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HEpfa FATT
st

T¢ fReett, 20 7w, 2014

. %1, 840(sr).—Teeuta, wfeam™ F =g 309 F 9igH TN Tacd AfhAl & TINT F:d g,
HERfd HATAT % e T T FaT GUgad, 95 et § qear Afeart & U8 T Aqdl hf TEid w6
e e & o Mo e a9 8, sroriq —
1. Gfereq AT SR TS —(1) =9 AT 7 |iered 978 TEhid JATAA, LEAT SATERT, TS T

FAT TAGTAT, A fawett Wt 77w, 2014 3

(2) T TSI | TR T AL R T givT|

2. qE-HEqT, TR AT A9 a€ AT AT A99 AT AATHA:—F TS i TEIAT, STHT I a7

IqT 4T T YT Ia9 AT AATHE qg BRM, ST 3 HIAT § ITEG AqgAT & «H (2) ¥ (4) #
fafafase 21
3. st &t 9gf, rg-daT i) agard, sft—saq 97w wdt i agfa, arg-HET, sgar $iw 9
TETAT o+ aTd o RN ST 3% g1 & e (5) 7 (13) § AHA{<E 2|

4, A<gar: ag =fr—
F) o uw =tw g S afa 3 S oclt stifag g e B g ar Gae fr @k i g
qr;
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(@) S o 9f AT OHT I 6 S d T8d gu Rl e =af<h & feare e g ar fHae A
CIECEIRS

EREER SR IIEICEIRATIE

T ATS sl T TLRTE T A THTLTH g1 SATaT g Foh VAT fFareg UH =1iwe oY f&arg & o= Te &7
AL == fafer o srefie srera € 7 U #A F forw sy s § A ag et safr v s Ram s yeda 1
T < qh

5. TR s & ke el s skt it 77 T g T VAT R dreq® A1 qH{i= e g, gl a8
3T T ST 10T € S7 A@dg e oo (AFat & T Saeer i G vt ar st F safeat £ araa, sreer
ZTT TAfeer 7 |qerii|

6. Frafr-—a a0 At FE 919, TH e, Sg-HiAT | e &Y o+ RATIA! 9% T97F Tl STl
ST el T3 G o g § q9-997 € AT 300 0 Sraell o SIqaTe Tqai=d S, daqgi=d
ST, gaqd dfeat, 977 fU=ET avt ofiT o= oy ot & AR % o Suae Fadr euferd g

YA
qe R | 9< & HE FafTepor g dT AR AT T AqGT | dE Wl g 9 are st
aw A9 qT AT I IS ¥ forg sy =
(1) (2 (3) 4) (5) (6)
HTET 3*(2014) HERT H5 T | 3w §=-2, 9300- | AT &I 2t AT T BT
AtErE ot AT, A 34800% + =
A o, ¥ 46009,
AT T
EIEERERER FeeETET
ST |HAT Bl

e T g s ar =fReat | @8 wdl B 9 T | oficdftear ft safy, | 96 B g@fiy o wdt @i Sefr ar
F g iR AR ok o= | st ¥ fig Rl TR T wiwifa g ar whitgReesmes
Fgarq Iy A M swdard g aur fafee wefat s &
Wiwra sgfReat & qar & ST areft RfReaT $ sfderaar
AT g AT A
0] (8 9 (10)
oY LT BT AR AL BraT QARSI W | 33.33% - wqE TE gD
T FIAS 5 forw NS N et
Fouators Hiaar off ofe 8) +
Ti=d], 66.67% - SAEERT /
qOET qA  FIHAN 6 [ARITSAT
EU
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Ti=fa a1 wRRgRe 31 smies g 9t f gom # 3 A e | 9 fwrfir =t sl | adf s@ d &=

Wi=fa ar wiafRgRe / smies BT s &, oY Seht @ aRfRgfaat &
9 @ a4
AT | g
R som

(11)

(12)

(13)

e gt [viafaats (R st seasrfors w@faer ff arfae
&) + SreAta] :
Rl AT TS qIord FIEA1, F@-Aiah i, Feald TRIF TLET
TASAT, ATCATT AT | ATIS AT 0l AV § FEA T FHTHE AT
AT AT F4T § HAtS aTie ATIFHET T AT qT94T § =6
T ST T F UH ATAFET -
() (i) ST o Fre2 A7 Faa T § Fafaa sreme o 9597 9 g
frugu ;o

