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MINISTRY OF INFORMATION TECHNOLOGY
(Standardisation, Testing and Quality Certification Directorate)
NOTIFICATION
New Delhi, the 10th December, 2001

G.S.R887(E).— In exercise of the powers conferred by the proviso to article 309

of the Constitution, the President hereby makes the following rules regulating the method of
recruitment to Group A posts in the Standardisation, Testing and Quality Certification
Directorate in the Ministry of Information Technology, namely :-

L.

Short title and commencement —- (1) These rules may be called the Standardisation,
Testing and Quality Certification Directorate (Group A posts) Recruitment Rules,
2001.

(2) They shall come into force on the date of their publication in the Official Gazette.

Number of posts, classification and scale of pay — The number of posts, their

classification and the scale of pay attached thereto shall be as specified in columns (2)

to (4) of the Schedule annexed to these rules.

Method of recruitment, age limit and other qualifications, etc. — The method of

recruitment to the said posts, age limit, qualifications and other matters connected

therewith shall be as specified in columns (5) to (14) of the said Schedule.

Disqualification — No person, -

(a) Who, has entered into or contracted a marriage with a person having a spouse
living, or

(b)  Who, having a spouse living, has entered into or contracted a marriage with
any person,

shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is

permissible under personal law applicable to such person and the other party to marriage and
there are other grounds for so doing, exempt any person from the operation of this rule.

5.

Power to relax — Where the Central Government is of the opinion that it is necessary
or expedient 80 to, it may, by order, for reasons to be recorded in, writing, relax any
of the provisions of these rules with respect to any class or category or persons.

Saving - Nothing in these rules shall affect reservation, relaxation of age limit and
other concessions required to be provided for candidates belonging to the Scheduled
Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and
other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.
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SCHEDULE
Name of the Number of  Classification Scale of pay Whether selection- Whather banefit of
post posts cumn-senlortty or added years of
selection by merit service admisaible ynder
or non selection post tule 30 of the Centre Civil
Services(Pension)
Rules,1972
1 (2) 3 @ (6) 6
1. Joirit Director. q* General Central  Rs.12000-375- Selection No
(2001) Service, 16500. by menit.
Group ‘A’
Gazettod
*Subjectto  Ministerial.
variation
deperdent
or el
lcad.
Age limit for Educational and Whether age and Pariod of Methods of recrultment, whether
direct recrulits other qualifi- educational quallfi- probation, by direct recruitment or by
cations required for cations preacribed if any promotion or by deputation /
direct recrulis for direct recruits absorption and percentage of the
will apply in the poats to be filled by
case of promotees various rmethods
)] ®) ®@ (10) (1)
Not applicable. Not applicable. Not applicable. Not applicable. By Promotion falling which
by deputation
In case of recrultment by i a Departmental Promotion Circumstanocas in which Union
promotion, gradea from which Commitiee exists, what Is its Public Service Commlssion
promotion to be made composition ia to be consulted in making
racruitment.
(12) (13) (14)
Group ‘A’ Departmental Promotion Committee Not applicable.

Prometion:

Deputy Director in Laboratories/
Centres under Standardiaation,
Toating and Quality Certification
Directorate with five ysars
ragular sarvice in the Grade.

(for promotion and confirmation ) conaisting of :-

1. The Diractor General, Standardisation, Teating and
Quality Certification, Ministry of Information

Technology

2. The Senlor Director ,Standardisation, Testing
and Quality Certification, Ministry of

Information Technology

- Chairman.

- Member.

3 The Joint Secretary to the Government of
Iindia or an officer holding analogous post
from & Ministry or a Department other than the

Ministry of Information Technology

- Member.
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(12) (13)

(14)

Deputation :

From amongst Officers of the Central

Government / State Governments :-

)] holding analogous posts on regular basls; or

)] With five years regular service in
posts in the scale of
Rs.10000-325-15200 or equivaient
(The Deparimental officers who are
in the direct line of promotion
shall not be eligible for
conslideration for appointment on
deputation. Similarly, deputationist
shall not be eligible for consideration
for appointment by promotion).

Note 1. Period of deputation Including
period of deputation in another

ax-cadre post held immediately

preceeding this appointment in the same or
other organisation/dapartment

of the Central Government shall ordinarily
not exceed threo years,

Note 2. The maximurn age limit for appointrent
on deputation (including short term contract)
shall be not exceeding 66 ysars as on the
closing date of recelpt of application,

For Ex-serviceman: Deputation/re-employment:

The Armed Forces personnal due 10 retire

or who are 10 be transferred to reserve within
a period of one year and having requistie
experience and qualifications prescribed
shall also be considared. Such persons
shall be given deputation terms up to the
date on which they are due for release from
the Armed Forces, theraafter they may be
considered on re-employment.

1) @ 3) ) (5) 6
2. Deputy Director. *5 General Central  Rs.10000-325- Selection No
(2001) Service, 15200. by merit.
Group ‘A’
Gazetted
*Subjectto  Ministerial.
variation
dependent
on work
load.
7 (®) ®) (10) (1)
licable. Not applicable. Not applicable. Tv-. years. By promoation failing
Not applcable (tcr Administrative  which by deputation
cum-accounts

officers)
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(12) (13) (14)

Promotion: Group ‘A’ Departmental Promotion Commitiee Not applicable
(for promotion and confirmation) consisting of .-

From Adminietative Officers

Grade | In the scale of pay of

Rs 8000-13500 with five years

regular service in the grade or 1 The Director General,Standardisation,

Administrative cum Accounts Testing and Quality Certificaton,Min of - Chalrman

Officars in the scale of pay of Information Technology

Rs 7450-11500 with 8ix years

regular service In the grade
2 The Senlor Director, Standardisation,

Note For promotion a cornbined Testing and Quality Certification, - Member
seniority list of Administative Ministry of Information Technology

Officar Grade | and Administrative

~cum-Accounts Officers shall be 3 The Director or an Officer holding

prepared and the eenlority shall analogous post in the Central

he determined from the date Government from a Ministry or a

of thelr joining In the regular Department other than the Ministry of

sarvice In their respective Information Technology - Member
grades

Deaputation

From amongst the Officers of the

Central Government / State Govemments.-

) holding analogous post on regular
baalis, or

n) with flve years regular service in
posts in the pay scale of Rs 8000-
13500 or equivalent, or

W} Whh alx years regular service in
posta In the pay acale of Rs 7450-
11500 or equivalent

(The Departmental Otficers who are

in the direct line of promotion

shall not be eligible for consideration for

appotntment on deputation Similarly,

deputationist ahall not be eligible for

conslderation for appointment by promotion)

Note 1 Perlod of deputation including
period of deputation In another

ax-cadre post held immediately
preceeding this appointmeant in the same
or other Qrganisation/Daepartment

of the Central Government shall ordinarily
not exceed three years

Note 2 The maximum age limit for appointment
on deputation (including short term contract)
shall be not exceeding 56 years as on the
closing date of receipt of application

For Ex-servicemnan, Deputation/re-employment

The Armed Forcas personnel due to retire or
who are to be transferred to reserve within a
period of one year and having requisite
expenence and quallfications prescribed
shall also be considered Such persons
shall be given deputation terms up to the
date on which they are due for releass from
the Armed Forces, thereafter they may be
considered on re-employment
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(1 2 3 (4) (5) (6)
3. Administrative ‘8 General Central  Rs. 8000-275- Selaction No
officer Grade | (2001) Service, 13500. by merit.
Group ‘A"  Gazetted
*Subjectto  Non-Ministerial,
variation
dependent
on work
load.
() ®) ) (10) (11)

Mot applicable. Bachelor's Degree or Not applicable. Two years. By promoation falling
equivalant from a which by deputation
recogniaed Institute.

(12) (13) (14)

Promotion: Group ‘A’ Departmental Promotion Committee Not applicable.

