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MINISTRY OF HOME AFFAIRS

(Department of Official Language)

New Delhi, the 30th May, 2003

G. S. R. 230.— In exercise of the powers conferred by the proviso

lo article 309 of the Constitution and in

supersession of the Department of Offical Language, Assistant Director (Hirjdi Typewriting and Hindi Stenography)
Recruitment Rules, 1985, except as respect things done or omitted to be dong before such supersession, the President

hereby makes the following rules regulating the method of recruitment to the pos

of Assistant Director (Hindi Typewriting

and Hindi Stenography) in the Central Hindi Training Institute/Hindi Teaching Scheme, Department of Official

Language, Ministry of Home Affairs, namely \—

1. Short title and commencement.— (1) These rules may be called the
Official Language, Central Hindi Training Institute/Hindi Teaching Scheme, A
Hindi Stenography) Recruitment Rules, 2003.

(2) They shall come into force on the date of their publication in thg

2. Number of posts, classification and scale of pay.—The number of
of pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule

Ministry of Home Affairs, Department of
ssistant Director (Hindi Typewriting and

Official Gazette.

said post, their classification and the scale
annexed to these rules, '

3. Method of recruitment, age limit, qualifications, ete.— The methpd of recruitment to the aforesaid posts, age
limit, qualifications and other matters relating thereto shall be as specified in cg lumns 5 to 14 of the aforesaid Schedule.

4. Disqualification.— No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living; has entered into or contracted a majriage with any person,

shall be eligible for appointinent to the said posts :

Provided that the Central Government may, if satisfied that such mafriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there aye other grounds for so doing, exempt any

person from the operation of this tule.

5. Power to relax.—Where the Central Government is of the opinipn that it is necessary or expedient so to do,
it may, by order, for reasonsto be recorded in writing, and in consultation with the Union Public Service Commission, relax

any of the provisions of these rules with respect to any class or category of

TSONS.

6. Savings.—Nothing in these rules shall affect reservations, relgxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex ervicemen and other special categories of

persons, in accordance with the orders issued by the Central Government fro

h

[T S TS IR T S | 1 I+ R L

time to time in this regard.
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1.
2

I O

Name of post
Number of posts

Classification

Scale of pay

Whether Selection or non-selection post
Age limit for direct recruits

Whether benefit of added years of
service admissible under rule 30 of the
Central Civil Services (Pension)

Rules, 1972

- Educational and other qualifications

required for direct recruits.

: General Central Service, Group‘B
: Rs.7500-250-12000
: Not applicable

SCHEDULE

: Assistant Director (Hindi Typewriting and Hindi Stenography)
: 41%(2003)

*Subject to variation dependent on workload.
Gazetted Non-Ministerial

: Not exceediné 35 years.

Note 1 : Relaxable for Government servants upto 5 years in accordasce
with the instructions or orders issued by the Central Government.

Note 2 : The crucial date for determining the age-limit shall be the closing
date for receipts of applications from candidates in India, (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahual and Spiti District and Pangi Sub-
Division of Chamba District of Himachal Pradesh, Andaman and Nicobar
Islands or Lakshadweep).

: Notapplicable

: Essential:
: () Bachelor's Degree of a recognised University or equivalent with

Hindi as one of the compulsory subjects or with Hindi medium, QR
Bachelor’s Degree of a recognised University or equivalent with

" Hindi as one of the compulsory subjects at intermediate level or
with additional Hindi qualification equivalent to Prabhakar, Sahi itya
Ratan, etc.

(i) Proficiency in Hindi Stenography with the speed of 100 words per
minute in Hindi Shorthand and 40 words per minute in Hindi
Typewriting.

(iii) One year Diploma/certificate course in‘Hindi Typewriting and Hindi
Stenography conducted by Indistrial Training Institute or other
Institutions under the aegis of the National Councrl for Vocationtal
Training (NCVT).

(iv) Five years experience in Hindi Stenography including Hindi
Typewriting.

Note 1 : The qualification(s) are relaxable at the discretion of the Unien
Public Service Commission in case of candidates otherwise well-
qualified.
Note 2 : The qualification(s) regarding experience is/are relaxable at the
discretion of the Union Public Service Commission in the case pf
candidates belonging to the Scheduled Castes or Scheduled Tribe, if
at any stage of the Selection, the Union Public Service Commission hs
of the opinion that sufficient number of candidates from thege
communities possessing the requisite experience are not likely to be
available to fill up the posts reserved for them.

Desirable :

Two years® experience in organising classes in Hindi Stenograpl‘y

including Hindi Typewriting in a recognised Institution. \
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9. Whether age and educationa! qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

10. Peirod of probation, if any

11. Method of recruitment ; Direct re-
cruitment or by promotion or by
deputation/absorption and percentage
of the posts to be filled by various
methods

12. In case of recruitment by promotion/
deputation/absorption grades from
which promotion/deputation/absorption
to be made

13. IfaDepartmental Promotion Committee
exists, what is its composition

14. Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

: 2 years for direct recruits.
: Direct Recruitment

: Notapplicable

: Not applicable

Note 1 : Vacancies caused by the incumbent being away on deputa-
tion or long illness or study lpave or under other circumstances fora
duration of one year or moteshall be filled on deputation basis from
officers of the Central Government.

(a) @ holding analogous [posts on regular basis in the parent
cadre/Department; o

(i) withtwo years’ servige in the grade rendered after appointment
thereto on regular bagis in the scale of pay of Rs. 7450—11500
or equivalent in the parent Cadre/Department; or

(iif) with three years’ service in the grade rendered after appointment
thereto on regular basjs in the scale of pay of Rs. 6500—10500
or equivalent in the pgrent Cadre/Department; or

(iv) with seven years’ service in the grade rendered after appointment
thereto on regular basis in the scale of pay of Rs. 5560—9000 or
equivalent in the parént Cadre/Department; and

(b) possessing the edudational qualifications and experience
prescribed for direct fecruits under column 8,

Note 2 : The suitability of the regular holder of the post of Assistant
Director (Hindi Typewriting and Hindi Stenography) in the pre-revised
scale of Rs. 650—1200 prior to,upgradation of this postin the scale of
Rs. 7500—12000 (revised) will be initiaily assessed by the Department
for appointment to the upgrafled post. If assessed suitable he shall be
deemed to have been apointed to the post at the initial constitution. If
assesed ‘not suitable’ for apppintment to the upgraded scale of pay, he
shall continue to be in the reyised scale of Rs. 6500—10500 and his

case would be reviewed every year. :

: Group ‘A’ Departmental Pro*notion Committee (for considering

Confirmation) : |

1. Joint Secrétary, ! —Chairman
Department of Official Laﬁguage

2. Director/Deputy Secretary, —Member
Department of Official Language

3. Director, —Member

Central Hindi Training Institute

: Consultation with Union Public Service Commission necessary.

| [F. No. 14034/80/98-OL (Trg.)]
f S. RAMANAN, Under Secy.

Foot Note :—The Principa] Recruitment Rules were published in the Gazette of Indi'a, Part 11, Section 3, Sub-section (i) vide

G.S.R. 790, dated 24th August, 1985.

