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MINISTRY OF CULTURE
(Salarjung Museum, Hyderabad)
NOTIFICATION

New Delhi, the 21st November, 2014

Group ‘A’ Posts, Revised Recruitment Rules, 2014

F. No. SJM/RR/2014.—In exercise of the powers conferred by sub-section (1) of Section 28 of the Salar Jung
Museum Act, 1961 (26 of 1961), the Salar Jung Museum Board, Hyderabad, with previous approval of the Central
Government and in supersession of the existing Salar Jung Museum Class-I Recruitment Rules with changes in the
names of the posts in so far as they relate to the following posts of the Salar Jung Museum except the things done or
committed to be done before such supersession, makes the following Rules regulating the method of recruitment to the
said posts in Salar Jung Museum, Hyderabad under the Ministry of Culture, namely :—

Director

Curator (Display)

Curator (Collection Management)
Curator (Education)

Curator (Manuscript)

Curator (Conservation)

Dy. Curator

Dy. Curator (Education)

Dy. Curator (Conservation)

2. Short title and commencement.—(1) These Rules may be called the Salar Jung Museum, Hyderabad
(Group A) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

3. Number of posts, classification and Pay Band and Grade Pay or Pay Scale—The number of the said
posts, their classification and the Pay Band and Grade Pay or Pay Scale attached thereto shall be as specified in columns
(2) to (4) of the Schedule annexed to these Rules.
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4. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit,
qualifications and other matters relating to the said posts, shall be as specified in columns (5) to (13) of the said
Schedule.

5. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living have entered into or contracted a marriage with any person.
shall be eligible for appointment to the said post:

Provided that the Central Government mays, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Salar Jung Museum, Hyderabad is of the opinion that it is necessary or
expedient so to do, it may by order and for reasons to be recorded in writing, and in consultation with the Salar Jung
Museum Board, Hyderabad, relax any of the provisions of these Rules with respect to any class or category of persons.

7. Saving.—Nothing in these Rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Casts, Scheduled Tribes, The Other Backward Classes, the Ex-Servicemen and
Other Special Category of Persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
REVISED RECRUITMENT RULES FOR THE POST OF DIRECTOR , SALAR JUNG MUSEUM,
HYDERABAD
Name of the | Number of posts Classification Pay Band /Pay Whether Selection
post Scale/+ Grade Pay post or non-selection
post.

1 2 3 4 5
Director 1.(One) General Central Pay Band -4 Not applicable
(2014)* Services , Group ‘A’ Rs.37,400-67,000

* Subject to variation Non -Ministerial Grade pay Rs.10,000
depending on work load
Age-Limit for Educational and other qualification required for Direct Whether Period of
Direct Recruitment age and probation, if
Recruitments educational | any
qualification
prescribed
for Direct
Recruitment
will apply in
the case of
promotees
6 7 8 9
Not exceeding 50 Not Two years
years. Relaxation in | 1 Essential applicable for direct
age-limit applicable | ) (a) A Master’s degree from a recognized University; in recruits.
as per the extant | \jygeology/History of Arts/Fine
orders of the Govt. | Arts/Archeology/History/Conservation/Chemistry/Persian/Arabic
of India. .
With
Note:- . L
. (b) 10 years experience of working in a reputed Museum/
The crucial date for | cyryral Institution/University, out of which 5 years experience
determining the | should be in Administration as the Head of the
age- limit shall be | Njyseum/Institution/University Department.
the closing date for L.
receipt of | For Academicians:
applications  from | (ii) Professors in the Pay Band Rs.37400-67000 with a Grade
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candidates in India
(and not the closing
date prescribed for
those in Assam,
Meghalaya,

Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of J&K
State, Lahaul &
Spiti  district and
Pangi Sub-Division
of Chamba district
of Himachal
Pradesh, Andaman
& Nicobar Islands

pay of Rs.10,000 and possessing the qualification and teaching

/research experience in any of the subjects mentioned in (i) (a)
and experience as in (i) (b) above.
Or

Two years regular service as Associate Professor in the Pay

Band of Rs.37,000-67,000 with a Grade pay of Rs.9,000 and

possessing the qualification and teaching/ research experience in

any one of the subjects mentioned in (i) (a) and experience in as
(1) (b) above.

. Desirable

(a) Experience in Museum Administration and Management.
(b) Computer Knowledge ( M. S. Office).
(c) Degree in Museology.

Note 1:- Qualifications are relaxable at the discretion of the
Appointing Authority on the recommendations of the Selection

failing which by
Direct Recruitment

(a) Officers under the Central/

State Governments/ | 2. One Member, nominated by the
Recognized Universities and | Board from amongst themselves
Recognized Research -Member.
Institutions/Statutory 3. One expert on the subject to be
Org.anizations/ Autonomous | pominated by the Chairman, SIM
bodies. Board ~Member.

Holding analogous post on
regular basis, in the Pay Band
of Rs.37400-67000 with grade
pay Rs. 10,000.

Or

With 2 years regular service in
the posts in the Pay band
Rs.37400-67000 with grade
pay Rs. 8,900.

Or

With 3 years regular service in
the posts in the Pay band

his nominee

4. Secretary, Ministry of Culture or

-Member.

and Lakshadweep) Committee/DPC, in case of candidates otherwise well qualified.
Note 2:- The qualifications regarding experience are relaxable
at the discretion of the Selection Committee / DPC in the case
of candidates belonging to Scheduled Caste and Scheduled
Tribes if, at any stage of selection the selection committee/DPC
is of the opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely
to be available to fill up the vacancies reserved for them.
Method of In case of Recruitment by promotion | If Departmental Promotion | Circumstan-
recruitment, or by deputation or absorption, | Committee exists, what is its | ces in which
whether by direct | grades from which promotion or | composition Union
recruitment or by | deputation or absorption to be made Public
promotion or by Service
deputation / Commission
absorption and is to be
percentage of consulted in
vacancies to be filled making
by various methods recruitment.
10 11 12 13
By Deputation | Deputation: Selection Committee: Not
(including short 1. Chairman, Salar Jung Museum | applicable.
term contract), Board or his Nominee ~ — Chairman.
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Rs.37400-67000 with grade
pay Rs. 8, 700.

(b) For Academicians :

(i) Professors in the Pay Band of
Rs.37400-67000 with Grade pay
Rs.10,000.

Or

2 Years regular service as Associate
Professor in the Pay Band Rs.37,400-
67,000 with Grade pay Rs.9,000.

and

(i1)) Possessing the educational and
other qualifications/ experience
prescribed under Column 7.

Note 1:- Period of deputation
including the period of deputation in
another ex-cadre post held
immediately preceding this
appointment in the same or some other
organization/department of the Central
Government shall ordinarily not
exceed five years.

Note 2:- The maximum age-limit for
appointment by deputation shall be not
exceeding 54 years as on the closing
date of receipt of applications.

Note 3:- For the purpose of
appointment on  deputation  on
absorption basis the service rendered on
a regular basis by an officer prior to
1-1-2006 (the date from which revised
pay structure based on Sixth Central
Pay Commission recommendation has
been extended) shall be deemed to be
service rendered in the corresponding
Grade Pay or Pay Scale extended basis
on the recommendations of the
Commission except where there has
been merger of more than one pre
revised Scale of Pay into one grade with
acommon Grade Pay or Pay Scale, and
when where this benefit will extend
only for the post(s) for which the Grade
Pay or Pay Scale in the normal
replacement grade without any up
gradation.

REVISED RECRUITMENT RULES FOR THE POST OF CURATOR (DISPLAY) SALAR JUNG MUSEUM,

HYDERABAD
Name of the Number of posts Classification Pay Band /Pay Scale/+ Grade Whether
post Pay Selection post
or non-
selection post
1 2 3 4 5
Curator 1(One) Gp. “‘A” Pay Band: PB-3-Rs. 15600- | Not applicable
(Display) (2014) * Non-Ministerial | 32100 with Grade Pay Rs. 6600
*Subject to variation
depending on workload
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Age Limit for Direct | Educational and other qualification required | Whether age and Period of
Recruitments for Direct Recruitment educational probation, if
qualification any
prescribed for Direct
Recruitment will
apply in the case of
promotees
6 7 8 9
Not exceeding 45 | 1. Essential: Not applicable 2 years for direct

years. Relaxation in | (i) Bachelor’s Degree in Architecture / recruits.
age-limit applicable | Interior Designs/ Fine Arts or equivalent from
as per the extant |arecognized University, and
orders of the | (ii) 7 years experience in layout of
Government of India. | Galleries and organizing exhibitions in
Museums/ Art Galleries/Cultural Institutions at
a Senior level.
Note:- 2. Desirable:
. (i) Diploma in Museology.
The cr'uc'lal date for (i1)) Knowledge of Modern exhibition methods
determining the age- .
. and techniques.
limit shall be the | ... . ..
. (iii) Experience of organizing at least two
closing date for -
- ¢ exhibitions.
recell.p . 6 0 (iv) Computer Knowledge (M. S. Office).
apprications oM 1 Note 1:- Qualifications are relaxable at the
candidates in India . . - .
. discretion of the Appointing Authority on the
(and not the closing . .
J bed f recommendation of the Selection
ate prescribe OT' | Committee/DPC, in case of candidates
those in  Assam, . o
otherwise well qualified.
Meghalaya, . P .
Note 2:- The qualifications regarding
Arunachal Pradesh, . . . .
. . experience is / or relaxable at the discretion of
Mizoram, Manipur, . . .
Naealand Tri the selection committee / DPC in the case of
agatand, TP, |- candidates belonging to Scheduled Caste and
Sikkim, Ladakh . . .
. Scheduled Tribes if, at any stage of selection
Division of J&K . . . .
.. | the selection committee/DPC is of the opinion
State, Lahaul & Spiti . . .
N . | that sufficient number of candidates from these
district and Pangi .. . L
. communities ~ possessing  the  requisite
Sub-Division of . . . .
- experience are not likely to be available to fill
Chamba district  of up the vacancies reserved for them.
Himachal  Pradesh,
Andaman & Nicobar
Islands and
Lakshadweep)
Method of [In case of | If Departmental Promotion Committee exists, | Circumstances
recruitment, Recruitment by | what is its composition in which
whether by direct | promotion or by Union Public
recruitment or by | deputation or Service
promotion or by | absorption, grades Commission is
deputation/ from which to be
absorption and | promotion or consulted in
percentage of | deputation or making
vacancies to be | absorption to be recruitment
filled by various | made
methods
10 11 12 13
By Direct Not applicable Departmental Selection Committee: Not applicable.
Recruitment 1. Chairman, Salar Jung Museum Board or his

Nominee —Chairman.
2. One Member, nominated by the Board from
amongst the members of the Board. -Member.

3. An expert in the field from outside to be appointed
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by Chairman

—Member.
4. Representative of Government of India, Ministry
of Culture not below the rank of Director / Deputy

Secretary

5. Director, Salar Jung Museum

- Member.

-Member.

REVISED RECRUITMENT RULES FOR THE POST OF CURATOR (COLLECTION MANAGEMENT)
SALAR JUNG MUSEUM, HYDERABAD

Name of the post Number of posts Classification Pay Band /Pay Whether Selection post
Scale/+ Grade Pay or non-selection post
1 2 3 4 5

Curator 2(Two) Gp. “A” Pay Band: PB-3-Rs. Not applicable

(Collection (2014) * L 15600-39100 with

Management) Non-Ministerial | Grqe Pay Rs.6600/-

*Subject to variation
depending on workload
Age Limit for Direct | Educational and other qualification required for | Whether age and Period of
Recruitments Direct Recruitment educational probation, if
qualification any .
prescribed for
Direct Recruitment
will apply in the case
of promotees
6 7 8 9

Not exceeding 45 1. Essential : Age — No 2 years for

years. Relaxatl.on in (1) (a) A Master’s degree from a recognized direct recruits

age limit applicable ) o . .

University, in Museology /History of Arts /Fine .
as per the extant Arts /Archeoloey /Histor Educational
orders of the &y Y qualification — Yes

Government of India.
Note:-

The crucial date for
determining the age-
limit shall be the
closing date for
receipt of
applications from
candidates in India
(and not the closing
date prescribed for

those in  Assam,
Meghalaya,

Arunachal Pradesh,
Mizoram, Manipur,
Nagaland,  Tripura,
Sikkim, Ladakh

Division of J&K
State, Lahaul & Spiti
district and Pangi
Sub-Division of
Chamba district of
Himachal  Pradesh,
Andaman & Nicobar
Islands and
Lakshadweep)

And

7 years experience in a reputed Museum / Cultural
Institution at a senior level.

2. Desirable:

(i) Diploma in Museology for Non-Museology Post
Graduates.

(i1)) Knowledge of Modern Museum Display and
Storage of objects .

(iii) Knowledge of European /Far Eastern Art .
(iv) Computer Knowledge ( M.S. Office)

(v) Knowledge and experience of using Collections
Management software

Note 1:- Qualifications are relaxable at the
discretion of the Appointing Authority on the
recommendation of the Selection Committee/DPC,
in case of candidates otherwise well qualified.

Note 2:- The qualifications regarding experience
is/ or relaxable at the discretion of the selection
committee/DPC in the case of candidates
belonging to Scheduled Caste and Scheduled
Tribes if, at any stage of selection the selection
committee/DPC is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely to

as  prescribed in
Column 7
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be available to fill up the vacancies reserved for
them.

Method of recruitment, In case of Recruitment by | If Departmental | Circumstances
whether by direct recruitment promotion or by deputation or | Promotion = Committee | in which Union
or by promotion or by absorption, grades from which | exists, what is its | Public Service
deputation/absorption and| promotion or deputation or | composition Commission is
percentage of vacancies to be absorption to be made to be consulted
filled by various methods in making

recruitment
10 11 12 13
Promotion/Deputation L. Promotion Departmental Promotion Not applicable
(including short term Departmental Deputy Curators in Committee/Selection
contract) failing which by Committee

Direct Recruitment.

PB-3 in Rs.15600-39100 Grade Pay
Rs.5400 with five years regular
service in the grade fulfilling the
requisite qualifications as indicated
in Column 7 will be considered for
promotion.  If the Departmental
candidate is selected for
appointment to the post, it is to be
treated as having been filled by
promotion.

II. Deputation (including short
term contract:

Officers under the Central/ State
Governments/ Recognized
Universities and Recognized
Research Institutions/Statutory

Organizations/Autonomous bodies.:

(a) (i) Holding analogous post on
regular basis in  Pay Band of
Rs.15600-39100 with Grade Pay
Rs.6600 ,

Or

(i) With 5 years regular service in
the post in the Pay Band Rs.
15,600/- 39,100/~ with grade pay Rs.
5,400,

Or

(iii) With 6 years regular service in
the post in the Pay Band Rs.
9,300/- 34,800/- with Grade Pay of
Rs.4,800/,

Or
(iv) With 7 years regular service in

the post in the Pay Band Rs.9,300/-
34,800/- with Grade Pay of Rs.4,600.

AND

(b) Possessing the educational and
other qualifications/experience
prescribed under Column 7.

Note 1:- Period of deputation or
contract including the period of
deputation in another ex-cadre post

1. Chairman, Salar Jung

Museum Board or his
Nominee —Chairman.
2. One Member,

nominated by the Board
from amongst the members
of the Board  -Member.

3. One expert (outsider)
appointed by Chairman,
SIM Board —Member.

4.  Representative  of
Government of India
Ministry of Culture not
below the rank of Director/

Deputy Secretary

-Member.
5. Director, Salar Jung
Museum -Member
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held immediately preceding this
appointment in the same or some
other organization/department of the
Central Government shall ordinarily
not exceed four years.

Note 2:- The maximum age limit for
appointment by deputation shall be
not exceeding 55 years as on the
closing date of receipt of
applications.

Note 3:- For the purpose of
appointment on deputation or

absorption  basis, the service
rendered on a regular basis by an
officer prior to 1-1-2006 (the

date from which revised pay
structure based on Sixth Central Pay
Commission recommendation has
been extended) shall be deemed to be
service rendered in the corresponding
Grade Pay or Pay Scale extended
basis on the recommendations of the
Commission except where there has
been merger of more than one pre
revised Scale of Pay into one grade
with a common Grade Pay or Pay
Scale, and when where this benefit
will extend only for the post(s) for
which the Grade Pay or Pay Scale in
the normal replacement grade
without any up gradation.

Note 4:- Where juniors who have
completed their qualifying or
eligibility  service  are  being
considered for promotion, a senior
would also be considered provided
they are not short of requisite
qualifying or eligibility service by
more than half of such qualifying /
eligibility service or 2 years,
whichever is less and have
successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifying / eligibility service.
Note 5:- The Departmental Officers
in the feeder category who are in the
direct line of promotion shall not be
eligible for consideration for
appointment on deputation.
Similarly deputationist shall not be
eligible for consideration for
appointment by promotion.
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DRAFT REVISED RECRUITMENT RULES FOR THE POST OF CURATOR (EDUCATION) SALAR

JUNG MUSEUM , HYDERABAD

Name of the post Number of posts Classification Pay Band /Pay Whether
Scale/+ Grade Pay Selection post or
non-selection
post
1 2 3 4 5
Curator (Education) 1 *(One) Gp.”A” Pay Band: PB-3-Rs. | Not applicable
S 15600-39100 with
(2014) * Non Ministerial Grade Pay Rs. 6600
*Subject to variation
depending on workload
Age Limit for Direct Educational and other qualification required for | Whether age Period of
Recruitments Direct Recruitment and educational | probation, if any
qualification
prescribed for
Direct
Recruitment
will apply in the
case of
promotees
6 7 8 9
Not exceeding 45 years. 1. Essential : Age — No 2 years for direct
5;;?;;1%?: 1ans a[g)zr 111:}111; (i) (a) A Master’s degree in Museology / Fine Educational recruits
extant  orders of the Arts /A.rcheolo'gy /History / Education from a qualification B
Government of India. recognized University Yes
Note:- And as prescribed in
The crucial date for Column 7

determining the age limit
shall be the closing date
for receipt of
applications from
candidates in India ( and
not the closing date
prescribed for those in

Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,

Sikkim, Ladakh Division
of ] & K State, Lahaul &
Spiti district and Pangi
Sub-Division of Chamba
district of Himachal
Pradesh, Andaman &
Nicobar Islands and
Lakshadweep)

(b) 7 years experience in organizing Educational
programs in Museums / Cultural Institutions /
Universities etc at a Senior level.

2. Desirable:

(i) Diploma in Museology for Non Museology
Post Graduates.

(i1)) Knowledge of Modern exhibition methods and
techniques .

(iii)) Computer Knowledge ( M.S. Office)

(iv) Experience of having organized at least two
Educational workshops/camps/programs.

Note 1:- Qualifications are relaxable at the

discretion of the Appointing Authority on the

recommendation of the Selection
Committee/DPC, in case of candidates otherwise
well qualified.

Note 2:- The qualifications regarding experience
is / or relaxable at the discretion of the selection
committee / DPC in the case of candidates
belonging to Scheduled Caste and Scheduled
Tribes if, at any stage of selection the selection
committee/DPC is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely
to be available to fill up the vacancies reserved for
them.
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Method of

In case of Recruitment by

If  Departmental Promotion

Circumstances

recruitment, whether | promotion or by deputation or | Committee exists, what is its in which
by direct recruitment | absorption, grades from which | composition Union Public

or by promotion or by | promotion or deputation or Service

deputation/absorption | absorption to be made. Commission is

and percentage of to be
vacancies to be filled consulted in
by various methods making
recruitment.
10 11 12 13

Promotion/Deputation | I. Promotion Departmental Promotion | Not applicable.
(including short term Departmental Deputy ~ Curator | Committee/Selection Committee.

contract) failing which
by Direct Recruitment.

(Education) with 5 years regular
service in the Pay Band of
Rs.15600-39100 Grade  Pay
Rs.5400 and fulfilling the requisite
qualifications as indicated in
Column 7 will be considered for
promotion.

If the Departmental candidate is
selected for appointment to the
post, it is to be treated as having
been filled by promotion.

II. Deputation (including short
term contract)

Officers under the Central/ State

Governments/ Recognized
Universities and  Recognized
Research Institutions/Statutory

Organizations/Autonomous bodies.:

(a) (i) Holding analogous post on
regular basis in Pay Band of
Rs.15600-39100 with Grade Pay
Rs.6600

Or
(i) With 5 years regular service in
the post in the Pay Band

Rs. 15,600 39,100 with grade pay
Rs. 5,400,

Or

(iii) With 6 years regular service in
the post in the Pay Band Rs.
9,300 34,800 with Grade Pay of
Rs. 4,800/,

Or

(iv) With 7 years regular service in
the post in the Pay Band Rs.9,300/-
34,800/- with Grade Pay of
Rs. 4,600.

AND

(b) Possessing the educational and
other qualifications/experience
prescribed under Column 7.

Note 1:- Period of deputation or
contract including the period of
deputation in another ex cadre post

1. Chairman, Salar Jung Museum
Board or his Nominee —Chairman.

2. One Member, nominated by the
Board from amongst the members of
the Board. -Member.

3. One expert (outsider) appointed
by Chairman, SJM Board
—Member.

4. Representative of Government of
India Ministry of Culture not below
the rank of Director / Deputy
Secretary -Member.

5. Director, Salar Jung Museum
-Member
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held immediately preceding this
appointment in the same or some
other organization/department of
the Central Government shall
ordinarily not exceed four years.

Note 2:- The maximum age limit
for appointment by deputation shall
be not exceeding 55 years as on the
closing date of receipt of
applications.

Note 3:- For the purpose of
appointment on deputation or

absorption basis, the service
rendered on a regular basis by an
officer prior to 1-1-2006 (the

date from which revised pay
structure based on Sixth Central
Pay Commission recommendation
has been extended) shall be deemed
to be service rendered in the
corresponding Grade Pay or Pay
Scale extended basis on the
recommendations of the
Commission except where there has
been merger of more than one pre
revised Scale of Pay into one grade
with a common Grade Pay or Pay
Scale, and when where this benefit
will extend only for the post(s) for
which the Grade Pay or Pay Scale
in the normal replacement grade
without any up gradation.

Note 4:- Where juniors who have
completed their qualifying or
eligibility  service are being
considered for promotion, a senior
would also be considered provided
they are not short of requisite
qualifying or eligibility service by
more than half of such qualifying /
eligibility service or 2  years,
whichever is less and have
successfully completed their
probation period for promotion to
the next higher grade along with
their juniors who have already
completed such qualifying /
eligibility service.

