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WA T % ST (TR WA WY Bt ) g W ey g witafom snde oi sftrgEeng
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

Hfinizw wfaaea
% frweRt, 29 STHET, 2003

oMo 3162.—H=<1q TR TG HAGHAR
Frirerr arfuferm, 2002 (2002 = sfufrEm €. 15) H y/
28 Y I9UTT (1) B0 W@ ViR F W@ FWR T I
s1agv =), 1§ Reeht % wddt oo e T st g amo
e, ofts wen w9 gem st $ =Eea
o Frafirs Ao o st 4 (@) /2002/TaE-4/7% fEent
{Sruwst e FaR fir =t v =ramer) i e e
yfera s 510 S ATk 3% st S srem it
i e waiti srern A fisdt o T ¥ sfirern
w1 Huer 0 ¥ o afte d afires % w1 d s

Eciky!
[Fo 225/1/2003-Fhywtg]
A I, AN wiEw
CABINET SECRETARIAT

New Delhi, the 29th October, 2003

5.0. 3162.—In exercise of the powers conferred
by Sub-section (1) of Section 28 of the Prevention of

3159 GI/2003

v

Terrorism Act, 2002 (Act No. 15 of 2002), the Central
Government hereby appoints S/Shri R. K. Sain,
and D. R. Sankhwar, Senior Public Prosecutors,
Central Bureau of Investigation, NewF Delhi as
Special Public Prosecutors for conducting
prosecution of Regular Case No. RC-4(S)/2002/SIC. IV/
New Delhi (DFO Sanjay Kumar Sing murder casc) and asy
other matter connected therewith or incidental thereto
investigated or instituted by Delhi Special Police
Establishment under the said Act, in the court of competent
jurisdiction.
 [F. No. 225/1/2003-DSPE]
SHUBHA THAKUR, Under Secy.
o v
( anfifer v faumr )
(AT )
¢ fieelt, 30 STRET, 2003

WHToAo 3163, — WA fod ¥ arfufm, 19

(1934 1 2) FT U 42 W I9-90 (6) F WS (F) §
ITEE (jii ) BRI ¥EY iR FTET F G FA TR
24 Feraz, 1993 T 1ot freelt sfuge Ho 10(12)/93

1
1
1
i
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o o AT FE U T I9@0E & waem ¥ fom o

1 e, 2003 & Fae TR wrafrs wEwrt S5 B g

Tead % w9 F safgfan e & frd el Rmr

R ot wm ol drardt 2@ 250 Fy w0 A T A E)

[#. 6. 14-13/2003 -]

R WOUE], 3T B

MINISTRY OF FINANCE
{Department of Economic Affairs)
(BANKING DIVISION)
New Delhi, the 30th October, 2003

5.0. 3163.In exercise of the powers conferred by

Sub-clause (iit) of clause (a) of Sub-section (6) of Section

42 of the Reserve Bank of India Act, 1934 (2 of 1934), Central

Government, in supersession of the earlier Notification No.

10(12)/93-Dev. dated 24 September, 1993, notifies that

henceforth only such of the primary cooperative banks

which are licensed and whose Dermand and Time Liabilities

are not less than Rs. 250 crores as financial institutions for

the purpose of the said Sub-clause, with effect from 1st
July, 2003,

[F. No. 14-13/2003-AC}

MANGAL MARNDI, Under Secy.

(dmree)
¢ fawedt, 31 STR(e, 2003

HTodo 3164.—Fard TR, VI W star frmg

it 3 ol 4 Il ([ F Frew o )

T 1985 % 7w 13 % 39 f5w (2) R0 wem wiwsEi

1 W F gU 9E Fruffa et @ fsad s shata &

Fotaial & wolw 1 1 7w, 2002 #) A D e

3 31 A<, 2003 # GETE X A sEfy ¥ R

T F e ¥ R, IF 9 Pram A oy el ¥

A T g IHF Haew F 15 whrvm w1 w W e
Eiro

[®re Ho 2(15 )/96 /a1 -111]

Tlo 3o W&, A |G

(INSURANCE DIVISION)
New Delhi, the 31st October, 2003

5.0. 3164.—Inexercise of the powers conferred by

Sub-rule (2) of rule 13 of the Life Insurance Corporation of

India Class 11T and Class IV Employees (Revision of Terms

and conditions of service) Rules, 1985, the Central

Government hereby determine that, subject to the other

provisions of the said Sub-rule, the payment in lieu of bonus

for the period commencing on Ist day of April, 2002 and

ending with 3 {st March, 2003 to every Class II and Class

IV employee shall be at the rate of 15 per cent of his/her

salary.
[F. No. 2(15)96/Ins-I11]
D R. BHALLA, Under Secy.

ferem wdw W oW T, . B U oA,

e T aiar S dEe
( wave favmr )
¢ frwett, 30 srRER, 2003
HTo3fo 3165, —% Fafeaw sifufam, 1948 (1948

- 16) T U 10 F IR (2) TR WG fwRrE = wEn

F T, FET TR, W fafee e & v
Y ¥ AR QRN I AfuPEm w0 ogst ¥ am-1 F
Frerfafa s deivm st & sl —

I S F 9P-1 F 9 T 50 R Tud wefim
wiafteal 3w Frefafe sfafieg g s, srfq —
50 oy fefrmid v & & wa
(e
Tow wRAS T TS, WeW
e (femrae wdw) ¥ forefirmer)
WHEow. o & dEg
U s W o fafeer
srém et afs 7% 4 Yo,

2003 W HYAT IUF G WEH
TR

[Ho &t-12017/27-T/97-41 TH TH]
Fauy FR e, o wfew

fawafirem,
femen

MINISTRY OF HEALTH AND FAMILY WELFARE
{Depariment of Health)
New Delhi, the 30th October, 2003

5.0. 3165.—In exercise of the powers conferred by
Sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
Dental Council of India, hereby makes the followig further
amendments in Part-1 of the Schedule to the said Act,
namely .—

2. InPart-1 of the Schedule against Serial Number 50
and tne entries relating thereto, the following entries shall
be added, namely . —

50.Himachal- Bachelor of Dental Surgery  BDS
Pradesh The dental qualification shall {Himachal
University,  berecognized qualification  Pradesh
Shimla in respect of BDS students  University)

of MN.D.A V. Dental Col-

lege and Hospital, Solan (HLP.)

when granted on or after

04-07-2003.

[No. V-12017/27-A/97-PMS]
A.X. SINGH, Under Secy.
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IqTERTE AT, T 3 Wi ot darem
( virae aree faamr )
( WIS W o5 )
% fewett, 30 srrpER, 2003

FToHo 3166.— et v s Fre 1987 3 fram 7 35 wafrem (1) F S (W) F e d vt A =gy
TG e s @ fof o et A 3 o 9 orgeeht g g ¥ @ v R g # —

IR
¥y vt s AR () )t e T vt W g Sfnef it fifie
e o el v ' I AT St ", a9f '
¢ B, Wi w o o

(1) (2) ' (3) (4)

1. AT 1368 : 2003— Fméuy 1368 : 1987 2003-01-31
Ty (Fread ) —ard o uh. s
Wl g wt fat % wm
(Her i) :

2. AT 1715 : 2002— NTH 1715: 1986 2002-07-31
- Y ST — AR
(e gEdE)

3. HAETH 3025( WP 52) : 2003— - 2003-02-28
e W STufre Sie ¥ T o oik wden
( ek e varafR) #it it
WP 52 Wiy
(e gRie)

4, FETH 3025( T 53) : 2003— - 2003-02-28
WA W A WA B T O SR e '

( sifaer vt warafer) = fafimi
T 53 WY
(e gder)

5. STETH 3025( WM 54 ) : 2003— — 2003-02-28
= W ST I % A o A whem
( wiferen v TEmafas) 3 fafii
W s4 Ffes
(e gien)

6. HATTH 5023 : 2003— , AU 5023 : 1969 2003-02-28
T gfe
{ wEen T

7. HETH 5099 : 2003— STETH 5099 : 1983 2003-02-28
W wil #t agent gf ol '

(Z=0 i)

8. HAETH 5228 : 2003 — ST 5228 : 1969 2003-03-31
TfEe T it % wfes % fag :
feert o wiea T e et TR
Haer & forg w=mmt & fmtor a6t Gfy
wiem

(& THIE)
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(1) (2) (3) {(4)

9. ATUH 5591 : 2003— STTETH 5591 : 1969 2003-02-28
FARSA-fafite
(T qEe)

10, STETH 6689 : 2003— méwm 6689 : 1972 2003-01-31
TETa % T e (g )
(o AR

1. HATTH 6712 ¢ 2003— T 6712 1 1972 2003-01-31
el T aArE - fafafe
(e TAET)

12. MU 7113 @ 2003— T 7113 : 1973 2003-01-31
T ¥ Tred-dide ore-fa wfear
(e QLR

13, ATETA 7348 (NPT 1) : 2003— - 2003-03-31
Zd i yrearEet
T 1 T A AT =

14. HETH 7348 (M 2) 1 2003— éuH 7348 : 1975 2003-03-31
&4 aifiafae weae
T 2 <4 W

15. STETH 7778 (M 1) 1 2003— Sma" 7778 (MM 1) : 1975 2003-01-31
e Sl 1 e e =5 ghem
u 1 e 9, FEis &
HEHITH
(wEeT YATE)

16. SATETH 7778 (MFT2) : 2003— oéum 7778 (MP12) : 1975 2003-01-31
B2 RS = = Friam =61 whe
a7 2 T

(e TAE)
17. TR 7778 (MI13) 1 2003— HATEEH 7778( MM 3) : 1975 2003-01-31
Bre ofrarl =t e Friamn 6t whwan
NI 3 Heltay, Giwed 3 wsrqed
(e JHRIEm)

18. HTETE 7778 (M 4) : 2003— HTECH 7778( W1 4) : 1975 2003-01-31
B Sl 1 e e ) giEa
T 4 Hepdn ¥9g, TR i wWiEm
it
(wEE gAET)
19. HEUE 7778 (MM 5) : 2003— “amduw 7778(MmM 5) : 1975 2003-01-31
Bre Sl w6t 7 e it giwm
w5 Tafe wed
(e IR
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(1)

(2)

(3)

(4)

20,

21.

22,

- 23,

24.

25.

26.

27,

28.

29.

AT 7778 (MIT6) : 2003—

B sl ) oy Frdwm =) whiear
s 6 fafem s o gdefm
(ween giET)

SATETW 7778 (M1 7) : 2003—
Bt ol % T frdem w1 wfwm
oI 7 7R e e i e

(= TRIE)

AT 7778 (MIMT8) : 2003—
B sl = A iy Y wiiear
s 8 swfiai

(s gerdteron)

ST 7778 (MIT9) : 2003—

e s it T e =Y whe
N 9 T =me (T8 oW W o
FRARE fau awet) som

(wEwT gAdteror)

ST 7778 (MPT10) ; 2003—

o2 SRl w5 v o o i
MIT 10 FHRENS fra sk wiaaaw
e

(e JAdE)

ST 7778 (9T 11) < 2003—
B2 aftomrl =Y T Fdiee =t Wi
T 11 FER Ui & od

- (e T

méTH 7910 : 2003—
AegTReeTH-fafire
(e giE)

STETH 8346 : 2003—
T iR W we
(owE gy

SATETH 9401 (MPT3) : 2003—
T = wfEerel ¥ w1 A
F 75fy (aiy ok weg 7))
o 3 Wi AR

(T TREm)

HATETH 9825 : 2003—
T 1 Tirferi- fafafe

(guu TAe)

AT 7778(MM 6) :

AT 7778( MM 7)

AT 7778( MM 8) :

ST 7778( MM 9)

ST 7778( W7 10) ;

FTE 7778( M1 1) +

STETE 7910 ;
WBB% :

FETH9401( ¥ 3) : 1994

AT 9825 :

: 1993

1975

1975

1975

1975

1975

1975

1975

1977

2003-01-31

2003-01-31

2003-01-21

2003-01-3

2003-01-31

2003-01-31

2003-01-31

2003-02-28

2003-02-28

2003-02-28
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(12

(2)

(3)

(4)

30

31.

32.

33.

34,

35,

36.

37.

38.

39,

70 10232 : 2003—

T Tt % g S e
% fore wrifier welieT v SHm
TFew TR % W e
(wEen TAdET)

U™ 10512 : 2003—
fagm & W = ot W we )
Tofa-fafafe

(wEEn T

STETH 10663 : 2003—

T T STRTT— T SR
HEES =T

(T g

SATETH 12432 (M 3) : 2002—
T g VU o SFgwarm—afy wfem
I 3 e e

HETH 12655 (M 4) : 2003—

Tafecdia svdm ¥ fom fHia (wve) st
T 4 TE ST % for e A, e W

(wEEn gien)

SATETT 13547 (M 1) : 2003 —

el {1 wemt = gfr—ait

TR AT 1 afE (v )
(wEEn yertero)

FTRUH 13550 : 2003—

T TE oraT— et

(e JFRIE)

HTEUH 13730 (9T 0/3TT, 5) : 2003—
fadra weR % Feer A it fafafe
M 0 | 3Teed

ST 5 FiE ag TR TR sterma
anfrer wefam, semafa stue sefm
ST WS T AR

TETH 13731 1 2003—
HITHREF SHE - HEH IIE
stz fafrm (H i wm)
T HHTW i

(e JRIET)

HTE UH 14173 (9T 1) @ 2003—
TEAH WA - SE L 9EEE
HIT 1 WS T

(qEer TIRI)

ST 10232 : 1982

MY 10512 : 1983

TETH 10663 ; 1983

STETH 12655 (¥FT4) : 1988

STTEUH 13547 (MW 1) - 1993

T 137311 1993

ETH 14173 { ¥ 1) : 1994

2003-02-28

2003-01-31

2003-02-28

2002-12-31

2003--02-28

2003~-02-28

2003-02-28

2003-03-31

2003-03-31

2003-02-28
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(1 (2) (3) (4)

40, 20§ 14173 (MP12) : 2003— AT 14173( T 2) : 1994 2003-02-28
gEart A—wimd e
M 2 IR AR et whiea
(ween grlteror) .

a. STETH 14202 (9PT1) : 2003— SETH 14202( WPT 1) : 1995 2003-02~28
TEEH TR—HE |itn gerg siey
o 1 WMy wem
(e Pl

42, HATTH 14202 ( WFT2) : 2003— S 14202( MPT2) : 1995 2003-02-28
JEErH IF—H9% afin wEga 1y
NP1 2 Womh! o e s sty
(TEE i)

43, AT 14768 (M 2) : 2003— AT 2667 : 19882003-02-28
forern emr & farg Afamm Refin—
fafafe
NPT 2 ¥y Fee fnfen

44, HETH 15266 : 2003— - 2003-01-31
- Frmtor oi o § wEr iy
T — -9 F AR fogwt
¥ for d Y -} et wiw womw

4s. amfud 152 : 2003— — 2003-01-31
forotemsz feerire o - fafufe

46. FTETT 15269 : 2003- - 2003-02-28
TRfEE SR aeifaE Tewa—
T — S

47. <77 15272 : 2003~ - 2003-02-28
Fra & ford s
- e s

48, AT 15273 : 2003- 4 - 2003-01-31
e Om o - fafefe

49, HTH 15274 : 2003~ - 2003-02-28
sumi ¥ g o - wee, ¥a o
feafEi ¥ fom @m vl - s U
quE

50. AT 15281 : 2003- - 2003-02-28
TET v T - Sl ae
Tt fie demr (s m it d)

51. ATETH 15282 : 2003- - 2003-01-31
At el #i sEERd §
witafeesr

52, U 15284 (MPT 1) : 2003~ - 2003-01-31
it gur ¥ feome si s
- Wil fagia

PT 1 9T WY
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(1

(2)

(3)

4

53.

55.

56,

57.

58.

59,

60.

61.

62.

