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MINISTRY OF HOME AFFAIRS
New Delhi, the 13th January, 2004

G.S.R. 13.—In exercise of the powers conferred
by the proviso to article 309 of the Censtitution, the
President hereby makes the following rules to amend the
Lakshadweep Administration (Secretary to the
Administrator) Recruitment Rules, 1990, namely :—

1. {IY These rules may.be called the Lakshadweep
Administration (Secretary to the Administrator)
{Recruitment) (Amendment) Rules, 2003,

{2)  They shall come into force on the date of their
publication in the Official Gazette.

2. In the Schedule to the Lakshadweep Administration
(Sccretary to the Administrator) Recruitment Rules, 1990—

ti)  in column (2) relating to number of posts, for
the existing entry, the following entry shall be
substituted, namely :—

1% (2003) *Subject to variation dependent on
work load™;

(®) in column (4) relating to scale of pay, for the
existing entry, the following shall be
substituted, namely :—

“Rs. 6500-200-10500";

(c) - in column (11) relating to the method of
recruitnient, for the cxisting entry, the following
shallbe substituted, namely .—

5‘Dman ». _

(d incolumn (12) relating to feeder grade/grades

- from which ....motion/deputation, transfer to
the post to be made, for the existing entry, the
following shall be substituted, namely :—

“Deputation :

" Officers under the Central Gevernment or State
Goverranents and Union Territory Administrations - —

@ @ hoxling anslogous posts on regular basis
in the parent Cadre or department; or
@) with three years’ regular service in the
Grade rendered after appointment
- thereto on regular basis in the scale of
pay of Rs. 5500-9000; or equivalentin the
- parent Cadre/department; or

. (@) with six years’ regular service in the
Grade rendered after appointment
thereto on regular basis in the scale of
pay of Rs. 5000-8000 or equivalent in the

- parent Cadre or department; and

(b) possessing the®following educational

qualification ad experience :—
@ Bachelor’s Degree from a recognized
University or equivalent; and
(i) two years’ experience in administrative
matters,
(Period of deputation mclmhngpenod of deputation
“in another ex-cadre post held ingnediately preceding
this appointment in the same or some other
organization or departnent of the Central
Govemnment shail ordinarily not exceed three years.
The maxinwam age Limit for appointment by deputation
shall be not exceoding fifty-six years as 6n the closing
" date of receipt of applications)”.

[F. No. U-14012/6/2002-ANL ]
AINDRI ANURAG, Director
Note : The Principal rules were published in Gazette of India

Part II, Section 3, Sub-section (i) vide GSR 258
dated 5-5-1990.
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MINISTRY OF LAW AND RSTICE
(Pepartient of Legal Afisirs)
New Delhi, ﬂcmw 2003
GSR M.—In exercise of &epowers conferred
by clause (l)dalﬂemdﬁecm ﬁeh'eudént
hereby dizects the following ferther smendments in the
nwotification of the Gevezswnant of Tndia i Uac then Minintry

of Law (Department of Lcgal Affairs), nember G.S.R. 535
dated the 1st February, 1966, namely . —
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clause (i), for the entries .— ,
“AMWGmLCMRWePﬁm
Force Assistant Director (Motor Transpart), Cem'al
Reserve Police Force; Assistant Director (Aeoomtsl
Provision), Contral Resesve Pokice Force; Joint
A e Di - (Provisios), -Central Reserve
Police Force; and”, the following entries shali be
subsl:i_lmd,namcl’y:—. ‘
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“Additional Deputy Inspector General, Central
Reserve Police Force; Commandant (Provisioning/
Accounts) or equivalent of Sector Inspectors General
of Police (IsGP), Central Reserve Police Force;
Intemnal Security Academy (ISA), Central Reserve
Police Force; Rapid Action Force (RAF), Cenitral
Reserve Police Force; Operational (OPS), Central
Reserve Police Force; Inspector General of Police
(HQrs). Central Reserve Police Force; Principal/Vice
Principal or equivalent of Training Institutions
Central Training College (CTC), Central Reserve
Police Force; Recruit Training College (RTC), Central
Reserve Police Force; All Chief Medical Officers
{CMOs) of Base Hospitals, Director (Medical),
Central Reserve Police Force; Additional Deputy
Inspector General of Police (Provisioning)/
{Administration)/(Training)/(Communication),
Central Reserve Police Force; Commandant (Motor
Transport)/(Equipments), Central Reserve Police
Force; In-charge (Procurement Cell), Central Reserve
Police Force, and Assistant Director (Accounts/
Provisioning) of Director General, CRPF. and”

[F. No. 17(1)/2003-JudL]
D.R.MEENA, Jt, Secy. & Legal Adviser

Foot nate :—The principal notification was pubished vide
GSR 585, dated the 1st February, 1966 and
subsequently amended vide .—

I G.SR.No. 168 dated 5-3-1990.
2. G.SR No.541 dated 19-7-1990,
3. G.SR.No. 542 dated 19-7-1990,
1 GSR No. 711 dated 14-11-1990.
3. G.S.R No, 713 dated 15-11-1990,
6. G.SR.No.570dated27-8-1991.
7. G.SR. No.333 dated 9-7-1992.
8 G.S.R No, 497 dated 16-10-1992.
9. G.S.R. No. 540 dated 14-10-1993.
0. G.S.R.No. 601 dated 16-11-1993.
1. G.S.R. No.2052 dated 31-8-1994.
12 G.SR No. 620 dated25-11-199%.
13.  G.SR.No.36dated6-1-1995.
4. G.SR. No. 456 dated27-9-1996.
I5.  G.S.R.No.313 dated 5-8-1997,
16.  G.S.R.No.285 dated 28-6-1995.
17 G.S.R No.230dated 15-7-1999.
18.  G.S.R. No.240dated 19-7-1999.
19 G.S.R No.406 dated 1-11-1999,
20, GSR No. 394 dated 18-11-1999,
21 G.S.R. No. 108 dated 21-2-2000.
22 G.S.R. No. 80 dated 25-2-2000.

G.S.R. No. 460 dated 13-11-2000.
G.S.R. No. 166 dated 26-2-2001.
G.S.R. No. 31 dated 7-1-2002.
G.S.R. No. 454 dated 29-10-2002.
G.S.R. No. 487 dated 18-11-2002,
G.S.R. No. 35 dated 9-1-2003,
G.S.R. No. 66 dated 31-1-2003.
G.SR. No. 139 dated 26-3-2003.
G.S.R. No. 184 dated 22-4-2003.
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9. WL 4. 540, arir 14-10-1993
10. WL 9. 601, TE 16-11-1993
1. wLeLfa 9. 2052, wie 31-8-1994
12. W= €. 620, o 25-11-1994
13, WL, 36, TG 6-1-1995
14, WL 9. 456, TRW 27-9-1996
15. WL 9. 313, aRiw 5-8-1997
16. wwLfA H. 285, aR™ 28-6-1995
17.  wwLfA E, 230, T® 15-7-1999
18. AL E. 240, ai® 19-7-1999
19. WH.f 9 406, AW 1-11-1999
20. WAL E 394, W 18-11-1999
21. @A E. 108, Ariw 21-2-2000
22. WL €. 80, A 25-2-2000
23 WmafLE 460, AW 13-11-2000
24, ®FLF . 166, A 26-2-2001
5. WL €. 31, W 7-1-2002
26. WL, |, 454, AW 29-10-2002
27. W.FLMA. €. 487, wriw 18-11-2002
28.  awLfAL W, 35, w 9-1-2003
29. L E 66, T 31-1-2003
30.  wLwLFL E, 139, aiE 26-3-2003
31. w9, 184, TR0 22-4-2003.

