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Scparate Paging is given to this Part in order that it may be filed as a separate compilation
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PART II—Section 3-—Sub-section (i)

IR FhTY ok WAATOTalt ( Tgn AT ohY BTgent ) 3l i aiftraeail (T Toa ar worel &6t sgat ) grr faf
% A T S A o g A witafues fam (R wm yen F sy, Iu-fraw anfs anatea ¥ )
General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the
Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

wifti, dreh -y s Yyq v
{ Hrftien 3t wfreyoy favmr )

=3 feeett, 30 faamat, 2003

.. . 364.— %= wEFR Sifger wrda Fard sifufmm, 1957 (1951 %1 61) F1 8r7 3 o1 399w (1) 3R 9T
WERTA] o1 FAT O g A OO0 TR F WA 2 stfee 9Rd #an (Fafwen ofeat) Fremmesht, 1954 F st s Heiee
= % for waegm fefafen fafm wamt &, st —

1. (1) 3 P @ m erfae wRd S (Fafean afie=mat) Seinm fammee, 20032
(2) 4 fram T TS H TR WY ¥ R  wEh B

2. Afge v Fan ( Fafwen uftet) fremmeeh, 1954 F frmz o, —

(F) @ (M) F 39w (i) 3R (i) % W R Frotfafan ety s Yt —

i) HEn o e o ufa oterEr e, S ot frafa B o

(i) A % Wewm R qoian st wwr-fom, e, faven a5, v ghe, s v, 9= o die o= st
HETTAE U WEs o WY 1 ® onfa ard, snfia aere e g ek ghe qun et g
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[H. 11023/2/47-3. W A.(1) ]
TS STEHR, 3T 9faa

femquit : —e frerm fomi 14-09-54 F W & ToTe § arfireern Sem 6/1/54- S LA T 4. 158(37)

sfurga v i wrim

Y

11/1/55-31. 9, 8.~ 5-7-1956

ALHLH. |, 7o vy @ A

UH.3TL3N. 1579, 14-7-56

2. 24/3/57-31.91.9.-1[ 31-1-1958 TR 149, 8-2-58
3. 13/8/57-F.MA- 17-3-1958 .59, 156, 22-3-58
4. 6/3/58-31.9.9.~II[ 21-3-1958 L. 182, 29-3-58
5. 6/4/59-3.9LH.~[11 19-8-1959 #1983, 29-8-59
6. 13/45/57-A. Q-1 15-3-1960 LA 322, 19-3-60
7. 7/13/60-31. 919, -11I 3-10-1961 LI, 1245, 14-10-61
8. 7/16/61-A.A.-1l 10-8-1962 ... 1094, 25-8-62
9. 7/6/64-F A~ 21-1-1965 qLHLF. 162, 30-1-65
10, 7/6/64-3.9A.-]11 11-3-1965 L. 434, 20-3-65
11, 7/18/64-3. L. -11] 24-5-1967 HLHLF. 824, 3-6-67
12, 7/12/62-3.91.9-111 3-1-1968 L. 290, 17-2-68
13, 8/8/69-F. MH.-1II 6-1-1970 HqHLE. 1632, 29-10-66
14, 8/4/71-3THLA -1 18-3-1972 w419, 8-4-72

15, 4/11/73- S A~ 11-7-1974 qHw. 776, 27-7-74
6. 7/1/73- A -1 2-1-1975 #1140, 18-1-75
17, 411/73-.F -1 27-9-1975 #2501, 11-10-75

18, 11023/8/77-. 94, ~ 11 14-5-1979
19, 11023/19/77 - 3. A 111 18-7-1981
20, 11023/10/81 -1, WA, - 1] 8~10-1982

.. 713, 26-5-79
. 706, 1-8-81
... 591, 8-10-82

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel & Training) -
New Dethi, the 30th September, 2003

G.S.R. 364.—In exercise of the powers conferred by Sub-section (1) of Section 3 of the All India Services Act,
1951 (61 of 1951), the Central Government, afier consultation with the State Governments, hereby makes the following rules
further to amend the All India Scrvices (Medical Attendance) Rules, 1954, namely . —

1. (1) These Rules may be called the All India Services {Medical Attendance) Amendment Rules, 2003,
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Inthc All India Services (Mcdical Attendance)Rules, 1954, intule 2,—

(a) for sub-clauses (i) and (i} of clause (c), the following sub-clauses shall be substituted, namely -—
“(1)  husband or wifc as the case may be, of a member of the service, and

(i)  the parents, sisters, widowed sisters, widowed daughters, minor brothers, children and step-children
wholly dependent upon the member of the service and are normally residing with such member including
dcpendent brothers, dependent divorced/separated daughters and step-mother™;
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(b) for Explanation 1, the following Explanation shalt be substituted, namely :—

“Explanation 1. —For the purpose of this clause, the members of the family shall be regarded as “wholly dependent”
upon the member of the service if they ordinarily reside with the said member and their total monthly income does not
exceed Rs. 1500/-",

(c) Explanation 11 shall be omitted.

[No. 11023/2/97-AIS(II]
AQEEL AHMAD, Dy. Secy.

Note :—Principal Rule notified vide Notification No. 6/1/54-AIS-III published in Gazette of India under G.S.R. No.
158(E) dated 14-9-54. Subsequent amendments were notified by the following :

Notification No. and date

G.S.R. No. and date of publication

L 11/1/55-Al8-1 5-7-1936 SR.O. 15790f14-7-56
2. 24/3/57-AIS-T131-1-1958 SR.O. 149of 8-2-58

3. 13/8/57-AIS-NI 17-3-1958 GS.R. 156 0f 22-3-58
4. 6/3/58-AIS-NMI121-3-1958 G.S.R. 1820f 29-3-58
5. 6/4/59-AIS-TI 19-8-1959 (G.5.R. 983 of 29-8-59
6. 13/45/57-AIS-I 15-3-1960 G.SR. 3220l 19-3-60

7. H13/60-AIS-IT 3-10-1961 G.5.R. 12450f 14-10-61
8 7/16/61-AIS-III 10-8-1962 G.S.R. 1094 of 25-8-62
9 7/6/64-AlS-M121-1-1565 G.S.R. 1620f 30-1-65
10, 7/6/64-A1S-11 11-3-1965 G.S.R. 434 of 20-3-65
I1. 7/18/64-A1S-111 24-5-1967 G.S.R. 824 of 3667
12, 7/12/62-AlS-111 3-1-1968 G.S.R 2900f 17-2-68
13, 8/8/69-AlS-I116-1-1970 G.SR 1632 of 29-10-66

I —
A

8/4/71-AIS-111 18-3-1972
4/11/73-AIS-IT 11-7-1974

GS.R 4190f 84-72
G.S.R 7760f 27-7-74

16 7/1/73-A1S-I112-1-1975 GSR 400f 18-1-75

7. 4/11/73-AIS-127-9-1975 G.S.R.2501 of 11-10-75

18. 11023/8/77-AlS-II 14-5-1979 GS.R 713 of 26-5-79

19. 11023/19/77-AIS-II1 18-7-1981 GSR 706 0f 1-8-81

20, 11023/10/81-AIS-1118-10-1982 G.S.R 591 of 8-10-82
BT

72 fawett, 30 faamy, 2003

wHLRL 365 —wifert iR wriwn F@taaa d=er $Y sAtagem 9. quwmfa ss, fe w 31 s=ad, 2003 o
et Trs-11, & g wurn, U wfaayt weter Trew, st frammaen, 2003 St Ra ¥ a9y ¥ 911, @e-3(i) o
I3 459 T AR 22 wEd, 2003 I Wefew gu o, ot § i —

(1) T3 459 W, Few 10 F swfa ‘A’ ¥y, e wwr s

[| w-12018/1/2001-F9.111 |
ot Y, 7 Afem

MINISTRY OF STATISTICS AND PROGRAMME IMPLEMENTATION

CORRIGENDUM
New Delhi, the 30th September, 2003

G.5.R. 365.—In the notification of Ministry of Statistics and Programme Implemeniation No. G.S.R. 85 dated the
31st January, 2003 of Stenographer Grade 11, Field Operations Division, National Sample Survey Organisation, Recruitment
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Rules. 2003 published in Part 11, Section 3(i) of the Gazette of India, dated the 22nd February, 2003 at page 459, in the
Schedule - —

(1) at page 459, under column 10, for “Two years”, rcad “Not applicable”.
[No. A-12018/1/2001-Ad. [11]
V. K. KAPOOR, Under Sccy.

T iR uftar wearr wEeE
% fawedi, 22 s, 2003
WAL, 366, —Tregfa, WiaT % STT=9T 309 % TRIH 5 VoA WAl 1 WA ) FU, WA s wiam o
ATHHE T, TR, afyesm e 8 gematen iyt % 95 w9 i gsh # fafiee w5 ¥ fo frefatad e e
¥, aref . —
1. Wi ww Six unmmmsﬁﬁmﬁmw&mw%wmammmw T, fyee
e (warEE ARt T | et ge, vt 1w, 2003 F1
(2) % TS | TRIH T A O e |
2. U UTAT, MUY 3T AT, — 3 TS ot 61, SHebI TR0 23R ST SIaTam 9 &, 3 5 fradf |
IS ATY H W (2) | m(:&)ﬁ'ﬁﬁﬁ’:&:%l
3. o Y ugfa, smg-Hr 3T swaTd anfe. — e g T il okt wgfa, s -we, odand o sEE defim w=
ad 3 e o s TR F W (5) ¥ W (14) ¥ fafi= #
4. T, —== =, —
() e O =t @ foee ofd o foei oot sifaa €, e feen &
(@) forrt oo of = sttt weft & <iifoa ot g fonsdt =i @ forae Foremr &,
w7 w8 W Fgfe w1 o= T e
] AT FE A TER A AT w1 S & o v faene, 1 st iR e % o vaieen ) o) s faty %
Ff1 FFE ¥ R T ¥ Ty o enm ¥ o w TR wfen g Frem o oA @ g2 wh
5. 3T oA, —37 i % oty =1 wiive A &ffm 8 wivem 3R stge o S, Wi, afvem ama |
T 9% u R gu saf, T Frasi 3 Saa 3 orgen 71w g fRy o T S R T ST ¥ e S g sk
wr§ Frafaa e widian =t otafy, dr=fa % fau s San gies AR T & ydiem & fau gnfea = s |
6. Torfae 13 & wifaq. —wwei Fla wen =t g5 T3 § 7 U o omavas = W= ¥, 9% 9% S99 fau e
cﬂw%‘o’% PG HEh I G oo A ST W THY ek 37 e o e suey i TRt ol et S s i ame,
wRw 5 fafer = T o
7. G, —37 Frawi st i 91, T STREH, o1 ® g 37 ar= famdl | gama T2 e, farem s
TCHT BT 36 WY W wa-we R T SR W reR sl i, stggfea seente, o fred w, yeyd
A1, 3R e fai wert % =afaal o fou Susy o ot )

STt

1. 9% =AM : werETE sy
2. UG Wt HE :om*

{2003)

*FHAR 3 SR R giEds fwan s wehar 2
3. R s R = T, e W, verafi, seateE
4. A : 6500-200-10,500/-%.
5. WA HerE FHAT TQ ;W] T g
6. FIOR 3TIFA T A I o
7. W o fapn o A st # feg . 30§ afires T

A= (FETT TRFR G WHE- 9 I R 7o STEw = ST o STEn

TR A ¥ fom st 7 firforeedien 1)
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8.

10.
11.

12.

1) vreft fopeg o3 v wafre 6 ferg
T S oi ot st

e vt Fr W At sl % feg
fafia a1y si e sEad s
ferrdl =t g & @y gl el
gfteften =it arafy, ot % @
st =t ugfa -yl S it aEta

7 A1 wfatgfe/smiem g an fafi=
gzfa gro W S W wa =t wiheraar
Ar=farafatrfam/smies gro = =1 Tm
# 3§ Sifori ford sir=arsfafryfemsmiem
foran srEm

fooqor : oy i sl w0 o i e aRa H et
A AT WA F F forg Frrara =t i sifow v gt (7 o = sifim
fafaery, - w T ¥ wEa gg, e 13w ¥ ae o witf
frt e wrean firet 3 it SoEE, STGA iR Frenram g9 w9 = S
¥ At & fau fafrm s 31)

: AT —

1. T AT farvaferenera & ot = aeget |

2. Tl weert srers 1 ard - EeRi §e § weasg e
WIEH, T ST TI99 e F QT S

feraqur 1 . —aréard s gatEa svafd = qmH w9 e da o
¥ fadrerraan ffore =t < wadt 2 |

fermor 2. — srva i st (STEaATd) T Tien AAT ST 6 FIERTER
srgfea i i sgfen Sk % st =t am A aw fafe
Fron wedt # (¥) @ v 3 el werd o e St B o1 3 A9 |
2 i T fern e fifel ) o ¥ g srafimm st v el 39
wErEl ¥ el % e dem ¥ ueer TR H HyE T ¥

1 ERLTRT g

. whrgfer gro foresh =1 51 TR TR it gRY

. Wit —

T AT SR EE T & 36 R St

(F) (i) o geerreyiaam ¥ Frafaa smam = agw 95 ¥ ey
E‘Z%;“&H

(i) For=i Ferer=vfasm & 5500-9000 T =1 THET STTHIT
F frafia snar w Fegim F TeeR A oad FEn et E

(i) e ererre/favm o 5000-8000 FTT 91 AT ST
# Frafee enur W Frgfim % avam wr ad S E; A

(iv) T=i geeRrevfasm s 4500-7000 T 1 e STTHIT
F frafim snur W Fraf ¥ ve oS od Fe # E; S

(@) forrr o oY et feg o ot St 3 g W F A
fafea Hfams sy ofit s ¥ wfafrgfe =t swafy, foes
starta S TR ¥ Sdt @ et st wre/faam H 58 frafe
R B Tew wnfia fardt ot sret e ug W whafrgiE =t sty
#, Trarmrn < 3 @ stfus T wR

SHffrgfi g Frafi 3 i SR ST T ST ST
Wt ST AT 7 56 T4 R/ AR v g
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13. =t favrfa weafa gitf & o sae 9. Tt rrfa wfiefin o e (qfe 3 sy o forem ) 3 for )
Forrd Frafafa €5 . —
1. 39 HEfRYE (F%), @RS FafReE— v
2. T, drfs s wiverm weam THR—wee
3. Fwe (W) @rRw Tefryee—acs
4. 39 FRyms (ym,) wareen wERweR—ase
14, i T forer e o ;e i s et xfererrtt =% Wt R P w0 T g
T A1 ST W e faar s T ST W T FT ST |

[P, 9. T.-12018/6/1999-Ffwi=t |

% THTY, AR wae

MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 22nd August, 2003

G.S.R. 366.—In exercise of the powers conferred by the provise to artiéle 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to post of Administrative Officer in the Regional
Leprosy Training and Research Institute, Gouripur, West Bengal, namely :(—

1. Shorttitle and commencement.—(1) These rules may be catled the Regional Leprosy Training and Research
Institute. Gouripur, West Bengal (Administrative Officer) Group-B, Gazetted post, Recruitment Rules, 2003,

(2) They shall come 1nto force on the date of their publication in the Official Gazette.
2. Number of Post, classification and scale of pay.—The number of post, its classificationand the scale of pay
attached thereto shall be as specified in columns (2) to (4) ofthe Schedule annexed 1o these rules.
3. Mecthod of Recruitment, age limit, qualification, etc.—The method of the recruitment. age limit, qualification
and other matters refating 1o the said post shall be as specified in columns (5) to (14) of the said Schedule.
4. Disqualification.—No person—
@  who has entered into or contracted a marriage with a person having a spouse living; or
)  who. having a spouse living, has entered into or contracted a marriage with any person,
shall be chigible for appointment to the said post

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicabie to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
pcrson from the operation of this rule. ‘-

5. Initial Constitution.—The persons holding the post of Administrative Officer in the Regional Leprosy Training
and Research Institute, Gouripur, West Bengal, on regular basis on the date of commencement of these nules shall be
decined to have been appointed to the post in accordance with the provisions of these rules and the regular service
rendered by them before such commencement shall be counted for the purpose of probation period, qualifying service for
premotion, confirmation and pension. ' ,

6. Power to relax.—Where the Central Government is of the opiruon that it is necessary or expedient so to do,
it may. by order, for reasons to be recorded in writing, relax any of the provisions of these rules in respect of any class or
category of porsons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age himit and other concessions
required 1o be provided for the Scheduled Castes, Scheduled Tribes, the Ex-servicemen, Other Backward Classes and

other special categories of persons in accordance with the orders issued by the Central Government from time to time in
thus regard.

