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Statatory Qrders and Notifications Issued by the Ministries of the Government of India
(other than the Ministry of Defence)

iffw, orw fierog gy §ow waTemw
(w1fw w2 siweror fawir)
Tt faeelt, 20 TAFEY, 2001

WIAT. 33627 qoeTY, faedlt fade qfew eammn
wfafagd, 1946 (wfufrgm &, 25/1946) =0 wrU
6 Ha[ afsr a5 AT STwra (1) IO
wfardl &1 waer w3 gu, gioamn g, E-fawmr
Y RAF 18 WEET, 2001 W WHATAT G120/

12[{2001-3 ws. Sr.si. Tef‘rw g owr wgnfa
gfeq arar fady, sggey, forerr wowe (FfRamm) #
feame 05-05-2001 ' waw gaar f@E wwar 140
% Hadq o WA ® ¥aw F W@ &% &,
1860 (wiufeaw wwuT 45/1860) ®f *TU 302
T gwew wiufagw F qrq 27, 54 WL 59 F g
Ty weudl W FAT Al woogl ¥ d&Efmr

3707 GI/2001—1

AU HEE WAeA, geer W wsda qar &% @
gy & wywe § feur war wamn feg Tgosgar
S qell ¥ vgva fAll wew woRdl s sedd
WY & fag faeefr fadw gfea erowr & gl @
wirmt s wiioefor s faeo,  oreEr @0
grom wew & dag ¥ wd g
[gear 228[32/2001-Td4r-]I]
gt fag, wa< wfaw

MINISTRY OF PERSONNEL, PUBLIC GRIE-
VANCES AND PENSION

(Department of Personnel and Training)
New Delhi, the 29th November, 2001

S.0. 3362.—In exercise of the powers conferred
by sub-section (1) of section 5 read with section 6
of the Delhi Special Police Establishment Act, 1946
(Act. No. 25 of 1946), the Central Government

(7433)



_— —

743  THE.GAZETTE OF INDIA : DEC. 15, 200

1/ AGRAHAYANA 24, 1923 [Paxr IO—Set. 3@)]

with ihe consent of the Slale Government of
Haryana vide Home Deaartment Nctification No.
20/12/2001-3 HGT Chendigarh dated 18th October.
2001, hereby extends the powers and jurisdiction of
the members of Declhi Special Police Establishment
to 'the whole of the State of Haryara for investigation

of offerrces vnder seetion 302 of the Indian Penal Codé

1860 (Act No. 45 of 1860) and sections 27, 54
and 59 Arms Act and attempts, abetments and cons-
piracy in relation to or in connection with one or
more of the offence mentioned above and any other
offence or offences committed in the course of the
same transaction or arising out of the same facts
registecred at Police Station City, Bahadurgarh,
District Jhajjar (Haryana) vide FIR No. 140 dated
5-5-2001.

[Mo. 228/32/2001-AVD.11]
HARI SINGH, Under Secy.

at faeelt, 4 fremt,¥ 2001

BT /T, 336 3.--FHNy T QAT faedT foga
gfag e wfufaaw, 1946 (1046 w1 wiwfms
¥, 25) #! 9T 6 F@w qfeq @I 5 KT IEETA
(1) gTa wme wisgdl 1 wdwm 5@ gy afwwrg
WS YT F Uy (vewy) faam & q@ 9. gl
59341/2001 fEAf® 09-11-2001 7T w7 afwwang
sn gRe A wgefa & faed fadw gfwe swen
& maen) Y wfamdl AR mfasifar &1 fqear fae-
fafaq saxet ¥ seRaw ® fon g aftwag
ST 9T FIEAY i

(%) Jartfirm gfe e faar ammoedam,
gfaaaTs & adf qIwg FWAT §. 450[91
¥ Hdfga gy § Wt 4T d@fgar, 1860
(1860 =1 whifm . 45) 47 &rq
224 & | Fwm Howy IR AT
g §. 451[91 & Efiw A ¥ dw
sfEar gfgar 1973 (1974 &1 wifufew
. 2) & WA 174 F ST SefT g

YOH WITHT ¥ G AT §EAT T4,

g W segw AuT SET GeHEgK &

s X Bre g el aedl & Igam oA
YR RTCH /RIS |

[¢. e28/73/zo01-gard. ~1I]

T BTER, R afeT

()

New Delhi the 4th December, 2001

S.0. 3363.—In exercise cf the powers conferred
by sub-section (1) of section 5 read with section 6 of

the Delhi Special Police Establishment Act, 1946
(Act No. 25 of 1946), the Central Government with
the consent of the State Government of Tamil Nada
vide its Home (SC) Departmant letter No. SC/59341/
2001 dated 9-11-2001 hereby extends the powars and
jurisdiction of the members of the D:thi §pecial
Police Establishment to the whole of the State of
Tamil Nadu for invesligation of offences as here-
under :

(a) Offences punishable under section 224 of
the Indian Penal Code 1860 (Act No, 45 of
1860) relating to case Crime No. 450/91
and offence; punishable undzr section [74 of
the Codz of Criminal Prozadurs 1973 (Act
No. 2 of 1974) relating to case in crimz No.
451/91 both registered at Vedarayam Police
Station, Nagapattinam  District, Tamil
Nalu.

(b) Attempts, abstmznts and conspiracies in
relation to or in connzstion with Lhe offences
mentioned abuve and any other offence or
offences committed in the coursz of the sams
transaction or arising out of the same facts.

INo. 228/73/2001-AVD.1I]
SHUBHA THAKUR, Undzr S=cy.

Taor Amra

(Trster faant)
T
A% faedy, 22 waFaL, 2001
TIFT

(. AT, 3364—WTd ey arfafegw, 1899
(1899 1 2) T €T 9 W IE-wA (1) F @ow
(&) gror sxd WEFTI A ATT wTFT, HE
grax uygger ¥ . mEodr ek @ e, fefwle,
qEag T oA A FAT qAE AW TAIAC GAR
A weardl &I FT EHATET TRy A o0y FA A7 e
gz &0 & A FF7 FEAT TR AN RS g
s @ A gadt Fde Iews A T gal
T ¥ wIX WA FOWOAT & FAIET WA 575189
arE A, wk, |, g, erpefma famisl dodt
(Fagran, 2001 fRiR) o2 #@a®s mes & /v
A

[4.52/200 18200 7. % 33[67/2001f % ]

w AT, oA, wag s
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MINISTRY OF FINANCE

(Department of Revenue)
ORDER

New Delhi, the 22nd November, 2001

STAMPS

8.0. 3364.—Mn exereise of the powers conferred
by clause (b) ot sub-section (1). of Section 9 of the
Indian Stamps Act, 1899 (2 of 1899), the Central
Government hereby permits M/s. ICICI Limited,
Mumbai to pay consolidated stamp duty of Rupees
two crore fiftcen lakh sixty nine thousand five hund-
red eighty eight only chargeable on account of the
stamp duty on 575189 ICICI Unsecured Redeemabley
Bondy (September, 2001 Issue) in the nature of
D:bentures agarogating to rupees two hundred eighty
sgven crores. fifty nine lakh forty five thousand only,
to be issued by the said company.

[ No. 52/2001-Stamps F. No. 33/67/2001-ST |
R. G. CHHABRA, Under Secy.

(B, Goas wT W),

qfy oo
Ff faedy, 23 Fa%EE, 2001

UL 3I65~—WIT AR, faw Aawy, Uaew
faqrr ®r femid 21-9-2001 ¥ wivwg=AT . 307/
2001 (®r.d. 203[35/2001-%r. &7 fa-1) & wiifirs
dulH wIX g IS-2 1 WW €. 1 9T ®Iew F AW
#Ht “mit oy 7 T Afewsa fmd Wew 9 o arg
ga steasad, famae 7T, feage T, @mi-560073"
& oy T Wik ux ad ug Afswer foad damd
wrd ow AtE ug mevoe fevaw mak, fowaw <,
dEIT-560073 9T AN |

[wiwgaar &, 35tf2001%r. & 203[35/2001-

wr.wr. fr I X
wifee e, s (smascfe-IT)
(Central Board of Direct Taxes)
CORRIGENDUM
New Delhi, the 23rd November, 2001

S.0. 3365.—In partial modification of Ministry of
Finance, Depariment of Revenue, Government of
India Notification No. 3072001 dated 21.9-2001
(F.No. 202/35/2001-iTA.II) \he mame cof o;garisas
tion at S.No. I of page 2, should be rezd “INYS
Medical Research Socicty INYS Complex, Jindal
Nagar, Timkur Road, Bangalorc-560073" instead of
“INYS Medical Rescarch Centre, INYS Complex,
Jindal Nagar, Timkur Road, Bangalore-560073".

[Notification No. 351/2001 F.No. 203/35/2001-ITA.1I]
SANGEETA GUPTA, Dircctor (ITA. II)

C 2601 ¥ dw oA A eefy % fav gmw

(‘arrf'ﬁ% i faao),
(3FHT ),
At fecdt, 26- AATFC, 2001

®i, A, 3366.—TEEIGRT IF (WEw oA wHd
IqdF) TRW, 1970 F @F 3 F IFXF (1) F W
qfs7 AR FaN (IURA F sdy T sawr) e
fara, 1070 % w9 #F Ivwt (3) (&) @
3(#) qrer wae wiwydl sy oswirr FOr g, A
VR, TRAEr . . wua v, dfasa i
WY, wEadl fRdm, 2 Frg T, wid|i, . 9hd-3
1 26 RAFAL,. 2001 ¥ qv T & wfg F fAg
&5 wiw wgewg § dnwfas togard fRime ¥

TR qT wifag w0

[@r.&. of17/zo0o-r. &Y - (ii)]
Ty wey, wae gfaw

@spartment of Economic- Affaizs)
(Banking Divis ion)
New Dilhi, the 26th November, 2601

5.0. 3366.—In exercise of the powers conferred
by sub-section (3)(h) and (3-A) of Section 9 of the
Banking' Companies (Acquisition and Transfer of
Undertakings) Act, 1970 read with sub-clause (1) of
Clause 3 of the Nationalised Banks (Management &
Miscellanevus Provisions) Scheme,, 1970, the Centrat
Government, hereby nominates Dr. B. Madhava
Bhandary, Medical Practitioner, Saraswathi Nilaya,
Znd Cross Road, Gandhinagar, Mangalore 3 as
part-time  non-official Director of Bank of
Maharashtra for a2 period of theee years com-
mencing on 26th November, 2001.

[ F. N 9/17/2000-B. O:I! (i) |
RAMESH CHAND, Under Secy.

a3 faedY, 26 AqFIL, 2091

F. AT, 3367~~Uagy 4% (V&g o gaffor
JoAy) THH, 1970 & W 3 ¥ IJgawe (1) F
e afsT AFFO TR (FewAT Froaew oF st
sfafed®, 1970 & wiXr 9 1 Iwmw (3) ()
Td 3(F) qrir wIT whErAl w0 94 w4 g, Fry
WHT, GRAFT A A F, vEy, uwdde, s
g, Miwanew, fGeamralin 695035 B 26 waFAy,
CCol
dnFifrs AeaTEd fFamE & o7 o wifew wh
g '

fi. @, of 17/ 20 06 3 - (jii )]
W ¥, T giey
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New Delhi, the 26th November, 2001

S.0. 3367.—In exercise of the powers conferred
by sub-section (3)(h) and (3-A) of Secticn 9 of the
Banking Companies (Acquisition and Transfer of
Undertakings) Act, 1970 read with sub-clause (1) of
Clause 3 of the Nationalised Banks (Mahagemcnt &
Miscellaneous Pravisions) Scheme, 1970, the Central
Government, hereby nominates Shri B. K. Shekhar,
Advocate, Hrishimangalathu Rishimangalam, Thiru-
vananthepuram 695 035 as part-time non-official
Director of Canara Bank for a period of three
years commencing on 26th November, 2001.

_ [F. No. 9/17/2000-B.0.I. (i) ]
RAMESH CHAND, Under Secy.

as fasdy, 26 Fq¥sY, 2001

T, 3I68—--TTTRT AR (WEY wH wEWT
) AW, 1970 F Q¥ 3 F wy@¥ (1) F €7
afsy 65l wTAY (SOEAT B oISw qF o)
gfg@ay, 1970 B w9 & Feww (3)(F)
f 3(%) g wxd wikai  wEn F @Y, dAw
qIHR, CHEET W, "Ry &7 waf, qof ey @
AETA , AWA AR AR AR DHET Aqfw wowd,
AR famfsamy, ek (fRudy w-108, Swar

HEATTY, FTTIL) F 26 79T, 2001 F A ad 7

wafy & fag &% (l® gy § dusifas FeaeEr
faam® & q3 g Fifgy w0

[wr.9.9/17/2000-#Y .30y, I(i)]
W 9=, X gla

New Delhi, the 26th November, 2001

$.0. 3368.—In exercise of the powers conferred
by sub-section (3)(h) and (3-A) of Section 9 of the
Banking Companies (Acquisition and Transfer of
Undertakings) Act, 1970 read with sub-clause (1) of
Clause 3 of the Nationalised Banks (Management &
Miscellaneous Provisions) Scheme, 1970, the Central
Government, hereby nominates Prof. Ghanshayam

Datt Sharmd, Ex-Professor & Head, Department of
Business Admn. & Dean Faculty of Commerce,
University of Rajasthan, Jaipur (Resident of A-108,
Janta Colony, Jaipur) as part-time pon-official
Director of Bank of Maharashtra for a period of
three years commencing on 26th November, 2001.

[ F. No. 9/17/2000-B.0.1. (i) ]
RAMESH CHAND, Under Secy.

7% fasely, 27 w3eAT, 2001

®LAT. 3369——TURgpE §F (vEw ud v
odw) =W, 1970 F ¥ 3 F SrAe (1) ®
W9 Yy dFFQ AT (STRAT WoAsw © sa)
afrfiaq, 1970 Y ¥ 9 T IwmwW (3) ()
ud 3(¥) IWT wEw  Wigdl w0 wAw w0
P HERR, TEgEr A A AHwW, T, H-
wmgeEm (W), Ffacamed, sfwgaw  (Far),
532322 HFE NIW FN 27 FgFaL, 2001 ¥ @
qf Y safy ¥ fag sarar &F § sivwda s Twaer
fadurd & wq 92 Tifrs s &)

[®r.9.0[17/200047 3. ]
AN 9, HAL giaq

New Delhi, the 27th November, 2001

.8.0. 3369.—In exercise of the powers conferred
by sub-section (3)(h) and (3-A) of Section 9 of the
Banking Companies (Acquisition and Transfer of
Undertakings) Act, 1980 read with sub-clause (1) of
Clause 3 of the Nationalised Banks (Management &
Miscellaneous Provisions) Scheme, 1980, the Central
Government, hereby nominates Shri  Bendalam
Prakash, Cultivator, Ramayyaputtuga (Vill.) Kavity-
mandal, Srikakulam (Dt.), 532 322 A.P. as part-time
non-official Director of Andhra Bank for a period of
three years commencing on 27th November, 2001.

[ F. No. 9/17/2000-B.0O.1. ]
RAMESH CHAND, Under Secy

mﬁﬁfqm&mﬂﬁﬁﬁwﬁﬁww

(v A fawrr)
(wreeg wrE 3T)

Tt faeef), 27 74T, 2001

.97, 3370 :—wrehq arw Q0 frad 1987 % fagw 7 % Safvwq (1) & o (@) & wq@or § qag-
crﬁwfaqfﬁafmmmm&ﬁafmMa#ﬁﬁ%fwﬁmﬁﬁﬁqwz,a‘r‘tgaﬁtﬁrq g ¥ WK

/1w A P ag &
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20.
21.
22.
23.
24.
25.
26.
27.

28.
29.

30.
31
32.
33
34
35.
36.
37.
38.
39.
40

® NG W s W

2

arug 102: 1982
qrud 162: 1980
uT{TH 163: 1978
wTH 267: 1976
uTiug 268 1976
uT{Td 282: 1982
qET 290 : 1961
uruy 342: 1976
unTa 349: 1981
HTEUH 424: 1965
QT 1176: 1977
1T 1404 : 1989
HTETA 2420 1985
WTEUE 2421 1981
HTH 2445: 1984
HETT 3849 : 1976
yTETH 4781: 1978
aT{Td 4796: 1977
wiTT 4949: 1968

HTETH 5786 (W 2) ¢

1982

HTETH 5786 (9T 8) : 1982

oTy 5818 ;
oréUy 6032 :
HTE0T 6033 :
BrTd 6161 :
HTEU" 6677 :
HTETT 6842 :

1988
1971
1971
1971
1972
1997

WIET 6873 (W 6) :

WU 6946 1873

WY 7489: 1974
qrug 7717 1974

HIEY" 7875 (WIT 1)
WETH 7875 (W 2)
ATEYE 7875 (M1 3) :
TidTH 7875 (W 4) :
WTETH 7875 (WOT 5) ¢

HTETY 8465
HTEYT 8466 :
wTETT 8652 :
WTRTT 8653 :

1990
1690
1977
1977

1993

1984
1987

1987
1983

1985

FT,
w7,
&Y.
T,
L
*T.
w7,
T,
T,
T,
T,
&,
L
3T
T,
L
T,
|7,

L1
&,
T,

T,
L
HT.
T,

T,

T,

A5 44

&7,
FT.

I

FT.9T,
",
HT.
T,
T,
i,
T,
uT,
L
ur,
L
",
T,
T,
",
ar.
ur.
HT,
T,

99589949293

3

ar.

VHT.
. 3351 faTiw 1978-11-25
g1,
=T,
T,
T,
T,
. 783 fZAT® 1980-03-29
AT,
. 2118 A% 1980-08-09
BT,

3

3593 faat® 1962-12-01
658 fITF 1955-03-26

2211 fza% 1981-08-22
1595 faAF 1979-05-19
1595 &% 1979-05-19
3994 famt® 1985-08-24
1267 fars 1962-04-28
3823 faat® 1979-11-24
748 faai% 1985-02-23
1308 f&T% 1966-04-30
3170 f47% 1980-11-15
2346 fEqt® 1980-09-08
2241 fawi% 1974-08-31
2241 fas® 1974-08-31
296 fgA% 1987-01-31
2505 feai® 1979-07-21
1728 fai % 1981-06-13
2118 fa7iF 1980-08-09
2397 favt® 1972-09-02

3328 f&E7i% 1986-09-27
3795 f&7iF 1986-11-08
213527 1990-08-11

. 3305fF9F 1972-10-21
. 3318f39® 1972-10-21
. 3163149 ® 1973-11-10

1290 f&qiF 1975-04-26

. 1995 f&aiw 1980-07-26

3668 fxAi® 1986-10-25
2557 fewi® 1975-08-09
2858 fAAIF 1976-08 07
0294 fEtw 1987-01-31

1433 fgATF 1990-05-19

1430 fEwtF 1990-05-19
3796 faate 1086-11-08

1553 &A% 1990-06-02
1606 fwi® 1980-03-14

21189 1980-08-09

g wE

4

JURr # TEY

g ¥ i

1Y afafa w7 falg

arier afafa s faoig

TH T T @AW H SGRT 75

IYERT F TE

IqqT # gl

ITIT X g

T F F

fawa = fera gY mar

IqqRY ¥ AR

oT{TE 14890 2001 Frer wlrowiay

WU 14890 : 2001 AT sefarfiqa

ausE 2322 : 1998 T whrsfag

ATEYT 14891 : 2001 T wfawfiya

wTETH 14892 : 2001 Fra wRrefag

NTECH 14892 : 2001 gr whrsfiver

HTETG 3854 1997 ¥ oerrd wfirey
¥

forug wafeas g w7

forva vt & nar

I9ANT 7 T

WTETT 14891 : 2001 Jr whrefiya

ATETH 14891 : 2001 FrTwrfersfirar

TG AT ITURT | 7

UTETE 14890 2001 Zrel sfiswfiva

wrkta 6873 & fafrs wr % witend
i #

HTECH 10052 (WIT 2) :
waerd wefae ¥ Tk

uTETH 9537 (W 6) : 2000 T

1999

fawa wrraferer g s
faa wr=faa gy 1q7
asHY glafy w1 fydg
aweat afifa w71 faolg

s gfafy &7 fadg
sy afafa &1 favig

agwy gfafa &1 foig

UTETT 14667 ; 1999 FIRTwiysfia
aThgg 14667 : 1999 qrT wfkrfog
RTETY 14890 : 2001 T wiasfae
ATET" 14890 : 2001 FT wiirsfiar

g,
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41, w¥Uw 8899 : 1978 HT.HT, 2271 faAT® 1981-08-20  WIETH 14924 2001 & e
42. HEUT 9054: 1983 w197, 0295-fa=f% 1987-01-31 HTETH 14667 : 2001 U0 wfawfoa
43. wTETT 9069 : 1979 1,597, 1342 &A% 1082-04-03  vigw 14667 : 1999 yT<r wiysfug
44. HTITT 9312: 1979 .97, 0219 fav® 1984-01-21 AU 14891 : 2001 gTT wifewfag
45. %TT 9709 1980 YT, 4242 AT 1984-12-08  HETT 14924 2001 FTT HfEAT
46, WITTT 9750: 1981 wT.9T. 4412 fEAM 1984-12-15 HTRUY 14890 2001 gl wfawivs
47. = iU¥ 9849 1981 ®T.07. 1747 A6 1996-06-15  wETw 9873 (Wi 1) : 2000/
T CHaAT 8124-1: 2000 ¥ HIewA
nifae Y T
48. WETA 10052 (WIT 3) : 1983 FT.51. 3669 &AM 1086-10-25  WTETW 10052 (Wrh 2) : Lodo iy
vifawfna
49, DIEYT 10052 (W 4) : 1984 F.HT. 0296 f7TF 1987-01-31  HTETH 10032 (9T 2) : 1990 FrY
wiawfag
50. wETH 10052 (WTT 5) : 1986 1T, 1427 A 1690405-19  WrETF 10052 (VT 2) @ 1990 Y
wiawtag
51. WrETH 10052 (WFT 6) : 1992 T, 2331 faaiw 199209-05  WT{UE 10032 (ST 2) : 1999 ATLR
wiaHEy
52. rETg 10052 (WK 7) : 1993 w19, 1614 Fa7F 199407216 =g 10052 (WRT 2) : 1999 GF
- mfawiay
53. wndUW 10184 : 1982 W1.37. 3477 faAi® 1985-07-27  WrEU¥ 14924 2001 Fra wiywfay
54, WSUE 10474 1983 wT.0T, 2891 fadiw 1986-08-16  axhwr afafr & faoln
55. METH 10761 : 1983 FT.97. 0701 fami% 1987-02-14  AMEwT 14890 : 2001 grarwiawfne
56. WrEU® 11187 : 1983 AT.UT. 0701 AT 1987-03-14 &y aftafh & frolx
57. EUR 11412: 1986 .90, 1538 fEAi® 1990-06-02  fauar wywafaa & war
58. U 12708 1988 FT.907. 2347 frriw 1990-00008  sn€tw 125521 1990 FTEr frwfa

"Eﬁ'.ﬂ'.ﬁ.ll‘;ﬁ;}r

wfT w, AT wghe nw

MINISTRY OF CONSUMER AFFAIRS AND PUBLIC DISTRIBUTION

(Department of Consumer Affairs)

(Bureau of Indian Standards)
New Dzlhi, the 27th November, 2001

S.' 0. 3370.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian
Standards Rules, 1987, it is, hercby notified that the Indian Standards, particulars of which are men-
tioned in the Schedule given hercafier, Have beenr cancelled and stand withdrawn.

SCHEDULE
SL _"No & Ycar of thc Indlan S. 0. No. & Date published Rcmarks
No. Standards Cancelled in the Gazette ef Indian, Pa rt-11,
Section-3, Sub-section (ii)

a ) ©) @ -

- e . . — -
1 IS 102;1982 8. 0. 3593 dated 1962-12 01 it 18 not in use
2 IS 162.1980 S. 0. 658 dated 1955-03-26 It is not in use
3 IS 163:1978 §.0.2211 dated 1981-08-22 Tt is not in use 7
4 IS 267:1976 S. 0.1595 dated 1979-05-19 Decision of Technical Commiitee
b 15 268;1976 S 0. 1‘595 dated 1979-05-19 . Dec;swn of Techmcal Comnnttcc

o —r—y
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6 IS 282:1982 S. 0. 3994 dated 1985-08-24 Product is no more in use I
the Country

7. IS 290:1961 S, 0. 1267 dated 1962-04-28 It is not in use

8. IS 342:1976 S. 0. 3823 dated 1979-11-24 It is not in use

9. IS 349:1981 S. 0. 748 dated 1985-02-23 It is not in use

1. IS 424:1965 S. 0. 1308 dated 1966-04-30 It is.not in use

11. IS 1176:1977 S. 0. 3170 dated 1980-11-15 Subject has become obsolete

. IS 1404:1989 S. 0. 2346 dated 1990-09-08 It is not in usc

13. IS 2421:(981 S. 0, 2241 dated 1974-08-31 Superseded by IS 14890:2001

14. 18 2420:1985 S. 0. 2241 dated 1974-08-31 Superseded by TS 14850:2001

15, IS 2445:1984 S. 0. 296 datcd 1987-01-31 Superseded by IS 2322:1998

16. IS 3849:1976 S. 0. 2505 dated 1979-07-21 Superseded by IS 14891:2C01

17 18 4781:1978 S. 0. 1728 dated 1981-06-13 Superseded by 1S 14892:2C01

18. I8 4796:1977 S. 0. 2118 datzd 1980-08-09 Superseded by 1S 14862:2001

19. IS 4949:1968 S. 0. 2397 dated 1972-09-02 Requirements covered in 18 3854:
1997

20. IS 5786.(Part 2):1982 S. 0. 3328 dated 1986-09-27 Subject has bécome obsclete

21. IS 5786 (Part 8):1982 §.0. 3795 dated 86-11-08 Subject has become obselote

22. IS 5818:1988 §.0. 2135 dated 1990-08-11 It is not in use

23. I8 6032:1971 S. 0. 3305 dated 1972-10-21 Superseded by IS 14891:2C01

24. 1§ 6033:1971 S. 0. 3318 dated 1972-10-21 Superseded by IS 14891:2001

25. I8 6161:1971 S. 0. 3163 dated 1973-11-10 These standards are not in use

26. IS 6677:1972 S. 0. 1290 dated 1975-04-26 Superseded by IS 14890:2001

27. IS 6842:1997 S. 0. 1995 dated 1980-07-26 Requirements covered in various
parts of 1S 6873

28. IS 6873 (Part 6):1993 S. 0. 3668 dated 1986-10-25 Requirements covered in

' ' IS 10052 (Part 2) : 1999

29, IS 6946:1973 S. 0. 2557 dated 1974-08-09 Superseded by IS 9537 (Part 6):
2000

30. IS 7489:1974 S. 0. 2858 dated 1976-08.07 Subject has beconre cbrolete

31, 1S 7717:1974 S. 0. 3351 dated 1978-11-25 Subject has become obzolcte

32, IS 7875 (Part 1) : 1984 S. 0.0294 dated 1987-01-31 Decision of Technical Committes

33. IS 7875 (Part 2) : 1987 S. 0. 1433 dated 1990-05-19 Decision of Fechnical Cammittce

34, IS 7875 (Part 3) : 1987 S. 0. 1430 dated 1990:05-19 Decision of Technical Commiltce

35. IS 7875 (Part 4) : 1983 S. 0. 3796 dated 1986-11-08 Decision of Technical Committee

36. IS 7875 (Part 5) : 1985 5. 0. 1553 dated 1990-06-02 Decision ¢f Technical Cemmiitice

37. 1S 8465:1990 S. 0. 783 dated 1980-03-29 Superscded by 14667:1999

38, IS 8466:1990 S. 0. 1606 dated 1980-03-14 Superseded by 14667:1999

39. 1S 8652:1977 S. 0. 2118 dated 1980-08-09 Superscded by 1S 14860:2(C)

40. IS 8653:1977 5. 0. 2118 dated 1930-05-09 Superscded by T8 14550703

4]. IS 8899:1978 §. 0. 2271 dated 1981-08-29 Superseded by 14924:2001

42- IS 9054:1983 S. 0. 0295 dated 87-01-31 Superseded by IS 14667:1959

43. IS 9069:1979 S. 0. 1342 dated 82-04-03 Superscded by 14667:1959

44, IS 9312:1979 S. 0. 0219 dated 1984-01-21 Superseded by IS 14891:2C01

45, IS 9709:1980 S. 0. 4242 dated 1984-12-08 Superseded by 14924:200!

46. IS 9750:198] S. 0. 4412 dated 1984-12-15 Superseded by IS 14890:2C01

47. 1S 9849:1981 S. 0. 1747 dated 1996-06-15 Requirements covered in the

IS 9873 (Part 1) : 2001/ISO
8124-1:2000
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48. IS 10052 (Part3):1983 S.0O. 3669 dated 1986-10-25  Superseded by IS 10052 (Part 2):
1999

49, IS 10052 (Part 4) : 1984 S. 0. 0296 dated 1987-01-31 Superseded by IS 1005, (Part 2):
1999

50. IS 10052 (Part 5) : 1986 5. 0. 1427 dated 1990-05-19 Superseded by IS 10052 (Part 2):
1999

51. I8 10052 (Part 6) : 1992 5. 0. 2331 dated 1992-09-05 Superseded by IS 10052 (Part 2):

‘ 1999

52. 18 10052 (Part 7) : 1993 5. 0. 1614 dated 1994-07-16 Superseded by IS 10052 (Part 2):
1999

53. IS 10184:1982 S. 0. 3477 dated 85-07-27 Superseded by 14924:2001

54. IS 10474:1983 5.0, 2891 date- 1986-08-16 Decision of Technical Committee

55. IS 10761:1983 5.0, 0701 dated 1987 03.14 Superdseded by IS 14890:2001

$6. 1S 11187:1985 5. 0. 0701 dated 1987-03-14 Decision of Technical Committec

57. IS 11412:1986 8. 0. 1538 dated 1990-06-02 Subject has become obsolete

58. IS 12708:1988 S. 0. 2347 dated 1990.09-08 Supcrseded by 1S 12552 1990

[No. CMD/13 : 7]
SATISH CHANDER, Addl Dirtector General

% fasedt, 28 FATAL, 2001

®i, A, 37— fid wFE Ay few 1987 & frorm 7 & wefrew (1) & A (wr) B oweeor
# wrefer wmE o grmeg wivgber wwae § &F @ wrelr wRsl ® faror Y owagdy # fago
g zaifuy gy 1 F -

e G
;.; earier wrr%:%r (%t )% genai AT ) e we aro R Al vadd frfa
Hedr wraT RAF  wazmr AAy, ot oY @,
derr A At
S R o )
1 #Eug 228 (MW 12) @ 2001-~ wfag 228: 1959 2001-06-30

weiig & vigaRe favvan £ g@fodt o
12 wm Fd7 fam fawarg oA g feaeng
i # g wiardz eEwdtafes woef
gitr dwdtr & fraor (0.01 ¥ 5, owfrm
Fafra & foa)
( AYar gadyem )
TrETH 2601 200 1— qfTy 260: 1969 2001-06-30
g sawrfT o wide, watg——fatais
(g&ar ga e )
3. mdU" 1410 2001— wi{0% 1410: 1983 2001-07-31
aeRTfE—1FeaT stz W tfegvi-—fafnfse
(FrarTy graor )
4. w¥T™ 1760 (W7 6 ) 1 2001 -- qiug 1760 1962 2001-05-31
o wy,  sYARET of yreg amdr wr
Tl g
w6 73 faferer o faatn

g SRR

!:J




o T3 ()]

v w7 Xrwea - P 15, 2001/ 24,1923

7441

()

(2) (3)

()

5.

10.

11.

12.

13

14

TTEAF 1917 (W61 7 ) 1 2001~ AEUH 1917 1962
sadafgldr arq O agdwrge w1 TwaftE

fasdmor

At 7EEEARfeE gy g aredfar

By frafr

(wgr R )

5T 19641 200 1—— IEUT 1964 1970
w1z & Wfg v M) pamwe gar wfr Wex

1775 ¥ werHny  Frator € fafaat

(T gAterr )

wiug 2334: 2001-— ‘ ‘ ariag 2334 1975
gaFr g gg mE uw AW Afgw 9

Ffaut

s S

(g g )

wETH 5182 (WA 21 ) 1 2001~

arq AT HT G

w21 dg 300 wfady grr Ay § AT Ade

BiE e AT FAT

HEAH 9176 2001—— wiTd 9176 1v/v
frast ©d wAfHA A seFor o wR-

wifear & wfasnfe

(qgerr gadmIo )

nriuw 9296 2001— qréuT 9296 1979
giw qar  TEEg geAwE wr HAwmw q9r @- '
At fggrs

(Tgar QAT )

METH 93971 2001— wriug 9397 1980
qEET THET QF arsfet-—arkiew adarger

ga-HgaT g gl qyfqat

(gt g dveavT )

7kTH 9567 : 2001—— SIEYE 9567 1980

fe AR feg-ax Ffua Tt ar—fafafe

(wgar gL ) , | .
gfua 10238 2001— wisug 1023 8: 1982
gaq gei-AFa fan gad-eeg gl

g v smy—Tfaffr

(qgerr T )

miSTa 10364 2001— ariTe 10364 1982

o afy Rfem & far Ty ozw @ frow oae

q RAA——FIH T
(azer g )

3707 GI|2001—2

2001-06-30

2001-06-30

2001-06-30

2001-06-30

2001-06-30

2001-06-30

2001-06-30

2001-06-30

2001-06-30

2001-06-30




m m&mm cnr mrm Dt fs. 2001/ AGRAHAYANA 24, 1923

— .

[Part T-Skc. i)

) NEN

15. wrfug 11852 (w@r 7)) :

(3)

(4)

2001—

TETH 11852 ( wmr 7_,) :

16.

17.

18.

19.

20.

Z1.

22
23.

24,

Aad agA-AF AT ATww qoredy

WA 7 A% TEARATTT 9 AF werd &
qreyor gt

(agar g )

wrfu" 14665 (V0T 4/AT. 18 9) 2001
faerer dwder fae

| 4 HTH

w. 1 fore awd

. 2 fage iy g oF i A

v, 3 P9 &% W, w1 wfades o
fadz

w. 4 fwe garr fegd o wfrfrdes
w5 forme fromfor @n

. 6 feree oI ar wifwe gt o ders
. 7 {9z wefiw oFf &%

%y, 8 o Igar X

w1, o fage ¥y Prda® o7 wawrT gfweat

wriuy 14885 2001—
wtefra gam £y afer & Mg arferfarfelir ol £
fuffez

wrfuw 14919 200 1~—
WUy AAAA——T9C TIT AT o & -
F——JIRHET HIATE

oy 14922 200 1—

sEffos alfrs & wade awr w1 A wg—
tum fuig  (WWTREAEE, TR, TEE,
ZARE, TANNGE, IIENEE W -
R

AT 14923 : 2001—
qrefTHTEEs 1, 2, IR 2, 2, 4-SrHCHYTRR
FAtety (g way ) —fafufe

wkOH 14927 (AT 2 ) 2001——

faga deama & fog daw qme o< ol
q3fa

W 2 A qn oF anf wfer——#‘rmﬁwt
v #iferr oT e & fao aifed

ArkUd 14931 2001
griamarf ox-fafufee

kU 14932 2001
gedimn sea-——fafufer

ST{Uq 14933: 2001—
wfit waw w@i & f9g gew o Y Hy—
faffee

~ arfuR 7759 1975,

$803: 1981,

9878: 1981, 10191 1547,
10448: 1983, 10913 : 1984,
11615: 1986, 11633 1986
AT 11706 1986

T e —T s e Tyt A, B Y sy e e ==y —r—r

1895

———— e

2001-05-31

2001-06-30

2001-07-31
2001-06-30

2001-0%-30

2001-07-31

 2001-05-31

2001-05-31
2001-5- 31

2001-06-30




(et T 3 (ii))

¥TC %67 oY : feREAT 15, 300 1/0YFTT 24,1923

—

(1) T (2)

(3)

2%.

26.

27.

28.

29.

30.

31.

3z

33.

34.

35.

36.

37.

ARUR 14935 2001—
AT v, € dr—farfafe

ATECE 14937 2001—
g, § 1 fafurfee

wTEUE 14938: 2001—
CAANRIT farg o, g o — ffinfer

iU 14939 2001—
FRFIEI frame § f—fafufe

ST 149411 2001—
wfaena, § d—fafafe

odud 14944 2001—
wen fafwaT wign afzeqi-—aQao qfgni

HEUT 14948: 2001—
-TTR KT OAIReY, A W, WA a9 g1
(3 qar w3rew ) —Faffee

MIEEH 14949: 2001—
mfea switfo g s (g ) —faffse

WTSUH 14950: 2001——
wodt—gart 5 w1 gaft Wi AT ef—
fafurfee

oqH 14951: 2001—
135 fqe &t agy Ao gifaw mrr qer wim

mRe-—-fafafs

WigTH 14957 2001—

o fawdft a¢ wd H owgee fagade qw
wfiy aficre gfaai

HTEUH 14958 (WTT 1) @ 2001—

fathia 3w I FH—UHFH ofwa @ TN
@ gu fa<hia @ 3 o@fedt w7 g
GRS

WTT 1 W¥ R SaTss

uTo" 14958 (VT 2 ) 1 2001—

Frefyw 2 ¥ —uwfypa afcw s Wy
wW ge facfre B 3w ggfedt & g
gL

a1 2 A7 A i

aiqe 2345:1985, 2883 1985,
2884: 1979, 3850: 1973,

3851: 1966, 3852 19835,
3853: 1985, 4302 19§85,
5198: 1985, 5199: 1985,
5471:1969, 572: 1985,
5736: 19858

wrECH 8836: 1966

2001-g6-30

2901-96-30
2001-05-31
2.0@,1-96—3 |
2001:06-31

2001-05-3]

#091:06-3

2001:95-3

2001-07-31

2001-05-31

3001-06-30

2001-06-30

2001-06-30



7444  THE GAZETTE OF INDIA : DEC. 15, 2001, AGRAHAYANA 24, 1923  [Part II—Szc. 3(ii)]

(1) (2) (3) (4)
38. wkTT 14958 (WKT 3 ) : 2001— L= ' 2001-06-30
facha ¥ I FE—UFrFa afqg wE AT
wr g fafn @ ¥ safey @ goar
HCAAT
W 3 g I GEw

39. WTEUH 14958 (WFT 4 ) : 2001~— — -2001-06-30
fadig v 3w sE—uwmigy  ofga s s
s gu facdm am ¥dJ gglwdy ® g
EGE T
AT 4 GAT Qe (@0 Hiega
40. WISUH 14961: 2001— _ " 2001-07-31
g EE ¥ vy q< o« gwgw fafogroanf
¥ o F usfam sw—wtant fad@rd
41. ws0q 14963 : 2001— —_ 2001-06-30
U i W wwifow dE—RwT WL erET
¥ Oug IIE——dET O9 wia, s MR
w i wifveratort &1 alveror fafaar

42. WKTH 14964 2001— —_— 2001-06-31
wegi I FiT-—fR F T & a9 giw-
figgr——qao fafy T FEiiecor :

wo. WTLUH 14965: 3001—— — . 2001-06-30
AT WL AAT T AP STRT—AWT T -
T & g fafaai—e g

44. WETH 14966: 2001— — 2001-06-30
sgrin®r W) wRfow guET——aFtaiy -
qOme o frai—aqEa s ar gqfeata
WAEAT WX TR FAT AT WA

45. wriUd 14987 2001— — 2001-06-30
v it w1 swifors Suwo—aofiy -
s qgfaui—dgaa fea @ wi afedw am
YT F(

47. wTEUT 14974: 2001—— — 2001-06- 30
e R saifamm ara gy Jaw § A
TG HAA——HENEIRR 918 i faas

48. #TEUH 14980 (WRT 1 ) 1 2001— —_— -2001-07-31
sl wed ¥g ofgd arenr dwex mw wriE
ITERT

W 1 TET 3 FiE WY i o At

49, wifTE 14980 (VKT 2 ) : 2001— — 2001-07-31
slawrigg ufg@ @ar 2w ww wdfw
IR

v 2 feaT aggany & fag Sy




v[wmII—d'rs(ii)] ST T o : FRIRIT 15, 200 1/WAETAr 24,102 7445

(1) (2) (3) (4)
50. WU 14988 (WIT 1 ) : 2001— —— 2001-07-31
T AR WER AT ® geR e - ‘
far AWareEnt S oagem W aue &
fag awea agfa
WA 1 93 93f

W oA AWA A Siwat wed w @A AT W 9 TEYT WY wwT A g freefi—110002,
gefrn g@iaay 7f fredt, Frawan, Ty, S, {w“ g7 WA FATEET WEHAETE, R, WITH,  { AT,
FEEGR, TAEE, TN, Foq, FWI, qeqr, g0 qar feearagm & faf Y svwer g

[€. &. =, f«.[13: 2]
wiw A;, HIT AGIARTE

Now Delhi, the 28th November, 2001

8.0. 3371.—1In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules
1987, the Bureau of Indian Standards hercby notifies that the Indian Standards, particulars of which are given in
the Schedule hereto annexed have been established on the date indicated against each:

SCHEDULE
Sl. No. & Year of the Indian Standards Established No. & Year of Indian Date of
No. Standards, if any, Establishment
Superseded by the
New Indlan Standard
P ‘ o h 3 4
1. 1S 228 (Pt 12) : 2001—Methods of Chemical Analysis of Steels 1S 228 : 1959 "~ 2001-06-30

Part 12 : Determination of Manganese by Periodate Spectrophoto-
metric Method in Plain Carbon, Low Alloy and High Alloy Steels
(For Manganese 0.01 to 5.0 Percent)

(Fourth Revision)

2. IS 260 : 200l—Aluminium Sulphate, Non-Ferric—Specification IS 260 : 1969 2001-06-30
(Second Revision)

3. IS 1410 : 2001—Textiles—Coir Ropes—Specification IS 1410 : 1983 2001-07-31
(Third Revision)

4. IS 1760 (Pt 6) : 2001—Chemical Analysis of Limestone, IS 1760 : 1962 2001-05-31
Dolomite and Allied Materials Part 6 : Determination of Free
Silica

5. IS 1917 (Pt 7) : 200 1—Chemical Analysis of Quartzite and High IS 1917 : 1962 2001-06-30

Silica Sand Part 7 : Determination of Titania by Spectropho-
tometric Method
(First Revision)

6. IS 1964 : 2001—Textiles—Methods for Determination of mass IS 1964 : 1970 2001-06-30
Per Unit Length and Mass Per Umt Area of Fabrics
(Second Revision)

7. 18 2334 : 2001—ISO General Purpose Metric Screw Threads— IS 2334 ;1975 2001-06-30
Gauges and Gauging
(Second Revision)

8. 1S 5182 (Pt 21) : 2001—Methods for Measurament of Air —_ 2001-06-30
Pollution Part 21 : Non-Methane Hydrocarbons in Air by Gas
Chrematography

9. IS 9176 : 2001—Expression of the Performance of Electrical . I8 9176 : 1979 '2001-06-30
and Electronic Measuring Equipment . -
(Fu‘st Rovision)

——rr —_— e T e e ——— e ————— - e JP— ——
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10. IS 9296 : 2001—Inspection and Maintenance of Dams and IS 9296 : 1979 2001-06-30
Appurtenant Structures—Guidelines
(Fiist Revision) o ‘

11. 18 9397 : 2001—Alpine Skis and Bindings—Binding Mounting IS 9397 : 1980 2001-06-30
Area—Requirements and Test Methods ‘
(First Revision)

12, 18 9567 : 2001—Tin or Tin-Lead Coated Copper Wire— ‘ 18 9567 1 1980 2001-06-30
8pecification
(First Revision)

13. 1S 10238 : 200]——Fastenors——Threadod Steel Fasteners—Step IS 10238 : 1982 2001-06-30
Bohs for Steal Structares—Specification
(First Revision)

14. 1S 10364 : 2001—Snap Type Back Covers and Bezel for Watch 1S 10364 ; 1982 2001-06-30
Cases—Dimensions

15. 18 11852 (Pt 7) : 2001 —Automotive Vehicles-—Brakes and IS 11852(Pt 7) : 1995 2001-05-31
Braking Systems Part 7 : Inertia Dynamometer Tost Method for
Brake Lining
(First Revision)

16. 1S 14665 (Pt 4/Sec 1 to 9) : 2001—~Elsctric Traction Lifts 18 7759 ; 1975, 2001-06-30
Part 4 : Compononts Section 1 Lift Buffers Section 2 Lift Guide 9803 : 1981, 9878 : 198]

Rails and Guide Shoes Section 3 Lijft Carframe, Car Counter~ 10191 : 1982, 10448,: 1983
weight and Suspension Section 4 Lift Safety Gears and Governors 10913 : 1984 11615 : 1986
Seotion 5 Lift Retiring Cam Section 6 Lift Doors and Locking 11633 : 1986 &

Devices and Contacts Soction 7 Lift Machines and Breakes IS 11706 : 1986

Section 8 Lift Wire Ropes Section 9  Controller and

Operating Devices for Lifts

——

17. 1§ 14885 : 2001 —Polyethyleno Pipes for the Supply of Gaseous — 2001407-31
Fules—Specification

18. IS 14919 : 2001-—Inland Vessels—Raft—Type Life—Saving — - 2001-06-30
Apparatus—General Requirements ‘

19. IS 14922 ; 2001 —Multiresidue Methods for the Determination — 2001-06-30

of Organophosphorus Compounds (Monocrothophos, Anilofos,
Phosalone, Temephos, Isazophos, Triazophos and Chlorpyrifos)

20. IS 14923 : 2001—Polymerized 1, 2, Dihydro 2, 2, 4-Trimethyl 2001-07-31
Quinoline (TMQ)—Specification
21, IS 14927 (Pt 2) : 2001--Cable Trunking and Ducting Systems — 2001-05-31

for Electrical Installations Pait 2 : Cable Trunking and Ducting
Systems 11 tended for Mounting on Walis or Ceilings

22, 18 14931 : 2001—Fireworks Wheel —Specification — 2001-05-31
23. 1S 14932 : 2001—Sulfamic Acid—Specification _— 2001-05-31
24. TS 14933 : 2001—High Pressure Fire Fighting Hose—Specification -— 2001-06-30
25. 1S 14935 : 2001—Oxyfluorfen EC—Specification — 2001 06-30
26. 1S 14937 : 2001—Triazophos Emuylsifiable Concentrate— — 2001-06-30
Specification
27. 1S 14938 : 2001 Diclofop Methyl, Technical—Specification 2001-05-31
28. 1S 14939 : 2001—Diclofop Mthyl EC—Specification — 2001-08-30
29. 1S 14941 : 2001—Carbosulfan EC—Specification — 2001-06-30
30. IS 14944 : 2001—Surgical Dressings -——Methods of Test — 2001-05-31
31. IS 14948 : 2001—Paint Coal Tar Epoxy, Two Pack, Black and - 2001-06-30
Brown (Base and Hardner)—Specification Co
32. 1S 14949 : 2001—Accelerated Freeze Dried Prawns (Shrimps)—  — 2001-05-81

Specification
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35.

36.
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38.

39.

40.

41,

42,

43.

44,

45.

47,

48.

49,
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IS 14950 : 2001—Fish—Dried and Dry— Salted—Specification —

IS 14951 : 2001—Fire Extinguisher—135 Litres Capacity e
Mechanical Foam Type—Specification

IS 14957 : 2001—Aeria Devices with Insulating Boom used —
Live working

1S 14958 (Pt 1) : 2001—Financial Transaction Cards—Security —
Architecture of Financial Transaction Systems using Integrated

Citcuit Cards
Part 1 ; Card Life Cycle

IS 14958 (Pt 2) : 2001—Financial Transaction Cards—Security —
Architecture of Financial Transaction Systems Using Integrated

. Circuit Cards

Part 2 : Transaction Process

IS 14958 (Pt 3) : 2001-—Financial Transaction Cards—Security —_—
Architecturc of Financial Transaction Systems Usinig Integrated

Circuit Cards . i

Part 3 : Cryptographic Key Relatiotiships

1S 14958 (Pt 4) : 2001-—Financial Transaction Cards—Security —

' Architecture of Financial Transaction Systems Using Integrated
Circuit Cards

Part 4 : Security Application Modules

IS 14961 : 2001—Guidelines for Rain Water Harvesting in —
Hilly Areas by Roof Water Collettion System

IS 14963 : 2001—Optics and Optical Instruments—Laser and —
Laser—Related Equipment—Test Methods for Laser Beam Power,
Energy and Tempporal Characteristics

IS 14964 : 2001—Raw Optical Glass~—Grindability with —
Diamond Pellets—Test Method and Classification

IS 14965 : 2001—Laserr and Laser—Related Equipment-—Test —
methods —for Laser Beam Parameters—Polarization

IS 14966 : 2001—Optics and Optical Instruments—Environ- —
mental Test Methods—Combined Bounce or Steady—State
Acceleration and Dry Heat or Cold )

IS 14967 : 2001—Optics and Optical Ihstrusients—Environ- —
etital Test Methods—Combined Low Préssure and Ambient
Temperature or Dry Heat . \

1S 14973 ; 2001—Measurement of Flaid Flow in Closed -
Conduits—Velocity Area Method Using Pilot Static Tubes

IS 14974 : 2001—Liquid Flow Measurement in Open Channels —
by Weirs and Flumes—Rectangular Broad-Crested Weirs

1S 14980 (Pt 1) : 2001—Agricultoral Wheled Tractors— —
Front—Mounted Equipment )
Part 1 : Power Take-off and Three-point Linkage

1S 14980 (Pt 2) : 2001-—Agricultural Wheeleed Tractors— —
Front-Mounted Equipment
Purt 2 ; Stationary Equipment Cohtiectiofis

———r—— _— R -
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50. 1S 14988 (Pt 1) : 2001—Microbiology of Food and Feeding
Stuffs—Horizontal Method for Detection and Enumeration of
Listeria monocyptogenes
Part 1 : Detection Method

——— e

Copy of these standards are available for sale with the Bureau of Indmn Standards Manak Bhavan, 9,
Bahadur Shah Zafar Marg, New Delhi-110 002 and Regional Offices : New Delhi, Calcutta, Chandigarh,
Chennai, Mumbai and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore,
Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram,

2001-07 -31

[ No. CMD/13 : 2]
SATISH CHANDER, Addl. Director General
i faeedy, 28 /IFIL, 2001

FLHL 337 2—ATEET 70N foam, 1987 % faaw 7% ufuw (1) & 9% () F 2750 § wiedls maw
;T(} gz wlagfag wwar 5 A 2qgd #§ fad 57 |gEw(Et) § dovaw fear qar gfed ak €

HAYH
Caw NI i WO AT S AT AT AT g ot fa dutaw AT Y %Y ffw
awr
(1) (z) R ) (0
1. wr§og 279 © 1981 IR &, 2,97 2001 2001-06-30
2. Uy 456 : 2000 garzr @, 1,97 2001 2001-06-30
3. wi&uA 1117 © 1975 FMaT E, 1, 9T 2001 2001-04-30
4. oriUA 1989 1 1987 o & . 6, WAT 2001 2001-04-30
5. AEOH 1977 © 1996 mMat . 1,97 2001 2001-06-30
6. WiENE 2002 ¢ 1992 guita &, 3,7 2001 2001-06-30
7. wEud 2062 1 1999 garIw ¥, 1,97 2001 2001-06-30
8. MEAH 2171 © 1999 o &, 1, %1 2001 2001-04-30
9. miug 2553 (AT 1) 1990 gutas §. 2,57 2001 2001-06-30
10. WSUR 2840 & 1993 AWITE. 1,57 2001 2001-06-30
11. %% 3097 @ 1980 quraR . 3, M7 2001 2001-06-30
12. 5508 3735 1996 gma g, 2, WIET 2001 2001-08-31
13. #=0 3736 0 1995 AUTAH |, 2, WRF 2001 2001-08-31
14 w305 3976 1 1995 qetaR &, 3, ATET 2001 2001-08-31
15. #8079 3989 : 1984 g Magg. 3,9F 2001 2001-06-30
16, W IR 4401 © 1995 gataR |, 1, %A 2001 2001-04-30
17. WE0T 4826 0 1979 &xiaT &, 3,57 2001 2001-06-30
18. w507 5986 1 1992 |qmaT &, 5,97 2001 2001-06-30
19. WE0H 6240 @ 1999 getaT €. 1,97 2001 2001-06-30
20. ufud 6331 : 1987 Fmad &. 1,97 2001 2001-06-30
21. wETR 7098 (T 3) 1993 gmYIT F. 1, A 2001 2001-07-31
22, HEUH 7220 : 1974 FAYGR . 2,7 2001 2001-06-30
23 mrUR 7538 : 1996 MR T, 1,57 2001 2001-06-30
24. wEUT 9573 ¢ 1998 qmEgT §, 2, NR/E 2001 2001-07-31

—_—_—— -
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(1) (2) (3) (4)
25. WEUH 9830 : 1988 gmas g, 1, AWE 2001 2001-07-31
26. w0 9875 1 1990 QETAR . 4,9R 2001 2001-06-30
27. Tirg 10908 @ 1991 dmram . 2, AME 2001 2001-07-31
28 %%5UH 12594 : 1988 IR G, 1, W1 2001 2001-04-30
29. HEUH 12896 1 1990 Eaaq G, 1, HIT 2001 2001-04-30
30. wrfuyw 13428 1998 qmias €. 3, %% 2001 2001-05-31
31. wEUg 14318: 1996 qEtaw g, 2, AR 2001 2001-04-30
2001-05-31

amaEs . 3, "% 2001

32, €7 14543 : 1998

g dmyad &y afw 1wy wEF S, WISE TFF, 9 g g IR 7, 7k f2edt-110 002 &dw, watwa¥
7§ frsm,  ArTE@, TS, A5l AL gav W@ FoATHA HERTAR, FRAT, WG, GEIEL, DA, [FGE,
LITAE, F4TT, FRTT, 92wy, 14 cai foeamaqww & fef 3g v §)

[€. &. 5. fa.[ 13 : 5]
FAM AT, WX GHANE

New Delhi, the 28th November, 2001

5.0.3372.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the 'Bureau of Indian Standards
Rules 1987, the Bureawe of Indian Standards hereby notificd that amendments to the Indian Standard., particulars

of which are given in the Schedule hereto annexed have been issued.

Sl.  No. and Year cf the Indian No. and Year of the amendment Date from which
No. Standards the amendment shall
have effect
O 3) @)

1. 1I8279:1981 Amendment No, 2 2001-06-30
‘ June 2001

2. IS 456:2000 Amendment No. 1 2001-06-30
June 2001

3. IS 1117:1975 Amendment No. 1 2001-04-30
April 2001

4. 1S 1879:1987 Amendment No. 6 2001-04-30
April 2001

5. 18 1977:1996 Amendment No. 1 . 2001-06-30
June 2001

6. 1S82002:1992 Amendment No. 3 2001-06-30
June 2001

7. IS 2062:1999 Amendment No. 1 2001-06-30
June 2001

8. IS 2171:1999 Amendment No. 1 2001-04-30
‘ April 2001

9, IS 2553 (Pt 1):1990 Amendment No. 2 2001-06-30
June 2001

10. IS 2840:1993 Amendment Neo. 1 2001-06-30
June 2001

11. 1S 3097:1980 Amendment No. 3 2001-06-30
June 2001

37067 GIj2001-3 B .
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0} ) &) @

12. IS 3735:1996 Amendment No. 2 2001-08-31
August 2001

13. 1S 3736:1995 Amendment No, 2 2001-08-31
August 2000

14, 1S 3976:1995 Amendment No. 3 2001-08-31
August 2001

15. IS 3989:1984 Amendment No. 3 2001-06-30
June 2001

16. IS 4401:1995 Amendment No. 1 2001-04-30
April 2001

17. IS 4826:1979 Amoendment No. 3 2001-06-30
June 2001

18. 1S 5986:1992 Amendment No. 5 2001-06-30
June 2001

19. IS 6240:1999 Amendment No. 1 2001-06-30
June 2001

20. IS 6331:1987 Amendment No. 1 2001-06-30
June 2001

21. IS 7098 (Pt 3):1993 Amendment No, 1 2001-07-31
July 2001

22, 18 7220:1974 Amendment No. 2 2001-06-30
June 2001

23, IS 7538:1996 Amendment No. 1 2001-06-3
June 2001

24. 18 9573:1998 Amendment No. 2 2001-07-31
July 2001 _

25. IS 9830:1988 Amendment No. 1 2001-07-31
Tuly 2001

26. IS 9875:1990 Amendment No. 4 2001-06-30
June 2001

27. 15 10908:1991 Aniendment No. 2 2001-07-31
July 2001

28, IS 12594:1988 Amendment No. 1 2001-04-30
April 2001

29, TS 12896:1990 Amendment No, 1 2001-04-30
April 2001

30. 1S 13428:1998 Amendment No. 3 2001-05-30
May 2001

31, IS 1431R8:1996 Amendment No. 2 2001-04-30
April 2001

32. 15 14543:1998 Amerdment No. 3 2001-05-31
May 2001

Ccpy cf these amendments are available for sule with the Burcau of Indian Standards, Manak Bhavan, 9 Baha
dur Shah Zafar Marg, New Dclhi-110002 and Regional Offices :New Delhi, Kolkata, Chardigarh, Chennai, Mum-
bai and also Branch Offices : Ahmedabad, Bangalere, Bhopal, Bhubaneshwar, Coimbatore, Hyderabed, Juipur
Kanpur, Nagpur, Patna, Puae, Thiruvananthapurem.

L

[N. CMD/13:5)
SATISH CHANDER, Addl. Director Genera
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7% foeeht, 4 faamy, 2001

TTHT. 337 3—FE1T TTHIT, TANET (€T F wrasig
warsHT % fag warr) faw 1976 & fAamw 10 &
S fw (4) & waeor § SUEIERT A, @R AR
ardfaw faaeor Hama & s wTEg AEE S,
T faeeht & famfafae wran siqn, fmd so
sfama & wfus  wheefdi/sdafal 3 &G @
FEAHE T4 arq FT oA g, w e siwgfea
T §—

WA Maw S,

ATE  ATHT AT,

qgrefie wam, ager wfe,

e A, ATer0E, fm=ra 9dm—174101

[a=aT §=11012/4/2000-f7=0]
L. Ty, ardy, ST afag
New Delhi, the 4th December, 2001

5.0.3373.—In pursuance of sub-rule (4) of
Rule 10 of the Official Languages (Use for Official
Purposes of the Union) Rules, 1976, the Central
- Government hereby notifies the following Branch
offices of Bureau of Indian Standards, New Delhi
under the Ministry of Consumer Affairs, Food and
Public Distribution where more than 80 percent of
the staff have acquired working knowledge of Hindi:

Bureau of Indian Standards,
Nalagarh Branch Office,
Mahavir Bhavan, 1st Floor,
Ropar Road, Nalagarh,
Himachal Pradesh 174101

[No. E-11012/4/2000/Hindi]
I. M. SONDH]I, Dy. Sccy.

