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T Rl & oiw ae R dod & s st =7 &), PrafoRe sReamrd @y 81
0 ‘gt B ey wETE ar JRtEE, 1963 (1963 w1 38) @ R
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v) e o g da At & aER witewrsrien § R w w
frgem =fe & &1

vi)  uRar’ mmmmmﬂifaﬂﬂwﬁarﬁ&smwmﬂéuﬁﬂmﬁf'am
webard we gl anfrar @) SRR weal @ Wit el & & R w4 vt |

¥ 1600/~ o Aftmme & &t = w1 s macfiar, Wdeh of, afafka
T, Bl Wi AR Rafra Aedl, S gempyET, Rars i 3 ofrl @ gem
B, wifret & on ol & W T <@ Y ek 9w W gofa: anfda &1 gt R
¥ A afe &, o & et & e W Y Al 9w gefa: anfha @Y
(Wt 31 Rran S = &) @1 a7 @Y efeard W anfha )

fRaot -1 :  dRiyueh & o F el & wr wE T aaw wd it
T WRaR & 4= wewt & A § elEr & e e e el w
qﬂa@l’lﬁlﬁﬁﬂfﬂ‘ﬂﬂﬁﬂﬂlml

feuw -2 1 Iwfe & i st @ ofidar sdar®t & 31.12.08 aw o
B are =il AR nRiear o &N @ o af & AR YT dsal R UE = B
e 16 W IWE 3= 1@ gRr 0T EF R @ @ ey

feupft -3 0 Raw wm ¥ 1o @ It ueiyaRy mfter aff &)

(vil)  EHR' BT A B TWER I 2

(x) 'HEAE & G I€ MBI W TR 4 2 Pret adurdt B g & fg
QT fe g

() W' BT Iy yRFEE @S avt 475 & e Py aiftet &\
(Fmifee wew wita) 9 &)

(x) AT BT JG AT g T, ey I, wemd A9 ofk dem & wu A
affipa st o aRaferay & &)

xl) Ner TuE' T I JRFTaE B arr 112 & i Ry afe 9 &

(i) ‘Rl IHiaROT BT e e s ar werd w1 gerey |
5t aFT Bl W 99 Aafy & wiAERer @ & @ 180 (va o sl R
@ aftrer T &Y

(xiv) GRT @1 I A wHEr R A qEIeE ¥ gav g I R ERER
ot /@ A B AR wiexer g e uftmor @ Rem wa e F g
WA B B I aredt 7 @ )

(xv) RIFIORET &1 e fh dendt @ 180 (va o arel) R @ afow yafy &
foIY v qeuer | g R IR RIFERT ¥ 2|

3. ARywIFiwY v gensll & g Pafe oty e e e

g8 SHar! W GEg e & aewl & aefia @R ar srend wiEiawer w gl gled
e, & w1 AR A T @ ghER e
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4,

SRw Wyew

() fr=fatea a1 4 Rffte W o1 oif wied @u e e & g
tlcd ¥ age Y oM AR Wges & aHeE TG Kied MY (Sa wRd, O oY
&) W ulgfa @ amar g

ity - |
w. W i A § qw et w yoard
1. 2, 3.

(1) 22,400/~ vW T& q®E 5-feramy, A sem waw

) 16,400/- o9 AR THS AH A-farr, JrEAERR s waEE
W 22,400/- 9 § HH

@) 8,000/- 9 AR IuY Fhm 3-Frawr, SRR s T
g 16,400/- 9 & &H

(4) 6.500/- T AR ITY AH 2-foar, ardAdRG amrar wwaw
T 8,000/~ TR A wH

(6) 3,200/- 9 3R IW A I A fram sear a9
%y 6,500/- W &H

(6) 2,500/- 90 IR FEH Fferw Flod WYeh & ®IF W 150/-
T 3,200/- ¥ & HH ) pfafd R emem |

i zarpd oftr F R & wela A wlerd qu g W Ry Bea @ g
IR Here W A Rfmm-4 () ¥ e swmad @ Ife eea mgee @t
sRYgRs e @ oo

Ay vy 2 Torn

() Hererd | ol JufRifr ariiq e @ g9 TR AR 8y R ARHA
% wR i o) &fs W g Rifvafia g

@ 6 H ¥ wu Uil - DIy TEl

(® 6T W I wy 12 - 70%
e ¥ o aqufRufy

m 1262 4 IR suRRafy - 100%

@  arn & IRE a3, au A ¥ BRI IRAE/HAR e 3w I W et
e Rl § werd st w oA wgm AR PefRa o W A s Wit
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@y R Woarplw e U\ Tees @ R afd @t ue fageray
iR ot Al Frisor mer® g Ry sl gedt 2 Wipl e Rifafa
o ot AR e arquiRec-aral & Rig A won wierd gt

tv) W 3R gawrg ¥ A & Ry & wor wied ot @, a wierd o
@1 gredfas 9 8 AR &1 ¥ daa pim w9 e 6|

v S I ged AR dnlns IEeE A W & w wierd el s
V) AyswRm wrERe/AREe & R F R W e 180 R 6% AR
fvm & forq @ v A wier &1 R s aemflt wieioRoy aiwor & AR
frelt Rye W 180 R4 @ aiftes awar favm we &4fwp v wfierd et €1

(vi) N1 gEerd ¥ ehet W owWa el vl I W GaART AR A AR A
o AR 8 & W &F ww Wi shmi

6. frgee: Wiom 3R smme it v & W & e

0 Fryes Ao Al sy 9 €9 W) - 25% &ffres
@  Fad FYes WeE IueR B W - 50% &fw w=
@y  Fas Fryes IEM ITEH B W - 75% & wwn
Gv) wrfag-wad 9 Pyes W) - 76% &

7. feres W o) g

() frfafia afie- & ofem (2) & ffiffe daa @ o1 w whah g 2R
IRl RIFIRET WO @ a8 qened @ et FqofRfa @ s & fog wa
aifers! & wiem (3) Bt aagey HRfe ¥ fAfifie = W e W &1 EBeR B

afére - 1l
. |, AT o WA
(nfof= 3o
1. 2. 3.

