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SARVA UP GRAMIN BANK
NOI'[FICATION
Meerut the 8th November 20 l O SR
Pers. /'2879/10 —Sarva U P Gramln Bank (Ofﬁeers and Employees) Serwce Regulatlons 20 l()
CHAPTER-1
PRELIMINARY

1. Shorttitle, commencement and application.—(1) These regulations mayvbe called the Sa;vaUP Gramin Bank
(Officers and Employees) Service Regulations, 2010.

TRy .
IR
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Tl ST

el o d

(2) They shall come into force on the date of their publication in the Ofﬁc1al Gazette
(3) They shall apply to every officer and employee of the Bank :

LI

Provided that they shall not apply, except as otherwise provided in these r”egulatlons or to such extent as may be
specifically or generally specified by the Board to,— e e

(a) aperson employed temporarily on daily wages or to such person éngaged on contract;

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other
organisation. :

2. Definitions,—(1) In these regulations, unless the context otherwise requires,—

(@) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976);

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5;
(c) “Bank” means Sarva U.P. Gramin Bank established under sub-section {1) of Section 3 of the Act;
(d) “Board” means the Board of Directors of the Bank;

(e) “Branch Manager” means an officer in charge of the branch of the Bank: -

() “Calendar Year” means the period commencing from the st day of January of the year and ending with the
31st day of December of such year;

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of
employee :
Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of
employee;
(b) “Duty” includes,—
(i) service as a probationer,
(i) period during which an officer or employee is on joining time, )
(i) period spent on casual leave, special casual leave duly authorised by the competent autherity,
(iv) penod spent on training while in service,
(v) period spent on attachment or deputation to other organizations;
(i) “Emoluments” means the aggregate of salary and allowances, if any;

() “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75;

& “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent
on the officer or employee but shall not include a legally separated spouse; Y

() “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (I)of reﬂulauon 3

(m) “Pay” means basic pay drawn_per month by the officer or employee in a pay-scale including slaunauon"

increments and any part of the emoluments which may specifically be classified as pay under these regulations;
(n) “Regional Manager” means an officer holding the charge of regional office of the Bank )
(o) “Salary” means aggregate of pay and deamess allowance;

T

(p) “Sponsor Bank” means the Punjab National Bank:

{2) Words and expressions used herein and not deﬁned but deﬁned n thc Act have thc same mcanmg as‘

assigned to them in the Act.
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CLASSIFICATION OF OFFICERS AND EMPLOYEES,
 APPOINTMENT, PROBATlON AND TERMINATION OF SERVICE

3. Classifi catlon of officers and employees -—{l) "[11e offi icers and employees of the Bank shall be classifiedas

follows, namely .—
(@) Group ‘A’ —Officer
Junior Management - .
(i) Scalel (Assrstant Manager) bl
Middle Management C
(u) Scale I (Manager) o
" ity Scale 11 (Senibr Manager) o L
Senior Management
(iv) Scale I'V (Chief Manager)
(v) Scale V (Assistant General Manager)
Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale
of the officer.
(b) Group ‘B’—Office Assistants {(Multipurpose).
(c) Group ‘C’—Office Attendants (Muitipurpose).

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all-the cadres or
categories of the officers or employees serving the Bank.

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman
may, subject to such general or special instructions as may be issued by the Board from time to time and in consuhtation with
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any
exigency.

5. Appointmentof the officer and employee in the Bank's service.—{1) The Chairman shall be the Appointing
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employec :

Provided that if there is no incumbent to the post of General] Manager, the Chairman shall be the Appointing
Authority in respect of employee also.

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules
made by the Central Government in terms of Section 29 of the Act.

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a
certificate of fitness by the medical authority as may be specified by the Bank.

(4) () Disqualification.— No officer or employee,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, havmg a spouse living, haveI entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post : : \

Provided that the Appointing Authority may, if satisfied that such-marriage is perm1551ble under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the
operatlon of this regulatlon

(i) every ofﬂcer or employee on hlS first appointment in the service of the Bank shall furnish a declaration about

his marital status as per Schedule-1.

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee

appointed to a post in any of the Groups referred to in regu]atlon 3, shall be such as may be determined by the Central
Government from time to time, under sub—sectlon (N of Sectaon 17 of the Act.

7. Commencement of service.—Service of a person appomted in the Bank shall commence on the working day
on which he reports for duty on 2 post in accordance with the terms and conditions of the offer of appointment made to him :
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.Provided that in the event of his j joining in the aﬁemoon of such worklng day, he shalt not be cnuticd to draw pay
and allowances for that day. ~ :
8. Probation— (1) An officer dlrectly appointed in Group ‘A’ post shall be-on probanon for a period of two
years, which may be extended by the Appointing Authority for a period not exceeding one year. - :
“(2) Anemployee prornoted to a post iri Scale 1 of Group A’ shall be on probation for a. penod of one year, which
may be extended by the Appointing Authority for a period not exceeding six months,
(3) (@ Anemployee directly appointed in Group ‘B” or Group *C’ shall be on probation for a period of one year
which may be extended by the Appointing Authority for a period not exceeding six months:
(&) An employee in Group ‘C promoted to a post in Grm}'p “B3" shall be on probation for a period of six
months, which may be extended by the Appointing Authority for a period hot exceeding 1h|‘u mon"llis
(4) Probation period of an officer or employee shall be liable to be extended within 1hc ermmlblc fimits 1o the
extent of extraordinary leave avalled by him or if in the opmmn of Appomtlnﬂ Authorlty his perf ormdnce was dlbsdllbld(,l()l y
during probation. e At
9, Confirmation —(1) An officer or employee shall be confirmed in the sérvice of the Bank if in the opinion of
the Appointing Authority, the officer or employee has satisfactorily completed his probation.
(2) Where during the period of probation, including the period of extension of probation. if any, the Appointing
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post, -
(a) in the case of a directly appainted officer or employee, his serwces may be terminated after g giving one
month’s notice or pay in lieu thereof;
{b} inthe case of an employee, promotion from Group ‘B’ to Scale | of Group ‘A’ or from Group *C’ to Group
‘B’, he may be reverted to the post from which he was promoted.
10. Termination of Service by Notice.—(1) (a) ~No officer or employee shall leave or discontinue his service in
the Bank without first giving notice in writing to the Appomtmg Authority of his intention to leave or discontinue his
service or resign;

(b) The period of notice required shall be,— . _
(i) three months, in the case of confirmed officer or confirmed employee,
(ii) one month, in the case of officer or employee who is on probation. --

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the
Bank as compensation a sum equal to his pay for the period of notice required of him.

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employce against
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank
without the prior approval of the Appointing Authority and any notice of resngnatlon given by such officer or emplovee
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority.
Explanation : For the purposes of this regulation, disciplinary proceéding shall be deemedto be contemptated or pending
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show causc
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority.

11. Superannuation and Retirement.—(1} - An officer or employee shall retire on completion of 60 years of age:

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under
sub-regulation (3), retire an officer or employee at any time after completlon of the 55 years of age or after the completion of
30 years of the total service in the Bank, whichever is earlier :

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has
been served on him at least three months in case of an officer and one month in case of an employee in advance or an
amount equivalent-to three months pay in case of an ‘officer and one month pay in case of an employee shall be given to
such officer or employee in lieu thereof ; e ‘ -

NV

Provided also that if an officer or employee aggneved by an order passed by the Chalrrnan he may within one

month from the date of passing of such order, give in writing a representation to the Board .against the decision of the
- Chairman and on receipt of such representation the Board shall take a dec:smn within a penod of thrce months,

(2) Where the Board decides that the order passed by the Chairman is not Jusuﬁed the concerned officer or
<mployee shall be reinstated as if the Chalrman had not passed the order.

(3) The Chairman shall constitute a Special Review Committee consisting of not less than threec members of the
Board to review whether an officer or employee should be retired in accordance with the sub- regulation (1).

