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MINISTRY OF LAW AND JUSTICE
(Department of Legal Affairs)
(Judicial Section)

New Delhi, the 28th August, 2003

G.S.R. 318.—1In pursuance of clause (a) of rule 8B of Order XXVII of the First Schedule to the Code of Civil
Procedure, 1908 (5 of 1908), the Central Government hersby appoints the officét &pectfied in column (2) of the Schedule
below as (ex-officio) Government Pleader in the Court specified in column (1) of thié said schedule for the purposes of the

said Order .—
SCHEDULE
M R @ A
Calcutta High Court Shri Gurmeet Singh Makkar, Junior Central Government Advocate
| [No. F. 34(8)/2003-Tudl |
D.R. MEENA, Jt. Secy. & Legal Adviser
; ILLREICD
‘ ( 3ufir wr favm)
(g fat )
- fwedt, 29 s, 2008
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MINISTRY OF FINANCE AND COMPANY AFFAIRS
(Department of Economic Affairs) 4
~ (Currency and Coinage}
- New Delhi, the 29th August, 2003

G.S. R 319.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rutes to amend the Ministry of Finance and Company Affairs, Department of Economic Affairs
(Bark Note Press, Group ‘C’ posts) Recruitment Rules, 2002 namely :—

1. Short title and commencement .—(1) These rules may be cailed the Ministry of Finance and Company Affairs,
Department of Economic Affairs (Bank Note Press, Dewas Group ‘C’ posts) Recruitment (Amendment)
Rules, 2003. '

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Schedule to the Ministry of Finance and Company Affairs, Department of Economic Affairs (Bank Note
Press, Dewas Group ‘C’ posts) Recruitment Rules, 2002, after serial number 6 relating to the post of Deputy Technical
Officer (Ink Factory) and entries relating thereto, the following serial number and the entries shall be inserted, namely .—

SCHEDULE
1. Name of the post - Deputy Technical Officer (Counterfelt Note Examination).
2. Number of posts 1 1*(2003) ‘ _
*Subject to variation dependent on workload.
3. Classification - General Central Service, Group ‘C’, (Non-Gazetted, Non-Ministerial)
4. Scale of pay . Rs, 5500-175-9000/-
5. Whether selection post or ' . Not applicable
Non-Selection post _
6. Age limit for direct recruits : Notexceeding 30 years.

(Relaxable in the case of Government Servants upto five years in
accordance with the instructions or orders issued by the Central
Government).

(2) The crucial date for determining the age-limit shall be the closing
date for receipt of applications from candidates in India (and not the

i ' closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagatand, Tripura, Sikkim, Ladakh Division
of Jammmy and Kashmir State, Lahaul and Spiti District and Pangi Sub-
Division of Chamba Districtof Himachal Pradesh, Andaman and Nicobar
Islands or Lakshadweep).
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Whether benefit of added years of
service admissible under rule 30 of
the Central Civil Service (Pension)
Rules, 1972

8. Educational and other qualifications

10.
11.

12

13.

required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Pericd of probation, if any

Method of recruitment whether by direct :

recruitment or by promotion or by
deputation/absorption and percentage of
the posts to be filled by various methods

In case of recruitment by promotion/
deputation/absorption grades from
which prometion/deputation/absortpion
to be made

If a Departmental Promotion Committee
exists, what is its composition

In case the appointments are made through Employment Exchange the
crucial date will be the last date upto which the Employment Exchanges
are asked to submit the names.

: No

: Essential :

M.Sc. in Chemistry/Degree in Printing Technology/Chemical
Technology/Chemical Engineering or equivalent with One year’s
experience in Printing/Platemaking/Designing of bank notes/documents
in a Security Organisation or in a large Printing Press of repute OR one
year’s experience in manufacturing of security inks in an organisation
of repute.

OR .
Degree in Fine Arts/Commercial Arts with three year’s experience/
Diploma in Fine Arts with five year’s experience in Printing of bank
notes and designing of bank notes and preparation of masters.

OR
Diploma in Printing Technology with three year’s experience in bank
note printing ot in related platemaking or in printing of security
documents in an organisation of repute.

OR .
B.Sc. in Chemistry with three year’s experience in bank note printing or
in related platemaking or in printing security documents or-in the
manufacturing of security inks in an organisation of repute.
Desirable :—Subject to fulfilling the above qualifications and
experience, preference will be given to those having work experience in
Counterfeit Note Examination.

. Notapplicable

: Twoyear

Promotion through Limited Competitive Departmental Test
falling which by direct recruitment.

* Promotion through Limited Competitive Departmental Test :

Persons working in the Printing/Platemaking and Ink Factory
Sections of Bank Notes Press holding :—

(a)with three years’ regular service in the scale of Rs. 5000—
8000 or equivalent;

(b) Possessing the educational qualifications and experience
prescribed under column 8 for direct rectuits.

. Group ‘C’ Departmental Promotion Committee comprising:

1. General Manager —Chairman
2. Deputy General Manager —Member
3. Chief Expert/Works Manager/Chief Engineer/

Chief Chemist/Manager (Control) —Member
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4. Chief Administrative Officer —Member

5. An Officer of or above the rank of Under Secretary
in the Currency and Division of the Ministry of
Finance, Department of Economic Affairs —Member

Neote : In case the General Manager is away from Head Quarters gither
on leave or duty or if the post of General Manager is vacant, the
Deputy General Manager, Incharge shall act as the Chairman of
the Departmental Promotion Committee,

14, Circumstances in which Union Public . Not applicable.
Service Commission 1$ to be consulted
1n making recruitment

[F. No. 4/29/2002-Cy. Il (BNP)]
A K. KHANNA, Under Secy.

Note: The principal rules were published in the Gazette of India, Part I1, Section 3, sub-scction (i) vide G.S.R. 493 dated the
7th December, 2002.
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(Department of Revenue)
{Central Board of Direct Taxes)
New Delhi, the 2nd September, 2003
G.S.R. 320.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the existing, the Income-tax Department (Group ‘D) Recruitment Rules, 1990, except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post in the Income-tax Department, namely :—

1. Short title and commencement .—(1) These rules may be called the Income-tax Department {(Group ‘D)
Recruitment Rules, 2003,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the said posts, their classification and the
scales of pay attached thereto, shall be as specified in columns 2 0 4 of the said Schedule.

3. Method of recruitment, age limit, and educational qualifications etc.—The method of recruitment, age limit,
educational qualifications and other matters connected therewith shalt be as specified in columns 5 to 14 of the Schedule
aforesaid :

Provided that—

(a) Recruitment by promotion against posts in an establishment Unit shall be made only from amongst persons
belonging to the Cadres of that particular unit.

(b) The Central Board of Direct Taxes may, if it considers to be expedient or necessary in the public interest or
on compassionate grounds so to do, and subject to such conditions as it may specify having regard to the
circumstances of the case and for reasons to be recorded in writing, permit a post inone Establishment Unit
to be filled by transfer to that Unit of a person belonging to the cadre of another Unit.

(c) The Central Board of Direct Taxes may permit appointment of meritorious sportsmen/sportswomen in
accordance with the general orders issued by the Central Government from time to time in relaxation of the
prescribed educational qualification for a limited period of two years within which they shall have to acquire
the prescribed qualification, failing which the services of such a sportsman/sportswoman shall be liable to
be terminated forthwith

(d) Seniority of the employees on direct recruitment/promotion/absorption in the relevant grade/post shall be
determined as per the instructions issued from time to time by the Central Government.

4. Disqualification .—No person,—

@ who has entered into or contracted a marriage with a person having a spouse living; or
 who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5, Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons. .

6. ‘Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required tobe provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. L. Name of post ¢ Junior Gestetner Operator
2. Number of post © LL¥(2003)
*(Subject to variation depending on workload.)
3, Classification © General Central Services Group ‘D’ Non-Gazetted, Non-Ministerial
4. Scale of pay . Rs. 2610-60-2910-65-3300-70-4000
5. Whether sglection or : Selection

Non-selection post
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6. Whether the benefit of added years of service Not applicable
is admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972
7. Age limit for direct recruits Not applicable
& Educational and other qualifications Not applicable
required for direct recruits
9. Whether age and educational qualifi- Not applicable
cations prescribed for direct recruits
will apply in the case of promotees
10. Pertod of probation, if any Not applicable
11. Method of recruitment whether by direct 100% by promotion
recruitment or by promotion or by .
deputation or by absorption and percentage
of the vacancies to be filled by varions '
methods
12, Grade from which recruitment by From amongst Peons/Hamals/Watchmen/Farashs/Darwans/
promotion/deputation/absorption/ Sweepers (Safaiwalas)/Malis with two years regular service
short-term contract re-employment in the grade, having proficiency in operating and maintaining
is to be made (Gestetner machine,
Itis provided that :
If a junior person is considered for promotion on the basis of his
completing the prescribed qualifying period of service in that grade,
all persons senior to him in the grade shall also be considered for
promotion, notwithstanding that they may not have rendered the
prescribed qualifying period of service in that grade but have
completed successfully the prescribed period of probation.
13. Ifa Departmental Promotion Committee Group ‘D’ DPC comprising of :
(DPC) exists, what is its composition (@) Deputy Commissioner of Income Tax
(Headquarters) or Assistant Commissioner
of Income Tax (Headquarters) —Chairperson
(b) Administrative Officer or Income Tax Officer
(Headquarters) —Member
(©) Superintendent in the local office of
Commissioner of Customs and
Centrat Excise —Member
(d) One Scheduled Caste or Scheduled Tribx
Officer not below the rank of Income Tax
Officer or Liaison Officer, if one of the
members at (a) to (¢) does not belong
to Scheduled Caste or Scheduled Tribe —Member
14. Circumstances in which Union Public Not applicable
Service Commission to be consulted
in making recruitment
2. 1 . Daftry
2 © 3108*
(2003)
*Subject to variation depending on workload.
3 General Central Services Group ‘D’ Non-Gazetted, Non-Ministerial
4, Rs. 2610-60-2910-65-3300-70-4000
5 Non-Selection
6. Not applicable »
7.

Not applicable.
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12

13.

14,

Not applicable

Not applicable

Not applicable

100% by promotion

From Peons with two years of regular service in the grade

It is provided that : '

Ifa junior persen is considered for promotion on the basis of his completing the prescribed qualifying period
of service in that grade, all persons senior to him in the grade shall also be considered for promeotion,
notwithstanding that they may not have rendered the prescribed qualifying period of service in that grade
but have completed successfully the prescribed period of probation.

