REGD.NO.D. .:3300499

Fodt Fo To THo-33004/99

Che @azette of Judia

' EXTRAORDINARY
et II—WUs 3 —39-J0F (ji)
PART II—Section 3—Sub-section (ii)

wfaw | vaim
PUBLISHED BY AUTHORITY

|, 2158] 7§ feeett, yppan, feamaT 18, 2009 /3wgTaoT 27, 1931
No. 2158] NEW DELHI, FRIDAY, DECEMBER 18, 2009/AGRAIIAYANA 27, 1931

fawr ware™
(vwa faum)
(I3 yag = Q) -
e
T faeett, 18 fRwmy, 2009
A-HT |
LI, 3245(3N).—FEF TOg HL NS, - Riufazm, 1961 (1961 1 43) =Y 9@ 17 HT
37 910 (2) ® WY ofSa W10 295 R Ve iRl 1 TN H g ST 1, 1962 1 i wvieH
0 = fou freffan frm w8, s
1. (1) = Frasi & ditra 9w st (Jted @) fa3m, 2009
(2) A 1 a¥4, 2009 ¥ YT T IS A |
2. st Fram, 1962 o faeme fram 3 & wm R, frafafies wn smem, sl
3.4 Y @ iR wed ey Y WO @ AN & Tau fEieE g g 91 sTvers:
Fruffet o1 (Ford 3o Tueh woa FHER Fel T @) A1 39 Friem & %o 3u ufEr + et e
1 & 1 e & gow @1 s@une FRefafan ShEE o SEr fRar s, sk
(|)ﬁﬁwmgﬂaﬁ%émmmﬁamgﬁm%a@mﬁﬁﬁmﬁwﬁ
FMUR 9 rEEre e s .

_ ARit-1
% 4 ek i a9 g R e wamgﬁ*mgnﬁaaa
@ (3) 4

(1) wer a@rg giaw FE TER ARG T WER @ (3) & e et
FET WEHR T T IE AN S AR W I WER e e iR fagd e
mmmm LR I Y femi & TR sfeEif 1 (o siia <efifas™ e,

4637 GL2009 (13




THE GAZETTE OF INDIA : EXTRAORDINARY

D U DS
G
ar 99 W W
T . ®
IEPAW B
g ugERer
frg & |

qd ¥ dea ey 9
ETER 3T |

i =7 o= # Rt
ST 2001 B SEEIVAT
@ IIER 25 T@ F AfD
2, A BT 15 wfaww |
(i) = =& § 9 &
ST 2001 B FAATOA]
P ATAR 10 9@ | Afgw
g fhg 25 o @ & 79 %
& BT 10 wfaerd

(i) orw &at # ¥ W
7.5 %

I9 Ay & IR e

Yo a9 gfawr @@ ag &
R TR & e F

IUEHR AT JY I & wiftm
71 e 9t 8) @ @ 10
wiorvra oo wfoea g1 R
T8 R IR T wiER
fFft = eaR ¥ fFvm w
form T @ @1 S9w fow
IRed § 6eg ¢ fHa ymaw
W PHEN BN @ 9 &
g I fou & =g

. | A I1 Aoy fHE wRE @1

TR |

@
Gl
z

|

“79%
24
. o

T (3)'&% sfw  Fer
sremfa uRaf@ o o ok
ﬁmﬁ wER B (R

WWWW
it aETges  WEE A
ST I 9 99 & 9rerA
I fote @ 8) @R @ 10
wowd aiffs sg1 Ra T @

[PART IT—S8kc. 3(ii}]




[ 97T [—avE 3(ii) ] WA W 9T : SRR
daR TR T wAER (ed
<Y war § fr w e
T A 9 SuS oy aag #
9 ¥ v R W
HHOR g ¢4 9§ B IR
Su fou et e dew @
g e R @ "eray |
(3) | @i arw-gfden | o T e @ o & fay deq o1 Wy
HH GEIE (1) ATT BT 24 AT ae@r o
T (2) ¥ Bed B 99 e @ fag
faffds e M & ae-gRe
e g™ BUTE TS O & I G
f5ft gea # 7 A 7UR 3 ¥ WY
SYaE BN FH B W FHYN gV aRaq
STt B (IS H dew @ W R
fRyamy gt Y A, ger F AW
FHATG P @
aE-yfeer @ -
M ¥ SH@
T WM W
WHERT &M
W por e
15 fe@
IR @l &
ferq ST
PSR ¥

g 39 SUREA 3 B 9 VW FHER @ Suee g T are gRer # awg T8
el @ At @ I W A7 e A @ wie W A7 el oRaree fremem
I 7R 1 Rty wre wr n Rega 99 wid WA 5 sty wra ) a <@

8, -

(i) s ypfy & & iR foer ol &3 800 1 pe W Ifts 78 B o fou
TR 3rerar BT A B @ty st ¥ T ¥ FH 16 ey | R @

|

(i) fodt ot & & R &




4 : THE GAZETTE OF INDIA : EXTRAORDINARY fPare [--8ee, 3¢}

g 7% IR 5 g FHEN @), SEE tr WH A TR W RERRT 89 3 PR
IR B AU WA W) GEE g WM R RE are-gfew @ w@d g a-gim
SUeE U el I8 IRAfD B T B A@ERe B TF Y6 a-glam B gk
fée oW g, e TRgm arot & oy Ay o) g0 FF T & 90 T 9
It st & forg fopar Smoem ok o gwen wRef@ &1 Jow awoft 3 eFER
Wt 2t At @ g wnRa R smen |

WEvoFIE SufEd & wAoE @ Y 9gt dia wReR a1 e T aeR gm
TE-GIEn W HAA B FeE B wrh § S e wWer @ e 5 e
o1 SusA ¥ wfafrgfed wE—
() W 5 T o e S 98 o T Sy e S o
FHa gofgfd WIaraR @ 2 ; R
() TN frdt To-gar R iR @ a1 s 9 2 @) &
SFTAR W9 AT & gh 9 are-gfam, faes @ @it § & |
2 @) frt frioe gm, F Tl @ A IR B I B W F §
Raf@ & 7ea @ FaRo = aref & srgar o agm, seifq -

aroft IT
wfar daver A wWRaf@ &1 g

%.9, gRRfe

wEl oW @t s
&HaT 1.6 oiiex 9 Iferw
T8 B

wE oM @ s
&Hdl 1.6 oieX 9 Af®
&

@

@)

@)

