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Frfarg=T
T2 faeeft, 21 famwaw, 2015
ar.#A. 995(sr).— ey, Hfee™ F wq=ue 309 F TeqH FIT Wad AhAl H AR Fd g0

AT @9 g2, e s JfaFi (A9 % Ug) 9ol |, 2002 $iT 9T @ 1, Sy
TETTH A SATERTLT, TATHIAT SATEHT 37T TEIAT AT ATIRET AT 71249, 2003, FT I ATAT & & arT
g Fd gU e TR AfasrAor & 99 /T 2 a1 Fd & 9 F6r @ 2, AT | o4, @
e ® ST a9 ' o7 @ 9'i 97 9ol B 9atd Fw A ww F oo Aette e amm g -
1. Gfera A ST Wiew- (1) =7 i T Sierm T '@ w7y, aRd i 9 o100 (9 F AT | uR)
7 frew, 2015 21
(2) & TSI | TRTE T ATEE T TG BT
2, AT §FT — 34 (AT & ITTaE AT & =04 (1) # fAA{<s 0af i ar grm |

3. 9T §&dT, Ffiar, AT A€ oK I A9 AT ATTHM- 7T HE&AT, ITHT T, 09 9 AL I Ja7 a1
ITAHTT ag BT ST =4 [HFH1 | IUTEG AT & &9 (2) ¥ Tw(4) § A €

4. v A vgfy, s, a€ard - 3 g7 v Wl B ggiy, ary A, aEart 7 3 q6 i 9w
AT 3 BT ST TR A 6w (5) ¥ = (13) P E

5. Fgw@r.—az =af -

() Foraer v =aftr &, S oty ar Seeh 7&ft shfem &, e g ar
(@) e st ot 37 et 3 Ssfifaa = gu Gl =aftw & frarg G g,
I Tal § 7 et 9w g &1 O 98 g

5378 GI/2015 (1)



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]

T AT FET AR FT A THT g7 S1ar 2 & vy fHeErg v =1t e e & s gerenre i
] = 3T 3 orefie ore € e TAT A 6 T e stee € 7 =g T st o o e F vede
T T T

6. faRe # it wivp.—STel F=T T3 A T2 TF ¢ o AT FIAT a9T® AT THH &, qaT a8 Iqh
T ST 10 €, 372 @aE Fh, TIT T A6 HaT AR F TIIHET Fideh, T (MAAT 6 TRt Iuarer &l Fohelt
TN AT ST o SATHAT 20l F1ad, ST T AT T Fehaii|

7. SRR et & F1E 919, T8 e, o /9T § ge 6w e Raraat o yare 98 e,
TSreRT FFeail ATY 3T o oy H qHT-THT 9T ST R T sraert % SEe S Stad, Sy
SIS, 3777 T9ee 3, qaqd Qi oY o= fordre want & =atnai & o Suaer weaT suferd g

LAY
9T T 419 el i e ERiEaul IAT ST AT AT AT | =TI AT THAT
AT AT 75
(1) ) 3) 4) (9)
1. @EgE® amEEE | *13 AT Fex T |41, q9g | 9a9  9€-2 9300- | AT
EIPEIR) (2015) g et sEta | 34800 % #iw U
* (FTHATT & AT T 4600 =.
T TiEde T s
AT )

qrg aff B | @ qff o s | fg qdff B st o e | wh@dter A | adt fiowefa o 9l e Zeftoar

ST arer | At stEaEt | @t F oo AR oy | gefy, afy | Tefe gwr ar wfafata e an
=rfFaat F forw | forw emfer dferr | siw after st e e qe T o Aty agfhaat

- ST o= Tgary safFqal &7 qar § AN ’ a9 S arer R &
RRLRUGE gfderaar!
(6) (7 (8) 9 (10)
AR FEL BrAT | AL A= grar KNG R AN ARl | et g o T g A Rafa
grar ¥ wfafaegRe g o o sty
TferaT Trafem 21

Sreta 3T gt ie/sraer grer adt v gar & 3 afvrt S sweafa ar stafete/smie G s

(11)

W=t : (i) TAT sreffers (Fa7 S=-2 % .9300 — 34800, I Fa+ % 4200) 5= ara fRafaa swam 9w fAgfte & wara &
Tt A T AT BT ST AT @1 5420 AT Fheft wrearara e Sfeveqor Seame Ty S=rferd TOmHe, SATIAT ST @
8 § AT TATE FT TIAAT TRATTLEF T FH3T 27 |

