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(%1 | 17/56/2007-FF/HHaH
T FEa Ry (i)
MINISTRY OF HOME AFFAIRS
NOTIFICATION
New Delhi, the 6th January, 2012

G.S.R. 4(E).—In exercise of the powers conferred by sub-section (1) read with clauses (b) and (c) ot
sub- section (2) of Section 141 of the Border Secunty Force Act, 1968 (47 of 1968) and in supersession of the
Border Security Force [Air Wing Non-Gazetied (Combatised) Group *C’ Posts] Recruitment Rules, 1997 except
as respect things done or omutted to be done before such supersession, the Central Government hereby makes
the following rules regulating the method of recrutment of certain Group ‘B’ and *C” posts 1n the Directorate
General of Border Secunty Force, Air wing Fixed wing, Rotary wing and Aluminum Light Helicopter/Dhruv
Cadre, namely —

1. Short title and commecement.—(1) These rules may be called the Border Secunty Force, Aur
Wing, Non-Gazetted (Combatised), Group *B’ and Group *C* Posis Recruitment Rules, 2012

(2) They shall come mto force on the date of thetr publicanon m the Official Gazette

2. Application.—These rules shall apply to the posts spec: fied in column(1) of the Schedule annexed
to these rules
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. ‘3. Number of posts, classification and pay band and grade pay or pay scale.— The number of
said posts, their classification and pay band and grade pay or pay scale attached thereto shall be as specified in
columns 2)to (4) of the aforesaid Schedule. _

4." Method of recruitment, age limit, quahﬁcuhons ete.—The method of recruitment, age limi,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

. 5, Disqualification.—No person,-

~ (a) who bas entered 1nto or contracted a marriage with a person having a sbousc living; or
(b) -virho having a spouse living, has entered into or conmted'a marriage with any person,
shall be eligible for appointment under these rules - ’
Provided that the Central Government may, if satisfied that such marriage is permmssible under the

personal law apphcable to such person and the other party to the marriage and that there are other gTounds for
so doing, exempt any person from the operation of this rule :

6. Medical F |tness.—Not“nthhtand1ng any thmg contained in these rulcs only those persons who
are in medical category SHAPE-ONE, shall be eligible for appointment under the provisions of thcse rules.

Explanatlon.—]"or the purpose of this rule, “SHAPE-ONE” means Medical Category -defined as
under -— : ‘
(1) Medical clasmﬁcahon done by Medical Officer after assessing fitness of the ofﬁcer under given
factors indicated by the code letiers SHAPE, which rcpresent the foilowing functions:-
S- Psycholog'lcal
. H - Hearing
A - Appendages
P - Physical Capacity
E - Eye-Sight _
(i) Functional ¢apacity of an officer under each factor will be dcnoted by numeral 1t 5 apainst each
code letter, indicating declining functional efﬁcwncy and the numerals will be written next to the
code letter, except that where an officer is in Grade-I in all factors, his catcgory may be denoted by

writing SHAPE—ONE instead of wnung SHAP E General evaluation uf these numcrals is as
-under —

(1) Fit for all duties any where.

(2) Fitforallduties but may bave lumtatmns asto type of duties and arcas of employability depcndmg '
on whether the duties invoive severe stress or demand acuity of heanng or vision of both ears
and eyes.

3) Excepting“‘S” factor, fit for rouune or sedentary dunes but may have limitations of employability
at high altitude (above 2,700 meters) extreme cold areas or hitly terrain and for long assignments,

)] Tcmporanly unfit'for duties on account of hosmtahsauon or sick leave.
(5) Permanently unfit for duties ' oo

7. Superannuation.— (1) A person appointed under the provisions of thcse mules shall retire from
service on the aﬂcmoon of the last day of the month in which he attains the age of ﬁ&y—scven years:

Prowded that an officer whose date of birth is the first day of a month shall retire on thc aﬁemoon of the
last day of the preceding month of attaining the age of fifty-seven years.

(2) No person shall be granted extension in service beyond the age of retirement of fifty-seven years.

8. Power to relax.— Where the Central Government is of the opmlon that it isnecessary or expedient
50 to do, it may, by order, for reasens to be recorded in writing, relax any of the provisions of thcse rules with -
respect to any class or category. of persons.
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—‘)T_Seniori_ty.—Thc inter-se-seniority of officers _:;ppomted to posts in different categones or grades
of the cadre shall be determined 1n accordance with the general or special order 1ssued on the subject by the
Central Government from ume to ime

10. Appbihﬁhent.—The officers who have-‘cornpleted their qualtfying and ehgtbiity service as contamed
in the Schedule shall he considered for appointment to the respective grades

11. Saving.—Nothing in these rules shall affect reservations, relaxauon ol age it and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Bachkward Classes, Ex-servicemen
and other speciaffcategores of persons in accordance with the orders, 1ssued by the Central Govermuent from
time to time in this regard '

_ SCHEDULE .
‘Name of post” " Number of post Classification | Pay Band and Grade Pay
\ or Pay Scale
(1) _ ) (3) E (<) ]

1. Senior Aircraft | *43 (2011) General Cennal Service. . Pay Band-2( Rs 9 300-
Mechanic ¥ Qubrec Group ‘B’ Non-Gazetted * 34 800 plus Grade Pay
(Inspector) Subject to vanauon Non-Ministenial of Rs 4 6007-)

' dependent on woikload (Combatised) |

Whether selection post | Age hmit for direct recruits

or non-selection post ______

(5 (0) i

Selection” . Not exceeding 30 years (Relaxable for Government servant by live yeais in

‘ —-| aceordance with instructions 1ssued by the Centual Government flomometo | .

time)

Note-1  The ciucial date for detetmiming the age hmit shall be the closimg
date for 1eceipt of applications from candidates th India (and not the closimg
date prescribed for those i Assam. Meghalava Aijunachal Fradesh,
Mizoram Mampur, Nagaland, Tupura, Stkkim Ladakh Division of Tamamu
and kashmn State, Lahau! and Spiti Distnict and Pange Sub- Dhivision of
Chamba Distnicr of Himachal Piadesh. Andaman  Nicobar Islands o

Lakshadweep) L
= . —— = = — e mm =
Educational and other quahifications requied for directrecimnts | Whether — age and | Penod of
gquahifications prohation
mescnbed  for duect | any

rectuits will applv
the case of promotees -

17) ) - % 9

ESSCntlél. _ i Not apphcable Two
(i) (a) Three years Diploma in the 1elevant trade 1ccognised by 3 years fal

Directorate General Civil Aviation , dnect .

o . ol ‘ rectuits :
(b) Group *X" Diploma 1 the 1elevant tiade issued by the |
Indian Air Force.

fin Mintmum expenence of eight years Ajyraraft or | o
Helicopter mamtenance  with thiee  years maintendnce
expenience on Border Secunty Foice type ol Airctaft or
Helicopter (1o be mesciibed trom time 1o ime) .
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() Physncmﬁlandard
For men

(a} Height —165 cenumeters (Relanable by 5 centimeter |
for hill trtbes and Adhivasisy #

(b) Chest 76-80 cenumet-er(Relaxable By 2 centimeter |
for candidates below 20 years age) :

7 (e)'Wclght-—corraspondmg_to height .
(d) Must quahfy the physical efficiency test and | . IP

writien test.

For fermale

(a) Heighi shall not be less than 150 centimeter
(b) There shall be no requirement of chest measurement. |
Medical Standard(For Male and Female) -

(a) Eye Sight Minimum distant vision should be 616
and 6/9 of both eyes without correction (1€ without

wearng of glasses)

(b) The candidates must not have hnock knees, flat foot.
varcose vein or squint in eyes and they should
possesses high colour vision They must be i, good
mental and bodily health and free from any physical
defect or deformuty likely to inteitere with the efficient |
performance of the duties | -

~

| Method  of -

recruitment
whether by direct
recruitment or by promotion
or by deputauon or
absorption and percentage
of the vacancies to be filled

In case of recruttment by promotion or dep_ulatmn or absorption, grades, j
from which promotion or deputation or absoiption to be made o ’ ﬁ
!