Wb B et B kb

1 [



[ ¥ Wz 3(i)] HITA 7 USTYA : S[7 14, 2003/9%3 24, 1925 1483

: % faeedt, 3 59, 2003 - :
A 1. 231, —arft, e 3 SrTR 309 ¥ Ty 51 vaR DR S A i T e, (Fu
frrder, Tmor sl smyfetr) it fram, 19szaﬁmaﬁ#ﬁamaﬁm$ﬁmﬁ%®mﬁmﬁmw%mﬁq
wﬁﬁaﬂwﬁmwtuﬂw,mﬁm,ﬁaﬁﬁmmﬁﬁmmﬁwm(ﬁﬁmmﬁﬁ
srfaft) & v R ol Fi vof w fafrr w3 % fau Peafafes frm s g, Y :— |
1. ﬂf&mmaﬂrm.—(nﬁﬁ'qﬁfmﬁﬁﬁw,ﬁﬁmm, T fam, et wfierr deom A
foreror st 39 P (6 T o 6 smfafe) wielf Frm, 2003 21
(2) A =17 A Wy 1 aktE @ e i
2.Wm,mﬂarmam&mw.——mwaﬁm,maﬁmwmmaﬂwmagm,ﬁﬁﬁﬂﬁﬁ
STEEG TG F RN 2 R T 4 1 fafiie :
3. ot Y ugfw, amg-vhm, i sréard anfy.— 370 & W el 1 voh, sy, S STRAT i SER
Hefom o7 ot & €0l S qeten orgget F R s QA w14 PfafEe E
4. Frdond, —az =fm,— '
(%) fore T safim & ot o 71 et woit < &, forame frr &,
(@) wmmmmmﬁwmmmmamma
I 92 T Frgfem = ar T @
Waﬁmmmwmﬁm%ﬁﬁmﬁm,@wfﬁaﬂhﬁm%mm@maﬁﬁzﬁ:%
wﬂqaﬁaa%@hﬁmmﬁ%hmw%?ﬁﬁﬁwﬁwﬁaaﬁmﬁm%mﬁaéwéml
s. fofae =y ﬂm.—wmwﬁwm%%mmwmm%,aﬁwmm
ﬁm%#ﬁmmﬁ-wﬁamﬁmmtm%ﬁ,ﬁﬁuﬁ%ﬁa’rmaﬁﬁmaﬁmm#wﬁmﬁ%
[, sew g fafre =t i '
6. SAGra. — Tt = ¢ ot o, A el g-H F g2 oK o1 Rearrdl W T T, R
ﬁammmﬁuﬁm—mmﬁmwaﬁvﬁ%mwmﬁ,mmﬁ, ¥ fre =
e et i e ferdtw wart & st o sy 0T srifia

ST

1. 9 1 9W : 39 e (R 2w wam i anyff)
2. 99 den : 2% :

(2003)

"HEUR & IR T qitad v s 9w
3. wfferTm t TR 3 S g e sataeta
4. JTTEA : 10,000-325-15,200 %,
S. WG AT HTT 0T i
6. Ftedt weff o 1Y are) st ¥ fore : oW A gy

g

7. 9 H AR T Ay S ¢ o] AR e

fafere dan (¥om) Frmmaeht, 1972%
M 30 & ot sTra & :

8 WA SR o i ey ;e o
rifer e ol o st

9. WY 9ef fope 9w =f & fog : o g
fafea s ofk Mo srdard, W :
=R = 3w § o g @ e

o



1484 THE GAZETTE OF INDIA : JUNE 14, 2003/JYAISTHA 24, 1525 [ParT [I—SEC. 3(i)]

10, fhen it srafy, afg w8 & . Yad
11, et = wgha : st ) St @ W=l . WA gl
o0 wfafrafa o e g o fafie
qgfdi g W S 9 9& F R

12. Sr=ta @ wfafrgfaa o TR gra el v « 0 wErs PR (R Sw v R sgfafa)foi I
i 3 Ao P el Wbt dedemifufmdmEid | -
71 e gr e s ‘ feroqur ; wigi R FS gy 8 fmgty oroeft ordes o e @
| ot el ¥, e 3 o feree e o1 a1 9, e 5 s el
S ff forer Fe O SR 4 5T o I BT 1 O
71 T |, i S @ M F O F AFE A WA,
Al AR R HIE, BIF s 3R o A i =i wfea
St T o 3 st 3 P ot et 37t svaf weATaTgE T
T &, Fordi O EE W FM A D AR

s o i G R AR T g Frit s Wl v o R & R ) -

1. STETR/ESE, Y S WA B

2. T Wi, Tore favmm T HERT —HTe
3. frirE/s fd, T fav, T WA —9ed

14, v A e R A da e 6 d S s & e v &1
a1 ram & gy fRa e

[, €. 14034/78/98-0.M1. (¥f¥.) ]
' ) T T, S wfaa

T fruqult : — T it e, YR ¥ T, S L, SO 3, IS (i), B aa L. 52, A 15 W, 1983 B FHINE
fEgm A

New Delhi, the 3rd June, 2003

G. S. R. 231.— In exercise of the powers conferred by the proviso|to article 309 of the Constitution and in
supersession of the Department of Official Language, (Deputy Director Typewriting and Stenography) Recruitment
Rules, 1982, except as respect things done or omitted to be done before juch supersession, the President hereby
makes the following rules regulating the method of recruitment to the postjof Deputy Director (Hindi Typewriting
and Hindi Stenography) in the Central Hindi Training Institute/Hindi Teaching Scheme, Department of Official
Language, Ministry of Home Affairs, namely :—

1. Short title and commencement.— (1) These rules may be called the Ministry of Home Affairs, Department of
Official Language, Central Hindi Training [nstitute/Hindi Teaching Scheme, Deputy Director (Hindi Typewriting and Hindi
Stenography) Recruitment Rules, 2003.

(2) They shall come into force on the date of their publication in t Official Gazette.

" 2. Number of posts, classification and scale of pay.—The number of said post, its classification and the scale of
pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule agnexed to these rules.

3. Method of recruitment, age llmit, qualifications, etc.— The method of recruitment to the aforesaid posts, age
limit, qualifications and other matters relating thereto shall be as specified in cplumns $ to 14 of the aforesaid Schedule.

T i T L L S | i [ cu PRV TR [ | AT I e
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4. Disqualification.— No person,—
(@) who has entered into or contracted a marriage with a person having a spouse living; or -

(®) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such a marriage is permissible under the personal kw
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of opinion that it is necessary or expedient soto do, it may,
by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.

]
6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons,
in accordance with the orders issued by the Central Government from time to time in this regard. o

SCHEDULE
I. Name of post : Deputy Director (Hindi Typewriting and Hindi Stenography) i
2. Number of posts : 2% (2003) *Subject to variation dependent on workload.
3. Classification : General Central Seryice, Group ‘A’, Gazetted, Non-Ministerial
4. Scale of pay © Rs. 10000-325-15200 |
5. Whether selection or non-selection post : - Selection
6. Age limit for direct recruits : Notapplicable
7. Whether benefit of added years of : Notapplicable

e

service admissible under rule 30 of the
Central Civil Services (Pension)
Rules, 1972

8. Educational and other qualifications . Notapplicable
required for direct recruits, '

9. Whether age and educational qualifi- : Notapplicalbe
cations prescribed for direct recruits
will apply in the case of promotees

10. Peirod of probation, if any .1 Twoyears

I. Method of recruitment : Whether by : By promotion
direct recruitment or by promotion or -
by deputation/absorption and percent-
age of the posts to be filled by various

methods
12. In case of recruitment by promotion/ : Promotion:
deputation/absorption grades from Assistant Director (Hindi Typewriting and Hindi Stenography) with
which promotion/deputation/absorption  six years’ regular service in the grade. :
to be made .

Note : Where Juniors who have completed theit qualifying or eligibiity
service are being considered for promotion, their seniors shall also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying of
eligibility service. . : ' '
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13. IfaDepartmental Promotion Committee : Group‘A’ Departmental Prom btion Committee (for considering

exists, what is its composition Promotion):
1. Chairman/Member,

Union Public Service Com!

2 Joint Secretary,

“’L —Chairman
ission

-—Member

Department of Official Language

Ministry of Home Affairs

3. Directot/Deputy Secretary —Member
Department of Official Language,

Ministry of Home Affairs

14. Circumstances in which Union Public - Consultation with Union Publit Service Commission necessary.

Service Commission to be consulted
in making recruitment

{F. No. 14034/78/98-OL (Trg)
S.RAMANAN, Under Secy.

