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T, ST T TR AT/ TR 1/ TA-324 (£).—S TR AT (STFHAT FT ST U Hq)
afafaaw, 1970 (1970 FT 5) it &M=T 12 H¥ ITLTT (2) F a7 If5T T 19 FRT T&T <R3l &7 TINT
FA g, AILATT (X7 do o qXH9T & d18 ¥ g ST il 09 Holil 9, 5% A SredT #7 e §ed,
T g, o warery, AT daro f@amT F o "5e1r 4/2/2/2015-3rg7 Aiw 18 fiwew, 2020 F
ATEO § 1 qEaT, 2017 & JAT =7 Q1T F ST AEHE TS0 § 38 ATAGAAT 6 THAT Al g
T, F AT TIFT ATAT H GISHL, 9% AT SieAT (ATSFRET) Fa7 AHFH7, 1979 Fr T tfaeh Fqerrtera
o % forw Fmferfeaa fffem a=mar 8, sratq—

1. (1) == FafRawt &1 &% atw =7 (srfeem) Tar ("enaw) =@fFem, 2024 w21 Srom)
(2) T ALHRTL TSTIH H T %0l ATE T AL g

2. &% Aiw AT (Afea) Tar A=, 1979 (R st s faff=m #gr srom) & &g 3 4,
() @@= (TF) & w9 9 Fofaied g ot Bar ST, -

7850 G1/2024 )
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“(ur) FerfercaT gergmet & wsmt & o e ggt e REma & saee # o afEm &
ATt T goti/atd, qota: rfard sfeared ag (Hider agi 3T FAT &9 § Mg forw 1w agi
Tfgd), qoia: Ea aTiRe i aHies &9 § Gea[ 1 912 a1 9849 S1 A9 Jiaerd a1 3699
srfers famarar & 2f, e et s snf¥a qemsser a1 e g g, sfeartga ar
TATHLET AT TRIFAT AT IIT F AT g5 dga AT [Fear ag+ Siie ATIhr 9% quid: Sd qrar-
forar srferra 2

(i) " T8 T =i afRE F gaer” #7 o aivae F vH geew ¥ g e sy 42,000/- wi
AT & aAfers A8l g1 af Arar-fuar § & GFf us £ ar7 12,000/ w7 718 & stferw € av
ATaT-FaaT EE1 A g s 12,000/ S AT F ATAF g, AT Arar-roar et w Arewmey 9w
T T8 | AT AT AAT SATUIT)

(i) e FarTEa afgaT ATIFET 9= IThias ATQr-r9ar a7 H-982 w0 A S 7amr §
QT T AHAT &, SATohel AT Bl Agl, T [ ATAT-14aT AT ATH-HGL T AE & 39 9 744
Ll

Pogoff: (1)  Ffhcar = Sfaqfd FsET & Sged |, THT ATSRIEl & oy srfiq @w v
HigdT & forw, sra Arar-foar a1 am|-a9q7 § & el ar &1 artae o srom
ATARTEY o I et & & foreft Ue 37 <91 1 Iiaemiod F &7 fEashea grm

rPogef: (2) TRt stfespTy o oI &9 & AT agi &, o A7 daries ffufa uw e
T 3T starai % &9 § qRArua B SToaT uieg o % q1[ES ] g’

(i) e (i) F T 9 Moo g giaertd Bar ST, s -

i) “srerer fRaers” & e § Sy A siw gew wrarers sfewr;

3 et & fffaw 4 4 -
(i) Su-fafe=w (6) ®, evdfiaor Frama T ST,
(i) 3u-Fafa=w (7), (8) ¥ (9) F T+ wx fMwferfaa Iu-fafa=w siaeatfua fhe ST, staiq
"(7) 01 FE=T, 2017 & wF U< & forw AT saaame Femgam gom-

(7) oY T U
FaaT VIl = T 116120 — 3220/4 — 129000
Fa=aTT VI = T 104240 - 2970/4 - 116120

@) afm yEgT I
FaaET V = T 89890 — 2500/2 — 94890 — 2730/2 - 100350
FTIH IV = % 76010 — 2220/4 — 84890 2500/2 — 89890

(%) 7 waea U=
FaaT |l = % 63840 -1990/5- 73790 - 2220/2 - 78230
FaaaT Il = T 48170-1740/1 - 49910 -1990/10 — 69810
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(&) T e e
Fq9T | = T 36000 -1490/7- 46430-1740/2-49910-1990/7-63840.

FTITFRT - TAF ATHTLT ST 31 FA, 2017 FT AW AATHIH FIT TS BT 8, IH 1 74T,
2017 T FALO-ST-FL07 MR T 29 I9-fAHzawa § Retfa aaau d§ aurtera BT srosm,

AT, HATIT AATATT | Tgl A0 | SN[ o ATET A0 | ST qdqg (5 gHAT Al TLg ATMH
TG 9T gAY, Ford T TS w01 e v 13 gl

(8) 31 9T, 2020 ¥ ST FrAdTe U< AaaaE-VIII & forw A< aaaae Fergamr g -
FaaT VI = = 166350-4400/4 - 183950

(9) ST-faf==w (1), (2), (3), (4), (5), (6), (7) =¥ (8) ® THHT a1 T A T ! ANTAT ATUAT o &F
T g THT =T GHT UST | HaATId ATHRT L@ hl SAIIFHAT g

(iii) ST-Faf==# (9) & TeTq Mefertad Sa-fafa=s streT Sosm, sraia-

(10) (W) 1 FaFaT, 2012 & SATeaRTRAT AT M & 9w &7 Sror-

FATHTT | = |1l - T Aq FT 7.75% TAT I 9T AR HEIATS AT
FATATT IV = V - T a7 H7 10% ¥ IH 9T AR TS qAqT
FATHT VI = VI - T 309 &1 11% TAT IH 9T AR HeITS T4
(&) 1 FFaT, 2017 7 ATAFRTAT FT FHTTET @FAT =7 T/ U 7w Srosm-
FATATT | — [ - T a9 T 16.40% TAT I IT AR] HEITE AT
FIFAE IV = V - G I & 19% 3% IH T2 AN TeWTs 9T
FATHT VI - VI - G J0 T 20% TAT 3H ¥ TR HEITE AT
Ford T aaaar VI F sTfarermr 31 |1, 2020 § 39w 9= & forg 911 2

foroqoft: sv-fAffere 10 % == (U) siw (@) & e @ow = Jor 39 9 an) 9 9w A+ AT
Tor ST, whaey [fer ofiw U=t afga dom S& stfgaftar A+ & T Tl AT ST

4. I ARt & AT 5 4, -
(i) 39-Fafe=w (1) & s ¥ Aeferiaa so-faf=ee sfaeaoa BT s, st -

“(1) FafA=w 4 & I9-fEf9aw (7) &7 (8) F Wragm™i & o7efid, 1 749, 2017 ¥ Ja9g{sg Mereed
o Srefie SaT it ST, AT -

(w) = 4 % Iu-fafaaw (7) =i (8) # Mt sa=aw § [Afdy Jaagis, e arfarr
AT T[T 6 Tefi, AT AT 9¥ Iq=d gt Sl (5 Agid § I8 < &l 39 918 & 928
&y & St
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(3T) AT AT F ATIHAH T Tgad 6 U a9 918, AqTH | 3 Fqq1T || F STreapriay
FT 3T IFAL AATHE | 2g0d Aaqg(x(TT) ATed AN Aagiay T 6T SATUIHT, S
& = g (1) # [AfEe 8, T9d & 3 T&0a7 & & 1 I F A,

(Fft) FTs TG U< AqTA | F FATAFH, ST IFAL AdTHE 6 ATIHAH &L T Tgad & a1
FT (A1) F ATE AL TG I Aq9H || F Ja997 H =8 0 g, o HaAT 6 T 2T
FUT 9T I g9 dqqgrg & o0 G givr, S8 | 98 &1 Jaagtgar 1990/- =97
T ST SETAT T AqAG (5 qT 2220/~ T THF ol gINT:

Forq T rferam<y =it aaag i ST g9 & &1 a9 T7q orar 1 9awa<, 2017 &, 5
AT aTg & g, AT T=dl aaqgia & o 9T & ;

(1) T JFET U= AqFAE || F ATTFRRT, ST @ (JT) F ATER 3FAT dq9A I ATawan
=T T Tga & 912 7ed Ta4 U Jaad71 ||| F aaaa1 | ool T §, o q4T % T4 &l

T AT IT 2220/~ FAT ¥ I 3409 AqTG g & (7T T G

T T ATARTET AT Ia9g (g ST g1 % &7 a9 TE1q a7 1 9747, 2017 =,
ST AT T2 | g, T = aqAgie & forg ure g ;

(%) U =T A (FAHEeT) HLT THEA I AqwT || F SAAFEY sreta, S qeT GG I et
I 7 At 7T ST ¢ AT 9319 21T 8, o ©g S8<0d Jd gig & [T a1 g, B+ & =,
2220/~ TIF FT TIH TR 3L 4q9 e dT ATGHTH HAT TF TgA % a1, T 6 T
TAF &7 a9 i 4T & T gare it SATuy o €. 2500/- TAF FT FAT &7 3gaa aaq
gt w1t 20 aaagia I FIA & a1, T 6l T T4F af 99 &f 94T & fow &=

#¥ ST

Ford T 2T Aamg i T=El aagie F ST g4 & & a9 912 a7 1 94497, 2017
&1, ST T 912 7 21, STy ST

(TF) AT TFGF U< AqAE |V F SATGFEY, TqTATT 6l ATeHad ST a% Tgad & 918, 99T
T &7 qUT a9l 9T T Zg0d da9grg & [0 9T g, SEH § ugelt 2gd daqgis
2500/- =TT FT gRAT =T gat v aaw gig 2730/- w0 &t grfT:

Fora o ATy Yo\ 2g0a aa9 g ST g9 & &1 99 TET7q F947 1 79w,
2017 =T, ST it a2 7 g7, 5T sgaa aa+ gig % forw o= g

(STT) 1 F=aT, 2017 F7 SF § TIAT AT 6 S ST | F FTTATT |V T 6 AT FIT
T T TS g0 AaqgTg il S ATTHAH qF g il (12 |, TIT aT T SAat&war &
N A9 H AETIHAT H [T FHIASA AT ST o7 STfehT |enfad smateawar &
FER 1 F9a, 2017 & 3809 Aaqdia & [0 &feqd (FeHA) T F 907 g0 ST
HATART AT % o 91 g gTeAith, Sg<0d aaadieg hf UHT |eied e I :
HHTASIT ATGTEAHAT 3 F10 Ao A1 1 TaaL, 2020 AT TOAAT 1 ArEq i fqter, v At
T H G, T G
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(T=) ATS TELT UT AqFAE V F ATTFRET ATTHAH aaqa7TT dah Tgad & &l a9 a1g AT 1
TaaT, 2020 FT, ST AT 918 § BT, 2970/- T T UF 35009 Jd-g 15 F (o7 I g

