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[Fle o 14034/73/98-To Mo (Wi¥o) ]

TRe UM, A afes

i froquft - e wit Frad, I 3 T % -1 Eve-3 3ees (i), § W . f s 143, R o A, 1991 sl
Fedvar G, WL . P W@ 516, A 30-12-2000 ¥ vt e fo T A

MINISTRY OF HOME AFFAIRS
(Department of Official Language)
New Delhi. the 27th October, 2003

G.S.R. 387.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules further to amend the Ministry of Home Affairs, Department of Official Language, Central
Hindi Training Institute (Administrative Officer) Recruitment Rules, 1991, . namely :\—

1. (1" These rules may be called the Ministry of Home Affairs, (Department of Official Language). Central Hindi
Training Institute (Administrative Officer), Recruitment {(Amendment) Rules, 2003.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. For the Schedule to the Ministry of Home Affairs. Department of Official Language. Central Hindi Training
Institute (Administrative Officer) Recruitment Rules. 1991, the following Schedule shall be substifuted, namely .—

SCHEDULE
1. Name of the post . Administrative Officer
2. Number of the post o 1¥(2003)
*Subject to variation dependent on workload
3. Classification . General Central Service, Group *A’, Gazetted, Ministerial
4. Scale of pay : Rs. 10.000-325-15,200
5. Whether selection or : Not applicable
non-selection post
6. Age limit for direct recruits . Not applicable
7 Whether benefit of added years of © Not applicable

service admissible under Rulg 30 of
the Central Civil Services (Pension)

Rules, 1972

8. Educational and other qualifications : Not applicable.
required for direct recruits

9. Whether age and educational qualifi- : Notapplicable

cations prescribed for direct recruits
will apply in the case of promolecs
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1. Period o1 probation, if any

1. Method of recruitment whether by
direct recuritment or by promotion
or by deputation/absorption. and per-
centage of the posts to be filled by various

methods.
12, In case of recruitment by promotion/
deputation/absorption.  grades from

which promotion/deputation/absorption
to be made

i3 HaDepartmental Promotion Comimities
cists. what is its compositicn

{ircumstanecs ivwhich the Union Public

Service Conmmission is to be consulted
_ i making recroitment.

© Twovears for Armed Forces Personnel re-employved

Deputation :
(For Armed Forces Personnel) Deputation/Re-employment

. Deputation

Officers under the Central Government/State Government :
(a} {1) holding analogous posts on regular basis in the parent Cadre/
Department; or
(ii) with five years’ service in the grade rendered afier appointment
thereto on regular basis in the scale of pay of Rs. 8000-13,500 or
equivalent in the parent Cadre/Department; or

(i1} with eight years’ service in the grade rendered after appointment
thereto on regular basis in the scale of pay of Rs. 6500-10,500 or
cquivalent in the parent Cadre/Department; and

(b} possessing five years’ experience in Administration, Establish-
ment and Accounts matters,

For Armed Forces Personnel :
Deputation/Re-employment

The Armed Forces Personnel of the Rank of Captain or egnivalent who
are due to retire or to be transferred to reserve within a period of one
year and possessing the experience prescribed for deputationists shall
also be considered. If selected, such officer will be given deputation
terms upto the date on which they are due for release from the Armed
Forces. Thereafter. they may be continued on re-employment terms. In
case such eligible officers have retired or have been transferred to
reserve before the actual selection to the post is made, their appointment
will be on re-employment basis. (Re-employment upto the age of
superannuation with reference to civil posts.)

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other or ganisation/department of the Central Government shall
ordinarily notexceed three years. The maximum age limit for appointment
by deputation shall be not exceeding 56 years, as on the closing date of
receipt of applications).

. Group ‘A’ Departmental Promotion Committee (for considering

confirmation of Armed Forces Personnel re-employed) ;
1. Joint Secretary,

Deparument of Official Language . —Chairman
2. Director/Deputy Secretary,
Department of Offizial Language —Member

Consultation with Union Public Service Commission necessary.

[F. No. 14034/73/98-OL (Trg )]
S.RAMANAN, Under Secy.

‘oot Mote . - The Principal Recruitment Rules were published in the Gazette of India, Part-TT, Section 3, Sub-section (i) vide
(5.8 R, 143 dated 2th March, 1991 and subsequently amendment vide G.S.R. 516, dated 36th December, 2000
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TH. ¥. WeANR, 3R 9|
New Deihi, the 29th October, 2003

G.S.R. 388.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the Ministry of Home Affairs {(Group ‘D’ posts) Recruitment Rules, 1993 the President hereby makes the following rules
regulating the method of recruitment to Group ‘D’ posts in the Ministry of Home A ffairs namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Home Affairs (Group ‘D’ posts)
Recruitment Rules, 2003.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application.—These rules shall apply to the post specified in column 1 of the Schedule annexed to these rules.

3. Number of posts, classification and scales of pay.—The number of posts, their classification and the scales
of pay attached thereto shall be as specified in columns 2 to 4 of the said Schedule.

4. Method of recruitment, age limit and qualifications etc.—The method of recruitment, age-limit, qualifications
and other matters relating to the said posts shall be as specified in columns 5 to 14 of the aforesaid Schedule.

5. Liability of persons appointed as Peons to undergo training as Home Guards notwithstanding anything contained
in these rules, every person appointed as Peon under these rules shall undergo training as a Home Guard for a period of
three years except those who are physically handicapped to undergo such training :

Provided that the Commandant General, Home Guards, may having regard to the performance of and standard of

training achieved by any person during the period of training reduce such period of two years for reasons to be recorded
in writing, ' ‘

6. Disqualifications.— No person,—
(a) Who has entered into, or contracted a marriage with a person having a spouse living; or
() Who, having a spouse living, has entered into, or contracted a marriage with any person,
shall be eligible for appointment to the said posts :
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

7. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by orders and for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class
or category of persons.

8. Savings.—Nothing in these rules shall affect reservations, relaxations of age limit, and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-Servicemen and other special categories
of persons in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE ‘
1. 1. Name of the post : Senior Library Attendant
2. Number of post 1*(2003)

10.
11.

12.

13.

. Classification
. Scale of pay
. Whether selection post or

non-selection post

Whether benefit of added years of
service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972

. Age for direct recruits
. Educational and other qualifications

required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

Method of recruitment whether by direct :

recruitment or by promotion or by
deputation/absorption and percentage
of posts to be filled by various
methods

In case of recruitment by premotion /
deputation/absorption grades from
which promotion/deputation/absor-
ption to-be made.

1f a Departmental Promotion Committee

exists what is its composition

. Circumstances in which Union Public

Service Commission is to be consulted
in making recruitment

*Subject to variation dependent on workload.

. General Central Service, Group ‘D’, Non-Gazetted Non-Ministerial
: Rs.2750-70-3800-75-4400. ‘ '
. Non-selection

: Not applicable

: Not applicable
: Notapplicable

: Notapplicable

Not applicable
By Promotion

Promeotion from Dafiries/Senior Peons in Ministry of Home Affairs,
who have rendered four years regular service in the grade failing which
by peons in Ministry of Home Affairs who have rendered 8 years
regular service in the grade.

. Group ‘D’ Departmental Promotion Committee, consisting of :—

Under Secretary (Administration-1[)
Ministry of Home Affairs —Chairman
Section Officer (Administration-1{)
Ministry of Home Affairs—Member.
Section Officer, Department of
Personnel and Training—Member.

© Notapplicable

1. : Junior Gestetner Operator
D 4%(2003)

)

*Subject to variation dependent on workload.

Rs. 2750-70-3800-75-4400.
Non-Selection
Not applicable

General Central Service, Group ‘D’, Non-Gazetted Non-Ministerial

A

Between 18 to 25 years (Relaxable for Government servants upto 40 years in case of general candidates and
upto 45 years in case of Scheduled Caste or the Scheduled Tribe candidates in accordance with the
instructions or orders issued by the Central Government from time to time).

Note b. The crucial date for determining the age-limit shall be the closing date for receipt of applications from
candidates in India (and not the closing date prescribea for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahauland Spiti District
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and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Territory of Andaman and
Nicobar Islands or the Union Territory of Lakshadweep).

Note 2. The crucial date for determining the age-limit in the case of candidate from Employment Exchanges
shall be the last date upto which the Employment Exchanges are asked to nominate candidates.

(i) Middle Scheol standard pass from a recognized School

(i1) Proficiency in operating and maintaining Gestetner machines.

Age—No Eudcational Qualification—Yes

Two year for direct recruits.

By promotion failing which by deputation failing both by direct recruitment.

Promotion :

Daftries/Senior peons with four years regular service in the grade and having proficiency in operation and
maintaining Gestetner machine.

Deputation/Absorption
1. Officers of the Central Government -—

(ayholding post in the pay scale of Rs. 26 10-60-2910-65-3300-70-4000 or equivalent on regular basis for at
least four years.

(bjholding analogous posts or equivalent posts; and

2. possessing educational qualifications as laid down for direct recruits in column No. 8.
Group ‘DY’ Departmental Promotion Committee consisting of :
Under Secretary (Administration-11)

Ministry of Home Affairs—Chairman

Section Officer (Administration-I)

Ministry of Home Affairs-—Member.

Section Officer, Department of

Personnel and Training—Member.

Not applicable

Dafiry
85* (2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘I’, Non-Gazetted
Rs.2610-60-2910-65-3300-70-4000.

Non-Selection

Not applicabla

ot appliceble

Notapplcable

Nt apphiceble

i anplable

Ry promotion

Peous in the Ministory of Home Aftairs who have rendered four years service in the grade.
Gronp D Departmental Prometivn Committee consisting of :—
¢ inder Secretary {Administration-1{}

Ainistry of Home Affairs—— Chainnan

Section Officer { Adminisiration-11)

*inisiry of Home Affairs—Member

Sepsiom (Hfeer, Department of

Pepsoana] and Training—Member.

st sapticabde
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4.

L
2

S0 NN e W

2.
13.

14.

Senior Peon

19* 2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘D’, Non-Gazetted

Rs. 2610-60-2910-65-3300-70-4000.

Non-Selection

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

By promotion

Peons in Ministry of Home A ffairs who have rendered four years service in the grade.
Group ‘D’ Departmental Promotion Com mittee consisting of :—

Under Secretary (Administration-11), Ministry of Home A ffairs—Chairman
Section Officer (Administration-II), Ministry of Home A ffairs—Member.
Section Officer, Department of Personnei and Training—Member.

Not applicable

N

NS B W

10.
11.

12

Peon

225%(2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘D’, Non-Gazetted Non-Ministerial
Rs. 2550-55-2660-60-3200.

Non-Selection

Not applicable

Between 18 to 25 years (Relaxable for Government servants upto 40 years in case of general candidates and

upto 45 years in case of Scheduled Caste or the Scheduled Tribe candidates in accordance with the
instructions or orders issued by the Central Government from time to time.)

Note 1. The crucial date for determining the age-limit shall be the closing date for receipt of applications from
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Territory of Andaman and
Nicobar Islands or the Union Territory of Lakshadweep).

Note 2. The crucial date for determining the age-limit in the case of candidate from Employment Exchanges
shall be the last date upto which the Employment Exchanges are asked to nominate candidates.

Essential : ‘

Middle School standard pass from a recognized School.

Desirable :

Training in Basic and refresher courses in Home Guards and Civil Defence.

