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NAHONAL HIGHWAYS AUTHORITY OF INDIA
: NOTIFICATION ‘
Yy New Delhi, the 23rd October, 2009

'Ele National Highways-Authority of India (Recrnitment, Seniority and Promotion)
Third Amendment Regulatmns, 2009

No. NHAVWO’”“"W“‘B‘HK’— In exercise of the powers conferred by section 35, read with
section 9, of the National Highways Authority of India Act, 1988 (68 of 1988), the National
Highways Authority of India hereby makes the following regulations further to amend the National
Highways Autkonty of India (Recruitment, Seniority and Promotion) Regulations, 1996, namely: -

. (l) These regulations may be called the National Highways Authority of India
(Recruitment, Seniority and Promotion) Third Amendment Regulations, 2009.

(2) They shall come into force on the date of their publication in the Official
- Gazette and the pay scales prescribed in Column 2 of the Schedules annexed hereto
: in para 6 and 7 below shall come into_effect from the date prescribed in the Central
- Civil Services (Revised Pay) Rules, 2008, as amended from time to time.

T T N Y
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2 After regulation 12 of the National H:ghways Authorlty -of India (Recruitment,
Seniority and Promotion) Regulation, 1996 (hereinafter referred to as the principal
: regulatlo.ns)‘ the following regulation shall be inserted as regulation 13, namely:-

“13. Absorption: (1) Only those officers / employees shall be considered for
permanent absorption who fulfill the prescribed qualific catlons and eligibility criteria
for the post at the time of appoiritment on deputatlon

(2) * The officers servirig on deputation may’ be con51dered for absorptlon at the
level of General Manager and below.

3) Appointment by absorptlon, direct recrisitment and direct recrultment through .
lateral entry, including existing cadre of NHAI officers / employees, does not exceed
50% of the sanctiotied posts at thie level of General Manager and below at any point
of time and the absorption, direct recruitment and direct recruitment through lateral
entry shall be undertaken in & phased mianner enhancing the recrultment from 25% to
50% in the coming recruitment years.

(4).  The process of recruitment for increasing the permanent cadre strength shall
be in the order of promotion, absorption and lateral entry, i.e. if eligible candidates
are not available for promotion, absorption will be undertaken and once the eligible
candidates for absorption are exhausted, lateral entry shall be undertaken. While
increasing the permanent cadre strength, the feeder cadres may be enhanced first-and
higher cadres subsequently, so that career progression opportunities are not blocked
for the lower cadres. :

(5) The criteria for absofption shall be as fo}lows:

(a) Need for retention of the officer in the Authority

(b) At least two years contmuous service on deputation basis in the
Authority for the posts at the. level of General Manager and below..

() Wnlhngness of the officer.
(d) Consent of the cadre controlling authonty in parent department.

(e) Observance of statutory reservations as prescribed in the roster
points. : ‘

®H Performance and achievements of the officer during his tenure in the
Authority.

(2 The officer should be less than 56 years of age as on 1St day of
January of the year in which the- officer is-being consndered for
“absorption. :

(h) - Vigilance clearance from the Authority and parent department The
officer should not have beem awarded any pumshment under any.
departmental enquiry.

(6) Absorptlon of officers is to be decided by the Selection Committee, as
prescribed in the NHAI (Recruitment, Seniority and Promotion) Regulatlons 1996
(as.amended from time to time).

(7) The powet to relax any of the provisions of these gmdelmes will remain with
the Authorlty ? .
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3. For regulat:on 18 of the prmcnpal regulations, the following regulation shall be
'substltuted namely:-

“18."  Conditions for employment — Matters relating to period of engagement and

‘the fee to be paid to the advisers / consultants shall be decided by the Authority and a
contract shall be entered into with the prospective adviser / consultant before a
particular job is entrusted to such adviser / consultant.

