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FferEaT

7% feeett, 10 fewwae, 2014

ar.#r.fA. 881(3r).—gufa, wferem F s=ug 309 F TqH §RT Y& ATFTAT T TAN FXd gU 3T
FAT FU JAW T8I, (T F, @ 3T T 92) 7l 7749, 2007 & 37 qral & Famg sfeswia Fwd gu,
e U sTfesrar & gger R AT § A7 A &1 A BT 1w g, F: weer, 7O siw agdriar o,
FAT FU IUW GEAE, AT, ARG § 998 ‘F 3T @ g 9% 9ol A7 9gid w1 AfHem w2 F o
feforfea Fem g €, araiq -
1. Giere T 3} W, -
(1) == Rt & afered ar S @, F i agwrfar e, =0T F sene @eer, Jeee,
ANTAE, (A9 ‘& oY @ 9%) Tl (494, 2014 3l
(2) I TSI § TRT T LG I TTed g |
2. AW M. - ¥ 2w == Rdt & 3uTag g+ & e (1) # fafAfdse waf & arp &
3. E-HEqT, T(HT, AT o€ S AT AT AT AAAHT. — 3 Tl ol HEAT, ITHT A [HL07 ST IT6 4T 9
ST U T AT AATHATT I I, ST SUTHG ATHAT & d (2) ¥ T (4) § e 2
4. Wt Y ygfa, sy €T A Agard .- Wt 6 T, g HHT, AT ST ITY qA19d T a1 ag
ST STT 39T ST =T & =+ (5) ¥ &w (13) § fAfAfae § |

5. fA<gar. - =g =4 -
%) S UFr sataa & et afq 71 St 9 1 sittaq g, oae G g, =

@) o oo af =T s 9ol F St g gu Gl st & e G g,
IFd T H & T 0 iR 1 9 T8l g

4876 G1/2014 (1)
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T AT Fea T TLHRIL T Tg THTLTE 31 SATAT 3 o AT fErarg Ue st i fFamg & v qeqemme &l
AN T Tafer o erefie ST =i g SfiT UAT XA o (o1 o7 I g qT g Fhel T &l =7 =" % Jaa- &

T < T
e 7 f afdg. - S=f F=" FTER A ag 7 g T Er AT aEsaw ar i 8, a8t a8

6.

I T ST 0T § Ivg A Fileh, T (MAHT o [ohell STSE il TR 97 AT AT o SAT<hAT sl a1ad, e
g Tt i Tt

7.

=gfa. - = et f #1291, UF aeaw, S-HeT ¥ ge o av Rt o aee a8t e,

ST 21T ITFR §RT =9 dad H§ 98-80 9 [ae T0 @9 & Sqa Se=d Sadl, Sa=d
STSITTAAT, Jaqd STt 37 o= T8 Yot o s faadr & folT Iqeer FHTAT sraferd g

At

IR

gt fit gear

Ffte<or

Jaq TR AT
ELpE R
AqTHH

Y 9< Aq4ar
AT 9

g et g
EICKIC]
et & g
g drar

g wt fag
ST AT
=it & fag
safera At

A< 3= gt

2

4

6

7

1. Tz

1* (2014)

HEIRE I
BTETY T
afeads B

ST FhdT 8)!

ETETIOT el
CELE A

B dT4,
37,400 -

67,000 %. + I
AT 8900 .

wdff frg 9 a@ =t & g
g Mk AT sgard Wea
T & ARy g AT AL

efefe ok srafer af A8 @

l‘:giﬁ‘liﬁ:

e grft T WEfa §Ro
vRfRgfasmas s oqar Rt
ugfadt g1 W& W am Rt &
srfaeraar

9

10

P 2T gt

AT T BT

GlEEUR)

sfafaas gr1 (e sfavia sTedahrior®

n=fa / gffagiRe / smie g wdt i gar § 3 o
e e / wiafagRe / s e s

af% fawmfte o=
gfafa g o sadhr

NASEL

wdt w7 e oRifRgfaay & 9w
AT AT AT F qOwe &
S

11

12

13

TR IRT (P i srewarTrers a1 3):

W] Gl gral

Fra T GERTE/AST GERIY/ET ST &A/ATE qaT ITHAT/
AT YT AqeeTT geamEt /FHi Eratererei/raamrt
T AT T TG TIAT o AT TH ATHRET -

() (i) i g Frex a7 fFamr § fafEa srame aw qga
g T AT ge & AT

(i) ™regid g& #rex a1 @9 § 399 d2-4, aqaaW
37,400-67,000 . + U aq+= 8700 =. # fAafad swam =
i & T 3| At § &1 a9 g4y &t 2

JAF FAEY 9T UF i At %
foro &= Tk FaT AT F gt

FLAT ATLTF g




[T II-'vs 3(i)] A ol TSI« SHEROT

(@) TS e Maferfaa dfera srgar oiw sqaa g -

(i) et ATeraTTe frafaeneri/ @ | Fi0 # "
it e e $f 71 vv.um . ((FU =) 7 fFerwsar
20

(ii) et ATeraTITe FErafeeme a1 d@eae | FiU e |
TiFaie;

(iii) FTor =T faewra/ FIT 2T AT F & H 12 99 7
qTee SfFede T A9 |

feoqur 1 - wfafagfe &t safer (R siavia seuTors
Tfaar 8) oas st e a3 & I a7 et o
e AT fawmr § =0 Agie 7 3% uger arfa B e
FIEX AT U2 TX IfAf=gf<h it srafer g aremeoraar o= aw
EEIEEE Rl

feoqur 2 — wfafagfs S siava seasrfers w@faar g
AT & forT srfersa® g AT SraEd G w6 sfaw
TG T FoOd a9 F ATIF TE1 (T

feoqur 3 — wfafagf~e & sreame o= ffgfRe & v=ew % o,
et sfasrreT gRr 1 Si9adt, 2006 & g AT 3T qTE &