feoqur 1- Stet UF FiAy st F d@ay 7 gl st sEw/arear Jar T w1 o 8, wreta F fore e B s
B T8 I SUg SARRAT & gae § oft fa=me fEr s wiq 7% a9 59 % 3w g £ 7€ Uy s/ ¥,
SAUTETT STEa/TTAIAT TaT % S & (e | AT &1 a9 o, TAH F ST AT FF &, FF 7 21 30 Ira i O UH F(Ag AHAT
afed el THT dEH/amar Fa1 5 & T FT A6 €, e Igav Gt § sy F o ey wlhdfrer £ sty
TRAATIAT T FT &A1 2

feroqur 2- rafa % forw =gaaw s Far F @Mt FA F v & forw, Rt sifeerd g 1 sway, 2006 #F AT 39
I F ST S5 Ja9 AT S FERTieen 9% sremfed e aaq §3=e1 &1 faeare &y @ g, @ A s
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T ¥ TS TAT T I AT AT AT F e a7 ATt et I a9 A7 SaTHTT § i T THAT FHAT ST
yhafRgRe (Feawifos @fer affq): W awr o os7 sFRiAE arfea yeamaei/atea® #9T & IR/
e e AT a ST ATE T SEATel /G-t STTaT T (ARt s7aaT fAemit T-1eT & o1efie UHr sfershmy -
@) () St gt #1271 faanr § Fafad s a7 ager 99 e T gar  ; seEr
(i) == aae 9=-2, I= Fa9 %. 4200 =T G0 F Iq9A7TE H FA0T AT 9 9= a9 F491 67 2l |
(@) Ser o St defore sgard qom s ar -
(i) Tt ATeeramaTe FRratemerT/aea ¥ a=ew
(if) TRt I FATaa/afeas® qaeT & STHRA/CTIT HaT AT FIGAT FEH § S@n/qemad, S99 w1
FT AT a9 FT SATAT 21|
feroqor 1- e want & T i sfgewrd, S i i o o € sfaffgie w At F oo Ger s w
T Al ET1 ZET TR sfafaens ste sreta grer Agie % oo e B s 9 9 g
feoqur 2- fafagfce it sty (g |@feaer afga) F57 T F = a1 Gt e SFe/fAam & =0 FgRe o
2 TEeT T ot ST ATET aTg] UE UX iatagRh it Srater g, aremoradr G a9 7 Fiew dgl g
feroqur 3- wfafaatce o= fAfe & for srferraw s s sreres s # &it sifam ardra #1 56 9 & srfars 92 g
feroqur 4- sfafAgfee =T smiee & srame 9w gl % waee % fore Bt sifasrdy gy 1 s=adt, 2006 & 47 39 arirg &
ST 2% aae T it e aw s e aaq Se=Er w1 e G @ g, @ At araw e i e
AT T ITF AENT T FARTTEen F ey o< Eearid aeam=t I aq9 a7 Jqqr= § ¥ 75 J91 997 729, e sq
T o, STl UH & ST8F 9 AT aaaATAl & GTHTT I Jaq4 AT Jqq9T491 F 91 UF Ao § &Fe g1 @0 g, o7

STET Tg ATH Faa 39 92 (39 Tat ) F forw fEearfa grm e (See) fore ag I aaw 2 aqawme e Gl s %
T Faeama= I 2

7ty faramfia sefa afafy €, 91 st @@ et e ¥ forey afifRuafaat & ==
ST TAT AT F qerHet T
ST
(12) (13)
T @ faami sreta qfEta (et o FEr F o) Fefofe 9 s a@@f- | 899 @ qar e e
1. @ e, T A e - eTer ATAT AT Tl 2
2. T YATHAE AT, AT @\ s - 9aE T
3. SUg yerHfaE AfeEwrl, AT @ A - 9EET

(1) 2) 3) (4) (3) (6) (7) (8) 9) (10)

2. 6 * LTI ¥qq dg2 | FOF | AN | AW | AW | WEd ART | TR 5T

ELIEIEED (2015) ¥ T4, | 15600- EEL GELl T2t | % oo | SewaEe

TEFE |+ e agE @ | 39100 . BT | gET | R A T S

FTeT foreH

F AN I | TSI & C S N
TfadT FqatrdT | AT -
fepaT 5400 =. afeafora 21
AT )

(11

WA (i) TAT FErEE TemEe AT (AT d2-2 . 9300 — 34800 =¥ IT Iq9 %. 4600) foreh wrer A swem<
T A F TETa § A 9w AG9d g1 ST AT T @1 S0 AT AT JrearSe Tieverer Heare gy Haterd
TEITEA, TATTHAT ST W@ & &0 § 4 TH1g FT T Thaarg@s® o7 BT 21 |
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feoqur 1- Stet UF FiAy st & d@ay 7 Srgie st srEw/arear Jar T #¥ o 8, wreta & fore femEme B s
Bl gl 39 sag Afral & "o § fF = G smnm 9ig a7 99 59 B s9e gy & T Ut srEw/arear war,
AUTETT STEa/TTAIAT TaT % g & (e | AT &1 a9 o, TAH § ST AT FF &, FF 7 8l 3 Ira i 0 UH HAg AHAl
Tfgd ol UHT sEw/arrar 4T Tged & T F7 off g, et 3gaw Joft § wrafa & o srot wfidfer 7 srafer
THATATLAF T F AT g

feroqur 2- rafa 3 forw =gaaw s Far F @Mt FA F v & forw, Rt sifeerd g 1 sway, 2006 #F AT 39

