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MINISTRY OF HOME AFFAIRS
New Dethi, the 27th November, 2003

G.S.R. 417.—In exercise of the powers conferred by clause (b) and (c)?of Sub-section (2) of Section 141 of the

Border Security Force Act, 1968 (47 of 1968), and in supersession of Border Security Force (Combatised) Veterinary Officers

Recruitment Rutes, 2000, except as respects things done or to be done before sucp supersession, the Central Government
hereby makes the following rules, namely :—

t. Short title and commencement.—(1) These mles may be called the Bbrder Secunty Force (Combatlsed Veteri-
nary Officers) Recruitment Rules, 2003.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number, classification and scale of pay :—The number of said posts, their classification and scales of pay shall
be as specified in columns (2) to (4) of the schedule annexed to these rules.

3. Method of Recruitment, age limit, qualifications etc.—The Method ‘ff recruitment to the said posts, age limits,
qualifications and other matters relating thereto shatl be spec;ﬁed in columns (5)'to (14) of the said Schedule.

4. Disqualification. No person,

(a) who has entered into or contracted a marriage with a person having a spouse living; or

{b) who having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said posts : i

Provided that the Central Government may, if satisfied that such marriqge is permissiblc under the personal law
applicable to such person and the other party to the marriage and that there are: other grounds for so doing, exempt any
person from the operation of this rule. '

5. Power to relax.—Where the Government is of the opinion that it is 'ﬁecessary or expedient so to do, it may, by
order, for reasons, to be recorded in writing, relax any of the provisions of these rnles in respect of any class or categorv of
persons.

to be provided for the Scheduled Castes, Scheduled Tfibes, ‘Other Backward Classes, Ex-Servicemen and other special

6. Saving.—Nothing in these mles shall affect reservations, relaxation ci;ge limit and other concessions required
categories of persons in accordance with the orders, 1ssued by the Central Government from time to time.
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7. Private Practice—No person appointed to any posts under these rules shall be permitted private practice
including consultancy and laboratory practice.

8. Superannuation.—( 1) The retirement of an officer holding a post in the cadre shall take effect from the aftemoon
of the last day of the month in which such officer attain the age of sixty years. In case, the date of birth falls on the first day
of the month, the retirement of such officer shall take effect from the afiernoon of the last day of the month preceding the
month in which such officer attains the age of sixty years,

(2) No officer shall be granted extension in service beyond the age of retirement of sixty years.

9. Other conditiohs of service.—The officer appointed to the cadre shall be subject to the Border Security Force,

Act, 1968 and the Border Security Force Rules, 1969 in respect of other conditions of service not specifically provided for
in these rules

Provided that after appointment as Veterinary Assistant Surgeon in the Border Security Force, if he or she tenders
resignation from service within a period of ten years for the reasons other than acceptinga job elsewhere for which cadre
clearance has been given, shall refund to Government a sum equal to three months pay and allowances received by him or
her prior o date of submission of resignation or training charges whichever is higher.

~ SCHEDULE

@~

16.
11

12

Name of post
Number of post

Classification
Scale of pay

Whether Selection post ar

non-sejection post

Whether benefit of added years of service
admissible under rule 30 of Central

Civil Services (Pension) Rules, 1972

Age limi{ for direct recruits

Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cation prescribed for direct recruits

will apply in the case of promotees
Period of probation, if any

Method of recruitment whether by direct
recruitment or by promotion ot by
deputation/absorption and percentage of
posts to be filled by various methods

In case of recruitment by promotion/
deputation/absorption grades from
which promotion/deputation/absorption
to be made

Chief Veterinary Officer (Sclection Grade)
1* {one) (2003}
*Subject to variation dependent on workload.

General Central Service, Group ‘A’, Gazetted, Non-mestenal
{combatised)

Rs. 14300-400-18300 (Plus non practising allowance at the rate
prescribed by the Government from time to t'me. )

Selection

Yes

Not applicable
Not applicable

Not applicable

Not applicable
By promotion failing which by deputation/re-employment.

(i) By promotion of Chief Veterinary Officer with 2 years regular ser-
vice in the grade with total (minimum) service of 15 years in Group
A or 20 years of combined Group A and B Gazetted service and
should be in medical category SHAPE-L.

(i) By deputation of officers holding equivalent or analogous post
in the Central or State Governments Animal Husbandry
Department and possessing following minimum qualification :
(a) Bachelors degree in Veterinary Science and Animal
Husbandry with registration in Veterinary Council of India.
(iii) by re-employment of officer of Army Animal Transport Corps
having held analogous or equivalent post before retirement

and possessing qualifications as prescribed at (ii) (a) above.
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Note : Period of deputation; including the period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other Department or
. organization of the Ceptral Government shall not ordinarily
exceed three years. The maximum age-limit for appointment by
deputation shall not be pxceeding fifty six years as on the date
of receipt of application :
13. If a Departmental Promotion Committee : Departmental Promotion Comlmttee for the post of Chief Vet.
exists, whatis its composition Officer (Selection Grade) :—
1. Director General, ' —Chairman
Border Security Force
2. Inspector General (pers), —Member
Border Security Force
3. Joint Secretary, l .—Member
" Ministry of Home Affairs
4. Director Medical, —Member
Border Security Force
14. Circumstances in which Union Public :  Notapplicable
Service Commission is to be consulted
in making recruitment.
2. 1 Chief Veterinary Officer
2 2* (two) (2003)

*Subject to variation dependent on workload.
General Central Service Group ‘A’, Gazetted, Non-Ministerial (oopbatlsed)

Rs. 12000-375-16500 (Plus non practicing allowance atthe rate prctcnbed by the Government from time to
time.)

Selection !
Yes
Not applicable

" Notapplicable

Not applicable
Not applicable
By promotion failing which by deputation/re-cmployment. |

. (0 By promotion of Border Security Force Senior Veterinary Oﬁiccr with 2 years regular service in the
grade, with total (minimum) service of 11 years in Group A br 16 years of combined Group A and B
Gazetted service and should be in medical category SHAPE-].

() By deputation of officers holding equivalent or analogous pgst in the Centrat or State Governments
Animal Husbandry Department and possessing following migimum qualification :—

(@ Bachelors degree in Veterinary Science and Animal Husbandry with registration in Veterinary
Conncit of India’

(iii) By re-cmployment of officer of Army Animal Transport Comps having held analogous or equivalent
post before retirement and possessing qualifications as pres¢ribed at (ii) (a) above.

Note Period of deputation incleding the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Department or organization of the Central
Government shall not ordinarily exceed three years. The maximum age-limit for appointment by
deputation shatl not be exceeding fifty six years as on the date of receipt of application.
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13,

14.

Departmental Promotion Committee for the post of, Chief Vet. Officer
1. Direct General, —Chairman
Border Security Force

2. Inspector General (pers), ' —Member
Border Security Force '

3. Joint Secretary, —Member
Ministry of Home Affairs

4. Director Medical, ~—Member
Border Security Force

Not applicable

=

© 0 M O W

1L
12

I3.