Foot Note :—The Principal Recruitment Rules were published in the Gazette of lnc*ia, Part If, Section 3, Sub-section (i) vide

G.S.R. 52, dated 15th January, 1983.
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" MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training) .
.New Delhi, the 4th June, 2003
G.S.R. 232.— In exercise of the powers conferred by the proviso to clause (3) of article 320 of the Constitugion,
the President hereby makes the following regulations further to amend the Union Public Service Commission {Exemption
from Consultation) Regulations, 1958, namely :— _
1, (1) These regulations may be called the Union Public Service Commission {Exemption from Consultaﬁon)
second Amendment Regulations, 2003. |
(2) They shall come into force on the date of their publication in the Official Gazette. :
2. In Schedule I to the Union Public Service Commission (Exemption from Consultation) Regulations, 1958, under
item 19, for the entry (a), the following entry shali be substituted, namely — ) : : ‘
“(a)Ministrty of Information Technology.” .. i
[No. 39018/03/2001-Estt. {B)]
' Smt. PRATIBHA MOHAN, Di r
Foot note.—The Principal Regulations were published vide notification number G.S.R. 789, dated the 13th September, 1958
and subsequently amended vide :— ‘
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MINISTRY OF FINANCE /
(Department of Economic Affairs)-|
'(Currency and Coinage)
New Delhi, the 28th May, 2003

G.S. R. 233.— In exercise of the powers conferred by the provisojto article 309 of the constitution and in
supersession of the Ministry of Finance, Department of Economic Affairs, nk Note Press, Dewas. Class-1V posts:
Recruitment Rules, 1975 published in the Gazette of India, Part-11, Section-3, Subr-section (i) vide G.S.R. 16 dated 3-1-1976
except as respects things done or omitted, to have done before such super. ession the President hereby makes the
following rules to regulating the method of recruitment of Group ‘D’ posts in the Bank Note Press, Dewas. in the Ministry
of Finance, Department of Economic Affairs, namely .— i

1. Short title and commencement.— (1) These rules may be called the Ministry of Finance. Department of
Economic A ffairs. {Bank Note Press, Dewas, Group ‘D’ Posts) Recruitment (Amendment) Rules, 2003.

1

Cee
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(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application.—These rules shall apply to the posts specified in column 1 of the Sctlxedule'annexed hereto.

3. Number of posts, classification and scale of pay.—The number of posts, their classification and the scales of
pay attached thereto, shall be as specified in columns 2 to 4 of the said Schedule.

4. Method of recruitment, age limit and other qualifications.— (i) The method of recruitment, to the said pasts,
age limit, qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the Scheduie aforesaid.

(ii) The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates
in India, (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahau! and Spiti district and Pangi Sub Division
of Chamba district of Himachal Pradesh, Andaman and Nicobar Islands and Lakshadweep). In case the appointments are
made through Employment Exchange, the crucial date will be the last date upto which the Employment Exchange are asked
to submit the names.

(iii) The qualification regarding experience specified for direct recruitment is relaxable in the case of candidates
belonging to the Scheduled Castes or the Scheduled Tribes if at any stage of selection the appointing authority is of the
opinion that sufficient number of candidates belonging to these communities possessing the requisite experience are likely
to be available to fill up the posts reserved for them.

5. Disqualification.— No person,— (a) who has entered into or contracted a marriage with a person having a
spouse living; or ' ,

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shalt be eligible for appointment to any of the said posts : _

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule. o

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of thesé rules with respect of any-class
or category of persons. o

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, Scheduled Tribes, Other Backward Classes and.other special _r._:ategorie_s‘bf
persons in accordance with the orders issued by the Central Government from time to time in this regard. ‘

SCHEDULE
1. Name of the post : | Record Sorter
2. Number of post o 06.* (2003)
- *Subject to variation dependent on workload.
3. Classification ) ¢ General Central Services, Group ‘D’, (Non- Gazetted)
4. Scale of pay ! Rs.2610-60-2910-65-3300-70-4000.
5. Whether selection post or non-selection : Non-selection.
post
6. Agelimit for direct recruits : Notexceeding 25 years (Relaxable for Governfent servants up to five
years in accordance with the instructions or orders issued by the Central
Government.)

(2) The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaul and Spiti district and Pangi Sub
Division of Chamba district of Himachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep). In case the appointments are made through
Employment Exchange the crucial date will be the last date upto which
the Employment Exchanges are asked to submit the names.
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10,

13.

PaT e B N

Whether benefit of added years of

service admissible under Rule 30 of
the Central Civil Service (Pensions)
Rules, 1972

Educational and other qualifications
required for direct recruits

Whether age and educational quéliﬁ-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

. Method of recruitment/whether by

direct recruitment or by promotion or
by deputation or absorption and per-
centage of the posts to be filled by
various methods

in case of recruitment by promotion
or deputation or absorption grades
from which promotion/deputation/
transfer to be made.

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment “

. Name of post

Number of post
Classification

Scale of pay

Whether Selection post or non-selection

post

Age limit fordirect recruits

No

Essential.—Minimum §th Sc#ldard pass.

Age: No
Educational Qualification : Yep

Two years for direct recruits

By promotion, failing which by directrecruitment.

Promotion : Office Peon'wiﬁh two years regular service in the grade.

Group ‘D’ Departmental Prgmotion Committee comprising of :—

1. ChiefAdministra_tiveOf'f‘ r — Chairman
2. Administrative Officer — Member
3. Accounts Officer — Member
Not applicable.

Head Mali

02 * (2003) *Subject to variiation dependent on workload.
General Centrai Service GroLp ‘D’ (Non- Gazetted)

|
Rs, 2610-60-2910-65-3300-70+4000.

Non-selection o

Not exceeding 30 years (reliaxab]e for Government servants up to five
years in accordance with the instructions or orders issued by the Central
Government.}

(2) The crucial date for det ermining the age limit shall be the closing
date for receipt of applicatjons from candidates in India (and not the
closing date prescribed fof those in Assam, Meghalaya, Arunachal .
Pradesh, Mizoram, ManipurjNagaland, Tripura, Sikkim. Ladakh Division
of Jammu and Kashmir Stdte, Lahaul and Spiti district and Pangi Sub
Division of Chamba district pf Himachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep). In case the appointments are made through
Employment Exchange the] crucial date will be the last date upto which
the Employment Exchanggs are asked to submit the names.

- e e e
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7. Whether benefit of added years of No
service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972
8. Educational and other qualifications Essential.—Three years experience of Gardening.
required for direct recruits Desirale.—Primary pass.
9. Whether age and educational qualifi- No
cations prescribed for direct recruits
will apply in the case of promotees
10. Period of probation, if any Two years for direct recruits
11. Method of recruitment/whether by : . By promotion, failing which by direct recruitment.
direct recruitment or by promotion or
by deputation or absorption and percent- ‘
age of the posts to be filled by various ‘
methods
12. In case of recruitment by promotion Promotion : Mali with two years regular service in the grade.
or deputation or absorption grades
from which promotion/deputation/
transfer to be made.
13. Ifa Departmental Promotion Committee Group *D’ Departmental Promotion Commiitee comprising of :—
exists, what is its composition L. Chief Administrative Officer — Chairman :
2 Administrative Officer — Member
3. Administrative Officer (Estate) — Member
14. Circumstances in which Union Public Notapplicable.
Service Commission is to be consulted
in making recruitment
3. L. Name of post Guest House Attendant
2. Number of post 03 * (2003) *Subject to variation dependent on workload.
3. Classification General Cenﬁal Service Group ‘D’ (Non- Gazetted)
4. Scale of pay Rs.2610-60-2910-65-3300-70-4000.
3. Whether Selection post or non-selection : Not applicable
post
6. Age limit for direct recruits Not exceeding 30 years (relaxable for Government servants upto five

years in accordance with the instructions or orders issued by the Central
Government.

(2) The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India {and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaui and Spiti district and Pangi Sub
Division of Chamba district of Himachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep). In case the appointments are made through
Employment Exchange the crucial date will be the last date upto which
the Employment Exchanges are asked to submit the names,
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Whether benefit of added years of

service admissible under Rule 30of
the Central Civil Services (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of progation, if any

Method of recruitment/whether by
direct recruitment or by promotion or
by deputation/absorption and percent-
age of the posts to be filled by various
methods

In case of recruitment by promotion
or deputation or absorption grades
from which promotion/deputation."
transfer to be made.

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

Name of post
Number of post
Classification

Scale of pay

_ Whether Selection post or non-selection

post

. Age limit for direct recruits

No

:
i

Essential.—8th Standard pass wlith one years experience of Cooking

~in alarge canteen, Hotel/Mess (Ex-Servicemen having the experience in

Cooking will be preferred).

Desirable.—Certificate in Co?king and Bakery from recognised
University

Not applicable.

Two years.

