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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Delhi, the 1st January, 2003

F.No. 104-1/BI/Admn./S/96.Vol. [1— In excreisc of the powers conf erred by sub-scctions (1) and (2) of Section 23
of the All India Council for Technical Education Act, 1987 (52 of 1987). the All India Council for Technical Education hereby
makes the following Regulations to amend the All India Council for Technical Education (Group A, Band C Non-technical
posts) Recruitment Regutations, 1999, namely : ‘

1. These regulations may be calied the All India Counci! for Technical Education (Group A.Band C Non-tcehnical
posts) Recruitment Amendment Regulations, 2002.

2. They shall come into force on the date of their publication in the Official Gazette.
3. In the said Regutation :—
In Regulation 6, following clausc shall be substituted, namely --—

Power to relax :— Where the Council is of opinion that it isnecessary or expedicnt so to do, it may, by ordeg wr

IO‘] b’j‘cb\j—_l
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reasons (o be recorded in writing and in consultation with the Executive Committee, and with the prior approval of the
Government, relax any of the provisions of these Regulations with respect to any class or category of persons.

4. In the said Rcgulations :— - N
In Regulation 7, the following clause shall bé substituted, namely .—

Saving :— Nothing in these regulations shall affect reservations/relaxation of age limit and other concession
required to be provided for Scheduled Castes the Scheduled Tribes, Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Government of India from time to time in this regard.

5. In the said Regulations, for the Schedule, the following Schedule shall be substituted, namely :—

SCHEDULE
THE RECRUITMENT RULES FOR THE POST OF ACCOUNTS OFFICER-I
1. Name of Post Accounts Officer-I
2. Numnber of Post(s) and Year . 1* (1998) * Subject to variation dependent on work load.
3 Classification ' Group ‘B’ Non-Ministerial.
4 Scaleof Pay Rs. 7450-225-11500
3. Whether Selection or Non-Selection Not Applicible
6 Maximum Age limit for direct recruits Not Applicable
7. Whether benefit of added years of service Not Applicable
admissible under Rute 30 of CCS (Pension)
Rules. 1972. )
8 Educational and other Qualification prescribed Not Applicable
for direct recruits will apply, if any in the case
of promotees
9. Whether Age and Educational Qualification Not Applicable
prescribed for dircet recruits will apply, if any in
the casc of promotecs.
1. Period of probation. il any Not Applicable
1. Mecthed of recruitments whether by direct rec- By Deputation
ruitment or by promotion or by deputation/
transfer and percentage of vacancies to be
filled by various methods. .
12 i case of recruitment by promotion/deputation/ l. Persons in regular service from Central/State
transfer, grades from which promotion/deputation/ Govemment/ Universities /Autonomous Bodies holding
transfer to be madc. analogous posts or with atleast 2 years regular service

in the grade of Rs. 6500—10500.

2. Well versed with Financial Rules and procedures of the
Government Establishments and adequate experience
in dealing with Accounts, Audit, Budget and Financial
matters.

3. Knowledge in Computer Applications.

Period of deputation including period of deputation spent

in any other ex-cadre post held immediately preceding this

appointment in any other Government Department/Public
Universities/ Autonomous Bodies shall not exceed 3 years.
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Composition of DPC or Selection Committee,

THE RECRUITMENT RULES FOR THE P

Name of the Post

WNumber of Post (s) & Year
Classification

Scale of Pay

Whether Selection or Non- Selection
Maximdm Age limit for direct recruits

Whether benefit of added years of service
admissible under Rule 30 of CCS (Pension)
Rules, 1972. ‘
Educational & other Qualifications prescribed
for dircct recruits,

Whcther Age & Educational Qualification
prescribed for direct recruits will apply, if any in
the case of promotees

Period of probation, if any

Method of recruitments whether by direct
rccruitment or by promotion or by deputaton/
transfer and percentage of vacancies to be
filied by various method

In case of recrnitment by promotion deputation/

transfer, grades from which promotion/deputation/

transfer to be made.
Composition of DPC or Selection Commiitee .

1. “Member-Secretary, AICTE
2. One Member of Executive Council of AICTE , to be
nominated by Chairman, AICTE.

3. Arepresentative of Govt. of India.”
4. Adviser (Admn ) AICTE.

OST OF ADMINISTRATIVE-OFFICER
Administrative Officer.
6* (1999) * Subject to variation dependent on work load.
Group ‘B’ Non-Ministerial
Rs. 6500-200-10500
Not Applicable
Not exceeding 35 years which is relaxable by 5 years for
SC/ST candidates; 3 years for OBC candidates and for Ex-
Servicemen as per Government of India Rules. There is no
prescribedage limit for AICTE employees (the crucial date
for determining the age limit shali be 1st July of the year of
recruitment),
Not Applicable

Essential : ‘

1. Degree of arecognized University or equivalent

2. 5 years experience of Administration, Accounts and
Establishment works in a supervisory capacity in a
Govemment office or public body.