SCHEDULE
I, I Namcof the post . Admuinistrative Officer
2. Number of post ) o
(2003)
*Subject to variation dependent on work load.
3. Classification . General Central Services, Group ‘B’ Gazetted, Ministerial
4 Scale of pay . Rs. 6500-200-10,500/-
5 Whether sclection or non-selection 1 Not applicable

post
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6. Whether benefit of added years of service

admissible

7. Age limit for direct recruits

8 Educational ang other qualifications

required for direct recruits

9. Whether age and educational

10.
1L

12,

qualifications prescribed for direct
recruits will apply in the case of
promotees.

Period of probation, if any

Method of recruitment whether by
direct recruitment or by promotion
or by deputation/absorption and
percentage of the posts to be filled
by various methods

In case of recruitment by promotion/
deputation/absorption grade from
which promotion/deputation/absorption
to be made

No

Not exceeding 30 years .

(Relaxable for Government servants upto 5 years in accordance with
the instructions or orders issued by Central Government.)

Note ;—The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in India (and
not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State, Lahaual and Spiti
District and Pangi Sub-Division of Chamba District of Himachal
Pradesh and Union Territory of Andaman and Nicobar Islands or
Lakshadweep).

Essential :
(i) Degree of a recognised University or equivalent.

() Two years experience in Administration, Accounts and
Establishment work in a supervisory capacity in a Government
office or Semi-Government Organisation.

Note 1 :—Qualifications are relaxable at the discretion of the UPSC
in ¢case of candidates otherwise well qualified.

Note 2 :—The qualification(s) regarding experience is/are relaxable
at the discretion of the UPSC in case of candidates belonging to
Scheduled Castes or Scheduled Tribes. If at any stage of selection
the UPSC isof the opinion that sufficient number of candidates from
these communities possessing the requisite experience are not likely
to be available to fill up the posts reserved for them.

Not applicable

Two years for direct recruits.
Deputation failing which by direct recruitment.

Deputation :

Officers under the Central/State Government/Union Territories :—

(a){i) holding analogous post on regular basis in the parent cadre/
department; or

(i) with three years’ service in the grade rendered after
appointment thereto on a regular basis in the scale of pay of
Rs. 5500-9000/- or equivalent in the parent cadre/department;
or

(iii) with six years’ service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 5000-8000
orequivalent in the parent cadre/department; or

(iv) with gight years’ service in the grade rendered after
appointment thereto on a regular basis in the scale of pay of
Rs. 4500-7000/- or equivalent in the parent cadre/department;
and
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(b) possessing the educational qualifications and cxperience
prescribed for direct recruits urider Column 8.

{Period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization/
department of the Central Government, shall ordinary not to
exceed three years. The maximum age limit for appointment
by deputation shall be not exceeding 56 years as on the closing
date of the receipt of application).

13 1fa Departmental Promotion Committee . Composition of Departmental Promotion Commitice (for
cxists, what is its composition considering confirmation) :
L. Deputy Director General (I.eprosy), Directorate General of Health
Services ~—Chairman
2. Director, Regional Leprosy Training Institute, Gouripur
—Member
3. Director, (Adm.), Directorate Gencral of Health Services
—Member
4. Deputy Director, (Adm.), Directorate General of Health Services
—Member
14 Circumstances in which Union Public © Consulation with UPSC necessary whilc making direct recruitinent
Service Commission is to be consulted and appointing an officer on deputation.
i making recnuitment,

[F. No. A -12018/6/1999-Lep/CCD]
CHANDER PRAKASH. Under Secy.

Uded wAeE
¢ feoedt, 8 faaray, 2003
ﬁm:aqwmrﬁuﬁa%gmuaéﬁammﬁﬁwwm
HowTofTo 367, —HTr=1 ¥ § ] T e 707 § 7o W A R FHR A H ez % O o 36 g e
'«inwzﬁﬁ%‘a’%‘m@WWwWHﬁﬁﬁﬁsﬁn%m@ﬁmﬁéﬁaﬁnﬁﬁ%ﬁ% e % =i 3
SIS % W Her o kel § e frn o ¥ AT YRt AR WA QA BT T 6 3 sforta oy, frir g feen
2003 3 SATfef= it Faram (12 SIIM) T H, ©F 4 (16)/4T (THE)/2003 BRI @A W, TSI T 3452-wd2
8O 800311 S 16~ T FYHR § T %1 [7: Tl 16.00.31-TET4 ST 3 71 <1 <
(. 5. 13(18)/2003 -9 IR ]
o THe wiiem, fawe
srg
T 3 RV A e 6 YU g A g ¥ o e farem e
HIHR UTE ¥ wdedh I % qate ¥ et 30t N Prefias aes wnfte g —
1. 1maﬁszﬁaﬁﬁsﬂﬁaﬁﬁaﬁwmqés%vﬁamaﬁwmﬁ%ﬁmaamnmﬁtrtaa_mﬁmaﬁnf‘wﬁzéﬁ
TR W R Tt g8, U o v9n @ i ora w9 % W srer-ae 2t
2. ma"r,Fﬁamtﬁéﬂﬁ%souﬁm‘@zﬁ(Wﬁﬁﬂl@aﬁaﬁm)%wﬁaﬁwqﬁw%@w‘m
FAL % 7w 50,000/~ T. %1 TR B
3. fmaﬁﬁwmqéw%gzo,oow—mﬁﬂanﬁrm‘ﬁmﬂm‘—n
4, %Tvﬁar{ﬁ'm,oow—aaﬁmwﬁmm@ﬁﬁrﬁ&faﬁ@ﬁa%@tﬁaﬁf%mmso,ooom
=1 uf %1 3T = '
T wze 1 famo fremem —
T Yokt e FYHI A F oo et 3 for A g g
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2 I TR AT THEE £ UF |t stteRas Uiy
e 3.00 ¥I/E T9Q
F- i 2.50 TR ¥9T
-4y 2.0 TG T
-t 1.5 @ TIU '
o - gt 1.00 TR 9T

HraEaT faaor

L. 7 AT SRR S N, o v e e P g v =

L. Wmﬁdm%ﬁﬁﬁﬁﬁlmh,mﬁﬁmﬁ@méwméﬁm F wt ufy, S
AR A ferg o €, a7 ot freen s @nfi—
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DEPARTMENT OF TOURISM
New Delhi. the 8th September, 2003

Subject : Creation of employment through the revival of tourism in Jammu and Kashmr :

G.S.R. 367.—With the objective of creating employment through the revival of tourism in the State of Jammu and

Kashmir in general and the Kashnur Velley in particular, the Government of India hereby sanctions a Special Package for the
Tounism Industry in the Kashmir Velley. The details of the package are as provided in the guidelines annexed to this order.
The package shall come into effect with immediate effect. The expenditure under this package shall be debited to the Major
Head REVENUE SECTION 3452-Tourism 80-General 800-Other expenditure 16-Revival of Tourism in Jammu and
Kashmir 16.00.3 |-Grants in aids, vide Deptt. of Economic Affairs (Budget Division) OM No. F. 4 (16)/B(SD)/2003 datcd 8th
Sept.. 2003

[No. 13 (18)/2003-MRD]
'P.S. KHAROLA, Director

Annexure
Package for Creation of Employment through the Revival of Tourism in Jammu and Kashmir.

GUIDELINES

Package for rchabilitation of the tourism industry in Kashmir Velley. This package will have the following

components :

Soft loans to houscboat owners to renovate their boats and make them functional. The amount of loans would
vary between Rs. one lakh and Rs. three lakhs depending on the type of the boat,

Softloan of Rs. 50,000 per room for renovating and refurnishing 50% of the rooms of A.B,C, and D category hotels
(Except 5-5tar Hotels).

Capital Grant of Rs. 20,000 for repair and upgradation of Shikaras. _

Onc time capital subsidy upto Rs. 10,000 and soft loan upto Rs. 30,000 per annum to ponywailas to buy new ponies.
The details of cach component are described below ;

The package will be applicable only to the units located in the Kashmir Valley.

Package for Houseboat owners ;

a. The Houseboat owners would be provided loans by Banks at their lending rates and the Deptt. of Tourism,
Govt. of India would provided a subsidy such that the Houseboat owners get the loan at 4% interest. (The intercst
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subsidy would be equal to difference between the PLR and 4%%). This benefit would be available as per the ceilings
prescribed below.

8y
(it}

Type of Boat Maximum loan amount eligible
for interest subsidy

Deluxe Rs. 3.00 lakhs

A-Class Rs. 2.50 lakhs

B-Class Rs. 2.00 lakhs

C-Class Rs. 1.5 1akhs

D-Class Rs. 1,00 1akh

Implementation detaiils

The scheme will be advertised in the Kashmir Velley by J & K ".lourism Department.

The cligible partics would approach the implementing Bank. The implementing Bank will process the case for
sanction of loan. The Ican amount which would be eligible foir interest subsidy would be limited to the amount
indicated below.

Type of Boat Loan Amount
Deluxe Rs. 3.00 lakhs
A-Class Rs. 2.50 lakhs
B-Class Rs. 2.00 lakhs
C-Class Rs 1.51akhs
D-Class Rs.-1.00 lakh

{un

{iv)

(v)

1)
(viE)

A coordimation cominittee would be set up with Secretary (T) Govt. of Jammu and Kashmir as the Chairman and
Statc Level respresentatives of the Banks. This committee would approve the cases which would be eligible for
the benefit under the scheme. All these cases should be brovight up before the Committee afier the banks have
sanctioned the loans. The committee would also submit its re commendation to Depit. of Tourism Govt. of India
for release of annual instalments.

Funds would be released to the Banks through the State Govt.: The funds would be released based on the interest
burden worked out by the bank, so that the party bears only 4% interest. (The subsidy would be limited to
diffcrence between PLR and 4%.) The amount would be depossited in the Bank in advance. The banks have to use
this for crediting the loan accounts of the beneficiaries. The: imterest earned on the deposited amount should be
used for the scheme.

Only parties which were registered with the Deptt. of Tourisim, Govi. of Jammu and Kashmir prior to st Janvary.
2003 would be elizible for benefits under this scheme.

The interest subsidy shall be given to cases where the full luan disbursal takes place before 3 1st March, 2004

The utilization certificate would be obtained from the banks, countersigned by Secretary (Tourism) J & K Govt.
and forwarded to the Deptt. of Tourism, Govt. of India.

1I. Package for Hotels and Guest Houses :

(b)

1)
(i)

The Banks would provide loans to the Hotels and the Guest Houses. The Deptt. of Tourism, Govt. of India would
provide a subsidy such that the Hotel owners/gucst house owners get the loan at 4% interest (this benefit would
be available at the rate of Rs. 50,000 (loan amount) per room for upto 50% of the capacity of the hotels/guest
houses). (The subsidy would be limited 1o difference between PLR and 4%.) All registered hotels/guest houses
coming in the category of A, B, C and D (as per State Govt. certification norms) except 5-Star Hotels would be
cligible.
Implementation details
The scheme will be advertised in the Kashmir Valley.

The eligible parties would approach the implementing Bank. The implementing Bank will process the casc for
sanciion of loan for renovation and refurbishment of the rooms. The partics would be eligible to claim inicrest
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(iii)

(iv)

)

(i)
(vit)

L

(i)

(1)

0]
Q)

(i1

subsidy for loans limited to Rs. 50000.00 per room for upto 50% of the rooms capacity. The interest would be
subsidized by Govt. of India such that the loans are available at 4%. (The subsidy would be limited to difference
between PLR and 4%) )

A Coordination Committee would be sct up with Secretary (Tourism) Govt. of Jammu and Kashmir as the Chairman
and State Level representatives of the Banks. This committee would approve the cases which would be eligible for
the benefit under the scheme. All these cases should be brought up before the Committee afier the banks have
sanctioned the loans. The Committee would also submit its recommendation to Department of Tourism, Government
of India for release of funds.

Funds would be released to the Banks through the State Govt. The funds would be released based on the interest
burden worked out by the bank, so that the party bears only 4% interest. (The subsidy would be limited to
diflerence between PLR and 4%). The amount would be deposited in the Bank in advance. The Banks have touse

this for crediting the loan accounts of the beneficiaries. The interest earned on the deposited amount should be
used for the scheme.

Only A, B, C and D category Hotels (As per norms of the State Govt. which are registered with the Deptt. of
Tourism Govt. of Jammu and Kashmir (except 5 Star Hotels) would be eligible for benefits under this scheme.

The interest subsidy shall be given (o cases where the full loan disbursal takes place before 31st March, 2004.

The utilization certificate would be obtained from the banks, countersigned by Secretary (Tourism), J&K Government
and forwarded to the Deptt. of Tourism Govt. of India.

