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MINISTRY OF DEFENCE
New Delhi, the 25th March, 2003

S.R.0. 52.—In exercise of the powers conferred by the proviso to Amcie 309 of the Const:tutlon the President
hereby makes the following rules to amend the Ministry of Defence, Department pf Defence Research and Development.
Advanced Technology Vessels Programme (Safety Officer) Recruitment Rules 2000, namely :—

1. Short title and commencement.—(1) These rules may be called ghe Ministry of Defence, Department of

Defence Research and Development, Advanced Technology Vessels Programme (Safety Officer) Recruitment Amendment
Rules, 2002,
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(2) They shall come into force on the datc of their publication in the Official Gazette.

2. In the Schedule to Ministry of Defence, Department of Defence Research and Development Advancﬂ
Technology Vessels Programme (Safety Officer) Recruitment Rules 2000,— |

(a) In column 4, under the heading “Scale of pay”, for the entries the following entrics shall b%
substituted, namely :—
“Rs. 6500-200-10500."; ’:

(b) in column 11, for the entries the following shall be substituted namely : —

. “Deputation.” ; : : i
(c) incolumn 12, for ihe entrics the following entries shall be substituted, namely .—

“Deputation :

Officers under the Central Government/ State Governments :
(8) (@ holding analogus posts on regular basis in the parent cadre/Department; or

(i) with three years service in the grade rendered after appointment thereto on regular basis in the scale o}'
pay of Rs. 5500-175-9000 or equivalent in the parent cadre/Department, or ;

(iii) with six years’ service in the grade rendered after appointment thereto on regular basis in the scale of
pay of Rs. 5000-150-8000 or equivalent in the parent cadre/Department, and :

(b), possessing the following educationa! qualifications and experience :
Essential :
A. () Degrec in any branch of Engineering or Technology from a recognized University or equivalent.

%

(i) Diplomain Industrial 'Safety from a recognized Institution or equivalent.
(iii) Two years experience of working in a_Factory in a Supervisory capacity.
OR

B. (i) Diploma in any branchof Engineering or Technology or Degree in Physics or Chemistry from a recog-
nized University or equivalent. - ' : - . :

(i) Diplomain Industrial Safety from a recognized Institution or equivalent. _
(i) Fouryears practical experience of working ina Factory ina Supervisory capacity. - ' §
' OR ' : o

C (i) Degree/Diploma in Engineering/Technology from a recognized University or equivalent,
(i) Diplomain Industrial Safety from a recognized Institution or equivalent;

(i) Five years practical experience for Degree holders and seven years practical experience for Diplonga
holders in Training Education, Consultancy or Research in the field of Accident Preventionin Industry or ady
Institution. : ‘

" Desirable:

K nowledge of the regional language spoken generally in the region where the industrial establishment is situat¢d
(to be indicated at the time of recruitment). ‘

Note : Period of deputation including period of deputation in another ex-cadre post held immediately precedi g
this appointment in the same or some other organization/Department of the Central Govt. shall ordinarily not excezd
03 years. The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of t*e
receipt of applications”™ :

{
Foot Note :— The Ministry of Defence, Department of Defence Rescarch and Development, Advanced Technolo
Vessels Programme (Safety Officer) Recruitment Rules 2000 was published in the Gazette of India, Part 1, Section 4 vifle
S.R.O. No. 119 dated the 9th May, 2000, amended vide S.R.O. No. 33 dated the 19th Feb. 2001 and 5.R.0. No. 192 dated 1}
3rd Oct. 2001. ' f
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New Delhi, the 27th March, 2003 |

: S.R.0. 53— Inexercise of the powers conferred by the proviso to article 309 of the Constitution and in supersessiort
of the Ministry of Defence. National Cadet Corps, Directorates and Training Establishments Group ‘C’ Employees Recruitment

Rules 1988, in so far as they relate to the post of Office Superintendent Grade-I except as respects things done or omi

to be done before such supersession, the President hereby makes the following rules regulating the method of recruitme;

to the posts of Office Superintendent in the National Cadet Corps Directorates and Training Establishments under thd .