"1 by vanious methods

(10)

ar

Promotion tahng which by
deputation(including  short
term contract) / absorption
failing  both by  direct
recruttment

For Ex-Servicemen:
Deputation/Re-employment

I Promoton -

e ]
|

Junior Aircraft Mechanic (Sub-Inspector) with five years regular |
service n the grade of Pay Band-2(Rs 9 300-34 800 plus Grade Pay of
Rs 4.200/-) and possessing quabifications prescribed as undel

Minmmuni experience of twelve rears o Ancraft or Helicopter
mamtenance  with  five  years mamienance . _experence  on
Boider Secunity Force type of Aircraft o1 Helicopter-to be prescribed
fiom nme o ime)

—
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Note 1 Absorption can be
effected only 1n the case of
officers from the Central or
State Governments

Note-2  The vacancies for
temale candidates to be
filled up 1n the rank of
Senwor - Arrcraft Mechanic
(Inspector) /A Direct Entry)
will be calculated on year to

year basis by Director
General, Border Security
Force on functionat

requirement basis

Note | Where juniors who have completed thewr quahfying or
ehgibihty service are being considered for promotion their seniors
would also be considered provided they are not short of the requisite
qualifying or ehgibility service for more than half of such qualifying or
eligabihty service ot two  years., whichever 1s less, and have
successfully completed their probation penod for promotion to the next
grade along with their juniors who have already compteted such

" qualifying or ehgibility service

Note 2 For the purpose of computing mimimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
the 1* January, 2006 or the date from which the revised pay structure
based on the 6" Central Pay Commussion recommendations has been
extended, shall be deemed to be service rendered 1n the corresponding
grade pay or pay scale extended based on the recommendations of the
Commission except where there has been merger of more than one pre-
revised scale of pay into one grade wath a common grade pay or pay
scale, and where this benelit will extend only for the post(s) for which
that grade pay or pay scale 1s the normal replacement grade without
anv up gradation - '

[[  Deputation (including short term contractyAbsorption

Officials under the Cential Government o State Goavernment or
Public Sector undertakings holding analogous posts orn the grade of
Pay Band-2(Rs 9 1300-34.800 plus Grade Pay of R~ 4.200&)with five
years’ 1egular service in the gade and possessing quahlications
prescribedstor ditect reciuitment under column(7)

For Ex-Servicemen

Deputation - The Aimed Forces Peisonnel due to reure or who are (o
be transterred to reserve within a penod of one year and having the
requisite experience and qualfications prescnibed shall also be
considered  Such persons would be given deputation terms upto the
date on which they are due tor release fiom the Aimed Forces,
thereatter they may be continued on1e-employment

Re-emplayment - The Retired Armed Forces personnel possessing
qualifications and experience as prescribed under column(7) and held
analogous o equivalent post 1n the Armed Forces ot the Unton The
break 1n service should not be more than two years The upper age
hmit for appointment by deputation shall not be exceeding fifty-two
years as on the date of receipt application

Note | The departmentl officers who “are in the direct line of
promotion shall not be ehigible tor consideration for appointment on
deputation  Similarly, deputatiorusts  shall not  be  ehgible 1o
consideration tor appointment hy promotion The perod of deputation
including  period ot deputation in another ex-cadre post held
immediately preceding this appomtment 1 the same or some other
orgamisanon or department shall ordinarilv not exceed three vears




B - THE GAZETTE OF INDIA : EXTRAORDINARY

[Pas T—Sec. 3(9]

. Noté 2: For the purpose of appointment on deputation basis, the service
| rendered on a regular-basis by an officer prior to the }* January 2006,
- | the date from which the revised pay structure based on ihe Sixth
Ceniral Pay Commission recommendations: has been extended. shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission
except, where there has been merger of more than one rre-revised
scale of pay-into one grade with a common grade pay or pay scale. and
where this bepefit will extend only for the post(s) for' which that grade
ormal replacement grade without any up

| gradation.

| pay or pay scale is the n

The maximum age limit for _épbointment by deputation shall not
exceeding fifty-two years on the date of receipt of application.

4

If a Departmental Promofion Committee
exists, what is its composiwon. -~ .

Circumstances in . which  Union Public Service
Commission is to be consulted 1n making recruitment.”

(2)

(3)

.| Group ‘B’ Departinental Promotion Commutiee
for promotion/confirmauon :

L. Inspeetor General, - Chdirman

Border Security Force

2. Deputy Inspector General, - Member
Border Security Force  ° '
(as may be nominated by the
Director General)

3. Chief Engineer, - . - Member
Border Security Force (Air Wing)
or any technical officer nominated -

Not applicable.

by Director General, Border Security Fo_fce

N R

(3)

()

2. Junior Aircraft | *57 (2011) 'General  Central
Mecchanic - | * Subject to variation | Group “B’ Non-Gazetted, Non-

(Sub-Inspector). dependent on workload | Ministerial. (Combatized)

Service.

‘Pay Band-2 ( Rs.
9,300-34,800 plus

{ Grade Pay of Rs.

4,200/-)

5y

©)

“Selection Not exceeding 30 ycérS(RelaXable for Go ;
with instrictions 1ssued by the Central Government from time to time).

Islands or Lakshadweep).

Note-1 : The crucial date for determining the a

Pangi Sub- Division of Chamba District of H

vernment servants by five years in'accordance

ge limit shall be the closing date for ;
receipt of applications from candidates in India (and nof the closing date prescribed for |
those in-Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura. '
Sikkim, Cadakh Division of Jammu and Kashmir State, Lahaul and Spiti District and |

imachai Pradesh, Andaman. Nicobar '

R
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(7) (8) (9

Essential . ’ Not applicable | Two years for
direct recruits .

(1} (a)Three years Diploma in the relevant trade recogmsed by
the Dhrectorate General Civil of Aviation, .
' or

(b) Group “X” Diploma n the relevant trade 1ssued by Indian

Air Force.. \
(i)  Mimmum expenience of eight years on Aircraft or
i Helicopter maintenance with three years maintenance experience
| on Boider Security Torce type ol Aucraft or Helicopter (10 be

presciibed from time to hme) -

(iii) Physical Standard:
' For male
(a) Height —165 centuneters(Relaxable by 5 centimete
for bill tribes and Adhivasis)

"_(b) Chest 76:80 centimeter (Relaxable hy 2 centimetel
for candidates below 20 years age) .

.-gc)' Weigﬁt ;correspondmg to height

() Must quahfy the physical efficiency test and
wiitten test.