(1)

wEg AR R Ao
P WihE § § I S

g famg o ot weh ¥
o

@ 98 D WY
IR FTH T W IR
Pt o §

PE T TH ¢

wg e N 3w
SufEH B @ (am) H
faffée gwRw @ o
=l

PIE A TE ;

wg Frive g 3§
Suftew @ W (M) H
faffde samw « 9o
8 |

(@) 9% AR T IqD
WD P 9o &
Ede T Aol waom

qod qEad B oRe
HeX BN & waed 3R
IR W o g

T @Ay @ aN|
AeX HR D yarad 3R
IR W s gN

TR Y I I

IR L LR T L I IR



[ wm [1—auE 3(ii) ]

U &I TSI . FEH

& fou o W @
IE # W g IR
GG v 1 ) U
free g 981 fov
o 2 AT S wfagfd
P W F '

JEE U B AfAD
W foae e
e gm O @Y
B, ¥ 3R s AR
BR B A THE D
N WS § e
TR SEH VY SWeT @
fog ofe® ¥ wwila
PIg A TS Q e |

I AF B arEfd®
e gx1 e @
g o, It g
PR P GHA TPE D
o wE W § oo
T SE U SwEnT @
for sda@ ¥ wafa
P WPH T G SgE ||

(M) 98 IEPD @I B Al
TS W P Fd TS
P U TN FEA B
qIe # SR WP WgaT
7 et s & fag
ITET H ot & ek

@) swd sREem dR
IV W g o
g By TR §
STl Afgfd @ ST
gl

1,800 Q¢ (ST 900
Y, IR AR PR B
oM @ fog s |
YA HGT I §)

2,400 WY (S 900 |-
WY, I HeER FR D
gam @ fou mee A
U] PHRAT Sl &)

(i) & wae @ Fsl
S & fov aRarew
IR wm W oy
iR gm ® T
5y o € |

600 wOU (ST 900
I, I} Hew PR @
T & fow wae W
SUE HRAGT W 8)

900 WY (SHT 900 9V,
e W FR B TAN D
fou =T Wt Suaw
THYAT ST B)

S oRad @ @ A
AR PR T fFy S

e ofREres av|

g R (e
Idqta e F, AR
o3 &, nRwfe 4 ?)
s g7 98 g
o § A Swe Afagfd
@ ot gl

O @ gl swa

I= & qofa: SR er=a: |

B og T ¢




6

THE GAZETTE OF INDIA : EXTRAORDINARY

Wy gaeE @ fag

Wy e gM g9

ST & R & | sufrm & e () ¥ | SuPem & ws () ¥
fafifde swre W@ o | fRffde TaRe @ w@
& | - & |
(i) O sRYf Sea | 39 SUMEE ® @< (30), | 39 SubEA @ @S (3),
I9 d AFE: qE|H safd Sudsl o | A Ifafd Suddl & A
yae & forg ok W | 3R B9 g, fAaeie | wd gu feew gR
o0 FHON U1 9D |G ST FT Pt | [TUE AT Pt IRAAD
WD A o o TNAE T, I/ A | @4, 9 ¥ W WY
foft @ mede wEeE | SR oww ()@@ F | (1)) R @
@ fog gwart & fog | fafafde @n et @ | ger & wmoeft |
2 | STa |
(3) | vl o @ U o
vy warfad areT ®
fo arafds aRaEre
3R ST WER
faee g aeT fay
IR IS Ea I b
@ ot & 3R
() R R w | @ e e T w1

wy fraee gRrosw
SuH B ds (o) H
faffie swaRds @ wn
& |

39 SufaH @ @e (3n),
¥ ofafde swEst @
T ed g o
N1 SUE g P
grafae HH, I
900 J0 HI IHH "l &

gt :

[PART I1--Skc. 3(ii)]

Wy e e & Wi ¥ tw A afte Al FR € W D g fhay Wt
SR & i @Hard 1 9D B D B e B QU AekeR A1 G vt \ie) PR
71 9 @ Rl & ST (gl a1 s e SW dadl @ U § 9udr 9@ )
WA B g arpea fear o & 98t oRefd & 7o aroft [ & wa do (1)(M @) &



[ W I1—=ug 3(ii) ] ' RT T TS @ HEIU

ITIR TF HR F qad @i 369 8Fft a1 Ferdt @ fag 9@ Aier SR ArmE:
9SG FdA B T B g iR We: IS9P wiEde a1 ol st @ e ST @
forg Suerer a8 ¥ € o I R W IR I a7 IR FT Gou wROR [ B B
o (1) (@) & ITER FOR WA N A S99 R BR W1 BN IuS wigde 1 Freh
v & g sFwd: Suae ®vs T of |

(@) o e W FHEAN 7F g oA € P AieR SR @ Swam Qofe @
FT: T8 oAl @ wed F fr o @ @ o @ @il Ak R @
R pEareEl @ fag aRere o o W IaRe SWied Wret [I & w9 o
2(ii) o 3(ii) ¥ BN AT HH A IRF § A 77 W T IGNT B HRO TR
THH BT Gl BR D AR T A ¥ wRafS F1 qem FRiem g 98T fhy g
SE® gR AR e 9 gl areafie ven Enft ol S Sad . am @ v
W$Wﬁiﬁaﬁmwmﬁwﬁma€ﬂﬂaﬁwﬁﬁﬁﬁﬁmw
HR G S - S

@) ﬁzﬁmmﬁmmm$maﬁn§wsﬁ$@éﬂ§@%fﬁa%
aaﬂamaﬁama,mw,rﬂaaﬂvwwmmaﬁwvﬁ%;.'

(@) @A T WO @ # £ o eR e AR o 9w d
FaA B W @ g ST g o |

B39 SuET @ e @ fo, ey SR @ 9 ge-pe Iad Jick B
I PRI & ARSNGB 10 FRvE afve w® Frarett sedt P

(3) TN T SES IRAR B A wEw B FRee g wwE @@ @, AR,
difther a1 5l el Jgw 3t Jalt @1 ITdY FA B IR §Y BRI BT god
e @t arafae arE Bl | QY Ael N arafde e e a1 S9! iR d
feddt afaw grr Ot it & forw dew 1 W 99 R 98 T A Bl o AR
vt Tl @ forg vew fdt v @) "er w anyg |

(4) AN @ A, e Sl I 9 H1 e $A B IRumE §¢ BIUS F Il
e gRr e, faea oot a1 o &1 We SR a1 iR (ToRil) @ s Wy
HeEd WA qWIE% Y @ W A SrawiRa fHar S, wE 3 wem FEew @ o
@4 B gN, S frdt aed afirewer § wa fag e fasar o @ et uRef@ &
A fdaw gri fsar wan gfa gfae faftmior @4 drm | ot S Wi At &
mﬁﬁwmwmmﬁmwmﬁmwﬂaﬁﬁﬁ?ﬁww
HI Herdt @ gt |