Frd fof Ut a9 fag S ATAHTIN T Al af JTUIT ST TR H7 TeqTea HeA= 9%
I FTEATHIT L ad Bl

FIHIFII.- TH IT-[AAAH F A S IFAT dqq7T H UHT dqdgieg T HLdAT
Terfa Jel JET STOAT 37 srfareTrant o farerorfarenme, aferteem, #der siw et
SH G (FeHelved) T8 & SATHTT ST T3,

(i) Su-Efa=w (2) ®, &vdiazr 7, @< (S) & garq & feooft ¥ 97, Fwfofag @ et s,
FATC-

“(T=) 1 q9aT, 2017 F =T STG1 % GHIT g 9%, SATAATTAT TEAAT od sl FIAT A= & T qrierent
# fafde % srqame gonfaa grft . —
qTfereT

el iRww HEE aiw 999 F | (i) Iq9EE F ATSFAH TG qF TgAT F Uh
SFIT THIfEUe A7 SRAT IEIEE % T 917 1020 =97 Jid AT

Jwe F Gfdwree TAIRUE 91 | ade
EnikiEaiarl

i iRww e aiw 9979 F | (i) Iq99 % AfIFaT T 9% IgET F Uh
TfehISE THITHUE % T 9T I FT T 917 1020 =97 JidT ATE

ferm &

(ii) ITTHATT F ATIFaH TT IT Tgad & af
FY 918 2550 T T AT

Forq o el STTeraTel o AqaHTT & STTEaha ™ &Y I¥ g & a1, HA T dohd GeqT %
AT THIREUE AT IR SFE G % qiewee THIHUE (1 § | Fe UH T AT 90)
TRAAT ITH FA I UHT TRAAT STH FA 0l QG & SATTETA TRAAT 9 0l Tgefl fohed Ta™
£ T ST SATFATEF TRIAT I FF aTe it FEal T ST, THT SATTATAE TRIdT ad7
FT TgAT e o SITEIR0T it a1 o Ha9 | giml”

(i)  IU-fafv=w (3) ,
(W) @< (Sf1) * = o2 Ao @ sfaeefad fHer s, sreiq;-

"(ST) 1 FEET, 2017 T TAT H ARG H, AT G A I I, THA 03T 9 &
ary [fea agfRes aaq Feforied a3 92 g ST 9 &4 @ty & forg faw

TR
UEED
w 179497, 2017 FTaq9qts | i & B giagr e &
. AT STEehi IT WEHTE AT gt 3 3 i =fe
T (%.) e
(%) (%)
1. (1) ) (3)
2. 1990 53 2043
3. 2220 59 2279
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4. 2500 66 2566

5. 2730 73 2803

6. 2970 79 3049

7. 3220 86 3306
feoquf:

() =& Iu-faffew ¥ g (@), (#F), @), &), () =07 () F qreEr F w9 (3) F s
Aty Ffaa JafRes a=r 2 [fsa JafRes aaa 3= afgmiat # v 3 grm, g 3%
ATATH I FITAT AT 2

(i) "o BT s & forg o sttt & oo s Sates a=r o [t Sats
A, I ATCrHT % w4 (1) 3T (2) F siaviq ARy gor wfer qom defea sfeery
a7 At 4 % -l (2), (3), (@), (5), (6) #iw (7) # fAffEe sl Faaw=
A ST Aaglg AT Fe 92 YT 36T 97 Fare 6T 91 g

(i) FEer o TR ST 1 FavaY, 1993 T AT SHH T d 4l 44T | @ Bl , I ATAFAT
AATHT ITH FA & Teh 99 a1 FI2q aafen oaaq & o 90 g

(iv) 1 Faw=T, 1999 &, f[fara safes aaq ST Fu 99 & For 3u-fEfqaw (2) +
TSI (3T) F ATATE ATTATF TAAT Fa7 AT 360 ST 7 A= § e qfiad=
REANIE

TR STl SATAATAF ARIAAT a9 il &I (hed, ST Taadt STl % F0 U a9
F o omr o € g ST 1 AavaY, 1999 F AT ITF THTT AT IH ATl g, S
fereT<Y T 7g, THT aTErg | ST 6T STOT SiiY SATEE T TAdT a0+ =l gal e,
Tf FIE B T, 1 Fa¥aE, 2000 T T AT JTUIAT

(v) Ffea afes s a7 [fsa Sates aa9 F7 aqqgis ged qaragiT a1 & I
gl

(vi) g srfarrdr, S swds @ (U) & sqEr oafw Jaagfs ofSa ft & 7 Jaaa= %
FTFa &7 T TR F UF a9 g, 3ugE @ (), (@), @), (), (TH) = ()
H Sfeatad e "Wiaa aafes a7 a1 [fsad aates aad S w430

(@) @< (Sf) * v Reteried @< (TH) ST ST, ;-
"(T=) 31 AT, 2020 FT TIT TH qEG H, 7T ATT % TG99 g 9T, i Frarss I
FATAE-VII § & AgTae® 98 & o0 A O dr a< & ar-ary [fad aaftes
AT A= &F T qTITRT H & T2 220 T2 NI 37 T F4T 7ater & forw o w27m:

qrfersT
ENECIE-SCCCI I EY STET 9% AT giAeT Iueted
?;;i'i?g’%qw S B g
' (%) IR a9 (%)
(1) (2 (3)
4400 117 4517

5. 3 [AafF=wer & AfF=wT 20 4, su-fAfFaw (1) §, @2 (3) ¥, a5z “seger va” &1 fGoy &
SO
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6.

7.

8.

3<% ARt & w21 4, -

(0) 39-Faffaw (6) &, @= () ¥ wv&f#<o ¥, FIgF, 95 3T ALAT “(TF) A< (SN)” F ¥ 1T,
FTTF, 9168 AT AT “(TF), (ST) 3T (w=)” wiaearrioa fBFo s

(&) IU-FAH=w (6) F =T Meferiad 3u-fAf==e et STusm, ;-

“(7) 1 FEET, 2017 T TAT =H A0E H AT AT SHET ATHH a3 STHRKT JoF AR
(FTHTT) LT 1960=100 F fAATET sfed | 6352 i & AT TeH AT il it Frag AT
fTae % forw 39w &1 0.07% TEaTE =T 3 gl

3% fafmat & fBffeme 22 7, su-fAffem (1) % wam oy, Aefeta sg-Efaem afeertog G
STTUATT, e

“(1) 1 FaFL, 2017 FT JAT T ATE H -

(w) STet foret AfIweT &7 9 g AT qiaem Jae & T2 g, a8 da9HT F TIH
FIOT § G aq & 0.50 TIFIra o 1@< il T T AT o oI Jree e, S oft
FH T, ITH g AT ST,

() Stet T At T % g 1L AETEHT AT ST Al wIE A 2, T8
et arfersr & Afde 320 9% 7 BFET 9 & o o g, -

GLEED
wH 9. ENRIS K] LEICRET IR
Q)] (2) (3)
1. THE “T” 0T o T8 ST T T § TRATSHT &4 g | aaq w1 9.0%
2. fﬁi:ﬁiaz;zwaﬁ?gqﬁﬁﬁw%%ﬁ T T 8.0%
3. T T Faq & 7.0%:

Frd o AT S ATARTT T2 it THIT ToqT FaT § af S° & T AT 7T, ITh
FRT SETH @ & o0 qErar 6T 3T aredias ohadT SR S S94ad drfldl & &qs
(3) ® Sfeafad a2 F SATATT T HHA T T & ATAHad 150 TTAard & |7, ST Ja=THTT
& TAH =TT | qq4 & 0.50 Tderd & srfer g e a8 2|

fooquft: stfersmTiRat & 39 FATc AraT] i AN F [ AR haAT 9 & a1 o, 9 aF
T TLg, T [ dT 7 & 150 Tiaerd T AT il
3 ARt & Bffew 23 4, -

(@  39- @[ (1), (2), (3), (4) 30 (5) F TIH U< FwH: Aofated 3u-fAfa=mt & gfaeanta
[ERISIDLIRE RIS

“(1) e 1 F99T, 2017 7 ¥ ITF 912 T IS e ATAFRT FEiered qof F Faq (2) §
Sfeafd ©IF 9 FET 8, q 39 T & qrA w1 (3) # Ifeafad @ . 7 afaqw

T < g
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qrferT
ELE oAl EL
(1) (2) 3)
1. & 1 3T TaT g # Rud v %. 1400/- 9T AT18
2. T AT T IEH AT STAEEAT arel T AT A1 i
TR e S, T e T s . 150/ 5t ¥

1 7ewaT, 2017 & fer e o =7 7 2 Aty i o=t | i fir s

3T 1 9997, 2017 37 39F 912 ¥ A Fle ATTFET UL & § G ¢ o 998 ‘T AT
T AT & A M ATl TRATSAT &1 o =9 # e B @ g a1 ag 99 ‘T & o
600 =7 9fd ATE =T #qg & * forw 525 w07 gfd A1g it a2 & TRATSET &5 Tfa@s 9
= fore ar=r gl

T 1 FaTaT, 2020 307 3HF a2 7 gfe Bt srfasry i drerfors av F qew ¥ uw v
H O O 9T TR (6T STar @ 7 I3 396 TF I7 UF F AT9F ag q@adi e 92
TgTer™ a7 Fiorst § 72999 ¥ Tg ¢ dT o/ aTe i ATHET 75 S8 9¥ 9T F:3ar g, S
e & eafors av F ot aF gt agi & o 1650/- F0F 7 712 HT 2T § HeA-qefors a9
AT 9T 33T ST a1, iq Afe I Gt ag [@ad! €& I FeqqT FLAT 9 F
TAE AT UET 9T T §7 81 S

& 1 Fawa<, 2020 &7 T 39F a1 ¥, A(Q AT ATTFET T IF T A7 O qAT F
o afatags o Sar g a7 a8 afa=gs 98 9% 3 qRafeedt & 9T 3T & o sroar
forhed T TehdT 8 AT 98 Fahed F &7 § 199 od o ATAh aa+ &1 7.75% Af&rwad 6000/-
0T Wi ATE & Teqefi TTAgh 9O ST UH 3+ A< of ahdl g S IS8T &I 9T 9% 0l
AT H 991 g furfa § fer:

7% gfafagie & 7@ It d9Th F e ww g fud Bl @ & 39 yfafags
TRt STTaT &, T S 3H Aad &1 4%, ATgwad £.2000/- St ATg * sTedefia sfafagie 9=r
e,

Tfe Foheft STTErhTr T S o TTTEA0T HEATT § Hh1T TaET o6 T H T (HF<h 6T ST
g T 3H I 9 T 4% ATIHaA %, 2000/- T AT T g TR w1 He.

