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MINISTRY OF DEFENCE
New Dethi, the 19th January, 2004

S.R.0. 17.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Minisiry of Defence, Army Headquarters, General Staff Branch, Signal
Intelligence Directorate (Group *A’ and Group ‘B’ posts) Recruitment Rules, 2000 namely :—

1, (1) These rules may be called the Ministry of Defence. Army Headquarters, General Staff Branch, Signal
Intelligence Directorate (Group " A’ and Group "B’ posts) Recruitment (Amendment) Rules, 2004.

(2) They Shall come into force on the date of their publication in the Official Gazette.

2. In the Schedule to the Ministry of Defence, Army Headquarters, General Staff Branch, Signal Intelligence
Directorate (Group *A’ Group "B’ posts) Recruitment Rules, 2000, for serial number 1 relating to the post of Deputy Director
Signal Intelligence (Research) and entries relating thereto, the following shall be substituted, namely :—

SCHEDULE
l. Name of post - Director Signa! Intelligence (Research)
2. Number of post : 01% (2004) *Subject to variation dependent on workload
3. Classification . General Central Service, Group " A’, Gazetted, Non-Ministerial

-

Scale of pay 1 Rs. 14,300-400-18.300.
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10.
Ik

12

Whether gelection post or
non-seieqtion post

Age limit|for direct recruits

Whether penefit of added years of service :

admissible under rule 30 of the Central
Civil Senvices (Pension) Rules, 1972

Educatio
required

al and pther qualifications
r direct recruits

Whether pige and educational qualifi-
cations prescribed for direct recruits
wil] apply in the case of promotees

Period of probation, if any

recruitment whether by direct
t or by promotion or by
absorption and percentage of

absorption, grades from
motion/deputation/absorption
to be made

Selection

Not applicable
Notapplicable

Not applicable

Not applicable

Not applicable

Promotion failing which by deputation,

Promotion :

Principal Research Officer with S year’s regular service in the grade,
failing which Principal Research Officer with 10 year’s combined
regular service in the grades of Principal Research Officer and
Senior Rescarch Officer,

Note : Where juniors who have completed their qualifying/eligibitity
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility
service or two vears, whichever is less and have successfully
completed their probation period for promotion to the next higher
grade alongwith their juniors who have already completed such
quaiifying/eiigibility service.

Deputation :

The Armed Forces Personnel of the rank of Lieutenant Colonel and
above or equivalent and possessing the following qualifications
and experience :—

(a) Degree in Mathematics/Science (Electronics)/Computer
Science/Computer Programming from a recognised University or
equivalent.

(b) Atleast 15 year's regular service as a Cipher Officer in the Corps

of Signals.

(c) Must have qualified on Electronics Data Processing/ADP course

at Military College of Telecommunication Engineering, Mhow or

having a Diploma in Computer Programming from a recognised

University/Institute,

Note 1: The departmental Officers in the feeder category who are in
thedirect line of promotion shall notbe eligible for consideration -
for appeintment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by promotion.
Period of deputation including period of deputation in another
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ex-cadre post held immediately preceding this appointment in
the same or some other organisation/department of the Central
Govt. shall ordinarily not to exceed five years.

Note 2 : The maximum age limit for appointment by deputation shall
be not exceeding 56 years as on the closing date of receipt of
applications. _

13. IfaDepartmental Promotion Committee  : Group ‘A’ Departmental Promotion Committee for (considering
exists, what is its composition promotion) :—

1. Chairman/Member,

Union Public Service Commission —Chairman
2. Joint Secretary and Chief Administrative

Officer, Ministry of Defence —Member

3. Joint Secretary
Administratively concerned,
Ministry of Defence —Member

4, Officer of the status
of Major General from Signal
Intelligence Directorate,
Ministry of Defence . —Member

4. Circumstances in which Union Public : Consultation with Union Public Service Commission not
Service Commission is to be consulted necessary.
in making recruitment.

{F. No. A/45610/CAO/R-II]
N. K. PHUKAN, Dy. Chief Administrative Officer

Foodnote:— The Principal rules were published on the 11th Névember, 2000 vide S.R.0. 249 dated 16th Octaber, 2000 in
the Gazette of India Part II, Section 4.

¢ feget, 20 A, 2004

1. P 3, 18—y, SR ¥ STedT 309 % WA BRI WaW R @ wEm w0 g, €W S I,
&N e § s e ¥ v T et 3 iy w fafem w0 % fae frafaten fem e ¥, st —

1. e A T WM. — (1) ¥ Pral w8 i T e e W e S50 (& Frda) (TqEa
%) weft fr, 2004 # )

(2) B TS § WeRTTR ) Wl R T e
2. TE-TEH, AtEHT0T 3 AAHNTL. — 1 7S h §E, I W e AT 7 B, S e P 9 39S
ST ¥ T (2) AR (4) ¥ fafR €
3. vl 3w, Swg-wven abv v skand Nty —seR e v el A v, s-w, b i e
qrafim o7 A A 2D W To ST F W (5) AWM () ¥ fafifie ¥
4. i —=r¢ =afm,—
() Torer & =i Q, ferger fn o forment vt Sftfera &, Forere forar &, =0 :
(mr) fort srad fy o st ot 3 e TR g firedt wf @ foreme T R, I v R Prgfe = O e
T |
vﬁﬂﬁﬁwmmwwﬁm%ﬁﬁmm@maﬁtm%mwmaﬁmd\nﬁﬁ:%
aw'haﬁ%q%ﬁtmm%mmwiﬁ%wmﬁwﬁw%mﬁ@&nﬁl



46

THE GAZETTEOF INDIA : FEBRUARY 14, 2004/MAGHA 25, 1925 [Parr H—SEc. 4]
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New Delhi, the 20th January, 2004 !

S.R.0O. 18.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Senior Cameraman in the Joint Cipher
Burean, Ministry of Defence, namely :(—

1. Short title and commencement.— (1) These rules may be called the Ministry of Defence, Joint Cipher Bureau
(Senior Cameraman) {Group ‘B’ post) Recruitment Rules, 2004. .

(2) They shall come into force onthe date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of the said post, its classification and the scale of
pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Meéthod of recruitment, agelimit and qualifications, etc. —The method of recruitment to the said post, age limit,
qualifications and other matters related thereto shall be as specified in columns (5) to (14) of the Schedule.
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4. Disqualification,— No person,—

(a) who

entered into or contracted a marriage with a person having a spouse living, or

{b) who having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible fi

appointment to the said post :

Providedjthat the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the o

eration of this rule.

5. Power to relax.—Where the Central Government is of opinion that it is necessary or expedient so to do, it may, by

order, and for
of the provisions

6. Saving

to be provided for

ns to be recorded in writing and in consultation with the Union Public Service Commission, relax any
f these rules with respect to any class or category of persons.

—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen, Other Backward Classes and other special

categories of persTns in accordance with the orders issued by the Central Government from time to time in this regard.

I. Nameof post

2. Number of gost

3. Classificatig

4. Scaleof pa
5. Whether se

=

\

lection or

non-selectign post

6. Age limit fof Direct Recruits

7. Whether bepefit of added years of
service admiissible under rule 30 of
the Central Civil Service (Pension)

Ruiles, 1972

8. Educationa
required fo

9  Whether ai and educational qualifications

prescribed
in the case

11. Method of

and other qualifications
 direct recruits

r direct recruits will apply
bf promotees

ecruitment, whether by direct

10. Period of pration, if any

recruitme
deputation
of the posts
12. lncase ofr
deputation

which promotion or deputation or absorption

tobe made

or by promotion or by

br by absorption and percentage
1o be filled by various methods
Ecruitment by promotion or by
pr absorption, grades from

SCHEDULE

Senior Cameraman

01* (2004)

*Subject to variation dependent on workload.

General Central Service, Group ‘B’, Non- Gazeited, Non-Ministerial
Rs. 5500-175-95000/-

Selection

Not applicable
Not applicable

Not applicable

Not applicable

Two years

Promotion failing which by Deputation.

Prometion ;

Cameraman in the pay scale of Rs, 4500—7000 with six years’

regutar service in the grade.