Capital grant of Rs. 20000.00 to Shikara owners for repairs and upgradation of Shikaras:

All registered Shikara owners would be eligible for assistance of capital grant of Rs. 20,000 for repairs and
upgradation of their Shikaras.

Implementation details

The Tourism Department J&K Government will disperse 50% of the cost of repair and refurbishment or Rs. 16,000
whichever is less on the basis of written application of Shikara owners with cost estimates vetted by Statc
Industrigs Department. The payment shall be through an Account Payee Cheque. The benificiaries shall be
registered Shikara owners only (ason st Jan. 2003).

The second nstalment of Rs. 10,000 or the actual amount required (whichever is less) would be released on the
completion of the work. The J&K Tourism Department would evolve a suitable mechanism to verify and certify the
proper utihization of the fulkamount. The State Tourism Department will reimburse sccond instalment of Rs. 10,000
ot cost of repairs and tefurbishment of Shikaras upto Rs. 20,000 including the amount of first instalment, whichever
is less on production of bills or vouchers and physical inspection of Shikaras by designated officers of State
Tourism Department.

Utilising certificates both for first instalment and second instalment willbe furnished by the State Tourism Department
signed by the disbursing officers and countersigned by the Secretary (Tourism) of J&K Government.
Incentives to Pony Walas

The registered ponywalas would approach the Banks for sanction of loan for the ponies. A Capital subsidy of 25%
subject to a ceiling of Rs. 10000.00 would be provided. The capital subsidy would be relcased to the Bank which
gives the loan. Besides an interest subsidy would be provided on loan component of upto Rs. 304110 such that the
ponywala gets the toan at 4% nterest. {The subsidy would be limited t difference between PLR and 4%). The
Deptt. of Tourism Government of India would provide the interest subsidy.

Implementation details

The scheme will be advertised in the region.

The eligiblc partics would approach the implementing Bank. The implementing Bank will process the casc for
sanction of loan for purchasc of a pony. Purchase of only one would be eligible for assistance under this scheme.

A coordination committee would be set up with Sccretary (Tourism) Govt. of Jammu and Kashmir as the Chairman
and State Level representatives of the Banks. This committee would approve the cases which would be eligible for
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the benefit under the scheme. All these cases should be brought up before the committee after the banks have
sanctioned the loans. The Committee would also submit its recommendation to Department of Tourism, Government
of India for release of annual instalments. This commitiee would also approve 25% capital subsidy and relcase it
to the Bank.

(v} Funds for interest subsidy would be released (o the Banks through the State Govt. The funds would be released
based on the interest burden worked out by the bank, so that the party bears only 4% intcrest. (The subsidy would
be limited to difference between PLR and 4%). The amount would be deposited in the Bank in advance. The Banks
have to use this for crediting the loan accounts of the beneficiarics, The interest carned on the deposited amount
should be used for the scheme. Funds for the capital subsidy scheme would also be routed to the Banks through
the State Govt.

(v)  Only parties which are registered wih the Deptt. of Toyrism Govt. of Jammu and Kashmir till 1st Jan. 2003 would be
cligible for benefits under this scheme. )

(v)  The intercst subsidy shall be given to cases where the full loan disbursal takes place before 3 1st March. 2004,
(vi)  The J&K Government would submit quarterly progress report giving the details of the releascs.

{viii)  Cases in which the release of full loan amount haé been completed till 3 1st March, would be eligible for assistance
undcr this scheme.

(i)  The utilization certificate would be obtained from the banks countersigned by Secretary (Tourism), J&K Government
and forwarded to the Deptt. of Tourism, Govt. of India.

72 faeeh, 8 R, 2003

T T, . 368, — T, ST % ST 309 %5 W §T0 e R S e g, i A Farerr s
=, TR P Harer (SR I i) (WHE W) et Fre, 2001 91 37 A 3 e sifesin W g fod 4R
AT A IEe o T & 2 Y & i P e foe e =3, (PR fomr vt ) & = 39-Friterer (@qe )
F I8 Wt W Ty e w3 ¥ fom Pt fem e £ et :— ‘

1. iy W siv W, —(1) &7 et . 6fera T famre quan =@, IR faeE e 3 wera T
Frcters it fram, 2003 #) _ .

(2) 3 To19 ¥ W il aibe ) wgR e

2. W2 HAT, THTOT ST AT, — I 7€ H1 e, T il iRk 0 A & @, w5 e §
TIEE AT % W (2) § W (4) § fafrfee 2

3. Wil H UG, g-Hi, AT e, — 39 W R st % wgh, HP-Hre, STET SR SR Haifkm ora
IS S ST W (5) ¥ W (14) F§ fafaie #)

4. Frdand, —az =g, —

() Torem 4R =afem & Torenr afty o fovest weit <fifira &, forame g 3. o
(@) forg oo afr =n vt wett 3 wifer g foveit = & e g 2,
= W W FrgfE e T e

W@ﬂﬁﬁaww%wﬁm%ﬁmm,@wﬁaaﬁtm%mwﬁmwﬁaﬁﬁ:%

:ﬂ%ﬂﬁaaaazr%,eﬂtﬁmm%mmw%awﬁﬁﬁmﬁﬁﬁmﬁw%mﬁ@%m|

5. WW&W.—WWW#%W%%WWWWW%Hﬁﬁ?w&sfmﬁ
FRO E TR TEEES FF a0 T A A9 AT s s ¥ Fraet o forelt sy =t firet ot o wort % =afwmdt 5
ATad, SRV B Torferer s ad |

6. =G, — Frail %1 v =, ¥ aTRe, oTTg-Hm ¥ e 3R ara Raradl R v 78 <@, s
TR G T Haty H T T T e & SeeR s STYYPe Senfad, Jagd dFE s e
fordra warrt & =afieral & forn Suely w5 oifem &



[y I—avg 3(i)] WA 1 TR ; KT 18, 2003/ 26, 1925 2277
ST
1. % S AM aErTE 39 Friee
2. Tg i A c oMt
{2003)
*srER ¥ SER 9 it fm o w71
3. Wt ;YR AR g " ST, srgateEa
4. JTE : 4000-100-6000/-%.
5. I YAl STHAT IR ;LT ER
6. T ¥ I U gl FER HEA : TR TET BRI
fafirer Aen( ) frm, 1972 % Frem
30 3 it st & e '
7. @hft wdt fpg e st AfEa F fag. o wRpAET A
Sg-H
g. witeft el fop <A ATt AR W feg ;R B
srifera S oiit o= sgad
9. it vt fora v s =t % A ;TN ET gen
fafea o1 oi Hfirss srdamd Wr=ra ,
iRt i T o ArE a1 T,
10. gftten w svafy, aft #if @ : @R TR
11, o = gghi : ol e St S . 26 wiawm wr=fa g o = 2 v R whatgier g
70 = wiafrgfrysmiem sr aa fafie 75 W wfatge s
wofral gra W o A wai Wt s .
12. SAtafafefey e g s S Hreafa- U 3T wieam i gea een e R 3200-85-4900 v
F ¥ Aforat forrd S=fvefefgfremien & S 3 38 4of & o ol Frafm dm ¥
e =mrem fafrgf « S qfte Seal o1 o 1 He T & U e

13. 7% st wrata afufy &, @ sat 9=

14.

el e § T wftfeafami & dm
R T AErT | qaee e s

sfirmfal @ < it dfw 5
(i) TeTg 3v Friemer giere 1 99qe;
(i) ¥ Fieae 7 o1 Aaqed R 3200-85-4900 T99 %
e § 35 Sont & uie o =i Frafia we R e,

mﬁ—wmﬁmwmm%mﬁﬁﬁwﬂwmw

farmquft—wfrfrgf st ey, faos sfara 36 Sre/fm F w0 Fraf
J g TR wifia frdt o= et aw Te W At w6 sty
&, wnuTTE 9rE T @ stfires wE i) e w el
fiu srfirsam arg o 52 9 & srfirs @ |

g '’ vl =t wfifa (fefs 3 dea ¥ e w e+

fow) fred Frafafaa & —

1, STqL FLaTl SR (AR forArm ) — e

2. TS TN G (T o) —

3. e gfaa (AR famr e W) — |

4. SY-PRYF (FoEA) TR TR e S —ua

: M?ﬁm

[ 9. T0.-12018/10/20071 - H¥R/THTHEH/THIH |
T A @, 39 gred



2278 THE GAZETTE OF INDIA : OCTOBER 18, 2003/ASVINA 26,1925 [ParT 11—S8kc. 3(i))

MINISTRY OF CIVIL AVIATION
New Delhi, the 8th October, 2003

G.S.R. 368.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
superscssion of the Bureau of Civil Aviation Security, (Ministry of Civil Aviation) (Assistant Sub-Inspector) (Group *C’
Post) Recrmitment, Rules, 2001 except in respect of things done or omitted to be done, before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Assistant Sub-Inspector
(Group *C’) in the Bureau of Civil Aviation Security, (Ministry of Civil Avigtion) namely :—

1. Short title and commencement.—(1) These rules may be called the Bureau of Civil Aviation Security,
(Mimistry of Civil Aviation), (Assistant Sub-Inspector) Recruitment Rules, 2003

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of Posts, classification and scale of pay.—The number of the said posts, it’s classificationand the
scale of pay attached therelo shall be as specified in columns (2) 0 (4) ofthe Schedule annexed to these rules.

3. Method of recruitment, age limit, other quatifications, etc.—The method of recruitment to the said post, age
ltmut, qualifications and other matiers relating thereto shall be as specified in columns (5)to (14) of the said Schedule.

4. Disqualification.—No person,—
@ who, hasentered into or contracted a marriage with a person having a spouse living; or
® who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post : ‘

Provided that the Central Government may, if satisfied that such marriage is permissible under the Personal Law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exerpt any
person from the operation of this rule. .

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so todo,
" may. by order. for reasonsto be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of person.

6. Saving.—Nothing in the rules shall affect reservation, relaxation of age limit and other concessions required
tobe provided for persons belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-servicemen
and other special categories of persons in accordance with the orders issued by the Central Government from time to time
mthis regard.

SCHEDULE
] L. Name of post - Assistant Sub-Inspector
2. Number of post oo04#
2003

*Subject to variation dependent on workload.

3. Classification . General Central Service Group ‘C’ (Non-Gazcited, Non-Ministerial)
4. Scalc of Pay © Rs. 4000-100-6000 |
3 Whether sclection or non-selection . Selection-cum-Seniority
post
6 Whether benefit of added years of service :  Not applicable

adnussible under Rule 30 of the Central
Civil Services (Pension) Rules 1972

7 Age for direct recruitment Not applicable
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3

10.
1L

12.

13.

Educational and other qualifications
required for direct recruitments

Whether age and other educational
qualifications required for direct
recruits will apply in the case of
promotees

Period of probation, if any

Method of recruitment whether by
direct recruitment or by promotion -
or by deputation or absorption and
percentage of the posts to be filled
by various methods

In casc of recruitment by promotion/
deputation or absorption grades from
which promotion or deputation or
absorption to be made

Ifa Departmental Promotion Committee
exists, what 1s its composition

14. Circumstances in which Union Public

Service Commuission is to be consulted
in making recruitment

Not applicable

Notapplicable

Not applicable

25 per cent by promotion failing which by deputation
75 per cent by deputation

Promotion :

Head Constable and Head Security Guard in the pay scale of
Rs. 3200-85-4900 with five years regular service in the grade.
Deputation :

Officers from Central Police Organizations or State or Union Territory
Police Officers in the rank of :—

() Assistant Sub-Inspector of Police or equivalent.

(ii) Head Constable of Police or equivalent in the pay scale of Rs. 3200-

85-4900 with five years regular scrvice in the grade.

Experience : Three years experience in the field in the executive
capacity or security or fielligence.

(Period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other organization or department of the Central
Government, shall ordinarily not exceed five years. The maximum
age Iimit for appointment on deputation shall not be exceeding 52
ycars as on closing date of receipt of applications).

Group 'C’ Departmental Promotion Committee (for consideration
promotion) consisting of the following :—

1. Additional Commissioner of Security (Civil Aviation)

" —Chairman
2. Deputy Commissioner of Security {Civil Aviation)
—-Member
3. Under Secretary, M/o Civil Aviation —Member
4. Deputy Director (Administration),
Bureau of Civil Aviation Security —Member

: Not Applicable

2881 GI/3—3
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[ H. 18011/7/2002-M-11]
R, 3. arrare, Heae wfe (Fh o)
MINISTRY OF AGRICULTURE
(Department of Agriculture and Cooperation)
New Delhi, the 3rd October, 2003

G.8.R. 369 .—The following draft of the Honey Grading and Marking Rules, 2002 which the Central Government
proposcs to make, in exercise of powers conferred by Section 3 of the Agricultural Produce (Grading and Marking) Act,
t937 (1 0of 1937) and in supersession of Honey Grading and Marking Rules. 1970, except as respects things done or omitted
1o be done before such supersession, is hereby published, as required by the said section. for information of all persons
likely to be affected thereby and notice is hereby given that the said draft rules shall be'taken into consideration after the
expiry of a period of fortyfive days frorn the date on which the copies of the Gazette of India containing this notification are
madc availablc to the public;

Any person desirous of making any suggestion or objection in respect of the said draft rules may forward the
same for consideration of the Central Government with in the period specified-above, to the Agricultural Marketing
Adviscr to the Government of India, Directorate of Marketing and Inspection. Head Office. N.H. TV. Faridabad.
Harvana-121601.

DRAFT RULES
1. Short title, application and commencement ;:—
(i) These rules may be called the Honey Grading and Marking Rules, 2002.
(1) They shall apply to all types of honey.
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(iii) They shall come into force from the date of their final publication in the official Gazelte.
2. Definition :—In these rules, unless the context otherwise requires.-—
(a)  "Agriculturai Marketing Adviser" means the Agricultural Marketing Adviser to the Government of India;

(b)  "Authorised Packer" means a personora body of persons who hasbeen granted certificate of authorisation
to grade and mark honey in accordance with the provisions of these rules;

(c) "Certificate of authorisation” meansa certificate issued under the General Grading and Marking Rules, 1988
made under section 3 of the Agricultural Produce (Grading and Marking) Act, 1937 (1 of 1937);

() *Honey" is the natural sweet substance produced by honey bees from the nectar of blossoms or from
secretions of living parts of plants of excretions of plant sucking insccts on the living patts of plants, which
honey bees collect. transform and combine with specific substances of their own, store and leave in the
honey comb to ripen and mature. Honey consists essentially of different sugars, predominantly glucose and
fructose. The colour of honey varies from nearly colourless to dark brown. The consistency can be fluid,
viscous or partly to entirely crystallized. The flavour and aroma vary, but usually derive from the plant
origin.

