ot do € e (W) 04/0007/2003—05 REGD. No. DL (N) 04/0007/2003—05

Che Gazette of Judia

- WEEHR & el
PUBLISHED BY AUTHORITY

HEAIEh

¥ 2] +§ foeeh, wElt 4—seratt 10, 2004, WitvETC /Y 14—diw 20, 1925 . i
No. 2] NEW DELHL JANUARY 4—JANUARY 10, 2004, S\TURDAY/PAUSA 14—PAUSA 20, 1925 ik

wmﬁﬂmwmﬁmﬂfﬁmﬁhwwﬂmtmﬁmmw
Separate Paging is given to this Part in order that it may be filed as a sep@te compilation K‘j

st [I—@V3 3—3I0-TUF (j)
" PART II—Section 3—Sub-section (i)

WA TR & WATERE ( gt dorerd it gt 3iN g sl (d o= g womesit @t gyt ) oo i
& sienta s i S F g et wifafues e (R aare ver F sndw, Iu-Raw suf ahnimay)
General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the
Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administra.ions of Union Territories)

A v g et e ¥
(TR )
(3 ran fawr) P
¢ feett, 15 faawa, 2003
!
a

. & s—mﬁwuﬁm%aﬁtsw%wmmwﬁﬂzhmmmmmﬁmt
wfa T dan wrferd § sTypfieE Y-l % W W o 9 wft W b w0 gy Frefefan frm e €
st :—

1. UiE T T WM, — (1) ¥ Fral ® ser o g s v, st s tren Fwier, smyfates
Te-1q9'®' (st ) vt Premraehl, 2003 =T angm

(2) T § IR R T A R

2. Wi mieE, mmmm—ﬁﬁ#m T T SR ER AT o S W
sty & e (2) | (4) § fafafs= ¥

3. wielt @it ugfi, swg-iom, W ol or andard ahy, — v v R it v, H-HP, T
srdamd ik 390 T | Heifka o o A B o 39 sTIgE ¥ wew (5) | (14) # AyfafEe ¥

4. g @ Frgfem witrrd —mhﬁm(ﬁ'@—l)ﬂﬁmmﬁmtmﬂﬁmﬁ:mﬁmﬁw-ﬂﬁ %
|

- T o e & wfie svenw v9 v & ferg Prafer wiftrrd €
3846 G1/2003 25

. = s ekl
. i e e - N L L
. e i e e s ilsnnceri M SRR .2 2006315 S



26 THE GAZETTE OF INDIA : JANUARY 10, 2004/PAUSA 20, 1925 [P II—Skc. 3(i))

5. 3ITEATT, —F% =afeR, — .
(1) Tormd U =t @, Free of = vt sfifa 2, e fipn & orern e wam e d, =
(2) Fored a7 ufer o o7 vt 3 e BR g et =t @ Prere B d o1 foeme v R €,
Irger ugi A @ Pt T Frgf o e g
T T e TR T € s ¥ ot e, R i ol fram 3 arr varR W oy wity fafy ¥ endt
s ¥ o b T ¥ fom e smvm ¥ < T Redt =R = v P % wede | ge %
6. Toram fnferet # &i1 wifeR. — el ¥ TR w9 @ 2 U O SATAYEE = T §, i 7w 39w
o T ¥ T SEeg s, 5 FraE ¥ et swey 9 et wt o el 3 safral W o okw g fferer SESET |
7. gl — Frami = = o amm, T srrar, g~ H v ot sy Rt 9t v e wrertt, fo
R GRT T Ay § - T W e T SRl ¥ e srgfa i, svefen st sy S, o e
farry wart % =ufiadl ¥ foTe soey e e &) .

. _ S Sl
1. & F AW ' . smyfafts ore-1
2. 9w w& ©09*(2003)
* rdum ¥ Ty gt aited ferm o s ¥

3. ot ;g Fe de gt e (ewetEa ) fafre
4, TP : 5500-175-9000 %.
5. WeRWl 9% ¥ 91 ST IR : wE
6. H o7 fapy oA and safaal % fog U i

il |
7. e R T wdl 1 wEm wE : EFLTEY

farferer @ (e Freammaett, 1972

¥ P 30 ¥ oreft arpaa &
8. €t el FoFu oA a1 =l ¥ o %

a7ifera diftrw ofit st sy
9. €t wef] fipy oA =1 =l ¥ g ¢ En et

ffen g oil dfre onfamd, i

wafirrl & ATee & T | @R g

1
10. Tfieten = sty e
11, ST o U Wl Y ERT a0 W

B0 A Wit/ g g fafis

JEIE! g W ST A 9 s wiree

12. 9Er= otere wfafrgtm WoATA R ¢ WAl - e deied o Frafiv S wme 5000-8000/- %, ¥ Awr A

