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_ [ AR T4V 15072006,
CEN’I‘RALEI.ECIRICH‘Y REGULATORY COMMISSION
NOTIFICATION
New Delhi, the 15th February, 201)7
_ Servi¢e ﬁegulations for Staff of the Commission
’ Ne. 2/2 113:2006-CERC,—In exercise of powers. conferred by Section 91 (3) of the electricity Act, 2003 and in
supersession of Central Fleciricity Regulatory Commission (Recruitment, Control and Service conditions of stafl) Regulations

2002, the Central Llcctricity Regulatory Commission, with the approval of the Central Government, do herehy make the
following regulation:. namely ;:—

Chapter I
PRELIMINARY

1. Short Title and Commencement—(a) These regulations may be called the Central Electricity Regulatory
Commission (Recruitment, Control and Service Conditions of Staff) Regulations, 2007.

(b} Thuse regulations shall come into force from the date of publication of notification in the Official Gazette,

2. Application—These régulatidns shall apply to whole time officers and other emplovees of Central Electricny
Regulatory Commission mentioned in regulation 5 of these regulations :

Provided that every officer or other employee of the Commission appoinied to a post before the commencement of
these regulation and performing duties attached to the post, shall on such commencement! he deemed to have heen
appointed under ihe 1clevant provisions of these regulations to the same post as he was holding immediately hefore such
commencement. '
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3 Deﬂniuonsa-lnﬁiescreguhuons,unlessthecomextothemsereqmres,—. | . - .
: (a) “Act” means the Blectricity Act 2003; '

- (b) “Apbointing Authonty‘ means-—
@ Chalrperson, in respect of all posts equlvalent to Group A posls under the Ce.ntral Govemmeﬁt

i
g

. (i) Secretary: m tespect: of all posts equlvalent to Group Band C posts under the Central GQVemment and-
(i) Assistant Secrcta:y m respect of all posts eqmvalent to Group D posts undct the Centrai Govemment
@ “Chmrperson”*means the Chalrperson of the Commlsmon, . :
(@ “Connmssion” means the Central Electnclty chulatory Commlsmon,
(€ “Disciplinary Authority” means—
(1) Chaxrperscm, in respect of all posts cquwalent to Group Aposts under the Centml Govemtqent.
- @) Secretary i respect of all posts equmﬂent to Group B and C posts under the Ceﬂtral Ck)vammt
(111') Asgistant Secretary 1 in respect of all posts equ:valent o Group D posts under the Cenh'a& Govermmﬁt

() “Function” means and inchides all work related to actwmes of theCOmmmm, L
.(g} “Member" means a Mensber of the Oomm:sslon, -

(h) “Staff” includes both ofﬁcetshnd employees of alf categones appomted whether on Wfouign

- gervice terms or permanent absorption or On short-tcrm contract bas:s ;

-~ §) “Short-term Contract” means the method of recruitment of officers belonging to Non—Gowmmcnt
Organisations e.g. Universities recognised research institutions, public sector undertahngs etc. on quhﬂm
on tomign service terms o the Com:msmon for a limited period. . -

Words and expressxons used in these i-egulanans but not deﬁned, shall have the same meanfng as respectiveiy ass;gned fo _-
. them under the Act.

CI.ASSIFICATION OF POSI‘S;'SANCI'IONE’D S'IR@IG‘IH
4, Clnssiﬁcaﬁon of Postﬁ—-'Ihe posts m the Commlssmn shall be classified as follows —_—

SL Descnpuon . B Claﬁ_ tion of Posts -

1 'Apostcarmngapayorascaleofpaymthamaxiiﬂum.dfﬁot S EqmvalenttoGroup“A”. - ‘
less than Rs. 13,500. ' '

2 Apostcmmapayscaleofpayvdthammmumcfnot-.-'- o Equivaléntto(}roup“B’f' o '

_ lessthanRs 9000butlessthanRs.13,500 _ _ . o

3 Apostcarrymgapay scaleorascale of payvnthamaxlmum _ ‘Equi;valenttq{}r‘oup “Cr

of overRs. 4000butlessthanRs 9,000.

4 APOStcarryingapayorascale OmemGMDfmch EQuiﬁlcnttb_Gm': ap D" sl
isRs. 4,000 of less. : ‘ . ar L

5, Sanctioned Stungth—The sanctioned posts in the Comimission shall be categorined in dxﬁem pay scnles as given
in the table below, mdsg:aung the corresponding levels in the Central’GOVemmenf against: each category =— - -

— T “SeakiolPay _ ——— m orm
Semmy . Ralskosm2a0 Joint Sectetary. 1

922 917475
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t 2 ' 3
Joint Chicf ‘Rs. 14300-400-18300 Direclor
Deputy Chief Rs. 12000-375-18000 Deputy Secretary
- Integrated Financial Adviser Rs. 12000-375-18000 Deputy Secretary
Asst. Secretary Rs. 10000-325-15200 Under Secretary

Assistanl Chief

Rs. 10000-325-15200

Under Secretary

Bench Officer Rs. 10000-325-15200 Under Secretary

Pr. Pvt, Secy, Rs. 10000-325-15200 Pr, Pvl. Secy.

