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MINISTRY OF HUMAN RESOURCE
DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st January, 2009

G.S.R., 49(E).—In exercise of the powers conferred
by clause 4(j) of the Memorandum of Association (MOA)
and clause 13(x) of the Rules and Regulations of the
National Institute of Foundry and Forg Technology
(NIFFT) Society, Ranchi, the Central Government
herebymakes the following rules, namely :—

1. Shorttitle and commencement .——(1) These rules

.may be called the National Institute of Foundry and Forge

Technology (NIFFT) Society, Ranchi, (Director)
Recruitment Rules, 2009,

(2) These shall come into force on the date of
their notification.

2. Definitions.—In these rules, unless the context
otherwise requires; ‘

(@ “Memorandum of Association and Rules”
means Memorandum of Association and Rules
and Regulations of National Institute of
Foundry and Forge Technology (NIFFT)

" Society, Ranchi;

(b} Service Rules means Service Rules of National
Institute of Foundry and Forge Technology
(NIFFT) Society, Ranchi;

(c) “Director” means the Director of the National
Institute of Foundry and Forge Technology
(NIFFT) Society, Ranchi—appointed by the
Central Government under clause 4(j) of the
Memorandum of Association (MOA) and -
clause 13(x) of the Rules and Regulations of
the National Institute of Foundry and Forge
Technology (NIFFT) Society, Ranchi.

3. Method of recruitment and other matters.—The
method of recruitment and other matters relating to the -
post of Director shall be specified in columns (3)to(13)of
the Schedule annexed to these rules.

4. Disqualification.——No person,— . _

(i) who had entered into or contracted a marriage

with a person having a spouse living; or

(ii) who having a spouse living, has entered into or

contracted a marriage with any person,
shall be eligible for appeintment to the said post :

Provided that the Central Government may, if satisfied
that such marriage is permissible under the personal law

applicable to such a person and the other party to the
marriage and that there are other grounds for so doing,

"exempt any person from the operation of this rule. -
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5. Power to relax.—Where the Central Government
is of the opinion that it is necessary or expedient 5o to do,
it may, by order, for reasons to be recorded in writing,
relax any of the provisions of these rules with respect to
any class or category or persons.

6. Saving.—Nothing in these rules shall affect
reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the
Scheduled Tribes, Other Backward Classes, Ex-servicemen
and other special categories of persons, in accordance with
the orders issued by the Central Government from time to
time in this regard. These rules, shall also not affect any
existing recruitment already made or for which recruitment
process has already commenced. ,

7. Other conditions of service.—The other
conditions of service of the Director for which no specific
provisions have been provided in these rules, shall be
regulated in accordance with such rules as are, from time to
time, applicable to officers of the Central Government
Group-A drawing the pay and allowances in cotresponding
scale of pay.

SCHEDULE
Recruitment Rules (RRs) for the post of Director, NIFFT,
Ranchi
1. Name of Post Director, NIFFT, Ranchi
2. Number of Post 01(One)
3. Classification Group ‘A’
4. Scale of Pay Rs. 18400-500-22400
{Mininum to be fixed at
Rs. 19400)
5. Whether selection  Not Applicable
post or non-
selection post
6. Age-limit for Not Applicable
© Direct Recruit
7. Education and other Not Applicable
Qualifications
required for Direct
recruits
8 Whether Age and  Not Applicable
Educational
Qualifications
prescribed for
direct recruits will
also apply in case of
promotees
9. Period of Probation, Not Applicable
if any
10. Method of
Recruitment :
(a) Whether by Direct On contract basis for tenure
recruitment or of 5 (five) years
{b) by promotion
by deputation/

absorption and
percentage of
vacancies to be
filled by various
method

I

12,

In case of
Recruitment

by promotion/
deputation/absorption
grade on which
promotion/
deputation/absorption
to be made applicable

Minimum
Qualification and
Experience

Not Applicable’

y

L. Ph.D Degree {with 1st class
degree at Bachelor’s or
Master’s level)

2. 15 years experience in

teaching/industry/research
out of which 5 years must be
at the level of Professor or
above in Enineering/Tech. in
the scale of pay of
Rs. 16400—22400.

OR

Candidates from industry/
profession with Master’s
degree in Engineering/
Technology and with
professional work which is
significant and can be
recognized as equivalent to
Ph.D. degree and with 15
vears experience of which at
least 5 years should be at a
Senior ievel comparable to
that of a Professor in the
scale of pay of Rs. 16400—
22400.

OR

Officers under the Central
Government/State
Government/Union Territory
Administrations or Public
Enterprises holding a post of
Joint Secretary to the Govt.
of India or equivalent on
regular basis with 5 vyears
experience in managing
technical education system.

OR

Officers of Universities
Research Institute or
academic organizations not
below the rank of Registrar
of Central Universities or
equivalent with at least 10
years regular service in the
Grade of Rs. 1640022400,
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Desirable : Administrative experience in a responsible
position.

13. Tenure of Appointment.—The Director shall be
appointed by the Central Government who would hold
office for tenure of five years from the date of joining which
shall not ordinarily extend beyond the age of normal
superannuation as applicable to a faculty of a Central
University. The tenure of 5 years which is within the normal
age of superannuation can be extended in public interest
for a maximum period of six months only. A person who
has held the post of Director for two terms would not be
eligible for futher re-appointment as Director.

Note 1.—Applications for consideration for appointment
to the post of Director shall be invited through
open advertisement as well as through
nomination by heads of University level
Academics institutions,

Note 2.—The post of Director shall not carry any pension.
However, a person who held a pensionable post
on substantive basis before his appointment as
Director for the purpose of qualifying service for
grant of retirement and pensionary benefit up to
the completion of his term or up to the age of
normal supernnuation whichever is earlier. Ifthe
person concerned selected/Director was not
eligible for pension, then he would subscribe to
the CPF scheme of the institute. If the tenure is
extended beyond the normal date of
superannuation, such extend period shall not be
treated for qualifying service and the service
would be regulated in the same manner as
applicable to re-employed pensioners.

Note 3.—For the period of appointment on contract as
Director, the person concerned shall be treated
as on Foreign Service and he shall be eligible for
leave salary and pension contribution. He would
be also entitled to joining time and joining time
pay along with transfer grant for self and family.

4,

3. Joint Secretary

Note 4.—Selection of the Candidate shall be made by a
Search-cum-Selection Committee constituted for
this purpose by the Department of Secondary
and Higher Education with the concurrence of
the DOPT. The Search-cum-Selection Committee
shall consist of the following members,

namely :—

1. A person to be — Chairman with the apporval
appointed as " ofthe Minister of HRD
Chairman

2. Two outside — Members not below the rank
eminent technical of Additional Secretary to be
experts nominated by Human

Resource Development.

-— Convener, Department of
Higher Education, Ministry
of HRD.

The name/panel suggested by the Search-cum-
Selection Committee shall be valid for one year. If no
selection is made from the panel within a period of one
year, then a fresh Search-cum-Selection Committee shall
be constituted to prepare a fresh panel. Such Search-cum-
Selection Committee shall also consider the names of
persans recommended in the first panel.

14, Ifa Departmental Not Applicable
Promotion Committee
exist, what is its
compostition

15. Circumstances in
which Union Public
Service.Commission
is to be consulted in
making recruitment

Not Applicable

[No. F-2-12/2006-TS. V1]
N.K. SINHA, Jt. Secy.
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