Nate.—Where juniors who have complcted their qualifying/
eligibility service are being considered for promotion, their seniors
would alse be considered provided they are not short of the
requisite qualifying/eligibility service by more than half of such
qualifying/eligibility service or two years, whichever is less, and
have successfully completed their probation period for promotion
to the next higher grade alongwith their juniors who have already
completed such qualifying/eligibility service.
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13. If aDepartmental Promotion Committee exists,
‘what is its composition

14. Circumstances inwhich Union Public
Service Commission is to be consulted
in making recruitment

Deputation :

Officers inder the Central Government :—

@ (i) holding arialogous posts on regular basis in the parent
‘cadre/department; or

© (ii) with three years’ service in the grade rendered after

appdintment thereto on a regular basis in the scale of pay of
Rs. 5000-—8000 or equivalent in the parent cadre/department;
or
(iii) with six years’ setvice in the grade rendered after
appointment thereto on a regular basis in the scale of pay of
Rs. 4500-7000 tr equivalent in the parent cade/department, and

(b) Possessing the following educational qualifications and
gxpetience . — .
(i) Matriciitation or equivalent qualification from a recognised
University/Board. (Preference will be given to those who have
passed with Physics and Chemistry.)
(ii) Diploma (three years course) from a recognised institute in
- printing technology;
m .
Certificate (two years course) from a recognised institute in
Printing with two years experiernce of handling process camera,
R
Certificate under the Apprenticeship Act, 1961 (52 0f1961), as
amended from time to time, with two years experience of handling
Process camera. .
Note 1: The departmental officers inthe feeder category who are in
the direct line of promotion will not be eligible for consideration for
appointmetit on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.
Note 2 : Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation/department of the Central
Government shall ordinarily not to exeed three years. The maximum
age limit for appointment by deputation shall be not exceeding 56
years as on the closing date of receipt of applications.
Group ‘B’ Departmental Promotion Committee
(for promotion and confirmation) consisting of :—
1 Deputy Chief Administrative Officer,

Office of the Joint Secretary and

Chief Administrative Officer, )

Ministry of Defence ~—Chairman
2 Under Secretary, Administratively

concemned, Ministry of Defence - —Member

3. An officer of the status of Deputy Director

or equivalent in Joint Cipher Bureau,

Ministry of Defence - —Member
Consultation with Union Public Service Commission not necessary.

DSFE Lol — R

_  [F.No. A/IST6IVCAORAT
N.K. PHUKAN, Dy. Chief Administrative Officer
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(Department of Defence Research snd Development)
New Delhi, the 6th January, 2004
S.R.0. 19.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Defence Research and Development Organisation, Ministry of Defence, Fire Sexvice Cadre (Group ‘B”)
posts Recruitment Rules, 1999, except as respects things done or omitted to. be done before such supersession, the

President hereby makes the following rules regulating the method of recruitment io Fire Service Cadre (Group ‘B’) postsin
the Defence Research and Development Organisation under the Ministry of Defence, namely :— -

1. Short title and. commencemient.—(i) These rules may be called the Defence Research and Development
Organisation, Ministry of Defence, Fire Service Cadre (Group ‘B’) posts Recruitment Rules, 2004.

- (ii) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay :—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3 Method of recruitment, age limit and other qualifications.—The method of recruitment, age limit, qualifications -
and other mattersrelating to the said post shall be as specified in columns (5) 10 (14) of the Schedule .

4. Disgualification.—No person,— '

(a) who has entered into or contracted a marriage with a person having a spouse living;‘ or

{b) who, having a spouse living, has entered into or contracted a marriage withany person,
shall be eligible for appointment to any of the said post :

_ Provided that the Central Govemment may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. :

5 Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons tobe recofded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons or posts.

6. Saving.~—Nothing in these rulesshall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. Name of the post ' .~ Chief Fire Officer
2. Numberof pﬁst | ook
' #(2003) Subject to variation dependent on work load.
3. Classification . General Central Service, Group ‘B’, Gazetted Non-Ministerial
4. Scale of pay (Rs.) 1 7500-250-12000
5. Whether selection or :  Selection

non-selection post
6. Age limit for direct recruits :  Notapplicable

7 Whether benefit of added years of service : Not applicable
admissible under rule 30 of the Central

Civil Services (Pension) Rules, 1972

8 Educational and other qualifications : Netapplicable
required for direct recruits .

9. Whetherage and educational qualifi- Nt applicable

cations prescribed for direct recruits
will apply in the case of promotees

10, Period of probation, if any . Notapplicable
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13.

Method offrecruitment whether by direct
recruitmet or by promotion or by
deputatioryabsorption and percentage of
the posts tg be filled by various methods

In case of gecruitment by promotion/
deputatioryabsorption, grades from
which promotion/deputation/absorption
to be madg )

If a Departinental Promotion Committee
exists, what is its composition

i4. Circumst:inces in which Union Public

Service Commission is to be consulted
inmakingrecruitmesit

Promotion failing which by deputation

By promotion :
Fire Officer in the grade of Rs. 6500-10500 with three vears regular
service in the grade.
Note : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their senjors would also
be considered provided they are not short of the requisite qualifying/
eiigibility service by more than half of such qualifying/eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying/eligibility service.
Deputation :
Officers of the Fire Service Departments of Central/State
Govemment—
( Holding analogous posts on regular basis :
or

@iy withthree years service in the grade rendered after appointment

thereto on a regular basis in the scale of pay of Rs. 6500-10500

or equivalentin the parent cadre/department.
Note : The Departmental Officers in the feeder category who are in
the direct line of promotion shall not be eligible for consideration for
appointment on deputation.

Similarly, deputationists shall not be eligible for consideration
for appointment by promotion. .
(The Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other organization/department of the Central
Govermnment shall ordinarily not to exceed three years, The maximum
age-limit for appointment by deputation shall not be exceeding 56
years as on the ciosing date of receipt of applications.)

Group ‘B’ Departmental Promotion Committee

1. Chief Controiler, Research and Development,
Defence Research and Development
Organisation/Chief of Personnei

2. Director of Personnel, Defence Research
and Development Orgnisation, Ministry
of Defence.

3. Anofficer not below the level of Deputy
Secretary from Department of Defence
Research and Development/Integrated
Finance (Research and Development)
or Director of a Laboratory/Establishment
of Defence Research and Development
Organisation. —Member
Consunitation with Union Public Service Commission
necessary while appointing an officer on deputation.

—Member
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13. :

Fire Officer

5

*(2003) Subject to variation dependent on work load.
General Central Service, Growp ‘B’, Gazetted Non-Ministerial
6500-200-10500

Selection

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

50%-Promation

50%-Deputation/Absorption.

By promaotion :

Fire Superintendent with six years regular service in the grade.

Note ;: Where juniors who have completed their qualifying service are being considered for promotion, their
seniors would also be considered provided they are not short of the requisite qualifying service by more
than half of such qualifying service or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with their juniors who have already completed
such qualifying/eligibility service.
Depuiation/Abserption ;
Officers from the Fire Service Departments of Central/State Govemment .—
(i) Holding analogous posts on regular basis in the parent cadre/department,
or
(i) with three years service inthe grade rendered after appointment thereto on regular basis in the scale
of pay of Rs. 5,500-9,000 or equivalent in the parent cadre/department; or
@i withsix years service inthe grade rendered after appointment thereto on a regular basis in the scale of
pay of Rs. 5,000-8,000. or equivalent in the parent cadre/department.

The Departmental Officers in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment by deputation. ‘
Similarly, deputationists shall notbe eligible for consideration for appointment by promotion.
(Period of deputation including period of deputation in another ex-cadrepost held immediately preceding
this appointment in the same or some other organisation/department of the Central Government shail
ordinarily not exceed three years. The maximum age-limit for appointment by deputation shall not be exceeding
56 yearsas on the closing date of receipt of applications.)
Group ‘B’ Department:l Prometion Committee.
. Chief Controller, Research and Development. Defence Research and Development

Organisation/Chief of Personnel —Chairman
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Director of Personnel, Defence Research and Devélopment Orgnisation,

Ministry of Defence —Member

An officer not below the level of Deputy Secretary from Department of Defence
Research and Development/Integrated Finance (Research and Development)
or Director of a Laboratory/Establishment of Defence Research and Development

Organisation —Member

: Cqnsultation with Union Public Service Commission necessary while appointing an officer on deputation
ab

Lorption.

[F. No. DHRD/76254/FO/C/P/01]
ROSY SHARMA, Dy. Secy.
T2 Taeeh, 28 S, 2004
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1.

New Delhi, the 28th January, 2004

8.R.0. 20.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ordnance Fa
relate 1o certain Group ‘C’ posts specified in the Schedule, except as respects things done or omitted to be done before such
supersession, the Hresident hereby makes the following rules regulating the method of recruitment to certain Group ‘C’
posts in the School Establishment of Ordnance Factories Organisation in the Ministry of Defence namely :—

ttories Organisation (Group ‘C’ posts of School Establishment) Recruitment Rules, 1995 in so far as they

1. Short Titje and Commencement .— (1) These rules may be called the Ordnance Factories Organisation (Group

‘C’ posts
(2) They

2,  Number
attached

3. Method
and oth

4. Disquak

() Who,

bf School Establishment) Recrnitment Rules, 2003,

shall come into force on the date of their publication in Official Gazette.

f posts, classification and scale of pay. — The number of posts, their classification and the scales of pay
ereto, shall be as specified in columns 2 to 4 of the Schedule annexed in these rules.

Appointment, age Limit and other qualification etc.— The method of recruitment, age limit, qualifications
matters relating to the said posts shall be as specified in columns 5 to 14 of the said schedule .

cation.—No person,

er grounds for so doing, exempt any person from the operation of this rule, or

has entered into or contracted a marriage with a person, having a spouse living.

