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bfnjk xk/n jk'vh; tutkrh; fo’ofoky;
vi/klpuk
IRFBCH, 18 T3, 2017
I+ vibth, uvh; @2017 @416.—f=ferRad T |d AR &1 STHHRT & forg Jerira fr omem & —
v/skn'k & 20
fo | kfF; k di ukekdu] Totu ,o LFkukrj.k Tek.k i=
iRk 32 1% kA

1. T Brs A Ffed e 0 vl # 1S9 AHel & A1 angar we St @ g, e HuRe 59 Sy ¥ aw—aay
R Tfed WA ARy T fFar g, 98 fAwafdeney /a9 aRwR /Bl § U BT & WY | ATHIGT BT urS 80T |

2. foeafderem /e iRER /&= & Bl © THieT & v smdes AuiRa yus § e /favrege & Argq 9 deW
JBRY & THET TG AT A Ta 9 95 & forg feafdenay g1 FeiRa swfiea gew afed s fBar smeem |

3. foelt o faemedt &1 fawafderem # sroma & forw Y Y urgaww & yafe €Y AFn S o9 @ & 98 fawafdenreg #
AT A T

4. BE B YoM TR § THGT B U T e guF Fed e & U 1 TdeR BT D U UgE W AR | A
@ fog FeiRa fafr & are ura smaeerl w e =& far smeem |

5. AM®T & U AT & aTel B @ Hag d Mo / f[AMrTeas S e AMI JHIoT—3 9ol 89T 4ol Sxdrdeil &
Sifa & 9% 9 dge € f A9 B 7 argar o Sl g o iR a8 fafderes & FuiRa uegsma | wawr o fog
[der g B

6. fivafdemer g™ fwiRa el ged @ TaM W AUy fRIY & SR & MR W W BF/BERT & A ied o
AT ¢ Fad & R 3mdaed yud, AMiET Yob MR FEiRa ym—ua @ifdd ff & arg o feg g | iy gefa g9
A AWIE 2 S GI v 3 AU THIOT—UF YR R A <% BT T SgE $R A8 @I A 9 BIE /BRI BT R A
Yo T P MR TR I BV AR T WH & |

7. WA @ o O e U & A favafdenerd /a€ | W Uaei /SR YHO-F < Fad § | Hel S e B |

et f5 va B &1 Mae B N o= fvafdenem 1 IRG @ fFA 91 # oemme @ ae IR B v 7 ugEmE
el frar a1 wen | W \fferd TE gom A1 9 SWe favafdene™ & ued@A § WY °F @ fov 39 I R faEw far
S o gfary it s S favafeenes & ugasd qd fwafdere /a8 3§ ugiu U Uiedshd & 99 & |
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10.

1.

12.

13.

14.

IR & el fIR ureasd @ SR e aE 1 aRR /a5 A A o/ fwafdere (S8 ar] &) # B &1 IR
or AT FfaRed Swarastl &1 Suaer weM R & & e

faeafierea & i R /o= /T & e/ ug@ gR1 o)

(i) SRAFICROT / IFTIRT FHIO—T, ST&T ¥ UeoTd &1 AT & T8 2 |

(i) R e TRR /B /AT & SuRerd IRReR § S+ SuRefa @ Ruié o1 wiford wfoif; qen

(i) Taeafaene /&= uRER /&= §RT B & ATRT BT FAalvod ded YA |

=il Y o= B fIIRTEe / ed gRT EXTeTRa AR AT aoi< JH9-95 & {391 STef & 98 waford & Ua faqmT /e

IRER & AR R W S B SFART S & oe |

st it T /8l IRER I TR WM R WM d9Tel B1F 3T 99 FEM B oY SgI BN BT TN R B ST

& Bl s fow 98 use 9 & v /&g oRER # <R Yoo S ST @ © S8l 9 98 WaTid B |

I} WA af & IRM, B B T /859 IRER § TR WM W AW &I 3987 WA § al 59 —

() VST & ST B AT T B |

(i) 39 fafyr 9@ aft Fodt &1 YITAE HAT B

(iii) freafierer vs ¥ I I BEIRT A1 o e FE™aT UeM @ TE € o1 faafienem o el & dgd aft smawas
2 dl S aII HRAT B |

T4 TP BIF YEddl uRes § garg T¢I BR odl © A e/ fmTedsr S IR A1 gei[ YHIOT 98 el

B Fhd B |

Brg A faenef o faafierem @ e a1 ISR @ T & 0f| 7 91 N fvafieras o W < 9 afesma &R

fear T B, SW SW A BT uge /RRIFORYT YHIV-UF UeH Hal fhar S e forn sw iR, Maffia

gfesgpa far w1 2

Brg A1 faenef S forel o faeafdenera ar 5N o=y feafenery & Wag #erfdene™ I Fepras a1 g @ |er & srfA

Y 39 favafeney & i W ureasA # yaer T e s

I FRIGR TRye A B T B % 39 e @1 fserad a1 ot v13 @ ar {50 v 9 @ WR R 5 W deEr
1 A v 9§ s 50 o RY & SR T8l ©, O S9 /ST 39 Agwe & JAed 9 BE & o Aadl © |

v/kn"k & 34
fi{kdk rik vU; “kK{kf.kd LVkQ d vfrfjfDr wU; depkfj;k d fy,
fu;r dk rjhdk o ifjyfe/k;k

Rueret qen o= daftre FHaREl @ sfiRed fafdere & o1 FHaRal & I8 U & der W ooft qen 9Ra WReR gry
AT W G U o= AP # afiaa foar Smom |

freafaerea & faf= oel R YA eaferey @ sRieR 9Rve gR1 MuiRT omg, araar &R it 7sfd & 99 ogar &
ST |

3 HHARAT & ol IRARRI MR WRaR / faRafdene e MmN gRT 99d—a7a W FAuiRa oMl & o/gar el
p;u Ifefr
ST g s forg wfed = wfafy # f=faRad anfier & -

i WE® U@ W @ udl & forg @ |ffy
@enfe Tst & sfafew)

1| BAURT/ TG (FAU B SJURART #H) A1 FAUa gRT A @fdTdT, MHER & 3P o JreTe
e BT A B

2 | PRGN uRye & Aexdl H A &l AT Sl PRGN GRYE R A fby G | BE

3 | gaufd gRT A <1 faeivs i favdfdenera ®t dAar H 7 e | e

4 | U ARl AW, UP AR SIc /SIS v | AT U Ao qqad & 9 Bl SES
wedreH, af 9 ugel ¥ T AT § 78§ 91 (U9 AW § 99 SRieaR Swded d 9 fel
Wt oot | dag =)

5 | Adfere foumreer qax

6 | {owrd SESESIEE]

i, WIE T @ forw guq @y
1 HAUTd §RT AT Aeprarede (ThdT T =2 &) AT
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@
©)

@)

(®)

@)
®)
©)
(10)

(1)

(12)

(13)

(14)

(15)

(16)

(17)

2 HRIGRI URYE gRT AT BrAGRT URYE BT Yh dawd, e

3 gl gRT AT fawafdened & elde ©Ih & al 95w,

4 FHedfa gRT ARG U fRive, 7 faeafdenaa # sRIkT 7 &,

5 TS Afeell G, (e S/ SIolia av 2l Udh JeUd@d Has Fgdiord sl a1y
aft g8 = wffy # 98 2 @ @9 e ¥ 99 SFiear Swdaa 9 R ool 9 dag
&)
6 efera fawrTeTer
7 Hola / SUGAAId (FAArIa B URAfT § Feadfa gRT A1) J

e ‘P TG W B UGl W IHCIRI BT 997 — AT FelcdR & Argd | fhar S |

WIRAR. # FeiRd sl & == & forv favafdene ufoar foRea wlen/ wamaar¥e okien /dd-aT o¥ien &t
AT BY FhaTl B |

SHieaR! a1 foaRad wem # U< el & IR W INIAT & FJAR FEHR & o 1011 & U H AT SIQ |

WE ' U@ W/ T B URl D o 9T @ g 95l &1 a1 GBI 9N 956 B dRA 1 B | REH @
e faers A enfiet Brm )

Jege, o AT N 95% H AAQH @& heR BN R W & A § ST A fortas g

WE P U@ W B U P Gdy § 999 Iy o ReiRel sriert aRve & wme TR @ omg iR e emawr
HRIGRT IRYE & AT & gz & W fHy Sme |

TE T P IS W T AT B R & MR wR ey Frgfed @ forg uifdea B

IREA T $ Hey H IR WWHR gRT FuiRa o9 va ufspan (vafaere sftfaa & a/r—7 ) &1 srgures faan
ST &R R -7 R R WRGR g7 HeiRa fmar mar 2

a9 MR WY, 3raerer, Y 3R wiosr Ay & ey # IR WRAR & R BT IHe—ana R Ry U At & e,
ARV THAT FTQI |

FI AfT, AR § SHRIR! & TSR @ JRed & dae @l a9 R Fad |

If T A7 S SRNGIR &7 799 BT @ @, TG SRR B I ((Re) & R W RIwRe R @ Sg |
TS A1 e ¥ At a8 RwiRer w8 & S @nfie |

Sita afaf iR == A & RwiRe W favafderay & ¥ ue1 & MR A7 il B Jrgdn, gy, oy
afe # BT <7 FT ARVSR BN |

IR ST/ Sggfad St o fUwer v, RN fAwdiar swnfe o & SWieaR @ oy 9Rd AR &
AR 3y, ofEar sane § ge an, sl |

Ife f5d SFieaR @1 g @ forg, =M afifd a= i W araa, ong onfe 9 wdfda feiRa waf § ge & o
2 1 SHPT Soord FRA §Y §9 ol (AT TG |

afy Tg+ afafy sl Tafa SHieaR @1 9= URMe a9 a1 M 999 gfg < @) RAwIRe F=e arEdt & @1 Suwgad
HROT G §Y a8 VAT B Fbl © |

e usi @1 Fwifaa (Scfea) AT S A& © | 999 & A9d Ul B W& BT U/ IIT O IS AR fgfa
T BT ARHR fvafdere a1 e |

RS o2y TN 3Tga gad 81T | Shael SHY 8 SHIGIR Bl AIEhR & foy o sifard 81 grm | faafaene
B IHNEIRI @ w1 I S0 ¥ AT BRI Y (10:11) B UK H AFAAT U 9 B AR W ARRIR & folg
FiRT ATH & | ISR AT 3T A1 B AR Y S &1 ARHR 81 | (=7t I Fw1=m o 1)

JIRT SHIGAR I ARTH F NS B | gI9 Ay @ RIBIRE R daRa SHART $T oMy e oW & wed #
ge & S qH |

FEPR & Y geg T SR S/ JgGIed o a9 & JEs & SHIGdR] Bl JHT SUeel IRM W A
% forg fgcia 2o ¥ foRm & a_raR IRy &t oFra f5am g |
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(18) ege & U el o Amel § U ufar iR R @1 e g RrreT Seera st /|l /s W AR
gl

(19) Bz A SFfgaR afk el AR (HFARET) HRAT 3T UTAT SATQT A7 I8 SR AT ST |
(20) I AART BT JFIATY, AT B9 B a8 AFART B [y I T a¥ P @y Tb & g 9oy M |

(1) e yA &1 fasa fear Srgem &R feafdenera g1 MuiRa dofiexer g S fhar S | srgegfe s/ srgegfer
ST / feaiT SHIeaRT BT USiidRvT Yeob BT YA 1 BRAT 81T |

(22) faeafaenaa & faog @ W YO A1 I IRAE, & BN 9 99cl 3§ Af¥eR &7, St AR <98, JadqR a6
gfersfera 2|

vulph & T leg *x*
vulph & 1 leg *x*

JHTH TS U TUY 2800/ — AT YN ITHE B AT WR AT T ®WR F IR Q@ TRl B ue6 b fag famiy

yerIfT My &7 Te frEfaRad geR | g
(@) EASKICE] : e

)

(@) WHTaredel a1 e T

() T e 91 fafaenea § JaRq 6 8, FAu gN ARG B S, R W e sgRa S /SR S
I, T AfZel 3R TF SfeTdEdd I B BNT| U8 & folg SURYd B el SFIGaR! § 9 If 39 & 9 ¥ag © &R
39 UbR BT gfafifeed Ugel I &) 3 9ol & IAUR R T8 fhar mar 2

@) Sudgerafod ()

vulph & II leg *d* ,o *[¥*
vulph & II leg *d* ,o *[k

leg *[k*
IR—eAfores wal & TR @ forg i ad=fa 9 @1 TeT IS ¥ 4600 /— (@1 TR IaEE H IEgRT ®R)
a1 = & fog fFrgaR g

@) FHG AT : et

(@rerar B1E AR AP, IfT AHGAUT SRS Bl )

@) PRGN IRYE & T Wew, o | FA-—9-F9 (& [eafered § 9arq 8 iR e amied geufd gRr
TG |

) favTTTEET / Hefer T
) Herufc gRT AT a1 @fad ST favafdenaa § Jarq 761 €, S99 9 US g S / SIeliid 93, T Afell 3R Td

)

A TR HT BN | AT U8 & foy SuRerd 8 arel SHieart # & @1 ff 37 ol & Hag € ok 39 oR @
I el 9 & o9 AWl & MR W TRl R AT 2| (GAulT B BRAS HAGR URYE B AN d8d H

eicicale sl
() HoArd : e |fyd
leg *d*
IRl ual § ve=fa & foy fevrfa ser=fy |ffd &1 o7 39 ¥ 5400 /— (1 TRIRE IO # WG ®/R)
a1 =1 & fon FrgarR &8
(®) G : aree]

(3reraT AR, If Herafd 1 guae TE 2)

@) PRGN IRYE & T 9eW, 7 A FA-—9-—F9 (o fIeafiered d Jarq 8 iR e amied geuft grr fan
ST |

) favTTTEET / Hefer T
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(=)

@)

©)

@)

Herafc gRT 1A &1 fd St feafdened § FaRd 781 €1 579 9 Ue (o offfd / Sielia av, U Afgel 3R
A TSR FT BN, AR U8 & ol SUR B aTel SHIGAR! 4 & @Is A1 39 a1 4 Hag & 3R 39 TR &
TR U8el 9 B o WEWl $ AR W e (A1 T 2| (GAUR B BRAS FRTGRI RIS BT ST OB |

Rard a1 SireEdt )
ERONICE] : e Afea

S

inklufr uhfr
Te AT — IR—JeIfrd we & o Tea & iR Frder uRve grT fiRa et & sgaR 8
Kl fuse §
e wd o srefie wih @ sifaRed fwafderey & oma ol & wit & fou Rl F=falea ugfa &
STTART AT
G) el ot grr
(i) YRR gRT
(i) 3T WAl § AR HHdl B g g
(iv) 3Ty da1 R g g™
(v) Harfrgd feaal e g A9

TR R 5l off 38 & ue W gfem orwh, @ 9 wmi @ v Refy # @1 dar A errel e u'l w
HRNT HHATRAT § I gr=ar &1 WA o4t & MEfT B ST RGN uRve gRT HuiRd & <1 Il 21

TR R &1 T Ude MR aFaar & oR R aifte Mo ufaded # Al faa it e od smeRwr &
IR TR, INSAT B IR TR T THI—T9 TR 39 S I TIfed fauariy e affy & el w® @) S |

gal R gerH @ forg fvria sa=fa wfaf, aiffeaq < 9a7 o f& $ud 2800/— a1 SHH 4 (1 39 WRE B
JBTH T AT Y G IaEE H ') -1 § Ry Ty ae ¥ iR U 2800/ — & 31 & 1 g
II % feriRa a@e & 8|

favafdemers @ Reml iR o eIl HHalRal & o feafered & fafs iRl @ ug & fou aamm
freafdened ogaM RN R FHa—9wa R uiRa fBar Soem Jen oRaferdt @@ & gaoq 'R a1 U9 S99 ’R
R TR B AN 5 9RT TRER / [eafaened sgam o g1 FeiRa Fml & o/ gaR a3 fear 5 | & ™
fafea amewr & ffds farar mm 2

IRA R / faeafdened e RN R F90—990 R a9 @ Gt fhar S dear & a1 U G
IS HHAN B Th AREd - & orex faRad wU # ¥ dmr 2 6 98 W daewe & dgd o
IR o1 &1 faded S|

ffafea aifafs R Reror uet '@ 799 @ forg oiEdTy, rgva, den o e &1 faavor|

frferaa |ifafdres AR Rueror ua '@ a9 & forg oA, ogva ok Y sfe IR WRaR / favafdere™ arge omimT
g1 wHa—waa W FuiRa fafaet & srgaR far s =anfeg

v/;kn'k & 35
fu;fr;k dk fyf[kr vuc/k
(Vikfuse dh /kjk 384 LVIV;V 23 iiitA

freafiene # T UraUe Td STahefie Aew TS folad ey R Fged f5d Se, e ured g8t FefRa &

AR 3T AR F AT ol 2 |

bl xj U;kf;d LVKET ©ij 1j Vibi@Vfdr djd ,d ey ifr vkj nk Nk;k ifr;k d DkFk ILrnr djuk gk

Lok vuc/k
IE IR AT f&id ikl MRART TTORTST BT QT Uel @ FET /B
....... qqF /guA /g M EIS .. UM TE 3R SR

T T SO fawafaener srReed, dwa fAvafderay fgda v @ 7oy funfed g1
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7® 5 3wy e Iy S fvafiene sPRees (aauear o fo ofo|ky; @& wu # wefifa fear smrm) =

T Ue B Ieaifad FHRIGA iR Tl W fafdemed o dant yem o & fo Frgaa fear 2, R W= ved et wehd 2|

;g 5 aef TaTE Td uer FETER WA §

gord Ut o frgfa R A favafdened ok PRIl & gRT IHg—a9d R el T I7 el &
UTer B S gRT S i Wi T € |

Uor UeT U NI & SR e & Wi I+ Iyl 1 et e iR favafdene # wqd war meRer M &
T S S faafdeer & 99 e & aHtd € R 98 kg 21 39 R ok iftfeEt & st vem ue
I ARG TSl BT HaiE BRI S S THI—HY R | SR |

WM UF BT ARUY § 98 UG A1 AUGR g P Al el PR . A o
fawrT / 81 / wrafera § @ TE R
YT U& BT UHIT H o arelt fafyr & KD (I ITF AT TS FU o ) fuiRa
JATAT T o % AR o SR | 9' fwafenes /Ra WaR gR1 RuiRa o wal &1 ) gdheR
BT Sl S 999 /A R AT B |

T Ue A TS BT A & IR FREGAR S S@drl B If¥eR) 8RS 9 W R B 2 |

If o vy fawafdenera & R # am=n axar € a1 99 fwafdeney #§ oRRq 9 9ae BRI IRSTRAl W) o]
ATAT AT AT BT |

IHPT /D! 3T, IFaPpTeT U B @y & Aiox B N I uell 7 | B B N gRT A9 wEN FT AR TR
FATK AT ST WehdT B 1 S geT A < S A B uaS H TR U B I Ay (F HEN) & 999 & a_IeR
I et AT B

goM we iR FroargaR feafiere o wfis (Aifd /e /=8 UM Ao & oM &1 §6aR 8T |

g U favafdene e JMRINT §RT ¥99—8Ad W IRfed iR Henfod, wWiedian ugfd (Mudiga) & o gar
U BRI TR BT |

IR orgey H bl off 99 & g F P @aUE T8 § O ARG AEE @ FgeeT 309 41 R 313 $ 98d A W
s a1 faw R f6 Rvafderaa 3 s aFalRal & R o= fear 2, 7 9o & st/ nfheRt ) 859
A % N B o A 9% S gy # wifie R w7 59 Ml & waee & dey 7 faafdererd @ fof
3iferm g |

STef TaTel H e uet Td Pl aRe & SR Td ST gRT G edtad & w0
# g S9e WM R B wRA et g ue (G15))

AR TR & a¥ # for 7 SUReT #§ sWER R & |

iFe i{k frh; ifk

gLridk 4 gLrkkj ¢

am Gl

ERIED =i

T T

WY U IR U ...

xokgh f}rh; i{k

xokgh 1Fke xokgt 1Fke
BRIER BRRIER
T aH

qdr qdr

Xokgh f}rh; Xokgh f}rh;
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BRIER THIER ..

