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Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)
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MINISTRY OF LAW AND JUSTICE
{Department of Legal Affairs)
New Delhi, the 6th January, 2010

8.0. 212.—1In exercise of the powers conferred by
sub-section (1} of Section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby
extends the term of appointment of Smt. Revati Mohite
Dere, Advocate as Additional Public Prosecutor for the
purpose of conducting all criminal cases including Criminal
Writ Petitions, Criminal Appeals. Criminal Revisions,
Criminal References and Criminal Applications by or against
the Union of India or any Department or Office of the
Central Government, in the High Court of Judicature at
Mumbai, with effect from 17th November, 2009 for a further
period of three years or until further orders, whichever is
earlier, subject to the condition that Smt. Revati Mohite
Dere, Advocate shall not appear against the Union of India
or any Department or Office ofthe Central Government in
any criminal cases in the High Court of Judicature at
Mumbai during the extended period of three years.

[No. I 23(2)2009-Judl]
ASHOK KUMAR. Addl, Legal Adviser
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(H. 225/29/2009-T = €1-11)
=g WTYT, 3T Wias
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES
AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 13th January, 2010

S.0. 213.—In exercise of the powers conferred by
sub-section (8) of Section 24 of the Code of Criminal
Procedure, 1973 ( Act No. 2 of 1974), the Central Governinent
hereby appoints following Advocates as Special Public
Prosecutors for conducting prosecution of cases instituted
by the Delhi Special Police Establishment (CBI) in the
State of Manipur as entrusted to them by the Central Bureau
of Investigation in the trial courts and appeals/revisions or
other matters arising out of these cases in revisional or
appellate courts established by law.

S/Shri
1. P. Ibomcha Singh
2. Keisam Pradeep Singh
3. Dolan Phurailatpam
[ No. 225/29/2009-AVD-II]
CHANDRA PRAKASH, Under Secy.
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1. et e 2erqE
(| 225/142000-T 31 21 11}

g T, AT |HE

New Delhi. the 13th Januars, 2010

§.0. 214.—In exercise of the powers confurred by
sub-section {8) Section 24 of the Code of Criminai
Procedure, 1973 (Act No. 2 of 1974). the Cental Government
hereby appoints following Advocates as Speeial Public
Prosecutors for conducting prosecution of cases instituted
by the Delhi Special Police Establishment (CBD m the
State of Maharashtra as entrusted 10 them by the Central
Bureau of Investigation in the trial courts and ajjrals:
revisions or other matters arising out of” these caser i
revisional or appellate courts established by law :

5/Shri
1. Smt Ujwala Shankar Rao Pawar
2. Smt. Madhuri Mukund Patole

3. Shri Makarand K. Aurangabadiar
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MINISTRY OF FINANCE
(Department of Revenue)
OFFICE OF THE COMMISSIONER OF THE CUSTOMS
Pune, the 9th December, 2009
No. §2/2609-CUSTOMS (N.T.)

S.0. 215.—In exercise of the powers conferred under sub-section (a) of Section 8 of the Customs Act, 1962 (52
of 1962), I, ShriR.Sekar, Commissioner of Customs, Pune hereby approve the place specified in column (3) of the schedule
to the notification, located in the port mentioned at column (2) of the said schedule, to be the Customs area, for unloading
and loading of goods or any class of goods.

The above approval is subject to strict observance of relevant provisions of the Customs Act, 1962 and the
instructions issued by the Government of India from time to time in pursuance thereof:

SCHEDULE
SI.No. Name of Port Landing Place Customs Area Limits: T
(1) (2) (3) (4) s
I. ISW Jaigarh Port ISW Jaigarh Port Ltd. Measuring 33.77 Al 773'; I; N:?B 1239_F) B
(JSWIPL)-Dhamankhol acres as per the B(1718"37N.7312°.59E)
Bay within the limits of attached drawing. C(1718 25N, 73 12°.72E)
Jaigarh Port notified D(1718 16N.7312° 731%)
under Government of E(1718" .06 N.73 12" 48 F)
Maharashtra Notification Prominent Iand Marks
No. IPA 1298/CR107/PRT-1 East-Jaigarh Village
dated 6-1-2000 in exercise South-Kunbiwadi
of the powers conferred by | West-Karhateshwar Tempie
Section 5 of the Indian Ports North-Arabian Sea

Act, 1908 (XV of 1908)

[F.No. VIII/Cus. 48-09/TC 9/, I

R.SEKAR, Commissioner
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Location of Customs Area—IJSW.J aigarh Port Ltd.
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T W99 H{AR €, W qieg

(Central Board of Direct Ta xes)
New Deihi, the 30th December, 2009

8.0. 216.—1t is hereby notified for general
information that the organization Mother's Service Society,
Puducherry has been approved by the Central Government
for the purpose of clause (iii) of sub-section | of Section
35 of the Income-tax Act, 1961 (said Act), read with rules
5C and 5E of the Income -tax Rules . 1962 (said Rules )
from Assessment vear 2009-2010 onwards in the category
of other institution Partly engaged in rescarch activities
subject to the following conditions . namely:-

() The sums paid to the approved organization
shall be utilized for research in sacial sciences:

(i) The approved organization shall carry out
research in social science or statistical research
through its faculty members or its cnrofled
students;

(i) The approved organization shall maintain
separate books of accouts in respect of the
sums received by it for scientific research. reflect
therein the amounts used for carrying out
research, get such books audited by an
accountant as defined in the aexplanation to
sub-section (2) of Section 288 of the said Act
and funish the report of such audit duly signed
and verified by such accountant to the
Commissioner of Income-tax or the Director of
Income-tax having jurisdiction over the case,
by the due date of furnishing the return of
income under sub-section (1) of Section 139 of
the said Act:

(iv) The approved organization shall maintain a
Separate statement of donations received and
amounts applied for reesearch in social sciences
and a copy of such statement duly certified by
the auditor shail accompany the report of audit
referred to above. .

2. The Central Government shall withdraw the

approval if the approved organization :

(@) fails to maintain Separatc books of accounts
referred to in sub-paragraph (iii) of paragraph
I;or

(b) fails to furnish its audit report referred to in su-
para graph (i) ! or

(¢} fails to furnish its statement of the donations
received and sums applicd for rescarch in social
sciences or statistical research referred to in
sub-paragraph (iv) of paragraph I or

(d} ceasesto carry on its rescacich actividies or its
research activities are not found ro be genuine;
or

(e) ceases to conform to and comply with the
provisions of ciause (jii) of sub-sectiva (1) of
Section 35 of the said Act. read with rules 5C
and 5E of the said Rules.

Motification No. 97/2009/F No.203:49/2009/1 T A-11|
Dr. SANJAY KUMAR LAL, Under Secy.
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OFFICE OF THE CHIEF COMMISSIONER OF
INCOME TAX
jeipur, the 6th January, 2010
No. 11/2009-2010

5.3 217~ -In exercise of the powers conferred
by sub-clause (¥i) of clause {23C) of Section 10 of the
Income tax Act, 1961 (43 of 1961) read with rule 2CA ofthe
Income-tax Rules , 1962 the Chief Commissioner of Income-
tax, Jaipur hereby approves “MNS Medical & Educational
Society, Jaipur™ for the purpose of said section for the A.

Yrs. 2000-2010 & onwards.

' Provided that the society conforms to and
complies with the provisions of sub-cl;ause (vi) of clause
(23C) of Sectian 10 of the income-tax Act, 1961 read with
rule 2CA of the Income-tax Rules, 1962.

[No.CCITAPRIAMAICIT (Hars) (10 (23C) (i) /2009-10/3702]
B S, DHILLON, Chicf Commissioner of Income-tax
( e Tard fasn)
ad fgealt, 13 SETEA, 2010
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[Pary 11 Sre 3

(Department of Finaneial Services)
New Delhi. the 13th January. 2010

§. 0. 218-—In exercise of the powers conferred by
clause {e) of sub-section 3 of Section 9 of the Banking
Companies (Acquisition and Transter of Undertakings)
Act, 1970/1980 read with Sub-clause (13 & (2) ot Clausc 9 of’
the Nationalised Banks (Management and Miscellaneous
Provisions) Scheme, 1976/ 1980. the Central Government
hercby appoints Shri Soumiira Calapatra, Cash-cum-General
Clerk, United Bank of India, as Workman {mployee Director
on the Board of Directars of United Bank of India tor a
period of three years from the date of taking over charge or
until he ceases to be a workmen cmployee of the Uinited
Bank of India or unti} further orders. whichever is the carliest

1, No. 9382009-BO-1]
SUMITA DAWRA. Dircctor
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[WH. 809/1/2009-T(Ht) ]
Afgas R, PR (feen)

MINISTRY OF INFORMATION AND
BROADCASTING

New Delhi, the 8th January, 2010

5.0. 219.-—In continuation of Ministry’s
Notification of even number. dated 10-] 1-2009 and in
exervise of the powers conferred by sub-section (1) of
Section 5 ofthe Cinematograph Act, 1952 (37 of 1952} read
with rules 7 and 8 of the Cinematograph (Certification)
Rules, 1983, the Central Government is pleased to appoint
the following persons as members of the Chennai Advisory
panci of the Central Board of Film Certification with
immaediate effect for a period of two vears or unti! further
orders, whichever is carijer -

S1. No. Name
(1) R B )
I. Mrs. Anusuya Suryanarayanan
2. Mrs. G. Gowri Gopal
3 Mrs. R Umaa
4. Mrs P V. Tayantii Atyengar
5. Ms. R, Rani Rajendran
6. Mrs. Pushpz Keondaswamy

106 GI/2010-—2
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) e
7. Mrs. Khushbu Sundar
8. Kamecla Nasser
% Mrs. Girija Swamy
0. Mrs. A Selvi
Il Mrs. Poornima Bhagyaraj
12, Shri K. Prabakaran
13, Shri R. Madhesh
. Dr. Azagan Thamizmane
I3 ShriV.C. Kuganathan
6. Ms. C. Rajasulochana
I7. Ms. K.R. Sudha alias Swarnalakshmi
i8. ShriR. S. Amudeshwar
19, Shri Mahathma Srinivasan
20, Ms. M. Hazeena Syed
21, Shri Website R, Murugan
22, Ms. & Tamilarasi
23, Ms. Rajalakshimi
24. ShriT.V, Dhurairaj
25, Shri Ku. Venkatesan
26. ShriR.K. Venkat
27. ShriS. R, Vishvanathan
28. Shri Amudhan Anthony
290 ShriM. K. Baibu
30, ShriR. Syed Ghiyas Ul Haq
31. Shri R. Senthamil Selvan
32, ShriT. Ayyamperumal
33. Shri Anugraga L Kannan
34, Smt. G, V. Madhavi
35 Smt. A. Tharasbai
36, Smt. S, Anusuya
37, Smt. R, Vidhya
38. Smrt. K. Mageswari
39 Smt. R, Kemareswari
40. Smt. M. R. Annalakshmi
41 Smt. Shanthi Panncerselvam
42, Smu Thentamil Ganthinathan
43 Smt. N, Jayaprakash

[ No. 809 1.2009-1(C)]
AMITABH KUMAR. Dircctor (Films)
( =firsg fawmr)
¢ fewlt, 13 e, 2000
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[ELH, 4/12/2009- 33 UF W)
MINISTRY OF COMMERCE AND INDUSTRY
(Department of Commerce)
New Dethi. the 13th January. 2010

$.0. 220.—Inexcreise of the powers conferred by
sub-section 1) of Section 7 of the Export (Quality Control
and inspection} Act, 1963 (22 of 1963) . read with sub-rule
(2y of rule 12 of the Export {Quality Controi and Inspection)
Rules. 1964 the Central Government hereby recogniscs
Mss. RITES Lid. , QA Division-Tastern Region, 3rd Moor,
Central Station Butldme, 56, C.R.Avenue. Kolkatta-700012
as an agency tora period of three years with effect from the
date of publication of this natiication , for the inspection
of Minerals and Qres (Group-1 Y, namely. fren e,
Manganesc Ore {exciuding Manganese Dioxtde).
Ferromanganese including Ferromangancse slag as
specified in the Schedule annexed to the natification ofthe
Government of India in the Ministry of Commerce and
Industry number $.0.3975. dated the 20th December, 1965:
and Minerals and Ores (Group-11. namely, Red Oxide as
specilied in the Schedule annexed to the notification of the
Government of India in the Ministry of Commerce and
Industry number S.0. 3978 duted 20th December, 1965, prior
to the export of the sawd Minerals and Ores, at Koikata,
subject 1o the following conditions, namely:—

(i} that M’s, RITES Ltd., Kolkata shall give adequate
facilities to the officers nominated by the Export Inspection
Council in this behalf to examine the method of inspection
follow by them in granting the certificate of inspection
ander ruie 4 of the Export of Minerals and Ores-Group-
{Inspection Rules. 1963 and the export of Minerals and
Ores Group-i (Inspection) Rules, 1965

(i1} that M/s. RYTES Ltd. . Kolkatain the performance
of their function under this notification shall be bound by
such directives as the Director (Inspection and Quality

THE GAZETTE OF INDIA: JANUARY 2
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Controly, Export inspection Council may give in writing.
from time to time.

[F.Ne. 41 2/2009-C1 & EP}
KIRAN PURIL, Dhrector

e 3l ufrE wear WA
w3 freddl, 16 T, 2000
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MINISTRY OF HE ALTH AND FA MILY WL FARE
New Deihi, the Tath December, 2009
§ ¢, 221.——In cawreise of e powers conterted by
sub-section (21 of Section 14 afthe Dentists Act 1935 (16
of 1948 the Ceniral Government, Alier consaitation with
Dental Councit of India, hereby makes the followimg
amendments in Part-1 of the Sehedule to the ~ud Act
namely
3 {n the existing entries of coiumn 2 & 3 oassnmst
Serial No. 35, in part-T o the Schedule to the Dentists Act
1948 (16 of 1948 pertaining 10, rarnataka University.
Dharwad, the foflowing entries shall be inserted

thereunder: —
L KLE Society’s Institute of Dental Sciences. Belgam
naster of Dental Suige ¥
“(i) MDS (Pedodontics) MIDDS (Pedodoniics)
(3f granted 1o the students Karnataka tniversio.,
admitted in the acadentic Dharwad.”
session 1992-1995 oinly)
[No V. 1201779 /-PMS (Vol-thiin]
KOV SCRAGL TR Sea
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUSBLIC DISTRIBUTION
(Department of Consumer Affairs)
New Delhi, the 16th December. 2009

Whereas the Central Government, afier considering the report subimnics 1o by nrescriped authonit
adel desernbed In the said report {sec ihe figure given below ) is 1 comlormin with the provisins o
ichts and Measures Act, 1975 {60 of 1976) and the Standards of W eichts and Measures (Approval @

o 1URT aud the said Model 15 Hkeh to maintain s aceuracy over prrids ol sustained ase and o rende
iecurite servicy wader varied conditions;

coberTion e de sed A e

ofor, in exercise ol the powes:
Conival Cioverinent hereby issues and pubd

vondiired by sub-sechions (7 aind {

e the cortificate of approvai of the Mode! of éml':—'.mu:m;'ﬁu weighing
instrument < 1able top tvpe) with digital indication ofhigh accuracy {(Accurncy Cla:
rame S i INGT thereinatler referred to as the siid modely, manufactured by M nuram Aromatics, e Vsl

Shiv Mandir, Shispora. Durg-491001, C.G.and Gsich is assigned the approval mark INDAO 08437

Py el sertes TS TTH T and with eand

Fie s nodel is a strain gauge @ loud cell based non-aurcmatic weishing wstimen with o v

capacit of 300y and minimum capacity ot b Wie The verification scale interval {uy is 2o B b tare device it
100 persont aboive retained tare effect. The -.;5!11 Emitting Dinde (1 ED} displa il
instrignens v otes an 230 Vo 50 Hz alternafue current power stupply.

reates the weiehig sesadt, T

Ad008

Figure-2 —Schematic diagram of the modd!
¢ can be done by making Foles in the base plate and top cover of the instrument. the o soal R Ts Pl
holes and a lead seal is apppiied. The instrument can not be opened without tampering ihe seal. A tpival
cram of sealing provision of the model is given above.

schematic Ji

Further. in exercise of the per
Governmient herehy declares thatthisce
of similar make, accuracy and performance 7 same suies with maximum capacity up to wlw with veri
() in the range of 100 to 50.000 for ¢’ val-c of Img, 050mg. angd with verification scale wierval (o in the range ab 5904
10 30060 for ¢ value of 100 myg. or more an: with *¢” value of 1% 10, 2 2 10%ar 510, vhere Lisa p:mm\.c o negitine whioi
pumber or cqual to zero manufactured by G same manufacturer in accordancy with the same priaciple. desiv aind woib
e same materials with which. the said approved imodel has been manufactured.

ors conferind by sub-section (12) of Sevtivn 36 of the sand At the Centrad
cale ofap woval of the said Medel shall alseces o the e ciphing instrunienis

alton seadfe miers al

[FoNe WA els T aus |

RMATHLURBOOTHAYN Directore! Leval Metroloa:
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New Delhi, the | 6th December, 2009

5.0. 223 Whereas the Central Government, after considering the report submitied 1 it by prescribed authority.
is satisfied that the model described in the said report (see the figure given below) is in conformity w ith the provisions of
the Standards of Weights and Measures Act. 1976 (60 of 1976} and the Standards of Weights and Measures (Approval of
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render
accurale service under varied conditions;

Now. therefore, in exercise of the powers conterred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Governimeni hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument {Person Weighing Machine} with digital indication of medium accuracy {Accuracy Class-[i ol series "STC-C7
and with brand name “STERLING” (hereinafter referred to as the said model), manufactured by M:s. Anupam Arematics.
Nr. Manokamestiwar Shiv Mandir, Shivpura, Durg-491001. C.G. and which is assigned the approval mark IND09 08:438:

The said model is a strain gauge type load cell based non-automatic weighing instrument (Person Weighing
Machine-coin operated} with a maximum capacity of 200kg. and minimum capacity of 2kg. The verification scale interval
(e} is 100g. lthasatare device witha 100 percent subtractive retained tare effect, The Light Emitiing Diode (I 13 Display
indicates the weighing results. The instrument operates on 230V, 50 Hz aliernative curreii power supplhy.

A4014

Figure-2—Sealing diagram of the scaling provision of the model

Sealing can be done by making holes in the base plate and top cover of the indicator of the instrument. then a sel
wire is passed through these holes and a lead seal is appplied. The instrument can not be opencd without tampering the
seal. A typica! schematic diagiaim of sealing provision of the model is given above.

Further. in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central Governnent
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments ol similar
make, accuracy and performance of same series with maximum capacity in the range of 100kg. to 200kg. with verificatien
scale interval (nj in ihe range of 500 to 10,000 for *e’ value of 5g. or more and with "¢’ value of 1o 210k
or $x10*, where kisa positive or negative whole number or equal to zero manufactured by the same manufaciurer
accordance with the same principle, design and with the same materials with which. the said approved model hus been
manufactured.

(. No. WM-21 (15732008

R, MATHURBOOTHAM, Director of Legal Metrolow
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New Ueih1 the 16th December 2009

S.0. 2
authority, is sa
provis;ons ol the
{Approval of k¢
1o render ace

. Ceutral Government, after considering the report submitted to it by the proscribed
g r{u( ibed in the said report (see the figure given below) is in contormity with the
. aud Measures Act. 1976 (60 of 1976) and the Standards o’ Weights un il
et the said Model is likely to maintain its accuracy over periods ol sustamed wee i
¢ conditions,

Anitie

New e
{entral Gose
instrument (O
name "STHRIL -
Shiv Mandir, i o

e poawers conferred by sub- sections (7) and (8) of Section 36 of the satd Ar
.1bh‘~hf‘s the certificate of approval of the model of non- -autpmaty
i indication of medium accuracy (Accuracy class-1T) of series "STC-T and with brans
o wleriad tons the said modet), manufactured by M/s. Anupam Aromatics. Ni. Manokasesbn
co..iaut £ G and which is assigned the approval mark IND/09/08! A439:

. s weuee type load cell based non- -automatic weighing instrument (Crane Typor v it
wintiian capacity of Lkg. The verification scale interval (e) is S0g. Tthus atare donice witd
sifect. The 1ight Emitting Diode (LED) indicates th weighing teait |n=
palive curtent power.

Maxinum CEpae
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instrument G
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Figure-2 --Sealing arrangement

1oles in the base plate and top cover of the indicator of the instrument. e o
wi seal is applied. The instrument can not be npenw without tinpersiz e !

rovision of the model is given above,
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New Delhi. the 16th December. 2009

S.0). 225.—-Whercas the Central Government. after considering the report submitied 1 1t by the proscribed
authority, is satisfied that the model described in the said report (see the figure given belowi s n conlormiy with the
provisions of the S1andards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mewstres
{Approvai of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods el sustained use and o
render accurate service under varied condirions:

Now. therefore, in exercise of the powers conferred by cub-sections (7y and (8) of Section 36 of the ~aid
Act. the Central Government hereby issues and publishes the certificate of approval of the model of non-aulomatic
weighing instrument (Weighbridge Type) with digital indication of medium accuracy (Accuracy class-Th ol series ™S TR
and with brand name "STERLING™ (hereinafter referred to as the said model ). manufactured by M s Anupam Aromiatics.
Nr. Manokameshwar Shiv Mandir. Shivpura, Durg-491001, C.G. and which is assigned the approval mark IND 09 08 44

The said model is a strain gauge type load ceil based non-automatic weighing mnstrument (Weishbridge Type)
with a maximum capacity of 30 tonne and minimum capacity of 100kg. The verilication scale interyal (o) is S Koo Tehae
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diede (LED) indicates the wozhing
result. The instrument operates on 230V, S0 Hz alternative current power suppls

" WEIGH BRIDGE. INDICAT)

P-.

STERLING

Figure-2—-Sealing diagram of the sealing provision ot the mode

Sealing can be done by making holes in the base plate and top cover of the indicator of the mstrument, thwin a =eal
wire is passed through these holes and a lead seal is applied. The instrument can not be opened without wmpering the seal.
A typical schematic diagram of sealing provision of the modet is aiven above,

Further. in excrcise of the powers conferred by sub-section (12} of Section 30 af the said Act. the Cenual
Government hereby declares that this certificate of approval of the said model chall also cover the weighing msiruments
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up 1o 100 tonae with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5¢. or more and with "o valueof 1o 108 2 T
5x10%, where kis a positive or negative whole number or equal to zero, manufactured by the sime manufactuer 1
accordance with the same principle, design and with the same materials with which. the said approy od madel has been
manufactured.

Th. N0 W2 P37) 20084

R MATHURBOOTHAM. Director o Lepal Metrotog}
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New Delhi, the 16th December, 200

S.0. 226.—Whereas the Central Government, after considering the report submitted Lot by the proscribed
authority, is satisfied that the model described in the said report (sce the figure given pelow) iy it contormity wiih the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcasures
(Approva! of Models) Rules, 1987 and the said Model is likely to maintain its accuracy aver periods of sustained use and
ta render accurate service under varied conditions;

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (83 of Section 30 of the swd
Act, the Central Government hereby issues and publishes the certificate of approval of the modet of nen-aliomatic
weighing instrument (Table top, type) with digital indication of special accuracy (Accuracy class-1} ol serics "STM ™ and
with brand name “STERLING” (hereinafter referred to as the said modeD), manufactured by M/s, Anupam Aromatics: Nr.
Manokameshwar Shiv Mandir, Shivpura, Durg-491001. C.G. and which is assigned the approval mark IND-09°08 45T

e said model is an electro magneiic foree compensation principie based non-automatic v clhing inswmment
with a maximum capacity of 600kg. and mitum capacity of 1g. The verification scate interval (e is 10mg.and scale
interval {d) is also 10mg. 1t has a tare device with a 100 percent subtractive retained tare effect. The Lizht Crystal Dhode
(1.CDj display indicates the weighing result, The instrument operates-on 230V, 50 Hz alternative current power supply

A4007

Figure-2 - Schematic diagram of sealing provision of the modet

Sealing can be done by making holes in the base plate and top cover of the instrument. then aseal wire is passed
through the holes of the body and the hoic provided at the special screw and a lead seal is appphed. The mstrument can
not be opened without tampering the seal. A typical schematic diagram of sealing provision of the model i given above

Further. in excrcise of the powers conferred by sub-section (12) of section 36 of the sard Act the Central
Government hercby declares that this certificate of approval of the said model shall also cover the weighing
mstruments of similar make. accuracy and performance of same series with maximum capacity up o 30k with veritication
scale interval (n) in the range of 30,000 or sbove for ‘e value of 1mg. or more and with ¢ value of 1100 2= 10 or 510,
where K isa positive or negative whole nuraber or equai to zerp, manufactured by the same manuliclurer i accordane
with the same principle, design and with the same materials with which. the said approved model lias been manufactuved.

[F.Nu W27 2008

R MATHURBOO THAM. Dircctorof Legal Metrology
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New Delhi, the 16th December, 2009

§.0. 277 ——Whereas te Central Government. after considering the report submitted to 1t by prescribed authority.
(s satisfied that the modet described in the said report (sec the figure given below) 1s 1n conformity with the provisions of
the Standards of Weiohts and Measures Acl. 1976 {60 of 1976} and the Srandards of Weights and Mceasures {Approval of
Models) Rules, 1087 and the said Model is likely 1o maintain its accuracy ovey periods of sustained use and to render
accurate service unact varicd condilions:

Now. thorefore, in oxervise of the powers conterred by sub-sections (7) and (8) of Section 36 ol'the safd Act. the
Central Governmen! hereby issuss and publishes the certilicate of approval of the model of non-automatic wuighing
instrument (Platform npedwith digital indication of medium zccuracy (Accuracy class-11) of serios “SRP™ and with brand
pame “BLUESTAR hereinaiier referred o asthe said inedel), manufactured by Mis, Scalebird nida Barbalan Strect. Opp.
Rathore Cras Auem Rathehar Miradahad-244 001, 4 1. and which is assigned the approval mark INDAOW:08. 441

The said model is a strain gauge type load cell based ron-nutomatic weighing mstrument (Platform typei with
4 maximun capicin 68 200k, and minimum capacity of Ikg. The verification scale interval (e)is S0g. Tthas atare deviee

with a 100 percent subtractive reiained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The
instruiment operaws on 230 Velts, 30 Hertz alicmnative current power supply.

Figure-2 Sealing provision of the indicator of modvl

| owd seal is alfixed on the stamping plate for the security of circuit and mechanical assembly 1o avoud franduient
tse Sealing cats be dene vy applying lead & seal wire through the holes provided on the indicator of the mstrument, The
IMSLFUITER: Lt ot be opened wihout lampezing the weal, A typical schematic diagram of scaling provision of the model 1
viven above.

Further nesercise o the power conforred by sub-section (12 of Seetion 36 ol the said Act the Centrad Governiment
hereby declares that this certificate ol approval of the said model shall also cover the weighing instruments of simifar
make. aecuracy and performance of same series with maximum capacity above 30kg. and up 1o A000ka with verification
eale mierval (nyin the range of 300 to 10,00¢ tor ¢ value of 5a.0r moreand with "¢ value ol 110 2 10 or 30 where

ks positive or negative whole number or ecqual to zero. manufactured by the same manulacturer inaccordance with the

same principle. design and with the same materials with which. the said approved model has been manulactured.
[ N0, WM-2T(152) 2008

R MATHURBOOTHAM. Dircctor of Legal Metrologs
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New Delhi. the 16th December, 2009

$.0. 228, Whereas the Central Government, after considering the report submitied vl by the prescribed
authority. is satistied that the mnodel described in the szid report {see ¢ the figure given helowy ison contlormits with the
provisions of the Stendards of Weighis and Measures Act. 1976 (60 of 1976) and the Sundard: o Wetphts and Measures
(Approvai of Models) Rules. 1987 and the said Model is likely 1o mainiain is aceuracy overpet inds of sustamed use and
10 render accurate service under varted conditions:

Now . therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 30 ol the said Acl b
Central Govermment hereby issues and publishes the certificate of approval of the lﬂ(\lLl of non-autematic weighing
instrument { Table top type) with digital indication of high accuracy {Accuracy class- e ceries “SBT and with brand
name “BLUESTAR™ (heremalie Frefericd woasihe saldmmk.) wmantfactured by M's, Suko rd ndia B nlmlm \uul 1pn
Rathore Gas Agency, Rathghar Viuradabad-244 001, UP_and which is assigned the approval mark IND O 0y -+

Ihe sand madel 75 a stran gauge ype laad celi based nen-automatic \\unhm fstrment with @ naNimn
capacity of 30k and M ¢
percent subtractive cetained ware effect. The Light Emitting Diec e (LEIM displa} Tdicates e weishing cesuln the

v el 100z, The corification scale mterval (e)1 i has a are doviee with s 100

instrument operaies op 230V S0 Hz alier native current power supply.

BLUESTAR

Figure-2 -Schematic diagram ot the inoded

U oad seal is alfixed on the stamping plaie Lor the seet ity of eircuit and mechoin, ety o eokd frandutens
use. Sealing can be done by applying lead & seal wire through the holes provided on e indhestor ot the nstrument. Hhe
instrument cannct be opened without tampering the seal A tynioa) schematic diagrat o wealine pros iston ot the model s
given above

Lurtler, in exercise of the powers conferced by sub sseunion (P2 ol B

T od the sand Awt the Uentral

-y NS I
gl e we

Government hereby declares thal tnis certificate of approval ot the said models ha
of similar make. accuragy and performance at sarie saries wih maxinuin c:ap':cm a_:;: A0k with veritication suade
interval (n) in the range af” 100 10 50 009 for ¢ vaine of ime Lo Stme and with verifioation suide intersal viny i the ranw
of 5.000 v 50,006 for “¢” value of 100mg. or more and with ‘¢’ value of Dx 0k 2500 o 5 Ii!* where Kina positive o nezitive
whole rmmber or equal to zevo, manufactured by the same manufactorer in accordance

with the same materiais with whigh, the seid approved mode! has been manutacturcd.

‘i‘.]!l R R H N TR

H srone principle, designeans

I No WMD) 2O0RY

JLMATHURBGOTH AN, Director of besal Metroloss
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New Delhi, the 18th December, 2009

S.0. 229.—Whereas the Central Government, after considering the report submitted io it by preseribed authority.
is satisfied that the mode] described in the said report (see the figure given below) is in conformity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Muasures (Approval of
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render
accurate service under varied conditions;

Now. therefore, in exercise af the powers conferred by sub-sections (7) and (8) ot Section 36 oi the suid Act the
Central Government hercby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Tabletop type} with digital indication of “DAT” series of medium accuracy (Accuracy Class-111) and with
brand name “DARSHAN" (hereinafter referved to as the said model), manufactured by M/s. Darshan Scale Industrics. 386
B, Sardar Nagar, Sindhi Colony, Nr. Water Tank, Ahmedabad, Gujarat and which is assigned the approval mark IND 09 U8
515,

The said model is a sirain gauge type load ccli based non-automatic weighing instrument( lablctop tvpe) with
a maximurm capacity of 30kg. and minimum capacity of 100g. The verification scale interval (2} is S, lihasatare deviee
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (1LED) display indicates the weighing resuit,
The instrument operates on 230 Volts, 50 Hertz alternative current power supplhy.

e

k3

x?
i
=
e
i

R e R RN

Figure-2- -Sealing diagram ofthe model

For sealing holes are made in the base plate and top cover in the body of the insirument and then a lead wire 15
passed through these holes and scaled by a lead seal. The instrument cannot be onened without tampering the seal, A
typical schematic diagram of sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 30 of the sud Act. the Central
Government hereby declares that this certificate of approval of the said modecl shatl also cover the weighing instruments
of similar make, accuracy and performance of same series with masimum capacity upio 30ke. wuh veritication seale interval
(n)in the range of 10010 10,000 for "¢’ value of 100mg. to 2g. and with verification scale interval (1) i the range of 300 1o
10,000 for *¢’ value of Sg. or more and with ¢ value of 1¥ 108, 2 <10%or 3>10°, where kisa positive or negative whole nunber
or ec‘ual 1o zero. manulactured by the same manufacidrer in accordance with the same principie. designand with the same
materiais with which. the said approved modcel has been manufactured.

[17. No WM-Z 1 1975 20081

R. MATHURBOOTHAM. Dircctor of fegal Metrolegy
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New Delni. the 18th December. RIS

S0, 2M-—Whereas the Central Governmant. atter considering the report snbiritted 1011 b preseribed anthories,
i satistied that the model described inthe said report (see the figure given below) is incon Ve with the provisions ot
the Standards of Weights and Measures Act. 1976 (60 of 1976 and the Standards o Woights and Moisures EApproy al ol
Models: Bules, 1987 and the said rdodel 1s likely Lo maintain (s accuracy over periods of sustained and o render

pocurate serster ander varisd conditions;

Sochion Ve elthe and At the

Nomy therefore, in exercise of the pewers conderred by subesections 17 and (81
Contral Government hereby issaes and publishes the certificate of approval of ihe mneded of nen-attomatic welghny
instrument { Platferm ype s with digital indication of medium accuracy (Accuruey ClassolE 3 of series “1APT and itk brand
aaime “DAKSTANT (hereinafter referred to as the said model). manufactured by Ms Pyarshan Seile fndustries, 38615
Sardar Nagar, Sindhi Colony. ir. Water Tank . Ahmedabad, Gujarat and w Bich is wssigned e approval mark INDY (4 D8 S i

g nstronentd Plattonn tsper with

The satd modet 18 a straln gauge U0 load cell based non-automatic wet
a maximem capactty of 1000kg and minim © . capacity of ke, The verification scale inteivabietis 2000 Hhusatare OV
wilir 4 100 pereent subtractive retained tare cifect. The Light Fmitting Diode (LEDY mdicates the weghing posubls. The
incrunent operates o 230 Volts, 30 Hert, iornalive current pewer supply.

Fisure-2 Sealing provision of the indicator ot model

For sealing aules are made in the base plate and top cover in the body of the indicator ot the insirument and then
a lead wire is passed through these holi-s and sealed by a lead seal. The instrument cannot be opened without tampering the
seal, A typical schematic diagram of ¢ wling provi-ion of the model is given above.

Further, in exercise of the powet - conferred by sub-section {12) of Section 36 alihe said Act, the Contrab Governmet
hereby declares that this certificate of pproval of the said model shall also cover the weighing instrumenis o [ simitar
make. accuracy and performance of'san.: series with maximum capacity above 30k and up 10 3.000ke Wt verifeation
scale interval {(nyin the range of 500 to 10,0300 for *e’ value of 5g. ormore and with "e” value of TR 2 -4 or 50, where
Kk isa pusitive or negative whole number or equai to zero, manufactured by the same manutfacturer accordanee vt the
same principle. design and w ith the same materials with which, the approved model has been manuluctured,

[ Ne W M-I 1973 2008]
R MATHURBOO A M, Dircctor ol ceal Metrology
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472 THE GAZETTE OF INDIA:JANUARY 23, 2010/MAGHA 3, 1931

New Dethi, the 7th January, 2040

§.0. 231.—Whereas the Central Government. after considering the report submitted to it by the prescribed
authority. is satistied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
{ Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions:

Now, therefore, in exercise of the powers conferred by sub-sections (7} and {3) of Section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the mode! of “Digital Taxi Fare Meter (with
printer facilin )™ with digital indication (hereinafier referred to as the said model) of "ETM-6007 serics » ith brnad name
“[Telepoint” manufactured by Mis. ITI Ltd., {A Govt. of India Undertaking), Mankapur Plant, Markapur-271 308, Dist:
Gonda. (L7 ) and which is assizned the approvai mark IND/09/09/172;

The said mode!l of ~Pigital Taxi Fare Meter (with printer facilityy” a measuring instrument which totalizes
continuously and indicate the fare, at any moment of journey, the charges payable by the passenger of a public vehicle as
function of the distance traveled. and below a certain speed on the length of the time taken: this being independent of
supplementary charges according 1o the authorized tariffs. It has Global Positioning System (GPS). The reading of the meter
is indicated b, the Light Emitting Diode (LED). The K" factor of the Taxi meter is 1230 per kilometer and pulse rate s 1250
pulses per kilometer.

ligure-2 Sealing diagram of the sealing provision of the model

Sealing is done by making the holes and passing a seal wire through these holes. and then 4 Jead seal is apphed on
the joint ol the wire, FFare meter can not be opened without tampering the seal. A typical schematic diagram ol sealing
provision o the model iy aiven above.

1. N, WM-21 (03 2009

R MATHURBOOTTIAM, Dircctor af Legal Metrology
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New Dethi, the 7th January, 2010

$.0. 233.—Whereas the Central Government, afier considering the report submutted 0 i1 by the preseribed
authority, 1s satisfied that the model described in the said report (see the figure given helow) is in contormity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said Model is likely to maintain 11s accuracy over neriods ol sustained use and
to render accurate service under varied conditions;

Now. therefore, in exercise of the powers conferred by sub-sections {7} and (8) of Section 30 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the model ol noit-adtomatic weighing
instrument (Tabletop type)} with digital indication of "PTW-50" secies of medium accuracy {Accuracy class-111 and wiih
brand name “P R V" (hereinafter referred to as the said model), manufacturcd by Mis. P RV Systems, = (&, Bajanu kol
Sireet. Puzhuthivakkam, Chennai-600 091 and which is assigned the approval mark IND 09 08290

The said model is a strain gauge type load cell based non-autornatic weighing  instrument {Fabletop
type) with a maximum capacity of 30kg. and minimum capacity of {002, The verification scale interval (21 1%
Sg. It has a tare device with a 100 percent subtractive retained tare eftect. The Light Emiting Diode (L1IN digplon
indicates the weighing result. The instrument operates on 230 V. 50 1l alternative current poser supply.

Figure-2 -Scaling diagram of'the model.

For sealing on the right side of the balance two holes are made at the botlom by cutting the outer cover and bottom
plate and fasiened by a leaded wire for receiving the verification stamp and seal. The balance cannat e opened without
tampering the seal. A typical schematic diagram of sealing provision of the model is viven above.

Furiher, in exercise of the powers conferred by sub-section (12) of Section 16 of the said Act. the Central
Government hereby declares that this certificate of approval of the said model shall also cover the swetzhing insiruments
of similar make, accuracy and performance of same serics with maximum capacity uprto 30 ke, with verification scale
interval (n) in the range ot 10010 10.000 for ¢’ value of 100mg. to 2g. and with verification scale interyal (o) inthe range of
50010 10.000 for e’ value of 3g. or more and with "¢’ value of 1108, 2 4105 or 5x104. where Kisa positive orpegaiive whole
pumber or equal to zero. manufuctured by the same manufacturer in accordance with the same principle. desion and with
the same materials with which, the said approved model has been manufactured.

[ No W2 20 2008]

R.MATHURBOOTHAM, l)irCc!n—l"ui Loval Merology
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New Delhi, the 7th January, 2010

S.0. 234.— Whereas the Central Government, after considering the report submitted 1o it by the preseribed
authority, is satisfied that the mode! described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said Model is Jikely to maintain its accuracy over periods of sustained use ond
to render accurate service under varied conditions:

Now, therefore, in exercise of the powers conferred by sub-sections {7) and (8) o' Section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the model ot non-automatic weighing
instrument (Platform type) with digital indication of *PPW-5000" series of medium accuracy {Accuracy class-11Tand with
brand name “P R V" {hereinafter referred to as the said model), manufactured by M/s. P RV Systems. = 68, Bujanai Koli
Street, Puzhuthivakkam, Chennai-600 091 and which is assigned the approval mark IND/09:087291:

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform tvpe) wath
a maximum capacity of 1000 kg. and minimum capacity of 4 Kg. The verification scale interval (©) is 200 2. [thas atare
device with a 100 percent subtractive retained tare effect, The Light Emitting Diode (LEI) display indicates the weighing
results. The instrument operates on 230V, 50 Hz alternative current power supply.

Figure-2— Sealing diagram of the model

For sealing on the right side of the indicator two holes are made at the bottom by cutting the outer cover and
botiom plate and fastened by a leaded wire for receiving the verification stamp and seal. The indicator cannot be epened
without tampering the seal. A typical schematic diagram of sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said model shall alse cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above S0kg
and upto 5000kg with verification scale interval (n) in the range of 500 to 10,000 for “e’ valuc of Sg or more and with
‘e’ value of 1% 10%, 2 x10* or 5x10%, where kisa positive or negative whole number or equa) to zeto. manufactured
by the same manufacturer in accordance with the same principle, design and with the same materials with
which, the approved model has been manufactured,

(F. No. WM-21 (129)2008]
R MATHURBOOTHAM. Director of Legal Metrology
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New: Delhi, the 7th January, 2010

§.0. 235.-—Whereas the Central Government, alter considering the veport subintted 1w at by the preserind
authority, is satisfied that the Model described in the said report (see the figure given belowi s contorinty with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of [976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said Model i likely to maintain its accuracy over periods of sustarned e nnd
10 render accurale service under varied conditions:

Now. therefore, in exercise of the powers conferred by sub-seciions (7) and (8) of Section 30 olihe smd Actthe
Central Government hercby issues and publishes the certificate of approval of the Model of non-automatic woighing
instrument (Weighbridge Type) with digital indication of medium accuracy (Accuracy class-11Yof series "SRW-G0 Tand
with brand name “SRi-[. AUTOMATION" (hercinafter referred  to as the sard Modell manufactured by
Ms. Sti-L Automation. # 9. 1st Main Road. Near Veeranjaneya Temple, Sanjivini Nagar. Peenya 2nat Stage. Hegeanahathi,
Bangatore-560 091 and which is assigned the approvat mark IND/A9/08/498.

The said Model is a strain gauge type load ccli based non-automatic weighing instrument (Weighbridpe Taper
with 2 maximum capacity of 40 tonne and minimum capacity of 200kg. The verilication scale inten alperis 10kg. Ithas
atare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED ) dadicates the weighimg
resulls. The instrument operates on 230 V, 50 Hertz alternative current power supply.

Figure-2- Scaling provision of the indicator ol the Muodel

Scaling can be done by making holes in the indicater of the instrument. then a seal wire is passed through these
holes and a fead seal is applicd. 1he indicator can not be opened without tampering the seal. A G picalschematic diagram
of sealing provision of the Medel is given above.

Further. in éxercise ol the power conferred by sub-section (12} of Section 36 of the said Act. the Contral Gevernnient
hereby declares that this certificate of approval of the said Model shall also cover the weishing istruments of similar
make, accuracy and performance of same series with maximunt capacity above 3 tonne andupto 1001000 W ith verification
scale interval (n)in the range of 30010 10,000 for "¢ value of Sg or more and with e value ol 100 2 10 or 3100 whete
kisa positive or negative whoele number or equal 1o zero manutictured by the samc manufacturer i aceordance with the
same principle. design and with the same materials with which, the said approved Model has been manubaciured.

PENe WALZT O 2008 |

R.MATHURBOOTHANM. Director ol fegal Mewrology
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ent, after considering the report cubmitted to it by the prescribed
we said report (see the figure given below) is in conformity with the
. Act, 1976 (60 of 1976) and the Standards of Weights and Measures
L Wutes, 1967 and e said Bioded is likely to maintain its accuracy Over periods of sustained use and

§:3 FONGOT spgurate sorvild nnger vared Sonahaiis

Now, heceore he poavers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Guversmient perehy issiws wnd publishos the certificate of approval of the mode! of non-automatic weighing
instrumient Lehletop type) wiih digital indication of “INS-100" series of medium accuracy {Accuracy class-111) and with
brand name “1SHIDA™ (hereinatter referred to as the said model), manufactured by M/s Ishida India PvL. fad.. 191 Uidvog
Vihar, Phase-1V . Gurgaon-122016 {Haryana) and which is assigned the approval mark IND/D9/08/396,

The said model 18 a strain gauge type load cell based non-automatic weighing instrument (tablctop 1vpe) with
4 maximum capacity ot 15kgand minimum capacity of 100g. The verification scale interval (e)1s 3¢, It has a lare deviee
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (1L.ED) display indicates the weighing result.
Lhe instrument operates on 230 V. 50 Hz alternative current power supply.

Figure-2- Scaling diauram of the scaling provision of the maddel

From the leit side of the platform indicator two holes are made by cutting the upper cover and bottom plate and
fastened by a leaded wire through these two holes for receiving the verification stamyp and seal. The weighing scale
cannot be openced without tampering the scal.

The imstrument has external access 1o calibration. A dip switch has also been provided i A 1 card mother board
1o disable access 1 extgernal calibration. A typical schematic diagram of scaling provision of the model 1s given above.

Further. in excreise ot the powers conferred by sub-section (12) of section 36 of the said Act the Central
Government hereby declares that this certiticate ef approval of the said Model shall also cover the weighing mstrument
of similar make and performance of same series with maximum capacity upto 30kg and with number of venfication scale
interval (n) in the range of 1¢G 0 10000 for "¢ value ot 0.1g. to2g. and with number ol verification seale intervaliny in the
range of 30010 10.000 for e value of 5g. ormore and with "¢ value of 1x 10, 2~ 10 or 5 <10, where k being the positive or
negative whole number or equal to zero, manufaciured by the same manufacturer in accordance with the same principle.
desien and with the samc materials with which, the approved Model has been manufactured.

[F°. No. WM-21 (287) 2008
B MATHURBOOTHAM. Director of T egal Metrology
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[ParT 11--=Src. 3Gy

New Delhi, the 14th January, 2010

S.0. 238.— Whereas the Central Government, after considering the report submitted 1o it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
{Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy Over periods of sustained use and
to render accurate service under varied conditions.

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said
Act, the Central Govermnment hercby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument {tabletop type) with digita) indication of “KGI-TT” series of medium accuracy (Accuracy class-Ti)
and with brand name “KGI” (hereinafter referred to as the said model), manufactured by M/s. K G Instruments, 2nd Floor.
Ranga Reddy Complex, Above SBI, Dr. A. §. Rao Nagar, ECiL, Kapra, Hyderabad-500 062, A. P. and which is assigned the
approval mark IND/09/08/275: '

The said model is a strain gauge type load cell based non-automatic weighing instrument (Fabletop type) with
a maximum capacity of 10kg. and minimum capacity of 40g. The verification scale interval (e) is 2¢. 1thas atarc device
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing resull.
The instrument operates on 230 Voltz. 50 Hertz alternative current power supply.

Figure-2—Sealing diagram of the model.

For sealing on the lefl side of the balance two holes are made, by cutting the outer cover and bottom plate and
fastened by a leaded wire for receiving (he verification stamp and seal. The balance can not be opencd without tampering
the seal. A typical schematic diagram of sealing provision of the model is given above.

Further, in exercisc of the powers conferred by sub-section (12) of Section 36 of the said Act. the (entral
Governmenl hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity up to 30kg. with verification
scale interval (n) in the range of 100t0 10,000 for ‘e’ value of 100mg. to 2g.and with verification scale interval(n) in the range
of 500 to 10.000 for *¢’ value of 5. or more and with ‘e’ value of 1 105, 2 x10<or 510, wherek s a positive or negative whole
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with
the same materials with which, the said approved model has been manufactured.

[F. No. WM-21 (118)/2008]
R MATHURBOOTHAM, Director of 1.cgal Metrology
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New Delhi, the 14th January, 2610

S.0. 239.—Whereas the Central Government, afier considering the eport Sabrittied o it by the provetibed
authority, is satisfied that the model described in the said report {see the figure given below) 1s i contorminy wilihe
provisions of the gtandards of Weights and Measures Act, 1976 (60 of 1976) and the Srandards of Weights and Muisarer
{Approval of Models) Rules, 1987 and the said Mode} is likely to maintain its accuracy uver periods ol sustained se aned
to render accurate service under varied conditions; '

Now, therefore, in exercise of the powers confepred by ub-sections (73 and (8) of Secton 36 ol the suid
Act, the Central Government hereby issucs and publishes the certificate of approvai of the model of non-gutomatic
weighing instrument (Platform type) with digital indicativn ol KGI-PT series of mediwn acewracy { Accuracy class=ilTrand
\with brand name “KG1” (hereinafter referred Lo as the said model). manufactured by Mis kG Irstruments. 2nd Floor, Ranga
Reddy Complex, Above SBI, Dr. A. S. Rao Nagar, FCLL. Kapra. iHyderabad-500 062, AP, and which is asstaned the approy al
mark IND/09/2008/274;

The said model is a strain gauge type toad cell based non-automatic welghing strment {Piatiornt typey wine
a maximum capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (€) is 2000 thasatars
device with a 100 percent subtractive retained tare effect. The Light Emitting Diade {! EDdisplay mdicates the woiohing
result. The instrument operates on 230 Volgs, 50 Hertz alternative current power supply.

Figure-2— Sealing diagram of the model

For sealing on the left side of the indicator two holes are made at the opposite sides. by cutting the outer cover
and bottom plate and fastened by a leaded wire for receiving the verification stamp and scal. The indicator can not e
opened without tampering the seal. A typical schematic diagram of sealing provions ol the model is given above.

Further, in exercise of the powers conferred by sub-section (12} of scetion 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the caid model shail also cover the weleiing
instruments of similar make, accuracy and performance of same ceries with asimum capacity above 30ke and
up to $000kg with verification scale interval (n) in the range of 500 to 10.000 for ‘e’ value of 3z, or more and with "¢ vaue of
1x10%, 2= 10 or 5x10%, where k 15 a positive or negative whole number or equal 1o zere. manufactured by the same
manufacturer in accordance with the same principle, design and with the sarmne materials with which, the said approved
model has been manufactured.

|F. No. W21 (118) 20081
R MATHURBOOTHAM. Director of Legal Metrotogy
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. Delhi, the 14th January, 2010

_..ent, after considering the report submitted to it by the prescribed
¢ said report (see the figure given below) is in conformity with the
. Act, 1976 (60 of 1976) and the Standards of Weights and Measures
' 1 s Tikely to maintain its accuracy over periods of sustained use and

Ky AL

aLthon e, b PEEE

TTOVISH

oo conferred by sub-sections (7) and (8} of Section 36 of the said
At, tin o hint SvEmmen ey sy S0E g Slishes the certificate of approval of the model of non-automatic
weighing instrument (Weighbridge type) with digital indication of medium accuracy {Accuracy class-H1y of
Series-1FW and with brand name “IMPEX" (hereinafter referred to as the said model), manufactured by M/s. Tmpex
Corporation, | 17/799, Tulsi Nagar, K akadeo, Kanpur (U.P.) and which is assigned the approval mark IND/09/08/503;

The said mode! is a strain pauge type load cetl based non-automatic weighing instrument (Weighbridge type)
with digital indication of maximum capacity of 30 tonne and minimum capacity of 100kg. The verification scale interval
(e) is Skg. It has a tar¢ device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED)
indicates the weighing result. The instrument operates on 230 Voltz, 50 Hertz alternative current power supply.

Figure-2— Sealing arrangement

Sealing is done through the holes made in the indicator, then a wire is passed through these holes and the icad
seal is applied on the wire. A typical schematic diagram of sealing provision of the maodel is given above.

Further. in exercise of the powers conferred by sub-section (12} of Section 36 of the said Act, the Central
Government hereby declares that this c. Aificate of approval of the said model shall also cover the weighing instrument
of similar make, and performance of same series with maximum capacity above jtonne and up to 100 tonne and with number
of verification scale interval (n) in the range of 500 to 10,000 for ¢’ value of 5g. or more and with ‘e’ value of 1% 108, 2 < 10%
or 5x10¥, k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved Model has been
manufactured.

[F.No. WM-21{ 186%/2008]

R MATHURBOOTHAM, Director of 1.cgal Metrology
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AZETTE OF INDIA: JANUARY 23,

New Delhi, the 14th January, 2010

S.0. 242.—Whereas the Central Government, after considering the report submitted Lo it by the prescribed
authority, is satisfied that the model described in the said report (sce the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights
and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain ils accuracy over neriods
of sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred By sub-sections (7) and {8) of Section 36 of the said
Act, the Central Government hereby issues and publishes the certificate of approval of the model of counter
machine of series “MHS” and with brand name “LOVE KHUSH” {hereinafter referred to as the said model).
manufactured by M/s. Manish Hardware Store, Matawali Gali, Savitri Market, Railway Road. Aligarh-202001: 1J. P, and

which is assigned the approval mark IND/09/08/505;

The said model is a counter machine working on the principle of lever witha maximum capacity ol 10 kg

Further. in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said modei shall alse cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity n the range of
500 g. to 50 kg. manufactured by the same manufacturer in accordance with the same principle, design and
with the same materials with which, the said approved Model has been manufactured.