For female

(a) Height shall not be less than |50 centimeter

{b) There shall be no requirement of chest measurement

MedicaIIStandard(Fo: male and female) -

(a) Eye Sight  Mimmunt distant vision should be  6/0
_ gmd 6/9 of both eves without cotrection (1¢ withoul
- wearing of glasses) - ‘

(b) The candidates must not have knovk knees, {lat foot,
varicose vein or squint in eyves and they should possesses
high colom vision They must be 1n good mental and
bodily health and fice from any  physical  dJefect  or
deformity - likely w0 anterfere with  the  efficient
performance of the duues
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(10)

Promotion farling which by
deputationiincluding  shon
term contract) / absorption
faling both by  direct
recruitment

For Ex-Setvicemen:
Deputation/Re-employment

[ Note 1: Abserption can be
effected only in the case of
officers from the Central/
State Governments

- | Note 2° The vacancies for
| female candidates 1o be
filled up 0 the rank of
Junior  Ancraft Mechanic
(Sub-Inspector)/( Direct
Entry) will be calculated on
year to year
Director  General, Border
- Security Force on functional
‘requirement basis

basis by,

1 Promotion

Assistani Arrcraft ' Mechanic (Asstt Sub-lnspector) with six years
regular service in the grade of PB-1, Rs 5200-20200 plus Grade pay of
Rs. 2800/-and possessing qualifications prescribed as under

“Mimimum  expenence of eight years on Aircraft or Helicopter
maintenance with three years maintenance experience on Border
Security Force type of Arcraft or Helicopier (to be preseribed from
tne to ime)

Note 1 Where juniors who have completed their qualifying or
ehgibihity service are being considered for promotion their seniors
would also be considered provided they are not short of the requisite
qualifying or ehigibility service for more than half of such qualifying or
ehgibility service ot two vears, whichever 15 lesser. ~and have

successfully completed their probation period for promotion to the next |

grade along with their funtors who have alreadv: completed such
qualifying o1 ehgibility service :

Fl

Note 2 For the purpose of computirg mini-mum_q'UaIifying service for
promouon the service rendered on a regular basis by-an officer priof to
the 1" January 2006 or the date from which the revised pay strugture
based on the 6" Central Pay Commyssion recommendations has been
extended shall be deemed 10 be service rendered in the corresponding
grade pay o1 pay scale extended based on the recommendations of the
Commusston except, where there has been merger ol more than one
pre-revised scale of pay ine one grade with a common grade pay or
pay scale, and where this benefit will exiend only for the post(s) for
which that grade pay or pay scale 1s the noymal replaccment grade
without any up gradation, o '

[l Deputation ([nclﬁding'sho.l‘t ternrcontract)/Absorption:

Officials under the Central Government or ‘State Governments or

"Public Sector undertakings holding analogous pests on regular basis or
| in‘the grade ot PB-2(Rs. 5.200-20.200 plus Grade Pay Rs 2.800/-) with

- i - . . . . -
Six years regular service in the grade and possessing qualifications

| prescribed for direct recruitment under column(7)

For Ex-Servicemen-

Deputation:- The Armed t orces Personnel due to retire or who are
10 be_transferred o reseive within a penod of one year and having
‘the requisite expenience and qualifications. prescribed shall also be
considered. ‘Such-persons would be given deputation terms upto
the date on which they are due for release from the Armed Forces,
thereafier they may be continued on re-employment. '

7261125
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Re-employment - The Retired Armed Forces personnel possessing
qualifications and expenience as prescribed under column(7) and
heid analogous or equivalent post in the Armed Forces of the
Union The break in service should not be more than two years
The upper age hmit for appomntment by deputation shall not be
exceeding fifty-two years as on’the date of receipt application

Note | The departmental officers who are in the direct line of

| promotion shall not be eligible for constderation for appontment on’

deputation Simularly, deputatiomsts shall not be eligible  for
consideration for appointment by promotion The period of deputation
including pertod of deputation in another ex-cadre post held
immediately preceding this appontment 1n the same or some other
organisation or department, shall ordinarily not exceed three years The
maximum age limit for appointment by deputation shall not exceeding

fifty-two vears on the date of receipt of apphcation

Note 2 For the purpose of appointment on deputation basis the service
rendered on a regular basis by an officer prior fo the 1* January 20006,
the date from which the revised pay structure based on the Sinih
Central Pay Commission recommendations has been extended shall

‘be deemed 1o be service rendered n the-corresponding grade pay or
| pay scale extended based on the recommendations of the Commission
“except, where there has been merger of more than one pre-revised scale

of pay nto one grade with a common grade pay or pay s¢ate, and
where this benefit will extend ohly for the post(s} for which that grade

i pay or pay scale 15 the normal replacement grade without any up

gradation

(12) (13)

Group B' Departmental Promotion Commtttee
for promotion/confirmation -

I. Inspector Geneval,. B - Chairman
Border Security Force '

2. Deputy Inspector Genetral, - Member
Border Secunty Force
(as way be nomunated by the Director General)

3. Chief Engtneet, - Member
Bordet Security Force (Air Wing)
or any techmical officés nomimated
by the Director General Border Security Force

Not applicable

\

72 GlNz-6
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(1) (2) ' ) 4
3 Assistant Aircraft | *83 (2011) General Central  Service, { Pay Band-1(Rs. 5,200-
Mechanic (Assistant ‘g Group ‘C’ Non-Gazetted, | 20,200 plus Grad¢ Pay
Sub-Inspector) | | Subjectto vanation |\ hgcomal. of Rs. 2,800/-)
depending on (Combatised) . :
workload. ) o
(5) : (6) S -
N . Not exceeding 28 years (Relaxable for Government servants upto 40 years in
ot ) : -
applicable accordance with instructions 1ssued by the Central Government from ume to tlmg).

- Note | The crucial date for determining the age limit shall be the closing date for
receipt of applications from candidates in India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Trnipura, Sikhim, Ladakh Division of Jammu and Kashmir State, Lahaul and Spia
Distnct and Pang: Sub- Division of Chamba District of Himachal Pradesh, Andaman. |-
Nicobar Islands or Lakshadweep) i ) '

(7 . & | (9)
Essennal ' T
(i) (a) Three years Diploma in the relevant (rade recognised by :Jpoptlrcable : ';l;?ﬁlﬁ:ars for-d[req

| the Directorate General Civil Aviation,
S or
(b) Group “X " Diploma tssued by the Indian Air Force

' (i) Prefeiab]y two years relevant aviation  expenence  after
compleuon of diploma course (to be prescribed from time 10
time) ' -

(iii) Physical Standard :

For male

(a) Height —165 centimeter (Relaxable by 5 centimeter for hill
tribes and Adhivasis)

(b} Chest 76-80 centimeter (Relaxable by 2 centimeter for
candidates below 20 years age)

(¢) Werght corresponding to height

: (d) Must qualify the physical efficiency test and wnitten test
For female:

(a) He1g-hl shall not be less than 150 centimeter

(b) There shall be no requiiement of chest measurement
Medical Standard{For male and female) - |

(a) Eye Sight Mimmum distant vision should be  6/6  and
6/9 of both eyes without correction (1e without wearnng of
lasses )
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(b) The candidates must not have knock knees, flat foot,
vancose vein or squint 1n eyes and they should possesses high
cotour vision They must be in good mental and bodily health
and free from any physical defect or deformity likely to
interfere with the efficient performance of the duties

Wﬁ&%&’t PRI SRR Patic ey S 2R v o

(10)

(11)

75% by direct recruitment,

‘%f% by deputation(including
‘| short term contract) /absorption/
re-employment failing which by
direcl recruitment, .

