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ratad & T SR
SrfergerT
aratad g urHoT ok (SRR 3T wmHer ) War fafrEma-2010

&5t Treftor sen rfufEm, 1976 (1976 %1 21) w1 ¥R 30 GRI 9K SRl o1 F4NT d gu, v wued, safed
&5t IO Sk A Yol Seh, sk 31 SMUSA 3R U Hit e Ao fereh sk W T HH % qTEIq 3R Hid TR
1 qd i o Taggrr Frefafed fam s 8, srafq —

AT -1
Plaieca
1. wfere S, wRE 3R A BFL—(1) &4 fafremt g T et sta oo s (erfuentar @ik
SHeEIEr) e fafEm, 2010 € |
(2) 3 TS9F H UM HI ARG FHl JGT S |
(3) % ¥% % T A iR FHe e
=g A 37 fafel o 3uatya o faar = vy foar a1 o g fafkredan = wreremn otk &t sm—
() U@ Afa 1 S 3R S W e dR R frged € 1 U8 saf = gfas w2, @ @ e,
(@) ST s, BT TR, T WhHR A1 HiE 1= e 9 wiafagfen 1 fohedt safer =1 oy 7 2 |
2. uftvmre,—(1) =7 fafmi §, Sa 9 for g 9, srren sfera 7 71—
(%) “arfafag” @ yrier arfio S stfaf=m, 1976 (1976 1 21) iy 2;
(@) “Fre wiiusrt” @ fafm 5 & su-fafem (1) o fafeq wfver sifaga 2;
() “S" @ et Y ORI 3 Y SU-R (1) & SAefi wenfud srated st aretor S st §;
() “drE" @ o w1 R ded afuud §;
(&) “uIren yeiesh " @ seh i TR vIE 1 i ARE SRR AU B

(F) “heret 8" @ ad H Sl B Usel foT § gy 1 SR 3H o @ femrer & 319 & 1 wE e 2R
el erafy AT B
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(®) *“wem wiieehrt” 9§ e1fda € ¢
(i) sTAg-sIfsr @wa-ll, IV T8 V & I |;
(i) HeTHaeh- AT Thel-| TH || % Ty §; 3
Giii ) v ok e avea gm0 fwifia fore S what @ =2 &1 stfursid-avg “@ " FEfed geEs
(I TE T ‘" S qiER (SIS ) & wrEe o
(*RA TR G S ST 6. Th. 7. 7/20/2012- AR, FAifra, 75 feeett 20 fawr,
2012 % 3R T HIMFH)
T A STET R WETHSEh el © hHuIAl & Heie W HerH Wik S1eAel gh |
(3) “ohden” & eiata,—
(i) ufeensi= safem & &9 o e,
(i) et o <A 1S A a1 el SEuE ®i ey W,
(iii ) 3TeRfEer PeII o1 W WHHRI 5 T=Is €9 | Wfegwd fomiy sTenfens gedl | faas T
ey,
(iv) wi¥rer W foars 7 srafy v/ g e W €,
(v) Tt o ge o g =1 wfafafaa o foarg o emafy o 2 |
(%) “Suctfeurdi” @ da IR 9 A g B, 1 N1 A9 B;
(%) ‘e @ faftem 3 % su-fatem (1) & ©e (@) IR Es () & 7 g2 s & S
e e B SR e st T8 e S fafrm 75 & el o e 1 SR W g o
(2) “wga" W AR A1 HHER 1 qfa qoit Sfmfea € (A ufd = ueht ot o @ i a1 weE
TE ¥) SR ARt A HHAR & Td, Har-faqr, 9 SR ae W 9 e a1 wEe | gui:
Ty € fobeg Sud o afmferd & & S 9 &9 9 gorss ofa a1 el €
(3) “erfumr” @ fafm 3 & Su-fafem (1) & @S () & 31 Fereniied s o1 g i STfaya
&
(3) “da” ¥ wfusprt A1 FHH= g foRdt SamE o Sus g omefa gt S ifuga ® e ofarda
AqTEG el S SUATSHE 1 I 9T S 3 faf=mi & 1€ a7 % &9 o fafifee wu 9 aifiepa
B T,
(8) “9Rf¥Th Yeieren" W S % WRTeh e 1 YRETH hig ARl I §;
(1) “Heer" ¥ A 3R HEME e H FA AR 7
(q) “qrEfs S " @ Seh @itk gfean sifiya §;
(2) A IR SR W F S T T € SR uRefyd & ¥ foreg etfufem o aftenfua € ot sred € S <@
aAfarfem o § |
NeTI-2
feremTial ST e @t aeiteRtoT, e, uftdten 3iit Jar @t warfa
3. IfemtiEl i el et aeftentor—(1) o & S iR wHer frefafea &9 affed i,

3?94'1?1 —

(%) w8 '&"—afaer
HiTS qaYg
(i) e | (TR Jauh)
e yay
(i) =pd Il (JsiEh)
(i ) A Il (Ss3 YaiEh)
S g

(iv) &d IV (= Ja5®)

(v) =ad V (He™+ Tel Ja&h)
WEARIOT ;3 fafml & gael & fog steger, frdt siforanr 1, v 1, et Yeies o Hel Yaes & 9 o
#1139 afafed Sl % S8R W IR A & SaTa0m € AfER) 1 qeriafed H gH |
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(@) 9z ‘'@ —HEe FeEE (SguaeHa)
(M) e —mEie IRER (TgEsE)
(2) 3 fafemi & foedt o & & gu oft, S o Yara sifushrt a1 et & geft el @ o i qsft gug g
1 3TeT % SIEY Tfed B |
4, “fafaes wtemt.—aa fafemt § gfaea frdt o & 26 g off, ey, 9 5] 999-999 W SR T
TR 21 foey SR & 1efA SR wrEifSa S & el 9, Afafas snem w uge 0" | safaaal wi R sreravashdl
F W FH & e fomet o o 90 oAt o smferen forsht smafy & forg frgea o @ |
5. Seh it Har W ifarert ofiv e Y Frafaa.—(1) steaw, sifei & Saw o e it g
IR HeeAl & e o Frge TR TeTysE g
T A% HeTgEE % % W IS URH T § d il & gee o off stemer e w6
(2) fafrm 4 o 3wafa & foam, sAfaf ot 9 29 & e H S5 TR g1 a1 T F=Hl & STIae
¥ ¥ o weft Fryferan g |
(3) IS AR 1 HHER 1 o H G H vEed P W fafmean witsi gR SuEeREr yHro-as 3 g
St s gr fafafdse & g |
(4) (i) Fdar—ae sAfasrt o FHar—
(%) T U =afe o fogen ufa =1 frgent el Shifaq 2, faae fman @, =
(@) T s ofa =1 7ot oot & Sfifaa Ted gu ot =afem @ faame foran 2,
I 98 R g 1 9 &Y BT
g A% e Wit 1 e TAE € S 2 R v foee 1 st SR f9ere % 3 ueeR sl o] @i
fafer & <19 oTqe™ 2 IR a3 o 7Y or 1 omem €, A 9% foRelt, o= afeq 1 2w fafam & yods 9 =2  wehll;
(i) g i o1 wHaR) S K1 a1 § oI Teelt fgfa W g1 % oHUR e defes
wifeerfa T =S 3 |
6. daTM 3iR . —fafem 3 ¥ ffie fe ae & foredt wg W fgaa i sifasd o1 = & 97, 9o
AR Saefgal A= 1 € 17 1 39-91 (1) & STEi S H1d TehR g THI-THT T AL i SE, B |
7. e o U —d% § g frdt safa 1 S 1 aey 39 g & fog iR e geae & e ik
Il & SgEReT ® el g W shded % fory o Ui e @ W fondt e feew o urew e g
g U e fGaq % weAed ¥ SUH U% Tev i i 90 § S & & fw 9 iR W um ol gehsr e

BT |
8.  ufetem—(1) T ‘%" 9% W Y frge i erfeet < ad i oftetan w e 9 frga st g
T 98§ sHfes fondt ofafy & T fawaia foran S &b |
(2) IR ''s" a1 H fFH 98 W 94 His HHAN Tk 98 o1 4ty & fag aietan w g 59 e
SRl g B8 A § TAfae fordt ofafy & fawamia foran s wenm |
(3) (&) "y '‘@" g " | WY e HiE wHE T o a5 ety & fag afeen wem e e
TRl g B8 AWM ¥ oAt frdl erafy & fawaia foran s @,
(@) 9g ‘71" & fRel wHERl o 9 ‘@ | fohet 98 W 9 W afeEtan wi safy 8 7 % fae s
o fgea sifesrdt gra 9 o 9 emfye foreht stafy & faw fowaria feran s wanm |
(4) Toreh srfoerr o1 e i1 wfeen sTafy So 5T STaTER B2t o W A1 qiEte F e % SR SHeH
FHEHIRA e AR HT T | STHAEMYR o, 3T W deh e faediia ST ¥ |
9. fEmTuT—(1) i ARIFR A1 FHER S 1 Ga1 | g B Al Fgfam wifveni 6t 1@ sifsmid @
FHAR A 1o afeten YR w9 H qof F oAt T
(2) el ufeten vty o < e sfaria aiielien i fagar w1 safy @t 2, =fg 1 8, fee sttt &1 1@
2 o wenfeafa, sifusr o1 wuR S w8 W gfie & forw Sugs T €,
() d9 g Al o1 HHaR) 1 <90 H IHeh! YT Uk H19 i Yo A1 36 F8al 9ad 3 o qean] JHs
B T,
(@) fordt = R N H S R ‘@ I YF T % el | AT EEE T 8 Oe Y E” | Wd @ 97 39 TR
R gAEfd e o STom 569 9% 9= gl o |
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10, T GRT ¥l i WA, —(1) () g STfershrdt o Feart ek F 7ot Fonedl bt Frgea st i
ST WA SR 7 W@ A1 9% &N & ST AR & fafed J 9gel Yo KU fo oo e &l W A B T8l 9o
(@) g &t srafy,—
(i) = AfwRt A g HHAR S 90, T A7
(i) orfermr =1 = S aieien w2, T 1,
sTuferd BT |
(M) 39-fafmm (1) & @ve (@) & A7 & W H, HE SR A1 FHAR 36 T g1 1 e7ars & foag
3T e % FHA TRE A 1 Wit & B9 H o i 2H & forg gl g
(2) su-fafmm (1) o foret o & ufaee =id gu off Rt aiferet = st e faeg &6 et
FHEATE S € A1 diferd €, Fge iR 1 qd erHie & foe S @ sroet Senet w1 @ a1 ford A geem el
T 3R UW SRl = = g TS Y hiS Gel UH STeeede weaed & ued o1 38 SR e T
BfY, ST qoF foh SH e Wi Tiehr T i 2 |
TEARIT : 39 fAom & JAeH & A, ST wraredl fhdl SR a1 Shier & favs A& =1 dfad a9si
STt 7 o fefer a1 w1 S8 FRO1 st Gu S R T € T 9 |7 3T faeg ST enenes war Giterd #t s
w9 T T WeT Wi gRI 1S SR Wi T T faa s € |
11, fuafiar ik Hartafa—(1) fwgt stfasri a1 wiart 60 o 1 @1g gof gH W Fefew e ¢
TR e, SU-Taftem (3) & e1efiw ifea foniy qAfdee afafd g ot T fawifer W, 55 99 &1 31y W
o % UYEI A1 Sk W el a1 & 30 o9 g B ok uved, 3§ S ge @, feRdt erfuenrt a1 e B St )
e
T 7T 3R Tk g rfereprl a1 s 58 Su-fofem o e1ei St el e wia ek foh fenlt sifermrdt o6t <an
H w9 ¥ 9 9 7 iR frdt sHe=r a5t gon § u 7 w5 fdfed gee | 2 @ T 8 @ whe a5 o fdt sifused
TN H I A A1 fohelt e S <90 H Tk I % odd o HHGed WA 1 T U AR A1 HHEART ohl R T T a
TG 9% AR R ot aft i sifereRit o1 e stemer g Wi FeRet smewn @ saford B © o 9 U9 oy Wi
BH F ANE U Tk A & i ereme & fafieea & faeg O w1 fafea o yfiesd 3m oIk O 18 ufies a5 witd w
9 T ! STafy & i FIE [ eed T |
(2) =i 9 7 fafreem ot € 5 e g aiita e = 76l € At 9 Hag st a1 see i
TRfifa B S Afk steAe 5N ki S Wik el fRer 7
(3) ey U favm qAfdeera wfafa 1 Ted wm St O & 7§ 3= 9eEi 9 fed grht St U qAfaeied
FHaf o o #E it o1 e fafrem (1) & e § dartiad i |
(4) faem et Gftfd goa-a9a W Yl ARl =1 HHwrl & Wl S Afdeieh il 3R sTedel i
1o TRt S |
TEHRIOT : 39 faf e & T & fou, it a1 weer,—
(i) o fo=t sifvafiar @ Yafgf w1 weell aie w sHfafy @ gdam =t sifae e W g 9
Aferafiar =t a1 ot e €
(i) < foreht o R S Rt shefet w8 & SRH Tedt A o e R eifeafian 1 omg 9 o6t €, S O
=1 3ifqq IR@ 1 a9 g |
A3
HaT, RSl Wit iR ufeds & e
12, WET @ TG, i, Fefefd, frdt e a1 = & Y stfieia T SR T8 T A1 I W
T 7&Y § T IR SUH TH SHaM sfafde g S o g gea-gng W s e fafafie w1 e
13, wrar—(1) su-fafm@m (3), su-fafmm (4) @ik 3u-fafem (5) & Susel ok T fafade qen arifds
o, S &€ gN, SHE-gHd R SN 8 b, fRe a1 & g gu o, o, sifshil a1 el % gkt wiel % fag gy
SAdl gt SR ot e & offel weart & wehR o Saedn g W@ |
(2) SeSdl G U S W gl SR STead B St o g e g weht iR genfeufa, sifuemfat
I FHHANRAT o HeA RETed bl ST |
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(3) (@) gt we a gaaam o fordt gi=a ST =1 = i SIsedl a1 e A1 $9% JaTqH | 39
frgfea =t ai@ & G & WA AT H - SRl
(@) el I HIEL A oAq=E H GOH Hel 6iE < A A WA AR A HEE § ST
IREARe SASAN G e AT AqTHH H ITeh! SUSAl & HH § ITh! TUMET T ST
(M) el < A Ak e SRRt A1 HHE U el wek A1 Tha § Hal %l gHH Efy W ¥,
FIfEd, qea! TSt A1 AaTHH H k! SItadl & HaH  STaenia s |
(4) e At it g | Yefed! & SRRl A e i WER Svedl S ford Haer, SR A
o, Sehepit G9IT, 2 ool & U9 §. Th-2/17/79- RS, TRI@ 29 31Ued, 1980 sk g 3fTiepd feoman o0 € g
ufeerd YT Sa-HE St SH GRIE i S 1 Gl | 9, 58 YehR U] &1 S Gehtil o Tofi deehredi= &t safershrdt siy/an
TR o1 Lok qeshieiiel Wt feram smen STl 9 s g -
T TR T . 11-3/90- TSRS - 1, TR 22 Fe, 1991 | Teehrel Iol Feqfergre et et =1 aaTm e o
SRRl a1 FHHEIRAT St TR Sl 39 Hel qHM a1 & |
(5) foreht o1 o €fte) syt stferpfat o o=l &1 e Sadr fhdlt et o1 a8 § 9% 99 & 96y
ITeh! aTETed Y o Hew & Wil o ¥ B
g A AR A1 wHER S Rl erefed Wemer A SRfd yert % e1efH ol gu ¥, 39 YR erefed U@
A & Her TRER ST e ST a1 U Mol T foran & U vt g g iRl & erge | e sRfa
Yot & foru wfeud o7l 1 siie famm grft |
14, UrAta—asf gi=fae S% & fade Wt snuh R e sifer @ wHE R ug W e § g
AR & fawa & &9 ° 3rar 78 &3
T Sk W rfeeRTiEl A1 el i Wit sifafem e 29 & fEeEl 9 seid SRR g S T e @
STIEOT | BT |
15, WeATede.—h1E SATehrl =1 et S el =0 et a1 dawH § Tma= W e 2 fomn fonglt g
% WE1 98 36 YhN TG € fondll off §9a wedrerd o1 < g |
LT 4
TERUT, SIMEA S e
16. ferglt sttt ofik =t wit At 1 fawaR.—Ts SRt o1 e quisfas st = weert
BT SR S o e W e, qen o UE el § 3K UE T W S 1 SHe hReR § Fal i S W st o
el o g THI-THT W 39 TR U S¢ foeent stferentiian, steferor =1 fesor & erefie o qoemd o © |
17. Tt atfarert & hded—udieh Afuer TH wdeal o1 fded wim iR T e S s 9 & 9o
& Q= 7 1 e 1 G S H GHE 1 e | srevass e fae ofaria o ufter a1 v, e 3R
IR T W o1 FHEHT, Tieha hil, SEarasi 3 STTeral i Jemer 3R 5= Wit e it 08 o1 foo =it o &
HREAN ¥ Heifera e, off € |
18, Tafam 3T AN T UTe I T SR, —Tcdeh SR o1 HH=rt g7 fafaaai 1 9o we i
iy am SR S U St 1 st & g HE-Hd W Sd Wt Sew iR Rl o qrer, Surer 3R S s
S 39 fEu SC TSt stferentiian, steferor =1 feor & o1efie o qoewa o © |
19.  TIOEET ST T@H St STeadl,—Ycish S o1 wHarl s & Ael SN SHeh Goh! 1 aed Hel
TR ST T el TO1a Wepfd o TRl ST ohl Wodel o1 STedel &9 § o1 af Sl o fohel e o1 =1 deh &
FHHARGE ! Fohe &1 hOT S Toh T s =AMk A1 STE=ATIHR TR0 G TIRA fohelt STRe o STITe | 7 o a1 fohsdt
SIS AR G o190 el & Frefe o faafed &9 o T e o1 o= | o @1 iR et 2 o genfaffése siwon sm
FHAM |
20. ek @ Tl &Y U=l o ot STesaT —ueish AR o1 e doh o SHFEN TR Freagees de s
AT 8 ok & Tedl i W=ATd He o1 SATeehas FAE ST 3R ThR & SR, doh & Hoesh! A sudiems 9 g
GHTER 3TN HeeR | Ielldl qe Weemgdsh Hm |
21, 9g, A senfe o i —(1) # Afwr a1 wHarl, 9sm Wiwr & qd wsl & fam e
THERYS 1 el 7 STafte YRR & 99Rd 91 €9 § ST WE 1 U §9 ° A1 A 91 Haed 91 99 T8l o |