14,

Senior Veterinary Officer
5* (Five) (2003)
*Subject to variation dependent on workload.

General Central Service Group ‘A, Gazetted, Non-Ministerial (combatised)

Rs. 10000-325-15200 (Plus non practicing allowance at the rates prescribed by the Government fros time
totime.)
Selection

Yes

Not applicable
Not applicable
Not applicable
Not applicable
By promotion

@ By promotion of Border Security Force Veterinary Assistant Surgeon with six years regular servicein
the grade and shoould be in medical category SHAPE-L.

Departmental Promotion Committee for the post of Senior Veterinary Officer :(—

1. Director General, —Chairman
Border Security Force

2. Inspector General (pers), —Member
Border Security Force

3. Director Medical, . i —Member
Border Security Force

4. Director/Deputy Secretary, - —Member
Ministry of Home Affairs.

Not applicable

Veterinary Assistant Surgeon

10* (Ten) (2003)
*Subject to variation dependent on workload.

General Central Service Group ‘A', Gazetted, Non-Ministerial (combatised)

Rs. 8000-275-13500 (Plus non practicing allowance at the rate prescribed by the Government from time fo
time.) .

Selection

Yes.

3533 GIIZQEIS—Z
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10.
11

13.

4.

Between 23 and 30 years relaxable for deemment servants five years. Scheduled Caste, Scheduled
Tribes by five years. Other backward classes by three years in accordance with the instructions or orders
issued by the Central Govt. from time to time.

Note : The crucial date for determining the upper age limit shall be the last date of receipt of applications.

{(a) Bachelor Degree in Veterinary Science & Animal Husbandry @s recognized in the First Schedule or the
Second schedule to the Indian Veterinary Council Act, 1984 (52 of 1984) with reglstratmn in Veterinary
Council of India.

(b) Physical standard

Height — 157.5 cm (Relaxable by 2 cms for Gorkhas Garwalis, Kumaonis, Dogras, Marathasandby3 cmsin
respect of adivasis and 142 cms for female candidates.)

Chest — 77 cms unexpanded and 82 cms expanded.

For Female — Well developed.

Weight — Proportionate to height and age.

Must possess good mental and sound heaith free from any physlcnl defect. -
Not applicable |

Two years for direct recruits and re-employed personnel.
By direct recruitment, failing which by deputation/Absorption/Re-employment.

( By deputation/absorption of suitable persons holding equivalent or analogous post under the Central/
State Government and possessing the qualification as presaribed in column 8 (a) and {b).

(@ Re-employment of officer of Army Animal Transport Corps possessing the Qualifications prescribed
in Column 8 (a) above and shall not be more than 56 years of age as on the last date of submission of
application for deputation.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment or organization of the Central Ggvernment shall not ordinary exceed three
years.

H

Selection Committee for direct recruitment, deputation, ncnplpymmt and confirmation :—
1. Director General, . —Chairman
Border Security Force '

2 Inspector General (Pers), —Member
Border Security Force !

3. Director Medical, —Member
Border Security Force

4. Director/Deputy Secretary, ' —Member
Ministry of Home Affairs

5. Chief Veterinary Officer, : —Member
(Sclection Grade) i
Border Security Force

Not applicable

[F. No. 17/97/2002-Pers/BSF]
DUR&A SHANKER MISHRA, Director (Pers.)

Note : The Border Security Force (Combatised) Veterinary Officers Recruitment Rules 2000 were published in Gazette of

India Part-11, Section 3, Sub-section (i) vide GSR 477 dated 20th November, 2000.
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[ 9. 2(11)/98-6¢. ]
TA.UH. F9, 39 gieg
MINISTRY OF FINANCE
{Department of Revenue)
New Delhi, the 25th November, 2003
G.5.R. 418.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to Group'A' and 'B' posts in the office of competent
authority under the [Smuggters and Foreign Exchange Manipulators (Forfeiture pfProperty) Act, 1976 and Narcotic Drugs
and Psychotropic Substances Act, 1985] under the Ministry of Finance (Department of Reveue), namely :—
1. Short title and commencement .—(1) These rules may be called the Mimnistry of Finance (Department of
Revenue) Competent Authority (Group'A'and 'B' posts) Recruitment Rules, 2003.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of posts, its classification and scales of pay.—-The number of the posts, their classification and
the scales of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed hereto.
3. Method of recruitment, age-limit, qualification etc,.—The method of recruitment to the said posts, age-limit,
qualifications and other matters relating to the said post shall be as specified in columns 5 to 14 of the Schedule aforesaid.
4. Disqualifications.—No person,—

@  who has entered into or contracted a marriage with a person having a spouse livifig: or
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( who, having a spouse living has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriag¢ is permissible under the any of personal
law applicable to such person and the other party to the marriage and that there ar¢ other grounds for so deing, exempt any
person from the operation of this rule. ' '

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or ¢xpedient so to do,
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with rcspect toany class
or category of persons. '

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, and jother special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. Name of post 1 Joint Commissioner
2. Number of posts : $Five*(2003)
$ One post eachin the ofﬁcltes at Kolkata, Chennai, Delhi,
Lucknow and Mumbai-
*Subject to variation dependent on workload.
3. Classification . General Central Service, Gtoup ‘A’ Gazetted, Non-Ministerial
4. Scale of pay : Rs. 12000-375-16500
5. Whether Selection or :  Notapplicable !

non-selection post
6. Whether benefit of added years of service : Not applicable

admissible
7. Age limit for direct recruit 1 Not applicable
8. Educational and other qualifications : Not applicable :
required for direct recruits ;
9. Whether age and educational qualifi- . Not applicable

cation prescribed for direct recruits
will apply in the case of promotecs
10. Period of probation, if any :  Not applicable
11. Method of recruitment whether by direct  : By deputation
recruitment or by promotion or by
deputation or absorption and percentage of
the post to be filled by various methods

12. In casc of recruitment by promotion or :  Deputation : Officers under the Central Government :—
deputation or absorption grades from {a) (i) holding analogous posts on a regular basis in the present
which promotion/deputation/absorption cadre or department, or
0 be made (ii) with five yearp service in the grade rendered after

appointrpent thereto on regular basis in the scale of pay of Rs.
10000-15200 or equiyalent in the parent cadre or department :
and *

(b) possessing ten years'gexperience in enforcement of regulatory
laws or investigation of offences and collection of intelligence
relating thereto. ‘

(Period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other orgpnisation or department of the Central
Government shall ordinarily not exceed four years. The maximum
age-limit for appointment by deputation shall be not exceeding 56
years as on the closing date of receipt of applications).
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13. IfaDepartmental Promotion Committee exists, Not applicable
what is its composition. A
14. Circumstances in which Union Public Service  Consultation with Union Public Service Commission not necessary.