New Delhi, the 31st December, 2003

G.5.R 15.—In exercise of the powers conferred |

by clause (1) of article 299 of the Constitution, the President
hereby directs that the following further amendment shall
be made in the notification of the Government of India in
the then Ministry of Law (Department of Legal Affairs),
number G.S.R. 585, dated the 1st Febmary, 1966,
namely '—

In the said notification, in Part VI, under the
headmg "IN THE CASE OF MINISTRY OF FINANCE
after item D and entries thereundes, the following item and
entries shall be inserted namely :—

“(E) In the case of the Department of Cdmpany Affairs :
All instruments relating to the machinery and equipments,

leasing of buildings, purchase of buildings, purchase of

vehicles, purchase of computers, contractual documents,
by -

() Secretary to the Government of India, Departmem
of Companty Affairs

() Joint Secretary to the Government of India,
Department of Company Affairs

@) Deputy Secretary to the Government of India,
Department of Company Affairs

(iv) Under Secretary to the Government of Indla
Department of Company Affairs

(v) Regional Director(s) of the Department of
Company Affairs at Kanpur, Kolkata, Chennai and
Mumbai,

. [F.No. 17(1)/2003 -Jdl]
D.R.MEENA, Jt. Secy. & Legal Adviser
Footnote :—The principal notification was published vide
notification No. GSR 585, dated the 1st
February, 1966 and mbsequcntly amonded
vide :—
G.SR.No. 168 dated 5-3-1990
G.S.R. No. 541 dated 19-7-1990
G.S.R.No. 542 dated 19-7-1990
G.S.R.No.711 dated 14-11:1990
G.S.R.No.713 dated 15-11-1990
G.S.R.No. 570 dated 27-8-1991 ~
G.S.R.No. 333 dated9-7-1992
G.S.R.No. 497 dated 16-10-1992
G.S.R. No. 540 dated 14-10-1993
G.S.R. No. 601 datéd 16-11-1993
G:SR. No. 2052 dated 3181994
G.SR. No. 620 dated 25.11-1994
G.SR. No. 36 dated 6-1-1995
G.S.R No. 456 dated 27-9-1996
G.S.R.No. 313 dated 5-8-1997
G.SR. No. 285 dated 28-6-1995
G.S.R. No. 230 dated 15-7-1999
G.S.R. No. 240 dated 19-7-1999
G:SR. No. 406 dated 1-11-1999
G.S.R.No. 394 dated 18-11-1999
G.S.R. No. 108 dated 21-2-2000
G.S.R. No. 80 dated 25-2-2000
G.SR. No. 460 dated 13-11-2000
G.S.R. No. 166 dated 26-2-2001
G.SR. No. 31 dated 7-1-2002.
G.S.R.No. 454 dated29-10-2002
G-S.R. No. 487 dated 18-11-2002
G.SR. No.35 dated 9-1-2003
G.S.R.No. 66 dated 31-1-2003
G.S.R.No. 139 dated 26-3-2003
G.S.R. No. 184 dated 22-4-2003.
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T TN, I iy
MINISTRY OF AGRICULTURE
W:dmﬂ&oﬁaﬁnn)
New Dethi, the 30th December, 2003 . /

G.S.R 16.—hexm¢thnpow=smfmadbyﬁppovhdmuﬁdc3090fﬂn0mmmmm
of the Agricultural Costs and Prices (Research Investigator Grade-II) Recruitment Rules, 1994, except as respocts things
done or omitted to be done before such supersession, the Presidént hereby makes the following rules regulating the
method of recruitment to the post of Research Investigator Grade-11 (Economics) in the Commission for Agricultursl Costs
‘and Prices in the Department of Agriculture and Cooperation of the Ministry of Agriculture, namely :—

1. Short title and commencement ——(1) These rules may be cnlledﬂaeCommmionforAglmtmﬂCmtsmd

Prices [Research Investigator Grade-H (Economics)] Recruitment Rules, 2003,
(2) They shall come into force on the date of their publication in the Official Gazette.

2. The mumber of posts, clamification and scale of pay.—Thenumber of the said posts, classification and the
scale of pay attached thercto shall be as specified in columns (2) to (4) of the Schedulc annexed to these rules.

3. Method of recruitment, age kmit, qualifications etc..—The method of recruitment to the said post, ‘age Hmit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

e -
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shall be eligible for appointment to the said post :

4. Disqualification—No person,—

@  who has entered into or contracted a marriage with a person having a spouse living; or
) who having a spouse living, has entered into or contracted a marriage with any person,

Provided that the Central Govemnment may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
petson from the operation of this rule.

3. Power to relax,—Where the Central Govemment is of the opinion that, if necessary or expedient so to do, it

may. by order for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessiens
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in

this regard.
l. Name of post Research Investigator Grade-II (Economics)
2. Number of post 4*(2003)
*Subject to variation dependent on workload.
3. Classification General Central Services Group ‘C’, Non-Gazetted, Non-Ministerial.
4. Scale of pay Rs. 5,000-150-8,000
5. Whether Selection by merit or selection- Not applicable
cum-seniority or Non-selection post
6. Agelimit for direct recruitments Between 18 to 25 years
(Relaxable upto 30 years inrespect of Scheduled Castes/Scheduled
Tribes Candidates and 35 years in respect of Government Servants
in accordance with the instructions or orders issued by the Central
Government.
Note : The crucial date for detenmmng the age-limit shall be the
closing date for receipt of applications from candidates in India
(other than those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of
Jammn and Kashmir State, Lahaul and Spiti District and Pangi Sub-
Division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).
In case of the appointments to be made through the employment
Exchange, the crucial date for determining the age limit will in such
case, be the last date upto which the Employment Exchange are
asked to submit the names,
7. Whether benefit of added years of service No
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972
8 Educational and other qualification Essential :

required for direct recruits

@ B.A. Degree in Economics or Commerce or Agricultural
Economics or Mathematics of a recognized University.

Desirable :

Two years experience in analyms and interpretation of Economics
data.
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9. Whether age and educational qualifi- : Notapplicable
catiomprescribed for direct recruits '
will apply in the case of promotees _
10. Period of probation, if any : Two years for direct recruits.

11. Method of recruitment, whether by direct : Hmdredpaomtbydirectrecruimmthmugl Staff Selection
recruitment orby promotion orby deputation/ Commission,
absorption and percentage of the posts to
be filled by various methods ‘
I2. In case of recruitment by promotion . Notapplicable
or deputation or absorption, grades from
which promotion or deputation/absorption

to be made _
13. If a Departmental Promotion Committee :  Notapplicable
exists, what is its composition
4. Circumstances in which Union Public : Notapplicable
Service Commission is to be consulted ’
in making recritment ) .
{F. No. A-1201%/11/2002-EA)
RAJKUMAR, Under Secy.
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o Fo T, mvﬁq
'MINISTRY OF AGRICULTURE

(Department of Animal Hushandry and Dairying)
New Delhi, the 9th January, 2004 -

G.S.R. 17.— In exerxise of the powers conferred by the proviso to article 309 of the Constitution, ‘and in
supersession of the Department of Agriculture and Co-operation, Fisheries Development Comsissioner . Recraitment
Rules, 1988, except as respective things done or omitted to be done before such supersassion, the President hereby makes
the following rules regulating the method of recruitment to the post of Fisheries Development Commissioner in the Ministry
of Agriculture (Department of Animal Husbandry and Dairying), namely :— ' ‘

1. Short title and commencement.— (1) These rules may be called the Department of Animal Husbandry and
Dairying, Fisheries Development Commissioner Group ‘A’ Recnitment Rules, 2084
(2) They shall come into force on the date of their publication in the Official Gazette. .
2. Number of post, its classification and scale of pay.~—The number of the said post, its classification and the
scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications et¢.— The method of recruitment, age limit, qualifications and
other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule aforesaid.

4. Disqualification.— No person,— . .
(a) who, has entered into or co_n&acted a marriage with a person having a spouse living; or
(b) who, having a spouse livihg, has entered into C;I_' contracted a marriage with any person,
shall be eligible for appointment to the said post | ‘
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person fror the operation of thisryle. - o J .

5. Power to relax.—Where the Central Govemment is of the opinjan that it is necessary or éxpedient sotodo, it
- may. by order, forreasons to be recorded in writing and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respact to any class or category of persons.

6. Saving—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Sesvicemen, Other Backward Classes and other special

categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

1. Name of the post © Fisherics Development Conmmissioner
2. Number of posts : 1%(2003)
: : C *Subject to variation dependent on werkload.
3. Classification . Geneml Central Sesvice, Group ‘A, Gazetted, Non-Ministerial.
4 Scale of pay ' : : Rs. 14300-400-18300
5. Whettier Selection post or Non-Selection : Notapplicable

post , o
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0.

9

1
11

13.

4.

Whether benefit of added years of
service admissible under

Central Civil Service (Pensibily*’
Rules, 1972

Age limit for Direct Recruits

Educational and other qualification
required for Direct Recruits
Whether age and educational
qualifications prescribed
by Direct recruits will apply

in casc of promotees

Period of probation, if any

Method of Recruitment. Whether
bv Direct Recruitment or by
Promotion or by deputation/
absorption and percentage

of the posts to be filled by
various methods

In case of recruitment by promotion/
deputation/absorption  grades from
which promotion/deputation/absorption
o be made

if 2 Departmental Promotion Committee
exists. what is its composition

Circumstances in which UnionPublic
Service Coinmission is to be consulted
in making recruitment

. Notapplicable

. Notapplicable

. Not applicable

: Notapplicable

. Notapplicable
. Deputation including short-term contract

. Deputation (including Short Term Contract) : Officers under the

Central/State Govemments/Union Territories/Public Undertakings/
Agricultural Universities/Government Research Institutions or
Councils/Autonomous or Statutory organizations .—

(a) (i) holding analogous posts on a regular basis in the parent cadre/

Department; or

(ii) with five years’ service in the’ grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 12000—16500 or
equivalent in the parcnt cadre/department; and

(b) possessing the following educational qualifications and experience;
(i) Master’s Degree in zoology (with specialisation in fisheries) or
Master’s Degree in Fisheries/Marine Biology from arecognised Uni-

‘'versity or Diploma from the Central Institute of Fisheries Education

Bombay or equivalent;

(ii) fifieen years® experience in the field of fisheries devclopment both
marine and inland.

