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MINISTRY OF DEFENCE
New Delhi, the 9th December, 2003

S.R.0. 181.—In exercisc of the powers conferred by the proviso to article 309 of the Constitution, and in
supcrsession of the Directorate General Ordance Factories Headquarters Group ‘D’ Recruitment Rules, 1976 except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the methods of recruitment to certain group ‘D' posts in the Headquarters Formation of Ordnance Factory

Board including Ordanace Equipment Factories Head Quarters., Kanpur Ordanance Pactory Cell, New Delhi and Armoured
Vehicle Head Quarters, Avadi, namely :—

I. Short title and commencement .—( 1) These rules may be called Directorate General Ordnance Factorics
Headquarters Group "D’ Recruitment Rules, 2003

{2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay. —The number of the posts, their classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule.annexed hereto.

3. Method of recruitment, age limit, qualifications etc.—The method of recruitment to the said posts, age limit,
qualifications and other matters connected therewith, shall be as specified in columns (5) to (14) of the above Schedule.

4 Disqualification.—No person,—
(a) who has cntered into or contracted a marriage with any person having a spouse living; or
(b} who having a spouse living, has cntered into or contracted a marri ge with any person,
shall be eligibe for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so,
It mad. by orders and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or categony of persons.

& Saving.—Nothing 1n these rules shall affect reservations, relaxations of age limit and other concessions
tequired 1o be provided for the Scheduled Castes, the Scheduled Tribes, Ex-serviceman and other special categories of
porsons maccordance with the orders 1ssued by the Central Government from time to time in this regard.

SCHEDULE
L. 1 Name of post * Junior Gestetner Operator
2 Number of posts C12¥2003)
*Subject 1o variation dependent on workload.
3. Classification General Central Service. Group D',
4 Scalc of pin Rs. 2650-65-3300-70-4000.
5 Whether sclection or Non-selection

non-sclection post
0. Agclimit for direct recruitment . Not applicable

Whether benefit of added vears of service : No
admissible under rule 30 of the Central
Civil Services (Pension) Rules, 1972

8  Educational and other qualifications Not applicable
required for direct recruiments



[imn—@rs 4] R &l To9T

faat 27, 200374919 6, 1925 585

9

10.

11

Whether age and educational qualifi-
cation prescribed for direct recruits
will apply in the case of promotions

Period of probation, if any

Method of recruitment whether by direct
recruitment or by deputation or transfer and
pereentage of posts to be filled by various
mcthods

No

2 years

By promotion

12. In casc of recruitment by promotion/or By promotion from Duftries and who have rendered
deputation or transfer grades from al least three years of service in the grade and have proficiency in
which promotion/deputation/transfer operating and maintaining Gestetner Machine.
to be madc.

13. 1fa Departmental Promotion Committee Chairman—Director and two other Senior Time Scale level Officers
exists, what s its composition one of whom will be of SC/ST community.

14. Circumstances in which Union Public Not applicable.

Service Commission is to be consulted in
making recruitment
2.1 Duftry
2 50%(003)
*Subject to variation dependent on workload.
3.+ Gencral Central Service, Group D',
1 Rs 2610-60-2910-65-3300-70-4000/-
3 Non-sclection ;
6 Not applicable
7 No
8. Notapplicable
9. No

10, 2 years

1. : ByPromotion

12 By promotion from Peons who have rendered at least three years of service in the grade

13 Chairman—Director and two other Scnior Time Scale Level Officers one of whom will be of SC/ST

commumty

4 Not applicable.

3.1 Peon
2 164 (2003)
*Subject to variation dependent on workload.
3. General Central Service, Group D,
4. Rs. 2550-55-2660-3200/-

wn

6

Non-sclection

Between 18 and 25 years (relaxable for Central Governiment Servantupto 35 years in accordance with the instructions

issucd by Central Government.)
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No
Pass in class VIII of Middle School Standard
No

2 years
73%by dircet recruitment 25% by transfer/re-designation failing which by direct recruitment

25% by transfer from Durwan/Safaiwala who have rendered at least three years service or have elementary
knowledgc of reading or writing in Hindi or English or any regional languages. Transfer from other Ceniral
Government Department can also be made.

Not applicable
Not applicable.

10

Staff Car Cleaner

2%{2003)

*Subject to variation dependent on workload.
General Central Service, Group ‘D',

Rs. 255(0-35-2660-3200/-

Non-selection

Between 18 and 25 years (relaxable for Central Government Servant upto 35 years in accordance with the
instructions issued by Central Government. )

No

Pass in class VIII of Middle School Standard

No

2 vears

By transfer from other equivalent grade of Group D' failing which by direct recruitment
By transfer from other Central Government Department or from equivalent grades
Notapplicable

Not applicable

Mali

2E2003;

*Subjcct 1o variation dependent on workload.

General Central Service, Group'D',

Rs. 235(-55-2660-3200/-

Non-sclection ’

Between 18 and 25 vears (relaxable for Central Government Servant uplo 35 years in accordance with the instructions
1sstred by Central Government.)

No
Pass or class VI of Middle School Standard
Not applicable

2 vears
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11. : Bytransfer from other equivalent grade or Group ‘D' failing which by direct recruitment
12. . Bytransfer from other Central Government Department or from equivalent grades
13. : Notapplicable
14. . Notapplicable.
6. 1. : Jamadar Durwan
2.0 1%(2003)
*Subject to variation dependent onr ‘workload.
3. : General Central Service, Group D',
4 Rs. 2610-60-2910-65-3300-70-4000/-
5. : Non-selection
6. : Not applicable
7. : No .
8 : Not applicablc
9 : No
10. : 2years
11. : ByPromotion
12. © By promotion from Durwan who have rendered at least three years service in the grade
I3. - Chairman—Director and two other Senior Time Scale level Officers one of whom will be of SC/ST community
14. . Notapplicable. |
7. 1. : Durwan
2 29%(2003)
*Subject to variation dependent on workload.
3. - General Central Service, Group D',
4 : Rs.2550-55-2660-3200/-
5. : Non-selection
6 - Between 18 and 25 years (relaxable for Central Government Servant upto 35 years in accordance with the instructions
issued by Central Government
7 . No
8 - Passinclass VIII or Middle School Standard
9 : No
10. : 2years
11. : Bytransfer from other equivalent grade or Group 'D' failing which by direct recruitment
12. : By transfer from other Central Government Department or from equivalent grades
13. . Not applicable
14. : Notapplicable.