. NoL WM21(181) 2008]
. R. MATHURBOOTHAM. Dircctor of Legal Metrology
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New Delhi, the 14th January, 2010

S.0.244 ~—Whereas the Central Government, after considering the report sibmitted to 1t by the preseribed
authority, is satisfied that the model described in the said report (see the figure given belowi is in conformity with the
provisions of the Siandards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Welahts and Measures
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods o [sustained use and
to render accurate service under varied conditions;

Now. therefore, in exercise of the powers conferred by sub-sections {7) and (8) of Section 36 of the said Actthe
Central Government hereby issues and publishes the certificate of approval of the model of non-automaii: weighing
instrument {Table top type) with digital indication of high accuracy (Accuracy Class-11) ol series “MT 1™ and with brand
name “MARS digi” (hereinafter referred to as the said model), manufactured by M/s. Mars Digital Seales and Svstem, Gali
No. 14, Village-Gopalpur, Dethi-110 009 and which is assigned the approval mark IND/0908 2320

The said model is a strain gauge type load cell based non-autormatic weighing instiument with wmaximin capacits
of 30 kg. and minimum capacity of 100g. The verification scale interval (&) is 2g. It has a tare device with a 100 per cent
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing restit The mstrument
operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-2—Schematic diagram of the Maodel.

Lead seal is affixed on the stamping plate to avoid the fraudulent use. the base and outer cover of the weighing
scale are joined with head whole screws at the two corners of the instrument and then a special quaiity metal wire passes
through these holes along with the stamping plate and then sealed by the lead seal. The machine cannot be opened without
breaking the seals. A typical schematic diagram of sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments
of similar make, accuracy and. performance of same series with maximum capacity up to 50kg. with ventiaction scale
interval {n) in the range of 100 to 50,000 for ‘¢’ value of | mg. to 50 mg. and with verification scale interval (n) i the range
of 5000 to 50,000 for ‘e’ value of 100 mg, or more and with ‘¢’ value of 1x 10K, 2 x10F or 510 where k is a posiuve or negative
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same prineiple. design and
with the same materials with which, the said approved model has been manufactured.

[F.No. WM-21 (107):2008]

R. MATHURBOO THAM, Directorof Legal Metrology

[ [ 1 AT |
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New Delhi, the 14th January, 201 0

$.0. 245.—Whereas the Central Government, after considering the report submitied 1o it by the ¢ seribed

authority. is satisfied thal the Model described in the said reporf (sce the figure given below) is in conformis
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weights and Measures
(Approval of Madzls) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained vse and

to render accuiste service under varied conditions,

with the

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the sl Act the
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighmg
instrument ( Table top tyne} with digital indication of “1G™ series of high accuracy (Accuracy class-11) and wilh brand name
“ISHIDA™ (hereinafter referred to as the said Model), manufactured by M/s. Ishida india Pyvi. L1d., 191, Udvow Vit Phase
IV, Gurgaon-122 416, and which 1s assigned the approval mark IND/0Y45/349;

The said model is a strain gauge type load cell based non-automatic weighing instrument ( Fable top b with a
maximum capacity of 3Ukg. and minimum capacity of 2kg. The verification scale interval {eis 10g. Tthas a tare devics with
a 100 per cenl subtractive retained tare effect. The Light emitting diode (LED) display indicates the weighing resutt the
instrument operates on 230V, 50 Hz alermative current power supply.

Figure-2 Schematic diagram of aling arrangement of Mode!

The indicator has two head hole screws on the back side as shown in figure 2. Through this head hole ol the
screws the seal wire can be passed through and sealed by using lead plug.

The instrument has external control to calibration. A dip switch has also been provided in A/D card‘mother hoard
to disable access to external calibration.

Further. in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the (‘entral
Government hereby declares that this certificate of approval of the said Modcl shall also cover the weighing
instrument of similar make, accuracy and performance of same series with maximum capacity upto S0kg, with verilication
scale interval (n)in the range of 100 to 50,000 for ‘¢’ value of 1 mg. to 50 mg. and with verification scale interval (ny in the
range of 500 to 50,000 for *¢” value of 100mg. or more and with ‘e’ value of 1x 10K 2 10 or 5105, where k is anositive or
negative whole number or equal to 7ero manufactured by the same manufacturer in accordance with the sanse principle,
design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21 {16632009]

R MATHURBOOTIHAM, Dircctor of Legal wvirrelogy
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New Delhi, the 14th January, 201U

Jihereas the Central Governinent, after considering the report submitied to it by the prescribed
that the mods! described in the said report (see the figure given below) is in conformity with the
ards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures

ies 1037 and the said Model is likely to maintain iis accuracy vy periods of sustained use and

dey varied conditions:

authority,
provisions ol'(!
(Approval v
10 render &7 b

i, e ofore, in exercise of the powers conferred by sub-scctions {7) and (8 of Scction 36 of the said Act, the
Central Goverament heeeby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument ¢ Finte Torin tyne) with digital indication of “IG” series of high accuracy (Accuracy class-11) and with brand name
“TSHIDA™ (hey ey referred to as the said Modely, manufactured by M/s. Ishida India Pvi. 114, 191, Udyog Vihar, Phase
IV, Gurgaon -+ 22616 and which is assigned ihe approval mark IND/A9/09/350,

The s odel is a strain gauge type load cell based non-automatic weighing insicument (Platform type) with a
maximum capacio of 150 ke, and minimum capacity of 0.5kg. The verification scale interval (¢) is 10g. It has atare device
with a 100 pavcend cubracrive rerained tare effect. The Light emitting diode (LED) display indicates the weighing result,

The instrumest. operates on 230V, 30 Hz alternative current power supply.

e L)

Fropre-2 Schemaiic diagram of sealing ammangement of indicaior
' o o o>

o 1w head hole screws on the back side as shown in figuie 2. Through this head hoic of the
D - yassed through and seaied by using lead plug,

SCrews i

Tl o denment has external control to calibration. A dip switch has also been pron ided in ATy card'mather board
to disable asoee s oo oxtarnal calibration.

Fari o n excesise of the powers conterred by sub-section (12} of Section 36 ol ihe said Act the Central
Governmen bereoy -5 that this certificate of approval of the said Model shall also cover the weighing instrument of

similar make
verification s
or 510 wh
accordance i
manufaciured

carzey and performance of same series with maximum capacity above 30kg. and upto 3000 ke, with
men 2l {nY i the range of S000 1 30,000 for ¢’ value of 100mg. or mors and with "¢’ valucof 1= 100, 2 104
ie & positive or regative whole number or equal to zero manuiactured by the same manufacturer in
.<he same principle, design and with the same materials with which, the said approved Model has been

M No. WM-21 (196)/2009]

R, MATHURBOCTE AR Director of Legal Metrology
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BUREAU OF INDIAN STANDARDS
New Delhi, the 31st December, 2009

8.0. 247.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards {Certification)
Reguiations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given
in the following Schedule ;

SCHEDULE

Sl Licences Grant Date Name & address of the Title of the Standard ISNo. Part Sec Year
No. No. \ Party
D @ 3) @ ) ® (7 @ ©®
i 7969818 03-09-2009 Ajay Vijay & Co. L-26, Gold and Gold Alloys, 1417 - - 1959

Rangila Park, Amidhara Jewellery/Artefacts - Fineness

Shopping Centre, Ghod and Marking

Dod Road, Surat-395 001
2,

7969717 03-09-2009 Bishandayal Jewellers Gold and Gold Allloys, 1417 - - 1999
Majura 216, Turning Point Jewellery/Artefacts- :
Complex, Near Albilnema, Fineness and Marking
Ghod Dod Road, Surat-395 001

3 7969616 03-09-2009 Bhupendra & Co Undi Sheri, Gold and Gold Alloys, 1417 - - 199%
Tower Bazar Anand-388 001 Jewellery/Artefacts-Fineness
and Marking
4. 7970294 04-09-2009 Vinay Gold Palace 23/B, Gold and gold Alloys, 1417 - - 1999

Ghanshyam Nagar, CTM Jewellery/Artefacts-fineness
Char Rasta, Ramol Road, and Marking

Anraiwadi, Ahmedabad-

380026

5. 7969919 01-09-2009 Srini Link, Plot No. {308/1, PVC Insulated Cables 694 - - 1990
130872, GIDC, Umbergaon
Distt. Valsad-396 171

6. 7970092 03-08-2009 . Grace Casting Ltd Survey Carbon Steel Cast Billet 2830 - - 1992
No. 188 & 189, Kalol, Kadi, Ingots and Slabs
Distt. Mehsana.

7. 7970193 03-09-2009 Grace Casting Ltd. Survey  Steel for general Structural 2062 - - 2006
No. 188 & 189, Kalol, Kadi, Purposes
Distt. Mehsana

B 797049  (4-09-2009 Maheshbhai I Soni Jewell-  Gold and Gold Alloys, 1417 - - 1999
Wears 10, Vrajbhumi Complex, Jewellery/Artefacts-fineness
Gandhi Road, and Marking
Ahmedabad-380001

9. 7971603 (4-09-2009 Ruby Pump industries Submersible Pumpsets 8034 - - 2002

5 Krishna Gopal Estate
Naroda Road, Forge and
Blower Compound,
Ahmedabad-380025

10, 7971906 09-09-2009 Gujarat Craft Ind Ltd. HDPE Woven Fabric 15351 - - 2008
431, Santej Vadsar Road,
Santej, Distt. Gandhinagar-

382721

1L 7972201 09-09-2009 Harsh Industries Jagannath  Electric Monoset Pumps for 9079 - - 2002
Industrial Estate, Rakhial, clear cold water for agricui-
Ahmedabad-23, Gujarat tural and water supply

purposes
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@ ' (5) © N ® (8)

14.

18.

7972197

7973405

7974710

7974306

7973506

7974205

7972706

7976310

7977615

08-09-2009

09-09-2009

14-09-2009

11-09-2009

14-09-2009

11-09-2009

09-09-2009

24-09-2009

25-09-2009

- 2002

Saikrupa Pumps 19, Rajkamal Submersible pumpsets 8034
Estate, B/H Kubereshwar

Mahadev, G D Scool Road,

Saijpurbogha,

Naroda Road,

Ahmedabad-382 345

Vijay Latex Products P Ltd. Surgical Rubber Gloves 4148 - - 1989
231, GIDC Umbergaon
Valsad-396 171

Zenium Cables Ltd. Shed PVC insulated (HD) Cables 1534 | - 1988
No. 1, Lal Darwaja, Udwada

Paria Road, P O Udwada

Railway Station, Village

Sarodhi, Tal Ardi, Distt.

Valsad

Devidayal Sales 1.td. Chierpyrifos 20% EC 8944 - - 2005
50/ 48 GIDC Kalol Indus-

trial Estate, Derol Kalol,

Distt. Panchmahal-389 330

Bansi Elecricals 93, Krishna ~ Openwell Submersible 1422 - - 2004
Estate, Panna Estate Road, ~ Pumpsets

Behind BOC Gas, Soni in

Chal Rakhial,

Ahmedabad 23

Devidayal (Sales) Ltd. Thiram WS 75% 4766 - - 1982
50/A, GIDC Kalol Indus-

trial Estate, Derol Kalol,

Distt. Panchmahal-389 330

Mahasagar Pumps Submersible Pumpsets 8034 - - 2002
D-34, Shayona Complex

NR. Memco Char Rast,

Naroda, Ahmedabad

Astral Polytechnic Ltd. UPVC injection moulding 14735 - - 1994
Block No. 1253, 1264, Village fitting for soil and waste

Santej, NR Shah Steel discharge

Alloys, Tal, Kalol

Distt. Gandhinagar-382 721

1981

[P
]

Apple Weighinfra Ltd. Electronic Weighing balance 9281
1-1, New Madhavpura

Market, Shahibaug Road,

Ahmedabad-380 004

[No.CMD 1311
C. K. MAHESHWARI, S¢."G” {Certification)
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7% fawelt, s <Ed, 2010

LA, 2480 A =0 (Ywom) fafrm, 1988 % fafrrg (5) & sofafmam (6) 3 T ¥ IR W
?{ﬂﬁﬁ{maﬁqﬁmm%ﬁ;ﬁnﬁammmﬁﬁaﬁWMWhﬂném@wwﬁmmﬁmw% -

IR
FH  TREGYE. AREu AW S g TEHE & fiT aeyEn g w w5
ot s tees fhe o URE A 1 S
(1 @ (3) (4) ®
L. 7836391 4l 19ty BT feE e . 70, - W 145431 2004 22-9-2009

e A, 5 faeh a=h, T Hfy W e Yasre (Yeares e
% U, vl FerR, fen 1o we) frmer 5@ % arerman)

[H HragsEt 13 1 13]
. . TEv, St St (yEE)
New Delhi, the 5th January, 2010

5.0 248.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below
have been cancelled/suspended with effect from the date indicated against each :

SCHEDULE L
Sr. Licence No. Name and Address of the Licensee  Article/Process with relevant Indian Date of cancellation
No. CM/L Standards covered by the licence
cancelled/suspension
(n @ 3 @ : {5)
i 7836391 M/s. Shree Ganesh Food Industries  1S: 14543 : 2004 2292009

Gat No. 70, Ward No. 5 Chile Wasti, Packaged drinking water (Other than
Near Rama Krushi Rasayan, Loni packaged natural mineral water)
Kalbhor Distt. Pune, Maharashtra.

{No.CMD 13:13]
C.K.MAHESHWARI, Sci."G" {Certification)
7§ faweht, 7 wat, 2010

LA, 249 —uRdT TE s 1987%%7%‘“@—%(1)%m(@)#mﬁwﬁuma{d
mmafmﬂ%am%%faamﬁumﬁ@ﬁawﬁﬂﬂﬁﬁmm%émﬁﬁw%:—

SGl
1 Tnfud 9 T (F) S5 g T4 NI 7w g A IRt et faf
e Fd o vis HITE o gre, 4w w5, 5
e 3R =
{n (2) (3) (4}
L. STETH 3544 : 2000 3 fegy = T - S, 2009
ST SR e (vEe e
2 3 /e €| 60793 - 1- 21 (2001) - S, 2009

YRR g W 1 A fafiat sl wda
wieAnd s 21 wo Sty

106 G1/2010—9
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(Part TE--SEC, 3(11}]

(1) (2) (3) (4)

3. SETT 15874 + 2009 Sefer ST o

fafaped ST (METHTH) - A ]

zr1 Faifia Smem % s SEesE wRF

for grfeen fagm - T, 2009

sawﬁaqmaﬁm’?qﬁmfﬂnﬁama{ﬁ,mw,awmwm,aﬁﬁwﬁ-nwoza?rt&‘rsﬁuawraﬁaﬁ:
& freeh, FrowE, wvdg, S, WAl W e wefer SR, WS, S, e, FAE, T,
m,w,w,w,m,@ammﬁﬁ#é@w%|

[ THSEEEl/Si-75 ]
Tz, e, WHE  (geraita od o )

New Delhi, the 7th January, 2010

$.0. 249.—In pursuance of clause (b) of sub-rute (1) of Rules 7 of the Bureau of Indian Standards Ruies, 1987, the
Bureau of Inidian Standards hereby notifies that the Indian Standards particulars of which are given in the Schedule hereto
annexed have been established on the date indicated against each :

SCHEDULE
e
Sr. No. & Year of the Indian Standards No. & year of Indian Standards, Datc of
No. Established if any, Superseded by the New Established
tndian Standard
(1 2) 3) B¥
1. 153544 :2009 ' - June, 2009

Genera! Requirements and Tests for
Tag Strips (First Revision}
2. IS/IEC 60793-1-21 (2001) Optical - June, 2009
(ibres-Part 1-2 1 Measurement methods
and test procedures-coating geometry
IS 15874 : 2009 Industrial scientific and - June. 2009
medical equipment (ISM)- Guidelines for
Emission levels within the bands
designated by ITU

2

Copy of this Standard is available for sale with the Bureau of Indian Standards, Mank Bhavan, 9 Bhadure Shah
Zafar Marg, New Delhi-1 10002 and Regional Offices : New Delhi, Kolkatta Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar. Coimbatore, Guwahati, Hydcrabad. Jaipur, Kanpur,
Nagpur, Patna, Pune, Thiruvananthapuram.

[Rel: LITIXG-73]
NARENDRA SINGH, Head (Flectrionics & I

¢ famelt, 8 StEd, 2010

.M, 250 W e =90 (A ) fafem, 1988 2 40T (5) ® IY-T (6) FOSTEH SR AR
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A =1 TST9 : SRRt 23, 20104979 3, 193]

el
FH OEHY  AREHEN w5 AW 5 g T T H AT T 5 9w
4  dem fafer avi/ame
(1) (2) (3) (4) (5)
L. 6808987 e wie () feafhzzs 03-04-2008 W& Yoo  fow 3= wiigg
TH. AT : 370 U 3= foawfra o wfie v an
T 374 7R, faerfen
T : VIIT /936 Tzt
FiTTe drrrnE
HIE 678621
2 6809484  SEHR! Feeray (W) fAfMTEE (4-04-2008 ol T v fague,
il 4 Hicrag T fSeTET A ue
IEECE X
HREAT-691001
3. 6810166 TH AN wF feAfirzee 10-04-2008 == ARA-=NawfTE Al
a2 % T A er-wret ai
2oy fa e feger wité
H1ZZTH
HTET-68601 0
4. 6816178 g Eerd 28-04-2008 v UH w0} fAswHIY,
ST a7 el
Hleay
HE-691306
5. 6816481  Irentt Ee 28-04-2008  wvi vA Wi fasum
| VI 370 3 S SN R At el e
Ty fafeera LGS
TFHIHTA i
Al .51, F 1
BEA-670611
6. 6816582 Wftvare=y ez T 28-04-2008 vl uA wact fumun,
EQiks s AT v
i s qeia
tgHeEE
freeraqm
Cacal
7. 6816683 TeRufmaf Jaerd " 24-2008  woleE ] fysengu,
um. IV/669/1 D CLR R E D et o
TS s IETUHT
oo
HereqH

FEAT-679322

IS 1417 199y

1S 15636 2 2005

(N 17 5 g
IS L4 7 g
RN
151417 21999
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(1) (2) (3) (4) (5)

8. 6810083 SITHIT EEH 01-05-2008 &0l ud wami faswg,
fa UE s/ Yo
wfraae TR
FAL
FEI-670011

0. 6820876 R A 09-05-2008  waoi @ Tt faseme,
A, 28/745 s/ TR g v
TATH TR
fraTg

695024
10. 6820977 TATR TEE 09-05-2008  T@vi ud wai fasey,
9. TH. AEHE raon/feTsT YEm T
TR .3, L ET
A |
RRIECAR
THRGEH
FLA-686673
1. 6824076 THYRR BT EG 19-05-2008 el wd warof fase,
EAUERLITR] SO RIETET B T
faeaT=™
HTEA-695541
12, 6831780 ewEe Ffrrafi 28-05-2008 -
T
wze A ¢ 50,6/233
o FeaaT TRe
T FTATRRIRY
TTATFHETH
HIE-683109
13, 6832782 QTG TS AL 04-06-2008  TE0l wH el R,
drd X -128(ii) - syw/faeTer JEa O
EINECAKS
R
FHIEN-695584
14, 6829490 TUR. TFLSTH e 04-06-2008 @i W@ @Ol TSR,

ofm T
T TS
HETHY

TEFY
FIHERIE
HTEA-673542

sy foeTsRTd FEe T

{ParT —SEC, 3(i)]

(6)

1S 1417 : 1999

185 1417 : 1990

151417 = 1999

1S 1417 : 1999

1S 1783 : Part 2

IS 1417 11999

IS 1417 < 1999
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(1)

(2)

(3}

WWW:WB,EO]OW&}B}L

{4)

(5)

15.

20.

21

6832681

. 6833885

6835182

6839392

. 6835586

6836487

6838289

fasvat mee
=1 T FeAay
Hfqm Uz
HiE{

FHIGE 37
FRATS
BEA-671 315

TET TieE 39
Aifge Tve Ty
KR

B
FIE-670 307

4R 9T ey
1V/416 TEmfas
TEOAET 4
e
TR
HIAI-683 105

e fordh
30/979
HAEE T
TEHY
Fifvwrie
FI-673 101

H. T, A HEH
fofirzee

XL-9147 QU st 9
REIEHEERS L
Fifey

UEATEhTH
FIEA-682 035

e Tfem faeg
Wgae ferfiaezs
TIHe U

a5 I
FHiFHIE TR 03,
RIS

HEA-678 621

TRAH BT Jaerd
NPIX-980 T%
fraes e
EHE
fegarm

e

06-06-2008

19-06-2008

23-06-20608

23-06-2008

24-06-2008

26-06-2008

30-06-2008

T ud Tl fasrm,
S/ feeTsTd g v
LG ER]

ol 76wl s,
STV TRl g U
LG

M YEE & fe

O uE T s,

ol ug vl s,
/e e vy

Fohle T % 0 3=a wRE 1S 1786

o wom aftn o @

ol ud ol fagume
SO/ AR g

(6}

[S1417

[Si417

IS 303 ;

IS1417 :

IS1417 :

IS 1417

: 1999

11999

1989

1999

1999

1985

1 1999
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() (2} (3) (4) (5) (6)

22, 6839291 SHATH TRIEHE HIE 04-07-2008 T wd @l fRe, 1S 1417 £ 1999
HoT A, 308, HRRE TR st/ el T vA
-
HITA-673001

23, 6844385 2. IAHTHA 15-07-2008 T wd @ fAsME, 1S 1417 & 1999
HEE FFAN TEHA
g fafeem®
Pt
AT H
FI
24, 6344183 FEO g FIHEHTH 17-07-2008 1S 261 @ 1982
e T 6
fafeem A, 334
FIYETA
qre

.

hiZZdH

=

HTE-686523

75, 6R44284 USERS(UE TEE WIEH 17-07-2008 %ol ud w@vl fAsem, 1S 1417 : 1999
AT 16T 9% TS s/ freTE Y

i Eﬁ'\; T
ER

26, 6849092 FAEITET e 9R-07-2008 & wE wof fogun, IS 1417 & 1999
TAT-1X/999 _ g/ fereTeRTdl e v
Taea -y
sl
7. 6849103 TrAtoIEE FHAN 30-07-2008 WOl wE Ol fHHAT, £S 1417 £ 1999
T3 T oy farereT s ud
AATHS S U
g
FA
2R GRSU4E]  FTEETH S[EE 04-0% 2008 @i Ug Ol ST, 1S 1417 1 199y
2 A TN~ X/273/274/27. sy foead e @
T e
HIETTE
FTeA



[mil—=re 3] . TOFIEE W 23, 2010AE 3,093
(D (2) (3) (4) (5) (6)

29. 6850986 T=AfT S[ererd 04-08-2008  Toui ud wyvi fasiemy, IS 1417 : 1999
TAH, TS TS e Y
R Rz snftey TEUHT
R CE |
HATTH
EXG

30. 6851281 wissEma Bve qaer 04-08-2008 =i wd w@i e, 1S 1417 : 1999
RIERICE ] S/ RTHT YW uE
T (F4) e
FL
HIE-670307

3i. 6851685 HHETTICZH TERM 05-08-2008  ¥&vi ud wvi fasmm, IS 1417 : 1999
TeE WH TERET 2w FHswon/ TR s v
A s HeUFA
Fer
HATOqH
HIEA-679329

32. 6851079 wnfR SEerd 05-08-2008  wviwd wmf famumne, [S 1417 : 1999
BT ot 31 qeTHT
FI

33 6852384 TETEN SEwrd 06-08-2008 i wd ol sy, 181417 1 1999
FHTReH UIT FHER AN/ ReTEH oa g
T EH WAweR LERCE '
TA¥e HTEM-680501

34. 6853588 TEH TeE YO A 13-08-2008 Tl ud @i s IS 1417 : 19499
TR AR 26/602/5 HaR AP RTETH T Ygar e
Hieefaer =i fafeen TR
TS T2 fRR
FIEA-680 020

35. 6853689 HIMH JATH! 13-08-2008  T=mi ud wEvf fagumy, IS 1417 1 1999
= 79 =T yzzfm -HEqHRA
JIAFATE HIAT-679303

36. 6853891 I S[Eord 13-08-2008  ¥i vF vl fasemd IS 1417 1 1999
Tt fafeem = w i ST/ TR g e
TorEaT=arq Ften EGRC

37. 6853992 UREHT BYA oo 13-08-2008 &9l @3 womi fasemg, 1S 1417 £ 1999
Tt 37, Hiee™ SO/ el S ud
FIEA-691301 B GRET
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(1) (2) (3) (4) (3}

38, 6854691 TIER WA ST NG 18-08-2008  HH €T TR H
wae fafigze TR 8/128-T AT & fae F g
= TR | 34-T HiewEme Toqm firele 92, faere =10
FHIAT-678621

19, 6854792 TaE veEE TRAe fOfEEe 18-08-2008 T &R 3G 91 63
e A 14T Hife % yrea foran T
HIEA-682037

an, 6854803 e oo 18-08-2008 =i wE Tl fasmw
FALH, 956 WEITEE HIHEF C BN A Eea ]
FE-695601

41, 6854094 THTEATT I 18-08-2008 T WA w0 ALY,
=IA-680510 TR HA

4, 6855087 AT TieE TR e 18-08-2008 i wg w@vl Mg
TTREH - 683542 0

A3, 6859005 TR F@ R fARA 29-G8-2008  UREER UF e (TEeE=
HAHET HET L. el T 9@ & 3eTe)
HEIE (FU7) FIFRIE
FIEAT- 673604

44, 6x59297 A e §H AR U 01-09-2008 Tl UE w@m fAEM,
AfTIEl L S R G EA R G
FIA-670141 LS

45, 6859301 ST STl 01-09-2008  ¥a0 wd ool sy,
. 111/1184 TF 1185 oy e TEH v
=T I FIEERIE e CRIET
&

46, 6350407 e dE SEEH 01-09-2008 i w8 el s,
R URER 79 =5 aeyeoy/feresRT Y T
e S anfzaE iGatE|
fEaTmIE HTE-695101

47. 6850503 ten fy=a SEerd 02-09-2008  <@vl w@ wam fhRsumEd,
e Tfea famfen #e7 U8 gy foreasl YT uE
Risiiient: o) K A e L TeuEA
HE-695101

48. 6859604 aezamlh i AT 02-00-2008  w&Ui ud Ui fHEuT,

V11 /502, a1 gf=aneTh sl
Py HTA-680121

eI

TPart 1=~ Sic. 3]

(6)

1S 2830 : 1992

1S 13422 1992

IS 1417 £ 199y

1S 1417 £ 1999

IS 1417 2 199y

IS 14343 2 2004

1S 417 5 1999

1S 1417 1 1999
1§ 1417 + 1999
[S 1417

1999

1S 1417 1 1999
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49. 6859705 I ew WgHR ffies 02-09-2008 Tl U Wi fasm, IS 1417 : 1999
agE e famfen RUEARAMSERR -Gl
T TR 19/79T HEUFA
TEL®, T e
T T
S
50. 6861183 TMfaT weTTy 09-09-2008 Y= T wE (Yo IS 14543 : 2004
& TR XIV/450 3w Tttt s firRe sor % aeman)
IREBTATE FTENS
BTEI-671531
51. 6861284 UM ¥ yEerd 09-09-2008 vl wd Tl fasumgy, IS 1417 : 1999
YA U W8 Frersy ey et e ve
frr @ T = e
Tovee W3¢, TFarg
FreR Fxa-680006
52. 6861486 UH.H.UH. I8 3T 10-09-2008 @ WA % AT wEgs 1S 303 : 1989
TR, orR whafasem
F FIA-670563
53. 6862993 FHHMQH forqx wE A3 16-09-2008 W WA % fAU wdEgE 1S 303 : 1989
FEIFRIEZAET 3fEiet oo, :
TEAIRR THOTRE
HTA-683543
54. 6863086 Tafirm w31 sreiew fefee 16-09-2008 = 7= & G T IS 2831 1 2001
39/3490-T, % FIN H e 2q wrea o
Tagm 1T #ifea womrgem % gl fasie 3o, faee,
F-682016 EEC RS
55. 6863187 ATNE 3% TEHIW 16-09-2008  =Heward 1S 1659 : 2004
17391, SiesTash T TTe=aaa
A 3, A 3 S
FTENE, FTI-671319 .
56. 6863389 Wifhew sty fyar 16-09-2008 WM W= TX9 | 1S 2830 : 1992
Fiwle TeEHE Trawed # o e zemat
AA-678621 T e 32, faeie s
¥R w2y i faferfie
57. 68634%0 W THUR ffipe 16-09-2008 WM HUET TR o IS 2830 : 1992
FRFTHE Fien TTaTeH & ferg e gaat
IAFHTE FIOI-678572 T farete ¥re, faetz sm
3R w9 #1 fafufie
S8, 6864391 WeTAYW fov=w v Rfvmway  17-09-2008 43 e T oS IS 8112 :1989
(W) foafies T ; 870 wH 871 wfe 9.3 =, urge
9 e e whie
TR T U Himws
UEHFTS,
HEI-678621

106 GI/2010—10
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50. 6864503 TS AHIIHH 19-09-2008 U 9 I qfd & oA 1S 4985 : 2000
X1/1401 sy srenfeas 0. ot W T
TEHE S
TR
FIA-683105

60. 6865090 gUIZes FefagarhTl 22-09-2008  GICE T I HIEHN] 1S 779 & 1994
Teadd fafes et & e (w )
AR,
., T 87
EECCAC)
Fieadd
FE-691010

61. 6863191 freeh diferdd 22-05-2008 1100 siee 7% F1 FwEFA 1S 694 1 1990
TEHIAT TIATHE Fieea & fag @ =t = wfm
wf TETe LaT, Fad
ST
UM, ETH
FIA-683 105

62. 6866702 AT G 25209-2008 @i wd =l fasme, 1S 1417 5 1999
THEHE U LG
AR
T
FIEA-686673

63, 6867704 AT JaEH 29-09-2008 U S T (A, IS 1417 : 1999
FIEHT TR
R
FHTEA-680684

G4. 6868605 e e 30-09-2008  FAU TS T fRga, 1S 1417 1 1999
TH. 6, 13/814 sy feeTsTl g O
IEESC I
EpIEEs
HTA

65, 6S6RO0K  ST-3TeE TS Tk () fafes 03-10-2008 vl wE weol fRaeme 1S 1417 : 1999
fazd sy ferTesT gga |
HI TS T LERE
e @, A,
FETE

FEA-671312
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66. 6866395 3] T A 03-10-2008  w=viwd wof fasrmgy IS 1417 : 1999
A U S/ e Vg o
= LRG|
T
FE-670307

67. 6866496 INfat e 03-10-2008 T U @i fasuge IS 1417 : 1999
EILEE oy freTsit YA uE
F TeFHT
HIA-670001

58, 6866597 Uergwmfe oot 03-10-2008 @i To vl fagume IS 1417 : 1999
T W ¥ I/ Y5 U
T qEUFA
TMHTH
FXA-683542

69. 6866601 TieE =R Yaerdt 03-10-2008 @i & vl fasumo IS 1417 : 1999
Tt b9 XV-217 /eIt e ue
TH 99 HIeqe=g LR
B U
Fffer aw v .
Rl
HE-670565

70. 6871792 WS qEert 13-10-2008 @i ug ot fogumgg IS 1417 1 14999
H M/ FTeTHmR Y vy
FHIZZNERT HEUFA
HETd
FT-691510

7. 6872390 WEEUEE Bt (F) fafaRe 20-10-2008  11gg e BEJC AR ACE Tl 1S 1604 2 1900
VII/243 diced @ fma = o ofvm
FHAFFRY 3. Fas
RECRIN G
Frzegy
HIA-686632

726872895 AW ™ 353 TEEAE 21-10-2008 =R W % fO0 wWEEE 1S 1303 ;1989
. f.X56/ w==
TEEOEH FEH
Iy W,
REZ s
TTHeTH

FIA-6838%3
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73, 6874203 W1 TET JIE 24-10-2008 Tl wg W@l s
W, MeE snsqe/ e e T
T esrams 3.
FIA-686507

74, 6874394 shmmefae aed 24-10-2008 Yol E T fAseaqd
TR 9. 3. sy fRTeTER Y T
AATZZTH el
EACHESE
FAA-686670

75. 6874495 TS AT 24-10-2008 ool ud wEvl AR
F=y () fafazes SOy TR Em T
FR
HE-670001

76, 6R77404 QTG FAY FARTL HU 10-11-2008
i w2 9 v, TZeat
e TEa 9.3,
TR
FIA-683364

77, GK77707 TR T MES YR 11-11-2008 w0 w8 @i fose
areRe () fafieze CIEL AN e
442252 L, N & W1 HEUHA
T, % e, TAveRt
FT, F-633105

7R, GRTRON2 RN A 11-11-2008  Taviug @et fagamy
FECERL A LR R e (R e/ RIeTHT & U
TR, TR L GRCE]
FTA-682505

79, GRISS0T  AAHE TGTH Jae 12-11-2008 vl wg @@l sy
AreaageT WL s/ feeTerl Jea T
- - ;
FIA-682505

20, GRTR6DR UL SR & T l4-11-2008 @i gd wot fossmn
FTFHATY AT oy e gre 1E
=14, 5T, gAY el
TOTRET, FIEA- 686661

g1, 6878406 I 14-11-2008 &0 @@ @@l Tasyy

TAFHIE, FEA-679101

o/ foeTRr em
ELGAE

|Pars U—Sxc. 3{i0)]

(6)

[S 1417 0 1999

1S 1417 : 1999
1S 1417 : 1999
1S 897% 1992
1S 1417 & 1999
1S 1417 1 1999
IS 1417 : 1999
1§ 1417 £ 1999
1S 1417 ¢ 1999
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Mm@ (3) L T4) (5)

82. 6878911 e Mes wer (M) fafdeze 17-11-2008 el wF = g
TR TR TR AT V11093 S RUANEEN I et ]
HEF e, geraraed R
TS, HIA-673592

83. 6879004 faar oerd 17-11-2008 w91 U5 ¥ fygumy
TR TR [V/108T A R Y T
TEAFRE 0.af. Herey
HTA-679575

84. 6879105 HrERI® Iaerdt 17-11-2008  wvi wd wavf fasemge
e T A Ot o, AL ReTwR T[gar ud
A, FTA-679575 GRICE

85. 6879913 HIfeTIR w1 Jaerd 17-11-2008 =i wF w@vl sy
HILZH™ Wifag Fieqeres s/ eTR T e v

86. 6880086 WSETH T 17-11-2008 @i wd ol fagzury
THUH, ST AU eYERt g 1

87. 6880187 WISEM S[@er 17-11-2008 =i v vt sy
FER AT AW s/ faeTn Y v

88. 6882801 KT wrwd Jeer) 0M-12-2008 @i wd w0l fygemay
fest, St wareg g EIE e LA oty B

89. 6882902 Uverdf Tiee U 01-12-2008  wavi o ool fixsremm
Himgm fafeesy Ay feeTsit yE ud
THH G617 937, LRI
HITTTH, B

90. 6883092 hTeTSAE Yoot 01-12-2008 =i wd T&vt fgsurqe
Foerefad fran ATV TTSE TEm Uy

9. 6883193 Tt qaw 01-i2-2008  T&vi wd wami fasame
U ST ST GaneZyT SNSRI Tgan ue
TR, - 686661 HETHA

92. 6883294 dre[wEMSfAE SEed 01-12-2008 =9 vF =vi fagumu
fafee T=usffe s fregaTt yram v
F, B HEUH

93. 6892093 fi=m Ufem () fafazes 01-12-2008  wM=I GToT 3997 §
2t 110 KV KSEB Jiaee & fog wre ot
Sub Station ift=rg TO etz e, fee wm
T W.37. gzemfa R A ) faffe

qAFHE, HTA-679307

IS 1417

1S 1417

[S 1417

IS 1417

1ISt417

IS1417:

IS1417:

ISi1417:

151417 :

IS1417 ¢

IS 2x30 ¢

2 1999

1999

P

D 1949

1 19949

1999

1999

1999

1999

1999

1999

1992

319
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(1 (2) (3 (4) (3) (__(w)

04, 6845605 HICTAIEE Faerd! 09-12-2008 ol we EAvl fusHmEL, IS 1417 £ 1999
FEA-686661

95, 6885706 T TS FEerl 09-12-2008  Taoi wE w@Ot sy, IS 1417 1 1999
FHEE e, oy foeTil gEe v
Fieed, FE-691579

96. 6886001 TR S 09-12-2008  TEviwE @ Ry, IS 1417 = 1999
TR A, ;47369 S s forers ¥Sa TR
FIA-(79326

97, 68%6102 FeeTERA AU 09-12-2008 =i Td = fHHHET, IS 1417 2 1999
WITEHTTH , HIE-686661 TR

98, 6886203 T AT 09-12-2008  w&vi W@ =i fasmmy, IS 1417 1 1999
e 207 W, 9 TR s faessil o 1@
q:smm .21, faesT=ge HEUHA
FIA-695541

99, 6886304 TSR JAEAH 05-12-2008 TS Ol fREMIEL, 1S 1417 2 1999
AT AT, FIEA-688524 ROFHT

100. 6886405 .t TR WOT HOH 09-12-2008 @i wd W AT, 1S 1417 1 19y0
M ERRE FUAEL XX VI TEUHA
FHIREI FNZT TOTHTH
HTT-686691

101. 6886506 Tasr WIR Ferd 09-12-2008 =T s e TR, 1S 1417 1 1999
HA-678001 HEUFA

102, 6887306 el HewE= I S 11-12-2008  Tehtas 4T S@ (YFEE= IS 14543 £ 2004
8/31 UH, yreTeRmed A e 9 ® )
TR TS ey
FIEA-68231 1

103, 6887407 =M EfefTE [1-12-2008  Semr= T8 S (TR 1S 14543 1 2004
V12505 T T Tlas HRE we & =)
FAA-683541

104. 6888005 FTAT TMeS 12-12-2008 Tl Td =l s, 1S 1417 + 1999
Gfre fa.a . R e/ AT YA U
Hid



[AMIE—am3 3Gi)]

I ] YS9« ST 23, 201 0/979 3, 193]

({2 (3} (4) (5) (6)

105, 6888207 WiEeN HTN S[EeR! 12-12-2008 & ud w@vi fasmmy, 1S 1417 : 1999
12/981 NI TerahIE F/faeTeit yIEm
FAA-679307 T

106. 6888611 TRH JFAT UTE € FFy 12-12-2008 U ud @i fasumE, 1S 1417 1 1999
AN : T=d FToe! et ST/ iRt YrEEr u
TR S SERET

107. 6888712 T FEE WT T gHT 12-12-2008 @i ud =l fasymy, IS 1417 : 1999
BRIk RS e e ud
TFHTE HTA-678014 LERiET

108, 6888813 o= S[aerd) 12-12-2008 w0l ud Tl s, 1S 1417 : 1999
HooTahel SATeTqq T Y/ TR ¥lga o

A

[09. 6888914 TR EET i2-12-2008 T U i fHsuEw, 1S 1417 : 1999
9/488 Fareaareet at. o, MY/ g wd
HAQTH, H T TETFHA

110. 6889007 Aferderel Mieg Taevg 12-12-2008 Tl ud @l fasege, IS 1417 : 1999
VHI201/1 o/ fTeTE g T

11 6889108 STREFHRT SHere 12-12-2008 vl wE =i fAsyR, IS 1417 : 1999
R AR V/1610-1611-1612 T/ ferersTt yEa ud
FE-679303

12 6889209 HIA1 Sarerd, [2-12-2008 w0 TF @l fAsw IS 1417 : 1999
FTE-69100 A

113, 6889310 Aigwr sEerd (2-12-2008 %01 TR @i fasu, IS 1417 : 1999
FAF-082315

4. 6889411 FER A 12-12-2008 =i wd Tl foged, IS 1417 : 1999
R ECEAC ST g/ ETRRY Sgar ud
A1 T

JI5. 6889512 UEf-=ehe] B9 S[AES 12-12-2008 w9 ©F @l fagye, IS 1417 1 1999
2fege T2 fazarn e EIRCRANC Eti R et e
efTTE, AT, HT-6905 14 YA

Lte. 6891903 Freeiik afawm S@Ead, 18-12-2008 @i vd 0] fagemgy, IS 1417 : 199¢
T FroyeTs 11/134 T EI AN En Ll e ]
TEHUZE FI9ER, FT-680 584 B GRIE |

I17. 6892194 SEAT A, 19-12-2008  *&0i TH T@vi fagumy, IS 1417 : 1999
s e 9l ER CRAR CEED Ul et e
FHL, FLA-670 01 1 LELET]



(1) (2} (3} {4 (s)

118, 6893005 Titaezg ®TR a0, 24-12-2008 Tl UE wom fRSHET,
Aisf e el 2fed <SER e/ freasrt Y& |
AT, FAET-68% 524 TE0HT

119, 6895810 et e FEE, 05-01-2009 Tl Td T fAHEET,
T T HE s/ Rresrt g I

TETOT HEARET, FIE-685 602 i GRiC ]

120. 6898412 o Tee, 3-01-2000  TIU wE w01 AR,
.41 WAX-340A A/ IETHR Y T
A FHL, FE-0670 301

121, 6898816 T SEe, 15-01-2000 i UE @ mEuEr,

122

123

126.

. ORGRGTT

690382

0005278

5. 6902373

6502474

TEFR], WA

T F, 9, T, 15-01-2009
™ Ty el FEE,

7}<0

zeafizgm mafafEr 27-01-2009

et T 5067235
T FEle g URE
a7 HTen
T,
FLA-633 109

mioye Mleg {Y AREHS,
qIfye T

527 TE

RS

FIA-680 307

TEEEL 11/1556

I ET

AT

36-01-2009

30-01-2009

ETF-605 101

30-01-2009

e

@ us w0t fagagy,
ST/ fETERR e |
LGRER]

ol g = ey,
s/ el T T
el

Tt us Tl fAsde,
O/ feTRrl G T
l!i!! .5i

Wﬁ Td vl THEYEY,
s/ feTerl Jea vy

[Part 11— Sec. 3(ii)]

(6)

[S 1417 £ 1999

1S 1417 : 1999

1S 1417 : 1999

1S 1417 2 1999

IS 1417 2 1999

IS 1783 : Part |

1S 1417 £ 1999

[S 1417 1 1999

IS 1417 11999



[ 11— 3(i)

(3)

(6)

(@ (4) (5)
127. 6902575 farsremeon e, 30-01-2009  Tevf uF ol faspum IS 1417 1 1999
FSAYIETH oA M/ fereqahT gdr we
FIIREHT TR
FHIETH,
FA-691 534
(28, 6902676 woT I, 30-01-2009 i U el fagemy 1S 1417 : 1999
qRioewt o 31, s fRTeTRi Y e
691 574
129. 6902777 HETI HTO S[Ee, 30-01-2009 =0l UE T Ty 1S 1417 : 1999
Wit . 51 U/ ATeTFR vEd ue
FHieerd, e
FIA-691 574
130. 6902878 AT TeT Wi, 3i-01-2009 Vi U ol Ty, IS 1417 : 1999
&4 X111/309, 310 SO/ fTeqR Ygar ud
et LERET
Fieo
FT-691 574
131 6902979 wmem wier (W) fafiees, 02-02-2009  FFI yaeH & fau T=a whE 1S 17%6 ; 1985
e TR 370 U A= 374 U fosfra saam wfte vd
fafesm 7=33: VU936 an-faferfe
foran
FisaFng
qeEhrE, |
FIA-678 621
132. 6906078 AN wead yeei, 1-02-2009 W 3R Sorgfd & fommmme 18 9079 ¢ 2002
603 . T2 Ty faféen ¥R 32 T & faoredt %
ASFRIS AT Ty
oA
g,
HTA-680 104
133 6906381 TERVR SEeTH, 13-02-2009  w&vi vF Tl fagumy, IS 1417 1 1994
T R, IR g/ fTeTsRT v g
= EGET
AFHE T3,
fase=rarg,
FI-695 141
134. 6906583 AR T Taer) 13-02-2009 w9 wd @i fasmm, 1S 1417 ¢ 1999
S.%. vl fafeera s/ e e |
EEsginer] e+
TOTHeTH,
FAA-682011

106 G1/2010—11

n

i led
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(1) {2) (3) (4) (5) f
135. (O066R4  ZTTHT JATH - i13-02-2009 T UE @] s, IS 1T 21904
OIS
FIA- 682040
136, V06785 HoTRAHIET oS g0 A 13-02-2009  Favi wd weof fesem, 1S 1417 2 199y
. 23/365 S/ AER R I T
FrerdFRg M.
g
FIA-680307
137. 6906886 ... e 13-02-2009 91 ws w0 A, 1S 1417 199y
e[S e, HET
et
FEA-690505
138, 6906987 THEETE] aod 13-02-2009 =i O w0l fAga, IS 1247 2[99y
FHTTE TEUFA
A K1 I Ea
FHIA-689503
139. 6907080 hi-efawa Jaos 13-02-2009 T Us T fAsegy, 1S 1417 2 199y
AT TelF
TEEhI
FIA-GR5584
140. 6907181 T TEE 13-02-2000 =i wd w@el fagwmgy, IS 1417 £ 1999
YTdHEE ST EUFA
AEHH
Teed
FIA-69100
141. 6907282 YT SACTE 13-02-2009 @O UE =0 fHHAET, IS 1417 1 1999
R o S A L CLET!
AT
A
679577
142. 6907383 e Aol 13-02-2009 @V UE w=\U fAEA, 1S 1417 ¢ 1999
A C R T/ YAl U
AT GRER|
qﬁ'{

FA-670101



[(rr—=rs3al e e I 23,2010/ 3, 1931
(i) (2) (3) {4) . (5) (6}
143. 6907484 dfaaq Jaerd 13-02-2009 vl ud w@nf fasumgd, IS 1417 : 1999
et Hemeie TS SOy TR e U
T
HiceT
HIA-691305
144. 6907585 THtaeTEn aerd 16-02-2009 ¥l wd Tt fspe, 1S 1417 : 1999
et s fTeTeRT Y ue
T e
HTT-689501
145. 6910776 &.3I. 37efisy 02-03-2009 WM WET T W qAdee 1S 2830 1992
9/823, ASAT % fu wEA gorat 3o
I ; . T3, . HowrToree e w1 fafafie
TAFRTE
FIA-691574
146. 6912477 Wfeo=g 05-03-2009  Yivr= 9 wet (Y IS 14543 : 2004
HMEH. A, 22, E A 6 T e W @ sremEn)
FoAZZ faeets
R
FIA-670595
147. 6913984 TS =&y (F) foafais 11-03-2009  <RI-WTEl & faq g 2 Tmm 1S 4148 @ 1989
&R fefawm 171088
FIETR G B
FATIFIT MeAFIHwS
HIE-678556
148. 6914380 oI&THt SFer) 11-03-2009 @i vd wvf fygengy, 1S 1417 : 1999
TEEEE! Ul smEn/freTst sem
Ffazamm Tt @ HEUH
T
FAA-689673
149, 6914481 FTET T 11-03-2009  Tvi ud wvi fRspngy, IS 1417 : 1999
F TF gEdA
HE-670307
150. 6914582 IS TeTaRTY Taerd 11-03-2009  F91 uF Tl s 1S 1417 : 1999
e 9w g ST YA
HTA-68000 | TF e
151 6917184  fo7g sreméa (d1) fefies 16-03-2009  HMETE HeET T o 1S 2830 : 1992
5/230, fAe =ioam e % forg @l
HUHLA. w9 =ve Al v faete @,
TATTE a0 gazm () facte =[w &it @i =1
HIUH YrATFHTS Tafafe

FIE-679307

2
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(A (%) (4) (5) (6)

152, 6917487 TSI A 16-03-2000  Tvi vg Tavl fRgIRY, IS 1417 £ 1999
T, X 346 & | G RN e e AR R Fel
Fore 1,37 HEIE
FA-67132

153, (017285 EEreTATER difeTe fhetd [7-03-2009  HehIE WEEH @ AT g9 wiE 1S 1417 ;1985
(1) fafgee TgHE T8 farefid 3o e @
T UTEF FNATRE T ar-fafarfe
o301, TIETRTE H-678621

154, 6917680  wEmal T (M) fafEee 20-03-2000 Tl U Tl fasm, IS 1417 : 1999
2 ;26145 46 47 - s/ RTeERy S
ER Rt Ga el tica|
AT AT
et HTE-676101

155, 017790 Tozdl Mee WA SEerd 20-03-2009 0l uE Tl fRswge, IS 1417 1 1999
AT T WG R T qRUE

156, 6919007 TTRF T9IR BT SEeeE 26-03-2009 @V U@ WU A, 1S 1417 1 1999
FHEEH FLA-691536 & gelie

157, @019iRy AV Ties SEEd (4) 26-03-2000 vl s w@vi s, 1S 1417 5 1999
TR SHHTSTH FR TS el
FIT 670631

[S%. 601989 e e Wers (e (W) 26-03-2000 @l wE 0l s, 1S 1417 1999
fefTras B0 A XX/734-UF S Ib C AN Cal R ]
ey we T T TS RCRCIET|
T FAT HEA-670307

159, 6919300 T WY Ao 26-03-2000 @] UE w0 fHSEy, 1S 1417 @ 1999
faEaa=Tgra Hid-695501 TE TeUHA

60, 6010191 L gL TR MeTE 26-03-20090 T UF w0l fRREEL, IS 1417 : 1999
fafeen 7. X1v/257 g HEUEA
FTA-6R609 |

o1 6020274 99w Terg () fafEeEe 30-03-2000  =-wE ® AU g ® wmE 1S 414K 2 108

| | JUmE 303

q1.%. i, IvgefEy (9ET)
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New Delhi, the 8th January, 2010

8.0. 250.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below
have beeri cancelled with effect from the date indicated against each :

SCHEDULE
SI. CMLNo. Licensee Name and Gol date [SNo. Part. Sec.  Title of the Standard
No. Address Year
(1) (2) (3) (4} (5) (6)
1. 6808987  Shastha Steels (P) Ltd.  03-04-2008 I51786: 1985 High strength deformed steel bars
Sy No. 370 Part and : and wires for concrete reinforcement
374 Part, Bldg. No. VIII/936
Nida, Kanjikode, Palakkad,
Kerala-678 621
2 6809434  JoscoJewellers Pvt. Ltd.  (4-04-2008 151417:1999 Gold and gold ailoys. Jewllery/arte-
Sree Dhanya Complex facts-fineness and marking-
Opp. Bishop Jerome Nagar
Chinnakada, Kollam
Kerala-691 001
3. 6810166  MRF Ltd. 10-04-2008 IS15636:2005  Automotive vehicles-pneumatic tyres
P.B. No. 2, Vadavathoor for commercial vehicles-diagonal
P.O.Kotayam, and radial ply
Kerala-686 010
4. 6816178  Royals Jewellers, 28-04-2008 151417:1999 Gold and gold alloy, jewellery/
Royal Junction, Anchal artefacts-fineness and marking-
P.O. Anchal, Koilam,
Kerala-691 306
5 6816481  Rajadhani Jewellers, 28-04-2008 IS 1417:1999 Gold and gold alloys, jewellery/
CP VI 370E, Rajachani artefacts-fineness and marking-
Building Chakkarakkal
P.O. Mamba, Kannur
Kerala-670611
6. 6816582  Pereppadant’s Gold Park, 28-04-2008 IS 1417:1999 Gold and gold alloys, jeweliery/
Kairali Towers, Soorya Artefacts-fineness and marking-
Road Nedumangad
Thiruvananthpuram,
Kerala
7. 6816683  Kizmissery Jewellers 28-04-2008 IS1417:1999 Gold and gold alloys, jewellery/
PM [V/669/1 Hospita! Road Artefacts- fineness and marking-
Perintalmanna, Malappuram
Kerala-679 322
8 6819083  Almas Jewellers, 01-05-2008 1S1417:1999 Gold and gold alloys, jewellery:
Main Road, Puthiyatheru artefacts-finencss and marking-
Kannur
Kerala-670 011
9. 6820876  Muscut Jewellers, (9-05-2008 IS 1417:1999 Gold and gold alloys, jewellery/

T. C.28/745, Punnapuram,
Thiruvananthpuram,
Kerala-695 024

Artefacts- fineness and marking-
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(n

(2)

(3}

{4)

(5)

(6)

11

17.

. 6820977

6824076

6831780

. 6832782

. 6829490

6832681

. 6B33885

6835182

6839392

. 6833386

6836187

P.V.M.Gold,

P.v.m. Arcade, Market
(P.0.}, Everest Junction
Muvattupuzha, Eranakulam,
Kerala-686673

Thrissur Fashion Jewellery,
Kulavikonam, Nedumangad
Thiruvananthpuram,
Kerala-695541

Industrial Engineering
Corporation, Plot No. 50,
6/235, Major Industrial
Estate South Kalamassery
Eranakulam

Kerala-683 109

Thalam Fashion Jewellery,
PP I1X-128(ii),Mangalapuram
Road, Pothencode
Thiruvananthpuram
Kerala-695584

AL Fardan Jewellers,

Main Road, Thaneer
Pantha! Katamery, Vadagara
Kozhikode

Kerala-673342
Vishweshwara Gold
Sunder Ratna. Complex,
Main Road, Kottacherry
Kanhangad P.O., Kasaragod
Kerala-671315

Pavan Gold House

Opp. Gold House Payyanu
Kannut,

Kerala-670307

Best Wood Industries
V/416 Nalammile
Erumathala Post, Aluva
Eranakulam

Kerala-683105

Gold City 30/979 S
Convent Road. Vatakara
Kozhikode

Kerala-673101

V. N. M. Jewel Crafts Ltd.
XL-9147A. M. G. Road,
Rajaji Road, Junction,
Kochi, liranakulam,
Kerala-682(33

Stectmax Rolling

Mills Private L.td.