6 THE GAZETTE OF INDIA : EXTRAORDINARY [PaRT lll— Sec. 4]

(2) = ATRR A FHAR, HeH WEHRT % gal A & o1 a1 3TF Fdeal & HEHEYE® oied o f9am,
et yamo, SfdfasH =41 w1 3= seiaite meam § o1 frdll oiw § e o1 g oo forem 41 oan 9w 9 4 Tt
TR 91 TRt Srrafies =1 g Wi 91 IS S e, TSI A1 el S SEeh! U< efed W SEeh s |
A S TH Y A AW A BT S AW Y T el HAT |

(3) =i Afaewrt I FHER fRdt IS A w1 HiE g @ Sifedt W wie R T8 wom @ wam
IfereRRl 1 g STgHfa o foa1 forel e SRt 1 e T81 O A T8l HACT |

(4) =1 AR o1 FHAR, H&H AMURRT o Td Foll & o1, his &Ik A1 his T9H qisd Al FSeert o8
T AT AL, GHIRIG HOT 1 HAC

W AT TH GEROT A1 SRR A Gk S qUid: WiefeTeh, shellcAeh, S=ieh, Sieifurh, Wiwhiaes, Stk a1
IS e 1 € % foaw wed 1 erdan &l e |

22, IfyeRil a1 = FHEISE & SET O HRER AT AT e hiRa & 39T | W g1 o1, —i
SRRl o1 T Tt amedt foramshatma, FsM o1 Saferd =8 98 odfdeh 8l 31 STodiTeh [&H WEehi i sT3dfd o o,
THR, AT A1 HIT & B4 ¢

TG AR IS AT A1 FHHER T Ho{ & o1 SIS |rIfoeh a1 Id Wehfa a1 ferdlt |fefceh satreres, gfaes =
Hiepfa Yferek, enfier =1 QISR Yl 1 IS w1 T<ehal TS0 SUH To19 Hhdedl H 12 a9 T8l el & & 1A
‘eh_{?ﬂ%:

T I8 AR foh o TH w1 TE HUT A SH YRA T BN A7 FarH iRl g SH G e ol e fean

Sl
Wt —e fafrem & yaeH & fag,—
(1) Y AEHR a1 HHEN (S IHh Hed I s G fodl IR A1 FHRAR AT STHT ATTHIOT A1 FHHTH
ATHHTOT T o1 A1 Yl | O I E Sk Rl A <,
(2) e SATHERTT A FHHEH AR 1 36 IRER & el I5& & SfHanea a1 35 Ya&eid & FHRaR &
Tre W g AR A1 HHER FATS il © g9 T Em w1 o7 wwen S,
(3) IE rferepr =1 et Sk k1 gd wod o fo, 310 9 del & Frefe = faam fandht S o1 fopedt o
I, S HEA ST, 1956 (1956 T 1) a1 acqqd Yga fordt o1 fafa & swefiw i 9 &1
e € A1 IS S0k Faer o foru ferelt Teerr) |iegel & TSregienton, Wit o1 eier o 90T =Tl o ¢
T FIS SRR A1 HHAN TehRl GrdEel STaf=m, 1912 (1912 &1 2) 91 Td9a Yo forddt o7 fafa &
37efi Wi Tt Tehil WTEe! A1 Teehit WiaTgel ATeieantor sTfafaam, 1860 (1860 T 21) A1 8w
WO hIE e fofer o arefie ASgiena Serfren, o=t = qd WiEsdt o Wi, S=1EA o yee |
7T & HH;
(4) K At o wHER) fRe @ frem o1 fordt wrede =afead 9 qam Wit 1 d5 & fam 38 gm
e T forelt v & o i w19 WeR 78 &3 |

23, i SRR o1 e oA erAfa & whden ¥ eruRtaa W& g ar suRwfa ¥ facisr & wem—
(1) =1 ARt a1 wHH=r garg WiEeRit S STAfd e fhu fomm o e @ stufierd =& g, 7 & St =1 gefe
1 S9N W Seh ol Teltehrel fendlt Tarfehean soaaredt o fondht Sfera Fafenedia womor-us =i fe famm srqufierm =& &mm |

(2) IE sfusrt o1 =, S g & fo a1 ol gt @ sifuss e W erufterd Tedr © UE eufiefa a1
ek TR 1 e o forw fopelt 9 oI o Bl T SRR Sh1 SRS T B de UY STIIHTeAsh S i S g S
a9 WfehTt STFERifua vt weh -

T T SAfHN A ST T FUIEH B S € o sifeen a1 et srufed s @ A sifue SR O
Rl & STEfA o S 39 o0 § Sl off UHt SA7ufefd A Afesh T i AT Y Fehw qen F_er 3 for ot
sTafeefa = sifeen T ol Wi gt g fafTafa srf |

24, TIE W rqUfted &g AR 3R FHER! 7o Wt g R fa oTon geeArerd | Td R erqufeerd e
M —

(1) IE vImen STHshRl/emen 1 YoRl ARt i 90 H, & yaEs a1 qevaes;

(2) o <N H, Yen SAfRRl/AE w1 g St |
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25, IUBK 3 BT ol WehT T ol Ufauer,— (1) iE ATl o1 = 30 qReR & frdl e i
Il A1 SR A1 ST & w1 3qe i weikd fed o safa 1 S % fRdt geew @1 sae erdiey R
AT 21 HHAR hl FHAR F STER TWHR T8l Ham |

(2) = AR =1 FHHA,—
(F) @S &I AT A IRG FH, A
(@) i o genfefa, fordt g =1 aX & Aar-faar =1 TReh 9§ Yea: A1 STced: Wi FEl |

TR, —:H fafem & gaieH & fa <8« 1 a2t 31ef ghm S <est ufaus sifafad, 1961 (1961 1 28) W W0
2

26. T, VI TATE W HeaTSH,—hIE AHRT A FH=rt freht Heen & e, R, ufayfa =n foedt «ff yer
1 g 1 HEaTS T B
R 39 fafam o =61 i ara fret sifasr = she=md &t oo st ffy 6t ¢t fa 5 fSoeet g =01 & 9
% HEWEYEh e w3 | wfaus s arelt T gwel S |
TETRTuT,—3H fafem & vaeH & fau fordt Seen & wres, TR = wfaqfa =1 fofdl TR &1 9% & IN-aR) %F & A
foreRa T 1 FeaTSI FHE S |
27. SUR A A1 SUR o o fafrasr W frdem—(1) #E sifosrt =1 we=r) oot Safeama ama 5 —
(i) o197 %2d & fhet 95 i a1 fordl st a1 fohelt TgerR 1 fordlt arefieeer Sifehrl o s
1 e AT, Al b1 HTH, B, FHE o1 Geen =R o8 g 8 41 7 & S S ¥ HeTeen
et B, et et s o @1efi ST whi STl TEd B A1 30 hed & TRl T Wi SHR
3 A IR T R AT AL W,
(i) fom forsdt ff = forelt wereh, R =1 fasfa 1 o9 =1 foasha fohe o1 79 &6 &1 RO H =
I 01 A B I B
(i) Toreht Srg o 9w oF & forg sHo SUd e
(iv) <% o ferdl Gores sl oot folt e ® oF SR 31 a1 fafma o, @i yos a1 i 31
wfagfa & wa 1 foha o T Toes & Y Afmd aer HE; 3R
(v) Tt o= =afe ot o areaanstl w1 SAfeRrTa &l § TR <1 A1 [ard Wi &t qa STgAfq
% fqama w11 9 o= =Afe &l TE ama o &fagfd & faw &R &

T e SRR O HwHar! fhE AeR a1 =fka 73 &1, fa7 e & &8 81 W 1 fived
STEITAT 0T = Wbl AT THRR T Fehll AT FEATTYAE (ol SATIRI | IHR WAl FAerd L Feh a1
o fsft she=mr ol 18 AP ? |

g 7 3R 5 e srfersprlt o1 e Rt Heanr Yo G st o9 Tee @ 9 w1y
T A1 Rt Feahil Toad Tiared! foraeht o8 996 © © 31 998 g ferw e k1 & gew | wfaafa
T R |

(2) g ferepTdt =1 FHERT faren snvanfae SHonRdar 9 5= o fog oo f9ei At 9§ 9ee R |

(3) IE sAfershl = HUERT S RUAE § Terd WY sl STgeien 30 S @R 31 fegwsw i eret feafa w5
TEia foeroft <m oiRk foeolt & gz yaf¥a sam fo erat feafa & gom & forw sos g 0 suE Ry s @ € |

T RIUT,—3H SY-Tafam & JaeH & fau fedt sifoemt an =) i 5201 | 811 98T S :
(i) o SHew Hot S St qul GRfera € SHRT o1E A & foT GRam daq 9 eifues @ o= 8

(i) =% =g vdita g1 € fo ot gfergam gva & fiek o1om saferma Sidl o 3fR erafterd =] =& ot e o
TEd g, 39 FO 1 IRTaed & § srqued 2, 9 | o i orafy & ofia Hor 9 yafkd e |