[Period of deputation (including short-term contract) inciuding period
of deputation (including short-term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other
Organisation or Department of the Central Government shall ordinarily
not exceed five' years. The maximum age limit for appointment by Depu-
tation (including short-term contract) shall be not exceeding 56 years
as on the closing date of receipt of application.]

: Notapplicable

. Consultation with Union Public Service Commission necessary

on each occasion,

RO PR T ST I

YR LRl L L RN TTCT

[F. No. A-12018/4/2000-Admn. 1]
R.K. SHARMA, Under Secy.
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MINISTRY OF ROAD TRANSPORT AND HIGHWAYS
New Delhi, the 30th- Deeembet 2003

G.S.R. 18— In exercisc of the powers conferred by thepmv:sotoarucle309 of the Constitution and in supersession
of the Ministry of Shipping and Transport (Roads Wing) (Group ‘C’ and ‘D’ posts) Recruitment Rules, 1979, inso far as they
relate to the post of Staff Cat Drivers, except as respects things done or ofnitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recﬁiitmaﬂt to*the posts of Staff Car Driver in the
Regional Offices of the Ministry of Road Transport and Highways, namefy =+ -

1. Short title and commencement.— (1) These fules may be called the Mmlsuy of Road Transportandnghways
(Staff Car Drivers) Recruitment Rules, 2003.

(2) They shall deemed to have come into force with éffect frort,—

(@) Istday of August, 1993 in respect of the posts of Staff Car Driver (Grade 1), Staff Car Driver (Grade ID), Staff
Car Driver (Ordinary Grade); and

(b)  8thday of November, 1996 in respect of the pust of Statf Car Driver (Special Gradé).
2. Number of posts, classification and scaleof pay. .~ The tumber 6i* ‘posts, thelt classification and the scalesof -
pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these roley,

3. Method of recruitment, age limit and other qualifications, etc.— The method of zecruitment, age limit,
qualifications and other matters relating to the said posts shall beas speelﬁed in columns (5) to (14) of the said Schedule.

4, Disqualification.— Noperson—

(a) who, has entered into or contracted a marriage wﬂh a personhaunga spouse lmn,g, or
{b) who, having a spouse living, has entered 1nto or contracted a mamage w:th any person,
shall be eligible for appointment to any of the said posts : i

Provided that the Central Government may, if satisfied that such marriageis peemissible umler the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so domg, exempt any
person from the operation of this rule.

. Power to relax—Where the Central Government isof opinion that i is meessaryqt expedient so to do, it may,
by order. for reasons 1o be recorded in wrltmg, relax any of the provlsmns of these rules wtth respect of any class or
category of persons.

6. Savings.—Nothingin these rules shall affect reservation, relaxation.of age-limit and athes concessions required
10 be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, the E;fSemoemen and other

special catcgories of persons in accordance with the orders issued by the Central Govemrnent from time to time in this
-regard. :

SCHEDULE
1. 1. Name of post : Staﬂ'CarDrwer (Speua] Grade)
2. Number of post L 1% 003) ' '
' *Subject to vananon dependem on'workload.

3. Classification . General Centml Semoe, Group ‘C’ Non-Ga?Etted, Non-Mmlstenal
4. Scate of pay : Rs. 5000-150-8(1)0
5. Whether Selection or Non-Selection : .Non—selectlon

post
6. Age limit for direct recruits ' : Not applicalfole" -
7. Whether benefit of added years of : No -

service admissible under rule 30 of

the Central Civil Se_rvic&s {Pension) .

Rules, 1972 e g e
8 Educational and other qualificaticns . Notapplicale : .

required for direct recruits o
9 Whether age and educational qualifi- : Not applicaﬁie

calions prescribed for direct recruits T PR S L ST A
will apply in the case of promotees 7 _ S
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10. Period of probation, if any
11. Method of recmi

recruitment or by prdmotmn or by
deputation or absorption and percentage

of Vacancnes to be ﬁlled by vanous o

methods -

12. Incase of recruitrient by promotion or

‘deputation of absorption grades from

whiclipromotion or absorption or *

deputation to be made

13. Ifa Departmental Promotion Commitiee
exists, what is its composition _

14. Circumstances in which Union Public
Service Commission is to be consulted

L Notapplmple SR T T IRTI
t whether by dizect . Bypromotion . . . .

AT

" Staff Cai‘Dnvers (Grade l‘) in the Rt;gonal Officks'of Roads Wing of
'the Ministry of Road Transptit and’HfghWays, wuh three years

regular service imthe grade.
" Note:-—Whiers Juniors Who Have* oompreted it qualifying ‘or
eligibility service:are being:considered for promotion, their seniors
Wkl alsoda considered provided. they are not-short of the requisite
quallfymgor eligibility service by. more. than half of such qualifying
.ot eligibility sqryice or two years;-whichever is less, and have

successfully completed their probation penod for promotion to the
next higher grade aiong with' théir’ jin’ﬁax‘s who ﬁavb a]mdy completed
mhthmngmelngmmiym ,
consisting of :— R
1. Deputy Secretary (Adnumsm) —Chairman:
2. Under Secretary or its equivalent rank ofﬁccr .

belonging 1o other Ministry/Depatiment — Member

.3, Atechpical officer of Mgchanical, dssmplme .

in the Ministry —Member

4. Under Secretary (Administration) —Member

Note : In case of any reserved vacancy to be considered, it would be
ensured that one of the members would be frofrt Sthcduled Caste or
Scheduled Tribe community.

: Not applicable

in making recruitment ;
i i
2. 1L : StaffCarDriver(Gradel) o :
*Subjecttovarmuondependcmonwoﬂdoad et e wn R L P ILENTE BT
3. :  General Central Service, Group ‘C Noﬂ—GazMNmMmm TR HEE
4 :  Rs 4500-125-7000 A
5 Non-selection fo
6 :  Not applicable
7 1 Ne :
8 ""'Notapphcabie“ _
o " Notapplicable <
10. 'Notapphcablc o
11 :  Bypromotion.: - .....
12 : .. Promation:
Staff Car Drivers (Grade If) in I;he

. Highwayswith 6 years regular service or 15 years in Grade 11 and mStaff Ca; Puvcrs (Ordmary Grade) put
' together, subject to passing a practical Trade Test based on the following standard \—
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13.

14.

()  shall be abie to read English numerals and figures;
(i) shall have a thorough knowledge of traffic regulation; _
(i)  shall have good knowledge of petrol and diesel Engine working and be able to locate faunlts and rectify
minor nmning defects;
(iv)  shall be abke to clear carburetor. plug, etc.
Note: Where Juniors, who have completed their qualifying/clipibility service are being considered for
promotion, their seniors would also be considered provided they are aot short of the requisite gualifying/
cligibility service by more than half of such qualifying/cligibitity service or two years, whichever is less,
and have successfully completed their probation period for promotion to the next higher grade along
with their jmiors who have already completed such qualifying/eligibility service.
C’ Departmentat Promotion Committee {(for prusnetion) consisting of :—

1. Deputy Secretary (Administration) —Chairman
2. Under Secretary or its equivalent rank officer belonging to other _

Ministry/Department — Member
3. A technical officer of Mechanical d1sc1plme in the Mmsu'y — Member
4. Under Secretary (Administration) —Member
Note : In case of any reserved vacancy to be considered, it wowld be ensured that one of the members would
be from Scheduted Caste or Scheduled Tribe community.
Not applicable

o0 N e W

11.
12

I3.

Staff Car Driver (Grade H)
7*(2003)
*Subject to variation dependent on workload.
General Central Service, Group ‘C’. Non-Gazetted, Non-Minisicrial,
Rs 4000-100-6000
Non-selection
Not applicable
No
Not applicale
Not applicable
Not applicable
By promotien
Promotion :
Staff Car Drivers (Ordinary Grade). with nine years regular service in the grade, subject to passing a practical
Trade Test based on the following standard :—
()  shalt be able to read English numerals and figures;
(i) shall have good knowledge of Traffic regulations;
(i}  shall be able to locate faults and carry oul minor reaning rCpairs,
(iv)  shall be abie to change wheels and correctly inflate tyzes.
Note: Where juniors. who have compicted their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying ereligibility service or two years, whichever
is less, and have successfully compieted their probation period for promotion to the next higher grade
along with their juniors who have already completed such gualifying or cligibility service.
Group ‘C’ Departmental Promotion Conmittee (Sor prowsotion) comsisting of :—
1. Deputy Secretary (Administration) ~—Chairman
2. Under Secretary or its equivalent rank officer belonging to other
Ministry/Department — Member

(PR} VR TR RS 1y

L e
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3, Ammmwmmmhmmwy — Member

4 Under Secretary (Administration) | —Membser
M:hmﬁmmﬂmmhmﬂhﬁ,kmﬁhm&hw&m-m
be from Scheduled Caste or Scheduled Tribe community. -

Not apiicabic | |

»

o e oW

10,
IL
12

Staff Car Briver (Ordinary Grade)

7*(003)

*Subject to variation dependent on workload,

General Central Service, Geoup °C’, New-Gazetied, Non-Ministerial.
Rs. 3050-75-3950-80-4590

Not applicable

Not exceeding 25 years

(Rcﬁxableforﬁwetnmemservamuptotheage 0of 40 years in accordance with the instructions or orders
issued by the Central Government from time to time). '

hﬂnmdmmmmmhmmﬁmmeMMﬁkdam&m
hnﬁshaﬂbehﬂdﬁcuﬁowﬁchmeﬁmploynmEmhmgesmaskedethemnws.