Petronet Road, Wise Park
Kanjikede East P.O. Palakkad
Kerala-678621

09-05-2008

19-05-2008

28-05-2008

04-06-2008

04-06-2008

06-06-2008

19-06-2008

23-06-2008

23-06-2008

24-06-2008

26-06-2008

IS 1417:1999

IS1417:199%

IS1783 : Part2:

IS1417:1999

1S 1417:15999

1S 1417:1999

1S 1417:1999

1S303:1989

1S1417:1999

IS 1417:1999

IS 1786:1985

Gold and gold alloys, jewetlery!
artefacts- fineness and marking-

Gold and gold alloys, jewellery!
artefacts- finencss and marking-

Drums, large, fixed ends. part 2 grade b

Gold and geld allovs, jewellery!
artefacts-fineness and marking-

Gold and gold alloys, jewellery?
artefacts-fineness and marking-

Gold and gold alloys. jewellery”
artefacts-fineness and marking-

Gold and vold allows. jewellery
artefacts-tinencss snd marking-

Plvwoad lor general purposes

Gold and gold ulloyv s, jewellery
artciacts-fineness and marking-

Gold and goid allovs. jewellers
artefacts-fineness and marking-

High strength detormed steel bars
and wire for concrete reinforcement
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(3)

(4)

(5)

©)

21.

22.

24,

27,

23

3t

6838289

6839291

6844183

. 6844284

6849092

6849193

6850481

6850986

6851281

6851685

Thalam Fashion jewellery
NP [X/980 F, Kizhakke Road
Venjarameodu P, O.
Thiruvananthpuram, Kerala

Afreenz Focus Mall,
Shop No. 308, 2nd Floor
Rajaji Road, Kozhikode,
Mavoor Road Junction
Kerala-673001

T. K. Unnikrishna

Menon and sons, Aradhana
Jewellery Aradhana Building
East Fort Gate, Tripunitura,
Eranakulam, Kerala

Western India Chemicals,
Ward No. 6, Bldg. No. 334
Kozhuvanal, Kezhuvankulam
P. O, Pala, Kottayam,
Kerala-686523

Enchakudiyil Gold Place,
Opposite Private Bus Stand
Kothamangalam Eranakulam,
Kerala

Nilavara Jewellers
NP-IX/999, Venjaramoodu
Thiruvananthpuram
Kerala

Payyappilly Jewellery,
Main Road, Chalakudy
Thrissur,

Kerala

Atlas Jewellery,

Door No. MPX//273/274/
275 Mangalpady Uppala
Kasaragod

Kerala

Panjami Jewellers,
Nannammuicku Road (Near)
Post Office, Changaramkulam
P. O. Nannammukku
Malappuram,

Kerala-679575

Padinjath Fashion Jewellers
Padiyotchal Payyannur-Via
Kannur Dt., Kannur,
Kerala-670307

Kalathottukaran's Maharani
Goldpark Maharani Tower
Main Road, Nilambur
Malappuram,

Kerala-67932%

30-06-2008

(04-07-2008

15072008

17-07-2008

17-07-2008

28-07-2008

30-07-2008

04-08-2008

04-08-2008

04-08-2008

05-08-2008

IS 1417:1999

IS 1417:1999

IS 1417 :1999

15261:1982

IS1417:1999

IS 1417:1999

151417:1999

1S1417:1999

IS 1417:1999

IS 1417:1999

151417:1999

Gold and gold alloy s, jewellery
artefacts-fineness and marking-

Gold and gold allovs. jewellery
artefacts-fingness and marking-

Gold and goid alloys, jewellery:
artefacts-fineness and marking-

Copper suiphate

Gold and gold atloys, jewellery
artefacts-fineness and marking-

Gold and gold allowys. jewellery/

artefacts-fincness and marking-

Gold and gold alloys, jewellery/
artefacts-finencss and marking-

Gold and gold alloys, jewellery/
artefacts-fineness and marking-

Gold and gold alloys, jewellery/
artefacts-finencss and marking-

Gold and gold alloys, jewellery/
artefacts-finencss and marking-

Gold and gold alloys, jewellery/
artefacts-finencss and marking-
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(3)

(4)

(5)
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(6)

32. 6851079

33

35

36.

37.

38.

39.

41.

6852384

6853588

6853689

6853891

6853992

6854691

6854792

6854893

6854994

Bhavani Jewellers,

Town Hall Junction
Haripad P. O. Alappuzha,
Kerala

Navarathna Jewellers,
Kunnamkulam Road,
Kechery (P.O.) Eranallur,
Thrissur,

Kerala-680501

Lakshmi Gold Super
Market

Door No. 26/602/5
Dharmodhayam
Charitable Block Bldg.
Palace Road, Thrissur
Kerala-680020

Fashion Jewellery
Thangals Arcade
Near New Bus Stand
Pattarnbi, Palakkad
Kerala-679303

Kamala Jewellers
Rajdhani Buildings
East Fort,
Thiruvananthpuram
Kerala

Parvathy Fashion
Jewellery

Paravour P, . Kollam
Kerala691301

Kairali Steels and Alloys
Private Limited

No. 8/128-A,

New No. 134-A, Kanjikode
Pudussery, Palakkad
Kerala 678621

Primus Gloves Private
Limited

Piot No. 14-A, Cochin
Special Economic Zone
Kakkanad, Cochin
Eranakulam Kerala 682037

Rainbow Jewellers
PP 956

Townhall Complex
Kilimanoor
Thiruvananthpuram
Kerala 695601

Kolath Jewellers
Venkidangu
Thrissur, Kerala 680510

05-08-2008

06-08-2008

13-08-2008

13-08-2008

13-08-2008

13-08-2008

18-08-2008

18-08-2008

18-08-2008

18-08-2008

1S1417:1999

IS 1417 :1999

1S 1417:1999

1S1417:1999

151417:1999

IS1417:1999

152830:1992

18134221992

IS 1417:1999

1S 1417:1999

Gold and gold altoys. jewellery”
artefacts-finencss and markmg-

Gold and gold allovs, jewellers
artefacts-fineness and marking-

Goid and gold allovs, jewellery
artefacts-fineness and marking-

Gold and gold alloys. jewcellery
artefacts-fineness and marking-

Gold and gold alloys. jewellery
artefacts-fineness and marking-

Gold and gold slloys, jewellery
artefacts-fineness und marking-

Carbon steel cast billet ingots, billets.
blooms and slabs for re-rolling into
steel for gencral structural purposes.

Disposable surgical rubber gloves-

Gold and gold allowys, jewellery
artefacts-finencss and marking-

Gold and gold allowys. jewclery:
artefacts-finencss and marking-

1 IR
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(3)

(1) {2) (4) (5)

42. 6855087  Velappas Gold Darsanam 18-08-2008 1S1417:1959 Gold and gold alicvs. jewcilen
Chambers artefacts-fineness and marking -
Kalady Road
Pwerumbavoor
Eranakulam
Kerala 683542

43. 6859095  Heaven Cool Aqua 29-08-2008 [S14543:2004  Packaged drinking waier {other than
Mineral packaged natural mineral water)-
Mankayam Koombara
P.0. Koodaranhi (Via)
Kozhikode
Kerala 673604

44. 6859297  Dubai Gold House 01-09-2008 1S 1417:1999 Gold and goid alloyvs, jewellery:
Main Road artefacts-finencss and marking-
Thaliparamba Kannur
Kerala670141

45. 6859301 Arafa Jewellery 01-09-2008 1S1417:1999 Gold and gold alloys. jewelicry
K.P.111/1184 & 1185 artefacts-fineness and marking-
Charis Plaza
Kattakkada, Kerala

46. 6859402  Arabian Fashion Jewellery 01-09-2008 IS 1417:1999 Gold and gold alloys, jewcllen
Near Pvi. Bus Stand artefacts-finencss and marking-
Palace Road, Attingal
Thiruvananthpuram
Kerala-695101

47. 6859503  Kerala Prince Jewellery 02-09-2008 1S 1417:1999 Gold and gold alloys, Jewellery
Baba Sahib Building artefacts-finencss and markiny-
Main Road, Pathanapuram
P.O. Kollam
Kerala-695101

48. 6839604  Vattakuzhy Prince Jewellers 02-09-2008 IS 1417:1999 Gold and gold alloys, jewellery
VI1/502, Tana Irinjalakuda artefacts-fineness and marking-
Thrissur
Kerala-68012]

49. 68397053 Nujoom Gold Pvt. Ltd. 02-09-2008 IS1417:1999 Gold and gold allovs, Jjewellery.
Thangal Palace Building artefacts-fineness and marking-
Room No. 19/79A
A.V.K_Nair Road,
Thalassery, Kannur
Kerala

50. 6861183 MBA enterpeises 09-09-2008 i514543:2004  Packaged drinking water (other than
I3.No. XIV/450 of KBC packaged natura! mineral waisry-
Parkalai, Kasaragod
Kerala671531

216861284 M Dee Jewellery 09-09-2008 IS1417:1999 Gold and gold alloys. jewellen

Punnathur Road,
Style Complex

Near L F College

P. O. Puthenpally
Guruvayur, Thrissur
Kerala-680006

artefacts-fineness and marking-

166 GI2010—12
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52.

55.

39.

6861486

. 6862993

6863080

6863187

6863389

6863490

6864391

6864593

M K M Wood
Industries

1 D Andoor
Parassinikkadavu

Kannur
Kerala 670563

Kanampuram Timber
& Veneers
Vattakkattupady
Iringole P.O.
Perumavoor
Eranakulam

Kerala 683543

Premium Ferro
Alloys Limited
39/3490-A Ist Floor
Ravipuram Road
Cochin Eranakulam
Kerala682016

Mailatty Wood
Industries

1/391, Pallikkera
(rama Panchayath
P.O. Mailatty, VI A-
Udma, Chowki
kousaragod
Kerala671319
Premier Alloys
Nida

Kanjikode
Palakkad

Kerala 678621

Southern [spat
Limited
Kariankode
Kotiayi Palakkad
Kerala-678572

Malampuzha

Cements &Chemicals(p)

Limited No. 870/871
New Industrial
Development Area
Menon Park Road
Kanjikode

Palakkad
Kerala-678621

Vajra Plastics
X140 A DA
Erumathala
Aluva
Franakulam
Keraka 683103

10-09-2008

16-09-2008

16-09-2008

16-09-2008

16-09-2008

16-09-2008

17-09-2008

19-09-2008

15303:1989

[5303:1989

IS 2831:2001

1S 1659 :2004

152830:1992

182830 :1992

1S8112:19989

[S 4985 :2000

Plywood for general purposes

Plywood tor gencral purposes

Carbon steel cast billet ignots, billets.
bloems and slabs for re-rolling low tensile
structural stecl-

Block boards

Carbon steel cast billet ignuts, billets.
blooms and slabs tor re-rolling it steel tor
general structural purpose

Carbon steel cast billet ignots. bitiets,
blooms and slabs for re-rofling int stecl for
general structural purpese

43 grade ordinary portland cement

Unplasticized pve pipes for potable water
supplies-
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(1)

(2)

(3)
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(4)

(5)

(6)

6.

61

63.

65,

67,

68.

69.

6865090

6865191

. 6866702

6867704

6868603

6868908

6866395

6866496

6866597

6866601

United Electrical
Industries Limited

Pallimikku, P B.No.87

Vadakevilla
Kollam
Kerala691010

Nissi Polymers
Industrial
Development Area
Erumthaia P.O.
Aluva

Eranakulam
Kerala-683105

Jewel Park
Everest Junction
Market Road
Muvattupuzha
Eranakulam
Kerala 686673

Kavery Jewellers
Junction

. Kodakara

Thrissur
Kerala 680684

Noble Jewellery
MP 13/814
Mananthavady
Wayanad
Kerala

Al- Ajwa Gold Souk

Pwvt. Ltd. City Centre
Moose Haji Mukku
Padne (P. O.) Kasaragod

Kerala671312

Appu Sons Jewellery

Main Road
Payyanur
Kannur
Kerala 670307
Aravino Gold
Bank Road
Kannur
Kerala-67000]

Elavumkudy
lewellery

A. M. Road
Perumbavoor
Eranakulam
Kerala-683542
Gold Star Jewellery
PP-XV-217

Yes Jay Complex
Haji Road

P.O. Pappinisseri West
Kannur, Kerala 670565

22409-2008

22-09-2008

25-09-2008

29-09-2008

30-09-2008

03-10-2008

03-10-2008

03-10-2008

(3-10-2008

03-10-2008

[5779:1994

1S694:1990

IS 1417: 1999

IS 1417:1999

IS 1417: 1999

151417:1999

IS1417:1999

[51417:1999

151417:1999

IS1417: 1999

Water meters (domestic type)

Pvc insulated cables for workin g volta-
ges upto and including { 100 v

Gold and gold alloys, jewellery/
artefacts fineness and marking

Gold and gold alloys. jewellery/ artefacts
fineness and marking-

Gold and gold alloys. jewellery” artefacts
fineness and marking-

Gold and gold alloys, jewellery artefacts
fineness and marking-

Gold and gold alloys. jewellery/ antefacts
fineness and marking-

Goldand gold alloys, jeweHery/ artefacts
fineness and marking-

Goldand gold altoys. jewellery artefacts
fineness and marking-

Gold and gold alloys. jewellery! artefacts
fineness and marking-
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i haravattil Jewellery 13-10-2008 1S 1417:1999 Gold and gold alloys. jewelleny’ antetacts
Cyoor Kodtarakkara fineness and marking.
ulinatloor Kollam
arntn 651510
Tybx Cabie Private Limited 20-10-2008 15694 : 1990 PVc insulated cables tor working
il 243, Kanakkary P.O. voltages upto and includimg 1100V
“rumancor Kottayam
Kerala 686632
Naas Plvwood Industries 21-10-2008 15303:1989 Plywood for general purposes
VP, X56/H, Thottapadan.
Junction Allapra P. O.
Permbavoor, Eranakulam
Rernla 683883
G, Gold Jewellery 24-10-2008 1S 14171999 Gold and gold alloys. jewclieny” antelucts
3 Gold ' fineness and marking.
Peita Junction
wanjirappally P. O.
sotiryam
“nchikandathil Jowellery 24-10-2008 1S 1417: 1999 Gold and gold alloys, jewellen antelacts
kulam P. C fineness and marking.
sattupuzha
Franakuiam
Keralu 686070
Apolio Teweis Kannur 24-10-2008 1S 1417:1999 Gold and gold allovs. jewellery® wtetacis
B, itd fineness and marking,
Cirand Plaza, Fert Road,
Kannur
werala 670001
Saranyy Women Weliar: (0-11-2008 1S8979: 1992 Electric instantancous water heaiors
COmre
iear 51 dude Church
Tekkar Atuva
Pdahaln PG
iranakulam
«rrale 687564
Chatassery Lulu Gold 11-11-2008 1S1417: 1999 Gold and gold alloys, jewelley” wiviacts
Juner Market Private fineness and marking.
Ay KL Meir Road,
Thalassery, Kannur
Keoraia
Matha Jeweliery Ockan 11-11-2008 IS1417:1999 Gold and gold allovs. jewelleny” aniits
Fiouse fineness and marking.
Vopin-Paravoor Boad,
Narakkal Eranakulam
Kerala 682505
Prramer Pavizham Jewellery  12-11-2008 1S 1417: 1999 Gold and gold allovs. jewelleny” anuiiets-

{Ochanthuruth PO,
Y vpin. Franakulam
Kerala 682505

fineness and marking.
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(6)

80.

8l.

33.

85.

87.

38.

89.

6878608

6878406

6878911

6879004

6879105

6879913

6880086

6880187

6882801

6882902

6883092

K P Chacko & Sons,
Kakkanattu Jewellers

T B Junction
Muvattupuzha, Eranakulam
Kerala 686661

Kavitha Jeweliery

Main Road, Ottappalam
Palakkad, Kerala 679101
Gehana Gold Palace
Pvt. Ltd.

DoorNo. SBP VI/1093
Main Road, Sulthan
Bathery, Wayanad
Kerala 673592

Chitra Jewellery

Door No. [V/108-A
Changaramkulam

_Alamkode

Mannammukiu P. 0.
Malappuram
Kerala 679575

Ceekey’s Jewellery
Nilambur Road,
Wandoor P. 0.
Malappuram

Kerala 679328

Shalimar Fasion Jewellers
Attukal Shopping Complex,
East Fort
Thiruvananthpuram
Kerala

Shajahan Jewellery

M M Junction
Kolenchery
Eranakulam

Kerala

Shajahan Jewellery
Kacherithazham
Moovattupuzha
Eranakulam

Kerala

Kavitha Fasion Jewellery
T B Junction
Muvattupuzha
Eranakulam

Kerala

Aiswarya Gold Park
Kaniyarakam Buildings
Ramapuram Bazar P, O.
Kottayam, Kerala
Kalladayil Jewellery
Kalladayil Piravom
Kottayam, Kerala

14-11-2008

14-11-2008

17-11-2008

17-11-2008

17-11-2008

17-11-2008

17-11-2008

17-11-2008

01-12-2008

01-12-2008

01-12-2008

151417

IS 1417:

IS1417:

IS1417:

IS 1417

IS 1417

151417

IS 1417:

IS1417:

151417

I51417:

1999

1999

1999

1999

1999

1999

1999

1999

1999

1599

Gold and gold alloys, jewellery/ artefacts-
fineness and marking,

Gold and gold alloys, jewellery/ artefacts-
fineness and marking.

Gold and gold alloys. jewellery/ anefacts-
fineness and marking,

Gold and gold alloys, jewellery/ artefacts-
fineness and marking.

Gold and gold alloys, jewellery/ artefacts-
fineness and marking.

Gold and gold alloys, jewellery/ artefacts-
fineness and marking.

Gold and gold alloys, jewellery/ artefacts-
fineness and marking.

Gold and gold alloys, jewellery/ artefacts-
fineness and marking.

Goid and gold alloys, Jjewellery/ artefacts-
fineness and marking.

Gold and gold alloys, jewellery/ anefacts-
fineness and marking,

Gold and gold alloys, jewellery/ artefacts-
fineness and marking.
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9], 6883193  Aiswaryalewellery 01-12-2008 1S 14171999 Gold and gold alloys, jewellery” antcfacts-
Post Office Junction fineness and marking.
Muvattupuzha
Eranakulam
Kerala 6560661
92. 6883294  Thalukandathil Jewellers 01-12-2008 IS 1417: 1999 Gold and gold alloyvs. jewellery” antetacts-
City Center, IRITTY : finencss and marking,
Kannur, Kcerala
G3. 6892093 Prince Relling (P) Limited 01-12-2008 1S2830: 1992 Carbon steel cast biilet ingots. billeis.
Near 110KV KSEB Sub blooms and siabs Tor re-rollmg into
Station, Kozhinjiparambu, steel for seneral structural purposcs
Vilayur P, Q. Pattambi
Palakkad
Kerala 679307
04, 6885005 kuzhalanattu Jewellery 09-12-2008 IS1417:1999 Gold and gold allovs. jewelleny anteficts-
Post Office Junciion fineness and marking,
Moovattupuzha
Franakulam
kerala 636661
95. 6885706  Sona Fashion Jewellery 09-12-2008 1S 14171999 Gold and cold alloys, jewellery. anefacts
Laramcode PO finencss and marking,
Seematty function
Chathanoor, Kollam
Kerala 691579
96. 68BRO00 Safa Jewellen 09-12-2008 IS 14171999 Gold and gold allovs, jewellen” atetacts-
Door No. 4/3691) fineness and murking.
Melattur PO,
Malappuram
Rerala 679326
97. 6886102  Kaltarackal lewellery 09-12-2008 1S [417:1999 Gold and cold alloys, jewelion wictucts-
Kacherithazham finencss and marking.
Muvattupuzha
Eranakuiam
Kerala 686661
98, 6886203  AmmaJewellery 09-12-2008 [S1417: 1999 Gold and vold allons. jewellery arielacts-
Opp. Town L. P. School fineness and marking.
Nedmangad P. O,
Thivuvananthpiram
Kerala 695541
99 6886304 Panjikaran Jewellers 09-12-2008 IS 1417: 1999 Gold and gokl alloys, jewelleny artelacts
North of Devi Tempie fineness and marking,
Cherthaia, Alappuzha
Kerala 683524
100. 6886405 K P Varkey & Sons (09-12-2008 1S 1417:1999 Gold and gold alloys. jewceliens witetacts-
Kakkanatiu Jewellers fineness and marking.
(andhi Square
KMOCXXWV],
Kothamangalam
Muvaitupuzha
f“ranakulam
Kerzla 686691
101, 6886506  Chinnan Sons Jewcllers 09-12-2008 1S 1417: 1999 Gold and cold allovs, jewelien atelicts

fineness and marking,
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102.

105.

107.

108,

110,

(3)
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_ S

6887306

. 6887407

6888003

6888207

. b888o11

6388712

6888813

1. 06888014

0889047

6889108

6889200

. 0889310

Rainbow Packaged
Drinking Water

8/311C, Palakamatamn
lkaknad Village
Palakamatam, Eranakulam
Kerala 682311

Maseera Hygienics
VI/25G-B, Near Palakkatty
Temble Keezhillam P. O,
Perumbavoor, Eranakulam
Kerala68354)

Nakshathra Gold
Peringathur P. O,
Peringathur Kannur
Kerala

Mahila Fashion Jewellery
12/981, G. B, Road
Palakkad, Kerala
Southern Jewellery

and Dye Works

Opp. Church Edappally
Kochi, Eranakulam
Kerala

Souther Jewellery

and Dye Works

B O C Road,

Palakkad

Kerala-678014

Prince Jewetlery Mullakkal
Alappuzha

Kerala

Poothanari Jewellery
9/488 Thrippanachi P. O.
Mazlappuram

Kerala

Malickal Gold Jewellers
V20111

St. Germaines Church
Jubilee Bldg, Main Road
Naorth Paravar, Eranakulam
Kerala

Arakkal Jewellers
DoorNo. V/1610-1611-1612
Main Road, Pattambi
Palakkad

Kerala 679303

Archana Jewellery

Main Road,

Kollam

Kerala 69100

Mahima fewellery
Millumgal Junction
Kanjiramattom P. O.
Eranakulam
Kerala-682315

Gold and gold alloys, jewellery/ artefacts-

Gold and gold alloys. Jewellery/ artefacts-

Gold and gold alloys, jewellery/ artefacts-

Gold and gold alloys. jewellery/ artefacts-

Gold and gold alloys, Jewclleny? artefacts-

Gold and gold alloys, jewellery/ artefacts-

Gold and gold alloys, Jewellery! artefacts-

Gold and gold alloys, Jewellery? antefacts-

Gold and gold alloys, Jewellen artefacts-

Gold and gold alloys. Jowellery! artefacts-

Gold and gold allovs, Jewelleny: artefacts-

{4) (5) (6)

H-12-2008 IS 14543 : 2004

fineness and marking.
11-12-2008 IS 14543 : 2004

fincness and marking,
12-12-2008 IS 1417:1999

fineness and marking,
12-12-2008 IS1417:1999

tineness and marking.
12-12-2008 IS1417:1999

fineness and mar king.
12-12-2008 514171999

tineness and marking,
12-12-2008 IS1417:1999

finencss and marking.
12-1222008 IS1417:1999

fineness and marking.
12-12-2008 IS1417: 1999

fineness and marking,
12-12-2008 1S 14171999

tineness and marking.
12-12-2008 1IS1417:1999

fineness and mar king.
12-12-2008 IS1417:1999

Gold and gold allows, Jewellery? artefacts
fineness and marking.
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114.

115.

116.

117

118.

119.

120.

121.

12

124.

6889411

6889512

6891903

6892194

6893095

6895810

6898412

68088106

6898917

. 6904882

6905278

K K Jewellery
Pantheerankave
Kozhikode-19
Kerala

Elenjickal Fashion Jewellers
Temple Road,

Veeyapuram P. O.

Haripad, Alappuzha
Kerala-690514

Thrissur Pavizham Jewellery
Aysha Complex

[1/134 A, Erumapetty
Thrissur

Kerala-680584

Bhavana Jewellery
Puthiyatheru

P. Q. Chirakkal
Kannur
Kerala-670011

Nirakkoottu Fashion
Jewellers

North of Devi Temple
Cherthala, Alappuzha
Kerala-688524
Aiswharya Fashion
Idukki Colony P. O,
Cheruthony Idukki
Kerala-685602

Fila Gold

K. P. W/IX-340A
Fameel Complex
Cherukunnu, Thara

Kannur
Kerala-670301

Sangeetha Jewellery
Mekkatti] Buildings
Adimali, Idukki,
Kerala

Sky Gold

Main Road, lritty
Kannur, Kerala
Industrial Engineering
Corporation

Plot No. 50,6/235
Major Industrial Estate
Eranakulam

South Kalamassery
Kerala-683109

Thoppil Gold Super
Market

Thoppil Towers

Main Road, Chalakudy
Thrissur, Kerala 680307

12-12-2008

12-12-2008

18-12-2008

19-12-2008

241222008

05-01-2009

13-01-2009

15-01-2009

15-01-2009

27-01-2000

30-01-2009

1S 1417:

151417

1S 1417:

IS 1417:

1S 1417

1S 1417:

IS 1417:

1S1417:

151417

IS 1783:

1S 1417

1999

1999

1999

1999

1999

1999

1999

1999

1999

Part 1

1999

Gold and gold allov@s, jewellery/ arteﬁict;
fineness and marking.

Gold and gold allowys, jewellery! artefacts
fineness and marking,

Gold and gold alloys. jewellery/ artefacts
fineness and marking.

Gold and gold alloys, jewellery! artefacts-
fineness and marking.

Gold and gold alloys. jewcllery! antefacts-
fineness and marking.

Gold and gold alloys, jewellery/ artetacts-
fineness and marking.

Gold and gold alloys, jewellery! anctacts-
fineness and marking,.

Gold and gold alloys. jewellery! artetacts-
fineness and marking,

Gold and gold alloys. jewellery artefact
fineness and marking,

Drums, large, fixed ends--part 1 orade
a drums.

Gold and gold allovs. jewellervianetacts-
fineness and marking.
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(6)

125. 6902373  Rajakumari Shopping Ltd. 30012009  "1S1417:1999
AMC 11/1556

City Plaza

Near Pvt. Bus Stand

Attingal P. O.

Thiruvananthpuram

Kerala 695101

126. 6902474  Malayalam Fashion 30012009 1S 1417:1999
Jewellery

Aswathy Towers

Coliege Road, Anchal

Kollam, Kerala -

127. 6902575  Vijayakrishna Jewellers 30-01-2009 IS1417:
Chadayamangalam

Junction, Kottarakkara

Kollam,

Keraia 691534

128. 6902676  Palani Jewellery 30-01-2009  1S1417:1999
Parippally P. O
Kollam

Kerala691574

129. 6902777  Palani Fashion Jewellery 30012009 IS 1417:1999
Parippally P. O.
Kollam

Kerala 691574

Dubai Gold Souk
KP-XI1/309,310
Paripally Kollam
Kerala 691574

Shastha Steels (P) Ltd.

Sy. No. 370 Part and

374 Part, Bldg, No. VIII/936
NIDA, Kanjikode

Palakkad

Kerala678621

130. 6902878 31012009 1S 1417:1999

131. 6902979 02-02-2009 [S1786:1985

Maria Flowel Industries 11022009 IS 90792002
603 C, Post Office

Building Thaikkad

Guruvayur, Thrissur

Kerala 680104

132. 6906078

Maharani Jewellers 13-02-2009 IS1417:1999
A J Tower Maidanam

VarkalaP. Q.

Thiruvananthpuram

Kerala 695141

133. 6906381

134. 6906583  Temple Fashion Jewellery 13-0222009 1S 1417:1999

JK Triveni Buildings
Woodlands, Eranakulam
Kerala 682011

Gold and gold alloys, jewellery/artefacts-
fineness and marking,

Gold and gold alloys, jewellery/artefacts-
fineness and marking.

Gold and gold alloys, jewellery/artefacts-
fineness and marking.

Gold and gold alloys, jewellery/artefacts-
fineness and marking.

Gold and gold alloys,jewelleryartefacts-
fineness and marking.

Gold and gold alioys, jewellery/artefacts-
fineness and marking.

High strength steel bars and wires for
concrete reinforcemcent.

Electric monoset pumps for clear, cold
water for agricultural and water supply
purposes.

Gold and gold alloys, jewellery/artefacts-
fineness and marking.

Gold and gold alloys, jewellery/artefacts-
fineness and marking.

106 GL'2010—13
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(1) (2)

(3)

(4)

(5)

{(6)

135. 6906684

136. 6906785

137. 6906886

138. 6906987

139. 6907080

140. 6507181

141. 6907282

142, 6907383

i

143, 6907484

144. 6907585

Topeo Jewellers

N H Bypass
Nettoor, Eranakulam
Kerala 682040.

Kallarackal’s Gold
Supermarket

No.23/365.

Vyapara Bhavan Complex
Chalakudy P. O.

Thrissur

Kerala 680307.

K G P Jewels
Peroorkarazhama
Charummood P. O.
Alappuzha

Kerala 690505.

Sreevalsam Jewellers
Market Junction
Kulanada
Pathanamthitta
Kerala 689503,

Kanairickal Jewellery
Main Road, Thodupuzha
Idukki

Kerala 685584,

Sathyan Gold
Abhishek House
Punnathanam Jn.
Asramam, Kollam
Kerala-69100,

Navarathna Jewellers
Classic Complex

Near A. V.H. S.
Ponnani, Malappuram
Kerala 679377,

Renuka Jewellery

Near Old Police Station
Thalassery Kannur
Kerala 670101,

Pavithram Jewellers

Opp. Telephone Exchange
Market Road, Punalur
Kollam, '
Kerala691305.

Sreevalsam Jewellers
Pandalam P. O.
Pathanamthitta
Kerala 689501.

13-02-2009

13-02-2009

13-02-2009

13-02-2009

13022009

13-02-2009

13-02-2009

13022009

13-02-2009

16-02-2009

IS1417:

IS 1417

IS 1417:

IS 1417

1S1417:

IS 1417

IS1417:

IS 1417:

I151417:

151417:

1999

1999

1996

1956

1999

11999

1999

1999

1999

1999

Gold and gold alioys. jewellery/artefacts-
fineness and marking.

Gold and gold allovs, jewellery/artetacts-
fineness and marking.

Gold and gold ailoys, jewellery/aricfacts-
fineness and marking,

Gold and gold alloys, jewellery/artefacts-
fineness and marking.

Gold and gold alloys. jewellery/artefacts-
fineness and marking,

Gold and gold alloys, jewellery/artefacts-
fineness and marking,

Gold and gold alloys, jewellery/artefacts-
fineness and marking.

Gold and gold alloys. jewellery/artefacts-
fineness and marking.

Gold and gold alloys, jewcellery/artefacts-
fineness and marking.

Gold and gold alloys, jewellery/artefacts-
fineness and marking.
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(1) (2)

(3} (4)

(5)

(6)

145.

147,

148.

149,

150.

151.

152,

153.

6910776

. 6912477

6913984

6914380

6914481

6914582

6917184

6917487

6917285

K. R. Alloys 02-03-2009
9/823, Manjaloor

Near Thillankad Junction

Opp. KSEB, Kannampully

Palakkad, Kerala-678502.

Salisons 05-03-2009
R. S.No. 22, Ward No. -6

Nayyattupara Village,

Kannur

Kerala-670595.

Age Industries 103-2009
Private Limited

Rubber Division,

1/1088, Kousapara (P.0.)

Menonpara Kanjikode

Palakkad,

Kerala-678556.

Lakshmi Jewellery
Pazhavangadi P. Q.
Ettiyapara, Ranny,
Pathanamthitta
Kerala-689673.

11-03-2009

Anaswara Jewellery 11-03-2009
Main Road,
Payyanur, Kannur

Kerala-670307,

Joy Alukkas Jewellery 11-03-2009
Round East, Thrissur

Kerala-680001.

Prince Alloys (P) Limited 16-03-2009
5/230, Near Koppam

K.S.E.B Sub Station,

Mannengode P. O.,

Pattambi-VIA

Koppam, Palakkad,

Kerala-679307.

Rajdhani Jewellers 16-03-2009
MP X346

Mangalapady

Panchayath,

Uppala P. O. Kassargod,

Kerala-67132.

Steel Max Rolling Mills
Private Limited

Petronet Road, Wise Park,
Kanjikode East P. O.
Palakkad,

Kerala-678621.

17-03-2009

152830

1514543 :2004

154148

IS 1417:

IS1417:

IS 1417:

IS2830:

151417

181786

1992

1989

1999

1999

1999

1992

1999

1985

Carbon steel cast billet ingots, billets,
blooms and slabs for re-rolling into
steel for general structural purposes.

Paclgaged drinking water (other than
packaged natural mineral water).

Surgical rubber gloves.

Gold and gold alloys, jewellery/artefacts-
fineness and marking,

Gold and gold alloys, jewellery/artefacts-
fineness and marking.

Gold and gold alloys, jewellery/artefacts-
fimeness and marking,

Carbon steel cast billet ingots, billets,
blooms and slabs for re-rolling into
steel for general structural purposes

Gold and gold alloys, jeweliery/artefacts-
fineness and marking.

High strength detormed stec| bars and
wires tor concrete reinforcement.
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(1)

(2)

(3)

(4)

(5)

(6)

154.

155.

156.

157.

158.

159.

160.

i6l.

6917689

6917790

6919087

6919188

6919289

6919390

6919491

6920274

Apollo Gold Pvt. Ltd.,
Door No.26/45, 46,47
K. M. Complex,

‘Thazhepalam,

Malappuram, Tirur
Kerala-676101

City Gold Fashion Jewellery
Highness Tower

Near Pvt. Bus Stand

Pala Road, Thodupuzha,
Idukki, Kerala

Remzeen Thrissur Fashion
Jewellers

Jasim Tower, Main Road,
Kadakkal, Kollam
Kerala-691536

Suvarna Gold Jewellers
Pvt. Ltd.,

Near Gramapanchayath
Office, Sreekantapuram,
Kannur

Kerala-670631

Luster Gold Palace
(India) Pvt. Ltd_,

Door No. XX/734-H
Qasis Malil,

N H Perumba, Payyannur,
Kannur

Kerala-670307

Sona Fashion Jewellery
Vizhinjam Road,
Balaramapuram P. Q.
Thiruvananthpuram
Kerala-695501

K P Chacko Gold
Centre and Kids Jewel
Building No. X1V/527,
Karmel Nivas Building,
High Range Junction
Kothamangalam,
Eranakulam
Kerala-686691

Primus Gloves Pvt. Ltd.
Plot No. 14-A, Cochin
Special Economic Zone,
Kakkanad Cochin
Eranakulam,
Kerala-682037

20-03-2009

20-03-2009

26-03-2009

26-03-2009

26-03-2009

26-:03-2009

26-03-2009

30032009

IS 1417:

IS1417:

IS 1417:

IS 1417

1S1417:

IS 1417:

1S1417:

1S4148;

1999

1999

1999

1999

1999

1999

1999

1989

Gold and gold alldys,jewellery/arlefacts—
fineness and markine.

Gold and gold alloys, jewellery/artefacts-
fineness and marking.

Gold and gold alloys, jewellery/artefacts-
fineness and marking.

Gold and gold alloys. jewellery/artefacts-
fineness and marking.

Gold and gold alloys, jewellery/artefacts-
fineness and marking.

Gold and gold alloys, jewellery/artetacts-
fineness and marking.

Gold and pold alloys, jewellery/artefacts-
fineness and marking.

Surgical rubber gloves.

[No.C.M.D./13:13]

P. K. GAMBHIR, Dy. Director General (Marks)
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T faeeht, 8 ed, 2010

LI, 25— SR O =R (FHO) falrm, 1988 9 R 4 39 fram (5) 3% srgern e wrrs o
THREM Siuwfaa w5 ¢ f 7 aega % fororm 4 oy § Rume #, 3 wien s fkmom s .

STt
%1 OREY WHd S oRdeud % T 9 ga WA A H A qwmowm e o
F= Hem &Y fafer
TE/AE
) (2) (3) (4) (5) - (6) (7
Lo 7967208 17-08-2009 e Hife gt gedi, AR YE AR F 15351 2008
WA, 28/15%, f=i sediw foq e 3=
TR, Fiea (HiF) 1 B UTeitforea
e qoi-411048 (TaEidis)
TEWT | a9 e (forat ge)
2 7948507 28-08-2009 W feran geie Yz Yoyerer 14543 2004
e . ot 66, (YEmaz o fivmm
THESH W & IeAET)
e femiett-431513
TR |
30 7972403 11-09-2009 3T @R YN faaE Iyemr- 13488 2008
g, THifeT Ry ugfa
e 7,48
THaEE i
Forem weswit-431401
TR |
4. 7972807 14-09-2009 ZewEmes (3fEam) Tttt & Iyaon & 2148 2004
fafiee, o forowtes T
. 9. 94/1 AT - sarerrt
TRTH o
Forem qot-412307
TR | :
5. 7973910 16-09-2009 THREA TASH HIH HeR Tl we 1‘2933 0L 2003
T §E&TT 639 FHEFT 9T - -
WrTFE T AEATTHAT
et IGLa eIl '
TG 4 % IH
AEHT TeTT
foen wam
TR |
6. 7975207  24-09-2009 WieiHt o, @l v =l fay ugd, 1407 - 19
et fafeem, ST /R - Y[
i, o go-411039 '

HERTS |
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(1) (2) (3) (4) (5} (6)
7. 7975409 24-09-2000 e et Tt qen el fas w1417
et T e /frerd -gaa
AT TS T qEUFa
TSIeT JEHRIERE 414403,
TERT |
8 7973510 24-09-2009 TNEHeNEA H2dew Wi ey faseft @ 4250
A 29, " A, e (foafeaees
HFHTE!, H TEEE )
AT st
foren gt 411043,
TR |

S.0. 251.—In pursuance of sub-regulation (5) of the regulation 4 of the Burcau of [ndian Standards (Certification)

New Delhi, the 8th January, 2010

[ParT TI—SEC. 3(i1))

(7}

1999

J9RG

| & o E3:i]
o % mevad, JafEE- S (v

Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in
the following Schedule :

SCHEDULE

[S No.

Part Sec Year

Sl Licence  GrantDate  Name &Address of the party  Title of the Standard
No. No.
(M 2) ) ) (3 {6) M 8

1. 7967208 17-08-2009 M/s. Kohinoor Proofing Laminated high density 153331 - -
Industries polyethylene (HIDPL)
S.No.28/1B, Tiny Indl Estate ~ woven fabric {Geo
Kondhwa (BK) Membrane) for water
District Pune 4110438, proof lining
Maharashtra

2. 7948507  28-08-2009 M/s, Shiva Industries Packaged drinking water 14543 - -
Plot No. B-66 {Other than packaged
MIDC natural mineral water
District Hingoli 431513,
Maharashtra

3. 7972403 11-09-2009 M/s. Alpha Plast Irrigation Irrigation equipment & 13488 - -
Systems Emitting pipe systems
Plot No.A-48
MIDC Area
District Parbhani 431401,
Maharashtra

4, 7972807 14092009 M/s. Intervalve (India) Ltd., Electrical apparatus for 2148

S. No. 94/1,

Manjari Budruk,
Taluka Haveli
District Pune 432 307,
Maharashtra

explosive gas atmosphere
flame proof enclosures *d’

2008

20004
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5. 7973910 16092009  M/s. Ecosun Energy Company, Solar flat plate collector 12933 0] - 2003
(ate No. 639, Part T Requirements
Pargaon Khandala,
Khambataki Ghat,
Near NH 4,
Taluka Khandala,
District Satara,
Maharashtra
6. 7975207  24-09-2009 M/s, Solanki Jewellers, Goldand Gold Alloys, 1417 - - 1999
Agarwal Bldg., Jewellery/Artefacts-
Sandvik Colony Road, Fineness and Marking
Bhosari, :
District Pune 411 039
Maharashtra
7o 7975409 24092009  M/s. Rasik Jewellers, Gold and Gold Alloys, 1417 - . 1599
A/P Rashin, Jewellery/Artefacts-
Taluka Katraj, Fineness and Marking
District Ahmednagar 414 403
Maharashtra
8 7975510 24-09-2009 Lifeline Network Pvi. Lid., Domestic electric food 4250 - - 1980
8.No.29,PlotNo. 1, mixers (liquidizers and
Dhankawadi, grinders,
Taluka Haveli,
District Pune 411 043
Maharashtra
[ No.CMD/13:11]
C. K. MAHESHWARI, S¢."G” {Certification)
( ST v wEter )

73 feett, 12 e, 2010
LA, 252, — WA THF U (YR Fafrem, 1988 3 fram (4) 39 FRm (5) F T Y AT O

S TaggN siftrgfae wTer @ i fo onmer F fae = s i ey A wiga R T ¥
ST '
wH e e e fafer TEHTT T A F g A WHF F I §
e Hafue sty o
faaeaw 2009
@) (3) (4) (s) -
1. 3046342 21-08-2009 - #, st 7 wEw Fa, e Fiwte T
TwEH-1(H), Tt sireife &, 458 1 2003
EiEacer
FrE- 334 803
faen « s
2 3047142 26-08-2009 B, T gt e, Fiafdae dehfusia sapre
TEGT-4-870( W), sfefire &, et viiere Faeg
TeREl, SOTE # U, 7098 (STPT 1) - 988

faarEt - 301019
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(1 @ (3) (4) (5)

3. 3047647 01-09-2009 A i T we TRt Wi, W, mefea e
3-345, 4 Slrehfe &, sferpiYAe Bt R
fiaret -301 019 WIS g
15298 (9|F2) : 2002
4 3048649 3-09-2009 %, ¥ vete (3fve) wfE, tase feffm aim
e 7, 11, 14543 : 2004
Ry, fodia W, A,
SR
5. 3049651 9-09-2009 A, g TicAmH, iR gfame -farwen
i-1-83(W), Al Sienfiren & T - faaE FIee
Feey, |, et g
ST 14151 (41 2) & 1999
6. 3049752 10-09-2009 A, e qE Wewd wid., B wdE
wEdr-90, Tl St &7, 710 : 1976
I T,
e
7. 3051638 09-09-2009 §, e wifems wfA., TEE TEees Fac
T FHEYE, TATE. 89, 694 1 1990
AHR UE,
Etasica
EiEaery
8 3051739 09-09-2009 #, Fren Heacd FEE, et Tgeiee Havd
wRT TS, 694 : 1990
rEn -334803
9. 3051840 16-09-2009 . A Feed TUE A wiE, uftas weg Fwed T
(Fffe-2), Sf-1-843, ®9-3, TfET Aleds 319 1S
Tt e e, gy, TEATET 1100 Siezd
FAT- 302 022 _ 14255 1 1993
10, 3052337 02-09-2009 T, 3T AT Hawe fafen otz
211-1, 212-T, T T, 14543 1 2004
e faemy, afern,
IR

[Gen S uE g3 1]
. &, gEvalt, et (wEE)

(Jaipur Branch Office)
New Delhi, the 12th January, 2010

$.0. 252.—In pursuance of sub-regulation (5} of the regulation 4 of the Bureau of Indian Standards (Certification)
Regulations 1988, the Bureau of Indian Standards, hereby notifies the grant of licence particulars o which are given in the
following schedules :

I bl
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SCHEDULE
SL Licence No. Operative Date Name & Address of the Article/Process
No. (CM/L-) Licensee covered by the licences
and the relevant
IS :Designation
(1 @ €) @ )
August 2009
I 3046342 21-08-2009 Shri Ram Pipe Udyog, Precast Concrete Pipes
SP-1 (B) RIICO Industrial Area, 458:2003
Bikasar,
Nokha-334803
Distt. : Bikaner
2. 37142 26-08-2009 Ajanta Electric Industries, Crosslinked Polyethylene
SP-4-870(A) Industrial Area, insulated PVC sheathed
Pathredi, Near Chopanki, cables
Bhiwadi-301019 TFO98 (P1. 1): 1988
Alwar
3. 3047647 01-09-2009 Perfect Gloves & Safety, Protective and
Work Wears Pvt. Ltd., Occupational Footwear
E-345, RIICO Industrial Area, for Professional use
Bhiwadi -301019 15298 (Part 2): 2002
4. 3048649 03-09-2009 Perry Beverages (India) Pvt. Ltd., Packaged Drinking
PlotNo. 7, Road No. 11, Water {other than
M.LA. - lind Phase, Basni, packaged Natural
Jodhpur Mineral Water)
14543 :2004
5 3049651 09-09-2009 Dev Polymers, Irrigation Equipment-
G-1-83 (a), RIICO Industrial Area, Sprinkier Pipes-
Kaladera, Chomu, Jaipur Specification -Part 2 :
Quick Coupled
Polyethylene Pipes
14151 (Pt.2): 1999
6. 3049752 10-09-2009 Rajasthan Wood Marine Plywood
Products Private Limited, 7i0:1976
SP-90, RIICO Industrial Area,
Agra Road, Bassi.
7. 3051638 09-09-2009 Desana Polymers ( Pvt.) Ltd., PVC Insulated Cabies for
Maroti Compound, NH-89, working voltages upto and
Bikaner Road, including {100 V
Deshnoke, 694 :1990
Bikaner
3. 3051739 09-09-2009 Nokha Cable Industries, PVC Insulated Cables for
Bikaner Road, working voltages upto and
Nokha- 334803 including 1100 Volts
694 :1990
9. 3051840 16-09-2009 Raghvendra Cables & Aerial Bunched Cables for

Wires Private Limited {Unit-11),
(1-843, Phase-111, RIICO
Industrial Area, Sitapura,
Jaipur-302022

working voltages upto and
including 1 100 Volis
14255:1995

106 GI2010—14
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10, 3052337 02-09-2009 Akashar Beverages, Packaged Drinking

211:A, 212-A, Transport Nagar,
Goverdhan Vilas, Balicha,
Udaipur

Water (other than
packaged Natural
Mineral Water}
14543 : 2004

[No. CMD/ 13:11]

C. K. MAHESHWARI, Sc.-G" (Certificatiorn)

2 fawelt, 13 S0, 2010

13N 253, W W =g e, 1987 & frem 7 % 3w frem (1) % s (@) TR T AT HE
=) tARg it w € T et A 1 fomor F= aiqﬁﬁﬁqw%azwﬁamwg —

I

w0 H T Yd s (R) 9,

T4 gNdE AFE g Afaew A

ot fafer

FE 7, F g o g

(0

(2}

(3)

4

3T TH /3T T 3 4074:2002
T TR T & R U
iR e gt

e T / 2 UE 31 7396-1:2007
Faferem g gEueTEa yontern W 1
Fétfea fafeean i v f&a + o
TETEEA Foer

IE TH /ST UH A 7396-2:2007
fafmem T uggends gonferar 9 2
Trvdas 19 saaeH sEfme
womfer

3T I/ TH 31 8009:2004

(iR TR T TR AT WO
i fafas w5 Tifys
ZTTHT 3T9EMT S gite

HE T 12764-2009/AT TH A
9168:199] =q ST B TSR
(TRE! AT

o1E TW/ATME TR A 16037:2002
faafraet zrae & ford T & wiem
"iferes TOTET 1 A

1E TH 13450 (STM2/3TH9T4) 2 2009/
72 2 41 60601-2-4:2005 Tafewcdia faem
TRt A 2 g & o fafere e
AT 4 LT ERsiereE

318 T 3701 :1985

3 TH 12764-1989 37¢ TH 371

9168:1988

3T TH 9286 (91 ) 11988

319 2009

2009

2009

4.

2009

3T 2009

2009

2009

377E TH 9286 (ST2) 11988
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(1 (2) (3) (4)
8. 3 TH/3TE UH 3N 9917-1:2008 B - JE 2008
Ferferean-sre amurdt e~ .« goiga
I R Wb
9. 3 ww/ad uH S 9917-2:2008 =4 - ' fadar 2008
Tafeea-sa sudt difz-am 2.
TR Gt e
10. o wayam ug 3t 7492:1997 T TH 4716:1993 42008
39 TSI

ﬁmﬁmaﬁmmﬁﬁwws{d,mw,amwmnﬁ,#&wﬁ“ 110002, &5 Fafedl « 7% frwed,
I, TULTE, I, qrad e e st sEnaE : ST, W, YR, FA, AR, S, S,
FIL, TR, T, Y0 Gt fereareamyen o faset 29 woery # |
(Hast 79w €ty Ssft-3.s ]
TEd FHN, W (T T4 &)
New Delhi, the 13th January, 2010

8.0. 253.—In pursuance of clause (b) of sub-rule (1) of Rule 7 ofthe Bureau of Indian Standards Rules. 1987, the
Bureau of Indian Standards, hereby notifies that the Indian Standards, particulars of which arc given in the Schedule

hereto annexed have been established on the date indicated against each :
SCHEDULE

SI.No. No., and Year of the Indian No. and Year of the Indian Date ol-‘ l-jslait;iis-fgai 7
Standards Established Standards, if any, Superseded
by the New Indian Standard

(0 2) (3) 4y

1. IS/1SO 4074 : 2002 Natural 1S3071:1985 April 2009
Latex Rubber Condoms-
Requirements and Test
Methods.

2 18180 7396-1:2007 June 2009
Medical Gas Pipeline
Systems
Part1 Pipeline Systems For
Compressed Medical Gases
And Vacum.

3. 19180 7396-2: 2007 June 2009
Medical Gas Pipeline
Systems
Part 2 Anaesthetic Gas
Scavenging Disposal
systems.

4. I8/1S0 8009 : 2004 Medical : May 2009
Contraceptives-Reusable
Natural and Silicone
Rubber Contraceptive
Diaphragms-requirements
And Tests
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| Pary H-—5SkC 3{i]

p— —_——— ———— —

(1) (2) (3) ()
5 IS 12764 :2009/150 9168 IS 12764 :2009/1S0O April 2009
- 1998 Dental Handpieces- 9168 1988
House Connectors
(First Revision)
6. 1SS0 16037:2002 Rubber May 2009
condoms for clinical trials-
Measurement of Physica!

Properties
7. 1S 13450 :2009 (Part 2/Sec4): IS 9286 (Part 1): 1988 June 2009
2009 IEC 60601-2-4 : 2005 IS 9286 (Part2): 1988
Medical Electrical
Equipment Part2:

Particular Requirements for
the safety Section 4 Cardiac
Defibrillators

&  1S1S09917-1:2003 July 2008
Dentistry - Water-based
cements - Part I :
Powder/liquid acid -base
cements .