By absorption failing which by glirect recruitment.
!
|
|
|
|

Absorption : (1) Head Chowkiidar or Cook and Tea Boys Grade 1l of
Bank Note Press in the grade of Rs. 2610-3540 and possessing the
educational qualifications and experience prescribed for direct recruits
in column 8. OR i

(2)Group ‘D’ or Industrial en| loyees of Bank Note Press in the grade
of Rs. 2550-3200 withtwo ye experience of cooking ina large cantcen,
Hotel/Mess and possessing t educational qualifications prescribed
for direct recruits in column 8|

|
Group ‘D’ Departmental Pr¢motion Committee (for confirmation)
comprising of i— ’

I. Chief Administrative Offickr -

— Chairman
2. Administrative Officer ' -— Member
3. Administrative Officer (Eptate) — Member
Not applicable. :
. Head Chowkidar

04* (2003) *Subjectto varigtion dependent on workload.
General Central Service Groilp D’ (Non- Gazetted)
Rs. 2610-60-2910-65-3300-7014000.

Non-selection

Not exceeding 30 years (rel’pxable for Government servants up Lo five
years in accordance with the instructions or orders issued by the Central
Government.
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10.
11.

13.

Whether benefit of added years of

service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotces

Period of probation, if any

Method of recruitment/whether by
direct recruitment or by promeotion or
by deputation/absorption and percent-
age of the posts to be filled by various
methods

In case of recruitment or by promotion
or deputation or absorption grades
from which promotion/deputation/
transfer to be made.

Ifa Departmentai Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulted
inmaking recruitment

Name of post
Number of post
Classification
Scale of pay

Whether Selection post or non-selection
post

Age limit for direct recruits

(2) The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaul and Spitj district and Pangi Sub-
Division of Chamba district of Himachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep). In case the appointments are made through
Employment Exchange the crucial date will be the last date upto which
the Employment Exchanges are asked to submit the names.

No

Essential.—10th standard pass.

No

Two years for direct recruits

- By promotion, failing which by direct recruitment.

Promotion : Chowkidar with two years regular service in the grade.

Group ‘D’ Departmental Promotion Committee comprising of ;:—

1. Chief Administrative Officer — Chairman
2. Administrative Officer — Member
3. Administrative Officer (Estate) — Member
Not applicable.

Head Safaiwala

03* (2003) *Subject to variation dependent on workload. -
General Central Service Group ‘D’ (Non- Gazetted)
Rs.2610-60-2910-65-3300-70-4000.

Non-selection

Not exceeding 30 years (relaxable for Govemment servants upto five
years in accordance with the instructions or orders issued by the Central
Govemment.
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11.

12.

13

14.

Whether benefit of added years of
service admissibie under Rule 30.of
the Central Civil Services (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruits -

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

Methed of recruitment/whether by
direct recruitment or by promotion or
by deputation/absorption and percent-
age of the posts to be filled by various
methods

In case of recruitment by promotion
or deputation or absorption grades
from which promotion/deputation/
transfer to be made.

1fa Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service Commission'is to be consulted
in making recruitment

. Name of post

Number of post
Classification

Scale of pay

Whether Selection post or non-selection

post

Age limit for direct recruits

Employment Exchange the ¢

(2) The crucial date for determning the age limit shall be the closing
date for receipt of applicationg from candidates in India (and not the
closing date prescribed for thbse in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, ILahaul and Spiti district and Pangi Sub-
Division of Chamba district of Himachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep). In dase the appointments are made through
ial date will be the last date upto which
the Employment Exchange are asked to submit the names.

No

Essential.—Secondary SchoolCertificate (10th standard) or equivalent.
No

Two years for direct recruits

By promotion, failing which by direct recru itment.

Promotion : Safaiwala, with fwo years regular service in the grade.

Group ‘D’ Departmental PromotionCommittee comprising of :—
1. Chief Administrative Offiger — Chairman
2. Administrative Officer | — Member
3. Administrative Officer (Eibtate) — Member
]
Not applicable. ]
|
Female Attendant ’

02* (2003) *Subject to variation dependent on workload.
General Central Service Grovjlp ‘D’ (Non- Gazetted)
Rs.2610-60-2910-65-3300-70-4000,

Non-selection i

Not exceeding 30 years (reltxable for Government servanis upto five
years in accordance with the "nstructions or orders issued by the Central

Government.}
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10.
11

12,

Whether benefit of added years of

service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

Method of recruitment/whether by
direct recruitment or by promotion or
by deputation/absorption and percent-
age of the posts to be filled by various
methods

In case of recruitment by promotion
or deputation or absorption grades
from which promation/de putation/
transfer to be made.

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulted

in making recruitment

AWM

o

i
/ B

Name of post
Nurber of post
Clas<ification
Scale of pay

Whether Selection post or non-selection
post

Age limit for direct recruits

GG o3 T

(2) The crucial date for détermining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaul and Spiti district and Pangi Sub-
Division of Chamba district of Himachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep). In case the appointments are made through
Employment Exchange the crucial date will be the last date upto which
the Employment Exchanges are asked to submit the names.

No

Essential.—Vth Standard pass with one year’s experience in a
Dispensary or Hospital

Desirable—8th Standard pass.
No

Twao years for direct recruits

By promotion, failing which by direct recruitment.

Promotion : Ayah, with two years regular service in theé grade.

Group ‘D’ Departmental Promotion Committee comprising of :—

1. Chief Administrative Officer — Chairman
2. Senior Medical Officer/Medical Officer — Mémber
3. Administrative Officer — Member

Not applicable.

Ward Boy-cum-Dresser

03* (2003) *Subject to variation dependnt on workload.

General Central Service Group ‘D’ (Non- Gazetted) (Non-Ministerial)
Rs. 2610-60-2910-63-3300-70-4000.

Non-selection

Not exceeding 25 years (relaxable for Government.servants upto five
years in accordance with the instructions or orders issued by the Central
Government.)
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10.
1L

12.

v N

Whether benefit of added years of

service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

Method of recruitment/whether by
direct recruitment or by promotion or
by deputation/absorption and percent-
age of the posts to be filled by various
methods

In case of recruitment by premotion
or deputation or absorption grades
from which promotion/deputation/
transfer to be made

. 1fa Departmental Promotion Committee

exists, what 1s its composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

Name of post
Number of post
Classification

Scale of pay

Whether Selection post or non-selection :

post

Age limit for direct recruits

(2) The crucial date for dege.rlining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya. Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim. Ladakh Division
of Jammu and Kashmir State,|Lahaul and Spiti district and Pangi Sub
Division of Chamba district of Himachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep). Incase the appointments are made through
Employment Exchange the cryicial date will be the last date upto which
the Employment Exchanges are asked to submit the names.

No

Essential.—8th Standard pasp with elementary knowledge of first aid

_and two years’ experience in g Hospital or Dispensary.

No

Two years for direct recruits

By promotion, failing which +y direct recruitment.

Promotion : Ward Boy Grade | having two years regular service in the
grade.

Group ‘D’ Departmental Prpmotion Committee comprising of :—

1. Chief Administrative Officer — Chairman
2. Senior Medical Officer/ Iedical(')fﬁcer — Member
3. Administrative Officer — Member
Not applicable. ‘

|
Ward Boy Grade-1 :

03* (2003) *Subject 1o variLition dependent on workload.
General Central Service G yup ‘D’ (Non- Gazetted)

Rs. 2610-60—29]0-65-3300—74—4000.

Non-selection .

i
25 years (relaxable for (fovernment servants up-to five years in
accordance with the instfuctions or orders issued by the Central
Govémment. :
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Whether benefit of added years of
service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972

Educational arid other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Pertod of probation, if any

direct recruitment or by promotion or
by deputation/absorption and percent-
age of the posts to be filled by various
methods

In case of récruitment by promotion
or deputation or absorption grades
from which promotion/deputation/
transfer to be made. -

1fa Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

Name of post
Number of post
Classification
Scale of pay

Whether Selection post or non-selection
post

Age limit for direct recruits

(2) The crucial date for determining the age limit shall be the closking
date for receipt of applications from candidates in India (and notithe
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaul and Spiti district and Pangi Sub
Division of Chamba district of Himachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep). In case the appointments are made through
Employment Exchange the crucial date will be the last date upto which
the Employment Exchange are asked to submit the names,

No

T

Essential.—(i) VIIl Standard pass with two years’ experience in a
Dispensary or Hospital

(i1) Should be wilting to undertake all the duties expected of a Ward Boy
i.e. putting and removal of bed-pans, urine pots, ete.