(1) 16,400/~ v AR JfrH 260/- TG

2) 8,000/- 39 IR Ia9 I 1y 230/- ¥
16,400/- TG & ®H

3) 6,500/~ T IR FEA AT W 200/- I9h
8,000/- 10 | &9

(4) 4,100 90 AR I Afms 1 170/- ¥98
6.500/- ¥W § BH

(5) 4,100/- ¥9) ¥ B9 106/- o9
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ferapoft - 22,400/- 61 3R gE9 IR @ A Dar & aRwERA & B1g arfds
Ao R amare nar AR wrifE s % w9 3§ 100/- w9 Wert &)

M) o R wdud ot wu & S W wRIHRST & s, WEeRa R o
t o o TRaR & Fave wowl & R R 4R w31 BwaR B, o@fe 12 af @
TH 1 & BRI w== & Y quws! B i @1 s &R ww wherd gl

qrst v %) weard

O v @ qReE a1 e AR s et RIEiERT WO | 9w A
e B B EWER BN, Fd aF iR wdardt & R W T fear T

M) TR & o A T e & e/ @ laa R 6 erl-e
MY i wv & v W @ qend & ol wey faa ® ©iee # sed
frfafea i g -

(®) oI/ ASH/AG S A GRT AT BT R

(@ W RN R I G A0 B A WP A ww |

(M ar yak aia geaer ¥ g goquiRee gafy &1 e W
(i)  IRERET e eyl @t sivft ik eard SRS e ¥ gRT @R @ At 7
gaa) Frfolaa arferst - 11 3 Sfcafes wmt & sqar PrlRa gl

aferam - I
R L-GL A qPl W1 WREA
1. 2 3.
1 2.
wan§ LL
(1) 16,400/~ ¥R} G Afewp A ariFplerd werm Aoft
(2)  8,000/- vEY IR Iwa AW WY - qrarTETd 2-cfaw it
16,400/- 64 q &H
(3)  6,500/- vy IR TG AREH WY - e Avfy/arrggioa 3-3far
8,000/~ Tl & & MURRRIN SR SR
4) 4,100 v ok TER Aferw ORg - w Avfl/arar gl 3-2R
6,500/~ ¥9 & ®A wnfiresl/arrgpfea el o
(6) 4,100/- 6T @ ®H - fedta el
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feooft 1(@) € & 2R 16,400/- TR AR TEE R AT W & skl ®
v ¥ AR A7 WRRGFER st arar B¢ A iy e, wig afy
a0 500 5. & aftrs w AR Wl dor Aoyl R B dar gr
U® [ A ann @ 9 @ o9& A 12,300/~ v e 16,400/~ & de
1 T I B are IReeRat Bt R ward arn B 8t iy & o
it &
(@) eIy g & Ame ¥, ARG IR & aftg WK AR 99Y 9 wR
% afmer® afiv 1 T ' 3 AR pem Aot @ arn ¥ e
M| I wftm e WY® wfag v wow wR & JReTd AR/aeR
Aoft iR I vt At Rewrdt st & reR B

feruofy 2. W gt aftrdymdard o dyeratawer w yer Aofi/)l axrgpli-3
TR afirsyaargia $dl am @ arn & TEaR o, U RATIER,
39 feufy & |1 arargplere-2 <fax i / arn o W & o e
W W W faa aw @) g Ant @ g el | o § o
At & girn SueE | )

feueft 3, fafrm 8 (i) ¥ et I & R gy A, R e g0 9@ § W 6
% ward g wltmeRwr & Ra ® & o ag R @ SRmmd serr s
&Y garg arn e Rfaw 8 (i) & e e st § g wvA @1 aw
FHER ¥, IOY Iwar Al F arEr B ot Ry 2w &1

(v) %W ATt | Grh @ gHA

o aw/3ic) Rawmy/wpeyaiey adfed, g SRf/aut ®R gRI UrE &4
A da A Prefafaa aifeerv. & Srpar eft

& - IV

Ja=1 i s

(1)

22,400/~ ¥0 T4 yRib ararpled 99 witd e it weR @
wriwfie a6 B arfae [T,

aerar
ararplea/arTa Ead ¥ Ry PeiRa ev, aly
T AR W TR A AT STt reran
o R gry @t I ¥

Joydr
¥ O W JifeY R & fag Fraifa &
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@

16,400/- v AR IB® | 59 JUa B Blya B arargRm dwf
T 22,400/-09% ¥ W BN A & W iy T o, 9w (1) &

Rigald
3) 8,000/~ vuY AR Afre N Juas 3 BeaR B aiargpfaa Swit wiyg
16,400/~ T & T TR AP B @ i T ef, Iuge (1) &
A
(4) 6.500/- wud 3% eI T Iuae & BRe % arrplaa a6 Iy
8,000/- ¥Q ¥ BHH W gl A gt T el S 3) »
ikl

)

4,100/~ 3R IR Jfrw arIFped a6 | i @ A moer @
g 6,600/- ¥4 | A A o w1 ardiad e,

eqal
AU wpeyHer widfea/As anfk aw afel
Raan & fog FufRa X

©6)

4,100/- 39 q HH Tl GRIRY Hidee 99 &1 aRafde e
I |

JTA Wpey/Her wEfhd/HNe arfy W aifel
Reen & forg PeiifRa =¥

v) o vt W wdRe T v v ait & wRaey e g g e
= iRy =8 & ¥ & 37 = R Osa At @ aenal W fle 1 A & Freafafag
¥ wpar Rifvafa ehf -

@ o sryewi @ o 7 gt & fag 8.00 wud nfy f5 4t
(@ ) Remyeras wpey Jfy @ o w3 Irmel b g 4.00 o wfy & A

v) T eaEr 98 ®ER F Emard

W e A4 WA gRT AR & fag wenwr gaert Fefolaa aifest - v

% IR e
miewsr - v
®. |, P gFant
1. 2. -3,
(1) 8,000/- v ©d ¥Em Feeaw soft
2) 6.500/- v AR FEN Jferw T Frar Aof, It &R R duw
8.000/- vWA H&HH | _iﬁﬁm’tﬁl
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(3) 4,100/~ U AR IR IR 1 () Frrar =oft, afE = w

6,500/- $YT & Bac &) St &

() weaw fgda sof, aR R
R @i Afwf &)

() it sft, af R ® IR
At e

(4) 4,100/~ TW & BH Py olt

M) gE F-A AR JusHE (E FeWr gl age on aaet v e & @
Are SEToRHl frm fafts g warfa ot A arar @t waendt Pl
aiferr - VI & F7R Bt

oifRren Vi
w. 9. ¥ E gward
1. 2. 3.