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or c,mplovcc and
make recommendation to the Chairman. :
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13. Semorlty k1), Subject.to the provisions of sub- regulattons (3), I(4) and (5) and sur.h instructions, a
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gu1delmes as may be issued by the Board from time to tlme the Bank shall maintain, separate semorny lists_for egch cadre
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e o4 (3) @), The seniority.of a promotee 0 officer,or employee in a,cadre or scale shall be :veckoned with re ference 10, the,
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noilesrioind -(b) »Where there.are_two or more promotee officers! ‘or.employces ofithe.same length of:service in that cadrey
or scale, their infer-se seniority shall be reckoned. with:reference:to. their.seniorityin the, immediately,
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{c) Where there-are two ormore promotee officers:or employees having: the, same tength ofiscrvicein such,
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siteine (4),Theinter'se seniority, of the erstwhile-Field Officers or, Accountants; vrs—a vis the Branch Managers who werce
in the service of the Bank on the date on which the revised pay | scales circulated by the thstry of P inance, Departmem of
Economic Affairs, Banking Dtvrsron New. Delht letter No. F-Zf 1 7/79 RRB dated the 29th Apnl 1980 are adopted by the
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Bank may be so reckoned that all erstwhtle Fleld Off' cers and/or Accountants rank Jl.ll’llOl‘ to all the then ct\mtmg Branch
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(5 The inter se semonty of ofﬁt_:e_r_s or. employees dlrectly recrutled,m.a batch to any. cadre or, sealc shall be,
reckoned with reference to.the rank allotted to them atthe time of their selection s v s o i bt
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Provided that if officers or employees recru:ted under the g,eneral or reserved caleﬂortcs are a]loucd to lhe Bank
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determmed in aCC()IddnC(,

with the marks obtained by such candldates without adding notional marks for the reserved catcgory
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14. Promotion.—All promot1ons shall be made at the discretion of e, Bank and g,  officer,or cmployce shall claim
as 8 matter of right to be p promoted to any post °EF?-‘?rfm Lo P i it 1 Y e
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porat e est] Tor 2SS (e T L AvilO) Wit 1 HUI?JH:.H 01/ palr aftLanrian e Vs e KotV LIRS EY IR B
Bt 8- Reversron.‘uAn ofﬁcer .or. emplayee, who has been appainted,to.officiate.in a, higher cadre or, scale shall be

liavle, to,be. reverted withoutinotice at.any. time where: he,is so, ofﬁc1aung ARt badt b sty e

CHAPTER - IVt Lt st 105355 b o et o

R HE N TR A DR i 6 ’5“'!0;1“"CONDUCT' DISCIPLINE AND'’APPEALS: rov7t v " T 0
IG”'S'rI "'zofservu:e of an oft'cer and employee AT Every ofﬁcer of employee shall’ be ‘@'wholestime ofticer or
employee and-sHall B¢ &t the disposal‘of the' Bank’ ‘dnd'hie shall serve the Bank in‘its businéss-in'such’ capacuv and at such

place as he may from trme to time be directed by any person or persons under fwhiose jurisdiction; Superintendence or

- r
i FLEE L P W N T RO R B S B

cortrol-hé iay for the tifme beingibe placed. >0k 4y Ll wot vai
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. eigin 18, {Liability to abide.by the regulations and orders.—Every officer oremployee:shall conform to and abide:by
these regulations and shall also observe, comply with and obey all orders:and directions: which may;from time totime-be
given to him by any person s or persons u under whose jurisdiction, supermtendence or control e may for the time being be
posted

L it Tt o Len FARISVG 0 wlael e 1 dnn il it beoyen s o Jfe L swimsve
19. Obllgahon to maintain secrecy. —Every officer or employee shall mamtam the istrict-secrecy regardlng the
Bank’s aft;allr z}nd its eonstltuents and shall not divulge dl:;ectly or indirectly any information of a confidential nature cither
to a member of the’ publlc or {0 the Bank’s staff, unless in compllance of the order passed by the JudJClal or quas1-J judicial
authomy or unless instructed to do so by a superlor ofﬁcer in writing in dlscharge of his” dutles and 'shall submit a
declaration‘as $pecified in Schediile: ol oge T ain il e s

20, Obligation to Promote the Bank’s interest:-Every officér.or employée shall sefve 2 the:Bank honestly and
fanthfuliy, -and;shall use his;utmost.endeavour to promote the.interests of;the.Bank and shall.show, counesy and attention
in all u-ansacuons and dealmgs with,officers of Govemment the Bank’ S, consntuents and.Customers; i+ i+ % yuddinuin

21. Contribution to Press, Radio, etc.—-(l) No officer or employee shall; except:with the previous sanction!of
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper
or any other periodical publication. '

(2) No officer or employee shall, except with the previous sanction of the Competent Authomy or except in the
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any
article or.write any letter-either.in his own name or anonymously or in the name of any other person to any-newspaper or
periodical or make public, or publlsh or cause to be published or pass on to others any document, paper or information
which may come into his possession in his official capacity. ) Vet

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or
cause to publish any official matter without the prior permission of the Competent Authority. e

(4) No officer or employee shall, except with the previous sanction of the Competent Au:horny. publlsh or cause
to be publlshed any book or any similar prmted matter of which he is the author or not ; ,

“Provided that no sanction is required if such broadcast or contribution or publication is of purcly Inerary, artistic,
bCICl‘lllf ic, academic, cullural educational or social character,

’ 22. Officer or employee not to seek outside employment or business or to promote family business,—No. ofﬂccr
or employee shall accept, solicit or seek any outside activity, employment or ol‘ﬁce whelher stipendary or honorary wnhoul
the previous sanction of the Competent Authority : : .

Provided that an officer or employee may, without such sanction, undertake the honorary work of a socidl ‘or
charitable naturc.or occasional:work of a literary, artistic, scientific, professions, cultural, educational, rcl:glous or social
character, subject to the:conditions that his official duties do hot thereby suffer : e
Provided further that he shall not undertake or shall discontinue such work if so directed hy the Competent
Authority. *

Explanation : For the purposes of this regulation,— w

(1) every officer or employee shali report to the Bank if any member of his family is engaged in atrade or business
Or OWNS Or manages insurance agency or commission agency, -,

. (2)., canvassing by an officer or.,employee in support of the business of insurance agency or commission agency,
“owned or managed by a member of his family shall be deemed 10 be a breach of this regulalmn
(3) no officer or employee shall without the previous sanction of the Bank except in‘the discharge of his officiai
duties, take part in the registration, promotion or management of any bank or other company which is required
to be registered under the Compames Act, l956 (I of 1956) or any other law for the time bcmg, in lorcc or any
e cooperatwe socnety for commercial | purposes o U ot s it
""Provided that an offic cer oran emp]oyee may ‘take part in reystratlon promotlon or managcment nl‘ a coopcllf’a'm’/'c
society registered under the Cooperative Societies Act, 1912 (2.of 1912) or any other law for lhc time bemg in
v force or of a literary, scientific or charitable society registered under the Societics’ Reglslratlon ‘Act, 11860 (2 1
; .o - of 1860) or any corresponding law for the time:being in force;: <. RERVERE SRR
(4) no-officer or employee shall accept any fee for any work done by him for any publlc body or any prwate
+ry7% :person without the sanction:of the. Competent-Authorityspeene Hes's L ovamd 1 dsatbe nd
\ 23 [Officer or employee not. be absent from duty,without permission or: be late in attendance.—(! ) An officeror
employee shall not absent himself from. hls dutles without having obtained the.permission ofithe Competent. Aulhorlly, nor;.
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from;a mcd:cal'
practitioner acceptable to the Bank.
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S ) An officer ‘or employee, who absents himseif from ‘duty without leave™ or overstays his leave, shall ot bé

entttled to draw any pay and allowances for the penod of such‘absence or overstay, aid, shall be ltableato such disciplinary
. - s 3 e ~ LTE 3 3 L y

*

3

il

SR

overstayed under the circumstances beyond his control condone such absence or overstay and dtrect that such absence
or overstay be regulanzed by adm1551ble leave ' iy L

‘\y

hIS hcadguatters
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Wlthout obtatnlng prCV|OUS sanctlon fTO 5
ERTII [ ,: i APy 3 HY

(l) In case of the Branch Manager/Ofﬁcer In-charge of the Branch the Regtonal l\/lanager or General Manager
435.(2)- In other.cases, the BranchManager/Officer In-charge.of the. Bank:: 3 cicomurs® s e hinglis

