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MINISTRY OF DEFENCE
New Delhi, the 7th July, 2003
S.R. 0. 91.— Inexercise of the powers conferred by the proviso to article 309 of the Constitution, the President

hereby makes the following rules to amend the Ministry of Defence, School of Foreign Languages (Group ‘A’ posts)
Recruitment Rules, 2001 namely .— :

1. (1) These rules may be called the Ministry ot Defence, School of Foreign Languages (Group ‘A’ posts)
Recruitment (Amendment) Rules, 2003.

{2) They shall come into force on the date of their publication in the Official Gazette.

In the Schedule to the Ministry of Defence, School of Foreign Languages (Group *A’ posts) Recruitment Rules,

2001, for serial number 3 relating to the post of Lecturer and entries rclating thereto, the following shall be substituted,
namely :—

SCHEDULE
' Name of post : Lecturer
2. Number of posts o 15*(2003)
*Subject to variation dependent on workload.
3. Classification . General Centrat Service, Group ‘A’, Gazetted, Non-Ministerjal
4. Scale of pay : Rs.8000-275-13500
5. Whether selection post or non-selection : - Not applicable
post
6. Age limit for direct recruits : Not exceeding 35 years.

Note 1: Relaxable for Government Servants upto five years in accordance )
with the instructions or orders issued by the Central Government.
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Note 2 : The crucial date for determining the age-limit shall be the
closing date for receipt of applications from candidates in India (and
not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State, L.ahaul and Spiti District
and Pangi Sub-Division of Chamba District of Himachal Pradesh,
Andaman and Nicobag Islands or Lakshadweep).

7. Whether benefit of added years of . Not applicable
service admissible under rule 30 of
the Central Civil Service (Penston)
Rules, 1972
8. Educational and other qualifications : Essential :
required for direct recruits (i) Master’s degree in a foreign language (to be specified at the time of

each recruitment) from recognised University or equivalent.

Note 1 : Qualifications are relaxable at the discretion of the Union Public
Service Commission in case of candidates otherwise well qualified.

Note 2 : In respect of Pushto, Sinhalese, Burmese, Bahasa, Indonesia,
Bhutanese (Dizonkha), Tibetan/Buddhist Philosophy where no Indian
University offers PG courses at present) candidates possessing Diploma
or Interpretership equivalent to Diploma in the relevant discipline will
be considered if they hold Masters Degree in any discipline with English
as a medium of Instruction.

Note 3 : The qualification(s) regarding experience is/are relaxable at the
discretion of the Union Public Service Commission, in case of candidates
belonging to Scheduled Castes or Scheduled Tribes, if at any stage of
selection the Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities possessing
the requisite experience are not likely to be available tofill up the posts
reserved for them.

Desirable
Experience in teaching or translation from the foreign language
concerned to English/Hindi or vice-versa.

9 Whether age and educational qualifi- : Not applicable
cations prescribed for direct recruits
~ will apply in the case of promotees

10. Period of probation, if any : One year
11. Method of recruitment whether by direct : Direct Recruitment
recreitment or by promotion orby - Note : Vacancies caused by the incumbent being away on transfer

deputation/absorption and percentage of  on deputation or long illness or study leave or under other
the posts o be filled by various methods.  circumstances for duration of one year or more may be filled
on deputation basis from officers of Central Government :—

() (i) holding analogous posts on a regular basis in the parent cadre/
department; or

(ii) with two years service in the grade rendered after appointment thereto
on a regular basis in the scale of pay of Rs. 750012000 or equivalent in
the parent cadre/department; or

(iti) with five years service in the grade rendered after appointment
therelo on a regular basis in the scale of pay of Rs. 6500 10500 or
equivalent in the parent cadre/department; and

