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JfeRgET
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ALHLAA7(3T).— Igufd, AeeT & e 309 & WRdd §IRT Uax AGqAl P AT B 8Y AR AT R
A (S 9D STeH™) Adf 71799, 2000 BF I I & RFERT AT FRA gU R S1ferpHeT | el fhar wam 7 A
PR A AU fHAT T L, G GReT 9 H O 99 JBR P U W 9l B UG b1 [AEET aRa b fo
fferRaa M awma € srafq —

1. Hfera w4 iR UR™ —(1) 39 el &1 e T AT GRT 9 GRATerd (S WF @ STIe) i e,
2015 B |

(2) I ISUYF H YHEH P ARG BT UG 8T |

2. g GRT, AR 3R daq 9 T U daq AT dd=HE — SId UGl P RN, SHABT GBI AR SAD Ja
de &R I qa9 A1 IGTHE T BR, S 39 Al 9 SuaEg SIgE @ W (2) 9 W (4) # fafafde #

3. Tt @1 ugf, IMY—rT ofiR rEary anfe—Sad ual W 9t @1 ugf, smg—, gy iR 99 udl ¥ Hefed
37T 91 I B ST Sad TR & W (5) W W (13) # fafafds €

4. fRgad —ag aafad —

@) o o afea | e ofa ar et ooht shifad g, faarg fear 8, an
(@) T o ufy a1 o uell & Siifad ved g fodt aafdd 9 faars faar &
S gel W Rgf a1 o € g

R e D WROR P I8 GAMM 8 ST & b U4 fJare & @afdd iR fJae & o uedR 3l an
W fafer & Fefl9 o1 & 3R VAT &1 & oY o/ R & oI 98 ol Aafdd &1 59 W & Uacdy 9 82
RERIN
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5, R B @1 ufdd — STEf P AR B T8 X © [B VAT BT MaeIH AT FHAE ©, g8 98 SAD
T ST BRI & ST oRgdg HXd AT Y oAlh a1 TN I R B, 39 9H & fHdl Suse &l oy ot ar
Yot & Afddal B d19d, ST gRT B1ferel B | |

6.

=g <M BT UEAr — 9 Rl ® I 98 Afdd Sl MR BT ANTRG A8l ®, b Ryary U A H
R 1 TRPR gRT foalkad o qd weafa &1 73 81, Fgaa ar FrRifsa 981 faar sme -

R] I8 & 39 Ml & Bz 91d AU &R e & ARG @1 Il @ e SHer e, amies A

RIS &1 aoid 81 B |

7. FMgRT — & 1 @1 BIS 91a, U TRefvl, 3y |1 H 8e 3iR 3 RIgdl W gqra 781 STerfl, o
T WRHR RT 59 Gdg H FHI—FHI R SN Y 77 el & TR TR SITfcrdi, STRIferd STTatTerli, 31
e anf, yaud Afrel ik o ey yawt & afdaat & fog Susy o sruferd 2 |

g
g & M g &l G CHica qq  d€ o | wud Sryar omd | Wi wal  fau
UY$ Ja9 A | US ST arel faaar
I & forg amg—m
(1) @) (3 (4) () (®)
1. SRS | 2% (@) (2015) AR B | 99 d€ 3 | IR T8 B | N Al BT |
S IBEaN *(q7|ej4-||g D AR W g 9 (15,600—39,100
R uRadd fapar o7 | TSTd3, T SEC |
SSEZSIR) Frgatadra %. 6,600,/ )
e el fov ST ared | e 9t fhr 9 gt | aRAem B s@fY, afe | wdt @ ugfa - wcdt D s @ o=t
afyqat & forg onferg | afet & fog fafkd | o1 & g1 a1 ufafrgfad /omie g1 qer
o e s e s b [ A R Rfdaar @1 gfcreraan
H o] Bl A el
() ®) ©) (10)
WML el Bl | AN A8l B | WE qal & FiHel | gfatgfad  (RFe  sI=aiid siedadlield
I gARIoa S | wfaer o )
P forg a1 ay | JIE gl B BiHBT b fow
gfifgfaa & geamd, gafiae |
qr=Ifer a1 I AW gRT 9ol @ | afe fourfa o=t afafa 8, ar Sae! axen T dR | fobe
e # 9 AR R gefa o ufofgfea @ yRRufqat § g
A fohar ST Ap AT ST
I e fear
ST
(11) (12) (13)
|1 ufatrgfaa (e sr=ia sfcddTield fdel | @98 & [9vRTa gite affa (A9 9ol @ | 99 ofid 9dl
AT B): FIfHDT & YA & forg) — TN & TP
U WRER AT 0T WRGRT AT HY 5T N AR TR URTHET
gFl A faeafdeneadl O aadr o SrHeTd 1'w B S BRAT ATITID
et / ufectd e SUHET / I ) %ﬁg;_cﬁ e =
H‘ldﬂl/fhlvj;.ﬂ Il JEERGN TSAl b 37l e g ae