. Provided ‘that no Adviser / Consultant (not being a firm of Advisers /
Consultants) who is above the age of 65 years shall be engaged by the Authority.
However, wherever required, the Authority may engage outside experts by relaxing
the maximum age of 65 years specifically for the posts of Financial Analyst,
Transport Economist, Contract Management Specialist and Legal” Expert; on such
compensatlon as may be determined in line with the experience and avallabihty of

the expert.”
4 In the Schedule to the prmc:pal regulations, the Schedules prescribing the eligibility
‘criteria and qualifications for the following post shall be inserted, namely:-
“Executive Director”
5. The six posts of Executive Director have been created by re-appropriating the six

posts of the Chief General Managers/CGM level posts against the total sanction of 39 posts.

6. In the Schedule to the principal regulations, the Schedules prescribing the eligibility
criteria and qualifications for the following posts shall be inserted, namely:-

“General Manager (Transport Economist)

General Manager (Transport Planner)

General Manager (Land Acquisition and Estate Management)
General Manager (Environment)

General Manager (Electronics)

Deputy General Manager (Environment)

Assistant Manager (Vigilance)

Assistant Manager (Administration)

Junior Accounts Officer '

Junior Hindi Translator”

E7 In the Schedule to the principal regulations, the Schedule prescribing eligibility .
crlterla and quallﬁcatlons for the following post shall be substltuted namely:-

“Deputy General Manager (Technical).”

§ : K.S.MONEY, Member (Administration)
e [No. ADVT IH/4/Exty /122/09]

Fownop: = The pr1nc1pa[ regulations were published vide notification No.NHAR-12011/1/95-Admn.,
dated 11" March, 1996, in the Gazette of India, Extraordinary, Part III, Section 4, dated
the 11" March, 1996 and last amended vide notification No.NHAL/11011/09/2009-HR.1,

dated 13" October, 2009, in the Gazette of India, Extraordmary, Part III — Section 4,
dated the 13™ October, 2009.
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Explanatory Memorandum

Anything done or omitted to be done prior to notiﬁcatioﬁ of this amendment shall not be
affected by promulgation of this amendment. :

Name of the post No. of posts Classification of Scale of Method of recruitment
post pay '
(in Rs.)
1 .2 3 4 5
Executive Director * 6 (Six) Group-A Rs.37400- Selection through Search-
‘ - - §7000/- cum-Selection Committee
(PB-4} with
Grade Pay
of .
Rs. 10000/~
Age limit for direct " Educational and other qualifications Recruitment criteria
recruitment ' required
6 7 8 : Y
Essential Educational Qualification: Selection through Search-cum- |

Not Applicable

A Degree from a recognized University.
Essential Experience: |

(i) 20 years experieilce' at Group—‘A’
(having Grade Pay of Rs.5400/- or
higher); and

(i) Minimum of 3 years experience in
“handling revenue matters, land acquisition
and contract management in
infrastructure.

educational

Selection Committee:

By deputation from officers under
the Central Government or State
Governments or Union Territories
holding analogous post-on regular
basis and possessing the essential
qualification and
experience stipulated in column 7.

Period of deputation:

Period of appointment on Selection
shall be for an initial period of 3
years, extendable by two more
years with the approval of the
Government, subject to satisfactory
performance. '

There shall be no bar to an officer
getting a second term after going
though the - due process of

| selection.

* _ The six posts of Executive Director have been created by re-appropriating the six posts of the Chief
General Managers/CGM level posts against the total sanction of 39 posts. '
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Name of post No. of post | Classification | Pay Band and Method of recruitment
' of post | Grade Pay/
: Pay Scale
; (in Rs.)
B .1 2 3 4 - 5
Gemiral Manager 1 (One) Group A PB-4 Direct Recruitment / Deputation
(Transport o : (Rs.37400- / Contract
Etonomist) 67000) with
; Grade Pay
Rs.8700
Age linbit (in respect Educational and other qualifications In case of Direct Recruitment/
of direct recruit only) required - Deputation/ Coutract
7 8
Educational Qualification By direct recruitment from officers of

6
4’8 years

Essential;

Post Graduation in Economics from a
recognized University.