(b) possessing the educational qualifications and experience prescribed
for direct recruits under column 8. ‘
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12. In case of recruitment by promotion/ : Notapplicable
deputation/absorption grades from
which promotion/deputation/absortpion

to be made.
13. IfaDepartmental Promotion Committee : Composition of Group ‘A’ Departmental Promotion Committee :
exists, what is its composition (for considering confirmation of direct recruits) :—
1. Joint Secretary and Chief Administrative
Officer, Ministry of Defence —Chairman
2. Director, School of Foreign Languages —Member
3. Director/Deputy Secretary Administratively |
concerned, Ministry of Defence —Member
14. Circumstances in which Union Public . Consultation with Union Public Service Commission necessary.
Service Commission is to be consulted
in making recruitment

[F. No. A/33983/CAO/R-II]
N. K. PHUK AN, Dy, Chief Administrative Officer

Footnote :— Principal Rules published on the 31st March, 2001 vide S.R.O. 44 dated the 29th January, 2001 in the Gazette
of India, Part II, Section 4.
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New Delhi, the 16th July, 2003

S. R. 0. 92.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Armed Forces Headquarters and Inter Service Organisations, Departmental
Canteens (Group *C’ posts) Recruitment Rules, 2000, namely :-—

1. (1) These rules may be called the Armed Forces Headquarters and Inter Service Organisations, Departmental
Canteen (Group ‘C’ posts) Recruitment (Amendment) Rules, 2003.
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(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Schedule to the Armed Forces Headquarters and Inter Service Organisations, Departmental Canteens
(Group *C’ posts) Recruitment Rules, 2000, under column (5), —

(a) for the heading, the following heading shall be substituted, namely :—

“Whether selection post or non-selection post”.

5

(b) for the words, “Selection-cum-seniority”, wherever they occur, the word “selection” shall be substituted.
{F. No. A/34036/CAOQ/R-II]

N. K. PHUKAN, Dy. Chief Administrative Officer

Note :— The Principal rules were published in the Gazette of India vide SRO 158 datcd the 13 July, 2000 and subsequently
amended vide SRO 84 dated the 03rd April, 2002.
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(Department of Defence Research and Development)
New Dethi, the 8th July, 2003

S8. R 0. 93.-—Inexercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Defence Research and Development Organisation, (Civilian Drivers) Recruitment Rules, 1998 except as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating the

method of recruitment to Civilian Driver posts in the Defence Research and Development Organisation, Ministry of
Defence, namely -— -

1. Short title and commencement.— (1} These rules may be called the Defence Research and Development
Organisation, Ministry of Defence (Civilian Drivers) Recruitment Rutes, 2003.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of posts, classification and scale of pay.—The number of the said posts, their Classification and the
scale of pay attached thereto shall be as specified in columms 2 to 4 of the Schedule annexed to these rules.
3. Method of recruitment, age limit and other qualifications etc.— (i) The method of recruitment, age limit,
qualifications and other matters relating to the said posts shall be as specified in columns 5 to 14 of the Schedule aforesaid.

(i) For the purpose of promotion, the Laboratories and Establishments of Defénce Research and Development
Organisation have been grouped into various Departmental Promotion Committee II groups, as per the orders issued by the
Government from time to time. Each such Group shall be considered a separate and independent unit and promotion of
eligible employees to the next higher post included in these rules, except to the post of Civilian Driver ‘A’ shall be made
within the Group only. o

4. Disqualification.— No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living,'has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons or posts,

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in'

2CCOT with the orders issued by the Central Govemment from time to time.
' ‘ SCHENULE
1. 1. Name of post : Civilian Driver ‘A’
2. Number of posts 1 267 (2003)
*Subject to variation dependent on workload. .
3. Classification . General Central Service, Group ‘C’ Non-Gazetted, Non-Ministerial
4. Scale of pay : : Rs. 3050-75-3950-80-4550 )
5. Whether selection post or non-selection :; Notapplicable
post i
6. Age limit for direct recruits . 181027 years.