@ 3u-fafRaw (8) # forw ferferfera s fafem wiaeatfoa i stromm, 7om-

"(8) TR 1 T 2012 T AT SHH A1 | F(e FHrA-A9F {7 1 GHIT § =27 g ¢ AT F:d

0T % =9 A9 § F7 F F7 I 9 FT a9 g ar 39 ATFRT F €.200/- W A
i - wo s fe=r sroae

) su-fafEEe (10) F v o= Aeforia se-fatem sfoeafoa T s, serr-

“(10) 1 7=, 2017 & srferehrdy = & 1 arforer § ffEe TRt i S s F forg e g,

FATT:-



[9TT HH—=vE 4] T T TSI © T 9

#®. 9. (I T

(1) (2) 3)

1. 1000 2 97 3F ATIF AT | T F7 2%, ATTFaH
1500 Hie & FH SHATS ATl %.1125/- 9t |12
T 3T AT 213

2. 1500 iex o1 399 AfaF foeq | a7 7 2.5%, Aferwaw
3000 HYe¥ & FH FHATS qTT %.1500/- T =18

T
3. 3000 Hiex a7 399 AfeF S=1E | F99 F 5%, ATTFAH
ATAT 1T 3000/- =97 gfa qrg’;

(1) I9-FAH=H (10) F TaTq Aeferiaa 3u-faf==e sia:eataa o ST, -

(11) 1 F9=%, 2017 7 ATAFTET 600 T3 TfawTg F fAAT 9= F qATT-ATT HETe A F forw ury
e

(12) 1 F3@%, 2017 & TH AfIFRT 700/- F00 Yiaag & [AfEa 9w & oo o g, s T
TfAqZ® W & o0 97 &= & AATT AT &= § q91d gl 39 \d A9 H HeIs W,
Farfagfr a9, srata T o Ao, afEer [{fe s =18 afga Yom % spram F o
Tl [T STl

(13) A= a9 2020-21 & THT SATARTRAT T TRATAT ATH AT Y[F ATH & LT I ATHT dad
F ATAh ATl &9 § TIT AT TTeETge 190 FT T 6T o) = 3feafaa
TR ST TTcHTET HicaHd deh o AT TR h ST I < TILT (Aq 6 faA1 @ qedr

= T + WIS A=) TT FM:
e FY-a-ay gy &=t & g e forg g
TR T (S + HETE AAT) T ST
ST
(1) (2) 3)
1. <5% AT
2. 5% & 10% 5fe=
3. > 10% & 15% 10 &=
4. > 15% 15 e
*FET Sl AT AT T T G SIS S T LE AT Y| Tl S o TIRATeAT a1 §
5 widera a1 Sa9 stfe it gig 81, AT & T 7 g, ar gaaw 5 o #r
T WA T g

9. wfya fAfF=wa % [fRTwT 24 F sqEw, 9-REEIw (1) F wuam w Aot se-Ehaw
st T SosT, sri-



10 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

(1) T 1 Faa< 2017 FT 3T IHH q1F F ATTFRET T ST I T g <A Tehedl A7
Fr afaaftt & foro Feferfea arfer & fro 7o Seom 3 s gmar & 7 ot F oo gt
T Aawofl & |79 UAT 2T FT o T4 & THIMIS & e 92 G g, T9T7 i—

GLUEED

|, Sufy wfaqfd &t Aferaw €T

(1) (2) )

1. ST YT AT HeT e I %.10300/- s @ AT =7 FF T2 Al
ST ot F T

2. afvg yeye siv ofrd Frarers I %.12300/- 9fa a9 a7 =737 Fir w5 Ty,
ST AT A

i s e aerar | 3 A Squia AfaRET F & ST ahdt § 98 a8 et |t
THT ST & T ATRAH (X o I AT | AT A1 gt AT, AT

i. @9 2017 % forw, Frfhcar sgrar Frser % qgd Fiwar =57 it gfaqfd 2 w i, 7o
TEaY, 2017 377 fREaw 2017 # forw aRTgaTas &9 § Jgre Jrus,

10. =fIq fEffswe & BffTwe 25 &, so-fAfFaw (2) & =W w Aefeea sy-EfHew
stcreTo o ST, srerfeg-

“(2) U-Tafe=rw (1) # MfET FBRET a1 % gid gu T, o et stfersprdt 1 srare T giagr
TS FLI o6 o0 Tqa = g, oreres o stfesdt &1 1 799e, 2017 & G994 & T97
=0T | qA A & 0.50% F Fa ALY AT SAATE 6 o0 A1eeh 62T, ST ot &7 2T, &7

AT AT g

T o ST AT &l UH SAETH T B (9 IUsd FHAT TAT 21, qZ7 dqTHIT
T LT H A A9 F 0.10% F a¥Ta< AT ih ey S 1T SHE a9l it SATuT:

ANT 7g AT et g T St U srareT e 9% g0 Sudsd w7 s Sl 8, q@r
farsTefy, aT=T, 9 3fiT TTS % =@ AferTT g dge R ST

1. & BfFgear & [FFas 32 4, so-fffaw (2) 4, wgs # 7=, Fefkiea st
qieAfera AT ST, srai:-

TSI~ TH [ATHT & YA 6 o0, g a3 Sar g -
(W) a9 2017 =7 et ot 73 F A0 | ATH AHEAF Gel ST T U1 § GHIH gl STTUAT;

(&) 1 7FaT, 2020 7 ATAFT FIT AT ATRCHE TAFRTL A TheaT AT I AT FRAT ST
AT AT AT & T qg! Al TS UHT STTIH AR AT Gal 0l STATE & (T Fls [=ehedT THIT T
AFTF Tl gl"

12. Ffa ffraeet % B 33 4, -
(7) 3-fafaTw (4) F e 1= fRefertaa so-fatas sfaertaa fr s, sei-

“(4) 137, 2015 7 srfersaw a7 |47 g9 & aF fEerariersnT sEwrer @t=a Far s g, fam
39 ATHAT T GISHT Tl AGhTer % forw swerae v 137 21 T 39 sreefieme e & 2
Ford T faroraTfarT srarshTer T Aoharsheor stfersray 240 faa aF =T grm:
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FT T FeteT ad 2020 &, Fle ATHET ATAT THE 6 [l Hf HAGN & GHT TAF Hheiet
F9 % foro g foaat &t 5% ¥ i stasrer F qdrner & forg off ot g siw us
TN ST 1 STar, 2020 FT T a9 1 A T FT THT & AT S99 ATe ¢, qg T AT
F IUTT & T H AUAT FATHGT T TAF Feie? a9 & forw a1 a1 i 32 7 Farfawr
FAHTI o AHIHLIT o [oIT I gEIT;

@) 3u-faTw (4) F wanq Rl Se-AHa sa:efa B o, Q-

“(5) T araTierRTT SraehTer o it T3 T ATel STTAHTLT T ATHTA: Taawter e R
F TATSTH T GISHT, UH TAHTL o & A9 T Al F7 F FH 76 faF T GAAT AT R

(6) FHTE F FTor fora a7 freraierTT srahter, STar SAferam<y & SrHTT Saawter °rd | Fre
STHT 7 2, TSIOTIEERT STaater o & (a9 & &9 § A5l (41 ST

13. 3% ffvaaat & [Bffras 34 9 su-fRffaa (@) F g Retofaa sy-RfRae aftefea B
STTUATT, ST

“(5) wigdT ATAFET a M1 q AT IqH FA A & agi 6 SART & for F=riferer swmor o= weqa
FTA T 9T IT STHTLT STFAHTL T ATH 33T Thel T 21

14. 3% At % [ 35 % v 12 Fefoteg EfRese giheeta BT o, sei-
“35 AT AT STaahrer —
(1) 1 S=a<y, 1989 7 , stgt freft stfersprdy & = ad ff qar it g, 7 Aae av & srferw & Far =+
TAF a9 o o0 T AT il G F SATAT<h S (|0 TAH1 o0 I3 g, ST SATersha® i dT1e
F1 s AT sTahTer  refi=r gl
(2) 1 799, 2017 &, Stgt et sty & i a6t &= £ €, a8 30 a7 7 srfaes i Ja7 F vIT

Y & oI UF A7g & 3T F ATAR SHRT SAGR1T F {0 975 R, 97 o Afaiish st
FFHTI HT STTAFAT 9T A AT B

TR AT T TFQOT AT H SHT TG 6 T FedT A1 91 o & | Afeew Tgi
g

Ford T 29 S, 1999 F AT IHF THATT T T ATAITh SHILT GigdT & AMHA | , AAIH
34 % IT-FATaH (2) F AT ATATT Gat T ATl 0T SIqaTa (o ST Fe|”

15. 3w e F fafaaw 36 & e o Meferiaa R sfaenfia B s, sei-

“ 36 AT AAFTL (1) AT SAFFHTLT o ATHAA H, -
() T AT FHATT Tt e sraa 9 srferswaw gg Arg 7 dafd & fore qo sraet aeqet
AT FATY % I ATAFHAH ITLE ATE [T T Aq= I¥ T TAHT & [o1T I AT

IH ITASH FLAT AT aF1 o6 ST7H o6 AT H AT ATH1LT 6] AATS A5 AT NI

FOTT T WA SATHTL ATHTEHF TTHI T BISHL [T AT 7T THT F STTH1LT 6 1
IERISIKERIR
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(&) woiuTe, wateeaT S S gutty 31 ' F ammer §, v wigar sE=ar ik
STHTOT 97 AT Fe4H T=Afehcaan, AT U 48 ST 97 G9us it 978 F e 9% g q07g aF
T AT STAHTL F THAT | THATT T TATeAT AT F=rfheat FRTE A7 T9977 7 [T F=rierear
STfeaarsti | S 3w AT srEremor arHat §, g S (T ST TR [ g7 9918
U o U= T 991 ¥ ATaF ATded Aawter oA ST "ehar g, AfhT "qar fF @ osAatey &
F dT8 He I &l e ST & HIa¥ el UF a6 I Had g8 Aol a9,