Not applicable

Two year for direct recruitment.

Seventy Five per cent by direct recruitment and twenty five per cent by absorption failing which by direct
recruitment.

By absorption:

Group ‘D’ employees of the Ministry of Home Affairs in the pay scale of Rs. 2550-3200/- who have five years
regular service in the grade. They should also possess elementary literacy and give proof of their ability to
read either Hindi, English or a regional language.
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13. Group ‘D’ Departmental Promotion Committee consisting of :—
Under Secretary (Administration-11), Ministry of Home Affairs—Chairman
Section Officer (Administration-IT), Ministry of Home A ffairs—Member
Section Officer, Department of Personnel and Training—Member.
14. Not applicable
6. 1 Farash
2. 12*(2003)
*Subject to variation dependent on workload.
3. General Central Service, Group *D’, (Non-Gazeited) Non- Ministerial
4 Rs. 2550-55-2660-60-3200.
5. Not applicable
6. Not applicable
7 Between 18 to 25 years (Relaxable for Government servants upto 40 years in case of general candidates and
upto 45 years in case of Scheduled Caste or the Scheduled Tribe candidates in accordance with the
instructions or orders issued by the Central Government from time to time.)
Note 1. The crucial date for determining the age-limit shall be the closing date for receipt of applications from
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Territory of Andaman and
Nicobar Islands or the Union Trritory of Lakshadweep).
Note 2. The crucial date for determining the age-limit in the case of candidate from Employment Exchanges
shall be the last date upto which the Employment Exchanges are asked to nominate candidates.
8 Desirable ;
Primary Standard Pass from a recognized School.
9. Not applicable
10. Two years for direct recruits.
11. By absorption of regular safaiwalas, failing which by direct recruitment.
12, By absorption:
Regular Safaiwalas of Ministry of Home A ffairs (Proper) who apply for such absorption.
13. Notapplicable
14. Not applicable
7. 1. Safaiwala
2 21* (2003)
*Subject to variation dependent on workload.
3 General Central Service, Group ‘D’, (Non-Gazetted) Non-Ministerial
4. Rs. 2550-55-2660-60-3200.
5. Notapplicable
6. Not applicable
7. Between 18 to 25 years (Relaxable for Government servants upto 40 years in case of general candidates and

upto 45 years in case of Scheduled Caste or the Scheduled Tribe candidates in accordance with the
instructions or orders issued by the Central Government from time to time.)

Note 1. The crucial date for determining the age-limit shall be the closing date for receipt of applications from
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Territory of Andaman and
Nicobar Islands or the Union Territory of Lakshadweep).
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Note 2. The crucial date for determining the age-limit in the case of candidate from Employment Exchanges
shall be the last date upto which the Employment Exchanges are asked to nominate candidates.

8 : Desirable:
Primary Standard Pass from a recognized School.

9 : Not appiicable
10. : Twoyears for direct recruits.
11. : Bydirectrecruitment, failing which by absorption.
12 : By absorption of persons holding similar/equivalent posts in the Central Government.
13. . Notapplicable
4. : Notapplicable

[F. No. A-42012/17/2003-Ad. 1]
S K.BHATNAGAR, Under Secy. -

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training Division)
(TRAINING DIVISION)
AMENDMENT
New Delhi, the 28th October, 2003

G.S.R. 389.—Notification of amendment in RRs for the post of Electrician in LBSNAA, Mussoorie is
hereby published. The following discrepancy have been noticed that in the Notification published vide GSR 265 in Gazette

dated 26-7-2003.

Hindi version in original Published
1 ()yF Pl o1 I e SeTgt Wt T Tl o1 et =RIgt et
T yerEH SRt faerel frel S TAY wora st fase fiasdt
ot 499, 2003 %1 it o, 2003 71 '
English version in original
1() These rules may be called Lal Bahadur Shastri These rules may be called the Lal Bahadur Shastri
National Academy of Administration Electrician National Academy of Administration Electrician
Amendment Recruitment Rules, 2003 Recruitment Rules 2003
' {F. No. 13612/1/2000-Acad(Desk)]
D. N. UPPAL, Senior Research Officer
fo Hae
(e fovon)

¢ feel, 29 IR, 2003
WEETEL 390.— TR, WM % JTHT 309 ¥ WH S0 HS9 KR 1 WA F gY, e, SR I o
ot (Frdao) srdter A v (owit SR Rare) Frm, 1997 @ iR Wi S % e Frerfefe e e €, s —
1. (1) T Prasi w1 AR T e Y, SR O S wl (Fri) sdter sifvueon see (rff st dan wd)

GeiA fiam, 2003 F1
(2) AT T THEH F G H TGE e

2. i O, SR g S (FriAor) st afueor v (vt sl de wd) Frrm, 1987 (PR 0 v
Ix Frgg FE T ) °, |
(i) ‘vl (Frio) " TRl i RIS % TR W, SEi-oEi 4 AT, aE e @ wa;
(ii) *~res ST W, wei-e A M, T el b s
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3. I fami & frag 2 § @ (F) =0 A faa s |
4. 353 framt & frag 11 = @ faem s

5. o Pl & Forem 12 & 39-Frram (1) §, =00 S0 o o St aewi ), o, Suress o 373 S
& &9 ° Fge o w el % we W, Frefafan v, s ik siw @ s, saiq —

g wER, frag ¢ % 39-frag (3}%mﬂ=rwuﬁﬁtgmaﬁn§ﬁﬂﬁwwqmm Fiftrs vzl = qenfeafa
Iureae i 39 I w9 H g =g

6. 35 Tt & Fram 14 9 39-fram (4) % vam W Frefafaa sa-frag @ s, seig —
(1) ey, SUead 3R B % AT e g —

ey 26,000 %. (gfaam) (Faa)
1L 24,050-650-26000/-
e 22,400-600-26000/—
[ 10/2003/F1.9. 27/4/2002-T& 1-%t]
v, fRws
MINISTRY OF FINANCE
{Department of Revenue)

New Delhi, the 29th October, 2003

G.5.R. 390.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes rules further to amend the Customs, Excise and Gold (Control) Appeliate Tribunal Members (Recruitment and
Conditions of Service) Rules, 1987, namely:—

I. (1) These rules may be called the Customs, Excise and Gold (Control) Appellate Tribunal Members (Recruitment
and Conditions of Service) Amendment Rules, 2003.

(2) They shall come into force on the date of their publication iri the Official Gazette.

2. In the Coustoms, Excise and Gold (Control) Appellate Tribunal Members (Recruitment and Conditions of
Service) Rules, 1987, (hereinafter referred to as the said rules),—-

(i) for the words and brackets “Gold(Control)”, wherever they occur, the words “Service Tax shall be substituted;
(i) the words *“Senior Vice-President” wherever they occur, shall be omitted.

3. Inrule 2 of the said rules, clause (e) shall be omitted.

4. Rufe 11 of the said rules shall be omitted.

5. Inrule [2 of the said rules, in sub-rule (1), for the words “The Central Government may appoint” the fotlowing
words, brackets and figures shall be substituted, namely :—

“The Central Government may, on the recommendation made by the Selection Committee under sub-rule (3) of
rule 6, apppoint™.

6. Inrule 14 of the said rules for sub-rule (1), the following sub-rule shall be substituted, namely :—

*(1) The pay-scales of the President, the Vice-President and the member shall be as under :—

President Rs. 26,000/- per mensem (fixed)
Vice-President Rs. 24,050-650-26,000/-
Member Rs. 22, 400-600-26,000/-

[No. 16/2003 F. No. 27/4/2002-Ad. 1-C}]
PRASHANT, Director
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MINISTRY OF CHEMICALS AND FERTILIZERS
{Department of Chemicals and Petrochemicals)
New Delhi, the 30th October, 2003

G.S.R. 391.—In pursuance of Sub-section (1) of Section36 of the National Institute of Pharmaceutical Education
& Research Act. 1998 (13 of 1998), the Central Government hereby publishes the following first Statutes of the Natignal
Institute of Pharmaceutical Education and Research framed under Sub-section (1) of Sections 27 of the said Act by the
Board of Governors of the said Institute with the previous approval of the Visitor, namely :— '

Statutes of the National Institute of Pharmaceutical Education and Research

1. Short Title

These Statutes shall be called the National Institute of Pharmaceutical Education and Research Statutes.
2. Definitions

(@)
(b)

©

(d}
(c}
(N
(8
(h}
@
(1}

(k}

()
()
(0}
p)
@

"Act means The National Institute of Pharmaceutical Education and Research Act, 1998,

*Academic Planning and Development Commitiee’ means the Academic Planning and Development Committee
of the Institute;

* Authorities’,"Officers’ and *Professors’ respectively mean the authorities, officers and professors of the
Institute; ' ‘

‘Borad’ means the Board of Governors of the Institute;

*Chairman’ means the Chairman of the Board;

‘Dean’ means the Dean of the Institute;

“Director * means the Director of the Institute,

“Finance Committee’ means the Finance Committee of the Institute;

Head of the Department’ means the Head of the concemned department of the Institute;

‘Institute’ means The National Institute of Pharmaceutical Education and Research, Sahibzada Ajit Singh
Nagar incorporated under the National Institute of Pharmaceutical Education and Research Act 1998.

“Laboratory Services. Building and Works Committee” means the Laboratory Services, Building and Works
Committee of the Institute; :

*Ordinances’ means the Ordinances of the Institute;

*Principal Library and Information Officer’ means the Principal Library and Information Officer of the Institute;
*Principal Scientific Officer’ means the Principal Scientific Officer of the Institute.

‘Registrar’ means the Registrar of the Institute;

*Senate’ means the Senate of the Institute; and

*Warden’ in relation to a Hall of Residence of the Institute means a Warden thereof.

3. THE BOARD, THE SENATE AND THE COMMITTEES

31
311

The Board .
Compasition ‘

The composition of the Board shall be in accordance with the provisions of Section 4(3)of the Act.

3.1.2

Functions and Powers

In addition to the provisions under Section 8 of the Act, the Board shall have the following powers :

)

()

©)

(d)

to create posts subject to availability of funds, the determine the number and emoluments of such posts and
to define the duties and conditions of service of the employees of the Institute;

to appoint Professor, Associate Professors, Assistant Professor and other staff in equivalent grades, as may
be necessary on the recormnendation of the selection comumittees constituted for the purpose;

to regulate and enforce discipline among employees in the accordance with the Statutes, the Ordinances and

the Regulations;

to manage and regulate the finances, accounts, investments, property, business and all other administrative
affairs of the Institute and for that purpose, to appoint such agents as it may think fit;

JIEIB ) Sy L
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{e)
h
()

)

(m)

to fix the limit of the recurring and the non-recurring exp enditure for a year on the recommendations of the
Finance Committee:

subject to the provisions of the Act, to invest any money belonging to the Institute including any unapplied
income in any manner it thinks it or in the purchase of immovable property in India;,

subject to the provisions of the Act to transfer or accept transfers of any movable oriminovable property on
behalf of the institute;

to provide buitdings. premises, furniture, apparatus and other means needed for carrying on the work of the
[nstitute;

to enter into, vary, carry out and cancel contracts on behalf of the Institute;
to entertain. adjudicate upon and if thought fit, to redress any grievances of the employees of the Institute,
to select a common seal for the Institute and provide for the custody and use of such seal;

to delegate any of its powers to the Chairman, the Director, the Dean, the Registrar or such other employee
or authority of the Institute or to a committee appointed by i, as it may deem fit;

to exercise such other powers and perform such other duties as may be conferred or imposed on it by the Act,
of the Statutes. '

3.1.3 Meetings

(a)
()

(¢
(d)

)

()
{i

0]

(k)

The Board shall ordinarity meet three times during a calendar year.