THE GAZETTE OF INDIA : EXTRAORDINARY |Part ISk, 3Gi)|

(5) FHAR B SuD IRIR B el wew & forg f:grem @ Rarelt e gfdenait &
IUEY B @ ARUTHERI §Y RIS 6 Yo e gR 99 R e e e @t
A @ aER I & w0 ¥ s@uaRa fHAr e srerar g 98 fRwn wwen @i
oo gR1 geng e & W SWe T & s wigt Miyew e gl
HHORG & tRIR & T ae B et o Rien dwn F 39 SR AgE @ SIwi
g o fove @ w4 € 98 +RER 9 WRaf@ & g G @\ § @
TG (ee 39 ToR 3 ol wer RO R der Wi e @ a3 aft e 3
srqeTiRa fFa S | Siet wE 99 WY S WA wew mm%mmfﬁaﬁﬁ
TR 8, 98l Wed AN U B TE W B B g F " & A |

Wy v e e wd fove ) g TR 8 W SEe Wi g aR
s B T8 B yes gl Sude g it € e et & Pigee e
gRud el () e # 39 IR SuAE INIS S & 6 98 99 e @
foraio # 8 BRI $T Y& 1,000 TUQ Afowr | 6@ W & |

6. A W AT B AN A TW A o FR HEN B W I NN B Al
e @ W 5l aes # o Al @ we & wRagw @ e & foag sum @
Wit € 99 gRI et W R T § W DY o A HRP Iuee AT
a1 R, Pged o Rarrd g ov A v & €49 Y 7Y Sydy & aRumeRad
U fooelt e @1 gE-gRE F1 e 98 o w0 e R w W& U g ani
B W B W gE-gaa N P swa o amn g o [t @, Ak e |,
W&Wﬁﬁﬁ@mﬁmg@—gﬁm$m%@taﬁaﬁmmﬁaﬁﬂéam
T IGE B W@

qﬁwmﬁmﬁﬁém%ﬁq&mmwmﬁﬁwaﬂﬁﬁl

(7) 9= 17 N SR (2) & IS (viii) F Al SudEl B e @ ITER
frefafed o el B @1 gE-gRuN 39e gW [t @ 9rit € o sED
o &1 sraawe A Sudfda Gfa J fear s,

(i) froms gRr o Su@ AR ¥ el afds gvr guTa gy & aRA SHAN W
Sud W @ frdft T & g R e @ @1 Raad R W O JuAE RN D
I IR B TRoREaR FEiRA & 3 T T B g i ) 6 aftfm,
1955 (1955 F1 23) & oiEf T WA e §& g™ I wWow B fag g M
Fu @ weg ¥ O gdad @ ugell d0E B IS W Hoaw wlewiRa w® @
R WY & ave O ¥ @ wu A smenRa e S o 6 swe gN A
U IRIR & et 9o g anad ¥ He A afk @18 @, ) Uy Y



[ % [—avE 3(i) ] WA F AT ;ST . 9

WY afe W = T FreEl B fram se R I A ae Rl < e
forg Suerr @vIq W § 91 W wor A Al 95 & FW § i P 20,000 WY
e el & W B [ R T e wem

wg wE iR A wiEl wraar Swiea Pffe Riftee STAR 3 fIY ST BRIQ T HW
W HeflT 2 78l 39 TR SUEla g Sv =or 3 ar] & Bt Riew fe wdtmd @
sl Frfreen 4o a8 o o SRR T & |

(i} =¥} R forg T famft e & forg 1 998 TRIR @ il wew & frg
I 70 Fre-gfaen et sy ol o e S e gRT waw e o §
TE o W € a1 forweh oo g wRgf o ot & fraw 2w § ffde Rame
a1 wErE ¥ = o g S FAift Swe ot TE g A ew Wem m A W
wfgfs fFy Mg @, g, s AR el oy o @ e @ eREe Oy & v A
seRa e s | e R g e g8 e Wi ot @ ek aw o
PR B T W W U@ T § T8 I BIAS B oW I§ o0 AT G,
e w 3 g s siffreoll g o B 9uere BN ol § | wWei wE
W RN R E AR IEP T TR TSP R D el wew 9 aww oy
ST 8, 981 9 WOR ST &g F W N Nt wrw a1 @ gl & 29 |

Wy et et 7@y IR o sawe 3 W A R e aran @ ast 8 syt v
o T B A 7 AT B S IE W sraera ot O qord vd X ofy @
weg 7 Y 7 B | 39 VoR JEwe W W @ @ It o O e & o =)
FTRENW IR T @ Ru I id A HEoTm @A 1§ ¢

(iii) Friore gr 5 Fiard @ Suse FY Y FeE AeM R R TR

g A WY # 9E WA A W P gN R T @ | 39 TR e
A § ¥ 98 @A, IR g A, e & gl A e g R v g gl
# fog oo A 7 B W oW g A W

WY T SUH & B 919 FATEd THT B ANF P A FRIR TRE A W
fraree g1 SuTe ¢ T Fged @ ok R semea T W ¥ Wed aeer
o ety d € ofR W Paw Ao wA W & ST @ Ar € A} Fwetew e
B dRM ST TR T WY Arew 31 9 a1 v, e ge el R s0 v
W aiftre TEf & 1 g & T ATE T A FHRfEY T @ IR SuSE SRIY Y
frgem Aoe ok IR srevee T &Y, @ el SRt |

(iv) it SUER T YN TEWR A1 AP T Yo D T F e WSS WD

At 9 ENT TIRIE @ WY TR 7 IyT U SR, fi o 9, s fe
o wed & X SUER I W B WK B AU B w0 F Ry Ry s |

Me3Tq1[0a-2



10

THE GAZETTE OF INDIA : EXTRAORDINARY (ParT H---SK0. 3(ii)|

T ST, JARA, T/ SUER, aTSeR AT AHA BT 4o a9y & dRM Pl 5,000 HIY
A FH B, I8 oA &1 g ‘g & Sg | |

v) W o It A, D T N I S iRar @ fH gew A aawm
g IR aiffe @ R § N & Y IRF FRE R (P siaia g o8 Bie
§t 2) 1 o g a1 SRy Sy SR W &, ywiiRa @ 9 & Rt vem
71 wfagft Fraoe gmr ot arht €, aRaf® @1 95 goa AFh et S R Ay R
Tefl, W BRI B B G TE B el @ T gUiaar R o W ¥ Wiy
yaeEl @ forg fg oy € ok Freafofeg od o ot ot €

g Y% R B B e T B o Y B Qe ok o w9 QY o

3R ffofes ot gt A ot € -
(@) W g A 9 Wyet 2N e gR @ o R o 9l @ -

Y H TG FAT T B TPl B AR A

(@) A W g @ o 39 oMy & g ¢ {6 98 o quiadn SR I

¥ Ty Tl @ W @ oy fasan e ;

