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MINISTRY OF HOME AFFAIRS

®  NewDelhi, the 5th February, 2004
G.S.R. 47.—In exercise of the powers conferred by the proviso to article.309 of the Constitution and in
supersession of the Institute of Criminology and Forensic Science (Class I posts) Recruitment Rules, 1973, insofar they
relate to the post of Lecturer, except-as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Lecturer in the Lok Nayak Jayaprakash
Narayan National Institute of Criminology and Forensic Science under the Ministry of Home Affairs, namely :—

1. Short title and commencement.—(1) These rules may be called the Lok Nayak Jayaprakash Narayan National
Institate of Criminology and Forensic Science (Lecturer) Recruitment Rules, 2004.
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(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—Ths number of the said past, its classifieation and the scalé
of pay attached thereto shall be as specified in columns 2 to 4 of the said Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications and other matters.—The method of recruitment, fo the said
post, age limit, qualifications.and other matters connected therewith shall be as specified in columns 5 to 14 of the said
schedule.

4. Disqualifications.—No person —

(2) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage 18 permissibie under the personal lawy
applicable to such person and the other party to the marriage and that there are other grounds for se doing, exempt any
person from the operation of this rale.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient 5o to da, it
may, by order, for the reasons to be recorded in writing, and in consultation with the Union Publlc Service Commissign,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and Other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. Name of post . Lecturer i
2. Number of posts : . L (2004)
*Subj ect to variation dependent on workload. ‘
3. Classification : General Ceniral Service, Group ‘A’, Gazetted Non-Ministerial
4. Scaleof pay © Rs, 8000-275-13500
5. Whether selection or . Notapplicable
Non-selection post
6. Age Iimit for direct recruits :  Not exceeding 35 years.

Note 1.—Relaxable for Government Servants upto 5 years in
sccordance with the instructions or orders issued by the Central
“Sovemment.

Yote 2.—The crucial date for determining the age-limit shall be the

Jlosing date for receipt of applications from candidates in India (and

;101 the closing date prescribed for those in Assam, Meghalaya,

Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,

t.adakh Division of Jammu and Kashmir, Lahanl and Spiti Districts

s uid Pangi Sub-division of Chamba District of Himachal Pradesh,
adaman and Nicobar Islands angd f.akshadweep).

7. Whether the benefit of added vears of service No
is admissible under rule 30 of the Central
Civil Services (Pension) Rules, 1972 _
8. Educational and other qualifications :  Essential:
' required for direct recrits (i) Master’s Degree in Law/Sociology/Criminology/Psychology with
' specialisation in Criminal Law/Sociclogy of Deviance/Criminal
Psychology respectively; -and
(i) One vear’s experience of teaching in the subject concerned.
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10.
11

12.

13.

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

Method of r¢eruitment, whether by direct
Fecruitment or by Promotion/absorption
and percentage of posts to be filled by
various methods

In case af recruitment by promotion/
deputation/absorption, grades from
which promotion/deputation/transfer
o be made

If a Departmental Promotion Committee
exists, what is its composition

Notel.—The exact discipline will be indicated at the time requitment.

Note 2—Qualifications are relaxable at the discretion of the Union
Public Service Commission in case of candidates otherwise well
qua]iﬁed.

Note 3.-—The qualification(s) regarding experience is/are relaxable
at the discretion of the Union Public Service Commission in case of
candidates belonging to Scheduled Castes or Scheduled Tribes. If
at any stage of selection the Union Public Service Commission is of
the opinion that sufficient pumber of candidates from these
comumunities possessing the requisite experience are not likely to be
available to fill up the posts reserved for them.

Not applicable

One year

Note.—Vacancies caused by the incumbent being away on deputat-
ion or long illness or study leave or under other circumstances for
a duration of one year or more may be filled up on deputation from
officers of the Central Govemment.

(@) (@ holding analogous posts on regular basis in the parent
cadre/department; or

(i) with five years’ service in the grade rendered after
appointment thereto on regular basis in the scale of pay
of Rs. 6,500-10,500 or equivalent in the parent cadre/
department, and.

(b) Possessing the educational qualifications and experience
prescribed for direct recruits under Column 8.

Not applicable

Group ‘A’ Departmental Promotion Committee (for considering
confirmation} consisting of :—

1. Joint Secretary,

Ministry of Home Affairs —Chairman

2. Director,
Lok Nayak Jayaprakash Narayan
National Institute of Criminology
and Forensic Science, Ministry of
Home Affairs

3. Additional Director,
Lok Nayak Jayaprakash Narayan
National Institute of Criminology
and Forensic Science, Ministry of
Home Affairs

~Member

—Member
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14. Circumstances in which Union Public . Consultation with Union Public Service Comumnission
Service Commission is to be consulted necessary while making direct recruitment.
inmaking recruitment. '

[F.No. 4/2/2002-NICFS]
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New Delhi, the 5th February, 2004

G.S.R. 48.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Institute of Criminology and Forensic Science (Deputy Inspector General of Police) Recruitment Rules, 1990, except
asrespects things done or omitted to be done before such supersession, the President hereby makes the following rules
to regulate the method of recruitment to the post of Deputy Inspector General of Police in the Lok Nayak Jayaprakash
Narayan National Institute of Criminology and Forensic Science under the Ministry of Home Affairs, namely :—

1. Short title and commencement.—(1) These rules may be called the Lok Nayak Jayaprakash Narayan National
Institute of Criminology and Forensic Science (Deputy Inspector General of Police) Recruitment Rules, 2004,

(2) These rules shall come into force on the date of their publication in the Official Gazette,
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2. Number of posts, classification and scale of pay.—The number of the post, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit and qualifications aidl other matters,—The method of recruitment and age
limit, qualifications and other matters connected therewith shall be as specified in columns 5 to 14 of the said schedule.

4. Disqualific ations.—No person,—
{a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said posts :

Provided that the Central Govemment may, if satisfied that such marriage is permissible under the personal law
apphcable to such person and the other party to the marriage and that there are othér grounds for so doing, exemjt any. .
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedientso to df), it
may, by order, for the reasons to be recorded in writing, and in consultation withithe Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

f. Saving,—Nothing in these rules shall affect reservations, relaxation of ige limiit and other concessions required

to be proali#éd for the Scheduled Castes, the Scheduled Tribes, Other - Backward Classes, Ex-Servicemen and other special
catego¥# of persons in accordance with the ordets issued by the Centfal Government from time to time in this regard.
1. Name of the post . Deputy Inspector General of Police (Admifistration)
2. Number of posts o O1*% (2004)
*Subject to variation dependent on workioad.
3. Classification . General Cemtmal Services, Group “A’, Gazetted, Non-Ministerial
4. Scale of pay . . Rs. 16,600-450-20,000
5. Whether selection or : Not applicable
non-selection post
6. Age limit for direct recruits . Notapplicable
7. Whether the benefit of added years of 1 Notapplicabie
service is admissible under rule 30 of the
Central Civil Services (Pension) Rules,
1972
8. Educational and other quaiifications :  Notapplicable
required for direct recruits
9. Whether age and educational qualifi- : Notapplicable
cations prescribed for direct recruits
will apply in the case of promotee
10. Period of probation, if any : Notapplicable
11. Method of recruitment, whether by . Deputation
direct recruitment or by promotion/
absorption and percentage of the vacancies
to be filled by various methods
12. In case of recruitment by promotion/ : Deputation :
deputation/absorption, grades from Officers of the Indian Police Serviceand Central Police Organisations:
which promotion/deputation/transfer (i) holding analogous post on reguiar basis in the parent cadre or

15 to be made department; or

»



[ v I—=vs 3(i)] TR 461 TN 3 WA 21, 20047%I00T 2, 1925 - . ’ .. 215

(i) who are approved for sppointment 0 thepost of Deputy Inspector

Note : Deputation of Indian Police Service Officers shall be regulated

in terms of rulés goveming terure of Indian Police Service officers.