Upper age limit is relaxable for Scheduled Casteﬁchedi‘;ﬁd Tribes,
Other Backward Classes, Ex-servicemen, Government Servants etc. as
per the orders issued by Central Government from time to time in this
regard. ‘

Note : The crucial date for determination of the age limit in each case
shall be the last date upto which the Employment Exchange is asked to
submit the names or the'last date notified in the advertisement for
receipt of applications, as the case may be.
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7. Whether benefit of added years of : No
service admissible under rule 30 of the
Central Civil Service (Pension)
Rules, 1972
8. Educational and other qualifications :- Matriculation or equivalent qualification recognized by the Central/
required for direct recruits State Governments and possessing :—
{a) A valid driving licence for two/three wheelers and light and heavy
vehicles; and
(b) One year experience of driving after acquiring the licence.
9. Whether age and educational qualifi- . Nat applicable ' :
cations prescribed for direct recruits
will apply in the case of promotees
10. Period of probation, if any . Two years
11. Method of recruitment whether by . Direct recruitment
direct recruitment or by promotion or
by deputation/absorption and per-
centage of the posts to be filled by
various methods
12. In case of recruitment by promotion/ : Not appiicable

: Departmental Promotion Committee-HI (for confirmation) consisting of :

1. Head of the concerned Establishment or Laboratory —-Chairman

2 Two senior officers of the concerned Establishments — Member
or Laboratory

3. Anofficer from another Laboratory/Establishmentor —Member

Headquarters equivalent to or above the rank of the
members of the concerned Laboratory/Establishment.

: Notapplicable

1. Civilian Driver ‘B"
2. 267+ (2003)

* Subject to variation dependant on workload

Rs. 4000-100-6000
Non-selection
¥ applicable
HNo

Rot applicable
Mot applicable

10. Not applicable

11, By promotion

NI P - NV R S P

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial

12. Promotion : Civilian Driver ‘A’ with nine years regular service in the grade subject to passing the practical
proficiency test based on the syllabus as given below . —
(1) Must be able to read English numerals and figures.

(2) Must be able to clean carburetor, plug eic.
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{3) Must have a good knowledge of petrol and diesel engine working and be able 10 locate faults and rectify
minor running defects.

(@) Must have a thorough knowledge of traffic regulations.

Note 1.—Where juniors who have completed nine years of qualifying service are being considered for promotion,
their seniors may also be considered for promotion provided they have completed seven years of qualifying
service and have successfully completed the probation period, alongwith their juniors who have already

" completed nine years of qualifying service.

Note 2,—While counting the qualifying service for determining the eligibility for promotion, the service rendered
on the erstwhile post of Civilian Motor Transport Driver Gde-IIT in the pay scale of Rs. 3050-4590 (or pre-
revised pay scales of Rs. 950-1400 and Rs. 1150-1500) shall also be reckoned.

Departmental Promotion Committee-II for promotion :

(2) Chairman ,

Director/Head of one of the Defence Research and Development Organisation Laboratories/Establishments
Participating in respective decentralized Departmental Promotion Commitiee-It Group.

(b) Members .
(1) An Officer not below the rank of Senior Administrative Officer Grade II or equivalent from the participating
Laboratories/Establishments in the respective decentralized Departmental Promotion Committee-11 Group.
(iiy An Officer of the rank not below Senior Administrative Officer Grade I or Scientist ‘C’ or equivalent who

does not belong to any of the constituent Establishment/Laboratory of the respective Departmental
Promotion Commitee-1I Group.

Not applicable.

Civilian Driver ‘C’

313 *(2003)

* Subject to variation dependant on work-load

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial :

Rs. 4500-125-7000 i
Non-selection

Not applicable

No

Not applicable

Not applicable

Not applicable

By promotion

Promotion : Civilian Driver ‘B’ with six years regular service in the grade failing which Civilian Driver ‘B’ with

combined regular service of fifteen years in the posts of Civilian Driver ‘B’ and ‘A’, subject to passing of

proficiency test covering the following aspects :

— Ability to read English numerals and figures. |

— Thorough knowlege of traffic regulations.”

— Ability to locate faults and carry out minor running repairs.

-~ Ability to change wheels and correctly inflate tyres.