Note 1 Absorption can be
effected only’ n the case of
officers from the Central or State
Governments

Note 2 The wvacancies for
female candidates to be filled up
in the rank of Assistant Aircraft
Mechanic { Assistant Sub-
Inspector)/(Direct Entry) will be
calculated on year 1o vear basis
by Director Genetal, Border
Secunty Force on functional
requirement basis

[ Deputation(inciuding short term coniract) /absorption

Personnel under Central Governmeng/State  Government/
Public Sector Undertakings holding analogous posts on regular
basis or in the grade of Pay Band-1(Rs 5.200-20,200 plus Grade
Pay of Rs 2,400/-) with five years regular service in the grade and
possessing qualifications prescribed under column(7) shall be
ehgible

Re-employment

The Retired Armed Forces personnel possessing quahfications and
experience as prescribed under columin(7) and held analogous or
equivalent post in the Armed Forces of the Umon The break n
service should not be more than two years The upper age hm for
appointment by deputation shall not be exceeding fifty-two years
as on the date of recetpt application

Note | Penod of deputation including penod of depwation n
another ex-cadre post held immediately preceding this appointment
in the same or some other aigamsation or department shall
ordinanly not exceed three years The maumum age hnit for
appointment by deputation shall not exceeding fifty-two years on
the date ot receipt of apphcation

Note 2* For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to the 1™
January 2006, the date from which the revised pay structure based
on the 6" Central Payv Commussion recommendations has been
extended, shall be deemmed to be service 1endered n the
corresponding grade- pay or pay scale extended based on the
recommendations of the Commlssmn except, where there has been
merger of more than one pre- -révised scale of pay nto one grade
with a common grade pay or pay scale, and where this benetit wll

extend only for the post(s) for which thai grade pay or pay scale 1s |-

the normal replacement grade without any up gradanon

du
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| (12) ' a (103)
Group ‘C Dcparhnental Selection Committee : - | Not applicable.
1. Deputy Inspector General(Pers), - Chairman '
Border Security Force :
2. One Deputy Inspector General,  -Member

Border Security Force{as may be
‘Nominated by the Director General)

3. Chief Engineer ' " - Member. N
Border Security Force (Air Wing)
orany technical officer nominated by

the Director Ge'nerg], Border Security Force.

DN e N & . @

4. Senior Radio | *04 (2011) _ Gcneral Central  Service, | Pay Band-2( Rs. 9,300-
‘| Mechanic . * Subject to variation | Group ‘B’ Non-Gazetied, Non- | 34,800) plus Grade Pay
(Inspector). - | dependent on workload. | Ministerial. (Combatised) | of Rs. 4,600/-
®) - | (6)
Selection. | Not exceeding 30 years.(Relaxable for Government servant by five years m accordance

with instructions issued by the Central Government from time to time).

‘Note 1 : The crucial date for determining the age limit shall be the closing date for |
receipt of applications from candidates in India (and not the closing date prescribed for
those in Assam, Meghalaya Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti District and |
Pangi Sub- Division of Chamba District of Hlmachal Pradesh, Andaman, Nicobar
Islands or La.kshadweep)

@ ) @ @

Essential:

(1) (a) Three year Diploma recogmsed by the Dlrectorate General,
Civil Aviation in Avionics or three year diploma in Electronics or
Tele Communication Engineering from a recognised institution;

' , or _ -
(b) Group “X” Diploma in relevant trade issued by the Indian Air
Force. ‘

Not ‘Two years for
applicable | direct recruits

(i) Eight years Aircraft or Helicopter Radio equipment maintenance
experience. Preference will be given to personnel with experience in
maintenance of Border Security Force type of Aircrait or Helicopter
(to be prescribed from time to time). '

(iii) Physical Standard:
For male'

(a) Helght —165 ccntlmetcr(Rclaxab]e by 5 centimeter for hill tribes
and Adhwams)
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(b Chest 76-8¢ centimeter(Relaxable by 2 cenumeter fo

“candidates below 20 years age)
{c) _Wefghl corresponding to height
(iv) Must quahfy the physical efficiency test and written test
For female.
(a) Height shall not be less than 150 centimeter
(b) There-shall be no requirement ot\chest measurement
Medical Standard(For male and female) -

(a) Eye Sight Minimum distant vision should be 676 and 6/9 of bdth
eyes without correction (i.e. wnhoul weanng of glasses )

(b) The candldates must not ha\e knoek knees, flat foot varicose vemn
or squint in eyes and they should pussesses high colow vision Thev
must be in good -mental and bodily hedith and free ftom any physical
defect or deformnty likely to mtertere with the efficient performance of

[

the duties.

(10)

Promotion failing which by
deputation(including  short
term contract) /- absorption
Tallmg  which by direct
recruitment

For Ex-Servicemen

| Deputation/re-employment

Note 1: Absorption can be
effected only in the case of
officers from the Central/
State Governments,

'No’te 2: The vacancies for

female ecandidates to be
filled up n the rank of
Senior Radio . Mechanic

{Inspectory/ - (Direct Entry)

will be calculated on year to
year basis by = Director
General, Border Secunty
Force on functional
requirement basis.

-1 Promotion

~ Jumor Radia Mechanic (Sub Inspectar) with five sears repula
service in the grade of Pay Band-2(Rs 9,300-34 800 plus Grade Pay of
Rs 4.200%) and possessing ¢xvpenence prescribed aj under:-

(1) Twelve years Arrcraft or Helicopter Radio equipment mamtenance
expenience Preference will be given to personnel with expenence in
maintenance ol Bender Security Force tvpe ot Ancralt or Helicopten
(to be preseribed from time o time)

Note | Where jumiois who have completed (herr quahiymg or
ehgbihty seivice are being consdered tor promotion their senion's
would also be considered provided they wie not short of the requisite

| quahitymg or ehigibihity service tor more than halt of such qualify ing o

ehgihlity service o1 two years whichever s lesser” and  have
successfuliy completed thei probation period tor promotion o the neat
grade along with their Jumiors who have already completed such
quahifymg or eligibthny seivice .

Note 2 For the purpose of computing mimimum qualitying sersce for
promotion, the seivice rendered on a regular basis by an officer prior to-
the 1™ January 2006 or the date hom which the revised pay structure
based on the 6" Cential Pav Commussion recommendations has been
extended, shall be deemed 1o be seivice 1endered in the corresponding
grade pay or pay scale extended based on the recommendations of the
Commission except, where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay
scale. and where this benefit will extend only for the post(s)-for which
that grade pay or pay scale 1s the normal replacement grade without any.

up gradation. - -
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It Deputanon (including short term contract)/ Absorption

Officials under the Central Government or State Governmenis
or Public Sector Undertakings holding analogous posts on regular basis
or in the grade of Pay Band- 2(Rs 9,300-34.800 plus Grade Pay Rs
4,200/-) with five years regular service in the grade and possessing
qualifications prescnbed for direct recrwitment under column(7). -~

For Ex-Servicemen

Deputation - The Armed Forces Personnel due to retire or who are to be
transterred (o reserve within a period of one year and having the
requisite  experience’ and qualificatons prescribed - shall also be
considered Such pefsons-would be given deputation terms upto the
date-on which they are due for release from the Armed Forces,
thereafter they may be continued on re-employment

Re-employment:- The Reured Armed Forces personnel possessing
qualifications and expenence as prescnbed under column(7) and held
analogous o1 equivalent post in the Armed Forces of the Union. The
break in service should not be more than two years. The upper age:limit

for appointment by deputation shall not be ewceedmg Lfty-two years as |

| on'the date ot receipt apphcation -

Note |: The departmental officers who ae in the direct line of
promotion shall not be eligible for consideration for appointment on-
deputation  Similarly, deputationists shall not be c¢hgible for
consideration for appointment by promotion The period of deputation
including period of deputation “jn another ex-cadre post ~held
immediately preceding this appointment 1n the same or some other
organlsatlon or department shall ordinarily not exceed three vears. The
maximum agze hmit for appontment by deputation shall not em:ceedmtl
| fifty two yeais on the date of receipt ofapphcat]on

-
Note 2 Fou the purpose of appointment on deputatlon basis. the service '
rendered on a regular basis by an officer prior fo the 1% January 2006
the date from which the revised pay structure based on the Sixth Central -
, Pay Commission  recommendations has been extended. shall be
deemed to be service rendered in the’ corresponding grade pay or pas
scale extended based on the recommendations of the Commission
except. where there has been merger of more than one pre-1evised scale
of‘pay into one grade with a cornmon grade pav or pay scale and where
this benefit will extend only for the post(s) for which that grade pay or

pay scale is the normal replacement grade without any up gradanon . '

i

*
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(12) (13)

