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MINISTRY OF HOME AFFAIRS
(Office of the Registrar General, India)
) New Delhi, the 27th January, 2004
G.S.R. 34—In exercise of the powers conferred by the proviso 10 article 309 of the Constitution, and in
supersession of the Office of the Registrar General, India and the Offices of the Director of Census Operations in States and
Union Territories (Assistant Director of Census Operations) Recruitment Rules, 2002, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Assistant Director of Census Operations in the Office of the Registrar General, India, and in the
Offices of the Director of Census Operations in the States and the Union Territories, namely :— . o
1. Shorttitle and commencement.—(1) These rules may be called the Office of the Registrar General, India and
the Offices of the Director of Census Operations in Stites and Union Territories (Assistant Director of Census Operations)
Recruitment Rules, 2004. '

(2) They shall come into force on the date of their publication in the Official Gazette.



144 THE GAZETTE OF INDIA : FEBRUARY 7, 2004/MAGHA 18, 1925 [PaxT II—Skc. 3(1)]

2. Number of pests, classification and scale of pay.—The mumber of the said posts, their classification and
the scales of pay attached thereto, shall be as specified in colamns (2) to (4) of the Schedule annexed to these rules.
3. Method of recruitment, age limit, qualifications etc.—The method of recriitment to the said post, age limit,
quatifications ynd other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.
4. Disqualifications,—Noperson,—
@ who has entered info or contracted a marriage with a person having a spouse living; or
® who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and thiat there are other grounds for so domg exempt any
person from the operation of this rule.

5. Power to relax,—Where the Central Government is of thc opinion that it is necessary or expedient so to do,
itmay by order for reasons to be recorded in writing and in consultation with the Union Public Service Comtmssnn, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to beprovided for the Scheduled Castes and the Scheduled Tribes, Ex-Servicemen and other special categories
of persons in accordance with the orders issued by the Central Government from time to time in this regard.

_ SCHEDULE
1. Name of post - Assistant Director of Census Operations
2. Number of post L9 2004
*Subject to variation dependent on workload.
3. Classification ' . General Central Service, Group ‘A’, Gazetted, Ministeriat
4, Scaleof pay :  Rs8000-275-13500
5. Whether selection Post or : Selection
Non-selection Post
6. Age limit for direct recrmits . Notapplicable

7. Whether benefit of added years of service : Notapplicable
admissible on under rule 30 of the Central
Civil Service (Pension) Rules, 1972

8. Educational and other qualification =~ : Notapplicable
required for direct recruits
9. Whether age and essential qualifi- :  Notappplicable
_cations prescribed for direct recruits
will apply in the case.of promotees
10. Period of probation, ifany . : Two years for promotees

11. Method of recruitment whetherbydirect :  Promotion failing which by deputation.
recruitment orby promotion orby
deputation/absorption and percentage of
the posts to be filled by various methods

12. In case of recruitment by promotion/ : Promotion;
deputation/absorption, grade from Office Superintendent with cight yearsregular service in the grade
which promononldeputation/absorpnon failing which office superintendent with combined regular service
to be made of eleven years in the grades of office superintendent and

erstwhile post of Head Assistant in the pre-revised pay scale
of Rs. 1600-2660.
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Note : Where Juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors wonld also
be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying /eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade alongwith their juniors who have already completed such
qualifying/eligibility service.

Deputation : ’

Officers of the Central/State Governments/Union Territories :

(a) (i) holding analogous posts on a regular basis in the parent cadre/
Department, or

(ii) with five years service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs.. 6500—10500 or
equivalent in the parent cadre/Department; or

(iii) with eight years service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 5500—9000 or
equivalent in the present cadre/Department; and

(b) Possessing the following educational qualifications and
experience :

(i) Graduation from recognised University or equivalent.

(ii) three years experience of Administration, Accounts and Budget
work including experience of handling court cases.

(The Departmental Officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation, Similarly, deputationists shall not be eligible for
consideration for appointment by promotion. Period of deputation in-
cluding period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation/
DeparunantoftheCuﬂmlGovanmanshallordinaﬂly not exceed three
years. The maximum age limit for appointment by deputation shall be
not exceeding 56 (fifty six) years as on the closing date of receipt of

applications.)
13 IfaDebaﬂnem‘al PromotionCommittee  : Group ‘A’ (Departmental Promotion Committee for considering
exists, what is its composition promotion :
1 Chaiman/Member,
Union Public Service Commission —LChairman
2. Registrar General, India —Menmber
3. Joint Secretary,
Ministry of Home Affairs : —Member
14. Circumstances in which Union Public . Consultation with Union Public Service Commission is necessary
Service Commission is to be consulted while making promotion and deputation and amending and
in making recruitment relaxing any of the provisions in these recruitment rles.
' [F. No. A-12032/32/99-Ad -II]
J. K. BANTHIA, Registrar General, India

Foot Note : The principal rules were notified vide number G.S.R. 78 dated 20th February, 2002.
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New Delhi, the 28th Janary, 2004

G.S.R. 35.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the Central
Government hereby makes the following rules to amend the Border Security Force (Public Relations Officer) Recruitment
Rules, 2000, namely :— ‘ '

1. (1) These rules shall be called the Boriler Security Force (Public Relations Officet) Recruitment (Amendment)
Rales, 2004. ' o
(2) They shall come into force on the date of theirpublication in the Official Gazette.