AT TF TR A
(Fradr faaqm)
ufa g
s feedy, 26 TamE, 2007
FOOHAT. 3374 .~ T F IWYg, I@ 8
feaegz, 2001 % aiw 11, @ 3, Syxw(ii) § 9 Hafw
4704 % 4707 9 WETN, IR §IFN, BIAHI AA-
a7 o wlugAAr wioar, 2288 HAWE 31 ueeEd,
2001 § 1 —--—
qus FAE 4705, fooim 3 H,

gfFr 3. ‘753 3987 ¥ 1400”7 F AW 9T %5 1397
¥ 1400” 98 1

955 FHIF 4707, @A At A @ @ 1w,

fer 1, ‘e guql’ ® T 9 ‘e ge i 93 )
T -,

Ty 1, ‘AR TaAr 136" & W 9T W @wAr
137" 9§ |

[®7.®. 43015/12[2000-TranTHE¥=4)

qaq aggy, 39 wfag

MINISTRY OF COAL & MINES

(Department of Coal)
CORRIGENDA

New Delhi, the 26th November, 2001

$.0. 3374.—In the notification of the Government
of India in the Ministry of Coal No., $.0. 2288,
dated the 31st August, 2001 published in the Gazette
of India, Part-II, Section-3, Sub-section (ii), dated
the 8th September, 2001, at pages 4708 to 4710 ;

(a) at page 4708, in line 25, for “Shaddol”, read
“Shahdol”;

(b) at page 4709, in line 12, for “Hecras” read
“Hectares”;
(c) at page 4710, in line 3, for “108” read “1088".
[ File No. 43015/12/2000-PRIW ]
SANJAY BAHADUR, Dy. Secoy.
af fasslt, 15 T9RAY, 2001

F1.AT. 337 5. K7L (T GTRIT X Fraar @ (Togra-
won) wiafqas, 1973 (1073 & 26) ® ¥ 17
FY IO-aTa (1) FIU MY WiETA ®1 q@ w57 gQ
T U %, ¥9, wYAT 9w H1 6-11-2001 T 30-6-
2005 @ watq gaAr wfwafwer H ;da aw @
AT WRW A T, TAA § W W qgor g, IR
wfufran & i quEm wgE ®7 @ ww wE F
fromm & s waw ke v ow & winhom
g & frdge 3 frqe faar star § )

[wwer &, 18/16/99~ T. 7H. 7]
e w®, 9 afEw

New Delhi, the 15th November, 2001

5.0.3375.—In cxercise of the powers conferred
by sub-section (i) of Section 17 of the Coal Mines
(Notification) Act, 1973 (26 of 1973) the Centzal
Government has appoinied Shri AK. Sen, Coal
Controller to Jook after the additional charge of the
post of Conunissioner of Payments for the purpose
of performing the functions assigned to the Com-
missioner of Payments under the said Act, with
effect from 6-11-2001 to 30-6-2005 i.e. till the date of
his superannuation, or until further orders, which-
ever is earlier. '
[File No. 18/16/99-AS0]
PARKASH CHAND, Dy. Secy.
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'riﬁwﬁ_:;fw, 2001

FT.9T. 3376~ FEIT THLFH a1 wftT Gt § 5 198 goag wqget & afog g § woer sfa-
ST o ST wY EWEATE |

Hq: wA, FHE GOPTL, FUAT gTF Ha (w7 < fawva) wigfaam, 1957 (1957 w0 20) ¥ gm0
4(1) ®Y ITET (1) AT TR AKAT FT AW HIT gl 99 & H RIS 37 Q0 T F H{IT GG ¥V THAT
Y ; |

o mfggear & sfada o a™ A7 F WWIF GEIF € Si1/08374 IO 20-8-2001 FT CTOET qEw
TEEEE (‘T TWTr) daw ATEA @At fearga Efisgr MvaEtAar o, w13 O, O & wataq § oar foen
fauas 1, Fefaw 19w e, wraaar F FAET § g1 ITEE, MG gardam, qEy & swfaa § frar o
aHaT g |

W it & stta wT At qfn & fgmaa ot @=fe, s wfufag 1 g 13 & squra (7) &
frfaez @t @awi, FEt o mer SEATASTl H) ¥F wEgEAT F Uegw ¥ WHWA w7 arde ¥ e fow ¥ fEe qea
AFWEUE (G RWT) FIA ATEN wifaq e &Iggy Maaar ww &, O, AW w A

T
gll-—-ATTER &0, T AF FAFE, far gard amw, \reae
(vdaw & faq wlogfas it afng Q@ gq)

AN qrar arAT gt far a7 (IFy) &a (FFea}) fegfmt
TR

1 gFr'T‘ atg 119 g 332 133w

2. TUFAT qig, 158 FATETT 160 64 WIT

3. fawet q7Y 171 AT 735 294 W

4. EAT g 170 FATEETT 210 84 WO

5. FYATA q7g 163 ESIRCIC] 362 145 WT

6. WIEHL qTY, 162 FATATT 200 80 WM

7. SMAT g 36 gorrdany 160 64 I
“'@?—' ' 2159 867
L (ermsw) ()
s -

F-T T ‘w” faeg & ardw Sidr g, aw adfEMT § i ge Twt § o v favg ax faedt g
FT-u-T T A TR S gAY § 9 gu et §oalk ‘g fag u fawdt §

- Tar, 7w §AT AR A AT F wew l@r § g1 g A o K7 fag g e &
F-G—A—-F  TGT AT At o T w1 aferol @7 o Set arar & wew T F g1 ang oy ¥ oo} “w’
farg ax fqadt &

L wr w farg & arder et @ o fawr & 3 go AT & ol ‘m” g 9 firadt &
H-A-e—3 @1 TaeET, gy qyni ¥ 9% Terdt § ok gewi ww R e aw &y afigfhra oo &

fasg 3" ax famdy ¥ ,
>-%—3 @, T TR T ﬁ‘wﬂ ¥ B AT § AT BT aEl ¥ g7 {5y o wafeam ‘a7 fog o
faadt d
F-U-T—F @I, T AEA SR AT AL BT A Fy qew dfw ¥ 2ferolt dfav F aww qowl @ oo ey
"' qT famdr g )

[®1.9. 43015/16/200 1-Traresmizsy]
TG KT, 39 qlwy
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New Delbi, the 4th December, 2001

S.0. 3376 —Whereas jt appears to the Central Government that Coal is likely to be obtained from the Jands
mentioncd in the Schedule hereto annexed.

Now, therefore, in cxercise of the powers conferred by sub-section (1) of section 4(1) the Coal Bearing Arecas
(Acquisitions and Development) Act, 1957 (20 of 1957), the Central Government hereby gives notice of i ts inten_
tion to prospect for coal hercin :

The Plan bearing number DG/08374 dated 20-8-2001 of the area covered by this notification can be inspected
at the Office of Chief General Manager (Exploration Division), Central Mine Planning Design Institute, Gondwana
Place, Kanke Road, Ranchi or at the Officc of the Coal Controller, 1, Council House Street, Kolkata or at the
Office of the Deputy Commissioner, Distt. Hazaribagh, Jharkhand.

All persons interested in the and covered by this notification shall deliver all maps, charts and other docu-
ments referred in sub-section (7) of Section 13 of the said Act to the Chief General Manager (Exploration Division)
Central Mines Planning Design [nstitute, Gondwana Flace, Kanke Road, Ranchi within ninety days from the date

of publication of this notification in the Official Gazette.

SCHEDULE

Duni-Jageshwar Block, West Bokaro Coalfield, Distt. Hazaribagh, Jharkhand
(Showing land notified for prospecting)

8l Village ' Thana Thana No, District Area Atea Remarks
No. (Acres) (Hect)

1. Duni Mandu 119 Hazaribagh 332 133 Part

2. Garkiaor Mandu 158 Hazaribagh 160 64 Part

3. Sirka Mandu 171 Hazaribagh 135 294 Part

4. Badgaon Mandu 170 Hazaribagh 210 84 Part

5. Badgaon Mandu 163 Hazaribagh 362 145 Part

6. Loiyo Mandu 162 Hazaribagh 200 80 Part

7. Jagesar - Mandu 36 Hazaribagh 160 64 Part

Total 2159 867

(Approx)  (Approx)

Boundary Description :

A—B Lino starts from ‘A’, passes through village Garkiaor and meets at point ‘B’

B—C—-D—E Line passes through Garkiaor and Duni Village and meets at point ‘E".

E—F Line passes through Duni village and Central Line of Bokaro nala and meets at point ‘E’.

F—G—H—A Line passes along the southern boundary of Duni and Garkiaor village and Central Line
of Chota nala and mects at point ‘A’.

A—1 Line starts from ‘A’ and passes through Sirka village and meets at point ‘I

I—J—-K—L Line passes through Sirka, Bhuyadih Badgaon and meets at common boundary point ‘L’

of Badgaon village and Jagesar village.

L—M—N - Line passes through Jagesar and Loiyo village and meets at point ‘N’ located at the
Central point of Chota nala. '

N—O—P—A Line passes along the southern boundary. of Loiyq-and Garkisor village and Ceritral
line of Chota nala and mects at point ‘A’..

[ F. No. 43015/16/2001-FRIW |

SANJAY BAHADUR, Dy. Secy.
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Fffﬂ'{{‘?ﬁ' q6qE, 2001 ¥

LR 3377 --% 17 FHT F g T7NT D0 F 5 397 30097 Ay §F Ifewlar qiv ¥ wvawr mivs
ST g ST Y g 8

A W, FETT GER Raar qres A7 (wdT o fawrw) wlafrad, 1957 (1957 wr 20) (fady wud
E N 9% nfafrag w50 war ) A1 oo 4w sqar (1) grw s afwdl & v w1 g 9w dq §
F1ay & fau qEwer £ T H qoR wowg w7 gEAr Y

g4 wfogaar & oA ww atw fd ¥ Wiw & . widea/drgady/sdaa/droastfqfw/ 252 wdm 10 @S,
2001 %7 frder wowz< wE¥™ (Wey WAW) F FAWET T a1 wraen fagad, 1, wefaa @ew @, sEaar
700 001 & Faferm § av @rew fFe wameam fa. (e gyw), diow O, faemege-495006  (BWTEAE)
F FwTEg 7 ey s T

T wivg=ar F wgia w gy gfn §, fgaeg adf =fe s wfufvow o g0 13 & s (7) ®
fafaez @it 7w, et o wer awrdS &Y g9 wivgEar & woqd ¥ geted 7 ard@ ¥ owed faw & g a
w1 wigHa/faarmens (Teea), atew =R Savees 7., dod 09, fawragz-495006 (wdfiang) €Y afea
FIT |

TG
fagae wT
AR O
o t-agg (wew 53w)
Wiw e unidiea/Aioadt/svaa/daa i) qi) 252
feais 10 A€, 2001 (yd@ww % faq whgfar qfs zoly go)

%,  AAF AN AT EEET A, qEEE [EE da Fwey | feoqy
qEaT
1. fage 21 HEWYL LIER TG ‘ 1377.903 &Y
2. qenfTar A% 21 WIEWYYL LA 328.238
3. TamEw 21 qEWT e 565,391 HI
4. WEYT. 22  ®FMIR Lireics 791.793 WU
5. =grfaar 22 HIPAIT HEAGE 150,340 T
6. ITT 23 QYT nEEA 95,000 W
7. g4 23 HEWYT LT 579.977 IO
8. gefaar 24 G Lrtic 395.013 ®f
9. qERfAaT HAI1 24  FRETIGL wEI 295,422 W
10. AT 24 WL LELAC 389.589 T
anr | 4968. ees?ﬂm ( )m 12277. 57 TF% (Frﬁm)
T qur

i Ay W wwfr @ @A O g F "ﬁmwa‘raﬁ%aﬁtma«ﬁmmﬂ.gﬂ EaUL IR
T & qra-ara Ty gf fry o o faer
=T i‘mmmwwﬁmw%r@mmwﬁﬁmﬂwﬁm%mww&ﬁgﬁ farg “" 9T
ﬁwrd“r g
T—w . @y wrw A, gufn #7 gft @ & ey oy g€ ey v o fradt g
W% T v wefo, fagge o afiveflt @ & areeama Sragz, sefor o off dwr & aw, qw ¥ oam
aafaat ¥ g wrifaw farg ‘o o faeet
[®1.9. 43015/14/2001~9 w13 wrf ¥y |
dnT FEgY, 99 afay
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New Delhi, the 6th December, 2001

S.0. 3377.—Whoreas it appears to the Centra) Government that coal is Jikely to be obtained from the Jands
mentioned in the Schedule hereto annexed;

Now, thercfore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) the Central Govern -
ment hercby gives notice of its intention to prospect for coal therein;

The plan bearing Number SECL/BSP/GM(PLG)/LAND/252 dated 10th July, 2001 of the area covered by

this notification can be inspected in the Oflice of the Collector, Shahdol (Madhya Pradesh) or in the Office of the
Coal Controller, 1, Council House Strest, Kolkata-700 031 or in the Office of the South Eastern Coalfields Limited

(Revenue Section), Seepat Road, Bilaspur-495 006 (Chhattisgarh).

All persons interested in the land coverad by this notification shall deliver all maps, charts and other docu-
ments referred to in sub-section (7) of Seclion 13 of the said Act to the Officer-in-Charge/Head of the Depart-
ment (Revenue), South Eastern Coalfields Limited, Seepat Road, Bilaspur-495 006 (Chhattisgarh) within ninety
days from the date of publication of this notification in the Official Gazette,

SCHEDULE
Singhpur Block
Sohagpur Area
District : Shahdol (Madhya Pradesh)
Plan No. SECL/BSP/GM (Land)/252
Dated 10th July, 2001 (showing the land Notified for prospecting)

Sl Name of Village Patwari Tahsil District Areain  Remarks
No. Halka hectares
number
1. Singhpur 21 Sohagpur  Shahdol  1377.903  Ful
2. Parmaniya Khurd 21 Sohagpur Shahdol 328.238 Full
3. Aintajhar 21 Sohagpur Shahdol 565.391 Full
4. Jodhpur 22 Sohagpur Shahdol 791.793 Full
5. Chadaniya 22 Sohagpur Shahdol 150.340 Part
6. Uraha 23 Sohagpur Shahdol 95.000 Part
7. Dudhi 23 Sohagpur Shahdol 579.977 Full
8. Padariya 24 Sohagpur Shahdol 395.013 Full
9. Parmaniya Kala 24 Sohagpur Shahdol 295.422 Part
10. Narghi 24 Sohagpur Shahdol 389,589 Full

Total 4968. 666 Hectares (approximately) or 12277.57 Acres (appro_ximatc]y)‘

I:lo;l_ngry Description :
A—B Line starts from point ‘A’ on the boundary of Chadaniya village and passos along the Western
boundary of villages Chadaniya, Jodhpur, Dudhi, Uraha and meets at point ‘B’.

B—C Line passes through viilages Uraha, Parmaniya Kala, then along the Northern boundary o/
Narghi village and meets at point ‘C’.

c—D Line passes along the Eastern boundary of villages Narghi, Padariya and mects at point ‘D™,

D—A Line passes along the Southern boundary of villages Padariya, Singhpur, along the Eastern

boundary of villages Jodhpur, Chandaniya then through village Chadaniya and meets at
the starting poin/ 'A’,
[ No. 43015/14/2001/PRIW ]
SANJAY BAHADUR, Dy. Secy.
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- ¥§ faeel), 6 fER@@T, 2001

. AT, 3378~—FXTFTHT T F AT A& ma (wow wx faww) wifad, 1957 (1957 %7 20)
(frd wad wa% woaig wvw wfufeaw wer w0 ) 0 @ra 7@ Swam(1) ® WM W W @R ¥
CwIAT damm #7 wfagEat §. 18T, 2476 qw 18 WE, 1999 WY W@ ¥ UONA, WIT 2, G¥ 3,
qEy (2) @ 4fgara, 1999 whifg #rwd o, TR vw wihgEAT ¥ d@w wqger & gar aft
afvdd wrafe &, faasT A1 4,175 &R (A7) AT 10,316 THE (@) B, whREl & gaw, @ae
AT FIA, ITFT AR FLA A WAAT K JATA FIA, I7§ Toq FI4, I9 49X FH F@ MR 9 T
ATA F wfaerd F7oddw wA F wTAA K7 gEAT & oA

W e wifestd Fowa wfafas 37 o 8 F g § g et €F so fd & @ 3

AR FEG gL &1 qafam ol ox fE=ie 37 & oveq SR My AW gwT ¥ quwd 7 &
U, A3 FAME & @l § fF wEd §ww magsN § aftg 4. 17s¥RT (@) am 10,316 UHT

(Fmwr) wig gt qff @ a@fel & @ww, @wm, R FWE, 9w wEE WiT awiw &, T AT ST,
7 T AW FE AR IR A A F wlewe wiwg B owm 91T

A FET FE, I HIUfAgA AT g o Iqurd (1) AR sA&  wiwEl ST s ge, ag
gy 7 ¢ fF e gaw wygAr § afra 40175 FRI(IMRT) AT 10, 316 THT (ATW) AT qTEy
Gfg & =fesdi & @9q, waw, @ 3§, AR WA YR A9TW FQ, IR IS T, I9 9 5F FO
e 9 & WA & wiweTt wiwe a3 o B

tH AgET ¥ oge g Aty e & Ywiw g, #-1(F) T g9 av/es2-012001 0@ 18 @Ay,

2001 =7 friwemr #@gew, fomarer (mu w&w) ¥ s@a & a0 FoaT fdww, 1, wefew gew @e
BEFTT-700001 ¥ wdiay #, g7 d% wewcym  fafede (Vvwr faw), waar wde, fafew o,
AT7-440001 (WgTME) & Fawa d fFar arawar g
KEON
AT qF i
TEE aa
forar  foraarer (weg saw)

[ . -1 (&) /1T /ga n1/682/012001 TR 8 Twa<t, 2001]

AT wiasTe
mfemeuare O, - - - - R . -
T AT WIH FT AT TETEr Tieper e fa=T oI 2FCH feo frgi
LT
1. LEARY 7 AT foragrer 4,175 W7

AT 4. 175 FFEL(AT)
ar
10. 316 UF¥ (qT67T)

FET A # nida f5F T wE g
4, 5/1 0T, 5/2WIW, 5/3WW, 79, 27 WM, 52/4 W, 54/1 W, 55/1 W, 55/2 WA, 56 W,

57 AT, 71/1 WO

#AT 5974

L T fag ‘e’ ¥ owrew @t § A wwm wERT & Wt §.o5/2, 27, 55/2,55/1%

g el @ fRC oA daw o s54/1 o AEh w0 F 0 qe-mtw Gt
e &, 52/4 ¥ gL (EET § AR fag @ av feedy 3
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- %@'r e =ra‘r<r ¥ o q 52/4, 54/1, 71/1%?@@?{ Grreﬁ& sr'\'a: fireg T
feret & 1

T W AW AR § e @eaiE®, 71/1, 57, 56,27, 5/1, 7 AEHT o § Wk Al
llq,“ q,t f‘m % I

q-F : Tar A AR FeATE &, 7, 5/3,5/2 ¥ @F W § 9 fawwmE oot @

TEE &7 iAo Fee-ag qudt AR orfas fay o o3 fae )

[&. 43015/7/98-Fr T wrs weeq]
W ¥YTET, I afy

New Delhi, the 6th December, 2001

$.0.3378. Whereas by the notifiation of the Government of India in the Ministry of Coal number §.0. 2476
dated the 18th August, 1999, issued under sub-section (1) of section 7 of the Coal Bearing Areas (Acquisiticn and
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and pubished in Part-11, Scction - 3,
Sub-Section (i) of the Gazette of India, dated the 4th September, 1999, the Central Government gave notice of its
intention to acquire the rights to mine, quarry, bore, dig and search for win work and carry away minerals in the land
measuring 4.175 hectares (approximately) or 10.316 acres (approximately) in the locality as described in the Schedule
appended to that notification; : :

And whereas the competent authority in pursuance of section 8 of the said Act has made his report to the
Central Government;

And whereas the Central Government after considering the report aforesaid and after consulting the Govern-
ment of Madhya Pradesh is satisfied that the rights to mine quarry, bore, dig and search for win work and carry
away minerals in the lands measuring 4.175 hectares (approximately) or 10316 acres (approximately) described in
Schedule appcndcd hereto should be acquired. ‘

Now, therefore in exercise of the powers conferred by sub-section (1) of section 9 of the Sald Act the Ccntral
Government hereby declares that the Tights to mine, quarry, bore, dig and search for win work and carry away
minerals in the land$ measuring 4.175 hectares (approximately) or 10.316 acres (approxunaiely) described in'the
Schedule appended hereto are hereby acquired.

The plan bearing number C-I(E)/I1T/HR/682-012001 dated the 18th January, 2001 of the area covered by this
notification may be inspected in the office of the Collector, Chhindwara (Madhya Pradesh) or in the office of the Coal
Controller, 1, Council House Street, Kolkata (Pin 700 001) or in the office of the Western Coalfields Limited
(Revenue Department). Coal Estate. Civil Lines, Nagpur-440 001 (Maharashtra).

SCHEDULE
‘DAMUA EAST PROJECT

KANHAN AREA
—ISTRICT—CHHINDWARA (MADHYA PRADESH)

[Plan No. C-1(E)/II]/HR/682-012001 dated the 18th January, 2001]‘

Mining Rights
Serial Name of village Patwari circle Tahsil  District Area . DL KS
umber number hectares
1 Nandora 7 Junnardeo " Chhindwara 4.175 Part

Total area ; 4.175 huctares (appox1mately)
.oor
10,316 acres (approximately)
3707 GI/72001—4
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[ ey e el Py e g g e s i - TP

Plot numbers acquired in viltage Nandora:—
4, 5/1 part, 5/2 part, 5/3 part, 7 part, 27 part, 52/4 part, 54/1 part, 55/1 part,’S5/2 part, 56 part, 57 part. 71/1

| [PARY TI—Ber. 308

T R I e et ST

peTt.

Boundary description;

A-—B Line starts from point“A’ and passes through village Nandora in plot numbers 5/2, 27, 55/2, 55/1 then
passes along the outer boundary of plot No. 54/] then in plot No. 52/4 and meets at point ‘B’

B—C Line passcs through village Nandora in plot number 52/4, 54/1, 71/1 and meets at point ‘C’.

C—D Line passes through village Nandora in plot numbers 71/1, 57, 56, 27, 5/1, 7 and mects at point ‘D,

D—A Line passes through village Nandora in plot numbers 7, 5/3, 5/2 and passes along the existing old

mmmg lcase boundary. and meets at startmg pomt ‘A

Ipar
at fzefy, ¢ frawT, 2001

H(LAT. 3379——FLAT TR (oo #T
famiw) wfufem, 1957 (1957 @ 20) (fo% =¥
d neEe Fww afafruw w30 owar &) & gwr o9
£ osTar (1) & Hefw S & o mTw wIAI
¥ wraq gL &y alaq¥wr dwiw &0 AT, 1285
T 30 %, 2001 ¥ WA & vEIA W 2, Y
3, #i4% (i) &3 9 7, 2001 ¥ wwifrg @
ar gy AT LR gAwm A § oafy v eix
ufe # 51 3w 97§ Afrw (Prd el oWk oven
7y wfy wg sm §) wRd Afulew @ oama 10
F T30 (1) F A0F, w4y fasdat & vy dE7
weafye ' B Fdy weer & fAfgg & o &

W RENE wET O 9g e gy qurd
£ Frfess frhds, da0bfor sy R
fax, wdwA (7. @) (fad w=w wwdh areg
:rﬂr“r FRAT Fgr W0 ) 0F mdEAl o wat w
Tt waT wene w fWiEd afaiha s Ifea
A, qATHT FX F AT AW ¥

a7, 9%, ¥y wewr, wg sfufegw o e
(i) *®v wrdiwr (1) oo waw mieedl &0 sEw
wor g, wg faim & & froww wee fafgy o
afe wre qfw o owr 3v g7 & Afww 9 MR, 2001
¥ s wTRT W ogw oawmT fafgw @ @y &
anes,  fwfalay faawl ote wat & afw @@
27, gy w0 # fefry @ @Od, sl —

1. |6 Fepfr, It srfafrew & Suddt &
gdw wawifs  wiAae, w™ qReer o)
A7 3wt F T PR T qat Sl O
Fevr e ® owfvgiw e -

2. R T wwAT mwromd (1) & e,
FATS YTRET BT Faa THRAY W amEg

e et

[No 43015/7/98 PR1IW]
‘SANJAY BAHADUR, Dy. Sccy.

HYT & wAraT ¥ fw uw Ao ar wed
et s gt oy fedy afgew 9w
oy afuFer 7  wgwar & fag g
wfeydl & Way ¥ Suug aly suw, oR
R Tt @gw wW HT TA OWNEE,
T v frlegr wwe qfw & o 95 o &
Afgwt & fou ar g% d@dg § wdt fataw
wagdgdl, s afiw afy w1 a@me <9,
[t ey Y mEE FEd agn w

3. IRy Fwr, Al wREIT AT oHEF vE-
mfedt &, ¥ fedt o/w wiq & qaEw E,
Wt ww wwT frfgr 97 A0 & a1 9@
& wfgwd & @t # 0w gon or
Fua mafat gwr o sew ey feel
s fgn & otw ¥ awwys @Y, syl
|

4. qUERY FAAT BN, FAT qFT F qd AT
wtza & B, e vqfy fedy aer sl
F {ufg &7 7 wfws o3 Fofr; (i

5, WORET ®AY, oy fRAMT ofe wal ¢ @it
PRI ALHT AU, AT T AEWHF EY,
vy qft & fafoz =t & fag fro win
ar Afudfes fov S@, gmw w6t
[®0.% . 43015/ 5[0 7-0etEa ] [ots Tarifwany]

q9 9T, I yAq

ORDER
New Delhi, the 6th December, 2001

S. 0. 3379,—Whercas on the publication
of the notification of the Government of India,
in the Ministry of Coal, number §. O. 1285
dated the 30th May, 2001 in the Gazette of
India, Part II Section 3, Sub-seetion .(ii), dated
the 9th June 2001 issued under Sub-tection (1)



ot Lt (i) ]

WIS T A : GRRR. 15, 200.1{WETaT 24,1923 TAS9.

of Section. 9 of the Coal Bearing  Areas
(Acqpisition and Development). Act, 1957 (20
of 1957) (bereinafter referred to as the said
Act), the lands and rights in or over the land
described in the Schedule appended to the said
- notification (hercinafter refcrred to as the said
land) vested absoluteiy in ihe Central Government
free from all encumbrances under Sub-section (1)
of Scction 10 of the suid Act

And whereas the Central Government is satis-
fied that the Eastern Coalfields Limited,
Sanctoria, Post. Officc  Dishergarh, District
Burdwan (West Bengal) (hereinafter referred to
as the Government Company).is. willing to comply
with such terins and conditions as the Central
Government thinks fit to impose in  this behalf;

Now, therefore, in ecxercise of the powers
canferred by Sub-section (1) of Section 11 of the
said Act, the Central Government hereby direst
that the said lapds and rights in or over the
said lands so vested shall with effect from 9th June
2000 instzal of coatinuing to so vest in the
Central Government shall vest in  the 1 Govern-
ment Company, subject to the following terms
and conditions, numely :—

(1) the Government Company shall re-imburse
to the Central Government all payments
made in respect of compensation, interest,
damages and the like, as determined under
the provisions of the said act;

(2) a2 tribunal shall be constituted for the
purpose of determining the amounts
payable to the Central Government by
the Government Company under condi-
tion (1) and all expenditure incurred in
connection with any such tribunal and
persons appointed to assist the tribunal
shall be borne by the Government Company
and similarly, all expenditure incurred
in respect of all legal proceedings like
appeals cte., for or in connection with the
rights, in or over the said lands, so

vesting, shallalso be bornz by the Govern-.

ment Company ;

(3) the Government Company shall indem”

nify the Central Government or its offi-
cials against. any other expenditure that
may be necessary in connection with any
proceedings by or against the Central
Government or .its officials, regarding the
rights in or over the said lands so vesting;

(6) the Government Company shall have no
powcr to tramsfer the said lands to any
other persons without the previous approval
of the Central Government; and

(7) the Government Compaay shall abide by
such direction, and conditions as may be
given or imposed by the Central Govern-
ment for particular areas of the said lands,
as and when nuecessary. '

[No. 43015/5/97-LW/PRIW]
SANIAY BAHADUER, Dy. Secy.

FIEW.
#f fasey, 6 famweAy, 2001

W97, 3380 — FNUEAT WITH & (ar9i7 W<
famm) sfafrma, 1957 (1957 *r 20) (fa¥
Tad Taw owE, 9w afiafres g w §) g
9 # IRl (1) ¥ arehiw T A TE W@ FWK
W ORIAT HARE HT qfUgAAT GEAR w97, 2947
gfta 27 faamas, 1999 &, W@ & TogA ¥ @

‘2, W 3, ?|MGE (ii) @@ reoFgES, 1999 F

whifie HY 9T, F|I qwgEAT § wEA g A
At qifer W wie (ford gudgod owme owr it
% AT ) W ar 9w 9T F afwm gww stfiraw
® a4 10 # g (1) Faefiv, et ety
W wvw e, amdfer w1 ¥ Felw goer ¥ fR
AR

WY, ¥R GO W A3 @AM @ T g fR
et wradew famde, T, wywmea A,
faar — adwm (7. @) (% 48 29% o
Fowrd medr 30 Ta1 ¥) o [RdgAl ot waf
w W ¥ty gone o e sfaian s st
gaR, yIaT FW F 4 wew ¥

o onw, dafta gowT,  wwe afbfes &Y aryg
11 & IJET (1) TrTWET WA w AT WI
g0, 97 T ¥ § F w www ffgw gwrafa
o R ¥ i 9w o W afioke 16 a*@EY, 1999
¥ FAln soee ¥ o wwE i a7 @y A s,
frealafaa frdgnt oie maf & ol @¥ g, -

Twrd weet ¥ frigw gy o, iy -

1. st wendt, gew gfiufman & guadi &
wefir waatfor sfawe, soen, AwaAt W<
& I w9 # Fma feT wg dwE @
Fafty wowre wr wlggfa &6 f

2. QU@ WEAr 3T owd (1) % spdfve,
el AR WY WA OCRE T LTI
w0 & ymm & e ow gimewr w0 T
fwrr Srom Far o fedt sfiwwer gk
Ty afwsor # wgmar ¥ fog fagsa
sl & dag ¥ 9o qfr wa, o
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qoRrd vt Fgw sol o o W,
W wwre fhfgs oo wfw & st g &
afre Y & o sk gEy ¥ qt fafus
wiaggR, g qfiw antfy A wEy IO,
Wt sy off TR wAAT AgH wL

3, gl AT, Feie g G0 99 98-
gri@t &, o fediaw = F 95g H
Wt T W fafge ow qf ® a1 9§ W
F T & a W, Iy qTRTC AT IWE
qeaifet g @ ek fasg M=l wd-
aifgal & whg ¥ grawms @, sl
LEC T _

4. TETE O ¥, Wy qORR ¥ qF o
A ¥ fawr, oW (W T o sl
wowEeE WO #Y wikm Jg gnl W

5. R werdy, @9 fagey st wat s, W
FTEY WIRTC AT, ST W q1AEE ),
or yfw & fafire dedl & fag & faw 9@
at afudfom fog oiF, o@" w6 )

[®r.9 . 430185]15]96-TaEw] [FraATresey |
gorr wEe, 99wl
ORDER |

New Delhi, the 6th December, 2001

S.- O, 3380.—Whereas on the publication of
the notification of the Government of India,
in the Ministry of Coal, number $. Q. 2947
dated the 27th September, 1999 in the Gazette
of India, Part I, Section-3, Sub-section (i),
dated ithe 16th Qctober, 1999 issued under Sub-
Section (1) of Section 9 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of
1957) (hereinafter teferred to as the said Act)
the lands and rights in or over the land described
in the Schedule appended totbe said- notification
(hereinafter referred to as the said land) vested

absolutely in the Central Government free from
all encumbrances under sub-section (1) of section

10 of the said Act;

And, whereas the Central Government is
satisfled that the Eastern Coalfields Limited,
Sanctoria, Post Office Dishergarh, District
Burdwan (West Bengal) (hereinafter referred to
as the Government Company) is willing to
comply with such terms and conditions a3 the
Central Government thinks fit to impose in
“this behalf ; ‘

Now, therefore, in exercise of the powers
conferred by sub-section (1) of section 11 of
the said Act, the Central Government hereby
direct, that the said lands and rights in or
over the said lands so wvested shall with
effect from 16th October, 1999 instead
of continuing to so vest in the Central Go-
vernment shall vest in the  Governmant
Company, subject to the following terms and
conditions, namely :

(1) the Government Company shall re-imburse
to the Central Gorvernment all payments
made in respect of compensation, interest,
demages and the like, as determined
under the provisions of the said act;

(2) a tribunal shall be constituted for the
purpose of determining the  amounts
payable to the Central Government by
the Government Company uander condi-
tion (1) and all expenditure incurred-
in connection with any  such tribunal
and persons appointed to assist the
tribunal shall be borne by the Govern-
ment Company and  similarly, all
expenditure incurred in respect of all
legal  proceedings like appeals etc.,
for or in connection with the rights,
in or over the said lands, so vesting,
shall also be borne by the Government
Company,

(3) the Government Company shall indemnify
the Central Government or its officias
against any other cxpenditure that maly
be necessary in connection with  any
proceedings by or against the Central
Governmzat or its offizials, regarding”
the rights in or over the said lands
so vesting;

(4) the Government Company shall have no
power to transfer the said lands to any
other persons without the previous
approval of the Central  Goverament;
and

(5) the Governmant Company shall "abids by
such dirzstion aad coalitioas as may
be given or imposed by the Central
Governmsnt for particular arsas of the
said lands, as and wh2n ngsessary.

[NG. .43015/15/96-L W/PRIW]
SANJAY BAHADUR, ,Dy. Secy.
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s W qfcR weaT waea
(wreer fawrT)
a5 faedfl, 22 FawaER, 2001

FTAT— 3381 WRdts wfawm afrey  sfufaay,
1956 (1956 ®1 102) ¥ 6T 20 N FC-YR
(1) & sager § ¥ gy gaggra  freafate
aredl arell wmaEsal fwiear foen afufe wen
wdr g, WG

¥ gORT grar Afag

1. =0 FqA TR
giEtet & MEET g fvemaa,
af, afwe uaEdeam,
qiefiesfam, wwaradl,
HEANAIE—380015.

2. T T {EWR 3rEY,
fafper famm & u@ifege Sy,
ug. &, Ufewa  &iee,
AATHL[T-842004 fag
3. . Twem fas,
17, Nz wifyz s,
TOT AT A,
ATTYT~ 440022
4. 7. Y. FHIUW,
3y, ww T, gfEw 9w,
HETTL, W15—600020
5. ¥1. gAY faen fag,
frde,
fim wEfraTT geaE,
TFRIE-79504( #iTIR)
6. ¥ fagqre fag =4,
qf gearafy e o gfvafadt wis der arfds,
7-u, & TR, fafes @A,
AfuarAr—141001.
[g@ar @Y-11013[5/200 1-07E (Ffa-T) ]
Y. oft. sweTer<or, wa< aET

MINISTRY OF HEALTH and FAMILY
WELFARE

(Department of Health)

New Delhi, the 22nd November, 2001
$.0. 318].—In pursuance of sub-section (1) of
section 20 of the Indian Medical Council Act, 1956
(102 of 1956), the Central Government hereby
constitutes the Post-Graduate Medical Education
Committee conisting of the following members
nanely:—

NOMINATED BY THE CENTRAL GOVERNMENT
1. Dr. Ketan Dcsai,
Prof. & HOD of Urology,
4/A, Vasishtha Apartments,
Polytechnic, Ambavadi,
Ahmedabad-380015

2. Dr. Gajendra Kishore Thakur,
Associate Professor of Radiology,
S.K. Medical College,
Muzaffarpur-842004 (Bihar)

3. Dr. Ved Prakash Mishra,
17, Postal Audit Colony,
Rana Pratap Nagar,
Nagpur-440022

4. Dr. V. Kanagaraj,

3V, Cross Street, Indira Nagar,
Adyer,
Chennai-600020

5. Dr. Ng. Bijoy Singh,
Director,
Regional Institute of Medical Sciences,
Imphal-79504 (Manipur)

6. Dr. Livtar Singh Chawla,
Ex. Vice Chancellor, Baba Farid University
of Health Sciences,
7-A, Tagore Nagar, Civil Lines,
Ludhiana-141001
[No. V-11013/5/2001-ME(Policy-I)]
P.G. KALADHARAN, Under Secy.

af faeeft, 28 7w, 2001

FT.9T. 3382—Wd 17 GFTT,  WTLdry aafamrd afcer, sfifyag,

1956 (1956%T 102) &Y T

1187 ST (2) I WEw WiEdEi #1 SAN FI9 gh, Wiy wname afiey & owmd /Y & g
v wiafraw #Y waq gqg 7 refafwa o dwa s g, waly —

gr  wfufrw =Y woq Hagsr q——

(%) “werae fqwafareg” & amy ‘graawre wqiews adar’ s (Y wad sad qrany | (2)
w1 T #) & wiw ‘Ther wie Afefer (S wmw)’ sfafe ok el & fod ddora dds (fady
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m&"m% wsr e (3) wmt) & o 9ay wfmr !rﬁrﬁz & ﬂ;m%wﬁ;;mgwmw
Gmrm A —

_ (2) (3)
‘Tzt aqts Afvfea (gem oftg fam) oH. ¥t (g W faae)
(g %dar aft wraar srd wEfaa sdar @vi w4
ag. T G ar e wTW, weAHS AN FY AT
fqamay, 2000 ¥ a1 9 Al wqT Foaf )7

(@) “arad fawafreraa’ § oawd @w (2) § ‘dfver freo (ffawr framw), sfafe sfw =9w
3) ﬁ‘ ELGH %Laﬁra wiafiz % mrq'ﬁmﬁafw T @mﬁw far srdar, wraty —— : :

(7)) (3)

e e e —— — e e

“yTRT vacﬁ nf‘rfmr (IFﬁFﬂ%T( ’r‘ﬂﬁwm) o, @, (wfawe fafar)
(ag wdTr ady wrmawr wfaee st e o
IT&'EDT L aAfesa T, Ifl'lf ®r 789 1970#

aT IEEF e WA w1 W §);

feemiaT T avgEe Afsfaw «N. 7. o, L
| (wg i qft AFEAWEE  wEfEAEE wdw O od
ag &Y. gw. AfeFA waw, qwd A qww 1964 F

T IAE 99T NarT w7 vk 3);

S v ofsms Yoo .4y, a9, '
o ' (wg miam @t weramrer wigfrwee oder S wy
ug &, uq. Afers wEo, et @ oaew wd,
- N 1962ﬁm3?r%wme[m=rﬂrr€&)
ke wje dfefar (w0 Gear fegra). ‘ W Er, (aR fear ) '
(rrg wdar Tt ArrAr W wafroa owiar @y wa
g €. A, #fesa &7 mwd Wi e, P ow,
dfers w9 grad @ aww kW, 1973 & oan
g 9y g Fr e g

Afwgre fagrad (yammr feme) - uw, #. 9. (FFAE fE)
' (wg wdar qft wrmar wr=y o wrgfama sidat @it e oz
A, & oqw. AMwww wRw, geal o wmrowmEd wiIAs
1981 ® a1 Io% qway wEA Fr af §)7;
(n) “ew. vm. foafearen avm’ wawy owiw (2) & 'ewed we, Afsfar (wdrfaer fafear)’
srfaﬁ‘«: af‘rr =9 (3) i w?r Hﬂ'ﬁl’ﬁ rrﬁrﬁfr % uugry freafafag wﬂmﬁrﬂr faﬁcrr EIGHIAE Rk

———

ari‘ﬂﬁrrﬁfw(sﬁa wrcm) oy, 8. (Uﬂ'q' r:rm?r)
(a3 =& ady sFwETwe sefyam s QW ag
ag Afzwg wEw, IO T TRT 1981 F zrrasr%‘
. qTEvE WAt & ad g )"
(9) “wdaw fawfravaa’* & gaw w9 (2)d d=at sty afsfar o Faag afw qdd’ wfxfiz
g @ (3)H rﬂrﬁ mftrf ‘IﬁTﬁSE % VT fwmﬁﬁaw ?Fl'FfWTﬁTﬁT ﬁﬂm Grrfmr mﬁq-—— '

—— —_— — e e e e e
e —_—

“grgze e wfefrm (Na 'GHTW) qw H. (s umra)
(g mdar afy AFqETr wEbEnT wdar Al ww
qg FAW AEFT FEw, TEAF AT G&T §7, 1997
§ a1 wd qEm T ow af §)7;




pmm..a a(d)'l wum“!m Mumnmfvw:mm 7453-

(%) ”ﬁ:ovﬁ ’r‘mr’r‘mmvx" %@mﬁ = (2)13‘ Fmﬁm ﬁh@ﬁrﬁr@m wﬁrﬁaaﬂt S (3) u
oy wafom whife Howm frafafan sweatfis fean ari, wgair——

(2) - (3) —

“grzx atw Afefed (e wrgfam/
araTfos R fduw  wfa)

tp:r ., (AT mq/awr A F:rt"f ary. )
(7g wdar qft argand gfaE wdar gy 94
ag yfmafady  wrerr, se Afeww ardm, faelt w0
araq W, 1982 ¥ O Iad qwawy wary #r wf &))"

) “norcrd fawafammaa’ Faway w=w (2) F ‘aweet wE @urdy (ooifers weafafwar)’ wfafse @ @ (3)
7 ged wafgw sfafe ¥ gwam femfafag dazafea fear s, salq ——

(2) (3) o S

-

-

‘gt sl A fefam (Fava @aey sqfaam) o, ¥, (g gadr  wrfenT)

(72 wdar afy groaTw wEfawE sdAr g ST
ag . & ufewsr FW, wgEEER FoArAT AL,
1993 ® AT I quAT warw & 1 ¥ )7

(v) “fewram wem fewafagmeg” & aay ww (2) @ Awex a@ts wdd (fai fan)’ wfafe o1

T (1)11 :mar Haf‘ﬁ whafez ir YT fm-rﬁrﬁzr? ERES TG ERE srrﬁ‘m mﬁi —_

IO O T T

“mreET TR e (Y fama) ug.ga. (%7 fame)

(ag wgaT qEr WA AT wiAr @ a1
ag wfer widr Afeww ot famem &Y amaw
FRET 1987 # a1 IuH T¥A[ WIH & 74g)

(7r) ‘B famaframa” Hams ww (2)F ‘e g Afefaw (gaa 0w f@wmw)’ sfafr ot =@v
(3) # Ty wdfug wfafr & oewr frerfafay st et ot e, azri?( —

@ B T

“dfegre Faerd (a1 wewr fafrear) (2o

un. it ow, (g wen  fufewr)/(ggag ofem o) aa
aTfzaT A 7T wer  fawrT)

weg famm)

(wg wdar adt  Frgamrer gefawm wdar afr o7 92
#yrw #Aw, fawmeAIew @1 A wiw, 1981 7
qT IEE qvHTy RIE & 1% §);

(@) “wwmd fawfrgma” Famy @q (2) § ez s afefor (vafa e o & fawa)’
srﬁr‘rz icda kY (3) 7 gy xrafm srferﬁz & quETq ﬁrmﬁﬁm uTH'F‘TIﬁTT ‘.‘vﬁ'n -rrr?r*rr mrh —

() (3 -

‘g @i AfefaT (wArfaeTe M) ‘ gw, @, (gaifawrT fafear)

(ag wiar Al grmae wEfawew ggar ERh @F
ag Y.qq. Af¥Fa w9, AWt ¥ gE7
_ L ) at IEE TN ST FY m&&) ",

e ————

1970 W
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(2) o (3)

faeear gF et A .61, om.
(77 wdar aft wrwanve wfawew wdmr @t ww
g Y. wm. Afeww wow, Wk A ataw 1964 &

T IEH gEE SarT #r k&)

feceitar w7 afeorn dowr LI
g wdar Wt ATgaTE wgfamd wdar @l aa

g @¥.uw, Afessr Fw, gwi # og@a w4,
1962 & o1 & quatq W& &1 08 &) 7

gz wiw Afefeq (wde faam) o, ¥ (wdR fanw)

‘ (7g wgar @l awaars wofaam oéar @l ow
ag 1.7, Afeww sraw, AL AR oW & uR FfeEa
TR, WG F FEW 4 TEEI, 1996 & AT IR
qeatg  waty & oawf %)”

Rfrere faerork (qaart fawd) ay. @, o, (YFANT fre)
(wg wéar ol wrvgane #fawa wdar @f e
ug TFAruw dfewa wEaw, grai A qEg 4 fwae,
1996 ® AT Iu® qwETd ¥ F wE )",

(’"T) “gwx W G WmE SedIge ww Afeew  aww, w@Ts’ wEmy @ (2) e aqiw
Fefar (Fafdaas srqfasm)’  afafes &R s (3) & Saf odfgy whafis & avarg freafafar  siaenfor

ﬁmaﬁnwﬁ-~

(2) . (3)

g st Rvafe (TR FAER) .0, (. )
S © (g mdar  gWt  @TeEamETR wgfEMm mEnt et o
ag 1991 W AT INF IO AT @ AE §)”

ey afF Afefa (dfwat) . uw. (TEY.)

(v wgaT aWlt WA wmfaww wgar gnl o
Az 9, 1993¥ AT IHF M AW F 4f )
vz Atg Afefaw (fawa fam) g, ¥, (fawfy fawm)

(7g =mdar awr  wrwawTR AR gga gl o
. ‘ . - ag wk, 2001% AT IEE GWE AW & T ) !
(z) ‘wmr wdw fawforas” ¥ qmy @@ (2) § ‘feodar @ gaferman’ sfafse o w@w
( )ﬁ' L qaﬂra wfafsc & qrarq frefafan dacafoa e s, mﬁq-—

I ¢ S )

s e

P 3, e T e % AR e

“greex s wsdr (srerfga R ift ) ww. Tw. % (fua )
- gex wiw Afefam (FmaTr wigieT) u ¥ (arrren s
(@ wdam ot wwELnE sWfawm s @0 s

3 yaw @l dfedw AR, AT WY giad 9Ty,
2001 & a1 I qErq www & af §)7

[@. 9. 11015/3/z001-uw § (arfaei-1)]
oy, o, wemgor, vl afaa



[mﬂqwa(u)] AT &7 GOl fam w15, 200 1/AWETE 24,1923 7465

WNew Dethi, the 28th November, 2001
S.0. 3382.—In exercise of the powers conferred by sub-section (2) of the secuion 11 of e Ingian Meaicat
Council Act, 1956 (102 of 1956), the Central Government, aftcr consulting the Medical Council of India, hereby
makes the following further amendments in the First Schedule to the sai(_i Act, namely =

In the First Schedule to the said Act,— '

(a) against the “Annamalai University™, under the heading ‘Recognised Medical Qualification’ [heremafter
referred to as column (2)], after the entry ‘Doctor of Medicine (Biochemistry)’ and the entry relating there-
to under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the follow-
ing shall be inserted, namely :—

@ C E _

“Doctor of Medicine (Microbiology) M.D. (Micre.)
{This shall be a recognised medical qualification when granted in or after
Scptcmber. 2000, in respect of Raja Muthiah Medical College, Annamalai
Nagar)”,
(b} against the “Un1Vcr51ty of Bombay”, in column (2), after the entry ‘Magistrar Chirurgaie (Neuro-Surgery)’
and the entry relatmg thereto in column (3), the following sha]l be inserted, namcly -

) - (3 S

‘Doutor of Medicine (Psychlatly) M.D, (Psy.)
(This shall be ‘a recognised medical qualification when granted' in or after
1970, in respect of T.N. Medical College, Mumbai),
Diploma in Psychological Medicine DPM.
‘ (This shall be 4 recognised medical qualification when granted in or after
1964, in respect of T.N. Medical Collcge Mumbai),

Diploma in Public Health D.P.H. ‘ ‘
(This hall be a rccogmsed medical quahﬁcatlon when granted in or after
April, 1962, in respect of T.N. Medical College, (Mumbal)

Doctor of Medicine (Physiology) M.D. (Phy.) :
(This shall be a recognised medical qualification when granted in or after
April, 1973, in respect of T.N. Medical College, Mumbai and L.T.M.
Medical College, Mumbai).

Magistrar Chirurgiae (Urology) M.Ch. (Uro.)

- (This shail be a recognised medical qualification when granted on or after

Ogtober, 1981, in respect of L.T.M. Medical College, Mumbai)™,

(c) against the **M.S. University of Baroda”, in column (2), after the entry ‘Doctor of Medicine APsychiatry)
and the entry relating thereto in column (3), the following shall be inserted, namely :—
@) - , 3) |
“‘Doctor of Medicine (Biochemistry) M.D. (Blochem) . o
(This shall be a recognised medical qualification when granted in or after
1981 in respect of Medical College, Baroda),’

(d) against the * Burdwan University”, in column (2), after the entry ‘Bachelor of Medicine and Bachelor of
Surgery’ and the entry rel'ltmg thereto in column (3) the followmg shall be msertcd namely :---

. 2 o @
“Doctor of Medicine (Biochemistry) = M.D. (Biochem.)
(This shall be a recognised medical qualification when granted in or after
June, 1997 in respect of Burdwan Medical College, Burdwan)”);
(e) against the * Unlvcrmty of Delhi”, in column (2), after the entry ‘Diploma in Health Administration” and
the entry relating thcrcto in column (3) thc following shall be msertcd namely ' —

(2) 3

—— PR - - prew —io - — .- —-

“Doctor of Medicine (Community MD.( Com Med. /S P M )’

Mcdlcmc/Soclal and Preventive Medicine)
This shall be a recognised mcdlcal qualification when granted in or after
March, 1982, in respect of University College of Medical Sciences, Delhi)”

07 G1/2001—5
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{f) agamst thc "Umve 'snty of Gtﬁuat“ wlumn @), ifw tﬁc eﬂlty ‘Mastcr of Surgery (Plastlc Surgery)‘
and the antzy relating thereto in-colwma (3); the following shek be mperied, apicly

@) L - *»
“Doctor of Medicine (Forensic Medi- M.D. (F. Med.)
cing)

e = R

(This shaB Ye a recognised medical qualification when granted in or after
March, 1993, in respect of B.J. Medivd] College, Ahmedabad)™;

() against the “‘Himachal Pradesh University”, in column (2), after the emtry “Mastar of Surgery (Orthopa-
edics)’ and the entry rcratmg ﬂ;ereto in column (3), the fon'owxng shan‘ be m'sertc:tl~ namc[y —

D

2) 3

-

Mum of Sium (MM) eom)
(Phie shalt be a recogmised modival qualification when granted in or after

October, 1987, in respect of Imgiva Gandhi Medical College, Shimla):

(h) against the “University of Kerala”, in column (2), after the eniry ‘Dogtor of Medicine (Cardiology)'
and the entry rchtmg thereto in colyam (3), the fol.bwmg shalf be mm*tod, namul& —

2 @

“Mawtrar Chu;uwac (0§ homu: M. Ch. (Thexgcic Susg JACVTS)
Surgery)/(Cardlo-Vascular & Fhoragie
Surgery)

(Kl shall e 2 secogriped. medied! qualification when granted in or after
Agril, 1981, i respect of Medical College, Thiruvananthapuram)”,

(i) against the ‘Mumbai. University™, in column (2), after the eatry "Doctor of Modksiwe (OBstetrios atich
Gymewhsy’f andh m onmr relﬂmg'theuwucohlm (3 the Mowmg shall be msdertcd namely —

@ ©)

L T
“Degtor of Medicing (Psychiatry) M.D. (Pey.)
(This shall be. a. recognisst medigad qualification when granted in or after
1970, in reppest of T.N. Muedicah Cpllege, Mumbai)

Diploma in Psychological Medicine DPM.
(Fhis shalk be a recopnised medicel qualification when granted in or after

964, in respenf of T.I. Medtcal Cellege, Mumbai)

Diploma in Public Health D.p.H.
(This shall be & secognised medial gqualification. whon grapted in or alles
April, 1962, in respect of T.N. Medical Coullege, Mumsbai)

Doctor of Medioine (Physiology) M.D. (Phy.)
(Ttis shal} Be a recognised medicgl qualification when granted on or after
O4th Septembr, 1996, in respect of T.N. Medical College, Mumbai and

L.T.M. Modienl Colloge, Mumbai)

Magistrar Lnrurgsae (Urology). M.Ch. (Uro.) '
(This shall be a recognised medical qualification when granted on or after

04th S eptember, 1996; in. respect of L.T.M.. Medical College, Mainbap!';

(iy apainst the “Sanjay Gandhi Post Gradyate Institute of Medical' Science, Lucknow”, in column (2), after
the entry “Doctor of Medicine (Nuctear Medicine)® and the entry relating thereto in column (3), the fol-
fowing sfiall be inserted, naniely :—

— —_—

@ _ &

—

“Doctor of Medicine (Clinical D M (CL 1mmu.po)

Immunology)
(This shafl be a rccognised medical qualification when granted in or after

19971),
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Doctor of Medicine (Endocrmology) D.M. (Endo )
(This shall be a recognised medical quallﬁcallun when granted in or after
June, 1993)

Doctor of Medicine (Pathology) M.D. (Path.)
(This shall be a recognised medial quallﬁuatlon when granted in or after
May, 2001)";

(k) against the *Sardur Patel University”, in column (2), after the ehtry ‘Diploma in Anacsthesiology® and the
cnuy relating thereto in ¢olumn (3), the followmg shall be enserted namely \—

- o - . — R —— e — —- -

(2) 3

— — R e e —— _ _ p— e—

“Master of Surgery (Otorhinolaringo- M.S. (EXN.T))

logy)

Doctor of Medicine (General Medicine) M.D. (Gencral Medicine)
(These qualifications shail be recognised medical qualifications when grant-
cd otr or after March, 2001, in respect of Pramukhswami Medical Coilege,
Karamsad) R

[No. V. 11015/3/2001-ME(Policy-1)]
P.G. KALADHARAN, Under Secy.

at fa, 28 TATAT, 2001

LU0, 338~ wIEE, wietd. wafsam ofmy, wlafruew, 1956 (1956 W o102) AT w11
# gggr (2) grer wgw -afewdi ® N w9A gu, wrefm siafamet afvag & qoad w11 F qwAw, I #iw-
Foorer # strmy syl & el offx Aty &7AY 2, wafa:

3% wfafaus 7 saq aqg ¥,

(%) “mamd famfeams” F qa weaAwcs wmfase siar fde (9% ol wad o =g (2)
w1 ot §) & @i ‘wwew yin Wfefar (N7 TRaw)’ sfafe o feiEor & fag dedome dvw (faa
Tqy 39H quE W (3) ®Frowmar §), F wdw 9w Hgefus wfafer & avam frewfafae dasadfte e amar,

naty -
T N 2 . . 3
g atw HfSt (qew o ma @ (g v fra) - .
famid) (g wgar oY Argaery wafane wdar A ow ag wer waar wfaw aﬁr?ﬁr

TS TIE A AT Fﬂ?rrﬂt, 2000 ¥ ar IgF qEAR A=A A oTE )V

(=) “araf fawafrard” & amed ww (2) ¥ Afvgr frowrg. (dfaw foam)’ sfafee o= (3) &
Fad dafay sfafer % qea freafalfag dqearfrs fFar stromy, sl

9 : . 3"

”mat st wfefam (n‘a‘rﬁramt T EY . ( a‘ri%ramt f‘irfm?m)
fafeear) (wg widar Ay armames wgfaam wEar @t ST 3@ A . R s,
T s F A=A 1970 ir 3T ?ar% QR AR A wE )

fectar 57 AEFEI dfefam 7T, 9). TTIr , .
(g =dar ad wepaoten wrgfawm wdar et @ ag @Y.or, Afeww wew,
g F @A 1964 § AT T9F WWR{ RET A T #)

feoetmr 37 wfems goa KR ]
(%5 Ear ANY FrEEqEes ARfEAa WA 4R wa ag A=.uR, Afewe s
wtaarf wf‘r A srs":‘rw 1962 § ar IuA Q'ﬁl'l‘q waE # T §)

[ o
—T .
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1 2 3

s ate wfefes (v fmrr mg A (m‘v”rtfwmfam'rr)
fanw) (7g mEar afT wraaSes g e gel s ag @Y.e7. Gfeww wE,
Axat o u= @Y .og. afeww wEAX, awE ® @Eg @@, 1973 H 41 IaK
TIHR NET HY T R)

afsezm faemig (qanm fase) o @ (3w faam)
75 waar adr wregamTd gafans wdar a9 g7 gg va d oy, feww e,
arAE FY A BIET, 1981 H.- 47. Iq% qveg w3« wf §)"7

(%) “nw.ug. fambeners, aRr & awdoww (2) # weee oty wfefer (aifawe fafean)’ wfy
sl =y (3) ¥ Iaw nafm s:fa-fta ¥ IR f*wrf‘afmr amwﬁm ﬁmrr s, :rur‘fr(

2 3
“graze wtw wfstaa (x vmme) ny 9y (S vaed )
| (wg wian ol AerEmEer wgfenm wEar @vf 57 ag Afewa wEer, avkr &
T 19681 ¥ AT IR qurrwmA- w e owg §)7
(7) "= fysafsaEa” & wEq w30 (2) § dwwc ot ey ot dwmw wiw gad afafr ok
' (3) § 9wk ddfia sfafed & oo fremfafar el e s, sl

2 3
g i AT (g o) e wY. (i T ,
(4 ndar A4 wrwasr smafiw sgar g a7, g atee Aoww w0,

qigm A arEd qw, 1997 F AT mﬁ' qURTY e W vr& -1

(3) “faesl fasalamey” & wowd w0 (2) ¥ ‘Fyealvar L] %ou ﬂtﬁrﬁmﬁm wfarrﬂz st e (3) &
EL qafa‘n nqurz a qEA A ﬁrt:fhﬁaq .q=r wqfrm fvar s, wafy

2 ’ ‘ "3

- = —_—— e —— —— = =~ — — [ N

“grezt 9wl (wqm - 4 3 (RATE M [miwT . s faar wx )
faamfamifar atv faiws (75 wiar AAY WEwASTE wafie ﬂ@mv gy o ag gfvefad woor s
e famia) yfewe wrEw, feelt o amg W, 1982 ® a1 Fa¥ o waw w wEd);

(%) “wwvw favafgarma” & gaa wiw (2) § ‘are @i qfd (wifes r««r’r’w’r‘mmr) affez @Y7 wiw
(3) & ==% ?ﬂﬁh qfafr? % G ﬁmfwﬁaa T wrﬁm ﬁrrq-'r s, wqu

2 3

g i wfefaw (i A v . (@ CENS qmﬁmm)
wafamir) L (wy e T wewame e ade R o gy fn. . e S,
TEHAIE T qd i, 10930 B D adh. ooy e B g 3)Y
(@) “fene™ w3 fesafaay’’ & amd i (2) § ‘9EET ate &k (Pt foen)’ sfafie o =
(3) % wwa wafus wfafer F oot faefafag sieearfer fear s, sdi:
S o 2 _ - . 3-—, o ) N
T aiE AR (G () vauss, ()
(g wimr adr ARy qrqf’amm wg T BNt wa wg wfawr wrraf’rﬁ‘f’rm FIHA,
farmr, 1 AT WEET, 1987 F AT I aveRy s A af &)Y

() “Fvt favabrarrs” % qrey wby (2) ¥ 9ec ate AfeR@ (geT qn fawe)’ whafe ol mw
( 3) a, gqq qaﬁm qu;“v;r % TR fﬁmfﬁf‘m sxeaifad ﬂmr FITAT, LK

y . 5

e fbTr (a9 wen o ae . (4 wen fafaear)| (et wiew i am wer fawe)
faferar) [ (Femafem M aer  (7z wgw aft wegamen soqfand gin Qf o afesw wom, frawergas
s famm ) N ama wihw, 1981 ¥ ar TEE ovwng wEw W vk )
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(%) “mk ﬁmr&ram” A AR FIw(2) 3 e wm Afef (wafe fema site w0 fame)’
wfufez ot wig (3) W gwd dafda wfafe & avew fefafa sl e s el :

2 3
. i’rmﬁﬁ (wd¥aEr  wwsAT, (aAfas Mt
farfarcar ) (g wgar adt weami wfEe saa LS9 g -2 uR . AfewT Fiad,

qrE A AT 1970 ¥ 40 Iub gV aEe & WE §)7

feiRper wendres Wekr - €. q7en.
{Fgomaar ad cwRRaE wafEnE wdaT T 447 20T . HEEE R,
g A AWA 1964 H U0 9wE @Ay wET A g F)

fuwefra; o qfers goa L AERRE
(wg mEga AdhowEERMrE Wafans wgar FNT ST 48 T 0R . WEEE T,
3L A A wAW, 1962 H AT IHH O9HA WA AT aF F)

¥rzy w1 wfwfem (< famm) raav¥ fadredmna)
(rEvamgar adl wrgast Mafase wear, gt wa g o, wlEwA wee,

JAFEE F uA Y. v A -0, nEas F- g 4 fqgmv, a6 w1 o
FE qEAE NTH T )

-Rfwer feeore aa-anfame) - Bw HY ow. (Fan fasee )
| E ST rers T SRR e, Mo AT FrfY 9w g 0 77 g Aiwww e, qrd
F AT 4 faaras, 1996FT ATIAH IFEAAREARTEE)

(%) Heforp iy ez saTe CORERE i owT u T, BT, H AT wed (2) § avaisafsfes (it
srﬂ{f'm wﬁﬁ?w‘rt E'ITW(S) ﬁ‘?&ﬁ'ﬂfaﬁwﬁﬁz% mmf:mr forfarm afe: wrfcrafarznﬁnmn sru*i?[

-2 3
“graT wie A fefaw (ol - O ow (Ff w) _
(wegraeT) (g WA mfe wETATTR S AT HETT S GRAE 4 09 +H FF AR ATHF HEIT ]
~hE)
TR Wk W fefgT ~¥hIH. $¥sT, )
(Qwrfareof) (@g wdar ot wrramne wrfam wgar Znfr o9 7 I, 1993 ¥ a0 SqF 9wq
L wAEr ),
' g Aefa { gl caadn (fawfy fawr)
far) (wg wdar ant FTRRTT TS AT SEAT S T Ag A, 2001 FA(IHF qwA @ A
!ﬂ' "‘Ti' %_) 1

{z) “avareeew favafagree” ¥ amy ewv (2) § fedmay gannfeafanens sfafe g wew (3) 7 eqg
wafua wfafer » qnﬁﬁrmfﬁfwwa i ffarr s, mﬁq

2
P . Ta (§09 )
(SRR
FrFET Wic  fefem e E ("R Wi fam )
* (@rra srtr) (7 marret avt AraASTer wrgfade wdare @A wg & 99T FAe afeww s,

W AR AIET A, 2001 H aqr rﬂrﬂ» AR R af"r m:%)”

GRS 11015‘/3/2001-17115 (arier-1)]
91, 9T, e, ey afag
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Ncw Dclhl, the 28th November 2001

S.0. 3383.—In cxercise of the powers conferred by sub-section(2) of the section 11 of the Indian Mcdical
Council Act, 1956 (102 of 1956), the Central Government after consulting the Medical Council] of India, hereby
makes the following further amendments in the First Schedule to the said Act, namely

Tn the First Schedule to the said Act, °

(a) apainst the “*Annamalai University”, under the heading ‘Recognised Medical Qualification’ [herein-
after referred to as column (2)}, after the entry ‘Doctor of Medicine (Biochemistry)’ and the entry relsting thereto

under the heading ‘Abbreviation for Registration’ [heroinafter referred to as column(3)], the foll owing shall be
inserted, namely :

2 ) ' 3

“Doctor  of Medicite (MJcroblo]ogy) o M,D;(i\-A—iéro)

(This shall be 2 recognised modical qualification when gronted
in or after September, 2000, in rcspect of Raja Muthxah Medical
Collcge,” Annamalai Nagar)™;

(b) ﬁgainst the “University of Bombay”, in column (2), after the cntry “Magistrar Chirurgiae (Neuro-Sur-
gery)” and the ontry relating thereto in column (3), the following shall beinserted, namely:

2 ) B 3
“Doctor of Medicine (Psychiatry) M.D.(Psy.)

