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. SMALL INDUSTRIES DEVELOPMENT BANK OF INDIA
NOTIFICATION
Lucknow, the 24th January, 2012

F. No. HRDD No. 3716/Staft General {2).—in exercise of the powers conferred by sub-scolion (1) of Section 52 of the Small
Industries Developmenl Bank of India Acl. 1389 (30 of 1989), the Boaid of Direclors of the Small '\ndustnes Developmeni Bank
of India hereby makes the following amendmenis In the Smalt Industrics Devetopment Bank af India (Stath Regulations. 2001
namely :

1. These Regulations shall be called lhc Small Induslies Developmoent Hank of India (S1ally [Amendment} Regulations. 2011
and shall come into force from the date oi publication of this noiibcation

2. The existing sub-regulation (f) of Reguiation 3 shall be renumbered as sub-regulation {#} of Regutation 3

3. The exsting sub-reguiations (a). (b). {c). {d) and {e} of Reguialion 3 shall be renumbered as sub-regulations (p). (c). td).
{e) and (f} of Regwtation 3. :

4 The existing sub-regulation (f) of Regulation 3 shal be substituled with the following

“3(g) "Compelent Authority” means the delegated authonty approved by the Hoard for the purposes of these Reguialions.
other thao that specified as Discipfinary Authority and Appailate Authonty 1 the Schedule annexed herelo |

5. In Regutation 3 afler sub-regulation (g). the loliowing sub-regulation (hy shall be mserted;
“3th)
{(i)"Disciplinary Authonty” means the authority specified o the Schedufe. which is competenl lo impose on an employee
any of the penalties specified in Regulation 47 and is the delegated authority for he puposes specified under Chaptor 1

of these Requiations

(i) “Appeflate Authonty' means the authonly specilied n the Schodule and s the delegated authonty for the purposcs
specified under Chapter v of these Regulations’

6. The existing sub-regulations {(g). {h}. (i}, {j} and (k) of Regulatiun 3 shall be renumbered as sub-reguldahons (). {1). {k). (B
and (m) af Regulation 3.

7. The foltowing sub-regulations (n) and {o) shall be inseried after sub- regutation renumbered as {m) of Regulation 3.
"3(n) "Public Servant” means a person defined as public servant in Sechon 21 of the indhan Penal Code (15 of 1860)
3(0) “Schedule” means the schedule appended to these Regufations.

8. The exisling sub-reguiations (m) and (n} of Regulation 3 shalt be renumbered as sub regulations (p) and (q) of Reguiation
3

9.  The words “Reguiations 20, 21. 46 and 48" appeanng under Regulation 5 shall be substiluted with the words “RReguiations
20 and 2717,

10. The foliowing shall be inserled after the words "Class | officers” appearing under sub-regulation (1) of Regulation 7;

(Privale Secretary/Executive Secrefary, Assistaol Manager in Grade 'A. Manager in Grade B. Assistan! General
Manager in Grade 'C’. Deputy General Manager in Grade "D’ General Manager in Grade E' Chief General Manager in
Grade 'F & Execulive Direclor. or such other name/designation as may be decided by fhe Chaimrman and Managing
Director from hme (0 time)

11, The words “Chairman in the case of an officer and lo the Chiel General Manager in other cases” and lhe words "Chaiman
or the Chief General Manager appearing in sub-regulalion (1) of Regulalion 20 shall be subslituled with \he ward
“Competent Authority”.

12. The foliowing proviso shall be added at the beginning of lhe sub-regulation (2) of Reguiation 20

“Where the Small industries Bank is satisfied that the performance of an employee is unsatistaclory orinadequaie or there
is a bonafide suspicion about his integrity or thal his retention in the service would be prejudicial 1o ine nlerests of the
Smatll industries Bank, and where it is not possible or expedient lo praceed againsl him as per the discipimary procedure. ’

-

3. The foliowing proviso shall be added al the end of sub-regulation (2) o Hegulation 20;
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16.

17.

“Further provided that the affected employee shail be entitled to appeal against any order passed under this Reguiation by
preferiing an appeal within 45 days to the Board of Directors of the Small Indusines Bank. If lhe appeal is allowed. the
order under this Regqulation shall stand cancelted

Further provided that where an employee whose service$ have been terminated and who has been paid an amount of
three months substantive pay in lieu of notice perad and on appeal his termination is cancefied. the amount paid to him i
lieu of nolice period shail be adjusted against the salary that he would have carned. had his service not been terminaled
and he shall continue.in lhe Service Of the Small Indusiries Bank on same terms and conditions as if the order of
termination had not beer passed at ail

Ar employee whose services are terrminated under this Regulation skali be paid Gratuity. Providen! Fund including
employer's contribution and all other terminal benefits that may be admissible to fum ”

The following provisc shall be added at the end of sub-regulation (2) of Reguiation 21,

“Brovided further that belore retinng an empioyee, prior ic the dale of superaniualion, at least 3 months notice in writing
or an equivalen! to 3 months’ pay shall be given to sich employee

Provided further that an employee aggrieved by the order as provided above. may. within 45 days of passing of ordar,

give in writing & representation to the Board of Directors against the decision and on receipt of such representatan from
the concemed officer. the Board of Directors shall consider his representation and lake a decision within a period of 3
months. Where the Board of Directors decide that the order passed is nol qustified. the concerned officor shal be
reinstated as though the order was nol passed.”