(4) I Srferht =1 SR S 39 fatrEm & oreie faen faerof a1 @ =1 S fafea foeroft 93 & srawhe @ @
71 ot gfergera g = “fieR o199 ol k1 GATE w3 § eraHed ® a1 fopedt fRanferan = & g & faw emeed faa
& T & forg g e |
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28, WH 9T TTER 3R Hoga™ Gufaar.—(1) Toish AwRt 1ot Teeft fgfe W sot sfeat ik <ifae
1 Freferfea = a1 g0t fafeifie 38 g faRoh Sm—
(F) A ST TH G A IHh FHZd h [hH] I3 o AH H TACR FafA S ST ToREd a1 3T W= q
IHE g AT o1 U W A G €
(@) 3Es g forea & o1 S ®9 § e 41 I o1 SHe g enfid 3o, Teai=r 3iit Tehe foas siqd
Sk s ot 7
(1) SHS g fauEd § o1 WA w9 9§ wiHeneE a1 A 71 39 gr eiiid 1 S Hath; i
(9) 39 5N ST KU A1 374 A
g ferelt rfereptt =1 <o o W g4 fafvaml & IRy i R w1 S i G ¥ Tgel | € § & fafteei & Ry
FT ARG W 1 A % i faerer 3w |
(2) Y AR Todsh o o 31 W i Ik a9 & 30 ST W T Sk oh1 TS Huft shi fereroft < |
(3) i AR Tard WIfeehl ol g6 Fo1 & T9ard Tl see o, foshal, SUBR a1 e1=3e a1 a1 870 919 9 1
39 FH2d & fohel ST TS & W | HiE TER FUfq 1 31Sd a1 391 e &) & ¢
T AR 5/ IW FerH Wit 1 qd STAfa o=t grft,—
(%) 3Afoeprl & el U9 Heer W o el st & T TH1 i HedesR fonan ST €; 1
(@) ar=en et fafa =1 eafaure sqer g G Hedeer foran S @ |
(4) Y ST, IHeh TAHETE a1 3% G o798 | A1 3797 Hhed & fhdl STHd 958 & M § =ifid
ST Gufh o Heiferd Yesh HeaeR i Raid, afg Tt wafh 1 ged 25,000 € G ik B 1 Terd WifthRy e
T AR T HHTRR —
(%) Aw & WY, IMEHT T Y Gag W ol TRel safe & @i fopan s 2
(@) sl Frafia =n yiafted e & wem 9§ sr=en fhan s €,
T & WTEehi &1 g8 Aol S1fuTa At B |
(5) e 3u-fafem o foret am & B g o, Wam Wi, wremer 1 foRr smew g fohet off ' W,
el SAferenil =1 FH=R! | 39 STRw § Fefaffe safe & $fiay, SHeh g1 91 SHeh! AR § #1a o1 305 o1 36 Hgd &
fopelt e Teed o W w1 UE ST A1 €rer Hut o forqa @ik QU faeron, S 39 ey W fafafése fepen SQ, w1 srden
T HH SR IS Sfoh gRI T S1deq w1 STt €t G Terewor § U wiem =1 i o "o 2 fes g e wata it
T ot |
29. Taarg weet el —
(1) (i) = e =1 we=r fandt T =t 9, fraen afa =1 gt Sifea 2, foare =1 foam 1 gfes
T Ham |
(i) IS SRR a1 HHER, 3799 9fd o1 S9! 9ot & Siifad @d g fordl =afa 9 foeme &1 sam
71 foame 1 wfagr T8 &am ¢
T e Wi, A ST 98 qEeE & S 2 o —
(%) T foam T siferehit 1 FHHAM IR faaTe % o1 UeiR 1 An] Wi fafa & e1eie ored €; iR
(@) TE FE % foAu o7 S8R &
T a8 U9 Al a1 et & @ (i) e (i) 7 gefaris o ¢ faae i & =1 foams & 9o 6 9 82 <
T |
(2) w1 T P = AR, Fe IRd T Tt e st @ = el safe 9 forare foran € =1 foeme s
2, T Si%h 1 W 94 T T < |
30. SRUT T ATUTFYeR 3T & M U¥ Tt srfarerrdt o spdermdt ot vt — (1) et ©8 sifaemt
1 AR Fi, 9 ama g et fafe 1 gfshan & sTgeeer # ko1 & foe = fhet sToifees oTY & o79R W fiRmR
71 Trreg fopan el €, @Ife wem Wit g1 v e o wen © o, genferfy, susht fiRwar sivan e e &1 aka
Y 39 q@ qo A1 G St <A S Hewm Wi R s, et o1 Feiaeie wwen S
T 39 3Fafy 1 e forge fore S9 wEn guen S ?, 39 faftem 46 o 7en fafifie ste frate o gew e
ST |



[9FT lll—@vs 4] AR <kl TSUA ¢ SAHEIRI 9

(2) su-fafem (1) & orefia forght afeepr a1 = =1 o 1o 1 G SUs o iR 9ol & quEisE &
AL BT S A 1 aRferfEl & R iR 3w fafreea i gfte o weeR fohan o Rt st sy o g ge w5
3TafY % &9 H i ST 91 2 I AT ® ®IH ¢
g qU1 S SR 9 et qeft orgRd B Ak U stfust o e i —
(i) U safy % R <G W U S ; 3R
(i) |ft SRl | <o R & S § A1 gam e 50 39 Ry 9@ e w6 @1 sge e w6l et
FE HT I G I GerH TR H1 T8 THEE F I 2 TR IH T S SR 6 o &Y qrEn e ©
e aRomEeaEY SweRt fRig foran = o |
(3) (&) =i ARt a1 wHHaRt 99 9= = fafrem 39 # faféwe foredt s wnfea =1 <rft gvm afs 3@ Ho &
foTT FRETE ST S § A1 T e 1 fagRi e S § e wem w5 @ § A
fek sterman siadferd © a1 S & el kel o Heifd © a1 S | feen a1 e g Sus
el o e & G § €, 39 aea G e w1 73 Freems @i o sifuesi a1 we= ®
SEGHRT BT
(@) TH Tg=Afa a1 3= i 3UE HREM 9 § A1 FIgay S8 S Hi aiE | siferifad i S wene
3R U enferivn R fafem 39 1 g o @) T&F e |
(4) e ot srfererr o1 sh=r o6 Su-fafam (3) & e § ueegd fohan 7 © oiR Swea = gr
Haifera qrofafy w1 sTar w1 e s @ ol stfuep =1 FHHE ) <rve R S S 9wl 59 o H Gel § wwe #
e < |
(5) el ferelt erferehrdl 1 et ot SgSt § ruteata gl & forl @ o1 gt & S Sruredfd o1 & fag
1 TR AT & IR W 3Y REAR fore ST a1 deqwa o ot fafe & orqeno o s feg fhg ST & R 2,
Tl fafem 23 & Sueer of o e iR <9 fafam & waiem & o 3@ sifusi a1 = =1, genfefd, ged & fom @
Wi STTAREIT T A1 3T 0 & R IRferfaal & o161 ¥ oo et & SUU STTUMEd T JHT SIa |
31, TerEifa ® 9 om 3 fratem ore & fon ufata,—ie sfusr =1 o= amita =1 el astfas
YR § R 72 o A1 faurh fem, wRafas, e afeg o1 fen 9 =0 ot o T fea & ves & ® 9 H
fratem =&t @2 |
32, wHfdua G, gearel anfe W winfea 81 & fow wfaa—(1) =i o St siifies faar
e, 1947 & srefi=mtd sHHR T & —
() o & UQ wH=IE &, S AffEm o sref=mia wHsR 8, frdt semm oe o1 a1 08 Fed o6 &
TR 1 IS A1 TREN TG S A1 TR a1 WA STl ST TAW € ° A AT Y ¥ TeaS
& BT A1 TR o W |
(@) Ao He il A1 Sk o TRl o= mHE R We vl o Heiterd fore Wt % wee o, fret gehr
TEATA I AT &l T A1 ITHT TRl TohR | SOOI 781 M A1 36 Hae ¥ fopddl fewah, sTgf=a
1 ARTE YA H AR TET @
(2) fodh T weard & dea o, S U@ U 71 U8 W HrEdaed il @ S HHHR w1 U a1 g 7 8, 7% faftm
off S9 GHY qF AN € S qh TH HHER T STeR U A1 9% R ke H € |
(3) I HHuM fordt TO G0 H1 g TEl B A S W U 32 A fRAhey IRd YA S
SEEdl, T4 1 geen, fadeh T & e Hsfqut weiw, ol e, arel, sty SEuw % fed & gfaegd 7 |
33, WIgA M—(1) I AMRR 1 FHHAN, TgH WEw & & 7uRd & foam, fad safw, afafa o
iRt gRT Hefera forelt S & deg o wex = < |
(2) @1 HE gERA Su-fafem (1) & srefi faan o @ ool i sifumi a1 SHe=r Tw e 30 999 9ra
TEHR A1 T R AL ok 1 it a1 fohell shiers st feire =&l s |
34, QfyeRTdt oM HHERT & T | HrEwA.—(1) FiE ATRR A FHHARI, T80 WHFRR H 96 G980 &
foam, =h1g Al = fosE S1fee U 81 s A1 IS NI TR T8l UM S1efe 9 T # 91 fordt o= SAfesry
I FHHAN & T H SRS R a9 91 kR § W T @
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T 39 39-fafmm &1 *E 9 ffatea s ar] T2 ari—
(i) et At a1 FHut & I 1 21 fordt 31 1ot o1 el &bt Yanfgia a1 TR & STae )
71 fopelt U =t & forg e et & o S &6t 9 3ie €, i gRed €9 9 wEae 3R ervEis
T 1 FE AR TR TARKE; S
(i) eAferepia = she=nia & S grRI STt | SR T8 HehR shi et |
(2) (%) > At I FHAR fordt it 1 FHER | 21 @ I §9 9 A1 AIFL €Y 9 906 A1 J91d
T 39 forelt fasTE IhR wARE & faw =€ 37 & fo safa = srea ==& &,
(@) = MR = FHART, fFd o U are fordt Al 91 FHarl & kR & fau foedt qegadt
71 f1=1 I & STl o A 9 fosE kR & fau =) &1 9Ueor e 3T |
35, HATSMT HTAL—hIE AR a1 HHER, b | SUhT Yal § Heifera fooai shi rerq s feal i M e
foret aftes Wifereh™l WX h1E THTes A1 37 aedl Y9Td el Searw o1 SeaM s Y41 el T |
36, I —iE AfTRRY 1 FHERT, Terw WEwRT w1 8w & foar, fRe yeR & frdt S2ea & ore
H el a1 Uehi ¥ whig Y e = 31 Waiell % fotu ehg § = o ®9 H AWl & fere A T8 Ham a1 39 AR
TE M AT 3TN IHY W Tl Hedg &l HAM |
37. UIEeh AHART &1 SUNRT—HE STwRt a1 et —
(%) 5@ &= o qoqmg OioR B 39 &9 H wes ud, Sl - or i @ weifva deaHa wew et
fafy =1 Tden 9o wam;
(@) o gFA & IR % SR fendlt wiesh U, siaferat = o= i & gore § T @ oik 39 a
1 R HrEE o S T fenelt oft e soeh shdei o foare W U9 ua, st = wmiE ga
fordl YR § 9 A UE;
(1) Terelt HreSTeR T W TRl wieesh U, S, o Wi % susi 9 fod ww;
(7)) R i feafq § fwdt gt Tam w 3ufted =& grm |
0T, —3 T & wiom o forg “ Hresien T " 9 g G T 91 9RET ifd 8 STl Siar =i, 99
T AT THH ST YA Y Wehell © A1 WoRT i ST < Wl © |
38, M SIS, —h1E AR =1 FHHER FrEfeeret W wE T w7 Him st fmdt St % 99 Scdied *1 *ife
T 3 & |
WU, —39 fafem & yaem & fog ‘4 Scfted” & siqia Yo &9 9 o1 e &Y 9 Fefeie
el Afieh &9 ¥ HH Feer it —
(%) T wef 3R vee;
(@) A =18 A A S,
(1) A I eregfeRE;
() HiE Ivela Tifec @, =
(T) et IR, At a1 TR-HifEes M Fepid 1 =R |
39, IR, —39 ST & QEH! faf el W ufdee 99 St fom s 1o st o1 she=r i 9 fafae
1 AT HLAT S AT S SUE, SYRerdn A1 ke Y e € A1 S W e il © Sl ook & fgal o oIy g ehnes © A
IHH RN & Torier ° € A S ST T HIAl © A HER % Rl = hed b1 et ©, Frfafea o 9 e ww
1 e SNl 1 <R B, S —
1. SAfeeTd .
() SIS Infean :
(i) affHer e,
(i) ot g & fon aagfg faenfa & = Ahe;
(iii ) "R TehT;
(iv) SUem =1 SR A7 N ok hi g fomeht ol ortg el a1 sge 9m 6 SyafsEt a1 T e
THAl O agel S SHE uid v §;
(v) It gora & o & o | sMfye i s1afy & folw 999 Ja9m & R Y % =2 |




