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NATIONAL SECURITY COUNCIL SECRETARIAT
New Delhi, the 16th July, 2003

G.S.R. 275.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President

hereby makes the following rules further to amend the National Security Council Secretariat (Group ‘A’ Services) Recruitment
Rules, 2001, namely .—

1. (1) These rules may be called, the Nauonal Security Council Secretariat (Group ‘A’ Services) Recruitment
{Second Amendment) Rules, 2003,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Inthe Schedule to the National Security Council Secretariat (Group ‘A’ Secvices) Recruitment Rules, 2001,
afier the post of Under Secretary, the post of Senior System Analyst and the entries relating thereto shall be inserted.

SCHEDULE
1. Name of post Senior System Analyst
2. Number of posts 1*

(2003)

3. Classification
4. Scale of pay
5. Whether Selection-cum-Seniority

or selection by merit

6. Age limit for direct recruits
7. Whether benefit of added vears of service

10.
11

12.

admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972
Educational and other qualifications
required for direct recruits on contract

Whether age and Educational Qualifi-
cations prescribed for direct recruits,

will apply in the case of promotees
Period of probation, if any

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the posts to be filled by various methods
In case of recruitment by promotion/
deputation/absorption grades from
which promotion/deputation/absorption
to be made

*Subject to variation dependent on workload.
General Central Service Group ‘A’ Gazetted Non-Ministerial,

" Rs.10,000-325-15,200/-

Not applicable

* Not applicable

Yes, in the case of candidate appointed on contract basis and
absorbed later

Essential :

(i) Master’s Degree in Computer Science/Computer Applications/
Information Technology of a recognised University or a
degree in Engineering/Computer Science of a recognised
University or equivalent.

Experience : :

4 years’ experience of electronic data processing work, out of

which at least 3 years’ experience should be in actual programming

on the electronic computer

Not applicable

- Not applicable

Deputation/Contract/ Absorption/Re-employment

«i) Holding analogous posts on regular basis; or
(i) with five year’s regular service in posts in the scale of
Rs. 8000-13,500 or equivalent; or
(iii) With 8 years’ regular service in posts in the sca]e of Rs. 6500-
10500 or equivalent,
Possessing the educational qualifications and experience prescribed
in Column 8
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13, If a Departmental Promotion Committee . Selection Committee comprising :
exists, what is its composition? 1. Additiorial Secretary (National Security Council Secretariat).
2. Joint Secretary (National Security Council Secretariat),
3. Director (National Security Council Secretariat).
14. Circumstances in which Union Public ¢ Notapplicable.
Service Commission is to be consulted ) ’
in making recruitment.

[F. No. A-1201%/1/99-Admn |
KRISHNA DUTT, Under Secy.

Footnote :— The principal recruitment rules were published vide notification number G.S.R. 97 dated the 16th February,
2001 published on the 24th February, 2001, in the Gazette of India Part I1, Section 3, Sub-section (iy and were
amended by Notification number G.S R. 183 dated the 16th April, 2003 published on the 3rd May, 2003 in the
Gazette of India Part I1, Section 3, Sub-section (i).
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 23rd July, 2003

G.S.R. 276.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of,— ‘

(1) the Ministry of Personnel, Public Grievances and Pensions (Department of Personne! and Training) Joint
Director (Research and Training) Recruitment Rules, 1989;

(2) the Ministry of Personnel, Public Grievances and Pensions, Senior Research Officer Recruitment Rules, 1990,

(3) the Mim'stry of Personnel, Public Grievances and Pensions, Research Officer, Group ‘A’ Recruitment Rnles,
1990; and

(4) the Ministry of Personnel, Public Grievances and Pensions (Department of Personnel and Training) Research
Officer, Group ‘B’ Recruitment Rules, 1989,

except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to certain Group ‘A’ and Group ‘B’ post in the Research and Training
Division in the Ministry of Personnel, Public Grievances and Pensions, Department of Personnel and Training, namely :\—

1. Short title and commencement.— (1) These rules may be called the Ministry of Personnel, Public Grievances
and Pensions, Department of Personnel and Training, Joint Director, Senior Research Officer and Research Officers Group
‘A’ and Group ‘B’ Posts Recruitment Rules, 2003,

2021 Gllo3—2
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(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts mentioned in column 1 of the Schedule annexed to these
rules.

3. Number of posts, classification and scale of pay.-~-The number of posts, their classification and the scale of
pay attached thereto shall be as specified in columns 2 to 4 of the said Schedule.

4. Method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns 5 to 14 of the aforesaid Schedule.

5. Disqualifications.— No person,—

(@) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a mamage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Govcmment, may, if satisfied that such 'marriag'e is permissible under !he personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. :

6. Power to relax.—Where the Central Governmentisof the opinion that it is necessary or expedient so to do,
itmay, by order, for reasons to be recorded in writing and in consuttation with the Union Public Service Commission, relax
any of the provision af these rules, with respect to any class or category of persons.

7. Saving——Nothing in these rules shalt affect reservation, relaxation of age limit and other concessnons mumred
to be provided for the Scheduled Castes, Scheduled Tribes, ex-servicemen and other special 9‘.‘."’5.,: ‘s of persons in
accordance with the orders issued by the Central Government from time to time in +-t- regard.

ye 3

SUHEDULE
1. 1. Name of post : Joint Directot (Reseatch and Training).
2. Number of post : 01%{3003)
*Subject to variation dependent on workload.
3. Classification : : General Central Service, Group ‘A, Gazetted, Non-Ministerial
4. Scale of pay : Rs, 12000375-16300.

5. Whether selection by merit or selection- @ Selection
cum-seniotity or non-selection post

6. Age limit for direct recruits : Not applicable

7. Whether benefit of added years : Not applicable
of service admissible under
Central Civil Services (Pension)

Rules, 1972

8 Educational and other qualifications . Notapplicabie
required for direct recruits.

9. Whether age and educational qualifi- : Not applicable

cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any : Notapplicable

1. Method of recruitment whether by direct : Promotion# failing which by deputatwn including short-term
recruitment or by promotion or by - gontract.
deputation/absorption and percentage #The method of promotion will be operated till the four existing
of the posts to be filled by various regular incumbents of the post of Senior Research Officer are

methods promoted as Joint Director (Research and Training).
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12. Incase of recruitment by promotion/
deputation/absorption, grades from
which promotian/deputation/
absorption to be made

13. If a Departmental Promotion Committes
exists, what js its composition

: Promotion : Scnior Research Officer with five years regular service in

the grade.