63,

FTETE 15286 : 2003~

ot faweraor - %/ agfa - FET
Fm we % oy RwfEw e
seary WA fereerao et §

SIS0 15287 (WFT2) : 2003~
Afta arverds - 0 AEA W
Fergeam

W1 2 9%a UG 9Y 12 | W 220 TH A
w0 wEs e J/

SAETH 15287 {9 3) @ 2003~
wfya srqerds - %o G Wt faveram
W1 3 e ST Y 240 W 2500
ww H o ErEs faater 99 S
SATRUH 15288 (WFT 1) : 2003-

wfid STToET - WO WEs T BTN
ai R fFaaoor

9T %< U TF 4 Y TH 220 6
SRR 15288 (AT 2): 2003-

wfea oo - WU WS q@ FE
i g faraT

ST TfE O WH 230 | TF 1200 TF
STETH 15289 : 2003~
STIET T FHU - T T I
T

FTETH 15291 : 2003-

SAreifire Jeire st 9™ Ht g -
=i Uus she fafads -
YR T T Y W

SAETH 15295 : 2003~

g whret afcdn - Affer ™0 %
foru wafea ZimwER

HATETH 15296 : 2003~

Arefires TR 99 - FRtea few
Tl St G - ST STiETd
SAETH 15297:2003-

=i Tt seaR-faafa wam
ST AT STIHA ST - e
STEUH 15304:2003~

forggn faeree ¥ forg ST
TSI wieke-fafafe

SATEUH 153082003~

TR ST 5EE, Wew ST, T
3 V2 TS Haa 0gs, s Je
¥, ifaa st sreifon- s

2003-02-28

2003-01-31

2003-02-28

2003-02-28

2003-02-28

2003-02-28

2003-03-31

2003-02-28

2003-02-28

2003-02-28

2003-02-28

2003-02-28




[y I—aeE 3(ii) ]

SRA S T : T 8, 2003/F0F 17, 1925

7185 -

1)

(2)

(3)

@

65,

67.

68.

69.

70.

71.

72.

73.

ST 15309 : 2003— :
Frfee R Ay fufe i sk
WY 3 A I FEN— VA Aue
ferera it Y] SrErT—
izl fafy

AT 15310 : 2003—
e ot &t e g
welra feamg—mrieyd fagra

STECH 15311 (WPT2) : 2003—
< it SoERT—d=%
Wi 2 e F w i

ATETH 1531 3 : 2003—
aireifirer w3 forg foem
I % S AT A T

STETR 15315 : 2003—
A Rrverro—agfa—ygiy
T TEfEl

HTETH 15316 : 2003—
A Tarvdroo—adierm %= &
fesme ¥ forg | fomfiy

ATETH 15317 (W7 2) : 2003—
HAG forverao—seaiohen! & =9,
wiero v frior 3 g s
femfagw

W 2 s

HATEUH 15318 : 2003 —
AT e qifE WA S — e

Frduy 15320 : 2003—

wrpfE fo—aeHl % fag Sdifea
3 ¥ w9 H T T 16w
T[orn 3 S

2003-02-28

2003-02-28

2003-02-28

2003-02-28

2003-02-28

2003-02-28

2003-02-28

2003-03-31

T S TR ) ST S AT SR, W Y, 9 FET W S A, 7 fegeh-110002, dnfta el

fweh, Hrevemm, e, 3=, e a9 WEn SRl ST, W, S, PR, B, T, e,

IR, FAR, T, T aur Freer=rge ¥ frw g some ¥

3159 GIf2003—2

[&. Fufar13:2]
. T, g, T, 39 WEFRYF
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
{Department of Consurner Affairs)
(HUREAU OF INDIAN STANDARDS)
New Delhi, the 30th Ociober , _2003

8.0. 3166 —In pursuance of clause {b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed have been established on the date indicated against each :

SCHEDULE

Sk No. & Year of the No. & year of Indian Date of Establishment
No. Indian Standards Established Standards, If any,

Superseded by the

New Indian Standard

0 @ 3 @)

1. IS 1368 : 2003— IS 1368: 1987 2003-01-3i
Fasteners—ends of parts
with external 1SO metric
thread (Fourth Revision)

2 IS 1715: 2003— IS1715: 1986 2002-07-31
Self-Holding tapers—-
Diamensions
{Third Revision)

3. IS3025 (Pt : 52):2003— — 2003-02-28
Methods of sampling
and test (Physical
angd Chemical) for
waler and waste water
Part 52 : Chromium
{First Revision)

4 1S 3025 (Pant. : 53):2003— - 2002-02-28
Methods of sampling
and test (Physical
and Chemical) for
waler and waste water
Part 53 : kron
{First Revision)

Lh

183025 (Part. : 54) : 2003 — 2002-02-28
Methods of sampling

and test (physical

and Chenucal, for

water and wate water

Pant 54 : Nickel

(First Revision)

6 IS35023 12003 — 1$5023 1969 20030228
Dental units :
{Firsi Revicion)

Ve Lo AL 1 N
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{1

@)

&)

@

1

10.

18

1%

13,

14.

15.

i6.

155099 - 2003—

Technical Supply
conditions for

twistdrills

(Second Hevision)

185228 :2003—
Continuous movement
Monocable ropeways

with fixed grips

intended for trans-
portation; of passengers—<code
of practice for construction
(First Revision)

185591 :2003—
Chlorobenzene—specification
(First Revision)

IS6689 ;: 2003—-

Parellel pins of hardened steel
and martenistic stainless

steel (Dowel pins)

(First Revision)

186712 :2003—
o-Dichlorobenzene—
specification

(First Revision)

1S7113:2003—
Soil-Cement lining for
canals—code of practice
(First Revision)

IS 7348 (Pt. 1) : 2003—
Dental vocabulary
Part 1 : General and
clinical terms

1S7348 (Pt. 2) : 2003—
Dental vocabulary
Part 2 : Dental materials
(First Revision)

IS7778 (Pt. 1):2003—
Small tools sampling
inspection procedures
Part, 1 : Twist, drills,
countersink and
counterbores

(First Revision)

IS 7778 ( PL 2) : 2003—
Small tools sampling
inspection procedures
Part. 2 : Reamers

(First Revision)

185099

155228

IS5591

IS6689

186712

IS7113:

157348

1S7778 (Pt 1):

IS7778(PL.2):

1983

1969

1969

1972

1972

1973

1975

1975

1975

20030228

2003-03-31

2003-02-28

2003-01-31

2003-01-31

2003-01-31

2003-03-31

2003-03-31

200301-31

200301-31
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M) @ @ @
17. IST778 (Pt. 3): 2003 IS7778 (Pt. 3): 1975 2003-01-31
Small tools sampling

inspection procedures
Part. 3 : Sleeves,
sockets and adaptors
(First Revision)
18, IS7778 (Pt. 4)- 2003— IS7778 (Pt.4): 1975 ) 2003-01-31
Small tools sampling
mnspection procedures
Part. 4 : Screwing taps,
dies and knurling tools
(First Revision)
19. 1S7778 (Pt. 5) : 2003— IS7778 (PL. 5): 1975 2003-01-31
Small tools sampling
inspection procedures
Part. 5: Milling Cutters
(First Revision) _
20, IS7778(Pt. 6) : 2003— IS7778(Pt. 6): 1975 2003-01-31
Small tools sampling
inspection procedures
Part. 6 : Milling arbors
and acecssories
(First Revision)

2L IS7778 (P1. 7y : 2003~ IST778(PL 7): 1975 2003-01-31
Small tools sampling
inspection procedures
Part, 7: Gear cutting
tools and broaches
{First Revision)
22, IS 7778 (Pt. 8) . 2003— IS7778 (Pt. 8): 1975 2003-01-31
Small tools sampling
inspection procedures
Part. 8 : Saws
(First Revision)
23 IS7TT78 (Pt 9): 2003— IS7778 (Pt 9): 1975 20030131
Small tools sampling
inspection procedures
Part. 9 : Single point
(HSS and carbide
tipped) tools
(First Revision)
24, ISTTTR(PL 10y 2003— IS7T778(PL 10): 1975 2003-01-31
Small tools sampling
inspection procedures
Part. 10 : Carbide tips
and indcxable inserts
(First Revision)
25, IS7778 (Pt 11):2003— IS7778(PL 11):1975 2003-01-31
Small tools sampling
inspection procedures
Part. 11: Hard metal burrs
(First Revision)

e s 1 e L (oM 1 ., - . P AT
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26.

21

3L

32

33.

4.

187910 : 2003 —

Monoethanolamine—specification
(First Revision)

IS8346 ;2003 — -
Dental operator’s stool
(First Revision)

1S9401 (Pt.3): 2003 —

Method of measurement

of works in river vally projects
(dams and appurtenant structures)
Part 3: Grouting

(Second Revision)

1598252003 —
Chlorine tablets—specification
{Second Revision)

IS 10232 : 2003 —
General rules for

the preparation of

initial suspension

and decimal dilutions

for microbiological
examination of foods
(First Revision)

IS 10512 : 2003 —
Method for determination
of wax content in bitumen—
Specification

(First Revision)

IS 10663 : 2003 —

_Dental rotary

instruments—steel
and carbide burs
(First Revision)

1S 12432 (PL. 3): 2002—
Application of spray
applied insulation

code of practice

Part 3: Polyurcthane/
Polyisocyanurate

IS 12655 (Pt. 4) : 2003—
Infusion equipment

for medical use

Part 4 : Infusion sets

for single use, gravity feed
(First Revision)

I1S7910:1975

1S8346:1977

159401 (P1. 3) : 1994

1598251993

1S10232:1982

1S10512:1983

IS10663 : 1983

1S 12655 (Pt. 4): 1988 .

2003-01-31

20030228

20030228

2003-02-28

2003-02-28

2003-01-31

2003-02-28

2002-12-31

2003-02-28
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4y

@

0

@

35

36.

37

38

39,

41.

42

IS13547 (Pt. 1): 2003 —
Manipulating industrial
robots—mechanical interfaces
Part | : Plates (Form A)

{First Revision)

15 13550 : 2003 —
Information and
documentation—vocabulary
{First Revision)

IS 13730 (PL. 0/8¢c. 5): 2003 —
Specifications for particular
types of winding wires

Part 0 : General requirements
Section 5 : Glass-fibre braided
Tesin or varnish impregnated,
bare of enamelled rectangular
copper wire

IS 13731 : 2003 —

Freight containers—container
equipment data exchange (cedex)—
General communication codes
(First Revision)

IS 14173 (Pt 1): 2003—
ldentification cards-—identification
of issuers

Part 1 : Numbering system

(First Revision)

IS14173 (Pt. 2): 2003 —
Identification cards—identification
of issuers

Part. 2 ; Application and
registration procedures

(First Revision)

IS 14202 (Pt. 1): 2003 —
Identification cards—
integrated circruits(s)
cards with contacts
Part 1 : Physical
characteristics

(First Revision)

IS 14202 (Pt. 2): 2003 —
Identification cards—
integrated circuits(s)

cards with contacts

Pan 2 : Dimensions

and location of the contacts
(First Revision)

1S 13547 (Pt. 1): 1993

1513731 :1993

IS14173 (Pt. 1): 1994

IS14173 (Pt. 2): 1994

1514202 (Pt. 1): 1995

1514202 (Pt. 2): 1995

2003-02-28

2003-02-28

2003-03-31

2003-03-31

20030228

2003-02-28

20030228

2003-02-28

Wi AT M) e P IR i W

IR I Y T
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@

43,

45.

49.

51.

52

53.

IS 14768 (Pt. 2) : 2003 —
Conduit fittings for

¢lectrical installations specification
Part 2 ; Metal conduit fittings

18 15266 : 2003 —

Shipbuilding and marine
structures—heated glass

panes for ships’ rectangular windows

IS 15267 : 2003 —
Zeolite detergent
grade-specification

IS 15269 : 2003 —
Optics and optical
instruments—microscopes—magnification

15152722003 —
Caravan awnings—
safety requirements

1815273 ; 200~ —
Concentra’ .d orange
Juice pruserved
exclusively by physical
means—-gpecification

1S 15274 : 2003 —
Tolerances for fasteners-
plain washers for bolts,
screws and nuts—product
grades A and C

IS15281 : 2003 —

Information and documentation
international standard technical
report. number (ISRN)

1S 15282:2003 —
Entries in a directory
of periodicals

IS 15284 (Pt. 1):2003 —

Design and construction

for ground improvement—guidelines
Part 1 : Stone columns '

IS 15286 :2003 —

Sensory analysis—
methodology-—guidelines for the
preparation of samples for which
direct sensory anslysis is not feasible

152667 : 1988

2003-02-28

2003-01-31

2003-01-31

2003-02-28

20030228

2003-01-31

2003-02-28

2003-02-28

2003-01-31

2003-01-31

2003-02-28
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@

0

@

55.

57

38.

59.

6l

62,

63.

IS 15287 (Pt. 2): 2003-—

Coated abrasives—grain size analysis
Part 2: Determination of grain size
distribution of macrogrits P12 to P220

[S 15287 (Pt.3):2003—

Coated abrasives—grain size analysis
Part 3: Determination of grain size
distribution of macrogrits P240 to P2 500

[S 15288 (Pt.2) : 2003—

Bonded abrasives—determination on
designation of grain size distribution
Part 1: Macrogrits F4 10 F 220

IS 15288(Pt2) - 2003—

Bonded abrasives—determination grain
size distribution on designation Part 2:
Microgrits F 230 to F 1200

IS5 152892003 —

Abrasives micrograins—determination
of bulk density

IS 15291 :2003 —

Manipulating industrial robots -
automatic and effector exchange

system - vocabulary and presentation of
characteristics

IS 15295 2003 —

Elcctric resistance welding - intergrated
transformers for welding guns

15152962003 —

Industrial automation system - safety of
intcgrated manufacturing systems -
basic requirements

IS 1529712003 —

Bonded abrasive products—permissible
unbalances of grinding wheels as
delivered - testing

1S 15304 : 2003—

Dipotassium hydrogen
phosphate for electroplating-
specification

2003-01-31

2003-02-28

2003-02-28

2003-02-28

2003-02-28

2003-03-31

2003-02-28

2003-02-28

20030228

20030228
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64 ISISOR-2003S T c 2003.02-28
Aerospace-inserts,

g 1seif;lo(:kilttgw'ii’.'hthh'reaﬂs,' _ . - ) N

coated or anooated- : . = ; " i

dimensions ‘ i : ) e B i

65. 1S 15309 2003__ ;! . IR 12003-03-%1

' Workplace mr-detcrmlnaum of parumlate
load and lead compound_s-ﬂame or ¢léctro-
thermal atomic absorption spectrometric
method '

66. - 1515310:2003—
' Hydrauhc design of pump sumps and
mtakcs-gmdelmes
67, IS 15311 (P.2) : 2003 —

Dental rotary instruments—shanks
Part 2:Shanks made of plastics

68. IS15313 :2003 — IR - SR % I

Methed of test for vibration measurement
for industrial sewing machine

69 IS 15315 : 2003 — _ © 2003028

Sensory analysis-methodolagy-flavour
profile methods

70, IS 15316 :2003- T 200302-8 -

Sensory analysxs-general gmdance for the
design of test rooms

) IS 15317 (pt.2) : 2003 — : ' ' ' - 20030238
Sensory analysis—general guidance for the '

selection, training and monitoring of
accessors Part 2: Experts

7. IS15318 :2003 — : _ 2003-02-28
Open front mechamcal power presses-
vocabulary _

7. 1S 15320 2003 — o | S . . 20030331

Natural gas—desigriation of the quality
of natural gas for use as a compressed ﬁJeI
for vehicles

Copy of these standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
‘Shah Zafar Marg, New Delhi-1 10002 and Regional Offices: New Delhi, Calcutta, Chandigarh, Chennai, Mumbai and algo
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahau,Hydcrabad, Jaxpur Kanpur Nagpllr
Patna, Pune, Thiruvananthapuram. '

[No. CMD/132]
M.A.U.KHAN, Dy Director General (Marks)

3159 GIf2003—3
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ﬁaﬁm
Ad fawel, 28 reRET, 2003

T 3. 3167. —Ha1S THR, TS (59 ¥ T
wARE % fem v Frmm, 1976 % Frm 10 %39 Prm (4)
& FTHRW H weRils SROReE o $fem T, qevia &
Prasmyia frafafea smfadl =, fa 80 gfaoma
et~ 7 T el ar yra i fern ¥, Trgm
arfem e

(1) wrErfre wRdREE STe s fafins,

AT . WAVE,

T WST- 231223

(2) e wde offw s fafyty,
AW, AR-aTT U,

(2) IEITS wREEE A ifear fafes,
400 &, 39 %%, ez wrg g,
TEAE |

{4y mrazfirs FRORT A sfew fafhrs,
T AR, e AL O
frqa T (w45 Ay,
THT TEYT

(&) TEOE FRONE A6 e e,
400 A 9 F, womas 1F,
PTEIEL ST

fR Y EITE wmAREE 7w ffn M
420020 AT T Y, W, S

7T

Ny
whil e,

(8, vwism Ry

HET WA, Ty i

MVHNISTRY OF POWER
Mow Delhic the 28th Qciober 2003

A 3167 --In pursuance of Sub-rule (4) of
Hite Frolthe Oftical Language (Use for Offimal Purposes
2w o) Hndes, 1976 the Central Government hereby

s e 1otlea g offices under the control of Powergnd
sporatoi of indis Lid., Gurgaon the staff whereof have
sutied %19 w working knowledge of Hindi

Fowergnid Corporation of India Limited,
HVDIC Station. Rihand Nagaz,
Siveerl Nonbhadrg (U P

N ;-, s Unrporation of India Linnted,
o1 Bagpat Boad,

Sardala H! aziabad

o AR T . i B MERN T 1

3) Powergnd Corporation of IndiaLimited,
© 400KV Sub-stationi, Near Samayerillage,
Ballabgarh.

