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LB, 739(31).— D=1 ARBR, AT GReTl g1 AfAFTIH, 1968 (1968 BT 47) Bl TRT 141 B ITERT (2)

@ WS (W) 3R WUS(T) §RT Uad ATl BT YANT HRd gY, AR AT FRell 9, SOl Hied (Wi 1" AR,

qeIsT TeIh) AT 7199, 1999 &I, 99 91dl & Ryara 3ifdspid w=d gy, R U Sifdspwor & ugal fobar mam & a1
PR BT AT fBar T 2, WA GReT 9 H SOl EeA(Rifdd) @ W T @ Usl W Wl 3l ugfd &1 fafeee
A @ oy Frefeiad a9 a9 8, srerfa—

i A SR R —(1) 37 Al 1 G A A gRe 9, SOl e (Rifddr) diee (e
T Ug) el A, 2013 B

(2) I IGYF H YHEE P IRG BT YT BT |

g AT, aiffever iR daq d€ ar T a9 AT daTH—Sad US AT, SAdT dETERT iR aaq d%
T I IqF T IATHE G- BN, S S I A SUEE ST @ WA (2) W W (4) # fafafdw )
aoff @ ugfa, sy A, srda] snfa— I uel W 9l &1 Ugf, oy WA, SEAN 3R I Hefed
I A 9 B S ST ST B wWW (5) ¥ WM (13) # fafafdw g

fafecas gear aivadar —

(1) =7 Fmi # srafde fedl aa & 8 gU , daa O aafdd, S Rafeear gait au—, | &, 37 FEl @
Syl @ srefe fgfad & forg o 8

2) 91 &7 aed FEfoRaa faferea ot | g

(i) @rs R wagauds, o efiRad i &1 Ui oxd € gR1 Suelia by T R @

JH BN BT TP FEiRT B & uean Rfeaaneert g1 fhar &7 fafee affeser sefq —

S —7Hrd=e (Psychological)
H —sraur &= (Hearing)
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A —TUsSS (Appendages)
P —emiRa% &war (Physical Capacity)

E —gfte emyan (Eye-Sight)

(i) TP PRG D ATH, N JAFR B AT AT BT TS B eR & A (B 1 A 5 D
IUERIT Bl 3R & T (e ford SIGT Riarg SHS el dig e RT 9l dReT H Sofi— | 8
a1 I8t S9HT Uai TH—1, Ta—1, T—1, Ti—1, 3—1 foReq & 99 99— | foRgey Soilam <1 9 |
S il BT AR AT Fr=Tgar 8 —

(@) HE N T TER B G B v AnT |

@) WM PR B TGS B AU A fheg a1 deil H g BioATs 1 ]Ml B AT AT B
19T i /gfte @1 eV B AT SRR & AT 781 R R 3 gU daadl & UHR iR
e @l arFaar a5 & AR uR¥AY 8 A& § |

@@ 'TH BRE B BISH e AAAT d8HX B M dlell SISl $ foIg wW@Rey dfdh 31fdr
HATS (2,700 WX W I1OF) rARFH ST AT UL & H R @4 drd & fow e
AFgar a1 gRAEY 8 Aol B |
@) oruare H 9l a1 dHRNT B Gl b BRI IJAHIY b HRU il b (ol el w5 |
3ATY |
(®) @<l & foy el wu J R |
fadad — a8 afda—
(@) Rras W afed e ufy ar Rge oeht shifaq @ 9 faars fear & ar
@) e o ufd a1 e Ui & Sifd Yed gy faedl afdw & faare fam 2
JaT val WR gfad &1 ura T8 8
R AT B TWPR P I8 FHEN 8 9l & b Q4T faars U i R fJare & o ueaR
BT AL W A & T e € &R T AR @ foY o SR € o7 97 e afad @ 9 e @
gaad ¥ BT T Gl |
Riftra & @) wfad — T8 S AR &1 I8 T 2 6 V0 A1 qMESd: AT FHAA 8, g8l 98
396 foly ST SRV 8 I d@dg o, 31 1 & 5l Suey & fa= ot a1 yait & aafadai @
qEq, MY gRT R &R AHT |
AGRTE— 39 M @1 3IS 9@, U9 Revl &R o= Ramgdl ©R y9mE T8l Sterfl, RiFel d<d TWaR
ERT 39 Hed H TI—9Hd W ONI U 1Y SR & SIFAR gqfad Sifcrdl, e Soiiodl, Jaqd
Afet 3R oy a9y yavt & faaul & for Suser oA smferd 2 |
qar @Y o S — (1) 39 Pre} # fgaa fy 7 feq, Jar 1 A o= wrdl @Y arad i g9 Rt A
faffie w7 9 Suafad 81 8, T—add W JT ARNSd AHT GReT 9o SifSfaH, 1968 SR AT JRew
g1 o, 1969 & remefi= B |
(2) o fawmii & wfafgfed w fgad feg v afeaal o, sfaffgfea w® frgea 8 €, S9 Jee
g & forg, R W I Fgad f6ar T 8, 999—a9a R AelaRrd, WM Re 9 g1 fafgd 9t ugen
BrfT 3R gfrme) ufieror qrT &=Ar BRI |
=1 QT @Y ITHar— 37 R & aTd gg «fad S IRA &1 ARRS T8 @ Bl a0 A |
R = WReR g1 foiRad  weafd & 13 81, fgaa ar Fanfsa w21 e smeem |

=] I8 % 39 el &1 B8 91 e A1 M & ANRE B I & el SHel Frgfed, amied ar

T @1 faafsia w8l &l |

Jftraffar — v @fed S 7 el & | e e = 2, 99 AN @1 Sifd IR & 3TiRTE H,
RTAPT 98 Fiad a9 @1 g UG BR oldl & 3qd] ds ARPR §RI FHI— R FiRd by ogar
U AT | W1 g BRI

Wy I8 & o fed, el 991 @1 aNg A B Ugell dNiE §, 99 A 9 Jd AN B
31f~e ARG BT AT 9§ &Y MY U IR O JATged 81T |

@ Pl 1 AfdT @1 T a¥ @1 Har Fgied @1 Mg & uwan a1 R e T8l fBar S |




[sm I-®vs 3(i)] qRA T TS ¢ STETEROT 3
RG]
g 9™ g A= BT qaqd d8 R Us dad/
ERLIR]