Group ‘D’ DPC comprising of :

(a) Deputy Commissioner of Income Tax (Headquarters) or Assistant

Commussioner of Income Tax (Headquarters) —Chairperson
(t) Administrative Officer or Income Tax Officer (Head Quarters) _ —Member
(c) Superintendent in the local office of Commissioner of Customs and

Central Excise —Member

(d) One Scheduled Caste or Scheduled Tribe Officer not below the rank of
Income Tax Officer or Liaison Officer, if onc of the members at (a) to (¢)
does not belong to Scheduled Caste or Scheduled Tribe —Member

Not applicable

Jamadar (Senior Peon)

144%

(2003)

*Subject to variation depending on workload,

General Central Services Groub ‘D’ Non-Gazetted, Non-Ministerial

Rs. 2610-60-2910-65-3300-70-4000

Non-Selection

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

100% by promotion

From Peons with two years of regular service in the grade

It is provided that :

Ifa junior person is considered for promotion on the basis of his completing the prescribed qualifying period
of service in that grade, all persons senior to him in the grade shall also be considered for promotion,

notwithstanding that they may not have rendered the prescribed qualifying period of service in that grade
but have completed successfully the prescribed period of probation.

Group ‘D’ DPC comprising of :
(@) Deputy Commissioner of Income Tax (Headquarters) or Assistant
Commissioner of Income Tax (Headquarters) —Chairperson
(b) Administrative Officer or Income Tax Officer (Head Quarters) —Member
() Superintendent in the local office of Commissioner of Customs and
Central Excise —Member

(d) One Scheduled Caste or Scheduled Tribe Officer not below the rank of
Income Tax Officer or Liaison Officer, if one of the members at (a) to (¢)
does not belong to Scheduled Caste or Scheduled Tribe —Member

Not applicable,
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10.
1L
12.

13

10.
1L
12,
13.
14.

Peon

3968*

(2003)

*Subject to variation depending on workload.

General Central Services Group ‘D’ Non-Gazetted, Non-Ministerial

Rs. 2550-55-2660-60-3200

Not applicable

Not applicable

Between 18 and 27 years (Refaxable for Government servants in accordance with the instructions issued
by the Government from time to time) :

Essential ; 8th Standard pass

Desirable : Training in ‘Basic’ and ‘Refresher’ Courses in Home Guards and Civil Defence.

Not applicable

Two years for direct recnuts

50% by direct recruitment and 50% by promeotion failing which through re-employment of ex-servicemen.
Regular Hamals, Watchmen, Farash, Darwan, Safaiwala and Mali in the identical scal¢ of pay and possess-
ing an educational qualification of $th Standard pass.

it is provided that :

If a junior person is considered for promotion on the basis of his completing the prescribed qualifying period
of service in that grade, all persons senior to him in the grade shall also be considered for promotion,
notwithstanding that they may not have rendered the prescribed qualifying period of service in thai grade
but have completed successfully the prescribed period of probation.

Group ‘D’ DPC comprising of :
(@ Deputy Commissioner of Income Tax (Headquarters) or Assistant
Commissioner of Income Tax (Headquarters) —Chairperson
{b) Administrative Officer or Income Tax Officer (Head Quarters) —Member
()  Superintendent in the local office of Commissioner of Customs and
Central Excise —Member

(d) One Scheduled Caste or Scheduled Tribe Officer not below the rank of
Income Tax Officer or Liaison Officer, ifone of the members at (a) to (¢)
does not belong to Scheduled Caste or Scheduled Tribe —Member

Not applicable

Hamal, Watchmen, Farash, Darwan, Safaiwala and Mali

Watchmen-2322*, Farash-276*, Safaiwala-435*, Mali-45* Others—62*

(2003)

*Subject to variation depending on workload.

General Central Services Group ‘D’ Non-Gazetied, Non-Ministerial

Rs. 2550-55-2660-60-3200

Not applicable

Not applicable

Between 18 and 27 years (Relaxable for Government servants in accordance with the instructions issued
by the Government from time to time)

Essential : Vth Standard

Desirable : Training in ‘Basic’ and ‘Refresher Courses’ in Home Guards and Civil Defence.
Not applicable

Two years

100% by direct recruitment.

Not applicable

Not applicable

Not applicable.

[F. No. A-12018/3/2001-AD-V1 1]
V. R. PONNALAGU, Under Secy.
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" New Delhi, the 2nd September, 2003

G.S.R. 321.— In exercise of the powers conferred by the provise to article 309 of the Constitution and in
supersession of the Income Tax Department (Group *C’) Recruitment Rules 1990, except for the post of Supervisor Grade-
11 and the Income Tax Department Ministerial Staff (Stenographers) Recruitment Rules 1989, except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the posts in the Income-tax Department, namely . —

1. Short title and commencement.— (1) These rules may be called the Income-tax Department (Group *C*)
Recruitment Rules, 2003.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—-The number of the said posts, their classification and the
scales of pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule annexed to these rules.

3. Method of recruitment, age limit and educational qualifications etc.— The method of recruitment, age limit,
educational qualifications and other matters connected therewith shall be as specified in columns (5) to (14) of the said
Schedule aforesaid :

Provided that

(a) Recruitment by promotion against posts in an Establishment Unit shall be made only from amongst persons
belonging to the Cadres of that particular unit.

(b) The Central Board of Direct Taxes may, if it considers to be expedient or necessary in the public interestor
on compassionate grounds so to do, and subject to such conditions as it may specify having regard to the
circumstances of the case and for reasons to be recorded in writing, permit a post in one Establishment Unit
1o be filled by transfer to that Unit of a person belonging to the cadre of another Unit.

2490 GIF2003—4
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(¢)  The Central Board of Direct Taxes may permit appointment of meritorious sportsmen/sportswomen in
accordance with the general orders issued by the Central Government from time to time in relaxation of the
prescribed educational qualifications for a limited period of two years within which they shall have to
acquire the preseribed qualifications, failing which the services of such a sportsman/sportswoman shall be

liable to be terminated forthwith,

(d)  Seniority of the employees on direct recruitment/promotion/absorption in the relevant grade/post shali be
determined as per the instructions issued from time to time by the Central Government.

4. Disqualification .—No person,—

)  who has entered into or contracted a marriage with a person having a'spouse living; or

{) who. having a spouse living, has entered into or contracted & marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and there are'other grounds for so doing, exempt any person
from the operation of these rules.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may. by order. for reasons to be recorded in writing, relax any of the provisions of these rules with respect of any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of
persons in accordance with orders issued by the Central Government from time to time, in this re gard.

. Namc of the post-

Number of posts

Classification
Scale of pay

Whether Sclection or Non-Selection Post
requircd for direct recruits

Whether benefit of added vears of service
admissible under Rule 30 of the Central
Civil Service (Pension) Rules, 1972

Age liniit for direct reeruits

8 Edueational and other qualification

{12
I

J2

requircd for direct reeruits

Whetherage and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

Method of recruitment whether by direct
reernitment or by promotion or by
deputation or by absorption and percentage

of the vacancies (o be filled by various methods

Grade from which recruitment by promotion/
deputation/absorption/short-term eontract
re-employment is o be made

SCHEDULE
1. Senior Tax Assistant
8329% (2003)

~ *Subjeet to variation depending on the workload.

General Central Service Group ‘C” Non- Gazetted. Non-Ministerial
Rs. 5000-150-8000

Non-Selection .

Not applicable

.- Nol apphcable

Not applicable

Not applicable

Not applicable

100% by promotion

100% by promotion from amongst Tax Assistants who have rend-
ered a minimum regular service of three years in the grade and have
quaiified the prescribed departmental examination for Minsterial
staff. '
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Note1: _
Promotee Tax Assistants will riot be eligible for promotion as Senior
Tax Assistant till they qualify the deparimental examination for data
entry skills of 5000 key depressions per hour.

It is provided that ;—

If a junior person is considered for promotion on the basis of his
completing the prescribed qualifying period of service in that grade,
all persons senior to him in the grade shall also be considered for
promotion, notwithstanding that they may not have rendered the
prescribed qualifying period of service in that grade but have
completed successfully the prescribed period of probation:

13. IfaDepartmental Promotion Committee : Group 'C’ DPC comprising of ;-
(DPC) exists, what is its composition? {a) Additional or Joint Commissioner of Inoorne Tax (Headquarters)

—Chairperson

(b) Deputy Commussioner of Income Tax (Headquarters). Where
there is no Deputy Commissioner of Income Tax (Headquarters),

the senior-most Depufy Commissioner of Income Tax at the

Station —Member
() Local Deputy Commissioner of Customs and Central Excise
—Member

{d) One Scheduled Caste or Scheduled Tribe Officer not below the
rank of Deputy Commissioner of Income Tax or Liaison Officer,
unless one of the members at (a) to (c) belongs to Scheduled

Caste of Scheduled Tribe ~—Member
14, Circumstances in which Union Public . NotApplicable.
Scrvice Commission is to be consulted
in making recruitment
2. L . Tax Assilant
2, o 9325%
(2003)
*Subject to variation dependent on workload.
3 General Central Service Group ‘C’, Non-Cazetted, Ministerial
1 Rs. 4000-100-6000
3. Not applicable
6. Not applicable
7. Between 18 and 27 vears (Relexation for Government servants in accordance with the instructions or orders
issued by the Central Government from time to time).
8. (i) Degree of a recogniscd University or equivalent; and
(iiy Having Data Enty speed of 8000 Key Depressions per hour.
9 Not applicable
10. Two vears for direct recmits
11 25% by promotion and 75% by Direct Recruitment.
i2.- Group “C’ cmployees viz.. Lower Division Clerk, Notice Server, Record keepers and Senior Gestetner

Operators with a combined service of five years in Group “C” and ‘D’ and all Group "D’ employees with a
regular service of five years in Group ‘D’ who !

(i) have passed Matriculation or equivalent examination;

(ii) have qualified the prescribed departmental examination for data entry skill of 5000 key depressions per
hour;
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(iin Group "D" employees promoted against vacancics arising during 2000-2001 till 2004-2005 will be
allowed a period of three years from the date of promotion to acquire data entry qualifications of 5000
Key Depressions per hour failing which they will not be allowed any further increment. After the year
2004-2005. this qualification will be a pre-condition for promotion as Tax Assistants.
It is provided that
If a junior person is considered for promotion on the basis of his completing the prescribed qualifying period
of service in that grade. all persons senior {0 him in the grade shall also be considered for promotion,
notwithstanding that they may not have rendered the prescribed qualifying period of service in that grade
but have completed successfully the prescribed period of probation,
13 Group C DPCcomprising of :
(2) Additional or Joint Commissioner of Income Tax (Headquarters) —Chairperson
(by Deputy Commissioner of income Tax (Headquarters). Where
there is no Deputy Commissioner of Income Tax (Headquarters).
the senior-most Deputy Commissioner of Income Tax at the station —Member
{(¢) Local Deputy Commissioner of Customs and Central Excise 7 —Member
{d) One Scheduled Caste or Scheduled Tribe Officer not below the
rank of Deputy Comumissioner of Income Tax or Liaison Officer,
unless one of the members at (a) to (¢) belongs to Scheduled Case
or Scheduled Tribe —Member
4 :  Notapplicable
30 . Stenographer Grade 11
2 2 2002%
(2003) ‘ !