Experience
Essential:

12 years of service in a responsible
senior position out of which a

minimum of 8 years of experience in

financial appraisal /-economic analysis
of projects in Transport sector,
preferably in road sector,

| By deputation/contract from officers under

“(in CDA pattern); and

Central Government or State Governments
or Union Territories or Universities or
Recognized Research Institutions or Public
Sector Undertakings or Semi Government
or Statutory or Autonomous Organizations
and other Government Bodies working in
an analogous post on regular basis in the
pay scale of PB4 (Rs.37400-67000) with
Grade Pay Rs.8700 (in CDA- pattern] or
with 3 years regular service in the post
carrying pay scale in Pay Band-3
(Rs.15600-35100) with Grade Pay of
Rs.7600/- (CDA pattern) and possessing the
educational qualifications and experience
stipulated in column 7.

OR

the Central Government or  State
Governments or . Union Territories or
Universities or Recognized Research
Institutions or Public Sector Undertakings

or Semi -Government or Statutory or
Autonomous Organizations and other

Government Bodies:

(i) holding analogous post in the pay scale
of PB-4 (Rs.37400-67000) with Grade Pay
Rs.8700 (in CDA pattern] on regular basis;
or

(ii) with three years of regular service in

the post carrying the pay scale of PB-3
(Rs.15600-39100) with Grade Pay Rs.7600

Possessing the educational qualifications
and experience stipulated in column 7.

Period of deputation

Not more than 5 years but may be extended
with approval of the Central Government.
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Essential:

(i) -~Degree in Civil Engineering from
a reputed institution of technology or a
recognized University; and

(i) 'Post Graduation in Tmnsport
Planning from a recognized University.

Experience

‘Essential:

12 years of service in a responsible
senior position out .of which: a
‘minithum of 8 years of experience in
assessment. of tremsport pro_|ects
preferably of road projects

‘Governments or Union
| Universities

i Autonomous

AT ITI . ; S STRIIN
‘Name of post No. of pest | Classification | Puy? ; “‘Methed of-vecrditment
-of post “Grede Pay/ '
Pay Scale
(in'Rs.)

1 2 _ 3 4 -
General'Manager 1(One) GroupA | = PB4 Direct Recruitment I'Deputation
(Transport Planaer) ' ‘ ' (Rs.37400- / Centract

-67000) with
Grade Pay -
‘Rs:8700
Age limit(invespect | - Edusationaland other qualifications fn-case of :Direct Recruitment/
of direct recrait.only) Tequired (Mnjzcmct
6 7
48 years By direct recmmnent from - officers .of

"Central. Governpisnt or State Govemments

or Union Territories or Universities .or

| Recognized: Research Institutions. or: Public
-Sector Undertakings .or Semi Govermment

or:Statutory or Autonomous : Organizations

‘| and other Government Bodies working in
| an analogous -post -on .regular - basis in:the

pay scale of PB-4 (Rs.37400-67000) -with

-Grade ‘Pay -Rs.8700 ‘(in : CBA -pattern] -or
*wnﬂuByﬂMregnlarsemcemﬂ:epost

carrying ‘pay scale :in ‘Pay :Band-3

(Rs.}5600-39100) with Grade Pay of

Rs.7660/- (CDA patterns) and pessessmg the
educational qualifications and experience

stipulated in column 7.

‘ "~ ‘OR
‘By deputation/contract from officers. under
the Central Government or State

Territories -or
or Recognized Research
Institutions or Public Sector Undertakings
or Semi Government or Statutory or
Organizations and other
Government Bodies:

(i) holding analogous post in the pay scale
of PB-4 (Rs.37400-67000) with Grade Pay
Rs.8700 (in CDA pattern] on regular basis;
or - '

(ii) with three years of regular service in

“the post carrying the ‘pay scale of PB-3

(Rs.15600-39100) with-Grade Pay Rs.7600

I (in CDA pattern); and

Possessing the 'educat_ional qualifications
and experience stipulated in-column 7.