On the basis of selection by (for promotion and confirmation ) consisting of :-

meorit from Administrative

Officere Grade |l in the pay 1. The Director General,Standardisation,

scale of Re.6500-10500/ ° Testing and Quality Certificaton,Min.of - Chairman
Administrative-cum-Accounts Information Technology

Officers / Administrative 2. The Senlor Director,Standardisation, - Member
Ofticera in the pay acale of Taesting and Quality Certlfication

R8.7450-11500 with three years Ministry of Information Technology

regular service and Private

Secretaries in pay scale of 3. The Director or an Officer holding - Member

Rs.6500-10500 with five years
regular service: Provided that
Private Secretaries who have
worked as Administrative Officer
Grade |l for a period of two years
(to be certifled by Laboratory/
Centre Director) falling

which by deputation.

Note:For promotion a combined
saniority list of Administrative
officer Grade !l

and Private Secretaries shall

be praepared and the

senlority shall be

determined from the date of
their jolning the regular

sarvice in thelr respective grades

3780 GI/2001—2

analogous post in the Central
Government from a Ministry or a

Department other than the Ministry of

Information Technology
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(14)

Deputation -
From amongst the officers of Central
Government / State Governments :-

(& () holding analogous posts on
regular basis; or
(i) With three years regular
sarvice in the posts in the
pay scale of Rs 7450-11500 or
equivalent; or
(m)  With five years regular service
in the posts in the pay scale
of Rs. 6500-10500/- or
equivalent; and
(b)  possesging the quahfication
prescnbed under Column 8 for direct
racruits

Note 1. The Departmental offlcers who

are in the direct line of promotlon

shall not be eligible for consideration

for appointment on deputation. Similarly,
deputationist shall not be ellglble for
consideration for appointment by promotion.

Note 2. Period of deputation including
perlod of deputation in another

ex-cadre post held Immediately
preceeding this appointment in the same
or other Organisation/Departmant

of the Central Government shall ordinarity
not exceed three years.

Note 3. Tha maximum age limit for appointment
on deputation (including short term contract)
shall be not exceeding 56 years as on the
closing date of recelpt of applications.

For Ex-serviceman: Deputation/re-employment:

The Armed Forces personnel due to retire
or who are to be transferred to reserve
within a period of one year and having
requisite experlence and qualifications
prescribed shall also be considered.

Such persons shall be given deputation
terms up to the date on which they are
due for release from the Armed Forces,
thereafter they may be considered on
re-employment.

|F No 2(0)/2000-PA-|
Dr 51 SARNOT Dircvtor Generl
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NOTIFICATION
New Delhu, the 10th December, 2001

G.S.R 888(E)— In exercise of the powers conferred by the proviso to article 309
of the Constitution, the President hereby makes the following rules regulating the method of
recruitment to Group B posts in the Standardisation, Testing and Quality Certification
Directorate in the Ministry of Information Technology, namely :-

1. Short title and commencement — (1) These rules may be called the Standardisation,
Testing and Quality Certification Directorate (Group B posts) Recruitment Rules, 2001.

(3) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay — The number of posts, their
classification and the scale of pay attached thereto shall be as Spcmﬂed in columns (2) to
(4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc. — The method of
recruitment to the said posts, age limit, qualifications and other matters connected
therewith shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification — No person, -

) Who, has entered into or contracted a marriage with a person having a spouse
living, or

(d)  Who, having a spouse living, has entered into or contracted a marriage with
any person,

shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is
permissible under personal law applicable to such person and the other party to marriage and
there are other grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax — Where the Central Government is of the opinion that it is necessary or
expedient so to, it may, by order, for reasons to be recorded in, writing, relax any of the
provisions of these rules with respect to any class or category or persons.

6. Saving - Nothing in these rules shall affect reservation, relaxation of age limit and other
concessions required to be provided for candidates belonging to the Scheduled Castes, the
Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and other special

categories of persons in accordance with the orders issued by the Central Government
from time to time in this regard.
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SCHEDULE
Name of the Number of Classification Scale of pay Whether selection- Whether benefit of
post posts cum-seniority or added years of
selection by merit service admissible under
or non selaction poat rule 30 of the Centre Civil
Services(Penslon)
Rules,1972
(1) 2 3) (4) (5) )
1. Administrative ‘5 General Central  Rs. 65600-200- Selection-cum- No
Officer (2001) Service, 10500. seniority
Grade Il Group 'B'
Gazetted
*Subject to  Ministerlal.
varlation
dependent
on work
load.
Note :- Initial
Conatltution -
The person who s
holding the poat of
Assistant Security
Maintenance Officer
(ASMOQ) / Sectlon
Officer (Non-technical)
on regular basis before
the commencement of
these rules shall be
desmed to have been
appointed as
Adminiatrative Officer
Grade |l under these
rules and thelr sarvices
shall be counted for the
purpose of henefits of
promotion, atc.
Age limit for Educational and Whether age and Parlod of Maethods of recrultment, whether
direct recruita other qualifi- educational qualifi- probation, by direct recruitment or by
cations required for cations prescribed if any promotlon or by deputation /
direct recruits for direct recruite absorption and percentage of the
will apply in the posta to be filled by
case of promotees various methods
) ®) 9) (10 (an
Not applicable. Not applicable. Not applicable. Not By Promotion falling which by

applicable

deputation
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WA W1 T HHINRY]

In case of recruitment by If a Departmental Promotion

Clrcumstances In which Union

promotion, grades from which Committee exists, what is its Public Service Commisalon
promaotion to be made composgition is to be consulted In making
recrultment.
(12) (13) (14)
tion: Group ‘B’ Deparimental Promotion Committee Not applicable.

Superintendent in the pay acale (for promotion and confirmation ) consisting of -
of R8.5500-8000 with eight years

regular service in the grade.

1. The Senior Director ,Stendardisation, Testing and

Quality Cartification, Ministry of Information

Technology

2. The Joint Director, Standardisation, Testing

and Quality Certification, Ministry of
Information Technology
3. One Deputy Secretary from a Ministry
or a Dapartment other than
the Ministry of Information Technology
Deputation:
Otficers of the Central Government
/ State Governments :-
i) holding analogous post on regular
basis; or
)] With eight years regular saervice
in the posta in the pay scale of
Rs.5600-9000 or equivalent,

Note 1. The Departrnental officers who

are In the direct line of promotion

shall not be eligible for conslideration

for appointment on deputation. Similarly,
deputationist shall not be eligible for
consideration for appointment by promation.

Note 2: Perlod of deputation including
period of deputation in arother

ex-cadre post held immediately
preceading this appointment in the same
or other QOrganisation/Departrnent

of the Central Government shall ordinarlly
not exceed three years.

Note 3: The maximum age limit for appointment
on deputation (including short term contract)
shall be not exceeding 56 years as on the
closing date of receipt of applications.

For Ex-servicernan: Deputation/re-employment;

The Armed Forces personnel due to retire or who

are to be transferred to reserve within a period of

one year and having requisite experience and

qualifications prescribed shall also be considerad.

Such persons shall be given deputatlon terms up to the

date on which they are due for release from the Armed
Forces, thereafter they may be considerad on re-employment.

3780 GI/2001—3

- Chairman.

- Membaer,

- Member.
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(1 (2 {3) (4) (5) (6)
2. Superintendent *14 General Central  Rs.5500-9000 Selachon-cum-seniority No
(2001) Service,
*Subjectto  Group ‘B,
variation Non-Gazetted
dependent Non-Ministrial,
on work
foad.
Note :-Initial
Constitution -
The person who is
holding the post of
Superintendent-cum-
accountant on regular
basis before the
commencemant of these
rules shall be deemed
to have been appointed
as Superintendent under
these rules and their
aervices shall be
counted for the purpose
ot benefits of
promotion etc.
] (3] () (10 (11)
Not applicable Not applicable. Not applicable. Two years By promotion

In case of recruitment by
promotion, grades from which
promotlon to be made

I a Deparimental Promotion
Committee exists, what is ita
compoartion

Circumstances in which Union
Public Service Commission

Is to be consulted in making
recruitment.

(12)

(13)

(14)

Promotion:

Asaistant D in the pay scale of
R=.5000-9000 with three years
regular service in the grade

or from amongst Assistant C

In the pay

scale of Rs 4500-7000 with eight
years regular service

NOTE. For promotion a combinad
senfonty list of Agsistant D and
Assistant C shall be prepared and
the senionty shall be determined
from the date of their joining the
regular service in thelr respective
grades

Group 'B' Departmental Promotion
Committee (for promotion and conhirmation)
conslsting of.