*Subject to variation dependent on workload.
General Central Service Group “C°, Non-Gazetted, Ministerial
+. o Rs. 3000-130-8000

Non-Selection

"

wn

0, - Not applicable

7. : Notapplicable

8. . Notapplicable

Y, : Not applicable
10, . Noiapplicable
I : 100% by proniotion
12 - Promotion from amongst Sienographer Grade III who have put in 5 vears of regular service in the grade.

It is provided that : .

Ifa junior person is considered for promotion on the basis of his completing the prescribed qualifying period
of service in that grade, all persons scnior to hin in the grade shall also be considered for promotion,
notwithstanding that they may not have rendered the prescribed qualifying period of service in that grade
but have completed successlully the proscribed period of probation.

13 © Group C" DPC comprising of ;

(ay Additional or Joint Commissioner of Income Tax (Headquarters) —Chairperson

() Dcputy Commissioner of [ncome Tax (Headquarters). Where
there is no Deputy Commissioner of Income Tax (Headquarters),
the senior-most Deputly Commissioner of Income Tax at the station —Member

(c) Local Deputy Commissioner of Cusioms and Central Excise —Member
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(d) One Scheduled Caste or Scheduled Tribe Officer not below the
rank of Deputy Commissioner of Income Tax or Liaison Officer,
unless one of the members at (a) to (c) belongs to Scheduled Caste
or Scheduled Tribe —Member

Not applicable

&
N —

~N S e W

10,
11

12,

13.
14.

. Stenographer Grade III
: 2002*

(2003)

*Subject to variation dependent on workload.

General Central Services Group *C’, Non-Gazetted, Ministerial
Rs. 4000-100-6000

Not applicable

Notapplicable

Between 18 and 27 vears (Relaxation for Government servants in accordance with the instructions or orders
issued from time (o time.

Note : The crucial date for determining the age limit shall be advertised by the Recruiting Agency.

(i) Matriculation or equivalent; and

{ii} A speed of 100 words per minute in English or Hindi Shorthand and 40 words per minute in English
typewriting and 30 words per minute in Hindi Typewriting, provided that to the extent candidates possess-
ing a speed of 100 words per minute are not available, candidates possessing a speed of 80 words per minute

may be considered.
Not applicable

Two years for direct recruits.
100% by direct recruitment.

Note : Vacancies caused by the incumbent being away on deputation or long illness or study leave or under
other circumstances for a duration of one year or more may be filled on deputation from officials of Central
Government holding analogous posts on regular basis and possessing qualifications prescribed for direct
recruits in Column 8, Candidates will be selected by a Sclection Committee to be constiuted by the competent
authority.

Not applicable.

Not applicable.
Notapplicable.

th

W OE N O o W

- Staff Car Driver (Special Gradc)
. 38¢

(2003)

*Subject to variation dependent on workload.

Gengral Central Services Group ‘C’, Non-Gazetted., Non-Ministerial
Rs. 5000-100-8000

Non-selection

Not applicable

Not applicable

Not applicable

Not applicable

Notapplicable
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106%, by promotion

3 vears of reguiar service as Staff Car Driver Grade 1.

Itis provided that:

11'a junior person is considered for promotion on the basis of his completing the prescribcd qualifying period
of service in that grade. all persons scnior to him in the grade shall also be considcred for promotion

notwithstanding that they may not have rendered the prescribed qualifying period of service in that grade
hut have completed successfully the prescribed period of probation.

Group "C' DPC comprising of :
(a) Additional or Joint Commissioner of Income
Tax (Headquariers) %hairpefson
{b) Deputy Commissioner of Income Tax (Headquarters). Where there

1s no Deputy Commussioner of Income Tax (Headquarters), the
sentor-most Deputy Cornisioner of inrcome Tax at the station —Member

{¢) Local Deputy Commissioner of Customs and Central Excise. ~—Member

{d) One Scheduled Caste or Scheduled Tribe Officer not below the rank of

Deputy Commissioner of Income Tax or Liaison Officer, unless one of

the members at (a) to (¢) belongs to Scheduled Caste or Scheduled Tribe —Member
Not applicable. ' ‘

[ {3

™2

T

.

i

HY

11
12

- Sefl Car Driver ( Grade I)
. 265*

(2%3)
*Subject to variation dependent upon workload.
General Central Services Group *C’, Non-Gazetted., Non-Ministerial
Rs. 4300-{25-7000
Non-Sclection
Not applicable
Not applicable
Not applicable
Mot applicablc
Not applicable
100% by promotion
Six yvears of regular service as Staff Car Driver Grade-I1 subject to the passing of Trade Test to be conducted
by the official(s) to be nominated by the Chairman of the Departmental Promotion Committee based onthe
following syllabus :
{a) Must be able to read Entglish numbers and figures;
{b) Must have a thorough knowledge of traffic regulations;
(c) Must have good knowledge of petrol and diesel engine woiking and be able to locate faults and
rectify minor running defccts; and
{d) Must be able to clear Carburetor, Plug, etc.
Practical test based on the above.
{1 is provided that
ila junior person is constdered for promotion on the basis of his completing the prescribed qualifying period
of service in that grade, all persons senior to him in the grade shall also be considered for promotion
notwithstanding that they may not have rendered the prescribed qualifying period of service in that grade
but have completed successfully the prescribed period of probation.
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(@)
)

(©)
(d)

13. Group'C' DPC comprising of :
@ Addiljonai_ or Joint Commissioner of Income Tax (Headquarters) ' -~Chairperson
(b) Deputy Commissioner of Income Tax ( Headquarters). Where there is no
Deputy Commissioner of Income Tax (Headquarters), the senior-most Deputy
Commissioner of Income Tax at the station . - —Member
(¢} Local Deputy Commissioner of Customs and Central Excise —Member
(d) One Scheduled Caste or Scheduled Tribe Officer not below the rank of
Deputy Commissioner of Income Tax or Liaison Officer, unless one of the
members at (a) 1o (c) belongs to Scheduled Caste or Scheduled Tribe —Member
14. Not applicable.
7. L : Staff Car Driver (Grade 1)
2 1227
(2003)
*Subject to varialion depending on workload.
3 Gericral Central Services Group “C’, Non-Gazclied, Non-Ministerial
4, Rs. 4000-100-6000
5 Selection
6. Not applicable
7. Not applicable
8. Not applicable *
9. Not applicable
10. Not applicable
11. 100% by promotion
12. Ning vears of regular service as Staff Car Driver (Ordinary Grade, subject Lo the passing of Trade Test, to
be conducted by the official(s) to be nominated by the Chairman of the DPC, based on the following
syliabus: '
{(a) Must bc ablc 10 read English numbers and figures;
{b) Must have a good knowledge of traffic regulations;
{c) Musl be able to locate faults and rectify minor running defects; and
{d) Must be able to chage wheels and correctly inflate tyres.
Practical test based on the above.
It is provided that :
If a junior person is considered for promotion on the basis of his completing the prescribed qualifying period
of service in that grade, all persons senior to him in the grade shall also be considered for promotion,
-notwithstanding that they may not have rendered the pres‘cribed qualifving peried of service in that grade
but have completed successfully the prescribed period of probation.
13. Group'C' DPC comprising of :

Additional or Joint Commissioner of Income Tax (Headguarters) —Chatrperson
Deputy Commissioner of Income Tax (Headquarters). Where there is no Deputy

Commissioner of Income Tax (Headquarters), the senior-most Deputy

Commissioner of income Tax at the station —Member
Local Deputy Commissioner of Customs and Central Excise —-Member

One Scheduled Caste or Scheduled Tribe Officer not below the rank of Deputy
Commissioner of Income Tax or Liatson Officer, unless one of the members
at (a) 10 (c) befongs to Scheduled Casic or Scheduled Tribe —Member
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14, Not apphlicable.
8 1 : Staff Car Driver ( Ordinary Grade)
2
(2003)
*Subject to variation depending on workload.
3 General Central Service Group *C’, Non-Gazetted, Non-Ministerial
4 Rs. 3030-75-39350-804390
5 Not applicable
o, Not applicable :
7 Between 23 and 30 years, (Retaxable for Governmeént Servants in accordance with the instructions or orders
issued by the Central Government from time to time)
8 Essential:
8th Standard Pass and in possession of a valid driving licence for motor cars, knowledge of motor
mechanics and experience of driving a motor car at least for #ive years
Desirable: : ‘
Matriculation '
Y. Not applicable
{0} Twao years for direct recruits |
I By deputation /re-employment/absorption, failing which by direct recruitment
12. On the basis of result of the test in driving designed to adjudge suitability for the post with reference to
standards of competence considered essential in driving of staff cars from amongst Group 'C' and Group D’
Central Government employees possessing the qualifications specified in Column 8.
13. Group 'C' DPC comprising of . —
(@ Additional or Joint Commissioner of Income Tax (Headquarters) —Chairperson
(b) Deputy Commissioner of Income Text (Headquarters). Where there
1s no Deputy Commissioner of income Tax (Headguarters), the senior-
most Deputy Commissioner of Income Tax at the station —Member
(© Local Deputy Commissioner of Customs and Central Excise —Member
(d) One Scheduled Caste or Scheduled Tribe Officer not below the
rank of Deputy Commissioner of Income Tax or Liaison Officer,
unless one of the members at (a) to (¢) belongs to Scheduled
Caste or Scheduled Tribe —Member
4. Not applicable,
9 L . Lower Division Clerk
2 3
(2003)
*Subject to variation depending on workload.
3 General Central Service Group ‘C’, Non-Gazetted, Ministerial
1 Rs. 3030-75-3950-80-4590
5 Selection
6 Not applicable
7. Not applicable
3 Not applicable
G, Not applicable
10, Not applicable
1. 100% by promotion
i2.

From amongst Group ‘D’ employees with a minimum regular service of five years in Group ‘D’ and
(@) Matriculation or equivalent qualification. '
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13.

14

{b) Minimum speed of 30 words per minute in English or 25 words per minute in Hindi typewriting,
provided :
() that a person not possessing the said qualification in typewriting may be appointed subject to
the condition that he will not be eligible for drawing increments in the pay scale till he acquires
a speed of 30 words per minute in English or 25 words per minute in Hindi typewriting.

(i) thata physically handicapped person who is otherwise qualified to hold a clerical post but does
not possess the said qualification in typewriting may be appointed subject to the condition that-
the Medical Board attached to the Special Employment Exchange for handicapped persons or
where there is no such Board, the Civil Surgeon certifies that the said handicapped person is not
in a fit condition to be abie to type.