Period of degtatlon

.Not more than § yearﬁ ‘but may be exterded

with a_pprovalaf the Central Government.
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Name |of post No. of post | Classification | Pay Band and Method of recruitment
S : : of post Grade Pay/ ~
- Pay Scale
. {in Rs.)
1 2 3 4 ' 5
General Manager 2 (Two) Group A PB-4 Promotion/ Deputation / Direct
(Land Ag¢quisition (Rs.37400- Recruitment / Contract
and Estate’ 67000) with
Manndement) Grade Pay
- Rs.8700
Age linjit (in Educational and other qualifications In case of Promotion / Deputation /
respect of direct required Direct Recruitment / Contract -
recruit jonly) :
] 7 8
Educational Qualification By promotion from officer holding the post

48 yeprs

_in Management /

Essential:
Degree from a recognized University.

Desirable:

(i) Post Graduate Degree / Diploma
Business
Administration.

(i) Experience in  organizations
dealing with highways/ roads.

Experience
12 years of service at Group-A level

with experience of handling land
acquisition matters at corporate level.

.or Universities or Recognized Research
“Institutions or Public Sector Undertakings

‘Autonomous  Organizations and  other

(in CDA pattern); and

of Dy. General Manager (Land Acquisition
and Estate Management) for a period of
three years on regular basis and possessing
the  educational  qualifications . and
experience stipulated in column 7. '
o OR

By deputation / direct recruitment / contract
from officers under the Central Government
or State Governments or Union Territories

or Semi Government or Statutory or

Government Bodies:

{i) holding analogous post in the pay scale

of PB-4 (Rs.37400-67000) with Grade Pay
Rs.8700 (in CDA pattern] on regular basis;
or

(i) with three years of regular service in

the post carrying the pay scale of PB-3
(Rs.15600-39100) with Grade Pay Rs.7600

Possessing the - educational qualifications
and experience stipulated in column 7.

Period of deputation

Not more than 5 years but may be extended

with approval of the Central Government.
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No. of lpost Classification

Méethod of recruitment

.Bio-Sciences/

1 monitoring -

Educational Qualification

.| Essential:
‘| Bachelor’s Degree, preferably with at

legst one of the subjects namely Animal
Husbandry & Veterinary Science,
Botany, . Chemistry, Geology,
Mathematics, Physics, Statistics and
Zoology or a Bachelor's Degree in
Agriculture, Forestry or in Engineering
from a recognized University.

Desirable:

Post Graduate Degree / Diploma in any
discipline of Environmental Science/
Environmental
Engineering from a recognized
University.

Experience

12 years of experience in the field of
environmental sciences/ Environmental
Engineering / processing
Environmental clearance cases as per
norms formulated by Government of
India / conducting of Environmental
Impact Assessment of major projects /
implgmentation of
Environmental Management Plan.

.| or Semi

Name of post Pay Band and
of post Grade Pay/
Pay Scale
{in Rs.)
1 2 3 4 -5 .
General Manager 1 (One) Group A . PB4 Promotion / Deputation / Direct
(Environment) - (Rs.37400- Recruitment / Contract
67000) with : '
Grade Pay
Rs.8700
Age limit (in Educational and other qualifications In case of Promotion / Deputation /
respect of direct required Direct Recruitment / Contract
recruit only) : - .
6 7 8
48 years By promotion from officer holding the post

of Dy. General Manager (Environment) for
a period of three years on regular basis and
possessing the educational qualifications
and experience stipulated in ¢olumn 7.