1 The Senior Director,Standardisation, Testing and

Quality Certification,Ministry of information
Technology

Not applicable.

- Chalrman

2 The Joint Director, Standardisation, Testing and Quality - Member

Certificatlon,Mimstry of Informatlon Technology

3 One Deputy Secretary to the Government of india

from a Ministry or a Department other than
the Ministry of Information Technology

- Member
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(5) (6)

3. Private
Secretary

Note :-Initial
Conastitution-

The person who is
holding the post of
Senijor Pergonal
Asgistant / Private
Secretary on ragular
basis bafore the
commencement of

these rules shall be
deemead to have bean
appointed as Private
Secretary under these
rules and thelr

sarvices shall be counted
for the purpose of
benefits of promotion etc.

‘9
(2001)

*Subject to
variation
dependent

General Caentral
Service,

Group '8,
Gazetted
Ministerial.

on work

load.

Rs. 6500-200-
10500.

Selection-cum- No
sanonty.

@)

®

©)

Not applicable

Not applicable.

Not applicabie.

(10)

(1)

(12)

()] Not applicable
for Steno Grade |
In the pay scale
of Rg,5500-8000
(ily  Two years for
Personal Assistant
in the pay scale
of Rs.5000-8000

By Promotion falling which
by deputation

Promotion :

Steno Grade | in the payscale of Rs.5500-9000 with
eight years regular service or

Personal Assistant In the pay scale of Rs.5000-
8000 with ten years regular service,

NOTE : For promotion a combined seniority list of
Steno Grade | and Personal Assistant shall be
prepared and the senlority shall be determined
from the date of their joining the regular service

In their respective grades.

Deputation;

Officars of the Central Government / State
Governments :-

] holding analogous post on regular basis, Or

ii) Steno Grade | with eight years regular service in
the grade or Personal Assistants with ten years
regular service in the grade.

Note 1: The Departmental officers who

are in the direct line of promotion

shall not be eligible for consideration

for appointment on deputation. Similarly,
deputationist shall not be eligible for
consldaration for appointment by promotion




20

THE GAZETTE OF INDIA EXTRAORDINARY

[Part 1T1-—8Ec 3(1)]

(10)

(1)

(12)

Note 2 Perlod of deputation including
perlod of deputation in another

ex-cadre post held immediately
preceeding this appointment in the

same or other Organisation/Dapartment
of the Central Government shall ordinarily
not exceed three years

Note 3 The maximum age hmit for appointment
on deputation (including short term contract)
shall ba not exceeding 56 years as on the
closing date of receipt of applications

For Ex-serviceman _Deputation/re-employment

The Ammed Forces personnel due to retire or who
are to be transferred to reserve within a pernod
of one year and having requisite expenence
and qualifications prescnbed shall also be
conaidered Such persons shall be given
deputation terme up to the date on which they
are due for release from the Amed Forces,
thereafter they may be considered on re-
employment

(13)

(14)

Group ‘B' Deparimental Promotion Commities (for
promotion and confirmation) consisting of the following -

1 The Senior Director, Standardisation, Testing and
Quality Certification, Mimistry of Information
Technology

2 The Jomt Director, Standardisation, Testing
and Quality Ceriification,Ministry of
Information Technology

3 One Deputy Secretary to the
Government of India from a Ministry or
Department other than the Ministry of
Information Technology

- Chalrman

- Member

- Member

Not applicable

o 2 3

®) (6)

4 Hindl Officer “1
(2001)

*Subject to
variation
dependent
on work
load

Service,

Group ‘B'
Gazetted
Ministrial.

General Central

Rs 8500-200-
10500,

Seloction by ment No



L -7 3(i)] TG T TR SR 21

) ®) ©)
Not applicable. Not applicable. Not applicable.
(10) (1) (12)
Two Years By promaotion faillng which by Promotion :
Deputation The Junior Hindi Translator with Thirteen years
regular service in the grade.
Daputation :

Officers of the Central Government /

State Government :-

i) holding analogous post on regular basls. Or

)] Junior Hindi Translators with thirteen years
ragular sarvice In the grade.

Note 1 ;

(The departmental officars who are In the direct line of

promotion shall not be eliglble for conslderation for

appointment on deputation.  Similarly, deputationist

shall not be eligible for consideration for appointment

by promotion).

Note 2: Perlod of deputation including perlod of
deputation in another ex-cadre post held immediately
preceading this appolntment in the aame or other
Organisation/Department of the Central Government
shall ordinarily not exceed three years.

Nole 3: The maximum age limit for appointment on
deputation (including short term contract) shall be not
exceeding 56 yaars as on the closing date of recalpt of
application,

For Ex-servicoman;_Deputation/re-employment:

The Armed Forces personnel due to retire or who are
to be tranaferred to reserve within a pariod of one year
and having requisite experience and qualifications
presctibed shall also be considered. Such persons
shall be given deputation terms up to the date on
which they are due for release from the Armed Forces,
thereatfter they may be considered on re-employment.

(13) (14)
Group ‘B’ Departmental Promotion Committes (for Not applicable.
promotion and confirmation) consisting of the following:-
1. The Senior Director,Standardisation, Testing - Chairman
and Quality Certification Ministry of Information
Technology
2, The Joint Director, Standardisation, - Mermbaer

Tasting and Quality Certification
Ministry of Information Technology

3. One Deputy Secretary to the « - Member
Govemment of Indla or Deputy Director from
a Ministry or Department other than the
Minlstry of Information Technology

|F No 2(0)/2000-PA-L|
Dr 8 L SARNOT Dhrector General
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NOTIFICATION
New Dethi. the 10th December, 2001

G.S.R.889(E)— In exercise of the powers conferred by the proviso to article
309 of the Constitution, the President hereby makes the following rules regulating the method
of recruitment to Group B posts in the Standardisation, Testing and Quality Certification
Directorate in the Ministry of Information Technology, namely :-

1. Short title and commencement ~ (1) These rules may be called the Standardisation,
Testing and Quality Certification Directorate (Group C posts) Recruitment Rules, 2001.

(4) They shall come into force an the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay - The number of posts, their
classification and the scale of pay attached thereto shall be as specified in co]umns (2)to
(4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc. — The method of
recruitment to the said posts, age limit, qualifications and other matters connected
therewith shall be as specified in columns (5) to (14) of the said Schedule,

4. Disqualification — No person, -

(e) Who, has entered into or contracted a marriage with a person having a spouse
living, or

) Who, having a spouse living, has entered into or contracted a marriage with an;
person,

shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is
permissible under personal law applicable to such person and the other party to marriage and
there are other grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax ~ Where the Central Government is of the opinion that it is necessary or
expedient so to, it may, by order, for reasons to be recorded in, writing, relax any of the
provisions of these rules with respect to any class or category or persons.

6. Saving — Nothing in these rules shall affect reservation, relaxation of age limit and other
concessions required to be provided for candidates belonging to the Scheduled Castes, the
Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government
from time to time in this regard.
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NIV ] TATH ; STATIH

SCHEDULE
Name of the Number of  Classification Scale of pay Whether selection- Whether benefit of
post posts cum-seniotity or added years of
galaction by merit service admissible under
or non selection post rule 30 of the Centre Civil
Services(Pension)
Rules, 1972
(1 @ ) {4) () {6)
1. Asgistant ‘D’ "7 General Central  Rs.5000-150- Selection-cum- No
(2001) Searvice, 8000 sanlority
“Subjectto  Group ‘C’
variation Non-Gazetted
dependent Ministerial
on work
load
Age limlt for Educational and Whether age and Period of Methods of recruitment, whether
direct recruits other qualifi- aducational qualifl- probation, by direct recruitment or by
cations required for cations prescribed if any promotion or by deputation /
direct recruits for diract recrults absorption and parcentage of the
will apply in the posts to be filled by
case of promotees various methods
(7) (8) () (10) (1)
Not applicable. Not applicable. Not applicable. — By promotion
In cage of recrultment by If a Departmental Promotion Circumstances in which Union

promotion, grades from which
promotion to be made

Commitiee exists, what is its

composition

Public Service Commigsion
is to be consgulted In making
recruitment.