P & AOQ/Sr. Accounts Officer . Rs, 8000-275-13500 Sr. Accounts Ofticer 2
Private Secy. | Rs. 6500-200-10500 Privale Secy. 3
Assistant Rs. 5500-175-9000 Assistant I
Personal Assit. Rs 5500-175-9000 Personal Assu. 7
Stenographer Rs. 4000-100-6000 Steno 4
Receptionist-cum-tele operator ~ Rs, 3050-75-3950-80-4590 LDC. 1
Driver Rs. 3050-75-3950-80-459¢ Driver 4
Senior Peon/Daliry Rs. 2610-60-3150-65-3540 Dafiry 2
Peon Rs. 2550-55-266-60-3200 Peon 4
— ._ - ——__F_ _

6. Mode of appointment ~—Appoinniments against the sanctioned posts in the Commission may be made either through
direct recruitment or on short-term contract basis or on Deputation on foreign service terms or on promotion hasis

as under :

_ﬁ_ﬁcﬁ,l—________ Mode of appointment ..
Secretary Deputation on fo'réign service terms

Chief - Deputation on foreign service terms including short-lcrm contract
Joint Chief Dei)utation on foreign service terms including short-term contract -
Deputy Chief Deputation on foreigﬁ service terms including short-term contract

Integrated Finuncial Adviser
.Assistanl Secretary
- Assistant Chicf
Bench Officer
Principal Privare Sc cretary
P&AO/Senior Accounts Officer
Private Secrciary
Assistant

Personal Assistant

Deputation on foreign service terms
Deputation on foreign scrvice terms

Deputation on foreign service terms includi ag short-term contract

- Deputation on foreign service terms

Promotion failing whicy by Deputation on foreign service terms
Del:lmtation on foreign service terms
Promotion failing whicy by Deputation on foreign service terms
Deputation on foreign service terms

Promotion failing whicy by Dvirect Recruitment

_ Stenographer Dira"ctf{ecmitmem -
Reccptionist-c um-iele operator Dired_ Recruitment
Driver Direit Re.cn.litmént
Senor Pean/Dafiry Promotion

Peon

Direct Recruitment
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“The appointmept on shori-term contract shall be made initially fora perdodof 5 y&rs‘,whiehv.iﬁ-be extendsible/

-renqvvahle for successive terms of one year each for a maximum of 2 years at the discrétion ofthe'Comﬂmidﬁ T

: " The appointment on D'ef)utation-on foreign service termis basis shall be made initially for a period 5 ‘years which will |
be extendable/renewable for successive terms of one year each fora miaxioum of 2 years af the dieretion 1 the' Comimission

under the general guidelines issued by Department of Personnel and Training.

"The Officers and staff appointed on a regular basis in the Commission imme diately before the cnmn:r,pcqmm mepcement of

thesé regulations shall be deemed to to have been appointed under these regulations : RN

» B

Provided that the staff appointed on Deputation on foreign,s&vice fesms and willing jo get permanently absorbed

in the Comrnission, may on completion of two years of Deputation on foreign service_terms exercise their option for

permanent absorption in the Commission and the appointing authority may in its discretion, take such decision, as.it

‘considers appropriate. . o .

7. Alocation of posts..——The.internse allocation of the sanctioned posts among 'different_"f_lmcﬁonal_ areas shall be as

"decided by the Commission from time to time:

8. Powéf to keep posts vaca_n't.-_-—Noﬂling in pegulaﬁdn 5 shall be construed 'as. _req'zﬁn‘hé the Conuﬂission to have at all :

times, staff serving in all the categories or posts. o

Coapter W1 *
5. Appointing Autbority.— All appoiiments of Offcer and employogs shllbe made by the appoiaing sutoriy s
specified in clause ( b) of regulation 3 of these, regulations. o S

" 10. Eligibility criterion for Deputation on foreign service terms.—The eligibility criterion for Deputation of foreign_

service terms shall be as given in Appendix-1.

11. Eligibility criterian for direct rocruitment,—The eligibility criserion for appointment by direct recruitmest shall be:as

given in Appendix-II.

Yy

The porsoné appointed through direct recruitment shall be on pfoba_tio_n fo_r{é periog of two years and shallbe

governed by guidelines issued by Department of Personnel & Training in this fegard.

12, Hligibility criterion for short-term contract sappointment.—The eligibility criterion for short-term contract appointment

shall be as given in Appendix-I1.

" 13. Eligihility criterion for appointment on promotion basis.—The cligibility criterion for appofitmentum pramiotionbasis
shall be as givenin Appendix-IIl. ' . = . _ i -

The persons appointed on promotion basis shall be on probation for a period of twor ¥ a,rs andsha}l be guvemad o

by guidelines issued by DOP&T in this regard.