3711G103—2
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8 1 : Safaiwala
2 24*(vear2003)
*Subject to variation dependent on workload.
General Central Service, GroupD".
Rs. 2550-55-2660-3200/-

Non-selection

(S . o ]

- Between 18 and 25 years (relaxable for Central Government Servant upto 35 years in accordance with the
insructions issued by Central Government, :

No

~

8 : Essential : Knowledge of reading and writing desirable passed class VIIL.
9 ¢ No

10. . 2 years

1. By transfer from other equivalent grade of Group 'D' failing which by direct recruitment
12 : By transfer from other Central Government Department or -from equivakntgrades

13. - Notapplicable

4. Notapplicable.

(F. No. 41/1/2002/1L/D/(Fy.IT)]
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New Delhi, the 4th December, 2003

S.R.0. 182.—In exercise of the powers conferred by the proviso to the article 309 of the Constitution and in
supersession of the Military Farms (Group ‘A’ and Group ‘B’ Civilian posts) Recruitment Rules, 1996 except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules

regulating the method of recruitment to certain Group ‘A’ and Group ‘B” posts in the Military Farms Department,
namcly - —

1 Short title and commencement :—(1) These rules may be called the Military Farms (Group ‘A’ and Group ‘B’
Civilian posts) Recruitment Rules, 2003,

@) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in Column 1 of the Schedule annexed to these
rules.

3. Number of posts, classification and scale of pay. —The number of said posts, their classification and the scale
of pay attached thereto shall be as specified in columns 2 to 4 of the said Schedule.

4. Method of recruitment, age limit, and qualifications ete,—The method of recruitment to the said posts, age
limit. qualifications and other matters relating to the said posts shall be specified in colurmns 5 to 14 of the Schedule
aforcsaid.

1 Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted 2 marrige with any person,
shall be ehigible for appointment any of the said post .

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
apphcable to such person and the other party to the marriage and that there are'other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the oj)inion that it is necessary or expedient so to do,
1t may. by order and for reasons to be recorded in writing, and in consultation with the Union Public Service Commlssmn
relax any of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nething in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, an other special
catcgories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. 1. Name of post . Director (Military Farms)
2 Number of posts o 1¥(2003)
*Subject to variation dependent on workload.
3 Classification : General Central Service, Group ‘A’ Gazetted Non-Material
4. Scale of pav - Rs. 12000-375-16500.
5. Whether selection or © Selection

non-selection post
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6

7

10.
1L

12

Age limit for direct recruits

Whether benefit of added years of service
admissible.

Educational and other qualifications
required for direct recruitment

Whether age and educational qualifi-
cation prescribed for direct recruits

will apply in the case of promotees
Period of probation, if any

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the posts to be filled by various methods
In case of recruitment by promotion/
deputation/absorption grades from

which promotion/deputation/absorption
to be made.

3711 Gl103— >

. Not éxceeding 45 years.

Note 1.—Relaxable for Government Servants upto five years in
accordance with the instructions. or orders issued by the Central
Government.

Note 2.—The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in India (And
not the closing date prescribed for those in Assam, Meghalayg,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkins,
Ladakh Division of ] & K State, Lahaul and Spiti Distt. and Pangi Sub
Division of Chamba District of Himachal Pradesh, Andaman and Nicobar
Islands or Lakshadweep).

No

Eassential
@ M.Sc. Degree (in Agriculture) with specilization in Animal
Husbandary ot Dairying or Agronomy from recognised
University or Equivalent.

(i) Ten years experience at Agricultural Farms, preferably Cattle
Holding/Dairying. : '
Note1: TheQualification(s) are relaxable at the discretion of the
U.PS.C. in case of candidates otherwise well qualified.

Note 2 : The qualification(s) Regarding experience is/are relaxable at
the discretion of the UPSC in case of candidates belonging to
the scheduled caste or scheduled tribes, if at any stage of
selection the U.P.S C. is of the opinion that sufficient number of
candidates from these communities possessing the requisite
experience are not likely to be available to fill up the posts
reserved for them.

Age No.
Educational Qualifications : Yes.

One year for direct recruits

Promotion failing which by deputation(ISTC) failing both by
direct recruitment.

PROMOTION:
Assistant Director Military Farms with five years regular service
inthe grade.

Note : Where juniors who have completed their qualifying/eligibi-
lity service are being considered for promotion, their seniors would
also be considered provided they are not short of the requisite
qualifying/eligibility service by more than haif of such qualifying/
eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the
next higher grade alongwith their juniors who have already completed
such qualifying/eligibility service.

Deputation (ISTC)

Officers from the Central/State Government/Union Territory
Administration/Autonomous Or Statutory Organisations/
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If 4 Departinental Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service -Commission is to be consulted in
making recruitment

Recognised Research institutions/Universities/Public Sector
Undertakings :—

(@) () Holdinganalogous post on regular basis in the parent cadre/
department; or
(i) With five years service in the grade rendered after
appointment thereto on regular basis in the scale of pay of
Rs. 10000—15200 or equivalent in the parent Cadre/
department; and

(®) possessing the educational qualifications and experience
prescribed for direct recruits under column 8.

Note : The departmental officers in the feeder category who are in
direct line of promotion will not be eligible for consideration for
appointment on deputation. Similarly, deputations shall not be eligible
for consideration for appointment by promotion. [Period of
deputation (short-term contract) including period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation/department of the Central
Government shall ordinarily not to exceed 4 (four) years. The maximum
age limit for appointment by deputation (including short term
contract) shall be not exceeding 56 years, as on the closing date of
receipt of applications}.

Group ‘A’ Departmental Promotion Committee ;

(For considering promotion)

L. Chairman/member, UPSC—Chairman
2. Secretary, Ministry of Defence—Member
3. Joint Secretary (O}, Ministry of Defence—-Member

Group ‘A’ Departmental Promotion Committee :
(For considering confirmation)

L. Joint Secretary (O), Ministry of Defence—Chairman
2. Deputy Director General of Military Farms—Member

Consultation with Union Public Service Comrmission necessary
while making direct recruitment and appointing an officer on
deputation (ISTC).

A

0O

Assistant Director (Military Farms)
3 (HIR)

*Subject to variation dependent on workload.
General Central Service, Group A’ Gazetted, Non-Ministerial

Rs. [0000-325-152()
Selection

Not exceeding 40 vears.

Note 1.—Relaxable for Government Servants upto five years in
accordance with the instructions or orders issued by the Central
Government,

-

Note 2.—The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in India (And
not the closing date prescribed for those in Assam, Mcghalaya,
Arunachal Pradesh. Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of ] & K State, Lahaul and Spiti Distt. and Pangi Sub
Division of Charnba District of Himachal Pradesh, Andaman and Nicobar
Islands or Lakshadweep).



[ 11—T7S 4] T o O : faawR 27, 20037919 6, 1925 597

4
8

10. :
1L
12.

No
Essential :

1. M.Sc. Degree (in Agriculture ) with specialisation in Animal Husbandry or Dairying or Agronomy from
Recognized University or equivalent.