5. Power tolrelax.—Where the Central Government is of the opinion that it isnecessary or expedient so to do, it may,

by order,

for reasons to be recorded in writing, relax any of the provisions of these rules withrespect of any class

or categdry of persons.

6. Saving.<- Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required

to be proyided for the Scheduled Castes, Scheduled Tribes, Ex-Servicemen, other Backward Classes and other
special categories of persons in accordance with the orders issned by the Central Governmennt from time to time in
thisre
SCHEDULE
1. Name of thg post . Trained Graduate Teacher
(TGT)
Physical Education Teacher.
Domestic /Home Science/
Work Education Teacher.
Drawing/Art & Craft Instractor
(High School)
2. No. of post 415 *(2002)
*Subject to variation dependent on workload.
3. Classificatign - . Genera] Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial
4. Scale of pay o (1) Rs.3500-175-9000.

(2) Seniorscale after 12 years Rs. 6500-200-10500.

(3) Selection scale after 12 vears in senior scale and attainment of
qualification 1aid down for Post Graduate Teacher. Rs. 7500-250-12000.
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3 Whetherselectioﬂ-cum-serﬁoﬁty
or sclection by merit

6. Whether benefits of added years of
service admissible under rie 30 of the
Central Civil Service (Pension) Rule,
1972

7. Agelimit for direct recruitment

8. Educational and other qualifications
required for direct recruitment

Selection by merit

: No

;35 Years relaxabté-—-upto 5 years for Scheduled Castes/Scheduled
. Tribes, 3 years for other backward classes and 5 years for Government

servants.

Departmental candidates with 3 years continuous service and in the
same line or cadre upto 40 years in case of General Candidates and 45
years in case of Scheduled Castes/Scheduied Tribes.

. ESSENTIAL:

(1) Graduate/Dégreeinthe required.subject from a recognized University.

(2) Degree/Post Graduate Degree/Diploma in Education/Teaching
from a recognised University/Institution.

DESIRABLE:

(1) Post qualification teaching experience of (full time) at least two years
from a recognised school in the class VI to X and relevant subject in
regular capacity. E

(2) Competence to teach both in Hindi/English and medium of

* instruction of the school,

9. Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotes

10. Period of probation if any

11. Method of recruitment whether by direct :
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filied by various methods.

12. In case of recruitment by promotion/
deputation/absorption, grades from which
promotiof/deputation/absorption to be
made

3. I Departmental Prometion Committee
exists, what is its composition

. Age:No
Qualification - Yes

. 2years.

50% by direct recruitment and 50% by premotion.

. (a) By promotion from Teacher (Primary)/Music Teacher/Drawing Master/

Arts and Craft Teacher of the same region with minimum 6 years

regular service.

(b) Laboratory Assistant with required qualification and with minirmum
10 years regular service.

. Departmental Promotion Committee consists of:

(1) Deputy Director General/Ordnance Factory Board —Chairman

(2) AnOfficernot below the rank of Junior Administrative
Grade/Senior Time Scale connected with the group/
section —Member

(3) AnOfficernot below the rank of Junior Administrative
‘Grades/Senior Time Scale not connected with the group/

" section . < —Member

259Gz /ot~

{4) A group A Officer representing the interest of
Scheduled Castes/Scheduled Tribes. —Member
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4. C ces under which Union Public : Notapplicable.
S:wc?c“:‘(:a;nmission is to be consulted
in making necruitment

10.
11,
12,

13,

neral Central Service Group C Non-Gazetted, Non-Ministerial
(1) Rs.5500-175-9000.
(2) Seniorscale after 12 years Rs. 6500-200-10500,

(}) Selection scale after 12 years in Senior scaie and attainment of qualification laid down for Post Graduate
Teacher. Rs. 7500-250-12000.

ection by merit
o

Years relaxable—upto 5 years for Scheduled Castes/Scheduled Tribes, 3 years for other Backward
asses and 5 years for Government servants.

Departmental candidates with 3 years continuous service and in the same line or cadre upto 40 years in case
df General Candidates and 45 vears in case of Scheduled Castes/Scheduled Tribes.

ESSENTIAL:
(1) Graduate/Degree from a recognized University.

@) Degree/Post Graduate Degree/Diploma in Education/Teaching from a recognised University/
titution,

ESIRABLE :

1) Post qualification teaching experience of at least 5 years (full time) from a recognised school in the
rimary class and in a regular capacity. -

2) Competenge to teach both in Hindi/English and medium of instruction of the school.

Age - No.
Dualification : Yes

P years.
100% by promotion.

2) By promotion from Teacher (Primary)/Music Teacher/Drawing Master/Arts and Craft Teacher of the
kame region with minimum of 6 years regular service.

(b) Laboratory Assistant with required qualification and with minimum 10 vears regular service.
Departmental Promotion Committee consisting of :—
1) Deputy Director General/Ordnance Factory Board ~ —-Chairman

(2) AnOfficernot below the rank of Junior Administrative
Grade/Senior Time Scale of the concemed group/Section —Member
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14

10.
11
12,
13.

(3) AnOfficer not below the rank af Junior Administrative
Grade/Senior Time Scale not connected with growp/  ~ -

Section —Member
(4) A group A Officer representing the interest of
Scheduled Castes/Scheduled Tribes. ~Member
. Notapplicable.
: Physical Education Teacher

Trained Graduate Teacher, Domestic/Home Science/Work Education Teachen/Drawing/Art and Craft
Instructor (High School)

1 415%(2002)

*Subject to variation dependent on workload.

General Central Service Group-C Non-Gazetted/Non-Ministerial,
(1) Rs. 5500—175—9000.

(2) Seniorscale after 12 years, Rs. 6500—200-—10500.

(3) Selection scalc after 12 years in Senlor scale and attainment of qualification laid down for Post Graduate
Teacher. Rs. 7500—250-—12000, :

Selectionby merit
No

35 Years relaxsbte—upto S years for Scheduled Castes/Scheduled Tribes, 3 years for other Backward
Classes and 5 years for Government servants.

Departmental candidates with 3 years continues service and in the same line or cadre upto 40 years incase
of Genera! Candidates and 45 years in case of Schedule Castes/Scheduled Tribes.

ESSENTIAL:

(1) Graduate/Degres inthe required subject from arecognised University
(2) Post graduate Degrec or Diploma inphysical Training or Sports from arecognised Institute.

R
Bachelorin Physical Education from a recognised Institute.

R
Graduate with Intemational Medal winner inany Sporting event.
DESIRABLE : '

(1) Post qualification Physical Training experience of at lcast 2 ycars regular full time from a recognised
school for class X1 to X11.

(2) Competence to coach both in English/Hindi and medium of instruction of the school.

Age : No.
Edn, Qualification : Yes.

2 years

100% by promotion.

. By promotion from Yoga/Games Teacher of the region with minimum 6 years regular service.
. Departmental Promotion Committce comsisting of : o

(1) Deputy Director General/Ordnance Factory Board  —Chairman
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An Officer not below the rank ¢f Junior Administrative

Grpde/Senior Time Scale of the concerned group/Section —Member

(3) AnOfficer not below the rank of Junior Administrative
Grade/Senior Time Scale not connected with the group/

Se¢tion —Member
(4] A Group A Officer representing the interest of

Scheduled Castes/Scheduled Tribe. —-Member
Nat applicable.

Tepcher

(Pfimary)/Music Teracher/Drawing Master/Art and Craft Teacher/Y oga/Games Teacher

*4
*S

b6 - (2002)

ibject to variation dependent on workload.

Ganeral Central Services, Group-C, Non-Gazetted/Non-Ministerial

—

(

A Rs. 4500-125-70¢0).

(2) Senior scale after 12 years Rs. 5000-150-8000.

(3

Selection scale after 12 vears in Senior scale and after acquiring qualification laid down for Trained

Grhduate Teacher. Rs. 5500-175-9000/~,

Ndt applicable

Ng

35
Cl

vears relaxable—upto 5 years for Scheduled Castes/Scheduled Tribes, 3 years for Other Backwaid
hsses and 5 years for Government servants,

Dgpartmental candidates with 3 years continuous service and in the same line or cadre upto 40 years in case

of

[General candidates and 45 vears in case of Schedule Castes/Scheduled Tribes.

ESSENTIAL :

(1

Higher Secondary or equivalent from a School/Board recognised by Government of India/State

Ggverminent.

2

Degree or Diploma in Education/Teaching/Music/Craft or Basic Training Certificate as the case may be

frdin an Institution recognised by Govt. or NCTE.
DESIRABLE :

(1

Post qualification Teaching experience of (full time) at least 2 years from a recognised schoo! in the

Prjmary Classes in a regular capacity.