sy T 3 gfrm e wet aTyfEte de-11

e wiatrfm s1em e faeen

W
e ; oet +ff TR whre wefEl e oot e = <imam Sa g W
=it &, 7o we=Afa 3% for feram ferm o v # a5 wfts wiEi @
At wEr=Ta w1 R f=m famn s e 6 s v &4 ontw T aean
Har s SN § rfiye A € o it erifam avdep ster e T, T @ S0
+ff 7 B, | A EE A € A S 0 | wre A e
B U 7 1 I S g F g% §, WY o SHA T § e
T ¥ forg sTifem oftien sty woReRrgses T = A B




[ I—avs 3(i)] MR TGS : I 10, 2004790 20, 1925 27

13, =fE Prvrits wfa wfafs deg d e e fevnira gEisata wfufa (v w e fse e
e e wW—
' 1. PrRenrea Prkeen (afk deifun =
&ran st sty 39 P ¥) —areny |
2. HEE® S oren A —aeE !
3. q9 ' o (& ATHH S 9 ([
TR e —aee |
14, & aftfeerfir ford ol %01 @ e : HY T W A | oy w5 snavas e € :
e Fr da AEm | Wy FA $ 4
Eiook g

(. €. 1(2)/72001/49¢-yamEe-1]
TH. . e, 9EEw R (WY -veeA)

MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
(Department of Posts)
(Postal Accounts Wing)
. New Delhi, the 15th September, 2003
G.S.R. 8.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President |

hereby makes the following rules regulating the method of recruitment to the post of Sienographer Grade-1, in the Circle
Postal Accounts Offices of the Department of Posts, namely :—

. 1. Short title and commencement.—(1) These rules may be called the Ministry of Communications and Informa- o
tion Technology, Circle Postal Accounts Offices, Stenographer Grade-1, Group ‘B’ {(Non-Gazetted) Recruitment Rules,
2003. :
{2) They shall come into force on the date of their publication in the Official Gazette. i
2. Number of posts, classification and scale of pay.—The number of posts, their classification and the scale of pay ‘
attached thereto shall be as specified in columns (2) to (4) of the said Schedule annexed hereto.
3. Method of recruitment, age limit, educational and other qualifications, etc.—The method of recruitment, age
limit, educational and other qualifications and other matters related thereto shall be as specified in columns (5) to (14) of
schedule aforesaid. .
4, Sphere of duty and appointing authority.—The Stenographer (Grade I) shall constitute the circle cadre and their
transfer liability will be limited within the circle. The appointing authority for the post shall be the Head of the Circle.
5. Disqualifications.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said posts :
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
6. Power to relax,—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for the reasons 10 be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons. '
7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
1o be provided for the Scheduied Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time totime in thisregard.

SCHEDULE
1. Name of post . Stenographer Grade I
2. Number of posts . 9% (2003)
*Subject to variation dependent on workload.
3. Classification . General Central Service, Group ‘B’, (Non-Gazetted) Ministerial
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4. Scale of pay :  Rs.5500-175-9000
5. Whether selection or - Selection
non-selection post
6. Age limit for direct recruits Not applicable
7. Whether benefit of added years of service Not applicable
admissible under rule 30 of the Central
Civil Services (Pension) Rules, 1972
8 Educational and other qualifications Not applicable
required for direct recruits
9. Whether age and educational qualifi- Not applicable
cations prescribed for direct recruits
will apply in the case of promotees
10. Period of probation Two years
1. Method of recruitment, whether by Promotion
direct recruitment or by promotion or by
deputation or absorption and percentage
of posts to be filled by various methods
12. Incase of recruitment by promotion/ Promotion :
deputation/absorption, grades from Stenographer Grade-1I in the pay scale of Rs. 5000-8000 with
which promotion/deputation/absorption three years regular service in the grade.

13.

14.

is to be made

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment.

Note : Where juniors who have completed their qualifying or
eligibility service are considered for promotion, their seniors would
also be considered provided they arenot short of the requisite
qualifyingoreligibilityscrvicebymorethanhalfofsuchquaﬁfying
or eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the
next higher grade alongwith their juniors who have already completed
such qualifying or cligibility service.