2. Fiveyearsexperience at Agricultural Farms, preferably Cattle Holding/Dairying.

Note 1: Qualifications are relaxable at the discretion of the Union Public Service Commission in case of
candidates otherwisc well qualifified.

Note2: TheQualification(s) regarding expericnce is/are relaxable at the discretion of the Union Public Service
Commission in case of candidates belonging to Scheduled Castes or Scheduled Tribcs, if at any stage of sclection,
the Union Public Service Commission is of the opinion that sufficient number of candidates from these communities
posscssing the requisite experience are not likely to be available to fill up the posts reserved for them.

Age . No

Eqs : To the extent indicated in Column 12.

One year for direct recruits.

Promotion failing which by deputation (including short-term contract) failing both by direct recruitment.
Promotion :

Deputy Asstt. Director (Military Farms) with five years regular service in the grade failing which Deputy Assistant
Director (Military Farms) with eight years combined regular service in the grade of Deputy Assistant Director
(Military Farms) and Farms Officer with three years regular service as Deputy Assistant Director (Military Farms}
and possessing B.Sc. Degree in Agriculture/Animal Husbandry/Dairying from a recognized University or
equivalent.

Note : Where juniors who have completed their qualifying/eligibility service are being considered for promotion.
Their seniors would also be considered provided they are not short of the requisite qualifying/eligibility service
by more than half of such qualifying/eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade alongwith their juniors who have already
completed such qualifying/eligibility service. ‘

Deputation : {(ISTC}

Officers of the Central/State Government/Union Territory Administration/Autonomous or Statutory
Organizations/Recognized Research Institutions/U niversitics/Public Sector Undertakings - —

(a)1) holding analogous posts on regular basis in the parent cadre/deptt. . or

(i) with five years service in the grade rendered after appointment thereto on regular basis in the scale of pay of
Rs. 8000-13500 or equivalent in the parent cadre/deptt. ; or

(iii) with eight years service in the grade rendered after appointment thercto on regular basis in the scale of pay
of Rs. 6,500-10,500 or equivalent in the parent cadre/department; and

(b) possessing the educational qualifications and experience prescribed for direct recruits under column 8.

Note : The departmental officers in the feeder category who are in the direct line of promotion will not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall notbe eligible for consideration
for appointment by promotion.

[Period of deputation (short-term contract) including period of deputation in another ex-cadre post held imme-
diately preceding this appointment in the same or some other organization/department of the Central Govt. shall
ordinarily not to exceed 4 years. The maximum age limit for appointment by deputation (including short-term
com&act) shall be not exceeding 56 years, as on the closing date of the receipt of applications.]
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Group ‘A’ Departmental Promotion Cpmmittee (For considering promotion) :

1. Chairman/Member, UPSC—Chairman

2. Secretary, Ministry of Defence—Member

3 Joint Secretary (O) Ministry of Defence—Member

Group ‘A’ Departmental Promotion Committee (For considering confirmation) :
1. Joint Secretary (O), Ministry of Defence——Chairman

2. Deputy Director General of Military Farms-—Member

3.1

A

wn

Consultation with Union Public Service Commission necessary.
Deputy Assistant Director (Military Farms) 7

8* (2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘A’ Gazetted, Non-Ministerial
Rs.8,000-275-13,500

Sclection

Not exceeding 35 years.

Note 1:—Relaxable for Government Servants upto five years in accordance with the instructions or orders issued
by the Central Govt. '

Note 2 :—The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of J & K State, Lahaul and Spiti Distt. and Pangi
Sub-Division of Chamba District of Himachal Pradesh, Andamanand Ni:cobar Islands of Lakshadwecp).

No
Essential ;

{1) M.Sc. Degree (in Agriculture ) with specialisation in Animal Husbandry or Dairying or Agronomy from a

K.ccognized University or equivalent.

(1) Three years experience in Agricultural Farms, preferably Cattle Holding/Dairying.

Note 1: The Qualifications are relaxable at the discretion of the Union Public Service Commission in case of
candidates otherwise well qualified. :

Note 2 : The Qualification(s) regarding experience is/are relaxable at the discretion of the Union.Public Service
Commission in case of candidates belonging to Scheduled Castes or Scheduled Tribes, if, at any stage of selection,
the Union Public Service Commission is of the opinion that sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available to fill up the posts reserved for them.

No
One ycar for direct recruits and promotees.
75% promotion.
25% direct recruitment.
Promotion :
Farm Officers (Military Farms) with five years regular service in the grade.

Note : Where juniors who have completed their qualifyi_rig/eligibility service are being considered for promotion.
Their seniors would also be considered provided they are not short of the requisite qualifying/eligibility service
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M

by more than half of such qualifying/eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade alongwith their juniors who have already
completed such qualifying/eligibility service.

Group ‘A’ Departmentat Promotion Committee (For considering promeotion) :
1, Chairman/Member Union Public Service Commission—Chairman

2. Joint Secretary (O) Ministry of Defence—Member

3. Deputy Director General of Military Farms—Member

' Group ‘A’ Departmental Promotion Committee (For considering confirmation) :

1. Joint Secretary (0), Ministry of Defence—Chairman
2. Deputy Director General of Military Farms—Member

Consuttation with Union Public Service Commission necessary.

4, L :

10.
11. .
12

14

I - N VR

Farms Officer (Military Farms)

13* (2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘B’ Gazetted, Non-Ministerial.
Rs. 6,500-200-10,500

Selection

- Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Promotion

Promotion : Farm Managers (Military Farms) with three years regular service in the grade.

Note : Where juniors who have completed their qualifying/eligibility service are being cohsidered for promotion.
Their seniors would also be considered provided they are not short of the requisite qualifying/eligibility scrvice
by more than half of such qualifying/eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade alongwith their juniors who have already
completed such qualifying/eligibility service. -

Group ‘B’ Departmental Promotion Committee for promotion :
1. Deputy Quarter Master General —Chairman

2. Deputy Director General of Military Farms—Member

3. Dircctor Military Farms—Member

4. RepresentativeQ 1 (C) —Member

Consultation with Union Public Service Commission not necessary.

[File No. 86070/Gp ‘A’ & ‘B’ /Q/MF-2/Raksha ‘ A’/ 704/RR/D (A)/03]
V.A. CHAVDA, Under Secy.
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=}.u. =9rEg, Irae afe
‘ New Delhi, the 10th December, 2003
S.R.0. 183.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession

of the Navy (Group ‘C’, Non-Industrial Posts, Drawing Office Staff) Recruitment Rules, 19835, and Navy Group ‘C’, Non-
Industrial (Hydrographic and Cartographic Posts) Recruitment Rules, 1981 except as respects things done or omitted tobe
done before such supersession, the President hereby makes the following rules regulating the method of recruitment to
Group ‘C’ posts (Drawing Office Staff) in the Navy, namely :—

1. Shorttitle and commencement.—(1) These rules may be called the Navy [Group ‘C’°, Non-Gazetted, Non-

Ministerial, Non-Industrial Posts, Drawing Office and National Hydrographic Office (Drawing staff} Recruitment Rules,

2003.