Note 5:- The Departmental Officers
in the feeder category who are in
the direct line of promotion shall
not be eligible for consideration for
appointment on deputation.
Similarly deputationist shall not be
eligible for consideration for
appointment by promotion.
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REVISED RECRUITMENT RULES FOR THE POST OF CURATOR (MANUSCRIPT) SALAR JUNG

MUSEUM , HYDERABAD
Name of the post Number of posts Classification Pay Band /Pay Scale/+ Whether
Grade Pay Selection post or
non-selection
post
1 2 3 4 5
Curator 1 (One) Gp. “A” Pay Band: PB-3- Not applicable
(Manuscripts) (2014) * Non Ministerial | Rs. 15600-39100 with
*Subject to variation Grade Pay Rs. 6600
depending on workload
Age Limit for Direct Educational and other qualification Whether age and Period of
Recruitments required for Direct Recruitment educational qualification probation, if
prescribed for Direct any
Recruitment will apply in
the case of promotees
6 7 8 9
Not exceeding 45 years. 1. Essential : Age — No 2 years for
Relaxation in age limit | (i) A Master’s degree in Urdu/ direct
applicable as per the extant | Persian/ Arabic /History from a Educational qualification — recruits
orders of the Government of | recognized University Yes
India. And as prescribed in Column 7
Note:- The crucial date for | (ii) 7 years experience in the relevant
determining the age limit | field in a reputed Museum / Library /
shall be the closing date for | Cultural Institutions / Universities at a
receipt of applications from | Senior level.
candidates in India 2. Desirable:
(and not the closing date | (i) Diploma in Museology .
prescribed for those in | (ii) Published research work in the field
Assam, Meghalaya, of Manuscripts.
Arunachal Pradesh, | (iii) Special knowledge of Epigraphy,
Mizoram, Manipur, | Manuscripts and Calligraphy with
Nagaland, Tripura, Sikkim, | practical experience and training in the
Ladakh Division of J & K | field of Manuscripts and Farmans.
State, Lahaul &  Spiti | (iv)Computer Knowledge ( M.S. Office)
district and Pangi Sub-
Division of Chamba district
of  Himachal Pradesh,
Andaman & Nicobar
Islands and Lakshadweep)
Method of | In case of Recruitment by | If Departmental Promotion | Circumstan
recruitment, promotion or by deputation or | Committee exists, what is its | ces in which
whether by direct | absorption, grades from which | composition Union
recruitment or by | promotion or deputation or Public
promotion or by | absorption to be made Service
deputation / Commission
absorption and is to be
percentage of consulted in
vacancies to be filled making
by various methods recruitment
10 11 12 13
Promotion/Deputation | I. Promotion Departmental Promotion Not
(including short term | Departmental Librarian with 7 years | Committee/ Selection Committee. applicable
contract) failing of regular service in the Pay Band of | 1.  Chairman, Salar Jung Museum
which by Direct Rs. 9300-34800 Grade Pay Rs. 4600 | Board or his Nominee
Recruitment. and fulfilling the requisite —Chairman.
qualifications as indicated in Column
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7. 1If the Departmental candidate is
selected for appointment to the post, it
is treated as to be filled by promotion.
II. Deputation (including short
term contract)
Officers under the Central/ State
Governments/ Recognized Universities
and Recognized Research
Institutions/Statutory
Organizations/Autonomous bodies.:

(a) (i) Holding analogous post on
regular basis in Pay Band of
Rs.15600-39100 with Grade Pay
Rs.6600

Or
(i) With 5 years regular service in the
post in the Pay Band Rs. 15,600/-
39,100/- with grade pay Rs. 5,400,

Or
(iii) With 6 years regular service in
the post in the Pay Band  Rs.
9,300/- 34,800/- with Grade Pay of
Rs.4,800/,

Or
(iv) With 7 years regular service in the
post in the Pay Band Rs.9,300/-
34,800/- with Grade Pay of Rs.4,600.

AND
(b) Possessing the educational and
other qualifications/experience

prescribed under Column 7.

Note 1:- Period of deputation or
contract  including the period of
deputation in another ex cadre post
held immediately preceding this
appointment in the same or some
other organization/department of the
Central Government shall ordinarily
not exceed four years.

Note 2:- The maximum age limit for
appointment by deputation shall be not
exceeding 55 years as on the closing
date of receipt of applications.

Note 3:- For the purpose of
appointment on  deputation  or
absorption basis, the service rendered
on a regular basis by an officer prior to
1-1-2006 (the date from which revised
pay structure based on Sixth Central
Pay Commission recommendation has
been extended) shall be deemed to be
service rendered in the corresponding
Grade Pay or Pay Scale extended basis
on the recommendations of the
Commission except where there has
been merger of more than one pre
revised Scale of Pay into one grade
with a common Grade Pay or Pay
Scale, and when where this benefit
will extend only for the post(s) for

2. One Member, nominated by the
Board from amongst the members of
the Board. -Member.

3. One expert (outsider) nominated

by Chairman, SIM Board
—Member.

4. Representative of Government of

India Ministry of Culture not below

the rank of Director / Deputy

Secretary -Member.
5. Director, Salar Jung Museum
- Member

[PART III—SEC. 4]
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which the Grade Pay or Pay Scale in
the normal replacement grade without
any up gradation.

Note 4:- Where juniors who have
completed their  qualifying or
eligibility service are being considered
for promotion, a senior would also be
considered provided they are not short
of requisite qualifying or eligibility
service by more than half of such
qualifying / eligibility service or 2
years, whichever is less and have
successfully completed their probation
period for promotion to the next higher
grade along with their juniors who
have  already completed  such
qualifying / eligibility service.

Note 5:- The Departmental Officers in
the feeder category who are in the
direct line of promotion shall not be
eligible  for  consideration  for
appointment on deputation. Similarly
deputationist shall not be eligible for
consideration for appointment by
promotion.

REVISED RECRUITMENT RULES FOR THE POST OF CURATOR (CONSERVATION) SALAR JUNG

MUSEUM , HYDERABAD
Name of the post Number of posts Classification Pay Band /Pay Whether Selection
Scale/+ Grade post or non-selection
Pay post
1 2 3 4 5
Curator 1 (One) Gp. “A” Pay Band: PB-3 Not applicable
(Conservation ) (2014)* Non Ministerial | Rs.  15600-39100
*Subject to variation with Grade Pay
depending on workload Rs. 6600/-
Age Limit for Direct Educational and other qualification | Whether age and Period of
Recruitments required for Direct Recruitment educational probation, if any
qualification
prescribed for
Direct Recruitment
will apply in the
case of promotees
6 7 8 9
Not exceeding 45  years. 1. Essential : Age — No 2 years for direct
Relaxation in age limit applicable . R . . recruits
as per the extﬁnt orderI;p of the (i) A Master’s degree with Chemistry/ Educational

Government of India.

Note:-

The crucial date for determining
the age limit shall be the closing
date for receipt of applications
from candidates in India ( and
not the closing date prescribed
for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of J&K
State, Lahaul & Spiti district and

Conservation from a Recognized
University

and

(ii) 7 years experience in the field of
Conservation at a Senior level in a
reputed Museum / Cultural Institution /
University.

2. Desirable:
(i) Degree / Diploma in Museology .

(ii) At least 2 years research experience

qualification — Yes
as  prescribed
Column 7

in
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Pangi Sub-Division of Chamba
district of Himachal Pradesh,
Andaman & Nicobar Islands and

in the field of Conservation

(iii) Should have attended in-service

Lakshadweep)

trainings on Conservation.

(iv) Computer Knowledge (M.S.
Office)
Method of recruitment, | In case of Recruitment by | If Departmental Promotion | Circumstances
whether by direct | promotion or by deputation or | Committee exists, what is its | in which Union
recruitment or by | absorption, grades from which | composition Public Service
promotion or by deputation | promotion or deputation or Commission is
/ absorption and percentage | absorption to be made to be consulted
of vacancies to be filled by in making
various methods recruitment
10 11 12 13
Promotion/Deputation L. Promotion Departmental Promotion | Not applicable.
(including  short  term | Departmental  Deputy Curator Committee/Selection Committee.

contract) failing which by
Direct Recruitment

(Conservation) in the Pay Band of
Rs. 15600-39100 with Grade pay
Rs. 5400 with 5 years of regular
service in the grade shall be
considered for promotion.

If the Departmental candidate is
selected for appointment to the
post, it is treated as having been
filled by promotion.

II. Deputation (including short
term contract)
Officers under the Central/ State

Governments/ Recognized
Universities and  Recognized
Research Institutions/Statutory

Organizations/Autonomous bodies.

(a) (i) Holding analogous post on
regular basis in Pay Band of
Rs.15600-39100 with Grade Pay
Rs. 6600

Or
(i) With 5 years regular service in
the post in the Pay Band Rs.
15,600/- 39,100/- with grade pay
Rs. 5,400,

Or
(ii1) With 6 years regular service
in the post in the Pay Band
Rs. 9,300-34,800 with Grade Pay
of Rs. 4,800/

Or
(iv) With 7 years regular service
in the Pay Band Rs. 9,300-34,800
with Grade Pay of
Rs. 4,600.

AND
(b) Possessing the educational and
other qualifications/experience
prescribed under Column 7.
Note 1:- Period of deputation or
contract including the period of
deputation in another ex-cadre post

1. Chairman, Salar Jung Museum
Board or his Nominee
— Chairman.
2. One Member, nominated by
the Board from amongst the
members of the Board.-Member.
3. One expert (outsider) to be
appointed by Chairman, SJM
Board —Member.
4. Representative of Government
of India Ministry of Culture not
below the rank of Director /
Deputy Secretary -Member.

5. Director, Salar Jung Museum
- Member.
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held immediately preceding this
appointment in the same or some
other organization/department of
the Central Government shall
ordinarily not exceed four years.
Note 2:- The maximum age limit
for appointment by deputation
shall be not exceeding 55 years as
on the closing date of receipt of
applications.

Note 3:- For the purpose of
appointment on deputation or

absorption basis, the service
rendered on a regular basis by an
officer prior to 1-1-2006 (the

date from which revised pay
structure based on Sixth Central
Pay Commission recommendation
has been extended) shall be
deemed to be service rendered in
the corresponding Grade Pay or
Pay Scale extended basis on the
recommendations of the
Commission except where there
has been merger of more than one
pre revised Scale of Pay into one
grade with a common Grade Pay
or Pay Scale, and when where this
benefit will extend only for the
post(s) for which the Grade Pay or
Pay Scale in the normal
replacement grade without any up
gradation.

Note 4:- Where juniors who have
completed their qualifying or
eligibility service are being
considered for promotion, a senior
would also be considered provided
they are not short of requisite
qualifying or eligibility service by
more than half of such qualifying /
eligibility service or 2  years,
whichever is less and have
successfully  completed  their
probation period for promotion to
the next higher grade along with
their juniors who have already
completed such qualifying /
eligibility service.

Note 5:- The Departmental
Officers in the feeder category who
are in the direct line of promotion
shall not be eligible for
consideration for appointment on
deputation. Similarly deputationist
shall not be eligible for
consideration for appointment by
promotion.
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REVISED RECRUITMENT RULES FOR THE POST OF DEPUTY CURATOR SALAR JUNG MUSEUM ,

HYDERABAD

Name of the post Number of posts Classification | Pay Band /Pay Scale+ Grade Pay | Whether Selection
post or non-
selection post

1 2 3 4 5
Deputy Curator 4(Four) Gp.”A” Pay Band: PB-3-Rs. 15600- Not applicable
(2014) * Non 39100 with Grade Pay Rs. 5400
*Subject to variation Ministerial
depending on workload
Age Limit for Direct | Educational and other qualification required for Whether age and Period of

Recruitments Direct Recruitment educational probation, if any .
qualification
prescribed for
Direct Recruitment
will apply in the
case of promotees
6 7 8 9
Not exceeding 40 1. Essential : Age — No 2 years for direct
yearsl.. l.itelaxail.onblln (i) (a) A Master’s degree in Museology / Fine Arts / recruitment
age lmit applicable | Archeology /History from a recognized University. :
as per the extant &y Y & Y Educational
orders of the And qualification — Yes
Government of | 5 years experience working in a reputed Museum /
India. Cultural Institution in a responsible position.
2. Desirable:
Note:- (1) Diploma in Museology for Non Museology Post

The crucial date for
determining the age

limit shall be the
closing date for
receipt of
applications from

candidates in India
(and not the closing
date prescribed for
those in  Assam,
Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of J&K
State, Lahaul & Spiti
district and Pangi
Sub-Division of
Chamba district of
Himachal Pradesh,
Andaman & Nicobar
Islands and
Lakshadweep)

Graduates.
(ii) Published works on Museum
(iii)) Computer Knowledge ( M.S. Office)

(iv) Experience of using Collections Management
software

Note 1:- Qualifications are relaxable at the
discretion of the Appointing Authority on the
recommendation of the Selection Committee/DPC,
in case of candidates otherwise well qualified.

Note 2:- The qualifications regarding experience is /
or relaxable at the discretion of the selection
committee / DPC in the case of candidates
belonging to Scheduled Caste and Scheduled Tribes
if, at any stage of selection the selection
committee/DPC is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely to
be available to fill up the vacancies reserved for
them.
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Method of | In case of Recruitment by promotion or by | If Departmental | Circumstances
recruitment, whether by | deputation or absorption, grades from which | Promotion Committee | in which Union
direct recruitment or by | promotion or deputation or absorption to be | exists, ~what is its | Public Service
promotion or by | made composition Commission is
deputation / absorption to be consulted
and  percentage  of in making
vacancies to be filled recruitment
by various methods

10 11 12 13
50% by Promotion I. Promotion Departmental Promotion | Not applicable.
. . Committee/Selection
50% by Direct | From amongst the Assistant Curator and .
. . . . .| Committee.
Recruitment. Senior Guide Lecturer or equivalent post in

non-ministerial category with 8 years of
regular service in the Pay Band of Rs. 9300-
34800 with  Grade Pay Rs.4200 and
fulfilling the qualifications prescribed in
Item No. 7 (1).

Note 1:- Where juniors who have completed
their qualifying or eligibility service are
being considered for promotion, their senior
would also be considered provided they are
not short of the requisite qualifying or
eligibility service by more than half of such
qualifying service/eligibility service or 2
years, whichever is less and have
successfully completed their probation
period for promotion to the next higher grade
along with their juniors who have already
completed such qualifying/eligibility service.

1. Chairman, Salar Jung
Museum Board or his
Nominee  —Chairman.

2. One Member,
nominated by the Board
from amongst the
members of the Board.
-Member.

3. One expert (outsider) to

be nominated by

Chairman, SJM Board
—Member.

4. Representative  of
Government of  India
Ministry of Culture not
below the rank of Director/
Deputy Secretary

-Member.

5. Director, Salar Jung
Museum -Member

REVISED RECRUITMENT RULES FOR THE POST OF DEPUTY CURATOR (EDUCATION) SALAR
JUNG MUSEUM , HYDERABAD

Name of the post Number of posts Classification Pay Band /Pay Whether
Scale/+ Grade Pay Selection post
or non-
selection post.
1 2 3 4 5
Deputy Curator 1 (One) (2014) * Gp. “A” Pay Band: PB-3 | Not applicable
(Education) *Subject to variation depending | Non Ministerial Rs. 15600-39100 with
Grade Pay Rs. 5400
on workload
Age Limit for Direct | Educational and other qualification required | Whether age and Period of
Recruitments for Direct Recruitment educational probation, if
qualification prescribed | any
for Direct Recruitment
will apply in the case of
promotees
6 7 8 9
Not exceeding 40 1. Essential : Age — No 2 years for
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years. Relaxation in
age limit applicable as
per the extant orders
of the Government of
India.

Note:-The crucial date
for determining the
age limit shall be the
closing date for receipt
of applications from
candidates in India
(and not the closing
date prescribed for
those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram,
Manipur, Nagaland,
Tripura, Sikkim,
Ladakh Division of
J&K State, Lahaul &
Spiti district and Pangi

Sub-Division of
Chamba  district of
Himachal Pradesh,

Andaman & Nicobar
Islands and
Lakshadweep)

(i) (a) A Master’s degree in Museology / Fine

Arts /Archeology /History / Mass

Communication from a recognized University
And

(b) 5 years experience in relevant field in a

reputed Museum in a responsible position.
2. Desirable:

1. Diploma in Museology for Non Museology
Post Graduates.

2. Experience in Teaching/Interpreting
exhibits/Planning and  organization of
educational work in Museum.

3. Computer Knowledge ( M.S. Office).

4. Research experience with evidence of at
least two published research papers on
Museums or other educational topics or
subjects.

5. Ability to speak fluently and flawlessly
English and Urdu and Telugu or Hindi.

Note 1:- Qualifications are relaxable at the
discretion of the Appointing Authority on the
recommendation of the Selection Committee/
DPC, in case of candidates otherwise well
qualified.
Note  2:-The  qualifications  regarding
experience is / or relaxable at the discretion of
the selection committee / DPC in the case of
candidates belonging to Scheduled Caste and
Scheduled Tribes if, at any stage of selection
the selection committee/DPC is of the opinion
that sufficient number of candidates from these
communities  possessing the  requisite
experience are not likely to be available to fill
up the vacancies reserved for them.

Educational qualification
- Yes

as prescribed in Column 7

direct recruits

Method of recruitment, | In case of Recruitment by | If Departmental Promotion | Circumstances
whether by direct | promotion or by deputation or | Committee exists, what 1is its | in which Union
recruitment or by | absorption, grades from which | composition Public Service
promotion or by | promotion or deputation or Commission is
deputation / absorption | absorption to be made. to be consulted
and  percentage  of in making
vacancies to be filled by recruitment.
various methods
10 11 12 13

Composite Method I. Promotion Departmental Promotion | Not applicable

Deputation  (including | From amongst the Senior Guide | Committee/Selection Committee.

short term contract) /
Promotion failing which

by Direct Recruitment.

Lecturer with 8 years of regular | 1.
service in Pay Band of Rs. 9300-
34800 with Grade Pay Rs. 4200
and fulfilling the requisite
qualifications as indicated in
Column 7. If the Departmental
candidate is selected  for
appointment to the post, it is
treated as having been filled by

by

Chairman, Salar Jung Museum
Board or his Nominee —Chairman.

2. One Member, nominated by the
Board from amongst the members
of the Board

-Member.

3. One expert (outsider) appointed
Chairman,

SIM Board
—Member.

promotion.

II. Deputation (including short
term contract)

Officers under the Central/ State
Governments/ Recognized

Universities and  Recognized

4. Representative of Government
of India Ministry of Culture not
below the rank of Director / Deputy

Secretary -Member.
5. Director, Salar Jung Museum
-Member
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Research Institutions/Statutory
Organizations/Autonomous bodies.
(a) (i) Holding analogous post on
regular basis in Pay Band of
Rs. 15600-39100 with Grade Pay
Rs. 5400

Or
(i) With 2 years regular service in
the post in the Pay Band of pay
Rs. 9300-34800/- with grade pay of
Rs. 4800,

Or
(iii) With 3 years regular service in
the post in the Pay Band
Rs. 9,300-34,800 with
Grade Pay of Rs. 4,600

AND
(b) Possessing the educational and
other qualifications/experience

prescribed under Column 7.

Note 1:- Period of deputation or
contract including the period of
deputation in another ex cadre post
held immediately preceding this
appointment in the same or some
other organization/department of
the Central Government shall
ordinarily not exceed three years.
Note 2:- The maximum age limit
for appointment by deputation shall
be not exceeding 56 years as on the
closing date of receipt of
applications.

Note 3:- For the purpose of
appointment on deputation or
absorption basis, the service
rendered on a regular basis by an
officer prior to 1-1-2006 (the date
from which revised pay structure
based on Sixth Central Pay
Commission recommendation has
been extended) shall be deemed to
be service rendered in the
corresponding Grade Pay or Pay
Scale extended basis on the
recommendations of the
Commission except where there has
been merger of more than one pre
revised Scale of Pay into one grade
with a common Grade Pay or Pay
Scale, and when where this benefit
will extend only for the post(s) for
which the Grade Pay or Pay Scale
in the normal replacement grade
without any up gradation.

Note 4:- Where juniors who have
completed their qualifying or
eligibility — service are being
considered for promotion, a senior
would also be considered provided
they are not short of requisite
qualifying or eligibility service by
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more than half of such qualifying /
eligibility service or 2  years,
whichever is less and have
successfully completed their
probation period for promotion to
the next higher grade along with
their juniors who have already
completed such qualifying /
eligibility service.
Note 5:- The Departmental Officers
in the feeder category who are in
the direct line of promotion shall
not be eligible for consideration for
appointment on deputation.
Similarly deputationist shall not be
eligible for consideration for
appointment by promotion.
REVISED RECRUITMENT RULES FOR THE POST OF DEPUTY CURATOR (CONSERVATION)
SALAR JUNG MUSEUM , HYDERABAD
Name of the Number of posts Classification Pay Band /Pay Scale/+ Whether Selection
post Grade Pay post or non-
selection post.
1 2 3 4 5
Deputy Curator 1 (One) Gp.”A” Pay Band: PB-3 Not applicable
(Conservation ) (2014) * Non Ministerial Rs. 15600-39100 with
*Subject to variation Grade Pay Rs. 5400
depending on workload
Age Limit for Direct Educational and other qualification | Whether age and Period of
Recruitments required for Direct Recruitment educational probation, if any
qualification
prescribed for Direct
Recruitment will
apply in the case of
promotees
6 7 8 9
Not exceeding 40 years. 1. Essential : Age — No 2 years for direct
Relaxation in age limit Educational recruitment

applicable as per the extant
orders of the Government of
India.

Note:-

The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of J&K State,
Lahaul & Spiti district and
Pangi Sub-Division of Chamba
district of Himachal Pradesh,
Andaman & Nicobar Islands
and Lakshadweep.)

(iii) Computer

(i) A Master’s degree in Chemistry
/ Conservation or equivalent from a
Recognized University

and

(i1) 5 years experience in the relevant
field in a reputed Institution /Museum
in a responsible position.

2. Desirable:

(i) Diploma in Museology .

(i) Knowledge of modern

Conservation methods of art
objects.

Knowledge (M.S.
Office)

Note 1:- Qualifications are relaxable

at the discretion of the Appointing

Authority on the recommendation of

the Selection Committee/DPC, in

case of candidates otherwise well

qualification — Yes
as prescribed in
Column 7
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qualified.

Note 2:- The qualifications regarding
experience is / or relaxable at the
discretion of the selection committee/
DPC in the case of candidates
belonging to Scheduled Caste and
Scheduled Tribes if, at any stage of
selection the selection
committee/DPC is of the opinion that
sufficient number of candidates from
these communities possessing the
requisite experience are not likely to
be available to fill up the vacancies

reserved for them.

Method of recruitment,

whether by  direct
recruitment or by
promotion or by

deputation / absorption

In case of Recruitment by
promotion or by deputation or
absorption, grades from which
promotion or deputation or
absorption to be made

If Departmental
Promotion Committee
exists, what is its
composition

Circumstances in
which Union
Public Service
Commission is to
be consulted in

and  percentage of making
vacancies to be filled by recruitment
various methods

10 11 12 13
Promotion/Deputation I. Promotion Departmental Promotion Not applicable.

(including  short term
contract) failing which by
Direct Recruitment.

From amongst the Assistant Curator
(Conservation) with 8 years of
regular service in the Pay Band of
Rs. 9300-34800 with Grade Pay
Rs. 4200 and fulfilling the requisite
qualifications as indicated at
column 7.