(12)

(13)

(14)

Promotion;

Asaistant ‘C'with three years

Group ‘C’ Departmental Promotion
Committee (for promotion and confirmation)

regular service In the grade

3780 GI2001—--5

1.

consisting of;

The Director,Standardisation, Testing and
Quality Certification,Ministry of Information
Technology

The Joint Director,Standardisation, Testing and
Quality Certification,Minlstry of information
Technology

One Under Secretary to the Government of India
from a Ministry or a Department other than
the Ministry of Information Technology

‘Not applicable.

- Chalirman

- Membar

- Member
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) @

(&) 4)

®)

(6)

2. Agsistant 'C’ *29
(2001)

General Central
Service, 7000

“Subject to  Group 'C'

variation
dependent

Non-Gazetted
Ministerial

on work

load

Note :-Initlal
Constitution-

The person who s
holding the post of
Accounts Assigtant/
Cashier/Carataker-
cum-Security Super-
visor/Store Assistant
on regular basis
before the
commencement of
these rules shall

be deemed to have
been appointed as
Assistant ‘C' under
these rules and the
services rendered by
them shall be counted
for the purpose of
promaotion, etc,

Rsg.4500-125-

Selection-cum-
saniority

No

(7)

®) ©)

(10)

(1)

Not applicable.

Not applicable.

Not applicable.

By promotion

(12)

(13)

(14)

Promotion:

* AsgistantB’ with three years
regular sarvica in the grade

Group C Departmental Promotion

Committee (for promotion and confirmationtion)

consisting of:

1. The Director, Standardisation, Teating and
Quality Certlflcation,Ministry of Information

Technology

Not applicable.

- Chaii,:an

2. The Joint Director, Standardisation, Testing and Quality - Member
Certlfication,Ministry of Information Technology

3. The Under Secretary to the Government of India from a - Member

Ministry or & Department other than
the Ministry of Information Technology
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3. Assistant ‘B’ *27
(2001)
*Subject to
variation
dependent

General Central Rs.4000-100-
Servico, 6000

Group 'C’

Non-Gazetted

Ministerial

on work

load

Note :-Initial
Constitution -

The pergon who ig
holding the post of
Cashler / Asslstant
Store Keeper / Upper
Division Clerk

on regular basis
before the commencemant
of these rules

shall be deemed to
have been appointed
as Assistant ‘B’

under these rules

and their services

ghall be counted for
the purpose of benefits
of promotion, etc.

Selection-cum- No

seniority

@

®) ®

(10) (11)

Not applicable.

Not applicable.

Not applicable.

— By promotion.

(12)

(13)

(14)

Promotion:

Assistant A with six years
regular gervice In the grade.

Group ‘C' Departmental Promotion
Committee {for promotion and
confirmation) consisting of:

Not applicable.

1. The Director,Standardisation, Testing and

Quality Certification,Minigtry of Information

Tachnology

2. The Joint Director,Standardisation, Teating and

- Chairman

- Member

Quality Certification,Ministry of Information

Technology

3. Under Secretary to the Governmaent of india from a
Ministry or a Department other than

-Membaer

the Ministry of Information Technology
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() (6)

(1 ) 3 (4)
4, Assistant ‘A *24 General Central Rs.3050-75-3950- Selection-cum No
(2001) Service Group G~ 80-4590. seniority.
Non-Gazetted
Ministerial.
*Subject to
variation
dependent
on work load.
Note :-Initial
Constitution -
The person who is
holding the post of
Lower Division Clerk /
Coupon Clerk /
Kitchen Clerk /
Xerox-cum-Roneo Operator /
Library Clerk on
regular basis before
the commencement of these
rules shall be deemed
to have been appointed
as Assistant ‘A’
under these rules and
thelr services shall be
counted for the purpose
of benefits of
promotion, etc.
) (8) ®
27 years. Essential : Age: No
(Relaxable for Govemment sorvants a) Matriculation examination from Essantial

upto the five years in accordance with

the instructions or orders Issued by and

the Central Govarnment from time to b)

time).

in India(and not the closing

a recognised Board or University;

qualification:-  Yes

Typing Speed of 30 words per minuts in

. English or 25 words per minute in Hindl;
Note : The crucial date for determining
the age limit shall be the closing date for
raceipt of application from Candidates

date prescribed

tor those In Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manlipur, Nagaland,

Tripura, Sikkim, Ladakh Division of Jammu &
Kashmir State, Lahaul and Spiti District and Panji
sub-division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

(10)

(11)

(12)

Two years.

(through Staff Selection Commission),

Eighty per cent. by direct recruitment

Twenty per cent by promotion.

Promotion:

(a)( Group ‘D’ Grade | with five years
regular service; or

(i) Group ‘D' Grade Il with thirteen years

regular sergice; and

(b)  possesing qualffications apecified under
column 8 for direct racrults

Note.- The eliglbility list for promotion shall be
prapared with reference to the date of completion
by the officials of the five years regular service
in the respective grade / post.



Larn 11—z 3] T 2T ITATA ¢ STHTHRT

7

(14)

N (13)
Group ‘C’ Departmental Promotion Commitiee (for Not applicable.
promotion and confirmation) consisting of the following:-
1. The Director, Standardisation, Testing and - Chairman
Quality Certification,Ministry of Information
Technology
2. The Joint Director,Standardisation, Testing and- Member
Quality Certification,Minlstry of Information
Technology
3. One Under Secretary to the - Member
Government of India from
a Ministry or a Department
other than the Ministry of
Information Technology
() 9] tc)] “) (5) ()]
5. Junior Hindi * 06 General Central  Rs.5000-150- Selaction-cum-merit. No
Translator. (2001) Service, Group 8000,
*Subjectto  'C’,
variation Non-Gazetted
dependent Ministerial,
on work
load.
) 8 (t5)]
27 years. Masters Degree in English or Hindi with Not applicable.
Hindi or English as a compulsory and
elactive subjects in Bachelor's Degree
level
(Relaxable for Government servants or

Bachejor's Degree with Hindl and
English as main or elactive or
compulsory subject.from time to time).

upto the five years in accordance
with the instructions or orders
Iasued by the Central Government

Note 1, The crucial date for

determining the age limit shall be

the closing date for receipt of
appiications from candidates in India
(and not the closing date prescribed

for those In Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaul
and Spitl District and Pangi Sub-Division
of Chamba District of Himachal
Pradesh, the Union Territory of the
Andarnan and Nicobar Island or the
Union Territory of Lakshadweep).

Note 2. The crucial date for determining
the age limit In the case of candldates
from Employment Exchange shall be the
last date up to which the Employment
Exchange is asked to submit the names.
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(10) (1 (12)

Two years. By direct recruitment (through Depuytation;
Staff Selection Commission) failing Officers of the Central Governmant /
which by deputation State Governmenta holding analogus post on regular
basis.

Note 1: Perlod of deputation including perlod of
deputation In another ex-cadre post held
Immediately preceeding this appointment in the
same or other Organisation/Department of the
Central Government shall ordinarily not exceed
throe years.

Note 2: The maximum age limit for appointment on
deputation (including short term contract) shall be
not exceeding 56 years as on the closing date of
receipt of applications.

For Ex-serviceman: Deputation/re-employment:

The Ammed Forces personnel due to retire or who
are to be transferred to reserve within a period of
one year and having the requisite experience and
qualifications prescribed shall also be considered.
Such persons shall be givan deputation terms up to
the date on which they are due for releage from the
Armed Forces, thereafter they may be continued on
re-employment.

(13) (14)

Group ‘C’' Dapartmental Promotion Committee (for ) Not applicable.
promotion and confirmation) conslsting of the following:-
1. The Director,Standardisation, Testing - Chairman
and Quality Certification,Minlstry of
Information Technology
2. The Joint Dirbetor,Standardisation, Testing and - Member
Quality Certification,Miniatry of Information
Technology
3. One Under Secretary to the - Member

Government of India from
a Ministry or a Department
other than the Ministry of

Information Technology.
(1) @ ()] 4 (5) (6)
6. Hindl Typist *06 General Central  Rs.3050-75-3950  Selection-cum- No
(2001) Service, -80-4580 senlority

*Subjectto  Group C’
variation Non-Gazetted
dependent Ministerial

on work

load



M (8) @)
27 years Essentlal ; Age: No
(Relaxable for Government servants {a)  Passed Matriculation examination from Essentlal
upto the five years in accordance with a recognised Board or University; qualification: Yes
the instructions or orders issuad by and
the Central Government from time to (b)  Typing Speed of 30 words per minute in

time).