By deputation / direct recruitment / contract
from officers under the Central Government
or State Governments or Union Territories
or Universities or Recognized Research
Institutions or Public Sector Undertakings |.-
Government or Statutory or
Autonomous Organizations and other
Government Bodies: -

() holding analogous post in the pay scale
of PB-4 (Rs.37400-67000) with Grade Pay
Rs.8700 (in CDA pattern] on regular basis;
or

(ii) with three years of regular service in
the post carrying the pay scale of PB-3
(Rs.15600-39100) with Grade Pay Rs.7600
(in CDA pattern); and

Possessing the educational qualifications |
and experience stipulated in célumn 7.

+

Period of deputation

Not more than 5 years but may be extended
with approval of the Central Government,
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Nan? of pest No. of post | Classification | Pay Band and Method of recruitment
b " of post Grade Pay/ '
Pay Scale
1 (in Rs.)
i 2 3 4 5
GenernlManager 1 (One) Group A PB-4 Promotion / Deputation / Direct
(Eledtronies) (Rs.37400- Recruitment / Contract
f 67000) with
Grade Pay
Rs.8700
Age limit)in respect Educational and other qualifications In case of Promotion / Deputation / Direct
of direct rpcruitonly). | required Recruitment / Contract
6 . 7 N
48 years Educational Qualification -By promotion from officer holding the post

Essential:

Degree in  Electronics  and
Communications from a recognized
University.

| Desirable:

Post Graduate Degree / Diploma in
Electronics / Management from a
recognized University with knowledge
of computers.

Exp_er rience
Essential:

12 years of experience in the field of
Electronics and Communications and

having .knowledge of testing,
installation/ commissioning of
Electronics and  communications
systems.

of Dy. General Manager (Electronics) for a
period of three years on regular basis and
possessing the educational qualifications
and experience stipulated in column 7.
OR

By deputation / direct recruitment / contract
from officers under the Central Government
or State Governments or Union Territories
or Universities or Recognized Research
Institutions or Public Sector Undertakings

or Semi Govemnment or Statutory or
Autonomous Organizations and other

Government Bodies:

(i) holding analogous post in the pay scale
of PB-4 (Rs.37400-67000) with Grade Pay
Rs.8700 (in CDA pattern] on regular basis;
ot

(ii) with three years of regular service in
the post carrying the pay scale of PB-3
{Rs.15600-39100) with Grade Pay Rs.7600
(in CDA pattern); and

Possessing the educational qualifications
and experience stipulated in column 7.

Period of deputation

Not more than: 5 years but may be extended
with approval of the Central Govemment.

-
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‘Pay Band and

Essential:

Bachelor’s Degree, preferably with at
least one of the subjects namely Animal
Husbandry & Veterinary Science,
Botany, Chemistry, Geology,

‘Mathematics, Physics, Statistics and
Zoology or a Bachelor's Degree in

Agriculture, Forestry or in Engineering
from a recognized University.

Desirable:

Post Graduate Degree / Diploma in any.
discipline of Environmental Science/

Name of post | No. of post | Classification _Method of recruitment
of post Grade Pay/ R
Pay Scale
(in Rs.) :
1 2 . 0 3 4 - , 5
Deputy General 2(2009) Group A PB-3 Promotion / Deputation / Direct
Manager : K (Rs.15600- Recruitment ‘
(Environment) 39100) with
Grade Pay
Rs.7600
Age limit (in " Educational and other qualifications In case of Promotion / Députation /
respect of direct required Direct Recruitment '
recruit only) )
6 7 8 o
45 years | Educatiopal Qualjfication ' 1 By promotion from amongst departmental

candidates holding the post of Manager |
(Environment) on a regular basis in NHAI
for a period of at least 3 years and
possessing the educational qualifications
and experience stipulated in column 7.