Group ‘B’ Departmental Promotion Committee (for considering
Promotions) :— ‘

1. Director/Deputy Director

(if Deputy Director is the head of the

concerned Postal Accounts Office) —Chairman
2. Assistant Chief Accounts Officer —Member
3. One Group *A’ Officer co-opted from

the Postal Circle ~—Member

Consultation with Union Public Service Commission
not necessaty.

- [F.No. 1(2)/2001/PA-Admn ]

S.C. AGRAWAL, Asstt. Director General (PA-Admn.)
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MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 29th December, 2003

G.S.R. 9.—Inexercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Sanitary Assistant in the Jawaharlal
Institute of Post Graduate Medical Education and Research, Pondicherry, namely :—

1. Short title and commencement .—(1) These rules may be called the Jawaharlal Institute of Post Graduate
Medical Education and Research, Pondicherry, Sanitary Assistant Group ‘C’ Post, Recruitment Rules, 2003.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of posts, classification and scale of pay.—The number of the said post, its classification and the
scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.
3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said post shall be as specified in columns 5 to 14 of the said Schedule.
4. Disqualification.—No person,—
@ who has entered into or contracted a marriage with a person having a spouse living; or
t who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient 5o to do,
it may, by order, for reasons tobe reoorded in writing relax any of the provisions of these rules with respect to any class
or category of persons.

6. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

) SCHEDULE
1. Name of the post :  Sanitary Assistant
2. Number of posts : *5(Five) (2003)
*Subject to variation dependent on workload.
3. Classification . General Centrat Service, Group ‘C’, Non-Gazetted, Non-Ministerial.
4. Scaleof pay : Rs.2750-70-3800-75-4400/-
5. Whether selection post or : - Non-selection

non-selection post
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6. Whether benefit of added years of service : No

admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972
7. Age limit for direct recruits : Not applicable
8. Educational and other qualifications : Not applicable
required for direct recruits .
9. Whether age and educational qualifi- . Notapplicable.

cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any : Two years

I1. Method of recruitment, whetherby direct : By promotion
recruitment or by promotion or by deputation/
. absorption and percentage of the posts to
be filled by various methods

L

12. In case of recruitment by promotion/ :  Promotion from Senior Safaiwala with four years regular service
deputation/absorption, grades from inthe grade.
which promotion/deputation/absorption
to be made
13. IfaDepartmental Promotion Committee :  Departmental Promotion Committee (for considering promotion)
exists, what is its composition consisting of :—
L Dean/Medical Superintendent —Chairman
2. Head of the Department concerned —Member
3. Deputy Director (Administration) —Member
4. Head of Officer —Member
5. AnOfficer from other Central Government
Department —Member
14. Circumstances in which Union Public : Not applicable
Service Commission is to be consulted-
in making recruitment

[F. No. A-12018/9/97-RRME-V]
MAHA BIR PERSHAD, Under Secy.
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New Delhi, the 31st December, 2003
G.S.R. 10.—Inexercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Lady Hardinge Medical College and Smt. Sucheta Kriplani Hospital, New Delhi (Group ‘C” posts) Recruitment Rules,
1981, in so far as they relat¢ to the post of Orthoptician except as respect to things done or omitted to be done before such
supersession the President hereby makes the following rules regulating the method of recruitment to the post of Orthoptician
namely —
1. Short title and commencement .—(1) These rules may be called the Lady Hardinge Medical College and Smt.
Sucheta Kriplani Hospital (Orthoptician) (Group *C’ post) Recruitment Rules, 2003.
(2) They shall come into force'on the date of their publication in the Official Gazette.
2. Nuizber of posts, classification and scale of pay.—The number of the said post, its classification and the
scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.
3. Method of recruitment, age limit, qualification, ete.—The method of recruitment, age limit, qualifications
and =*her matters relating to the said post shall be as specified in columns 5 to 14 of the said Schedule.
4. Disqualification—No person,—
@  who has entered into or contracted a marriage with a person having a spouse living; or
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® who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. '

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so todo,
it may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class
or category of persons. o

6. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categorics of
personsin accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. Name of the post :  Orthoptician
2. Number of posts : 1{One)* (2003)
*Subject to variation dependent on workload,
3. Classification . General Central Service, Group “C’, Non-Gazetted, Non-Ministerial.
4. Scale of pay 1 Rs.4500-125-7000.
5. Whether Selection Post or :  Notapplicable.

