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qH TS AT HATAT

(=T Wiy fAfd o)
srferg=eT

% faeeft, 9 saY, 2020

. TH.3M.E./24/2016/3TT. 3. /AT FeX —FHATT Aiasy e vg vt 3uay srferfaaw, 1952 (1952
FT 19) T 1T 53T T ITLTIT (7) F FATS (T) FIT & ATHIT FT TN FIT U JAT FHATL Aiaex ffer e,
smerferfae &a A, 1998 Fr Aifas srfesrar Fed gu, S&f a& & g s o= F ug & 94f3q €, =96 @
T 7T st aTehT ¥E U FEATa F ATA I, FRid aIS, %% LT & AGHIET °, TaggnT sHant wiaey iy
e § s af=a & 92 o vt wgfa &1 e w2 F for, Meafafaa Ffem aamar g, 79
1. @féreq am ug - (1) =9 FaEt #5799 ud Ao AT, FHAR ataey W @, (s atEE)
st =, 2019 F@T STl

(2) T FTHTLT TS | YT AT A & wart giv

2. 9T it geAT, Fefincor quT aa Afeard § dAaer - IR 4RI AT AT, THRT AR TAT TEHH HATT AdqT
Hfeaa & I Ao agl g ST o6 =7 [H=HT % A7 S A =T & wiad (2) 7 (4) 7§ AR {)

3. wdt it ggfa, sy €T qT =T LAy snfy - A i TFQ, A HAT, TRATG ST TH 9T F HA AT e
AT 39 231 SHET 3 36 =t & e (5) 7 (13) # fafafde 2

4. IAFIAI- AT sl -

() Toraer v =xi~h &, foraehr afq o7 et oot Sttfea 2, f&earg o1 g6 srqay (6 2, sreram
163 G1/2020 1)
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(@) e s afq srorar st 9T ST ga gu et =1t & faare a1 saar aqay Far e,

I%q 98 9¥ =R 1 9 8 g

Tiq AfS FRT dTE, FHAT iasy [, 93 @qee g & vw fFae £ o7 safxw qur Barg F o= 9aae
T AN TEHAA AT o AT THAT ATHAT & AT VAT FIA & [T 3 AT g aql are (ohell A6 & =9

79 & yadq 7 ge T g

5. @&ta 3 it afxe- Ster FErT are i 78 T g 5 AT AT AE@eTw A9ar 3t9d €, Tgi a8 VAT A ok
Freort 1 orfad § ReFfS e, Fig T T 99 A0 JaT AN G 9 AqAid e, 39 HaAl & e
Iqae & TRt anT srorar Aoft & =AeaT & dae | Saer g0 & @ T

6. wargfy — == =T & UF e, o T § ge o7 oy Rt o g9 98t a2, S Fw e
BT 39 Had § HT-GHT 9T ST R T sreert F AqE Aqged S, AaEiad Seasriadl, 39
e &, qaqd &t oY o fRaw 397 % =atrdl § gafaa Seean & e Suersy FTET suterd g

SRRl

g HTATH | 91 T g ERiETUI

Fa= gfeem o o9

TIqT I AT =AT U

(1) (2) 3)

(4)

®)

fsft w23 | 205* (2019)

*HTIATT

T
¥ )

Fa= #feF # aw-8 (47,600-1,51,100

EREREES

e : =9 I ¥ 4 a0 & fafaa qar @
FHA 97 Aq9 e F SF 10 (56,100-
1,77,500 o) ® o<t &@f==a &1 94-
FHMAA FAT U T ATHIT B

RS
afaad T

drefy ot | "t w9t
ERURET
JAT I

RIER LI

ER LT
et s qar afe=w
TRAAT, TR 6 HTHA
& off 7 B

gfeefter &
Fafy, afy F18

HrefT el =1 gerta grer A sfafae /
AT F g AT Fr ggfa Tar &A=

g Tgfadl g7 930 S arer e #wT

gfaera

(7) (8)