#1285, Prohibitionito'accept gifts and' dowry —(1)sNo'officer of employee shall solicit or accept oF permll any

member of his family’or:any other persor acting on'his behalf to actept any gift fronva’ ‘Constituent 'of the Bank ot from any

officer or employee, subordinate to him. -t cosvoimpes oo o Al {5 e dhsH pees o altedritan 18

" (2) - No officer or employee shall,—
(a) _give or take or abet the giving or taking of dowry,
STHDN IR or ITERRTER ERRS ';:ll";i--" LA UL R N B
A (b) demand directly or indirectly from the parents or guardian:of a. brtde or brtdegroom as the case may be,
[FTET S TS LS B anydowry | SilE e -.'.--': s', 7. n=- EE T Tu S L L T
Explanation : For the purposes of this regulation, dowry has the same meamng as assigned in the Dowry Prohtbttton Act
1961 (28 0f1961):
26. Speculation in stocks, shares, etc.—An ol’ﬁcer or employee shall not speculate in stocks shares securmes
of any institution or commodities of any description : Pheee RO ’!
g AP B N L, Ty st
Provided that nothing in this regulation shall be deemed to prohtbtt an ofﬁcer or employee from m_alqno_ a 'bona fide
_invéstment of his own fund in such manner as he may wish. - y
Exp]anatton .For the purposes of this regulation, frequent purchase or sale of stocks shares or securtttes of any
1nstttutton or commodtttes of any description shall be deemed to be speculatton _
27, Restrletlons on lending, borrowings and investments.—(1) No officer or employee shall in hlS mdw:dual
CapaCIty,_ o ey T T T R T SO Loty el
- . () borrowor permtt any member of his family to 'borrow or otherwnse place himself or a member: of his l'amlly
under a pecuniary obligation to a broker or a money lender. or a'subordinate officer or employee or any
‘person, association of persons, firms, company or institution whether incorporated or not, having dcalings
with the Bank; =
(11') buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of d
. . .. purchase of scrips or delivery in the case of a sale; L 3 :

et

Thocr.ot FRE A

' i T

(m) incur a debt at a race meeting; L et

(w) lerid money in private capacity to a constituent of the Bank or have personal dealing with ‘such’constituent
in thé purchase or sale of bills of exchange, Government paper ‘or any other sécuritics; and

] '(vj. guarantee in prlvate capacnty the pecuniary obltgattons of another person or agree to indemnify in such
T capaelty another Jperson from loss except w1th the previous permISSlOIl of the Competent ‘Authority :

Provtded that an officer or employee may give to, or accept.from, a, relattve or personal fnend a purely temporary
loan of a small amount free of' interest or operate 8 credlt account wrth a bona f' ide tradesman or make an. advance of pay to
l‘lISp vateemployee 7:‘ . . s, :ﬁ - . ,
Y Prowded further that an oﬁlcer or; employee may obtam a loan. froma Cooperatlve Credlt Souety of which heis a
member or stand as surety in respect of a lean taken by another member from a Cooperative-Credit Society of which he is a

¢

member . RIS ot ‘,;;_;_i:, g vt ey Qnnore e e s .;!nr' g, :‘Ll

FLMOLE TS fi 4 N

(2) An officer or'employee shall manage his private:affairs:to-avoid insolvency of habitual indebtedness.

wwadiin(3)  An officer-or- employee-who is-in debt shall furnish ‘to'the Competent Authonty d sighied” statement of his
posmon half yearly on the 30th June and 3 lst December and shall tndtcate m thé! statement thé teps he is takmg to rccufy

o fer teeeepind 2 Y H
his: position. BN et teaepid Ve

[P
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At
XTRAORDINARY-:

Siratghiy L :L’Mtl e 8 (L}
an oﬂicer or employee shall deemed to be in; d bt :
¢ LF e LHLESS, lx ‘ WH m’b”}i; T

0~ |f hrs totaI !1ab111t1es excluswe of those which are ﬁll]y,securedwexceed h|s substamwe<pay,fforLtweive
3 joseddn boan months

T R ST T T AR v T Ao intia Ce% ”n_; artyiad! habiverd o0 -
wizd-sdt 7i(il)- ‘unable to I|qu1date;his debts within a reasonable time:if-it; appears;. havmg regard. to his personal resources

and unavoidable current expenses, that he shall not cease to-be in-debt:within-a p_erlqd__ of iwoiyears:y. 1

iyt st (dys.An officer or emiployeewho makesa false. statement under thisiregulation or;whofails to submit the preséribed
statement or appears unable to llqmdate his debts within a reasonable time. ot apphes for.the, protecuon of; an‘msolvency
.court shall be liable for, dismissal. , e

Dot donsdionl 1o s oo 1ot augerald do o seav sl {0

28, Movablc, lmmovable and valuable property.—(1), Eve ofﬁcer on hlS first appomtment shall submlt areturn
K LI Fhdipg B il 03 )

of his assets and liabilities giving full pamculars regardmg '

2o B ) 10 0 10 Ttoe RN Qe ainemy e litie e (] e piaa s e

i s (a)ﬂ,; the immovable property inherited by(hlm or owned or, acqu1red by hn]'rj(‘o{ ne{ld E?y him
[ either in his namé of i the name of any member of his family;,. . ! i

oo ot e Lravolga s wadin
{b) shares, debentures and cash including bank deposits inherited by hlml or sr‘mllarly own 'eqluog 3(:qttit‘8d or held
by hlm ool Y ._v H 1 3157

r!‘ ‘iu ;ae
on lease ¢ or mortgage
v’::’d PRI I T ONTAR

Lo s _
{c) other movable property inherited by hiit o 51m|laJrIy owned or acqu1red or held by htrn and
s (d) debts and other llablhtles incurred by h:m dlrectly or mdlrectly .
"!Ilnz" ----- t ,_)l.“w; jl,‘ﬂ; 51 I

3 - K iy dyr
Prowded that in the case of an officer, ‘who'is already in the serwcc of the Bank on the Jdate of thc eommenccment
' of these regulauons shall submrt a retum wrthm three months from the date of commencement ot these renulauons

sA ottt 5 i T A \ear

(2) Every ‘officer shall Subiit a feturn of the. |mmovable/ movab!e properly to the Bank a$ on 3 Ist I\{larcl; 0__f ey‘ery
year before 30th Aprll ot"that year. ATolitoRiie

IO » oo

(3) No ofﬁcer shall except wrth ‘the p pnor mnmatton to the. Competent Authonty!‘acqmre or, ?d:spmc of any
3 M e oy

immovable property by Icase, mortgage purchase sale glft or othe.rWIse Gither in hts owil name orinthie 1 name ‘oi 4 dny
rify hehinnes bl ! o I' I : i oo gty b,
dependent member of his famlly i Bdinnag o £ drhn hw

R L B TCA LY IO Wy £

Shoieng W Botnie
(1 szt mbnaed go sinigd i
! (b) otherWise than through a regular or & wernd b no spnivined T8 _
— VDB
ing movable properly owned
¥ 11 A
tHeValGE6F subh a property

ighry s WERHIGLG RIS

Every officer shallireport to.the Competent Authorlty every | Iransaction conce
. NI VI firil o Ta : . ey i ;
or held By hlm ei in’hi§ pame’oF in the name ofany dependant m mber of his fami

Shitir bt e 0 H1INml v AENT Gt

AN HA SN L T e, B QIR RIE vyt HER L AN )
“Provided that the prevrous sanct:on of the Competent Authonty shatl be obtamcd afisuch: transaction is :—

5 1o 567 (@) wWith aiperson having official dealings, with the officersors ..

adutie Hos ue vid {1
(b} otherwise than through a regular or reputed-dealersegs: 45 nl st eind o pyriee tu aaadian

i

g
(5) Notwithstanding anything contained in the foregoing sub- reﬂulation,,'the Competent Authorityjmay, at any

Sime by seneral of spu:tal order, require an officer or employee 1o furnish, w1th_m a penod as specn ch in um: o:der afulland

complete statemem ofsuch movable or. lmmoyabie property held or acqulred bv hlm or, on hlb b(,hali or |n th name of any

gty CE

dependant membu oflm tamlly as may be specrfed in that ordcr and sueh st’ttemenl |fso rcqunrcd bv the Bank, include