M Gkl

Le 1< 1 e
v/;kn"k & 36

fo*ofoky; d f'l{kdk dh Fok “kri
Vilkfu;e dh Mgk 38 114 Bfof/k 23 lik

fovafdeme & Rl 9 Il € URAOG], AE-UTAURl, A8hE URAURl Ud  fAvafdener gRT wenmRd WRemd A
freafyere /& oRERt /@=sl & orgaw < a1 My MR &7 & fow figad W9 o=y @fdd R srameel g1 Rl &
w9 # ygifeed fbar o 21

faeafaene & Rers fwafderea /o aRWRi /o=l & Piefas a4 HHant g9 vd feafieres /a5 kel /$<i |
U YRT FHI FAMGT BT 3R gD fa Aed), Iy sfermiferss derm deef Rierw wifa wE 8

39 ey # e, @o fvafiererdl o wer & ddy # oy T et @1 fagaa el a1 @ At smant @ o o Arfefeas
B A gHRE A7 AT /I art A ARG e A1, Geufd B ATAN W BIE W I AFEHS BRI AR T8 e |
faeafdenera &1 d1E W goieiad daTarl R sieNt aRve &1 ogafd & 371 &0 fl @R a1 aam 4 ar &0 i
T AT A BRI H U AT IS HY A Ferd el erll R i3 aRAfy A1 AMed Js7 © | quiy R, favafiemes
IR AN F ReemeengaR vd fovafdened & qd gaey & Uverd e SR 3 Ha T 8 984 ¢ |

dk;! idfr

e R faeafdemera @1 G wfafiferl # A7 o iR favafdemers # g6 aRe & dxidl &1 fwred & o 6 vafqeray
% Jffrad, |ff vd SRRy & SR W IR By U Ml wd Rl % gaR e oTfe € ofR O 99 Wey Ar Ef, 918 9
Bl & Refor, Srg™iem, IR, IR, SR, dedrel A W[ 8 a1 amra: [Aeafdered & witeial & Fewrgar @iy Ty
CaRI S CICE R

ifjor{kk dh vof/k ,o mldh if'V

aRdle B YA @l ve a Bl R g9 A1 € ifdhad Us 9y @l ol ae faxarRa fear S wem | gfe @ w5
T WER GRT TI—F9I TR SR BT Sl & Al & IR =Ro1 § &1 8 |

HRIIT BT Ig P BN & g8 URdlET @ & FHa 81 & arens fad A ugel &1 uRdleT R I X2 Red 31 At g &
HH BT HRIGRI URYE & FHeT 7 |

PRIGRI IRYS T A1 Rt @1 g HR qoball & A1 /D! gfte T I b1 o7 o [l © | PRIGRI aRYS AT gRdlen 31 arafer
qel 1 Wbl © S A HE ¥ 37 7 e

afe FrRiERT aRve Rieres @1 g 9 o= &1 fofg okt 8, =9 98 24 Wi @) o/l & wAifa & gd & a1 uRdlen Fra @
foeaRa oafyr @1 w=Ifa & gd &1, S o+ AEeT 8 S 99 oy @ A 9 O fiF & usel faRed w9 A g fean
ST |

B off Rere @) gfe 9 3= &1 o/ o & foy sRieR IRYe & SuRe 98 waaM Hil R o & fog a1 s
TEAT BT MILIHAT BT |
oruof)

T% feTd e 9aHE § 9a9 g BT SHER BN ST O [ HRHGR URYE & TS Hdhed & gRT 39 e A1 Wfg 9 )
fear o | O Rerfay # et o1 faRad smag (RRw—u=) <3 &1 Sfora sraaR f3ar 1 2

Lokfuoflk vk

freafierer @ IR /o=l @ Ja1 ) 1S g e, 99 a6 fRafienes oae o, RT WWaR §RT 99a—99d )
R Ry 9 omyg a7 aR o) 79 9% T Far SRy I3 |

i T R @1 AR Al Al & ¥ & <RE f 8l @ dI SRIBRI URye, Haufd @1 REIRY R Aeflde 95 & o
75 39 Rers a1 g g a= aad) @ aifs {3 /e aReRt &1 Rueror s aifda 7 @)

Ry Al # SR B Y W PR W e BT IRy R fAvafdenerd g AT gRT SR REl & gaR srgay
wR g e fmar S A 2
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Lok dh "kri ,o fuc/ku ei ifjoru

T% R fawafaene™ grT Gar fay v sifdfem, W, s, faffmest vd el & |y e Afided & deagar
PRI A B 1T 1 BT |

Rierd @1 Fa1 & FEge vd @l 4 A, Ja9E, daagis, wias [, darfgin am, darfgir oy, alkdlen, gite, s 99
Td a1 § g ofe # Se YRR & 9 ta1 B qeea T A e S 9% gfied w9 9 waifad Y |

0;kolkf;d vkpkj Bfgrk

freafaenay ey aRERl /@<l & T Rere fwafderdy g’ (R SR w6fear @ ureM =g arg 811 gd Frefaiad @ &
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R &1 qoa vom Sofl (@ 'F) A1 fgdg oot (R 'w) yeuiRa sw#enRal & AMe § 9 10,000/— ¥
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18.()

19.

20.

@

22.

() fowafene™ & A= A1 faRIY SRR ERT fhell AR &l amawr 4 ffde sm@afd & ofer oat a1 /e |ufT
FT PR UG Tf @R, IEP FRT AT, SHD! IR ¥ AT IqS IRAR & 5 +ff o= Feww g1 enlRa & afdrfea o
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AftufRa SRy @ A a1 ArE &7 fJaRer @R # e HRAT awd BN |
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(i) @ sract FURT S HHARI §RT AUH 91 TR T 39D IRIAR & el Ao & A9 ARl o 18 ® a1 & T8
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(1) o N TN el o @ @af & T G 9 afeRe o o ufiee e a1 e RS
AW X8 8, BT g & forg & off =mrerd ar U1 &7 |WeRT el o |

2) =@ fm A W 5l g o1 g 78 A9 S S SHER) oo felt aRE & wwelE | A o afdea R
H PRl B VAT BIs B BT W S VT W) & SR | 3row ol g @ aifed exe @ v ar s o
ear & fow foar T Rl foram ST B, 39 RE B TS PRAE @ Gy H pHaN favafdered & wHer Rurd
TR B |

P N PO fAvafdenay & fdifd ol Va1 | GefRig Al § srow Aol R @ wrm & o fedt ff _fts
TRIBRT & &R Bl W YHR BT IoHIad I7 3= 9IEx) Y91 7 df ST AT 7 & ST & YATH BT |

B A HHAR 9 AT & arer fare argdy @ fars 7w R 9f ar oo shifad 2
Br5 FHARI e ufd a1 ool Shfad 2 o= aafd & e faare sy ar faarg 718 & |

fareafdene frel oAt @1 YA {5 faare a1 faare srgdy @) orgafy T wovar & o & & 1 a1 @s 2 A ffdw g,
Ife T8 A< o o

@) o faare 99 AT T @ d8d A9 ® O SHER W I §ER U W AN B 8 der
@) T PR D I MR W T

@@ P PHAN ARG I B Ferar = fhefl aafdd & nd) Bl & AT Rl § a1 98 favafdenery B 9 qeu
A R ST HRIT |

T HHARI—
@) 5 0 O & F T T A TRl vt 9§ HERh ey &1 il 9 ued S R 98 59 99 B
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23.

24,

(@) e wee () & SRM B ff i 97 a1 vt & wwia § 781 @ iR 39 919 &1 \raurn g &
ey ot v Tt U 7 yerelt & g SEe doel & TR W Ui v T US|

(M felt o Ardee e W BIg W) T v ar ugred o) | g9 |
@) 9 B Rafy # ) wrdwfe wm w® a8 <)
(=) fobei Feiel U A =red 1 SAferepar § SN e BT |

Li'vhdj.k b 59 o & waiiom & forg ardoie s & orf 28— @i ff w9 a1 aReR (aRaes afzd) o8t w®
TEAT YT WHdl & A7 ST SN U B AR B, AE YA § a) A7 99 A |

37 A & ARer | A9fd e BIE U Sodr § Ol 99 PRIGRT URYE Bl AW S, et ol siftm g

gfvemr el Ifg oo fvafdere @ ifafaael, dfaftl, srearcer, s Rifda dar (mervn) femrae 1964 #
S T% BB A Ufad BI5 N R 39 yraeTEl, FRE A1 ugel 9 R R e eraw 1w oy &
RIS FTaET # R A S | S WRAR gRT SR fBY MY 39 Rl & J8d oew I1 RIS IRy |
TG ST B WRABR GRT AL fbY T et /e &) [y & yard €|

v/;kn"k & 38
PRI R AR HHATRAT BT A9 St faror
(TSt 31 et 32(1)(1)

I FAa, A SreT ¥ WRETT U HHEIE BRI B BT MUSR AaHife w9 | g Ama AfUERi @ aRE A
2| ARG qRISA BT ST HRT & Qe B & Seed &l 2

R AU & SIgees 15 § g¥, S, foffT a1 5779 I & R WR Ae9Tg vy € | agess 42 # SRl SR &1 YRk
T Arad aRRefial a1 gl v &1 U™ 21 eTeeE 15UE) UE ARG @ fog g7 sifart @war @ f6 a9 enfife,
g iR & ffdear & 7w wiEgaR R AgWEaT Td Wi $ WET B g § a AR & §HE @ forg
JIAMSS FATRM BT AT F | 9RT Aerell & [9vg 4e9d & IV SU W ARG ARIe § swieRedr 4 21
qRuma: sfeaxr Tfel I S fagafdemery gRT ‘A Safted @1 Hdemeiadn, BT Td AR A LA SR
o T & T 3% favafdener aReR # @y far Tar )
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et # sy Y offt wel (TdiTH) iR favafaenera Rrema afifr @) e @l tdea w1 St Adaeeeierdn
Td faeafderer # 99 Sded & MaRY &g & &= 2| AL dF SciisT 9 Heafa Rreral R R sl ok S9!
Sifa axe IFAT BRATS BT GSId <7 |

,-Chk, 1 dUKD;] vifkdkj Rk idk;h

@) s T IS Seemg fAeafdemer @ ufiegar B sT WIS @ forg uRR § fof smemRa Sevma, A SaitsH
AR ot SmenRa 3 & oy Al | g ARl UM $RAT |

(i) TP AEMSTG AR FAMSIS aIdER HI e[l o7 @ fog fofiT menmRd de9™ & IR H Sreddl geMT iR A9
Icdred Ud foft omenRa & & o7 acdl &1 I |

(iii) T omenRRa Wi, A Safte, &R foff omenRa 39 & o/ gl & R # SIFrv&ar YT &A1 |
;-In-Ih- b dUK0;] vikdkj rRkk idk;

() FHRE R A9 IAT & Oog Sy e & g Ao # QR srifad @ anp e @ fog wih
FHHARAT BT Yo BT |

() fofT MR Sgwa & AHAM &R FEaRY T A9 It &R ol smnRa ffw & o i @ forg o vl 95
famfRid &=

(i) Rrepradl & farer don Sfra RAféT & wrem | ey & Uael &1 drIaas gARad &=
1 ; Red ifjHkk K

A Iedfe : 39 U o@ifed AW @aER (I WY A e g mihd ©

(@) oraifed ARG FuP AR TH ST G|

(@) A1 3T @ HOT AT SR

() A 1 @y femfirt
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(@) dFTITE Tefdid AT
@) 99 U & 3= IS are RIS, HiRad A orifid smeRT |

vdinfed LVKQ : s+ fawafdene & <91 wwamiRal & wnfiet far = &, ot Reror vd/ a1 oy ug, (318 98 quidlferd,
R, g, sferaiferd, Iy, W, 1 Ry S W B W R arelRee @ aRAer omnRa weeRal & wu #
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ifjflj b su sfexr ot wsha Seomda fafaere g™ ke, FEfa wd/an venfa o wame! & enfie far @ 2
xj Bjdkjh IxBu } (Ta.5fa) s Amse) dofiaxer ififad & dgq uoiigd @ls IR WRGR |6 I Ardaifie gmfef
T U TASSN. A B ST ife SR & B 9 IS 8 |

ijke’k nkrk ¢ sw HHaIRAT & 7o & BIE N AREr Ry A9 ST @ TR ¥ S B9 dTel Al IR ATHITG 3R
AT WRERE H faRivsar &, enfie gl

Xj&’k{kf.kd depkjh & 3w Rrafierea @& 7 SHer S Reror &R /a1 9" & YRl BT BISHR WNMAG WR & UidTers,
RS, T, fTrpIierd, IR, AT AT ORI Peied R PRy a1 MHRAS 1 TRITSTT SMEMRT BHenal & wu d Frgad
AT e B

fuoklh § s+ foosit Y S wafadm &1 wfder fhar S o sfeexr 7l i ST fAafaener, sRecs gRT mdfed
g1/ Ud ORI TRER A7 Ay | Wrg a1 aRens AR 2

Lok inkrk b 3o f5eh +f 0o aafda &1 wnfie f5ar smom < arforfsaes Sert @t wared o) w2 € a1 uReR # e ueH
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,-ch-, 1- dk xBu&

vdlee. |l 4 fFefeRed wew wfie 8 51 gerafa gRT 1 faar Smeem |

() 3reFd, Gerutd, fexT A IS SO favafdener, sFRecd gRT HaH Hewl & "9 | AT U e |

(i) fawafaemes & faff=r darl /o) & gifHEa o= arel it dew, 599 9 &8 & &9 dF Afearg g

(iii) <7 B U § & &9 9 B9 S dsd] BT ([AU & AFAG, AT, BTF AT §RT TRANAT )
(iv) IR—Vefre FHaIRA § 9§ Q7 oW, o 9§ FH-—I—F9 TP Afen B ARy |

(v) RGN Fred &y & vy § v dfgen

(vi) Ve HfZAT WRMEEwT |

;-10-I- dk xBu §

FHaufa A Ay & Jewll & 7 @ WAL & GeRl B AMET B | g9 Eforiad nfie g

() U (FH——HH O AR Rere ufaff |

(i) favafene™ &1 ve IR—Jeafore e ufaffe |

(i) TP Af, Afzerelt & Fl § Ane =g e eaferay & a=R 9 e afad S wediar & fog gar s, S
T IR—TRBRT TS BT Ay off 81 Apar 2|

(iv) FeTe : STYFd WS & 7L F AT ST |

(v) TP A |Afed : IUYad 9l & 9o H g Se |

,Ch-, b= vkj s-Ih-Ih- dio v/ {k ,o InL;k dh in vof/ki

(i) el UG oWl B BRIMR WHTe &1 fafdr & ar 9 @Y srafy & fow gl

() o=l Y aremer a1 A< BT 3 9§ J G @Y B AU Ug W B BT IRAR L B
,-Ch, b= vkj 5-0b-Bh- di v/ {k InL;k df dk;ky; dh fjfDr &

I orege AT AN o TS BT UG Wiell B W[ B, A1 AR ST A B N TR 99 Jodl & oy, a1 &1 N % fog
foRed am & fam arguRerd <Ear 8, O ) ofde &1, O R R & forg te o wew fged fFar o |&ar 2, Y
JeTE /S P FeAUlT §IRT AT fbaT S |
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,-Ch-

®

(i)
(iii)

,1- di dk;&0;00kj dh 11Dk, &

THTH. P Ne0h 98 § HH—I—hd Uid o/ BRIHH AT BT, T 966! & 9 2 q89 I b &1 3R e
BT =Y |

Il SoBl B PRATE SOl DI SN, SHS! gite BT S Td THLTH. Faw §RT IS SIQ |

BIg W A TATA. BT AU 95F ol & folg Medel | IR Hx Fahal B e folg Ha—d—aH 24 ©¢ @1 AW
o & S | 8% & oy HRA v & Ue e wew 2

;-I-Ih o Ik fkdk; r nE dju dh ifd k&
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(ii)
(iii)

(iv)
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(vi)

(vii)

(viid)

(ix)

)

Rrerd <iRae w9 & forg e yaR fHar S @ty |

Rreradl &1 ‘fd Mo w0 # doiea fFar S @Ry |

A SafieT § ddfa Reradl @1 deme o | g s9el Sita d, WAl @ \Ear a3, AR & Sur™
BT TAT 8 BT FRABIRYT BT | 37T HRATGAT T B SIEIT |

Pz fl BE, HaRY, Ja1 gTar, I AfRN, THR Fe AT IR-NEe FHANT UG B fer O fardl, [ar verar,
qrEN) Afdd, AP TR AT IR—IetlOre e & Raars A Salfied &1 Reraa &) aad 2 |

o7t A AdT AT A, B HAT o e B O R 9 w9 7 |
Rrera Aifgs a1 falad w0 4 & Foar 21 3t Aifes 8, @1 39 g8 gr1 fafad & < faar s

JAAL A vl (Rprmear iR afiga) 31 G W 9 gF Foar & o9 {6 98 Suga 9Fse B, SR
IRRURE & IR FRaE Ffed o) Fadr 7

URMAE S & ERE AU pyl & MR R Al § Wi o/ RBietd /) IR-Jeflvre e /waT v & Raars
MueRes Sitar & forg g, RmieR 8|

gl |

=R Sifd Te dwE & 3G I 81 ogT 3R Fafid ffr 9§ 31 78 & WioR g0 &” ol SI7ge | oFR ATl
BT TE AT ® b 7 &1 My faiRa T8 fear S dear o 39 forRad wu # ot febar o | forRaa Rers
F MR TR 9 AR BT Ferufy gRT I@1T O FhaT 2 |

nM&

TS BT YU HHARI S o Reafdenedi= FadgaR 8| BrEl/AaT UeI $ AW W S @ I WO WA 8 qed

&

> TdEe

> OEAN Td ORIR F ga9r e
> OR¥eT gReme AT

> fawafdenren 9 e
>
>
>
fv

forRaa e
TS FAER PT AJa
li.kh — foeafdeme 9 onieg fHll aev) =fdd g1 Sdiled © Ao # favafdenery wiftrexor Sfua w9
Rrerad o HRATE YH F S|

v/;knk & 39
Igk;d Ldk; InL; rFk Ldky L bu jfem dh fu;fDr
(vikfuse dh /kjk 5 tixk o ixviiih ,0 /kjk 32 4% dvkjHA

My ud fRror § sfafderad srus o diedified a3 fov RN uRue, Wekd A oWl dl Whie 39
WS o gl st o1 e Rwafererdl /ufifed o wRermel /del (QanE, o M UA.UHSR, W.UHE.
IR, IS AR, L H.YAAMR. FAMS) | ATA: VTR JaT 3R 7 HRIR MR vd faewg s |