(vi) (31) HHER B, SUD N U7 D URIR & fFd wow gw fadt oo W
¢ P =7 @ (Ras siwia affe o1 Faaetas oig § 8) Fave gr dem
fg oM @7 S Wiyl fey o @ qRummEEE §U BRI @1 9ed MaNe g\
99 Wt Py M@ @ afigRa =@ 3t arafde @ sEuia fear S | 39 geR
HaETRd R 9 ¥ 98 W, A 3% 8, mamﬁﬁwmﬁm@m
71 gE-gRu & forg wem frar T a1 o S g B T R

Y, O Ao 7 o B HRINT Wl 9w B off & SR S gfien @1 am
HAER I 990 IRAR & A wew g Sorn W §, 98t uRete & e § U
HRURE Foudl o & foy Wew okfre @ wfffoa 78 8rft |

() S SufrH A PSR I9 9 w0 A A T8 e Ay T =g gl iR
I W QY BREAR B FAoE @ forg s om ® ok fefafea ot o @ o &

(@) W =7 & gEa Gl @R R ] @ o g, e o i @ wer-
R, @ B AR, @ B AP iR T FRE wdar @ @R A

(@) fraoms W wm & g g sme @ e o € 6 9w e quidan o e W
¥ 1é Hdd &1 ITaa S B forg g a7 o |



| | 1| 3(ii) ] A ol TSUA . HWHIT

11

(5) 50 SRR B P o AW b T A A ok A A gRT D vE W
W ¥ o gRr ot eHaiel 1 Suee as o) € ST @ 6ey # R el
gl |

(vii) FHER ®1, v @t amh 71 9E g T W ot v e v anfR
(S anfRrt @ fr=r ot 39 e A vz fafafde & ofk dvde aen Trogedl @ )
H PN AW 9IS URIN @ St aew@ gRr Suant fy WM & IRumRawT BF
T frelt B @ o, TR, Y anf& @ araf® ana @1 10 foea wfad
a1 Fraore g ded A1 W RN A1 wUR $ I6H, saERa faean sem, @ 16 Ol
WEH e IS B, wmﬁﬁaﬁm@a@na%mmaﬁﬂs‘%m
I I B TS 7

(viii) e @, FaEoe & [ S afRy & FEd o o ke & e

W @ YEd: R fHFY 9 ¥ 8 e B @ g e o i ek At
arfas ar 5w el /it R saElRa e Sem St Sw e |WyRa ad
& forg, s IR O & fPraore g1 S & fog & i off, QW oFr & 10
yfed @t X ¥ Rl WA Te-Fe P and TeE R W 6 U SR @,
afs g 81, TR MY, mﬁ@mmwﬁtﬁaa%mﬁmﬁmwaﬁﬂé
B S I B B

Wy 7% f6 Fuger ik soagfies wEi & W #, Wg‘c'lfasoh;rﬁrsmaﬁa'\'w
ik AieTeRl @ g A 20 iowa i ® W [Aiga a9y vgfy (reducing balance
method) & gRT uResfora @t wgett. |

(ix) freft oy BRIy W gE-gRE a1 afeR o1 RReR &1 St e gm
IUE BT WY, e fAdean dagR @ ol s gr1 @81 &t 718 oF @
AR U rqenfa 3 srgm o f faore A s o afe &g & wer #R 3Ny |

wq 39 de § st B aw wdad @ AR ¥ P gwn SehwE W R
it AEd A ff & Swd aafd® 2T B An T8 ar |

8(i) g~ 17 N SwEw (2) & s (vi) B @Al @ iU Sy el s A 9w
I & R a9 g e @ yam fea o, fiffde vt @ amr
gyl o searer R R @Y @S (i) A @S (i) A Sudtl @ AguR @R
fopan s |



12

THE GAZETTE OF INDIA : EXTRAORDINARY [Pk H—S8kc. 3(ii)|—

(i) afe wei fiver & A 8 & ThE B FUh F R TR T wF v
4 yeEg fba oar @ agt SR 9K 00U, SR W (EES W 99 JR $) 9
D IRE Fwa R fH FHag w1 siwa g _

Wg Wl fiper @ wam Bn @ e B e W e T At A ww
WIS TR H g g s & 98t I TuR Jou AraaTe WIe T )@
Wa%m%aﬁqamaﬁnaﬁmmaﬁﬂamvhwa%Waﬁw
ara &t siffoRea avar &

WY TE AR 6 vei e @ T 89 & aig &) el w1t wTa s e
H IR BN B AT 76 & 78 SR TOIR [eu—-

(@ )ﬁama%ma#aﬁmaﬁﬁmmaﬁ?%@mﬁwm
&l frdt 7T MW wIe YR W IR Y sifem #na w e ;

(@)WWWWWMﬁWWﬁ@WﬁW
@ st A P affefEm ovar & oft Rew @ w8 & ada &
IR At B gIr TR siftm T Y oifem Ama g @ e A
W I Yagaw # AfifaRad &t ol &, w e | '

(iii) 97 "mel A Sl Reer & w8 A ol B se & e A A
W ¥Ih gEEaS § Eleg W€ ¥ 98 S IR o Hut @ A B A Ao
g < fafafdse ot &1 aifdroae S g ‘saeRa far =g |

(iv) g9 Sufes & wared § forg— :
() I TG $ A T TS CaeEd W AN @ “sifem Fa” W
WE ey W U aRie & sifem aRfFafzor 3t o 2rft |
Hia, 3tfcr  aRfwizer & “Rwa” Haa @eft | .