"~ (Pexiod of deputation including the period of deputation in other ex-
cadre post held immediately preceding this appointment in the same
or some other orgitisation/Department of Central Govemmgnt shall
ordinarily not to exceed five years. The maximuin.age limit for
appolittent by deputation shall not exceeding 56 year!! ason
closing date of the receipt of applications.)

‘B. If aDepartmental Promotich Comimittee . Notapplicable
exists, what is its composition '
14. Circumstances in %hich Unricri Public - Consultation with Union Public Service Commission is neces%ry
Service Commission is to be consulted whilé amending and refaxing any of the provisions of these
in making recruitment. Recruitment Rules. i .
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TR FAN AT, WA F weRFER
OFFICE OF THE REGISTRAR GENERAL, INDIA
New Delhi, the 5th February, 2004

G.S.R. 49.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the office of the Registrar General, India and ex-officio Census Commissioner for India Deputy Director (under Plan
Scheme) Recruitment Rules, 1984, except as respects things done or omitted.to be done before such supersession. the
President hereby makes the following rules regulating the method of recruitment to the post of Deputy Director (Plan) in
the office of the Registrar General, India, namely -— "

1. Short title and commencement.— 1) These rules may be called the office of the Registrar General. India Deputy
Director (Plan) Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in thc"Ofﬁcial Gazette.

2. Number of posts, classification and scale of pay.—The number of the said post, their classificat: - Cale
of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed 10 these rules.

3. Method of recruitment, age limit, other qualifications etc.—The method of recruitment, to the said post, age
limit, qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the said schedule.

4. Disqualifications.—No person,— _ _
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to suth person and the other party to the marriage and that there are other grounds for so doing, ekempt any
person from the operation of this rule.

5. Power to relax,.—Where the Central Government is of the opinion that it is necessary or éxpedient sotodo. it
may, by order, for the reasons to be recorded in writing, and in consultation with the Union Public Service Commission.
relax any of the provisions of these rules with respect to any class or category of persons.

7. Saving—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
tobe provided for the Scheduled Castes and the Scheduled Tribes, Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. Name of post . Deputy Director (Plan)
2. Number of posts . 01* (2004)

*Subject to variation dependent on workload.
3. Classification 1 General Central Service, Group ‘A”, Gazetted, Non-Ministerial
4, Scale of pay ¢ Rs 10000-325-15200
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Whether selection or
non-selection post

n

6. Age limit for direct recruits

7. Whether benefit of added years of service
admissible on under rule 30 of the Central

Civil Services (Pension) Rules, 1972

8 Educational and other qualifications
required for direct recruits

9, Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any
11. Method of recruitment : whether by

direct recruitment or by promotion or by

deputation/absorption and percentage of

the posts to be filled by various methods

12. In case of recruitment by promotion/

deputation/absorption, grade from

which promotion/deputation/absosption

is tq_be made

13. IfaDepartmental Promotion Commitice
exists, what is its composition

14. Circumstances in which Union Public
Service Commission is to be consulted
in making recruitinent.

Not applicable

Not applicable

* Notapplicable

Not applicable

Not gpplicable

Not applicable
Deputation

DMH:
Officers of the Central Government :

(a)(i) holing analogous pasts on regular basis in the parent cadre/

department; or .
(i) with five years’ service in the grade rendered after appojptment
thereto on regular basis in posts in the scale of pay of Rs. 8000—
13500 or equivalent in the parent cadre/department; or
(iii) with Bight years’ service in the grade rendered after appointment
thereto on regular basis in posts in the scale of pay of Rs. 6500—
10500 urequwalmt,md
(b) possessing the following educational qualifications and
experience ;
@ Bachelor'sdegree froma fecognised university of equivalent.
@ successful completion of training in O&M and work-study
methods from 1STM or from any other recognised Institution.
({fii) Fiveyeats’ experience of administration/establishment/
acGourds matters.

(Period of deputation cluding the period of deputation in agther ex-
mdtqposthcldhmmdiatdypreoedﬁgmisappoinnnmtimhsgam@g:

some other organisation/Department of Central Government shall
ordinarily not exceed three yeass, The maximum agelimit for
appointment by deputation shall not exceeding 56 years as onthg’
closing date of the receipt of applications.)

- Notapplicable _

Consultation with Union Public Service Commission is necessary for
fliling the postand while amending/relaxing any of the provisians of

these recruitment rules.

[F.No. A-16011/1/2003-Ad. 1)
JX. BANTHIA, Registrar General, India
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New Delhi, the 12th February, 2004

G.S.R. 50.—In exercise of thepowers conferred by the proviso to article 309 of the Constitution and in supersession
of the Police Research and Development Bureau, Senior Scientific Officer Recruitment Rules, 1971, except as respects
things done or omitted to be donebefore such supersession the President hereby makes the following rules regulating the
method of recruitment to the post of Senior Scientific Officer in the Bureau of Police Research and Development, Ministry
of Home Affairs, namely .— . ‘ :

1. Shorttitle and commencement.—(1) These rules may be called the Burean of Police Research and Development
(Senior Scientific Officer Grade-I) recruitment Rules, 2003. : - '

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of said the posts, their classification and scale of
pay attached thereto shall be as specified in columns 2 to 4 of the Schedule hereto annexed.

3. Method of Recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns 5 to 14 of the aforesaid Schedule.

5. Disqualifications.—No person,— ‘ .

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts . : : :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. o :

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation withthe Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.
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6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen, Other Backward Classes and other special
categories of persons in accordance with the orders, issued by the Central Government from time to time in thisregard.

SCHEDULE

-

Name of post
Number of post

¥

w

Classification
Scale of pay

Whether Selectionor
non-selection post

6. Whether benefit of added years of service
admissible under rule 30 of the Centra}
Civil Services (Pension) Rules, 1972

Age limit for direct recruits

LI

=

8 Educational and 01hér qualifications
required for direct recruits

9. Whether age and educational qualifi-

cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any

11. Methodof recmitment‘ﬁhethg:r by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the posts to be filled by various methods

439 GI/04—3

Senior Scientific Officer Grade-I (Traffic and Transport Branch)

1* (2003)

*Subject to variation dependent on workload.