2. Inthe Schedule to the Border Security Force (Public Relations Officer) Recruitment Rules, 2000, in the entry
under column (12), in item (a), in sub-item (ii), after the words, letters and figures “in the scale of Rs. 8000-—13500 or
equivalent;” the word “or” shall be inserted. ‘

[F. No. 17/56/98-PERS/BSF]
DURGA SHANKER MISHRA, Director (Pers.)
Note :—The principal rles were published in the Gazette of India vide G.S.R. 436 dated 23rd October, 2000,
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. New Delhi, the 28th January, 2004
G.S.R. 36 .—Inexercise of thepowers conferred (b) and (c) of sub-gection (2) of Section 141 of Border
Security Force Act 1968 (47 of 1968), the Central Gov: makes the following rules regulating the method of

recruitment to the combatised posts of Head Constable (Ministerial) and Assistant Sub Inspector (Steno) cadre in the
Border Security Force, namely :-— _ ‘
- 1. Shorttitle and commencement.~~(1) These rules may be called the Border Security Force, Combatised Head
Constable (Ministerial) and Assistant Sub Inspector (Steno) Recruitment Rules, 2004. Lo
(2) They shall come intoforce on the date of their publication in the Official Gazatte.
2. Number of posts, ciassification smd scale of pay :—The mmber of the said posts, their classification and scale
of pay attached thereto shall be as spacified in colunns 2 to 4 of the Schedule annexed hereto.
3. Method of recruitment, age limit and qualifications etc.—The mathod of recruitment to-the said posts, age
limits, qualifications and othermattmmlanngﬂmeto shaﬂbemspeciﬁedﬁlcohmmsw 14 of the said Schedule.
. 4. Initial constitution.~—(1) Persons holding the posts in the cadre on regular basis immedintely before commence-
ment of these rules, shall be deemed to have been-appointed in accordance with the provisions of these rules.

confirmation and pension in the service,
5. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said posts :
vaidedthattheCMGwmmunmay,ifsaﬁsﬁedthmwchmmﬁageispemﬂmiblemdamcpasonﬂhw

applicabletosnchpmonmdlheoﬂmpartytothcmmiageandthatthereareothcrgmundsforsodoing, exempt any
person from the operation of these mhsT

6. Powertorel_n.——Whu'cthQCmmlGovemmuuiéoftberinionthatitisnscessaryorexpedientsotodo,it
may, by order, forreasonstobe.remdodinwriﬁng relax any of the provisions of these rules with respect to any class or
category of persoms, - e '
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7. Sﬂhg—Nommgmmmmlsahaﬂaﬁeamrdmmnmofagehmhaﬂoﬁﬂmmmqmed
to be provided for the Scheduled Castes, Scheduled Tribes, Ex-sarvicemen and other special categories of persons in
_acmrdanoewnhﬂwordus,mmedbyﬂowmlemﬁomtmemumemmm

1. 1. Name of post
2. Number of posts

3. Classification
4. Scale of pay-

5. Whether selection post or
non-sclection post -

6. thhubmeﬁtsofaddedyemofm‘:-

admissible vader rule 30 of the Central,
Civil Services (Pension) Rules, 1972

8 Educauonqlandotherquamiauons
requuired for direct recruits

SCHEDULE

. Assistant Sub Inspector (Stenographer)
1 167* (2004)

*Subject to variation dependent on workload. :
GulﬂalCemml Sexvice, Cimy ‘C, (Ccmi)atlsedMnnstmal

: _-Rsmo-lmmoo,
. Selection

Between 18and 25yea's

(Relaxable for Government Servants, Scheduled Caste, Scheduled
Tribes, other backward classes and Ex-servicemen in accordance
with the instractions and -orders issued by the Central Govemment
from time to time).

Note : The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates except for
the closing date prescribed for those in Assam, Meghalaya,
Armachal Pradesh, Mizotam, Magipur, Nagaland, Tripura, Sikddm,

' Ladakh Division of Jammm, and Kashmir State, Lahaul and Spiti

District and Pangi Sub Divmmof Chamba District of Himachal
Pradesh,Andaman,Nmobm’Idmdsand Lakshadweep.
(@ SmSewndatySd:oolCmﬁm(lo+2)mmuMor
Intermediate or equivalent examination-of a recogaised Board/
University.

Or

Matriculation with three years’ DlplumamSecmanalPracuceor
Modem Office Practice or Commercial Practice from a recognised
Board of Technical Education.
(b)&uuldquahfy - o

" Cus hon. |

_ 81 cms (86 cmsaﬂa‘ eagansion)
Waight : Correspondmgto Height

3 ORERE Sy ,, ‘
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10.

11,

12

13.

14.

Whether age and educationial qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of Probation, if any

Method of recruitment whether by direct
recruitment or by promotion or by
deputation or absorption and percentage
of the posts to be filled by varions
methods

In case of recruitment by promotion

or deputation and absorption grade from
which promotion or deputation and
absorption to be made

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

@

R

and Ladakh, Kashmir valley, North Eastern States and
the State of Himachal Pradesh. ‘

The Minitmm standard so far as it relates to height may
berelaxed to 162.5 cms in respect of Adivasis/Tribals
including Mizos and Nagas. .