It 15 provided that :
Ifa junior person is considered for promotion on the basis of his completing the prescribed qualifying period
of scrvice in that grade. all persons senior to him in the grade shaill also be considered for prdmotion
noiwithstanding that they may not have rendered the prescribed qualifying period of service in that grade
but have completed successfully the prescribed period of probation.
Group 'C' DPC comprising of :-——
(@)  Additional or Joint Commissioner of Income Tax (Headquarters) —Chairperson
{t) Deputy Commissioner of Income Text (Headquarters). Where there
is no Deputy Commissioner of Income Tax (Headquarters), the senior-
most Deputy Commissioner of [ncome Tax at the station —Member
{c) Local Deputy Commissioner of Customs and Centrat Excise —Member
{&) Onc Scheduled Caste or Scheduled Tribe Officer not below the

rank of Deputy Commissioner of income Tax or Liaison Officer,

unless onc of the members at (a) to (¢) belongs to Scheduled

Caste or Scheduled Tribe. —Member

Not applicable.

10,

e I

10.
11
12,

Notice Server

3172*

(2003)

*Subjcct to vanation depending on workload.

General Central Service Group *C’, Non-Gazetted, Non-Ministerial
Rs. 3050-75-3950-80-4 390

Not applicable

Not applicable :

Between 18 and 27 years. (Relaxable for Government Servants in accordance with the instructions or
orders issued by the Central Government from time to time)

Matriculation

Not applicable.

Two years for direct recruits

75%by promotion and 25% by direct recruitment.

(1) Recerd Keepers and Senior Gestetner Operators with 8th Standard Pass; and

(2)  Group ‘D’ employees who possess 8th Standard Pass or equivalent qualification with a cumulative
eight years regular service in Group ‘D’.

It is provided that :

Ifa junior person is considered for promotion on the basis of his completing the prescribed qualifying period

of service in that grade, all persons senior to him in the grade shall also be considered for promotion

notwithstanding that they may not have rendered the prescribed qualifying period of service in that grade

but have completed successfully the prescribed period of probation.

2490 Glr2003—6
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13. : Group'C' DPC comprising of .—
(ay Additional or Joint Commissioner of Income Tax (Headquarters) —Chairperson

(b) Deputy Commissioner af Income Tax (Headquarters). Whiefe there

is no Deputy Commissioner of Income Tax (Headquarters), the senior-

most Deputy Commissioner of Income Tax at the station —Member
(cy Local Deputy Commissioner of Customs and Central Excise —Member
(d) One Scheduled Caste or Scheduled Tribe Officer not below the

rank of Deputy Commissioner of Income Tax or Liatson Officer,

unless one of the members at (a) to (¢} belongs to Scheduled

Caste or Scheduled Tribe. —Member
14 . Notapplicable. .
11. 1 Senior Gestetner Operamr
2, D12
(2003)

*Subject to variation depending on workload.

General Central Service Group *C’, Non-Gazetted, Non-Ministerial
Rs, 3050-75-3950-80-4 590

Selection

Not applicable

Not applicable

Not applicable

= S

Not applicable
10.  : Notapplicable
1L : 100% by promotion

12. . From amongst Junior Gestetner Operators with 3 years regular service in the grade failing which with a
combined six years service as Junior Gestetner Operator, Daftry and Jamadar (Senior Peot).
It is provided that :

If a junior person is considered for promotion on the basis of his compieting the prescribed qualifying period
of service in that grade, all persons senior to him in the grade shail also be considered for promotion
notwithstanding that they may not have rendered the prescribed qualifying period of service in that grade
but have completed successfully the prescribed period of probation.
13, . Group'C' DPC comprising of :-— :
{a) Additional or Juint Commissioner of Income Tax (Headquarters) —-Chairperson
(o) Deputy Commissioner of Income Tax (Headquarters). Where there
is no Deputy Commissioner of Income Tax (Headquarters), the senior-
most Deputy Commissioner of Income Tax at the station —Member
{¢) Local Deputy Commissioner of Customs and Central Excise —Member
(d) One Scheduled Caste or Scheduled Tribe Officer not beiow the
rank of Deputy Commissioner of Income Tax or Liaison Officer,
if one of the members at (a) to (¢) does not belongs 1o Scheduled
Caste or Scheduled Tribe, ‘ ~——Member

14. : Notapplicable,

[F. No. A-12018/3/2001-AD-VIL]
V. R, PONNALAGU, Under Secy.
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New Delhi. the 4th September. 2003

G.S. R 322—Inexcrcise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Appellate Tribunal for Forfeited Property (Group "C" and "D’ posts) Recruitment Rules, 1982 published
vide G.S.R. No. 333 dated 23-3-1982 in the Gazette of India Part 11, Section 3. Sub-section (i) except as respecis things done
or omitted to be done before such supersession. the President hercby makes the following rules regulating the method of
recruitment to Group 'C’ and ‘D' posts in the Appellate Tribunal for Forefeited Property, namely :—

1. Short title and commencement.—(1) These rulesmay be called the Appell-ate Tribunal for Forfeited Property
(Group *C" and ‘D" posis) Recruitment Rules. 2003.
(2) Thev shall come into force on the date of their publication in the Official Gazette.
2. Application.—These rules shatl apply to the posts specified in Column (1) of the Schedule anncxed hereto.

3. Number of posts, classification and scale of pay.—The number of the said posts. theirclassificationand the
scales of pay attached thereto. shall be as specified in colunns 2 to4 ofihe said Schedule.

4. Method of recruitment, age limit, gualification, ctc.—The method of recruitinent. age limit. qualifications
and other matters relating to the said posts. shall be as specified in columins (3) to (14) of the Schedulc aforcsaid.

5, Disqualtifieations.—No person.—
@ who has entcred into or contracted a marriage with a pcrson having a spouse living: or
@ who. having a spouse living. has entered into or contracted a marriage with any person.
shall be cligible for appointment to any of the said posts :

Provided that the Central Government may. if satisficd that such marriage is perinissible under the personal law

applicable to such person and the other party to the marriage and there are other grounds for so doing. CNCMmpt any person

from the operation of this rule. .
L

6. Power to relax.—Where the Central Government is of the opinion that it is nccessary ot expedient so todo.

it may. by order. for reasons to be recorded in writing. and relax any of the provisions of these rules with respect of any

class or category of persons.
7. Saving.—Nothing in the rules shall affcct reservations, relaxation of age limit and other concessions requircd

to be provided for the Scheduled Castes. the Scheduled Tribes and other special categories of persons in accordance
with he orders issued by the Central Government from time to time in this regard.

SCHEDULE

1. Name of the post . Assistant
2. Number of posts Do

(2003)

*Subject to variation dependent on workload.
3. Classilication - General Central Service Group "C™ Nou- Gazetled (Ministerial)
4. Scale of pay : Rs. 5000-150-8000
5. Whether sclection or non-selection : Non-sclection
6. Whether benefit of added vears of service @ Not applicablc

admissible under Rule 30 of the Central
Civil Service (Pension)y Rules. 1972 ‘
7. Age ltmit for direct recruits © Not applicable

% Educational and other qualifications - Not applicable
required for direct recruits

4y  Whether age and educational qualifi- : Not applicable
cations prescribed for direct reeruits
will apply n case of promotees

10. Period of probation. if any : Two years
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1. Method of recruitment whether by direct By promotion failing which by deputation or absorption
recruitment or by promotion or by

deputation or absorption and percentage

of the posts to be filled by various methods

13.

14.

In case of recruitment by promotion or . ByPrometion :—

deputation or absorption grades from Upper Division Clerk with five years regular servige in the Grade.
which promotion or deputation or . By deputation/abosorption :—

absorption (o be made (i) Assistants of the Central Secretariat Service/Assistants of the

various Directorates under the Central Board of Direct Taxes

(ii) Upper Division Clerks of the Central Secretariat Clerical Service/
Upper Division Clerks of the Income-tax

Department and various Directorates under the Central Boards of
Direct Taxes with five year's regular service in the grade
(Period of deputation shall ordinarily not exceed three years.)

ITa Departmental Promotion Committee . Group ‘C’ Departmental Promotion Committee
exists, what is its composition? consisting of —

1. Chairman, Appellate Tribunal for Forfeited Property—Chairman

2. « Deputy Secretary/Director (Admn.) in the ~— Member
Department of Revenue
3. Registrar, Appellate Tribunal for Forfeited  —Member
Property
Circumstances in which Union Public . Notapplicable

Service Commission is to be consuited

in making recruitment
L
2

Eall

e W

10.
1L

12,

Stenographer Grade-I1

Three* (2003)

*Subject to variation dependent on workload.

General Central Service Group ‘C’, Non-Gazetted, (Ministerial)
Rs. 5000-150-8000

Non-selection

Not applicable

18--25 years Relaxable for Government Servants upto 35 years in accordance with the instructions or orders
issued by the Central Government

1. Matriculation or equivalent qualification from a recognised Board or University
2. Speed of 100 words per minute in English shorthand and 40 words per minute in English typewriting

Age - Not applicable
Educational Qualification - Yes

Two vears
50% by promotion failing which by deputation/absorption
50% by direct recruitment

. By Promotion—

Stenographer Grade-III with five year's regular service.

By deputation/absorption—
(a) Stenographers of the Central Secretariat Stenographers service Grade-D with five year'sservice,

{b) Stenographers Ordinary Grade of the Income Tax Department with five years' regular service.
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Group *C’ Departmental Promotion Committee consisting of -—

1. Chairman, Appellate Tribunal for Forfeited Property —Chairman
2. Deputy Secretary/Director (Admn.) in the Deptt. of Revenue — Member
3. Registrar, Appellate Tribunal for Forfeited Property —Member
Notapplicable.

Stenographer Grade-I1I

One* (2003)

*Subject to variation dependent on workload.

General Central Service Group *C’, Non-Gazetted, (Ministerial)
Rs. 4000-100-6000 ‘

Not applicable

Not applicable

18 to 25 years Relaxable for Government Servants upto 35 years in accordance with the instructions or
orders issued by the Central Government

I. Matriculation or equivalent qualification from a recognised Board or University

2. Speed of 80 words per minute in English shorthand and 35 words per minute in English typewriting

No '

Two years

Direct recruitment {
© Not applicable ‘

Group ‘C’ Departmental Promotion Comunittee consisting of ;
{(for considering confirmation of direct recruit).—

1. Chairman, Appellate Tribunat for Forfeiied Property ‘ —Chairman
2. Deputy Secretary/Director (Admn.) in the Deptt. of Revenue — Member
3. Registrar, Appellate Tribunal for Forfeited Property —Member
Not applicable.

Upper Division Clerk

Two* (2003)

*Subject to variation dependent on workload,

General Central Service Group ‘C’, Non-Gazetted, (Ministerial)

Rs. 4000-160-6000

Non selection

Not applicable

Not Applicable

Not Applicable

Not Applicable

Two years

By promotion failing which deputation/absorption
. ByPromotion—

Lower Division Clerk of the Appellate Tribunal for Forfeited Property with eight year's regular service in
the Grade

By deputation/absorption
(1) Upper Division Clerks of the Central Secretariat C lerical Service/Upper Division Clerks of the Income-tax
Department and various Directorates of the Central Board of Direct Taxes.
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(2) Lower Division Clerks of the Central Secretariat Clerical Service/Lower Division Clerks of the Directorates

with eight year's regular service in the grade.