[9FT lll—@vs 4] HRA <pl TSI @ STHERIT 11

(@) H&g i :
(i) fafrem 39 & 3u-fafmm (1) & @ (F) H 78 (1)H F21 3qated o o fwe faffis=
fafe & foru o JamH o 39 oR H ok frdul afed FreTer wehn a% St R sifaer
et S BT e & SR Aagfgdi IS UM = T IR U ey w1 g W
I ITF AT I ATE TG I TAATT LA 1 IHS SN A T SAM;
(i) 7@ I =1 9= ° &H;
(iii ) eAfTem Yenfgfy;
(iv) e ¥ g™ S S et e & foe frdan == g,
(v) v==gfa S 9r=ra: et e & fae fRgar g
WU —3H fafem & v & fou, feafated s mia &t wife § 7680 e, steiq —
(i) Ferdt srferenrdl =1, 39 o< 1 Frgfer & FearER, st sea oo e 2, faaria e 1 when sl s
T 3! TR o HRUT IHHT T AT 3 Jag(G i ThT;
(il ) TRIARIE IR A T I % SR R fmdt ARl & THg S0 § ST IR TR IagfGal i
RERIE
(iii ) Tt AR 1 3H S=U@ IS U8 & folu LM HaeaqR 7 <1 A1 W=t A &, g fae a8 faar
T B T B Heh Tehe ST foIT STeh A W o9 i & UvEIq 9 STUgeR U W §;
(iv) W=fa & e wfaua erden & 90 9 8 1 SenafTeh FEaedl & dfad T S RN & fae g
SR ST =T Bl Tl A1 TR BT,
(v) 3= I a1 08 W TAAGS fhe AR 1 39 o9R W fF 39 foa=mo & 9van a1 38 TR 9
TG JHE SER T T S IS a1 08 & foe STgage awen T, Fem I a1 98 W fden;
(vi) ufteten =t srafy & SRE =21 SEd 3fq § foret o I o1 1e & forg ufteen w e foreh stferenrdy =1,
gt Tgfea & faeml, o1 fromi sreren Ut afieian ol wifdd e aTel STRRl & ST9R 94 3 a1 18 W
Hfdard;
(vii) gfafgfe = foret st o1 9% go di7ed # gfaadd;
(viii ) et sifereRr st —
() forght Gy =1 AR & @129 @ er=ren ereomelt Rfgad o fgaa <@ eafy =1 guifia R, fgs fog g
Frgea foran o o1 w9 9d et i & faed & sTeR;
(@) fordll Giferar =1 R & o1ef Frgfem, Tt Sfoar 21 R & FeeEl & orgem;
(A1) BeAt & 9 & FY H, Hal I FAICG ¢
T faftad 39 & 3u-faftaw (1) & @ (F) & 78 (4) 9 75 (21) | genfaffes et i qad
TR g0 @ ek SAERifaa T8l ot Sttt st qes efueni i fafed o frefatea gem 72 % < s —
(i) ¥ ST R KT I I T SR W T I A b AR H g fwq T
(i) 3™ go1 1 Wiftd 1 A ¥ 15 &7 1 ety & i forfea o gfewen 1 wem TR w6 & foag
g STaEY 31 3R AT gR Weqd URRen & oM, A IS 81, W AR % gy faen
foran ST
g 7% T o fafiie yq@ wfcal o 9 fodl wif|a & <1famao &1 &8 SRS 9am oifdesd g
fafea wa o weanafia fordt smewr & foam, & fvan sTom oiR fafed o o1 a1 s1R w1 foxfea g
far iR erfersrt w1 T famn iR 50 = & fer fam o6 SEe O/ 3R =1 IRl o1 S¥R 34 31k @
T YRRen 1 g ST W, TH1 hig 3T_Y UIia 78l fohan S -
g I8 R fom e s T s, Aty —
(i) af% @ amel H Her=R Gifed & ST €, o 1 2T S a1 USefd 1 <8 AfeRifud e 1 e
T g; ok
(i) S = SRR i FHROT TAA FIA TR F 2 o SH FER 3R 3T 3 BT Yo G E T Forwrnn
I8 T8 FIER & fore < € gehm; @i
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(iii ) fereRT = YeiferT HROT SIS GoAl % 79 S H WF & <9 hl sl § WihR H o €
FHEAR :
(%) SISt i
(i) uRHe;
(ii) s foreg wfene fewfora sifafefed #7;
(iii ) ©% A 9 M 1 1Ay & fou daTgfs T @
(@) &g i :
(i) S
(i) =9\ 9 sk *i s1afy & forw aagfg (Ffgan) I wer;
(iii ) forere Tt =T <
(iv) 3% I FHurigs Afemad dad= | 989 Sl € df & o i ifeehan sty 9 el
@ WA d% oad I ST
(v) T ¥ g SIS et e & fae fear e e,
(vi) tﬁ?fﬁﬁlz
T Hed Wi g fafem 39 & su-fafmm (2) & @ (@) &I 78 (i) § 7% (vi) ¥
Feqfaffes q&a il a9 ae SAERa T1 i ST /& qoh—
(i) omevr wem Wit g fafed o eeaefa 7 & iR w@ wiE Ry, fafed o o
(3TRdT) w1 ferferd for fomm ok shefemd = feu fomm @ik e fepw famm wiftg 7t feren
ST |
(i) =0 fofea § SR (IR o1 SW A SR T 1 Fiekell i i Ferer SFTael Y&
T R e S R
T T8 SR & HE W BT Y STwIhar T B, AT —
(i) =emR v 2 T afx aifsd off € S 2 oft S 1 v ge S A1 Ui i 5
AR 6 1 & ;@i
(i) < 3 FTER I FHRO ST G S € T 3H FHEER R 39 <€ R gu i F,
fSreehT 8 TH R % faw e g wehm; iR
(iii ) =R = g RO TS G & 7O Sed H W & S 1 Wesl H WihR w i
(

40, Yfshar ot ST, —4e™ Wity gy fafTam 39 =t stdamst = stforcrs forar < gsm —

41,

(%) 4 o qea formeh SR o i o1 = o S stferifud o6t St €, =rererd =1 9 =Ererd
o zerfia = fean T 7; W

(@) Tl A o1 FHEr 1 SEE AR & SR W HgaEy SeE T 8

(1) TRl AT 1 wHER R g T e ;W

(%) e ot 31 hRor | Afeehl o1 FHEwR 1 TR GG 3 S 8 T R A

(¥) el Ffaagad w9 O fafram 39 & s1efm fafafis wfsan &1 wrer e aren 721 2

T fafem 39 T eTdamstl &1 a9 qeh SIS 781 fohal ST Heh Nl STal o UHT i & RN i folrad &9

¥ erfufafen ik i & gmet weqa F&l ¢ KU o € |

STl ST ki TRt ohT T, —Te™ Wfeeh i, fafea &1 o aremor =1 fowm sewn g frefafed =t

YIS Y FehiT—

()

SR 1 <M T, 1S T AT, S 36 ST § S=aat oaaH | 7, forae foeg § srfanear smey
H1 S 7

(i) =wu=r ot <3 |, faftam 39 & 169 9 w1 & fau e At .

T He W 79 feraenTsh R § ek | e fendt U erfreRrd st A e e wen, fwe
feqfa 9 erfereprd, <t ferdlt ot Teeneti @ wfaffi W o 7, =1 1S i Aok St 59 sifushit a1 weE
Y Sea@ aaTqH | © frwe faeg srfarfear sy &1 7 2, 2
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42, W S —3A fafeml 5 fod 9 & B ge ot Al ot seT § fia=-9= Il & < Afeerd 1w
AR STea Tk HEEH HY €Y Y S 7 3R 37 A & g STenEHTHs wrEanfEar ST S 9§ S steAs
1 98 T ¢ T Armel o qeAi IR aRfeerfaal 1 e o Ted gy S SR e S ol aed war AT T € e
e @ eremer 78 FRw 3 g fon sifued 1 oo g Wi, sidie s ofR = < Y Sred wee
Tt BT SR S o foreg TR ® TR SE Y S |

43, W el —3A fafdl o fedl o & s g «ff fafatea 9y gl an 314 S8l a8 sifaene foen
STl @ o stfereptl =1 she= o2 STTeRoT <l < urE e €, st —

(%) Wi 78 tfmed fran S © o &g fordt e o1 e & o eruifaes enfea € a1 sEd

AR HeTER o1 Hed HIId el & o1 UH SAferal ol Wed STuferd @ Sl seh & STTeehil =1 sheier e
& o1 T 1eae 1 T | iRl 1 S S gR1 GaersEe w9 9 T A S g1 € 9w it
1 ST BT AT S T Fo1 Gefshell S 21 TH 217 Wbt <kl Gt S et forereht st gry
STHIA foham ST

(@) 4% sF=awor it o W fER w3 & 9= 9em AEsi w1 98 a1 € SR fw i a1 see
% foeg STNTHTCH el IRY HT 1 Tg YW 241 HHeAl € ol o8 =91 RO = Tashdl &M
1 T 3T IR &, ST T8l 5 9Ha-99d W 39 (i fafafvea fean Se, 39t 75 9o o & fag
T =N Hafea AT A HHAR & [a%g STIRIEAHS hHame] STRH T S AM6q, IS Hqehll;

(M) AfE, Fefearfa, H=Ta Fashdl SN a1 TH 371 WU & 9ae W fT9) 3 & qear 9&™ WiEesRt &l
Tg 19 ¢ T Gefom seurt & faeg Semancas Sl SIReT w1 S Gehdt © a4 fafEei & e
Sia, faurfa si= ogea o1 forddl o= U9 At 1, 9 $5 Faskal ST g1 36 YA & fag
Amffdse o s, gt s wh;

(%) fauria ST STa 1 s Fashal SN g AR His o7 Sl Had Wieenrt &l 7o {are
TEA HT;

(F) wem WiEh, T R S Taehdl TN 1 STH! Hag & fa owiftd wam o o=, genfeefa /g
TR =kt feRfera feran STTQ =1 fopw ST 3fR faforem = erefiv fafsem 39 = erefi wnfea = e siferifta =1
LK

(F) Hem WHRI, S5 Faehdl SN i e W foaR w3 & qeanq i ARy wam |
TERT : 39 fafom & ASH & fag forddt SIfesil a1 e &l 9t STeR0 &l Sl a6 THe1 ST 97E 98 9eER
feemeor atfafem, 1988 (1988 1 49) =i €N 13, €1 14, € 15 3R € 16 § AR ST MR 1 Fed Ll
? 71 9 rfad yaEeH & faw o e Gf | S wan @ @1 9 orfud A1 g ’q % Wy 7o wifsEl 1 gE e € 4@
O wfeRrl o1 WA e W forRd Tean ® |

44, Tafuer seaam = faftEitaa w0 @ o —7 fafd & onfw foadt Sfe & weml & foag #iE
SRR a1 FHAR, FeH TR i I8 STAfd o fo foret faften seamd 1 faifsa 781 & |

45. VAT & T ATIMTEAHS hrdarieat.—(1) s Tl STferprl =1 sHH=r, i =R i SR &
YR W A ei iR i rferafiar 1 o11g 9 T ofdl ©, STeTesh hrEaEal & we] ©H 3R 3HE Ry @it
39 W AT TRy TR i % fafere yHeH & fau eifuaftian &t o1 & qeer o o1 § gwen S |

(2) U@ st 1 SR S e €, siftafia S i % geer # sty & fag i stem fate
Tl 1 91 8T BT |

(3) U R =1 =N, e g SremaTcae Seam! s &1 T 2, sifeafia 1 aie w gar # 72t
W o STRIEATCHS FIEAE] 36 Yo =ile] @M |l Sa qoh hraedl Tara & 81 Sl oK Sus dea o sifqy oy
R Ef o o S, 9 gar ¥ o |

(4) @ iR 1 HHEN, o g STemarcre Sdam! $IR i 78 7, Siferafia 1 e & e g
A AR/ T W T B SR HEeE 9 B R 39 W eAfam ke wiika e a% e sfgsy fafy (didiow) o
3 W & g % fgarg fhat o Yanfgfa sl & S 1 §hsR &l 80 |
WeEteRoT : 39 Tl % el & fou faemierRr g2t 6k SusH & Sa S G e B, ST
Tl % YU B SR warm Wi g SAfm SIS wiia i qeh ekt S Heh T SR hER] o1 e Warm Wit &%
ST TR & STIER fohan ST |
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46, Toreiera,—aem wifteRtt g fonelt STfereRrl =1 shei=md) st Ferfier fopan s @b o U fefar i ety &
R rfereRl a1 SR Frefofea stem frafe o 1 gehar grm, steiq —
(1) fosht sAfeentd =t qen o :—
(1) HeA of—
(i) Tromm & 9ga 99 99 ® 39 &1 960 W fa=9r fFu a7 39 9a 9 =1 & f@wE st
sfererl, frciam i aRi@ 9 qd o1 e &l STEI0 AT T O
(i) e srafy % fo,
(%) el w9 §% gR1 fauria dR W &1 S g6l SAfwd & 9 gol Idd H Ye TR S
iRt e 1 aRiE ¥ 99 diE i STl T T o;
(@) el S fardlt aed eifshor R st St @ =@ el 9 9 & faw get o 1 T
foeTé 3fi feter =t 9w smafa o wh o2 &1 (Y);
() T :
freiem &1 90 erafy & fau, afk i€ @1, oo s & fogm, 9eme o iR o= ol | G
fafem 46 & Su-fafem (7) & @ (F) & 7% (7) R (70) ¥ For-fafifie wem 3 %
TR, a9 < R A1 AR & 36 gt st an] 3 W S S
(2) wHHIA
(1) HeA of—
(i) fiorem & vgal 1 7™ § |9 &1 ghfd W faur fF fom 39 qa a0 &1 & faere st 39
HEERI 1 efad ot qie & Jd ®1 TRIE i 7 W@ o
(i) vEqEdt safy & fa
(%) el 5§ gR1 faaria ) W w1 S € o8l 36 got 99 i e (Y2) S wHE &
e =t aiE § qd T aRE W W@ e
(@) TF T4 9¥En, T o, I fadrie S § faadd Safa wen a1 9@ R wfary
(wfafafery) & %R0 781 g B
() e Wi ot STt Safirshior gRY Akt ST ® SIR Se SAfreRtor shHE Rl stfrEfer e
FE % ek W agean € 9 W sifieno 1 R wiftd &6 e @ 98 4" % 9w
et & U oY & qve, 3 9 S of geeraeEd @, oI Stre o oo wde a1 sas
gfafafe (wfaffest) & wRo T 29 %1 <20 §, 90 aad HeF 2 |
() wT—
forctert =1 it et 3 form forsie s = fam, =k ¢ &, Weme e iR s s w5 o At
46 % 39-fafmm (2) & @ (F) ® 7 () R (T9) & Feeml § geon-fafifée =em 1 ae ®
A U W T FHAET b FHE Yol 1 AN A W R ST
T T ATEHR A HHAN Ta qoh STo (a8 9 1 A FT HT 1 AR 78] NN el qh
o€ TH 1A 1 SN e e © foh o foret e e, ReR, g a1 e | e o R
W T 3R T fAefam 1 staft & <R At i sifeshd an seart, Stot sifeafiar st oy wra
FHT % HRO] YA 81 Sl @ df SHeR! Yanfgia st e 9 38 *ig Sfta frafe o ge &t fhan
ST
47, Sirem fratg T @ agelt,—fwd sifusmi a1 e w1 93g Sio fafe o @ g siferd w3t ik
S g1 XU MU ergfasE wv SR s, afk i€ o, B weft fmvdt S aEe w S
48, Taeiem erafyr 3R weag fawal @ freuur—(1) Tam Wb, i siferifud w3 999, 7 fRe g
TR Tk 1 STl o1 sme=Y Rt St foate o @I 59 uRetfer &, S o U Fioem & fog a1 9 sty & forg faem
e FrersrTe o, ot o1 ofat Hew fepan e @ik afE wem Wit soa sr=en faffie e 2 o T +1g smeer ok
T2 feren ST@m et yeE AU o1 FHAR i TH St aig 9 1 Jfaard o 8g 91ed &Y |
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(2) 3 sty =1, fors SR i a1 wHH=Rt Feifad e 8, 9 S99 g a1 Ueed =&l ol < € e
R foE T Ay A sH T e WiHehR) S RS W, & €9 H WA SO |
49, 3TUTE ohT SATURR.—(1) T ARt a1 FHart 37 fafrei & s1efm i foreht omew & fovg U@ oy
T I ! A | 45 573 &0 srafy & i) fafaw 50 o sfeafea orde Wit i oTdie L T |
(2) erdier Tifeehrt eI Tl i Wiftd w1 aRiE 9§ D W whi ety & i a7l o fafresm s i
SR TR B4 |
50. *Tte UTfehRI.—ais oTdial frfafed & wme i S, —
(i) i<, STl seaer gam Wi 2;
(ii) oreae, STel HeTysus e qieewn € ; 3R
(iii ) wETIEE ST "em SAfHwR fafem 2 (1) & @ve (3) & 39-wve (iii ) & FA<ra Rk quea
g1 Feifia foman o =t |
(*RA TR B SR SATUFEA 6. TH. H. 7/20/2012- AR, FArfena, 72 feeett 20 fRwwiy, 2012
% STER T Fefed)
51, 37Uier et YT, —Ysh Tde o frefafea smdensti w1 arem foran smom, stefq —
(i) 7 dEag ®9 § g1 fore o) gerE oo § g k1 S ok s fasar @i erfaer
TEIERER | Ha BI;
(i) =99 U@ gt g Her iR Sefiel sfafaee et foent e foan ® ok 78 oo a9 o gof e,
(iii ) 3o efifesd g fafiese feen smem;
(iv) I8 FRer Fl AR 9 9 Faid 781 st ST |
N5
o 3T uw
52, el WIS 3 WaT B —g fafemi & Susei & o127 @ gu, oa 3R o, foreft sifersrdt = st
T T YRR F WIS B 3R Y O o 3ifaH wEfed i Se 6 & SR R T el i Sed T3 @ S |
53, el o 3T T GHTE B — TRt tferehr) = ko=t &6t Y ware g & A iR T 1 WEd B
AT B ST
g A% e Al A1 FHHE, Sk H e W USegd HY A S ® Al AR A A % S R 9w
TE=fd T ARG W FHG & ST
T I8 IR o AfE i AR a1 smH=r i gog Y W el Wit @ A a0 S N S9 uvened] akie 9 gHre
B ST et 9og Bl € |
54, IAglg.—FE AaTHE | dagfE, ST TN & YAH YT R A i g faffie safy i g1 W
TR BT, AT U sTaft ufieian S, T Y A1 WRYd @
T HE AFER A1 FHER 99 % yom K, fEY 7w o €, 39 I39d 1 @ 1 e 7 o, @6 9a
gfg @ |