Dircciorate General National Cadet Corps, Mmlslry of Defence namely .— }
. 4
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1. Short title and commencement .—(1) These rules may be called National Cadet Corps, Dircctorates and
Training Establishments Office Superintendent Recruitment Rules, 2003. -

(2) They shall come into force on the date of their pablication in the Ficial Gazette.

2. Number of posts, classification and scale of pay.—The number of the said posts, its classification and the
seale of pay attached thereto shall be as specified in columns 2 tosd of the Schedule. annexed to these rules.

3. Method of recruitment, age limit, and other qu&liﬁcations, etc.—The method of recruitment, to the said
posts. age limit, qualifications and other matters connected therewith shall be 3s specified in columns 5 to 14 of the
Schedule aforesaid.

4. Disqualification.—No person,— ]

(a) who has entered into or contracted a marriage with a person having 3 spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any persbn,
shall be eligible for appointment to any of the said post : . o

I
Provided that the Central Government may, if satisfied that such marriagg is permissible under the personal law
applicable to such person and the other party to the marriage and that there are ofher grounds for so doing, exempt any
person from the operation of this rule. - i

5. Power to relax.~— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, under consultation with Uhion Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
1o be provided for the Scheduled Castes, the Schediiled Tribes, Ex-servicemen and other'special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

!
SCHEDULE i

post of posts Pay Selection of aflded years direct recruits
cum seniority/ of service
selection by ~ admissible under
meritornon  rule 30 of the

Name of Number Classification Scaleof Whether Ether benefit Age limit for
selection post Cenfral Civil

Seryices (Pension)
Rulg, 1972
1 2 3 4 5 6 7
Office 6*(2003) GeneralCentral  Rs.5500- Selection-  Not Not
Superintendent *Subject ~ Service Group 175- cumseniority  applicable applicable
tovariation ‘B’ Non-Gazetted, 9000 . v
dependent  Ministerial '
on workload. f
Educational and other qualifications Whether age and educational Period of probation, if any
required for direct recruits qualifications prescribed for
direct recrujtment will apply in’
the case of promotees
8 9 | 10

Not applicable ' Notapplicable - ‘ Not applicable
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Method of recruitment whether by direct recruitment
or by promotion or by deputation/absorption and
percentage of the posts filled by varions methods

” In case of recruitment by promotion/deputationlabsorpm

grades from which promotion/deputation/absorption to be

-

11

12

© promotion

Promotion : Assistant with three years regular service in thc
grade.

{Note.—Where juniors who have completed their qu_alify' :
eligibility service are being considered for promotion, their seni
would also be considered provided they are not short of the
requisite qualifying/eligibility service by more than half of
qualifying service or two years whichever is less and
successfully completed the probation period for promotion | 1to
the next higher grade alongwith their juniors who have alte*ly

completed such qnalﬂymg/ehglbﬂuy service). i

e

If a Departmental Promotion Committee exists what is its composition ~ Circumstances in which Union Public Sen

Commission is to be consulted in makm
recruitment ’

S PR

B

14

Group ‘B’ Departmental Promotion Committee

Consultation with UPSC is not necessary.

for considering promeotion :(— ;
(1) Deputy Director General, 1

{(Personnel and Finance) - —Chairman ‘
(2) Joint Director . —Member

(3) Deputy Director/
Commissioned Officer
unconnected with the

Department —Member

(File 12565/0S/HQ NCC/Pers ()/638/RR/D(Appt)]
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New Delh1 the 3 1stMarch, 3003

S.R 0. 54—1In ea(erc:tse of the powers conferred by the provaso to artlcle 309 of the Constltunon the Pre51dent
hereby makes the following rules regulating the method of recruitment to the posts of Principal Civilian Staff Offiogr
(Stores), Semor lemisSmﬂ'MCer (Stores) and Civilian Staff Oﬁ“{ccr {Biores) in the Army Ordnance Corps, riamely -—

1. Shorttitle and commmencement .—(1) These rules may be called the Army Ordnangce Corps, Principal thm

Staff Officer (Stores), Senior Civilian Staff Oﬂioer (Steres) and Cw:han Staﬂ' Officer (Stores), Group W. pqst' Recruttmﬁ;t '