AT & BT T Aa A A Rrerfedt 7% el AR da 5w A e G w2, 1 fafi e
T ¥ TS TAT T I AT AT FAETer F Arare a7 ATt et € a9 A1 FaTqT § ¥ T HAT FHAT ST

yRFgRe (emwifos d@fer afRg): &7 o@Fr a1 o FEniAw atfig wemaei/Atsas dHT %
SUFHI /A far=Teri/ AT STAEeTT STel/oE TERTLy STTaT Tt (ATl svoram FIet dvasAt & orefiq vH

FterTy -
() (i) i 7o F1e< a1 fFramT 7 FEfaa srem 9% 9597 97 67T BT g4 € sear
(ii) For=gie Fa d=-2, T I %, 4800- AT O & Ja=HT H Aafia sweame ax 2 a5 F4r £ 2r
T
Sl aaw 92-2, T 309 %. 4600- AT TATA F Ja9HTT § [FATHT AL 92 AT a9 a7 it g1
(@) e ame e St sars Tom 9 21 -

(i) Tt wremamma Ao Aea & ==y

(i) Tt FeaRTY St /afea Te< & ITHRA/ATa Hara/aari=s Fwm § o/ T, T w14 w0 w7
4 T FT ATAT 2T |

TG - Fret greeraroa fesataemera/aeer & syerarias gerad § Aree? {3t a1 gauw o sras<e Lo |

ooy 1- Froe want F v Gt s, s st i et o § € sttt w RaRe s fo fer fr e s
T Tal 2Tl ZHT TR T (g<h A<k Treid grer i & fore fm=me & s 3 o 72t 2

feoqur 2- fafagfce it sty (Feamfos |@feer afga) 57 T F = a1 Tt o/ SFe/fAamT & =0 FgRe o
2 ager e T st FTe ared 98 9 wiatAge fit sty §, ararorasr i av 7 srfgw aE g

feroqur 3- witfaafce o= fAfe & for stfersram s smT sreres s # &i sifaw ardra #3156 9 & srfar T2 gri
feroqur 4- sfatatce ar s % sreme av fRgfte % s F foro Gy srferardy grer 1 s=edt, 2006 & a7 39 arfa 9
ST B aae T it e aw s e aaa se=Er w1 e G @ g, @ At araw e i e
AT T I<H AN AT TERTTer 3 e 9% feeariia aeam=t I 309 37 Ja=4wTe | ¥ T8 Far 97 S, Fawr 39
T o, STl UH & A8F 9 AT aaaAT|l F GTHT I Jq9 AT a9 F 91 UF Ao § &Fe g1 @ g, 8w
STET A AT Fae 39 98 (37 7at) F forw fFwartia grm e () fore ag I 39w ar aa=am f@er Gl s %
T Tiaeam= I 81

(12) (13)
oz F e ey af{fy (e o faEw w2 F R fafafyg | T9F 9669 0 899 G qaT abwog
F forere g3 fi- T AT AALTF 2
1. ¥ e AT AT, eAqeT AT qae - e
2. ¥ 94, g wAred - qa
3. g waTHtaE srfer, AT W A - qEE T




[9rT [I-@vE 3(i)] RA A1 TSI ¢ SAHTER 5

(1) (2) 3) (4) (5) (6) (7) (8) 9) (10)
03.5g | 2* AT ¥aq T2 | FAN |G| AW[ | AW | @R R | ST g
JomfE | (2015) FHT &, | 15600- T || T | g o 7 &1
AFH | ¢ (F@EdeE | wgE @ | 39100 . AT | ET | e “qﬁmﬁm I

F AU AL | TSTai3d JdT T E_TW
vhadT | sl | il
[EELEY 6600 =. T
THAT )

(11

T : (i) SermaEE ey (a9 92-3, 15600 — 39100 =i I= a9 & 5400-) o wra Fafoa sreme o= fAfe
F TETT | T 99 F7 AT g, A7 ;

(i) AT =T ST AT TR AT ST BT ST LT, FATIAT S T 6 & § A1 HATE A (0
THATTLAF LA T THTOTS 2 |

feoqur 1- Stet UF FiAm AT F e | Sl S SEE/ AT qar TR Al 7, e & o o= B S wr
Bl gl 39 say Ffrdl & "o § fF = G smnm 9ig a7 99 59 B 39 gy & T U srEw/arsar #ar,
UTErT STEH/TTAAT HAT & T & FAF & AT T A &, TAH F S off FA 1, FH T 1 ST I AT UH HAy AR
afed el THT dEH/amar Fa1 T8 & T FT A6 €, e Igav Foit § sy F o et whefrer i safy