(i) Toregia go1 Fre< a1 9T # 997 d9=-2, 9300-34800/-%.
+ Y=-Id9 4200/-%. AT AHGT T=1 9 AT smemw o Agie +
TOAT 39 AV H O TG AT AT 2T ; 3T
(@) o o fferfaa saeas dfers sgard i s &,
_IAT -
AT :
(i) T AreamTa Eeafaemem & et i g9 § a9 #i
f=ft
(ii) Toreft wTeaTSTd HeETel | qReAT oY ARy o H v
(iii) T AT TSA IO EASHT AT AG-GTF FoAl, T qAi AT
eI ATTIE qLET Taat a1 fheT 92, ITEae qeFee % 6
AT HaelT FAT § 977 a9 FHT AAA
g
AT e § oA AT THIO-0 arEawA|
feoqur ; sq= d=-1, 5200-20200/-%. + J=-ad+ 2800/-F H UH
it qrear werae, [egie g av it Fated e # g o ft
arg =AftFaat & v fa=mw R s s 9t s' ag o A
& forT SRt =9 21 9TAT § 97 9 9% WIeAtd g AT TAT THAT
SO
e 4= FrfAw % g sfafgRe / ks
Faq d€-2, 9300-34800 %. + Y=-Aa+ 4200 &. § ATCATT AT H
MG HAA AT WA AT AT W AT AT sfeewry 4
AT AT | A% G Afahrdt a1 q9qeq & § UH HIHS 5
oy # A1 R T o, S ot 9w fF osaty F odae
AT 29 arel & a1 o # wiata o S 9 § #iw
e ame afafegin & oo fafgg searg v o9 € @i afz
SHHT FAT BN STGT g, af UH AEIRAT F IF dE aF
gfafaRe % Mea = @ o e aiE & 3w q99ae T 99 |
e e ST g, doaeaTq 3 WA 9¥ aq g e |
THAT g1 UH I ATHRIAT 7 297 H I 98 U2 aeqras 999 &
U@ F HATHGCT 21 91 & AT ot § wqreifaed #2 f3u 9 €, ar
T R qafaars & seme ¥ &t S

Tz = faartr qfe afmta

(o "Jaer aw

T & form)

1. WqF A (F5F)
—eTE

2. HErHaerH/ Feers

(TesfuaT) -qaE

3. e (g ),

JeIF ATELT T
g9 A HaT
AT | ITHeT
FLAT  ATAITF

2l




4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART ITI—SEC. 3(i)]

(Rt 9t ¥ wiafader & sifeafiar it sy 9= i)
(afafagfe i safar, Ses siava FeaT g F I a7
v T A7 fawmr 7 = Rglie & St qgor aria BT s wree
g I7 IX Vg & Fafd §, qraroraar 3 a9 & Afed Tol
grin afafgfe g e % for stfereraw srg ST smaee g
F AT STaT aTE FT 56 T F ATerF Al RO

feoqur : afafagfce % s a2 e w2 % = F forg,
AferaTT 3T 1 S=adt, 2006 & g T 39 drE ¥, red g
FRIT aad AART A FrErfert av srerhid @ aad @e=dr
F1 a7 8, Fafea sream 92 & € gar & fam se
ZAT %, STEl U & AT q@-qAierd aaawr 1 J1gmor I o
T AqFHTT digd UF Ff H Ao g1 3w §, oY agi TJg A19 Fad
39 UT (37 Tal) ¥ fAwarta grm, e () o g aqq ar
AqaHTe faaT et St T AT qfdETaT 4 g, adq9 AranT

£ e a7 srgrRa faeaia T I ad+ a1 99919 #
#Y T AT g9 U

[T, &. 17-12/2011-TH-1 (¥TT)]
#. %. fcaw, s gf==

MINISTRY OF CULTURE
NOTIFICATION
New Delhi, the 20th November, 2014

G.S.R. 840 (E).— In exercise of the powers conferred by the proviso to article 309 of the
Constitution, the President hereby makes the following rules regulating the method of recruitment to the post
of Security Officer in the National Gallery of Modern Art, New Delhi in the Ministry of Culture, namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Culture, Security
Officer, National Gallery of Modern Art, New Delhi Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and Pay Band and Grade Pay or Pay Scale.—The number of the
said post, its classification and the Pay Band and Grade Pay or Pay Scale attached thereto shall be as specified
in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and qualifications, etc. .—The method of recruitment, age limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification.—No person.—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living , has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other grounds for
so doing, exempt any person from the operation of this rule.
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S. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so
to do, it may, by order and for reasons to be recorded in writing relax any of the provisions of these rules with
respect to any class or category of persons.

6. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen, Other
Backward Classes and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.