The meetings of the Board shall be convened by the Chairman either on his own initiative or at the request
of the Director or on a requisition signed by not less than three members of the Board. A requisitioned
meeting shall be a special meeting to discuss only those items of agenda for which the requisition is made.
The requisitioned niceting shall be convened by the Chairman on a date and time convenient to him within
fifieen days of receipt of requisition for such a meeting,

The requisite quorum for a Board meeting shall be 1/3rd of the actual strength of the Board.

The registrar shall invite members of the Board for its meeting by giving not less than three weeks notice from
the date of such meeting. The members shall attend the meeting in their official/personal capacities as the
case may be. However, period of the notice may be reduced or waived with the prior consent of the Chairman,
Director and three other members of the Board.

The agenda shall be circulated by the Registrar to the members of the Board at least a week before the
meeting, The Chairman may permit inclusion of any item for which due notice could notbe given.

The Board shall decide all issues by a majority of the votes of the members present including the Chairman.
If the votes be equally divided, the Chairman shall have a casting vote.

The Chairman, shall preside over meetings of the Board. The Director shall preside over meetings in the
absence of the Chairman.

Provided that if the Chairman and the Director are absent and the issue to be considered is urgent and
tmportant, the members present shall elect one from amongst themselves to preside over the meeting to
consider the particular issue.

The ruling of the Chairman in a meeting in regard to all questions of procedure shall be final.

Ifa member of the Board fails to attend three consecutive meetings without leave of absence from the Board
he shall cease to be a member of the Board.

All orders and decisions of the Board shall be authenticated by the signature of the Registrar or any other
person authorised by the Board in this behatf.

The minutes of the proceedings of a meeting of the Board shall be drawn up by the Registrar and circulated
to all members of the Board present. The minutes along with amendments, if any, suggested shall be placed
for confirmation at the next meeting of the Board. After the minutes are confirmed and signed by the
Chairman of the Bpard, they shall be recorded in a minute book which shall be kept open for inspection of the
members of the Board at all times during office hours. :
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3.2 The Senate
3.2.1. Composition
In accordance with Section 13 of the Act the following shall be the members of the Senate :

(@
®)
©
(d)
(e)
®
(8

Director, who shall be the Chairman of the Senate;

Dean,

Five Professors of the Institute nominated in terms of Section 13(c) of the Act.
Three persons, nominated in terms of Section 13(d) of the Act.

One Associate Professor of the Institute appointed by rotation;

One Assistant Professor of the Institute by rotation.

Head of the Department of any department unrepresented by the above.

3.2.2 Functions
Subject to the provisions of the Act, the Senate shall :

(a)
()]
(©)

(d

(€)
®

(@
(h)

®

o

k)

frame and revise curricula and syllabi for the courses of studies for the various departments;

make amangements for the conduct of examinations;

declare the results of the examinations or to appoint committees or officers to do so and to make
recommendations to the Board regarding conferment of degrees and diplomas;

appoint Advisory Committees or Expert Comumittees orboth for the Departments/Centres of the Institute to
make recommendations on academic matters connected with their working, The Head of Departments/
Centres concemed shall act as convenor of such Committee, '

apoint Committees from amongst faculty members of the Institute and experts from outside to advise on such
specific academic matters as may be referred to any such Committee by the Senate;

consider the recommendations of the Advisory Committees attached to various Departments/Centres and
that of expert and other Committees and take such'action as required;

periodically review the working of the Departments/Centres and take appropriate action as required;
review periodically the working of the Library and Information Services/Central Instrumentation Centre and
any other non-teaching department/centre and take such action as required;

frame such regulations and rules consistent with the Statutes and the Ordinances regarding the functioning
of the Institute, admission, discipline, attendance, award of fellowships, scholarships studentships, medals
and prizes, fees, residences, concessions, and campus life attendance;

exercise general supervision over the academic policies of the Institute and to give directions regarding
niethod of instruction and co-operative teaching among institutions;

to consider matters of general academic interest either on its own initiative or on a reference by Departments/
Centres or the Board and to take appropriate action thereon.

3.2.3 Meetings

@)
o

(c)

d
(e
43}

The Senate shall meet as often as necessary but not less than once in six months.

The meetings of the Senate shall be convencd by the Chairman of the Senate either on his own initiative or
on a requisition signed by not less than twenty per cent of the memibers of the Senate. A requisitioned
meeting shall be a special meeting to discuss only those items of agenda for which the requisition is made.
The requisitioned meeting shall be convened by the Chairman of the Senate on date and time cofryenient to
him within fiftcen days of receipt of requisition for such a meeting. Atleast 1/3rd of total umber of members
should be present in the meeting to complete quorum. . o

The Director shall preside over meetings of the Senate. In his absence the Dean shall preside and in the
absence of both the Director and the Dean, the senior most Professor preserit shall preside:’

The Director may call an emergency meeting of the Senate at shorthotict46 consideriirgent issues.
The ruling of the Chairman of the Senate inregard to all questions of prcedure shalt be final.

The minutes of the proceedings of a mecting of the Senate shall be drawn up by the Registrar and mrculﬁed
to all members of the Senate. The minutes along with amendments, if any, suggested shall be placed for
confirmation at the next meeting of the Senate. After the minutes are confirmed and signed by the Chairman
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of the Senate. they shall be recorded in a minute book which shall be kept apen for inspection of the members
of the Senate at alt times during office hours.

(2) Al orders and decisions of the Senate shall be authenticated by the signature of the Reglslmr or any other
person authorised by the Senate in this behalf,

3.5 Academic Planning and Development Committee

Itis hereby dectare that the Academic Planning and Development Committee shall also be an authority within the
meaning of Section 12 of the Act.

3.3.1 Camposition
3.3.1.1 The commitice shall consist of the following persons :

(a)  An cminent academician/scientist/technologist of cognate disciplines, to be nominated by the Board of
Governors from outside the Institute to be the Chairman of the said Committee.

(by the Director of the Institute;
{¢) one Professor of the Institute nominated by the Board in consultation with the Director;

(d}  six external experts representing different disciplines of pharmacentical and allied scicnces, from academic
and research Institutions and from pharmaceutical industries to be nominated by the Board on the
rccommendation of the Director; and

(¢) the Dean, who shall be the member secretary;

The committee shall be reconstituted every three years, one third of the members nominated under clause
3.3.1.1(d) will retire each year and be replaced by fresh nomination. However in the first Committee one third
of the members will retire after one year and another one third after two years respectively.

3.3.2 Functions

(1) Toaid and advise the Board on academic planning and development and to monitor the academic research
and eonsultancy activities of the Institute.

(b) To rccommend to the Board with regard to (i) the creation of posts on the staff and abolition thereof, and
(ii) thc emoluments and duties attached to such posts.

(¢) To suggest ways and means for interdisciplinary coordination in teaching and research.
3.3.3 Mectings S

(a) The Academic Planning and Development Committee shall meet as often as necessary but not less than
Lwiccinayear

(b)Y The mectings of the Academic Planning and Development Committee shalt be convened by the Director. The
Dean shall preside over the meetings in the absence of the Chairman of the Committee. At least 1/3rd of total
number of members should be present in the meeting to complete quorum.

b4 Finance Committee

It is hiereby declaved that the Finance Committee shall be an authority within the meaning of Section 12 of the Act.
LT Campositicn
#1 1.1 The Committee shall consist of the following persons :

@) the Director of the Institute who shall be the Chairman of the Committee;

{b) the Dean. who shall also preside over the ineeting in the absence of the Director;

{c) the Director (Finance)/Dy. Financial Advisor of the Department of Chemicals and Petrochemicals, Government
of fndia.

tdy three persong nominated by the Board to represent education, research and industry;
{ct the Registrar wha ghyll bg the Member Secretary.
2 The Connadttee shail be icconstitited every three years.
3.4.2 Functions

() to examine the accounis and to scrutinize the proposals for expenditire;
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v

(b) to consider the actual accounts and financial estimates of the institute and sybmit the same to the Board.

(©) tofix limitsof the total recurring expenditure and the total non-recurring expenditure of the yearbased on the
income and resources of the Institute.

343 Meetings

The Comumittee shall meet as often as necessary but not less than twice a year. At least 1/3rd of the total number
of members should be present in the meeting to complete quorum.
3.5 Laboratory Services, Buihling and Works Committee

It is hereby declared that the Building and Works Committee shall also be an authority within the meaning of
scction 12 of the Act.

3.5.1 Composition
The Committee shall consist of the following members
(a) The Director, who shall be the Chairman of the Committee;
() The Dean. who shall also preside over the meetings in absence of the Director,
(c) one nominee of the Board;

(d) Director (Finance)/Deputy Financial Advisor of the Depariment of Chemicals and Petrochemicals, Govemment -
of India or his nominee;

(e) An officer of CPWD not below the rank of superintending Engineer to be nominated by the Ministty of
Urban Development, Government of India, or his nominee not less than an Executive Engineer;

( One Professor of the Institute to be nominated by Board inconsultation with Director of the Institute.
(g) Chief Maintenance Engineer of the Institute;
(h) The Registrar, who shall be the member Secretary.

3.5.2 Functions

(a) ‘to approve all major capital works after securing from the Board the necessary administrative approvalald
expenditure sanction;

M to give the necessary administrative approval and expenditure sanction for minor works and works pertaining
to maintenance and repairs, within the grant placed at the disposal of the Institute for the purpose beyond
the value of Rs. 2.00 lakhs.

(¢) torecord the estimates of cost of buildings and other capital works, minor works, repairs, maintenance and
the like;

(d) to make technical scrutiny as may be considered necessary by iti

(¢} to enlist suitable contractors and accept tenders and provide directions for departmental works where
necessary:

(N to fix rates not covered by tender and settle claims and disputes with contractors;

{(g) to perform such other functions in the matter of construction of buildings and development of land for the
Institutc as the Board may entrust to it from time to time;

(h) to develop system for maintenance of the laboratory services of the Institute.
3.5.3 Mectings
1) The Committee shall meet as often as necessary but not less than twice a year. At least 1/3rd of the total
number of members should be present in the meeting to complete quornm.
(b) In cmergent cases the Chairman of the Committee may exercise the powers of the Commitiee. Such cases shall
be reported by him to the Cmmmttee and the Board at the next meeting of the Committee and of the Board.
3.6 Selection Committee
Quorum : 30% of the total strength of the members in addition to the chairman.

There shall be selection committees for making recommendations for the appointment to the post of the Professars,
Associate Professors, Assistant Professors, Registrar, Principal Library and Information Officer, Principal Scientific Officer
and other posts. The Selection Committee for appointment to the posts specified in column 1 of Table I below shall consist
of the persons specified in the corresponding entry in cotumn 2.
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Profcssor/Associate Professor/ —Chairman : An eminent Scimﬁsﬂamdeirﬁcian/professional/technologist

Professor/ Assistant nominated by the Board.