1) 8,000/- T & Ik Saaa sioft

(@) 6,500/- 9 IR I8 Ifw W/ F AR S
T 8,000/- ¥4 A/ FH

(3) 4,100/- v R I fw fedthy/ @ soft R
WY 6,500/- T A HH

(4) 4,100/- o0 A ®H a Lot

il 2 sl wERRT R Pl R el firm & 2R g wari a=
R g awRe §d fbg o & afwam 500/~ wud ufafes @t Rl @1 emear
my/Ehit

feupht: s Rifem & wEom @ fewar F R ER, oA, RER sRE a0 o

e yar, IRWR, wees, A Rae ¥ BIg Wit 81, e & R ok R, 8
RV W B &b WHR, A wive &, gad amn e & fRa § @ 3 ot &)

g. AT y¥ A5 TTF Y gen e ol e

ot fifeed 3 Bl a9 & wfte e] gy W, AR eE ® wra A afkeo
qiEERA & Ry Ao orar & wrHen el T ura B @ AR Bl

U i uRwor 180 &7 & afdres &) @ RpcurgaR ROFER 1T ar1 7 3Rw
R R arn A SR e 180 R & Afre Y & anewer @ Il B
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10,

11.

) R dgifte IR aaeRe aRwvr & dorr-are WeHl W R s & @ R
I @ e war Ay RR @ R wom R sw ded A 59 arg w ReR T R
ST 6yl W W ameRa fear may & w180 29 % g on ar 9w 79 &
fag

(i ol iR e e w aRm ara #R @ e el @ g W ™R
W AT o &t aF SR A R W 3g & Ry & 40 B gl o & e o
FHER BM/ENR |t dR W femé Ot fedt sy @ o Ry W rm &
180 fa=t & @t syt A

(v}  qearerm 3 aRwor & g 1S arn waydfe s <At 6k, 5 f v
BR R AR it By F dre e Ot 5@ @

v)  wRmv & AN e a aeRa B aren et Il & W AsH R
A T TR Ayl w5 JERT B &1 EHER 1 S 9uh I geAed ¥ An] g
OfET | IW AReor R Ao mar en) 180 Rl & uvard o AFvw W wiiprd Tt @
at = Revrar s e TR ARyl T 9 o W @ g et g gearers o

oy e
S} wyEiaReT gv grar W 25t gasarh

0} 180 T2 & e wrHiaRYr & AmeY 3, el wfardt g qeaerw @ wfifrghe
weH AR sRifgis Rem @ qeoem & ol B IR & R @ 1 ard A
ST AR & s ww 180 R & g et gl

W  eduEy ok wier T B0 baer @R & ke Ry T aaRE ek
a1y wfiwr v

@y o I I <o Tl wmi

(v) ik @ shar/afed ® ore ¥ 180 Y @ afte aafy & fag wiaieRa
o S & @l @i A 9 180 R a1 I B9 9@ wer Ry W @ @) analde ®y
W I ArE W & ¥ o uRad e fean g, R averd @ w1y T B
v) Uk R wHer/aRed e f 180 R\ a1 gud ww af & Ry
RIFRY fihar orar & @R g ¥ 3w Al ®) 180 RY A R 9ar R wrar ¥ @
U § R AT A B ar v o A wnifa o R sem, feeg AR o
R Idw & o ¥ 3 arde o wherf g

WG 9Y gpn W 9 wman)

0] wq et BUET B T U SR IEET AT a5 R B JEARd
R W g WOT W Ao e & @ aw ROSIROT W A0 9 7 hER B

()  arn Tar dad T Wiedd s oW REaRer e & a4 fsar o 21
freit et & g b R W eIAaRr # Rk F aw whierd T8 e

@) o9 Rl HHE o T Ry @ g RYM W RyHkRer byt o & @ a8
Wi R dEE B gwar & Rt el yegea R aqEE ik
i wen wfder &
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@ 20 fpA. @ e g W Ry RyAl W -rirtfavw & Y v mw @1

el A |

(@ 9 wEyRuR &FRER & dax 20 B @ g W Re
Rl W ®ieR & AT UE me & 3 A @ i faed; qud
frrame v araa & aeen T A1

fewoht AT wan (HEEE o WowarE e e & R Wi R S @
3w B R | Rz I Ao aF A @ g A et Froft e @t A @ wwite T8

¢
tv) o o JREyEHard RiEiReT W oseEr ol amE Y9 g o o € @
I4F fag a7 Frafeflad &1 eder 81w
w.u, ¥ W e
(1) 16,400/ 30 [d IS T Tt af serar s g
6000 3 UT. AR 3far (e Sqd-the R
@) 12,000/- 394 3R 69 ferp o ardfear Qe e AT gRI
T 16,400/- ¥4 9 ®H 6000 {31, A 3T T
1§ L[5 3 Toa
3) 8,000/~ ¥4 3R IEq T arufgar anfl srrer Aramet g
e Tg 12,000/~ 9N § T 5000 b 1. WA oM T
Rre-he]
(4) 6,500/~ vU R IR A §R 3000 BB .
Iferh g 8,000/~ BT § BH
(5) 4,100/~ vq R IT9 HERY gy 1500 6 7. s
RS 9¢g 6,500/~ U § BH
(6) 4,100/- 39 A &Y AT gRT 1000 fh a1, ame
v) oY BIg HHErd weE At ¥ g R W wiEiaRa fhy IR uw e el
WM W% A A o ofran & o a8 ¢ uRawT & Ry Frafafaa & sder ghn
w49, T S v Ay f .
1. 2. 3.
(1) 8,000/- a2 ot Sfys 30.00 ¥9
@ 6,500/~ TUR AR IO I 15.00 vu
TRY 8000/- ¥4l § &Y ,
@) 4,100/- ¥4 3R IHY Afrm 7.60 vy
T 6,500/- A A W
@) 4,100/- T9Y § B 6.00 TR