The word ‘Chairman’ appearing in sub-regulation (9) of Reguiation 21 shall be substituted with the word "Discipiinary
Authority’. The words 'under Regulation 45 or sub-reguiation (5) of Regulation 46' appearing in line 2 of Explanation under
sub-regulation 9 of Regulation 21 shall be deleted Further, the words ‘Regulation 46 appearing in line 5 of Exptanation
under sub-requlation 9 of Reguilation 21 shall be substiluted with the words ‘Regutation 47

The Regulation 23 shall be substituted with the following |
"23 - Seniority

(1) From ltime to time, fhe Small Industies Bank shall prepare a list of Officers in s service showing their names in the
order of their semiorily on an all ladia basis and containing such other particutars as the Small Industiies Bank may

determine.

(2) Seniority of an Officer in a grade or scale shall be reckoned with reference fo the dafe of his confirmalion in that grade
or scale. Where there are two or more such Officers of the same lenglh of service in thal grade or scale and not confirmed
in that grade or scale, their inter-se semority shali be reckoned with reference to their seniorty in the immediately
preceding grade or scale or the previous cadre fo which they belonged in the Small Industries Bank's service. as the case
may be.

(3) The inter-se seniofity of employees directly recruited in a batch to any grade or scalke shall he rockoned with relerence
to the ramk aflotted to them at the time of such recriitment

{(4) If rank has not been allotted fo the employees recruifed i1 & batch. their seniority shall be reckoned considering the
date of their joining . in case of same dale of joining, seniority would be considered based on senionty of age. in case of
simitarity on both the above counts, the Competent Authority would decide the senionty based on educational qualification
or such other factors as deemed fil.

(5) in the case of an employee whose probation has been extended, tws senionty shall be reckoned just below the las!
confirned employee in the same grade or scale.

(6) it shall be the responsibitity of the employec fo draw attention immedialely (0 aay mislake, which he may nolice 1n the
seniority list. )

(7) Notwithstanding anything contained in {hese Regulations the semwority of an officer tranee / tramee, 0n his absorption
in the reqular service of the Small tndusfries Bank shall be determined / fixed as per the terms of his appoinfmen! as

officer frainee / tramnee.
The Regulation 31 shall be substituted with the following ,
“31 - Prohibition against joining certain association and strikes etc.

(1) Mo empioyee, who is not a workman' within the meaning of the Induglinial Dispules At 1947 shall become of
corfinue fo be a member or office-bearer of. or he otherwise directly or indirectly assecialed with. any trade union of
emplayees of the Small Industries Bank who are ‘workmen' within the meaning of thal Acl. or 8 faderation of such
trade unions;

(2) in relation to an employee who is officiating in & higher grade or post which is not a grade of post of @ 'workman' as
aforesaid, this Reguiation shall alsa apply for so {ong as such employee is officialing 7 such tigher grade or posl
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19.

20.

21.

{3} No employee shall resort lo. or in any way abel, any form of ilegal slike or participate in any violent, unseemiy or
indecent demonstration in conneclion with any matter pertaining to the conditions of service ol the employee or the
caonditions of service of any other employee of the Smalf Indusines Bank. "

The word ‘competenl authonty appearing in sub-regulation {2) of Regulation 36 shall be Subsliluled with the werd
‘Disciplinary Authority'.

The word ‘competent authority’ appearing in the senlence “such ofher penalty as the compatent authorily may deem fit to
impose” in sub-regulation (3) of Regulalion 36 shall be subsltituted with the word "Disciphinary Authorily'

After Regulation 44, the following Regulation 45 shall be inserted ;
“45 - Prohibition of sexual harassment at workplace
No employee shall induige in any act of sexual harassment at work place

Every employee who 1s it charge of a work place shait lake appropriale sleps (o prevent sexuai harassment al work place.

Explanation: For the purpose of this Rule. "sexual harassmen(” includes such unwelcome sexually determined bebaviour
{whether directly or otherwise) as -

{a) Physical contact and advances:

(b) A demand or request for sexual favours.
(c) Sexually coloured remarks

d) Showing pomography: or

fel  Any olher unwelcome physical verbal or non-verbal conduct of a sexual nature”

The existing Regulalion 45 shall be ve-numbered as Requlation 46 and shall be renamed as “Suspension” Further, sub-
regulation (1) thereat shall be substituled with Ihe following sub-regulation

“46 - Suspension

(1) (i) An emplayee may be placed under suspension by the Disciplinary Authorily:

(a) where a disciplinary proceeding against him is contemplaled or is pending: or

(b) where a case against him in respect of any criminal offence is under investigation, inquiry or trial

(#1) An empioyee shall be deemed to have been placed under suspension by an order of the Disciplinary Authanty:

(a) wilh effect from the date of his delenlion, if he 15 detained in custody, whether on a criminal charge or otherwise, for a
pernod exceeding forty eight hours.