@) (i) S ga1 wrex a1 e # Frafg

3. facere srerar Su g
PEREIEE

— e
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YR W A U TR by §Y &;
(i1) 581 aa91 d< 3 (15,600—39,100
Y +IS da9 5400 ) AT HA
BreX A1 T & Faged ot
4 fafa smr R gl &
tl@;?’l?[ g 9§ @ |/ BT
@) R um fFr=fRad e sedd
3R 3 ©
(1) &l argamra feafderaa |
YFGINRGT a7 H# BRI |
T,
(ii) TFHIRAT, <9 AP IfqAT gdT
U&ed # Ui 9 BT VA |

B
ot AT favafderaa & g=aiRar
AT A HYADHLA AT S D H DR |

feuur 1: ufofrgfem & eafr (Rrva sicefa
Jreqpifers dfaer W B) e sravid e
WHR & 34 A7 fe=lt s dwred a1 fomT o
9 Fgfdd | 3Ia ugel aiRd fell oy @rev
I8 Us W uatglea (Ree siadd
Jreqptfers dfder W1 2) @ Y wmfia ®
ARG IR 9¥ W 3fed A 'R
gfafrgfad (Ree ofdifa srcuaifors wfdar 0
2) g FRfed @ o afedd omy W
ATIE U B DI IHfoH ARG BT 56 q9 A
ANfw & BT |

femor 2: ufafgfd & smR w® g @
o & fou el e gRT, 1 SEad
2006 ¥ Ugel, 99 dRIG 9 O B B
IaT SMART @ RywmiiRel WM g
qaq e &1 R fear g fafag
MR W Y TS HdT B, Ryarg S <27 & T&f
TH ¥ O gd GIEd a9 HI AREIRT TS
99 A7 JaAE Afed e ool § faer 8
g 3R g8f U8 v dad 89 U8 W favaRa
Br s forw I 99 a1 aq=m fa=r fasd
S BT AR IR Us ®, SMNT &l
RIBTRYT & MR WR fAaRd IR U dd+
T IGEE R PV TS AT qE Sy |

frafyg 9ar & 2 @ 9w | O e fohan

A

4.

EEEEIRNEED
AT GReTT g
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[W1. E. 17 /109 / 2011—1Hd / Hgae ]
faTer AgR, fFewre (@1fie)

MINISTRY OF HOME AFFAIRS
NOTIFICATION
New Delhi, the 1stJanuary, 2015
G.S.R.17(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in

supersession of the Border Security Force (Public Relations Officer) Recruitment Rules, 2000, except as respect things done
or omitted to be done before such supersession, the Central Government hereby makes the following rules regulating the
method of recruitment to the post of Public Relations Officer in the Border Security Force, namely:—

1.

3.

Short title and commencement.—(1) These rules may be called the Border Security Force, Headquarters (Public
Relations Officer) Recruitment Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.

Number of posts, classification and pay band and grade pay or pay scale .-The number of the said post, its
classification and pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the said Schedule.

Method of recruitment, age limit and qualifications, etc.— The method of recruitment, age limit, qualifications and

other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4.

Disqualification .— No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules in respect of any class or category of persons.

Ineligibility of aliens.—No person who is not a citizen of India shall, except with the prior permission of the Central
Government in writing be appointed or employed under these rules:

Provided that nothing contained in this rule shall bar the appointment or employment of a subject of Nepal
or Bhutan in the Force.