— Knowlege of petrol and diesel engine working,

—  Ability to pre-conceive faults likely to occur and carry out prcvemi've maintenance.
Note 1.—While counting qualifying service for determining eligibility for promotion, the regular servioe rendered
in any of the erstwhile posts in the Civilian Motor Transport category in the scale of Rs. 4000-6000 {or pre-

revised pay scale of Rs. 1200-2040)¢hall be reckoned as Civilian Driver ‘B’ and in the pay scale of Rs. 3050-45%0
(or pre-revised pay scale of Rs. 950- 1400 or Rs. 1150-1500) as Civilian Driver ‘A’

Note 2.—Where juniors who have completed the qualifying service are being considered for promotion, their
seniors may also be considered for promotion provided they have either completed 04 years of qualifying
service as Civilian Driver ‘B’ or combined 13 years service as Civilian Driver ‘B’ and ‘A’ and have successfully
completed the probation period, alongwith their juniors who have already completed the qualifying service.
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12.

13.

14,

Rl I R

Departmental Promotion Committee-II for promotion :

(a) Chairman '
Director/Head of one of the Defence Research and Development Organisation Laboratoties/Establishments
Participating in respective decentralized Departmental Promotion Committee-II Group.

(b) Members _
{1) An Officer not below the rank of Senior Administrative Officer Grade II or equivalent from the participating
Laboratories/Establishrhents in the respective decentralized Departmental Promotion Committee-IT Group.

(i) An Officer of the rank not below Senior Administrative Officer Grade I or Scientist ‘C” or equivalent who
docs not belong to any of the constituent Establishment/Laboratory of the respective Departmental
Promotion Commiteg-11 Group.

Not applicable.
Civilian Driver ‘D’
45%(2003)
* Subject to variation dependant on work-load
General Central Service,. Group ‘C’; Noh-GazelIed, Non-Ministerial
Rs. 5000-150-8000
Non-selection
Not applicable
No
Not applicable
Not applicable
Not applicable
By promotion
Promotion : Civilian Driver ‘C’ with three years regular service in the grade.
Note : Where juniors who have completed their qualifying service are being considered for promotion, their
seniors may also be considered for promotion, provided they have successfully completed their probation.
Departmental Promotion Committee-IT for promotion :
(a) Chairman
Director/Head of one of the Defence Research and Development Organisation Laboratoties/Establishments
Participating in respective decentralized Departmental Promotion Committee-1I Group.
() Members

(i) An Officer not below the rank of Senior Administrative Officer Grade II or equivalent from the
participating Laboratories/Establishments irr the respective decentralized Departmental Promotion
Committee-II Group. ' =

(i1) An Officer of the rank not below Senior Administrative Officer Grade I or Scientist ‘C’ or equivalent who
docs not belong to any of the constituent Establishment/Laboratory of the respective Departmental
Promotion Commitee-11 Group.

Not applicable.

[F. No. DHRD/76257/RR-CIVDRVR/C/P/01]
ROSY SHARMA, Dy. Secy.
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o, U aEsy, o whew
New Delhi, the 15th July, 2003
S.R.0. 94.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President

hercby makes the foltowing rules regulating the method of recruitment to Group ‘A’ posts of Chief Technical Officer and
Senior Technical Officer in the Indian Navy, Ministry of Defence, namely :—

L. Short title and commencement.— (1) These rules may be called the Indian Navy Civilian Technical Officers
(Group “A’ Posts) Recruitment Rules, 2003. F

{2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, their classification and scale of pay.—The number of said posts, their classification and
scales of pay attached thercto shall be as specified in columns 2 to 4 of the said Schedule annexed to these rules.