(@ “afrers deor’ 4 W afnyfy ok faffma O, aftfam 1992
(1992 =1 15) B g1 3 ¥ el wT W=t afyfa 3R Rfw o &
Frdpa wait [ @1 aofers SeaR & |

() 99 IR A AR W 26 ey W IRR B CaRfe b O
RIS (aaEs W U IRE B teal offauiRor @ Seg @ft
TRV FAa g RMURT & “Rea” Saa anft |



| a1 I—avE 3ii) ] . W &l TS9AT : AGTHNoT

13

() =T T e Taee @ 3@ o Bnm oY aRmfy wifte (Rfm)
IfFraw, 1956 (1956$r42)ﬁwz$@"s(a)ﬁm§%:f9m% :

(o) faffie o ¥ aiftna 3
(i) faew & fafed 8 &t adlw =
(ii) fawer @ s feg o @ e ¥ gl B o o I e
& 8, T @ i B qT 180 37 A e R |

() &1 17 T SUEN (2) B WS (vi) & wEEl D fag w1 faffde afefa @
S R @ S S0 A ' IR A 8 9w adw @ el FHER g}
Rwe &1 yFT far o 2, W‘Eﬂmvﬁﬁﬁﬁemﬁmﬁﬁhﬁﬁw&
SR @R a1 e |

WEiHvorgd U @y @ fay “aftfoue feer? ok fAfiffe oda =
T8 I BFm S Sufw (8) @ WS (iv) B T SuEs (@) 3R Syds (5) A
wgeRE 2 | -

(10) IE g%, 1 e, 2009 & Ag< BOT |
'-ﬁbé?mvr—svﬁwa%mﬂ‘i$m—

(i) “ara-gfear @ siavia @15 A, G F 1 UG BIY WA 41 B g,
Hrew, wfdw smdie, e gow, $HwE, ARga 8W, O (Rm) ar o= wiaws v
A ge-glRmamft g;

(i) “onfoem F@R® @ siwta oWt W TR @1 anfom F@R e ¥ IR TS
sicrta Prors @ MY SAIE @ o Al @ SuET T W @ wivd ¥ Ry T
fr:gew el | i SR Gt IER W & AT A e &

(i) “Sree” B sl Hrew, i s A e Bew @ PR B AEEE-II
ar-faen amdt @

 (iv) “oRar &1 we®” & g Feafafa -

(@) ufa @ ol

(@) I= 3R 97 ufy w oo

() wwr-faar

(@) Jas R a3 ;-



14

THE GAZETTE OF INDIA : EXTRAORDINARY {PART II—Skc. 3(ii)]
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fugor : A P JIRGET o B1.91.969(3) T 26 W, 1962, BT WA &
T A iR ARREET G.HLA. 2207(8) TG 02.09.2009 F e AR-FR. (1240
Hehee) frgw, 2009 g1 3iRM was fpar w1

MINISTRY OF FINANCE
(Department of Revenue)

(CENTRAL BOARD OF DIRECT TAXIS)

NOTIFICATION

New Delhi, the 18th December, 2009

INCOME-TAX

8.0. 3245(E_)"_ In exercise of the powers conferred by section 295 read with sub-section (2)
of section 17 of the Income-tax Act. 1961 (43 of 1961). the Central Board of Direct Taxes
hereby makes the following rules further to amend the Income-tax Rules. 1962, namely:-

1. (1) These rules may be called the Income-tax ( 13" Amendment) Rules. 2009.

9

=

“3.

(1)

(2) They shall be deemed to have come into force on the |™ day of April. 2009,

In the Income-tax Ruies, 1962, for rule 3. the I‘nllowing shall be substituted. namely:-

For the purpose of computing the income chargeable under the head “Salaries™. the
value of perquisites provided by the employer directly or indirectly to the assessee

~ (hereinafter referred to as employee) or to any member of his household by reason of his
employment shall be determined in accordance with the following sub-rules, namely:-

The value of residential accommodation provided by the employer during the
previous year shall be determined on the basis provided in the Table below:

TABLE |

SL Circumstarices Where accommodation ix '\ Where accommodation is

No. unfurnished o furnished

(1) (2) G L (4)

(t) | Where the | License fee determined Iy | The value ol perquisite as
accommodation is | the Central Government or ' determined under column
provided by the Central | any State Govcrnment v (3) and increased by 10%

Government or  any
State Government to

L the employees either

accordance with the rules | furniture (including

respect of accommodation ir 1 per annum ot the cost of

framed by such Government | television sets. radio sets,
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holding office or post
in connection with the
affairs of the Union or
of such State.

as reduced by the rent
actually paid by the
employee.

refrigerators, other
household appliances, air-
conditioning  plant  or
equipment) or if such
furniture is hired from a
third party, the actual hire
charges payable for the
same as reduced by any
charges paid or payable for
he same by the employee
during the previous year.

(2)

Where the
accommodation is
provided by any other
employer and -

(a) where the
accommodation
is owned by the
employer. or

(b) where the
accommodation
is taken on lease
or rent by the
employer.

(i)  15% of salary in cities
having population
exceeding 25 lakhs as
per 2001 census:

(i1) 10% of salary in cities

having population

exceeding 10 lakhs but
not exceeding 25 lakhs
as per 2001 census;

7.5% of salary in other
areas.

(iii)

in respect of the period
during 'which the said
accommodation was
occupied by the employee
during the previous year as
reduced by the rent. if any.
actually paid by the
employee.

Actual amount of lease rental
paid or payable by the
employer or 15% of salary

' whichever is lower as |
; reduced by the rent. if any.
tactually  paid by the
emplovee.

The value of perquisites as
determined under column
(3) and increased by 10%
per annum of the cost of
furniture (including
television sets, refrigerators,
other household appliances.
air-conditioning plant or
equipment or other similar
appliances or gadgets) or if
such furniture is hired from
a third party. by the actual
hire charges payable for the
same as reduced by any
charges paid or payable for
the same by the employee
during the previous year.

The value of perquisite as
determined under column
(3) and increased by 10%
per annum of the cost of
furniture (including
television sets. radio sets. |
refrigerators. other ;
houschold _appliances. air- |
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conditioning  plant  or
equipment or other similar.
appliances or gadgets) or if
such furniture is hired from
a third party, by the actual
hire charges payable for the
same as reduced by any
charges paid or payable for
the same by the employee
during the previous year.

(3) | Where the | Not applicable 24% of salary paid or
accommodation is payable for the previous
provided by the | year or the actual charges |
employer specified in paid or payable to such
serial number (1) or (2) ' hotel, which is lower. for the
in a hotel (except period during which such
where the employee is accommodation is provided
provided such _ as reduced by the rent. if
accommodation for a any. actually paid or payable
period not exceeding in by the employee:

aggregate fifteen days
on his transfer from
one place to another)

Provided that nothing contained in this sub-rule shall apply to any accommodation provided
- to an employee working at a mining site or an on-shore oil exploration site or a project
execution site, or a dam site or a power generation site or an off-shore site-

(i) which, being of a temporary nature and having plinth area not exceeding 800
square feet, is located not less than eight kilometers away from the local limits of
any municipality or a cantonment board: or

(i)  which is located in a remote area:

Provided further that where on account of his transfer from one place to another, the
employee is provided with accommodation at the new place of posting while retaining the
accommodation at the other place, the value of perquisite shall be determined with reference
to only one such accommodation which has the lower value with reference to the Table
above for a period not exceeding 90 days and thereafter the value of perquisite shall be
charged for both such accommodations in accordance with the Table.