(Deputatlon period shall ordinarily not exceed three vears)

Group ‘C’ Departmental Promotion Committee consisting of :—

1. Chairman, Appellate Tribunal for Forfeited Property —Chairman
2. Deputy Secretary/Director (Admn.) in the Deptt. of Revenue —Member
3. Registrar, Appellate Tribunal for Forfeited Property —Member
Not applicable.

LowerDivision Clerk

One* (2003)

*Subject to variation dependent on workload.

General Central Service Group-C, Non-Gazetted, Non-Ministerial
Rs. 3030-75-3950-80-4 590

Non-selection

Not applicable

Between18 to 25 years (Relaxable for Government Servants upto 35 years in accordance with the instructions
or orders issued by the Central Government)

Note : The crucial date for determining the age limit shall be fixed by the Staff Selection Commission

1. Matriculation or equivalent qualification from a recognised Board or University

2. Atyping speed of 30 words per minute in English 25 words per minute in Hindi.

Age - No

Qualification - Yes

Two years

(1) 85%by direct recruitment through Staff Selection Commission

(2) 10% of vacancies shall be filled up from amongst the Group-D Staff who possess Matriculation or
equivalent qualifications and have rendered five years' regular service in Group-D on the basis of a
Departmental qualifying Examination. The maximum age limit for eligibility for examination is 45 years.
(50 years of age for the Scheduled Caste/Scheduled Tribe) :

Note:

Unfilled vacancics pertaining to a particular vear shall not be carried over.

(3) If more of such employees that the number of vacancies available under clause (ii) qualify at the said
examination, such excess number of employees shall be considered for filling the vacancies arising in the
subsequent years so that the emplovees qualifying at an earlier examination are considered before those
who qualify at a later Examination. (iii) 5% of the vacancies shall be filled on seniority-cum-fitness basis from
grade 'D' employees who possess matriculation or equivalent quahification,

. Asstated in Cloumn 11. .

Group ‘C’ Departmental Promotion Committee consisting of - —
(for considering confirmation of direct recruits) :—

1. Chairman, Appellate Tribunal for Forfeited Property —Chairman
2. Deputy Secretary/Director (Admmn.) in the Deptt. of Revenue — Member
3. Registrar, Appellate Tribunal for Forefieted Property —Member
Notapplicable.

Security Guard

Two* (2003)

*Subject to variation dependent on workload.
General Central Service Group ‘C’, Non-Gazetted, Non-Ministenal
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4 Rs. 3050-75-3950-80-4590

5. Not applicable

6. Not applicable

7 Between 18—25 years (Relaxable for Government Servants upto 35 years in accordance with the instructions
or orders issucd by the Central Government)

Note : The crucial date for determining the age limit for receipt of applications shall be the closing date

except the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Tripura,

Manipur, Nagaland, Sikkim, Ladak Division of Chamba District of Himachal Pradesh, the Union Territory

of Andan_lan and Nicobar Island and Lakshadweep.

In case of appointment made through the Employment Exchanges, the’ crucial date for determing the age

limit shall be the date upto which the Employment Exchanges are asked to submit the name.

Essential :
8. 1. Middle standard pass with knowledge of Hindi or any other Indian Language.

2. Other qualifications:—Service in any rank in the armed forces/police/BSF/paramilitary forces for three
years or more or three years service as Home Guards/Civil Defence Volunteers with training in the in at
least ‘Basic’ and refresher course in home guards and Civil Defence or service in torritorial army for at
least three years.

3. Posession of good physique and alertness.

8  Desirable:
Possession of a valid permanent driving licence for motor car and knowledge of motor mechanism and
experience in driving motor car for at least five years’.
9. Not applicable
10. Two vears
11, By direct recruitment failing which by deputation/absorption.
12 : By deputation/absorption :—

Officers under the Central Government

(i) holding analogous posts

(ii) with three years service in posts of Havaldar (Field Duty/Training Duty) in the scale of Rs. 2610-3540 in

the Secretariat Security Organisation of the Ministry of Home Affaris.

(period of deputation inlcuding preiod of deputation in an ex-cadre post held immediately preceding this

appointment in the same organisation/department shall ordinarily not exceed three yeas).

13. Composition Group ‘C’ Departmental Promotion Committee for conformation :—

1. Chairman, AppeHate Tribunal for Forfeited Property —Chairman

2. Registrar, Appetiate Tribunal for Forfeited Property — Member

3. Desk Officer, Ministry of Finance, Department of Revenue —Member

14. Not applicable.
7. 1 Daftry
2 One* (2003)
*Subject to variation dependent on workload.
General Central Service Group ‘D’
4. Rs.2610-60-3150-65-3540

Not-Selection
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11
12.

13.

14.

Not applicable

Not applicable
Not applicable
Not applicable
Two years

" Promotion failing which by deputation/absorption.
: By Promotion—Promotion of Peon-cum-Messengers with three years régular service in the grade.

By deputation/absorption :

1. Daftries working in other Departments of Central Government.

2. Peons with three years regular service in the grade working in other Department of Central Government.
(Period of deputation shall ordinarily not exceed threg years).

Group ‘D’ Departmental Promotion Committes consisting of :—
1. Registrar, Appellate Tribunal for Forefeited Property —Chairman

2. Desk Officer concerned in the Department of Revenue —Member
3. Any other Group-B Gazetted Officer ) —Member
Not applicable.

Court Attendent

One* (2003) :

*Subject to variation dependent on workload.

General Central Service Group ‘D’

Rs. 2610-60-3150-65-3540

Non-Selection

Not applicable

Not applicable

Not applicable

Not applicable

Two years

By Promotion failing which by depmation!absorption.

: By Promotion-Promotion of Peon-cum-Messengers with three years regular service in the grade.

By deputation/absorption :—

1. Dafiries working in other Department of Central Government.

2. Peons with three years, regular service in the grade worlcing‘ in other Departments of Central Government.
Group ‘D’ Departinental Promotion Committee consisting of :—

1. Registrar, Appellate Tribunal for Forefeited Property —Chairman
2. Desk Officer concerned in the Department of Revenue —Member
3. Any other Group-B Gazetted Officer —Member
Not applicable.

Peon-cum-Messengers
Four* (2003)

*Subject to variation dependent on workload,
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10.
1L

12.

13.

14,

General Central Service Group ‘D’,
Rs. 2550-55-2660-60-3200

Not applicable

Not applicable

Between 18-25 years (Relaxable for Govt. Servants upto 35 years in accordance with the instructions or
orders issued by the Central Government),

Middie Standard Pass
Not applicable
Two years

(1) 25% by deputation/absorption.
(2} 75% by direct recruitment

. By Deputation/absorption—Safaiwala, Frash and Chowkidar who have rendered atleast regular service of

five years in the grade and possess elementary literacy and ability to read either Hindi or English or Regional
Langnage.

Group ‘D’ Departmental Promotion Committee consisting of :—

1. Registrar, Appellate Tribunal for Forefeited Property —Chairman
2. Desk Officer concerned in the Departmetit of Revenue —Member
3. Any other Group ‘B’ Gazetted Officer —Member
Not applicable.

10,

N e koW

o0

10.
11.

13.
14.

Frash-cum-Safaiwala

One* (2003)

*Subject to variation dependent on workload.
General Central Service Group ‘D’

" Rs. 2550-55-2660-60-3200

Not applicable
Not applicable

Between 18-25 years (Relaxable for Govt. Servants upto 35 years in accordance with the instructions or
orders issued by the Central Government).

Essential—Nil Desirable— Primary Standard Pass
Not applicable

Two years

Direct Recruitment

: Notapplicable

Not applicable
Not applicable.

[F. No. 8(5)/99-CA}
N. M. KRISHNAN, Dy. Secy.

M6m7
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TA.UH. FWF, I "iaa

New Delhi, the 4th September, 2003

G.S.R. 323.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Staff Car Driver’s Recruitment Rules, of Appellate Tribunal for Forfeited Property and in partial
modification of the Appeliate Tribunal for Forfeited Property (Group ‘C” post) Recruitment Rules, 1982 published vide
G.S.R_No. 333 dated 23-3-1982 in so far as they relate to the post of Staff Car Drivers, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment of Staff Car Drivers in the Appellate Tribunal for Forfeited Property, namely .—

1. Short title and commencement .—(1) These rules may be calledthe Appellate Tribunal for Forfeited Property
(Staff Car Drivers) Recruitment Rules, 2003.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application.—These rules shall apply to the posts specified in Column 1 of the Schedule annexed hereto.

3. Number of posts, classification and scale of pay.—Thenumber of the said posts, their classificationand the
scales of pay attached thereto, shall be as specified in columns 2 to 4 of the said Schedule annexed hereto:

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said posts, shall be as specified in columns 5 to 14 of the Schedule aforesaid.

5. Disqualifications ,—Noperson,—
@ whohas entered into or contracted a marriage with a person having a spouse living; or
{t) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be cligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
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6. Power to relax.—Where the Central Government 1s of the opinion that it 1s neeessary or expedient so o do.
it may. by order. for the reasons to be recorded i writing and relax any of the provisions of these rules with respect to any
class or category of persons.

7. Saving.—Nothmg 1 these rules shall affeet reservations. relaxation of age himt and other concessions
required 1o be provided for the Scheduled Castes, the Scheduicd Tribes and other special categories of persons in
accordance with orders tssued by the Central Governmeni from timg 10 time 1n this regard.

SCHEDULE
1. 1. Name of the post . StafT Car Driver (Ordinary Grade)
2. Number of posts Two*
(2003)
*Subject 10 variation dependent on workload.
3. Classification ' General Central Services. Group "C ' (Non-Ministerial)
(Non-Gazelted)
4. Scale of pay . Rs.3050-75-3950-80-4 590
5 Whether sclection or non-selection . Non selection
6. Whether benefit of added years of service : No
adnmmssible under Rule 30 of the Central
Civil Service (Pension) Rules, 1972
7 Age limit for direct recruits . Notexceeding 25 years.

(Retaxable for Government Servants upto the age of 40 years in
accordance with the instructions or orders issued by the Central
Government).

Note 1: The crucial date for determining the age limit for receipt of
applications shall be closing date except (the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Chamba
District of Himachal Pradesh, the Union Territory of thé Andaman
and Nicobar Islands and the Union Territory of Lakshadweep).

Note 2 : The crucial date for age limit in the case of candidates from
Employment Exchanges shall be the last date up to which the
Employment Exchanges are asked to nominate candidates.

8 Educational and other qualifications . ESSENTIAL: ,
required for direct recruits (1} Possession of a valid permanent Driving Licence for motor
cars.

(2) Knowledge of motor mechanism
(The candidate should be able to remove minor defects in
vehicles).

3)  Experience of driving a motor car for at least three years.

Desirable:

(1) A pass in the 8th Standard. _

(2) Three years’ serving as Home Guard/Civil volunteer.