Note : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion their seniors would alsa be
considered provided they are not short of the requisite qualifying/
eligibil ity service by more than half of such qualifying/eligibility service
or two years, whichever is less, and have successfuliy compleied their
probation period for promotion to the next higher grade alongwith
their juniors who have already completed such qualifying/eligibility
service.

Deputation (including short term contract) @ A

Officers under the Central Government or State Government or Union
Territory or Public Sector Undertaking or University or Recognized
Research Institution or Semi-Government or Statutory or Autonomous
Organization,—

(a) (i) Holding anaiogous post on regular basis in the parent cadre/
Department; or

(it) with five years’ service in the grade rendered afier appointment
thereto on regular basis in the scale of pay of Rs. 1000015200 or
equivalent in the parent cadre/Department; and

(b) possessing the following educational qualifications and experience :
{i) Master’s Degree in Econémics or Statistics or Commerce or Post
Graduate Degree or Diploma in Public Administration or Business

Management or Personnel Management from arecognized University
or institution or equivalent.

(ii) ten year's experience in training methods and techniques or Career
Management or Personnel Policy planning including experience of
working on Personal Computer.

(The Departmental Officers in the feeder category who are in the direct
line of promotion shall not be eligibie for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion. Period of deputation/
contract including periodd of deputation/contract in another Ex-cadre
post held immediately preceding this appointment in the same or some
pther Organisation/Department of the Central Government shall
ondinarily not exceed three years. The maximum age limit for appointment
by deputation (including short-term contract) shatl be not exceeding
56 years as on the closing date of receipt of applications.)

. Group ‘A’ Departmental Promotion Committee (for considering

promotion) consisting of :—

' 1. Chairman/Membez,

Union Public Service Commission —~Chairman
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2. Joint Secretary, In-charge of Training
Division —Member
3. Joint Secretary, In-charge of Administration
Division —Member
14. Circumstances in which Union Public . Consultation with the Union Public Service Commission necessary
Service Commission is to be consulted while appointing an officer on deputation/contract.
in making recruitment
2 1 Senior Research Officer
2 04* (2003)
*Subject to variation dependent on workload, _
3 General Central Service, Group ‘A’, Gazetted, Non-Ministerial
4, Rs. 10000-325-15200,
5 Selection
6. Not applicable
7 Not applicable
8 Not applicable
9 Not applicable
10. Nil
11 Twenty five per cent by promotion# and scventy five per cent by deputation (mcludmg short-term
contract).
#The method of twenty five per cent by promotion will be operated till the three existing regular
incumbents of the post of Research Officer Group A are promoted as Senior Research Officer.
12, Promotion : Research Officer Group ‘A’ with five years regular service in the grade.

Note : Where juniors who have completed their qualifying/eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is
less, and have successfully completed their probation period for promotion to the next higher grade
alongwith their juniors who have already completed such quallfymg/ ehglblllty scrwce

Deputation (including short-term contract) : #

Officers under the Central Government or State Government or Union Territory or Public Sector Undertaking
or University or Recognized Research Institution or Semi-~Government or Statutory or Autonomous
Organization,— R

(@ @ Holding analogous post on regular basis in the parent cadre/Department; or

(W) with five years” service in the grade rendered after appointment thereto on regular basis in the

scale of pay of Rs. 8000-13500 or equivalent in the parent cadre/Department; and

(b) posscesing the following educational qualifications and experience :

() Master’s Degree in Economics or Statistics or Commerce or Post Graduate Degree or Diploma in

Public Administration or Business Management or Personnel Management from a recognized
University or msutunon or equivalent. '
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13

14.

() five year’s experience in Personnel Policy Planning or Career Management or training methods

and techniques including experience of working on Personal Computer.

(The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall not be eli gible for consideration
for appointment by promotion. Period of deputation/contract including period of deputation/contract in
another ex-cadre post held immediately preceding this appointment in the same or some other Organisation/
Department of the Central Government shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation (including short-term contract) shallbe not exceeding 56 years as on the closing
date of receipt of applications.)

Group ‘A’ Departmental Promotion Committee (for considering promotion and confirmation) consisting of :—
1. Joint Secretary, In-charge of Trainig Division —Chairman
2. Joint Secretary, In-charge of Administration Division —Member

Consultation with the Union Public Service Commission necessary while appointing an-officer on deputation/
contract.

LR NV Y

1L
2

Research Officer Group “A’.

04* (2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘A, Gazetted, Non-Ministerial,
Rs. 8000-275-13500.

Not applicable

Not applicable

Not applicable

: Not applicable

Not applicable

Not applicable

Deputation

Deputation :

Officers of the Central Government,—

() (1) Holding analogous post on regular basis in the Parent Cadre/Department; or

() with five years’ service in the grade rendered after appointment thereto on regular basis in the scale of
pay of Rs. 6500-10500 or equivalent in the Parent Cad:e,f[‘;epamngnt; and

{b) possessing the following educational qualifications and experience :

@ Master’s Degree in Economics or Statistics or Commerce or Post Graduate Degree or Diploma in Public

Administration or Business Management or Personnel Management froma recognized University or
Institution or equivalent.

(i) three year’s experience in planning or research in Personnel Administration or training methods and
techniques including expesience of working on Personal Computer. '
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——

(The period of deputation/contract including peried of deputation/contract in another ex-cadre post held

immediately preceding this appointment in the same or some other organisation/Department of the Central

Government shall ordinarily pat exceed three years. The maximum age limit for appointment by deputation

(including short-term sontract) shall be not exceeding 56 years as on the closing date of receipt of applications.)
13. : Notapplicable

14. : Consultation with the Union Public Service Commisgion necessary.

4. 1. : Research Officer Group ‘B’,
2. 02*(2003)
*Subject to variation dependent on workload.
General Central Service, Group *B’, Gazetted, Non-Ministerial,
Rs. 6500-200-10500.
: Notapplicable

3
4
5
6. : Notapplicable
7 Not applicable
8 : Notapplicable
9 . Wot applicable
10. : Not applicablp
I, ¢ Deputation »
12, : Deputation:
Officers of the Central Government,—
(a)(i) Holding analogous posts on regular basis in the Parent Cadre/Department; or

{ii) with three years’ service in the grade rendered after appointment thereto on regular basis in the scale of
pay of Rs. 5500-9000 or equivalent In the Parent Cadre/Department; and ’

(b) possessing the following educational qualifications and experience :

(i) Master’s Degree in Economics or Statistics or Commerce or Post Graduate Degree or Diploma in Public
Administration or Business Management or Personnel Management from a recognized University or
institution or equivalent.