No

Essentiad ; :

@ Pos'sessionofava!iddrivinglicenoeformotorcars; |

i) Knowledgeofmotormechmﬁsm(thecandidatesholﬂdbcabkwmnwelﬁimdcfectsinvehicles);
and Co

(i) Experience of driving of motor car for at least 3 years.

Desirable : ‘

@ A pass in the 8th standard and

@ 3years service as Home Guard/Civil Volanteers.

Two years for direct recruits

By absorption, failing which by direct recruitment.

Absorption ;

From amongst the regularly appointed Group ‘D’ employees in the Regional Offices or Engineer Liaison

'OfﬁcesoftheRaadszgoftheNﬁnisuyofRnadTmnsponmdlﬁghways,whopossessvaliddriving

licence for mator cars on competence to drive Motor cars.

Note: ThcArmedFomcsPersonneldmtorctireorwlmaretohe&asfmedtomvewitlﬁnapeﬁodoime
year amd having the requisite experience and qualifications prescribed shail also be considered. Such
pcrsonswouldbegivendcputaﬁonteﬂmuptothedaxcmwhichtheyafeduefqrreieascﬁomtheArmed
Forces, thereafter they may be absorbed on re-cmployment. '
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13. .  Group‘C’ Departmental Promotion Committee (for confirmatioi) consisting of :—
1. Deputy Secretary (Administration) ) ' —Chairman
2. Under Secrétary or its equivalent rank officer belonging to other . o .
Ministry/Department : o e — Memiber
3. A technical officer of Mechanical discipline in the Ministry : - —Member
4 Under Secretary (Administration) L —Mesber
14, . Not applicable '

Ll

1. TheMinistry of Road Transport and Highways (Staff Car Drivers) Recruitment Rules, 2003, in so far asthe
posts of Staff Car Driver (Grade I), Staff Car Driver (Grade 1) and- Staff Car Driver (Ordinaty Grade) are
concerned, has to be made effective with retrospective effect, from 1st day of Augnst, 1993, as per the
promotion scheme for Staff Car Drivers formulated by Department of Personnel and Traiping, Public
Grievances and Pension in the light of judgement delivered by Principal Bench of Central Administrative
Tribunal, New Delhi, in the case of Staff Car Drivers’ Association and Others vs. Union of India (O.M. No.
2957/91), which came into force with effect from Lst day of August, 1993, as circulated vide DOP&T’s OM
No. 22036/1/92-Estt (D), dated 30th Novembes, 1993, Further, as on Ist day of August, 1993, the Staff Car
Drivers with the requisite service for promotion to the newly created Grade f and Grade IT who wese working
in this Ministry; are to be promoted with effect from. 15t day of August, 1993, i.¢.; the dateon which new
promotion scheme was made effective by Department of Personnel and Training vide thelrOM referred to
above. . T R ST B R

2. The Ministry of Road Transport and Highways (Staff Car Drivers) Recruitment Rulés, 2003, dmso farasthe’
posts of Staff Car Driver (Special Grade} is concerned, has to be made effective with retrospective effect,
from 8th day of November, 1996, as per the Government of India; _Department of Personnel and Training,
OM No. 43019/54/96-Estt(D), dated the 15th February, 2001, in.the light of the judgement delivered by
Principal Bench of Central Administrative Tribunal, New Delhi, in the case of Central Government Staff Car
Drivers’ Association and Others Vs. Union of India in O.A. No, 2529/96. Further, as on the 8th day of
November, 1996, the Staff Car Drivers with the requisite service for promotion to the-newlycreated Special
Grade who were working in this Ministry, are to be considered for promption with effect from the 8th day of
November, 1996, i.¢. the date on which new promotion scheme was made effective by Department of Personnel
and Training, vide thoit OM referred toabove. ~ e '

3. None will be adversely affected by the retrospective effect being given to the Recruitment Rules, as given
in paragraphs 1 and 2 above. T
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MINISTRY OF URBAN DEVELOPMENT AND POVERTY ALLEVIATION
New Delhi, the 14th January, 2004

G.S.R. 19.—Inexercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Technical posts in the Town and Country Planning Organisation, New Delhi, (Class I11) Recruitment Rules [963, the
Town and Country Planning Organisation (Group C and Group D) non-technical post’s Recruitment Rules, 1986 and Town
and Country Planning Organisation (Staff Car Driver) Recruitment Rules, 1994 except in respect of things done or omitted
to be done before such supersession, the President hereby makes the following rules regulating the method of recruitment
to the posts of Group C (Ministerial and Non-Ministerial) and Group D in the Town and Country Planning Organisation,
Ministry of Urban Development and Poverty Alleviation, New Delhi, namely :——

1. Short title and commencement.—(i) These rules may be called the Ministry of Urban Development and
Poverty Alleviation, Town and Country Planning Organisation, Group *C’ (Ministerial and Non-Ministerial) and Group ‘D’
posts Recruitment Rules 2003,

(ii) These rules shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, Classification and scales of pay .—The number.of the said posts, their classification and the
scale of pay attached thereto shall be as specified in columns | to 4 of the Schedule annexed to these rules.

3. Method of Recruitment, age limit, and other qnaliﬁcatipns.——'l‘he method of recruitment to the said posts,
age limit, qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.

4. -Liability for persons appointed as peons to undergo Home Guard Training.—Notwithstanding anything
contained in these rules, every person appointed as peon under these rules, except physically handicapped persons, shall
undergo training as Home Guards for a period of three years. Provided that the Commandant General, Home Guards may
having regard to the performance of and the standard of training achieved by any person during the period of training,
reduce such period to two years. ' ‘

5. Disqualifications.—No person,—
{a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shal! be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Governrnent is of the opinion that it is necessary or expedient so to do, it
may by order, and for reasons to be recorded in writing, relax any of the provisions of these rules in respect of any class or
category of persons. ‘

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. 1. Name of the post 1 Assistant
2. Number of posts ¢ 3% (2003)
‘ *Subject to variation dependent on worklioad.
3. Classification : General Centrél Service, Group ‘C’, Non-Gazetted, Ministerial.
4. Scale of pay : Rs.5000-150-8000
5. Whether selection or : Selection

non-selection post

6. Age iumit for direct recruits :  Notapplicable
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10.
11

12.

13.

Whether benefit of added years of service
admissible under Rule 30 of the Ceatral
Civil Services {Pension) Rules, 1972

Educational and other qualifications '
required for direct recruits

Whether age and educational qualifi-
cations-prescribed for direct recruits
will apply in the case of promotees
Period of probation if any

Method of recruitment whether by direct
recruitment or by promotion or by
deputation or absorption and percentage
of the posts to be filled by various
methods.

In case of recruitment by promotion or
deputation or absorption grades from
which promotionior deputation or absorp-
tion to be made

Ifa Departmental Promotion Committee
exists, what is its composition

14. Circumstances in which Union Public

oo W

Service Commission is to be consulted

Hindi Translator
1*(2003)

No

Notapplicable

Not applicable

Not applicable
100 per cent by promotion

Upper Division Clerks in the pay scale of Rs, 4000-100-6000 with

eight years service in the grade after appointment thereto on a
regular basis

Note: Where junior, who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifying or eligibility service by onc ycar and successfully

completed their probation period, is prescribed.
- Group © Departmental Promotion Committee (Yor considering

promotion }—

1. Additional Chief Planner or Town and Country —Chairman

~ Planner ,

2. Industrial Planner or Senior Social Scientist —Member

3. Anofficer of Under Secretary’s grade belonging —Member
to Scheduled Caste or Scheduled Tribe category
nominated by Ministry of Urban Development
.and Poverty Alleviation

4. Senior Most Town and Country Planner or  -——Member
Associate Town and Country Planner

5. Administrative Officer ' ~—Member

Not applicable

*Subject to variation dependent on workload.
General Central Service, Group ‘C’, Non-Gazetted, Ministerial.

Rs. 5000-150-8000
: Non-selection

Between 18 and 30 years

{(Relaxable for Governrment Servants upto 33 years in accordance with the instructions or orders issued by
the Central Govérnment. It further relaxable by another five year in case of Scheduled Caste and Scheduled

Tribes candidate.)