(This shall be a recognised medical qualification when gmnted
in or after 1970, in respect of T.N. Medical College, Mumbai)

Diploma in Psychological Medicine ' D.P. M.

(This shall be a recognised modical qualification when granted
in or after 1964, in respect of T.N. Medical Co]lege,YMumbai)-

Diploma in Public Health D.P.H.

(This shall be a recognised medical qualification when granted
in ov after April, 1962, in respeet of T.N. Medical College, Mumbai)

Doctor of Medicine (Physiology) M.D. (Phy.) .

(This shall be a recognised medical qualification whcn granted
in or after April, 1973, in respect of T.N. Medical College, Mumbai
and L.T.M. Medical Collcge, Mumbai)

Magistrar Chirurgiae(Urology) | M.Ch.(Uro.)

(This shall be a recogniscd medical qualification when granted

on or after October, 1981, in respect of L.T.M. Medical College,
Mumbai.)”,

(c) against the *“M.S. University of Baroda”, in column (2), after the entry *‘Doctor of Medicine (Fsychiatry)’
and the entry relating thereto in column (3), the following shall be chrted namo‘y

2 . ' 3

“Doctor of Medlcme (Blochemlsny) M.D. (Biochem.)

(This shall be a recognised medical qualification when granted
in or after 1981 in respect of Medical College, Baroda)”,

(d) against the “‘Burdwan University”, in column (2), after the entry ‘Bachelor of Medicine and Bachelor
of Surgery and the entry relatmg therato in column (3) the followmg shall be inserted, namely;

2 ' 3
“Doctor of Medicine (Biochemistry) M.D. (Biochem.) )
(This shall be a recognised medical qualification when granted

in or after June, 1997 in respect of Burdwan Medical College
Burdwan)”,

——————— e ———— T — e —————
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(e) against the *“‘University of Delhi”, in column (2) aftcr the entry Dlploma in Health Admumtmtwn
and the entry relating thereto in column (3), the following shall be inserted, namely:

2 3

“Doctor of Medicine (Community Medicine;, M D. (Com. Mcd/S.F.M.)
Social and Preventive Medicine)

{This shall bc a rccognised medical qualification when granted
in or after March, 1982, in respect of University College of Medical
Sciences,Delhi)”,

‘ (f) agaisnt the **University of Gujarat*", in column (2), after the enetry “Master of Surgery (Plastic Surgery)’
and the entry relating thereto in column (3), the following shall be inserted, namely:

2 ) 3
“Doctor of Medicine (Forensic Medicine) M.D.(F.Med.)

(This shall be a recognised medical qualification when granied
in or after  March, 1993 in respect of B.J. Medical Callege .
Ahmedabad)”,

(2) against the “Himachal Pradesh University™, in column (2), alter the entry ‘Master of Surgery (Ortho-
pacdics)’ and the entry relating thereto in column (3), the following shall be inserted, namely:

2 3

“Master of Surgery(Ophthalmology) M.S. (Ophth.)

(This shall be a recognised medical qualification when granted
in or after October, 1987, in respect of Indira Gandh  Medical
College, Shimla)”,

(h) against the “University ol Kerala”, in column (2), after the entry ‘Doctor of Medicine (Cardiology)’
and the enetry relating thercto in column (3), the following shall be inseited, namely:

2 3

“Magistrar Chirurgiae (Thoracic Surgery/ ~  M.Ch. (Thoracic Sur)/(CVTS)
(Cardio-Vascular & Thoracic Surgery) ‘

(This shall be a récognised medical qualification when granted
in or after April, 1981, in respect of Medical College Thira-
vanthapuram)™,

(i) against the “Mumbai, University”, in column (2), alter the enrry ‘Doctor of Medicine (Obsterics and
Gynaecology)' and the entry relating thereto in column (3), the following shall be inserted namely:—

2 | 3
“Doctor of Med-icine (Psychiatry) ) -M.D_.(;sy.)
(This shall be a rccognised medical qualification when granle;i
in or after 1970, in respecg of T.N. Medical College, Mumbaij),
Diploma, in Psychological Medicine D.P.M.

(This shall be a recognised medical qualification when granted
in or after 1964, in respect of T.N. Medical College, Mumbai)
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DxpToma in Pubhc Heal“uh D.PH.
(This shall be a'recognised medical qualification” when “geanted
in or after April, 1962, in respect of T.N. Medical College,
Mumbai).

Doctor of Medicine (Physiology) M.D. (Phy.)
*(This shall be a recognised medical qualification when granted
“onor -after  4th September, 1996, in respect of T.N. Medical
" QUstiege,"Mumbai and L.T.N. Medical College, Mumbai)

Ragistrar  Chirnrgiae (Urolégy) ‘M. €h. (Uro.)
(This ‘ghall tbe a -revognited -niediedl -nqualification -ewhen
granted on or after 4th Soptember, 1996, in respect of
L. T. M. Medical College, Mumbai)’;

'(j) against the “Sunjay' Garddhi “Post ¢ Graduate dnstitute of Medical Science, Lucknow”, in column
(2), after the entry ‘Doctor of ‘Meédicine - (Nuclear Medi¢ine)' and the entry relating thereto in column (3),

the following shall be inserted, namely :—

) )

“Doctor of Medicine (Clinical {mmunology) D.M. (Cl. Immuno.)
{This shill“be a recognised «medical -agadlification -~ when
* granted “in or after 1991)

Doctor of Medicine (Endocrinology) ‘D. M. ‘(Endo.)
(This shallbe a recognised medical qualification when granted

in or after June, 1993)

Doctor of Medicine (Pathology) ‘M. 'D. (Pdth)
(This shall "'be a recoptised “medical “qualification = when
granted in or after May, 2001)";

~ — T ———— e gy e bty 1 4 P mtitiin mniot ety vy

(k) against the “Sardar Patel University”, in column (2), dfter - the sntry “Diploma  in *Anaesthe-
siology’ and the entry relating thereto in cofumn (3), the following shall be inserted, namely :—

 ———

®) (€))

“Master of -Surgery (Otorhinolarifigology) M: §,(E.N.T.)

M. D. (General Medicine)

(These qualifications: shall be- recognised -medical -qualifi-
‘cations when granted on-or-ufter »Mareh, 2001, - ir respect
of "Pramukhswami Medical College, Karamsad)”,

Doctor of Medicine (General Medicine)

{No.* V. " 11015/31200 ME 1 (Policy-1)]
P. G. KALADHARAN, Under Secy.
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— STy o W e T T T Y Y I R T R TR ST FEUTISITD A TMeT o Ll AT . s arias

;$Fﬁ5ﬂ, 4 fammwe, 2001

FIATL 338 4~—%7 AT A A watawm otz sfafa, 1956 (195687 102) # A3 FY IATer
(1) % &% (%) & waen ¥ s Ames g 8 Eiw faem & 31 L am® gw wfegEar & oW dnwr
fafg & wrefla agfrae ofo#r geeq faw fear

o WA, T wfafaad, ST g 3WLITYIU (1) F IUaW & AGEIT. KW IR aORWH TRy gy,
W qTHTT ®T (AT 9 Y, 1960%T wibm=AT FIHT. €LAT 1 3 8. HAALFTHT fFaifan s wvirw F7dT 2, wuidie—

T wfas o arer 3% ST (1) & € (F) F wweta anfi s . wriim oy d1 8 gar gei daf
sfafeni & sqra av faetafam ww dem qar sfafeat <o ao, seg —

“18.%1, & I,
ARATH AT AT, T AT T
BTT ¥, Q. % v, e fasems e 7,
- qfaw wmwr,
fostivr-793001."
[#amn ft11013/1/200 1-mm & (AfF-1)]

oy KL, oav afay

New Delhi, the 4th Dacamber, 2007

S. 0. 3384-—Whoreas the. Central Govesament, in pursuance- of clause (a) of Sub-section (1)
of section. 3 of the Indian Medioal Council Act, 1956 (102° of 1956) and in consultation with the
Gavernment, of. Mecghalaya. have nominated Dr. C. Das of Shillong to. be a megmber of the Medica)
Council of India  with, effect. from the datg of issug of this notification.

Now, therefore, in  pursupnce of the provision of Subssection. (1). of section. 3 of the said Act,
the, Cenwall Gowernment, hegghy makes the following further amendment in the notification of the Govern-
mant, off Indis. in the then.Ministry. of Health number S. O. 138, dated the 9th. January, 1960, namely : .

In the said notification, under the heading ‘Nominated under clause (a) of Sub-section (1) of
section (3)’, for serial number I8 andthe entries relating thereto, the following scrial number and entries
shall be substituted, namely :—

“18. Dr. C. BDus,
Honorary Adviser on Health to the Govt. of Meghalaya,

C/o Dr. A, K. Das, Eye Specialist, Thana Road,

Police Bazar,

Shiltong-7931 "

[N. V-11013/1/2001-ME (Policy-T)]
P G KA,LADHARAN, Under Secy,
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76{ w‘tvr e-m iy og vmﬂnr mwr Hqataa
[omEsme (dY)-2

nfg o

AT

T famell, 29 FEW@ET, 2001

FT.%7. 3385, — 28 ¥4, 2001 F WTT ¥ T
& wi-ll, =% 3, 3v-"e (i) ¥ swifwa 7 g
Wt wfg vx At I wETEEm W owRa AR
% A o8 W, 2001 %Y wigyw Hwen s
863 #t YT Tar oA ofe
F mhwrew w7 owet v S &y Y Hieia, weear
it & w0 ° e afos e foor ffedy
(AUFTT &1 vk 3uww) FT ffe & fad mfe-
ga & wfafaa”  wr o )

[F=y 15( 1)/ 200078 va wr§ (dY)-2)
va. #we. Sy, A gfew

MINISTRY OF S81 & ARI
[SSI(P) IT Section]

CORRIGENDUM
New Delhi, the 29th November, 2001

5.0.3385.—The words “In supersession of the
notification of”* in fourth and fifth line of the noti-
fication of the Government of India in the Ministry
of Small Scale Industries and Agro and Rural In-
dustries, No. 8.0, 863 dated 8th March, 2001 pub-
lished in the Gazette of lndia, Part T1, Section-3,
Sub-section (i) daied 28th April, 2001, to be read
as “in addition to the notification for the appoint-
ment of Shri O.P, Dhingra, as Estate Officer, Delhi

State Industrial Development Corporation Limited -

(A Government Undertaking) by™.
[No. 15(1)/2000-SS1(P)-11]
H. R. JOSHI, Under Secy.

T ufvgga wama
(AR W)
a5 faeelt, 5 fETEe, 2001

&1 301, 3386, —FEg aTHT, fEw gfaen fMfa
w5, 1966 % 971 3® ama afsa afaw wiyer fafu
sfufron, 1966 (1966 %T 4) &1 AT 5 FI HFeA
fRROR @1 SO AT gU, W AT & Oy iR
day (AEgA qe7) w wfagEar . 868, A,
18 ®HA, 2001 ¥ freafafaa dwew w3@ &, 7aiE -

ma afgmear ¥, ‘wfrw afafRfy’ (FE e
oq fafger 99 AWErT Z0 WA sTd wereE

“mfgm

& WIEAT & qvme s % e faaw ﬁﬁq a
BY) widm FweliT AW |, 7w gu wafyr sffe
F oA gr fawfafan o H. WY srfarﬂz Ty
?rnﬂﬂ waia s

7. *f wEgATr Aard A, et Tmfm arfas
#vx, eS|

[€. wadi-14018/5/2000-THE)
urv. U, fez, s afya

q feom-—gw  Afggasr wEn 5757, g
11 famrge, 1985 ¥ s # 7 oy

-5t qrRFadt AR ETRT. 568 AT

13 w@d, 1991, AT 277, T A

27 #3537, 1996 WIT ®T. U1, 868,

AT 18 WS, 2001 T feAT TA

MINISTRY OF SHIPPING
(Shippihg Wing)
New Delhi, the 5th December, 2001

5.0.3386.—In exercise of the powuers conferred
by section § of the Seamen’s Provident Fund Act,
1966 (4 of 1966), read with paragraph 3 of the Sea-
men's Provident Fund Scheme, 1966, the Central
Government hereby makesthe following amendment
in the notification of the Government of India in the
Ministry of Shipping (Shipping Wing) number
S.0. 868, dated the 18th April, 2001, namely:—

In the said notification, under the heading
“Seamen’s Representatives” (Appointed by the Central
Government after consultation “with Organisations
of Seamen recognised bythat Government in this
behalf) , for serial number 7 and the entry relating
thereto, the following serial number and entry shall

be substituted, namely:—

“7. Shri Abdulgani Y. Serang, National Union of
Seafarers’ of India, Mumbai".

[No. ST 14018/5/2000-MT]
R.S. BTSHT Under Secy.

Foot Note :— The principal notification was
published vide S. 0. 5757, dated the 11th December,
1985 and subsequently amended vide S.0. 568, dated
the 13th February, 1991, 8.0, No. 277, dated the 27th
January, 1996 and S.0. No. 868, dated the 18th

April, 2001.
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SRR i ArpRYS e AT

¢ firoeft, 11 R, 2001
@ 30 3387.— PRANT TR o AT ¥ ux smavgs wlia g & %
HAatew qog § HreR-TTAR ggeTgT kAT F e ¥ deliN | dreiR
e Ufeaw Sargl & uRasw ¥ g Ao IgMT wHoTmodlo fafRs FmWy
gy fer Wit efdw

MR, F3g EXBR P I TETAET B B yae F 0 g% savee yd
gen & 5 39 g F e N aguengs e oM @1 wRame & R o B
e @ Herr FRgEl 7 affta &, SuahT &1 afer afre fear oy,

A HE, FHE WOR, Uifermw fR wfrer sguengs (I & suam &
IRBER BT orta) afdfFrerr, 1962 (1962 =1 50) FY g1 3 7 SvurT (1) T
yed wikhal 1 5N B §Y, IEH SUANT ¥ AR F1 ool v F o
AT B WY B &

g @, <t Sw ATge ¥ aff yfy § Ragg &, Su afiw @, s wRa
& OIS F Tl yHIRIE T AR B uferyt ARV S ®Y Sy &3
@ ot &, sew T $ R, 9 $ N aguemes fem o 9wd Sy
* ARBR FT ool FW F WAy d s ame gouw, waw wREH,
#TAR-575001, wfew #t fafaa wv & analy A1 9HT |

gt

3% s T3NS f3ren « i@ T3eR
IS 1 A A F A i i e
Hen | em s vE3 1 Je

103

1 2 3 4 5

iR A 100 2 0-24
100 3 0-02

b T Te Al ORI 162 3 0-08

3707 G12001--6
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3 2 F3MCH Bet: Rgafarey
A FA anH F A i 131 qrsichet
gRen | Bwnds | vy ofy
a%2Fd
1 2 3 4 5
R Faat 136 1 0-07
136 3 0-10
124 0-01
%adal 191 0-02
249 0-10
257 0-04
2RER 79 0-02
80 2 0-04
34 s 3o1fesh frein: ZRist
s F A A 1 FA il a7 feRet
whan | R | w33
A HED
1 2 3 4 5
R BT 1 0-01
AT 75 0-01
TExare 53 ! 0-01
45 0-01
44 3 0-04
39 0-01
3R Er 110 6 0-03
am smtam| 83 0-08
HIIRARE 117 0-02 ﬂ
123 3 0-03
121 0-06
153 0-02
155 0-01
156 0-03
14 0-01
geiettgien 8 2 0-10
24 1 0-05
24 2 0-03
24 3 0-09
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WIRA 31 T - ey 15, 2001 /2mmerror 24, 1923

4T

1 2 3 4 5
43 0-07

45 3 0-01

48 4 0-04

52 0-02

IR 133 0-01
133 3 0-02

138 3 0-01

69 0-05

65 4 0-02

9 6 0-01

et s k| 282 0-02

ann son | 283 0-12

B R TT Araa] 42 0-03
13 5 0-02

381 AR 111 5 0-06
111 7 0-04

76 5 0-03

76 6 0-04

48 0-02

92 0-10

89 0-01

ZEBTHS 18 1 0-02
17 2 0-02

33 3 0-01

35 4 0-02

36 2 0-02

IR 166 5 0-02
163 0-04

119 2 0-05

70 1 0-01

AER 117 3 0-01
118 2 0-01

127 4 0-02

127 5 0-01

FRE formrangte 2 3 0-02
6 5A 0-01

L TaTa | 116 0-11
115 2 0-02

78 1 0-02

78 4 0-04

78 6 0-02

78 8 0-02
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1 2 T s | s 1 7
__ ) 3 4 5
T - AT 2] 0-02
52 1 0-03
shzeai 17 5 0-02
R 63 1 0-02
spaTEio 44 0-15
1 2 3. 4 5
Aarefoet 162 2 0-03
165 1 0-03
181 1 0-01
179 1 0-01
179 2 0-01
179 3 0-03
182 2 0-01
178 2 0-02
178 3 0-02
176 2 0-03
2 1 0-02
90 0-05
91 2 0-03
175 1 0-09
! EROTEfGS 11 0-02
gryTEfon 53 9 0-01
E | 12 2 0-03
[ o

(. §, 31015/3/98- SN SAR-1I(MmT-1ID) ]
wiw FAR, SR e
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Ministry of Petroleum and Natural Gas
New Delhi, the 11th December, 2001

S. 0.3387.— Whereas it appears to the Central Government that it is necessary in the public
interest that for the transportation of petroleum products from Mangalore to Bangalore
through Mangalore-Bangalore Pipeline Project in the state of Karnataka, a pipeline should
be laid by M/s Petronet MHB Limited,;

And whereas, it appears to the Central Government that for the purpose of laying the said
pipeline, it is necessary to acquire the right of user in land under which the said pipeline is
proposed to be laid, and which is described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962, (50 of
1962), the Central Government hereby declares its intention to acquire the right of user in
the land described in the said Schedule;

Any person, interested in the land described in the said Schedule may, within twenty one
days from the date on which the copies of this notification, as published in the Gazette of
India, are made available to the general public, object in writing to the acquisition of right
of user therein or laying of the pipeline under the land to Shri K. AnandaMoolya,
Competent Authority, Mangalore-Bangalore Pipeline Project, Old Deputy Commissioner’s
Office Compound, Mangalore-575001, Karnataka.

SCHEDULE
STATE:KARNATAKA DISTRICT: DAKSHINA KANNADA
Name of Name of Survey Part/ EXTENT
Tajuk Village No. Hissa No.
(if any) Acre - Cants
1 2 3 4 5
MANGALORE MULUR 100 2 0-24
. 100 3 002
BELTHANGADY DHARMASHTALA 162 3 0-08
STATE: KARNATAKA DISTRIC T: CHIKMAGALUR
Name of Name of Survey Part/ EXTENT
Taluk Village No. | HissaNo.
(If any) Acre - Guntas
1 2 3 4 ]
MUDIGERE BYDAVALLI 136 1 0-07
136 3 0-10
124 0-01
DEVAVRUNDA 191 0-02
249 0-10
257 0-04
HIRESHIGERE 79 0-02
80 2 0-04
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STATE:KARNATAKA DISTRICT: HASSAN
Name of Name of Survey Part/ EXTENT
Taluk Village No. Hissa No.
\ (if any) Acre - Guntas
1 2 3 4 5

BELUR BALADAKALLU 1 0-01
GUMMANAHALLI 75 0-01
HIREVATE 53 4 0-01
45 0-01
44 3 0-04
39 0-01
ALUR KAMATHI 110 6 0-03
Viilage site No.| 83 0-09
KAJARAVALLI 117 0-02
123 3 0-03
121 0-06
153 0-02
155 0-01
156 0-03
14 0-01
YALAGANAHALLI 8 2 0-10
24 1 0-05
24 2 0-03
24 3 0-09
43 0-07
45 3 0-01
46 4 0-04
52 0-02
KANATHUR 133 1 0-01
133 3 0-02
136 3 0-01
69 0-05
65 4 0-02
9 0-01
Village site No.| 282 0-02

Village site No.[ 283 0-12 |
KODAGIHALLI 42 0-03
13 5 0-02
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1 2 3 4 6
KASBA ALUR 111 5 0-06
111 7 0-04
76 5 003
76 6 0-04
48 0-02
92 0-10
89 0-01
HANTHANAMANE 18 1 0-02
17 2 0-02
33 3 0-01
35 4 0-02
36 2 0-02
YADUR 166 5 0-02
163 0-04
119 2 0-05
70 1 0-01
MAVANUR 117 3 0-01
118 2 0-01
127 4 0-02
127 5 0-01
HASSAN THIMMANAHALLI 2 3 0-02
6 5A 0-01
KANDALI 116 0-11
115 2 0-02
78 1 0-02
78 4 0-04
78 6 0-02
78 8 0-02
HALAVAGILU 270 2 0-02
52 1 0-03
JODITHATTEKERE 17 5 0-02
SANKAIAPURA 63 1 0-02
BUVANAHALLI 44 0-15
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1 2 3 4 5
MAILAHALLI 162 2 0-03
165 1 0-03
181 1 0-01
179 1 0-01
179 2 0-01
179 3 0-03
182 2 0-01
178 2 0-02
178 3 0-02
176 2 0-03
2 1 0-02
90 0-05
91 2 0-03
© 175 1 0-09
HARANAHALLI 11 0-02
HAMPANAHALLI 53 9 0-01
12 2 0-03

[No. R-31015/3/98 OR-TI(Part-H1) ]
HARISH KUMAR, Under Secy.

7% fewett, 14 fgaar, 2001
T, M. 3388, — a1y ARBR P! dApled ¥ TE IGYgE Wl gdr &
FAlcPH TSI A HIAR ¥ FN T6 teiferay sarel & gRegy & fIr o
UgHE THo Tdo dlo fIfRS 5T & Wigyaigs et ot =nfev ;

3R, P AP P, I UIZUAIST @B & wae— & 0 98 srgegs
yeftar graT @ 6 99 yfy A, < 39 afrgee 9 Sueg s A afta # ek
RTaH urguarsy 810 91 &1 Uvdg 8, SYANT & SR 67 3o fpar W ;

IAT: 3F, I WHR, IEIferan R @t aguersa (4 § Iug &
afrsR @1 3rste) Afdifras, 1962 (1962 %1 50) @t &RT 3 & SURT (1) g
wed Wbl &1 AN exd gU, 99 4 # ST & IerR o5 &RT & s
TR B} A0 FReA

I AP F aftnr ofyy 7 fivrwg w1 wafim sw adiw @ frees! wa & Toras ¥ g
WRTTYT T9 AU i et o1 S o ITered H & Awi ¥, g a5 & ofien qfs & =
TEIAEA e W I IvE & Afyer ¥ ol e F deiy H, 4t onfte Seen wiiw wam
TusH, HTAR-STER WEuEEA Wi, Aad 2 e THo wto  fafhew, Ho 332, wuy
e, < wen fafee, w5, deR—s60052, Fle B Rafed w9 F o8 H I



[ll—ams3ii)]  WR TS s, g00smeEm o4, 1928 M8
argey et
Y ; S =i g
TS B AH | AH B A wd wo T BB
=y <o VSTl
(e B &)

1 2 3 4 5
TN L CRINEIE 116 0-03
25 2 0-02

46 2 0- 01
46 3 0-03
46 4 0 - 01
LL DI 258 0-08
33 3 0- 01
317 0-02
36 3 0-02
30 0-03
TREAHAR] 59 1 0- 01
67 3 0- 01
78 1 0 - 01
YEANTRfeA BrEad 7 0-06
TATIGATGRET Prarel | 121 2 0-08
DTEARAIY 3 0-03

2 0- 01
134 4 0-06
140 4 0-02
151 0-02
R BaEfed 11 0-03
| 56 0- 04

55 2 0-01

60 7 0-01
62 0-13

3707 GI1/2001—7
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1 2 3 4 5
ARTETEET 148 0-09
160 0- 01

127 212 0 - 02

AT 73 3 f 0- 02
101 0-21

96 1-04

92 0-02

qaTefes 16 1-08
17 0-13

QLN 73 0-02
P acEfed 50 0-03
13 2 0 - 01

EISSH 194 2t 0 - 01
193 0-10

B 78 2 0-05
67 1 0-05

67 2 0-02

61 0-13

TERRI 96 2 fa 0-06
93 1 0-02

95 0-15

93 3 0- 02

123 0-18

169 5 0- 01

169 4 0-03

R Bfed 52 0-13
25 0-03

Fofy et 58 0-20
43 0-02

139 0-03

64 5 0- 01
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[ ¥ —Tvs 3Gii)]

1 2 3 4 5
TR 125 5 0-12
165 1-09
125 6 0-04
125 7 0-14
139 0-10
146 2 0-03
135 0-02
* TRRE 41 1 0-03
LIREILITSC| 27 1 0-06~
T IR 156 0-02
ATD A | TH B AH w4 Ho - HRT &wel
freq do | yEmEI
(anfy ¢ @)
1 2 3 4 )
ATHTAT Ryt 27 2 0 - 01
26 6 0-02
DT B AH | T B TH GERG A A
fewd o | wHe-TRn
(T} =18 )
1 2 3 4 - 5
AR TR 73 0-02
EESNEES 43 6 0-03
SRTQRT 13 0 - 01
R 66 5 0-.04
66 6 0-08
67 1 0-10
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1 2 3 4 5
67 4 0-01
66 8 0-14
67 6 0-05
68 2 0-02
66 7 0-12
65 0-02
FEANPT 29 5 0-02
IR 29 4 0-03
Afeer e 43 0-19
| freg 27 1 0-03
frgemefea 34 0-03
g 38 1 0- 01
80 0-08
wfaceT B 1 1 0-02
gt 91 1 0 - 01
TTEE oo 40 i 0-28
wfpager 215 5 0-02
@A 99 0-02
ARTITRT 16 3 0-03
16 4 0-04
AT AT 88 1 0-09
BB gy 88 0-02
RG4Sl 69 4 0-14
70 0-22
23 1-14
ATt &AM | U B M |4 o HIT ATHA
fawarso UEHS- T[Tl
(@ 1 7)
1 2 3 4 5
AT TR BTN 158 1-00
T #few 114 0-06
116 0-01
anaTTEg 19 2 0- 01
ST 91 1¢ 0-04
91 1R 0-06
85 1 0-03
el 36 1-90
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1 2 3 4 5

dTER gfo T 197 3 0-06
197 2 0-05 |

fae srEmr 55 2 0-02

52 0-01
68 2 0-01 |

RIYRT 80 0-02

fafaf¥rafe 9 0-02

PER 26 1 0-03

26 2 0-09

ﬁ;m 4 2 0-03

4 3 0-07

i Jraetefod 41 4 0-04

[, ©. 31015/29/2001-33-1I]
0w HER, o afE

New Delhi, the 14th December, 2001

S. 0.3388.— Whereas it appears to the Central Government that it is necessary in the public
interest that for the transport of petroleum products from Mangalore to Bangalore in the
State of Karnataka, a Pipeline should be laid by M/s Petronet MHB Limited,

And whereas, it appears, to the Central Government that for the purpose of laying the said
pipeline, it is necessary to acquire the right of user in the land under which the said

pipeline is proposed to be laid, and which is described in the Schedule annexed to this
notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962, (50 of
1962), the Central Government hereby declares its intention to acquire the right of user
therein;

Any person, interested in the land described in the said Schedule,may within twenty one
days from the date on which the copies of this notification, as published in the Gazette of
India, are made available to the general public, object in writing to the acquisition of the
right of user therein for the laying of the pipeline under the land to Shri Arif Ulla Shariff,
Competent Authority, Mangalore-Bangalore Pipeline Project, M/s. Petronet
Limited, No. 332, First Floor, Darus Salam Building, Queens Road, Bangalore-560052,
Karnataka.
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SCHEDULE
STATE : KARNATAKA TUMKUR DISTRICT
NAME OF THE HISSA | EXTENT
NAME OF THE TALUK VILLAGE SY. NO. NO. A-G
1 2 3 4 5

TURUVEKERE Indumaranahalli 116 0-03
25 2 0-02
46 2 0-01
46 3 0-03
46 4 0-01
Dabbeghatta 258 0-08
33 3 0-01
317 0-02
36 3 0-02
30 0-03
Guralamata 59 1 0-01
’ 67 3 0-01
78 1 0-01
lllenahallikaval 7 0-06
D.N.Purakaval 121 2 0-08
Doddabeeranakere 3 0-03
2 0-01
134 4 0-06
140 4 0-02
151 0-02
Bytharahosahalli 11 0-03
56 0-04
55 2 0-01
60 7 0-01
62 0-13
Varahasandra 148 0-09
160 0-01
127 2A2 0-02
Mallenahalli 73 3B 0-02
101 0-21
96 1-04
92 0-02
Thuyalahalli 16 1-08
17 0-13
(Gavinathapura 73 0-02
KUNIGAL Chattanahalli 50 0-03
13 2 0-01
Jaddigere 194 2B 0-01
193 0-10
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1 2 3 4
eddigere 78 2 0-05
67 1 0-05
67 2 0-02
61 0-13
Gunnagara 96 2B 0-06
93 1 0-02
95 0-15
93 3 0-02
123 0-18
169 5 0-01
169 4 0-03
Rayagonahalli 52 0-13
25 0-03
Kurudihalli 58 0-20
' 43 0-02
139 0-03
64 5B 0-01
Vanagere 125 5 0-12
155 1-09
125 6 0-04
125 7 0-14
139 0-10
146 2 0-03
135 0-02
K.Chaturbagha 41 1 0-03
Bagenahalli 27 1B 0-06
Kempasagara 156 0-02
MANDYA DISTRICT
NAME C* THE HISSA | EXTENT
NAME OF THE TALUK VILLAGE SY. NO. NO. A-G
2 .3 4 5
NAGAMANGALA Siddapura 27 2 0-01
26 6 0-02
BANGALORE RURAL DISTRICT
NAME OF THE HISSA | EXTENT
NAME OF THE TALUK VILLAGE SY. NO. NO. A-G
2 3 4 5
Yennigere 73 . 0-02
Vaddarahalli 43 6 0-03
Byrapura 13 0-01
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[ 1 | 2 3 4 5
Thattekere 66 5 0-04
66 6 0-08
67 1 0-10
67 4 0-01
66 8 0-14
67 6 0-05
68 2 0-02
66 7 0-12
65 0-02
Ombathanakunte 29 5 0-02
Arasinakunte 29 4 0-03
Malligunte 43 0-19
Krishnapura 27 1 0-03
Bisalahalli 34 0-03
Biskur 38 1 0-01
80 0-08
Sankigattakaval 1 1 0-02
Hullenahalli 91 1 0- 01
|Muthagadahalli 40 1 0-28
Sankigatta 215 5 0-02
Hebbalalu 99 0-02
Narayanapura 16 3 0-03
16 4 0-04
NELAMANGALA Yelachagere 88 1 0-09
HOSAKOTE Naduvathi 88 0-02
Tarabahalli 69 4 0-14
70 0-22
23 1-14

BANGALORE DISTRICT
NAME OF THE HISSA | EXTENT

NAME OF THE TALUK VILLAGE SY. NO. NO. A-G

1 2 3 4 5
BANGALORE NORTH |Huskur 158 1-00
Mathahalli 114 0-06
116 0-01
Torenagasandra 19 7 0-01
Jakkur 91 1A 0-04
91 1B 0-06
85 1 0-03
Vaderahalli 36 1-20




[ M I1—Brvs 3(ii) ] WIT %1 RIS : e 15, 2001/3tmeror 24, 1923 7491

1 2 _ 3 4 5
[BANGALORE SOUTH |Kannamangala 197 3 0-06 |
197 2 0-05
Bidara Agrahara 55 2 0-02
52 0-01
68 2 0-01
Rampura 80 0-02
Bileshivale 9 0-02
Kothanur 26 1 0-03
26 2 0-09
K. Narayanapu 4 2 0-03
4 3 0-07
Avalahalli 41 4 0-04
' [No. R-31015/29/2001 OR-TI]
HARISH KUMAR, Under Secy.
1§ fewet, 14 w2001

3. 3389. — PER EBR Y ABRA § I¥ A v @ar ¥ B wwne
wﬁmm)m%mmmﬁwm)mﬁﬂm
Sl & uRaes & g wRd IR sRuRy s gN1 U fivar arEyeze
g W =iy ;

d\vﬁaﬁumaﬁﬁﬁwﬁmﬁa%ma%mwwmm
R 5 3w 4t § W 50 aRgE A Ao agad ¥ affg ¥ ek R wrggaee
fIBT1Y S 1 7aTa B, I9UR B ARSR BT o fbar WY |

T 39, Pl WER, R AR @i ugyerga Gy ¥ sw @ afrer @
Irot) aifes 1962 (1962 @1 50) B W 3 AN SUEW (1) N Wed R @
;ﬁ:ﬂgﬂﬁﬂﬁﬁﬁﬁ@ﬁﬂ%&fﬁaﬂvﬁmﬁmﬁa}mmaﬁm

P A, S waw I § aftfa gy ¥ Rawg ¥, 9w o W Rreer Tw

A ARG B ASIH B R AR Wl 3 9uaAE o9 &) o) &
TN o1 @ AR, 9 3 IR ugvers R & Wew ¥ Sud @ aReR @
Il % forg sh & A ures, v WRe), Had wETS wEge R e
q1Rd Ugiforgm suRe o, 26, U Vg TN — 452003 (ReAwdW) B faRad
Y W WY Ao HT,

3707 Gl2001—8
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asHfla . #dgm ﬁlﬁl .. 071 | IR : AAICA
AME B T o3 (3 b Ui (Lo oLy B)
2. LEEEE e 3 @ IED 0.0039
4/ } 0.7968
4/2
4/3
414 >
a5 .
416
417 J
6 0.2467
14 0.0638
8,9 0.0046
13 0.1057
1202 0.0629
22/4/1 0.0982
22/4/2 0.0191
22/1 0.3169
22/3 0.0638
33() 0.0325
2. Bl 18 0.0767
19 ‘ 0.3071
20 (I 0.0181
23 (= 7e) 0.1019
22 0.1008
24 0.5263
25( TRTTE) 0.2502
26(-) 0.0366
33(|.RIE) 0.2514
35 0.1197
34/1% 34/17 0.6659
99/1% 99/6 0.0361
104(H.Ir=) 0.0301
106/1 } 0.1780
106/2
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W DI A I T l ohbd  dacw
AR (Ral_) 108( TRITTE) 0.1854
107/19 107/10 0.3616
116 @.aKm 0.0213
119/ 0.1074
11972 1
119/3 J'
119/4 -
3 ocERm 1411 A 1 0.4037
141 A2 4
5/ N 0.1985
52 7
4,4/88 0.2397
I(HEIATTE) 0.0696
¥ TROGGI 33/1 y 0.2298
3372 f
3373
32/ ~ 0.0076
3272 ]
323 J
36/2 -
37/ } 0.3364
3772 ,
3872 0.1236
85 (d.o0eTy 0.0221
19/172 0.5669
19/2,15/2
19/3,16 >
19/4
19/5 /
19/1/1 @ TWPI) 0.0166
17

0.1704
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oS (BraR.) 18/ } 0.0071
18/2
15 0.1711
13 QI L, 3) 0.0458
771212 \ 0.0515
771211
771111 )
77112
77113 )
80,81 0.2356
84 0.3875
83 0.0084

[, €. 31015/37/2001-30.#AR-11 ]
0w HAR, 3R wfem

New Delhi. the 14th December, 2001

$. 0.3389.— Whereas it appears to the Central Government that it is necessary in
public interest that for the transport ,of Petroleum products from the Panewadi
uvianmad) terminal in the State of Mahhrashtra. an cxtension pipeline to Manglya
(Indore) in the State of Madhya Pradesh should be laid by Bharat Petroleum
Corporation Limited ;

And whereas it appears to the Central Government that for the purpose of laying
such pipeline, it is necessary to acquire the right of user of land ynder which the
said pipeline is proposed to be laid and which is described in the Schedule
annexed hereto ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act,
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the
rigl i of user therein ;

An porson, interested in the land described in the said Schedule may, within twenty
onz days from the date on which copies of the Gazette of India containing this
relification are made available to the public, object in writing to the acquisition of the
rizht of user therein for laying of the pipeline under the land to Competent Authority,
“auri VP, Pathak, Mumbai-Manmad Pipeline Extension Project, Bharat Pertoleum
Corporation Limited, 26, Park Road, Indore-452003 (Madhya Pradesh).
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SCHEDULE
TEHSIL: MAHESHWAR  DISTRICT : KHARGONE  STATE : MADHYA PRADESH
|NAME OF VILLAGE | SURVEY NO. | AREA IN HECTARE |
1. BHAVANTALAI 3(GCT) 0.0039
4/ ) 0.7968
42
413
4/4 f
415
416
a7 /
6 0.2467
14 0.0638
8,9 0.0046
13 0.1057
12/2 0.0629
22/4/1 0.0982
22/4/2 0.0191
2211 0.3169
22/3 0.0638
33(RIVER) 0.0325
2. BAKANER 18 0.0767
19 0.3071
20(GCT) 0.0181
23 (G.DRAIN) 0.1019
22 0.1008
24 0.5263
25(GL) 0.2502
26(RIVER) 0.0366
33(GL) 0.2514
35 0.1197
34/1 to 34/17 0.6659
99/1 to 99/6 0.0361

104(GCT) 0.0301
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[NAME OF VILLAGE | SURVEY NO. l AREA IN HECTARE |
BAKANER (Cont'd) 106/1 } 0.1780
10612 '
108(GL) . 0.1854
107/1 TO 107/10 0.3616
116 (G.DRAIN) 0.0213
119/1 0.1074
11912
119/3
119/4
3. KUSUMBIYA 14111111 } 0.4037
14111172
5/1 } 0.1985
5/2
4,4/88 0.2397
3(GL) 0.0696
4. KAKARDA 33/1 0.2298
33/2
33/3
32/1 0.0076
3212
3213
3612
371 } 0.3364
37/2
3812 0.1236
85(G.DRAIN) 0.0221"
19/112 0.5669
19/2,15/2
19/3,16
19/4
19/5
19/1111(GL) 0.0166
17 0.1704
18/ } 0.0071
1812
15 0.1711

13(NH 3) 0.0458
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|INAME OF VILLAGE I SURVEY NO. | AREA INHECTARE |
KAKARDA (Conit'd) 771212 0.0515
771211
7711
77112
77113
80,81 0.2356
84 0.3875
83 0.0084

No. R-31015/37/2001 OR-TI]
HARISH KUMAR, Under Secy.

T8 feet, 14 fae, 2001

W91 3390.— BRI TGN W Ugiforad 3l wfrer ugued (R § sud @
IR BT o) AfRFEH, 1962 (1962 F1 50) (R gw0 gwe uvard 9@ Rfs
FBT T B) B N 3 B ST (1) D 3 Grd A 1S wRg WWeR B Ui ik
Wihfas A9 HAe I ARG W B I 3393 AW 11 TaRR 1999 3R 2712-2713,
TRIE 08 JHeERER 2001 ENT S ARGEFRA ¥ SuEg g ¥ faffde 9 ¥ uefee
%%W%Wﬂﬁﬁ%mﬁm%mmﬁmw
ST U fided fafits gr1 ggAasa o Om @ waew & fag
SUART B ARBR BT Fo ST B JU I G Bwoy I efY

AR S0 wowE AfrgEEr O wfedr SR @ 17-10—2001 B ST Bw <) TS o

IR W WREN ¥ o SR @ arr 6 @ Su (1) @ T S WeR @)
I Rad 2 & g ,

IR, FRY WWPR 7 ST R W R o7 & wor, 59 e § WerE SR
- # Rftfe 9fy & Suahr &1 aler afifa v o AR R &

%ﬁﬁﬁuwwaﬁﬁwaﬁweaﬁmmmm?ﬁﬁﬁw
§Y I8 EBNOT el ¥ 5 g afdrgeen & SuwE s A Rfffe e
# arggege Re™ @ fay ST o1 IRER @1 el kT W i

IR Y WBR, IR ARTH A GRT 6 P SWRT (@) BN e WiAd BT gHnT
FY §Y U6 Frew et & 5 Sow ¥ Sudnr @1 AR 59 OWon & wereE @)
TN W B WER F T 89 @ wwg, W Reem ¥ qaa she deidRee
Franee fafes, adw, Rven - woa & ARkg Q)
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Syt

oW (dwEte) : stews foen ; Yo R —
k|

e W wWew gasaen | = | uws | $am
m wenE Y 3) ) ®

2)

T 120/ & - W 00 12 3
120/ & - wM 00 1 40

120/“.‘ wn 00 09 32

AT 00 00 65

L L1 00 00 40

95 — M 00 24 20

97 — WM 00 00 20

90 — H+W/vN 00 20 40

91 - wm 00 03 15

92 - W 00 31 50

88 — v 00 01 50

i 00 00 60

61 - WM 00 27 55

m‘lﬂ m 05 98

60 — ™ 00 00 48

57 — W 00 19 74

56 - W 00 14 33

58 - W™ 00 00 34

23-vm 00 09 90

24 — M 00 08 74

25 — 9 00 00 26

94 — W 00 13 50

96 — WM 00 \7) 00

109/ &+ w 00 17 34

110 — vy 00 13 00

[, . TEI-14014/11/99—RAOTE-TV) ]
e} feiw, s
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New Dethi, the 14th December, 2001

~ 5.0.3390.— Whereus by notifications of the Government of India, Ministry ol
rerroleum and Natural Gas S.0. Nr. 3397 dated the 11" Novermber, 1999 and S.0. Nos.
2712-2713 dated the 8" Qctober, 2001 issued under sub-section (1) of section-3 of the
Petroleum and Minerals pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of
1962) (hereinatier referred to as the said Act), the Central Government declared its
intention to acquire the right of user in the lands specified in the Schedule annexed to
those notifications for the purpose of laying pipelines for transport of Natural Gas in the
State of Gujarat from Hajira in District Surat to Dahej in District Bharuch by the Indian
Petrochemicals Corporation Limited,

And whereas, copies of the said Gazette Notifications were made available to the public
on 17.10.2001;

And whereas, the Competent Authority has under sub-section (1) of section-6 of the said
Act submitted his report to the Central Government;

And whereas, the Central Government has after considering the said report, decided to
acquire the right of user in the lands specified in the Schedule appended to this
notification;

Now, therefore, in exercise of the powers conferred by sub-section(1) of section-6 of the
said Act, the Central Government hereby declares that the right of user in the said lands
specified 1n the Schedule annexed to this notification is hereby acquired for laying the
pipelines;

And, further, in exercise of the powers conferred by sub-section(4) of section-6 of the
said Act, the Central Government hereby directs that the right of user in the said lands
shall instead of vesting in the Central Government vests on this date of the publication of
this declaration in the Indian Petrochemicals Corporation Limited, Dahej, Dist- Bharuch.

3707 GI/2001—9
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SCHEDULE
TALUKA : OLPAD DIST : SURAT STATE : GUJARAT
Area
Name of Village Survey/Sub Division | Hectare Are Centiare
or Block No.
o ) 3) L) ®
Vadod AU A -Part 00 12 23
120/ - Pant 00 11 40
120/A B Part 00 09 32
Canal 00 00 65
Canal 00 00 40
98 — Part 00 24 20
97 - Part 00 00 80
90 / A+B Part 00 20 40
91 - Part 00 03 15
92 - Part 00 31 50
88 — Part 00 01 50
Cart Track 00 00 60
61 - Part 00 27 55
Vadoli Khadi 00 05 98
60 — Part 00 00 48
57 —Part 00 19 74
56 - Part 00 14 33
58 — Part 00 00 34
23 — Part 00 09 90
24 - Part 00 08 75
25 — Part 00 00 25
94 — Part 00 13 50
96 — Part 00 02 00
109/A+B Part 00 17 34
110 — Part 00 13 00

[No.L-14014/1 1/99—GP(Vol. 1V)]
SWAMI SINGH, Dircctor
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AR WA

% fewedt, 19 TR, 2001
@hTo 3o 3391.—aimifs foaw aifuf@m, 1947
(1947 =R 14) H ¥R 17 ¥ STTECO §, FKT FTHL 90T
arAfam, ufteerym feeftorT & weives % gusg P it
I FHEA % W, ovEy A faffw aivenfin e |
FEI TR SrEnfTE st TaeTEt A e w5 wenim
Mt ¥, TR TERL H 19-11-2001 1 W GO AT
[©. TA.-42012/256/99-3T%. 3. (T. 4.)]
Forar T g1, S rfusrt

MINISTRY OF LABOUR
New Dclhi, the 19th November, 2001
S. 0. 3391.—In pursuance of Scction 17 of the

Industrial Disputc Act. 1947 (14 of 1947), the Central
Government hereby publishes (he award of the Central
Governmenl Industrial Tribunal-cum-Labour Court
Guwahati as shown in the Anncxure in the Industrial
Dispule between the cmployers in relation to the
management of Yojana Assamcsc. Publication Division
and their worknian which was reccived by the Central
Government on 19-11-2001,

[No. L-42012/256/99-1. R (D. U.)]

KULDIP RAI VERMA. Desk Officer
ANNEXURE
IN THE INDUSTRIAL TRIBUNAL :
GUWAHATI : ASSAM
REFERENCE NO. 6(C) OF 2000

Shri K, Sarma. LL.B.,

Presiding Officer.

Industrial Tribunal. Guwahati

In the matter of an Industrial

Dispute between ; the Management

of Editor-cum-5t. Correspondent

Yojana (Assamesc), Publication

Division

Present

S
Shri Hari Saikia
Dale of Award ; 6-9-2001
AWARD

The reference anscs out of the Govi. order No
L-42012/256/99/IR(DU) dt 2-3-2000 relates to the
dispute indicated in the schedule.below :

“Whether (he action of the management of Yojana

Assamese. Publication Division. Guwahati in

tcrminating the services of therr workman Sh. Hari

Saikiaw.c.[L 1-9-99 is justificd. If not. to what relicf

the workman is entitled?”

Record put up today. This refcrence was fixed on
31-12-00 But sice then, none of the parties has appeared
and take any slcp 1n this reference nor record is put up

before me. From the conduct of the partics, 1 am satisfied
that there cxists no dispute between the parties and hence
reference is disposed finally by passing a no dispute
award. Prepare an award accordingly.

K. SARMA, Presiding Officer
1§ feeeft, 19 i, 2001

@To Mo, 3392 —3frifies fmm sifufy, 1947
(1947 o1 14) B} ¥RT 17 % TR A, FHT TR foxa
- el eI THATE = Bw % Yooy ¥ Wag Frarows!
it 5% weRl % e, orgay ® Tl s fiam o
3t TR it arferpror Eme 3 eI T TRAITYR
Tt %, W FET TER F 19-11-2000 Y WD FAT e |
(¥, WET.-42012/68/2000/3T%, 3R, (&Y. 4,)]
spercta wa wwl, dew aifyesrd

New Delhi, the 19th November, 2001

S. 0. 3392.—In pursuance of Section 17 of the
Industrial Disputc Act, 1947 (14 of 1947). the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal-cum-Labour Court
Bangalore as shown in the Annexurc in the Industrial
Dispute between the emplovers in relation to the
management of Regional Bio Fertilizer Development
Centre and their workman which was received by the
Central Government on 19-11-2001.

[No. L-42012/68/2000-1. R. (D. U}
KULDIP RAI VERMA, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT

“SHRAM SADAN”

11T MAIN, II CROSS. 11 PHASE. TUMKUR ROAD.
YESHWANTHPUR.

BANGALORE.
Dated : 15th October. 2001
PRESENT
HON'BLE SHRI V. N. KULKARNI. .conr 1.1,
PRESIDING OFFICER
CGIT-CUM-LABOUR COURT,
BANGALORE.
C.R. No. 29/2000
I PARTY
Regional Dircclor,

I PARTY

Shri L. Nagaraj.

S/o Late Shri Lingappa.,
No. 73, Guddadahalli.

R. T. Nagar Post
Bangalore-560032
{Advocate-Anand Raman)

Regional Bio Fertilizer
Dev. Centre, No. 34,
V Main Road. Hebbal,
Bengalore-560024
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AWARD

1 The Central Government by exercising the
powers conferred by clause (d) of sub-section 2A of the
Section 10 of the Industrial Disputes Act, 1947 has
referred this dispute vide order No. L-42012/68/2000/
IR(DU) dated 9th August 2000 for adjudication on the
following schedule -

“Whether Shri L, Nagaraj, former daily paid worker

is cligible to claim regular employment under the

Regional Bio Fertilizer Development Centre,

Bangafore” If not, to what relief the workman is

entitled ™

2 The furst party was working as Casual Labourer
during October 1992, He was dismissed therefore, the
Industrial Dispute is raised.

3 Parties appeared.

4. First Party filed Claim Statement,

5 Management has not filed any counter. None
was present for the management therefore the matter was
posted for evidence of the first party.

6. Workman gol examined himself as WW 1, Again
management remained absent,

7 1 have heard the argnments and posted the matter
for award.

8 Case of the workman is that he was selected and
appointed as a Casual Labourer during October 1992
agamnst a substantial and sanctioned post continuously
without any interruption till Julv 1995. He worked for
mor¢ than 240 days, The management without any reason
all of a sudden and without complying the provisions of
Section 25 F of the 1D Act refused employment. The
actiov of th: management is not correct The first party
0as prayed o pass award in his favour. Workman gave
cvidence in support of his Claim Petition. There is no
;znson o discard the evidence of the workman as he
vontinuously worked for more than 240 days.
Management has not challenged his evidence.

9 Taking all this 1nto consideration and the
certificate EX, W1 issucd by the management, I proceed
o puss the following order ;

ORDER

The reference is allowed The management is
directed to reinstate the [rst party to the post in which
. wias working, In P piven circumstances no back
W oets Are iven

tDictated to PA transcribed by her, corrected and
1 doa by nmeon 153" October 2001)

V N. KULKARNI. Presiding Officer

7 ferett, 19 TR, 2001

o Hlo 3393, —afehfis formmg arfigtaam, 1947
("9 777 14) it MW 17 % SvpEe &, Feit wowr dere

A T e o grfare 3 el % WAy frerom
it i el % oftw, apqEy & fifbee oftenfivg foreme &
Fg wWER Sefirs st warergt ¥ 19w % i
woft &, M ¥t T 19-11-2001 B WA KA @1

- [ €. WH.-42012/33/92-3T¢. 3 (F. 4.)]
HEET T3 g, Few arferrd

New Delhi, the 19th November, 2001

S. 0. 3393.—In pursuance of Section |7 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal-cum-Labour Court
Jabalpur as shown in the Annexurc in the Industrial
Dispute between the employers in relation to the
management of Regional Medical Research Centre for
Tribals and their workman which was received by the
Central Government on 19-11-2001.

[No. L-42012/33/92- L. R.(D. U.)|
KULDIP RAI VERMA. Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT

JABALPUR
Case No. CGIT/LC/R/205/95
PRESIDING OFFICER : SHRIK. M. RAI
Shri Vijay Kumar Thakur,
S/o Shri Narmada Prasad Thakur,
R/o Simra, Post Sarond.
Teh Patan,
Distt. Jabalpur
V/s
The Director.
Regional Medical Research

Applicant

Indian Council of Medical Research,
Dhanwanti Nagar,
Medical College.
Jabalpur Non-applicant
AWARD
Prvsed on this 15¢h day of Octoper 701
1. The Government of India Minisuy of Labour
vide order No L-42012/33/92-IRDU dated 30-11.95 has
referred the following dispute for adjudication by this
Tribunal—
“Whether the action of the management - £ Regional
Medical Research Centre for Tribals (ICMR) Jabalpur
in terminating the services of Shri Vijay Kumar Thakur
S/o Narmada Prasad Thakur 1s legal and jusufied? If
not, what relief the workman is entitied to?”
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2. The learned counsel for the management raised
an ehjection regarding the maintainability of this dispute
before this tribunal in the light of notification of
Government of India published in the official Gazelte
datcd 17-12-98. The present dispute is maintainable
before the CAT. The learned counsel for the workman
has not filed any reply.

3. In view of the facts stated above, it will be
appropriate that the present disputc be disposed ofl by
the competent court. In such a circumstance, it is hercby
directed that the workman should approach the improper
forum for determination of the dispute in question. Thisg
dispute is not decided on merit by this tribunal. The
reference 15 answered accordingly,

4 Copy of the award be scat to the Ministry of
Labour Govt. of India as per rules.

K.M. RAI. Presiding Officcr
7% e, 19 TR, 2007

Flo Mo 3394 —sitenfirs famme arfufem, 1947
(1947 7B1 14 ) ] 40 17 F STTEIN H, H SR IO
AT & yeud % gag R ot 39 TR % a9,
AyEy A e shefirs faam & #sita wer sifiee
SR SRR 2 ST #h Wt el &, S 3= weeR

1 19-11-2001 =t HTR G T |
[, UF.-42012/27/98~3T%. 31, (&, 7.)]
FECT T 7, Sew st

New Dcthi, the 19th November, 2001

S, 0. 3394.—In pursuance ol Section 17 of the
Industiial Dispute Act. 1947 (14 of 1947), the Central
Governent hereby publishes the award of the Central
Government Industnial Tribunal-cum-Labour Court
Bangalore as shown n the Annexure in the Industrial
Dispute between the employers in relation to the
management of Tobacco Board and their workman which
was recetved by the Central Governmenton 19-11-2001.

[No L-42012/27/98-1. R (D. U.)]
KULDIP RAl VERMA. Desk Officer

ANNEXURE
BEFORI

THI« CENTRAL GOVERNMENT INDUSTRIAL
TRIBUMAL CUM LABOUR COURT

“SHRAM SADAN"

III MAIN. 1I1 CROSS. 1T PHASE. TUMKUR ROAD.
YESHWANTHPUR.

BANGALORI:
Daved : 241h Oclober. 2001
PRESENT
HONBLE SHRI V. N, KULKARNI. s.con. L L1,

PRESIDING OFFICER
CGU-CUM-LABOUR COMIRT,
BANGAILORE,

C.R, No. 84/98
I PARTY
The Chairman,

1 PARTY

Shn Kadegowda,
S/ Mallegowda, Tobacco Board.
Bystethimmanakoppal Minisiry ol Comimerce,
Gont of Indin,

Nuo 19 Mrd Cross, CSI

Compound. Annex-Il
Unity

Yenncholekoppal
Post, Pandavapiun Taluk,
Mandya Distt 571427

(Advocale —
Shri B. § Venhkatesh)

Building Eungalore—-

5600127

Advocate -

Shri Ravt B Naik
AWARD

[. The Central Governmenl by exercising the

. powers conferred by clause (d) of sub-scction 2A of the

Section 10 of the Industnial Disputes Act. 1947 has
referred this dispute vide order No L-42012/27/98/
IR(DU) dated 10th September. 1998 {or adjudication on
the following schedule -

Schedule

“Whether the action of the management of Tobacco
Board 1s justified in not regnlarising (he services
of Shri Kadegowda. Ex Group D emplovee? If so.
to what relief he is entitled””

2. First party was working with the Sccond Party
He was terminafed and thercfore. industrial dispute is
raised.

3 Partics appeared and filed claim stalcment and
coumter respectively,

4. The casc of the first party in bricl is as follows .

5. The st parly belonpgs to Backward
community. He was appointed as walcliman on daily
wages w.e.f. 12-9-84 and he was posted af different places
as stated in para 2 of the Claim statement His services
were discharped and therclore. the action of the
management 1s not correet. e has completed 240 dasvs
work and the dismissal order is not correcl becanse 1t
amounts to retrenchiment

6. Tt is the further case of the first party that he
lad filed Wit Petition before the lugh Court of Karnataka
and High Cowt of Karnataka by tts order dated 17-9-97
directed the fivst party to approach the Labour Court. He
is a workman and order of distmirasal is not correct. First
party for these reasons ind for some othe r reasons has
prayed 1o pass award 1n Ins (8 o
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7. The case of the Sccond Party in brief is as
follows .—

8. The history of Tobacco Board’s cstablishment
is given in detail. The nature of work undertaken by the
managemenlt is also given in detail.

9. It is the further casc of the management that
the appointment made by the board arc purely on
contractual basis and the same does not confer any rights
for regular appointments. the term of employment of such
employee will come to an end of the reason automatically
on competition of four months or closure of auctions
whichever is earlier.

10. Tt is the further casc of the management that
the first party has worked as a Waichman on a season
basis during the auction season of 1984 to 1987. The job
chart of various calcgory of season staff shows that their
work is confound only to the auction platform premiscs
for a particular season and do not extent to motivation
or extension etc. The interview lctter also specifically
mentioned that these posts are purcly temporary and sea-
sonal in nature. The allegation that the first party was
working as regular cmployee and he was asked to fur-
nish his details are not correct. The first party was well
aware that his appointment was only for a particular
season and his employment will automatically be termi-
nated on completion of said period or on completion of
auction. The allegations that the first party worked for
240 days is not correct, Management for these reasons
and for some other reasons has prayed to reject the refer-
ence.

11, It 1s scen from the records that MW 1 is
examined on behalf of the management. Workman got
cxamined himself as WW1.

12, T have heard the arguments and persued the
records carefully. The first party has filed written argu-
ments and relied some citations and 1 have read them
carefully.

13. According to the cvidence of MW1 auction sys-
tem was introduced in the year 1984, It was a seasonal
work. First party was taken for work but he was not a
permanent employee. The season starts from Scptember
1o January every year. Local candidates through Employ-
ment Exchange werc taken. First party was also taken as
Watchman. First party never worked continuously. It is
in the cross examination of MW 1 that they have regular
employees and therefore, taking first party as watchman
does not arise at all.

[4. Against this we are having the evidence of
MW who says that he has worked continuously for 3
ycars i.e. 1984 to 1987,

15. First party admits in his cross examination that it
is true that there were scasonal workers with the second party.

16. With this it is clear that the contention of the
management that the first party was taken as Watchman

for scasonal work is correct. We are having Ex W2 and
according to this the first party was working asa Gr.. D
on consolidaled wages sincc 12.9 84

17. We are having a circular Ex. W4 from the
department to the cffect that all dailv wages watchman
and attenders working under auction Platform No. 1 were
formed to submit certificates and other Testimonials re-
latced to their Education, date of birth. caste etc. and they
are informed to furnish on or before 10-3-1985 for fur-
ther needful action to that office.

18. There is also as office order Ex. W6 to the
effect that four persons were taken as watch man on tem-
porary basis and their services can be terminated at any
time without assigning any reasons whatsocver.

19. We are also having the relicving order of first
party and others. From the Circular Ex, W4 one thing is
clear that the management wanted to take further action
in respect of Gr. D workman who were working with the
management. It is true that the work was seasonal. It is
also true {rom the documents given by thc management
that the first party worked from 1984 (o 1987,

20. The learned counsc) for the first party work-
man argued that the management has not produccd the
allendance register to prove that the first party worked
only on seasonal basis and not from 1984 to 1987 The
management ought to have produced the attendance reg-
ister but that is not produced. The first party has relief
the following decisions :

(1) 1990 (1) LLJ 320

(2) 1990 (1) LW 344

(3) 1990 (2)LLJ 62

(4) 1991 Supremc Court Digest

(5) 2001 AIR Supreme Court Weekly

21. Thavc read the above decisions carefully. Keep-
ing in mind he principles held in the above decisions
and the fact that the first party has worked from 1984 to
1987, the action of th¢ management scems (o be unlair.