(¢)  "Honeydew honey" is the honey which comes mainly from secretions of living parts of plants or excretions
of plant sucking insects on the living parts of plants. Its colour varies from very light brown or greenish (0
dark brown.

()  "Pressed honey" ishoney obtained by pressing broodless combs with or without the application of moderate
heat.

2 »Draincd honey" is honey obtained by draining decapped broodless combs.
(h) "Sehedule” means a Schedule appended to these rules.

3. Grade designation.— For the purpose of these rules. the grade designations shail be name of the grades which
indicate the quality of honey as set out in column 1 of the Schedule I1.

4, Quality.—TFor the purpose of these rules. the quality of honey shall be as such as set out against cach grade
designation in columns 2 t0 13 of the Schedule I1.

5. Grade designation mark.—The grade designation mark shall consist of "AGMARK INSIGNIA" consisting of
a design incorporating the certificate of authorisation number and the word "AGMARK" name of the commodity. grade
designation resembling the onc as sel out in Schedule [,

6. Method of packing.—(i) TheHoney shall be packed in new, clean, glass containets. china-ware lacquired cans.
tins. wax impregnated paper cartons, or any other containers as may be approved by the Agricultural Marketing Adviser
from time to time which should be made of quality permitted under the Prevention of Food Adulteration
Rules. 1955.

(ii) All containers shall be securely closed and scaled in a manncr approved by the Agricultural Marketing
Adviser.

(i) Thenet weigth of honeyina package shall be 10 gms. 25 gms. 50 gms. 100 gms, 200 gms. 500 gms.. iIKg.2Kg.
5Kg.. and thereafter in muitiples of 3 Kgs. in barrel.

(iv) The containers shall not be composed wholly or partly of any poisonous or deleterious substances which
renders the contents injurious to health.

(v) The containers shall also be free from insect infestation, fungus contamination or any obnoxious and undesirable
smeil. '
7 Method of marking.—(i) the grade designation mark shall be securely affixed toor clearly and indelibly printed

on each package/container in a manner approved by the Agricultural Marketing Adviser or an officer authorised by lum
in this behalf in accordance with rule 11 of the General Grading and Marking Rules. 1988.
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(1) Inaddition to the grade designation mark. the following particulars shali be ciearty and indetibly marked on
cach package/container, namely :-—

(a) Name and address of the packer,

(b} name and address of the packing placc.
(¢) Date of packing *

{d) Bestbefore .. ..... ... .. .. month
(&) Lot/batch number/code No.,

(D) net weight,

(g) maximum rétail price (inclusive of all taxes):

(h) Name or producing country.

*The date of packing shall be the date of completion of the analysis of the sample.

(i) Honey may be designated accoding to floral or plant source if it comes wholly or mainly from anv particular
source and has the organoleptic, physicochemical and microscopic properties corrcsponding with that origin;

(iv) An authorised packer may after obtaining prior approval of the Agricultural Marketing Adviscr. in accordance
withthe rule 11 ofthe General Grading and Marking Rules, 1988. affix his private fradc mark or trade brand on the graded
packages/container. provided that the private trade mark or trade brand docs not indicaltc quality or grade of the produce
other than indicated by the grade designation mark affixed to the graded package/container in accordange with these rules.

8. Special conditions for grant of certificate of authorisation.—In addition to the general conditions specificd in

sub-rule(8) of rules of the General Grading and Marking Rules, 1988 the following shall be the special conditions for grant
of certificate of authorisation for honey :—

() the authorised packer shall have his own units or have access to units for processing of honey.

(w)  eithera fully equipped laboratory with ail necessary chemicals and apparatus shail be set up by authorised
packer or he should have an access to such a laboratory for testing the raw matcrials and for grading and
marking of the produce.

() the authorised packer shall ensure the compliance of the following requirements of hygiene and sanitation
in grading and marking of the Honey. -
General hygienic conditions :—
(a)  the premises for processing and packing shall be clean, adequately lighted and well ventilated:

(b) the surrounding area or environment shati be free from objectionable odours, smoke. dust or air borne
pathological contaminations:

(c) the building shall be of a permanent structure with wall cemented or tiled walls and casily washabie floors
with proper drainage system;

(d) all equipments and utensils shal! be made of stainless steel or corrosive resistant material suitable for food
contact applications.

9. Suspension or canceilation of Certificate of Authorisation.—In addition to the conditions specified in rule 7
ol the General Grading and Marking Rules, 1988, the certificate of authorisations shal] be suspended or cancelied if a holder
of the same fails to comply with the following conditions :—

@  The premises and the equipments should be often disinfected so as to maintain high order of hygicnic and

sanitary conditions which may be got inspected periodically by the Local Health Authorities and a certificate
be obtained;

(i) No toxic or objectionable and any material other than the permissible shail be stored in the authorised
grading premises;
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(i)  Inthe case of resinecated utensils, recoating will be done after every three years and the packer shall have
to furnish a certificate to this effect.

(iv)  The personnels engaged in processing and packing of the product should be got medically checked up
periodically by the authorised Medical Officer and a certificate to that effect shall have to be produced on
demand.

(v} The authorised packer shall provide all necessary facilities and assistance to the approved chemist fbr
carrying out the testing, grading and marking of honey.

(vi)  Theauthorised packer and approved chemist shall maintain propet record of raw materials used in processing
the product and their analysis. Approved chemist shall also submit the periodical returns to the Direclorate
of Marketing and Inspection in the proforma presctibed in the relevant grading and magking instructions
issued by the Agricuttural Marketing adviser as per sub-rule (8) of rule 3 of the General Grading and Marking

Rules, 1988.
SCHEDULEA
(Sex rule 5)
(DESIGN OF AGMARK INSIGNIA)
NAME OF COMMODITY ..oovesisanrssrrnranenss
GRADE
SCHEDULE 1
Grade designation and quality of Honey
(See Rules 3 and 4)
Grade  General Colour Specific Sucrose Ash Moisture Total Fructose Acidity Optical HMF
Characteristics gravily percent per  per cent reduc- glucosc calcu- densily  content
at27 by masscent by mass ing ratio lated  at660 nm. mg./kg.
degree C. (max) by (max)  sugar Dper cent asformic per cent (max)
per cent mass percent by mass acid per by mass
by mass (max.) by mass(min)  cent by (max)
(min.) (min.) mass
{max)
1 2 3 4 5 & 7 8 9 10 11 12
Special—It shall be the well Thecolure 140 5 05 20 65 10 02 03 0

ripened natural Pro- shall be
duct produced by uniform
domesticated bees in an through

2881 GlI03—4
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1 2 3 4 5 6 7 ] 9 10 1 12

appiaty. It shall outand
have been extracted may vary
with the help of a from light
machine. It shallbe  to dark
free from objection- brown.
able flavour oraroma

due to overheating,
fermentation  and

smoke. It shall have

been strained clear
through a double thick-

ness of cheese cloth

{150 microns) ata

lemperature between

60 to 70 degree

centrigrade. Tt shall

be free from suspend-

ed matter,

Standard—It shall be the well Thecolouwr 135 5 05 2% 65 0.95 02 03 &
ripened natural pro- shail be
duct produced by uniform
honey bees. It shall be through-
free from objection- out and
able flavour oraroma  may vary
due to overheating, fromlight
fermentation or smoke. to dark
[t shall have been brown.
strained clear through
a double thickness
of cheesc cloth (159
micrens} at a tem-
perature between 60
1070 degree centi-
grade. [t shall be free
from  suspended
matter.

Footnote :

L. Total reducing sugar for carbia colossa and Honey dew honey should not be less than 60 per cent by mass.
2. Sucrose for carbia colossa and Honey dew honey should not be more than 10 per cent by mass.

3. Ifthe fiche’s test is positive and hydroxy methyl furfural (HMF) content is more than 80 mg /kg. then fructose
glucose ratio should be 1.0 or more.

4 Water soluble solids éontent —_
(1) Other than pressed honey—not more than 0.1 per cent.
(i) Pressed honev—not morg than 0.5 per cent.

5. Diastage activity, determined after processing and blending should not be less than 3.

-]
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General Characteristics
13

(1) The honey shall be homogenous before analysis. If granulated, it should be warmed and maintained between
60 to 70 degree centigrade until the crystals have dissolved.

{2) Presence of commiercial dextrine, starch and invert sugar shall be tested by performance of (i) Fiche’s test
and (ii) Aniline chloride test. If both these tests show a positive reaction, the honey shall be rejected for
grading.

(3) Honey shall comply with restrictions in regards to Crop Contaminants, (Rule 57 A), Naturally occuring toxic
substances (Rule 57 B) and Poisonous Metals (Rule 57), as laid down under P.F.A. Rules, 1955 as amended
from time to time. _

@) Honey shall comply with restrictions in regards to insecticides and pesticides residue (Rule 65) under the
Prevention of Food Adulteration Rules, 1955 as amended from time to time.

(5) Honey shall be free from visible mould, inorganic or organic matters such as insects, insect debris, brood or
grains of sand when the honey appears in retail trade or is used in any product for human consumption.

6) Honey shall not contain any food additives such as colour, vitamins, minerals and saccharin.

F. No. 18011/7/2002-M-11]
P. K. AGARWAL, 1t. Secy. (Agl. Mktg.)
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MINISTRY OFMINES
New Delhi, the 30th September, 2003

G. 8. R. 370.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Indian Bureau of Mines (Group ‘A’ and ‘B’ Posts) Recruitment Rules, 1993, and the Indian Bureau
of Mincs (Group ‘A’ and ‘B’ Posts) Recruitment Rules 1964, inso far as they relate to the posts of Assistant Mining
Geologist, except as respect things done or omitted to be done before such supersession, the President bereby makes the
following rules regulating the method of recruitment to the post of Chief Mining Geologist, Superintending Mining
Geologist Regional Mining Geologist, Senior Mining Geologist, Junior Mining Geologistand Assistant Mining Geologist
in the Ministry of Coal and Mines, Department of Mines, Indian Bureau of Mines, namely :\—

1. Short title and commencement.— (1) These rules may be called the Indian Burcau of Mines (Group ‘A’
and "B’ Posts) Recruitment Rules, 2003,

(2) They shall come mnto force on the datc of their publication in the Official Gazettc.

2. Number of posts, classification and scale of pay-—The number of the posts. their , classification and the
scale of pay attached thereto shall be as specified in columns (2) to (4) of the $chedule annexed to these rules.

3. Method of recruitment, age limit qualifications, etc, :—The methad of recruitment age limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) 10 (14) of the aforesaid Schedule.

4. Disqualifications.— No person,— i

{a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be cligible for appointment 10 the said post

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such persons and the other party Lo the marriage and that there arc ather grounds for so doing. cxempt any
person from the operation of this rule.

3. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may. by order and for reasons 1o be recorded in writing, and in consultation with the Union Public Service Commission
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing inthese rules shall affect rescrvation, relaxation of age limit, and other concessions required
to be provided for the Schedule Castes, the Schedule Tribes, Ex-scrvicemen and other special catcgorics of persons in
accordance with the orders issued by the Central Government from time (o time in thisregard.

SCHEDULE
I Name of the post : 1. Chicl Mining Geologist
2 Number of post 1 01*(2003) E
*Subject to variation dependent on workload.
3. Classification : General Central Service Group “A™ Gazctted (Non-Mimsterial)
4 Scale of pay .1 Rs 16,400-450-20,000
5 Whether selection or : Selection

non-selection post

fny

b, Age limil for dircet recruits ;50 Years.

(Relaxabic for Government scrvant onto five yearsin accordance
withthe instructions or orders issued by ;»» Central Government from
time to timg)

Note : The crucial date for determining the age-limut shall be the closing
date for receipt of application from candidates in India (And not
the closing date prescribed for those m Assam. Meghalava. Arunachal
Pradesh, Mizoram, Manipur. Nagaland, Tripura. Sikkim. Ladakh
Divisionof the Jammu and Kashmir State. Lahaul and Spiti District
and Pangi Sub-Division of Chamba District of Himachal Pradesh.
Andaman and Nicobar 1slandsor Lakshadweep).
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7. Whether benefit of added vears
of service admissiblc under Rule 30
of the Central Civil Services (Pension)
Rules, 1972

8 Educational and other qualifications
required for dircet recruits

9. Whether age and educational quahifi-
-+ - catians prescribed for direct recruits
- will apply in case of promolces

10,. Period of probatien, if any -

. Method of recruitment. whcther by dll’(.‘(.‘l :

recruitment or.by promotion orby.
deputauon/absorphon and percentage of
postiobe filled by various méthods

12. In case of recruitment by proriotiort/ -
deputation/absorption. grades from
which promotion or deputation or
absorption to be made

. Yes

Essential :

(iy Master's Degree in Geology or  Applied Geology  from  a
recognized university or cquivalent :

@) Twelve vears experience including seven vears in i Supervisory
capacity in geological appraisal or cxploration of mineral deposits.

Note 1: Qualifications arc relaxable at the diserction of the Union

Public Service Commussion in casc of candidates otherwise well
qualified.

Note 2 : The qualification (s) regarding expericnee are relaxable at the
discretion of the Union Public Scrvice Commission in the casc of
candidates belonging to Schedule Castes and Schedule Tribes if at
any stage of sclection the Union Public Service Commission is of
the opinion that sufficient number of candidatcs from these
communilics posscssing the requisite expericnee arc not likely to
be available to fill up the posts rescrved for them.

Desirable :

() Doctorate Degrce in Geology or Applied Geology from
rccognized university or cquivalent ;
(i) expericnee in different aspects of prospecting of mincrals;
and
(i) Working knowledge of computers with speeial cmphasis on
‘commonly uscd softwarc in officcs.
Apge —No
Educational Qualification —Yes

One Year for dircct recruits

Prometion failing which by deputation (including short tcrm contract)
failing botluby: direct recruitment.

- Promotion :

‘Superintending “Mining Gedlogist withtwo y cars service in the grade
rendered after appointment theretoona rcgular basis failing which
Superintending Mining  Geologist with scven vears combined
service in the grade of Supcrmtendmé, Mmmg Geologist and
Regional Mining Geologist. ‘
Note : Where juniors who have completed theit quall‘"\ mg,/cllglblhty
service arc being considered for promiotion; their séniors would also
be considered provided they arc not short of the requisite qualifying/
cligibility service bv more than half of such qual:f\mg/ehglbtllty
service or two vears, whichcver i§ Iéss, " and "have successfully
completed their probation period for promotion-to. the next higher
grade along with their juniors who have alrcady. completed such
qualLf} ing/cligibility service.