(1) FE TR A THT dAGTY F Hia, BreFe ! & AT § ATewHad 915 QAT a9 H gar
ot =1 ST TR 2

foroquft : 39 FHATRAT F A9 #§ Nrgia g Jei9 &1 7T Aa1er forar g sfiv 37 a91| 7
T g, HferdT ST 957 S F & 1, 38 Afaih dwg Al A1 TaHheT Tihd
ERIESILUE

() UF FEa AR FHART UF a9 F FH A & 9 F HAT € TG o 6 o Jar
% T TF AT ATTHAT AT AT f atd & o Faferaa oat & teia ger o a9l g,
FTq; -
() A TF T AT MR A 6 (T Gel <F ST,
(i) o F Mg oA H TRaT I FIIAT TEHAT F T F FAT AR AT FHATS
T UHT Gel FA 1 HLd & [0 I & THeT TG o T FEqTasT Teqd HAT AT,
(i)  TATAY STeraRTIcrTeR HHATL T ag HI TG A 6 (70 Gal * AqaTT & (o7 97 &;
(iv) T AR 3T ATHAT § AT 7T Fl AT ITAH GHIT STgT TgGT ALNET o6 ATETH 7
EEUREUF
(V) TET FT ATH FEUT HAT AT % I a1 Held l AT qr=ar & Hiae fom
STTUATT;

(3) FE Teid &f a8y Aty & ia, Faterted St TRT deeft =t a1 ST=mri & e
STETATA | AT g =6t T2l 7 off stferaw e faai a ggr ot S Jahctl &, STAid:-
()  STETHTT AT THEATE (TAT);
(i) Rty =@,
(i)  =[IFelHT A7 SEF T Rawd;
(iv)  vEame srEETe (FdE);
(v) SEEET TR (TdE);
(vi) e =T g T (e ),
(viiy RadFes Tt TweTE,; RadhEee (SrE)!

(2) Toqea srasTer AT |, 1 7, 2015 7, &7 {119 ag1 aF aTel &7 HHAT TIAT TelT F T9d 6
e vgg AT % fodqea staewrer o forw or S sfiY Ag AAHTer SMHRTEAF Taehrer T Gregahe foheft
ot ST eRTT o ST o |1 SATST AT ThdT 2

FTd o et ag & S ol A o Ugg (3 92l a1 Y Ao aF ol SI1 qehl:



[9TT HH—=vE 4] T T TSI © T 13

AT 7g AT T & o STATHITETE fOqe STaehTer & St agi arel T2 HHATT wl T a9
H FH A o aF Al FIIAT & F TG o 6 forw f&=7r sroam)”

16. Frq vz % Bfaaw 37 & v o= Autated e sfaesoa B s, star-

“37. STHTETI Gl — (1) FTS SATEHTLT HYUT HAT SAATE F I ATSHAH AT HIG & (1T o i
I i a STEmemor g&t & fore arr g

(2) ®rE AT Rt U Ta|Y 9 A9 919 | SAAT9E e F forw STEremor sraehter o
THT qaT Fatere FHfra afifFafast § ag Bl s srEae 9% = 919 a9 &6 sty
AT o FAT|

e FHATL T 7 AT FT ATH ISTH F H1OT et AT FRGar F7 e Tt gl
FrfeheaT see a¥ sETeTT g
17. I fafagae & fAfHeme 370 % v 9 et fafaeme gfaentua e s, st
37T - [T TR{EA STAHTIr AT AT sraehTar-

(1) 1 FFaT, 2020 & , FIs AR FHATL UH FAAL 9L AT SATRTEAT TR0 6 o0 G170

BT ST g 9ITET STl ST FHTH F¥ Tl g AT a8 TIF Sl g ¥ L&l &, FF, &, (M=,
TR ATIETSA, ATE AT | TATIAT 2T

(2) 1 FEFY, 2020 ¥ oL AT At e srferapr A G & e swwfeas sraswrer &
R IERART

(3) feft srferaT<y st farore seRfeuer sramter @ 1S 9w srasrrer | waT FoRAT ST A,
ST T 91 g0 FHT-HWT O Fea T T g0 ST fRerfaaert  srqgE a7 sy

18. 3= fafvawat & fAffawe 41 #, su-BfAawm (4) ¥, @9 (U) & v v, Rufafag g gtaerud
[ERIS IR

() w91 - 1 FEaT, 2020 &, qTTCrRT F Fiaw (2) | &0 T I AT Ther | FS ATFRET FiAd
(3 6) T & = qeHadT X 9T "Wiafa 3 9= &7 ghar g, 7ia:-

LUGED

.

FfgFEr F A5 AT
IFTHTH

agy

<.

THE T A
¥ 9T
<,

a7 |
Q.

(1)

(2)

3)

(4)

(5)

(6)

I VI #@T 3EH
FIT F ATTFT

2700

1950

1650

1425

g IV WY OV OF
T

2250

1950

1650

1425

I+ |, 1 T U F
arferrTY

1950

1650

1425

1200
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FT T STl AITEATT T FoT AT 35 He § FHF Tohe A B F ATAF I, &7 ST4<h a0
#1 et 5% 9% A 9= = grm

gdior - farg a= i AT F A & forw twfateat @ st See w5 Y T Faty 91 ST Fis
TETAAAT AR T, TOreehY 0T gars AT % ArHer § e o forw forfET awe 7 s s
AT § T Feifa 997 ¥ o7 AR & aredias 7T a6 sl SJTud efie STaf
guteafa 1 o1 safer JEm g 7 FH g, g8 "aiad" &7 97 oS 5 T qwgq it |t
i
19. #taa faffgwe & Aty 42 %, su-fafRem (3) * foru, Mwfafea su-fffaw #r sfoenfia
ERIESIRUIAR DI

"(3) 01 7&a, 2020 FT 3f¥ ITF a1, FHET ATFRET F T=aeor g 9 Awforfaa arfeer
FTU AT a8 GTET, T afiaes, 9 &1 AT, i & 2 ==t & o uwged afer
* feTT 9T I, ST 3 T 2

A IEED

9. IT T & qrET

(1) (2) (3)
1. ol TRy o Ay weee
(FTAET |V ST IHH FUT & ATHN)

2. T a9 AT FAY T %.25,000/-.”
(3= | 1| T o STfaraRT<)

20. FfIa Bt & AfFTme 45 4, su-fAfHaw (4) % T @ gz, Fetotaa sraeme st s,
AT -

“gord T aRaTioe steramft Yo TISAT (A Yo ATSTAT) o AT o ATl ATAFRTRAT F Hae
H, 9% 11 TG4, 2020 F 9dT 3T HHTS A A1 ATag TTTT SFARTH FHLT -

Forq T 7 9 TISET % HaT Yarar 1 i yaes® % G4 gow 7 a=q A ag 2020-21
T d% grer R s

21.  Ffaq AT & T & I 07 Meterted st afaeaea i Sy, serid:-
[Rffew 23 #1 39-fAfaaw (2) 3]

1 qEaY, 2017 & TATET g stteapr, Meterted arfersr § [Afcs F s e e 9 %
o a1 21T, 79 a9 T I s ¥ 998 & A7 ATAF T F 109 Al o7 ST AT FIT ARt
T ST, ST 29 9 8-

%.30,000/-
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GUSE
IECERCER I
#.9. el T (%.)
%.36,001/- | %.36,001/-
TFAAAT | & Afdeh Ja
(1) (2) 3) 4)
1. |
n) feRw #1 R ST s e F e e w 4000 5200
IS oTg? | 25 Tharte 7 srfer g1 arer o,
) T s e 7, s oge 7 25 e 9 3 a 3200 4200
& Tl GIEHT
) FEYOT srEsiier St 2400 3000
2. | TEE 3200 4200
3. | iAW 9 AR v g
T) I EH, Hed SEHM, @Y M, MEEr i 4000 5200
ACEHIEH 51T HHE
dT) fErOT S=HT (T AT Aigq) 3200 4200
4. | Rfgw 4000 5200
5. | AEEIT EIT 9g 4000 5200
6. |EwW 640 800
7. | AETeE 640 800
8. | g 3200 4200
) e % g e
) T &AT FT BIEHT VLT T 2400 3000
9. |wfR 2400 3000
10. | AR T 4000 5200
(T) SAFVTAA T & T & 3200 4200
(3T) I AT T FISHT GL0T AE0TAA TG
1. | ST R FeHR
1) =ger e 4000 5200
FaTaaaT=T, AT, AT 3T Agral
2) IgHI T
T) $T THAE, A THRT TATHT, AT 2(A7) #§ orfoer & 4000 5200
HATAT|
fY) AR qgEe § Fee T AT F WA AT FAAT T AT 3200 4200
H FTATH TH 6 &
3) =reT e 4000 5200
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#.9. el T (%)

%.36,001/- %.36,001/-
TFTAqT | o AfqF a9

(1) (2 (3) (4)

fhedaTe qgeie # Ug¥ Y MamEad v % o6

4) g e 4000 5200
EEEREIRSIC]
5) ATCHAT R
T) HYUl A-FAamed, Srer a9 RS o w2 zerr 4000 5200
oY) ATfeser 3200 4200
6) U= ¥ Ty o 2400 3000

I T TSR 8T UF a7 el F greal oY o
TELT & AT FISHT Y o< ST o1t o &

7) SURRE (1) & (6) F TATAT AT &F ST qTeafaeh =07
ar ¥ 8 AT i T F Aa¥ g AT a8 a7 g a67- 2400 3000
T ST LR GTET SH FaTF & (o0 areY 9 & &9 &
EHESRERIRSISIE]

12. | Rem=e weor
(1) =ea S
(T) TR qEHIe, IR Jgdid, =Tad: 929, asiid,

TAAFATAT, TART T TULT, e TTH T= AT ST AT 4000 5200
=T, ATH G TSI T FHATLHT

(1) TTHIT TEHI, IULRE (@) § ATHH T=1Iai e Tat

Tl BIEHT 3200 4200
(¥1) wfeaTa qeehe ¥ = 9=Tad, I dgdid, TARIS]
AN CRIECIGIER)] 2400 3000
(VARER IR S I
T) ATET, Hage ST g/ U=, Sl @4, 4000 5200

TTIOT ST T 6T ITH GA=AT HI AT Fd g0
15/20 &4, Ig 3T §NN, 39 [ d=maq &=
T FIEHT

AN) UL (T) F ATHHA &= o TATAT HYOT oIl

3200 4200
(3) T foram:
1) S| =@, FEAR 6T 990 A A G=HA=ar w6
Fieaferd Fd gu Mewe agHie & 15/20 & 4000 5200
) [EERO-E (RewiT Tgdie & SThid-amEr s 9203
AT FT IEHT) 3T TYOT rer (STt T2rst & i
TR & TRMET H GISHT AT FLHTE TgHIA &
STRTA-@TET 3T G209 Tl ATHSA Fd gU] 2400 3000
(4) =TEter s efif Ry 4000 5200

AT 3T = fifa =T "ot &
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%.9.