Commission to be consulted in making
recruitment
1 2 Asgistant Commissioner
2 $ Three* (2003)
$ One post eachin the offices at Chennai, Delhi, and Mumbai
*Subject to variation dependent on workload.
3. General Central Service, Group ‘A’ Gazetted, Non-Ministerial
4 Rs. 8000-275-13500
5 Not applicable
6. Not applicable
7. Not applicable
8 Not applicable
9 Not applicable
10. Not applicable
11 By deputatioﬂ
12, Deputation : Officers under the Central Government .—
(@ @ holding analogous posts on a regular basis in the parent cadre or department; or
* (i) with five years service in the grade rendered after appointment thereto on regular basis in the scale
~ of pay of Rs. 6500-10500 or equivalent in the parent cadre or department : and
(b) possessing three years' experience in enforcement of regulatory laws or investigation of offences and
collection of intelligence relating thereto.

(Period of deputation including the period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or department of the Central Government shall
ordinarily not exceed three years. The maximum age-limit for appointment by deput.ation shall be not exceeding
36 years as on the closing date of receipt of applications).

13. Not applicable
14, Consultation with Union Public Service Commission necessary.
3 L 3. Inspecting Officer
2 $Seven*(2003)
$ One post each in the offices at Kolkatta, Chennai, Delhi, and Lucknow and three posts in, the office at
Mumbai
*Subject to variation dependent on workload.
3 General Central Service, Group ‘B’ Gazetted, Non-Ministerial
4 Rs. 6500-200-10500
5. Selection
6. Not applicable
7 Not applicable
8 Not applicable
9. Not applicable

3533 G2003—3
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10.
11.
12.

13,

14

Two years for promotees
By promotion failing which by deputation
Promotion : o
Inspector Grade 'C' in the scale of pay of Rs. 5500-9000 with threeyears' regular service in the grade.
Note : Where juniors who have completed their qualifying or ehg:bnhty service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying or eligibility service or two years, whichever is less,
and have successfully completed their probation period for prometion to the next higher grade along with
their juniors who have already completed such quahfy1ng/ehg1b1]1ty service.
Deputation :
Officers working under the Central Board of Direct Taxes, Central !
Board of Excise and Customs, Narcotics Department, Directorate ¢f Enforcement (Ministry of Finance) and
Central Police Organisations;
(a) (i) holding analogous posts on regular basis in the parent cadre or department, or

(ii) with three years service in the grade rendered after appointment thereto on regular basis in the scale

of pay of Rs. 5500-9000 or equivalent in the parent cadre dr Department; and
{(t) posscssing two years experience in enforcement of regulatory Laws or Investigation of offences and
collection of intelligence thereof

Note:
The departmental Officers in the feeder category who are in the direct line of promotion will not be eligible

fr consideration for appointment on deputation. Similarly deputaubmst shall not be eligible for consideration
for appointment by promotion.

(Period of deputation including period of deputation in another ex~cadre post held immediately preceding
this appointment in the same or some other organisation or depdnmem of the Central Government shall
ordinarily not exceed three years. The maximum age hnutforappoupmthydewta&on shalt be not exceeding
56 years as on the closing date of receipt of applications.)

Group ‘B’ Departmental Promotion Committes for promotion Conjpetent Authority—Chairman
Joint Commissioner of the Competent Authority office ooncenadg— Member

Joint or Additional Commissioner of Income Tax or Customs or Cdjmral Excise—Member.
Consultation with Union Public Service Commission not negessafy.

10,
1L
12.

=S B

I Superintendent (Administration)
£ Five*(2003)

% One post each in the offices at Kolkata, Chennai, Delhi,
Lucknow and Mumbai

*Subject to variation dependent on workload.

General Central Service, Group ‘B’ Gazetied, Non-Ministerial
Rs. 6500-200-10500

Setection

Not applicable

Not applicable

Not applicable

Not applicable

Two years for promotees

By promotion failing which by deputation

Promotion : Assistant with six years® regular service of the office of the Competent Authority to which the
post belongs.
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13,

Deputation : Officers under the Central Government : '
(a)(i) holding analogous posts on regular basis in the parent cadre or department; or

(ii) with three years service in the grade rendered after appointment thereto on regular basis in the scale of
pay of Rs. 5500-9000 or equivalent in the parent cadre or Department, or

(iii) with six years’ service in the grade rendered after appointment thereto on regular basis in the scale af
pay of Rs. 5000-8000 or equivalent in the parent cadre or Department: and

(b) possessing two years experience in administration, establishment and accounts matters.
Note :

The departmental officers in the feeder category who arein the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

(Period of deputation including period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation/depariment of the Central Government shall
ordinarily not exceed three years. The maximum age limit for appointment by deputation shall be not exceeding
56 years as on the closing date of receipt of applications).

Group ‘B’ Departmental Promotion Comittee (for promotion) :—
Competent Authority ‘ —Chairman -

Joint Commissioner of the Competent Authority office concerned —Member
Joint or Additional Comissioner of Income or Customs or Central Excise —Member
Not applicable

Private Secretary

$Five* (2003)

$One post each in the offices at Kolkata, Chennai, Delhi, Lucknow and Mumbai
*Subject to variation dependent on work load.

General Central Service Group ‘B’ Gazetted. Non-Ministerial

:  Rs.6500-200-10500

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Deputation/promotion

Deputation/Prometion :

1. Stenographers under the Central Government : —

(a) (i) holding analogous posts on regular basis in the parent cadre or department; OR.

(i) with three years service in the grade rendered aﬁé_r appointment thereto on regular basi§ in the scale of
pay of Rs. 5500-9000 or equivalent in the parent cadre/department, or

(iii) with six years’ service in the grade rendered after appointment thereto on regular basis in the scale of pay
of Rs. 5000-8000 or equivalent in the parent cadre/department: and

(b) possessing a speed of 100 word per minute in'stenography in English/Hindi.
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II. Departmental Stenographer Grade I (Grade “C’) in the scale of pay of Rs. 5000-8000 with six years’
regular service in the grade shall also be considered alongwith deputatlomsts and in case he is selected the
post shall be deemed to have been filled by promotion.

The departmental officers in the feeder category who are in the direct lme of promotion will not be eligible for
consideration for appointment on deputation. Sumlarly deputatlomst shall not be elnglble for consideration
for appointment by promotign. .

(Period of deputation including perlod of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation/departnent of the Central Government shall
ordinarily not exceed three years. The maximum age limit for appointrient by deputation shall be not exceeding
56 years as on the closing date of receipt of applications).