OR -
By deputation / direct recruitment from.
officers -under the Central Government or
State Governments or Union Territories or
Universities or . Recognized ~Rescarch
Institutions or Public. Sector Undertakings
or Semi Government or Statutory or
Autonomous  Organizations and  other
‘Government Bodies: '

(i) holding analogous post in the pay scale

Bio-Sciences/ Environmental | of PB-3 (Rs,15600-39100) with Grade Pay
Engineering from @ recognized Rs.7600 (in CDA pattern] on regular basis;
University/Institute. or

Experience (ii) with three years “of regular service in

Nine years experience in a government
department in the field of
Environmental - . Sciences /
Environmental Engineering.

the post” carrying the’ pay scale of PB-3
(Rs.15600-39100) with Grade Pay Rs.6600
(in CDA pattern); and

Possessing /the educational qualifications
and experience stipulated in column 7.

Period of deputation

Normally 3 years but may be extended/
curtailed with the approval of Competent
Authority. P .

4274 GI09—4
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\
Namé of post

No. of post

Classification
of post

Pay Band and
Grade Pay/
Pay Scale
(in Rs.)

Method of recruitment

i

3

2

3

4

5

(Vig

flance)

Assista-nr Manager 12 (2009) A

Group B

PB-2 *
{Rs.9300-
34800) with
Grade Pay

Rs.4800

Deputation / Direct Recruitment

| Age Iimi(in

Educational and other qualifications

In case of Dep'utatioﬁ / Direct

respect of girect required Recruitment
recruit omly)
6 _ 7 8
40 yeats Educational Qualification By deputation / direct recruitment from
_ officers under the Central Government or
Essential: State Governments or Union Territories or
- Universities or Recognized Research
Degree of'a recognized University. Institutions or Public Sector Undertakings
: S or Semi Government or Statutory or
Desirable; Autonomous Organizations and other

() A Degree in Law from a
recognized University; or

(i} Dipioma in Public | of PB-2 (Rs.9300-34800) with Grade Pay
Administration; or Rs.4800 (in CDA pattern] on regular basis;
(iii) Master in Business OR :
Administration from a recognized | (i) with five years of regular service in the
University. post camrying the pay scale of PB-2
(Rs.9300-34800) with Grade Pay Rs.4200
Experience (in CDA pattern); and

Three years experience in disciplinary
and vigilance matter in Government

Department. o

Government Bodiés:

(i) hoiding analogous post in the pay scale

Possessing the educational qualifications
and experience stipulated in column 7.

Period of deputation

Normally 3 years but may be extended/
curtailed with the approval of Competent

Authority.

* PB-3 tRs.15600-39100) with Grade Pay Rs_'.5400 on completion of 4 years of regular service

Y
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Name of post - No. of post | Classification | PayBand and Method of recruitment
' of post Grade Pay/ :
Pay Seale
- (in Rs.)
1 2 3 4 _5 _
Assistant Manager 12 (2009) Group B PB-2* | Deputation / Direct Recruitment
(Administration) - (Rs.9300- :
34800) with. -
‘Grade Pay
RsA4800 -
~ Age limit (in Educational and other qumlifications . Incase of Deputation / Direct
respect of direct required " Recruitment :
reeruit only)
6 7 -8 - ' E
40 years | By deputation / direct recruitment from

| Educational Qualification

Essential:
Degree of a recognized University.

Desirable:

Post Graduate Diploma/ Degree in
Administration/  Human

Business
Resources Development or a Degree in
Law from a recognized Umversltyi
Institute.

Five years ex‘perLe:ec; in establishment/
administration m in a Government

‘Department.

officers. under the Central Government or
State Governments or Union Territories or
Universities or Recognized Research
Institutions or Public Sector Undertakings
or Semi Government or Statutory or
Autonomous Orgsnizations -and other
Government Bodies:

(i) holding analogous post in the pay scale

of PB-2  7Rs.9300-34800) with Grade Pay
Rs.4800.{(in CDA pamm'] on regular basis;

(n) with ﬁve-years of regular service in the
post carrying the pay scale of PB-2

I (Rs.9300-34800) with Grade Pay Rs.4200

(in CDA pattern); and

Possessing the educational “qualifications
and experience stipulated in column 7.