Saving .— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other
special categories of persons in accordance with the orders, issued by the Central Government from time to time in
this regard.
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SCHEDULE

Name of post Number of post Classification Pay Band and Whether selection | Age limit for
Grade Pay or Pay | post or non- | direct recruits
scale selection post

€)) (@) 3) “ &) (0)

1. Public 02* (Two) 2015 General Central | Pay Band-3 | Not applicable Not applicable

Relations (* Subject to Service, Group | (Rs.15,600 -

Officer variation dependent | ‘A’, Gazetted, | 39,100) + Grade

on workload) Non-Ministerial Pay of Rs. 6,600.

Educational and other | Whether age and | Period of probation, if any | Method of recruitment, whether by

qualifications required for | educational qualifications direct recruitment or promotion or

direct recruits prescribed  for  direct deputation or absorption and

recruits will apply in case

percentage of the vacancies to be

of promotees filled by various methods
(@) (8) 9 (10)
Not applicable Not applicable Two years for Armed By deputation (including short-term

Forces personnel or Re- contract)

employed

Deputation or Re-employment for
Armed Forces Personnel

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or
deputation or absorption to be made

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in
which Union Public
Service Commission
is to be consulted in
making recruitment

an 12) (13)
Deputation (including short-term contract) : Group ‘A’ Departmental Confirmation | Consultation  with
Officers under Central /State Governments/Union | Committee (for re-employment Armed Forces | Union Public

Territories /Universities /Recognised Research

Institutions/Public Sector Undertakings/

Autonomous Organisations/Statutory or Semi-

Government organisations:

(a) (i) holding analogous post on regular basis
in the parent cadre or department; or

(i) with five years service in the grade

rendered after appointment thereto on

regular basis in Pay band-3

(Rs.15600 - 39100) plus grade pay of

Rs. 5400 or equivalent in the parent cadre

or department; and

possessing the following educational

qualifications and experience:—

(i) Bachelor’s Degree in Journalism/Mass
Communication from a recognised
university;

(ii) five years’ experience in Journalism,
Public Relation or Event Management.

Desirable:

Master’s degree in  Journalism/Mass

Communication/Public Relation from a

recognised University.

Note 1:  Period of deputation (including short

term contract) including period of deputation

(including short term contract) in another ex-cadre

(b)

Personnel):
(1) Director General -
Chairman

Border Security Force.
(2) Inspector General -
Member

Border Security Force.
(3) Director or Deputy Secretary -
Member

Ministry of Home Affairs
(4) Deputy Inspector General -
Member

Border Security Force.

Service Commission
necessary on each
occasion.
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post held immediately preceding this appointment in
the same or some other organisation / department of
the Central Government shall ordinarily not exceed
four years. The maximum age limit for appointment
by deputation (including short-term contract) shall
be not exceeding 56 years as on the closing date of
receipt of applications.

Note 2: For the purpose of appointment on
deputation basis, the service rendered on a regular
basis by an officer prior to 1* January 2006 or the
date from which the revised pay structure based on
the6th Central Pay Commission recommendations
has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the
Commission except where there has been merger of
more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and
where this benefit will extend only for the post (s)
for which that grade pay or pay scale is the normal
replacement grade without any up gradation.
(Deputation/Re-employment) for Armed Forces
personnel :

Armed Forces personnel of the rank of Major in
Indian Army, Lieutenant Commander in Indian
Navy and Squadron Leader in Indian Air Force for
analogous posts and Captain in Indian Army,
Lieutenant in Indian Navy and Flight Lieutenant in
Indian Air Force with five years regular service in
the grade who are due to retire or to be transferred
to reserve within a period of one year and have the
qualifications and experience prescribed for
deputationists shall also be considered. If selected,
such officers will be given deputation terms upto the
date on which they are due for release from the
Armed Forces; thereafter they may be continued on
re-employment terms. In case such eligible officers
have retired or have been transferred to reserve
before the actual selection to the post is made, their
appointment will be on re-employment basis.
(Re-employment up to the age of superannuation
with reference to civil posts).

[F. No.17/109/2011-Pers/BSF]
DINESH MAHUR, Director (Personnel)

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.