(3) They shall come into force on the date of their publication in the Official Gazette.
2. Number of posts, classification and scales of pay.—The number of posts, their classification and the scale of

pay shall be as specified in columns 2 1o 4 of the Schedule annexed to these rules.
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3. Method of recruitment, age limit, other qualification eté.—The method of recruitment of the said posts, age

limit. qualifications and other matters connected therewith shall be as specified in columns 5 10 14 of the aforesaid
Schedule '

4. Disqualification ; No person.—
{a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be cligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. '

5. - Power to relax.—Where the Central Government is of the opinion that it is necessaty or expedient so to do it
may by order. and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or catcgory of persons.

0. Saving—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
1o by provided for the Scheduled Castes, the Scheduled Tribes, other backward classes and other special categories of
persons inaccordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. 1. Namc of the post © Draughtsman Grade-II (Civil).
2 Number of post 3% (2003)
*Subject to variation dependent on workload.
3. Classification © General Central Service Group ‘C’, Non-Ministerial, Non-Industrial.
+ Scale of pav - Rs. 5000-150-8000
5 Whether sclection post or non- © Non-selection
sclection post

0. Age Limut for direct recruits : Between 18 to 25 years (Relaxable for Governnient servant upto 30

yearsin case of General candidates and 35 years in case of Scheduled
Castes/Scheduled Tribes and other categories of persons in accordance
with the orders or instructions issued by the Central Government from
time to time in this regard).

Note : 1. The crucial date for determining the age limits shall be the
closing date for receipt of application from candidates in India (and not
the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Divison
of Jammu and Kashmir State, Lahaul and Spiti Districts and Pangi Sub-
Division of Chamba District of Himachal Pradesh, Andaman and Nicobar
Islands or Lakshadweep).

2 Inthecase of recruitment male through the Employment Exchange,
the crucial date for determining the age limit shall be the last date upto
which the Employment Exchange are asked (o submit the names.

Whether benefit of added vears of . No '

Service admissible under Rule 30 of

the Central Civil Services (Pension)

Rudes. 1972

N Educational and other qualifications - Essential - 1. Matriculation or its equivalent from a recognised
required for direct recruits Institution/Board
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10.
11.

12.

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees
Period of prob'ation, if any

recruitment or by absorption or by
promotion and percentage of the posts
to be filled by various methods

In case of recruitment by promotion :

or absorption grades from which pro-
motion/absorption to be made

2. Twoyears Diploma/Certificate in Draughtsmanship from an Industrial
Training Institute or equivalent recognised Institution.
3. Three years experience in the line in an organisation of repute.
Desirable : Working knowledge of Computer.
Note ; The qualification regarding experience is relaxable at the discretion
of the competent authority for reasons to be recorded in writing, in the
case of candidates belonging to the Scheduled Caste/Scheduled Tribe
and other backbard classes. If at any stage of selection the competent
authority is of the opinion that sufficient number of candidates from
these communities possessing the requisite experience are not likely to
be availableto fill up the vacancies reserved for them.

: Not applicable.

: Notapplicable.
Method of recruitment whether by direct :

100 %by promotion failing which by Deputation, failing both by direct
recruitment.

Promotion :
Draughtsman Grade-III (Civil) with eight years regular service in the
grade and who have passed in a departmental qualifying test.

-Note : Where Juniors who have completed their qualifying/eligibility
service ar¢ being considered for promotion, their Seniors would also
be considered provided they are not short of the requisite qualifying/
eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade
alongwith their juniors who have already completed such qualifying/
eligibility service.

Deputation [Including short Term Contract ] : Officers of the Central
Government -—
(a) (i) Holding Analogous posis on regular basis in Central
Government; or
(i) 'With five years service in the grade rendered after appointment
theretoon a regular basis inthe scale of pay of Rs. 4000-6000 or
equivalent in Central Government; or
(b) Three years’ Diploma in Civil/Mechanical/Electrical/N aval
Architecture and Ship Construction Engineering from an
Industrial Training Institute or its equivalent or Two years’
Diploma/Certificate in Commercial Art from recognised institute
with three years experience in Draughtsmanship in an
organisation of repute.

Note: The Departmental Officers in the feeder category who are inthe
direct line of promotion shall not be eligible for consideration
for appointment on deputation. Similarly deputationists shall
not be eligible for consideration for appointment by promotion.
[Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in
the same or some other Organisation/Department of the Central
Government shall ordinarily not to exceed three years. The
maximum age limit for appointment by deputation (including
short-term contract) shall be not exceeding 56 years as on the
closing date of receipt of applications].
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13, Ifa Departmental Promotion Committee - Group ‘C’ Departmental Promotion Committee consisting of :—
exists, what is its composition

1. Officer of the rank of Commander, Indian Navy or equivalent or
Civilian Officer of equivalent rank or above of the respective
Command/Naval Headquarters —Chairman.

2. Two Officers of the rank of Lieutenant Commander/Lieutenant or
Civilian Officers of equivalent rank or above of the respective
Command/Naval Headquarters (one departmental and one
unconnected with the department preferably one belonging to the
Scheduled Castes/Scheduled Tribes/Minority Classes)}—Members.

14, Circumstances under which Union Public : Not applicable,
Service Commission is to be consulted

1in making recruitment ' !
2.1 Draughtsman Grade-H (Electrical).
2 125* (2003)
*Subject to variation dependent on workload.
General Central Service Group ‘C’, (Non-Ministerial ) Non-Industrial.
4 Rs. 5000-150-8000
‘ Non-Selection.

6. Between 18 to 25 years (Relaxable for Government servant upto 30 years in case of General Candidates and
35 years in case of Scheduled Castes/Scheduled Tribes and other categories of persons in accordance with
the orders or instructions issued by the Central Government from time to time in this regard).

Note: 1. The crucial date for determining the age limits shall be the closing date for receipt of application
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jamniu and Kashmir State,
Lahaul and Spiti Districts and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

2. In the case of recruitment made through the Employment Exchange, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchange are asked to submit the names.

7 No

& Essential : 1. Matriculation or its equivalent from a recognised institution/Board,

2. Twoyears Diploma/Certificate in Draughtsmanship from an Industrial Training Institute or equivalent
recognised Instituion.