@ Powergrid Corporanonaf lnd:a Limited,
Northern Region-I, HVDC Terminal,

Vidyutnagar (Gautam Buih Nagar)
Uttar Pradesh. .

(3) Powcrgrid Corporation of Indla Limited,
400 KV Sub-station, Shamshabad Road,
Post Shaymon Agra. r"‘j '

©6) Powergrid Corporamn of Indiia Limited,
400/220 KV Sub-station, Ma;aur, Daurala,
Mecrut.

[No. 11017/2/94Hindi]
AJAYSHA!:IKAR,]L Secy.
o v

| (wasd) o

¢ fewe, 3 STRET 2003
@3 3168, — Y61 W (Yo arg), T Fram,
1976 (He % WEwE Wl % fog w6 FPem 10 %
390 (2) 39 (4) F FTTHI F W TR F TGS a1
IR AT, S wv W ¥ deue Wea @ we
T ¥ vt Hew & Prefafan e, s 0% W IR
i syl auial § R o sk Im T

foran @, =t gorgra srfurgfeom wan d i —

wm(mm)
EL I =

1. St e

2 . wfEw

Frrcere Sy

5 aq‘q‘r;ﬁ-{%gﬁ

6 T S

7. Eﬂ‘ﬁ"l‘ﬁl%m ‘ .

o e '
10, Wm‘é?ﬁ
ey
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3. R Wy

4. mﬂatém '

5. e o

6. gﬁzﬁm‘é’fé‘m

7. s At o
8. AR R

9. T HHA R
10, HE Sy

M. Erfaren wIR

12. TR VYA
13, _Eﬁtﬂgtméﬁﬁ
1. R
15, Fow By

16. TG R

17. TEHFITR WUF _
18. FA TR
19. , ﬁa‘qaném e
0. wwwew
21, _ wagt@.?m

23, TER ¥V

24. Tt vy R

2. foarrr e

%, FFFI T

27. - | zam R

28. Hi’tfﬁ‘@.?ﬁ '
2. st S

30. SR Ry

31 , Anf\rrr'n'ém

32, ﬂ 'ﬂ!ﬂm@m

33. { . M@?ﬁ

. - fedtvaprRET
35. - womafrardRem
36. - 0T e o
37. gnﬂﬁ@sm'—r

38. T R

. TR R

. j

40. Bkl LR = -
41, VB TR e

42, i ¥

43, gER e

i e e R

4s. e By

16, fuda @

47. TG R

4. HASEE TN whA
c:fisvrm‘ma(tmmm)

2 TR S

3, e R

4. FE TR @

5. Fremiarr

6. wieierett Shorer s
e (qEd wew)

1. W e .

[+ ﬁwﬂ 2003/T.M1. 1/12/3]
MINISTRY OF RAILWAYS
(Railway Board)
New Delhi, the 3rd Ociober, 2003

$.0. 3168.—Ministry of Raitways (Railways Board),
in pursuance of Sub rules (2} and (4) of Rule 10 of the
Official Language Rules, 1976 (Use for the Official Purposes
of the Union), hereby notify following Stations of the
Lucknow and Moradabad Division of Northern Railway,
Hyderabed Division of South-Central Railway and Mumbai
Division of Central Railways where 80% or more
Officers/Employees have acqmred the worlung knowledge
of Hindi :—

Northern Railway (Lucknow Division)
S. No. Station :
L Jaitipur Station
Harauni Station -
Kathri Station )
Pipersand:Station -
Amausi Statlon:
Jafarganj Station % -
Tulsinagar Station -

P Y A S VR
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Mehrawan Station 37, * Gumthal Station -
. Mehgawan Station 33. Kathghar Station -
10. Magarwara Station N Dalpatpur Station
11. Sewapuri Station 40. Munda Pande Station
12, Kapsethi Station 41 Shahzad Nagar Station
(Muradabad Division) 42. Dhamora Station
L. Dausni Station | 4. Duganpur Station
2 Landhaura Station 4. * Nagaria Sadat Station
3 Dandhera Station 45. Dhaneta Station -
4. lqbalpur Station 46. Bhitaura Station
5 Chodiala Station 47 Parsa Khera Station
6. Sunehti Kharkhari Station 48, anﬁelbuck Ganj Station
7 Balia Kheri Station South Central Railway (Hyderabad Division)
8 Motichur Station L Kachiguda Station
9, Raiwala Jn. Station 2 Mahbub Nagar Station
10, Kansro Station 3 Secunderabad Station
H. Doiwala Station 4 Karnul Town Station
12 Harrawala Station 5 Nizamabad Station
13, Lodhipur Bishanpur Station 6. Maulali Diesel Shed ‘=.
14, Hakeempur Station Central Railway (Mumbai Division)
15 Kailsa Station A Satara Station
16. Kafurpur Station [No. Hindi-2003/0L-1/12/3]
17. Garhmukteshwar Station RR. BHANDAR], Secy.
1% Kuchesar Road Station
19, Pilkhua Station Y\ foraw st wapes fra e
20. Dasna Station T faeet, 28 STRER, 2003
21, Fazalpur Station T, 3T, 3169, — 304 TR, TIVHT (G 3
2. Basi Kiratpur Station il & R ) e, 1976 % e 10 F 39 FEm (4)
23, Haldaur Station ¥ srgEe o e ot winfrn fra Harera ¥ wvrfe
2, Mandi Dhanaura Station Frromedt arerfer & % sl & Frefafon smieEr
25 Sisarka Station =1, fos 80 whm = srfys wehanl o2 3 it =
26. Asafpur Station RGN 9 ‘JIT‘?I W ferr g, sifigRe ¥—
27. Dabtara Station mmmm -
28 Karengi Station 1. ot efbT : Lo \
29, Aonla Station . e TR, <ot m e o
30. Basharat Ganj Station . T et ﬁ!rsn—gﬁl 412201 i
3l Ramganga Station 2. ¥R fim ity wrte 3
32. Macharya Station winferar ia ¥
33. Kundarakhi Station R (9% =)
34, Sirsi Makhdumpur Station 3. e T wE S
35, Sambhal Hatim Sarai Station o). S, 34 ' ¥
36. Jargaon Station THAGE482001 i _
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4. WWW : e : 17. TR QAT . . B
Wy wifvmn; thtﬂm : e g, et 110037 e
-ﬂﬂ“ﬁﬂﬁﬂmﬁhlmom * 18, AR AR Lo
5. we i wem-fm . SEAT-ER I, S N &
T BreE % A, R TEAR-313000. L %
L o 19. w dEned, IR
6. WO SIS tw,sﬁﬂmmﬁ!
| i, _ R, w7
SR (o) e 20, whwm et
. e et
; Z&T@ qmg{ L fovamn arTT- 132114 (uﬂuwn) o
B (X)) oL 2. fewedt mmcmm>
R 114 wfemt, Tom-1, - -
s Feddtfen I e e fafesin,
TEET-48319 (TERE) i freeit-110001
9. THEH TS AT 22, Faova S
Az T, At | iy FRAORATE, I
T feweit-1100s6 | o ¢ feeeit-110061
10 Fwwwady L 23. ETdret v da
T, TRATEEE i L | UM WS, AM-FITTR
sfemm, fren-wm FA-325003 ‘
1. g fdw ol wtem 24, g o HE
1, SIETTH WO, 9 aEEE.S90 0 Tews A, |
TH-411001 ' wig-126102 (wfamn)
R o g R C 2. 3“"":‘“‘ f
S o e, wAf =, romergd
Hrt-400008 L 7§ feeit- 110021 o
S e _ m&wmmm .
. aﬁﬁw’w s 26. ¥onfra sfem fa T |
i R 5, ﬁ@ﬁwﬁmﬂﬂw
el (3%.) e ooy
14, qEden fram, ol oieE
114t A, 2E-1, | , I e e
vt vt farfeem, 124, W"ﬂ* . 2 e sum gow e
'-ls‘ﬁﬁ'i 110001 soopih (¥ferEm Wﬁam)
ﬁ 781 A, = ¥1SH, 27m=&8
" mwwﬁmm et o -
;EW 4 L . (€ 1101;/1/2003-2004 (fedh) ]
MW—ﬂnsos (M)‘ - ‘jﬁ o L E . e 39 Rkes ()
V. wgui uerdel MINISTRY OF PETROLEUM AND NATURAL GAS
( i o Ry ¥ i) ‘ New Delhi, the 28th October, 2003
o AERUT,. - ' $.0. 3169.—In pursnance of SubRulei(4) of Rule 10
. Forem geor-124505 (xRemm) : _ of the Official Language (Use for officialpurposes of the
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Union) Rules, 1976, the Central Government hereby notifies
" the following offices of the Public Sector undertakings
ruder the administrative control of the Ministry of
Petroleum and Natural Gas, in which the 80 or more per
cent staff have acquired working Knowledge of Hindi -—

Hindustan Petroleum Corporation Ltd,

L. LoniTerminal,
Kadam Wakwasti, Loni Kalbhor
Taluka; Havel, Distt. Pune—4 12201

2. Indore Retail Area Office,
Mangaliya Village,
Indorc (MP)

3. Jabalpur LPG Plant
P. Box No. 34
Jabalpur-482001

4. Delhi Coordination Office,
3rd Floor, UCO Bank Building,
Sansad Marg, New Delhi-110001

5. Jammu Area Office-Retail
Opposite Asia Hotel, Gandhinagar
Jammu

6. Jallundhar IRD
Suchipind,
Jallundhar (Punjab)

7. Mecrut Depot,

Vedvyas Puri, Partapur,
Meerut (UP)

8 Bhitauru Depot
Bhitauni-Shahpur
Jabalpur-483119 (MP)

9. Shakurbasti Installation,

Rohtak Road, Shakurbasti,
New Delhi-110056

10. Usar Bottling Plant,
Usar, MIDC Area,
Alibag, Distt. Raigarh

11. Pune Retail Area Office
1, RBM Marg, Post Box No. 90
Punc-411001

12, Mumbat LPG Area Office,
R & C Building, Bhaykhala,
Mumbai-400008

i3, Mughalsarai TOP
Alinagar, Mughalsarai,
Chandauli (UP)

14. LPG Department, Northern Region
11th Floor, Tower-1, Jeevan Bharti Building,
124, Indira Chowk, New Delhi-110001

15, Bahadurgarh LPG Area Office,
(Near Asauda Railway Station)
Bahadurgarh, Distt. Jhajjar-124505 (Haryana)

I6.

17.

18

19.

21

Bahadurgarh LPG Plant " -
(Near Asauda Railway Stationy -
Bahadurgarh, Distt. Jhajjar-124505 (Haryana)
PalamASF. -

Palam Airport

New Delhi-110037

Udaipur IRD
Udaipur-Sagar Road,
Udaipur-313001

Panki TOP Kanpur

Clo

Indian Gil Corportion Ltd.,
Panipat TOP

Village : Baholi

District : Panipat-132114 (Haryana) -
Delhi Area Office, (Direct Sale)
11th Floor, Tower-1,

Jeevan Bharti Building,

124, Indira Chowk, < . -

New Delhi-110001

Bijvasan Instaliation,
Village : Bijvasan, Palam

New Delhi-110061

. LP G Bottling Plant

Village Mandana, :
Via-Kewalnagar
Kota-325003

Jind Bottling Plant
RohtakRoad, ©
Jind-126102 (Haryana)
Aute Care Centre
Neeti Marg,
Chanakyapuri,

New Delhi-11002 {

Engineers India Ltd,

26.

Engingers India Ltd,
5, Vitthal Nagraj Road,
Bangalore-360052 -

0il Indllstry Slfely Dmrm - J o % I

27,

Oil Industry Safety Directorate.
(Ministry of Petroleumn and Natural Gas)

“7th Fioor, New Delhi House,

27, Barakhamba Road,,
New Delhi-110001

[No. 11011/1/2003-2004 (Hindi)]
C. P SINGH, Dy. Director (OL)
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ST 3. 3170. —@rﬁrﬁmﬁmmﬁm 1947 (1947
a;r14)f=r?rum17'3'saawur# A5 R . iHLTE.
F yrsivrei 35 o Frairo S ok s e, srpie
¥ fafee sivehfirw faars % iy oo st sifesto,
elac] [Wme(ﬁ)nom]mhmﬁmmt -ah
Wmams 09- 2003*#%531121“ R

© ¥ F22012/199/2000- 37 STR(FR-11)
L T e, e et
'MINISTRY OF LABOUR
New Delhi, the 16 September 2003

. S. 0 3170 —In pmsuance of Section 17 of the
Indusmal Dlsputes Act, 1947 (14 of 1947) the Central
Govcrnment hereby publishes the award [Ref. No. 6(c)/
2001]-of the Industrizl Tribunat -cum- Labour Court,
Guwahati as shown in the Annexure in the Indistrial
Dispute between the c:ployers in relation to the
management of NECT "and their workman, which was
received by the Centr . Governmenton 15-09-2003.