9. 18/1S09917-1:1998 Septembey 2008
Dental Water-based
cements - Part 2 :
Light-activated cements

10.  194507492-1: 1997 1S4716:1993 June 2008

Dental explorers

Copy of these Standards are available for sale with the Bureau of Indian Standards, Ma;ék Hhaxgn?)_,_ B;hagu;
Shah Zafar Marg, New Delhi- 1 10 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur. Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.
[Ref: MEIDYG-3.5]
RAHUL KUMAR, Scientist-'F" & Head (MHD)
7% faeelt, 15 wad, 2010

13T, 254, T A = () fafEm, 1988 & Py 4 % 3 i (5) & SFEOTH R W U

g e wa ¢ T o e # faao 1 ag@ﬁﬁﬁqw%,éwﬁﬁmﬁqm% :

ST
TS S e——— R R EEU I L L R W am e W
wEm W =t Tafl, 4
ELTeiE
() (2) (3) (4) sy (6) (,”(“i (9)
| HEHAE 6976507 06-10-2009 st qraw sefe, 43 T HIHR qE sl - - 1989
= |, 140, 140T, qFer @z
F . ol =,
ool 583 102

HAH
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@ (3) (@) (5) () (D& ©)

2 T/ 6975707 08-10-2009° Wi, w0} qen w@of fay 1417 - - 1999
2, TEEAS, . 9, sy e
(et Afewen & AR, wEw w@ WiET
A TSV Be),
ERIGIEICTS
HTEM-560 003
FAleH

3. WA 6983302 12-10-2009 RS H.06.H, Soret WHIHT fEammdz B amei0001 - - (98]
#303, erel Fefigat oftn,  sfvm (Fieren ofe)
R, T -570 016 BT IR WY
FAleH (819 g 20 fan)

4. HUH/TA 6979816 21-10-2009 S, W S Saed = qu i fyy qEL4LT - - 19
568, TN T, FRY2, WY, Seqyol/foreassr
Foem . ﬁ?ﬂ'{, G T AT
FACH-563 114
5. WICH/TE 6981395 22-10-2009  faeet et A wiafre wied wiTse - - o008
freg . fa., Ty ferids whe amd
FHITTE A gHT,
FAEFH-572 142
6. HITH/TA 6982401 27-10-2009 T frTtea, TP T HEI4843 - - 2004
. §5/24t ey 2, (Tehora e
e T, A E, W e S e
a3 TE. e, TEd v,
AR -560 076
FATeH
7. WITA/TA 6981601 28-10-2009 AR Sierd, ol qen w=of fug TE:I417 — - 1999
WHAE Vs, I, SsEo feeumT
ﬁQg, e - R, &A1 U
FARH-572 201
[ 4 A5 T El 13001 |

ol %, mRvad, S-S (v

New Delhi, the 15th January, 2010

$.0. 254.—in pursuance of sub-regulation (3) of the regulation 4 of the Bureau of Indian Standards {Ccatification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particular of which are given in the

following schedule :
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SCHEDULE
Sl Licence Grant Date Name and Address of Title of the Standard ISNo. Part Sec  Year
No. No. the party
1 CM/.6976507 6-10-2009  Sri Raghavendra Industries 43 Grade ordinary 18:8112 - - 1989
Plot No. 140, 140A, portland cement
Kiadb 3rd $tage, Mundargi,
Bangalore Road,
Bellary-583102
Karnataka
2. CM/L6975707 08-102009 Motis Goldand Gold Alloys,  1S: 1417 - - 1999
#23/1.2nd Main Road, Jewellery/Artefacts-
{Opp. Janhavi Medicals, Fineness and Marking
Next Rajesh Hotel)
Vyalikaval,
Bangalore -560003.
Bangalore Uraban
Karnataka
3. CM/L69R3302  12-10-2009 MHI-VST Diesel Engines Performance requirc- [S:10001- - 1981
Pvt. Ltd., ments for constant
# 305, Hebbal Industrial speed compression
Area, Metagalli, ignition (diesel) engines
Mysore -370016 for general purposes
Karnataka {upto 20 kw}
4. CM/1,6979816  21-10-2009  J. Parasmul Jain Jewellers Gold and Gold Alloys. 181417 - - 1999
368, Bazar Road, Jewellery/Artefacts-
Bangarpet Fineness and Marking
Kolar
Karpataka- 563114
5. CM/L 6981395 22-10-2009  Universal Steel Rolling High strength deformed 18:1786 - - 2008
Mills Pvt. Ltd., stee] bars and wires for
Village Jaladigere, concrete reinforcement
Yediur Hobh,
Kunigal Taluk
Tumkur
Kamataka-572142
6, CML6982401 27-10-2009 V.N.Minerals Packaged drinking water 18:14543- - 2004
N0.85/2B & 2A, 4th A Cross, (Other than packaged
30th Main, natural mineral water)
B.T.M. Layout, 2nd Stage,
Bangalore-560076.
Karnataka
7. CMAL6981601  28-10-2009  Vasavi Jewellers Gold and Gold Alloys,  1S:HHT - - 1994

S.K.P.T. Road,
Tiptur,

Tumkur

Karnataka - 572201

Jewellery/Artefacts-
Fineness and Marking

I No.CMDALS LT

C. K. MAHESHWARIL. Sc. -G (Certification)
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AN 255 — i 7 = (§Hoe) fafr, 1988 & fafrem (5) 39 fafom (6) % stpuon § wrd e
= TR Afvfad w2 o e foeron ot ol Y e s aete T ot @ 1 e T o

S
Lot TARHEIR F1 T W T G F Al awyAEy weEg w6 A
e HE IREATT A FT IS
L Wwame 6144862 faspsfaftafin g amr s 15500: 2004 < M 2 08-10-2009
T, G-6 Seigas wee
Ikt wfee Tow -Tevw
FAleh
2 HUWEA 6901876 BT WOIE IEEAS TTI: 4246 2002 08 10 2009
. -1, g, AvEAq
T, GIReHT Fhaw w2iferam T % T
SN ~560091 bRl GRIG
Frrei s
FAeH
= T wmE13:13]

. F, ugved, FfFE- S (yHoT )

New Delhi, the 15th January, 2010

S.0. 255.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Cestification)
Regulation 1988, the Bureau of Indian Standards, hereby notifies the licences particular of which arc given below have been

cancelled with effect from the date indicated against each,

SCHEDULE

Article/Process with Date of Cancellation
relevant Indian Standard
covered by the licence

cancelled / suspension

Sl Licence Name and Address of the Licensee

No. No.

08-10-2009

1. CM/L.6144862 Vishnu Engg & Water Pumps IS 15500: 2004 : Part2
C-6 Industrial Estate
Naubad Deepwell handpumps,
Bidar components and special
Kammataka tools - handpumps
2 CM/L6901876 High Fly Industries 184246: 2002 (8-10-2009
No. 1, Herohalli, Yeshwanthpur
Hobli, Sunkadakatte Domestic gas stoves for
Bangalore- 560091 use with liquefied petroleum
Bangalore Urban gases
Karnataka
[ No.CMDA3:13]

C. K. MAHESHWAR!. S¢ -G (Certification)
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FAL 256.— FE ISR F Ugierad iR Wil T WEGY & a3 2547 faTE
14,0000, g1 Ugiferod iR wio wEverE=d (G 7 ST & ARIGR @7 i) sfefin,
1962 (1962 &7 50) (O IS YTA Saa HFAFRIE HEl SR @ AT 3(1) T A
:msﬁiﬁ;nwﬁaw,wﬁéﬁ(mmﬁ)ﬁm(gﬁmmmﬁ)%mﬂﬁfﬁm
Fare o gfvgss @ foy feegea UgieRm erRee fafies R W o ve 3R e
%&brmuﬁmwﬁﬁﬁ@wﬁaﬁmmﬁwgmﬁwam@
Wﬂmﬁﬁﬁﬁ%aﬁammmmmzﬁ@ﬁWﬁs
SR B 3ol @ U T B Ao @l e,

SR, W ofereE @ ufEEl WEE 7 RIS 13.11.2009 BT SRl o¥1 & T A

e g ST @ UTRT 6 @ QUMRT (1) @ SRRV e WIfETT § @i UYER
@] s Rard ¢ 2 E

4 grETE RER 3 9ud RO R AR e @ Teerd gu AR 1 IuEE Al
T ataER ol ewe @7 fafees e e

AT AT @I e G IRfTIR B OR 6 & IWRT (1) g1 vew widwdl @l g
P U awen g & fp ga SR A s s e o 8 urgeems
far= 5 awde & afte ST fFar AR 2

il =t TR Tad HRTETH 9 U 6 B SN (4) FRT FET WdS B OGIE v
vo o fedw Ad 2 5 wE R A STE @) FReR della WA 0 o Pl
GO+ TTeErTl H qaw B fevge UM ey fafiee Sl ST

ST

qEd : Tedd R Oas g gramn
. gear | gEiw | @a/ e RER ]
ig & 9m . . ./
e & qE ey | waw | afiie

(1) (2) (3) (4) (5) (6) (7)
. PR 87 39 14 00 02 27
15 00 12 14
2 . ATEEAE 80 80 11/ 00 0o 75
111211 00 00 75
11/2/2 00 02 02
121112 00 00 75
3. gAY 63 44 3/2 00 00 25
33 2411 00 00 25

24713 00 11 89
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C T @ T a1 @ leolel o

4, wﬁaﬁm 41 21 00 10 62
42 2 00 11 63
8/1 00 00 25

8/2 00 11 38

9 00 05 31

13 00 04 55

14 00 11 89

16 00 11 63

17 00 04 55

25 00 04 55

69 1 00 05 31
2 00 11 89

8 00 11 63

9 00 05 06

13/2 00 04 80

14 00 11 63

16 00 11 63

1711 00 04 55

1712 00 00 50

25/1 00 04 55

70 21/1 00 04 55
2112 00 06 32

74 18 00 02 02
19 00 11 89

20 00 12 65

2212 00 01 51

23/1 00 02 02

23/2 00 10 12

24 00 11 13

25 00 00 25

75 1/2 00 04 55
2 00 12 14

8 00 13 15

9 00 03 54

13 00 03 54

14 00 12 65

16 00 12 - 65

17 00 03 79

210 00 02 27

239 00 00 50
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5. foee @ 60 144 20 © 00 07 . 84
21 00 05 81
22 00 11 89
231 00 o0 25
R U RN SR TR
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Ministry of Petroleum and Natural Gas

New L2elhi {he 18th January. 2010

s.0. 256.— Whereas by the notification of the Government of india in the Ministry
of Petroleum and Natural Gas, published in the Gazefte of India vide number 5.0
2547 dated the 14" September, 2009, issued under sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50
of 1962), (hereinafter referred to as the said Act), the Central Government declared its
intention to acquire the right of user in the land specified in the Schedule appended to
this notification for the purpose of laying pipeline for the transportation of Petroleum
Products from Raman Mandi in the State of Punjab to Bahadurgarh in the State of
Haryana by the Hindustan Petroleum Corporation Limited for implementing the
“GGSR Products Evacuation Project pipeline from Raman Mandi to Bahadurgarh” in
Tehsil Rohtak, District Rohtak, in Haryana State;

And whereas, copies of the said gazette notification were made available to the public
on 13.11.20089.

And whereas, the Competent Authority has under sub-section (1) of section 6 of the
said Act. has submitted his report to the Central Government.

And whereas, the Central Government after considering the said report is satisfied
that the right of user in the land specified in the Schedule appended to this notification
should be acquired,

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Centra! Government hereby declares that the right of user in the land
specified in the Schedule appended to this notification is acquired;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the
said Act the Central Government hereby directs that the right of users in the said land
shall instead of vesting in the Central Government, vest from the date of publication of
this declaration. in the Hindustan Petroleum Corporation Limited free from all
encumbrances.
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T T T SCHEDULE
Tehsil : ROHTAK District : ROHTAK State : HARYANA
. ' Area
_ . Hadbast Mustatil Khasra /
Name of Viilage No. No. | KillaNo. |Hectare| Are | SQuare
Metre
(1) (2) (3) 4) (8) (6) (7)
1. JINDRAN 87 39 14 00 02 27
15 00 12 14
2. BRAHMANWAS 80 80 11/1 00 00 75
117211 00 00 75
11/2/2 00 02 02
121112 0o 00 75
3. BASANTPUR 7 63 44 3/2 00 00 25
33 24/1 00 00 25
24/3 00 11 89
4. MAKRAULJ KALAN 64 41 21 00 10 62
42 2 00 11 83
8/1 00 00 25
8/2 00 11 38
9 00 05 31
13 00 04 55
14 0]8] 11 89
16 00 11 63
17 0o 04 55
25 00 04 55
69 1 00 05 31
2 00 11 89
8 00 11 63
9 00 05 06
1372 00 04 80
14 00 11 63
16 00 11 63
1711 00 04 55
1772 00 00 50
25/1 00 04 55
70 211 00 04 55
21/2 00 06 32
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L (1) T @ 1 @& [ @ | & 1@ [ @ ]
74 18 00 02 02
19 00 11 89
20 00 12 65
22/2 00 01 51
231 00 0z 02
23f2 00 10 12
24 00 11 13
25 00 00 25
75 112 00 04 55
2 00 12 14
B 00 13 15
9 00 03 54
13 00 03 54
14 00 12 65
16 00 12 65
17 00 03 79
210 00 02 27
239 00 00 50
5. KILOI KHAS 60 144 20 00 07 84
21 00 05 81
22 00 11 89
231 00 00 25

[F. No £2:31015/9/2009 O.R. 1]
A GOSWAMI Under Secy
gy faerdt, 18 T, 2010

1. 37, 257, — S TR 3 SR AR wefae W wEeE @ B 1302 &=
12.05.00, 3R T BT 2490 fEAIE 10.09.09 R Yeifermn R Wi drEdeg (af#
¥ gum & R @ aeH) afafuE, 1962 (1962 @1 50) (B Swe weelq S
a@ﬁwmwﬁm)aﬁwﬁﬂ%a%a@wmmﬁmm,wﬁ@(mmﬁ)
ﬁm(mmﬁ)w,ﬁ@mqwa%qﬁﬁémmmw
ﬁﬂ@m%ﬁé@gm"ﬁﬁwmwwmwﬁ@ﬁw
WWW“E%WHﬁWMWﬁWWﬁWWdW
W%wvmmﬁﬁﬁﬁmﬂ$m$m$ammaﬁmﬁ
o,

:sﬁ?,wamﬁmmﬁﬁﬂﬁﬁsmo.zwgaﬁm@maﬂéaﬁ,

W,Bﬁ&@ﬁwaﬁweﬁw(w)$3@ﬂwﬁﬂwm@aﬂﬁ#ﬁﬂw
&7 A Rdid 7 AT E

ﬁ,ﬁaw#mﬁuﬁéw%ﬂwmaﬁmwmﬁmm&ﬁ
ST @ iR SR B @ A e 2



[mﬂﬂ—ﬁwgﬂnﬂ ST F AT AT 03 2000 mm 3 oy <3y
mﬁ:,m,mmma%ﬁmaﬁweﬁ_wm SRT ued ufiergi w1 ganr

I BY BT o) @ f TR SuEg s ¥ ARt R H mgeTe
W%WWN@W@%WW?:

SIg
TEU : g frem : Rer TR : ghgmy
a3 7w ’ T ’ geifeRt [/ Reen] HTHA
e | wem BE | RRw | ww | ahi
(1) 1 @ T @ 4 | (5 6 | (7
1.9 srRamEyT 97 4 21 00 13 40
22 00 00 25
20 1 a0 03 03
2 G0 09 10
9 00 12 39
12 . 00 08 34
1312 00 04 04
18 00 12 14
23 00 01 77
T 00 03 28
T 00 03 79
24 00 12 39
25 00 05 56
21 21 00 00 25
24 20 00 01 51
21 00 11 38
22 00 12 90
23 00 09 61
24 00 00 25
25 11 00 o1 51
12 00 10 87
13 00 02 02
16 00 11 38
17 00 13 40
18 00 08 60
19 00 01 01

25 00 01 26
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26 9 00 05 06
10 00 12 65

27 M 00 00 50
112 00 11 63

22 00 12 39

3 Q0 12 39

4 00 11 38

5 00 04 55

5] 00 08 34

7 0o 01 26

28 - 41 00 Q0 13
412 00 a0 12

51 00 02 27

5/2 00 05 06

56 3N 00 03 03
4 00 12 65

5 00 12 39

6 o0 00 25

57 11 00 04 30
112 00 00 50

7 00 00 75

8 00 10 62

9 00 12 65

10 Q0 08 09

13 00 02 27

14 00 12 14

15 00 12 65

58 11 00 05 31
18 00 10 37

19 G0 12 90
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| 20 00 07 33
23 00 02 02
24 0o 12 39
25 00 04 55
59 5 00 00 25
698 00 01 26
[FLH am.—31015mo/2009-3ﬁ.m.—ll]
U A, s afie

New Delhi, the 18th January, 2010

5 0. 257.— Whereas by the notification of the Government of India in the Ministry
of Petroleum and Natural Gas, published in the Gazette of India vide number S.0O.
1302 dated the 12 May, 2009 and subsequently amended vide S.0 No. 2490 dated
10.09.09 issued under sub-section (1) of section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter
referred to as the said Act), the Central Government declared its intention to acquire
the right of user in the land specified in the Schedule appended to this notification for

Raman Mandi in the State of Punjab to Bahadurgarh in the State of Haryana by the
Hindustan Petroleum Corporation Limited for implementing the “GGSR Products
Evacuation Project pipeline from Raman Mandi to Bahadurgarh” in Tehsil Hansi,
District Hisar, in Haryana State:

And whereas, copies of the said gazette notification were made available to the public
on 30.10.2009.

And whereas, the Competent Authority has under sub-section (1) of section 6 of the
said Act, has submitted his report to the Central Government,

And whereas, the Central Government after considering the said report is satisfied
that the right of user in the Jand specified in the Schedule appended to this notification
should be acquired: '

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Central Government hereby declares that the right of user in the land
specified in the Schedule appended to this notification is acquired;

And further, in 8xercise of the powers conferred by sub-section (4) of section 6 of the
said Act, the Central Government hereby directs that the right of users in the said land
shall instead of vesting in the Central Government, vest from the date of publication of
this declaration, in the Hindustan Petroleum Corporation Limited free from ali

encumbrances,
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SCHEDULE )

\F Tehsil : HANSI District : HISAR State : HARYANA
Area
. Hadbast | Mustatil Khasra /
\ Name of Village No. No. Killa No. |Hectare| Are Shc’::targe
L (1) (2) {3) (4) (5) (6) T
1. BAS BADSHAPUR 97 4 21 00 13 40
22 00 00 25
20 1 00 03 03
2 00 09 10
9 00 12 39
12 00 08 34
1372 00 04 04
18 00 12 14
23 00 01 77
- Canal 00 03 28
Cart track 00 03 79
24 00 12 39
25 00 05 56
21 21 00 Q0 25
24 20 00 01 51
21 00 11 38
22 00 12 a0
23 00 09 61
24 00 00 25
25 - 00 01 51
12 00 10 87
13 00 02 02
16 00 . 11 38
17 00 13 40
18 00 08 60
19 00 01 01

25 00 01 26

! V(R
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L Mm_ 1 @ [ @ [ @ [T 6 16 1o

26 9 00 05 06
10

2 0 06 %

1/2 00 11 63

2/2 00 12 39

3 00 12 39

4 00 11 38

5 00 04 55

6 00 08 34

7 00 01 26

28 41 - 00 00 13

4/2 00 00 12

5/1 00 02 27

5/2 00 05 06

56 3/1 00 03 03

4 00 12 65

5 00 12 39

6 00 00 25

57 11 00 04 30

172 00 00 50

7 00 00 75

8 00 10 62

9 00 12 65

10 00 08 09

13 00 02 27

14 00 12 14 -

15 00 12 65

58 11 00 05 31

: 18 00 10 37

19 00 12 90

20 00 07 33

23 00 02 02

24 00 12 39

25 00 04 55

59 5 g0 00 28

6o 00 01 26

[F. No. R-31015/10/2009-O.R.-11]
A.GOSWAMI, Under Secy.

106 GE2010—16
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5T T T WA
7 feeeft, 29 e, 2009

&RT.3MT. 258, irefirr feang stfufrm, 1947 (1947
F114) F Y 17 TH H, DG WFHR faor 5% B
TEUEs & Hag el sk 3 wderl @ o, erEy
 fafée st faeme § =i T siifis arfumto,
FH AT, FEAQR ® GAe (Had ' 139/1998)
YR w2l €, < B TR F 29-12-2009 F TG
e

[E. T&-12012/222/97-3am(=-11) )
MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 29th December, 2009

8.0. 258.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government nereby publishes the award (Ref. No. 139 of
1998} of the Central Government Industrial Tribunal-cum-
Labour Court, Kanpur now as shown in the Annexure in
the Industrial Dispute between the employees in relation
to the management of Vijaya Bank and their workmen,
which was  received by the Central Government on
29-12-2009.

[No. L-12012/222/97-1R (B-I1)]
U.S. PANDEY, Section Officer
ANNEXURE

BEFORE SRIRAM PARKASH, PRESIDING O)FFICER,
CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, KANPUR
Industrial Dispute No. 139 of 98
BETWEEN
U. P. Bank Employees Union,

Dy. Gen. Secretary,
UPBE Union,

C-18 Chanderlok
Dehradun

AND

The Branch Manager,

Vijaya Bank,

Haridwar Road, Dehradun
AWARD

I. Central Government, MOL, New Delhi, vide
notification No, L-12012/222/97-iR (B-11) dated 31-7-98,
has referred the following dispute for adjudication to this
tribunal-

Whether the action of the management of Vijaya
Bank in not granting the benefits of seniority and increment
for the period of temporary employment with effect from
8-1-77to 14-5-79 to Sri Rakesh Kumar Gupta, clerk-cum-
Godown keeper is legal and justified? If not, to what relief
the said workman is entitled?

2, Brief facts are

3. Applicant Claimant has filed statement of claim,
alleging that Sri Rakesh Kumar was initially appointed as
temporary peon at the bank’s Saharanpur Branch on §-1-
77. Later on the workman was issued a letter No. PER-A-
38-97 dated 2-2-97. In the said letter the workman was
advised that he was appointed as temporary peon for a
period of three months. Subsequent o the issuance of this
letter, the bank issued a letter No. PER:5240:79 dated 23-5-
79. In the said letter the bank advised him having appointed
the workman as peon on probation of ihree months from
15-5-79. After completion of thrce months the bank
confirmed the workman in the service of the bank as peon
from 15-8-79 vide its letter dated 16-8-79. While confirming
him, the bank did not take into account the period of the
workman's temporary employment in the bank as from
8-1-77 which the bank cught to havc taken into account in
terms of the provisions of Para 20.8 of the First Bipartite
Settlement (in short FBS) dated 19-10-66. As the bank did
not reckon the period of temporary employment from
8-1-77 to 14-5-79, the workman submitied a representation
dated 14-10-81 to the Regional Manager, Lucknow. of the
bank. In the course of time the workman was promoted to
clerical cadre from 1-1-85, but the benefit of seniority was
not made available to him. It is also stated that in respect
of another employee Sri Mahendra Kumar who is also
warking in the same branch Saharanpur, the bank has
reckoned the period of his temporary emptoyment.
Sri Mahendra Kumar was engaged as tcmporary employee
on 13-2-79. His service was reckoned with cffect from £3-2-
79 when Sri Mahendra Kumar was appointed, later on than
this workman has been made senior to the workman. This
is discriminatory approach of the bank and thus is
unjustified. 1t is also stated that whilc he was appointed as
a peon on 8-1-77 he was paid salary at the prescribed scale
rate, though annual increment was not given to him during
the period of temporary employment. In this way the bank
has committed breach of the bipartite settlement dated
19-10-66. The claim of the workman is not belated.

4. Therefore, he has made a prayer that his period of
temporary employment with effect from 8-1-77 to 14-5-79
be counted and he be provided consequential benefits in
lieu of that.

5. Opposite party has filed the written statement. It is
alleged that the claim is highly belated. It is also alleged
that the interest of those employecs wil be adversely
affected in case the claim of the workman is granted who
are necessary and proper parties and they ought to have
been impleaded and in their abscnce the claim is
misconceived. It is stated thai the workman’s initial
appointment was as peon vide letter dated 2-2-89 (it appears
that they have wrongly written the vear 1989 which should
have been 1979). After acceptance of the appointment as
such, the employee did not raisc any dispute for several

1 1 e Ll
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years and it shouid be deemed that the workman has waived
any claim of seniority on the basis of any prior service.
Appointment letter dated 2-2-79, was issued to him which
was accepted by him on 15-2-79, accepting the terms and
conditions stipulated in the appointment letter. The
averments made by the claimant’s union that the
appointment letter issued to the workman was a claver
attempt of the bank to overcome of the violation of Para
20.8 of the First Bipartitie Settlement is false and denied. it
is stated that thereafter the bank issued another letter dated
23-5-79 appointing Sri Rakesh Kumar on probation with
effect from 15-5-79 and it was specifically mentioned in the
letter that he had to work for three months on probation
from 15-5-79 and period of probation could be extended
further Bank confirmed Sri Rakesh Kumar as peon in the
service of the bank with effect from 15-8-79 vide bank letter
dated 16-8-79, and papers like Provident application from
etc., in respect of gratuity and PF were also enclosed and
Sri Rakesh Kumar after filling the form duly submitted,
therefore, Sri Rakesh Kumar was appointed in the services
of the bank from 15-2-79 and he is entitled for eligible service
benefits only from that date and not from 8-1-77 as
contended by him. It is also stated that vide banks letter
dated 31-12-84, the workman was promoted from the cadre
of peon to the cadre of clerk. He has not preferred his claim
even at that time and presented the dispute after lapse of
18 years. It is alleged that the case of Sri Rakesh Kumar
cannot be compared with that of Sri Mahendra Kumar
Sharma. Sri Mahendra Kumar Sharma has been working in
the bank with effect from 13-2-79 and the said date has
been reckoned as the effective date for all the service
benefits, whereas in the apointment order issued to Sri
Rakesh Kumar no such mention has been made. Therefore,
bank has not discriminated in between Sri Mahendra Kumar
Sharma and Sri Rakesh Kumar Gupta. The case of the two
workmen all together is different. As per the provision
contained in paragraph 20.8 of the FBS a temproary workiman
may also be appointed to fil] permanent vacancies, provided
that such temporary appointment shall not exceed for a
pertod of three months during which the bank shali make
an arrangement for filling the vacancy on permanent basis.
[f such temporary workman is eventually selected for
filling up the vacancy, the period of such temporary
employment will be taken into account. Sri Rakesh Kumar
was appointed as temporary workman with effect from
15-5-79 and eventually he was confirmed in the service of
the bank as a peon and as such his temporary services
shall be taken into account while fixing his seniority with
effect from 15-5-79. The other assertions of the claim
statement have been denied and it is prayed that the claim
of the workman is liable to be rejected. '

6. The claimant has also filed the rejoinder. It is stated
that non mention of stipulation for counting the period of
lemporary employment in the letter of appointment does
not mean acceptance by the workman and cannot preclude
him or his union for claiming the benefits for temporary
employment. Other contentions mentioned in the written

statement have been contradicted and assertions of the
claim statement have been reiterated.

7. Claimant has filed 5 documents vide list paper
10.19/1. Paper no.19/2 is Ext.W. 1, which is appointment
letter dated 2-2-79 issued to Sri Rakesh Kumar, paper no.
19/3 Ext.W.2 is dated 23-5-79 which is a letter issued to
Sri Rakesh Kumar to the effect that he has been on probation
with effect from 15-5-79, paper no.19/4 Ext.W-3 is the
confirmation of the service with effect from | 5-8-79, paper
no.19/5 Ext. W.-4 is photocopy of letter from Regional
Manager to the Branch Manager dated 2-1-81 regarding
arrears of salary, paper n0.19/6 Ext.W.-5 is letter dated
6-6-91 which is a photocopy stated to be issued by the
Divisional Manager to the Branch Manager Saharanpur,
another photocopy paper no.10/2 Ext.W-6 has also been
filed.

8. Opposite party has filed seniority list of clerical
staff as on 31-12-98. They have also filed vide list paper
no.15/2, 11 documents. These documents include paper
no.15/11 which is letter dated 10-11-78 written by Rakesh
Kumar to the Personnal Manager Vijaya bank, paper no.
15/12 is appointment letter dated 2-2-79, paperno.15/3 dated
15-2-79 as joining report of Sri Rakesh Kumar, Paper no.
15/13 dated 15-2-79 is the joining report of Rakesh Kumar
along with secrecy declaration, paper no.15/14 is the
application of Rakesh Kumar for cmpioyment dated
20-2-79, paper no.15/16 dated 23-5-79 is the letter of
probation with effect from 15-5-79 paper no.15/17 dated
11-8-80 issued by Personnel Manager of the management
to SriM. K. Sharma, paper no.15/18 dated 16-8-79 issued
by the bank to Rakesh Kumar regarding confirmation of
service paperno.15/19.15/20, 15/21 and 5/22 are the papers
filled by Rakesh Kumar regarding his provident fund etc.
paper no.15/23 is the letter issued by the bank to Rakesh
Kumar regarding his promotion to the clerical cadre.

9. Both the parties have adduced oral evidence also.

10. Claimant has adduced himseif as Sri Rakesh
Kumar Gupta W.W. 1. Opposite Party has adduced M. W |
Sri Surya Narain Mishra, Senior M anager, Regional Office
Vijaya Bank.

tl. Thave gone through the whole record and perused
the same thoroughly and heard the arguments of both the
parties.

12. Ministry of Labour has sent the reterence for the
period of temporary employment with effect from 8-1-77 o
14-5-79, previously though it was up 1o 14-8-79_ {n this
regard | would like to say that the datc in the refercnce
14-5-79 is not correct. Claimant has also alleged inhis claim
statement the date from 8-1-77to 14-5-79, e has wrongly
claimed the date to be the 14-5-79 whereas in the argument
before me claimant has agrecd that his services have been
counted with effect from 15-2-79. Opposite party has alvn
filed the seniority list ol clerical staff in original whici i
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paper no.4/2, wherein at serial n0.4936 date of joining of
the claimant has been shown as 15-2-79 and from this date
his services have been reckoned for all purposes including
salary and promotion, therefore, the date should be with
effect from 8-1-77 to 14-2-79.

13. Now the question arises whether Rakesh Kumar
Gupta has put in his services with effect from 8-1-77 to
14-2-79 as a temporary appointee. After perusing the whole
evidence oral as well as documentary, W.W.1 Sri Rakesh
Kumar has admitted in the chief that he used to get daily
wages with effect from 8-1-77. Later on he stated that when
he moved a representation then with effect from 8-1 77t
14-2-79 he was paid full salary as paid to regular employees.
But this fact has not been corroborated by other oral or
documentary evidence. He has referred one paper, paper
no. 19/5 Ext.W-4 in this reference. I have gone through this
letter. This is a photocopy and does not give any clear
indication whether Sri Rakesh Kumar was paid at scale
rate during the period 8-1-77 to 14-2-79. In the cress
examination he admitted that as per paper no.Ext.W-5, he
had not worked during that period. Even if cognizance is
taken of this letter Ext.W-5, he has not worked fully in the
month of June, July, August and September, 1977. 1t shows
that there was a clear break in his service in the year 1977.
He also admitted that for the period of break he was not
paid. He also admitted that he has not filed any of the
copies of the representation which he has moved before
the authorities. He also admitted that in the provident fund
application and other application he has written his date of
appointment as 15-2-79.

t4. Opposite Party has clearly stated on oath that
the applicant claimant was issued an appointment letter
dated 2-2-79 and after acceptance of the terms and condition
he joined on }5-2-79 as a temporary peon and he was kept
on probation. He also stated that a seniority list has been
prepaired according to rules and all the workers have been
provided the benefits accordingly to their date of
appointment. He has stated that the worker had never
worked regularly before 15-2-79. He had worked only ona
casual capacity or when the regular employee went on
leave in his place he worked for a short period on daily
wage basis as per the rules of the bank there being break in
the services of daily wagers this period is not counted in
their regular service,

15. Therefore, from the facts it has been ascertained
that the period with effect from 8-1-77 to 14-2-79 of the
workman was only as daily wager and not as a temporary
employee,

16. Now the question arises for consideration
whether this period could be counted in the services of the
workman as per Para 20.8 of First Bipartite Settlement dated
19-10-66

17. Para 20.8 provides that a temporary workman may
also be appointed to fill a permanent vacancy provided
that such temporary appointment shall not exceed for period
of three months during which the bank shall make

arrangement for filling of the vacancy permanently. if such
a temporary workman is eventually selected for filling up
the vacancy the period of such temporary employment will
be taken into account as part of his probationary
period.

18. Considering the plain meaning of this Para the
settlement has provided that the workman should have
been a temporary workman. There is no such clause in this
Para which regulates the services of a daily wagers or the
persons of sub staff who might have been employed in
need of emergency for a short period or for the purpose
when the regular employee goes on leave. Therefore,
according to the facts and circumstances of the case and
as contended by the opposite party claimant is not entitled
to claim the benefit to the period 8-1-77to 14-2-79 as in this
period he was not a regular or a temporary employee. In
this period he was not selected as per byclaws ol the bank.
If this seniority is given to him as is contended by the
opposite party it will cause prejudice to the other employees
because they have not been impleaded.

19. Claimant has also raised another issuc that
Mahendra Kumar has been made senior to him, whereas
he has joined later on. As I have stated carlier he has not
been made a party. His whole service record has not been
brought before the tribunal. Moreover this was not made a
issue in the reference. When this was not made a reference,
this tribunal does not deem proper to go into the
controversy in between Rakesh Kumar against Mahendra
Kumar. In this regard opposite party has also referred and
drawn the attention of the tribunal towards paper no.15/17
regarding the employment of Sri Mahendra Kumar Sharma.
wherein it is mentioned that Sri. M. K. Sharma had been
working in the bank with effect from 13-2-79 which date
shall be computed as the effective date. But as per
appointment letter of Sri Rakesh Kumar dated 2-2-79. he
has been asked to join on or before 15-2-79. As per this
letter Sri Rakesh Kumar could have joined before 15-2-79
also but he joined on 15-2-79. 1 have gone through the
application dated 10-11-78 filed by opposite party which is
a application written by the workman to the personnel
manager. In this application also he has written that he is
being paid Rs.S as daily wager cxcluding Sundays and
holidays. This also clearly shows that he was working on
daily rate basis. Therefore, in the given facts and
circumstances of the case. the scrvices of the claimant
with effect from 8-1-77 to 14-2-79 which was for intermitient
period having different breaks, which does not come under
temporary service is not liable to be reckoned during the
continuous service.

20. Therefore, the workman is not entitled 1o any
relief as per Bipartitie Settlement. Flence the claim ot the
union on behalf of the workman is linble to be rejected and
is accordingly rejected.

Dated 16-12-09
RAM PARKASI, Presiding Ofticer
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New Delhi, the 29th December, 2009

S.0. 259.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.44 /2004)
of the Central Government Industrial Tribunal-cum-Labour
Court, Lucknow as shown in the annexure in the Industrial
Dispute between the employers in relation to the
management of Department of Posts and their workman,
which was received by the Central Government on
29-12-2009,

[No. L-40012/159/2003-IR (DU)]
SURENDRA SINGH, Desk Officer
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL CUM-LABOUR COURT LUCKNOW
) PRESENT
N. K. Purohit, Presiding Officer
I.D. No, 44/2004
Ref. No. L-40012/159/2003-IR(DU} Dated: 19-4-2004

BETWEEN

Shri Kunwar Singh 8/0 Sh. Surender Singh,

R/o Village-Dungar, Post -Raduva {Pakhori)

Distt. -Chamoli, Garahwal

AND

The Post Master General,

Department of Post,

Head Office - Dehradun

Dehradun

AWARD 9-12-2009

1. By order No. L -40012/159/2003-IR(DU) Dated :
19-4-2004 the Central Government in the Ministry of Labour,
New Delhi in exercise of powers conferred by clause {d)of
sub section {1) and sub section (2A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) referred this
industrial dispute between Shri Kuwar Singh S/o Sh.
Surender Singh, R/o Village - Dungar, Post - Raduva
(Pakhori), Disit. - Chamoli, Garahwal and the Post Master
General, Department of Post, Head Office - Dehradun,
Dehradun for adjudication

2. The reference under adjudication is:

““Whether the action of the management of Chief
Post Master General, Depit. of Posts, Dehradun in
retrenching Sh. Kunwar Singh S$/0 Sh., Surender
Singh, Eddr w.ce.f. 1-1-2003 without giving him any
compensation is legal? If not. 1o what reliefl the
workman is entitled 107"

3. The case of the workman in brief is that the
workman, Kunwar Singh was appointed as Extra
Departmental Runner in Post Oftice Raduva by the Sub
Divisional Inspector (Post Office) vide their memo dated
6-5-2000 on his name being sponsored by the Emplovment
Exchange and he worked as such until his services were
terminated vide letter dated 10-12-2002 w.c.f. 11-1-2003
without any notice or notice pay in licu thercof or any
retrenchment compensation in violation of provision
contained in Section 25 F of the Industrial Disputes Act,
1947. Accordingly, the workman has praved that termination
of his services without paying retrenchment compensation,
be declared unconstitutional; and he be reinstated with
full back wages and other consequential benefits.

4. The opposite party has disputed the claim of the
workman’s union by filing its written statement wherein It
has submitted tha the workman has been paid for the entire
period of his engagement as per Rules and since the
workman was never been appointed in regular capacity
and the department has right to terminatesretrench any
such employee who is not appointed in regular capacity.,
therefore, the services of the workman were retrenched
when his services were no more required by the department.
The opposite party has also submitted that since the
department of Posts does not fall within the purview of
definition of ‘Industry’ therefore, provisions of 1.D. Act
are not applicable on it as such: there arise no question of
violation of any of the provisions of 1.1). Act. including
Section 25-F. Accordingly, it has prased that the claim of
the workman’s union be rejected without any relicf to the
workman concerned.

5. The workman has filed rcjoinder whereby it has
only reiterated his averments in the statement of claim and
has not introduced any new fact.

6. The parties have filed documentary evidence in
support of their respective cases, The workman examined
himself whereas the opposite party examined Shri Kripa
Ram Malgudi in support of their case and next date was
fixed for arguments: accordingly. the workman filed its
written submissions in support ot his case whercas the
opposite party sought time for the same.

7. On the date fixed for written submission of the
management, the representative of the management filed
(M-34), offer of appointment to the workiman along with
photocopy of the application of the warkman. (34 3)
addressed to the Superintendent of Post. Chamoli that
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consequent to his appointment as Branch Post Master
w.e.f. 24-6-2009, he is withdrawing his industrial case
pending before this Tribunal and requested the department
authorities to get the withdrawn, intimating this Tribunal
these facts. Subsequently the workman filed application
(W-35), by post requesting for withdrawal of his present
industrial dispute. Today the workman appeared, in person
and moved applications W-36 & W-37, stating therein
that he has been appointed as Branch Post Master w.e f.
24-6-2009, as such, no dispute exists; and accordingly, has
prayed that no claim award be passed,

% In view of the above since the workman concerned
has requested for withdrawal of case as no dispute exists
and grievances of the workman stand redressed, there is
no need to adjudicate on merit of the dispute. There is no
grievance left with the workman. Resultantly, no relief is
required to be given to the workman concerned and no
claim award is passed. The reference under adjudication is
answered accordingly.

9. Award as above.

Lucknow.
9-12-2009

N. K. PUROHIT, Presiding Officer
¢ fewedt, 29 R, 2009
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New Delhi, the 29th December, 2009

S.0. 260.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.CGIT/
LC/R/TOS, 110, 111,112,113, 114, 122 & 170/2000) of the
Central Government Industrial Tribunal-cum-Labour Court,
Jabalpur as shown in the annexure in the Industrial Dispute
between the employers in relation to the management of
Sub-Divisional Officer {(Telegraphs) and their workman,
which was received by the Central Government on
29-12-2009.

[No. L-40012/130, 132-136, 129, 296/2000-[R (DU)]
SURENDRA SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
JABALPUR

Presiding Officer : SHRI MOHD. SHAKIR HASAN
NO. CGIT/LC /10872000
Shri Sashidhar Yadav,
S/o J.R. Yadav, Vill:Ketanjora,
Post: Pagsuwa,
Jashpurnagar (MP) 496331
Versus
The Sub Divisional Otficer { Telegraphs),
Raigarh 496001
The Sub Divisional Officer ( Telegraphs).
Pathalgaon,
Jashpurnagar (MP) 496331
NO. CGIT/LC/R/110/2000
Shri Damroodhar Izardar,
S/oN. Pizardar, C/o Sh. Y. P. [zardar
O/o Distt. Judge,

. Workman

.. .Managements

Raigarh 496001 ... Workman
Versus

The Sub Divisional Officer (Telegraphs).

Raigarh 466001

The Sub Divisional Officer (Telegraphs).
Pathalgaon,

Jashpurnagar (MP) 496331 ... Managements

NO. CGIT/LC/R/111/2600

Shri Fulgence Toppo,
S/o Wilison Toppo
Telephone Office
Jashpurnagar (MP) 496331

Versus
The Sub Divisional Officer (Telegraphs).
Raigarh 496001 '
The Sub Divisional Officer (Telegraphs),
Pathalgaon,
Jashpurnagar (MP) 49633 |
NO. CGIT/LC/R/112/2000
Shri Nistar Khalko, Ex. worker of Telecom Deptt.,
Vill: Chundaraha
PO Cheraghoghra, Tahsil Bagiciha
Jashpur 496331

... Workman

. .Managcmcms

... Workman
Versus
The Sub Divisional Ofticer (Telegraphs),

" Raigarh 496001

The Sub Divisional Officer (Teiegl‘l.lphﬂ).
Pathalgaon,

Jashpurnagar (MP} 49633 | .. -Managements
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NO. CGIT/LC/R/113/2000
Shrit Shankar Ram Yadav,

Sio Krishna Ram Yadav,
Milan Chowk, Khajanchi Toli

lashpurnagar (MP) 496001 ...Workman

Versus
The Sub Divisional Officer (Telegraphs),
Ratgarh 496001

The Sub Divisional Officer (Telegraphs),
Pathalgaon,

Jashpurnagar (MP) 49633 | .. .Managements

NO. CGIT/LC/R/114/2000

Shri Khirido Oshwal Ekka,
S/o Esdar Ekka,
elephone Office

Tashpurnagar (MP) 496001 .. .Workman

Versus

The Sub Divisional Officer (Telegraphs),
Raigarh 496001

The Sub Divisional Officer (Telegraphs),
Pathalgaon,

Fashpumagar (MP) 496331 .. .Managements

NQ. CGIT/LC/R/122/2000
ShriRambaran Ram,

Vill. Buddhadand,

PO: Musagudhari

Tahsil Bagicha,

Jashpumagar (MP) 496001 .. -Workman

Versus

The Sub Divisional Officer (Telegraphs),
Pathalgaon,

lashpurnagar (MP) 496331 .. .Managements

NO. CGIT/LC/R/170/2000

Shri Karuna Sagar Gupta,
503 5h. Chetan Ram, Vill:Kotba,

lashpurnagar (MP) 496001 .. .Workman

Versus

I'he Sub Divisional Officer {Telegraphs),
Ruigarh 496001

I'he Sub Divisional Officer (Telegraphs),
Pathalgaon,

Tashpurnagar (MP) 496331 ... Managements

AWARD
Passed on this 16th day of December, 2009

I. a. The Government of India, Ministry of Labour
vide its Notification No. L -40012/130/2000/IR (DU)
dated 21-6-2000 has referred the following dispute
for adjudication by this tribunal :—

"*Whether the action of the management of Sub-
Divisional Officer (Telegraphs), Raigarh and
Pathalgaon (MP) in terminating the services of

Sh. SashldharYadav S/oJ. R. Yadav, I'x-casual labour
w.e.f 1983/5-6-1999 is justificd? ' not, to what relief
the workman is entitled?™

b. The Government of India, Ministry of Labour
vide its Notification No. L -40012/1 32/2000/1R (DU
dated 21-6-2000 has referred 1he tollowing d]SpUlL
for adjudication by this tribunal :

““Whether the action of the management of Sub-
Divisional Officer (Telegraphs), Raigarh and
Pathalgaon (MP) in terminating the services of
Sh. Bamroodhar lzardar, Ex-casual labour w.c.f 1996
is justified? If not, to what relicf the workman is
entitled?”

c. The Government of India. Ministry of Labour
vide its Notification No. L -40012/133/ 2000/IR (DL
dated 21-6-2000 has referred the following dispute
for adjudication by this tribunal :

**Whether the action of the of Sub-Divisional Officer
(Telegraphs), Raigarh and Pathalgaon in terminating
the services of Sh. Fulgence Toppo. S/o Shri Wilison
Toppo, Ex-casual labour w.c.f' 1989/7-6-1999 s
Justified? If not, to what relief the workman is
entitled?”

d. The Government of India. Ministry of Labour
vide its Notification No. [. 40012/134. 2000/1R (DY
dated 21-6-2000 has referred the tollowing dispute
for adjudication by this tribunal :

“Whether the action of the management of Sub-
Divisional Officer (Telegraphs). Raigarh and
Pathalgaon (MP) in terminating the services of
Sh.Nishtar Khalko , S/0 Gabrial Khalko. Ex-casual
labour w.e.f 1988/12-2-1999 i |us!1fed° If not, to
what relief the workman is entitled®

e. The Government of India, Ministry of Labour vide
its Notification No. L -40012/135/2000/IR (DU) dated
21-6-2000 has referred the following dispute for
adjudication by this tribunal :

**Whether the action of the imanagement of Sub-
Divisional Officer (Telegraphs). Raigarh and
Pathalgaon (MP) in terminating the services of
Sh. Shankar Ram Yadav, Ex-casual labour w.o.f] 989
is justified? If not, to what rclief the workman is
entitled?”

f. The Government of India, Ministry of Labour vide
its Notification No. L -40012/136:2000/IR (DU) dated
21-6-2000 has referred the tollowing dispute for
adjudication by this tribunal :

“*Whether the action of the management of Sub-
Divisional Officer (Telegraphs). Raigarh and
Pathalgaon (MP) in terminating the services of
Sh. Khirido Oshwal Ekka, Ex-casual labour w.c.f 1996
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is justified? If not, to what relief the workman is
entitled?”

g. The Government of India. Ministry of Labour
vide its Notification No. L. -40012/129/2000/IR (DU)
dated 30-6-2000 has referred the following dispute
for adjudication by this tribunal:-

“Whether the action of the management of Sub-
Divisional Otficer (Telegraphs), Pathalgaon (MP) in
terminating the services of Sh. Rambaran Ram, Ex-
casual labour w.e.f 1996/29-5-1999 is justified? 1 not,
to what relief the workman is entitled?”

h. The Government of India, Ministry of Labour
vide its Notification No. [ -40012/296/2000/IR (DU)
dated 25-9-2000 has referred the following dispute
for udiudication by this tribunal:-

= Whether the action of the Sub-Divisienal Officer
(Telegraphs), Raigarh and Pathalgaon (MP) in
terminating the services of Sh. Karuna Sagar Gupta,
woef 1987/31-12-1996 is justified? If not, to what
relief the workman is entitled?”

2. In all the above references common question of
laws and facts are involved for adjudication. As such, all
the references are taken up together for a common award.

3, The cases of the workmen, in short is that the
workmen were engaged as casual labour on muster roll
under Sub-Divisional Officer, Raigarh and again under
S.D.O., Pathalgaon. The workmen Shri Sashidhar Yadav
worked in 1983-259, 1984-18, 1985-107, 1986-173, 1987-122
and 1988-74 days under S.D.0, (Telegraphs), Raigarh (MP).
Again he worked in 1991-315.1992-319, 1993-321, 1994-
328, 1995-2835 and 1996-319 days under $.D.0. (Telegraphs),
Pathalgaon (MP). Similarly the workman Shri Damroodhar
lzardar worked in 1981-140, 1982-121, 1983-48, 1984-259,
1988-162, 1989-325 and 1990-339 days under S.D.O.
(Telegraphs), Raigarh (MP). Again he worked in 1991-308,
1992-332, 1993-328, 1994325 (9935-324 and 1996-319 days
under 8.D.0. (Telegraphs). Pathalgaon. Similarly the
workman Shri Fulgence Toppo worked in 1982-72 1983-
280, 1984-201. 1985-116, and 1986-162 days under S.0.0.
(Telegraphs), Raigarh (MP). Again he worked in 1991-323,
1992-325, 1993-320, 1994-320, {995-324 and 1996-315 days
under §.D.0. (Telegraphs). Pathalgaon. Similarly the
workman Shri Nishtar Khalko worked in 1983-227, 1984-
330, 1983-177. 1986-75, 1987-136 and in 1988-110 days under
S.D.0). (Telegraphs), Raigarh (MP). Similarly the workman
Shri Shankar Ram Yadayv worked in 1983-325, 1984-344,
1985-164, 1986-30. 1987-20 days under 5.D.0. (Telegraphs),
Raigarh (MP). Again he worked in 1991-326, 1992-343, 1993-
339, 1994-303. 1993-354, 1996-323 and 1998-120 days under
%.D.0). (Telegraphs), Pathalgaon. Similarly the workman Shri
Khirido Oshwal Ekka worked in 1982-72, 1983-280, 1984-
207.1985-133. 1986-199. 1987-135 and 1988-189 days under
§.D.0. (Telegraphs). Raigarh (MP). Again he worked in

1990-336, 1991-327, 1992-320, 1993-307. 1994-312. 1995-331
and in 1996-321 days under S.1D.0O. {Telegraphs),
Pathalgaon. Similarly the workman Shri Rambaran Ram
worked in 1981-75, 1982-309 &, 1983-171, days under
S.D.0. (Telegraphs), Raigarh (MP). Again he worked in
1990-275, 1991-289 & 1992-2354, days under $.D.O.
(Telegraphs), Pathalgaon. Similarly the workman Shri
Karuna Sagar Gupta worked in 1982-127. 1983-271. [984-
259, 1985-164, 1986-50 & February §7-20 days under 5. 1D.0O.
(Telegraphs), Raigarh (MP). Again he worked from March-
1987 to 1/1996 under SDET, Raigarh and Pathalgaon on
ACG-17.

4. The further case of the workiman is that those
casual lakbours, who worked 240 days in any calendar year
prior to 1988, are entitled 1o be regularized under the scheme
known as casual labours (Grant of Temporary status and
Regularisation} Scheme of the Departiment of Telecom.
1989. These workmen had worked tor more than 240 days
in a calendar year prior to 1988 but the management have
not granted the said benefit to the workmen even though
they have fulfilled the criteria as per the scheme. 1t s
stated that instead of giving the benctit of the scheme. (he
workmen have been terminated by the managements
without following the mandatory provisions of Sections
25-Fand 25-N of Industrial Dispute Act. 1947 (in short 1L.D.
Act, 1947). [t is submitted that the reterence be answered
in favour of the workmen.

5. The management appearcd in the reterence and
filed Written Statement in ¢ach of the references
separately. The case of the management, inter-alia. is that
the workmen were engaged on daily wages as casual
labours on muster roll and were automatically terminated
on expiry of the time stipulated or at the end of every month.
They were again deployed if they so desired to work. Hence
the question of termination from work doesnot arisc. The
workman Shri Sashidhar Yadav was engaged in the yvear
1983 for 259 days, 1984-18, 1985-107. 1986-162 and in 1987-
122 days under S.D.0. (Telegraphs). Raigarh, Therealter
he left the work on his own will. Similarly the workman Shri
Damroodhar lzarduar was engaged inthe year 1981-140. 1982-
117, 1983-48 & in the vear 1984-259 days under S.D.O.
(Telegraphs), Raigarh. Thereafter he teft the work on his
own will. Similarly the workman Shri Fuleence Toppo was
engaged inthe year 1982-72. 1983-321. [984-183. 1983-121
and in the vear 1986 for 162 days under 5.D.0). (Telegraphs).
Maigarh. Thereafter he left the work on his own will.
S:milarly the workman Shri Nishtar Khalko was engaged in
the car 1983 for227. 1984-300, 1985-177.1986-75, 1987-156
any in the vear 1988 for 110 davs. Thereatier he leit the
work on his own will. Similarly the workiman Shri Shankar
Ram Yadav was engaged in the vear 1984 {or 669, 1985-164.
1986-50 and inthe year 1987 for 20 dayvs. Therealier he
left the work on his own will. Similarly the workman Shr
Khirido Oshwal Ekka was engaged inthe vear 1982 Tor 72
days. 1983-280, 1984-207. 1985-133. 1986- 1449, [987-135 und

| ! 1R
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in the year 1988 for 189 days. Thereafter he left the work on
his own will. Similarly the workman Shri Ram Baran Ram
was engaged in the year 1981 for 75 days, 1982-288, 1983-
171, 1988-88 and in the year 1989 for 90 days. Thereafier he
left the work on his own will. Similarly the workman Shri
Karuna Sagar Gupta was engaged in the year 1982 for 127
days, 1983-271, 1984-259, 1985-164,-1986-50 and in the year
1987 for 20 days. Thereafter he left the work on his own
will,

6. The further case of the management is that the
Telecom Department had framed a policy for conferring
temporary status to casual labours known as *‘Casual
Labours grant of temporary status and regularization
scheme 1989”. The following were the conditions:-

a. Engaged prior to 30-3-1985.
b. Continuing as casual labour on 7-11-1989
¢. Have completed 240 days in a year

It is stated that the policy had further been extended
to casual workers engaged in project/Electrification work
vide 269-A/93-STN dated 25-6-1993 and also to circle vide
order No. 269-4/93-STN dated 17-12-1993. The following
criteria were required:-

a. Having been engaged between 30-3-85 to 22-6-88.

b. Still continuing in service as casual labour on the
date of respective orders,

¢. Not remained absent for more than 365 days with
effect from the respective orders.

It is stated that there was no provision for
regularization rather the policy was to give temporary status
for extending certain benefits. These workmen is said to
have left the work prior to the scheme and orders. Moreover
they hzve not submitted any document to show that they
were in continuous service at the time of the orders of the
said scheme. It is also stated that the workman had filed a
case No, OA-279/97 before the Hon’ble Central
Administrative Tribunal, Jabalpur (MP) but the same was
dismissed. It is stated that the workmen were engaged in
the project work on casual basis on muster roll for certain
period and not on regular employment Section 25-F of the
[.D. Act did not attract. They left the job of their own will
and there was no termination and retrenchment by the
managements. Under the circumstances, it is submitted
that these workmen are not entitled to any relief.

7. On the basis of the pleadings of both the parties,
the following issues are settled for adjudication-

I. Whether the action of the management of Sub-
Divisional Officer (Telegraphs), Raigarh and
Pathalgaon (MP) in terminating the services of the
above workmen is justified?

IL. If not, to what relief, the workman is entitled?

106 G1/2010—17

8. The following facts are admitted by the parties in
their pleadings.

1. The workmen were engaged by the management
as casual labours on muster rolt under Sub-Divisional
Officer (Telegraphs), Raigarh.