14. Announcement of vkéahci_es.—-—'i‘hé Commission may be annotnce in such manner, as it _deems'" fit.the namber of

-vacancies to be filled by Deputation on. foreign service terms/short-term contract basis or through direct recruitment and -
invite applicatiqps for appointment in the Commission. In the case of Deputation on foreign service. torms the vacancies:

" shail be circulated to all the departments, attached offices and subordinate offices of the Central _G'_ovemmént and on short- -
. term contract basis also from non-goveryment organisations e.g. Universitics, recognised research institutions, public -

sector undertakings etc. on Deputation on foreign service terms to the Commission for a Himited 'péridd.- The Commission

may also publicise such vacancies through the issue of such advertisements, as it deerns fit. In.the case of appointment by -

chrcct rectuitment wide publicity shall be given-to the vacancies through the print media.. . .

£ .
’

e SR G AW 19
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15. Prescription of forms and conditions for application.—The Commission may prescribe, as it deems fi t, the form in
- which application shall be submitted, the-documents and certificates to be submitted with the application, the mode of
submission, the last date for receipt of applications and the designated officer for submission of applications.

i [Parr III—Skc. 4

16. Processing of Application,—~The S‘election' Committee shall consider the applications received in the Commission and
may shortlist candidates, based on the requirements of the job and the curriculum vitae of the candidates, for further
processing. :

17. Mode of selection.—The Selection Committee may prescribe the mode of selection including written test or interview
or any other method, for assessing the suitability of the shortlisted candidates.

18. Constitution of Sefection Committee.—There shall be a Selection Committee for short listing the candidates and
making recommendations for appointment. )

(a) Forsclection to all thep.osls equivalent to Group A posts under the Central Govi. mentioned in regulation 3.
the Selection Committee shall consist of the following —

Chairman: Chairperson of the Commission
Members : Two Mémbers of the Commission |

Convenor : Secretary of the Commission

5
n

Note : Chairman of the Selection Committee may also co-opt one subject-specialisthead of the Division of the
Commission as a member of the Selection Committee,

{b) For sclection to all posts equivalent to Group B and C posts under the Central Govi. mentioned in regulation
35, the Selection Committee shall consist of the following :

Chairman : Secretary of the Commission
Member : Two Chigfs/Joint Chiefs nominated by the Secretary of the Commission
Convenor ; Assistant Secretary (P & A) of the Commission.

{¢) Forselection to all posts equivalent to Group D posts under the Central Government mentioned in regulation
5. the Sclection Committee shall consist of the following : :

Chairman : Assistant Secretary (P & A) of the Commission.
Member : Bench Officer of the Commission.

Convenor : DDO of the Com_illission. :

19. Select list of candidates.—On the rccpmméndation of the Selection Committee the appointing authority shall prepare

a select list of candidates arranged in order of merit which shall remain valid for a period of one vear or for such extended

period as the appointing authority may specify.

20. Selection of candidﬁtes.—-(a) Offers of appointment to candidates on the select list shall be issucd in the order of merit
shown in the sclect list specifying a time limit which the candidate must join service, which may be extended at the

discretion of the Appointing Authority,
(b) The letter of offer of appointment shall specify the conditions to be fulfilled by the candidate, prior to appointment.

(¢) The Appointing Authority may withdraw its offer of appointment if the selected candidate fails to fulfill any of
the conditions prescribed prior to appointment or if the candidate failsto join service within the specificd time.

(d) All appuiniments by direct recruitment shall be subject to verification of character and antecedents, -

(¢) Where an offer of appointment is‘withdrawn, in the manner prescribed in clause () above, an offer of appoiniment
shall be issued to the candidate next below in the order of merit in the select list. -
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21, Pay, Aliowaneuudendhmotmﬁec S el
~ 21.1 Pay fixation in respect of Deputationist on foreign service terms.and shiwt-berm. comrmeti-~The mhe_bf pilly
applicable and the corresponding levels of the: Central Goverpment servios ageinst each post are sef-out i regelation 5 of '
S (g)-'In'_ﬂmcise_dfappbthS'dn Deptatioh ontforeign service ten aummnmmmwmm R
" pay shall be fixed asiper the standard terms s#nd conditions as prescribed by the Contral Governmsent from time

P B R L T S

(6) Dearness Allowance, House Rent Allowange, Transport Allowance, City Compensatory Allowance, Childfén
Education Allowance, Leave Trave} Concéssion, Leave, Travelling Allowance/Doarness All$wance,
- Residential Telophone and Reimbursment of Newspapers bills—shal} be as prescribed by the Central
Government fomtimetotime: ;. - S R

‘() Pension/Provident Fund—The, provisions of Pension/General Pm’vldﬂuFundasnpphmble to Central
IGovel_-nment;ervmtsof corvespoding level shall apply to-the staff of the Gowe ission absorbed permanéntly.