* - [No-L+22012/199/2000-IR(C-T)]
. NPKESAVAN, Desk Officer
: JNDUS'IRIALTRIBUI%L GUWAHA'I‘L
. ASSAM

mﬂxmmzm 6((:) OF mm

PRF‘;ENT .
Jhn H A Hazanka, LLRE.,
“Presiding Officer, -
Industrial Tribunal, Guwahati.
In the matier of an Indtlsmal Dlspute between

PR
L AR

'I'heClu:;fCu:ncralManqg%: .
North Fastern Coalfic elds, e
* Cof Indititd., Guwahati-s,” *- % ¢ FT

' Smt. Sharmild Chowdhury,
ri - Phate of Award : 8-9-2003
AWARD

The Govt. of india, Mmlstly 0 ur New Delhi
vide its notification No. -L-22012/199/2000-IR(C-II) dated
12-3-2001 teférred this Industrial Disputc arose between
the management of North Eastern Coalfields Ltd., Guwahati

. 9-5-98. She resume her duty on condition

andworkmasn Smt.' Sharmila: € cmmmmm
ani} to‘prepare hn awatd-by axercising: of the' powls
conférred by ‘Clause(D) 'of - Subsection (¥y'and Sl
Section 2 (A of ‘Section 10 of thié Indwsteial mwm,
194?0!\ ﬂnbﬂsmofth féﬂuwmg issue T

Whether the acuonofthemamsemmoiNonh
Eastern Coalfields Ltd., Guwahati in stopping Smit. Sharmila
Chowidhaury; clerk:Ge. It from duty we.f: 2061-1999 vide
Weir lettor dated 19-1- IMEW?Hw,wmm
Smt ShmlaChowﬂnwyismﬁtled?“ e

On reoelpt of netice lssued from tlus mhuml ﬂ
pame.s concerned appeared. before: this tribunal- apd.
submitted their writtes statemenis, addl. writtenstatement.
and documents etc. and contested the matter. ‘The caseiof
statement is that she was imitially absorbed by the

. management as casual typist. Thesy she:was selected for

the post of typist-cm-¢lerk-on: 13<7-94 for a-probational
period of six months, The order was conditiong! that-pn-
sucoéssful completion of temporary. period of siximonths
her services would be regularised:in the Grade of typit-
cum-clerk. After expiry of probationeryperiod on 28-3-85
she was treated as regularemployee of North East Coalfield.
Thereafier ona false pretext a départmenitabenquiry was
initinted by isswiiig a’charge-shieet. Shie defended the:
enquiry that no falsé'information was itimated by her. Ste
furnish necessary particular that she passed HS. L.C.
examination, mediscrplﬁmyamhomymmitﬂwenqpy
report againsttier viplating the principle of istig
Though she submit feptesentation on 3-7-98 the \ ¥
General Ménager dismissed !lie same wde onier dated.
1222:98 Then shepréforred appeal before the approprige
authiority and the: appellatc aut];orgty ppssed an orc_le_r b1
24-6-98 whereby she was reinstated for her sprv:ce w.el f

not claim' back wages. After six mnnths N
of wotk she was stop from workinig on 24-1-99 wnil
further order vide letter dated 19-1-99 issued 1§
Personnel Manager. She was neither terminated nor dHowe
to, wotk, Hence against the asbitrary action of the

proceedmgwasmmatedthe same wasfadedrto settle
dlSlJlllBr _ Py

1

The case of the managemerit in briefis that the
workman Smt. 8, Chowdhury was 3 in the year
1994 i’ Stitlong "W. Coalfield Office astypist-cugn-
Grade mclelkﬂ\enshewastransfemdtoGuwaflau iq 3
yédt 1995, WHilé hier educational certificate wgs ‘
per report of Oontro‘ﬂer of Assam Higher Seco da
Edllcahon Council, it was found that . her Highe

fidary * Edpcation Ccniﬁcate _was. fm'gec}w ]
disciplinary action ‘wad | initiated “agai her as p
depirtmental mks and she was dismissed from service.
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However the appellate of authority allowed her to work
for six months without any back wages or any other re lief.
She was allowed to resume her duty on condition that her
case would be consider by further order if deem fitby the
competent authority. Accordingly, she joined in June
1998, at Calcutta Officcand of course on her request she
was transferred to Guwahati Office.

On resumption of duty the management found her
performance not satisfactory. She used to remain absent
from duties without permission and even she over- written
the absent marked in the attendance register by signiing
over the absent marked. It was prove that her educational
certificate was false as she was stopped from serviice
wef 20-1-1999 vide order dated 19-1-1999.

Heard the argument submitted by Mr. M. Z. Ahmed

assisted by Mr. B. Kalita, Ms. B. Dutta, advocates. -

Also heard the argument submitted for the workman
Mr. A. Dasgupta assisted by S. Chakraborty, advocate.
Perused the evidence of solitary M. W. Mr. S. B. Dasgupta.
The workman Smt. 8. Chaudhury appeared as solitary
witness for hearing. They are also cross-examined by the
respective advocates.

On perusal of documents from exhibit 1to 7 and
theevidence in the record, I find the management agitated
on the factual as well as on law points.

The factual point has agitated by the management
in mut shell that the conduct of the workman concern is
not satisfactory as she submitted false educational
certificate, secondly that she used to remain absent
frequently without permission of the authority. That she
tempered the attcndance register by signing that she is
present covering the absent marked. In support of their
contention four attendance register are submitted by the
management but it is not proved who over wrote and
tempered the attendance register. The attendance register
are not examined by any hand writing expert as per
procedure.

Hence, 1do not like to accept that the attendance
register are tempered by the workman herself. Asregards
foreging of educational certificate it is not proved in the
manner as ought to have been. Hence, I<ould not accept
the fact forwarded by the management that the conduct of
workman is not satisfactory.

As regards on law points the learned advocate for
management hammared much that the workman is not a
workman as per law. Heard on these law points and I find
she has worked for three terms and on plain counting of
the days it will be more than 240 days and documenis
shows that she was accepted by the management as
workman. Admittedly she was appointed as typist-cum-
clerk. No disciplinary procedure as regard doing of

e D Vi IR 1 b

-and against the s

indiscipline and misconduct is proved in the manner as
ought to have been. The relevant enquiry is not propef
departmental proceeding.

Under the above fact and circumstances in my
opinion the action of the management stopping the
workman from 20-1-99 vide letter dated 19-1-99 is not
justified. The management is to allow her to work.
Accordingly this issue is decided in favour of the wotkiman
ement. [ would like t0 €lear here that
she will get remuneration from date of her j joining after
passing this award. For ends of natural justice in my
opinion she is not entitled for back wages for the period
she was not worked. Prepare an award accordingly.

H. A HAZARIK A, Presiding Officer.
ke, 16 fwmar, 2003

FAL. 3171 ,—Arfren fovr sfefrm, 1947 (1947
1 14) F ¥R 17 3 STTERO H, F5 TR T W, a1,
vl & warg Frdrer! ol 3 welad o, eyt
ﬁﬁﬁeﬁ&rﬁmﬁmﬁﬁwmmm
ey (e WA 118/94 ) T TR Wt 8, ot Sk
TR W 15-09-2003 T IR g 411

[ T-22012/70/q%93 -1 AR(T-11))
' . . e, en st
New Delhi, the 16 September, 2003

8.0, 3171 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the award (Ref. No. 118/94)
of the Central Government Industrial Tribunal-cum-
Labour Court, Chandigarh as shown in the Annexure in
the Industrial Dispute between the employers in relation
to the management of FCI and their workman, which was
received by the Central Government on 15-09-2003.

[No. L-22012/70/F/93-IR(C-ID)]
- N. P KESAVAN, Desk Officer.

ANNEXURE ;
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-
LABOURCOURT, CHANDIGARH
PRESIDING OFFICER  : ShriS. M Goel
Case No. ID 118/94

KnshanKumarS/oJeetaRamV P O. Kaul, District
Ikalthal-—-l-laryana

..... Applicant
. Versus
District Manager, FCI,
Kothi No. 16, Urban Estate, Sector- 13
_Kurukshetra. .. Respondent



[ 907 & 3(ii) ]

R 51 U9 : TAE 8, 2003/F6% 17, 1925 7201

APPEARANCES :
For the Workman : None
For the Management : Shri Promod Jain

AWARD
(Passed on 25-9-2003)

Central Govt. vide Notification No. L-22012/70/F/93-
IR(C-II} dated %th of September 1994 has
referred the following dispute to this Tribunal for
adjudication :

“Whether the action of the Management of FCI
Kurukshetra in terminating the services of Shri Krishan
Kumar son of Jeet Ram, Chowkidar/Watchman wee.f.
8-3-1990 is just, fair and legal ? If not, to what relief the
workman is entitled to and from what date 7”

2. Today the case was fixed for evidence of the
workman. Case repeatedly called. None has put up
appearance on behalf of the workman. On the last two
dates of hearing the workman was not present nor
any intimation was received on behalf of the workman,
It appears that workman is not interested to pursue
with the present reference. In view of the above, the
present reference is dismissed in default and Central Govt.
beinformed.

Chandigarh.
25-9-2003

S. M. GOEL, Presiding Officer
¢ feetl, 15 orEqEy, 2003

L. . 3172 . —rehfires fomm wfefmm, 1947 (1947
1 14) Tt 4R 17 % SR H, 3 TR Fre 9 T
F WE & Hs P iR 3T e F oy, ogey
F fafdw siteifies firere & v =i, stgem % Wae
(st W 44/98) ) wewfi Wt 8, W Fstm TR
15-10-2003 =t YT §31 1 |

[ 4. T-35011/3/98-2T% 3(TH) ]
New Delhi, the 15th October, 2003

S. 0. 3172 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the award (Ref. 44/98) of the
Labour Court, Ernakulam as shown in the Annexure in the
Industrial dispute between the management of Cochin Port
Trust and their workmen, received by the Central
Govemmmton 15-10-2003

[No L-35011/3/98-IR(M)]
C GANGADHARAN UnderSecy

3158 GIr2003—4

ANNEXURE

]NTHECEN’I'RALGOVERNMENTIABOW
COURT, ERNAKULAM i

(In the Labour Court, Ernakulam) |
(Tuesday, the 16th day of September, 2003)
PRESENT:
Smt. N, Thulasi Bai, B.ALLB, -
Presiding Officer
Industrial Dispute No. 44 of 1998 (Central)
BETWEEN ;
The Chairman, Cochin Port Trust, W/Island, Cochin.
General Secretary

The workman of the above concern represented by
the Cochin Port Workers™ Association, W/lsland,
Cochine-682 002.

ENTATIONS :

M/s. Menon: and Pai,
Advocate,

Ernakulam.

Sri K. S. Madhusoothanan,
Advocate,

Emakulam.

.. For Manageinent

.. For Union
AWARD

This reference was made by the Central Government
asper Order No. £-35011/3/98- (IR(M ) dated 17-8-1998; The
dispute is between the Cochin Port Trust and the Coghir
Port Workers Association represented by its Gegeral
Secretary, The dispute referred is ‘ ;

“Whether the action of (he managerhent of Cochin
Port Trust in denying of O.T. beyond 25% of wages and
clubbing of Sunday and holiday wages for the computation
of Q. T. ceiling to the workers working in certain sections .
of Cochin Port Trust w.e.f. 10-12-93 is justified. If net, to
what relief the workmen are entitled 7

2. Pursuant to notices issued from this Court the
management and union appeared through counsel.

3. No claim statement was filed by the union and it
was represented that the petition before the District Laour
Officer has to be treated as claim statement. agement
filed written statement and the union filed a rejoinder
thereafier and the case was pending for evidence. Inspite
of repeated chances the union representatives have not

‘turned up to adduce evidence. Today when the case was
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called union witness and workmen were absent and the Reference No, CGIT-2/198 of 1999

union’s counsel reported that he has no instructton from

the union. Management’s counsel wasalso present. Under Employers in Relation to the Management of
the above circumstance [ am satisfied that the union is not Nehru Science Centre

interested in prosecuting the dispute thereby it can be

found that there exists no industrial dispute at present to The Director,

be adjudicated by this court. Nehru Science Centre,

In the result, an award is passed finding that there
exists no industrial dispute at present to be adjudicated by
this court.

This award will take effect one month after its
publication in the Official Gazette,

Dictated to the Confidential Assistant, transcribed
and typed out by her, corrected by me and passed this the
16th day of September, 2003,

Emakulam.
N. THULASI BALl, Presiding Officer
7% fooet, 16 seqEy, 2003

. 3. 3173 . — s frar sifufay, 1947 (1947
T 14) HT W 17 F g d, 2 wwR ww
AR F Jaudd & Gag e ok s wdw ¥4,
Aay H fifde s faug § = g o
AT A, 2, T F R (He dem wefiemR-2/108
% 99) Fl gHIWA wTal &, W FTH FER F
16-10-2003 1 W Tan =01

[ €. T-42011/39/99-318 aiR( ) |
=1, 1A, e, stem whem
New Delhi, the 161h October, 2003

S. 0, 3173 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hercby publishes the award (Ref. No.
CGIT-2/198 of 99) of the Central Govt. Industrial Tribunal,
Mumbai, No. 11 as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
managemecnt of Nehru Science Cenire and their
workman, which was received by the Central Government
on 16-10-2003.

[No. L-42011/39/99-IR(DU)|
B. M. DAVID, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI

PRESENT:
S. N. Saundankar,
Presiding Officer

National Council of Scier<e Museums,
Dr. E. Moses Road, Worli,
Mumbai-400018.

Vis.
Their Workman

Vice President,

Sarva Shramik Sanghatana,

C/oBhimrao Kamat,

“Shmn‘lik”,

31, Lokmanya Tilak Vasahat Road No. 3,

Dadar(E),
Mumbai.

APPEARANCES:

For the Employer Mr. B. G. GOYAL, Advocate

For the Workman : Mr. M. B. Anchan Advocate,

Mumbai, Dated 4th August, 2003
AWARD

The Government of India, Ministry of Labour by its
Order No. L-42011/39/99-IR(DU) dated 16-11-1999 in
exercise of the powers conferred by clause (d) of sub-
section 1 and sub-section 2 (A) of Section 10 of the
Industrial Disputes Act, 1947, have referred the following
dispute to this Tribunal for adjudication :

“Whether the action of the management of Nehru
Science Centre, Mumbai not to give the
employment to the workers namely S/Shri
(1) Baburao Nalawade, (2) Mahesh Jadhav,
(3) Vishwanath Koli, (4) Nitin Kadale, (5) Prakash
Kamble, (6) Mohamad Bablu, (7) Hamid Husain,
(8) Buchayya Aagayya, (9) Bhimrao Jadhav,
(10) Mahadev Nagvekar, (11) Santosh Bhosle,
(12) Sashikant Rajaram, (13) Laxman Vithal,
(14) Vijay Guruji Jadhav, (15) Dilip Raghav Raut,
(16) Avinash Gholap, (17) Pandurang Khedekar,
(18) Shailesh Shantaram Kotekar and (19) Mahadev
Sakpal, who were working for them through the
contractor, M/s. Bombay Intelligence Security (I)
Pvi. Ltd., is justified or not ? If not, to what relief,
the aforesaid Nineteen workmen are entitled 7
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2, Vide Claim Statement (Exhibit-7) President of the
Sarva Shramik Sanghatana (hereinafiér referred to as Union)
pleaded that the management Nehru Science Centre (for
the sake of brevity referred as Centre) is one of the unit of
the National Council of Science Museum (NCSM) which is
controlled and aided by the Ministry of Human Resource
Development supports and handles the affairs of Centre
which is in existence since last 20 years and it has been
engaging Class-TII/TV workers like Clerks, Swecpers, Mails,

Helpers and Security Guards. It is averred that Centre is -

getting 80% Government grant for the expenses and
besides this, it earns by way of charging various fees for
gate entry permits from visitors coming for science
exhibitions/science museum, seminar fees, hiring the
campus for film shooting etc. For these activities it is
contended, Centre is employing more than 80 permanent
staff, 20 temporary staff and about 40 workers on so called
coniractbasis. It is contended that workers under reference
were engaged for the work of Centre on monthly wages of
Rs. 1,946/- and that the work they were discharging was
regular and of permanent nature. It is averred that the
- Centre situates within 11 acres of land and instead
appointing regular and permanent staff to maintain garden,
plantation work, cutting of grass, cutting/trimming trees,
gardening, animal keeping, sweeping, cleaning the centre
etc. engaged the workers through the contractor M/s.
Bombay Intelligence Security. It is the contention of Union
that Centre in order to get cheap labour and deprive the
workers from the benefit of permanency given contract to
another contractor M/s. Central Investigation and Security
Limited throwing out the workers under reference on
1-1-1999 unceremoniously and without issuing notice,
holding inquiry and paying retrenchment compensation.

It is pleaded by the Union that Government vide
notification dated 9-12-1976 had prohibited the engagement
of contract labour for sweeping, cleaning, dusting, watching
the building etc, consequently the Centre cannot engage
contract labourers in the said category and further averred
that the work being permanent and perennial in nature and
the workers under reference worked for a long period, the
Centre being the principal employer, should have absorbed
the workmen on regular basis however they have been
thrown out. It is contended the centre does not possess
registration certificate and the contractor concemed, licence
under section 7/12 of the Contract Labour (Regulation &
Abolition) Act and that the so called contract system was
a mere camouflage and the so called Contractor is a mere
name lender and had procured labour for the Centre from
the open market and from this context, it is contended that
Centre is the employer of the workers under reference,
consequently the action of the Centre not giving the
employment to the workers is unjustified and consequently
Centre be directed to reinstate all the workers under
reference in service with full back wages and continuity of
service.

3. Management NSC resisted the claim of Uniont by
filing Written Statement (Exhibit-8) contending that the
Centre is a non-profit making Organisation, a scientific
research institution and an autonomous body functioning
under the Department of Culture and that gince it is hot
engaged in commercial/industrial activity, is not an
economic venture or commercial enterprise and heace

~ Centre is not an industry. It is contended that the Cenitre

does not produce and distribute services which are intended
or meant (o satisfy human wants or needs as ordinarily
understood and as such it does not fall within the definitjon
of Section 2 (s) of the Industrial Disputes Act,

conscquently, reference is not maintainable.