TEAATLAH T FT AT 5

feoqur 2- =t & forT =W seF "ar A /T # F Aee & o, R afger g 1 S=ed, 2006 & a1 39
I F ST B Fa AT S FEwTeen 9% sremhid [Ete aaq §3=er w1 A Ay @ g, @ A e
¥ T T AT T I AT it FRrewriert F sware a¥ foeariia aeert i U a9 41 aaaar | Y T e FHHT S|

yRfFgRe (serfes d@faer aftg ) F07 o o1 57 sEnifs arfia gemaei/afeas e F T/
Ao AT AT SATHATT SATe /375 HRTLl AT S (Ml ar (et Sesat & orefiq UH sAfeawry -
@) (i) et gar w1 a7 fFramr § i srems a2 wger ag greer B gar & ; sraar

(ii) =i aaw 9=-3, %.15600 — 39100, ¥= 3a9 % 5400- AT THIA * IqTHAT # (HATHT A T T 99 4T
HE

qr
Sl aaw §2-2, % 9300-34800-, IT AqT %. 4600- AT U & Aa=aTT H A=fiT sweam a2 wra a &ar i gr
(@) AR s@arg o aqaa e -
(i) Tt s e/ Aea & a=ee =64t
(ii) Tt FeapTY FrETea/aiea® TFe< & STHA/ATAT Fara/FIIAT T | T TOTae, TITIET FH1 Fe
T qY FT ATAT & |
FiGHIY - T ATeaTTe ferafaene & aarae e | Areed 1 oo § ATaae [T |
feroqur 1- 7o &Rt % U et steeR, S et =@t Ot 9 € statagte o e F o fEw Her e s
T Tl Tl ZHT T T fageh AT Tt gy gt & forg e Gy s o= 7288 2hn
feoqur 2- wfafafr it safar (serterr w@feeT afta ) F0T avwe % I a7 G o g/ # = fgle o
2 Tge e ot ST e aT8T g T WiAagRe it srater g, areroradr o a7 i gl gt |
feoqur 3- wiafagf~e 7= Agfe % oy stfemas s AT sreEa ST F7 &i $ffaw arira #7 56 a9 7 ATIF Tai g i

feoqor 4- wiafaefe =1 srvee F s 7= FgRe & yas F oo G st 3T 1 s=edt, 2006 & a7 39 i |
ST & Faw s i frerfedt 9w srearfya it aaw dv=at w1 faear B @ g, @ fafhg st o fr g
FAT T ITH AT hT TERTTer 3 e 9% feeariid a1 I 909 37 S+ | ¥ 78 Iar 97 ST, Farr 39
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FAT %, ST U & Afers 0@ AT Ja=a=1 F1 AT I 9d9 IT Jqa9mt & qrF v aoft § fFer g waw g, i

STET A ATH Fad I T (IT 9&1) & forw fawartya gem e ()

T FfaesTa I |

o a7 U= Fa AT AqaAr fOET R e+

(12)

(13)

g F fAanfr sty afmfy (e o e e F o)

et o e a=ft-
1. T AT HAT AT, TeqeT IT 92T

2. S q=4, @ 1A
3. 7T yemaia stfeerdl, aRda ae - geer S

- AEqET

i)

el arfererst =1 wiafagf~e o g wa @9,
Srad srewatters dfaeT affer g, &9 & &

ATTRT & TTHT FEAT SAFeTF 2

(1) 2) (3) (4) (8) (6) (7) (8) 9 (10)

04. T | 1* T | g dz-2 | VAW | A0 | AW | AW | @R W@ | S g

o | (2015) FHTT 15600- | | wE | g e 7 2 7

FEFE |+ b | TR | 39100 . CAU U %ﬁ?ﬁm
Fagw UL | @ ;ﬁ; I AP
EIECET QELIE 7600 .
Ferer | orafrd | = gﬁa‘“‘“}’f‘
THAT 8)

(11

(i) TET SAY ToTE AFEEET ( Fa §2-3, %.15600 — 39100 ¥ 3T FAT . 6600-) FrF T Frafua awe
w7 fAfRr % waETa afe O F7 S 31 ST A | 72 AT o arerdrsTa gy /= rierd weme, 4TI S Sy
F &7 | AT AT AT ATAAT TRAATIAS FLA FT THTTTT T |
froqur 1- sret UF wiAy =fet F ddd § Sl st siew/arEar dar T #7 A 2, wrata F forw G B s @
B TET I SAg SARKAT * wae H oft fa=me o S wiq 7 a9 o % s|E g i a8 Ut e arerar #6r
AUTETT ST TTAAT FAT 6 ST | ST F AT 0 a9 F , ZAH & 1 A7 FF &, FF T 21 AT Ira o (T UH F(A8 ATl
afed el THT dEH/amar Fa1 T & T FT A6 €, e Igav Foit H sy F o et whdfrer i safey
THFAATLAF T F AT g
feoqur 2- =t & forT =AW seF Far A /T w3 F A & o, R afger g 1 S=ed, 2006 & a1 39