(1) @ (3) (4)
1. TS Hicdd 76* (2013) AIRY s Hdl, 98 | 999 §8 1, 5200—20200 HUYY
foex/ger |17 *(BRMR & R W . ! + IS T 2400 R
933 / 33 qRad= fear 1 dodr 1 (2er)
ST 21)
TR 13
Joex 03
TH 3JTONCR 10
Byl 76
I Jrar | g Wl fhe S gt aafaadl & | e wdl fey S arel aafadat & forg snufera dférs iR e
SERE I ferg smg—frHn SERIN

(5) () ()
SERE 18 3R 25 a9 @ dra @=w | (@) HEHRE A THGE TE SN B B AIRF fher A

WHR ERT FHI—FHT W IR
fhg U ol AT S<El B
ITAR TR Hadi & forg Fu
AP A 5 9 d& Rifda S
KEZSIS)

TOTeTd, O Uy, fAeRE,
fRAMel UQel & el SR |fy
et dem =m0 @1 urfY
UGS, A 3R HepER gu ar
TG Y ST &F b iyl
o foru fafq & 2 B) |

JER AT d85 AT ASMHST AT R AT TR ATIRSY Bl
faememar & afenfire ufderor wRer (3ME. LS. yHOTI AT
gfafted w4 & Safda faememar § 09 a¥ &1 orpa |

@) IRIR® AFES —
(i) SEIF]
geY — 165 WHL. Gl iR AR At gl Seenfodl SR

| enfearat @ fore 5 A 9@ e |

AfgeT— 157 A
(i) <

- | gEY—76—819H1, 20 A¥ | FHH IF B IARAT & forw 2 |AL

GERRIRERIDE

AfgAT— AT T8l Bl |

(iii) gord

Iy — d1g @ 3gud d SR fRfdhcdr ArEs @ AR |
AfedT — SldTS & TR IR 46 [Haum™ | $H e |

(m ffdcar e

(i) sfic — M1 ol @ R @ e famm gur fhy gv erifq
a1 Te g =a¥ 6,/6 3R 6,/9 B AIRY |

(i) eraf¥El & Al gU ged, |uTe dofd, ifd RRT a7 sl
H Wmoe g sMT A@ifEy ek ST sl @ 7 gfie '
TRy | S e IRIRG T AMRYes Rafa # g1 =Ry &k

®ls W1 A TRIRS w78 g =iy o qeand®
e UTeT H 91ET USH B FYIEHT 8 |

@) dEer Afed iR faEmeRar JF qer H# faRad,
Ufdedd 3R TR § ST 8191 a1feT |

@) MRS ear & ST H Sl gF7 @Ry |
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[T wdt fpv o= 9o afaar & | aRdter @Y aaf, adl @ dgfa— 9ol W 8RN AT U gRT Al

foe fafka amg ok dfere ordard | afk &1 & gfafegfad a1 mie g1 qen faf= ugfoml grr
U1 fadal @ q=m | AR B S arell Rfdeal @1 gfererdar
RIEH
®) ) (10)
BIDGEIEE AT Wil & fog &1 | 50 uferera Al w<l gIRT (394 10 UiORIa qyd AiTa
ay | NIECEY)
50 Ui Wi gRT o9 9 81 A W gfgie
(reqepTiere 3Tde Afed) /3 g1

Or=ATe AT UJafad A1 SIMe gRT il &1 Q2T 3 d S0l RS9 Ui a1 Ui a1 st fhar SIg

(11)

1. UT=Af—

AT el 9 & HafdT faemmer & qaRd diedd (@) e golrR) /U S I e« § 5 a9
forafad Jar & 21
fewur—1 el W Ffvs afedal & Hag W, =N U oEd A1 uEar Wa1 I #R ol B Ul & fo iR
foar T <@ 8 98l S U Jfddl & dey H fl fER fhar Som Ry a8 799 Sdfe S e g1 B TS Ui
e IT TSI WaT, YT FEd IT U WAl & T & AfH I a1 &7 99 4, 78 o S ft &H B, HF 7 7 &R
IBM IO U die Afdadl afgd, s W0 oEsd a1 uraar a1 Usd 8 YO R ol ©, 3NTell STaak S H
=T @ fore oroel uRdler @t orafd Awerargde g aR ot &)

fewur—2 =1t & fog g oEd war & TUET & YA & oIy 1 STaN! 2006 AT SH ARG W U O B9
D I AN B BN W AeRa gRifed 909 da & iR fdar a8, FRfd R ® &1 T8
HaT Pl A IF M S T&l T A AP gd GNIEd da9 BT AR IS 909 1 daHE died U S H
faerg & a1 ® 3R 98 g8 M dad 9 Ug (U=i) W fRa g e forw 3 99w a1 adqwee faer fad
I BT ARIRY GORIUE IS 8, ST & RIweiRell & MR R foRaiRa dwml I8 I+ A7 Ja++1= R @l T8
JaT AN TG |

| 1. i (Faeh sr=eia srcuatiord wfdaT o1 &) AT STer

(i) W1 GReT 9 & U9 WARd 28 diedd(sh 1) e o ieifie ufierr SR yHoras 8 9 e Al
5T BRI GRT Aamr el e | |aftq fJememer 4 a1 a¥ &1 orgvd 81 3R ATadnide qefar uRiel
Il 8M & S1emefi | § |

(i) <M1 e 9 & HaRd diead(sh 1) TR o a¥ @ Fafid dar @ 81 &R S sienifire ufdteror e
A0S YT fhY B q g A1 I WRARI gRT AT fhdl S | Hefd fJememar § 9 99 @1
3T9Hd G B 3R 9 ATaId FeIT U<l <ol 8 & e § |
(i) VA PIHD S A, A DR WIS Yo el AT DA AT 5T Yol WISHl, Dewid dld Aror fmr A
A Foior fmT o Sl a1 o9 ISR & warerdr a1 e § auged ug g fhy g ik frmfaRad srgand
@ 8l —

fodl AraaaTa 9IS A1 GRIE A1 §uded 9 Afgdhelee A1 1041 ®em iR fhex A1 gER A1 9oy AT
GRS a7 @R A7 deex & faememer d Sifefiie ufevr wRe yEoE, a1 fedl ufifteq o6 4 gafa
fqememar % 9 9¥ $7 IHd Y@ B qAT ATGANAD Gl WIET STl Bl B AT © |
feaur—1 : W AT R I9F f[AER B gY SARHEEAT & ST [ 18T SRR, ST AT SRR TTeR - Ple,
QT Mg I AE B S FAR AT HAG AT RIAT ¥ Siifaq Afddl a1 @i bl qreR Fare o oy gRiee
T BT fafde srgva 81 a1 R a1 IgaaRel Sollias) § o Ig9d &l |
fewur—2 : 59 d=Hal 7 39 Tal & fou FuiRa dfere s awerads 11 fFar & 9 W 39 uai & oy
TH B IR I8 & U ureasA A1 e SEdr B iRyd WRdg ddiel e uRug o R i Aar Iy
TIRIHROT §RT I IFHIGT IR WHged & wU # ARIAT U & T8 2|