(2
Ng
2y
10
Ng
N
NG

Y
(P

+4
*Q

Competence to teach both in EnglisW/Hindi and medium of instruction of the school.
t appiicab]é
€ars
V¥ by direct recruitment.
t aplicable.
t applicable.
t applicable.
ga/Games Teacher
Fimary)/Music Teacher/Drawing Master/Art and Craft Teacher (Primary).
56 - (2002)

Subject to variation dependent on work load.
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3. General Central Services, Group-C, Non-Gazetted/Non-Ministerial.
4 (1) Rs. 4500-125-7000.
(2) Senior scale after 12 years Rs. 5000-150-8000.
(3) Selection scale after 12 years in Senior scale and after acquiring 'qualiﬁém'on laid down for Trained
Graduate Teacher. Rs. 5500-175-9000/-.
5 Not applicable B
6. No
7. 35 years relaxable—upto 5 years for Scheduled Castes/Scheduled Tribes, 3 years for Other Backward
Classes and 5 years for Government servants.
Departmental candidates with 3 years continuous service and in the same line or cadre upto 40 years in case
of General Candidates and 45 years in case of Scheduled Castes/Scheduled Tribe.
8 ESSENTIAL:
(1) Higher Secondary or equivalent from a School/Board recognised by Govemment of India/State
Government.
(2) Diplomain Sports/Yoga from a recognised Institute.
R
Higher Secondary with International/National Medal winner in any sporting event.
DESIRABLE : - _
(1) Post qualification Physical Training experience of atleast (Full time) two years frpmarecognised school.
(2) Competence to teachlcoadl both in English/Hindi and medium of instruction.of the school.
9 Not applicable '
10. 2 years.
1L 100% by direct recruitment.
I2.  : Notapplicable.
13, ;- Notapplicable. -
14. Notapplicable.
6 L Laboratory Assistant
2, *17(2002) a S
*Subjectto variation dependent on workload.
3 General Central Services, Group-C, Non-Gazetted/Non-Ministerial.
4. (1) Rs. 4000-100-6000.
(2) Senior scale after 12 years Rs. 4500-125-7000/-.
(3) Selection Scale after 12 years in Senior scale and after acquiring quahﬁcahon 1aid down for Teacher
(Primary) Rs. 5000-150-8000/-.
5. Not applicable
6. No '
7 35 years relaxable—upto 5 years for Scheduled CasteslScheduled Tribes, 3 ycars for Other Backward

Classes and 5 years for Government servants.

Departmental candldat&s with three years continuous serv:ce and in tpe same line or cadre upto 40 years m
case of General candidates and 45 yearsin case of Schedule Castes/Scheduled Tribes.
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8 : ERSENTIAL:
(1) Higher Secondary in Science or equivalent from: a School/Board recognised by Government of India/
State Government.
DESIRABLE :
(]) Post qualification Experience of at least two years (Full time) as Laboratory Assistant from a recognised

school in regular capacity.

NOTE—3

NOTE—-3

NOTE—6

NOTE—7

NOTE—9

(1) Competenceto teach both in English/Hindi and medium of Instruction of the school.

9 . Not applicable
10. 2[years
11 100% by direct recruitment
12 Not applicable
13, : Notapplicable
4. Not applicable

Annexure
NOTE—! [ The number of posts indicated in Col. 2 of the schedule are all subject to variation dependent on work

load.

In relation to prescribed qualifications under column 8 of this schedule the question whether a qualification
is equivalent to the prescribed qualification for any post shall be decided by the Ordnance Factory
Board.

For the purpose of these nules, the Ordnance Factory Board may authorise any Member of the Board or
Additional Director General Ordnance Factory to exercise any or all of its power on its behalf and it shall
be deemed to have been exercised by the said Board.

In these rules the term * General Manager of the Factory” and its variation shall include Senior General
Manager, General Manager, Senior DDGOF, DDGOF, Principal Director of Staff College and Heads of
other establishments declared by Ordnance Factory Board to be equivalent to General Manager of
Ordnance Factories.

Whether any age limit laid down in Col. 7 of this schedule the crucial date for determining age limit shall
be the closing date for receipt of applications from candidates in India (Other than from Andaman and
Nicobar and Lakshadweep). In respect of posts, the appointment to which are made through the
Employment Exchange crucial date for determining the age limit in each case shall be the last date upto
which the Employnient Exchange, are asked to submit the same name.

Whether any conditions of a minimum service is laid down in Col. 12 this schedule and a junior employee
is considered for selection by virtue of his satisfying the said minimum service condition, all persons
senior to him who have completed probation period shall also become eligible for consideration for
selection not with standing that they ntay not satisfy the minimum service condition.

For administrative convenience, the Ordnance Factory Board categories the schools as falling under
certain geographical regions. The incumbent in Group "C’ posts in this schedule are normally liable for
service in any school in the same region in the Ordnance Factories Organization. But this will be without
prejudice to the right of the management that in the Public interest, to transfer to equivalent posts in any
other school/region in the Ordnance Factories Organization.

The post of Demonstrator will be re-designated to the post of TGT and will hence forth the post of
Demonistrator is abolished.

Within the total number of posts in the same scale of pay, addition to and reduction of posts under
different designations and names on any scale of pay may be made by Ordnance Factory Board from time
to time on the basig of changes in work load and functional requirement.
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NOTE—]0 Experiencebefore acquiring essential educational qualifications will notbe considered,
NOTE—-11 The experience required for different categories of teachers should be the experience in teaching inthe
class for which they are to be reciuited i.e. Primary, HS & HSS level.

NOTE—]2 Promotion from ordinary scale to the senior scale in the various posts will be done after holding
Departmental Promotion Committee meeting at the unit level. The Departmentat Promotion Committee
will congist of Group ‘A’ Officers to be nominated by the General Manager of the concerned factories.
Senior scale or Selection scale will not affect the seniority of a teacherin the basic post held by him.

[F. No. 5(3)/1/99/D(Fy-II)]
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New Delhi, the 22nd January, 2004 -

S.R.0. 21.—In exercise of the powers conferred by the proviso to asticle 309 of the Constitution, and in
supersession of Indian Naval Armament Service (Group ‘A’) Recruitment Rules, 1977, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules namely \—

GENERAL

1. Short title and commencement (1) These rules may be called the Indian Naval Armament Service {Group “‘A’)
Recruitment Rules, 2004,

(2) They shall come into force from the date of their publication i in the Official Gazette.
2. Definitions : In these rules, unless the context otherwise requires :—

(@) “appointing authority” in relation to any Grade means the authority empowered under the Central Civil
Services (Classification, Conlrol and Appeal) Rules, 1965, to make appointments to that Grade;

(b) “cadre” means the group of posts in the Grades as specified in Schedute-I;
(c) “cadre” controlling authority” means the Governiment of India in the Ministry of Defence,
(d) “Commission” means the Union Public Service Commission;

{e) “Department Promotion Commmee” means a committee consmuted to consider promotion and confirmation
in any Grade;

- “dut_v post” means any post_included in Schedule-I;

{g) “examination” means the combined competitive examination to be held by the Commission for recruitment to
the Engineering Services, Group “A’;

(h) “Grade” means any of the Grades specified in Schedule-I:
@ “Government’ means the Govemment of India;

() “regular service” in relation to any Grade means the period or periods of service in that grade rendered after
selection and appointment thereto under the rules according to the prescribed procedure for appointment to
that grade and includes any period or periods —

() taken into account for the purpose of seniority in case of those appomted at the initial constitution of the
service.

@i) during which an officer would have held a duty post in that grade but for bemg on leave or otherwise not
being available for holding such post;

k) “Schedule” means a schedule to these rules;

{@ “Scheduled Castes and Scheduled Tribes” shall have the same meaning as assigned to them in Clauses (24)
and (25) respectively of article 366 of the constitution;

(m) “service” means the Indian Naval Armament Service (Group ‘A’).
3. Composition of the Indian Naval Armament Service : All the duty posts included in the Service as specified in
Schedule I shall be classified as Central Civil Service Group ‘A’ posts.
4. Grade, strength and its review ;

(1) The duty posts included in the various grades, their numbers and scales of pay on the date of commencement
of these rules shall be as specified in Schedule-1. -

(2) Notwithstanding anything contained in sub-rule (1)

(@) The Government may, from time tv time, make temporary addmens or alterations to the duty post in various
grades;

() The Government may, in consultation with the Commission, included in the Service such postsas canbe
deemed to be equivalent to the posts included in the Service in status, grade, pay scale and professional
content o exclude from the Service a duty post already includédin the Service; and

{c) The Government may, in consultation with the Commission, dppoinf an officer to a duty post included in
the Service unider clause (b) to the appropriate grade on a regular basis and fix his semonty in the grade
after taking into account continuous regular service in the analogous grade.
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5. Member of the Service:

{1) The following persons shall be the members of the Service .—
ns appointed 1o duty posts under rule 7 and,

ns appointed to duty posts under ruje 8.

(2) A persoy) appointed under clause (a) of sub-rule (1) shall, on such appointment, be deemed to be the member
of the Service in the appropriate grade to which they were appointed on regular basis before commencement of these rules,
applicable to him in $chedule-1.

(3) Apersor} appointed under clause (b) of sub-rule (1) shall be the member of the Service in the appropriate grade
applicable to him in Bchedule-I from the date of such appointment.