SeE g2 Fe aqq sran it Bt uw o sraria
AT e "@eadT &1 A 6 @ g qafaa e
9T FT T HAT H HET 39 T9m F TE uE ° afad @
TALIETT IqTHT T AL I Aq9 AT G99 digd TF
it § oo iz a3 737 § oY 38l T 79 Fad 39 9ai 9
freariva grm e e 3= 999 a7 aqaae faar B
IHAT FT ATIROT TAeATId U g I<h dad ATIART A
Frmrfert a¥ sweThid fAeaTid aoedT=T I a9 A1 Aqa9aHTT
T &Y T AT Tt AT0IAT|

1 2 3

2. SuM  Fw o LI IR S D
FaareT (2014) BEUE A

ELR

15,600-39,100

*(@TEETT 3 | T % o+ I= FAA
ST 7 AR 1 6600 .
ERISIKESIE]
7 8 9 10
T e BTt T e BTt L el BT wtafaafts grer (G
HANT AeTFHTToTh FTART )
1 12 13
gfafgie g (e @i seaartos |faar g): AN Aol gIaT | T4 Fa9Y T2 92 6l FgRe +

Feal T TLHTL [/ 5T TR [ T A1 9T &7 [ A6 4T IUHAi/
ATAATITH AqEeT™ qearai / Fo Feafaemast | agawwit ar

AT AT FATAT &A1 o6 T TH Aferard -

) (i) Fregiv g Frex a1 fFaw & AT g 9w 939 1=

0T 3T e &; AT

U @9 A% FAr s '
TITHET FIAT AFLTF B
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(i) foegiT q& wreT a7 AW § 999 §2-3, aaaam 15,600-
39,100 %. + T 9a+ 5400 &. # Aafoa sweme ¥ Fgfie & 7=1a
39 A0t § qi=r ad a1 A g

(@) e o Meferfaa dfers s@ar o o9 -

(i) Toreft AT FReateeTerT & e Ff # fErerasar & |
FU # Freex B3t a1 tHengeHte (FU 3=;m); 7

(ii) FITHRTET AT TR F FATAAATHT @739 H Fo 2= f&Fwm /
FU JATH AqELE AT FY I @AFaR F &5 § 99 a9 H7
ELEEL

feooor 1 — gfafagie it srate (S siava seuenTfors dfaar 3)
ToreTeh STt heal TChTY & IAT AT TRt o= " et a7 fasmr §
= e & 3% Tgw gt fT s= #Ex ag ' W
gfaf=ge it srafer g aramoraaT J e v F stfesd T8t gt |
fooqur 2 — wfafaaftr Sk siavta sewsTfors wfaer g i arar %
foro srfdrraw sy T sasd wT A FiF ow arE Fw gea
Y T T qGI gIT|

feooor 3 — wiafaafs & e uw A & yrse & forg, fet
aferaTt 3T 1 S=adt, 2006 F U A7 39 e ¥ eE g

FeRlT Aq AT A T a¥ srarfia qEdfer aqe /=T
=7 feeae o = g Fataa e 92 i 1€ 94T i fEE s
TOT o STEl U & T8 qd [ALIerd aqaaTd HT dTemor I aa9
IqT AAFHE Aigd Uah A0 § Feg w2 o 7 g 3w agt ¥ are
Fad 39 qal X fEEara grm e o U= 39w 9r aaaae
foaT foreT I=e &7 |raer gfaeamaT 9T § I 9a9 AR 6
formriert uw sremfva fAeaTia qeeam=t I a9 a1 aqaaE | i
T HAT gHT SO

1 2 3

4

3. oFF 9T 1% (2014)

T qivEdy  ERETpEaE e

ST FhdT 8)!

ATITROT Feald TEATEET =23
AT arae e F TSTAd39 100 w4 I A
6600%.

15,600-

5

6

10

RIRIERU

g (R

HANT ACTFHTToTh FTART )

11

12

13

gfafgs g (e @i seaartors dfaar §):

FlT  FLRTYIST ACRYET TR ed SF/ATER HaT
SUFRATATAAT  YTH  AqEeTT  geami/FEy  EratEemei
FLHTHILT AT FIGAT AT TATAT 31 o6 T UH ATRTL -
() (i) ™= g wre a7 fFamr § Fafaa aramw o 95 ug
T T gam & AT

(i) i g1 #rex ot AT § aa9 d=-3, aaaar 15,600-
39,100 %. + = Fa« 5400 *. & fF=faa swam 9% fAgie &

TIF FFEY I 97 4 fAgin & o
T A% HGT N F IS AT

ATITF Bl




[T II-'vs 3(i)] A ol TSI« SHEROT

TETT IH AT | I F9 74T ¥ 3l

(@) e ure FMaferfe dfers srear s e &:-

() Bt wreaar w= Eeafememmse 7 9w e
TrRITRET /3= Fiu/FfT & Areer =3, o

(ii) T =TT AT FIT F T F T Fels TATRET 6 TaaT §
T a9 HT AAT

2 () fFET wEaTe ReEafEeremmee 7 ou" e
TrITRIER/SaT FU/FT # eTHee;