Group *B’ Departmental Promotion Commitiee Not applicable

for promotion/confirmation

| Inspector General, - Chairman

= |. Boider Secunity Force

2 Deputy Inspector General, - Member
Border Secunty Force
(as may be nommated by the Director General)

3 Chief Engineer, - Member
| Border Securtty Force (Atr Wing)

or any techmcal officer nominated

by the Dhrector General, Border Secunty Force

(1) (2) 3 (4)
5 Jumor Radio | *05(2011) Genelal  Ceniral  Service, | Pay Band-2(Rs 9,300-
Mechamc * Subyect fo vanation Group B’ Neon-Gazetted. | 34.800 plus Grade Pay of
{Sub-Inspector) dependent on Non-Ministerial Rs 4.200/-)
workload (Combatized)
[ TS __
Not Not exceeding 30 years(Relaxable for Government servant by five vears n

apphcable | accordance wiath the instructions 1ssued by the Central Government from time o time)

Note 1 The crucial date tor deterrmming the age limut shall be the closing date tor
receipt of applications trom candidates in India (and not the closing date presciibed for
those i Assam. Meghalaya, Arunachal Pradesh Mizoiam, Manipur, Nagaland,
Tripura, Sikhkun, Ladakh Division of Jammu and kashmir State, Lahaul and Spiti
District and Pangi Sub- Division of Chamba District of Himachal Pradesh, Andaman
| Nicobar Islands or Lakshadweep)

(7 (8) 9

" Essential gquahifications Not -
(1) (@) Three years Diploma n the relevant trade recognised by the
Directorate General, Civil of Aviatnion,
ol
() Gioup X" Diploma n the relevant trade 1ssued by the
Indhan An Force

Two years for
apphicable | direct tecruits

(1) Mintmum experience ot eight years on Aircraft or Helicopter
maintenance with three vears maintenance ¢vpelicnee on Border
Securitv Force type of Ancraft or Helrcopter (to be prescribed ftom
time to tuime) .
{in} Physical Standard
For male
{a) Height —165 cenumeter relaxable by 5 centimeter for il
tribes and Adhivasis L
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(b) Chest 76-80 centimeter (Relaxable by 2 centimeter for
candidates below 20 years age).

(c) Weight corresponding to height.

(iv) Must qualify the physical efﬁciencﬁx test and written test.

For female:

(a) Height shall not be less than 150 centimeter.

(b) There shall be no requirement of chéstrmeasuremé'nt.

Medical StandaLVrd(Forrma-Ie and female) :-

(a) Eye Sight : Minimum distant vision should be  6/6 and 6/9 of
both eyes without correction (i.e. without wearing of glasses.)

(b) The candidates must not have knock knees, flat foot, varicose X
vein or squint in eyes and they should possesses high colour vision.
They must be in good mental and bodily health and free from any
physical detect or deformity hkely to interfere with the efficient

performance of the duties.

(10)

aln

" Note 2

Promotion failing which by
deputation(including  short
term contract) / absorption
failing ~which by direct
récruitment

For Ex-Servicemen
Deputation/'re-empI(S)—'menl

Note I: ﬁ\bsorptlon can be
ettected only in the case of
officers from the Central/
State Governments. '

The vacancies fo
female candidates 1o e
filled up in the rank
lumor  Radio Mechaiuc
(Sub-Inspectory/{ Direct
Entry) will be calculated on
vear to year basis by
Duector  General.  Border
Security Force on functional
requirement basis.

1. Promoticon;

of !

Assistant Radio Mechanic with six years regular service in the
grade of Pay Band-1(Rs 3 200-20.200 plus Grade Pay of Rs. 2800/-)
and possessing experience piescribed as under:-

Minimum experience of ecight vears on Aircraft or Helicopter
maintenance with three years maintenance experience on Border
Securjty Force tyvpe of Aircraft or Helicopter (to be prescribed from
Linie to time).

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion their seniors
would also be considered provided they-are not short of the requisite
qualifying or eligibthty service for more than half of such qualifying
o eligibility service o1 two vears. whichever is lesser. and have
suceessfully vorrpleled then probation peried for promotion to the
nest grade along with then fumors who have alrcady completed such
qualifyving or eligibilits seivice

Note 2: For the purpose of computing mimmuin qualifyving service
for promotlon the service rendered on a 1egular basis by an officer
ptior to (ne 1™ January, 2006 ot the date fiom which the revised pay
structure baved on the 6" Central Pav Commission recommendations
has been extended: shall- be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Conimission except, where there has been
merget of more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale, and where this benefit will extend
onlv for the post(s) for which that grade pav or payv scale is the
normal replacement grade without any up gradation. -
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It Deputation (including short term contiacty’absorption

Otficials under Cenual Government o1 State Governments ot Public
Sector Undertabangs holding analogous pasts o i the made of Pay
Band-i(Rs 35 200-20 200 plus Giade Pay ot Ry 2800/-) wath sin
vears service i the prade and possessiny qualitfications presciihed fon
dyectrecrutment under column{7)

For Ex-Servicemen

Deputation - The Armed Foirces Personnel due o retitd o1 who ate 10
be nansferred to reserve within a penod ol one yeaf and having the
requisite expertence and qualitications prescobed shall also be
considered Such persons would be given deputauon terms upte the
date on wluch they ake due for release hiom the Armed Foices.
therealter they may be continued onre-employment

Re-employment - The Retned Armed Foices personngl possessing
quabficauons and expetience as prescribed under column(7) and held
analogous o1 equinalent post o the Armed Forces of the Union The
break m setvice should not be more than two yems The upper age
[imit for appomument by deputation shall not be exceedmg hitty -two
vears as on the date ot 1ecept apphication

Note | The departmental otficets who are m the dnect hne of
promoton shall not be ehgible tor cansideration for appomunent on
deputation  Sinulatly  deputatiomists shajl not be ehiaible fo
consideranion  for appomtment by promoton The  penod” of
deputation mcluding pened of deputanon 1 another ex-cadie post
held immediately preceding this appointment 1n the same or some
other orgamsanon or department  shall ordinartly not exceed three
years

Note 2 For the pmpose of appointment on deputanon basis the
service rendered on a tegular basis by an officet punor to the |
January 2006 the date fiom which the vevised pay stiucture based on
the 6" Central Pay Commussion  recommendatons has been
extended shall be deemed 1o be service rendeied in the
corresponding grade pay o1 pay scale extended bhased on the
recommendanons of the Commission except where there has been
merger of more than one pre-tevised scale of pay o one grade wath
a common grade pay or pay scale and where this benefit will extend
only ter the posi(s) for which that grade pav or pav scale 15 the
normal replacement giade without any up gradation

7261127
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)
- (12) (13
Group ‘B’ Departmental Promotion Commuttee. D Not apphcable

for promotion/confirmation : .

1. Inspector General,, . - Chairman
Border Secunty Force '

2. Deputy laspector General, | - Mémber
Border Security Force C
(as may be nominated by the Dlrector General)

3. Chief Engineer, - Member.
Border Security Force (Alr ng)
of any technical officer nominated
by the Director General, Border Security Force.

()

@ 3 17 @

6. Assistant Radio | *07 (2011) - . General Central Service, Pay Band-1(Rs. 5,200-
Mechanic (Assistant
Sub-Inspector). -

| Group “C’ Non-Gazetted, | 20,200 pius Grade Pay
Non-Ministerial . | of Rs. 2,800/-)
(Combatised)

* Subject to variation
dependent on workload.

(3)

(6)

Selection

| time

Not eiceeding 28 years (Relaxable for Government servant upto 40 years. in
accordance with the instructions issued by the Cenlral Government from time to

Note 1 : The crucial date for determmlng the age linut shali be the closing date for
receipt of applications from candidates in India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, L.ahaul and Spiti
Distnct and Pangi Sub- Division of Chamba District of Himachal Pradesh,
Andaman, Nlcoba.r Islands or Lakshadweep).