I ¥ ST B8 Fa AT i FEewTeent 9% sremhid [Ete aaq §3=er i A Ay @ g, @ A e
¥ T TS AT FT I AT T FRRTiert F arare u¥ et aoel U 399 91 aaaH | Y T 9T 9T S|

wRfAgRe : (F) FT a3 Tsw aeEnl F aefiw T afewy -
(i) regie g Frex a7 foamr # Rafaa sreme o2 ager 7= g T g 8 ; oraa

(ii) S a@w d=-3, %.15600 — 39100 3f I Ia+ %. 6600~ AT A & Ja=aT= § AT s v =7 & 77
T A AT ATl ST

(@) MfefafaT s i aqaa e -
(i) Tt s e e weuam & ==Y

(ii) Tt T FATAT SIS & % ITFHH ST (ART FIAAT (AR § UFHRTSE TATHA, TATTAT Hd Flel T 37
T HT AAT 2T |
Figeg - fret A=A fErafaemera/sea & sreartaes yored § areer Rft a7 yagm ¥ 9 Ispue v |

feroqur 1- e e & vE Aty afgerd, St et i ddt dfte 9 2 sfafgte o i F o e G s F
T AT | ZHT FeRT St =tn et grer e o fere B B st 3 a1 g
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feroqur 2- sfafagfe & srafar (Rreer siasta o srafer sae onfaer ) T g % 36t a7 Bl s svea/faanr #
=9 fAgfe & St vger arfia el s #rev are 1= o wfafagfce £ safer 8, aremoraar §= ad & sfees a2t grfh
feoqur 3 - sfafagfts o= gl * o afras sy ST sraes ara w6 sfaw a0 56 a9 | i qgi Rl
feoqur 4- wiafRge =1 sie % sra 9% fAgte F s & forg et srfaaerdt g 1 =&, 2006 5 47 39 e 7
ST & Faw s it frerfert 9 swearfya qdtera aaw dv=at # faear B @ g, @ fafhg staw o fr g
AT AT I AN 61 (AR % AT T FSEqrig qeart IS aa9 IT Ja=AT § 6l T8 Fa1 Gaar e, Fam 59
FAT %, ST U & Afers 0@ [OTd Ja=a=t F1 G I 999 IT Gt & qrF v it § fFer g 1w g, i
STET A ATH Fad IT T (I 9&1) & forw fawartea gom e () fore o I 9a+ a7 aqaane e el ssa= %
LTI Fiaeamae I 2

(12) (13)
g et Sty sy (et o e e w o) | T st # afataite @ e we aa,
et & ey et Rret gewTers dfEET i 8, 6 A aar
1. o ST FAT AANT, AT AT AT - AT ST & Tl FIAT SAALTF 2

2. | giuE, @I HATAE - qEET

3. @ A, T @ s - g3
[ T, &, 22/2/2013 -UH-I11 |
A, ATed, 7 "=

MINISTRY OF MINES
NOTIFICATION

New Delhi, the 21" December , 2015.

G.S.R. 995(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Indian Bureau of Mines, Chief Administrative Officer (Group “A” Post) Recruitment Rules, 2002
and Indian Bureau of Mines, Senior Administrative Officer, Administrative Officer and Assistant Administrative Officer
Recruitment Rules, 2003, except as respect of things done or omitted to be done before such suppression, the President
hereby makes the following rules regulating the method of recruitment to certain Group ‘A’ and ‘B’ posts in Indian
Bureau of Mines, Ministry of Mines:-

1. Short title and commencement.—(1) These rules may be called the Ministry of Mines, Indian Bureau of Mines
(Group ‘A’ and ‘B’ Posts) Recruitment Rules, 2015.
(2)  They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these rules.