No

Two years for direct recruits

By promotion, failing which by direct recruitment.

Promotion : Ward Boy Grade I1 having two years regular service in the
grade.

-

Group ‘D’ Departmental Promotion Committee comprising of :—

L. Chief Administrative Officer — Chajman
2. Senior Medical Officer/Medical Officer Member
3. Administrative Officer — Member

Not applicable.

9. Ward Bby Grade-II

02* (2003) *Subject to variation dependent on workload.
General Central Service Group ‘D’ (Non- Gazctted)

Rs. 2550-55-2660-60-3200/- '
Notapplicable

25 years (relaxable for Government servants up-to five years in
accordance with the instructions or orders issued by the Central
Government.
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Whether benefit of added years of

service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations presctibed for direct recruits
will apply in the case of promotees

Period of probation, if any

_ Method of recruitment'whether by

direct recruitment or by promotion or
by deputation/absorption and pereent-
age of the posts to be filled by various
methods

In case of recruitment by promotion
or deputation or absorption grades
from which promotion/deputation/
transter to be made.

If'a Departmental Promotion Committee
exists. what is its composition

Circumstances in which Union Public

Service Commission is to be consulted

in making recruitment

. Name of post

Number of posi
Classification
Scale of pay

Whether Selection post or non-selection
post

(2) The crucial date for detenﬂining the age limit shall be the closing
date for receipt of applicationf; from candidates indndia (and not the
closing date prescribed for those in Assam, Meghalaya,' Arunachal
Pradesh, Mizoram, Manipur, N izaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, [.ahaul and Spiti district and Pangi Sub
Division of Chamba district of Hlimachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep). In pase the appointments are made through
Employment Exchange the ¢ cial date will be the last date upto which
the Employment Exchange ar asked to submit the names.

No !
!

Essential.—(i) VIth Standaii pass with one years’ experience in 2
Dispensary or Hospital as Ward Boy.

(ii) Should be willing to underfake ail the duties expected of a Ward Boy
i.e. putting and removal of bg d-pans, urine pots, etc.

Notapplicable

Two years

By direct recruitment.

Not applicable

Group ‘D’ Departmental Pkomotion Committee (for confirmation)

comprising of :— ;

I ChiefAdministrativeOfficer —  Chairman
2. SeniorMedicaIOfﬁcer/lvredical Officer — Member
3. Administrative Officer | — Member

Not applicable.

Ayah (Dispensary)

02* (2003) *Subject to var?ation dependent on workload.
General Ceniral Service Grll)up ‘D’ (Non-Gazetted)

Rs. 2550-55-2660-60-3200/- l

Not applicable i

A s e e e .
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6.

)

VIS

Age limit for direct recruits

Whether benefit of added years of
service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972

Educattonal and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

. Method of recruitment/whether by

direct recruitment or by promotion or
by deputation/absorption and percent-
age of the posts to be filled by various
methods

In case of recruitment by promotion
or deputation or absorption grades
from which promotion/deputation/
transfer to be made.

. If a Departmental Promotion Commiittee

exists, what is its composition

Circumstances in which Union Public
Service Commission is 10 be consulted
in making recruitment

. Name of post

Number of post
Classification
Scale of pay

Whether Selection post or non-selection
post

25 years (relaxable for Government servants upto five years in
accordance with the instructions or orders issued by the Central
Government.

(2) The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaul and Spiti district and Pangi Sub
Division of Chamba district of Himachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep). In case the appointments are made through
Employment Exchange the crucial date will be the last date upto which
the Employment Exchanges are asked to submit the names.

No

Essential.—Vth Standard pass with one year experience in a
Dispensary or Hospital. .

Not applicable

Two years

By direct recruitment.

Not applicable

Group ‘D’ Departmental Promotion Committee (for confirmation)
comprising of ;—

. Chief Administrative Officer — Chairman
2. Senior Medical Officer/Medical Officer — Member
3. Administrative Officer — Member

Not applicable.

Office Peon

19* (2003) *Subject to variation dependent on workload.
General Central Service Group ‘D’ (Non- Gazetted)

Rs. 2550-55-2660-60-3200/-

Not applicable
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6.

2

EE

L

Age limit for direct recruits

Whether benefit of added years of

service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972

. Educational and other qualifications

required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

. Method of recruitment/whether by

direct rectuitment or by promotiaon or
by deputation/absorption and percent-
age of the posts to be filled by various
methods

In case of recruitment by promotion
or deputation or absorption grades
from which promotion/deputation/
ransfer to be made

if a Departmental Promotion Committee
exists. what is its composition

Circumstances in which Union Public
Service Commission is. to be consulted
in making recruitment

. Name of post

Number of post
Classification
Scale of pay

Whether Selection post or non-selection
post

Not exceeding 25 years (relzfable for Government servants upto five
years in accordance with the instructions or orders issued by the
Central Government. '

(2) The crucial date for detet ining the age limit shall be the closing
date for receipt of applicatigns from candidates in India (and not the
closing date prescribed for [those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir Statg, Lahaul and Spiti district and Pangi Sub
Division of Chamba district of Himachal Pradesh, Andaman and Nicobar
1slands and Lakshadweep). In case the appointments are made through
Employment Exchange the ¢rucial date will be the Iast date upto which
the Employment Exchanges are asked to submit the names.

No

'Essential.—10th Standard pass. Ability to read English and Hindi.

Not applicable

One year.

By direct recruitment.

Not applicable

Group ‘D’ Departmental Promotion Committee (for confirmation)
comprising of i~ '

1. Chief Administrative Officer — Chaiman
2. Administrative Officer | — Member
3. Accounts Officer

: — Member

Not applicable. |

Estate Safaiwala :

23* (2003) *Subject 1o vaéiation dependent on workload.
General Central Service Glioup ‘D" (Non- Gazetted)

Rs. 2550-55-2660-60-3200-

Not applicable %
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6.

10,

14,

Age limit for direct recruits

Whether benefit of added years of
service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

. Method of recruitment/whether by

direct recruitment or by promotion or
by deputation/absorption and percent-
age of the posts to be filled by various
methods

In case of recruitment by promotion
or deputation or absbrption grades
from which promotion/deputation/
transfer to be made.

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

Name of post
Number of post
Classification
Scale of pay

Whether Selection post or non-selection
post

=+

25 years (relaxable for Government servants upto five years in
accordance with the instructions or orders issued by the Central
Govemment.

(2) The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaul and Spiti district and Pangi Sub
Division of Chamba district of Himachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep). In case the appointments are made through
Employment Exchange the crucial date will be the lasi date upto which
the Employment Exchanges are asked to submit the names.

No

Essential. —Nil
Desirable.—Primary standard pass.

Not applicable
One year

By direct recruitment.

Not applicable

/
Group ‘D’ Departmental Promotion Committee (for confirmation)

comprising of :—

1. Chief Administrative Officer — Chairman °
. 2. Administrative Officer — Member

3. Administrative Officer (Estate) — Member

Not appticable.

Mah

09* (2003) *Subject to variation dependent on workload.
General Centl"ﬂi Service Group ‘D’ (Non- Gazetted)

Rs. 2550-55-2660-60-3200/-

Notapplicable
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6.

10.
11.

14.