fewur—3 : U HICTA I B BiRCId (AERY SFEI) S HIEH SOl AR &R I AifFe) wim o




[9T I—@98 3(i)] AT bl TS9A . SHHTERO 5

TS T A1 URIETT S I Uik 8 I1 T81 g8 AR AT Aad H SNfAd Afdai a1 orai &I qrex e &
oy aawas fafa= 7efiFl &R d@ e &1 SRHTE &)1 @& dR H 91 YRR &8 gRT Sdiford $ls 3+ AT
T UTSAHA X1 AT gam 81| Qi Siveadll & Al # 99 Sofl § *[AqH 08 ¥ &1 HaT & AT Heferd fememan

H =IAqH 02 9Y BT 37g9d BT AR |
fewur—4 : 0 FHBT & At F el Wt foeedl Arem o § ufafgfaa (Bree srfd sreqatfers dfaer +f ©)
T AN & 3MUR WR g8 o, eHd [Sovex Reflh BRI # Jder &1 &1 39 05 99 d¢T &I SIIgil |

fewur—s : gfifFfad & o W FRYfed & v & fory 6l SIS gRT 1 S9a¥l 2006 9 UB, S ARG
A ygel RTH B3 deard Id9 AN &I RAHIRE R memia gRiferd 9a+ wvam &1 fawar fdar w8, Frafia
MR WR $I g Hal $I, Gy S9 T & ST U A Afdd gd YR da9 &1 AR I8 da+ AT I
Afed T o0 H e 81 7 2 3R 98l I§ M $ad 9 UL A I el R AR g e fog I 9o
AT JTTHE 97 fHl S BT WRIRET UfReee U ®, ST @ RmIREl & oR W faaiRd aeermr T I
IO AT JITAA W D TS Har FHN A |

fewur—6 : UM @1 o@fd, s STia = IR & AT AT fHAT o= |red a1 fawrT 4 59 Fgfaa &
3T UBS JAETRT ¥l /1 PTex 98T US WR URIFRYfAT o1 oafe & AR 9 99 | Afde 81 8l |
fewur—7 : gfofFRgfea g™1 FYfaa & foru Siftrea smg—iHT JfTdes UTed R+ &l S IR BT 52 a9 A 3Afdw
TET B |

fewur—g : Uwe yat & W i sier S rfa @ el dew A 2 ufafgfa w gl @ forg e
Py S & U @l B | sl UeR ufifgad |fad gt g1 Fgfad @ fog e fee S @ ur e 8|

fe faurfg g=1fa 9ffa g, @ SH®! G ql 9 # e uRRuft & d9 ae war
JMANT ¥ wRIe faar Sie
(12) (13)

favrfrg wr=fa afafa —
1. FHHAVSS — 3Feed RINEEERSGIE

AT GRefl g
2. TERIdH HHTTSE (TIRT) — e

AT GReT gl
3. HES HHTST — e

A gReT gl

(1) ) (3) (4)
2. B8 B 46% (2013) ARV Ha1d Hdl, 98 | 99 §$ 1, 5200—20200 YT +

IIfRR *(BTITR B AHR W uRade | T, SRS, TS 90 2400 BUY
faraT T FehaT 2 ) SEGRICCIRNCIED)

(5) (6) @)

R | 18 3R 25 9¥ B I (BT WDR gRI | (B) HSHA AT AAGT RIS & A1 IS AT des Al
TR W S fby MU el A7 | @R AT oGSl a7 AR A1 des IT Yex AT uiferaredt
AT B ATAR WRHN WAt @ forg | A AMFRE @ fememar 7 sienfie ufleor wver(Em .
S g 5 af ad R @ o | ) yHoes A gfafed wH d wdfera faeramrar § @9 o9y
GERIES) BT TN,

fewor : sy iR & @ g | @) IRIRS wFEs —

feyoTiares R Ra H spffat & mae i) oars

ngiq%% ;Ty%ﬁ ng 341%1; qev—165 AL fSl o A @fed werdl Sierfoar siv
o, YeTer, erevTEe wew, feiew, | SMeanerd @ fore s oo qa Riforerr |

AR, ArTevs, fgRn, Rifewd, oy | ARe—157 WAL
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PR IR B dIGard G, ZAEd U (i) <

% dreld IR Wiy e qem = et .
B il Suwe, sienr sk RIeEr 2 g?z;ge;g G 20|Erl§ A P SF B Al @ forg

gl deEld Hy WS aF B Rl @ _
fore fafe =) T )| et o T |

(iii) ot

g&Y —ddls & 3gUId # iR ffdedr Aes & JFAR |
Al —cdTs @ ITAR IR 46 [hA™ ¥ &9 T8 |

M fafecar aFe

(i) sfc—<mi arfal @ R @) gfte famm GurR fFu gy sreiiq
99T Ie 1 U= =LA 6,/6 3R 6,/9 B AR |

(i) ol & fAel gU geo, Wue ded, whifa RRr &
st § A el 8 ARy SR S & @1 T ghe g
aRY | I e ANIRe T AR Rfy # M =l
IR PE N T whRE ey g e =Ry R
GETATYd e HeledTerd # dTeT g &l HHTaT & |

@) dEer el iR fememEr wieror Fl # faRad,
Ufdedhdl 3R WIeThR H S<A0T 81 =112 |

@) IrR® emar & o § Sl g1 @Ry |

®) @) (10)
EIDGE e wll & oy &7 | 50 Ufcerd el 9l gRT(S9H 10 TR yayd s o1 i ©)
T | | 50 TR W gRT R T 8 wa W aRifEia Rae s
rPpIferd wfaeT |l 8) AT ¥ R |

(1)