T (%)

%.36,001/- | %.36,001/-

T FT AT | ¥ ATAF AT

(1)

)

@)

(4)

(5) forma o
) o FE, dAM-HEET, IR ST ATRl-giar i

TETEAl 1 AT Fd g0 AT JaEi & 15/20
ZE]

) TRI-FTET TEEd, THE H ILEREAT H IH =794,

FTOATT THIA AT TG TWET HT HqATA, HET
EIECIE]

H1) =TT dgEH ST YT G kA, TS,

TAEAS, AT 3T AT FIST, THAL &7 T qadt I
T, TEET aRTEE, THYE J@Eid Al T
THYE & FET THAYT AT =TT TR, fOmar oz i
I T (I, STANT, FEFI(A, AT, qIEraat
A P!

4000

3200

2400

5200

4200

3000

(6) FrT=T e

T) FET ANTA 3T FleT T & &
A1) ST Sorer &7 gHeTAT AgT TAT ATt AT T

Jge  Toheq gHITAT BT # Atrgfera ReferEd
FTATAL-ATAT (ATEETATE) SATTHIF FIAEA0T HET,
TR, ATAF FHATAT, THAL, T FodTT T AT
g W FAe wETE, 9wg, FEd g@g #wv
HATHTE  FATAT, FOEET T A T,
ghemr, A= 9y 9REgs MW (T=emdn)
ah‘refsnw qET, &= T TATAT FIATA, T, qT 7
FTATAT, ATHAL, T heedl, i, AUA 39-
Hed, M, HedAHe HA@ET, AamEae, fgaar
TR, AT

TEARA T TREY, ITEAE Aied Hier Ser &1
TMAAYL 213, 3T TRATrRT AT F aTe? Tiq
AR g7 # AAfaq Raa Fe wEe--
AT e FU g Feres afvEw, gasft EEe
FATAL/STHT BIH, T, TOH AT Hraiad / T=0-
ST HT FHTAATAT / A= T2er e Fwior G
(Terfiieeegsl) Refiom, deem, fagm s-wew,
=TS, e

3200

2400

4200

3000

(7) =T Sra:

GﬁﬁmTr{ TeHTer it R HET, FWET & AT
qgHier 7 9=, A, Yedy, Tl'lTl’*l’H‘l‘% e,
AT, SEdl, SN, @Y, FagHl, wadad,
FHAT, TAATE 3T AT, FLEN dgeid il

2400

3000
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#.9. el T (%)

%.36,001/- %.36,001/-
TFTAqT | o AfqF a9

(1) (2) 3) (4)
TR AT A - ATE, AqETST, e, -

FIST, I 37 9T
(8) e .
T, ATEET (TS agdier), WIONT Aoy (TieT agdie),
fasem (AR qEdle), Rew (TmE dgEe) A7 | 2400 3000
JTATRA NI (AT dgeier) i oe iy & it d=rad
(9) e+ o
(10) 399wk (1) & (9) #ig ® 7 gieAfoq fhw 10 BHEMET 640 800
JE9T F AT &
13. | SAUEsS:
4000 5200
AT, OaimTe, STeEeft, TEyEmr e Suraa e F
I AT T e
14. | qfSr s
afaror 24 gamET o
Havad & (Soaw gis @it w@r & Ifer), ofdiq, Ay
Al (TET), FEART (T[T, BFRrEmt,  asHmETr, 1000 1000

TrETET, sararedt (G=m), ST, Feadr, O, TomereT,
TAEAT, A=, 99T I, IEEdqE , FaHdl, e,

FEAT, FUHT, FASTAT, FIAATHATET (Fel)

IEERVIRE IR
T fafe=e ST @t w9 & A0 R0 0§, T AT S T G @6 @) A A F T gee
H gataa St g & u &t srfemer siw St & of T = srferardy w6 % A= gearatd @< qrel
FT TEAT AT % A g1 Y, UH qFATH To1a 7 TRt off =t & Bal 0% iade To1a 7t 929
TISTET ST, T HRTIaaT
[Far=TTae-111/4/376T./738/2024-25]

e : Jo At ST (arfer) Far fafaTw, 1979 &t aa F Tsrad, AT 1, ¥ 4 # srfegi=a &
SERTTT TR I Am == ARt i e § Fefortaa sfaEeTst & areay & "enteaa o

U
PA Y. eI SFRTEHT . WHRI I50T T YH=E
o1 fafy
1. 51 17.12.1988
11 17.03.1990

8 23.02.1991
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4 18 02.05.1992
5 20 17.05.1997
6. 34 23.08.1997
7. 21 22.05.1999
8 14 01.04.2000
9. 3 20.01.2001
10. 39 29.09.2001
11. 21 24.05.2003
12. 103 28.06.2006
13. 186 16.12.2006
14. 5 03.02.2018
15. 450 26.10.2020

BANK OF INDIA

(HUMAN RESOURCES DEPARTMENT)

NOTIFICATION

Mumbai, the 4th December, 2024

No. BOI/HO/HR/IR/MKB/L-324(E).—In exercise of the powers conferred by section 19, read with sub-
section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970),
the Board of Directors of the Bank of India after consultation with the Reserve Bank of India and with the previous
sanction of the Central Government, except as respects things done or omitted to be done in pursuance of the
Government of India, Ministry of Finance, Department of Financial Services letter No. 4/2/2/2015-IR dated the
18th December, 2020, on and from the 1% November, 2017 till the date of publication of this notification in the
Official Gazette, hereby makes the following regulations further to amend the Bank of India (Officers’) Service

Regulations, 1979, namely:-

1. (1) These regulations may be called the Bank of India (Officers’) Service (Amendment) Regulations, 2024.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Bank of India (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations), in

regulation 3,

(i) for clause (f), the following clause shall be substituted, namely:-

“(f) “family” for the purposes of medical facilities and for the purpose of leave fare concession means, the
spouse of the officer, wholly dependent unmarried children (including step children and legally adopted
children) wholly dependent physically and mentally challenged brother or sister with forty per cent or more
disability, widowed daughters and dependent divorced or separated daughters, sisters including unmarried or
divorced or abandoned or separated from husband or widowed sisters and parents wholly dependent on the

officer.

Explanation:-

(i) The expression “wholly dependent family member” shall mean such member of the family having an
income not exceeding ¥12,000/- per month. If the income of one of the parents exceeds ¥12,000/- per
month or the aggregate income of both the parents exceeds ¥12,000/- per month, both the parents shall

not be considered as wholly dependent on the officer.

(i) A married female officer may include her natural parents or parents-in-law under the definition of

family, but not both, provided that the parents or parents-in-law are wholly dependent on her.

Note: (1) For the purpose of medical expenses reimbursement scheme, for all officers’ i.e. male or female, any
two of the dependent parents or parents-in-law shall be covered. The officer will have the choice to

substitute either of the dependents or both.



20 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

Note: (2) Physically challenged children of an officer to be defined as dependents irrespective of age or marital
status, subject to income criteria.”

(if) for clause (i), the following clause shall be substituted, namely :-

i) “Managing Director” means the Managing Director and the Chief Executive Officer of the Bank”;

3. In regulation 4 of the said regulations,-
Q) in sub-regulation (6), the Explanation shall be omitted;
(i) for sub-regulations (7), (8) and (9), the following sub-regulations shall be substituted namely :-
“(7) With effect from the 1% November, 2017, the scales of pay specified against each grade shall be as
under:-
(a) Top Executive Grade
Scale VII =3116120 — 3220/4 — 129000
Scale VI =3 104240- 2970/4 — 116120

(b) Senior Management Grade
Scale V. =3 89890 — 2500/2 — 94890 — 2730/2 - 100350
Scale IV =% 76010 — 2220/4 — 84890- 2500/2 — 89890

(c) Middle Management Grade
Scale Il = ¥ 63840-1990/5- 73790 - 2220/2 - 78230
Scale Il = ¥ 48170-1740/1 - 49910 -1990/10 — 69810

(d)  Junior Management Grade
Scale I =X 36000-1490/7- 46430-1740/2-49910-1990/7-63840.

Explanation.- Every officer who is governed by the scales of pay as in force as on the 31% October, 2017
shall be fitted in the scale of pay set out as in this sub—regulation as on the 1% November, 2017 on stage-
to-stage basis, i.e., on corresponding stages from first stage onwards in the respective scales and the
increments shall fall on the anniversary date as usual except where provided otherwise.

(8) With effect from the 315 March, 2020, the scales of pay specified for Top Executive Grade Scale — VIII

shall be as under:-
Scale VIII = Rs 166350-4400/4 - 183950

(9) Nothing in sub-regulations (1), (2), (3), (4), (5), (6), (7) and (8) shall be construed as requiring the Bank to
have at all times, officers serving in all these grades.

(iii) after sub-regulation (9) the following sub-regulation shall be inserted, namely:-
(10)(a) With effect from the 1% day of November, 2012, officers shall be paid special allowances as under:-

Scale | — 111 - 7.75 % of Basic Pay plus applicable Dearness Allowance thereon
Scale IV -V - 10% of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VII- 11 % of Basic Pay plus applicable Dearness Allowance thereon.

(b) With effect from the 1% day of November, 2017, officers shall be paid special allowances as under:-

Scale I — 111 - 16.40 % of Basic Pay plus applicable Dearness Allowance thereon
Scale IV -V - 19 % of Basic Pay plus applicable Dearness Allowance thereon

Scale VI - VIII- 20 % of Basic Pay plus applicable Dearness Allowance thereon:
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Provided that an officer in Scale VIII will be eligible for special allowance with effect from the 31st
March, 2020.

Note: The special allowance referred to in clauses (a) and (b) of sub-regulation 10 with applicable dearness
allowance thereon shall not be reckoned for superannuation benefits, such as pension including New
Pension Scheme, Provident Fund and Gratuity.”