Note : The qualification regarding experience is relaxable at the
discretion of the competent authority in the case of candidates
belonging to the Schedule Castes or Schedule Tribes, if at any
stage of selection the competent authority is of the opinion that
sufficient number of candidates with requisite experience are not
likely to be available to fill up the vacancy reserved for them.
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10.
1.

12.

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probations, if any

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage
of the posts to be filled by various
methods '

In case of recruitment by promotion or
deputation or absorption, grade from

which promotion or deputation or absorption :

to be made

Not applicable

Two years

By deputation/Re-employment/Absorption failing which by direct
Tecruitment. :

Deputation: . :

From amongst the regular Despatch Rider (Group *C’) and Group
‘D’ employees in the Central/State Government/Organisation who
possess valid Driving Licence for Motor Cars on the basis of a
Driving Test to assess the competence to drive Motor Cars, failing
which from officials holding the post of Despatch Rider on regular
basis or regular Group ‘D’ employees in the Central/State
Government/Organisation who fulfil the necessary qualifications as
mentioned in column 8.

For Ex-Servicemen :—
Absorption/on deputation/re-employment

The Armed Forces Personnel due to retire or whe are to be transferred
to reserve within a period of one year and having the requisite
experience and qualificantions prescribed shall also be considered.
Such persons would be given deputation terms upto the date on
which they are due for release from the Armed Forces; thercafter
they may be continued on re-employmént.

(The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other Organization/Department of the Central
Government shall ordinarily not exceed three years).

Promotion to Grade I1

Staff Car Drivers Ordinary Grade with nine years regular service in
the grade and have passed a Trade Test as per the Scheme indicated
below —

Scheme of Trade Test :

Syllabus ;

1. Must be able to read English Numerals and Figures.

2. Must have good knowledge of Traffic Regulation,

3. Must be able to locate fauits and carryout minor running repairs,
4. Must be able to change wheels and cotrectly inflate tyres.

Test:

(a) Practical Test based on the above.

Promotion to GradeI:

Staff Car Drivers, Grade II having six years regular service in the
grade or a combined service of fifieen years’ in Grade-Il and Ordinary
Grade put together and have passed a Trade Test as per the scheme
indicated below :—

Scheme of Trade Test :
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S}./llabus :
1. Must be able to read English Numberals and Figures.
2. Must have thorough knowledge of Traffic Regulations.

3. Must have good knowledge of Petrol and Diesel Engine working
and be able to locate faults and rectify minor running defects.

4. Must be able to clear carburettor, plug, etc,
Test : (a) Practical test based on the above.

13. Ifa Departmental Promotion Committee . Group “C’ Departmental Promotion Committee consisting
exists, what is its composition of i—
1. Chairman, Appellate Tribunal for —Chairman
Forfeited Property, New Delhi
2. Deputy Secretary/Director in the
Department of Revenue —Member
3. Registrar, Appellate Tribunal for
Forfeited Property, New Delhi. —Member
14, Circumstances in which Union Public . Not Applicable.
Service Commission is to be consulted
in making recnuitment
2. L Staff Car Driver (GradeI)
2. One* (2003)
*Subject to variation dependent on workload.
3 General Central Services, Group “C’ (Non-Ministerial) (Non-Gazetted)
3 Rs.4500-125-7000 %
5. Not applicable
6. No
7. Not applicable
8 Not Applicable
9, Not applicable
10, Not applicable
1. By Promotion
12, PromotiontoGrade I

Staff Car Drivers, Grade 11 having six years regular service in the Grade or a combined service of fifteen years’
in Grade-11 and Ordinary Grade put together and have passed a Trade Test as per the scheme indicated
below :—

Scheme of Trade Test :

Syllabus :

1. Must be able to read English Numerals and Figures.
2.'Must have thorough knowledge of Traffic Regulations.

3. Must have good knowledge of Petrol and Diesel Engine working and be able to locate faults and rectify
minor running defects. :

4. Must be able to clear carburettor, plug, etc.
Test:
(a) Practical Test based on the above
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13.  : Group ‘C’ Departmental Promotion Committee consisting
of :—

1. Chairman, Appellate Tribunial for —Chairman
Forfeited Property, New Delhi

2. Deputy Secretary/Director iri the
Department of Revenue  —Member

3. Registrar, Appellate Tribunat for

Forfelted Property, New Delhi. —Member
14, : Not Applicable
[F. No. 8(5)99-CA]
N. M. KRISHNAN, Dy . Secy.
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THoo 7 e, Uaed afaa
MINISTRY OF SOCIAL JUSTICE & EMPOWERMENT
{National Institute of Social defence)
New Delhi, the 8th August, 2003

G.S.R. 324.—In exercisc of the powers conferred by clause 4 of Sub-section 4.1 of the Memorandum of
association of National Institute of Social defence and with the approval of the Central Govt., vide Ministry of Social
Justice & Empowerment letter No. 10/11/98-SD dated 26-3-2002, the foliowing rules regulating the method of recruitment to
the post of director in the national institute of Social Defence are laid down .—

1. Short title and commencement .—(i) These rules may be called the National Institute of Social Defence
(autonomous body) Ministry of Social Justice & Empowerment (Director) recruitment rules 2002.

(#) They shall come into force on the date of their publication in the Official Gazette.

2. Application—These regulations shall apply to the posts specified in Column 1 of the Schedule annexed here.

3. Thenumber of posts, classification and scaleof pay.—The number of the said posts, classification and scale
of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said post, Age limit,
Qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.

5. Disqualifications.—No person,—

@ who has entered into or contracted a marriage with a person having a spouse living,; or
® who, having a spouse living, hasentered into or contracted a marriage with any person, shall be eligible
for appointment to the said post :

Provided that the autonomous body may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these rule.

6. Power to relax.—Where the autonomous body is of the opinion that it is necessary or expedient so to do, it
may, by order, for the reasons to be recorded in writing with prior approval of the Central Government relax any of the
provisions of these rules with respect to any class or category of persons.
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7. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes and other backwards Classes, Ex-Servicemen
and other categories of persons in accordance with orders issued by the Central Government from time to time in this

regard.

Name of the post
Number of posts
Classification
Scale of pay

Whether Selection Post or
non-selection Post

Ape limit for direct recruits

Whether benefit of added years of service
admissible under rule 30 of the C.C.8.
(Pension) Rules, 1972

Educational and other qualifications
required for transfer on deputation

basisand direct recruits

SCHEDULE

Director

1

General Central Service, Group ‘A’ Gazetted Non-Ministerial
Rs. 14300-400-18300 -

Non selection

Not exceeding 50 years****

*+¥(Relaxable for Government Servants upto 5 years in-
accordance with the instructions or orders issued by the Central
Government)

Note : The crucial date for determining the age-limit shall be the
closing date for receipt of applications from candidates in India (and
not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu & Kashmir State. Lahaul and Spiti
District and Pangi Sub Division of Chamba District of Himacha]
Pradesh, Andaman and Nicobar Islands and Lakshadweep).

Yes (The benefit will be admissible to the direct recruits to this
post. In case the officer appointed to this post has already got
this benefit earlier, the same will not be allowed in this post).

ESSENTIAL:
For Direct Recruits

1. Master’s- Degree in Social Work or Sociology or Master of
Business Administration or aDegree in Law from a recognis-
¢d University.

2 10years experience in Social Sector along with independently
administering an organisation in social sector as head,
including experience of administration, having finance and
legal matters. '

For Persons taken on Deputation
1. Bachelor’s Degree froin a recognized University.

Officers under the Central/State Governments belonging to
All India Services/Central Services Class-I, Universitics, Public
Sector Undertakings and Recognized Research Institutes
holding analogous posts with experience in social sector
planning, management, training or administration are ¢ligible
for deputation. Officers serving in the grade of Deputy
Secretary/Director with minimum of three years service in the
grade and experience in Social Sector Management and
Administration will also be eligible for appoinitment on transfer
on deputation basis.

Note : Deputation will be for a minimum period of three years,
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Desirable Qualifications for direct recruits

Doctorate Degree in the subjects mentioned above and
aptitude for social defence/social development work. The areas
of social defence work would be juvenile justice, probation,
drug abuse prevention, prisons, correctional administration

and childcars.
9. Whether age and educational qualifi- . Not applicable

cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any . 1 year for direct recruits. .

11. Method of recruitment whether by direct ~ : By transfer on deputation including short term contract, failing
recruitment or by promotionorby which by direct recruits.
deputation/transfer and percentage Note : For Direct Recruitment : Vacancies caused by the incnm-
of the posts to be filled by various bent being away on transfer on deputation or long illness or
methods study leave or under other circumstances for a duration of one

-

year or more, may be filled on transfer on deputation basis from
officers, possessing the qualifications and experience prescribed
for deputationist under column 8.

12. Incase of recruitment by promotion/ : Transfer on Deputation including short term contract :
deputation/transfer, grades from Officers under the Central/State Governments belonging to All
which promation/deputation/transfer India Services/Central Services Class-I, Universities, Public Sector
to be made Undertakings and recognised Research Institutes holding analogous

posts with experience in Social Sector Planning and Management
are eligible for deputation. Officers serving in the grade of Deputy
Secretary/Director with minimum of 3 years service in the grade and
experience in Social Sector Management and Administration will
also be eligible for appointment on transfer on deputation basis.

Note : Deputation will be for minimum period of 3 years.

13.  I[DPC exists, What s its Composition Group *A’ Departmental Promotion Committee for confermation :
1. Secretary (SJ&E) —Chairman
2. Ioint Secretary In charge of the Institute  —Member
3. One other Joint Secretary —Member

14 Circumstances in whichUPS.C.isto : Not applicable as NISD is an Autonomous Body

be consulicd in making recruitment

[F. No. 3/1/2002-Admn.}
s.K. DEV VERMAN, Member Secy.

T faur WA
¢ faeell, 25 P, 2003

WowToRlo 325.—Tafy, WA 3 STTed% 309 ¥ T G WGT VIR 1 T F T Yo TRE S
(e firwdt orqamea) it firam 2001 3 w7 W Rl v o fafra w0t i e frefatea frm € sl —

1, dfe AW AT T, — (1) T PR afi T e e s (Frs e ) it ()
fazm, 2003 1 '

(2) 2 qrorg & WP e YA E
2. YoT wvem A (FhTs fe) orqere®) sl frem, 2001 W STEETH c—
(%) T 4 T 3 9 ¥ T 1C5,000-150-8,000 T4 wiafe w6l s,
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ure fereqot : —qet P WRE % TS 9T 2, W 3 IS (i) TR 17 9T, 2001 8 AR e weerr wa
160 ARG 5 AT+, 2001 ZRT IR fifvy 7 |
MINISTRY OF CIVIL AVIATION
New Delhi, the 25th August, 2003

G.5.R. 325.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend in the Commission of Railway Safety (Junior Hindi Translator) Recruitment
Rules, 2001, namely :—

1. Short titte and commencement—(1) These rules may be called the Commission of Railway Safety (Junior Hindi
Translator) Recruitment (Amendments) Rules, 2003.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Schedule to the Commission of Railway Safety (Junior Hindi Translator) Recruitment Rules, 2001
(a) 1n column 4, for the entry, the entry Rs. 5000-150-8000 shall be substituted;

(b) in column 12, for the entry, the following entry shall be substituted, namely :—

Deputation or Absorption . —

1. Officer of Central Government—

(a)(i} holding analogous post on regular basis in the parent Cadre/Department; or

(11) with three years regular service in the pay scale of Rs. 4500-7000 or equivalent in the parcnt Cadre/
Department; or
(iti) with eight years regular service in the pay scale of Rs. 4000-6000 or cquivalent in the parent Cadre/
Department, and
(b) possessing educational and other qualifications mentioned in column 8, for direct recruitment.