The Minimum standard in so far as it relates to chest
measurements may be relaxed from 81 cmsunexpanded
and 86 cms expanded to 78 cms unexpanded and 83 cms
expanded respectively for Adivasis/Tribals. -

(¢) Physical standards for female :

Height

Chest

Weight

Note : (1)

@)

157 cms, |

Should be well developed.

Corresponding to Height.
The minimum standard se far as it relates to height may
berelaxed to 155 cms in respect of persons belonging th
the races, namely Gachwalis, Knmaonese, Gorkhas,
Dogras, Marathas, Sikkimies, persons hailing from Leh
and Ladakh, Kashmir valley, NorﬂnBastunStatesand
the State of Himachal Pradesh. -

'Ihel\ﬁmnmmstanda:dsofatasitrglate‘stohdghtmy
be relaxed to 152.5 cms in respect of Adivasis/Tribals

-incloding Mizos and Nagas.
() Shouldbe medically fit in all respects. (Bye sight 6/6 and 6/9 of

two eyes without correction i.e, without wearing spectacles/
lense).

Not applicable

Two years

(i) By Direct Recruitment . .

—85%

(ii) By selection through departmental examination

failing which by direct recruitment,

—15%

By selection amongst Head Constable (Ministerial) and Constable
of Border Security Force with three and five years’ of regular
service respectivelyin the grade and Group-‘D' employees of
Boarder Security Force with eight years’ regular service inthe
-grade, possessing educational and other qualifications as
prescribed under oolumn 8.

Group ‘C’ Departmestal Promotion Committee for
confirmation :—

1. Deputy Inspector General

Border Security Force ~+Chairman
2. Two Commandants o
Border Security Force —Member

Exempted from the purview of Union Public Service Commission.
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2

—

R T

' Head Constable (Ministerial)

960* (2004)
*Subject to variation dependent on workload.

P General Central Service, Group ‘C’, (Combatised Ministerial, Non-Gazetted)
. Rs.3200-854900

Selection

. Notapplicable
: Between 18and 25 years N

(Relaxable for Govemnment Servants, Scheduled Castes, Scheduled Tribes, other backward classes and Ex-
servioemmmawordance with the instructions and orders issaed by the Central Government from time to
time).

Note : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates except for the closing date prescribed for those in Assam, Meghalaya, Armachal Pradesh, -

 Mizoram, Manigar, Nagaland, Tripura, Sikkim, Ladakh Divisionof Jammu and Kashmir State, Lahaul and

SmelsuictandPanngub-Dwmonof Chamba District of Himachal Pradesh, Andaman, Nicobar Islands
and Lakshadweep.

oy #)-Senior Seoondary SchoolCaﬁﬁeate(lO+2)e:mnahmorhtemed1meoreqlmalauemmmatwnofa

reoogmsed Board/University.
o 3 .
Matriculation with three years’ Diploma in Secretarial Practice or Modern Office Practice or Commercial

. Practice from arecognised Board of Technical Education.

(b) Should qualify :—
® Competitive written examination
() Ammammnspeedof30wordspermmuiem]3nghshtypewnungor25wordspe.rmmmeml-lmdl
typewriting.
© Shouldhave basic knowledge in Computer application.
(@  Physical standards for male :—

_ Height 167.5cms.
Chest o 81 cms (86 cms after expansion)
Weight Corresponding to Height.

Note(l) The mininmm standard se far as it relates to height may be relaxedto 165 cms inrespect of persons
. belonging to the races, namely Garhwalis, Kumaonese, Gorkhas, Dogras, Marathas, Sikkimies,
persons hailing from Leh and Ladakh, Kashmir valley, North Eastem States and the State of
Himachal Pradesh.

@) The Minimum standard so far as it relates to height may be relaxed to 162.5 cms in respect of
- Adivasis/Tribals inclnding Mizos and Nagas.

(3) The Minimum standard so far as it relates to chest measurements may be relaxed &omSl cms
unexpanded and 86 cms expanded to 78 cmsnnexpandedandBB cms expanded respectively for
Adivasis/Tribals.
e) Physical standards for female :
Height : 157 cms.
Chest : Should be well developed.
Weight - Corresponding to Height.
Note (1) The minimum standard so far as it relates to height may be relaxed to 155 cms in respect of persons
belonging to the races, namely Garhwalis, Kumaonese, Gorkhas, Dogras, Marathas, Sikkimies,

persons hailing from Leh and Ladakh, Kashmlrvalley,NorthEastemStatesandthe State of
Himachal Pradesh.
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(2) The Minimum standard so far as it relates to height may be relaxed to 152.5 cms in respect of
' Adivasis/'f‘ﬁbal_s including Mizos and Nagas. . _ '
) Should be medically fit in all respects. (Eye sight 6/6 and 6/9 of two eyes without correction i.e.

without wearing spectacles/lense).
9 . Notapplicable _
10. : Twoyears ’
11 : (i) ByDirect Recruitment — %
- (i) By sclection through a departmental examination failing which by direct recruitment. —30%