32 GW4-6
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Note : The crucial date for determining the age-limit shall be as advertised by the Staff Selection Commission.
In case ofrecruitment through Employment Exchange, the crucial date for determining the age limit shall be
the last date upto, which the Employment Exchange has been asked to submit the names.

No

Master’s degree of a recognized University in Hindi or English with English or Hindi as a main subject at
degree level

OR

Master’s degree of a recognized University in any subject with Hindi. as a medium of instruction and
examination with English as a compulsory subject at degree level.

. R .
Bachelor’s degree of a recognized University with Hindj and English as main subjects or either of the two as
medium of examination and the other as a main subject plus a recognized Diploma or Certificate Course in
translation from Hindi to English and vice-versa or two years experience in translation work from Hindi

to English and vice-versa in Central or State Government offices including Government of India
Undertakings.

Note 1 : Qualifications are relaxable at the discretion of the Staff Selection Commission or Gompetent
Authority in case of candidate otherwise well qualified. '

Note 2 : The qualification(s) regarding expetience is or are relaxable at the discretion of Staff Selection
Commission or Competent Authority inthe case of candidates belonging to Scheduled Castes and Scheduled
Tribes if at any stage of selection the Staff Selection Commission or Competent Authority is of the opinion
that sufficient number of candidates belonging to these communities are not likely to be available to fill up
the post reserved for them,

Not Applicable

Two years for direct recruits

By deputation or absorption failing which by direct recruitment through Staff Selection Commission.
Deputation or Absorption :

(a) Officers of the Central Government or State Government/Union Territory;

(i) holding analogous posts on a regular basis; or

(i1) with five years regular service in post in the scale of Rs.4000-6000; or

(111) with thirteen years regular service in the posts in the scale of Rs. 3050-4590; and

(b) possessing the educational qualifications and experience prescribed for direct recruits in Column 8.

Note 1 : Period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organization or Department of the Central Government
shall ordinarily not exceed three years. The maxjmum age-limit for appointment by deputation shall not be
exceeding fifty six years as on the closing date of receipt of applications.

Note 2 : The departmental officers in the feeder grade who are in direct tine of promotion shall not be eligible
for consideration for appointment on deputdtion. Similarly, deputationist shall not be eligible for consideration
for appointment by promotion.

Group ‘C’ Departmenta) Promotion Committee (for considering Selection/Confirmation) :

. Additional Chief Planner or Town and Country Planner —Chairman
2. Industrial Planner or Senior Social Scientist ~—Member
3. An officer of Under Secretary’s grade belonging to Scheduled Caste or —Member

Scheduled Tribe category nominated by Ministry of Urban Development
and Poverty Alleviation .



(9T HH—W0s 3(i)] VIR T TGN : ST 17, 20047409 27, 1925 83

14.

13.

14.

AN S

4. Senior Most Town and Country Planner or Associate Town and . —Member
Country Planner

5. Administrative Officer —Member
Not applicable '
Stenographer Grade-11

9*(2003)

*Subject to variation dependent on workload. .

General Central Service, Group *C’, Non-Gazetted, Non- Ministerial.

Rs. 5000-150-8000

Sclec.tior;

Not Applicable

No

Not Applicable

No

Not Applicable

100 percent by promotion

Stenographer Grade 111 ih the pay scale of Rs. 4000- 100-6000 with eight years service in the grade after
appointment thereto on a regular basis.

Note : Where juniors, who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying
or eligibility service by one year and successfully completed their probation period, is prescribed.
Group ‘C’ Departmental Promotion Committee (for considering promotion) :

1. Additional Chief Planner or Town and Country Planner | —Chairman
2. Industrial Planner or Senior Social Scientist —Member
3. Anofficer of Under Secretary’s grade belonging to Scheduled Caste or —Member

Scheduled Tribe category nominated by Mlmstry of Urban Development
and Poverty Alleviation

4. Senior Most Town and (,ountry Planner or Associate Town and —Member
Country Planner

5. Administrative Officer ' —Membe.

Not applicable

Investigator

11*(2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘C", Non-Gazetted, Non-Ministerial.
Rs. 5000-150-8000

Non-applicable

Between 18 and 30 years

(Relaxable for Government Servants upto 35 years in accordance with the instructions or orders issued by
the Central Government. It further relaxable by auother five year in case of Scheduled Caste and Scheduled
Tribe candidate.)

Note : The crucial date for determining the age-limit shall be as advertised by the Staff Selection Commission.
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In case of recruitment through Employment Exchange, the crucial date of determining the age limit shall be
the last date upto which the Employment Exchange has been asked to submit the names.

7. No
s {1) Master’s degree in Economics or Statistics or Mathematics or Geography or Sociology or Social
Works or Anthropology from a recognized University or equivalent.
(2) At least two years experience of Socio Economic Research or Survey, Tabulation and Analysis of
Data and writing of Reports and knowledge of Computer Application.
Note 1 : Qualifications are relaxable at the discretion of the Staff Selection Commission or Competent
Authority in case of candidates otherwise well qualified. :
Note 2 : The qualiﬁcatiori(s) regarding experience is or are relaxable at the discretion of Staff Selection
Commission or Competent Authority in the case of candidates belonging to Scheduled Castes and Scheduled
Tribes if, at any stage of selection the Staff Selection Commission or Competent Authority is of the opinion
that sufficient number of candidates belonging to these communities are not likely ¥o be available to filup
the post reserved for them.
9. Not Applicable )
10. Two years.
11, 100 percent by direct recruitment through Staff Selection Commission.
12, Not applicable
13. Group ‘C’ Departmental Promotion Committee (for considering confirmation):
1. Additional Chief Planner or Town and Country Planner —Chairman
2. Industrial Planner or Senior Social Scientist ' —Member
3. An officerof Under Secretary’s grade belonging to Scheduled Caste or —Member
Scheduled Tribe category nominated by Ministry of Urban Development
and Poverty Alleviation
4. Senior Most Senior Research Officer ' —Member
5. Administrative Officer . —Member
Note : In case of direct recruitment if none of the Selection Committee member belongs to minority communities,
an officer of appropriate level belonging to any of the minority communities shall be nominated as a
member of the Selection Committee before the meeting.
14. Not applicable '
5 1 Planning Draftsman
2 9* (2003)
*Subject to variation dependent on workload.
3. General Central Service, Group ‘C’, Non-Gazetted, Non- Ministerial.
4, Rs. 4500-125-7000
5. Not applicable
6. Between |8 and 30 years
(Relaxable for Government Servants upto 35 years in accordance with the instructions or Orders issied by
the Central Government. It further relaxable by another five years in case of Scheduled Caste and
Scheduled Tribe candidate.)
Note 1 : The crucial date for determining the age-limit shall be as advertised by the Staff Selection Commission.
In case of recruitment through Employment Exchange, the crucial date of determining the age limit shall be
the last date upto, which the Employment Exchange has been asked to submit the names.
7. No
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and : _

(2) Atleasttwo years experience in an Architectural or Engineering or Plasming Office.

Neote 1 : Qualifications are relaxable at the discretion of the Staff Selection Commaission or Competent
Authority in case of candidates otherwise well qualified.

Note 2 : Qualification(s) regarding expcrience is or are relaxable  the discretion of Staff Selection
Commission or Competent Authority in the case of candidates belonging to Scheduled Castes and Scheduled
Tribes, if at any stage of selection the Staff Selection Commission or Competent Authority is of the opinion
that sufficient number of candidates belonging to these communities are ot Ikely to be available to fill up
the post reserved for them.

Desirable : Knowledge of Computer Aided Designing.

-Not Applicable

Two years -

100 percent by direct recruitment through Staff Selection Commission

Not Applicable

Group ‘C’ Departmental Promotion Committee (for considerhgﬁ&cthn!conﬂrmation)

I.  Additional Chief Pianner or Town and Country Planner —Chairman
2. Senior Most Senior Research Officer . —Member

3. AnOfficer of Under Secretary’s grade bclongmg to Scheduled Caste or
Scheduled Tribe category nominated by Ministry of Urhan Development

and Poverty Alleviation ‘ —Member
4. Senior Most Associate Town and Country Planner _ —Member
5. Administrative Officer ‘ - ' —Member

Note : In case of direct recruitment if none of the Selection Committee member belongs to minority communities,
an officer of appropriate level belonging to any of the minority communities shalf be nominated as a member
of the Selection Committee before the meeting.

Not applicable

Librarian

1*(2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘C’, Non-Gazetted, Non- Mmlstenal
Rs. 4500-125-7000

Non Selection:

Between {8 and 30 years

(Relaxable for Government Servants upto 35 years in accordance with the instructions or Orders issued by
the Central Government. It further relaxable by another five years in case of Scheduled Caste and Scheduled
Tribe candidate.)

Note : The crucial date for determining the age-limit shall be as advertised by the Staff Selection Commission.
In case of recruitment through Employment Exchange, the crucial date of determining the age limit shall be
the iast date upto, which the Employment Exchange has been asked to sumit the names.