Rules, 20@3&'; [

G '_‘-H.iq m:'.%f:”h“ T -é i T \m g ‘i‘ri‘

aﬁqquﬁa _

(2) ‘They shall come into force on the date of thelr pubhcatmn inthe Qﬁ'@lal»@mtte i, cgn o

2, Appllcatlon —These rules shal] apply to the posts as spemﬁed in Column (1) of the Schedule armexed to thelte"“

rules. - -

-3 -Numberof -posts; clamﬁcatmn and scale of pay.—The numbet of the said posts, classification and the scales
of payamched therett shall-be as specifiod in columns ‘(2) to (4) of the Schedule annexed to these rules’’

4. Method of recruitment, age lumt, quallﬂcatnons, etc.—The method of recruitment, age limit, qualification
and other matters relatmg to the sa1d post shall be as spemﬁed in columns (5) to (14) of the said Schedule.

e
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Provided that Central Government may, if satisfied that such marriage fis permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. , o

6. Power to relax.— Where the Central Government is of the opinion thiat it is necessary or expedient so to do,
it may, by order and for reasonsto be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons. :

7. Saving.—Nothing in these rules shall effect reservations, relaxation of a! limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE o
Name of Number Classification Scale of Whether - ether benefit Age limit for
the post of posts Pay Selection by added years direct recruits
meritor of service
selection-cum aﬁmissible
seniority or ‘|
Non-selection |
post e
|
1 2 3 4 5 | 6 N
1. Principal ~ 3*(2003)  GeneralCentral  Rs 14,300-  Selection | No Not
Civilian Staff  *Subject Service Group 400- i applicable
Cillicer tovariation ‘A’ Gazetted, 18,300 ;
(Stores) dependent  Non-Ministerial.
onworkload,
|
|
Educational and other qualification Whether age and educational | Period of probation, if any
reqquired for direct recruils qualifications prescribed for i
direct recruits will apply in ;
case of promotees
8 -9 10
Nct applicable Not applicable - Not applicable

Method of recruitment whether by direct recruitment In case of recruitment, by promotion/deputation/absorption,

ot by promotion or by deputation/absorption and grades from which promotion/deputation/ab_sorption to be made
percentage of the posts to be filled by various !
methods - -
1 2

Promotion Promotion : Senior CiviliJn Staff Officer with five years regular
service in the grade. 5
Note: ' !

Initial constitution :—Fof appointment to the post of initial
constitution basis, ten years combined.regular service in the
grades of Senior Civilian Officer (Storgs) in the pay scale
of Rs. 12,000-16,500 and Civilian Staff Officer (Stores) in the
pay scale of Rs. 10,000-15,200 will bz applicable in one time
measure for all future appdintments to the grade, the qualifying
service prescribed above shall be applicable.
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12

Note.—Where juniors who have completed their qualifying/,
eligibility service are being considered for promotion, their seniors |
shall be considered provided they are not short of requisite |
qualifying/eligibility service by more than half of such qualifying/
eligibility service or two years whichever is less and have :
successfully completed their probation period for promotion to -
the next higher grade alongwith in their juniors who have already

completed such qualifying/eligibility service. ‘

If a Departmental Promotion Committee exists what is its composition ~ Circumstances in which Union Public Service :

Commussion is to be consulted in making
recruitment

B

14

Group ‘A’ Departmental Promotion Committee
(for considering promeotion) :—

Consultation with Union Public Service
Commission not necessary.

1. Chairman/Member, Union Public Service

Commission -——Chairman
. Director General Ordnance Service —Member

3. Joint Secretary (Establishment),

Min. of Defence —Member

1 2 3 4 5 6 7
2. Senior 7*(2003) General Central Rs. 12000- Selection No Not
Civilian Staff ~ *Subject Service Group 375- applicable
Officer tovariation ‘A’ Gazetted, 16500 :
(Stores) dependent  Non-Ministerial

on workload.
8 1 10
Not applicable Not applicable Not applicable
. 11 12
Promotion Prometion : Civilian Staff Officer (Stores) with five years regular

service inthe grade. \ :
Note.—Where juniors who have completed their qualifying/,
eligibility service are being considered provided they are not
short of the requisite qualifying/eligibility service by more than.
half of such qualifying/eligibility service or two years whichever
is less and have successfully completed their probation pericd
for promotion to the next higher grade alongwith in their juniors
who have already completed such qualifying/eligibility service.