Note : The crucial date for determining

the age imit shall be the closing date for
recaipt of application from candidates

in India(and not the closing date prescribed

for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Trlpura, Sikkim, Ladakh Divisjon of Jammu and
Kaghmir State, Lahaul and Spiti district and Pangl
sub-division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

English or 25 words per minute in Hindr; and

—

(10) (11) 12)
Two years. Elghty per cent. by direct recruitment Promotion:Group ‘D'Grade | with five years
(through Staff Selection Commission); raegular service in the grade and possess

qualifications specitied under column 8 for
direct recruitment.
Note:- The eligibility list for promotion shall be

Twanty per cent by promotion. prepared with reference to the date of completion
by the officlals of the five years regular service
in the respective grade / post.

(13) (14)

Group ‘'C' Departmental Promotion Committee (for Not applicable.
promotion and confirmation) coneisting of the following:-
1. The Director,Standardigation, Testing and - Chalrman

Quality Certification,Ministry of iInformation

Technology
2. The Joint Director,Standardisation, Testing and - Member

Quality Certification,Ministry of Information

Technology
3. One Under Secretary to the - Member

Government of India from
a Ministry or a Department
othar than the Minigtry of
Information Technology.



40

m @ @) )

__LIE GAZETTEOF INDIA_FEXIRAORDINARY

APl S )]

(5) (6)
7. Personal 17 General Central Rs.5000-150- Selaction-cum- No
Assiatant (2001) Service, 8000. senionty
*Subjectto  Group 'C’
variation Non-Gazetted
dependent Ministerial.
on work
load.
Note :-Initial
Constitution-
The pergon who is
holding the post of
Pergonal Assistant /
Steno Grade |l In the
pay scale of Ra.4000-
6000 on regular basis
before the commencement
of these rules shall
be deemed to have been
appointed as Personal
Assistant under these
rules and their services
shall be counted for
the purpose of benefits
of promotion ete,
(7) {8 9
Not applicable Not applicable. Not applicabla.
(10) (1) (12)
Not applicable By Promotion Promotion; -
Stenographer with six years regular service in the
grade.
(13) (14)
Group ‘C' Departmental Promotion Committee (for Not applicable.
promotion and confirmation) consisting of the foflowing:-
1. The Director,Standardisalion, Testing - Chairman
and Quality Certification
Ministry of Information
Technology
2. The Joint Director,Standardisation, Teating - Member
and Quality Cenification
Ministry of Information Technology
3. One Under Sacretary to the - Member

Qovernment of India from
a Ministry or Department
other than of Ministry of
Information Technology.
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(1) (@) (3) 4) {5) {6)
8. Stenographer. T13 Gengral Central Rs.4000-100- Not appiicable. No
{2001) Service, 6000.
Subtectto  Group 'C',

variation Non-Gazetted
dependent  Ministerial,

on work
load.
Nota:-Initlal
Constitution-
The person who i8
holding the post of
Stenographer Grade i}

on regular basis before

the commencerneant of
these tules shall be
deemed to have been
appointed as Stenographer
under these rules and

their services shall

ba counted for the

purpose of benefits

of promotion, etc.

7 ‘ ® (8)
27 years, Essential : Not applicable.
(Relaxable for Govemment servants 0 Passed Matriculation Examination from
uptq the tlve years in accordance with a recognised Board or University,and
the ingtructions or orders issued by () possesing speed in shorthand @
the Central Government from time 1o time. 100/80 words per minute; and

Note: Qualifications are relaxable at
the discretion of the Central
Govemmant in the case of candidates
otharwise wall qualified.

NOTE: The cruicial date for determining

the age limit shali be the closing date for
receipt of application from candidates

in India. (and not the closing date

prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and
Kashrir State, Lahul and Spiti district and
Panaji Sub-Division of Chamba District of
Himachal Pradesh, Andaman and Nicobar
tslands or Lakshadweep).

(10) (11) ) (12)
Two years 0 Seventy five per cent. by direct Departmental Competitive Examination:
recruitment through Staff
Selection Commission; and Assistant A / Hindi Typist with two years regular service
(i) Twenty five per cent. by promaotion in the grade and poseessing knowledge of short hand
through Departmental Compstitive and typewriting shall be aligible to appear in the
Exarmination. Departmental Competitive Examination to be

conducted In accordance with the provisions

of the Standardisation, Testing and Quality Certification,
Laboratorles / Centre, Ministry of Information
Technology (Stenographer Departmental Competitive
Examination) Rules, 2001.

3780 GI/2001—6
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(13) (14)
Group 'C’ Deparimental Promotion Committee (for Not applicable.
promotion and cordimmation) consiating of the following:-
1, The Director,Standardisation, Teasting &nd Ll Ohalman
Quality Certification, Minietry of Information
Technology
2. The Joint Director,Standardisation, Testing and . Mombef
Quality Certification, Ministry of Information
Technology
3. One Under Secretary to the - Member
Governmant of Indla from
a Ministry or a Department
other than the Ministry of
Information Technology
(1) @ (@ @ L&) (6}
8.  Lbraryand ‘3 General Central  Pis. bO- 180 §ahcuun-uurﬂ- No
Information (2001) Service Group''  BOCO.
Aaalstant. ‘Subject  Non-Gazetted
1o variation  Non-Mintsterial,
depsndent
on workioad.
@) (8) _ ®)
27 yoars. No

{Relaxable for Govemment sarvants
upta five years in accordance with the
inatructions or orders issusd by the
Ceontrat Government from #me to time

Note 1. The crucial date for
datermining the age limit shall be

the closing date for receipt of
applications from candidatea in

india (and not the closing date
prescribed for thosa In Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Divigionof
Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub-

Divigion of Chamnba District of
Himachal Pradash, the Union
Territory of the Andaman and Nicobar

fsland or the Unlon Territory of Lakshadwesp),

Note 2. The crucial date for determining the

age limit in the case of candidates from

Employment Exchange shall be the Iast date
up to which the Employment Exchange is

askad to submit the names.

(%  Dégrea in Library Science from

a recognised Univefsity or equivaient; and

()  Knowledge of Hbm

Wik,
Note. Qualifiealiong ars helaxdbio at

the discretion of the Gentral Governmait

in the cage of cARdidates Btherwiae well
qualifisg,
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(10) (1)

(12)

Grade) variation Non-Gazetted
dependent  Non-Ministerial.
on work load.

Two years
Deputation; Officars of the Cantral Government
By direct recruitment falling / State Govemment holding analogus post on
which by deputation, regular basis.
Note 1: Period of deputation including period of
deputation in another ex-cadre post held
immadiately preceeding this appointrent in
the same or other Organigation/Department
of the Central Government shall ordinarily not
axcoed three years.
Note 2: The maximum age limit for appointment
on deputation (Including short term contract)
shall be not exceeding 56 years as on the
closing date of recelpt of applications,
For Ex-serviceman: Deputation/re-employment:
The Armed Forces personnel due to retire or
who are to be transferred to reserve within a
period of one year and having the requisite
experience and quallfications prescribed shall
also be considered, Such persons shall be
given deputation terms up to the date on
which they are due for releass from the Armed
Forcea, thereafter they may be continued
on re-employment.
(13) (14)
Qroup 'C’ Departmental Promotion Cormmities (for Not applicable.
promation and corfirmation) consisting of the following:-
1, The Director,Standardisation, Testing and - Chairman
Quality Certification,Ministry of information
Technology
2. The Joint Director,Standardisation, Testing and - Member
Quality Certification,Minlatry of Information
Technology
A, One Under Secretary to the - Member
Government of Indla from
a Ministry or a Department
other than the Ministry of
Information Technology
m () @ (4) ®) G
10.  Staff Car *08 Genaral Contral  Rs.3050-75-3850  Selection by merit No.
Driver (2001) Service, Group -80-4590.
(Ordinary ‘Subjectto  Group 'C,
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) ® (9)
27 years. Not applicable.
[{)) Essential :-
(Relaxable for Govemmaent servants
upto the five years in accaordance (0] possession of a valid Driving

with the instructions or orders
issued by the Central Govermnment from
time to time)

Note 1: The crucial date for determining

the age limit shall be the closing date (i)
for receipt of applications from candidates

in Indla (and not the cloaing date

presoribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manlpur,
Nagaland, Tripura, Sikkim, Ladakh Divisionof
Jammu and Kashmir State, Lahaul and

Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh,

the Unilon Territory of the Andaman and
Nicobar Island or the Union Territory of
Lakshadweep).