22. Considering all these facts. 1 am of the opin-
ion that the management can consider (0 take the first
party as Watchman and regularise his scrviges if he ful-
fills all the conditions required in the light of Circular
Ex. W4 1ssued by the management. Accordingly [ pro-
ceed to pass the following Order :

ORDER

The reference is partly allowed. 'The management
is directed to reinstate the first partv as Waichian and
rcgularise his services if he fulfills all the conditions of
regularisation, In the given circumstances no back wages
arc given.

(Dictated to PA transcribed by her. correcled and
signed by mc on 24th October 2001)

V. N. KULKARNI. Presiding Oficer
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New Delhi, the 19th November, 2001

8. 0. 3395.—In pursuance of Section 17 of the Tn-
dustrial Dispute Act, 1947 (14 of 1947) the Central
Government hereby publishes the award of the Central Gov-
ernment Industrial Tribunal-cum-Labour Court, Kolkatta
as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
Regional Provident Fund Commissioner and their work-
man, which was received by the Central Government on
19-11-2001.

(No. L-42011/32/88-D-II (B)|
KULDIP RAI VERMA, Desk Officer
ANNEXURE

CENTRAL COVERNMENT INDUSTRIAL TRIBU-
NAL

AT KOLKATTA
Reference No. 11 of 1989

Employers in relation to the management
of Regional Provident Fund Commis-
sioncr (WB), Calcutta

AND
Their workmen,

Parties :

Mr. Justice Bharat Prasad Sharma
..... ... Presiding Officer

Present :

Appearance :
On behalf of Mr. A, K. Gupta. Advocatc,
Management

Onbehalfof Mr. A. C. Chattopadhyay. Advocate.
Workmen

Statc : West Bengal. Industry : Provident Fund.

AWARD

By Order No L-42011/32/88-D.11(B) dated 23rd.
March. 1989 the Central Government in cxercise of 1ts
powecrs under section 10 (1) (d) and (2A) of the Industrial
Disputes Act. 1947 rcferred the following dispute to this
Tribunal for adjudication :

“Whether the action of the management of Regional
Provident IFund Commissioncr, West Bengal,

Calcutia in issuing the order enhancing the trans-
fer duration rom 6 months (o on¢ vear (0 S/Shri
Bhairao Nath Sarkar, Biswamber [as, Chhya Kanta
Das and Xavier Toppo, Head Clerks, transferred
from Regional officc calcutta 10 Sub-Regional Of-
fice. Siliguri, without providing {inancial relicf for
the period beyond 6 months is justified ? I not to
what, relief. the concerned workmen arc entitled™g

2. The present reference has been made as a result
of an industrial dispute raiscd by the Regional Provident
Stall Association, West Bengal regarding policy on short-
term transfer of staff to the Sub-Regional Office at Siliguri
resulting in financial loss to the stafl thus transferred.
From the written statement filed on behalf of the union it
appcars that the office of the Regional Provident Fund
Commissioner was established at Calcutta in the State of
West Bengal in accordance with the schemes framed
under the Employccs Provident & Miscellaneous
Provisions Act. 1952 and the office was headed by the
Regional Provident Fund Commissiongr. It is further stated
that the Regional Provident Fund Comimissioner, West
Bengal with an intention to extend facilities to the
subscribers decided to open Sub-Regional Office at Siliguri
and also decided to dcpute senior oilicials [rom Calcutta
Officc on transfer. Tt appcars that therc werc some
discussions between the Staff Association and the
management and accordingly a leticr was tssued on Ist.
of November, 1977 by thc managcement to the General
Secretary of the Association regarding the transfer policy
and it was assured that the matter was under considcration
of the higher authoritics. It is further stated that aficr the
sad assurance, transfers were madce from the rank of Head
Clerks for a period of 6 months without jcopardising their
financial benefits which were being enjoved by them at
Calcutta. Some officials were accordingly transferred for
a periods of 6 months with all their benefits intact. It is
further stated that as per the policy of the Government if
a person is transferred for a period of more than 6 months,
he will not get the House Rcnt  Allowance and
Compensatory City Allowance in comparison to Class-A
cities and accordingly many officers were transferred
between 1977 and 1988 to the Sub-Regional Office at
Siliguri and thev were allowed to draw House Rent
Allowance and Compensatory City Allowance as per rulcs,
because they were translerred for 6 months only. 11 is
further stated that the Regional Provident Fund
Commissioner by his letter dated 24th April. 1982
addressed to the Gencral Secrctary of the StalT Association
stated that in considcration of the difficultucs faced by the
Head Clerks on transfer for accommodation. they will be
transfcrred from Regional Office 1o Sub-Regional Office
on tour basis for a period of 6 months only. Accordingly
by a lctter dated 24th November. 1982 the Regional
Provident Fund Commissioncr transferred 7 officials in
the rank of Head Clerk for a period of 6 months.
Thereafter, by an order dated Ist Oclober. 1983, 16
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officials were also (ransferred similarly. but for a period
of 2 vears A the Tnaudial banefits (s extended upto 2
vears. otherwise the dotatton will be apa the
period of financial benelits ¢ omonthy Ac e b gy
order dated 27t Apnl 1984 the ogieanal provides 'und
Comunussioner fanslerred 14 persons for o perod of 2
vears on the condiusn that of the finauctal brnefit iy
cveended upac  vears oraern s the e oy ak e B
6 months only, The Providem Fund Conumssioner during
the period (rom 1984 (0 August, 1987 issued orders dated
O1-06-1984. 13-05-1986, 28-11-1986. 17-03-1987,
08-06-1987 and 18-03-1987 transflerring  the
officials on the same conditton but in contravention of
the provisions ol Scction 9A of 1he tudustrial Dispules
Acl. 1947 and agatnst the orders of (ranster passed earlicr,
by anorder dated 07-11-1988 the Regional Pyovident Fund
Comnussioner iransferred 4 officials for o petiod of one
vear which jeopardised the financial benefits ol these
persons and no reason was assigned tor the same, The
Stafl Assoction bewmg aggricved with the nmiluterad
action of the Provident Fund Commissioner recorded therr
objection by letter dared L1-04-1988 and also suggested
some spectfic acuions, but the anthonbes did not accept
the proposal ‘The Stail” Association finding the adament
attitude ol the Regional Provident Found Commnussioney
and finding no alternauve. adopted a resolution y therr
getieral body mecting for reporting to trade union
movement ancd commimuicated the decision to the Regional
Provident Fund Connmissioner by letter dated 12-04-198K
Therenfler. 1 notice wis senved to the mangement on
12-04-198%  After recenving, the notice the Regional
Provident Fund Connnissioner by letter dated 13-04-198%
expressed s duficulties o sticking to the carlier orders
1ssued Mrom (e to tine as there was instruction given by
the Central provident Fund Commissioner regarding
transier for ong 1o three vear. The Stafl Associauon in ils
fetter dated 19-04-198% conveved (he dissatisfaction of
the Assoctation and raised objection regarding the transfer
order dated 07-04-1988  Again by a letter dated
21-04-198% the Assoantton commuunicated the dectsion
taken by the gencial members on 11-05- 1988 in protest
ol the untleteral deciston ol transfer policy The Regronal
provident Fund Commussioner acknowledged the letler
of the siafl Assocnon by a letter dated 19-04- 1988
mtimating the staft Association that they did not ignored
all the norms of the policy. rather they have changed onh
the enme ol penod of serviee incicasing it (rom 6 months
1o vear and thas the nion arvnved at o conclusion that
the mangement was not prepared to bsten (o therr
ericvance s stated that o Fakie Chand Comnuttee
was constituted tiv the year 1979 and alier perusing the
erms of apponstn ent of the emplovees, roomnmended 1ts
suggestion before the Centrad Board of trnstees -mid the
Central Board o 51ustees ace. pred most of the sugpestion
of e recommendations and recommendation on transfer
policy was accepzed 1 the Iy as stated carlier It 1s.
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therefor. stated that the Regional Provident Fund
Commissioner, West Bengal had no night 10 change the
policy and he did it with malafide intention. Thus, the
Association revised a dispute by addressing Ictter dated
21st April, 1988 (o the Regional Labour Commissioner
(Central), Calcutta and the concilintion proceeding was
taken up, but it could not materialise and accordmgly the
teference has been made. §inthis light it Tas been prayed
ot behalf ol the Association that the action of the Regianal
Provident Fund Conirmussioner shouid be held io be illegal,
arbitrary and malafide and that the transfer policy
communicated under letter dated 07-04-198% should be
declared to be incorrect and illegal and the authoritics
shonld be directed 1o withdraw such action,

3. On rcceiving notice. the management also ap-
peared and filed a writien statement 1o which it challenged
the maintainability of the reference on the ground that nei-
ther the office of the Regional Provident Fund Comnus-
sioner is an industry. nor the employees are workmen within
the meaning of Section 2(s) of the Industrial Disputes Act.
1947 and thercfore the reference is invalid The allega-
tions of the union were denied parawisc and 1t was stated
that in a meeting of the Central Board dated 11-05-J972 a
consensus was arrived al that some Sub-Regionat Oflices
be opencd for the convenicncee of the subscribers and again
in the meeting dated 10-05-1975 the Board took a final
decisionto open Sub-Regional offices Accordingly. 15 Sub-
Repional Offices were opened at different places in differ-
ent States and the Siliguri Sub-Regional Office was opened
on 4th Februarv, 1977, 1 s stated that for the purpose of
nmping the Sub-Regional Offices it became necessary (o
draw stafl from the Regional Oflices m (he mitial stage.
Thus. transfer of members of the supervising staff at the
level of Head Clerks became mevitable tor stooth and ¢f-
ficient functioning of the Sub--Repronal Ofice and lor the
purposc of such transfers the Central Oflice laid dovwn the
policy of transler with the gwidelines as ollows —

1 The first preference may  be given to the
cmployees who are withng (o be (ransfcrred .

2 The second preference may be given o those who
belong o the arca where thie Sub-Regional of-
fice is located .

30 0f husband and wife are cmiployed o the
Repional OfFice. both of them mav be consid-
ered for transfer |

4. The individuals who have come in the consider-
ation zong lor promotion mav be considered lor
lansler ;

h

. The eniplovees who beleng to any State oler
than the State where Lhic Sub-Regional Office is
located may be considered for transfer, and

6. The cmployees who may be terested for any

personal reasons 10 serve in the Sub-Regional
OfMfice may be considered for transfer.
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It is further stated that for smooth and efficient
functioning of Sub-Regional Officc at Siligumn, the Re-
gional Providemt Fund Commissioner. Calcutta had t¢
send members of supervising staff at the level of Head
Clerks to the said Sub-Regional Office from the Regonal
Office since the Head Clerks were not to be recruited
directly.  Accordingly. the Head Clerks were transferred
10 Sub-Regional Office at Siligari on roiauonal Lasis as
pur senicnity giving exception to the Head Clerks above
33ycars ovuge and female Head Clerks. It is further stated
that the Head Clerks were being transferred on the terms
that their tenure of service at the Sub-Regional Office at
Siliguri would be upto 2 vears. if the financial benelits
were extended uplo that period, othcrwise such tenure
would be for 6 months only. But. the financial benefits
were not allowed by the Central Govt, and as such the
Head Clerks werc transfcrred for 6 months upto the vear
1987 It 1s further stated that human and mangement prob-
tem of the emplovees in the Sub-Regional Office in the
diffcrent regions needed framing the transfer policy for
transfer of the members of the staff from the Regional
Office to Sub-Regional Office and for examining the prob-
lem and making necessary recommendations in that per-
spective the Central Board of Trustees in its 80th meet-
g held on August 31, 1979 took a decision to appoint a
comunittee and consequently the Fakiv Chand Commit-
tee was constituted. The sard commitice appreciated the
problems [aces by the emplovecs consequent upon their
transfer from the Regional Offices to the Sub-Regional*
Oflices and the Commutice expressed the view that such
problems had arisen 10 the context of neced for
decentralisation of the work 1n the snterest of rendering
quick service to the lacks of subscribers. The smd Com-
mtlice after inking into the problemn found that the policy
ol decentralisation was an accepied fact and there could
be no departure from that In the circumstance. The Com-
mittee expressed (he opinion that the Sub-regtonal Of-
fices should be manned and equipped properly for ren-
dering quick and efficient service to the subscribers and
accordingly some necessary recommendations were made.
It 15 stated that consequent upon such recommendation.
the trausfer ol employees from the Regional Offices to
Sub-Regional offices of the Provident I'und Comnussioner
was reviewed and necessary guidelines were 1ssued by
the Central Provident Fund Conmiissioner to the Regional
Provident Fund Comnussioner by a circular dated 11
November. [980. 115 ulso stated that the Regional Provi-
dent Fund Commissianct was always bound to follow the
instructions of the Cemeral provident Fund Commissioner
inanletwer and spirit 1t s stated that the Regional Provi-
dent Fund commissionaer is empowered to give benefits to
the emplovees working under it only to the extent as per-
mitted by the Central provident FFund Commuissioner It 1s
stated that the employees required to be transferred from
Regional Office at Calculta to Sub-Regional Office at
Siliquri were all along iind stitl bound by the transfer policy

3707 GI/2001—10

framed by the Central Provident Fund Commissioner from
time to time. It is also stated that rights and privileges of
the employees concerned in connection with such trans-
fers arc also naturally covered by the terms and condi-
tions of such terms of transfer policy and neither thc em-
ployees ate entitled to claim right or privilege in
connection with such transfer outside the scope and ambit
of the transfer policy, nor the Regional Provident Fund
Comimissioner is empowered (v gruni any such right or
privilcge to any of the employee concerned in connection
with the transfer. 1t is stated that at no point of time any
Compensatory City Allowance was paid to three Head
Clerks on transfer 1o the Sub-Regional. Office at Siliguri
on 6 months basis, but Special Compensatory Allowance
was granted at the prescribed rate mentioned in the office
circular dated 3rd. January, 1977 Simnarly. the trans-
feree staffs were also not allowed 1o draw House Rent
Allowance and Compensatory City Allowance otherwise
than as per the Rules. Accordingly. the transfers have been
made strictly in terms of the policy laid down by the Cen-
tral provident fund Commissioner and beciuse the Re-
gional Provident Fund Commissioner reecived strict in-
struction that it had to abide by the directions of the Central
Provident Fund Commissioner regarding the period of
transfer for one year at a place where quarter is not avail-
able for such staff and for 3 vears at a place where such
quarter is available. such transfer have been made. There-
fore, it is denied that either there is any illegality or im-
propriety in the orders of transfers or that any financial
benefit to the transfers has been curtailed by the Regional
Provident Find Commissioner

4. So far as the'point of maintainability of the ref-
erence is concerned, it can be very well said that the defi-
nition of ‘industry” under section 2(i) of the Industrial
Disputes Act, 1947 is such Lhal it does not exclude thc
Oflicer of the Provident Fund Commiissioner from its pur-
view. In this connection it has becn hcld by their Lord
ships of the Hon'ble Supreme Courl in o case of D.N.
Banerjee v. PR Mukherjee. 1955(1) LLT 195 in (hese
lerms:

{a) Where (i) svstematic activity. (ii)
oraganisation by cooperation betwcen em-
plover and employee the direct and substantist
element 1s commercial. and (111) for the pro-
duction and/or distribution of goods and ser-
vices calculated to satisfy human wants and
vashes. prime focie there is an industry in
LAt enterprise,

(b)Y  Absence of profit motive or gainful objective
1= arrelevant, be the venture in the public.
Jownt, private or other sector,

(¢)  The true focus is in the functioning and the
decisive test is the nature of the activity with
a special emphasis on the employer—
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employce relations.

(d) If the cryapmisation 1§ a (rade or business. it
does not cease to be one because of philan-
thropv animating the undertakmg.

5 Learned Counsel appearing for the management
has contended thay {ue OD5ce of the Repional Peuvident
Fund Commussioner is an wing of the govcarnment and it
canpot be ircated as an industry because it has been
created by the Ceniral Government under an Act of the
Parlioment. Towevcer, this contention cannol be accepted
because the office of the Reptonal Provident Fund Com-
nussioner cannot be treated . @ G ment or wing of
the Government and therck. ¢ iwdine the same from the
purview of the definttior =it i -+ g laid dawn in
the Industrial Disputes i, P97 i o g wiid0mous
orgamsation. Since the e vy guestice Js oyeared by
the definition of “mdusti, 7. 15~ ornter e Tevs g be
treated as “workmaon™ under section 2¢s) of the smd Acl.
This prehmnnarics objection is accordinely decided against
the management and is answered accordingly,

6 So far as the casc on merl is concerned. 1l
appears that in coursc of hearing the union exanuncd two
witness. WW-1, Gauri Shankar Chatterjee the then Vice-
President of the Regional Provident Fund Staff
Association. West Bengal supportcd the case stated in the
writien statement of the union in lns exammation 1 chiel’
and 1 his ¢ross-examination he has cxpressed his
ignorance about so many facts He s not m o position (¢
SHANKER Y what kind of faecip] losses were actually
sulfered by the tansferred sl He cannot sav whetbet
the cxisting trans(er policy was framed by the Central
Board of Trustees and he also does not know whether ail
the sub-regions the tiansfur plicy s the same. He also
cannot sav whether (he transfer policy i question has
been framed by the Central Board of Trustees on the basis
of the reconmunendations made by the Fakir Chand
Committee or whether the Falar Chand committee had
given hearmg to the Federatton of all India level also.
Similarlv. W-2. Samar Patra the then President of the
Association has also supporied the case stated in the
writlen statement, but i his cross-examination he has
admitted that the condinons of service of the emplovees
of the provident FPuad Comnnssioner are guided by (he
Fmployvecs Provident Fund Stafl Regulations. 1962, He
also could not say as to whether the Head Clerks could be
transferred outssde the State. However. he admutted that
the transler policy 15 All India problem 11 has admitied
that (here are vanons ravons under the organisation and
therr sub-regions under the regrons and cvenwhere
franster 1y made from the Regional Office (o Sub-regional
office He has also no kiiowledece as to whether the transfer
policy  has been tramed on the basis of (he
recommendanons of the Fakic Cliind Commuttee. but he
has adontted that the Faku Chand Commuttes vl given
hearnig o the Federaion betore recommending the

transfer policy. He has also admitted that m the service
condition it is not mentioned that the transter should be
fur 6 months only and accordingly it has been suggested
to him that the transfer pohcy 1s All India policy and all
emplovees are bound to accept the same and it has also
been suggested that the matter should have been (aken up
by the All India Federation and not by the regsouni rdy

7. One witness Shri Panka) Raran was exained
on behalf of the management on 06-05-1999 who stated
that as per the circular dated 11-11-1980 issued by he
CDFC.. ND. guidelines for iransfers were Laid down
wherein it has been stated that the translerred siaff should
i brought back after one year, unlcss they were willing
to continue in the Sub-Regional Oflice for further period.
The document stands marked Ext M-1 lle has also
stated that the transfers have been made as per these
puidelines. He also stated that there was nes er any svs(cin
for providimg any financial relicl to the translerred
emplovee from Remonal Office to Snb-Regional QOffice
for any period beyond 6 months He also siated that the
said transferred cmployees complied with the transler
orders and thev were also brought back after one vear as
per the circular and therefore, he has stated that are not
entitled to get any amount on account of such transfers
The interesting factor s that afier this witness was
exanmined, he could not be cross-cxamined by the union
beeause no-oiw wos present lor the nmon However, on
sithsc quent daies. mspite of nouce being, sent tothc union.
no-one (urnzd up and the matter vemained pending for a
pretty long time and ultimately the Advocats for the
management was heard.

%, So far ns the documents are concerned. several
documents have been Diled on behalf of the union and all
these documents are undisputed  These are the transter
orders and sonie letters exchanged between the union
and the management But. the question (or decision s
whether the action of the management n transferiing the
Head  Clerks for tone year is illegal, wbitran and
tuproper 1t has become obvious Irom the evidence
recorded as well as from the documents filed that actually
a policy decision was taken by the central body of the
orgamsation regardiny transfer of supenisimg stafl to the
sub-Regional OMices on the ground or admtistrating
extgency and it was stated in the Gansfer poliey that if 2
person is transterred to Sub-regional Ofice for o period
apto 6 menths and leaves behiod hus fanuly ot his onginal
place of posting. he will continue to pet hits House Reat
Allowance a1 the old rate and in order to accommodate
the stall the regional office at Calcutta continued to
transfer staff for poprety long time on 6 months basts
only But subscquenth. as per the policy decision ol the
central body the Regional Provident FFund Comnussioner
was directed to strictly compare with the mstrucnons and
not to dilute it of his own and therclore the repional
Provident Fund Commussioncy had to taie the decision
iransferring stall for one year because quarlers were not
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svulshl pi Gilignn Under the transter scheme a person
weocoothed e draw his atlowanee at old rme only npto 6
nicaihe, avd dee Regional Provident Fund Conaassionel
e s trwed 10 et the benefit extended Tor a period upto
2vedts, bt o wae not accepled by the Central Authority
and the cfore, e s helpless i giving und allowing these
bepetits to the employees 1t s also clear (hat the policy
does not concern (he state of West Beneal or the cmployees
of Calcutia. Rather the poliey relates (o ath the employees
of the Regronal Provident Fum! Orpansation and il there
was ay guevanee oa the part of the cinploy ces. the matter
could have been rawsed by the All India Federation only
and the Regonal Association does not appear to be
Justified in raising the grievance Since (he evidence of
MW-1 has not been controverted or even challenged by
cross-examininy him, it has to be accepted and the maticr
becomes clear from the document Ext M-1 also.

9 In the circumstance it booomes clear that the
claivms of the unton in this refercice are not i to be
coustdered and allowed The workmuan shall uot be
entitled W any relief what-so-cver

B3. P SHARMA. Presiding Oflicer

g Trewt, 19 sTaway, 2001

ML 33Gs,—Ariifirs faeme omteim, 1ea
(1947 %1 19 ) D MTT 17 F SETOT W, RRm R
AR AT T A Sfem B wEaT e T
AT 1 3Bl g A i F fafie snsiters fans g
WX Yy PR QAT o e R ey
Faell ¥, N ATAN TR T 19-11-2001 %A g0 60

(. WEA-4201241/95 STEST (¥ 7))
HERTG 1T O, B Rt
Foew Lot g bl NovepLer, e

5.0, 3396, —In paisuanee w Section 17 of e
Induastenl Pnspute Act. 1947 (14 ol 1947). the Central
Lien et bereoy publishes v award of the Central
Governmment Industrial Tribunal-cum-Labour Court
Hangalore i shown i the Annesure in the Industrial
Dispute between tue emplovers in 1ol «tiou {o (he
managemient of Archaeological Survey of [ndin and their
workman which was recewved by the Central Government
on 19-11-2001

[No L-42012/4/93-IR(DU)]

KULDIP RAI VERMA. Desk Officer

AN W TATT - FGEwe 18, 2001/37WERM 23, 1923 T304

- —————— T T e

ANNEXURE
REFORFE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
“SHRAM SADAN™,

(11 MAIN, {1l CROSS, T PHASE, TUMKUR ROAD.
YLSHWANTIIPUR. BANGALORE,

Dated 1st November. 2001
. PRESENT
LION’BLE SHRI V. N. KULKARNI. B ‘Conw. LLB.
PRESIDING OFFICER
CGIT-CUM-LABOUR COURT.

BANGAILORE.
C.R.No 37m7
I PARTY 1 PARTY
Siri Shivaiputeappa The Superintendent,
Sovinahally Post, Archacologist.

Hus iahadayalli,
Bellary Disit.
Karnataka Store

Archazological Survey of India.
No 304, 16th Mam,

4th "T" Block. Java Nagar
Bagalore 500041

AWARD

1. The Central Government by exercising the
powers conlurred by clmse ¢y of Sub-sccuion 2A of the
Seciion 10 ol the Industrial Disputes Act. 1947 has
g ek n s diapmte vide order No H-42012/4795-1R (DUY
dard cale My 1995 for adjndication on the following,

sehirdn's

“Whetber the Supcrmtending Archeolngist,
Archacolopical Swivey of India s justified by
fosotialigg e serviees of Shnt ™ o orappa
withe ¢ilect from 11-4-1993 10 vor, to v hat relicl
lie s ontatled and from which date ™

Db Party was working witle the Second ity
an gl voages ahd s services wore ermimated thercfore,
Tvlogtyal Dispute 1s raised

i appeared and flcd © i SGiaeont and
ounter respectively

+. Vi ¢nse of the first party 1n brief is s follows

51t an e case of the first party thae he wi
appointed as Datly Wager in the office of the Conservation
Asststant Archacological Survey of India. Dasanagere
w7 7-1907 He workee. at different places. In, s 2
of the Clarm Statement year wise working has given and
1t 1s said that he has continuously worked from 3-7-1979
and 1n the year 1993 he was getting Rs 480 per month
He was not absorbed and the action of the numn:agement
15 illegal

6. It is the further case of the Mirst party that some
other daily wager who were working with the sccond party
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were absorbed and the action of the mangement so far as
lirst party is concerned is illegal and in v1olau(m of
mandatory provisions of 1D Act. His ]umors v&cru
absorbed. First party for these reasons and for somm)ther
rcasons has prayed to pass award in his favour.

7 Thecase of the Second Party in brief is as tollows,

4. It is contented by the management that the
rclerence 1s nol maintamable because the provisions of
ID Act are not applicable so {ar as Second Parly is
concerned. There 1s long delay in raising the dispute.

9. Ttis the further case of the management that it is
true that the {irst party has worked 1n the department at
various places from 3-7-79 but his services were only
utiltsed as casual labourer; and his engagement was not
coverned by rules and regulations. He has not worked
continuously as alleged by him. The action of the
management s correct The services being only a Casual
Labomer ot the vifepations of the first party are not
correct anu sl for these reasons and for some other
1easons has praved Lo reject the reference.

10 It is =seen [rom (he rocord that workman got
examined himsell as WW1. He has given detail evidence
and has said that the continuously worked and he was
illegalty remioved.

11, He [urther says in his cross examination that
Ravanna, Malleshappa. Mahabalcshappa arc still working
with the department.

12. Apgainst this we are having the cvidence of
MWI1 Dr. D. Dayalan. Dy Superintendent. Archaeologist.
In his evidence various documents are marked. He further
said that the first party has abandoncd his work during
1993 and sccond party has not terminated his scrvices.
AW in his cross examination has stated that it is truc
that the first party was laken as Casual Labourer on
©.7-79 He also savs that the seniority list is published on

¥-82 and the name of the first partv1sn S1. No. 92 and
was marked as Ex. W1

13 T have carcfully considered Ex. WI. It is in
_vidence that the department has prepared seniorily list
f Casual Labourers and the name of the first party 1s in

I.No. 92. MW has said that first party workman worked

om 3-7-79 to 10-4-93 at different places. In other words

is cstabhished that the first party has worked in the
dyoartmient from 3-7-7 g 10493,

14, 1 v as argisad by the wearned connsel for the
g geincat that the first party has not worked
suat auon - for 240 days in any vear, In support of tlus
v - vent e relied the following decisions :

(1Y JT 1u97¢4h) SC 560.
12) 1997(3) Scalc 463,

(3) Order passcd by CAT 1in OA 434/93 dated
He 90
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(4) 1997 SLP CCNo. 143/97,

15, Phave read them carefully. The facts of the case
on hand ar¢ quic diffcrent from the facts of the above
dccisions

16. The learned counsel appearing for the first panty
has also relied CA. No 3933/1994. a decision of the
Hon'ble Supreme Court of India 1 have read the decisions
carefully.

17. Keeping in mind the principles held in the
above decision and the [act that the [irst party’s name is
in the Seniority list. 1t is the clcar that the management is
not justified in terminating lus services without complyving
the provisions of Industrial Disputc Act

18. Therc is no meri( 1n the arguments advanced
by the lcarned counsel for the Sccond party that the
management is not an Industry.

19. Thave already said that MW 1 has catergoricaly
admitted that the first party has worked for a long period
e wel 3-7-79 10 10-4-93, The management has filed
certain attendance registers. but for the reason best known
to the management they have not file attendance registers
after 1991

20 Inview of the cvidence referred earlier and the
docuncnt Ex, W1 and in the abscnce of all the attendance
registers up to 1993, T am of the opinion that the
management has failed to establish that the first purty
has not worked continuously in any vear, First party was
(crounated ou 11-4-93. The attendance register just prior
(o termination could have becn the best picee of ey idence
but that is not produccd by the management.

21. 1t is also m evidence that some other casual
workers who were working with this second party arc
regularised.

22, Taking all this into consuieration { am of the
opinion that the action of the - wgement 1 ot correct
and accordingly [ proceed to puss e follow .ve order

ORDER

The reference ic party allowed. The sccond party is
directed to reinstatc the (irst party as casual worker whose
name is in the Seniority Lisi and if he Tuifiils all the
qualifications his case for absorption mav be considered
Accordu o' the reference is 0 ssed o

(Dictated 10 PA transcribed by her corrected and
signed by me on Ist Novcmber 2001)
V. N. KULKARNI. Presiding Officer
«¢ faeetl, 19 Fawa, 2001
FLA. 3397.—3iTenfirs  femme srfufras, 1947
(1947 0 14) %Y ¥R 17 % SHET |, =09 HORK 5T
e Torm 2w % wag (vt T 97 FAwR
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Ncw Delhi. the 19th November, 2001

S.0. 3397.— In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central
Governmient Industrial Tribunal-cum-Labour Court
Jabalpur as shown in the Anncxure in the Industriat
Dispute between the emplovers in relation to the
management of D/o Telecom and their workman, which
was received by the Central Government on 19-11-2001,

[No. L-40011/3/99-IR (DU)Y]
KULDIP RAI VERMA, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL CUM LABOUR COURT.
JABALPUR

Case No. CGIT/LC/R/285/99
Presiding Officer :

Sn KM R

Smt Usha Pancholi &

smt Rama Devr through

Cirele Scerctary.

All India "Telecom Limplovees Union.
Class 111 MP Circle.

BBehind GPO. Bhopal

Fersis

Applican(

Chiel General Manager.
eptt. of Telecommunication,
Hoshangabad. M.P. Circle,

Bhopal Non-Applicant

AWARD
Passed on this Ist day of November 2001,

I. The Government of India. Ministry of Labour
vide order No L-40011/3/99/IRDU. dated 25-8-99 has
relerred the following dispute for adjudication by this
Tribunal—

"Whether the action of the management of Chicl
General Manager, Telecom Bhopal 1in not regularising
Smt. Usha Pancholi and Smt. Rama Devi aller completing
240 days in a calendar vear and not paymg them cqual
wages is legal and justified” ([ not. what relicl the
workmien are entitled?

2. The Union filed an application praying for
passing No Dispute Award as the management has
rcgulariscd the workmen Smt. Usha Pancholi and Smt.
Rama Devi. In the light of the application of the Union.
it is held that the workmen have been regularised by the
management w.c.f. 13-9-01 and therefore No Dispute
cxists between the parties. No Dispute Award is
accordingly passed.

3. Copy of the award be sent to the Government of
India, Ministry of Labour as per rules.

K.M. RAJ. Presiding Officer
¢ fawelt, 10 TR, 2001

WA 3398, —oimifrs  famm srfufaas, 1947
(1947 %1 14) 1 9T 17 % ST H, "H319 WERR T
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TR A 19-11-2001 T TR G 1)
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New Delhi. the 19th November, 2001

S.0. 3398.— In pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947). the Central
Governmient hereby publishes the award of the Central
Government Industrial Tribunal-cum-Labour Court
Nagpur as shown in the Anncaure in the Industinal
Dispute bectween the emplovers in relation Lo the
management of Deptl. of Post and their workman. which
was received by the Central Governmeni on 19-11-2001.

[No L-40011/11/2000-IR (DU)}
KULDIP RAT VERMA. Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NAGPUR

PRESENT SHRI B.G SAXENA. PRESIDING
OFFICER.

Relerence No. CGIT-232/2000
THE SUPERINTENDENT OF POST OFFICE
AND
SHRI SUDHIR LOKHANDE
SHRI BABURWAHAN PILLAWAN
SHRI SUDHIR MALIK
AWARD

The Central Governmenl, Ministry of Labour. New
Delhi by exercising the powers conferred by Clause (d)
of sub~scction (1) and sub-scction 2{A) of Scction 10 of
the Industrial Disputes Act. 1947 has referred this disputce
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for ndyudication wide order No L-40011/11/2000/
IR, dated 07-02-2000 on the following schedule.

SCHEDULE

"Whether the action of the management of Deptt.
of fo he PMLG . Nagpur and Sr. Supdl. of Posts,
N:epury tc deny to legitimate and genume demands of
the wistant nuion 10 service/promotion of their cmployees
by way of informal discussion or othenwise in the light of
the Hon'ble Courts decisions is legal and justified? If not,
to what relief the said union is entitled?"

This dispute has been raiscd by the Chicf Orgasing,
Secretary. Akhil Bharativa Dak Karmachari Magas Wargiya
Sanghatana. Nagpur. In the Statement of Claim it is
mentioned that 30 to 60 extra departmental Agents have
becn appoutted sinee 1992 in the management of Senior
Post Master. Nagpur. Oul of them three extra departmental
agents namely Sudhir Lokhande. Baburswahan Pillawan and
Sudhrr Malik have not been absorbed m service for this
rcason that their namcs werc not sponsored by Employnient
Eachange as stipulated in the rules of apporniment of extra
departmental stall' It 15 also alleped that since, 1992 and
onward none of the extra departmental stafl” has been
sponsorcd by Employ iment Exclianee

The above names of the three persons were
appointed on 30-04-9% Their scrvices have becn
terminated on 02-11-98 wherceas some other cniployees
have been regolaraised wnothe service The termunation
ol (he above workmen s discnunnatory and illegal,

The management comested the case that Akhil
Bharaova Duk Karmaclir Mapas Sanghatana 15 uoi a
recopnised union and his no right 1o 1a1sc the dispute
There are two other recognsed wons in departiuent of
Post and Telegraph. they haye not rdised the dispute

It 1 also mentioned that these workmen Sudhir
Lokhande. Baburaal.im Pillawan and Sudhir Malik had
(iled a1 case nomely Ongmal Application No. - 479/99
before Central Adnunstrative Tribunal, Nagpur on the
sine assue in dispute hey had elaumed for the
regidansation ol therr sy iees 1o the Department of Post
as BExtra Departmental Agent and (heir case has been
decided on mernit on G4-07-99 T'herefore they have no
vight (0 rwse this dispute again before this conr( on the
same facts through thewr union,

[ han e heard the ady ocates ol both the partics Both
the parties are represented by their advocates. They hanve
subiutted then Written Arpuements in this reference

It 1s adnutted 1o both the partics that on the sane
issie all these three workmen Sudhir Lokhande.
Raburnahan Pillawan and Sudhir Malik had filed
Original Application bearing No. - 479/99, The Central
Adnustrative Tribunal, Nagpur considered all the
evidence produced by both the paitics regarding the
appointment of (hese three workmen 1n the Departmient

of Post Office and their termination of the ser ice b the
concerned department on 02-11-98. The Vice Chatinan
of the CAT las given the undernoted findsugs

"In view of what has been discussed and yecords
in the preceding paragraph. we find that the appointinent
of the applicants as Extra Deparbneniad Agents by Senior
Post Master. GPO, Nagpur, Respondent -2 was ab iniio
mvalid since (he siwne ways contrary 10 the relevant rules
and accepted procedures We aslo hold that Respondent
No. 2 (Scnior Superintendent Post Office. Nagpur) was
justified in exercising his supervisory powers to lhe
departinent and to rectify the patent error which has been
committed by a Subordinate Authority viz. Respondent
No : 3. The impugned orders are upheld and the Original
Application is dissallowed as lacking in merit.. No costs."

The above order of the Ceniral Administrative
Tribunal is thercfore based on the evidence produced
beflore 1 by the partics on the 1ssue i Jdispute. Tivs order
has been passed on metil. considering the evidence and
the faw submitied before the Tribunal The order in
original Apphcavon No 479/99 daied 09-07-99 has
become final as the above noted worken did not prefer
tw file any appeal in the High Comt agaimst the above
arder of the Tribunal The counscl for the workmen has
argued that the workmen had fifed the Orniginal
Application before the CAT in their iudividual capacity
and this dispute has been raised by (he samie workmen
through therr union before Central Governemnlt Industrial
Trbunal. Nagput. Hence the Court can iean (he matter
in dispute aflresh.

The arguement of (he cutsel Tor thic workimen 15
bascless. When the workment preferied (0 go before the
Central Admumstrate Tridvnad on the siaue tacts which
have been ratsed in this dispute s (e wimon has no
right to reagiiate the iseue and raise the dispute before -
the Assistant Labour Commissioncr, When the matter in
dispute has already been decided on 049-07-99 by (he
Central Admimstrative Tribuanl then by changiug a low
words the nature ol the dispute wiil not change, The fact
and the issue and the partics 1 dispute are the sanie,
The claim of the workmen to reeploy the three workers
in senvice is absolutely bascless and the cloi <hould be
disnissed intoro.

ORDER

The action of the management »f e Deprrtmental
Post (The PM G . Nagpur and sup i of vosts.
Nagpur) to deny (o the denmads of thy moton to
service/promotion of their empivy et eatt 0 ot
clatm by way of tnforual discussion or o e e Cas legal
and yustified The workown are not entdled waoy reliel
Cdatmed by thow tirouph their union

The reference 1s answered accordingy
Dated . 19-10=2001
B.G. SAXENA. Presiding Officcr
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New Delhi the 19th November, 2001

S.0. 3399.— [n pursmance of Scction 17 of the
Industigl Dispote Act, 1947 (14 of 1947). the Central
Goverament hereby publishes the award of the Cential
Government Industrial Tribunal-cum-Labour Court
Chennar as shown in the Anneanre n the Industrial
(ispufe between the emplovers n relation 10 the
management of D/o Telcom and their workiman, which
was recetved by the Central Goyernmenton 19-11-2001,

[No 1.-40012/74/07-1R (DUY|
KULDIP RAT VERMA, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAI-CUM-LABOUR COURT, CHENNAI
Fridav, the 21st September. 2001
Present * Kk KARTHIKEYAN.
Presiding Officer
INDUSTRIAL DISPUTT NO. 576/200]
{"Tonn! Nado State Industrial Tribunal 1. D, No, 80/98)

(In the maiter of the dispute for adjudication under
clanse () of Sub-section (1) and Sub-seciion (A} of
Sectuon 10 ol the Indnstnal Disputes Act. 1947 (14 of
[247). between the Workman Sr P Ravichandran and
he Management of General Manager, Thanjavur
lelecom.

BETWEEN
sri P Ravaichandran

AND

| Party/Workman

[he General Manaeer.
Fhamavur Telecom,

I Party /MManagement.

Apcarance .
Mi R, Rainesh,
Adyocale

Mr K. Sambasivan.
Addt CGsu

For the Worknian
For the Management

The Govt ol India, Ministry ol T.abourt in ¢xercise
¢, powers conferred by clause (d) of Sub-s_vtion (1) and

2001/3TUETIT 24, 1923
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Sub-seclion 2 (A) of Scction 10 of Industnal Dispute
Acl. 1947 (14 of 1947). have referred 1the converned
Indusinal Dispute for adjudication vide Order No. L-
40012/74/97/IR(DU) dated 16-04-199%.

This teference has been made eraslier to the Tanu)
Nadu State Indusirial Tribunal, where tt was taken on
file oo 1.D. No 80/98 Wheu the matter was pending
ooy i thad Tribunal, the Govt. of India, Ministry of
Labour was pleased to order transfer of this case [rom
that Tribunal to this Tribunal for adjudication. On receipl )
of records from that Tribunal. the case has been taken on
file as I D. No. 376/2001 and notices were sent to the
counsel on record on cither side, informing them about
the transfer of this casc to this Tribunal. with a ditection
1o appear belore this Tribunal on 19-03-2001 On receipt
ol notice from tlus Tribunai, the counscl on either side
present with their respective parties and prosecuted this
case further,

When the matter came up before me for final
licaring on 31-07-2001. upon persuing the Claim
Statement. Counter Statement, the other material papers
on record and upon hearing the argunients advauced by
the learned counsel for the [ Party/Management alone
and Uy niatter having stood over oIl this date for
vonsideration, this Tribunal has passcd the following —

AWARD

The Industrial Disputc referred (o in the above order
of reference by the Central Govt. Tor adiudication by this
Tribunal is as follows -

“Whether the termmination of the service of the
workman Sri P Ravichandran we.l 2i-i1-1992
by (he Disirict Telecom Manager. Thanjavur is
justified ™ If nol. 10 what veliel he is entitled ™

2. The main averments in the Clatm Statemeni of
the 1 Party/Workman arc briclly as follows:— -

The 1 Partv/Workman Sri P. Ravichandran {hercin
after refers (o as Pelitioner) was working under the I
Party/Management. Department of Telecommumications.
Thanjay ur District (hereinafier referred 1o as Respondent)
continuously for the past several years as casual labour.
The natare of work done by him was permancut and
conlimuous natare under the Respondent Without the
cmplovees like the Petitioner the Respondent cannot do
the work of cable laving, provision of Land linepanchayal
rublic telepholnes provision of 51D public telephone.
npgradation of lo-at telephone lines ete. The Petitioner
ad put m more than 240 daye 1v0a vear of service and
the pavment of wares vouchets singned by the petitioner
would reveal that he was continuoasly dotg permanent
nature of weoik under the Respondent Afier repeated
requests from the B etioner. the Chiel Genernal Manager.
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Telecommunications by his order directed all heads of
SSA to take back casnal masdoors whose break in service
1s more than onc vear and who were terminaterl and or
not admitited for departmental work ponding.
Accordingly, the Divisional Engincer (Administration)
in his order dated 19-9-92 condoned the break inservice
to permit the mazdoors fo do departmental works. The
Deparmment of Telecommunications in its letter No. 269/
3/92 STN dated 21-10-92 had directed not to consider
the cases for condonations of break in scrvice, when the
break 1s bevond one vears. Accordingly, as per the
direction of Dcpartment of Telecommunications. the
Divisional Engineer (Admn.) had cancelled the original
order condoning the break in service. As per the direction
of Department of Telecommunications. the petitioner was
not permitted to work as casual mazdoor. The casual
mazdoors are taken back for duty from March, 1993 The
Petitioner’s wages werc paid by the A.E./SDEs. The
Respondent informed the Petitioner that his serviges were
terminated from 21-11-1992. The Respondent thercafter,
re-employed the Petitioner under contract basis. The
Pctitioner's scrvices were terminated. while the
Respondent retained juniors in service. The Respondent
violated the provisions of Industrial Disputes Act and
the act of respondent is against the principles of natural
justice. The Petitioner prays to pass an award holding
the act of General Manager. Telecommunications.
Thanjavur, terminating the Petitioner 's service as illegal,
arbitrary and against the principles of natural justice and
reinstate the Petitioner with comtinuity of service, back
wages and other attcndant benefits.

3. The averments in the Counter Statement of the
IT Party/Mangement are briefly as follows - —

The II Party/Management. The General Manager.
Telecommunications Thanjavur (hereinafter referred to
as respondent) submits that pelitioner was engaged as
casual mazdoor from 12-4-1982 He was working on
casual basis. The Pctitioner was not sincerc and descrted
from work without any intimation from May. 1982. He
had not turned up for 10 ycars and 4 months. The work
was not a permancnt one The work was allotted o the
Petitioner whenever necessary purely on casual basis and
when (he regular mazdoors were not available due to leave
and absentism 1o ¢xecute the nature of work. The work
was not of a permancnt nata .. As and when fault comes
on the lines and when i'wre is dewand [or new
connections., the work will be carrie:: out by casual
mazdoor on contract basts. Fhe petitioner was given such
type of work. Thy Petitionc: had worked only for 6 days
from 12-04-82 to 30-04-1982. The work was not a
permanent one He was not working continuously. He
had not reported for duty regmlarly and not engaged for
dwy from May. 1982 to i8-09-1992 for nearly 10 years.
The work was not of a peunanent nature. Also the
Petitioner had not fulfilled the necessary conditious for
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getting promotion to temporary status mazdoor. The
necessary conditions are'—

{1) should be currently emploved:
(2) minimum ¢ontinuous service of one year;

(3) should be engaged on work al least for 240/
206 days in the year depending upon the Lype
of office cniploynd:

() He has been recruited prior to 30-03-1985

As per the direction of the Chicf General Manager.
Telecom. Chennai by his letter dated 18-8-92. the
Divisional Engincer (Admn) Tanjore condoned the break
in service of the petitioner and took him to contingency
works. The Department of Telccommunications in its
leter dated 21-10-92 has dirccted not to consider the cases
for condonation of break in scrvice when (he break is
more than onc vear Accordingly. the Respondent had
cancelled the original order condoning the break in
service. Hence the Petitioner has become incligible to
work as casual mazdoor. The petitioner was not permitted
Lo work as casual mazdoor. The Petitioner was allowed
to do work purcly on contract basis after March. 1983,
The Pctitioner has not fulfilled the nccessarv conditions
to become a temporary status mazdoor As the break in
scrvice for the Petitioner was more than one vear, he was
terminated from service. The action was as per
departmental rules only. Since the Pctitioner has not becn
absorbed 1n this department. he is not eligible to be served
with any notice or notice pay. The petitioner 1s not cligible
for getting retrenchment compensation. The Petitioner
is not eligible for permanent post. The work given 1o
hun was casual, scasonal and intermittent in nature. The
Petitioner is not cligible for continuity of service, back
wapes and other benefits. Hence, this Hon ble Tribunal
may be pleased 1o dismuiss the petition [or devoid of merit.

4. Earlier when the matter was on the file of Tamil
Nadu State Industrial Tribunal as [.D No. 80/98 an award
was passcd on 2-9-98 due to the absence of the petitioner
dismissing the claim for default. To sct aside the Award
dated 02-09-98 passed by the Tamil Nadu State industrial
Tribunal, the Petitioner has filed a petition there itself to
set aside the award with a petition 1o condone the delay
of 370 days in filing (hat set asidc petition. When that
pelitton was pending enquiry as unnumbercd petition in
that Tamil Nadu Siate Industrial Tribunal. as per the
orders of Central Govt. this casc has been transferred to
the file of this Tribunal for adjudicanon and disgosal.
When thosc two unnumbered petition- werc taken up here
{or the enquiry. the counsel for the Respondent has made
an endorsement on both the petitions that he has no
objcction to allow these petitions.

Hence. the petition (o condone the delay of 370
days in filing the sct aside petition and the petition filed
to set aside the award dated 2-9-98 1» 1.D. No. 80/1998
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by the Tami! Nadu State Industrial Tribunal were
allowed. The ¢x-parte order of Award passed on 2-9-98
in this industrial dispate by the Tam:l Nodu  sialg
Industrial Trbunal as LD, No. /1898 hos toon set
astde and the wain ndustrial dispule hays been restored
to filc and renamubered as 1.D No §70/200]

3 Subscguentlc. when the matter ena . o G
enguirs. the o Party s Monagement bewd S5 500 et
Statement i Hhe Wiy Wiy el Jos LTGuIn o secous
subsequeni datzs, When the matter wes @0 en up finally
for enquiry on 31-7-2001, the T Purty and lus counsni
remained abscnt as usual and the counsel for the U Party
alone was present and has advanced his argaments,

5. The Point for my consideration is---

"Whether the termination of services of the
workman Sri PRavichandran we.f. 21-11-1992 by
the District Telecom Manager Thanjavur is
justificd? 10 not. to what relief he is entitled?

Point :—

In this case, no onc was ¢xamined as witness on
either side. No document has been filed on either
side as cxlubit. The Claim Statement, Counter
Statement and all other relevant records of this
disputc were pernsed. The arguments advanced by
the learned counsel for the [ Party/Managemuent
was also considered. In the Claim Statement of he
Petitioner it is simply stated that he had put in more
than 240 days in a ycar of service. he was
continuously doing permanent nature of work under
the Respondent. It is not stated in the Claim
Statemient as (o when the Petitioner was so cngaged
as casual mazdoor continuously by the Respondent/
Management. No oral and documentary evidence
has let in. in support of the allegations mentioned
inthe Claim Statement by the Petioner «Jn the other
hand. 1n the Counter Statement the Respondent hag
clearly averred that the Petitioner was cngaged as
a casual mazdoor from 12-04-1982 and he was
working on casual basis. Further it is stated in the
Counter Stateinent that the Petitioner had deserted
from work without any intimation {rom May. 1982
and he had not truned up for 10 vears 4 months Tt
is also contended in the Counter Statement of the
Respondent that the Petitioner had worked in the
department only for 6 davs from 12-04-1982 to
30-04-1982, The Petitioner had not reported for
duty regularly and he had not engaged for duty Irom
May. 1982 to 18-9-1982 for nearly ten vears All
these specific allegations have not been denied by
way of any reply statement by the Petitioner/
Workman. The learned counsel for the [1 Party/
Management would arguc that 1n 1992 doe to the
pressure of the Trade union. the Divisional
Engineer (Admn) had condoned the break in service
of the Petitioncr, The Petitioner was taken back to
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daty in 1992, The Divisional Engincer (Admn} had
powcers to condone the break in sorvice only for sin
months. More than six mes 5 break im service
cannot be condoned by (he invisional Engincer
(Admn). as he has no powers (o that extent Ay
the Department of Telecommunications canme (o
knew the illegal condonation of break m service.
vy adirection to the Divisional Engimeer to cangel
e ortginal order condoning the break in service.
sabsequently. the Divisional Enginecr (Admn),
icrminated the scrvices of the Petitioner on
21-11-92. Taking advantage of illcgal condonation
of break in servige, the Petitioner wanted 1o have
legahised the action of the Divisional Engincer
{Admn) and prays for reinstateoent iy eTvice,
From the materials o odable in (his caso. o is scen
that the Divisronal Engmeer wie had condoned
the break in seryice of the Petitiones ad no powers
ty do so. becayse the illegal candonation ol break
in service by an official has no authority to do so
was subsequently came to the knowledge of
Department of Telecommunicadons and an
instruction has been given by the Department of
Telccommunications to cancel such illegal and
irregular condonation of break i service In
pursuance of that dricction of Depaviien!l of
Telecommunications, the Divisongd Fasineer
(Admn). has cancellea (he origival order
coudoning the break in scrvice and thereby (hie
General Manager. Depariment of
Telecommunications. Thanjay ur had terminated the
service of the Petitioner Sri P. Rav ichandran casual
labour w.c.l 21-11-92 So. it cannot be said that
the said action of thy Respondent/Management s
improper. illegal and unjustificd s stated by the
Respondent/Mamnagement in chen Counter. as the
Petitioner had worked only w1 o days prior to
30-03-83. e 1s nat cligible for pcrmanent post. The
work pgiven o hun was casual. scasonal and
intcrmitient 1n nature. So. he is not eligible for
coutinutty of scrvice. From this. 1t 1s seen that the
reinstatement of the Petitioner itself. by coudonig
his break in scrvice 1s irregular and he cannot
consider 1o be 1 workman in order (o attract Scetion
25F of the Industrinl Disputes Act. 1947 and that
provision will be applicable only (o lcgally
appointed cmployee. As the Petitioner 15 nol
cmploved so. as he had staved away from duty lor
nearly ten vears. he is not entitled to clann the relict
praved for Further no substanual evidence 1s
availabls on the side of the Petitioner to show that
he lad numinim continuous service of 240 days
in one scar and he was recruited prior to 30-3-83
to get a status of Temporary Mazdoor He has not
shown 1o have requisite qualifications of the
conditions mentioned 1n the scheme. From all these.
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it is sean that the action of the General Manager in

fcrnmmatiug the services of the Petitioner as a casual

Jabourer w.ef. 21-11-92 is proper legal and

Jusiificd. Hence, the concerned workman is not

vititled for any relief. thus, the point is answered

accordingly.

¢, Jv the result. an Award is passed holding that
the terutnanon of the services of the workman Sri P
Ravichandran w.c.f. 21-11-1992 by the District Telecom
Manager, Thanjavar, is justifed. Hence, he is not entitled
to any relief. No Cost.

(Dictated to the Stenogripher. trahscribed and typed

by -him. corrceted and prononced by mre in the open court
on this day the 21st Scptember, 2001 )

K. KARTHIKEYAN, Presiding Officer
Witnesses Examinod :

On either side : None
DOCUMENTS MARKED :
On either side - Nil
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ordty T o, R arfrerrdt
New Dethi, the 19th November, 2001

S.0. 3400,—In pursuance of Section 17 of the
Industrial Dispute Act. 1947 (14 of 1947), the Central
Government hereby  publishes the award of the Central
Government Industrial Tribunal-cum-Labour Court
Bangalore as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Superintendent. RMS and their workman
which was received by the Central Government on
19-11-2001.

[No. L~40012/81/96-IR(DU))
KULDIP RAI VERMA, Desk Officer
ANNEXURE ‘

THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL CUM LABOUR COURT

“SHRAM SADAN",

fil MAIN. III CROSS. Il PHASE. TUMKUR ROAD.
YESHWANTHPUR. BANGALORE.

Dated 17th October. 2001

PRESENT
HON’BLE SHRI V. N. KULKARNI, B. Com, LLB,
PRESIDING OFFICER
CGIT-CUM-LABOUR COURT,
BANGALORE.
C. R. No. 18/98
1 PARTY H PARTY

Shrl Peer Mohammed Saperintendent, R.M.S,
(Major). Casual Labourer, Hubll Dn
D. No. 64, Ward No. XXII, Hubli P.O, Dharwar Dist.

Datwala Masjid, Dhobi Karnataka-380029
Street, Ciwl Bazar,
Bellaty, Karnataka State

AWARD

1. The Central Government by exercising the
powers conferred by clause (d) of Sub-section 2A of the
Section10 of the Industrial Disputes Act. 1947 has referred
this dispute vide order No. L-40012/81/96-IR (DU) dated
2nd March 1998 for adjudication on the following
schedule

Schedute

“Whether the action of the management of Supdt.
RMS, HB. Dn, Hubli in terminating the services of
Shri Peer Mohammed, w.e.f. 31-3-91 is legal and
justified ? If not, to what relief the workman is
entitled to 7

" 2. First Party was working with the management.
His services were terminated w.e.f. 31-3-1991 and
therefore, Industrial Dispuie i5 raised.

3. Parties appeared and filed Claim Statement and
Counter respectively.

4. The casc of the first party in brief is as follows .

5. First party was apppointed as a Casual Labourer
in the establishment of Railway Mail Service. Sorting office
at Bellary. He served the department honestly and sincerely,
He was working at Belllary. First party was working during
the absence of regular Group ‘D’ or ED agents is not cotrect.
The applicant was appointed as a casual labourer to convey
mail bags accumulated in the ground floor to the sorting
office in the 1st floor and vice versa. The first party was in
employment of the management and worked for more than
240 days in all the years.

6. It is truc that the first party and 3 other
approached the Central Adminstrative Tribunal.
Bangalore and CAT, Bangalore directed respondent No.
1 to have a fresh look into the case.

7. The management has not considered the casc
of the workman. The first party for these reasons and
for some other reasons has prayed to pass award in his
favour.
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8. The case of the Socond Party in brief is as
follows :

9. The contention of the first party is that he was
appointed as a Casual Labouror is not corroct. First party
was not engaged for maore than 240 days in any of the
year. It is true that the CAT, Bangalore directed the
management 1o examine the case of the first party along
with others. The first party has not fulfilled the required
conditions so his case was not considered. Statement of
working days of the first party is given in the Counter.

10. First party was nof in employment on 29-11-
1989 and not worked for 240 days or 8 hours in a year
and therefore he was terminated.

11. The decision of the CAT is not binding. Second
party for these reasons and for some other reasons has
prayed to reject the reference.

12. 1t is seen from the records that the management
to prove his case examined MW], Shri Suresh. His
evidence is that he was working as Superintendont, RMS
in Hubli Division, Hubli.

13. His further cvidence is that the first party
worked from 1986 to 1991. Of course he has said that the
first party never worked continuously for more than 240
days.

14. MW1 says in his cross exmination that Ex. 1 is
preparcd on the basis of Attendance Register. He further
says in his cross examination that he has not produced
atiendance register. The management without any proper
explanation has failed to produce attendance register,

15. We have the cvidence of workman and hic sav
that he was working in the department since 1985 and he
worked upto 1991, He further says that he worked upto
1991,

16. He further says that Shri Chowdappa, Noor
Pasha and Umesh were working with him and they are
taken on duty.

17. T have carcfully read the evidence of the
management witness and the workman. [ have also
perused the judgement of the CAT in CA No. 829/1993.

18. It is in evidence that the first party has worked
from 1986 to 1991. The management has not produced
the attendance register. Non production of attendance
register is really fatal to the management.

19. It is also in the evidence that three others who
were working with the first party are taken on duty. This
would go to show that there is unfair labour practice
against the present workman,

20. It was argued by the lcarned counsel appearing
for the management that as per Ex, 3 the first party was

not working at relevant period and therefore, temporary
status was not confirmed on the first party.

21. Against this it was argued by the lcarned
counsel for the first party that there is no merit in this
contention because the circular at Annex. 3 is to be read
in two parts namely : First part is that ;

Temporary Status would be conferred on casual
labourers in employment as on 19-11-89. In other words
Workmen who were working as on 29-11-89 would be
given temporary status.

22, ltis clear from the evidence of MW1 itself and
also the evidence of workman that prior to 29-11-1989
first party was working with the management.

23. According to the evidence before me, first party
was working with the Second party since 1986.

24. The Second part of the Circular is that :

The workman who continucs to be currently
employed and rendered continuous service of alteast
one year and he might have been engaged for a
period of 240 days in a year will be given temporary
status and for such workman continuously working
for 240 days is & must and not the workman who
was working with the management prior to
29-11-89.

25. There is merit in the arguments advanced by
. the learned counse) appearing for the first party.

26. {t wus submittcd by the learned counsel for
the firsi party workman that it is an admittcd fact
by the manageinent witness that similar workmen
werc given temporary statns and therefore the same
trcatment has to bc given o the first party
workman,

27. He further submitted that hc s satisfied if
temporary status is given to the (irst party
workman,

28. Considering the material beforc me and the
circulars relied by the parties and admissiont o MW
I am of the opinion that when 3 persons of similar
work are conferred and given temporary status, the
first party workman is also entitled for the same.

29. 1 have also said that the management cannot
discriminate the first party workman with 3 others
of similar nature of work,

30, Considering all this T am of the opinion that
the management can be directed to give temporary
status to first party workman and accordingly 1
proceed to pass the following order :

ORDER

Reference is partly allowed and the management is
directed to confer temporary status on the first party
workman. Accordingly reference is disposed off.
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{inclnud to PA transcribed by her corrected and
sign-d by mie o £7th October 2001)

V. N. KULKARN]I, Presiding Officer
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nunraecitcte o o Telcom and their workman, which
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1 L oontral Government on 19-11-2001
‘ [No. L-40012/219/95-IR /DU)]
KULDIP RAl VERMA, Desk Officer.

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, CHENNAI

Monday. <he {7th Seprember, 2001
Present . . WARTHIKEYAN.
Presiding Oflicen
INDUSTRIAL DISPUTE NQO. 437/2001
ramil Nadu State Industrial Tribunal 1. D. No. 51/97)

{(In the matter of the dispute for adjudication under

ause (d) of Sub-section (1) and Sub-section 2(A)

moction 10 of the Industrial Disputes Act, 1947

p ol Ty belween the Workman Sri A. Mathiyalagan

A amnaeement 1 Yentment of Telecommuni-
St Ehaninar)

BETWEEN

St v Mathn alagan I Party/Workman,

AND

The 7Leneral Mamapet.
D¢y o tment of Telecommu-
ne.tuns, Thamavur

I party/Management,

Appearance :

For the Worl:man Mr. R. Ramesh,

Advocate

For the Management Mr R Karunakaran,

Addl. CG5C

The Govt. of India. Ministry of l.abour in exercisc
of powers conferred by clause (d) of Sub-scction (1) and
Sub-section 2 (A) of Section 10 of Industrial Dispute
Act, 1947 (14 of 1947), have referred thc concerned
Industrial Dispute for adjudication vide Order No.
L-40012/209/95/IR(DU) dated 23-07-1997,

This reference has been made carlicr 10 the Tamil
Nadu State Industrial Tribunal, where it was taken on
file as 1.D. No. 51/97. When the matter was pending
enquiry in that Tribunal. the Govt, of India, Ministry of
Labour was plcased to order transfer of this case from
that Tribunal to this Tribunal for adjudication. On receipt
of rcords [rom that Tribunal, the case has been taken on
filec as 1.D. No. 437/2001 and notices were sent to the
counscl on record on either side, informing them about
the transfer of this casc to this Tribunal, with a dircction
to appear before this Tribunal on 27-02-2001. On receipt
of noticc from this Tribunai, the counsel on either side
present with their respective parties and prosecuted this
case further.