HINS § oy aiion M R N A T e IR {
“hé detdr]s PEihe means by whth SHth s‘,ources from whlch qt DCrty Was g vl
DA NG g 20 10 A0iae o seliy PR FEARET ST
29. Restrictions regarding marrl ge —(I) (|) No ofhu:r or empiovee <;hdl! ent
DU g i "l'li“h""‘ r,J FEtale o
“with 2 person Raving a ‘;poose liv ; 1
o rag b S0 bl fs s Ane i mtetoshi g shil snod ot

i By

ALY
lnlo oreontlacl amdma"c
BV TN Oy r;,ra iyl

AR e " + - e s Lot
(a) suc.h marriage is permi%mble under the personal law appileablt tu ~.u¢,h officer or unplm Co and 1ht other party
to the marriage; and

Lt B PR gi“n* {‘.‘!-.; vt e g

sid i (b) there are other g,roundﬁﬁ%r;so domg

FHIBUT G (_.),i.An otﬁcer. omemployee swho has, mamedI or. marries 4 puson othery thdn.lndmn :mnonalu\ \hdl] imlhwnh
|nhmate the fact to the Bank.
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it ¢ ¢ ’30 Ofﬁcer or emiployes arrested for debt orona cnmmal charge 21y cAniofficéror employee who is arrested
for '4ebt'or 6r'a Chimitial charge or deta'iied in pursuance ofd any process cof law for.the time:being in-forcemay: ifso:directed
by the Comipetent Authority, bétréatéd s being or having ‘beenundersuspensionfrom:the:datezof:his arvest;;and/or
detention, as the case may be, up to such date or-during suchiperiod asithe. Competent Authortty. may direct,;,

RN

= l ’ Provrded that m respect of the pertod inf regard to whrch hens so,treated henshall be:paid.subsistence allowance
! i s i1 FOIRE TR S §qrp:

s -511-‘5.5‘:' 4UibjEt 16 adjustment of his
pay nd‘allowances Which shall'be made' accordtng 16 the CirEafistances of the'case and in'the:light:of.thie detision as to
Twhether siich’ pertod i’ to be accounted for as at pertod of duty or: leave

‘-'~""(€=5f{f.'ll«":0’l"'smf*w! iny {%}

R s TP enl] ‘j)u [ s et {15 LT W
‘«-,: (u), s acqumed of all charges or, sattsﬁes the Competent Authority, in case of his, releasc from duentron or his
£3 usit detention being set aside by.the, Competent Court, .that, he had not been ourlty of ;:mproper eonduct rcsullmu

SIS
A m his detention. o
EFANS 1 Iikad ZedUI I I il p,tq‘v ;qr_r"r “ h.:l:t .“‘bl’.’?.{l.. I 1.—1}; - “,’1___ r”»l” ‘,.” 1paidips Jf

HEEEN ) 1 (a) » An officer. or empldyee shall:beliable to dismissal ortoany.of the other penalttes re[‘erred loin re"ulallon
39 if he is committed. toiprison; for,debt or {is.convicted of,an; offence. which;in, thc opmlon ot thc
Competent Authority, either mvolves moral turpitude, or ha's a bearmg on any of the ‘1le|1’5 ofthe Rank
.or on the dlscharge by the off' cer or employee of his duttes in 'the Bank the optmon tn ‘ihis teqpect of the
Competent Authortty shall be eonclusrve fand’ bmdmg on’ the ofﬁcer»or employee e

dng et g anl s ol TN ai

,oth pena]ty may be. tmposed as ﬁ'om the date of hlS commitial to prison or conviction

i iz iy Jt.! S PRI O tm: I
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{(5) Where the absence of an ofﬁcer or employee from duty is. wtthout leave or, hts overslqy is. due to hls having
1;been;arrested, for, debt or on criminal charge or to his having, been detamed in pursuanee of any, law for thc time bclnti in

force, the provisions of regulation 23 shall also apply and for the purpose of that regulatron th? o[ fi ccr or'emplo‘y”“ shall
. .be treated as, havmg absented himself without leave or, as the ease may be overstayed Otherwise than inder cifcumsiances

SR Y G SEATE Rl

beyond hlS COHH'O' Tah SN0 BHTIDS Hioe 4.r"lu'l'ia) B3 “"n«l} Azt~ .*sr.-”we.:.‘tfihefd‘ 87 BE
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part in polmcs or in any poltttcal “demonstration of co
Council, Zila Parishad, District Board or any other local bedy.

SRR
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32. Prohibition against joining certain associations, strikes, etc —1) No‘oﬁ‘" cer, who 15 not a Workman within
the meaning of the Industrial Disputes Act, 1947 shall,— - (ETGOVATIRAXS? 30) et 16 Bitsmst {d)

o : el !.‘-.R\(d

{a) become or continue to be a member or office bearer of, or be otherWtse drrectly ot |rectly associated
with any trade union of the employees of the Bank who aré’ workmen wrthrn thie wieaning of the Act, ora
federatlon ofisuch’ trade unions 1sdsenom w0 daarsy Isaieiiyg s, T R L

(b) “reSHi to-or in’ any Hway abet“:‘n'y~form ‘of §trike’ or parttcrpate ik any Wiolenit unseemly or indeeent
'n‘connectlon with*s any Atter: pertammg G5 COI‘lCllIIOI]S of service orthe:conditionsiof

Fervicd! ofany “othié "mployees of the Barik2iawzai exi difer il oo mi0 Aasd ety a'mﬂm s o
L g eelind an f9a DTG 0 oo g et sl oct Unde aabionans
(2) Inrelation to an employee who officiates in a grade or post, which is not a grade or posi of a workmen “this

regulation shall also apply so long as such employee officiates in such higher grade of post. Pt
AT i'z =guere I
(3)- No employee shall join or continue 10 be 2 member of an association, the obfects‘oriacnlftncs of which arc

pre_]lldlClal to the interest of soveretgnty and integrity of India, the security of the Staté¥friendly relations with foreign
States public order, defam3ation or- incitement to offense. 2 omuizni T sasggote 0 prbloddtn (4

it atisbole ol
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33. Giveevidence—(1) No officer or employee shail, except with'the prévious approvat of the. Competent Authority.
/iigive‘evidencein connectron‘wrth any enqutry conducted. by, any person scommittee; or authority. ()

eple

(2)  Where any approval has been acr:orded Undar st regulatron ( 1), 1% officer 6¢ ‘employee giving such evidence
* Shdll iticize 'the policy’or’ any ‘action’of the Govérmmeit of India‘or State, Government or.the:Bank:+}

,rfJ..ll.J
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-34.- Function in honour of officer or employee:==(1) No-officer or employee shall; except with the prev:ous
sanction of the Competent Authority, receive any complimentary or valedictory address or accept anV testimonial or attend
any meetmg or. entertamment held d.in his honour ot m the honour, ofany ¢ other officer.or.employee :.

: Provrded that nothmg in:this: sub-regulatron sha]l ;apply to,-

—oav(l) thafarewell: entertamment of a’ substantrally ‘private and informal’ character he]d i horiour of the officer or
:employee or any.other officer or eriiployéé on'the occasion' of his fetirement ot transfer or any pcrson who has
recently quit the service of the Bank; and “anep e uf R R T T

HI

(i) the acceptance of simple and inexpensive entertainment arranged by association.of] afficers or employecs.