4, In regulation 5 of the said regulations, -

(i) for sub-regulation (1), the following sub-regulation, shall be substituted, namely: -

“(1) Subject to the provisions of sub-regulations (7) and (8) of regulation 4, on and from the 1 November,
2017, the increments shall be granted subject to the following, namely: -

(@)

(b)

(©

(d)

()

()

()

(h)

the increments specified in the scales of pay set out in sub-regulations (7) and (8) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and shall be
granted on the first day of the month in which these fall due;

one year after reaching maximum in their respective scales, officers in Scale | and Scale I, shall be
granted further increments including stagnation increment(s) in the next higher Scale only as
specified in clause (c) below subject to their crossing the efficiency bar;

officers in Junior Management Grade Scale I who have moved to scale of pay for Middle
Management Grade Scale 11 in terms of clause (b) after reaching maximum of the higher Scale, shall
be eligible for five stagnation increments for every two completed years of service of which the first
two shall be Rs.1990/- each and the next three of Rs.2220/- each:

Provided that the officer shall be eligible for the fifth stagnation increment two years after release of
fourth stagnation increment or on the 1t November, 2017, whichever is later;

officers in Middle Management Grade Scale Il who have moved to scale of pay for Middle
Management Grade Scale 111 in terms of clause (b), after reaching maximum of higher Scale, shall be
eligible for five stagnation increments of Rs.2220/- each for every two completed years of service:

Provided that the officer shall be eligible for the fifth stagnation increment two years after release of
fourth stagnation increment or on the 1%t November, 2017, whichever is later;

officers in substantive Middle Management grade Scale Il i.e., those who are recruited in or
promoted to Middle Management Grade Scale 111 shall be eligible for six stagnation increments out
of which first four stagnation increments of Rs. 2220/- each will be granted for every two years of
completed service after reaching the maximum and the next two stagnation increments of Rs 2500/-
each shall be granted for every two years of completed service after receiving the fourth stagnation
increment:

Provided that the sixth stagnation increment shall be released two years after release of fifth
stagnation increment or on the 1%t November, 2017, whichever is later;

officers in Senior Manager Grade Scale IV shall be eligible for two stagnation increments after
reaching the maximum of scale, for every two completed years of service, of which first stagnation
increment shall be of Rs. 2500/- and the second stagnation increment shall be of Rs. 2730/-:

Provided that the officer shall be eligible for the second stagnation increment two years after release
of first stagnation increment or on the 1% November 2017, whichever is later;

the stagnation increments received by the officers from Scale | to Scale IV during their service in
bank as on the 1%t November, 2017 as per periodicity hereinbefore would be readjusted from three
years periodicity to two years periodicity from the date of reaching their maximum and officer shall
be notionally eligible for stagnation increments w.e.f. the 1% November, 2017 as per the revised
periodicity which will qualify for superannuation benefits. However, monetary benefit on account of
such revised and readjusted periodicity of stagnation increments shall be payable from the 1%
November, 2020 or the actual date of entitlement, whichever is later:

officer in Senior Management Grade Scale V shall be eligible for one stagnation increment of Rs.
2970/- two years after reaching the maximum scale of pay or on the 1 November, 2020, whichever
is later:
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Provided that such increments shall not be allowed to an officer who refuses promotion when
offered.

Explanation.- Grant of such increments in the next higher scale under this sub-regulation shall not
amount to promotion and the privileges, perquisites, duties and responsibilities of the officers shall
continue as of their substantive posts.”;

(ii) in sub-regulation (2), in the Explanation, after clause (g) and before the Note, the following clause shall
be inserted, namely:-

“(h) On and from the 1% November, 2017, other things being equal, the quantum of professional
qualification Pay shall stand revised as specified in the Table below:-

TABLE

Those who have passed Junior Associate of | (i) Rs.1020 per month one vyear after
Indian Institute of Bankers or Certified reaching maximum of the Scale.
Associate of Indian Institute of Bankers Part |

Those who have passed both parts of | (i) Rs. 1020 per month one year after reaching
Certified Associate of Indian Institute of maximum of the Scale.
Bankers

(i) Rs.2550 per month  two years after
reaching maximum of the Scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified
Associate of Indian Institute of Bankers (either or both parts) qualifications after reaching the maximum
of the scale of pay, shall be granted from the date of acquiring such qualification the first installment of
professional qualification pay and the release of subsequent installments of professional qualification
pay shall be with reference to the date of release of first installment of such professional qualification
pay.”;

(iii) in sub-regulation (3),
(@) for clause (g), the following clause shall be substituted namely:-

“(g) on and from the 1% November,2017, other things being equal, Fixed Personal Pay together with
House Rent Allowance shall be at the following rates and shall remain frozen for the entire
period of service:-

TABLE
Sl Dearness Allowance as on Total Fixed Personal Pay
N Increment s
0. 1st  November, 2017 on the | payable where bank’s
component . . ; .
(Rs)) increment components accommodation is provided
(Rs.) (Rs.)
1. 1) 2 (3)
2. 1990 53 2043
3. 2220 59 2279
4, 2500 66 2566
5. 2730 73 2803
6. 2970 79 3049
7. 3220 86 3306
Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Tables in
clauses (b), (c), (d), (e), (f) and (g) of this sub-regulation: shall be payable to those officers who
are provided with bank’s accommodation.

(if) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance
shall be the aggregate amount specified under columns (1) and (2) of the aforesaid Table and
House Rent Allowance drawn by the concerned officer when the last increment of the relevant
scale of pay as specified in sub-regulations (2),(3), (4), (5) (6) and (7) of regulation 4 is earned.



[9TT HH—=vE 4] T T TSI © T 23

(iii) Only officers who are in the service of the Bank on or before 1% November, 1993, will be eligible
for Fixed Personal Pay one year after reaching the maximum scale pay, they are placed.

(iv)  On and from the 1% November, 1999, there shall be no change in the schedule of release of
Professional Qualification Pay as in explanation (c) of sub-regulation (2) on account of release
of Fixed Personal Pay:

Provided that where any installment of professional qualification pay which on account of
the earlier provisions has been shifted by a year and is scheduled for release on or after the 1%
November, 1999, it shall be released to the officer on and from this date and second installment
of professional qualification pay, if any, shall be released on the 1%t November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(vi) An officer who has earned the advance increment as in clause (a) above shall draw the quantum
of "Fixed’ Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (¢), (f)
and (g) above, one year after reaching the maximum of the scale.

(b) after clause (g), the following clause (h) shall be inserted namely:-

“(h) On and from the 31% March, 2020, other things being equal, the Fixed Personal Pay together
with House Rent Allowance for the post of Chief General Manager in Top Executive Grade
Scale — VIII shall be at the rates given in the Table below and shall remain frozen for the entire
period of service:

TABLE

payable where bank’s
accommodation is provided

Increment

component (Rs.) on the increment components

(Rs.) (Rs.)
1) ) 3)
4400 117 4517
5. In regulation 20 of the said regulations, in sub-regulation (1), in clause (c), the words “Chairman &” shall be
omitted.
6. In regulation 21 of the said regulations, —

(a) in sub-regulation (6), in the Explanation in clause (b), for the brackets, word and letters “(f) and (g)”, the
brackets, word and letters “(f), (g) and (h)” shall be substituted.

(b) after sub-regulation (6), the following sub-regulation shall be inserted, namely:-

“(7) On and from the 1%t day of November, 2017, dearness allowance shall be payable for every rise or
fall of four points over 6352 points in the quarterly average of the All India Average Working Class
Consumer Price Index (General) Base 1960=100 at 0.07% of Pay.”.

7. Inregulation 22 of the said regulations, for sub-regulation (1), the following sub-regulation shall be substituted,
namely:-

“(1) On and from the 1% November, 2017,-

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.50 per
cent. of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent
for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for
House Rent Allowance at the rates specified in the following Table, namely:-

TABLE
SI. No. Place of work House Rent Allowance
@) ) ©)
1. Major “A” Class Cities and Project Area Centres in 9.0% of Pay
Group A
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2. Other places in Area | and Project Area Centres in 0
Group B and State of Goa 8.0% of Pay
3. Other places 7.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be
the actual rent paid by him for the residential accommodation in excess over 0.50 per cent. of pay in the
first stage of the scale of pay in which he is placed with a maximum of 150 per cent. of the House Rent
Allowance payable as per aforesaid rates mentioned in column (3) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall be also be restricted to 150 per cent. of House Rent Allowance as
hitherto.”.

8. In regulation 23 of the said regulations, -

(A)  for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall respectively be
substituted, namely:—

“(1) On and from the 1% November, 2017, if an officer is serving in a place mentioned in column (2) of the
Table below, a city compensatory allowance at the rate mentioned in column (3) thereof against that
place shall be payable.

TABLE
Sl. No. Places Rate
1) ) ®)
1. Places in Area 1 and above and in the State of Goa Rs. 1400/- per month
2. Places with population of five lakhs and over and state capitals and
Chandigarh, Puducherry and Port Blair Rs. 1150/~ per month

(2) On and from the 1% November, 2017, the rates of special areas allowances shall be as specified in the
Schedule to these regulations.

(3)  Onand from the 1 November, 2017, if an officer is serving in an area specified as Project Area falling
in Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the rate of
Rs.600/- per month or Rs.525/- per month according to the classification of area as Group A or Group B
respectively.

(4)  On and from the 1% November, 2020, if an officer is transferred from one place to another in the midst
of an academic year and if he has one or more children studying in school or college, in the former
place, he shall be eligible for a mid-academic year transfer allowance of Rs.1650/- per month from the
date he reports to the latter place upto the end of the academic year in respect of all the children,
provided that such allowance shall cease if all the children cease studying at the former place.

(5) On and from the 1%t November, 2020, if an officer is deputed to serve outside the Bank, he may opt to
receive the emoluments attached to the post to which he is deputed, or he may in addition to his pay,
draw a deputation allowance at the rate of 7.75 % of pay subject to a maximum of Rs.6000/- per month
and such other allowances he would have drawn had he been posted in the Bank’s service at that place:

Provided that where he is deputed to an organisation which is located at the same place where he
was posted immediately prior to his deputation, he shall receive a deputation allowance equal to 4 % of
his pay subject to a maximum of Rs 3000/- per month:

Provided further that an officer on deputation to the training establishment of the Bank as a
faculty member shall be eligible for deputation allowance at the rate of 4 % of his pay subject to a
maximum of Rs.3000 per month.”;

(B) for sub-regulation (8), the following sub-regulation shall be substituted, namely:-

“(8) On and from the 1% November, 2017, if the working hours during a day are split with minimum interval
of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs.300 per month.”;

© for sub-regulation (10), the following sub-regulation shall be substituted, namely:-

“(10) On and from 1% November, 2017, an officer shall be eligible for the hill and fuel allowance as specified
in the Table below, namely:-
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TABLE
Sl. No. Place Rate
1) ) ®)
1. Place with an altitude of 1000 metres and above | 2% of pay subject to a maximum of
but less than 1500 metres and Mercara Town Rs.1125/- per month
2. Place with an altitude of 1500 metres and above | 2.5% of pay subject to a maximum of
but less than 3000 metres Rs.1500/- per month
3. Place with an altitude of 3000 metres and above | 5% of pay subject to a maximum of
Rs.3000/- per month”;

(D) after sub-regulation (10), the following sub-regulations shall be inserted, namely:-

“(11) On and from the 1% November, 2017, an officer shall be eligible for learning allowance of Rs 600/- per month
along with Dearness Allowance thereon”.