T PN Il & UM SRR I7 SFeNe ed Ud Ihlafds qr I Sudferl g arfey, favafdenea favmr #
s dar fFgfda @ fou O 8 den ud |dwife & SusA (fiuwy) den eraw W ([ReHe drane ) |
WRIR Td faRive o wnfie €1
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11.
12.
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3= favafdemera sre eman gR1 iR See wrmey gem fhar wom | fady aRReferll ¥ gerufer Sea AFeg
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ey favafdeneay, 52 o™ & fou den faenfeRll vd weafil & srfar a1 & foly Suged sried — o
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e v wwa # favafaenem & 5 9 «fde W Ao TE g

Ldky Il bu jfemul

I UG ARG oAl (SR TSI, oS M UN.CH.AR, HILUHIE AR, e M.UdsR. 3fe) vd fiudy v e«
HRINIE I IRS, UAR JAT fIRvs S HIahaR AT Sidexc JABdN 9Ol APbiaie T Y Ul Ui 2,
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faceh dedl § FRRA ¢ RN YR Ud IRAE Jd & WRaR vd fRiwg ff 39 wer @ forg amg BT 3 ug SA
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9 SrfaRad s fvafiere $2 SUgad SRITe™ Werd Ud AT G W SueTel S_Ig |
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at/;kni"k & 43
cka fLFkfr;k di rgr Lohdr ink di LFku ij
Ldk; dh fu;fr
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Ffr g R ® ©iegd " & WF W ASE & 99§ 999 @ §, fRmeR 99 wenfig
fareafaene™ /e /&9 uRR /sl & Jha § favafdenay, iR uRye gRT 00 ol wd ol ™ e Bl
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FHI—THT TR freafdener o™ T g1 FeiRa ik Wenfid sEag iR emwa &1 4ff & favg o, Rwafieres s
freafermeral don S=a e dwml @ W Pyl & forg der @ ugas o) |l 2|

IR / aRoMEeR (M) & R W Fgad 71 §a[l 31 o/cd /7w @y & folg 3@m o daar & do I8
rafy ifdymad A9 af & areT FE B8R |

Wi e Wi Ui & WM R R U 999 T@ @ oY 81 o9 6 (6 Fafid a7+ 781 ) forr i |

IRerTs vat R et e geie @ @ B

i At s RfET @ soefie 93 &1 o # o1fte o[@fd & oy & a1 39 qEu Suwvs! d qars T ufkhan
TR = AT BT FATE H ART ST |
I Feufa dge 2 % o @ Al #§ ReT o1 W emawgs @ @ Suwes (i) § fAfde wre www afafa @
R W fIge ©7 ¥ IR SR W f¥e 9 fdd B AE @) oy & fou g @ o daht 2
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11.

v/skn'k & 44
v/;;u Ifefr
xBu ,o0 InL;k dk dk;/dky
; Vikfuse dh /kjk 27 ( Bfof/k 16A
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(@) faammezer egeT Ud FHAID
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(8) H{AUW ERT AT < AH 9 R 9 Th &30 aRER a1 &= & 91 9 10 81, e ddy qordy / dag
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1 98 We TRl @
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B A 2ol # F 8l 9w Hiav o forar Sy |
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AT WY B I8HT BT PRA ST HT 50% BT STAH T ared faRivs enfia g8F

ey P U #, Jow # SuRe IRSTH TR I5F BT AT BT |

wfafr & f=foRad gert =i

() TN ERT UG 3eTTT & UIGAHHI Bl HAPTI Pl AT PH=eAT |

(i) "o ¥ feafarem o Wl & R & R iy Suf & 3fear, deumal & forg wersit / rE-—us
I ATt @ fgfad @ RrerRer @ |

(iii) HHTT ¥ fMET ¥ sremae § GuR T SURN &1 RIBIRG ST |

(iv) BT N SRR URYeE, feTafie IRYS T4 Faufd gRT 9iY 7Y ¥ 3 Bl &T e & |

(v) S vl § WREn g ead & ueddd o 9 A S 8, © A9d H haie uRyg | RAwIRe #Re |
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93F & Harad & el & afrEt gRT iR fear s

v/ kn'k & 45
Ldk; eMy
ivikfuse dh /Kkjk 32 41k dvkjE( Bfof/k 15A
Hpr Heo # fA=feiRad enfae e -
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(i) T HPr B TR UTHR;
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(v) oI WHM Hedl & UH U ST Gafa Wara @ e iR SIS BIRATS IRAT 8, W Hhr Hedd B
ReTRer R el gRT 1A faar s,
(vi) FeufT g1 & uRRT /el & <1 | 31fd et i T fhy e |
(vii) e fawg & ey 59 &R faervsiar @ forv sreefe uRvye gRT fia O ot afdd o1 favafaere ar &=
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freafaener srafed 2|
AT TAT YTEATIDh] & ARTRIT =7 Al B BRI @y T 9§ Bl 81l |
AP & AR HSe B ALl N R BT BT J3BI BT AATSTT T Femerdm W q&l B |
AP & SMUHR T UdHrd Fregar i
(@) dora & e # =T areasmal § SFieart @ Jaer ¥ orgarelt derm ufhar &1 feiRor |
(@) dor @ P § steaE, Jedids Ud oY S & [ |




20

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

N o o b~ w

(1) Hprg # fHr A fmT & aRRY § 7 e arer Al ar & § e iR oy Bl @ R e @ fog afaf
BT TS qAT T At w1 e |

) Rueror U Wy & S AFD—ARI R AR SRAT 997 shetie kTS & THe 39 Wey H URATd URdd e |
9) fazafierea # e & fafr= o<l @ o # uferfirar @ forg dama & forg @raRem &R |

) Hor @ ofeR T ARl B gerar <A, I T HRAT I JidTaiHe uRve H ¥y W R U e |

)

)

g

—

g

o) FRaR aifaRe geaie &R fd—dier el & fofy |m 7199 TR =T |

&) WP B BEI B HATT B oy fHW 1 gvag W AR SRAT T SR HRAT|

) ftrfem, Sfafr ok srearewt grT MUiRa i e/ wrat &1 frwres FRar den BRGRT uRve, reefie uRvg a7

FAdT gRT URT W Wi Al R AR &R |
(c) oy a1 Aed & Al oy wew A1 faheft Affy o =N wfaaat, W o fafire Ao St wwe—wn W
A gRT TF B 7TE T |

5. WS UP IfPIadd a9 H TP d8% BT MATS BT | FHRIEIE 30 I8 W AT FAURT & Jod IR AT Hed & A A
P 1 /5 G B fafad iRy W Hea 31 IRy 59 Mo ax wad £ |

6. TSol B IS B oY BRA KT A BT UH IS B

7. Hed @ B W 95% & o Soa & foy FuiRa 7Y & 9 9 &9 21 9 gd o a1 Swell | Sormeas sieurafy
AT R ATATTRTA JS& MATT B Ah 2 |

8. 3@l & Harem @ fom 39 Wey § ffedr gr fFeiRa s

—~ =

a

v/;kn"k & 46
oMer SUTfey AfAfy
e @ a1 31 (1) (3 U9 STR)}

T AT qTS BT oA AfatRad UdR | fbar e :

(OB EEINWACLES NI - 37mE UaHd

() APl B Fprarege - O™ TeA

(i) frwrTene, favafdenery &= aRER @A gRT 5 & 3w w1E) - e UeH

(iv)  UmeT®, Aermeds vd fregs & SiftRed (3mad 5 | <ifde L) — 9 oA

v Ul R AT AR GE-urae off fwefderad/ &w aRR /el - 9e
faf=r fawat &1 wfafffe #=a & |

) g gRT MG IR T fRwe o1 fafeem o (e fwdl &1 - 9ew
gffea o= 8

i)  Herara —  afra g

S

JFpTefies TRYE & A9 ANTeRE # Wy Sufy |fifay fr=foRed yer & orf &1 e o
(i) <y o g & YW &, PR D13 © ql, D1 GRMW & ST T o PRI & i fawal w1 aRied TR SR |

(ii) TR UF AR ToiRial gRT AT diwr & forg WReITa wier gRESTHTR ST JRiid HRAT |
(iii) U frT # o &) aaae RAfT o e &A1 IR THI—97T IR 39! WIRT BT THRAT A G0 G |

(iv) freafyermera # Suaer gl o o= § wad gy feafere sfdfras @ arr 5(1) (1) &R (i) @ dga feaferera o
AT iR SRR @ ded # faRivaR fumt # e @ wafie & @1 qwEr &R wWefd T ok derat &
el & @fadTa Rd @ fore Wad ww &5 & @1 W & fog gl Sudter aRm |

(v) BRIBR aRYE & JgART & o UG e iR favafdened & aed WReEsl 7 ora & forg e a9, den

(vi) srarefie aRye gRT 39 91U 7T U 3T H1al &1 fsares &3 |

oMy ST @AY &7 F F9 98 F 3 aR o5 B |

oy U |AfT S ag o W @ ufkand FeiRa S|

oMy U WY &7 PRA FoT TR B TS IS 9N F gl B

I3 wewl & AR 31 FaRl BT Frdwre O 9§ @ rafy @ forg g

My SUfy ARy o Su @ sgeum & forg sreefie uRve @ RywiRer wwl ) & o fawdnfy /farel & amer #
e uRvg &1 fofa siftm 8|

fopely ot =TT & Aol H sreTafis aRve &1 ol sifom gmm |




[ ¥R II1-ETE 4] YR k1 SO : STHTEROT 21

v/skn'k & 49
fo*ofo Jky; Hkou Ifefr
[Vikfuse dh Akjk 31 414 4, et

1. Wa< AT @1 Ted FEfaRad yeR & g

@) ol (ereme)

@) B e i e /e e fer o afafefer (eriernt aifvrar & e R @ 9 )

(M  FHuld gRT AT AT Fed BT T e

@ faa e

() SUANTEdr f9ET &1 e ufafafe

@)  Gould gR1 TG Reafiere & a1 Riere S iR R 9 = T 8

(®) fawafqerey At Feiderey a1 Moo vafderdy @ e weifdere & yummm |

@  faeafaeme srfiar

E) padrE—uew AE
Vhi ¢ Hora & dorarae / fammeger /ERemT THE, S W IRAIa W BT = STANEAT €, B S9 d6d H SURd g
@ forg omf3a fosar o wwar & o S e aRaerT wR R fear s 2
2. wffy

@) freafered ogem o o1 g AT il gR1 ergAfea faft wam aRaremelt @1 oiftm w9 3 den
freafiene e AT SR | UTa SR & Agfad ST & forg SoRer) 8rfY |
(@) favafdernera ¥avi & HeRYT Ud R0 & oy SoRarly gl |
(1) faeafaenerg waei @ ARFd, aRTBIRRN, Fened qen afd & affe dRTT &7 Mdad $-e R $9& foly goie TR

Fx fa afafy Jor sreefis affa @ gHeT 3g UG & @ forg STRerl grFf |
(@) RGN TRYE §RT AHI—AAY TR 9 AU Y ARHRI ST JIRT S |
@) 9 T HrE G SIRERE B Pf F @ Ut A1 «iffe Su—afifot @1 e wv
¥ # T IR, 31AaT Oq A ATTTAD BT I8&H BT A T |
e RS wew Wil o So% & BRT R A |
9o A, T BN $ QR 916 favafdeerd e ST & iud fhar S =Ry |
o= AR, Aorrel TE SFgART & AR WA & YRT B a [Aeafiened aaM RN, WReR e fvafdenay &
ol FarEr & o o9 @ SR ST 3 SRar g6 |
Vhi § 9 & STIw TeT Jen ver fIeafdenad oge™ RN gRT SRI—IHA RGN AEREEel / ogesl &
AR FUIR fhy S <@ |

o ok w

v/ 3kn'k & 50
@; Iefr
[Vi/kfu;e dh /kjk 3211%, ek
1. 9l Y &g fwafderay o1 |l s S Fefaiad ael 1 fdeR T
I FHAUf gRT AT Aormae § ¥ ve aafed T (o)
. GHaard
L. o srfeer
Iv. femrmener /wefer wver
V. %I UG Ui T SAEeRT (SUgerdied / Ferid gesied (|fea) |

2. SudE Ay A ok amll & $Y % Ay SRRl B8Rl | we Al @ Sfaia T ARy, UeTe, Hid, HUSR, SURY,
TSR, Fedl 71, Jol, SUGRY, AR, SuE safis wmid € Rier fwafieres & Swam & foy 9 B = g
g aifdfa forar a1 2| 9@ <icvid qRadTerd & forg gRdd, ywrer, ufyerd onfy enfier 98 €

3. fovafeerem & dom /e /a2 aRER /&= /T¥RT /99T & fag %9 &-e @) ufsar fr=foRea Amoevsl & orgwu
B
i 9l @ U, UeR sAfe, AT & R AR & owme § wEsl @1 Bu, den /fadr /eE

IRER /&7 / T /T &1 faRIY Siaeaieha &1 &I # 3@ §¢ B S =2y |

i, 39 e & P B AT/ $al /et & g sTavaeaRit @ o #§ x@d] fhar S @iy | see s
FfaRed v srFTaedes awgelt @1 wife T8 S a1y foas uRemRawy o e ™ g & |

(@) ITMaTIHAT W ANF A H I B TG AT B ARG | F99 S foIy Fragr a)a ey
(@) fwe, uret vd Sfud ufsar & 9rg wamE mHBE fry o ARy
(M) T WESR BT 9 I A A B AT F T TIT 9ATw w0 F A el BT QRT R © |

@) HI UEER I 59 9 A AR S Aty 6 ThT WA B SR Sfad § g 99 e JereR T e
gl




22

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

@) B9 D UAS RO H GEART BT WRIERY B A &l H T8 go w3l a1y 6w vl & e g sfua
i R forar T 2

(®) dom favrr /8 aReR /@ / T9IRT / JIFTRT e TR ) orgAf & S+l A SLSaIrs Sl ¥ W) afrd
|l T HR qhT § |

fa NN

iil. fovafyene, A dofiga smyfieiel &1 SwarT MRl & 4w | 9l 59 &=R4 & U &R Il o |
gt / fmmeer sTgfiaie B Uoiigd S GHdr 8, S U wU 9§ SRt e gy enfda 2

nj di fcuk Tkexh dk @;&

T 25,000/ — (TN TR TW) Th & oI B AR B TAS NTWR W Ae¥ TSN gRT =ferfad ey § garor—o=
@ IMIR R X A7 qiferal &1 mAa f5d famr & wa far S aaar 2

¥, IfdTTa wU 9§ G € & @ w9 aeEh enfda et vd fafrearett &R Sfua
HHT W TH fAzaaig amgffeal grT @i 7 2

@; Mefr Hjk Tkexh dk 3;&

T 25,000/ — (G BOIR TUY) W1 ¥ AF Td 1,50,000/—(QF G GAN BOR TO) WH qh Db oI DI AR B
TP AR W e TRHR §RT T g 10 S ®R & I wadl 31 Iugad faffad v wa |ffy &1 Rt
R P BT 1 FHar 2 | AT =, eres wd fARredrll 1 glaagaar o1 uar @ SR SR sgfdedl @ uee BRA
% oy TR &1 [deTT | I MR SR B B RImIRe! § vgel Ay wew wgad wu 9 eferlRad werer o &
ol

g ® 5§ HI AT & Ao 9gad WU 9 IR ARG wU ¥ A€ § 5 H9 5 o
argeifa il srifera faRredil wd Sfaa o @) ® ok Sifa & garfas arelt @t emgft @ fog favawia iR wem
gl

HRIFN URYT, ORT 4 Ud 5 # FAfd uRady afed I @ Swa AW 37 95a Fad 2 |
iR;{k nj vuc/k d rgr lkexh dk @;&

freafenem ywe : SISTaTre Sl /oY SEnT e (g WR @ SE) ¥ o) ey & ded Al A o) adhdl § | U
TRGA B I A BT S drell PHG DT SR AT H FEIRT R A AP TE B R BT B I YW W G e
R gy ¥ Al orgaR B9 AfRe | Far /T / 8 aReER /&=t / U9 /I, STa oTaedd &1 98f U |l @
fordleror 3R 9ieTor B fory oo AR BT |

Gl ANT & AFAT Hod & Fad H U e W) & Wgiy U &R &) awadhdl 6 999 & forg |msf @ #@fr
B oy A A o T8 v S Afey, @i ghs—gde @ @RS @ o W |

ckyh di ek/;e It Dkexh dk @54

fareafaene aiferl &1 omifyd o @ fou FrafoRed ame R &7 SaRT o) Fadr &
() fasnfoa ffaeT S

(i) wfya e S

(iii) e ffaer St=

foKkfir fufonk tkp

@

(i)

SwYad frIEl & Ted W SUaral & 31l 25 I (FUU U= AE) Td S1f¥d B SIAING Hod B ARRh & %I & oy
s g1 ffderel & smsmr &1 SR A ST ARy | U AW | fasmes aiftiiae gfithar v wiRer), Sraddr
ERT YHIRM U3 ¢ SFd (3ME.819L) U6 d9—A—aH Uh TSR Qe FareR 9 foraaT fawga aReres e &, o @
ST =12y |

feafaered @ JedEe R U i Mfdemel @1 S USRI B 91RT Ud YRS deNIse @ Wl Ud fofd UM
PHRAT AMRY | 30T T8 et Td WHER U= H QU T fasmumt # o g9 d9¥Tse BT uar g1 A1y |

(iii) foeafaemer @1 ool JewTse W OOl Siel S B W@l AT Ud W9IfId diefiadial &1 dearge ¥ SeAare o) ia

TR S BT STIRT A B AR S+ a1y, afk qow FeifRa 21

(iv) afs fozafeene &1 o & % smavgean, e, faRmedr senfs @ gfic & 9rnf <o & Sueier &1 81 9adl wd I8

aifvrard & Sirar ® fo et 9 Suged uRRafiat @ o < Sw A e /e aReR /B /ST RA gararl &



[ 9T [[-ETE 4] R BT AT ¢ STHIET 23

|- IRT W fa<eh gamast o1 W [fder gEer @ o 99 §ed § | SaErdl &1 999 Q9 Qe # emfe Arnil @
U BT FAET W R BT

(v) T diell TR B BT <A 9 (R e & gere o O | G 9w g e 9ty wa o o aiferat &
SIS 7 Suder, it ff ae A 81| o9 fad Rl | ur aferdl R AR aRar & @ wRel v9 faosh g
drefreranstt @ foy ~gAaH sEafy IR d@E & g @Ry |

Ihfer fufonk tkp&

(). >0 TN A SIAINT o @ AWl & HI @ forg 39 A BT e S A 7 | dell Sxardel @1 gidl WY s
URe / USiigrd €1 / HRIR /EHA §RT S HAl BT 9ol o1 =12y ot Sugad ded # arfl & forg uofiara smyfiaraiail &
A W o g | Wi Ffaer Ste A srgfiet waEl @l e d9 9 eifde g A1y | $9e srear Wit Fifasrel & fog 99
IMRT yaR feam S =12y | IfRinf) MR R aifds STRerR diell U & & forg ergAifed smyfiiaaiel & wa S=a
&R $1 759M 1 & o T {6y S Anfeg |

(i) @ifra PRl & aem d 59 Rafy § w3 5o o w@ar @ o=@t =falea oRRufell & w9 &1 agwf 9o =i
A BUY W 3R §

(@) freafienem @1 dem WRIGR yHIfE oxar ® & AFT maeas B, &R ahifaedl & Fedor fasnfia ffder Siftg &
AETH ¥ B e I @ forg e 1 fiRaw g Sfa 2| fxafaenre &1 w5y @) srcTaRadmdar @ Udid Ud BROT Bl
R # gof oA =1RY |

(@) Werm WeRNT gRT forRad wU # &5 o) &7 I8 i SRl 2, iR S 98 <oifar & f& g Afder Sfa @ araq &
AT BT B AESE BT F g

(M oMyl & W FRed wu F 9 8 R U A e Fuee 8, 9 o W R 2
(@) Dferal B A A B Y T FHI B gAY @ SN ARy |
Ihfer fufonk tkp ekey: b nk clyh i.kkyh
B g Tl Thid & I e arell Al & HY & AU diferdl @l FFgR &1 AN H e fBar S Aehd &
(@) afRTd ot Ua fded & A1 a el e enfie SRl dheie diel; 1
(@) qEHNal Gl § IeoiRgd 7_Y & oy AaR Hod @l et foxirg aveft

et gRT Tab-ast dlell d faxiia dell &1 afel—ofelT Fak SYLT # Jevds far ST =Ry ofR SMi gevds formrm!
P UF I3 foIw & @R Wt B AT ST AR R S GIREPIeS PR QAT A1y | T Maarg e |t
I ABR gRT Wiell T Jeifebd @1 SMG | gl =Ro1 3§ oy U™ &R1 ¥ U8al dadl qdb-id] dR UR widd
wRaTat @ faia el BT o Yeated v BT @ fog @rerr A |

foytc I iklr clynt

faenfoa ffaer St ar <Aifvg A Sifa & Aame # afe a1l e (@l o o= & iR [f vd 997 @ a1 o
qrefl) | 9T B B, @ 99 WR fIuR 98 fear S ey |

,dy fufonk tkpt
Tad i 9 st efaRed uRRefoat § g venfag &1 o | &
() SuARTE /R @ SHER § 78 7 {6 et armf o1 Rftmiar daa e fRw w7

(i) emoa Refa & smférd Wl siffardd: v fA9iy a4 53 &A1 B9 T O AR &1 BRor o fhar S iR werm
TR BT AR U fBar 53 |

(iii) HrofeT SueRvl @ forg ST & orgwu AfaRad got vd 7 & AaIaRy @ forg \em awe) faRvs @ were ud
[E WP & AT §I-1, AUl Al St Us = B9 A &1 HI BT oMg |

ckyh yxku oky: nLrkotk dh fo’k; Bipht

wft o, fdem i vd e delt o arel Swaae § wfas o S, R frefaRe ot A st T @
(1) areladl @1 rgasT

(2) argey BT T

(@) omfera AR B ST




24

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

10.