Note 2: The cruclal date for

determining the age limit in the

case of candidates from Employment
Exchange shall be the last date up

to which the Employment Exchange ia

asked 1o submit the names.

Licence for Motor Car;
()  knowledge of motor mechanism; and
(i)  experience of driving motor car

for five years.

Desirable :-

Bth Standard Pass

(10)

1)

(12)

Two years

By promotion falling which by
deputation

Promotion : A person hoiding poat :

(a)(i) Group D Grade | with five years regular aervice ; or
(Group D Grade || with thirtesn years regular service ; and

(b) possessing the cualifications spacified in Column (8).

. Deputation;

Officers of the Central Government/ State Government holding
analogous post and possessing qualifications specified
undar column (B) for direct recruitment.

Note 1: Period of deputation Including period of deputation in
another ex-cadre post held Immediately preceeding this appointment
in the same or other Organisation/Department of the Central
Govemment shall ordinarily not exceed three years,

Note 2: The maximum age limit for appointment on deputation
(Including short term contract) shall be not exceeding 56 years as on
the closing date of receipt of applications.

For Ex-serviceman: Deputation/re-employment:

The Armed Forces personnel due to retire or who are to be
transferred to ressrve within a period of one year and having the
requisite experlence and qualifications prescribed shall also be
considerad. Such peraona shall be given deputation terms up
to the date on which they are due for release from the Armed
Forces, thereattar they may be continued on re-employment.
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(13) (14)
Group 'C’ Departmental Promotion Committee Not applicable.
(for promotion and confirmation) ’
congisting of the folliowing:-
1. The Diractor,Standardisation, Testing and - Chalrman
Quality Certification,Ministry of Information
Technology
2. The Joint Director,Standardisation, Testing and - Member
Quality Certification,Ministry of Information
Technology
3. One Under Secretary to the - Member
Government of Indla from
a Miniatry or a Department
other than the Ministry of
Information Technology
1 @ 3 4 (5) (®)
11.  Staff Car bl 4 General Central Rs.4500-125-7000, Selection-cum- No.
Driver (2001) Service, seniority
(Grade I). *Subjectto Group 'C',
variation Non-Gazetted
dependent Non-Ministerial.
on work
load
4] G (9)
Not applicabie. Not applicable. No
(10) (1) (12)
Not applicable. By promotion. Promotion:

Staff Car Driver(Grade ) In the scale of
Rs.4000-6000 with six years regular service in the grade.

(13)

(14)

Group ‘C’ Deparimental Promotion Committee (for
promotion and confirmation) conaisting of the following:-

1.

The Diractor, Standardisation, Testing and
Quality Certification, Ministry of Information
Technology

The Joint Director,Gtandardisation, Testing and
Quality Certification, Ministry of Information
Technology

One Under Secretary to the
Gavamnmant of india from
a Ministry or a Department
other than the Ministry of
Information Technology

-Chalman

-Member

- Member

Not applicable.
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1) (2) (3) @ (5) 6)
12.  Staft Car *07 ' Central — — —
Driver (2001) Wm Fe.4000-100-6900. Selection-cum- Ne
(Grade II). Subjecttc  Group 'C’, seniority
vasiation Nz:gazm
on work
load.
@ ® ©
e 1 - (2
Not applicable. By promotion. Promotion:
Staff Car Drivey if ihe scalg of Rs.3060-4590
with nine years regular sepviea ip the grade.
(13) na
Group ‘C’' Departmental Promotion Commiitee (for ~ Not applicable.
promotion and confirmation) consisting of the following:-
1. The Director - Chairman
Standardisation, Testing and
Quality Certification Dte.
Ministry of Information Technology
2. The Joint Director - Member
Standardisation, Testing and
Quality Certification Dte.
Ministry of Information
Technology
3. One Under Secretary to the - Member

Government of India from
a Ministry or a Depariment
other than the Ministry of
information Technoiogy
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13, Stalf Car *01 General Cortiral  Rs.5000-150-8000. Seniority No
Driver (2001) Service,
(Special Subjectto Group T, .
Grade) variation Non-Gazetied
dependent Non-Ministerial.
on work load.
7) 8) @
Not applicable. Not applicable. No
{10) (1) (12)
Not applicable. By promotion. Promotion:
Staff Car Driver Grade | in the scale of Rs.4500-7000
with three years ragular gervice in the grade.
(19 (14)
Group 'C' Departmental Promotion Conmitiee (for Not appticable.

promotion and canfirmation) consisting of the following:-

1.

The Director - Chairman
Standardisation, Testing and

Guality Certification Die.

Ministry of Information

Technology

The Joint Director - Member
Standardisation, Testing and

Quality Certification Dte.

Ministry of Information

Technology

Ona Undaer Sacretary to the - Member
Govemment of India from

a Ministry or a Department

other than the Ministry of

Information Technology

fF No 26V2000-PA-L
Dr S L. SARNOT, Director General
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[ H. 206 )/2000-T. W-11 ]
NOTIFICATION

- Nesv Delhi, the 10th December. 2001

G.S.RB9EL— In exercise of the powers conferred by the proviso to article 309
of the Constitution, the President hereby makes the following rules regulating the method of
recruitment to Group D posts in the Standardisation, Testing and Quality Certification
Directorate in the Ministry of Information Technology, namely :-

1. Short title and commencement — (1) These rules may be called the Standardisation,
Testing and Quality Certification Directorate (Group D posts) Recruitment Rules, 2001.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay - The number of posts, their
classification and the scale of pay attached thereto shall be as specified in columns (2) to
(4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc. — The method of
recruitment to the said posts, age limit, qualifications and other matters connected
therewith shall be as specified in columns (5) to (14) of the said Schedule.

4, Disqualification :~ No person,

(a) Who, has entered into or contracted a marriage with a person having a spouse living,
or

(b) Who, having a spouse living, has entered into or contracted a marriage with any
person,
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shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is
permissible under personal law applicable to such person and the other party to marriage and
there are other grounds for so doing, excrpt any person from the operation of this rule.

5. Power to relax — Where the Central Government is of the opinion thar it is necessary or
expedient 50 to, it may, by order, for reasons to be recorded in, writing, relax any of the
provisions of these rules with respect to any class or category or persons.

6. Saving - Nothing in these rules shall affect reservation, relaxation of age limit and other
concessions required to be provided for candidates belonging to the Scheduled Castes, the
Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government

from time to time in this regard.

7. Initial Constitution -- The person holding the posts mentioned in Column (2) of the Table
below on the regular basis before the commencement of these rules shall be deemed to
have been appointed to post mentioned in corresponding entry in Column (3) of the said
Table, under these rules and the services rendered by them shall be counted for the

purpose of promotion etc.