(ii) FT =T AT FTT F T H T FeTe TR 6 TaaT §
Z1 AT FHT AT

feoqur 1 — afafagin it smafer (R savta seasros dfaar
g) FoEe aed Fea T R & SeT AT BT o7 |e AT
faramr & == fAgfte & &% vga a1 et e Fer agr e
9T wiafegfh & Fafer g Aremoradr 9 a9 o A T80
ghft |

feoqur 2 - gfafrgie s @ s |@f@er g &
qraT & forw stfeshae g #1197 SEEd I FwIA A s
I AT Foad 99 | FATIF T51 i1l

feoqur 3 - ufafagfs * srem o fAgfs % == F o,
et srferprdY g=T 1 S9adt, 2006 & Uge AT 39 driE |

S 2% Fea T Fdq AT A et 97 srarh e
Faq F=aT #7 Fear o mar g FafEa sraw o i e
Hqar # ffam 38 T & W@l uF ¥ oafew q@ qaied
ITTATT FT ATYRT I 9d9 T G499 digd TH Hoi #
e = T 747 8 i 98t F 979 hao 39 Jai 9% Awara
g e o I aae a1 aaaae faer G seEe v
TTETO IIAeq IS 8 S<h da9 adnT i fHwrien 9
argTia fAaearia qeeamt U= aa9 a7 aaqwTT § & a5 q4r

e JATUI

1 2 3

4

4. faor/ 1* (2014) AT FeiDT 80| 399 §=3  15,600-
ATHF A | e % s | T F TS| 39 100 %, + = Fqw

afadd fRar T |ehar| saqataaT

6600%.

6

)l
7 8 9 10
FAIT AT AT 3)
1 12 13
stafeie g (Sa siavia seashriors @iaar g): EIDGEEG TeIF FFET ¥ 9T At g +

Feg T FLRTY/ITST GERTL/EHT ATF ST SA/ATH qAT ITHTT/
AT YT AqEeT deari/F EratEzmei/srdawmrT ar
FIAT AT TATAT ESAT o6 T UH SATeraT<:-

() (i) Fregiv g7 Frex 71 fFamr § e sraw waga 1=
reor foraT garr ;AT

ow §= = Far aEnr J
TTH FAT AT Bl
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(i) Foregie g1 #rex a1 9T § a9+ §2-3, aa°a 15,600-
39,100 %. + I a7 5400 =. ¥ FAfHT s o= Fgis +
TETT I AT | q1= a9 74T AT 3l

(@) e ame Meferfaa afers sEar o e &:-

(i) Tt e e Rrateerem/mea  vwaftu, gue
7 UH.AT.Z. AT I IS[Ue (FTATH); T

(ii) FTO FErqoreT 37 FTTETHT ITATE F & H I1" q FHT AT
feoqor 1 — wfafagf it safar (R d@ia seasrferss |@faar
8) e siaviad Feaig g3 & ST A7 Rt e s ar
Framr & =0 FgRe & 2% qgo arfia B o= e arg 1=
9T wiafegfh & dafer g Aremoradr 9 a9 o AT T80
Mt |

feoqur 2 - gfafRgfs Fes d@@ serwrfess |@faar & &t
qraT & forw stferad oy #1197 sEET I Hw A sitad
I T Frad 99 | FATIF T51 RT1

feoqur 3 — gfafRgie F smeme o fgte F yaee F o,
et srfeshrt 3T 1 S=ast, 2006 & 98« a7 39 dg |
S 5 Fed g aa= AR 6f ATt 9% swerha gEeterd
Faq GL=AT FT Awar Bar @ g Fataa sramw ow # TS
a1 w1 a9 3 F S@f uw § Afgw q@ qEdferd
FAFHTT FT FTYTT IS Iq9 AT Aq9HE Aigd UF Joft &
et 7 T 19 § ST agt T 9 Fad 39 gal 9 ATt
g e o IT aaq a7 Faaae fBer G seEe #
T ITAeATT IS 8 S da9 AFANT hif e 9%
gt AEaTia qoeam=t 9= 999 AT Aq9aT | i TS AT

et JATUI

1 2 3

4

EEAR]
-

5. germata® 1* (2014) HTETLT

“(FEATT F arge| 9 R
9T gfaaq T
ST FHAT 8)!

a9 9=-3 15,600-

39,100 =.
I+ 5400 =.

+ U

AT T BT

AT T BT

10

7

AT T BT

gfafagis g

11

12

13

gfafagi g

Fea T GLHTL [ T TLHTL [ O 0 9T & & Fefiq v
AR -

) (i) Foregi= gt Fre 7 fawmr § fRafaa sy a2 /3o
w2 gTeer AT e 8; S+

(ii) oregie g=1 F1e a1 fasmr # a9 d2-2, aa9arT 9,300-
34,800 %. + U= 9+ 4800 *. # fafea sramw o= Fgfr %
TATH 39 AV H &7 aY FAT AT F; AT

AT T BT

TeIF dFET 9T g% it g
& forT =9 &7 4T AT 7
TIHE FHLAT ATFAF B




[ ITI-=78 3(i)] R 1 TSI

: HHYRIT

(iii) == 7= #re< a7 fFamr # Fa9 d2-2, 9979 9,300-
34,800 %. + U= a7 4600 . ® fAafaa sramw ¥ fFgf~e %
T 39 A0t H e 7 Far £ g; i