Essential:

o T T o
' ' Not Two

(i) (a) Three years Diploma recognised by the Directorate General, Civil | applicable. - years for’
Aviation in Telecommunication or Electronic Engincering; - - | direct

(b) Group “X™

(ii) Preferably two years’ experience 1n malntenance or overhauling of
communication or Navigation equpment fitted in Aircraft or Helicopter
held by Border Sc,cunty Force (1o be prescnbed from time to tlmc)

or . ) recruits
Radio Diploma issued by the lndian Air Force.

b

s
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(1) Physical Standard
For men

(a) Height —165 centrmeter(Relanable by 5 centimeter for hull tribes

and Adhivasts)

(b) Chest 76-80 centimeter(Relaxable by 2 centimeter for candidates

below 20 years age)

’

(c) Werght corresponding to height

(d) Must qualify the physical efficiency test and written test

For female

(a). Hetght shall not be less than 150 centimeter

(b) There shall be no 1equirement of chest measurement

Medical Standard(For male and female) -

(a) Eye Sight : Minimurn distant vision should be
‘eyes without correction (1 e without wearimg of glasses )

(b) The candidates must not have knock knees, flal foot, varicose vein or
squint in eyes aud they should possesses hugh colour vision They must be

in. good mental and bodily

| defect/deformity likely to interfere with the’efficient peiformance of the

duties

¥

6/6 and 6/9 of both

health and free nom any physical

(1.0)

(11 .

‘ '[5% by direct recruitment.

25 by deputation (including
short’ term contract)
fabsorption/re-employment
failing - which by  direci
recruitment; *

| Note, 1 Absorpt-ion" can be

effected only in the case of)
officers from the Central or
State Governments

Note 2: The vacancies for
female candidates to be filled
up in the rank of Assrstant
Radio  Mechanic  (Assisiant
Sub- Inspector) Direct Entry
will be calculated on year to
year basis by Director General
Border Secunty Force on
functional requirement basis

1 Deputationtincluding short term contract) /absorption

Officjals under the Central Government or State Governments or
Public Sector Undertahings holding analogous posts on regular lrasis
or in the grade of Pay Band-1(Rs 5.,200-20 200 plus Giade Pay Rs
2.400/-) with five vyears service in the grade and possessing
quahfications prescrnibed under columni 71 shall be eligible

Re-employment

The Retired Armed Forces personnel possessing qualtfications and
cexperience as prescribed under column(?) and held analogous or
eqtuvalent post mn the Armed Forces of the Ulnion The break mn
service should not be moie than two years The upper age limt foi
appowintment by deputation shall not be evceeding fitty-two vears as
on the date of 1eceipt apphicaton

Note | The pertod of deputation including peniod of deputation m
another ex-cadie post held immedately preceding this appointment
in the sarme or some other organisation o1 department shall ordinauly
not exceed thiee years The upper age hnut for appomtment by
deputation shall not be exceeding 52 vears as on the closing date ot
receipt ofa\ppllcanons
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Note 2 Tor the purpose of appointment on deputation basis, the
service rendered on a regular basis- by an officer prior to the 1%
January 2006, the date from which the revised pay siructure based on
the Sixth Central Pay Commission recommendations has been
exlended, shall be deemed to be service rendered in ‘the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission except, where there has been
merger of more than one pre-revised scale of pay-into one grade with
{ a common grade pay or pay scale, and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any up gradat:on

a2 - (13)

Group ‘C’ Departmental Selection Commitiee : e Not applicable.

1. Deputy Inspector General( Pers), — - - Chairman ' '
Border Security Force o

2. Deputy Inspector General, ' - Member

Border Security Force
(as may be nominated by the Dlrector General)

3. Chief Engineer (Air wing) _ - Member
Border Secunity Force (Air Wing) : o
orany technical officer nominated by the Director General,

. Border Security Fotce

L m T B3] B) ST
7. Seniqr_Flight 03* (2011 General Central Service, | Pay Band-2(Rs 9,300-
[ Engineer ~ | {* Subject to vanation Group *B’. Non-Gazetted. | 34,800 plus Grade Pay
(Inspector) dependent on workload) | Non-Ministerial, _of Rs. 4,600/-)
) (6) T )
Selecion. Not applicable Not applicable.
L ® 9) B (10)
Not applicable Not applicable 33 3% by promotion, failing which by deputatlon

absorption/ re-employment,
66 7% by depulauon/dbsorp.lonf re-employment;

For Ex-servicemen _

, | Deputation/re-employment

Note | Absorption can be effected only in the case of
officers from the Central or State Governments.




A R R R e R N S TR B IO ity oy o oobnfigh, | AR
-- ‘_,_-:“«-l ‘:._ - . “ - -

*1

L%

.

.
-

3
fJJ

: -
= e T - e el
- ~ -

1

(v T—A7% 31)y] HRA &1 TS, FAHIYR™ 3

(0

By Promotion - Junior Flight Engioeer/Sub Inspector with five years regular service 1n the grade of
PB-2{Rs 9.300-34.800) plus Grade pay of Rs 4,200/~ and possessing the tollowing quahfications and
experience namely - .

(1) Passession of total [000 flying hours on Multi Engine Aircraft or Hehcopters and mimmum 250
houts on the type of Auircraft or Helicopter (or vanants for deputation or re-employment) operated by
the Border Security Force (to be prescribed from time 1o umé)

(1) Medically fit for flying as per Indian Arr Force or Directorate General of Civil Avianon norms

{n) Minimum flying category ‘B’ on any Mulu Engine Aircraft or Helicopter (or vanants for
deputation or re-employment) operated by Boider Security Force (to be prescribed from time to time)
lor re-employment

Note | Where jumors who have completed their qualifying or eligibihity service are being considered
for promotion their semors would also be considered provided thev are not short of the requisite
qualifytng or eligibility service for more than half of such quahfying or eligility service or two years,
whichevelr 1s less, and have successfully completed their probation period tor promotion to the next
grade along with jumors who have already completed such qualifying or eligibility service

Note 2 For the purpose of computing mimmum service for promotion, the service rendered on a
regular basis by an officer prior to the 1*' January, 2006 or the date from which the revised pay
structure based on the 6™ Central Pay Comnussion recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the Commussion except, where there has been merger ot more than one pre-
revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay or pay scale is-the normal replacement grade
without any up gradation .

Il Deputation/absorption -

Otficials under Central Govemment or State Government-
(a)1) holding analogous posts on regular basis, or

(1) with five years’ regular service n the grade of Pay Band-2(Rs 9,300-34,800 plus Grade Pay
of Rs 4,200/-) and

(by " possessing the qualilications prescribed for promotion at (1) to (1) above

For Ex-Seivicemen

Deputation The Armed Foices Personnel due to retire or who are to be transferied to reserve within a
period of one vear and having the requisite expenence and quahfications prescnbed shall alsa be
considered  Such persons would be given deputation terms upto the date on which they are due lor
release from the Armed Forces. theieatter inev may be continved on re-employment

Re-employment The Retired Armed Forces personnel possessing qualifications and eXperience as
presciibed for promotion above and held analogous or equivalent post i the Armed Forces of the
Urnion The break in service should not be more than two vears

Note | The Departmental Otliceis who are in the direct line ot promonon shall not be eligible for
consideration for appomtment on deputaton  Similarly deputationists shall not be ehigible for
}

\

72 Gl12-8

considelation for appointment by promotion _J

!
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' Note 2 The '-penod of dcbui;alloﬁ tncluding penod of deputation in another ex-cadre post held

immediately preceding this appointment in the same or some other Organisation/department  shall
ordinanly not exceed three years. The upper age limit for appointment by deputation shall not be
exceeding fifty-two years as on the date of receipt application.

| Note 3: For the purpose of appointment on deputation basis. the service rendered on a regular basis by
an officer prior to the |*' January 2006, the date from which the revised pay;_sl_ructure based on the 6"
Central Pay Commission recommendations has been extended. shall be deemed to be service rendered
in the corresponding grade pay or pay scale extended based on the recommendations of the
Commission except, where there has been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where this benefit will extend only for the post(s) for

which that grade pay or pay scale is the normal replacement grade without any up gradation.