B

14

Group ‘A’ Departmental Promotion Committee
(for considering promotion) :—
1. Chairman/Member, Union Public Service
Commission
2. Director General, Ordnance Service
3. Joint Secretary (Establishment),
Min. of Defence

Consultation with Union Public Service.
Commission not necessary.

-

—Chairman
—Member

—Member
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! 2 3 456 7
3.Civilian '20*(2003)  GenéralCentral  Rs. 10000+ Se Mo Not
Staff *Subject " Seivice Group = 25- e : applicable
Officer tovarigtion ‘A’ Gazetfed, =~ 15200 R j
(Stores) dependent - Non-Mxmstenal e ;
on worldoad )
' o i
. - - -
Not applicable Notapplicable .~ .1 Twoyears . .. .. . .
Promotion Promotion :- Semor fnance Officer. (;wman (Stql:es) inthe. -
S revised pay scale of Rs| 7500-12000 vmh six.years; of rcgula; :
service in the grade. - :
Failing which :— Semor Ordname Otﬁoer than {Stom) with
eight years combined sefivice as Senior Ordnance Officer Civilian
(Stores) and Ordnance Qfficer Civilian (Stores). ‘
Failing which :— O Officer lelan (Stox:es) w1th mne
yeats regulat service inthe grade.
" Note 1.—For existing incumbents on the date of nouﬁcatlon of
theserules in the grade of Ordnance Officer Civilian (Stores)
“eightyears reghlar se' yice m the grade wul beapplicable.
Note 2. —thre Jumog . who have complt;ted their quahfymgl
eligibility service are beis icxmsldemd for promotion, their seniors,
would also be considered provided they are not short of the
requisite gualifying/eli blllty service by more than half of such
qualifying/eligibility sefvice or two vears whichever is less and
have successfully compl their probation period for promotion
- to the next higher grade alongwith in their juniors who-have .
already completed such uahfymglehglbﬂlty service.
: i
B 14

Group ‘A’ Departmental Promotion Commnttee '

(for considering promotlon) SR

1 Chaeram’MembeI UmonPubthcmce o : '.
——Chamnan,-g;-
- —Member: v ¢

Commission i
2. Joint Secretary (Ordnance)
3. Director General Ordriancé Semo;f

Additional Director General Ordnarice Sérvice
(Clothing, Necessaries and Administration/

Deputy Director General Ordnance Service

. —Member

(Operation and Administration)

4. One Co-opted Member of
Min. of Defence

Consulta'#ion with Union Public Service
Commission necessary.

—Member

[FueNo MGO/OS (’Pers)ﬂ29lRR/D (Appits)]
. V. A. CHAVDA, Undef Secy.
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the Presndent hercby makes the followmg rules regulapng t!)g ,pf recryitment to the posts of Senior Scwnnﬂc

Assistant, Scientific Assistant Gmde'l and Sc’e““ﬁc ASSISU’H‘ Grade 1L, ¢ [, Group $ (Scientific Staff) in the Navy, Mlmstry
of Defence, namely . — I SR ] Ar .

1. Shnrt filtle and com encement —)(I)' These S)
Recritment Rirdes! ’20‘6’5-79”%7#? i T

AR R TRV S ?"'2' g i
(2) They shall come mto force on. the dau: Qf I.hpu [.?ubhcanon inthe Qﬁ'lcnal Gazette.