I 9r=fa—

AT ReT 9 > AT femerEr S f IR O 98 A1 wiRR A1 SAagIRRA A1 AleR A7 Jee] a7 U} AT
giferereral a1 wefifve faemeamer & 0 SOif ) / ooie &rf a1 o & 5 99 foafid dar @F 2

femor 1:— et V& wfvs afdqal & dag ¥ =M oo orde a1 urEar WAt o) off 8, U & forg fur
foar T <@ 8 98l S U Jfddl & dey H fl fER far Sem ey a8 799 S4fe S9a N1 B TS U
IEH IT U] AT, JURIT TEdh IT IIaT HdT & (e | A F AT &7 99 |, $AH F S | BH 8, HH 7 8 AR
IR U U BT Gl afed, [T W o a1 uradl AdT Usd 8 Y9 PR ol ©, 3TTell ST Ao ¥
T @ fore oroel uRdle @it orafd Awerargde O aR ot &)

fewor 2 —U=fd & oY RAaH oEd FaT BT MO & WA & g 1 SEaN), 2006, AT I ARG ¥ U oA
B3 Beag I AN BT RGN W eRa gaRife a9 S¥eqT &1 R & =1 2, FRafa smR w® @
TS AT Bl A 9 T2 B 6l Ue e g G da9 BT ARl IS dd9 I G- Afed U Sl
faerg & a1 ® 3R 98 I8 M dad 9 Ug (U=) W faRa g e forw 3 99w a1 aaqwee faer fad
I BT AR YRRRITOE IS 8, 3MANT &l RImIRE & MR W faediRa o U 9a9 a1 a9 0 &l T8
SEIGEEIRC SN

I vfafgfaa (Rras sria sieddlferd |fdaT T &) AT Sfe1.—

(i) T GReTT 91 & VW AR ©S divedd (Sh S1) e e i giRkieror ST FHoes § e il
AT T ARBRI GRT AGAITE (5 Hee & Hefoa fememr # &1 a9 &7 3rgva 81 3R J s
SeTaT e Aol 8 |

(i) AT FReT 9 & U9 HaRd dieedd (S S) fRF e 9¥ @ Frafia dar @1 8 iR e ue




[9T I—@98 3(i)] A &bl 9 . HAHEROT 7

3T Tfreror GReMT THIOU B gl g IT WY WRGRI gRI AT bl G¥erd 9 Geed
faamemaEr # A9 9y &1 3rgva 81 IR I JTaATRe GErar uRie Sl 8 & e © |

(i) U BIfFP S AL, A D ALRA YT Il AT DA AT 5 Yol ATSHl, Sl Al FEior fam

qr i TR T a1 g A ISy AR & HAerdl A1 fami § 9uded ue ORv fey 8 &R

frferRaa srgam x@d & —

Al AT 9IS AT WRAT AT FAGST W HIgHeM AT 1091 Hell AR IIHE A1 988 AT iR Al
ST A7 ABR T deex IT Yex T Uifererddr a7 #efife & faememar # sirenfire ufdteror dxems A=, ar
fpel ufafted wH & wafda fememar § 99 a¥ &1 g9 I 81 TAT ATGAIIS &l URIe S0l 811 & e =
g |
fewgor—1 : U AR R FRE AR R gY ST & S R /M8 SR, daTd AT 3R IR dle,
T T3 AT AE B g SARG AT AAd AT PGS A Silfda @Afdqdl A1 @i B arex Fepre & foy gRIET 1y a9
o1 fafder erpva &1 a1 Rifde a1 Sgaara SNt § g orgva 1|
fewor—2 : R A= Al 9 7 sl @ fog MeiRa Afee araamil & awadagds 91 f6ar &, 9 ff 59 9§l &
foQ a3 81 wReg I8 P U ureged A1 Wfed AT BI IRgd IR daal R uRve S fedl s A
RIS UTRYT §IRT TRI$ WU A A R A9ded & ®U H A-9d] Y& & g ¢ |
fewur—3 : W8 FIRCAA I TS PICAA (ARRYT SILI) SN B Solll #ieR iR 1 A3l w=iedr 4
TS a1 F UferT g ¥ yRiferd € s <@ g8 ARG A1 Aerd 9§ Sifdd afdaal a1 eEl S qeR drers
P fov smawgs fafr T @R d@ i &I SWHTAT &R & IR H AT PRV &g gRT dalfed dls oy
gfRreror a1 qrgushd GXT fhaAT 3N BT | Y Hivcdell & "el H 9 A § AdH 08 9Y @ WAl & A1 Heferd
faememar # =EaH 02 9§ HT WA BT AIRY |
fewur—4 : O FHST & AW | e wdl fah aregw 9 o9 ufafgfed (Rs oaia siedaterd dfaar 1 ©)
T AN & 3R WR g8 o, TeHd [Solvex Reflh BRI # Jder &1 &1 39 05 99 ¢l &I SIIgil |
fewur—s : gfafgfad & omR w® Mgfad & v @ fog fodt et gRT 1 S9as), 2006, | UEel, 99 ARG
A Ugel RTHA B3 deald Id9 AN B RABIRE R ARG G a7+ d=er &1 faRarR fdar i g, Fafa
IMR W BT Tg AAT B, NI I M & Tl TP ¥ AP Y& gARIferd daq9 BT AR I daqq AT Ja-914
Afed v Ao # faera 8 7 2 3R 98l 9% M $ad S9 US A1 39 yal R fawaiRa grn e fog I 97w
AT JITAE 997 0 S BT ARIRET YRRIoE U ©, AN H Bl & R R RaiRd aeermr Is
qIT IT IITAE TR BT s AT FHSH ST |

fewur—e : gfRgfad @1 @Y, e M s AR & IAT AT AT o= Fre A1 fawmr 4 9 Fgfaa 4
3T Ugel AT Bl o/ Prex 98T Us WR U @1 /@) @ ARIReraar 39 9y 9 afde 81 8l |
fewur—7 - gfafgfea g™ FIfe & forg aifdreas oy 4T Sae uTa &- @1 Sifom aRig @1 52 v 4 Afd®
BRI

fewur—g : dive yawt & U T e S Ut @1 Al dfed | € ufafgfaa ) Fyfea @ forg fER
Py S & U @l B | sl UeR ufifgad |fad =it g1 Fgfad @& fon e fee S @ a8 8|

(12) (13)

fovmi o=t afafa — @] T8l B |
1. FHHAVSS — 3reed

NICII IR
2. TERIS HHTTSE (TIRT) — 9

AT GReTm gl
3. WEI® HATTST — W™

A gReT gl

(1) @) ©) ()
3. ©S diedd 54% (2013) AEIRY b1 Hal, I8 | 99 §€ 1, 5200—20200 ¥UU + U$
eI N T IRTSTAT, qa+ 2400 BUY

(PR & MR ™




8 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

e [d e N (\
URIAT ThIAT ST Fhdl | T (bllhlcb)

=)

(5) ®) )