TABLE
S1.No. Name of the Existing Post Change of the name of Post
9] 2) 3)
L. Messenger / Chowkidar / Sweeper-cum-Farash / Peon | Group ‘D’
/ Mali / Safaiwala / Peon-Helper / Sweeper / Tea | (Grade II)
Maker / Wash Boy) Rs.2550-55-2660-60-3200
2. Messenger / Chowkidar / Sweeper-cum-Farash / Peon | Group ‘D’
/ Mali / Safaiwala / Peon-Helper / Sweeper / Mali- | (Grade I)

sweeper / Tea Maker / Wash Boy / Helper A

Rs.2610-60-3150-60-3540
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Age limit for Educational and Whethar age and educational
direct recruits other qualifi- qualti catiohs prescribed

cafions required for for direct racruits will apply in the
direct recruite case of promotees
) (8) 19)
27 years. Pasged Bth Standard from a MNr
racognised School,
(Relaxable for Government servants
upto five years in accordanice with tha
instructions or orders isaurd by the Central
Governmeant from lime to ).
Nota 1 The crucial vate fur determining
the age lim:t shall be the clucing date iy
recaipt of applications from candidates
in India (and not the dosing dale prescribad
for those in Agsam, Meghalaya. Arunachal
Pradash, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Divisionof Jammu
and Kashmir State, Lahau: and Spit District
and Pangl Sub-Dwvision of Chamba District
of Himacha! Pradash. the Union Territory of
the Andaman and Nicobar Island or the Union
Territory of Lakshadweep).
Note 2: The cruclal date for dstermining the age
limit in the case of candidates from Employment
Exchange shall be the last date up to which the
Employment Exchange is asked to submit the names.
SCHERULE
Name of the Number of Classification Scale of pay Whether seiection- Whether henefit of
post posis cum-seniority or added years of
selection by merit service admissible under
or non selaction post rule 30 of the Gentra Civil
Sarvices(Pansion)
Rules,1872
(1 @ (3) e {5) )]
1. Group 'D’ 80 General Contral  Re.2550-55-2680  Not applicable No
(Grade 1) (2001) Service, -60-3200
Growp ‘D'
Non-gazetted
*Subjectto  Non-Ministerial
variation
dependent
on work
load
Pariod of Methods of recrultment, whethar In case of recruitment by
probation, by direct recry t or by prormation, grades fram which
if any promotion or by deputation / promotian ip be mada
absorption and parcentage of the
posta to be filled by '
(10) () (12)

Two years, By direct racrutmant Not applicable
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If a Departmental Promaotion
Committee exists, what is its

composition

Circumstances in which Union
Public Sarvice Commisslon

is to be congulted in making
recruitment.

(13)

(14)

Group ‘D’ Departmental Promotion Committes (for
promotion and confirmation) conaisting of the foliowing:-

1.

The Joint Director,Standardisation, Testing and
Quality Certiflcation,Ministry of Information

Technology

The Joint Director,Standardisation, Testing and
Quality Certification,Ministry of Information
Technology

One Under Secretary to the
Government of India from

a Ministry or a Department
other than the Ministry of
Information Technology.

Not applicable.

- Chalrman

- Member

- Member

m 4] @

4 (®) (6)

2.

Group '’ .27 General Central Re.2610-60-3150 Selection-cum- No

(Grade I (2001) Service,
*Subjectto Group ‘D’
variation Non-Gazetted

-65-3540 seniority

dependent Non-Ministerial.

on work
load.

™

® ®)

Not applicable

Not applicable. Not applicable.

(10) (11)

(12)

Two Years By Promotion

Promotion:

Group ‘D'(Grade I1) in the pay scale of R3.2560-3200
with eight years regular service in the grade.

(13)

(14)

Group ‘D' Dep?a?mental Promotion Committee (for
- promotion and confirmation) consisting of the following:-

1,

The Joint Director,Standardisation, Testing and
Quality Certification,Ministry of Information
Technology

The Joint Director,Standardisation, Testing and
Quality Certification,Ministry of information
Technology

One Under Secretary to the
Government of Indla from

a Ministry or a Department
other than the Ministry of
Information Technology.

3780 GI/2001—8

Not applicable.

- Chairman

- Member

- Member

|F Na o o -PA-T
Dr 5L SARNOT Ductor Genetal
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T T WA PreTerm, WATnen/aeR, e St daea § onyfafis % v W weft @ fag et
i wher w fafms w0 & g Prafefaa Fraw wme @, sl oo

1. g am R wiv - (1) W fEwt @ dfw AW AEe,  TiEw q@ o BEOE
waren/d, gE Weifet taea, eygfefe foaria st wher Bem, 2001 &
(2) Y OO H WEWA # TG B owgd o

2. e - W@ et 3 e s R oded ¥ st anfa T w-

(%) “Frofrd W' @ TEfRYE, TS, TR B TEen wEoE - fReed, e Wi ey
afeie #,

(@) orgdifm WEr ¥ UL 3050-75-3950-80-45900/-F0 F HETH R wESE ‘H/M Fww wr St #
frofas At #1 2 av ¥ frfm ok frem fe stow d

m  Pofas wdw” @ e wH @ fPvew w® gl w0 aet afegs #) o & il 1 seed
sfade

(@) sreeu ffEE @ omfafe & W ow W Rfwa afe € oW vl F wfom @ smur W vl o
i ¥;

(5) wlwm' & omush A ffew Uy ¥ wiftr AR @ w W W= % fag wifme R gRarh
T afie #;

@ Ul w ¥ wh oad w1 TEd ¥ W AN awh a3 e # waa gR ae safy sfne
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g ¥t R w swfy @ sEE % wyem wwd ol W@ o W€ ® 31 wd W@
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w, ot B W, W ol wd F et W, em ¥ w@ owwm ) dgfed wift ok srgfad wemfa &

el & e & WTE 9E-99 W OEGR B0 W0 R g snRwt & orger wh

(2) Swerey RfFadt W Frgfra & Rre snaffadt w sufem (1) & o dm T Amw = A e

fpy Mg At ® aER feR fEm owmem |

(3) draar g sfugiad RfFedt W WM 9% @ TR w1 T 9@ g oW ol ¥ 18 W &

amiy & fog, i § S ot gEw W, weda ® owe o

frgfra - fRelt snrelf & am B dram g A wlee w0 @, Swe ffEr # osfier www T @

g sk S@ Prfrr Wve g T w1 GAME S oY % uveiq R osnadl § fawss FE amge

o ATt WA e ¥ dfaq ¥ @ v fawg W oww W@ ¥ @ik G gt d s@e wN

® oS W @A LU, TR % RGO 9 Ul Y TUET H eI ¥ @y LY, W 3 SR i i

fifter @9a-g99 W S0 RRw v wE amdelt @ Paet g sifvefuw @, P e smom

TE-EET W% W ArEEr gE W TW W TR WA -

(1) o il el when ¥ d37 F wEw Y ¥ w4 oW frmet der qdafad @ W
¥ o S Tl wet W@ W™ Wow FRE o= den ¥ frgww & wiar 4 ok wwer fawm 3 R
Frfae fedt @ W unonfyEr T & @ sEer T drga gE f wfmfee at fea smom
sk oft wfmfrs & fom T & @ qEt § IWET 9w R R e

(2) ot %1 anyeff, forwar AW I¥d dmam T A oftefaw & oar fedt Pgfea Wiy @ e @
FRL W ™ W g W o @ 93w wwR @ feE e v w wekiE w®
mar § ok uw Prw 3 W shfEn fedt W W yRunfier @ ¥ et S8 oot @ W@ W
T o Prgwe T R WM WE q@w 9% TEWd Wid drad g At smfa & dhm erd
YRR T% W OMEE, TAHU q9 TUEen WA PReme VErmTe/es ¥ wder W T
e e ¥ _

T uE fF Sud wEmf WeR % 3| W fhgfee wiverd g =im R g Ye fifte

T-gud WG BRY T aRelt 4 oTgeR fer fear e

faea @ w9 sEmER & fau wfw - +1¥ snadl fem fgfen wivsmrd gro fefefae & <t g
™ ¢ W <At et fE o E-

(i) oo enafifm & fyu Pt o @ W W W e o W

(i) wfawaT & W

(ill) e =afea gro wesqo wra ®@n @

(iv) TRUET SREY 9 @RS W w9

(V) U ®vE e € W ovem & W faem ¥ siwan wren weew & fewem; e

(vi) whwm % fau sl snafinn & Wiy § 1 o fmfhe @ efee ww erem @

(vil) vfam wew ¥ @i TEfrs wes W ose o

(vill) wden v ¥ gofmEm @ @

(ix) @e () @ (vii) # faffde oft o fodt s 5 2ofds F3 ¥ =W F@ T 5O F@;