AEATI-6
T SR USTRUT T THI
55. Feet & UhR.—31 faffomi & 3udsl & 1eaeiq, i Afesrt o v frefafed yr =t gfeeat &
fore ar g, S1ufq —
(F) AeRfETen g2t
(@) faermfesr gt
(1) S T g
(|)  STETERT g2l
(&) fasm srerftnes g2t iR favm g
(=) v g, 3R

A RN

(®) fagea st
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56. TEEl HSR A & fOTT WITaR UTTehRT,—Ta™ Wi o1 39 fafim s9& g1 wiftepd 18 o1=1 mfeery
fafram 55 o Fenfaffe fhe TR 1 22 1 T * o |
57. TE2l W FHI A1 geet U foRdt sifuretdt o shHwl SRt aTud ST wht Ifer.—(1) T2 I SRR
% &9 H T TEl fohal ST Hehdl €, ST S h1 Yol H1 ARl iferd g @ gem Wi fafea § srdw g e
TR 1 B2 I A A1 IR0 FHL Db |
(2) i Hf S TE1 R Sk THS, G AR Rt stfrenrd = et ol STad e e S S § o1
Haied T80T it T Pl T ol ¢
g A RIS AN A1 FHER TeATerd & S1eX € dl 98 210 3iN 3797 s & ge&dl §N gemed ol & forg
IT% §N SWA Ao =1 hl Hed T SH & faw art 30w |
58. B2t W AU M W U T o WAL —F1E 2w O FHIR W g W 7, 59 7 30h foes
ST g SRV A SR FoRa T B, T T W g R 9" SN el 9% g2 W S W gd 1 o |
59, TorcisrTeii StferehT a1 e o FoTq et S T fohe UG e @ w5 g
T 7 St S e §
60. MTeREeh FE2t.—(1) IS SIRRY a1 HH=Rl Tk hoied ad § i aRaferal | 12 % foaq it s
@Eﬁﬁw%:
T Tk 99§ IR T 9 sifers A seRfore ged) A off S Tkt ©
g TE SR R Ul g o We sreehrt et A iR feert st wHt Gfa @ 72 Strer st R ush ad o srufefa
TR B: a7 § s1fyes =1 S |
(2) fordht sifosprdt o1 e 1 ST Yl & oW heled 96 R gL TS 919 1 IS 90 & fow o & 01
T Y GO SMER W =4 o |
(3) (%) e sifawrd & e | ferdlt Shofet ad o 38 g1 el oft T STewfoaes oot ovrel ad o <R 5
T & AW A A S S
(@) et Far & e o forelt hefex o o SHeh 510 &l ot T seRfEreh ged w1 qof vt 9 W
St 1 g2 o gRafid foman s wehdr 1 e a5t ged fafem-e2 | fafiids o e w5
T3t Hrmrst & efafiad e
(4) oTRfeTe g2, 3U-fafmm (3) & @€ (F) & TEH J01 IUSTHd gegl & 9o sTenfens gedt, fafd 64
% o7ef fowiy eTeRfore g2t fafem 65 & 21ei i g2 & fafm 66 & 319 fuge gedt & oo forelt o1 7R
w1 I & WY TR T HT S Hehedl )
61. Tegrarfre™ g2t —(1) wifusi o1 FH= @ WD & 11 i3 % fo w &7 & feam 9@ @i
forerTfeehR gt 1 U BT
T 3THT A W FETR T i T T & 7RG Ao T BH | o hig [oRMWIERR Gl T8l o S |
(2) ARl o1 FwH=R! fordt ft 99 o0 g SIS foRMIfaeR g2d § 9 & TS Tt i TR U ael
forerTfieR gt o1 U B |
(3) foRMITHRR B2 W T a1l SRR A1 HHaRI Feel i oy & fa gif gRafesrai 9 1 5HaR o |
(4) 31153, 1989 7% Fafaa 180 T =1 srafer = fory fagroferr T2t 3k 1 SHa, 1990 240 &7 & s
=1 faerferR ged dfea it S gt ? |
(5) Tt stferid = et N foRTIfoeR Ged! & fau ST 36 aiie § T A9 6 Ud &1 STa fSreeh!
et et eriferd ®
(6) = seA forad Su-fam (5) w1 ayuen o1 GHIEH el el & SN fohelt SR = = fom S foman s
W%:
g A% e AR 1 g GHE B S € R O orden Hag e off o o7 oree fadeRigER erden i g
T |
62, SN Ht Peet oiv srfafiam siunt s gegt—(1) T AR a1 FHard i simt gedt = fafwan
g2t Afim o faferean gedl dge & &1 3 fohedl o geieh shotmed o it S 3R S[eié & g fae o A greft s |
(2) (%) 38 g *I a1 % Tk R heled A & faw 5/2 {7 1 R @ S g2t @ | A grer s 59
e U heied ad fad o8 e e mn @ 1 S g2 o fafmean ged § 3 |
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(@) =Rt g = faferea g, fomd efueprdl =1 v Safege i oer @ 41 9el o @ <4 arel
2, & foru genfgfa oik m-u %1 ai@ 9o Jedis guf dheled 18 & fo 572 & 91 R 9 51 A
1 AT & S|
(M) e ferght tferehmt a1 et Bt e | g2 A1 US=a feRa1 ST © A Yarehtet § Yo 7 Sl § 96 39
Fhelel Org oo S8 Qa1 9 g2 a1 US=d Rl T @ 91 SUh! g © E €, % Tl d helel 7
% 3id d%h Sl sholed 919 | 5/2 & 1 < 9 A w2 o fafhe gedt w1 s R & fon
CREICRERIRS K]
(%) et SATHehRy a1 =Rl St SATaretd = ficied w1 oTafy i S gt A i gt ‘e faad”
% &Y § GE T, 98l el fu gt a1 Fafewed g2 % YE e W SH kI S el STl
SR el a1 fafha gedt o sAfashan 10 KA & sT=aeia ‘a2 ko 1@ty & T & 27eNed 9
q =e1 feam s ¢
T SR ged A el gedt Ffafed vl % stersis SHe Tued o & <R Wi w1 S Wb B,
?ﬂﬂfﬂz—
(i) eI =1 e, S 22t = fafenedn g2l i et & < Teh TEH 1 G et W s w1
RIERL
g . AT T ST S A A A A T T A T S A e % e o e
ufetfesral et A T 1A 39 I R 3 Tkl @ T Sget SR gedt A fafhe g2 & 59 wEieE &%
fore = o ° g oAty wt gleean wer & e
(ii) oo & gom o & SR STHRE 1 gt A1 Tafhed i gl FEEUITe SER T AT i S|
(iii ) Sk = T fendlt Hr=rar-yr Fafshean et gr1 Fafenedn THIOT-03 Weqa 3 &1 ot SRt 1 g
71 Faferean =t g2t <t ST Hahet 21
(iv) <ar g2t =1 fafere 2ol 1 gafa R R 9 78 W oI & gogh Afshi 1 FH=d O o 39 o
1 WU Fafehedn Se@rt 1 JH-19 Fegd % fF fu % 9ol € o o/ o8 <28 W o 9 7
TR :—3 fafem & yaee & fau—
1. 1 fawr, 1987 " T g AfRR 1 HHER! Ha1 § Y& Ui a9 & faw 20 &7 &1 A ot gedt @ fafean
1 I 1 U BT | T P 180 A ok Wierd w1 el © |
2. 1 Taa=R, 1987 ¥ 18 TR, 2005 T STURRT A1 HH=R! ¥all & Todeh R ad o faw 20 &7 &t oA =01 g2t
1 Fafhc &t B2t &1 91 BhTI

3. 19 3TRISK, 2005 W IS AR a1 FHER O T ol & <R Aferhaw 18 W1 & 21eaefiv d gu 9 &
T ot & far 30 fa T SO F meet  Fafran w1 gt w1 u B ok v e gl gen & S
540 57 =t erafy & forw gafaa 1 <1 Gerd! & IR o 1 39! @M W AEHES S % faRTEr saw
ierrd fafercan et g1 S fafehcdn THO-T9 & T&qa foht S W &1 9 &t ST Fe |

4. 19 SRR, 2005 W, ST&1 HE AIRR) a1 = o g1 % 24 96 R F fAw F, 97 siferag 90 &K &
ST Wd gL IS Uf 9 & fae 30 &7 &t sifaften sAi &t gegl o1 9 ol |

63, ITETINUT Feet,—(1) TSR A FHHAN i STHERT 2 adt 3 ST S ITF I hig TEN0T T2
I 9 8 SR q9 S SUH! a1 S hl A § W g G Wi g A gt i =mEitea T A« 2

(2) SATRRT a1 HHE 1 HR T ST ST STHIERT Gt ohi 31ty fohelt off T97 90 7 =1 IHeh! Heal ot 7o
a7afe o <R 360 & o sifere T2 =0l

T ATaTew qRiEfaal J, s1eas, 9 & SR | TRl SIfaerl o1 e &1 %a 720 <7 1 o7afy a
ST P H T Tohell © :

T W€ AR TR AR = e W g e wee | §iE % SEed 9 e 39 720 A 9 srfues
ST P HSX FX Tohell © AR I, WHT 1ARA 30 g9, fafed w9 & 3@ fau fasiy srw sifufefea s |

(3) |em Witk 57 fafemi & Sk sren Susfud ® Sue fgam, sifusi a1 sd= &1 o el o=
TR 1 ISl @ WY I IHE S SN ISl HoR HL ekl © |
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(4) STERO P& H 1A & SR o TH 9 A T § IR T8 YRR T A It Y ST KT MO
s % fo e ¥

T STl T st w1 T8 G el S @ R emEnerer ged wi uei SiHit @ fhd o @ enw 9
v g8 oft St fon eafershrdt = v & Frefaon @ amer off, o e < g @ for srEmemor gt &1 eafy Y o
Iagfg & faaw =t sl

64. Tav smerfarer geet au favi geet.—fret sifaei a1 w=rl ot Beehs, WaaH, 9Rer e, s
H ferdt atfereprl o1 = o s = fafee e sargd s o Rt o waer & fere St fon st e & Anieefs
fagial & ear o gr faftesm foman S, faey srehfirsr gedt qen fasia gt it Jold §t < Tehell © |

65. THfd gl —(1) TG g & ®9 § U 9N ¥ o UG q HT 6 H I TR T S Fehell 7 Foraeh
et wafd & o= w1 Srafy 1 nefEe steran MU % wug w et oft wnfhe § qenfy, T gt ufgen st @1 wHERt
1 Tyol e srafy & <R 12 7 9 stfren T g

(2) gl g2 i Rl o= YRR 1 gt %G1l Sig) < Gehdl © fohg A gl % WY Siafid Rt ot yehR
=1 I A Al Al U A S SR T S0 % e Sk bl wiiehrd afshedn sqerE gR1 S yAo-om geels o
Bl

(3) wHfa g, forelt wfeen sifeepi =1 e 1 qui de s % SR T 9R i SR R ST g €,
foraeh =1 Stiferd sreres 21 2 fafersk €9 o 37 o0 & <0 T % A g o | ad QA 2 A1 1 9 Tk oG UgH ah
frefafed e o ol & e < 7 =1 sifeehan erafa & steaei —

(%) herel Teh SlTeTsh o Sxieh Uevl o feld gt |y i S
(@) AR a1 SR gRI qeaHd Yo et i e Wihan & WieAd | Sieteh o1 Sxeh Tevl TR ST SN
e gl & TR & fory S w1 <aeh faeia wegd )

66. Tude sreRteT.—(1) Teu IR forge: g 1 SeRelidl ares @ F9 7, 9] S & fow suent o ft
TG % <R 15 fa 1 srafa & fau fuge staehmen GoR foRan S gehan 2, sl aies & 51 &1 98@ 9 15 & b 7
I S F ARG W B: A Th;

(2) 15 fo = it o = <R PR TEN S T g W T W 9 T A @ A
T % S TR TR SO

(3) Tige srasm &l fFEl 7 TR &1 T2 & WY Fhnferd foran S e

(4) fIga STaeRme &l qEW AfTRRT a1 FHAR & fohelt 370 g2t & @ | fashfad T8l fohan Smam;

(5) o swis fafiféee safa & it fuge s &1 wEs 72 faan S @ @ Tl ged S w9
ST

67. B2 T AW BT —3ITIhRI 1 FHER) 1 o W I 3T ok b1 Yol | 7 A W sTh! qefi gfeeai
TG B S

g A AR =1 FHHER R Yarehtet % < g &1 W € o Sueh farferss wfaffeal 6wt afer < i st
T 39 AR A FHART ! ITHT Jog o T0 A2 61 % 39-faf=m (4) & Aeaefia Giea foRmmiasr gt o &l
feafq o 3= =t ¢

W] 9% IR fof &1 I FHH=GS S k1 Yol ¥ g il © At el 3§ 5T gR wid faemfesnr ged it srafy
% fere fafem 61 & 3u-fafrm (4) & sreaei ofafsmi & swar =t ufen 3 gnft .

g 78 ff foF 08 HHE % Gea § el f Sl % hoeaey SUsh! 9Tt gt R T €, 39 ST @
fagIerR gt srafy & o o 3R 9 ged el |