1.

12.

13.

14.

(@)
(5) U I ([ B R IAM B oY R ST drefiad g1 faar o)
) 3T yu

(7) g 9H® Uud, Ife BIS B, HAGAT T dlcfiddl gRT ST fBar o |
ckyh Bj{ke

0 faenfm a1 Afe ffder e & 99 4 99 o@fy & 3RM I defieal gRT diel &1 ara9 o i @ ar aRafda
frar ST @ O Swe favg W}fEa fd, 9rel gRem @@ @ wu # oft I SRl R) g 3y Hied, IS oy
I M ¥ Uoligd © STmaT Siefieaiell W TR B Y | Aol $ SAd! diferdl @ AT drell gRem <A B
TRIT SR B foIQ weT ST ARy | arel gRem @ i, uTd @l S arell Al @ I Jod @ W &) | Ut
IR @1 N & A BT B ARy |

el gRer I Wer! wu # 50 A a9 @@ yramedr feais give, R s e, da) 9% a1 %
MRS & Y § WHR BT o Gl 8, 1 9 AWl § Hadar & fdd B GRem AT 8 | WM WY drell gRe
Qeram oy B sifcm A & Harel 2 o sy & forg g weh 2

(i) TABS FrcHBIS B drel GReT AT BT AR Frell DI ok B A S UL Sies I Sles 3R IJFT YR™T & 309
f& d1o9 @R S =AY |

vkifrdUk dk vixe Hkxrku

IHAR W UIH @1 TE Farsli a7 MY & g YoaM, dadt dan] IR f6y S & 918 a1 gfieal gRT 9a1 Sueed aH
@ AT SR AT ST =nfRg | grenifes frforRad UeR & Al § AR A AT anavdd 8 bl &

() IR, BRYLR, I Wl IUBRYT 3MMe b XG—XEA B o AJaeT &R BH R ARH I &l A/ |
(i) BESIT Placd - Blacd IS & AT § AT gRT MRA A BT AT |
, 1 vixe Hexrkuk dk futufyf[kr Bhekvk B vikd ugh gkuk pkfg,h
@ Frof Sl @ sy g o1 A afoer,
(i) frel 5T A1 BE WRGR D oI AT AGAS SUHH B A qeI FT Arei ufrera; a
(iii) YERATT JFET & AFC H IR I & Ted B8 A8 & oY T M ¥ AP 78l g1 A2y |

freafenem, T A & wme & $wR Sfeafaa Tl (Foh FwfEl & fag ofim gram & fon FuiRa wftea afza)
e o) Fadr 2| SUTgaR ®1E W I YaE aRa W I TR oft & wu ¥ yafa JgRem Surdl B wH 9 U
fopam T =Ry |

vkifrdUk d fy, Hoxrku dk Hkk

ey # AR fSelia’) @1 odl & R WR SMfidal & URTR § WM UG &= & Ueard rged & Ael 9 Y &
T BT SR BT ST Al 2 |

@; 1f@;k e ikjnf krk] ifrLi/k] fu’ifkrk ,o e/;LFkrk dk foykiul

fad f9mT &1 36 gRT IR WRA WRGR & 9 o< 9 2005 @& 99 160 & ded FwiRa wft wal &1 arp fean
ST |

HT Td SR gay, AT @ Wit & fAf A1 S19 oawasd B 04 WE @ TSR} H AT B G8d AT B |

#a Al A= #7<l B sawdael § v B [fee ¥ WeRr el R Suded affa g agdied avgell & o
ey favafeene gRT &R W9 smavgdar &1, g7 Bl BT Hor |

Al Al gRT AR <X decll /ged § a1 douean d Affd @ 98 R @ Seh a1fs %9 9 uge ) @1 Wighy
et o |

IR Pl A 78 & HI B R HI AR T g8 & AT TEl B T, A omReT aRRfE § I' omawaed § W g,
T 9 AMAT BT ToF A BT T A7 TE BT & AT S BT HI W WOPN B §IRT AT fhaT S T ISP
P IR BT FTell 9o F Ugel T ST |

SN aRE A AR gRT agAifad <= § uRads @1 Reifer # qen sy Affa 1 986 g &1 wHa f 721 g, df 3 @
| X Aer WRERNT T IgAfRd @1 SIGH T SHe! Ha AT BT 31Tel 96% H Ugel @M SR |

HY AT S19 MawId B HH—U—PA O GaR B TP SUAMAT e aR Gl © |

6




[ ¥R II1-ETE 4] YR k1 SO : STHTEROT 25

15.

16.

17.

vilkdkj rFkk ndk;!

ii.

el H A P fA8E 98% BT BIRA I |

P AT & IgHRT R ARHT SIoR | U R W HIfed /A9e BAl A IuGdd / AHD awgal /Al BT B B
ST |

i ff Swfaa el § wfie T8 € 9 IRT WReR (SNUmeR. R 2005) ERT WHI-AHI W ARG vd o et gy
NGRSl
v/ kn"k & 52
depkjh rrkk fo Jkrk f'kdk; r fuokj.k Ifefr
vilkfuse dh /kjk 32 114A

freafiemer & SRl den fenesl o Riemal & farer g v dF &1 764 far S|
rric/k e vU;Fk mYy[kuh; g ¢
faemeft” &1 o1 3— 9 W v, W favafdeney gRT daRa 5l dem/ o/ favmT /ar aR¥R # uigusmHl @ e &
forg ofigd 2
HHART BT 31ef 52— fawafdened grT Fgad @18 aafd, fwafdenea & R der o H9ar] |
fkdk; r Ifefr futufyflkr Bkekl; f1)krk dk ikyu djxh b
1. IR W Rrera fare 5 9 goidar | gFr @iy |
2. faenefi/ ™ @ ue Riera doiigd dr wiegd o S ARy |
3. IR U uEER @ ofR Siftm iy dvg € § 1, oed @ U HWaad @ 9T U uradt Wol ol =Ry 5 98 w9
T ffem IR BT 3T TR ST 2 |
A | & v & w9 § 313 Rera 99 989 31 AM I Ad dfed T80 8 Aty |
AU gRT T T @afed o Rierdl o Faftd o & foy StRerlt afda, o9 9 &7 9aE ¥ e IR fad
I W, AT S | @ RaRd g7 & fog Suerer g9 =12y |
6. a8 S Rrerdr w ol o S 9 71 ¥ Sarer oty | fed § 1 ifsa uer o erfieRer /o e & faRer 9
AR B, HAURT F WIS B FHT 2 |
fo [k f*kdk; r fuokj.k Rfefr
v/ ;{k & TEgGAUfT a1 FHerafd gRT AT AT g Al
InL; & <&fda ora o1 damramee (e amHf3a)
eyl gRT M 03 e
HHTETE, BT HedT0l, IaR — Afog

femeft uRwe & o3 wfaffy

i, frenfdar @ faReq dor sxaeRa 9 Rerd qear Tifte o1 g iR afda T 9 § S 97 998 & ®U # gaifad
IR B! B, W TR F;
ii. Remgd @ Sfa w, G miReR, el aRve T FEieR aRve @ FaRT a1 Suged dRas & oy
FABIRET WS e RAIE &= |
i, REadedt & Reas SUged HRATE B RGNS ST, IS XA § FATg Y RN DI SEIREN U7 S 2 |
f'k{kd f'kdk;r Hfefr
FHGRY gRyg gRT FfaRad & enfie s gu va afafa afea @ s
FHeAuf AT/ I /I URIFE (Srege)
Rt T @ dfg gl S o, sreosderss, argqfaa sif, sr_ifoa Seenfa, o= s ot @t wfafafee #=a &,
HAU §RT AMHS Vb Aa ()

vilkdkj rrk 1dk;!

fii.

i, et o1 foRea dor sxwaeRa Riemrd ok aifyeit o Ag S afda © 9 a1 WE & 9 # gAIad B W& §,
R &R F=A

ii. Remd @ Sitg S den St miteRal sreefis uRYe T FieR uRye #1 AR a1 Suged RaE @ forg
FABIRE WS e RAIE &= |

iii. REadedt & Reas SUged HRATE B RGN &A1, I XA § JATg Y RN DI SEIREA U&7 S 2 |

Xj& k{kf.kd LVkQ f'kdk;r Ifefr
JAEFE — HAUNT gRT AT
iR Jafe W & dfE gl S o, sreuder, gt o, Sggfud S o fUeer o @1 ufafifeka
Eacil
e I S gRT AT AfdT AT 1 9w |fag g




26

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

vilkdkj rFk 1dk;!

1.

2.

wIH (R Aafdrn) o orlRad den swaeRa Riemd &R aifued o goem: S afdad 7 9@ a1 998 @ ©7 §
AT aR BT ©, DT Wigd AT 9 89 W [FaR H

Rreradl ®1 Sifg AT T FfE WiABIRAT, srpafie uRYE T $RIGRT uRys ®I Farer a1 SuYad dRars & oy
fAwTRe} A1 o R &= |

Y XTSI # IAQ TY ARG BT FRER 91— ST 2 A Ripraaeal & Radd Suged dRarg af RIeNeT &R |

v/;kn"k & 53
vk Bfefr
vikfuse dh /Kkjk 32 41k IvkiA

(@) faeafaene % ve @i AfAfa gnft Rrad f=foaRed A= wfie 2
Jede, perafa gRI e

HAHTITETe, BT Hedrol

ey, faf 1 WeT vd Wy Fold

et o g § 9 e S R, orwe N US 9N & forg i
feee, aRIRS R, wier afffa o gewr afaa 8rm |

(@) wrer Afafa &1 oege 1 9 & o ufafged g

afafy 71 ord vl
fovafoemea & Wil Td HIsRl &1 ARl HRAT T ST TAAeT0T HRAT | 59 Faey # A\ &l g9 |
Wl ud pieRll @ v goie TR &R |
fafe=T aret & fom fa<y amdest &=
fawafaener™ © Wa HSM, ATIHATAL, IRV BT HEIROT HRAT
woerialt, ufernfireTsti, gAfe vd verelie gamdl Sanfe @ oM weeT |
FHAUR | TIY & oIy e Raenfedl qon wWieand & 4 &1 RAwIRe &0 |
JPpIEHe RS gRT THI—9T IR a8 U Sl &1 fAwree, qen
. foeafaeney & Suder Ta ufawmelt &1 et HRT & ST BRAT |
e, TR e Aammrae, B9 e (SITH.Sy,) & T § qoie darfed T |
B BT (SIUE.3Y,) B qdderor # ARy orael Joal &1 e S |
T Aew @ TS e 9ew 9fify @1 9o% &1 SR AT |
v/;kn"k & 54

iji{k@miki/k dh ekl;rk di fy, led{k Ifefr
(Vikfuse dh Akjk 31 41k IvkjrA

a K~ DN =

® N o g bk w DN~

Ljpuk

frrefoRad weal 3 Aaex T Tweer |afafa =l -

1 FHGAUlT AT Hefuld gRT ARG fdd Jee]

2 | Ter ® dermmer T

3 | srprafie URYT gRT SHG VRN § 9 Ud fdd, OF 9Y ®f @ & g T

4 ErGIRREEED NES

5 | eaRE SESESIEE
1dk;!

39 9fRfy & rf B

i O ot /Uit @ geaar @ Sita U9 e Jdefie uRve ¥ e Rt wma-wwa Rl
freafaemerat wfza fAfde fFar @ 2|

i, AT U faafaenert / wWerdl @ wietll / SuIftRlt @ geadr @ Sitd srerafie uRY B SRR FR |

iii. T B 3SR IR I} A el fewir iR fovafdene™l & yAO-u qem o weerml & wAeel favafyemer
T & T T/ et iR T3 ) A= W dR & forg aTirefiel ondes & AWel ®Y IR $eAT |

iv. 3y favafaeneml /arst /Ml @& AU UIGUsHH /TRl @ ARAr @ Gdy H URdd R, Gdfd de &
dormrag o RiE & @ AR a3, 580 sragd & ugusHl iR uiegsdl & 996 @ S @ g 3R




[ ¥R II1-ETE 4] YR k1 SO : STHTEROT 27

fovafdemera @ S Wl & TH®e Adlede uRye | o=y favafdene /et /ARl &1 uRiem @ RiwiiRer
HRAT |
v. @ede gRYe & feas o7 e & forg ar il ff whie /SuiS & O SR | XE BRAT/ AT <A SR U
TG & Ty SR HRAT ST 6 I8 Sugad A9t I |ap; Tl
vi. Iy sTHeE @ f fARivs (S Teud) BT Ul BRl YOTell W HErdT & forg TEf emawds ', S @R
NETIRS
3. dk;ld fuze
afafy s & Frm g iR el uRve & TR vd orHed @ forg fyen fAder R ot | sreefie uRug
o9 dady § g fhd i) wifed o7 dHeer Iy o | ol 2 |
o IR @ o Gl @) o e, Al @ So% & BRA BT R HAAT |

Sf. U, IR, GIMIA, Gaarid
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INDIRA GANDHI NATIONAL TRIBAL UNIVERSITY
NOTIFICATION
Amarbantak, the 18th May, 2017
No. IGNTU/2017/416.—The following is published for general information :—
ORDINANCE -20
ENROLMENT, MIGRATION AND TRANSFER OF STUDENTS
[Section 32 (1) (r)]

1. Any person who has passed the qualifying examination in such subjects and with such standards of attainments as
may be prescribed by the Admission Committee constituted for this purpose from time to time shall be eligible for
enrolment as a student in the University/ Regional Campuses/ Centres.

2. Applications for enrolment of students in the University/ Regional Campuses/ Centres shall be made to the
Competent Authority through the Director/H.O.D. in the prescribed form, and shall be accompanied by a non-refundable
fee prescribed by the university for that session.

3. No student shall be deemed to have been admitted to any course of study in the University unless he is enrolled in the
University.
4. All application forms for enrolment of students shall reach the Competent Authority on or before 1% of November of

their I semester. Application for enrolment received after the prescribed date shall not be entertained.

5. In the case of students who apply for enrolment, the Director/HOD shall send to the University, a general
certificate to the effect that he is satisfied, on inspection of original document, that the students concerned have passed
the qualifying examination entitling them for admission to the respective University Courses.

6. On payment of a late fee as prescribed by the university, the Vice-Chancellor may, for special reasons to be recorded,
permit the enrolment of student whose application forms, enrolment fee and the required certificates have been
submitted after scheduled date. If the Vice-Chancellor is satisfied that the delay in submission of Migration and other
Certificates required is not due to any lack of diligence on the part of the student concerned in obtaining it he may remit
the late fee.

7. The application for admission must be supported by migration/no objection certificate from the concerned
University/Board;

Provided that the application of a student who has not completed his Course of study and has not appeared at the
examination for which he was reading in any other University or Board in India shall be considered for admission in a
Course of this University whose pattern and syllabi are similar to that Course studied by him in the former
University/ Board.

8. Transfer of a student from one Regional Campuses/ Centres to another/ University (wherever applicable) during a
particular Course of study shall be permitted only on production of:

) A transfer/no objection certificate issued by the Director/ Head of the Regional Campuses/ Centres/ Department
of the University from which the migration is sought;

(ii) Certified copies of the report of attendance against his/ her name in the register of students of the Regional
Campuses/ Centres/ Department concerned; and

(iii) A certificate from the University/ Regional Campuses/ Centres testifying to the conduct of the student.
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9. No student shall be allowed to migrate from one Department/ Regional Campus to another without a Leaving or Transfer
Certificate signed by the Head of the Department/ Director from which he/ she migrates.

10. No student migrating from one Department/Regional Campus to another shall be required to pay tuition fees for the
month for which he has already paid tuition fees in the Department/Regional Campus from which he/she migrates.
11. If, during the academic year, a student wishes to migrate from one Department/Regional Campus to another he shall:
(1) give notice of his intention to migrate;
(ii) make payment of all fees, due up to that date;
(iii) refund whatever scholarship or bursary has been paid to him from the University funds, if required to do so,
under the rules of the University.

12. When a student has made all payments indicated in the preceding paragraph, Director/ Head of the Department can
grant him a Transfer or Leaving Certificate.

13. No person who is under a sentence of expulsion or rustication from the University or who has been debarred from
taking any University examination shall be granted a Migration/Transfer Certificate during the period for which he has
been so expelled, rusticated or debarred.

14. No person who is under the sentence of expulsion or rustication from another University or from a College affiliated

to another University shall be admitted to any course of studies.

Provided that if the Executive Council is satisfied that such expulsion or rustication is not due to any misconduct or
an offence involving moral turpitude on the part of the student (or class of students) it may exempt him (or it) from the
operation of this paragraph.

ORDINANCE - 34

MANNER OF APPOINTMENT AND EMOLUMENTS OF EMPLOYEES OTHER THAN TEACHERS AND OTHER

ACADEMIC STAFF
[Section 32 (1) (r) of the Act; Statute 24(2)]

The employees of the University, other than teachers and other academic staff, shall be grouped in to Group A,B and C category
and such other categories as classified by Govt. of India from time to time.