Explanation.- For the purposes of this sub-rule, where the accommodation is provided by the
Central Government or any State Government to an employee who is serving on deputation
with any body or undertaking under the control of such Government,-

" (i} the employer of such an employee shall be deemed to be that body or undertakin;
where the employee is serving on deputation: and

HE2741f0a -3
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(i) the value of perquisite of such an accommodation shall be the amount calculated in
accordance with Si. No. (2)(a) of Table I. as if the accommodation is owned by the
employer.

{23 {A)The value of perquisite by way of use of motor car to an employee by an employer
shall be determined in accordance with the following Table, namely -

TABLE Il

VALUE OF PERQUISITE PER CALENDAR MONTH

!
ey

(b)

I

@

|
1
|
|

i
.

Where the motor car is
owned or hired by the
" employer and ~

1s used wholly and
exclusively in the
performance of his
official duties;

is used exclusively
for the private or
personal purposes
of the employee or
any member of his
household and the
running and
maintenance

expenses are met
or reimbursed by
the employer;

is used partly in the
performance of
duties and partly
for private or
personal purposes
of his own or any
member of his
household and-

(i) the expenses on
maintenance

. Circumstances Where cubic capacity of enginegl  Where cubic capacity of
No. does not exceed 1.6 litres engine exceeds 1.6 litres
0)) 2) 3) 4) |

No value:

Provided that the documents
specified in clause {B) of this |
sub-rule are maintained by
the emplioyer.

Actual amount of
expenditure incurred by the
employer on the running and
maintenance of motor car
during the relevant previous
year including remuneration,
if any, paid by the employer
to the chauffeur as increased
by the amount representing |
normal wear and tear of the
motor car and as reduced by
any amount charged form the
employee for such use.

Rs. 1.800 (plus Rs. 900. if |

chauffeur is also provided to

Nop value:

Provided that the documents
specified in clause (B) of this
sub-rule are maintained by
the employer.

Actual amcunt of
expenditure incurred by the
employer on the running and
mainienance of motor car |
during the relevant previous
year including remuneration.
if any. paid-by the employer
to the chauffeur as increased
by the amount representing
normal wear and tear of the
motor car and as reduced by |
any amount charged form the
employee for such use.

F
Rs. 2,400 (plus Rs. 900. ifi

| chauffeur is also provided 1o |
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and running are
met or
reimbursed by
the employer;

(ii) the expenses
on running and
maintenance
for private or
personal  use
are fully met by
the assessee.

run the motor car)

Rs. 600 (plus Rs.900, if
chauffeur is also provided by
the employer to run the
motor car)

run the motor car)

Rs. 900 (plus Rs. 900, if
chauffeur is also provided to
run the motor car)

(2)

Where the employee
owns a motor car but
the actual running and
maintenance  charges
(including
remuneration of the
chauffeur, if any) are
met or reimbursed to
him by the employer
and-

(i) such
reimbursement s
for the use of the
vehicle wholly and
exclusively for
official purposes.

(it) such
reimbursement  is
for the use of the
vehicle partly for
official  purposes
and partly for
personal or private
purposes of the
employee or any
member of his
household.

No value:

Provided that the documents
specified in clause (B) of this
sub-rule are maintained by
the employer.

Subject to the provisions of
clause (B} of this sub-rule.
the - actual amount of
expenditure incurred by the
employer as reduced by the
amount specified in SI. No.
{ 1){c)(i) above.

(3)

Where the employee
owns any - other
automotive conveyance
but the actual running
and maintenance
charges are met or

No value:

Provided that the documents
specified in clause (B) of this
sub-rule are maintained by
the employer.

Subject to the provisions of
clause (B) of this sub-rule,
the actual amount of
expenditure incurred by the
employer as reduced by the
amount specified in SI. No.
(1)c)(i) above
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reimbursed to him by
the employer and

(1) such No value: Not applicable.
- reimbursement is | Provided that the documents
for the use of the | specified in clause (B) of this
vehicle wholly and | sub-rule are maintained by
exclusively for | the employer.
official purposes;

(it) such Subject to the provisions of
reimbursement is | clause (B) of this sub-rule,
for the wuse of|the actual amount of
vehicle partly for | expenditure incurred by the
official  purposes | employer as reduced by the
and partly for | amount of Rs. 900.
personal or private
purposes of the
employee.

Provided that . ‘here one or more motor-cars are owned or hired by the employer and the
employee or any member of his household are allowed the use of such motor-car or all of any
of such motor-cars (.. ‘herwise than wholly and exclusively in the performance of his duties).
the value of perquisite shall be the amount calculated in respect of one car in accordance with
SL. No. (1)(c)(i) of Table 11 as if the employee had been provided one motor-car for use partly
in «ne performance of his duties and partly for his private or personal purposes and the
amount calculated in respect of the other car or cars in accordance with Si. No. (1)(b) of
Table H as if he had been provided w1 such car exclusively for his private or personal
purposes.

(B)  Where the employer or the employee claims that the motor-car is used wholly and
exclusively in the performance of official duty or that the actual expenses on the running and
maintenance of the motor-car owned by the employee for official purposes is more than the
amounts deductible in SL. No. 2(ii) or 3(ii) of Table il. he may claim a higher amount
attributable to such official use and the value of perquisite in such a case shall be the actual

amount attributable to official use of the vehicle provided that the following conditions are
fulfilled:-

(a) the employer has maintained complete details of journey undertaken for official
" :rpose which may inctude date of journey. destination, mileage, and the amount
v expenditure incurred thereon:

(b) the employer gives a certificate to the effect that the expenditure was incurred
wholly and exclusively for the performance of official duties.