General Central Services, Group ‘A’, Gazetted, Non-Ministerial
Rs. 10,000-325-15,200

Not applicable

Yes

Not exceeding 40 years.

Nofe 1 : Relaxable for Government servants upto fi&years in
accordance with the instructions or orders issued by the Central
Govemnment. »

Note 2 : The crucial date for determining the age-:imii shall be the
closing date for receipt of applications fror: candidates in India (and
not the closing date prescibed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jamumu and Kashmiir State, Lahanl and Spiti district
and pangi Sub-division of Chamba district of Himachal Pradesh,
Andaman and Nicobar Islands or Lakshadweep).

Essential : ' _

() Bachelor's degree ih Mechanical Engineering with Automobile
Enginecing as a subject or Bachelor’s degree in Automebile
Engineering of a recognised university or equivalent.

(i) Five years’ experience in maintenance of traffic contri!
equiprint or of maintenance work in automobile workshop or
in the ficld of instrumentation or in traffic engineering, traffic
safety, motor vehicle designing.

Note 1 ; Qualifications are relaxable at the discretion of the Union
Public Service Commission in the case of candidates otherwise well
qualified.

Note 2 : The qualification(s) regarding experience is/are relaxable at
the discretion of the Union Public Service Comumission in the case of
candidates belonging to the Scheduled Castes <= the Schedwled
Tribes, if at any stage of selection the Unig- Public Service
Commission is of the opinion that sufficient nurir . 2r of candi? :2s
from these communities possessing the requisite ¢xperience are not
likely to be available to fill up the posts reserved for them.

Not applicable

One year for direct recruits and re-employed armed forces pet mnel.

Hundred percent by deputation (including short term contract) 1iling
which by directrecruitment.

For Armed Forces Personnel :

Deputation or Re-employment.
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12. In case of recruitment by promotion/
deputation/absorption grades from
which promotion/deputation/absorption
to be made

13. If a Departmental Promotion Committec
exists, what is its composition

14. Circumstances in which Union Publi¢
Service Commission is to be consulted
inmaking recruitment

Depitation (including short-term contract) :—

Officers under the Central and State Governments aind union

Territories and recognised Research Institutions and Autonomous

Organisation :

(@ @ holding analogous posts on regular basis in the parent
cadre or department; or
(i) with five years’ service in the grade rendered after
appointment thereto on regular basis in posts in the scale of
pay of Rs. 8000-13500 or equivalent in the parent cadre of
department; or
(iii) with eight years’ service in the grade rendered after
appointment thereto on regular basis in posts in the scale of
pay of Rs. 6500-10500 or equivalent in thé parent cadre or
department; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column 8.

For Armed Forces personnel : Deputation or Re-employment :

The Armed Forces Personnel of the rank of Major or equivalent who
are due to retire orto be transferred to reserve within a period of one
year and possessing the educational qualifications and experience
prescribed for direct recruits shall also be considered. If selected
such officers will be given deputation terms upto the date on which
they are due for release from the Armed Forces; thereafter they may
be continued on re-employment terms. In case such eligible officers
have retired or have been transferred to reserve before the actual
selection to the post is made, their appointment will be on re-
empolyment basis. (Re-employment upto the age of superannuation
with reference to civil posts).

(Period of deputation or contract including period of deputation or
contract in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department
of the Central Govemment shall ordinarily not exceed three years.
The maximum age limit for appointment by deputation or contract
shall be not exceeding 56 years as on the closing date of receipt of
applications).

Group ‘A’ Departmental Promotion Committee for considering
confirmation :(—

1. Director General, Bureau of police

Research and Development —Chairman
2. Deputy Director, Bureau of Police

Research and Development —Member
3. Deputy Secretary/Director,

Ministry of Home Affairs ' —Member

Consultation with Union Public Service Commission necessary
on each occasion.
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Senior Scientific Officer Grade-I (Weapons Branch)

1* (2003)

*Snbjéct to variation dependent on workload.

General Central Services, Group ‘A’, Gazetted, Ministerial
Rs. 10,000-325-15,200

Not applicable

Ys

Not exceeding 40 years.

Note 1 : Relaxable for Government servants upto five years in accordance with the instructions or orders
issued by the Central Government.

Note 2 : The crucial date for determining the age-limit shall be closing date for receipt of applications from
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and
Spiti district and Pangi Sub-division of Chamba district of Himachal Pradesh, Andaman and Nicobar Islands
or Lakshadweep).

Essential ; .
(i Master’s degree in Physics or Master’s degree in applied physics of a recognised university or equivalent.

(ii) Five years’ experience in the field of batlistics including tear smoke munitions and research and
development therein.

Note 1 : Qualifications are relaxable at the discretion of the Union Public Service Commission in the case of
candidates otheérwise well qualified.

Note 2 : The qualification(s) regarding experience is/are relaxable at the discretion of the Union Public
Service Commission in the case of candidates belonging to the Scheduled Castes or the Schedul ed Tribes,
if at any stage of selection the Union Public Service Commission is of the opinion that sufficient number of
candidates from these communitics possessing the requisite experience are not likely to be available to fill
up the posts reserved for them. :

Notapplicable
One year for direct recruits and re-employed armed forces personnel.
Hundred per cent by deputation (including short term contract) failing which by direct recruitment,

For Armed Forces Personnel :
Deputation or Re-employment.

Deputation (including short-term contract) :

Officers under the Central and State Govemnmentsand Union Territories and recognised Research Institutions
and Autonomous Organisation :

(a) (i) holding analogous posts on regular basis in the parent cadre or department; or

(i) withfiveyears’ service inthe grade rendered after appointment thereto on regnlar basis in posts in the
scale of pay of Rs. 8000—13500 or equivalent in the parent cadre of department; and

(i) witheight years’ service in the grade rendered after appointment thereto on regularbasis in posts in the
scale of pay of Rs. 6500—10500 or equivalent in the parent cadre or department; and

(b) possessing the educational qualifications and experience presctibed fordirect recruits under column 8.
For Armed Forces Personne) : Deputation or Re-employment ;

The Armed Forces Personnel of the rank of Major or equivalent who are due to retire or to be transferred (o
reserve within a period of one year and haVing_ the requisite experience and educational gualifications
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prescribed for direct recruits shall also be considered. Such persons would be given deputation terms upto
the date of which they are due for release from the Armed Forces : thereafter they may be continued on re-
employment. In case by the time the selection process is finalised, the Armed Forces Personnel retire or are
transferred to reserve, they may be appointed on re-employment basis. (Re-employment upto the age of
superannuation with reference to civil posts.

(Period of deputation including the period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or department of the Central Government shall
ordinarily be not exceeding three years. The maximum age limit for appointment by deputation (including
short term contract) shall be not exceeding 56 years as on the closing date of receipt of applications).