(i) two year’s experience in the field of training to Government officials including working on Personat
computer.

(The period of deputation/contract including peried of deputation/contract in another Ex-cadre post held
immediately preceding this appointment in the same or some other Organisation/Department of the Central
Government shall ordinarily not exceed three years. The maximum age limit for appointment by deputation
l[inciuding short-term contract) shall be not exceeding 56 years as on the closing date of receipt of applications.)

13. ' Notapplicable

14, : Consultation with the Union Public Service Commission not necessary.

[No. A-12018/2/2000-Ad-I}
V.K. VELUKUTTY, Under Secy.
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MINISTRY OF COMMERCE AND INDUSTRY
(Office of the Economic Adviser)
New Delhi, the 22nd July, 2003
G.S. R 277 .— Inexercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Office of Economic Adviser (Senior Economic /Statistical Investigator, Group ‘B’ posts)
Recruitment Rules, 1983 in so far as it relates to the post of Senior Economic Investigator as respects things done
and omitted to have been done before such supersession, the President hereby makes the following rules regulating

the method of recruitment to the post of Senior Economic Investigator in the Office of the Economic Adviser,
Ministry of Commerce and Industry, namely : — -

1. Short title and commencement.— (1) These rules may be called the Office of the Economic Adviser (Senior
Econemic Investigator) (Group ‘B’ posts) Recruitment Rules, 2003.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of posts, their classification and the scale of
pay attached thereto shall be as specificd in columms 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.— The method of recruitment, age limit,
qualification and other matters relating to the said posts, shall be as specified in columns 5 to 14 of the Schedule aforesaid.

4, Disqualification.— No person,—
(a) who has entered into, or contracted a marriage with a person having a spouse living; or
{v) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :

2021 GY03—3
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Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax..—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, refax
any of the provisions of these rules int respect of any class or category of persons.

6. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required o be provided for the Scheduled Castes, the Scheduled Tribes and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

1. Name of post : Senior Economic Investigator

2. Number of posts ¢ 12%(2003)
*Subject to variation dependent on workload,

3. Classification : General Central Service, Group ‘B’, Non-Gazetted, (Non-Ministerial)

4. Scale of pay © Rs 6500-200-10500/- .

5. Whether Selection or non-selection post : Selection

6. Age limit for direct recruits  Not exceeding 30 years.
{Relaxablel for Govt. servants upto five years' in accordance with
the instructions or orders issued by Centrai Government),
Note : The crucial date for determining the age limit shal] be the closing
date for receipt of applications from candidates in Indiz (and not the
closing date prescribed for those in Asam, Meghalaya, Arunachal
Pradesh, Mizoram, Maniput, Nagaland, Tripura, Sikkim, Ladakh Division
of ] & K State, Lahaul and Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh, the Andaman and Nicobar
Islands or Lakshadweep).

7. Whether benefit of added years of : No

service admissible
8. Educational and other qualifications . ESSENTIAL:
required for direct recruits (i) Master's Degree in Economics or Commerce of a recognised

University or equivalent;
() Two years experience of Economic Research/Investigation.

NOTE : 1. Qualificationsare relaxable at the discretion of Union Public
Service Commission in case of candidates otherwise weil qualified,

NOTE : 2. The qualifications regarding experience is/are relaxable
at the discretion of the Union Public Service Commission in the
case of candidates belonging to the Scheduled Castes and the
Scheduled Tribes if, at any stage of selection, the Union Public
Service Commission is of the opinion that sufficient number of
candidates from these communities possessing the requisite
experience are not likely to be available to fill up the posts reserved
for them.

Desirable : Experience of Research in the field of Industrial
Development.
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9.

10.
11

12,

13.

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the casc of promotions

Period of probation, if any

Method of recruitment whether by
direct recruitment or by promotion or

by deputation/absorption and percentage
of posts to be filled by various methods

In case of recruitment by promotion/
deputation/absorption, grades from
which promotion/deputation/absorption
to be made

If a Departmental Promotion Committee

exists, what is its composition

: Age:No

Educational Qualifications:

No, but must possess degree with Economics as one of the subject
from a recognised University or Equivalent.

Two years for direct recruits and promotees

50% by direct recruitment.
25% by promotion, failing which by deputation.
25% by deputation/absorption

. Promotion ;

Junior Investigators in the pay scale of Rs. 5000-8000 with 6 years

regular service in the grade.

Note: Where Juniors who have compieted their qualifying/eligibility
service are being considered for prometion, their seniors would
also be considered provided they are not short of the requisite
qualifying/eligibility service by more than half of such
qualifying /eligibility service or two vears’ whichever is less,
and have successfully completed their probation petiod for
promotion to the next higher grade alongwith their juniors who
have already completed such qualifying /eligibility service.

Deputation or Absorption: (a) Officers of the Central Government :

(i) holding analogous posts on a regular basis in the present cadre/
Department; or

(ii) with three years regular service in the grade rendered after
appointment thereto on a regular basis in the pay of scale of Rs. 5500-
9000/- or cquivalent in the parent cadre/department; or

(iii) with six years inthe grade rendered afier appointment thereto on
aregular basisin the pay scale of Rs. 5000-8000/- or equivalent in the
parent cadre/Department ; and

(b) Possessing educational qualification and experience as prescribed
for direct recruitment in column eight.

The Departmental Officers in the feeder caategory who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation as absorption. Similarly, deputationists
shall not be eligible for consideration for appointment by promo-
tion.

(Period of deputation including the period of deputation in another ex-
cadre post held immediately preceeding this appointment in the same
or some other organisation/department of the Central Government
shall ordinarily not exceed three years.

The maximum age limit for appointment by deputation/absorption shall
not be exceeding 56 years as on the closing date of receipt of
applications.}

: Departmental Promotion Committee consisting of :—

1. Economic Adviser . —Chairman
2. Addl Deputy Ecoromic Adviser. — Member
3. Under Secretory (Administration)

(Deptt. of Industrial Policy and Promotion) — Member
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14. Circumstances in which Union Public . Consultation with Union Public Service Commission is necessary
Service Commission is to be consulted while appointing a person on Direct recruitment basis and when an
in making recruitment officer among others is in the ficld of consideration for absorption.