3. Method of recruitment, age limit, qualification, etc.— The method of recruitment, to the said post, age limit,
qualifications and other matters connected there with shall be as specified in golumns 5 to 14 of the said Schedule.
4. Disqualification.— No person,—

(a) who has entered inio or contracted a marriage with a person ha*ing a spouse living; or

(b) who, having a spouse living, has entered into or contracted a mirnage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government, may, if satisfied that such marriage is permissible under the personal law
apphcable fo such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule. i

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so 1o do it

eehy, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Savings.—Nothing in these rules shall affect reservation, relaxation of age limitand other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. 1. Name of post : Chief Technical Officer
2. Number of post ;o 04*(2003)
*Subjecf to variation dependent on workload.
3. Classification © General Central Service, droup ‘A, Gazetted, Nqn-Ministerial
4 Scale of pay . Rs. 14300-400-18300,
3. Whether selection-cum-seniority . Selection
or by merit .
©. Age hmit for direct recruits . Not applicable
7 Whether benefit of added years of : No :
service admissible under rule 30 of
Central Civil Service (Pension)
Rules, 1972 ,
% Educational and other qualifications : Notapplicable

required for direct recruits.
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9. Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any

11. Method of recruitment whether by d!rect
recruitment or by promotion or by
deputation or absorption and per-
centage of the posts to be filled by
various methods

12, In case of recruitment by promotion/
deputation/transfer, grades from
which promotion/deputation/

transfer to be made

13. If a Departmental Promotion Committes
exists, what is its composition

. Not applicable

. Not applicable

75% Promotion failing which by deputation including short-term
contract,
25% Deputation including short term contract, .

: Promotion :

Senior Technical Officer in the pay scale of Rs. 12000— 16500 with five
yearsregular service in the grade failing which Senior Technical Officer
withten years combined regular service in the grade of Senior Technical:
Officer and Technical Officer out of which three years shall be in the
grade of Senior Technical Officer.

_ Note: Where juniors who have completed their quahf)nnglehglbxhty

service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifyinig/
eligibility service by more than half of such qualifying/eligibility service
or two years, whichever is less, and have successfully completed their
probationperiod for promotion to the next grade alongwith their ; juniors
who have already completed such qualifying/eligibility service.
Deputation (including short term contract) :

" Officers under the Central/State Government/Union Territories/Public

Sector Undertakings/Recognised Research Institutions/ Semi-
Government/Statutory or Autonomous Organisation,—

(a) (i) holding analogous posts on regular basis in the parent cadre/
department; or

(i1) with five years’ service in the grade rendered after appointment
thereto on regular basis in the scale of pay of Rs. 12000—16500 or
equivalent in the parent cadre/department; and

(iif) with ten years service in the grade rendered afier appointment thereto
on regular basis in the scale of pay of Rs. 10000—15200 or equivalent in
the parent cadre/department and;

{b) possessing the followitg educational qualifications and experience :
(i) Degree in Mechanical/Electrical/Electronics/Marine/Naval -
Architecture Engineering from a recognised University or equivalent.
(ii) Twelve year’s working experience in Dockyard/Shipyard in Refit,
Planning, Design, Reproduction of Documents/Drawing and Refit of
Ships/Vessel and General Administration.

Note : Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the same
or some other organisation/department of the Central Government shall
ordinarily not exceed 04 years. The maximum age limit for appointment
by deputation (including short term contract) shall be not exceeding
36 years as on the closing date of receipt of applications.

: Group ‘A’ Departmental Promotion Committee (for conbidering

promotion) :—
1. Chairman/Member,
Union Public Service Commission —Chairman
2. Joint Secretary (Navy), Ministry of y
Defence ~—Member

3. Assistant Chief of Personnel (Civilian), .
Navy Headquarters —Member
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‘14, Circurhétanges inwhich UnionPublic - Consultation with the Union Public Service Commission nescesary
Service Commission is 1o be consulted while appointing an officer on deputation (ISTC).
in making recruitment .