13.  : Notapplicable :
14 . Consultation with Union Public Service Commission necessary. |

[F. No. 2(11)/98-CA]
N. M. KRISHNAN, Dy. Secy.
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MINISTRY OF CIVIL AVIATION

(Directorate General of Civil Aviation):
New Delhi, the 27th November, 2003

G.S.R. 419.—In exercise of the powers conferred by the proviso t¢ article 309 of the Constitution and in
supersession of the Civil Aviation Department (Class [ and Class I1 posts) Recruitment Rules, 1969, in so far as they relate
to the post of Deputy Director General, except as respect things done or omitted;to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Deputy Director General in
the Civil Aviation Department, Ministry of Civil Aviation, namely:

1. Short title and comm_encemént -—{(1} These rules may be called; the Civil Aviation Department (Deputy
Director General) Recrnitment Rules, 2003 .

(2) They shallcome into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scales of pay.—The number of the said posts, its classification anu
the scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications etc. .—The method of recruitment to the said posts, -
age limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,—

(@  who has entered into or contracted a marriage with a person having a sp(;use living; or
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® who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the Personal Law
applicable to such person and the other party to the marriage and. that there are other-grounds for so doing, exempt any
person from the operation of this rle.

5. Power to relax.—Where the Central Government is of the opinjon that it is necessary or expedient so todo,
it may, by arder, for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
1. Name of post :  Deputy Director General .
2 Number of posts ©5%(2003)
*Subject to variation dependent on work load.
3. Classification ' : General Central Service, Group ‘A’ Gazetted, Non-Ministerial
4. Scale of pay : :  Rs. 16400-450-20000
5. Whether Selection or . Selection
non-selection post
6. Age limit for direct recruits . Notapplicable
7. Whether benefit of added years of service : No
admissible under rule 30 of the Central '
Civil Services (Pension) Rules, 1972
8 Educational and other qualifications . Notapplicable
required for direct recruits
9. Whether age and educational qualifi- :  Notapplicable
cations prescribed for direct recruits
will apply in the case of promotees
10. Period of probatien, if any ;N
11. Method of recruitment whether by direct ;. Promotion failing which by deputation inclnding short-term
recruitment or by promotion or by contract.
deputation/absorption and percentage of
the post to be fitled by various methods
12. In case of recruitment by promation/ . Promotion:
deputation/absorption grades from Director/Regional Director in Directorate General of Civil Aviation
which promotion/deputation/absorption in the pay scale of Rs. 14300-400-18300, [excluding Director
to be made (Research and Development)] with two years regular service in the
grade. '

Note :— Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also
be considered provides they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/cligibility
service, or two years, whichever is less and have successfully
completed their probation peried for promotion to the next higher
grade alongwith their juniors who have already completed such
qualifying/eligibility service.

o A R Lk
+ R o T LiiRe =
e R L "% ;.;.mﬂ;'-«ﬂa?
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13. Ifa Departmental Promation Committee
exists, what is its composition

14. Circumstances in which Union Public
Service Commission to be consulted in

making recruitment

Deputation (mcludmg short-term contract)

Officers of the CentralfState Governments/Union Terrltones/
Universities/Recognised Research Institutions/Public Sector
Undertakings/Semi-Gdvernments/Autonomous or Statutory

Organisations ;—

(@) (i) holding analogous$ posts on regular basis in the parent cadre,
" oI d

i

(ii) with two years” service in posts in the grade rendered after
appointed theretd on a regular basis in the pay scale of
Rs. 14300-400- 1k300 or equivalent in the parent cadre/
department; and

(b) Possessing the following educational qualifications and
experience.—

i) Degreein Mechanical/Electrical/Aeronautical Engineering
from a recognised University or equivalent; and

(@) [2 years experience as Mechanical or Electrical or
Aeronautical Engineer including 5 years experience in the
aviation sector.

Note 1: The departmental Officers in the feeder category who are in
the direct line of promotion shall not be eligible for consideration for
appointment on deputatibn. Similarly, deputationists shall not be
eligible for consideratioﬁ; for appointment by promation,

Note 2 : The period of deputation, including period of deputation
in another ex-cadre post h¢ld immediately preceding this appointment
in the same or some othq'r organisation/department of the Central
Government, shall not exceed 5 vears. The maximum age limit for
appointment by deputatign (including shori-term contract) shall be
not exceeding 56 years as on the closing date of receipt of
applications.

Group ‘A’ Departmental Promotion Committee (for considering
promotion) :— :
l. Chairman/Member, : --Chauman

Union Public Service Comrmssmn

2. Secretary,  —Member

Ministry of Civil Aviation
3. Directar General of Civil Aviation —Member
Consultation with Union Public Service Commission

necessary while appointing an officer on deputation (including
short-term Contract).

[E No. A-12018/2/99-E-II)
R. 5. KATARIA, Dy. Director of Admn.
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MINISTRY OF MINES
New Delhi, the 7th November, 2003

G.S.R.420.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Indian Bureau of Mines (Group ‘A’ and Group ‘B’ posts) Recruitment Rules, 1964, in so far they relate
to the posts of Director (Ore Dressing), Chief Ore Dressing Officer, Superintending Officer (Ore Dressing), Ore Dressing
Officer, Deputy Ore Dressing Officer, Assistant Ore Dressing Officer and Assistant Reserarch Officer (Ore Dressing) except
as respect things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of rectuitment to the post of Director (Ore Dressing), Chief Ore Dressing Officer. Superintending
Officer (Ore Dressing), Ore Dressing Officer, Deputy Ore Dressing Officer, Assistant Ore Dressing Officer and Assistant
Research officer (Ore Dressing) in the Indian Bureau of Mines, namely :— '

1. Short title and commencement.—(I) These rules may be called the Indian Bureau of Mines, Director (Ore
Dressing), Chief Ore Dressing Officer, Superintending Officer (Ore Dressing), Ore Dressing Officer, Deputy Ore Dressing
Officer, Assistant ore Dressing Officer and Assistant Research Officer (Ore Dressing) Recruitment Rules, 2003,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Numberof posts, classification and scale of pay ete.—The number of posts, their classification and the scales
of pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule

3. Method of recruitment, age limit, qualifications etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (14) of the said schedule.

4. Disqualification.—No person,— .

@ Who has entered into or contracted a marriage with a person having a spouse liviug; or
® Who, having aspouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such persons and other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so todo.
it may, by order and for reasons to be recorded in writing and in consultation with theUnion Public Service Commission.
relax any of the provisions of these rules, with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required tobe provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special calegories of
persons in accordance with the orders issued by the Central Government from time to timg in this regard.
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Name of the post
Number of post

Classification

Scale of pay

Whether or Non-sclection post
Age limit for direct recruits

Whether benefit of added year of
Service admissible under rule 30 of
Central Civil Services (Pension)
Rules, 1972

Educational and other qualification
required for direct recruitment

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

. Period of probation, if any

SCHEDULE

: DirectOr(OreDressing)
: 1%(2003)

*Subject to variation dcpendent tm workload.

. General Central Service, Group A Gazeﬁed,(Non—Mmlstmal)
. Rs. 18,400-500-22,400 '

: Not applicable

. 50 vears.