“(12) On and from the 1% November, 2017 an officer shall be eligible for a fixed allowance of Rs.700/- p.m. who are
posted in areas other than the areas that are eligible for City Compensatory Allowance. This fixed allowance shall not
be reckoned for payment of Dearness Allowance, superannuation benefits, viz, pension including National Pension
Scheme, Provident Fund and Gratuity”.

(13) From the financial year 2020-21, Performance Linked Incentive shall be payable to all officers annually based
on Operating Profit or Net Profit over and above the normal salary payable. The Performance Linked Incentive
matrix mentioned below shall decide the amount payable (in number of days of pay = Basic + Dearness Allowance)
depending on the annual performance of the Bank:

Sl. No. Year-over-Year growth in Number of days for which salary
operating profit (Basic + Dearness Allowance ) shall be
paid
(1) ) @)
1. <5% Nil
2. 5% to 10% 5 days
3. > 10% to 15% 10 days*
4. > 15% 15 days*
*3% and 4" slabs are payable only if the Bank has Net Profit. If a Bank has growth in operating profit
of 5 per cent. and more, but there is no Net Profit, then minimum 2" slab of 5 days shall be
payable.”.
9. In regulation 24 of the said regulations, for sub-regulation (1), the following sub-regulation shall be substituted,
namely:-

“(1) On and from the 1% November, 2017, an officer shall be eligible for reimbursement of medical
expenses for self and family on the strength of the officer’s own certificate of having incurred such
expenditure supported by a statement of accounts for the amounts claimed as specified in the Table
below, namely:-

TABLE
Sl. No. Grade Maximum limit of reimbursement
1) ) ®)
1. Junior  Management and  Middle | Rs.10300/- per annum or the amount
Management Grade incurred whichever is less




26 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

2. Senior Management and Top Executive | Rs.12300/- per annum or the amount
Grade incurred whichever is less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time
three times the maximum amount provided above; or

(ii) for the year 2017, the reimbursement of medical expenses under the medical aid scheme shall
be enhanced proportionately for two months, that is, November, 2017 and December, 2017.”.

10. Inregulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely:-

“2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide
residential accommodation to an officer on payment by the officer, on and from the 1% day of
November, 2017, a sum equal to 0.50 % of the basic pay in the first stage of the scale of pay in which he
is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal
to 0.10 % of basic pay in the first stage of the scale of pay in which he is placed shall be recovered by
the Bank from him:

Provided further that, where such residential accommodation is provided by the bank, the
charges for electricity, water, gas and conservancy shall be borne by the officer”:.

11. In regulation 32 of the said regulations, in sub-regulation (2), after proviso, the following Explanation shall
be inserted, namely:-

“Explanation.- for the purposes of this regulation, it is classified that-
(a) casual leave not availed in the year 2017 or any subsequent years shall lapse in the following five year;

(b) on and from the 1%t November, 2020, the unavailed casual leave by the officer shall be permitted on
medical grounds and no medical certificate is required for the period of such unavailed casual leave at a
stretch not exceeding four days.”.

12. Inregulation 33 of the said regulations, -
(a) for sub-regulation (4), the following sub-regulation shall be substituted, namely :-

“(4) On and from the 1% June, 2015, privilege leave may be accumulated upto not more than two hundred
and seventy days except where leave has been applied and it has been refused:

Provided that encashment of privilege leave shall be restricted upto a maximum of 240 days:

Provided further that from the calendar year 2020, an officer shall also be eligible for
encashment of privilege leave at the rate of five days for each calendar year at the time of any festival of
his choice and an Officer who have already completed fifty-five years of age as on 1% January, 2020 and
above shall be eligible to encash privilege leave at the rate of seven days for each calendar year till his
retirement as a one time measure”;

(b) after sub-regulation (4), the following sub-regulations shall be inserted, namely:-

“(5) An officer desiring to avail of privilege leave shall ordinarily give not less than ten days’ notice of
his intention of avail of such leave except for the purpose of leave fare concession.

(6) Privilege leave taken on sick grounds, when there is no credit in the sick leave account of the officer,
shall not be counted as an occasion of availing privilege leave®:.

13. In regulation 34 of the said regulations, after sub-regulation (4) the following sub-regulation shall be inserted,
namely :-

“(5) Women officers may avail sick leave for the sickness of their children of eight years and below
subject to production of medical certificate.”.

14. For regulation 35 of the said regulations, the following regulation shall be substituted, namely:-
“35 Additional sick leave. —

(1) On and from the 1% January, 1989, where an officer has put in a service of twenty- four years, he shall
be eligible to additional sick leave at the rate of one month for each year of service in excess of twenty-
four years subject to a maximum of three months of additional sick leave.
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(2) On and from the 1% November, 2017-, where an officer has put in a service of thirty years, he shall be
eligible for further additional sick leave at the rate of one month for each year of service in excess of 30
years subject to a maximum of three months of additional sick leave:

Provided that the total number of sick leaves shall not exceed seven hundred and twenty days in the
entire service of the officer:

Provided further that in case of additional sick leaves availed on or after the 29" June, 1999,
commutation of additional leave may be allowed in accordance with sub-regulation (2) of regulation 34.”.

15.  For regulation 36 of the said regulations, the following regulation shall be substituted, namely:-
“ 36 Maternity leave (1) In case of maternity leave, -

(a) a female employee shall be eligible for maternity leave on substantive pay for a period not
exceeding six months on any one occasion and twelve months during the entire period of her
service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight months :

Provided further that maternity leave may be availed combining with any other kind of leave
except casual leave;

(b) in case of miscarriage, medical termination of pregnancy or abortion, a female employee may avail
maternity leave upto six weeks on the basis of medical certificate or advice of a competent medical
practitioner, i.e., a qualified gynecologist. In special or exceptional cases involving medical
complications, associated with miscarriage or medical termination of pregnancy or abortion,
maternity leave may be availed beyond six weeks, if advised by a competent medical practitioner
(qualified gynaecologist) but upto six months only on any one occasion, within the overall limit of
twelve months during the entire period of service;

(c) within the overall period of twelve months, leave may also be availed in case of hysterectomy upto a
maximum of sixty days.

Note: In the case of employees who have availed and exhausted maternity leave of twelve months,
leave of fifteen days shall be sanctioned over and above the same, subject to production of medical
certificate;

(d) a childless female employee may avail Leave may once during service for legally adopting a child
who is below one year of age, for a maximum period of nine months, subject to the following terms
and conditions, namely : -

0] leave will be granted for adoption of only one child,;

(i) the adoption of a child should be through a proper legal process and the employee should
produce the adoption-deed to the Bank for sanctioning such leave;

(iii)  the permanent part-time employees are also eligible for grant of leave for adoption of a
child;

(iv)  the leave shall also be available to biological mother in cases where the child is born
through surrogacy;

(v)  the leave shall be availed within overall entitlement of twelve months during the entire
period of service;

(e) within the overall period of twelve months, leave may also be availed in case of hospitalisation on
account of the following gynecological ailments or treatments upto a maximum of thirty days,
namely :-

0] Abnormal Uterine Bleeding (AUB);
(ii) Ovarian Tumor;
(iii) Tubectomy or Tubectomy reversal;
(iv) Post-Partum Depression (PPD);
(V) Post-Partum Hemorrhage (PPH);
(vi) Acute Pelvic Inflammatory Disease (Acute PID);

(vii) Dysfunction Uterine Bleeding; Dysfunction (DUB).
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(2) In case of paternity Leave, with effect from the 1% June, 2015, male employees with upto two surviving
children shall be eligible for fifteen days paternity leave during his wife’s confinement and this leave may
be combined with any other kind of leave except casual leave:

Provided that the leave may be availed upto fifteen days before or upto six months from the date of
delivery of the child:

Provided further that paternity leave as above shall be allowed to a male employee with upto two
surviving children for legally adopting a child who is below one year of age.”.

16. For regulation 37 of the said regulations, the following regulation shall be substituted, namely :-

“37. Extraordinary leave — (1) An officer shall be eligible for extraordinary leave on loss of pay for not more
than twenty-four months during the entire period of service.

(3) An officer may avail extraordinary leave on any one occasion for a period not exceeding three months and in
extreme medical circumstances, he may avail extraordinary leave upto four months on any one occasion.

Note : The employee will not be losing any seniority on account of availing extraordinary leave on medical
grounds.”.

17. For regulation 37A of the said regulations, the following regulation be substituted, namely:

“37A — Special casual leave and special leave. — (1) With effect from the 1% November, 2020, an officer
employee shall be eligible for special casual leave on occasions when the branch where the officer is working or
the place where he is residing is affected by curfew, riots, prohibitory orders, natural calamities, floods, etc.

(2) With effect from the 1%t November, 2020, a physically or orthopedically handicapped officer shall be eligible
for four days special casual leave.

(3) An officer may also be granted special casual leave and any special leave as may be decided by the Board in
accordance with the guidelines issued by the Central Government from time to time.”.

18.  In regulation 41, of the said regulations, in sub-regulation (4), for clause (a), the following clause shall be
substituted, namely :-

(a) Halting allowance - On and from the 1%t November, 2020, an officer in the grades or scales set out in
column (2) of the Table shall be entitled to ‘per diem’ halting allowance at the corresponding rates set
out in column (3 to 6) thereof, namely:-

TABLE

Sl. No. Grades or Scales of officers Metro Major “A’ Area | Other
Rs. Class cities Rs. Places

Rs. Rs.

1) 2 (3) (4) (5) (6)
1. Officers in Scale VI and above 2700 1950 1650 1425
2. Officers in Scale IV and V 2250 1950 1650 1425
3. Officers in Scale I, Il and 111 1950 1650 1425 1200

Provided that where the total period of absence is less than eight hours but more than four hours,
halting allowance at half the above rates shall be payable.