The age, qualifications and method of recruitment for appointment to various posts in the University shall be such as may be
prescribed in the cadre recruitment rules or as determined by the Executive Council from time to time by the University.

The emoluments of these employees shall be as prescribed by Govt. of India / UGC from time to time.

SELECTON COMMITTEE

The Selection Committee shall comprise the Following:

(i)

6] Selection Committee for the post of Registrar, Finance Officer, Librarian, Principal of College or Institution/ Director

of the Regional Campuses shall comprise as per the provision of the Statues (18) of IGNTU.

(ii) Selection Committees for the posts of Groups A & B

(Other than Statutory positions)

1 | Vice-Chancellor/ Pro-Vice-Chancellor* (*in the absence of Vice-Chancellor) or nominee of the Vice- | Chairman
Chancellor not below the rank of the professor.

2 | Two members from amongst the members of the Executive Council to be nominated by the Executive | Member
Council

3 | Two experts not in service of this University to be nominated by the Vice-Chancellor Member

4 | One member who is a woman, a SC/ST category and one minority member to be co-opted if he/she is | Member
not in the Selection Committee (in case the candidates appearing belong to any of the above category)

5 | The Head of the Department concerned Member

6 | Registrar (Member-Secretary)

Selection Committee for the posts of Group C

1 Dean (any School of Studies) ( to be nominated by the Vice-Chancellor) Chairman
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13.

14.

15.

16.

17.

2 One member of Executive Council to be nominated by the Executive Council

3 Two members of the teaching staff of the University to be nominated by the Vice-Chancellor

4 One expert not in service of this University, to be nominated by the Vice-Chancellor

5 One member who is a woman, a SC/ST category and one minority member to be co-opted if he / she is
not in the Selection Committee ( in case the candidates appearing belong to any of the above category)

6 The Head of the Department concerned

7 Registrar / Deputy Registrar* (in the absence of Registrar to be nominated by the Vice-Chancellor) (Member Convener)

(a) The candidates for selection to the posts of Group A & B will be selected by Selection Committee
through personal interview.

(b) University may conduct competitive written test / trade test / technical test for the selection of such posts as
may be prescribed in the CRR.

(c) The candidates will be picked — up for interview on the basis of marks obtained in
the written test, in order of merit, in the ratio of 10:1 of the vacancies to be filled —up.

The quorum for the Meeting shall be the two-third of the total members for the Selection Committees for the posts of
Groups A & B/ C. Which shall include at least one outside expert.

The chairman will be entitled to vote at the Selection committee meeting and shall have a casting vote in case of a tie.

The recommendations of the Selection Committee in respect of the posts of groups A & B will be submitted to the
Executive Council and orders of appointments will be issued only after the approval of the Executive Council.

The Vice-Chancellor may be authorized to make appointments on the basis of the recommendations of the Selection
Committee to the posts of Groups C.

The rules and procedures prescribed by the Govt. of India in respect of the Reserved categories shall be followed
as provided in Section 7 of the University Act and as prescribed by the GOI from time to time.

The rules of Govt. of India in regard to Pay & Allowances, Leave, Pension and P.F. shall be followed subject to
amendments if any, from time to time.

The Selection Committee may decide its own method of evaluating the performance of the candidates in interview.

If two or more candidates are selected, the recommendations shall be made in order of merit of the selected
candidates.

No recommendation should be made with a condition attached to it.

. The University will have the right to relax any of the qualifications, experience, age, etc. in exceptionally deserving

cases of all posts on the recommendations of the screening and Selection Committee.

. The relaxation in age, qualification etc., shall be applicable to the SC/ST, OBC, physically challenged etc. candidates

as per rules of GOLI.

. If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the prescribed

conditions relating to qualifications, age etc, it shall be so stated and recorded.

When the Selection Committee considers it fit to recommend a higher initial pay or advance increments to be
offered to a selected candidate, it may do so giving reasons there-for.

Number of posts advertised may be treated as tentative. The University shall have the right to increase/decrease the
number of posts at the time of selection and make appointments accordingly.

The prescribed qualifications and experience will be minimum and the mere fact that a candidate possessing the
same will not entitle him for being called for interview. The University will have the right to restrict the
candidates to be called for interview to a reasonable number (10:1) on the basis of qualifications and experience
higher than the minimum prescribed or by any other condition that it may deem fit.

The in-service candidates should apply through proper channel. The conditions of Age and experience will be
relaxed for in-service candidates, on the recommendations of the Selection Committee.

Outstation candidates belonging to SC/ST categories called for interview will be paid equivalent to return single
second class railway fare towards journey expenses on production of proof.
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18. The

Chairman shall have the power to lay-down the procedure in respect of any matter not mentioned in the

Act/Statute/Ordinance.

19. Canvassing in any form on behalf of any candidate will disqualify such candidate.

20. The Selection Committee’s recommendations, when approved shall remain valid for a period of one year from the
date of such approval.

21. The application forms will be sold and the registration fee collected as prescribed by the University from time to
time. The SC/ ST/ Physically Handicapped candidates need not pay registration fee.

22. In case of any disputes any suites or legal proceedings against the University, the territorial jurisdiction shall be
restricted to the High Court Jurisdiction at Jabalpur (M.P.).

SCHEDULE - 1 Group-‘C’

SCHEDULE — 1 Group-‘C’

The constitution of the Departmental Promotion Committee for promoting to non- teaching posts with the maximum grade pay

of Rs. 2,800/-
(2)
(®)
©

(d

(or the equivalent slab in the revised scale) or below be as follows :

Registrar ... Chairman

Dean of School or Head of the Section concerned

Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one of
whom shall be SC/ST category, a woman and a minority community person in case any of the candidates
appearing for the posts belong to such categories and such representation is already not made by virtue of
the other members.

Deputy Registrar (Administration)

SCHEDULE — 1II (Group-‘A & B’
SCHEDULE - II (Group A & B) GROUP - B

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts exceeding the grade pay of
Rs. 4,600/- (or the equivalent slab in the revised scale) or below be as follows:

(2)

(b)

©
(d

©
GROUP A

Pro-Vice-Chancellor .. Chairman (or senior
most Dean in case PVC is not available)

Two members of the Executive Council of whom at least one in the service of the University to be nominated
by the Vice- Chancellor

Head of the Department/Section concerned

Two persons who are not in the service of the University to be nominated by the Vice Chancellor, one of
whom shall be SC/ST category, a woman and a minority community person in case any of the candidates
appearing for the posts belong to such categories and such representation is already not made by virtue of the
other members.

(Action of the Vice-Chancellor be reported to the Executive Council at the next meeting)

Registrar ........coceeeveerveennne. Member Secretary.

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts exceeding the grade pay of
Rs. 5,400/~ (or the equivalent slab in the revised scale) or below be as follows:

(@
(b)

©
(d

Vice-Chancellor Chairman (or PVC in case VC is not available)

Two members of the Executive Council of whom a least one in the service of the University to be nominated
by the Vice-Chancellor

Head of the Department/Section concerned

Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one of whom
shall be SC/ST category, a woman and a minority community person in case any of the candidates appearing
for the posts belongs to such categories and such representation is already not made by virtue of the other
members.
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)

(Action of the Vice-Chancellor be reported to the Executive Council at the next meeting)
Registrar L. Member Secretary

PROMOTION POLICY

PROMOTION POLICY

Promotional avenues to the non-teaching staff shall be in accordance with the Rules as determined by the EC.

CADRE RECRUITMENT RULES

M

@

©)

)

©)

(6)

O

The University shall have the following methods of recruitment for employees of the University, other than
teachers and other academic staff.

@) By direct recruitment:

(ii) By promotions;

(iii) By deputation of employees whose services are borrowed from other organisations
>iv) By appointment on contract service;

v) Re-employment of persons who retried from service

Appointment to a post in any grade by promotion shall be made, whether in permanent or officiating capacity, from
amongst employees serving in posts in the next lower grade in a service, subject to such conditions of eligibility as
may be prescribed by the Executive Council.

Every appointment by promotion shall be on the basis of suitability, past performance and conduct, as evident in
the Annual Confidential Reports, besides due regard to seniority, on the recommendation of the Departmental
Promotion Committee, constituted for the purpose from time to time.

Provided that the Departmental Promotion Committee for promotion to posts, the maximum grade pay which is Rs.
2,800/- or below (or such maximum pay as may be in the corresponding revised pay scale) shall be appointed in the
manner provided in Schedule-I and that exceeding Rs. 2,800/- shall be as prescribed in Schedule-II

The scales of pay for the posts in various employees of the university, other than teachers and other academic staff in
the University shall be as prescribed by the UGC from time to time, and emoluments shall be drawn at the minimum
of the scale or at such higher stage as may be fixed in accordance with the rules prescribed in this behalf by the GOI /
UGC and specified in the appointment order.

Provided that the pay scales may be revised from time to time by GOI / UGC and upon such revision, every
employee shall have an option, to be exercised in writing within a prescribed time limit, as to the pay scale in which
he/she shall draw his emoluments.

Details of qualifications, experience and age etc. for selection to the following statutory, non-teaching posts.

The qualifications, experience and age etc. for selection to the following statutory, non-teaching posts should be as prescribed
by Govt. of India / UGC from time to time.

ORDINANCE -35
WRITTEN CONTRACT OF APPOINTMENTS
[Section 38(1) of the Act; Statute 23(iii)]

Every teacher and member of the academic staff of the University shall be appointed on a written contract, the form of which is
hereby prescribed and appended to this ordinance.

TO BE TYPED ON NON - JUDICIAL STAMP PAPER
& SUBMIT ONE ORIGINAL AND TWO COPIES THEREOF.

SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED his / her the day of

the year Two Thousand the year of the Republic of India between

S/O/D/O/W/O aged years,
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residing at of the first part (hereinafter called the party of the first part) and the Central
University of .......cccccceevvvnnnnee of the second part.

WHEREAS the Indira Gandhi National Tribal University, Amarkantak (hereinafter referred in as “the University”) have
engaged the party of the first part has agreed to server the University on the terms and conditions hereinafter contained;

Now these present witness and the parties here to respectively agree as follows:

(1) The party of the first part shall submit to the orders of the University and of the authorities under whom he may from time to
time, be placed by the University and shall remain in the service commencing from the date of joining duty
(Date) subject to the terms and conditions herein contained.

(2) The party of the first part shall devote his / her whole time and attention efficiently and diligently to his/her duties and at all
time obey the rules including the University Servants Conduct Rules prescribed for the time being for the regulations of the
branch of the University to which he may be attached and shall whenever required to perform such duties as may be assigned
to him/her from time to time.

(3) The party of the first part shall be of the Teacher’s / Officer’s rank and his / her status shall be that of
(Designation) in (Department /Centre/ Office) as on the date of

appointment.

(4) The party of the first part shall be from the date of coming into force of these presents, be granted Rs.
(Basis Pay including the grade pay of Rs. in the pay scale of Rs. He/she
shall also be eligible for the usual allowance admissible under the rules of the University / Govt. of India in force.

(5) The party of the first shall, during the period of his / her agreement earn leave according to the rules applicable to him/her.

(6) 1If the party of the first part is required to travel in the interest of the University Service; he/she shall be entitled to travelling
allowance on the scale applicable to the Officers of his/her equal rank in the University.

(7) His/her agreement may be terminated at any time within the said period of the age of superannuation / by either party,
by giving three months notice in writing to the other. Provided always that either party may in lieu of the notice, given to the
other party a sum equal to the salary of the period, which may fall short of three months.

(8) The Party of the first part shall be eligible to the benefit of the University Provident Fund/ Pension / New Pension Scheme
according to the rules applicable.

(9) The Party of the first part shall submit himself / herself for Self Appraisal PABS methodology as prescribed by the UGC as
notified and amended from time to time.

(10) In regard to any matter in respect of which no provision has been made in this agreement, the provision of the rules made
or deemed to have been made under Article 309 B & 313 of the Constitution of India, the provisions of any Act or Rule made
by the University in regard to the employees borne in the category of the Teacher / Officer in the University service shall
apply to the extent to which they are applicable to the service of the party of the first part under this agreement and the
decision of the University as their applicability shall be final.

IN WITNESS WHERE OF the party of the first part and the (Name)
Registrar acting for and on behalf of and by the order and direction of the Executive Council, have hereunto
set their hands in the year of the REPUBLIC OF INDIA.

SIGNED BY THE PARTY OF THE FIRST PART :
IN THE PRESENCE OF :

Witness: 1) 2)
ORDINANCE - 36
CONDITIONS OF SERVICE OF TEACHERS OF THE UNIVERSITY
[Act Section 32 (1) (0), statute 23(1)]

Teachers of the University means Professors, Associate Professors, Assistant Professors and such other persons as may be appointed
for imparting instruction or conducting researches in the University or in Regional Campuses/ Centres or Institution maintained by
the University and are designated as teachers by the Ordinances.
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A teacher of the University shall be whole time salaried employee of the University/ Regional Campuses/ Centers and shall
devote his/her whole time to the University/ Regional Campuses/ Centers and does not include honorary, visiting, part time and
ad-hoc teachers.

Provided that nothing contained in this Ordinance shall apply to the work undertaken in connection with the examination of
Universities or learned bodies or Public Service Commissions or to any literary work or publication or radio /television talk or
extension lectures or, with the permission of the Vice-Chancellor, to any other academic work.

No whole —time salaried teacher of the University shall without the permission of the Executive Council engage directly or
indirectly in any trade or business whatsoever or any private tuition or other work to which any emolument or honararium is
attached. However, teachers may engage in consultancy work as per UGC guidelines and with prior approval of the University.

Nature of Duties

Every teacher shall undertake to take part in such activities of the University and perform such duties in the University as may
be required by and in accordance with the Act, the Statutes and Ordinances framed there-under, for the time being in force,
whether the same relate to organisation of teaching, research, extension, examination of students, their discipline, welfare, and
generally to act under the direction of the authorities of the University.

Period of Probation and Confirmation

The minimum period of probation shall be one year extendable by a maximum period of one and confirmation rules are
applicable only at the initial stage of recruitment, issued from time to time, by Central Government.

CONFIRMATION

It shall be the duty of the Registrar to place before the Executive Council the case of confirmation of a teacher on probation, not
later than forty days before the end of the period of probation.

The Executive Council may then either confirm the teacher or decide not to confirm him, or extend the period of probation so
as not to exceed twenty-four months in all.

In case the Executive council decides not to confirm the teacher, whether before the end of twenty-four months period of
his / her probation, or before the end of the extended period of probation, as the case may be he shall be informed in writing
to that effect, not later than thirty days before the expiration of that period.

Provided that the decision not to confirm a teacher shall require a two-third majority of the members of the Executive
Council present and voting.

Increment

Every teacher shall be entitled to increment in his / her scale of pay, unless the same is withheld or postponed by a resolution of
the Executive Council and after the teacher has been given due opportunity to make his / her written representation.

Age of retirement

Every confirmed teacher in the service of the University/ Regional Campuses/ Centres, shall continue in such service until
he/ she attains the age of superannuation as prescribed by the UGC Govt. of India from time to time.

Provided further that if the date of Superannuation of a teacher falls at any time during the Academic Session the
Executive Council may on the recommendation of the Vice-Chancellor re-employ the teacher for any period up to the end of
the academic session with a view not to disturb the teaching work of the Department / Regional Campuses/ Centres.

In special cases, a teacher on his / her attaining the age of superannuation, may be re — employed on a contract in keeping with the
regulations in this behalf as issued by the UGC from time to time.

Variations in terms and conditions of service

Every teacher shall be bound to work in conformity with the Act, Statutes, Ordinances, Regulations and rules of the University
as well as a code of professional ethics as may be formulated by the University.

Provided that no change in the terms and conditions of service of a teacher shall be made after his / her appointment in regard
to designation, scale of pay, increment, provident fund, retirement benefits, age of retirement, probation, confirmation, leave
salary and removal from service so as a adversely affect him.

Professional code of conduct

Every teacher of the University/ Regional Campuses/ Centres shall abide by the Code of Conduct framed by the University and
the following lapses would constitute misconduct on the part of a University/ Regional Campuses/ Centres teacher.

(1) Any Lapses in performing his / her duties as assigned by the university from time to time.
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(i1) Inciting students against other students, colleagues or administration (This does not interfere with the right of a teacher
to express his / her difference of opinion on principles in seminars and other places where students are present) or
any other such actions which are against the interest of the University/ Regional Campuses/ Centres.

(iii) Indulging in communal activities, or making inappropriate remarks on caste, creed, religion, race or sex in his / her
relationship with his / her colleagues and trying to use the above considerations for improvement of his / her prospects
or any other such actions which are against the interest of the University/ Regional Campuses/ Centres.

(iv) Refusal to carry out the decisions by appropriate administrative and academic bodies and / or functionaries of the
University/ Regional Campuses/ Centres.

(v) Indulging in Plagiarism of any sort within the legal meaning interpretation and expression of the term.

Resignation

A whole — time salaried teacher may at any time terminate his / her contract by giving the University three months notice in
writing or on payment to the University of three months salary in lieu thereof. The notice period shall be one month in case of
probationers, contractual, temporary and ad-hoc teachers or salary in lieu thereof.

Provided that the Executive Council may waive the requirement of notice at its discretion, so as not adversely affect to the teacher.
Contract

The written contract between a teacher and the University required to be entered into under Indira Gandhi National Tribal
University Act shall be in the form prescribed by the Ordinances.

12. (i) Fixation of pay of re-employed pensioners

As per the Government of India Rules issued from time to time.

Teaching Days, Work Load And Leave Rules

The rules and conditions governing number of teaching days, work load and leave rules shall be as prescribed by the UGC and
GOI from time to time.

ORDINANCE -37
CODE OF CONDUCT OF THE EMPLOYEES OF THE UNIVERSITY
[Section 5 (xxiv) of the act] PART -1
1. These Rules may be called the “Indira Gandhi National Tribal University, Amarkantak (Conduct) Rules”.
2. Unless the context otherwise requires:
(a) “Employee” means teaching and non-teaching employees of the University.
(b) “Members of family” in relation to an employee includes:

(i) The wife or husband, as the case may be, of the employee whether residing with the employee or not, but does
not include a wife or husband, as the case may be, separated from the employee by a decree or orders of a
competent court.

(i) Son or daughter or step son or step-daughter of the employee wholly dependent on him but does not include a
child or step child who is no longer in any way dependent on the employee, or of whose custody the employee
has been deprived by or under any law:

(iii) Any other person related whether by blood or marriage to the employee or to the employee’s wife or husband, and
wholly dependent on the employee.

(c) “Prescribed Authority” means the Vice-Chancellor or the authority prescribed by the Executive Council for the purpose
of these rules as a whole or for any particular rule.

PART - 11
3. (1) Every employee shall at all times:
(i) Maintain absolute integrity;
(i) Show devotion to duty and

(iii) Do nothing which is unbecoming of an employee of the University.
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(2) (i) Every employee, holding a supervisory post shall take all possible steps to ensure the integrity and devotion to duty of

all employees for the time being under his control and authority:

(i) (a) No employee shall, in the performance of his official duties, or in the exercise of powers conferred on him, act
otherwise than in his best judgment, except when he is acting under the direction of his official superior.

(b) The direction of the official superior shall ordinarily be in writing. Oral direction to subordinates shall be
avoided, as far as possible. Where the issue of oral direction becomes unavoidable, the official superior shall
confirm it in writing immediately thereafter.

(c) An employee who has received oral direction from his official superior shall seek confirmation of the same
in writing as early as possible, whereupon it shall be the duty of the official superior to confirm the direction in
writing.