[Para I1I—SFc. 4]
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v) o B pierd A aET ¥ 9WE @ wror @ @ a8 N Wura ¥ fag

freafafess &1 swaR B
w.d, e E qH
1. 2. a.
1) 6,500/~ ¥y ¢d y®w & HIeX BN T (% HieY
TS feet/RpeY T Y |IgT
) 6,500/- T § W T Wiy S¥fhe/peyHlT aern %
et

12

vi)y R wierd & s w1 FaRer adEd ¥ wrreer @ e Y gl ) %
wod A e s iR wier] fevral @t W o fefvor ann o arafie e @
frar smgm

vil)  RrEiaRYT @ O & wvE wRar § it s mn B @ wew

ATHT W} BT THER & Fhmi

(x) g @ T o AR & T e w iR B anare YR suorg |
B & ®RU JuAr WRar fY By grar o) o ax wd & Ay wmen A @ g i
W & BT gl ¥ iy 1 afale 5w o gwer #im)

x 3R ¢ yRERy/eded wMiTRT ) SRITET ¥ @M g WRar ® )
R ) 98 o o &, oRfs R F T a9 oW 9 WRer dNard IR BRI
T A A aftEdyETardt ) R w ) eEuEe @ P Y em ann seen a
RaR & Wl & ard & g el arn & R W ¥ aen W & IR w1 Rigey
whmi

warRr arifes At v o wasanh
B¢ A pfard ok gad RaR & e R JEqis/aeEmd v a5 ner

eI AR I % IRE I A g Ryyue Woeal a5 & di @ gl &
e W fick e & Ewar 81w wif 5 v 11 (1) weffa Wit e aee
A ST S|

13.

Wiy av apn w # smart

M e @ a1 @ Qafiga B wEr e tw adard ot Joet ardRe ar
AFfE Sehal & BRYT AT S ey e T defoys IR neF
iy verd vy & T B, WY AR Iud WRar F wEwr 39 A ¥ enfle,
FHA! F I aed & IRaed afea, aReaw et of e awfaw
Rag arm AR 71K & EFBER aht|
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)

) i @ dafglh ® sw o & WRae W R Ty @ ek se
™y W F Ry fe ot weft 5 99 ar fol o s & aiftm Rem w
miftresTuT % fa & @ en ar

@y aafga R gyt sied a it S8 o d R 20 R @
e g & et ®r woaw omn & o gw e amRa qo 499 & waE Wit
WIFITRYT FRF (T RIFReT e 3R R wam &1 ar g

V) A AR Rl W ImN AR R Ruaw ®s ait & dg ot 0
arrEt % o wrreRer Jrpifie dw Gww wf ey S iR ST o
ot i i Y ¥ wfiert et Eh

V) v B Gara GHEr) dafgi o aftm S R W semEr 20 5
W29 gd % for 9 oar & @ 99 Afm amsRa g da9 &1 a-Ried Wit
WIFIRY der fRar s, 9od yr arad ¥ agar T &

v) IRmyEdEd T Rfem & i awlt e wmafify dafgh g
verE, 3 arife @ v ot & MR s wm)

14, 7 wrod & aRar 2 apn v woard)

Rk st et @ sferevor A 3 od @t waw Ao 78 B & vea da & AN oy
v ot & o gk AR d wew gd St & qenaa ¥ 96E JETR e AR W 4
it R I P wie @Y, Rt RaR T6T T 8, arEran @t afgit & o #i,
word WRaR & wewl a1 3 A edard @ g & arfie @ e ad & diaw @) o

15.  <qrres, geferd sfa @ aen e wherd off

Al A @ EwErd dad 9w s & R Wi ehft oY dafgfy e e
gftrafiar, sremar sern IRIRG Yo W Wafiga 8 g O wiERal ek 9% wRar &
wewl o wiew T8 g S -

0 WA Bt W ey R B &

()  Qar @ gate a1 PR s fRar e,

() FewEwy dar @ el Qarfge we R wr e,
vy VafgRgd gedt & I gog @ w8 o

v g el e e,

(v) o 3 od o0 waa dar T @ w

16. frokw ¥ 2= o8t mf arasll ¥ g arn W o) wesard
R el Freieeile ol @ qearey e freeemdie wdad B e ¥ fag

Fad W @ R e Wi w ey sitg & g SuiRia @1 ) wE o & a ag @R F
T g8 ¥ & A WY AR AR w1 @ SR g
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17.

&

18.

19.

20.

T ) awyf
o B 1 Ry & ol T T &R AT B % 3 WE 3 R R G

aftw & aEeh

) ward aen am B O @ 59 Rt S e ar w9 sk AR T @
Uf¥r &1 80 MR WG WRA T THAR FIA

an afy e Hiend @ Riffrm 18 () & aefla i R oran & o 9% JoeT
it wiftrer dm il arn Wk & ve A & Wav e el Al o e e
weer & a s mRER) AR A & Sad A9 W UEed i ot S & sy &
gar ¥ |

A ARl A ARG

0] e & Ra N gemem e serlt w e § e s aet
HHad ® e B ® 9 w gy & avafie @ ot fagfd @t s
e AR W & @t sher Freafofea enf

@ YU FHEN - A RS- & fag et AR
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TARIFF AUTHORITY FOR MAJOR PORTS
NOTIFICATION
New Delhi, the 15th February 2001

Part F. No, A-27011/1/97-TAMP.— In exercisc of the pow ers conferred by Section 123A read wath Section 47H(2)

ol the Major Port Trusts Act. 1963 (Act No 380l 196%) the Tan(T Authority for Major Purts with the concurrence of the
Central Government, hereby makes the following Regulations namely

1.