Non-selection post
6. Whether benefit of added years of service : No
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972
7. Age limit for direct recruits Between 18 to 25 years.
(Relaxable for Government Servants upto 40 years in accordance
with the instructions or orders issved by the Central Government).
Note 1 ; The crucial date for determining the age-limit shall be the
closing date for receipt of applications from candigdates in India (and
not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub-division of Chamba District of Himachal
Pradesh, Union Territory of Andaman and Nicobar Islands or Union
Territory of Lakshadweep).
Note 2 : In the case of recruitment made through the Employment
Exchange, the crucial date for determining the age limit shall be the
last date upto which the Employment Exchange is asked to submit

the names.
8 Educational and other qualifications . Essential:
required for direct recruits. @ 1042 orits equivalent qualification from a recognised Board.

() Diploma iri Orthoptics (Two year course) from an Institution
recognized by All India Council of Technical Education.
(i) 2 (Two) years expericnoe in the profession in a Hospital/
Institste of repute.

Note : The qualification(s) regarding experience 1s/are relaxable at

the discretion of competent authority in case of candidates belonging

tothe Scheduled Castes/Scheduled Tribes if, at any stage of selection

the competent authority is of the opinion that sufficient number of

candidates from these commmunities possessing the requisite

expericnce are not likely to be available to fill up the vacancies
i reserved for them,
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9. Whether age and educational qualifi- : No
cations prescribed for direct recruits
will apply in the case of promotees
10. Period of probation : Two years.

11. Method of recruitment, whetherby direct : Directrecruitment. .
recruitment or by deputation/absorption Note : Vacancies caused by the incumbent being away on
and percentage of the posts to be filled by deputation or long illness or study leave or sinder other
various methods circumstances for a duration of one year or more may be

filled on deputation basis from officers of the Central -
Government holding.

(@ () analogous posts on regular basis; or

@) with 5 years regular service in posts in the pay scale of
Rs. 4000-100-6000; and

(b) Possessing the educational qualifications and experience

. prescribed in Column 8.
12. In case of recruitment by promotion/ - : Notapplicable
deputation/absorption, grade from
which promotion/deputation/absorption
to be made
13. IfaDepartmental Promotion Committee :  Departmental Promotion Committee {for considering
exists, what is its composition confirmation) consisting of :~
1. Vice Principal/Addl. Medical Superintendent,
Lady Harding Medical College .
& Smt. S. K. Hospital, —Chairman
2. Head of Department of Ophthalmology,
Lady Harding Medicat College &
Smt S. K. Hospital, —Member
3. Deputy Director (Administration),
Lady Harding Medical College ,
& Smt. S. K. Hospital, —Member
_ 4. A co-opted officer to represent SC/ST —Member
14. Circumstances in which Union Public : Notapplicable
Service Commission is to be consulted
in making recruitment

[F. No. A-11018/6/2002-RRME-IV}
MAHA BIR PERSHAD, Under Secy.

Foot Note :—(The Principal rules were published in Gazette of India, Part-TI, Section 3, Sub-sec. (i) vide G.S.R. No. 689
dated 25-7-1981.)
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arg feraqor ; e fram wra &% ToeA § T €. 523 % oA i 22-9-2001 Fi wafm e )
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
{Department of Secondary and Higher Education)
New Delhi, the 3rd July, 2003
G.S.R. 11.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President

hereby makes the following rules to amend the Ministry of Human Resource Development (Department of Secondary and
Higher Education) Senior Systems Analyst and Programmer Recraitment Rales, 2001, namely .—
1. (1) Theserules may becalled the Ministry of Human Resource Development (Department of Secondary
and Higher Education) Senior Systems Analyst and Programmer (Amendment) Rules, 2003,
(2)  They shall come into force on the date of their publication in the Official Gazette.

2. In the Schedule to the Ministry of Human Resource Development (Department of Secondary and Higher
Education) Senior Systems Analyst and Programmer (Amendment) Recruitment Rules, 2001, against the post of Programmer
in column 14, for the words “while making Direct Recruitment/Recruitment on deputation basis involving State Government
employees or employees of Public Sector Undertakings”, the following shall be substituted, namely :—

“while making direct recruitment.”