Note ; The period of deputation including period of deputation in another post held immediately preceding this
appointment int the same or some other organisation or departments of the Central Government shall ordinarily not exceed
three years. The age limit for appointment by deputation shall be not exceeding fifty six years as on closing date of receipt
of application.

[File No. A-12018/1/2000-RS}
S.RAJAGOPALAN, Dy. Secy.

Foot Note : The Principal Rules were published in Part-II, Section 3, sub-section (i) of the Gazette of India, dated
17th March, 2001 in the Ministry of Civil Aviation vide No. G.S R. 160, dated 5th March, 2001.
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%, 9§, vz, Ugwa afed
DEPARTMENT OF SPACE

Bangalore, the 26th August, 2003

G.S.R. 326.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of Department of Space (Security Personnel) Rules, 2002, except as things done or omitted to be done before
such suppersession, the President hereby makes the following rules regulating the method of recruitment of Security

~ Personnel in the Department of Space, namely :—

1. Short title and commencement .—These rules may be called the Department of Space (Security Personnel)
Recruitment Rules, 2003.

2. Number of posts, classification and scale of pay.—The number of the said posts, their classificationand the
scales of pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Methodof recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said posts, shall be as specified in columns 5 to 14 of the said Schedule.
4. Disqualification .—No person,—
@  who has entered into or contracted a marriage with a person having a spouse living; or
() who, having a spouse living, has entered into or contracted a marriage with any person,
shall be ejigible for appointment to the said post : -

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so todo,
it may, by order, and for the reasons to be recorded in writing relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in'this regard.
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SCHEDULE
1. 1. Name of post Security Officer
2. Number of post 01*
(2003)

Classification
Scale of pay
Whether selection or non-selection post

Whether benefit of added years of service
admissible under Rule 30 of Central Civil
Services (Pension) Rules, 1972

7. Age limit for direct recruits

8 Educational and other qualifications
required for direct recruits

oo e W

9. Whether age and Educational Qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any

11. Method of recruitment whether by direct
recruitmenmt or by promotion or by
deputation/absorption and percentage of
the posts to be filled by various methods

12. In case of recruitment by promotion/
deputation/absorption grades from
which promotion/deputation/absorption
to be made

13. If a Departmental Promotion Committee
exists, what is its composition ?

*Subject to variation dependent on workload.
General Central Services Group ‘A’ (Gazetted)
Rs. 8000-275-13500

Selection by merit

Not applicable

Not above 35 years.

Graduate with 10 years experience in Security area.

Note : Number of years of service rendered in Defence or Police
Services will be reckoned as experience for the purpose of
recruitment,

Not applicable

Two years

:. By promotion failing which by deputation failing both by direct

(a) Promotion :—

Assistant Security Officer in the grade of Rs. 6500-200-10500 with
aminimum of thre¢ years service in the grade rendered after
appointment thereto on a regular basis. Selection will be based on
performance in the interview and assessment of Annual Confi-
dential Reports. '

(b) Deputation ;—-

Suitable Officers holding analogous posts or in the scale of
Rs. 6500—10500 with 5 years regular service in Government.
(The period of deputation inciuding the period of deputation in
another ex-cadre posts held immediately preceding this appointment
in the same or some other Organisations/Departments of the Central
Government shall ordinarily not exceed 3 years). The maximum age
limit for appointment by deputation shall not be exceeding 56 years
as on the closing date of receipt of applications.

Group ‘A’ Departmental Promotion Committee consisting of .—
(1) Additional Secretary, Department of Space —Chairman

(2) Joint Secretary, Department of Space —Member
(3) Joint Secretary (Finance), Department of Space —Member
(4) Scientific Secretary, ISRO —Member

{5) Deputy Inspector General (Security),
Department of Space _ —Member
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4. Circumstances in which Union Public : Department of Space is exempt from consultation with the Union
Service Commission is to be consulted Public Service Commission.
in making recruitment

2. 1
2

11
12,

13,

4.

=T N T - N

Assistant Security Officer

1*
(2003)

*Subject to variation dependent on workload.
General Central Services Group ‘B’(Gazetted) (Non-Ministerial)
Rs. 6500-200-10500

. Selection by merit

Not applicable
Not applicable
Not applicable
Not applicable
Not applicable
By promotion

By promotion from amongst Security Assistants ‘C’ (Rs. 6500-200-10500) with no residency period and
Security Assistant ‘B’ (Rs. $500-175-9000) with a minimum of three years service in the grade rendered after
appointment thereto on a regular basis. Selection will be based on performance in the interview and assessment
of Annual Confidentiai Reports.

Group ‘B’ Departmental Promotion Committee consisting of :

(1) Joint Secretary, Department of Space —Chairman
(2) Chief Controller of Accounts, Department of Space —Member
(3) Deputy Inspector General (Security) Department of Space —Member
(4) Director/Deputy Secretary Department of Space —Member
(5)Head P & GA ISROHQ —Member
Department of Space is exempt from consultation with the Union Public Service Commission.

10.
11

R A T R

Security Assistant *C’

2%

(2003)

*Subject to variation dependent on workload.
General Central Services Group ‘B’ (Non-Gazetted) (Non-Ministerial)
Rs. 6500-200-10500

Non-Selection

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

By promotion
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i2. By promotion from amongst Sccurity Assistants ‘B’ (Rs. 5500-175-9000) with a minimum of three years
service in the grade rendered after appointment thereto on a regular basis, based on seniority subject to
elimination of unit.
13. Group ‘B’ Departmental Prometion Committee consisting of :
(1) Joint Secretary, Department of Space —Chairman
(2) Chief Controller of Accounts, Department of Space —Member
(3) Deputy Inspector General (Security), Department of Space " —Member
(4) Director/Deputy Secretary, Department of Space —Member
(5)Head P& GA ISROHQ -~Member
14, . Department of Space is exempt from consultation with the Union Public Service Commission.
4. 1 Security Assistant ‘B’
2 3*
(2003)
*Subject to variation dependent on workload.
3. General Central Services Group ‘B’ (Gazetted) (Non-Ministerial)
4. Rs. 5500-175-9000
5. Non-Selection
6. Not applicable
7. Not applicable
8 Not applicable
9. Not applicable .
10. Two years
1L By promotion failing which by deputation.
12. (i} Promotion :
From amongst Security Assistants ‘A’ (Rs. 5000-150-8000) with a minimum of three years service in the
.grade rendered after appointment thereto on regular basis, based on seniority subject to climination of unit.
(ii) Deputation
Officers holding analogous posts in the Central Government Organisation.
(The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisations/departments of the Central Government
shall ordinarily not exceed three vears). The maximum age limit for appointment by deputation shall notbe
exceeding 56 years as on the closing date of receipt of applications.
13, Group ‘B’ Departmental Promotion Committee consisting of :
(1} Joint Secretary, Department of Space : —Chairman
(2) Chief Controlier of Accounts, Department of Space —Member
(3) Deputy Inspector General (Security), Department of Space —Member
(4) Director/Deputy Sécretary, Department of Space —Member
(5)Head P & GA ISROHQ —Member
14. Department of Space is exempt from consultation with the Union Public Service Commission.
s, 1 Security Assistant ‘A’ ’
2, 3*

(2003) *Subject to variation dependent on workload.

2uae-fufen
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3. General Central Services Group ‘C’ (Non-Gazetted) (Non-Ministerial)

4 Rs.5000-150-8000

5 Selection by merit

6. Not applicable

7 Not exceeding 35 years. )

(Relaxable for Government servants upto 40 years in accordance with the instructions or orders issued by
the Central Government),

Note 1: The crucial date for determining the age-limit shall be the closing date for receipt of applications
from candidates in India {and not the closing date prescribed for those in Assam, Mc,ghalaya, Arunachal
‘Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi Sub—Dmswn of Chamba Dlstrlc’( of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

Note 2 ; In respect of posts the appointment to which are made through the Employment Exchanges, the
crucial date for determining the age-limit shall, in each case be the last date upto which the Employment
Exchanges are asked to sybmit the names.

8. Secondary School Leaving Certificate/Secondary School Certificate or equivalent with eight years experience
in the security area of which atleast five years should be i1 the grade of Rs. 3050-4590. Preference will be
given 10 ex-scrvicemen or ex-service personnel of Police, Border Security Force, or other para military
OIganisalions.

9. Not applicable

10 Twao years (for direct recruits only)

11. By promotion failing which by direct recruitment.

12, By promotion from amongst Head Security Guards (Rs. 3050-4590) with a minimum of eight years service
in the grade rendered after appointment thereto on a regular basis. Selection will be based on performance
in the interview and assessment of Annual Confidential Reports. :

13. Group ‘C’ Departmental Promotion Committee consisting of ;

(1) Director/Deputy Secretary, Department of Space —Chairman
{2) Senior Administrative Officer, ISROHQ - —Member
(3) Under Secretary, Department of Space —Member
{4) Security Officer, Department of Space —Member
14, Not applicable.
6. L Head Security Guard
2 2%
(2003)
*Subject to variation dependent on workload.

3 General Central Services Group *C’ (Non-Gazetted) (Non-Ministerial)

4 Rs. 3050-75-3950-80-4590

5. Selection

6, Not applicable

7 18 to 25 years.

(Relaxable for Government servants uplo 40 years in accordance with the instructions or orders issued by
the Central Government)

Note 1: The crucial date for determining the age-limit shall be the closing date for receipt of applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Aranachal
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10.
11
12.

13.

14.

Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and
Nigcobar Islands or Lakshadweep).

Note 2 : In respect of posts the appointment to which are made through the Employment Exchanges, the
crucial date for determining the age-limit shall, in each case be the last date upto which the Employment
Exchanges are asked to submit the names. :

Secondary School Leaving Certificate/Secondary School Certificate or equivalent with five years experience
in the security area. Preference will be given to ex-servicemen or ex-service personnel of Police, Border
Security Force, or other para military organisations.

:Not applicable

Two years (for direct recruits and promotees from Group D)

. By promotion failing which by direct recruitment.

By promotion from amongst Security Guards having Secondary Leaving School Certificate/Secondary
School Certificate qualification and having a minimum service of 10 years in various grade(s) of Security
Guards, rendered after appointment thereto on regular basis. Selection will bebased on performance in the
interview and assessment of Annual Confidential Reports.