(Relaxable for Government serviants upto 5 years in accordance with
the instructions or orders issued by the Central Government),

Note. —Thcmlcnaldatefordetemumngtheagehnutshallbetheclosmg
date for receipt of applications from candidates in India. (And not the
closing date prescribed for thos¢ in the state of Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Mmupur, Nagaland, Tripura, Sikkim,

Ladakh Division of Jammu and Kashrnir State, Lahaul and Spiti District
and Pangi Sub Division of Chamba District of Himachal Pradesh, the
Andaman and Nicobar Islands or Lakshadweep).

: Yes

. Essential:

{0 Degree in Mining Engincering or Chemical Engineering or
Chemical Technology or Métallurgy from a recognised University
or Institution or equivalent; OR
Master’s degree in Geology, Applied Geology, or Ore Dressing
or Chemistry or Physics; from a recognised University or
Institution or equivalent; and

(i) Fifteen years experience injguiding research in a well equipped
laboratory or pilot plant cpnducting Ore Dressing or Mineral
beneficiation or Mineral agglomeration work.

Note 1 : Qualifications are relaxable at the discretion of Union Public
Service Commission in case of candidates otherwise well qualified.
Note 2 : The qualification{s) regardmg experience are relaxable at the
discretion of Union Public Service Commission in the case of candidates
belonging to the Scheduled Castes and Scheduled Tribes if, at any
stage of selection, the Union Public Service Commission is of the
opinion that sufficient number of candidates from these communities
possessing the requisite experiente are not likely to be available to fill
up the posts reserved for them.

Desirable :

() Post Graduate degree in Engineering subject concerned or
Doctorate Degree in Geology or Chemistry or Physics from a
recognized Unviersity. _

(i) Working knowledge of computer with special emphasis on

- commonly used software in office

> Age—No

Educational Qualification—Yes

: One Year for direct recruits
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13.

14,

Method of recruitment whether by direct
recruitment or by promotion or by
deputation and percentage of posts to be
filled by various methods

In case of recruitment by pramotion/
deputation/absorption grades from
which promotion/deputation/absorption
10 be made

If a Departmentat Promotion Commiittee
exists, what is its composition

Circumstances in which Union Public
Service Commjssion_ is to be consulted
in making recruitment

: Promotion or deputation (including short-term contract) failing which

by direct recruitment.

: Promotion/Deputation (including short-term contract) :

1. Officers under the Central Government or State Government or
Public Undertakings or recognised Institutions or Autonomous
bodies or Semi-Government, statutory organizations.

(@ (© boldinganalogous posts on regularbasis in the parent cadre
or Department; or
(@) withtwo years servicein the grade rendered afier appointment
thereto on a regular basis in the scale of pay of Rs. 16,400-
20,000/- or.equivalent in the parent cadre or department; or
(i) with three years of service in the grade rendered after
appointment thereto on a regular basis in the scale of pay of
Rs. 14,300—18,300/- or equivalent in the parent cadre/
department; and
(b) Possessing the educational qualifications and experience as
prescribed for direct recruitment in Column. (8)

The departmental Chief Ore Dressing Officer with two years regular

service in the grade failing which three years regular service in the

grade of Chief Ore Dressing Officer and Superintending Officer (Ore

Dressing) combined together shall also be considered alongwith

outsiders and in case he is selected for appointment to the post, the

post shall be deemed to have been filled by promotion.

(The departmental Officers in the feeder grade who are in direct line of
promotion shall not be eligible for consideration for appointment on
deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion),

(The period of deputation including the period of deputation in another
ex-cadre post heid immediately preceding this appointment in the same
or some other organisation/department of Central Government shall
ordinarily not exceed 5 years).

The maximum age limit for appointment by deputation shali be “Not
exceeding fifty six years® as on the closing date of receipt of
applications.

: Group ‘A’ Departmental Promotion Committee Consisting (For

confirmation) :

1. Secretary or Additional Secretary, Department of —Chairman
Mines

2. Controller General, Indian Bureau Mines -—Member

: Consultation with the Union Public Service Commission necessary on

each occasion.

1 . Chief Ore Dressing Office
2. 1%(2003)

*Subject to variation dependent on workload.
3 : General Central Service Group ‘A’, Gazetted, (Non-Ministerial)

Rs. 16,400-450-20,000
5. 1 Selection

—— e
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12.

50 years.
(Relaxable for Government servant upto five years in accordance with the instructions or orders issued by
the Central Government).

Note :—The crucial date for determining the age limit shall be the clpsing date for receipt of applications
from candidates in India. (And not the closing date prescribed for thoke in the state of Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Laflakh Division of Jammu and Kashmir
State, Lahaul and Spiti District and Pangi Sub Division of Chamba District of Himachal Pradesh, the Andaman
and Nicobar Islands or Lakshadweep).

Yes

Essential :

() Degree in Mining Engineering or Chemical Engineering or Chemical Technology or Metallurgy ofa
recognised University or Institution or equivalent; OR

Master’s degree in Geology or Ore Dressmg or Chemistry or Physics from recognised University or
Institution or equivalent,

(i) Twelve years experience in well equipped laboratory or pilot plant conducting Mineral beneficiation/
Mineral agglomeration work, including seven years in a supervisory capacity.

Note 1 : Qualifications arc relaxable at the discretion.of Union Public Service Commission in case of candidates

otherwise well qualified.

Note 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Service
Commission in the case of candidates belonging to Scheduled Castesand Scheduled Tribes if, at any stage
of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience arc not likely to be available to fill up the posts
reserved for them.

Desirable :

() Post Graduate degree in Engineering subject concerned/Doctorate Degree in Geology or Chemistry or
Physics from a recognized Unviersity.

(i) Working knowledge of computers with special emphasis on commonly used software in office.

Age - No

Educational Qualification—Yes

One Years for direct recruits.

Promotion failing which by deputation (including short term contract) and failing both by direct recruitments,
Promotion :

Superintending Officer (Ore Dressing) with two years service in thie grade rendered after appointment
thereto on regular basis.

Note : Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisiie qualifying or
eligibility service by more than half of such qualifying/eligibility servige or two years, whichever is less and
have successfully completed their probation period for promotion to the consultation with the Union Public
Service Commission ncessary while making Direct Recruitment and selecting an officer for appointment on
deputation at higher grade along with their juniors who have already completed such quahfymg/ehglblhty :
service.

Deputation (including short term contract)

Officersunder the Central Government or Public Sector Undertakmg or Recognised Rescarch Institution or
Autonomous Bodies :

(a) () holding analogous posts on regular basis in the parent cadre or department

(i) withtwoyears service in the grade rendered afier appointment thereto on a regular basis in the scale
of pay of Rs. 14,300-400-18,300/- or equivalent in the parent cadre or department; and
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1.

(b) Possessing the qualifications and experience as pmcnbed for direct recruitment in Column No. 8.

The departmental Officers in the feeder grade who are in direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration
for appointment by promotion.