13. : Group*‘A’ Departmental Promotion Committee for considering confirmation :—
(. Director General, Bureau of Police Research and Development —Chairman
(if). Deputy Director, Bureau of Police Research and Development —Member
(iti) Deputy Secratary/Director, Ministry of Home Affairs —Member

14 - Consultation with Union Public Service Commission necessary-on each occasion.

[F. No. 2/9/2001-Admn. /B PR. & D (PM.-IN)]
DALIP KUMAR_ Desk Officer (PM-II)
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MINISTRY OF FINANCE
(Department of Expenditure)
. New Delhi, the 9th Febmary, 2004

G.S.R. 52.—In exercise of the powers conferred by clause (5) of article 148 of the Constitution and after
consultation with the Comptroller and Auditor General of India, the President herehy makes the following rules to amend
the Indian Audit and Accounts Department (Senior Gestetner Operator) Recruitment Rules, 1987 namely :—

1. (1) These mles may be called the Indian Audit and Accounts Department (Senior Gestetner Operator) Recruit-
ment (Amendment) Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette. '

2. Inthe Schedule to the Indian Audit and Accounts Department (Senior Gestetner Operator) Recruitment Rules,
1987 :

(@ inColumn 4, for the existing entry, the following entry shall be substituted, namely :—
“Rs. 3050-75-3950-80-4590",
(b) forthe heading, above column | 1, the following heading shall be substituted, namely :—~

“Method of recruitment—whether by direct recruitment or by promotion or by deputation or absorption and
percentage of the posts to be filled by various methods™,;

(©) incolumn12.—
(@  forthe heading, the following heading shall be substitated, namely :—
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“In case of recruitment by promotion or deputation or absorption, grades from which promotion or
deputation or absorption to be made”;

(i) in the entries, for the word “Jamadar”, at both the places where it occurs, the words “Senior Peon”
shall be substituted;

@i in the cntries, the following Note shall be inserted at the end, namely :—

“Note : Where Juniors who have completed their qualifying or eligibility service are being considered
for promotion, their seniors would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying or eligibility service or two years
whichever is less and have successfully completed their probation period for promotion to the next
higher grade along with their juniors, who have already completed such quahfymg or eligibility

service.
(d) incolumn 13, for the entries, the following cntries shall be substituted, namely —
“Departmental promotion committee consisting of :— '

(1)  Anofficerin the rank of Senior Deputy Accountant General/Deputy Accountant General incharge
of administration. '

() Any other officer in the rank of Senior Deputy Accountant General/Deputy Accountant
General. (from an office othe. than the office in which promotions are considered).

(1)  Anofficer inthe rank of Senior Deputy Accountant General/Deputy Audit Officer.
Note : The Senior amongst (1) and (2) above shall be the chairman.” '
' [File No. A-12018/19/99-EG)
MAHENDRA KUMAR, Dy. Secy.

Note:—(1) The Principal Recruitment Rules were published in the gazette of India Part-II, Section 3(i) dated
4-4-1987 vide GSR. 236 dated 14-3-87.
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(Department of Ecohom‘ic Affairs)
~ (Currency and Coinage)

New Del]u the 11th Febmarv 2004

G.S.R. 53.—In exercise of the powers conferred by proviso to article 309 of Constitution, the President hereby
makes the following rules further to amend the Ministry of Finance, Department of Economic Affalrs (Bank Note Press,
Dewas, Group-C Posts) Recruitment Rules, 2002, namely .—

1. (1) These rules may be called the Ministry of Finance, Department of Economic Affairs (Bank Nete Press,
Dewas, Group-C Posts) Recruitment (Amendment) Rules 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Inthe Schedule to Ministry of Finance, Deparlment of Economlc Affairs (Bank Note Press, Dewas, Group-C
posts) Recrmitment Rules 2002,

(i) Against SI. No. 20 relating to the posis of stenographer Grade-II for the entries in column 6 and 8 the following
shall be substituted, namely .—

Below column 6

"Not exceeding 27 years (Relaxable for Govemment servant upto the five years in accordance with the instructions
or orders issued by the Central Government).
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Below column 8

"Essential :—(i) Matriculation or equivalent (ii) Speed of at least 100 words per minute mEnghsh shorthand/
Hindi Shorthand and 40/30 words per minute in typewriting English/Hindi as per requirement."

(i) Against SI. No. 21 relating to the post of Hindi Translator below column 8 for the clause (b) the following shall
be substituted, namely :—

“(b) Atleast three years' experience of translation from English to Hindi and vice versa in a Central Government/
State Governmernit or in Public Sector Undertaking,"

(iii) Against SL. No. 33 and 36 relating to the posts of Assistant Medical Store Keeper and Junior Laboratory
Assistant (Hospxtal) respectively below colamn 6 for the existing entry the following entries shall be substituted,

namely —

"Not exceeding 25 years (relaxable upto five years for Government servants in accordance with the instructions or
orders issued by the Central Government)”

(iv) Against SL No. 34 and 35 relating to the posts of X-Rag¥echnician and Senior Laboratory Assistant
(Hospital) respectively below column 6 for the existing entry the following shall be substituted, namely :-—

"Not exceeding 30 years (relaxable mtﬁéﬁve years for Government servants in accordance with the instructions or
orders issued by the Centrat Government)”

[F. No. 4/3/2601-Cy. L (BNP)]
A K. KHANNA, Under Secy.

Note :—The Principal rules published in the Gazette of India, Part-II, Section-3, Sub-Section (i) vide GSR 493 dated
07-12-2002 and subsequently amended by Notifications :—

S1. No. Notification No. Date - G8R Date

1 F.No. 4/29/2002-Cy. [I(BNP) ' 29-08-2003 319 13-09-2003
(= favm)
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, G.S.R. $54—In exercise of the powers conferred by the proviso to article 309 of the Oonsﬁtnnon, the CeutraT .
Govemment hereby makes the following amendments in the Ministry of Finance, Department of Expendlnn‘e (Jumt Dlrector
Deputy Dxrectorand AssistantD reczuitmem Rules 2001, namely :— .

1. Short title and commencement,——(l) Thcse tules may be called the Ministry of Finance, Departmmt of
Expenditure (Joint Director, Deputy Director and Assxstam Director) Recruitment. (Amendment) Rules, 2004,

(2) They shall come into force on the datc of their pubhcation in the Official Gazette.

L Inthe scheduleof the Ministry of Finance, Department of Expenditure (Joint Director, Deputy Director and
Assistant Dlrcctor) Recruitment. Rufes, 2001, at setial no. 3 for the post of Ass:stant Director,—

(0 under column- 5 for the words “Selec’uon -cum-seniority”, the wurds “selection” shall be
substituted;

(i) under ooﬁunn 10, for the words “Two ycars” the words “One year for direct recruits and promotees”
shall be substituted;

nﬁn’) Under column 11, for the words ‘66% promotion failing which by deputation and 34% by deputation
failing which by direct recruitment”, the words “66.66% by promotion failing which by deputauon and
33.33%by deputatlon fallmg which by direct recruitment” shail be substituted; -

Gv) Under columm 12 in the headmg ‘Promotion”, for the words “Senior Investigator with eight ym E
regular service in the grade”, the words “Senior Investigator in the scale of pay of F - oSOO-lOS[WWlﬁI'
five years’ regular service urthe grade” shall be substituted.