2

B

Age limit for direct recruits

Whether beneflt of added years of
service admissible under Rule 30 of -
the Central Civil Services (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

Method of recruitment/whether by
direct recruitment or by promotion or
by deputation/absorption' and percent-
age of the posts to be filled by various
methods

[n case of recruitment by promotion
or deputation or absorption grades
from which promotion/deputation/
transfer to be made

. If aDepartmental Promotion Committee

exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

. Name of post

Number of post
Classification

Scaie of pay

L L LTI Y B SR TN IR

Not exceeding 25 years (relaxdble for Government servants up-to five
years in accordance with the ingtructions or orders issued by the Central
Government. :

(2) The crucial date for deternjining the age limit shall be the closing

date for-réceipt of application from candidates i India (and not the
" closing: ¢ datc _EScrlbed for those in’ Assam, Meghalaya. Arunachal
" Pradesh, Mizoram, Manipur, Nag
" of Jammu and Kashimir State, _ahaul and Spiti district and Pangi Sub

"land Tripura, Sikkim. Ladakh Division

Division of Chamba district of Himachal Pradesh, Andaman and Nicobar

Islands and Lakshadweep). In tase the appointments are made through -
~ Employment Exchange the crycial date will be the last date upto which

the Employment Exchanges ate asked to submit the names.

No

E'ssential.—_-—!(n.owledge of gé rdening.

Desirable.——Primary standard pass.

Not applicable

One year

By direct recruitment.

Not applicable

'
|

Group ‘D’ Departmental qumotlon Committee (for confirmation)
comprising of i~— g

L. ChiefAdmi_nisfrativeOﬂ‘uier —— "Chairman

2. Admipistrat'ive Officer — Member
{

3. AdministraliveOfﬁcer(E*tate) -— Member

Not applicable.

Chowk idar ;

24* (2003) *Subject to varidtion dependent on workload.

General Central Service Gro1|p ‘D" (Non- Gazetted)
Rs. 2550-55-2660-60-3200
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3. Whether Selection post or non-selection

6.

7.

post

Age limit for direct recruits

Whether benefit of added years of
service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

. Period of probation, if any

- Method of recruitment/whether by

direct recruitment or by promotion or

- by deputation/absorption and percent-

age of the posts to be filled-by various
methods

In case of recruitment or by promotion
or deputation or absorption grades
from which promotion/deputation/
transfer to be made.

ifa Departmentat Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

Not applicable

Not exceeding 25 years (relaxabie for Government servants up-to five
years in accordance with the instructions or orders issued by the Central
Government.

(2} The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahau! and Spiti district and Pangi Sub
Division of Chamba district of Himachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep). In case the appointments are made through
Employment Exchange the crucial date will be the last date upto which
the Employment Exchanges are asked to submit the names.

No

Essential.—(i) 10th standard pass or equivalent
(i) Ex-servicemen will be preferred.

Not applicable

One year

By Re-employment from Ex-servicemen failing which by direct
recruitment.

For Ex-servicemen on Re-employment.—Personnel due to retire or who
are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications prescribed for direct recruits
in column 8. .

Group ‘D' Departmental Promotion Committee (for confirmation)
comprising of :—

1. Chief Administrative Officer — Chaiman
2. Administrative Officer — Member
3. Administrative Officer (Estate) — Member

Not applicable.

| 5209467 fo2 —£

[No. 492001 Cy. II{BNP)]
R. K. MAGGO. Under Secy
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Food and Public Distribution)
New Delhi, the 30th May, 2003

-G. 8. R 234 .— Inexercisc of the powers conferred by the provisv (0 article 309 of the Constitution. and in partial
supersession of the National Sugar Institute. Kanpur (Class I1I Posts) Rules. 1958 in so far as these relate to the post of
Research Assistant (Engineering), €xcept as respects things done or omitted to be done before such supersession, the
President flereby makes the following rules regulating the meth~d of recruitment to the post of Rescarch Assistant

(Engineering) in the National Sugar Institute, Kanpur, under the Ministry of Consumer Affairs, Food and Public Distribution,
namely .—

1. Shorttitle and commencement.— (1
Assistant (Engineering)] Recruitment Rules, 2002,

) These rules may be called the National Sugar Institute, Kanpur [Rescarch

(2) They shall come into force on the date of their publication in the Official Gazeite.

2. Number of posts, classification and scale of pay.—The number of posts, their classification and the scales of
pay attached thereto, shall be as specified in columns 2 1o 4 of the Schedule annexed to these rules.
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3. Method of recruitment, age limit, other qualifications, ete.— The method
and other matters relating to the said posts shall be as specified in columns 5 to 14 ¢

4. Disqualification.— No person,—
(a) who has entered into or contracted a marriage with a person having a
(b) who, having a spouse living, has entered into or contracted a marriagg
shall be eligible for appointment to the said posts .

Provided that the Central Government may, if satisficd that such marriage
applicable to such person and the other party 10 the marriage and that there are ot
person from the operation of this rule. . :

5. Power to relax.—Where the Central Government isof the opinion that
may, by order and for reasons to be recorded in relax any of the provisions of th
category of persons.

of recruitment, age limit, qualifications
f the said Schedule.

spousc living; or

with any other person,

is permissible under the personal law
cr grounds for so doing, cxcmpt any

it is necessary or cxpedicnt so 1o do, it

bsc rules with respect to any class or

6. Saving.—Nothing in these rules shall affect reservations, relaxation of aic limit and othet concessiots required

tobe provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Cl
categories of persons in accordance with the orders issued by the Central Governm

scs, Ex-Scrvicemen and other special

nt from time to time in this regard.

SCHEDULE
1. Name of post - Rescarch Assistant (Engincering)
2. Number of post . 03*(2002) '
*Subject to variation dependent pn workload.

3. Classification - General Central Service, Group-{C”. Non-Garetted, Non-Ministerial.
4. Scale of pay . Rs. 4,500-125-7,000/- :
5. Whether Selection by merit or Not applicablc '

selection-cum-seniority )
6. Whether benefit of added years of . No.

service admissible under rule 30 of

Central Civil Services (Pension)

ants by five ycars in accordance with

y the Central Government).

ining the age-limit shall be the closing

date for receipt of applicationg from candidates in India { and not the
closing date prescribed for those in Assam, Mcghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripora, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-
division of Chamba district of Himachal Pradcsh, Andaman and Nicobar

Rules, 1972 |
7. Age limit for direct recruits : Between 18 & 25 vears. |
i
{Relaxable for Government se
the instructions/orders issued
Note §: The crucial date for det
Islands, or Lakshadweep).
8 Educational and other qualifications . Essential:
required for direct recruits Diploma in Electrical or Mec
umversity/institute.
Note 1: Qualifications are rel
authority in the case of candig
9. Whether age and educational qualifi- . Not applicable
cations prescribed for direct recruits i
will apply in the case of promotees :
10, Period of probation, if any . Twoyears for direct recruits.
11. Method of recruitment : Whether by 100% by direct recruitment

direct recruitment or Promotion/deputation/
absorption and percentage of
posts to be filled up by various methods

N T T I

e e et e et 1+ i i

gt . |

hanical Engincering from a recogniscd

1xable at the discretion of the competent
ates otherwise well qualified.
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12. In case of recruitment by promotion/ : Not applicable
deputation/absorption, grades from
which promotion/deputationfabsorpti_on

to be made
13. If aDepartmental Promotion Committee Departmental Promotion Committee for confirmation :—
exists, what is its composition? 1. Director, National Sugar Institute, Kanpur—Chairman
2. AnOfficer in the grade of Professor, National Sugar Institute,
Kanpur—Member _
3. Head of Division/Section National Sugar Institute, Kanpur—Member
4. Senior Administrative Officer, ‘National Sugar Institute,
Kanpur—Member :
14. Circumstances in which Union Public : Consultation with the Union Public Service Commission not nceessary.
Service Commission is to be consulted
in making recruitment.

[F.No. A-12018/10/99-S:A |
ANJU NIGAM, Diregtor
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MINISTRY OF AGRICULTURE
- (Department of Animal Husbandry and Dairying)
New Delhi, the 22nd May, 2003 :

G. 8. R. 235.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Fishery Survey of India, Deputy Director General (Fisherics) Recruitment Rules, 1986, except as
respects things done or omitted to be done before such sup¥rsession, the President hereby makes the following rules
regulating the method of recruitment to the post of DeputyDirector General (Fisheries)in Flshcxy Survey of India, Muthbai
under the Ministry of Agriculture, Departinent of Animal Husbandry and Dairying, namely :\—

1. Shorttitle and commencement.— (1) These rules may be called the Fishery Survey of India, Deputy Dlrdclor

General (Fisheries) Recruitment Rules, 2003,

(2) They shall come into force on the date of their publication in the Official Gazette,
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2. Number of posts, classification and scale of pay.—The number of tfuc post, its classification and the scale of
pay attached thereto, shall be specified in columns 2 to 4 of the Schedule annéxef;i to these rules.