{The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of Central Goverament
shall ordinarily not exceed five years).

The maximum age limit for appointment by deputation shall be “Not exceeding 56 years’ as on the closing
date of receipt of applications.

Group ‘A’ Departmental Promotion Committee (for promotion ) :

1. Chairman or Member Union Public Service Commission —Chairman

2. Additional Secretary or Joimt Secretary, Depariment of Minies —Member

3. Controller General or Director (Ore Dressing) Indian Bureau Mines —Member
Group ‘A’ Deaprtmental Promeotion Committee (for considering confirmation):

1. Additional or Joint Secretary, Department of Mines —Chairman

2. Controller General or Director (Ore Dressing), Indian Bureau of Mines —Member
Consultation with Union Public Service Commission necessary while making direct recruitment and appainting
an officer on deputation.

o

[ I

e |

Superintending Officer (Ore Dressing)

8% (2003)

*Subject to variation dependent on workload.

General Central Service Group ‘A’, Gazetied, (Non-Ministerial)

Rs. 14,300-400-18,300

Selection

50 years. .
(Relaxable for Government servants upto five years in accordance with the instructions or orders issued by
the Central Government.)

Note:—The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India. (And not the closing date prescribed for those in the state of Assam, Meghalaya,
Arunachal Pradesh, Mizoramn, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu: and Kashmir
State, Lahaul and Spiti Districtand Pangi Sub Division of Chamba District of Himachal Pradesh, the Andaman
and Nicobar Islands or Lakshadweep).

Yes

Essential :

{{) Degree in Mining Engineering or Chemical Engineering or Chemical Techinology or Metallurgy from a
recognised University or Institution or its equivalent; OR
Master’s degree in Geology or Ore Dressing or Chemistry or Physics from recognised University or
Institution or its equivalent; and

(i) Twelve years experience in well equipped laboratory or pilot plant conducting mineral beneficiation/
mineral agglomeration/ore dressing wor™ including seven years in a supervisory capacity.

Note 1 :—Qualifications are relaxable at the discretion of Union Public Service Commission in case of
candidates otherwise well qualified.

Note 2 :—The qualifications regarding experience are relaxable at the discretion of Union Public Service
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are not likely to be available to fill up the posts
reserved for them.
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10.
11.

12.

13.

14

Desirable :

(i) Post Graduate degree in the Engineering subject concerned or Doctorate Degree in Geology or Ore
Dressing or Physics or Chemistry from a recognized Unviersity.

(i) Working knowledge of computier with special emphasis on oommonly used software in office.
Age-No

Educational Quahﬁcatmn Yes

One year for direct recruits.

(1) 33.33% Promotion failing which by deputation.

(i1) 66.67% deputation failing which by direct recruitment.

Promotion ; _

Ore Dressing with five years service in the grade rendered after appointment thereto on regular basis failing
which Ore Dressing Officer with ten years combined years servicé in the grade of Ore Dressing Officer and

Deputy Ore Dressing Officer combined together out of which at least three years should be in the grade of
Ore Dressing Officer.

Note :—Where juniors who have completed their qwifying/eligibﬂity service are being considered for
promotion, their seniors would also be considered provided they:are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibilty service or two years, whichever is less, and
have successfully completed their probation period for promotion {o the Consultation with the Union Public
Service Commission ncessary while making direct recruitment anid selecting an officer for appointment on

deputation at higher grade along with their juniors who have alrehdy completed such qualifying/eli gibility
service.

Deputation (including short-term contract):

Officers under the Central Government or Pubhc Sector Undertaking or Recognised Research Instimtions or
autonomous bodies;

@@ @ holding analogous posts on a regular basis in the parent cadre/department;

(i) withfive years service in the grade rendered after appointment thereto on a regular basis in the scale
of pay of Rs. 12,000-16,500/- or equivalent in the parent cadre/department; and

(i) possessing the qualifications and experience as prescribed for direct recruitment in Column No. 8.

The departmental Officers in the feeder grade who are in direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration
for appointment by promotion.

(The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation/departient of Central Government shall
ordinarily not exceed five years.)

The maximum age limit for appointment by deputation shall be ¢ not exceeding 56 years’ as on the closing
date of receipt of applications.

Group ‘A’ Departmental Promotion Committee consists of (for promotion ) :

L. Chairman or Mertber Union Public Service Commission —Chairman
2. Additional Secretary or Joint Secretary, Ministry of Mines —Member

3. Controller General or Director (Ore Dressing) Indian Burean Mines —Member
Group ‘A’ Deaprtmental Promotion Committee consists of (for confirmation):

1. Joint Secretary, Ministry of Mines —Chairman

2. Director (Ore Dressing), Officer or Chief Ore Dressing Officer, IIndian Bureau Mines  —Member
Consaltation with Union Public Service Commission necessary while making direct recruitment and appointing
an officer on deputation.
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4. 1
2.

[ T

10.
11.
12.

Ore Dressing Officer

3* (2003)

*Subject to variation dependent on workload.

General Central Service Group ‘A, Gazetted, (Non-Ministerial)
Rs. 12,000-375-16,500

Selection

50 years.

(Relaxable for Government servants upto five years in accordance with the instructions or orders issued by
the Central Government).

Note.—The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates in India. (And not the clowig date prescribed for those in the State of Assam, Meghalaya,
Arunachat Pradesh, Mizoram, Manipur, NAgaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir
State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Andaman
and Nicobar Islands or Lakshadweep).

Yes

Essential :

@ Degreein Mining Engineering or Chemical Engineering or Chemical Technology or Metallurgy froma
recognised University or Institution or equivalent, OR '

Master’s Degrecin Geology or Ore Dressing or Chemistry or Physics from a recognised University or
Institution or equivalent; and

(i) Ten years experience in well equipped Laboratory or Pilot Plant conducting Mineral beneficiation or
Mineral agglomeration or Ore Dressing Work including five years in a supervisory capacity.

Note 1 : Qualifications are relaxable at the discretion of Union Public Service Commission in case of candidates
otherwise well qualificd.

Note 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Service
Commission in the case of candidates belonging to the Scheduled Castes or Scheduled Tribes if, at any
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are not likely to be available to fill up the posts
reserved for them,

Desirable:

(i) Post Graduat‘e Degree in the Engineering subject concerned/Doctorate Degree in .Geology or Physics
or Chemistry or Ore Dressing from a recognized Unviersity.

(i) Working knowledge of computer with special emphasis on commonly used software in office.
Age— No. '

Education Qualification —Yes.

One Year for direct recruits.

Promotion failing which by deputation (including short-term contract) and failing both by directrecruitment.
Promotion :

Deputy Ore Dressing Officer with five years service in the grade rendered after appointment thereto ona
regular basis.

Note : Where Juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
cligibility service by more than half of such qualifying/eligibilty service or two years, whichever is less, and
have successfully completed their probation period for promotion to the next higher grade along with their
juniors who have already completed such qualifying or eligibility service.