2. The department of Telecom had formulaled a
scheme known as ‘*Casual Labours (Grant of
Temporary status and Regularisation) Scheme™ vide
letter No. 269-10/89 dated 7-11-1989,

9. Issue No.1:

Now the important point for consideration is as to
whether the workmen were terminated by the management
instead of providing them temporary status under the
scheme. To prove the case, the workmen have adduced
oral and documentary evidence. All the workmen have
deposed in their own reference cases. In reference Case
No. R/108/2000, the workman Shri Sashidhar Yadav has
supported his case in his evidence, In his evidence. he has
specified the days he worked each vear from 1983 to 1988,
Similarly he has specified the days ot work done by him
from 1991 to 1996. His evidence clearly shows that he was
not continuing as casual labour in the year 1989 which
was one of the condition for extending the benefit of the
scheme. In support of the case, he has filed statements of
attendance record which are marked as Exhibit W/1 and
W/2. These statements show that he had worked tiil 1987.
He has further filed self made statements from 1991 to 1996,
This statements are not admitted by the management not it
is certified by the management. It is urgcd on behalf of the
workman that the management had not furnished the
statements of these periods. This argument of the workman
is not acceptable because the management had furnished
the statements of the attendance of the period of 1983 to
1987. Thus his evidence does not prove that he worked
after 1987 and he was covered undcr the scheme of the
department for granting temporary status.

10. In R/110/2000, the workman Damroodhar zardar
has also specified the days of each vear for which he had
worked. He has also filed photocopics of statements of
attendance and photocopies of bills. The management
witness has also admitted these documents. The statements
of attendance are marked as Exhibit W/l and W/2 and the
bills are marked as Exhibit W/3 to W:1]. These statements
and bills have supported the evidence of the workman to
the extent that the workman worked from 1981 10 1984 and
the bills show that he worked only in the year 1991, The
documentary evidence shows that he was not continuing
as casual labour on the date of order issued for
implementing the scheme which was prerequisite condition
for granting temporary status.

11, In R/E11/2000 the workman IF'ulgence Toppo has
also supported his case that he worked from [982 to
1986 on specified days as in his cvidence. Thercafier he
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worked from 1991 to 1996 on specified days. To support
his evidence, he has filed statement of attendance which is
Paper No. 2/10. This shows that he worked from 1982 to
1986. This fact is also admitted by the management that he
worked under $.D.0. (Telegraph), Raigarh. The workman
has also filed self statement of the work done from 1991 to
1996. This statement is not admitted by the management.
As such, there is no documentary evidence to show that
he had worked from 1991 to 1996 and is not reliable. The
only evidence to substantiate his case is that he worked
till 1986. This shows that he did not fulfill the criteria for
granting tenporary status,

12. In R/112/2000, the workman Nishtar Khalko has
supported his case in his evidence. He has also stated that
he worked from 1983 to 1988 on specified days as has been
stated in his evidence. This itself shows that he was not
fulfilling the criteria of the policy for granting temporary
status. He has filed statements of his work done till
April 1987 and the reply of the management filed before the
A.L.C. Bilaspur. These documents are admitted by the
management witness and are marked as Exhibit W/1 and
W/2 respectively. These documents also do not prove that
the said scheme is applicable to this workman.

13. In R/113/2000 the workman Shanker Ram Yadav
has stated that he worked from 1983 to 1987 at Raigarh on
specified days. Thereafter he worked from 1991 to 1998 at
Pathalgaon. In support the workman has filed photocopy
of statement of attendance record given by the S.D.O.,
Raigarh that he worked from 1983 to Feb-1987. The
management witness has also admitted that he had worked
till 1987. There s no other documentary evidence to prove
that he had worked from 1991 to 1998. As such, the oral
evidence appears to be not reliable because for the work
done 1983 to {987, the management had furnished his
certificate. Thus the said scheme appears to be not
applicable to this workman as he was not continuous
service at the time of order of the said scheme.

14. In R/114/2000, the workman Khirido Oshwal,
Ekka has also stated in his evidence that he worked from
1982 to 1983 at Raigarh on specified davs, Thereafter from
1990 1o 1996, he worked at Pathalgaon. In support of his
evidence, he has filed photocopies of statements of
attendance record duly signed by the 5.0.0. (Telegraph),
Raigarh which shows that he worked from 1982 to 1988.
The management witness has also admitted that he had
worked till 1988. This evidence shows that the scheme is
not applicable in his case. There is no documentary
evidence for the period of 1990 to 1996 except the self
statements and it cannot be relied upen in evidence.

15. In R/122/2000, the workman Rambaran Ram has
also stated in his evidence that he worked from 1981 to

1983 at Raigarh. Thereafter from 1990 to 1992_he worked at
Pathalgaon. He has filed photocopics of staicment of the
attendance of the period of 1981 10 1983, The said statement
appears to have been given by the S.D.O. (Telegraph).
Raigarh. These period is also admitied by the management
witness. This evidence itself shows that he was not in
continuous employment and the scheme is not applicable.
There is no reliable documentary evidence to prove that
he had worked from 1990 onward. He appears o be not
entitled to get the benefit of the scheme.

16. In R/170/2000, the workman Karuna Sagar
Gupta has stated in his cvidence that he has worked trom
1982 to February 1987 at Raigarh and therealter titl 1996 at
Jashpur. The workman has filed the statements of his
attendance signed by the S.[3.0. Raigarh which are marked
as Exhibit W/1 to W/3. These statements are admitied by
the management witness. These statements only prove
that he worked till Feb-87. This shows that these statements
do not prove that he fulfilled the criteria of the scheme. The
period after that is not supported by any documentary

‘evidence, as such is not acceptable. Thus the cvidences of

the workmen as has been discussed above show that théy
were not in continuous service at the time of order of the
said scheme rather they had already letl the work of casual
labours of the management.

17. On the other hand, the management has examined
one same witness namely Shri Rekharaj Singh. Divisional
Engineer, Telecom, BSNL in all the references separately.
His evidence clearly shows that atler 1988 nene of the
workmen had worked as casual tabour under the
management., He has also stated that they were casual
labour on muster roll and they had left the work on their
own will. He has categorically staled that they had not
worked at Pathalgaon. He has also stated that the workmen
were not entitled to any relief. He has been cross-examined
but there is nothing to dishelieve this witngss. Thus the
evidence of both the parties clearly show that they werc
not engaged on casual labour at the time when the scheme
was formulated.

18. Another point for consideration is as to.whether
these workmen were retrenched and the provision ol
Section 25-F of the 1.D. Act 1947 was followed belore the
so called termination or not? 1t is an admitted fact thial no
compensation was paid under the provision of Section
25-F ofthe L.D. Act, 1947, The management has emphatically
stated that the workmen do not come under the provision
of Sec-2(0o0) of the 1.D. Act and as such there was no
retrenchment. It is a case of the management that they
were engaged in the project and after completion of the
project, their services were not required. Morevoer the
workmen left the work on their own will.
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19. Admittedly the workmen were casual labour and
they were not engaged on regular basis. The evidence of
the workmen shows that none of the workmen worked after
1988 as has been discussed above. The evidence further
shows that the workmen during a period of a calendar year
preceding the date with reference worked under the
employer less than 240 days. This shows that they were
not in continuous service under the provision of Section
25-B ofthe L.D. Act. As such, they were not entitled to get
compensation under the provision of Section 25-F of the
LD. Act, 1947.

20. On the other hand, the management’s sole
witness in all the references has stated that the workmen
were employed purely on casual and on need basis tili the
work was available on sanctioned project and their
employment came to an end automatically on completion
of the project work. There is no cross-examination on the
above point regarding the engagement of the workmen on
muster roll in the project. There is no reason to disbelieve
the witmess. The witness appears to be trust worthy. The
evidence clearly shows that the engagement of the
workmen was under a stipulation and on completion of the
project their services were automaticaliy ended. This shows
that their contract of services covered under the provision
of Section 2(0o0)(bb) of the 1.D. Act, 1947. It is clear that
their disengagement from the employment was not
retrenchment. Thus, this issue is decided in favour of the
management and against the workmen.

21.Issue No, I1-

On the basis of the discussion made above, it is clear
that any of the workmen are not entitled to any relief.
Accordingly the reference is answered in favour of the
management.

22. Hence, the award is passed without any order to
COSIS,

23. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
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New Delhi, the 29th Deccmber, 2009

8.0. 261.—In Pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No.66 /2006)
of the Central Government Industrial Iribunal-cum-| .abour
Court, No. | Chandigarh as shown in the Annexure in the
Industrial Dispute between the management of Wheat
Research Directorate (ICAR) and their workmen, received
by the Central Government on 29-12-2009,

[No. L-42012/177/2005-IR (CM-11)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE

BEFORE SHRIGYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL -CUM-LABOUR COU RT,1,
CHANDIGARH

Case No. LD. 66 of 2006

Shri Naseeb Singh, S/o Shri Mange Ram, Vill. & P.O.
Chuhadpur Tehsil & Distt. Jind (Haryana) Jind.
..... Applicant
Versus

The Director, Wheat Research Directotate {ICAR), Pb. No.
158, Kunjpura Road Karnal- 132001. ‘

..... Respondent
AFPEARANCFES
For the workman : None
For the management : Sh. R. K. Sharma
AWARD

Passed on: 16-12-2009
Government of India, Ministry of lLabour. vide
notification No. L -42012/177/2005 (IR) (C-M-I1) dated 19th
October, 2006, referred the following industrial dispute for
adjudication to this Tribunal,
‘“Whether the action of the management of
Directorate of Wheat Research, Karnal in term inating
the services of Sh. Naseeb Singh S/o Sh. Mange
Ram, Messenger w.e.f. 31-7-2004 is legal and
Justified? If not, to what rcliel is the workinan is
entitled 7

2, Case repeatedly called. None appeared on behalf
of the workman despite knowledge. It appears that workman
is not interested to persue his casc. in vicw of the ahove,
as the workman is not apperaring of pussue his casc, the
present reference is returned to the Central Goverminent
for want of prosecution. Central Government be informed
File be consigned.

Chandigarh
Dated 16-12-2009

G R SHARMAL Presiding ey
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New Delhi, the 30th December, 2009

S. 0. 262.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 7/2006)
of the Central Government Industrial Tribunal/Labour
Court 1, Delhi, now as shown in the Annexure in Industrial
Dispute between the employers in relation to the
management of IFCI Ltd. and their workman, which was
received by the Central Government on 30-12-09.

[ No. L-12011/27/2002-1R (B-11}]
U.S. PANDEY, Section Officer
ANNEXURE

BEFORE DR.R.K. YADAV, PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
NO.I, KARKARDOOMA COURT COMPLEX, DELHI

1. D. No. 7/2006

The General Secretary,

All India [FCI Employees Association,
61, IFCI Tower,

2nd Floor, Nehru Place,

New Dethi-110019. ...Workman
Versus

The General Manager,

Industrial Finance Corporation of India Limited,

61, IFC1 Tower, Nehru Place,

New Delhi-110019 .. .Management

AWARD

A scheme, known as LF.C.1's Scheme for appointment
in clerical and subordinate cadres of dependents of
deceased employees of the Corporation on compassionate
grounds, (hereinafter referred to as the Scheme), was
formulated by Industrial Finance Corporation of India Ltd.
(hereinafter referred to as the Management) on 1-1-1979.
Between June, 1981 to June 1996, 19 dependents of the
employees, who died in harness, were appointed on
compassionate grounds by the management. On 26-3-99

the management decided not to make any appointment on
compassionate grounds. All India LF.C.I. Employees
Association (hereinafter referred to as the claimant) raised
demands for giving effect to the aforesaid scheme, vide its
letters dated 10-2-99 , 25-10-99, 24-12-99, 24-12-2000 and
4th of September, 2000, which remained unheeded. The
claimant raised a dispute before the Conciliation Officer.
Since conciliation proceedings failed, the Conciliation
Officer submitted its failure report 1o the appropriate
Government. On consideration of the said report the
Government declined to refer the dispute for adjudication.
vide its order dated 7-11-2002 . Aggricved by the said action
of the appropriate Government, three writ petitions were
vreferred before High Court of Delhi. Vide judgment dated
23-12-2005, High Court commanded the appropriate
Government to refer the dispute for compuisory
adjudication. Consequently the appropriate Government
referred the dispute to this Tribunal for adjudication, vide
order No. L-12011/27/2002 -IR(BIl). New Delhi. dated
9-3-2006, with following termns :

"Whether the demand made by All India industrial
Finance Corporation Employees' Association for
appointment of dependents on compassionate
grounds by the management of Industrial Finance
Corporation of India Limited in respect of 7 employces
who died in hamess, as contained in their demand
letter dated 30-10-2000, is legal and justified? If not,
to what relief the dependent union is entitled 7

2. Claimant filed its claim statement pleading that 1t
had submitted charter of demands to the management vide
letters dated 16-4-77 and 18-9-1979 and in pursuance of the
said demands the scheme was introduced and circulated
by the management, vide its circular dated 3-3-1979. The
management confirmed introduction of the Scheme vide
its letter dated 19-9-79. Between Junc. 1981 to June, 1996
about 19 dependents of the employcces. who died in harness,
were appointed by the management in pursuance of the
Scheme. Shri Banarsi died on 26-4-96, Partap Singh died on
18-4-1997, Shri Jai Narain Singh died on 7-6-93, Shri K,
Sampath died on 8-4-98 , Shri Bhagwan Dass died on
19-11-98 and Shri C.L.Ram died on 13-3-2000. while rendering
their services to the management. Duc to distress and
sudden depriviation on account of untimely death of the
aforesaid employees, their dependents requested the
management for appointment on suitable post on
compassionate grounds, in pursuance of the aforesaid
Scheme. Naresh Kumar, Rakesh Kumar, Mahehder Singh,
Mrs. K. Sampath, Vivek Kumar and Sanjay Kumar Ram, the
dependents of the aforesaid deccased employees
respectively, moved applications for their appointment on
compassionate grounds, which applications were declined
by the management and as such, present dispute arosc.

3. From past seven years not a single person was
appointed as Peon, Peon-cum-Chowkidar and Sweeper by
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the management. On 30th of June,1981 there were 383
officers, 535 employees in clerical cadre and 214 employees
in sub staff cadre working with the management. The
strength of clerical cadre was decreased to 130 and that of
sub staff cadre employees to 53 as on 30-9-2005. The
management had engaged persons on contract for the Jjob
of sweeping, cleaning, dusting and watch and ward duties
inside its office premises. It was so done with a view to
avoid engagement of permanent employees, though the
said jobs are of perennial in nature. The management had
engaged 21 persons at its Head Office at Nehru Place, New
Delhi for doing the job of sweeping, cleaning and dusting
inside multi storeyed building and about 31 persons for
security duties from the contractors. The aforesaid
engagements of persons from contractors is violative of
Government of India Notification dated 9-12-76, which
prohibits engagement of persons on contract basis for the
aforesaid jobs. Besides the aforesaid employees engaged
by the management at its head office, 70 persons are
engaged by the managements at its Regional Office, through
contractors. The ¢laimant took up the matter with the
management from 1993 till September, 2000, agitating the
claim of dependents of deceased employees for
appointment on compassionate grounds. Instead of giving
appointment on compassionate grounds the management
offers financial assistances to the dependents under IFCI
Staff Welfare Fund-Disability and Financial Assistance
Scheme, 1985. Family benefits schemes cannot be equated
with the benefit of compassionate appointments.
Appointment on compassionate grounds in pursuance of
the Scheme is service conditions, as per Bipartite Settlement
dated 5th of September, 1990. The claimant projects that
Naresh Kumar, Rakesh Kumar, Mahender Singh, Mrs.
Renuka Sampath, Vivek and Sanjay Kumar Ram applied for
appointment on compassionate grounds within time and
their appiications were discarded on extraneous
considerations. They are entitled for appointment in
pursuance of the Scheme. An award may be passed in that
regard with further directions to the management to treat
them on duty from the date of their applications.

4. The management demurred the claim pleading that
the claimant is not true and sole representative of families
of the deceased employees. The claimant has no anthority
to agitate the claim, since families of the dececased
employees never approached the claimant to espouse their
claim. Vivek, Rajesh and Sanjay Kumar Ram approached
High Court of Dethi in their personal capacity, seeking
directions against the management. It has been conceded
that the Scheme was formulated and came in existence since
Ist of January, 79. The management claims that the Scheme
was introduced by it on its own and not at the instance of
the claimant. In 1985 Disabilities and Financial Assistance
Scheme was introduced, in lieu of compassionate
appointments. Under that scheme financial assistance is
offered to the families of the employees who died in harness,

to enable them to tide over the distress. Financial assistance
upto the extent of Rs. 4000 p.m. is payable for a period of 15
years or till normal age of superannuation of the deceased
employee, whichever is earlier. The said assistance scheme
is an alternative to compassionate gratuity. The
Management provides compassionatc gratuity in addition
to financial assistance. The said gratuity can be subject to
the maxima of Rs. 15,000. In 1994 Pension Scheme was
introduced for welfare of its employces. If an employee has
opted for pension scheme his wife/dependent children arc
eligible for family pension ih case of his death. Besides the
aforesaid benefits the employees get retiral dues. such as
provident fund, gratuity, leave encashment etc. as per extent
rules. In view of the changed circumstances the
management decided on 26-3-99 not to make any
appointment on compassionate grounds. Request of
Naresh, Rakesh Kumar, Mahender Singh, K.Sampath, Vivel
Kumar and Sanjay Kumar Ram were not conceded to.
considering the manpower requirement of the organization,
Financial position of the concerned family, provision of
alternate financial aid by the management to the families of
the deceased employee, payment made by way of provident
fund, gratuity, leave encashment ctc. and financial
assistance available under disability and financial
assistance schemes of the dependents of the deceased
employce are the factors which are (o be considered for
eligibility towards compassionate appointment.

5. The management was over statted in class 111 and
IV cadres. In order to achieve optimum manpower utilization.
ne request for compassionate appointment was acceded
to after 1996. The expert committee of the management
recommended introduction of voluntary retirement scheme
to bring down number of employees to desired strength,
Therefore, voluntary retirement schemes tor class 111 and
IV employees were introduced in February, 2000 and again
in January, 2001 to reduce staff strength. In those cadres
35 class Ill employees and 33 Class IV employees opted for
voluntary retirement. In 2003-2004 another voluntary
retirement scheme was intreduced and eighty employvees
inclass [l and 1V cadres opted for retirement.

6. In April, 2000 Ministry of Labour . Government of
India, was apprised of facts and circumstances. claiming
exemption in respect of various provisions/notifications
issued under Contract Labour (Regulation and Abolition )
Act, 1970 (hereinafter referred to as the Contract |.abour
Act). It has been claimed that cleaning and maintenance of
head quarter building is outsourced and contract has been
awarded o a specialized ageney. which has skilled
manpower to operate specialized machiners and te perform
those functions. Dwindling strength ol the subordinate
staff has reached solely due to no recruitment in those
cadres. Since dependents of the deceased employees,
referred above, have been granted financial assistance as
per various schemes started by the management. no case
1s made out for compassionate appoiniments. Claim put
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forward by the claimant is not at all maintainable. It may be
dismissed.

7. Deepak Goel, authorized representative for the
claimant presents that the issues referred by the appropriate
Government are legal and can be adiudicated on the basis
of the facts pleaded by the parties. Shri C. K. Safaya,
authorized represcntative, for the management also
conceded to the said proposition. Therefore, the parties
opted not to advance any evidence in the matter.

8. Arguments were heard at the bar. Shri Deepak
Goel, authorized representative, advanced arguments on
behalf of the claimant. Shri C. K. Safaya, authorized
representative. advanced arguments on behalf of the
management, Written submissions were also filed by the
partics. [ have given my careful considerations to the
arguments advanced at the bar and cautiously perused the
record. My findings on issues involved in the controversy
are as follows:

9. First and foremost contention advanced by Shri
Safaya is that the claimant is not a true representative of
the families of the workmen, who had died in harness. He
argued that families of the deceased workmen never
approached the claimant union or its authorized
representative al any point ol time to espouse their claim,
He presents that Ved Kumar, Rakesh Kumar and Sanjay
Kumar Rao. sons of the deceased employees approached
Hon'ble High Court of Dellii in their personal capacity for
seeking direction in the nature of mandamus for their
appointment on compassienate grounds, Under these
circumstances, the clammant union cannot claim itself to be
the representative of the families of the deccased workmen,
hence claim {iled by the union is bad. Contra to it Shri Goel
argued that the claimant union is the registered union of
the employees of the management and has been authorized
by their workers to file and prosccute the present claim.

i0. {o adjudicate the proposition raised by the
managemcnt, it is expedient 1o have a glance over the
reference order. As detailed above a dispute was raised by
the ctaimant union before the Conciliation Officer. When
coneiliation proceedings failed. a failure report was
submitted before the Central Government. On
consideration of the said failure report, the Central
Government declined to make a reference, vide its order
dated 7-11-2002 . Thereafter three writ petitions were
preferred betore High Court of Delhi, wherein a command
was given to the Central Government to refer the dispute
for adjudication 1o & competent court. In compliance ofthe
said command, the present dispute was referred to this
Tribunal for adjudication. This history makes it ¢lear that
initially a dispute was raised by the claimant union before
the Conciliation Officer and when failure report was
submitted the Government refused to make a reference of
the dispute. [n that eventuality writ petitions were preferred
and in pursuance of the missives given by the High Court

of Delhi present reference was made 1o this Tribunal for
adjudication. While making a reference the appropriate
Government was moved by the proposition as o whether
the demand made by All India Industrial finance
Corporation Employvees Association for appointment of
dependents on compassiconate ground. whe died in harness.
as contained in their letter dated 30-10-2000, is legal and
justified. This situation gives confirmation to the fact that
on being commanded by High Court of Delhi the Central
Govemmment took up failure report submitted by Conciliation
Officer and made this reference to this Tribunal for
adjudication. It is evident that it was the demand raised by
the union which was bedrock of the whole controversy.

11. Provisions of Section 10 of the Industrial
Disputes Act, 1947 (in short the Act) make it clear that the
appropriate Government may refer an existing or
apprehended dispute to the Industnal Tribunal for
adjudication. Industrial dispute has been detined by clause
(k) of Section 2 of the Act. Definition given in the said sub-
section encompasses within its sweep any dispute or
difference between the employer and empiovers. or between
employer and workmen or between workmen and workmen.
which is connected with the employment or non
employment or terms of empioyment or with the conditions
of labour of any person. The Act is a legislation relating to
whalt is known as "collective bargaining” in the econoinic
field. This policy of the legislature is also implicit in the
definition of the industrial dispute.

12. The Apex Court in Bombay Union of Journalists
{1961 (11} LLJ 436] has observed that in each case in
ascertaining whether an individual dispute has acquired
the character of an industrial disputce. the test is whether at
the date of reference, the dispute was taken up as supported
by the union of the workmen of the employer against whom
the dispute is raised by an individual workman or by an
appreciable number of workmen. In order. therefore. to
convert an "individual dispute” into an “tindustrial
dispute™, il has to be established that it had been taken up
by the union of emplovees of the establishment or by an
appreciable number of the employees of the establishment.
As far as union of the workmen of establishment itself is
concerned, the problem of espousal by them gencerally
presents little difficulty, as the workimen who are members
of such unions generally have a continuity of interest with
an individual employee who 1s one ot their fellow workman.
But the difficulties arise when the cause of a workman. ina
particular establishment. is sponsored by a union which 15
not of the workmen of that establishment but is one ot
which membership is open to workmen of their
establishment as well in that industry. In such a case a
union which has only microscopic numiber of the workmen
as its member, cannot sponsor any dispute arising between
the workmen and the management. Representative
character of the union has to be gathered trom the strength
of the actual number of co-workers sponsoring the dispute.
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The mere fact that a substantial number of workmen of the
establishment, in which the concerned workman was
employee, were also members of the union would not
coustitute sponsorship. It must be shown that they were
connected together and arrived at an understanding by a
resolution or by other means and collectively supported
the dispute.

13. What a substantial or considerable number of
workmen would in a given case, depend on particular facts
of the case. The fact that an "industrial dispute”, is
supported by other workmen will have to be established
either in the form of a resolution of the union of which
workman may be member or of the workmen themselves
who support the dispute or in any other manner. From the
mere fact that a general union, at whose instance an
“industrial dispute" concerning an individual workman is
referred for adjudication, has on its roll a few of the workmen
of the establishment as its members, it cannot be inferred
that the individual dispute has been converted into an
“industrial dispute". The Tribunal has, therefore, to
consider the question as to how many of the fellow
workman actually espoused the cause of the concerned
workman by participating in the particular resolution of the
Union. In the absence of a such a determination by the
Tribunal, it cannot be said that the individual dispute
acquired the character of an industrial dispute and the
Tribunal will not acquire jurisdiction to adjudicate upon
the dispute. Nevertheless, in order to make a dispute an
industrial dispute, it is not necessary that there should
always be a resolution of substantial or appreciable number
of workmen. What is necessary is that there should be
some express or collective will of a substantial or an
appreciable member of the workmen treating the cause of
the individual workman as their own cause. Law to this
effect was laid in P. Somasundrameran [1970(1 )LLJ 558].

14. It is not necessary that the sponsoring union is
aregistered trade union or a recognized trade unien. Once
it is shown that a body of substantial number of workmen
either acting through a union or otherwise had sponsored
the workman's cause, it is sufficient to convert it into an
industrial dispute. In Pardeep Lamp Works [1970 (1) LLJ
507} complaints relating to dispute of ten workmen were
filed before the conciliation officer by the individual
workmen themselves. But their case was subsequently
taken up by a new union formed by a large number of
co- workmen, if not a majority of them. Since this union
was not registered or recognized, the workmen elected five
representatives to prosecute the cases of ten dismissed
workmen. Thus the cases of the dismissed workmen were
espoused by the new union, yet unregistered and
unrecognized. The Apex Court held that the fact that thege
disputes were not taken up by a registered or recognized
union does not mean that they were not “industrial
dispute”.

15, Itisnotexpedient that samw union should remain
incharge of that dispute till its adjudication. The dispute
may be espoused by the workmen of an ¢stablishment.
through a particular union for making such a dispute an
"industrial dispute", while the workiman may be represented
before the Tribunal for the purpose of Scetion 36 of the
Actby a number of executive or office bearer of altogether
anotner union. The crux of the matter is that the dispute
should be a dispute between the emplover and his workmen.
It is not nccessary that the dispute must be espoused or
conducted only by a registered trade union. Even if a trade
union ceases to be registered trade union during the
continuance of the adjudication preceedings that would
not affect the maintainability of the order of reference. |aw
to this effect was laid by the High Court of Orissa in Gammaon
India Limited [1974 (1) LLJ 34]. l'or ascertaining as to
whether an individual dispute has acquired character of an
individual dispute, the test is whether on the date of the
reference the dispute was taken up as supported by the
union of the workmen of the emplover against whom the
dispute is raised by the individual workman or by an
appreciable number of the workman. [n other words. the
validity of the reference of an industrial dispute must he
Judged on the facts as they stood on the date of the
reference and not necessarily on the datc when the cause
occurs. Reference can be made to a precedent in Western
India Match Co. Ltd, [1970(11) LLJ .256).

16. It is not a matter of dispute that in the vear 1977
Industrial Finance Ccrporation Emplovees Association was
registered under Trade Union Act, 1926. On |6th of April.
1977 the said union served a charter of demands on the
Chairman of the management. In those charter of demands.
one of the demand was relating to job opportunities for the
dependents of the employees dying in harness. On 18-9.79
letter was written by the President of the Union to the
Chairman of the management wherein the union emphasized
for resumption of talks on charter of demand. so raised. In
meeting dated 3 st of January. 79 the Board of Directors of
the Management approved adoption of the scheme for
appointment of dependents of deceased emplovees of the
management on compassionate grounds, w.e.f 1st of
January, 1979. It was circulated for information of all
concerned on 3-3-1979. On 19-9-79 Shri M.N. Khushu.
Deputy General Manager of the management wrote to the
President of the Association wherein it was emphusized
that the management has agreed to make suitable provisions
in the promotion rules for creating job opportunities for
the dependents of the employees who die in harness. He
also made it clear that in that connection circular No. 9 of
1979 dated 3-3-1979 has already been issued. It has been
subsequently detailed in the letter referred above that the
management had accepted some of the demands of the
association, while rest were under consideration.
Consequently it has emerged that the scheme for
appointment of dependents of the deceased emplovees on
compassionate grounds was adopted by the management



578 THE GAZETTE OF INDIA: JANUARY 23, 2010/MAGHA 3. 1931

[Pari 11 See. 3(i0)]

at the instance of the union. 19 dependents of the
employees, who died in hamness, were appointed by the
management on compassionate grounds, between June,
1981 to June, 1996, claims the claimant union. In its written
statement the management opted not to rebut these facts.
Therefore, it is evident that the scheme was adopted by
the management at the instance of the claimant union and
a few of the dependents of the employees, who died in
harness, were appointed on compassionate grounds under
the scheme.

17. A shift came in the poiicy of the management
when a decision was taken 10 provide disability and
financial assistance to its empioyees in 1985, A scheme for
compassionate gratuity was formulated and adopted in
the year 106¢, Staff Welfare Fund was created and
guidelines for its administration were issued by the
management on 28-12-1990, which fund was raised in 1991
Moveil by the changed scenario the management decided
potl to make any new appointment cn compassionate
grounds. Jai Narzin Singh expired on 7-6-93 , Shri Bansi
expired on 26-4-96, Partap Singh expired on 18-4-97, Shri K.
Sampth breathed his last on 8-4-98, Bhagwan Singh left
for his heavenly abode on 19-11-98 and Shri C.L.Ram met
his death on 15-5-200¢. All of them died in hamess. Their
dependents, namely, Mahender Singh, Naresh Kumar,
Rakesh Kumnar, Smt. K. Sampath, Vivek Kumar and Sanjay
Kumar Ram, who were sons and widow of the aforesaid
deceased emplovees. made applications for appointments
on compassionate grounds. Their applications were
declined by the management and as such the union took
up their cause and raised demand letter dated 30-10-2000 in
that regard.

18. Dependents of the deceased employees filed their
writ petitions before the High Court of Delhi, when the
appropriate Government refused to refer the dispute for
adjudication, on reccipt of failure report from the
Conciliation Officer. At the cost of repetition, it is said that
the appropriate Government was commanded by High
Court of Delhi to refer the dispute for adjudication and in
compliance of the missives so given, the present dispute
was referred to this Tribunal for adjudication. Therefore, it
is evident that when the management took a decision not
to make any new appointment on compassionate grounds
and rejected the applications of the aforesaid dependents
of the deceased employees, the cause was taken up by the
claimant union and a demand was raised in that regard
before the Conciliation Officer. As referred above, the
scheme for compassionate appointments was approved
and adopted by the management, in pursuance of threat
by the union to go on strike. Consequently it is evident
that the scheme for compassionate appointment was a result
of collective bargaining and not a concession given by the
management. When the management took a decision not
to make appointment in pursuance of the said scheme, the
tension started in the circles of the union. It came to the

light that a difference arose between the management and
the union, who was representative of the workmen in
connection with non employment of the dependents of the
deceased employees, who died in harness. That dispute
was-also relating to the conditions of the scrvices of the
employees, who were given assurance of appointment of
their dependents, on compassionate grounds in case they
die in harness. That condition of scrvice was withdrawn
by the management when, it took a decision not to make
new appointment on compassionate grounds. Therefore.
it is evident that there were apprchension of industrial
unrest. Such unrest falls within the ambit of apprehended
dispute. The apprehended dispute was raised by the union
before the Conciliation Officer on 30-10-2000. Conscquently
it is evident that when the appropriate Government took 4
decision not to refer this apprchended dispute for
adjudication to this Tribunal, at that juncture the union
was recognized union of the employces of the management.
The union was competent to raisc that apprehended
dispute before the conciliation officer. Objection raised by
the management that the union was not the representative
of the families of the deceased employees is uncalled for.

19. When demand was raiscd by the union before
the management as well as before the Conciliation Officer.
at that juncture union was the recognized union of the
employees of the establishment. A dispute came in
forefront when the management opted not to make any
appointment on compassionate grounds and rejected the
application of the aforesaid claimants, That dispute was
between the management and the union which was
recognized union, of the employees of the establishment.
Therefore, the dispute so raised was also an existing
dispute, since it related to non employment of the
dependents of the deceased employces who died in harness
or it was relating to the terms/conditions of the employment
of the employees who breathed their last, while in service
of the management. Resultantly the dispute raised was an
industrial dispute and the union was competent lo espouse
at the appropriate forum and objection so raised by the
management is uncalled for on that scorc too,

20. It is not a matter of dispute that the Scheme was
approved and adopted by the managementon 1-1- 79. The
claimant projects that this scheme was the result of
collective bargaining while the management agitates that it
was its unilateral act. Contention of the management stands
belied when letter dated 19th of September, 1979 written by
Shri M.N. Khushu , Deputy General Manager of the
management, to the President, 1.F.C.l. Employees
Association, is scanned. It has been high lighted in that
letter that the management have already accepted a some
of the demands raised by the association, including an
assurance to make suitable provision in promotion rules
for creating job opportunities for the dependents of the
employees, who die in harness. It has been conceded that
in that connection administrative circular No. 9/79 dated
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3-3-79 was already issued. Circular No. 9/79 dated 3-3-79
circulates the scheme for information of all concemned.
Consequently, it is evident that the Scheme was not a
unilateral act of the management. It was the resull of
collective bargaining exercised by the claimant union.

21. The scheme came into force on 1-1-79. In clause
2 of the Scheme board, Chairman, Corporation, dependent;
employee, General Manager, and Joint General Manager
are defined. The word “dependent"” has been defined to
mean a widow, a son, a daughter, a brother, a sister or any
other close relative, nominated by the widow on whom she
will be wholly dependent. “Employee” has been defined
to mean a regular employee whether in the subordinate,
clerical or officers cadre, whether confirmed or on probation
and whether working full time or part time, but will not
include temporary or casual employee. Clause 3 of the
Scheme contemplates that the Corporation may, at its
discretion appoint the widow or a son or a daughter of a
deceased employee of the Corporation or a near relative,
nominated by the widow on whom she will be wholly
dependent and who will give in writing that he/she will
look after the family of the deceased employee, if the widow
or son or daughter or near relative, as the case may be,
otherwise fulfils criteria for appointment under the Scheme.
The appointment under the scheme shall be made only in
cterical or subordinate cadre, viz. to the post of Clerk,
Typist, Stenographer Gr.11, Telephone Operator, Telephone
Operator-cum-Receptionist, Peon, Peon cum Chowkidar and
Staff Car Driver.

22. Method of appointment on compassionate
grounds has been provided in clause 5 of the Scheme. . It
htas been mentioned therein that request for appointment
under the scheme should be received by the corporation
within one year from the date of death of the employee. It
has been provided therein that if the dependent is a minor
or does not possess suitable ninirmum qualification(s}, his/
her case can be considered within four years of the death
of the employee, to enable him‘her to so qualify in terms of
age and/or qualification(s), provided that the dependent
has made a request to the Corporation within a year of the
death of the employee. Minimum age limit in all cases will
be 18 vears and the upper age limited will be as per practice
from time to time for general candidates. Where no
dependent of deceased cmployee. within the prescribed
age lmmit. is available for employment, the General Manager
or Joint General Manager may, at his discretion, relax the
upper age limit upto the maximum of five years. In the case
of a widow of the deceased employee, there will no age
limit. To qualify for appointment in the cadre of clerks, a
dependent should have passed Bachelor's degree
examination in Art, Science or Commerce or its equivalent.
However in the case of a widow of a deceased employee,
minimum qualification could be matriculate or equivalent
thereto. For the post of Stenographer Gr.il and Typist, the
wandelie. besides having passed Higher Secondary or its
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equivalent qualification .should fulfil the other criteria
regarding the speed, accuracy or technical qualification as
laid down from time to time for general candidates. For
appointment to subordinate staff cadre minimum
qualification shall be 8th standard. The applicant would
not be required to undergo any written test for
appointment, save and except that thcy will have to undergo
atest in typewriting/stenography/tclephone operating ctc.,
in case of appointment to the posts of Typist, Stenographer
or Telephone Operator etc. The applicant will be interviewed
by a Selection Committee, to be constituted by the General
Manager/Joint General Manager, in order to assess their
suitability for a particuiar post. Appoinsiment could be made
against existing vacancies or in expectation of vacancies.
In case where widow or son or daughter arc alrcady in
employment, the Corporation, at its discretion, can consider
giving employment to another son or daughter, afier taking
into account the individual circumstance of each case, that
is, income of the member of the famity already employed,
the size of the family, the assets and liabilitics of the family
and other relevant considerations. In case there is no other
son or daughter eligible for such appointment, the widow
or son or daughter employed elscwhere and who is
otherwise eligible for appointment in the Corporation, may
he given the option of joining the Corporation. No
appointment on compassionate grounds shall be made in
officers’ cadre.

23. As emerge out, the Scheme makes provisions for
appointment of the dependents of the employee, who die
in harness, in case application is moved within one year
from the date of death of the emplovee. Minimum age limit
for applicant is 18 years, while upper age limited is to be
taken into account as per practice Irom time to time for
general candidates. However, no age limit has been
prescribed in the case of widow of the deceased employee.
Qualifications for appointment to the post of clerical cadre
is Bacherlor's degree in Arts, Science and Commerce. But
in the case of the widow of the deccased employee it could
be matricuiate or equivalent. For appointment to
subordinate staff cadre the minimum qualification shall be
8th standard. Appointment can be made against existing
vacancies or in expectation of the vacancies. In case a
widow, son or daughter of the deccased cimployee is alrcady
in employment, application of other. son or daughter can
be considered at the discretion ol the management. after
taking into account the individual circumstance of each
case, that is, income of the member of the family already
employed, size of the family, asscts and liabilitics of the
family and other relevant considerations. In case there is
no son or daughter eligibie for appointment. the widow or
son or daughter employed elsewhere and eligible for
appointment may be given an option to join the services of
the management. These facts make it clear that by adoption
and circular of the Scheme, the management made it clear
that in the event of a death of an emplovee in harness, his
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dependent or widow would get an employment with the
management against an existing or expected vacancy. Letter
dated 19-9-79 makes it clear that the management had agreed
1o make suitable provisions in promotion rules for creating
job opportunities for dependents of the employees, who
die in harness. Consequently it is evident that the scheme
carved out a right in favour of the dependent/widow of the
deceased employee, who die while in service of the
management, for compassionate appointment,

24. Industrial Finance Corporation of India Staff
Welfare Fund Disability and Financial Assistance Scheme,
1985 came in force w.e.f. Ist of July, 1985 Every permanent
employee was required to subscribe to that Disability and
Financial Assistance Scheme and to contribute to the
Yisability and Financial Assistance Fund. Financial
Assistance cannot be claimed under the said Disability
aiid Financial Assistance Scheme as a matter of right.
iHewever, the management may give assistance by menthiy
pe.aent equal to last pay drawn by an employee, subject
to i maximum of Rs. 2500 and a minima of Rs. 500 PM.
i'he said assistance shall cease from the date when
dependent or relative of an employee is employed in the
corporation on compassionate grounds. The said scheme
was temodeled in 1990 and assistance amount was
enhanced 10 Rs. 4000 PM. Compassionate Gratuity Scheme
was formulated in the vear 1990 wherein gratuity upto the
maxima ol Rs. 15000 could be granted in case an employee
dics in hamess. Pension Scheme was formulated in 1994
by the Management

25 A claim was made by the management that in
view of the schemes formulated and adopted by the
management, a decision was taken that no new appointment
on compassionate ground could be made. Question for
constderation comes as to whether the schemes, formulated
and adopted by the management, which are referred above,
can be equated with the benefits of compassionate
appointments. Answer lies in negative. As referred above
assistance in financial assistance scheme shall cease to
anply from the date when any dependent or relative of an
cmployee gets a job with the management on
compassionate grounds. This proposition, which is
provided in clause 8 of Disability and Finance Assistance
Sciieme, 1985, makes it clear that the management nowhere
huarps on the issue that aforesaid financial assistance
scieme cun be equated with e benefits of an appointment
on cempassionate grounds. Even otherwise the Apex Court
¢ Balbir Kaur's case [2000(11) LLJ(1)] had ruled that family
penedit scheme cannot be in anyway equated with the
Seneliv of compassionate appointments. The sudden jerk
i the tamily by reason of the death of the bread-earner can
iy be absorbed by some lumpsum amount being made
4+ oiihle to the family. This is rather unfortunate but this is
aeulily, The feeling of security drops to zero on the death
of the bread-earner and insecurity thereafter reigns and it
1 af that juncture if some lumpsum amount is made available

with a compassionate appointment.” the griefstricken lamily
may find some solace 1o the mental agony and manage its
affairs in the normal course of events. 11 is not that monctary
benefits would be the replacement of the bread-earner, but
that would undoubtedly bring some solace ta the situation.
As announced by the Apex Court in the precedent referred
above, family benefit schemes cannot be equated to the
benefit of compassionate appointments. Therctore. the
contention of the management that decision was taken not
to appoint anyone on compassionate grounds, in view of
the family benefits schemes, detailed above. is unfortunate
one.

26. Jai Narayan met his death on 6th of June. 935 His
widow Risali had moved an application on 21-6-93, detailing
therein that on account of sudden demise of her husband
her family had lost a bread earner. Her son Mahender Singh
was educated upto matriculation and about 32 years of
age. She requested that he may be given suitable
employment on compassicnate grounds, so that grief striken
family may get a respite. General Sccretary, of the union
also Wrote to the management on 6th of September. 93
pleading that Mahender Singh son of Latc Jai Narvan may
be given appointment as sub-stall on compassionate
grounds. The request so made was declined by the
management,

27. Banarsi Dass was working as a sweeper-cum-
farash with the management, who met an untimely death
on 26-4-96. His widow, namely. Prem Bevi moved an
application on 13-3-96 seeking appointment of her sen
Naresh Kumar on compassionate grounds. It was detailed
in the application that she is a poor, helpless and illitrate
lady, having five children. She was having no mcans of
livelihood. Her son Naresh Kumar was 8th standard pass.
She requested that job on compassionate ground may be
given to him so that her family may meet two ends.
Application moved by Smt. Prem Devi was declined by the
management. Letter dated 6-9-96 was addressed (o her
detailing therein that her application was considered and it
was not possible to accept her request. in pursuance of the
existing rules. Consequently it is emerging over the record
that application of Smt. Prem Devi. for appointment of her
son Naresh on compassionate ground. was considered
and the management opted to decline it only en the ground
that it was not possible to appoint her son on
compassionate ground, in view of the existing rules. '

28. Shri Partap Singh was employed as Subedar Gr.l
with the management, who left for his heavenly ahove on
18-4-1997. He was survived by his widow and six children,
On 19-5-97 Smt, Phoolwati widow of Partap Singh moved
an application for compassionate appaintment of her son
Rakesh in the management. She detatled in the application
that she was 50 vears of age and sutfering from bronchitis.
asthama, besides other ailment. She was having ne source
of income. Her son Rakesh was uged 26 years and a
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non-matric. She claimed for appointment of her son on
compassionate ground in sub-staff cadre. Letter dated
3-6-97 was written by the management informing her that
she can be given financial assistance under disability and
financial assistance scheme. It was informed that she was
entitled to assistance to the tune of Rs. 2500 PM and was
asked whether she was willing to seek financial assistance.
Letter dated 28-7-97 was written to Phoolwati informing
her that it was not possible to accept her request for
appointment of her son on compassionate grounds. She
again wrote to the management on 3-9-97 requesting
appointment of her son on compassionate grounds, which
request was declined vide letter dated 23-9-97.

29. Sampath expired on 8-4-98 due to an accident. On
27-4-98 his widow wrote to the management that she has to
brought up her two children aged about 11 years and
7 years respectively. She projected that she was matriculate.
She sought financial assistance under disability and
financia! assistance scheme, besides appointment for
herself on compassionate grounds. Her request was also
declined by the Management.

30. Shri Bhagwan Dass expired on 19-11-98 . while
serving the management. He was survived by his widow,
one daughter and two sons, Maya Devi widow of Bhagwan
Dass moved an application for 22-3-99 for appointment of
her son Vivek Kumar on compassionate grounds. She
detailed therein that her daughter Monika is physically
challenged, who cannot walk and eat without help of others.
She claims that she herself was suffering from brain tumour
and skin disease. She projects that her son Vivek Kumar
was 20 years of age and educated upto 8th standard. She
requested for his appointment on compassionate grounds,
On 3-5-99 she was informed that it was not possible to
appoint her son on compassionate grounds. She was
further advised to have assistance under disability and
financial assistance scheme

31. Chotey Lal Ram was serving as Sweeper with the
management, who met his death on 15-5-2000 in an accident.
He was survived by his widow, his mother, three sons and
one daughter. His widow Tashmani wrote a letter on
4-7-2000, seeking appointment of her son Sanjay Kumar
Ram on compassionate grounds. Her son was 18 years of
age and 8th standard pass, on the date of application,
moved by Smt. Tashmani. On 6-9-2000 she was informed
that appointment of her son on compassionate ground
Was not possible. However, she was advised to have
assistance under disability and financial assistance scheme,

32. The object of the Scheme is to grant appointment
to a dependent family member of an employee dying in
harness or who retired on medical grounds, thereby leaving
his family in penuiary and without means of livelihood.
The Scheme is to relieve the family of the employee
concerned from financial destitution and to help it get over
the emergency, Appointment on compassionate grounds

are to be made in such a way that persons appointed to the
post do have essential educational and technical
qualifications and experience required for the post. An
application for compassionate appointment is not to be
rejected merely on the ground that the family of the
employee has received the benefits under vartous welfare
schemes, While considering a request for appointment on
tompassionate grounds, a balanced and objective
assessment of financial condition of the family has to be
made, taking into account its assets and liabilities (including
the benefits received in various welfarc schemes) and ali
other relevant factors such as number of carming member,
size of the family, age of the children and the essential
needs of the family. Compassionate appointment should
be made available to the person concerned. if there is a
vacancy and he or she is found eligiblc and suitable under
the Scheme. An application for compassionate
appointment, consequent on death of a group 7 s1aff, is
to be considered with sympathy. by applying relaxed
standards, depending, on facts and circumstances of the
case. Such appointments are to have precedence over
absorption of surplus employees and rcgularization of dai lv
wage/casual workers.

33. The Apex Court in G. Anantha Rajeshwara Rao
[1994 (1 )SCC 192] had considered the scheme of
compassionate appointments formulated bv the
Government of India and ruled that appointment on
grounds of descent clearly violates Article 1602} of the
Constitution, but if the appointment is confined to the son
or daughter or widow of the Government servant who died
in harness, who need immediate appointment on the ground
of immediate need of assistance in the event of there being
no other earning member in the family to supplement the
loss of income from the bread winner 10 relieve the
economtic distress of the members of the famiby, it is
unexceptionable. Again in Umesh Kumar Nagpal
[JTI994(3)SC 525], the Apex Court considered the scheme
and laid down following principles in that regard.

(1) Only dependents of an cmployee dving in
hamess, leaving his family in penuiary and withou anv
source of livelihood, can be appointed on compassionate
grounds,

(2) The posts in group "C" and "D" are the lowest
posts in non manual and manuyal categorics and hence
those posts alone can be offered on compassionate
grounds.

(3) The whole object of granting compassicnate
appointments is to enable the family to tide over the sudden
crisis and to relieve the family of the deceased from (inaicia
destitution and to heip it get over the cinergency.

(4) Oftering compassionate APPDINENLS a5 i1 matles
of course, irrespective of financial condition ot the fiamih
of the deceased or medically rethed covernment seevant
i legally impermissible



382

(5) Neither the qualification of the applicant
(dependent family member) not the post held by the
deceased or medically retired government servant is
relevant. Ifthe applicant finds it below his dignity to accept
the post offered, he is free not to accept it. The post is not
to be offered to cater his status but to see family through
the economic calamity.

(6) Compassionate appointment cannot be granted
after lapse of a reasonable period and it is not a vested
right which can be exercised at any time in future, and

(7) Compassionate appointment cannot be offered
by an individual functionary on an ad hoc basis.

34. In Asha Ram Chander Ambedker and others
[JT1994 (2) SC 183] the Apex Court ruled that the High
Courts and Administrative Tribunals cannot give directions
for appointment of a person on compassionate ground but
can merely direct consideration of the claim for such
appointment. In Dinesh Kumar [3T 1996(5) SC 319] and
Smt. A. Radhika Therumalai [JT 1996 (9) SC 197} it was
announced that appointment on compassionate ground
can be made only, if a vacancy is available for that purpose.
In Rami Devi and others [JT 1996(6) SC 646} it was ruled
that if the scheime relating to appointment on compassionate
ground is accepted to all sort of casual, ad hoc employees,
including those who are working as apprentice, then the
scheme cannot be justified on constitutional grounds.

15. Catena of decision were considered by the Apex
Court in Mohd. Rajodian [2003(7)SCC 511}and it was laid
therein that the purpose of providing compassionate
appointments is to mitigate the hardship, caused due to
sudden death of the bread winner in the family. It is to
relieve the distress of the family that such appointments
are made. But these considerations cannot operate when
the application is made after a long delay. In Ankur Gupta
[2003 (7)SCC 704] the Apex Court reiterated that
appointment on compassionate grounds cannot be claimed
as a matter of right. In Somveer Singh [2007(4)SCC 778] it
was laid that appointment on compassionate ground is an
exception carved out of the general rule that recruitment to
public service is to be made in a transparent and acceptable
manner. providing opportunity to ail eligible persons to
participate in the selection process. Such appointments
are required to be made on the basis of open invitation of
applications and merit. Dependents of employees who died
in harness do not have any special or additional claim to
public services other than the one conferred if any, by the
employer. The claim for compassionate appointment and
the right, if any, is traceable only to the claimant, out ofthe
executive instructions, rules etc. framed by the employer in
the matter of providing employment on compassionate
grounds. There is no right of whatsoever nature to claim
compassionate appointments on any ground other than
the one, if any, conferred by the employer by way of
schemes or instructions. as the case may be. The court
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made it clear that the wholc object of granting
compassionate employment is thus to enable the family
tide over the sudden crisis. The object 1s not 1o give @
member of such family a post much less than the post held
by the deceased. In M. T. Latheesh {2006 (7)SCC 330} the
Apex Court cautioned that indiscriminate grant of
employment on compassionate srounds would shut 1he
door for employment to the ever growing population of an
unerhployed youth.

36. Now it would be considered whether the
management was justified in rejecting the applications of
the aforesaid dependents of the deceased emplovees
seeking appointment on compassionate grounds. As
emerge over the record, the applications were rejected by
the management simply on the eround that it was not
possible to accept their request for appointment on
compassionate grounds, in view ol the existing rules. The
management became oblivious of the fact that the Scheme
for appointment of the dependents ot deceased employees
on compassionate ground was in existence. As detailed
above, the Scheme is an integral part of the service
conditions of the emplovees. emploved with the
management. At no point of time. the Scheme was
withdrawn by the management. No scttlement wis ever
arrived at between the partics to change the Scheme. No
notice was ever served by the management, declaring its
intention to change the Scheme. Theretore. it is evident
that the Scheme is in existence and when applications of
the aforesaid dependents of the deceased cmployees were
under consideration with the management. its lost sight of
that fact. Management remained oblivious ol that tact and
formed an opinion that appointment on compassionate
grounds was not possible

37. At no point of time. when applications of the
aforesaid dependents of the deccased employees, who
died in harness, were under consideration the management
never considered their family background, financial
position, the circumstance that the tamily was in crisis and
there was necessity to retieve the family from reaching the
stage of puniary. The management was moved by the
circumstance that disability and financial assistance
schemes were there to relieve family of the deceased
employees from distress, in which they were nushed on
account of sudden demise of their bread winners. Mere
receipt of usual family pension and other dues of the
deceased employee by his heirs was not sutticient to den
the claim for compassionate appoinunents. In Kamwar
Parkash Sahu [1987(55)FLR 143} . High Court of Allahabad
was seized with such a situation, wherein it was coneluded
that mere recetpt of usual family pension and other ducs
would not come in the way of a dependent of'the deceased
employee seeking appointment on compassionate grounds.

38. In Jai Singh [2007 Ind. Law (Delhi) 1384 High
Court of Delhi had to censider the scheme for
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compassionate appointments. it was ruled, relying the
precedent in Govind Parkash Vartha {2005 (10)SCC 289],
that the scheme of compassionate appointment is over
and above whatever is admissible to legal representative
of the deceased employee as benefits of service, which
one gets on the death of the employee. Therefore,
compassionate appointment cannot be refused on the
ground that any member of the family received the amount
admissible under the rules. Here in the case the management
was moved by the facts that disability and financial
assistance schemes were in existence and by adverting to
the benefits of those schemes families of the deceased
employees would have relieved themselves from the
distress, occurred on account of death of their bread
winners. It is evident that the management had wrongly
refused compassionate appointments to the aforesaid
dependents of the deceased employees. There was no
substance in the action of the management when
applications of the aforesaid dependents of the deceased
employees were declined by the management.