It is further averred that the workers under reference are
not employees of the Centre and that they were employees
of an independent contractor, ie. Bombay Intelligence
Security, for carrying out certain operations as specified in
the contract entered into between the Centre and the
Contractor, consequently, there is no employer-employee
relationship between the Centre and the workers and on
this count also the reference deserves to be dismissed. | is
the contention of Centre that since the workers under
reference were employed by the contractor for carrying
out certain jobs thereby there is no privity of contract
between the workers and the Centre and since the
Contractor has not been added as party, reference is bad
for non-joinder of necessary parties. It is contended that
since the workers under reference were employed by the
Contractor and the dispute is raised by the workers it can

‘be adjudicated by the competent authority under the

provisions of the Contract Labour (Regulation & Abolition)
Act and on this count reference is bad. It is pleaded that -
the Centre has no independent status and separate entity
and it functions under the direct supervision and contiol
of the NCSM which is an autonomous body of which
objects are not commercial or profit making and
consequently dispute raised cannot be entertained by the
Tribunal. It is contended that the Centre had entered into
contract with the Contractor on 31-7-1995 and that
Contractor had engaged the workers under reference for
carrying out the jobs mainly of sporadic/intermittent nature
and that entire supervision and centrol of these employoes:
engaged by the Contractor was exercised by the Contractor
himself which contract expired on 31-12-1998 and that
anothgr contractor had engaged the workers to work at
different sites but they failed to avail the opportunity for
which the Centre is not responsible. It is contended that
the provisions of the Contract Labour (Regulation &
Abolition) Act 1970 are not applicable to Centre in as much
as it did not employ 20 or more contract labourers on ainy
day of the preceding 12 months, therefore qualifying the
contract as sham or camouflage made with a view to avaid
recruitment of regular workers, is baseless. It is contended
that Centre hadnotengagedanycmuactlabqurersforthe
categories viz. sweeping, cleaning, dusting and watching
of building. It is the contention of Centre that contract
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between the Centre and the Contractor was legal and valid .

. contract and the workers under reference being engage by
the Contractor, not concerning to the Centre question of
their termination by the Centre does not arise and
consequent relief for reinstating them with full back wages
is out of question. The Centre, therefore, contended that
the Union’s claim being devoid of substance, be dismissed
with costs in limine.

4. By Rejoinder (Exhibit-9) Union reiterated the

recitals in the Claim Statement denying the averments in -

the Written Statement further contending that the so called
contractor was merely a name lender and an Agent /Broker
of the principal ethployer for providing labourers and in
that context, the workers under reference are the workers
of the Centre and since they were retrenched illegally,
deserves to be reinstated. It is contended that Centre had
full control over the workers and that the work they were
discharging was perennial/permanent in nature,

5. On the basis of pleading Issues were framed at
Exhibit - 12 and in that context Union filed affidavit in lieu
of Examination-in-Chief of an Ex-employee of the Centre
Sadanand Rane (Exhibit-15) and the worker under reference
at Serial No. 19.-namely Mahadev Sakpal (Exhibit-18) and
closed oral evidence vide purshis (Exhibit-27). In rebuttal
Mtr. Mulani Security and Maintenance Officer of the Centre
filed affidavit (Exhibit-28) and closed oral evidence vide
purshis(Exhibit-32).

6. Management filed written submission
(Exhibit-34). Heard the Learned Counsel Mr. Anchan for
the Union. On hearing the Learned Counsel for the Union
and perusing the record as a whole and the written
submission of the management, [ record my findings on
the issues for the reasons mentioned below :

Issues Findings
{ TheNehru Science Centre,
Whether Industry as defined
Mumbai is an under section 2 (j) Yes.
of the Industrial Disputes Act?

2 Whé}hér the reference is maintainable. As per
in view of the provisions of Contract  order
Labour (Regulation and Abolition)  below.
Act?

3 Wiciker the Nehru Science Centre, No
Mumbai is an employer ot the workmen
undey . 2ference?

4 Whether the reference suffers from  Yes.
non-joinder of neccssary parties?

‘5. Whether the action of the management  Yes.
~ of Nehru Science Centre Mumbai not to

give employment to the workers S/Shri
Baburao Nalawade¢ & Ors. named in the
reference who were working for them
through the Contractor, M/s. Bombay
Intelligence Security (I) Pvt. Ltd. is

justified?
6. Ifnot, what relief the comemed workmen As per
are entitled? order

below.
REASONS

7. Vide written submissions (Exhibit-34) the
Management Nehra Science Centre at the outset pointed
out that Centre is an ¢ducational institution, an
autonomous body functioning in the Ministry of Culture,
Government of India and that itis a non-profit making
organisation. It is further pointed out that NSC is not
engaged in an activity which can be called business, trade
of manufacture neither from the nature of the organisation
nor from the characterand activity carried out by it canbe
said to be an undertaking analogous to business or trade
and it is contended that since the Centre is not engaged in
commercial/industrial activity, it cannot be described asa
economic venture or commercial enterprise. From the written
submissions it is pointed cut that Centre is an institution
discharging Governmental/Sorvering functions and that it
is a domestic enterprise with in the commercial enterprise,
therefore it is not an ‘industry’ under section 2(j) of the
Industrial Disputes Act though it may carry out activity of
‘nparting education in a non-formal manner with the help
of its employees and it lacks that ¢lement which can be
said to be analogous to the carrying out a trade or business
in as much as it does not produce and distribute services
which are intended or meant to satisfy human wants or
needs as ordinarily understood. On the other hand the
Learned Counsel Mr. Anchan for the management submits
that Centre is an industry as it charges fees from the visitors,
conducts computer classes by taking huge fees, take lump
sum fees by allowing its premises to be used by privaie
visitors/institutions, takes lump sum amount from the
canieen contractors as license fees and that there is an
entry fee in case of exhibition and that Centre gets
donations from private- parties and multinational -
corporations and that it sells models to other organisation
and therebyy eamns huge money which activities are certainly
commercial activity and hence the NSC is an ‘industry”.

8 ‘Indsurty’ as defined under section 2 (j) of the
Industrial Disputes Act is as follows :

{a) ‘“‘where there is (i) systematic activity;, (ii)
organised by the co-operation between employer
and employee {the direct and substantial elelment
is chimerical); (iii) for produiction and/or distribu-
tion .of goods and services calculated to satisfy
human wants and wishes (not spiritual or religious
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but inclusive of material things or services geared
to celestial bliss i.e. making on a large scale Prasad
or food) prima facie there is an ‘industry” in that
enterprise.

{b) Absence of profit motive or gainful objective is
irrelevant, be the vEnture in the public, joint, pri-
vate or other sector.

‘(c) The true focus is functional and the decisive test
is the nature of the activity with special emphasis
on the employer-employee relations,

(d) If the organisation is a trade or business it does
not cease to be one because of philanthropy ani-
mating the undertaking.

9. In Bangalore Water Supply and Sewerage Board
V/s. A. Rajappa & Ors. (AIR 1978 SC 548) their
Lordships laid down three tests for determining
whether a particular entity is an “industry’ on or
not:

(@) An establishment is an ‘industry’ it is engaged in

(i) systematic activity, (ii) organised by co-opera-

tion between employer and employes, (iii) for the

production and/or distribution of goods and

services calculated to satisfy human wants and
v wishes.

(b) Absence of profit motive or gainful object is
irrelevant.

(c) The trae focus is functional and decisive test is
the nature of the activity withspecial emphasis on
the employer-employee relations.™

10. The management Centre relied on the decision in

Physical Researchlahoratory VK. G, Sharma 19971C -

LR 116 wherein Their Lordships obsgrved:

** Physical Research Laboratory-Institution under -
Govemment of India’s Department of Space-carry- -

ing on activity of Research not for benefit or use of
other. Not engaged in commercial industrial activity

is not an mdustry within the meaning of section -

2G).”

The Tribunal in the matters of NSC V/s. P.G. Kelkar Ref.
No. CGIT-2/53 of 1999 by Award dated 1-10-2002 and
NSC V/s. Sarva Shramik Sangh Ref. No. 2/74 of 1998
vide Award dated 24-12-2002 held that NSCis an ‘industry’
On going through the entire evidence on record and the
tests laid down in the Bangalore Water Supply case, it is

. the workers under reference werE engaged by the

apparent that the Centre is engaged in systematic activity
carried on between the employees for:the supply and
distribution of goods from material services with a view
to satisfy human wants and wishes, therefore, squarely
falls within the definition of ‘industry’ under section 2 (j)
of the Industrial Disputes Act. Issue No.l is answered in
the affirmative.

11. Once it is clear that the NSC is an industry,
crucial point crops on as to whether the workers under
reference are employees of the Centre and thereafter the
question would arise on their setrenchment. According to
Union the workers under referencg, were engaged by
M/s. Bombay Intelligence Se @ndia) P. Ltd.
however, he was a name lender arg
contract system was a mere

Contractor and that entire supervision and control on the
employees engaged by the Contragtor was exercised by
the Contractor and that they were paid by the Contractor
and that there was no privity of contract between the
workers and the Centre therefore employer-employce
relationship does not exist. Th¥'Learned Counsel
Mr. Anchan at this juncture submitéhit workess worked
in the category of Mali and Sweeper for mif#mum of

~ four months to maximum of 15 ymﬁdthatﬁwjisd worked

for along period itself indicates thattheyworkwa;peremua!
and permanent in nature and from this eif we looked
the contract smells and indicates that it was a sham made_ .
with a view to avo;dmmtmmt of reg?lar workers. He -
submits relationsh tmasta' and servant is a question of
fact which requirbs dctermined gahconsideration of
all material and relg stan ving a bearing
on that, as hel : nte of U P. and Anr,
V/s. A.N. Singh yepéitid in 1964 9 FLR 138, Their
Lordships of Apex el Authority of India Ltd,
V/s. National Union Water Front Workers 2001 HICLR
349 pointed out that the Tribunal has jhrisdiction in width
to see in detail whether the contract s Mnmmgmuﬂage
The principle which emerges from the authonlicé is that’
the prima facie tests for the determination of thé
relationship between master and servant is the e istencd.
of right in the master to supetvise and control the work
done by the servant. Not only in the matter of directing

- what work the servant has to do but -also the manner in -

which he shall do his work and the correct “method of
approach is to consideswhether having record of the nature -
of work there was due control and supervision by the.
employer. In Chintaman Rao V/s. State of MLP, AIR 195§
SC 388 Their Lordships observed .—

“There is therefore, a clear cut distinction between
contractor and workman, the identifying mark of latteg
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is that he should be under the control and supervision
of the ecmployer in respect of the details of the work.”

The workers under reference viz, Mahadev Sakpal in his
cross-gxarmination para 5 admitted that they were employees
of M/s. Bombay Iniclligence Securitics India Pvt. Ltd. which
had entered into contract with the Centre in the year 1995,
Hec categorically admitied that one Singh from the Bombay
Intelligence Securities used to supervise their work and
they were getting wages from the contractor which contract
ended in 1998 In cross-cxamination para 7 he has pointed
out that the said contractor by the letter dated 29-1-1999
had asked them to report for work at the other
establishment. The fact that workersunder reference were
engaged and paid by the contractor and that on the expiry
of contract they were asked by the said contractor to report
to duty at the other establishment speaks volume.

12. 1t is in the cvidence that the Science Centre
situates within the area of 11 acres. Catching thread of this
the Learned Counscl Mr. Anchan submits that admittedly
Centre carried oul activities of gardening, planting ete.
and that daily many visitors visited the Centre and scatter
waslte in the premises thereby sweepers/cleaners/gardeners
come intoplay and that their work does not remain
temporary or, sporadic in nature and that it become perennial
since the workers under reference worked for years together
indicates that contractor was a namc lender. It is to be
noted that Mahadev Sakpal clearly admitted that
maintenance of scientific exhibits was carried out by
technical staff of the Centre. It is seen from the record there
arc permanent staffs working in Centre, some of them are
experts in the field. It is not that the entire work was given
on contract. Mr. Anchan submits that vide notification
dated 9-12-1976 Government had prohibited the contract
labour for categorics like sweeping, cleaning, testimony
and watching of building. According to Centrc the workers

under reference were not engaged in any of the categories

stated abovt 1n as much as it hasits permanent employees.
Evidence adduced by the Centre amply corroborates the
same.

13, Mr. Anchan submuts that ynder the provisions
of the Contract Labour (Regulation & Abolition) Act. 1970
employer is required to obtain the certificate of registration
from the appropriate Government and the Contractor a valid
licence under Scction 7/12 of the Act and that if these two
conditions arc not satisfied or fulfilled, the position would
be that the workers employed by the intermediary would
be deemed to have been employed by the principal
employcer. He submits that no registration certificate/licence
is produced on record and consequently the workers
under reference can squarely be said to be direct employees

I AT Fr N

i B N eammale a1 4l WA

of the Centre. It is submitted by the Centre that it did not
employ 20 or mote contract labourets on any day of the
preceding 12 months, consequently provisions of the Act
are not applicable to the Centre. On minute perusal of the
record it is seen, according to Union itself 19 workers
were employed through the Contractor M/s. Bombay
Intelligence Securities, therefore, hardly the above said
contention of Mr, Anchan holds water.

‘+4. According to the Union workers under reference
they were engaged by the Contractor and thereafier for the
same type of work the Centre engaged number of
Contractors viz. M/s. Harsh Constructions, M/s. Green
Thumps etc. It is significant to note that the Centre in clear
terms in para 1 {c} of the Written Statement averred that the
reference is bad for non-joinder of necessary partics and
specific issue on that was framed and in spite of that, Union
did not take pain to implead the contractors in the reference,
The law as to who are necessary or proper parties to a
proceeding is well seitled in 1963 AIR SC 786. The
necessary party is one without whom no order can be made
effectively, the proper authority is one in whose absence
the effective order can be made but whose presence is
necessary for complete and final decision on the question
involving in the proceedings. In the light of the decision’
above in the absence of the contractors, though they are
necessary party there cannot be a complete and final
decision consequently reference suffers from non-joinder
of parties.

15. On going through the evidence as a whole it is
apparent that the warkers under reference were engaged
by the Contractor M/s. Bombay Intelligence Securities and
that their work was being supervised and that they were
paid by the Contractor and the Contractor admittedly by
the letter dated 29-I-1999 had offcred them work in another
establishment, itself indicates that there was no privity of
contract between the employer Centre and the workers
under reference, consequently, employer-employee
relationship does not exist. Thercfore, question- of
retrenchment and giving employment to the workers by
the Centre does not arise and in this context, action of the
management to that effect is justified consequently

- workers under reference are not entitled to any relief and

the Union’s claim being devoid of substance, deserves to
be dismissed. Issuesare, therefore, answered accordingly
and hence the order :

ORDER

Reference stands dismissed being devoid of
substance,

S. N. SAUNDANKAR, Presiding Officer

BRI TN RS TR EEFTT R E |
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[d T8-29011/16/2003-318 o (fafau) ]
ot. wm. e, secafen
New Delhi, the 16th October, 2003

S.0. 3174  .~—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 124/
2003) ofthe Central Government IndustnalTribnual-cum-
Labour Court Chennai as shown in the Annexure, m
the Industrial Dispute between the employers in
relation to the management of M/s Balaji Minerals and
their workman, which was received by the Central
Government on 16-10-2003.

- [No. L-2901 1/16/2003-IR (M)]

B. M. DAVID, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, CHENNAI

Wednesday, the 1st October, 2003

PRESENT : K. JAYARAMAN,
Presiding Officer

INDUSTRIAL DISPUTE NO. 124/2003

(In the matter of the dispute for adjudication under clause
{d) of Sub-section (1) and Sub-section 2(4) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), between
the Management of M/s. Balaji Minerals, Kunnam Village
and their workmen.

BETWEEN

The General Secretary, : [ Party/Clarmant
Vizhupuram Mavatta Karuppukkal
Sura.iga Thozhilalar Sangam,

Vizhupuram.

AND

MA. Balaji Minerals,
Kunnam Village, Vizhupuram.

: II Party/Management

APPEARANCE
For the Clammant . None

For the Management : M/s Meenakshisundaram,
Dwarakanathan, M. Suresh &
M R. Pramela, Advocates.