SERE] 18 3R 25 99 & 49 (BT WBR | (B) HCHAE AT AAGed WIET & HT ABR AT ST
Q’NTW—WWG{T{P[ | W ey a1 wefife & fAememar & ofeifie ufdmeor
IR AT A B ITIR WP | WAFEMEEIAE) v a1 ufafled ®9 & Hefo
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MINISTRY OF HOME AFFAIRS

NOTIFICATION

New Delhi, the 8th November, 2013

G.S.R.739(E).—In exercise of the powers conferred by clauses (b) and (c) of sub- section (2) of Section 141 of the
Border Security Force Act, 1968 (47 of 1968), and in supersession of the Border Security Force Engineering set up (Group
‘C’ combatised, technical staff ) Recruitment Rules, 1999, except as respect things done or omitted to be done before such
supersession, the Central Government hereby makes the following rules, regulating the method of recruitment to Group ‘C’
posts of Engineering set up (Civil) in the Border Security Force, namely :—

1. Short title and commencement.—(1) These rules may be called the Border Security Force Engineering Set up
(Civil) Combatant (Group ‘C’ posts) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2.

Number of posts, classification and pay band and grade pay or pay scale—The number of posts,
classification and pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4)
of the aforesaid Schedule.

Method of recruitment, age limit qualifications etc.—The method of recruitment to the said posts, age limits,
qualifications and other matter relating to the said posts shall be as specified in columns (5) to (13) of the said
Schedule.

Medical fitness.—

€8 Notwithstanding anything contained in these rules, only those persons who are in medical category
SHAPE-, shall be eligible for appointment under the provisions of these rules.

2) SHAPE-I means medical category defined as under:-

@) Medical classification done by Medical Officer after assessing fitness of the officer under given
factors indicated by the code letters SHAPE, which represent the following functions:-

S - Psychological

H - Hearing

A - Appendages

P - Physical Capacity

E - Eye-Sight
(i) Functional capacity of an officer under each factor will be denoted by numeral 1 to 5 against

each code letter, indicating declining functional efficiency and the numerals will be written next to the
code letter, except that where an officer is in Grade-I in all factors, his category may be denoted by
writing SHAPE-I instead of writing S;H;AP,E,. General evaluation of these numerals is as under :-

(a) Fit for all duties anywhere.

(b) Fit for all duties but may have limitations as to type of duties and areas of employability
depending on whether the duties involve severe stress or demand acuity of hearing/vision of both
ears and eyes.

(©) Excepting “S” factor, fit for routine or sedentary duties but may have limitations of
employability at high altitude (above 2,700 meters) extreme cold areas or hilly terrain and for
long assignments.

(d) Temporarily unfit for duties on account of hospitalization or sick leave.
(e) Permanently unfit for duties.

Disqualifications.—No person,—
(a) who has entered into, or contracted a marriage with a person having a spouse living, or
(b) who having a spouse living, has entered into, or contracted a marriage with any person
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.

Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

Saving.—Nothing in these rules shall effect reservations, relaxation of age-limit and other concessions required to
be provided for the Scheduled Castes, Scheduled Tribes, Ex-Servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

Other conditions of service.—(1) The persons appointed to the Cadre shall subjected to the provisions of Border
Security Force Act 1968 and Border Security Force Rules, 1969 as amended from time to time in respect of other
conditions of service not specially provided for in these rules.
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10.

2) The persons appointed on deputation from other Departments shall have to wear the uniform prescribed
for the combatised post against which they are appointed and have to undergo basic training as prescribed by the
Director-General from time to time on appointment on deputation.

Ineligibility aliens.—No person who is not a citizen of India shall, except with the consent of the Central
Government, signified in writing, be appointed or employed under these rules:

Provided that nothing contained in these rules shall debar the appointment, enrolment or employment of a
subject of a Nepal or Bhutan under these rules.

Superannuation.—Persons appointed under these rules shall retire from service on the afternoon of the last day of
the month in which he attains the age of fifty seven years:

Provided that the person whose date of birth is the first day of a month, he shall retire from service in the
afternoon of the last day of the preceding month on attaining the age of fifty-seven years.

2) No person shall be granted extension in service beyond the age of retirement of fifty seven years.
SCHEDULE
Name of the post Number of post Classification
(1) (2) (3)

1. Head Constable 76* (2013) General Central Service Group ‘C’,
Fitter/Blacksmith 17 (* Subject to variation dependent on Non-Gazetted, Non-Ministerial.
Carpenter/Mason 33 workload). (Combatised)

Plumber 13
Welder 03
Pump Operator 10
Total 76

Pay Band and Grade Pay/Pay Scale

Whether Selection post or non-Selection post

“

(&)

Pay Band-1 Rs. 5200-20200 + Grade pay Rs

. 2400

Non-Selection

Age-limit for direct recruits

Educational and other qualifications required for direct recruits

(6)

(N

(a) Between 18 to 25 years (Relaxable for
Government servants up to five years’ in
accordance with the instructions or orders
issued by the Central Government).

Note 1. The crucial date for determining the
age limit shall be the closing date for
receipt of applications from candidates in
India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub-division of Chamba
District of Himachal Pradesh, the Union
territory of Andaman and Nicobar Islands
or the Union Territory of Lakshadweep).

(a)

Matriculation pass or its equivalent with Industrial Training

Institute(ITT) Certificate in Fitter or Blacksmith or Carpenter or Mason or

Plumber or Welder or Pump Operator or
respective trade from reputed firm;

(b) Physical Standards:—
(i) Height
Men — 165 cms. Relaxable by 5 cms for hill Tribes
and Adivasis including Mizos and Nagas.
Women - 157 Cms
(i) Chest
Men - 76-81 cms. Relaxable by 2 cms for candidates

below 20 years of age.
Women - Not Applicable
(iii) Weight
Men-— Proportionate to height and age as per medical
standards.

Women - According to height but not less than 46 Kgs.

three years experience in the
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(c¢) Medical Standards.-

(i) Eye sight — The minimum distant vision should be 6/6 & 6/9 of both
the eyes without correction i.e. without wearing of glasses.

(i1)) The candidates must not have knock knee, flat foot, varicose vein or
squint in eyes and they should possess high colour vision. They
must be in good mental and bodily health and free from any
physical defect likely to interfere with the efficient performance of
the duties.

(d)  Must qualify technical aptitude and trade test both in written, practical
and interview.

(e) Must qualify physical efficiency test.