(b} with effect from the date of convichon. if m the evenl of a conviction for an offence. he is sentenced lo a term of
impnsonment exceeding forty-esght hours and 1s nol lorthwiih dismissed or removed or compuisonly retired
consequen! lo such conviclion

Explanation. fhe perod of forly-eight hours referred o in clause (i)(b) of this sub-regulation shall be compided from the
commencement of the wmprisonment afler the conviction and for this purpuse. inlermitient periods uf impnsonment if any.
shali be taken inta account

{uf) Where a penally of dismissal, removal or compulsory relirement from senvice imposed upon an employee under
suspension is sel aside m appeal under these Regulations and the case is remitted for further inquiry or action or with any
directions, the order of his suspension shall be deemed lo have conlinued in force on and from the daie of the original
order of dismissal. removal or compulsory retirement and shall romam in forca until further orders.

(iv) Where a penally ol dismissal. or removal or compuisory reliremenl from serwce iMposed upon an employee under
suspension is sel aside or declared or rendered. void in consequence of or by a decision of court of law, and the
Disciphnary Authority on considerahion of the circumsiances of the case decided lo hold further nquiry against him on the
allegations on which the penally of disrmssal. removal or compulsory retrement was orniginally imposed, The employee
shall be deemed to have been placed under suspension by the Discipiinary Authority from Ihe date of the original order of
disrmssa’ removal or compulsory retirement and shali continue to remain under suspension unlil further orders.

{a) An order of suspension made or deemed to have been made under this Reguiation shall continue lo remain in force
unitd it s modified or revoked by the Disciplinary Authorily.

it} An order of suspension made or deemed to have been made undor this Regdiation may at any lime be maodified or
revoked by the authonty which made or s deemed lo have made the order
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In respect of such period, the employee shall be allowed the payment admissible lo an employee under suspension uader
sub-regliation (J) of Requlation 47

22. The word ‘Compelent Authonty appearing in the existing sub-regulations (2) and (3) of the renumbered Regulation 46
shall be substituted by the ward ‘Disciplinary Authorify’.

23 The existing Regulation 48 shall also be re-numbered as Regulation 47 and sub-regulations (1), (2) and {3) thereat shall
be subslituted with the following sub-regulations {A), (B), (C), (D)., (E) and (F):

"47 -

A.

265 tatfin-3

Penalties

Without prejudice fo the provisions of ather Regulations, an employee who commils a breach of the Regulations of
the Small Industries Bank, or who displays negligence, inefficiency or indalence, or who knowingly does anylhing
detrimental to the inlerests of the Small Industries Bank o1 in conflict wilh its instructions, or who commils a breach of
discipline aor is guitty of any other act of misconduct, shall be fiable ta the fallowing penalties:

Minor Penaliies

{a) censure ;

{b) withtralding of increments of pay with or without cumulative effect ,
fc) Withholding of promation |

(d) reduction lo & lower stage in the fime scale of pay for a period not exceeding 3 years withoui cumulative effect
andmot adversely affecting the empioyee's pension |

{e) recovery from pay of the whole or part of any pecuniary loss caused to the Small Industries Bank by the employee

Major Penalties

(f) save as provided for in clause (d) above, reduction to a lower stage in the time scale of pay for a specified period,
with further directions as !0 whether or not the employee will earn increments of pay dunng the period of such
reduclion and whether on expiry of such period the reduchion wili or will nol have the effect of postponing the luture
increments of is pay ! .

(g) reduction to a lower grade or post

{h) compulsory refirement,

fi) removal from service, which shall not be a disqualification for fulure employment ia the Small Industries Barik
(i) dismissal, which shall ordinarily be a disqualification for future employment.

Explanalion — The following shail not amount to penally within the meaning of this Regulation

fi) Stoppage of pay of an employee at the efficiency bar in a time scale. on the ground of his unfitness fo
cross the bar .

fti) Non promotion, whether ia an officialing caparity or otherwise, of an employer * 3 “ig™er grade or post
for whictt he may be eligible for consideration but for which he is found unsuital i aner con sideration of his
case

firs) Reversion to a lower grade Or,dosr of an employee officiating in a higher grade «r posr 30 the ground that

he is considered, after lrial, to be unswitable for such higher grade or post or on administrative grounds
unconnected with his conduct ;

{iv) Reversion to his previous grade or post, of an employee appointed on probalion lo ancther grade or post,
duning or af the end of the period of probalion, in accordance with the terms of appointment or rules or
orders governing such probation ;