If the Departmental candidate is
selected for appointment to the post,
it is treated as having been filled by
promotion.

II. Deputation (including short
term contract)

Officers under the Central/ State

Governments/ Recognized
Universities and Recognized
Research Institutions/Statutory

Organizations/Autonomous bodies.
(a) (i) Holding analogous post on
regular basis in Pay Band Rs.15600-
39100 with Grade Pay Rs. 5400

Or
(i) With 2 years regular service in
the post in the Pay Band Rs. 9300-
34800 with grade pay Rs. 4,800,

Or
(iii) With 3 years regular service in
the post in the Pay Band
Rs. 9,300 34,800 with Grade
Pay of Rs. 4,600

AND
(b) Possessing the educational and
other qualifications/experience

prescribed under Column 7.
Note 1:- Period of deputation or

Committee/ Selection
Committee.
1.  Chairman, Salar Jung
Museum Board or his
Nominee —Chairman
2. One Member, nominated
by the Board from amongst
the members of the Board
-Member
3. An expert in the field
from outside to be appointed
by Chairman, SIM Board
—Member
4. Representative of
Government of India
Ministry of Culture not
below the rank of
Director/Deputy ~ Secretary

-Member
5. Director, Salar Jung
Museum -Member
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contract including the period of
deputation in another ex cadre post
held immediately preceding this
appointment in the same or some
other organization/department of
the Central Government shall
ordinarily not exceed three years.
Note 2:- The maximum age limit for
appointment by deputation shall be
not exceeding 56 years as on the
closing date of receipt of
applications.

Note 3:- For the purpose of
appointment on deputation or

absorption basis, the service
rendered on a regular basis by an
officer prior to 1-1-2006 (the

date from which revised pay
structure based on Sixth Central Pay
Commission recommendation has
been extended) shall be deemed to
be service rendered in the
corresponding Grade Pay or Pay
Scale extended basis on the
recommendations of the
Commission except where there has
been merger of more than one pre
revised Scale of Pay into one grade
with a common Grade Pay or Pay
Scale, and when where this benefit
will extend only for the post(s) for
which the Grade Pay or Pay Scale in
the normal replacement grade
without any up gradation.

Note 4:- Where juniors who have
completed their qualifying or
eligibility = service are  being
considered for promotion, a senior
would also be considered provided
they are not short of requisite
qualifying or eligibility service by
more than half of such qualifying /
eligibility service or 2 years,
whichever is less and have
successfully completed their
probation period for promotion to
the next higher grade along with
their juniors who have already
completed such qualifying/
eligibility service.

Note 5:- The Departmental Officers
in the feeder category who are in the
direct line of promotion shall not be
eligible for consideration for
appointment on deputation.
Similarly deputationist shall not be
eligible for consideration for
appointment by promotion.

Dr. A. NAGENDER REDDY, Director
[ADVT. lII/4/Exty./220/14]



[«rT [IT—BvE 4] A T TSI STHERO 43

FferET

7% feeett, 21 TawaT, 2014

g @ 9g aMmiEd adt RaATEst, 2014

BT, §. TESTH/AAY2014.—ATeT ST SRIETerT aferfam, 1961 (1961 7 26) #1 &y 28
ST-GTT (1) F TEqH G & ARIT HT TIRT FA gU, ATAR ST TUEAT €, gaANgE, Feald dLahT &
T IR Aigd $fiT AT ST SUgTad % UGl & 9|0 § Iadd gigd G-I wdff AemmaEdt 1 sgi aF
ST GG FAHTT ATATE ST HUGTAT o AT Tal | g, 39 q1al & (#7ar, SAteehia wd gu, S Ue
ATERAYT & 92l FoFAT AT 8 AT 3 7 AT CRAT AT g, SERia HATET o SdEd AT ST HUgTe,
SEYTETE & I &l Al AT TZ1d & (U Aeferiad Fae a1 €, staiq—

9

. TATHA- A — @ SATeHTT

HETAF TSAIAT
TEARTAT AETEA
TS T3 YTEATTH
T RIERITH

FETTH LT

LT FLT (THUATH)

HETAF FLLT (HTe)

SECIETES

2. sfére 7 3R TRW.—(1) =7 F=HT #7 9iere 918 9 S0 Seed, a0 (7 @) 99l
Ay, 2014 2

(2) T TSI § TRT4e T AT T TGT BT |

3. 92 §&4T, FHT0r AT A9 d< T AT A9 IT AqTHAH.—TS T&IT, IHHT HL0 JAT 9 a<

T IT AT AT AATAT g, ST 2 39T | IUTag A= & & (2) 7 (4) § AR g



44 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

4, weft ¥ vgfA, srg-dar ik sgand, snfe—s=a 75 7¥ 9t i vgfa, sy i, sEard s sae
TEferd sr=r T o MY ST T AgET F w1 (5) ¥ (13) # fafAfae §
5. fAgar—ag =afF,—
(F) o vH safn & Rrerr afq a7 St 9t siitaa g fBarg B g a1 fHearg 6 |@faer
frg;ar
(@) S s afa AT STa=T O T o Siifad @d gy Rt st & g B g, a1 e &
afaar 1 g;

3I%d T I T &1 9T A5t g

I, TS Feald AL T g THTETT 1 SATdT & T VAT [&aTg UH oFi<h i [&arg & v 98ae
AN T AT s i m aa s MU i g R akrfrm e s eada g s
TRAT |

6. farferer s ft afRe.—sTet aTee ST SugTerE, gewrare it ag v g 5 U FAr araewd Aav
THIAIT g, a8l dg SHF (U ST FIL § Irg AGaG Fileh, AT TTATE ST TUGTAT, BT & TIHET T 29
Tt o Torelt STay 1 FoRefY ant a7 Want o sAfeai T aread, sraer g forfaer T Jemil |

7. |ER—=a [t ft T2 a1, T e, - § ge i g Rt o g T8l
TTeRMT, ST F T IR g7 36 §ad § 999-999 U3¢ S 0 0 Seelt & Fqame sqgi=d SIdat,
FqGT SASTAr, @ qhl, 979 U8 awf & o @9w v & Al & e Suay A
ERIE

AT
JATEA-gg-ET ATH 9 F g wdft R

qg & AT g &Y gear Tt Yo ¥/ Aqww/ | T IS G AT
+ = A TATRE
1 2 3 4 5
TATH-HE- 1* (T%) (2014) wE @ dEr e e, o &2 A L
e * ofeTTT FT FraT F (srferfar =ftr) %. 9,300-34,800
sqaT ferear it o 7w JTaaT & 5,400

et wdfF | ey welT & g smaeas =7 "@ieft Wt & g Freifa sy | aieter safy, ak s @
o srg-dar | drerfor s v angand A derfores Fvar =it ¥
ae & off @ gt

6 7 8 9

AT T AT T AT T AT TET




[4FT [II-ETE 4] AR hT TSI ¢ STHIROT 45
woff &t vgf, Fa7 | @iy g ar sRfEgRe a1 afew | 3t Rearfir Qe afafe dise &, o | @
et well g ar | g Wl & " §, A= g @ | Tl HLAAT F9T GO gRfRefar,
i gr ar | qaf} v yhfgRe ar smiew Sq  wWdl
/ HET oy
wfafgRe / adew g FTT ARG
3 fAftrer it @ 4
T W A 9 qANT X/
8 o &t gAY
wRyeaaT g FAT
10 1 12 13
EIEIRRl ST | gfafagRe (srevsrfos srqeg afRq); | v+ afafe & Feafafee afier €. AT TR |
;%') o T3 | ey T TR [ WA AT | (i) WETeraThe (T5), e a2er
‘ EKIEE Goqqm;ﬁ'{. A=Al AT g e - T
Wwﬁwf%%' | lﬁl ﬁ|-|z / (ii). ATET LRI FIRT HAHS e
() Fawd= % 9300-34,800 # + | (- T ?“"”aﬁ%”;ﬁm AT
TATATL ST TR GO o
IT 399 % 5,400 IBRIEE} L
— q-q'aﬁ;r?rﬁ (iv) HTATT SRT HUETAT 918 g7 /AT
1 - . HTAT ST ST 7€ & 9a¢9  -9aeq.

(i) THUTE GgEE @r AR /
THUUH g A@Taier  reehrt
FUT UL AdT 9 % 9300-34,800 F
+ I a9 % 4,800 #@iga 2 a9 &t
e gar i 2.

feoqoft 1: - Fex T F TR o
7T Y Tree [ famw § gw At
T T A HA AT TR A
wfafaaiF f st afeq sfafite
F Aty FrgOEAT d9 99 F
Tfer = 2.

feoqoft 2: - wfofRgr s RafRe =
oo srfereraw sy #eT sraET W
Foa &t sifaw f[Afyr #r 56 ag &
TTer = 2.

feoqoft 3: - sEw F osmAR W
gfafrgte ™ AR 5 v #
forT 1.1.2006 & 1@ (ATE s@i &
o5 FealT A= AnT v AT
F AT I HeMTea aa= =T a87
o mr 3) R sferd g
Fafa srem 9% ya= & T AT w
FaI=dr I Jaq9 AT Jq99 H AT
TS FAT K TF T IS a9 AT
ATATHATT & G U IS § qq4HTT
UF H SAterd qd HATTed aaaard H7
e w2 G = g, ser fEm
dIRT A AR 9w g@rET gam

ATYTT AT FHT AT ST A
Tg A9 FA IT 9L (T81) F U

(v) . e, @R ST e —aee




46

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

e forg et ot ss= & fae

AT Iidedmad I # I 9a9 a1
FATHTT % forT R |
EEF TN T 9T & forg wdt foew e o waged, geaee
I
g T A1 9qT &t HE T Fafienor 9T &=/ A9 + Y= A9 HTIAT IS
AT FAAT IS G
1 2 3 4 5
HETH 1* (TF) (2014) T o a9 §=-2 %, 9,300-34,800 AT Tt
* FwaT Y iz v | (ferfa i) I 399 % 4,600
FETe forear it ad 97
Hieft w<ft % forg sy et 7T & forg sraers dafOw s | 7= diefy wff ¥ | afcar
I ARGATY g Ruifa ey | s@fy, af
AT fafow | MY
IRgar gSrwfaat
F A 7 ot Ay
gt
6 7 8 9
#fieft et ¥ oo 35 a9 Fir sy & wrferE 7 T #TefT wreff %
Sl i oo 2 a9
deft oft F g oy & g2 551 92 | (%) Bt e aw ReafEmem &
wafe e § fell wfaf3a @R # | myfye shfed § o

AAT @ AT ITHIEATRT & HMHA ¥,
I AT o FUT T HEAT Toh A-HET,
ST ATFARa® O A9 T sty F offdw 7
g =979 |tafa i e 9% arerssT
HUETAT A1 g7 Ze af A1 ghet & |
feoquft--

g # SEfiEal ¥ 9T Araedl & o
arg #ET F i i i &t &
dfaw fafTr grft. (3w 98 s@w, #97,
FETEe w=er, fasen, #fR, Anmes,
Bra, ffam, s9 o wofiz ST @
e Hed, A= yia ¥ AR e
fifa fSrer =ie a7 ey &1 9i=ft Su-Hew
HEH UF MHEr 517 99g 3 9437 %
i & foro fetfa sifaw fafr ag 7=
erT.)

(@) T afafsa s@eaw & Rt
Seree ge/adaef™ gwar § wad
SLEIT HTH § 5 AT T ATAT.
FigAI:

(v) FEET S (TH.UH. AT ).




[T IT-ETS 4]

A <l TS« SHEROT

47

wff ff g, w1 | wWefy g a7 | IR Ry ey afafe @i @, aF = h | @
dieht wdt g ar | wRfRgRe ar s | d=w w gnht sRfRgfawi, o=
TReid ERT AT | gRT W F w4 H, wff # § |9
yRFAARF / s | I gt @ e ar Hh AT AW
I fRftw et | yhtgke o @ ¥ wwe FEAT
T R I ™ R | sArgr &
vat $t wfaeraar g=r
10 1 12 13
Heft o7t g EIVEE =g+ afafy § fafafg ofaw § AN ol |
(i) HETAETHTT (UZ), AL TR9T ST ToRMAT  -Eqe
(i) T AR G AA T g
(iii) ATATT ST FALTAT AT gRT AAMIG  ATATC
ST SR AlS & "ae e
(iv) HTATE ST 6O A€ g7 AT |
ST HUETAT ATE & qaed g
(v) THzer, AT ST SRIger T a9
TEAHTIT AT 9T & forg sweft fr
g & ATH 9aT d G FafteRor Y ¥/ AqawE/ + | FTIEA ISR AT
e X AT IS
1 2 3 4 5
KSSRIER] 1* (TF) (2014) TR %. 9,300-34,800 AT T
e g f et F o | (FEOE ) | wEaw ® 4,600
frraT & ord uw
Hieft weft & forg srg-efa et wefT & g sraeas e sllwamr | w7 fidft ot F | aficlier
RIERE Y g Fuife &g | a=fy, af
A< drefores Fgar | FE S
qErefadt & arme
# oft @y grft
6 7 8 9
Hieft w7t ¥ foro 35 A g F T TEH Hreft T
Afiw T AT afaar: forg 2r af

Hfeft v FRTag A ge: s 1=
T wataq &= # B wRfsa

‘ ‘ T STAT |
ITHTZAT o ATHA H, I o999 | _. .

*F AYT I HEAT T AY-HAT, ST | .
TR i A o ety & sy | (- FTLE A (TR )
T 21 waw giafa v et x| (i) T F=T A1 S

AT §IRTAT e T Ze af
ST HFAT S |
feoqoft:-

(F) TeTaT AT § sy =9

7) fet wfafaa qeases & #7 § 59 3
IR # dqEd @ ard ;ﬁ)




48 THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

ATET § IFHIEaTL F 19 ey &
o e @ w Fgior &
ot ffr & sifaw [/t grfr)
(T TE F\H, HATAA, AFOTHAA
seor, fasew, wfoqe, qnmee,

By, fafew, S & Fedfi w7
F AEME@ Hed, BHEA I=gT F
AR Ud Tl et s =& e
F AR IU-HEA  HEATW  UA
fFEr €7 997 & T4 *

At o forg faetfa sifaw fafyr a5
RECINLD)
woft ugfa, #r "@1eft 9t | wdefe g Ar | afe Fanfa odefy wf@fe d@ee |l oRRafier, se
T AT UEEMd T AT | Safgie AT SrHe | 2, a7 el AT #49T gRi wofT #:9 H "9 AqTH
gfaffgts / e i | g Al & 7 H, I AT AN | IO
[EIEE R AR IR Cl  C R o B 1 1 1 FAT BT
arer T =i i wfderaarn T ATHAT
g AT 2T
10 12 13
#reft el g EWEE o afafy & Pt o §. AT ] |
(i) HETETHRT (UF), e TQer e
GERIG -
(i) 97T TFE FRT HAMAT
e
(i) I ST @UBEA AE FIT
AAMIG AT ST SUEd a1 6
LED -gqey.
(iv) IR ST HUgEd dre geT
AAMIG AT ST §Ugrad ai€ &
LED -gqey.
(v) T2, A S HUEe
—gee
FE BIENTEL 92 & forg wdt R
g T ATH REUEAR:ICo1 ERiETL] YT i /yqHTT + | F9T 999 US € AT A=A
i Fa I
1 2 3 4 5
afs 1* (TF) (2014) TE %. 9,300-34,800 AT =T
BENTH | o tare o Frsfeer 3 (arferfaes =) = 3T ¥ 4,200
AT F3=aT it oad 7




[T IT-ETS 4]

A <l TS« SHEROT

49

e seft 3 form AT

HYefT T = Forw smaewe dreAforr
3 =T Ty

w7 "y ot F
oo fRgifa g
¥ grerfors AT
qarfagl F HTHA
# ot @y grft

Faty, 7
EIES

6

HTeft wefT  forw 35 ad it o & srfars 7
2.

it afi s Rcag A ge s a
Hafed &= # T afafeq sueem §
FAAT AT AT ITHIEART & ATHA  H,
I AT F AU T HEAT T ATL-H T,
ST STTera® T a9 =l srarer & arfers 7
gl =9 giafa it et 9% s
HIETAT ATS FIT e &1 ST qhad T &,
feoqoft:-

A § STHIEAT] § U aad| & o
o =T % g f [outEs & &
sfaw fafsr grft. (3w =g smm, =,
FETES Teo, fastew, "irqe, anmes,
Brau, fafew, svg & Fedie a7 #
TErg Hed, fgAam=e y=e F A ud
T e offT =@ fRrer #7 Ol 39-HE,
dAW U FEET ET 9qg A7 qegT
& &0 % forg et sifaw &t a5 721
2ri.)

Ffvard:

(F) et T wreEaTTE
frafaemes | @va= ° wrerma
H fI9rostar & "1 Aford Fwer o
CIGERCUIR

(@) feeer et & 2 e =7
AqHA.

CICUIRR

(i) Toreft TRIgTer ™ / FeT wearT |
FATHFIAAT T BT & 2 99 7
A4,

(i) FFSE A (TH. T A E).

SV G

gt @ Tgia, v
Hreft ot grer AT
gErefd gy Ar
sfafgs /| smdew
v fafemr wgfaar
T Y ST 91 =
et £t gfaeradar g

TIEG gRr AT

AT ATHAT
T AT F 9T H,
T S & arafa v
gfafagie a1 smae=

FLAT &l

gfz  fAwanir g wfqfa @iz 2, ar o

AT T gMT

THT qifeerfa,
g a7 T T
g @ "34r
AFART & qOHe

10

11

12

13

Hyeft wefT gTeT

AT TR

w7+ wfafa # Fafafe ofie €

(i) HETAETHTT (UZ), AL TR9T ST ToRMAT  -EqeT

(i) T AR G AT

(iii) TTATT ST FAETAT IS FIT FAMHA T
ST FUETAT AT F Tae T

(iv) HATATE ST SUGTAT 91 g qAIT
ST HUETA A1E % HIed

(v) Tzers, AT ST SRIge T

AT AR |




50

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

iy wTEE wreATyE ug & forg wedt R
g & ATH Tl T " T ELIESUI ¥ 5= / 3qa9T | + FATIATIZE
I ¥ T AT IR 2.
1 2 3 4 5
aRks mEE 1* (%) (2014) Y %. 9,300-34,800 T Tt
freaT * T i frsfear ¥ orqeme | (SO =R {T) I 3T ¥ 4,200
frraT & ord uw
Heft wff F g | et welt & forg s deafors ok o= avgamd | s didt o ff F fog gfeftar
- Faifa ey s dafors | safy, afk =g
Iegar geEfdt % gl
aoa # oY @y gelt
6 7 8 9
(F) T wrear s ReatEeres | w@wgeT
s / Qe s / @fora Far # s raes =
CICUIRH
(i) IX-HUgea s TR & o gugreas
IEEIBEESIEISRREEIEI
(i) FFIS AT (TH.UH AEH).
et agfa, #a7 @t | qarata g ar sfafagie =1 smwew | = Grawf odrafa afaf @ise g, | v
weft g A1 el | grer adt F wmaer #®, YT qgf F | o el ST #91 gnit gfefRerfr,
ST AT AT / | a=refa a1 Siafagis a1 srae w7 EERREINCaE]
aied s f&fes | @ H T o1 4T
TEAIT FRT AL S AT T
Fer R war A IS FIAT
sfereradT gTeT il
10 11 12 13
EER LA kLG i vswfa afafe & RafaRa EIWEEN
ST TTEATTHRT A STAT qgr@ani § o | arfie §
Faqd d=- ¥ 5,200—20,200 F T | (i) FEC@THRIT (UF), G T AT
a9 ®. 2800 F 6 a Fir Frarfir &y | AT -FEqH

afgd ITE FaH-7 F FOAIAT
ATTTT AZaTsl I U Hd Bl

(i) AT TEHTT FIT AAHIT -GaEq
(i) HTA S HUGET dE g
AAIT  ATATE SR 6UTAT d78 6
L) -5
(iv) | ST E6UgredT a8 g
AAIT  ATATE SRT 6UTAT d78 6
T g
(v) fH=es, € SRT SR

— e




[T IT-ETS 4]

A <l TS« SHEROT

51

g FET 9T F forg wdff A

TAT S GURTAT, eI

et it e

Faftereor

a9 < / FaHT /
+ yg AAT

T IIT IS & AT
AT IS

1 2

3

1% (TF) (2014)

forerar it od a¥

* FIAATT AT FAGTaT * 1

e @
(srferfas =)

%. 9,300-34,800
JTadqd % 4,200

AT TR

et st & forg st

Heft Wt F g smareas dufor s
F=T FrgaTd

w1 @t 7 ff F
g Ruifa oy
3T Srafors Fgar
TEefat F ame

# ot &g gRft

6

HTeft T % forw 35 a it oy & arfes 7
gl

fift i s PRcagdgE s =
Hafaa g # Rt afafsa @ #®
AAAT T AT IR F ATHA
I AT o AUT i HEAT TR AT-H T,
ST SrtersRa® 9= a9 At sty & sfes
g Faq qfa A e 9% gremsiT
HIETAT ATS FIT e &1 ST qhad T &,
feoquft:-

ad # IFHTEATT § 9TH eaeAr & o
arg #ET F et £ ot &t &
dfaw fafr grft. (s ag sraw, deme,
FETEe W=, fasen, iR, Anmes,

Bram, ffgm, s9 o wofiz a7 @
TErE "ed, BT 9@ F AR ud
wfifa forer e =ar ey &1 aift se-Hea
=T ud AEE §T 9YE o7 d95T %
amt # fou fgifa sifow &©fr 7= 72f
BriT.)

Ffars:

(F) et arerar wr eafEETeT |
g e /| TWaa BEm
g / sfora e & ®rasme
(@) FrET aafST "@eaw & R
e 97 9% 3 a FT Aq9A.
FigH:

(i) T-HUg™a A= |ass &
forT svgTer fas § \rase
et

(i) FFET AT (TH.UH.ATEHH).