12 : Selection throngh departmental examination from amongst Constables including Constable (Daftrics) of
Border Security Force with three years” of regrular service in the grade and Group-'D’ employees (combatised)
of Boarder Security Force with five years’ regular service in the grade and possessing qualifications

prescribed under column 8.
3. : Group‘C’ Departmental Promotion Committee for confirmation —
1. Commandant, Border Security Force —Chairman
2 Dy.Commandants Border Security Force —Member
3. Assistant Commandant Border Security Force —Member
14. * Exempted from the purview of Union Public Service Commission,
[F. No. 12018/1/2001-STAFF/BSF]
DURGA SHANKER MISHRA, Director (Pers.)
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New Delhi, the 28th Jamaary, 2004

GS.R. 37 — In exercise of the powers confared by the proviso fo article 309 of the Constitution, and in
supersession of the Union Publit Service Commission (Group ‘D’ Posts) Recruitment Rules, 1979, so far as they relate to

1. Shert, title and commencement.—(1) These rules may be called the Union Public Service Commission, Advis-

ers” Suite, Group “C” and Group ‘D’ Pésts: Recraitment Rules, 2004,
(2) They shall come ilanm:eoaﬂle date of their publication in the Official Gazette.
2, Appheation.—'rhese rukés shall apply to the posts specified in column 1 of the said Schedule annexed to these

s anand scale of pay :—The number of the said posts, their classification and the
Beciiel tnicalmuis 2 10 4 of the Schiedwle annexed to the rules,
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and other matters relating thereto the said posts shall be as specified in columns 5 to 1{ of the aforesaid Schedule.
5. Disqualification.—No person,— |
(a) who has entered into or contracted a marriage with a person having a spouse living; or
() who, havmg a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage andthatthm are other grounds for so domg, exempt any
person from th% operation of this rule. -

6. Powertorelax.—thretheCmtral Governmemisoftheopnnonthautlsnccessalyorexpedwmmtodo it
may, by order and for reasons to be recorded in writing relaxanyofthepromonsofthesenﬂesmthreq)ectof any class
or category of persons.

7. Saving.—Nothing in these rules shallaﬂ’ectrescrvahons relaxation nfagehnniandmhcr concessions reqaired
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

)
1. 1. Name of post :  Cook (Advisers’ Suite)
2 Numberof post T 03*% (2004)

_ o ) *Sub_]ectto variation dependmtonworkload
3. Classification : M al Serwce Group C’ Non-GazelIed, Non-Ministerial
4 Scaleof pay : Rs. 3050-‘75-3950-80-4590
5. Whether selection by merit or Selection-  : Not apphq\_ble
cum-seniority or Non-selection post —
6. Whether benefit of added years of service : No
admissible under rule 30 of Central
vailSuwces (Pmsxon) Kules, 1972 ’
71 Agehm:tfordlrectrecmtts : 181027 years
- (Relaxable for Government Servants upto the age of 35 years in the
mnfgmaﬂcmdﬂﬂesandmwymmthem of candidates
belonging to the Scheduled Castes or Scheduled Tribes in
accordance with the instructions.or owders issued by the Central
Government from time to time).
Note 1 : The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in India (and
not the closing date prescribed for those in Assam, Meghalaya,
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of Chamba District of Himachal
Pradesh, the Union Territory of Andaman and Nwobar Islands of
the Umon Territory of Lakshadweep.)
NOteZ Theaucmldatefordetmmmngﬂlcagc limit in the case of
candidates from employmem exchange shall be the Iast date upto
'whicﬁthe employmmt exchanges are asked to nominate candidates.
8 Educational and other qualifications : Euenﬁah N
required for direct recruits (3 8th81andardpass from the recogrised School, and
(i) Oneyearexpenmceofoookmgm all types of vegetarian and
nen-vegeiarian Indian foods and sweets in a Canteen or Boarding

HE S

Y
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10.
11

12

-

‘Whether age and educational qualifi-
cations prescribed for direct recriits
will apply in the case, of promotees
Period of Probation, if any

Method of recruitment whetherby direct
recruitment or by promotionorby -
deputation/absorption and percentage
of the posts to be filled by various
methods

In case of recruitment by promotion/
deputation/absorption grades from
which prometion/deputation/
absorption to be made

" Home or Guest House of the Government or Semi-Government or

Public Sector Undertakings.

DESIRABIE:

Proficiency in Indian or Mughlai or Chinese or Continental Cuisine.
Note 1 : The qualifications are relaxable at the discretion of the
Central Government in the case of candidates otherwise well qualified.

Note 2 ; The qualification(s) regarding experience is/are relaxable at
the discretion of the Central Government in the case of candidates
belonging to Scheduled Castes and* Scheduled Tribes if, at any
stage of selection, the Central' Government is of the opinion that

" candidates from these communities possessing the requisite

experience are not likely to be available to fill up the post reserved
for them.

Not applicable

Two years for direct recruits.
Pmmotlonl depmauon/absorptlon failing which by direct
recrmtmmt.

I Deputation/absorption :—

Officers of the Central Government :

(@ ( holding analogous post on regular basis; or
() with three years’ regular service in post in the pay scale
of Rs. 2750-4400; or
(i) with four years’ regular service inpost in the pay scale
of Rs. 2650-4000;
(iv) with six years’ regular scrvme in the post in the pay scale
of Rs. 2610-4000; and

(b) Knowledge of preparation of all types of vegetarian/non-
vegetarian foods.