(@) Forreh e et afers segar siw 9T 8-

(i) Bt wreaT s FErateETe/Aea | 6 71 amgey;
158

(if) FERTE HATAA/ATE HaAT ITFHH €aq HAFhT 3T FILAT
Tt v, T T T w1 H A1 a9 w6 Al
feoqur 1 — gfafaafe it safer S s F=g T F
I AT FRET v T AT faanT § zw e & 5 1
gy fReT o= Frex AT 9% ¥ yfafAgfe & safy g
HTLTIOTTAT A1 a9 & e Ta1 gt |

feoqur 2 — wfafagfe Sas s seawrfos dfeer g &t
AT & forw sAfereaw ey #ET sraeET 9T wA A eifaw
TG T goae a9 F AT&F Tgi gl

feoqur 3 — wfafagfe & sram aw fAgfe F s=e= o,
et erferpTdT 3T 1 S, 2006 & g A7 39 arg |

Sed g2 = aaq AT fiF Rrwren 9w smerha
AT aaqq |¥=dT &1 fawar ar @ g Fafa s
o FT T HqAT F FETT 3T I9T F AT UF g Afgw qF
TALITETT IqHT T JTET I aq9 AT Aq9819 digd TH
ot § e #7 faa 77 2 ST a8t T 19 Fao 39 &l 9%
et grm S forw 9= 399 a1 Jaawe famr G
IHAT FT AT TAEATIH IS g ITH aad AFANT A
frmrfert a¥ sremha Aearia qoedm=t I aa9 1 aaqa
H &Y T2 FaT THET U

1 2 3 4 5 6
6. FETAF IATT 3* (2014) AR HT| 3 §2-3 15,600-| AL ARl grar AT &L g
TP | s(rfare % g §9 T F39.100 = + i
ST a7 )| ERRGIREIR]
7 8 9 10
FTHTIorF HIdaT 8)
11 12 13
stafeis g (Sra siavia seashrios @iaaT g): EIDGEEG TeUF FAEY X U AT e+
Feo T HLRTYATST GCRTL/HET TR ST AFA/ATHR JaT ITHAT/ oo #= &6 far e ®
TIHET FLAT AFAF B

AT YT aqaens qeari/Fy CratEaemeai/adasrd ar

FIAT AT TATAT ST o6 T UH SAferarey -

() (i) regia g1 Frex a7 faewr #§ A g o 939 02

T FohaT gam ; T

(i) FSeid g1 Fex a1 B # 999 d92-2, aa9q9 9,300-
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34,800 %. + = Ia9 4800 . # fafaa s ww fAghs +
TETT S T | T a9 FaT 00 g; AT

(iii) o2l T e AT [T # 399 92-2, Fa9A 9,300-
34,800 %. + =T aa9 4600 % # fFafaq s o= fAghe +

TATT 3T A0 H o1 9 a7 AT T; i

(@) e e Meferfaa afers sEar oi e &:-

(i) Tt \rTeraT wea Ferafaemera/aeae & Fi0 § 3= $iu +
forasar & A1 ATeex =R, A G wrerar s EeafEees
q IATA FHT T THUHHT; Y

(i) FfT T FFE/FT ITT aqEa/FT 3T G |
AT /CATAT FISAT § A 1A T AT |

feequr 1 wiafaete $t smafer (P saia seenTors e §)
OreTh ST hea T ALHTL o IT AT FReET o= |9e a7 AT
¥ = Aafr ¥ 3% uge griva T o FeT atg 1R @
stafegfs it srafe g aremoraar A9 a9 & e qgi g |
fooqur 2 — gfafAgfe e sava seasrfes w@feer g &t
qrar & forw sfeshaw o "7 saET WTH wed A sifaw
TG & o9 99 § ATeH Tl gl

fooqor 3 — wfafaef<r & smeme ux Al & sare & foro, et
AR T 1 F9a<T, 2006 | g A7 39 I ¥ oEw 33
Feald aqad aAnT S FHwren o srgria qEdferd aaq
=T FT FFar BT @ g R sram 9% A T "9 &=+
T 39 39 F S UF ° AfgF @ [t aaqaHe wi
HTLTIO U2 9q9 T a9 digd Th At § e w2 o
AT & SI¥ At T 19 hAer 39 U=l 9% fawartea grm e for
U= a9 AT AqaHT foAT FReft 3= &1 |remeor gfaema= I
g S aaq arEnT & Rrerfern 97 srerhia fAearia ot
TS Fq9 IT AFTATT § FT TS FAT THAT JTUIAT

1 2 3

4

7. g yEeEE | 1% (2014) | STETW Fed| 3 23 15,600-
(AT % arame| T WAE Fl39 100 % o+ i
T qfvadd | e ¥a7 5400

ST a7 )| ERRGIREIR]

7 8 9 10
HAINT AT FTART )
11 12 13
stafeie g (Sa siavia seashriors @iaar g): W] A&l grar T AFEY 9T 9T i Hfh %
Fra T TLRTL/IST TLCRT/ET Al 5T SF/ATR AT ITHRAT/ forw &= o HAT e A
TITHET FLAT AFAF B

HT=IAT 9TH et Heqmai/Fu eataemedi/adawmd av
FIAT AT TATAT ESAT o6 T UH SAferarey -
() (i) Pregia go wrex a1 fawmr # fAafea st 9w aga 72




[T II-'vs 3(i)] A ol TSI« SHEROT

greor fhaT gar 7, A1
(i) ol wer #rex 1 AW § 9a9 d2-2, aaaa 9300-
34,800 %. + I= a9 4600 %. # fFafaq sweme av s %

TETT 39 A0 | AT a9 a1 # 3; o

(@) e ame Meferfaa afers sEar oiw e &:-

(i) ForeT wTeraT wrea Frafaeme/Ees & {0 § I Fo
¥ fAgusar & |y wweer @, @ T owvEar O
fEreafaemer & some Fi & vauas; i