3.  Number of posts, classification, pay band and grade pay or pay scale.—The number of post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

4. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment to the said post, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.
5.  Disqualification. — No person -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :
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Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such persons and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
SCHEDULE
Name of Number of Classification Pay band and Whether Age- limit for
Post post grade pay or pay selection- direct recruits
scale post. or non-
selection post
ey (€5 3 “ &) (6)
1. Assistant 13*(2015) General Central Pay band- 2, Rs. | Selection Not applicable
Administrative * Subject to Service ,Group 9300 - 34,800/-
Officer variation “B”, Gazetted; plus grade pay of
dependent on | Ministerial. Rs. 4600/-
work load.
Educational and | Whether age | Period of | Method of | In case of recruitment by promotion or

other and probation, if | Recruitment whether | deputation/absorption, grades from which
qualification educational any by direct recruitment | promotion or deputation/absorption to be
required for qualifications or by promotion or | made
direct recruits prescribed by deputation/
for direct absorption and
recruits will percentage of
apply in the vacancies to be filled
case of by various methods
promotees
Q) 3 &) (10) 11
Not applicable. | Not Not By promotion failing | Promotion:-Superintendent in the pay band -2
applicable. applicable which by deputation | Rs. 9300-34800 with grade pay of Rs.4200/-

including short-term
contract.

with five years service in the grade rendered
after appointment thereto on a regular basis and
successfully completed training of four weeks
of in the field of Administration, Establishment
and Accounts conducted by Indian Bureau of
Mines or any recognized training institute.

Note 1:. Where Juniors who have completed
their qualifying or eligibility service are being
considered for promotion, their seniors would
also be considered provided they are not short
of the requisite qualifying or eligibility service
of two years, whichever is less, and have
successfully completed their probation period
for promotion to the next higher grade along-
with their juniors who have already completed
such qualifying or eligibility service.

Note 2: For the purpose of computing
minimum qualifying service for promotion, the
service rendered on a regular basis by an officer
prior to 1% January, 2006 or the date from
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which the revised pay structure based on the
Sixth Central Pay Commission
recommendations has been extended, shall be
deemed to be service rendered in the
corresponding grade pay or pay scale extended
based on the recommendations of the said
Commission.

Deputation (including short-term contract):
Officers of the Central Government or State
Governments or Union Territories or  Public
Sector Undertakings or Universities recognised
or Research Institutes or Semi Government or
Autonomous bodies or Statutory organization:

(A) (i) holding analogous posts on regular
basis in the parent cadre or
department; or

(i) with five years service in the
grade  rendered after appointment
thereto on a regular basis in posts in
pay band-2 with grade pay of Rs. 4200
or equivalent; and

(B) possessing the following
qualifications and experience :
(i) Bachelor degree from a
recognised university or
Institutions;.

(ii) three years experience in accounts,
administration, establishment
work in a Government office or
Public Sector Undertakings or
autonomous body or Statutory
body.

Note-1: The departmental officers in the feeder
grade who are in the direct line of promotion
will not be eligible for consideration for
appointment on deputation. Similarly,
deputationists shall not be eligible for
consideration for appointment by promotion.

Note-2: Period of deputation (including short
term  contract)  including  period  of
deputation(including short term contract) in
another ex-cadre post held immediately
preceding this appointment in the same or some
other Organisation/ or Department of Central
Government shall ordinarily not exceed three
years.

Note-3: The maximum age-limit for
appointment by deputation shall be ‘not
exceeding 56 years’ as on the closing date of
receipt of applications.

Note-4: For the purpose of appointment on
deputation or absorption basis, the service
rendered on a regular basis by an officer prior
to 1™ J anuary, 2006 or the date from which the
revised pay structure been extended shall be
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deemed to be service rendered in the
corresponding grade pay or pay scale extended
based on the recommendations of the Sixth
Central Pay Commission except where there
has been merger of more than one pre-revised
scale of pay into one grade with a common
grade pay or pay scale and where this benefit
will extend only for the post(s) for which that
grade pay or pay scale is the normal

replacement grade without any upgradation.

If Departmental Promotion Committee exists, what is its Circumstances in which  Union Public Service
composition Commission is to be consulted in making
recruitment
(12) (13)
Group “B” Departmental Promotion Committee (for | Consultation with  Union Public  Service
considering promotion) consisting of: Commission is not necessary.
1. Controller of Mines, Indian Bureau of Mines - Chairman
2. Chief Administrative Officer, Indian
Bureau of Mines - Member
3. Senior Administrative Officer , Indian
Bureau of Mines - Member
M (2 (3) “) (5) (6)
2. Administrative Officer 6*(2015) General Pay band - 3, Selection. Not applicable.
* Subject to Central Rs. 15600-
variation Service, 39100/- plus
dependent on | Group “A”, grade pay of Rs.
work load. Gazetted, 5400/-.
Ministerial
(N (3) ) (10) v
Not applicable. Not Two years | By promotion | Promotion: (i) Assistant Administrative Officer
applicable. | for failing which by | in the pay band -2, Rs. 9300-34800 plus grade
promotees. | deputation pay of Rs. 4600 with three years service in the

including short-
term contract.

grade rendered after appointment thereto on a
regular basis; and

(i) successfully completed training of four weeks
in the field of Administration, Establishment and
Accounts conducted by Indian Bureau of Mines or
any recognized training institute.