Whether age and | Period of probation, | Method or recruitment, whether by direct recruitment or promotion

qualifications  prescribed | if any or deputation or absorption and percentage of the vacancies to be

for direct recruits will filled by various methods

apply in the case of

promotees

®) ©) (10
Not applicable. Two years for direct Fifty percent by direct recruitment (including 10% from amongst
recruitment Ex-servicemen).

Fifty percent by promotion failing which by deputation(including
short term contract)/absorption

In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption
to be made

Y

1. Promotion:

Serving Border Security Force Constable (Technical) of respective trade with 05 years regular service in
Engineering/Punjab Action Plan set-up.
Note-1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion their
seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with their Juniors who have already completed such
qualifying or eligibility service.
Note-2: For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis
by an officer prior to 1.1.2006 or the date from which the revised pay structure based on the 6™ Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal replacement grade without any up gradation.
II. Deputation(including short term contract)/Absorption.-
(i) Serving Border Security Force Head Constables (General Duty) possessing Industrial Training Institute certificate
and two years experience certificate in the respective trade from any Institute recognized by Central or State
Government subject to qualifying proficiency test.

(ii) Serving Border Security Force Constables (General Duty) having 08 years service and possessing Industrial Training
Institute certificate and three years experience certificate in the respective trade from any Institute recognized by
Central or State Government subject to qualifying proficiency test.

(iii) Personnel holding equivalent or analogous posts in Army, other Central Armed Police Forces or Central or the State
Police Organisations, Central Public Works department or Public Works department or Central or the State
Government Ministries or Departments and possessing following qualifications:-

Matriculation pass or tenth class from recognized board or Institute or equivalent and Industrial Training
Institute (ITT) certificate in trade like Fitter or Blacksmith or Carpenter or Mason or Plumber or Welder or Pump Operator
or three years experience in respective trade from a reputed firm subject to qualifying proficiency test.




16 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

Note-1: Due consideration and weightage be given to those who have varied experience in rescue operation, cutting walls
or iron gutter, making safe holes to extract human lives or bodies from collapsed or destroyed building or debris or
landslide etc or having some experience in civil or Structural Engineering.

Note-2: The Army personnel who possess qualification/successfully completed courses recognized by Army as equivalent
to the educational qualifications prescribed for the posts will also be eligible for such posts provided that such course or
qualifications are duly approved and recognized as equivalent by any Central or State authority like All India Council of
Technical Education.

Note-3: Constables or Head Constables (General Duty) trained from professional or Army Training Centre in Artificial
Engineering Machinery (AEM) and Pneumatic Machinery or any other training or courses conducted by Army Training
Centre in regard to handling various machineries and techniques required to extract human lives or bodies from collapsed
building or debris. However, in case of Constables, the minimum service in the grade should be 08 years with minimum 02
years experience in the trade.

Note-4: In case of personnel recruited through deputation(including short term contract) or re-employment basis from any
source, the age of induction to National Disaster Relief Force(NDRF) should be increased by 5 years.

Note-5: For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to
the 1% January 2006, the date from which the revised pay structure based on the 6™ Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit will extend only for the
post or posts for which that grade pay or pay scale is the normal replacement grade without any up gradation.

Note-6: Period of deputation including the period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or Department of the Central Government shall ordinarily not exceed
three years.

Note-7: The maximum age limit for appointment by deputation shall be not exceeding 52 years as on the closing date of
receipt of applications.

Note-8: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible to
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

If a Departmental Promotion Committee exists, what is | Circumstances in which Union Public Service Commission is

its composition to be consulted in making recruitment

(12) 13)
Departmental Selection Committee.- Not applicable.
1. Commandant, —Chairman

Border Security Force

2. Assistant Commandant(Works) — Member
Border Security Force

3. Assistant Commandant — Member
Border Security Force.

@ @) 3)
2. Head Constable/ 46* (2013) General Central Service Group ‘C’,
Pioneer (* Subject to variation dependent on Non—Gaz.etted, Non-Ministerial.
workload). (Combatised)
4 (5)

Pay Band-1 Rs. 5200-20200 + Grade pay Rs. 2400 Non-Selection
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(6)

@)

Between 18 to 25 years (Relaxable for
Government servants up to five years’ in
accordance with the instructions or orders
issued by the Central Government).

(a) Matriculation pass or its equivalent with Industrial Training
Institute(ITT) Certificate in the trade of Mason or Carpenter or Plumber
or Electrician or Blacksmith or Welder or Painter or Polisher or
Mechanist or three years experience in the respective trade from reputed

Note 1. The crucial date for determining | firm;
the age limit shall be the closing date for | (b) Physical Standards.-
receipt of applications from candidates in | (i) Height

India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub-division of
Chamba District of Himachal Pradesh, the
Union territory of Andaman and Nicobar
Islands or the Union territory of
Lakshadweep).

Men — 165 cms. Relaxable by 5 cms for hill Tribes
and Adivasis including Mizos and Nagas.
Women - 157 Cms
(i) Chest
Men - 76-81 cms. Relaxable by 2 cms for candidates
below 20 years of age.
Women - Not Applicable
(iii) Weight
Men-— Proportionate to height and age as per medical
standards.
Women - According to height but not less than 46 Kgs.
(c) Medical Standards.-

(i) Eye sight — The minimum distant vision should be 6/6 & 6/9 of
both the eyes without correction i.e. without wearing of glasses.

(i1) The candidates must not have knock knee, flat foot, varicose vein
or squint in eyes and they should possess high colour vision.
They must be in good mental and bodily health and free from
any physical defect likely to interfere with the efficient
performance of the duties.

Must qualify technical aptitude and trade test both in written,
practical and interview.

Must qualify physical efficiency test.

(d)

(e)

®) C)) (10)

Not applicable | Two years for

direct recruitment

Fifty percent by direct recruitment (including 10% from amongst Ex-
servicemen).

Fifty percent by promotion failing which by deputation (including short term
contract) or absorption.

an

1. Promotion:

Serving Border Security Force Constable (Technical) of respective trade, i.e., Mason or Carpenter or Plumber or
Electrician or Blacksmith or Welder or Painter or Polisher or Mechanist with 05 years regular service in
Engineering/Punjab Action Plan set-up.

Note-1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade along with their Juniors who have already completed such
qualifying or eligibility service.

Note-2: For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular
basis by an officer prior to 1.1.2006 or the date from which the revised pay structure based on the 6" Central Pay
Commission recommendations has been extended, shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the Commission except where there has been merger of
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more than one pre-revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any up
gradation.