(9)

(10)

AT =T

TR FIT TAT VAT T 14 9% T
EEGEEEIEER LR R ES)

TR AT TR AT e gy WA o R
Tz, o wareta a1 sfafgie a1 smaes far som

7f% fAwriT Tt afafy wfsa
g, TV IThT H=AT

et e =ae T afefRerfet
H F AR AT AT T THL
[ERUSIEI

(11)

(12)

(13)

REICIGF

= & § 9 7 (44,900-1,42,400 F97) ¥ F ¥
g it AT Jar are FHE whEey [fe e F
IEEIRHRE

e : ST TRratd & o7 sEe srorar araar Far @ w7
T g srteeTiaEt i gerata 9w e B s
2, a1 3% afvg srfeemfeat 9w ff A= e s
9T foF It AEH FUET AT FAT FH A g, o TR
IThT SUTET g SAAAT IT=AT a1 Y safer F smweft
AT &1 a9, ST AT FH g, qA7 i e 3 U H

faarie aeta st
o e s g) e ot
e

1. FrT iy ffer s

- e,
2. 9T FEr qiasy [fer s
(AT (AT HATEE) - qaE,
3. 9% e wieey [fer srge

gfafgfe @9 safer sqay
qfgad) grT ateawrT i Fie
FT THT T AT q4T AR
T gAY AEeThar gl




[T HI—4TE 4] ATLT =T TS ; STHTETIOT 3

T F orm s 39 wRm afderfet F oarvy | (A ") - e
qfeeT sTate T FT AT &1 ST T8 & gF g STIar
AT AT T H 9 Bl |
TRIRARE (7 srafer sgey afea):
FE AR AT TST TR F FEAT@IT ATGT T
QITERTT TITE AT AT ATAT HIATER et
FITAT ATASTHS &7 % ITRHT, ATeaaT YT fFreataamat
FAFT AT ITH AT FEAT | gferfos & 9
T R ATerHT:
(I). I F=T F¥ET @9 H gHET 987 9 FHAE,
EREI
(). 997 F=T A FAW F Jaq A § qaa-7
(44,900-1,42,400 &%) smqferus I & ¥ a9 &F
Tt &aT srerET aaEa|
e 1: Frex v § T8 A9 sttt s o ofter
g arht €, 37w wfafAgie ® oo Syt w fEw
TEl 3 smowm == oy wfafirs T owE W )
st areta g fRgfce & arer 9= i
e 2; 3HT 7T ol o E9eT JUE % g9+
et foramT § =0 FgRe ¥ @ o7 Ue FeY 7T W
gtatte $7 srafer (g sater aqay afga), TaHgRe
# erafar 3 a7 & wfar T gt =Artew wfafgie g
e & fom (9 sty sy afzq) sfasas s
AT ATaET YT g & ffaw [afr 9% 56 a9 7 stfes
TE g =R

AT a=are, FHeara wiaey fofer s ua afe
Feal are, FHATT wiaey iy

[FRsTTI=-111/4/3rT./403/19]

MINISTRY OF LABOUR AND EMPLOYMENT
(EMPLOYEES’ PROVIDENT FUND ORGANISATION)
NOTIFICATION
New Delhi, the 9th January, 2020

No. HRD/24/2016/RR/Steno Cadre.—In exercise of the powers conferred by clause (a) of sub-section (7)
of section 5(D) of the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952), and in
partial supersession of the Employees’ Provident Fund Organisation Stenographers Service Rules, 1998, in so far as
they relate to the post of Private Secretary, except as respect of things done or omitted to be done before such
supersession, the Central Board with the approval of the Central Government, hereby makes the following rules
regulating the method of recruitment for the post of Private Secretary in the Central Board (Employees’ Provident
Fund Organisation), namely:-

1. Short title and commencement.-(1) These Rules may be called the Ministry of Labour and Employment,
Employees’ Provident Fund Organisation (Private Secretary) Recruitment Rules, 2019.