[No. A-12011/1/98-E.-T]
B.M, SADDI, Under Secy.
Footnote : Principal rules published in the Gazette of India, dated 22-9-2001 under G.S.R. No. 523.
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[©. 32/2003 . H. 35/5/2002-%401.-1]
ST T, ST wiEm

MINISTRY OF WATER RESOURCES
New Delhi, the 16th December, 2003

G.S.R. 12.—Inexerciscof the powers conferred by the proviso to article 309 of the Constitution and in supersession
of Central Water and Power Commission (Water Wing) Class-I1I {Store Keeper) Posts Recruitment Rules, 1970, in so far as
they relate to the post of Store Keeper, except as respect of things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the post of Store Keeper in the
Subordinate offices of the Central Water Commission, namely :—

1. Shorttitle and commencement .—(1) These rules may be called the Central Water Commission, Subordinate

Offices (Storekeeper) Recruitment Rules, 2003,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. The number of posts, classification and scale of pay.—The number of the said post, their classification and
the scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.
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3. Method of recruitment, aigelimitandothcr qualifications.—The method of recruitment to the said post, age
limit, qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.
4. Disqualification—No person,—
@  who has entered into or contracted a marriage with a person having a spouse living; or
® who having a spouse living, has entered into or contracted a marriage with any person,
shatl be eligible for appointment to the said post :
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law -
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

S. Power to relax—Where the Central Government isof the opinion that it is necessary or expedient so to do,
itmay, by order and for. reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard. ’

SCHEDULE
1 Name of post . Store Keeper
2. Number of posts : 8%(2003)
] *Subject to variation dependent on workload.
3. Classification :  General Central Service, Group ‘C”, Non-Gazetted, Non-Ministerial.
4. Scale of pay - * Rs.4000-100-6000
5. Whether Selection or :  Notapplicable.

Non-selection post
6. Whether benefit of added years of service : Not applicable
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972
7. Age limit for direct recruits . 18-27 years (Relaxable for Governinent servants upto 40 years)

Note 1 : Relaxable for the Scheduled Castes/the Scheduled Tribes/
the Other Backward Classes and certain other categories as notified
by the Central Government from time to time. _
Note 2 : Relaxable cumulatively with any other age relaxation for the
Scheduicd Castes/the Scheduled Tribes/the Other Backward
Classes.

Note 3 : The crucial date for determining the age-limit shall be the
closing date for receipt of applications from candidates in India (and
not the closing date prescribed for those in Assam, Meghalaya,
Anmachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or Lakshadweep).

In respect of posts, the appointments to which are made through

Employment Exchange, the crucial date for determining the age limit,
" ineach case be the last date upto which the Employment Exchange

is asked to submit the names.
8. Educational and other qualifications : Essential :
required for direct recruits. () Matriculation or eguivalent from a recognised Board/

University,
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9. Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees
10. Period of probation, if any
11. Method of recruitment, whether by direct

absorptlon and percentage of the posts to
be filled by\vanous methods

12. In case of recruitment by promotion/
deputation/absorption, grade from
which promotion/deputation/absorption
to be made

13. IfaDepartmental Promotion Committee
exists, what is its composition

14. Circumstances in whiph Union Public
Service Commission is to be consulted
in making recruitment

(i) Three years experience of holding stores and store accounts.

Note 1 : Qualifications are relaxable at the discretion of the Staff
Selection Commission/Competent Authority in case of candidates
otherwise well qualified.

Note 2 : The qualification(s) regarding experience is/are relaxable at
the discretion of the Staff Selection Commission/Competent
Authority in case of candidates belonging to the Scheduted Castes
and the Scheduled Tribes if, at any stage of selection the Staff
Selection Commission/Competent Authority is of the opinion that
sufficient number of candidates from these communities possessing
the requisite experience are not likely to be available to fill up the
posts reserved for them.

Not applicable

Two years for direct recruits.

. Deputation/absorption failing which by direct recruitment.
recruitment or by promotion or by deputation/

Deputation/Absorption :
Officers under the Central Government o 3tate Government ;
{a) (i) holding analogous posts on rezular basis in the parent

cadre/department; or

(i) with eight years regular service in posts in the scale of pay
of Rs. 3050-4590 or equivalent in the parent cadre/department; and

(b) Possessing the educational qualification and experience
prescribed for direct recruits under column humber 8.

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same
or some other Organization/Department of the Central Government
shall ordinarily not exceed three years. The maximum age-limit for
appointment on deputation shall not be exceeding 56 years as on
the closing date for receipt of applications.)
Départmental Promotion Committee Group ‘C’ (Non-ministerial)
for considering confirmation consisting of :—
(1) Secretary/Director (Administration)/

Director (Establishment),

Central Water Commission
(2) Director/Deputy Director of any

Technical Directorate,

Central Water Commission
(3) Under Secretary,

Central Electricity Authority
4) Under Secretary,

- Central Water Commission

Not applicable

~—Chairman

[No. 32/2003 F, No. 35/5/2002-Estt. T]
ASHOK JHA, Under Secy.
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