[F. No. A-31012/1/2000-Ec. Ad. (Admn.-D)
G. S.NEGI, Addl. Economic Adviser
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MINISTRY OF SCIENCE AND TECHNOLOGY
(Department of Science and Technology)
{(India Meteorological Department)

New Delhi, the 17th July, 2003

G. 8. R. 278.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the India Meteorologicat Department (Group C and Group D posts), Recruitment Rules, 1987, in so far as
they relate to the post of Senior Observer (including Senior Observers designated as Computers) except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the method
of recruitment Lo the post of Senior Observer in the office of India Meteorological Department. Ministry of Science and
Technology (Department of Science and Technology), namely :—

1. Short title and commencement.— (1) These rules may be called the Ministry of Science and Technology (India
Meteorological Department) Senior Observer Recruitment Rules, 2003,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of posts, its classifications and the scale of
pay attached thereto shall be as specified in columms 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit, and other qualifications, etc.— The method of recruitment to the said
posts, age limit, qualifications and other matters related thereto shall be as specified in columns 5 to 14 of the said Schedule.

4. Disqualification.— No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :
Provided that the Central Government may, if satisfied that such a marriageis pérmissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen
and other special categories of persons in accordance with the orders issued by the Central Government from time
to time in this regard. : i

SCHEDULE.
1. Name of post . Senior Observer
2. Number of posts 1 1754%(2003)
*Subject to variation dependent on workload.

3. Classification : General Central Services, Group ‘C” (Non-Gazetted) (Non-Ministerial)
4, Scak of pay : Rs. 5000-150-8000/-
5. Whether selection or non-selection post : Notapplicable
6. Whether benefit of added years of : No

service admissible under rule 30 of the

Central Civil Services (Pension)

Rules, 1972
7. Age limit for direct recruits . Between 20 and 25 years. (Relaxable for Government servants up to 35

years in accordance with the instructions or orders issued by the Central
Government).
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Educational and other qualifications
required for direct recruits

Note 1 : The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates (except for the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaul and Spiti Districts and Pangi Sub-
Division of Chamba District of Himachal Pradesh, Andaman and Nicobar
Islands and the union territory of Lakshadweep).

Note 2 : In respect of posts the appointment to which are made through
employment exchanges the crucial date for determining age limit, shall
be the last date upto which the employment exchanges are asked to
submit names,

: Bachelor’s Degree (with Physics as one of the subject).

9. Whether age and educational qualifi- . Not applicable
cations prescribed for direct recruits
will apply in the case of promotees
10. Period of probation, if any . Two years
11. Method of recruitment whether by direct : By direct recruitment
recruitment or by promotion or by
deputation/absorption and percentage
of the posts to be filled by various
methods
12. In case of recruitment by promotion/ . Not applicable
deputation/absorption, grades from
which promotion/deputation/
absorption to be made
13. HaDepartmental Promotion Commiitee - Group *C’ Departmental Promotion Committee (for promotion and confir-
cxists, what is its composition mation) consisting of :
1. Deputy Director General of Meteorology/Director, —Chairman
India Meteorological Department
2. Director/Meteorologist India Meteorological — Member
Department
3. One Gazetted Officer from another Department —Member
14. Circumstances in which Union Public : Not applicable
Service Commission is to be consulted
in making recruitment
[F. No. A-12022/5/02-E(3YRRYSO]
1.5. ARYA, Dy. Director General of Meteorology
(Admn, and Stores)
[ECKEICE
(. . . )
2 feeet, 21 o, 2003

|t &L A4 279.—@%%%@3?@:309%mmﬁmmm#mwﬁgﬁtﬁ%mm,ﬁw
TR WA (FE ' ug) et P, 1996 % SAftoHm # g T STetoR ¥ ve w1 wey ¥ faam R i |
TR B FE TR st w0t @ Oig fem T ), ey, fadw threm (L 6 9w ¥ e e e
syferfass Te-1, smyfaftie -1 T smyfafad - 11 3% v fag it & v =) fafrafim w0 % fog frefafa fam
TDFH?IT%, 3?'—1'??[\:—



1794 - THE GAZETTE OF INDIA : AUGUST 2, 2003/SRAVANA 11, 1925 [Parr II—SEc. 3(i)]

1. e 3l ures — (1) T Pl =t fakw e wei e e (st s, m&ma@-
11, st smyfefies -1 w9g ‘@' iR wE ' v st Frmreh, 2003 wE M)

(2) ¥ TN TR § TR W A W waw i
2. fafrain — & Fraw o il & o sems st & oM (1) § Fruifte & & fog s g

3. U & de, i ehtuT 3 AFAHH. — 3R 13 W HE, S S S S Sae g Bt % w59
FHA % Frew (2) 9 (4) F FER T

4. ¥l a1 T, Ag-HimT 3T o Avrar anfe, — widt o e, SR, dive qen sud weifva o e
I ST % #e (5) @ (14) F AR e

5. Jar &t o, — ongferien fre-1 of sy fre- 11 s  Faret oft S e TR e 36 Fo S i v
R ferm srfuserdt gro 99 & fopan o '

6. T, —F% off =, —
(%) Fora VR =afer & e fame for 2 steran faam 6 & forg wrek o &) forrart wetlyofi sfiferm 1, avemn
(@) oot weityafa Sfifaa 21, 397 1R =i @ faae = o & s W % fog Fafm g e i sm .

o f S TR TR T @ T B i w ver = faa 00 =i aw e % o we % fog o wdee @
Haria e ¥ oft U T Ten et % fa o emar &, 1= Fraw & o €8 Q forelt = &t gt oot €1

7. BE A R VIR — &1 FE1a TR HqE e B o6 T8 A Avavass svean amtaw §, fafea s & wwoi
#t fead A o 99 S o omam ¥ wd | Ry % i e o Soft e el W A F TE A m e
eyt QA fadt oft groum & g 2 vt #1 '

8. WGA.—39 Ty § F TEL g0 g99-90Y | G ARE F o7ER T et A ey oy, sqfea
ST, 3 T i, s A aur st ) o i i 3 forg s, s e & w2 aur o e wad
T TR T

R
1. Tz 1 9H : syt (ds-1)
2. UE = HET : 06*
(2003)
R ¥ FHRO TR € Tl
3. FffE . WA A e, g w ", JertE, SfeaerE
4, oM : ¥ 5500-175-9000 %,
5. = =t weE A 1 . Jgfa T
6. =N F=a fafae S fammee 1972 O
¥ B 30 F FdA F T I
Y AT
7. dedt wet ¥ forg s Him ;A e
8. i st 3 foru aifea duw AR : Ty E
379 STEAY
9. T war=TiaE Fuwel # Hidt ol F : AR

10. ofeeen safy, o wd @ : Qad



[ I—E8 3(i}] YT T TIMIH : AT 2, 2003/9@7 11, 1925 1795

1. well =1 o == Wt steran vt
srepa wfafrgfaasma gro o fafim
LR e A B 1T

12. TRt/ wfafgia/smer oo 1 T
Yot % Ame B R iT Qe
wfatrgfem/sme fem T

13. =g it we=ifa wfirfa fea &, @ et -

TEM TR ?