{v) Terminalion of service
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(a} of an employee appointed on probation, during or at the end of the penod of probalion, in accordance
with the terms of his appointment or the rules or ordérs governing such probation;

(b} of an employes eppointed in a temporary capacity otherwise than under a conlract or agreement on
the expiration of the perod for which he was appointed, or earfier int accordance with the terms of his
appointment ;

fc) of an empiloyee appointed under a conltract or agreement, In atcordance with the terms of such
contract or agreement ; end

(@) of an empioyee on abolition of post ;

{vi) Retirement of an employee on his attaining the agé of superannuation in accordance with the rules
and order goveming such superannuation;

(wii) Termination of employment of & permanent employee under Regulations 20 and 21,

{vifi) Termination of employment of an employee oh medical grotinds, if he is declared unfit to continue in Small

Industnies Bark's service by the Medital Officer of Small Indusiries Bank

Authonty to institute Disciplinary Proceeding and Impose Penalties

1 The Chairman and Managing Director may institute or direct the Discipiinary Authonly to inslitute
disciplinary proceedings against an employee of the Smail Industries Bank

2 The Disciptinary Authority may himsel inslitute discipinaty proceedings

3. The Disciplinary Authority or any authority highér than it may impose any of the penallies specified in

these Reguletions on any empioyae. However, in Such of the cases where the higher authority is lhe
Appellate Authority, he shouid not act as the Discipinary Authority.

C. Procedure forimposing major penafties

1. No order imposing any of the major penalties specified it clauses (1), (g). (h). (1) and (j} of sub-reguiation A of
Reguiation 47 shalf be made axcept after an inquiry I8 held it accordance with this sub-reguiation.

2. Whenever the Disciplinary Authority is of the opinion thal there are graunds lor inquwing into the truth of any
impulation of misconduct or mMisbehavior against an empioyee sl may itself enquire inlo, or appoint any other
person who is, or has been, a public servanl thereinafter referred lo as the ingidning authorty) lo inquire info
the truth thereof.

Explanation: When the Disciplinary Authonily itself holds the inquiry, any reference in clause 8 lo clause 21 of
this sub—regufanon to the Inquinng Authority shail be conslrued as a relerence (o Dfscrplmdry Authority, where
the conlex!t in these Regufaliohs require.

3 Where it is proposed lo hoid an inquiry, the Disciplinary Authonty shall rame definite and distinct charges on
the basis of the allegations against the employae and the ariicles of charge, together with a statement of the
allegations on which lhey are based, list of documents reied on afong with copy of such documents and iist of
witnesses on which they are based, shall be commumcaled in wrling ta the employee, who shall be required to
submit, within such time as may be specified by the Disciprnary Authority (not exceeding 15 days). or within
such extended lime as may be granied by the said Authority. a writtén statement of his defence;

Provided that wherever it iS not possible to fumish tha copies of documenis. Disciplinary Authority shall allow
the employee inspection of such documents within a time specified in this behalf,

4. On receipt of the written slatement of the employee, ot if Ao such stalement is received within the time
specified, an Inquiry may be held by the Distiplinary Aufhonly itself, or if il considers it necessary lo do so,
appoint unider clause 2 of this sub-reguistion an Inquinng Authorily for the purpose

Provided that it may not be necassary {o hold an inquiry in respect of the articles of charge admitted by lhe
employee in his written statement but shall be necessary to recoid its finaings on each such charge

5. The Disdiplinary Authority shall. where it s not the inquinng Authority. forward to the inquifing Authonty.
i a copy ol the articles of charges and stalements of imputalions of misconduct or misbehavior:
i, a copy of the wiilten stalement ol defence, if any submitted by the employee.

. a fist of documents by which and fisl of witnesses by whom the articles of charge are propobed to be
substantiated;
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11,

12

13
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iv. a copy of statements of the vatnesses if any.
v evidernce proving the delivery of the arhicles of charge undes ciause 3 ol #ns sub requlabon
vi. a copy of the order appomung the Presenhng Olhcer wn 1onms of clause 6 ol Hns sub regidation

Where the Disciplinary Authority itseif inquires or appomis an inquinng Authorty lor holding an nqguiry. it may.
by an order, appeint a public servant to be known as the Presenting Officer” jo present on its behatf the case m
suppornt of the articies of charge.

The officer employee may take the assistance of any oiher offcer employoe and an employes i Class il & v
may take assistance of any other Class il & 1V empluyee as a Delense Assistant for defending s case ie
shafl, however. not engage a legaf practitioner for the sad purpose. unless the Presening Officer appointed by
the Disciptinary Authonly is a legal practtioner or the Disciphnary Authonily. haviig regard 1o the circumstances
of the case. so permits.