ORDER

The Central Government, Ministry of Labour vide
Notification Order No. L.-29011/16/2003-IR(M) dated
29-07-2003 has referred the following dispute to this
Tribunal for adjudication :—

“Whether the demand of the union for increase in
wages of Rs. 10/- payment of bonus and payment of
wages for seven days when the quarrying
operations were stopped against the Management
of Gem Granites are legal and justified and if so, to
what relief the workman are entitled to?”

2. The matter was taken up on the file of this
Tribunal as 1.D. No. 124/2003 and notices were issued to
both sides. The Il Party/Management alone entered
appearance through an advocate and none appeared on
behalf of the I Party, though the notice has been served
on the I Party/Claimant,

3. When the matter is taken up for enquiry today;,
the counsel for II Party/Management alone present and
there is no representation at all for the I Party/Union, even
after issuance of second notice by RPAD. It appears that
the I Party/Claimant Union is not interested in pursuing
the dispute under reference.

4. In view of the above circumstances, the present
reference 1s returned to Ministry for non-prosecution of
this dispute. The Central Government is informed
accordingly.

(Dictated to the P. A., transcribed and typed by him,
corrected and pronounced by me in the open court on this
day the }st October, 2003.) ‘

K. JAYARAMAN, Presiding Officer
¢ faeet, 16 oy, 2003
F1. 3. 3175, —aimifir faone sfufrem, 1947

| (1947 F1 14) T} 15 17 3 ST T, A9 TR TE . .

35 eere 3 e Pt Sl S e v orgey
faféee st forare % 3t wePr shefis sfuwm
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T TR 2 (W o WA -2/212000) Ft W@ APPEARANCES:
HAI §, T FH TR A 15-10-2003 ! YIE §I AT FORTHE EMPLOYER  : Mr. V. Narayanan,
. Advocate
[ Fo TH- 22012/324/99-3T% 2 (Hrwm-11)]
FOR THE WORKMEN : MrP.N. Ojha,
. . Wy, dww st Representative.
New Delhi, the 16th October, 2003 Mumbai, Dated 12th August, 2003

8.0. 3175 .—In pursuance of Section 17 of the
industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. CGIT-2/21
Of 2000) ofthe Central Government Industrial Tribunal-
cum-Labour Court Mumbai No. 2 as shown in the
Annexure, in the Industrial Dispute between the
management of 'ood Corporation of India, and their
workman, which was received by the Central
Government on 13-10-2003.

[No. L-22012/3249-IR (CM-ID))
N. P KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2, MUMBAIL

PRESENT:
S.N. SAUNDANKAR,
Presiding Officer
Reference No. CGIT-2/21 of 2000.

EMPLOYERS IN RELATION TO THE
MANAGEMENT OF FOOD CORPORATION OF
INDIA

Sr, Regional Manager,
l‘cod Corporation of India,
Mistry Bhavan,
Churchgate,

Mumbai - 400 020,

Vs,
Their Workmen

The General Seeretary,

All India ‘Frade Unton of Food
Corporatton Employces & Workers,
4, Tuls1 Building,

Sal Nagar,

Navghar,

Vasai (West), Distt. Thane.

‘

AWARD

The Government of India, Ministry of Labour by its
Order No. L-22012/324/99-IR(CM-IT) dated 24-1-2000 in
exercise of the powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947, have referred the following
dispute to this Tribunal for adjudication :

“Whether the action of the management of Food
Corporation of India by superseding the workman
Shri A. M. Alur in the promotion from Asstt. Grade-
I'to the Asstt. Manager is justified? If not, to what
relief the workman is entjtled ?” '

2. Workman Alur was appointed in the Corporation
as Godown Clerk on 10-2-1966. Vide Claim Statement
(Exhibit-4) Employees Union averred that junior to Alur
were placed above him in the Seniority List by incorrect
interpretation of the Award of CGIT, Jabalpurin Reference
No. 4 of 1983 dated 6-1-1986 affecting his promotion and
monetary benefits. It is averred that workman had opted
for Accounts Cadre on 17-7-1969 as per the Head Office
Circular dated 25-3-1969 and that he was placed at Serial
No. 114 and one Jairam at Serial No. 144. However in the
year 1992 one Jairam, who was junior, was placed above
the workman by wrong interpretation of the said Award. It
1s contended that because of this anomaly seniors are
working under juniors and though many representations
pointing the said position made by the Union, Corporation
neglecting the same caused monetary loss to workman, It
is the contention of Union that the Corporation be directed
to correct the seniority list by giving monetary benefits to
the workman.

3. Management Corporation resisted the claim of
Union by filing written statement (Exhibit-5) contending
that the seniority was correctly prepared. It is contended
that workman Alur was appointed on 10-2-1966 as Ag-111
(Depot) and was promoted as AG-IT (Depot) on 16-4-1972
as ad-hoc (provisional) whereas one Jairam was appointed
on 14-11-1967 as AG-IIT (Ministerial). There were two
separate seniority list of Depot Cadre and Ministerial Cadre.
Itis averred that services of Jairam were regularised w.e.f.
2-6-1969 and his seniority was fixed from his regularisation
1. 2-6-1969 instead of 14-11-1967 and that he was promoted
as AG-II (Ministerial) on 12-4-1972. It is contended that as

. per the Award of CGIT, Jabalpur, seniority of Jairam

was refixed from the date of his initial appointment i.e.
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14-11-1967 and that he was notionally promoted as AG-11
(Ministerial) we.f. 28-3-1972 whereas workman Alur was
promoted as AG-11 (Depot) on 16-4-1972. Therefore, Jairam
was placed senior to workman. According to Corporation.
Accounts Cadre was formed in the year 1977 and that
seniority list of Depot Cadre as well as Ministerial Cadre
was integrated for appropriation/finalisation of seniority
list of Accounts Cadre and by that list workman was placed
at Serial No. 113 in the Cadre of Assistant Grade-I1
(Accounts) showing the position as on 31-10-1978 whereas
‘one Jairam was placed at Serial No. 143 however by virtue
of Award, the seniority of employees covered under that
Award was revised from the initial date of appointment and
consequently the seniority of workman came down. It is
contended, by the said Award the panel was prepared and
the workman being junior to one Jairam, cannot claim
seniority over Jairam. It is contended that employees viz.
Jadhav, Rathod since belong to SC community and found
eligible their seniority was correctly prepared and that the
seniority list since correctly prepared correctly. the
workman’s contention that he was wrongly superseded
for promotion is far from truth and therefore union’s claim
being devoid of substance, be dismissed with costs in

4. By Rejoinder (Exhibit-6) Union reiterated the
recitals in the Claim Statement denying the averments in
the Written Statement further contending that Jairam was
appointed on 14-11-1967 cannot be placed above in the
seniority list when workman was appointed on 10-2-1966
ignoring his seniority.

5. On the basis of pleadings issues were framed at
Exhibit-13 and in that context workman Alur filed affidavit
in lieu of Examination-in-Chief (Exhibit-16) and the Union
closed oral evidence vide purshis (Exhibit-17). Joint
Managers Mr. Bhattacharya and Udaybhanu filed affidavit
(Exhibit-18/23) and Corporation closed oral evidence vide
purshis (Exhibit-31).

6. Union filed written submissions (Exhibit-32) and
the Corporation (Exhibit-33) along with copies of rulings.
On perusing the record, written submissions and hearing
the counsels, I record my findings on the issues for the
reasons mentioned below :

Issues

1. Whether the action of the
management of Food
Corporation of India by
superseding the workman
Shri A M. Alur in the promo-
tion from Asstt. Grade-I to the
Asstt. Manager is justified ?

Findings
As per order below

2. Ifnot justified, what relief the

workman is entitled to? As per order below

3158 GIf2003—5

REASONS

7. Admittedly workman Alur was appointed on
16-2-1966 as AG-III (Depot) and one Jairam on 14-11-1967
as AG-III (Minisetrial) and that by the notification dated
5-2-1977 seniority list of Depot Cadre as well as Ministerial
Cadre was integrated wherein workman was placed at Senal
No. 114 and one Jairam at Serial No. 143. According to
workman though he was senior, Jairam was placed above
him in the seniority list in the year 1992 by wrong
interpretation of the Award of CGIT, Jabalpur. It is in the
evidence of Joint Managers working in zonal office of the
Corporation, senionity of all employees is prepared as per
the Award of CGIT,. Jabalpur from their initial date of
appointment and since Jairam was promoted initially w.e.f.
28-3-1972 against the panel of 1972 he was shown senior to
the workman in the seniority list in the year 1992. Workman
Aluras seen from his cross-examination para 10 is unaware
on the Award of CGIT, Jabalpur.

8. So far the panel prepared for seniority list is
concerned, admittedly earlier, workman was at Serial No.
114 and Jairam at Serial No. 143 as clearly seen from the
cross-cxamination para 11 of Mr. Bhattacharya. It is to be
noted that according to Mr. Bhattacharya panels were
prepared for the seniority and it is seen from the evidence
of Mr. Udaybhanu seniority list was changed somewhere
in the year 1992 however, it was so changed, without the
consent of the cornmittee as seen from his evidence cross-
examination para-12. At this juncture, the Learned
Representative Mr. Ozha for the Union urged with force
that when workman was senior apparently from his
appointment and also in senijority list, how the seniority
could be changed in the year 1992 that too without the
consent of the committee, violating the principles of natural
justice. Infact, as seen from the evidence of Mr.
Bhattacharya and Mr. Udaybhanu both are not in a position
to point out as to how as per the Award of CGIT-Jabalpur .
the seniority list was prepared changing the earlier senior
list, all of a sudden. The Learned Counsel for the
Corporation Mr. Narayanan inviting attention to the written
submission contended that, there cannot be comparison
of seniority with Jairam and other similarly placed staff.
When according to the senior officer of the Corporation
Mz Udaybhanu, senionity list was changed in 1992 without
the consent of the committee members, obviously doubt
creeps-in, therefore, the principles of natural justice
demands to direct the management Corporation to prepare
the seniority list, a fresh considering all the relevant factors
and in the light of the Award of CGIT, Jabalpur. In this view
of the matter, the issue as regards superseding workman
Alur in the promotion at this stage is redundant in as much
as on preparing the list afresh, picture would be cleared.
Consequently, reference needs to be disposed of giving
directions to the management as above. Issues are answered
accordingly and hence the order :
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Reference stands disposed of :

Management Corporation is directed to prepare
seniority list of the concerned, afresh considering the
relevant factors and in the light of the Award of CGIT,
Jabalpur within three months from teday and thercafier
consider the aspect of promotion of workman.

S.N. SAUNDANKAR, Presiding Officer
% et 17 stRpER, 2003
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[Ho G- 41012/258/97- 31 W (1) ]
A A, Tow sifrm
. New Delhi, the 17th October, 2003

5.0. 3176.—-In pursuange of Sestien 17 of the
Industrial Disputes Act, 1947 (14 of 19473, the Centrai
Government hereby publishes the Award o the Industrial
Tnbunal, Ajmer (Ref No. CITR 08/98) now as shows in
the Annexure in the Industrial Dispute between the
employers in relation to the management of Railway
and their workman, which was received by the Cerdral
Government on 16-10-2003.

[No. L-410127258/97-12 (7. 131
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New Delhi, the 17th Octeber, 2003

8.0. 3177.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of §947) the Central
Government hereby publishes the Award Ref. 174/99 of

" For the Workman

the Central Government Indus. Tribunal-cum-Labour Court,
Chandigarh as shown in the Annexure. in the mdustrial
dispute between the maragement of State Bank of India,
and their woikinen, re:cived by the Central Government on
16-10-2003.

[Mo.L-12012/181/1999-IR (B-D]
AJAY KUMAR, Desk Officer
ARRITHURE.

CRRNTUAL COATE INDUSTRIAL TRIBUNAL-CUM-
LALAIE COURY, CHANDIGARH

Prasiding Cfficey, 8k §. M. Goel
CaseWo LI, 174499

Shri Chanchal Singh son of Janak Singh resident of House
Ne. 157, Besior 157, Gura Teg Babadur Nagar, Jammu
(J&K) e Apphcant

Yereas

The Chief General Manager, SBI, Local Head Office Sector
17-B, Chandigarh,

The Asstt. General Manager, (R.III) SBI, Zonal Office, 141-
A/MD, Gandhi Nagar Jammu (J. £ K))

....Respondents

APPEARANCES:
: ShriR.P. Rana
For the Managemmt : Shn PK. Gupta
AWARD
(Passed on 23-9-2003)

The Central Govt. vide notification No. L-12012/181/
S9/IR(B.-I) dated 13th of August 1999, has referred the
following dispute to this Tribunal for sdjudication :

“Whether the action of the management of SBI
represented through its Chief General Manager,
LHO, Sector 17-B, Chandigarh and Asstt. Genera}
Manager, 141-A/D, Gandhinagar Jammu in imposing
punishment of dismissal from service upon Shri
Chanchal Singh we.f 17-11-1987 vide order dated
8-8-1988 is just and legal? If not what other relief the
workmarn 1s entitled ?
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2. In the claim statement it is pleaded by theworkman -

that he joined the bank on permanent post as messenger

in the year 1973 and it is further pleaded that due to turmoil

the apphcant could not join his duties and had to extend
the leave as there was no altemative way to reach the
branch. It is also pleaded that when he reported back to
the branch in the year 1991, the branch manager did not
allow me to join Zonal Office also not allowed me to join
" the duties. Tn the year 1998 when I visited the bank I was
told that the services of the applicant was dismissed
from the bank. No charge sheet was served and
also no formal order of dismissal served to the
applicant. The action of the bank in dismissing
* the services of the applicant is arbitrary, therefore, liable
to be set aside and the applicant is entitled for
reinstatement in the service with full back wages and other
benefits.

3. In written statement it is pleaded by the
management that the workman committed an offence of
theft and was prosecuted and convicted by the Judicial
Magisirate Kargil and since the offence committed by the
workman involved moral turpitude, therefore, he could not
be retained in the service of the bank due to statutory bar
imposed under Sectmn 10 of the Banking Regulation Act
and the workman was dismissed from service after giving
him show cause notice and the dismissal orders were
conveyed to him vide ordered dated 21-2-1989 and he was
also paid his dues vide cheque dated 28-10-1998. It is
pleaded by the management that the action of the
management is fully of legal and justified and the workman
is not entitled to any relief in the present reference and the
same deserves rejection.

4, In evidence the applicant filed his’ own
affidavit. Ex. W1. In cross-examination he admitted
that there was a theft case against him and he was
convicted vide judgement Ex.M1. In rebuttal the
management produced Shri Ashok Kumar as MWI
who filed his affidavit Ex.M4. He deposed in
his cross-examination that show cause notice was
' sent to the address of the workman which was not received
back.

5. 1 have heard the leamed representatives of the
parties and have gone through the record of the case. |
also pursued the order of Chief Judicial Magistrate Kargil
dated 17-11-1987 vide which the workman was held to be
guilty of theft and convicted U/S 380 of the Penal Code
and punishment was suspended on the condition that he
would fumish a bond of good behavior during the period
of probation. It is admitted case of the parties that no
appeal against this conviction order was filed by the

" workman, Therefore,tlusorda‘becomeﬁmlandtlwactof

theft on the part of the workman involves moral turpitude,
therefore, the bank has rightly dismissed the services of
the workman and the bank has power to do so. Moreover
the workman has not preferred any appeal and he was a
convicted person. The argument of the leamed counsel
for the workman is - that dismissal order was not received -
by the workman has no force in view of the admission of
the workman that his address is correct and on that very
address show cause notice was sent which ‘was returned
unserved. Therefore, this plea has no force that
dismissal order was not received. The bank was
well within its right to dismiss the service of the workman
in view of his conviction in the theft case involving moral

turpitude.