When the matter came up before me for final
hearing on 31-07-2001, upon pervsing the Claim
Statement, Counter Statement. the other materiat Tapers
ob record and upon hearing the argumciny cd oneed by
the leamed counsel for 1T Party/Manageieni a0 “1:2
natter having stood over till this date for cousidetiion,
this Tribunal has passcd the following . —

AWARD

The Industrial Dispute referred 1o i the above order
of reference by the Central Govt. for adjudication by this
Tribunal is as follows - —

“Whether the action of the General Munayer.
Department of Telecommunications. Thanjavur in
terminating the services of Shri a. Mathiyalagan,
casual labour w.e.f, 21-11-1992 is proper, legal and
justified ? If not, to what refief the workman is
entitled?”

2. The main avermernts in "¢ Claiin -dutoment of
(he T party/workman are briefly as follow s:—-

The [ Par(v/Workman Sri A Mathivalagan (heretn
after refers to as Petitioner) wa- working under o 71
Party/Management. Depar(ment of Telecommunications.
Thanjavur District (hereinafter referred to as Respondent)
continvously for the past several years as casual labour.
The nature of work done by him was permanent and
continuous nature under the Respondent. without the
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emplovees lihe ilic Petitioner the Respondent cannot do
the work of cabie laying. provision of land line panchayat
public telephones. provision of STD public telephone,
upgradation ot local telephone lines elc. The Petitioncr
had put in more. than 240 days in a vear of service and
the payment o1 wages vouchers signed by the petitioner
would reveal that he was continuously doing permanent
naturc of work under the Respondent. After repeated
requesis from the Petitioner, the Chief General Manager,
Telecommunications by his order directed all heads of
SSA to take back casual mazdoors whose break in service
is more than onc vear and who were lerminated and or
not admitted for departmental work pending,
Accordingly, the Divisional Engineer (Administration)
m his order dated 19-9-92 condoned the break in service
to permut the inazdoors to do departmental works, The
Department of Teleconununications inits letter No. 269/
3/92 STN dated 21-10-92 had directed nol to consider
the cases for condonations of break in scrvice, when the
break is bevond one vear. Accordingly. as per the dircction
of Departinent of Telecommunications, the Divisional
Engineer (Admn.) had cancelled the original order
condoning the break in service. As per the direction of
Department of Telecommunications, the pcltioner was
not permitted 10 work as casual mazdoor. The casual
mazdoors are taken back {or duty from March, 1993, The
petilioner’s wages were paid by the A E /SDEs. The
Respondent informed the Petitioner that his scrvices were
terminated from 21-11-1992, The Respondent thereafter,
re-employed the petitioner under contract basis. The
petitioner’s service wcere terminated, while the
Respondent retained jumiors in service. The Respondent
violated the provisions of Industirial Disputes Aci and
the act of respondent is against the principles of nalural
justce. The Petitioner prays to pass an award holding
the act of General Manager, Telecommunications,
Thanjavur, terminating the Petitioner 's service as illegal,
arbitrary and aganst the principles of natural justice and
to rewnstalc the Petitioncr with continuity of service, back
wages and other attendant benefits.

3. The averments in the Counter Statement of the
1 Party/Mangement arc briefly as follows :—

The 1T Partv/Management. The General Manager,
Nepartment of Telecommunications Thanjavur District
iemafter referred to as respondent ) submits that
~.tijoner was engaged as casual mazdoor {from 7-5-84.
e vowvorking on casual basis The Petitioner was not
steeere and deserted from work without any inumation
from 21-10-%4. He had not turned up for 7 years and 11
months. The work was not a permanent one. The work
was allotted to the Petitioncr whenever necessary purely
on casual basis and when the regular mazdoors were not
available due to leave and absentism to executc the nature
of work. The work was not of a permancnt nature. As
and when fault comes on the lines and when there is
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demand for new connections. 1he work will be carried
out by casual mazdoor on contract basis The petitioner
was given such type of work. The Pctitioner had worked
only for 50 days from 7-5-84 10 20-10-84. The work was
not a permancnt one He was not working continuously.
He had not reported for duty regularly and not engaged
tor duty from 21-10-84 (o 7-09-1992 for nearly 8 vears.
The work was not of a pcrmancnt nature Also the
Petitioner had not fulfilled the necessary conditions for
getling promotion o tcmporary slatus mazdoor. The
necessary conditions are-—--

{1) should be curren(ly cmployed,
(2) munimum continuous service of one vear:

(3 should be cneaged on work  at least for 240/
206 days 1n the ycar depending upon the type
of office employed:

(4) He has been recruiled prior to 30-03-1985

As per the dirction of the Chicf General Manager.
Telecom, Chenpai by his letler datcd 18-8-92 the
Divisional Engincer (Admn) Tanjore condongd the break
in service of the pelitioner and took him (o contingency
works. The Department of Telecommunications in its
letter dated 21-10-92 has directed not (o consider the cases
for condonation of break in service when the break is
mor¢ than one vear. Accordingly. the Respondent had
cancelled the original order condoning the break in
service. Henee the Petitioner has become ineligible to
work as casual mazdoor. The petitioner was not permitted
to work as casual mazdoor. The Petitioner was allowed
to do work purely on contract basis aficr March. 1983.
The Petitioner has not lulfilled the necessary conditions
1o become a temporary status mazdoor. As the break in
service for the Petitioner was more than one vear. he was
tcrminated from scrvice. The action was as per
departmental rules only. Since the Petitioner has not been
absorbed in this department, he is not eligiblc to be served
with any notice or notic payv. The petitioncr is not eligible
for getting retrenchment compensation. The Petilioner
is not eligiblc for permanent post. The work given to
him was casual, seasonal and intcrmittent tn nature. The
Petitioner 1s not eligible for cantinuity of scrvice. back
wages and other benefits. Henee, this Honble Tribunal
may be pleased to dismiss the petition for devord of merit.

4. Earlier when the matter was on the file of Tamil
Nadu State Industrial Tribunal as .D.No. 51/97 an award
was passcd ex-parte against the II Partv/Managemeni,
To set aside the ex-partc Award dated 30-10-98 passed
bv the Tamil Nadu Statc Industrial Tribunal, the [ Party/
Management has filed a petition there itself as M P No
38/2000. When that petition was pending engors there,
as per the orders of Central Govt this case b oo
transferred to (e file of this Tribunal for adpde-r on
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and disposal. Though the case was taken up for several
hearings, the counsel for the I Party/Workman and the
I Party himsclf has not turned up to prosecute this case
here. But the 1T Party/Management counsel alone was
present and requested for allowing the petition to set aside
the ex-partc order of Award passed by the Tamil Nadu
State Industrial Tribunal on 30-10-1998. On 24-4-2001,
when the matier was taken up for enquiry, the counsel
for the I Party had madc an endorsement on the petition
stating that the I Party/Workman has no objection to allow
that petition. So, that petition to set aside the ex-parte
award passed by the Tribunal in this case was set aside
and the enquiry in the main Industrial Dispute was
adjourned to 4-6-2001. Subsequently, when the matter
was taken up for enquiry on various hearings, the counscl
for the II party/Management alone was present. Neither
the I party nor his counsel was present to prosecute this
casc. So the matter was finally adjourned to 31-7-2001
for heraring the arguments of the counsel for the 11 Party/
Management. Accordingly, the counsel for the 1I party/
Management had advaned his argument.

5. The Point for my consideration is—

"Whether the action of the General Manger,
Department of Telecommunications, Thanjavur in
terminating the services of Shri A Mathiyalagan,
casual laboour w.c.f. 21-11-1992 is proper, legal
and justified? If not to what relief the workman is
entitled ?

Point - —

In this case, no one was examingd as witness on
either side. No document has been filed on either
side as exhibit. The Claim Statement, Counter
Statement and all other relevant records of this
dispute were perused. The arguments advanced by
the learned counsel for the 1l Party/Management
was also considered. In the Claim Statement of the
Petitioner it is simply stated that he
had put in more than 240 days in a year of service.
He was continuously doing permanent nature of
work under the Respondent. It is not stated in the
Claim Statement as to when the Petitioner was so
engaged as casual mazdoor continuously by the
Respondent/Management. No oral and
documentary cvidence has let in, in support of the
allegations mentioned in the Claim Statement by
the Petitioner. On the other hand, in the Counter
Statement the Respondent has clearly averred that
the Petitioncr was engaged as a casual mazdoor
from 7-05-1984 and he was working on casual
basis. Further it is stated in the Counter Statement
that the Petitioner had descrted from work without
any intimation from 21-10-84 and he had not turned
up for 7 years 11 months. It is also contended in
the Counter Statement of the Respondent that the

Petitioner had worked in the department only for
50 days from 7-05-1984 to 20-10-1984. The
Petitioner had not reported for duty regularly and
he had not cngaged for duty from 21-10-84 to
7-9-1992 for nearly eight years. All these specific
allegations have not been denied by way of any reply
statement by the Petitioner/Workman. The learned
counscl for the II Party/ Management would argue
that in 1992 due to the pressure of the Trade union.
the Divisional Engineer (Admn) had condoncd the
break in service of the Petitioner. The Petitioner
was taken back to duty in 1992, The Divisional
Engineer (Admn) had powers to condong the break
in service only for six months. More than six
months break in service cannot be condoned by the
Divisional Engincer (Admn), as he has no powers
to that extent. After the Department of
Telecommunications came to know the illegal
condonation of break in service. gave a direction
to the Divisional Engineer to cancel the original
order condoning the break in service. Subsequently,
the Divisional Engineer (Admn. ) terminated the
service of the Petitioner on 21-11-92. Taking
advantage of illegal condonation of break in service,
the Petitioner wanted 1o have legalised the action
of the Divisional Engineer (Admn) and prays for
reinstatement in service. From the materials
available in this case, it is seen that the Divisional
Engineer, who had condoned the break in service
of the petitioner had no powers to do so, because
the illegal condonation of break in service by an
official has no authoirty to do so was subsequently
came to the knowledge of Department of
Telecommunications and an instruction has been
given by the Department of Telecommunications
to cancel such illegal and irregular condonation of
break in service. In pursuance of that direction of
Department of Telecommunications. the Divisional
Engineer (Admn), has cancelled the original order
condoning the break in service and thereby the
General Manager, Department of Telecommuni-
cation, Thanjavur had terminatcd the service of the
Petitioner Sri A. Mathiyalagan casual labour w.c.f.
21-11-92. 8o, it cannot be said that the said action
of the Respondent/Management is improper, illegal
and unjustified. As stated bv the Respondent/
Management in their counter, as the Petitioner
had worked only for 50 days prior to
30-3-85, he is not eligible for permanent post. The
work given to him was casual. seasonal and
intermittent in nature. So, he is not eligible for
continuity of scrvice. From this, it is seen that the
reinstatement of the petitioner itself. by condoning
his break in service is irregular and he cannot
consider to be a workman in order to attract Section
25F of the Industrial Disputes Act. 1947 and that
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provision will be applicable only to legally
appointed employee. As the Petitioner is not
cmployed so, as he had stayed away from duty for
nearly 8 years, he i3 not entitled to claim the relief
prayed for. Further no substantial evidence is
available on the side of the Petitioner to show that
he had minimum continuous service of 240 days
in one year and he was recruited prior to 30-3-85
to get a status of Temporary Mazdoor. He has not
shown to have requisite qualifications of the
conditions mentioned in the scheme. From all these,
it is seen that the action of the General Manager in
terminating the services of the petitioner as a casual
labourer w.e.f. 21-11-92 is proper legal and
Jjustified. Hence, the concerned workman is not
entitled for any relief. Thus, the point is answered
accordingly.

6. In the result, an Award is passed holding that
the action of the General Manager, Department of
Telecommunications, Thanjavur, in terminating the
services of Sri A. Mathiyalagan, casual labourer w.e.f.
21-11-92 is proper, legal and justified. Hence, he is not
entitled to any relicf. No Cost.

(Dictated to the Stenographer, transcribed and typed
by him, corrected and pronounced by me in the open court
on this day the 17th September, 2001.)

K. KARTHIKEYAN, Presiding Officer

Witnesses Examined ;

On cither side : None
Documents marked ;

On either side : Nil
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New Delhi, the 19th November, 2001

5.0. 3402.— In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the award of the Central

Government Industrial Tribunal-cum-Labour Court
Chennai as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of D/o Telecom and their workman, which
was received by the Central Government 19-11-2001.

[No. L-40012/210/95-IR (DU)]
KULDIP RAI VERMA, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, CHENNAI

Tucsday, the 18th September, 2001
Present : K. KARTHIKEYAN,
Presiding Officer
INDUSTRIAL DISPUTE NO. 438/2001
(Tamil Nadu State Industrial Tribunal 1. D. No. 52/97)

[In the matter of the dispute for adjudication under
clause (d) of Sub-section (1) and Sub-section 2(A) of
Section 10 of the Industrial Disputes Act. 1947 (14 of
1947), between the Workman Sri §. Sclvaraj and the
Mangement of Department of Telecommunications,
Thanjavur.)

BETWEEN
Sri 8. Selvaraj [ Party/Workman.
AND
The General Manager, 11 Party/Management.

Department of Telecommu-
nications, Thanjavur.

Appearance :

For the Workman Mr. R. Ramesh,

Advocatc

Mr. R. Karunakaran,
Addl. CGSC

For the Management

The Gowt. of India, Ministry of Labour in exercise
of powers conferred by clausc (d) of Sub-section (1) and
Sub-section 2(A) of Section 10 of Industrial Disputes
Act, 1947 (14 of 1947), have rcferred the concerned
Industrial Dispute for adjudication vide Order No.
L-40012/210/95/IR(DU) dated 23-07-1997.

This reference has been made carlier to the Tamil
Nadu Statc Industrial Tribunal, where it was taken on
file as LD. No. 52/97. When the matler was pending
enquiry in that Tribunal, the Govt. of India, Ministry of
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Labour was pleased to order transfer of this case from
that Tribunal to this Tribuna! for adjudication. On receipt
of records from that Tribunal, the case has been taken on
file as 1.D. No. 438/2001 and nntices were scnl to the
counsel on record on cither side, informing them about
the transfer of this case to this Tribunal, with a direction
to appear before this Tribunal on 27-02-2001. Gn receipt
of notice from this Tribunal, the counsel on cither side
present with their respective parties and prosecuted this
case further.

When the matter came up before me for final
hearing on 31-07-2001, upon perusing the Claim
Statement, Counter Statement, the other material papers
on record and upon hearing the argnments advanced by
the learned counsel on either side and this matter having
stood over till this date for consideration, this Tribunal
has passed the following . —

AWARD

The Industrial Dispute referred to in the above order
of reference by the Central Govt. for adjudication by this
Tribunal is as follows :—

“Whether the action of the General Manager,
Department of Telecommunications, Thanjavur in
terminating the scrvices of Shri S, Selvaraj, casual
labour we.f. 21-11-1992 is proper, legal and
justified? If not, to what relief the workman is
cntitled?”

2. The averments in the Claim Statement of the 1
partv/workman are briefly as follows: —

The I Party/Workman Sri 8. Sclvaraj (hereinafter
referred to as Pctitioner) was working in the II Party/
Management, Department of Telecommunication,
Thanjavur District continuously for the past several ycars.
He was doing the work of II Party Department of
Telecommunication. Thanjavur (hereinafter referred to
as Respondent and was receiving wages directly from
the department. He was discharging his duties honestly
to the utmost satisfaction of his superior, The nature of
work done by him was permanent and contionuous nature
under the Respondent. Without the employees like the
Petitioner the Repondent cannot do the work of cable
laying, provision of land line panchayat public
Tclephones. provision ol STD public tclephones,
upgradation of local telephonc lines, conversion of
Manual exchange to auto exchange, provision of new
{clecphone conncction, introduction of STD in some
exchanges and cable laying line wire crrection of for
providing new phone connection. upgradation of local
telephone lines, cable network. He had put in more than
240 days in a year ol scrvice and for the payment of wages,
vouchers signed by Pctitioner would rcveal that he was
continuously doing pcrmanent naturc of work under

Respondent. His everyday work was allotted and
supervised by the Respondent/departmental authoirities.
The Petitioner has to report for duty regularly. Periodical
representations were made to higher authorities to absorb
the Petitioner as permanent employee of Respondent since
the Petitioner was discharging permarient nature of work
and continuous and essential work of the Respondent.
Afiér repeated request from him. the Chief Genernal
Manager, by his order direciced all heads of SSA to take
back casual mazdoors whose break in scrvice is more
than one ycars and who were terminated and or not
admitted for departmental work pending. Accordingly,
the Divisional Engineer in his order dated 19-9-92
condoncd the break in service to permit the mazdoors to
do departmental work. To the shock and surprise of the
petitioner the Department of Telecommunications in its
letter dated 21-10-92 has directed not to consider the cases
for condonations ol break in service. when the break is
beyond one year. Accordingly, and as per the directions
of Department of Telecommunications. the Divisional
Engineer (Admn.) had cancclled the original order
condoning the break in service. Therefore, the Petitioner
has became incligible to work as casual mazdoor. As per
the direction of Department of the Telecommunications.
the petitioner was nol permitted to work as casual
mazdoor. The casual mazdoors are taken back for duty
from March, 1993. The pctitioner’s wages were paid by
the A.E./SDEs. His juniors are absorbed against regular
post of Group D or awarded temporary status, but the
Petitioner was neither absorbed against regular post of
Group D or awarded tcmporary status. The Petitioner
requested for appointment against the regular Group D
post in view of his continuous service under the
Respondent. To his shock, the Respondent informed the
Petitioncr that his scrvices werc tcrminated from
21-11-92. The Respondent thereaficr. re-emploved the
petitioner under contract basis. The Respondent violated
the provisions of Industrial Disputes Acl and the act of
the Respondent is against the principles of natural justice.
The petitioner had put in more than 240 days of scrvice
under the Respondent. The petitioncr’s service wcre
terminated, without giving him noticc or notice pay and
the Respondent failed and neglected to pay retrenchment
compensation. The Pclitioner s services were terminated
while the Respondent retained juniors in service which
is in clear violation of Industrial Laws of thc Land.The
Petitioner rcised industrial dispute before the Regional
Laboour Commissioner, Madras. The Respondent was
adamant and refused to give permanent cmplovment 1o
the Petitioner. The matter was referred as an industrial
dispute by the Government of India. Ministry of Labour
to this Tribunal for adjudication. The Petitioner is ready
and willing to work with the Respondent as permanent
employee since he was already continuously employed
by the Respondent and his naturc of work under the
Respondent is of permanent naturc, Hence. this Tribunal
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may be pleased to pass an award holding that the act of
General Manager, Telecommunication, Thanjavur, in
terminating the Petitioner’s service as illegal, arbitrary
and against principles of natural justice and reinstate the
Petitioner with continuity of service, back wages and other
attendant benefits.

3. The averments in the Counter Statement of the
IT Party/Mangement are briefly as follows :—

The General Manager, Telecom, Thanjavur, 11
Party/Management (hereinafter referred to as
Respondent) deny all the allegations made in the claim
petition except those that are admitted in the Counter.
The Petitioner was engaged as casual mazdoor from
6.3.76. He was working on casual basis. The. Petitioner
was nol sincere and deserted from work without any
intimation from February, 1978. He had not turned up
for fourteen years and seven months. The work was not
a permanent one. The work was allotted to him whenever
necessary purcly on casual basis and when tho regular
mazdoors were not availablc due to leave and absentism
to excute the nature of work. The work was not of a
permanent nature. As and when fault comes on the lines
and when there is demand for new connections, the work
will be carried out by casual mazdoor on contract basis.
The Petitioner was given such type of work when regular
mazdoors were not available and when sudden urgent
works were to be cxcuted on priority basis, The Petitioncr
had worked only for 69 days from 6,3.76 to January, 1978.
The work was not a permanent one, He was not working
continuously. The Petitioner had not reported for duty
regularly and not ¢ngaged for duty from Feb. 1978 to
19.9.92 for ncarly 15 years. The work was not of a
permanent nature. Also The Petitioner had not fulfilled
the necessary conditions for getting promotion 1o
temporary status mazdoor. The necessary conditions
are —

(1) should be currently employed,;
(2) minimum continuous service of one year,

(3) should be engaged on work atleast for 240/
206 days in the year depending upon the type
of officc cmployed;

(4) hc has been recruited prior to 30.03.1985,

The Chief General Manager, Telecom, Chennai
leticr dated 18.8.92 the D.E. (Admn.) Thanjore condoned
the break in service and taken. The Petitioner to
contingency works, The Department of
Telecommunications in its letter dated 21.10.92 has
directed not to consider the cases for condonation of break
in scrvice when the break is more than one year.
Accordingly, and as per the directions of Department of
Telecommunications the Divisional Engineer (Admn.)

3707 Gl/2001—12

had cancelled the original order condoning the break in
service and hence the Petitioner has become ineligible to
work as casual mazdoor. As per the direction of
Department of Trelecommunications, the Petitioner was
not permitted to work as casual mazdoor. The Petitioner
was allowed to do work purely on contract basis after
March, 1983 and gets the contracted amount from the
competent authorities. As per the direction of the
Department rules, the Petitioner has not fulfilled the
necessary conditions to become a temporary status mazdoor.
Since the Petitioner is not covered the above conditions, he
is not eligible for TSM., Asthe break in service is more than
one year he was terminated from service. The action was as
per departmental rules only. The Petitioner had worked in
the department only for 69 days from 6.3.76 to January,
1978. Since the Petitioner has not been absorbed in this
department, he is not eligible to be served with any notice
or notice pay and he is not cligible for getting retrenchment
compensation. The Petitioner has not fulfilled the necessary
conditions to become a temporary status mazdoor and as
per the departmental rules the Petitioner is not cligible for
permanent employment. The Petitioner had worked only
for 69 days prior to 30.3,1985. He is not ¢ligible for
permanent post. The work given to him was casual. seasonal
and intermittent in naturc. He is not eligible for continuity
of service, back wages and other benefits. Hence. this
Hon'ble Tribunal may be pleased to dismiss the petition.

4. Earlier when the matter was pending before the
Tamil Nadu State Industrial Tribunal as [.D. No. 22/97 an
award was passcd ex-part against the 11 Party/Management.
Later a petition to set aside that ex-parte order as I A.No,
20/2001 was filled. When the matter was taken up here,
the counsel for the I party had made an cndorsement as no
objection for the petition to be allowed. Hencc. that petition
was allowed and the order passed ex-parte carlicr in this
case by the Tamil Nadu State Industrial Tribunal was set
aside. Subsequently, when the matter was came up for
enquiry for so many hearings, neither the | Party nor his
counsel was present to prosccuic this case. When the casc
was taken up finally for enquiry on 25-6-2001 then on
17-7-2001 and finally on 31-7-2001, ncither the 1 party
nor his counsel was present and there was no representation
on the side of the I Party/Claimant. The counsel for the [1
Party alone was present and hence, his arguments was
heard. No one was e¢xamined on either side and no
document has been marked on either side.

5. The Point for my consideration is —

“Whether the action of the General Manager,
Department of Telecommunications,
Thanjavur in terminating the services of Sri
S. Selvaraj, casual labour w.e.f. 21-11-92 is
proper, legal and justified? If not, to what
relief the workman is entitled?”
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Point:—-

It1s admitted that the Petitioner was working as

a casual lobeurer i the Respondent Department off

Telecommunications for some time. Itis the conteution
of the Petitioner 1n his Claim Statement tivat be had
put in more than 240 dayg in o vear of service, Bt no
Pl sy s been given o Claim 3tilcment aboul
his sercice. T bie not meatinned o Claim Statement
as 10 when e was workiue,, under the Respondent
continuously  Op the other hand, it is specifically
averred in the Counter Statcinent of the Respondent
that the Petitioner was engage-i =~ ° .-l mazdoor from
6-3-1976 and he deserted v v e without any
intimation from Fcbruary. § 7% Zud b2 had not tinrned
up for 14 yeoars 7 monidy Vs alra avegied in the
Counter Statement o1 the Kespoodeni vha. (he
Pctitioner had worked oy for o4 davs from ©-3-76
to Jan. 1978 and he was not working continuously
These particulars given by Respondent tn therr
Counter Statement about the scrvices of Petitioner
has not been disputed or denied by the Petitioner by
Iet in any acceptable oral or documenmtary ¢viderce,
Further. the averment in the Counter Statement is
that the Petitioner had not fulfilled the necessary
conditions for geiting promotion as Temporary Status
Mazdoor and also the Petitioner has not choscn to let
m any contra evidence 1t is nor the case of Petitioner
that he has fulfilled all (b conditions referred 1o in
the scheme for offering temporary status mazdoor
So under such circumstances. 1t is seen that the
averment in the Counter Statement that the Petitioner
had worked only for 69 days prior (o 30-3-85 and
hence the Petitioner 1s not eligible for permancnl post
and the work given 1o him was casual, seasonal and
mtermittent nature can be accepted as correct becansc
there 1s ne contra allegation on the side of the
Petitioner or any evidence has been let in by the
Petrtioner cither oral or documentary 1o disprove these
contentrons of the Respondent in their Counter
Statemeni

0. The Petitioner has filed a xcrox copy of the
Doctor Certificate along with other documents. From the
perusal of Doctor Certilicate, 1t 15 scen that the Peti-
tioner was normal and he was (it to resume work from
1-9-92 only and further it 15 stated in that certificate from
1-4-77 to 1-11-77. from 17-2-78 to 31-8-92. he was suf-
fered from the deccase of epilepsy and was in the inten-
sive care for the treatment of the concerned Doclor. Onc
document is in support of the contention of the Respon-
dent in thetr Counter Swatement that the Petitioner has
deserted ftom work without any intimation from Feb
1978 The allegation in the Petitioner s Claim Statement
that hie had put in more than 240 days 1 a year of seivice
it the Respondent. Department of Telecommunications

has not been proved by him. Tt 1s admiticd by tl.: Pcti-
tioner himself 10 his Claim Statement that the Depart-
ment of Telecommunications in its Jetter dated 21-10-92
has directed not to consider the cascs of condonation of
hreak in service. when the break 1s more than one vear
and accordingly as per the directions of the Department
of Telecommunications the Divisional Enginedi had can-
celled the ortsanad order condoning the break in
service. Therefore. the Petitioner hins becomnne ineligible
to work as casual mazdoor. 1t 1s also the adiission of the
Petitioner in the Clmm Statement-that the Respondent
informed him that lus services were ternunated frorn.
21-11-92. It has been stated in Counter Statement also.
Trrom all these tungs it 15 seen that the Petitioner was not
eligible to work as casual mazdoor since he had a break
1 segvice for more than one vear and he had not fullilled
the conditions required for granting temporary status. 1
is stated in para 12 of Counter Statement that the Peti-
troner was not cligible for temporary status mazdoor as
the break 1 service 1s more than onc vear and he was
terminated from service as per the departmental miles only
So from the materials available in this casce. il is seen (thal
Department of Telecommumnications 1n its letler dated
21-10-92 has directed not to consider the cases for con-
donation of break in service, when the break is more (han
one year. In the case ot the Petitioner admittedly he had
a break in service for more than onc year. So he was nol
considered for conferment of Temporary Status Mazdoor.
So under such circumstances, onc month alter the order
passed by the Department of Telecommunications on
21-10-92 the scrvices of the Petitioner as casual labour
was terminated by the General Manager. Department of
Telecommunications. Thopjavurw.ef 21-11-92. So from
this it is seen that the snic action ol the Respondent/Man-
agement 18 proper. legal and justified  Hence, the con-
cerned workinan is not entitled for any rehiel as praved
for Thus. the pomt 1s answered accordingly.

7 In the result, an Award 1< passed holding
that the action ol the General Manager, Department
of Telecommuninations. Thaojavar in ternnating
the services of Sr1 8. Sclvaraj, Casual Labour w.e T,
21-11-92 is proper. legal amd justificd  Hence, the
concerned workman is pot cutitted 1o any reliel No
Cost.

(Dictated to the Stenographer. transer ibod an-d tuped by him, cor-
rected and pronounced by me i the open cont on this day the 1X(h
Aeptember, 2001 )

k. KARTHIKEYAN, Iesidiog Officer
Witnesses Examined :
On either side Nene
NDOCUMENTS MARKED =

Om etther side sl
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New Delhi, the 21st November, 2001

S.0. 3403.—In pursuance of Section 17 of the
Indusirial Dispute Act. 1947 (14 of 1947). the Central
Government herebv publishes the award of the Central
Government Industrar! TribunalCuni-Labour Court Chennati
as shown in the Annexure inthe Industrial Dispute between
the ctapiovers iy relation 1o the managenwent of Institute of
Forcst Gengties aird 11ee Riceding Centre and therr workman
which was 1cceived by the Central Government on
21-11-2001

{No. T-42012:71/94-TR(DL]
KULDIP RAT VERMA, Desk Officet
ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRUAL
TRIBUNAL CUM-LABOUR. COURT CHENNAI

Menday, the 22nd Octeber, 2001
PRESENT:
K. KARTHIKEYAN., Presiding Officer
INDUSTRIAL DISPUTE No. 391/2001
(Tanul Nadu State Industrial Tribunal LD, No. 47/93)

(In the matier of the dispute for adin”® ation unee Claise
(d) of sub~secting (1) und sub-section 2 AY of Scuhien 1o
of the Industrial Dispute Act. 1947 (14 00 1947). Fetween
the Workman Sri L. Ellaiva and the management of
Institute of Forest Genetics and Tyee Breeding Cenire.

Poph o)

BETWEEN
Sri L. Eitaya . 1 Party/Workman
AND
The Director, - I1 Party/Management,

Institute of Forest Genetics and

Tr.o Breedings Centre. Coimbatore.

APPHEARRANUE :

Four the workman © M/s. M. Gnanasekar &
G. Manjula. Advocates
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For the management M/s. M. Velusamy. Advocate

The Govt. of India. Ministry of Labour in excrcise
of powers conferred by clause (d) of sub-scction (1) and
sub-section 2(A) of Section 10 of Industrial Dispute Acl.
1947 (14 of 1947). have referred the concerned Induatrial
Dispuie for adjudication vide Order No, L-42012/71/94-
IR(RU) dated 4-8-1995.

This reference has been made carlier to the Tamil
Nadu State Industrial Tribunal. where it was taken on
file as 1.D. No. 47/95. When the matier was pending
enquiry in that Tribunal. the Govt. of India. Ministry of
Labour was pleased to order transfcr of this casc from
that Tribunal to this Tribunal for adjudication. On receipt
of records from that Tribunal. the case has been taken on
filc as ID. No 391/2001 and notices were sent to the
counsel on record on either side. Informing them about
the transfer of this case to this Tribunal. with a direction
to appear before this Tribunal on 20-02-2001, On receipt
of notice from this Tribunal. the counscl on cither side
present with their respective partics and prosecuted this
case further

When the matter came up before me for final hicaring
on {2-09-2001. upon perusing the Claim Statcment,
Counter Statement. the vther matenal papers on record.
upon perusing the oral evidence let in on the side of the |
Party/Workman. upon perusimg the writien agruients
filed by the Tearned counsel on this cither side and this
matier ianog stood over till this date for consideration.
this Tosbuod has paseed the following - —

AWARD

The ludistrial Dispuic referred to in the above order
of reiv-cice by the Central Govt. for adindi~ ston Uy this
Tribunal s as {oliows -

“Whether the action of the manazement of Institue of
Forest Gencties and Tree Breediag Contre., Coimbatore.
in denvimg the eoplovment to Shier 1. Ellaiva wef 01-
12-8% s proper. legal and justified” 1 not. 1o what rchiel
the workman ig entled?”

2. The averments in the Claim Staicment of
the I Pasty/Workman are briefly as follows :—

The T Parts/Workman Sri L .Ellaiva (hereinafter
refers to as Petitioner) has worked as casual daily
labour in forest soil-cum-vegetation survey, Indo-
Danish Project on secd procurcment and tree
improvement as well as in the Institute of Forest
Genetics and Tree Breeding Centre, from
Scptember. 1983 to November 1988 Hc was
terminated = from  service orally  on
1-12-1988 without any valid reasons but some of
his juniors are sull working in the same msttite.
The Indtitute of Forest Genetics and Tree Breeding
Centre, was formed in the month of August 1988
by transferring all the employees working in the
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sub-centres of Ministry of Environmental and Forests,
Govt. of India, New Delhi, namely Forest Siol cum
Vegetation Survey, Forest research centre, Southern
Forest rangers College, Discase Insect Survey, Indo-
Danish Project on Seed procurement and Tree
improvement located at Coimbatore, Eucalyptus
Research Centre, Environmental Research Station,
Ooty and Indo-Danish Project on Seed Procurement
and Tree Improvement at Hyderabad. All the said 8
centres were merged were marged with Institute of
Forest Genetics and Tree Breeding Centre, along with
movable and immovable assets lab building and its
accessories, field stations etc. Thus, the authorities
of Institute of Forest Genetics and Tree Breedings
Centre, has become the appropriate authority to
maintain the service of the applicant. The workman
Sri C. Sekaran and Sri. K. T. Moorthy who were in
Environmental Research Station, Ooty were
terminated by the Institute of Forest Genetics and
Tree Breeding centre authorities and as per the
direction of the Hon'ble Central Administrative
Tribunal, they were reinstated in service. Mr. R.
Soundararajan, casual worker Disease Insect Survey,
Coimbatore was also reinstated and regularised
according 10 the final order in O.A. No. 98/99 passed
bv the Central Administrative Tribunal, As per the
orders of Central Administrative Tribunal in O.A.
No. 454/86 and Review Application No. 8/91, the
workman Sr1 M, Muthu. casual labour who was
terminated from the services of Forest Research
Centre and Sourthern Forest Rangaers College has
been reinstated in service. That as per the orders of
Central Administrative Tribunal, the workman Sri
T. Dhanabal of Forest Research Centre and Southern
Forcst Rangers College has also been reinstated in
scrvice. After the termination of the Petitioner from
scrvice, more than 60 workers have been posted in
the Respondent Institute. The petitioner had put in a
continuous service of one year in September 1984
itself. The Respondent ought to have taken steps to
rcgularise the service of the concerned workman
against a Group ‘D’ post in September, 1984 itself.
Instead of regularising the Petitioner as a group ‘D’
cmployee. the Respondemt verbally terminated the
scrvice of the petitioner we f. 30-11-1988. It is a
violation of principles of natural justice and the
pecvisionsunder  -ton 25F of the Indistrial Disputes

The 1st Respondent Institute has been constituted
as a Society under the Societies Registration Act
with effect from 31-1-91. The Petitioner was not
employed under the 1st Respondent at any point of
time. Therefore,the present claim petition seeking
reinstatement and consequential regularisation in
the 1st Respondemt Institute is not maintainable.
Further, the 1st Respondent is a Scientific and
Research Oriented Institution and cannot be called
an ‘industry’ as defined under the Industrial
Disputes Act, 1947. Therefore, the claim petition
is not maintainable. The Petitioner was employed
as a casual daily labour in a particular project from
September 1983 to November 1988. That particular
project was not the control of the lst Respondent
and therefore, the lst Respondent is not in a
position to counter the said allegation. Even
assuming that the petitioner has rendered any past
service in the Indo-Danish Project, that will not
give him a claim for regularisation under the 1st
Respondent Institute. The allegation that he was
terminated orally on 1-12-88 by the 1st Respondent
is false. The 1st respondent was formed as an
independent society w.e.f. 31-5-1991 and not from
August 1988 as alleged. The petitioner has given
details of some cases, where reinstatement followed
by regularisation has been made in pursuant to the
orders of Central Administrative Tribunal, Madras
and the Petitioner cannot compare himself with
those persons in those cases were ones relating to
employees of other cadres, who were terminated
and thereafter reinstated in pursuant to the orders
of the Tribunal. Further, all those persons had
rendered previous service and this fact was also
admitted by thc Respondent. However, in the
present case. the petitioncr has not rendered any
service under the Ist Respondent. Therefore, he
cannot compare himself with the earlier cases cited
by him. Hc has also '+ nroduccd any other
document or record to show that he was
continuously cmployed from September 1984, even
the 1st Respondent docs not have any document or
record to substantiate the said allegation. Therefore.
the claim of the petitioner has to fail. Hence. the
Hon’ble Tribunal may be pleased to dismiss the
claim petition.

4. When the matter was taken up for cnguiry, the

Acl. 1947 and it is a gross violation of Articles 14,
16 and 21 of the Constitution. This Tribunal may be
nica -l to direct the Respondent/ Management of

petitioner alone was examined as witness on his side as
WWI1. On the management side. no one has been
examined as a witness. On either side., on document has
institute of Forest Genetics and Tree Breeding been filed as exhibit. The learned counsel on either side
Centre. to reinstate the petitioner into service with have filed their respective written arguments.

all consequential benefits. 5. The Point for my consideration is—

“Whether the action of the managment of Insitute of
Forest Genetics and Tree Breedings Centre,

3 The averments in the Counter Statement of the
IT Party/ Management are briefly as follows :—
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Coimbatore, in denying the emloyment to Shri
L Ellaiya w.e.f. 01-12-88 is proper. legal and justifiod?
If not to what relief the workman is entitled?”

Point .—

The Petitioner has stated in his claim petition that
he was working, as casual labour in Forest Soil cum
Vegetation Survey, Indo-Danish Project and Seed
Improvement and Tree Imporvement from
September, 1983 to November, 1988 and he was
terminated from service orally on 1-12-1988 But it
is disputed by the 15t Respondent that the Petitioner
has never been in service in that institute i.e.
Institute of Forest Genetics and Tree Breedings
Centre. It is also contended by the Respondent that
the said project was not under the control of the 1st
Respondent, Director, Institute of Forest Genetics
and Tree Breeding Centre, Coimbatore. WW1, the
Petitioner herein has deposed that he joined as a
casual labour in Forest Soil cum Vegetation Survey
at Coimbatore on 17-08-1983 and he worked in that
department upto April, 1998 and subsquently he
worked in the Indo-Danish Project for a period of
four months till August, 1988. Then he worked in
INGT institute at Coimbatore till December, 1988,
In the end of November, 1988 and from 01-12-1988,
has was non-employed. It is his further evidence
that all the employees of eight-sub-centres of
Ministry of Environmental and Forests were merged
with the Institute of Forcst Genetics and Tree
Breedings centre. and all the workmen are working
in the Institute of Forest Genetics and Tree
Breedings Centre. and he was nol given any written
noltice for terminating him from service and no
compensation was also given to him, when orally
terminated from service. On cross-examination, it
is the evidence of WW1 that he was working as a
Watchman in that department on daily wage basis
and he has not filed any document in support of the
same. It is his further admission in the cross
examination that he has not filed any certificate
showing that he ever worked in the Institute of Forest
Genetics and Tree Breedings Centre, and that he
was not given any appointment order in Institute of
Forest Genetics and Tree Breedings centre. It is also
his admission that he was working as a casual

has also not filed any documents to show that he
ever worked as a casual labour in Forest Soil cum
Vegetation Survey at Coimbatore and then Indo-
Danish Project and INGT institute, Coimbatore.
Document has been filed by the Petitioner to show
that the Institute of Forest Genetics and Tree
Breedings Centre, was formed in the month of
August, 1988 and by that time all the employees
working in various eight centres of Min- istry of
Environmental and Forests, Govl. of India, New
Delhi were transferred to the Institute of Forest
Genetics and Tree Breedings Centre. It is the define
contention of the Respondent that Institute of Forest
Genetics and Tree Breedings Centre, was formed
as an independence Society with effect from 31-5-
1991 and not from August, 1988. To substantiate
the claim of the Petitioner, he has not filed any
document or record to show that he ever rendered
any service under Institute of Forest Genetics and
Tree Breedings Centre, Coimbatore, The Petitioner
has filed a letter from the Institute of Forest Genetics
and Tree Breedings Centre, as Annexure No. 4 and
another copy of the list of casual labourers of that
institute. In both these documents his name has not
been mentioned as casual labour along with the
names of the other persons. Thus, it is clearly seen
that the Petitioner was in no way concerned with
the Respondent Institute of Forest Genetics and Tree
Breedings Centre, Coimbatore. The letter Wrilten
by the Secretary of the Union by itself cannot prove
that the petitioner was employed in the Institute of
Forest Genetics and Tree Breedings Centre.
Coimbatore. The cases referred to by the Petitioner
both in his Claim Statement and in his evidence are
relating to employces of Respondent Institute who
were terminated and thereafier reinstated pursuant
to the orders of the Central Administrative Tribunal,
However, those persons had rendered previous service
in the Respondent Institute itself. The Petitioner
cannot compare himself with those persons to ask
for reinstatement in service of the Respondent/
Institute of Forest Genetics and Tree Breedings
Centre, Coimbatore, as contended by the Respondent
in their Counter Statement as well as by the learned
counsel in the written arguments. Hence, the claim
of the workman is frivolous and it has to be dismissed.
Thus, the point is answered accordingly.

labourcr and was doing his work on daily wage basis 6
and he was not employed as a permanent labourer.
Even for (hat he has not filed any documents in
Court. Tt is also his admission that he has not
produced any document to show that the workman,
who joins as casual labourer subsequent to him in
those departments have been given employement.
From this. it is secn that the allegation of the
Petitioner that he cver worked in the Institute of
forest Genetics and Tree Breedings Centre, as a
casual labour has not been proved. The Petitioner

In the result, an Award is passed holding that
the action of the Management of Institute of Forest
Genetics and Tree Breedings Centre. Coimbatore, in
denying employment to Shri L. Elaiya is proper Icgal
and justified. Hence. the concerned workman is not
entitled for any relief. No Cost.

{Dictated to the Stenographer, transcribed and typed by
him, corrected and pronounced by me in the open court
on this day the 22nd October, 2001.)

K. KARTHIKEYAN. Presiding Oflicer
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Witnesses Examined ¢
for the Party/Workman : WW1 Sri L. Ellaiya
For the 11 Party/Management : None

DBOCUMENTS MARKED
O oither side Nil
73 fawedt, 21 AaER, 2001
FLAN. 3404, - i fra st am, 1947 (1947
I 14) T ¥R 17 F ST H, H= TR ran s
F waydy ¥ gag e ot s sl ¥ Wi,
sy # fafge sifeifirs faare o siteifie stfumro,
A 21-11- 2001 7H1 TS g =M |
[ €. TA-40025/14/2001- FE.3R. (T )]
e T W, SF SHYE
New Dell, the 21st November, 2001

S.0. 3404.—-In pursuance of Section 17 of the
Industrial Disputc Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the [ndustrial
Tribunal-cumi-! abour Court Visahhapatnam  as shown
in the Annexure in the Tadasttes! Dispuic between the
cmplovers in relation to i1 3 snoecment of D/o Telecom
and their workman wineh was oo . the Central
Government on 21-11-2061

oo Lo 25/ 142001-IR(DU)Y]
KU DI RATVERMA, Desk Officer
ANNENUERE
INTHE COURT OF INDUSTRT *{ TRIBUNAL-CUM-
LABOUR- COURT VIS AR T ARATNANM]
PRESENT :
St K. Veerapu Naidu. B Sc. #1 Chanmnn
Presiding Officer
Dated. 11th October. 204
LT 1 DNo (38549
BETWEFN
M Venkata Ramana,
S/o. Apparao.
C/o. Apparao.
D. No. 10-3-11. Chinarajupeta.
Oddwn cedhr,
Anakapallr. Visakhapatpam Dist.
AND
{1y The Chief General Manager.
Telecom. A. P.. Hyderabad.
(2) The Assistant Engineer,

.. Workman

Telephone & Telegraphic Department,

(Co-Axcial cable Project),

Sriramanagar. Rajahmundry-105 .. Management

This peution coming on for final hearing belore
me in  the presence of Sri P Rama Rao. advocate o
workman and Sri M. Ramakou, advocate for managenient.
Upon hearing the arguments of both sudes and on perusing
the entire material on record. the court passced the
following :
AWARD

(1) This is an application filed under Sec. 2A(2)
ol the Industrial disputes Act, 1947 for reconsideration of
the decision of the employers terminating the services of
the petitioner and to restore the benefits to the workman
with retrospective cffect.

(2) The case of the petitioner is that he worked as
casual mazdoor under the control of the second
respondent. The Ist respondent is the higher authornity to
the 2nd respondent. The pctitioner worked al
Rajahmundry since 1994 and worked for more than 25%
days. He worked upto 16-2-85 at various places ai
Rajahmundry. Sukakulam. Tuni and Anakapailt and his
scrvices were terminated unlawiuily by the management.
Thereafier the potitioner approached the management
several times for absorption, but the nimagement dragging
the matter for years together and {inally on 18-6-99 he
1ssued a registered notice on the workman asking them to
reconsider its decision of termination froni scrvice and to
restore him into service. But no reply was given by the
management. The workman used o draw a sum of Rs.
270/- per month towards his salary at the time of his
termination,

(3) On the other hand. i1 s the case of the
managenient that the service certificale produced by the
worknra is forged. The workman never worked as casual
Lsicar under control of the 2nd respondent. Tt is false to
.Allege that hie worked for 238 davs The applicant never
worked at Rajahmmundry He applicant was not engaged
by the sccond respondent at any time and henee the
question of termintion dogs not arise. Since there is no
record relating to the applicant in the office no reply 1s
given to the registered notice. The applicaut nover worked
even as a mraual in the respondent and the application is
bad for mis-joinder of the Ist respondent and he has
nothing to do with the engagement of any casual labow
much less the applicant. This is a [alse Chainy erade by the
applicant misleading the court and the some oo b
rejected and the petition s Table o be et v

{4)  On bechalf of the workumn, WwW1 oul e
cxamined and got marked Exs Wiio Wi On bohalt of
dhe managoaent MWL s oxamined and by M work
waders file containing 181 pages arc marked

(5) Hcard both sides.

(6) The pomnt that arises for consideration in the
case is :
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(1Y Whether the patitione worked as casual Iabour
for about 738 days iy the respondents ?

() Whether the tornmnaton @ the services ol the
workman en 2 g dicpe! and whether the
seny lees of (he pehitioner arc-to be restored?

(7) toiats & 2 - -The case ol (he workman 18
that he worked as casual 1 azdoor when coaxial cuble
lines were being Tad in June, 198D under the telocodn
department at Rajalimundry and he continued as such at
vartous places for more than 258 days. In support of the
case he filed service certificate Ex. W issued by one Sri
P Sunder Rao who 15 later examined as MWL on
commission and who worked as Assistant Engincer in
Coaxial cable project Rayjahmundry from July, 1985 to
Scpiember. 1987, Besides Ex. W1 the workman is also
examined as WW I and deposed that he joined in service
on 9-6-1984 and Iis scrvices were (erminaled in the year
1985, He was not given any notice belore he is retrenched.
Ofcourse, he issned a lawyer’s nolice and (he office copy
olfwhich1s '~ W2 and W3 is the postal acknowledgement
and no reply was given. Tt is sugpested to this wilness
that this Ex W1 is labricated document and brought into
existence for the purpose of this case and it is a forged
onc and that Sunder Rao did not issue the same. The
workman also ¢xamined WW2, who used (o maintain in

tea stall near 4 roads junction and he witnessed the
petitioner 1n laying the telephone wives. In the cross-
examination he admutted that he do not know under whom
and in whose office the petitioner used o work.

(%)  So the case of the manapement js that the
petitioner never worked as casual labour nor the certificate
was 1ssued by P Sunder rao the then Assistant Engineer and
that Ex Wlisa forged one Ex. W1 did not bear any date,

(9) P Sunder Rao who is saud 1o have issucd this
Ex, Wlis  cxamined as MW, he deposed that the
applicant had never worked undec hiim as casual Iabour,
the claum of the applicant that he worked under him from
16-6-84 to 16-2-85 1s not correct and Ex. W1 certificate
is not issued by him and the certificale is a forged ong,
During 1991-97 he worked at Hyderabad as Divisional
Engroeer in istiict Telecom Manager Office e denicd
asuggestion pul to by (hal he 1ssued Ex. W1 certificale
to the petitoner He also deposed that Ex M1 is the work
orders issucd by him and it contamns the work order
particulars and signatures, statements of mazdoors. Ex.
M work order filed containing about 181 pages do not
show that this workman worked as casual mizdoor.

(1)  The learned counsel appeating for the
workman contends that the court has gol power (0 compare
the signatures on Ex. W1 with that of tie adnutted
signatures of B sunder Rao on hus deposition He came (0
the conclusion that this certificate Ex. W1 was issued by
P. Sunder Rao  So [ar as the power of the court to compare
the signatures 1s not 1n dispute. But. on comparision of
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the signaturcs. as subnuited by the workman’s conise. |
sce 1o similaritics in the signatures of P Sunder Rao on
Ex. W1 and his deposition Therelore vudler i
circumstances much credence cannot be grvew o e 1
Wi

11y Further the case of the workman 1s that his
services are terminated on 16-2-85 and he kept quite till
ae oblained the certificate Ex. W1 and afier he got Ex.
W1 certilicate he issued lawyer's notiee dated 29-0-88
i¢. for about 9 years, he kept quite. His case  that he
approached the management several times but he did not
deposc that fact even as WW1, Thercfore. there 1s no
acceptable evidence on the part of the workman 1o show
that he worked as casual mazdoor under the second
respondent. Hence T answer the point No. 1 in favour of
the management and against the petitioner.

(12) Inwview of my findings on point No. 1. the
question of restoration of the petitioner does not anse. No
doubt, both the partics have urged that telecom department
is not an industry, Now it is i settled law that the telecom
department s an “industry” under Scc¢ 2()) of the LD, Act
as 1t is cngaged 1n commercial activity and is not
discharging any sovereign functions of the State as lmd
down by the Apex Court in a decision reporicd between
General Manager. Telecom Vs, S, Srinivasa Rao and
oihers AIR 1998 SC 656. Therefore. much labour or
enercise 18 not needed in deciding the said point.

{13y Further the lcarned counsel appearing for the
workman contends that the workman was retrenched
withoul any notice as coniemplated under See 25F of the
1.D. Act. This contention has no lorce because the
applicant in this casc failed (o establish that he is a
workman under the respordent. Therefore. the application
under Scc. 25F of the 1D, Act docs not arisc.

(1) Inview of my aforesaid discassion on points
I and 2 1 auswer both the points ia favour of the
management and against the petitioner

(15) In the result, the petition is dismissed and
nil award js passed. However, therc is no order as costs
and cach party is dirccted to bear the own costs.

(Dictated to steno transcribed by her given under my hand
and seal of the court this the 11th day of October, 2001))
K. VEERAPU NAIDU. Presiding Officer

Appendix ol evidence :
Witnesses Exanmuned ;
For Workman :
WWI M Vonkata Ramana
WW?Y b Raa Rao
Documents Martwed ¢

For management :
MW - P Sunder Rao

or Workman ;
Ex. W1 Scivice certificale of the workman,
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Ex. W2 : 29-6-99 : Registered Lawyer’s notice
issued to the management by the workman's advocate.

Ex. W3 : Postal acknowledgement and recoipts.

For management ;

Ex. M1 : Work orders file containing 181 pages.

¢ T}, 20 ToeaT, 2001

WA, 3405 — dreifimr firerg srfufiram, 1947 (1947
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[€. T-41012/271/95-2m.5, (. 1) )
314G AR, BF Afr

New Delhi. the 20th November, 2001

S.0. 3405.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hercby publishes the award of the Central
Government Industrial Tribunal-cum-Labour Court
Chennai as shown in the Annexure in the Industrial
Dispute between the emplovers in relation to the
management of Southern Railway, Chennai and their
workman which was received by the Central Government
on 19-11-2001.

[No. L-41012/271/95-IR(B.1.)]
AJAY KUMAR, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVT, INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, CHENNAI
Friday, the 12th October, 2001
PRESENT:
K. KARTHIKEYAN, Presiding Officer
INDUSTRIAL DISPUTE NO. 424/2001
(Tamil Nadu State Industrial Tribunal IL.D. NO. 21/97)

(In the matter of the dispute for adjudication under clause
(d) of Sub-section (1) and Sub-section (2A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), between
the Workman Sri K. S. Suryanarayana and the
Management of General Manager, Southern Railway,
Chennai.)

BETWEEN
Sri K. S. Suryanarayana  : [ Party/Workman
AND
The General Manager, . 11 Party/Management

Southern Railway, Chennai.

Appearance:

: Mr. §. Bakthavatsalu,
Authorised Representative

: 8ri M. T. Arunan,
Advocate

For the Workman
For the Management

The Govt. of India, Ministry of Labour in exercise
of powers conferred by clause (d) of Sub-section (1) and
Sub-section (2A) of Section 10 of Industrial Dispute Act,
1947 (14 of 1947), have referred the concerned Industrial
Dispute for adjudication vide Order No.1.-41012/271/95-
IR(B-T) dated 05.03.1997.

This reference has been made earlier to the Tamil
Nadu State Industrial Tribunal, where it was taken on
file as LD, No. 21/97. When the matter was pending
enquiry in that Tribunal, the Govt. of India, Ministry of
Labour was pleased to order transfer of this case from
that Tribunal to this Tribunal for adjudication. On receipt
of records from that Tribunal, the case has been taken on
file as 1.D. No. 424/2001 and notices were scnt to the
authorised representative for the I Party/workman and
the counsel for the II Party/Management on record,
informing them about the transfer of this case 10 this
Tribunal, with a direction to appear before this Tribunal
on 26.02.2001. On receipt of notice from this Tribunal,
the authorised representative for the I Party/workman and
the counsel for the 11 Party/Management present with
their respective parties and prosccuted this case further,

When the matter came up beforc me for final
hearing on 12,09.2001, upon pcrusing the Claim
Statement, Counter Statement, the other material papers
on record, the oral and documentary evidence let in on
either side, upon hearing the arguments advanced by the
learned authorised representative for the T Party/Workman
and the learned counsel for the [1 Party/Management and
this matter having stood over till this date for
consideration, this Tribunal has passed the following: -

AWARD

The Industrial Dispute referred to in the above order
of reference by the Central Govt. for adjudicating by this
Tribunal is as follows:—

“Whether the action of retiring the disputant
workman, Shri K.S.Suryanarayana. Group ‘D’ on
superannuation at the age of 58 vears by the General
Manager, Southern Railway, Madras is justified? If not,
1o what relief is the workman entitled””

2. The averments in the Claim Statement of the |
Party/Workman are briefly as follows:-

The T Party/Workman Sri K.S.Suryanarayana
(herein after refers to as Petitioner) was recruited in
Southern Railway as Lascar and absorbed in a pcrmanent
vacancy in the Grain-shop department on Rs.35/- P.
Murugesan with effect from 15-5-46 and confirmed. On
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completion of eight years of continuous service, he was
medical de-categorised from BB1 to CC1 group on
14-11-1954 and the Petitioner was reverted from Rs.40
to Rs.35 on lesser rate of pay and posted as peon without
protecting the emoluments nor protected with an
alternative post in the same emoluments. Thus, the II
Party/Management/Southern Railway has violated the
Rule No.2614 of Railway Establishment Manual. No
enquiry was conducted or show cause notice was issued
prior to the reversion, which is against the principles of
natural justice. As per the award of Class IV promotion
comimittee, the concerned workman was not granted the
higher wages on completion of three years continuous
service against the enhanced quota percentage of 33-1/3
of post reserved in higher grades. under Statutory Rule
No. 189/IV of Railway Establishment Manual Vol.l.
When the Second Pay Commission awarded the scale of
Rs.80-220 for senior post of Peon with effect from
1-7-59 and the total service of 13 years from 1946 1o
1959 was not taken into consideration for fixation of pay
in revised scale of Rs. 115 on point to point formula
prescribed by the Second Pay Commission. When the
3rd Pay Commission awarded Rs.260-400 for Scnior
Record Sorters according the channel of promotion, the
junior most pcon Mr. P. Rajagopal, who came on transfer
on bottom seniority and ranking 106 in the seniority list
was given accelerated promotion from 1-1-73 ignoring
the Petitioner who is the senior in higher rank of 78 in
seniority list. The Petitioner was not granted the stepping
up of pay equivalent to that of his junior Sri P. Rajagopal
under Rule 2017/R and 2018/R of Railways
Establishment Code Vol.II. The Petitioner is a group D
railway servant and his date of birth is 1-4-1925 and
appointed to Railway Service on 15-4-46 prior to 1st
December, 1962. He is entitled to serve up the age of 60
ycars under Rule 1801 (FR 56/B) of Railways
Establishment Code Vol.II and thc Petitioner was
prematurely retired on 31-3-83 erroncously against the
Statutory law on lesser terminal bencfits, No notice was
issued under sections 25N and 33(2)(B) of the Industrial
Disputes Act, 1947 nor permission taken from the
competent authority prior to removal. The matter was
raised before the Central Conciliation Officer at Madras
on 6-7-94 and the Respondent failed to give any reply
nor contradicted to the relief prayed for by the Petitioner.
The action of the General Manager to deny the benefits
and to retire the Petitioner prematurely from 31-3-83 is
wholly unjustified and illegal and the Petitioner is entitied
1o get the consequential benefits mentioned above under
scctions 2A and 2K of the Industrial Disputes Act and
chigible for the difference of highcr terminal benefits of
pension. gratuity. leave salary, taking the total scrvice
from 15-4-46 to 13-3-1985 into consideration. Henge, it
1s prayed (hat the Tribunal may be pleased to set aside
the orders of premature retirement and to extend all the
benefits under the awards of Central Pay Commission
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and higher terminal benefits as claimed o a total sum of
Rs.1,75,847.

3. The averments in the Counter Statement of the
IT Party/Management are briefly as follows: -

The II Party/Respondent/Management, Southern
Railway (hereinafter refers to as Respondent) submits that
the Petitioner Sri K.S. Suryanarayana raised similar
claims before the Central Govt. Labour Court, Chennai
vide CCP No. 66 of 1989 which was dismissed by the
Hon'ble Labour Court. He had also raised the issue twice
before the Regional Labour Commissioner. who had
recorded a failure of conciliation report. Therefore, the
Respondent submits that the petition is barred by the
principles of res judicata and the Hon'ble Tribunal to
dismiss the same solcly on this ground alonc. Moreover,
the Petitioner was retired from service as per extant rules
due to superannuation on reaching the age of 58 vears
on 31-3-83 he had raised the industrial dispute and after
a lapse of more than a decade which is obviously a belated
claim. Hence. the petition is liable to dismissed on the
ground of limitation. Hence, this Honble Tribunal may
be pleased to dismiss the petition as devoid of merit.

4. When the matter was taken up for enquiry, the
authorised representative for the I Party/Petitioner and
the counsel for the 11 Party/Management had consented
for marking the documents on either side as Ex. W1 and
MI to M4. Neither party (o the dispuic has chosen to let
in any oral evidence. The arguments advanced by the
learned authorised represcntative for the I Party and the
learned counsel for the II Party were heard.

4. The Point for my considcration is -

“Whether the action of reliring the disputant
workman, Shri K.S. Suryanarayana. Group ‘D’ on
superannuation at the age of 58 ycars by the General
Manager, Southcrn Railway, Madras is yustificd?
If not, to what relief is the workman entitled?”

Point:—

The Petitioner Sri K.S. Suryanarayana joined the
Railways as Group ‘D’ on 15-4-46 At that time, the
Respondent Railways was functioning as a company. In
1951 Southern Railway was formed. It 1s the admission
of the Petitioner himself as WW1 that time he was given
Rs.33 per mensum as his remuneration and subsequently
after 8 years of service hc was sent lfor medical
cxamination. In the medical test. he was found fit for
CC1 group. So he was not given promotion to the post of
Kalasi of BB1 group from the post of Lascar, he was
holding which was catcgorised as CC1 group. That was
on 14.11.1954 So he was sent back to Grand-shop
department to work in the same post of Lascar and his
pay also was reduced Itom Rs. 40 10 Rs.33. It is admitted
that the Pctitioner has already filed C.C.P. No. 96/86
before the Central Labour Court, Chennai. Ex.M! is the
xerox copy of thc order passed in that casc
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dated 28-3-1990. It is seen from the Ex.MI that the
Petitioner has raised a plea in that case that he was not
given stagnation increment he was entitled on 1-3-1976
itself and from 1-3-76 to 31-3-83, the date on which he
retired from service, he is entitled to get Rs. 3,000 towards
stagnation increment. He is entitled to get higher
retirement benefits of Rs.1200 from 1-4-1993, as the
Petitioner was retired from service on 31-3-1983. As per
the contention of the Respondent, the Petitioner was given
a promotion on 9-3-1983 itself and was given monthly
salary of Rs.250 and his basic pay was under the grade of
Rs. 200 to Rs, 250. He retired from service on 31-3-1983.
Tt was contended by the Respondent that when the
Petitioner was retired from service on 31-3-1983, there
was no question of stagnation increment for the
Petitioner. It is also secn from that order that the order
was passed by the Respondent/Management to give effect
for the stagnation increment only from 7/83, It is found
by the Court, as per that order, that since the Petitioner
had retired from service on 31-3-83 itself, he is not
entitled to get stagnation increment as claimed. Thus,
the petition was dismissed by the Central Govt. Labour
Court, Madras _ In that petition, the Petitioner has not
raiscd the plea that his pay was not properly fixed as per
the 2nd and 3rd Pay Commission and he was entitled to
retire from service at his age of 60 years on
superannuation. Subsequently, the Petitioner has filed a
case as CCP No.69/89 before the Central Govt. Labour
Court, Chennai and it was ordered on 18-05-1994, The
xerox copy of the same is Ex.M2. In that case, the
contention of the Petitioner is that his pay was not
properly fixed as per the 2nd Pay Commission and 3rd
Pay Commission. In that case also. he has not claimed
that he is entitled to retire from scrvice at the age of 60
years on superannuation. It is seen from the order Ex M2,
that the Court was pleascd to hold that the Petitioner is
not entitled for the benefits.claimed as he has retired from
service on 31-3-813 itself. The order for giving stagnation
increment 1o cligible persons came into force only on
1-7-1983. Ex M2 is the xerox copy of the order passed
by the Central Govt. Labour Court, Chennai in
C.C.PN0.69/89 on 18-5-1994, In that order itself, the
Hon’ble Central Govt. Labour Court, Chennai had held
that the Peittioner not entitled for the rclief claimed there
in the petition. [n the petition filed by the Petitioner under
section 33C (2) of Industrial Disputes Act, 1947, claiming
computation of certain monetary benefits due to him from
the Respondent also, it is not his plea that he has
prematurely rctired at the age of 58 years and he was
entitled 10 retire from service at the age of 60. He has
stated in that petition that the fixation of pay as per 2nd
and 3rd Pay Commiission on the post he was holding at
that relevant time was not proper and he is entitled to be
fixed at much higher level. The contention was not
accepted by the Court and the rclief prayed for by the
Petitioner in that petition was not granted and the petition

was dismissed. So, this aspect of fixation of pay-has
already been considered by a competent Court under
Ex.M2. As it is contended by the Respondent/
Management, it operates as res judicata for this case also.
It cannot be denied.