The knowledge of preparation of food is to be assessed by
conducting a trade test.

II The Bearers in Advisers’ Suite with six years of regular service
and having knowledge of preparation of all types of vegetarian/
non-vegetarian foods shall be considered along with outsiders,
In case selected, the post shall be deemed to have been filled
by promotlon

Note 1.— The Departmental Officers who are in the direct line of

promotion shall not be eligible for consideration for appointment on

deputation. Similarly, deputationists shall not be eligible for
consideration for appointiment by promotion.

Note 2.—The Period of deputation including period of deputation

in another ex-cadre post held immediately preceding this appointment

in the same or some other Organization or Department of the Central

Govemment shall not ordinarily exceed three years.

Note 3.—The maxinmm age-limit for appointment by deputation shall
not be exceeding 56 years as on the closing date of the recezpt of
applications.
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13. If aDepartmental Promotion Committee- . " Group ‘C’ Departmental Promotion Committee (for considering
" exists, what is its composition promotion and confirmation) consisting of :— .
- 1. Deputy Secretary (Administration)/
Joint Secretary (Administration), Union

Public Service Commission ~ —LChairman
2. Under Secretary (Examination-IT), :
Union Public Service Commission —Member
3. Under Secretary, Recruitment
(Co-ordination and Planning),
Union Public Service Commission —Member
14. Circumstancesin which Union Public - Consultation with Union Public Service Commission not
Service Commission to be consulted necessary.
in making recruitment
2. 1 : Bearer (Advisers® Suite)
2 : 04* (2004)

*Subject to variation dependent on workload.

3. - General Central Service, Group ‘D, Non-Gazetted, Non-Ministerial
4  : Rs 2610-60-2910-65-3300-70-4000

5. . Notapplicable

6. No

7 Not exceeding 30 years

(Relaxable for Government Servants upto the age of 35 years in the case of general candidates and upto 40
years in the case of candidates belonging to the Scheduled Castes or Scheduled Tribes in accordance with
the instructions or orders issued by the Central Government from time to time).

Note 1 : The arucial date for determining the age limit shall be the closing date forreceipt of applications from
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, L.ahanl and
Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Territory of
Andaman and Nicobar Islands or the Union Territory of Lakshadweep.)
Note 2 ; The crucial date for determining the age limit in the case of candidates from employment exchange
shall be the last date upto which the employment exchanges are asked to nominate candidates.

8 . Essential:
(i) 8th Standard pass from a recognised School, and
(i1) Six months experience of working asa Bearer in a Government or Semi-Government or Public Sector
Undertaking Canteen or Boarding Home or Guest House.
Note 1 : The qualifications are relaxable at the discretion of the Central Govemment im the case of candidates
otherwise well qualified. :
Note 2 : The qualification(s) regarding experience is/are relaxable at the discretion of the Central Government
in the case of candidates belonging to Scheduled Castesand Scheduled Tribes if, at any stage of selection,
the Central Government is of the opinion that candidates from these communities possessing the requisite
experience are not likely to be available to fillup thepost reserved for them. .

9. . No .
10.  : "Two years for direct recruits. )
11 :  Seventy-five per cent by direct recruitment and twenty-five per centby promotion failing which by direct
recruitment.
12, . Promotion:

Wash Boy in the Advisers’ Suite having four years regular service in the grade and having knowledge of
cooking all types of vegetarian/non-vegetarian foods. '
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14.
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10.
11

12,

13.

14.

Group ‘D’ Depm-tmmtalemounn Committee (fm;canxideringpmmnthnand confirmation) consisting
of :—

L Under Secretary (Administration), Unipn Public Service Commission -~ —Chairman
2 Section Officer (General-I), Union Public Service Commission —Member
3. Estate Manager and Meeting Officer,

Union Public Service Commission —Member

Consultation with Union Public Service Commission not necessary.

Wash Boy (Advisers’ Suite)

02* (2004)

*Subject to variation dependent on workload.

General Central Service, Group ‘D’, Non-Gazetted, Non-Ministerial

Rs. 2550-55-2660-60-3200 ‘

Not applicable

No

1810 25 years .

(Relaxable for Government Servants upto the age of 35 yearsin the case of general candidates and upto 40
years in the case of candidates belonging to the Scheduled Castes or Scheduled Tribes in accordance with
the instructions or ordersissued by the Central Govermnment ﬁorp timg to time). ,

Note 1 : The mlcialdatefordetmnﬁnhgﬁwageﬁmﬁshaﬂbeﬂwdosingdateforreoeiptbfappﬁcaﬁnnsﬁmn
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arinachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammm and Kashmir State, Lahaul and
Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Termritory of
Andaman and Nicobar Islands or the Union Territory of Lakshadweep.)

Note 2 : The crucial date for determining the age limitin the cage of candidates from employment axchange
shall be the last date upto which the employment exchanges are asked to nomimate candidates.

Desirable : _ -

() 8th Standard pass from recognised School.

Not applicable

. Two years for direct recruits.