Normally 3 years but may be extended/ |-
curtailed with the approval of Competent
Authority. -

* PB-3 (Rs.15600-39100) with Grade Pay Rs.5400 on completion of 4 years of regular service
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Namé of post No. of post | Classification | Pay Band and Method of recruitment
: of post Grade Pay/
Pay Scale
. {in Rs.)
1 2 3 4 5
Junior Accounts 38 (2009) Group B PB-2 " Promotion/ Deputation / Direct
Officer Subject to | (Rs.9300- Recruitment / Contract
‘ variation 34800) with
dependent Grade Pay
on workload Rs.4800
Age limit (in Educational and other qualifications In case of Promotion/ Deputation '/
respect ¢f direct required Direct Recruitment / Contract
recruif only) '
4 7 8
Educational Qualification By promotion from amongst departmental

35 ygars

Essentiai

Degree in Commerce from a recognized
University. ‘

Desirable

(i) Degree in Commerce with First
Division (60% marks); or

{ii) . Pass in Intermediate Examination of

the Institute of Chartered Accountants of
India (ICAI)or Institute of Cost and
Works Accountants of India (ICWAI) or
SAS Exam of the Indian Audit and
Accounts Service.

Experience

Seven years experience in Finance/

‘Accounts Department of Government of

India or a Government Undertaking or an

- Autonomous Body or a Commercial

Organization of repute.
Desirable

Should be well versed with the Financial
Rules and Accounting procedures to be

|| followed for major projects in particular,

approval of = tenders, processing of
contractor’s claims and other contractual
matters.

candidates holding the post of Accountant
on a regular basis in NHAI for a period of at
least 5 years and possessing the educational
qualifications and experience stipulated in
column 7.
OR

By deputation/direct recruitment from officers
under the Central Government or State
Governments or Union Territories or
Universities - or  Recognized Research
Institutions or Public Sector Undertakings or
Semi Govermnment or Statutory or
Autonomous  Organizations and - other
Government Bodies:

(i} bolding analogous post in the pay scale

of PB-2 (Rs.9300-34800) with Grade Pay

Rs.4800 (in CDA pattern) on regular basis;
or ’ .

(if) with two years of regular service in the
post carrying the pay scale of PB-2
(Rs.9300-34800) with Grade Pay Rs.4600
{(in CDA pattern); or

(iii) with five years of regular service in the
post catrying the pay scale of PB-2
(Rs.9300-34800) with Grade Pay Rs.4200
{(in CDA pattern); and

Possessing the educational qualifications and
experience stipulated in column 7.
OR

By contract from the candidates holding the
post of Accountant in NHAI on contract
basis for a period of at least 5 years and
possessing the educational qualifications
and experience stipulated in column 7.

Period of deputaﬁdn
Not more than 3 years but may be
extended/curtailed with the approvai of the
Competent Authority.

*y



(i)  Bachelors degree with Hindi
and English as main subjects from a

[vm —@vE 4] YR I TAUNR : IFFEURY
Name of post No. of post | Classification | Pay Band and | Method of recrwitment
' of post Grade Pay/ : :
Pay Scale
' ' (in Rs.)
: 1 2 3 4 5
Junior Hindi 3 (2009) Group B PB-2 J Deputatxonl Direct Recrmtment
Translator Subject to o {Rs.9300- / contract - -
variation 34800) with
dependent Grade Pay
- on workload Rs.4200
Age limit (in Educational and other qualifications In case of Deputation / direct
- respect of direct "required - recruitment/ contract
re¢ruit/contract " -
" only)
6 7 T 8 -
30 years Educational lification By deputation/direct . recruitment from
: officers under-the Central Government or
| Essential State Governments or Union Territories or

Universitiés | or ~Recognized Research
Institutions or Public Sector Undertakings
of Semi Government or Statutory or

recognized University; or Autonomous; Organizations and other
ii) Master’s Degree in English / | Government Bodies:
Hindi with Hindi / English as "

compulsory and elective subject at
Degree level.”