B

; WER, FE g ged | snfatie de-1 ¥ v W 3 adl wt

Frafia dan foedp STy 7 €9 W sfafes s-11 st snyfaftes
e~ 111 ¥ i 4 vy w9 ¥ 10 T F) Prafr Far afiea sy rs-
11 % I | Frafi < aof it dam

T : vl FTe Y srayarar Sar g W ol # I v w frEn
formran T @, 5ok aftssl o ot Forem forr o srond i 5veit 2 =d =t
SEaUIED VA F o ¥ i = gifea sEayaEar S, T @ S of
FAE, ¥ T AR AR HFrS e T wEn i ey dar i =
ot & ¥ Trg-ame s s s § Rt ¥ fae st gfeen sty
AT T R B
TE Y'a|" fie Wefa sfafa (et ¥g e w5 ¥ faw)
fore . —
1. S wifee St e T ST, ¥ — o

TG §137 3% S
2. 39 wfem (VI )/omR wiem (v, F=E —ag=

TG TS
3. 39 Hiam (yumer)/ARweE (wen.) fw —we

e

4, 39 "fea (T )/MAAwE (s.), fw —aT=
A

5. "y wfem o g g sfvdign —aeeE

fia T g eifuehrl/sy g sifrert
14. W FEH A offeufa S de a0 T S S HE E TOHE AETES T
Far ArE ¥ wE faar T
2. 1 Ayfafes (ds-0)

2 Nn*

(2003) *=RINR 3 HRo 9fiEd & v # )
3 gEE S daraay ! s, wfearedta

4  5000-150-8000 ¥
s W oafuw e
6 TE
7 @P e
8 TRLTET
9 TFLE
10 [T
11 W&

2021 Gl/03—4



1796

THE GAZETTE OF INDIA : AUGUST 2, 2003/SRAVANA 11, 1925 [Part II—Ske. 3(i))

12

13

14

TR - T AR oA § syt o111 ¥ os o % frafia gk
w0 frvpira sk wfafr (wEraf o e w0 % o) Rt —

1. Pk Henera & €t @ ot wum F FRwm— ey

2. T TR e ¥ TR YN O 39 wita—age

3. frdm worera & @ 39 wfoa—wee _

4. R I WS ¥ He F T T ATy wed stfumt—wew
et Wi T STENT T AT TR |

10

1

12

13
4

srgfafes (AT-11)

1%

(2003 ) *rEvR ¥ R 9fted B TEm ¥

| R o g ' s afererda
4000-100-6000 %. '
R o

et

25 o § rfir 9, v T & e W gro wwE-wa T P sveEn s ¥ e W s
¥F fu gz

TiIZ‘:mﬁm~ﬁmﬁmﬁimﬁmﬁﬁmﬁrﬁﬁmmmﬁﬂﬁaﬁqﬁﬁﬁ};ﬂ-{qﬁm’
A, Srere Wi, fei, woltgy, s, frg, fafenn, w9 o Tt ro 3 e A o ik
Feafir foret ot Rt s 36 wveatt o1t 36 39 80 9, st it Poreirame e e wd gt & fom Pt
sifam fafy

(%) Afrw oram oo

(@) wr=e 9r weam | (fedystinht) smygfafs & o o

(M) Tt Zr 4 50 Wz Wik firere ot afieht S F 40 v v Fire Y S R

<ft i, Frer 8 3 arei et st & fere et g S B T e S Rrami shwfE when
& WTeEH § TR e o

o ad
(%) FHa =9 S % Arew | 75 whew dhdt ol g
(@) s fvrig whrafrn when % g0 25 whom R oe 7 209 W St st @

witfera farsmiver witreifiren wden % fag yemstt srer St fafrer/ A Trprs wmea F o Avt Rty 218 =R,
mﬁwéﬂﬁﬁnﬁﬁﬁmﬁﬂﬂﬁﬂﬁﬁﬁm‘{ﬂiﬁﬁﬁﬁ v e fafrt & fruifie Prifm Rl S i
o1 it fafir ot o Aoft fftre % w9 4w w9 A 8 o ) Prafr Jw g A B

i)
e TR WA AT |/ JOy Y sy 1 |

[H, &-1V/801/1/2000]
€ wiféq, faegres



[ W II—aTE 3(i)] I <61 ToTIS ; 3T 2, 2003/35M99 11, 1925 1797

MINISTRY OF EXTERNAL AFFAIRS
(C.P.V., Division)
New Delhi, the 21st July, 2003

G.S.R. 279.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of External Affairs, Central Passport Organisation (Group * C’ posts) Recruitment Rules, 1996
in so far as they relate to the post of Stenographers except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the posts of

Stenographer Grade-1, Stenographer Grade-II and Stenographer Grade-I1I in the Central Passport Organisation, Ministry of
External Affairs (CPV Division), namely .—

1. Short title and commencement.— (1) These rules may be called the Ministry of External Affairs, Central
Passport Organisation (Stenographer Grade-I, Stenographer Grade-1I and Stenographer Grade-IIT) Group ‘B’ and Group *C’
posts Recruitment Rules, 2003,

(2) They shall come into force on the date of their publication in the Official Gazette,

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules. -

3. Number of posts, classification and scale of pay.—The number of the said posts, their classification and the
scales of pay attached thereto shall be as specified in columms (2) to (4) of the Schedule annexed to these rules.

4, Method of recruitment, age limit, other qualifications, etc.— The method of recruitment, age limit, qualifications
and other.matters reiating thereto shall be as specified in columns (5) to (14) of the said Schedule.

5. Terms and conditions of service.—Stenographer Grade-I and Stenographer Grade-II will be liable to serve in
any duty post in India to which he/she may be posted by the controlling authority.

6. Disqualification,— No person,—
(@) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be ligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

7. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

8. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions to be
provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

" SCHEDULE
1. Name of post . Stenographer Grade-1
2. Number of post 1 06*(2003)-

*Subject to variation dependent on workioad.