(2)  They shall come into force on the date of their publication in the official Gazette.

2. Number of posts, classification and level in the pay matrix.- The number of the post, its classification and
level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to
these Rules.
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Method of recruitment, age-limit and other qualifications, etc.- The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

Disqualifications.- No person,-
(@)
(b)
shall be eligible for appointment to the said post:

who has entered into or contracted a marriage with a person having a spouse living; or

who having a spouse living, has entered into or contracted a marriage with any person,

Provided that the Central Board, Employees’ Provident Fund may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of these rules.

Power to relax.- Where the Central Board is of the opinion that it is necessary or expedient so to do, it may,
by order, and for reasons to be recorded in writing with the prior approval of the Central Government and the
Union Public Service Commission, relax any of the provisions of these rules with respect to any class or
category of persons.

Savings.- Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-
servicemen and other special categories of persons in accordance with the orders issued by the Central

Government from time to time in this regard.

SCHEDULE
Name of Number of Classification | Level in the pay matrix Whether selection post Age limit for
the Post posts or Non-selection post direct recruits
)] 2 3) “) (5) (6)

Private 205*%(2019) | Group ‘B’ Level-08 [Rs.47,600 — 1,51,100] | Selection Not applicable
Secretary | #Sybject to in the Pay Matrix

variation

dependent Note:  The  Non-functional

on workload

selection grade is admissible to
the Private Secretary in level-10
[Rs.56,100 — 1,77,500] in the pay
matrix on completion of four
years of regular service in the

grade.
Educational and Whether age and educational Period of Method of recruitment whether by direct
other qualifications | qualifications prescribed for probation, if recruitment or by promotion or by deputation/
required for direct direct recruits will apply in any absorption and percentage of the vacancies to be filled
recruits the case of promotees by various methods.
(N (®) ) (10)

Not applicable Not applicable Not applicable | By promotion failing which by deputation (including

short term contract).

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation or
absorption to be made

If a departmental Promotion
Committee exists, what is its
composition.

Circumstances in  which
Union Public Service
Commission is to be consulted

in making recruitment.

(1) (12) (13)
Promotion: Departmental Promotion | Consultation with  Union
Personal Assistants of Employees' Provident Fund Committee  (for considering | Public Service Commission

Organisation in Level-7 (Rs. 44,900 - 1,42,400) in the pay

promotion) consisting of:

necessary while appointing an

matrix with two years regular service in the grade. 1. Central Provident Fund qfﬁcer . on deputation
o . e Commissioner — Chairman | (including short term
Note: Where juniors who have completed their qualifying contract).

or eligibility service are being considered for promotion,

2. Additional

Central
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ATLT &1 ST AT

their seniors would also be considered provided they are not
short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or
two years, whichever is less, and have successfully
completed their probation period for promotion to the next
higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Deputation (including Short Term Contract):

Officers holding the post of Stenographer under the offices
in Central Government or State Governments or Union
Territory Administrations or Autonomous or Statutory
Organisations or Public Sector Undertakings, recognized
Universities or recognised Research Institutes:

(1) Holding analogous posts on a regular basis in the parent
cadre or Department; or

(1) With two years' regular service in the Stenographers
grade in the Level-7 (Rs.44,900-1,42,400/-) in the pay
matrix or equivalent in the parent cadre or Department.

Note 1: The departmental officers in the feeder category
who are in direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: Period of deputation (including short term contract)
including period of deputation (including short term
contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organization or Department of the Central Government
shall ordinarily not exceed three years. The maximum age
limit for appointrnent by deputation (including short term
contract) shall be not exceeding fifty-six years as on the
closing date of receipt of applications.

Provident Fund
Commissioner (Head
Quarter) (Human Resource)

— Member
Additional Central
Provident Fund
Commissioner (Human
Resource Management)

— Member.

SUNIL BARTHWAL, Central Provident Fund Commissioner & Secy.
Central Board, Employees’ Provident Fund
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