(v) Under column 14, for the words “Consuitatmn with Union Public Setvice Commission necessary on
each occaslon”, the words “Consuitation with Union Public Service Commission is necessary for
appointment to-the post on each occasion and for amending/relaxing any provision of these rules”

 shall be substituted,

. [F.No. A. 12034/12/99-Ad 1]
' MOHINDER KUMAR, Under Secy.

Note :— The principal rules were published in the Gazette of India, Part I, Section 3(ii) dated the 19th October
2001 videNo. G.S.R. 788 (E). .

439 GI/04—4
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MINISTRY OF HEALTH ANI) FAMILY WE]..FARE *
New Delhi, the 30th January, 2004 :

G.S.R. 55.—Inexercise of the powers conferred bythe provlso toarticle 309 of the COl'lStll'ullDl! and in supersession
of the Central Drugs Standard Contro! Organisation Central (Technical Officer) Recruitment Rules, 1992, excepl as respects
things dong or omitled to be done before such supersession, the President hereby makes the following rules regulatimg éc -
method of recruitment to the post of Senior Techmcal A551stant inthe Central Drugs Standards Contro] Organisation ofﬁm :
Directorate General of Health Services, namely :— . "

1. Short title and commencement -—-( l) These rlﬂcs may bc ca]]cd the Central Drugs Standard Contrél
Organisation (Senior Technical Assistant) Rules, 2,()04 _ .

(2) They shall come into force on the date of theit pubhcatlon ini lhc Official Gazetic. .

2. The number of pess, Classification and scale of pay ~The number-ofthe said post, its classification and the
scale of pay attached thereto shall be as spccnﬁed in columns 2 to’ 4 of the Schedule anncxcd hecreto.

3. Mecthod of recruit, agelimit and other qualifications; efe.—The methodof recruitment , age limit. qmllﬁcauons
and other matters rclating to-the said post shall be as spcc:ﬁed in columts 510 14 of the sa:d Schedule.

4. Disqualification.—No person,— :

@  has cntered into or contracted a marriage wnlha pcrson h'wmg a spousc hvmg or
{v  having a spouse living, has cntered into or contractcd a miarriage with any person,:
hadt B clieable Tor appointment 1o the said post ‘ - : '

Pruvided that the Central Government may, if sallsﬁcd lhal SUCh marrldz,c is pcrm:ssnblc under the personal law
apy o osuch person and the other party to the mamagc and that lhcrc are othcr grounds for so doing, excmpt any
persoicirom the operation of this rule..

5. Power to relax.—Where the Central Government is of lhe opmlon l.hal itis ncccssarv or expedient so todo;
it may, by erder and. for reasons tobe recorded in writing , in consultation with Union Public Scrvice Commission relax any
of the prowsums of. these rules 'wnth respect {0 any class or catcgory ol' pcrsons
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6. Saving.—Nothing . in these rules shall affect. reservatlon relaxation of - age lnmt and other CONCESSIONS .

required to be provided for the Scheduled Castes, the' Scheduled Tribes, Other Backwatd Communities, Ex-servicemen - |

and other special categones of persons: in aocordanoe w1th the orders issued by the Oentral Government from time to time
in this regard o . .

1. Name of Post
2. Number of posts -

3. Classification
4. Scale of pay

5. Whether Selection by Merit or selection . ‘ E

"cum Seniority or Non-Selection Post
6. Agelimit for direct recruits .

7. Whether benefit of added years of service
.. admissible under Rule 30 of the Central
* Civil Services (Pension) Rulcs, 1972
8 Educational and other qualifications.
required for direct recruits.

'scfmm}u:

Senior technical Asswtant
17 (2003)

~ *Subject to variation dependent on workload

Genera] Central Service, Gmup ‘B’; Non-(hzened,. Non;Mnustena] o
Rs. 6500-200—10500 T .
The mutabxhty of the regularholder of the post of Technical Assistant

will be initially assessed by the competent authority for appeintment -
tothe upgraded post of Sr. Technical Asstt. in the scale of Rs. 6500~

10500, If assessed ‘suitable’ they shall be deemed to have been -
appointed to the post at the initial constitution. If assessed ‘not .
‘suitable’ for appcnntment to the upgraded scale of pay, he/they -

shall continue to be in the rewsed scale of Rs: 5500- 9000 and his/

- their case wuuld be rewewed every year
' Selecnon -

Not exceedmg 30 years.

Relaxable for Government. Servants upto ﬁve years in accordance

. with the instructions or ordets issued by t_h_e Ce_ntral Government, - - -

Note : The crucial date for determining the age-limit shiall be the

- closing date for receipt of applications from carididates in India (and
“not the closing date prescribed for those in Assam, Mizoram,
‘Manipur, Nagaland, Meghalaya, Arunachal Pradesh, Tripura, .
. Sikkim, Ladakh Division of Jammu & Kashmir State, Lahauland = = -

Spiti District and Pangi Sub-Division of Chamba District of Himachal

" Pradesh, Andaman and Nicobar Istands or Lakshadweep).

Essentml

.- (i)Master sDegreemChelmstryorPhamlacy orPharmaoeutlcal' SR
*- Chemistry or Biochemistry or Microblology of a recog'msed

university or equivalent

. . (ii) 2 years experience inthe Manufacture or testlng ofdmgs L
Note 1 : Qualifications are relaxable at the discretion of the Union -. .~

Public Service Commission in case of candidates otherwise well
qualified.

~ Note2:The quahﬁcatxon(s) regardmg experience is/are relaxable at s

the -discretion of Union Public Service Commission in case of
candidates belonging to the Scheduled Castes or the Scheduled
Tribes. If, at any stage of selection, the Union Public Service
Cominission is of the opinion that sufficient number of candidates
from these communities possessing the requisite expenence are not

- likely to be available o fill up the reserved for them.

" Desirablé ¢ Knowledge of the Drugs and Cosmetics Act and the
o rulesframed ol _ .
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10
11.

12.

I3.

Whether age and essential qualifi-
cation prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any
Method of recruitment, whether by Du'ect

recruitment or by promotion Deputation to

or Absorption amd percentage of the posts
be filled by various methods

In case of recruitment by promotion or
Deputation or Absorption grades from
which promotion/deputation/absorption .
to be made

Ifa Departmental Promotion Committee
cxists, what is its composition

14. Circumstances in which Union Public

Servicc Commission is to be consulted
in making recruitment

Age: No

Egs. : No

But must possess a degree in Chemistry or Pharmacy or
Pharmaceutical Chemistry or Bio-Chemistry or Micro-Biology
Froma recognized University or Equivalent

. Two years

33.33% prmr.mﬁon failing which by deputation failing both by
direct recruitment.
66.66% Direct Recruitment.