—One academician scientist of repute nominated by the Board.
At least two external experts in the respective specialization to be

nominated by the Director,
—Director, Ex-officio.
Principal Library and Infonmation (@) TheDirector of the Institute, who shall be the Chairman of the Committee.
Glficer/Principal Scientific Officer/Other
Technical Staff (b} TheDean,
(c) Three experts nominated by the Director.
icpistrar/Deputy Registrar/other (a) TheDirector of the Institute. Who shall be the Chairman of the Committee.
Administrative staff (b) The Dean.
(c) Two experts nominated by the Director.
(d) Registrar, except for the post of Registrar, who shall also be the Secretary
of the commnittee,
Utlier posts not covered by the above {a) Director or his nominee who shall be the Chairman of the Committee.
mentioned categories and carrying a scale _
ol Pay the Maximum of Pay exceeds (b) Head of the Department concerned or the Registrar, as the case may be.
Hs 303000 per mensem (c) twomembers from the Staff of the Institute nominated by the Director.
Note F— - Within the overall provision provided by the rule the Selection Committee shall have the power to fix the initial

Mote2 —

Note 3 —

Note 4 —

Npnte S —

Nate 6 —

Note 7 —

Nite 8 —

Note —

pay of any incumbent at a stage higher than the minimum of the scale in respect of the post to which appointment
can be made by the Board under the provisions of the Act. .
The Selection Committee shall recommend appointment to the posts on contract basis not exceeding a period

of five vears and the contract may be renewed on similar terms by the Board on the recommendation of the
Dircctor.

In the absence of the Director, any Member of the staff of the Institute who is appointed to perform the current
dutics of the Director shall be the Chairman of the Selection Committees in the place of the Director.

In the absence of the Dean, the Director may nominate any member of the staff of the Institute to work on
the Selection Cominittees in his place.

Where a post is to be filled by invitation, the Chairman may, at his dlscremn constitute such ad hoc Selection
Commitiees. as circumstances of each case may require.

Notwithstanding anything contained in these Statutes, the Director shall have the power to make
appointments of persons under ““approved’’ projects in such manner as it may deem appropriate. The
Registrar shall maintain a schedule of such **approved’” projects,

If' the post is to be filled by advertisement, the terms and conditions of the post shall be advertised by the
Registrar and all applications received within the date specified in the advertisement.shall be considered by
the Sclection comumiitee : :

Provided that the Selection Committee may for sufficient reasons consider any application received after the
date so specified.

The Selection Commitee shall examnine the credentials of all persons who have applied and may also consider
other suitable names suggested. if any, by a member of the Selection Committee or brought otherwise to the
noticcof Committec. The Selection committee may interview any of the candidates as the Chairman may think
fit. and shall made its recommendations to the Board or the Director as the case may be, the names of the
sclected candidates being arranged in order of merit.

No act or proceedings of any Selection Committee shall be called in question on the ground merely of the
abscnee of any member or members of the Setection Committee.

Mete 10— The Registrar shall give notice of the meeting to the members of the Commtttee at least a fortnight before the

date of the meeling,
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Note 11— Unless otherwise provided for under these Statutes, the Selection Committee constituted for the purpose of
making recommendations for appointment to a post shall be eligible to exercise its functions in relation to that
post until the time the appointmentis made.

Note 12 — Director with the approval of the Board can relax the eligibility conditions in respect of any of the posts
mentioned in paragraph 3.6.

Note 13— All appointmenis made at the Institute shall be reporied to the Board at its next meeting.

One third of the total members of the Board, senate and all the Committees shall form a quorum for a meeting.
Provided that if a inceting is adjourned for want of quorum, it shall be held on the same day after at lcast half
an hour from the time appointed for holding the meeting and that the members so present shall constitute the
quorum.

The provisions in these Statutes regarding notices of the meetings, inclusion of items in the agenda and
confirmation of the minutes applicable to the meetings of the Board shall so far as may be, be followed in
connection with the meetings of the Committee.

4. RECRUITMENT OF FACULTY

4.1 Acandidate is to comply with the minimum qualification and experience indicated against each of the following
category of posts. However, a relaxation in qualifcations and experience can be made in case of otherwise
meritorious candidates, subject to the conditions laid down in these statutes else where.

4.1.1 Assistant Professor ; Ph. D. with first class or equivalent grade at the preceding degree in the appropriate branch
with avery good academicrecord throughout and at least 5 years of teaching/research/industrial experience with
published work ef high quality.

4.1.2  Associatie Professor : Ph. D. with first class or equivalent grade at the preceding degree in the appropriate branch
with a very good academic record throughout and at least 8 years of teaching/research/industrial experience with
published work of high quality and an established reputation of having made seminal oonmbutlon to knowledge
in pharmaceutical and allied areas. -

4.1.3 Professor : Ph. D with firsi class or equivalent grade at the preceding degree in the appropriate branch with avery
good academic record throughont and at least 10 years of tecahing/research/industrial experience with published
work of high quality well recognized and established reputation of having made conspicuous seminal contribution
to knowledge in pharmaceutical and allied areas. ‘

4.2 The recruitinent shall be mnade on the recommendation of a Selection Committee constituted in accordance with
para 3.6 of the Statutes of NIPER.

43 The recommendations of the Selection Committee shall be placed before the Board for approval.

4.4 Appointinent of an exceptionally well qualified candidate may be made on ad hoc/Supemumery basis by the '
Director after an interview by a special committee consisting of the Director, the Dean and the Head of the
concemed department.

4.5  The Director shall bring such ad hoc appointments to the notice of the Board at next meeting.
4.6 Ad hoc appointment shall not exceed 5-10% of the total faculty staff. ' '

47 An adhoc appointment shall have to go through regular selection within one year against a normal vacancy in
accordance with paras 4.2 and 4.3 of the statutes of NIPER.

CAREER ADVANCEMENT SCHEME :

There should be provision for placement in the next higher grade from Assistant Professor to Associate Professor
and from Associate Professor to Professor after 5 years of satisfactory service. This should be based on a very
strict selection process. The confidence in this system will depend upon putting in place an effective and well
functioning system of performance appraisat. This must include consideration of the following :

A

il
h
—

(a) Faculty's annual appraisal reports.

(b) Evaluation record of each year by the students

{c) Record of publications, reports, patents, etc.,

(d) Contribution made by the faculty for development of the Institute,

(e) Recognitionreceived from outside agencies in the form of projects, awards etc.
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6.3

7.1

1.2

7.3

8.2

A

10,

These reports and records of achievements would be examined by two external experts, whose recommendations
shall be placed before the Selection Committce constituted in accordance with para 3.6 of the Statutes of the
institute. The candidates shall be interviewed by the Selection committee. On the recommendations of the
Committee. further action to placement in the next highter grade or otherwise sahll be taken.

The recommendations of the Selection Commnittee shall be placed before the Board for approval.

The total number of faculty position ina Department shall remain fixed but flexibility shall be allowed for upgrading
the respective positions for the incumbent. This way the merit of a faculty member shall be recognised irrespective
of the availability of a post in the higher cadre. This provision should be used very judiciously in the larger
interest of the Institute.

Theplacementin the next higher grade in accordance with para 5.1 above shall not interfere with the provision of
lateral entry by direct recruitment. The faculty member placed in the next higher grade under the scheme shall
however, get all the privileges of the higher post. '

REVIEW OF CONTRACTS OF THE FACULTY
The NIPER adopt a policy of making appointments on contract basis, The Period of contract laid is five years.
A Contract Review Committees may be constituted with the following composition :
—Director, Chairman
—Dean
—Head of the Respective Department
——Two Experts from outside the NIPER. _ _
Other procedures shall be as prescribed under Clauses 5.1. to 5.2 of the Statutes.
SEARCH FOR NEW FACULTY MEMBERS \

The talent search need be carried out through personal contacts. If a sufficient number of prospective
candidates can be identified abroad, a trip by the Director can be organised for a visit to interview the candidates
and determine their suitability,

The recommendations of the Director, the credentials of respective candidates can be considered by a duly
appointed Selection Committees as laid down underPara 3.6 of the Statutes.

The usual procedure of advertisement in national and intemational media should contimie tobe followed for the
necessary follow-up. ’
EXCELLENCE AS THE HALLMARK

At the NIPER excellence is to remain the distinguishing feature. The quality is to be maintained at all levels if the
institute is to justify its creation and maintenance to service the best of the national inferest.

While reviewing the contracts, the promotion of the faculty already in position, recruitment of new faculty, and
cven in making ad hoc appointments, the quality should be the ultimate criterion. The spirit of excellence should
not be compromised.

APPOINTMENT OF DIRECTOR

The appointment shallbefor a 5 year term, renewable for one more term of § years provided that the upper age limit
does not go beyond 65 years.

Amended vide letter No. 52 (8)/98-PI-1V dated 16th October, 2001
Amendment: The appointment shall be for a § years term, renewable for one more term up to 5 years,

Appointment of a Professor of Eminence from amongst scientists of outstanding and exceptional merit, whether
from within or from outside, may be made at a fixed salary as applicable to such Professor of Eminence in the
Indian Institute of Technology. '

ESTABLISHMENT OF ENDOWMENT CHAIRS

Selection to these chairs should be even more rigorous than usal. The emoluments for the chairs shall be fixed
by the Selection Committee on the basis of the conditions set by the donor and accepted by the Institute in this
regard. The Selection Committee shall record the basis for such selection.
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13.2.3

PAY STRUCTURE AND RELATED ISSUES

Thepay structure shall be comparable with that applicable tothe faculty in the Indian Institute of Technology
(1Ts)

The pay scales of the faculty shall be kept as applicable to the faculty of Indian Institute of Technology.
Itimplies that the current pay scales beas below -

Categary Pay Scales
Lecturer 8000-275-13500
Lecturer (Senior Scalg) 10,000-325-15200
Assistant  Profcssor 12,000-420-18300
Assogiate Profcssor 16,400-450-2000¢
Professor I8400-3(%)-22400
Dircetor 25000 (Fixed)
Prol'cssor of Eminence 25000 (Fixed)
Endowment Chairs By negotiation

Any decision with regard to the revision of pay scales in IITs in the future shall be applicable to the faculty of
NIPER.

OTHER AMENITIES/ALLOWANCES

The faculty of NIPER shall be entitled to Deamness Allowance, Medical Allowance, House Rent Allowance.
Transpori Allowance, City Compensatery Allowance, LTC and other allowances and loans as applicable in
LTS :

In addition. the faculty of the Institute shall be given the following special aliowances to help them in their
protessional development.

MEMBERSHIP OF PROFESSIONAL SOCIETIES/PROCUREMENT OF JOURNALS

Every facully mentber shall get 50 % subsidy on the cost of membership or of the journals upto a maximum of Rs.
3.000/- per vear. which shall be paid on production of vouchers.

BOOK ALLOWANCE
Every faculty member shall get a book aHowance upto maximum of Rs. 5000 per year, which shall be paid on
production of vouchers. The books shall ultimately form a part of the Institute’s Library accession.

DEPUTATION TOATTEND CONFERENCE

Faculty members may be permitied to attend scientific and technical conferences to present their work. Such
deputation will not exceed one national conference per year and one international conference every 3 vears
provided the paper for presentation has been accepted by the organisers of the conference or the concemed

facuity member has been invited to defivera lecture orto preside at a conference/ meeting oris an office bearer
at the conlerence.

POWERS, DUTIES AND FUNCTIONS OF THE DIRECTOR, DEAN, HEAD OF DEPARTMENT AND
REGISTRAR OF THE INSTITUTE

The powers. dutics and functions of the Director, Dean, Head of Department and Registrar, specified in cohamn
i of Tablc Il beiow shall be those specified in the cotresponding entry in colummn 2.