Short title and Commencement

() These Regulations may be called the Tanff Authorty for Major Ports
(Travelling Allowance and Daily Allowance) Regulations, 2001

(i) They shall come into operation on the date of their publication in the Gazette
of India

(i) They shall apply to all employees in whole time employment of the Authority
Definitions

In these Regulations, unless the context otherwise requires, the

following definitions shall apply

() “Act” means the Major Port Trusts Act, 1963 (38 of 1963)

() ‘Authonty” means the Tanff Authorty for Major Ports constituted under
Section 47A of the Act

(m)  “Chairman” means the Chairperson of the Tanff Authonty for Major Ports
appointed under Section 47A of the Act

(v)  “Controlling Authority” means the Chairman or any other officer of the
Authority authorised by him in this behalf

(v)  “Dependent’ means a family member whose income from all sources,
including pension does not exceed Rs 1,500/- pm Children getting stiphened,
scholarship, etc 1n excess of Rs 1,500/- p m are not considered as dependents

(vi)  “Employee” means an employee appointed in the office of the Authority
against a post under the respective Service Regulations

(viy  “Family” means the spouse of an employee of the Authonty residing with
him/her and two surviving children or step children residing with and wholly
dependent upon the employee, whose income from all sources does not exceed
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Rs. 1,600/- p.m. Itincludes parents, step mother, unmarried sisters, minor brothers
and married daughters who have been divorced, abandoned and separated from
their husbands, if residing with and wholly dependent upon the employee.
Widowed sisters are also included, if residing with and wholly dependent upon the
employee (provided their father is either not alive or is himself dependent on the
employee).

Note-1: In the case of spouse, the necessary condition will be ‘residing with’,
whereas for other members of the family both the conditions ‘residing with’ and
‘wholly dependent’ shall be met.

Note-2: The restriction of two surviving children as indicated above shall not
apply in respect of existing children of an employee born up to 31-12-98 and a child
born within one year of the restriction coming into force and aiso in case of multiple
births after one child.

Note-3: Not more than one spouse is included in the expression ‘family'.
(viii). "Government” means the Central Government.

(ix). ‘“Headquarters” means the city or town in which the employee is posted for
the time being

(x). “"Member’ means the Member (including a part-time Member) of the Tariff
Authority for Major Ports appointed under Section 47A of the Act.

(xi).  “Pay” means basic pay in the pay scale plus special pay plus dearness pay
and any other emoluments classified as pay.

(xii). "Public Servant” means the same thing as defined under Section 112 of the
Act,

(xiin). “Temporary transfer’” means transfer of an officer or employee from the
headquarters, to any other place of duty for a period not exceeding 180 (one
hundred and eighty) days.

(xiv). “Tour” means a journey undertaken by an employee at places other than
his/her headquarters on official duty and includes the journey performed to undergo
training or study sponsored by the Authority.

(xv). “Transfer" means transfer of an employee from one headquarter to another
place for a period exceeding 180 (one hundred and eighty) days.

3. ‘Accommodation and mileage Allowance entitlements for Journeys on
Tour/Transfer

An employee who is on tour or on temporary transfer under the orders of the
Controlling Authority shall be entitled to claim hotel tariff, daily allowance and travelling
allowance.

4, Hotel Tariff

(). An employee (excluding a Group ‘D’ employee) of the status specified in
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table-I

below shall be entitled to reimbursement of actual hotel tariff (including taxes, if

any) equivalent to the tariff leviable in the hotel.

TABLE — |
S.No. Pay range Entitiement of a single room in Hotel
1. 2, 3, ]

(1). | Rs.22400/- and above '5-Star, ITDC or equivalent.

(2). Rs.16400 and above but less than | 4-Star, ITDC or equivalent.
Rs.22,400/-

(3). Rs.8000 and above but less than | 3-Star, ITDC or equivalent. 1
Rs.16,400/-

(4). Rs.6500/- and above but less than | 2-Star, ITDC or equivalent. —
Rs.8000/-

(5). Rs.3200/- and above but less than | Ashok Yatri Niwas or equivalent.
Rs.6500/-

|

(6).

Rs.2550 and above but less than | Rs,150/- per day to be paid in lieu of
Rs.3200/- hotel tariff.

(ii). An employee shall attach the original voucher from the hotel to his/her
travelling allowance claim in support of the amount claimed but rembursement of
hotel tariff shall, in no case, exceed the entitlement specified in Regulation —4 (i).

Calculation of DA
(i) Daily allowance for the entire absence from headquarters i.e starting with

departure from Headquarters and ending with arrival at Headquarters will be
regulated as follows:

(a). Absence not exceeding 6 hours - Nil
(b). Absence exceeding 6 hours but not

exceeding 12 hours - 70%
(c). Absence exceeding 12 hours - 100%

(ii). The enforced halts en-route, due to breakdown of transport/ communication
caused by flood, rain, etc., shall be treated as duty and, D A. shall be admissible at
the prescribed rates.

().  The period of absence at the station of tour enforced by any natural calamity
or communal disturbance or imposition of curfew, etc., shall be regularised by
sanction of a special casual leave by the Controlling Authority and DA shall be
admissible for such period of absence

(iv). No D.A is admissible for Sundays and Holidays unless the employee is
actually and not merely constructively in camp
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6.

7.

(v).

tour.

(vi).

Full D.A is admissible for the first 180 days of continuous halt at a

No D A. is admissible for leave and restricted holidays availed of while on

station

on tour/temporary transfer/training. No DA is admissible for a continuous halt at a
station on tour or temporary transfer/training, beyond 180 days

(vii).

Tour ends on return to headquarters.

treated as fresh one and D.A. shall be admissible at full rates.

Eligibility of Daily Allowance for free board and lodging, etc.

(i). Free board and lodging availed

Free board alone
Free lodging alone

(ii).
(iii).
(iv).

Stay in office building free of cost

Entitlement of Daily Allowance

25% D.A.
50% D.A.

75% D.A

75% D.A.

Tour to the same place again is

(i).  An employee of the pay range specified in column (2) of the Table-
Il below, when on tour or temporary transfer shall be entitled to a Daily
Allowance for the period of his/her absence from headquarters at the
rates specified in the corresponding entry in column (3), of the Table

TABLE - 11

Sl

No.

Pay“Range

2.

(1).

Rs. 16 400/- and above

Rates

Rs 260/-

(2).

(3).

(4).