3. Knowledge in  Computer  Applications,
Desirable Knowledge of Government Rules and
Procedures,

Not Applicable

2 years.
100%by Direct Recruitment

Not Applicable

1. Member-Secrelary, AICTE

2 Arepresentative of Government of India.

3. An outside member to be nominated by Chairman,
AICTE,

4. Adviser (Administration), AICTE

THE RECRUITMENT RULES FOR THE POST OF HINDI OFFICER

Name of the Post

Nuntber of Post (s) & Year
Classification

Scale of Pay

Whether Selection or Non- Selection
Maximum Age limit for direct recruits

Whether benefit of added years of service
admissible under Rule 30 of CCS (Pension)

Hindi Officer

1* (1998)* Subject to variation dependent on work load
Group ‘B’ Non-Ministeriat

Rs.6500-200-10500

Not Appiicable

Not Applicable

Not Applicable
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Rules, 1972

Educational & other Qualifications prescnbed
for direct recruits.

Whether Age & Educational Qualification
prescribed for direct recruits will apply, if any in
the case of promotees

Period of probation, if any

Method of recruitments whether by direct
recruitment or by promoticn or by deputaton/
transfer and percentage of vacancies to be
tilied by various method

In case of recruitment by promotion deputation/
transfer. grades from which promotion/deputation/
transfer to be made.

Composition of DPC or Selection Committee.

Not Applicable

Not Applicable

Not Applicable
By deputation

L

4

;

Persons in regular service from Central/State
Governments/Universities/Autonomous bodies
holding amalogous posts or with at least 3 ycars
regular service in the grade of Rs. 5500-9000 or with at
least 6 years regular service in the grade of Rs. 5000-
8000 and possessing ~following “educational
qualifications and experience:

Master’s Degree of a recognised University or
equivalent in Hindi with English as a subject at the Degree
level or, Master’s Degree of a recognised University or
equivalent in English with Hindi as a subject at the
Degree level or, Master’s Degree of a recognised
University or equivalent in any subject with Hindi and
English as subjects at the Degree level or Master’s
Degree of a recognised University or equivalent in any
subject with Hindi Medium and English as a subject at
the Degree level or Master’s Degree of a recognised
University or equivalent in any subject with English
Medium and Hindi as a.subject at the Degree level.

5 Years’ experience of Terminotogical work in Hindi and
Jor translation work from English to Hindi or vice-versa
preferably of technical or scientific literature or 5 vears’
experience of teaching, research, writing or journalism
in Hindi. '

Knowledgein Computer Applications.

Period of deputation including period of deputation spent
inany other ex-cadre post held immediately preczding this
appointment in any other Government Department / Public
Universities/ Autonomous Bodies shall not exceed 3 years.

1.
2

3

4

Member- Secretary, AICTE

Directar/Deputy Secretary (Hindi/Official Langnage),
Department of Official Language.

Director, Official Language, Ministry of Human Resource
Development.

Adviser (Administration), AICTE

The Recruitment Rules for the post of Private Secretary
Private Secretary
3* (1999)* Subject to variation dependent on work load

Name of the Post

Number of Post (s) & Year
Classification

Scale of Pay

Whether Sclection or Non- Selection
Maximum Age limit for direct recruits

~ Group ‘B’ Non-Ministerial

Rs.6500-200-10500
Not Applicable

Nol exceeding 35 years which is relaxable by 5 years for
SC/ST candidates; 3 years for OBC candidates and for Ex-
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10.
11.

12

13.

o

o

=

1.
i.

—

Servicemen as per Government of India Rules. There isno
prescribed age limit for AICTE employees (the crucial date
for determining the age limit shall be st July of the year of

recruitment).
Whether benefit of added years of Service Not Applicable
admissible under Rule 30 of CCS (Pension)
Rules, 1972 .
Educational & other Qualifications prescribed 1. Degree of a recognised University or equivalent. .
for direct recruits 2. Speed of 120 Words Per Minute in Stenography.

) 3. 5 years experience in assisting Senior Level Officer in
- Government Establishments or Public Bodies.
4. Knowledge in Computer Applications.

Whether Age & Educational Qualification Not Applicable

prescribed for direct recruits will apply, if any

in the case of promotees

Period of probation, if any 2 years.