‘Desirable

Degree or Diploma in Translation in
English to Hindi or vice-a-versa from a
recognized University/Institute.

Experience

Two years of experience in translation
work from English to Hmdl and vice-a-
versa.

Desirable

Should be well versed with typing
(English/Hindi) on computer/ Hindi

‘software and experience in proof

reading and handling production of
publications in Hindi.

i hbld'm'g;iamalogous post in the pay scale 7
of PB-2 (Rs:9300-34800) with Grade Pay
Rs.4200 (in CDA pattern) on regular basis;
or : : :

(ii) with five years of regular service in the

post camrying the pay scale of PB-1
(Rs.5200-20200) with Grade Pay Rs.2400
(in CDA pattern); and

Possessing the educational qualifications
and experience stipulated in column 7.

OR
By contract from candidates possessmg the
educational qualifications and experience
stipulated in column. 7.

Period of deg' utation

Not more than 3 years but may be extended/
curtailed with the approval of the

Competent Authonty
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_Nu*e of post

No. of post

Method of recruitment

Classification | Pay Band and
of post Grade Pay/
Pay Scale
) {in Rs.) ‘
1 2 - 3 4 5
General On the basis Group A PB-3 Promotion / Deputation / Direct
ir (Technical) ‘of (Rs.15600- Recruitment '
; requirement 39100) with
) Grade Pay
Rs.7600
Age limit (in Educational and other qualifications |  In case of Promotion / Deputation /
respeck of direct ' required Direct Recruitment
it only) '
6 | 7 ‘ 8
4] years Edncational Qualification By promotion from candidates holding the

. {a). Essential:

Degree in Civil Engineering from a
reputed institution of Technology or a
Recognized University/ Institute.

Desirable:

Post Graduate Degree in Civil
Engineering in the field(s) relating to
Highway Engineering and/or Post
Graduate Degree in Management/
MBA from a recognized University/

A. (i) Officers helding analogous
posts or with } years regular service in
the scale of PB-3 (Rs.15600-39100/-)
with GP ~ Rs.6600/- (CDA pattern) in a
Central - Government  Department/
Auntopomous Body/ Public Sector
Undertaking and having educational
quatifications stipulated above.
‘ OR

(ii}a) Officers of State Government
Departments/: Organizations/  State
PWDs holding analogous post, or with

Rs.6600 or equivalent (CDA pattern) or
equivalent in the State Government
Departments (CDA pattern) or should
be holding post as Executive Engineer
[irrespective of year(s) of regular
service] (b) with a minimum 15 years
service at the level of AE/AEE and (c)
having the educational qualifications
stipulated above.

3 years regular service in the scale of
| PB-3 (Rs.15600-39100/-) with GP —

post of Manager (Technical) on a regular
basis for a period of at least 4 years and
possessing the educational qualifications
and experience stipulated as per col.7.
OR

By deputation / direct recruitment from
candidates having the  educational
qualifications stipulated in col.7 and
holding analogous posts in a Central/ State
Govi. Deptt,/ Autonomous Body/ Public
Sector Undertaking or with 3 years regular
service in the scale of PB-3 (Rs.15600-
39100) with Grade Pay Rs.6600 (in CDA
pattern) . and  possessing  educational
qualifications and experience as per col.7 or
equivalent in that organization.

Period of deputation

Not more than 4 years but may be extended
or curtailed with the approval of Competent
Authority.
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AND

B. Should have puit in at least 9 years
service in responsible senior position
(gazetted) in a  Government
Department/ Public Sector Undertaking
with at least 8 years experience in
Highways/ Roads/" Bridges during
his/her career.

C. Desirable: Should be well versed
in the field of planning, pre-
qualification of consultants and
contractors; financial appraisal of
projects; detailed designing, techno-
financial reviews; evaluation . of |~
tenders,  contracts  management,
monitoring,  liaison with  major
construction agencies/ Govt. Bodies;

performance appraisal of . major

highways/ bridge projects.
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