@ Mediéal_faciliﬁeés}xallbeadﬁﬁSsiblemammmﬁm'ﬁe&m‘_wmgﬂm'w (Medical .
: facihues)RegtﬂauonsJ\O(E - S e P S -

“(¢) Any other allowances -available in Central Government shall accordinigly be adinisiible as per Cefriral -

21.2 Pay fixation (direct recrultn §—Th detcrmination of pay and other allowanoss foF the persons app

direct recruitment will be as pér the Céntral Government rules. The provisions of Pension/General Provit
applicable 1o the Cential Government scrvants of corfesponding level shatl apply to ihe staff apploited on di
basis. P e e e |
213 Pay fixation (Promotions)—The determination of pay and _othér allowances for thepersms appomtedﬂ;mugh _
promotion wili be as pes the Central Government reles. The provisionsof Pepsion/Gonomi Providens Fund as spplicableto

* Central Governméni servars of corresponding tevel shall apply to the smﬂ,wmpmpw AR
21,4 Finalization of terms arid conditions on Deputation on foreiga servicé terms/short-terms contract—" ",

Deputaion on foreign service terms and conditions (other than scale-of paj) ghall be decided mumallybetween CERC and |

lending organization, The terms of sexvice, ¢.g. inrelationto Leave Salary contribution, gratuity, pensioncontyibution, CPF, -

* may, with the approval of the- Chairperson be allowed as hdmis'sible-'to'acimdidate in his/her parent organization. | e :
22, Staff oo Deputation ontomaefmew.bmpuon—(a)mcounungofpmwmommmmm .

Deputation on foreign servwa terms qr absozption basis from Central Government/Public Sector Umdertaking/~ '

" Autonomous bodies, as the case may be, shall be governed s per instructions issuied by Department of,
Pcrsonnel&'l‘rammgﬁ'ommteume. T R L o .

(b) Such allowances as s not aduilssible to the regular employees of corresponding status in the Commission, -
" shall not be admissible to the officer on Deputation on foreign sexvice terms, even if they were admissible in -
_-thgpmntorganiizatien. T R - S S

C© Staff joining on Deputatipn ?on: foreign service terms &hall be eligible for contribution o the respective. o

_ m@mbgrofnContibutqryl‘.mvidentFundthéCommissionshallbeanhecoS}ofthéemploym:qon&ibuﬁOﬁaﬁ-' :
applicable in each case. o e

jpace; 0 langer repised, po wil be
sanctioned perioed of Deputation on

@) 'When the Commission determings that lhe'serﬁceé ofthe e

* repatriated to his pasent department even before completion of his

foreign service terms a8 and when. 2 situation arises for premature feversioh 1o the parent cadre of the . - -

.. Deputationist, his services could bé 5o returned efter giving advance intiovition of reasonable '_fi_;‘_‘;mo;l-’-to_thc'
N lendiggbﬁnisn'ymepathnent.and tﬁe.employae.conceméd. N R
23. Placement of staff.—(2) The posting of staff, at any time, shail be as decided by the appointing suthority in anypost,
' not lower in the scale of pay than thie post for which the staff member was rec:mtéd. S o

() ..'Aé;ﬁff';ngmbermy‘holdmorethanonepostfbfwi’ﬁchria extra remunerati nsha!lbcpaidexceptoﬂx:msc
_ _.hpmﬁg@dby-memuaIWVML L A
Cgmemer—é
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o Chapter V
ANNUAL ASSESSMENTS, DISCIPLINARY PROCFEDINGS AND PENALTIES
24. Cenfidential reports~~Ip the matter of the annual confidential reports of staff, the instructions issued by the
Central Government from time to time iniregard to Central Government employees will be suitable adapted by the Commission,
25. Disciplinary proceedings and imposition of penalties—In the matter of conduct, discipline and imposition of
penalties, the Cenzral Civil Service (Conduct) Rule, 1964 and the Central Civil Services (Control, Classification and Appeal)

Rules, 1965 and the instructions issued by the Central Government from Hme to time to will be suitable adapted by the
Commission. The disciplinary authority in each case will be as specified in paragraph 3{¢) of these regulations,
' ' Chapter VI
MISCELI ANEOUS

26. Training.—(a) Staff may be required to undergo such training as may be prescribed by the Commission.
(b} A staff member charged with misconduct during the period of training may be withdrawn
from training and should be liabie for appropriate disciplinary proceedings, as the appointing
authority deems fit. Penalty in such cases may include recovery of the amount spent on the

- training by the Commission.

27. Other conditions of services—Other conditions of service of the Staff and Officors with respect to which no

express provision has been made in these {illes, shall be such as are admissible to staff/officers of the Central Government
drawing an cquivalent pay. '

28. Power of Relaxatinn—T};e Commission may in the public interest and after recordin g reasons in writing and
obtaining approval of the Central Government, relax any of the provisions of these regulations.

29. Interpretation—If any qupstion arises relating to the interpretation of these regulations, it will be referred (o
the Central Government for examination and decision of the Central Government will be final.