Rs.8000/- and above but less than Rs.16 400/~

Rs.230/-

of
payable_ger day

"D.A. |

Rs.6,500/- and above but Iess than Rs.8, 000/-

Rs.4,100/- and above but less than Rs.6,500/-. |

5). |

8.

Below Rs.4,100/-

Note :

Rs.200/-

For officers in the pay range of Rs.22,400/- and above, board

and lodging charges as per actual plus Rs.100/- as incidental charges

shall be admissible

(ii).

When an employee is transferred,
he/she shall be entitled to full D.A

in addition to himself/herself,
rates for adult members of family

whereas for the dependent children below 12 years of age D A. at half
the rates for adults shall be admissible.

Entitlement of Travelling Allowance

(i) An officer or employee shall

be entitled to draw Travelling

Allowance when on tour or on temporary transfer, if such transfer 1s not
at the request of the employee.

(ii).

The Travelling Allowance on

tour

is admissible from duty

point/residence at headquarters to duty point at the distant station and

vice versa.

It comprises the following:
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(iii).

Fare for journeys by rail/road/air/sea, etc.

(b). Road mileage for road journey otherwise than by bus

(c). D.A. for the entire period of absence from headquarters
including journey period.

(a).

The categories of officers and employees and entittement for

journeys on tour by Air and Rail shall be determined n accordance with

the scales indicated in Table — Il below:
TABLE —1lI
S Page Range Mode of Travel W
No. |
1. 2 R . ]
1 B 2.
ddddd | _Air ] Rail ]
(1). | Rs.16,400/- and above _Air AC-First Class ) o
(2) |Rs.8.000/- and above but less R AC-2-Tier Sleeper
___ | than Rs.16,400/- L L o
(3) | Rs 6, 500/- and above but less| -—-— First Class /AC-3 Tier
than Rs.8,000/- ) Sleeper / AC Chair Car _
(4). | Rs.4,100/- and above but less| - First Class / AC-3 Tier
than Rs.6,500/-. | Sleeper / AC Chair Car.
(5) | Below Rs.4,100/- | ---__ | Second Sleeper. |

Note 1(a). Travel by Air within the country shall be permissible on tour in the

(b).

Note 2.

Note 3.

case of officers in receipt of Rs 16,400/- and above at their
discretion, provided that officers drawing pay between Rs.12,300/-
and Rs.16,400/- may also be permitted to travel by Air at their
discretion if the distance involved is more than 500 km and the
journey cannot be performed overnight by direct train service/direct
slip coach service.

In the case of international travel, officers of and above the level of
Secretary to the Govt. of India and of equivalent status shall be
entitled to travel by first class, officers of the level of Additional
Secretaries and Joint Secretaries and of equivalent status by
Business/Club Class and all other officers by Economy Class

All officers/ernployees who are entitled to travel on tour/transfer by
First Class /I AC-Ill Tier Sleeper/AC Chair Car may, at their
discretion, travel by Il AC2-Tier sleeper where any of the trains
connecting the originating and destination stations concerned by
the direct shorter route do not provide these classes of
accocmmodation.

Notwithstanding anything contained in Regulation 8(iii), the
Chairman may, if satisfied that the journey by air is in the interest of
the Authority, permit any officer or employee to travel by air or to
travel by a higher class than he / she is entitlied under Regulation
8(iii).
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(iv). Entitlement for journey by Road:

The pay ranges for travel by public bus / auto-rickshaw /
scooter/motor cycle, full taxi / own car shall be as indicated in the Table

IV below:
TABLE IV
[ S.No. Pay range Entitlement -
1, 2. | 3. o |
(1). Rs.22,400/- and above | Actual fare by any type of public bus,
including air conditioned bus;
Or
At prescribed rate for AC/Ordinary taxi
when the journey is actually performed by
AC/Ordinary Taxi or by own car;
Or
At prescribed rate for auto rickshaw for
journey by auto rickshaw, own
scooter/motor cycle, moped etc.
W2). Rs.16,400/- and above | Same as at (1) above with the exception
but less than Rs.22,400/- | that journey by AC Taxi will not be
~ permissible ]
(3). Rs.8,000/- and above but | Same as at (1) above with the exception
less than Rs.16,400/- that journey by AC Taxi will not be
| permissible. o )
(4). Rs.6,500/- and above but| Same as at (3) above with the exception
less than Rs.8,000/- . that Jjourneys by air conditioned buses will
not be allowed.
(5). Rs.4,100/-and above but [ Actual fare by any type of public bus other |
less than Rs.6,500/- than air conditioned bus:
Or
At prescribed rates for auto rickshaw, own
scooter/motor cycle/moped, etc |
(6). Below Rs.4,100/- Actual fare by ordinary public bus only,

Or
At prescribed rates for auto rickshaw, own
scooter / motor cycle / moped etc.

(v). The mileage allowance for road journeys shall be regulated at the
following rates in places where no specific rates have been prescribed
either by the Director of Transport of the concerned State or of the

neighbouring States -

(a) forjourneys performed in own car/taxi Rs.8.00 per k.m.
(b) for journeys performed by auto
rickshaw / own scooter etc. Rs.4.00 perk m

(vi). Entitlement by Sea or by River Steamer

The general entitlements for journeys by Sea or by River Steamer
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shall be as indicated Table V below:

TABLE V
Sl Pay range Entitlement
No.
(1). | Rs.8,000/- and above. Highest Class
(2). | Rs.6,500/- and above but|If there be two classes only on the
less than Rs.8,000/- steamer, the lower class.
(3). | Rs.4,100/- and above but| (i). If there be two classes only on the
less than Rs.6,500/- steamer, the lower class.
(i). If there be three classes, the middle
second class.
(iii). If there be four classes, the third class.
(4). | Less than Rs.4,100/- The lowest class.
(vii). Entitlement for the travel between the main land and the Andaman
& Nicobar Group of Islands and the Lakshadweep Group of Islands by
the ships operated by the Shipping Corporation of India Limited shall be
as given in Table ~ VI below:
TABLE VI
S.No. Pay range Entitlement
1. 2. 3.
(1). Rs.8,000/- and above. Deluxe Class.
(2). Rs.6,500/- and, above but iess than|First/A’ Cabin class.
Rs.8,000/-.
(3). Rs.4,100/- and above but less than| Second/ ‘B’ Cabin class.
Rs.6,500/-.
(4). Less than Rs.4,100/-. Bunk Class.