i3

14

Senior Technical Offices
08*
*(2003) Subject to variation dependent on workload.
General Central Service,. Group ‘A’, Gazetted, Non-Ministerial
Rs. 12000-375-16500
Selection
Mot applicable
No
Not applicable
Not applicable
Not applicabic
75% Promotion failing which by deputation including shori-term contract.
25% Deputation including short term contract.
Promotion :
Technica! Officer in the pay scale of Rs. 10000—15200 with five years regular service in grade failing which
Tachnical Officer with ten years combined regular service in the grade of Technical Officer and Junior Technical
(:fficer out o7 which three years shall be in the grade of Technical Officer.
Note —Where juniors who have completed their qualifying/eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying/eligibility service
by more than half of such qualifying/eligibility sexvice, or two years, whichever is less and have successfully
cowpleted their probation period for promotion to the next higher grade alongwith their juniors who have
already completed such qualifying/eligibility service. :
Deputaiion (Including shert term contract) : _
{WFicers tnder the Central/State Government/Union Territories/Public Sector Undertakings/Recognised Research
instituiions/Semi Government/Statutory or Autonomous Organisation : )
(2 () holding analogous posts on regular basis in the parent ¢cadre/department;or
(i) with five vears service in the grade rendered afier appointment thereto on regular basis in the scale
of pay Rs. 10000—15200 or equivalent in the parent cadre/department, or
(i) with ten years service in the grade rendered after appointment thereto on regular basis in the scale
of pay of Rs. 8000—13500 or equivalent in the parent cadre/department ; and
() Possessing the following educational and experience :
@) Degree in Mechanical/Electrical/Electronics/Marine/N aval Architecture Engineering from a
recognised University or equivalent. ' : '
(i} Tenyears’ working experience in Dockyard/Repair Yard in Production, Planning, Control and Refits
of Ship/Vessels. _
Note : Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation/department of the Central Govt. shali
ordinarily not exceed four years. The maximum age limit for appointment by deputation (including short
term contract) shall be not exceeding 56 years as on the closing date of receipt of applications.
Group *A’ Departmental Promotion Committee (for considering ‘promeotion) :—

i. Chairman/Member, Union Public Service Commission - —Chairman
2. Joint Secretary (Navy), Ministry of Defence —Member
3 Assistamt Chief of Personnel (Civilian), Naval Headquarters —Member

Consuitation with the Union Public Service Commission necessary ‘while appointing an officer on
deputation(ISTC).

[File No. CP(G)/1508/457/RR/D (Apptts)]
V. A. CHAVDA, Under Secy.
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New Delhi, the 15th July, 2003

8. RO, 95— In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of :

(® the Navy (Class I Gazetted Posts) Recruitment Rules, 1969,
(i) theNavy (Class Il Gazetted Posts) Recruitment Rules, 1969,
(iii) the Navy (Civiltan Gazetted) Civilian Technical Assistant (Works) Recruitment Rules, 1981,

except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to certain Group ‘A’ and ‘B’ posts of Technical Oﬁiccr Junior Technical
Officer and "lechnicai Assistant i the Indian Navy, Minisiry of Defence, nameiy .—

1. Short title and commencement.— (1) These rules may be called the Indian Navy Civilian Techmca] Oﬂioers
(Group “ A’ and “B’ posts).Recruitment Rules, 2003,

(2) They shall come into force on the date of their'publicatim in the Official Gazette.

2. Number of posts, their classification and scale of pay.—-The number of said posts, their classification and
scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rales.

3. Method of recruitment, age limit, qualifications, etc.— The method of recruitment to the said posts, age limit,
qualifications and other matters connected therewith shall be as specified in columns 5 to 14 of the aforesaid Schedule. *

4. Disqualification,—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts

Provided that the Central Government may if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for s0 doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing, and in consultation with Union Public Service Commission relax any of the
provisions of these rules with respect to any class or category of persons.

6. Savings.—Nothing inthese rules shall affect reservation, relaxation of age limit and other concessions required
tobe provided for the Scheduled Castes, the Scheduled Tribes, other Backward Classes, and other special categories of
persons, in accordance with the orders issued by the Central Government from time to time in this regard.

2024 G1/03 -4
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1. L
. Number of posts

Name of post

. Classification

4. Scale of pay

Whether Selection-cum-Seniority or by
merit

6. Age limit for direct recruits
7. Whether benefit of added years of

10,

1L

12,

service admissible under rule 30 of
CCS (Pension) Rules, 1972
Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees .

Period of probation, if any

recruitment or by promotion or by
deputation or absorption and percentage
of the posts to be filled by various
methods

In case of recruitment by promotion/
deputation/transfer, grades from which
pramotion/deputationfiransfer tobe made

SCHEDULE

. Technical Officer

14* (2003)
*Subject to variation dependent on workload,

: General Central Service, Group “A’, Gazetted, Non-Ministerial
. Rs 10000-325-15200 '

. Selection

: Notapplicable .

. No

: Not applicable

: Not applicable

. Not applicable
Method of recruitment whether by direct :

Promotion failing which by deputation including short term contract

© Promotion: Junior Technical Officer in the pay scale of Rs. 8000-13500

with five years regular service in grade.

Note : Where Juniors who have completed their Qualifying/eligibility
service are being considered for promotion, their seniors would
also be considered provided they are not short of the the requisite
qualifying/eligibility service by more than half of such qualifying/
chigibility service, or two years, whichever is less, and have
successfully completed their probation period for promotion to
the next higher grade alongwith their juniors who have already

- completed such qualifying/eligibility service.

Deputation (Including Short Term Contract) :

Officers under the Central/State Government/Union Territories/Public

Sector Undertakings/Recognised Research Institutions/Semi.

Government/Statutory or Autonomouns Organisation ; -

(3) () Holding analogous posts on regular basis in the parent cadre/

department; or

@) With five yerars service in the grade rendered after appointment
thereto on regular basis in the scale of pay Rs. 8000—13500 or
equivalent in the parent cadre/depattment; and

(b) Possessing the following educational and experience

() Degree in Mechanical/Electrical/Electronics/Marine/Naval .

Architecture Engineering from a recognized University or
equivalent.

(i) Five years working experience in Dockyard/Repair Yard in
Production, Planning and Contrel/under water paints/Docking
and Undocking of Ships/Installation of Weapons equipments/
ali Electrical aspects/Programming, Data Analysis/Engincering/
Civil Engineering.
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Note ; Period of deputation including period of deputation in another
ex~cadre post held immediately preceding this appointment in the same
or some other organisation/department of the Central Governiment shall
ordinarily not exceed three years, The maximum age limi for appointment
by deputation (including short term contract) shall be not exceeding 56
years as on the clesing date of receipt of applications.

13. IfaDepartmental Promotion Committee  :  Group ‘A’ Departmental Promotion Commitiee

exists, what is its composition (for considering promotion) :
1. Additional Secretary, Ministry of Defence —Chainman
2. Joint Secretary (Navy), Ministry of Defence —Member

3. Assistant Chief of Personnel
(Civilian Personnet)/Director of Civilian Personnel,

Naval Headquarters —Member
14. Circumstances in which Union Public . Consultation with the Union Public Service Comimission I-Eecessai’y
Service Commission is to be consulted while appointing an officer on deputation (ISTC)
in making recruitment
A Tunior Technical Officer
2 29*(2003) .
+Subject to variation dependent on workload.
3. General Central Service, Group ‘A’, Gazetted, Non-Ministerial
4 Rs. 8000-275-13500 r
5. Selection | '
6. Not exceeding 35 years

Note : 1. (Relaxable for Government servants upto 5 years in accordance with the instructions or orders

issued by the Central Government.

Note - 2. The crucial date for determining the age limit shall be the closing dateof receipt of applications from

candidates in India, (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Divisior: of Jammu and Kashmir
State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, the
Andaman and Nicobar Islands and Lakshadweep).
1 No
8 Essential :
() Degree in Méchanical/Electrical/T elecommunication/Civil/Mechanical/Marine/Naval Architeciure/
Industrial Engineering from a recognized University or equivalent;
(i) Three years’ professinal experience in Dockyard/Shipyard in refit of ships/Shop Floor Monitoring/
Data Analysis and Programming/Electrical works/Engineering Works/Cons®. <rion/Irstidation of
Weapon equipment/Civil Engineering Works/Preparation of under water paints/{ocking s sndockitiy,
of Ships/Production, Planning and Control/Sonar/Radio/Radars.