APPENDIX 1

EDUCATIONAL QUAI]FICMION, EXPERIENCE AND QUALIFYING SERVICE FOR STAFF ON
DEPUTATION ON FOREIGN SERVICE TERMS/SHORT TERM CONTRACT

ii.

"~ SLNo. Post Scale of Pay Minimum Educational ~ Nature of Expericnce Cualifying Service
o Qualification
1 2 3 : 4 5 6
L Secrctary  Rs. 18400-500-22408 Graduate DPegree Must have experience  Officers :—
: L in secretariat functioning L Holding analogous
' in the Central Government posts on regualar
; as well as experience and " basis; or
: knowledge of the fuction- i, With 2 years regular
i ing of State Governments. scrvice in the scale
- Prior  experience and or Rs, 16400-20000 or
' exposurc  to regulation equivalent; or
and infrastructure manage- it With 3 years regular
ment will be preferable, service in the scalc
of Rs. 14300-18300 or
. equivalent, '
2 Chiefl Chief . Ph.D. in Bconomics Application of regulatory  Officers under the Central
(Economics)  Rs.18400-500-2240) - economics,  demand Govt :—
' _ . forecasting or modelling.
Toint Chiet  Joint Chief : _ - Ph.D. in Economics Application of regulatory  For the post of Chief ;
(Economics) Rs,14300-400-18300 economics, demand i, Helding #nalogous
' - forecasting or modelling, posts on regular
basis ; or

With 2 years regular
service in the scale of
Rs. 16400-20000 or
equivalent ; or
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1

cnnewomt Rs.14360-480-
Chief -moo
(Ensmeenng)

Chieffloint RS 14300400¥
+(Finance)

' Chistfloint ~ Rs: 14300#469-
- Chief (Legal) 18300

y _nem_m Engineering

" MBA in Finance or

pre;ﬁerablywuh

" . With 3 yoars regatér

" gervice in the scale . |

g ""'14300-:183@0: )

| i, ‘Holding analogous

poatonreglﬂnrbams '

- or

o n.Wt&Syearsmgtﬂat_

_ gervice in the scale”
of Rs. 12000-16500 o
eqmvaieni or

‘ - il thﬁmrsreguiar :

. moemthescalcof"' '

. {Rs 10000-152000r

 Familiacity with thelatest
technological developments -~~~ -

* in transmission; generption

. systeml planning and apergtion
" and preferably Tamiliarity with-

T ‘technoeconomic apprmsal

',:I'Expenmmhnyufthese o
areasbothhmdsonaswell .

B desxgn and plarming.

cemﬁed Chartered: -
Aooottntam or oertiﬁed
~Cost Accountant

Tmffformulatmnormst -
malysmBrﬁmnatl

mnagement"

pu'e‘ferably with. R

?.'EngmeenngDegree

Degmcm lLaw

tion in

feauhhon

._lcgalmatteﬁmcludms
progeedings, petitions: L
_inpleadings, listing of

the case laws etc

BE*B Tbch.mComputerMmgememtofComm:;

.+ Conpmanications’
- Pech. Ot BE/B Tech

wlﬂm!'GDqgomm L

- ‘Computer Applications - .

-.- O Post Graduate Degree _

- TT(Information Tech.)"

andefacllltws E

~ tin Cosaputer Application

"'iwiﬂ!Gr,sduatefDegreein'- o

i Hddmsgmlogf.\us

i With3 yaarsreguhr |

eqmvalent =
-—cio-—- :

mmtbﬁ .:' - -
CmtraLGovunmt -

postsonregular
basls; or

servioeinthew;bof__' :
Rs1m-152mm

semoemtlie st:llc
piRs:ﬁOﬂﬁ_-i&S@or _
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1 2 3 _ 4 5 6
A Deputy Chief Rs.12000-375-  Post Graduate Degree  Application of regulatory  Officers under the
' (Economics) 18000 " inEconomics with Economics, demand Central Governmen! :—
specilisation in forecasting or i Holding analagous
Econometrics or modelling. posts on regular
Post Graduate in basis; or
Mathematics with ii. With 3 yvears regular
. specialisation in O.R, service in the scale of
(Operiations Research}) Rs, 10000-15200 or
or Post Graduate equivalent ; or
Degree in Statistics, - il With 7 years regular
service in the scale
of Rs. 8000-13500 o
_ equivalent, -
& Deputy Chief Rs, 12000-375-  Graduate Degree in Hands-on as well as design —do—
(Engineering) 18000 " Engineering with a and planning experience in
" relaxationto diploma  sysiem plarming and vperation,
in Engineering for transmission maintenance and
- ‘members of the CPE operation, gas generation
- {Group‘A’) Service technologices, coal thermai or
promoted from feeder  hydro power, preferably
services, familiarity with techno-
: economic appraisal.
9 Deputy Chief Rs. 12000-375- " MBA in Finance or Tariff formulation or cost —do—
{Finance) 18000 " certified Chartered analysis or financial
Accountant -or management.
Certified Cost
Accountant—
preferably with
; Engineering Degrec.
10. Deputv Chief Rs. 12000-375- Post Graduate Begree  Formulation of environment —do—
(Environment) 18000 in Environmental policy, economic cost
Engineering or benefit analysis and
Environmental thorough knowledge
Economics. of environmenial
' laws, regulations and
: Institutional design
11. Deputy Chief Rs. 12000-375- ' Post Graduate Degree  Media Management, —do—-
(Consumer and 18000 5 in Communications or working journalist
Public Relations) ’ ‘Management, or public relalions
P manager,
12, Deputy Chief Rs 12000-375- © Graduate Degree ‘Having dell with policy —do—
(Regulatory 18000 { ‘preferably with MBA  matter relating to
Affairs) * in Finance or Post Regulatory Commissions,
! -Graduate in Regulations  thorough knowledge and
© or equivalent. understanding of the
L electricity sector, especially
. regulatory reforms.
13, Integrated  Rs.12000-375- - Graduate Degreein ~ Having knowledge/ —do—
Financial 18000 + Commerce, Preferably experience of Central
Adviser - passed SAS or Government Accounting
- equivalent examination. procedure such as the