(viii).  During any halt by an employee on tour or temporary transfer,
he/she will be entitled to reimbursement of actual expenditure incurred
on local conveyance subject to a maximum of Rs.500/- per day.

Note- For the purpose of this Regulation ‘fare’ includes reservation
charges, charges for providing food, bed rolls or any other facility, sur-
charge, tariff, if any included in the ticket, agency charges for booking
and also includes cancellation charges if the journey is cancelled in the
interest of the Authority.

9. Entitlement of T.A. when deputed for Training
Notwithstanding anything contained in the preceding Regulations, an

employee is entitled to get the benefits when he/she is deputed to undergo a
course of training in India as follows

(i). If the training exceeds 180 days, option to draw either T.A. as on
transfer or T.A. as on tour plus D.A. for the first 180 days shall be
permitted.

Yeu57/ 007 — 47
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(ii). If theoretical and practical training are imparted in two different
stations, D.A. in the second station will commence afresh irrespective of
whether D.A. was drawn for 180 days or less in the first station.

(iii). When an employee on training at a particular station is required to
proceed on tour to another station he/she will be entitled to draw D.A. at
full rates for stay in the touring station. However, any such period spent
on tour shall be reckoned for computing 180 days of halt at the training
station.

(iv). No T.A/D.A. is admissible for training at the headquarters
irrespective of the distance between normal duty point and the training
centre.

(v). An employee drawing D.A. during training will be entitled to draw
H.R.A. and C.C.A. only at the rates admissible at his /her headquarters
from where he / she has been deputed to training. When no D.A. is
admissible beyond the 180 days, the H.R.A. and C.C.A. shall be
admissible only at the rates applicable at his / her headquarters.

Entitlement of T.A. on Temporary Transfer

(i) In the case of a transfer exceeding 180 days, the journeys from
headquarters to the station of deputation and back performed by an
employee will be treated as on tour and D.A. shall be admissible for the
first 180 days only.

(ii).  Joining time is not admissible. Only actual transit time spent on
tour is admissible.

(iii). No advance of pay is admissible.

(iv). If an employee/officer is initially transferred for a period exceeding
180 days and later on it is reduced to 180 days or less, the T.A. claim
originally allowed shall not be changed to his/her disadvantage.

(v). If an employee/officer is initially transferred for a period of 180
days or less and later on it is extended beyond 180 days, the T.A.
already drawn shall be adjusted in the T.A. claim but D.A. shall be
admissible upto the date of issue of the revised order.

Entitlement of T.A. on Transfer

(i). When an employee is required to move from one headquarter
station to another such station on account of either to take up a new post
or change in his/her headquarter, he/she shall be entitled to draw TA on
transfer.

(ii). T.A. is admissible only if the transfer is in the interest of the
Authority and not in the case of one’s own request.

(iii). When an employee is transferred from one station to another
he/she shall be entitled to a composite transfer grant which includes
lump sum transfer grant and packing allowance as follows:
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Note -

(a).

(b).

One month’s basic pay for transfer to stations located at a
distance of more than 20 kms.

One third of one month’'s basic pay for transfer to stations

located at a distance of less than 20 kms, within the same city /
municipal junsdiction, if a change of residence is actually involved.

Packing allowance is granted at flat rates and forms part of the

Composite Transfer Grant. The grant of this allowance is not related to
the quantity of personal effects transported.

(iv).

When an officer/femployee transports his/her personal effects on

transfer by rail, his/her entittement for such shall be as follows:

S.No.

Pay range ]

Entittement

).

Rs.16,400/- and above.

Full four wheeler wagon or 6000 kg.
by goods train, or one Double
Container.

(2).

Rs.12.000/- and above but
less than Rs.16,400/-

Full four wheeler wagon, or 6000 kg. |
by goods train, or one Single
Container.

(3).

Rs.8 000/- and above but less
than Rs.12,000/-

Full four wheeler Wagon, or 5000 kg.
by goods train, or one Single
Container.

(4).

'Rs.6,500/- and above but less
than Rs.8,000/-

3000 kg. by goods train.

(5).

Rs.4 100/- and above but less
than Rs.6,500/-

1500 kg. by goods train.

(6). |

 Below Rs.4,100/-

1000 kg. by goods train.

(V).

When an employee transports his personal effects on transfer to a

station connected by road, his/her entittement for such transportation
shall be as follows:

| S.No. Pay range Rs. Per Km.
1. 2. ) 3.
(1). | Rs.8,000/- and above Rs.30.00
1 (2). Rs.6,500/- and above but less than Rs.8,000/- Rs.15.00
(3). Rs.4,100/- and above but less than Rs.6,500/- Rs 7.60
(4). Below Rs.4,100/- 3 Rs.6.00

(vi).

When an employee transports his personal conveyance, his/her

entitlement for such transportation shall be as follows:

S.No.

Pay range

Scale

1.

2

3.

(1).

Rs.6.500/- and above

One motor car, or one motor cycle/scooter, or
one horse.

(2).

Below Rs.6,500/-

bicycle.

One motor cycle / scooter / moped or one
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(vii). The grade of an employee shall be determined with reference to
the posts held by him/her on the date of transfer and the number of fares
admissible shall be determined with reference to the actual date of
journey.

(viii). No T.A. is admissible for any member added to the family after the
date of transfer.

(ix). An employee shall be entitled for an additional fare by the entitled
class for self for both onward and inward journeys, if he/she has to leave
his/her family behind due to non-availability of Authority’s
accommodation at the new place of posting.

(x).  An officer/employee whose family does not accompany him/her to
the new station while joining on transfer when official accommodation is
made available to him/her at the new station of posting, has an option to
claim T.A. for himself/herself either for the first journey undertaken to join
the new post or for the journey subsequently undertaken along with
his/her family members.