By absorption of other categories of Group ‘D’ employeesin the scale of pay of Rs. 2550-3200 working in the
Office of Union Public Service Commission failing whichby duectreu.’mnnmt

: Absorption:

From amongst the Sweeper/Farash/Helper and other Growp ‘D’ Staff working in the Office of Union Public
Service Commissionholding-simi]arlanalogousposts. L :

Note.—The present incumbent of the post shall be deemed to have been appointed under these rules and
the service rendered by him on regularbasis shall be taken into account for the purpose of promotion to the
higher post, probation, cmﬁumﬁonandpcnsionap&oﬂmﬁnmucﬁmiﬁnedbythemm Government
fromfime totime, '

Group ‘D’ Departmental Promotion Committee (for considering promotion and confinmation) :—

L. Under Secretary (Administration), Union Public Sefvice Commission —Chairman
2 SectionOfficer (General-1), Union Public Service Commission —Member
3. Estate Manager and Meeting Officer,. S _

Union Public Service Commiissicn ' —Member

Consultation with UnionPublic Service Commission not necessary.

<o - [F.No,39021/32/99-Estt (B)]
Smt. PRATIBHA MOHAN, Director
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MINISTRY OF LABOUR
(Directorate General of Employment and Training)
New Delhi, the 28th January, 2004

G.S.R. 38 .—Inexerciseof the powers conferred by proviso to article 309 of the Constitution and in supersession
of the Coaching-com-Guidance Centre (Group *C’ and ‘D’ posts) Recruitment Rutes, 1984, except asrespects things done
or omitted to have been done, the President hereby makes the following rules inchuding method of recruitment Group ‘C’
and Group ‘D’ posts in the Office of Coaching-cum- ~-Guidance Centre under the Directorate General of Employment and
Training, Ministry of Labour, namely -— ~

1, Short title and commencement.—(1) These rules may be called the Coaching-cam-Guidance Centre (Group ‘C’
and ‘D’ posts) Recruitment Rules, 2004,

2. Application.—The rules shall apply to the posis specified in Column 1 of the Schedule annexed to these rules.

3. Number, Classification and Scale of Pay.—The mimber of posts, their classification and the scalesof pay
attached thereto shall be as specified in Columns 2 to 4 of the Schedule. ‘

4. Method of recruitment, age limit and other qualifications etc.—The method of recruitment, age limit,
qualifications etc. and other matter relating thereto shall be as specified in Columns 5to 13 of the Schedule.

5. Disqualification.—No person,—

®  who has entered into or contracted a marriage with a person having a spouse living; or
@® ' who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said post ;

Provided that the Central Government may, if satisfied that sach marriage is permissible under the personal Law
applicable to such persons and the other party to the marriage and there are other grounds for so domg eXempt any person
from the operation of this rules.

6. Power to relax,—Where the Central Government is of the opinion that msnjecessm'yoreme(ﬁmt sotodo,
itmay, by order, for reasons to be recorded in writing relax any of the provisions of these rales with respect to any class

- or category of persons,

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for' candidates belonging to the Scheduled Castes, the Scheduled Tribes and other special
categories in accordance with the qrdusiﬁswdby_the' Central Govemmentfmmtimeto time in this regard.

1. 1. Name of the post BT Ly h:structor(Stenogf@hy)
2. Number of posts: I K

*(Subject to variation dependent upon workload) (one post cach in
all the following Coaching cum Guidance Centres for SC/STs, Delhi

. Jabalpur, Kanpur, Chennai, Hyderabad, Thiruvananthaparam, Surat,
‘Ranchi, Kolkata, Jaipur, Bangalore, Imphal and Nagpur.

3. Classification ¢ General Central Sexvice Group ‘C’, Non-Gazetted, (Non-Ministerial)
4. Scalecof pay _ . Rs.5,000-—150—8,000
5. Whether Selectionposts ~ ~~ "7’ ": Notapphicable
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6. Age limit for direct recruits 30 years
(Relaxable upto 35 years in case of Government servants in
accordance with the instructions or orders issued by Central
Govemnment).
Note : The crucial date for determining the age-limit shall be the
closing date for receipt of applications for candidates in India (other
than those in Andaman and Nicobar Islands and Lakshadweep).
7. Educational qualifications Essential :
required for direct recruits (a) ‘Graduate of a recognized University or equivalent.
(b) Diploma in Secretarial Practice/Commercial Practice from
recognised institution or National Council for Training in Vocational
Trades Certificate i Stenography from a Recognised Institute/
Board/University. _
Three years experience as Instructor (Stenography).
Desirable :
® Knowledge of Stenography in one of the regional languages.
(i) Knowledge of Computer Operation.
Note : “The qualifications regarding experience are relaxable at the
discretion of the Appointing Auithority for reasons to be recorded
in writing in case of candidates belonging to SC & ST if at any stage
of selection the Appointing Authority is of the opinion that sufficient
number of candidates from these commumities possessing the
requisite experience are not likely to be available to fill up the
: vacancies reserved from them.”
8 Whether the age and educational qualifi- Not applicable
cations prescribed for direct recruits '
will apply in the case of promotees
9. Period of probation Two years
10. Method of recruitment whether direct By direct recruitment.
recruitment or by Promotion orby
Deputation/Absorption and percentage
-of the posts to be filled by various
methods
11. Incase of recruitment by Promotion/ Not applicable
Deputation/Absorption and the grades ‘
from which Promotion/Deputation/
Absorption to be made 7
12. IfaDepartmental Promotion Committee Departmental Promotion Committee consisting of :

exists, what is its composition

1. Director of Employment Exchanges or an
Officer not below the rank of Dy. Director
of Employment Exchanges of DGET and above —Chairman