II. Deputation(including short term contract)/Absorption.-

(i) Serving Border Security Force Head Constables(General Duty) possessing Industrial Training Institute certificate
and two years experience certificate in the respective trade from any Institute recognized by Central or State
Government subject to qualifying proficiency test.

(i)  Serving Border Security Force Constables (General Duty) having 08 years service and possessing Industrial
Training Institute certificate and three years experience certificate in the respective trade from any Institute
recognized by Central or State Government subject to qualifying proficiency test.

(iii)  Personnel holding equivalent or analogous posts in Army, other Central Para Military Forces or Central or State
Police Organisations, Central Public Works department or Public Works department or Central or the State
Government Ministries or Departments and possessing following qualifications:-

Matriculation or 10" class pass from recognized board or Institute or equivalent and Industrial Training
Institute (ITD) certificate in trade like Mason or Carpenter or Plumber or Electrician or Blacksmith or Welder
or Painter or Polisher or Mechanist or three years experience in respective trade from a reputed firm subject
to qualifying proficiency test.
Note-1: Due consideration and weightage be given to those who have varied experience in rescue operation, cutting
walls or iron gutter, making safe holes to extract human lives or bodies from collapsed or destroyed building or debris
or landslide etc or having some experience in civil or Structural Engineering.
Note-2: The Army personnel who possess qualification/successfully completed courses recognized by Army as
equivalent to the educational qualifications prescribed for the posts will also be eligible for such posts provided that
such course or qualifications are duly approved and recognized as equivalent by any Central or the State authority like
All India Council of Technical Education.
Note-3: Constables or Head Constables (General Duty) trained from professional or Army Training Centre in Artificial
Engineering Machinery (AEM) and Pneumatic Machinery or any other training or courses conducted by Army Training
Centre in regard to handling various machineries and techniques required to extract human lives or bodies from
collapsed building or debris. However, in case of Constables, the minimum service in the grade should be 08 years with
minimum 02 years experience in the trade.
Note-4: In case of personnel recruited through deputation(including short term contract) or re-employment basis from
any source, the age of induction to National Disaster Relief Force(NDRF) should be increased by 5 years.
Note-5: For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior
to the 1% January 2006, the date from which the revised pay structure based on the 6" Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit will extend only
for the post or posts for which that grade pay or pay scale is the normal replacement grade without any up gradation.
Note-6: Period of deputation including the period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organization or Department of the Central Government shall ordinarily not
exceed three years.
Note-7: The maximum age limit for appointment by deputation shall be not exceeding 52 years as on the closing date
of receipt of applications.
Note-8: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible to
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

12) 13)

Departmental Selection Committee.- Not applicable.

1. Commandant, —Chairman
Border Security Force

2. Assistant Commandant(Works) —Member
Border Security Force

3. Assistant Commandant —Member
Border Security Force.
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(1) [©) 3)
3. Head Constable/Technical 54*(2013) General Central Service Group ‘C’,
(* Subject to variation dependent on Non—Gaz.etted, Non-Ministerial.
workload). (Combatised)
“4) 5)

Pay Band-1 Rs. 5200-20200 + Grade pay Rs. 2400

Non-Selection

(6)

(N

Between 18 to 25 years (Relaxable for
Government servants up to five years’ in
accordance with the instructions or orders
issued by the Central Government).

Note 1. The crucial date for determining
the age limit shall be the closing date for
receipt of applications from candidates in
India (and not the closing date prescribed
for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi Sub-
division of Chamba District of Himachal
Pradesh, the Union Territory of Andaman
and Nicobar Islands or the Union
Territory of Lakshadweep).

(a) Matriculation pass or its equivalent with Industrial Training Institute
(ITT) Certificate in the trade of Blacksmith or Mason or Fitter or Mechanist
or three years experience in the respective trade from reputed firm;

(b) Physical Standards.-
(1) Height
Men — 165 cms. Relaxable by 5 cms for hill Tribes
and Adivasis including Mizos and Nagas.
Women - 157 Cms
(i1) Chest
Men - 76-81 cms. Relaxable by 2 cms for candidates

below 20 years of age.
Women - Not Applicable
(iii) Weight
Men- Proportionate to height and age as per medical
standards.
Women - According to height but not less than 46 Kgs.
(c) Medical Standards.-

(i) Eye sight — The minimum distant vision should be 6/6 & 6/9 of both
the eyes without correction i.e. without wearing of glasses.

(i) The candidates must not have knock knee, flat foot, varicose vein or
squint in eyes and they should possess high colour vision. They must
be in good mental and bodily health and free from any physical
defect likely to interfere with the efficient performance of the duties.

(d) Must qualify technical aptitude and trade test both in written, practical
and interview.

(e) Must qualify physical efficiency test.

(8) C))

(10

Not applicable.
recruitment

Two years for direct

Fifty percent by direct recruitment (including 10% from amongst
Ex-servicemen).

Fifty percent by promotion failing which by deputation (including
short term contract) or absorption

Y

I. Promotion:

Serving Border Security Force Constable (Technical) of respective trade with 05 years regular service in

Engineering/Punjab Action Plan set-up.
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Note-1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion their
seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with their Juniors who have already completed such
qualifying or eligibility service.

Note-2: For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis
by an officer prior to 1.1.2006 or the date from which the revised pay structure based on the 6™ Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit will extend only for the
post or posts for which that grade pay or pay scale is the normal replacement grade without any up gradation.

II. Deputation(including short term contract) or Absorption.-

(i) Serving Border Security Force Head Constables(General Duty) possessing Industrial Training Institute certificate and
two years experience certificate in the respective trade from any Institute recognized by Central or State Government
subject to qualifying proficiency test.

(i)  Serving Border Security Force Constables (General Duty) having 08 years service and possessing Industrial Training
Institute certificate and three years experience certificate in the respective trade from any Institute recognized by
Central or State Government subject to qualifying proficiency test.

(iii)  Personnel holding equivalent or analogous posts in Army, other Central Armed Police Forces or Central or the State
Police Organisations, Central Public Works department or Public Works department or Central or the State
Government Ministries or Departments and possessing following qualifications:-

Matriculation or 10" class pass from recognized board or Institute or equivalent and Industrial Training Institute
(ITT) certificate in trade like Blacksmith, Mason, Fitter, Mechanists etc or three years experience in respective trade from a
reputed firm subject to qualifying proficiency test.

Note-1: Due consideration and weightage be given to those who have varied experience in rescue operation, cutting walls
or iron gutter, making safe holes to extract human lives or bodies from collapsed or destroyed building or debris or
landslide etc or having some experience in civil or Structural Engineering.