(i) Pt FeaTdi/EaTad |@9ed & I FIT A7 F wET F
Teaed | T a9 1 A4,

feoqur 1 — wiafaegfce $7 srafer (R siavta sreasrrfors wfaaT
7) e siavia Fwg aew & ET AT T e wea ar
framT # =v FgfE & 2 uger arfa Bt s Frey agp e
o gfafgfs f s@afer g araroraar §9 av F afes Tg1
it |

fooqur 2 - wiafagfer Ses siata segsrfors |@faer g &
AT & fore sfesaw e ST SrEEd ST w a eitaH
TG T Fod a9 F ATIF TE1 T

feoqur 3 — wfafagfe % smam o Al % waew & o,
et srferprdt g 1 S=adl, 2006 & 9g A7 I dqE J
Saa g5 w1 Faq aEnr it et 9w st
TALIET A H3=T & faware 6T @ g Rt sram =
#T € FaT FT a9 397 F et v 7 srfee i e
FATHTE FT HTETO IS a9 7 da979 digd Th Fo7 |
et 7 fo=m 19 2 i F gt T A7 Fae 39 el 9 A
gnm e fore 9= adw ar aqaae faar e ssEe #

AT TAeATad I § I aaq aanr Hf e o
smema AT et I= J99 A1 JaawE # A T FAr

Tt JATuA

1 2 3

4

8. SUY FATHT 1% (2014) | FTET FEA|gEe F2-2 9,300
BEIRES (@A F e WA IR 34800 v + T

T gfEaa | et

5 6

o1 T 2)) o AIT 4,200 %
7 8 9 10
FAIT AT HIAQT 3)
11 12 13
stafeis g (Sra siavia seashriors @iaar g): AN A&l graT | Yo daE? ¥ 98 Hf =g
Fea I TR/ FLhRTL/EE 6 Tod &F/dTF 9497 SURH /AT & foro &= A AT s g

T AAEL FeAi/FY Reaternaai/ademe v FwreAr qr

TTAT TISAT 6 AT UH TR -

(F) (i) oegie g1 Frex a7 faanr § Rafea s o2 939 98 g

frar ger &, AT

TIHET FLAT AFTF B
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(i) Foegie g=1 Frex a7 fawmT § aa+ d=-1, aa9am 5,200-20,200
% + U= aa9 2800 %. ¥ fAafaa sram av i F v 59 aoft §
6 a9 FaT #iT ; 3T

(@) e e Meferfaa afers sEar o e &:-

(i) Freft wreaT s Erafaemera AT & Ffo 3= a1 i F =6 ;
e

(if) Ffo/HE Farra/fAearo/aqEgT F &9 § a1 a9 F7 Jq941
fooqur 1 - wiafafe 6 safa (Res @t serfos |@faer 8)
S saia et d LT & FET AT PRl o= #¥1aa A7 fawamr § =0
e & StF gger arfia faret = wrew arg o ww wfafagie #
AT g FATITOTTAT AT A4 & (e 7@l 2l |
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TR w7 8 et seme 92 &t 12 "4 v fHar 59 39w g v
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FLAT ATFLTF 2
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ATAET ITH FA T Sfad e wT goad a9 F off3T qgi
grfl

feoqor 3 - yfafagie F srame o= e & = & o,
et erfespdT g 1 S=ait, 2006 & g AT 39 qTLE 7
S =8 Fe aqaq s i A aw st
qeterd aad =T & e BT g et sram
9T & ML HAT AT 39 39T F @ UE ° Atew @
LIS IqTHT T AL I Aq9 AT G99 digd TF
it § e 7 a3 737 § oY 98l T 79 Fad 39 Iai 9
freariva grm e o I 999 a7 aaaae faar B
IHAT FT ATIROT TAeATad U g I<h dad ATIRT A
fRrmrteert uv e faearta o=t I a9 a1 Jaa9T
T &Y T AT Tt AT

[T, &. 43-04/2009-aTT.1V]
UH. T Head, 07 ATgad (TETaTT)

MINISTRY OF AGRICULTURE
(Department of Agriculture and Cooperation)
NOTIFICATION
New Delhi, the 10th December, 2014

G.S.R. 881(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Central Institute of Horticulture (Group ‘A’, ‘B’ and ‘C’ posts) Recruitment Rules, 2007, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to Group “A’ and Group ‘B’ posts in the Ministry of Agriculture, Department of
Agriculture & Cooperation, Central Institute of Horticulture, Medzhiphema, Nagaland namely: -

1. Short title and commencement.— (1) These rules may be called the Ministry of Agriculture, Department of
Agriculture & Cooperation, Central Institute of Horticulture, Medziphema, Nagaland, Group A’ and Group ‘B’
Posts) Recruitment Rules, 2014.

2) They shall come into force on the date of their publication in the Official Gazette.
2. Application.— These rules shall apply to the posts specified in column 1 of the Schedule annexed to these rules.
3. Number of posts, classification, pay band and grade pay or pay scale. - The number of said posts, their

classification, pay band and grade pay or pay scale and the scales of pay attached thereto shall be as specified in
columns 2 to 4 of the said Schedule.

4. Method of recruitment, age-limit, qualifications etc. — The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns 5 to 13 of the aforesaid Schedule

5. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.

6. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may in consultation with the Union Public Service Commission, by order and for reasons to be recorded in
writing, relax any of the provisions of these rules with respect to any class or category of persons.

7. Saving.— Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of posts. Classification. Pay band and Whether Age limit for
post. grade pay or pay selection post | direct recruits.
scale. or non-
selection post.
1 2 3 4 5 6
1. Director. |1* (2014) General Central Service, Pay band-4, Not applicable. | Not applicable.
Group ‘A’, Gazetted, Rs.37400-67000/-
**Subject to [Non-Ministerial. plus grade pay of
variation dependent Rs.8900/-
on workload.