5. The next contention of the Petitioner that he was
retired from service as per the extant rules before he
attains the age of 60 years. The action of the Management
in retiring the Petitioner from service on superannuation
at his age of 58 years is unjustified. Admittedly, he has
not raised this plea in his previous cases filed before the
Labour Court as well as before the Central Administrative
Tribunal. In the year 1995, when he raised a dispute before
the Regional Labour Commissioner (C) Chennai, as it is
seen from Ex.M3, xerox copy of the failure report of
Regional Labour Commission, Chennai, he has raised
this dispute. At that time itself. the Respondent/
Management has contended before the Regional Labour
Commissioner (Central), Chennai that it is a highly
belated plea raised after a decade and the Petitioner has
not filed any substantive evidence before the Regional
Labour Commissioner, Chennai itself to show his actual
date of birth and to prove that he attains his age of 60
years only two vears later than the date on which he has
been retired from service by the Respondent/Management,
Here, in this case also he has not stated about his date of
birth and his actual date on which he attains the age of
60 years of age. It is not disputed that the Petitioner has
made this plea only after a lapse of a decade period and
it is a stale claim. Admittedly, the past records are not
available with the Respondent/Management due to
destruction after the prescribed time 1o verify whether
the claim made by the Petitioner about his date of
superannuation is correct or incorrect. Under such
circumstances, as it is contended by the Respondent
counsel that the relief claimed by the Petitioner in respect
of his age of superannuation cannot be decided now. So,
the action of the Management in retiring the Petitioner
from service on 31-3-1983 cannot be considered as a
premature retirement of the Petitioner from service. Under
such circumstances, it cannot be held that the action of
the management of Southern Railway in retiring the
Petitioner from service on 31-3-1983 is unjustified. Thus,
the point is answered accordingly.

6. In the result, an Award is passed holding that
the action of the General Manager, Southern Railway,
Madras in retiring the petitioner/workman Sri K.S.
Suryanarayana Group ‘D’ from service at his age of 58
years is justified. Hence, the concerned workman is not
entitled for any relicf. No Cost.

(Dictated to the Stenographer, transcribed and typed
by him, corrected and pronounced by me in the open court
on this day the 12th October, 2001.)

K. KARTHIKEYAN, Pesiding Officer
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Witnesses Examined:
" For the 1 Party/Workman : WW1 Sri K. Suryanarzyana
For the 11 Party/Management :MW1 Shri H. Prithiviraj
Documents Marked
For the I Party/Workman
Ex. No. Date Description
Wl 31.12.83 Xerox copy of the office order No. 311/83 of

Assigtant Personnel Manager.

For the 11 Party/Management
Ex.No. Date

M 28.03.90

Description

Xerox copy of the order of CGIT
Cum Labour Court Chennal in
CCP No.96/86

Xerox copy of the order of CGIT
Cum Labour Court,Chennai in
CCP NO0.69/89.

Xerox copy of the Conciliation
failure report sent By the
Regional Labour Commissioner
(C) Chennai.

Xerox copy of the order of Central
Administrative Tribunal, Chennai
in Transfer Application No.342/
86.

M2 18.05.94

M3 05.12.95

M4 18.06.87
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New Dethi, the 20th November, 2001

5.0. 3406.— In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central
Government I[ndustrial Tribunal Jabalpur as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management Malajkhand

Copper Project and their workman, which was received
by the Central Government on 19-11-2001,

[No. L-43011/9/85-D. 3 (B)]
B. M. DAVID, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL CUM-LABOUR COURT,
JABALPUR

Case No. CGIT/LC/R/82/89
PRESIDING OFFICER: SHRIK. M. RAI

Sri Ishwar Dayal

Shri Durga Prasad Bhisen
Sirdu Singh

Gyan Singh

Pachloo Singh

Nehru Lal

through Copper Mines Workers Union (INTUC)
PO Malajkhand,
Distt. Balaghat (MP)

VETSus

The General Manager,
Malajkhand Copper Project,
Hindustan Copper Ltd.,
Malajkhand Copper Project,
P.O. Malajkhand

Distt, Balaghat

Applicant

Non-applicant
AWARD
Passed on this 5th day of November-2001

1. The Government of India, Ministry of Labour
vide order No, L-43011/9/85-D 11I(B) dated 7-4-89 has
reffered the following disputs for adjudication by this
tribunals:

“Whether the action of the management of
Malajkhand Copper Project of WEL PO
Malajkhand Distt. Balaghat in dismissing the
services of Shri Ishwardayal, Durga Prasad
Bhisem, Sirdu Singh, Gyan Singh, Pachloo Singh
and Nchrulal Mazdoors w.e.f July 87 is justified.
If not, what relief are the concerned workmen
entitled to?”

2. The case for the Union is that during the
year 1975-1980 Hindustan Copper Limited (Malajkhand
copper project) acquired the agricultural lands of his
agriculturists for mining operations. The Bhoomi
Swamy of the acquired lands were paid compensation
by the management. At the time of acquiring the
agricultural lands. the aagreement was arrived between
the land owners and the Hindustan Copper Project that
the employment will be provided to the dependents
(family members) of the land owners whose lands were
acquired for mineral exploration.

In the agreement, there was no such stipulation that
only real sons of the land owncrs will be provided
cmployment. The employment was to be given to the
dependents of the land owners.
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3. Tt has been further alleged by the Union that
the Hindustan Copper Limited (Malajkhand Copper
Project) acquired the agricultural lands of Shri Anantram,
Dayaram, Bhuddu Ginge Singh, Charan Singh and Pouni.
the workmen Ishwar Dayal, Durga Prasad, Sirdu singh,
Gyan Singh, Pachloo Singh and Nehrulal are the depends
of Anantram, Dayaram, Bhuddu, Ginge Singh, Charan
Singh and Pouni respectively. As per agreement, the
owners offered their dependents for giving employment
by the Malajkhand Copper Project. As per terms and
conditions of the agreement, the management employed
Shri Ishwardayal, Durga Prasad, Sirdu Singh, Gyan
Singh, Pachloo Singh and Nehrulal w.e.f. 18-9-79, 12-
11-79, 29-3-82, 22-12-79, 7-1-79 and 25-1-78
respectively. The workman were given employment after
verification of their records by the management. The
management was fully aware of the fact that the workmen
were the dependents of the landowners and not their real
S0ns.

4. It has been further alleged by the Union that
the management served the workman with chargesheet
allcging that they had committed misconduct by giving
false information in respect to the name of their father.
They submitted reply to the chgargesheet which was not
found to be satisfactory by the management. The
management conducted DE against the workmen for
committing the alleged misconduct during to course of
enquiry. ample opportunity was not given to him by the
Enquiry Officer to estaktish thieir defence. The Enquiry
Officer conducted the enquiry in a biased manner. They
were not allowed to adduce defence witnesses to
substantiate their claim before the Enquiry Officer. The
entire enquiry was conducted in violation of rules and
principlcs of natural justice. The Enquiry Officer wrongly
held the charges proved against the workman. The
Disciplinary authority illegally accepted the report of
Enquiry Officer and passed the order of dismissel against
them. The management therefore reinstated the workmen
and they were given fresh appointments to the post of
mazdoor on 18-9-85. Giving fresh appointment to the
workmen goes to show that the management had waived
the punishment imposed on the workmen. The workmen
continuously worked till 15th July, 1987. They were not
given any retrenchment compensation according to the
provisions of Sec 25 F of the 1.D.Act, 1947 Before
terminating the services w.e.f. 15-7-87, no departmental
enquiry was conducted against them. The order of
termination passed by the management is illegal and
descrves to be queshed, The workmen are entitled to
rcinstatement with back wages.

5. The case for the management is that the
Malajkhand Copper Project of Hindustan Copper Limited
has acquired some agricultural lands from various land
owners for mining operations form year 1973 onwards.
The compensation was paid to the land owners as per

mutual agreement. At the time of acquisition of land
agreement was made between the management and the
land owners that the management shall give employment
to one direct dependent of the displaced family. The
workman in this case secured employment from the
management by proesenting themselves as dependents
of the displaced persons whose land was acquired. It
was not in the knowledge of the management that the
workmen were not the real dependents of the displaced
persons After some time, the sons of the displaced persons
made complaint against the workmen for securing
employmnent by giving false declaration in respect to
their being dependents of the displaced perosn whose
lands were acquired. The vigilence enquiry was
conducted by the management and it was found that the
workmen had given false information in respect to their
being dependent of the displaced persons. After this
enquiry, the chargesheet was served on the workmen and
their reply was obtained.

6, The management further allcged that the reply
of the workmen were not found to be satisfactory and
therefore the DE was conducted against them. They were
given amplc opportunity to defend their casc before the
Enquiry Officer. They fully participated in the enquiry
proceedings. The Enquiry Officer had given opportunity
to the workmen to adduce the evidence in support of their
defence. After cerefully examining the facts and
circumstances of the record, the Enquiry Officer rightly
held the charges proved against the workmen. The
Disciplinary Authoriry accepted this report and dismissed
the services of the workmen in a lawful manner. During
the enquiry, it was found that the workmen had given
forged documents to secure employment. The enquiry
was conducted in a just and fair manner. The imposition
of punishment of termination from service is
proportionate to the circumstances of the case. The
workmen had deliberately given wrong information
regarding the displaced persons being their father. In
this way the workmen had exercised fraud by the
management in securing employment and therefore they
are not entitled to reinstatement with back wages.

7. The following issues arise for decsion in this
case and my findings thereon are noted hereinafter.—

1. Whether the DE conducted against the
workmen is just and proper?

2. Whether the management is entitled to lead
evidence to prove the alleged misconduct of the workmen.

3. Whether the management had ilteqally
terminated the services of the workmen?

4. Whether the workmen are entitled to
reinstatement with back wages?

5. Relief and costs?
8 Issues No, 11&22:
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The workmen Sirdu Singh, Gyan Singh Pachloo
Singh and Nehru Lal have examined themselves before
this court to prove their claim Shri Sukhram and Ramlal
Mabhar have been examined as independent witnesses on
behalf of the workmen. These two witnesses have no
knowledge about the DE conducted by the mangement
against the workmen, The said workmen had not stated
specifically that the DE conducted against them by the
management is improper. They never deposed in a
specific term that the Enquiry Officer had not given them
ample opportunity to defend this case properly before him.
On the contrary, they have no grievance regarding the
proceedure adopted by the Enquiry Officer conducting
the DE. At the same time there is nothing on the report
that the Enquiry was not conducted in a just and proper
manner and the workmen had no opportunity to defend
their case in an effective manner. From the record no
prejudice appears to have been caused to the workmen
by the procedure adopted in the Enquiry Officer. Inview
of all these facts it is not established that the enquiry has
been conducted in an unfair manner. It is therefore held
that the enquiry conducted against the workmen is just
and proper and therefore the management is not required
to lead any further evidence to prove the alledged
misconduct of the workmen. Both these issues are
answered accordingly.

9. IssuesNo.3&4:

The workmen has clearly admitted that they are
not the real sons of the displaced persons whose lands
have been acquired by the management for mining
operation. They claimed tobe relatives of the land owners
whose lands have been acquired. During the enquiry
proceedings also the workmen never put forth that they
were the near relatives of the displaced persons who had
either adopted him or had authorise the management to
give them employment in lieu of their land acquired for
mining operations. For the first time, the workmen had
introduced their defence before this court. As per
agreement only dependents of the displaced persons were
to be given employment and not the relatives. In this
way the workmen secured employment by giving false
information to the management claiming themselves to
be the dependent of the displaced persons.

10, The aforesaid facts go to show that the
workmen have secured employment by givihg false
information regarding their parentage to the
management. They were not the real dependent of the
land owners whose lands have been acquired by the
management for the purposes of mining operations. Due
to this fact subsequently the real sons of some displaced
persons made complaint to the management and the
Enquiry was initiated by the management . Ultimately it
was detacted that the workmen were not the real
dependents of the displaced persons and therefore they
are not entitled to get employment as per agreement.

Getting employment by adopting unfair means shall not
entitled them to be reinstated as ¢laimed by them. They
are also not entitled to get any monctary benefits in this
case. Issues No. 3 & 4 are answered accordingly.

11. Issue No. 5:

On the reasons stated above, it is held that the
workmen were rightly dismissed from service by the
management. Initially they had no authority to get
employment as dependents of the displaced persons whose
were acquired by the management for mining operations.
They are also not entitled to get any monetary bencfits
claimed by them. The reference is accordingly answered
in favour of the management and against the workmen.

12 Copy of the award be sent to the Government
of India, Ministry of Labour as per rules.

K M. RALI Presiding Officer
¢ feeeft, 20 e, 2001
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8.0. 3407.— In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947). the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal, Jabalpur as shown in
the Annexurc in the Industrial Dispute between the
employers in relation to the management Malajkhand
Copper Project and their workman, which was received |
by the Central Government 19-11-2001.

[No. L-43011/10/88-D.1III (B)]
B. M. DAVID. Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

Case No. CGIT/LC/R/60/89
PRESIDING QFFICER: SHRI K. M. RAI

Sri Bipat Singh
Shri Kuman Singh
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Shri Toofan Singh

Shri Ram Singh

through Copper Mines Workers Union (INTUC)
Distt, Balaghat Applicant

Versus

The General Manager,
Malajkhand Copper Project,
PO Malajkhand

Distt. Balaghat Non-applicant

AWARD
Passed on this 5th day of November, 2001

1. The Government of India, Ministry of Labour
vide order No. L-43011/10/88-D.III(B) dated 8-3-89
referred the following dispute for adjudication by this
tribunal :

“Whether the action of the management of
Malajkhand Copper Project of Hindustan Copper
Ltd. PO Malajkhand Distt. Balaghat in dismissing
Shri Bipat Singh, Kuman Singh, Toofan Singh
Marwari and Ram Singh from service w.e.f. Jan./
Feb. 86 is justified. If not, what relief are the
concerned workmen entitled to?”

2. The case for the Union is that during the year
1975—1980 Hindustan Copper Limited (Malajkhand
Copper Project) acquired the agricultural lands of the
agriculturists for mining operations. The Bhoomi Swamy
of the acquired lands were paid compensation by the
management. At the time of acquiring the agricultural
lands, the agreement was arrived between the land
owners and the Hindustan Copper Project that the
employment will be provided to the dependents (family
members) of the 1and owners whose lands were acquired
for mineral exploration.

In the agrecment, there was no such stipulation that
only rcal sons of the land owners will be provided
employment. The employment was to be given to the
decpendents of the land owners whose lands were acquired.

3. It has been further alleged by the Union that
as per terms and conditions of the agreement. for giving
cmployment to the family members. the workman Bipat
Singh., Kuman Singh. Toofan Singh and Ram Singh
applied to the Malajkhand Copper Project for giving
cmplovment to them. At the time of acquisition of the
land. the workman were cultivating the lands of their
uncle or their maternal uncle or grand father. After the
acquisition of thc land. the workman become
unemployed.  Accordingly Shri Bhansilal Maternal
uncle of workman Bipat Singh. Shri Samharu Singh,
maternal uncle of Shri Kuman Singh offered to give
cmployment to them. Likcwise Shri Bhagloo offered

employment to his adopted son Toofan Singh and Shri
Charku offered employment to his adopted son
Ramsingh in Malajkhand Copper Project, At the time
of giving employment the management had the
knowledge that the workmen were the close relatives
and adopted sons of the persons whose lands were
acquired by the management. The father'’s name of the
workman were not entered in the appointment letter
issued by the management. The father of workman
Kuman Singh died after the birth of Ram Singh and he
was adopted by his maternal uncle Charuk whose lands
were acquired. After making verifications, the
management was satisfied and gave the employment to
the workman. The workman continued to serve till 1986
when their services were terminated. The real land
owners had permitted the management to acquire their
lands with a condition that the workmen would be given
employment under displaced persons category. The
management had accepted it. Thereafter the workman
had been given employment according to the terms of
agreement. No fraud was committed by them. At the
time of giving employment, the management had
obtained the signaturc of workmen on plain paper.

4. Tt has been further alleged by the Union that
the management served the workman with chargesheet
alleging that they had committed misconduct by giving
false information in respect to the name of their father.
They submitted reply to the chgargesheet which was
not found to be satisfactory by th¢ management. The
management conducted DE against the workmen for
committing the alleged misconduct during to course of
enquiry. Ample opportunity was not given to them by
the Enquiry Officer to establish their defence. The
Enquiry Officer conducted the enquiry in a biased
manner. They were not allowed o adduce defence
witnesses to substantiate their claim before the Enquiry
Officer. The entire enquiry was conducted in violation
of rules and principles of natural justice. The Enquiry
Officer wrongly hcld the charges proved against the
workmen. The Disciplinary authority illegally accepted
the report of Enquiry Officer and passed the order of
dismissal against them. The management therefore
reinstated the workmen and they were given fresh
appointments to the post of mazdoor on 1985, Giving
fresh #ppointment to the workmen goes to show that
the management had waived the punishment imposed
on the workmen. The workmen countinuously worked
till 15th July 1987. They werc not given any
retrenchment compensation according to the
provisions of Scc 25 F of the 1.D.Act. 1947, Before
terminating the services w.e.f. 15-7-87. No
departmental enquiry was conducted against
them. The order of termination passed by the
management is illegal and deserves to be quashed. The.
workmen are entitled to reinstatement with back wages.
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5. The case for the management is that the
Malajkhand Copper Project of Hindustan Copper Limited
has acquired some agricultural lands form various land
owners for mining operations from year 1973 onwards.
The compensation was paid to the land owners as per
mutual agreement. At the time of acquisition of land
agreement was made between the management and the
land owners that the management would give
employment to the direct dependent of the displaced
family. The workmen in this case secured employment
from the management by presenting themselves as
dependents of the displaced persons whose lands were
acquired. It was not in the knowledge of the management
that the workmen were not the real dependents of the
displaced persons. After some time, the sons of the
displaced persons made complaint against the workmen
for securing employment by giving false declaration in
respect to their being dependents of the displaced persons
whose lands were acquired. The vigilence enquiry was
conducted by the management and it was found that the
workmen had given false information in respect to their
being dependent of the displaced persons. After this
enquiry, the chargesheet was served on the workmen and
their reply was obtained.

6, The management further alleged that the reply
of the workmen were not found to be satisfactory and
therefore the DE was conducted against them. They
were given ample opportunity to defend their case before
the Enquiry Officer. They fully participated in the
cnquiry proceedings. The Enquiry Officer had given
opportunity to the workmen to adduce the evidence in
support of their defence. After carefully examining the
facts and circumstances of the record, the Enquiry
Officer rightly held the charges proved against the
workmen. The Disciplinary Authoriry accepted this
report and dismissed the services of the workmen in a
lawful manner. During the enquiry, it was found that
the workmen had given forged documents to secure
cmployment. The enquiry was conducted in a just and
fair manner. The imposition of punishment of
termination from service is proportionatc to the
circumstances of the case. The workmen had
deliberately given wrong information regarding the
displaced persons being their father In this way the
workmen had cxercised fraud by the management in
sccuring employment and therefore they are not entitled
to reinstatement with back wages.

7. The following issues arise for decsion in this
casc and my findings thereon are noted hercinafter:—

1. Whether the DE conducted against the
workmen is just and proper?

2. Whether the management is entitled to lead
cvidence to prove the alleged misconduct of the workmen?

3. Whether the management had illegally
terminated the services of the workmen?

4. Whether the workmen are entitled to
reinstatement with back wages?

5. Relief and costs?
8. [Issues No. 1 and 2.

The workmen Shri Bipat Singh, Kuman Singh,
Shri Toofan Singh and Shri Ram Singh have examined
themselves before this court to prove their claim. shri
Ramlal Mahar has been examined as independent witness
on behalf of the workmen. He is not aware of any DE
conducted against the workmen. He has also stated that
none of the workmen had informed him that the enquiry
was conducted against him in an improper manner. They
never deposed in a specific term that the Enquiry Officer
had not given them ample opportunity to defend their
case properly before him. On the contrary, they have no
grievance regarding the proceedure adopted by the
Enquiry Officer conducting the DE. At the same time
there is nothing on the report to show that the Enquiry
was not conducted in a just and proper manner and the
workmen had no opportunity to defend thcir case in an
effective manner. From the record no prejudice appears
to have been caused to the workmen by the proceedure
adopted by the Enquiry Officer. In view of all these facts
it is not established that the enquiry has been conducted
in an uynfair manner. It is therefore held that the enquiry
conducted against the workmen is just and proper and
therefore the management is not required to lead any
further evidence to prove the alleged misconduct of the
workmen. Both these issues are answered accordingly.

9 Issues No. 3 and 4

The workmen has clearly admitted that they are
not the real sons of the displaced persons whose lands
have been acquired by the management for mining
operation. They claimed to be relatives of the land owners
whose lands have been acquired. During the enquiry
proceedings also the workmen ncver put forth that they
were the near rclatives of the displaced persons who had
either adopicd him or had authorise the management to
give them employment in licu of their land acquired for
mining opcrations. For the first time, the workmen had
introduced their defence before this court.  As per
agreement only dependents of the displaced persons were
10 be given employment and not the relatives. In this
way the workmen sccured employment by giving false
information to the management claiming themselves to
be the dependent of the displaced persons.

10. The aforesaid facts go to show that the
workmen have secured employment by giving false
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information regarding their parentage to the
management. They were not the real dependent of the
land owners whose lands had been acquired by the
management for the purposes of mining operations. Due
to this fact subsequently the real sons of some displaced
persons made complaint to the management and the
Enquiry was initiated by the management . Ultimately it
was detacted that the workmen were not the real
dependents of the displaced persons and therefore they
are not entitled to get employment as per agreement.
Gatting employment by adopting unfair means shall not
entitled them to be reinstated as claimed by them, They
are also not entitled to get any monetary benefits in this
case. Issues No. 3 and 4 are answered accordingly.

11. Issue No. 5

On the reasons stated above, it is held that the workmen
were rightly dismissed from service by the management.
Initially they had no authority to get employment as dependents
of the displaced persons whose lands were acquired by the
management for mining operations. They are also not entitled
to get any monetary benefits claimed by them. The reference is
accordingly answered in favour of the management and against
the workmen.

12 Copy of the award be sent to the Government
of India, Ministry of Labour as per rules.

K.M. RAI, Presiding Officer
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. uH. s, s wiem
New Delhi, the 20th November, 2001

S.0. 3408.— In pursuance of Section 17 of the
Industrial Disputc Act. 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal Ahmedabad as shown
in the Annexure in the Industrial Disputc between the
cmployers in relation (0 the management O. N. G. C.
and their workman, which was received by the Central
Government 19-11-2001.

[No. L-30012/23/98-IR (M)]
B. M. DAVID, Under Secy.

ANNEXURE

BEFORE SMT. N.J. SHELAT, PRESIDING
OFFICER, INDUSTRIAL TRIBUNAL
CENTRAL, AHMEDABAD

Reference (ITC) No. 111 of 1999
ADJUDICATION
BETWEEN :
The group General Manager, ONGC Ltd.,

M/s. Parishram Labour Co-op. Society Ltd. . . First
Party

AND

The workman employed under it. . . Second Party

In the matter of demand for reinstatement of Shri
Pravin Makwana, Elcctric helper w.e.f. 1-5-97 with full
back wages and continuity of service, etc.

APPEARANCES :
None for the Second Party.
AWARD

By an order No. L-30012/23/98/IR(M) dated 20th,
April, 1999, the Desk Officer, Ministry of Labour,
Government for India, Shram Shakti Bhawan, Rafi Marg.
New Delhi has referred an industrial dispute for
adjudication as stated in the Schedule of above order
between the above parties in exercise of powers confcrred
u/s. 10(1) of the Industrial Disputes Act. initially, to the
Industrial Tribunal of Shri B.1. Kazi and thereafter.
finally, it was transferred to this Tribunal by an
appropriate order of the Government.

Inspite of services of noticc. the Second Party-
concerned workman failed 10 remain present before this
Tribunal and, therefore, the matter was adjourned from
time to time in order to afford an opportunity to him to
proceed with the matter. However, ultimately. the matter
was fixed for hearing on 24-10-2001 and when the matter
was called out, none remained present on behalf of the
Second Party. from this, it is quitc clcar that the Second
Party is not interested to proceed with this matter and.
therefore, this Tribunal has been left with no other
alternative but to dismiss the present reference. In the
result, I pass following order .—

ORDER

The reference is dismissed for want of prosecution
and it is disposed of accordingly with no order as to costs.

N. I. SHELAT. Presiding Oflicer
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New Delhi, the 20th November, 2001

5.0. 3409.—In pursuance of Section 17 of the
I[ndustrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal, Chennai as shown in
thc Annexure in the Industrial Dispute between the
cmployers in relation to the management Madras Port
Trust and their workman, which was received by the
Central Government on 19-11-2001.

[No. 33012/12/91-IR(M)]
B.M. DAVID, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL- CUM-LABOUR COURT,
CHENNAI ‘
Wednesday, the 24th October, 2001
PRESENT : K. KARTHIKEYAN, Presiding Officer
INDUSTRIAL DISPUTE No. 446/2001
(Tamil Nadu State Industrial Tribunal I.D, No. 84/97)

(In the matter of the dispute for adjudication under clause
(d) of sub-section (1) and sub-section 2(A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), between
the Workman Sri K. Thangaraj and the Management of
Madras Port Trust, Chennai.)

BETWEEN
Sri K. Thangaraj 1 Party/Workman
AND
The Chairman, II Party/Management
Madras Port Trust, Chennai
Appearance °
For the Workman M/s. R. Ganesan,
Mr R Rengaramanujam,
Advocates
For the Management Mr. R. Arumugam &
N. Krishnakumar,
Advocate

3707 GI/2001—14

The Govt. of India, Ministry of Labour in exercise
of powers conferred by clause (d) of sub-scction (1) and
sub-section (2A) of Section 10 of Industrial Dispute Act,
1947 (14 of 1947), have referred the concerned Industrial
Dispute for adjudication vide Order No. [/33012/12/91-
IR(Misc) dated 12-5-1992. ,

This Industrial dispute was originally referred to
CGIT Cum Labour Court, Bangalore, for adjudication.
Later as per the order of Govt. of India, Ministry of Labour
this has been withdrawn from the file of CGIT-Cum-
Labour Court, Bangalore and has been transferred to the
file of Tamil Nadu State Industrial Tribunal and on receipt
of records it was taken on file as I.D. No. 84/97. When
the matter was pending enquiry in that Tribunal, the
Govt. of India, Ministry of Labour was pleased to order
transfer of this case from that Tribunal to this Tribunal
for adjudication. On receipt of records from the Tamil
Nadu State Industrial Tribunal, the casc has been taken
on file as I.D. No. 446/2001 and notices were sent to the
counsel on record on either side, informing them about
the transfer of this case to this Tribunal, with a direction
to appear before this Tribunal on 27-2-2001. On receipt
of notice from this Tribunal, the counsel on either side
present with their respective parties and prosccuted this
casc further.

When the matter came up before me for final hearing
on 17-9-2001, upon perusing the Claim Statement.
Counter Statement, the other material papers on record,
upon perusing the oral and documentary evidence let in
on either side, upon hearing the arguments advanced by
the learned counsel on either side and this matter having
stood over till this date for consideration, this Tribunal
has passed the following :—

AWARD

The Industrial Dispute referred to in the above order
or reference by the Central Govt, for adjudication by this
Tribunal is as follows :—

“Whether the Management of Madras Port Trust,
is justified in discharging Shri K. Thangaraj.
Mazdoor P. No. 3302 of G. No. : 45 from this
services with effect from 13-9-1988 ? If not to what
relief the workman is entitled 7"

2, The facts of this industrial disputc between the
parties are bricfly as follows :— '

The I Party/Workman Sri K. Thangaraj (hercinafter
refers to as Petitioner) was engaged in the II Party/
Management/Madras Port Trust (hcreinafier refers to as
Respondent) as shore Labour in the Traffic Department
from 10-6-80. Subsequently, he was appointed as shore
labour mazdoor in the same department from 1-7-1982.
Throughout a chronic absentee, hc was continuously
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absent from duty with effect from 17-4-1987 onwards.
Therefore, the Respondent issued memo dated 15-6-1987,
10-8-87, 8-9-87, 23-9-87 and 9-12-87 calling upon the
Pctitioner to resume duty. Those memos were sent to his
last known residential address by Registered Post with
acknowledgment due. The Petitioner has acknowledged
the receipt of memos dated 10-8-87, 23-9-87 on 14-8-87
and 26-9-87 respectively. Inspite of that the Petitioner
has not sent any reply and he did not turn up for duty.
Then a charge memo dated 29-1-88 was issued to the
Petitioner on 2-2-1988, but he has failed to submit his
explanation. Then the Respondent/Management has
conducted a domestic enquiry by appointing the Deputy
Traffic Manager as Enquiry Officer. Inspite of various
memos sent to the Petitioner directing him to attend the
domestic cnquiry, he did not attend the domestic enquiry.
The Enquiry Officer concluded the enquiry as ex-parte
and submitted his findings holding that the charpe framed
against the Petitioner was proved beyond any doubt. Then
Disciplinary Authority issued a show cause notice dated
14-6-1988. Even for that the Petitioner did not respond.
For the personal hcaring afforded by the Disciplinary
Authority also, the Petitioner did not turn up. The
Pctitioner has neglected all the opportunities extended to
him, hence the Respondent passed the final order dated
18-3-89 discharging the Petitioner from Trust’s service
with effect from 17-4-1987 from the date of the Petitioner
stayed away from duty unauthorisedly without obtaining
prior sanction of leave. The petitioner has raised this
industrial dispute challenging the Respondent’s action in
discharging the Petitioner from the services of the
Respondent as unjustified. It is the contention of the
Petitioner in his Claim Statement that due to acute stomach
ache he was adinitted in the Madras Port Trust Hospital
in 1986 and he was operated upon for appendicitis.
Thereafter his health was not improved and he was
continuously taking treatment in the Madras Port Trust
Hospital. Because of his ailment he could not attend to
his duties regularly. Because of his ailment and family
problems his wife left him and was living with her parents.
His ailment and the desertion of his wife caused him
mental agony and he lost his balance of mind and his
brothers took to a Psychiatric for treatment for his mental
illness from April. 1987. His Mother and brothers
intimated to the Porl Trust about his condition of health
during 1988 itsclf. But this was not taken into account
and a charge memo was issued to the Petitioner for his
unauthorised absence. An ex-partc enquiry into the above
charge of unauthorised absence was conducted by the
Respondent and held that the charge framed against him
as proved. Basecd on the ex-parte enquiry report i.¢. the
findings, the Petitioncr was discharged from the service
by the Respondent by its order dated 18-3-1989,
Immediately. the Petitioner’s Mother wrote to the
Respondent about the health condition of the Petitioner
and prayed for mercy. The Petitioner also tepresented to

the Respondent that he had recovered from his mental
illness and he is fit to join duty. All these representations
were not considered at all. The Petitioner’s representation
to the Govt. was forwarded to the Chairman of the Madras
Port Trust and he by his letter dated 28-12-1989 without
applying his mind confirmed the punishment of discharge.
The Respondent had not referred the Petitioner to the
medical board to verify the veracity of the Petitioner’s
statement. He could not attend the enquiry because of
mental ill health. Hence, the action of the Respondent/
Management is arbitrary, illegal and is liable to be set
aside.

3. The Respondent/Management in the Counter
Statement has alleged that there is nothing to show that
the Petitioner had undergone Appendicities operation in
the Trust Hospital. He had not produced any medical
certificate from the Trust Hospital with regard to his
hospitalisation. Communication by any means has been
received with regard to the Petitioner’s alleged mental
instability and health condition ever since his unauthorised
absence from duty with effect from 17-4-1987 onwards.
The Respondent has not received any representation from
the Petitioner’s Mother about the Petitioner’s iil health.
The certificatc dated 24-5-1991 submitted by the
Petitioner, that too after four vears of his discharge from
Trust's service w.e.f, 17-4-1987 cannot be taken into
consideration. The Petitioner himself had acknowledged
the receipt of Registered Post. The Petitioner himself has
put his signaturc on the postal acknowledgment card for
the reccipt of Tapal sent by the Respondent. He cannot
said to be mentaily instable. The medical certificate
submitted by the Petitioner cannot be relied upon. The
Doctor has been issued the certificate is not the one, the
Pctitioner has mentioned in the earlier correspondence.
The Petitioner’s certificate is only an afterthought exercise
of the Petitioner. If this Tribunal comes to the conclusion
that the domestic enquiry conducted against the Petitioner
is not fair and proper or the finding is perverse, then this
Hon ble Tribunal may be pleased to give liberty to the
Respondent to lead fresh oral and documentary evidence
before this Tribunal to prove the charges against the
concerned workman. The Respondent has followed all
the procedures before passing the final order against the
Petitioner. The action of the Respondcent is proper and
fair. The Petitioner has not put forth any grievance over
the findings of the enquiry in his Claim Statement because
he is at fault. This Tribunal may be pleascd to dismiss
this dispute.

4. When the matter was taken up for enquiry, the
petitioner/workman Sri K. Thangaraj had c¢cxamined
himself as WW1. 13 documents were markcd on the side
of the Petitioner as Ex. W1 to WI3. The IT Party/
Management has examined one witness. He is working
as an Administrative Officer in Madras Port Trust and 16
documents have been marked on the side of the
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Management as Ex. M1 10 M16. The learned counsel on
either side have advanced their respective arguments.
5. The Point for my consideration is—

“Whether the Management of Madras Port Trust,
is justified in discharging Shri K. Thangaraj,
Mazdoor P. No. 3302 of G.No. 45 from his services
with effect from 13-09-19887? If not to what relief
the workman is entitled?”

Point :—

This is an industrial dispute raised by the Petitioner
questioning the validity of the action taken by the
Respondent/Management. Madras Post Trust in
discharging him from scrvice w.e.f. 17-4-1987 by an order
dated 18-3-1989. It is admitted that the Petition was first
engaged as a rank casual by the Respondent/Management
in the Port Trust from 10-6-1980 and iater he was
appointed as Shore Labour Mazdoor from 1-7-1982, The
Petitioner as WW1 has deposed that he was working as
mazdoor in Traffic Department in Madras Port Trust from
June. 1980 and that after four or five years he got severe
stomach pain and underwent an apper,icitis in the
Harbour hospital. It is his further evidence after his
marriage in 1983 due to his ill health ax { due to the
worries in his married life, he was affected ! 1entally and
it got aggravated and that he took medical tieatment for
his ailment and because of that he couldn’t go for work.
Ex. W1 is the xerox copy of the discharge certificate of
the Madras Port Trust hospital pertaining 1o the Petitioner,
From this. it is scen that during October. 1985 he
underwent an appendicitis operation and was found to fit
for work on 30-4-1986. 1t is the further evidence of the
Petitioner that his brother Mr. Balaraman infor. 1ed the
Traffic department at Madras Port Trust by a letter sent
by Certificate of Posting that he (petitioner) was taking
treatment for his mental illness. He has also filed yerox
copy of that letter as Ex. W2 and the Certificate of Posting
xerox copy as Ex.W3, It is seen from the postal seal that
one such letter was sent by certificate of Posting on
2-9-88. Ex.W2 doesn’t contain any date. He has also
admitted that the Tralfic Managcr. Madras Port Trust
issued him a show cause notice for his absence for duty
and the xerox copy of that memo is Ex. W4. In that memo
it is stated that the Petitioner was given a memo dated
6-5-87 to resume for duty forthwith. with a written
explanation for his continuous-absence from duty from
17-4-87 and since he has not sent any reply till
19-1-1988 for his chronic unauthorised absence. the
charge has been framed against him and he was directed
to show cause as to why disciplinary action should not be
taken against him as per the Standing Orders for his
unauthorised absence from duty from 17-4-87. He has also
admitted in his evidence that he rcceived another
commuanication from the Traffic Manager dated 24-3-838
under Ex. W5about the appointment of Enquiry Officer

for conducting an enquiry and he was issued a charge
memo dated 14-6-88 for his unauthorised absence from
duty form 17-4-87. The xerox copy of the same is Ex.
W6. On the side of the management, Administrative
Officer working in Madras Port Trust has been examined
as MWI1. It is her evidence that for the continuous
unauthorised absence for duty from 17-4-87 by the
Petitioner, a memo dated 6-5-87 under Ex. M1 was issued
to the Pétitioner informing him to report for duty
immediately, As the Petitioner has not responded for the
same, the management has issued memos dated 11-6-87,
and 10-08-87. The xerox copy of the same are Ex. M2
and M3 respectively. Ex M4 is the xerox copy of the postal
acknowledgement card for the memo received by the
petitioner he received it on 14-8-87. An another memo
was also sent on 8-9-87 and the xerox copy of the same is
Ex M5. Later the management has sent a letter on
23-9-87 under Ex. M6. It was received by the petitioncr
on 26-9-87 under Ex M7. Then another letter was sent on-
9-12-87 under Ex. M8. Ex. M1 memo dated 6-5-87 and
Ex.M8 show cause notice dated 9-12-87 have been
referred in Ex, W4 show cause notice dated 19-1-1988.
The charge memo under Ex.W4 was received by the
petitioner under Ex.M9 on 2-2-88 but he did not submit
any explanation. Then disciplinary action was initiated
and a notice was sent to him under Ex W3. Tt is datcd
24-3-88 He received that noticc under Ex.M10
acknowledgement on 28-3-1988. Another notice was sent
on 29-3-88. The xerox copy of the same is Ex.M11. Then.
as per the notice, the enquiry was conducted. Ex.M12
series of the proceedings of the departmental enquiry dated
6-4-88. 14-4-88 and 30-04-88. Inspitc of all these things.
the petitioner did not appear for the enquiry. Then the
Enquiry Officer has submitted his finding under Ex. M13
holding that in ex-parte enquiry conducted by him. the
charges framed against the Petitioner had been proved.
Then the Respondent issued a memo dated 14-6-88 for
the petitioner’s personal hearing. A xerox copy of the
same 1s Ex. W6. Even for that the petitioner has not
submitted any explanation. Then the final order has been
passed by the Traffic Manager discharging the petitioner
form service of the Respondent w.e.f. 17-4-87. The xerox
copy of the order is Ex. M15. All these things have been
spoken to by MW1 in her evidence Ex. W10 is the xcrox
copy of the communication scnt to the petitioncr by
Respondent about thc punishment imposed on him.
Subsequently. the Petitioner 's Mother Mrs, Kannammal had
made a representation to the Chairman. Madras Port Trust
for which the mother of the Petitioner was imformed through
letter dated 3-5-89 under Ex, W11 stating that his son’s
happens 1o be chronic unauthorised abscntee there was no
other alternative than (o remove the name of her son from
the rolls and there is no case for reinstatement to her son in
the Respondent/Madras Port Trust, The Respondent had also
sent a letter dated 30-5-89 under Ex M6 to the Petitioner (o
call at the office 1o for settlcment of his accounts.
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6. It is the contention of the Petitioner from the
evidence of WW1 that he was admitted in the mental
hospital for treatment and at that time the Respondent
had conducted an exparte enquiry and discharged him
from service. If it is a fact, the Petitioner would not have
received the various communications sent to him about
his unauthorised absence by the Respondent/Management,
the documents filed on the side of the Management as
acknowledgement shows that he had received those
communications scnt by the Respondent/Management.
Furthcr he has not chosen to sent any reply to those
communications he received stating about his ill health
and taking treatment for the same¢. The non-production
of the any document to that effect, even now and the non-
examination of the Doctor, who said to have treated for
this illncss and issued a certificate under Ex. W3 enable
us to come to the conclusion that it is only an afterthought
. of the Petitioner and he has procured one such certificate
only for the purpose of this case to escape from the action
taken by the Respondent/Management for his
unauthorised absence. The Petitioner has taken a stand
that the copy of the findings of the Enquiry Officer was
not served on him. Ex. W6 filed by the Petitioner as a
xerox copy of the memo issued to him by respondent dated
14-6-88. It is mentioned in that document that the copy
of the Enquiry Officer s report is enclosed therein. If really
the said copy of the findings is not enclosed with that
communication, he would have immediately brought it to
the notice of the managemer® ['his has not been stated so
in hig Claim Statement. §. figin this, it is seen it is also a
aferthought of the petitioner. He has also admitted in the
cross examination that he has not mentioned the same in
his Claim Statement. He has also not stated either in his
evidence or in his Claim Statement as to how he is
prejudiced for the non-furnishing of the copy of the enquiry
report. From all these things, it is seen that the Petitioner
Mr. K. Thangaraj was absented for duty in the Repondent/
Madras Port Trust unauthorisedly without prior
permission of the Management and that he has not turned
up for duty, inspite of various intimations sent by the
Management which were duly received by him. Thereby
it is scen that the Petitioner has committed a misconduct
of unauthorised absence from 17-4-87 for which the
Respondent/Management has taken proper disciplinary
action against him and has passd an order after due enquiry
and opportunity was afforded to him by discharging him
from scrvice for his commission of misconduct for
unauthorised abscnce from duty from 17-4-87, Under such
circumstances, it cannot be concluded that the action of
the management by passing an order of discharge against
the petitioner from service is invalid and illegal. The
documents filed on either side and on the basis of the oral
evidence let in on either side, it is clearly seen that the
management before ever passing the order of discharge
aganst the petitioner had followed all the procedures
properly. Hence. under such circumstances , there is no

reason to interfere with the decision taken by the
Respondent/Management against the petitioner/workman
by imposing punishment of discharging him from service
for the act of misconduct of unauthorised absence from
duty by the petitioner. Hence, the Management of Madras
Port Trust is justified in discharging the petitioner/
workman Sri K.Thangaraj, Mazdoor from his services
wee.f. 17-4-87. Hence, the concerned workman is not
entitled for any relief.

7. In the result, an Award is passed holding that
the action of the Management of Madras Port Trust is
justified in discharging Shri K. Thangaraj, Mazdoor P. No.
3302 of G.No. : 45 from his services with effect from 17-
04-1987, Hence, the concerned workman is not entitled
for any relief No. Cost.

(Dictated to the Stenographer, transcribed and typed
by him, corrected and pronounced by me in the open
court on this day the 24th October, 2001.)

K. KARTHIKEYAN, Presiding Officer
Witnesses Examined :
For the I Party/Workman : WW1 Sri K. Thangaraj.
For the IT Party/Management: MW1 Sri C. Mahalakshmi
DOCUMENTS MARKED :

Ex.No. Date Description

W1  30-04-86 Xerox copy of the medical certificate
of the petitioner.

W2 Nil Xerox copy of the letter from K.
Balaraman to the Traffic Manager.

W3 Nil Xerox copy of the postal cover.

W4  19-01-88 Xerox copy of the memo issued to the
Petitioner by the Respondent/
Management.

W5  24-03-88 Xerox copy of the memo issued to the
petitioner by the Respondent/
Management.

W6  14-06-88 Xerox copy of the Charge memo. &

W7  Nil Xerox copy of the letter from K.
Kannammal, M/0. K Thangaraj to the
Respondent/Management.

W8  02-03-89 Xerox copy of the letter from the
Management to petitioner.

W9  07-10-89 Xerox copy of the letter from K.
Kannammal, M/o K. Thangaraj to the
Respondent/Management .

W10 18-03-89 Xerox copy of the termination order.
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W11 03-05-89 Xerox copy of the memo issued o the
Petitioner by the Respondent/
Management

12 28-12-89 Xerox copy of the memo issued to the

Petitioner by the Respondent/
Management

W13 24-05-91 Xerox copy of the medical certificatc

of the Petitioner
For the 11 Party/Management ;:—
Ex.No. Date
Ml  06-05-87

Description

Xerox copy of the memo issued to the
Petitioner by the Respondent/
Management

M2  11-06-87 Xerox copy of the show causc notice

issued to the petitioner

Xerox copy of the memo issued to the
Petitioner by the Respondent/
Management

M3  10-08-87

M4 14-08-87 Xerox copy of the acknowledgement

card.

M5  08-09-87 Xerox copy of the memo issued to the
Petitioner by the Respondent/

Management

Mé  23-09-87 Xerox copy of the show cause notice
issued to the petitioner by the

Respondent/Management

M7 26-09-87 Xcrox copy of the acknowledgement

card

M8  09-12-87 Xerox copy of the show cause notice
issued to the Petitioner by the

Respondent/Management

M9  02-02-88 Xerox copy of the acknowledgement

card

MI10  28-03-88 Xerox copy of the acknowledgement

card

MI11 29-03-88 Xerox copy of the enquiry notice to

the Petitioner

Mi12 06-04-88

14-04-88  Xerox copy of the enquiry proceedings
(Serics 3) 30-04-88
Ml13 Nil Xerox copy of the findings of Enquiry
Officer
MI14 1985 to Xerox copy of the leave particulars
1987

MI3 13-09-88 Xerox copy of the order of

punishment.

Ml16 30-05-89 Xerox copy of the memo issued to the
Petitioner by the Repsondent/
Management

T§ faeelt, 20 TR, 2001
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[€. Te-38011/1/94-31% AR, (TH) ]
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New Delhi, the 20th November, 2001

5.0. 3410.—In pursuance of Scction 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal, Bhubaneswar as shown
in the Annexure in the Industrial Dispute between the
cmployers in relation to the management Paradip Port
Trust and their workman, which was reccived by the
Central Government on 19-11-2001.

[No.L-38011/1/94-IR(M)]
B.M. DAVID. Under Secy.
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL- CUM-LABOUR COURT,
BHUBANESWAR

PRESENT :
Shri S.K. Dhal, OSJS, (Sr. Branch)
Presiding Officer C.G.1.T.-cum-Labour
Court Bhubnesher

TR. INDUSTRIAL PISPUTE CASE NO. 98/2001
Date of concluding of the hearing 12th Oct. 2001

Date of Passing Award 31st 2001
Between :
The Management of the

Chairman, Paradip Port
Trust, P.O. Paradip,

Dist. Jagatsinghpur. . I Party/Management.

AND

Their Workman, represented
through the Vice President,
Paradip Port & Dock Mazdoor
Union, At ATBK Sub-Station,
P. O. Paradip, Dist,
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Jagatsinghpur. . 2nd Party-Union
Appearance :
Shri Uma Sankar Tripathy,
Advocate ... For the 1st Party-
Management
None. . For the 2nd party-
Union

AWARD

The Government of India in the Ministry of Labour,
in exercise of Powers conferred by Clause (d) of
Sub-section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) have referred
the following dispute for adjudication vide their Order
No. L-38011/1/94-IR (Misc.) dated 21-2-1995:—

“Whether the action of the Management of Paradip
Port Trust, 1n not extending the scale of skilled
category i.¢. Rs. 435-566/- to recorder cum recorder
supplier is justified? If not, to what relief the
workman is entitled to 7"

2. The case of the 2nd Party-Union may be stated in
brief.

Since, 1963 the workman had worked in different
capacitics like phone attendants, Meter Reader. In the year
1977 they were promoted to work as Recorder-cum-Record
Suppliers by the 1st Party-Management. They were
allowed to draw wages in the scale of Rs. 400-565 with
cffect from 1-1-1974, as recommended by the Wage
Revision Committee as skilled categories Grade-IIL
According to the 2nd party-Union electrician, Grade-II1
Mechanist, Grade-III and other post as prescribed in
Para-7 of the Claim Statement comes under skilled
categories. The wage Revision commitiee again modified
the scale of Grade-III skilled category of Rs. 435-566 with
effect from 1-8-1977. The case of the 2nd Party-Union is
that the 1st Party-Management created some anomalies
for which the workman raised the dispute along with other
categories. The 1st Part-Management recommended the
cases of all the categories of workers to the Ministry of
Surface, Government of India, New Delhi, for fixation of
their wages in the modified scale excepting the case of
Recorder-cum-Record Supplier. So they raised the dispute
and after failure of reconciliation, the present reference
has been made. The 2nd Party-Union has prayed that the
post of Recorder-cum-Record Supplier be treated as skilled
categories.

3. The 1st Party-Management has filed their
Written Statement. The case of the 1st Party-Management
is that the present reference is not maintainable being
raised after long gap of time. Their further case is that

the Post of Recorder-cum-Record Supplier was intially in
the same scale of Pay of Rs, 150/-190/-. The wage Revision
Committee had recommended the scale of pay of
Rs. 400-565/- to the Class-1II employees including the
Recorder-cum-Record Supplier with effect from 1-1-1974,
But subsequently, the Central Government in accordance
with an agreement with All India Labour Federations
modified the said scale of pay to Rs. 425-566/- in respect
of the skilled category of post excluding the post of
Recorder-cum-Record Supplier with effect from 1-8-1977.
The post of Recorder-cum-Record Supplier was not
brought under the skilled categories of posts, so their
prayer is that the present reference is not maintainable
and the 2nd Party-Union is not entitled for any relief,

4. On the above pleadings of the parties, the
following Issues have been settled.

1. Whether the action of the Management of
Paradip Port Trust in not extending the scale
of skilled catergory, i.c. Rs. 435-566/- to
Recorder-cum-Record Supplier is justified ?

2. To what relief, the workmen are entitled ?
FINDINGS
ISSUE NO. 1

5. Tt may be stated here that after the settlement of
Issues the 2nd Party-Union was directed to lead evidence
in support of their case. But inspite of adjournment the
2nd Party-Union has not adduced any oral evidence nor
has produced any documents. They remained absent, so
they have been set exparte on 19-9-2001.

On behalf of the 1st party-Management one witness
has been examined. The Management has proved the letter
of the Government, which has been exhibited in this case
as Ext.-A, which speaks that the Recorder-cum-Record
Supplier does not come under the skilled categories, There
is no material to disbelieve the evidence adduced on
behalf of the 1st party-Management. When the dispute
has been raised on behalf of the 2nd Party-Union, the
initial burden lies on the 2nd Party-Union to establish its
case, In this case as [ have already indicated that the 2nd
Party-Union has not taken any step to produce any
evidence either oral or documentary but on the other hand,
the 1st Party-Management has proved his case by
producing oral and documentary evidence, After perusal
of the evidence and documents produced on behalf of the
1st Party-Management, this Tribunal is of the opinion
that the post of Recorder-cum- of the 1st Party-
Management, this Tribunal is of the opinion that the post ,
of Recorder-cam-Record Supplier does not come under
the skilled categories. Hence, this Issue is answered in
favour of the 1st Party-Management.
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ISSUEON. II

7. In view of my above findings in respect of Issue
No. I, the workmen are not entitled for any relief.

8. Reference is answered accordingly.

S. K. DHAL, Presiding Officer
¢ et 22 ORI, 2001
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[¥. T&1-31012/10/2000-3T% R, (TH) ]
1, yn. s, o |y
New Delhi, the 22nd November, 2001

S.0. 3411.—In pursnance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central
Government Industrial, Tribunal cum Labour Court
MUMBALI as shown in the Annexure in the Industrial
Dispute between the employers in relation to the The
Dircector, M/s. Power and Control and their workmen,
received by the Central Government on 19-11-2001.

[No.L-31012/10/2000-IR(M)]
B.M. DAVID, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. I, MUMBAI

PRESENT :
S. N. SAUNDANKAR
Presiding Officer
(In Charge)
REFERENCE NO-CGIT-1/44 of 2000.

EMPLOYERS IN RELATION TO THE
MANAGEMENT OF M/S. POWER & CONTROL

The Director,
M/s. Power & Control,
11/12, Neelgiri Indl. Estate.,
183, Tackerse Jivraj Marg,
Cotton Green, Sewri (W),

Mumbai 400 015,
AND
Their Workmen,

Sh. Sharad Gharg,

R/03/9, Thakur Wadi,
Jayalashi Bo.-Op.Hsg.Soc.,
Dombivili (West),

Thane 401 202.

Appearances :

For the Employer Shri A.S. Kazi

Advocate

For the workmen No. Appearance.

Mumbai, Dated 31st
October, 2001.

AWARD

The Government of India, Ministry of Labour by
its Order No. L-31012/10/2000/IR(M), dtd. 24/08/2000,
in exercise of the powers conferred by Clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, have referred the following
Industrial Disputes to this Tribunal for adjudication.

“Whether the action of the management of M/s
Power and Control is justified in terminating Shri
Sharad Gharg from the services of the Compay? If
not then what relief the workman is entitled t0?”

2. On receipt of the reference Tribunal issued
notices to the workman Sh. Sharad Gharg and
management M/s. Power & Control, which they received
vide acknowledgment (Exhibits-3 &4). However, record
show, workman though appeared did not put his Statement
of Claim till 27-9-2001. Therefore again he was issued
notice (Exhibit-5). However inspite of receiptl of noticc
the workman remained absent, or put his Statement of
Claim, till to date. Manager, working with the
management, Mr. K.C. Negandhi vide affidavit (Exhibit-
6) a pointed out thn' the workman concerned accepted
payment in terms of compensation/legal dues and ex-gratia
in full and final settlement, and therefore he is not
interested. Since the workman did not file his Statement
of Claim which indicate he does not wish to prosecute,
therefore, the reference deserves to be disposed of and
hence the order :

ORDER
Reference stands disposed of for non-prosecution.

S. N. SAUNDANEKAR, Presiding Officer
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New Delhi, the 22nd November, 2001

S.0. 3412, —1In pursuance of Section 17 of the
Industrial Disputes, Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal Chennai as shown in
the Annexurc in the Industrial Dispute betwcen the
employers in relation to the management of Tuticorin Port
Trust and thcir workman which was received by the
Central Government on 19-11-2001,

[No. L-43011/1/97-IR(M)]
B. M. DAVID, Under Sccy.
ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL CUM-LABOUR, COURT CHENNAI

Wednesday. the 19th September, 2001
PRESENT:
K. KARTHIKEYAN, Presiding Officer
INDUSTRIAL DISPUTE No. 426/2001
(Tamil Nadu Statc Industrial Tribunal I.D. No. 30/97)

(In the matter of the dispute for adjudication under clause
(d) of Sub-section (1) and Sub-section 2(A) of Section 10
of the Industrial Disputc Act, 1947 (14 of 1947), between
the Tuticorin Port Trust Employees Organisation and the
Management of Tuticorin Port Trust, Tuticorin.)

BETWEEN

The General Secretary,
Tuticorin Port Trust
Employees Organisation,
Turicorin.

: 1 Party/Claimant

AND

The Chairman,
Tuticorin Port Trust
Tuticorin,

: I Party/Management,

APPEARANCE :

For the Claimant M/s P. K. Rajagopal &
K. Santhakumari,

Advocates

M/s. M. Sriram,
C.N.G. Niraimathi &
T. Vijayakumari,
Advocales

For the Management

The Govt. of India, Ministry of Labour in exercise
of powers conferred by clause (d) of Sub-section (1) and
Sub-section 2(A) of Section 10 of Industrial Dispute Act,
1947 (14 of 1947), have referred the concerned Industrial
Dispute for adjudication vide Order No. L-44011/1/97-
IR(Misc) dated 14-05-1997.

This reference has been made earlier to the Tamil
Nadu State Industrial Tribunal, where it was taken on
file as I.D. No. 30/97. When the matter was pending
enquiry in that Tribunal, the Govt. of India, Ministry of
Labour was pleased to order transfer to this case from
that Tribunal to this Tribunal for adjudication. On rcceipt
of records from that Tribunal, the case has been taken on
file as I.D. No. 426/2001 and notices were sent to the
counsel on record on ¢ither side, informing them about
the trensfer of this case to this Tribunal, with a direction
to appear before this Tribunal on 26-02-2001. On receipt
of notice from this Tribunal, the counsel on either side
present with their respective parties and prosecuted this
casc further. -

When the matter camp up before me final hearing
on 20-08-2001, a memo has been filed by the counsel for
the IT Partly with the endorsement of the counsel for the I
Party mentioning the names of the five workmen
concerncd with this dispute of reference. That memo is
recorded. The arguments of the counsel on either side
heard. Upon perusing the Claim Statement, Counter
Statement, the other material papers on record, upon
hearing the arguments advanced by the learned counsel
on either side and this matter having stood over till this
date for consideration, this Tribunal has passed the
following :— .

AWARD

The Industrial Dispute referred to in above order of
reference by the Central Govt. for adjudication by this
Tribunal is as follows :-—

“Whereas the action of the Management of
Tuticorin Port Trust in refusing to re-designate the
five Telephone-cum-Watchroom Operators
appointed in 1976 as Lower Division Clerks is
justified? If not, to what relief they arc cntitled?”