Note-2: The Army personnel who possess qualification or successfully completed courses recognized by Army as
equivalent to the educational qualifications prescribed for the posts will also be eligible for such posts provided that such
course or qualifications are duly approved and recognized as equivalent by any Central or the State authority like All India
Council of Technical Education.

Note-3: Constables or Head Constables (General Duty) trained from professional or Army Training Centre in Artificial
Engineering Machinery (AEM) and Pneumatic Machinery or any other training or courses conducted by Army Training
Centre in regard to handling various machineries and techniques required to extract human lives or bodies from collapsed
building or debris. However, in case of Constables, the minimum service in the grade should be 08 years with minimum
two years experience in the trade.

Note-4: In case of personnel recruited through deputation(including short term contract) or re-employment basis from any
source, the age of induction to National Disaster Relief Force(NDRF) should be increased by five years.

Note-5: For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to
the 1% January 2006, the date from which the revised pay structure based on the 6™ Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit will extend only for the
post or posts for which that grade pay or pay scale is the normal replacement grade without any up gradation.

Note-6: Period of deputation including the period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or Department of the Central Government shall ordinarily not exceed
three years.

Note-7: The maximum age limit for appointment by deputation shall be not exceeding 52 years as on the closing date of
receipt of applications.

Note-8: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible to

consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.
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12) (13)

Departmental Selection Committee :- Not applicable.
1. Commandant, - Chairman

Border Security Force
2. Assistant Commandant(Works) - Member

Border Security Force
3. Assistant Commandant — Member

Border Security Force.

(1) (2) (3) (4)

4. Constable 21 *(2013) General Central Service | Pay Band-1 Rs. 5200-20200 + Grade

Carpenter — 06 (* Subject to variation

Group ‘C’, Non-Gazetted,
Non-Ministerial

pay of Rs. 2000

- dependent on workload).
Plumber - 06 (Combatised)
Welder -03
Mason - 06
(5) (6)
Not Between 18 to 25 years. (Relaxable for Government servants up to five years’ in accordance with the
applicable | instructions or orders issued by the Central Government).

Note 1. The crucial date for determining the age limit shall be the closing date for receipt of applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi Sub-division of Chamba District of Himachal Pradesh, the Union
territory of Andaman and Nicobar Islands or the Union Territory of Lakshadweep).

(7N (®) ©) (10)
(a) Matriculation pass or its equivalent with Industrial | Not Two | By Direct Recruitment
Training Institute(ITT) Certificate in the trade of Carpenter | applicable. years | (including 10%  from

or Plumber or Welder or Mason or two years experience in

the respective trade.
(b) Physical Standards.-

(i) Height

Men — 165 cms. Relaxable by 5 cms for hill Tribes and
Adivasis including Mizos and Nagas.

Women - 157 Cms
(ii) Chest

Men - 76-81 cms. Relaxable by 2 cms for candidates

below 20 years of age.

Women - Not Applicable
(iii) Weight

Men — Proportionate to height and age as per medical

standards.

Women - According to height but not less than 46 Kgs.

(c¢) Medical Standards.-

(@)

Eye Sight — The minimum distant vision should be 6/6 &
6/9 of both the eyes without correction i.e. without wearing
of glasses.

amongst Ex-Servicemen).

Note: Vacancies caused by
the incumbent being away
on deputation or long
illness or study leave or
under other circumstances
for a duration of one year or
more may be filled on
deputation  basis  from
officers of the Central Govt
holding (i) analogous posts
on regular basis and (ii)
possess the qualification
and experience prescribed
for direct recruitment under
column(7).
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(i) The candidates must not have knock knee, flat foot, varicose
vein or squint in eyes and they should possess high colour
vision. They must be in good mental and bodily health and
free from any physical defect likely to interfere with the
efficient performance of the duties.

(d) Must qualify technical aptitude and trade test both in written,
practical and interview.

(e)  Must qualify physical efficiency test.

an 12) (13)

Not applicable Departmental Selection Committee:— Not applicable.

1. Commandant, - Chairman
Border Security Force

2. Assistant Commandant(Works) - Member
Border Security Force

3. Assistant Commandant — Member

Border Security Force

ey @) 3) “)
5. Constable 10 * (2013) General Central Service | Pay Band-1 Rs. 5200-20200 and Grade
(Sewerman) (* Subject to variation Group .‘C.” Non-Gazetted, pay Rs. 2000
dependent on workload). | Non-Ministerial.
(Combatised)
) (6)
Not applicable Between 18 to 25 years. (Relaxable for Government servants up to five years’ in accordance with

the instructions or orders issued by the Central Government).

Note 1. The crucial date for determining the age limit shall be the closing date for receipt of
applications from candidates in India (and not the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-division of Chamba District
of Himachal Pradesh, the Union Territory of Andaman and Nicobar Islands or the Union Territory

of Lakshadweep).
(N ®)
(a) Matriculation pass or its equivalent with experience in maintenance of sewerage subject to qualifying Not
proficiency test in the trade; applicable

(b) Physical Standards.-

(i) Height
Men — 165 cms. Relaxable by 5 cms for hill Tribes and Adivasis including Mizos and Nagas.
Women - 157 Cms

(ii) Chest
Men - 76-81 cms. Relaxable by 2 cms for candidates below 20 years of age.

Women - Not Applicable
(iii) Weight
Men — Proportionate to height and age as per medical standards.

Women - According to height but not less than 46 Kgs.
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(c) Medical Standards.-

(i) Eye Sight — The minimum distant vision should be 6/6 & 6/9 of both the eyes without correction
i.e. without wearing of glasses.

(ii) The candidates must not have knock knee, flat foot, varicose vein or squint in eyes and they should
possess high colour vision. They must be in good mental and bodily health and free from any
physical defect likely to interfere with the efficient performance of the duties.

(d) Must qualify technical aptitude and trade test both in written, practical and interview.

(e) Must qualify physical efficiency test.

) (10) (11)
Two years for | Direct Recruitment (including 10% from amongst Ex-Servicemen) Not applicable
direct recruits Note: Vacancies caused by the incumbent being away on deputation or long

illness or study leave or under other circumstances for a duration of one year or
more may be filled on deputation basis from officers of Central Govt holding
(i) analogous posts on regular basis and (ii) possess the qualification and
experience prescribed for direct recruitment under column (7).

(12) (13)

Departmental Selection Committee :— Not applicable.

1. Commandant, - Chairman
Border Security Force

2. Assistant Commandant(Works) - Member
Border Security Force

3. Assistant Commandant - Member

Border Security Force
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