@ 9% vy wrdEfedl w sfafe fefafan w o dem -

(%) frgiea witerd g ol & Frifw fear s

(@) sqmmEte wramw fHa@ s

fofo & 1 wfFg - wﬁgﬁamﬂﬁrﬂﬁwwtﬁrtmmwwmmﬁ%ﬁﬁ?aﬁﬁ
YT B0 TEES fHU WM am wTot ¥, ofFedl @ et wf @ wet W mem o Pt @ Sges
w frfued we @B |



THE GAZETTE OF INDIA : EXTRAORDINARY [Pt II—8ee. 3(i)]

STt

(Frm 4 dfag)
o Prefafag et A W aoh, swfy .-

a1

% whem St A w =Y A 10 Pre % g0 vk WY e ® from ¥ s W BT | W apemeff
sl & orptafte wha W freeer W T 60 R W ww YU g W ol ¥ daR s @ e
® wmeh ok W G A awmptefir W fmen WY W 70 e R w Yo ogrere W osmRRy W daw
FC W e w omwht | anyfatte ol & aifem 100 e Wl

vm 1
iRt & ¥ sfiwet w1 qeatEn @ Rmia W=t sff g Ren e W Prefefan § Rrere ae
(1) *re v, AreE, wheo T e e freeE, gee st s - e
(2) dqFn Prars, TR, qhEw quT e yER P, gua st demwea - Ty

(3) ¥ TR F TF SMeAT W o Hoem @ MM & oeR WfEE ¥ e o URER w T W
- WEE

W fuwdR 100 I w W 1 iRt w1 oAt giae Rl @ @ gl st @t e
w1 weh o faurhe d=fr el To mEgER slw emt feg

[ ¥, 2(6)/2000-9. 1.-1j ]
= anfarens v, weiRe T

NOTIFICATION
New Delhi. the 10th Decermber, 2001

G.5-R-891(E)— In exercise of the powers conferred by the proviso to Article
309 of the Constitution, the President hereby makes the following rules for regulating the
Departmental, Competitive Examination for promotion to the post of Stenographer in the
Standardisation, Testing & Quality Certification Directorate Labs / Centres, Ministry of
Information Téchnology, namely ;

1. Short title and commencement — (1) These rules may be called the Standardisation,
Testing and Quality Certification Labs / Centres, Ministry of information Technology,
Stenographer, Departmental Competitive Examination Rules 2001.

2) They shall come into force on the date of their publication in the Official

Gazette.
2, Definition — In these rules unless the context otherwise requires —
(a) “appointing authority” means the Director General, Standardisation, Testing &

Quality Certification Directorate, Ministry of Information Technology ;
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(b)  “approved service” means two years regular and continuous service in the grade of
Assistant ‘A’/Hindi Typist in the pay scale of Rs.3050-75-3950-80-4590 on the crucial date :

(©) “crucial date” means the 1" day of January preceding the date of notification
conveying the decision to hold (he examination.

(d)  *“available vacancy” means a vacancy in the post of Stenographer which is required to
be filled up on the basis of the results of the examination;

(e) “examination” means the limited departmental competitive examination for
promotion to the post of Stenographer held in the manner specified in the Schedule;

(f)  “recruitment years” means the period commencing from the 1% day of January and
ending on the 31" day of December of the same year ;

(8) “Schedule” means the Schedule annexed to these rules:

(h) “The Scheduled Castes” and “The Scheduled Tribes” shall have the meanings
respectively assigned to them in clauses (24) and (25) of article 366 of the Constitution of
India. ‘

3. Conditions of eligibility — A person appointed on regular basis as Assistant ‘A’/Hindi
Typist in the pay scale of Rs.3050-75-3950-80-4590 and having two years regular and
continuous service on the crucial date shall be eligible to appear in the examination.

4. Holding of the examination — (1) The appointing authority shall notify the dates and
place of the examination and number of available and anticipated vacancies assessed at the
time of announcing the examination. The examination shall be conducted after the expiry of a
period of atleast thirty days from the date of notification in the manner specified in the
Schedule which may be held before the 31* March of the Recruitment Year,

2) In the notification to hold the examination, the number of vacancies reserved
for the Scheduled Castes and the Scheduled Tribes shall be clearly indicated.

5. Results — (1) On the basis of the aggregate marks secured by the candidate in the
examination a merit list containing the names of the successful candidates in order of merit
shall be notified, keeping in view the number of vacancies and anticipated vacancies, if any,
falling in the recruitment year. The standards of evaluation for candidates belonging to the
Scheduled Castes and the Schedules Tribes will be as per the Government instructions from
time to time.

(2) The candidates for appointment against the available vacancies shall be
¢onsidered in the order in which their names appear in the merit list prepared under sub-rule

(1).

(3)  The merit list shall remain in operation till the notified vacancies are filled up
or upto a period of 18 months from the date the merit list is prepared whichever is earlier,

6. Appointment ~ The inclusion of the name of any candidate in the merit list shall not
confer a right to appointment and he shall be appointed by the appointing authority only after
satisfying itself that no vigilance or disciplinary case is either pending or contemplated
against the candidate and after taking into account his placement in the merit list, the
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reservation of posts or such other requirements as may be laid down by statutory orders or
rules issued by the Central Government, from time to time, in this regard.

7. Removal of name from merit list on resignation, etc, -

(1)  Incase a candidate after appearing at the examination resigns from the service
or whose services are terminated or who is appointed to an ex-cadre post or to any other
service and does not have a lien on any of the posts mentioned in rule 3, his name shall not be
included in the merit list, or if included shall be struck off therefrom.

(2)  Where a candidate, whose name is included in the said merit list is or has been
appointed to an ex-cadre post or is transferred to another department of the Central
Government with the permission of the appointing authority and continue to have a lien on
any of the posts mentioned in rule 3, shall not be appointed as Stenographer till he resumes
the duties in the Standardisation, Testing & Quality Certification Directorate, Labs / Centres
on his initial post during the period the merit list remains in force:

Provided that his claim for proforma promotion may be considered by the appointing
authority in accordance with the orders of the Central Government, issued in this behalf from
time to time.

8. Penalty for impersonation or other misconduct — A candidate, who is or has been
declared by the appointing authority to be guilty of -

(i) obtaining support for his candidature by any means ; or

(i)  impersonation; or

(iii)  procuring impersonation by any person; or

(iv)  submitting fabricated documents or documents which have been tempered
with;
or

(v) making statements which are incorrect or false or suppressing material
information; or

(vi)  resorting to any other irregular or improper means in connection with his
candidature for the examination ; or

(vii)  using unfair means in the examination hall; or

(viii) misbehaving in the examination hall; or

(ix)  attempting to commit or, as the case may be, abetting the commission of all or
any of the acts specified in clauses (I) to (ix);

may in addition to the criminal proceedings, liable —

(a) to be disqualified by the appointing authority from the examination; or
(b) to disciplinary action

0. Power to relax — Where the appointing authority is of the opinion that it is necessary
or expedient to do so, it may, by order and for reasons to be recorded in writing, relax any of
the provisions of these rules with respect to any class or category of persons.
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SCHEDULE
(See Rule 4)

The examination shall be conducted in the following two parts, namely :-

PartI

Stenography Test :

This test shall consist of dictation either in English or in Hindi at a speed of 80 words

per minute for 10 minutes. The candidates who opt to take Stenography test in English will
be required to transcribe the dictated passage in 60 minutes and those who opt to take the
Stenography test in Hindi will be required to transcribe the dictated passage in 70 minutes.
The Stenography test will carry a maximum of 100 marks.

Part II

Evaluation of the records of service of the candidate by a Departmental Promotion

Committee consisting of : -

)

(2)

3)

The Senior Director, Chairman
Standardisation, Testing & Quality Certification Directorate
Ministry of Information Technology

The Joint Director, Member
Standardisation, Testing & Quality Certification Directorate
Ministry of Information Technology

One Officer of the Central Government from other Member
Ministry or Department not below the rank of the
Under Secretary to the Government of India

This part shall carry a maximum of 100 marks. The Character Roll Dossiers of the

candidates shall be scrutinised for the previous two years and marks will be accordingly
allotted by Departmental Promotion Committee.

{F. No. 2(6)/2000-PA-IT)
Dr. S L. SARNOT, Director General
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