3. Method of recruitment, age limit and other qualification etc.— The ithod of recruitment, age limit, qualification
and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.

4. Disqualification.— No person,— ,
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marripge with any person,
shall be eligible for appointment to the said post . ‘

Provided that the Central Government may, if satisfied that such marridge is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rle. i

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing and in consultation with Uniop Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
tobe provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen, Qther Backward Classes and other special
categories of persons in accordance with the Orders issued by the Central Goverpment from time to time in this regard.

SCHEDULE
1. Name of post . Deputy Director General (FishT:ries)
2. Number of posts 1 1(One) *2003
*Subject to variation dependent on workload.
3. Classification : General Central Service, Group-‘A’, Gazetted, Non-Ministerial,
4. Scale of pay . Rs. 14300-400-18300
5. Whether selection by merit or selection- . Sclection

cum-seniority or non-selection-post.

6. Whether benefit of added years of service:  Not applicable
admissible under rule 30 of the Central
Civil Services (Pension) Rules, 1972

7. Age limit for direct recruits . Notapplicable {
8 Educationa! and other qualification: 1 Not applicable :
required for direct recruits !

9 Whether age and educational qualifications : Notapplicable !
prescribed for direct recruits will apply in '
the case of promotecs

10. Period of probation, if any . Not applicable

11, Method of recruitment : whether by : Promotion failing which by c‘leputation including short term contract.
direct recruitment or by promotion or by |
deputation/absorption and percentage of
the posts to be filled by various methods. i
12. In case of recruitment by promotion/ . Promation: :
deputation/absorption, grades from which  Zonal Director with five years’ regular service in the grade.
promotion/deputation/absorption to be  Note 1: Where Juniors who have completed their qualifying/
made. eligibility service are being ¢considered for promotion, their seniors
would also be considered prpvided they are not short of the requisite
qualifying/eligibility serviceg by more than half of such qualifying/
eligibility service, or two years, whichever is less and have success-
fully completed their probation period for Promotion to the next
higher grade alongwith their juniors who have already completed
such qualifying/eligibility service. '
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13. If aDepartmental Promotion Committee
exists, what is its composition?

14 Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment.

- Nete 2 : The incumbents holding the post of Zonal Director on xgular k

basis on the date of issue of this notification will be eligible for pro#notion
to the post of Deputy Director General (Fisheries) with three lyears’
regular service in the grade.

Deputation (including short term contract) :

Officers of the Central/State Governments/Union territorics
Administrations, Agricultural Universities, Semi-Govermment,
Autonomous bodies and statutory Organisations - :

(a) (i) Holding analogous posts on regular basis in the cadre/Depariment;
: OR:

(i) With five yerars® service in the grade rendercd afier appoindment
thereto on regular basis in the scalc of pay Rs. 12000-16500/- or
equivalent in the cadre/Department: or

(i} With ten years' service in the grade rendered alter appoingment
thereto on regular basis inthe scale of Rs. 10000-15200/-or equivalent
in the cadre/Department ; and :

(b) Possessing following educational qualification and expericnge |
ESSENTIAL:

() Master’s degree in Marinc Biology or Zoology, Occanography or
Fisheries Science from a recognised university or cquivalent ;

OR :

Post-Graduate Diploma in Fisheries Science of central Institute Fiskegics
Education, Mumbai or equivalent;

(ii) Twelve year’s experience in marine fisherics rescarch and
development out of which atleast five years’ must be actual experience
in the planning, programming, implementation and monitoriag of
fisheries resources survey by cxploratory fishing, deploying-a flect of
vessels.

{The Departmental Officers in the feeder catcgory who arc in the direct
line of promotion shall not be cligible for consideration for appointinent
on deputation. Similarly, deputationists shall not be cligible for
consideration for appointment by promotion). -

(Period of deputation (including short term contract) periad of
deputation in another ex-cadre post held immediatcly prececding this
appointment in the same or some other Organisation/Department of
the Central Government shall ordinarily not exceed three ycars. The
maximum age limit for appointment by deputation (including shortterm
contract) shall be not exceeding 56 years as on the closing date of
receipt of applications).

. Group *A’ Departmental Promotion'Committee (for promotion) : |
‘1. Chairman/member, Union Public Service Comnﬂssion-—Chaimtm_

2. Joint Secretary (Fisheries)—Member
3. Joint Secretary (Adminish*ation)—t}(lembcr
4 Fisheries Development Commissioner—Member

:Consultation with Union Public Service Commission necessary while

appointing anofficer on deputation (including short term contract).

[ ER8EL 037

[F. No. 2-9-2001-Fy. (Admn.)]
SHOBHA MARWAH. Dircctor

oS
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MINISTRY OF TOURISM AND CULTURE

ARCHAEOLOGICAL SURVEY OF INDIA

(Department of Culture)

New Dethi, the 3rd June, 2003 .

G.S.R. 236.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, thc Preél;jent
hereby makes the following rules, regulating the method of recruitment to the post of Motor-Mechanic (Special Grade) fn
the Archacological Survey of India.

1. Short title and commencement.— (i) These rules may be called-the Archaeological Surve\ of India, Motor
Mechanic (Special Grade) Recruitment Rules, 2003.

(2) They shall come into force on the date of their publication in the Official Gazette.

-

2. Number of posts, classification and scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto, shall be as specified in Columns 2 to 4 of the Schedule annexed hereto.

3. Method of recruitment, age limit,

Columns 5 to 14 of the said Schedule.

4. Disqualification.— No person,—

qualification and other matters relating thereto, shall be as specified in

(a) who has'entered into or contracted a marriage with a person 'having a spouse Living: or

{b) who, having a spouse living, was entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts :
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_ Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable 16 such person and the other party to the marriage and that there are other|grounds for so doing, exempt any
person from the operation of this rule. -

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to doso,
may, by order, for reasons to be recorded in writing, felax any of the provisions of ¢ rules with respect to any class or
category of persons.

6. Saving—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, Scheduled Tribes, Ex-Servicemen and othgr special categories of persons, in
accordance with the orders issued by the Central Government from time to time in thigregard.

_ SCHEDULE
1. Name of post . Motor Mechanic (Special Grade)
2. Number of post ‘ ;. *2(Two)(2003)
*Subject to variation dependent on workload.
3 Classification - General Central Service, Group-‘C’| Non-Ministerial Non-Gazetted.
4. Scale of pay . Rs 5000-150-8000/-
5. Whether Selection by merit or - Non-Selection (seniority-cum-fitness)
selection-cum-seniority or non- ' ' :
selection post.
6. Age limit for direct recruits . Not applicable
7. Whether benefit of added years of . Not applicable
service admissible under rule 30 of
Central Civil Service Rules, 1972
8 Educational and other qualifications . Not applicable
required for direct recruits
9. Whether age and educational qualifi- : Notapplicable
cations prescribed for direct recruits
will apply in the case of promotees
10. Peirod of probation, ifany . - 1 N
11. Method of recruitment, whether by . By Promotion
direct recruitment or by promotion
or by deputation or percentage of the
posts 1o be filled by various mathods _ _
12. In case of recruitment by promotion . Driver-Mechanic Grade Linthe y scale of Rs. 4500-7000/- with
or deputation or absorption to be made three years regular service in th grade .
13. Ifa Departmental Promotion Committec ">+ Group ‘C’ Non-Gazetted Departmental Promotion Commitice

exists, what is its composition ? consisting of :— |

1. Joint Director General, |
2. Director {Admn.) _ l

3. Director (Archacology) 1
14 Circumstances in which Union Public - Not applicable

Service Commission is to be consulted
in making recruitment

|F. No. 3/ 1/2002-Plg.}
IR AEGARWAL, Dircctor (Administration)
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MINISTRY OF ROAD TRANSPORT AND IGHWAYS
(Border Roads Development Boa
New Delhi, the 6th June, 2003 |

. G.S.R. 237.— In exercise of the powers conferred by the proviso to tticle 309 of the Constitution, the President
hereby makes the following rules, regulating the method of recruitment to the|post of Director (Administration) and Joint
Director (Administration in the Ministry of Road Transport and Highways, infthe Border Roads Organisation, namely ‘—

1. Shert title and commencement.— (1) These rules may be called the General Reserve Enginecr Force Director
{ Administration) and Joint Director (Administration) Recruitment Rules, 2003.