Method of recruitments whether by direct _ 100% by Direct Recruitment.
recruitment or by promotion or by deputation/

(ransfer and percentage of vacancies to be filled

by various methods '

In case of recruitment by promotion/deputation/ Not Applicable

transfer, grades from which promotion/deputati-

on/transfer to be made 4 :

Cowmposition of DPC or Selection Comunittee 1. Member-Secretary, AICTE. .
2.0ne outside expert, to be nominated by Chairman,

AICTE. '
3. A representative of Govemment of India.
4. Adviser (Administration), AICTE.
The Reeruitment Rules for the post of Assistant .

Namg of Post Assistant

Number of Post(s) & Year 14* (1999) *Subject to variation dependent on work
load.

Classification Group *C’ Non-Ministerial

Scale of Pay ' Rs. 5000-150-8000

Whether Selection or Non-Selection Not Applicable _

Maximum Age limit,for direct recruits Not exceeding 35 years which is relaxable by 5 years for

‘ SC/ST candidates; 3 vears forOBC candidates and for
Ex-Servicemen as per Government of India Rules. There
is no prescribed age limit for AICTE employees (the
crucial date for determining the age limit shall be st July
. of the year of recruitment).

Whether benefit of added years of service Not Applicable

admissible under Rule 30 of CCS (Pension)

Rules. 1972

Educational & other Qualifications prescrib- 1. Degree from a recognised University or equivalent.

ed for direct recruits . : 2. Knowledge in Computer Applications.

Whether Age & Educational Qualification Not Applicable

prescribed for direct recruits will apply, if ‘

any in the case of promotecs

Pcriod of probation, if any 2 years.

Mcthod of recruitinents whether by direct 100% by Direct Recruitment,

recruitment or by promotion or by deputation/
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transfer and percentage of vacancies to be

filled by various methods

In case of recruitment by promotion/ deputation/ Not Applicable
transfer, grades from which promotion/ deput-

ation/ transfer to be made

. Composition of DPC or Selection Committee 1. Adviser (Administration), AICTE.
: 2. One outside expert to be nominated by Chalnnm,
AICTE.
3. A representative of Govemment of India.
The Recruitment Rules for the post of Personal Assistant

Name of Post ' ' Personal Asswtant :

Number of Post {s) & Year 8* (1999) *Subject to variation dependmton work
load.

Classilication | Group *C’ Non-Ministerial

Scalcol Pay Rs. 5000-150-8000

Whether Selection or Non-Selection Not Applicable

Maximum Age limit for direct recroits : Nof exceeding 35 years which is relaxabie by 5 years for
SC/ST candidates; 3 years for OBC candidates and for
Ex-Servicemen as per Government of India Rules, There
is no prescribed age limit for AICTE employees (the crucial
date for determining the age limit shall be 1st July of the
year of recruitinent),

Whether benefit of added vears of service Not Applicable

admissible under Rule 30 of CCS (Pension)

Rutes. 1972

Educational & other Qualifications prescrib- 1. Degree from a recognised University.

cd for direct recruits 2. Speed of 100 words per minute in Stenography.
3. Knowledge in Computer Applications.
Whether Age & Educational Qualification Not Applicable

prescribed for dircct recruits will apply, if

any in the casc of promotees

Period of probation, if any 2 years.

Mcthod of recruitments whether by direct 100% by Direct Recruitment.

recruitient or by promotion or by deputation/ '

transfer and percentage of vacancies to be

{illed by various mcthods

h case of recruitment by promotion/ deputation/ Not Applicable
transfer, grades from which promotion/ deput- -
ation/ transfer to be made :
Composition of DPGor Selection Committee 1. Adviser (Administration), AICTE.
‘ 2. One outside expert, to be nominated by Chairman,
AICTE.
3. A representative of Guvemment of India,
The Recruitment Rules for the post of Stenographer
Namc of Post . Stenographer
Number of Post (s) & Year 8* (1999) *Subject to variation dependent on work
load.
Classification Group *C” Non-Ministerial

Scale of Pay Rs. 4000-100-6000
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5. Whether Selection or Non-Selection. Not Applicable :
6. Maximuam Age limit for direct recruits: Notexceeding 35 years which is relaxable by 5 years for
SC/ST candidates; 3 years for OBC candidates and for
Ex-Servicemen as per Government of India Rules. There
isno prescribed age limit for AICTE employees (The crucial
date for determining the age limit shall be 1st July of the
vear of recruitment),
7. Whether benefit of added years of service Not Applicable,
admissible under Rule 30 of CCS (Pension)
Rules, 1972, - :
8. Educational & other Quatifications pres- 1. Degree from arecognised University.
cribed for direct recruits. 2. Minimum speed of 80 words per minute in
Stenography. '
. 3. Knowledge in Computer Applications.
Y. Whether Age & Educational Qualification Not Applicable,
prescribed for direct recruits will apply, if :
any in the case of promotees.
16, Period of probation, if any. 2 years.
1. Method of recruitments whether by direct - 100% by Direct Recruitment,
recruitiment or by promotion or by deputation/
transfer and  percentage of vacancies to be
filled by various methods.
12 In casc of recruitiment by promotion/ deputation/ Not Applicable.
wansfer. grades from which prometion/ depu-
tation/ transfer to be made.
13. Compositionof DPC or Selection Committee. 1. Adviser (Administration), AICTE