EIEE

Wt ggfa, Far dieft wet
I T qSAfq g ar
yRFARE / smew &)
IEIE B rACE IR IS
9 e = w=r fi
gfderaar g

&

yewfa g ar wRfAgRe
T JTAAT GI AAT & AT

#, I wgt 9 ySwiq ar
vyRfAgRe a1 afew

ar gt @x=T 4T gRft

7 fwrftr @wfe afffy @sE 9,

10

11

12

H1eft et g

AT T

a9 gt # Mefofaa earfae €




52

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

(i) HETAETHTT (TZ), AL TR9T 3T
T e
(i) T 9L FRT /AT S
(iii) TTATT ST FAZTAT TS FIT
AT ATATE ST S0 a7e &
T T
(iv) |TATE ST SUgTed ar g0
AAAIT ATATE ST GUGTAT AT 6 T2
T
(v) FHger, AT ST §geT —g9eeq

EHIF T (TACEH) T2 F forg srdff Ay

g T ATH &t it ge T FafteRor Yo &/ AqawT/ + AT | FATIAT ISR AT
A AT IS
1 2 3 4 5
TEH® TP 1*(T=) (2014) e = %. 9,300-34,800 AT T
(THeETH) * o T T 8 (srferfaes afta) IT A9 % 4,200
AT F3=aT it oad 7
Hieft welt & forg srg-eha dreft welT & fore sraes dafor | @ dieft st | ofceer
3 =7 ARgaTg ¥ fog fRuifa | s@fy,
g A | s A
drerfOre qrTaT | Y.
Terefaat &
e § sft
b Gl
6 7 8 9
wfYeft w7t 3 o 35 = ¥ s F afd 7 A VKL 29
FfAa:

et welt & forg oy & ge: 37 97 7 Hafaa
g # ot afafead dwges & aqea @ arar
ITHIEAT & WA H, 39 AqHd & a9l 6l
AT aF ATL-EHHT, S A fadaw 9= v A
Fater 7 Afee T gr 939 giuta & e
HTATST FIETAT TS I G &l ST Fohal T &,
feoqufy-

qd § IFATEal § I sdedl & o sy
T F Fytor £ ot &ty & e &ty
ghft. (T 98 9, WATAH, AT0THA T,
AT FHIT TST FT 1@ ", BATHA T2 F
AT Ud Tt Rrer o == e &1 Tt 39-
A s=H Ua MEEr §iT 99E i a45T &
@t & foro fRetf sifaw fafer a5 221 i)

(F) T wTear w FeatEemeT 7
FIHT [ AT [ 35 H ATTHCL (ST
(@) aigferfuart shv et &= &
ST T o TT1&T % a1 3 T Fl
ATHTT ATHA

CICUIRH

(i) T, ST s 3 F At
TRT o ferfuat s gz T Taar

(i) FFALT AT (TH.TH A )




[T IT-ETS 4]

A <l TS« SHEROT

53

wdt agfa, 7y dieft oeff | gdwfa g ar | 7 Rvrfly ey afafs ase @, | @ R, s
T a1 ySEfa g ar | wfafigie ar s | ar sueht d=en = g wff # § 99 A=
yRfAERE / sdew 3K | T ad F A |, 39 AT FEART & A
At vgfat g s | sgt & wewfa v HCAT BT
S a R ot &t v A
wideraar g HFCT gL
10 1 12 13
HTeft At g EIVEEl =g+ gfafe # Fefafeaa mfae € T T |
(i) FEE@ERR (TF), g J<or 3T
GERIE -eqE
(i) AT TEHT FIT AAHIT -Gaeq
(iiiy AR ST T qE FET
AAMIG AT ST SUgrad ar€ &
azeT -gee
(iv) ¥ SV HUged are geT
AT AT SRT §Ugrad 9 %
azeT -gee
(v) fHees, d@TemR ST HUEeT
g
g FIE (HTEr) 95 & forg wdff R
g & AT 9qT &t e T Ffiaor YT ¥/ IqwT/ + | FATIAA IR
= X AT IS G
1 2 3 4 5
HEHT T 1%(TF) (2014) TR %. 9,300-34,800 AT TR
(9rTern) * e 7 g (wrferfaes i) JTIq9 % 4,200
SFETT F=aT it od aw
Hieft welt & forg srg-efa Hieft ot & forg srarews dafrs | 7 dieft Wt & | afedte
3T =7 ARgaTg g Ruifa @ | @l
AT dreforen e | AR WS
TSEfaat & ame | 8y
# oft &y St
6 7 8 9
wfieft 7T 3 FBrw 35 A v o & arfar 7 2% RVEE 2 7
i

Hieft ot & forg sy F ge: s77 e ¥ Hefaq
g | foreft aiafa Sere § sqaa vae are
IFfEaTl % AT H, IAh AqA F AUT AT
AT T AL-HHAT, ST ATIHan T a9 i
safer & srfes 7 21 =79w afafy fi frerfen
T HTATLSHT ST aTe g1 ge af ST aahdl

2

Frasra =T

FT AT

(%) et wreraT e Eeataeer
¥ wraw fAEm /) dveo #

(@) TEEE v F19 § 3 9




54

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

feoqufi:-

g § IFHEATl & ITH saadl & o ey

afterr 3 Frsrfoor i Rt R & SR B | aigefr:

M. (3T Fg I9W, HETAd, JRTEA Ta9T,

T FHeHIT T FT AT A, [FATAT T2 F
ATgrer va it frer s =& fSrer &1 aift 3u-
Hed = UF [FFET §1T 99 7 qagT
F o w oo Futha sifaw [™fy =g 98

T ATAT

() ST IR F ATHS H
TETS e afeeft usie &1 577

(i) U 9T FATRET GIET
FATHAAT 6 dag H froeroor &1

(ii) FFIE A (TH. T A ).

i)
wdl vgfa, =7 et | wwfa g ar | Fd Rewwhr @i afaf sy, aF odh de-r | @
Wl g ar gdefa | wRRgRe a1 adew | = aeht TRRaf, s
g a1 yiafRgRe /7 | g wdf F w4, ot FA | 99
Fies ik R | 3= wgl & wawfa ar AF AT AR
TEfAdT g WX 9 | wRfRgRe ar smies ¥ e wET
e R =i &t | FETE ar
wieraar g=a
10 1 12 13
el et g AT TET = afafy & RefiRa ofw i AT TR |
(i) FETe@TRT (TZ), SATET T<9T 3T =T -3reqel
(i) 9T TLHTT G AT R 2]
(iii) ATATT ST HUGTT 9IS FET AAMIG  FAL
ST HYRTAT 1S F e e
(iv) HTATE SRT SUBTT 9IS T AT |
ST HUETA A1E % Haed T
(v) TH=ers, 9Te ST 6Uged —geeq
AGTHR 92 F forg wdT R a1 s dagred, geETs
g &1 A1 9aT dit G Fafteror I ¥/ A9 + A= T 999 IS § 4T
T FAAT ISR
1 2 3 4 5
AGTHIT 1*(TF) (2014) T % 9,300-34,800 AT TR
* FIFATT At fAizar % (arferfes =+far) TTIa9 % 4,200
FETE FoeaT it oad 97




[T IT-ETS 4]

A <l TS« SHEROT

55

et reft ¥ forT s

Hreft st & forg sraegs Srafors
3T 3= Iy

6

7

HTeft 9T 3 forw 35 o T sy & srfere 7 g,
Hieft st & forg sy § ge: 3 a2 7 H&fgT
g # fet afafea sgreT # oqaa @
AT IFHIEAT & AT §, I qqHT 6
FuT T FEAT TF AG-HHT, ST ATfeFHaT qi =
g & srafe & aferw T g1 999 qiufa i
ArwTer 9% ATAST @UEed 91 1 ge
ZT ST F .

feroquft.-

ad # IRftEaml & 9T sraEdt & forw ey
T F Fao & Futs &t & s
fafar grft. (siw 78 smw, FaTey, dwuTEd
saer, s, wforqe, anmete, B, fEfE,
STHY ST FeHIT TS T TErd wed, far=e
TR % ATgre U e fSrer s =& Srer &
T IT-HEA A A FEEw 59 99E
AT AAGTT o A 6 foro Aatfoa sifaw
e Tel grit.)

Ffem:

(%) Tt mTeraT gt gt
T FTIorST § \Tawe B

(@) TR/ T v ar ey
gfafsa @eEw d@vam ¥ gdazfiy
guar # TryAr, o4, fam, 9=
eI 3T oraT e qrHe o
5 T FT AAT

FigA:

(i) FFALT AT (TH.TH A ).
(i) &Y TiFea=T &7 ST

Wt ggfa, =m
et st grer ar
Tawfd gRr oAr
wfafagfe /
AT 18
Rtw gt
T A 9 a1
ff ==&t #
gfderaar g

TIrwfd gRT ar
sRfAgies ar
JAAT G WAt
F e #, AT
Sgl § ySEfa
g7 wiaRgRe ar
AT HAT gF

73 vt et afafa disE g, 9 soht g== =1 eft

iﬁg’i
@gﬁiu

1t

10 11

12

HTeft 9T 3T EIVEE

g+ afafa # Frafefea e €

(i) FETeM@TRIT (TF), AT TRLT 3T AT
(i) T AR G AT

(iii) HTAT ST FAETAT dTE FIRT FAAIT ATATL
ST HUBTAT AT % HaT

(iv) TTATE ST ST A1€ T AAMIT |IATL ST HUgrad
IS & g3
(v) TH=ers, 9T S 6T

AT & |

-eqe

-

i)
e

Tl. U. AWiex ¥eor, A
[|. fasma= M1/4/319T1./220/14]




56 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

NOTIFICATION
New Delhi, the 21st November, 2014

Group ‘B’ Posts, Revised Recruitment Rules, 2014

F. No. SJM/RR/2014.—In exercise of the powers conferred by sub-section (1) of Section 28 of the Salar Jung
Museum Act, 1961 (26 of 1961), the Salar Jung Museum Board, Hyderabad, with previous approval of the Central
Government and in supersession of the existing Salar Jung Museum Class-II Recruitment Rules with changes in the
names of the posts in so far as they relate to the following posts of the Salar Jung Museum except the things done or
committed to be done before such supersession, makes the following Rules regulating the method of recruitment to the
said posts in Salar Jung Museum, Hyderabad under the Ministry of Culture, namely :—

1. Administrative-cum-Accounts Officer
Assistant Engineer

Librarian

Sr. Guide Lecturer

Sr. Photographer

Asst. Curator

Asst. Curator (MSS)

® N Nk w D

Asst. Curator (Conservation)
9. Accountant

2. Short title and commencement.—(1) These Rules may be called the Salar Jung Museum, Hyderabad
(Group A) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

3. Number of posts, classification and Pay Band and Grade Pay or Pay Scale.—The number of the said
posts, their classification and the Pay Band and Grade Pay or Pay Scale attached thereto shall be as specified in columns
(2) to (4) of the Schedule annexed to these Rules.

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age-limit,
qualifications and other matters relating to the said posts, shall be as specified in columns (5) to (13) of the said
Schedule.

5. Disqualifucation.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse livings have entered into or contracted a marriage with any person.shall be
eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party ot the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Salar Jung Museum, Hyderabad is of the opinion that it is necessary or
expedient so to do, it may by order and for reasons to be recorded in writing, and in consultation with the Salar Jung
Museum Board, Hyderabad, relax any of the provisions of these Rules with respect to any class or category of persons.

7. Saving.—Nothing in these Rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Casts, Scheduled Tribes, The Other Backward Classes, the
Ex=Servicemen and Other Special Category of Persons in accordance with the orders issued by the Central
Government from time to time in this regard.
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REVISED RECRUITMENT RULES FOR THE POST OF ADMINISTRATIVE —-CUM-ACCOUNTS OFFICER

SALAR JUNG MUSUEM, HYDERABAD

and Recognized Research Institutions/
Statuary

Organizations Autonomous bodies.
(i)Holding analogous post on regular
basis in the Pay Band of Rs. 9300 -34800
with Grade Pay of Rs. 5400.

OR
(i) With 5 years regular service as SAS
Assistant  Accounts  Officers/ SAS

Assistant Audit Officers in the Post in
the Pay Band of Rs. 9300-34800 with
Grade Pay of Rs. 4800.

Note 1 Period of deputation or contract
including the period of deputation, in
another ex-cadre post held immediately
preceding this appointment in the same
or some other organization/department of
the Central Government shall ordinarily
not exceed three years.

Pradesh -Chairman.

of India nominee
— Member

(ii)) Govt.

(iii) Member of the SIM Board -to
be nominated by the SIM Board
—~Member

(iv) Member of the SJM Board to
be nominated by the SIM
Board -Member

(v) Director, Salar Jung Museum
(in his absence a senior Curator,
SIM) -Member

SCHEDULE
Name of the Number of posts. Classification. Pay Band +Grade Whether
post. Pay. Selection post or
non-selection post
1 2 3 4 5
Administrative - | 1%(One) (2014) Group-"B" Rs. 9300 -34800 with | Not Applicable
cum-Accounts ) o ] (Non- grade pay of Rs. 5400
Officer *Subject to variation depending Ministerial)
on workload
Age limit for Direct | Educational and other | Whether age and educational | Period of probation
recruitments qualifications for | qualifications for direct recruitment will | if any
Direct Recruitment apply in the case of promotees
6 7 8 9
Not Applicable Not Applicable Not Applicable Not Applicable
Method of | In case recruitment by promotion or | If Departmental Promotion | Circumstances
recruitment, deputation or absorption, grades from | Committee exists, what is its | in which
whether by | which promeotion or deputation or | composition. Union Public
direct recruitment | absorption to be made. Service
or by promotion Commission is
or by deputation / to be
absorption and consulted in
percentage of the making
vacancies to be recruitment
filled by various
methods.
10. 11. 12. 13.
Deputation Deputation (Including short term | Selection Committee consisting of | Not Applicable
(including short | contract) the following :-
term contract) Officers under the  Central/State
Governments/Recognized  Universities | (i)Accountant General AE, Andhra
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Note 2: The maximum age limit for
appointment by deputation shall be not
exceeding 56 years as on the closing date
of receipt of applications.

Note 3: For the purpose of appointment
on deputation or absorption basis, the
service rendered on a regular basis by an
officer prior to 01.01.2006 (the date from
which the revised pay structure based on
the Sixth Central Pay Commission
Recommendation has been extended)
shall be deemed to be service rendered in
the corresponding Grade Pay or Pay
Scale  extended based on the
recommendations of the Commission
except where there has been merger of
more than one pre-revised Scale of Pay
into one grade with a common Grade Pay
or Pay Scale, and where this benefit will
extend only for the post (s) for which that
Grade Pay or Pay Scale is the normal
replacement grade  without any up
gradation

REVISED RECRUITMENT RULES FOR THE POST OF ASSISTANT ENGINEER SALAR JUNG MUSUEM,

HYDERABAD
Name of Number of posts. Classification. Pay Band +Grade Pay. Whether Selection
the post. post or non-
selection post
1 2 3 4 5
Assistant 1 (One)* Group "B" Rs. 9300 - 34800 with Not Applicable
Engineer | (2014) (Non-Ministerial) grade pay of Rs. 4600
* Subject to variations
dependent on the workload.
Age limit for Direct recruitments Educational and other | Whether age and | Period of
qualifications for Direct | educational probation
Recruitment qualifications for direct if any
recruitment will apply
in the case of
promotees
6 7 8 9
Not exceeding 35 years. Essential ; Not Applicable 2 Years
. . . . . .. . . for direct
(i) Relaxation in age for direct | (a) Degree in Civil Engineering recruits

recruitment: In respect of candidate
having  experience in  reputed
Museums in the relevant area of the
post, age limit up to the number of
year of their experience, which shall
not however exceed the maximum
period of 5 years, is relaxable by the
Salar Jung Museum Board on the
recommendation of the Selection
Committee

from a recognized Univer

(b) 5 years Experience
maintenance in
responsible  position/

sity.

in Building
a
supervisory

capacity in an institution of repute.

Desirable :

1. Computer Knowledge (MS Office)
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Note:-The crucial date for determining
the age limit shall be the closing date
for receipt of applications from
candidates in India (and not the
closing date prescribed for those in
Assam,Meghalaya,
Pradesh,Mizoram,Manipur,Nagaland,
Tripura,Sikkim, Ladakh Division of
J&K State, Lahaul & Spiti district and
Pangi Sub-Division of Chamba district
of Himachal Pradesh, Andaman &
Nicobar Islands and Lakshadweep).

Arunachal

Method of recruitment, | In case recruitment | If Departmental Promotion | Circumstances
whether by  direct | by promotion Committee  exists, what is its | in which Union
recruitment or by | deputation composition. Public  Service
promotion or by | absorption, Commission is
deputation / absorption | from to be consulted
and percentage of the | which promotion or in making
vacancies to be | deputation recruitment
filled by various | absorption
methods. made.

10. 11. 12. 13.
By Direct Recruitment Not Applicable Selection Committee consisting of the Not Applicable

following:-

(i) Accountant General AE, Andhra
Pradesh - Chairman.
(ii)) Govt. of India nominee - Member

(iii) Member of the SIM Board -to be
nominated by the SIM Board - Member

(iv) Member of the SJM Board -to be
nominated by the SIM Board - Member

(v) Director, Salar Jung Museum (in his
absence a senior Curator, SJM - Member
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REVISED RECRUITMENT RULES FOR THE POST OF LIBRARIAN, SALAR JUNG MUSUEM,

HYDERABAD
Name of the Number of posts. Classification. | Pay Band +Grade | Whether Selection post or non-
post. Pay. selection post
1 2 3 4 5
Librarian 1* (One) Group -"B" Rs. 9300 - 34800 Not Applicable
(2014)* (Non- with
"Subject to variation Ministerial) grade pay of
depending on workload” Rs. 4600
Age limit for Direct | Educational and other | Whether age and | Period of
recruitments qualifications for Direct | educational probation if
Recruitment qualifications for direct | any
recruitment will apply in
the case of promotees
6 7 8 9
Essential : Not Applicable 2 Years for
Not exceeding 35 years (a) Masters Degree in Library direct recruits

Relaxation in age for
direct recruitment: In
respect of candidate
having experience in
reputed Museums in the

relevant area of the post,
age limit upto the number
of year of their experience,

which shall not however
exceed the maximum
period of 5 years, is

relaxable by the Salar Jung

Museum Board on the
recommendation of the
Selection Committee.

Note:-

The crucial date for
determining the age limit

shall be the closing date
for receipt of applications
from candidates in India
(and not the closing date
prescribed for those in
Assam, Meghalaya,

Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,

Sikkim, Ladakh Division
of J&K State, Lahaul &
Spiti  district and Pangi
Sub-Division of Chamba
district of Himachal
Pradesh, Andaman &
Nicobar Islands and

Lakshadweep

Science.

(b) At least 3 years experience of

working in a reputed Library

Desirable :
(i) Computer Knowledge (MS
Office)

(i) Knowledge of Library
automation
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Method of | [n case recruitment | If Departmental Promotion

recruitment, whether | by

promotion or | Committee exists, what is its composition.
by direct recruitment | deputation or
or by promotion or by | absorption,  grades

Circumstances
in which Union
Public Service
Commission is

deputation / | from which to be consulted
absorption and | promotion or in making
percentage of the | deputation or recruitment
vacancies to be | absorption to be
filled by various | made.
methods.

10 11 12 13
Direct Recruitment Not Applicable Selection Committee consisting of the Not Applicable.

following:-

(i) Accountant General AE, Andhra
Pradesh — Chairman

(i) Govt. of India nominee — Member

(iii) Member of the SJIM Board -to be
nominated by the SJM Board — Member

(iv) Member of the SJM Board -to be
nominated by the SJM Board — Member

(v) Director, Salar Jung Museum (in his absence
a senior Curator, SIM -Member

REVISED RECRUITMENT RULES FOR THE POST OF SENIOR PHOTO GRAPHER SALAR JUNG

MUSUEM, HYDERABAD
Name of the post. Number of posts. Classification. Pay Band +Grade Pay. | Whether Selection
post or non-
selection post
1 3 4 5
Senior 1 * (One) Group -"B" Rs. 9300 - 34800 Not Applicable
Photographer (2014) Non- Ministerial with grade pay of
* Subject to variation Rs. 4200
depending on
workload
Age limit for  Direct | Educational and other | Whether age and | Period of
recruitments qualifications for Direct | educational probation if any
Recruitment qualifications for direct
recruitment will apply
in the case of
promotees
6 7 8 9
Not exceeding 35 years Essential : Not Applicable 2 years

Relaxation in age for direct
recruitment: In respect of
candidate having experience in
reputed

Museums in the relevant
area of the post, age limit
upto the number of year of
their experience, which
shall not however exceed
the maximum period of 5
years, is relaxable by the
Salar Jung Museum Board

(a) Degree in Fine Arts with
specialization in Photography from
a Govt. recognized
University/Institution.

(b) 2 years experience in still
Photography.

Desirable :

@) 2 year experience in
Photography on Art Objects in a
Museum/ Art Institution.
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on the recommendation of | (ii) Computer Knowledge (M. S.

the Selection Committee Office)

Note:-

The crucial date for

determining the age limit
shall be the closing date for
receipt of applications from
candidates in India and
not the closing date
prescribed  for  those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,

Nagaland, Tripura, Sikkim,
Ladakh Division of J&K
State, Lahaul & Spiti
district and  Pangi  Sub-
Division of Chamba
district of Himachal
Pradesh, Andaman &
Nicobar Islands and
Lakshadweep).

Method of recruitment, | In

whether by direct | recruitment
recruitment or by | promotion
promotion or by | deputation
deputation / absorption | absorption,
and percentage of the | grades

vacancies to be filled by
various methods.

made.

which promotion
or deputation or
absorption to be

If Departmental Promotion Committee
exists, what is its composition.

Circumstances

in

which Union Public
Service Commission is

to be consulted
making recruitment

in

10 11

12

13

Direct Recruitment

Not Applicable

Selection Committee
the following:-

consisting  of

AE, Andhra
- Chairman

(i) Accountant General
Pradesh

(i) Govt. of India nominee —Member
(iii) Member of the SJIM Board -to be

nominated by the SIM
Board -Member

(iv) Member of the SJM Board to be
nominated by the SIM
Board -Member

(v) Director, Salar Jung Museum (in
his absence a senior  Curator,
SIM --Member

Not Applicable
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REVISED RECRUITMENT RULES FOR THE POST OF SENIOR GUIDE LECTURER
SALAR JUNG MUSUEM, HYDERABAD

Name of the Number of posts Classification Pay Band +Grade Whether Selection
post Pay post or non-selection
post
1 2 3 4 5
Sr. Guide 1 * (One) Group -"B" Rs. 9300 -34800 Not Applicable
Lecturer (2014) Non- Ministerial with
* Subject to variation grade pay of Rs.
depending on workload. 4200
Age limit for Direct Educational and other qualifications for Whether age and Period of
recruitments Direct Recruitment educational probation if any
qualifications for
direct recruitment will
apply in the case of
promotees
6 7 8 9
Not Applicable Essential: Not Applicable Not Applicable
(a) Degree in Museology/Archeology /History
Fine Arts from a recognized University
Desirable:
(i) A Post Graduate Diploma in Museology for
Non-Museology Post Graduates.
(ii) Computer Knowledge (M. S. Office).
Method of recruitment, | [n case recruitment by | If Departmental Promotion | Circumstances
whether by  direct | promotion or deputation | Committee  exists, what is its | in which
recruitment or by | or absorption, grades | composition? Union Public
promotion or by | from Service
deputation / absorption | which promotion or Commission is
and percentage of the | deputation or absorption to be
vacancies to be | to be made. consulted in
filled by various making
methods. recruitment
10 11 12 13
By Promotion Promotion Departmental Promotion Committee | Not Applicable
From amongst the Guide consisting of the following:
lecturers and  Gallery | (i) Accountant General AE, Andhra
Assistants  with at least | Pradesh - Chairman
6 years of regular service | ... . .
in" the Pay Band of (i1) Govt. of India nominee - Member
Rs.5200-20200 with Grade | (iii) Member of the SJM Board -to be
Pay of Rs. 2800 fulfilling | nominated by the SIM Board  — Member
th lificati
e oned at ol 2% | (iv) Member of the SIM Board  -to be
above nominated by the SIM Board - Member
(v) Director, Salar Jung Museum (in his
absence a senior Curator, SJIM - Member
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REVISED RECRUITMENT RULES FOR THE POST OF ASSISTANT CURATOR

SALAR JUNG MUSUEM, HYDERABAD

Name of the Number of posts Classification Pay Band +Grade Whether Selection
post Pay post or non-selection
post
1 3 4 5
Assistant 1 * (One) Group "B" Rs. 9300 -34800 Not Applicable
Curator (2014) Non- Ministerial with
* Subject to variation grade pay of
depending on workload. Rs. 4200
Age limit for Direct | Educational and other qualifications for | Whether age and | Period of
recruitments Direct Recruitment educational probation if
qualifications for | any
direct  recruitment
will apply in the case
of promotees
6 7 8 9
Not exceeding 35 years Essential : Not Applicable 2 Years

Relaxation in age for direct
recruitment in  respect  of

candidate having

experience in reputed
Museums in the relevant
area of the post, age limit

upto the number of year of
their experience, which
shall not however exceed
the maximum period of 5
years, is relaxable by the
Salar Jung Museum Board
on the recommendation of
the Selection Committee.