2 Sub-Regional Employment Officer,

Coaching-cum-Gidance Cenfre for
Schedute Castes/Scheduled Tribes
3. Superintendent, Vocational Rehabilitation
Centre: for Physically Handicapped if
located in the same Station otherwise
the Principal, Advance Training Institute
or Industrial Training Institute, Government
of India ,
4. A gazetted officer belonging to Scheduled
Caste/Scheduled Tribe

—Member

—Member

—Member
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13. Circumstances in which Union Public : Notapplicable

Service Commission is to be consulted
in making recruitment

2 1 Stmographa' Grade-IH
2 2
3 General Central Service Group ‘C’, Non-Gazetted, (Ministerial)
4, Rs. 4000-100-6000
5 Not applicable '
6. 25 years

(Relaxable upto 35 years in case of Government servants in accordance w1th the instructions or orders
issued by the Central Government). :

Naote : The crucial date for determining the age-limit shall be the closing date for receipt of applications
froin the candidates in India (othu' than those in Andaman and Nicobar Islands and Lakshadweep).

Essential :
1.  Matriculation or its equwalem

2. Minimum speed of 80 wordspa- mimute in shorthand and 40 words per minute in typing.
Desirable:
@ Knowledge of typing in one of the reglonal languages
@) Knowledgeof Computer Operation.
Not applicable
Twoyears
by Direct Recruitment
Not applic'able
Depammtal Promotion Committee consisting of :
1. Director of Employment Exchanges or an officer not below the rank of

Dy. Director of Employment Exchanges of DGET andabove " —Chairman
2. Sub-Regional Employment Officer, Coaching cum Guidance Centre for
Schednled Caste/Scheduled Tribes - ~Member

3, Superintendent, Vocational Rehabilitation Centre for Physically Handicapped
if located in the same Station otherwise the Principal, Advance Training
Institute or Industrial Training Institute, Government of India ~—Member

' 4 Apgazetted officer belonging to Scheduled Caste/Scheduled Tribe —Member

‘Not applicable

Upper Division Clerk

n .

General Central Service Group ‘C’, Non-Gazetied, (Ministerial)
Rs. 4000-100-6000

Non-Selection

Not applicable | oy
Not applicable

Not applicable

Two years

By Promotion failing whichby transfer failing both by Deputation, and

-



172

THE GAZETTE OF INDIA : FEBRUARY 7, 20MMAGI{A 18, 1925 [PaRT [I—Sze. 3(3)]

11

12,

10.

IL

12,

A R R

Promotion ; o .

Lower Division Clerk of the concerned Unit of Coaching cum Guidance Centre for SC/STs having 5 years
of service in the grade rendered after appoiniment there to on a regular basis in the concemed unit.
Deputation : Lower Division Clerk with 5 yearsregular service or persons holdmg analogousposts with 5
years regular service in the grade inthe Ministry of Labour, its attached and Subordinate offices or State
Employment service, (Period of deputation shall ordinarily not exceeding three years.)

Departmental Promotion Committee consisting of : ) )

1. Director of Employment Exchanges or an officer notbelow the rank of

* Dy. Director of Employment Exchanges of DGET and above ~—Chairman
2. Sub-Regional Employment Officer, Coaching cum Guidance Centre for ‘
Scheduled Caste/Scheduled Tribes ~~-Member

3. Superintendent, Vocational Rehabilitation Centre for Physically Handicapped
iflocated in the same Station otherwise the Principal, Advance Training

Institute or Industrial Training Institute, Government of India —Member
4. A gazetted officer belonging to Scheduled Caste/Scheduled Tribe —Member
Notapplicable
LowerDivision Clerk

35
General Central Service Group “‘C’, Non-Gazetted, (Ministerial)
Rs. 3050-75-3950-80-4590 '

‘Non-Selection

25 years (Relaxable upto 35 years in case of Government servants in accordance with the instructions or
ordersissued by the Central Govemment).

Note : The crucial date for determining the age-limit shall be the closing date forreceipt of applications
from the candidates in India (other than those in Andaman and Nicobar Islands and Lakshadweep).
Essential :

1. Matriculation or its equivalent.

2 Minimum speed of 30 words per minute in typewriting,

Desirable :

Knowledge of Computer Operation.

Age: No

E.Q.:Yes

Two years

90% by direct recruitment and 10% from Group ‘D’ employees.

Promotion :

From amongst Group ‘D’ employees who are Matriculates or possess equivalent qualifications and have
rendered 8 years’ regular service in a Group ‘D’ post subject to the following conditions :

L Selecﬁonslnaﬂbemadettuou@adq:armlaualmnhlaﬁon,thenmdnnmagelimitofwhidlwouldbe
43 years (50 years for SC/ST),

2. The maximumn number of recruits by this method would be limited to 10% of the posts occurring in a
year and unfilled posts wonl#not be carried over.