3. Threeyears experience in the line in an organisation of repute.

Desirable : Working knowledge of Computer,

Note : The qualification regairding experience is relaxable at the discretion of the competent authority for

rcasons 1o be recorded in writing, in the case of candidates belonging to the Scheduled Caste/Scheduled

Tribe and other backward classes. If at any stage of selection the competent authority is of the opinion that

sufficient number of candidates from these communities possessing the requisite experience are not likely to

be available to fill up the vacancies reserved for them.

Y. Not applicable

10 Not applicable
LE 100% by promotion failing which bry deputation, for failing both by direct recruitmeni.
12 Promotion : Draughtsman Grade-IIT (Electrical) with eight years regular service in the grade and who

have passed in a departmental qualifying test .
Note : Where Juniors who have completed their qualifying/eligibility service are being considered for .
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/
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13.

14,

¢ligibility service or two years, whichever is less, and have successfully completed their probation period
for promotion to the next higher grade alongwith their Juniors who have already completed such
qualifying/eligibility service.

Deputation [Including short term Contract ] :  Officersofthe Central Government : —
(a) () Holding analogous post on regular basis in Central Government; or

G) With five years service in the grade rendered after appointment thereto on a regular basis in the
scale of pay of Rs. 4000-6000 or equivalent in Central Govemment, Or

(b) Three years’ Diploma in Civil/Mechanical/Electrical/Naval Architecture and Ship Construction
Engineering from an Industrial Training Institute or its equivalent or Two years’ Diploma/Certificate in
Commercial Art from recognised institute with three years expericnce in Draughtsmanship in an
organisation of repute.

Note ; The Departmental Officers in the feeder category who are in the direct line of promotion shall not be
eligible for consideration for appointment on deputation. Similarly deputationist shall not be eligible for
consideration for appointment by promotion. [Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment in the same or some other Organisation/
Department of the Central Government shall ordinarily not to exceed three years. The maximum age limitfor
appointment by deputation (including short-term contract) shall be not exceeding 56 years as on the closing
date of the receipt of applications].

Group “‘C’ Departmental Promotion Committee consisting of :—

1. Officer of the rank of Commander, Indian Navy or equivalent
or Civilian Officer of equivalent rank or above of the respectwe
Cornmand/Naval Headquarters —Chairman.

2. Two Officers of the rank of Lieutenant Commander/Lieutenant or
Civilian Officers of equivalent rank or above of the respective
Command/Naval Headquarters (on¢ departmental and one
unconnected with the department preferably one belonging to the
Scheduled Castes/Scheduled Tribes/Minority Classes)—Members.

Not applicable.

=

Draughtsman Grade-II (Mechnical),

163* (2003) '

*Subject to variation dependent on workload.

General Central Services Group ‘C’, (Non-Ministerial ) Non-Insdustrial.
Rs. 5000-150-8000

Non-Selection.

Between 18 to 25 years (Relaxable for Government servant upto 30 years in case of General Candidates and
35 years in case of Scheduled Castes/Scheduled Tribes and other categories of persons in accordance with
the orders or instructions issued by the Central Government from time to time in this regard).

Note: 1. The crucial date for determining the age limits shall be the closing date for receipt of application
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti Districts and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman and
Nicabar Islands or Lakshadweep).

2. In the case of recruitment made through the Employment Exchange, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchange are asked to submit the names.

No
Essential : 1. Matriculation or its equivalent from a recognised Institution/Board.

2. Two years Diploma/Certificate in Draughtsmanship from an Industrial Training Institute or equivalent
recognised Instituion.
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3. Three years experience in the line inan organisation of repute.
Desirable : Working knowledge of Computer.

Note : The qualification regarding experience is relaxable at the discretion of the competent authority for
rcasons to be recorded in writing, in the case of candidates belonging to the Scheduled Caste/Scheduled
Tribe and other backward classes. If at any stage of selection the competent authority is of the opinion that
sufficient number of candidates from these communities possessing the requisite experience are not likely to
be available to fill up the vacancies reserved for them. ;

Not applicable
Not applicable
100% by promotion failing which by deputation, failing both by direct recrnitment.

Promotion : Draughtsman Grade-[II (Mechanical) with eight years regular service in the grade and who have
passed 1n a departmental qualifying test.

Note : Where Juniors who have completed their qualifying/eligibility service are being considered for
promotion, their Seniors would also be considered provided they are not short of the requisite/qualifying
eligibility service or two years, whichever is less, and have suc essfully completed their probation period
for promotion to the next higher grade alongwith their Juniors who have already completed such qualifying/
eligibility service.

Deputation (Including short term Contract) :  Officers of the Central Government .—

(@ () Holding analogous posts on regular basis in Centrai Government; or

()  With five years service in the grade rendered after appointment thereto on a regular basis in the
scale of pay of Rs. 4000—6000 or equivalent in Central Government; or

(b) Three years” Diploma in Civil/Mechanical/Electrical/Naval Architecture and Ship Construction
Engineering from an Industrial Training Institute or its equiv#lem or Two years’ Diploma/Certificate in
Comimercial Art from recognised institute with three years experience in Draughtsmanship in an
organisation of repute.

Note : The Departmental Officers in the feeder category who are in the direct line of promaotion shall notbe
cligible for consideration for appointment on deputation. Similarly deputationists shall not be cligible for
consideration for appointment by promotion. [Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment in the same or some other Organisation/
Department of the Central Government shall ordinarily not to excegd three years. The maximum age limit for
appointment by deputation (including short-term contract) shall be not exceeding 56 years as on the closing
date of the receipt of applications].

Group ‘C’ Departmental Promotion Committee consisting of :—

1. Officer of the rank of Commander, Indian Navy or equivalent
or Civilian Officer of equivaient rank or above of the respective
Command/Naval Headquarters —Chairman.

2. Two Officers of the rank of Lieutenant Commander/Lieutenant or
Civilian Officers of equivalent rank or above of the respective
Command/Naval Headquarters (one departmental and one
unconnected with the department preferably one belonging to the
Scheduled Castes/Scheduled Tribes/Minority Classes)—Members.

Not applicable.

4.

Draughtsman Grade-II (Construction).

82* (2003)
*Subject to variation dependent on workload.

General Central Services, Group ‘C’, (Non-Ministerial} Non-Industrial.
Rs. 5000-150-8000
Non-Selection.



[vmil—avs 4] TR 1 U9 ; faear 27, 2003/419 6, 1925 619

6.

10.
11
12,

13.

3711 GLO3—6

Between 18 to 25 years (Relaxable for Government servant upto 30 years in case of General Candidates and
35 years in case of Scheduled Castes/Scheduled Tribes and other categories of persons in accordance with
the orders or instructions issued by the Central Government from time to time in this regard).