3. Classification : General Central Service, Group ‘B’ Gazetted, Ministerial
4. Scaleof pay © Rs. 5500-175-9000/-
5. Whether selection or non-selection post : Selection post
6. Whether benefit of added years of : Not applicable

service admissible under rule 30 of the
Central Civil Services Rules, 1972

7. Age limit for direct recruits : Notapplicable
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8 Educational and other qualifications  -: Not applicable’
required for direct recruits.
9. Whether age and educational qualifi- : Notapplicable
cations prescribed for direct recruits
will apply in the case of promotees
10. Period of probation, if any . Two years
11. Method of recruitment whether by : Promotion
direct by promotion or by deputation/
absorption and % of the posts to be
filled by various methods
12. In case of recruitment by promotion/ : Promotion:
deputation/absorption, grades from Stenographer Grade. II in the Central Passport Organisation with three
which promotion/deputation/ years’ regular service in the grade failing which Stenographer Grade. IT
absorption to be made with ten years’ combined regular service in the grades of Stenographer
Grade. 11 and Stenographer Grade. I with two years® regular service in
the grade of Stenographer Grade. I1.
Note : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service
of two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade alongwith their
juniors who have already completed such quatifying/eligibility service.
13. Ifa Departmental Promotion Committee  : Group ‘B’ Departmental Promotion Committee (for considering
exists, what is its composition promotion) consisting of :
L. Joint Secretary and Chief Passport Officer-in-charge —Chairman
of Central Passport Organisation
2. Deputy Secretary (Administration)/Under Secretary — Member
(Administration). Central Passport Organisation
3. Deputy Secretary (Administration)/Director —Member
(Administration), Ministry of External Affairs
4. Deputy Secretary (Establishment)/ Director —Member
(Establishment), Ministry of External Affiars
5. A Passport Officer/Deputy Passport Officer —Member
nominated by the Joint Secretary and Chief
Passport Officer
4. Circumstances in which Union Public : Consultation with UPSC not necessary
Service Commission is to be consulted
in making recruitment
2. L Stenographer Grade. I
2 1

*(2003) Subject to variation dependant on work-load

Rs. 5000-150-8000
Non-selection post
No

Not applicable

0 o~ S e W

Not applicable

General Central Service,. Group ‘C’, Non-Gazetted, Ministerial
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9
10.
1L
12

13.

14,

Not applicable
Two years
Promotion

Promotion : Stenographers Grade IIl in the Central Passport Organisation with eight years’ regularservice in
the grade. :

Group ‘C’ Departmental Promotion Committee {for considering promotion) consisting of : —

1. Director in the Consular Passport Visa Division of Ministry of External Affairs —Chairman
2. One Deputy Secretary incharge of Administration of Central Passport Organisation —Member
3. Two Deputy Secretaries in the Ministry of External Affairs —Member
4. A Passport Officer/Deputy Passport Officer of the cadre of Central Passport Organisation —Member
Consultation with the Union Public Service Commission not necessary

10.
11

12.

13.
14.

NS s W

Stenographer (Grade-1II)
11*
*{2003) Subject to variation dependant on workload

General Central Service, Group ‘C’, Non-Gazetted, Ministerial
Rs. 4000-100-6000

Non-selection post

No

Not exceeding 25 years (Relaxable for Govt. servants in accordance with the instructions or orders issued by
the Central Government from time to time in this regard).

Note 1 : The crucial date for determining the age limit shall be the closing date for receipt of applications from
the candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahul
and Spiti Districts and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and Nicobar.
Islands and Lakshadweep).

(a) Matriculation or equivalent;
(b) Certificate in short-hand (Hindi/English) from a recognised institution; and
(c) Possession of speed in typing at 80 words per minute in Hindi and 40 words pet minute in English.

Yes, promotees through Limited Departmental Competitive Examination should also have minimum educational
qualification as prescribed for direct recruitment under column 8.

Two years.
(@) 75% by direct recruitment through Staff Selection Commission.
(b) 25%by Limited Departmental Competitive Examination, failing which by direct recruitment.

Candidates for the Limited Departmental Examination should be Lower Division Clerks/Upper Division Clerks
in the Central Passport Organisation having rendered not less than eight years regular service as Lower
Division Clerk or combined regular service of ¢ight years as Lowder Division Clerk and Upper Division Clerk,
on the ‘crucial date” as determined in the examination regulations.

Not applicable.
Consultation with the Union Public Service Commission not necessary.

[No. V-IV/801/1/2000]
E. MARTIN, Director
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MINISTRY OF RURAL DEVELOPMENT
New Delhi, the 15th July, 2003

G.S.R. 280.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of Department of Rural Development, Accounts Officer Recruitment Rules, 1988, except as respect things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the method
of recruitment to the post of Accounts Officer in the Ministry of Rural Development, namely .—

1. Short title and commencement.— (1) These rules may be called the Ministry of Rural Development, Accounts
Officer Recruitment Rules, 2003,

.(2) They shall come inte force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the posts, its classification and the scale of
pay attached thereto, shail be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recniitment, age limit, qualifications, ete.— The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.

4. Disqualification.— No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, ot

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for 5o doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving——Nothing inthese rules shall affect reservation, relaxation of age limit and other concessions required
tobe provided for the Scheduled Castes, Scheduled Tribes, other Backward Classes, the Ex-Servicemen and other special
categories of persons, in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. 1. Name of post : Accounts Officer
2. Number of post T TRQ003)

*Subject to variation dependent on workload.



[ 9 II—wvs 3(i) ]

I =hT ST« AT 2, 2003/9191 11, 1925

1803

10.
11.

12.

Classification

Scale of pay

Whether selection post or non-
selection post

Whether benefit of added years of
service admissible under rule 30 of the
Central Civil Service (Pension)
Rules, 1972

Age limit for direct recruits
Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees
Period of probation, if any

recruitment or by promotion or by
deputation/absorption and percentage
of the posts to be filled by various
methods

In case of recruitment by promotion/
deputation/absorption, grades from
which promotion/deputation/
absorption to be made

2021 GlO3—5

: General Central Service, Group ‘B’, Gazetted Non-Ministerial
: Rs.7450-225-11500/-
: Selection

: Not applicable

Not applicable.