Educational and Whether age and Period of Method of recruitment whether by direct
other educational qualifications probation, if recruitment or by promotion or by
qualifications prescribed for direct any. deputation / absorption and percentage of

required for recruits will apply in the the vacancies to be filled by various methods.
direct recruits. case of promotees.
7 8 9 10
Not applicable. Not applicable. Not applicable. By deputation (including short- term contract).

In case of recruitment by promotion/deputation/absorption, grades

If a Departmental

Circumstances in

from which promotion/deputation/absorption to be made. Promotion which Union Public
Committee exists, Service Commission
what is its to be consulted in
composition. making recruitment.
11 12 13

Deputation (including short-term contract): Not applicable. Consultation  with
Officers under the Central/ State Government / Union territories/Public Union Public Service

Sector  Undertakings/Recognised Research  Institutes/Agricultural Commission
Universities/Semi-Government ~ or  Statutory  or  autonomous necessary for
organisations:- appointment to the
(A) (D holding analogous post on regular basis in the parent cadre or post on each

department; or occasion.

(II) with two years’ service in the grade rendered after appointment
thereto on a regular basis in pay band-4, Rs.37,400-67,000/-
with grade pay of Rs. 8700/- in the parent cadre or department;
and

(B) possessing the educational qualifications and experience as under:-

(D) Master’s Degree in Agriculture with specialisation in Horticulture
or M.Sc. (Horticulture) from a recognised University/Institute;

(II) Doctorate in Horticulture from a recognised University or
Institute;

(III) twelve years Post Doctorate experience in the field of
horticultural development/horticulture research.

Note 1: Period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another ex-cadre
post held immediately preceding this appointment in the same or some
other organisation or department of the Central Government shall
ordinarily not to exceed five years.

Note 2: The maximum age limit for appointment by deputation
(including short-term contract) shall be not exceeding fifty six years as
on the closing date of the receipt of applications.

Note 3: For purposes of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to 1* January, 2006 or the
date from which the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended shall be deemed to be
service rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the Commission except where there
has been merger of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale and where this benefit will extend
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only for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

1 2 3 4

5

6

General Central
Service, Group A,
Gazetted, Non-
Ministerial.

2. Horticulture | 2* (2014)
Specialist.

Pay band-3,
Rs. 15,600-39,100/- plus
*Subject grade pay of Rs.6600/-
variation
dependent

workload.

to

on

applicable.

Not

Not applicable.

7 8 9

10

Not applicable. Not applicable. Not applicable.

By deputation (including short- term contract).

11

12

13

Deputation (including short-term contract):

Officers under the Central/State Government/Union territories/Public Sector
Undertakings/Recognised  Research  Institutes/Agricultural ~ Universities/Semi-
Government or Statutory or autonomous organisations:-

(A) (D) holding analogous post on regular basis in the parent cadre or department; or
(I) with five years’ service in the grade rendered after appointment thereto on a
regular basis in pay band-3, Rs.15,600-39,100/- plus grade pay of Rs.5400/- in the
parent cadre or department; and

(B) possessing the educational qualifications and experience as under:-

(I) Master’s Degree in Agriculture with specialisation in Horticulture or M.Sc.
(Horticulture) from a recognised University; and

(II) five years’ experience in the field of horticultural development / horticulture
research / horticulture extension from Government / autonomous organisations of the
Government.

Note 1: Period of deputation (including short-term contract) including period of
deputation (including short-term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of
the Central Government shall ordinarily not to exceed four years.

Note 2: The maximum age-limit for appointment by deputation (including short-term
contract) shall be not exceeding fifty six years as on the closing date of the receipt of
applications.

Note 3: For purposes of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1* January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission except where
there has been merger of more than one pre-revised scale of pay into one grade with a
common grade pay or pay scale and where this benefit will extend only for the post(s)
for which that grade pay or pay scale is the normal replacement grade without any
upgradation.

applicable.

Not

Consultation
with Union
Public Service
Commission
necessary for
filling up of
post.

1 2 3 4

5

6

General Central
Service, Group ‘A’,
Gazetted, Non-
Ministerial.

3. Post 1*

Harvest (2014) *Subject to
Technologist. |variation dependent
on workload.

Pay band-3,
Rs.15,600-39,100/-
plus grade pay of
Rs.6600/-.

Not
applicable.

Not
applicable.

7 8 9

10

Not applicable. | Not applicable. | Not applicable.

By deputation (including short-term contract).

11

12

13

Deputation (including short-term contract):

Officers under the Central/State Government/Union Territories/Public

Sector

Not
applicable.

IConsultation
with Union|
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Undertakings/Recognised Research Institutes/Agricultural Universities/Semi-Government
or Statutory or autonomous organisations:-

(A) (I) holding analogous post on regular basis in the parent cadre or department; or

(II) with five years’ service in the grade rendered after appointment thereto on a regular
basis in pay band-3, Rs.15,600-39,100/- plus grade pay of Rs.5400/- in the parent cadre or
department; and

(B) possessing the educational qualifications and experience as under:-

(I) Master’s degree in Post Harvest Technologies/Horticulture/Agriculture from a
recognised University or Institute; and

(II) five years’ experience in Post Harvest Management in field of horticulture or
agriculture; or

2. (I) Doctorate in Post Harvest Technology/Horticulture/Agriculture from a Recognised
University or Institute; and

(II) two year’s experience in Post Harvest Management in the field of horticulture or
agriculture.