Group *C’ Departmental Promotion Committee consisting of :

(1) Director/Deputy Secretary, Department of Space ~—Chairman
(2) Senior Administrative Officer ISROHQ —Member
(3) Under Secretary, Department of Space —Member
(4) Security Officer, Department of Space —Member
Not applicable.

- R

1L

13.

14.

Security Guard ‘C’

03*

(2003)

*Subject to variation dependent on workload.

- General Central Services Group ‘C’ (Non-Gazetted) (Non-Ministerial)

Rs.3050-75-3950-80-4590
Non-Selection

Not applicable

Not applicable

Not applicable

Not applicable

Two years

By promotion

By promotion from amongst Security Guards ‘B’ (Rs. 2650—4000) in the Department of Space with a
minimum of five years service in the grade rendered after appointment thereto on regular basis. Selection
will be based on seniority subject of elimination of unfit.

Group ‘D’ Departmental Promotion Committee consisting of :
(1) Under Secretary, Department of Space—Chairman

(2) Security Officer, Department of Space—Member

(3) Asstt. Administrative Officer, ISRO HQ—Member

Not applicable

2490 GIF2003—11
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8 1 Security Guard ‘B’ '
2 omr
(2003)
*Subject to variation dependent on workload.
3 General Central Services Group ‘D’ (Non-Gazetted) {Non-Ministerial)
4. Rs. 2650-65-3300-70-4000
5 Non-Selection
6. Not applicable
7. Not applicable
8 Not applicable
9, Not applicable

10, Not applicable

11, By promotion

12, By promotion from amongst Security Guards ‘A’ (Rs. 2610—4000) in the Department of Space with a
minimum of three years service in the grade rendered aftér appointment thereto on regular basis. Selection
will be based on seniority subject of elimination of unfit.

13. Group ‘D’ Departmental Promotion Committee consisting of :

(1) Under Secretary, Department of Space—Chairman
'(2) Security Ofﬁcer, Department of Space—Merntber
(3) Asstt. Administrative Officer, ISROHQ—Member
14, Not applicable.
9. 1 Security Guard ‘A’

2 27+
(2003)
*Subject to variation dependent on workload.

3 General Central Services Group ‘D’ (Non-Gazetted) (Non-Ministerial)

4 Rs 2610-60-2910-65-3300-70-4000

5 Non-Selection

6. Not applicable

7 Not applicable

8. Not applicable

9 Not applicable

10. Not applicable

11. By promaotion _

12, : By promotion from amongst Security Guards (Rs, 2550—3200) in the Department of Space with 2 minimum
of three years service in the grade rendered afier appointment thereto on regular basis. Selection will be
based en seniority subject of elimination of unfit.

13. Group ‘D’ Departmental Promotion Committee consisting of :
(1) Under Secretary, Department of Space—Chairman
(2) Security Officer, Department of Space-—Member
(3) Asstt. Administrative Officer, ISRO HQ—Member

14.

Not applicable
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10. L

=N o L R W

10.
11.
12.
13.

14,

Security Guard
00*

003)

*Subject to variation dependent on wotkload.

General Central Services Group ‘D’ (Non-Gazetted) (Non-Ministerial)
Rs 2550-55-2660-60-3200

Selection

Not applicable

Upto 35 years.

(Relaxable for Government servants upto 40 years in accordance with the instructions or orders issued by
the Central Government).

Note 1: The crucial date for determining the age-limit sha!l be the closing date for receipt of applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep). '

Note 2 : In respect of posts the appointment to which are made through the Employment Exchanges, the
crucial date for determining the age-limit shall, in each case be the last date upto which the Employment
Exchanges are asked to submit the names. .

(i) 8th Standard Pass.

'(ii) Should be ex-servicemen or ex-service personnel of Police, Central Industrial Security Force/Border

Security Force/Central Reserve Police Force and other para-military organisations.
Not applicable
Two years
EBy direct recruitment.
I\iot applicable.
Group ‘D’ Departmental Promotion Committee consisting of :
(1) Under Secretary, Department of Space—Chairman
(2) Security Officer, Department of Space—Member
(3) Asstt. Administrative Officer, ISRO HQ—Member
Not applicable.

[No. 12/1/2/20031]
V. V. BHAT, Jt. Secy.
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MINISTRY OFLABOUR
New Delhi, the 4th September, 2003

G.S.R. 327.—The following draft of certain rules further to amend the Industrial Employment (Standing Orders)
Central Rules, 1946, which the Central Government proposcs to make, in exercise of the powers conferred by Section 15 of
the Industrial Employment {(Standing Orders) Act, 1946 (20 0f 1946), is hereby published as required by sub-section | of the

 said section for information of all persons likely to be affected thereby and notice is hereby given that the said draft rules
will be taken up for consideration after the expiry of forty five days from the date on which the copies of the Gazette of India
in which this notification is published are made available to the public. .
' Objections or suggestions, if any, may be addressed to the Secretary, Ministry of Labour (Industrial Relations
Policy, Legal Section), Shram Shakti Bhavan, Rafi Marg, New Delhi-110001.
The objections or suggestions which may be received from any persons with respect to the said draft rules before
the expiry of the period so specified shall be considered by the Central Government.
DRAFT RULES
1. ()  Theserulesmaybe called the Industrial Employment (Standing Orders) Central (Amendment) Rales, 2003.
@  They shall come into force on the date of their final publication in the Official Gazette.
2 In the Schedule to the Industrial Employment (Standing Orders) Act, 1946, initem 1, for the words “or badlis” the
words “badlis or fixed term employment” shall be substituted.
3 In the Industrial Employment (Standing Orders) Central Rul_es, 1946,
@ inrule S, after sub-rule6, the following shall be inserted, namely :—
“&A : Number of fixed term employment workmen;”
(b) inthe Schedulel,in paragraph 2, in sub-paragraph (a), afier item (6) and the entry relating thereto, the
following shall be inserted, namely :— '
“(7)fixed term employment”. '
{c) inthe Schedule 1, in paragraph 2, after sub-paragraph (g), the following shall be inserted, namely :—

“(h) A ‘fixed term employment’ workman is a workman who has been engaged on the basis of contract of
employment for a fixed period. However, his working hours, wages, allowances and other benefits shall not be less than that
of a permanent workman. He shall also be eligiblefor all statutory benefits available to a permanent workman proportionately
according to the period of service rendered by him even though his period of employment does not extend to the qualifying
period of employment required in the statute”.
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(d) inthe Schedule 1, in paragraph 13, for sub-paragraph 2, the following shall be substituted, namely :—

“(2) Subject to the provisions of the Industrial Disputes Act, 1947, no temporary workman whether monthly rated,
weekly rated and piece rated, and no probationer or badli or fixed term employment workman as a result of non-
renewal of contract of employment or on its expiry, shall be entitled to any notice or pay in lieu thereof, if his
services are terminated, but the services of a temporary workman shall not be terminated as a punishment
unless he has been given an opportunity of explaining the charges of misconduct alleged against him in the
manner prescribed in paragraph 14”.

(e) in the Schedule I A, in paragraph 3, in sub-paragraph (a), after item (vi), the following shall be inserted,
namely -—

“(vii) fixedterm employment“.
(D) in the Schedule IA, in paragraph 3, after sub-paragraph (g), the following shall be inserted, namely .-—

“(h) A ‘fixed term employment” workman is a workman who has been en gaged on the basis of contract of
cmployment for a fixed period. However, his working hours, wages, allowances and other benefits shall not be less than that
of a permanent workman. He shall alsobe eligible for all statutorybenefits available to a permanent workman proportionately
according to the period of service rendered by him even though his period of employment does not extend to the qualifying
period of employment required in the statute”.

(8) inthe Schedule 1A, in paragraph 13, for sub-paragraph (b), the following shall be substituted, namely .—
“(b) Subject to the Provisions of the Industrial Disputes Act, 1947. . . ..
() no notice of termination of employment shall be necessary in the case of temporary and badli workmen;

(1) no workman employed on fixed term employment basis asa result of non-renewal of contract of employment or
on its expiry, shall be entitled to any notice or pay in licu thereof, if his services are terminated : :

[F.No. 8-11025/ 13/2003«I_R (PL)]
JPPATL It. Secy.

Note: Principal notification published, vide notification No. LR 11 ( 37) dated the 18th December, 1946 and subsequehtly
amended by \— '

() GSRNo.208 dated 31-01-1954
(i) GSRNo.556 dated 24-2-1956
(ili) GSR No. 557 dated 30-4-1959
(v) GSRNo. 655 dated 3-6-1960
(v) GSRNo. 1166 dated 28-6-1963
(vi) GSRNo. 1123 dated 18-7-1967

(vi) GSRNo, 1573 dated 10-10-1967

(viil) GSRNo. 1732 dated 12-5-1967
@) GSR No.824 dated30-6-1975
® GSR No. 30 (E) dated 17-1-1983
(d) GSR No. 386 dated 5-11-1999
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MINISTRY OF URBAN DEVELOPMENT AND POVERTY ALIEVIATION

(Department of Urban Development)
New Delhi, the 25th August, 2003

G.S.R. 328.—In exercise of powers conferred by Rule 2(I) of the the Delhi Development Authority (Disposal of
Developed Nazul Land) Rules, 1981, the Central Government hereby notifies the pre.:detzmlined rates chargeable for
allotment of plots in Plastic Bazar, Tikri Kalan, Delhi for the year 2001-2002, as under —

S. No. Use Area of plot (sq. mitr.) Rate per sq. mtr. for 2002-2003
[Rs)
L Commercial Law Turn Over 25-53.50 683700
2 Commercial Law Turn Over 12400 820300
3 Commercial Law Turn Over 131.75 820300
4 Ware Housing 30000 820300
5 Light Industry 30000 512900
6. Light Industry 49500 5983.00

The above rates are inclusive of Use and Occupation Charges.

( duar W)

wfgud
% feeen, 9 e, 2003

[No. J-13036/32/2001-DDIA]
FARMIIT SINGH, Desk Officer
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(Directorate of Estates)
CORRIGENDUM
New Delhi, the 9th September, 2003

G.S.R. 329.—Reference GSR No. 389 published in Part II Section 3, Sub-sec:tion (i) of the Gazette of India on 27-
11-94 regarding Recruitment Rules for the post of Estate Manager in the Regional Offices of the Directorate of Estates.

2. InRule 5, i.e. “Power of relax” the words “and in consultation with the union Public Service Commission” may

be inscrted between the word “writing” at the end of 3rd line and the word “relax” oommg at the beginning of the 4th line
of the Notification.

3. In column 11 of the schedule relating to method of recruitment the following entries will be substituted :—
“Promotion failing which by deputation failing both by:dizect recmitnient”.
- [No. A-14016/14/98-Region]
V..P. GUPTA, Dy. Director of Estates
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