2. One outside expert, to be nominated by Chairman,
AICTE
3. A representative of Government of India.

The Recruitment Rules for the post of Upper Bivision Clerk ' :

1. Name of Post

b

W

+

‘le

to.
11.

Number of Post (s) & Year

Classilication

Scale of Pay

Whether Selection or Non-Selection.
Maxivmnun Age limit for direct recruits,

Whether benefit of added years of service
admissible under Rule 30 of CCS (Pension)’
Rulcs. 1972,

Educational & other Qualifications prescrib-
cd (or direct recruits.

Whether Age & Educational Qualification
prescribed for direct recruits witl apply, if

any in the case of promotees.

Period of probation, if any.

Method of recruitments whether by direct

Upper Division Clerk. )

16* (1999} *Subject to variation dependent on work
load,

Group *C’ Non-Ministerial.

Rs. 4000-100-6000

Not Applicable. ‘

Not exceeding 35 years which is relaxable by 5 vears for
SC/ST candidates;, 3 years for OBC candidates and for
Ex-Servicemen as per Government of India Rules. There
15 no prescribed age limit for AICTE employees (The crucial
date for determining the age tianit shall be 1st July of the
vear of recruitment).

Not Applicable.

1. Degree froma recognised University or equivalent.
2. Knowledge in Computer Applications,
Not Applicable.

2 years for Direct Recruits.
100% by Direct Recrvitment.
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recruitment or by promotion or by deputation/
transfer and percentage of vacancies to be
filled by various methods.

12. In case of recruitment by promotion/ deputation/
irinsfer, grades from which promotion/ deput-
ation/ transfer to be made.

(3. Compositionof DPC or Selection Committee.

The Recruitment Rules for the

1. Name of Post
2. Number of Post (s} & Year

.

Classification

Scalcofl Pay

Whether Scleetion or Non-Selection.
6. Maximum Age litnit for direct recruits.

+—

=l

7. Whetlicr benefit of added years of service
admissible under Rule 30 of CCS (Pension)
Rules. 1972,

% Lducational & other Qualifications prescrib-
cd for direct recruits.

9 Whether Age & Educational Qualification
prescribed [or direct recruits will apply, if
any in the case ol promotees.

10, Period of probation, if any.

11. Method of recruitments whether by direct
recruitment or by pronotion or by deputation/
transfer and  pereentage of vacuncies to be
fitled by various methods.

12 In case of recruitment by promotion/ deputation/
transer. grades from whichpromotion/ deput-
ation/ transfer 10 be made.

13. Compositionof DPCor Selection Committee.

Place
Date

Not Applicable.
//'
1. Adviser (Administration}, AICTE
2. One outside expert, to be nominated by Chairman,
AICTE '
3. A representative of Government of India.

post of Lower Division Clerk

Lower Division Clerk.

19% (1999) *Subject to variation dependent on work
load.

Group *C’ Non-Ministerial

Rs. 3500-70-4590

Not Applicable.

Not exceeding 35 years which is relaxable by 5 years for
SC/ST candidates; 3 years for OBC candidates and for
Ex-Servicemen as per Government of India Rules. There
is no prescribed age limit for AICTE employees (The crucial
date for determining the, age limit shall be 1st July of the
vear of recruitment).

Not Applicable,

1. Degree from a recognised University. -

2. Typing speed of 30 Words Per Minute in English or 23
Words Per Minute in Hindi. '

3. Knowledge in Computer Applications. -

Not Applicable.

2 years.
100% by direct recruitment.

Not Applicable.

1. Adviser (Administration), AICTE

2. One outside expert, to be nominated by Chairman,
AICTE

3. A representative of Government of India AICTE.

PROF. R.S. NIRJAR, Meniber Secretary
[ADVT IILTV/162/2002/Exty ]

Foot Note:  The Principal Regulations were published in the Gazelle of India, Extraordinary, PartIII, and Scction4,
dited 31-1-2001 vide Notification No. F.No. 104-1/Bl/Adimn(s)/%6 dated 25th January, 2001,

Primed hy the Manager, Govt. of India Press. Ring Road, Mayapuri. New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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