6. The learned counsel for the workman has further
argued that the workman was dismissed from service on
8-8-1988 from back date ie. 17-11-1987 and thus itisno

 dismissal order. On the other hand, the leaned rep. of the

bank has argued that the workman was dismissed from
service fram the date when the judicial magistrate passed
the conviction order against the workman. I have no
hesitation in holding that the bank was not right in passing
the order from the back date i.e. 17-11-1987 vide order
dated 8-8-1988. Therefore, the workman is entitled for the
pay and other benefits from 17-11-1987 to 8-8-1988 when
the order of his dismissal from service was passed The
management is directed to make the payment of his pay
and allowance we.f. 17-11-1987 to 8-8-1988. But the
workman is not entitled for reinstatement in the service of
the bank in view of his conviction by the Chief Judicial
Magistrate Kargil on 17-11-1987. The reference is thus
answered accordingly. '

7. The applicant has alsofiled an LCA No. 28/98 for
claiming the pay and allowances w.c.{. 1989 alongwith 18%
interest on the ground that he was not served with any
dismissal order and he came to know this fact only in the
year 1997. Since the LCA No. 28/98 is a corallary of LD.
No. 174/99 and as discussed the above 1.D. 174/99 the
relicf has been denied to him w.e.f 8-8-1988, therefore,
the claim in the LCA No. 28/98 1s also denied to him
from 8-8-1988 onward. The copy of this award be placed in
LCA No. 28/98. This award will equally operate in LCA
No. 28/98 as an order in LCA 28/98. Central Govt. be
informed. '

Chandigarh

23-09-2003

$. M. GOEL, Presiding Officer.
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New Delhi, the 17th October, 2003
S. 0. 3178 .—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award of the Industrial
Tribunal Ernakulam now as shown in the Annexure, in
the industrial dispute between the employers in relation to
the management of Reserve Bank of India and their
workmen, which was received by the Central Government
on 16-10-2003.
[No.L-12011/3/95-IR(B-)]
AJAY KUMAR, Desk Officer
ANNEXURE
IN THE CENTRAL GOVERNMENT, LABOUR COURT,
ERNAKULAM
(IN THE LABOUR COURT, ERNAKULAM)
(Tuesday, the 29th day of July, 2003)
Present :
Smt,N. Thulasi Bai. BALLB,
Presiding Officer
Industrial Dispute No. 27 of 1996 (Central)
Between
The Joint Controller, Exchange Control Department,
The Reserve Bank of India, Kochi-18.
And
The Workman of the above concern Sri. K. A. Biju,
Karuthedath, Ochenthuruth, Kochi. 2. Shri K. P. Dasan,
Kizhakkedath, Knmpalanghi, Kochi-7.
Representation :
Sri. ML.R. Sudheendran, :

Advocate,
Ernakulam.

....For workman

AWARD
This reference made by the Central Government as
per order No. 1.-12011/3/95-IR (B-1.) dated nil. The dispute
is between the management of Reserve Bank of India and
their workmen Sri K.A. Bijuand Sri K.P Dasan. The dispute
is:

“Whether the action of the management of Reserve
Bank of India in terminating the services of SriK. A.
Biju and Sri K.P. Dasan w.e.f. 5-2-94 is justified?
If not, to what relief they are entitled to 7

2. On receipt of notices issued from this court the
workman appeared through counsel and the management
represented by the Joint Controller, Exchange Control
Reserve Bank of India, Kochi and the Manager, Reserve
Bank of India Kochi and the Manager Reserve Bank of

" India Trivandrum were appeared through representativa.

3: The workman filed a claim statement raising the
following claims:—Petitioners were working as labourers
on daily wages under the first opposit party, that is Reserve
Bank of India, Kochi. Initially in 1986 they were engaged
through contractors M/s Silpi Construction for the
construction of staff quarters. Even after the construction
work was over they were retained by the Bank and were
engaged for taking settlement reading due to sinkage w.e.f.
4.9.90. They were paid wages through contractors during
4.9.90 to 13.1.1991. The petitioners came under the direct
employment of the Reserve Bank of India we.f. 14.1.1991
and accordingly payment of wages was also made directly
at the rate of Rs.40/- per day. They were being engaged on
all working days and on holidays ¢ither of the petitioners
used to be engaged and they were even engaged for night
duty for which extra remuneration at the rate of Rs. 40/-
was being paid. From, 1.9.1991 payment was made by
cheque once in a month by calculating wages on daily
wages. Thus the petitioners were being engaged from 1990
onwards for doing the work of plumbling, motor operation,
noting of settlement reading due to sinkage and+ilt reading
maintenance of plumbing installations pumps etc. in
building, officers quarters and staff quarters, pumping of
sewage etc. They were regularly employed Till 4.2.1994 op
which date their service was orally terminated. The work
for which the petitioners were engaged are still available
under the second respondent. In December 1993 the
second respondent decided to entrust the work to
contractors and invited quotations for carrying out the
very same work which the petitioners were performing.
Throughthe petitioners made representations requesting
for retention and regularisation, they were terminated. So
the petitioners approached the Honourable High Court of
Kerla by filing O.P.528/94 and W.A. 277/94 which were
ended in dismissal directing the petitioners to approach
the appropriate forum. Immediately after the judgement in
the O.P. the service of the petitioners was terminated. The
oral termination of the petitioners amounts to
retrenchment. Petitioners are workmen within the meaning
of that term defined under Section 2 S of the Industrial
Disputes Act. The retrenchment of the petitioners is null
and void as it is in violation of Section 25F and H of the
Industrial Disputes Act. notice or pay in lieu of notice wag
given to them. The fact that the work which the petitioners
were doing is still available under the management that
they required persons to perform the very same work and
that they are employing others through contractors without
giving opportunity to petitioners are sufficient to find that
the management has resorted to unfair labour practice.
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The engagement of contract labour itself is illegal. The
pertitioners who were in continuous service w.e.f. 14.1.1991
as workman under the respondents should not have been
ihrown out without following the procedure laid down in
the Industrial Disputes Act. So the workmen prayed for
passing an award declaring the termination of service of
the petitioners as illegal and directing the management to
reinstate the petitioners with back wages and to regularise
them in service with all consequential benefits.

4. Inthe written statement filed by the management
following contentions are seen raised :—The dispute is
not an Industrial dispute within the meaning of Section
either section 2K of Section 2A of the Industrial Disputes
Act. The petitioners were engaged purely on casual basis
for the specific work of tilt/level/settlement reading in the
siaff quariers. Afier completion of the work they cannot
be engaged further. The non-engagement of the petitioners
due to non-¢xtension of contract by the respondent bank
does not amount to retrenchment as it is exempted by
Section 2 (00) (bb) of the Industrial Disputes Act.
The petitioners were not engaged in the bank on daily
basis in accordance with recruitment procedure followed
by the bank nor the petitioners had made any application
to the bank the bank for wait listing for the post of class 1V
staff-in for appointment. The bank has not made any
advertisement for the recnitment in the bank nor the names
were called for from the eligible candidates through
Employment Exchange. They were not wail listed for any
post in the bank threrby they cannot seek relief from the
court for continuous in the bank thereby they cannot seek
relief from the count for continuance in the bank,

5 Reserve Bank awarded the contract of
construction of staff quarters at Kaloor to M/8 Silpi
constructions and the construction of staff quarters are
almost completed by September 1990. Whiie the
contractors were continuing consiruction work of
community hall in the quarters, the columns in the staff
quarters had developed some tilt. The rectification of thit/
sinkage was being attended by the very same contractors
M/s Silpi construction. The petitioners were engaged by
the above contractors from 4-9-90 to 13-1-91. M/S Silpi
construction stopped the work on 13-1-1991 and the bank
took over the construction work by itself wef 14-1-1991.
‘The petitioners were engaged on daily wages for the
specific work of tlit/level reading of columns of Reserve
Bank of India staff quarers, Kaloor for a daily wage of
Rs. 40/- and thev were liable to be terminated on completion
of the work. Measurement of tlit/level;/sinkage were not
the regular items of work. The tilt reading was required to
be attended only thrice a week that too for 2 to 3 hours a
day. Such engagement did not confer any right on the
petitionets to get regular employment in the Bank. When
the work of tilt reading was complete the contract of
engagement was not further extended by the Reserve
Bank. The petitioners were not recruited under normal
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recruitment procedure for engagement of class I'V staff in
the bank that is peons, sweepers, farask, Mazdoors etc.
the management of Class IV in the Bank was being done
by inviting applications through Employment Exchange
from the candlidates fulfilling eligibility criteria for the post
and wait list is prepared after the candidates sponsered
by Employment exchange are interviewed and found
suitable for the post. In the present case no application
was invited from the general piblic or from the petitioners
nor the bank has enquired about the educational or
technical qualifications of the petitioners nor any medical
examination was done. The petitioners were engaged
between 14-1-1991 to 1-2-1994 on certain occasions on
daily wage basis mainly for the purpose of tlit reading.
They were also allowed to attend some other work like
maintainance, plambing, sanitary repair, pumping of water
etc. which were minor works in order to help the petitioner
te earn Some more money. The petitioners were paid wages
at the rate of Rs. 40/- per day on the days for which they
were engaged. As a matter of policy the work of
maintainance relating to office and staff quarters is given
to contractors for which regular employecs were not
engaged. So there was no need for the bank to continue
the service of the petitioners. The systems of engaging
persons on daily wages has been abolish in the bank
pursuant to a settlement dated 23-7-1993 entered between
recognised trade unions of class I'V employees of the Bank
and Reserve Bank of India. Thus the petitioner are not
workmen and they are not entitled to get any relief from
this court. the petitioners were terminated as the work in
which they were mainly engaged has been completed
thereby the ternmination does notamount to retrenchment.
The maintainance work has been awarded to contractors
as it does not require regular employee to attend the work.

_ Thus it is clear that the petitioners are not entitled to get

any reliefas per the refcrence. So the management prays
for passing an award rejecting the claim of the petitioners.

6. No rejoinder was failed by the workmen and for
the purpose of this case evidence adduced from both sides
which consists of the testimony of the first workman as
WW1 and two witnesses for the management as MWS
1 &2 and Exts. W1 to W4 and M1 to M6.

7. Thus the points arise for determination are;:—

1. Whether Sri. K. A. Biju and K. P. Dasan
involved in the present case are workmen as
per Section 2 S of the Industrial Disputes Act?

2. Whether the dispute involoved in this case is
an industrial Dispute within the purview of
the LD, Act?

3. Whether the termination of service of the

above employees amounts to retrenchment as
provided in the LD, Act?

T T F TR EEETER N O |
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4. Whether the action of the Reserve Bank of

India in tcrminating the service of Sri. K. A.
BijuandK. P. Dasan we.f 5-2-1995 is justified?

5. The relief, if any, due to the workers involved
in the present case?

8. Points :—The reference relates to termination of
serviceof Sri. K. A. Bijuand K. P. Dasan who were attending
the work of taking settlement reading due to sinkage,
plumbing, motor operation and tilt reading maintcnance
of plumbing installations, pumps etc. also pumping of
sewage in the buildings in officers quarters and staff
quarters of Reserve Bank of India, Kochi. Admittedly
they were initially engaged by M/s. Silpi construction who
was awarded the contract of construction of staff quarters
for the Reserve Bank of India at Kaloor, Kochi. The
construction of staff quarters was almost completed by
September 1990. But the columns in the staff quarters have
developed some tilt and its rectification was being
attended by M/s. Silpi constructions and the workers here
in werc engaged by the contractors from 4-9-1990 to
13-1-1991. On which date M/s. Silpi constructions stopped
the work. Thereafter the bank took over the construction
work by itself and the pre:.nt workers were engaged on
daily wages w.e.f. 14-1 491 for the specific work of tilt/
level reading of colv .us of Reserve Bank of India Staff
quarters, Kaloor for a daily wage of Rs. 40/-. It is not
disputed that they were attending maintainance/sanitary
repair, pumping of water etc. and such engagement
continued up to 4-2-1994. According to the management
the per- -2t~ were engaged purelly on casual basis for

spec’ . of tilt/level/settlement reading in the staff

quarters . «J n completion of the work the petitioner could
not be cngaged any more thereby it does not amount to
retrenchment since it is exempted as per Section 2 (00)
(bb) of :he industrial Disputes Act. It is further contended
that the petitioners were not engaged in the bank on daily
wages in accordance with recruitment procedure followed
by the brnk on any application filed by them thereby they
are not entitled to get regularisation in the bank. As a
matter of policy the maintenance work like plumbing
relating to officers and staff quarters was given to
contractors thereby the engagement of the workers for
the same is not necessary. The engegement of persons on
daily wages has been abolished in the bank pursuant to a
settlement dated 23-6-1993 between the recognised trade
umons of class I'V employees and Reserve Bank of Indja
and the petitioners could not be regularised as per the
settlement as they were not wait listed for daily wage
cmployment. Thas according to the management the
workers hercin are not entitled to get any relief as per the
reference. But according to the workers since they were
continuonsly engaged by the management bank we.f
14-1-1991 to 4-2-1994 their disengagement amounts to
retrenchment and since the provisions of Section 25F of
the Industrial Disputes Act are not complied with, the

retrenchment is illegai thereby they are entitled to

reinstatement with backwages. It is also claimed by

them that since they continued in service for more than
240 days in a year they are entitled to regularisation
also.

9. In support of the argument the workman’s counsel
relied on the decision reported in 2002 (2) KLT S.N. 89
(case No. 104) (Indian Overseas Bank Vs, Industrial
Tribunal) wherein it was ruled that since the employee
was working for more than 240 days in a year his
termination of service without complying with
Section 25F is illegal. Facts of the case in the above
decision is not available to consider whether it is applicable
to the facts and circumstances of the present case. Further
the employee referred in the decision was a temporary
bank employce whereas the workers involved in the
present case were not bank employees but they were
workers engaged by the bank to carry out certain works in
the buildings owned by the bank. It is not disputed that
Sri. K. A. Biju and Shri K. P. Dasan, workers:involved in
the reference, were not recruited by the bank following
the Bank’s Recruitment procedure. They were not
employed against any regular vacancies in the bank and
they were not wait listed for considering for temporaty
engagement or for regular appointment. But they wese
actually workers of the contractor who was awarded the
contract work for the construction of staff quarters at Kochi
for the Reserve Bank of India. As the contractors stopped
the work on 13-1-1991 the bank directly topk over the
construction and maintenance work and the present
workers were cngaged on daily wages w.e.f. 14-1-1991 for
the specific work of tilt/level reading of columns of the
staff quarters for a daily wage of Rs. 40/-, Since the
engagement was for three days in a week, that for 2 to 3
hours per day the workers were engaged for some other
maintenance work also so as to provide more benefit to
the workers. The above action of the bank was rectified
by the head office as per Ext. M6 Fax message dated
29-1-1991. As per Ext. M6 the two persons were allowed to
be engaged at the existing payment of Rs. 40/- per day
when their services are required for taking levels and tikt
readings of the blocks. It was required not to execute any
constract agreement with them. Ext. M1 circular dated
23-7-1988 shows the Bank’s procedure to get list of
candidates from the Employment Exchange for preparation
of waiting list of suitable candidates for filling up the
vacancies of class IV employees in the Bank.
Ext. M2 is a circular dated 2-5-1995 by which enhanced
educational qualifications was prescribed for class IV
employees. Ext. M3 is the copy of circular dated 31-5-1988
by which verification of character and antecedents by
police was made applicable to candidates for recruitment
in class Il and IV also. Ext. M4 is the copy of circular
dated 16-4-1990 by which conduct of pre-recruitment
medical examination was made applicable to candidates to
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various posts in the bank. Ext. M5 is the copy of
memorandum of settlement dated 23-7-1993 entered
between the management of Reserve Bank of India and all
India Rserve Bank Workers Federation representing the
workers by which it was agreed to discontinue the
arragement or practice of engaging persons on daily wages
purcly on temporary and adhoc basis in class I'V in various
cadres. [t was argued by the workmen’s counsel that since
the present workers were working under the Bank for more
than 2 years at the time of settiement their claim for
regularisation also can be construed in accordance with
Ext. M5. But the above claim of the counsel cannot be
allowed as the temporary and casual labourers referred in
Ext. M35 were workers who were wait listed for consideration
to temporary work and casual work by following the
recruitment procedure of the work. The propriety of Ext.
M3 settlement was upheld by the Honourable Supreme
Court in the decision in Civil Appeal No. 7407/199 in M.G.
Datania & Others Vs. Reserve Bank of India & Others.
Disengagement of temporary employees working on daily
wages who were engaged on the basis of need of work
cannot be construed as retrenchment under the LD. Actis
the position referred by the Honourable Supreme Court in
the decision reported in AIR 1997 5.C. 3657 (Himanshu
Kumar Vidyardhi Vs. State of Bihar). It is also ruled by the
Hoenourable Supreme Court that engagement of employees
on daily wages without advertising or sending requisition
to Employment Exchange and not following the selection
process or the relevant rules of procedure amounts to
back door entry. The bank being a statutory body is bound
to adhere to the rules for making appointment. Without
undergoing selection process the petitioners cannot claim
any regularisation. Those who enter through back door
can be shown exit through back door. (Vinesh Kumar Vs.
N.C.T. of Delhi and others). It is evident from Exts. W3 and
4 that the maintenance work, plumbing and sanitary
installations, pumping operations, taking settlement and
tilt reading of blocks in staff quarters etc. are being carried
out through contractors by inviting competitive tenders.
Thebank is within its authority in the matter of engegement
of contract labourers in carrying out the work as it is not
prohibited under the contract labour (Regularisation and
Abolition) Act, 1970. In view of the carlier referred
decisions rendered by the Honourable Supreme Court the
decisions cited by the workman’s counsel which was
rendered by the High Court of Rajasthan, High Court of
Punjab and Haryana and High Court of Madhya Pradesh
have no application in the present case. So also the
decision report in (1985) 2 S.C.C. 136 has no application in
the facts and circumstances of the present case. As the
workers involved in the present case were engaged for
attending a specific work in the quarters and office building
owned by the bank they cannot be treated as employees
of the Bank thereby workmen coming within the purview
of the Industrial Disputes Act. So their disengagement
cannotbe treated as retrenchment under the LD. Act. Thus
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considering the facts and circumstances of the present
case it cannot be found that the action of the managment
of Reserve Bank of India in terminating the services of Sri.
K. A. Biju and K. P. Dasan we.f. 5-2-94 is unjustified
thercby they are not entitled to get any relief as per the
reference. Points are answered accordingly.