2) () No officeror employee shall ejther. dlrectly or indirectly exercise pressure or influence on any officer or
employee to mduce or compel hlm to subscnbe towards any!farewell entenammenl

‘‘‘‘‘‘‘ ATt

(b) no officer o¢ employee shall collect subscrlptlon for farewell entertainment from any ‘intermediate or lower
¢ gtade officéror employee for thé enitertainment of any officer or employee belonﬂm0 to any higher ﬂradc

-+ 1r35:5:Canvassing:—=No officer of employee'shall bring or attemptté bring any potiticil 6F dthier cutsidé influcnee
to bear upon any superior authority to furthér his interests in respect of matters pertaining to his service'in the Bank.
36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority,
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash
or,in kind from constituents or customers in pursuance of any objective whatsoever. o el

3. Consumptron ofi mtoxlcatmg materials.—An officer or employee shall,— : RIS

. (a) _strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in: 1ny area in which
he may happen to be for the time being;
(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty
and shall also take due care that the performance of his duties at any time is not alfeclcd in any way by the
influence of such drinks, drugs or materials; R

. (&) refrain from consuming any.intoxicating drinks, drugs or other materials in a public place; - ..~ .,
' - 1(d) .not appear in a public place; in a state of intoxication. e

Explanation : For the purposes of this regulation, “public place”, means any place or premises (o which'thé publlc have or
are permitted to have access, whether on payment or otherwise. <

38. Sexual harassment.—No officer or employee shall commit any act which amounts 1o sexual harassment of
women at workplace

Py

Exp!ananon For the purposes of thls regulatlon “sexual harassment” includes such unwelcome scxually determined
behaviour, whether directly or otherwise, such as,— -
(a) physreal contact and advances; |

() demand or request for sexual favours, - ]

(c)} sexually coloured remarks " : o Y

{(d) showing any pomography, or;. ' ' PR A
(e) any other unwelcome physical, verbal or non-verbal conduct of a sexua! nature. e e

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an oﬁrccr or cmploycc who
comm1ts a breach of these regulations or who displays negligence, inefficiency or indolence or who commlts acts detrimental
to the interests of the Bank or in conflict with its instructions, or who commits a breach of d:scrplmc or is guilty of any other
acts of mlsconducl shall be liable for any one or more penaltles as follows namely,

’., . :)51. ‘i

l Ofﬁcers. .
(n) MmorPenaltles,

(i) censure;

(i) withhelding or stoppage of increments of payfwilho'ul' curnulative effecty torkie
~a..(ii) withholding ofproprotron T L (L RN 1 1 SN S RO
(iv) recovery from emoluments or such other amounts as may be due to him, of thé“Whole r part or any
vt s g pecuniary loss.caused to the Bank by negligence oribreach of.orders; ot 2o 00l 2

(v) reduction to a lower stage in time scale of pay for a périod not exceeding two yéars without cumulative

i

e effect it v T ared ey e R A I T LIRS T BRI RO S PP T IS
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Syt (b) Major Penaltles S

() save asprovided in‘item (v) 6f claiise (a)of sub-regulation (1yofr regu 039, feduction to alower stage
in time scale of pay for a specified period with further directions asto whethier or not thé officé shall earn
increments: of pay. during;the;period of such,reduction and :-whether.:on. expiry.of:such period the
reducuon shall or shall.not have;the effect: of postpomng the futurezmcrements of his pay;

(i) reduction to a lower grade or post Bl

v (i) comPu]sory retlrement" EA R

G, b "'“(iv) 1l
s (v) dismls(sa:i{f‘ 1ch shall m:cimarly beadlsquqillf: ca]n?ri foi future em'loxmﬁ;_’né b

[

(t) WIthholdmg of one or.more mcrements of an, ofﬁcer on. account of hIS fa:lure to pass & departmemal test or
,  examination in accordance with the terms of appointment to the post which he holds;

. (iiy stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unhmcqs 10
_--cross the bar; | S b "

(iii) not giving an officiating assignment or non-promotion of dn officé to'a higher grade of post for which he may
be etigible for consideration but for which he is found unsuitable:after consideration.ofihis case;” .
'+ .- {iv) - reserving or postponing the promotlon of an officer for reasons like completion of: cerlmn requirement lor
prometion or pendency of disciplinary proceedings; ;
. (v) -reversion to a lower grade or post of an officer officiating in & higher grade or post, on the-ground that he is
- -considered, afier trial, to be unsuitable for such higher grade or post or on admimstratwc grounds uncon-
nected with his conduct; chotosatm - -
(vi) reversion to the previous grade or post of an officer appointed off Lpi‘bbatioh to 'anothér"’gi‘éidc ot post during
or at the end of the period of probation, in accordance with the terms of his appointment-or rules, or orders
. .. governing such probation; :
{vii) reversion of an officer on deputanon to his parent organization;
.(viii) termination of service of an officer,— - e
(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration ofthe
 period for which he was appointed, or earlier in accordance With the terms of his. .ippomlment' '

{b) appointed under a contract or agreement, in‘accordance with the terms of such contract or 'q,tccmcm
and

(c) aspartof retrenchment :
Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub- rebulauon ( | ) 01 rebul'umn 39,

shall be imposed by the Competent Authority unless the officer is given a notice inwritir

(i) informing him of the grounds on which it is proposed to impose the said penaltics;”

(i) giving him a reasonable Gpportunity for making a statement of defence in writing Withii a’period of 15 days

from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into
consideration and of being heard :

Provided further thatno order in lmposmg any of the major penalties specnﬁed above, shali be madc (.\Lepl hv an
order in wrltmg signed by the Competent Authority and no such order shall be passed without the char; &,c Frharg aes being
framed in writing and given to the officer and enquiry held so that he shall have reasonable: opporlunny 1o answer the

v et e My UBS

]
1}

charge or charges and defend himself": P RTE
Provided further that no enquiry shall beimade, if— *.o-q o v b o cams - L
(i) the misconduct in such cases even if proved, the Bank does not:intend tb'impdse-thc punishmcm of removal
Lo L 0rd|5m‘ssal o T LT e A EREN O SR R R A IS AP D
- {ii) the Bank has issued a show cause notice to the off' cer adwsm;, s hiteof: the misconduct: 'md lhu punishment for
consne,.. . Which he.may be liable for such misconduct; and.ss . ,oni i sz rsesina pnine s <o

(iii) the officer makes a voluntary admission of his guilt in his reply 10 the aforesaid show cause notice.
1
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"‘-”“F""“'"”U' (@)t :Minor Penalties:ionvio 1) noitsiysosduste (s) 3?5:5323”!0(\1) Mt 1 b:m" epe A e {1y
TR B ) '“"I}(i) nsiuTe '\L-d»fru?r“ noiisth rehd dive bomvag b)ﬁiosq:m'}l e io slaoz wmir i

1 barosn e ,'e iin ¢ ben poirebs deas o boleeg sl uaib vRg 1o etmums

| recordmg ofadverse remarks agamst him; gaiTab ey 10 2

ff,q PR v R Y2000 W i e antt 10 beils o even ten Hedz e s noittanm

(i) . withholding of increments for a period not exceeding snxlmonths _ ,

He0g 1o shewy ol 6 OF nonsiton (i '

*(®) Major Penalties: . i’ . A o ’

| L PR Laissrpress ifil
ahen ) ﬁne . L .',!H.I'!u.a'!{!u(.('ll').\;hf{;.fw.; iy

B TIPS

. £t ke e oy Sr et e pet e bibeaan s by ol s Hha gy i Lyt vz el da - i
(i) w1thho]dmg of ificrernent(s) Tor a period excedding 6’ months; = 115 i avanrg, vel
(i) withdrawal ofspec:lal a!lowan‘dé'*b-'“'“ wgihs oo gl f'if”ﬂ Haidz doidw Izzirteiby (J}

(i) reductlon of. pay toinext. Iowere stagempstova mammum perlod?of two, years: iin casc:the:staffihas
gyt reached the;maximum in the scaie ofpay;, .o

Ty Jetd fnd My Ehnio il onaet 1o ol g anidloddive (1)

(v) removalfrom service which shall notbe a disqualification, for,futune,emp!oyment;-m;;g

IR TITY] rif?(Vi)'3)~di5mi5531 B g e e G e EG onauiTie e I ealite an in (ehasmen o susqrole i)
' Provided that no major penalties as specified in items (i) to (vi) of clause (b)of sub-regulation (2) of

st s 10 regulatlon 239 shall be.imposed by: the,Competemuﬁuthonty unlessm etoiflo i s on (5

w12 (i) l'an“ordertin writing:signed by the:Competént-Authofity;andino: such'ordenshdll be: passed withoul

Wik Jreairetgngy minn the, charge(s) beingiframed in writing and given,to,the employee ar&c\i Jc‘:_qq}uaryrﬁl}“ fim g i)

(i) giving him reasonable opportumtyto.answer.t_helcharge(s)amermng, and:defend:-himse!f :

AR T Pr'dvided further that an’enquiry need not‘-be‘héld'ift-'-f-"u teasqy 10 sbne ool 5 e aolev eyt (Vi
“AID"J' H || :‘f ?