NQTE. The officer employee or Class itV employee shalf pol take the assistance of any other officer
employee or Class HiI/V employee who has two pending discipfinary cases on hand in which he 15 the Defense
Assistant

(a)The Inquiring Authority shall by nolice in writing specify the day on which the empioyee shalf appear in
person before the Inquining Authority.

(b) On the date fixed by the Inquiring Authority, the empioyee shall appear before tho Inquinng Authority al the
time. place and dale Specified in the notice

(ciThe fnquiring Authorily shall ask the employee whether he pleads guiity or has any defence to make and if
he pleads guitty to any of the articies of charge. the Inquiing Authonty shall record the plea. sign the reGord
and obtain the signature of the empioyee concerned thercon.

{d) The inquiring Authority shall return a finding of gul n respect of those articies of charge to which the
employes concerned pleads guiity.

ff the employee does not plead guilly. the Inquiring Authority shall adoum the case fo a later date not
exceading 30 days or within such extended time as may be granled by the Inquiring Authorry

The Inquiring Authonty. while adjourning the case as under Clause @ of sub-reguiation C of /3. i “on 47. shall
afso record an order that the employee may, for the purpose of prepaiing defence -

(i) complete inspection of the documents as in the st furnished to him immediately and in any case not

exceeding 5 days from the date of such order if he had nol done so earh8r as provided for in the

provisa to clause 3 of this sub-regufation;

(i) submit a list of documents and witnesses. thal he wants for the inquiry:

(i) give notice within ten days of the order or within such further ime not exceeding ten days as the Inquiring
Authority may allow for the discovery or oroduction of the documeni]s referred to in item (i)

hereinabove.

NOTE. The relevance of the documents and the cxanination of the witnesses referred o in item (i) shail be
given by the employee concerned.

The inquiring Authority shail. on receipt of the notice for the discovery or produclion of the documents. forword,

the same or copies thereof 10 the authorily in whose custedy or possession the documents are keot with a
requisition for the production of the documents. on such dale as may be specified.

On receipt of the requisition under clause 11 of this sub-reguistion. the authorly having the custody or
possession of the requisitioned documenls, shall arrange o produce the same before the inquiring Authority
on the date, pface and time specified in the requisition. \
Provided that the authonity having the custody or possession of requisitioned documents may claim priviiege if
the production of such documents will be against the public interest or the interest of the Smalf Industries
Bank. Inthat case to inform the inquiring Authority accondingly.

On the date fixed for the inquiry. the oral and doeumenlary evidence by which the afticles of charge arg
proposed to be proved shall be produced by or on behaf of the Disciptinary Authonty. The wilnesses produced
by the Presenting Officer shafl be examined by the Presenting Qfficer and may be cruss-examined by or on
tehaff of the employee. The Presenting Officer shail be entitled (o re-cxanng his witnesses on any points on
which they have been cross examined, but not on @ new matter, without the teave of the Inquining Authorly.
The Inquiring Authority may afso put such questions to the witnesses as it thinks fit.

Before jhe cfose of the case, in Stpporl of the charges. the Inquinng Authority may, in its discretron, allow the
Presenting Officer to produce evidence not included in the charge sheet or may itself cafl for new evidence or
recall or re-examine any winess. in such case the cmployee shatl be given opportunity to inspecl the
documentary evidence before it is laken on record or 1o cross-examine a wilness. who has been 50
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summaned. The lnquiring Authority may also allow the employee to produce new ewdence if il is of the
opinion that the production of such evidence, is necessary in the interests of justice.

15 When the case in support of the charges is closed. the enployee may be required to state s defence, oratly
or in writing. as he may prefer. If the defence 1s made orally it shall be recorded and the employee shall be
required to sign the record In either case a copy of the stalement of defence shall be given to the Presenting
Officer. IF any. appointed.

15, The evidence on behalf of the employee shall then be produced. The employee may examing himself in his
own behail. if he so prefers The wilnesses produced by the employee shail then be examined by the
employse and may be cross-examined by the Presenting Officer The employee shail be entitled to re-
examine any of his witnesses on any points on which they have boen cross-examined. but nol on any new
matter withou! the leave of the loquiring Authority.

17 The tnquiring Authorily may. after the employee closes his ewdence. if lhe employen has not got Himself
examined generally, question him on the circumstances appearing against fum in the evidence lor the purpose
of enabling the employee lo explain any circumstances appeanng i the evidence against m.

18 The Inquiring Authorily may,féfrer-the completion of the production of evidence, hear the Presenting Officer. if
any appointed, and the employee or permit them (o file wrilten briefs of [he their respective cases within 15
days of the date of completion of the production of evidence, if ihey so desire.

19.  If the empioyee does not submit the wnilen statement of defence referred to in clause 3 of Hus sub-reguiation
on or before the date specified for ihe purpose of does not appear in perscn. or through the Defense Assistant

or otherwise fails or refuses o comply with any of the provisions of these Regulations. the Inquiring Avthonty
may hold the inquiry ex-parte.