TABLE It

(b @

Director ‘ (a)  Toincur expenditure in accordance with the procedure as may belaid

down by the Board from time to time.

{b) To fix, on the recommendations of the Selection Committee, the indtial
pay an incumbent at a stage higher than the minimum of the scale but
not involving inore than five increments in respect of posts to which
appointment can be made by himunder the powers vested in him by
the provisions of the Act.

e
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(c) Inexceptional cases and subject to availability of funds, the Director

{d)
()

®

(8

{hy

fi)

()

(k)

M

(m)

{n)

shall have the power to create temporary posts with the approval of
the Chairman for not more than two years’ duration on approved
scales of pav and report to the Board provided that no such post, of
which the Director isnot the appointing authority, shall be so created.

To appoint the Dean from amongst the Professors of the Institute.

To designate from amongst the Professsors of a department as head of
the Department. If there is no Professor in a department the Director
at his discretion may designate an Associate/Assistant Professor of
that department as Head of the Department for interim petiod.

To appoimt Warden(s) from amongst the Professors/Associate
Profcssors/Assisiant Professors of the Institute.

To appoint such persons as the Director may fecel deem fit to perform
the duties of the Registrar when the office of the Registrar is vacant or
when the Registrar is, by reason of illness, absence or any other cause,
inible to perform the duties of his office.

The power of a Head of Department for purposes of rules in the
Accounts Code. the Fundamental and Supplementary Rules and
other rules of the Government in so faras they are applicable or may
be made applicable to the conduct of the biisiness of the
Institute,

All contracts for and on behalf of the Institute, except the one
between the Institute and the Director, shall when authorised by a
resolution of the Board passed in that behalf, be in writing and be
expressed to be tade in the name of the  Instiute and every such
contract shall be executed on behalf of the Institute by the Director or
Registrar, but the Director/Registrar shall not be personally fiable in
respect of anything under such contract.

To convene or canse to be convened meetings of the Board, the
Senate, Academic Planningand Committee, Finance Committee and
laboratory Services. Building and Works Committee.

To invite persons from outside the Institute as Visiting faculty or
consultants in-areas where adequate expertise is not available in the
Institute on terms to be decided by him on the recommendation of the
Academic Planning and Development Committee.

Towaive recovery of over-payment, to wirte off irrecoverable losses
and of irrecoverable value of stores lost or rendered unserviceable duc
to fair wear and tear upto an amount to be decided by the Board in any
individual casc subject to such stipulations as may be made by the
Board from time to time.

To appoint such person ashe may deein fit to perform the duties of the
officewhen the office of the Director is vacant or when the Director is, by
reason of illness, absence, or any other cause, unable to perform the
duties of his office, provided however, such arrangements shall not
exceed 30 days. The current charge arrangements for the post of Director,
beyond 30 days should have the approval of the Board of Governors.

May. with the approval of the Board, delegate any of his powers,
responsibilitics and authorities vested in him by the Act and the
Statutes Lo one or more members of academic or administrative staff of
the Institute.
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(0) In the absence of the Chairman to be the ex-officio Chairman of the
Board and in the absence of the Chairman to preside at the convocations
of the Institute for conferring degrees and be entitled to be present at,
and to address, any meeting of any authority or other body of the
{nstitute, but shall notbe entitted to vote there unless heis a member
of such authority or body.

{p) Vo see that the Act, the Statutes, Ordinances and the Regulations are
duly observed, and shall have all powers necessary fo ensure such
observance.

(¢ To take disciplinary action against the employees, and to suspend
them pending inquiry to administer wamings to them or to impose any
penalty in accordance with the rules. ‘

Provided that no such penalty shall be imposed unless the person concerned

has been given a reasonable opportunity of being heard and showing cause

against the action proposed to be taken in regard to him.

An appeal shall lie to the Chairman against any order of the Director imposing

any of the penalties.

{  Shall hold office for a term of five years from the date on which he
enters upon his office and shall be eligible for reappointment.

Provided that the Visitor may direct that a Director, whose term of office has

expired, shall continue in office for such period, not exceeding a total period

of one vear, as may be specified in the direction.

(s) Notwithstanding anything contained in clause (r) above a person
appointed as Director shall, if he completes the age of sixty five years
during the term of his office or any extension thereof, shall retire from
office.

Amendedvide letter no. 52/8/98-PI-III/NIPER dated 28 February, 2002.

Amendment : BOG resolved to delete the clause 14 (s) w.c.f. date of approval

of amendment to clause 9 of Statutes of NIPER.

Dean (@ To assist the Director in academic and administrative work and in
imaintaining liaison with other institutions of higher leaming and research
and also with industrial undertaking and other employees.

(b)  Shall hold office for a period of three years and be eligible for
reappointment for one more term provided the upper age limit doesnot
go beyond 62 years.

Head of Department To perform such functions as may be determined by the Director.

Registrar (a) To invite bodies entitled to nominate representatives of the Board to

do so within a reasonable time not ordinarily exceeding four weeks
from the date on which such invitations are issited by him, The same
procedure shall be followed for filling casual vacanies of the Board.

() To be ex-officio Secretary of the Board, the Scnate, the Finance
Committee, Laboratory Services, Building and Works Committee but
shall notbe deemed to be a member of any of these authorities unless
otherwise specified.

()  To be the custodian of the records, the commeon seal and such other
property of the Institute as the Board shall commit to his charge.

(d) To issuc all notices convening meetings of the Board, the Senate, the
Board of Studies and of any committees appointed by the authorities
of the Institute.

(e) Tokeep the minutes of all the meetings of the Board, the Senate, and of
any other committees appointed by the authorities of the Institute.
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(D To conduct the official correspondance of the Board, the Senate and
the various commitiecs.

(8) to arrange for and superintend the examinations of the Institute in
accordance with the manner preseribed by the Ordinances.

(h)  Subjcct to the control of the Board the Registrar shall ; —

(I} Excrcise general supervision over the funds of te Institute and
shall advise it regarding the financial matters of the Institute.

{2)  Perform such other financial functions as may be assigned to him
by the Director or as may be prescribed by the Statutes or the
Ordinances.

Provided that the Registrar shall not incur any expenditure or make any
investment without the previous approval of the Director.

3y Hold and manage the praperty and investments of the Institute
including trust and endowed property.

(@)  Ensure that the limits fixed by the Board for recurring and non-
recuiring expenditute for a year are not exceeded and that all
moneys are utilised on the purposes for which they are granted
or alloted.

(5)  Be responsible for the preparation of annual accounts and the
budget of the Institute and for their presentation to the Board.

6)  Keepa constant watch on the state of the cash and bank balances
and on the state of investments.

(7y  Watch the progress of the collection of revenue and advise on
the methods of collection employed.

(8)  Ensure that the registers of buildings, tand, furniture and
equipntent are maintained up-to-daie and that stock-checking is
conducted, of equipment and other consumable materials in alt
Offices. Departments, Centres and L aboratories of the Institute.

(9 Call for explanation for unauthorised expenditute and for other
financial irrcgularitics and suggest disciplinary action against
persons at fault,

(1) Call for from any Office, Department, Centre and Laboratory
maintained by the Institute any information or returns that he
may consider necessary for the performance of hiis duties.

(11) The receipt of the Registrar or of the person or persons duly
authorised in this behalf by the Director for any money payable
to the Institute shall be sufficient discharge for payment of such
money.

()  To represent the Institute in suits or proceedings by or against the
Tn-“wute, sign powers of attorney and verify pleading or deput his
representative for the purpose.

(»  To perform such other duties as may be specified in the Statues. the
Ordinances or the Regulations or as may be required, from time to time,
by the Board or the Director.
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16.

17.

18.

149,

24,
21.
22,

23.

h

Provident Fund, Pension and Grammity Scheme

All the employees of NIPER may opt between General Provident Fund (Central Services) Rules, 1960-ciun-Pension-
cum-Gratuity Scheme and Contributory Provident Find Rules (India), 1962-cum-Gratuity Scheme as amended
fromtime to time.

Vacation and leave

The employees of the Institute shall be governed by Central Civil Services (Leave) Rules, 1972 as amended from
time to time subject to variations/additions indicated hereafier :

(3 A maximum of two spells of Eamed Leave in normal course and a third spell in case of emergency.
(by provision for sabbatical leave as in IIT may be made.

(c) provision of Eamed Leave as in vacation Department may be made.

Residential Accommodation for the Staff

(@) The Institute may allot the unfurnished house, within the NTPER campus under the provision of ** Alictment
of residences (NIPER) Rules” to b¢ framed by BOG.

(by  The BOG may aliot furnished or unfurnished accommodation without levying a licence fee or levying such
fee at concessional rates to any catcgory of staff, if it considers necessary 1o do so in the interest of the
Institute,

Travelling AHlowances

Al employees of the Institute shall be entitled io travelling and daily allowance as per Supplementary Rules

(Travelling Allowances) of Govt. of India as amended from time 1o time subject to the following variations/

additions :

(a) Reimbursement of 1ocal conveyance charges shall be on need basis and in specific cases onty which wilibe
decided by the Director of the Institute.

(b) For Group 'A’ Officers, the D.A. on tour (including hot¢l charges) will be as per the CSIR pattern.

Medical Attendance

The empiovees of the Insitute shall be govemed by the Central Services (Medical Attendar..) Rules, 1944 as
amended from time to time subject to variations/additions as proposed . '

(a)  Costof pathological tests from private laboratories on the advice of AMA may be limited to the rates of PGI,
Chandigari/AIIMS, New Delhi.

(b) Costof dental treatment fromthe Dental Surgeon from private AMA sha]l also be limited to the rates of PGI,
Chandigarh/AIIMS, New Delhi.

Conduct Rules

The employees of the Institue shall be governed by the Central Civil Services (Conduct) Rules, 1964 as amended
from time totime.

Discipline and Appeals

The eniployees of the Institute shall be govemedby the Central Civil Services (Classification, Control and Appeal)
Rules, 1965 as amended from time to time. )

Consultancy

The employees of the [nstitate may undertake contract research and provide consuitancy and technical services
as laid down in Schedule 'A'.

Miscellaneous

Any modification, change and amendments or repeal of the whole or part of the Statutes shall be subject to the
provisions of Section 27 of the Act.

. [No.F. 52(7y2001-PC-I (NIPER)]
SHARAD GUPTA, Jt. Secy.
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APPENDIX-A
(Refer Statute 22)

~IPER Facully may undertake contract research and provide consultancy and technical services,

13

}

s

(A

Contract Research
Contract research shall comprise all R & D undertaken through specific coniractual arrangement agreed upon for
the purposc and shall cover the :

Sponsored Projects : Projects wholly funded by the client having specified R & D objectives, and well defined
expected project output/results, generally culminating in generation of intellectual property. Sponsored projects
could be multi-client also, with the sharing the project funding and research results.

Collaborative Projects : Projects partially funded by the client and supplemented by provision of inputs from the
Institute such as extra manpower, production/fabrication of product in bulk for testing infrastructural facilities ctc.
Collaborative projects conld be for upscaling/proving of laboratory level knowhow, technology development or
gencration of inteltectual property etc. The expected project output/results are well defined.