0
| (i2) " (13) _
Group ‘B’ Departmental Promotion Committee for "~ Not applicable
| -considering promotion/confirmation.

1. In_spec‘tdr General, | _ ' .- Cha.ifmén

Border Security Force . X
2. Deputy Inspector General, - © —Member -

Border Security Force :

(as may be nominated by the Director General)
3. Chief Engineer, _ : - Member

Air Wing, Border Security Force.

M ) R ) _ @
8. Junior Flight | 03% (2011) - General Central Service, | Pay Band-2(Rs 9,300-
Engineer (Sub (* Subject to variation | Group ‘B’, Non-Gazetted, | 34,800 plus Grade Pay of
Inspector) dependent on workload). | Non-Ministerial. 7 Rs. 4,200/-), '
) © ©)
Not applj_cable 1 Not applicable. : _Nov applicable
_ _(3) . ®. (10)
‘Not applicable. Not applicable By deputation/absorption/re<employment
Note | Absorption can be effected only in the case of
officers from the Céntral or State Governments
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(1

Deputation/absorption

Ofticials under Central Government or State Government-
(a)) holding analogous posts on regular basis, or

(11} with six years’ regular service in the grade of Pay Band- 1(Rs 5,200-20,200 plus Grade Pay of
Rs 2,800/, and

(b) possessing qualifications prescnibed as under -

(1) (@) Military Flight Engineer Raung as per Indian Aur Force Norms on the type of Aircraft or
Helicopter (to be prescribed from trme to ime) operated by the Border Securnity Force,

or
(b} Valid Flight Engineer’s License 1ssued by the Directorate General, Civil Aviation on the type of
Aircraft or Helicopter (to be prescnibed from time to tme) operated by the Border Security Force,

(ii) Possession of total 500 flying hours on Mulu Engine Heltcopters and minimum 100 hours on the

- type of Aircraft or Helicopter {or vanants for deputation or re-employment) operated by the Border

Secunty Force (to be prescribed from time to tme),
(i) Meducally fit for flying as per Indian Air Force or Directorate General of Civil Aviation norms,

(iv)  Mimimum flying Category ‘C’ on any Mulu Engine Aircraft or Helicopter (or vanants for
deputation or re-employment) operated by Border Secunty Force (to be prescnibed from time to time)
for re-employment -

For Ex-Servicemen

‘Deputation The Anmed Forces Personnel due to retire or who are to be transferred to reserve within a
1 period of one year and having the requisite expeniehce and qualifications prescribed shall also be

considered Such persons would be given deputation tenns upto the date on which they are due for
release from the Anmned Forces, thereafter they may be continued on re-employment

Re-employment The Retired Armed Forces personnel possessing quabifications and experience as
prescribed at (b) (1) to (iv) for deputation or absorption above and held analogous or equivalent post In
the Armed Forces of the Umion The break in service should not be more than two years

Note | The period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other Orgamsation or department shall
ordinanly not exceed three years The upper age limn for appointment by deputation shall not be
exceeding fifty years as on the date of recetpt apphication ‘

Note 2 For the purpose of appointment on deputation basis, the service 1endered on a regulal basis by

an officer prior to the 1™ January 2006, the date from which the revised pay structure based on the 6

Central Pay Commission recommendations has been extended, shall be deemed to be service rendered
in’ the corresponding grade pay or pay scale extended based on the recommendations of the
Comimission except, where there has been merger of more than one pre-revised scale of pay nto one

. | grade with a common grade pay or pay scale, and where this benefit will extend only for the post(s) for

which that grade pay or pay scale 1s the normal replacement grade without any up gradation
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(12) (13)
Group ‘B’ Departmental Promotion Committee for Naot applicable
considering selection/confirmation
I. Inspector General, - Chairman
" Border Secunity Force
2. Deputy Inspector General, . - Member
~ Border Secunty Force . :

(as may be nominaled by the Direcfor General)

3.'Ch|ef Engmeer, - Member

- Air Wing, Border Security Force

~(h (2) (3) (4)

9. Semor Flight [-03* (2011) General Central Service, | Pay Band-2(Rs 9,300-
Gunner (* Subject to vanation Group ‘B°, Non-Gazetted, | 34,800 plus Grade Pay of
(Inspector) dependent on workload) Non-Ministenal Rs 4.600/-)

i _ (5) (0) L
Selection Not applicable Not applicable

| R I L)) i . 0
Not Not 33 3% by promoton  farhng which by deputation/ absorptlonl re-

applicable | apphcable | employment

66 7% by deputation /fabsorption/ re-employment

For Ex-servicemen
Deputation or 1e-employrment

Note | Absorption can be effected only in the case of officeis from the

Central o State Governments

I (1

| 1. By Promation - lunior Flight Gunner(Sub Inspector) with Hive years regular service i the grade of
tPav Band-2(Rs 9 300-34 800 plus Guiade pay of Rs 4200/-» ar! possessing the following
- qualifications and expenence namely :

. . !
(1) Poassession of total 1000 fluing haurs on Mult Engme Arrcraft oo Helicopters and mimmimum 250

' hours on the tvpe of  Awrciaft or Helicopters (v vanenis tor deputation or te-employment) uperated b
[ Border Secunty Foice (10 be prescribed from time o time)

L
iy Medically fit for fliing as per the Indian Air Foice l
Com) . Miniium thang catecory "B onam (vpe of Multi Engine Aurcraft o1 Helicopter (o1 vanants tor :
deputa‘non o re-employment) operated by Border Secunty Foice (To be i escrlbed from to nume) for

5 re-employ ment :
L- : s
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Note I Where juniors who have completed then qualifving v eligibihty scryvice are being considered
for promotion their seniors would also be sonsidered provided they are not short of the requisite
quabtving or eligibihty seryvice for more than half of such qualifving or ehgibulity service ortwo vears,
whichever 1s less, and have successtullv completed their probation penod for promoton o the next
grade along with juniors who have already completed such qualifying or ehgibihity sevice

Note 2 For the purpose of computing mimmum serice for promotion the service rendered on a
regular basts by an officer prior to the I* January, 2006 or the date tom which*the 1evised pay
stiucture based on the Sinth Central Pay Comnussion recommendations has heen extended. shall be
deemed 10 be service rendered i the corresponding giade pay or pay scale extended based on the
recommendations ot the Commission encept where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pav or pay scale. and where this benefit will
extend only for the posis) for which that grade pay or pay scale ts the normal teplacement grade
without any up gradation

i

Il Deputation or absorption
N Ofticials under the Central Governmentor State Gove) nnients,

.