eertizintf nee e ooy chean radied Ao s
(|) “the misconduct is Suh thateven if préived the" BAAK oS! Totintehd fo mpme‘pumshmcm ol

v - . - it y
removal ordismlssal' saihnay el it Laenn
»!,.;'-—ts T £ AN 2
. ! "Gy the Bank has |ssued a shoui' Cause nouce 5 the's "pl yee ad\rlsmo’hun of (h& Wiscotdictiand the
LI SR A PV R0 BT B EIRVT AN RIS
’ “punishment | for which hé may be" liablé’ fof &hich fiscondiict “and’ P To bz w16 10
wgitadaeg dwe wnome o
(iiiy the employee makes a voluntary admission of his guilt in his reply 1o the aforesaid show cause
notice. CHTERNARTN JRUTLG o 1 o pone ‘b{‘.‘,) W g g oy e vy ’hl]

o

40 ‘Waiver of the procedure.—The requlremems of regulation 39 may b \Gd|ved by’ the Cain pcle"nl‘Aulhnrlly
(a) 'if the faci'on the bakis of which penalty'is'to'beimposed on'the officerior ‘employeéthave bicn established
'<:.u.ml'rih- the Court of Liawor Coiirt MartialZorr 131110 it Buiniongs =t o uil doid a0t horury
A3 1L (b) twhere the.officer.or.employee has:been:convicted on-a-criminal;charge: ory butniognn (d)
(¢} where the officer or employee has been absconding; or brir
(d} where it is for any other reason impracticable to communicate with the offi icerioremployeg: or

OF g€l rowhere, it is reasonablyf not practlcab]e to, observe the procedure specﬂ'ed under I‘C"llldllon 39:
. 2t & SLTGIEST YA USRI DR/

Provided that no requtremcnts Ofiregulauon 39 may be walved unlcss thefreasons lor dom" so.are recorded. in

Howks Laaohir
wrmng and placed before the Board. e
: el it Dite sl sennmtl ot buenonin doithe g obisin qo o be i d saeeoalpd (0
Delegation of the power to enquire. byg gencral or special order ih wr |t|n"
de[eﬂate to L R B (I R TR T R PR UB (ML E T R R T W T nmq 1y Jldrmmm sl grivie (i -
M 1A el el it el ‘ T
Gy An ofﬁcer whé'isin a”hlgher’scale {5 he officer” a‘s_.,aln\l]whom ine proceedm" EfTSUTEd Yin the casc of

officer: simesl ysrsd o o ooigehiznes

i
PR U

Mo 46 trpra st (iij A"nﬁﬁ"c’ér ‘i cii'sé"of'émployeéf to'conduct thelenquiry:inderiregulationy3 9t bsbrsay
NI : ¥ t
i Prowded that'the C‘ompetenl"Aulhomy may, ‘at Ki§ dlscreuon nommate any officerwor Kingiinithe Bank «mcludmo
those or deputatlon o othediistitiiions or aiy publiciservant whokis in & ‘higher:stale’ to!the‘oﬁ|eerf0rkempiovee agains
whom the proceéding is instituted, to conduct the enquiry, ' : Huarrddd hysgtab bopasgeds 1o sotils

42. Common cnqulry —nNotwithstanding anything contained:in jthese,regulations.;if-two; officers dn.differem
grades, or an, officer and an cmp]oyee are.involved Jomtlyl in.an | mudem dﬂd dtsc1p|mary prm:(.edm"s arc_sought 10 be
instituted agamsl both of them and the Chalrman is of the opinion that havmﬂ re"ard (0°the! mcts“rllr%'d'}éu"(‘.Li'ljnsl‘{n’ces of the
case, the Competent Authorlly in respecl of both the officer and employee should be the same, the' Chairian may direct that

“the' Coitipetent *Authorny ini respect’of ‘thé ‘oificer shidll-be the CompetentzAuthority: intrespéct:dfibothithic dfficer and
employee involved and a common enquiry shall be held into'the charges against both-ofithem.¢rirt i dsirdw
" 43#1Corrupt Practices:—Notwithstanding anythingicomainéd i these regulations: he, following provisions
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices. namely.




[WIII—W4]~ s e AR 1 TS SHTYRY Lo 33

(a) whereitis al!eged that an ofﬁcer ot employee is possessed of dlsproportmnate assets or that he has commmcd
an act of criminal misconduct or where the investigation and proof of the allegation woulld require the
evidence of persons who are not officers or employees of the Bank or where, inthe opinion:of the Chairman,
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into
the allegations may be entrusted to the Central Bureau of lnvesttgahon or the Ccntral Vlgllance Commission
or such other Authority as may be approved by the Chairman:

(b) -if after considering the report on the investigation, the Comnpetent Authority is satisfied that there is a prima
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from
time to time in this behalf, for its advice whether d:smplmary proceeding shouid be taken up against the officer
or employee concerned;

(c) ifafter considering the advice of the Central Vigilance Cémmission or such other Authority, as the casc may
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the
employee concerned, then, the enquiry under this régulation may beiéntriisted to a Commissioner for
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for
this purpose;

(d) The Commissioner for Departmental Enquiries or any other person nominaled by the Central Vl“lldnu,
Commission shall submit his report to the Competent Authority:

{e) The Competent Authority shall forward such report to the Central Vigilance Comumission lor its advice as to
whether the charge or charges, as the case may be, to be framed and the penally or penalties to be imposed
under regulation 39;

(f) The Competent Authority shall, after considering the advice ofthe Central Vigilance Commission, impose the
penalty. '

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices
if he has committed an act of criminal misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Corruption
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had ‘exercised or refrained from
exercising his powers with an improper or corrupt motive.

44. Restriction on engagement of a Legal Practitioner—For the purposes of any enquiry under these regulations,
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority.

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even afler the age of
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issuc of {inal
orders thereon.

(2) The officer or employee who is under suspension shall not be cligible for any subsistence allowance {or the
period beyond the date of superannuation.

(3) The officer or employee against whom disciplinary proceeding has been initiated shall ccase to be i service
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the procecdings
are concluded and final order is passed in respect thereof.

(4) The officer or employee against whom disciplinary proceedings has Been initiated shall not receive any pay
and/or allowances after the date of superannuation and also not be entitled for the payment ol retirement benetits till the
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund
- (CPF).

Explanation : For the purposes of this regulation, the normal retirement bencfits such as encashiment of privilege leave and
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of linal order by the Competent
Authority, and the release of benefits shall be as per the final order of the Competent Aulhm iy, -

46. Suspension.—An officer or employee may be placed under suspension. by the Competent Amhm ity and

during such suspension period, the officer or employee shall be entitled for the following subsistence allowance. namely.

1. In case of an Officer
(A) Basic Pay o
(i) For the first three months of suspension, one-third ( 1/3) of the basic pay which the officer was drawing
on the date prior to the date of suspension irrespective of the natum of enquiry:
(i) For the subsequent perlod —
(a)} where the enquiry is held departmentally by the Bank. onc- haH 1/2) ol the basic pa\ the officer was
drawing on the date prior of the date of suspension:

4730 GIMC—5 - .
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(b) where the enquiry is held by an out51de agency, one- -third (1/3) of the basic pay for the next three
months and one-half (1/2) ofthe remamm pcrlod of suspensmn

o (B): Al]owances.- i

For the entire period OfsuspenSion dearness allowance and other. '1I]owanccs L\Ccptln“ epccul allowance, itany.
will be calculated on the reduced pay as specified in items (i) and (i) of clause (A} of sub-regulation ('u) of reg ulation 46 at
the prevailing rates or at rates applicable to similar category of officers.

-

2. Employee'
(A) Basu: Pay oo
(1) For the first three months of suspension, one-third (1/3) of the bas:c pdv which the cmplm‘tt Wils
drawing on the date prior to the date of suspension irrespective of the nature of enquiry, ..,
--(ii} For subsequent period : . . .'

(3} where the enquiry is held departmentaily by the Bank one-half{ ]/7) ()i 1hc basic pay, 1hc melovw
was drawing on the date prior to the date of suspension;

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable (o the
concerned employee or any of his representative(s);

(¢) where the enquiry is done by an outside agency and the said agency has come to the conclusion not
to prosecute the employee, full pay shall be payable after six months from the date ol receipt of report
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not
delayed for reasons attributable to the employee or any of his representative(s).

{B) Allowances:

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any.
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2} of
regulation 46 at the prevailing rates or at rates applicable to similar category of emplovees :

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation :

Provided further that if during the period of suspension an officer or employee retired by veason ot s attaining
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement.