68. oich hl P2t Al AR o SN TaT S —Ford Iy a1 FHH= 1 SToT et o T W ged A
Ffeedi HeE X < T ¥ 9% Wk Bl 394 SH T4 w1 GEAT < 99 T3 W G@Aed W 9l WA & < S e feman o
e

69. T I URW 3T GaTE BT —(1) Afershidt =1 shd=rd forg &7 o SR it sae die geem
% U8 e § IHeh! T2l 1 Tgall T BT |
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(2) AT o1 F=rt 599 G T2 W o7t aradt &t KAl w3, 36 98l Tl FRfcad STH! 2! ol A

T =
70. UEUEUT Efd.—(1) AR a1 FHARI T aR TSIV 31a14 & fole a1 BT aifek a8
() T IR R IR w3 § wHel g g e o el & <R o g ug o e ge e
(@) T2 9 d99 3 7T 98 W I=I80 FY ol | §9 B Heh|
(2) TRIRY GHA HI (Y 7 YRR T TR
(F) @A & Gaa o A o fEol i SeA il B, U KA ¥ i i sy, $iK
(@) wHAR & G | a0 & fKoai &1 9 Fi sigw, 9: G 9 i & smafy |
(3) URURY HHA W i et % SR SRR A1 Ry G A GO T A % SER S e
Tfefesr= o 1 U g
(4) BRI =1 FHAR Hl ST IIUGUT STATH St T B3 G99 I8 a7 FSraeht a8 staqe gam o, s faan
SITET ¢
T STHT AT o 1% o TSI AR i UM 3 TRURYN T3 § WiHferd 781 ohi ST
(5) U forelt stfeeprll = o= 1 TR STATY SR TRl B, A, —
(i) Tormiaer & fafe=r <ol o SATdt sidafe e 2
(ii) SHeH! AT ST Yehfa shi € 39 qea W e U far o SHent del Weh T o =1 forges forg =
e Y | G 7, Rl T A ReE WA @)
(iii ) T SHE wF % 3T R 2
(iv) TRl S YemEd A1 TR a1 TEd q9g A1 FRfesh e a1 a4 vl o 2
AT 7
ehivt
71, wfers i qem YoM —(1) *iE eifuspit o1 = fem = afasy i oik ol suste sifufem,
1952 (1952 %1 19) § @ fafifée fraq omaR @an g &< oft ®, =i wfasa fify 1 ose g iR aifverd =
R 3R o g1 wferea fafe o fohan o aren sveM Soa sifafEm & SudHl % STER B |
(2) (%) wuR afasr ffa &R gl susy sifaf@m, 1952 (1952 %1 19) & Syl & Sfarfd o o
HfehRl =1 HHAR, S SAHfTEH HT G “ 6% " I TS WfRA 1 TN F BY Do THR 5
JIR T T HEER YIH TR, 1995 % Susel gRI InfAd €l |
(W) 3@ YR TR 1 T d9H S 16 TR, 1995 9 i |
72, SUEA.—(1) AR A FHARI IIRM G AFTAH, 1972 (1972 1 39) & Iyl a1 39-fafaw (2) &
STTER, i oft 3Tk €, WS 1 q B |
(2) Y% Al 71 wHaRt Freafafea fefe § sugm & fog o= gm —
(%) Yargfa |,
(@) 99 |,
() T 3 W e RO S gR1 erHiTEd e iU & YHI-us & SER 9% o 9 %
forQ e €,
(=) 10 g9 &t FRE Fa1 g0 FH & WA AN-TF 74 R, A
() =9 ¥ =t Ha A BIH o U] SUSEARY Hal GHING i BISHh, 3T fohdll HR0T § Hal FHING W :
T FEER & HR IS4 HHAN o Hag H ST i TN 1 GHIS0] 81 a1 SO f9am U6 Ael § shad
39 1 7 el 5 UH FIER & SR S i e wif g @
(3) AfoeRRt = FHHEAR I 3T IUSH i TR T qoi o 1 Fa s1e@n 98 HEH | s & WM & faw
TR 1 oad d<d BN, S SAfEehad 15 7S % aad o STeAHd ol ¢
g A ot eafersht a1 e 3 30 o @ eifuss w1 Ha1 g #} oft @ o oI SUSH % w9 H 30 6 @ e1fereh dan
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ARYAVART KSHETRIY A GRAMIN BANK
NOTIFICA TION
Aryavart Kshetriya Gramin Bank (Officers And Employees) Service Regulations-2010
In exercise of powers conferred by Section 30 of the Regional Rural Bapki976 (21 of 1976) the Board of
Directors ofAryavart Kshetriya Gramin Bank after consultation with the Bank of India, being the Sponsor Bank and the
National Bank foAgriculture and Rural Development and with the previous sanction of the Central Government hereby
makes the following regulations; namely :—
CHAPTER-|
PRELIMINARY
1. Shorttitle, commencement and application.—1) These regulations may be called Argavart Kshetriya
Gramin BanKOfficers and Employees) Service Regulations, 2010.
(2) They shall come into force on the date of their publication in the Official Gazette.
(3) They shall apply to every officer and employee of the Bank :
Provided that they shall not appéxcept as otherwise provided in these regulations or to such extent as may be
specifically or generally specified by the Board to,—
(a) a person employed temporarily on daily wages or to such person engaged on contract;
(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other
organisation.

2. Definitions.—(1) In these regulations, unless the context otherwise requires,—

(@) “Act” means the Regional Rural Barnkst, 1976 (21 of 1976);

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5;

(c) “Bank” meangheAryavart Kshetriya Gramin Bardstablished under sub-section (1) of Section 3 dktlie
(d) “Board” means the Board of Directors of the Bank;

(e) “Branch Manager” means an officer in-charge of the branch of the Bank;

(f) “Calendaryear” means the period commencing from the 1st day of January of the year and ending with the
3lstday of December of such year;
(g) **CompetentAuthority” means :
() the Chairman in respect offiaer Scale-lll, IVandV,
(i) General Manager in respect of Officer Scale-1 and II; and
(i) as decided by the Board, not below the rank of Scale-I1V Officer in respect of employees Group ‘B’ Office
Assistant (Multipurpose) and Group ‘Office Attendant (Multipurpose)
(*As amended vide Govt. of India notificationNfo. 7/20/2012-RRB, New Delhi dated the 20th December
2012)

(h) “Duty” includes,—
() service as a probationer
(i) period during which an officer or employee is on joining time,
(ify period spent on casual leave, special casual leave duly authorised by the competent authority
(iv) period spent on training while in service,
(v) period spent on attachment or deputation to other organizations;
() “Emoluments” means the aggregate of salary and allowances, if any;

() “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75;

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent
on the officer or employee but shall not include a legally separated spouse;

(h “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3;

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation
increments and any part of the emoluments which may specifically be classified as pay under these regulations;

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank;
(o) “Salary” means aggregate of pay and dearness allowance;
(p) “Sponsor Bank” means thigank of India.
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(2) Words and expressions used herein and not defined but defined Actthave the same meaning as
assigned to them in thect.

CHAPTER-II

CLASSIFICATION OF OFFICERS AND EMPLOYEES,
APPOINTMENT , PROBATION AND TERMINA TION OF SERVICE

3. Classification of officers and employees.{2) The officers and employees of the Bank shall be classified as
follows, namely :—

(@) Group ‘A - Oficer
Junior Management
() Scale | (Assistant Manager)
Middle Management
(i) Scale Il (Manager)
(iiy Scale Ill (Senior Manager)
Senior Management
(iv) Scale IV (Chief Manager)
(v) ScaleV (Assistant General Manager)

Explanation : For the purposes dhese regulations, the Chairman may designate fleemfas Branch
ManagerRegional Manager or General Managiepending on the work or functions assigned and the scale
of the oficer.

(b) Group ‘B'—Office Assistants (Multipurpose).
(c) Group ‘C'—Office Attendants (Multipurpose).

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or
categories of the officers or employees serving the Bank.

4. Casual employees.-Notwithstanding anything to the contrary contained in these regulations, the Chairman
may; subject to such general or special instructions as may be issued by the Board from time to time and in consultation with
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any
exigency

5. Appointment of the officer and employee in the Banls service.—£1) The Chairman shall be tA@pointing
Authority in respect of dicer and the General Manager shall beAppointingAuthority in respect of employee :

Provided that if there is no incumbent to the post of General Marthge€Chairman shall be tiAgpointing
Authority in respect of employee also.

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules
made by the Central Government in terms of Section 29 éfdthe

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a
certificate of fitness by the medical authority as may be specified by the Bank.

(@) () Disqualification.— No officer or employee,—

(a8 who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, have entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that th&ppointingAuthority may if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the
operation of this regulation;

(i) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about

his marital status as per Schedule-I.

6. Scale of Pay andAllowances.—The scale of payallowances and increments of aficar or employee
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central
Government from time to time, under sub-section (1) of Section 17 Atthe

7. Commencement of service.-Service of a person appointed in the Bank shall commence on the working day
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him :
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Provided that in the event of his joining in the afternoon of such workindndahall not be entitled to draw pay
and allowances for that day

8. Probation.— (1) An officer directly appointed in Group *Avost shall be on probation for a period of two
years, which may be extended by AppointingAuthority for a period not exceeding one year

(2) Anemployee promoted to a post in Scale | of Groughall be on probation for a period of one yedrich
may be extended by tgpointingAuthority for a period not exceeding six months.

(3) (& Anemployee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year

which may be extended by tAppointingAuthority for a period not exceeding six months;
(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six
months, which may be extended by #pmpointingAuthority for a period not exceeding three months.

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the
extent of extraordinary leave availed by him or if in the opinigkppintingAuthority his performance was dissatisfactory
during probation.

9. Confirmation.— (1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of
theAppointingAuthority, the oficer or employee has satisfactorily completed his probation.

(2) Where during the period of probation, including the period of extension of probation, tifi@Agpointing
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,—

(@) inthe case of a directly appointed officer or employee, his services may be terminated after giving one
months notice or pay in lieu thereof;

(b) inthe case of an employee, promotion from GroupgdEBcale | of Group ‘Aor from Group ‘Cto Group
‘B’, he may be reverted to the post from which he was promoted.

10. Termination of Service by Notice.—£1) (a) No officer or employee shall leave or discontinue his service in
the Bank without first giving notice in writing to tiAg@pointing Authority of his intention to leave or discontinue his
service or resign;

(b) The period of notice required shall be,—

() three months, in the case of confirmed officer or confirmed employee,
(i) one month, in the case of officer or employee who is on probation.

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the
Bank as compensation a sum equal to his pay for the period of notice required of him.

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank
without the prior approval of th&ppointingAuthority and any notice of resignation given by sudicef or employee
before or during the disciplinary proceeding shall not tatecefinless it is accepted by the Compefarihority.

Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause
why disciplinary proceeding should not be instituted against him until final order are passed by the Cémibetetyt

11. Superannuation and Retirement.—{1) An officer or employee shatktire on completion of 60 yearsae :

Provided that the Chairman mayn recommendation by the Special Review Committee constituted under
sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of
30 years of the total service in the Bank, whichever is earlier :

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has
been served on him at least three months in case of an officer and one month in case of an employee in advance or an
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to
such officer or employee in lieu thereof :

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one
month from the date of passing of such ardare in writing a representation to the Board against the decision of the
Chairman and on receipt of such representation the Board shall take a decision within a period of three months.

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or
employee shall be reinstated as if the Chairman had not passed the order

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1).

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and
make recommendation to the Chairman.
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Explanation : For the purposes of this regulation, the officer or employee,—

() whose date of birth is first day of month retire on superannuation on the last day of the previous month on
which he completes the age of superannuation;

(i) who attains the age of superannuation on a day other than the first day during a calendar month,
shall retire on the last day of that month.
CHAPTER-III
RECORD OF SERVICE, SENIORITY , PROMOTION AND REVERSION

12. Record of Service.—Fhe Bank shall maintain the service record of an officer or employee, as the case may be,
and shall keep at such place or places and in such form and shall contain such information as the Boardtimesyto
time, specify in this behalf.

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre
of officer or employee and category-wise seniority lists within a cadre.

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and
circulated amongst the officers or employees, as the case may be.

(3) (&) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the
date of his appointment in the cadre or scale;

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre
or scale, theirnter se seniority shall be reckoned with reference to their seniority in the immediately
preceding cadre or scale;

c ere there are two or more promotee officers or employees having the same length of service in suc
Where th t p t ff ploy: h gth length of h
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately
preceding cadre or scale, as the case may be.

(4) Theinter se seniority of the erstwhile Field @fers orAccountantvis-a-visthe Branch Managers who were
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of
EconomicAffairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 28tt, 1980 are adopted by the
Bank, may be so reckoned that all erstwhile Fieliic&fs and/oAccountants rank junior to all the then existing Branch
Managers :

Provided that thinter se seniority of officers or employees amongst themselves within a cadre or scale as existing
immediately prior to the Government letter Nd-3/90-RRB (1), dated 22nd Februat®91 shall remain the same.

(5) Theinter se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be
reckoned with reference to the rank allotted to them at the time of their selection :

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank
theinter se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance
with the marks obtained by such candidates without adding notional marks for the reserved. category

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim
as a matter of right to be promoted to any post or cadre :

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by
the Central Government in terms of Section 29 oRitte

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be
liable to be reverted without notice aiydime where he is so officiating.

CHAPTER-IV
CONDUCT, DISCIPLINE AND APPEALS
16. Scope of service of an officer and employee Every officer or employee shall be a whole-time officer or
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such

place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or
control he may for the time being be placed.

17. Duties of an dicer.—Every oficer shall perform such duties and actions as may be necessary in times of
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records
and such other matters relating to the business of the Bank.
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18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by
these regulations and shall also observe, comply with and obey all orders and directions wHrcmmtiaye to time be
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be
posted.

19. Obligation to maintain secrecy—Every oficer or employee shall maintain the strict secrecy regarding the
Bank’s afair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either
to a member of the public or to the Basktaf, unless in compliance of the order passed by the judicial or quasi-judicial
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a
declaration as specified in Schedule-Il.

20. Obligation to Promote the Bank’s interest.—Every officer or employee shall serve the Bank honestly and
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention
in all transactions and dealings witHicérs of Government, the Barsktonstituents and customers.

21. Contribution to Press, Radio, etc.—1) No officer or employee shall, except with the previous sanction of
the Competeruthority, own wholly or in part or conduct or participate in the editing or management of any newspaper or
any other periodical publication.