Deputation (mcludmg short tcrm ton*ract)

Officers of the Central Governmem ot State Government or Public
Sector - Undertakifigs™ or Rec0gmsed Reseatéh Institutions
hoIdmg—~ : :
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(a) (1) analogous post on a regular basis in the parent cadre/
Department ; or ‘ ‘

(11) with two years regular' service in the grade rendered after
appointment thereto on a regular basis in the scale of pay of Rs.14300-
18300 or equivalent in the parent cadre or Department; and

(b) Possessing Educational qualifications and experience prescribed
fordirect recruits under column (8).

Note;

The Departmental Officers in the feeder gradc who arc in
direct linc of promotion will not be eligible for consideration for
appointment on dcputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.

(Period of deputation including theperiod of deputation in another
cx-cadre post held immediately preceding this appointment in the
same or some other Organization or Department of the Central
Government shall ordinarily not exceed five years).

The maximum age limit for appointment by deputation shall be
not excceding 56 years’ as on the closing date of receipt of

applications.
13- If Departmental Promotion Commuttee - Group ‘A’ Departmental Prdmotion Committee (for Considering
exists, what 1s 1ts composition Promotion) :—

1. Chairman or Member Union Public Service Commission—
Chairman

2. Sccretary or Additional Sccrctary, Department of Mincs—
Member

3. Controller General or Chicf Controller of Mines. Indian Burcau of
Mings —Member

Group ‘A’ Departmental Promotion Committee (for Considering

confirmation) :— '

L. Joint Secretary, Department of Mines—Chairman
2. Dircctor (Ore Dressing) Indian Burcau of Mines—Member

t4 Circumstances in which Union Public  : Consultation with Union Public Service Commission necessary
Service Cominission is 1o be consulied while making direct reeruitment and appointing an olficet on
in making recruitment deputation (including short term contract).
2. ! Superintending Mining Geologist
2 04% (2003)

*Subject to vanation dependent on workload

3 General Central Service Group “A™ Garetted { Non-Mrmsterial)
4. Rs. 14 300-44X)-18,300) '

5 Sclection

O 50 Ycars.

(Relaxable for Government scrvant uplo five years in accordance with the instructions or arders issued
by the Central Government from time 1o time).

NOTE : The crucial date for determining the age-limit shall be the closing date for receipt of application
from candidates in India (and not the closing date prescribed for thosc m Assam. Meghalava, Arunachal
Pradesh, Mizoram, Manipur. Nagatand, Tripura. Sikkim. Ladakh Devision of Jammuand Kashmir State,
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Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

Yes, only to direct recruits :

Provided that this benefit shall not be admissible, if such a direct recruit before his appointment as
Superintending Mining Geologist has held a post under the Central Government ora State Government or
a Union Territory Government or in an autonomous body under any of such Government, where he has
been given the benefit of added years of service under Rule 30 of Central Civil Services (Pension) Rules,
1972 or has been given the benefit of counting that period of Service rendered under the Central or State
Government or Union Territory Government or an Autonomous body under any Government or with the
Government of India Service.

ESSENTIAL:

(i) Master’s Degree in Geology or Applied Geology from a recognized University or equivalent ; and
(i) Ten ycars experience in a supervisory capacity in geological appraisal/exploration of mineral deposits.

NOTE 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of
candidates otherwise well qualified.

NOTE 2 : The qualifications regarding expericnce are relaxable at the discretion of the Union Public Service
Commission in the case of candidates belonging to Scheduled Castes and Scheduled Tribes if, at any stage
of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates

from these communities possessing the requisite experience are not likely to be available to fill up the posts
rescrved for them.

DESIRABLE:

() Doctorate Degree in Geology or Applied Geology, from a recognized University or equivalent;
(ii) Experience in different aspects of prospecting for Economic Minerals and Surveying,

(iii) Working knowledge of Computers with special emphasis on commonly used Software in office,

Age —No
Educational Qualification —Ycs

One Year for direct recruits.

(i) 50 per cent. Promotion failing which by deputation (including short term contract) and failing both by
direct recruitment. _

(1) 50 per cent Direct recruitment failing whichby deputation (including short-term contract).

PROMOTION:

Regional Mining Geologists with Five ycars regular service in the grade rendered afier appointment there

to on a regular basss failing which Regional Mining Geologist with ten years co=bined service in the
grades of Senior Mining Geologist and Regtonal Mining Geologist.

Note : Where juniors who have completed their qualifying/cligibility service are being considered for
promotion, their scniors would alsobe considered provided they are not short of the requisite qualifying/
cligibility service by more than half of such qualifying/eligibility service or two years, whicheveris less,
and have successfully completed their probation perioed for promotion to the next higher grade along
with their juniors who have already completed such qualifying/eligibility service.

Deputation (including short term contract)

Officers under the Central Government/State Governments/Public Sector Undertakings Recognised Research
[ostitutions

{A) (i) holding analogous posts on a regular basis in the parent cadre/ Department ; or

(ii) with five years servicein the grade rendercd after appointment there to on a rcgular basis in the
scale of pay of Rs. 1200016500 or equivalent in the parent cadre/Department, and

(B) Possessing educational qualifications and experience as prost: ibad G direct recruitments in column (8).
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Note:

The Departmental Officers in the feeder grade who are in the direct line of promotion shali not be ¢cligible

for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion,

(Period of deputation including the period of deputation in another ex-cadre post held immediately

preceding this appointment in the same or some other organisation/department of the Central Government
shall ordinarily not exceed five years).

The maximum age limit for appointment by deputation shail be not exceeding 56 years as on the closing
datc of the receipt of applications.)

Group ‘A’ Departmental Promotion Committee (For considering promotion) :

I Chairman or Member of Union Public Service Commission—Chairman

2 Additional Secretary or Joint Secretary, Department of Mines—Member

3. Director (Ore Dressing) or Chief Mining Geologist Indian Bureau of Mines-—Member
Group ‘A’ Departmental Promotion Committee (for consideritig confirmation) :—

1. Joint Sceretary, Department of Mines—Chairman

2. Director (Ore Dressing)/Chief Mining Geologist, Indian Bureau of Mines—Member

Consultation with the Union Public Service Commission necessary while making direct recruitment and
appointing an officer on deputation (including short term contract).

Regional Mining Geologist

(6* (2003)

*Subject to variation dependent on workload,

General Central Service Group “A” Gazetted, (Non-Ministerial)
Rs. 12000-375-16500

Selection
45 Years,

(Relaxable for Government servant upto five years in accordance with the instructions or orders issyed
by the Central Government from tifne to time).

NOTE : The crucial date for determining the age limit shall be the closing date for receipt of appiications
fromcandidates in India. (And not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of ‘Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

Yes, only to direct recruits :

Provided that this benefit shall not be admi ssible, if such a direct recruit before his appointment as Regipnal
Mining Geologist has held a post under the Central Government or a State Government or a Union Territory
Government or in an Autonomous body under any of such Government, where he has been given the
benefit of added years of service under Rule 30 of Central Civil Services (Pension) Rules, 1972 or has
been given the benefit of counting that period of service rendered under the Central Government or State
Government or Union Territory Government or an Autonomous body under any Government or with the
Government of India Service.

Essential :
{1) Master’s Degree in Geology or Applied Geology ofa recognized University or equivalent ; and
(1) Ten years experience in supervisory capacity in geological appraisal/exploration of mineral deposits.

Note 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of
candidates otherwise well qualified.
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Note 2 : "_Fhe.qua_liﬁcations_ regarding experience are relaxable at the discretion of Union Public Service
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if at any
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of

candidates from these communities possessing the requisite experience are not likely to be available to fill
up the posts reserved for them.

Desirable:

(1) Doctorate Degree in Geology or Applied Geology, from a recognized University or equivalent.
(i) Experience in different aspects of prospecting for Economic Minerals and Surveying,

(ii1) Working knowledge of Computers with special emphasis on commonly used Software in offices.
Age —No

Educational Qualification —Yes

One year for direct recruits.

Promation failing which by deputation (including short term contract) failing both by direct recruitment.
Promotion :

Senior Mining Geologist with five years scrvice in the grade rendered afterappointment thereto on a
regular service.

Note : Where juniors who have completed their qualifying/eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service or two years, whicheveris less,
and have successfully completed their probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying/eligibility service.

Deputation (including short term contract) ;

Officers under the Central Government or State Governments or Public Sector Undertaking or Autonomous
bodies or Recognised Rescarch Institutions,— :

{A) (1) holding analogous posts on a regular basis in the parent cadre/ Department ; or

(1) with five years service in the grade rendered after appointment thereto on regular basis in the scale
of pay of Rs. 10000—15200 or equivalent in the parent cadre/Department; and

(B) Possessing Educational Qualification and experience prescribed for direct recruits in column (8).
Note:
The Departmental Officers in the feeder category whoarcin direct line of promotion will not be eligible

for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

(Period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organization/Department of the Central Government,
shall ordinarily not exceed four years.

The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing
date of the receipt of applications.

Group “A” Departmental Promotion Committee (for considering promotion)

1. Chairman or Member Union Public Service Commission —Chairman
2. Joint Secretary or Director, Department of Mines —Mcmber
3. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines —Member
Group ‘A Departmental Promotion Committee (for considering confirmation).—

1. Joint Secretary or Director, Department of Mines —Chairman
2. Chief Mining Geologist or Superintending Mining Geoclogist, Indian Bureau of Mines—Member

Consultation with Union Public Service Commission necessary while making direct recruitment and appointing
an officer on deputation (including short-term contract).

¥ @
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Scnior Mining Geologist
26* (2003)
*Subject to variation dependent on workload.
General Central Service Group “A” Gazetted (Non-Ministerial)
Rs. 10,000-325-15200
Selcction

30 Years. (Relaxable for Government Servanis upto five years in accordance with the instructions or
orders issued by the Central Government from time to time)

NOTE : The crucial date for determining the age limit shall be the closing date for receipt of applications
from candidates in India (And not the closingdate prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himacha! Pradesh, Andaman and
Nicobar Islands or Lakshadweep).
Yes, only in caseof direct recruit

Provided that this benefit shall not be admissible, if such a direct recruit before his appointment as Scnior
Mining Geologist has held a post under the Central Government ora State Government or a Union Territory
Governiment or in an autonomous body under any of such Government, where he has been given the benefit
of added ycars of service under rule 30 of Central Civil Services ‘(Pension) Rules, 1972 orhasbeen given
thebenefit of counting that period of service rendered under the Central or State Government or Union
Territory Government or an Autonomous body under any Government or with the Governmentof India
Service.

Essential :
(i) Master’s Degree in Geology or Applied Geology ofa recognized University or equivalent ; and
(i1) Five years experience in different aspects of prospecting for economic minerals and surveying.

NOTE 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of
candidates otherwise well qualified.

NOTE 2 : Thequalifications regarding experience are relaxable at the discretion of Union Public Service
Commussion in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of
candidates from these communities possessing the requisite experience are not likely to be available to fill
up the posts reserved for them.

DESIRABLE:

(i) Doctorate Degree in Geology or Applied Geology from a recognized University or equivalent;
(ii) Experience in different aspects of prospecting for economic minerals and surveying; and

(iiiy Working knowledge of computers with special emphasis on commonly used Software in office.

Age —No.
Educational Qualification —Yes

One Year for direct recmits

25 per cent Promotion failing which by deputation (including short term contract) failing both by direct
recruitment.

75 per cent Direct recruitment, failing which by deputation (including short-term contract).
Promotion:

Junior Mining Geologist with five years service in the grade rendered after appointment thereto on a
regular basis.

Note : Where Juniors who have completed their qualifying/eligibility service are being considered for

promotion, their seniors would also be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is
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less, and have successfully completed their probation period for promotion to the next higher grade
alongwith their juniors who have already completed such qualifying/eligibility service.

Deputation : (including short-term contract) :

Officers Under the Central Government or State Governments or Public Sector Undertakings or Recognised
Research Institutions.

(A) (i) bolding analogous posts on a regular basis in the parent cadre/ Department ; or

(ii) with five years service in the grade rendered after appointment theretoon a regular basis in the scale
of pay of Rs. 8000-13500 or equivalent in the parent cadre/Department; and

(B) Possessing Educational Qualifications and experience as prescribed for direct tecruits in column (8).
NOTE;

The Departmental Officers in the feeder grade who are in direct line of promotion will not be eligible for
consideration for appointment on deputation, Similarly, deputationists shall uot be eligible for
consideration for appointment by promotion, :

(Period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organization/Department of Central Government,
shall ordinarily not exceed three years).

The maximum age limit for appointment by deputation shall be not exceeding 56 years’ as on the closing
date of receipt of applications.

Group “A” Departmental Promotion Committee (for considering promotion)

1. Joint Secretary or Director, Department of Mines—Chairman

2. Deputy Secretary, Department of Mines—Member

3. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines—Member
Group ‘A’ Departmental Promotion Committee (for considering confirmation) :—

1. Director, Department of Mines—Chairman

2. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines—Member

Consultation with Union Public Service Commission neccssary while making direct recruitment and appointing
an officer on deputation (including short term contract)

Junior Mining Geologist
19* (2003)
*Subject to variation dependent on workload.
General Central Service Group “A” Gazetted (Non-Ministerial) -
Rs.8,000-275-13500
Selection
35 Years.

(Relaxable for Government Servants upto five years in accordance with the instructions or orders issued
by the Central Government from time to time)

Note : The crucial date for determining the age limit shalibethe closing date for receipt of applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

Yes, only in case of direct recruits
Provided that this benefit shall not be admissible, if such a direct recruit before his appointment as Senior

. Mining Geologist has held a post under the Central Governmentor a State Government or a Union Territory

Governments or in an autonomous body under any of such Governments wher¢ he has been given the
benefit of added years of service under Rule 30 of Central Civil Services (Pension) Rules, 1972 or has
been given the benefit of counting that period of service rendered under the Central Government or State
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Government or Union Territory Government or an autonomous body under any Government or with the
Government of India Service.

ESSENTIAL:
(i) Master’s Degree in Geology or Applied Geology of a recognized University or equivalent ; and

(i1) Three years experience in geological appraisal/exploration of mineral deposits.

NOTE 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of
candidates otherwise well qualified.

NOTE 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Service
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of

candidates from these communities possessing the requisite experience are not likely to be available to fill
up the posts reserved for them.

DESIRABLE ;

(1) Doctorate Degree in Geology or Applied Geology from 2 recagnized University or equivalent |
(i1) Experience in different aspects of prospecting for Economic Minerals and S{Jrveying; and
(i) Working knowledge of Computers with special emphasis on éommonly used Software in office.
Age —No.