Note:

The crucial date for
determining the age limit shall
be the closing date for
receipt of applications from
candidates in India (and
not the closing date
prescribed  for  those in

Assam, Meghalaya, Arunachal

Pradesh,Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of J&K
State, Lahaul & Spiti
district and  Pangi  Sub-
Division of Chamba
district of Himachal
Pradesh, Andaman &
Nicobar Islands and

Lakshadweep).

(@) A Master's degree in Museology/
Archaeology/History/ Fine arts from a

recognized university.

() 3
museum in a responsible position.

Desirable :

(i) Post Graduate diploma in Museology
for non-Museology post graduates.

(i) Computer Knowledge (M. S. Office)

years experience in a reputed
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Method of recruitment, | In case recruitment | If Departmental Promotion | Circumstances in
whether by direct | by promotion or | Committee exists, what is its | which Union Public
recruitment or by | deputation or | composition Service Commission
promotion or by | absorption, grades is to be consulted in
deputation/absorption from which making recruitment
and percentage of the | promotion or
vacancies to be | deputation or
filled by various | absorption to be
methods made
10 11 12 13
Direct Recruitment Not Applicable Selection Committee consisting of Not Applicable
the following:-
(i) Accountant General AE, Andhra
Pradesh -
Chairman
(ii) Govt. of India nominee -
Member

(iii) Member of the S JM Board -to be
nominated by the SJM Board
Member

(iv) Member of the SIM Board -to be
nominated by the SJM Board
Member

(v) Director, Salar Jung Museum (in his
absence a senior Curator, SJM -
Member

REVISED RECRUITMENT RULES FOR THE POST OF ASSISTANT CURATOR (MANUSCRIPTS)
SALAR JUNG MUSUEM, HYDERABAD

Name of the post Number of posts Classification Pay Band +Grade Whether
Pay Selection post
or non-
selection post
1 2 3 4 5
Assistant Curator 1 * (One) Group -"B" Rs. 9300 -34800 with Not
(MSS) (2014) Non- Ministerial | grade pay of Rs. 4200 Applicable
* Subject to variation
depending on workload.
Age limit for Direct Educational and other qualifications for Direct | Whether age and | Period of
recruitments Recruitment educational probation
qualifications for | if any
direct recruitment
will apply in the
case of promotees
6 7 8 9
Not exceeding 35 years Essential: Not Applicable 2 years
(a) A Master's degree in Persian/Arabic /Urdu

Relaxation in age for direct

recruitment in respect

candidate having experience in

reputed Museums in

relevant area of the post, age
limit up to the number of year
which
exceed
the maximum period of 5

of their
shall not

experience,
however
is

years, relaxable by

of (b)

the
farmans.

Desirable :

the

from a recognized university.
3 years Research experience with evidence
of published work in the field of Manuscripts and

(i) Ability to read different types of Persian,
Arabic and Urdu Scripts.
(i1)) Computer Knowledge (M. S. Office)
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Salar Jung Museum Board
on the recommendation of
the Selection Committee.

Note:- The  crucial date
for determining the age limit
shall be the closing date for
receipt of applications from

candidates in India (and
not the closing date
prescribed for those in
Assam, Meghalaya,

Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
J&K State, Lahaul & Spiti
district and Pangi  Sub-
Division of Chamba
district of Himachal Pradesh,
Andaman & Nicobar Islands

and Lakshadweep).
Method of | In case recruitment by | If Departmental Promotion | Circumstances
recruitment, promotion or deputation | Committee exists, what is its | in which
whether by direct | or absorption, grades | composition. Union Public
recruitment or by | from which promotion or Service
promotion or by | deputation or absorption Commission is
deputation / | to be made. to be
absorption and consulted in
percentage of the making
vacancies to be recruitment
filled by various
methods.
10 11 12 13

Direct Recruitment Not Applicable Selection Commiittee consisting of the Not Applicable

following: -

(i) Accountant General AE, Andhra Pradesh

- Chairman

(i1) Govt. of India nominee -Member

(iii) Member of the SJM Board -to be

nominated by the SJM Board - Member

(iv) Member of the SJM Board -to be

nominated by the SJM Board -Member

(v) Director, Salar Jung Museum (in his

absence a senior Curator, SJM -Member

REVISED RECRUITMENT RULES FOR THE POST OF ASSISTANT CURATOR( CONSERVATION)
SALAR JUNG MUSUEM,HYDERABAD

Name of the post Number of posts Classification Pay Band +Grade Whether
Pay Selection post or
non-selection
post
1 2 3 4 5
Assistant Curator 1 * (One) Group -"B" Rs. 9300 -34800 with Not Applicable
(Conservation) (2014) Non- grade pay of
" . L Ministerial Rs. 4200
Subject to variation
depending on workload.
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Age limit for Direct recruitments Educational and other | Whether age and | Period of
qualifications for Direct | educational probation
Recruitment qualifications  for | if any
direct recruitment
will apply in the
case of promotees
6 7 8 9
Not exceeding 35 years Essential Not Applicable 2 years
Relaxation in age for direct | (a) A  Master's degree in
recruitment in respect of candidate having | Chemistry/Conservation from a
experience in reputed Museums in the | recognized University.
relevant area of the post, age li.mit upto Fhe (b) 3 years experience in Chemical
number of year of their experience, which .
Conservation Work.
shall not however exceed
the maximum period of 5| (¢) Knowledge of cleaning and
years, is relaxable by the | preservative agents in respect of
Salar Jung Museum Board | in organic material.
on the recommendation of .
the Selection Committee. Desirable :
Note:- The crucial date for @) ,EXP erience in analysis Work
determining the age limit shall be the pertaining - to the art  objects
closing date for receipt of applications including those on paper.
from  candidates in  India  (and | (ii) Computer Knowledge (M. S.
not the closing date | Office)
prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of J&K
State, Lahaul & Spiti
district and Pangi Sub-
Division of Chamba district of Himachal
Pradesh, Andaman & Nicobar Islands and
Lakshadweep).
Method of recruitment, | [n case recruitment | If Departmental Promotion | Circumstanc
whether by direct recruitment | by promotion or | Committee exists, what is its | es in which
or by promotion or by | deputation or | composition Union Public
deputation / absorption and | absorption, grades Service
percentage of the vacancies to | from which Commission
be filled by various methods promotion or is to be
deputation or consulted in
absorption to be makingrecru
made itment
10 11 12 13
Direct Recruitment Not Applicable Selection Committee consisting of the Not
following: - Applicable

(i) Accountant General AE, Andhra Pradesh
- Chairman

(i) Govt. of India nominee -Member
(iii) Member of the SJM Board -to be
nominated by the SIM Board - Member
(iv) Member of the SJM Board -to be
nominated by the SIM Board - Member

(v) Director, Salar Jung Museum (in his
absence a senior Curator, SJM - Member
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REVISED RECRUITMENT RULES FOR THE POST OF ACCOUNTANT SALAR JUNG MUSUEM,

HYDERABAD
Name of the Number of posts Classification Pay Band +Grade Whether Selection
post Pay post or non-
selection post
1 2 3 4 5
Accountant 1 * (One) Group -"B" Rs. 9300 -34800 with Not Applicable
(2014) Non- Ministerial grade pay of Rs. 4200
* Subject to variation
depending on workload.
Age limit for Direct | Educational and other qualifications for | Whether age and | Period of
recruitments Direct Recruitment educational probation
qualifications for direct | if any
recruitment will apply
in the case of promotees
6 7 8 9
Not exceeding 35 years Essential : Not Applicable 2 years

Relaxation in age for direct
recruitment in respect of
candidate having experience
in reputed Museums in the
relevant area of the post, age
limit upto the number of year
of their experience, which
shell 1 not however exceed
the maximum period of 5
years, is relaxable by the
Salar Jung Museum Board
on the recommendation of
the Selection Committee.

Note:- The crucial date
for determining the  age
limit shall be the closing date
for receipt of applications
from candidates in India (and

not the closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,

Nagaland, Tripura, Sikkim,
Ladakh Division of J&K

State, Lahaul &  Spiti
district and Pangi Sub-
Division of Chamba
district of Himachal
Pradesh, Andaman &
Nicobar Islands and

Lakshadweep).

(a) A Master's degree in Commerce from a
recognized University.

() 5 years experience in Establishment,
Accounts, Finance, Store purchases and Audit
matters in a supervisory capacity in a
Govt./Semi Govt. or in a Autonomous
Institution of repute.

Desirable :

(1) Computer Knowledge (M. S. Office)

(i) Knowledge of Tally Software.
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Method of recruitment, | In case recruitment | If Departmental Promotion Committee exists, | Circumstances

whether by direct | by promotion or | what is its composition in which Union
recruitment or by | deputation or Public Service
promotion or by | absorption, grades Commission is
deputation /absorption | from which to be consulted
and percentage of the | promotion or in making
vacancies to be filled by | deputation or recruitment
various methods absorption to be
made

10 11 13

Direct Recruitment Not Applicable Selection Committee consisting of the following | Not Applicable

(i) Accountant General AE, Andhra Pradesh

-Chairman
(ii) Govt. of India nominee —Member
(iii) Member of the SIM Board -to be
nominated by the SIM Board -Member
(iv) Member of the SJM Board-to be
nominated by the SIM Board -Member
(v) Director, Salar Jung Museum (in his
absence a senior Curator, SIM -Member

st

T2 feeett, 21 TawaT, 2014

Dr. A. NAGENDER REDDY, Director I/c
[ ADVT. I11/4/Exty./220/14]

g T U<, niea wdl AHgEstt, 2014

BT, H. THSIUH/AENY2014.—TAT ST GUaTera Afaf=aw, 1961 (1961 F7 26) #¥ oy 28 #ir

ST-GTT (1) F TEqH FTT Tacd ATHAT HT TIRT Fd gU, FTAT ST HIEAT 1S, ZaANR, Feald L &
T4 AqHIEA Algd T AT ST SUTAT & Tl & A0 § gRaay afga Foft 1| i gofi-lv - adt FAammEer
T ST T RN GG AAHTT ATATL ST FUGTAT o [AeATorad q&i 7 g, 39 a1dl & [6ard, SATeswa #d gu,
e U srfersraor T uger fFam o 8 A1 A #7 A CRAT AT g, SEia @ererd o Sfaeid |rere S

TUET, TEYTETE F 3o &l i 9T Tgid  forw

Aeferfea Faw a@ma g, daia—

9e T faar

ERINEEERED

ATHAT HEAF ( Tiglertaa)

HEIKERED

e YTedTqeh

T —Ag-SaL AT

SERIRED

© ® N S"':P.‘*’!\’.—‘ﬁ
A

i
T TETAF
R R
10. e Fuft ferfue/Faresy/mae Fiaw/ < i
11. arfaes
12. FIETHEL
13. AATIS-AZ-AFATAA T
14. ¥ Aoft forfoer
15. TR TEE
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16. &1 g dh
17. FEUT (J23)

18. | UM TF =<

19. | FRTIF BIEETHT
20. | SARTLTAT g1
21. T

22. STHETY

23. fore siavex

24, AT

25. | gE AT

26. Yex
TASTH (T 1)

. g FT @Aaw
1 THEUH (WHaEv)

2 THETTH (TR )
3 THETTH TSl (Z7)
4 THEIUH (S TETST)
5 TATTLTAT THAT
6 L EALGREE ]

7 THEUH Fi9T
AT (fL-aswsieht) T wdit AEw
9. g FT @Aaw
1. SRl

2. T ATAT

3. TTT HTAT

4, FATAT TAT

5. FITST TSR

6. TRASTT

7. TR ATAT

8. HqTAT

9. FTHTET

10. LRERIESCES

11. TURTAT THAY

2. wftreq am 3R YRw.—(1) =7 [F=HT #7 "@fera 98 9 SR SUge, gEEE ([0 F) 9dt
A9, 2014 %
(2) T TSI § THTAA T ATEE F TG g0

3. YT HE&AT, T T9T A9 o€ 3% IS 49 AT ATAHM.—TS H&AT, IEHT AR JAT 9 9
ST U T AT AATH g, ST = HIAT F IUTaF ATHAT 6 & o (2) & (4) ¥ AAfE= g

4, st §Y ugf, srg-diuT i sgard, sl —sa ug 9% woff i vz, smg-HT, g &Y sHe
TS v a7 & BT SIT AT A= o w69 (5) & (13) # ffafise

5. Rgar.—ag =a~n,—

(%) Frew o =afe & et afa a7 R ot shfaa g e far & ar Barg 6 9feer
frg;ar
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(@) e st afe a7 st g it F shifaa wea gu et =afxe & faame G 8, a7 e &
GIECUETIH

3%d U I TR & 9T A8l g -

I, TS Feald AL T Ig THTETT gl SATaT & T VAT [&arg UH =Fi<h i &arg & v 98
1 AT T e 3 srefie srger 2 ofw U e % e o sree € A g Gl safxe & 2w e o e
q e T T |

6. fafge @ i afp.—Sgr T S TIEEH, geaR & a8 T § T UAT FIAT aeTE AT
THIAIT g, T8l dg ST (U ST FIL § Irg AGAGE Fileh, AT TTATE ST TAGTAT, BT & TIHE T 29
Tt o Torelt STaey 1 FoRefY @t a7 Want & sFieai T arad, smaer g forfaer T demir

7. |ER—=a [t ft F1 arq, T e, - § ge i g Rt g T8l
TTOR(T, ST s 99 g7 = §a9 | q9I-98T 9¢ T 00 T0 &9 6 AT Tqei=d S,
Fqg T S ST, qagd aient, e fieR it o o= f@Faw yant F sxteat & o e s sofea
g |

AT
AT 9 GUSTAY, §aUETS % TH99 g 92 & forg wift [

g & ATH vat it ger Fftaor AqT &=/ JqawT/ + | FATIAT IR G AT
e X IAAT ISR
1 2 3 4 5
REINEIGERED 1 (TF)* T T Fa9 =1 %. 5200 - oY LT
(2014) (srferfa=s =tir) 20200
* T i fAsiTar +JTIa9 % 2800
AT Fererar it o 97 |
et wff F Ry diar | dieft woff 3 g sraeas derfore =7 Hieft ot & g fcftar safy, af
3T =7 gy Raifa sy sz dafos e g
PUECIRERISRIED
o & oft 9 gt
6. 7. 8. 9.
35 & #rfar 7 2. Ffard Frarg: AT T 2 7

et Ar7Far g Feafaeres T
sfagm / sueft / wt /ot )
Aferd T W AT 0T (TH.T)
FAT [ ATReT T TEEwTed § RAT /
33 / & / 9] # o v e
Kl

g

et wdf & fog ag &
@e: I U H Hatad &
H et afafea Sugea §
Fq9d TE EIE|
IEffEarl & AHe §,
IAR AqAT F AU Al

qEAT 9% g T, Sr
arfeeRaw o= a9 Ay
Fare o Afgw T g1 94T
afafy &1 et o
ATATTST  §Ugrad dre

FTRT e & ST Tahail g |

EEENIECIE R EDT R IR e

et §¥a9 § 9T, ®OTed AT
HEOT F1F § 2 T T A9,

FFET UTATheTT (TH.TH. A TR) FT
EIGN
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wft wgfa, == dieft e grraraRRgRear | ad Rvrlia odefe afafe | o oRkfRgRad, s adft
WAl g7 AT IR GRT | AHAT g7 Al & A |, 9 | HIS[E &Y, aF gqeht = | G A1 a4t
gy /smdew | st & gwia ar sfafagie ar T grft. HART A TS AT &
3 fafdrer vafaat s ATAAT HEAT B
W 9 a1 s a=t i
wideraar g
10. 1. 12. 13.
et et AN Aol AT ST HUgrad &=t EIVGE]
# fafAfde & oqarw
el === afaf |

YTATL ST HUSTA, FIETE & AqaET g (Tigfafiat) g % forg wdff e

g & AT 9qT &t e T Fafteror Y ¥/ dqawm/ | FTIAAUE R
+ e ¥qT AT A9 IS &
1 2 3 4 5
EESEIREERET 1 (TF)* TR T a9 ¥=-1 % 5200 - AT ART
(rgfertear) (2014) (srferfa=s =fir) 20200
* FIATE T fdTar =+ + S a9 . 2800
AT Tor=aT #F od 9w |
Hieft woft & forg sy Heft vt F g SAms 7 et et & forg Rgifa TRfter safy,
Fefors sl = TvgaTg g 3T Aerforr Frear IR RS
et 3 AT s Ay
grft
6 7 8 9
35 7t & #1far 7 2. FfAar TrIarg AT A=Y 2 7
¥ e T A Wy . M/wﬁwﬁ/

F HTHA H, ITH AAAT F
Fut FT Hear g% arg =T,
S e e A i L O
datgy & ofesw T g 93w
afafa & et o
ATATLST HUgTead a1 T
Ze & T JFAT &,

(i) et "o & T /
AT/ IF ATITSA | ArgfertoAt
F ALAAT AT ATEATT % HA
H 2 99T &7 FH1T A]A.

FigAa:
R AT/ T AT gttt

H e fafarer were iy forfoat
T .

FFLET TTAT LT
(T T AR T ST
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st ugfa, Frfidt wff grorar | w@refa gro an whafgRe ar sd@ew & fawmfia eft wfRfRufa,
erefa gy a1y / smew I Wt & A §, ye Sgi @ wefd afafs | Sewdffs@ d a9
IRRw I g R T | @l ar R araRem s | ahEd, @ | s darard
a1 s &t $it wRyeraar g . WA RGN, | qeraef T 8.
10 1 12 13
HrefT aeft EIVEE HTATE ST HIZTAT EIWEEN
IEIGRET )
fRfie * aqar
EEILIR] ERL
afafa.
TATL S GUETA, $aETS & Sl 9gide 99 & fog widt A
gt
g &7 10 9qT &t e T FafteRor Yo &/ AqawT | FTAAAUS G
- AT AT ILE.
1 2 3 4 5
I ERED 6 ()" g T IaT g1 = =T
(2014) CIRIEEELIR)! 5200 -20200
* A AT 9T % +JT AT W
FETE forerar it ad 97 | 2800
Hieft Wt & forg sy <o Hieft wefT % forg s w7 Heft weff F forg Reifa | afichar =y,
Srerfore 3= s Fgarg g AR dwforw  Trar | aR A
qerafaat & s & o ang
gnft
6 7 8 9
35 9% FF ffer 7 . AMY: AT AR ey ot & forg 2
% g 5 = & A A Zj ™
AL Ge: o = derfore qivar : gt

i et wfafye e § 1
AAAT @A ATl IFHIEAT &
AT H, IA% AT F AUl
T HEAT qF ey ", S
ATfARaw 9= a9 fiT Aty 7
At T 21 =99 qufa &
Rrariern 9% IS qugea
TS G e &f ST Tl 2 |

Fd T FHTA ATHT 2T |

HTashe =BT,

et wrEar Y
ERIERIEPEKDHEEREEIL]
| T s / e
AT FAT § \TAHL =T,
T gerar fwdr wfafea

HUETAT HiEHidd qeqm § 2

% form dwgem GEm #@




74

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

et g aryiiFgie | IR Rarfir aeftaff | o oRRefad, s
aff vgfa, T @it adff | ATaRAeT g Fama | AEE, AR GETRT | G FA A G qQrE
EIRT AT g_rsIfa T AT #, ¥ gt @ wwia ar arft | AT AFRT & qHLS
wfafagfRe / sme sliix wfafagfRe ar srdes s FEATE |

Rferw vgfaat gra s s Ul
o s et it wideraar

U

10 1 12 13
50 % TR g TETSIfT T S Fugrerd At § T T
50% #reft st aveT Wi wE T FEArT | fAfiEE S S e

Fa= d<-1 % 5200 -20200 | Ter=rta gfufq.

= A w2400 & 5 atf | FUAT AT F fery N

FT ATHT A ITTAF Fow GIKIEE DGR REIERE ]

7 % afttarqare g | e F o egAre et

FrraTT 37 7+ "fafa

AT S GUSTAY, §aUETS % IT5S UTEqT9 9 & fore st e
AT
g T ATH &t it ge T FafteRor Y ¥/ AqawT/ + | T AT IR AT
A= a7 I IS .
1 2 3 4 5
AIESRIERIEED 3 (f=)* qHE T Fa_ de-1 %. 5200 - KRR
(2014) (rferfaes =) 20200
* HEAATT AT [A7ar % +JT a7 = 2800
AT T9r=aT 7 o U7 |
Hieft ot & g sy eftar | dieft wefT & fong s deafors i =7 Hieft wielt & forg gfar safy,
I AT Raifa sy ik dafos aft % .
ARIAT IRl % A
# oft @y gt
6 7 8 9
HTeft oreff & forw 35 ad & AT AT A H#Teft ot F forw
wfers = 21, STTAFTS T 27
1. Frft wrerar ww et & | AP 7 g

et weff & fog s &
@e: I UL | HaAtAT &
# et wfafea ST &
ELEC] T EIE|
IEfEaTdl F "He H,
IAH AT kAU T
AT q& oy T, S
arfeeRaw 9= ad Ay
Farea | AqfeF: T g J9q
afafy i et o
BT e &1 7 9t @ |

Tged faee /| WA e/
i / @ferda &A1 /| SAEA H
AT =

2. et wfafea sweew / §8a9 ®
TRl AT AR IT AT GeAfors
wfafafert # 2 a #1 aqaa gr.
CICUIRE

(F) TR-HUgEd Fe Srasme &
e dwgem BEm § =\aeme
(f.51.) feeerrT.