20 Whenever any Inquiring Authority, after having heard and recorded the whole or any part of the evidence in an
inquiry, ceases to exercise jurisdiction therein, and is succeeded by anolher {inquiring Authorty which has, and
which exercises, such jursdicion, the inquiring Authority so succeeding may act on the evidence so recorded
by its predecessor. or parlly recorded by its predecesscr, and partly recorded by itself,

21
(il On the conclusion of the inquiry. the Inquiring Authority shal! prepare a report which shall conlain the
following:
{a) agist of the articles of charge and the statement of imputations of misconduct or mishehaviour;
{b) =a gist of the defence of the employee in iespec: of each article of charge!
{c) an assessment of the evidence in respect of each article of charge:

{d) the findings an each article of charge and the reasons thcrefor.

Explanation: If in the cpinion of the Inquiring Authorily, the proceedings of the inquiry estabiish any article of
charge different from the original articie of charge. it may record its findings on such aficie of charge

Provided that the findings on such arhicle of charge shail not be recorded unless the employee has either
admitted the facts on which such ariicle of charge Is based or has had a reasonable opportunily af defending
himself against such article of charge.

(i) The Inguiring Authonty, where it is not itseif the Disciplinary Authorily, shail forward to the Disciplinary
Authority the records of inquiry which shall inctude -

(a) the repon of the inquiry prepared by it under ilem (i) above;

{b) the written statement af defence. if any. submilicd by the employee referred 10 in clavuse 15 of this
sub-regulation:

{c) the oral and documentary evidence produced in the course of the ngquiry.
{a) written briefs referred 1o in clause 18 of ims sub-reguiation. f any.

{e) the orders, il any. made by the Disciphnary Authoity and the inguirng Authoriy i regard 1o the
inquiry.

D Action on the Inquiry Report

1. The Disciplinary Authonly, if it is not itself the Inquiring Authonly. may. for reasons lo be recorded by it in
wnting, remit the case to the Inquinng Authanly for fresh or further inquiry and report and the inquiring
Authorily shall thereypon proceed to hold the further inquiry 1 accordance with the provisions of
Requiation 47

¥ > In case the disciplinary proceedings have been held for major penally, the Disciptinary Authonty shall
arrange fo farward a copy of the Inguiry Report to the concemed employee and seek his representation, if
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any, thereon within 10 days of the date of receipt or such extended time as the Disciplinary Authorily may
deem fit.

While recording its findings on the Inquiry Report, the Disciptinary Authority will also take into consideration
the representation, if any, received from the concemed empioyee

The Disciplinary Authority shall, if it disagress with the findings of the Inquiing Authonly on  any
articles of charge, record its reasons for such disagreement and record jts own findings on such charge, if
the evidence an record is sufficient for the purpose.

If the Discipiinary Authority, having regard {o its findings on alf or any of the articles of charge. is of the
opinion that no penally is called for, it may pass an arder exgnerating the employee concemed.

E. Procedure far imposing minor penaity

1. Where it is proposed to impose any of the minpr penailties specified in clauses (a) o {e) of sub-regulation A of
Regulation 47, the employee concerned shail be informed in writing of the imputations of iapses against him and
given an opportunity to submit his wnitlen statement of defence within a specified period not exceeding 15 days

or

such extended period'as may be granied by the Disciplinary Auvthority and the defence statement, it any,

submitfed by the emplayee shaif be faken info considerafion by the Disciplinary Authority belore passing orders

2. The record of the proceedings in such cases shall include

i A copy of the statement of imputation of lapses furnished fo the em,broyee;

i, The defence statement, if any, of the employee; and
i, The orders of the Disciplinary Authonty together with the reasons therefor

3. Where, hawever, the Disciplinary Authority is salisfied that an inquiry is necessary, it shall fotlow the procedure
tor imposing a major penalty as laid down in Regidation 47,

F. Common inguiry

Notwithstanding anything comtained in sub-regulations C, D and E of Regulations 47 above or in any other

Regulat

ions, if two or more employees of the Small industries Bank are involved in an incident. the Disciplinary

Authonty competent to impose major penalty on all such employees may make an order directing that disciplinary
proceedings against ail of them may be taken in & cormmon inquiry.

24. The sub-reg
ihe heading

ulatior: (4) of existing Regulation 46 shall be re-numbered as sub-regulation {() ol Regulalion 47 and carry
of ‘Delegating holding of Inquiry’ and the word 'Competent Authorify’ appearing thercat shall be substituled

with the word 'Disciplinary Authority'.

25. After sub-regulation {G) of re-numbered Regulation 47, the following sub-regulation (H) and () shall be inserted ;

"H. Communication of Orders
Subject to the pravisions of sub-requlations O & E of Regulation 47, crders made by the Disciplinary Autharity under
sub-reguiations C, D and E of Regulation 47 shall be communicated to the employee concemed aiong with a copy of

the report of inquiry

f.  Special Procedure in certain cases

Notwith
impose

standing anything contained in sub-reguiation C, D and E of Regulation 47. the Disciplinary Authority may
any of the penalties specified in sub-regufation A of Regulation 47, if the employee has been convicted on a

cnminal charge, or on the strength of facts or conclusions arnved af by a judicial trial.