Educational Qualification —Yes

One year for direct recruits and two years for promotecs.

30 per cent by promotion failing which by deputation (including short-term contract) failing both by direct
recruitment.

70 per cent by direct recruitment, failing which by deputation (including short-term contract).
PROMOTION:

Assistant Mining Geologist with five years service in the grade rendered after appointment thereto on a
regular basis. '

Note : Where juniors who have completed their qualifying/eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/
cligibility service by more than half of such qualifying/cligibility service or two years, whichever is
less, and have successfully completed their probation period for promotion to the next higher grade
along with their juniors who have already completed such qualifying/eligibility service.

Deputation (including short-term contract) - —

Officersof the Central Government/State Governments/Public Sector Undertakings/Recognised Rescarch
Institutions. :

(A) (i) holding analogous post on a regular basis in the parent cadre/Department ; or

(ii) with five years service in the grade rendered after appointment theretoon a regular basis in the scale
of payof Rs.6500-10500 or equivalent in the parent cadre/Department; and

(B) Possessing educational qualifications and experience as prescribed for direct recruitment under column (8).

The Departmental Officers in the feeder grade who are in direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly, deputationist shall not be eligible for consideration
for appointment by promotion.

(Period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organization/department of Central Government,
shall ordinarily not exceed three years).

The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing
date of the receipt of applications,
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Group “A” Departmental Promotion Committee : (for considering promotion) :—

1. Chairman or Member, Union Public Service Commission—Chairman

2. Director or Deputy Secretary, Department of Mines—Member

3. Superintending Mining Geologist or Regional Mining Geologist, Indian Bureau of Mines—Member
Group “A” Departmental Prometion Committee ; (for considering confirmation) :—

1. Director, or Deputy Secretary, Department of Mines—Chairman

2. Superintending Mining Geologist or Regional Mining Geologist, Indian Bureau of Mines—Member
Consultation with Union Public Service Commission necessary on each occasion.

Assistant Mining Geologist
17% (2003)

*Subject to variation dependent on workload.

" General Central Service Group “B” Gazetted (Non-Ministerial)

Rs. 65,00-200-10500
Selection
30 Years.

(Relaxable for Government servant upto five years in accordance with the instructions or orders issued
by the Central Government from time to time).

NOTE : Thecrucial date for determining the age-limit shall bethe closing date for receipt of application
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Aranachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Divisionof the Jammuand Kashmir State,
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of the State of Himachal Pradesh,
Andaman and Nicobar Islands or Lakshadweep).

No -
ESSENTIAL:
(i) Master’s Degree in Geologyor Applied Geology from a recognized University or cquivalent ; and
(ii) (a) Two yearsexperience in geological appraisal/exploration of mineral deposits; or
(b) Twoyears experience in Government Department dealing with Mines and Minerals.

NOTE 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of
candidates otherwise well qualitied.

NOTE 2 : The qualifications regarding cxperience are relaxable at the discretion of Union Public Service

Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any

stage of selection, the Union Public Service Commission is of the opinion that sufficient number of

candidates from these communities possessing the requisite expeticnce are not likely to be available to fill

up the posts reserved for them.

DESIRABLE:
(i) Working knowledge of computers with special emphasis on commonly used software in offices.

: Age —No

Educational Qualification—Yes

: Two Years for direct recruits and promotces.
- Promotion failing which by deputation (including short-term contract) failing both by direct recruitment.

PROMOTION:

Senior Technical Assistant (Geology) with three years service in the grade rendered after appointment
thereto on a regular basis and possessing at least a degree of a rgcognized University in Science with
Geology as one of the subjects.
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Note : Where Juniors who have completed their qualifying/eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service or two vyears, whichever is
less, and have suceessfully completed their probation period for promotion to the next higher pgrade
along with their juniors who have -already completed such qualifying/eligibility service.

Deputation (including short term contract) :

Officers under the Central Government or State Governments or Public Sector Undertakings or Recognised
Research Institutions.

(A) (1) holding analogous post on a regular basis in the parent cadre/ Department ; or

(i) with three years serviee in the grade rendered after appointment thereto on a re pular basis in the
scale of payof Rs. 5500-9000 or equivalent in the parent eadre/Department; and

(B) Possessing educational qualifications and experience as prescribed for direct recruitments under column (8).

Naote : The Departmental Officers in the feeder grade who are in direet line of promotion will not be eligible
for consideration for appointment on deputation. Similarly, deputationist shall not be eligible for
consideration for appointment by promotion.

(Period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organization/Department of the Central Government,
shall ordinarily not exceed three years).

The maximum age limit for appointment by deputation shall be notexceeding 56 years’ as on the closing
date of the receipt of applications.

Group ‘B’ Departmental Promotion Committee (for considering promotion) :

1. Director {Ore Dressing) or Chief Mining Geologist, Indian Bureau of Mines—Chairman

2. Superintending Mining Geologist or Regional Mining Geologist, Indian Bureau of Mines—Member
3. Senior Mining Geologist, Indian Bureaun of Mines—Member

Group ‘B’ Departmental Promotion Commitiee (for considering eonfirmation):

1. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines—Chairman

2. Regional Mining Geologist or Senior Mining Geologist, Indian Bureau of Mines—Member

Consultation with the Union Public Service Commission is necessary while making direct recruitment and
appointing an officer on deputation (including short term contract).
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New Delhi, the 1st Cctober, 2003

GSR 371.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Indian Bureau of Mines (Group ‘A’ and Group ‘B’ posts) Rules, 1964 in so far as they relate to the post
of Assistant Mining Engineer, the Indian Bureau of Mines (Senior Assistant Centroller of Mines) Recruitment Rules, 1998
and the Indian Bureau of Mines (Chicf Controiler of Mines, Contoller of Mines, Regionat Controller of Mines, Deputy
Controller of Mines and Assistant Controiler of Mines) Recruitment Rules, 199 1except as respects things done or omitted
to be done before such supersession, the President hereby makes the following rules, in the Indian Bureau of Mines
Ministry of Mines, namely:—.

1. Shorttitle and commencement.—(1) These rules may be called the Indian Bureau of Mines (Chief Controller of
Mines, Contoller of Mines, Regional Controller of Mines, Deputy Controller of Mines_ Senior Assistant Controller of Mines,
Assistant Controiler of Mines, Assistant Mining Engineer) (Group *A’ and Group ‘B’ posts) Recruitment Rules, 2003.

(2) They shall come into force onthe date of their publication in the Official Gazetie.

2. Application.— These rules shall apply to the post specified in column 1 of the Schedule annexed to these rules.

3. Number of posts, classification and scales of pay.—The number of posts, their classification and the scales
of pay attached thereto shallbe as specified in columns (2) to (4) of the said Schedule annexed to these rules.

4. Method of recruitment, age limit and qualifications —The method of recruitment, age limit, qualificationsand
other matters relating to the posts shall be as specified in columns (5) to (14) of the said Schedule.

5. Disqualification.— Noperson,—

(@) Who has entered into, or contracted a marriage with a person having a spouse living; or
(b) Who, having a spouse living, has entered into, or contracted a marriage with any person,

Provided that the Central Government may, if satisfied that such marriage is permissiblc under the personal law
applicable to such persons and the other party to the marriage and that there arc other grounds for so doing, excmpt any
person from the operation of this rule.

Shall be eligible for appointment to the said posts :

6. Power to relax.—Where the Central Government is of the opinion that itis necessary or expedient so to do, it

may, by orders and for reasons to be recorded in writing and in consultation with the Union Public Service Commission,
relax any of the prgvisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxations of age limit, and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

_ SCHEINLE
1. Name of the post : Chief Controlier of Mines
2 Number of post ©1%(2003) _
*Subject to variation dependent on workload.
3. Classificatio - General Central Service, Group ' A’, Gazetted (Non Ministerial)
. Scale of pa _ : Rs. 18,400-500-22,400
5. Whether selection or ' : Selection
non-selection post
6. Age limit for direct recruits : Not 50 years.

(Relaxable for Government Servants upto five yearsin
accordance with the instructions orders issued by the Central
Govemment).

Note 1 : The crucial date for determining the age-limit shall be the
closing date for receipt of applications from candidates in India (and
not the closing date prescribed for thosc in the Statc of Assam,
Meghalaya, Aranachal Pradesh, Mizoram, Manip=ir, Nagaland,
Tripura, Sikkim, Ladakh Division of State ciu-c . f Jammu &
Kashmir, Lahaul and Spiti District andPangi Sub-u™. amitof Chamba
District of the State of Himachal Pradesh, the Andaman and Nicobar
Islands or Lakshadweep).
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[ParT 11—SEC. 3(1)]

7. Whether benefit of added years of

service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruitment. -

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

. Period of probation, if any
. Method of recruitinent whether by direct :

recruitment or by promotion or by
deputation/absorption and percentage
of the posts to be filled by various
methods

In case of recruitment by promotion /
dcputation / absorption grades from
which promotion / deputation /
absorption to be made

© Yes

. Essential; : :
1. Degree in Mining Engineering of a recognized University or equivalent;
and,

2. Fifteen years experience in a supervisory capacity in Metalliferous
Mines or in Government Department dealing with Metalliferous Mines.

Note:-1 Qualifications are relaxable at the discretion of Union
Public Service Commission in case of candidates otherwise well
qualified.

Note:-2  The qualifications regarding experience are relaxabie at the
discretion of Union Public Service Commission in the case of
candidates belonging t6 the Scheduled Castes and Scheduled
Tribes if, at any stage of selection, the Union Public Service
Commission is of the opinion that sufficient number of
candidates from these communities possessing the requisite
experience are not likely to be available to fill up the posts
reserved for them.

Desirable :

Post Graduate Degree in Mining Engineering of a recognized
University or equivalent.

Working knowledge of computers with special emphasis on
commonly used software in offices.

Age—No  Educational Qualification—Yes

One year for direct recruits,

Promotion failing which by deputation (including short-term contract)
failing both by direct recruitment,

. Promotion:

- Controller of Mines (Rs. 16,400-450-20,000) with two years service in
the grade rendered after appointment thereto on a regular grade.
Note:

Where Juniors who have compieted their qualifying or eligibility service
are being cosidered for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or eligibility service
by more than half of such qualifying or eligibility service or two years,
whichever isless, and have successfully compieted their probation period
for promotion to the next higher grade alongwith their juniors who have
already completed such qualifying or eligibility service.

Deputation: (including short-term contract)

Officers of the Central Government or State Governments or Public
Sector Undertakings or recognised research institutions or Autonomous
Bodies

(@ () holding analogous post on a regular basis in the parent cadre/
Department; or
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- (i) with two years in the grade rendered after appointient thereto
on aregular basis in the scale of pay of Rs. 16,400-45-20,000 or
equivalent in the parent cadre or Department; or

(iii) with three years service in the grade rendered after aprointment
thereto on a regular basis in the scale of Rs. 14,300-400-%_300 or
equivalent in the parent cadre or Department: and

(b) Possessing the Educational qualifications and experience presribed
for Direct Recruits under Column 8.

(The departmental Officers in the feeder grade who are in the direct lire of
promotion shall not be eligible for consideration for appointment'on
deputation. Similarly, Deputationists shall not be eligible for consideratien
for appointment by promotion).

(The Period of deputation including the period of deputation in anoher -
ex-cadre post held immediately preceding this appointment in the sams or
some other organization or department of the Central Government shall
ordinarily not exceed five years.)

(The maximum age limit for appointment on deputation shatl be “not
exceeding 56 years” as on the closing date of receipt of applications)

13, IfaDepartmental Promotion Committee  : Group ~A” Departmiental Promotion Committee for Promotion
cxisis what is its composition

1. Chairman or Member, Union Public Service Commission—Chairman

2. Secretary or Additional Secretary, Department of Mines—Member
3. Controller General, Indian Bureau of Mines—Member.

Group“A” Departmental Promotion Committee far confirmation

1. Secretary or Additional Secretary, Department of Mines—Chairman

2. Controller General Indian Bureau of Mines—Member

14 Circumstances in which Union Public : Consultation with Union Public Service Commission nccessary
Service Commission is to be consulted while making direct recruitment and appointing an officer on
in making recruitment deputation (Including short-term contract)
2. 1. Controllcr of Mines
2 5% (2003)

*Subject to variation dependent on workload.
: General Central Service, Group ‘A’ Gazetted (Non Ministerial)
4+ © Rs. 10, 400~4350-20.000

el

3 Selection
6. © S0 vears,

{Rclaxable for Government Servants upto five years in accordance with the instructions or orders issued by
the Central Govenument).

Note : The crucial date for determining the age-limit shatl be the closing date for receipt of applications from ,
candidates in India (and not the closing date prescribed for those in the State of Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of the state of Jmmu
& Kashmir. Lahaul and Spiti District and Pangi Sub-Division of Chamba District of the state of Hmachal
Pradesh. the Andaman and Nicobar Islands or Lakshadweep).

7. o Yes
8 Essential ;

1. Degree in Mining Engineer of a recognized University or equivalent; and
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2 T\\ el\ e years experience in a supervisory capacity in Metalliferous Mines or a Government Department
dealing with Metalliferous Mines.

Mot ¢: 1 Qualification arc relaxable at the discretion of Union Public Service Commission in case of candidates
otherwisewell qualified,

Note: 2 The qualifications regarding experience are relaxable at the discretion of Union Public Service Commission
in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any stage of
sclection the Union Public Service Commission is of the opinion that sufficient number of candidates from
these communities possessing the requisite experience are not likely to be available to fill up the posts
reserved for them.,

Desirable

Post Graduatc degree in Mining Engineering of a recognized University or equivalent.
Working knowledge of computers with special emphasis on commonly used software in offices.

“, . Apc—No Eudcational Qualification-—Yes

0. Oncycar for direct recruits.

I1. . Promotion failing which by deputation (including short-term contract) failing both by direct recruitment.

12. © Prometion: :
Regional Controller of Mines (Rs. 14300-18300/-) with two years service in the grade rendered after
appointment thereto on regular basis.
Note :—Where Juniors who have completed their qualifving or eligibility service are being cosidered for
promotion. their sentors would also be considered provided they are not short of the requisite qualifving or
chigibility service by more than half of such qualifying or eligibility service or two years, which ever is less,
and have successfully completed their probation period for promotion to the next higher grade alongwith
thetr juniors who have already completed such qualifying or eligibility service.
Deputation (including short-term contract):

Officers of the Central or State Governments or Public Sector Undertakings or Recoginzed Research Institutions
or Autonomous Bodies -—

{a) (1} holding analogous post on a regular basis in the parent cadre/Department; or

(i) with two vears in the grade rendered after appointment thereto on a regular basis in the scale of
Rs. 14.300-450-18.300 or equivalent in the parent cadre or Department ; and

{ni) Posscssing the qualifications and experience liad down for direct recruits Column 8,

The departmental Officers in the feeder grade who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, Deputationists shall not be €ligible for consideration
for appointment by promotion.