procedural details for
budget and expenditure
control, drawing and




L
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f
" )

1 2

4

5

14. Assistant . |
. Chief <

Rsmaz&m Post Graduate degree

*_ specialisation in
economeirics or Post
© Graduate in Mathe-

. matics with specid-

" disbursement, receipts '

* and payments, statutory .
‘ recoveries, deposits etc.

.'_theuaocbumiugand o
. financmloontroletc

~ and also knowledge
of Financial Rules/’

* Regulations including o

in Economics Wlth

lisation'in O.R.

GFR, Delegation of

. Pinancial Power Riles, .
FR/SR and of the rulés

and orders conceming
financial matters. - -

Apphcanonoffegﬂamry Ofﬁcelsmdaﬁ;e 3 -_.!.

_ eCONOMICS, demand fore-
) castmg or modellmg

.. (Operational Reseach)
" or PostGraduate :
" degree in Statistics.”

Cetitral Govt. == -

Y ‘Holding analogous ° T

postsmrggulnr

i WithAyeus reguhr .
. semcctuilhe scale

m—mmm E
equivsilent;. or - '

a Wit § years combined . -

mguhrsemcemthe;
. _scaleofks7_5{1}—~ '
_12000and Rs. 7450—

115000« equivalent ;or -

iv. With 6 yeats regular

v

- sepvice in the scale.

| ofRs.6500--105000r ~

| |  equivalent..
15. - Assistant mmsmszm ‘Graduate degrecin  Hands-on experience Wi Officeriitider the
- Chief . Engineering with & system  planning and - CentrabGovt.:— .
(Engineering) . relamnomtoDiplmmm operatioh, transmission” L -Holdig analogous
e ‘ for members maintenance and operation, posté-on regular
"~ ofthe CPE (Group ‘A%) gasm;crmntedmohge& basigsor - :
'Semciespromotedﬁ'om coal thermal or hydro power; i. “With 4 years regulal‘ .
feeder service. . prefemhlyfmnharltymth * service in the . seale -
' - techno-economic appx of Rs, 8000-—1350001 - -
equwalenﬁﬁr o
ﬁ.WithSyeusoombmd S
pﬂxmm’thel -
' gealeof R8. 7500~ T
- 12000 amd Ra. 7450~
y " 11500 o¢ oquivalent; or
' -N.Wrﬂlﬁyearsmgiﬂar
service in the scale -
) (’ ofR&GSII}—iOSﬂJ-- '
S '  orequifvalent. -
16. - Assistant Re 1000032515200 'MBAinﬁmoeor _ mffiomﬂationoroost ‘Oﬁoeﬁ’m&crfhe
Chicf (Finance) .. -certiffed Chartered. analysis qr financial . ConttalGovt. -,
S _Aooountantorcemﬁed mgnagemm Liioldmgmnlogous '
-Cost’ Accountant— - _ g poutscnﬂ:gnlm
. _  preferablywith ' ' basis; or -
. | | .EnsmermsDesreé i With4yedrs rewx
722 .6,'17'?'*?_ n
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6

17

18.

19,

Assistant 10000-325-1520
Chief {(Accounts)

Bachelor’s Degree, Having knowledge of

- preferably passed SAS/ Central Government

- JAO(Civil) examination Accounting procedurc

© or equivalent.. such as the procedural

' details for budget,
drawing and disburscment,
receipts and payments,
statutory recoveries, Tund
¢tc., their accounting and
the financial control.

i

Judicial/Quasi-fudicial
legal matiers including
proceedings, petitions,
pleadings, listing the case
faw etc, '

Bench Officer 10000-325-15200 | Dégree in Taw.

10000-325-15200  Degree in Science with Management of Computer,
Post Graduate Diploma  IT (Information Technology)
 in Computer and MIS facilities.
Application.