No : : S

1. A Bachelor's Degree from arecognized University or equivalent.

2. A Degree or Diploma in Library Science of recognized University or equivalent.

3. Atleasttwo years experience ina recogmzedLlhrary andlmowledgg of Typing or Computer Operation.
Note : Qualifications-are relaxable at the discretion of the Staff Selection Commission or Competent
Authority in case of candidates otherwise well quahﬁed

Note 2 : Qualification(s) regarding experience is or are relaxable at the discretion of Staff Selectlon
Commission or Competent Authority in the case of candidates belonging to Scheduled Castes and Scheduled
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Tribes, if at any stage of selection the Staff Selection Commission or Competent Authority is of the opinion
that sufficient number of candidates belonging to these communities are not likely to be available to fill up
the post reserved for them.

Not Applicable
Two years.
Deputation or Absorption failing which by direct reciuitment through Staff Selection Commission.
Deputation or Absorption :
(a) Officers of the Central Government or State Govemment or Union Territory
(1) hoiding analogous post on aregular basis; or '
(ii) with five years regular service in Post in the scale of Rs.4000-6000; or
(iii) with thirteen years regular service in the posts in the scale of Rs. 3050-4590; and
(b) possessing the educational qualification and experience prescribed for direct rectuit in Column No. 8.

Note 1 : The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organization or Department of the Central Government
shall ordinarily not exceed three years. The maximum age-limit for appointment by deputation shall not be
exceeding fifty six years as on the closing date of receipt of applications.

Note 2 : The departmental officers in the feeder grade who are in direct line of promotion shall not be eligible
for consideration for appointment on deputation. Slmllarly, deputationist shall not be eligible for consideration
for appointment by promotion.

Group ‘C’ Departmental Promotion Committee (for consideringSeIection_lconﬁrmtio):
1. Additional Chief Planner or Town and Country Planner . —Chaiman
2. Industrial Planner or Senior Social Scientist - —Member

3. Anofficer of Under Secretary’s grade belonging to Scheduled Caste or
Scheduled Tribe category nominated by Ministry of Urban Developmem

and Poverty Alleviation —Member
4. Senior Most Senior Research Officer - —Member
5.  Administrative Officer —Member

Note : In case of direct recruitment if non of the Selection Committee member belongs to minority communities,

an officer of appropriate level belonging to any of the minority communities shall be nominated as a member

of the Selection Committee before the meeting.

Not applicﬁble

Modiler

1*(2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘C’, Non-Gazetted, Non- Ministerial.
Rs. 4000- 100-6000

Not applicable

Between |8 and 30 years

(Relaxable for Government Servants upto 35 years in accordance with the instructions or Orders issued by
the Central Government. It further relaxable by another five years in case of Scheduled Castes and

Scheduled Tribes candidates.)

Note : The crucial date for determining the age-limit shall be as advertised by the Staff Selection Commission.
In case of recruitment through Employment Exchange, the crucial date of determining the age-limit shall be

the last date upto, which the Employment Exchange has been asked to submit the names.
No
(i) Matriculation (10th Pass) from a recognized Board or equivalent; and

(ii) A Certificate in Modeling from arecognized School of Arts or five years practical experience in a Planning

or Engineering or Architectural Office in the preparation of various models in clay, plastic etcetera.

|;u..u.umuwmnu.m | RN RTINS R AL § e el B b H e e
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Note 1 : Qualifications are relaxable at the discretion of - the Staff ‘Selection Commission or Competent
Authority in case of candidates otherwise well qualified.

Note 2 : Qualification(s) regarding experience is or are relaxable at the discretion of Staff Selection

Commission or Competent Authority in the case of candidates belonging to -Scheduled Castes and Scheduled
Tribes, if at any stage of selection the Staff Selection Commission or Competent Authority is of the opinion
that sufficient number of candidates belonging to these communities are not likely to be available to fill up
the post reserved for them. : .

Not Applicable .
Two years for direct recruits,
100 per cent by direct recruitment. _
Note : Vacancy caused by the incumbent being away on deputation or long illness or study leave or under
any circumstances for a duration of one year or more may be filled up on deputation basis.
Vacancy caused by the incumbent being away on deputation or long illness or study leave or under any
circumstances for a duration of one year or more may be filled up on deputation basis.
Deputation :
(a) Officers ofthe Central Government or State Government/Unjon Territory : -

(i) holding analogous post on a regular basis; or

(ii) with five or eight years regular service in posts in the scale of Rs.3200-4900 or 3050-4590 and
equivalent; and
(b) Possessing the educational qualification and experience prescribed for direct recruits in Célumn No. 8.
Note 1 : The pericd of deputation including the period of deputation in another ex-cadre postheld immediately
preceding this appointment in the same or some other Organization or Department of the Céntral Government

shall ordinarily not exceed three years. The maximum age-limit for appoiritment by deputation shall not be
exceeding fifty six years as on the closing date of receipt of applications.

Note 2 : The departmental officers in the feeder grade who are in direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, deputationist shall not be eligible for consideration

-for appointment by promotion.

Group ‘C’ Departmental Promation Committee (for comsidering Selection or Confirmation) :
1. Additional Chief Planner or Town and Country Planner —Chaiman
2. Senior Most Senior Research Officer —Member

3. Anofficer of Under Secretary’s grade belonging to Scheduled Castes or
Scheduled Tribes category nominated by Ministry of Urban Development
and Poverty Alleviation —Member

4. Senior Most Associate Town and Country Planner " —Member
5. Administrative Officer —Member
Not applicable : '
Stenographer Grade-111

10* (2003) _

*Subject to variation dependent on workload. .

General Central Service, Group ‘C’, Non-Gazetted, Non- Ministerial.

Rs. 4000-100-6000

Not applicable

Between 18 and 25 years

(Relaxable for Government Servants upto 35 years in accordance with the instructions or Orders issued by
the Central Government. It further relaxable by anather five years in case of Scheduled Castes and
Scheduled Tribes candidates.) '

Note : The crucial date for determining the age-limit shall be as advertised by the Staff Selection Commission.
In case of recruitment through Employment Exchange, the crucial date of determining the age-limit shall be
the last date upto, which the Employment Exchange has been asked to submit the names.

-

-
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10.
1.

12.

N N

P RS

Not applicable

1. Matriculation (10th Pass) from arecognized Board or equivalent; and

2. Eighty words per minute speed in Short Hand (English or Hindi) and fourty words per minute speed in
Typewriting.

Note 1 : Qualifications are relaxable at the discretion of the Staff Selection Commission or Competent
Authority in case of candidates otherwise well qualified.

Note 2 : Qualification(s) regarding experience is/are relaxable at the discretion of Staff Selection Commission
or Competent Authority in the case of candidates belonging to Scheduled Castes and Scheduled Tribes,
if at any stage of selection the Staff Selection Comntission or Competent Authority is 6f the opinion that
sufficient number of candidates belonging to these communities are not likely to be available to fill up the
post reserved for them.

Not applicable
Two years for direct recruits.
100 per cent by direct recruitment through Staff Stlection Commission.

Note : Vacancies caused by the incumbent being away on deputation or long illness or study leave or under
other circumstances for a duration of one year or more may be filled up on deputation basis.

Vacancy caused by the incumbents being away on deputation or long iliness or study leave or under other
circumstances for a duration of one year or more may be filled up on deputation basis.

Deputation :
(a) Officers ofthe Central Government or State Government/Union Territory :
(i) holding analogous poéts on a regular basis; or
(i) with eight years regular service in post in the scale of Rs. 3050-—4590; and
(b) Possessing educational qual ification and experience prescribed for direct recruits in Column No. 8.

Note 1 : Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organization or Department of the Central Government
shall ordinarily not exceed three years. The maximum age-limit for appointment by depuiation shall not be
exceeding fifty six yearsas on the closing date of receipt of applications.

Note 2 : The departmental officers in the feeder grade who are in direct line of promotion shall not be eli gible
for consideration for appointment on deputation, Similarly, deputationist shall not be eligible for consideration
for appointment by promotion.

Group ‘'C’ Departmental Prom~tion Committee (for considering Selection or Confirmation) :

1. Additional Chief Planneror Fowx and Country Planner ——Chairman

2. Industrial Planner or Senior Social Scientist ~——Member

3. An officer of Under Secretary’s grade belonging to Scheduled Caste or
Scheduled Tribe category nominated by Ministry of Urban Development

and Poverty Alleviation —Member
4. Senior Most Town and Country Planner or Associate Town and Country Planner —~Member
5. Administrgtive Officer . . —Member
Not applicable.
Upper Division Clerk
11*(2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘C’, Non-Gazetted, Ministerial. -
Rs. 4000-100-6000 '
Selection

Not applicable

Not applicable

Not applicable
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9 Not applicable
10, Not applicable

10.

e 4

11

14.

&AW

Seventy Five per cent by promotion on selection and Twenty Five per cent by selection by merit through
departmental competitive examination limited to Depaftmental Lower Division Clerks,

Note: Where Juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided: they are not sort of the requisite qualifying or
eligibility service by one year and successfully completed their probation period, is prescribed.