Note 1:. Where juniors who have completed their
qualifying or eligibility service are being
considered for promotion, their seniors would also
be considered provided they are not short of the
requisite qualifying or eligibility service of two
years, whichever is less, and have successfully
completed their probation period for promotion to
the next higher grade alongwith their juniors who
have already completed such qualifying or
eligibility service.

Note 2: For the purpose of computing minimum
qualifying service for promotion, the service
rendered on a regular basis by an officer prior to
™ January, 2006 or the date from which the
revised pay structure based on the Sixth Central
Pay Commission recommendations has been
extended, shall be deemed to be service rendered
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in the corresponding grade pay or pay scale
extended based on the recommendations of the
said Commission.

Deputation (including short-term contract):
Officers of the Central Government or the State
Governments or Union Territories or Public
Sector Undertakings or Universities recognised or
Research Institutes or Semi Government or
Autonomous bodies or Statutory organization:

(A) (i) holding analogous posts on regular
basis in the parent cadre/department; or

(i) with two  years service in the grade
rendered after appointment thereto on a
regular basis in posts in pay band-2 with grade
pay of Rs. 4800 or equivalent in the parent
cadre or department ; or

(iii) with three years service in the grade
rendered after appointment thereto on a
regular basis in posts in pay band-2
with grade pay of Rs. 4600/- or
equivalent; and

(B) possessing the following qualifications
and experience :

(i) Bachelor degree from a recognised
University or Institution;

(ii) four years experience in accounts,
administration, establishment work in
a Government office or Public Sector
Undertakings or Autonomous body
or Statutory body.

Desirable : Master of Business Administration or
Post Graduate Diploma in Management from a
recognised University or Institution.

Note-1: The departmental officers in the feeder
grade who are in the direct line of promotion will
not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not
be eligible for consideration for appointment by
promotion.

Note-2: Period of deputation (including short-term
contract) including period of deputation (including
short term contract) in another ex-cadre post held
immediately preceding this appointment in the
same or some other Organisation / or Department
of the Central Government shall ordinarily not
exceed three years.

Note-3: The maximum age-limit for appointment
by deputation shall be not exceeding 56 years as on
the closing date of receipt of applications.

Note-4: For the purpose of appointment on
deputation or absorption basis, the service rendered
on a regular basis by an officer prior to
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™ January, 2006 or the date from which the
revised pay structure been extended shall be
deemed to be service rendered in the
corresponding grade pay or pay scale extended
based on the recommendations of the Sixth Central
Pay Commission except where there has been
merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay
scale and where this benefit will extend only for
the post(s) for which that grade pay or pay scale is
the normal replacement grade without any

upgradation.
12) (13)
Group “A” Departmental Promotion Committee (for | Consultation with Union Public Service
considering promotion) consisting of :- Commission is necessary on each occasion.
1. Chairman or Member, Union Public Service
Commission - Chairman;
2. Joint Secretary, Ministry of Mines - Member ;
3. Chief Administrative Officer, Indian
Bureau of Mines - Member;
) &) 3) “) (%) (6)
3. Senior 2*%(2015) General Central Pay band — 3, Rs. | Selection Not applicable.
Administrative | * Subject to Service, Group 15600-39100/-
Officer variation “A”, Gazetted , plus grade pay of
dependent on Ministerial. Rs. 6600/-.
work load.
Q) (3 9 (10) an
Not Not Not Promotion failing | Promeotion:
applicable. applicable. applicable. | which by (i) Administrative Officer in the pay band — 3,
deputation Rs. 15600-39100 with grade pay of Rs
including  short 5400 with five year service in the grade
term contract. rendered after appointment thereto on a

regular basis; and

(i) successfully completed training of four
weeks of in the field of Administration,
Establishment and Accounts conducted by
Indian Bureau of Mines or any recognized
training institute.

Note 1:. Where juniors who have completed their
qualifying or eligibility service are being considered
for promotion, their seniors would also be
considered provided they are not short of the
requisite qualifying or eligibility service of two
years, which ever is less, and have successfully
completed their probation period for promotion to
the next higher grade alongwith their juniors who
have already completed such qualifying or eligibility
service

Note 2: For the purpose of computing minimum
qualifying service for promotion, the service
rendered on a regular basis by an officer prior to 1*
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January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay
Commission recommendations has been extended,
shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended
based on the recommendations of the said
Commission.