Grant-in-Aid Projeets : Grant-in-Aid Projects are normally for supporting for basic or exploratory research or for
maintaining or creating testing and infrastructural facilities. These projects shall involve grant by way of financial
inputs. cither in full or in part. assistance in kind e.g equipmerit, training to supplement NIPER's efforts in ongoing
ornew R & D Projects or for creating new capabilities/facilities.

Costing of contract Research Prajects
The charges for contract research shall include expenses on account of -
) Cost of man-days of staff deployed.
{by  Costof consumables/raw materials/components with 25% overheads.
et Cosrofphysical inputs/services/utitities with 25% overheads.
(i Equipmentusage cost/cost of equipinent procured specifically for the project.
() Anvexternal paymient envisaged.
ih  TA/DA
(g)  Contingencics.
Tetal expenses = sumof a to g.
ntellectial Fee - Minimum of 33.3% of total expensesas at 1.2.1.
FFor anv sponsored rescarch, rights for licensing intellectual property shall rest with NIPER. In case of collaborative

rescarch. such rights shatt be held by NIPER and collaborator; Licensing for commercial exploitation of the
mtcHeetnal property gencraled out of contract research shall be held Jjointly.

NIPER shall charge an adequate ainount as fee, This could bea lumpsum and or recurring royalty.

- Wherever feasible the sponsorer shall be given a non-exclusive licence fee with an exclusive licence for a limited

period ol time. norinally not excecding 5 vears, for commercial exploitation of the intellectual property.

Projeet charges = Total expenses+intellectual fee+licence fee.

Sharin ol the Manies by Staff

Farty percent of the intellectual fee or net surplus (remaining after accounting for alt direct or indirect project
expenditure) whichever is lower arising from R & D contracted is to be shared with the staff.

The pattern of shuring lor s1aiT is as follows :

Statll Share
hmovators & Principat Contributors 4%
S & T (supporting stafh 35%
Renuining supporting staff of the NIPER 20%

Wellare fund 5%
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Consultancy

All consultancy services in the NIPER shall be institutional. There shall be two categories of consultancy viz.
Advisory Consultancy

Wherein the services would involve scientific, technical, engineering or other professional advice, provided to a
cliciit putgly on the basis of available expert knowled ge and experience of individual(s), remslered outside NIPER

and not envisaging use of any facilities of the NIPER and also not involving any kind of survey, detailed study or
report preparation/submission.

General Consultancy

Whetein the services shall comprise scientific, technical, engineering or other professional advice/assistance
based oft ilie available knowledge base/expertise of NIPER, and envisaging only minimum usc of laboratory
facilities for esseniial experimentation needed to mect the objectives of the consultancy assignment. General
consultancy may inter alia cover '-—

-—  Preparation of literature survey/feasibility studies, state of the art/project/tcchnology forecasting reports;
- inicrpreiation and validation of test results and data, risks and hazard/cnvironment impact analysis etc.,
—  design engineering;

-—  assistance in erection. commissioning, operation, fabrication/tendering and purchasc of equipment, trouble-
shooting, productivity improvements, pollution abatement/contrel measures, engery conservation, waste
utilisation. technology assessement/evaluaiion.

Anv consulancy assignment which does not strictly fall under the category of Advisory Consultancy, shall be
taken up as General Consultancy.

COSTING OF C( ~SULTANCY PROJECT

The charges for consultancy project shall include expenses on account of

a. cost f man-days of staff deploved

b, crst ol physical inpuls.’sér\-'icey’ulilitics/consumab]es raw materials/component with 25% overheads

¢ equipment usage cost
oxternal payment envisaged ¢.g. to outside consultanis, for obtaining data, hiring of infrastructural facilities.
TA DA

Contingencies.

NOTE : Total Expenses =sumofatof.

InteHectual fee
This should commensurate with the guality of inputs provided and the likely benefits to accrue to the client as a

result of the consultancy. While there is no ceiling on the npper limit of intellectual fee to be charged, it should not
be less than the estimated manpower charges.

DISTRIBUTION OF HONORARIUM

For Advisery Cansultancy

Distributable amount upto amaximum of 2/3rd of intellectual fee as follows :—
Team of consultants 5%

Welfare Fund %

For General Consultancy

Distributable amount upto a maximum of 2/3rd of intellectual fee or 300% of the manpower charges levied, -
whichever is less. as follows . —

Tecam of Consultants 63%
Other S&T Staff 15%
Remaining Supporting Staff 15%

Welfarc Fund . 5%
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INTELLECTUAL PROPERTY

Intellectual Property shall include patents, copyright, registered design trademark, knowhow for aprocess/product/

design and computer software. Intellectual property generated shall be of two types.

UNENCUMBERED

(t  Developed through wholly in-house R&D programmes/projects. In such cases ownership of intellectual
property is solely that of NIPER, and conscquently the licensing rights are that of NIPER alone,

(i Intellectual property developed through contract research and subsequently rendered unencumbered as per
contractual ammangement with the client. In such cases licensing of intetlectual property by NIPER would be in
accordance with the terms & conditions agreed upon with respect to third party licensing with the client,

ENCUMBERED

Devetoped through contract research i.e. total or partial financial support, and with/without technical inputs from

users/clicnts. In such cases. ownership and licensing of intellectual property for commercial utilisation shatl be
eoverned by NIPER's obligations to client in the matter.

LICENSING OF INTELLECTUAL PROPERTY

Licensing  of intellectual property shall mean granting the licencee the right to utilise the intellectual property
atrd sell or use the resutting product(s) cither for commercial/captive purpose or as otherwise agreed to.
PRICING OF INTELLECTUAL PROPERTY

There is not rigid formula for determing the price of intellectual property and thus estimates vary from case to case.

The price of knowhow/intellectual property normally ringes between 2% to 10% of either the plant & equipment
cost or projected turnover of the unit for a period of 5 years’s production.

To arrive atprice of intellectual property following factors will be kept in view :
(. costof development.

(i) estimate of net benefit to be derived by the licencee.

(i sizc and number of potential licencees.

{ivy  comparalive cost of imported intetlectual property,

(v} possibility of intettectual property being pirated.

{vit  Opportunity value.

TECHNICAL SERVICES

Technical serviees are imeant to render to the clients/customers, assistance of a minor nature based on avaitable
knowledge. expertise, skili and facilities of the institute. Technical services shall comprise :

—  Tesling & Analysis (inchnding certification and calibration)

-~ Tramning

- Techmcal assistance of an advisoery nature

--- Fabrication/production of special products

—  Rcpair and maintcnance

—-  Supply of information/database.

CHARGES FOR TECHNICAL SERVICES

Charges shali comprise of (A+B) below except for supply of information/databases.
A.  Estimated expenditure on

iy  Manpower(at prescribed rates).

(i) Physical inputs/services/ntilitics etc. including overheads at 25%.
(i Raw matcrial/constimable components with 25% overheads.

vy Equipment usage depreciation/replacement cost.

{+v) any other out of pocket expenditure.

B Intellectual fee/opportunity cost. The quantum shall be at the discretion of the Director considering the
nature of client and his paying capacity.
DISTRIBUTION OF MONIES

Twenty per cent of the intellectual fee or net surplus (remaining after accounting for all direct and indirect
expenditure for the service) whichever is lower is to be shared with the staff. The pattern of sharing for staff shall
besameas givenin 1.3,
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( gr=r faumT )
wfew
¢ faeell, 3197R7a, 2003
T, 1. 392.— TRA % T, 9T 2, TWE 3, 376 (i)F & 19-4-2003 H 75 934 T WHE, 0 TR HER
wE T s e (gren favm) = sifueen . #9169, alE 3 37 2003 F w12 H ' FEE W T AR
) WY T £ TR oo Aot ST A1 STEHTET A1 T, HeA! % i Stferr " 3 wor R 3 WU F o
4 stfvr ' )
[ 1. Ho T-12018/6/2000-Tem&A -1 ]
Ty FyAE, e gt (wErad 1)
MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
{Department of Telecommunications)
CORRIGENDUM
New Delhi, the 31st October, 2003

G.S.R. 392.—In the notification of the Government of India in the Ministry of Communications and Information
Technology (Department of Telecommunications) number G.S.R. 169, dated the 3rd April, 2003, published in the Gazette of
India Part IL, Section 3, Sub-section (i), dated the 19th April, 2003 at pages 935 to 937-at page 936, in column 12 for ““Officers
under the Central or State or Union Territory Governments/Public Sector Undertakings or Semi Government or
Autonomous Organisation” rcad “Officers under the Central Government”.

[File No. A-12018/6/2000-Admn.-1]]
SATISH WADHWA, Under Secy. (Admn. II)

Y W
( opf TR fawm )
7 festt, 7 5T, 2003
TTo FTo Blo 393, —Trgafa, TRTUT ¥ STT9% 309 ¥ WAUT BRI Waw TIHEl 3 ST ¥, T Hea, Y $R
g FrRwrer, P, ¥ Fremsit wermenen, st fram, 1982 T A SR dHH F ¥ o, waggm Frefateaa fam
I, AR i —
1. (1) o e 1t g, S 3R e e, frwe, ¥ wieawi yEmen, syt waner Frem,
2003 ST ST
(2) 2 Fram T T H TR Y H AR § e E |
2. e weem, Sy st wvERy P, Frive, g wiem sanmmen, W Fam, 1982 FT rgEE , ST
¥ foru Frefafaa srggel wicwentas 3t S, anm: —

sl

1. YT H AW . S Y T HATEER - - PR, FRIE Fiewl FAre
2. TR W B

(2003)

*eprdr 3 SR 9 iRt il o e
3, gt . R s dE e T aeea
4. FTTEE : 14300—18300/-%.
5. TTUR AYE] I 0T 1 G R
6. ¥ syt o W W) St . 50 7d & feren TET

foq s (i TR BRSO foFT T SR A STRE 3 ST S

Yo ¥ forg 5 ad o fferet w1 o Wt ) 0

G ESNE TSR - S
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fewuit: s < sraunfia w03 3 for Proferes i s & sreafia
A (8 iy it o7am, A, s wi, frei, wfrq, Ammeres,
Tafeen ¥ €) s1maeT wra ey ¥ fem firm 9 ¢ sifim e Bt

7. WA H S e At @ ey, w t T ot Fa S e waf % o
Fafer Ran( Wy ) firam, 1972 % firm '
30 5 srefi o7 € e
8. Y vt fory W v wfmry % forg . INAFIF :
Wfern ok a1 ardamg (1) il reaamaer =n s v & wiz famm @ e
: et T o e o () 7 o et angen
T TSR H s foht
-
(2)(%) vt amfiam g sifufem, 1956 # 9om = fida
ST I ST F -2 (TR st @ fre)

o wftwfaa AT fafhe s it s ¥
(2) % wfinfa Sftes swmsll ¥ vt =) wrdta smgfia
witag sfufram, 1956 F1 o 13 ) 3vew (3) F s v
o wE e,
(@) ﬁF@WW@QWﬁEﬂﬁW&H
ST TR |
(1) =Tt varon =67, Rras siia stqeon =it vaia s @ g,
wreAR forere o oy #ieme srefare farsemm & wai
T 12 oed = e oty
q
fofsem sl =1 2 & wiemt oik wre w1 § wwm,
e Sit e % O ¥ e oft fawrg e @ 12 =
1 IV A WA & % w0 @i dww ad § wihaaty
e % 12 w1 = erva
feaquit 1. erdud gurfdn wafeldl %t <o W w9 o F s
ferdrarram fafee =1 w1 wardt 21
femoit 2 : sy e (stamd) W S S amEm ¥ el
g i oI STgfan aemiE ¥ svafei @ cond fafr &
o wRt ¥ (F) A v & fe s W o S s 9 e
# fop ik form, st Rferdt it o 3 form dfam svpvia T and =1
Tl % srvafial % vata Sen ¥ sues e = w1
CiEZipF
(i) =it % Wt o Fieen faum =1 = st @ 4 3
sepra|
(ii) el FErTe e o orgEYE W At
(iif) Hremd ¥ 79 R gen ¥ dEtum Ao, e ot g
wftEgremed = svE |
9. HiY el fop ) wret s % farg : T
Torfem sy