(@) FFAeT TAThT - UH.UH. A TR
T AT
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vt g}, ATy | wSwfa groar sRtgRear it Ry R e ale | T R,
Wl gra T uSwfa | e gT Wl F A |, I 1, O Taht ST 41 g, 99 Wl A F @
graaraRfAgRe/ | =t & el o whifRgfear Wi q4T AT
e R Rt AT AT Y qHL FET Y
TSl g A S
o few oS
wireraar g
10 1 12 13
66.67 % TAreT g | IR q@E 9 §uge @[ # EIVGE]
33.33 % ey s | A FHE T FHA F | AR ¥ aqEre Renha a<mel
_ d=-1 % 5200 -20200 3= aa+ | |fafa.
%.2400 & 5 o 7 e 21 oie | efrwdt -
E'Téi?ﬁ EFTW 7 ﬁ- aﬁ?ﬂﬂ—{ﬂ_{ AT ST HUglld iaiﬁaﬁ
‘ffaﬁﬁﬁwwm@ fafAfee = AT Fanfr ===
afafa.
AT 99 HUETE, §UaTe F wdaers-ag-araeE) ue ¥ fog wdf A
AT
g &7 AT0 9qT &t e T FafteR<or YT ¥/ T 9T IS § 4T
AT/ + A EEERALE S
Ja
1 2 3 4 5
ERECEZ:ES *1 (TF) (2014) TR T I A= = AT TR
KENERE * FraTe £t Frsfear ¥ s forear | (SO F{T) 5200 -20200
#T o T +IT AT =
2800
Aeft wff FRwag @y | et 9 F g sraers dafres | wrddfrafis e | ofciar saofy, aR
3T =7 ARgaTg FRuifa sy sl #IS gl
drerfOrs Frvgar
TRt F ars § o
Ll il
6 7 8 9
#1eft 9ff F oo 35 ad & ‘ AT TR HTeft et 6 forw 2 =
o 7 8, AT TIFATT
oy ¥ ge: 3 9% ¥ "ateq | 1. B Arear g e

&= § feft wiafsa duge 9
AAAT TEA AT IFHTEATIT *
ATHA |, I AT & 9T
T HEAT TEH A HET, S

AT i a9 i

afess 9 g1 =99 Ffufq &
frerfeet 9x H\TeTIET
HIETET AIS g ge & AT

EEXIES

EEECIRETEE I E D
EENCRRE RS ICER DR
2.

o AT T TEG-TETd,

FigA:

| gEma ¥ fafaa sSshfaah o
el ewar § waAr W+
fpfeT v e afteerma=t et
H A9 a9 T GG AqAT gl

e

GICEatl
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aot g, AT adff g | R g arsRfgRrara@ew | o8 Rarflr ey | G oRRefRe,
77 gy g At wRfRgRe / g F A F, e g & gy disE an, ar 9 At FA A
Fieq A Rfw vgfat | wSafa ar wiafagRe ar sdem s | s @<= = gnft Y e Q4T
T WX 9T et Fw et it B AT & g
wiRYereraT gTT HTAT &l
10 11 12 13
Sﬁﬁ'{ﬁ'ﬁ BT (SITTHIF | Deputation HTATT C‘”T KREIRRI AR TR |
agde Afed) e A T | 3o e ) o wew ) wrdwt | oA § A w
Bl SR | ¥ wmm G | T e
At % aga st Fafm | FEf.
AT I =T 92 91T 2l
7
I U< H A99 d2-1, F. 5200 -20200
IS I & 2400 § 5 a9 ¥ =l
AT HT AR U Had 7 H
fRrerffea drerfors AeraTd qof #eq gt
YTATL S HUETA, FarETe & sngpforfies g ¥ forg woff few
gt
g T ATH 9qT &t e r FiFOr | Jga e/ qqqum/ + | FTTIETIRGAT
T FAAT ISR
1 2 3 4 5
aregferfah *1 (TF) TR T I &=-1, % 5200 - AT T
(2014) (aferfaes 20200
-t At Frdem IR +iE I 7 2800
SFETT F=aT it od aw
Hieft wefT 3 forg sy et ot & o sraegs dafs | ;T adfisd | aficdter s@fy,
AT o1 IFaTa fore fRaifa sy gfe g g
< Aeaforr Fregar
TErwfaEt & are
# ot @y St
6 7 8 9
#1eft 9t % foro 35 o & arfersw 7 SVEE et oreff 3 forw 2
et weff ¥ forg oy § ge: 9 e (i) =T F A emerfey &

¥ wafga g # AT wfafed
TR § qgAd T@d AT
IHHTEAT % AT H, 396 AqAT
F Ul T HEAT % A HET, S
arfesRaw ai= a9 it safy & oA
T 21 Faq |t i Foeret o
AIARSH HUgTad ae T Be &l

ST a8

120 .95, ofiw apor &

40 ar. 9.

(i) smerfert erwar & 3 a9
T HA ATAT B

Fig:

(@) FFFeT | TH.UHNTHT #

TATOTAT ITH 2l
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woff vgfa, Frdidt | @it g Rt aRargoadi s | 3R Rerfiy w@efy | Ef ofifRafar,
wff gra T ufa | A, e ogl F e araRAgfr ar oo | afaRasgd@, @ | Seadis@ d
g T whafagRe/ FEAT Y TEH G T Y i q4ar
i 3R At gt AT F gwet
LrARRIEARNK R I C HCAT BT
e e ust it
wfaeraar g
10 1 12 13
PIRIREN g | aRfAgie AEE @ GUEET | o A |
(FeueTierd gAY | DT AR [/ TsT GER [ wR s = /| B § &EEtee
Tfgd) F=ar  Hrdt | ReafEEmet  wEar. % gqa fEante
T g (i) Terrfire smerme o srey = 9Ty A SRENILIE
T
I U | 999 d=-1 % 5200 -20200 I= a9 =.
2400 ¥ 5 a9 &t Fafaa Far it g ¢ s
Ftaw 7 # Faiia sqar deafors T qor
FT Bt
AT ST ST, §IUATE & g1 99 & forg ot Fraw
LEL el
g T ATH &t it ge T FafteRor AT ¥/ 9w/ + A | FTIEA R
3T ERIEEEE
TR
1 2 3 4 5
REIRED *2 (aT) qqg -1 Ja= d=-1 =. 5200 -20200 ERE
(2014) (arferfosh +3I=TIAT ® 2800
e 1 Frefear i)
AT T9r=raT 7 oF U7 |
Hieft ot & P sy dfiwr | dieft wolT & fong smaeas deafor sic Frdft adi F o | afcftear safy, ol
I FraTq Fraifa sy stk dufre S Q-
AT g fAgt & qrHe
# oft @y gt
6 7 8 9
wff vgfe, Fr dieft vt g | oo g ar wiafRgiRe ar Tdt fawrfir | Ot oRRufRa, s ot v
Ty gra AT IRRAgRe /| s g wdt & 7, TErwfa afafy T G A% Q4T AT A
e R Rl ugfoat g e wgl & ySwfa av u’lq:dé’r ¥ gaht e FAT &
wfaeraar grr
10 1 12 13
Tared KR A Exl EIVEFI]
i yax gt ot aaq | @ugem &R
§2-1,%. 5200 -20200 e ¥z | fFfAfdz *
S 7. 2400 & 5 o oy | T (Ao
IBRIECECEIET i) TR AT
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L1 5 K K ) o 2 AR e R B e e e e O G L O
g

9% T ATH &1 it ge T FIfTRTor Yo ¥/ Aqww/ | FTIEAA UGS G AT
+ ¥ XaT I IS .
1 2 3 4 5
HTEA HETA 1 (T TR T a9 d=-1 % 5200 - A TE
(2014) (CIRIEEELIR)) 20200
* FIHATT AT FAIwar +Jg a4 % 2800
FETT Tr=rar #FF ord uw |
Heft wrelt & forg sy < Hreft wielt & forg sraeas dafs | ;i adid forg | afchar safy,
3T =1 TFaTd Raifa sy s Ffr L Y.
deaforr Frgar
gErwfaat & e &
sft @ grft
6 7 8 9
35 T, ‘ T Tt 2T
et wefT & forg sy & ge: o e T T
¥ gafga g # Ry wfafsa | (&) G sreamme feataeme
T H qqwd T AT | e & e s/ gwerr
IETEETl % AT |, S9h aqed | H \raaae =t
F Ul & g AT % oA |41, S| (F) IR [ "HEE OH
srfershaw i a9 Fir srafer T rfern 3 ¥ 5 i 2
N e R
L YT T FT AAT |
HTATISIT HUETAT AT FIRT GE T ST |
T 2 CICUIRH
(i) HXEA [ FATHAAT & T:FATIT
H gforeror forw i
(i)  FHFLET TATHIAT
(TR SR T AT
wff vgfa, AT @it wdf | @R goaraRfFgiRe | R Rariy Qefe s ase | 3 R,
TRAATIRAAT G AT | IT ARAT GI AA & ATHA B, Y TEht HTAT /4T gRM. 99 WAl FA A 9
AR / sres ik #, IT SIgt & g v e q4T AT
R v g wsm | wiifRgie o smies s A FATEY |
T o 9t $ wferaar &
ERU
10. 11. 12. 13.
#Hrefy st EIDEE AT S g ARt § AN Aol
fRfte ¥ agar Farfr ===
afufr
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[T [I-TUE 4] qRA T TSI : TR
TAT S HUETAY, $aUETE & Yadi agi¥ Ie & fag wdt [
gt
g T A1 9qT &t e T Fafienor 9T ¥/ 9w/ + T 99T IS § AT
L FAAT IS .
1 2 3 4 5
RECE I ERED 1 (TF)* g T Fav d=-1 =. 5200 - AT TR
(2014) (srferfah =r+ftr) 20200
* AT Y i % +JTIaaq & 2800
ST forerar it ad
9T |
Hieft wff ¥ R_Rg g dar | dieft st & forg sraegs Serfor ik seg 7 dieft weft % gfdtar safy,
RULEIY ferg fRaffia sy IR AL
3 deafors Frvar
TRl & AT
# off @ grft
6 7 8 9
35 9% & afer 7 g faars FIarg: AT T 299
(F) et arearT et / e
g Afora Far / sfagE / aa Faea H
g A ge: S T2 A e B |
Tafea e o el wfafsa
TUETT & A e 9ty | (@) BT Sugrer / qiestas e §
Iefteart ¥ HrAer | drten i RerefE / dugre warstaat F
I AN F AGT AT wer | TEIAT § 2 7 H AR AAT |
g B AR A i | NI
T WA | A e ST (TH. U, Ah).
Srefra e M) HEET T (TH.UH )
U AT G ge &l AT | () FIgrad e+ / e a1+ §
qEHdT g | wfarero for 2
woft ff vgfa, Fr dieft | gdefa g ar sRfRgRe ¥ i wrafa afafe ft oRfufawt, s
Wt 1T 47 92N fa g | AT AT GTT Wl % AT | WSS 8T, O SHh GCAAT T | Wl e § 69 v 94T
gryRfAgRe /s s | &, 3 sgi @ gawfa ar gl AT & qrwef AT g
R eREiga . | yRfRgie o e s
T 9T Fp uet it g
wideraar g
10 1 12 13
et et VG ATATE 99T dugrad At § AR AR |
fafEe % s fAarfa ===
GIEICH
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[ FasToe 111/4/317./220/14]

NOTIFICATION
New Delhi, the 21st November, 2014
Group ‘C’ Posts (including MTS Technical and non-Technical) Revised Recruitment Rules, 2014

F. No. SJM/RR/2014.—In exercise of the powers conferred by Section 27 of Salar Jung Museum Act, 1961
(26 of 1961), the Salar Jung Museum Board, Hyderabad, with previous approval of the Central Government and in
supersession of the existing Salar Jung Museum Class-III and Class-IV Recruitment Rules
of the posts in so far as they relate to the following posts of the Salar Jung Museum, Hyderabad except the things done
or committed to be done before such supersession, makes the following rules regulating the method of recruitment to the
said posts in Salar Jung Museum, Hyderabad under the Ministry of Culture, namely :—

SL. No. Description of the Post

Assistant

e ol

— O

Artist

Publication Assisant

Research Assistant (Manuscripts)
Gallery Assistant

Guide Lecturer
Supervisor-cum-Overseer
Stenographer

Conservation Assistant
Display Assistant
Upper Divisional Clerk/Caretaker/Store Keeper/Accounts Clerk

with changes in the names
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12. Photographer

13. Layout-cum-Draughtsman
14. Lower Divisional Clerk
15. Preservation Assistant

16. Library Assistant

17. Carpenter

18. Head Book Binder

19. Assistant Photographer
20. Laboratory Assistant
21. Darner

22. Jamedar

23. Lift Operator

24. Electrician
25. Book Binder
26 Painter

MTS (Technical)

SL. No. Description of the Post
MTS (Plumber)

MTS (Bawaheer)

MTS (Tailor)

MTS (Watch Repair)
Lab Attender

MTS (Electrical Attender)
. MTS Burnisher

MTS (Non-Technical) Common RRs
SI. No. Description of the Post
Duftry

Water Carrier

Head Mali

Office Attenders

Page picker

Scavenger

Sweeper

Malis

Kamatan

Attender for printing
Museum Attenders.

2. Short title and commencement.—(i) These Rules may be called the Salar Jung Museum, Hyderabad
(Group C) Recruitment Rules, 2014.

(i1) They shall come into force on the date of their publication in the Official Gazette.

3. Number of posts, classification and Pay Band and Grade Pay or Pay Scale.—The number of the said
posts, their classification and the Pay Band and Grade Pay or Pay Scale attached thereto shall be as specified in columns
(2) to (4) of the Schedule annexed to these Rules.

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said posts, shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualifucation.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living have entered into or contracted a marriage with any person.
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Salar Jung Museum, Hyderabad is of the opinion that it is necessary or
expedient so to do, it may by order and for reasons to be recorded in writing, and in consultation with the Salar Jung
Museum Board, Hyderabad, relax any of the provisions of these Rules with respect to any class or category of persons.

7. Saving.—Nothing in these Rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Casts, Scheduled Tribes, The Other Backward Classes, the Ex-Servicemen and
Other Special Category of Persons in accordance with the orders issued by the Central Government from time to time in
this regard.

Nove W -

RN R W=

—_—
— O
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RECRUITMENT RULES FOR THE POST OF PUBLICATION ASSISTANT OF
SALAR JUNG MUSEUM, HYDERABAD

SCHEDULE
Name of Number of posts Classification Pay Band and Grade Whether
the post Pay/Pay Scale selection post or
non-selection
post
1 2 3 4 5
Pay Band - 1
Publication 1 (One)* Rs. 5200 -20200 Not
Assistant (2014) Group —“C” + Grade pay of Rs. 2800 Applicable
*Subject to variation | (Non- Ministerial)
dependent on work load .
Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for Direct educational probation,
Recruitments qualification if any
prescribed for direct
recruitment will apply
in the case of
promotees
6 7 8 9
Not exceeding 35 years. Essential Qualifications . Not Applicable 2 years
Relaxation in Age for direct recruitment; | M. A in History /English /Persian
in respect of candidates having experience | /Arabic /Fine Arts from a
in reputed Museums in the relevant areas | Recognized University/Institution.
of the post, the age limit up to the number
of years of their experience, which shall | Must have contributed articles in
not however exceed the maximum period | English /Urdu /Hindi /Telugu in
of five years, is relaxable by the Salar Jung | some journals of Art/Literature.
Museum Board on the recommendations | Desirable
of the Selection Committee. 1. Degree or Diploma in
Journalism.
2. 2 years  experience in
publication, editing or printing
work in any institution.
3. Knowledge of  Computer
applications/MS Office.
Method of recruitment, whether In case recruitment by If Departmental Circumstances in
by direct recruitment or by promotion or deputation Promotion which Union Public
promotion or by deputation / or absorption, grades from Committee exists, Service Commission
absorption and percentage of the which promotion or what is its is to be consulted in
vacancies to be filled by various deputation or absorption composition making recruitment
methods to be made
10 11 12 13
Direct Recruitment Not Applicable Departmental Selection | Not Applicable.
Committee as
specified in Salar Jung
Museum Regulations.
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RECRUITMENT RULES FOR THE POST OF RESEARCH ASSISTANT (MANUSCRIPTS) OF
SALAR JUNG MUSEUM,HYDERABAD

SCHEDULE
Name of the post Number of Classification Pay Band and Grade Whether
posts Pay/Pay Scale selection post or
non-selection
post
1 2 3 4 5
Research Assistant 1 (One)* Group —“C” Pay Band - 1 Not Applicable
(Manuscripts) (2014) (Non- Ministerial ) Rs. 5200 -20200 plus
*Subject to Grade pay of Rs.
variation 2800
dependent on
work load
Age limit for Direct Educational and other qualification Whether age and Period of
Recruitments required for Direct Recruitments. educational qualification | probation,
prescribed for direct if any.
recruitment will apply in
the case of promotees.
6 7 8 9
Not exceeding 35 years. Essential Qualifications Not Applicable 2 years
Relaxation in Age ; In | (i) Masters Degree in Persian / Arabic
respect of candidates having | /Urdu from a Recognized
experience in reputed | University/Institution.
Museums in the relevant areas | .. . . .
L (i) 2 years working experience in any
of the post, the age limitupto | . 7. * . .
.| institution dealing with the study and
the number of years of their | . . o
. ; interpretation of Manuscripts in
experience, which shall not : .
. Persian/Arabic /Urdu languages.
however exceed the maximum
period of five years, 1is | Desirable
laxable by th 1
relaxable by the Salar Jung Knowledge of different types of scripts
Museum Board on the ) . .
. used in Persian or /and Arabic
recommendations of  the M .
Selection Committee. Anuscripts..
Knowledge of Computer Application
(MS Office)
Method of recruitment, whether In case recruitment by If Departmental Circumstances in

by direct recruitment or by
promotion or by deputation /

promotion or deputation or
absorption, grades from

Promotion Committee

exists, what is its

which Union
Public Service

absorption and percentage of the which promotion or composition Commission is to
vacancies to be filled by various deputation or absorption to be consulted in
methods be made making
recruitment
10 11 12 13
Direct Recruitment Not Applicable Departmental Selection Not Applicable.

Committee as specified
in Salar Jung Museum
Regulations.
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RECRUITMENT RULES FOR THE POST OF GALLERY ASSISTANT OF
SALAR JUNG MUSEUM,HYDERABAD
SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether selection
Pay/Pay Scale post or non-selection
post
1 2 3 4 5
Gallery Assistant 6 (Posts )* Group —“C” Pay Band -1 Selection
(2014) (Non- Rs. 5200 -20200 plus
*Subject to  variation | Ministerial) Grade pay of Rs. 2800
dependent on work load
Age limit for Direct Educational and other Whether age and Period of
Recruitments qualification required for educational qualification probation, if any.
Direct Recruitments. prescribed for direct
recruitment will apply in
the case of promotees.
6 7 8 9
Not exceeding 35 years. Essential Qualification Age : Not Applicable 2 years for direct
Relaxation in Age : inrespect | 1. A Master’s Degree in recruitment

of candidates having
experience in reputed
Museums in the relevant areas
of the post, the age limit up to
the number of years of their
experience, which shall not
however exceed the maximum
period of five years, is
relaxable by the Salar Jung
Museum Board on the
recommendations  of  the
Selection Committee.

Museology/Archaeology/History
or Fine Arts from Recognized
University with  two year’s
working experience in a reputed
Museum Cultural Institution.
Desirable

A Post graduate Diploma in
Museology for non Museology
post graduates.

Educational Qualification :

Yes

Method of recruitment,
whether by direct
recruitment or by

In case recruitment by
promotion or deputation or
absorption, grades from which

If Departmental
Promotion Committee
exists, what is its

Circumstances in
which Union
Public Service

promotion or by promotion or deputation or composition Commission is to
deputation / absorption absorption to be made be consulted in
and percentage of the making
vacancies to be filled by recruitment
various methods
10 11 12 13
50 % by promotion Promotion Departmental Promotion | Not Applicable
50 % by direct recruitment Departmental Group C employees | Committee as specified in the
with 5 years experience in the Pay | Salar Jung Museum
Band- 1 Rs. 5200-20,200 with | Regulations.
Grade pay of Rs. 2400 and | For Direct Recruitment
possessing educational | Departmental Selection
qualifications as at column 7 | Committee as specified in the
above. Salar Jung Museum

Regulations.
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RECRUITMENT RULES FOR THE POST OF GUIDE LECTURER OF SALAR JUNG MUSEUM,

HYDERABAD
SCHEDULE
Name of the post Number of posts Classification Pay Band and Whether
Grade Pay/Pay selection post or
Scale non-selection
post
1 2 3 4 5
Guide Lecturer 3( Three) * Group —“C” Pay Band -1 Selection
(2014) (Non- Ministerial) Rs. 5200 -20200
*Subject to variation plus Grade pay of
dependent on work load Rs. 2800
Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for Direct educational probation,
Recruitments qualification if any
prescribed for direct
recruitment will
apply in the case of
promotees
6 7 8 9
Not exceeding 35 years for direct | Essential Qualifications Age : Not Applicable | 2 years for
recruitment 1. A Master’'s Degree in direct
Relaxation in age for direct recruitment in | Museology /Archaeology /History/ | Educational; recruitment.
respect of candidates having experience in | Fine Arts/ Mass Communication | Qualification : Yes
reputed Museums in the relevant areas of | from a recognized university.
the post, the age limit up to the number of | 2. 2 years experience in guiding
years of their experience, which shall not | visitors or in educational activities
however exceed the maximum period of | of a Museum / Institution of
five years, is relaxable by the Salar Jung | repute.
Museum Board on the recommendations | Desirable
of the Selection Committee. (a) P.G. Diploma in
Museology for non
Museology post graduates.
(b) Knowledge of Computer
Applications -MS Office.
Method of recruitment, whether In case recruitment by If Departmental Circumstances

by direct recruitment or by
promotion or by deputation /

promotion or deputation or
absorption, grades from

Promotion Committee
exists, what is its

in which Union
Public Service

absorption and percentage of which promotion or composition. Commission is
the vacancies to be filled by deputation or absorption to to be consulted
various methods. be made. in making
recruitment.
10 11 12 13
66.67 % by promotion Promotion Departmental Promotion | Not Applicable.
33.33 % by direct recruitment Departmental Group C | Committee as specified in
employees in the Pay Band -1 | Salar  Jung Museum
Rs. 5200-20,200 with Grade | Regulations
pay of Rs. 2400 with 5 years | Direct Recruitment
experience of working in the | Departmental  Selection
Museum and fulfilling the | Committee as specified in
educational qualifications as at | Salar Jung Museum

column 7 above.

Regulations.