Expianation.- For the purposes of this sub-rulc. the normal wear and tear of a motor-car shall
be taken at 10% per annum of the actual cost of the motor-car or cars.
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(3)  The value of benefit to the employee or any member of his household resulting from
the provision by the employer or services of a sweeper. a gardener, a watchman or a personal
attendant, shall be the actual cost to the employer. The actual cost in such a case shall be the
total amount of salary paid or payable by the employer or any other person on his behaif for
such services as reduced by any amount paid by the employee for such services. :

(4)  The value of the benefit to the employee resulting from the supply of gas, electric
energy or water for his household consumption shall be determined as the sum equal to the
amount paid on that account by the employer to the agency supplying the gas, electric energy
or water. Where such supply is made from resources owned by the employer, without
purchasing them from any other outside agency. the value of perquisite would be the
manufacturing cost pet unit incurred by the employer. Where the employee is paying any
amount in respect of such services. the amount so paid shall be deducted from the value so
arrived at. '

(5)  The value of benefit to the employee resulting from the provision of free or
concessional educational facilities for any member of his household shall be determined as
the sum equal to the amount of expenditure incurred by the employer in that behalf or where
the educationa) institution is itself maintained and owned by the employer or where free
educational facilities for such member of employees’ household are allowed in any other
educational institution by reason of his being in employment of that employer, the value of
the perquisite to the employee shall be determined with reference to the cost of such
education in a similar institution in or near the locality. Where any amount is paid or
recovered from the employee on that account, the value of benefit shall be reduced by the
amount so paid or recovered:

Provided that where the educational institution itself is maintained and owned by the
employer and free educational facilities are provided to the children of the employee or
where such free educational facilities are provided in any institution by reason of his being in
employment of that employer. nothing contained in this sub-rule shall apply if the cost of.
such education or the value of such benefit per child does not exceed one thousand rupees per
month,

(6)  The value of any benefit or amenity resulting from the provision by an employer who
is engaged in the carriage of passengers or goods. to any employee or to any member of his
household for personal or private journey free of cost or at concessional fare, in any
conveyance owned, leased or made available by any other arrangement by such employer for
the purpose of transport of passengers or goods shall be taken to be the value at which such
benefit or amenity is offered by such employer to the public as reduced by the amount, if
any, paid by or recovered from the employee for such benefit or amenity:

" Provided that nothing contained in this sub-rule shall apply to the employees of an airline or
the railways. .

(7) In terms of provisions contéined in clause (viii) of sub-section (2) of section 17. the

following other benefits or amenities and value thereof shall be determined in the manner
provided hereunder: '

HESTGHT% - U
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(1)

(i)

(1i1)

The value of the benefit to the assessee resulting from the provision of interest-
free or concessional loan for any purpose made available to the employee or any
member of his household during the relevant previous year by the employer or
any person on his behalf shall be determined as the sum equal to the interest
computed at the rate charged per annum by the State Bank of India, constituted
under the State Bank of India Act, 1955 (23 of 1955), as on the 1¥ day of the
relevant previous year in respect of loans for the same purpose advanced by it on
the maximum outstanding monthly balance as reduced by the interest, if any,
actually paid by him or any such member of his household:

Provided that no value would be charged if such loans are made available for
medical treatment in respect pf diseases specified in rule 3A of these Rules or
where the amount of loans are petty not exceeding in the aggregate twenty
thousand rupees: ‘ n-

Provided further that where the benefit relates to the loans made available for
medical treatment referred to above, the exemption so provided shall not apply to
so much of the loan as has been reimbursed to the employee under any medical
insurance scheme. :

The value of travelling, touring, accommodation and any other expenses paid for
or borne or reimbursed by the employer for any holiday availed of by the
employee or any member of his household, other than concession or assistance
referred to in rule 2B of these rules, shall be determined as the sum equal to the
amount of the expenditure incurred by such employer in that behalf. Where such
facility is maintained by the employer, and is not available uniformly to all
employees, the value of benefit shall be taken to be the value at which such
facilities are offered by other agencies to the public. Where the employee is on
offictal tour and the expenses are incurred in respect of any member of his
household accompanying him, the amount of expenditure so incurred shall also be
a fringe benefit or amenity:

Provided that where any official tour 1s exwended as a vacation, the value of such
fringe benefit shall be limited to the expenses incurred in relation to such
extended period of stay or vacation. The amount so determined shall be reduced

by the amount, if any, paid or recovered from the employee for such benefit or
amenity.

The value of free food and non-alcoholic beverages provided by the employer to
an employee shall be the amount of expenditure incurred by such employer. The
amount so determined shall be reduced by the amount, if any, paid or recovered
from the employee for such benefit or amenity:

Provided that nothing contained in this clause shali apply to free food and non-
alcoholic beverages provided by such employer during working hours at office or
business premises or through paid vouchers which are not transferable and usable
only at eating joints, to the extent the value thereof either case does not exceed
fifty rupees per meal or to tea or snacks provided during working hours or to free
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(iv)

v)

(vi)

food and non-alcoholic beverages during Working hours provided in a remote area
or an off-shore installation.

The value of any gift, or voucher, or token in lieu of which such gift may be
received by the employee or by member of his household on ceremonial
occasions or otherwise from the employer shall be determined as the sum equal to
the amount of such gift:

Provided that where the vatue of su:h gift, voucher or token, as the case may be,
is below five thousand rupees ir: the uggregate during the previous year, the value
of perquisite shall be taken as ‘nil”.

The amount of expenses including membership fees and annuai fees incurred by
the employee or any member of his household, which is charged to a credit care
(including any add-on-card) provided by the employer, or otherwise, paid for or
reimbursed by such employer shall be taken to be the value of perquisite
chargeable to tax as reduced by the amount, if any paid or recovered from the
employee for such benefit or amenity:

Provided that there shall be no value of such benefit where expenses are incurred
wholly and exclusively for official purposes and the following conditions are
fulfilled:— '

(a) complete details in respect of such expenditure are maintained by the employer

which may, inter alia, include the date of expenditure and the nature of
expenditure; ’

{b) the employer gives a certificate for such expenditure to the effect that the same

was incurred wholly and exclusively for the performance of official duties.

(A) The value of benefit to the employee resulting from the payment or
reimbursement by the employer of any expenditure incurred (including the
amount of annual or periodical fee) in a club by him or by an member of his
household shall be determined to be the actual amount of expenditure incurred or
reimbursed by such employer on that account. The amount so determined shall be
reduced by the amount, if any paid or recovered from the employee for such
benefit or amenity:

Provided that where the employer has obtained corporate membership of the club
and the facility is enjoyed by the employee or any member of his household, the
value of perquisite shall not include the initial fee paid for acquiring such
corporate membership.

(B) Nothing contained in this clause shall apply if such expenditure is incurred
wholly and exclusively for business purposes and the following conditions are
fulfilled:-
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(a) complete details in respect of such expenditure are maintained by the
employer which-may. inter alia. include the date of expenditure, the nature
of expenditure and its business expediency;

(b) the employer gives a certificate for such expenditure to the effect that the
same was incurred wholly and exclusively for the performance of official
duties.

(C) Nothing contained in this clause shall apply for use of health club, sports
and similar facilities provided uniformly to all employees by the employer.