39. Claimant union projected a situation that the
management reduced the existing cadre of group "C" and
group "D" employees working with it. It was pleaded that
on 30-6-81 there were 34% employees in officer cadre, 47%
employees in group "C" Cadre and 19% employees in
group" D" cadre. Adopting the policy of reduction of the
strength of group "C" and group "D" employees, the
management succeeded in maintaining the Strength of 64%
officers, 26% employees of group *‘C” category and 10%
employees of group” D" category, as on 30-9-05. The
management had failed to rebut that proposition presented
by the claimant union. Therefore, it is evident that with the
passage of time strength of group "C" and group “*D”
employees, working with the management was considerably
reduced.

40. To avoid employment in group "D" cadre posts,
such as peon -cum-chowkidar, sweeper and peon etc., who
were to perform jobs of sweeping, dusting, cleaning and
watch and ward duties at the office premises of the
management, the management employed various contract
labours. There were twenty two persons employed as
contract labour for doing cleaning and dusting duties inside
the premises of the management, at its head quarter at
New Dethi. There were thirtyone persons exclusively doing
watch and ward and fire fighting duties at head quarter of
the management at New Dethi. It has been claimed that
seven workers employed as contract labour for operation
oflifts at head quarter premises of the management, here in
New Delhi. Ten security guards were employed on watch
and ward duties at the Mumbai Office of the managements,
besides seven persons employed as peon and seven
persons as sweeper, all engaged through contractor. At
Ahmedabad office three security guards and two sweepers
were employed as contract labour, in Hyderabad office
three peon, two sweeper and four security guards were

employed as contract labour. Two seeurity guards were
employed as contract labour at the Chandigarh office. while
two security guards and one sweeper were emploved as
contract labour at Lucknow office ot the manazement. There
were two sweeper and four security puards emploved as
contract labour at Kolkata oftice. two security guards at
Kochi office, three security guards and two sweepers were
employed at Bangalore office of the management. There
were three security guards in Chennai office. besides one
sweeper employed at Bhopal office. three security guards
were employed at Patna office alongwith one sweeper. one
peon was employed a1 Panji office as a contract labour by
the management. Management could not dispe! these
facts, presented by the claimant union. when it opted to
file its written statement.

41. On 9-12-76 Government of India issued
notification under sub-section (1) of Scetion 10 of the
Coniract Labour Act to prohibit cimployment of contract
labour on and from Ist of March. 1977 for sweeping,
cleaning, dusting and watching the buildings owned or
occupied by the estab:lishment. in respect of which the
appropriate Governmoent was the Central Government,
Issuance of that notification and its applicability to the
management was not a; a8 wmatier of dispute. 1t is also not
a matter of dispute that :he aforesaid contract labours
were employed by the marcccement in contravention of the
notification referred above. Fhe manaeament tricd Lo
present a claim that in April. 2000 Covernnent of Tndia was
fully apprised of the facts and circumistinees of thew right
for exemption in respect of various provisions. nocilied
under the notification referred whove, 1t has not heen
brought in fore front that anyv exemption was available to
the management to einplov contract labour for the aforesaid
Jobs, when emplovmeni of contract labour was prohibited
by the Government of India. Fherefore, it is erystal clear
that the employment of contract tabour on jobs which were
prohibited by the notification referred sbove was with a
view to deny the claim of dependents of the deceused
employee, seeking appointment on compassionate
grounds. Consequently | am constrained to conclude that
applications of the dependents of the deceased emplovees.
who died in harness were declined by the management
with ulterior motive. There was no justification on the part
of the management, when request of the aforesaid
dependents of the deccased emplovecs were-brushed aside
by the management in cursory manner.

42. Naresh Kumar. Rakesh Kumar. Mahender Singh.
Smt. K.Sampath, Vivek Kumar and Sanjav Kumar Ram
moved applications in time sceking compassionate
appoiniments, as dependents of the deceased emplovees
namely, Banarsi, Partap Singh. Jai Narain Singh. K_Sampath,
Bhagwan Das and Chotey Laf Ram, Ali of them were cligibic
for appointment in group "D cadre and their famitics were
in crunch when bread winners were lost by them, None
was there in their famiiies to provide support. Disability
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and financial assistance scheme was not to be equated
with the benefits of appointment on compassionate ground.
As detailed above jobs of sweeping, cleaning, dusting,
watching of inside office premises and peon etc. were of
perennial in nawre and the management had employed
contract labours 1o perform those jobs. Consequently it is
cvident that there were vacant posts available with the
management in group “D7 cadres. All of the dependents
were having requisite gualifications for appointment to
group "D posts.

43, Ixeept Mahender Singh, all other dependents of
the deccased were below the maxima age, fixed for group D
posts. Mahender Singh was 32 vears of age on 21-6-93
when application was moved by his mether seeking
compassionate appointment for him. Upper age for a general
category candidate is 23 years and it can be released upto
ve vears for SCST category. Granting that relief upper
agy {or appoeintment for group D7 category can be up to
A0 verars. Mahender Singh was over age on the date when
anapplication seeking compassionate appointment for him
was moved by his mother, widow of deccased Jai Narain,
Theretare, onthe date of application. Mahender Singh was
not eligible for compassionate appainoment. 1 lis application
could not have been considered by the management under
the ruies. Except Mahender Singh all other dependents of
the deceased eimplovee were eligible for appointment on
compassionate ground. but their applications were declined
by the management on extraneous considerations, despite
vicant posts iving with it

44 Admittediy Prem Devimoved an application on
I 3-3-90 secking appaintment of her son Naresh Kumar on
compassionate ground. Phoelwati moved application on
19-5-97 seckinye appointment of Rakesh Kumar en
compassionate grounds. On 27-4-98 Sme.Sampath moved
an application sccking appointment for hersceif on
compassionate srounds. Mava Devi moved an application
on 22-3-99 weeking compassionate appointment of her son
Vivek On 4-7-2000 Tashmani moved an application for
appointment ol her son Sanjay Kumar Ram on
compassionate grounds. Applications of the aforesaid
dependents of the deceased employee were declined by
Request for appointment on
campassivnate grounds cannot be enterfained after a long
delay when o fumily had come out of the situation of
distress. No such facts are available with the Tribunal that

the man dagement

as and when fiimilics of the aforesaid deceased emplovees
could get vver the tide. As detailed above. an account of
obstinate behaviour of the management applications ot
the aloresand dependents ot the deceased employees were
discarded. when they made a reguest for seeking
compassionate appointment. Fhere was no fault on their
part. when their applications were brushed aside. The
management disposed of their applications on extraneous
considerations, which are found to be arbitrary. unjustified
and uncalled for. By now a long period has elapsed. In

case the Tribunal takes the view that the distress situation
is over and applications of the aforesaid dependents of the
deceased emplovees should not be considered for
compassionate appointment. in that sittalion management
would get benefit out of its own wrong,. Theretore. all these
facts are sufficient to command the manragement to
consider request of the atoresaid dependents of the
deceased employees for their appointment on
compassionate grounds.

45, Inview of the foregoing discussions it 1s evident
that the scheme is still in existence, which s a part ol service
conditions of the emplovees ot the management. In case
an employec dies in harness. his dependent is cligible for
appointment on compassionate ground in group “C7 or
group “T13" posts, in accordance with the rules contained
in the Scheme. The demand made by the claimant anton in
respect of emplovment of Naresh Kumar. Rakesh Kumar,
Smt. K. Sampath, Vivek Kumar and Saniay Kumar Rum s
legal and yusiified. The management s under an ablization
to consider their request for appointment on compassionale
ground in pursuance of the Scheme withim a peried ot 30
days from the date when this award becomes enforecable,
Mahender Singh is not entitled for appointment on
compassionate ground. since he was over age on the date
ol application. An award is accordingly passed. [Ube sent
to the appropriate Government for puhlication.

Date 16-10-09 Dr. ROKCYADAV. Presiding Officer
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8. 0. 263 —-In pursuance of Section |7 of the
industrial Disputes Act. 1947 (b1 of 1947 the Central
Government hereby publishics the award (Ret’ No, W 20065
ofthe Central Government Industrial 1ribunal-T. New Delhi,
now as shown in the annexure in Industrial  Dispute
between the employers in relation to the management of
Canara Bank and their workman. which was received by
the Central Government on 29-12-04

[ No. 112012 119 2003-IR (B-11)]

LS. PANDIEY . Section Officer
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ANNEXURE
BEFORE DR.R. K. YADAV, PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL

No. 1, KARKARDOOMA COURT COMPLEX
DELHI

LD.No.9/2606

Shri Purshottam Dass Chhokkar,
S/o Shri Ram Chhokkar,
R/645/23,Laxmi Garden,

Gurgaon -123001 ....Workman
Versus

The General Manager,

Canara Bank, Plot No. |,

Sector 34-A, Chandigarh -160017. -.Management

AWARD

Violations of statutory norms pushed Purshotam
Dass Chhokkar in legal arena. for which act he was atrested
by police of police station Old Faridabad, in case FIR
No.682 registered for offence under section 420467471
read with section 120 B & 511 of the Penal Code. He
remained in police/judicial custody from 13-12-97 til]
20-12-97. He applied for teave for that period on the ground
ofillness of his wife. His leave application was sanctioned
vide order dated 19-]-98. Subsequently his employer came
to know about falsity in the leave application. He was charge
sheeted on 19-1-2000. A departmental enquiry was
conducted and he was dismissed from service w.e.f 23-6-
2000. Appeal preferred by him could not evoke any
tesponse. He raised an industrial dispute before the
Conciliation Officer. Since conciliation proceedings failed,
the appropriate Government referred the dispute to this
Tribunal for adjudication vide order No.L.-12012/1 19/2005-
IR (B-Il)New Delhi dated 17-4-06 with following terms:

“Whether the action of the management of Canara
Bank in imposing the punishment of dismissal from
service on Shri Purshottam Dass Chhokkar S/o Shri
Ram Chhokkar Clerk, vide order dated 20-6-2000 is
just and legal? If not, to what relicf the workman is
entitled to?"

2. Failure report dated 31-8-05 was submitted by the
conciliation officer before the appropriate Government. On
31st of October, 2005. Purshottam Dass expired leaving
behind his wife, one son and two 'daughters. Thereafter
the dispute. referred above, was sent by the appropriate
Government to this Tribunal for adjudication on 17th of
April.2006.

3. Claim statement was filed by his widow and children
pleadig that Shri Chhokkar was appointed as clerk with
the management bank on 1-12-97. He was working at
Ghaziabad branch ofthe Bank and was drawing his wages
0f Rs.12500 p.m. while posted at Ghaziabadbranch of the
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bank he applied for leave from 13-12-97 10 20| 2-97 as his
wife was not keeping well. Leave application was sanctioned
vide proceedings dated 19-1-98. Incidentally he was taken
into custody by the police for mterrogation in a case
registered at police station Old Faridabad. The lcave
application was supported by a medical certificate, which
fact was accepted by the management bank, when leave
was granted. On 19-1-2000 a charge sheet was served
alleging therein that he sought leave on the ground of
sickness of his wife ,which leave was granted. It was further
alleged that he was detained in police custody during that
period. Allegations in the charge sheet were disputed by
deceased workman, vide reply dated 25-2-2000.Enquiry
Officer was appointed, who held proccedings on 22-3-2000
and 6-4-2000 and submitted his report dated 2-5-2000. [
was claimed that deceased workman had not committed
any misconduct, as alleged He had submitted medical
certificate alongwith leave application, which was acted
upon and leave was granted. The doctor. who issucd
medical certificate, was not produced by the bank during
the course of enquiry, to prove that the certificate was
false or wife of the workman was not sick. No reasonable
opportunity to defend was granted 1o the deceased
workman. Procedure of enquiry was not explained to him.
He opted to have assistance of Mr.Kalra, as his defence
representative, who was working &t Rohtak main branch.
Shri Kalra was not relicved from duty to defend him and as
such grave prejudice was caused to him. Complaint, which
was received by the bank, was not supplied to him. ilc was
not paid any subsistence allowance as per rules. For want
of money, he could not effectively defend himself in the
enquiry proceedings, Enquiry was completed in two
sittings and procedure adopted was violative of principles
of natural justice. The presenting officer prepared a
statement and got it confirmed from the management
witnesses instead of recording their evidence in presence
of the workman. Statements were made by the witnesses
behind his back. The Enquiry Officer did no act impartially,
The order of the Disciplinary Authority as well as Appellate
Authority were without application of mind. Findings of
the Enquiry Officer were perverse. Appeal filed by the
deceased workman was disinissed without application of
mind. [t was claimed that order of the Disciplinary Authority
dated 20-6-2000 as well as of the Appeliate Authority dated
19-12-2000 may be set aside and punishment awarded mas
be declared as null and void, as « consequence of whici
heir of the deceased workman may be declared as entitied
to consequential benefits of full back wages from the daie
of punishment tiil the date of death of the workman,

4. Contest was given to the claim petition picading
that the industrial dispute is liable 1o b rejected. since it
was referred after the death of Purshottam Dass Chhokhar,
Ithas been pleaded that Shri Chhokkar moyed an application
for privileged leave for 8 davs from 13-12-97 (0 20- 2-97 on
the ground of alleged sickness of his wife. Subsequently it
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came to the notice of the bank that in that period he was
under police custody in case FIR No. 682/97, registered at
police station Old Faridabad for offences punishable under
sections 420, 467, 468 read with sections 120B and 511 of
the Penal Code. e availed leave.on the ground of sickness
of his wife, while he was under police custody. He
was placed under suspension and charge sheet dated
19-10-2000 was served upon him for concealing material
facts/making a false statement for availing leave. A domestic
enquiry was conducted and full opportunity of being heard
as well as to defend himself was given. The Enquiry Ofticer
conducted the enguiry in accordance with the principles
ot natural justice and recorded his report on the basis of
evidence produced before him. The deceased employee
was supplied report of the Enquiry Officer to comment
upen it but he could not give satisfactory reply. The
Disciptinary Authority considered the grave misconduct
and imposed punishment ol dismissal from service. Appeal
preferred was dismissed, since it was devoid of merits. It
has been denicd that documents were not supplied to the
deceased workman and procedure was not explained to
him by the Enquiry Officer. Full opportunity was given to
him to defend himself. Subsistence allowance was paid to
him, besides T A and D.A. for attending the enquiry. He
was given an oppottunity to produce his witnesses in
defence. which opportunity was not availed by him. On
22-3-2000 he projected before the Enquiry Officer that Shri
Kalra, his detence representative was unwell, hence, he
could not attend the enquiry proceedings. Claim of the
workman thai enguiry was conducted in violation of the
principles of natural justice was controverted by the
management. [l was projected that the enquiry was fair.
Punishment awarded to him was proportionate to his
miscondugt. His appeal was considered and rcjected, being
devoid of any merit. The management claimed that the claim
statement deserves dismissal and it may be dismissed.

3. On pleadings following issues were settled :

i. Whetherihere was no industrial dispute, since
workman left for his heavenly abode before
the relerence was made?

20 Asin terms of reference .
3. Reliet

6. Ashu Chhokkar, (WW 1) tendered his affidavit in
evidence. He was cross examined by and on behalf of the
management. Shri Rajender Prashad (WW2) was also
examined in support of cluim. No other witness was
examined on behall of the deceased workman. Shri
0K Sandhir MW 1 tendered his affidavit on behalf of the
management. He was cross-examined on behalf of the
workmin, Shri 3.13.Jha (MW2) also tendered his affidavit
in evidence, who too was cross examined on behalf of the
workman. No other witness was examined by the
management.

7. Since virus of the enquiry was assailed on behalf
of the deceased workman, it was thought expedient to hear
the parties about legality and faimess of the enquiry. Vide
order dated 22-9-09 enquiry was held to be fair, proper and
in consonance of the principles of natural justice.

8. Parties were heard on above issues as well as on
the proposition as to whether the punishment awarded to
the workman was commensurative 1o his misconduct. Shri
I. Buther, authorized representative. advanced arguinents
on behalf of the workmen. Shri V. P, Gaur, awhorized
representative, advanced arguments on behalf of the
management. | have given my caretul consideration to the
arguments advanced at the bar and cautiously perused the
record. My findings on the issues involved in the
controversy are as follows :

Issue No. 1

9. It is an admitted case ol the claimants that
Purshottam Dass Chhokkar expired on 31-10-05. The present
dispute was referred to this Tribunal on 17-4-2006. Theretore
it is evident that Purshottam Dass Chhokkar met his death
much prior to the dispute, being referred to this Tribunal
for adjudication. Questien for consideration comes as o
whether there was any dispute existing or apprehended.
which could be referred to this Tribunal for adjudication.
For an answer to this proposition ong has to sce the
definition of "industrial dispute”. Clause (k) of section 2
of industrial Disputes Act, 1947 {in short the Act). defines
industrial disputes, which definition i extracted thus

"Industrial dispute™ means any dispute or difterence
between employers and emplovers, or between
emplovers and workmen, or between workmen and
workmen, which is connected with the empioyment
or non-emplovment or the terms of employviment or
with the conditions of labour. of any person.

10. The definition of "Industrial dispute” referred
above, can be divided into four parts. viz (1) factum ot
dispute, (2) parties to the dispute. vizia) employers and
employers, (b } emplover and workimen, or {¢ y workimen
and workmen, (3 } subject matter ol the dispute. which
should be connected with- (1) employment or non-
employment, or (i) terms of employment. or (i) condition
of labour of any person, and (4 ) it should relawe o an
"industry™.

11, The decision of industrial dispute is worde fan
very wide terms and unless they are narrowed by the
meaning given to word "workman” it would scem te melude
all "employers", all "employments™ and all "workmen”™.
whatever the nature or scope of the employment may be.
Therefore, except in the case where there can be @ dispute
between the employers and employers and workmen and
workmen, one of the parties to an industrial dispute must
be an employee or a class of employees. The first point,
therefore. to be noted, perhaps sell evident. 15 that the

[ | R
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phrase "employer and workmen", the plural may include
singular on either side or any permutation of singuiar or
plural, the masculine including the feminine. In order,
therefore, to determine as to whether a controversy or
difference or a dispute is “an industrial dispute” or not, it
must first be determined whether the workman concerned
or workmen sponsoring his cause satisfy the conditions of
clause (s) of section 2 of the Act,

12. Clause (s) of section 2 of the Act defines the
workman as follows :—

{(s) Workman means any person (including an
apprentice) employed in any industry to do any manual,
unskilted, skilled, technical, operational, clerical or
supervisory work for hire or reward, whether the terms of
employment be express or implied, and for the purposes of
any proceeding under this Act in relation to an industrial
dispute, includes any such person who has been dismissed,
discharged or retrenched in connection with, or as a
consequence of that dispute, or whose dismissal, discharge
or retrenchment has led to that dispute, but does not include
any such person :—

(i) who is subject to the Air Force Act, 1950 (45 of

1950}, or the Army Act 1950(46 of 1950} or the- -

Navy Act, 1957 (62 of 1957), or

(i) who is employed in the police service or as an
officer or other employee of a prison, or

{(iii) who is, employed mainly in a managerial or
administrative capacity, or

(iv) who, being employed in a supervisory capacity,
draws wages exceeding one thousand six
hundred rupees per mensem or exercises, either
by the nature of the duties attached to the
office or by reason of the powers vested in
him, functions mainly of a managerial nature;

13. The first part of the definition gives the siatutory
meaning of the workman. This part of the definii;
determines a workman by reference to a person (inciuding
an apprentice) employed in an "industry” to do any manga!
unskilled, skilled, technical, operational, clerical o¢
supervisory work for hire or reward. This part detsmmises
what a "workman" means. The second part is desiged w
include something more in what the term primarily denctss.
By this part of the definition, person (i)who have beues
dismissed, discharged or retrenched in connection with an
industrial dispute, or (ii)whose dismissal, discharge or
retrenchment has lead to an industrial dispute, for the
purposes of any proceedings under the Act in relation to
such industrial dispute, have been included in the definition
of "workman”. This part gives extended connotation to
the expression "workman". The third part specifically
excludes the categories of persons specified in clauses (i)
to (iv) of this sub-section. The third part connotes that
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even if a person satisfies the requirements of any of the
first two parts but if he falis in any of the four categories in
the third part, he shall be excluded from the definition of
‘workman’, Not only the persons who are actually employed
in an industry but also those who have been discharged,
dismissed or retrenched in connection with or as a
consequence of an industrial dispute, and whose dismissal,
discharge or retrenchment has lead to that dispute, would
fall within the ambit of the definition. In other words, the
second category of persons included in the definition would
fall in the ambit of the definition, only for the purpose of
any proceedings under the Act in relation to an industrial
dispute and for no other purposes. Therefore, date of
reference is relevant and in case a person falls within the
definition of workman on that day, the Tribunal would be
vested with jurisdiction to entertain it and the jurisdiction
would not cease merely because subseguently the
workman ceases to be workman.

14. For an existing or apprsheided indusirial dispute
it must be between an empleyver and i workman, Clause
{(d) of sub-section (1) of section 10 i the Act empowers'
the appropriate Government to reier the dispute or any
matter appearing to be connected with or relevant to ke
dispute whether it relates to any mwaiter specified in the
second schedule or third schedule to a Tribunal for
adjudication. Sub-section {8} of the said section
contemplates that no proceedings pesding before a Labour
Court, Tribunal or National Tribunal in selation to the
industrial dispute shall lapse merely by reason of 2 death
of any of the parties to the dispute being 4 workman. and
such Labour Court, Tribunal or Nations? Tribunal shaii
complete such proceedings and submit its award to the
appropriate Govemment.

15. The provisions of sub-section ¢81 of r2ution i)
of the Act gives effect to the proposition that the maxim
‘actio personalis moritur-cum-persons’ has limited
application. The applicability of that musxin: veperds spon
the relief ¢laimed and the facts of cach case. In the evone
58 i doath of the workniaw, durmy the pemdency oV e
prossedings, z‘eﬁéei‘afrei;‘:staxwﬁm:,‘ OSRe ETY O (v
A5 AT Memmg Haga
Court hes twhen g view it o ax*ar .ma:zg, T I

B u"r.%sx-‘-

13 ;; T s

t rean Fa
i : i e decwingd, in Deig < wn
and Generai Miils Lhnited (1983 011 L.£, 301 the hpax
Court ruled that when 2 workman dies during 13
pendency of the proceedings, his reinstatement become -
impossible. However, the Court can gram the approgpme
relicf by ordering the employer to pay his wages tili the
date of his death. Therefore, it is evident that on the date
of the death of workman proccedings before any
adjudicating authority, in relation to an industrial dispute,
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shall not lapse merely by reason of death of any of the
parties to the dispute being a workman and the adjudicator
is enjoined with a duty to comptete such proceedings and
submit his award to the appropriate Government.

16, However, the proposition is different when the
workman expires even prior to the date when the dispute
was referred for adjudication. When a workman dies while
the dispute is in the conciliation stage before the
Conciliation officer, the dispute will abate by reason of his
death, since for raising a dispute it should be between an
employer and a workman. On the death of a workman,
dispute relating to his dismissal, discharge or retrenchment
can be espoused by a union, since issues relating to his
discharge, dismissal or retrenchment may affect the other
workmen of the industry. In that situation when the dispute
is espoused by a union, it can be referred by the appropriate
Govemnment and not otherwise. Here in the. case the dispute
under reference was not espoused by any union. It was
raised under section 2-A of the Act. On account of death
of Purshottam Dass Chhokkar, provisions of section 2A of
the Act ceased to operate in his favour. Therefore, without
espousal of the dispute by the union, the appropriate
Government was not competent to refer it to the Tribunal
for adjudication, on account of death of the workman.
Provisions of sub-section (8) of Section 10 of the Act would
apply to the reference and other proceedings, which are
pending on the date of death of the workman before a Labour
Court Tribunal or a National Tribunal and not before a
Conciliation Officer. Consequently it is apparent that when
Purshottam Dass Chhokkar met his death relationship of
employer and employee between the parties came to an end
and there was no dispute much less an industrial dispute,
which can be referred for adjudication. The appropriate
Government lacked jurisdiction to refer this dispute to this
Tribunal for adjudication after the death of Purshottam Dass
Chhokkar, for want of espousal by a union. The issue is
accordingly answered against the claimants.

Issue No.2and 3.

17. First and foremost contention advanced on behalf
of the workman is that charges against him were that he
availed leave on false ground by suppressing the factum
of his detention in police/judicial custody. Vide order dated
20-6-2000 punishment of dismissal from service was
imposed upon him It has been contended that the
Disciplinary Authority did not consider as to how
punishment of dismissal was just, reasonable and rational.
Shri Buther argued that the order of the Appellate
Authority, which is dated 19-10-2001, simply state that
punishment awarded was proportionate to the charges.
Though the Appellate Authority differentiated the
precedent relied by the workman, yet he had not given
reasons as to why his dismissal was proportionate to his
misconduct. It has been agitated that the workman joined
the management bank as a clerk on 1-12-97 and was

dismissed from service w.e.f. 23-6-2000, vide order dated
20-06-2000, Criminal case launched against him resulted in
his acquittal. Shri Buther argued that false ground of leave
is not such a grave misconduct which may warrant
dismissal, thereby depriving source of livelihood of the
workman. He contends that misconduct of speaking lie
and seeking leave on false ground will not justify
punishment of dismissal. Contra to it Shri V. P. Gaur argued
that the workman was arrested by police of police station
old Faridabad on the evening of 13-12-1997 in case FIR
No.682/97 registered for offences punishable under scction
420, 467, 468,471, 120B and 511 of the Penal Code. He
remained in police custody upto 20-12-97 and thereafter he
was remanded to judicial custody. He applied for privilege
leave for 8 days from 13-12-97 to 20-12-97-on the ground of
sickness of his wife. He presents that his leave was
sanctioned vide proceedings dated 19-1-98 . However,
factum of his arrest and detention in police as well as judicial
custody came to light subsequently. He presents that since
the workman remained away from his duties on account of
his arrest and detention in the said criminal case, it was
incumbent upon him to inform his employer about that
fact. Instead of informing his employer about his arrest
and detention, he tried to justify his lcave of absence on
the ground of sickness of his wife. The employer believed
workman and granted the leave. Subsequently when it came
to light that he was detained in jail and he opted not to
inform his employer about his detention in the said case,
charge sheet was served upon him. He presents that bank
is a service industry where services are rendered to its
customers. Faith and confidence are of utmost importance
for employees of the bank to render effective service to its
customers. When employees opt to conceal factum of arrest
and detention in a criminal case, they take their employer
to ransom by concealing those facts. That conduct make
them unworthy of reliance and the employer looses
confidence in them. An employee handles money of the
customers of the bank and in case he is not trustworthy
then he may put the bank to loss and harm its reputation. It
was contended by Shri Gaur that when confidence was
lost by the bank in the workman under these circumstances
punishment of dismissal from service was justified.

18. Right of an employer to inflict punishment of
discharge or dismissal is not unfettered. The punishment
imposed must be commensurative with gravity of the
misconduct, proved against the delinquent workman. Prior
to enactment of section ll-A of the Act, it was not open to
the industrial adjudicator to vary the order of punishment
on findings that the order of dismissal was too severe and
was not commensurative with the act of misconduct. In
other words, the industrial adjudicator could not interfere
with the punishment as it was not required to consider
propriety or adequacy of punishment or whether it was
excessive or too severe. The Apex Court. in this connection,
had, however, laid down in Bengal Bhatdee Coal Company
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(1963(1)LLJ 291) that where order of punishment was
shockingly disproportionate with the act of the misconduct
which no reasonable employer would impose in like
circumstances, that itself wouild lead to the inference of
victimization or unfair labour practice, which would vitiate
order of dismissal or discharge. But by enacting the
provisions of Section 11- A of the Act, the Legislature has
transferred the discretion of the employer, in imposing
punishment, to the industrial adjudicator. It is now the
satisfaction of the industrial adjudicator to finally decide
the quantum of punishment for proved acts of misconduct,
in cases of discharge or dismissal. If the Tribunal is satisfied
that the order of discharge or dismissal is not justified in
any circumstances on the facts of a case, it has the power
not only to set aside order of punishment and direct
reinstatement with back wages, but it has also the power to
impose certain conditions as it may deem fit and also to
give relief to the workman, including award of lesser
punishment in licu of discharge or dismissal.

19. 1t is established law that imposing punishment
for a proved act of misconduct is a matter for the punishing
authority to decide and normally it should not be interfered
with by the Industrial Tribunals. The Tribunal is not required
to consider the propriety or adequacy of punishment. But
where the punishment is shockingly disproportionate,
regard being had to the particular conduct and past record,
or is such as no reasonable employer would ever impose in
like circumstance, the Tribunal may treat the imposition of
such punishment as itself showing victimization or unfair
labour practice. Law to this effect was laid by the Apex
Court in Hind Construction and Engineering Company (1965
(1) LLJ 462). Likewise in Management of the Federation of
Indian Chambers of Commerce and Industry (1971 (I[)LLJ
630) the 'Apex Court ruled that the employer made a
mountain out of a mole hill and had blown a trivial matter
into one involving loss of prestige and reputation and as
such punishment of dismissal was held to be unwarranted.
In Ram Kishan (1996 (1)LLJ 982) the delinquent employee
was dismissed from service for using abusive language
against a superior officer. On the facts and in the
circumstances of the case, the Apex Court held that the
punishment of dismissal was harsh and disproportionate
to the gravity of the charge imputed to the delinquent. It
was ruled therein, "when abusive language is used by
anybody against a superior, it must be understood in the
environment in which that person is situated and the
circumstances surrounding the event that led to the use of
abusive language. No straight-jacket formula could be
evolved in adjudicating whether the abusive language in
the given circumstances would warrant dismissal from
service. Each case has to be considered on its own facts.”

20. In B.M_.Patil (1996(1)LLJ 536) , Justice Mohan
Kumar of Karnataka High Court observed that in exercise
of discretion, the disciplinary authority should not act like
arobot and justice should be moulded with humanism and

understanding. It has to assess each case on its own merit
and each act of fact should be decided with reference to
the evidence recorded on the allegations, which should be
basis of the decision. The past conduct of the worker may
be a ground for assuming that he might have a propensity
to commit the misconduct and to assess the quantum of
punishment to be imposed. In that case a conductor of the
bus was dismissed from service for causing revenue loss
of 50 p to the employer by irregular sale of tickets. It was
held that the punishment was too harsh and
disproportionate to the act of misconduct.

21 After insertion of Section {1-A of the Act, the
jurisdiction to interferc with the punishment is there with
the Tribunal, who has to s2e whether punishment imposed
by the empioyer is commensurative with the gravity of the
act of misconduct. If it comes to the conclusion that the
misconguct is proved, it may still hold that the punishment
is not jusiified because misconduct alleged and proved is
such as it does not warrant punishsient of discharge or
dismissal and where necessary, set aside the order of
discharge or dismissal and direct reinstatement with ar
without any terms or conditions as it thinks fit or give anv

. other relief, including the award of lesser punishmnent, in

lieu of discharge or dismissal, as the circumstance of the
case may warrant, Reference can be made to a precedent in
Sanatak Singh (1984 Lab.1.C.817). The discretion to award
punishmnent lesser than the punislunent of discharge or
dismissal has to be judiciously exercised and the Tribunal
an interfere only when it is satisfied that the punishment
imposed by the management is highly disproportionate to
the decree of the guilt of the workman. Reference can be
made to the precedent in Kachraji Motiji Parmar { 1994{11)LLJ
332}. Thus it is evident that the Tribunal has now jurisdiction
and power of substituting its own measure of punishment
in place of the managerial wisdom, once it is satisfied that
the order of discharge or dismissal is not justified. On facts
and in the circumstances of a case, Section 11-A of the Act
specifically gives two folds powers to the Industrial
Tribunal, first is virtually the power of appeal against
findings of fact made by the Enquiry Officer in his report
with regard to the adequacy of the cvidence and the
conclusion on facts and secondly of foremost importance,
is the power of reappraisal of quantum of punishment.

22, Power to set aside order of discharge or dismissal
and grant relief of reinstatement or lesser punishment is
not untramaled power: This power has to be exercised only
when Tribunal is satisfied that the order of discharge or
dismissal was not justified. This satisfaction of the Tribunal
is objective satisfaction and not subjective one. It involves
application of the mind by the Tribunal to various
circumstances like nature of delinquency committed by
the workman, his past conduct, impact of delinquency on
employer's business, besides length of service rendered
by him. Furthermore, the Tribunal has to consider whether
the decision taken by the employer is just or not. Only after
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taking into consideration these aspects, the Tribunal can
upset the punishment imposed by the employer. The
quantum of punishment cannot be interfered with without
recording specific findings on points referred above. No
indulgence is to be granted to a person, who is guilty of
grave misconduct like cheating, fraud, misappropriation of
employers fund, theft of public property eic.. A reference
cannot be made to the precedent in Bhagirath Mal Rainwa
(1995 (HLLI 960).

23 Now I would turn to the facts of the present
controversy, to assess as to whether punishment of
dismissal awarded to the workman was commensurative to
his misconduct. As emerge out of the record Purshottam
Dass Chhokkar joined the management bank as a clerk on
1-12-97. He was dismissed from service w.e.f 23-6-2000,vide
order dated 20-6-2000. The workman was under custody/
remand during the period 13-12-97 t0 20-12-97 in case FIR
No.682 of 1997 registered for offences punishable under
Section 420,467,468,471,120B read with Section 511 of the
Penal Code. He remained in police custody for 8 days. He
moved an application for leave for 8 days for the period
w.e.f. 13-12-97 to 20-12-97, on the ground of ailment of his
wife. His leave was sanctioned vide letter dated 19-1-1998.
Admittedly the management bank is a service industry
which catters financial needs of its customers, handles
their money in saving, current and fixed deposit accounts
etc., issues negotiable instruments at their request, accepts
negotiable instruments for its customets and makes advance

of loan to them. Customers repose faith and confidence in

a particular banks; before banking with it. In case that faith
and confidence withers away, the customer will not deal
with the bank, which will have prejudicial effect on the
bank's business. Consequently a banking company has to
maintain standards of its ethics and service, to serve its
customers in a better manner, Employees of the bank have
to adhere to high standards of conduct and work culture.
Bank has aiso to maintain faith and confidence in its
employees, with a view to inculcate work culture, efficiency,
honesty, sincerety and devotion to duties. They have to
maintain their work and conduct as punctilio of higher code
in order to give efficient service to its customers and that
too to their satisfaction.

24. Purshottam Dass Chhokkar served the Bank as a
Clerk. He was arrested in a case of forgery and cheating
relating to the business transactions of a bank. He opted
not to inform his employer when a criminal case was lodged
against him at police station old Faridabad, Haryana.
Involvement of a bank employee in a criminal case like
forgery and chreating may project to its customers that itis
not safe to deal with such an official and the bank where he
is serving. Not only that a criminal case was registered
against him. Shri Chhokkar was arrested and detained by
the police. His arrest was found to be justified and
allegations against him was taken to be well founded by

the Magistrate, when he was produced before him. He was
remanded to police custody for & days and subsequently
was sent to judicial custody. Thesc facts are suggestive
that accusation against Purshottam Dass Chhokkar werc
of alarming in nature. He was not aranted bail for a
considerable long period. On his rclease on bail, he
concealed those facts from his employer. He moved an
application for grant of privileged leave for 8 days on a
false ground of allment of his wife. e was believed and his
leaves were sanctioned. Later on Bank came to know about
falsity in getting the leave sanctioned and Purshottam Dass
Chhokkar was charge sheeted. Question for consideration
comes as to whether bank can repose confidence in such
an employee. Answer lies in negative. The circumstances
in which Purshottam Dass Chhokkar was arrested, detained
and those which led to moving of apptication for privileged
leave are suggestive that Shri Chhokkar had not been true
in his dealing with his employer. Instead of informing his
employer about his arrest and detention in jail, he
misrepresented facts and claimed that for a long period his
wife was ill. These facts are suggestive that he is not man
on whom confidence can be reposed. Therefore, itis a case
of loss of confidence.

25. Since Purshottam Dass Chhokkar was holding a
position of trust, it can not be a casc of reinstatement. 115
not expected from his employer to reposc confidence in
him. It would be dangerous and harmfut for the bank to
have such an employee in its service. Therefore, it is evident
that the circumstances surrounding the case are not such
where reinstatement of Purshottam Dass Chhokkar can be
ordered.

26. Whether this Tribunal can proceed with a
proposition that dismissal of Purshottam Dass Chhokkar can
be converted into a punishment of discharge simplicitor ? For
answer to this proposition facts are to be appreciated again.

‘Purshottam Dass Chhokkar joined service of the bank on

1-12-97. He rendered services with the Management bank
for a small period. In December,97 he was arresied which
fact was concealed by him. He prompted his employer to
sanction privileged leave to him on a false ground. His
misconduct resulted in loss of service. Pushottam Drass
Chhokkar died on 31-10-2005, These circumstances make
me to think that it is not a fit case to convert his dismissal
in a punishment of discharge simplicitor. Therefore. on
merits too no indulgence is called for. Claim petition filed
by his window and children is liable to be dismissed. The
issues are accordingly answered in favour of the
management.

27. In view of above discussions, no relief can be
granted in favour of the claimants. Their claim is rejected.
An Award is accordingly passed.

Dated 27-11-2009 Dr.R. K. YADAV, Presiding Officer
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New Delhi, the 30th December, 2009

S. 0. 264.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 29/2005)
of the Central Government Industrial Tribunal/Labour
Court-1, New Delhi now as shown in the annexure in
Industrial Dispute between the employers in relation to
the management of Andhra Bank and their workman, which

was received by the Central Government on 29-12-2009.
[ No. L-12012/106/2005-IR (B-I}]
U.S. PANDEY, Section Officer

ANNEXURE
BEFORE DR. R. K. YADAYV, PRESIDING OFFICER
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 1, KARKARDOOMA COURT
COMPLEX, DELHI
L. D. No. 29/2005

Jagdish Kamat S/o Shri Jugeshar Kamat,

R/0C-216,].]. Camp, Tigri, Delhi. ...Workman
Versus.
The Chief Manager,
Andhra Bank,
Karol Bagh Branch,
New Delhi. ...Management
AWARD

A scheme was formulated by Andhra Bank in 1983
to reimburse salary of a driver employed by the officers of
the bank on their cars. On 1st of September, 2003 said
scheme was substituted with a new scheme, under which
an officer was entitled to get reimbursement at the rate of
Rs. 5 per km. for atotal 1000 km., travelled in a car to perform
official duties. In pursuance of those schemes, the officers
of the bank appointed personal drivers. Jagdish Kamat
was employed as a personal driver by one of the officers of
the Andhra Bank. He served that officer till 23-10-2001.
When services of Shri Jagdish Kamat were dispensed with,
he raised a demand for reinstatement. Ultimately he raised
an industrial dispute before the Conciliation Officer. Since
conciliation proceedings failed, the appropriate Government
referred the dispute to this Tribunal, vide order No. L- 12012/
106/2005-IR(B-I1}, New Delhi, dated 30th of September',
2005, with following terms:

“Whether the action of the management of Andhra

Bank for terminating services of Shri Jagdish Kamat,

Driver w.e.f. 23-10-2003 is just, fair and tegal? If not,

so to what relief workman is entitled and from which

date?”

2. Claim statement was filed by Jagdish Kamat
pleading therein that he was employed as a driver by the
management bank on 1-9-92 at its Zonal Office at Pusa
Road, New Delhi. He used to drive the vehicle owned by
the bank. At the time of joining his services with the bank,
he was required to fulfil various requirements as to age and
qualification etc. He inferred that he was employed as a
regular driver. He performed duties with the management
bank to their entire satisfaction . As and when senior officers
of the bank visited Delhi he was put on duty with those
officers. His work and conduct were supervised by the
management bank. On 23rd of October, 2003 his services
were orally terminated. No notice or pay in lien thereof was
given to him. No retrenchment compensation was paid to
him. He presents that his termination amounts to
retrenchment, which is in violation of the provisions of
Section-25 F of the Industrial Disputes Act,1947(in short
the Act). According to him management has also violated
the provisions of Section -25G and H of the Act, He claimed
reinstatement of his services with continuity and full back
wages.

3. Contest was given to his claim by the management
pleading that there was no employer and employee
relationship between the claimant and the management
bank. An officer of the bank was at liberty to engage a
driver and get reimbursement of his wages in pursuance of
the scheme formulated in 1983. Subsequently when the
said scheme was substituted with a new scheme on
1-9-2003 the officers were entitled to get reimbursement @
Rs. 5 per km. for atotal of 1000 km. Services of a drivers are
utilized by the officers purely in their personal capacity, as
their personal drivers. The drivers are paid by the officers
out ofallowance drawn by them. They are being reimbursed
for the said amount. Under these circumstances there was
no industrial relationship between the claimant and the
management, entitling the workman (o raise a demand of
his reinstatement in services. It is pleaded that there was
no question of terminating the services of the claimant by
the bank, at any point of time. When the scheme of
reimbursement was substituted, the otficer, who engaged
Jagdish Kamat as a personal driver, had dispensed with
his services. Under those circumstances Jagdish Kamat is
not entitled to claim that dispensation of his service
amounted to retrenchment, There was no liability on the
part of the bank to follow the provisions of the Act. 1t is
pleaded that claim of the workman for reinstatement with
continuity and full back wages is liable to be dismissed.

4. Management abandoned the proceedings w.c.f.
2-5-2006. For various dates none appeared on behalf of the
management. Hence management was proceeded exparte
vide order dated 12-2-2007.



[Pary 11 See. 30|

592 THE GAZETTE OF INDIA: JANUARY 23, 2010/MAGHA 3, 1931

5. Workman tendered his affidavit as his evidence.
He had relied on documents Ex. WWI/L to EX.WW /4 in
support of his case. No other witness was examined by the
workman to substantiate his claim.

6. Arguments were heard at the bar. Workman
presented facts in person. None was there on behalf of the
management to raise submissions. [ have given my careful
considerations to the arguments advanced at the bar and
cautiously perused the record. My findings on issues
involved in the controversy are as follows:

7. Workman swears in his affidavit that he was
employed by the management bank as a driver on 1-9-92.
against a vacant sanctioned post. Prior to his appointment,
his eligibility for being appointed as a driver was duly
verified and ascertained by the management. Since the date
of his appointment, he remained in continuous service with
the management and drove its vehicles bearing registration
numbers DL-6A 9403, DL-2CF6845 and DL2CB5862. The
aforesaid vehicles are registered in the name of the
management bank. During the course of his service, he
was working under direct supervision and conire! of the
management bank, through itz =ffiears. His icave w
sanctioned by the officers of m» m&'mge'nmt ba; '
was under disciplinary control =
He was paid his wages in cash .c§~ ?
in the account of the managerern .’1
overtime allowance for out station 7wips by the mnnaw.‘xz'
He discharged his duties efficierly. hs worked under
A.R Murthy, Deputy Gener::: 4 ansgsr o and *1
namely, Shri N Narsimha, - {xi
Shri A Murlidhar, Shri & -Lhand'::: Raﬁﬁ}' ard Shri
A.B.S.N.Murthy. The job o driver iz of perennial natur,
He request the management for regularisation of his
seervices, but his request was not considered. With a view
to punish him, his services were dispensed with on
23-10-2003 orally. Prior to that he was transferred to Karol
Bagh branch in March,2003, where he drove vehicle
No.DL.2J-7082. He rendered continuous service for 240 days
in each calendar year. At the time of termination of his
services no notice or pay in lieu thereof was given to him.
No retrenchment compensation was paid to him.
Termination of service was illegal and malafide. After
termination of his services he could not secure an alternative
employment despite his best efforts.

8. To get arelief, it is incumbent upon the workman
to establish relationship of employer and employee between
the parties. In order to prove that relationship, he testified
that he was appointed by the management bank as a driver
on 1-9-92 against a vacant and sanctioned post. When
facts are appreciated, it emerged that the management bank
is a nationalized bank, where appointments are made in
accordance with the recruitment rules and procedure
provided therein. Vacancies are advertised in newspaper
for general public or requisition is made to employment
exchange to sponsor names of suitable candidates. 1t is

not case of the claimant that the management bank
advertised vacancy for recruitment to the post of driver or
his name was sponsored by the employment exchange. He
nowhere claims that he took a test to sccure employment
with the management bank. It is not his casc that an
appointment letter was issued to him for his engagement
as driver by the management.

9. He had proved document LEx. WW /i which is a
visitors pass. It nowhere specifies that the workman was
an employee of the bank. Letter Ex.WW 1/2 was written by
the claimant detailing therein that car No.D1L.2CJ 7082 met
with an accident and he requested for supply of a claim
form for getting it repaired. That document gives an
inference that the aforesaid car was being driven by the
workman. Assuming that the said car was registered in the
name of the management bank, even then it does not specify
that the workman was employed as a driver on the said car
by the management bank. It is a matter of common
knowledge that the bank reimburses salary of a personal
driver engaged by an officer of the bank. tn such a situation
a persona! driver, engaged by an officer of the bank, gets
opporiunity to drive car o the bank. It would not creatc’
any evidence in favour of a driver to make a claim that he
was empziayee of the hank. The documen:s placed by the
workman pvar tha oe pezl simiply give an interence that he
deove the car rezistered in the name of the management
bank.

14}, In the month of February, 093 a sum of Rs.4000
was paid to the driver working on car No.DL6CGH622, which
was registered in the name of the bank. The ciaimant had
relied photo copy of the voucher in that regard. That
propesition simply suggests thar a sum of Rs.4000 was
paid towards salary of the driver who drove the car in the
month of Feburary,2003. It nowhere suggest that the said
amount was paid.to the claimant. This document nowhere
espouse the claim of the workman. Assuming, though not
admitting that this document suggest that in the month of
February, 2003 claimant drove car No.DL6CG6822 . Even
that fact will not confer status of a driver, on the claimant
as employed by the management. Therefore, the said
document nowhere provide accoladc to the workman,

11. The workman could not project that he was in the
employment of the bank. Despite the fact that he could not
establish his case, he placed reliance on precedents in
E.Hussainbhai {1978 LIC 1264), Shivanandan Sharma,
[1955(1) L1.] 688], Punjab Sugar Mills Company, [1955(2)
LLJ 454], J K Cotton Spinning and Weaving Mills, [1955(2)
LLJ 734], National Engineering Workers' Union, {1960(1)
LLJ 659], Gammon India Limited, |1984(1) SCC 509],
1K Cotton Spg. & Wvg Co. (AIR 1964 SC 737), Silver Jubilee
Tailoring House [1973(2) LLJ 495]. M/s. Shining Tailors
{1983 (4)SCC 464], Narotam Chopra [ 1989 (2) SCC 97}, Dhani
Ram and Ors. [2007(8) SLR 131], Yamuna Shankar Sharma
[2007 (3) SLR 450] and Municipal Board, Lakheri
[2008(5)SLR 192]. Facts of the present controversy are
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different and distinct than the facts of the precedents relied

- by the claimant. It is not the case that his services were
engaged by the bank through a contractor. To prove a
relationship of employer and employee between the parties,
the claimant ought to have established that he was
employed by the bank. No such evidence came over the
record, either through ocular facts or documents proved
over the record. Consequently, the claimant cannot claim
accolades out of the precedents referred above. Not to talk
of absorption in the service of the bank, he is not entitled
for any relief. An Award is accordingly passed. It be sent
to the appropriate Government for its publication.

Date 25-11-2009 DR.R.K. YADAYV, Presiding Officer
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New Delhi, the 31st December, 2009

S. 0. 265.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 825/
2005 (118/98) ofthe Central Government Industrial Tribunal’
Labour Court-I Chandigarh now as shown in the annexure
in the Industrial Dispute between the empioyers in relation
to the management of Employees State Insurance Cormp.
and their workman, which was received by the Central
Government on 31-12-2009.

[ No. L-15012/8/97-IR (M))
KAMAL BAKHRU, Desk Officer
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH.,

Case Ne. L. D. No. 825/2005 (118/98)

Shri Surmukh Singh $/0 R. Singh Marauli, Ropar

...Applicant
Versus
The Regional Director,
Employees State Insurance Corpn.
Sector 19, Chandigarh. ....Respondent
APPEARANCES
For the Workman Sh. H. S. Bath, A R. for workman

For the Management  Sh. Vikas Sagar.

4 AWARD
Passed on 16-12-09

Government of India vide Notification No. L-15012/
8/97/IR(M) Dated 29-06-1998, by exercising its powers under
Section 10 of the Industrial Disputes Act, 1947 (hercinafter
referred to as the Act) referred the following Industrial
dispute for adjudication of this Tribunal:—-

“Whether the action of management to terminate the
services of Shri Surmukh Singh by one month notice
is illegal or justified? If not, to what relief the
concerned workman is entitled to and from what
date?”

The main dispute before this Tribunal is whether the
law protects the services of the workman, who was
appointed on adhoc basis with the determined nature and
period of services? It is the admitted case that workman
was appointed on-adhoc basis as 1..1).C. As per the
appointment letter issued to him, terms and conditions were
very well mentioned in the letter. He was asked to opt to
Join the services on adhoc basis as per the terms and
conditions of the letter: Thereafter, he consented to the
terms and conditions of the appointment letter. On the
consent of the workman, he was appointed on adhoc basis
as L..D.C. When the regular recruitments as per the policy
of the department, strictly under the rules were made, the
services of the workman were terminated after one month
notice as per the terms and conditions of the appointment
letter, The workman challenged his ‘termination on the
grounds that one month notice for termination of his
services was illegal and he was illegally terminated, { have
perused the entire materials on record. It is the settled
principle of service jurisprudence that adhoc appointment
is as good appointment as the permanent appointment
subject to the period for which it is appointed and any
condition imposed on such appointment. The appotntment
letter, which was given to the workman and is Ex. M-} on
the file shows that appointment of the workman was on
adhoc basis as a stop gap arrangement for the period tili
new incumbent have not joined the services. It was also
made clear in the appointment letter that appointment is
being made on ad hoc basis and there is no chance of his
appointment being made on regular basis. This condition
was also accepted by the workman before joining the
services. Thus, there are two limitations on the ad hoc
appointment. Firstly, the limitation of period for which this
appointment is made and secondly any other reasonable
lawful condition imposed in the appointment. When the
lawful incumbent on the post joined, the adhoc
appointment suo-moto terminated. The management has
given one month notice and also shows the reasons for
termination of the services as the new incumbent was
selected by Staff Selection Commission and was provided
with to the management for regular appointment. On his
appointment, the services of the workman automatically
terminated. Thus, there is no illegality in terminating the
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services of the workman affer giving one month's sotice
on the joming of pow lncumbent, who was setected by
Siaff Selection Cornmissicn as por the rules. The workman
i« ot entitied o say roiicl Let Central Government be
approached for publaation of Award, and thereaiter, file
e cossigned o record TO0M,

0K SHARMA, Presiding Officer
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‘New Delhi, the 31st December, 2009
$.0. 266.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CGIT-
2/117 of 2001) of the Central Government Industrial
Tribunal/Labour Court-No. 2, Mumbai now as shown in
the annexure in the Industrial Dispute between the
employers in relation to the management of Mumbai Port
Trustand their workman, which was received by the Central
Govemnment on 3 1-12-2009.
[ No.L-31011/7/2001-IR (M)]
KAMAL BAKHRU, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. IT AT MUMBALI
PRESENT: A.A. LAD, Presiding Officer
Reference No. CGIT-2/117 of 2001
Employers in relation to the Management of Mumbai Port
Trust
The Chairman,
Mumbai Port Trust,
Shoorji Vallabhdas Marg,
Ballard Estate, Mumbati 400 038.
And
Their Workman
1. The Secretary,
Transport & Dock Workers Union,
P.D. Mellow Road, P.DD. Mellow Bhawan,
Carnak Bunder, Mumbai 400 038.
2. The Sccretary, _
Mumbai Port Trust General Worker's Union,
1 st floor, Kavarana Building,
26/4 P.1D. Meliow Road. Wadi Bunder,
Mumbai 400 009.

—First Party

23, 2010/MAGHA 3, 1931
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3. The Secretary,

BPT Mazdoor Sangh,

24, Ebrahim Mansion, Dr.Ambedkar Road,
Parel, Mumbai 400012,

4. The Secretary,

Mumbai Port Trust Dock & General

Employees Union,

Port Trust Kamgar Sadan, Mazgaon.

Mumbai 400 010, Second Party
APPEARANCES

For the Employer : Mr. M.B. Anchan. Advocate.

Forthe Workman : 1. ForUnionNo.| Mr. A M.

Kovande, Advocate

)

For Union No.2 Mr. V Naravanan,
Represcntative.
3. For Union Na.3 No appearance.
4. for Union No.4 Mr. Jaiprakash
Sawant, Advocate.
Date of Reserving of Award: st September. 2009.
Date of Passing of Award: 24th November, 2009,
AWARD

The matrix of the facts as culled out from the
proceedings are as under :

1. The Government of India. Ministry of Labour by
its Order No.L-3 101/7/2001-1R(M) dated 1Gth August. 2001
in exercise of the powers conferred by clause {d) of sub
section (1) and sub-section 2(A} of Section 10 of the
Industrial Disputes Act, 1947 have referred the following
dispute to this Tribunal for adjudication:

“Whether the action of the management of Mumbai

Port Trust in staggering the weekly day of rest and

also changing the shift timings of the workmen

employed in Mobile Cranc Scction of Chicf

Mechanical Engineering Department w.e.{. 26-8-2001

is legal and justified? If not. to what relief the said

workmen are entitled? and from which date
onwards?”