Assistant
Chief {(MIS)

Iil.

service In the scale
of Rs, 8000—13500 or
equivalent; or

With 5 years combined
regular service in the
scale of Rs. 7500—
12000 and Rs, 7450 -
11500 or equivalent ; or

tv. With 6 years regular

service in the scale
of Rs, 6500—1050) or
equivalent,

Officers under the
Central Govt, :—

L

1i.

fil.

Holding analogous
POosts on regular
basis; or

With 4 years regular
service in the scale
Of Rs. B000—135{} or
equivalent ; or

With 5 years combined
regular service in the
scale of Rs, 7500—
12000 and Rs. 7450—
11500 or equivalent ; or

. With 6 years regular

service in the scale
Of Rs. 6500— 10500} or
cquivalent.

Gfficers under the
Central Govt, -—

i

ih

Holding analogous
posts on regular
hasis; or

. With 4 years regular

service in the scale
of Rs. 8000—13500 o
equivalent ; or

With 5 years cormbincd
regular service in the
scale of Rs. 2500—
12000 and Rs. 7450—
11500 or equivalent ; or

. With 6 years regular

service in the scale
of Rs. 6300—105M) or
equivalent. -

Otficers under the
Central Govt, :—

i

il

Holding analogous
posts on regular
basis; or

With 4 vears regulur

¥

LT P
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1

o ’Assistant
 Secretary -

- (Personnel and
_ Admmstratmn)

- Asmstam nsmszslszn GnduateDegreemth
" Secretary -

_ - 5

" Sectotary -

sméemthescale

ofRs.Stll)—-—lSSUﬂnr-_ -

" equivalent;-or

. ,. m.Wiﬂliyms .
' smmemthe

" Must have expenenoe in.
secretariat functioning in

the Central Govemment L.
Geferal  Administration

Rs unmas-m Gradlmte Degree.

- ment, maintenance of discip-

line ‘and bemg]?ieadof’{
Office ‘should dispose of

as many cdses as possible

on his.own responsibility.

Expencnce of having dealt
"PG Diploma in with maiters relating to Regu-
: _Fmaz_gcml Management. latory Commissions, thorough

(Forums of
knowledge . and under-

Regulators)

standing of the electricity

sector, €S

= ymguh
‘ S ok 1m-ymfo;ms o

' .m.Wx&xSymscwi!wﬁ N

‘e E . ) . . , o .

Rs 1(111)-3!5-1531) Must be Computer
S literate, proficient in
using MS Office.

Workmg as Sccretariat .

Private Staff.

. matters, Personsicl Manage-

scale of Rs. F500-~ :
' 120(lhndRs. T450—

. 1150Qorequivalest; ur.-v'-.
,__w Wuhﬁyaam:ugﬂm

gservice in the scale

 of Rs. 6500—105000r R

equivalent: -
Oﬁ'icers under the
Central Gowt. =—

/i Hplding analogduw
-~ posts on regylar

- basis; of

i Wxthﬂyurs*regula!;".,

ssmcemﬂiema&d

aumwm« '

equivident ; or

_:ﬁ. W%Smw e

mmm'fﬁo— o
- 11500crequivaleittior .
. With 6 yeass regiliir.

servmemthescale

ofnsm—wswm -

eqmvnlem.
-Gfﬁcusmdarﬂm
Central Govt.>—
i Holq:ngmbgous

postsanregula:

bagis; or C

i thh&yuis xmhr .

. service-inihe scale

) of Re.8000--135000r

- equivalent’; or

servncem thc

”'-w Withﬁyemmguht PR

servicamthescalc

" ofRs 6500-—10500r :

equalm

GOYL-— -
i Eold:mandogous ;‘ '

.»poslsonreguh:

basig; of.

i, With Syearsreguhx

setvmemthescaleof -
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4

3

6

3. Pay and Rs. 8000-275-
Accounts 13500
Officer/Scnior
Accounts
Officer

24. Privat Rs. 6500-200-

Secretary 10500

_ Graduate Degree
* preferably

. Must be Computer-
Hterate, proficient in
_using MS Office.

Having knowledge of
Central Government Ac-
counting procedure such
as the procedural details
for budget, drawing and
disbursement, receipts
and payments statutory
recoverics, funds etc.
their accounting and the
financial control.

Working us Secretariat
Staff.

Rs. 8000—13500 or
equivalent; or

iii. With 6 years regular
service in the scale
of Rs. 7500—12600
or equivalent; or

iv. With 7 years regular
service in the scalc
ol Rs. 7450-—11500
or equivalent; or

v. With 8 years regutar
service in the scale
of Rs. 6500—10500
or equivalent,

Officers under the Central

Government ;—

i. Holding analogous
posts on regular
basis; or

il. With 6 years regular

service in the scale
of Rs, 5500—900(),
or

. With 4 years regular

service in the scale
of Rs. 6500—10500
or

it

iv, With combined 3
years regular service
in the scale of
Rs. 7500—12000 and
Rs. 7450-—11500.