[T IT-ETS 4]

A <l TS« SHEROT

105

RECRUITMENT RULES FOR THE POST OF SUPERVISOR-CUM-OVERSEER OF
SALAR JUNG MUSEUM, HYDERABAD

SCHEDULE
Name of the post. Number of posts. Classification. Pay Band and Whether selection
Grade Pay/Pay post or non-
Scale selection post.

1 2 3 4 5
Supervisor-Cum- *1(One) Group —“C” Pay Band -1 Not Applicable
Overseer (2014) (Non- Ministerial) Rs. 5200 -20200

*Subject to variation Grade pay of Rs.
dependent on work load 2800
Age limit for Direct Recruitments Educational and other qualification Whether age and Period of
required for Direct Recruitments educational probation,
qualification if any
prescribed for direct
recruitment will
apply in the case of
promotees
6 7 8 9
Not exceeding 35 years for direct | Essential Qualification Not Applicable 2 years for
recruitment 1. Bachelor’s Degree in  Civil direct
Relaxation in Age : In respect of | Engineering/Electronics recruitment.
candidates having experience in | Engineering/Electrical Engineering from
reputed Museums in the relevant | arecognized University / Institution.
areas of the post, the age limit upto | 2. Three years practical experience in
the number of years of their | maintenance and upkeep of buildings,
experience, which shall not however | sanitary fittings & electrical installations
exceed the maximum period of five | etc in a supervisory capacity.
years, is relaxable by the Salar Jung | Desirable
Museum Board on the | Computer Knowledge - MS Office.
recommendations of the Selection
Committee.
Method of recruitment, In case recruitment by promotion or If Departmental | Circumstances in
whether by direct recruitment | deputation or absorption, grades from Promotion which Union
or by promotion or by which promeotion or deputation or Committee Public Service

deputation / absorption and

absorption to be made

exists, what is its

Commission is to

percentage of the vacancies to composition be consulted in
be filled by various methods making
recruitment
10 11 12 13

Deputation  (including Deputation Departmental Not Applicable
term contract) failing which by | Officials under Central Govt. /State | Selection
Direct Recruitment. Govt./ PSUs/Central Autonomous bodies/ | Committee as

Universities. specified in the

Holding analogous post on regular basis. Salar Jung

OR Museum

5 years regular service in the grade in the | Regulations.

Pay Band -1 Rs. 5200 -20200 with Grade
Pay of Rs. 2400/-

And

Fulfilling the qualifications prescribed
under column 7.
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RECRUITMENT RULES FOR THE POST OF STENOGRAPHER OF SALAR JUNG MUSEUM,

HYDERABAD
SCHEDULE
Name of the Number of posts Classification Pay Band and Grade Whether selection
post Pay/Pay Scale post or non-selection
post
1 2 3 4 5
Stenographer Pay Band -1 Not Applicable
*1(One) Group —“C” Rs. 5200 -20200
(2014) (Non- Ministerial) Grade pay of Rs. 2800
*Subject to  variation
dependent on work load .
Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for educational probation,
Direct Recruitments qualification if any
prescribed for
direct recruitment
will apply in the
case of promotees
6 7 8 9
Not exceeding 35 years for direct recruitment ; | Essential Qualifications Not 2 years for
Relaxation in Age for direct recruitment : In | (i) Graduate with 120W.P.M | Applicable direct
respect of candidates having experience in in shorthand and 40 recruitment.
reputed Museums in the relevant areas of the W.P.M in typewriting
post, the age limit upto the number of years of | (ii) 3 years experience of
their experience, which shall not however working in Stenographic
exceed the maximum period of five years, is capacity.
relaxable by the Salar Jung Museum Board on | Desirable .
the recommendations of the Selection | (a) Proficiency in
Committee. computers/MS Office .
Method of recruitment, whether In case recruitment by promotion | If Departmental Circumstances in
by direct recruitment or by or deputation or absorption, Promotion which Union
promotion or by deputation / grades from which promotion or | Committee exists, Public Service
absorption and percentage of the deputation or absorption to be what is its Commission is to
vacancies to be filled by various made composition be consulted in
methods making
recruitment
10 11 12 13
Deputation  (including short term | Deputation Departmental Not Applicable.
contract ) failing which by Direct | Employees of Central /State Govt. / | Selection
Recruitment. Central Autonomous bodies/ | Committee as
Universities. specified in Salar
(i) Holding analogous post on | Jung Museum
regular basis, Regulations.
OR
5 years regular service in the grade
in the Pay Band -1 Rs. 5200 -20200
with Grade Pay of Rs. 2400/-
AND
Fulfilling the qualifications
prescribed under Column 7
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RECRUITMENT RULES FOR THE POST OF ASSISTANT OF SALAR JUNG MUSEUM,HYDERABAD

SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether
Pay/Pay Scale selection post
or non-

selection post

1 2 3 4 5

Assistant *2(Two) Group —“C” Pay Band -1
(2014) (Non — | Rs. 5200 -20200 plus
*Subject to  variation Ministerial) Grade pay of Rs. 2800 Selection
dependent on work load

Age limit for Direct Educational and other Whether age and Period of probation,
Recruitments qualification required for educational qualification if any
Direct Recruitments prescribed for direct

recruitment will apply in
the case of promotees

6 7 8 9
Not Applicable Not Applicable Not Applicable Not Applicable.
Method of recruitment, In case recruitment by If Departmental Circumstances in
whether by direct promotion or deputation or Promotion Committee which Union Public
recruitment or by absorption, grades from which exists, what is its Service Commission is
promotion or by promotion or deputation or composition to be consulted in
deputation/absorption absorption to be made making recruitment

and percentage of the
vacancies to be filled by
various methods

10 11 12 13

Promotion Promotion Departmental ~ Promotion | Not Applicable
Departmental Upper Division | Committee as specified in
Clerks with 5 years regular | Salar Jung Museum
service in the Pay Band -1 of | Regulations.

Rs. 5200-20200 and Grade Pay
of Rs. 2400

RECRUITMENT RULES FOR THE POST OF CONSERVATION ASSISTANT OF SALAR JUNG

MUSEUM,HYDERABAD
SCHEDULE
Name of the Number of posts Classification Pay Band and Whether selection
post Grade Pay/Pay post or non-
Scale selection post
1 2 3 4 5
Conservation *1(One ) Group —“C” Pay Band - 1 Not Applicable .
Assistant (2014) (Non- Rs. 5200 -20200 +
*Subject to variation dependent | Ministerial) Grade pay of
on work load. Rs. 2800
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Age limit for Direct Educational and other qualification required for | Whether age and Period of
Recruitments Direct Recruitments educational probation, if
qualification any
prescribed for
direct recruitment
will apply in the
case of promotees
6 7 8 9
35 years . Essential Qualifications Not 2 years
Relaxation in Age for | (a) A Master’s Degree in Chemistry /Conservation | Applicable
direct recruitment ; In | from a recognized university /institution.
respect of candidates | (b)2  year’s experience in working on the
having experience in | restoration of art objects in Museums / Institution.
reputed Museums in the | Desirable
relevant areas of the | (i) Should have wundertaken trainings in
post, the age limit up to Conservation / Restoration of Art Objects.
the number of years of | (ii) Knowledge of Computer application -MS
their experience, which | Office.
shall not  however
exceed the maximum
period of five years, is
relaxable by the Salar
Jung Museum Board on
the recommendations of
the Selection
Committee.
Method of recruitment, whether by direct In case recruitment If Departmental Circumstances in
recruitment or by promotion or by by promotion or Promotion which Union
deputation / absorption and percentage of the deputation or Committee exists, Public Service
vacancies to be filled by various methods absorption, grades what is its Commission is to
from which composition be consulted in
promotion or making
deputation or recruitment
absorption to be
made
10 11 12 13
By Direct Recruitment Not Applicable Departmental Not Applicable
Selection Committee
as specified in Salar
Jung Museum
Regulations

RECRUITMENT RULES FOR THE POST OF DISPLAY ASSISTANT OF SALAR JUNG MUSEUM,

HYDERABAD
SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade | Whether selection
Pay/Pay Scale post or non-
selection post
1 2 3 4 5
Display Assistant *1(One ) Group —“C” Pay Band --1 Not Applicable
(2014) (Non —Ministerial) Rs. 5200 -20200 plus
*Subject to variation Grade pay of Rs.
dependant on work load 2800
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Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for educational probation,
Direct Recruitments qualification if any
prescribed for
direct recruitment
will apply in the
case of promotees
6 7 8 9

Not exceeding 35 years. Essential Qualifications Not 2 years
Relaxation in Age ; In respect of candidates | (a)  Masters Degree in Fine Applicable
having experience in reputed Museums in the | Arts/ History /Archaeology from
relevant areas of the post, the age limit up to | arecognized University
the number of years of their experience, which | /Institution.
shall not however exceed the maximum period | (b) years practical experience
of five years, is relaxable by the Salar Jung | in Designing Galleries /Display
Museum Board on the recommendations of the | of Museum objects in a
Selection Committee. Museum/Cultural institution

Desirable

(a) Computer Knowledge (MS

Office) .

(b) Should have undergone

trainings in Museum display /

design techniques.

Method of recruitment, whether In case recruitment by If Departmental Circumstances

by direct recruitment or by

promotion or deputation or

Promotion Committee

in which Union

promotion or by deputation /

absorption, grades from

exists, what is its

Public Service

absorption and percentage of the which promotion or composition Commission is
vacancies to be filled by various deputation or absorption to to be consulted
methods be made in making
recruitment
10 11 12 13
Direct recruitment Not Applicable Departmental Selection Not Applicable

Committee as specified in
Salar Jung Museum
Regulations.

RECRUITMENT RULES FOR THE POST OF UPPER DIVISION CLERK, CARETAKER, STORE
KEEPER, ACCOUNTS CLERK OF SALAR JUNG MUSEUM, HYDERABAD

SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether
Pay/Pay Scale selection post
or non-
selection post
1 2 3 4 5
Upper Division Clerk/ | 9 (Nine) (2014) Group —“C” Pay Band -1 Non Selection
Caretaker/Store Keeper | Upper Division | (Non- Ministerial ) | Rs. 5200 -20200 plus
/Accounts Clerk Clerk -6 Grade pay of
Care Taker -1 Rs. 2400

Store Keeper -1
Accounts Clerk -1
Total -9 Posts
*Subject to variation

dependent on work load
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Age limit for Direct Recruitments | Educational and other qualification required | Whether age | Period of
for Direct Recruitments. and probation,
educational if any
qualification
prescribed
for direct
recruitment
will apply in
the case of
promotees
6 7 8 9
Not exceeding 35 years Essential Qualifications Age : Not | 2 years for
Relaxation in Age for direct | (a) Graduates from arecognized University. | Applicable direct
recruitment ; In respect of | (b) Two years of work experience in a reputed recruitment
candidates having experience in | institution /organization. Educational
reputed Museums in the relevant | Desirable Qualification :
areas of the post, the age limit up to | 1. P..G. Diploma in Computer Applications. yes
the number of years of their | Note : Preference will be given to the candidates
experience, which shall not however | possessing higher qualifications.
exceed the maximum period of five
years, is relaxable by the Salar Jung
Museum Board on the
recommendations of the Selection
Committee.
Method of recruitment, | In case recruitment by promotion If Departmental Circumstances
whether by direct recruitment or deputation or absorption, Promotion Committee in which
or by promotion or by | gradesfrom which promotion or exists, what is its Union Public
deputation / absorption and deputation or absorption to be composition Service
percentage of the vacancies to made Commission is
be filled by various methods to be
consulted in
making
recruitment
10 11 12 13
44.45 % by Promotion Promotion For Promotion Not Applicable
55.55% by Direct recruitment Departmental LDCs with 8 years | Departmental  Promotion
regular service in the scale of Rs. | Committee as specified in
5200-20200 with Grade Pay of Rs. | Salar Jung Museum
1900 Regulations.
And For Direct Recruitment
Fulfilling the qualifications as at | Departmental Selection
column 7 above. Committee as specified in
Salar Jung Museum
Regulations.

RECRUITMENT RULES FOR THE POST OF ARTIST OF SALAR JUNG MUSEUM,HYDERABAD

SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether

Pay/Pay Scale selection post

or non-
selection post

1 2 3 4 5
Artist *1(Post) Group —“C” Pay Band -1 Not
*Subject to variation | (Non-Ministerial) | Rs. 5200 -20200 + Applicable
dependant on work load Grade pay of Rs. 2400
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Age limit for Direct Recruitments

Educational and other qualification
required for Direct Recruitments

Whether age and
educational
qualification
prescribed for
direct recruitment

Period of
probation, if any

will apply in the
case of promotees
6 7 8 9
Not exceeding 35 years. Essential Qualifications Not Applicable 2 years for direct

Relaxation in Age ;

recommendations of the

Committee.

In respect of
candidates having experience in reputed
Museums in the relevant areas of the
post, the age limit up to the number of
years of their experience, which shall
not however exceed the maximum
period of five years, is relaxable by the
Salar Jung Museum Board on the | 1.
Selection

(a)

university/Institution.
(b) 2 years

repute.
Desirable

Degree in Fine Arts/ History of Art
/Diploma in Paintings from a recognized

practical
experience in a museum / Art Gallery of

Computer Knowledge — MS Office.

working

recruits

Method of recruitment, whether
by direct recruitment or by
promotion or by deputation /
absorption and percentage of the
vacancies to be filled by various

In case recruitment by
promotion or deputation
or absorption, grades
from which promotion or
deputation or absorption

If Departmental Promotion Committee

exists, what is its composition

Circumstances
in which Union
Public Service
Commission is
to be consulted

methods to be made in making
recruitment
10 11 12 13
Direct recruitment Not Applicable Departmental Selection \Committee as | Not Applicable.
specified in  Salar Jung Museum
Regulations.

RECRUITMENT RULES FOR THE POST OF PHOTOGRAPHER OF SALAR JUNG MUSEUM, HYDERABAD

SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether
Pay/Pay Scale selection post
or non-selection
post
1 2 3 4 5
Photographer *2(Two) Group —“C” Pay Band -1 Not Applicable
*Subject to variation | (Non-Ministerial) Rs. 5200 -20200 plus
dependant on work load Grade pay of Rs. 2400
Age limit for Direct Recruitments | Educational and other qualification required for Whether age and Period of
Direct Recruitments educational probation,
qualification if any
prescribed for direct
recruitment will
apply in the case of
promotees
6 7 8 9
Not exceeding 35 years. Essential Qualifications Not Applicable 2 years

Relaxation in Age ; In respect of
candidates having experience in
reputed Museums in the relevant
areas of the post, the age limit up to
the number of years of their
experience, which shall not however
exceed the maximum period of five
years, is relaxable by the Salar Jung
Museum Board on the
recommendations of the Selection
Committee.

(@)

Institutions

Desirable

Bachelor’s
Photography from a

Degree in Fine Arts with
recognized University /

(b) Two year’s experience in still photography.

(1) 3 years experience in a photography of Art
objects in Museum /Art Institution.
(i) Knowledge of digital photography.
(iii) Computer applications MS Office and use of
photo editing software.
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Method of recruitment, In case recruitment by If Departmental Promotion Circumstances in
whether by direct recruitment promotion or deputation Committee exists, what is its which Union Public
or by promotion or by or absorption, grades composition Service Commission is
deputation / absorption and from which promotion or to be consulted in
percentage of the vacancies to deputation or absorption making recruitment
be filled by various methods to be made
10 11 12 13
By Direct recruitment Not Applicable Departmental Selection Committee as | Not Applicable
specified in Salar Jung Museum
Regulations.

RECRUITMENT RULES FOR THE POST OF LAYOUT CUM DRAUGHTSMAN OF SALAR JUNG

MUSEUM,HYDERABAD
SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether selection
Pay/Pay Scale post or non-
selection post
1 2 3 4 5
Layout -Cum- *1(One ) Pay Band -1 Not Applicable
Draughtsman *Subject to variation Group —“C” Rs. 5200 -20200
dependant on work | (Non- Ministerial) Plus Grade pay of Rs.
load 2400
Age limit for Direct Recruitments Educational and other qualification Whether age and Period of
required for Direct Recruitments educational probation, if
qualification any
prescribed for
direct recruitment
will apply in the
case of promotees
6 7 8 9
Not exceeding 35 years. Essential Qualifications Not Applicable | 2 years

Relaxation in Age
candidates having

; In respect of | (a)
experience in
reputed Museums in the relevant

(b) Diploma

institution.

Graduate in any discipline.

draughtsman ship from a recognized

in Architectural

areas of the post, the age limit up to
the number of years of their
experience, which shall not however
exceed the maximum period of five
years, is relaxable by the Salar Jung
Museum Board on the
recommendations of the Selection
Committee.

(c) 2 years experience as a draughtsman
in preparing charts, diagrams, maps,

graphs, etc.
Desirable

(i) Computer Knowledge (MS Office)
(ii) Use of Computerized designing

software.

Method of recruitment, whether
by direct recruitment or by

In case recruitment by
promotion or

If Departmental Promotion
Committee exists, what is its

Circumstances in which
Union Public Service

promotion or by deputation / deputation or absor- composition Commission is to be
absorption and percentage of the | ption, grades from consulted in making
vacancies to be filled by various which promotion or recruitment
methods deputation orabsorp-
tion to be made
10 11 12 13
Direct Recruitment Not Applicable Departmental Selection Committee | Not Applicable

Regulations.

as specified in Salar Jung Museum
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RECRUITMENT RULES FOR THE POST OF LOWER DIVISIONAL CLERK OF SALAR JUNG MUSEUM,

HYDERABAD
SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether
Pay/pay Scale selection post or
non-selection
post
1 2 3 4 5
Lower Divisional Clerk *9(Nine ) Group —“C” Pay Band -1 Non Selection

*Subject to  variation | (Non- Ministerial) | Rs. 5200 -20200 plus

dependent on work load Grade pay of Rs. 1900

Age limit for Direct Recruitments Educational and other qualification required Whether age and Period of
for Direct Recruitments educational probation, if
qualification any
prescribed for
direct recruitment
will apply in the
case of promotees
6 7 8 9
Not exceeding 30 years Essential Qualifications Age Not | 2 years for
Relaxation in Age for direct recruitment | (i) Graduate from a recognized university. Applicable direct
;  In respect of candidates having | (ii)) At least 1 year of work experience in a | Educational recruitment

experience in reputed Museums in the
relevant areas of the post, the age limit
upto the number of years of their
experience, which shall not however
exceed the maximum period of five
years, is relaxable by the Salar Jung
Museum Board on the recommendations
of the Selection Committee.

reputed institution.
Desirable
P.G. Diploma in Computer Applications.
Knowledge of Computer - MS Office.

Qualification: Yes

Method of recruitment, whether by
direct recruitment or by promotion or
by deputation / absorption and

In case recruitment by
promotion or deputation
or absorption, grades

If Departmental
Promotion Committee
exists, what is its

Circumstances in which
Union Public Service
Commission is to be

percentage of the vacancies to be filled | from which promotion or composition consulted in making
by various methods deputation or absorption recruitment
to be made
10 11 12 13
44.45% by Promotion Promotion Departmental Promotion | Not Applicable
55.55 % by Direct Recruitment Departmental Attenders | Committee as specified in

with 5 years experience
and fulfilling the
educational qualifications
as at column 7 above.

the Salar Jung Museum
Regulations.

Departmental Selection
Committee  for  Direct
Recruitment as specified in
the Salar Jung Museum
Regulations.

RECRUITMENT RULES FOR THE POST OF PRESERVATION ASSISTANT OF SALAR JUNG MUSEUM,

HYDERABAD
SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether selection
Pay/Pay Scale post or non-
selection post
1 2 3 4 5
Preservation *2(Two ) Group —“C” Pay Band -1 Non Selection
Assistant *Subject to variation | (Non-Ministerial) | Rs. 5200 -20200 plus
dependent on work load Grade pay of Rs. 1900
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Age limit for Direct Recruitments | Educational and other qualification Whether age and Period of
required for Direct Recruitments educational probation, if
qualification any
prescribed for direct
recruitment will apply
in the case of
promotees
6 7 8 9
Not exceeding 30 years for direct | Essential Qualifications Age : Not Applicable 2 years for
recruitment. (a) Graduate in Chemistry/ | Educational direct
Relaxation in Age ; In respect of Conservation with knowledge of | Qualification : Yes recruitment
candidates having experience in cleaning and general technical
reputed Museums in the relevant work pertaining to the
areas of the post, the age limit up to preservation of books,
the number of years of their Manuscripts and Museum
experience, which shall not however objects.
exceed the maximum period of five | (b) At least 1 year’s  technical
years, is relaxable by the Salar Jung experience in laboratory or
Museum Board on the library work.
recommendations of the Selection | Desirable
Committee. (i) Candidates holding Degree or
Diploma in Library Science will
be preferred.
(ii)) Knowledge of Computer-MS
Office.
Method of recruitment, In case recruitment by If Departmental Promotion Circumstances
whether by direct recruitment | promotion or deputation or Committee exists, what is its in which
or by promotion or by absorption, grades from composition Union Public
deputation / absorption and which promotion or Service
percentage of the vacancies to | deputation or absorption to Commission is
be filled by various methods be made to be
consulted in
making
recruitment
10 11 12 13
Promotion falling which by | Promotion Departmental Promotion NA
Direct Recruitment Departmental Group C | Committee as specified in Salar
employee in the Pay Band -1 | Jung Museum Regulations
Rs. 5200-20,200 with Grade | For Direct Recruitment
Pay of Rs. 1800 who fulfill the | Departmental Selection
requisite educational | Committee for direct recruitment
qualifications prescribed under | as specified in Salar Jung
column 7 with minimum 5 | Museum Regulations.
years of regular service..

RECRUITMENT RULES FOR THE POST OF LIBRARY ASSISTANT OF SALAR JUNG MUSEUM,HYDERABAD

SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether selection

Pay/Pay Scale post or non-

selection post

1 2 3 4 5
Library Assistant *1(One ) Group —“C” Pay Band -1 Not Applicable
*Subject to variation (Non- Ministerial) Rs. 5200 -20200 +
dependant on work load Grade pay of Rs. 1900
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Age limit for Direct Recruitments Educational and other qualification Whether age and Period of
required for Direct Recruitments educational probation, if
qualification any
prescribed for
direct
recruitment will
apply in the case
of promotees
6 7 8 9
Not exceeding 30 years. Essential Qualifications NA 2 years

Relaxation in Age ; In respect of candidates
having experience in reputed Museums in the
relevant areas of the post, the age limit up to
the number of years of their experience,
which shall not however exceed the
maximum period of five years, is relaxable by
the Salar Jung Museum Board on the
recommendations of the Selection
Committee.

(a) Bachelor’s Degree /Diploma in Library
Science from a recognized university /
institution.

(b) Atleast 1 year experience of working in
a Museum /Library.

Desirable

(i) Should be able to read Urdu/Telugu /
Arabic /Persian.

(i) Computer Knowledge MS Office.