Note : 1. Qualifications are relaxable at the discretion ofthe U.PS.C. in case of candidates other ~ise well
qualified. _

Note : 2. The qualification(s) regarding experience is/are Relaxable at the discretion of the UPSC in the case
of candidates belonging to SC and ST if, at any stage of selection, the UPSC is of the opinion that
sufficient number of candidates from these communities possessing the requisite experience are not
likely to be available to fill lup the vacancies reserved for them,

9 No
10, One year

2824GI/o3—-5
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75% Promaotion.
25% Direct recnutment

Promation : Technical Assistant in the pay scale of Rs. 7500-12000 with two years regular service in the
grade. ' '

Note 1 Where Juniors who have completed their Qualifying/eligibility service are being considered for
promoton. their seniors would also be constdered provided they are not short of the the requisite quaiifying/

cligibility service by more than half of such qualifying/efigibility service, or two years, whichever is less, and
have successfully completed their probation period for promotion to the next higher grade alongwith their

yuniors who have already completed such qualifying/eiigibility service.

Group “A’ Departmental Promotion Commiittee :
{for considering promotion)

I Chairman/Member, Union Public Service Commission ~—Chairman
% Joint Secretary (Navy), Ministry of Defence - —Member
3 Assistant Chief of Personnel {(Civilian Personnel)/

Dircctor of Civilian Personnel, Naval Headquarters —Member

Group ‘A’ Departmental Promotion Committee :
{for considering confirmation)

i Joirt Sceretary (Navy), Ministry of Defence ~—Chairman

2 Assistant Chief of Persannel (Civilian Personnel)/
Mirector of Civilian Personnel, Naval Headquartets —Member

Consultation with the Union Public Scrvice Commission necessary on each occasion.
Techinical Assistant (EDP)

RIS YY)

*Subiect 1o variation dependent on workload.

Genceral Central Services. Group ‘B’ Gazcttéd, Nan-Ministerial
Rs. 7500-250-12000

Aclection

Mot applicable

No

Natapplicable

Not applicable

Not applicable

Promotion.

Promotion : Data Entry Operator grade ‘D’ in the pay scale of Rs. 5500-9000 with seven years regular service
i the grade.

Note : Where Juniors who have compieted their qualifying/eligibility service are being considered for
promotia, their seniors would also be considered provided they are not short of the requisite qualifying/
cligibility service. or two years, whichever is less, and have successfully completed their prebation period
for promotion to the next higher grade alongwith their juniors who have already completed such qualifyng/
chgibility service.

Group ‘B’ Departmental Promotion Committee :
{far considering prometion)

1. Assistant Chief of Personnel —Chairman
2. Dhirector of Civilian Personnel, Naval Headquarters —Member
3. Depaty Director of Management Studics Naval Headquarters —Member
4. Under Sccretary/D (Apptts) Minisiry of Defence —Member

4
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4.

1L
12.

13.

14.

NoBEE- RS B el

Consultation with the Union Public Service Commission not necessary.
Technical Assistant {(Engineering/Electrical/Construction/Weapon/PP& C/Works)
84*(2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘B’, Gazetted, Non-Ministerial

Rs. 7500-250-12000

Non-Sclection

Not applicablé

No

Not applicable

Not applicable

Not applicable

Promotion. ‘

Promotion : Senior foreman in the pay of Rs. 7450-11500 with two years regular service in the grade.

Note : Where Juniors who have completed their qualifying/eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the the requisite qualifying/
eligibility service, or two years, whichever is less, and have successfully completed their probaticn period
for promotion to the next higher grade alongwith their juﬁiors who have already completed such qualifying/
chigibility service.

Group ‘B’ Departmental Promotion Committee :

(for considering promotion)

1. Assistant Chief of Personnel —Chairman
2. Director of Civilian Personnel, Naval Headquarters —Member
3. Deputy Director of Respective User Directorate Naval Headquarters ~ —Member
4. Under Secretary/D (Apptts) Ministry of Defence —Member

Consultation with the Union Public Service Commission not necessary.

[F. No. CP (GY/1508/358/RR/D (Apptts)]
V. A. CHAVDA, Under Secy.
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