Provided that in such cases, the employee may be given an opportunity of making representation on the penalty
propased to be imposed before any order is made.”

26. The sub-regulation {5) of existing Regu‘ation 46 shall be re-numbered as sub-regulation () of Requlation 47 and cany the
heading of ‘Subsistence Allowance duning suspension’ and he words ‘officer empowered to pass the finai order under this
Requlation’ and officer who passes the final arder’ appearing thereat shall be substituted wilh the word "Disciphinary

Authority

27. The sub-regulalion (8) of existing Regulation 46 shall be re-numbered as sub-regulation {K) ol Regulation 47 and carry the
heading of ‘Other matfers' and the wodds ‘Chairman’ and ‘Competent Authonly' appearing Ihereat shall be subsfiluled
with the word "Disciplinary Authority' .
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28. The words "as may be decided by the Chairman in tius behall appearing m clause (i) ol existing sub-reguiation (6) of
existing Regulalion 46 shall be substiluted with the words 'as may be deemed fif

29. The word "Enquiry Officer appearing in clause (iv) ol existing sub-reguialion (6) of existing Regulation 46 shall be
substiluted with the word 'Inquirng Authority

30. The words 'Centraf Vigitance Commission” appearing in clause (iv) of existing sub-regulation (8) of exisling Regulation 46
shall be subslituted with the words ‘Central Vigilance Commission/other authorty” and the words ‘though if may not be
binding on it shall be inserted at the end of the existing sub-regulation.

31. The existing Regulation 47 shall be re-numbered as Regulation 48

32. The existing Regulation 48 shall be re-numbered as Regulahon 49 and shall be subslituled with the following Regulation
49 ;

“49 - Appelfate Authorities
An appeal shall lie fo the Appellate Authonty. as specified in the Schedule annexed herelo

33. The existing Regulation 40 shall be re-numbered as Regulation 50 and the tollowing sub-requiation (f} shall be added
therelo;

“50 - Conditions which an appeal should satisfy

{f) it shall be made to the Appeitale Authorily within 60 days from the dalc of servicesdispaich of the order against which
the appeal is made.

34. The exisling Regulation 50 shall be re-numbered as Regulation 51 and the word “competent authonty’ appearing in the re-
numbered Regulation 51 shall be substituted with the ward *Appeitate Authority’

35. The words “six months ol the date of order appearing in sub-reguiaticn, (e} of the re-numbered Regulation 51 shall be
substituted with the words '60 days from the date of service / dispalch of the order’.

36. The existing Regulation 51 shall be re-numbered as Regulation 52 and the word ‘competent authonty” appearing therein
shall be substituted with the word *Appetiate Authonty .

37. The exisling Regulation 52 shall be re-numbered as Regulation 53 and shall be substiluted with the following Regulation
53

“53 -~ Appeal must be forwarded to the appetlale authorities with due despatch

An appeai which is not withheld under Regulation 51, shall be forwarded to the Disciplinary Authority who shall submit the
same to the Appeliate Authonty with his comments as soon as possible.”

38. The existing Regulations 53, 54, 55 and 56 shall be re-numbered as Regulations 54, 55, 56 and 57 respectively
39. The following Regulation 58 shall be inserled in Chapter IV of the existing Regulations :
'58 — Appeltate Authority's action on the appcal

The Appellate Authority shall consider whether the findings are justified or wheiher the penally is excessive or tnadequate
and pass approprate orders The Appeftate Authunty may pass an order confirrming. enhancing. reducing or sefling aside
the penaily or remitting the case to ihe authonty which imposed the penalty or to any other authonty with such direction as
it may deem fit in the circumstances of the case -

Provided that: -

{a} if the enhanced penalty which the Appettate Authonty proposes to impose is a major penaity specified in clauses (),
(g). (h). (i} and (j) of sub-regufation A of Requiation 47 and an inquiry has not atready been heid in the case. the Appeliate
Authority shalf direct that such an inquiry be held in accordance with these Regquiations and thereafler cansider the record
of the inquiry and pass such orders as it may deem proper. '

{b) If the Appellate Authonty decides to enhance the punishment but an inquiry has already been held as provided in these
Regulations. the Appellate Authority shalt give a show-cause notice o the emplioyee as to why the enhanced penally
shouid not be imposed upon him and shall pass final order, after taking into account the representation, if any. submifted
by the employee.”

40 The following Seclion 3 comprising Regulations 59, 60, 61 and 62 shall be added in Chapter 1V of the existing Regulations
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41,

42,

-43.

44,

45.

46,

47.