3533 GV2003—6

|,
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Deputation (including short-term contract)
Officers under the Central Government or State Governments or Pubhc Sector Undertakings or Autonomous
Bodies :
(a) () holding analogous posts on a regular basis in the parent cadre or department; Or
(ii) with five years service in the scale of pay of Rs. 10,000-15,200/- or equiyalent in the parent cadre and
department; and
(iii) possessing the qualifications and experience as prescribed for direct recruitment in Column (3).
(The Departmental Officers in the feeder grade who are in direct line of promotion shall notbe eligitile for
consideration for appointment on deputation. Similarly, epm.atloﬂlsts shall not be eligible for consideration
for appointment by promotion.
(Period of deputation including the period of deputation in another gx-cadre post held immediately preceding
this appointment in the same or some other orgamsauon!departmem of Central Government shall not
exceed four years).
The maximum age limit for appointment by deputation shall be “not exceeding 56 years’ as on the closing
date of receipt of applications.
13, Group “A” Departmental Promotion Committee for Promotion consisting of :
. Chairmanor Member Union Public Service Commission : —Chairman
2. Joint Secretary or Director, Department of Mines : —Member
3. Controlier General or Director (Ore Dressing) Indian Bureau Mines —Member
Group “A” Deaprtmental Promotion Committee for confirmatibn consisting of :
1. Joint Secretary or Director, Department of Mines —Chairman
2 Director (Ore Dressing), or Chief Ore Dressing Officer, Indian Bureau Mihes —Member
14 Consultation with Union Public Service Comnnssmnnmrywhﬂbnmlung&:ectrecnnﬂmrﬁandappomnng
an officer on deputation.
L Deputy Ore Dressing Officer
2 21* (2003)
*Subject to variation dependent on workload.
3. General Central Service Group “A”, Gazetted, (Non-Ministerial)
4 Rs. 10,000-325-15,200 '
5 Selection
6. 40 vears.
(Relaxable for Government servant upto five years in accordance with the instructions or orders issued by
the Central Governmed).
Note.—The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates in India. (And not the closing date prescribed for those in the State of Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir
State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Andaman
and Nicobar Islands or Lakshadweep).
7. Yes.
8. Essential :

() Degree in Mining Engineering or Chemical Engineering or Chemical Technology or Metallurgy from a
recognised University or Institution or its equivalent, OR

Master’s Degree in Geology or Ore Dressing or Chemistry or Physics from a recognised University or
Institution its equivalent; and
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10,
138

12,

13.

14.

(i) Five years experience in well equipped laboratory or Pilot Plant conducting Mineral beneficiation /
Mineral agglomeration including two years in a supervisory capacity.

Note 1 : Qualifications are relaxable at the discretion of Union Public Service Commission in case of
candidates otherwise well qualified.

Note 2 : The qualifications regarding experience is/are refaxable at the discretion of Union Public Service
Comemission in the case of candidates belonging to Scheduled Castes and Scheduled Tribes if, at any stage
of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are not likely to be available to fill up the posts
reserved for them. : ' '

Desirable ;

() Post Graduate degree in the Engineering subject concered Doctorate Degree in Geology or Physics or
Chemistry or Ore Dressing from a recognized University.

(i) Working knowledge of computers with special emphasis on commonly used software in office.

Age — No.

Education Qualification —Yes.

One year for direct recruit.

(i) 75% promotion.

(i) 25%direct recruitment.

Promotion :

Assistant Ore Dressing Officer with five years service in the grade rendered after appointment thereto ona
regular basis.

Note : Where juniors who have completed their qualifying/eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is less, and
have successfully completed their probation period for promotion to the consultation with the Union Public
Service Commission necessary while making direct recruitment and selecting an officer for appointment on
deputation at higher grade along with their juniors who have already completed such qualifying/eligibility
service.

Group ‘A’ Departmental Promotion Committee for Promotion :

L. Joint Secretary or Directar Department of Mines —Chairman
2, Controller General or Director (Ore Dressing), Indian Bureau Mines —Member
3. Deputy Secretary, Ministry of Mines —Member
Group ‘A’ DPC for Confirmation:

1. Joint Secretary or Director, Department of Mines —Chairman
2. Superintending Officer (Ore Dressing), Indian Burcau Mines —Member
Consultation with the Union Public Service Commission necessary while making direct recruitment

[ I S

Assistant Ore Dressing Officer

33*(2003)

*Subject to variation dependent on workload.

General Central Service, Group *A°, Gazetted, {Non-Ministerial).
Rs. 8,000-275-13,500 ‘
Selection

35 years.

(Relaxable for Government servant upto five years in accordance with the instructions or orders issued by
the Central Government).
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Note.—The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates in India. (And not the closing date prescribed for those in the state of Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir
State, Lahaul and Spiti Districtand Pangi Sub-Division of Chamba District of Himachal Pradesh, the Andaman
and Nicobar Islands or Lakshadweep). i

7. No
8. Essential : l
@) Degreein Mining Engineeringor Chemical Engineering or Cliemical Technology or Metallurgy froma
recognised University or Institution or its equivalent; or
Master’s degree in Geology or Ore Dressing or Chemistry or Physics from a recognised University ot
Institution or its equivalent, and i :
(i) Three years experience in well equipped laboratory or Pilot Plant conducting Ore Dressing or Mineral
beneficiation or Mineral agglomeration work.
Note 1 : Qualifications are relaxable at the discretion of Union Public Service Commission in case of
candidates otherwise well qualified.
Note 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Service
Commission in the case of candidates belonging to the Scheduleti Castes and Scheduled Tribes if, at any
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates
from these communitics possessing the requisite experience are not likely to be available to fill up the posts
reserved for them. :
Desirable :
() Post Graduate degree in the Engineering subject concerned or Doctorate Degree in Geology Ore
Dressing or Physics or Chemistry from a recognized Unviersity.
(i) Working knowledge of computer with special emphasis on commonly used software in office.
9 Age — No ’
Educational Qualification — Yes. :
10. One year for direct recruits and two years for promotees. :
11. 20% promotion failing which by direct recruitment.
80% direct recruitment.
12. Promotion :
Assistant Research Officer (Ore Dressing) with five years setvice in'the grade rendered after appointment
thereto on a regular basis. '
Note : Where juniors who have completed their qualifyingjeligibiiity service are being considered for
promotion, their seniors would also be considercd provided they:are not short of the requisite qualifying /
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is less, and
have successfully completed their probation period for promotion to the next higher grade along with their
juniors who have already completed such qualifying/eligibility service.
13 Group ‘A’ Department Promotion Committee for considering Ptomotion :
1. Chairman or Member, Union Public Service Commission : —Chairman
2. Dfrector or Deputy Secretary, Department of Mines —Member
3. Suptdg. Officer (Ore Dressing) or Ore Dressing Officer, Indian Bureau Mines —Member
Group ‘A’ DPC for considering for (confirmation):
1. Directoror Deputy Secretary, Department of Mines ' —Chairman
2. Suptdg. Officer (Ore Dressing) or Ore Dressing Officer, Indian Bureau Mines —Member
14 Consultation with Union Public Service Commission necessaryon each occasion.
7. L Assistant Research Officer (Ore Dressing)
2 10* (2003) a
*Subject to variation dependent on workload. i
3

General Central Service, Group ‘B’, Gazctted, (Non-Ministerial).
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10.
1L

¥

13.