Note 1: Period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department of the Central
Government shall ordinarily not exceed four years.

Note 2: The maximum age limit for appointment by deputation (including short-term
contract) shall be not exceeding fifty six years as on the closing date of the receipt of
applications.

Note 3: For purposes of appointment on deputation basis, the service rendered on a regular
basis by an officer prior to 1" January, 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission recommendations has been extended
shall be deemed to be service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission except where there has been
merger of more than one pre-revised scale of pay into one grade with a common grade pay
or pay scale and where this benefit will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any upgradation.

Public Service]
Commission
necessary
filling up
post.

for]
of]

1 2 3 4

5

6

4. Marketing | I* General Central Pay band -3
Specialist/ (2014) *Subject to Service, Group Rs. 15,600-39,100/- plus
Economist. variation  dependent ‘A’, Gazetted, grade pay of Rs. 6600/-.

on workload. Non-Ministerial.

Not
applicable.

Not
applicable.

7 8 9

10

Not applicable. Not applicable. Not applicable.

By deputation (including short- term contract).

11

12

13

Deputation (including short-term contract):

Officers under the Central / State Government / Union territories / Public Sector
Undertakings / Recognised Research Institutes / Agricultural Universities / Semi-
Government or Statutory or autonomous organisations:-

(A) (D) holding analogous post on regular basis in the parent cadre or department; or
(II) with five years’ service in the grade rendered after appointment thereto on a
regular basis in pay band-3, Rs. 15,600-39,100/- plus grade pay of Rs. 5400/- in the
parent cadre or department; and

(B) possessing the educational qualifications and experience as under:-

(I) Master of Business Administration (Marketing) or Master of Business Economics
or Master of Arts (Economics) from a recognised University / Institution; and

(II) five years’ experience in the field of marketing of agriculture / horticulture
produce.

Note 1: Period of deputation (including short-term contract) including period of
deputation (including short-term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organization or department of
the Central Government shall ordinarily not exceed four years.

Note 2: The maximum age limit for appointment by deputation (including short-term

applicable.

Not

Consultation
with Union
Public Service
Commission
necessary for
filling up of
post.
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contract) shall be not exceeding fifty six years as on the closing date of the receipt of
applications.

Note 3: For purposes of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1* January, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay Commission recommendations
has been extended shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the Commission except
where there has been merger of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal replacement grade without
any upgradation.

1 2 3 4

5

6

5. Administrative
Officer.

1% General
2014) Service,
*Subject to (Gazetted,

Group

Central

4A9,
Non-

Pay band-3,
Rs.15,600-39,100/- plus
grade pay of Rs.5400/-.

Not applicable.

Not applicable.

variation IMinisterial.
dependent
workload.

on

7 8 9

10

Not applicable. Not applicable. Not applicable.

By deputation.

11

12

13

Deputation:

Officers under the Central/ State Government/Union Territories:-

(A) (D) holding analogous post on regular basis in the parent cadre or department; or
(II) with two years service in the grade rendered after appointment thereto on a
regular basis in pay band — 2, Rs.9,300-34,800/- plus grade pay of Rs.4,800/- in the
parent cadre or department; or

(IIT) with three years’ service in the grade rendered after appointment thereto on a
regular basis in pay band — 2, Rs.9,300-34,800/- plus grade pay of Rs.4,600/- in the
parent cadre or department; and

(B) possessing the educational qualifications and experience as under:-

(I) Degree from a recognised University / Institute; and

(II) three years’ experience in administration, establishment and accounts work in a
Government Office / Public Sector Undertaking / autonomous body / statutory body.
Note 1: Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other organization
/ department of the Central Government shall ordinarily not to exceed three years.
Note 2: The maximum age limit for appointment by deputation shall be not
exceeding fifty six years as on the closing date of receipt of applications.

Note 3: For purposes of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1% January, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay Commission recommendations
has been extended shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the Commission except
where there has been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the normal replacement grade

without any upgradation.

Not
applicable.

Consultation with
Union Public
Service
Commission
necessary for
filling up of post.

1 2 3 4

5

6

6. Assistant  |3* General Central Pay band-3,
Horticultural |(2014) Service, Group ‘A’, |Rs.15,600-39,100 plus
Specialist. *Subject to Gazetted, Non- grade pay of Rs.5400/-
variation Ministerial. .
dependent on
workload.

Not applicable.

Not applicable.
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7 8 9

10

Not applicable. Not applicable. Not applicable.

By deputation (including short-term contract).

11

12

13

Deputation (including short-term contract):

Officers under the Central/State Government/Union
Undertaking/Recognised Research Institutes/Agricultural
Government or Statutory or autonomous organisations:-

(A) (D) holding analogous post on regular basis in the parent cadre or department; or

(II) with two years’ service in the grade rendered after appointment thereto on a regular
basis in pay band — 2, Rs.9,300-34,800/- plus grade pay of Rs.4,800/- in the parent cadre
or department; or

(III) with three years’ service in the grade rendered after appointment thereto on a
regular basis in pay band — 2, Rs.9,300-34,800/- plus grade pay of Rs.4,600/- in the
parent cadre or department; and

(B) possessing the educational qualifications and experience as under:-

(I) Master’s Degree in Agriculture with specialisation in Horticulture or M.Sc.
(Horticulture) from a recognised University; and

(II) three years’ experience in the field of horticultural development / horticulture
research / horticulture extension from Government / autonomous organisation of the
Government.

Note: 1 Period of deputation (including short term contract) including period of
deputation (including short term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organization / department of the
Central Government shall ordinarily not to exceed three years.