(vit) The value of benefit to the employee resulting from the use by the employee or
any member of his household of any movable asset (other than assets already
specified in this rule and other than laptops and computers) belonging to the
employer or hired by him shall be determined at 10% per annum of the actual cost
of such asset or the amount of rent or charge paid or payable by the employer, as
the case may be, as reduced by the amount, if any. paid or recovered from the
employee for such use.

(viit) The value of benefit to the employee arising from the transfer of any movable
asset belonging to the employer directly or indirectly to the employee or any
member of his household shall be determined to be the amount representing the
actual cost of such assets to the employer as reduced by the cost of normal wear
and tear calculated at the rate of 10% of such cost for each completed year during
which such asset was put to use by the employer and as further reduced by the
amount, if any, paid or recovered from the employee being the consideration for
such transfer:

Provided that in the case of computers and electronic items, the normal wear and
tear would be calculated at the rate of 50% and in the case of motor cars at the
rate of 20% by the reducing balance method.

(ix)  The value of any other benefit or amenity. service, right or privilege provided by
the employer shall be determined on the basis of cost to the employer under an
arm’s length transaction as reduced by the employee’s contribution, if any:

Provided that nothing contained in this clause shall apply to the expenses on
telephones including a mobile phone actually incurred on behalf of the employee
by the employer.

(8) (i) For the purposes of ¢lause (vi) of sub-section (2) of section 17, the fair market value
of any specified security or sweat equity share. being an equity share in a company, on the
date on which the option is exercised by the employee. shall be determined in accordance
with the provisions of clause (ii) or clause (iit).

(i) In a case where, on the date of the exercising of the option, the share in the company is
listed on a recognized stock exchange. the fair market value shall be the average of the
opening price and closing price of the share on that date on the said stock exchange:

L DR ¥ LT S I T T A I B
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Provided that where, on the date of exercising of the option, the share is listed on more than
one recognized stock exchanges, the fair market value shall be the average of opening price
and closing price of the share on the recognised stock exchange which records the hlghest
volume of trading in the share:
Provided further that where, on the date of exercising of the option, there is no tradmg in
the share on any recognized stock exchange. the fair market value shall be—
(a) the closing price of the share on any recognised stock exchange on a date closest to
the date of exercising of the option and immediately preceding such date; or
(b) the closing price of the share on a recognised stock exchange. which records the
highest volume of trading in such share, if the closing price, as on the date closest
to the date of exercising of the option and immediately preceding such date, is
recorded on more than one recognized stock exchange.

(iii) In a case where, on the date of exercising of the option, the share in the company is not
listed on a recognised stock exchange, the fair market value shall be such value of the share
in the company as determined by a mérchant banker on the specified date.

(iv) For the purpose of this sub-rule,—

(a) “closing price” of a share on a recognised stock exchange on a date shall be the
price of the last settlement on such date on such stock exchange:

Provided that where the stock exchange quotes both “buy™ and “sell” prices, the
closing price shall be the “sell” price of the last settlement.

(b) “merchant banker™ means category | merchant banker registered with Security and
Exchange Board of India established under section 3 of the Securities and
Exchange Board of India Act. 1992 (15 of 1992);

(c) “opening price” of a share on a recognised stock exchange on a date shall be the
price of the first settlement on such date on such stock exchange:

Provided that where the stock exchange quotes both “buy™ and “sell™ prices, the
opening price shall be the “sell” price of the first settiement.

(d) “recognised stock exchange™ shall have the same meaning assigned to it in clause
(f) of section 2 of the Securities Contracts (Regulation) Act, 1956 (42 of 1956):

(e) “specified date™ means.-—

(i) the date of exercising of the option; or
(ii) any date earlier than the date of the exercising of the option. not being a date
which is more than 180 days earlier than the date of the exercising.

(9) For the purposes of clause (vi) of sub-section (2) of section 17, the fair market value
of any specified security, not being an equity share in a company, on the date on which the
option is exercised by the employee, shall be such value as determined by a merchant banker
on the specified date.

Explanation. - For the purposes of this sub-rule, ‘merchant banker’ and “specified date” shall
have the meanings assigned to them in sub-clause (b) and sub-clause (e) respectively of
clause (iv) of sub-rule (8).

(10)  This rule shall come into force with effect from the 1* day of April. 2009,
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Explanation.- For the purposes of this rule-

(i)

(i1)

(iif)

(iv)

(v)

(vi)

“accommodation” includes a house. flat, farm house or part thereof, or
accommodation in a hotel, motel, service apartment, guest house caravan, mobile
home, ship or other floating structure;

“entertainment” includes hospitality of any kind and also, expenditure on business
gifts other than free samples of the employers own product with the aim of
advertising to the general public;

“hotel” includes licensed accommodation in the nature of motel, service
apartment or guest house;

“member of household™ shall include-

(a) spouse(s),

(b) children and their spouses.

(c) parents, and

{(d) servants and dependants;
“remote area”, for purposes of proviso to this sub-rule means an area that is
located at least 40 kilometres away from a town having a population not
exceeding 20,000 based on latest published all-India census;
“salary” includes the pay, allowances, bonus or commission payable monthly or
otherwise or any monetary payment, by whatever name called from one or more

employers, as the case may be, but does not include the following, namely:-

(a) dearness allowance or dearness pay unless it enters into the computation
of superannuation or retirement benefits of the employee concerned;

(b) employer’s contribution to the provident fund account of the employee:
(c) allowances which are exempted from payment of tax;

(d) the value of perquisites specified in clause (2) of section 17 of the Income-
tax Act;

(e) any payment or expenditure specifically excluded under proviso to sub-
clause (iit) of clause (2) or proviso to clause (2) of section 17;

(f) lump-sum payments received at the time of termination of service or
superannuation or voluntary retirement, like gratuity, severance pay, leave
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encashment. voluntary retrenchment benefits, commutation of pension
and similar payments;

(vii) “maximum outstanding monthly balance’ means the aggregate outstanding
batance for each loan as on the last day of each month.”
3. After rule 40E of the Income-tax Rules, the following rule shall be inserted, namely:-

“40F. Nothing contained in this Part, shall apply, in respect of any assessment for the
assessment year commencing on the 1¥ day of April, 2010 or any subsequent assessment
year.”

[Notification No. 94/2009/¥. No. 142/25/2009-SO (TPL)]
- VIMAL ANAND, Undcr Sccy.

- _-.N“::.te * The principal rules were publishcd vide notification No. S.0. 969(E) dated the 26"
March, 31962 and last amended by Income-tax (12" Amendment) Rules, 2009 vide

notification No. S.0.2227(E). dated 02-09-2009.
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