Method of recruitment, whether by
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be filled
by various methods

In case recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
absorption to be made

If Departmental Promotion
Committee exists, what is
its composition

Circumstances in
which Union
Public Service
Commission is to
be consulted in

making
recruitment
10 11 12 13
Direct recruitment Not Applicable Departmental Selection Not Applicable

Committee as specified in
Salar Jung Museum
Regulations.

RECRUITMENT RULES FOR THE POST OF CARPENTER OF SALAR JUNG MUSEUM, HYDERABAD

SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Pay/ Whether selection
Pay Scale post or non-
selection post
1 2 3 4 5
Carpenter *2(Two ) Group —“C” Pay Band -1 Not Applicable
*Subject to variation (Non- Ministerial) Rs. 5200 -20200 plus
dependant on work Grade pay of Rs. 1900
load
Age limit for Direct Recruitments Educational and other qualification Whether age and Period of
required for Direct Recruitments educational qualification probation, if
prescribed for direct any
recruitment will apply in
the case of promotees
6 7 8 9
Not exceeding 30 years Essential Qualifications Not Applicable 2 years

Relaxation in Age ; In respect of
candidates having experience in
reputed Museums in the relevant areas
of the post, the age limit upto the
number of years of their experience,
which shall not however exceed the
maximum period of five years, is
relaxable by the Salar Jung Museum
Board on the recommendations of the
Selection Committee.

(a) 10" Class Pass

(b) Passed ITI (Carpentry trade ) from
a recognized institution and

3 years practical working
experience in carpentry and wood
works. Preference will be given to
persons having experience of

(©

working in Museums /Art Galleries.
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Method of recruitment, whether by In case recruitment by If Departmental Promotion Circumstances in
direct recruitment or by promotion promotion or deputation or Committee exists, what is its which Union Public

or by deputation / absorption and absorption, grades from which composition Service Commission is
percentage of the vacancies to be promotion or deputation or to be consulted in
filled by various methods absorption to be made making recruitment
10 11 12 13
By Direct Recruitment Not Applicable Departmental Selection Not Applicable
Committee as specified in Salar
Jung Museum Regulations.
RECRUITMENT RULES FOR THE POST OF HEAD BOOK BINDER OF
SALAR JUNG MUSEUM.HYDERABAD
SCHEDULE
Name of the post Number of posts Classification Pay Band and Whether
Grade Pay/Pay selection post or
Scale non-selection
post
1 2 3 4 5
Head Book Binder *1(One ) Pay Band -1
*Subject to  variation Group —“C” Rs. 5200 -20200 plus Non
dependent on work load (Non — | Grade pay of Rs. | Selection
Ministerial) 1900
Age limit for Direct | Educational and other | Whether age and | Period of
Recruitments qualification required for | educational qualification | probation, if any
Direct Recruitments prescribed for direct
recruitment will apply
in the case of promotees
6 7 8 9
Not Applicable Not Applicable Not Applicable Not Applicable
Method of recruitment, whether by | In case recruitment by | If Departmental | Circumstances

direct recruitment or by promeotion or

promotion or deputation

Promotion Committee

in which Union

possessing ITI certificate in
relevant discipline or passed
equivalent examination from
a recognized institution and
having 3 years practical
experience in Book Binding
especially of the old
manuscripts in a recognized
institution / organization.

by deputation / absorption and | or absorption, grades from | exists, what is its | Public Service
percentage of the vacancies to be filled | which promotion or | composition Commission is
by various methods deputation or absorption to be consulted
to be made in making
recruitment
10 11 12 13
Promotion Departmental Book Binders | Departmental Not Applicable

Promotion Committee
as specified in Salar
Jung Museum
Regulations.
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RECRUITMENT RULES FOR THE POST OF ASSISTANT PHOTOGRAPHER OF SALAR JUNG

MUSEUM,HYDERABAD
SCHEDULE
Name of the post Number of posts Classification Pay Band and Whether
Grade Pay/Pay selection post
Scale or non-
selection post
1 2 3 4 5
Assistant Photographer *1 (One ) Pay Band -1
*Subject to variation Group —“C” Rs. 5200 -20200 Not
dependant on work | (Non- Ministerial) | plus Applicable
load Grade pay of Rs.
1900
Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for educational qualification | probation, if any
Direct Recruitments prescribed for direct
recruitment will apply
in the case of promotees
6 7 8 9
Not exceeding 30 years. Essential Qualifications NA 2 years
Relaxation in Age;In respect of
candida.tes having experience in | (a) Bachelor’s Degree in History
reputed Museums in the relevant areas | /Fine Arts from a recognized
of the post, the age limit up to the | University  /Institution and
number of years of their experience, | Diploma in Photography from a
which shall not however exceed the | recognized University/
maximum period of five years, is | Institution.
relaxable by the Salar Jung Museum | (b) At least 1 year experience of
Board on the recommendations of the | working in a Museum /Photo
Selection Committee. Gallery.
Desirable
(i) 3 years practical experience
in still photography in an
institution of repute.
(ii)) Computer application - MS
Office and use of photo editing
software.
Method of recruitment, In case recruitment by promotion If Departmental Circumstances in which

whether by direct
recruitment or by

or deputation or absorption,
grades from which promotion or

Promotion Committee
exists, what is its

Union Public Service
Commission is to be

promotion or by deputation or absorption to be composition consulted in making
deputation / absorption made recruitment
and percentage of the
vacancies to be filled by
various methods
10 11 12 13
Direct Recruitment Not Applicable Departmental ~ Selection Not Applicable
Committee as specified in
Salar  Jung  Museum

Regulations.
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RECRUITMENT RULES FOR THE POST OF LABORATORY ASSISTANT OF SALAR JUNG

MUSEUM.HYDERABAD
SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether
Pay/Pay Scale selection post
or non-selection
post
1 2 3 4 5
Laboratory Assistant *1 (One ) Pay Band -1
*Subject to Group — | Rs. 5200 -20200 plus Not
variation dependant | “C” Grade pay of Rs. 1900 Applicable
on work load (Non-
Ministerial)
Age limit for Direct Recruitments Educational and other qualification Whether age and Period of
required for Direct Recruitments educational probation, if
qualification any
prescribed for direct
recruitment will
apply in the case of
promotees
6 7 8 9
Not exceeding 30 years Essential Qualifications Not Applicable 2 years
Relaxation in Age ; In respect of | (a) Intermediate passed with Science
candida.tes having experience in reputed | subjects.
Museums in the relevant areas of the
post, the age limit up to the number of
years of their experience, which shall | (b) At least 1 year experience of
not however exceed the maximum | working in a Chemical Laboratory
period of five years, is relaxable by the | /factory.
Salar Jung Museum Board on the
recommendations of the Selection
Committee.
Method of recruitment, whether by In case recruitment by If Departmental Circumstances in

direct recruitment or by promotion
or by deputation / absorption and

promotion or deputation or
absorption, grades from

Promotion Committee
exists, what is its

which Union Public
Service Commission

percentage of the vacancies to be which promotion or composition is to be consulted in
filled by various methods deputation or absorption to making recruitment
be made
10 11 12 13
Direct Recruitment Not Applicable Departmental ~ Selection | Not Applicable
Committee as specified in
Salar  Jung  Museum

Regulations.
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RECRUITMENT RULES FOR THE POST OF DARNER OF SALAR JUNG MUSEUM.,HYDERABAD

SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade | Whether
Pay/Pay Scale selection
post or
non-
selection
post
1 2 3 4 5
Darner *1 (One ) Pay Band -1
*Subject to Group —“C” Rs. 5200 -20200 plus Not
variation dependant | (Non- Ministerial) Grade pay of Rs. | Applicable
on work load 1900
Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for Direct educational probation, if any
Recruitments qualification
prescribed for
direct recruitment
will apply in the
case of promotees
6 7 8 9
Not exceeding 30 years Essential Qualifications Not Applicable | 2 years
Relaxation in Age ; In respect of
candidates having experience in | (a) 10" Class Pass.
reputed Museums in the relevant
areas of the post, the age limit up to | (b) Passed ITI or equivalent in the
the number of years of their | discipline of Darning/tailoring from
experience, which shall not however | a Govt. recognized institution; and
exceed the maximum period of five
years, is relaxable by the Salar Jung | (c) 3 years practical working
Museum Board on the | experience in darning old carpets,
recommendations of the Selection | textiles etc. in a recognized
Committee. institution / or Organization.
Desirable
Diploma in Tailoring or Darning
from a recognized institutions.
Method of recruitment, whether by direct In case recruitment by If Departmental Circumstances in
recruitment or by promotion or by promotion or deputation or Promotion which Union Public
deputation / absorption and percentage of absorption, grades from Committee exists, | Service Commission
the vacancies to be filled by various which promotion or what is its is to be consulted in
methods deputation or absorption to composition making recruitment
be made
10 11 12 13
Direct Recruitment Not Applicable Departmental Not Applicable
Selection
Committee as
specified in Salar
Jung Museum
Regulations.
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RECRUITMENT RULES FOR THE POST OF JAMEDAR OF SALAR JUNG MUSEUM.,HYDERABAD

SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether
Pay/Pay Scale selection post
or non-selection
post
1 2 3 4 5
Jamedar *3 (Posts ) Group —“C” Pay Band -1
*Subject to variation (Non Rs. 5200 -20200 Plus Non
dependent on work Ministerial) Grade pay of Rs. 1900 Selection
load
Age limit for Direct Educational and other Whether age and Period of
Recruitments qualification required for Direct educational probation, if any
Recruitments qualification prescribed
for direct recruitment
will apply in the case of
promotees
6 7 8 9
Not Applicable Not Applicable Not Applicable Not Applicable

Method of recruitment, whether by direct In case recruitment by | If Departmental Circumstances in
recruitment or by promotion or by promotion or Promotion which Union Public
deputation / absorption and percentage of deputation or Committee exists, Service
the vacancies to be filled by various methods absorption, grades what is its Commission is to be
from which promeotion composition consulted in
or deputation or making
absorption to be made recruitment
10 11 12 13
Promotion Promotion Departmental Not Applicable
Departmental Museum | Promotion
Attenders in the Pay Committee as
Band -1 of Rs,. 5,200- specified in Salar
20,200 with Grade pay | Jung Museum
of Rs. 1800 with 3 Regulations.
years regular service.

RECRUITMENT RULES FOR THE POST OF LIFT OPERATOR OF SALAR JUNG

MUSEUM.HYDERABAD
SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether selection
Pay/Pay Scale post or non-
selection post
1 2 3 4 5
Lift Operator *1 (Posts ) Pay Band -1
*Subject to Group —“C” Rs. 5200 -20200 plus Not Applicable
variation (Non- Ministerial) | Grade pay of Rs. 1900
dependant on

work load
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Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for Direct educational probation, if
Recruitments qualification prescribed any
for direct recruitment
will apply in the case of
promotees
6 7 8 9
Not exceeding 30 years Essential Qualifications Not Applicable 2 years
Relaxation in Age ; In respect of candida.tes | (a) Class XII passed from a
having experience in reputed Museums in the | recognized Board with certificate as
relevant areas of the post, the age limit upto | Lift Mechanic from ITI or a Govt.
the number of years of their experience, | recognized institution.
which shall not however exceed the | (b) Two years experience in lift
maximum period of five years, is relaxable | operations in an organization /
by the Salar Jung Museum Board on the | institution.
recommendations of  the Selection | Preference will be given to the
Committee. candidates having adequate
experience and ability to attend
minor repairs of the Lifts.
Method of recruitment, whether by In case recruitment by promotion If Departmental Circumstances in
direct recruitment or by promotion or or deputation or absorption, Promotion Committee which Union
by deputation / absorption and grades from which promotion or exists, what is its Public Service
percentage of the vacancies to be filled deputation or absorption to be composition Commission is to
by various methods made be consulted in
making
recruitment
10 11 12 13
Direct recruitment Not Applicable. Departmental ~ Selection | Not Applicable
Committee as specified in
Salar  Jung  Museum
Regulation.

RECRUITMENT RULES FOR THE POST OF ELECTRICIAN OF

SALAR JUNG MUSEUM.HYDERABAD

SCHEDULE
Name of the post Number of posts Classification Pay Band and Whether selection post or
Grade Pay/Pay non-selection post
Scale
1 2 3 4 5
Electrician *1 (Posts ) Pay Band -1
*Subject to  variation Group —“C” Rs. 5200 -20200 Not Applicable
dependant on work load (Non- Ministerial ) plus
Grade pay of Rs.
1900
Age limit for Direct Recruitments Educational and other qualification Whether age and Period of
required for Direct Recruitments educational qualification | probation, if
prescribed for direct any
recruitment will apply in
the case of promotees
6 7 8 9
Not exceeding 30 years Essential Qualifications Not Applicable 2 years

Relaxation in Age ; In respect of
candida.tes having experience in
reputed Museums in the relevant
areas of the post, the age limit upto
the number of years of their
experience, which shall not however
exceed the maximum period of five
years, is relaxable by the Salar Jung
Museum Board on the
recommendations of the Selection
Committee.

(a) Class XII passed from a recognized
board.

(b) ITI Certificate in Electrical trade

(c ) Three years experience in a large
undertaking or in large electrical installations
or in the maintenance of electrical equipment
pertaining to electrical control gears of
substations. Must have experience in the
installation and maintenance of H.T and LT
distribution system.

OR

Persons possessing “A” grade license with
five years experience.
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Method of recruitment, whether by
direct recruitment or by promotion or
by deputation / absorption and

In case recruitment by
promotion or deputation or
absorption, grades from which

If Departmental
Promotion Committee
exists, what is its

Circumstances in
which Union Public
Service Commission is

percentage of the vacancies to be filled promotion or deputation or composition to be consulted in
by various methods absorption to be made making recruitment
10 11 12 13
Direct recruitment Not Applicable. Departmental Selection | Not Applicable

Committee as specified
in Salar Jung Museum
Regulations.

RECRUITMENT RULES FOR THE POST OF BOOK BINDER OF SALAR JUNG MUSEUM,HYDERABAD

SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade | Whether selection
Pay/Pay Scale post or non-
selection post
1 2 3 4 5
Book Binder *4 (Posts ) Pay Band -1
*Subject to Group —“C” Rs. 5200 -20200 plus Not
variation dependant | (Non- Ministerial ) Grade pay of Rs. 1800 | Applicable
on work load
Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for Direct | educational qualification | probation,
Recruitments prescribed for direct if any
recruitment will apply in
the case of promotees
6 7 8 9
Not exceeding 30 years Essential Qualifications Not Applicable 2 years
Relaxation in Age ; In respect of | (a) Class X passed from a
candida.tes having experience in | recognized Board.
reputed Museums in the relevant areas | (b) Passed ITI or equivalent in the
of the post, the age limit upto the | discipline of Book Binding from a
number of years of their experience, | Govt. recognized institution.
which shall not however exceed the | (c) One year practical experience
maximum period of five years, is | in Book Binding especially of old
relaxable by the Salar Jung Museum | Manuscripts in a recognized
Board on the recommendations of the | institution / Organization.
Selection Committee.
Method of recruitment, whether by direct In case recruitment by If Departmental Circumstances in
recruitment or by promotion or by promotion or deputation or Promotion which Union Public
deputation / absorption and percentage of | absorption, grades from which Committee exists, Service Commission is
the vacancies to be filled by various promotion or deputation or what is its to be consulted in
methods absorption to be made composition making recruitment
10 11 12 13
Direct recruitment Not Applicable. Departmental Not Applicable
Selection Committee
as specified in Salar
Jung Museum
Regulations.
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RECRUITMENT RULES FOR THE POST OF PAINTER OF SALAR JUNG MUSEUM.HYDERABAD

SCHEDULE
Name of the post Number of posts Classification Pay Band and Whether
Grade Pay/Pay | selection post or
Scale non-selection
post
1 2 3 4 5
Painter *1 (Post ) Pay Band -1
*Subject to variation Group —“C” Rs. 5200 -20200 Not
dependant on workload (Non- Ministerial) | plus Applicable
Grade pay of Rs.
1800
Age limit for Direct Educational and other qualification Whether age and Period of
Recruitments required for Direct Recruitments educational qualification probation, if any
prescribed for direct
recruitment will apply in the
case of promotees
6 7 8 9
Not exceeding 30 years | Essential Qualifications Not Applicable 2 years
Relaxation in Age ; In | (a) Class X passed from a
respect of candida.tes | recognized Board.
having experience in | (b) Passed ITI or equivalent
reputed Museums in the | examination in the Painting discipline
relevant areas of the post, | from a Govt. recognized institution.
the age limit upto the | (c) 2 years experience of painting
number of years of their | works in reputed institutions
experience, which shall | /organizations.
not however exceed the | Desirable
maximum period of five | Preference will be given to the
years, is relaxable by the | candidates having 3 years practical
Salar Jung Museum | experience in polishing of wooden
Board on the | furniture in Govt. workshops or in a
recommendations of the | reputed firm.
Selection Committee.
Method of recruitment, whether by direct In case recruitment by If Departmental Circumstances in

recruitment or by promeotion or by
deputation / absorption and percentage of

promotion or deputation
or absorption, grades

Promotion Committee
exists, what is its

which Union
Public Service

the vacancies to be filled by various from which promeotion or composition Commission is to
methods deputation or absorption be consulted in
to be made making
recruitment
10 11 12 13
Direct recruitment Not Applicable. Departmental Selection | Not Applicable

Committee as specified
in Salar Jung Museum
Regulations.
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SALAR JUNG MUSEUM
HYDERABAD

GROUP-‘C’ POSTS
(Including MTS Technical and Non-Technical)

REVISED RECRUITMENT RULES-2014
(approved by the Ministry)

RUITMENT RULES FOR THE POST OF MULTI TASKING STAFF (MTS) TECHNICAL OF SALAR JUNG

MUSEUM, HYDERABAD
SCHEDULE
Name of the post Number of posts Classification Pay Band | Whether
and Grade | selection post
Pay/Pay or non-
Scale selection post
1 2 3 4 5
Multi Tasking Staff (MTS) 11 (Eleven)* Group —“C” Pay Band — Not
Technical (2014) (Non - Ministerial) 1 Applicable
*Subject to variation Rs. 5200 -
dependent on work load 20200
Plus Grade
1. MTS (Plumber) -1 pay of Rs.
2.MTS (Bawaheer) 3 1800
3. MTS (Tailor)-1
4 MTS(Watch Repairer) -1
5.MTS (Lab Attender) -3
6. MTS Electrical
Attender -1
7. MTS (Burnisher) 1)

Age limit for Direct Recruitments

Educational and other qualification
required for Direct Recruitments

Whether age and

educational any
qualification

prescribed for
direct recruitment

will apply in the
case of promotees

Period of probation, if

6

7

8

Not exceeding 30 years.

Relaxation in Age for direct
recruitment ; in respect of candidates
having experience in reputed
Museums in the relevant areas of the
post, the age limit upto the number
of years of their experience, which
shall not however exceed the
maximum period of five years, is
relaxable by the Salar Jung Museum
Board on the recommendations of
the Selection Committee.

Essential Qualifications

1. MTS Plumber .

Class X Passed with ITI certificate in

the Plumber Trade from a Govt.

recognized institution.

And

Two years experience in the

maintenance and repair of water

supply installation pipe lines, taps etc.

in reputed institutions / offices.

2. MTS Bawaheer

Passed X" class examination from a

Govt. recognized institution /Board.
And

Two years experience in preservation

cleaning & repair of glass art objects

including chandeliers in a reputed

institutions /offices.

3.MTS Tailor

Class X pass with ITI Certificate in

the Tailoring trade or its equivalent

examination from a Govt. recognized

institution

And
Two years experience in stitching coir
mats, durries, chandnies, dresses,

lining for display etc.

NA

2 years
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4.MTS Watch Repairer
Class X passed with ITI certificate in
the trade of watch repairing or its
equivalent examination from a Govt.
recognized institution.

And
Two years experience in maintaining
watches and clocks in a reputed
institution.
5. MTS Lab Attender
Class X Pass with ITI certificate as
Lab. Assistant (Chemical) or
its equivalent examination from a
Govt. recognized institution.

And
Two years Laboratory experience

preferably in a  Museum
Laboratory.
6.MTS (Electrical)

Class X Passed with ITT certificate
in Electrical trade or its equivalent
examination from a  Govt.
recognized institution.

And
Two years experience preferably
in a Museum

7. MTS Burnisher

X ™ class or
examination passed
And
Two years practical experience in
cleaning and preservation of arms
in any Museum or in any reputed
firm.
Note: Preference will be given to
candidates belonging to traditional
sickligar family fulfilling the
qualifications and experience.

equivalent

Method of recruitment, whether by direct | In case recruitment by

If Departmental

Circumstances in which

recruitment or by promotion or by deputation / | promotion or deputation or | Promotion Union Public Service
absorption and percentage of the vacancies to | absorption, grades from | Committee Commission is to be
be filled by various methods which promotion or | exists, what is its | consulted in making
deputation or absorption to | composition recruitment
be made
10 11 12 13
Direct Recruitment Not Applicable Departmental Not Applicable
Selection
Committee as
specified in Salar
Jung Museum

Regulations.
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SALAR JUNG MUSEUM
HYDERABAD
GROUP-‘C’ MTS Non-Technical
REVISED RECRUITMENT RULES-2014
(approved by the Ministry)
RECRUITMENT RULES FOR THE POST OF MULTI TASKING STAFF (MTS) (NON-TECHNICAL) OF SALAR JUNG

MUSEUM.HYDERABAD
SCHEDULE
Name of the post Number of posts Classification Pay Band and Grade Whether
Pay/Pay Scale selection
post or
non-
selection
post
1 2 3 4 5
Multi Tasking Staff (MTS) | 72 (Seventy Two post )* Group —“C” Pay Band - 1 Not
(Non- Technical) (2014) (Non- Rs. 5200 -20200 Applicable
*Subject to variation Ministerial) Plus Grade pay of Rs. 1800
dependent on work load
Age-limit for Direct Recruitments Educational and other Whether age and | Period of probation, if any
qualification required for educational
Direct Recruitments qualification
prescribed for
direct
recruitment will
apply in the case
of promotees
6 7 8 9
Not exceeding 30 years. Essential Qualifications Not 2 years
Relaxation in Age for direct recruitment ; in Applicable
respect of candidates having experience in
reputed Museums in the relevant areas of the Passed 10™ Class from a
ost, the age limit upto the number of years of .
Fheir expe}iience, V\ljhich shall not hyowever Govt. recognized School .
exceed the maximum period of five years, is
relaxable by the Salar Jung Museum Board on
the recommendations of the Selection
Committee.
Method of recruitment, whether | In case | If  Departmental Promotion | Circumstances in which Union
by direct recruitment or by | recruitment by | Committee exists, what is its | Public Service Commission is
promotion or by deputation / | promotion or | composition to be consulted in making
absorption and percentage of the | deputation or recruitment
vacancies to be filled by various | absorption, grades
methods from which
promotion or
deputation or
absorption to be
made
10 11 12 13
Direct Recruitment Not Applicable Departmental Selection Committee | Not Applicable
as specified in Salar Jung Museum
Regulations.
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