(a)(1) holdig analogous posts on 1egular basis, ar

(1) with five years™ regular service in the grade of Pay Band-2(Rs 9 300-34.800 plus Grade P\ay \
of Rs 4 200/-), and

(b) possessing quahfications prescnibed at (1) to (1) for promotion abave

Foi Ex-Servicemen

Deputation The ‘Armed Forces Petsonnel due 1o retne or who are to be tansiened 1o reserve withm a
perrod ot one year and having the requistie expertence and qualificatons prescribed shall also be
considered Such persons would be given deputation tcrms upto the date on which thev are dye tor
release from the Armed Forces, theteatter they may be continued on 1re-employment

Re-employment The Retned Armed Forces peisonnel passessing quahticauons and evperience as
prescnbed at (1) 10 (1) for promotion above and held analogous ol equivalent post in the Atmed Forces
of the Umion The bieak i service should not be more than two vears

Note | The Departmental Officers who are m the dnect line of promotion shall not be ehgble for
consideration for appointment on deputation similatly, deputatomsts shall not be ehgible fo)
consideration tor appointiment by promotion

Note 2 The period ot deputation including periad of deputanon i anether ox-cadee post held
Immediaiely preceding this apporintment m the ~ame or some othel Chigamisation or department shall
ordtoauly not exceed three years The upper age lmut for appaintment by deputation shall not be
exceeding fifty-two years as on the date of recerpt apphication

Note 3 For the purpose of appointment on depuatation basis the service tendered on a regular basis by
an officer pnior to the 1 January 2006, (he date tiom which the 1eyised pav sttucture based on the
Sixth Central Pay Comnussion 1ecommendations has been extended shall be deemed 1o be seIvce
rendered n the cotresponding grade pay 01 pay scale extended based on the 1ecomimendations ot the
Commission except, where there has been merget of rnwe than one pre-reviscd scale of pay intg one
grade with a common grade pay or pay scale, and where (his benetit will extend onlv or the postis) for
which that grade pay or pay scale 15 the normal replacement grade without any up gradation )

(L2

' — r - - -
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(12) (13
‘| Group ‘B’ Departmental Promotion Commttee ) - Not applicable
for considering promotion/confirmation
1. Inspector General, - Chaltman
Border Security Force : .
2. Deputy Inspector General, =~ —Member
Border Security Force

(as may be nominated by the Dn‘ector Genera]
Border Security Force)

3. Chief Engineer, ‘ - Member
Air Wing, Border Secunty Force

a 2) ' 3) . (4)

10. Junior Flight ~ [-02* (2011) ~ |General Central Service, |Pay Band-2(Rs.9,300-
Gunner (Sub (* Subject to variation ~ |{Group ‘B’. Non-Gazetted, |34,800 plus Grade Pay
Inspector) | dependent on workload) ~ [Non-Ministcrial "~ |of Rs. 4,200/-)
S) T 6) )Y
Not applicable - Nor applicable | Not applicable
@& ©) | ' —(10)
Not applicable. | 02 years By deputanon or absorption or re-emplovimerit

Note | Absorption can be effected only 1n the case of officers from
| the Central or State Governments. :

(1

Deputation or absorption
Ofﬁmals under the Central Government or State Governments

(a)(l) holdmg analogous posts on regular basis. or

(it) with six years™ regular service n the grade of Pay Band- l(Rs 5. 200 20,200 plus Grade Pav of
Rs 2.800/-); and

(b) possessing quahﬁ cations prescribed -as under;

(1) Military Flight Gunner Raung as per Indian Air Force Norms on the tvpe of Helicopter (to be
prescribed from time to time) operated by the Border Security Force.

'(u) Possession of total 500 flying hours on Multl Engine Aircraft or Helicopters and minimum 100
hours on the type of Aircraft or Helicopters (or variants for deputation or re- employment} operated by
Border Security Force (10 be prescribed from time to time).

(ii1) Medically fit for flying as'per the Indian Air Forcc.

(iv) Minimum flying category “C’ tvpe on any multi engine Aircraft or Helicopter (or variants for

deputation or re-employment) operated by Border Security Force(to be prescribed from time to tnme)
for re-employment.
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For Ex-Servicemen

Deputation The Aimed Forces Personnel due to retire or who are to be tansferred to reserve
within a period of one year and having the requisite expenience and qualifications prescribed shall also
be considered Such persons wouid be given deputation terms upta the date on which they are due lor
release from the Armed Forces, theieatter they may be continued on re-employment

 Re-employment: The Retired Armed Forces personnel possessing qualificatons and expelience as
prescribed at (b)(i) to (1v) above for deputation or absorption and held analogous o1 equivalent post in

| the Armed Forees of the Union The break in service should not be more than two vears

Note 1 The period of deputation mciuding penod ot deputation 1 anothet ex-cadie post held
immediately preceding this apporntment in the same or some othe Organisation ot department shall
ordinarily not exceed thiee years The upper age it fon appomtment by deputation shall not be
exceeding fifty-two years as on the date of receipt application

Note 2: For the purpose of appomtment on deputation basis. the service 1endeired on a 1egular basis by
an officer prior to the 1*' January 2006, the date fiom which the revised pay stiuctwie based on the
Sixth Central Pay Commission 1ecommendations has been extended shall be deemed to be service
rendered tn the corresponding grade pay o1 pay scale estended based on the recommendanions of the
Commission excepl, where there has been merger of moie than one pre-ievised scale of pay mio one
grade with a common grade pay or pay scale, and where this benetit will extend only for the posi{s} toi
which that grade pay or pay scale 1s the normal replacement grade without anv up gradation

3 .. AT = - A, MR IR AT R R R TR e R T 'C-En.é

(12) a3

Group "B’ Departmental Promotion Commitree _—Notiappllgable

for considering promotion/confinmation

| Inspector General, - Chairman
Border Secunty Foice

2 Deputy Inspector General. ~Member
Border Secunity Force
(as may be nominated by the Director General)

3 Chief Engineer, - Member
Air Wing, Border Secunty Foree . | ]
() 2) (3) ]
11 Constable/Asstt | 29* (2011) ‘ General Cenual Senvice, Group €
Mechanic/Cleaner | * Subject to vanation depending on Non-Gazetted Non-Ministerial
I workload (Combauzed) . .
(4) ) - 5y .
Pay Band-1(Rs 5.200-20,200 plus . .
Grade Pay of Rs 2,000/-) Not applicable Not applicable L
(7) (8) (9) |
. Not applicable Not applicable Notapphicable
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(10)

()

By deputation
(including short term
contract/

absorption

| Note 1 Abhsorption
can be elfecied only
in the case ol officers
from the Central/
State Governments.

Deputation(including short term contiact) /absorption

Personnel under the Central Government or State Governments or Public
Sector Undertakings

(1) holding analogous posts on regular basis, or
() n the grade of Pay Band-1(Rs 5.200-20 200 plus Grade Pay of Rs
2,000/-) and with six years service possessing the following -

(1} [0+2 (preferably science stream) pass from a recogmsed
University or Board,

(1) Preferably have two vears of working experience on Aqrcraft or
Helicopters as Cleaner or Motor Transport Vehicle as Mechame or
~ Dniving hcense of transport vehicle

Note | The pertod of deputation including period of deputation in another ex- |

cadre post held immediately preceding this appointment in the same or some

other Orgamsation or department shall erdinanly not exceed three vears The |

upper age himit for appointment by deputation shall not be exceeding fifty-two
years as on the date of receipt application.

Note 2 For the purpose of appewtment on deputation basis the service
rendered on a regular basis by an officer prior to the 1™ lanuary 2006, the date
from which the revised pay structure based on the 6 Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered
i the corresponding grade pav or pay scale extended based on the
recommendations of the Commission except, where there has been merger ol
more than one pre-revised scale of pay into one grade with a common grade
pay or pay-scale, and where this benefit will extend only for the posi(s) tor
which that grade pay or pay scale is the normal replacemént grade without any
upjradauon

(12) ] (13).

Group ‘C’ Departmental Selection Commuttee

_'-1. Deputy Inspector General(Pers),
Border Security Force

2. One Deputy Inspector General,
Border Security Force(as may be
Nominated by the Director General)

3 Chief Engineer (Air wing),

Not applicable.
- Chawrman
- N‘iem_ber
- Member

. ‘Border Security Force (Air Wing)
"~ orany technical officer nominated by
" Director General, Border Security Force

[F No. 17/56/2007-Pers/BSF]

- NEERAJ} KANSAL , Direcror (Pers.)
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