Note : The Limited Departmental Competitive Examination will be held in accordance with the regulation
framed and notified by the Government. '

Promotion :

Lower Division Clerks in the pay scale of Rs. 3050-75-3950-80-4590 with eight years in the grade after
appointment thereto on a regular basis. _ _
Promotion : On the basis of Competitive examination limited to Departmental Lower Division Cloerks with
eight years service in the grade after appoinhnen{tgt&greto on a regular basis,
Note: Where Juniors who have completed their qualifying or eligibility service are being consideréd for

promotion, their seniors would also be considered provided they are not sort of the requisite qualifying or

eligibility service by one year and successfully completed their probation period, is prescribed.
Group“‘C’ Departmental Promotion Committee {for considering promotion) :
1. Additional Chief Planner or Town and Country Planner - - —Chairman

2. Industrial Planner or Senior Social Scientist —Member
3. Anofficer of Under Secretary’s grade belonging to Scheduled Caste or

Scheduled Tribe category nominated by Ministry of Urban Development

and Poverty Alleviation —Member
4. Senior Most Town and Country Planner or Associate Town and Country Planner ——Member
5. Administrative Officer : —Member

Not applicable.

Lower Division Clerk

21*(2003)

*Subject to variation dependent on workload,

General Central Service, Group “C’, Non-Gazetted, Ministerial.

Rs. 3050-75-3950-80-45%0

Notapplicable

Between 18 and 25 years

(Relaxable for Government Servants upto 35 years in accordance with the instructions or Orders issued by

- the Central Govemment. It further relaxable by another five year in case of Scheduled Caste and Scheduled

32 Gloa-7

Tribe candidate._)

No ) -
1. Matriculation (10th Pass) from a recognized Board or enuivalent; and :
2. A typing speed of Thirty words per minute in English or Twenty five words per minute in Hindi.

Note 1 : Qualifications are relaxable at the discretion of the Staff Selection Commission or Competent
Authority in case of candidates otherwise well qualified.” ‘

or Competent Authority in the case of candidates belonging to Scheduled Castes and Scheduled Tribes,
if at any stage of selection the Staff Selection Commission or Competent Authority is of the opinion that
sufficient number of candidates belonging to these communities are not likely to be available to fil] up the
post reserved for them. : ‘
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Two years
(i) Eighty five percentby direct recruitment through Staff Selection Commission.

(i) Ten percent vacancies shall be filled from amongst Group ‘D’ staff who possess matriculation or -
equivalent qualification and have rendered 5 years regular service in Group D on the basis of a Departmental
qualifying examination. The maximum age limit for eligibility for examination is45 years {50 years of age
for Scheduled Caste or Scheduled Tribe). : .

(ili) Five percentofthe vacancies shall be filled by selection from Group D employees with 5 years regular
service and possessing matriculation or equivalent, '

Note : (a) Unfilled vacancies pertaining to a particular yeér shall not be carried over;
(b) !f more such employees than the number of vacancies available under clause (it) qualify at the said

examination, such excess number of employees shall be considered for filling vacancies arising in the
subsequent years so that the employees qualifying at an carlier examination are considered before

those who qualify at a later examination.
(iy 10 per cent vacancies shall be filled from amengst Group ‘D’ staff who possess matriculation or equivalent
qualification and have rendered five years regular service in Group D on the basis of a Departmental
qualifying examination. The maximum age limit for eligibility for examination is 45 years (50 years of age for
Scheduled Caste/Scheduled Tribe). - _ '
(ii) 5 percent of the vacancies shall be filled by selection from Gtoup D employees with five years regular
service and possessing matriculation or equivalent. '

Group ‘C’ Departmental Promotion Committee (for considering promotion or confirmation):

i, Additional Chief Planner or Town and Country Planner - —Chairman
2 Industrial Planner or Senior Social Scientist ' —Member
3. An officer of Under Secretary’s grade belonging to Scheduléd'Caste or

Scheduled Tribe category nominated by Ministry of Utban Development

and Poverty Alleviation : © . —Member
4. Senior Most Town and Country Planner or Associate Town and Country Planner - ——Membet
5 Administrative Officer —Member
Not applicable.
Staff Car Driver
4* (2003) f

*Subject to variation dependent on workload.

General Central Service, Group *C’, Non-Gazetted, Non- Ministerial.
Rs. 3590-75-3950-80-4590

Non selection

Between 18 and 30 years

(Relaxable for Government Servants upto 35 years in accordance with the instructions or Orders issued by
the Central Government. 1t further relaxable by another five years in case of Scheduled Caste and
Scheduled Tribe candidate.)

Note : In case of recruitment through Employment Exchange, the crucial date of determining the age limit
shall be the last date upto which the Employment Exchange has been asked to submit the names.

Not applicable

Essential : ,

()  Possession of a valid Driving License for Light Motor Vehicles issued by the Licensing Authority.
(i) Knowledge of Motor Mechanism (candidate should be able to remove minor defects in vehicles).
(iiv At least three years experience of driving Light Motor Vehicle.

Desirable : :

(1) 8th Standard Pass from a recognized School or Board.
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1.
12,

14,

12. 1.

R N

10.

‘Commission orComp&mt

(2) Three years service as Hmwmfeme Volunteer.

Note 1 : Qualifications are relnXabic a"& didcretion of the Staff Selection Commission or Competent
Authority in case of candldat_q; therwis Weﬂ quallﬁed '

B Z5
Note 2 : Quahficntmn{s) regar hpenence is orare relaxable at the discretion of Staff Selection
ty -in the case of candidates belonglngto Scheduled Castes and Scheduled
Tribes, if at any st e of sﬂecﬁon the Staff Selection Commission or Competent Authority is of the opinion

that sufficient sumber of candidates belonging to these communmes arenot likely to be available to fill up
the post'reserved for them.

Not Applicable

Two years

Absorption or Re-employment failing which by direct recruitment. -
Absorption : :

(@ From amongst the Group D employees in the Town and Country Plann ing Organization :

()  possessing a valid Driving License for Light Motor Vehicle on the basis of a driving test to assess the
competence to drive light motor vehicles failing which from; -

(i) officials holding the post of Dispaich Rider on a regular basis; or

(iii) regular Group D employees in other Ministries of the Central Government possessing a qualification
and experience prescribed under column No. 8. :

(b) For Ex-Servicemen (Redeployment) The Armed Forces Personnel due to retire or who are to be
transferred to reserved within a period of one year and having the requisite qualifications prescribed

shall also be considered. Such persons would be given deputation terms upto the date on which they
are due for release from the Armed Forces : thereafier they may be continued on re-employment.

" (The period of deputation including the period of deputation in another ex-cadre post held immediately

preceding this appointment in the same or some other Organisation or Department of the Central Government
shall ordinarily not exceed three years.)

Group ‘C’ Departmental Promotion Committee (for considering Selecﬂon orConfirmation) :
I.  Additional Chief Planner or Town and Country Planner —Chaimman
2. Industrial Planner or Senior Social Scientist —Member

3. Anofficer of Under Secretary’s grade belonging to Scheduled Caste or
" Scheduled Tribe category nommated by Mlmstry of Urban Developlmnt

and Poverty Alleviation —Member
4. Sénior Most Town and Country Plarmner or Associate Town and Cwntry*ﬁanner -~Member
5. Administrative Officer : —Member
Not applicable . ‘ ‘
Junior Gestetner Operator
1*(2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘D’, Non-Gazetted, Non- Ministerial.
Rs.2610-60-2910-65-3300-70-4000 _— . .
Selection o
Not applicable
No

" Notapplicable

Not applicable
Not applicable
100 percent by Promotion.
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12, :  Promotion: N

From Record Sorter holding the post on aregular basis in the pay scale of Rs. 2610-60-2910-65-3300-70-4000
and or from amongst Daftries with two years service in the grade after appointment thereto on a regular basis
and having proficiency in operating and maintaining duplicating machines.

Note: Where Juniors who have completed their qualifying or: ellglblhty service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying
or eligibility service by one year and successfully completed their probatlon period, is prescribed.