Note : 1. The crucial date for determining the age limits shall be the closing date for receipt of application
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti Districts and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep). ’

2. Inthe case of recruitment made through the Employment Exchange, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchange are asked to submit the names.

No
Essential ; 1. Matriculation or its equivalent from a recognised Institution/Board.

2. Twoyears Diploma/Certificate in Draughtsmanship from an Industrial Training Institute or equivalent
recognised Instituion.

3. Three years experience in the line in an organisation of repute.
Desirable : Working knowledge of Computer.

Note : The qualification regarding experience is relaxable at the discretion of the competent authority for
reasons to be recorded in writing, in the case of candidates belonging to the Scheduled Caste/Scheduled
Tribe and other backward classes. If at any stage of selection the competent authority is of the opinion that
sufficient number of candidates from these communities possessing the requisite experience are not likely to
be available to fill up the vacancies reserved for them.

Not applicable.
Not applicable.
100% by promotion failing which by deputation, failing both by direct recruitment.

Promotion : Draughtsman Grade-I11 (Construction) with cight years regular service in the grade and who
have passed in a departmental qualifying test.

Note : Where Junior who have completed their qualifying/eligibility service are being considered for promotion,
their Seniors would also be considered provided they are not short of the requisite qualifying/cligibility
service or two years, whichever is less, and have successfully completed their probation period for prometion
to the next higher grade alongwith their Juniors who have already completed such qualifying/eligibility
service.

Deputation (Including short term Contract) :  Officersof the Central Government :—
(@ (i) Holding analogous posts on regular basis in Central Government; or

(i) With five years service in the grade rendered after appointment thereto on a regular basis in the
scale of pay of Rs. 4000—6000 or equivalent in Central Government; Or

(b) Three years’ Diploma in Civil/Mechanical/Electrical/Naval Architecture and Ship Construction
Engineering from an Industrial Training Institute or its equivalent or Two years’ Diploma/Certificate in
Commercial Art from recognised institute with three years experience in Draughtsmanship in an
organisation of repute.

Note : The Departmental Officers in the feeder category who are in the direct line of promotion shall not be
eligible for consideration for appointment on deputation. Similarly deputationists shall not be eligible for
consideration for appointment by promotion. [Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment in the same or some other Organisation/
Department of the Central Government shall ordinarily not to exceed three years. The maximum age limit for
appointment by deputation (including short-term contract) shall be not exceeding 56 years as on the closing
date of the receipt of applications].

Group ‘C’ Departmental Promotion Committee consistingof :—

1. Officer of the rank of Commander, Indian Navy or equivalent or Civilian Officer of equivalent rank or
above of the respective Command/Naval Headgquarters-—Chairman.
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2. Two Officers of the rank of Lieutenant Commander/Lieutenant or Civilian Officers of equivalent rank
or above of the respective Command/Naval Headquarters (one departmental and one unconnected
with the department preferably one belonging to the Scheduled Castes/Scheduled Tribes/Minority
Classes)—Members,

Not applicable.

EEN

h

~r

Draughtsman Grade-Il (Armament).

38* (2003) '

*Subject to variation dependent on workload.

General Central Service Group ‘C’, Non-Ministerial, Non-Industrial.
Rs. 5000-150-8000

Non-Selection.

Between 18 to 25 years (Relaxable for Government servant upto 30 years in case of General Candidates and
35 yearsin case of Scheduled Castes/Scheduled Tribes and other categories of persons in accordance with
the orders or instructions issued by the Central Government from time to time in this regard).

Note : 1. The crucial date for determining the age limits shall be the closing date for receipt of application
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti Districts and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

2. Inthe case of recruitment made through the Employment Exchange, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchange are asked to submit the names.

No
Essential : 1. Matriculation or its equivalent from a recognised Institution/Board.

2. Twoycars Diploma/Certificate in Draughtsmanship from an Industrial Training Institute or equivalent
recognised Instituion. '

"3. Three years experience in the line in an organisation of repute.

Desirable : Working knowledge of Computer.

~ Note : The qualification regarding expericnce is relaxable at the discretion of the competent authority for

rcasons to be recorded in writing, in the case of candidates belonging to the Scheduled Caste/Scheduled
Tribe and other backward classes. If at any stage of selection the competent authority is of the opinion that
sufficient number of candidates from these communitics possessing the requisite experience are not likely to
be available to fill up the vacancies reserved for them.

Nolt applicable,
Not applicable.
100% by promotion failing which by deputation, of failing both by direct recruitment,

Promotion : Draughtsman Grade-I1I (Armament) with eight years regular service in the grade and who have
passed in a departmental qualifying test. :

Note : Where juniors who have completed their qualifying/eligif;ility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying
cligtbility service or two years, whichever is less, and have successfully completed their probation period
for promotion to the next higher grade alongwith their juniors who have already completed such qualifying/
cligibility service.

Deputation (Including Short Term Contract ):  Officers of the Central Government :—

(@) (1) Holdinganalogous post on regular basis in Central Government; Or

(i) With five years service in the grade rendered after appomtment thereto on a regular basis in the
scale of pay of Rs. 4000—6000 or equivalent in Central Government; Or

{b} Three years’ Diploma in Civil/Mechanical/Electrical/Naval Architecture and Ship Construction
Engineering from an Industrial Training Institute or its equivalent or Two years’ Diploma/Certificate in
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12,

4.

Commercial Art from recognised institute with three years experience in Draughtsmanship in an
organisation of repute.

Note : The Departmental Officers in the feeder category who are in the direct line of promotion shall notbe
eligible for consideration for appointment on deputation. Similarly deputationists shall not be eligible for
consideration for appointment by promotion. [Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment in the same or some other Organisation/
Department of the Central Government shall ordinarily not to exceed three years. The maximum age limit for
appointment by deputation (including short-term contract) shall be not exceeding 56 years as on the closing
date of the receipt of applications].

Group *C’ Departmental Promotion Committee consisting of :—
1. Officer of the rank of Commander, .
Indian Navy or equivalentor Civilian Officer of equivalent rank or
above of the respective Command/Naval Headquarters —Chairman
2. Two Officers of the rank of Licutenant Commander/Licutenant or
Civilian Officers of equivalent rank or above of the respective
~ Command/Naval Headquarters (one departmental and one
unconnected with the department preferably one belonging to
the Scheduled Castes/Scheduled Tribes/Minority Classes), —Members

Not applicable.

S e

Draughtsman Grade-1I (Cartographic)

18* (2003)
*Subject to variation dependent on workload.

General Central Service Group ‘C’, Non-Ministerial Non-Industrial
Rs. 5000-150-8000
Non applicable

Between 18 to 25 years (Relaxable for Government servant upto 30 years in case of General Candidates and
35 years in case of Scheduled Castes/Scheduled Tribes and other categories of persons in accordance with
the orders or instructions issued by the Central Government from time to time in this regard).