14.

Rs. 6,500-200-10,500

Selection

30 years.

(Relaxable for Government Servants upto five yearsin accordance with the instructions or orders issued by

the Central Government).

Note—The crucial date for determining the age linfit shall be the closing date for receipt of application fiom.

candidates in India (And not the closing date prescribed for those in the state of Assam, Meghalaya,

Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Divisionof Jammu and Kashmir

State, Lahaul and Spiti District and Pangi Sub Division of Chamba District of Himachal Pradesh, the Andaman

and Nicobar Islands or Lakshadweep).

No

Essential : . :

() DegreeinMining Enginecring or Chemical Engineering or Chemical Technology or Metailurgy froma
recognised University or Institution or its equivalent, OR ‘
Master’s degree in Geology or Ore Dressing or Chemistry or Physics from recognised University or its
equivalent; and '

(i) Two yearsexperience in well equipped laboratory or Pilot Plant conducting Ore Dressing or Mineral
benefication or Mineral agglomeration work. _ :

Note 1 : Qualifications are relaxable at the discretion of Union Public Service Commission in case of

candidates otherwise well qualified.

Note 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Service

Commission in the case of candidates belonging to Scheduled Castes or Scheduled Tribes if, at-any stage

of selection, the Union Public Service Commission is of the opinion that sufﬁpient number of candidates

from these communities possessing the requisite experience are not likely to be available to fill up the posts

reserved for them. - :

Age - No

Educational Qualification - Yes

Two Year for direct recruits and two years for promotees.

- 60% promotion

40% direct recruitment.

Promotion :

Senior Technical Assistant (Ore Dressing) with three years service in the grade rendered after appointment
thereto on a regular basis and possessing at least a Diploma (three years course after matriculation or
equivalent) in Mining Engineering or Metallurgy or Chemical Engineering ot Technology of a recognised
institution or equivalent or Degree in Science ofa Recognised University with Geology or Ore Dressing or
Chemistry or Physics as one of the subjects from a recognized University or Institution or equivalent.
Note : Where juniors who have completed their qualifying/eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibilty scrvice or two years, whichever is less, and
have successfully completed their probation period for promotion to the next higher grade along with their
juniors who have alrcady completed such qualifying or eligibility service.”

Group ‘B’ Departmental Promotion Committee (for Promotion) : :

1. Director (Ore Dressing) or Chief Ore Dressing Officer, Indian Burean of Mines —Chairman

2. Suptdg. Officer (Ore Dressing), Indian Bureaun of Mines —Member
3. Ore Dressing Officer or Deputy Ore Dressing Officer, Indian Bureau of Mines —Member

Group ‘B’ (Departmental Promotion Committee) for confirmation:
1. ChiefOre Dressing Officer or Superintending Officer (Ore Dressing), Indian Bureau of Mines

: —Chairman
2. Ore Dressing Officer or Deputy Ore Dressing Officer, Indian Bureay of Mirgs —Membex
Consultation with Union Public Service Commission necessary while making direct recruitment.

{File No. 22/8/2000-M.IH]
HEMPANDE, Jt. Secy.
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MINISTRY OF ROAD TRANSPORT AND HIGHWAYS
(Border Roads Development Board)
New Delhi, the 24th October, 2003

G.S.R. 421. —Inexercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makcs the following rules regulating the method of recruitment to the post of Senior Private Secretary of Group 'B'
{Gazetted) in the Border Roads Organisation in the Ministry of Road Transport and Highways, namely :—

1. Shorttitle and commencement.—(1) These rules may be catled the General Reserve Engineer Force (Senior
Private Secretary) Recruitment Rules, 2003.

(i) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts; its classification and scales of pay.—The number of the said posts, its classification and
the scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications.—The method of vecruitment to .":2 said posts, age limit,
qualifications and other matiers relating thereto shall be as specified in columns (5) to {14) of the said Schedule.

4. Disqualification.—No person,—
@ whohas entered into or contracted a marriage with a person having a spowse living; or
(® who, having a spouse living, hasentered ir. +or contracted a marriage tvith any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the Personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Powers to relax.—Where the Central Government is of the opinion that it is necessary or expedient so todo,
it may, by order, for reasons to be recorded in writing relax any of the provisigns of these rules with respect to any class
or category of persons.

FE
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13.

14.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other ¢oncessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and
other special categories of persons in accordance with the orders issued by the (!‘entral Government from time to time in
this regard.

Name of post

Number of posts

Classification

Scale of pay

Whether Selection or

non-selection post

Age limit for direct recruits

Whether benefit of added years of service
admissible under rute 30 of the Centrat
Civil Services under (Pension) Rules, 1972
Educational and other qualifications
required for direct recmits

Whether age and educational qualifi-
cations prescribed for direct recruits

will apply in the case of promotees
Period of probation, if any

Method of recruitment whether by direct
recruitment or by promotion or by
deputation or absorption and percentage of
the post to be filled by various methods
In case of recruitment by promotion of

deputation of absorption grades from which
promotion or deputation or absorption 10 be
made.

If a Departmental Promotion Committee
exists, what is its composition.

5
Circumstances in which Union Public Service

Commission is to be consulted in making
recruitment

Senior Private Secretaty .

1* (2003) *Subject to variiltion dependent on work load.
General Central Service, Gkoup ‘B’ Gazetted, Non-Ministerial
Rs. 7500-250-12000 '

Selection

Not applicable
Not applicable

Not applicable

Not applicable

Not applicable
Promotion

Promotion :

Private Secretary in the pay scale of Rs. 6500 200-10500 with three
years regular service mthbgrade o

Note: Where juniors who have completed their qualifying or
cligibality service, are being considered for promotion, their seniors
would also be considengd, provided they are not short of the
requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service or two years, whichever is less, and
have successfully compléted their probation period, for promotion
to the next higher grade along with their juniors, who have atready
completed such qualifying or eligibility service.

Group 'B' Departmental Promoetion Committee for considering

promotion :

1. Secretary, Border Roads Development Board —Chairman
2. Deputy Diector General (Personnel) Directorate

General Border Roads ~—Member
3. Director, Border Roads Development Board —Member

Consultation with Union Public Service Commission not necessary.

{F. No. BRDB/01/73/2003/GE-I]
S.K. YAGNIK, Director
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