“Section 3
59 - Consultation with Central Vigilance Commission

The Small Industies Bank shall consull the Central Vigilance Commission wherever nacessary, in respect of all
discipiinary cases having a vigilance angle

60 - Service of orders, nolices, elc.

Every order, notice and other process made or issued under these Regulations shail be served in person on the employee
concered or communicated to him by registered post at his last known address.

61 - Power [0 relax time limit and to condone delay

Save as otherwise expressly provided in these Regulations, the authonly competent under these Regulations lo make any
order may, for good and sufficient reasons or if sufficient cause is shown, extend the time specified in these Reguilations
for any thing required o be done under lhese Reguiations or condone any delay.

Regulation 62 - Saving

Notwithstanding the modifications made by Small industries Development Bank of India (Staff) Amendment Regufalions,
2011,

(a) any order made or aclion laken under the provisions so medified shall be deemed lo have been made or laken
under the coresponding provisions of these modified Regulations and any such modification or amendmean!
shall be without prejudice to the validily of anything done previously under these Regulations;

(b) Nothing in these modified Regulations shall be construed as depnving any person fo whom these modified
Reguletions apply. of any right of appeal which had accrued to him under any of the provisions so modified;

{c) An appeal pending at the commencement of these modified Regulations against an order made before the
commencement of these modified Regulations shail be considered and orders thereon shall be made in
accordance with these Regulations;

(d)  Any proceedmgs; which have already been initialed but nol yet been completed at the commencement of these
modified Regulations shali be confinued and cisposed as far as may be, in accordance with the provisions of
fhese modified Regulations, as if such proceedings were under these modified Regulations;

The existing Regulations 57, 58, 59, 60, 61, 62, 63, 64, &5 shall be re-numbered as Regulations 63, 64, 65. 66, 67, 68, 69,
70 and 71 respectively.

Regulation 66 shall be re-numbered as Regulation 72 and the words ‘Chairman in the case of officers and by the Deputy
General Manager in other cases’ under sub-regulation 7 of the existing Regulation 66 shall be substituted with the words
‘Competent Authonlty'.

The existing Regulations 67, 68, 69, 70, 71, 72,73, 74, 75, 76 and 77 shall be re-numbered as Regulations 73, 74, 75, 76,
77.78, 79. 80, 81, 82 and B3 respectively.

The exisling Reguiation 78 shall be deleted.
The existing Regulations 79, 80, 81; 82, and 83 shall be re-numbered as Regulations 84, 85, 86, 87 and 88 respectively. '

The existing Regulation 84 shall be re-numbered as Regulalion 89 and the existing sub-regutation (1) thereal shall be
subslituted wilh the following ;

In the case of ail the employees in Class |, apphcations for ordinary leave shaif ordinanly be submitted at least one clear
calendar month before the date from which leave 15 required In the case of empioyees other than employees in Class I,
applications for ordinary leave shall ordinarily be submitted at least one month before the date from which feave is

required.

The existing Regulations 85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 09, 100, 101, 102, 103, 104, 105, 106, 107,
108 and 109 shall be re-numbered as Regulations 90, 91, 92, 93, 84, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105,
106, 107, 108, 109, 110, 111, 112, 113 and 114 respectively.
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48.The following Schedule shall be added after Regulatiort 114,

Schedule
Name / Category of posts | Disciplinary Authority ] Appellate Authority
Class I/l employees and General Manager, t Executive Director (ED)
Officers in Grades A Human Resource | looking after HRDD
(Assistant Manager) & B Development :
(Manager) ! Department (HRDD) |
H |
H |
) I
Officers in Grades C ¢ Chief General Manager, Deputy Managing Oirector
(Assistant General Manager) HRDD (DM} looking after HRDD
& D (Deputy General '
Manager , .
Officers in Grade E (General | ED looking after HRDD | Chairman and Managing
Martager) Director (CMDB) / DMD
exercising powers of CMD
Dfficers in Grade F (Chief DOMD looking after Commitiee of Directors /
General Manager) HRDD Board of Directors
Executive Directors CMD / DMD exercising Committee of Directors /
the.powers of CMD | Board of Directors

Notes forming part of Schedule

Any aulhority higher than the one specified as Disciplinary / Appeliate Authority
above is empowered to exercise the powers of the Disciplinary / Appellate Authority.
However, in such of the cases where the higher authority is the Appellate Authority,
he should not act as the Disciplinary Authority.

The Disciplnary Authority competent to impose the punishment shall alsc be the
Competent Authority to grant sanction for prosecution under the Prevention of-
Corruption Act and sheall be the Competent Authority for all such disciplinary
decistons pertaining to that grade of employee.

DEBASHIS GHOSH, Chief General Manager
[ADVT. 11/4/138-A/11-Exty ]
Ceriffied that the Board of Directors of Small Industries Bank, in its meeting held on

Navember 09, 2011 at Lucknow, had approved and adopted the Small Industries
Development Bank of India (Staff) [Amendment] Regulations, 2011.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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