SCHEDULE
Name Number Classification | Pay Band | Whether Age limit Educational and other
of the of post and selection or for direct qualifications required for
post Grade non-selection | recruits direct recruits
Pay or post
Pay Scale
1) 2 3) “ 5) (0 (N
Security | 3* General Pay Band- | Not Not Not applicable
Officer | *(2014) Central 2 Rs.9300- | applicable applicable
Subject to Services 34800
variation Group ‘B’ plus Grade
dependent onl Gazetted Pay Rs.
workload Non- 4600/-
Ministerial
Whether age | Period of | Method of | In case of recruitment by Ifa Circumstanc
and probation, | recruitment: promotion or deputation or Departmental | esin which
educational if any. whether by | absorption, grades from which | Promotion Union Public
qualifications direct promotion or deputation/ Committee Service
prescribed recruitment absorption to be made. exists what is Commission
for direct or by its composition | is to be
recruits will promotion or consulted in
apply in the by making
case of deputation/ recruitment
promotees. absorption
and
percentage of
the vacancies
to be filled by
various
methods.
) &) (10) an (12) 13)
Not Two years | 33.33% by | Composite Method [Deputation | Group ‘B’ Consultation
applicable for Armed | Composite (including short term contract) Departmental with Union
Forces Method plus Promotion] Confirmation Public
personnel | [Deputation Officers of Central or State | Committee (for | Service
re- (including Police  organizations,  Para | re-employed Commission
employed | short term | Military Forces, Central Civil | Armed Forces necessary on
contract) plus | Defence Organizations, Armed | Personnel) : each
Promotion], Forces Personnel in the rank of | 1. Joint occasion.
66.67% by | Naib Subedar in Indian Army or | Secretary
Deputation/Re- | Junior Warrant Officer in Indian | (Culture)
employment of | Air Force or Chief Petty Officer —Chairman
Armed Forces | in Indian Navy : 2. Director
personnel. (a) 1) holding analogous posts| General/Director
on regular basis in the parent (NGMA)
cadre or Department; or _Member
(i1) with five years’ service in |3 Director
the grade rendered  after | (Museums)
appointment thereto on a regular | Ministry of
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basis in posts in the Pay Band -2, | Culture

Rs. 9300-34800/- plus grade pay —Member
of Rs. 4200/- or equivalent in
the parent cadre or department;
and

(b) possessing the  following

essential educational
qualifications and experience,
namely :—

Essential :

(i) Bachelor’s Degree in any
discipline of a recognised
University;

(ii)) Diploma in security and
fire fighting from a
recognised institution; and

(iii) five years experience in
security related functions in
Central or State Police
organizations or  Para
Military Forces or Armed
Forces or Central Civil
Defence Organizations or a

large private sector
organisation.
Desirable :

Diploma or Certificate course in
Security Management.

Note : Departmental Security
Assistant in the pay band-1, Rs.
5200-20200 plus Grade pay of
Rs. 2800 with at least eleven
years regular service will also be
considered alongwith outsiders
and in case he or she is selected
for appointment to the post, the
same shall be deemed to have
been filled by promotion.

Deputation/Re-employment for
Armed Forces personnel.

Armed Forces personnel in the
rank of Naib Subedar in Indian
Army or Junior Warrant Officer
in Indian Air Force or Chief Petty
Officer in Indian Navy or
equivalent in the Pay Band-2, Rs.
9300-34800 plus Grade Pay of
Rs. 4200, who are due to retire or
to be transferred to reserve within
a period of one year and have the
qualifications and experience
prescribed for deputation shall
also be considered and if
selected, such officers will be
given deputation terms up to the
date on which they are due for
release from the Armed Forces;
thereafter they may be continued
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on re-employment terms. In case
such eligible officers have retired
or have been transferred to
reserve  before the  actual
selection to the post is made their
appointment will be on re-
employment basis.
(Re-employment up to the age of
superannuation with reference to
civil posts)

(Period of deputation including
the period of deputation in
another ex-cadre post held
immediately  preceding  this
appointment in the same or some
other organisation or department
of the Central Government shall
ordinarily not to exceed three
years. The maximum age limit
for appointment by deputation
shall not be exceeding 56 years
as on the closing date of receipt
of applications).

Note : For the purpose of
appointment on deputation basis,
the service rendered on a regular
basis by an officer prior to 1st
January, 2006 or the date from
which the revised pay structure
based on the 6th Central Pay
Commission recommendation
has been extended, shall be
deemed to be service rendered in
the corresponding grade pay or
pay scale extended based on the
recommendations of the Pay
Commission except where there
has been merger of more than
one pre-revised scale of pay into
one grade with a common Grade
Pay or Pay Scale and where this
benefit will extend only for the
post(s) for which that Grade Pay
or Pay Scale is the normal
replacement grade without any
upgradation.

[No. 17-12/2011-M.1I (part)]
K.K. Mittal, Addl. Secy.
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