47. Recoveries from subsistence allowance.—All compltlsory deductions and all instalments towards repayment
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable (o
officer or employee. ‘

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the
Competent Authority decides otherwise, no order shall be passed which shall have the cffect of compelling lht officer or
employee to refund such subsistenice allowance. ‘

{2) The period during which an officer or employee is under suspension shall. if he is not removed or dismissed
from the service, be treated as period spent on duty or otherwise as the Competent Authority may dircct.

49. Righttoappeal—(1) An officer or employee may prefer an appeal against any order passed under these
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such
order.

(2) The Appellate Autharity shall decide the appeal and pass order pleferablv within a period of 6 momhs trom
the date of receipt of the appeal. iAo

50. Appellate authority,—An appeal shall lie before,— . . ’ !
(i) the Board, where the Chairman is the Competent Authority: and
i) the Chairman, where any other officer is the Competent Authority.

51. Requirement of an appeal.—Every appeal shall comply with the fallowmn lequncmuus nmml\

- (i) it shall be in writing and couched.in polite and respectful language and shall be free from unnecessary
padding or superfluous verbiage;

(i) it shall contain all material statements and arguments relicd on and shall be C()mplcie in-tself:
N
“ (i) it shall specify the relief desired;

(iv) it shall not be addressed to Director personally.
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CHAPTER V
'PAY AND ALLOWANCES v
52. When accrue and payable —Subject to the provisions of these regulations, pd\’ and allowances shalt accrue
from the commencement of the service of an officer or employee and shall become payable on:the last working day of the
each month in respect of the service performed during the said month. - \
'53. When pay and allowances ceases. —Pay and allowances shall cease 1o accrue as soon as:ansofficer or
employee ceases to be in service : - : : i
Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the
officer or employee shall cease from the date of dismissal : .
Provided further that if an officer or employee dies in service, the pay and allowancas shall ceasc from the day
following that on which the death occurs. e
54. Increments.—In a scale, the increment shall accrue on the completion of each:specified period ol service an
each stage of that scale, whether such period-beprobationary, officiating or substantive ;. .
Provided that an officer or employee shall draw increment on the first day of the month in which it fadls due
irrespective of the actual date of its accrual.
CHAPTER-VI
LEAVE AND JOINING TIME
55. Kinds of leave.—Subject to the provisions of these regulations. an officer or employee may be eligible tor the
following kinds of leave, namely,— '
(a) Casual Leave,
- (b) Privilege Leave,
(c) SickLeave,
(d) Extraordinary Leave,
{e) Special Casual Leave and Special Leave,
(f) Maternity Leave, and
(g) Paternity Leave.
56. Authorities empowered to grant leave.—The Competent Authority or any other ofticer authorized by him in
this behalf shall grant any kinds of leave as referred to in regulation 55,
57. Power to refuse leave or recall an officer or employee from leave—(1) Leave cannot be claimed as a matter
ofright. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing. refuse
or revoke the leave of any description.
(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or cmployee who s on
leave to join in his duty in the Bank :
Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses
incurred by him and the members of his family for returning to the headquarter.
58, Place of reporting on return from leave.—An officer or employce who is on leave shall, unless otherwise
instructed to the contrary, return for duty to the place where he was posted hefore proceeding on leave.
59, Leave not admissible for an officer or employee placed under suspension.— No leave shall be pranted to an
officer or employee who is under suspension.
60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on tull emoluments for 12
working days in a calendar year :
Provided that not more than four days casual leave may be availed ol at any onc timg
Provided further that holidays and Sundays may not be combined with such lcave in such a manner as w increase
the absence at any one time beyond six days.
(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a
prorata basis at the rate of one day for each completed month or part thereof.
(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following
year in respect of an officer;
{b) Casual leave not availed of in a calendar yeaf may be converted into sick leave on full substantive pay in
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specitied in
regulation 62;
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»* (4) - Casual leave may not be granted in combination with any other kinds of leave éxcept as provided under clause

* (a) of sub-regulation (3), Special Casual leave under regulation 64, Matemity leave under.regulation 65 and Paternity leave

under.regulation 66. Ny

o RN : T

n61.-Privilege leavc ——-(l) An officer or employee shall be ellglble for privilege Ieavc computed at onc day for cvery
11 days of service on’ duty S NP B qn, rh

* Provided that no prmlege leave shall bé availed of before thé complétion of | I momhs of scrvice on duty at the
joining of his service. v

- (2) The period of privilege leave to whlch an ofﬁcer or employee is enmled at any tlme shal! be the period which
he has earned less the period availed of. . T : Ao - e

(3) *An officer or employee on privilege leave shall be entitled to full emoluments:for the:period of leave.

(4) Privilege leave may be accumulated up tp 31st Decembet, 1989 for an aggregaté period up to I80 days and
from lst January 1960, the prm]ege leave may be accumulated up to not more than 240 days.

“5) “An appllcauon for pr:vtlege leave shall be submitted by an officér or employee ane month before the date from
which such leave is required.

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning
any reason

Provided that if the Competent Authonty is satisfied that such requirement was not possnblc he may, al his

" discretion, waive the requm:ment

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em-
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January
and July of every calendar year.

(2) (a) Thc leave shall be credited to the said leave account at the rate of 5/2 days for cach completed calendar
month of service, which he is likely 1o render, in the sick lcave or medical leave of the calendar year in
which he is appointed, :

(b) The credit for the sick leave or medical leave in which an officer or employec is due to retire or resign from
the service shall be allowed at the rate of 5/2 days per completed calendar manth up to the date of
retirement or resignation,

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end
of the calendar month preceding the calendar month in which he is removed or dismissed from service or
dies in service,

(d) Where a pcnod of absence or suspension of an officer or cmployee has been lrealed as “dies non” ina
sick leave or medical leave, the credit to be afforded 1o his sick leave or medical lcave account at the
commencement of next sick leave or medical leave shall be reduced by one eighteen ol the period ol *dics
non’ subject to a maximum of ten days:

Provided that sick lcave or medical leave can be accumulated during his entire service subject to the lollowing
conditions, namely—

() An ofﬁcer or employee shall be eligible to receive one month’s full emoluments during the period of sick or
medical leave :

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect
_ ofany portion.of sick leave granted to him and the twice the amount of such period on fuli emoluments shall
be debited against his sick or medical Eeave account for this purpose;

T

(i) . The sick or medical leave.shall be granted en pro-rata basis during the first year of service;

(iii} The sick or medical leave may be availed of only on producnon oI medical cerlmcate |squcd bya reconnvcd
medical practitioner acceptable to the Bank; ' : Sl U

(iv} Any officer or employee desirous of resuming duty on expiry of sick or medical Icave shall produce medical
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit.for duty.
Explanation : For the purposes of this regulation,— .
., Tilt the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical Icave for cach
completed year of service and such leave can be accumulated up to 180 days.

IR
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2. Fromthe Ist day of September; 1987 till October 18, 2005, an officer or, employee shall be ehgnble for 20 days
¢+ of sick or medical leave for each completed year of service. - . el
3. From October 19, 2003, an officer or employee shall be eligible for 30 days of sick or med|cal ‘Ieave for each
completed year of service subject to a maximum.of 18 month during the entire service and'such-leave can be
accumulated up to a period of 540 days during the entire service and may be availed of only on production of
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated
by it at its cost. \ . PARTR
4. From October 19, 2005, where an officer or an employee who has completed 24 years . of service shall be
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days.
63, Extraordinary Leave—(1) ‘Extraordinary leave may be granted to an officer or employee when'no other leave
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent
(2) The durauon of extraordmary Ieave to be granted to an officer or employee shall not exceed 90 days on dny
occasion and 360 days during the entire period of his service :
Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary
leave up 1o a total period of 720 days to an officer or employee :
Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of

the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approyal, shall record

the specific reasons therefor in writing.

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordmary lcavc in
combination with or in continuation of any other kind of leave admissible to the officer or employee.

{4) No pay and allowances are admissible during the period of extraordmary leave and the penod spent on such
leave shall not count for increment ; :

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary
leave would count for increment.

64, Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and
special leave for sports, donation of blood, family planning, defending another officer or employec in an enquiry, or for
joining civil defence services or any other purposes as may be decided by the Board in aecordance with the guidelings of
the Central Government. -

65. Maternity Leave.—(1) L.eave up to a period of six months ata time may be granted by way of maternity leave
including in respect of post natal period or at the time of miscarriage or abortion or medical términation of pregnancy, so
however, that not more than 12 months of such leave shall be available during the entire period of service ol'a female ofTicer
or employee.

(2) Maternity leave may be combined with any other kind of leave but any leave applicd [or in continuation of the

‘former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable

to the Bank.

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee
who has no living child, for legally adopting a child who is below | vear of age till the child reaches the age of | year subject
to a maximum period of 2 months subject to the following terms and conditions, namely :—

(a) leave shall be granted for adoption of only one child;

(b) the officer or employee shall adopt a child through the due process of law for the time bunu in foree and

produce the adoption deed o the Bank for sanctioning such leave. - o

66. Paternity Leave.—{1) The male officer or empldyee Who having less than two surviving children. may be
granted paternity leave for a period of 15 days, during the confinement of his.wife for child, blrth i.c., upto 15 days before,
or up to six months from the date of delivery of the child. -

(2) During such period of 15 days, the male officer or employee shall be paid leave salary cqual 10 the pay drawn

-immediately before proceeding on leave.

A [

(3) The paternity leave may be combined with leave of any other kind.
(4) The paternity leave shall not be debited against any other Icave account-of the male officer or employce.

(5) If paternity leave is not availed of within the period speciﬁed' above such leave shall be treated as lapsed.
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67. Lapse of Leave. ——All Ieave shall lapse on the death of an officer or employee or ifhe ceases to be in the service.
of the Bank : . . ! o : C et

P v FRTH

Provided that where an officer or employee dies in service, there shall be payable to his Iegal representatives, sums
which would have been payable to'the officer or employee as if he has availed of the privilege leave that he had accumulated
at the time of his death subject to sub-regulation (4) of regulation61:  «

Provided further that where. a staff retires from the service of the Bank he shall be ellglble to be paid a sum
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of regulation
61: } o e .

Provided also that in respect of the employee where his services are termmated owing to retrenchment he shall be
paid pay and allowances for the period of privilege leave at his credit.

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanclloned leave and
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, whlle out of headquarters.

69. Commencement and Termmatlon of Leave .~—(1) The first day of Ieave ofan oﬁlcer or employcc isthe workmg
day succeeding that upon which he hands over charge.

(2) The last day of leave of an officer or employee is the working day preceding that upon wh/ch he reports his
return to duty,
70. Joining Time.—(1) Anofficer or employee shall be eligible for joining time on one occasion to enable him,—
(a) to join a new post to which he is appointed while on duty in his old post, or
{b) tojoin a new post on return from leave.
(2) . The period of joining time shall be,—
{a) in respect of an officer, a peried not exceeding seven days exclusive of the number of days spent on
travel, and
{b) inrespectofanemployee a period not exceeding six days exclusive of the number of days spent on travel.

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the
place of old or new posting, whichever is less.

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relicved from his
post shall be excluded :

Provided that public holidays following the day of his relief shall not be included in computing the joining time.
(3) No joining time shall be admissible to an officer or employee if —
(i) the transfer does not involve a posting to a different place;

(i) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other
than the one at which he is permanently posted:

(iii) the transfer is at his own request;

{iv) the transfer is within the same Panchayat or Municipality or Urban Aﬂgplomeratlon or Municipal Corporation
or Town or City.

CHAPTER- Vil
MISCELLANEOUS

71. Provident Fund and Pension.—{(1} An officer or employvec who has completed continuous minimum service
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act. 1952 (19 of 1952) shall be 4 member of the
Employees’ Provident Fund and the contribution to the Provident Fund by the ofticer or employce and the Bank shall be in
accordance with provisions of the said Act.

(2) (@) Anofficer or employee covered under the provisions of Employees’ Provident Fund and Misccllancous
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Emplovees Pension Scheme,
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act;

(b} the Pension Scheme so framed shall come into force from the 16th day of November, 1995,

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions ol'
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation {2), whichever is higher.

(2) Everyofficer or employee shall be eligible for gratuity on.—
(@) retirement,
(b) death,

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank,
or ’
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(d) resignation after completing 10 years of continuous service, or '

{e) termination of service in any other way except by way of pumshmcnt after completion of 10 vears of
service.: -

B Provided that-in respect of an employee there. shall be no forfeiture of oratuny for dlsm Mal on account of
misconduct except in cases where such misconduct causes financial loss to the bank.and in that casc to thal extent only.
(3) The amount of gratuity payable to an officer or.employee shall be one month’s pay for every completed year
of service or part thereof in excess of six months subject to a'maximum of 15 months™ pay : .
_ Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way
of gratuity for an additional amount at the rate of one half of a month’s pay for each éompleted year of service. bc,yond 30 vears ;
Provided further that in respect of an officer the gratulty is payable based on the last pay drdwn

Provided also that in respect of an’employee pay for the purposes of calculatmn of the’ gratiiity shatl be the
average of the basic pay (100%), dearness allowance and spectal allowance and offi ciating allowance payable during the
12 months preceding death, disability," retirernent, resignation or tékmination 6fsérviceyas the case may.he -

73. Domicile.—~—{1) Every officer or employee shall on his appointment declare his domicile in writing 1o the Bank
in Schedule-IIl and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing
Authority.

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he
satisfies the Bank that the change is bonafide.

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost
to the Bank of any such concession.

74. Transferability.—(1) Every officeror employee is liable for transfer to any office or branch of the Bank.

(2) Notwithstanding anything contdined in these regulations, an officer appointed under scale 1V or scale V shall
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank.

75. Lending of services of an officer or employee to other organization —The service of an officer or employee
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the
Board :

Provided that the service of an officer or employee may not be lent to other organization against his will :

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the
Sponsor Bank, the first proviso shall not be applicable.

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or dircction as
he may consider necessary for giving effect to, or carrying out the provisions of these regulations.

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement ot a resolution
corresponding to any of the regulations herein contained and in force immediately before the commencement of these
regulations and applicable to officers and employees is hereby repealed.

(2) Notwithstanding such repeal, any order made or action takén under the provisions so repealed shall be
deemed to have been made or taken under the provisions of these regulations. -

SCHEDULE 1
[See regulation 5(4)(ih)]
DECLARATION OF MARITAL STATUS
I, Shei/Smt. /KU .....oovvrvrereeereseeeeeeesrnnene SO WO QIO ot declare as under :
(i) Thatlam unmarried/a widower/widow.
(i) That1am married and have only one spouse living.

(i) That [ have entered into or contracted a marriage with a person having a spouse living. 1 may be 0ranlcd
exempt:on on the basis of ground given bélow. Application for grant of exemptlon is enclosed.

Ground :

2. 1solemnly affirm that the above declaration is true and | understand that in the event of the declaration being
found to be incorrect after my appointment, I shall be liable to be dismissed from service,

Date : ' ‘ K Signaturc
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A SCHEDULE I Tl T

- ; a g; any;
information relatmg to the aff “dealing with the'sdid Bank and
nor will I allow any such person to mspect or have access to any books or. documents or e]ectromc records belon“mﬂ li‘i‘or

dealmg w1th the. sald Bank i Ly O : *f o ’ﬁ,&.;m _:j . _' - M o "--«-gsgk”f’
v %h‘
Signed before me : irgtersrn st
- Signature :
Name in full ;
Designation :
Signature ; k _ ,
Name in full o
Designation ;
Place :
Date :
SCHEDULE 1
(See regulation 73)
" DECLARATION OF DOMICILE.
Place :
Date :
I, the undersigned having been appointed in the service of the ... 000 . Bank hcrcby
declare........cccocneeee. (Place) in.......................(District) as my place of domicile. '
1. *The above is my place of birth. '
or
*The above is not my place of birth. My place of birth is.......... (Place}in............... (District) but ..ovovo..... ( PIaLL) has
been declared as my place of demicile for the reasons given below : o '
Signature

Name in full
Designation and

R ' Nature of appointment
T S A Date of-appointment R
*Strike out whichever.is not.applicable. . . . | P L

AK. RALIAN. General Manager
TADVT, 1/4/305-T/10/xty. |
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