~ In the result, an award is passed finding that the
action of the managment of Reserve Bank of India in
terminating the services of Sri. K. A. Biju and Sri K. P.
Dasan w.e.f, 5-2-94 is justified thereby the workers are not
entitled to get any relief as per the reference.

This award will take effect one month after its
publication in the Official Gazette.
Dictated to the Confidential Assistant, transcribed

and typed out by her, corrected by me and passed this the
29th day of July, 2003.

Ernakulam,
N. THULASIBAL Presiding Officer
~ APPENDIX

Witness Examined on the side of the Management :
MW 1-—Sri. N. Sehachala
MW2—Sr. Ravi. R_ Shenoy.
Witness examined on the side of the workman :
WW1—Sri. Biju.
Exhibits marked on the side of the Management .—

Ext. M1-—Bank’s circular dated 23rd July, 1988 regarding
" notification of vacancy to Employment

Exchange.

~ Ext. M2—Bank’s circular 2nd May, 1995 regarding

enhancement of qualification.

Ext. M3-—Bank’s circular dated 31st May 1988 regarding
verification of charactor.

Ext. M4—Bank’s circular dated 16th April 1990 regarding
Medical examination,

Ext. M5—Memorandum of settlement dated 23rd July 1993
between the Board and Worker’s Federation,

Ext. M6—Telex message No. Rd. 5209 dated
29th January 1991 regarding setilement and tilt
reading

Ext. marked the side of the workman :

Ext. W1—Photocopy of Judgement of W.A. No. 277/1994
of Kerala High Court.

Ext. W2—Photocopy of schedule'of amount received from
the Bank.

Ext. W3—Quotation issued by the Bank.
Ext. W4—Quotation issued by the Bank dated 31-1-98
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New Delhi, the 17th Qctober, 2003

S. 0. 3179.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref No. 57/98)
of the Industrial Tribunal/Labour Court Chandigarh now
as shown in the Annexure in the Industrial Dispute
beiween the employers in relation to the management of
State Bank of India and their workman, which was received
by the Central Government on 16-10-2003.

[No.L-12011/11/97-IR@B-D)]
AJAY KUMAR, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM- LABOUR COURT, CHANDIGARH

Presiding Officer : SHRI S. N. GOEL
CASE NO. 1D 57/98

Suraj Parkash Trikha C/o General Secretary, SBI Staff
Congress, H. N. 1304, Sector-22-B, Chandigarh.

... Applicant
Versus

The Regional Manager, State Bank of India, R 1. Zonal .

Office Punjab, Sector-17, Chandigarh.
APPEARANCES:
FOR THE WORKMAN: Shri]. G. Verma
FOR THE MANAGEMENT : Shri1 V. K. Sharma
AWARD
(PASSED ON 9-10- 2003)

The Central Govt. vide notification No. L-12011/11/
97-IR(B.1) dated 4th of March 1998 has referred the
following dispute to this Tribunal for adjudication:

“Whether the action of the Regional Manager, State

Bank of India, Regional Office, Sector-17,
Chandigarh dismissal of services of Shri Suraj
Parkash Trikha from the bank w. ¢. f. 7-8-96 is
Jjustified or Not? If so, what relief the workman is
entitled to?"

2. Intheclaim statement it is pleaded by the workman
that on 21-10-1992 the workman was officiating as officer

3159 GI/2003—6

IMG. Scale-I on current account seat one person who was
having a withdrawl dated 20-10-92 signed by Laljit Sil_lgh

“on this account AGRS came to the workman advising

he had been sent by shri Vipan Vats and wanted that he be
helped in getting the payment of the said withdrawl. The
applicant recorded the name of Vipan with lead pencilin
his scrole, and since his scrole was already closed so the
applicant requested Mrs. Swarn Kanta Arora who was
officer incharge of saving Bank seat to pass the voucher
and get the payment made. On 20-11-1992 the customer
Laljit Singh reported to the bank on 21-10-92 that some-
body had fraudulently withdrawn the payment of
Rs. 25,000/-from his account. The applicant was on leave
and the official of the bank name to his residence and
advised him about the fraudulent payment and he then
that the payment was received by one Sh. Harnam Siggh.
Because of his statement the Branch Manager and, the
Secretary of the Union cooked up a story of heaving found
the said withdrawal from the pocket of the applicant after
about one month. of the payment. After Inquiry by Laljit
Singh it revealed that Harnam Singh fraudulently withdpew
the money from the account of Laljit Singh. The said Laljit
Singh also informed the bank that it had been found ghat
Money was withdrawn by his servant who had paid hack
the money through the workman and same was deposited
in the bank. The Management conducted the ingpiry
against the workman into the charges vide chargesheet
dated 24-4-93. The Inquiry Officer Sh. K. P Sharma
conducted the inquiry in utter disregard to the law and
procedure of departmental inquiry which was against the
principle of Natural Justice. The inquiry officer had, not
given proper opportunity for the defence of the workman.
The inquiry officer also did not consider the pleadings of
the workman. The findings arrived at by the Inquiry Officer

- were not based on any evidence or document. The

applicant pleaded that the inquiry be quashed and
workman be directed to be reinstated with full backw;ges

and other benefits.

3. The Management has pleaded in Written
Statement that the applicant himself had fraudulently
withdrawn the amount from the account of Laljit Singh
forging the signatures of the account holder and lateron
deposited the amount under by his own signatures in the
account of Laljit Singh on 3-12-1992. The enquiry officer
had conducted the enquiry in fair and proper manner and
in accordance with the principle of natural justice. The
disciplinary authority also gave show cause notice to the
workman for the proposed punishment and the appellate
authority also dismissed the appeal of the workman after
considering all the points raised by the workman. The
punishment imposed upon the workman was also
reasonable and the workman is not entitled to any relief
and reference deserves rejection.

4. The management has also placed on file the
complete record of the enquiry proceedings and dther
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related documents. Both the parties have also placed on
record their affidavits in support of their respective
pleadings. As the workman has challenged the correctness
of the enquiry proccedings and fairness of the same,
arguments were heard on the fairness of the enquiry
procecdings conducted by the enquiry officer.

5. The learned counsel for the workman has argued
that the enquiry officer had conducted the enquiry in partial
manner and not in accordance with the principle of natural
Justice. The workman was not allowed proper and fair
opportunity to defend himself. The learned counsel for
the workman has also argued that the enquiry officer gave
his findings without considering the material and evidence
on record and the findings of the enquiry officer ate
perverse. The learned counsel argued that the fraud was
committed by the servant of the account holder and the
workman had nothing to do with the withdraw! of
Rs. 2500t/- The learned counsel has also argued that
the said account holder Laljit Singh also filed his affidavit
to this effect in this Tribunal stating therein that his servant
Harnam Singh had forged his signatures and withdrew an
amount of Rs. 253000/ from his account and Suraj Parkash
Trikha was innocent. On the other hand the learned
representative of the management has argued that the
cnquiry was conducted by the bank in a fair and proper
manner and the workmar was afforded full opportunity of
defence during the enguiry proceedings. The charge of
fraud was proved against the workman during the enquiry
proceedings. The show cause notice of the proposed
punishment was also given to thc workman and the
appellate authority aise considered all the pleadings of
the workman before dismissing his appeal. The learned
representative further argucd that the affidavit now filed
i this Tribunal is of no valuc as it is an after thought and
there 16 no explanation as 1o why this witness was not
presented by the workman during the enquiry
proceedings. The [carned counscl for the management has
also referred the following case laws:

1999 AIR 8. C. 625 Apparel Export Council Vs.
A K. Chopra.

1996 AIR 1232 State of Tamil Nadu Vs. S.
Subramanmm. ’

2001 Lab. 1C 2671 A Ballah David Vs. Centrat
Bank of [ndia.

It is further argued on behalf of the management
that once a finding of fact based on appreciation of
cvidence are recorded the court may not interfere with
thosc factual findings unless it {inds that the rccorded
findings were based cithere on no evidence or that the
findings wewe wholly perverse.

6 The fcarred counsel for the workman also relied
on the foHowing case Liws;

e Ll N " IR AL Fe 1

AIR 1984 8. C. 1805 Rajender Kumar Kindra
Vs. Delhi Admn.

AIR 1985 8. C. 1121 Anil Kumar Vs. Presiding
Officer.

2000 (4) R8J 512 Kumaon Mandal Vikas Nigam

Vs. Girja Shankar Pant and Others.

It is further argued on behalf of the workman that
during the enquiry the guilt of the workman was not proved
and this Tribunal is competent to consider the findings of
fact recorded during the enquiry proceedings.

7. 1 have given thoughtful consideration to the
arguments of the learned representatives of both the
parties and have also gone through the complete enquiry
proceedings. The enquiry officer had conducted the
enquiry in detail and the applicant has not drawn may
attention to any proceeding where by I may hold that the
enguiry officer had not allowed him the opportunity to
prove his innocence. He was allowed to cross-examine
the witnesses of the management. He was also allowed to
produce his own witnesses and documents an evidence,
enquiry which were examined and cross-examined during
the enquiry proceedings. The workman was given show
cause notice before the punishment and his appeal was
also decided after considering all the submissions of the
workman. Therefore, I have no hesitation in holding that
the enquiry officer had conducted the enquiry in fair
and proper manner and the principle of natural justice
were not infrigned in the conduction of the enquiry
proceedings. '

8. The argument of the learned counsel for the
workman that the account holder now has filed his affidavit
station therein that it was his servant who fraudulently
withdrew Rs. 25000/- for his account and the applicant
Suraj Parkash Trikha is innocent, can not be of any help to
the applicant as the same can not be considered during
the proceedings in this Tribunal as this Tribunal can not
sit in as peal over the findings of fact arrived at during the
enquiry proceedings. The workman had not produced this
witness during the enquiry proceedings and his affidavit
in this Court is of no help, therefore, I find no merit in the
argument of the learned counsel for the workman.

9. The learned counsel for the workman has further
argued that in the circumstances of the present case, the
penality of dismissal from service is very harsh and
disproportionate to the gravity of the misconduct and this
Tribunal should interfere with the punishment aspect of
this case. The Ho'ble Supreme Court in the case of UCO
Bank Vs. Hardev Singh decided on 18-2-2002 has held
that one expect the higher standard of honesty and
intergrity and to say that the embezzlement is not intentional
would be gross understatement, the least to that the
decision of the High Court to direct reinstatement was
uncalled for. Thus taking into consideration the judgement
of the Hon'ble Supreme Court the intereference of this
Tribunal U/s11-A is uncalled for.

| . T TTRNN
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10. Inview of the discussion made above, I find no
merit in the present reference and the same is returned
against the workman. Central Govt. be informed.

Chandigarh.
9-10-2003
S.M. GOEL, Presiding Officer

¢ feweh, 21 SRS, 2003

o Mo 3180, —FH=RT AT siwn sfufam, 1948
(1948 1 34) FY ¥RT-1 H ST 477 (3) BRI WST AfeRal B
M O T FT GIHER TGEN 01 T, 2003 56
ArirE % T Fra et €, e S9 srfufam & sream-
4 (44 ¥ 45 ¥R % T 9 vERl A WA B T &) SreaE-
s st [ WT-76 ¥ 39 ¥R (i )3k ¥R0-77, 78, 79 # 8
¥ foama 3 vea € wa™ w wn gE ¥) F I I T
¥ Frfofias & W W €, ot —

U foTe e A FIEEAH F TS U HEHEA B
e e A &'y

r{. TH-38013/38/03-TA TH-1]
T T, IR T

New Delhi, the 21st October, 2003

S. 0. 3180 .—In exercisc of the powers conferred by
Sub-se-* n {3) of Section 1 of the Employees' State
Insu +. 17:18 (34 of 1948) the Central Government
herc. . _crais the 1st November, 2003 as the date on
which Lhe provisions of Chapter 1V {(except Sections 44
and 45 which have already been brought into force) and
Chapter V and VI [except Sub-section (i) of Section 76 and
Sections 77, 78, 79 and 81 which have already been brought
into force] of the said Act shall come into force in the
following areas in the State of Kerala namely:—

"The areas within the Revenue village of Karukachal
in Kottayamn Taluk & District”. '

[No. S-38013/38/2003-8S.1]
SANJUKTA RAY, Under Secy.
¢ faetl, 21 STRER, 2003

o 3o 3181 .—FH=r g s Afufe, 1948
(1948 61 34) Y ¥T-1 W 3T U7 (3) TR WSd VR 0
AT T T HE TR TGN 01 TR, 2003 i 39
arrE % T fram =t &, foge soa sifufram & steqma-4

A

(44 7 45 ¥ ¥ Frma A TR W TR gE L) sear-s
a6 [ W76 =1 39 o (1) 977, 78, 79 SR 81
A IR T T R NI ] I RE T F
Frefrfara &l § wa €, el —

 Fre P 3 TR e & Afeerer sl atiet-
frreelt 3 s ST A &'

(9. ©8-38013/37/03-T8H.18.~1]
e T, o e
New Delhi, the 21st October, 2003

S. 0. 3181.—In exercise of the powers conferred by
Sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st November, 2003 as the datc on
which the provisions of Chapter IV (except Sections 44
and 45 which have already been brought into force) and
Chapter V and VI [except Sub-section (i} of Section 76 and
Sections 77, 78,79 and 81 which have already been brought
into force] of the said Act shall come into force in the

following areas in the State of Kerala namely.—

"Thottippal and Varandarapilly in Mukundapuram

Tatuk of Thrissur District". ‘
[No. 5-38013/37/2003-58.1)
) SANJUKTA RAY, Under Secy.

( S WHIT )
¢ feget, 28 S, 2003
o 3o 3182 .—FZHMA AFR, TAEHN, I«
aAfufem, 1983 (1983 131) F €0-3 =1 39-4910 (1) BH
wd vfEdl & WA wa 5O, FH HEEE § 5t W AR
fifg, wa afeaem Qa1 dad F g Sfuer w
13 SRR, 2003 (TG ) B Tewara Wit -11, fawedt & &9
# frgra vt &

(€. T8-13011/1/2003-3&7WH ]
et vy, srR wfew
(Emigration Division)
New Delhi, the 28th October, 2003

S. 0. 3182.—In exercise of the powers conferred by
Section 3, Sub-section (1) of the Emigration Act, 1983 (31
of 1983), the Central Government hereby appoints Shri
Manoj Kumar Singh, Section Officer of the CSS cadre of
Ministry of Labour, as Protector of Emigrants-I1, Delhi with

effect from 13th October, 2003 (Afternoon).
[No. §-13011/1/2003-Emig.]
ASHOLI CHALAI Under Secy.
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