6. Method of recruitment : The recruitment to the service shall be inade by the following metheds, namely .—

@ by aconjpetitive examination held in India in accordance with the Engineering Services Examination rules;

@) by promotion or deputation from another Service or posts in accordance with Schedule-I1 of these rules ;
(i) by specipl selection in acordance with Rule 13 of these rules.
7. Initial donstitution of the Service : All existing Group "A’ officers in the Indian Naval Armament Service

holding duty posts oh regular basis in various grades immediately before conimencement of these rules shall be members
of the Service in the posts or grades from the date from which they have been regularly appointed to the posts or grades and
their respective seniprity in the posts/grades shall be the respective seniority as in the existence before the commencement
of these rules.

8. Future maintenance of the Service :

(1) Thg vacancies in any of the grades referred to in Schedule-1, shall be filled in the manner provided in this
rule. '

) (a) The percentage of vacanciesin the grade of Junior Time Scale of the Service, which isto be filled by direct
recruitment through the Combined Engineering Services Examination conducted by the Commission, is given in
Schedule-11 in respett of Junior Time Scale Grade.

Note: e eligibility conditions for admission to the Examination. the age limit, Educational Qualifications to be
pgssessed by the candidates for appearing at the Exainations and the rules governing the Examination
sHall be as notified by the Government/Commission from time to time in the Employment News/leading
Newspapers.

(th The percentage of vacancie: in the said grade. which is to be filled by promotion by selection basis,
is given in Schedule-IT in respect of Junior Time Scate Grade.

(3) All thdvacancies in the grades of Senior Time Scale and above of the Service shall be filled by promotion frem
amongst the officers in the immediate respective lower grades with mininum qualifying service and educational qualifica-
tion, if any, as specified in Schedule-II.

(4) The s¢lection of officers for promotion shall be made on selection basis except in the following cases,
namely —

{a) Promotjon of officers from the posts in the Junior Time Scale to the posts in the Senior Time Scale of the Service
shall bq in order of seniority subject to the rejection of the unfit:

() Grant df Junior Administrative (Non-functional) Grade to the officers of the Senior Time Scale Grade of the
Servicd shall be made in the order of their seniority based on their suitability.

9. Probatjon:

(1) Everylofficer on appointment to the service by directrecruitment to posts carrying the pay scale the minimum
of which is Rs. 14300 (Rs. 4500 pre-revised) or above. or to posts for which the age of entry is 35 years or above and where
no training is involied, shall be on probation for a period of one year. However, persons appointed to the post of Junior
Time Scale Grade dither by direct recruitment or by promotion, shall be on probation for a period of two years

Provided
instructions issued

Provided er, that any decision for extension of a probation period be taken within eight weeks after the expiry
of the previous propationary period and comniuntcated in writing to the concerned officer together with the reasons for so
doing within the s

at the Controlling Authority may extend or curtail the period of probation in accordance with the
y Government from time to time :
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(2) On the completion of the period of probation gt ‘any cxtension thereof, officers shall, if considered fit for
permanent appointment, be confirmed in terms of the orders of the Gevernment issued from time to time.

(3) If, during the period of probation or any extension thereof, as the ease may ‘be, Government is of the opinion
that an-officer is not it for permanent appointment, Government may discharge the officer or revert him to the post held by
him prior to his appointment in the Service, as the case may be. SRR :

(4) During the period of probation or any extension thereof an officer may be required by Government to undergo
such courses and training or to pass such examinations or tests as t1c Government may deem fit, as a condition to
satisfactory completion of probation. ) '

(5) Asregards other matters relating to probation, the members of the Seﬁice will be gcvcrhed t")‘v‘_the orders or
instructions issued by the Government in this regard from time to time. o '

10. Liability to serve as Commissioned Officers or in any part of India or outside : -

(1) Any person appointed to the Service on or after the commencement of these rules shall, if s0 required, be liable
to serve as Commissioned Officer in theArmed Forces for a period of ot less han four years including the
period spent on training, if any, provided that such person : ' ' ’

(a) shall not be required to serve as aforesaid after the expiry of ten yc@rs from the date of appointment, and
(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
(2) Officer appointed to the Service shall be liable to serve anywhere in India or outside.

(3) Officers, if deputed, shall be liable to serve in any other Ministry or Department of the Government of Indiaor
Corporations and Industrial Undertakings of Government. ‘ e

v

11. Disqualification : No person,
(a) who has entered into or contracted a marriage with a person having a spouse liying,_ or
(b) who, having a spouse living, has entered into or contracted a marriage with any person, -

shall be eligible for appointment to the Service :

Provided that the Government may, if satisfied that such mamriage is permissible under the personal Taw applicable .
to such person and the other party to the marriage and that there are other ground for so doing, exempt any person from the
operation of this rule.

12, Other conditions of the service : The conditions of servicé of members of service in respect of matters, for
which no specific provision has been made in these rules, shall be'the same as are applicable, from time totime, to Officers
of equivalent rank of the Central Government. ' g

13. Recruitment by special selection : In speciéi circumstances, recruitment by Special selection of suitable
persons, with such qualifications, age limits and other conditions as are considered necessary at any time in the interest of
service to.the posts mentiened in column 2 of the Schedule-1 annexed to these rules shall be made by the Commission by
Direct Recriitment subject tomaintenance of percentage of promotion ard direct recruitment in Tumior Time Scale Grade as
laid down in ¢olumn 3 of Schedule-11. ' o ' ST IR

14.” Recruitment by deputation : Recruitment by deputatien to any posts included in Schedute-I of these Rules
from other Services or Departments shall, if necessary, be made by the Government, alter consultation with the Comumission.

15. Power to relax : Where the Government is of the opinion that it is necessary or expedient so to do, it may, by
order. fof reasons to be recorded in writing, and in consultation with_the Commission relax any of the provisions of these
rules with respect to any class or category of persous.

16. Saving : Nothing in these rules shali affect reservations, relaxation in age limit and other concessions required
to be pravided for the Scheduled Castes, the Scheduled Tribes and other special categories of persons in accordance with
the orders issucd by the Government from time to time in this regard.

17. Interpretation : If any question in relation to interpretation of these rules arises, it shall be decided by the
Government in consultation with the Commission.

- 18. Residuary matters : Inregard to matters, not specifically covered in these rules, the Members of the Service
shall be governed by the rules. regnlations and orders applicable to the Central Civil Services.

3SGCH oy - 6
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SCHEDULE-I
[See Sub-rule (1) of Rule 4]
Number and Scale of Pay of Posts in the various grades in the Indian Naval Armament Service
SI. Name of the grade/Post Nea. of Scale of Pay
No posts*
O @ ®) @

I Higher Administrative Grade 1 Rs. 22400-525-24500.
(DirectorGeneral Armament Supply)

2 Senior Administrative Grade 3 Rs. 18400-500-22400.
(Chief General Manager)

3 Junior inistrative Grade (Functional) 25 Rs. 14300-400-18300.
(General[Manager/ Additional General Manager/
Director{oint Director of Naval Armamenis)

4 Junior Afiministrative Grade (Non- ** Rs. 12000-375-16500.
Functioral)
(Deputy General Manager/ Deputy Director of
Naval Agmaments)

5 Senior Tjme Scale Grade @ ~ Rs. 10000-325-15200, .
(Managgr/Assistant Director of Naval
Armamants)

6 Junior Time Scale Grade 45 Rs. 8000-275-13500.
(Assistapt Managet/ Deputy Assistant Director

of Naval Armaments)

*In 21:3 subject to variation dependent on workload.
G Incllides Junior Administrative Grade (Non-Functional) posts also in the scale of pay of Rs. 12000-375-16500.
** Thd Junior Admiinistrative Gt4de is Non-Functional Grade and the maxirmam number of posts, in the Grade shall

pot e sceed 30% of the senior duty posts (i.e. all duty posts at the level of Senior Time Scale and above in the Service) and
... mynber of pbsts in the Junior Administrative Grade (Non-Functional) will be limited to the number of posts sanctioned

i the Senlor Time Scale Grade.

SCHEDULE-I
{Sce Rules 8 and 13)

Method of recjuitment, field of promotion and minimum gualifying service in the immediate lower grade for appoint-
ment of officers on promotion to the duty posts included in the various grades of the Indian Naval Armament Service

S Grade Method of Field of selection and minimum
No. Recruitment qualif ying service for promotion to the
vario us grades of the Indian Naval
Armament Service »
)] @ £) @
1 Higher By Officers of Indian Naval Armament
Adminigtrative Grade promotion on Service Cadre in the Senior
(Directqr General selectio Administrative Grade with three years

Armainent Supply) basis regzular service in the Grade failing which

six. years combined regular service in ihe
Senior Administrative grade and Junior
Administrative Grade (Fumctional) out of
Which ene year service in Senior
Administrative Grade,
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b @ L) @
2 Senior Admipistrative By Officers of Indian Naval Armament
Crade promotionon - Service Cadre in the Junior
(Chief General selection Administrative Functiona! Grade with
Manager) hasis three years regular service in the Grade
Tuniar Administrative By Officers of Indian Naval Armament
Grade (Functionasl) promotion on Service Cadre in the Senior Time Scale
(Gengral Manager/ seloction Grade on completion of nine years of
Additional General bagia regular service in the Grade including
Manager! Diroctor/ service, if any, rendered in the. Junior
Joint Dirgctor of Maval Administrative Grade (Non-Functional)
Armaments) shall be promoted to the Junior Administrative
Grade (Functional) in the pay scale of Rs.
14300-18300, foriling which, Officers of Indian
- Naval Armament Service Cadre in the Senior

Time Seale Grade on completion of five years
of regular service in the Grade may be pro-
moted to the Junior Administrative Grade
(Functional) subject to the condition that
officers, so promoted, shall continue to
remain oniy in the scaleof Rs. 12000-16500 till
they become eligible for the scale of Rs. 14300-
18300 as above.