2. Nimbersl ﬁdﬁ'tﬁc?ﬁﬁs:ﬁcatmn and sciies of 'pay~The number of | the said posts, their classification and the
wlcs of pay attashed' !hmw%m‘be a5 spemﬁeél in’ eélumfns{? 10 4 of the said #chedule
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| 1th a person;having a Spouselwmg

o
ST RN TOL IR Tes TR U

G e T S T T
mto or contracted a marriage with any person,

: P}owdeﬁﬂlathmmlGove:man[ if satisfied that such marriage is permissible under the personal law

3PPh93b13t0 such person-and themhapartytuthenmmagc and that there are other grounds for so doing, exempt any

person from the operation of thisyule:::: -

.5, Power 0 retax.— Whera the Céntral Goverament is of the opinion that it is necessary or expedient soto dd,
it may, by order anid: for seasons to be tecorded in writing, relax any of the provisions of these rules with respect to any clase
Or category of persons: - .o 5 Gt I ey

At

o
IR
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6. Saving,—Nothing in these rules shalt.effoct teservations, relaxation of age limit and other concessions required
10 be provided for the Scheduled Castes; the. Scheduled Fribes, Other Backward Classes and other special categories of
persons in accordancg with the orders issmd«bythéfnpfat Government from time to time in this regard.
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Age limit for Whether benefit

direct recruits of added years
of service
admissibic under
rule 30 of the .
Central Civil
Services (Pension)
Rules, 1972

Nameof -
pGSt st

SR 6 7

1. Senior 16*(2003) GeneralCentral ~ Rs.7450- Non-selection Not applicable
Scientific . ;. +: *Subject; .. ; Service Group ;" 2500800 oy s e v e i
Assistant ;..;; tovariation; (B’ Non-Gazetted, :
' dependent Non-Ministexial: ::
on workload. R

it

P d

50

. s b el IR f{f"',"
IR e * L R

Educational and other q’ualgicauons 1 Whether age and educational ., .. .-
required for direct recruits. ; qualifications prescribed for
direct recruits will apply in the
- case of promotees

i

I

8 9 b

Not applicable ' Not applicable
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Method of recruitment whetherby direct recruitment  In cqse ‘of rec 1t r sotption
or by, ‘promotion’ by: deputation/absérption +anhd- - g%%&lﬁl oﬁ utats ;gbﬁmgg;
\Ucentageofmepoststotﬁﬁﬂedabymnwsmsﬁ it i 2 od ailz 3o Bise 5T O % 1.
11 np; 1 - S LTI Lk ENAILEEL S
50 % promotion failing which by deputation Promotion ; Scientific regular
service in the including short-4érm-contfact (ISTCy -+ sehﬁ&éiﬁme‘g‘}:’dg‘ ISR Ry reg
50 % deputation mcludmg short-term contract (ISTC) Note —%zéum OF | ‘h‘?‘*%ﬁ”m their qpahfymg/
BEIA DI beit motlon, semors

Deputatlon [Including § hort Term Contract (I STC) : Officers of
. riGuvdﬁimaﬂﬂhé@ﬁ peitsed Research

:; S posts on regular basisin the parent
‘ ik m:fﬁw !mim? f\

and !

L Lok sPossessing two v practical experience in analysis of

- 'metals and alloys and manufacturers/implication/development/
maintenance of electnc«l] and electronics instruments.

) gtion shall not be el,l_g;glqg'or consideration
I appomtment on degutation. Similarly, deputationists shall
**'not be eligible for consideration for appointment by promotion
*“[périod of deputation including period of deputation in another
‘Ex-Cadre post held immediately preceding this appointment in

< /thi same or some other |(Orgnisation/Department of the Central
{avernment shall or ily not to exceed three years. The
maximum age limit for appointment by deputation (including short
U, ©eewreu e - termcontract) shall be hot exceeding Sﬁyeatsas ontheelesmg-
{ ilate of reéeipt of applichtiohs].

:\f 3, “ e »' TR ,“‘,-; m,.“

C oté ‘B cemdalied Gh makifig!2 < -
recrbitmggitiV-nol  Inabhinogeb
B 5 14 PROTRITRG

Group ‘B’ Departmental Promotion Committee _ Consultgtion with Union Public Service
for considering promotion/confirmatien :— .~ oo
1. Officer ofthe rank ofGaptain, Hidian Navy or H 6 936 Teiigdon deptRHSH fgif’éi

Civilian Officer of equivalent rank or ‘- »esig 2noisditifsnp | 2
above of Naval Headquarters o e ChalisARTiroo 1oo1ih