13. . Group‘D’ Departmental Promotion Committee (for considering promotion):
1. Administrative Officer or/Hindi Officer, Town and Country Planning Organisation =~ —Chairman

2, Anofficer of Section Officer grade belonging to Scheduled Caste and
Scheduled Tribe category nominated by the Ministry of Urban Development

.and Poverty Alleviation —Member
3. An Officer Superintendent or Senior Most Ass:stant Town and Country .
Planning Organisation —Member
4. An Assistant of Town and Country Piannmg Organisation —Member
14, . Notapplicable
13. 1 Record Sorter
2. 1*(2003)
*Subject to variation dependent on workload,
3 General Central Service, Group ‘I¥’, Non-Gazetted, Non- Ministerial.
4. Rs. 2610-60-2910-65-3300-70-4000
5 Selection
6. Not appticable
7 No
8. Not applicable
9, Not Applicable
10. Not applicable
11. 100 percent by Promotion.
12 Prometion : From amongst Daftries in the pay scale of Rs. 2610-60-2910-65-3300-70-4000 with two years
service in the grade after appointment thereto on a regular basis.
Note: Where Juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying
eligibility service by one vear and successfully completed their probation period, is prescribed.
13, . Group ‘D’ Departmental Promotion Committee (for considering promotion):
. Administrative Officer or Hindi Officer, Town and Country Planning Organisation =~ —Chairman
2. An officer of Section Officer’s grade belonging to Scheduled Caste and
Scheduled Tribe category nominated by the Ministry of Urban Development
and Poverty Alleviation —Member
3. An Officer Superintendent or Senior Most Assistant, Town and Country
Planning Organisation —Member
4. An Assistant of Town and Country Planning Organisation — Member
14. : - Not applicable
14. 1. Dafiry
2 6* (2003)
*Subject to variation dependent on workload.
3. . General Central Service. Group “D’. Non-Gazetted, Non- Ministerial.
4. : Rs.2610-60-2910-65-3300-70-4000
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e
5 Selection
6. Not applicable.
7 No
8. Not applicable
9. Not applicable
10. Not applicable
1L 100 percent by Promotion. _
12, Promotion : From amongst Peons with two years service in the grade after appointment thereto on aregular
basis. ' :
Note: Where Juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying
or eligibility service by one year and successfully completed their probation period, is prescribed.
13 Group ‘D’ Depart:'nen‘tal Promotion Committee (for considering promotion) ;
. Administrative Officer or Hindi Officer, Town Country Planning Organisation —Chairman
2 An officer of Section Officer’s grade belonging to Scheduled Caste and
Scheduled Tribe category nominated by the Ministry of Urban Development :
and Poverty Alleviation ‘ © —Member
3. An Officer Superintendent or Senior Most Assistant, Town and Country ' :
Planning Organisation ' —Member
4. An Assistant of Town and Country P'Ia.nning Organisation . —Member
14, Not applicable ‘ v
15. 1. Peon
2 29*(2003)
*Subject to variation dependent on workload.
3, General Central Service, Group ‘D, Non-Gazetted, Non- Ministerial,
4. Rs. 2550-55-2660-3200
5 Not applicable
6. Between 18 and 25 years _ _
(Relaxable for Goveﬁ;meat Servants upto 35 years in accordance with the instructions or orders issued by
the Central Government. it further relaxable by another five years in case of Scheduled Caste and Scheduled
Tribes candidate.) ' .
Note : In the case of recruitment made through Employment Exchange the crucial date of determining the age
shall be the last date upto which the Employment Exchange has been asked to submit the names.
The crucial date for determining the age-limit shall be the closing date for receipt of applications from
candidates in India (other than Andaman and Nicobar Island and Lakshadweep).
7. Not applicable '
Essential :
(8th Standard Pass) Middle School Standard from recognized School or Board.
Desirable : - :
Training in Basic and Refresher Course in Home Guards and Civil Defence.
9. Not Applicable
10. Two years for direct recruits.

75 percent by direct recruitment and 25 percent by absorption.
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12. 1 Absorption:
On the basis of Selection cum Seniority from Chowkidars, Farashes and Safai Karamcharies working in
Town and Country Planning Organization with at least five years regular service in the grade and who
possesses elementary literacy and can give proof of ability to read either in Hindi, English or a regional
language.
13. . Group ‘D’ Departmental Promotion Committee (for considering selection or confirmation) :
|. Administrative Officer or Hindi Officer, Town and Country Planning Organisation =~ —Chairman
2. Anofficer of Section Officer’s grade belonging to Scheduled Caste or
Scheduled Tribe category nominated by Ministry of Urban Development
and Poverty Alleviation —Member
3. An Office Superintendent or Senior Most Assistant, of Town and Country
Planning Organisation : —Member
4 An Assistant of Town and Country Planning Organisation —Member
Note : In case of direct recruitment ifnone ofthe Selection Committee members belongs to minority communities,
an officer of appropriate level belonging to any of the minerity communities shall be nominated as a
member ofthe Selection Committee before the meeting.
14, : Not applicable. ;
16, 1. . Chowkidar
2, L 4% (2003)
*Subject to variation dependent on workload.
3. General Central Service, Group ‘D, Non-Gazetted, Non- Ministerial.
4, Rs. 2550-55-2660-3200 |
5. Not applicable
6. Between 18 and 25 years
(Relaxable for Government Servants upto 35 years in accordance with the instructions or orders issued by
the Central Government. It further relaxable by another five year in case of Scheduled Caste and Scheduled
Tribe candidate.)
Note : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India {other than Andaman and Nicobar Island and Lakshadweep).
In the case of recruitment made through the Employment Exchange the crucial date for determining the age
limit shall be the last date upto which the Employment Exchange has been asked to submit the names.
7 . Notapplicable
8. . Essential:
5th Standard Pass from a recognized School or Board.
9. . Not applicable
10. . Two years
1. © 100 per cent by direct recruitment.
12. : .Not applicable
13. - Group‘D’ Departmental Promotion Committee (for considering selection or confirmation) :

. Administrative Officer or Hindi Officet, of Town and Country Planning Organisation —Chairmman

2 An officer of Section Officer’s grade belonging to Scheduled Caste and
Scheduled Tribe category nominated by the Ministry of Urban Development
and Poverty Alleviation ' —Member
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3. An Office Superintendent or Senior Most Assistant, of Town and Country
Planning Organisation —Member

4. An Assistant of Town and Country Planning Organisation -—Member

Note : In case of direct recruitment ifnon eof the Selectiori Committee meniber belongs to minority communities,
an officer of appropriate level belonging to any of the minority communities shall be hominated as a
member of the Selection Committee before the meeting,

14. Not applicable. ' » ,
17. 1. Farash ‘
2., 4* (2003} -
*Subject to variation dependent on workload.
3 General Central Service, Group 'D’, Non-Gazetted, Non- Ministerial.
4, Rs. 2550-55-2660-3200 ' ,
5 Not applicable
6. Between 18 and 25 years . _
(Relaxable for Government Servants upto 35 years in accordance with the instructions or orders issued by
the Central Government. It further relaxable by another five year in case of Scheduled Casteand Scheduled
Tribe candidate.) ' o
Note : The crucial date for determining the age-limit shall be the closipg date for receipt forapplications from
candidates in India’(other than Andaman and Nicobar Island and Lakshadweep).
In the case of recruitment made thfough the Employment Exchange the crucial date for determining the age
limit shall be the last date upto which the Employment Exchange hs been asked to submit the names.
7. Notapplicable ' ' _ '
8 Essential ; o .
Sth Standard Pass from a recognized School or Board, i
9. Not applicable -
10. Twoyears R
I1, 100 per cent by direct recruitment. .
12. Not applicable
13, Group ‘D’ Departmental Prometion Committee (for considering selection or confirmation) :
l.  Administrative Officer or Hindi Officer, Town and Country Planning Organisation ~—Chairman
2. An officer of Section Officer’s grade belonging to Scheduled Caste or
Scheduled Tribe nominated by the Ministryof Urban Development ,
and Poverty Alleviation —Member
3. An Office Superintendent or Senior Most Assistant of Town and Country
Planning Organisation - —Member
4. .An Assistant of Town and Country Planning Organisation —Member
Note : In case of direct recruitment if none of the Selection Committee metnber belongs to minority communities,
an officer of appropriate level belonging to any of the minority communities shall be nominated as a
member of the Selection Committee before the meeting.
14, Not applicable.
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18. 1 Safaiwala
2. 4*(2002)
*Subject to variation dependent on workload.
3 General Central Service, Group ‘D’, Non-Gazetted, Non-Ministerial:
4. Rs. 2550-55-2660-60-3200
5. Not applicable
.6 Between 18 and 25 years
(Relaxable for Government Servants upto 35 years in accordance with the instructions or orders issuedby |,
the Central Government. It further relaxable by another five year in case of Scheduled Caste and Scheduled
Tribe candidate.)
Note : The crucial date for determining the age-limit shall be as last date upto which the Employment
Exchange has been asked to submit the names. '
7. Not applicable
5th Standard from a recognized School or Board :
9. Notapplicable .
10. Two years
11. 100 per cent by direct recruitment
12, Not applicable
13. Group ‘D" Departmental Promotion Committee (for considering selection or promotion):
1. Administrative Officer or Hindi Officer, Town and Country Planning Organisation —Chairman
2. An officer of Section Officer’s grade belonging to Scheduled Caste or
Scheduled Tribe category nominated by the Ministry of Urban Development
and Poverty Alleviation —Member
3. AnOffice Svperintendent or Senior Most Assistant, of Town and Country _
Planning Organisation ‘ —Member
4. An Assistant of Town and Country Planning Organisation —Member
14, Not applicable.
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