Junior Administrative By Officers of Indian Naval Armament Service

Grade (Wan-Functienal) appointment Cadre inthe Senior Time Scale Grade who

{Deputy Generai on the basis have completed five years of regularservice

Manager/Deputy of seniority in the Senior Time Scale Grade.

Directar of Naval based on

ARDIRIE/IS) suitability.

Senior Time Scale By Officers of Indian MNaval Afmament

Geade promotion. Service Cadre in the Junior Time Scale

(Manager/Assistant Grade (Assistant Manages/Deputy Assistant

Directoraf Naval ' Director) with fouwr yearsregular service in

Armmaments) the grade having a degree from a recognised

University in Engineering (Electrical/Electro-
nics/Mechanical) or equivalent or M.Sc.
Degree or equivalent withElectronics/
Wireless Communication/Radio Physics/
Radio Engineering as a subject.

and

whe have passed the Departmentai Examina-
tion after the Naval Technical Staff Course at
the institute of Armament Technology, Pune
or Technical Training Course.

Note: The existing incumbent holding the post
of Assistant Manager/Deputy Assistant .
Director in the pay scaic of Rs. 8000-13500 in
position on date of notification of these revised
Rules are exempted from the requirement of
possessing the Educational Qualification of

Degree in Engincering for his promotion to



34

THE GAZETTEOF INDIA . FEBRUARY 14, 2004/MAGHA 23,1925 [ParT [1—SEc. 4]

(I

2) 3) @

6 Junior Tine Scale

Grade

the higher post in the pay scale of Rs. 10000-
15200.

Senior Foreman (Ammunition Workshop)
and Senior Foreman (Factory) inthe pay
scale of Rs, 7430-11500 with three years

33 1/3% by
promotion on

{Assistant] Manager/ seleclion regular service in the Grade and
Deputy Alssistant basis Assistant Armament Supply Officer in the
Director of Naval 66 2/3% by pay scale of Rs. 6500-10500 with 5 years
Armaments) direct regular service and possessing the

recrutimert Educational Qualification of Diploma in
through the Electrical/Electronics or Mechanical
Engineering Engineering. Promotion will be affected
Services in the ratio of 1:3:4.

Examirttion

conducted Note 1 : For the existing incumbents

by the holding the posts of Assistant Anmament

Commission Supply Officers on the date of notification
of these Rules with three years regular service
in the Grade shall be applicable.
Note 2: All the existing incumbents on the date
of Notification of these Rules are exempted
from possessing the Educationa Qualification
of Diploma in Electrical, Electronics or
Mecchanical Engineering

Note 1: Where Jyniors who have completed their qualifying/eligibility service are being considered for promotion, their

seniors shall also

be considered provided they are not short of the requisite gnalifying/ eligibility service by more than half

of such qualifying/eligibility service. or two vears. whichever is less. and have successfully completed their probation
period for promqtion to the next higher grade along with their juniors who have already completed such qualifying/

eligibility service

Note 2: The scal
01 Jan 1996 vide

¢ of the post Director General Armanent Supply hasbeen upgraded to Rs. 22400-525-24500 w.e.f. from
ovt of India. Ministry of Finance. Notification F. No. 6/1/98-1C.1 dated 15 Sep 99. '

Note 3: In accordance with Department of Personnel and Training letter No. 22/1/2000-CRD dated 06 Jun 2000 further
amended vide letter ibid dated 20 Dec 2000, in case of regular incumbents of 12000-375-16500 scale, as on publication of this
SRO, who have qompleted the prescribed qualifving service as given in Schedule-I1 in respect of Junior Administrative
Grade (Functional) on or before January 1. 1996. they will be placed in the scale of Rs. 14300-400-183060 from thatdate (01 Jan
1996). In the cask of other regular incumbcnts of these posts. who fulfil the said qualifying service on a later date, they
should be appoinfed to the scale of Rs. 14300— 18300 only from the date on which they complete the prescribed qualifying

service as given

n Schedule-I1 in respect of Junior Administrative Grade (Functional). subject to the condition that they

have been promofed functionally in the scale of Rs. 12000-£6500

SCHEDULE—IN
RECRUITMENT BY PROMOTION

Recruitment by imnmti(m :

(1) Promotion td the post mentioned in the Schedule-T annexed to these rules shall be made by selection, unless stated

otherwise in the

bchedule-11. [rom among suitable persons from the lower posts indicated therein on the recommendations

of a duly constituked selection comumittee called the Departmental Promotion Comunittee, the composition of which shall be

as follows:

(i) Higher Admjnistrative Grade

l. Chainnj

in/Member, UPSC —  Chairman

2. Secretafy, Ministry of Defence —  Member
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3. Chief of Personnel or-any other officer
of the rank of Vice Admiral nominated
by the Naval Headquarters

(i) Senior Administrative Grade -
1.  Chairman™ember, UPSC
2 Additional Secrétary, Ministry of Defence

3. Chief of Personnel or any other officer
of the rank of Vice Admiral nominated by
the Naval Headquarters ‘

(i) Junior Administrative Grade (Functional)
1. Chairman/Member, UPSC

2. Joint Secretary (Navy) or any other Joint
Secretary nominated by the Ministry of Defence

3. Assistant Chief of Personnel, Naval
Hcadquarters

(iv) Junior Administrative Grade (Non-Functional)
1.  Additienal Secretary, Ministry of Defence

2. Joint Secretary {Navy)or any other Joint
Secretary nominated by the Ministry of Defence

3. Assistant Chief of Personnel/ Director .
of Civilian Personnel, Naval Headquarters

{v) Senior Time Scale Grade .
1. Additional Secretary, Ministry of Defence

2 Joint Secretary (Navy) or any other
Joint Secretary nominated by the Ministry of
Defence

3. Assistant Chief of Personnel/ Director
of Civilian Personnel, Naval Headquarters

4, Director of Civilian Personnel,
Naval Headquarters

(vi) Junior Time Scale Grade
1. Chairman/Member, UPSC

2. Joint Secretary (Navy) or any other
Joint Secretary nominated by the Ministry of Defence

3. Assistant Chicf of Personnel/ Director
‘of Civilian Personnel, Naval Headquarters

Composition of Departmental Confirmation Committee
1. Additional Secretary, Ministry of Defence

2. Joint Secretary (Navy) or any other Joint
Secretary nominated by the Ministry of Dzfence

Assistant Chief of Personnel/ Director
of Civilian Personne!, Naval Headquarters

s_gj

Member

Member
Member

. Member

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member
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(2) The minirum
the Schedule-

Explanatlﬂzlz
upon notwithstandi

members constituti

' Footnote:
Government of In

dated 1st Febrary,
in the Gazette of In

years of service tobe rendered in the various posts for the pmposc of promotion shall be as specified in
I annexed to these rules.

The proceedings of the Departmental Promotion Committee shall be legally valid and can be operated
g the absence of any of its members other than the Chairman, provided that the majority of the
ng the Departmental Promotion Committee are present in the meeting.

[F. No. CP(GY/1507/864/RR/D(Appits)/2004]
R. K. SHARMA, Under Secy.

The Indian Naval Armament Service Recruitment Rules, 1977 were published vide notification of the
dia, Ministry of Defence S.R.O. 71 dated 19 February. 1977 and subsequently amended vide S.R.O. 71
1980 published in the Gazette of India on 23 February. 1980, S.R.O. 80 dated 21 February, 1983 published
Hiaon 5 March, 1983, S.R.O. 387 dated 22 December, 1987 and S.R.O.-11(E} dated 27 October, 1995.