2. To substantiate the subject matter made out in the
reference, Claims Statements are filed by various Unions
more precisely by Transport & Dock Workers Union,
Murmnbai, at Exhibit 11 stating and contending that, change
made by 1st Party regarding service conditions in respect
of working hours i.e. in respect of shift duty hours and
weekly in respect of workers employed in Mobile Crane
Section of Chief Mechanical Engincering [Department of
Mumbai Port Trust w.e.f. 26-8-2001 by notice dated 8th
May, 2001 is illegal. According to this Union, duty hours
were changed which affected on the service conditions
with effect from 26-8-2001. Notice of change dated
11-1-2001 under Section 9(A) of the Industral Disputes
Act, 1947 was given. Said notice was intended to cffect
change in Deployment pattern, weekly day of restin
respect of persons employed in Mobile Crane Section of
Chief Mechanical Engineering Department. [t is stated thal.
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it was going to affect on weekly off by which all employees
working in the Mobile Crane Section of Chief Mechanical
Engineering Department shall observe staggered weekly
offrest in 3 months -Roster in place of existing fixed weekly
off rest of Sunday. Said notice was opposed by the Union
as it was affecting on service conditions of the employees
working in that section. It is stated that, Union by letter
dated 25-1-2001 approached the Regional Labour
Commissioner {Centre), Mumbai and requested him to'
consider the protest of the Union, According to Union
Assistant Labour Commissioner/Conciliation Officer
{(Centre) called the parties and fixed date for discussion of
the proposed change. According to Union without
following due process of law 1st Party put a notice on the
Notice Board dated 8-5-2001 informing Mobile Crane Section
of Chief Mechanical Engineering Department (Operational/
Repairs/Maintenance) that, their working hours and weekly
off rest will be changed i.e. Sunday erstwhile fixed week
day of rest was proposed to be staggered. It is stated that,
this change in service conditions will be effected from
1-6-2001. 1t is stated that, said letter was received by the
Union which according to Union is illegal change and Union
by letter dated 11-5-2001 addressed to the Regional Labour
Commissioner {Centre), Mumbai, and decided to oppose
the said proposed change in service conditions by 1st
Party and requested Regional Labour Commissioner ( C) to
advise Mumbai Port Trust not to introduce the said changes,
Onreceipt of the said letter Assistant Labour Commissioner
{C) informed all the concerned Unions and 1st Party that,
he will hold Conciliation proceedings on 1st June, 2001 on
the dispute raised by the Union and called them to attend
it. tst Party attended the Conciliation proceedings.
However, when said was under consideration the change
was communicated by 1st Party in service conditions in
respect of weekly off rest and shift timings w.e.f. 26-8-
200 which according to Union is'illegal change. So it is
prayed that the said be declared as illegal and request to
direct 1st Party to withdraw the said change in service
conditions which is brought into effect from 26-8-2001 in
Mobile Crane Section of Chief Mechanical Engineering
Department of Mumbai Port Trust.

3. Other Claim Statements are filed by Secretary of
Mumbai Port Trust General Workers Union at Exhibit 15
rather making out similar type of case and contending that,
said decision taken by 1st Party in effecting change while
Conciliation proceedings were going on, is illegal and pray
te direct Est party to withdraw it and direct 1st Party to give

the benefit of the said change notice to the workers, in

terms of money.

4. Another Union by name Mumbai Port Trust Dock
and General Employees Union filed. Claim Staternent at
Exhibit 14 on similar lines and contentions and request to
direct 1st Party not to effect the said illegal change as well
as request to direct 1st Party to withdraw it and declare it
as Itlegal change.

106 G1/2010—20

Statement at Exhibit 16 stating and contending that, it has
introduced the said change by following due process of
law. It is stated that, notice of change was given. It is
stated that, it has prerogative to introduce the change for
the benefit of it. It is stated that, the Union cannot challenge
the said decision. It is denied that, it is itlegal change. it is
denied that, this Tribunal can direct Ist Party to withdraw
it. It is denied that, 1st Party cannot introduce the change
has happened in this case.

6. Rejoinder is filed by the Transport & Dock Workers
Union at Exhibit 17 denying the contentions taken by the
Ist party in the written statement.

7. In view of the above pleadings Issues were framed
by my Ld. Predecessor at Exhibit 18 which | answer as
follows:

ISSUES
1. Whether the action of the

Management of Mumbai Port
Trust, Mumbai, in staggering
the weekly day of rest and also
changing the shift timings of
the workmen employed in
Mobile Crane Section of Chief
Mechanical Engineering Depart-
ment w.e.f. 26-8-2001 is legal
and justified? No
2. What relief the said workmen
are entitled?

FINDINGS

Change brought
w.c.£.26-8-2001 is
delared as illegal
change.
REASONS:

ISSUENO.1:

8. By this all the 3 Unions challenged the decision of
change effected by the st Party which is Introduces with
effect from 26-8-2001 regarding shifl timings of the workmen
employed in Mobile Crane Section of Chief Mechanical
Engineering Departmemnt and staggering weekly off rest.
According to Ist Party it has prerogative to make such
change for its benefits. Whereas casc of the Unions is
that, since it affect on the service conditions of the
employees working in that section, and since it is affecting
on the workers, this change cannot be effected without
foltowing due process of law, '

9. It is a matter of record that. said change was
brought into effect from 26-8-2001 by which shift duty hours
were going to change vis-a-vis weckly off rest was
staggered. It is a matter of record that, before that, every
Sunday was given as weekly off and there was different
time schedule the workers working in that section. 1t is
admitted fact that, as a result of said change weckly of
was staggered and change was made in the working hours
in shift timings of the workmen employed Mobile Crane
Section and admittedly all the Unions challenged the said
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notice of change. Initially notice was given to Ist Party
and on receipt of the said notice Unions approached
Regional Labour Commissioner { C) who issue notice to all
to hold discussions on it and call all to decide the said
change. Accordingly, the Assistant Labour Commissioner
(C), Murnbai, called the parties and fixed the date for
conciliation. As far as this position is concerned it is not
disputed by any side. Vague statement is made by Ist
Party that it followed the procedure and has given notice
of change and that, they have prerogative to make such
change.

10. As far as notice of change is concerned we find
it was given by 1st Party. However, decision was not taken
by Chairman, MbPT while said notice-was under challenge
by the Unions and for that Central Labour Commissioner
(Centre) held a meeting. For that Unjons examined
3 witnesses viz. Nandkur D. Bhatkar at Exhibit 28,
Chandrakant V. Joshi at Exhibit 31 and Jawant S. Ghat at
Exhibit 34, All the 3 witnesses state that, notice of strike
was given on 9-5-2001. They made out the case that, after
strike notice, Conciliation proceedings started. Unions
made out the case that, since notice of change given by 1st
Party was challenged question of introducing change w.e.f.
1-2-2001 does not arise. All the Unions deny that, 1st Party
has right to effect change in their service conditions. On
that, 2nd Party closed evidence by filing Exhibit 35, Against
that, Management examined its witness by filing affidavit
his of its witness S.V. Salvi who narrates all the story as
stated in the written statement. In the cross he admits that,
itistrue that letter dated 25-5-2001, produced with Exhibit
29(5) for effecting change was withdrawn. That means
notice of change introduced by notice dated 11-1-2001 was
withdrawn. Even he admits that, by letter dated 20-8-2001
change was introduced from 26-8-2001, He admits that, till
that time workers were working from 8.00 a.m. to 1.00 p.m.
and there after they were getting over time from 1.00 p.m. to
5.00 p.m. He admits that, as a result of said change it affected
on over time given to the workers. He admits that, prior to
that workers were enjoying Sunday as a week off. He also
admits that by atfecting that, Sunday as a weekly off were
discontinued. He admits that, no additional work force was
recruited to coupe up the work and on that 1st party closed
evidence by filing closing purshis at Exhibit 37.

11, Written arguments are filed by 2nd Party at Exhibit
38.40and 41 by these Unions respectively which are replied
by Ist Party by filing the same at Exhibit 42.

12. Gone through all those and the case made out by
both.

13. Here evidence of 1st Party's witness and
admissions given by him are worth to consider. The witness
of the 1st party admits that, letter dated 20-8-2001 by which
change was effected was withdrawn. That means there is
no notice of change in existence when change was
introduced. When there was no notice of change question
arises, how change is legal one? Besides admittedly by

letter dated 20-8-2001 change was introduced we.f
26-8-2001 while the conciliation proceedings were going
on and was fixed by Conciliation officer on 1-6-2001 though
notice of change was displayed on Notice Board on
8-5-2001. That means said notice of change of proposed
change was given by st Party on 8-5-2001 beforc the
Conciliation proceedings were concluded by Conciliation
Officer since he has fixed the date on [-6-200. All this reveals
definitely the said change is effected before Conciliation
proceedings were concluded.

14. Besides the working schedule and staggering
weekly day off is changed and it changes in service
conditions of the employees working in Mobile Crane
Section of Chief Mechanical Engineering Department.
When said change is effected which affect on the service
conditions of the employees working in Mobile Crane
Section w.e.f. 26-8-2001 by which they are going to loosc
weekly off as well as overtime, in my considered view it is
illegal change. According to me said change affect in
service conditions and it cannot be changed unless
decision of it was discussed by st Party with the Union
and employees give consent or agree to that change.
However, in the instant case though notice was given it
was withdrawn and before Conciliation Officer who fixed it
for discussions, change was introduced which is tllegal
change which going to affect in service conditions of the
concerned employees working in that section. So 1 conclude
that, it was illegal change. Even witness of the Ist Party
admits that, notice was withdrawn and cven he admits that.
it affected on the service conditions of the employees who
were working in Mobile Crane Section of Chief Mechanical
Engineering Department. He admits that, they are going to
loose over time and holiday on Sundays. So all this change
which affects in employees working, in that Department, is
definitely illegal change. So I conclude that. it is ilegal
change and answer this issue in ncgative.

ISSUE No, 2 :

15. When it is illegal change. it will be appropriate to
direct 1st Party to withdraw it. However, it appears that, 1st
Party introduced it w.e.f. 26-8-2001. 1t is not the casc of the
Ist party that, they have withdrawn the said change and
have given benefits to the affected workers. So definitely
said decision deprived the facility of weekly off and shift
timings which is illegal which require to withdraw by Ist
Party. So [ direct Ist Party to withdraw the same and give
benefit of it to the employees working in the Mobile Crane
Section of Chief Mechanical Engincering Department by
awarding monetary benefits against change in timings and
weekly off which they were getting as per the service
conditions before change under challenge was introduced.

16. So I conclude that, employees invalved in the
Reference working in the Mobile Crane Section of Chief
Mechanical Engineering Department of Mumbai Port Trust
who were affected by change notice dated 20-8-2001 are
entitled to get benefit of working, as if they worked, as per
terms and conditions which were prevailing before effecting
the change under the challenge before effecting change
wef 26-8-2001,

1 1 AT T 1
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17. In view of the discussions made hereinabove 1
conclude that, Reference require to allow. Hence, the order:
ORDER

a) Reference is allowed;

b} it is declared that, the change notice of 1st party
w.e.f.26-8-2001 in staggering the weekly off rest
and changing the shift timings of the workmen
working in Mobile Crane Section of Chief
Mechanical Engineering Department is illegal and
not justified;

¢) idirect Ist Party to give benefit of overtime which
was prevailing before change of the working
conditions of the workers working in Mobile Crane
Section of Chief Mechanical Engineering
Department; '

d) No order as to its costs;

A. A. LAD, Presiding Officer
Bombay,
24th November, 2009.
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New Delhi, the 3 1st December, 2009
S. 0. 267.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 38/2007)
ofthe Central Government Industrial Tribunal-cum-Labour
Court No. I, New Delhi as shown in the annexure in
Industrial Dispute between the employers in relation to
the management of National Medicinal Plant Board and
their workman, which was received by the Central
Government on 31-12-2009.
{ No. L-42012/70/2006-IR (DU)]
SURENDRA SINGH, Desk Officer
ANNEXURE
BEFORE DR. R. K. YADAV PRESIDING OFFICER
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
NO.1 KARKARDOOMA COURT COMPLEX,
DELHI
I. D. No. 38/2007
Shri Abhey Kumar Singh,
S/o. Shri Shatrughan Singh,
-R/o Village Post Meerpur Sraiya

Sultanpur ... Workman

Versus

The Chief Executive Officer,
National Medicinal Plants Board,
Chanderiok Building, Janpath

New Dethi ...Management

AWARD .

National Medicinal Plant Board (hereinafier referred
to as the management) was established in November, 2000,
At the time of its establishment ‘only one post of Chief
Executive Officer was created. The work of the management
was being managed through temporary deployment of
officers and staff from Research Councils, established
under the Department of Ayush, besides employment on
short term contract and through outsourcing agencies. A
staff car was purchased in March, 2002. 1lowever, no post
of driver was created. The management engaged services
of some supporting staff, besides a driver on daily wages/
on contractual basis. Abhey Kumar Singh was initially
engaged as driver on daily wages and subsequently on
contractual basis. On 26-9-2005 one driver was posted from
Central Council for Research in Unani Medicine, on loan
basis. Services of Abhey Kumar were dispensed with. He
raised an industrial dispute before the Conciliation Officer.
Since the conciliation proceedings failed. the appropriate
Government referred the dispute lor adjudication to this
Tribunal, vide order No. L-42012170/2006 -IR(DUj),
New Dethi, dated 19-3-2007, with following terms:

“Whether the action of the management of National

Medicinal Plant Board in terminating the services of

their workman Shri Abhey Kumar w.c.f. 29-9-2005 is

legal and justified? If not, to what relief the workman
is entitled to?”

2. Claim statement was filed by the workman
pleading therein that he was appointed as driver by the
management on 23-4-02. He worked there upto 31-8-2003.
He was again appointed on Ist of October, 2002 for a
period of three months. His services were extended from
time to time and he worked with the management upto 3 st
of August, 2003. A driver came to serve the management
from Ghaziabad and his services werc dispensed with, After
about 16 months, he was again employed on 27-1-2004 for
a period of 89 days. His services were extended from time
to time and he worked with the management upto
26-9-2005 . He worked continuously for that pertod. He has
completed continuous service for more than 240 days in a

. calendar year. On 26-9-2005 his services were terminated

without any rhyme or reasons. No termination order was
given to him. On that date a regular diiver was emploved
and his services were dispensed with. Al the time of
termination of the services nothing was paid t him. He
knocked the door of the Labour Departiment but adanant
behaviour of the management resulted into failure of
conciliation proceedings. He is unemploved since the date
of his termination. He seeks reinstatement of his services
with continuity and full buck wages.
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3. Contest was given to his claim by the management
pleading that the workman was working on centractual/
daily wage basis. He was employed by the management
from time to time w.e.f. 23-4-2002 till 30-6-2003 . He was
again employed on 27-1-2004 on contractual basis. His
services were extended from time to time and he last served
the management till 24-9-2005 , as detailed in annexure “A”
filed alongwith the written statement, On 29-10-2007,
services of Naseer Ahmad, a regular staff Car driver, was
taken on loan from the Central Council for Research in
Unani Medicine. Thereafter services of Abhey Kumar Singh
were not required any further. The Department of
Expenditure has not sanctioned permanent post of driver.
It had given an approval for obtaining services of a driver
from out sourcing agency. Since services of Naseer Ahmed
were obtained the claimant left the job of his own. In case
the management will fill up the post of driver from out
sourcing agency in future and name of the claimant would
be sponsored by outsourcing agency, the management
will have no objection to engage him as a driver. The
claimant is not entitled for any relief. His claim petition may
be dismissed.

4. On pleadings of the parties following issues were
settled:—
1. Whether there was no permanent post of driver
with the management.?

2. Whether the action of the management in
terminating services of the workman is legal and
justified?

3. Ifnot to what relief the workman is entitled.

3. Workman has examined himself in support of his
claim. Prehlad Rai, Deputy Secretary, was examined by the
management. No other witness was examined by either of
the parties.

6. Arguments were heard at the bar. Workman had
presented facts in person. Shri Neeraj Kumar A/R had
advanced arguments on behalf of the management. Written
submissions were filed by and on behalf of the parties. 1
have given my careful considerations to the arguments
advanced at the bar and cautiously perused the record.
My findings on issues involved in the controversy are as
follows:

Issue No. 1.

7. Shri Prehlad Rai, Deputy Secretary swears that
National Medicinal Plant Board was established in
November, 2000. At the time of its establishment only one
post of Chief Executive Officer was created. The work is
being managed through temporary deployment of officers
and staff from Researck Councils, established in the
Department of Ayush, on short term contract, besides
engaging staff through outsourcing agency. The
Department of Bxpenditure, Ministry of Finance, has given
approval for out sourcing the services of driver and
messenger vide I.D. No. 569/E-Coord.1/2004 dated 22-3-
2004, conveyed by the Government of India, vide letter

No. A-11019/4/2003-M.R.Cell dated 6th of April. 2004, When
Prehlad Rai was cross examined bv the workman (o purity
his testimony, no questions were put to him to dispuie the
proposition that the Department of Expenditure, Ministry
of Finance, Government of India. had only conveyed its
approval to outsource the position ol'a driver.Consequently
it is emerging over the record that testimony of Prehlad Rai
remained unassailed on that issuc.

8. Letter No.A-11018/4/2003-M.P.Celi dated 6-4-04
have been placed on record by the management. When
this letter is perused it came to light that the Department of
Expenditure, Ministry of Finance. had only granted
approval to the management to out source the position of
a driver. Only one driver could be cutsourced by the
management. Thus it is emerging over the record that
Government of India had not permitted the management to
recruit a driver in its services permanently. Only sanction
was conveyed to them to outsource the position of a
driver, It is crystal clear that under these circumstances the
management was unable to employ a driver permanently.

9. Whether provisions of the Contract Labour
(Regulation and Abolition) Act, 1970 (hercinatter referred
to as the Act) are applicable to the present controversy.
For an answer it is expedient to have a glance over the
provisions of Section 1 of the Act. Scction 1 of the Act
speaks of application of the Act to an establishment in
which twenty or more workmen are employed or were
employed on any day of the preceding twelve months as
contract labour, or to every contractor who cmploys or
employed on any day of the preceding twelve months
twenty or more workmen. It has been provided therein that
the appropriate Government may, after giving not less than
two months notice of its intention so to do, by notification
in the official gazette, apply the provisions of the Act w0
any establishment or contractor employing stuch a number
of workmen less than twenty as may be specified in the
notification. Therefore, it is emerging over the record that
for applicability of the Act it is incumbent upon the workman
to show that in the period when he was employed with the
management, there were twenty or more persons employed
as contract labour or the contractor from whom the services
of the workman was outsourced , had employed twenty or
more workmen, whose services were lend to the
management and other establishments. No such evidence
has come over the record. There is a vacuum of evidence
on that issue that there were twenty or more workmen
employed on contract basis with the management or the
contractor, who gave the services of the workman to the
management, had emploved twenty or more workmen with
the management or the like establishments. Conscquently
it is evident that provisions of the Act were not applicable
to the management. It is not the casc of the workman that
by a notification under sub-section ( 1y of Section {0 of the
Act, the appropriate Government had prohibited
employment of contract labour in the works of the
management. Consequently, it is evident that the provisions
of the Act are not applicable to the management.

[ [ LR LI T8
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10. As detailed above the Department of Expenditure,
Ministry of Finance, Government of India, had only
accorded sanction to the management to have service ofa
driver from out source agencies. No permanent post of
driver was created. Under these circumstances it is evident
that the management was not having a permanent post of
driver, The issue is, therefore, answered in favour of the
management and against the workman,

Issue No, 2 & 3.

t [. Shri Prehlad Rai concedes, during the course of
his cross examination that the workman joined services of
the management on 23-4-2002 and worked continuously
till June, 2003 . He further admits that initially the workman
was paid his wages (@ Rs.3412 PM for a period of six months
and thereafter he was paid @ Rs.4500 PM. He further
concedes that the workman again joined services of the
management as driver on 27-1-2004. He remained in the
services of the management till 24-9-2005. He admits that
the workman worked continuously for a period of more
than 240 days in a calendar vear. He does not dispute the
documents Ex. WW1/I to 52. He explains that no permanent
driver‘could be employed since no post of driver was
sanctioned. The workman rendered services honestly. No
notice or pay in lieu thereof besides retrenchment
compensation was paid to him,

12, Out of facts projected by Prehlad Rai it is emerging
over the record that services of the workman were
dispensed with on 26-9-2005. He explains that on 26-9-2005
adriver was borrowed from Central Council for Research in
Unani Medicines on loan basis. When the said driver joined
the services of the management, services of the workman
were no more required. Consequently it is evident that the
services of workman were dispensed with by the
tanagement on 26-9-2005. As admitted by Shri Rai workman
had rendered continuous service for more than 240 days in
preceding 12 months.

13. Shri Abhey Kumar Singh projects that initially he
was engaged as a contractual driver by the management
on 27-1-2004 for a period of 89 days. His services were
extended from time to time and he worked with the
management till 26-9-2003, the date when his services came
to an end. He nowhere deposed that there was a selection
committee, who conducted his interview in accordance with
rules. It is not his case that permanent vacancy was
available when he was called for selection for the post of
driver. Not an iota of fact has been testified by him to the
etfect that post of driver was advertised in a newspaper or
nanies were called from employment exchange. He nowhere
speaks that at the time of his recruitment as driver, norms
of reservation policy were followed. It has also not been
shown that candidates of minority communities were
considered, when his name was selected for appointment
as a driver. Therefore, out of facts projected by Shri Abhey
Kumar Singh, it has not come over the record that procedure
prescribed for appointment to the post of a driver was
tollowed.

14. A *seasiotal workman' is engaged in a job which
lasts during a particular season only. while a temporary
workman may be engaged either for a work of temporary or
casual nature or temporarily for work of a permanent nature.
but a permanent workman is one who is cngaged inawork
of permanent nature only. The distinction between
permanent workman engaged on a workman of permanent
nature and a temporary workman cngaged on a work of
permanent nature is, in fact, that a temporary workman is
engaged to fill in a temporary nced of extra hands of
permanent jobs. Thus when a workman is engaged on a
work of permanent nature which lasts throughout the year.
it is excepted that he would continue there permanently
unless he is engaged to fill in a temporary need. In other
words a workman is entitled to except permanency of his
service. Law to this effect was laid by the Apex Courl in
Jaswant Sugar Mills[1961 (DLLI 649

15. As per facts detailed by Shri Abhey Kumar Singh.
ncither the vacancy was advertised in newspaper nor his
name was called from an emplovment exchange. He admits
that initially he was appointed for 89 davs as a driver and
thereafter he was appointed time and again against the
said post. The Government of India had not sanctioned a
permaneni vacancy of driver. Conscquently it is evident
that he was appointed against a work of temporary nature
only. A temporary workman would not acquire permancney
of tenure merely because he is emploved in a permanent
department or given some benefit ordinarily enjoyed by a
permanent workman. Such a proposition was laid in Rohtak
Industries Limited Vs. Brij Nandan Pandey [1936(11) LLJ
444).

16. Some casual workmen emploved in a Canteen,
raised demand of permanency in service. The Tribunal
directed that from particular date they shoutd be treated as
probationer and appointed in permanent vacancy without
going into the question as to whether more than permanent
workmen were necessary to be appointed in the canteen,
over and above the existing permanent strength to justify
the making of the casual workman as permanent. where
they were working. Neither there was any permanent
vacancy in existence nor the Tribunal directed for creation
of new posts. When the matter reached the Apex Court, it
was announced that the Tribunal was not justified in
making these directions. The workman may be made
permanent only against permancnt vacancies and not
otherwise, announced the Apex Court in Hindustan
Aeronautics Limited Vs. their workmen [1975(11)1.1.J 336].

17, 1n Uma Devi {2006(4} SCC 1] the Apex Court
considered the proposition as to whether the persons who
got employment, without following of a regular procedure
or even from the back door or on daily wages can be ordered
to be made permanent in their posts, to prevent regular
recruitment to the posts concerned. Catena of decisions
over the subject were considered and the Court declined
the submissions of the workmen to be made permanent on
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the posts which were held by them in temporary or ad-hoc
capacity for a fairly long spell. The Court ruled thus :

“With respect, why should the State be allowed to
depart from the normal rule and indulge in temporary
employment in permancnt posts? This Court, in our
view, is bound to insists on the State making regular
and proper recruitments, and is bound not to
encourage or shut its eves to the persistent
transgression of the rules of regular recruitment. The
direction to make permanent-—-the distinction
between regularization and making permanent, was
not emphasized here-can only encourage the State,
the modai emplover, 1o flout its own rules and would
confer undue benefits on a few at the cost of many
wailing to compete. With respect the directions made
in Plara Singh [1992{4) SCC 118] is to some extent
inconsistent with the conclusion in para 45 of the
said judgement therein. With great respect, appears
to us that the last of the directions clearly runs counter
to the constitutional scheme of employment
recognized in the earlier part of the decision. Really,
it cannot be said that this decision has laid down the
law that all ad-hoc, temporary or casual employees
engaged without following a regular recruitment
procedurc should be made permanent.”

18. Taking note of some of recent decisions, the Apex
Court held that the State does not enjoy a power to make
appointments in terms of Article 162 of the Constitution.
The Court quoted its decision in Girish Jyanti Lal Vaghela
[2006 (2) SCC 482] with approval, wherein it was ruled thus,

“The appointment to any post under the State can
only be made after a proper advertisement has been made
inviting applications from cligible candidates and holding
of'a selection by a bady of experts or a specially constituted
commitiee whose members are fair and impartial through a
wriften examination or interview or some other rational
criteria for judging the inter s¢ merit of candidates who
have applied in response to the advertisement made. A
regutar appointment to the post under the State or Union
cannot be made without issuing advertisement in the
prescribed manner which may in some cases include inviting
applications from the emplovment exchange, where eligible
candidate get their names registered. Any regular
appeintment made on 4 post under the State or Union
without issuing advertisement inviting applications from
eligible candidates and without holding a proper selection
where all cligible candidates get a fair chance to compete
would violate the guarantee enshrined under article 16 of
the Constitution.”

19 in P. Chandra Shekhara Rao and Others [2006
{(7)SCC 488] the Apex Court referred Uma Devi's Case
{(supra} with approval. It also relied the decision ina Uma
Rani [2004 (73 SCC 112} and ruled that no regularization is
permissible in exercise of statutory powers conferréd in
Article 162 of the Constitution, if the appointments have

been made in contravention of the statutory rules. In
Somveer Singh [2006(5)SCC 493] the Apex Court ruled that
appointment made without foltowing duc procedure cannot
be regularized.

20. Here in the case workman was appointed as a
driver for 89 days on contract basis. His appointment was
extended from time to time. However. his appointment was
not in consonance with the prescribed procedure, followed
by the management in recruitment of a regular driver. The
Apex Court in Uma Devi (supra) has ruled that "public
appointment, unless it is in terms of refevant rules and after
a proper competition among qualificd persons, would nuot
confer any right on the appointée. 1171 is a contractual
appointment, the appointment comes o an end at the end
of the contract, if it were an engagement ar appointment on
daily wages or casual basis, same would come to end when
itis discontimued. Similarly, a temporary emplovee could
not claim to be made permanent on the expiry of his term of
appointment, It has also to be clarified that merely because
atemporary employee or a casual wage worker is continued
for time beyond the term of his appeintment. he would not
be entitled to be absorted in regular service or made
permanent, merely on strength ol such continuance. if
original appointment was not made by tollowing duc
process of selection as envisaged by the relevant rules. It
is not open to the court to prevent reaular recruitment at
the instance of temporary employvees whose period of
employment has come to an end or ol ad hoc employees,
who by the very nature of the appointment do acquire any
right”.

2i. As detailed above Shri Abhey Kumar Singh was
not employed in coensonance with the ruies. His
appointment was on contractual basis. which was extended
from time to time. Such an appointment comes 1o an end at
the end of the contract or when it is discontinued. The
workman had not acquired any right cither to be reinstated
or te be absorbed, merely on the strength of his continuation
in the job. Therefore, it is evident that discontinuance of
Shri Abhey Kumar Singh by the management cannot be
faulted. In view of the Taw taid by (he Apex Court in Uma
Devi (supra) he cannot ¢laim reinstatement in services on
the strength of his continuing on the post of a driver. The
issues are answered in favour of the management and
against the workman.

22 Since Shri Abhey Kumar Singhwas a contractual
employee, whose contract was extended from time to time,
that fact had not matured into a right for continuance in the
service as a driver. He is not entitled tor reinstatement in
the service. No relief much less the reliel of reinstatement
can be granted in his favour. His claim is fiable w be
dismissed. The same is dismissed. An Award is according|y.
passed.

DRORUKD Y ADAV. Presiding Officer
Dated: 13-11-09.

[ 1 : LRI I |
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5. 0. 268.—I[n pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref.
No. 355/2000) of the Central Government Industrial
Tribunal-cum-Labour Court Ne. I, Chandigarh now as
shown in the annexure in the Industrial Dispute between
the employers in relation to the management of Kendriya
Vidyalaya and their workman, which was received by the
Central Government on 31-12-2009.

[ No. L-42012/150/2000-IR (DU)|
SURENDRA SINGH, Desk Officer
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,

PRESIDING OFFICER CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT,
NO.-1,CHANDIGARH

Case No:-—355/2000

Shri Buldev Raj S/o Piarey Lal C/o Centre of Indian Trade
Unions, Gandhi Chowk, Pathankot

... Applicant
Versus

The Principal, Kendriya Vidyalaya No. IV, Mamun Cantt,
Pathankot-145001

... Respondent
APPEARANCES
For the Workman Workman in person
Shri R. K. Sharma
AWARD

Passed on 17-12-09

For the Management

Government of India vide Notification No. L-4201-2/
150/2000/IR(DU), dated 25-9-2000 referred the following
industrial dispute under Section 10 of the Industrial
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Disputes Act, 1947 (the Act in short) for adjudication to
this Tribunal :---

“Whether the action of the Principal, Kendriya
Vidyalaya No. [V, Mamun Cantt.. Pathankot in
terminating the services of Shri Baldev Raj, Mati S/o
Shri Piarey Lal, w.e.f. 15-11-98 is just, fait, and legal?
If not, to what relief the workman is entitled and
from which date?”

After receiving the reference, partics were informed.
Parties appeared and filed their respective pleadings. On
perusal of the pleadings of the partics. the case of the
workman in nut-shell is that he was appointed by the
management as *Mali’ on 1-12-97 through an interview.
His name was sponsored by employment exchange. He
was getting Rs. 920 per month at the time of his
appointment. His services were terminated without notice.
or one month wages in lieu of the notice or other terminal
dues. The termination of his services was against the
provisions of the Act. On the basis of the above. the
workman has requested for setting aside the termination
order along with consequential relic! for restoration ofhis
services. The workman has also prasved for protection of
his seniority and back-wages. ‘

The management of Kendriva Vidvalaya appeared
and contested the petition of the worknan by filing written
statement. It is deniced by the management that workman
was appointed after conducting the interview and his name
was sponsored by emptoyment department . The interview
was scheduled to be held on 26-6-97. But one Baldev Raj
filed a court case against Kendriva Vidyalava. The
interview was cancelled and no appointment was made on
the basis of the interview held on 26-6-97. The services of
the workman were taken as casual labour on daily waged
basis. He was cngaged by then Principalon 15-11-98. s
services were terminated as the same were no longer
required. Management has also challenged the nature of
establishment of management as industn . Number of Apex
Court judgements have been mentioned in affidavit 1o
show that workman was not entitled for regularization of
services.

Parties were afforded the opportunity for adducing
evidence. Oral evidence was recorded and partics also
preferred to file the documentary cvidence.

On perusal of the oral evidence, it is clear that certain
issues have been admitted by the management. It is
admitted that workman had worked for 240 days in the
preceding year from the date of his termination. It is also
admitted that no notice or one month wages in licu of the
notice or retrenchment compensation was paid 10 the
workman . The nature of work of the workman was need
basis and the need was over. It was also stated by the
witnesses of the management that need was over because
the policy of the Government has been 1o take the services
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of group D un outsourcing. Army persennel were engaged
on outsourcing at the place of the workman.

Date of appointment and termination are not
disputed. The dispute for the procedure for selection as
daily waged worker, The workman failed to file any
appointment letter. He also failed to file any interview letter,
On perusal of the entire materials on record including the
documents filed by the management, it is evidently clear
that interview for group D post was scheduled to be held
on 26-9-97. Document also reveals that this interview could
not be held because of court case filed by another Baljeet.
The cumulative effect of oral and documentary evidence
of both of the parties is that workman worked as a daily
waged worker with the management . He completed 240
days of work in the preceding year from the date of his
termination. His services were terminated because of the
Government policy for having the work of group D employee
on outsourcing. Before termination of his services no
notice was given nor one month wages in lieu of the notice
were paid. e was not paid lawful dues as well . The reasons
for non paying the terminal dues, one month wages in lieu
of notice as stated by the management is the change of
Government policy. Now the question arises whether the
policy of the Government can overright the effect of
legislation? The provisions of the Act require termination
of any daily waged worker by giving a month notice or one
month wages in lieu of notice and lawful terminal dues.
These provisions of law zannot be bye-passed by the
departmental policy. If the department has adopted a new
policy for having the services of group ‘D’ workman on
outsourcing, it was condition precedent to retrench the
services of the workman lawfully, The provisions of the
Act does not bar the retrenchment of daily waged worker
but regulates the termination. The termination of daily
waged worker is regulated in the way that management can

terminate the services of workman by giving a month notice |

or one month wages in lieu of notice aleng with lawful
terminal dues. If it is not done the termination of the
workman will be illegal being against the provisions of the
Act. As stated earlier, the provisions of the Act cannot be
suppressed by the Government policy of outsourcing.
Government can implement the policy but after lawful
terminating the services of the workman. The services of
the workman were not lawfully terminated, hence, the
termination of the workman was illegal and void.

Whengver , the termination of any workman has been
held to be iilegal and void being against the provisions of
the Act, there are two possible remedies available. The
first remedy is reinstatement of the workman into the
services with or without back wages. Another remedy
may be a reasonable compensation. No doubt as per the
settled principle of service jurisprudence, priority should
be given for reinstatement of the services of the workman.
But in this case | am of the view that a reasonable
compensation is the only remedy. These Tribunal should

not also bye-passed the Government policy of taking the
work of group ‘D’ employees from the outsourcing. The
workman filed the document obtained trom the department
under the Right to Informartion Act. These documents
shows that vacancies are still available with the management
but the last question which s supplicd by the management
is clear that group "I work as per the policy ol the
Government is taken on outsourcing . 1'his Tribunal cannot
act as the appointing authority and if the violation of the
rights of the workman can possible be remedied without
violating the policy of'the Government as well as the law,
it should be preferred. If'it is the policy el the Government
to have the services of the group "[D" employee on
outsourcing , the only remedy available in this reference is
areasonable compensation. Accordingly . the workman is
entitled for a reasonable compensation. T'he compensation
should be calculated on reasenable criteria. | think the
basis for reasonable criteria should be the wages which
the workman was drawing at the time of his retrenchment |
retrenchment compensation , interest thereon , depreciation
in money, inflation in Indian economy and the cost of
litigation which the workman has incurred to redress his
lawful right before this Court. Considering all these eriteria,
I am of the view that Rs. 1,.50.000/-(one lakh fifty thousand
only) will be a reasonable compensation to be awarded to
the workman. The management is hereby directed to pay/
deposit Rs. 150,000/~ \one lakh fifty thousand only) as
compensation to the workman within onc month from the
date of publication of the award. Refercnce is accordingly
answered, Let Central Government be approached for
publication of award, and thereafter, file be consigned to
record room.

G. K. SHARMA, Presiding Officer

T2 fawedt, 31 fEmmr, 2009
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S. 0. 269.—In pursuance of Scetion 17 of the
Industrial Disputes Act, 1947 (14 ot 1947). the Central
Government hereby publishes the award (Ref. No.
11/2000) ofthe Central Government Industrial Tribunal-
cum-Labour Court No.-1 Chandigarh as shown i the
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annexure in the Industrial Dispute between the employers
in relation to the management of Directorate of Wheat
Research and their workman, which was received by the
Central Government on 31-12-2009.

[ No. 1.-42012/160/99-IR (DU)]
SURENDRA SINGH, Desk Officer
ANNEXURE

BEFORE SHRI GYANENDRAKUMAR SHARMA,
PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM- LABOUR COURT-1,
CHANDIGARH

Case No. 11/2000

Shri Rampal S/o Shri Antu Ram, Village & Post Office
Ucchana, Distt, Karnal.

.. .Applicant
Versus

The Director, Directorate of Wheat Research, Kamal-132001,

... Respondent
APPEARANCES
For the Workman Sh. R.P.Rana
For the Management Sh. Ashok S. Chaudhary

AWARD
Passed on 18-12-09

Government of India vide Notification No. L-42012/
160/99/IR(DU), dated 16-12-1999 referred the following
industrial dispute under Section 10 of the Industrial
Disputes Act, 1947 (the Act in short) for adjudication to
this Tribunal :—

“Whether the action of the management of Director,
Wheat Research, Karnal in terminating the services
of Shri Rampal w.¢.f. 01-06-90 is legal and justified?
If not, to what relief he is entitled?”

After receiving the reference, parties were informed.
Parties appeared and filed their respective pleadings. From
the pleadings of the workman, the case of the workman in
nut-shell is that he was engaged as casual worker by
Regional Station, Indian Agriculture Research Institute,
Kamal on 01-07-87 and he worked as such till 31-05-90. He
has completed 240 days of work with the management of
respondent in the preceding year from the date of his
termination. No notice or one month wages in lieu of notice
and legal terminal dues were provided with to him before
terminating his services which renders his termination
null, illegal and void being against of the provisions of
the Act. Persons juniors to him were retained in the
services. After his termination new hands were engaged
without affording him the opportunity to work. On the

106 G1/2010—21

basis of the above facts, the workman has prayed for
setting aside the termination order and for a consequential
order directing the management for rcinstatement the
services of the workman with conscquential benefits.

The management appeared and opposed the
contention of the workman by filing written statement. It
is denied by the management that workman has completed
240 days of work in the preceding ycar from the date of his
termination. It is also contended by thc management that
the workman was working in the establishment of Barley
Project which was transferred to Wheat Research Project.
The permanent employees of the Barley Project were
accommodated in Wheat Research Project. Shri Sukh Ram,
Shri Reonak Ram, Shri Harinder Kumar and Smt. Savitri
Devi were permanent employees of the Barley Project and
they were accommodated in the Wheat Research Project.
Apart from it, preliminary obligation have also been
raised by the management about its industrial character,
Both of the parties were afforded the opportunity for
adducing evidence. Affidavits were tiled by both of the
parties. Opportunity for cross-examination was also given
to the parties. Order dated 21-10-08 rcvcals that in presence
of workman opportunity for cross-examination of the
workman was closed because no onc was present to corss-
examine the workman on behalf ol the management.
Likewise, opportunity for adducing evidence of
management was also closed and the file was reserved
for arguments.

Parties were heard at length. I'he main issues for
adjudication before this Tribunal arc:

(1) Whether the management of Wheat Research
Institute is an industry?

(2) Whether the workman has completed 240 days
of work in the preceding year from the date of his
termination?

(3) Relief, ifany.

So far as the issue No. 1 is concern the definition of
industry has been given in Industrial disputes Act and
Hon'ble the Apex Court in Bangalorc Water Supply and
Sewerage Board Vs. A. Rajappa and others 1987 Supreme
Court 548 has elaborately discussed the nature of industry.
In this judgment, Hon'ble the Apex Court has held that all
the Research Institute on the basis of the fact that they
are conducting research connot scck cxemption from the
definition of industry. It has also been held by the Apex
Court that a particular organization may scck exemption 10
be an industry but if there are units in the organizations
which on the basis of the functions discharged and work
carried on complied the triple test given by the Apex Court
in the said judgment and are separable from other units
they may come within the preview of industry.

Thus, the issue of industry has to be decided by
this Tribunal on the basis of work entrusted by the
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management to the workman and discharged by the
workman. The management has failed to adduce any
evidence on the issue of industry, The affidavit filed by
the management connot be read into evidence because
vide order dated 21-10-08 the evidence of the management
was closed. The person who filed the affidavit on behalf
of the management was not subjected to the cross-
examintion by the workman: hence, the affidavit filed by
the management shall not be read into the evidence. On
the basis of the fact and circumstances of the case, it
comes before this Tribunal that workman was working as
daily waged worker, I am of the view that respondent-
management is an industry and for the purpose of this
reference workman and the management have the
industrial relations. Accordingly, this Tribunal has
Jurisdiction to answer this reference.

So far as issue No.2 is concerned, 1 am of the view
that workman has completed 240 days of work in the
preceding year from the date of his termination. There is
a certificate on record provided by Shri Mahabalram,
Project Co-ordinator, Barley Project dated 31-03-90, which
shows that in the preceding year from the date of his
termination workman has worked 252 days. The Project
Co-ordinator has not counted Sundays and other holidays
while calculating the working days of the workman. Apart
from it in the preceding year from the date of his termination
the workman has worked 252 days.

The workman moved an application for filing the
original documents relating to his services, The management
did not comply with the order. Leamed Counsel for the
management gave a statement on (09-11-06 that the record
required by the workman which includes the vouchers for
the years 1987 101999 are not traceable. Being very old
documents the same have been destroved and cannot be
reproduced. Workman be allowed to lead secondary
evidence. Thus, the documents provided with by the workiman
shall be read over in secondary evidence. The genuineness
of the documents have not been challenged by the
management. Accordingly, there is no bar and hesitation to
this Tribunal to accept documents regarding its authenticity
and contents. Thus, 1 am of the view that workman has
completed 252 days of work from the date of his termination.

The management has taken one plea without
adducing any evidence that the Barley Project was
amalgamated with Indian Wheat Reseach Institue and on
merger of Barley Project with Wheat Research Institute
Project, the services of the workman were not required.
The employees of the Barely Project were accommeodated
in Wheat Research Project, whercas, the services of daily
wagers were retfrenched because the services were not
more required.

Order dated 07-09-90, regarding transfer of Barley
Project to Wheat Research Institute is on record. | have
gone through the entire circular letter. It is clear that the

Barley Project was not closed, but was transferred to Wheat
Research Institute with certain directives. It was an
administrative arrangement made by the management
which has no concern with the termination ot daily waged
worker working in Barley Project. Alter this notification
dated 07-09-90, Project Director, Wheat Rescarch [nstitute
was the administrative head of the Barley Project as well
and the land with other infrastructure was also under the
administrative control of the Project Director. Wheat
Research Institute, Karnal. Accordinglv.on transfer of
Barley Project to the Project Directorate, Wheat Rescarch
Institute at Karnal there was no aftect atali on the service
conditions of the daily waged worker working in Barley
Project. It is not the case ol the management that there
was no work to do or there were such other situation in
which it was not possible for the management to continue
the services of daily waged workers,

The servides of daily waged  wsorkers are also
protected by the provisions of the Act There 15 no
prohibition of termination of the services of daily waged
worker but the Act regulates the wermination. It reonlates
in the way that one month notice or one month wages
in lieu of the notice and law ful terminal dues arc the pre-
condition of termination of the services of'a duily waged
worker. Admittedly, in this case it was notdone. No notice
or one month wages in lieu of the notice or terminal dues
were given to the workman which renders the termination
of the workman illegal and void being against the
provisions of the Act.

Whenever termination of any daily waged worker
is declared illegal and void being against the provisions
ofthe Actthere are two possible remedics available, The
first remedy is the reinstatement of the workman mto the
services and another remedy is a reasonable compensation,
It is a settled law of service jurisprudence that priovity
should be given for reinstatement of the workman into the
services. In exceptional cascs where there is no work 10
do, there is no vacancy or there is another circumstance in
which the werk cannot be provided with 1o the workman
the Tribunal can opt the second remedy for granting the
compensation. The compensation to be sranied should
be based on reasonable criteria. The work of the
management is continuously available. The managzement
has not denied that no vacancy is available as well. In
absentia of any evidence of the management regarding
the avilability of work, I am of the view that reliance have
not made on the affdavit filed by the workman, 1t is true
that provisions of the Evidence Act are not applicabie in
the proceedings before this Tribunal but principles of
Evidence Act are to be adopted whiic answering anv
reference on the basis of enquiry. justice and good
conscious. Justice requires that when any party 1s sleeping
reliance has to be made on the statement of partics awaken.
The management in spite of more than adequate
opportunity failed to adduce any evidence. Thus, Tam of
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the view that the work is available with the management
and workman has a right of reinstatement into the services
with immediate effect, Considering the fact and
circumstances of the case and of the fact as well that
workman has not worked with the management for a long
time (no doubt, he had a right to work and the opportunity
was not provided by the management), I am of the view
thathe is also entitled for 50 per cent of the back wages.
Accordingly, the management of Wheat Research Institute
is directed to reinstate the services of the workman and to
pay him the 50 per cent of the back wages within one
month from the date of pubication of this award. This
reference is accordingly answered. Let Central Government
be informed for publication of award, and thereafter, file
be consigned to record room.,

G. K. SHARMA, Presiding Officer
=% fewett, 31 fammm, 2009

T, 3, 270,— 3T faar sifufrm, 1947 (1947
F114) F W17 B ST H, T wER T e
A THIAT B gy FrEe T 3N 3T wdwn % 91,
A ¥ fafe sieifire faa & 359 wen siefi
ST S AT, FEE & G (TR T 55/2006)
i WA A T, T T TET F 31-12-2000
WIS g3 o )

[F. T-41012/185/2005 -3 3R (F.-1)]
I FIR, S siftamr
New Delht, the 3 |st December, 2009

S. . 270.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
55:2006) of the Central Government Industrial Tribunal-
cum-Labour Court, Kanpur as shown in the annexure in
the tndustrial Dispute between the management of North
Central Railway and their workman, received by the Central
Governmenton 31-12-2009,

[No.L-41 012/185/2005-IR (B-1]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SRI RAM PARKASH, PRESIDING
OFFICER, HJS CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,

KANPUR ’

Industrial Dispute No. 55/2006
BETWEEN

Sri Hira Lal son of Late Govind,
1045 Kachhi Basti, Govind Nagar,
Kanpur,

And

The Divisional Operating Manager (M)
North Central Railway, DRM Office.,
NC Railway, Allahabad.

AWARD

I. Central Government, MOI.. New Delhi vide
Notification No. L-41012/1 85/2005-1R(B3-11) dated 20-07-06
has referred the following dispute for adjudication to this
Tribunal : -

2. Whether the action of the managemnt that is
Divisional Operating Manager (M} N.C. Railway. Allahabad
inremoving the services of Sti Hira 1.al son of Late Govind
with effect from 24-08-98, is justificd? I not to what relief
the workman concerned is entitled to?

3. Brief fact are---

4. Applicant claimant Sri Hira [al has filed his claim
statement praying that the order of removal of service
dated 24-08-98, being illegal be set aside and he should
also be provided all the reliefs and the back wages.

5. Hestated that he was working with the opposite
party under CYMC Juhi Kanpur, on the post of Shuntman
Grade A and he was provided with a accommodation in
railway colony Tejab Mill. During working he was sent o
Chandigarh by the opposite party during this period the
constabie of RPF forcibly occupicd his quarter. As soon
as he got the information, he informed the railway
administration CYMGMC. He made written complaints
also. When no action was taken he made a complaint
through the Territorial Army Chandigarh. After receipt of
the letter they immediately wrote a letter to the railway
administration for necessary action und on the basis of
the same unauthorized occupation was removed but no
action against the guilty person was taken. ‘They started
threatening the workman for dire consequences and threat
to the life of the workman. Being afraid from the threat
the workman after giving application to the railway
administration went to his vitlage. Along with workman
certain other employees for different reasons also
proceeded on leave after moving applications before the
railway administration. Workman become  sick and he
informed the administration accordingly. The workman also
informed about his illness to the Chicl Yard Master
regularly. Tt is started that on 23-10-96, the railway
admintstration issued a SF-5. but did not inform the
workman about the same. No prafiminary Mawiry was ever
conducted before issuing SF-$, uithcugh the department
was having his permanent address in their record and he
ought to have hean i=furmad through registered post. It
is alleged that due 10 his filness iic couid not appear and
the administration conciuded the inquiry in a hasty
manner. He was not issued second show cause notice
before passing removal order. *iven charge sheet has not
been published in the Noews faper nor was sent p1 the
address of the workman through regisiered nost. © i
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alleged by the workman that he was removed by the railway
administration on 24-08-98 but removal order was not
provided to him nor the same was sent through registered
post at his residential address. Workman requested
repeatedly to join his duty by presenting him but neither
he was not provided duty nor he was provided with the
order of removal of his service. Ultimately the removal
order was provided to the workman on 31-12-03, where
after the workman preferred an appeal before the Divisional
Railway Manager which was rejected . It is stated that he
was never informed about the inquiry proceedings and
the enquiry was concluded in hasty manner by the inquiry
officer. It has been claimed by the workman that the entire
action in the name of the disciplinary action against the
workman is illegal , arbitrary violating the service rules
and rules of natural justice. Accordingly he has prayed
that removal order dated 24-8-98 be declared illegal and he
be also allowed his back wages for the period he remained
jobless along with other consequential benefits.

6. Opposite party stated that this is wrong to say
that the petitioner had informed to the management about
the forceful occupation of his quarter. it is stated that the
real fact is that the petitioner was indebited and the quarter
was let out by the petitioner himself time to time to some
other employees which is illegal and against the rule. It is
also wrong to say that he went to his village after moving
the application for leave. Simply moving an application
for leave should not be presumed that his application for
leave has been accepted. No information about his illness
was received in the office of the Chief Yard Master ,
Kanpur. The so called receipts which have been enclosed
by the petitioner with his petition are not the registry
receipts. If actually the claimant has posted the application
to CYM, there should have been an acknowledgement .
Claimant was habitual in remaining unauthorized absent
from duty the details are given below :—

2-3-91 10.2-11-91 for 246 days
27-11-91 10 24-1-92 for 49 days
4-5-92 10 22-3-93 for 412 days
20-5-93 to 11-7-93 for 53 days
19-7-93 10 9-9-93 for 53 days
23-10-93 to 31-10-93 for 9 days
1-41-93 to 9-1-94 for 70 days
12-2-94 10 4-9-94 for 174 days
5-9-94 to 7-9-94 for 3 days
8-9-94 10 5-12-95 for 462 days
23-12-95 to 30-4-97 for 594 days

7.5.F. 5 was issued to the claimant as per railway
rules. SF-5 was issued to the claimant at his address quarter
no. 69-1 Tejab Mil Colony the quarter which was allotted
to him . An enquiry officer Sri A.K Mishra was appointed

to conduct DAR inquiry against the petitioner . A letter
No. C-2/DAR/HEE-LA/97 dated 29-9-97 was issued by the
inquiry officer to the claimant . This lettcr was duly received
by the claimant . In this letter it was asked by the inquiry
officer from the claimant whether he will defend himself
his case or he would engage some defence helper. Show
cause notice was issued to the claimant. inquiry report
and findings was duly received by the petitioner on
10-8-99. In the inquiry report it was specifically mentioned
that the claimant is free to prefer an appeal to the
disciplinary authority within 15 days from receipt of the
report . Sufficient opportunity was given to the claimant
to defend his case . SF-5 along with index LI was duly
received by the petitioner on 8-1-97 and the same was
duly acknowledged. The order of removal from service
was duly posted on the notice in the presence of witnesses
Bajrangi and two other witnesses on 3-9-98. Appcliant
authority after considering the entire facts of inquiry report
after considering the statement of witnesscs. the appellate
authority being satisfied with the inquiry report and
findings dismissed the appeal . Therefore, the services of
the claimant were terminated as pur rules. There is no
illegality or irregularity and the principles of natural justice
have been fully followed by the inquiry officer.

8. Claimant has filed certain papers as annexure with
the claim statement.

9. He filed paper no. 4/6 a photocopy of the letter
written by Lt. Coln. to Chief Sccurity Commissioner
regarding the unauthorized occupation of the quarter of
the claimant , paper no.4/7 is a photocopy of the application
of the claimant dated 22-12-03 given to Chief Yard Master
Kanpur, showing prayer that if he had been removed from
the service then he may be given a copy of that otherwise
he may be taken in service, paper no. 48 is a photocopy
given by the applicant to the DRM Allahabad dated 24-1-
01, regarding transfer /posting, paper no. 4/9 is a
photocopy written by the railway administration to the
claimant Sri Hira Lal dated 24-10-98 on the subject that he
had been removed from service, paper no. 4/10 is a
photocopy of a letter written railway administration 10
Chief Yard Master, paper no. 4/1t is a photocopy of a
letter written by administration regarding revision petition
on the point of removal of service in the year 2004, paper
no. 4/13-14 is a photocopy of the applications of the
claimant dated 15-2-04 given to DRM making a praycr that
an ex-parte inquiry was conducted and he was removed
from services illegally and his appeal be decided | paper
no. 4/15 is photocopy of the railway administration given
to the claimant regarding his disposal of appeal against
the order of removal from service. paper no. 416 1s a
photocopy written by Chief Yard Master to Sri Hira Lal
dated 31-12-03 | paper no. 4/17-18 arc photocopy of an
application given by the applicant 1o the railway
administration regarding his absence with etfeet from
23-12-95, paper no. 4/19-21 arc the photocopies of the
registry as claimed by the claimant sent to the railway
administration , paper no. 4/22 is photocopy of the claimant
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applicant given to the railway administration regarding
reconsideration on the inquiry , but it does not show any
date, paper no. 4/25-26 is a photocopy of the claimant
given to the railway administration dated 29-3-04.