Promotion :

" Technical Assistant inthe pay scale of Rs. 4500-7000 with eight

years’ regular service in the grade.

- . Note : Where juniors who have completed their qualifying/cligibility

service are being comsidered for promotion, their seniors would
also be considered provided they are not short of the requisite
qualifying/eligibility service by more than halfof such qualifying/
eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already completed
such qualifying/eligibility service.

~ Deputation ; Officer under the Central Government :

@ o Holding analogous posts on Regular basis in the parent
Cadre/Depamnent or
(i) with eight years” service in the grade rendered after
appointment thereto on regular basis in the scale of Pay of
Rs. 4500-7000 or Equivalent in the parent cadre/Department; and
(b) Possessing the educational qualifications and experience
prescribed for direct recruits under Col. 8.

' (The Departmental Officers in the feeder category who are in the

direct line of pormotion will not be eligible for consideration for
appointment on deputation.

Similarly deputationists shall not be eligible for corsideration for
appointment by promotion.

Period of Deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other Organization/Department of the Central
Government shall ordinarily not exceed three years. The maximum
age-limit for appointment by deputation shall be not exceeding 56
years as on the closing date of receipt of application.)

Group ‘B’ Departmental Promotion Committee (for Considering
Promotion-and confirmation) .~

1. Drugs Controller (India) —Chairman
2. Deputy Drugs Controller (India) - —Member
3. Deputy Director (Admn.) —Member

Consultation with the Union Public Service Commission
necessary while making direct recruitment..

[F. No. A-12018/1/2001-D]
NITA KEJREWAL, Under Secy.

Foot Note: The Recrmtment Rules, 1992 were pub]lshed inthe Gazette of India dated 24-8- 1992 inPart I Section 3, Sub-

Section (i) No. GSR 396 dated 24-8-1992,
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‘ New Delhi, the 9thFebruary 2004 -
G S.R. 56.—In exercise of thc powers conferred by the proviso to article 309 of the Consutuuon the President

- 'hereby makes the following rules regulating the method of recruitment to the post of Senior Dental Techmc:lan inthe

* Dr. Ram Manchar Lohia Hospital, New Delhi, namely .—

E 1. Shorttitle and commencement .—(1) Th!:semlesmaybe calledthe Dr. RamManoharLulua Hospltal, (Semor
. Dental Technician) Group ‘C’ Post, Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.
. 2. Number of post, classification and scale of pay.—The number of the said post, its classxﬁcatlon and the
scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.
3. Method of recruitment, age limit, qualification, etc.—The method of recruitment, age limit, qualxﬁcauons
and other matters relating to the said post shall be as specified in oolumns 5 to 14 of the said Schedule. -
S X Dlsquahﬁcatlon —Noperson,—
- (@ . who has enfered into or contragted a mamage with a person having a spouse living; or
) _ " who, having a spouse living, has entered into or contracted a mamage with any person,
shall be eligible for appointment to the said post:
Provided that the Central Government may, if satmﬁed that such marriage is permissible under the personal law

| applicable to such person and the other party to the mamage and that there are other grounds for so domg, exempt any
person from the operation of this rule. -

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to.do,

it may, by order, and for reasons to be recorded in writing relax any of the provisions of these rules with respect to any¢ class
ot category of persons. .
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accordance with the orders issued by the Cer:tral

6. Saving.—Nothing in thes¢ rules shall affect reservations, relaxaﬁon‘ age limit and other concessions required
tobe provided for the Scheduled Castes, the Schedule Tribes, Ex-Servicemen and other special categories of persons in

Government from time to time in this regard.

SCHEDULE
1. Name of the post Senior Dental Technician ®
2. Number of posts 1 (One)* (2004)
*Subject to variation dependent on workload. ®
3. Classification. General Central Service, Group ‘C’, Non-Gazetted, Non-Mit.stezial.
4. Scale of pay Rs. 4500-125-7000. o
5. Whether selection post or Non-selection
Non-selection Post ° "
6. Whether benefit of added years of service Not applicable. *
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972
7. Age limit for diregt recruits Not applicable.
8. Educational and other qualifications }ipt applicable.
required for direct recruits. ' ;
9. Whether age and educational qualifi- Not applicable. _
cations prescribed for direct recruits ' A *
wilt apply in g case of promotees .o -
10. Period of probation Not applicable. <
1t. Method gf recruitment whether By direct romotion failing which by deputation
recruitd4SNENe by promotion or by '
jon and, gercentage
ed by various
€2 & .
12. Incasef tment by promotion/ Promotion :
Deputation/Absorptian grades from Fromamongst Dental Techniciafls with 5 ycars regular service |
which promotion/deputation/absorption inthe grade. -~ . >
to be made Deputation : Ol'ijq! ¢ Central Government
@ () Holding analofbus posts on Rbtgular basis. or
(@ with 3 ycars’ scrvice in posts in the pay scalc of Rs_ 4000-
6000; and
(b Posscssing the following qualifications :
@ 10+ 2inScicnce subjcéks from a recognized Board!
University; and
(i) Registered Dental Hygicnist
(The Period of Deputation including period of deputation inanothicr
cx-cadrc post held immediatély preceding this appointment in the
same or some other Organization/Department shall ordinarily not
exceed three years. The maximum age-limit for appointinent by
deputation shall not be exceeding 56 years as on thic closing dalc of
receipt of application.)
13. IfaDepartinental Promotion Committce Group ‘C’ Departmental Promotion Committee = -
cxists, what is its composition :
. Additional Mcdical Supcerintendent,
Ram Manohar Lohia Hospital —Chainnag
2. Hcad of the concerned Department,
Ram Manohar Lohia Hospital —Member
3. Deputy Director (Administration, '
Ram Manohar Lohia Hospital -—Member
14. Circumstancesin which Union Public Not applicable.
Service Commission is to be consulted - ‘
in making recruitment.
[F Neo A-12018/19/2000-RR/H|
U. C. NANGIA. Dy. Sccy.
439 G1/04—5
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4 Ta. . wte, v
MINISTRY OF ROAD TRANSPORT AND HIGHWAYS
(Border Roads Development Board)
New Delhi, the 9th February, 2004
G.S.R. 57.—In exercisc of the powers conferred by the proviso to article 309 of the Constitution and in supersession
fthe Border Roads {(Medical Officers Group ‘A’) Recruitment Rules, 1988 except as respects things done or omitted tobe
lone before such supersession, the President hercby makes the following rules regulating the method of recruitment to the
Jroup ‘A’ posts in the General Reserve Engineer Force, namely -—
1. Short title and commencement.—(1) These rules may be called the Border Roads (Medical Officers Group *A™)
tecruitment Rules, 2003.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column 1 of the Schedules annexed to these
ules.

3. Number of post, classification and scale of pay :—The number of the said posts, its classification and the scale
f pay attached thereto shall be as specified in columns 2 to 4 of the Schedule.

4. Method of recruitment, age limit, Qualifications, ete.—The method of recruitment to the said post, age limit,
Jualifications and other matters relating thereto shall be as specified in columns 5 1o 14 of the aforesaid Schedule.

5. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

{b) who, having a spousc living, has entcred into or contracted a marriage with any person;
shall be eligible for appointment to the said posts :
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Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. ‘

6. Special requirement regarding liability to serve.—Any person appointed to the sefvice shall, if so required,
be liable to serve in any Defence Services or post connected with the Defence of India for a period of not less than four
years including the period spent on training, if any :

Provided that such a person,—

(a) shal be required to serve as aforesaid after the expiry of ten years from the date of appointment; and

) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years;

Provided further that, as and when required to do so in special circumstances, such a person shall be liable further
to serve in the Defence Satvices or on work relating o Defence efforts any where in India or abroad.

7 Power to relax.—Where the Central Government is of the opinion that it is necessary to expedient so to do, it
may, by order, for reasons to be recorded in writing and in consuliation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or Satagory of persons.

8. Saving.—Nothing in these rules shall affect reservations, relaxation of*age limit and other concessions 1o be
provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special

catggories of persons in accordance with the orders, issued by the Central Government from time to time in this regard.

SCHEDULE
1. 1. Name of post Chief Medical Officer
2. Number of post 1* (2003)

*Subject to variatiofdependent on workload.

3. Classification General Central Service, Group *A’, Gazetted, Ministerial
% Scale of pay Rs. 18400-500-22400 . _
' (Rs. 18400—22400 plus non-practicing allowance when held by a
Civilian Chief Medical Officer).
Note : When held by Armed Forces Medical Officer of the rank of
Brigadier or equivalent of the Medical Crops of Defence Forces. The
pay scale applicable to Brigadier plus rank pay shall be applicable.
5. Whether selection or Selection
non-selection post
6. Age limit for direct recruits Not applicable. s
7. Whether benefit of added yqars of service Not applicable.
adenissible
8. Educational and other qualifications Not applicable
required for direct recruits
9 Whether age and educational qualifi- Not applicable
cations prescribed. for direct recruits
will apply in the case of promotees
10. Period of probation, if any Not applicable.
11. Method of recruitment whether by direct Promotion.
recruitment or by promotion or by deput-
ation/absorption and percentage of the
posts to be-filled by various methods
12. Incase of recruitment by promotion/ Promotion :

deputation/abserption grades from
which promotion or deputation or ab-

sorption to be made

Deputy Chief Medical Officer (Selection Grade) in the pay scale

-of Rs. 14300— 18300 with three years regular service in the grade.

Note : An officer of the rank of Brigadier or equivalent by posting
from the Armed Forces Medical Cadre as per the manning policy
followed by the department. -

Note : Where juniors who have completed their qualifying orcligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility
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service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade alongwith their juniors who have already completed such
qualifying or eligibility service. |

&

13. If a Departmental Promotion Committee . Group ‘A’ Departmental Promotion Committee (for considering
exists. what is its composition Promotion) :—

14

1. Chairman/Member Union Publi

Service Commission ‘ ~—Lhairman
2 Secretary, Border Roads Development

Board ~~Member
3. Director Geherat Border Roads —Member

Circumstances in which Union Public . Consultation with Unzon Public Service Commission not

Service Commission is to be consulied necessary.
in making recruitment. L

L
2

oee

11.

12,

13,

Deputy Chief Medical Officer (Selection Grade),

4* (2003)

*Subject to variation dependent on workload.

General Central Service, Group ‘A’ Gazetted, Non-Ministerial.

Rs. 14300-400-18,300,

{Rs. 14300—18300 Plus non-prﬁicing allowance as admissible).
Sclection

Not applicable. .

Not applicable.

Not applicable.

Not applicable.

Not applicable.

50 per cent prometion failing which by deputation.

50 per cent deputation.

Promotion : Deputy CHfef Medicat Officer in the pay scalc of Rs. 12,000—16,500 with five years regular
service in the grade. ]

Note : Where juniors who have completed their qualifving or efigibility service are being considBled for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
eligiblity service by moze than half of such quatifying or eligibility service or two years, whichever is less,

and have successfully completed their probation period for promotion to the next higher grade alongwith

their juniors who have already completed such qualifying or eligibitity service.

Deputation: Officers of the Central Government .—

(a)(i} Holding analogous post on regular basis in the parent cadre or department; or

(i1} with five years service in the grade rendered after appointment thereto on regular basis in the scale of

pay of Rs. 12,000—16,500 or equivalent in the parent cadre or department; and

{(b) possessing the following educational qualifications and experience :—
()  Post Graduate Medical Qualification (Master of Doctor or Master of Surgery), or equivalent.
(i) Ten years working experience as Medical Officer or Senior Resident or Assistant Professor,

Specialist Medicat Officer or equivalent posts.

Note : Period of deputation including period of deputation in another Ex-Cadre post held immediately

preceding this appointment in the same or some other organization/department of the Central Govt. shall

ordinatily not to exceed four years. The maximum age limit for appointment by deputation shall be not

exceeding 56 years as on the closing date of the receipt of applications.

Group 'A’ Departmental Promotion Committe (for Considering Promotion) :

1. Chairman/Member Union Public Service Commission—Chairman

2, Secretary, Boarder Roads Development Board—Member

iy
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14.

3. Director General Border Roads—Member
Consultation with Union Public Service Commission not necessary.

*

-
.

[T-RE- RS- N

16,
11

12,

13.

14

Deputy Chief Medical Officer

4% (2003) |

*Subject to variation dependent on workload.

General Central Service Group ‘A’ Gazetted Non-Ministerial.

Rs. 12000-375-16,500.

(Rs. 12000—16,500 Plus admissible non-practlcmg allowanoe as adnuss:ble)
Selection : :

Not applicable. -

‘Not applicable.

Not applicable.
Not applicable.
Not applicable. -

;. Promotion :

As and when promouon fails due to non-avallablhty of feeder grade ofﬁcers ‘The appmnt:mg authorlty may |

fill up not more than 20 percent of the posts by posting of officers holdmg analogous posts in the medical - :
. cadreé of Defence Forces as temporary measure.

Promotion : Medlcal Oﬁioer Grade- Imthe pay scale ofRs 10 000—15 200mthﬁveyears reguiarservnc,; _

. inthe grade. . o
 Note : Where juniors who have completed their quahfymg/ehgnblluy service are being cons1dered for o

promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
eligiblity service by more than half of such qualifying or eligibility service or two years, whichever is less,
and have successfully comipleted their probation- period for promotxon to the next hlgher grade alongwnh B
their juniors who have already completed such qualifying/eligibility semoe ' '
Group ‘A’ Departmiental promotion committe (for considering promotion) : -

L Chmrman/MemberUmonPubhc SemoeComnms:on——Chalrman :
2: Secretary, Border Roads DeVEIOpmentBoard-—-Member : -

3, Director General. Border Roads—Member, -

g Consu]tatlon with Union Pubtic Service Commission not-heoeSsary.

n

Mg M O

1L
12.