(Pcriod of deputation including the period of deputation in another ex-cadre post held immediately preceding
this appointment under these rules in the same or some other organization/department of the Central
Government shall ordinarily not exceed five vears. ,

The maximum age-limit for appeintment on deputation shall be not exceeding fifty-six years as on the closing
datc of receipt of applications.

13 : Group A" Departmental Promotion Committee (for Promotion.)

1 Chairman or Meimber, Union Public Service Commission—Chairman

2. Sccretary or Additional Secretary, Department of Mines—Member

3 Controller General.or Chief Controller of Mines Indian Bureau of Mines—Member.

Group “A” Departmental Promotion Comminttee (for confirmation)

[, Aditional Sceretary. Department of Mines,—Chairman

2. Controller General of Chief Controller of Mines, Indian Bureau of Mines,—Member

4 Consuitation with Union Public Service Comnnssion necessary while making direct recruitment and
appointing an officer on deputation (Including short-term contract)
3. 1. . Regional Controller of Mines :
200 21F(2003)
*Subject to variation dependent on workfoad.
3. . General Central Service, Group *A’, Gazetted (Non Ministerial)
10 Rs 14.300-400-18,300
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5
{2

Q
10,
1L

12.

14.:

Selection
50 years.

(Relaxable for Government Servants upte five years in accordance with the instructicns and orders issued by
the Central Government).

NOTE : The crucial date for determining the age-limit shait be the closing date for receipt of applications from
candidates in India (and not the closing date prescribed for those in the State of” Assam. Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of the State of Jammu & Kashmir
State, Lahaul and Spiti District and Pangi Sub-division of Chamba District of the State of Himachat Pradesh, the
Andaman and Nicobar Islands or Lakshadweep).

Yes ’

ESSENTIAL:

|. Degree in Mining Engineering of a recognized University or equivalent;

2. Ten years experience in a supervisory capacity in Metatliferous: Mines or a Government Departitient dealing
with Metalliferous Mines.

NOTE : 1 Qualification are relaxable at the discretion of Union Public Service Commission in case of candidates

othierwise well qualified.

NOTE : 2 The qualification regarding cxperience are relaxable at the discretion of Union Public Service Commission

in case of candidatcs betenging to the Scheduled Castes and Scthediuled Tribes if, at any stage of setection
the Union Public Service Commission is of the opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely to be available to fill up the post reserved
for them,

DESIRABLE ;

Post Graduate degrec in Mining Engineering of a recognized University or equivalent.

Working knowledge of computers with special emphasis on commonly used software in offices.
Age—No Eudcational Quatification—Yes

One vear for direct TeCTUits.

4() Percent promition

6() Percent direct recruits

PROMOTION:
Deputy Controlier of Mines (Rs. 12.000-375-16300/-) with five years service in the grade rendered after
appointment thereto on a regular grade.

Y

NOTE :—Where Juniors who have completed their qualifying or eligibility service are being considered for
promotion. their senicrs would also be censidered provided they are not short of the requisite qualifying or
eligibitity service by more than half of such qualifying or eligibility service or two ycars. whicliever is less. and
have successfully completed their probation period for premotion to the next higher grade alongwith their
juniors who have already completed such qualifying or eligibility service.

Group “A” Departmental Promotion Committee for Promotion:

1 Chairman or Member, Union Public Service Commission-—Chairman

2 Additional Secretary, Joint Secretary, Department of Mines—Member

3. Chief Controller of Mines or Controller of Mines, Indian Bureau of Mines—Membrer.
Group “A” Departmental Promotion Committee : (for Confirmation)

L. Joint Secretarv, Department of Mines—Chairman

2 Chief Controller of Mines or Contrelier of Mines, Indian Burcau of Mines—Member.

Consultation with Union Public Service Conunission necessary while making direct recruitinent.
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4. 1. : Deputy Controller of Mines
2. 19%(2003)
*Subject to variation dependent on workload. )
3. . General CenfralService, Group ‘A’, Gazetted (Non Ministerial)
4 : Rs. 12,000-375-16,500
5. : Selection
6. : SOvears.
(Relaxable for Government Servants upto five years in accordance with the instructions or orders issued by the
Central Government, :
NOTE : The crucialdate for determining the age-limit shall be the closing date for receipt of application from
candidates in India (and not the closing date prescribed for those in the State of Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Menipur, Nagaland, Tripura, Sikkim, Ladakh Division of the State of Jammu & Kashmir,
Lahaul and Spiti District and Pangi Sub-division of Chamba District of the State of Himachal Pradesh, the
Andaman and Nicobar Islands or Lakshadweep).
7 Yes
8 : ESSENTIAL:
1. Degree in Mining Engineering of a recognized University or equivalent;
2. Tenyears experience in a supervisory capacity in Metalliferous Mines or a Government Department dealing
with Metalliferous Mines. .
NOTE : 1 Qualification are relaxable at the discretion of Union Public Service Commission in case of candidates
otherwise well qualified
NOTE : 2 The qualifications regarding experience are relaxable at the discretion of Union Public Service
Commission in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any
stage of selection the Union Public Service Commission is of the opinion that sufficient number of
candidates from these communities possessing the requisite experience are not likely to be available to fill
up the post reserved for them.
DESIRABLE :
Post Graduate degree in Mining Engineering from a recognized University or equivalent.
Working knowledge of computers with special emphasis on commonly used software in offices.
Y9 Age—No Educational Qualification—Yes
10. :© One vear for direct recruits. ’
11. © 50 Percent promotion failing which by direct recruitment.
50 Percent direct recruits
12. : PROMOTION:
Sr. Assistant Controller of Mines (Rs. 10,000-15,200/-) with five years service rendered after appointment
thereto on a regular service failing which Assistant Controller of Mines and Senior Assistant Controller of
Mines with ten years service (combined) rendered after appointment thereto on a regular basis.
NOTE :—Where Juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service or two years, whichever is less, and
have successfully completed their probation period for promotion.to the next higher grade alongwith their
Jjuniors who have already completed such qualifying or eligibility service..,
13.:  Group “A” Departmental Promotion Committee for considering Promotion:
1 Chairman or Member, Union Public Service Commission—Chairman
2. Joint Secretary or Director, Department of Mines—Member
3. Chief Controller of Mines or Controller of Mines, Indian Bureau of Mines—Member.
Group “A” Departmental Promotion Committee for considering Confirmation):
. Joint Secretary or Director, Department of Mines—Chairman '
2 Chief Controller of Mines or Controller of Mines, Indian Bureau of Mines—Member.
14.:  Consultation with Union Public Service Commission necessary while making direct recruitment.
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5. 1. : Senior Assistant Controller of Mines
2. 20%(2003)

*Subject to variation dependent on workload. -

3 - Ceneral Central Service, Group "A’, Gazetted, (Non -Ministerial)
1 : Rs. 10,000-325-15,200

3. ;. Selection

6. : 40 years

‘Relaxable for Government Servants upto five years inaccordance with the instructions or orders issued by tie

Centra! Government).

NOTE : The crucial date for determining the age limit shall be the closing date for reccipt of application from

candidates in India (and not the closing date prescribed for those in the State of Assam, Meghalaya, Arunachal

Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of State of Jammu & Kashmir,

Lahaul and Spiti District and Pangi Sub-division of Chamba District of the State of Himachal Pradesh, the

Andaman and Nicobar Islands or Lakshadweep).

© No
8 : ESSENTIAL:

1. Degree in Mining Engineering froma recognized University or equivalent;

2. Five years experience in a supervisory capacity in metalliferous mines or a Govemment Department dealing

with metalliferous mines. ' :

NOTE 1: Qualification are relaxable at the discretion of Union Public Service Commission in case of candidates

otherwise well qualified. :

NOTE 2: The qualification(s) regarding experience are relaxable at the discretion of Union Public Service
Commission in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any
stage of selection the Union Public Service Commission is of the opinion that sufficient niumber of
candidates from these corminunities possessing the requisite experience are not likely to beavailable to fill
up the post reserved for them.

DESIRABLE :

Post Graduate degree in Mining Engineering from a recognized University or equivalent.

Working knowledge of computers with special empliasis on commonly used software in offices.

9, . Age—No Educational Qualification—No
But must possess atleast a Diploma in Mining Engineering.
10. - One year for direct recruits.
11. : 75 Percent promotion failing which by direct recruitment.
25 Percent direct recruitment

12. : Promotion: o

Assistant Controller of Mines (Rs. 8000-13500/-) with five years service rendered after appointment thereto on
regularbasis.
Note :—Where juniors whe have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service or two ycars. whichever is less. and
have successfully completed their probation period for promotion to the next higher grade alongwith their
juniors who have already completed such qualifying or eligibility service.

13.; Group“A” Departmental Promotion Committee (for considering P romotion):
I Joint Secretary, Department of Mines—Chairman
2. Controller of Mines, Indian Bureau of Mines—Member
3. Director or Deputy Secretary, Department of Mines—Mcmber
Group “A” Departmental Promotion Committee (for considering Confirmation):
1. Joint Secretary or Director, Department of Mines—Chairman
2. Deputy Controller of Mines or Regional Controller of Mines. Indian Bureau of Mines—Membcer

14: Consultation with Union Public Service Commission necessary while making direct recruitment.

2881 GI03—2
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6.

L]

6

1.
1.

Assistant Controller of Mines

34% (2003)

*Subject to variation dependent on workioad

General Central Service, Group *A’, Gazctted, (Non- Ministerial)

Rs. 8000-275-13,500 |

Selection

35 years

(Relaxable for Government Servants upto five years in accordance with the instructions or orders issued by the

Central Government),

NOTE : The crucial date for determining the age limit shall be the closing date for receipt of application from

candidates in India (and not the closing date prescribed for those in the State of Assam, Meghalaya, Aranachal

Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of State of Jammu & Kashmir,

Lahaul and Spiti District and Pangi Sub-division of Chamba District of the State of Himachal Pradesh, the

Andaman and Nicobar Islands or Lakshadweep).

Yis

ESSENTIAL:

1. Degree in Mining Engineering from a recognized University or equivalent;

2. Three years experience ina supervisory capacity in metalliferous mines or a Government Department dealing
with mines,

NOTE 1: Qualification are relaxable at the disctetion of Union Public Service Commission in case of candidates
otherwise well qualified.

NOTE 2: The qualification(s) regarding experience are relaxable at the discretion of Union Public Service
Commission in case of candidates belonging to the Scheduled Castes and Schednled Tribes if, at any
stage of selection the Union Public Service Commission is of the opinion that sufficient number of
candidates from these communitics possessing the requisite experience are not likely to be available to fill
up the post reserved for then. -

DESIRABLE :

Post Graduate degree in Mining Engineering from a recognized University or equivalent,
Working knowledge of computers with special emphasis on commonly used software in offices.
Age—No Educatienal Qualification—No

But must possess atleast a Diploma in Mining Engineering

One vear for direct recruits and promotees '

25 Percent by promotion failing which by direct recruitment

73 Percent by direct recruitment

Promotion

Assistant Mining Engineer (Rs. 6500-10500/-) with five years service in the grade rendered after appointment
thereto on regular basis,

Note :—Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
cligibility scrvice by more than half of such qualifying or eligibility service or two years, whichever is less, and
have successfully completed their probation period for promotion to the next higher grade alongwith their

jumiors who have completed such qualifying or cligibility service.

Group “A” Departmental Promotion Committee (for considering Promotion):

L. Chairman or Member, Union Pablic Service Commission—Chairman

2. Director or Deputy Secretary, Department of Mines—Member,

3. Controller of Mines or Regional Controller of Mines, Indian Bureau of Mines—Member
Group “A™ Departmental Promotion Committee (for considering Confirmation):

1 Joint Secretary or Director, Department of Mines—Chairman

2. Controller of Mines or Regional Controller of Mines, Indian Bureau of Mines—Member
Consultation with Union Public Service Commission necessary on each occasion.
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7.

1 :
2

Mo

=

10. :
1.

13.;

Assistant Mining Engineer.
19*(2003)
*Subject to variation dependent on workload.
General Central Service, Group ‘B’, Gazetted (Non Ministerial)
Rs. 6300-200-10,500
Selection
30 vears.
(Relaxable for Government Servants upto five years in accordance with the instructions or orders issued by the
Central Government).
NOTE : The crucial date for determining the age-limit shall be the closing date for receipt of application from
candidates in India (and not the closing date prescribed for those in the Statc of Assam, Meghalaya, Arurnachal
Pradesh. Mizoram. Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Stage of Jammu & Kashmir,
Lahaul and Spiti District and Pangi Sub-division of Chamba District of the State of Himachal Pradesh, the
Andaman and Nicobar Islands or Lakshadweep).
No
ESSENTIAL ;
1. Degree in Mining Engineering of a recognized University or equivalent;
OR
Diploma (three vears course after Matriculation) in Mining Engineering.
2. Two years experience in Mining preferably in important under-grounds Mines for degree holders and five
vycars for Diploma holders in Mining Engineering.

NOTE : 1 Qualifications are relaxable at the discretion of Union Public Service Commission in case of candidates

otherwise well qualified.

NOTE : 2 The qualification(s) regarding experience are relaxable at the discretion of Union Pubiic Service -

Commission in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any
stage of selection the Union Public Service Commission is of the opinion that sufficient number of
candidates from these communities possessing the requisite experience are not likely to be available to fill
up the posts reserved for them.

DESIRABLE:

Sonx experience in Mining in the case of Degree holders in Mining Engineering.

Working knowledge of computers with special emphasis on commonly used software in offices,

Age—No Eudcational Qualification— Yes.

Two vears for direct recruits and promotees.

75 percent promotion failing which by direct recruitment.

25 percent direct recruitment,

Promotion : .

Senior Technical Assistant (Mining Engineer) (Rs. 5500-9000/-) with three years service in the grade rendered
after appointment thereon at regular basis.

Note :—Where Juniors who have compieted their qualifying or eligibility service are being considered for
promotion. their seniors would also be considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is less, and
have successfully completed their probation period for promotion to the next higher grade alongwith their
Jjuniors who have completed such qualifying or eligibility service. '

Group “B” Departmental Promotion Committee: (for Promotion)

1. Chief Controller of Mines or Controller of Mines, Indian Burcau of Mines—Chairman

2. Regional Controller of Mings, Indian Bureau of Mines—Member '

3. Deputy Controlier of Mines or Senior Assistant Controller of Mines, Indian Bureau of Mines—Member
Group “B” Departmental Promotion Committee : (for Confirmation)

1. Controller of Mines or Regional Controlier of Mines, Indian Bureau of Mines-—Chairman

2. Deputy Controller of Mines. Indian Bureau of Mines—Member.

Consultation with Union Public Service Commission necessary while making direct recruitment.