2. One Officer not below the rank of Commander peatarnna 10 SN
or Civilian Officer of equivalent rank orabove . - e —

of Naval Headquarters
3. Two Officer 6fthe rank of Lieutenant Commander et ! 4

or Civilian Offiger of equivalent rank orabove ... .. .. = "7 70 L

of Naval Headquarters (one departmental and one

from another Central Government Department —Members

bl Offieersiin the fegder category who.pre

feninel is1ans0 (E(}f}ﬁj*z}l Wwinge

If a Departmental Promotion Commmec exists what is its oompﬂsﬂ.mﬁ CW'@%MCHDM Public ¥eblice:




i :
bar
% ]

Tl ]

L 2 o e R e

g5 Sﬁemﬁem b 0085
Ksﬁﬁﬁiﬁﬂ \u} g? *S‘iﬂj S YT

e 'dﬁbdﬂﬂéﬂtwﬂdﬁww L
PRl e mdﬁmw ;zau* K u‘. i

Not applicable No

SR vt

b i in aded . . T
Not applicable Not applicable

PRI W R TR ULl b REMES
PRI b b A G 0T)
50% pmﬁioéénz . . Promotion ; Sgl@mxﬁgmhsﬂsmmrﬁmﬂevﬂ it 't theeg! ybarsl
50% deputation mch’ldmg él‘mrt-tertncontract ‘ regular service in the gradg s 1yoia: fups To w0 maalvs’
STC) T [ STt ETAEN A v o
: Note. —The suitability of the r rhol T f the post jor,
Scientific Assjﬁ;shilléﬁii?ffﬁgs 4 S'E%ﬂ:{ "'djc,_*: gfg.:lﬁ}(? S
rior to upgratiatron bf* i
'““}I)USTIO {Revised) will be initially asseséeiijbﬁflsﬁ‘é%ﬁ 'ﬁﬁ’sﬁionfor
appointmeat toibe upgraded post | i assessedi! SUITABIE/ theyt
shall be deemed 10 have bean-appaipiad ta this postatithieinitial
constitution.. i assessed: NOT SIMTABLE! for: apipeintihént to
. e the upgraded scale of Fay: bofshe alk cantinneitor besial the
-~ e -- o pevised pay scale of Rs. 5500-9000 anid his cise would be réviewed ™
every year.

.—0"-'

T T » Note.—Where junior whe have completed their qualifyi
: e oo eligibility serviceare being constdered for | romohon,tﬁeu
matsevould afsd ‘be coné‘ldémfl“pri‘l{ritfed th are not shistt’ ot é’“
' Fequivstte quallfymg?e!igﬁ)  Sefvice by idféthan hatPYi Hq
qualifying/eligibifHty-SeFnEe 8t to y&uriwhickever is iesk i
have successfully cortipfeed thidir ‘Probitiohperibid for promoﬁon
~ to the next higher grade alongwith theff fdhiicirs ¥Who have alrepdy _
" completed such qualifying/eligibility service.

TR T T Peputation [Including Short Term Contract (ISTC)] : Officers of
e e e e -the-Centzal/State/UTs- Govcmmcntfkecogm RE earch
Institationé/nivérsities/Public_Sector Undcnahnﬁsmf

' 'Govemment/Statutory or Autonomous Orgamsatlons —

it STl (P ST,

" (@ (i) Holding analogous posts on regularAlAa.ésiQ in the pa:tnt

cadre/dcpartment N ;
il f!riuqm ldnnm Emiu“‘ NOREALY mmqo‘UE

e iy dat) With three years §ENiee) mcthecgrade rendermd b

;.' AW, apﬁwtmem*hwsl 003 Tegular basis in haseale ok pay w0z
‘f 00 or equivalent in the parent cadre/department;

5)1

H m}” 3Possessmg two years practical experience in-analysis of
1 7 h‘fétalkand alloys and manufactl.lrershmphcatxonfdevelopmmtl

YT ’_. §

(FN The Departmental Officers in the feeder category w who
‘ dmacume of prometion shall not be eligible forconsi

z*;:‘fmg ;CE EW’)
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for appointment on deg gutati
" not be ehgfble for consifle rq,t;qg or appqmtmem by promotion
" [petiod of deputat on AL gpeq.o@gﬁ deputation in another

ex-cadre post helj diim nmedial .glus appointment in

the same or some o

maxxmumagchxmtfor -w-—- (including Short

.. Term Contract) shallbe hot exceeding 56 years ason the closmg
date of receipt of applica thl‘lS]
B 14
' Consulta ion with Union Public Service