(iii) Unless otherwise state specifically in the terms of appointment and the contract, every whole time employee may
be called upon the perform such duties as may be assigned to him by the competent authority beyond scheduled
working hours and on closed holidays and Sundays.

(iv) An employee shall observe the scheduled hours of working during which he must be present at the place of this
duty.
(v) Except for valid reasons and/or unforeseen contingencies, no employee shall be absent from duty without prior

permission. If an employee is absent from duty without permission for a continuous period of 90 days, he
shall be treated as absconding from duty and his service shall be deemed as terminated.

Explanation: Nothing contained in clause (ii) of sub-rule 3(2) shall be construed as empowering an employee to evade his
responsibilities, by seeking instructions form or approval of a superior officer or authority when such instructions are not

necessary under the scheme of distributions of powers and responsibilities.

4. (i) No employee shall use his position or influence directly or indirectly to secure employment for any member of his family

in any company or firm having official dealings with the University.

(i) No employee shall, in the discharge of his official duties deal with any matter or give or sanction any contract to any
company or firm or any other person if any member of his family is employed in that company or firm or under that
person or if he or any other member of his family is interested in such matter or contract in any other manner.

5. (1) No employee shall be a member of, or be otherwise associated with any political party or any organisation which

2

3

4)

takes part in politics, he shall not shall he take part in subscribed in aid of, or assist in any other manner, any political
movement or activity.

It shall be the duty of every employee to endeavour to prevent any member of his family from taking part in,
subscribing in aid of, or assisting in any other manner any movement or activity which is, or tends directly or indirectly
to be subversive of the Government or the University as by law established and where an employee is unable to
prevent a member of his family from taking part in, or subscribing in aid of or assisting in any other manner, any such
movement or activity, he shall make a report to that effect to the University.

If any question arises whether a party is political party or whether any organisation takes part in or whether any
movement or activity falls within the scope of sub-rule 5(2) the decision of the University thereon shall be final.

No employee shall canvass or otherwise interfere with or use his influence in connection with or take part in, an election
to any legislature or local authority:

Provided that:

®

(if)

An employee qualified to vote at such election may exercise his right to vote, but where he does so, he shall give
no indication of the manner in which he proposes to vote or has voted:

An employee shall not be deemed to have contravened the provisions of' this sub-rule by reason only that he assists in the
conduct of an election in the due performance of a duty imposed on him by or under any law for the time being in force.

Explanation: The display of an employee on his person, vehicle or residence of any electoral symbol shall amount to using

his influence in connection withan election within the meaning of this sub-rule.

6. No employee shall join or continue to be a member of an association, the object or activities of which are prejudicial to
the interests of the sovereignty and integrity of India, public order, decency or morality.

7. No employee shall-

®

engage himself or participate in any demonstration or strike which is prejudicial to the interests of the sovereignty and
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integrity of India, the security of the State, friendly relations with foreign states, public order decency or morality, or
which involves contempt of court, defamation or incitement to an offence; or

(ii) resort to or in any way abet in any form of strike or coercion or physical duress in connection with any matter
pertaining to his services or the service of any other employee.

(i) No employee shall, except with the previous sanction of the University, own wholly or in part, or conduct, or participate
in the editing or management of any newspaper or other periodical publication.

(ii)) No employee shall, except with the previous sanction of the University, or of the prescribed authority or except the
bonafide discharge of his duties-

(a) publish a book himself or through a publisher, or contribute an article to a book or a compilation or articles.

(b) Participate in a radio broadcast or contribute any article or write a letter to any newspaper or periodical either in
his own name or anonymously or in the name of any other person:

Provided that no such sanction shall be required-

10.

11.

12.

13.

(i) If such publication is through a publisher and is of a purely literary, artistic or scientific character, or
(i) Such broadcast or such contribution or writing is of a purely literary artistic of scientific character.

A. (1) Whenever an employee wishes to put forth any claim or to seek redress of any grievance or any wrong done to him, he
must forward his case through proper channel and shall not forward any advance copies of his application to
any higher authority. Unless the lower authority has rejected the claim, or refused relief, or the disposal of the
matter is delayed by more than three months.

(i) No employee shall be signatory to any joint representation addressed to the authorities for redress of any
grievance or for any other matter.

No employee shall, in any radio broadcast or in any document published in his own name or in anonymously,
pseudonymously or in the name of any other person or in any communication to the press or in any public utterance, make
any statement of fact opinion.

(1) Which has the effect of an adverse criticism of any current or recent policy or action of the University or the University
Grants Commission or the Government; or

(i1) Which is capable of embarrassing the relations between the University and the Commission or the Government:

Provided that nothing in this rule shall apply to any statements made or views expressed by an employee in his official
capacity or in the due performance of the duties assigned to him.

(1) Save-as provided in sub-rule 10(3) below no employee shall except with the previous sanction of the University give
evidence in connection with any enquiry conducted by any person, committee or authority.

(2) Where any sanction has been accorded under sub-rule 10(1) no such employee giving such evidence shall criticise the
policy or any action of the University or Commission or the Government.

(3) Nothing in this rule shall apply to-

(a) The evidence given at an enquiry before an authority appointed by the University. Commission, Government,
Parliament or any State Legislature; or

(b) The evidence given in any judicial enquiry; or
(c) The evidence given in any departmental enquiry ordered by authorities subordinate to the Vice Chancellor.

No employee shall, except in accordance with any general or special order of the University or in the performance in good
faith of the duties assigned to him communicate, directly or indirectly any official document, or any part thereof or
information to any other employee or any other person to whom he is not authorised to communicate such document or
information.

No employee shall, except with the previous sanction of the University or of the prescribed authority, ask for or accept
contribution to, or otherwise associate himself with the raising of any funds or other collections in cash or in kind in
pursuance of any object whatsoever.

(1) Save as otherwise provided in these rules, no employee shall accept or permit any member of his family or any other
person acting on his behalf to accept any gift.
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Explanation: the expression "gift" shall include free transport, boarding lodging or other services or any other pecuniary

advantage when provided by any person other than a near relative or personal friend having no official dealings with
employee.

Note. 1. A casual meal, Lift or other special hospitality shall be deemed to be gift.

Note. 2. An employee shall avoid accepting lavish hospitality or frequent hospitality from any individual having official

dealings with him or from industrial or commercial firm.

(2) On occasions, such as wedding, anniversaries, funerals or religious functions, when the making of gift is in conformity
with the prevailing religious or social practice, an employee may accept gifts from his near relatives but he shall make
a report to the University if the value of any such gift exceeds-

(1) Rs. 500 in the case of an employee holding any Class I (Group A) or Class II (Group B) post;
(ii) Rs. 250, in the case of an employee holding any class III (Group C) post: and
(iii) Rs. 100, in the case of an employee holding Class IV (Group C) post.

(3) On such occasions as are specified in sub-rule 13(2) an employee may accept gifts from his personal friends having
no official dealing with him but he shall make a report to the University if the value of any such gift exceeds-

(i) Rs. 200, in the case of an employee holding any Class I (Group A) or Class II (Group B) post;

(ii) Rs. 100, in the case of an employee holding any class III (Group C) post: and (in) Rs. 50, in the case of an employee
holding Class IV (Group C) post.

(4) In any other case, an employee shall not accept, or permit any member of his family or any other person acting on his
behalf to accept, any gift without the sanction of the University, if the value thereof exceeds

(i) Rs. 75, in the case of an employee holding any Class I (Group A) or Class II (Group B) post; and
(ii) Rs. 25, in the case of an employee holding any class Il (Group C) or Class IV (Group C) post.

(5) Notwithstanding anything contained in sub-rules 13(2), 13(3) and 13(4) an employee may receive gifts of symbolic
nature from foreign dignitaries and retain such gifts.

(6) Gifts from foreign dignitaries which are not of symbolic nature may be retained by an employee if the market value of the
gift in the country of origin does not exceed Rs. 3,000.

(7) Where there is doubt whether gift received from a foreign dignitary is of symbolic nature or not, or where the market
value of the gifts in the country of origin apparently exceeds Rs. 3,000 or where there is any doubt about the actual
market value of the gifts, the acceptance of such gifts and retention thereof by the employee shall be regulated by the
instructions issued by the government/University in this regard from time to time.

(8) An employee shall not accept any gift from any foreign firm which is ether contracting with the University oris one
with which the employee had/has or is likely to have official dealings. Acceptance of gifts by an employee from any
foreign firm shall be subject to the provisions of sub-rule 13(4).

13 A. No. employee shall-
I.  Give or take or abet the giving or taking of dowry- or
II. Demand, directly or indirectly, from the parents or guardian of a bride or bridegroom, as the case may be any dowry.
14. No employee shall except with the previous sanction of the Vice-chancellor, receive any complimentary or valedictory
address or accept any testimonial or attend any meeting or entertainment held in his honour or in the honour of any other
employee.
Provided that nothing in this rule shall apply to -
I. A farewell entertainment of a substantially private and informal character held in honour of an employee on the
occasion of his retirement or transfer or any person who has recently joined the service of the University; or
II.  Celebrating such occasions of receiving honour/ conformant for special achievements to any field/ discipline.
III. The Acceptance of simple and inexpensive entertainment arranged by public bodies or institutions.
Note : Exercise of pressure or influence of any sort on any employee to induce him to subscribe towards any farewell

entertainment even if it is of a substantially private or informal character and the collection of subscriptions fro
Group ‘C’ employees under any circumstances for the entertainment of any employee not belonging to Group "C" is
forbidden.



38 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

15. (1) No employee shall except with the previous sanction of the University, engage directly or indirectly in any trade or
business or undertake any other employment:

Provided that an employee may, without such sanction-
I.  Undertake honorary work of a social or charitable nature; or
II.  Undertake occasional work of a literary, artistic or scientific character; or

III. Participate in sports activities as amateur subject to the condition that in all the cases his official duties do not
thereby suffer. He shall not undertake or shall discontinue such work or activity, if so directed by the University.

Explanation: Canvassing by an employee in support of the business of insurance agency, commission agency, etc., owned or
managed by his wife or any other member of his family shall be deemed to be breach of this sub-rule.

(2) Every employee shall report to the University if any member of his family is engaged in a trade or business or own or
manages an insurance agency or commission agency.

(3) No employee shall, without the previous sanction of the University except in the discharge of his official duties,
take part in the registration, promotion or management of any bank or other company which is required to be
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any co-operative
society for commercial purpose:

Provided that an employee may take part in the registration, promotion or management of:

(1) A co-operative society substantially for the benefit of the employees registered under the Co-operative Societies Act,
1912 (2 of 1912) or any other law for the time being in force;

or

(i1) A literary, scientific or charitable society registered under the Societies Registration Act, 1960 (2 of 1960) or any other
law for the time being in force.

(4) No employee may accept any fee for any work done by him for any private or public body or any private person
without the sanction of the competent authority of the University.

Provided that nothing in this rule shall apply to the employees receiving honorarium/ remuneration for the academic work
from any Institution.

16. (1) No employee shall speculate in any stock, share, or other investment.

Explanation: Frequent purchase or sale or both of shares, securities or other investments shall be deemed to be speculation
within the meaning of this sub-rule.

(2) No employee shall make or permit any member of his family or any person acting on his behalf to make, any investment
which is likely to embarrass or influence him in the discharge of his official duties.

(3) If any question arises whether any transaction is of the nature referred to in sub-rule 16(2) the decision of the University
thereon shall be final.

(4) (i) No employee shall, save in the ordinary course of business with a bank or a public Limited company, either himself
or through any member of his family or any other person acting on his behalf:

(a) Lend or borrow or deposit money, as a principal or an agent, to, or from, or with any person or firm or private
limited company within the local limits of his authority or with whom he is likely to have official dealings or
otherwise place himself under any pecuniary obligation to such person or firm or private limited company; or

(b) Lend money to any person at interest or in a manner whereby return in money or in kind is charged or paid:

Provided that an employee may give to or accept from a relative or a personal fried, a purely temporary loan of a small
amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to his private
employee:

Provided further that nothing in this sub-rule shall apply in respect of any transaction entered into by an employee with

the previous sanction of the University.

(i) When an employee is appointed or transferred to a post of such nature as would involve him in the breach of
any or the provisions of sub-rule 16(2) or sub-rule 16(4), he shall forthwith report the circumstances to the
prescribed authority and shall thereafter act in accordance with such order as may be made by such authority.

17. An employee shall so manage his private affairs so as to avoid habitual indebtedness or insolvency. An employees against
whom any legal proceedings is instituted for the recovery of any debt due from him or for adjudging him as an insolvent
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shall forth with report the full facts of the legal proceedings to the University.

Note: The burden of proving that the insolvency or indebtedness was the result of circumstances which with the exercise of
ordinary diligence the employee could not have foreseen or over which he had no control, and had not proceeded
from extravagant or dissipated habits shall be upon

18. (1) Every employee shall on his first appointment to the University service or post submit a return of his assets and
liabilities, in such form as may be prescribed by the University, giving the full particulars regarding-

(a) The immovable property inherited by him or owned or acquired by him or held by him on lease or mortgage
either in the name of any member of his family or in the name of any other person.

(b) Shares, debentures and cash including bank deposits inherited by him or similarly owned, acquired, or held by
him or similarly owned, acquired, or held by him.

(d) Debts and other liabilities incurred by him directly or indirectly.

Note 1: Sub-rule 18(1) shall not ordinarily apply to class IV (Group C) servants but the University may direct that it shall
apply to any such employee or class (Group) of such employees.

Note 2 : In all returns, the values of items of movable property worth less than Rs. 2,000 may be added and shown as a
lump sum. The value of articles of daily use such as clothes, utensils, crockery, books etc. need not be included in
such return.

Note 3:(i)  Where and employee already belonging to a service, or holding a post is appointed to any other civil
service or post he shall not be required to submit a fresh return under this clause.

(i) Every employee belonging to any service or holding any post included in Group A or Group B shall submit an
annual return in such form as may be prescribed by the University in this regard giving full particulars
regarding the immovable property inherited by him or owned or acquired by him or held by him on lease or
mortgage either in his own name or in the name of any member of his family, or in the name of any other
person.

(2) No employee shall, except with the previous knowledge of the University, acquire or dispose of any immovable property
by lease, mortgage, purchase, sale, gift of otherwise either in his own name or in the name of any member of his family:

Provided that the previous sanction of the University shall be obtained by the employee if any such transaction is:
With a person having official dealings with the employee.

(3) Where an employee enters' into a transaction in respect of movable property either in his own name or in the name of a
member of his family, he shall, within one month from the date of such transaction, report the same to the University,
if the value of such property exceeds Rs.10,000/- in the case of an employee holding any Class 1 (Group A) or
Class II (Group B) post or Rs.5,000/-in the case of an employee holding any Class III (Group C) or Class IV (Group
D) post:

Provided that the previous sanction of the University shall be obtained if any such transaction:

(i) With a person having official dealings with the employee.

(4) The University may, at any time by general or special order, require an employee to furnish, within a period specified
in the order, a full and complete statement of such movable or immovable property held or acquired by him or on his
behalf or by any member of his family as may be specified in the order. Such statement shall if so required by the
University, include the details of the means by which, or the source from which, such property was acquired.

(5) The University may exempt any category of employee belonging to Class III (Group C) or Class IV (Group D) from any
of the provisions of this rule except sub-rule (4). No such exemption shall, however, be made without the concurrence
of the Executive Council.

Explanation 1: For the purpose of sub-rule (1) the expression movable property includes:

(a) Jewellery, insurance policies the annual premia of which exceeds Rs.2,000/- or one sixth of the total annual
emoluments received from the University, whichever is less, shares, securities and debentures;

(b) Loans advanced by such employees whether secured or not;
(c) Motor cars, motor cycles, horses, or any other means of conveyance; and

(d) Refrigerators, radios, radiograms and television sets.
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18.A.

20.

21.

22.

23.

24.

Explanation 2: For the purpose of this rule, "lease" means, except where it is" obtained from or granted to a person having
official dealings with the employee, a lease of immovable property from year to year of for any term exceeding one year
of receiving a yearly rent.

Restriction in relation to acquisition and disposal of immovable property outside India and transactions with
foreigners, etc.

Notwithstanding anything contained in sub-rule 18.2, no employee shall, except with the pervious sanction of the
prescribed authority:

(a) Acquire by purchase, mortgage, lease, gift or otherwise, either in his own name or in the name of any member of
his family, any immovable property situated outside India;

(b) Dispose of by sale, mortgage, gift, or otherwise, or grant any lease in respect of any immovable property situated
outside India which was acquired or is held by him either in his own name or in the name of any member of his
family;

(c)  Enter into any transaction with any foreigner, foreign Government, foreign organization or concern :-

(i) for the acquisition by purchase, mortgage, lease, gift or otherwise, either in his own name or in the name of any
member of his family, or any immovable property.

(i1) For the disposal of, by sale, mortgage, gift or otherwise, or the grant of any lease in respect of, any immovable
property which was acquired or is held by him either in his own name or in the name of any member of his family.

1) No employee shall, except with the previous sanction of the University, have recourse to any court or to the
ploy P p y y
press for the vindication of any official act which has been the subject matter of adverse criticism or an attack of a
defamatory character.

(2) Nothing in this rule shall be deemed to prohibit an employee from vindicating his private character or any act
done by him in his private capacity and where any action for vindicating his private character or any act done by
him in private capacity is taken, the employee shall submit a report to the University regarding such action.

No employee shall bring or attempt to bring any political or other outside influence to beer upon any superior authority to
further his interests in respect of matters pertaining to his service under the University.

(1) No employee shall enter into or contract a marriage with a person having a spouse living; and

(2) No employee having a spouse living shall enter into or contract a marriage with any person;

Provided that the University may permit an employee to enter into or contract any such marriage as is referred to in clause 1
or clause 2, if it is satisfied that:

(a) Such marriage is permissible under the personal law applicable to such employee and the other party to the marriage;
and

(b) There are other grounds for so doing.

(c) An employee who has married or marries a person other than of India Nationality shall forthwith intimate the
fact to the University.

An employee shall:

(a) Strictly abide by any law relating to intoxicating drinks or drugs in force in any area in which he may happen to be for
the time being;

(b) Not be under the influence of any intoxicating drink or drug during the course of his duty and shall also take due care
that the performance of his duties at any time is not affected in any way by the influence of such drink or drug.

(c) Refrain from consuming any intoxicating drink or drug in a public place;
(d) Not appear in a public place in a state of intoxication;
(e) Not use any intoxicating drink or drug, to excess.

Explanation: For the purpose of this rule, 'public place' means any place or premises (including a conveyance) to which
the public have, or are permitted to have access, whether on payment or otherwise.

If any question arises relating to the interpretation of these rules, it shall be referred to the Executive Council whose
decision thereon shall be final.

Unless there is anything repugnant in the IGNTU Act, Statues, Ordinances, any amendments to the Central Civil Services
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(Conduct) Rules, 1964 shall be deemed to be the amendments of the relevant provision of these, rules or any order or
administrative instruction already issued/to be issued by the Central Government shall be deemed to be the orders or
administrative instructions under these rules with effect from the date of such amendments/orders are brought into force by
the Central Government.