(2) No officer or employee shall, except with the previous sanction of the Competéiority or except in the
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information
which may come into his possession in higc@l capacity

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or
cause to publish anyfafial matter without the prior permission of the Competarthority.

(4) No officer or employee shall, except with the previous sanction of the Competeority, publish or cause
to be published any book or any similar printed matter of which he is the author or not :

Provided that no sanction is required if such broadcast or contribution or publication is of purely éit&sic;
scientific, academic, cultural, educational or social character

22. Officer or employee not to seek outside employment or business or to promote family businessie-efficer
or employee shall accept, solicit or seek any outside actwitgloyment or dice whether stipendiary or honorary without
the previous sanction of the Compet@athority :

Provided that an iter or employee maywithout such sanction, undertake the honorary work of a social or
charitable nature or occasional work of a liteyanyistic, scientific, professions, cultural, educational, religious or social
charactersubject to the conditions that higioial duties do not thereby def :

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent
Authority.

Explanation : For the purposes of this regulation,—

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business
Or owns or manages insurance agency or commission agency

(2) canvassing by anfider or employee in support of the business of insurance agency or commission agency
owned or managed by a member of his family shall be deemed to be a breach of this regulation,

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official
duties, take part in the registration, promotion or management of any bank or other company which is required
to be registered under the Compariets 1956 (1 of 1956) or any other law for the time being in force or any
cooperative society for commercial purposes :

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative
society registered under the Cooperative Soci@ties 912 (2 of 1912) or any other law for the time being in

force or of a literaryscientific or charitable society registered under the Societies Registatiot860

(21 of 1860) or any corresponding law for the time being in force,

(@) no officer or employee shall accept any fee for any work done by him for any public body or any private
person without the sanction of the Competauthority.

23. Officer or employee not be absent from duty without permission or be late in attendance &) An officer or
employee shall not absent himself from his duties without having obtained the permission of the CAwihetety; nor
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical
practitioner acceptable to the Bank.
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be
entitled to draw any pay and allowances for the period of such absence or paashall be liable to such disciplinary
measure as the Compet@unthority may impose :

Provided that the Competeitithority may if he is satisfied that thefafer or employee has remained absent or
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence
or overstay be regularized by admissible leave.

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight
without obtaining previous sanction from,—

(1) In case of the Branch Managerfioér Inchage of the Branch, the Regional Manager or General Manager
(2) In other cases, the Branch Manager/Officer Incharge of the Bank.

25. Prohibition to accept gifts and dowr.—(1) No officer or employee shall solicit or accept or permit any
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any
officer or employee, subordinate to him.

(2) No officer or employee shall,—
(@) give or take or abet the giving or taking of dowry
or

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be,
any dowry

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition
Act, 1961 (28 of 1961).

26. Speculation in stocks, shares, etc.An officer or employee shall not speculate in stocks, shares, securities
of any institution or commodities of any description :

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from rbekintde
investment of his own fund in such manner as he may wish.

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any
institution or commaodities of any description shall be deemed to be speculation.

27. Restrictions on lending, borrowings and investments.-2) No officer or employee shall, in his individual
capacity—

() borrow or permit any member of his family to borrow or otherwise place himself or a member of his family
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any
person, association of persons, firms, company or institution whether incorporated or not, having dealings
with the Bank;

(i) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a
purchase of scrips or delivery in the case of a sale;

(iy incur a debt at a race meeting;

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent
in the purchase or sale of bills of exchange, Government paper or any other securities; and

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such
capacity another person from loss except with the previous permission of the Cowpttterity :

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary
loan of a small amount free of interest or operate a credit accounthwith dide tradesman or make an advance of pay to
his private employee :

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a
member

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness.

(3) An officer or employee who is in debt shall furnish to the Compétetitority a signed statement of his
position half yearly on the 30June and 3t December and shall indicate in the statement the steps he is taking to rectify
his position.
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt :

() if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve
months;

(i) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years.

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency
court shall be liable for dismissal.

28. Movable, immovable and valuable poperty.—(1) Every officer on his first appointment shall submit a return
of his assets and liabilities giving full particulars regarding,—

(@) the immovable propertynherited by him or owned or acquired by him or held by him on lease or mortgage
either in his name or in the name of any member of his family;

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held
by him;

(c) other movable property inherited by him or similarly owned or acquired or held by him; and

(d) debts and other liabilities incurred by him directly or indirectly :

Provided that, in the case of afficédr, who is already in the service of the Bank on the date of the commencement
of these regulations shall submit a return within three months from the date of commencement of these regulations.

(2) Every officer shall submit a return of the immovable/movable property to the BanBissdarch of every
year before 3t April of that year

(3) No oficer shall, except with the prior intimation to the Compeftauthority, acquire or dispose of any
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any
dependent member of his family :

Provided that the previous sanction of the Compeieitthority shall be obtained by thefickr if any such
transaction is,—

(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer

(4) Every oficer shall report to the Competéithority every transaction concerning movable property owned
or held by him either in his name or in the name of any dependant member of his family if the value of such a property
exceeds Rs. 25,000

Provided that the previous sanction of the Compétatitority shall be obtained, if such transaction is :—
(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Compatkatity may at any
time by general or special ordezquire an dicer or employee to furnish, within a period as specified in that,adielt and
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any
dependant member of his family as may be specified in that amttsuch statement, if so required by the Bank, include
the details of the means by which or the sources from which such property was acquired.

29. Restrictions regarding marriage.—{1) (i) No officer or employee shall enter into, or contract, a marriage
with a person having a spouse living;

(i) No officer or employee, having a spouse living shall enter into or contract a marriage with any person :

Provided that the Competehithority may permit an diter or employee enter into or contract, any such marriage
as referred to in clause (i) or clause (ii) if it is satisfied that,—

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party
to the marriage; and

(b) there are other grounds for so doing.

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith
intimate the fact to the Bank.
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30. Officer or employee arrested for debt or on a criminal charge.-4) An officer or employee who is arrested
for debt or on a criminal chge or detained in pursuance of any process of law for the time being in forceé smalrected
by the CompetenAuthority, be treated as being or having been under suspension from the date of his arrest, and/or
detention, as the case may be, up to such date or during such period as the Céunpetétytmay direct :

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance
as specified in regulation 46.

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to
whether such period is to be accounted for as a period of duty or leave :

Provided that full pay and allowances shall be admissible only if the officer or employee,—
() is treated as on duty during such period; and

(i) is acquitted of all chges or satisfies the Competénithority, in case of his release from detention or his
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting
in his detention.

(3) (@) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation
39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the
CompetenAuthority, either involves moral turpitude, or has a bearing on any of fliesadf the Bank
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the
CompetenAuthority shall be conclusive and binding on thicefr or employee;

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction
and nothing in regulation 39 shall apply to such imposition.

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank.

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances
beyond his control.

31. Prohibition against participation in politics and contesting elections.-No officer or employee shall take
part in politics or in any political demonstration or contest election as a member for any Legislativ® Boidypal
Council, Zila Parishad, District Board or any other local body

32. Prohibition against joining certain associations, strikes, etc. {2) No officer, who is not a workman within
the meaning of the Industrial Disputsst, 1947 shall,—

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated
with any trade union of the employees of the Bank who are workmen within the meaningcif tire
a federation of such trade unions;

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent
demonstration in connection with any matter pertaining to his conditions of service or the conditions of
service of any other employees of the Bank.

(2) Inrelation to an employee who officiates in a grade or post, which is not a grade or post of a workman, this
regulation shall also apply so long as such employee officiates in such higher grade or post.

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign
States, public ordedefamation or incitement tofehse.

33. Give evidence.—1) No ofiicer or employee shall, except with the previous approval of the Compatkatity,
give evidence in connection with any enquiry conducted by any person, committee or authority

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence
shall criticize the policy or any action of the Government of India or State Government or the Bank.
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34. Function in honour of officer or employee.—1) No officer or employee shall, except with the previous
sanction of the Competehtithority, receive any complimentary or valedictory address or accept any testimonial or attend
any meeting or entertainment held in his honour or in the honour of any other officer or employee :

Provided that nothing in this sub-regulation shall apply to,—

() a farewell entertainment of a substantially private and informal character held in honour of the officer or
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has
recently quit the service of the Bank; and

(i) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees.

(@) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or
employee to induce or compel him to subscribe towards any farewell entertainment;

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade.

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank.

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competantity,
ask for or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash
or in kind from constituents or customers in pursuance of any objective whatsoever

37. Consumption of intoxicating materials—An officer or employee shall,—

(@) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which
he may happen to be for the time being;

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty
and shall also take due care that the performance of his duties at any time is not affected in any way by the
influence of such drinks, drugs or materials;

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place;
(d) not appear in a public place, in a state of intoxication.

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public
have or are permitted to have access, whether on payment or otherwise.

38. Sexual harassment.-No officer or employee shall commit any act which amounts to sexual harassment of
women at workplace.

Explanation : For the purposes of this regulation, “sexual harassment”, includes such unwelcome sexually
determined behaviopwhether directly or otherwise, such as,—

(@) physical contact and advances;

(b) demand or request for sexual favours;

(c) sexually coloured remarks;

(d) showing any pornography; or

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

39. Penalties.~Without prejudice to the foregoing regulations of this Chapteroficer or employee who
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other
acts of misconduct, shall be liable for any one or more penalties as follows, pamely

1. Officers:
(@ Minor Penalties
() censure;
(i) withholding or stoppage of increments of pay without cumulative effect;
(iiy withholding of promotion;
(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any
pecuniary loss caused to the Bank by negligence or breach of orders;

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative
effect;
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(b) Major Penalties :

() save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn
increments of pay during the period of such reduction and whether on expiry of such period the
reduction shall or shall not have the effect of postponing the future increments of his pay;

(i) reduction to a lower grade or post;

(ify compulsory retirement;

(iv) removal from service which shall not be a disqualification for future employment;

(v) dismissal which shall ordinarily be a disqualification for future employment.
Explanation : For the purposes of this regulation, the following shall not amount to be a peaaiigly—

() withholding of one or more increments of an officer on account of his failure to pass a departmental test or
examination in accordance with the terms of appointment to the post which he holds;

(i) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to
cross the bar;

(i) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may
be eligible for consideration but for which he is found unsuitable after consideration of his case;

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for
promotion or pendency of disciplinary proceedings;

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon-
nected with his conduct;

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders
governing such probation;

(vii) reversion of an officer on deputation to his parent organization;
(viii) termination of service of anfufer,—

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the
period for which he was appointed, or earlier in accordance with the terms of his appointment;

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement;
and

(c) as part of retrenchment :

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39,
shall be imposed by the Compet@nthority unless the diter is given a notice in writing,—

() informing him of the grounds on which it is proposed to impose the said penalties;

(i) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days
from the date of receipt of notice, and statement of defence, g@myitted by the @ter shall be taken into
consideration and of being heard :

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an
order in writing signed by the Compet@nithority and no such order shall be passed without thgelmarchages being
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the
charge or charges and defend himself :

Provided further that no enquiry shall be made, if,—

() the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal
or dismissal; and

(i) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for
which he may be liable for such misconduct; and

(iiy the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice.
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2. Employees:
(@ Minor Penalties :
() censure;
(i) recording of adverse remarks against him;
(ify withholding of increments for a period not exceeding six months.
(b) Major Penalties :
@) fine;
(i) withholding of increment(s) for a period exceeding 6 months;
(iy withdrawal of special allowance;
(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has
reached the maximum in the scale of pay;
(v) removal from service which shall not be a disqualification for future employment;
(vi) dismissal:
Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of
regulation 39 shall be imposed by the Compéeithority unless :—

() an order in writing signed by the Competé&nthority and no such order shall be passed without
the charge(s) being framed in writing and given to the employee and enquiry held;

(i) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself :
Provided further that an enquiry need not be held if :—

() the misconduct is such that even if proved, the Bank does not intend to impose punishment of
removal or dismissal;

(i) the Bank has issued a show cause notice to the employee advising him of the misconduct and the
punishment for which he may be liable for such misconduct; and

(iiy the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause
notice.
40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competitratrity,—
(a) ifthe fact on the basis of which penalty is to be imposed on the officer or employee have been established
in the Court of Law or Court Martial; or
(b) where the officer or employee has been convicted on a criminal charge; or
(c) where the officer or employee has been absconding; or
(d) where itis for any other reason impracticable to communicate with the officer or employee; or
(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 .
Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in
writing and placed before the Board.
41. Delegation of the poweto enquire.—The Competeriuthority may by general or special order in writing,
delegate to,—
() An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of
officer;
(i) An officer, in case of employee, to conduct the enquiry under regulation 39 :
Provided that the Competekithority may at his discretion, nominate anyioér working in the Bank, including
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against
whom the proceeding is instituted, to conduct the enquiry
42. Common enquiry.—Notwithstanding anything contained in these regulations, if tiioer$ in diferent
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the
case, the Competehuithority in respect of both thefafer and employee should be the same, the Chairman may direct that
the Competenfuthority in respect of the i€er shall be the CompeteAuthority in respect of both the fafer and
employee involved and a common enquiry shall be held into the charges against both of them.
43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely:—
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(@) where itis alleged that an officer or employee is possessed of disproportionate assets or that he has committed
an act of criminal misconduct or where the investigation and proof of the allegation would require the
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman,
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into
the allegations may be entrusted to the Central Bureau of Investigation or the \igitrate Commission
or such otheAuthority as may be approved by the Chairman;

(b) if after considering the report on the investigation, the Comp&tehority is satisfied that there igpaima
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation
report to the Centraligilance Commission or such other authority as may be decided by the Chairman from
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer
or employee concerned,;

(c) if after considering the advice of the Cen¥ajilance Commission or such othfauthority, as the case may
be, the Competemtuthority is of the opinion that disciplinary proceeding may be instituted against the
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for
Departmental Enquiries or any other person who may be nominated by the @giltnate Commission for
this purpose;

(d) The Commissioner for Departmental Enquiries or any other person nominated by the \dgitarate
Commission shall submit his report to the Compeierthority;

(e) The Competeruthority shall forward such report to the Cen¥ajilance Commission for its advice as to
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed
under regulation 39;

() The Competeruthority shall, after considering the advice of the CeMigilance Commission, impose the
penalty

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices
if he has committed an act of criminal misconduct as defin8ddtions 13, 14, 15 and 16 of the Prevention of Corruption

Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from
exercising his powers with an improper or corrupt motive.

44. Restriction on engagement of a Legal PractitionerFor the purposes of any enquiry under these regulations,
the oficer or employee shall not engage a legal practitioner without prior permission of the Corptterity.