Deputation (including short-term contract):
Officers of the Central Government or State
Governments or Union Territories or Public Sector
Undertaking ~ or  Universities recognised or
Research Institutes or Semi Government or
Autonomous bodies or Statutory organization:

(A) (i) holding analogous posts on regular basis
in the parent cadre or department; or

(i) with five years service in the grade
rendered after appointment thereto on a regular
basis in the Posts pay band -3, Rs.15600-39100
with grade pay of Rs. 5400/- or equivalent; or

(iii) with seven years service in the grade
rendered after appointment thereto on a
regular basis in posts in pay band -2,
Rs. 9300-34800 with grade pay of Rs. 4600
or equivalent; and

(C) possessing the following qualifications and
experience :

(i) Bachelor degree from a recognized
University or Institution.

(i) five years experience in accounts,
administration, establishment work
and Accounts in a Government
office/PSU/Autonomous body/
Statutory body.

Desirable : Master of Business Administration or
Post Graduate Diploma in Management from a
recognised University or Institution.

Note-1: The departmental officers in the feeder
grade who are in the direct line of promotion will
not be eligible for consideration for appointment on
deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by
promotion.

Note-2: Period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same
or some other Organisation or Department of the
Central Government shall ordinarily not exceed
three years.

Note-3: The maximum age-limit for appointment
by deputation shall be not exceeding 56 years as on
the closing date of receipt of applications.
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Note-4: For the purpose of appointment on
deputation or absorption basis, the service rendered
on a regular basis by an officer prior to 1* January,
2006 or the date from which the revised pay
structure been extended shall be deemed to be
service rendered in the corresponding grade pay or
pay scale extended based on the recommendations
of the Sixth Central Pay Commission, except where
there has been merger of more than one pre-revised
scale of pay into one grade with a common grade
pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay
scale is the normal replacement grade without any

upgradation.
(12) (13)
Group “A” Departmental Promotion Committee (for considering | Consultation with Union Public Service
promotion) consist of :- Commission is  necessary  while
o . . appointing an officer on deputation
1. Secretary, Ministry of Mines -Chairman,; includine short term contract
2. Joint Secretary, Ministry of Mines - Member; & ’
3. Chief Administrative Officer, Indian Bureau of Mines - Member;
1) (2 (3) ) (5) (6)
4. Chief 1*#(2015) Central Civil Pay band - 3, Selection. Not applicable.
Administrative *Subject to Services, Group Rs. 15600-
Officer variation “A”, Gazetted 39100/- plus
dependent on Ministerial grade pay of
work load. Rs. 7600/-
(N (3 9 (10) an
Not Not Not Promotion Promotion :

applicable. applicable. applicable. | failing Wh.iCh Senior Administrative Officer in pay band — 3,
by deputation | Rs. 15600-39100 with grade pay of Rs. 6600 with five

including years regular service in the grade and successfully

short-term completed training of four weeks of in the field of

contract. Administration, Establishment and Accounts conducted
by Indian Bureau of Mines or any recognized training
institute.

Note 1: Where Juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service of two years, whichever is less, and
have successfully completed their probation period for
promotion to the next higher grade alongwith their
juniors who have already completed such qualifying or
eligibility service.

Note 2: For the purpose of computing minimum
qualifying service for promotion, the service rendered on
a regular basis by an officer prior to 1* January, 2006 or
the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said
Commission.

Deputation : Officers under the Central Government or
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State Governments :

(a)(i) holding analogous posts in the parent cadre or
department or

(ii) holding posts with at least five years service in the
grade rendered after appointment thereto on a regular
basis in posts in the pay band — 3, Rs. 15600-39100
with grade pay of Rs. 6600/- or equivalent; and

(b) possessing the educational qualification or
experience as below :

i) degree of a recognised University or Institution; and

ii) ten years experience in the field of administration,
establishment and accounts in a Government office or
Public Sector Undertakings or Autonomous bodies or
Statutory body or .any recognised institution.

Note-1: The departmental officers in the feeder grade
who are in the direct line of promotion will not be
eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

Note-2: Period of deputation (including short-term
contract) including period of deputation (including short-
term contract) in another ex-cadre post held
immediately preceding this appointment in the same or
some other Organisation or Department of the Central
Government shall ordinarily not exceed three years.

Note-3: The maximum age-limit for appointment by
deputation shall be not exceeding 56 years as on the
closing date of receipt of applications.

Note-4: For the purpose of appointment on deputation or
absorption basis, the service rendered on a regular basis
by an officer prior to 1 January, 2006 or the date from
which the revised pay structure been extended shall be
deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the Sixth Central Pay Commission
except where there has been merger of more than one
pre-revised scale of pay into one grade with a common
grade pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay scale
is the normal replacement grade without any upgradation

a2

as

Group “A” Departmental Promotion Committee (for considering promotion) | Consultation with Union Public

consisting of:-

1. Chairman / Member, Union Public,  Service Commission
2. Secretary, Ministry of Mines
3. Controller of Mines, Indian Bureau of Mines

Service Commission is necessary

—Chairman; while appointing an officer on
—Member; deputation including short-term
—Member; contract.
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