ORDINANCE - 38
PREVENTION OF SEXUAL HARASSMENT OF WOMEN EMPLOYEES AT WORKPLACE
[Section 32 (1) () of the Act]

Gender equity, including protection from sexual harassment and right to work with dignity is universally recognised basic
human right. Eradication of social evils has been the prime aim of Constitution of India. Article 15 of the Constitution of India
prohibits discrimination of grounds of religion, race caste, sex, or place of birth. Article 42 makes provision for securing just
and human conditions of work. Article 15-A (e) makes it incumbent on every citizen to promote harmony and spirit of the
common brotherhood amongst all the people of India transcending religious, linguistic, and regional of sectional diversities, to
renounce practices derogatory to the dignity of women. India is also a signatory to the convention on the “Elimination
forms of discrimination against women.” Resultantly, the IGNTU, Amarkantak hereby introduces and enforces Ordinance titled
“Sensitization, Prevention and Redressal of Sexual harassment.”

Bodies of SPARSH:

SPARSH shall include the Apex body of SPARSH (ABS) and the University Complaints Committee (UCC). The ABS shall aim to
sensitize and work to prevent sexual harassment in the university. The UCC shall consider complaints regarding sexual
harassment, and will conduct enquiries, suggesting suitable action.

Functions, Powers and Duties of ABS:

(i) To uphold the commitments of the IGNTU, Amarkantak to provide campus environment free of gender-based discrimination,
sexual harassment and other acts of gender-based violence.

(ii)) To promote a social and psychological environment which will raise awareness about gender based discrimination and
prevent sexual harassment and other acts of gender based violence.

(iii) To generate awareness about gender based discrimination, sexual harassment and other acts of gender based violence.
Functions, powers and Duties of UCC:

(i) To fulfill the directives of the Supreme Court enjoining all employees to develop and implement a policy against sexual
harassment at the workplace.

(ii)) To evolve a permanent mechanism for prevention and redressal of gender based discrimination. sexual harassment and
other acts of gender based violence.

(iii) To ensure that the provisions of the ordinance are implemented in letter and spirit through proper reporting and redressal of
the complaints.

Operational definitions:
= Sexual harassment: This shall include such unwelcome sexual behaviour (whether directly or by implication) as:
(a) Unwanted physical contact and advances.
(b) A demand or request for sexual favours.
(c) Sexually — coloured remarks.
(d) Displaying pornography.
(e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

<= Academic staff: This shall include any person on the staff of the university who is appointed to a teaching and / or
research post, whether full time, temporary, adhoc, part time, visiting, honorary, or on special duty, or employees on a
casual or project basis.

= Campus: This includes all the places vested, controlled and/or administered by the IGNTU, Amarkantak.

= Non- governmental Organization (NGO): This shall include any NGO registered under the Societies Registration Act
or is a public Charitable Trust, Such an NGO should be engaged in work connect with gender equality.



42 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

= Counsellor: This shall include any women from among the staff, who has expertise in social and personal counselling
on matters arising out of incidents of sexual harassment.

= Non-teaching staff: This shall include any person on the staff of the university who is not appointed to a teaching
and/or research post, whether full time, temporary, ad-hoc, part time, on daily wages, on honorary or on special duty, or
deputation, and shall include employees on a casual or project basis.

= Resident: This shall include any person who is a temporary or a permanent resident occupying any accommodation
or premises managed and/or allotted by the IGNTU, Amarkantak.

= Service provider: This shall include any person who runs on manages commercial enterprises, or provides services
on the campus.

Constitutions of ABS:

The ABS committee shall consist of the following members, who will be nominated by the Vice — Chancellor.
(1) The chairperson, a women nominated by the Vice-Chancellor, IGNTU, Amarkantak from amongst the faculty members.
(i) Five members representing various faculties/centers of the University, of which a least three shall be women.

(iii) Two students representatives of which at least one be girl student (names to be proposed by Dean, Student Welfare for Vice-
Chancellor’s approval).

(iv) Two members from the non-teaching staff, of which at least one should be women.
(v) One woman NGO representative.

(vi) One woman counsellor.

Constitution of UCC:

The Vice-Chancellor shall nominate the members of UCC from among the members of the Apex Committee. It shall comprise
of the following.

(i) Fiver (at least three women) teacher representatives.
(ii)) One non — teaching staff representative of the University.

(iii) One person, with known contribution to women’s issues, to be co-opted from outside the University, who could be an NGO
representative.

(iv) The chairperson shall be elected from amongst the above-mentioned members.

(v) One member-secretary shall also be elected from amongst the above-mentioned members.

Term of office of chairperson and members of ABS and UCC:

(i) The chairperson and members shall hold office, as such, for a term of two years from the date on which they assume office.
(ii) Provided that no chairperson or any member shall hold office for more than two terms.

Vacancy of the office of chairperson or members of ABS/UCC:

If the office of the chairperson or any other members becomes vacant, or if either of them remains absent without written
intimation for three consecutive meetings, or for two months, whichever is more, another member may be appointed to fill in
the vacancy. The new chairperson/member shall be nominated by the Vice-Chancellor.

Procedures for Transaction of Business of ABS:

(i) The ABS will hold at least five meetings/programmes in an academic year, with not more than 2 months gap between
the two meetings.

(ii) Proceedings of all the meetings shall be recorded, confirmed and adopted ABS members.

(iii) Any member may request the chairperson to call an emergency meeting of the ABS for which at least 24 hours advance
notice shall be given. The quorum for the meeting shall be one third members of the ABS.

Procedures for Filing Complaints with the UCC:
(1) Wide publicity to be given for filing complaints.

(ii) Complaints to be registered in strict confidentially.
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(iii)

(iv)

(v)
(iv)
(vii)

(viii)

(ix)

()

Taking cognizance of complaints about sexual harassment, the UCC shall conduct enquiries, provide assistance and
redressal to the victims, recommend penalties and other action to be taken.

Any student resident, service provider, outsider, faculty member or non-teaching staff may a complaint of sexual
harassment against a student, resident, service provider, outsider, faculty members or non-teaching — staff.

The party may lodge a complaint directly to the Vice-Chancellor, or to any member of the UCC.
The complaint may be oral or in writing. If it is oral, it shall be put into writing by the UCC.

The UCC may hear both the parties (Complaint and the accused) in a manner as it may deem appropriate, and determine
the course of action that the situation merits.

The UCC will be responsible for conducting a formal enquiry against the student/ teacher /non-teaching staff member/
service provider allegedly involved in a case on the basis of its findings during the preliminary enquiry.

The inquiry shall be conducted under the rules and procedure already laid down by the University and will be in
conformity with the principles of natural justice.

The formal inquiry shall commence within a week and shall be completed within two months from the date of its
reference. If the UCC finds it impractical to dispose the case within the given time, it will be recorded in writing, and the
period may be extended by the Vice-Chancellor.

Penalties:

These shall be awarded as per University rules for employees. Incase of students/service providers, they could include.

O
g
g
0
0
O
g

Note
initiaf

Warning

Debarring entry into hostel/Campus
Withholding results

Expulsion from the university
Denial of re-admission

Written apology

Bond of good behaviour

: In case of harassment by an outsider, that is a person unconnected with the University, the university authorities shall
te action by making a complaint with the appropriate authorities.

ORDINANCE -39
APPOINTMENT OF ADJUNCT FACULTY MEMBERS & SCHOLARS IN RESIDENCE
(Section 5 (ix) and (xviii) and Section 32 (1)(r) of the Act)

To encourage interdisciplinary collaboration in research and teaching, the Executive Council shall appoint adjunct faculty
members, who preferably are relatively younger and mid-career professionals and specialists, from other Universities/reputed
research institutions / organisations (AEC, ICSSR, CSIR, ICAR, ICHR etc).

Such faculty should possess postgraduate or doctoral qualifications and have academic and research credentials; will be
eligible for appointment as Adjunct Faculty in a University Department and may also include professionals and
specialists from PSUs (Public Sector Undertakings) and business corporations.

The adjunct faculty member will be appointed on a tenure appointment for one academic year, or for two semesters.

They will be offered a token honorarium as per UGC norms.

Provided that under special circumstances, the Vice-Chancellor may sanction higher honorarium for this purpose.

The host University will provide them suitable office-space to facilitate their working and interaction with students and

peers.

There will not be more than 5 such members at any given time in the University.
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SCHOLARS-IN-RESIDENCE

7.  Senior professionals and specialists from research and professional organizations (for example AEC, ICSSR, CSIR, ICAR,
ICHR etc.) and those with PSUs and business corporations, with postgraduate or doctoral qualifications and with
academic and research credentials will be eligible for appointment as Scholar-in-Residence in a University Department.

8. NRI (Non Resident Indians) and PIO (Professionals of Indian Origin) professionals and specialists, working in overseas
organizations, will also be eligible for these positions. Similarly, these positions will be open to those overseas (non-Indian)
professionals and specialists who have been dealing with India issues in their work.

9. The Scholar-in-residence will be appointed on a tenure appointment in University/ Regional Campuses/ Centres ranging,
between six and twenty-four months and will be offered a consolidated remuneration of up to Rs. 80,000/- a month,
and a contingency grant of Rs. 1,00,000/- per annum.

Provided that the University may fix the remuneration and contingent grant as per the direction of appropriate authority
from time to time.

10. Besides, the' host University will provide them suitable office-space and residential accommodation.
11. There will not be more than 5 such members at any given time in the University/ Regional Campuses/ Centres.

12. The Vice-Chancellor after consulting the person concerned and the Heads and Deans/Director of concerned Faculty/ Regional
Campuses/ Centres shall make his recommendation to the Executive Council for appointment as an adjunct faculty member/
scholar in residence.

ORDINANCE -43
APPOINTMENT OF FACULTY AGAINST SANCTIONED POSTS UNDER EXIGENT SITUATIONS
[Section 32 (1) (r) of the Act]

1. Since selection of Faculty against sanctioned position on regular basis takes time, especially in the case of the newly
established University/ Institutions/ Regional Campuses/ Centres, the University may devise its own mechanism to appoint
faculty on such terms and conditions as decided by the Executive Council.

2. Subject to fulfillment of qualifications and experience as prescribed and amended by the UGC from time to time, the
University may identify faculty from other Universities and higher education institutions for such appointments.

3. The faculty so appointed may be taken for short / medium term engagement on the basis of deputation / lien and will not
exceed a maximum of three years.

4. Such appointment shall be made against sanctioned positions and till such time that regular selections are made.
5. Appointments to temporary posts shall be made in the manner indicated below:

1. if the temporary vacancy is for duration longer than one academic session, it shall be filled on the advice of the Selection
Committee in accordance with the procedure indicated in the foregoing clauses:

Provided that if the Vice-Chancellor is satisfied that in the interests of work it is necessary to fill the vacancy, the
appointment may be made on a purely temporary basis on the advice of a local Selection Committee referred to in
sub- clause (ii) for a period not exceeding six months;

il. if the temporary vacancy is for a period less than a year, an appointment to such vacancy shall be made on the
recommendation of a local Selection Committee consisting of the Dean of the Faculty concerned, the Head of the
Department and a nominee of the Vice-Chancellor:

Provided that if the same person holds the offices of the Dean and the Head of the Department, the Selection
Committee may contain two nominees of the Vice- Chancellor.

Provided further that in the case of sudden casual vacancies of teaching posts caused by death or any other reason,
the Dean may, in consultation with the Head of the Department concerned, make a temporary appointment for a
month and report to the Vice-Chancellor and the Registrar about such appointment;

ili. no teacher appointed temporarily shall, if he is not recommended by a regular Selection Committee for appointment
under the Statutes, be continued in service on such temporary employment, unless he is subsequently selected by a
local Selection Committee or a regular Selection Committee, for a temporary or permanent appointment, as the case
may be.

6. The emoluments and terms of service of such appointments shall be such as decided by the Executive Council.
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10.

11.

ORDINANCE - 44
BOARD OF STUDIES:
CONSTITUTION AND TERM OF OFFICE OF ITS MEMBERS
[Section 27 of the Act; Statute 16]
Each Department shall above have a Board of Studies comprising the following members
(a) Head of the Department: ~ Chairman & Convener
(b) All the Professors of the Department / Regional Campuses/ Centres (ex-officio members).

(c) The senior most Associate Professor and the senior most Assistant Professor of the Department by rotation shall be a
member of Board of Studies to be nominated by the Vice-Chancellor.

(d) Two faculty members nominated by the Vice-Chancellor from amongst the faculty members (one may be from Regional
Campus/ Centre) belonging to allied/cognate subjects.

(e) Two subject experts, not in the service of the university, to be nominated by the Vice Chancellor.
(f) One expert to be invited by the Chairman in case need is felt for that person’s inputs for specialized area.
The appointment of members specified at ¢, d, and e shall be for a period of three years.

A Teacher of the University Department/Regional Campus/ Centre shall cease to be a member if he/she ceases to be a
teacher of the concerned Department/ Regional Campus/ Centre.

Any casual vacancy arising in the BOS may be filled for the un-expired period by the Vice-Chancellor, provided that the
members so nominated shall be taken from and within the same category.

The Board of Studies shall ordinarily meet at least once a year and on such occasions as may be determined by the Vice-
Chancellor.

The quorum for the Board of Studies Meetings shall be 50% of the members which shall include at least one outside expert.
In the absence of the Chairman, the senior-most member present shall act as Chairman for that meeting.

Functions of the Board shall be:

(i) to recommend to the Faculty, Courses of Study offered by the Department,

(i1) to recommend to the Faculty for appointment to the Examiners/ Paper Setters for the Courses offered, other than for the
Research Degrees, in accordance with the provisions of regulations about Examinations of the University,

(iii) to recommend to the Faculty, measures for the improvement of teaching in the Department,

(iv) to perform such other functions as may be assigned to it by the Faculty, the Academic Council, the Executive
Council and the Vice-Chancellor,

(V) to make recommendations to the Academic Council in regard to the syllabi of the course of study and examinations in the
subjects with which it deals.

Notice of the meetings of the Board shall be issued at least 21 days before the date fixed for the meeting. Provided that in
case of urgency the chairman may call the meeting at early date with the approval of the Dean of concerned Faculty.

The Chairman of the Board shall keep the minutes of the meeting of the Board.

The rules of conduct of the meeting shall be as may be prescribed by the Regulations.
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ORDINANCE -45
FACULTY BOARD
[Section 32 (1) (r) of the Act; Statute 15]
The Faculty Board shall consist of:
@i) Dean of the concerned Faculty;
(ii))  All Professors of the concerned Faculty;
(iii) Heads of the Departments assigned to the concerned Faculty who are not Professors;

(iv)  One Associate Professor and one Assistant Professor from each Department of the concerned Faculty by rotation on
the basis of seniority;

(v)  One representative each of the Boards of other Faculties, which have inter-disciplinary work with the concerned
Faculty, to be nominated by the Vice-Chancellor on the recommendations of the Faculty Board concerned;

(vi)  Not more than two teachers from Regional Campuses/ Centres, nominated by the Vice-Chancellor; and

(vii) Not more than five persons, not in the service of the University or of the Regional Campuses/ Centres, nominated by
the Academic Council for their special knowledge and expertise in the subject concerned.

Provided that not more than one person per subject shall be nominated.

Provided further that ordinarily at least one person among the five shall be from the State where the University headquarter is
located.

The term of Office of members, other than that of the Dean and Professors shall be three years.
The Dean of the Faculty shall be the Chairperson of the Board and shall convene and preside over the meetings of the Faculty.
The powers and functions of the Faculty shall be as follows:

a. To prescribe the qualifications and procedures for admission of candidates to the various study Programmes in the
Departments of the Faculty;

b. To co-ordinate the teaching, evaluation and research work in the Departments-in the Faculty;

c. To constitute Committees to organise the teaching and research work in subjects or areas which do not fall within the
sphere of any Department in the Faculty and to supervise the work of such Committees;

d. To consider Schemes for the advancement of the standards of teaching and research, and to submit proposals in this
regard to the Academic Council;

e. To formulate arrangements for the Faculty to participate in the work of the different Centres of Studies in the University;

f. To promote and review research activities within the Faculty and to submit reports on research to the Academic
Council;

To frame general Rules for continuous internal evaluation and end-semester examinations;
h. To consider and act on any proposal regarding the welfare of the students of the Faculty;

i.  To perform all other functions which may be prescribed by the Act, Statutes and Ordinances, and to consider all such
matters as may be referred to it by the Executive Council, the Academic Council or the Vice-Chancellor; and

j- To delegate to the Dean, or to any other member of the Board or to a Committee such powers, general or specific, as

may be decided upon by the Board from time to time.
The Board shall hold one meeting in an Academic year;

Provided that the Dean may convene special meetings of the Board at his own initiative or at the suggestion of the Vice-
Chancellor or on a written request from at least one-fifth of the members of the Board.

The quorum for the meeting of the Board shall be one-third of its total members.

Notice for any meeting of the Board shall be issued at least 21 days before the date fixed for the meetings. The Dean may
convene emergency meeting of the Board at short notice.

Rules of conduct of the meetings shall be as prescribed by the Regulations in this regard.
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L.

2.

(i) To prepare a perspective of research and major thrust areas for research, if any, in the disciplines under its purview;

There shall be constituted a Board of Research Studies comprising of the following:

ORDINANCE - 46

RESEARCH DEGREE COMMITTEE

[Section 32 (1) (o and r) of the Act]

(i) Vice-Chancellor / PVC - Chairperson - | Ex-officio

(ii) Deans of Faculties - | Members-Ex-officio

(iii) Heads of Departments of University/ Regional Campuses/ | - | Members-Ex-officio
Centers (not exceeding 5 by rotation)

(iv) Professors other than Deans of Faculties and Heads of | - | Members-Ex-officio
Departments (not exceeding 5 by rotation)

) Four Associate Professors to be nominated by the Vice- | - | Members
chancellor representing different disciplines in the University/
Regional Campuses/ Centers

(vi) Four external experts to be nominated by the Vice-chancellor | - | Members
representing different disciplines in the University

(vii) Registrar - | Secretary-Ex-officio

Subject to the overall guidance of the Academic Council, the Research Degree Committee shall perform, interalia, the
following functions:

(ii) To evaluate institutional research projects for funding by national /international agencies;

(iii)

To review the current status of research in each department and critically examine the progress thereof from time to

time;

(iv)To indicate the priority areas of research in the departments particularly with reference to the role and responsibility of the
University under Section 5 (1) (i) and (xii) of University Act taking into account the facilities available in the University
and also create facilities wherever necessary in keeping with the major thrust areas accepted for the concerned Departments
and individual interest of the members of the faculty;

(v) To evolve norms for consultancy and sharing of revenue between the Principal Investigator and the University for approval of
the Executive Council; and

(vi)To perform such other functions as may be assigned to it by the Academic Council.

3.

4
5
6
7

The Research Degree Committee shall meet regularly at least twice a year.

The Research Degree Committee may determine its own procedures for working.

The quorum of the Research Degree Committee shall be one-third of the total members;

The term of Office of the members other than ex-officio members shall be for a period of three years.

The Research Degree Committee shall recommend to the Academic Council for the conformant of the research degrees. In case of
any anomalies/ disputes, the decision of Academic Council shall be final.

In case of any anomaly, the decision of Academic Council shall be final.