(2) They shall come into force on the date of their publicaﬁon in the Official Gazette.

2. Number of posts, classification and scale of pay.—The rumber ¢f the said post, its classification and the scale
of pay attached thereto, shall be as specified in Columns 2 to 4 of the Schedifle annexed to these rules.

3. Method of recruitment, age limit, qualification etc.— The niei:od of recruitment to the said post, age imit,
qualification and other matters relating thercto, shall be as specified in Columins 5 to 14 of the said Schedule.
4. Disqualification.— No person,— '

(a) who has entered into or contracted a marriage with a pcrson hﬁving a spousc living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment Lo the said posts :

Provided that the Central Government may, if satisficd that such n]'arriagc is permissible under the personal law

applicable to such person and the other party to the marriage and that ther¢ arc other grounds for so doing, cxempt any
person from the operation of this rulc. '

s. Powers to relax.—Wherc the Central Government is of the op’l ion that it is nceessary or expedicnt so todo.
it may, by order, for reasons to be recorded in writing and in consultation with|the Union Punblic Serviece Commission, relax
any of the provisions of these rules with respeet Lo any class or calcgory of pCIsons.

6. Savings.—Nothing in these rules shall affect reservations, relagation of age limit and other concessions to be
provided for the Scheduled Castes, the Scheduled Tribes, Other Backwatd Classes, Ex-Servicemen and other special
categorics of persons, in accordance with the orders issued by the Central vacrnment from time to time'in this regard.

R

LR L P T T O S N R} H |- % o

LMkl Ha- Wi

W



[ 9T I—=vg 3()] MG 31 TS« 7 14, 2003/9953 24, 1925 1533
SCHEDULE
1. Name of post . "1. Director {Administration)
2. Number of posts *1 (2003)
*Subject to variation dependent on workload
3. Classification : General Central Service, Group‘A’, Gazetted. Non-Ministerial
4. Scale of pay © Rs. 14300-400-18,300
5. Whether selection or Non-selection Selection
Post.
6. Age limit for direct recruits Not applicable
7. Whether benefit of added years of : Not applicable
service admissible under rule 30 of the
Central Civil Service (Pension) Rules, 1972
8 Educational and other qualifications = - Not applicable
required for direct recruits
9. Whether age and educational qualifi- . Notapplicable
cations prescribed for direct recruits
will apply in the case of promotees
10. Peirod of probation, if any - : Not applicable

11

Method of recruitment, whether by direct :

recruitment or by promotion or by depu-
tation/absorption and or percentage of the
posts to be filled by various methods

In case of recruitment by promotion/

deputation/absorption grade from which
promotion/deputation/absorption to be
tnade

5296103 I

el T L 7 ey i . - pr— e e

Promotion, failing which by deputation

. Promotion :

Joint Director (Administration) with five years regular service in the
pay scale of (Rs. 12000-375-16500).

Note : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors should also
be considered provided they are not short of the equisile qualifying/
eligibility service by more than half of such qualifving/eli gibility service,
or two years whichever is less and have successfully completed their
probation period for Promotion to the next higher grade alongwith

their juniors who have already completed such qualifying/eligibility

Service.
Beputation
Officers of the Central Government :

(a) (i) Holding analogous posts on regﬁtar basis in the Cadref
Department;.

or

(11) With five years’ service in the grade rendered after appointment
thereto an regular basis in the scale of pay of Rs. 12000-16500 or
equivalent in the parent Cadre/Department; and

(b) Possessing folowing educational qualifications and experience :
() Degree from a recognised university or equivalent ;

(ii) Ten years experience in Administration Accounts and Establishment
or Disciplinary matters.
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13,

If a Departmental Promotion Committee
exists, what is its composition.

R TR BLTE S R RN

Note : The Departmentat Officers jn the feeder cdicgory who are in the
direct line of promotion shali nc}l be cligible for consideration for
appointment ondeputation. Similagly, deputationists shatl not be cligible
for consideration for appointmentby promotion. Period of deputation
r cx-cadre post held isumediately
preceding this appointment in th¢ same or some other Organisation/
Departnient of the Central Governpnent shall ordinarily not execed five
years. The maximum age limit fo appointmem by dcputation shall be
not exceeding 56 ycars as on the closing datc of receipt of applications.

Group ‘A’ Departmental Promoti
Promotion) :

Committce (for considering

1. Chairman/Member Union Publk Service Commission—Chairman
2. Secratry Border Roads Develogment Board—Mcmber
3. Director General Border Roadst—Member

14. Circumstances in which Union Public . Consultation with Union Public Service Commission neccssary
Service Commission is to be consulted while relaxing/amending the rules
in making recruitment
1. Name of post 2. Joint Director (Administration).
2. Number of posts *12 (2003)
*Subject to variation dependent orf workload.
3. Classification © General Central Service, Group* A}, Gazetled. Non-Ministerial.
4. Scale of pay ©Rs. 12,000-375-16,500/-
5 Whether sclection or Non-selection Selection.
Post.
6. Age limit for direct recruits Not applicable.
7. Whether benefit of added years of ser- : Notapplicable. )
vice admissible under rule 30 of the
Central Civil Service (Pension) Rules, 1972
8. Educational and other qualifications - Notapplicable.
requited for direct recruits
Y. Whether age and educational qualifi- . Notapphcable.
cations prescribed for direct recruits
will apply in the case of promotees
10. Period of probation, if any . Notapplicable.
11. Method of recruitment, whether by direct : Promotion. failing which by deputation.
recruitment or by-promotion or by depu-
1ation/absorption and or percentage of the ;
posts to be filled by various methods i
12 In casc of recruitment by promotion/ Promotion :

deputation/absorption grade from which
promotion/deputation/absorption to be
made

Senior Admiaistration Officer with five vears regular scnvice inthe
pay scale of Rs. 10,000-325-15.200.
Note : Where juniors who have ¢ompleted their qualifving/chigibility
service are being considered for promotion. their seniors should also

s g e TS e AT b Y T e MW
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13. Ifa Departmental Promotion Committee
exists, what is its composition.

14. Circumstances in which Union Public
Service Commission to be consulted
inmaking recruitment

e e e R

be considered provided they are not short of the equisite qualifvingf
eligibility service by more than half of such qualifving/cligibility service,
or lwo years whichever is less and have successfully completed their
probation period for Promotion to the next higher grade alongwith
their juniors who have already completed such qual'ifying/cligibilit_v
service, ‘

Deputation -

" Qfficers of the Central Government |

" (a) (i) Holding analogous posts onTegular basis in the parent Cadred

Department,
OR

(11} With five yerars’ service in the grade rendered after appointment
there to on regular basis in the scale of pay Rs. 10000-15200/- of
equivalent in the parent Cadre/Department; and

(b) Possessing the following educational qualification and experience ¢
() Degree from a recogniscd universily or cquivalent -

(if) Five year’s expericnee in Establishment. Administration/Stores :md
Accounts malters. '

Note : The Departmental Officers in the feeder category who are in the
direct line of promoltion shall not be cligibic for consideration for
appointment on deputation. Similarly, deputationists shall not be cligible
for consideration for appointment by promotion. Period of deputation
including period of deputation in another ex-cadre post held immedialely
precceding this appoiniment in the same or some other Organisation/
Department of the Central Government shall ordinarily not exceed four
years. The maximum age limit for appointment by deputation shatt be
not exceeding 56 ycars as on the closing dale of receipt of applications..

Group ‘A’ Departmental Promolion Committce (for constdering
Promotion) -

1. Chairman/Member Union Public Service Commission—Chairman
2. Secretary Border Roads Development Board—Member
3. Director General Border Roads—Member

Consultation with Union Public Service Commission necessary
while relaxing amending the rulcs.

[F. No. BRBD/A) 1/64/200 1/G.E.-1]
DEEPAK DAS, Dircctor
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