. Notapplicable

: Not applicable

. Not applicable
Method of recruitment whether by direct :

For the next 5 years from the date of notification of these rules, the
method of recruitment shall be
{i) 30% by promotion failing which by deputation,
(ii) 70% by deputation, after which the method of recruitment shall be:
(i) 20% by promotion failing which by deputation,
(ii) 30% by deputation.

: Promotion : Accountant with 5 years regular service in the grade.

Note:—Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors
shall also be considered provided they are not short of the requisite
qualifving or eligibility service by more than half of such quatifying or
eligibility service, or two years, whichever is less and have successfully
completed their probation period for promotion to the next higher grade
alongwith their juniors who have already completed such qualifying or
eligibility service.

Deputation :

Officers under the Central Government :

(a) (i) Holding analogous posts on regular basis in the parent cadre/
department; or .

(ii) With two yerars® service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 6500-10500 or
equivalent in the parent Cadre/Department; o1

(iii) with five years’ service in the grade rendered after appointment
thereto onregular basis in the scale of pay of Rs. 5500-9000 or equivalent
in the parent Cadre/Department; and

(b) Possessing any one of the following qualifications and
experience -

(@ a pass in the Subordinate Accounts Service (SAS) or equivalent
examination conducted by any one of the organised Accounts
Departments of the Central Government;

(ii) successful completion of Training in Cash and Accounts Work in
the Institute of Secretariat Training & Management or equivalent and a
minimum of five vears experience in Cash, Accounts and budget work.

The Departmental Officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation, Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.
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(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other Organisation/Department of the Central Government shall
ordinarily not exceed three years. The maxinmum age limit forappointment
by deputation shall not exceed 56 years as on the closing date of

receipt of apptications).
13. Ifa Departmental Promotion Committee : Group ‘B’ Departmental Promotion Committee for considering
exists, what is its composition confirmation, consisting of :—
1. Joint Secretary (Administration) —Chairman
2. Director/Deputy Secretary of concerned Division —Member
3. Director/Deputy Secretary {Administration) —Member
4. Under Secretary {(Administration) —Member
14. Circumstances in which Union Public - Consultation with Union Public Service Commission not necessary.
Service Commission to be consulted
in making recruitment .
[No. A-12018/4/2000-Estt.-I]
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MINISTRY OF LABOUR
Directorate General of Employment and Training

New Delhi, the 22nd Julv 2003

G. . R. 281— In exercise of the novere conferred by the provise to article 309 of the Constitutipn and in
supersession of (1) the Directors

: e wrate of Employment, Directorate General of Employment and Training, (Group-B posts)
(Coa}:hlng—qum-um dance Centre for Scheduled Castes/Scheduled Tribes) Recruitment Rules, 1987; (2) the Directorate of
Eriployment. Dircctorate General of Employment and Training (Sub-Regional Employment Officer) (Coaching-cum-Guidance
Centre for Scheduled Castes/Scheduled Tribes) Recruitment Rules, 1993, except as respect things done or omitted to be
done before such supersession, the President hereby makes the following rules regulating the method of recruitment to the

posts of Sub-Regional Employment Officer and Assistant Employment Officer in the Ministry of Labour, Directorate
General of Employment and Traifiing, namely

1. Short title and commencement.— (1) These rules may be called the Directorate of Employment, Directorate
Gepera] of Employment and Training (Sub-Regional Employment Officer and Assistant Employment Officer, Coaching cum
Guidance Centre for Scheduled Castes and Scheduled Tribes) Group-B Posts Recruitment Rules, 2003,

(2) They shall come into force on the date of their publication in the Official Gazettc.
" 2. Application.—Thesc rules shall apply to the posts specified in column 1 of the Schedule annexed to these
es
3. Number, classification and scale of pay— The number of posts, their classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the said schedule.

4. Method of recruitment, age limit and other qualifications etc.—The method of recruitment, age li'mjt,
qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the aforesaid schedule.
5. Disqualification.— No person,—
() who has entered into or contracted a marriage with a person having a spouse living; or
(i) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post : ‘
Provided that the Central Government may, if satisfied that such marriage is permissible under the persenal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so todo,
it may, by order, and for reasons to be recorded in writingand in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

7. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
10 be provided for candidates belonging to the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special
categories of persons, in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. 1. Name of post . 1. Sub-Regional Employment Officer
2. Number of posts . 22%(2003)

*Subject to variation dependent on workload. One Post each in all the
following Coaching cum Guidance Centres

1. Delhi 2. Kanpur 3. Jabalpur
4. Chennai 5 Surat 6. Ranchi
7. Kolkata 8. Jaipur 9. Hyderabad
16. Thiruvananthapuram 11, Hissar 12. Nagpur
13, Tmphal 14, Guwahati 15, Bangalore
16. Mandi 17. Bhubneshwar 18 Aizwal
19.  Jammu 20. Jowat 21. Kohima
22, Jalandhar

3. Classification . General Central Service, Group ‘B, Gazetted Non-Ministerial

4. Scale of pay : Rs. 6500-200-10500/-
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0.

8.

10.
11

12.

Whether Selection or non-selection post

Whether benefit of added years of
service admissible under rule 30 of the

Central Civil Services {Pension) Rules, 1972

Age limit for direct recruits

Educational and other qualifications
required for direct recruits.

Whether age and educational qualifi-
cations prescribed for direct recruits
will applv in the case of promotces.

Period of probation, if any.

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage
of the posts to be filled by various
methods.

In case of recruitment by promotion/
deputation/absorption, grades from
which promotion/deputation/
absorption to be made.

. Selection
: No

. Notexceeding 30 years.

Note, 1 : {(Relaxable for Government servants upto 5 years in accordance
with the instructions or orders issued by the Central Government.)

Note 2 : The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in India (and
not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba District of Himachal Pradesh, Union
Territory of the Andaman and Nicobar Islands or Union Territory of
Lakshadweep).

. Essential :

() Master’s Degree in Social Welfare or Labour Welfare or Social
work or Sociology or Economics or Statistics or Psychology or
Commerce or Education of a recognised University ot equivalent,

(i) Three vears experience in matters pertaining to Employment
Exchange Policy and Procedure or Collection of Employment
Market Information or Vocational Guidence, Employment
Counselling and Placement of Personnel or Collection, Analysis
and Interpretation of Socio-Economic Data.

Note 1 : Qualifications are relaxable at the discretion of the Union
Public Service Commission in case of candidates otherwise well
qualified.

Note 2: The Qualification(s) regarding cxperience is/are rclaxablc at the
discretion of the Union Public Service Commission in case of
Candidates belonging to the Scheduled Castes or the Scheduled
Tribes, if at any stage of selection the Union Public Service
Commission is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are
not likely to be available to fill up the posts reserved for them.