There shall be a Building Committee consisting of the following members, namely;

ORINANCE -49

UNIVERSITY BUILDING COMMITTEE

[Section 32 (1) (m) of the Act]

a. The Vice-Chancellor (Chairperson)

b. A Representative of the CPWD/PWD not below the rank of Executive Engineer.

c. A member of panning Board nominated by the Vice Chancellor

d. The Finance Officer

e. A Representative of User Department
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f. Two teachers of the University not below the rank of Professor nominated by the Vice-Chancellor
g. Principals of engineering college in the University or from nearby University Engineering College.
h. The University Engineer

i.  The Registrar — Member Secretary

NOTE : The Dean of the Faculty /the Head of the Department / the Head of the Institution, who is the main user of the

2.

proposed Building, may be invited to attend the meeting in which the said project comes up for consideration.
The Committee shall:

a. be responsible for finalizing the Plans and Estimates of the Various Building projects approved by the UGC, or other
funding Agencies, and for proper utilization of the Grants received from the UGC etc:

b. be responsible for the maintenance and upkeep of the University Buildings:

c. assess the cost of repairs, additions, alteration and demolition of the University Buildings annually and prepare the Budget
for the same to be submitted for approval of the Finance Committee and Executive Council.

d. exercise all such powers, as delegated to it by the Executive Council from time to time and

e. Constitute one or more Sub-committees to look after any of the functions and responsibilities assigned to it.
The Committee shall meet at least twice in a year, or as and when necessary.

One third members shall from the quorum.

Provided that at least one member having technical background shall represent.

The composition of the Building Committee should be intimated to the University Grants Commission immediately after
it is constituted.

The Building Committee shall be responsible for ensuring the completion of the building in accordance with the approved
plans and estimates and proper utilization of the funds received from the University Grants Commission the Government and
from the University’s own resources.

NOTE: The above mentioned composition and functions shall stand amended as per the notifications / instructions issued by

the UGC from time to time.

ORIINANCE -50
PURCHASE COMMITTEE
[Section 32 (1) (m) of the Act]

There shall be a Purchase Committee of the University for the purchase of goods consisting of the following members,
namely:

i.  One of the Deans to be nominated by Vice-Chancellor (Chairman)

ii. The Registrar

iii. The Finance Officer

iv. Head of the Department/ Institution concerned

v. Officer in charge (DR/ AR) of Purchase & Procurement — (Secretary).

The above Committee shall be responsible for procurement of goods as defined hereunder; The term “goods” includes all
articles, material, commodities, live stock, furniture, fixtures, raw material, spares, instruments, machineries, equipments
etc. purchased of otherwise acquired for the use of the University but excludes books, publications, periodicals etc. for a
library.

The Procedure to be followed in making procurement for the University Faculty Department/ Regional Campuses/ Centres/
Division/ Sections should conform to the following yardsticks;

i.  The specifications in terms of quality, type etc. as also quantity of goods to be procured, should be clearly spelt out
keeping in view the specific needs of the procuring Faculty Department/ Regional Campuses/ Centres /Division
/Section.
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ii. The specifications so worked out should meet the basic needs of the Department/ Centre / Section without including
superfluous and non-essential features, which may result in unwarranted expenditure.

a) Care should also be taken to avoid purchasing quantities in excess of requirement of avoid inventory carrying
costs;

b) Offers should be invited following a fair, transparent and reasonable procedure;

c) The procuring authority should be satisfied that the selected offer adequately meets the requirement in all
respects;

d) The procuring authority should satisfy itself that the price of the selected offer is reasonable and consisted with
the quality required,

e) At each stage of procurement the concerned procuring authority must place on record, in precise terms, the
considerations which weighed with it while taking the procurement decision.

f) Faculty Department/ Regional Campuses /Centres/ Division/ Section may with the approval of competent
authority procure the required goods from firms under DGS&D rates.

iii. University may utilize the approved registered suppliers for procurement of goods through Limited Tender Enquiry. A
Registrar/ Head of Department may also register suppliers of goods which are specifically required by the Department
of Office.

4. Purchase of goods without quotation:

Purchase of goods upto the value of Rs. 25,000/- (Rupees Twenty Five Thousand) only on each occasion may be made
without inviting quotations or bids on the basis of a certificate to be recorded by the competent authority in the following
format.

“I, am personally satisfied that these goods purchased are of the requisite quality
and specification and leave been purchased form a reliable supplier at a reasonable price”.

5. Purchase of goods by purchase committee:

Purchase of goods costing above Rs. 25,000/- (Rupees Twenty Five Thousand) only and upto Rs. 1,50,000/- ( Rupees
One Lakh Fifty Thousand) only on each occasion may be made on the recommendations of a duly constituted Local Purchase
Committee consisting of three members of an appropriate level as decided by the competent authority. The committee will
survey the market to ascertain the reasonableness of rate, quality and specifications and identify the appropriate supplier.
Before recommending placement of the purchase order, the members of the committee will jointly record a certificate as
under.

“Certified that we , members of the purchase committee are jointly and individually
satisfied that the goods recommended for purchase are of the requisite specification and quality reliable and competent to
supply the goods in question.”

6. The Executive Council may change the above mentioned limits of the amount in section 4 and 5 mutatis mutandis.
7. Purchase of goods directly under rate contract:

The University may directly procure goods under rate contract from DGS&D/ Laghu Udyog Nigam (Small Scale Industry).
The prices to be paid for such goods shall not exceed those stipulated in the rate contract and the other salient terms
and conditions of the purchase should be in line with those specified in the rate contract. The Faculty/ Department/
Regional Campuses/Centers /Division /Section shall make its own arrangement for inspection and testing of such goods where
required.

A demand for goods should not be divided in to small quantities to make piecemeal purchases to avoid the necessity of
obtaining the sanction of competent authority required with reference to the estimated value of the total demand.

8. Purchase of goods through bids:

The University may follow the following standard method of obtaining bids in;
(1) Advertised Tender Enquiry;
(i1) Limited Tender Enquiry;

(i11) Single Tender Enquiry;
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Advertised Tender Enquiry:

®

(i)

(iii)

(iv)

™

Subject to exceptions incorporated under Rules as above, invitation to tenders by advertisement should be used for
procurement of goods of estimated value Rs. 25 lakh (Rupees Twenty Five Lakh) and above. Advertisement in such
case should be given in the Indian Trade Journal (ITJ) published by the Director General of Commercial Intelligence
and Statistics, Kolkata and at least in one national daily having wide circulation.

The University should also publish all its advertised tender enquiries on the website and provide a link with NIC
website. It should also have its website address in the advertisements in Indian Trade Journal and Newspapers.

The University should also host the complete bidding document in its website and permit perspective bidders to make
use of documents downloaded from the website by payment of the amount specified, if priced.

Where the University feels that the goods of the required quality, specifications etc. may not be available in the
country and it is necessary to also look for suitable competitive offers from abroad, the Department/ Regional
Campuses/Centers /Section may send copies of the tender notice to the Indian embassies abroad as well as to the foreign
embassies in India. The selection of the embassies will depend on the possibility of availability of the required goods in
such countries.

Ordinarily, the minimum time to be allowed for submission to bids should be three weeks from the date of publication
of the tender notice or availability of the bidding document for sale, whichever is later. Where the department also
contemplates obtaining bids form abroad, the minimum period should be kept as four weeks for both domestic and
foreign bidders.

Limited Tender Enquiry:

®

(i)

This method may be adopted when estimated value of the goods to be procured is up to Rupees Twenty-Five Lakhs.
Copies of the bidding document should be sent directly by speed post/ registered post/ courier/e-mail to firms which are
borne on the list of registered suppliers for the goods in question as referred to above. The number of supplier firms in
Limited Tender Enquiry should be more than three. Further, web based publicity should be given for limited tenders.
Efforts should be made to identify a higher number of approved suppliers to obtain more responsive bids on
competitive basis.

Purchase through Limited Tender Enquiry may be adopted even where the estimated value of the procurement is more
than Rupees twenty five lakhs, in the following circumstances.

(a) The competent authority in the University certifies that the demand is urgent and any additional expenditure
involved by not procuring through advertised tender enquiry is justified in view of urgency. The University
should also put on record the nature of the urgency and reasons why the procurement could not be anticipated.

(b) There are sufficient reasons, to be recorded on writing by the competent authority, indicating that it will be in public
interest to procure the goods through advertised tender enquiry.

(c) The sources of supply are definitely known and possibility of fresh source (s) beyond those being tapped, is
remote.

(d) Sufficient time should be allowed for submission of bids in

Limited Tender Enquiry cases : Two bid system

For purchasing high value goods of a complex and technical nature, bids may be obtained in two parts as under;
(a) Technical bid consisting of all technical details along with commercial terms and conditions; and
(b) Financial bid indicating item-wise price for the items mentioned in the technical bid.

The technical bid and the financial bid should be sealed by the bidder in separate covers duty super scribed and both
sealed covers are to be put in a bigger cover which should also be sealed and duty super scribed. The technical bids are
to be opened and evaluated by the competent committee or authority. At the second stage financial bids of only the
technically acceptable offers should be opened for further evaluation and ranking before awarding the contract.

Late Bids:

In case of advertised tender enquiry or limited tender enquiry, late bids (bids received after specified date and time
for receipt of bids) should not be considered.

Single Tender Enquiry:

Procurement from a single source may be resorted to in the following circumstances;

(1) Itis in the knowledge of the user department that only a particular firm is the manufacturer of the required goods.
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(i)

(iii)

In case of emergency, the required goods are necessarily to be purchased from a particular source and the
reason for such decision is to be recorded and approval of competent authority obtained.

For standardization of machinery or spare parts to be compatible to the existing sets of equipment (on the advice
of a competent technical expert and approved by the competent authority), the required item is to be purchased
only from a selected firm.

Contents of Bidding Document: All the terms, conditions, stipulations and information to be incorporated in the
bidding document are to be shown in the following headings:

M
@
3
“
%
(6)
(M
Bid Security:
®

(i)

Instructions to Bidders.

Conditions of Contract.

Schedule of Requirements.

Specifications and allied Technical Details.

Price Schedule (to be utilized by the bidders for quoting their prices)
Contract form.

Other Standard Forms, if any, to be utilized by the purchaser and the bidders.

To safeguard against bidder’s withdrawing or altering its bid during the bid validity period in case of advertised
or limited tender enquiry, Bid Security (also known as Earnest Money) is to be obtained from the bidders except
those who are registered with the Central Purchase Organization, National small Industries Corporation (NSIC).
The bidders should be asked to furnish bid security along with their bids.

Amount of bid security should ordinarily range between two to five percent of the estimated value of the good
to be procured. The bid security may be accepted in the form of Account payee Demand Draft, fixed Deposit
Receipt, Banker’s Cheque or Bank Guarantee from any of the commercial banks in an acceptable form,
safeguarding to purchaser’s interest in all respects. The bid security is normally to remain valid for a period of
forty-five days beyond the final date of validity period.

Bids Securities of the unsuccessful bidder should be returned to them at the earliest after the expiry of the final

bid validity and latest on of before the 30th day of the award of the contract.

Advance payment to supplier:

Ordinarily, payments for services rendered or supplies made should be released only after the services have been

rendered or suppliers made. However, it may become necessary to make advance payments in the following types of

cases;

®

(i)

Advance payment demanded by firms holding maintenance contracts for servicing of Air- Conditioners, computers,
other costly equipment, etc.

Advance payment demanded by firms against fabrication contracts turn-kay contracts etc.
Such advance payments should not exceed the following limits:
(1) Thirty per cent of the contract value to private firms;

(i) Forty per cent. Of the contract value to a State or Central Government agency or a Public Sector
Undertaking; or

(iii) In case of maintenance contract, the amount should not exceed the amount payable for six months under the
contract.

University may relax, in consultation with the Finance Officer, the ceilings (including percentage laid down for
advance payment for private firms) mentioned above. While making any advance payments as above, adequate
safeguards in the form of bank guarantee etc. should be obtained from the firm.

Part Payment to suppliers:

Depending on the terms of delivery incorporated in a contract, part payment to the supplier may be released after it
despatches the goods form its premises in terms of the contract.
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Transparency, competition, fairness and elimination of arbitrariness in the procurement process:

All conditions stipulated under Rule 160 of General Financial Rules, 2005 of Government of India issued by the Ministry
of Finance Department of Expenditure shall be applicable.

9. The Officer in charge of Purchase & Procurement shall convene the meeting of the Purchase Committee within 4 weeks
from the date of receipt of indent or as and when necessary.

10. The purchase committee shall approve the tenders of rates of the firms in different item requirements and the orders for the items
approved by the aforesaid Committee shall be placed with these firms by University as and when necessary.

11. In case the rates of the approved by the firms go up/down subsequently, the Purchase Committee meeting shall be convened again
to approve of the rates before purchase are made.

12. If the purchase of any item the rate which has not already been approved by the Committee should become necessary in exceptional
circumstances and time does not permit the convening of a meeting of the Purchase Committee, the purchase of the item shall be
approved by the competent authority and the same shall be placed before the next meeting of the Purchase Committee.

13. Similarly, in the event of a change in the rate already approved by the Purchase Committee and time when does not permit the
convening of a meeting of the Purchase Committee, the purchase of the revised rates shall be approved by the competent authority
and the same shall be placed before the next meeting of the Purchase Committee.

14. The Purchase Committee may appoint a Sub Committee consisting of at least three members, as and when required.
15. One third of the members shall form the quorum.

16. Purchase of propriety/ standard goods/ items from reputed/ standard firms at company rates from authorized dealer with the
approval of the purchase committee.

17. Anything not covered in the above rules will be governed by the GOI (GFR Rules 2005) as issued and amended from time to
time.

ORDINANCE - 52
EMPLOYEES AND STUDENTS’ GRIEVANCES REDRESSAL COMMITTEE
[Section 32(1) of the Act]
There shall be constituted a Mechanism for the redressal of the grievances of Employees and Students of the University.
Unless otherwise mentioned:

Student means all students who are registered for a Programme of study in any Faculty/ Centre/ Department/ or Campus
maintained by the University.

Employee means any person appointed by the University and includes teachers and other staff of the University.
The Grievances Committee shall observe the following general principles:

1. The Campus Community should be made fully aware of the grievance redressal Mechanism;

2. Every grievance from the student / staff should be registered and acknowledged;

3. If a final decision is not possible within a fortnight, an acknowledgement should be sent to the applicant along with an
indication as to when he/she can expect a final reply;

4. As a matter of general rule no grievances should be pending beyond the limit of three months;

5.  The officer nominated by the Vice-Chancellor and the person responsible for addressing grievances should make
himself/herself freely available to hear the grievances personally, at least once a week at fixed timings; and

6. He/she will take decisions on grievances which are pending for more than three months. Aggrieved parties who are not
satisfied with redressal in subordinate/attached formation can approach the Vice-chancellor for a decision.

I. STUDENTS GRIEVANCE REDRESSAL COMMITTEE
Chairman - The Pro Vice-Chancellor or such other person to be nominated by the Vice-Chancellor.
Members:
Dean of the School concerned (special invitee) 3 Nominees of the Vice-chancellor.

Dean of Students' welfare, Member-Secretary 3 Representatives of Students' Council.
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1I.

I11.

2.

POWERS AND FUNCTIONS

i. to entertain written and signed complaints and petitions of students in respect of matters directly affecting them
individually or as a group;

ii. to enquire into the grievances, and make recommendations and report to the concerned authorities - Academic
Council and Executive Council for redressal or suitable action; and

iii. to recommend appropriate action against complainant, if allegations made in the documents are found to be baseless.
TEACHERS' GRIEVANCES COMMITTEE

There shall be constituted a Committee by the Executive Council consisting of the following:

Vice-Chancellor or his / her representative (Chairman)

Five representatives from the teachers community representing gender, minority, SC, ST, OBC.

Vice-Chancellor's nominee (Secretary)

POWERS AND FUNCTIONS

i. to entertain written and signed complaints and petitions of teachers in respect of matters directly affecting them
individually or as group;

ii. to enquire into the grievances, and make recommendations and report to the concerned authorities-Academic Council and
Executive Council for redressal or suitable action; and

iii. to recommend appropriate action against complainant, if allegations made in the documents found to be baseless.
NON-TEACHING STAFF GRIEVANCES COMMITTEE

The Chairman - to be nominated by the Vice-chancellor.

Five representatives from the non-teaching community representing gender, minority, SC, ST, OBC

The Registrar or his nominee shall be the Member- Secretary of the Committee.

POWERS AND FUNCTIONS

i.  to accept and consider written and signed complaints and petitions of staff (Non-Teaching) in respect of matters directly
affecting them individually or as a group;

ii. to enquire into the grievances, and make recommendations and report to the concerned authorities-Academic Council and
Executive Council for redressal or suitable action; and

iii. to recommend appropriate action against complaints, if allegations made in the documents found to be baseless.

ORDINANCE -53
GAMES AND SPORTS COMMITTEE
[Section 32 (1) (o) of the Act]
(a) There shall be a Games and Sports Committee consisting of the following members, namely:
(1) Chairman, appointed by the Vice-Chancellor
(2) Dean Students' welfare
(3) Presidents of various Games and Sports Clubs

(4) One Outstanding Sportsman from among the students on rolls, nominated by the Chairman for a period of one
year

(5) Director of Physical Education, who shall be the Ex-Officio Secretary of the Games and Sports Committee
(b) The Chairman of the Committee shall hold office for a term of two years.
The Committee shall:
(1) make arrangements and supervise the games and sports of the University and frame Regulations in this regard;

(2) frame the budget for games and sports;
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(3) allocate finances to the various Clubs;
(4) maintain the play-grounds, gymnasia, swimming pools of the University;
(5) hold contests, competitions, tournaments, athletic meets etc.;
(6) recommend to the Vice-chancellor the names of outstanding players and sportsmen to be nominated for admission
(7) perform such other functions, as may be assigned to it by the Academic Council from time to time; and
(8) take measures to attract the sports talent available in the University.
The Director, P/E will operate the budget under the supervision of DSW.
The Committee shall hold its meetings under the supervision of the DSW.

One-third of the total members shall form the quorum for a meeting of the committee.

ORDINANCE - 54
EQUIVALENCE COMMITTEE FOR RECOGNITION OF EXAMINATIONS/ DEGREES
[Section 32 (1) (r) of the Act]
Composition

There shall be an Equivalence Committee consisting of the following members:

1. Pro-Vice-Chancellor or nominee of Vice-Chancellor Chairman
2. Deans of the Faculties Members
3. One person nominated by the Academic Council from amongst its members for a Member
period of three years
4. Controller of Examinations Member
5. Registrar Member Secretary
Functions

The functions of this Committee shall be:

i. To examine and recommend to the Academic Council equivalence of such examinations/degrees as may be referred to
it from time to time including those of foreign Universities;

ii. To examine and recommend to the Academic Council the equivalence of examination/ degree conferred only from the
recognized University/ Institutions;

iii. To prepare a case of moving application for seeking recognition of Degrees/ Diplomas and Certificates awarded by the
University equivalent to the corresponding Degrees, Diplomas and Certificates of Universities and other institutions
within and outside the country;

iv. To consider the proposal in respect of the recognition of new courses/ examinations of other Universities/ Boards/
Institutions together with the report of the Dean of the concerned Faculty, who has examined the courses of study and the
standard of the Courses and to recommend to the Academic Council the Examinations of other Universities/ Boards/
Institutions as equivalent to the corresponding Examinations of the University;

v. To examine and recommend to the Academic Council the withholding suspension or cancellation/ recognition to
any examination/degree for such reasons and such time as it may deem fit; and

vi. The Committee may invite a domain expert, wherever necessary to assist it in its functioning.
Rules of Business

The Committee shall frame the Rules of business and lay down guidelines for consideration and approval of the
Academic Council. The Academic Council may delegate any of its powers, in this behalf, to the Equivalence Committee.

Not less than half the total number of members of the Committee shall constitute the quorum for a meeting of the
Committee.

Dr. A. R. SUBRAMANIAN, Registrar
[ADVT.-111/4/Exty./136/17]
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