T8 fawell, 29 S, 2004

w.fen 22, —ogfa, qﬁm%ﬁﬂ"%ﬂsoe%ﬁmmmwﬁaﬁwqﬁHM§mmmfeﬁﬁm
sigm fed, stfirrry (Fafaferam) ofi serm st (Faffam) vl Frm, 1988, = dvinm w04 % fag Prafafea
forem 7 ¥, ey . —
1. dftreET afreurty :— (1) T3 freret w0 e T wwE o faferen visre fed, wamafer sifirrd (Rafaferr)
iR sierm sfrr) (fafafas) st (Sehvm) fam, 2004 4
(2) e ® wahTeE Y A Y wgE E | )
2. ayre e fafweg vierw fedt, wemate sifvs fafsferm o serm s (fafafesm), st frem, 1980
ST ¥ v w Frfafea et e, st —
IR
11 wE A | wematTer st fafafem
2. Wi Ft weA 7* (2003)
* v & o W aftad fee w wwm
3. offeTe T = W, W W, gete, ergateda
4, HWAHH 6500-200-10500 .
5, TEA-WE-YSM WA F =T
HINR W 9gF T9E AT T
6. € wait Tel o A =Rl & foe | T T
Ag-=r
7. A WL AN A FEE fufe L]
o (Fym) ffrm, 1972 ¥ Frm 30 &
A ¥ et
8. €Y ot oy o AT =fEl ¥ feg T T E
anfim 3 o= ordard
9. ®Y vt fey W AT wRRE ¥ fa fafea Bl
¥y AR weand, Wi=a =fRE @
o § Ty g e
10. feeten = , afE =g € i woe a@ it ¥ fog @ od
1. it *t et <l et = st g 50 whrwm WA RT1
7 /se g e Al afrdl 50 whirwm wiatrgfry e g
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12, Ryt smem gre wif 9 zm

# 3 Aftvai forrt St fofrafryemiem

o =mgm

W=l : 5500-9000 %, % AT F Y wrdferm st
s it & 7 o Fraftm Jm A foed 16w
 wYE AT dw AR 5500-9000 %, % Awwe o
wAeE avfiaw F w9 F AR 5000-8000 T, FAGWAH
HeEE w9 H oy ¥4 Fafin afafas e & i @
= 7 = Frafirn 9o oredters = Aot & A g @1

fermoT : i 4= wiro safirl ¥ day &, fngi st sy

g ¥ 1 & o T, Nf ¥ g frem frem w9 T

378 W safiRrl & Hey F off frem fin s g 9E o

e 3 g1 A Ut svdw e S, S s

Y F o A AN A Y, AN, WA

T weR € T WA 2, orret Fev Aot F Wl ¥ fag
- Tt wfiefian st sTarfl e it R B

TR : 3 T % a4 sfwd —

(%) (i)vﬁ{émﬁ‘mw yrw g g ¥, o

(it ) Forgi @ Ty & 5500-9000 T 1 TATER AR A
Frafir smar = Frgfer % vram 39 Soff A dmr ad Y i, o

(iit) ForgT @ TR ¥ 5000-2000 F9q 2 HageR A o
Frafim smar w frgfe 3 wrew 30 doft ¥ oe =f Sm A 3,
3k

(@) Ferrin wr Frewfafers Mg sdan sl s €, :—
(1) wremra Freafererem & foft @ wwea
(ii ) wome, sran oI waror el F f o W e
R a TS ¥.farg

wiatafa grier —

ere W % T Fire T AR #1 i F i % gau F
forar forem o <it 0 ord 6t ovafy 3 s Sy € o € o ol
& v firg ot ard € iR forrs ara fafea dives srfard € v oft
Teraw firmm wwem 1 98 iRl € <w ala o wiiPrgfa ¥ frivl w
T e fore e & 3 wron et & Prefam frm o | e e
T TR W T fem s ¥ 9 S s feedl W
e wem g o | T S 9 3R o werf
= v v & A et Pl (Tafee o ¥ wifda 9 stfimfie # omg
) JAffer SR R g

fozaur 1 ; <rees st 3 QR ot srfd, A s o il e T E,
wiifrgfm w frgfm & fag fraw firg oM ¥ = € =i 3R
v =i W= R i 3 fag faem g o 3 e of)
Terour 2 « wfufrgfm i 47 srfy, famds sieda Ssia w@Er & @
w farslt o S/ frTm o w Prgfim @ S vt wifin firdt ovg Wt
wea 78 W wRFEfa div #h omfy ¥, amome 3 7 @ aftes
it | wfrfrgfir W Pragfir (R siria srevemferms sifem i &) & fig
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T ¥rit1)
13, of% it vt afif S e g '@ favriai=ta afifr ﬁlﬂﬁl/gﬁz't#ﬂuﬂﬁaw

FAEAT) —

1. AR wEIfRe, fafwn da —avay
(SR 3T WA

2. 39 "eifer, v @ fafEan —ae

3. 39 ufry (fofafess =@iff=s), —HTe
& HAES

14, Wt = A e afifeafa § 9o &
T T | R e s

I Wit g & fag == & & F s st
= T TYE T -0 HHF T 79 G A O o §
Y T e ETEE T

o koW

10.
.

12,

: ®R

1 23*

. R
: I -

: el
: '&Tﬁ
(1

brfueert (fafafeas)
2003)

* e aR ¥ e v ofmds fe s wwa ¥

M :
309 § srfies
;RS TR R S - TSR R T st o SR ¥ TR SR A 2 forg wiw =i e fafue

s e R W, e @, vt stgsfEEm
: 6504-200-10500%.

F I TR T |
ﬁ"l’l : &{ry-sfren eraenfia FA ¥ ferq Fotaren arive e § sl § s e w0 & o frra

sifap arra i1 (7 FF 72 sifim aira < oram, S, semee W, e, wfrg, A, B,
ﬁﬁﬁmmﬂsﬁtw#m@gmm#meﬂimwamw—ﬁ%%wm
Feqm 3i Frerem g = ety & srerfelE o fg fafea g 3

(1)
(2)

Feredt wrzraTaTe favataenea & tarm faem v g e 3 foh o wage)
fafrean sl aférra “FoRm e IR 1 57 T 3R I A J e o A o0 w s

Zj:1—aa€ﬁm' ar=en gafEa srvaferl &) g | g vk S e 3 fadrenrTan fifum @ v d
2 — 3 HeH oA (AT ) T wieh e S ¥ frdenran s i oiR srygfer srenfdi -

F i e aa fm st s (E) o= I e W T g T AW e Rl e ua E e
I fotn aAmfam fifmral 9 v & frg ordfim omva @™ 9 o9 IEEl 3 srafdEl & vaia sen d Sy

T

(2

T 3

ht GvrET T B

of

75 wfirera V=Tt gro foree = 1w Tt Tt g forads 1 9w w Ed wdff g
25 wiagra wdt sl grn

. m: 5000-8000 & 3 AR Je=er | T A0S sier steiter frem 3 400§ o ad @) Frafg s d

1 :—3 gAafma frml 1 Afure # arE # 5500-9000 % F THifia Aemm A frafia snun
e T O A faremm wn enfe ¥ oy i o = et g € anp
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13.

14.

feruquy ; sl ¥R e ool o day ¥, Fg ool s e S 0 ol &, S o fere faem fee
S T E 9 S e wafdl % Hay H ot e forar s wog 7w a9 o Tl I g 9w O ondwy
o B, SRR STER/ATm T oY R afrw A WY A |, T AT i FH D, A SRR
R s oaf i, TR T ot aem d TEe @ g o ¥, svTeh v A ¥ S i g
AT SfEte F sTafa gwerargEs T A E)
ufafmfat . F= wER ¥ s T stfieet :—
(%) (i) =0 Frafia R w Tgw 75 aron feg gu €, =
(i) Foer oo Frevfaam & 5500-9000 T9¢ 1 HHged WA Frafim SRR =9 A | g
* gyErE AT A S A, W )
(iii) foreT 7@ wrev/fasmr# 5000-8000 90 91 HWged AT W Frafim sTaR W Frfa ¥ Twem
TE qY M A E, ;W
() Forrn T Hredt o fg o e safRrl ¥ fa wiy 8 ¥ sdim fafem i s s s d)
IR A FIfHah & fauw '

Hﬁﬁ'ﬁﬁiﬁ/ﬁqﬁ?ﬂm —

ToEE 95 ¥ UQ HES FHA o # S o wirae % day ¥ o fram fam smom @t ww a &5 orafy
¥ vfier S B A § o ford # it g I A # sl fon e i et R S et s
¥ wiv g ¥ fafeg dferr sard oir srwe & wr ot farem foan ST | f v o foran oo & o ¥R orfuemfet
) 38 e 7 WiatrfR ¥ P = e e fom adie @ 52 wee aw @ friw R e ) e
ﬁégwgﬁﬁmmﬁmﬁﬁmwm%lgﬁﬁm(ﬁﬁaﬁ%wﬁﬁ&mﬁmﬁmaﬁmw) SL I
wE

e ol o R v s, S et A e i § ¥, afafie o Fraf s fag frem feg e &
or = B L Tl W, WAt st st gra gt 3 fr farmm g w3 et B afaffrvEfe
=} srafy, fren simta A TR 3 5 a1 et er gree v ¥ 1 frgfa 3 St wed uifta it ot
HIR AT TE R SR Wi o ¥, qrurore 3 9 @ sifvw e At wfifriew Pafe (R
mmmﬁ%)%mmmmmmwﬁwm@ 56 7 & wferm
& 7

. wwE '@ v v wffa (def gie & g ¥ femEm & e - —

1. TR ey, fafeen 8 (ST 3l sEnm) — 3T
2. 39 HEIhRTe, gven 90 fafwan g —H g
3. 3y gfga (Tefafam wiffs), w = —TEE

. el srfRr 1 Wi AT W PR S T e sl e e e e S e R e

A STEYEF T |
[ 9.33069/ S TuETHTE /S -2 F/910/AR. 3T/ (7)) ]
e To AT, AT Afed

qre froqur : —e fram, *Ra % Toe ¥ i 5 9, 1990 W w123 B w4

New Delhi, the 29th January. 2004

S.R.O. 22.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President

hereby makes the following rules to amend the Armed Forces Medical Stores Depot. Store Officer (lew.n) and Administrative
Officer (Civilian) Recruitment Rules. 1989, namely :—

1. Short title and cammencement : (1) These rules may be called the Armed Forces Medical Stores Depot,

Administrative Officer (Civilian) and Store Officer (Civilian) Recruitment {Amendment) Rules. 2004.