Group ‘B’ Departmental Prometion (‘ommlttee

(for promotion) consisting of :-— : :

1. Officer of the rank of Captain, Indian Navy or -
Civilian Officer of equivaler.t rank or R
above of Naval Headquarters

‘Coriimisgion necessary while : appomtmg an-
Oﬁicer o depulatxon (ISTC)

st LT SERE O PP R

2. One Officer not below the rank of Commander_ S
or Civilian Officer of equivalent rank or above . 5
of Naval Headquarters o
3. Two Officers of the rank of Lleu tenant Cormnander
or Civilian Officers of equivaleiit rank or above -
of Naval Headquartérs (one depyartmental and one - i
from another Central Governmeint Department - —Members :
| 2 S R Ly s 6 -1
- R -
2. Scientific 23*(2003) GeneralCentral . Rs. 5500~ . Selectioncum-  [Not applicable No
Assistant *Subject  Serviice Group . - 175—9000 spmonty ‘
Grade-1i tovariation ‘B’ Mon-Gazetted, i3
dependent _..Non-l\/hmstenal 4
onworkload. . ..., SRR
Not applicable ' o Not:applicéblg:L;;;_,.;s: Two years

1

12

50% promotion failing which by deputation ~
ircluding short-term contract (ISTC) -+

' Pr:ﬁ;h.dtion Scientific Assistant Grade-III with three years
B regular service in the grai

Note.2 Where juniors who have completed their qualifying/

50% deputation including short-term {bo.ntract' (ISTC)

" eligibility serviceare
shall e considered pr

-+ qualifying/eligibility servi

considered for promotion, their seniors
ided they are not short of requisite
by more than halfof such qualifying/

eligibility service or twp years whichever is less and have

P : .successfully completed their probation period for promotion to

the next higher grade alopgwith their juniors who have already

o compreted such quahfym chglblllty service.
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2

Deputation [Including Short Term Contract (ISTC)} : Officers of
the Central/State/UTs ‘Government/Recognised Reseasch
Institutions/Universities/Public Sector Undertakings/Semi-
Government/Statutory or Autonomous Organisations ;—

(3 (i) Holding analogous posts on regular basis in the parent
cadre/department, or -

(ii) With three years service in the grade rendered after
appointment thereto on a regular basis in the scale of pay scale
of Rs. 5000-8000 or equivalent in the parent cadre/departmeint;
and

(b) Possessing two years practical experience in analysi§ of

metals and alloys and manufacturers/implication/development/
maintenance of ¢lectrical and electronics instniments.

Note : The Departmental Officers in the feeder category who are
in the direct line of promotion shall not be eligible for consideration
for appointment on deputation. Similarly, deputationists shiall
not be eligible for consideration for appointment by promotion
[period of deputation including period of deputition in another

ex-cadre post held immediately preceding this appointment in

_ the same or some other Organisation/Department of the Central
Government shall ordinarily not to exceed three years. The
maximum age limit for appointment by deputation (including Short
Term Contract) shall be not exceeding 56 years as on the closing
date of receipt of applications].

B

14

Group ‘B’ Departmental Promotion Committee
(for promotion/confirmation) consisting of :—

I

Officer of the rank of Captain, Indian Navy or
Civilian Officer of equivalent rank or
above of Naval Headquarters

One Officer notbelow the rank of Commander
or Civilian Officer of equivalent rank or above
of Naval Headquarters.

TFwo Officers of therank of Lieutenant Commander
or Civilian Officers of equivalent rank or above

of Naval Headquarters (one departmental and one
from another Central Government Department)

Consultation with Union Public Service
Commission necessary while appointing an -

Officer on deputation (ISTC).
—Chairman
—Member P
—Members
[No. CP(P&P)/2828/Sci Staf/Gp *B’/RRs//D (Appts)]
"V, A. CHAVDA, Under Secv
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