12. Entitlement for Transfer Incidentals / Dearness Allowance

An employee and the members of his/her family shall not be entitled to
transfer Incidentals / Dearness Allowance as well as the road mileage for
journeys between the residence and the railway station / bus stand / air port at
the departure and arrival as these shall be subsumed in the Composite
Transfer Grant referred to in Regulation 11 (iii).

13. Entitlement for Travelling Allowance on Retirement

(i). An employee who retires from the service of the Authority or such
employee If incapacitated to serve the Authority because of his/her
physical or mental invalidity or such employee, if retrenched without
being offered an alternative employment, shall be eligible to claim
travelling allowance for himself/herself and the members of his/her
family, actual cost of transportation and allowance not exceeding the
amount admissible under these Regulations including the transportation
of the conveyance owned by the employee.

(ii). The expenditure on transportation of conveyance by an employee
on his/her retirement shall be reimbursed notwithstanding the fact that
the personal conveyance was purchased by him/her in the Authority's
interest at the last station of duty.

(iii). Retiring/retired employee shall be eligible to the Composite
Transfer Grant (lump sum transfer grant and packing allowance), equal
to a one month’s basic pay last drawn if he/she settles down at a place
other than the last station of his/her duty located at a distance exceeding
20 kms.

(iv). The transfer incidentals and road mileage for journeys between
the residence and the railway station / bus stand, etc., at the old and new
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stations shall be subsumed in the Composite Transfer Grant and shall
not be separately admissible.

(v). When a serving employee, on retirement, settles at the last station
of duty itself or within a distance of less than 20 km, he / she shall be
paid the Composite Transfer Grant equal to one third of the basic pay
last drawn by him/her subject to the condition that change of residence is
actually involved.

(vi). The entitlement under this Regulation shall be availed by an
officer/lemployee within one year from the date of his/her retirement or
retrenchment, as the case may be.

14. Entitlement of T.A. to the family of a deceased employee

When an employee having completed three years of continuous service
with the Authority dies while in service, the member of his/her family shall be
eligible for the reimbursement of the cost of travel from the headquarters of the
deceased employee to his/her home town or to any other place of residence in
India where the family wishes to settle down if such travel is undertaken by the
members of the family within one year from the date of death of the emplayee.

15. T.A. not admissible on resignation, dismissal etc.

The entitlements to T.A. is admissible only to an employee who retires
on retiring pension or on superannuation, invalid or compensatory pension. It
is not admissible to those employees and their family members who -

(i) quit service of the Authority by resignation;
(i)  have been dismissed or removed from service:

(iif)  were compulsorily retired from service as a measure of
punishment;

(iv) die while on leave preparatory to retirement:
(v) arere-employed;’ and,
(vi) have not rendered three years of continuous service.
16. Entitlement of T.A. for journeys performed during suspension

An employee under suspension shall be entitled to draw Travelling
Allowance and Daily Allowance as on tour at full rates if he/she is required to
perform journeys in connection with attendance in a departmental enquiry held
at a place away from the headquarters or place in which the employee under
suspension has been permitted to reside.

17. Submission of claim

All claims under these Regulations shall be preferred by an employee
within 3 months of the completion of the tour.
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18. Payment of advance

().  An employee shall be entitled to draw eighty percent of the cost of
Travelling Allowance and Daily Allowance before commencement of the
journey under these Regulations.

(ii). Where an employee has been granted an advance under
Regulation 18 (i), he/she shall submit his/her claim along with all
connected papers within one monthof completion of journey. If he/she
fails to do so, the competent authority may order deduction of the
amount in one lump-sum from his/her salary for the following month.

19. Reimbursement of Conveyance charges.

(i). An employee who is required to undertake local journey in the
interest of the Authority in the headquarters or in the temporary duty
station, may be reimbursed the actual expenditure of conveyance
charges, incurred by him/her on hiring conveyance. The entitlement for
hiring of conveyance shall be as follows :

(a). Group ‘A’ employees — Taxi charges for to and fro journey.

(b). Group ‘B’ employees — Scooter (three wheeler auto)
charges far to & fro journey.

(c). Group ‘C’ employees — Scooter (three wheeler auto)
charges for one side and bus
fare for one side.

(d). Group ‘D’ employees — Bus fare for to and fro journey.

(i).  The Controlling Authority may, in lieu of grant of conveyance
allowance under Regulation 19 (i), grant to an employee whose duty
requires extensive travel at the headquarters or temporary duty station, a
lump-sum allowance at such rates as may be specified by the Controlling’
Authority.

20. The Controlling Authority may impose such restrictions, as it may deem
fit upon the frequency and duration of journeys to be made on tour by an
employee.

21. When an employee is absent from his/her duty while on tour with or
without proper sanction, the decision of the Controlling Authority on treatment
of such absence shall be final and binding.

22. Power to relax

Save as otherwise provided in these Regulations, where the Authority is
satisfied that the operation of any of these Regulations causes undue hardship
in any particular case, may by order, for reasons to be recorded in writing,
dispense with or relax the requirement of that Regulation to such an extent
and subject to such exceptions and conditions as it may consider necessary
for dealing with the case in a just and equitable manner
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23. Interpretation

If any question relating to interpretation of these Regulations arises, it
shall be referred to the Authority whose decision thereon shall be final and
binding.

24. Delegation of Powers.

The Chairman may, by general or special order, direct that any power
exercisable by him shall, subject to such conditions, if any, as may be
specified in the order, be exercisable also by such officer of the Authority as
may be specified in the order.

25. Residual matters

Matters with respect to which no specific provision has been made under
these Regulations, shall be regulated under corresponding provisions of the
Government Rules and Regulations applicable to its officers and employees.

26. Repeal and Saving

Any Rule and Regulation corresponding to these Regulations in force
immediately before the commencement of these Regulations and applicable to
the officers/employees are hereby repealed;

provided that any order made or action taken under the Rules and
Regulations so repealed shall be deemed to have been made or taken under
the corresponding provisions of these Regulations:

provided further that such repeal shall not affect the previous operation
of the Regulations so repealed and contravention of any of the said
Regulations shall be punishable as if it were a contravention of these
Regulations.

S. SATHYAM, Chairman
[ADVT-II/TV/143/2000/Exty.]
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