(2) They shalt come into force on the date of their publication in the Official Gazette.
2 Forthe Schedule to the Armed Forces Medical Stores Depot, Administrative Officer (Civilian) and Store Officer

(Civilian) Recruitment Rules, 1989 the following shallbe substituted. namely :—

ST aT/y—F
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[Parr [I—SEc. 4] :

10.
11.

12,

Name of p

DSt

Number of post

Classificatjon

. Scaleof p

Ly

Whether selection by merit or
selection-cqum-seniority or

non-select

ol post

Age limit fpr direct recruits

Whether b

admissible] underrule 30 of Central

Civil Servi
Education:

Ces (Pension) Rules, 1972
l and other qualifications

required foy direct recruitment

Whether age and educational qualifi-
cations prgscribed for direct recruits
will apply jn the case of promotees

Period of probation, if any
Method of pecruitment whether by direct

recruitm

or by promotion or by

deputationfabsorption and percentage of

the posts t

be filled by various methods

In case of gecruitment by promotion/

deputation
promotion

grades from which
deputation to be made

enefit of added years of service

SCHEDULE

Administrative Officer (Civilian)

O7* (2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘B’ Gazetted, Ministerial
Rs. 6500-200-10500

Selection

Not applicable
No

Not applicable

No

2 years for Armed Forces Pcrsonnel Re-employed
50% promotion
50% deputation/re-employment

Pramation : )
Office Superintendent in the scale of Rs. 3300—9000 with three
yearstegular service in the grade failing which, Office Superintendent
with six years combined regular service as Office Superintendent
inthe pay scale of Rs. 5500—9000 and Assistant in the pay scale of
Rs. 5000—8000 out of which two years regular service shall be in
the grade of Office Superintendent.
Note :—Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying/
eligibility service by more than one year and have successfully
completed their probation period, if prescribed.
Deputation :
Officers under the Central Government :—
(@) (1) Holding analogous posts on regular basis in the parent cadre/
department; or
(i1) with three years regular service in the grade rendered after
appointment thereto on regular basis in the scale of pay of
Rs. 5500—%9000 or equivalentin the parent cadre/department;
or

(i) with six years service in the grade rendered after
appointment thereto on a regular basis in the scale of pay
Rs. 5000—8000. or equivalent in the parent cadre/department;
and

(b) possessing the following educational qualifications and
experience
(i Degrec of a recognised University or equivalent

(i) Three ycars experience in Administration, Accounts and
Establistunent work.,

-y
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13.

14.

Deputation-Re-employment (For Armed Forces Personnel)
Armed Forces personnel of the rank of JCOs or equivalent who are
due to retire or to be transferred to reserve within a period of one
year and having the educational qualifications prescribed above
shall also be considered, Such officers will be given deputation
terms upto the date on which they are due for release from the
Armed Forees, thereafter they may be continued on re-cmployment
terms. In case such eligible officers have retired or have been
transferred to reserve before the actual selection to the post is made,
their appointment will be on re-employment basis (re-employment
upto the age of superannuation with reference to civil posts).

Note 1 :—The Departmental Officers in the feeder category who are
in the direct line of promotion shall not be eligible for consideration
for appointment on deputation, Similarly, deputationists shali not
be eligible for consideration for appointment by promotion.

Note 2 :—Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organization/department of the Central
Government shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation shall not be exceeding 56
years as on the.closing date of receipt of applications.

fa Departmental Promotion Commitiece .  Group ‘B’ Departmental Promotion Committee (for considering
exists, what is its composition promotion/confirmation) :—
1. Additional Director General of
. Medical Services (Equnipment and Stores) —Chainman
2. Deputy Director General Armed Forces
" Medical Services —Member
3. Deputy Secretary (Civilian Personnel),
Ministry of Defence —Member
Circumstances it which Union Public ©  Consultation with Union Public Service Commission necessary
Service Commission is to be consuited when an Armed Forces personnel among others is in the filed of
in making recruitment selection for deputation/re-employment.
L Store Officer (Civilian)
2 23* (2003) )
*Subject to variation dependent on workload
3. General Central Service, Group ‘B’, Gazetted, Ministerial
4. Rs. 6500-200-10500
3 Selection
6. Not exceeding 30 years*
*Note 1.—Relaxable for Government Servants upto five years in accordance with the instructions or orders
issued by the Central Government.
Note 2.—The crucial date for determining the age limit shall be the closing date for recgipt of applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Aranachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti district and Pangi Sub Division of Chamba District of Himacha] Pradesh, Andaman and
Nicobar Islands of Lakshadweep).
7 No
8 Essential :

(i) Degreein Science with Chemistry as a subject from a recognized University or equivalent.

(ii) 3 years experience in purchase, costody and issue of medical and surgical stores and appliances,
Note 1 :—The Qualifications are relaxable at the discretion of the Union Public Service Commission in case
of Candidates otherwise well qualified.
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10.
11.

12,

13.

14.

Food note :—

Note 2 :—The Qualification(s) regarding experience is/are relaxable at the discretion of the Union Public
Service Commission in the case of candidates belonging to Scheduled castes and Scheduled Tribes. If, at
any stage of selection, the Union Public Service Commission is of the opinion that sufficient number of
dates from these communities possessing the requisite experience are not likely to be available to fill

Not¢ 1 :—The existing incumbents of Senior Store Superintendent in the revised pay scale of Rs. 5000—
8000 holding the post on regular basis on the date of notification of these revised rules, 5 years regular

2 :—Where juniors who have completed their qualifying/eligibility service are being considered for

otion, their seniors would also be considered provided they are not short of the requisite qualifying/

ility service by more than half of such qualifying/eligibility service or two years, whichever is less and

successfully completed their probation period for promotion to the next higher grade alongwith their

ibrs who have already completed such qualifying/eligibility service.

tation : Officers under the Central Government :

@ | Holding analogous posts on regular basis in the parent Cadre/Department; OR

(i) with three years regular service in the grade rendered after appointment thereto on regular basis
in the scale of pay of Rs. 5500-9000 or equivalent in the parent Cadre/Department; OR

(i)  with six years service in the grade rendered after appointment thereto on aregular basis in the
scale of pay Rs. 5000-8000 or equivalent in the parent Cadre/Department, OR

(b) | Possessing the educational qualifications and experience prescribed for direct recruits under column 8.

(ThE Departmental Officers in the feeder category who arein the direct line of promotion will not be eligible

for [consideration for appointinent on deputation. Simitarly, deputationists shall not be eligible for

congideration for appointment by promotion.)

—

(Pefiod of deputation including period of deputation in another Ex-Cadre post held immediately preceding

-

thig appointment in the same or some other Organization/Department of the Central Government shall
ordinan‘ ly not exceed three years. The maximum age-fimit for appointment by deputation shall not be exceeding
56 [vears as on the closing date of receipt of applications.)

Fox Armed Forces Personnel : Deputation/Re-employment :

The¢ Armed Forces personne! holding of the rank of Junior Commissioned Officer who are due to retire or to
be transferred to reserve within a period of one year and have the qualifications and experience prescribed
for Kirect recruits under column 8 shall also be considered. If selected, such officer will be given deputation
terms upto the date on which they are due for release from the Armed Forces, thereafter they may be
corftinued on re-employment terms (Re-employment upto the age of Superannuation with reference to civil
poS§ts).

Grpup ‘B’ Departmental Premotion Committee (for considering promotion/confirmation) :—

1. | Additional Director General of Medical Services (Equipment and Stores) © —Chairman
2. | Deputy Director General Armed Forces Medical Services —-Member
3. | Deputy Secretary (Civilian Personnel), Ministry of Defence —Member

- Cohsultation with Union Public Service Commission necessary while appointing an Officer on deputation/re-

employment making direct recruitment.
[No. 33069/DGAFMS/DG-2B/910/RR/I{A)]
V.A. CHAVDA, Under Secy.
Principal rulcs were published in the Gazette of India vide No. §.R.0. 123 dated the 5th June, 1990.
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