45. Disciplinary proceedings afterretirement.—{1) An officer or employee who is under suspension on a
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final
orders thereon.

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the
period beyond the date of superannuation.

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings
are concluded and final order is passed in respect thereof.

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund
(CPF).

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and
gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent
Authority and the release of benefits shall be as per the final order of the Comoienity.

46. Suspension.—An officer or employee may be placed under suspension by the Comfatkatity and
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely:—
1. In case of an Officer :

(A) Basic Pay:

() For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing
on the date prior to the date of suspension irrespective of the nature of enquiry;
(i) For the subsequent period:—

(@ where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay the officer was
drawing on the date prior of the date of suspension;
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(b) where the enquiry is held by an outside agenog-third (1/3) of the basic pay for the next three
months and one-half (1/2) of the remaining period of suspension.

(B) Allowances:

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at
the prevailing rates or at rates applicable to similar category of officers.

2. Employee:

(A) Basic Pay :—

() For the first three months of suspension, one-third (1/3) of the basic pay which the employee was
drawing on the date prior to the date of suspension irrespective of the nature of enquiry
(i) For subsequent period :

(@) where the enquiry is held departmentally by the Bank, one-half (1/2) of the bagleepayployee
was drawing on the date prior to the date of suspension;

(b) after one yearfull pay if the departmental enquiry is not delayed for reasons attributable to the
concerned employee or any of his representative(s);

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report
of such agency or one year after suspension, whichever isdatkin the event the enquiry is not
delayed for reasons attributable to the employee or any of his representative(s).

(B) Allowances:

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of
regulation 46 at the prevailing rates or at rates applicable to similar category of employees :

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation :

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement.

47. Recoveries from subsistence allowanceA#-compulsory deductions and all instalments towards repayment
of unsecured loans and advances given by the Bank,, ishaly be recovered from the subsistence allowance payable to
officer or employee.

48. Treatment of suspension period and allied matters.£+) The CompeterAuthority may while imposing
penalty direct whether the i€er or employee shall be paid thefdience between the subsistence allowance and the
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the
CompetenAuthority decides otherwise, no order shall be passed which shall havéetiettompelling the diter or
employee to refund such subsistence allowance.

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed
from the service, be treated as period spent on duty or otherwise as the CoAugataity may direct.

49. Rightto appeal.—1) An officer or employee may prefer an appeal against any order passed under these
regulations to thAppellateAuthority mentioned in regulation 50 within a period of 45 days from the date of receipt of such
order

(2) TheAppellateAuthority shall decide the appeal and pass order preferably within a period of 6 months from
the date of receipt of the appeal.

50.*Appellate authority.—An appeal shall lie before,—

() the Board, where the Chairman is the Competatitority;
(i) the Chairman, where the General Manager is the Compeattdrity; and
(i) the General Managexhere Competertuthority is decided by the Board under sub-clause (iii) of clause
(g) of sub regulation (1) of regulations 2.
(*As amended vide Govt. of India notificationNfo. 7/20/2012-RRB, New Delhi dated the 20th December
2012)
51. Requirement of an appeal.—Every appeal shall comply with the following requirements, namely:—
() it shall be in writing and couched in polite and respectful language and shall be free from unnecessary
padding or superfluous verbiage;
(i) it shall contain all material statements and arguments relied on and shall be complete in itself;
(i) it shall specify the relief desired;
(iv) it shall not be addressed to Director personally
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CHAPTER-V
PAY AND ALLOW ANCES

52. When accrue and payable.-Subject to the provisions of these regulations, pay and allowances shall accrue
from the commencement of the service of an officer or employee and shall become payable on the last working day of the
each month in respect of the service performed during the said month.

53. When pay and allowances ceasesPay and allowances shall cease to accrue as soon as an officer or
employee ceases to be in service :

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the
officer or employee shall cease from the date of dismissal :

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day
following that on which the death occurs.

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on
each stage of that scale, whether such period be probafiofieigting or substantive :

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due
irrespective of the actual date of its accrual.

CHAPTER-VI
LEAVE AND JOINING TIME

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the
following kinds of leave, nameh-

(a) Casual Leave,

(b) Privilege Leave,

(c) Sick Leave,

(d) Extraordinary Leave,

(e) Special Casual Leave and Special Leave,

(f) Maternity Leave, and

(g) PaternityLeave.

56. Authorities empowered to grant leave.—Fhe Competeruthority or any other dicer authorized by him in
this behalf shall grant any kinds of leave as referred to in regulation 55.

57. Power to refuse leave or recall an officer or employee from leave(&} Leave cannot be claimed as a matter
of right. When the exigencies of the service of the Bank requires, the Convetienitity shall, by order in writing, refuse
or revoke the leave of any description.

(2) The Competertuthority may whenever the Bank deems fit to do so, recall thessfor employee who is on
leave to join in his duty in the Bank :

Provided that if the diter or employee is out of headquaytee shall be eligible to be paid the actual expenses
incurred by him and the members of his family for returning to the headquarter

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise
instructed to the contraryeturn for duty to the place where he was posted before proceeding on leave.

59. Leave not admissible for an officer or employee placed under suspensionNe leave shall be granted to an
officer or employee who is under suspension.

60. Casual Leave.—{1) An officer or employee shall be eligible for casual leave on full emoluments for 12
working days in a calendar year :

Provided that not more than four days casual leave may be availed of at any one time :

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase
the absence at any one time beyond six days.

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a
pro-rata basis at the rate of one day for each completed month or part thereof.
(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following
year in respect of an officer;
(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in

respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in
regulation 62;
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause
(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave
under regulation 66.

61. PrivilegelL eave.—{1)An officer or employee shall be eligible for privilege leave computed at one day for
every 11 days of service on duty :

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the
joining of his service.

(@) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which
he has earned less the period availed of.

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave.

(4) Privilege leave may be accumulated up tst Becemberl989 for an aggregate period up to 180 days and from
1st January1990, the privilege leave may be accumulated up to not more than 240 days.
(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from
which such leave is required.
(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning
any reason :
Provided that if the CompeteAuthority is satisfied that such requirement was not possible, he ah&ys
discretion, waive the requirement.
62. Sick Leave andAdditional Sick Leave.—1) The sick leave or medical leave account of eveligefor
employee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January
and July of every calendar year
(@) (&) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar
month of service, which he is likely to rendierthe sick leave or medical leave of the calendar year in
which he is appointed;

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of
retirement or resignation;

() When an officer or employee is removed or dismissed from service or dies while in service, credit of sick
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end
of the calendar month preceding the calendar month in which he is removed or dismissed from service or
dies in service;

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies
non’ subject to a maximum of ten days :

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following
conditions, namely :—
() An officer or employee shall be eligible to receive one maritiil emoluments during the period of sick or
medical leave :

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect

of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall

be debited against his sick or medical leave account for this purpose;

(i) The sick or medical leave shall be granted on prorata basis during the first year of service;

(iiy The sick or medical leave may be availed of only on production of medical certificate issued by a recognized
medical practitioner acceptable to the Bank;

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty

Explanation : For the purposes of this regulation,—

1. Tillthe 1stday of Septembget 987 an dicer or employee is eligible for 20 days sick or medical leave for each
completed year of service and such leave can be accumulated up to 180 days.
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2. From the $tday of Septembet 987 till October 18, 2005, arfickr or employee shall be eligible for 20 days
of sick or medical leave for each completed year of service.

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each
completed year of service subject to a maximum of 18 month during the entire service and such leave can be
accumulated up to a period of 540 days during the entire service and may be availed of only on production of
medical certificate issued by a medical practitioner acceptable to the Bank or at tiselBanétion nominated
by it at its cost.

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days.

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent
Authority.

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any
occasion and 360 days during the entire period of his service :

Provided that in the exceptional circumstances, the Chairmamitiayhe approval of Board, grant extraordinary
leave up to a total period of 720 days to an officer or employee :

Provided further that in case of chronic sickness officeor employee, the Chairman meyth the approval of
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record
the specific reasons therefor in writing.

(3) Save as otherwise provided in these regulations, the Competbority may grant extraordinary leave in
combination with or in continuation of any other kind of leave admissible to the officer or employee.

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such
leave shall not count for increment :

Provided that where the Compet@nthority is satisfied that sanction of extra ordinary leave was necessitated on
account of iliness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary
leave would count for increment.

64. Special Casual Leave and Special Leave Ar officer or employee may be granted special casual leave and
special leave for sports, donation of blood, family planning, defending anoticer of employee in an enquijrgr for
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of
the Central Government.

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy
howeverthat not more than 12 months of such leave shall be available during the entire period of service of diéemale of
or employee.

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable
to the Bank.

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject
to a maximum period of 2 months subject to the following terms and conditions, namely :—

(@) leave shall be granted for adoption of only one child;

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and
produce the adoption deed to the Bank for sanctioning such leave.

66. Paternity Leave.—1) The male officer or employee who having less than two surviving children, may be
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before,
or up to six months from the date of delivery of the child.

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn
immediately before proceeding on leave.

(3) The paternity leave may be combined with leave of any other kind.
(4) The paternity leave shall not be debited against any other leave account of the male officer or employee.
(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed.
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67. Lapse ofLeave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service
of the Bank :

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated
at the time of his death subject to sub-regulation (4) of regulation 61 :

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of
regulation 61 :

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be
paid pay and allowances for the period of privilege leave at his credit.

68. Furnishing of LeaveAddress to the Bank.—An officer or employee who has been sanctioned leave and
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters.

69. Commencement and ermination of Leave.—{1) The first day of leave of anfafer or employee is the working
day succeeding that upon which he hands over charge.

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his
return to duty
70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,—
(@) to join a new post to which he is appointed while on duty in his old post, or
(b) to join a new post on return from leave.
(2) The period of joining time shall be,—
(@) in respect of an fiter, a period not exceeding seven days exclusive of the number of days spent on
travel, and
(b) inrespect of an employee a period not exceeding six days exclusive of the number of days spent on travel.

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the
place of old or new posting, whichever is less.

(@) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his
post shall be excluded :

Provided that public holidays following the day of his relief shall not be included in computing the joining time.
(5) No joining time shall be admissible to an officer or employee if,—
() the transfer does not involve a posting to a different place;

(i) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other
than the one at which he is permanently posted;

(iiy the transfer is at his own request;

(iv) the transfer is within the s& Panchayat or Municipality or UrbAgglomeration or Municipal Corporation
or Town or City

CHAPTER-VII
MISCELLANEOUS

71. Provident Fund and Pension.—1) An officer or employee who has completed continuous minimum service
as specified in the Employe&sovident Fund and Miscellaneous Provisidats 1952 (19 of 1952) shall be a member of the
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in
accordance with provisions of the saict.

(@) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous
ProvisionsAct, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme,
1995 framed by the Central Government in exercise of the powers conferred by SeofitreGRid\ct;

(b) the Pension Scheme so framed shall come into force from the 16th day of Nou&aber

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of
the Payment of Gratuiict, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher

(2) Every officer or employee shall be eligible for gratuity on,—
(@) retirement,
(b) death,

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank,
or
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(d) resignation after completing 10 years of continuous service, or

(e) termination of service in any other way except by way of punishment after completion of 10 years of
service :

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year
of service or part thereof in excess of six months subject to a maximum of 15spayth’

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way
of gratuity for an additional amount at the rate of one half of a negely’' for each completed year of service beyond 30 years

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn :

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the
12 months preceding death, disabjlrgtirement, resignation or termination of service, as the case may be.

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank
in Schedule-11l and if such domicile is not his place of birth he shall establish the same to the satisfacthgrpofrttiag
Authority.

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he
satisfies the Bank that the change is bonafide.

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost
to the Bank of any such concession.

74. Transferability.—(1) Every oficer or employee is liable for transfer to anfia# or branch of the Bank.

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale 1V or scale V shall
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank.

75. Lending of services of an officer or employee to other organizationFhe service of an officer or employee
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the
Board :

Provided that the service of an officer or employee may not be lent to other organization against his will :

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the
Sponsor Bank, the first proviso shall not be applicable.

76. Implementation of regulations.—The Chairman mayrom time to time, issue such instruction or direction as
he may consider necessary for giving effect to, or carrying out the provisions of these regulations.

77. Repeal and Savings.{1) Every rule, regulation, bye-law or any provision in any agreement or a resolution
corresponding to any of the regulations herein contained and in force immediately before the commencement of these
regulations and applicable to officers and employees is hereby repealed.

(@) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be
deemed to have been made or taken under the provisions of these regulations.

SCHEDULE |
[See regulation 5(4)(ii)]
DECLARATION OF MARIT AL STATUS
[, Shri/SmE./KUum.......ccooviiiiieiieiiee SIOW/O T/O . declare as under :
() Thatlam unmarried/a widower/widow
(i) Thatlam married and have only one spouse living.

(iiy That | have entered into or contracted a marriage with a person having a spouse living. | may be granted
exemption on the basis of ground given belspplication for grant of exemption is enclosed.

Ground:

2. | solemnly affirm that the above declaration is true and | understand that in the event of the declaration being
found to be incorrect after my appointment, | shall be liable to be dismissed from service.

Date : Signature
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SCHEDULE I
(See regulation 19)
DECLARATION OF FIDELITY AND SECRECY

Ly e , do hereby declare that | will faittifuliyand to the best of my skill and
ability execute and perform the duties required of me as officer or employee.afthe...........ccccccciiiiinnnne Baanhkd
which properly relate the office or position held by me in the said Bank.

| further declare that | will not divulge or allow to be divulged to any person not legally entitled thereto any
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any
dealing with the said Bank.

Signed before me

Signature : Signature :
Name in full : Name in full :
Designation : Designation :
Place :
Date :
SCHEDULE Il

(See regulation 73)
DECLARATION OF DOMICILE
Place:
Date :

I, the undersigned having been appointed in the service of.the.......ccccoooiiiiiiiiiin. Bamkreby
declare.......cccooveeiiiieeninnne (Place) iN.....coueiieieieceee e (District) as my place of domicile.

1. *The above is my place of birth.
or

*The above is not my place of birth. My place of birth is.......... (Place) in............... (District) but ................ (Place) has
been declared as my place of domicile for the reasons given below :

SIGNALUIE. ...t

Name in full :
Designation and
Nature of appointment :
Date of appointment :

*Strike out whichever is not applicable.
PRAMODA KUMAR PATTANAIK, General Manager Bank of India & Chairman,
Aryavart Kshetriya Gramin Bank
[ADVT. lll/4/Exty./283/2012]
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