[File No. 22/2/2001-M I
HEMPANDE i Seny.
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New Delhi, the 1st October, 2003

G.S.R. 372.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the Indian Bureau of mines (Group ‘A’ and Group ‘B’ posts) Recruitment Rules, 1991 inso far as they rclate to the posts
of Superintending Chemist, Senior Chemist, Chemist and Assistant chemistspecified in column 1 of the Schedule hereto
annexed, except as respect of things done or omitted to be done before such supersession, the Presidett hereby makes the
following rules regulating the method of recruitment to the posts of Superintending Chemist, Senior Chemist. Chemist,
Assistant Chemist, in Indian Bureau of Mines Ministry of Mines, namely.—

1. Short titie and commencement.—(1) These rules may be called the Indian Bureau of Mines. Superintending
Chemist, Senior Chemist, Chemist, Assistant Chemist, Recruitment Rules, 2003,

(2) They shall come into force on the date of their publication i the Official Gazette.

2. Applications,—These rules shail apply to the post specified in Column 1 of the Schedule annexed (o these
Rules.

3. Number of posts, classification and scale of pay etc..—The number of post, their classification and the scale
of pay attached thereto shali be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit and qualific ations etc.—The method of recruitment. age limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule.

5. Disqualification.— No person—
(ay Who héS entered into, or contracted a marriage with a person having a spouse livin g or
(by  Who, héwing a spouse living, has entered into, or contracted 4 marriage with any person.
shalt be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing. exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Govemment is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons tobe recorded in writing and in consultation with the Union Public Service Comunission, relax anyv
of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxations of age limit, and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special catcgories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. Name of the Post : Superinteriding Chemist
2. Number of Post o 1*(2003)
*Subject to variation dependent on workload.
3. Classification . General Central Service, Group ““A”’, Gazetted (Non-Ministerial)
4, Scaleof Pay . Rs. 12000-375-16500
5. Whether Selection post or . Selection

non-selection post

6. Age limit for direct Recruits . 30 years

(Relaxable for Government Servantsupto five years in accordance with
the instructions and orders of the Central Government from time to
time).

Note.— The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu & Kashmir State, Lahanl and Spiti District and
Pangi Sub-divisionof Chamba District of the State of Himachal Pradesh.
the Andaman and Nicobar Islands or Lakshadweep).
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7

9.

10.
11

12,

Whether benefit of added vears of
service admissible under Rule 30 of
the Centrat Civil Services (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruits

Whether age and Educational Qualifi-
cation prescribed for Direct Recruits
will apply in case of promotees

Period of probation, if any

Method of Recruitment whether by direct :

Recruitment or by Promotion orby
Deputation/Absorption and percentage
of posts to be filled by various
methods

In case of recruitment by promotion/
deputation/absorption grades from
which promotion/deputation/
absorption to be made

. Yes

Essential : (i) Master's Degree in Chemistry of recognised University
or Institution or equivalent

(ii) Ten years experience including five years in supervisory capacity
in chemical analysis of Ores and Minerals,

Note : 1 Qualification are relaxable at the discretion of Union Public
Service Commission in case of candidates otherwise well qualified.

Note : 2 The qualifications regarding experience are relaxable at the
discretion of Union Public Service Commission in the case of candidates
belonging to the Scheduled Castes and Scheduled Tribes if, at any
stage of selection the Union Public Service Commission is of the opinion
that sufficient number of candidates from these communities possessing
the requisite expetience are not likely to be available to fill up the posts
reserved for them.,

Desirable :

() Doctoratein Chemistry of a recognized University or Institution or
equivalent.

(1) Specialisation in Inorganic, Analytical or Physical Chemistry
(iil) Experience in Instrumental analysis of QOres and Minerals

Age—No
Educational Qualification—Yes

One Year for direct recruits.

Promotion failing which by deputation (including short-term contract)
failing both by direct recruitment.

: Promotion;

Senior Chemist with five years service in the grades rendered after
appointment thereto on a regular basis.
Note : Where Juniors who have completed their qualifying/eligibility

service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service
ortwo years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade alongwith their
Jjuniers who have already completed such qualifying/eligibility service.

Deputation (including short-term contract):

Officers under the Central or State Governments or Union Territories or
Public Sector Undertaking or Semi Governments Institutions or
Autonomous Bodies.

(@) (@ Holding analogous post on regular basis in the parent cadre/

Department; or :

(i) With five years service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 10000-325-
15200 or equivalent in the parent Cadre/Department;, and

(b) Possessing the essential qualifications and experience prescribed for
Direct Recruitmentunder Column 8.
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13

12

4 Departmental Promotion Committee
exists what is its composition

Circumstances in which Union Public.
Service Commission is to be consulted
in making recruitment

L Senior Chemist

2 R 2007

The departmental Officers in the feeder category who are in the direct line
of promotion will not be eligible for consideration for appointment on
deputation. Similarly, deputationists shall notbe eligibie for consideration
for appointment by promotion.

(Period of deputation including. the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organization/department of the Central Government shall
ordinarily not exceed four years. '

The maximum age-limit for appointment by deputation shall be not
exceeding fifty-six years as on the closing date of receipt of appiications).

Group “A” Departmental Promotion Committee (for considering
Promotion):

1. Chairman/Member, Union Public Service Commission—Chairman
2. Joint Secretary or Director, Ministry of Mines—Member

3. Chief Ore Dressing Officer or Superintending Officer (Ore Dr.
Indian Bureau of Mines—Member.

Group “A” Departmental Promotion Committee (for consideriz:,
¢ -afirmation);
Joint Secretary or Director, Ministry of Mines—Chi+
2. Superintending Officer (Ote Dressing), Indian Burear  ~ir,..

~—Member,
: Consulwation with the Union Public Service Corvnirsionnecessary
while making direct recruitment and appointin: - _.iceron

deputation (Including short term contract)

*Subject to variation dependent on w i

3. : General Central Service, Gronp “A™", €& ¢ {Nor Ministerial)

4 . Rs. 10.000-325-15.200
5. Sclection

6 40 vears.

(Relaxable for Government servant upto five vears in accai-:-3ce withthe inst-nctions or orders issued by the
Central Govemiment from time todime).

Note : The crucial date for determining the age limit shall be the closing dat: “or receipt of application from
candidates in India (and not the closing date prescribed for those in Assam, M- ghalaya, Arunachal Pradesh,
Mizoram, Manipur. Nagaland, Tripura, Sikkim, Ladakh Division of the State of Jammu and Kashmir, Lahanl
and Spiti District and Pangi sub-division of Chamba District of the State of Himachal Pradesh, the Andaman
and Nicobar Islands or Lakshadweep).

7 Yos
8 : ESSENTIAL:

{i* Master’s Degree in Chemistry from a recognised University/Institution or equivalent.

(1) Five vears experience in chemical analysis of Ores and Minerals,
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Note: 1 Qualification are relaxable at the discretion of Union Public Service Commission in case of candidates
otherwise well qualified.

Note : 2 The qualification regarding experience are relaxable at the discretion of Union Public Service Commission
in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any stage of
selection the Union Public Service Commission is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are nat likely to be available to fill up the
post reserved for them.

DESIRABLE:

(i) Doctoratc in Chemistry from a recognized University/Institution or cquivalent,

(i) Experience in Instrumental analysis of Ores and Minerals

Age—No

Eudcational Qualification—Yes

One year for direct recruits.

Promotion failing whicl by direct recruitment,

Promotion :

Chemist with five years service in the grade rendered after appointment thercto on regular basis.

Note :—Whcre Juniors who have completed their qualifying/eligibility service are being considered for promotion,
theirseniors would also be considercd provided they are not short of the requisite qualifying/eligibility service
by more than half of such qualifying/eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade alongwith their juniors who have
already complected such qualifying/eligibility service.

Group “A” Departmental Promotion Committee (for considering promotion) :
1. Joint Secretary or Director, Ministry of Mines—Chairman

2. Chief Ore Dressing Officer or Superintending Officer
(Ore Dressing), Indian Bureau of Mines—Member

3. Deputy Secretary, Ministry of Mines—Member
Group “A” Departmental Promotion Committee (for considering confirmation) :
L. Dircctor, Mit: -ivy of Mines—Chairman

2. Chief Ore Dressing Officer or Superintending Officer
{Ore Dressine .. Indian Bureau of Mines—Member

(‘onsultation with the Union Public Service Commission necessary while making direct recruitment.

Chemist.

12*(2003)

*Subject to variation dependent on workload.

General Central Service, Group “A”’, Gazetted (Non Ministerial)
Rs, 8,000-275-13,500

Selection

35 years.

(Relaxable for Govemment Servants upto five years in accordance with the instructions or orders issucd by
the Central Governinent fromtime to time).

Nute : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of the State of Jammu and
Kaslimir, Lahaul and Spiti District and Pangi sub-Division of Chamba District of the state of Himachal
Pradesh, the Andaman and Nicobar 1stands or Lakshadweep). '
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0,

No

ESSENTIAL:

(1) Master’s Degree in Chemistry from a recognised University or Institution or equivalent.
(i) Three years experience in chemical analysis of different Ores and Minerals.

Note: | Qualification are relaxable at the discretion of Union Public Service Commission in case of
candidates otherwise well qualified.

Note:2  The qualifications regarding experience is relaxable at the discretion of Union Public Service

-Commission in casc of candidates belonging (o the Scheduled Castes and Scheduled Tribes if, at any stage

of sclection the Union Public Service Commission is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are not likely to be available to fill up the past
reserved for them.

DESIRABLE: ) .

(i) Doctorate in Chemistry from a recognized University/Institution or equivalent

(11) Experience in Instrumental anaiysis of Ores and Minerals

Age——No

Eudecational Qualification—Yes

One year for direct recruits and two years for promotees

{1y 40 Per ccnt Promotion failing which by direct recruitiment,

(i1) 60 Per cent direct recruitment

Promotion :

Assistant Chemist with five years service in the grade rendered after appointment thereto on a regular basis.

Nate :—Wherc Juniors who have completed their qualifying/etigibility service are being considered for
promotion. their seniors would also be considered provided they are not short of the requisite qualifving
fcligibility service by more than half of such qualifying/eligibility service or two vears, whichever is less. and
have successfully completed their probation period for promotion to the nexthigher grade atongwith their

Juniors who have already completed such qualifying/eligibility service.

Group “A™ Departmental Promotian Committee (for considering promotion) ;

1. Chairman/Member, Union Public Service Commission—Chairman

2. Director or Deputy Secretary, Departinent of Mincs—Member

3. Chief Ore Dressing Officer, or Superintending Chemist IBM—Menmber

Departmental Promotion Committee (for confirmation) :

1. Dircctor or Deputy Secretary, Department of Mines—Chairman

I Chicf Ore Dressing Officer or Superintending Chemist Indian Burau of Mines—Member

Consultation with Union Public Service Commission necessary on each oceasion,

Assistant Chemist

11%(2003)

*Subject to variation dependent on workload.

General Central Service, Group **B”, Gazetted (Non Ministerial)
Rs. (¢.500-200-10_51%)

Sclection

30 ycars.

{Rclaxable for Government Servants upto five vears in accordance with the instructions or orders issued by
the Centrat Government from time to time).
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Note : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh. Mizoram, Manipur, Nagaland, Tripura. Sikkim, Ladakh Division of the Statc of Jammu and
Kashmir, Lahaul and Spiti District and Pangi Sub-division of Chamba District of the statc of Himachal
Pradesh, the Andaman and Nicobar Islands or Lakshadweep).

No

Essential :

(i) Master’s Dégree in Chemistry from a recognised University/Institution or equivalent.
(i) Two years experience in chemical analysis of Ores and Minerals.

Note: 1  Qualifications are relaxable at the discretion of Union Public Service Commission in case of
candidates otherwise well qualified.

Note:2  The qualifications regarding experience is relaxable at the discretion of Union Public Service
Commission in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any stage
of selection the Union Public Service Commission is of the opinion that sufficient number of candidates
from these comrmunities possessing the requisite experience are not likely to be available to fill up the post
reserved for then.

Desirable :

(i) Experience in Instrumental analysis of Ores and Minerals
Age—No

Eudcation Qualification—to the extent indicated in Column 12
Two year for both promotees and direct recruits.

(1) 66.67 Persent Promotion failing which by dircet recruitment.
(i) 33.33 Per cent direct recruitment,

Promotion :

Senior Technical Assistant (Chemistry ) with threc vears regular service in the grade rendered alter
appointment thereto on a regular basis failing which Senior Technical Assistant with eight years
combined regular service in the grade of Senior Technical Assistant (Chemistry) and Junior Assistant
(Chemistry) and possessing degree in Science with Chemistry as one of the subjects.

Note :—Where Juniors who have completed their qualifying/eligibility service arc being cosidered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying
feligibility service by more than half of such qualifying/eligibility scrvice or two years, whicheveris less, and
have successfully compleied their probation period for promotion to the next higher grade alongwith their
juniors who have already completed such qualifying/eligibility service. ‘

Group “B” Departmental Promotion Committee (for promotion) —

1. Director (Ore Dressing) or Chief Dressing Officer Indian Burau of Mines— Chairman

2. Superintending Officer (Ore Dressing), Indian Burau of Mines—Member

3. Superintending Chemist or Senior Chemist, Indian Burau of Mines—Member

Group ““B”’ Departmental Promotion Committee (for confirmation) .—

i Chief Ore Dressing Officer or Superintending Officer (Ore Dressing), Indian Burau of Mines—Chairman

2. Superintending Chemist or Senior Chenist, Indian Burau of Mines—Member
Consultation with Union Public Service Commission necessary on while making direct recruitment.
[F. No. 22/1/2001-Mines-I11|
HEM PANDE. Jt. Secy.
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MINISTRY OF URBAN DEVELOPMENT & POVERTY ALLEVIATION
' New Delhi, the 15th October, 2003

G.5. R, 373.—In exercise of the powers conferred by Rule 2(1) of the Delhi Development Anthority (disposal of
Lroveloped Nazul Land) Rules, 1981. the Central Governemnt hereby notifies the pre-determined rate of Rs. 10,500.00 per sq.
mir for residential purposes for the Co-operative Group Housing Socities at Karkardooma & Dhirpur for the financial
ey 2001-02, '

[No K-200:14/2/2002-DD 1A |
S.N. GUPTA. Under Secy.
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