2. The averments in the Claim Statement of the 1
Party/claimant are briefly as follows :—
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During the year 1976 the Tuticorin Port Trust filled
up five posts in the grade of Telephone-cum-Watchroom
Operators from among candidates sponsored by the
District Employment Exchange and from among
candidates who were already the employees of the Port.
The five workmen M. Ravindran, S, Vergin Datrick, A.
Silvestar Fernando, R. Janarthanam, and H. Sied Mytheen
were empanelled for appointment to the post of Telephone-
cum-Watchroom Operators by Service selection
Committee Proceedings dated 9-3-1976. Among the five
of them Mr. Ravindran was appointed to the post of Lower
Division Clerk wi ' out any re-notification to the
Employment Exchange to sponsor his name to the vacancy
of Lower Division Clerk, The four others were issued with
the order of appointment to the post of Lower Division
Clerk on regular basis by order dated 25-3-1976 as against
the three unreserved posts for Scheduled Castes and two
other unreserved posts. As no Scheduled Tribe candidate
was available, the said H. Sied Mytheen was appointed to
the post of Telephone-cum-Watchroom Operators on ad-
hoc basis by an order dated 25-3-1976. Subsequently, one
* Sri N. Sundaravadivelu, a Scheduled Caste candidate was
appointed to the post of TCWRQO by an order dated 29-6-
1976 on regular basis as against the vacancy reserved for
Scheduled Caste community. In order to regularise the
ad-hoc appoiniment of the said Sri Sied Mytheen a de-
reservation proposal was sent to the Govt. on 23-12-78
and thereby the appointment was regularised. Thus, all
these workmen were appointed in-the post of TCWRO in
regular basis. Whilc granting approval of the Ministry of
Surface Transport to the draft recruitment rules framed
for the post attached with four fire service including
TCWRO the Ministry vide letter dated 8-9-77 had
obscrved that the Pay Commission has recommended that
there should be no separate cadre of TCWRO and that
they should be merged with the cadre of Lower Division
Clerk. Therefore, it is suggested that the post may be
merged with the cadre of TOCC/Lower Division Clerk.
By a letter dated 3-1-1978, the II Party/Management
(hereinafter refers to as Respondent) replied that the Port
has no objection to merge these posts with the cadre of
Telephone Operators-cum Clerk. The existing incumbents
of the post of TCWRO will be adjusted against future
vacancies ot the TOCC as and when vacancies in the grade
TOCC arise and transferred out from Port fire service. As
a result of the above developments, the post of TCWRO
should have been merged with the post of Lower Division
Clerk on TOCC. The five Telephone-cum-Watchroom
Operators should have been redesignated as Lower
Division Clerk with effect from the date of the respective
recruitment as TCWRO. Instead by an order dated 15-6-
1979, the said five TCWROs were transferred to the post
of Lower Division Clerk in contravention of recruitment
rulcs and all norms in this regard. The recruitment rules
for the post of Lower Division Clerk/TOCCs contained
as Serial No. 36 of Schedule II the Tuticorin Port

3707 GI/2001—15

Employees (Recruitment, Seniority and Promotion)
Regulations, 1979, the Rule provided that the post
concerned may be filled in only by direct recruitment or
by promotion in the ratio of 90% ; 10%. The post of Lower
Division Clerk/TOCC cannot be filled up by transfer and
no employee from any other cadre can be transferred to
the post of Lower Division Clerk/TOCC. No provision
has been made in the recruitment rules for what is called
the method of recruitment by transfer. If that has to be
done, provisions of the recruitment rules should be
amended. In the absence of specific mention in the
recruitment rules filling up of post by transfer is illegal.
The scale of pay for Lower Division Clerk was fixed at
the scale of Rs. 449/- as on 1-4-1980. In the revised WRC
scale in respect of Sri 8. Vergin Patrick and A. Silverstar
Fernando in pursuance of provisions of F. R. 22(a)(2)
operative at that time. If the duties and responsibilities
for the post of Lower Division Clerk higher than that of
TCWRO, their pay ought to have been fixed under the
provisions of F.R.22(c). In view of the pay fixation made
in the case of said two employees, it is clear that the scale
of pay duties and responsibilities for the post of TCWRO
and Lower Division Clerk were similar. It is only on these
cases that the TCWROs were directed to perform the duties
of Lower Divigion Clerks vide order dated 14-12-1997.
Re-designation of certain categories of posts is nothing
new in the Tuticorin Port Trust. After the merger of the
erstwhile minor port with the Tuticorin Port Trust, the
Chairman had ordered for re-designation of post of Driver
Grade III and Engine Room Tindel as Greaser vide order
dated 16-4-1980. These re-designations were made in the
absence of provisions in the recruitment rules. The
administration failed to adopt this consistent practice while
appointing five TCWROs to the post of Lower Division
Clerk. The illegalities committed in the matter by the
administration has resulted in great prejudice to the five
employees concerned. It has affected the seniority
negatively and had resulted in financial loss to them.
Whereas seniority in the post of Lower Division Clerk
ought to have been counted from the day they were
appointed to the post of TCWRO in the year 1976 from
the dates of their respective appointments. They should
have been accordingly given position in the seniority list
in respect of Lower Division Clerks counting their service
from the date of original appointment as TCWRO as if,
they were appointed as Lower Division Clerks. The action
of the administration of Tuticorin Port Trust in dealing
with them otherwise, and reckoning their seniority in the
post of Lower Division Clerk only from 15-6-1979 is
contrary to principles of natural justice, Service
Regulations, norms governing employer-employee
relationship and Articles 14, 16 and 21 of the Constitution
of India. Hence, this Hon'ble Tribunal may be pleased to
direct the Respondent to consider and treat the said five
TCWROs concerned, as if, they were re-designated as
Lower Division Clerk w.e.f. the dates of their respective
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original as TCWROs in the vear 1976 and consequently
count their seniority in the post of Lower Division Clerks
w.e.f. the date of joining in the post of TCWROs and grant
all the benefits on such re-designation and treatment.

3. The avernments in the Counter Statement of

the 11 Party/ Management Tuticorin Port Trust are briefly
as follows :—

The Tuticorin Port Trust Employees Organisation
had claimed that the post of Lower Division Clerk could
not be filled in by transfer and hence the appointment of
Telephone-cum-Watchroom Operators to the grade of
Lower Division Clerks during the year 1979 by transfer
is not in order. The Union has, therefore, requested that
the five employees appointed to grade of Telephone-cum-
Watchroom Operators be redesignated as Lower Division
Clerk from the date of original appointment as Telephone-
cum-Watchroom Operators instead of transferring them
to the grade of Lower Division Clerk. Five persons were
appointed at Telephone-cum-Watchroom Operators on
adhoc basis in the Por’s fire service station of the ersiwhile
Port of New Tuticorin which was functioning as a
subordinate office of the erstwhile Ministry of Shipping
and Transport. At the time of their appointment in 1976,
there were no approved recruitment rules for the post of
Telephone-cum-Watchroom Operators as a post of
Telephone-cum-Watchroom Operator was an isolated
category of post exclusively meant for the port fire station.
There was no promotional avenue for the incumbents. As
the Port of New Tuticorin was functioning as a subordinate
office of erstwhile Ministry of Shipping and Transport,
the Central Government was the competent authority to
notify the recruitment rules, While the recruitment rules
for the post of Telephone-cum-Watchroom Operators were
formulated and sent to the Central Govt. during May, 1977
for approval, the Ministry of Shipping and Transport, after
considering the proposal of the Port has communicated
their decision by letter dated 8-9-77 stating that the Pay
Commission has recommended that there should be no
separate cadre of Telephone-cum-Watchroom Operators
and they should be merged with the cadre of Lower
Division Clerk. Therefore, it is suggested that the post
may be merged with the cadre of Lower Division Clerk
and in such case, the question of framing recruitment rules
for this post would not arise. Inasmuch as the Central
Govt. is the authority competent to approve and notify
the recruitment rules formulated by the subordinate office,
there is no alternative but to comply with such decision
of the Central Govt. Under these circumstances, it was
decided that the post of Telephone-cum-Watchroom
Operators should be merged with the cadre of Lower
Division Clerk so as to avoid any administrative as well
as the cadre managcment problem at a later date.
Accordingly, a reference was made to the Govt. by its
letter dated 3-1-78. For that proposal, these five employees
who were working in the cadre of Telephone-cum-

Watchroom Operators were appointed on transfer to the
post of Lower Division Clerk in its letter dated 19-6-1979
with effect from 15-6-79 as fresh entrance with the
conditions that this appointment at the date of selection
to the post of Lower Division Clerk for the purpose of
determining seniority in the post of Lower Division Clerk
will be with effect from the date of issue of this order.
Thus, with reference to the suggestion the Central Govt,
communicated in the Ministry’s letter dated 8-9-1977 that
incumbents for the post of Telephone-cum-Watchroom
Operators were merged by transfer to the post of Lower
Division Clerk as fresh cntrants, considering the interest
of such employees in an isolated category of post which
had no promotional avenues. While some of the Unions
and individuals rcpresented that the service rendered in
the grade of Telephone-cum-Watchroom Operators should
be counted towards qualifying period of service for the
purpose of eligibility for appearing in the departmental
examination for appointment to the grade of Upper
Division Clerk, the matter was taken up with the Ministry
by a letter dated 8-1-80. However, the Ministry by its letter
dated 25-7-80, communicated their decision stating that
when the matter was referred to the Department of
Personnel and Administrative Reforms, they have clarified
that the post of Telephone Operators have been merged
with the cadre of Lower Division Clerk, in order to open
out the avenue of promotion to them. They will count the
service as Lower Division Clerk only from the date and
the past period would not count for the promotion to the
post of Upper Division Clerk. When the matter was raised
as an industrial dispute by the Tuticorin Port Trust Union
during 1981-82, Ministry was addressed again. The
Ministry was requested by their letter dated 31-7-82 to
reconsider their view contained in their letter dated 25-7-
1980 and to agree to the proposal of the Port for counting
of the services rendered in the grade of Telephone-cum-
Watchroom Operators for the purpose of promotion to the
grade of Upper Division Clerk. In reply, the Ministry by
its letter dated 23-3-1983 informed that the request could
not be acceded to. The issue was taken up again by the
same Tuticorin Port Trust Union during 1984 as a dispute
before the Assistant Labour Commissioner (Central). The
congiliation ended in a failure. The Ministry of Labour
by their letter dated 7-10-1985 came to the conclusion
that there was prima-facic no ground for adjudication of
this matter by the Tribunal, Under the circumstances, the
Union and the individuals had not made any
representation in this regard thereafter. However, now the
Tuticorin Port Trust Organisation has raised the dispute
on the ground that the incumbents in the grade of
Telephone-cum-Watchroom Operators should have been
redesignated as Lower Division Clerks. During 1979
instead of treating their appointment to the grade of Lower
Division Clerk on transfer, the Union had contended that
the post of Lower Division Clerk could not be filled in by
transfer, since there are no provisions in the recruitment
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rules for that post of Lower Division Clerk for appointment
on transfer. It is submitted that the qualification for the
post of Telephone-cum-Watchroom Operators prescribed
in the draft recruitment rules proposed then by the Post
is, the applicant should have passed matriculation or its
equivalent, should have one year experience as Telephone
Operator, training in telephone operation. As far as the
post of Lower Division Clerk, the qualification prescribed
in the approved recruitment rules are, that the applicant
is having atleast matriculation or its equivalent
qualification and minimum speed of thirty words per
minute in typewriting. Therc was no provision in the
recruitment rules for the post of Lower Division Clerk for
appointment either on transfer or on redesignation.
Though there was no provision for appointment of
Telephone-cum-Watchroom Operators to the grade of
Lower Division Clerk either on transfer or by re-
designation, the five individuals who were appointcd as
Telephone-cum-Watchroom Operators, with reference to
the draft recruitment rules for the post of Telephone-cum-
Watchroom Operators, wcre appointed as Lower Division
Clerks wef. 15-6-1979 as fresh entrants only, With
reference to the suggestion made by the Central Govt,
particularly with a view to provide promotional
opportunities to them, since the post of Telephone-cum-
Watchroom Operators was an isolated category of post
and the incumbents were not appointed with reference to
the approved recruitment rules. They were not in
possession of the required qualification in typewriting and
they were not eligible being considered for appointment
to the grade of Lower Division Clerk with retrospective
date as per the approved recruitment rules existing at that
time. However, they were appointed as Lower Division
Clerk on transfer with a specific condition that the
appointment and the date of selection for the post of Lower
Division Clerk for the purpose of determining the seniority
in the post of Lower Division Clerk would take effect
from the date of the order as fresh entrants. They have
also joined as Lower Division Clerk after accepting the
terms and conditions of appointment. Their services
rendered in the grade of Telephone-cum-Watchroom
Operators upto 14-06-1979 were only on ad-hoc basis and
the Government had also clarified the same by its letter
dated 25-7-1980 stating that the past service rendered in
the gradc of Telephone-cum-Watchroom Operators on
adhoc basis could not be counted for promotional purposes.
The same demand has been again raised as an industrial
dispute by the Tuticorin Port Trust Employees
Organisation and that claim of the Petitioner is
unsustainable. The Port had proposed to adjust those
Telephone-cum-Watchroom Operators against future
vacancies in the grade of Lower Division Clerk then
known as TOCC as fresh entrants. It was also proposed
to creatc cqual number of posts of leading fireman by
abolishing the post of Telephone-cum-Watchroom
Operators. Accordingly, the posts of Telephone-cum-

Watchroom Operators were abolished and five posts of
leading fireman were created only on 15-6-79. After
abolition of Telephone-cum-Watchroom Operators, the
incumbents of the grade of Telephone-cum-Watchroom-
Operators were appointed to the grade of Lower Division
Clerk on transfer with effect from 15-06-1979 against the
existing vacancies as fresh entrants with a specific
condition that regular appointment on the date of selection
1o the post of Lower Division Clerk for the purpose of
reckoning their scniority would be with effect from 15-
06-1979 as applicable to fresh entrants,. The demand has
been made after lapsc of 18 years. It is a belated claim.
Among the employecs of the Port filed a Writ Petition
No0.640/1992 challenging the Board’s resolution No.98/
1979 regarding relaxation of qualifying period of service
on promotion to higher post in respect of SC/ST
employees. The said Writ Petition was dismissed by the
Hon’ble High Court on the ground that the Petitioner
cannot question the resolution nearly after 15 years. Since
the transfer of employees in the grade of Telephone-cum-
Watchroom Operators to the grade of Lower Division
Clerk was made during the year 1979, particularly, when
the recruitment rules for the post of Telephone-cum-
Watchroom Operators were not approved by the Central
Government and this belated claim to count their service
in the grade of Telephone-cum-Watchroom Operators for
the purpose of seniority in the grade of Lower Division
Clerk has been raised now after 18 years for maintaining
the seniority with retrospective effect including their ad-
hoc service rendered in the grade of Telephone-cum-
Watchroom Operators is not sustainable, as per the orders
of the Central-Government communication in the
Ministry’s letter dated 9-10-1985. Therefore, this Hon'ble
Tribunal may be pleased to dismiss the above industrial
dispute.

4. When the matter was taken up for enquiry, no
one was ¢xamined on either side as witness. No document
has been filed on either side as exhibits. The learned
counsel on cither side have advanced their respective
arguments.

5. The point for my consideration is—

“Whether the action of the Management of
Tuticorin Port Trust in refusing to re-designate
the five Telephone-cum-Watchroom Operators
appointed in 1976 as Lower Division Clerks is
justified? If not, to what relief they are entitled?”

Point:—

It is an admitted case that the concerned employees
M/s. M.Ravindran §8.Vergin Datrick. A. Silverstar
Pernando. R. Janardhanan and H. Sved Mytheen were
appointed in 1976 as Telephonc-cum-Watchroom
Operators in the Tuticorin Port Trust. Tuticorin under the
Management of the 11 Party/Respondent. It is also admitted
that the said post of Telephone-cum-Watchroom Operator
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was an isolated category of post operated in the fire station
only, and it was an isolated cadre without any promotional
opportunities operated in Port fire service. It is also
admitted that the pay commission had recommended that
there should be no separate cadre of Telephone-cum-
Watchroom Operator and that they should be merged with
the cadre of Lower Division Clerk. So, the Ministry of
Surface Transport by its letter dated 8-9-1977 suggested
that the post of TCWRO may be merged with the post of
TOCC/Lower Division Clerk. While giving effect to the
suggestion made by the Ministry by its letter dated 8-9-
1977 the Port Trust had chosen to maintain the then
existing incumbents of the post of TCWRO to be adjusted
against future vacancies of the TOCC as and when
vacancies arise. It is objected to by the Petitioner Union
stating that the suggestion was made by the Ministry was
based on the Pay Commission recommendation as
accepted by the Ministry and hence, the Ministry and the
Respondent should have merged the post and should not
have individually absorbed TCWROs against future
vacancies and that the merger should be have been
imminent. It is further contended by the learned counsel
for the Petitioner that for all practical and legal purposes,
the entire service rendered by the concerned five
employees/workman as TCWROs as well as Lower
Division Clerks should be counted in service for the
purposes of all subsequent promotions. Otherwise the
entire service rendered as TCWROs becomes meaningless.
It is also contended tha* as { - service norms, it is the
rule reckon the entire sery e, a1-hoc or otherwise rendered
in a cadre for the purpose of saniority and promotion and
hence, there is no justification for the Respondent in
refusing to merge the TCWROs in the cadre of Lower
Division Clerks and five employees are entitled to have
their entire service counted for all purposes.

6. The learned counsel for the Respondent/
Management contra to this contentions of the Petitioner
Union would say that while the recruitment rules for the
post of Telephone-cum-Watchroom Operator were
formulated by the Port and sent to the Central Govt, for
approval during May. 1977, the Central Govt. did not
approve the proposal, but suggested that the post of
Telephone-cum-Watchroom Operator could be merged
with the cadre of Lower Division Clerk, since the Pay
Commission had recommended that there should be no
separate cadre of telephone operator and it should be
merged with the cadre of Lower Division Clerk, then
known as TOCC. In response to Ministry's letter dated 8-
9-1977, the Port had furnished its view by its letter dated
3-1-1978. In that letter, it was stated that the post of
Telephone-cum-Watchroom Operator have been created
for fire service of the Port on the pattern obtained in
Madras Port Trust. The existing incumbents of the post
will be adjusted against future vacancies of the TOCCs
and redesignated as such as and when vacancies in the

cadre of TOCCs arise and transferred out from the fire
service. When such transfer takes place, it will be
necessary to post persons to the fire service, to look after
these duties.

For this purpose, it is proposed to create equal
number of posts of leading firemen to perform the duties
of Telephone-cum-Watchroom Operators as the
incumbents of the posts have to work in close liaison with
other staff of fire service. This arrangement will avoid
frequent transfers to other departments and consequently
there will not be any difficulty in maintaining standard of
discipline expected by the fire service. Thus, the Port had
prepared to adjust those Telephone-cum-Watchroom
Operators against the future vacancies in the grade of
Lower Division Clerk then known as TOCC as fresh
entrant’s-. As per the proposal, the post of Telephone-
cum-Watchroom Operators were abolished and five posts
of leading firemen were created only on 15-6-1979, After
that the incumbents were appointed to the grade of Lower
Division Clerk on transfer w.e.f. 15-6-1979 against the
existing vacancies as fresh entrants which specifically said
that their regular appointment and the date of selection to
the post of Lower Division Clerk for the purpose of
reckoning their seniority would be w.e.f.
15-6-1979 as applicable to fresh entrants. It is further
submitted by the learned counsel for the Respondent/
Management that the claim of the Union that the said
five workmen should have been re-designated as Lower
Division Clerk w.e.f. the date of their appointment as
Telephone-cum-Watchroom Operators on transferring
them to the post of Lower Division Clerk was in
contravention of recruitment rules. But there are no
provisions in the recruitment rules for the post of Lower
Division Clerk for appointment either by transfer or from
other grades or by re-designation of employees from other
grades. So, one such claim made by the union is not
Jjustifiable with reference to the provisions of recruitment
rules for the post of Lower Division Clerk existing at that
time. Further, the Central Govt. had clarified that they
will count their service as Lower Division Clerk only from
the date of appointment as Lower Division Clerk. The
Central Govt. is the authority competent to make or
approve the recruitment rules. The qualifications
prescribed for the post of Telephone-cum-Watchroom
Operators and Lower Division Clerk and duties and
responsibilities attached to those two posts are not
identical, The post of Lower Division Clerk is a Ministerial
post involving clerical duties and having sufficient
promotional opportunities upto the level of Deputy
Secretary, whereas, the post of Telephone-cum-Watchroom
Operators was an isolated category of post operated in
firc station only. Though there are no provisions for
appointment of these five workmen to the grade of Lower
Division Clerk either by transfer or by re- designation,
they were appointed as Lower Division Clerk as fresh
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entrant only with a view to bring them out of an isolated
cadre, which had no promotional opportunity and with
reference to the direction of the Central Govt., which
is the authority competent to formulate and approve
the recruitment rules. When the proposal was sent to
the Central Govt. stating that the five incumbents will
be adjusted against future vacancies the Central Govt.
by its letter dated 25-7-80 clarificd that they would
count service as Lower Division Clerk from the date
of appointment. That suggestion was made by the
Respondent/Management to the Ministry was only in
the intercst of those employees. In such circumstances,
fixation of pay under F. R. 22(c) which is applicable
to in case of promotion on higher posts had not arisen.

7. A perusal of the connected records filed along
with the Counter Statement clearly shows that the stand
taken by the Respondent/Management in this dispute
against the claim made by the union on behalf of the
concerned five workmen is correct. When the Central
Govt. by its letter dated 25-7-80 had clarified that these
five workmen service would count as Lower Division
Clerk from the date of appointment, no legal steps has
been taken by the Union then itself to challenge the
said decision of the Ccntral Govt. as illegal and
unjustifiable.

8. Tt is also the contention of the Respondent/
Management that the five Telephonc-cum-Watchroom
Operators were appointed only on adhoc basis with
reference to the provisions contained in the draft
recruitment rules. It is further contended by the
Respondent/Management that only in compliance with
the instructions of the Central Govt. it was decided
that the staff in the cadre of Telephone-cum-
Watchroom Operators should be merged with the cadre
of Lower Division Clerk so as to avoid any
administrative as well as cadre management problem
at a later date and in compliance with the instructions
of the Central Govt. all the incumbents in the grade of
Telephone-cum-Watchroom Opcrators were appointed
to the post of Lower Division Clerk on transfer with
effect from 15-06-1979 as fresh entrants with the
specific condition that their regular appointment and
the date of selection Lo the post of Lower Division Clerk
for the purpose of reckoning their seniority in the grade
of Lower Division Clerk would be w.e.f. 15-06-1979.
The Govt. also had clarified that the past scrvice in
the grade of Telephonc-cum-Watchroom Operators a
scparate category of post could not be counted for the
purposc of promotion to the grade of Upper Division
Clerk . Upto 14-6-79, the incumbents performed their
duty in fire station only. Hence, the claim to redesignate
them as Lower Division Clerk with retrospective effect
is not maintainable. All these contentions of the
Respondent/Management as advanced by way of an

argument by the learned counscl for the Respondent/
Management are tenable and acceptable on the facts
and circumstances of this case.

9. Further, as it is mentioncd in the Counter
Statement itself, the claim has been made after a lapse
of 18 years and it is a belated claim. The Hon’blc
High Court has passed an order in the Writ Petition
No. 640/1992 stating that “the Petitioner in that Writ
Petition cannot question the resolution of the Board
passed in 1979 regarding rclaxation of qualifying
period of scrvice for promotion to higher posts in
respect of SC/ST employees cannot be questioned
nearly after 15 years”. The said decision of the Hon'ble
High Court is squarely applicable to the present belated
claim made by thc Petitioner Union. It is also not
disputed that the Central Govt. has rejected the claim
of the Union for the seniority of these five workmen
from the datc of their initial appointment as Telephone-
cum-Watchroom Qperators by its lctter dated 25-07-
1980. It is scen from the facts available in this casc
that these five workmen were transferred to the grade
of Lower Division Clerk, on abolition of the post of
Telephone-cum-Watchroom Operators held by them
w.ef. 15-6-1979 as fresh entrants and their
appointment in the grade of Telephone-cum-
Watchroom Operators was on ad-hoc basis pending
approval of the recruitment rules by the Central Govt.
So, the Petitioner Union’s claim for maintaining
scniority with retrospective effect including their ad-
hoc service in the grade of Telephone-cum-Watchroom
Operators is not sustainable, as per the orders of the
Central Govt. communicated in the Ministry of Labour
in the letter dated 9-10-1995. The Respondcnt/
Management’s reliance on this order of the Central
Govt. 1s perfectly justified. Under such circumstances,
it can be easily held that the action of the Management
of Tuticorin Port Trust in refusing to redesignate the
five Telephone-cum-Watchroom Operators appointed
in 1976 as Lower Division Clerks is justified. Hence,
they are not entitled to any relief as prayed for by the
Petitioner Union in the Claim Statement. Thus, the
point is answered accordingly.

10. In the result, an Award is passed holding that
an award is passed holding that the action of the
management of Tuticorin Port Trust in refusing to
redesignate the five Telephone-cum-Watchroom
Operators appointed in 1976 as Lower Division Clerks
is justified. Hence, those workmen are not entitled to
the relicf prayed for by the Petitioncr Union. No Cost.

(Dictated to the Stcnographer. transcribed and
typed by- him, corrected and pronounced by mc in the
open court on this day the 19th September, 2001.)

K. KARTHIKEYAN. Presiding Officer
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On either side : None
Documen ark
On either side ; Nil
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New Delhi, the 29th November, 2001

§.0. 3413.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal/Labour Court,
Nagpur as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of WCL and their workman, which was
received by the Central Government on
28-11-2001.

[No. L-22012/76/96-IR (C-I)]
N.P. KESAVAN, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL, NAGPUR.

PRESENT SHRI B.G. SAXENA, PRESIDING
OFFICER.

REFERENCE NO: CGIT : 169/2000
THE SUB AREA MANAGER, W.C.L.
AND
SMT. RATNAMALA KISTAYA
AWARD

The Central Government, Ministry of Labour,
New Delhi, by exercising the powers conferred by
Clause (d) of Sub-section (1) and Sub-section 2(A) of

Section 10 of the Industrial Disputes Act, 1947 has
referred this dispute for adjudication vide order No.

- L-22012/76/96-IR(C-ID) dated : 11/15-07-97 on the

following schedule.
SCHEDULE

“ Whether the action of the management of
Chanda Rayatwari Collicry of WCL, Distt.
Chandrapur in dismissing Smt. Ratnamala Kistaya.
Ex-General Mazdoor, Chanda Rayatwari Colliery.
w.ef 12-12-92 is legal and justified? If not to what
relief is the workman entitled and from which date?™’

The schedule sent with the reference order shows
that Smt. Ratnamala. Kistaya was dismissed from
service on 12-12-92. She had submitted Statement of
Claim on C.G.I.T. Court No-1 at Mumbai on
30-09-97 claiming that she has been wrongly dismissed
and was harassed by the Sub Area Manager of Chanda
Rayatwari Sub Area.

The management of WCL submitted Written
Statement on 10-09-98 and contested the case, The
management had mentioned in the Written Statement
that the workman had been disobeying the orders of
his superior officers. She had also abused her superior
officer on 03-09-92 and 05-09-92.

The workman has submitted affidavit in this
Court through her advocate D.C. Nauwarkar, advocate
on 07-12-2000. After that 22-01-01, 09-02-01, 09-03~
01, 27-03-01, 01-05-01, 11-05-01, 04-06-01, 02-07-01,
01-08-01, 24-09-01, 10-10-01, and 05-11-01 were fixed
for cross examination of witness and arguments.

The workman did not turn up for cross
examination. Her advocate is not also appearing since
11-05-01.

In view of the above facts the workman has not
turned up to contest the casc. Her counsel is also
avoiding to appear in the Court. The advocate also did
not prefer to argue the case for workman.

The reference is therefore disposed of for want
of prosecution.

The counsel for the management is present,
ORDER

The reference is disposed of for want of
prosecution.

B. G, SAXENA, Presiding Officer
Dated 05-11-2001.
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New Delhi, the 29th November, 2001

S. O. 3414.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947) the Central
Govcrnment hereby publishes the award of the Central
Government Industrial Tribunal/Labour Court Nagpur as
shown in the Annexure in the Industrial Dispute be-
tween the employers.in relation to the management of
WCL and their workman, which was received by the
Central Government on 28-11-2001.

[No. L-22012/46/99-IR (C-11)]
N.P. KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL,
NAGPUR

PRESENT SHRI B.G. SAXENA, PRESIDING
OFFICER.

Reference No. CGIT : 80/2000
THE SUB AREA MANAGER. W.C.L.
AND
RATANPAL PRALHAD LOKHANDE
AWARD

The Central Government, Ministry of Labour, New
Delhi by exercising the powers conferred by Clause (d)
of Sub Section (1) and Sub Section (2A) of Scction 10
ol the Industrial Disputes Act, 1947 has referred this
disputc for adjudication vide order No. L-22012/46/99/
IR(CM-II) dated : 03-08-99 on the following schedule.

SCHEDULE

“Whether the action of the management of namely
Sub Arca Manager. New Majri Open Cast Minc of
WCL. PO : Shivjinagar, Distt. Chandrapur in
terminating the scrvices of Shri Ratanpal Pralhad
Lokhande. Ex-Motor Mcchanic. New Majri Open
Cast Mine. is legal. proper and justified? If not, to
what rclief the workman is entitled and from which

datc? What other directions are necessary in the
matter?"

The workman Ratanpal Pralhad Lokhande
had submitted his Statement of Claim in C.G.LT
Court No. II at Mumbai. The workman has claimed
that he was working in WCL as E-Motor Mechani-
cal since March, 1990. On 25-06-95 he fell ill so he
went 1o his village Naivargaon which is three km.
from Nainpur, Distt. Chandrapur. The management
issued Chargesheet to him on 19-08-95. The en-
quiry set up against him on 06-10-95. The Enquiry
Officer J.S. Sayare fixed enquiry for 28-10-95. He
concluded the enquiry and submitted report to com-
petent authority. The service of the workman was
terminated by CGM vide order dated 24-02-96. The
workman has claimed reinstatement on the ground
that the enquiry was conducted exparte and he had
no knowledge about the above enquiry.

In the Written Statement filed by the man-
agement of WCL through sub Area Managcr, New
Majri Open Cast Sub Area, WCLTD dated 29-10-
99 it is mentioned that the workman had been
abscnting from duty from 19-12-93 and Chargesheset
was given to him on 23-04-94. Though the expla-
nation given by the workman was not satisfactory,
he was allowed to join duty pending engiry vide
lctter dated 31-05-94.

Again the workman startcd remaining absent
from 26-05-95 and he did not inform managcment
about the reason of his absence.

The management waited for returning of the
workman on duty for about three months. When he
did not trun up another Chargesheet No.. WCL/M-
OCM/Manager/Personal/95/384 dated 19-08-95
was issued to the workman.

The wotkman had left his residence which
was in premises of Coalliery on 26-05-95 and did
not inform the management as to where he was
going. Thus no address of the workman was avail-
able except his home address mentioned by him in
Form-B Register. The Chargeshcet was sent to the
workman on this address. The information regard-
ing the setting up of the enquiry and the fixation of
the dates of enquiry was also sent to the workman
on the home address given by him in Form-B Reg-
1sicr.

When the workman did not turn up to at-
tend enquiry and did not furnish any address 1o the
management as to where he was living since
26-06-95, the enquiry was concluded and the dis-
missal order was passed on 24-02-96 i.e. after nearly
¢ight months.
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The workman and the management have sub-
mitted documentary evidence. The workman
Ratanpal P. Lokhande was also ¢xamined in the
Court and his cross examination was recorded on
26-03-01. The management examined J.S. Sayare,
Personal Manager and he was cross examined on
14-05-01. Both the parties closed their evidence.

Both the parties have submitted their Written
Arguments. 5.R. Pendre the representative of the
workman argued the case. From the side of man-
agement of WCL Shri D.C. Gupta, personal Man-
ager argued the case for the management.

I have considered the entire Oral and Docu-
mentary evidence on record. The workman Ratanpal
Pralhad Lokhande admitted in his cross examina-
tion that he is educated upto Class-XI. He can read
and write Hindi. He can also read English, The
workman admitted that he had himself furnished
the address which is noted in Form-B. He further
says that he remained ill form 26-06-95 to 26-2-96
i.e. for eight months. He did not inform the man-
agement of the Coallicry of WCL where he was
posted, about his illncss during the period of above
eight months.

The workman also admitted that he did not
send any Medical Certificate of his illness to the
Sub Arca Manager. He also admits that he has not
filed any medical Centificate in this Court to show
that he remaincd ill form 26-6-95 to 26-2-96. He
has also not mentioned in his affidavit as to where
he took the trecatment for his illness. The workman
also did not mention form which diseasc he was
suffering for the cight months.

The workman further admits that he raised
the dispute before ALC, Chandrapur in June, 98
i.e aftcr two years and four months from the date
of his dismissal.

The statement of Shri J.S. Sayare, Enquiry
Officer shows that he was appointed Enquiry Of-
ficer vide order dated 6-10-95. He had sent notice
1o the workman by Registered post on the address
which was given by the workman in the Service
Book on Form-B Register. On the envelope the
Postal Department reported that the workman was
not living on that address. The Postal Department
also informed that he had gone out to an unknown
address. It is further mentioncd by J.S. Sayare in
the affidavit that the where about of the workman
were not known, He completed the enquiry on
28-10-95. In cross examination this witness has
stated that the Chargesheet was sent to the work-
man through Register letter on 19-8-95. The infor-
mation regarding the appointment of Enquiry

Officer was sent to the workman on 17-10-95. This
witness further says that on 15-2-96 workman
Ratanpal P. Lokhande came in his office at New
Majri Sub Area and had received the copy of the
documents of the enquiry proceedings and the find-
ing of the enquiry report from his office,

From the above statement of the witness J.S.
Sayare it is evident that the workman did not report
for duty even on 15-2-96. the workman also did not
submit any Medical Certificate of his illness to the
sub Area Manager showing that he remained ill
from 26-6-95 to 26-2-96 as mentioned by him in
his statement in the Court on 26-3-01. He did not
file any appeal against the enquiry proceedings.

From the above evidence it is therefore clear
that the workman Ratanpal P. Lokhande absented
himself from duty from 25-05-95 as mentioned by
him in Statement of Claim. The workman has men-
tioned in his Statement of Claim that on
25-05-95 he fell ill. As there was no other male
member in his family, he went to his native village
Nainpur, Tah: Sindewahi, Distt. Chandrapur. The
workman did not inform the officc of Sub Area
Manager that he had fallen ill on 25-5-95 and he is
going to his home town, Thus it is evident that the
workman is educated upto Class-X1. He can very
well read and write Hindi, He was therefore having
sufficient knowledge of Hindi and he could write
letter to the management of WCL Sub Area Man-
ager about his illness,

The workman therefore himself absented from
his duty and did not appcar in the Enquiry Pro-
ceedings.

The workman has not submitted any Medical
Certificate (o show in this Court as well that he re-
mained ill from 26-6-95 10 26-2-96.

It is therefore clear that the workman has no
cvidence with him to show that he remained ill for
eight months. There is no evidence (o show that he
was suffering from any such illness that he was un-
able to report for duty for eight months. He was not
admitted in any hospital for taking treatment for his
illness. In the above circumstances the order of termi-
nation of his service was lcgal. proper and justified.

The enquiry was conducted according 1o rulcs
and principle of natural justice. The Enquiry Of-
ficer has recorded his finding on the basis of docu-
mentary evidence which was produced before him
during the enquiry.

If the workman himsclf did not furnish the
address as to where he was living for about cight
months, the management cannot be blamed for it.
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In the above circunstances the workman is
not entitled to any relief. Issue No. 1 to 4 are de-
cided accordingly.

ORDER

The action of the management of namely Sub-Area
Manager, New Majri Open Cast Mine of WCL, PO :
Shivjinagar, Distt. : Chandrapur in terminating the
service of Shri Ratanpal Pralhad Lokhande, E-Motor
Mechanic New Majri Open Cast Mine is legal, proper
and justified.

The workman is not entitled to any relief claimed
by him.

No other directions are necessary in this matter.
The reference is answered accordingly.
Dated :

B.G. SAXENA, Presiding Officer
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New Delhi, the 29th November, 2001

S. 0. 3415.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal/Labour Court Nagpur
as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
SECL and their workman, which was received by the
Central Government on 28-11-2001.

[No. L-22012/78/2000-IR (C-IN)]
N.P. KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL, AT NAGPUR

PRESENT : SHRIB.G. SAXENA, PRESIDING
OFFICER.

Reference No. CGIT : 285/2000
THE GENERAL AREA MANAGER. S.E.C.L.

3707 G\2001—16

AND
SHRI RAM MANOHAR

AWARD

The Central Government, Ministry of Labour, New
Delhi by exercising the powers conferred by Clause (d) of
Sub Section (1) and Sub Section (2A) of Section 10 of
the Industrial Disputes Act, 1947 has referred this dispute
for adjudication vide order No. L-22012/78/2000/IR(CM-
IT) dated : 18-09-2000 on the following schedule.

SCHEDULE

“Whether the action of the General Manager,
Sohagpur Area of SECL, PO : Dhanpuri, Distt.
Shahdol (MP) in terminating the services of Shri
Ram Manohar, Timberman, Chachai U.G. Mine
of SECL w.e.f. 29-03-94 is legal and justified? If
not, to what relief the workman is entitled?"

This reference was received from Ministry of
Labour, New Delhi in Sept., 2000. Notices were is-
sued to both the parties and the case was adjourned
to 06-11-2000 and 18-12-2000. The reprcsentative
of the management appeared and submitted autho-
rity letter on 18-12-2000.

Nobody appeared from the side of the workman
Ram Manohar. Neither the workman nor any rcp-
resentative of his union appearcd to contcst the
case. On 01-02-01 Registered Notice was again
sent to Ram Manohar. The case was adjourned to
23-03-01, 17-05-01, 11-07-01. 21-08-01,
20-09-01 and 01-11-01. On all these dates the
workman remained absent and did not turn up
though Registered Notice was sent to the work-
man Ram Manochar again on 11-07-01. On the
envelope. the Post Office has reportcd on
19-07-01 that the workman Ram Manohar is not
living on the address given by the management on
11-07-01. The General Secretary of the Union,
Koyla Mazdoor Sabha also did not appcar Lo
contest the case for the workman.

More than one year has passed but the workman
has not submiticd any Statement of Claim,

Today the application was moved by the managc-
ment that nine opportunities have been given Lo the
workman Ram Manohar to file the Statement of
Claim. Neither the workman has appeared nor any
representative of the workman appcared to submit
the Statement of Claim.

In view of the above facts that no Statement of
Claim has not been filed by the workman in sup-
port of his dispute, the reference is disposcd of for
want of prosecution,
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ORDER

Ram Manohar, workman did not submit any
Staternent of Claim either through any advocate or any
representative of his union. The workman during the
last one year did not appear personally to submit any State-
ment of Claim, hence the reference is disposed of for
want of prosecution.

B.G. SAXENA, Presiding Officer
1§ fewelt, 29 Te=av, 2001
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New Delhi, the 29th November, 2001

S. 0. 3416.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal/Labour Court Nagpur
as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
FCI and their workman, which was received by the
Central Government on 28-11-2001.

[No. L-22012/181/2000-IR (C-II)]
N.P. KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL, NAGPUR

PRESENT : SHRI B.G. SAXENA, PRESIDING
OFFICER

Reference No. CGIT : 14/2001

THE DISTRICT MANAGER, FOOD CORPORATION
OF INDIA

AND
SHRI RAMDAYAL SINGH
AWARD

The Central Government. Ministry of Labour, New
Delhi by exercising the powers conferred by Clause (d)
of Sub Section (1) and Sub Section (2A) of Section
10 of the Industrial Disputes Act. 1947 has referred this

dispute for adjudication vide order No. L-22012/181/
2000/IR (C-I1) dated : 05-03-2001 on the following
schedule.

SCHEDULE

“Whether the action of the Management of FCI, in
transferring Shri Ramdayal Singh. (not a member
of FCI Workers Union) from Bihar to Gondia Re-
gion in contravention of the bipartite settlement
dated 24-05-84 is is legal and justified?”

AND

"Whether the action of the union in resorting to
stoppage of work/strike from 21-02-2000 to 24-02-
2000 (four days) without giving notice of strike is
legal and justified? If not, to what relief the man-
agement or the union are entitled to?"

This reference has been sent by Government of
India, Ministry of Labour, New Delhi on the dispute
raised by Secretary/President. Food Corporation of
India Workers' Union, Ajni. Representative of the FC1
Workers' Union moved application for adjournment
on 04-05-01. The case was adjourned to 25-06-01.
On 22-05-01 the application was moved by Shri
Niranjan Das, President, FCI Worker's Union that this
union is only concerned with the dispute over the is-
sue of transfer of Ramdayal Singh. workman from
Bihar to Gondia (Maharashtra). The union has no
concern with the issue of non-payment of wages to
Ramdayal Singh which is his individual dispute.

On 10-08-01 Raghuraj Singh, Secretary, FCI
Workers’ Union moved application that in the conciliation
proceedings it was agreed by the FCI management not to
press the issue of joining of Shri Ramdayal Singh, Sardar
at FSD, Gondia and the representative of the workmen
also agreed to maintain peace and resort {o constitutional
methods only for redressal of their grievances.

In view of the agreement between the parties the
reference has become infractuous and may be dismissed.
On 05.10.01 the workman, Ramdayal Singh appeared in
the Court and represented that he does not want to get the
case transfered from CGIT, Nagpur to CGIT, Calcutta.

On 23.10.01 the counsel for workman A.P. Raghute
appeared in the Court and wrote on the Ordersheet that
the workman is not interested in proceeding further with
the case and the reference be disposed of. The counsel
also represented that the workman does not want to submit
any Statement of Claim.

In view of the above facts the workman is not
disputing the issue of his transfer from Bihar to Gondia.
The workman Ramdayal Singh is not interested in
submitting any Statement of Claim and to contest the case
further.

In view of the above facts the reference should be
disposed of for want of prosecution.
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ORDER
The reference is disposed of for want of prosecution
as the workman’s Advocate has represented that the
dispute has been settled between the workman and the
management.
The workman Ram Dayal Singh is therefore not
entitled to any relief.
B.G. SAXENA, Presiding Officer
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New Dethi the 29th November, 2001
$.0. 3417—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal / Labour Court Kolkata
as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
FCI and their workman, which was received by the Central
Government on 28-11-2001]
{No. L-42011(4)/79-1. 1I(B)]
N. P. KESAVAN, Desk Officer
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL
AT KOLKATA
Reference No, 24 of 1980
Parties : Employers in relation to the management

of F.C.I.
AND

Their workmen
Present :

MR. Justice Bharat Prasad Sharma

...... Presiding Officer
Apperance :
On belalf of Mr. P.C. Roy, Deputy Manager
Management (Personnel)
On behalf of None
Workmen,

State : West Bsengal Industry : Food Coropn.
AWARD

By Order No.L-42011(4)/79-LII(B) dated 11 April,
1980 the Central Government in exercise of its powers
under saction 10(1)(d) of the Industrial Disputes Act, 1947
referred the following dispute to this Tribunal for adjudi-

cation ;

“Whether the action of the Food Corporation of
India, 16-20, Barakhamba Lane, New Delhi. in amend-
ing the Staff Regulations, 197} to provide for direct re-
cruitment of Assistant Managers (General/Depots) is
legal, proper and justified in the circumstances ? If not.
to what relief are the employees entitled ?”

2. When the matter is taken-up today. representa-
tive of the management states that the present referenc
has been quashed by the Hon'ble Calcutta High Court in
C.0. No. 6292(W) of 1983. He also files a copy of the
order of the Hon ble High Court as reported in 2000(2)
C.H.N. 727 and prays for disposal of the reference ac-
cordingly.

3. It has been hetd by the Hon’ble High Court that
the reference to the Tribunal was incompetent and quashed
the reference. In this view of the matter, the present refer-
ence is disposed of in terms of the order of the Hon'ble
High Court of Calcutta.

B.P. SHARMA, Presiding Officer
Dated, Kolkata,
The 7th November, 2001,

7% fiwett, 29 R, 2001
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New Delhi, the 29th November. 2001

$.0. 3418.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947). the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal / Labour Court Chennai
as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
FCT and their workman, which was received by the Central
Government on 28-11-2001.
[No. L-22012/187/2000-IR(C-II)]
N. P. KESAVAN. Desk Officer
ANNEXURE
‘BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM -LABOUR COURT. CHENNAI
Wednesday. the 21st November. 2001
Present: K. KARTHIKEYAN. Presiding Oflicer
INDUSTRIAL DISPUTE NO. 579/2001

(In the matter of the dispute for adjudication under
clause (d) of sub-section (1) and sub-section 2(A) of
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Section 10 of the Industrial Disputes Act, 1947( 14 of
1947), between Sri M.Singaravelu and the Management
of Food Corporation of India , Chennai.)

BETWEEN

The Regional Secretary, : 1 Party/Claimant Food
Corporation of India Employees

Union, Chennai.
AND

The Senior Regional Manager, : II Party/
Management Food Corporation of India , Chennai,

Appearance:
For the Claimant : Unrepresented.
For the Management : Sri M.Imthiyas, Advocate

The Govt. of India, Ministry of Labour in exercise
of powers conferred by clause (d) of sub-section (1) and
sub-scction 2(A) of Section 10 of Industrial Dispute Act,
1947 (14 of 1947), have referred the concerned Industrial
Dispute for adjudication vide Order No.L-22012/187/
2000-IR(C-II) dated 16.04,2001.

On receipt of records from the Ministry of Labour,
Govt. of India. the case has been taken on file as I.D, No.
379/2001 and notices were sent to the Regional Secretary
for the I Party/Union and the Senior Regional Manager
for the Il Party/Management, with a direction to appear
before this Tribunal on 15.05 2001 and to file the Claim
Statement as well as the "o -4er Statement respectively.

The notices sent by this Tribunal by Registered Post
with acknowledgement due directing both the parties to
appear beforc this Tribunal on 15,05.2001 were duly
served on them and the concerned postal
acknowledgement has been received by this Tribunal. On
15 5.2001. the TParty/Union Representative, the Regional
Secretary of Food Corporation of India Employees Union.
Chennai and the 11 Party/Management representativc Mr.
K Prakasam. Assistant Manager appeared. On request of
(he I Party/Claimant. the Regional Secretary of the Union,
the case was adjourned to 8.6.2001. granting time till then
for the 1 Party/Union to file their Claim Statement.
Subsequently. though the case has been adjourned to
various dates and posted as last chance on 31,7.2001 for
the T Party/Union to file their Claim Statement. In none
of the hcarings. the Petitioner Union representative has
chosen to present and file Claim Statement on behalf of
the I Partv/Union. But on all those days, the 1T Party/
Management represcntative alone was presenl. Having
scen that the 1 Party/Union evinced no interest to file a
Claim Statement and to prosecutc this case for this
Tribunal to adjudicate this industrial dispute and the
representative of the 11 Party/Management alone was
present. the IT Party/Management was informed to make
their representation in respect of this industrial dispute
raised against them and the matter was adjourned to

16.08.2001. At the request of the counsel for the IT Party/
Management, time was extended for filing the statement
of objection by the 1T Party/Management for the claim of
the I Party/Union mentioned in the referred industrial
dispute, On 17.9.2001, statement of objection by the 11
Party/Management has been filed. On the subsequent
hearing, the xerox copy of the Il party/Management Staff
Regulation and Bye Laws of the Food Corporation of India
Employees Union have been filed. Then the arguments
advanced by the learned counsel for the II Party/
Management objecting to the relief claimed by the I Party/
Union in the industrial dispute mentioned in the Schedule
of Reference was heard.

The matter was stood over for my consideration till
this date, and on perusal of the relevant records, Ministry’s
order of reference as an industrial dispute between the
parties and after considering the objections of the II Party/
Management mentioned in detail in the statement of
objections and the two documents filed by them and after
considering the arguments advanced by the learned
counsel for the 11 Party/Management, this Tribunal has
passed the following :(—

AWARD

The Industrial Dispute referred to in the above order
of reference by the Central Govt. for adjudication by this
Tribunal is as follows;—

“Whether non-regularisation and termination of Sri
M Singaravelu by the management of Food Corporation
of India, Chennai is legal and justified? If not, to what
relief the workman is entitled?”

2. The I Party/Food Corporation of India Employees
Union has raised this dispute through its Regional
Secretary espousing the cause of the concerned workman
Sri M. Singaravelu and thereby questioned the validity of
action of the II Party/ Management/Food Corporation of
India, Chennai in non-regularising the service of the
concerned workman and also the termination of the
concerned workman's service. As per the Schedule of
Reference of this industrial dispute. the I Party/Union
has stated that the said action of the IT Party/
Management against the concerned workman Sri M.
Singaravelu is illegal and unjustified. But inspite of
sufficient opportunities have been given by granting
two and half months time by adjourning this case to
various dates of hearing, the I Party/Union has not
chosen to file their claim on behalf of the aggrieved
workman Sri M. Singaravelu in respect of this referred
industrial dispute,

3. The Respondent/Management has filed a
statement of objections alleging that the action of the
Management in terminating the services of the concerned
workman Sri M. Singaravelu from the service of the
Respondent/Management is valid and justificd,
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4. The point for my consideration is—

“Whether the action of the IT Party/Management
of Food Corporation of India,Chennai in terminating
the services of Sri M-Singaravelu is legal and justified?
If not to what relief the concerned workman is
entitled?”

Point :—

Inspite of several opportunitics were given to the T
Party/Union, they have not chosen to file their Claim
Statement in respect of the dispute they have raised against
the I Party/Management as it is referred to in the Schedule
of Reference by the Ministry of Labour by its order dated
16.4.2001. The II Party/Management alone has filed
statement of objection for the relief claimed by the I Party/
Union on behalf of the concerned workman mentioned as
an industnial dispute in the Schedule of Reference. As it
is seen from the statement of objection filed by the TI Party/
Management, the concerned workman Sri M. Singaravelu
for whom this industrial dispute has been raised by the I
Party/Union for regularisation of his scrvice and also
rcinstatement of the concerned workman by the
Respondent/Management since the concerned workman
has been terminated from service. The concerned
workman was working as a Scavenger in the II Party
Organisation. As per the rules and regulations of the
Union, the permanent employees of Food Corporation of
India alone can become a member of the I Party/Union,
The concerncd cmployee Sri M. Singaravelu is not a
permancnt employee of the Food Corporation of India and
no appointment order has been issued by the Respondent/
Management to the concerned workman Sri M,
Singaravelu . In view of this fact, the { Party/Union has
no loco standi to maintain the dispute of the workman Sri
M. Singaravclu . the concerned workman was engaged as
scavenger as and when required in Food storage Depot at
Thanjavur. The above depot was running a higher godown
and the same was de-hired on 20.8.99. Tn view of that
there was no necessity for engaging part-lime scavenger
and hence the services of the concerned workman Sri

M Singaravelu was not utilised anymore by the II Party/

Management. Further there is no sanctioned post of
Scavenger in Food Corporation of India and the concerned
workman was engaged only as a part-time worker as
scavenger as and when required and therc was no order
of appointment issued to him. Hence. there is no question
of regularisation of his service as a scavenger in the
Respondent/Management. As per circular issued by the
Headquarters of the IT Party/Management dated 2.5.86
no casual labour is to be engaged after the cut off date on
2.5.86. The recruitment of staff in Food Corporation of
India 1s governed by rules and regulations. Since Sri M.
Singaravelu was engaged as part-time worker for the work
scavenging as and when such scrvice was required, he
cannot claim any permanent post, since there is no post

of scavenger in Food Corporation of India . In view of
this and in the absence of any statement has been filed by
way of claim by the I Party/Union on behalf of the
concerned workman, this industrial dispute has to be
dismissed as devoid of merits.

5. It is seen from the two documents filed by the
I1 Party/Management as FCI Staff Regulation
regarding post and general administration cadre, there
is no sanctioned post for the Il*Party/Management in
the category of Scavenger but there is a sanctioned
post of Sweeper Labout/cleaning gang, godown
watchman, stitcher, dusting operator, picker etc. No
category of scavenger is mentioned in the list of staff
in that document. The 2 document is the xerox copy
of the bye-laws of the Food Corporation of India
Employees Union. It is clearly stated that any employee
of the Food Corporation of India in any capacity below
the level of Deputy Manager, who is eligible to become
an ordinary member of the Union. To disprove the
averment in the statement of objection by the II Party/
Management, no plea or evidence has been let in by
the I Party/Union and no step has been taken by the
Union to prosecute this dispute before this Tribunal
pressing their claim on behalf of the concerned
workman. Under such circumstances, it remains that
the objection raised by the II Party/Management by
way of statement of objection as unrebutted and the
claim made by thc Union on behalf of the concerned
workman Sri M. Singaravelu as an industrial disputc
as mentioned in the reference cited as unproved. In
the absence of any plea as well as cvidence in support
of the claim made by the I Party/Union on behalf of
the concerned workman Sri M.Singaravelu, when
cspecially statement of objcction has been filed by the
Respondent/Management objecting to the relief
claimed, this Tribunal had no other option but to hold
that the relief claimed by the Petitioner/Union has not
been proved and e¢stablished to pass an award in their
favour granting the relief as mentioned in the Schedule
of Reference in the industrial disputc. Thus, the point
is answered accordingly.

6. In the result, an Award is passed holding that the
concerned workman Sri M. Singaravelu is not entitled to
any relief. No Cost.

(Dictated to the Stenographer, transcribed and typed
by him, corrected and pronounced by me in the open court
on this day the 21st November, 2001.)

K. KARTHIKEYAN, Presiding Officer

WITNESSES EXAMINED:

On either side . None
DOCUMENTS MARKED:

On either side © Nil
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New Delhi, the 29th November, 2001

S.0. 3419.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Centrat
Government hereby publishes the award of the Central
Government Industrial Tribunal/Labour Cour Nagpur as
shown in the Annexure in the Industrial Dispute between
the employers in relation to the management of WCL
and their workman, which was received by the Central
Government on 28-11-2001

[No. L-22012/193/98-IR (C-ID)]
N.P. KESAVAN, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL, NAGPUR.
PRESENT SHRI B.G. SAXENA, PRESIDING
OFFICER.
REFERENCE NO : CGIT : 109/2000
THE SUB AREA MANAGER, W.C L.
AND
SHRI SATYANARAYAN NARSAIYA MANNALA
AWARD

The Central Government, Ministry of Labour, New
Delhi. by cxcreising the powers conferred by Clause (d)
of Sub Section (1) and Sub section 2(A) of Section 10 of
the Industrial Dispute Act, 1947 has referred this dispute
for adjudication vide order No : L-22012/193/98/IR (CM-
1T) dated : 18-11-98 on the following schedule.

“Whether the action of the management namely Sub
AreaManager, Sasti Sub Area of WCL, Distt. Chandrapur
in terminating the services of Sh. Satyanarayan Narsaiya
Mannala. Ex-Gr. I Clerk Sasti Sub Area w.e.f. 18-01-98
is legal. proper and justified? If not. to what relief the
workman concerned is entitled? What other directions are
necessary in the matter?”

Sh. Satyanarayan Narsaiya Mannala had submitted
statement of claim on 22-03-99 at Central Government
Industrial Tribunal No. : II at Mumbai. This rcfcrcncg
was transfered by Government of India. Ministry of Labour
vide order dated 02-03-2000.

The workman has claimed that he was appointed
in WCL on 22-11-80. He was promoted as Clerk Gr. I.

On 24-07-97 the chargesheet was issued against
him, the workman was charged for not maintaining
Account Ledger and other relevant records of despatches
in respect of road releases of coal in Gouri Sub Area of
WCL. In the month of April, 96, excess quantity of coal
was released against the release order mentioned in the
Chargesheet dated 24-07-97. This act amounts to
misconduct under certified standing order No : 26.1 and
26.5 by which the services of the workman were governed.

26.1 theft, fraud or dishonesty in connection with
the employers business or property.

26.5 will full neglect of work. The workman was
allowed 72 hours time to reply the Charges mentioned in
the Chargesheet.

The workman submitted reply to the Chargesheet
on 28-7-97 and denied the charges. He mentioned that
irregularities were comitted by other Clerks such as
mistake of Weighbridge Clerk in releasing excess coal.
The workman further stated that the enquiry was
conducted in haste. It was concluded exparte. The
enquiry continued from 26-8-97 to 11-12-97. About 18
sittings were held during the enquiry proceedings. He
filed an appeal on 23-1-98 against his dismissal order.
The workman says that his termination from service is
illegal. He claimed reinstatement with full backwages.
In Written Statement thc management has mentioned
that the enquiry was conducted fairly. The Enquiry
Officer adjourned the hearing several times on the request
of the workman. Some documenis were in the custody
of Vigilence Department at Nagpur and the workman
was allowed to inspect the original documents at Head
Quarter at Nagpur on 11-12-97. On this date the
workman and his defence representative did not turn
up, so the enquiry was concluded. The Enquiry Officer
submitted his report to the disciplinary authority on 24-
12-97. The management says that thc¢ enquiry was
¢onducted fairly and the workman was provided
opportunity to produce his defence. Co-worker 5.
Luxman Sadalwar and after that R K. Singh was also
allowed to help him in the enquiry proceedings. The
charges framed against thc workman. Satyanarayan N.
Mannala were proved and his service was therefore
terminated from 18-1-98.

S.N. Mannala submitted affidavit on 28-8-2000. He
was cross examined on 19-12-2000 and 05-02-01 by the
counsel of WCL.

From the side of management the affidavit of R.D.
Parashar, Deputy Chief Personal Manager and M.N. Ali,
Enquiry Officer were submitted. R.D. Parashar was cross
cxamined by the counsel of the workman on 05-07-01.
M.N. Ali was alse cross examined on 05-07-01. The
workman in this case is represented through counsel Shri
R N. Sen. The management of WCL. is represented
through advocate B.N. Prasad.

Both the parties have submitted documents.
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The counsel for the workman and the counsel for
the WCL submitted their Written Arguments. The counsel
for the parties did not prefer to argue the case orally.

I have considered the entire Oral and documentary
evidence on record and the Written Arguments filed by
the advocates of both the parties.

Shri B.N. Prasad, advocate for the WCL has reported
on 22-10-2001 that there is no stay order in the reference
No: 109/2000 of this Court which is being disposed of by
this order, He also stated that no writ has been filed in
any High Court or any Superior Court by workman S.N.
Mannala concerning the present reference,

In his Statement of Claim filed by the workman on
22-03-99, he has mentioned that he has denied the charges.
He further says that he had also brought on record before
the Enquiry Officer certain other difficulties with respect
to the performance of his work i.e. maintaining Accounts
Ledger and other relevant records connected with coal
despatches. He had also reported about the irregularities
committed by other Clerks such as : mistake of weigh
bridge Clerk. He has therefore stated that the excess
quantity of coal was released in the month of April, 96.
He stated in Statement of Claim that excess quantity of
coal was released due to the mistake of weigh bridge Clerk,
Thus it is admitted to the workman that the excess quantity
of coal was released from the colliery in the month of
April, 96,

S.N. Mannala was chargesheeted by the Manager
Open Cast Project vide Chargesheet No : WCL/BA/SSA/
SOCP/MGR/1034 dated : 24-07-97.

The Enquiry Officer has mentioned in his enquiry
report dated 24-01-97 that on the basis of the documentary
and oral evidence produced before him during the enquiry,
he was of the opinion that §.N. Mannala has not
discharged his responsibility properly in maintaining the
records of the despatches in respect of road releases and
failed in ensuring that the despatched quantity did not
:xceed the quantity in the release order. Due to this
negligence excess quantitics were released against the
following release orders.

Release Order Excess Quantity Passed
MT)
70622 0.360
70623 24.120
70613 18.720
70620 63.370
70969 26.260
67951 17.530
69412 75.200
69603 34.370
70638 61.170

The Enquiry Officer has further mentioned that S.N.
Mannala, workman miscalculated the excess quantity of
the coal issued (o the parties against Release Order No :
67951 & 70638 and had given benefit of 75 Metri¢ Ton
coal to the party concerned and ¢aused loss to the company.
The charges of standing order Clause 26.1 and 26.5 have
been clearly proved against the workman,

The Deputy General Manager vide his order No :
WCL/BA/SSA/262 dated 18-01-98 confirmed the finding
of the Enquiry Officer. The Deputy General Manager has
mentioned that all the charges have been proved against
S.N. Mannala, Assistant Loading Inspector. Considering
gravity of thc charges of fraud and dishonesty in
connection with the company’s business and property
and willful neglect of the work, Satyanaravan N. Mannala
should be dismissed from the service of the company.

In his statement in the Court Shri S.N. Mannala
has admitted that he has submitted the reply of thc
Chargesheet dated 24-07-97. He also admitted in his letter
that he was maintaining the record of checking of road
release. He had to sit with the weigh bridge clerk but he
was doing work in the office of Dadaji Shrirang, Loading
Superintendent. Whenever he got to time he went (o the
weigh bridge for balance checking. Sometimes he was
not going to weigh bridge for balance check. The weigh
bridge clerk had prepared the Gate Pass but had not
mentioned the entry in Account Ledger. The balance of
coal released was not checked by him. In the above letter
submitted by the workman in reply to the Chargesheet he
admitted that he had committed irregularity and excess
coal was released from the mine. When it came to his
mind he submitted report to the management. Thus from
this letter it is admitted to the workman that the excess
quantity of the coal was released from the mine against
the Release Orders mentioned in the Chargesheet. The
workman has not disputed the excess releasc of the coal
to various parties mentioned in the Chargesheet. He has
also not disputed about the loss caused to the compamy
by the excess release of the coal in the month of April, 96
on different dates.

The workman has in his Statement of Claim only
challenged the enquiry proceedings on this ground that
the enquiry was conducted expartc. The enquiry was
completed by the Enquiry Officer on 11-12-97 when he
was not present. The workman has taken the plea that his
cousin brother had died and he had informed to Shri R.D.
Parashar on 10-12-97 that he will not attend the enquiry
on 11-12-97 even then the enquiry was completed.

The statement of R.D. Parashar, Deputy Chief
Personnel Manager was recorded on 05-07-2001. Shri
R.D. Parashar stated that S.N. Mannala had not given
any information to him about the death of his cousin
brother on 10-12-97. He had also not informed him that
he was unable to attend the enquiry proceedings on
11-12-97 at WCL Head Quarter in Nagpur.
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Shri M.N. Ali, Enquiry Officer has stated that as
many as eighteen dates were fixed for the enqiry
proceedings. S.N. Mannala was very well aware that on
11-12-97 the sitting of the enquiry proceedings will be
held at WCL Head Quarter at Nagpur. This date was fixed
with the consent of the workman SN, Mannala and his
defence representative, The workman had himself
requested that he wanted to see some Original Documents
which were available in the Vigilence Department of WCL
at the Head Quarter of WCL in Nagpur. The workman
himself absented knowingly to prolong the proceedings
of enquiry without any justification.

The workiman has himself admitted in his Statement
of Claim that the cigthteenth sitting of the enqiry was
held on 06-12-97. The workman had no objection when
the date was fixed for the next hearing on 11-12-97 at
WCL Head Quarter at Nagpur.

In his statement the workman S.N. Mannala himself
admitted that the sitting of the enquiry was fixed at Nagpur
on 06-12-97 and he was aware that on 11-12-97 the enquiry
will be conducted at WCL Head Quarter at Nagpur.

In the Statement of Claim the workman has not
mentioned the name of his cousin brother who is alleped
to have died before 11-12-97.