Note: 2 The maximum age limit for appointment by deputation shall be not exceeding
fifty six years as on the closing date of receipt of applications.

Note: 3 For purposes of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1* January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations has been
extended shall be deemed to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Commission except where there
has been merger of more than one pre-revised scale of pay into one grade with a
common grade pay or pay scale and where this benefit will extend only for the post(s)
for which that grade pay or pay scale is the normal replacement grade without any
upgradation.

territories/Public  Sector
Universities/Semi-

Not
applicable.

Consultation
with Union
Public Service
Commission
necessary
filing up
post.

for
of

1 2 3 4

5

6

7. Senior Farm [1* General Central Pay band-3,
Manager. (2014) *Subject [Service, Group ‘A’, | Rs.15,600-39,100
to variation | Gazetted, Non- plus grade pay of
dependent  on Ministerial. Rs.5400/-.
workload.

Not applicable.

Not applicable.

7 8 9

10

Not applicable. Not applicable. Not applicable.

By deputation (including short- term contract).

11

12

13

Deputation (including short-term contract):

Officers under the Central / State Government / Union Territories / Public Sector
Undertaking / Recognised Research Institutes / Agricultural Universities / Semi-
Government or Statutory or autonomous organisations:-

(A) (D) holding analogous post on regular basis in the parent cadre or department; or

(IT) with three years’ service in the grade rendered after appointment thereto on a regular
basis in pay band — 2, Rs.9,300-34,800/- plus grade pay of Rs.4,600/- in the parent cadre
or department; and

(B) possessing the educational qualifications and experience as under:-

(I) M.SC in Horticulture / Agriculture with specialisation in Horticulture from a
recognised University; and

(II) three years’ experience in the field of horticultural crops production and farm
management from Government / autonomous organisation of the Government.

Not
applicable.

Consultation
with Union
Public Service
Commission
necessary for
filling up of
post.
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Note 1: Period of deputation (including short term contract) including period of
deputation (including short term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organization / department of the

Central Government shall ordinarily not to exceed three years.

Note 2: The maximum age limit for appointment by deputation shall be not exceeding

fifty six years as on the closing date of receipt of applications.

Note 3: For purposes of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1¥ January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations has been
extended shall be deemed to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Commission except where there

has been merger of more than one pre-revised scale of pay into one grade with

common grade pay or pay scale and where this benefit will extend only for the post(s)
for which that grade pay or pay scale is the normal replacement grade without any

upgradation.

a

1 2 3 4

5

6

8. Senior |2* General Central Pay band-2,
Technical |(2014) Service, Group ‘B’, | Rs.9,300-34,800 plus
Assistant. [*Subject to variation [Non- Gazetted, Non- | grade pay of Rs. 4200/-.
dependent on [Ministerial.
workload.

Not applicable.

Not applicable.

7 8 9

10

Not applicable. Not applicable. | Not applicable.

By deputation (including short-term contract).

11

12

13

Deputation (including short-term contract):

Officers under the Central/State Government/Union Territories/ Public Sector
Undertaking/Recognised ~ Research  Institutes/Agricultural ~ Universities/Semi-
Government or Statutory or autonomous organizations:-

(A) (I) holding analogous post on regular basis in the parent cadre or department; or
(II) with six years’ service in the grade rendered after appointment thereto on a
regular basis in pay band — 1, Rs. 5,200-20,200/- plus grade pay of Rs. 2800/- in the
parent cadre or department; and

(B) possessing the educational qualifications and experience as under:-

(I) Degree in Horticulture or Agriculture from a recognised University or Institute;
(II) two years’ experience in the field of horticultural or agricultural development/
horticultural or agricultural extension / horticultural or agricultural research.

Note 1: Period of deputation (including short term contract) including period of
deputation (including short term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation/department of the
Central Government shall ordinarily not exceed four years.

Note 2: The maximum age limit for appointment by deputation shall be not exceeding
fifty six years as on the closing date of receipt of applications.

Note 3: For purposes of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1% January, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay Commission recommendations
has been extended shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the Commission except
where there has been merger of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal replacement grade without
any upgradation.

Not
applicable.

Consultation
with Union
Public Service
Commission
necessary  for
filling up of
post.

1 2 3 4

5

6

9. Stenographer  |1* General Central Pay band-2,

Grade-1. (2014) *Subject to | Service, Group ‘B’,
variation dependent | Non-Gazetted, Non-
on workload. Ministerial.

Rs.9,300-34,800 plus
grade pay Rs. 4200/-.

Not
applicable.

Not
applicable.
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7 8 9 10
Not applicable. Not applicable. Not applicable. By deputation.
11 12 13
Deputation: Not Consultation
Officers under the Central Government: applicable. | with Union
(A) (I) holding analogous post on regular basis in the parent cadre or department; or Public Service
(II) with ten years service in the grade rendered after appointment thereto on a regular Commission

basis in Pay Band-1, Rs.5200-20200/- with grade pay of Rs.2400/- in the parent cadre or
Department.

Note 1: Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other organization or
department of the Central Government shall ordinarily not to exceed three years.

Note 2: The maximum age-limit for appointment by deputation shall be not exceeding
fifty six years as on the closing date of the receipt of applications.

Note 3: For purpose of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1* January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations has been
extended shall be deemed to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Commission except where there
has been merger of more than one pre-revised scale of pay into one grade with a
common grade pay or pay scale and where this benefit will extend only for the post(s)
for which that grade pay or pay scale is the normal replacement grade without any
upgradation.

not necessary.

[F. No. 43-4/2009-Hort.IV]
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Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110054.