Note: 1. The crucial date for determining the age limits shall be the closing date for receipt of application
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti Districts and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

> In the case of recruitment made through the Employment Exchange, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchange are asked to submit the names.

No
Essential ; 1. Matriculation or equivalent froma recognised Board/ Institution.

2. Twoyears Diploma/Certificate in Draughtsmanship from an Industrial Training Institute or equivalent
recognised Institution.

3. Three years experience in Map/Chart drawing inan organisation of repﬁle.
Desirable : Working knowledge of Computer.

Not applicable

Two years

Direct recruitment

Not applicable

Not applicable

Not applicable
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Draughtsman Grade-III {Civil)

02% (2003)
*Subject to variation dependent on workioad.

General Central Service Group ‘C’, Non-Ministerial, Non-Industrial.
Rs. 4000-100-6000
Non-Selection

Between 18 to 25 years (Relaxable for Government servant upto 39 years in case of General Candidates and
35 yearsin case of Scheduled Castes/Scheduled Tribes and other categories of persons in accordance with
the orders or instructions issued by the Central Government from/time to time in this regard).

Note: 1. The crucial date for determining the age limits shall be the closing date for receipt of application
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti Districts and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

2. Inthe case of recruitment made through the Employment Exchange, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchange are asked to submit the names.
No '

Essential : 1. Matriculation or its equivalent from a recognised Institution/Board.

2. Two years Diploma/Certificate in Dranghtsmanship from an iIndustrial Training Institute/Recognised
Institution.

Desirable : One-year experience in the field from a repute.

Note : The qualification regarding experience is relaxable at the discretion of the competent authority for
rcasons to be recorded in writing, in the case of candidates belonging to the Scheduled Caste/Scheduled
Tribe and other backward classes. If at any stage of selection the competent authority is of the opinion that
sufficient number of candidates from these communities possessing the requisitc experience are not likely to
be available to fill up the vacancies reserved for them. '

Not applicable
Two years for direct recruits. No probation period for promotees.
95% by direct recruits. 5% by promotion failing which by direct recruitment.

Promotion : Ferro-printers with cight years regular service in the grade subject to passing of a departmental
qualifying test.

Note : 1. Where juniors who have completed their qualifying/eligibility service are being considered for
promotion, their seniors would aiso be considered provided they are not short of the requisite qualifying
eligibility service or two years, whichever is less, and have successfully completed their probation period
for promotion to the next higher grade alongwith their juniors who have already completed such qualifying/
eligibility service.

2. The provision for promotion of Ferro-printers will cease to exist on wasting out of existing incumbents,
Group ‘C’ Departmental Promotion Committee consisting of :—

1. Officer of the rank of Commander,
[ndian Navy or equivalent or Civilian Officer of equivalent rank or
above of the respective Command/Naval Headquarters , —Chairman.

2. Two Officers of the rank of Licutenant Commander/Lieutenant or
Civilian Officers of equivalent rank or above of the respective
Command/Naval Headquarters (one departmental and one
unconnected with the department preferably one belonging to
the Scheduled Castes/Scheduled Tribes/Minority Classes) . —Members.

Not applicable.

““
N
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9.
10.

12,

13.

14.

Draughtsman Grade-III (Mechanical)

40* (2003)

*Subject 10 variation dependent on workload.

General Central Service Group ‘C’, Non-Ministerial Non-Industrial.

Rs. 4000-100-6000

Non-Selection

Between 18 to 25 years (Relaxable for Government servant upto 30 years in case of General Candidates and
35 years in case of Scheduled Castes/Scheduled Tribes and other categories of persons in accordance with
the orders or instructions issued by the Central Government from time to time in this regard).

Note : 1. The crucial date for determining the age limits shall be the closing date for receipt of application
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Diviston of Jammu and Kashmir State,
Lahaul and Spiti Districts and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

2. Inthe case of recruitment made through the Employment Exchange, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchange are asked to submit the names.

No

Essential : 1. Matriculation or its equivalent from a recognised Institution/Board.

2. Two years Diploma/Certificaie in Draughtsmanship from an Industrial Training Institute/Recognised
Institution.

Desirable : One year experience in the field from a repute.

Note : The qualification regarding experience is relaxable at the discretion of the competent authority for
reasons to be recorded in writing, in the case of candidates belonging to the Scheduled Caste/Scheduled
Tribe and other backward classes. If at any stage of selection the competent authority is of the opinion that

sufficient number of candidates from these communities possessing the requjsite experience are not likely to
be available to fill up the vacancies reserved for them.

Not applicable

Two years for direct recruits. No probation period for promotees.

95% by direct recruits. 5% by promotion failing which by direct recruitment.

Promotion : Ferro-Printers with eight years regular service in the grade subject to passing of a departmental
qualifying test.

Note 1. Where juniors who have completed their qualifying/eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/
eligibility service or two years, whichever is less, and have successfully completed their probation period
for promotion to the next higher grade alongwith their juniors who have already completed such qualifying/
eligibility service.

2. The provision for promotion of Ferro-printers will cease to exist on wasting out of ¢xisting incumbents.
Group ‘C’ Departmental Promotion Committee consisting of :—

1. Officer of the rank of Commander, '
Indian Navy or equivalentor Civilian Officer of equivalent rank or
above of the respective Command/Naval Headquarters —Chairman

2. Two Officers of the rank of Lientenant Commander/Licutenant or
Civilian Officers of equivalent rank or above of the respective
Command/Naval Headquarters (one departmental and one
unconnected with the department preferably one belonging to
the Scheduled Castes/Scheduled Tribes/Minority Classes) —Members

Not applicable.
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Draughtsman Grade-III (Construction)

40% (2003)
*Subject to variation dependent on workload.

General Central Service Group *C°, Non-Ministerial, Non-Industrial
Rs. 4000-100-6000

Non-selection

Between 18 to 25 years (Relaxable for Government servant upto:30 years in case of General Candidates and
35 years in case of Scheduled Castes/Scheduled Tribes and other categories of persons in accordance with
the orders or instructions issued by the Central Government from time to time in this regard).

Note: 1. The crucial date for determining the age limits shall be the closing date for receipt of application
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jarnmu and Kashmir State,
Lahaul and Spiti Districts and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep). '

2. In the case of recrutment made through the Employment Exchange, the crucial datc for determining the
age hmit shall be the last date upto which the Employment Exchanges are asked to submit the names.

No
Essential : 1. Matriculation or its equivalent from a recognised Institution/Board.

2. Two years Diploma/Certificate in Draughtsmanship from an Industrial Training Institute/Recognised
Institution.

Desirable : One year experience in the field from a repute.