In his affidavit dated 26-07-2000 also the workman
did not mention the name of his cousin brother who is
alleged to have died before 11-12-97. On the date of 18th
sitting of enquiry of 06-12-97 he did not move any
application that his cousin brother has died and any other
date after 11-12-97 be fixed for holding enquiry at Nagpur.
The workman has not mentioned anywhere in his statement
in this Court as to when his cousin brother died. Neithcr
the name of the cousin brother is disclosed nor the place
where he died was mentioned in the Statement of Claim or
in the affidavit filed in the Court by the workman.

The counsel for the WCL has argued that no cousin
brother of the workman has died any time before 11-12-97.
The workman knowingly absented on 11-12-97. So the
enquiry was concluded by the Enquiry Officer.

In these circumstances discusscd above the
argument of the counsel for WCL has force.

The workman S N. Mannala had been given
sufficient time to submit his defence. Co-worker R.K.
Singh was also helping him in the enquiry proceedings
on his request. On 11-12-97 the co-worker also did not
appear before the Enquiry Officer to inspect any record
or to defend the workman during the enquiry proceedings.

In the above circumstances the enquiry conducted
by the Enquiry Officer, MUN. Ali was not an exparte enquiry.

The statement of M.N. Ali also shows that he had
given full opportunity to the workman to participate in
the enquiry proceedings. The enquiry proceedings were
adjurned several times either on the request or workman
or his defence representative. The workman was also

provided opportunity to cross examine the witnesses of
the management but he himself avoided to cross examine
them, All the relevant documents were supplied to the
workman to enable him to defend himsclf in the enquiry
proccedings.

In the above circumstances and evidence on record
the enquiry was conducted according to the principles of
natural justice,

The finding of the Enquiry Officer are based on the
documents and oral evidence produced before him by both
the parties. The finding of the Enquiry Officer cannot be
considered perverse.

So far as the question of awarding the punishment
of dismissal from services of the workman is concerned, I
have considered the arguments sumitted by both the
parties.

The workman has mentioned in Statement of Claim
that this past record was clean and this record has not
been considered.

The workman has also sated in the Statement of
Claim that the parties which had lifted the excess coal
from mine, have already paid the amount of the excess
coal supplied to them and the management has thercforc
not suffered any loss. I have considered the above fact.
The workman was holding the responsible post and it
was his duty to ensure that the records concerning the
release of the coal to the parties were properly maintained.
It was also the duty of the workman S, N. Mannala to
ensure that the excess quantity of coal is not despatched
than that was mentioned in the release orders. The
workman was holding the post of Assistant Loading
Superiniendent. He did not check the quantity of coal
supplied to the partics with the relcase orders in April,
96. As many as in 9 cases the excess quantity of coal was
supplied to the parties as mentioned in the Chargesheet.
The workman has tried to shift the responsibility on other
clerks. He himself did not maintain the record concerning
the supply of the coal properly and thereby caused loss to
the WCL Coal Mine. He was therefore found guilty of the
charges under Clause 26.1 and 26.5 of the Standing
Orders. :

In view of the above facts the action of the
management in dismissing the workmarn from service was
justified.

ORDER

The action of the management namely Sub Area
Manager, Sasti Sub Area of WCL. Distt : Chandrapur in
terminating the services of Shri Satvanarayan Narsaiya
Mannala, Ex-Gr. I Clerk. Sasti Sub Area w.ef. 18-01-98
is legal, proper and justified.

The workman is not entitled 10 any relief ¢claimed
by him.

The reference is answered accordintly.

No other directions arc necessary in this matter.

Date : 07-11-2001 B.G. SAXENA. Presiding Officer
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Ncw Delhi. the 29th November, 2001
8.0.3420.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal/Labour Court, Lucknow
as shown in the Anncxure in the Industrial Dispute
between the employers in relation (o the management of
FCTand their workman, which was received by the Central
Government on 28-11-2001
[No. L-22012/231/200-IR (C-11)]
N.P. Kesavan, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
LUCKNOW
PRESIDING OFFICER : RUDRESH KUMAR
ADUIDICATION
I D. NO. 68/2001
Ref. No. L-22012/231/2000/IR(C-1I)
Dated 25-4-2001
BETWEEN :
State Secretary,
Bhartiva Khadya Nigam Karamchari Sangh,
5-60. Habibullah Estate,
Hasratganj.
Lucknow (cspousing cause of Ishrat Hussian)
AND
The Regional manager.
Food Corporation of India,
5-6 Habibullah Estaic.
Hazratgan;.
Lucknow.
AWARD
By order No. L-22012/231/2000/IR(C-II) dated
25-4-2001. the Central Government in the Ministry of
Labour. in cxercise of powers conferred bu clause (d) of
sub-section (1) and sub-section 2(A) of I.D. Act, 1947
(14 of 1947) referred this industrial dispute between the
State Secrelary. Bhartiva Khadya Nigam karamchari
Sangh. Lucknow and the Rcgional Manager, Food
Corporation of India. Lucknow for adjudication.

3707 G1/2001-—17

The reference is produced as under :

“Whether the action of the Management of FCI in

imposing the penalty upon Shri Ishrat Hussain

A.G.-II (Depot) vide order dated 30-11-1999 and

5-2-2000 is legal and justified? If not what relief

the workman is entitled to7”

2. Onreceipt of this reference order, notices were
sent to the parties fixing 20-6-2001, The workman was
directed to file claim statement. There being no response
from the side of the workman 25-7-2001 was fixed and
fresh notice was given. On behalf of the workman one
Mr. Gyan Prakash appeared and filed adjournment
application. On 25-7-2001 another adjournment
application was filed by Mr. T. B. Singh Authorised
representative of the workman. On 28-7-2001 Mr. T.B.
Singh appeared and requested for further time which was
allowed and 15-10-2001 was fixed for filing claim
statement. On 15-10-2001 Mr. T. B. Singh or any othcr
Authorised representative of the workman did not put
appearance. However, in interest of justice another date
2-11-2001 was fixed. On 2-11-2001 also the Authorised
representative of the workman absented and 23-11-2001
was fixed making it clear in the order that in the event of
nou filing claim statement, appropriate action permissible
under law would be taken. More than six months time
elapsed but the claim statement on behalf of the workman
was not filed. Accordingly, there is not option but to
presume unwillingness of the workman to puruse this
industrial disputc any further.

3. Accordingly, ‘No Claim Award is given
without entering into merit of the case.

RUDRESH KUMAR. Presiding Officer
LUCKNOW
23-11-2001
¢ fieeft, 29 TR, 2001
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[H. T-22012/263/98-3MEAR~ (FH-11) ]
). v, Eew srfieerd
New Delhi. the 29th Novembcr, 2001

$.0. 3412.—In pursuancc of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947). the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal/Labour Cout Lucknow
as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
FCI and their workman, which was received by the Central
Government on 28-11-2001

[No. L-22012/263/98IR(C-IT)]
N.P. KESAVAN. Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR CQURT.
LUCKNOW
PRESIDING OFFICER RUDRESH KUMAR
ADUJDICATION
1. D NO. 127/2000
(KANPUR NO. 110/99)
Rel. No. L-22012/263/9-/IR(CM-IT)

Dated 11-6-1999
BETWEEN :
The State Secretary.
Bhartiva Khadya Nigam Karamchar Sangh.
3-6. Habibullah Estate,
Lucknow (cspousing cause of Aman Singh)
AND
Sentor Regional manager.
Food Corporation of India.
Lucknow

AWARD

By order No. L-22012/263/98/IR(CM-II) dated
[1-6-1999, the, Central Government in the Ministry of
Labour. in ¢cxercise of the powers conferred by clause (d)
of sub-scction (1) and sub-section 2(A) of 1.D. Act, 1947
(14 of 1947) referred this industrial dispute between the
State Secrctlary, Bhartiva Khadva Nigam Karamchari
Sangh. Lucknow and Secnior Regional Manager, Food
Corporation of India. Lucknow (o the CGIT-cum-Labour
Court. Kanpur for adjudication. Later, this disputc was
transferred to this Tribunal for adjudication.

The relerence 1s produced as under .

“Whether the Senior regional Manager.Food

Corporation of India. Lucknow was legal and

justified in Imposing the Penalty of Stoppage of

one Increment for the vear 1996(1995) with
cummuylative effect upon shri Aman Singh

A G.I.D)) vide order Dated 31-8-19947 If not to.

what reliel the workman entitled?”

2. Validity of penalty in the shape of stoppage of
onc incfement 1996(1995) with cununulative effect. uopn
the workkman. Aman Singh is 1o be examined in this
adjudication. Facts of this case arc not dispute that Aman
Simgh was AG-1(D) on 10-2-1993 when he was issued a
charge shcet by the disciplinary authority vide
memorandum No V&S/4(744)/R.0.L ko/THS/Y /1046
dated 10-2-1993 Statement of imputation misconduvct or
misbehasiour in suport of article of charges [ramed
against Aman Singh was annexed with the memorandum,
Annexture | of the memorandum rcads the article of
charges as follows: ', ,

Shri Aman Singh. AG-I(D) while posted and
working as Incharge Shed No. 4 at FSD. Jhansi during.

(Pakr [I—S8Ec. 3(i1)]
1986-87, failcd to maintain absolute integrity and
devotion to duty and acted in a manner of unbecoming of
a FCI employec in asmuch as detailed below,—

Shri Aman Singh AG-I (D) dispatched 33 wagons
wheat mixed with damaged grains and below "D"
category Ex. Jhansi to FSD. Darangapalli (Kerala Region)
during the period 24-8-87 10 30-8-87 which caused losses
to the time of Rs. 2.53.251-.20.

Thus. said Shri Aman Singh. AG-1 (D) has
contravened Regulations. 31,32 and 32-A of FCI (Staff)
Regulations, 1971.

3. Sri Chandan Gopal. [AS (Retd.) was appointed
Enquiry Officer to investigate the charges. He submitted
his report on 8-4-1994 to the management. His conclusion
was that charges against the workman, Aman Singh.
remained unproved.

4. Therecafter. by memorandum No. V&S/4 (744)/
RO. LKO/JHS/91/433 dated 15-4-1994, the Dy. Manager
(Vigilance) signing for the Senior Regional Manager
directed the Aman Singh to make any representation or
subrmission to the disciplinary authority within 15 days
of receipt of this memorandum. Copy of the enquiry report
was enclosed with this memorandum and its receipt by
the workman is not disputed. Since the enquiry was in
[avour of workman and so0, the workman did not file any
rcpresentation to prove his innocence. Later. by order
no. V&S/4(744)/RO. LKO/JHS/91/102 dated 31-8-1994.
The Senior Regional Manager K. K. Sinha passcd penalty
order exercising his powers conferred by Regulation 56
of FCI (Staff) Regulations. 1971 and imposcd penalty of
stoppage of one increment for the ycar 1995 with
cumulative effect. The order discussed the enquiry report
and it is explicit that the disciplinary anthority, the Senior
Regional Manager. did not agree with the findings
recorded by the Enquiry Officer and formulated his own
views without hearing the workman.

3. The management submitted enquiry file for
pequsal of this tribunal. A preliminary issue was framed
"whether the domestic enquiry against the workman
culminating in penalty dated 31-8-1994 was fair and proper?
The parties adduced documentary ¢vidence but none of the
parties preferred oral evidence, as the facts are not disputed
and the parties relied on documentary evidence on record.

6. The only qucstion, in this adjudication, is.
whether (he enquiry was lair and proper and. if in

-affirmative. whether action of the management by way

of penalising the workan suffers with vice of perversity.
Nong of the partics challenged propricty of the Enquiry
Officer in conducting the enquiry. The workman has not
denicd opportunity to him and likewise. the management
also. did not dispute that the Enquiry Officer was biased.
His findings were 1n favour of the workman. The real
controversy needed to be assesscd. is. whether the
disciplinary authority acted in accordance with law in
not detailing points of dis-agreement in its notice to the
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workman inviting representation by way of memorandum
dated 15-4-19947 After the conclusion of the enquiry, a
copy of report was sent to the workman requiring him to
submit representation if any. But this letter does not
mention as whether the dicipinary authority dis-agreed
with the findings arrived at by the Enquiry Officer. Since
the enquiry was in favour of the workan he was justified
in not making any representation. The very notice without
giving points of disagreement was not legal and proper,
since it denied the workman to make any effective
representation on the points of disagreement, which
ultimately went against him.

7. No doubt, the disciplinary authority is not
bound by the findings arrived at by the Enquiry Officer
but rule of natural justice required an opportunity to the
workman to explain evidence on record or points of
disagreements on which disciplinary authority ultimately
relied. In the present case, the enquiry was in favour of
the workman. No points of disagreement was ever
conveyed to the workman. The penalty order was passed
without giving any opportunity to the workman to explain
points of disagreement. It was mandatory for the
disciplinary authority to have given proper opportunity
to the workman to explain points of disagrcement and
explain circumstances. which were against him in his
estimation. Non-compliance of this legal requirement.
definitely. effectcd fairness of the enquiry which
culminated into punishment to the workman. In Ram
Kishan Vs Union of India (Civil Appeal 8325 of 1995)
decided on Scptember 1.1995 the Supreme Court observed
as lollows"

"In the absence of any ground or reason in the show
causc notice it amounts to an empty formality which
would causc grave prejudice to the delinquent officer and
would result in injustice to him. The mere fact that in
the final order some reasons have been given o disagree
with the conclusions reached by the disciplinary authority
cannot cure the defect.”

8. The observation of the Hon'ble Supreme Court
supports submissions of the workman that he was denied
opportunity of fair enquiry.

9. Thus. in the facts and circumstances of the
casc. it is held that the enquiry was not fair and proper
and the action of the disciplinary authority was against
the rule of natural justice by denying opportunity to the
workman. Accordingly. the award is against the
management. The punishemnt order is set asidc.

RUDRESH KUMAR. Presiding Officer
LUCKNOW
21-11-2001
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New Dethi, the 29th November. 2001

8.0. 3422.—In pursuance of Section 17 of the

Industrial Dispites Act, 1947 (14 of 1947). the Central

Government hereby publishes the award of the Central

Government Industrial Tribunal/Labour Court Jaipur as

shown in the Annexure in the Industrial Dispute between

the employers in relation to the management of FCI and

their workman. which was rcceived by the Central

Government on

28-11-2001
[No. L-22012/476/98~IR(C-11)]
N.P. KESAVAN. Desk Officer
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“Whether the action of the Food Corporation of
India managment in not regularizing the workman Sh.
Kedar Meena was appropriate, whereas workers who has
put less number of days service were given permanent
appointment 7 If not, to what relief is the workman
entitled ?
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Tt e, den el

New Delhi, the 29th November, 2001

8.0, 3423.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central
Government Industrial Tribunal/Labour Court Hyderabad
as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
SCCL and their workman, which was received by the
Central Government on 28-11-2001.

[No. L-22025/25/2001-IR (C-ID)]
N.P. KESAVAN, Desk Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL, CUM LABOUR
COURT AT HYDERABAD
Present
Shri E. ISMAIL
Presiding Officer
Dated —25th QOctober. 2001
Industrial Dispute L. C. I. D. No. 19/2001

Between :

Sri Kodi Murali Krishna

S/0 Durgaiah,

H. No. DA/779, Nehru Basthi,

P.O. Ramavaram. Mandal

Kothagudem, Dist. Khammam.

PIN-507 113,

AND :

1. The General manager.,
M/s. 8.C.Co.Ltd..
Kothagudem,

Dist. Khammam,

2. The Colliery Manager,
Mss. 8.C.Co. Ltd,,

V.R. 7 Incline,
Kothagudem.
Dist. Khammam,

Appearances :

For the Petitioner ; Smt. Sathwath Rana

For the Respondent ; Sri J. Parthasarathy & Sri A.

Chandra Sekhar

. Petitioner

...Respondents

AWARD

This is a casc taken Sec.2A(2) of the I.D. Act, 1947
in view of the judgment of the Hon’ble High Court of
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated
3-8-1995 between Sri U. Chinnappa and M/s. Cotton
Corporation of India and two others,

2. Itis submitted that the petitioner was appointed
as badli worker w.e.f. 1-3-1985 and due to Ilis satisfactory
performance he was appointed as general Mazdoor in
category-1 w.e.f. 1-3-1991 through office order No.
GM(K)/Admn. 80/313 dated 28-2-1991.

3.  While the petitioner was working at V. K. No.
7 Incline he was removed from services through order
Ref.No. GM(K)/P. and 7/623 dated 15-4-1991 on the
pretex that the petitioner was charge sheeted on 3-2-1991
for alleged absenteeism from duty and that the charges
levelled are true. The petitioner preferred an appeal and
inspite of various representations through union and
personally it was of no use. Hence a legal notice dated
14-11-2000 was issued with which a reply notice was
issued dated 8-12-2000 that the principles of natural
justice were followed as such the order of removal is valid,

4. That the charge sheet dated 3.2.1991 is not in
accordance with law and as such not tcnable. The
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documents relied upon for leveling charge are not
supplied. No fair and proper enquiry was conducted.
Different yard sticks has been applied to him. The
petitioner ever since his oral tcrmination on 15-4-1991 is
unemployed. Hence the petitioner may be dirccted to be
reinstated with continuity of service, full back wages and
all attendant benefits.

5. A counter was filed. It is correct that the Petitioner
was appointed as badli filler w.e.f. 1-3-1985. The
petitioner is put to strict proof that he was appointed as
general mazdoor in category-I w.e.f. 1-3-1991. It isdcnied
that vide office order mentioned the petitioner was
appointed as general mazdoor in category-1. The said office
order is not traceable in the office.

6. The petitioner was regularly absenting himself
without permission and without leave to his credit. The
brief muster days in various years is as follows:—

in 1987 - 29 days

in 1988 - 138 days

in 1989 - 50 days

in 1990 - 58 days

in 1991 - 15 days

upto February, 1991. It is pertinent to note that as
per the agreement a badli worker or general mazdoor must
have completed 240 musters in a calendar vear. From the
above it is clear that right from the year 1985 in no single
year he has completed 240 days.

7. The petitioner attended the enquiry and fully
participated in the enquiry proceedings. However the
petitioner did issue a legal notice dated 14-11-2000 to which
the respondent has given a reply. The said notice was issued
after lapse of ninc years. The petitioner has received all the
benefits and payments that have to be paid to him on the
application of the petitioner dated 14-5-1998. The charge
sheet was strictly according to law and the enquiry was
conducted strictly in accordance with the law. There was
no oral termination. As it was stated earlier for five regular
years he never put in minimum muster days, maximum
being only 129. Hence, petition may be dismissed as the
petitioner is not entitled for any relief.

8. The arguments were heard on validity of
domestic enquiry and this court by its order dated
3-9-2001 held that the domestic enquiry held is valid. So
the only question that is left is the quantum of punishment
whether it is appropriate or not.

9. It is argued by the Learned Counsel for the
petitioner that the petitioner worked as badli mazdoor from
1.3.1985 and also due to his satisfactory performance he
was appointed as general mazdoor on 1.3.1991 through
office order dated 28.2,1991. However, he was dismissed
on 15.4.1991 for alleged absenteeism. He was orally
terminated on 15.4.1991 and since then he is unemployed.
Therefore, orders may be passed for his reinstatement with
back wages etc.

10. Tt is argued by the Learned Counsel for the
respondent that right from 1987 till 1991 the maximum
No. of days he has worked in a year is 138 days in 1988,
in 1989 he worked for 50 days and in 1990 for 58 days

and in 1991 for 15 days. So it may be seen that he is not
interested in work and aficr a full-fledged enquiry only
he was dismissed and this Hon 'ble Court vide orders dated
3.9.2001 held that the domcestic enquiry is valid. However.
the petitioner has come after a gap of nine ycars and docs
not deserve any sympathy of the Court.

11. It may be noted that to show any lenicncy the
past performancc has to be seen, winch is dismal. The
maximum No. of days he has worked is 138 days in 1983.
However, it is really surprising if the petitioner was
appointed as general mazdoor seetng his performance of
50 days and 58 days in 1989 and 1990, Be that may be so.
he also approached this Court after a gap of 9 years and
from past performance it is clear that he is not a sincere
worker. Hence, I am of the opinion that he does not deserve
any relief. However, if there is work and the petitioner is
available at the spot he may be given preference over others
for appointment as badli worker. Reference ordered
accordingly, Transmit.

Dictated to Kum K. Phani Gowri, Pcrsonal
Assistant, transcribed by her corrected by mc on this the
25" day of October 2001,

E. ISMAIL. Prcsiding Officer
Appendix of evidence

Witness examined for the Witness examined

Petitioner: Respondent.
NIL NIL
Documents marked for the Petitioner/Union

NIL
Documents marked for the Respondent
EX.M 1: Charge Sheet No. VK/CS/50/720
dt.3.2.1991 Standing Orders.
Ex.M 2: Copy of Acknowledgement of Charge Sheet
by the petitioner.
Ex.M 3: Reply of the petitioner for the charge sheet

Ex.M 4: Notice for enquiry No.VK/51/1094
dt.20.2.1991.

Ex.M 5. Copy of Acknowledgement of notice
received by the petitioner.

Ex.M 6: Notice for enquiry No.VK/50/1664
dt, 9.3.1991.

Ex.M 7: Copy of Acknowlcdgement of notice
received by the petitioner of Ex.M6.

Ex.M 8: Domestic enquiry proceedings.

Ex.M 9: Enquiry Report.

Ex.M 10: Lr. of Supdt. of Mincs on cnquiry report
to the G.M., SCCL., Kothagudem.

ExM 11: Dismissal order Lr. No.GM(K)/P 7/623
dt.13.4.1991.

Ex.M 12: Legal notice by petitioner dt. 14.11.2000.
Ex.M 13: Reply to legal notice by SCC Ltd .
de.8.12.2000.
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New Delhi. the 291th November, 2001

$.0. 3424 —In pursuance of Section 17 of the
Industrial Disputc Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Industrial
Tribunal/Labour Court, Hydcrabad as shown in the
Anncxure in the Industrial Dispute between the
cmplovers in relation to the management SCCL and their
and their workman. which was received by the Central
Government on 28-11-2001.

[No. L-22025/25/2001-IR(C-II)]
N.P. KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAI TRIBUNAL CUM-LABOUR COURT
AT HYDERABAD

PRESENT Shri E. ISMAIL Presiding Officer
Dated:-25.10.2001

INDUSTRIAL DISPUTE No. L.C.LD.No. 16 of
2001

Between.

Sri Abdul Har.

S/o Abdul Baqui.

N. No. 1358, pumjabgadda.

P O Ramavaram. Kothagudem. ... Petitioncr
AND

The General Manager (P).

M/s. S.C Co. LL.

Manugur DistKhammam. ... Respondent

Appcarances -

For the Petitioner . M/s. Smit. Satwath Rana & Sri
Mohd Salahuddin

For the Respondent : M/s. Sri ]. Parthasarathy &
Sn A Chandrasckher

AWARD

This is a case taken under Sec.2 A (2) of the LD.
Act, 1947 in view of the judgment of the Hon’ble High
Court ofAndhra Pradesh reported in W.P. No.8395 of 1989
dated 3.8.1995 between Sri U. Chinnappa and M/s. Cotton
Corporation of India and two others.

2. It is submitted that the petitioner was appointed
as turner under the control of the respondent where he
was attending his duties to the entire satisfaction of his
superiors. The respondent issued charge sheet dated
29.11.1989 leveling charges of absentecism from duty
w.e.f. 26.6.1989 and from 23.12,1989. The petitioner was
dismissed w.e.f. 18.11.1990 violating the principles of
natural justice with the result that the same is illegal,
invalid and not sustainable in law. The appeal preferred
has not been disposed off and the petition was constrained
to issue legal notice dated 12.11.2000 which is
acknowledged on 20.11.2000 with no respouse till this -
date. That the petitioner was ill and he was treated in the
hospital of S.C.Co. Ltd., and the intimation given from
time to time. The Xerox copy of the prescription and the

- postal acknowledgement copies are enclosed along with

the petition. The order of dismissal is passed without show
cause notice which is violation of principles of natural
justice. That the enquiry is vitiated and findings are not
ustified. The order of removal is therefore bad in the eye
of the law and liable to be quashed. Inspite of best efforts
the pctitioner could not securc alternaic gainful
employment and thus he is put to financial strain and
mental agony, That the other persons have been reinstated.
Hence this petitioner may be reinstaled with continuity of
scrvice with full back wages and all attendant benefits in
the interest of justice.

3. A counter was filed stating that the petitioner
absented himsclf from 12.6.1989 to 12.12.1989 and again
from 23.12.1989 1o 23.5.1990 without prior sanction of
leave or permission as per charge sheet dated 23.5.1990.
The charge sheet was sent to his house. he refused to
receive and it was returned back with postal department
endorsement. Hence, the same was published in Telegu
Daily newspaper Eenadu. He was directed to appear for
enquiry on 18.6.1990. As the petitioner did not submit
his explanation. the respondent ordered to conduct a
detailed enquiry. The petitioner participated in the enquiry
& a full and fair opportunity was given to the petitioner
to defend his case and also for cross examination of
management witnesses. As the charpes were proved he
was dismissed from service w.e.f. 18.11.1990. Further the
petitioner has raised the dispute afier a gap of 11 years.
Further the company consists of one main hospital which
is fully equipped and three area hospitals. onc of which is
located in Manuguru itself apart from dispensaries at
various local flaces. further there is a tie up with Osmania
General Hospital and Nizam Institute of Medical Sciences
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in case of a specialized treatment. So the allegations of
the petitioner on the said ground are totally irrelevant
apart from being incorrect. It is pertinent to note that the
petitioner actually went to the hospital on 11.6.1989 as
an out patient wim shift No. 14997 and did not turn up for
treatment from 12.6.1989. The charge is with regard to
absenteeism and the petitioner is trying to justify by raising
various untenable pleas. Further he has raised the dispute
after a gap of 11 years shows his attitude towards his
employment. Hence he is not entitled for any relief.

4. This Court by an order dated 16™ August,. 2001
held that the domestic enquiry held against the petitioner
is valid. Now the only question is about the quantum of
punishment as no witnesses are examined on behalf of
the petitioner nor any documents marked on behalf of the
petitioner.

5. It is argued by the Learned Counsel for the
petitioner that Petitioner was dismissed for absenteeism
violating the principles of natural justice. He was ill and
therefore he could not attend. His absence was with
Justifiable cause. That he has produced medical cenificate
from Dr. R.R. Sharma for the period of his absence in the
¢nquiry. Further his wife was not traceable and he was in
scarch of his wife during the period from 20.6.1983 to
21.12.1989 and he also fell ill. He resumed duty on
22.12.1989, after handing over his wife to his parents.
Therefore he submits that the absence of the petitioner
was nol wanton or without any rcason. Hence he may be
reinstated into service,

6 It is argued by the Learned Counsel of the
respondent that the very fact that petitioner has
approached the Hon'ble Court after a gap of almost
L1 ycars, shows how sincere he is and this Hon'ble Court
has alrcady held that the domestic enquiry is valid. And
he was dismissed after full-fledged cnquiry. Therefore he
may not be reinstated in service.

7. It may be seen that as per Ex M6 the petitioner
has reccived the charge sheet he has participated in the
enquiry and the enquiry was held valid by this Court vide
order datcd 16.8.2001. The removal order is Ex. M8 dated
18.11.1990. Therefore it may be seen that alls the
formalities have been complied with and therefore
ordering reinstatcment after 11 ycars is not justified and
the petitioner is not entitled to any relief. However, if there
is any fresh recruitment or even temporary vacancies of
turner arc there the respondents shall give preference to
petitioner being the ex-emplovee and cxperienced as turner
subjcct to age and medical fitncss. Award passcd
accordingly. Transmit.

Dictated to Kum K. Phani Gowri, Personal
Assistant. transcribed by her corrected by me on this the
25 day'of October 2001.

E. ISMAIL, Presiding Officer
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Appendix of evidence
Witness exarnined for the  Witness examined for the
Petitioner: Respondent;
. NIL NIL

Documents marked for the Petitioner/Union NIL
Documents marked for the Respondent
EX.MI: Standing Orders

Ex.M2; Copy of Memorandum of Settlement
dt. 3.3.1989

Ex.M3: Domestic enquiry proceedings
Ex.M4: Notification in Eenadu
Ex.M35: Enquiry Report

Ex.M6: Copy of Acknowledgement of charge Sheet
by the petitioner ‘

Ex.M7: Charge Sheet No.DE/MNG/E/1146

Exm8: Dismissal order Lr.No.PD/MGR/8/3023

% et 20 TR, 2001

&N, M. 3425.—of s faam stfufem, 1947
(1947 1 14) WY ¥RT 17 % TEI0 H, FXY TN TH.
. = T ¥ wE R % day e o IF e %
e, ey A Fafte oftoirfhen forame & i wowr siteifhe
FTvrRToy 9 T SRS % Tere @ yanfyn e §
W AT TR F 28-11-2007 TR ESHT o7 |

[€. T8-22025/25/2001-3MAR, (F-11) ]
. . e, Tow arfusr
New Delhi. the 29th November, 2001

S.0. 3425.—In pursuance of Section 17 of the
Industrial Dispute Act. 1947 (14 of 1947), the Central
Government hereby publishes the award of the Industrial
Tribunal/Labour Court Hyderabad as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of SCCL and their
workman, which was received by the Central Government
on 28-11-2001.

" [No. L-22025/25/2001-IR(C-1D)]
N.P. KESAVAN. Desk Officer.
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ANNEXURE
BEFORE THE CENTRAIL GOVERNMENT
INDUSTRIAL TRIBUNAL- CUM-LABOUR COURT,
AT HYDERABAD
PRESENT
Shri E. ISMAIL
Presiding Officer
Dated : 24-10-2001
INDUSTRIAL DISPUTE L.C.LD. No, 17 of 200]
Between:
S Noothi Ramakrishna, $/0 Venkati,
H.No. 5-4~18, Coolie Line Basti,
Near S.B.H.,
Kothagudem-507 101.
And
1. The General Manager,
M/s. 8.C. Co.. Ltd..
Manguguru-507 117.

............................ Petitioner

2. The Coliery Manager,
Mys. 8.C. Co., Lud.,
PK. 3 incline,
Manuguru.

Dist. Khammam., ... Respondents.

Appearances :

For the Petitioner M/s Smt. Satwath Rana & Sri
Mohd. Salahuddin. For the Respondent: M/s Sri J.
Parthasarathy. Sri V. Hariharan & Sri A. Chandrasckher

AWARD

This is a case taken under Sec.2 A (2) of the L.D.
Acl, 1947 in view of the judgment of the Hon'ble High
Court of Andhra Pradcsh reported in W.P. No. 8395 of
1989 dated 3.8.1995 between Sri U. Chinnappa and M/s.
Cotton Corporation of India and two others.

2. The brief facts stated in the petition ar¢: that
the petitioner was appointed as a badli worker w.e.f.
14-10-1985. He was attending to his duties regularly
without any complaint, Whilc working at Manuguru the
petitioner was issued charge shect dated 28.7.1987 leveling
the following charges. he have absented from duty without
leave. sick or without prior permission from the
undersigned w.ef 20-12-1986. That on 2-1-1990 the
petitioner was prevented from joining duty on the pretext
that his services were terminated orally which is illegal
invalid and not sustainable in law. The appeal preferred
is not disposed off inspite of repeated representations in
person and through union. The petitioner therefore got
issued legal notice dated 15-11-2000 to the first respondent

which is acknowledged on 20-11-2000 but was not replied.
The charge sheet dated 28-7-1987 issued by the 2™
respondent is sent not in accordance with law and hence
not tenable. The documents were not supplied to the
petitioner, no fair and proper enquiry was conducted.
Enquiry report was not submitted. That the petitioner is
unemployed ever since his oral termination of 2-1-1990
and hence this Court may be pleased to set aside the oral
termination of the petitioner on 2-1-1990 and direct the
respondent to reinstate the petitioner with continuity of
services, full back wages and all attendant benefits in the
interest for justice.

3. A counter was filed stating that the petitioner
was appointed in the company w.¢.f. 22-10-1984 as badli
coal filler. His attendance was very irregular, viz,, as
follows:

in 1985 - 91 days
in 1986 - 121 days
in 1987 - 22 days

4. Hence a charge sheet was issued which counld-not
be scrved. Hence, a publication was madc and ex-parte
enquiry was made. And he was dismissed from services
w.ef. 16-6-1988 vide office order dated 15-6-1988. One
month’s notice pay was also sent to the residential address
of the petitioner by way of moncy order which was also
returned due to non availability of the addressee. The
respondent also filed a petition under Sec.33 (2) of the
L.D. Act seeking approval of the Industrial Tribunal for
the dismissal of the petitioner whercin also he did not
appear.

5. Be that it may be so. inspitc of all this there was
a memorandum of settlement dated 3-3-1989 with the
union under Sec. 12 (3) of the 1.D. Act Under Para 3 of
the said settlement it was specifically agreed that as a
gesture of goodwill, as it was a centenary year of the
company, the management would review the cases of
certain employees who had been dismisscd for absenteeism
on condition that they will be on trial for a pcriod of 12
months and if there is no improvement during that period
i.e.. if the attendancc is not more that 190 mouster days
in one calendar year. the order of dismissal on ground of
abcenteeism would automatically stand. Basing on that
the petitioner was given an opportunily and reappointed
in October, 1989. That the petitioner barely managed to
put 9 days of muster of during the wholc ycar and
absconded again. Accordingly as he failed to fulfil
minimum condition of the reappointment he automaticatly
ceased to be employed from 1990. Hence the petition may
be dismissed and a Nil Award may be passed.

6. It may be seen that there is some confusion which
has to be set right now itself. The pcuitioncr actually
absented himself without leave of any kind or prior
permission from 20-12-1986. Accordingly hc was issued
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a charge shcet dated 28-7-1987 and an cnquiry was
conducted and he was dismissed Again in view of
memorandum of settlement as it was a centenary year he
was reappointed from October. 1989 as he has to put in
only 9 days of attendance, the petitioner was not allowed
to join duty from 2-1-1990. This Court by an order dated
21-8-2001 held that the domestic enquiry was validly
conducted. So far as the original enquiry is concerned it
was already held that the same is validly conducted. The
petitioner has not let in any evidence to the contra of the
asscrtion by the respondent that he was again reappointed
due to settlement due to centenary year in October, 1989,
In fact the respondent said that in one year he should put
in at least 190 days or more of muster days. But, he has
not. According to them he reported for more 9 days and
actually there was no oral termination on 2-1-1990 and
the petitioner has raised a dispute after a passage of 12
years and it was argued that he is trying (o kick a dead
horse. Hence, while the counsel for the petitioner submits
that now respondent is speaking lies how can they
terminate him orally from 2-1-1990 and the termination
dated 2-1-1990 is bad in law. Once when they have taken
him back as per the agreement which is marked as Ex M12
as per Para3A. The trial should have been for 12 months.
No doubt his attendance may be only 9 days during
October, November and December, 1989, but, he might
have worked for 190 days if he was given a chance for a
period of 12 months. Hence, he submits that he may be
taken back into service with continuity of service, back
wages, and all other attendant benefits etc.

7. The arguments were heard on the validity of
domestic enquiry and by an order dt. 16™ August, 2001
this Court held that the domestic enquiry held is valid,
Therefore, no witnesses were examined and arguments
were the question of punishment. It is argued by the
Learned Counsel for petitioner that the petitioner was
terminated orally on 2-1-1990 and therefore he may be
directed to be taken back with all attendant benefits.

8. The Learned Counsel for respondent submitted
that he was appointed on 22-10-1984 as badii coal filler.
His attendance was very irregular in 1985 he worked for
91 days, in 1986 for 121 days and in 1987 for 22 days.
Enquiry was held and he was dismissed from services
w.e.f. 16.6.1988. One months notice pay was also sent to
him, There was a se¢ttlement on 3-3-1989 that the
management should reconsider the cases of certain
employees who have been dismissed for absenteeism on
condition that they will be put on trial for a period of 12
months and if his attendance is not more that 190 muster
days in one calendar year the order of dismissal on the
ground of absenteeism would automatically stand. Hence
he was again reappointed in October, 1989 and he worked
only for 9 days. During the whole year and absconded
again. Therefore, he deserves no sympathy and a NIL
Award is passed.

3707 GI/2001—18

9. It may be seen that according to Ex M 10 he has
also received one month's notice wages on 27-6-1988
During the centenary year. 1989 he was rcappointed and
during October to December. 1989 he worked lor 9 days.

10. The settlement is Ex.M12. Wherein Para 3A of
the said settlement states that the reemplovment would
be on trial basis lor a period of 12 months and if they do
not show satisfactory work in 190/240 days performance
and their services would be terminated. [t is an admitted
case that during October. November and Deccmber. 1989
petitioner put in only 9 days. question of providing the
concept of 12 months is not there because according to
the respondent he absconded again and they did not
dismiss him orallv.

11. Seeing the past performance of the petitioncr
who hardly managed to work in 1985 for 91 dayvs. in 1986
for 121 days and in 1987 for 22 days. And again when he
was given a chance in October. November and December
he worked for 9 days . Contention that whole vear should
have been given does not appear to be justified and in fact
if a view of over all circumstances arc taken into
consideration it can be safely presumed that he abandoncd
the service and further as he is late in everything he has
come to Court after a gap of 11 years. Hence he does not
deserve any relief. However, if there is any work of badii
worker available, and if this petitioner is found at the
spot he may be given preference to others in the matter of
appointment. The reference is ordercd accordingly.
Transmit,

Diclated to Kum. K. Phani Gowri, Personal
Assistant, transcribed by her corrected by me on this the
24% day of October, 2001.

E. ISMAIL. Presiding Officer

Appendix of evidence
Witness examined for the  Witness examined for the
Pctitioner: Respondent:
NIL NIL

Documents marked for the Petitioncr/Union
NIL
Documents marked for the Respondent

Ex.Ml: Application filed before Industrial
Tribunal, Hyderabad

Ex.M2: Charge Sheet No. PK.3/8(b)/86

Ex.M3: Notification in Eenadu

E\x.M4: Domestic enquiry procecdings

Ex.M35; Enquiry Report

Ex.M6: Dismissal order L1 No.FD/MGG/8/1136
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Ex.M7: Money Order receipts of one month'’s notice
wages :

Ex.M8: Registered Post receipt.
Ex.M9: Undelivered registered cover,

EX.M10: Copy of remittance Lr. No.PK. 3/73/
1477 dt. 27-6-1988

Ex.MI1: Copy of application filed by the petitioner
dt. 15-7-89

Ex.M12: Copy of Memorandum of Scttlement
dt. 3-3-1989

Ex.M13: Standing Orders.
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New Delhi, the 29th November, 2001

S.0. 3426.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Industrial
Tribunal/Labour Court, Hyderabad as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of SCCL and their
workman. which was received by the Central Government
on 28-11-2001.

(No. L-22025/25/2001-IR(C-II)]
N.P. KESAVAN, Desk Officer.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT
HYDERABAD

Present Shri E. ISMAIL Presiding Officer
Dated:-24.10.2001

INDUSTRIAL DISPUTE L.C.L1D.No, 18 of 2001
Between:

Sri T. Ramulis, $/o Mallaiah.
H . No.DA/1004. Nehru Street,
Ramavaram,

Kothagudem-507 118. Petitioner

AND

1. The General Manager,
M/s §.C.Co. Ltd.,
Manuguru-507 117,

2, The Colliery Manager,
M/s, S.C. Co. Ltd.,
PK. 1 incline,

Manuguru, Dist. Khammam. Respondents
APPEARANCES :
For the Petitioner : M/s. Smt. Satwath Rana
& Sri Mohd. Salahuddin
For the Respondent : M/s. Sri J. Parthasarathy,

Sri V. Hariharan &
Sri A. Chandrasekher.

AWARD

This is a case taken under Sec.2 A (2) of the L.D.
Act, 1947 in view of the judgment of the Hon’ble High
Court of Andhra Pradesh reported in W.P. No.8395 of
1989 dated 3.8.1995 between Sri U. Chinnappa and M/s,
Cotton Corporation of India and two others.

2. The brief facts stated in the petition are : that the
petitioner was appointed as a badli coal filler w.e.f.
3-2-1984. He was attending to his duties regularly without
any complaint. While working at PX. 1 incline, the
petitioner was issued charge sheet dated 2-1-1990 leveling
the following charges : he had absented from duty
unauthorized by which constitutes serious misconduct
under clause 16 (16) & 16 of Company’s Standing Orders.
That on 2-1-1990 the petitioner was prevented from
joining duty on the pretext that his services were
terminated orally which is illegal, invalid and not
sustainable in law. The appeal preferred is .not disposed
off inspite of rcpeated representations in person and
through union. The petitioner thercfore got issued legal
notice dated 14-11-2000 to the first respondent which is
acknowled ».:d on 20-11-2000 which was not replied. That
the charge sheet dated 2-1-1990 issued by the 2nd
respondent is not in accordance with law and hence not
tenable. The documents were not supplied to the petitioner,
no fair and proper enquiry was conducted. Enquiry report
was not submitted. That the petitioner is unemployed ever
since his oral termination of 2-1-1990 and hence this Court
may be pleased to put set aside the oral termination of the
petitioner on 2-1-1990 and direct the respondent to
reinstate the petitioner with continuity of scrvices. full
back wages and all attendant benefits in the interest for
justice,

3. A counter was filed stating that the petitioncr
was appointed in the company we.f. 28.1.1984 as badii
coal filler. His attendance was very irregular, viz.. as
follows:
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in 1985 - 176 days
in 1986 - 77 days
in 1987 - 33 days

4 Hence a charge sheet vide letter No. PK3/8B/79,
dated 10-1-1988 was issued which could not be served
and returned undelivered. Hence, a publication was made
in the Telgu daily Eenadu dt. 1-3-1988 directing the
petitioner to attend the enquiry on 21-3-1988, but, he did
not and ex-parte enquiry was made. And he was dismissed
from services w.e.f. 16-6-1988 vide office order dated
15.6.1988. One month's notice pay was also sent to the
residential address of the petitioner by way of money order,
which was also returned due to non-availability of the
addressee. The respondent also filed a petition under
Sec.33 (2) of the LD, Act seeking approval of the Industrial
Tribunal for the dismissal of the petitioner wherein also
he did not appear.

5. Be that it may be 50, inspite of all this therc was
a memorandum of settlement dated 3-3-1989 with the
union under Sec. 12 (3) of the L.D. Act. Under Para 3 of
the said settlement it was specifically agreed that as a
gesture of goodwill. as it was a centenary year of the
company. the management would review the cases of
certain employees who had been dismissed for absenteeism
on condition that they will be on trial for a period of 12
months and if there is no improvement during that period
i.e.. if the attendance is not more that 190 muster days in
one calendar vear, the order of dismissal on ground of
absenteeism would automatically stand. Basing on that
the petitioner was given an opportunity and reappointed
in October. 1989, That the petitioner barely managed to
put 9 days of muster of during the whole year and
absconded again. Accordingly as he failed to fulfil
minimum condition of the reappointment he automatically
ccased to be employed from 1990. Hence the petition may
be dismissed and a Nil Award may be passed.

6. It may be seen that there is some confusion which
has 1o be set right now itself. The petitioner actually
abscnted himself without leave of any kind or prior
pernnssion from 3-1-1987. Accordingly he was issued a
charge sheet dated 10-1-1988 and an enquiry was
conducted and he was dismissed. Again in view of
mecmorandum of settlement as it was a centenary year he
was rcappointed from October. 1989 as he has to put in
onlv 9 days of attendance, the petitioner was not allowed
10 join duty from 2-1-1990. This Court by an order dated
21-8-2001 held that the domestic enquiry was validly
conducted. So far as the original enquiry which is charging
15 concerned it was already held that the same is validly
conducted. The petitioner has not lcad any evidence to
the contra of the assertion by the respondent that he was
again rcappointed due to settlement due to centenary year
in October. 1989. In fact the respondent said that in onc
vear he should put in at least 190 days or more of muster

days. However, he has not. According to them he reported
for more 9 days, actually there was no oral termination
on 2-1-1990, the petitioner has raised a dispute after a
passage of 12 years, and it was argued that he is trying to
kick a dead horse. Hence, while the counsel for the
petitioner submits that now respondent speaking lies how
can they terminate him orally from 2-1-1990 and the
termination dated 2-1-1990 is bad in law. Once when they
have taken him back as per the agreement which is marked
as Ex,M12 as per Para 3A. The trial should have been for
12 months. No doubt his attendance may be only 9 days
during October, November and December, 1989, but, he
might have worked for 190 days if he was given a chance
for a period of 12 months, Hence, he submits that he may
be taken back into service with continuity of service, back
wages, and all other attendant benefits etc.

7. The arguments were heard on the validity of
domestic enquiry and by an order dt. 21st August, 2001
this Court held that the domestic enquiry held is valid.
Therefore, no witnesses were examined and arguments
were heard on the question of punishment, It is argued
by the Learned Counsel for the petitioner that the petitioner
was terminated orally on 2.1.1990 and, therefore, he may
be directed to be taken back with all attendant benefits.

8. The Learned Counsel for respondent submitted
that he was appointed on 28-1-1984 as badii coal filler. His
attendance was very irregular in 1985 he worked for 176
days, in 1986 for 77 days and in 1987 for 33 days. Enquiry
was held and he was dismissed from services w.e.f.
16.6.1988. One month notice pay was also sent to him again
there was a settlement on 3.3.1989 that the management
to review the cases of certain employees who have been
dismissed for absenteeism on condition that they will be
put on trial for a period of 12 months and if his attendance
is not more that 190 muster days in one calendar year the
order of dismissal on the ground of absenteeism would
automatically stand. Hence he was again reappointed in
October, 1989 and he worked only for 9 days. During the
whole year and absconded again. Therefore, he deserves
no sympathy and a NIL Award is passed.

9. It may be seen that according to Ex.MI0 he has
also received one month’s notice wages on 27-6-1988.
During the centenary year, 1989 he was reappointed and
during October to December, 1989 he worked for 9 days.

10, The settlement is Ex.M12. Whercin Para 3A of
the said settlement states that the reemployment would
be on trial basis for a period of 12 months and if they do
not show satisfactory work in 190/240 days performance
and their services would be terminated. It is an admitted
case that during October, November and December, 1989
petitioner put in only 9 days, question of providing the
concept of 12 months is not there because according to
the respondent he absconded again and they did not
dismiss him orally.
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11. Seeing the past performance of the petitioner who
hardly managed to work in 1985 for 176 days, in 1986 for
77 days and in 1987 for 33 days. And again when he was
given a chance in October, November and December he
worked for 9 days. Contention that whole year should have
been given does not appear to be justified and in fact an
over all circumstances are taken into consideration it can
be safely presumed that he abandoned the service and further
as he is late in everything he has come to Court after a gap
of 11 years. Hence he does not deserve any relief. However,
if there is any work of badli worker available, and if this
petitioner is found at the spot he may be given preference
to others in the matter of appointment. The reference is
ordered accordingly. Transit.

Dictated to Kum. K. Phani Gowri, Personal
Assistant, transcribed by her corrected by me on this the
24th day of October 2001.

E. ISMAIL, Presiding Officer
Appendix of evidence
Witness examined for the
Respondent :
NIL NIL

Documents marked for the Petitioner/Union
NIL
Documents ma: sex. "z the Respondent

ExMI: Application filed before Industrial Tribunal,
Hyderabad

Ex.M2: Charge Sheet No.PK.3/8(b)/79
Ex.M3: Notification in Eenadu

Witness examined for the

Petitioner:

Ex.M4: Domestic enquiry proceedings

Ex.MS: Enquiry Report

Ex.M6: Dismissal order Lr No. PD/NGR/8/1165
Ex.M7: Moncy receipts of one month'’s notice wages
Ex.M8: Registered Post receipt

Ex.M9: Undelivered registered cover

EX.MI0: Copy of remittance Ir. No.PK. 3/731569

ExM. 11: Copy of application filed by the petitioncr
dt.15.7.89

ExM12: Copy of Memorandum of Settlement
dt. 2.3.1989,
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[H. TT-22025/25/2001-HA® &L (H-11) ]

. 1. Fyem, Yow wfired
New Delhi, the 29th November, 2001

S5.0. 3427.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Industrial
Tribunal/Labour Court Hyderabad as shown in the
Annexure in the Industrial Dispute between the employers
inrelation tothe management SCCL and their workman,
which was received by the Central Government on 28-
11-2001.

[No. L-22025/25/2001-TR(C-II)]
N.P KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT
HYDERABAD

Present Shri E. ISMAIL, Presiding Officer

Dated : 29th October, 2001

INDUSTRIAL DISPUTE No. L.C.1.D.No. 1/2001
Between :

1. Ande Lingaiah,
S/0 Ellaiah, aged about 46 years
Occ-Ex-Badli Filler (Mazdoor),
Godavarikhani,
Karimnagar district
............. Petitioner

AND

1. The Singareni Collieries Co. Ltd..
Rep. By it’s The General Manager.
Ramagundam Area-1,
Godavarikhani,. ... Respondents

APPEARANCES :

For the Petitioner : Shri A. Ravi Babu. Advocate

Shri G. Praveen Kumar,
Advocate

AWARD

This is a case taken under Sec.2 A (2) of the LD.
Act, 1947 in view of the Judgment of the Hon'ble High

For the Respondent :
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Court of Andhra Pradesh reported in W.P. No.8395 of
1989 dated 3-8-1995 between Sir U. Chinnappa and M/s.
Cotton Corporation of India and two others.

2, The brief averments in the petition are: that the
petitioner was appointed as badli worker in the
management in the year 1973. The services in the category
of mazdoor were regularized and the worker was made a
permanent employee on the rolls of the management. The
workman has put in about 13 years of service. Suddenly
on 10-11-1986 the charge sheet dated 10-11-1986 was
served on the workman stating that on 7-11-1986 when
he was working in the 2nd shift at about 11.15 PM
watchman on duty at the power house saw the petitioner
on a bicycle with some materials belonging to the company
and same were recovered from the workman, The
workman was asked to submit his ¢xplanation as to why
disciplinary action should not be taken against him
including dismissal from services. Before the workman
could submit his cxplanation. Security Officer of the
Company called him to the office on 18-11-1986 at about
11 AM and asked him to confess the offence otherwisc he
will loose his job apart from that he will be handed over
1o the police on the charge of thefi of the material of the
company. The workman stated that he never committed
any such theft of material of the company and much lcss
on 7-11-1986 as alleged in the charge sheet. The workman
was retained for about 4 to 5 hours in the Security Officer’s
room in the Security Office. Finally. the Personnel Officers
of the company came to the Security Officc and asked
him to give a confessional statement and on such statement
he would be pardoned and he will be taken back on duty
and no police case will be registered. That the pressure
exerted by the managemcnt company and also on the
assurance given by the officials. though the workman has
not committed the offence had to confess the same under
threat to avoid all troubles both from the employer and
the police. That on [1-1-1986 itself some statement was
prepared by the officials and the workman was asked to
sign on it. The workman when resisted the officials
promised that from the next time onwards he ¢can continue
his job as his scrvices would not be terminated. In fact,
aficr 11-11-1986 neither any enquiry was conducted nor
any witnesses were examined nor any notice, of enquiry
was furnished to the workman and he was continued in
service till 15-5-1987 on which date the impugned
termination order was served on the workman terminating
his services w.c.f. 13-5-1987. The Enquiry Officer’s
findings, if any. recorded were not furnished to the
workman along with termination order. That the workman
preferrcd an appeal beforc the General Manager, Singareni
Collieries. Godavarikhani on 25-5-1987. He was pursuing
the appeal preferred before the above authoritics since
then. Ultimately on 15-5-1987 he was informed that such
appeals and representations are not enicrtained by the
company and the appeals submitted by workman is deemed

to have been rejected. The order passed by the management
bearing No.PRG.1/32C/991, dated 13-5-1987 is bias.
unreasonable, arbitrary and illegal. Therefore. he may be
directed for rcinstatement with all back wages and all
attendant benefits.

3. A counter was filed stating the petitioner was
appointed in the respondent company in the vear 1973
subsequently he was postcd to power housc of the
respondent company as General Mazdoor. The petitioner
is a permancnt worker and had put in 13 years of scrvice.
The petitioner was spotted red handed while he was taking
companies property from the company’s premises. The
following articles were recovered: (1) One gunny bag lull
of Coal, (2) One M.S, Platc measuring approximately
450 mm > 2 mm and (3) Onc¢ phosphor Bronz¢ worn
wheel of the SHK Pump from the water pre-ircatment
plant. Since he committed theft on 10-11-1986 domestic
enquiry was conducted. the petitioncr has fully participated
in the enquiry and he was given full opportunity to defend
his case. The petitioner pleaded guilty and admitted (he
offence. The petitioner was dismissed on 13-5-1987. The
allegation that before the petitioner could submit his
explanation, the Security Officer of the Company called
him to the office and detained him and the confcssional
statemcnt taken forcefully is all false Further. the
petitioncr ncver complained that the confessional
statement was taken under pressurc. That there 1s ample
cvidence to show that theft was commiticd. Hence, the
pctitioner may be dismissed.

4. The petitioncr’s counsel conccded that the
domestic enquiry is valid, on 8-8-2001, Therefore. once
the domestic enquiry is held valid there is nothing lefi
except to scc whether the punishment awarded is
commensuralc with the alleged misconduct.

5. It is argued by the Lecarned Counsel for the
pctitioner that the petitioner has put i 13 years of service
and during his entire catcer there was no occasion for the
respondent management 1o complain regarding his
mtegrity while discharge of his duties. That it was alleged
that he was found carrying some company articles on the
bicycle the workman being an illiterate person at the
direction of Security Officer signed a statement which is
called as confessional statcment as no significance can be
attached to the enquiry which is make belicve enquiry.
The petitioner workman challenged the correctness of the
order beforc the Hon’ble High Courl through W.P.No.
11848/87 since there was an effective remedy under the
Industrial Disputes Act, the workman soughi permission
for withdrawing the writ petition and he was allowed (o
withdraw the writ petition by an order dated 21-12-1989
He initiated the claim under Sec.2 A (2) by an order dated
12-11-1992 the same was dismissed as the Labour Court
had no jurisdiction. He again challenged the same by filing
writ petition No.6311/1996 and the Learned Single Judge
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has remanded the matter for fresh decision with Labour
Court. The respondent management was unsuccessful and
ultimately the matter was carried before the Hon'ble
Supreme Court which directed the petitioner to approach
the Central Industrial Tribunal.

6. He furher argued that Hon'ble Supreme Court
held that non furnishing of enquiry report would render
the decision of the disciplinary authority invalid, vide AIR
1991 Supreme Court page 471 INRE Mohd. Ramzan Khan
Vs, Union of India. That there was no material to
substantiate the charge as such imposition of penalty itself
is erroneous. Further, it is not clear either from the charge
sheet or from the report of the Enquiry Officer as to the
actual value of the property alleged to have been found in
possession of the petitioner workman. Further none of
the witnesses ever spoke of the fact that petitioner
workman was found to have committed on the theft of the
material of the company. Therefore, it is a clear ¢ase of
no evidence. Even 50 assuming that the charge is proved
against the workman the punishment imposed is
shockingly disproportionate to the gravity of the charge
assuming that it has been cstablished he relied on
Judgement of the Hon’ble Supreme Court in ATR 1987
page 2387 wherein that Lordships held, “ it should not be
so disproportionate to the offence as to shock the
conscience.” He also relied on a Judgement reported in
1982 LAB 1C 1031 wherein it was said, “penalty of
removal from service is therefore not called for when a
poor worker yields to a momentary temptation and
commits an offence which often passes under the
Honourable name of kleptomania when committed by the
rich. He also relied on ARI 1989 Supreme Court page 149
wherein the Lorships held, “It can not therefore be stated
merely because the Labour Court had found the enquiry to
be fair and lawful and the finding not to be vitiated in any
manner. It ought not to have interfered with the order of
termination of service passed against the respondent in
exercise of its power under Section 6(2)(A).”

7. Tt is argued by the Learned Counsel for the
respondent that it is a clear case of theft and the Learned
Counsel for the petitioner has conceded that the enquiry
held is valid. Therefore, the petitioner need not be shown
any mercy and the punishment of dismissal imposed need
not be interfered.

8. This case has got a chequered history of the
petitioner approaching various forums and ultimately the
controvercy about the forum was set at rest by the Hon’ble
Supreme Court in Civil Appeal No.7799 of 1997 wherein
its Lordships observed as follows, “ we make it clear that
the Central Labour Court shall decide the dispute on merits
without considering the question of res judicata or delay
in filing the proceedings, meaning hereby, the dispute has
to be decided on merits and not any technical ground.”
That being so the question of delay or res judicata etc.
will not arise. The only point is whether this Court can

interfere with the punishment of dismissal imposed on
the petitioner. It may be seen that one Gunny bag of Coal.
onc M.S. Plate and one phosphor bronze wheel were
alleged to be recovered from the petitioner.

9, Tt is tlearly mentioned that the charge sheeted
workman admitted the offence and hence the charges are
proved against him. No doubt theft is serious offence and
thercfore, he was dismissed. In the normal sitvation, 1
would not have interfered with the punishment imposed
on him but seeing the chequered history which was set at
rest by the Hon’ble Supreme Court held. That this Court
should decide merits without considering res judicata or
any other thing and by then only 12 years had elapsed in
1999 by now 14 years being elapsed and in view of the
fact that the enquiry report also does not mention anything
about his past conduct. Further in view of Gujarat
Judgement cited above where it was a case of absence of
duty for about 2 days without obtaining prior permission
of less than Rs.50 and here also it was a momentary lapse,
the Hon'ble Gujarat High Court has held. a penalty of
removal from services is therefore not. called for. Here
also there is no evidence to show the value of the property
anyway it was momentary lapse for which the exile of 14
years of the petitioner is sufficient. So taking all this
chequered history I think it is a fit case that sympathy can
be shown and provisions of Sec. 11 A can be invoked and
hence the order of dismissal dated 13-5-1987 is set aside
and the petitioner is directed to be reinstated back into
service as Mazdoor on the pay scale available now within
30 days from the publication of this award. However he
shall not be entitled for any back wages. seniority etc.

Award passed accordingly transmit.

Dictated to Kum. K. Phani Gowri, Personal Assistant
transcribed by her corrected by me on this the 29th Oct.2001

E. ISMAIL, Presiding Officer .

Appendix of evidence
Witness examined for the Witness examined for the
Petitioner Respondent
NIL NIL
Document marked for the Petitioner/Union
NIL
Document marked for the Petitioner/Union
NIL
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New Delhi, the 5th December, 2001

S5.0. 3428.—Whereas the Central Government
having been satisfied that the public interest so required
had, in pursuance of the provisions of sub-clause (vi) of
the clause (n) of section 2 of the Industrial Dispute Act,
1947 (14 of 1947), declared by the Notification; of the
Government of India in the Ministry of Labour .0 No.
1376 dated the 6-6-2001 services in the Food Corporation
of India to be a public utility service for the purpose of
the said Act, for a period of six months from the
7-6-2001.

And whereas, the Central Government is of opinion
that public interest requires the extension of the said period
by a further period of six months |

Now, therefore, in exercise of the powers conferred
by the proviso to’sub-clause (vi) of clause (n) of section 2
of the Industrial Disputes Act, 1947, the Central
Government hereby declares the said industry to be a
public utility service for the purposes of the said Act for a
period of six months from the 7-12-2001.

[No. §-11017/5/91-IR(PL)]
H.C. GUPTA, Dy. SecU
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New Delhi, the 5th Decembcr, 2001
S.0. 3429.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees’ Statc
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st January, 2002 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force ) and Chapter
V and VI (except Sub-section (i) of Section 76 and
Sections 77, 78, 79 and 81 which have alrcady been
brought into force) of the said Act shall come into force
in the following areas in the State of Tamil Nadu
namely:—
“ Areas comprising the Revenue Villages of lankulam,
A. Lakshimipuram and its Hamlet T. Karisalkulam of
Sivakasi Taluk and Keelarajakularaman’and its hamiets
Thombakulam and Reddipatti of Rajapalayam Taluk in
Virudhunagar District.”
[No. 5-38013/24/2001-S.8.1. |

K. C. JAIN, Director
¢ fEeen, 6 REm=T, 2001
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New Delhi, the 6th Dccember, 2001

S.0. 3430.— In exercise of the powers conferred
by sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st January, 2002 as the date on which
the provisions of Chapter IV (except Scctions 44 and 45
which have alrcady been brought into force ) and Chapter
V and VI (except sub-section (i) of Section 76 and Sections
77, 78, 79 and 81 which have already becn brought into
force) of the said Act shall come into force in the following
areas in the Union Territory of Pondicherry namcly:—

" Areas comprising the Revenuc Villages of
Madukkarai, Kariamanikkam, Eripakkam. Nettapakkam.
Pandashozanur, Embalam, Korkadu and Karklambakkam
of Ne-ttapakkam Commune.”

[No.5-38013/25/2001-8.5.1]
K. C. JAIN. DIRECTOR
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