Explanation - For the purpose of computing halting allowance “per diem” shall mean each period of
twenty-four hours or any subsequent part thereof, reckoned from the reporting time for departure in the
case of air travel and the scheduled time of departure in other cases, to the actual time of arrival and
where the total period of absence is less than twenty-four hours, “per diem” shall mean a period of not
less than eight hours.”.

19. In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be
substituted, namely:-

“(3)  Onand from the 1% November, 2020 an officer on transfer shall be eligible to draw a lump sum
amount for expenses connected with packing, local transportation, insuring the baggage, etc., as
specified in the Table below, namely:-
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TABLE
SI. No. Grade or Scale Amount

1) ) ®)

1. Top executive and senior management Rs.30,000/-
(officers in scale IV and above)

2. Middle Management and junior management Rs.25,000/-.”.
(officers upto scale I11)

20.

21.

In regulation 45 of the said regulations, before the note to sub-regulation (4), the following provisos’ shall be

inserted, namely:-

“Provided that with regard to officers covered under Defined Contributory Pension Scheme (New Pension
Scheme), the Bank shall make a contribution of fourteen per cent of pay plus dearness allowance with effect

from the 11 November, 2020:

Provided further that the service charges of the Service Provider or Fund Manager of New Pension Scheme

shall be borne by the Bank from the financial year 2020-21.”.

For the Schedule to the said regulations, the following Schedule shall be substituted, namely:-

SCHEDULE

[see sub-regulation (2) of regulation 23]

With effect from the 1%t day of November, 2017, an officer shall be eligible for the special areas allowances till such
time they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:-

TABLE
Special Area Allowance
Sl Allowances (Rs.)
No. AREA Pay below | Pay above
Rs.36,001/- | Rs.36,001/-
1) ) ®) (4)
1. Mizoram
a) Chimptuipui district and areas beyond 25 kilometers from Lunglei 4000 5200
town in Lunglei district;
b) entire Lunglei district excluding areas beyond 25 kilometers from 3200 4200
Lunglei town;
c) entire Aizawl district. 2400 3000
2. Nagaland 3200 4200
3. Andaman and Nicobar Islands
a) North Andaman, Middle Andamans, Little Andaman, Nicobar and 4000 5200
Narcondum Islands
b) South Andaman (including Port Blair). 3200 4200
4. | Sikkim 4000 5200
5. Lakshadweep Islands 4000 5200
6. Assam 640 800
7. Meghalaya 640 800
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Sl Allowances (Rs.)
No. AREA Pay below | Pay above
Rs.36,001/- | Rs.36,001/-
1) ) ®) (4)
8. Tripura 3200 4200
a) Difficult areas of Tripura
b) Throughout Tripura except difficult areas. 2400 3000
9. Manipur 2400 3000
10. | Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 4000 5200
(b) Throughout Arunachal Pradesh other than difficult areas. 3200 4200
11. | Jammu & Kashmir
1) Kathua district: 4000 5200
NiabatBani, Lohi, Malhar and Machhodi
2) Udhampur district:
(i) DuduBasantgarh; Lander Bhamaglllaga, other than those included 4000 5200
in Part 2(b).
(ii) Areas uptoGoel from Kamban side and areas upto Arnas from 3200 4200
Keasi side in Tehsil Mohre.
3) Doda district: 4000 5200
Illaquas of Padder and NiabatNowgam in Kishtwar tehsil
4) Lehdistrict: 4000 5200
all places in the district
5) Barmulla district:
(i) Entire Gurez-Nirabat, Tangdar sub-division and Keranlllaqua 4000 5200
(if) Matchill 3200 4200
6) Poonch and Rajouri district : 2400 3000
areas in Poonch and Rajouri district excluding the towns of Poonch
and Rajouri and Sunderbani and other urban areas in the two districts
7) areas not included in (1) to (6) above, but which are within the
distance of 8 kms. from the line of Actual Control or at places which 2400 3000
may be declared as qualifying for border allowance from time-to-time
by the state government for their own staff.
12. | Himachal Pradesh
(1) Chamba district 4000 5200
(a) Pangi tehsil, Bharmour tehsil, Panchayats: Badgaun, Bajol,
DeolKugti, Nayagam and Tundah, Villages: Ghatu of gram panchayat 3200 4200
Jagat, Kanarsi of gram panchayat Chauhata
. . . . ) 2400 3000
(b) Bharmour tehsil, excluding panchayats and villages included in
(a) above.
(c) Jhandru panchayat in Bhatiyat tehsil, Churah tehsil, Dalhousie
town (including Banikhet proper).
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Sl.

No.

AREA

Allowances (Rs.)

Pay below
Rs.36,001/-

Pay above
Rs.36,001/-

1)

2

®)

(4)

(2) Kinnaur district:

(i) Asrang, Chitkul and HangoKuno/ Charang panchayats, 15/ 20
Area comprising the gram panchayats of Chhota Khamba, Nathpa
and Rupi, Pooh sub-division, excluding the panchayat areas
specified above.

(ii) entire district other than areas included in (a) above.

4000

3200

5200

4200

(3) Kullu district:

a) 15/20 area of Nirmand tehsil, comprising the gram panchayats of
Kharga, Kushwar and Sarga

b) [Outer-Saraj (excluding villages of Jakat-Khana and Burrow in
Nirmand Tehsil) and entire district excluding outer Seraj area and
pargana of Pandrabis but including villages Jagat-Khana and
Burrow of tehsil Nirmand]

4000

2400

5200

3000

(4) Lahaul and Spiti district :
entire area of Lahaul and Spiti

4000

5200

(5) Shimla district :

(i) 15/20 area of Rampur tehsil comprising of Panchayats of Koot,
Labana-Sadana, Sarpara and Chadi-Branda.

(ii) Dora-Kawar tehsil, gram panchayat of Darkali in Rampur,
Kashapath tehsil and Munish, GhoriChaibis of Pargana Sarahan.

(iii) Chopal tehsil and Ghoris, Panjgaon, Patsnau, Naubis and Teen
Koti of Pargana Sarahan, Deothi Gram Panchayat of Taklesh
Area, Pargana Barabis, Kasba Rampur and Ghori Nog of Pargana
Rampur of Rampur tehsil, Simla town and its suburbs (Dhalli,
Jatog, Kasumpti, Mashobra, Taradevi and Tutu).

4000

3200

2400

5200

4200

3000

(6) Kangra district:
a) Areas of Bara Bhangal and Chhota Bhangal

b) Dharamshala town of Kangra district and the following offices
located outside the Municipal limits but included in Dharamshala
Town-Women’s (ITI) Industrial Training Institute, Dari,
Mechanical Workshop, Ramnagar, Child Welfare and Town and
Country Planning Offices, Sakoh, CRSF Office at lower Sakoh,
Kangra Milk Supply Scheme, Dugiar, Himachal Road Transport
Corporation (HRTC) Workshop, Sadher, Zonal Malaria Office,
Dari, Forest Corporation Office, Shamnagar, Tea Factory, Dari,
I.P.H. Sub-Division, Dan, Settlement Office, Shamnagar, Hinwa
Project, Shamnagar.

Palampur town of Kangra district including Himachal Pradesh
Krishi Vishva Vidyalaya (HPKVV) Campus at Palampur and the
following offices located outside its municipal limits but
included in Palampur town — Himachal Pradesh Krishi Vishwa
Vidhalaya Campus, Cattle Development Office/Jersey Farm,
Banuri, Sericulture Office/Indo-German Agriculture
Workshop/Himachal ~Pradesh Public Works Department
(HPPWD) Division, Bundla, Electrical Sub-Division, Lohna,

3200

2400

4200

3000
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Sl Allowances (Rs.)
No. AREA Pay below | Pay above
Rs.36,001/- | Rs.36,001/-
1) ) ®) (4)
D.P.O. Corporation, Bundla, Electrical HESEE Division,
Ghuggar.

(7) Mandi district:

Chhuhar Valley of Jogindernagar tehsil, panchayats in thunag tehsil-
of Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas, Janjehli,
Jaryar, Johar, Kalhani, Kalwan, Kholanal, Loth, Silibagi, Somachan,
Thachdhar, Tachi, Thana, panchayats of Dharampur Block- Binga,
Kamlah, Saklana, Tanyar and Tarakholah, panchayats of Karsog
tehsil — Balidhar, Bagra, Gopalpur, Khajol, Mahog, Mehudi, Manj,
Pekhi, Sainj, Sarahan and Teban, panchayats of Sundernagar tehsil —
Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja.

2400 3000

(8) Sirmaur district:

Panchayats of Bani, Bakhali (Pachhad tehsil), Bharog Bheneri (Paonta 2400 3000
tehsil), Birla (Nahan tehsil), Dibber (Pachhad tehsil) and ThanaKasoga
(Nahan tehsil) and Thansgiri Tract

(9) Solan district : 2400 3000
Mangal panchayat.
(10) Remaining areas of Himachal Pradesh not included in (1) to (9) above. 640 800
13. | Uttarakhand:
Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and | 4000 5200

Champavat districts

14. | West Bengal
South 24 Pargana district:

Sunderban areas (south of Dampier Hodge’s line), namely, Bhanatush | 1000 10007,
Khali (Rampura), Kumirmari (Bagna), Jhingakhali, Sajnakhali, Gosaba,
Amlamathi (Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi,
Bhanchi, Pathar Pratima, Bhagabatpur, Saptamukhi, Namkhana, Sikarpur,
Kakdwip, Sagar, Mousini, Kalinagar, Haroa, Hingalganj, Basanti,
Kuemari, Kultola, Ghushioghata (Kulti)

EXPLANATORY MEMORANDUM

These regulations which have been given retrospective effect are as per the agreed terms and conditions of the
Joint Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific
mandate given by the respective banks in this regard and apex level officers’ associations of the Banks.
Therefore, interests of no person shall be adversely affected by such retrospective effect.

RAJESH INGLE, Chief General Manager -HR
[ADVT .-l11/4/Exty./738/2024-25]

Note: The Bank of India (Officers’) Service Regulations, 1979 were notified and published in the Gazette of India,
Part 111, Section 4. These regulations were subsequently amended vide the following notifications:-

SI. No. Gazette Notification No. Date of publication in the
official Gazette
1. 51 17.12.1988
2. 11 17.03.1990

3. 8 23.02.1991




[9TT HH—=vE 4] T T TSI © T 33

4, 18 02.05.1992
5. 20 17.05.1997
6. 34 23.08.1997
7. 21 22.05.1999
8. 14 01.04.2000
9. 3 20.01.2001
10. 39 29.09.2001
11. 21 24.05.2003
12. 103 28.06.2006
13. 186 16.12.2006
14. 5 03.02.2018
15. 450 26.10.2020

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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