Persons under the

Central Government :—

i Holding analogous
posts on regular
basis;

i. With 3 yeard regular
service in the scale
of Rs. 5500—9000 or
cquivalent; of

i With 6 years regular
servie in the scale of
Rs. 5000—8000 or

cquivalent; or

iv. With 8 years regular
service in the scale
of Rs. 4500——7000 or
equivalent,
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2 Assistant Rs.SSOO-l’?S- D Preferably Gompular- ;-.‘\ Wmm- . "Persons tmder the

%00 Jiterate and proficient | - ment/administeation/ - Central Goverment -—

- service m)_the.é_cdle o
- of Rs. 4000600001

I

Eﬁgihiﬁtyéﬂﬁrhﬁrdind'maﬂﬁunt B

L

geaafeyf

" Government Orders in force.

3 T e

Personal Assistant : Must bave passed Higher Secondary gi0+2)i with relevant experience in milbieging the

personal office of officers and executive quitabie,With Diputy Secretary to the Government of India;Rbwiedge . o '

of file keeping, record_nmnag_emmt;. scheduling of appointments and familiarity with the traval sthediing:

Age Yimuits : The age of the applicant should be between maximum age fimit 18 to 25 years 18 on tho dste of *

advertisement of the vacancies. However, usual age relaxation will be admissible to $C, ST, 0BG, eic. a8 par.

Steno : Must have passed High School. Having strong skills in taking dictation directly onto the 'cgn'rpﬁter as well,

~ asinshorthand. Mustbe familiar with file keeping, record management. Must have pleasing personality and must
- haveprmen-_capabi_lityin_funcﬁonixtgasateam. . o s S "
" Age limits : The age of the applicant should be between mAXImUIL age fimit 18 to 25 yedrs as onhe date of -
' advertisement of the vacancies. However, usual age relaxation will be admissible to SC, ST, OBCetc. asper -

Government Orders in force. _ , . B :
Receptionist-cumi-Telephone Operator : Must have passed High School. The candidate must have ploasing .

personality and good interpersonal skills. Proven capability of handling high dedsity electronic and audiSAnessages
will be an asset. The candidate must have relevant experierice in managing a ielephone gwitch board, receipt/

- despatch of mail, keeping leave records and attending to Visitors. Proficiency in spoken Engiish and Hindiis
. P . . . ‘- |\ ) . i . N \ ) - L

essentia_l-. :

Age limits ;- The age of the applicant should be botwoen maximum age limit 18t 25 years as on the date of

advertiserment of the vacancies. However, usual age relaxation will be admissible to SC, $T,QBC, efc. as per '
Government Ordersin force. . : ' ' g T

Drivers ¢ Must have passed 8th siandard and having three years experionce 25 & professional driverand be |

ficenced o drive the class of vebicle for which he i€ being considered. Ho must be able fo maintain log books and. |

records. . : o
Age Himits : The age of the appucantstmuldbebeiweenmaximumage_mt-lsia 25 years as on the date of

. advertisement of the vacancies, However, usual age relaxation will be admssible to SC, 8T, OBC, efc. 85 per -
" Government Ordersinforce. : - : o SRR :

Peon : Must iave passed the eight standard. Knowledge of spokcﬁ-and.wﬁmn'ﬂiﬂdi; will be hesessary-and o
familiaritw'ithﬁnglishvdﬂbcreqtﬁmd_. o T B ;

Age limits : The age of the applicant should be between maximum age limit 18 1o 25 years as on the date of - '
advertisement of the vacancies. However, usual age relaxation will be admissible to SC, ST, 0BC, £tc. b per -
Government Orders in force. . S N AT




o THE, GAZETTE OF INDIA : EXTRAORDINARY [Pary Ili—Sec. 4]
o APPENDIX I11
Eligibility Criteria for Appointinent on Promotion Basis
SLNo. Posi Scaleof Pay ~Nature of Experiénce Qualilying Service (from the date
: ' of absorption in the Commission)
1 2 300 - g 5
1 Principal Private 10000-325-15200°  Working as Secrclariat staff. With 8 years of regular service in
Secretary ' ‘ the scale of Rs. 6500-200-10500 or
: _ cquivalent.
2 Privaw 6500-206-10300 Working as Sccretariat staff. With 5 years regular service in
Secretary ’ - the scale of Rs. 5500-175-9000) or

equivatent,

3. Personal 5500-175-9000 - Working as Secretariat staff, With & years regular service in
Assistan: ': . the scale of Rs. 4000-100-6000 or
_ cquivalent,
4. Scnior 2610-60-3150:65-  Having knowledge of spoken With 2 years of regular service
© PeonDaltry 3540 j_ and written Hindi along with inthe scale of Rs, 2550-55-266()-
o familiarity with spoken and 60-3200 or equivalent,

written Engligh. Must have
knowledge of file movement,
dak management and render-
ing assistance in a record
room and court procedure.

RAVINDER, Chief (Bngg.)
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