10. No other paper have been filed either by the
claimant or by the opposite party.

11. Claimant has adduced himself in oral evidence
as WW | Hira Lal.

12. Oppeosite party despite sufficient opportunities
has not adduced any documentary or oral evidence in
support of their pleadings.

13. | heard the arguments perused the record
thoroughly and gone through the evidence adduced by
the claimant.

14. WW1 stated on oath stated that he was sent to
Chandigarh on duty. When he returned after a month he
found that one Sri Phool Chand who was a constable in
RPF has forcibly occupied his quarter then he made a
complaint to the DRM but no action was taken. Then he
made a Complaint to the Coln., at Chandigarh and the Coln.,
made a report and on this , the quater was vacated by those
persons but this quarter was not given to him . Those
persons who had occupied the quarter used to threaten
him and continued to threaten . On this he went to his
village after giving an application . When he came back
from his village, he went to DRM Office. He was not provided
with the duty. On 31-12-03 he was handed over the
termination order, whereas in that order the date of
termination was shown as 24-10-98. There was no inquiry ;
no papers were given to him.

15. This witness was thoroughly cross-examined by
the opposite party . He stated in the cross that he does
not know that the copy of charge sheet SF-5 was given to
him. He does not remember now whether the information
of inquiry was sent to his house or not but he was not
given any papers regarding inquiry . But he was served
with the termination order on 31-12-03. He stated that he is
not literate and he puts his thumb impression.

16. In these circumstances, | examined the whole
case. It cannot be denied that the whole inquiry
proceeding in original lies with the opposite party, It is in
their custody and despite sufficient opportunity they did
not file either photocopy or in original. They did not file
copy of charge sheet SF-5 which they claim that it has
been served along with index 1,2 and 3 on the ¢claimant. It
is true that the claimant is illiterate in such circumstances
a heavy burden lies on the shoulder of the opposite party
to prove the fact that a fair and thorough inquiry was
conducted against the claimant and a fair and sufficient
opportunity was given to the claimant to defend his case.
But no such evidence either oral or documentary has been
filed by the opposite party for the reasons best known to
them. It is said by the opposite party in the written
statement that the SF-5 was duly acknowledged by the

claimant but this has not been proved by the opposite
party. It is also stated by the opposite party in the written
statement that the removal order wus pasted on 3-9-98 on
the notice board, in the presence of withesses Bajrangi
and others but no such evidence has been filed by the
opposite party which was in their possession. Whereas
the claimant claims that he has been served with the order
of removal from service on 31-12-03 in his statement and
as per paper no. 4/9, This fact appears 1o be believable
and this fact has not been contradicted otherwise by the
opposite party . [t is stated that a letter dated 29-9-97 was
issued by the inquiry officer to the claimant |, but this letter
has not been filed by the opposite party.

17, Therefore. from the facts und circumstances of
the case it is clear that if any inquiry was conducted by
the opposite party that was either ex-parte and it was not
a fair and justified inquiry. It is also clear that no sulTicient
opportunity was given to the claimant applicant to defend
his case. It appears that there is a cicar violation of
principles of natural justice. Therelore, i any inquiry has
been conducted, the findings of the inquiry are vitiated as
such the order of the removat of the service ol the claimany
dated 24-8-98 does not appear (o be justified and bonas
fide.

I8. Claimant has also prayed that he should be
provided with the back wages and other consequential
reliefs.

19. 1 have analyzed this issuc also. Opposite party
has contended that the claimant is habitual of remaining
on unauthorized absence and theyv have given the
description in Para 7 of written statement. He was put to
cross examination on this point by the opposite party and
he had admitted that he had been absent during that period.
I think it is a long long absence from the vears 1991 o
1997, The claimant has not explained (ully about his
untauthorized absence. In such circumstances, | feel if he
is paid back wages for the period he remained on
unauthorized absence it will be a burden on the public
exchequer and will cause prejudice to the opposile party.
Therefore [ feel that the claimant 1s not entitled for the
back wages for the period he remained unauthorized
absence as detailed in Para 7 of the written statement,

20. I have gone through this aspect also whether
he should be given the back wages fiom the date of removal
to the date of raising the industrial disputc. It appears that
a long delay has been caused by the claimant in raising
the dispute, therefore, in such circumstances 1 teel that he
would be provided with 50% of Buck wages tosether all
consequential benefits.

21. No other issuc has been pressed before me.

22. Therefore, the award is decided in favour ot the
claimant and against the management,

Dated 2[-12-09
RAM PARKASLL. Presiding Ofticer
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S. 0. 271.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby pubiishes the award (Ref. No. 23:/04)
of the Central Government Industrial Tribunal -Cum- Labour
Court. Kanpur as shown in the Annexure, in the Industrial
Dispute between the employers in relation to the
management of All India Radio and their workman, which
was received by the Central Governmenton 31-12-09.

[ No. L.42012/98/92-IR (DU)]
SURENDRA SINGH, Desk Officer
ANNEXURE

CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, KANPUR

Sri Ram Parkash, H.L.S, Presiding Officer,
Industrial Dispute No., 23/04

Present :

Industrial/Dispute between : Sri L.alman Ram

Village - Marai, Post Marui
District - Varanasi
And
The Station Director All India Radio Varanasi
AWARD

1. Central Government, Mol., New Delhi, vide
notification No. L-42012/98/92-1R (DU) dated 12-4-04 has
referred the following dispute for adjudication to this
Tribunal.

2. Whether the action of the management of All India
Radio, Varanasi. in terminating the services of Sri Lalman
Ram with effect from 16-6-90 is legal and justified. Ifnotto
what relief he is entitled to?

3. Brief facts are—-

4. Applicant claimant has filed his claim statement
praying that his services be regularized with effect from
15-6-90 and he should be paid salary and other benefits.
He alleged that he was appointed as a casual labour on
10-10-80 on the post of Beldar with the opposite party
department. This post was of a regular nature but he was
given different breaks as exception, Thereafter there was a

ENHRY S 3]

notification from Government ol India dated 4-7-80. 10
regularize the services of casual labours and on that basts
the applicant was called for intervies on 17-9-86 but the
opposite party instead of appeinting him. appointed
another junior emplovee Sri Prabhu Nath and he was made
permanent and he was given assurance that when the nesd
vacancy fall vacant he will be regularized but the opposite
party has not complied with the circular of the GOFL

5. When he raised the dispute and swrole a fetter to
the Director General, Akashwani, Now Delhion 32290 the
opposite party getiing agerieved terminated his services
on 15-6-90.

6. He had been inregular service. The breaks which
were made in bis service were artificial breaks. He has
regularly worked for 240 days in cach year. While removing
him from the service he was not given any notice or salars
in lieu of notice or retrenchment compensation. Opposite
party has committed the breach of section 25t of Tndustrial
Disputes Act, 1947, Therefore, he has prayed that he
opposite be directed to regularize his services

7. Opposite party has filed the wiitien statement. Tt
is stated that claimant was engaged as a casual labour
Beldar on 10-10-80. by Installation Officer apd he worked
as such in broken spells Gll 13-5-82. Agun the claimant
was engaged to work in the same capacity up o 13-3-901m
broken spells and thereafier the petitioner was not required
to work. Name of the petitioner was never forwarded trom
the employment exchange. The other candidate who was
appointed al the post of peen was given compassionate
appointment under the dying in harness rutes. The
petitioner has not completed 240 day s inany calendar year:
therefore, the petitioner cannot claim his appointient either
under the memorandum or under any L. Prabhu Narain™s
case is different from the case of the petitioner. He was
appointed at the posts of Khalasi. 1t s stated that the
petitioner was engaged on casual basis Tor mited purposes
and when the work was completed then there was no need
of his further engagement. Opposite parls has contradicted
the other aversions of the claimants and prised lor the
rejected ofthe claim.

8. Claimant filed arejoinder. In the rejomder he stated
that Sri Chaturi Ram and Mr. Ram Dular Singh Yaduy were
not appointed on compassionate grounds. He retterated
the versions of the claim statement and dented the aversions
made in the written statement.

9. Applicant claimunt has fited photocopies of
certain documents. Paper no. 811 is a letter mviting
applicant Lalman Ram for the post ot peon in the interview
on 10-2-84. Paperno. 8/12 1s also a photocopy of the leter
dated 17-9-86, inviting applicant wn the interview for the
post of Farrash on 6-10-86, paperno. 8 13 15 the photocopy
of the letter issued to whom so ever may concern wherein
it is stated that Sri Lalman Ram has worked at this
instaliation (All India Radio) as a Beldar on casual basis at

AL |
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a daily rate of Rs. 6/7 during the period from 10-10-80 to
15-5-82.

t0. Other papers are the photocopies of the litigation -

which went in between the parties, but not material now for
the purpose of deciding the case on merits.

I'1. Opposite party has not filed any evidence either
documentary or oral.

12, Claimant has filed oral evidence as W.W. |
Sri Lal Man Ram. No other witness has been adduced.

13. 1 have gone through facts, perused the record
thoreughly and heard the arguments of the claimant,
Opposite party did not appear at the time of arguments
also.

t4. This fact has been stated and admitted by the
opposite party that the petitioner was engaged as a casual
labour/Beldar on 10-10-80 by the Installation Officer and
he worked as such in broken spellstill 15-3-82, photocopies
of the certificate paper no. 8/13 has been filed by the claimant
in this respect. It is also admitted by the opposite party
that he worked up to 15-5-90 in the broken spells, but it is
stated by the opposite party in written statement that he
was engaged on casual basis for limited purposes and when
the work was completed then there was no need of his
further engagement.

15. Now it has to be seen whether any right has
been accrued to the workman under the Industrial Disputes
Act, 1947,

16. Opposite party has specifically stated that the
claimant has not worked for 240 days in a calendar year
preceding 12 months from the date of his termination. I have
gone through the statement of the claimant W.W. 1. He has
been put to cross examination by the opposite party. He
admitted that after the year 1982, he has not been engaged
for more than 3 or 4 months in a year as the department did
not take the work. In the year 1986 he did not work. In the
year 1987 he worked only for 3 days, in the year 1989 he
worked for 75 days and worked for only 98 days in the year
1990. Therefore, if I count the period of 1989 and 90 he did
not work for 240 days as is the requirement under Section 25
F of Industrial Disputes act, 1947,

I'7. Section 25 F of the Act provides “no workman
employed in any industry who has been in continuous
service for not less than one year under an employer shall
be retrenched by that employer until—

(a) the workman has been given one months notice
(b} the workman has been paid compensation—
{c) Notice in the prescribed manner is served—

Therefore, my view the mandatory requirement that
is putting in continuous service for not less than one year
which could be up to 240 days as provided under Section
25-B of the Act has not been completed by the claimant,
before his disengagement in the year 1990.

[8. Claimant has tiled certain rulings which are given
below—

(i) 1985 Lab IC 1733 Supreme Court H. D. Singh
versus Reserve Bank of India and others. In this
case the Hon’ble Apex Court held if there is a
violation of mandatory provision of Section 25F
of the Act then termination of service will amount
to retrenchment. But here in this casc the facts
are not similar and the claimant cannot take the
benefit of this ruling.

(i) LLR, 1992 P671 Allahabad | ligh Court in between
Surendra Nath Rai versus The Managing Direc-
tor U. P. Cooperative Union and others page 671,

19. Ihave gone through the principles laid down by
the Hon'bte High Court and respectfully agree.

But the fact of the instant case are not the similar
therefore the claimant cannot take the advantage of this
ruling.

20. Claimant has also raised another issuc in his
claim statement that one Sri Prabhu Nath who was Junior to
himn has been made regular and in the rejoinder he has
referred another applicant Mr, Chaturi Ram and Mr. Ram
Dular Singh Yadav. In this regard | would like to say first of
all there is no reference on this issue and this tribunat
cannot travel beyond the scope of reference.

21. Even though I have to analy s¢ this issuc also. In
his oral statement he mentioned that Sri Prabhuy was
appointed who junior to him. This tact has been opposed
by the opposite party. It is stated that the case of Sri Prabhu
Narain is different from the case of the ¢laimant. Prabhy
Narain was appointed at the post of Khalasi and not as a
peon. No such evidence has been brought forward before
the tribunal that Prabhu was junior to the petitioner and he
had been engaged or appointed on a regular post, while
denying the right of the claimant.

22. Therefore. according o the facts and
circumstances of the case and evidence adduced by the
claimant, he has not been able to prove that he had worked
for a continuous period of one year within meaning of
Section 25-B of the Act, therefore, he cannot be aranted
protection of the benefits of Section 25F of the Act.
Therefore there is no breach of Section 25 committed by
the management and the action of the management is not
found to be illegal.

23, Therefore, the award is decided against the
claimant.

RAM PARKASH, Presiding Officer
7 faeeht, 31 fewmm, 2009
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(6. TE-40012/324/2000-3TE (217 )]
g g, e stfuarll
New Delhi, the 3 15t December, 2009

S. 0. 272.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947}, the Central
Government hereby publishes the award (Ref. No. 381/
2000) ofthe Central Government Industrial Tribunal -Cum-
Labour Court No. I, Chandigarh as shown in the Annexure,
in Industrial Dispute between the employers in relation to
the management of Sr. Superintendent, Post Offices and
their workman, which was received by the Central
Governmenton 31-12-09. :

[No, L4001273 24/2000-IR(DUY]
SURENDRA SINGH, Desk Officer
ANNEXURE

BEFORE SHR1 GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMEMT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT-1,CHANDIGARH

1.D No.-381/2000

Shri Anil Kumar $/o Shri Lal Singh, Village Ballu Khariala,
PO Bhagra. Via Ghumarwing, Bilaspur (FLP.)}-174001.

... Applicant
Versus

The Senior Superintendent Post Offices, Hamirpur
{Distt.)-177001, Himachal Pradesh

... Respondent
APPEARANCES
. Shri Shekher Mudgal
- ShriB.R. Verma
AWARD
Passed on: 18-12-09

Government of India vide notification No. L.-40012/
124:2000-1R(DU), dated 28-09-2000, referred the following
industrial dispute under Section 10 of the Industrial
Disputes Act, 1947 (the Act in short) for adjudication to
this Tribunal :(—

For the Workman

For the Management

“Whether the action of the Senior Superintendent,
Post Otfices. Hamirpur (HP) in terminating the
services of Shri Anil Kumar S/o Shri Lal Singh w.e.f.
22-10-1996 is just and legal ? [f not, to what reliet the
workinan is entitled 7

The main dispute between the parties is whether the
gervices of the workman were rightly terminated 7 It is
admitted case of the parties that workman was provided
with the services for stop get arrangement as EDDA on

account of the disciplinary proceedings against the regular
EDDA for misconduct. It is also admitted that the workman
joined the services on the terms and conditions of the
letter which is on record as annexure M. The regular EDDA
was reinstated into the services and the services of the
workman automatically terminated. After 3 years the
services of the regular EDDA were terminated because of
his life term conviction in a murder case. The management
initiated the procedure for appointment and the post was
declared reserved for OBC. One OBC candidate was
selected. The workman raised an industrial dispute on two
accounts namely, the management has wrongly reserved
this post for OBC because the regular EDIDA whose services
were terminated was the candidate of gencral category and
secondly, the workman has work for more than 240 days
while working as EDDA and his services were terminated
without notice or retrenchment compensation.

Parties were afforded the opportunity for adducing
evidence. In evidence the nature of appointment and its
tenure are admitted. The reference in question is regarding
the termination of the services of the workman w.e.t.
22-10-96. So far as the termination of the workman w e.f.
22.10-96 is concern there is no illegality because parano. 3
of the appointment letter specifically reveals that if the
regular employee Shri Khushi Ram is taken back into the
services, the provisional appointment will be terminated
without notice. [t was a provisional appointment subject
to the conditions mentioned in the letter itself. Ratio of the
letter is not in question but admitted to the parties. It is
also admitted that workman has joined’as EDDA as
temporary employee subject to the conditions laid down in
annexure ML, the appointment letter. It was one of the
condition that on account of the joining the services by
permanent employee, the services of the workman shall
stand terminated without noticc. Thus, on account of
joining by the permanent employee, the services of the
workman were rightly terminated by the management of
the Post Office without notice, and there was no iflegality
in terminating the services of the workman. As per the
plain reading of the reference referred by the Central
Government, another issuc raised by the management is
not in question. The termination of the services of the
regular employee on account of his lite term imprisonment
is a different issue and has no nexus with the termination
of the workman on 22-10-96. Instead ot it, considering it
ancillary issue, I am also answering it against the workman
because it is the policy of the management to reserve any
post for OBC. Any post is reserved for OBC cannot be
declared to be illegal just on the ground that the person
retired/terminated from the post belongs to the general
category. While calculating the post tor reservation, the
category of the employee who retires or terminated is not
to be seen but the strength of the reservation is to be seen
by the management. Accordingly, the reference is answered
on the finding that there is no illegality in the termination
of the services of the workman on 22-10-96 and he is not

Lo q o | |
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entitled for any relief. Let Central Government be informed
for publication of award, and thereafter, file be consigned
to record room.

G. K. SHARMA, Presiding Officer
7§ feeett, 31 fammar, 2009

. 3, 273l faarg sfafem, 1947 (1947
F14) FH UM 17 B AT H S50 TR Y g
o & JaUaT & Hag faes ok v sien @ 9,
w7y ¥ fiw sloifs e & 399 wan s
ARy 37 TR AR F q=e (He W' 37/2006)
FI YR e €, W HT FER B 31-12-09 W
T o | :

[€. T-41012/162/2005- 3BT (&, [)]
AT FAR, T ATIHR

New Delhi, the 31st December, 2009

8. 0. 273, —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the award (Ref. No. 37/2006)
ofthe Central Government Industriai Tribunal -Cum- Labour
Court, Kanpur as shown in the Annexure, in Industrial
Dispute between the management of North Central Railway
and their workman, which was received by the Central
Government on 31-12-09.

{ No.L.41012/162/2005-IR(B-)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SR1 RAM PRAKASH, HJS, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUS-
TRIALTRIBUNAL-CUM-LABOUR COURT,
KANPUR.

Industrial Dispute No. 37/2606

Sh. Anil Kumar Tiwari, Dy. General Secretary,
Uttar Madhya Railway Karamchari Sangh,
19/74, House No. 61, Nasimabad,
Kanpur.

And
The Divisional Railway Manager (Personnel),
North Central Railway,

Allahabad.

AWARD

I. Central Government, MOL, New Delhi, vide
notification No. L-41012/162/2005-IR(B-I1) dated 22-05-06,
has referred the following dispute for adjudication :

2. Kya prabandhak Uttar Madhya Railway, Kanpur
Central dwara Karmkar Sri Chandi Prasad Pathak ko dinank
2-1-86 se naukari se discharge kar diya jana nyayochit tatha
nyaysangat hai? Yadi nahi to Karmkar Kis Anutosh Ka
adhikari hai? (Whether discharging the services from
2-1-86 of Sri Chandi Prasad Pathank by Uttar Madhya

106 G1/2010—22

Railway is legal and justified? Ifnot what reliefhe is entitled
fo?)
3. Brief facts are—

4, It is alleged by the claimant Sri Chandi Prasad Pathak
(ticket no.363) that he was appointed under Divisional
Railway Manager, NCR, on 7-7-78 at Carriage and Wagon
Northern, Railway Kanpur Central. He had been a regular
employee. After putting about 7 years of regular service he
was sent to Divisional Medical Officer Northern Railway
Kanpur, for examination of his chest
X-ray vide letter no. E/4/Ka/85 dated 3-11-85 and he was
discharged by Divisional Medical Officer on 2-1-86.Then he
requested the opposite party department to permit him to
Join duty, but he was not given any duty. Medical certificate
no 813588 was given by enquiry officer on
29-5-90, which is a photocopy enclosed with the statement.
On 31-5-88, there was an inspection of the office by vigilance
inspector and it was found that there were
8 employees who were absent, wherein the claimant
Sri Chandi Prasad at serial no. 8 was shown to be absent
with effect from 1-1-86, photocopy enclosed. On the basis of
inspection, the claimant was served with SF-5 dated
6-12-88, which was given by A M.E, Aliahabad and it was
alleged that he remained absent with effcct from 2-1-86. The
copy of the charge sheet was sent to the claimant vide
registered post at his address on 31-1-89, copy enclosed.
Before giving reply to the charge sheet the claimant vide his
application dated 6-2-89 requested to the cnquiry officer to
provide copies of six relevant documents so that he may
reply properly but the enquiry officer did not provide any
document and not replied thus the claimant did not submit
any reply to the charge sheet. Then the claimant also made
arequest vide letter dated 4-3-89, to the Divisional Railway
Manager, Allahabad and DME, Aliahabad, but no action
was taken. Again made a request on 14-89 to AME to provide
the proper documents and to permit him to and to join the
duty. Photocopy of these relevant documents along with
A/D has been enclosed along with statcment of claim. Sri G
N Dubey vide letter dated 13-6-90 issued by AME was
appointed as enquiry officer but no enquiry was conducted,
photocopy annexure 14 is enciosed. After waiting for a long
period he again moved an application dated 19-2-90 to AME
Kanpur and a copy was sent to the higher officials of the
railway Allahabad and a request was made to permit to take
on duty and provide the copies, photocopy of necessary
documents enclosed. First date of hearing was fixed as 15.3.
90 by the enquiry officer vide his letter dated 28-2-90, On
that date the claimant has moved an application for making
the defence, Thereafter the dates 16-4-90, 6-5-90, 13-5-9¢, 19-
5-90, 26-5-90, and 6-6-90 were fixed by the enquiry officer,
but the enquiry was started only on 6-6-90. Again he made a
request to provide him the relevant documents. Enquiry
Officer vide his letter dated 29-5-90, provided him the copy
of medical memo dated 3-11-85, by which he was sent for
chest X-ray to the Medical Officer and also medical fitness
certificate 813588, which shows that he has been with doctor
with effect from 18-11-85 to 2-1-86. On that date statement of
the claimant was recorded, whereas on that date no evidence
from the management was recorded and no relevant
documents were produced by the management. Claimant
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has given an application dated 6-6-90 to the enquiry officer
that the enquiry is being conducted illegally and he stated
that even after making request no witness from the opposite
party has been called for the evidence, He could not get
the opportunity to cross examination of the witness of the
opposite party which is a violation of principle of natural
justice. Even then the claimant was not found guilty and
no charge was found proved by the enquiry officer though
the enquiry officer himself conducted the cross examination
of the claimant and put question to the claimant which is
not justified. The claimant has moved numerous application
dated 1-6-86, 11-9-86, 3-12-86, 10-1-87,26-8-87, 24-11-87 and
prayed to permit him to join his duties and prayed that he
be paid the wages. Photocopies of these letters have been
enclosed as annexure. After 6-6-90 another dates 10-6-90
and 16-6-90, were fixed by the enquiry officer and enquiry
officer himself cross examine the claimant, thereafter, the
enquiry officer submitted his enquiry report dated 19-6-90,
wherein he stated that no charge has been found to be
proved. Copy of the enquiry report is paper no. 18. It
appears that by the disciplinary authority again direction
were given to Sri Dubey enquiry officer to conduct further
inquiry, he again fixed dates as 5-2-91, 13-5-91, and on that
date he recorded the statement of Sri Manmohan Singh,
CDO, and he was cross examined and thereafter, the enquiry
officer asked the claimant to produce his defence and the
claimant produce, his defence note on 21-12-91, copy of
the defence note is annexure 19. Thereafter, SriD. S. Saxena
was appointed as enquiry officer and enquiry proceedings
continued for a long time but the claimant was not found
guilty in any of the enquiry, but he was not taken on duty
and he was also not informed about the further proceedings.
After along time in the year 1997 he was called in the office
of Carriage and Wagon and he was forced to sign certain
blank papers and sent to the Divisional Medical Officer,
Kanpur. After that Doctor Sri Jauhart also asked him to
sign some blank papers and sent to Allahabad. Clerk Sri
Mishri L4l put these documents in an envelope and sealed
them and gave it to CMO Northern Railway Allahabad.
Claimant was sent three or four time to CMO Allahabad
and he was asked to sign certain papers every time of
which the claimant does not have any knowledge. He
inquired from the Medical Officer and other persons but
not given any information.

5. Claimant was appointed on 7-7-78 at the post of
Safaiwala after medical examination and he was declared
by the railway doctor under B-I category and after that he
was appointed and given work. As per rules medical
examination has to be done at the time of appointment
whereas when he was sent on 3-11-85 for medical
examinaticn he was not at all sick and he was not declared
unfit by the railway doctor. Under these circumstances the
clamant is sitting idle, without being taken on duty whereas
he has not yet been served with any written order or he has
not been punished till today by any officer. He still is living
in railway quarter which was allotted to him. Department
has not given any letter. His services have been removed
without any order in writing therefore, all the proceedings
conducted by the management are malafide, illegal and

unjustified and the claimant has been put to torture.

6. Therefore, he made a praycr that he be reinstated
with effect from 2-1-86 with continuity of service and he be
given all the back wages and consequential benefits during
this period he has not been in any other job and he did not
work on any post of profit and he is a very poor man.

7. Opposite party filed the written statement. It is
admitted and submitted that the claimant was sent to DMO,
Loco Kanpur for examination of the Chest X-ray vide letter
no. E/4/Ka/85 dated 3-11-85 and as per discharge certificate
no.813588 issued by ADMO he was sick and under
treatment from 8-11-85 to 1-1-86 and duc Lo non attendance
he was discharged and thereafier the concerned employee
did not appear in the office. It is stated that in pursuant to
the preventive check report dated {2-9-88 of'the vigilance
SF-5 dated 5-12-88 was issued to the concerned employvee
by ATE, Allahabad, which was acknowledge by the
employee on 31-1-89. Tt is stated that due o not Tound
medically fit he was not allowed for the duty and he has
been informed accordingly vide letier dated 30-5-90. 1t is
stated that as the claimant was not tound medically and
physically fit so he was not allowed Lo join the duty. [Uis
also stated that the claimant was employed as substitute
safaiwala on the basis temporary medical {itness and. the
sald medical examination was made on 4-7-78 and the
claimant was temporarily fit on 4-7-78 and his chest X-ray
examination was pending as such he was sent for X-ray
examination to DMO Kanpur from where duc to not
attendance he was discharged. It is stated that he has
committed gross negligence as he went away from duty
since 2-11-86 without any information and remained absent,
Other aversions of the claim statement has been denied
and prayed that the claim petition be rejected.

8. Claimant has filed Annexures | to19 along with the
claim statement.

9. Claimant has also adduced an oral evidence as a
witness W.W.1 Sri Chandi Prasad Pathak.

10, Despite giving sufficient oppartunities and the
case lingering on since 2006, management did not file
documentary or oral evidence. Even the management was
debarred for producing evidence bv my lecarned
predecessor.

11. 1 have perused the whole facts and the evidence
adduced by the claimant and heard the arguments. |
exarnined the statement of the claimant given on oath.

12. He stated that he was appointed on 7-7-78 as
safaiwala and he was a regular emplovee and at the time of
appointment he was medically examined and found fit under
B-1 category. He was sent for medical examination by the
railway vide letter dated 3-11-85 for the reasons known to
them on 3-11-85 and remained there up to 1-1-86, after
medical officer discharged him he went to his office on
2-2-86 to join the duty but he was not aliowed. He was
asked to go again to the hospital. He again went to the
hospital. He did not get any reply. He again went to the
office to join duty but he was not taken on duty. During an
inspection by the vigilance he was shown to be absent. He
was served with a charge sheet. Whatever the documents

q T It
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he received during the inquiry he has filed the same along
with his statement of claim. He was examined as a witness
but no witness was produced by the management. He
raised an objection in this connection when the inquiry
officer submitted his report he was not found guilty. Again
an enquiry was conducted and in that enquiry he was found
innocent. He is not a literate person. Again the enquiry
was entrusted to one Saxena. In that enquiry also he was
not found guilty and no charges have been proved.
Whenever he went to the office to join the duties he was
not allowed and he was asked to go from one place to other
and did not give any order. Thereafter he raised the dispute.

13. 1 examined his statement in the light of the
contentions raised by the opposite party in their written
statement. As per contention of the opposite party it clearly
appears that no specific order of either discharge or removal
has been given to the claimant. Claimant has filed the
enquiry report vide annexure 18 dated 19-6-90. In this
enquiry it has been clearly found—-

Findings of E.O.- going through the record and
papers submitted by the delinquent employee
charges of unauthorized-absence are bad in law. Not
tenable and does not come in premises of railway
conduct rules, 1966, Para 3(ii) and {iii) and thus not
proved as levelled in SF-5 under reference

SA/E0.
Dated 19-6-90.

14. It is true that all the original papars regarding
sending him for medical examination and thereafter
conducting an enquiry are lying with the opposite party.
They have not filed ,.any single document. They were duty
bound to file the original documents. They have with held
it for the reasons best known to them. Inference can be
made if the documents have been produced it must have
gone against them. WW-I has also not been put for cross
examination by the opposite party. Contention raised by
the opposite party in their written statement does not appear
to be natural and some time appears to be self contradictory
and not supported with the documents, Opposite
department being public department a heavy duty lies on
their shouider and it was not expected from them as they
have done with the employee. If claimant was absent the
enquiry was conducted by the opposite party. Enquiry
officer did not find him guilty. There is no finding of the
disciplinary authority that the emplcyee was wrong or he
has committed gross misconduct or he has been on
unauthorized absence. He has not been given any order in
writing which shows very very high handedaess of the
officers of the opposite party N.R. Railway.

15. It is true that the claimant was appointed on
7-7-78 on a regular post. It is aiso stated by the claimant
that he was found medically fit and unnecessarily he was
sent for X-ray test. A copy of discharge certificate annexure
2 has been filed. It also shows that - Sri Pathak is now fit for
his duties. Discharged from 2-1-86 due to non attendance
simultaneously it is written that he was under treatment
from 18-11-85 to 1-1-86. It also corroborates the assertions
of the claimant. It is stated that he is illiterate and poor man.

He has not been working on any post of profit during this
period.

16. Therefore after going through the whole case
and evidence and after hearing the arguments that the
claimant has been able to prove his case and the evidence
adduced by him is believable.

17. Claimant has produced certain rulings -

(@) 1979 FLR page 874 (Bombay High Court)
MAHAMADSHA GANISIHAI PATEL AND
OTHERS and others Versus Mustand Baug
Consumers Cooperative [imited and others,
Whole’ Sale Retail Store wherein it has been held
Even in the case of abandonment of service the
employer has to give notice to the employee. If
fails to turn up, the employer should hold a enquiry
then to pass appropriate orders of termination-
Abandonment of service by an employee cannot
be presumed.

(b) Inanother ruling 1999(3) AWC 2681, Alld. | ligh
Court between Ram Bachan Maurya versus
District Magistrate Ghazipur and others held
appointment by written order appointment was
not fixed or for short period- service of the
petitioner of the could not be terminated orally-
Respondents ,taking self contrad ictory stand to
deprive petitioner. of the service- actions of the
respondents in oraily preventing petitioner from
performing his duties as Chowkidar is illegal and
arbitrarily. Petitioner to be rcinstated in service.
Also to be paid entire arrcars of salary.

18. I respectfully agree with the decisions and the
principles laid down. ‘

19. In the present case also the claimant was not
removed or discharged from service alicr passing any order
in writing. He was being orally prevented to join his duty
which is a very illegal and unjustified act of the opposite
patty and his officials. It has been found that he has not
been unauthorizedly absent from the duty. It was the
management which has sent him for medical examination
wrongly or otherwise. It was incumbent upon the
management to take him back on duty afier his discharge.
It is also pertinent to mention that he has been permitted to
live in the government accommodation whereas if he had
been discharged lawfully he would not have been permitted
to occupy e railway quarter since 1986. g

20. Therefore from the facts and circumstances of the
case, the action of the opposite managemen: = dincharging
the claimant from service with offecs from
2-1-86 orally or otherwise is illegsi and unjustitied. Thercfore,
the claimant is entitled to by in service and 1o be reinsiated
with effect from 2-1-86. He is also entitled whole back WA
with effect from 2-1-86 as there was no fandt o7 the claiman.
He is also entitled for continuity of scrvice and all the
consequential benefits therefore; the award is decided in
favour of the claimant and aga.nst the 0pposite party.

RAM PARKASH. Presiding Officer

Date: 21-12-2009
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[T, €F-12012/287/2002-38 3R (F-1)]
AT FIR, TEh ATUFHR

New Delhi, the 3th, January, 2010

S. 0. 274.—In pursuance of Section 17 of the
industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 90/2002)
of the Central Government Industrial Tribunal-cum-Labour
Court 2. Mumbai as shown in the annexure in the Industrial
Dispute between the management of Development Credit
Bank Ltd. and their workmen, received by the Central
Government on 5-1-2010.

[ No. L-12012/287/2002-IR (B-1)
AJAY KUMAR, Desk Officer

ANNEXURE
BEFORE THE CENTRAL GOYERNMENT
INDUSTRIAL TRIBUNALNGQO. 2, MUMBAI
PRESENT
A, A. LAD, Presiding Officer
Reference No. CGIT-2/90 of 2002

Fmplovers in Retation to the Management of

Development Credit Bank Ltd.

The Assistant General Manager (Personnel, HRD &
Admn.) Development Credit Bank Ltd.,
Central Administrative Officer,
204, Raheja Centre, Nariman Point,
Mumbai~00 021
... First Party
Versus
Their Workmen
Smt. Rukiya Khatoon,
C/o. Mr. Abdul Hamid Khan,
H. No. 82. Matunga Labour Camp,,
Nityanand Nagar, Dr. Ambedkar Road,
Matunga, Mumbai-400 019
... Second
Party
APPEARANCE
: Mr. R. N. Shah, Advocate
: Mr. R. D. Bhat, Advocate

Date of reserving the Award : 1-10-2009

For the Employer

For the Workmen

Date of passing the Award : 23-11-2009
AWARD

The matrix of the facts as culled out from the
proceedings are as under

1. The Government of India. Ministry of Labour by
its Order No. L-12012/287/2002-1R(B-1) dated 18th
December, 2002 in exercise of the powers conferred by
clause (d) of sub-section ( 1) and sub-section 2{A) of Section
10 of the Industrial Disputes Act, 1947 have referred the
following dispute to this Tribunal for adjudication :

v "Whether the action of the management of
Development Credit Bank ©.id.. Mumbai. in
terminating the services of Smt. Rukiva Khatoon w.c.f.
1-12-98 is justified? I not, what relicf the workmin
Smt. Rukiya Khatoon is entitied 107"

2. Claim Statement is filed by the concerned workman
at Exhibit-7 stating and contending thal. she worked with
the st Party as a Sweeper from 1978 and was doing said
work for st Party for which she was paid accordingly. She
claims that, she is a permanent employce ol the st Party
and the work of sweeping is available with [st Party. Theugh
it periodical work of 1st Party she was told notto report on
duty with effect from 1-12-1978 She challenged said illegal
termination by filing Complaint under MR & PULT Act
before the State Labour Court, Mumbai. where st Party
raised the point of jurisdiction in which State Labour Court,
Mumbai, observed that, Central Government is the
‘Appropriate Government’. After approaching Assistant
Labour Commissioner (Central) in 2000 who sent fatlure
report in 2002 which she claims that, she be declared s
permanent employce of the st Party and request to direct
the Ist Party to reinstate her with benetit of back wages
and continuity of services,

3. This is disputed by the 1st Party by filing Writien
Statement at Exhibit |6 stating and contending that, 2nd
Party was not appointed by it. She was not emplovee of
the 1st Party, She was working for 2 hours with Ist Purts
and doing work of sweeping for which she was paid
Rs. 900 per month. It is contended that. dispute is raised in
2002 and delay is not explained as to why she challenges
the decision of 1978 Itis denied that, she worked with st
Party as its employce and she was appointed by Ist Party,
1t is denied that, she is a permanent employee of the Ist
Party. It is denied that. she require to reinstate with benedits
of back wages and continuity of service.

4, It view of the above pleadines Issues were
framed at Exhibit 20 which 1 answer as follews

Issues Findings
{1} Is Second Party a employec ot the Nu
First Party?

{2y Does she prove that, she wax [lcoally  No
terminated?

i ALl
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(3) Is she entitled for reinstatement? No
(4) If ves, with what benefit? Does
Not arise
(5) What order? As per
order
Passed
below.
Reasons :
[ssue No. 1 :

5. 2nd Party claims that, she was working with 1st
Party. She claims that, she worked with st party for 21
years without interruption. She claims that, since she worked
continuously for 21 years she become permanent
employee. [t is her case that, without following due process
of taw she was terminated. This is disputed by the st
Party stating that, she was netther appointed by the Ist
Party nor she is employee of Ist Party cannot claim any
relief. According to st Party she worked for it for 2 hours
daily for which she was paid Rs. 900 per month.

6. To prove that, 2nd Party filed affidavit at Exhibit 21
in lieu ofhis examination-in-chief where she narrates all the
story. However, in the cross she admits that, no
appointment letter was given to her by 1st Party. She admits
that. she was doing work of sweeping and cleaning of the
Branch. She admits that, she was working from 8. 00 a.m. to
12 noon. She admits that, she was doing work in that
building for other offices also. She admits that, other offices
were paying her for cleaning work attend for them. She
states that. others were paying her Rs, 350 per month for
cleaning work done by her for them. She admits that. she
was stopped to work 4 years back by [st Party. She admits
that, she has no evidence to show that she was terminated
by 1st Party. She admits that. she was caught by the
Watchman while taking old papers. On that, 2nd Party
closed evidence and filed closing purshis at Exhibit 22
Against that, no evidence is lead by 1st party.

7. Written arguments are filed at Exhibit 24 by the
2nd Party and by Ist Parly at Exhibit 26. Gone through
those and evidence lead referred above.

8. 2nd Party admit that, she was not appointed by
the 1st Party and she was not appointed exclusively for 1st
Party, She admits that, she was doing work for other offtces
in the same building and getting wages for the said work
from others. In this situation question arises, how she can
be declared as employee of the [st Party only?

9. Here no exclusive work was done by her for st
Party though work of sweeping is on perennial nature and
it is available with the Bank. Besides she claims that, she
worked for 21 years. She admit that, she was doing that
work for particular hours and for which she was paid. Even
tt is the case of the 1st Party that. she was not doing work
exclusively forthe Bank but she was doing for other offices
also which are located in the same building. When no

appointment order is given by Ist Party and when she was
not working there for 1st Party only as well as and when no
termination is given by Ist Party in my considered view
2nd Party cannot be treated as emplovee of the 1st Party,
All this reveals that, she is unable to establish her relations
with 1st Party as employee of the [st Party. So [ conclude
that, evidence lead by 2nd Party does not prove that, she
is the employee of the Ist Party. So | answer this Issuc in
negative,

Issue Nos. 2to d

10, When 2nd Party fail to cstablish her relations
with lst Party and when st Party succeeds in showing
that, she was not doing work exclusivels for Ist Party by
attending work of sweeping, in my considered view
question of following procedure by Ist Party to terminate
her services does not arise. When all that have no scope
her prayer of reinstatement with benetit olback wages and
continuity of service does not arise, No doubt part-time
employees can claim permanency us referred in varicus
Judgments produced by 2nd Party still it is not her case
that, she worked exclusively for Lst Party. She admits that,
she worked for others also and others were paving her,
When that is the position and when she was not doing
work exclusively for 1st Party in my considered view, 1st
Party cannot be treated as its employer nor it is expected
from 1st Party to follow the provisions of termination treating
her as its employee.

I't. When she is not employee of the Ist Parny
question of following provisions ol termination by st Party
while terminating her services does not arise and when
question of following provisions by Ist Party does not
arise, in my considered view she is not entitled for any
relief.

12, Considering all this and considering wark done
by her and the type of work donc by her T am of the
considered view that, emplovee ol this (v pe is not entitled
for any reliefs as claimed by her i such this Relerence
require to reject. So I answer these issucs m the newative
and passes the following order

ORDER
Reference is rejected with ne order as to ity cost,
ACACLAD. Presiding Oftiger
Bombay, .
23rd November, 2009
T feeett, 11 w73, 2010

W, I, 275.—F% Gk, AT TF F ITHET
A & foe s fam, 1976 (qerEenisa jos7) &
M 10 % 39-Fm (4) & AR o, gm oW e
A & yenEwE e frefeatee s
Tome Tgaem 80 wioww swfafen 7 fo=l =1 wemyE
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(FREM Foife Ta] U9 41 e weifRene ),
HIE, 53- 400 022

(52 11017/1/2006-T.51A. ]
. TH, T, AfE aeeEn
New Delhi, the 11th. January, 2010

8. 0. 275.—In pursuance of Sub-Rule (4) of Rule [0
of'the Official Language (Use for official purposes of the
Unton) Rules, 1976 (as amended 1987) the Central
Government hereby notifies following office under the
administrative control of the Ministry of Labour and
Employment, at least 80% Staff wherecofl have acquired
working knowledge of Hindi : —

Central Labour Institute.
(DGEASL

N. 5. Mankikar Marg,
Sion, Mumbai-400 022,

[No. E-11017/1/2006-RBN]
K. M. GUPTA, Economic Advisor
CORRIGENDUM
New Delhi, the 12th January, 2010

5.0. 276 .—In partial modification of this Ministry s
Notification of even number dated 3-1 2-2009, the case No.

has been wrongly shown as Refl No. 34/2002 instead of

Ref No. 242002,
[No. L-20012/5 13200 1-IR(CM-]]
SNEH LATA JAWAS, Desk Officer

w3 fawedt, 13 S, 2010
w1 277, —EfE TEd foagg e # fa
Azt | fresft (vl A= F wTe Hen guenie
AT | (VAT TS E BN H Heffm) § s
Al A 3wl Fusy sl 1952 (1952 &7 19)
(AT sAfrg & w9 F Heflm) +1 aw 17 =7 39-
L) TS () F st awd g g 9 T o
2 TAlE, IH wfe=E w osw wfut w1 oum
1700F) % siata gz T %) s e o faeen,
F9Y BT AT W LA 2504 B 9N F 0999

WFINETH T E o} |

3. 3 AR, TE TEn § e  f whram 3 R
3 R 2005 | R s w7 A R qen ow ot W
1A A, FE TR I AT #5917

IPare 11 - Sie 331

SU-9T (4) B e wifFdal #1 WA w5 gu udesn
I wideeH w1 3 7 v fewrw 4 frmm, s g
G

[H. T8-35017/4/2009 THUS || |
New Delhi. the [3th Januany, 2610

5.0. 277.—Whereas M/s. Mitsui & Ca. 11d.
New Delhi [under Code No. DL/27622 in Delhi (North)
region] (hereinafter referred to as the establishment) has
applied for cancellation of execmption granted by
Government of India under clause (a) of Sub-section (1) of
Section 17 of the Employees’s Provident Funds and
Miscellaneous Provisions Act, 1952 (19 of 1952)
(hereinafier referred to as the Act).

2. Whereas a notification granting exemption under
Section 17(1)(a) of the said Act to the said esiablishment
was published in the Gazette of India vide Notification
Number S.0. "4 ¢ :dthe 6th September. 1994

3. And whereas 1t “as come 10 notice that the
cstablishment has surrendered its exemption with effeet
from the 3 [st December, 2005 and it is no longer carrving
on any activities.

4. Now, therefore, in exercisc of the powers conterred
by Sub-section (4) of Section 17 of the said Actthe Central
Government, hereby, cancels the exemption granted 1o
the said establishment with e¢ffect trom the
31st December, 2005,

[No, 8-35017:4:2009-58-1[ |
S.DUXAVIER Under Secy.
T2 feedft, 13 T390, 2010

L, 3. 278, —vAH T wiAg o sE
e [freeft (3farmn) 4 7 i Wem duains % siaa |
(T Widser & ®9 o w3 Fd=m sifaoy fafy
3T el 3qEy sfafrm, 1952 (1950 #51 19) UFEI
sfufTn & &9 5 W) &1 w17 F wg o (1) &
TUE () F AT e F foAuw sdaq fam 7 )

2. IR TAE, FE WEN B AR SveE a1 w
A H 39 wiawe & wiger i+ fom ses st
* To10 3 stfuferm =1 w6 fafris # qon & w8
fodg w2t § ol e st mHE wmfo % fre s
WASH % FHAE % 99 § I9q whifmm @ w6
wfaer f4fy e, 1952 (TR 39 viaer B
Tefha) & sfmfa s wfasy Ff s o ore a7 = F

3. Fg TN TAegH, 3 Iaa Afufam 59 9 (7
FIUUW (1) F WS (F) BN WEw vl W wm
T B A T8 Y § THa-wm w7 it ua w5 s
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A | 1-5-1977 § e Afag= 7% # faw g e
FA T |

[, TH-35015/86/2009-THTE-1 ]

New Delhi, the 13th January, 2010

S.0. 278.—Whereas M/s. The Fertiliser Association
of India [under Code No. DL/357% in Delhi (South) Region]
(hereinafter referred to as the establishment) has applied
for exemption under clause (a) of Sub-section (1) of Section
17 of the Employees’ Provident Funds and Miscellaneous
Provisions Act, 1952 (19 of 1952) (hereinafter referred to

's the Act).

2. And whereas in the opinion of the Central
jovernment, the rules of the provident fund of the said
sstablishment with respect to the rates of contribution are
not less favourable to employees therein than those
specified in Section 6 of the said- Act and the employees
are also in enjoyment of other provident fund benefits
provided under the said Act or under the Ew.plc yees’
Provident Funds Scheme, 1952 (hereinafier referred to as

the Scheme) in relation to the employees in any other
establishment of similar character.

3. Now, therefore, in exercise of the powers conferred
by clause (a) of Sub-section (1) of Section 17 of the said
Act and subject to the conditions specified in this regard
from time to time, the Central Government, hereby, exempts
the said establishment from the operation of all the
provisions of the said Scheme with effect from 1-5-1977
until further notification.

[No. 8-35015/86/2009-SS-11]
S. D. XAVIER, Under Secy.

¢ fawett, 14 SHEU, 2010

W, A, 279 —FXF TR, FHAM TF A
ifufFad, 1948 (1948 =1 34) =1 ¥ 91 - & W wfaq
T 88 BRI VW YIRTE F1 WA I TU UAEgH ATHET
et form % AT ender Wi WY & Fraf wld w
I AR H W= 9 1-1-1997 W 30-9-2010 T
Frafy & fau 92 wam & € |

Z.W@ﬁqﬁﬁ'@ﬁﬂa}a%ﬂ:{%;%ﬂﬁ:—

(1) et wemaen forad e frferm €, o oy
e, forad gy FHEIE 9w i g
femmd s ;

(2) 3H R & ¥R gL N, FHEW I99 afufem &
a1 o wgfaud wE S B oA T oS
fud @ g g A W e # e e ®
TG W 7E T39S F STER W FheR §
Eih A

SR = T WﬁZ} 2010mra3 LI ) 617

(3) w2 W aty & for, afe w1 At e A
e o1 =% &, @ 3 Fvg W fFu s
(4) TH FREHA 1 s 39 oAty =)
Tad foud TR 39 ST W3R
sfufram (T 50 35+ 97T 399 39ty w5
T ?) FaAddE en et famiorn, 08 wrew o
(mmamon) fafrrg, 1950 = 3 39 399 aafy
T} AET A arafam B of

(5) 7\ g S0 FHERT T A sfatrm #
YT 45 FT 3T U (1) F i Fray faa
™ i T A e sw fon . il
FE 3T TRUET ;

(i}

(i)

iii)

(iv)

A 44 1 IT-UT (P) F T TR
sEly & ama W Mg fEm fFem &)
Tafafea =1 genfos 6 & warsmd: semn
7E sfufifvms =0 = vasmy & ==d
W A (mERen Ao, 1950 gm
Tenarafer Maer s wfvere 39 o9l %
frommma ;W
e @ “fafvem =0 F wasT e w4710,
g & g G2 M o3n wed w5, faw
FeraET 39 AMHTA & wiE g2 W
2, TH H ST A € A TFR A
g e W W
g AfHT=a F % v fe 337 amfy
F I, 99 IF FETF & HAY H
atfyfm = 3uEY ygw 4. 1a el awe
1 IR T o e on wd, Frefafea
= W % o gyea =m
(%) 9uM =1 5754 v | 379 #:69 f5
T IH TH FEHRT § o 3wt friem
7T 3T TR WSS GHFT 2 A9l
(W) U 99H = FEA e & st
Hi, & SREH, TR, ey W
A UFER T fadt o 370 w9m m wEy
A AT IR I T TR 95 S
g sl F A 91wl % gew
o gafyg uw o, |fe 97 g1 g,
T s a1 378 W=l F e wag
T AN I T FH £ A T AAHA
EC I Crpea e Aol
(1) 9HTH T AR aas F1, 358 Al
q HAF HY, WY ) mE wl, 5
T ST, e s 33 1
FR E R wE FHA T w e
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(=) Qﬁ TG, T, mfa'q 1 579 IR

H @ T fEe e, orw, w8 @ e

RIS T Tohed AT A T IZ0 A

(%) #urtAuife s wisqal =1 v s

. TaFEefET % wee |, T we e 1R
mmmﬁmmwwg@mmaﬁ

AT S 7

[ TE-38014/48/2008-THTH-| ]

LACTUINE Ik

TH O ¥ g ) S[Aast waE 39 v 8

& FIF T2 % AT W FTAE T F W o | ey,

e Wt o A 2 T e 0 qaes’ v 2§ i

s =i & fod W whrns wone 42T w@m |

New Delhi, the 14th January, 2010

8. 0. 279.—1In exercise of the power conterred by

Section 88 read with Section 91-A of the Employees’ State

Insurance Act. 1948 (34 of 1948) the Central Governinent

hereby exempts the regular employees of Durgapur Thermal

Power Station of Damodar Valley Corporation from the

operation of the said Act for a period from 01-01-1997 to

30409-2010,

The above exemption is subject to the following
conditions namely :\—

{1) The aforesaid establishment wherein the
employees are employed shall maintain a register
showing the name and designations of the
exempted employees”.

{2} Not withstanding this exemption, the employees
shall continue to receive such benefits under
the said Act to which they might have become
entitled to on the basis of the contributions paid
prior to the date from which exemption granted
by this notification operates;

(3) The contributions for the exempted period, if
already paid, shall not be refundable;

(4) The employer of the said factory/establishment
shall submit in respect of the period during which
that factory was subject to the operation of the
said Act (hereinafter referred as the said period),
such returns in such forms and containing such
particulars as were due from it in respect of the
said period under the Employees’ State
Insurance (General) Regulations, 1950;

(5) Any inspector appointed by the Corporation
under Sub-section (1) of Section 45 of the said
ESE Act or other official of the Corporation
authorized in this behalf by it, shall, for the
ourpose of :—

{i) Verifying the particulars contained in any
returned submitted under sub-section (1) of
Section 44 for the said period; or

(ii) Ascertaining whether registers and records
were maintained as rvequired by the
Emplovees’” State [nsurance (General)
Regulations, 1950 for the said period: or

(i) Ascertaining whether the empleyees
continue to be entitled o benelits provided
by the employer in cash and kind being
benefits in consideration o which exemption
is being granted under this notification; or

{iv) Ascertaining whether amy ol the provisions
of the Act had been complied with during
the period when such provisions were in
force in refation to the said factory o be
empowered to:

(@) require the principal or immediate
employer to him such information as hy
may consider necessary for the purpose
of this Act; or

(b} Atany reasonable time enter any factory,
establishment, otfice or other premises
occupied by such principal or immediate
cmployer at any reasonable time and
require any person found in charge
thercof to produce to such inspector or
other official and allow him te examine
accounts, books and other documents
relating to the employment of personal
and payment of wages or to furnish to
him such information as he may consider
necessary ; or

(c) examine the principul or immediate
employer, his agent or servant, or any
person found in such factory,
establishment, office or other premises
or any person whom the said inspector
or other official has reasonable cause 10
believe to have been an emiplovee ; or

{d) make copies of or tahe extracts from ahy
register, account hook or other
document maintained 1 such factory,
establishment, oltice or other premises,

(e} exercise such other powers as may be
prescribed.

6. In case of disinvestment corporatization, the
exemption granted shall become avtomatically eancelled
and then the new entity will have to approach the
appropriate Government for exemption

[No. $-38014 48 2008-88-|
S.DUXAVIER, Under Sucy.
EXPLANATORY MEMORANDUM

It has becme necessary to give retrospective effect
to the exemption in this case as processing of the
application for exemption took time. However, itis certified
that the grant of exemption with retrospective ettoct will
not affect the interest of any body adversely.
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