10. Wi w1 srafy, =fs Fi 0 T T
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V1.t d St defrgw o sfiffir < ot g, fore A o v w ST g (Fes siara srerfer
e Ry wen fafi vnhe g wd wifi ot v )
S A fifera 6t wirmar

12, Wt/ afatryfam et g it 5t g ufafrgfa (fowas sfmia srcaemtos dfaar siry ) :
A3 afmai forrd Sl afefrfmomien el aw oo Gl S ot - TR, T I S STEY
fipom o weenalt =1 wfdl ¥ a1 U ot
(F)(i) gy vg uwm A €
(i) =1 14300-18300/~ ¥4 ¥ SaHA A6 T TEGET T W
2od H MW
(iii) =T 12000-18300/~ %. 3 AT A o1 FAGET Wa W 5 =
=t ot ¥, s
(@) o7 g ot wel forg o o sl 3 foaw we-g % el
fafen Hfiren srdand sit s ¥
(wfafrgfem =t srafy, fomds sfwta 3eit wna o feedht o1 dreva=ta
R ¥ faur & w frgfa @ S v ufa fadt s Feramwm =
sfafrfa =t safy ot witm ¥, wmem: s ad @ s =61 20ft))
whafrafa R Frafm & fog sifueras smg wm snérga =6t wift =t sifrm

it =t feafa sTgAR 56 ad @ srfirs e €vity
13 R Bm el el d Asmw o wg et W afufy
1. i oix wemfen faam 3 dia deem g =
g 9 Gy dfem — sy
2. iy 3R Tl faum & e/ T gy
F FRYR A 3G T v i —TEE
3. WRA TEHR F IRl G g —uTe
4. Ffy i wEamir favm % fy T g9 %
FEATH R 3@ e PRy At ‘ — T
14, et F F T ftferfedl § e { WO TR WS T A | oA % 7yt € feen smen

e A S | 9Ey fe som

[, 29-5/2002-41. F.-11 ]
waa= fag, st afee

MINISTRY OF AGRICULTURE
{Depariment of Agriculture and Cooperation)
New Delhi, the 7th August, 2003

G.S8.R. 393.-—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
here by makes the following rules further (o amend the Directorate of Plarit Protection, Quarantine and Storage, Director,
Central Insecticides Laboratory, Recruitment Rules, 1982, namely :—

1. (1) These rules may be called the Direcioraie of Plant Protection, Quaraniine and Storage, Director, Central .
Insecticides Laboratory, Recruitment Amendment Rules, 2003.

{2) They shall come into force on the date of their publication in the Official Gazette.
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6.

2. In the Schedule to the Directorate of Plant Protection, Quarantine and Storage, Director, Central Insecticides
Laboratory, Recruitment Rules, 1982, for the Schedule, the following Schedule shall be substituted, namely:—

. Name of the post

Number of posts

Classification
Scale of pay

Whether selection post or
non-selection post

Age Limit for direct recruits

Whether benefit of added years of
Service admissible under rule 30 of
the Central Civil Service {(Pension)
Rules, 1972

Educational and other qualifications
for direct recruits

SCHEDULE

: Additional Plant Protection Adviser-cum-Director Central Insecticides

Laboratory
1*(2003)
*Subject to variation dependent on workload.

. General Central Service, Group ‘A’ Gazetted
. Rs. 14300—18300
. Not applicable

: Notexceeding 50 years.

(Relaxable for Government servants upto 5 years in accordance with
the instructions or orders issued by the Central Government).
Note.—The crucial date for determining the age-limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Sikkim).

: Yesfor direct recruits

. Essential:

(1) Doctorate degree in Entomology or Nematology or Plant
Pathology or Chemistry (Organic) or Masters degree in Chemical
Engineering from a recognised University or equivalent.

OR
(@) (1) A rccognised medical qualifications included in the 1st or
the 2nd Scheduled or Part II of the Third Scheduled (other
than Licentiate Qualifications), to the Indian Medical
Council Act, 1956. Holders of Educational qualifications
included in Part II of the Third Schedule should fulfil the
conditions stipulated in Sub-section (3) of Section 930 of
Section 13 of the Indian Medical Council Act, 1956.
(®) (i) Post Graduate qualification in Pharmacology from a
recognised Untversity or equivalent.
(ii) 12 Years’ practical experience in a supervisory capacity of
Plant Protection work including adequate experience of
research or in the development and analysis of pesticides/
pesticides residues analysis.
OR
In case of Medical Personnel 12 years’ experience of
research and development work area of safety, testing and
evaluation of Pesticides and health effects.
OR
12 years’ experience in a supervisory capacity in packaging
and labelling of chemicals.
Note t : The qualifications are relaxable at the discretion of the UPSC in
case of candidates well qualified.
Note 2 : The qualifications regarding experience is/are relaxable at the
discretion of the UPSCin the case of candidates belonging to Scheduled
Castes or Scheduled Tribes if at any stage of selection, the UPSC is of
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1o.
11

12

13.

14.

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any
Method of recruitment or by promotion

or deputation/absorption, percentage of
posts to be filled by various methods

In case of recruitment by promotion/
deputation/transfer, grades from which
promotion/deputation/absortpion to be
made

If a Departmental Promotion Comunittee
exists, what is its composition

Circumstances in which the Union Public ;

Service Commission is to be consulted
in making recruitment

the opinion that sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available to fill
up the vacancy reserved for them.

Desirable :

() Experience in registration pesticides or enforcement of pesticides
legislation or both.
() Experience of running an insecticides laboratory and research
experience.
(iii) Experience of planning, organisation and coordination projects
relating to quality and safety of pesticides.

: Not applicable

. Oneyear
. By direct recruitment fitiling which by deputation (inchiding short-term

contract).

. Deputation (including short-term contract)

Officers under the Central/State Government Public Undertakings/Semi-
Governments, Autonomous or Statutory Research Institution or
Couricils :—

(@) (i) holding analogous posts; or

(i) with two years’ service in posts in the scale of pay of
Rs. 14300-18300/- or equivalent; or

(i) with five years’ service in posts in the scale of Rs. 12000—
16500/- or equivalent; and

(b) Possessing the educational qualifications and experience
prescribed for direct recruits under Col. 8.

(The period of deputation including period of dcputation another
ex-cadre post held immediately preceding this appointment in the same
or some other organisation/department of the Central Government shall
ordinarily not exceed 5 years). The maximumage limit for appointment
by deputation shall be, not exceeding 36 vears, as one the closing date
of receipt of applications.

. Group ‘A’ Departmental Promotion Committee (for considering

confirmation) ;
. Joint Secretary looking after Plant Protection

Division Department of Agriculture & Cooperation ~ —Chairman
2. Joint Secretary looking after Admn./Estt. Division

Department of Agriculture & Cooperation —Member
3. Plant Protection Adviser to the Government of India  —Member
4. Director/Deputy Secretaty looking after Plant

Protection Division Department of Agriculture &

Cooperation —Member

Selection on each occasion shall be made in consultation with the
Union Public Service Commussion.

[No. 29-5/2002PP.11} -
SATWANT SINGH, Under Secy.
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(aeuTeT 3 Fard favm)
7 fewedt, 21 araER, 2003
wr. . 394, — Tl % ST 309 g 50 WaH WiiRTA] 1 Seivr 9 T, T Tper v S fam,
Fil e & s fawett g Ao $ir (o) (s’ ) v S, 2003 H deirer 0 3 forw et
T T E, A — .
1. W T . — (1) ¥ e i e, wyer we 2t faam, e g S, G (afie)
T ' 0 syt Fremee, 2003 FEEmE |
(2) 4 d % T H STH! FHIOA WY ARG | A T S |
Fferf = e a3 fore w5 fawet g o S (tfraife) (oqg 0’ w) i frmme,
2003 1 sy #, wfafte ‘=o' =t whrenfig farm smem '

b2

[ FITe W& 3-6/2003-99MEF -1V ]
1 |l o7 Hfeg

Frupaft - g Framrt fe 8 oTiw, 2003 w sfirger e S, . 3 187 % 7w S0 F oo F el w5 o6

(Department of Animal Husbandry and Dairying)
New Delhi, the 21st October, 2003

G.5.R. 394.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
heveby makes the following rules to amend the Delhi Milk Scheme Mechanic (Mechanical) (Group “C’ post) Recruitment
Risies, 2003 under the Department of Animal Husbandry and Dairying, Ministry of Agriculture, namely -—

L. Short title and commencement.— (1) These rules may by called the Ministry of Agriculture, Department of
Amimal Husbandry and Dairying, Delhi Milk Scheme, Mechanic (Mechanical), Group ‘C’ post Recruitment
Rules, 2003.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Inthe Schedule to the Dethi Milk Scheme Mechanic {Mechanical) (Group ‘C’ post) Recruitment Rules, 2003, in
column 5, for the entry *Selection-cum seniority’, the entry “Selection” shall be substituted.

[File No. 3/6/2003- Admn-IV]
RADHA MANI, Under Secy.