Departmental Promotion Committee consisting of ;

1. Directorof Employment Exchanges oran officer not below the rank of
Dy. Director of Employment Exchangesof DGET andabove = . —Chairman

2. Sub-Regional Employment Officer, Coaching cum Guidance Centrefor = .
Scheduled Caste/Scheduled Tribes —Member
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3. Superintendent, Vocational Rehabilitation Centre for Physically Handicapped
iflocated in the same Station otherwise the Principal; Advance Training

Institute or Industrial Training Institute, Government of India —Member
4. A gazetted officer belonging to Scheduled Caste/Scheduled Tribe ~—Member
IWI applicable
Dafiry
» :
L

General Central Servise Group ‘D’,Non-GazelI_ed
Rs. 2610-60-3150-65-3540

Non-Selection

Not applicable ®

Passed VITI Standard ¥

Not applicable

Two years

By promotion failing which by transfer failing both Direct Recruitment from Employment Exchanges.
By promiotion failing which by Direct Recruitment

Promotion : amongst (Peon/Messenger/Sweeper-cam-Chowkidar with 3 years’ regular service in the
grade in the concerned Centre.

Transfer ®Form amongst Safaiwala, Farash, Chowkidar who have rendered 5 years of regular service in
the trades of Safaiwala & Farash and passes elementary literary and ability to read either Hindi, English
or Regional language.

Departmental Promotion Committee consisting of :

1. Director of Employment Exchanges or an officer not below the rank of

Dy. Director of Employment Exchanges of DGET and above —Chairman
2. Sub-Regional Employment Officer, Coaching cuom Guidance Centre for
Scheduled Castes/Scheduled Tribes —Member

3. Supetintendent, Vocational R chabilitation Centre for Physically Handicapped
if located in the same Station otherwise the Principal, Advance Training

Institute or Industrial Training Institrte, Government of India —Member
4. A gazetted officer belonging to Scheduled Caste/Scheduled Tribe —Member
Not applicable
Peon/Messenger

5 one each at Delhi, Chennai, Jabalpur, Nag:m‘andl(aq)m
General Central Service Group ‘D, Non-Gazetted
Rs. 2550-55-2660-60-3200. |

: . Notapplicable

25 years .

(Relaxable upto 35 yearsinmse ofGovemmmtservamsm accordance with the instructions or orders
issued by Central Government).

Nete : The crucial date for determining age-limit shall be the closing date for receipt of applications from
the candidates in India (other than those in Andaman and Nicobar Islands and Lakshadweep). In case of
appointment through the Employment Exchange the crucial date shall be the last date upto which the
Employment Exchanges are asked to nominate candidates.

Passed VI Standard

Not applicable
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Two years .
25% by Absorption failing which by Direct Recruitment and 75% by Direct Recruitment. -
Absorption from amongst-Safaiwala, Farash, Chowkidar and who have rendered atleast 5 years fegular
service in the grade or combined service of 5 years in the grades of Safaiwala, Farash and Chowkidar
possess Elementary literacy and ability to read either Hindi, English or Regionat Lafiguage.
Departmental Promotion Committee consisting of : 4
1. Director of Employment Exchanges or an officer not below the rank of

Dy. Director of Employment Exchanges of DGET and above, —Chairman

2. Sub-Regional Employment Officer, Coaching cum Guidance Centre for
Scheduled Castes/Scheduled Tribes —MNgember

L]
3. Superintendent, Vocationgl Rehabilitation Centre for Physically Handicapped
iflocategyin the same Station otherwise the Principal, Advance Training .
Institute 0t Industrial Training Institute, Government of India —Mjember
4. A gazetted officer belonging to Scheduled Caste/Scheduled Tribe —Member
Not applicable

n

General Central Service Group ‘D’, Non-Gazetted

Rs. 2550-55-2660-60-3200, )

Notapplicable . ' : [

25 years |

(Relaxable upto 35 years in case of Government servants in accordance with the instructions or orders
issued by Central Government).

Note : The crucial date for determining age-limit shall be the closing date for receipt of applications from
candidates in India (other than those in Andaman and Nicobar Islands and Lakshadweep). I case of
appointment through the Employment Exchange the crucial date shall be the last date upto which the
Employment Exchanges are asked to nominate candidates.

Desirable : Mininom VIII Standard.

Not applicable

Two years : .

By Direct Recruitment through local Employment Exchangs.

Not applicable .

Departmental Promotion Committee consisting of :

1. Director of Employment Exchanges or an officer not below the rank of

Dy. Director of Employment Exchanges of DGET and abow_: —Chairman
2 Sub-Regional Employment Officer, Coaching cum Guidance Centre for -
Scheduled Castes/Scheduled Tribes ' —Member

3. Superintendent, Vocational Rehabilitation Centre for Physically Handicapped
ifTocated in the same Station otherwise the Principal, Advance Training

Institute or Industrial Training Institute, Government of India —Member
4. Apgazetted officer belonging to Scheduled Caste/Scheduled Tribe —Member
Not applicable

[F. No. DGET-A-12012/1/2000-EE-IIT]
BRI BHUSHAN, Under Secy.

Foot Note: The Principal notification was published in the Gazette of Indiavide G.S.R. No. 280 dated 21-2-1984.

Printed by the Manager, Govt. of India Press, Ring Road, Mayagpuri, New Delhi-110064
and Published by the Controlier of Publications, Delhi-110054,

Sweeper-cum-Chowkidar . .