Desirable : Knowledge of Local Language.

Note : Local Language shall be specified at the time of each Sclection.

. Age; No.

Educational Qualification(s) No.*

*But must Possess at least a Bachelor’s degree with Sociology or
Economics or Statistics or Commerce or Psychology or Education as
one of the subjects.

Two years for direct recruits.

- 25% by Promotion failing which by Deputation; and

75% by Deputation/Absorption failing which by direct recruitment.
Not more than 25% of posts out of deputation quota in the grade of
Sub-Regional Employment Officer shall be filled on Absorption basis.

© Promeotion : Assistant Employment Officer with three years’

regular service in the grade. _

Note--Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would
also be considered provided they are not short of the requisite
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13, If a Departmental Promotion Committee
exists, what is its composition

14. Circumstances in which Union Public
Service Commission is to be consulted

qualifying/eligibilty service, or two years, whichever is less and have
successfully completed their probation period for promotion to the next
higher grade alongwith their juniors who have already completed such
qualifying or eligibility service.

Deputation/Absorption :

Officers under the Central or state Governments and Union Territories :

(a) (i) Holding analogous post on regular basis in the parent cadre/
department; or

(ii) With three yerars’ service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 5500-175-9000 or
equivalent in the parent Cadre/Department; and

(b) Possessing the educational qualifications and experience prescribed
for direct recruits under Column 8.

(The Departmental Officers are in the feeder category who are in the
direct line of promotion will not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be eligible
for consideration for appointment by promotion. Period of Deputation
including period of depatation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation/
department of the Central Government shall ordinarily not to exceed
three years. The maximum age limit for appointment by deputation shall
be not exceeding 56 years as on the closing date of the receipt of
applications.

. Departmental Promotion Committee for Promotion/ Confirmation :

1. Director General of Employment and Training/

Joint Secretary —Chairman

Director of Employment Exchanges —Member
3. Deputy Secretary Directorate General of

Employment and Training —Member
4. Deputy Secretary (Administration),

Ministry of Labour —Member

- Consultation with Union Public Service Commission necessary

while making direct recruitment and appointing an Officer on

in making recruitment Deputation/Absorption.
2. L Assistant Employment Officer )
2 13*(2003)

*Subject to variation dependent on workload.
{One Post each in all the following Coaching cum Guidance Centres)

1. Delhi 2. Kanpur
5. Surat 6. Ranchi

3. Jabalpur 4. Chennai
7. Kolkata 8. Jaipur

9. Hyderabad 10, Thinivananthapuram 11. Nagpur 12. Imphal

13. Bangalore

Rs. 5500-175-9000/-
Selection

No

Not exceeding 30 years.
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10.
11.

12.

Note. 1 : (Relaxable for Government servants upto 5 years in accordance with the instructions or orders
issued by the Central Government.)

Note 2 : The crucial date for determining the age limit shall be the close date for receipt of applications from
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Union Territory of
the Andaman and Nicobar Islands or Union Territory of Lakshadweep).

Essential :

Master’s Degree in Social Welfare or Labour Welfare or Social work or Sociology or Economics or Statistics
or Psychology or Commerce or Education of a recognised University or equivalent.

Note 1 : Qualifications are relaxable at the discretion of the Union Public Service Commission in case of
candidates otherwise well qualified.

Note 2 : The Qualification(s) regarding experience is/are relaxable at the discretion of the Union Public
Service Commission in case of Candidates belonging to the Scheduled Castes or the Scheduled Tribes, if at
any stage of sclection the Union Public Service Commissicn is of the opinion that sufficient number of
candidates from these communities possessing the requisite experience are not likely to be available to fill
up the posts reserved for them.

Desirable :
(1) Knowledge of Local Language.
(i1) Experience in matters pertaining to Employment Exchange Policy and Procedure or Collection of

Employment Market Information or Vocational Guidance, Employment Counselling and Placement of Personne]
or Collection, Analysis and Interpretation of Socio-Economic Data.

Note : Local Language shall be specified at the time of cach Selection.
Age: No.
Educational qualifications : No*

*But must possess at least a Bachelor's Degree with Sociology or Economics or Statistics Psychology or
Commerce or Education a5 Sie of the subjects.

Two years for direct recruits and promotees.

Sixty per cent by Promotion failing which by deputation’ and

Forty per cent by Deputation/Absorption failing which by direft recruitment.
Promotion : Upper Division Clerk with tn year s regular scrviee in the Grade.

Note : Where juniors who have completed their qualifying/eligibility service are being considered for
promotion. Their seniors would also be considered provided they are not short of the requisite qualifying/
eligibility service, or two years, whichever is less, and have-successfully completed their probation period
for promotion to the next Higher Grade alongwith their Juniors who have already completed such qualifying/
eligibility service.
Deputation/Absorption : Officers under the Central and State Governments/Union territories.
@@ (i) holding analogous posts on regular basis in the parent cadre/department;

OR

(ii) with three years service in the grade rendered after appointment thereto on regular basis in the
scale of Rs. 5500-175-9000 orequivalent in the parent cadre/department; or

(iil) with ten years regular service in the grade rendered after appoinmient thereto on Regular basisin
the scale of Rs. 4000-100-6000 or equivalent; and

(b) Possessing the educational qualifications and experience prescribed for direct recruits under column 8.

(The Departmental Officers in the feeder category who are in the direct line of promotion will not be eligible

for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion).
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Period of deputation including period of deputation in another ex-cadre post held immediately preceding
thlS. appointment i (i same or some other Organisation/Department of the Central Government shall
rlinarily not to exceed three years. The maximum age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of the receipt of applications.

| Departmental Promotion Committee for Promotien/Confirmation :
L. "Director General, of Employment and Training/Joint Secretary ~—Chairman
2. Director of Employment Exchanges —Member
3. Deputy Secretary Directorate General of Employment and Training. —Member -
4. Deputy Secretary (Administration), Ministry of Labour —Member

e

' Consultation with Union Public Service Commission necessary while making direct recruitment and
a appointing an Officer on Deputation/Absorption.

[F. No. DGET-A-12018/1/2001EE-III]
N.LANKA, Dy. Secy.

Foot Note : The Principal Notificatiosn was published in the Gazette of India vide Notification No. DGET-A-12018(2)/83-
FE-IIL, GSR No. 384 dated 16-5-1987.

Printed by the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