~res——The Principal Rules were published in the Gazette of India vide notification number G.S.R_ 187 dated, the 8th April,
2003,

WS WaTE ey
2 fewett, 27 orgem, 2003

. 7. 7. 395, =1 Far WA & sy wretem, e i o A § gdas st % Wy % forg st
S vt o srfergfem s g fetien 29 W1, 2003 T WA ¥ T ¥ wm 1L w0 3, IR (1) F v Pt
e F Prefatee qfs e —

v FETT e v i (wder st st (viieen) frm 2003 (R 29 7, 2003 T AL 138)i—

T F FE 5 ¥ @ T st o v 1 % fq T8 wem % aea dhm whee s
E-wE-aied ! & e R ufafe s wgr e

[ FrEet HeEm- 21/16/99-51 g1
fowily s — a5 moven e o 1 Reebrm, 1973 3 e P 1304 3 e TR R T & ST AT 8 wd, 1986 W
AHLEL 114 3R 29 W, 2003 % WAL 138 F W wifae fen o 4

e
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MINISTRY OF WATER RESOURCES
CORRIGENDUM
Mew Delhi, the 27th October, 20{i3
5.8 % 395,--Ti the following Notifications published in the Gazette of India, Part-11, Scction 3, Sub-section (1}
dued 790 Marck 20073 notifying the amendiment to Recruitmen: Rales for the post of Officer Survevor in the Ceniral
Crorsnad Walvi Board, 2 ssibordinate office of the Mumstry of Watr iesource, the following correction may be made
1. 'The Central Ground Water Board (Officer Surveyorn) Recruitient ¢ Amendment) Rules, 2003 (G.S R, 138 dated
29ih March, 23035 --- _
In Column 5 of the Scheduls relating e " Whether selection postor aon -selection post”™ for the existing entry
under this column viz. ‘Selectivii-cum-seniority” the entry " Sclechon™ may be read. ’

{File No. 21/16/99-GW-1]
SOHAN §. SAINI, Undcr Secy

v~ The Principal Rules were published in the Gazette of India vide number G.S R. 1304 dated 181 December, 1973
and Subsequently amended vide (G.8.R. 114 dated 8th February, 1986 and G.S R 138 dated 29th March, 2003,

A AT
( =TT e uiyTeroT TEif-Renes )
% fZeelt, 31 TR, 2003

T, 7. . 396.— Tl diE A F TR 309 F Wi 5 wew wiEwEl w1 wd w0 gu oi wive fReem
Croen wpraifies wfasm wpiFs ) g ' oroetia (srafesta) v wdt fram, 1995 B, I T T Wy FrEes
b 5 ve B R o Al % faang a1y w0y & sfimei v gu for 1R erfisra 4 qd femn e € = s wm Erg e e

&, it T giar Tedadmerd &, ufeem fdmera =t wiven s o v '@ sruemtya (srmieeE) v el w1 vgha
G e % forg Fresferfaa fram o &, st o —

1. dfga Am T wr— (1) 34 Frndl o dfm T wfine FRwme (wfeon s whnsm ww9)
HEET ST ST Y STt (STetadE) ug vt T, 2003 ¥
(2) 3 e H TR Y AL BT

2. U HEAT, A TUT 3N ATHM. — T TR i WA, I FHR AT AT S €, 55 B 9
SuiERyE S w2 § e A faffiwe E

3. et =Y ugla, swg-Hiw, stdnd anfE, —wdl =6t 9, - T, SEard AR S weta o A & B
W ey ST % w5 | w14 ® faffie €
a. T —az =fem,—
(=) fam WA =ty famw v o fowd ool sifam 2, faae e €,
(@) Fored sr it =1 oot weft 3 <fifam o g el =t 4 e e §
T v¢ W PR o o et e

g T 5 SR o 9 AT R 9 # T G foers, TR =t ok frere o o vareR 5t oy e fafa %
aneirT o & i e e 3 orw ora o ¥ o Pt v 1 v Fram v g2 2w

5. Forfast e &t it — ol 3=t R s g v ® T Qa0 stevass = i €, 9w o9 sue ferm
Srepren ¥ 3 SEEE FE T W we o S § A w5, T e % Rt vy o et @ et & st &
e, AW o fofors o w

6. EMGrA. — 7 Frepdl &1 Frd =, TR swarm, - # g2 3R o= Rl oy & e, e w3
THE G 79 Fae § wHg-wTa W T Ty SR % SAER e i, sggfad e, qagd St o
fadra wart ¥ safaaal 3 forg Susy w00 T ¥ |
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1, 9% AN ;AT arierR
PR G ¢ o11*
(2002)
*hIAHT % AR 9 SR T A e
3, oftaR ;T T e, e, e, e
4. T 1 5500-175-9000 T9Q
5. IR YAl ST IR -y
6. T H W T AN F R FHTA : @FL AR B
faferst T (F9) fraw, 1972 %
frr 30 % onfm st & o At
7. G wdt fap W At wafwr % fag il
3g-Gt
3. 1 vt fag S et safrEl % e : Al B
5. T e farg o e sl ¥ 1 EFET T
fafEa sy o g swbamg, Wm0
wyfarral @ g H @R w A e
~o. irEtan wy oTaty, 9% w5 B e sferEl ¥ g ) @)

11 Tt vt dt S8 g W=

17

B T sy smea gr A fafirs
arfeil gro it S et wai i sl

wr=faufafiaa/smdem g wat =t gm:
H 3 aforen fos wd=ifwfatrgfa smem

o = -

: 25 whawm dr=fa g w3 2 v W wiafwgiE g

75 wewma whafrgfe g

EoquT ;- 5197 g/ 1600-2600/- %, (FE ' T} % e § St T
w frafia & o o= % faoam weurt #t sogeae aye wifasdl g
Futrm =t st ) @i sega Fretfte fem o ¥ @ aw o % enifiw
T Wt R T T W St afE s i e fen
s & @ AT 5000-8000/- T (VY ') F TR Ao # s
WA 3R TwH WA T T T [l fehar

At « T SR (4500-7000/~ . ) foga 59 ot § oy o
frrfira T At &1

femur : — w1 1R whrs =i F Ty, freS oo sides
B T R, At 3 fer Foram foran i e €Y o SR s s
¥ Hav d off frer fem wom g 7 @@ I 5 I g w6 mé e
STEF/ T B, STafem svdemay do1 % oY | sifuw AW o W,
T B W, w9 T8 SR TR o O i sl wfi,
o Ut order et T wEe O R EN ¥, SvTelt S=ad S W weta
% for o7 feten =t srafy goreaTgE Qi S ol B

ufafrafe : — =g wFR o T TR F U Afuwr -
() (i) < I8 Fevfavm | frafaa snam = e o8 urm fFe gu €, =

(ii) T et s RrT § 5000- 8000/~ %, A HuTes 79 | fafm
SR R P % Ty 39 890 H o ad gt &, @

(iii) fo=2i Ha sy favm # 4500-7000/-%. =1 Toge - | Frafaa
s o frgfa & ovem, =9 9§ oy od "a w8, @R
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(@) TAF/AFE /A@/HT WHEl B 97 a6 B AT

(dryep wet 3 2R it svfirmrd, < di=fa =t it diem & 3, wfrfrgfa
R frfer s Fora Foreme v o 3 911 et T, R st
Sreafer g Prgfere 35 fera frsm BT oy 39 = @i 1 (afraferyaifer
7 arafyy, Foredy =T St TR 3 St 1 et e de/faver &
@ i @ e e ot e s s e vt wwfatgfa i
Y ayafy &, TnuromE A o6 § siftes T o wiatgia g s
fore srfirra o e STATR W FA H AT A W s6 T |

feram =1 €rit) )
13. ofx favnf we=fa wfafa ¥, @ . T @ fervmira v wfafa  dfo 3 foag ) Rt Prefefaa di: —
IR G 1. TeIfwr g wieE, v SR winer wereemea—sree
2. Prves wfimgm (wfeen =), IR AR s TefRee

3. w9 oR (STe), o A — T
4. 39 e, o oIk i wefeemen— o

14, S R E P e ¥ < . sfrfin w Rret s % frafi w3 T g A S o 4
w6 AT ST & qrere fR e Y F STEYEE § |

[ =it § A-1,-12017(1)/2002/5%g ¥ H|
¥. %. fawa, Frier (rar)

MINISTRY OF LABOUR
(Directorate General of Employment and Training)
New Delhi, the 31st October, 2003

G.S.R. 396.—In exercise of the powers conferred by the proviso to article 309 of the constituti~+t and in partial
supcrsession of the Directorate of Training (Vocational Training Programme for Women) Group ‘C” Non-Gartted (Ministerial)
posts Recruitment Rules 1995 so far as it relates to the post of Office Superintendent, except as respect things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the Group ‘B’ Non-Gazetted (Ministerial} post in the Women’s Units of the Directorate of Training, Directorate
General of Employment & Training, namely :—

1. Short title and commencement .—(1) These rules may be called the Directorate of Training {Vocational
Training Programme for Women) Office Superintendent Group ‘B’ Non-Gazetted (Ministerial) posts Recruitment Rules,
2003.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Numberof post, classification and scale of pay.—The number of posts, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rule.

3. Method of recruitment, age limit and qualifications, etc.—Themethod of recruitment, age limit, qualifications
and other matters connected therewith shall be as specified in columns 5 to 14 of the said Schedule.
4. Disqualifications.—No person,—
@  who has entered into or contracted a marriage with a person having a spouse living; or
® who having a spouse living, has entered into or contracted a marriage with any other persomn,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these rule.

5. Power to relax.—Where the Central Government is oi’ the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultatinn with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.
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6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required tobe provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories
~i persons tn accordance with the orders issued by the Central Government from time to time in this regard.

Name of the post
Number of posts

3. Classification
4 Scale of pay

0.

10,
.

12,

Whether selection or

Non-Sclection Post .
Whether benefit of added years of service
admissible under rule 30 of the Central
Civil Services (Pension) Rules, 1972

Age limit for direct recruits

Educational and other qualifications
required for direct recruits,

Whether age and educational qualifi-
cations prescribed for direct recruits

will apply in the case of promotees
Period of probation, if any

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the posts to be filled by various methods

In case of recruitment by promotion/
deputation/absorption, grades from which
which promotion/deputation/absorption
to be made

@)

SCHEDULE

Office Superinlendem

1% (2003)

*(Subject to variation dependent on work load).

General Central Civil Service, Group ‘B’ Non-Gazetted Ministerial
Rs. 5500-175-9000/-

Selection

Not applicable

Not applicable
Not applicable

Notapplicable

Two years for promotees

25% promotion failing which by deputation.
75% promotion failing which by deputation.
50% Deputation.

Note:

Suitability of the incumbent of the post in pre-upgraded scale of
pay of Rs. 1600-2600/-(Group C*) will be assessed by the competent
authority for appointment to the upgraded post. If assessed suitable,
he/she shall be deemed to have been appointed to the post at the
initial constitution. If assessed “Not suitable” he/she shall continue
tobe in the revised scale of Rs. 5000-8000/- {Group ‘C”) and his/her
case would be reviewed every year.

Promotion ;

Accountant (Rs. 4500-7000/f- with six years regular service in the
grade).

Note : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion their seniors would also
be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion 10 the next higher
grade alongwith their juniors who have already completed such
qualdying/eligibility service! :

Deputation :

Officer from the Central Government or State Governments -

(1) holding analogous posts on a regular basis in the parent cadre/
Department; or

(ii) with three years servicein the grade rendered after appointment
thereto on regular basis in the pay scale of Rs. 5000-8000/- or
equivalent in the parent cadre/department ; or

(iit) withsix years service in the grade rendered after appointment
thereto on regular basis in the pay scale of Rs. 4500-7000/- or _
equivalent in the parent cadre/department ; and
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(b) three years experience in establishment/cash/accounts/purchase
matters.

The departmental officers in the feeder category who are in the directline
of promotion will not be eligible for consideration for appointment o n
deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

(Period of deputation including period of deputation in another ex-
cadre post held immediatcly preceeding this appointment in the same
or some other organization/department of the Central Government shall
ordinarily net te exceed three years. The maximum age-limit for
appointment by deputation shall be not exceeding 56 vears on the
closing date of the receipt of applications).

13. IfaDepartmental Promotion Comumittee  : Group “B” Departmental Promotion Committee (for promotion)
exists, what is its composition consisting of :

1. Director General/Joint Secretary
Directorate General of Employment
and Training. ~—Chairman

2. Director of Training (Women
Occupation), Directorate
General of Employment and
Training, -—Member

3. Deputy Secretary
(Administration), Ministry of

Labour. —NMember,
4. Deputy Secretary
Directorate General of
Employment and Training, —Member
14. Cir :mstances in which Union Public : Consultation with the Union Pubtic Service Commission necessary
N ~¢ Cor mission is to be consulted while appointing an officer on deputation.
et g uCTUIEMENE.
‘ o~
[No. DGET-A-12017(12002-WOT]

K. K. MITTAL, Director (Administration)
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