Note : The qualification regarding experience is relaxable at the discretion of the competent authority for
rcasons to be recorded in writing, in the case of candidates belonging to the Scheduled Caste/Scheduled
Tribe and other backward classes. If at any stage of selection the competent authority is of the opinion that
sufficient number of candidates from these communities possessing the requisite experience are not likely to
be available o fill up the vacancies reserved for them. .

Not appticable
Two ycars for direct recruits. No probation period for promotees.
95% by direct recruiis. 5% by promotion failing which by direct recruitment.

Promotion : Ferro-Printers with eight years regular service in the grade subject to passing of a departmental
qualifying test.

Note : Where jumors who have completed their qualifying/eligibility service are being considered for
promotion, their Seniors would also be considered provided they are not short of the requisite qualfying/
cligibility service or two years, whichever is less, and have successfully completed their probation period
for promotion to the next higher grade alongwith their juniors who have already completed such qualifying/
cligibility service.

2. The provision for promotion of Ferro-Printers will cease 10 exist on wasting out of existing incumbents.
Group ‘C° Departmental Promotion Committee consisting of :—

}. Officer of the rank of Commander, _
Indian Navy or equvalentor Civilian Officer of equivalent rank or
above of the respective Command/Naval Headquariers —Chairmman

2. Two Officers of the rank ol Licutenant Commander/Lieutenant or
Crvilian Officers of equivalent rank or above of the respective
Command/Navak Headquarters (one departmiental and one
unconnected with the department preferably one belonging to
the Scheduled Castes/Scheduled Tribes/Minority Classes) —Members

Not applicable.
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14.

Draughtsman Grade-IH (Armament)

40% (2003)
*Subject to variation dependent on workload.

General Central Service Group ‘C’, Non-Ministerial, Non-Industrial
Rs. 4000-100-6000
Non-selection.

Between 18 to 25 years (Relaxable for Government servant upto 30 years incase of General Candidates and
35 vearsin case of Scheduled Castes/Scheduled Tribes and other categories of persons in accordance with
the orders or instructions issued by the Central Government from time to time in this regard).

Note : 1. The crucial date for determining the age limits shall be the closing date for receipt of application
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti Districts and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman and
Nicobar [siands or Lakshadweep).

2. In the case of recruitment made through the Employment Exchange, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchanges arc asked to submit the names.

No
Essential : 1. Matriculation or its equivalent from a recognised Institution/Board.

2. Two years Diploma/Certificate in Draughtsmanship from an Industrial Training Institute/Recognised
Institution.

Desirable : One year experience in the ficld from a repute.

Note: The quaiiﬂcation regarding experience is relaxabie at the discretion of the competent authority for
reasons to be recorded in writing, in the case of candidates belonging to the Scheduled Caste/Scheduled
Tribe and other backward classes. If at any stage of selection the competent authority is of the opinion that
sufficient number of candidates from these communities possessing the requisite experience are not likely to
be available to fill up the vacancies reserved for them.

Not applicable

Two years for direct recruits, No probation period for promotees.
95% by direct recruits. 5% by promotion failing which by direct recruitment.

Promotion : Ferro-Printers with eight years regular service in the grade subject to passing of a departmental
qualifying test.

Note : Where juniors who have completed their qualifying/eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualfying/
eligibility service or two years, whichever is less, and have successfully completed their probation period
for promotion to the next higher grade alongwith their juniors who have alrcady completed such qualifying/
eligibility service. .

2. The provision for promotion of Ferro-Printers will cease to exist on wasting out of existing incumbents.
Group *C’ Departmental Promotion Committee consisting of :—

1. Officer of the rank of Commander,
Indian Navy or equivalent or Civilian Officer of equivalent rank or
above of the respective Command/Naval Headquarters —Chairman

2. Two Officers of the rank of Lieutenant Commander/Licutenant or
Civilian Officers of equivalent rank or above of the respective
Command/Naval Headquarters (one departmental and one
unconnected with the depariment preferably one belonging to ‘
the Scheduled Castes/Scheduled Tribes/Minority Classes) —Members

Not applicable.
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Draughtsman Grade-III (Electrical).

40% (2003)
*Subject to variation dependent on workload.

General Central Service Group ‘C’, Non-Ministerial, Non-Industrial
Rs. 4000-100-6000
Non-selection.

Between 18 to 25 years (Relaxable for Government servant upto 30 years in case of General Candidates and
35 yearsin case of Scheduled Castes/Scheduled Tribes and other ¢ategories of persons in accordance with
the orders or instructions issued by the Central Government from dime to time in this regard).

NOTE 1: Thecrucial date for determining the age limits shall be the closing date for receipt of application
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti Districts and Pangi Sub-division of Chamba D1sthct of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

2. In the case of recruitment made through the Employment Exchange, the cmcial date for determining the
age limit shall be the last date upto which the Employment Exchanges are asked to submit the names.

No
Essential : 1. Matriculation or its equivalent from a recognised Institution/Board

Note : 2. Two years Diploma/Certificate in Draughtsmanship from an Industrial Training Institute/Recognised
[nstitution.

Desirable : One year experience in the field from a repute.

Note : The qualification regarding experience is relaxable at the discretion of the competent authority for
reasons to be recorded in writing, in the case of candidates belonging to the Scheduled Caste/Scheduled
Tribe and other backward classes. If at any stage of selection the competent authority is of the opinion that
sufficient number of candidates from these communities possessing the requisite experience are not likely to
be available to fill up the vacancies reserved for them, ;

Not applicable.
Two years for direct recruits. No probation period for promotees.
95% by direct recruits. 5% by promotion failing which by direct recruitment.

Promotion : Ferro-printers with eight years regular semce in the grade subject to passing of 2 departmental
qualifying test.

Note 1: Where juniors who have completed their qualifying/eligibility service are being considered for
promotion, their Seniors would also be considered provided they are not short of the requisite qualifying/
eligibility service or two years, whichever is less, and have successfully completed their probation period
for promotion to the next higher grade alongwith their juniors who have already completed such qualifying/
cligibility service.

Note : 2. The provision for promotion of Ferro-printers will cease to exist on wasﬁng out of existing incumbents.

Group *C’ Departmental Promotion Committee consisting of :—

I. Officer of the rank of Commander,
Indian Navy or equivalent or Civilian Officer of equivalent rank or
above of the respective Command/Naval Headquarters - —Chairman

2. Two Officers of the rank of Lieutenant Commander/Lieutenant or
Civilian Officers of equivalent rank or above of the respective
Command/Naval Headquarters (one departmental and one
unconnected with the department preferably one belonging to
the Scheduled Castes/Scheduled Tribes/Minority Classes) —Members

Not applicable.
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