439 Gl/04-6

(Rs. 10,000-—15,200 Plus admxssxble non-pracucmg allowance)

Medlcal Oﬂ‘iccr Grade—l

S 40%Q003): . - I L e

*Subject to variation dependent on workload :
General Central Service Group ‘A’ Gazetted Non-Mmlstenal
Rs. 10, 000-325-15 200 ‘

Selection

Not applicablc.
Not applicable.
Not applicable.
Not appticable.
Not applicable. .
Promotion.
Promaotion

(1) 50 per cent promotion from Medlcal Ofﬁcer Grade-II in the pay scale of Rs. 8000-13500 vnth ﬁvc years
regular service in the grade.

(ii) 50 per cent by posting of Medical Officers holding ana]ogous posts in the Defence Forces.

Notc : Where juniors who have completed their qualifying or eligibility service are being consulered for y
promotion, their seniors would also be considered provided they are not shortof the requi.Slte quahfymg or
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13.

10,
1.

12.
13.

14,

eligibility service by more than half of such qualifying or eligibility service or two vears, whichever is less.
and have successfully completed their probation period for promotion tothe next higher grade alon gwith
their juniors who have already completed such qualifying or eligibility service.

Group ‘A’ Departmental promotion committe (for considering promeotion) :

I. Chairman/Member, Unijon Public Service Commission—Chairman

2. Secretary, Border Roads Development Board——Member

3. Director General Border Roads—Member A _

Consultation with Union Publrc Service Comrmssron not neoessarv

. Medical Officer Grade-II- -

64* (2003)

*Subject to variation dependent on workload.

General Central Service Group * A’ Gazetted, Non-Ministerial. -

Rs. 8,000-275-13,500.

{Rs. 8,000-13,500 Plus non-practlcmg allowance as adrmssrble)

Not applicable

Not exceeding 35 years .

Note 1: Relaxable for Government servants upto 5 years in accordance with the 1nstrucnons or orders

issued by the Central Govenment. -
Note 2 : The crucial date for determining the age-limit shallbe the closmgdate for recelpt of applications from .
candidates in India (and not the closing date prescribed: for those in Assam; Meghalaya, Anmachal -
Pradesh, Mizoram, Manipur, Nagaland, Tripura; Sikkim, Ladakh Division , J&K State, Lahaul and Spit District -

- and Pangi Sub-division of Chamba Districtof Hrmachal Pradesh Andaman& Nloobar or Lakshdweep). -

Not applicable. 4

Essential: (i) Medical qualification included in the f irstor Second Schedule or Part 11 of the Third Schedule
(other than licentiate qualifications)- ta the Indla’tt Medical Councrl Act, 1956. Holders of educational -
qualification included in Part 11 of the Third Schedule should fulﬁl the eondltrons snpulated in Section I3(3) o
of the Indian Medical Council Act, 1956. S .
(i) Completion of compulsory internship.

Note 1: Qualifications are relaxable at the drscretmn of the Umon Pubhc Servrce Comrmssron in case of

candidates otherwise well quahf’ ed

Note2: The quahﬁcanon(s) regarding experience 1s/are relaxablc at the dlSCI‘E.thll of the Union Publlc
Service Commission in case of candidates belongmg to Scheduled Castesor Scheduled Tribes. If at any
stage of selection, the Union. Public Service Commission is of the oplmon that sufficient number of
candidates from these communities possessmg the reqmsrte expenence are not hkely tobe avarlable to fill
up the posts reserved for them. . . : .

Not applicable. - _

One year for direct recnuits.

(i) 50 percent by direct recrmtmem fmhng which by postmg of ofﬁeers holdmg analogous posts in the
Medical Cadre of Defence Forces.

(i) 50 per cent by posting of officers holdmg analogous posts in the Medtcal Cadre of Defence F0rces

Notapplicable.

Group ‘A’ Departmental Promotion Committe (for consndermg oonﬁrmanon)
1. Secretary, Border Roads Development Board—-—Chalrman :
2. Deputy Director General (Persormel) Border Roads—Member ;

3. Dnrector/DeputySecretary, Border Roads Deveiopment Board—Member

- Consultation with Umon Pubhc Servrce Commrssron not necessary.

ok

" [F No. BRDB/01/59/1999/GE-1]
5. K. YAGNIK; Director
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MINISTRY OF TEXTILES '

(OFFICE OF THE DEVELOPMENT COMMISSIONER FOR I-IANDLOOMS)
New Delhi, the 12th February, 2004

G.S.R. 58.—Inexercise of the powers conferred by the proviso to artwle 309 of the Constitution and in supersession
of the Ministry of Texiiles, Office of the Development Commissioner for Handlooms Recruitment Rules 2003, published
vide G.S.R. No. 166 dated 4th April, 2003 and vide G.S.R. No. 167 dated 4th April, 2003 in the Gazette of India, Part-1I,

“Section-3, Sub-section (i} in so far as it relates to the posts of Stenographer Grade-1 (Group-B) Stenographer Grade-Il'and
I1I {Group-*C’) except as respects things donc or omitted tobe done. before such supersession, the President hereby makes
the following rules regulatmg the method of recruitment to the post of Stenographer Grade-1 (Group-B), Grade-Iland III
_(Group- C’) in the Office of the Developmént Commlssmner for Handlooms, Ministry of Textiles, namely :—

i. Short title and commencement.—(1) These rul&s may be called the Ministry of Tcxtlles Office of the Develop—
" ment Commissioner for Handlooms Stenographer Grade-1, 11 and I11 Recruitment Rules; 2004. '

(2) They shall come into force on the date of their publlcanon in the Official Gazette.

2. Number of posts,- classification and scale of pay :—The number of the said posts, their classnﬁcanon and scales
of pay attached thereto shall be as spec1ﬁed in columns 2 to 4 of the Schedule hereto annexed.

3. Method of Recruitment, age limit and other quallf‘ ications.—The method of recruitrment, age limit, quahﬁca- '
tions and other matters relating to the said posts shall be spec;ﬁed in columns 5 to 14 of the said Schedule. -

4, Dlsquahﬁcatlon —~—No person,—

(a) who has entered into or contracted a mamage w1th aperson having a spouse living; or

(t) who, having a spouse living, has entered into or “contracted a marriage w1th any person,
shall be eli g]ble for appomlment to the said posts : '

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law o

applicable to such person and the other party to the. mamage and that there are other grounds for S0 doing, exempt any
-person from the operation of this rule.

5. Power to rel&—Where the Central Government is of the opinion that it is necessary or expedlcnt so to do, 11
may, by ordet, for reasons tefige recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respecl to any class.or category of persons of the post:

-
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, 6. Saving --—Nothmg in these rules shail affect reservations, relaxation of age limit and other concessions required
to be provided for Scheduled Castes, Scheduled Tribes, Ex-Servicemen, Other Backward Classes and other special catego-
rics of persons in accordance with the orders issued by the Central Government from time to time in this regard.

: 12.'
- deputatronfabsorptron grades from

- which promonon!dcputanonfabsorpnon

to be made

* SCHEDULE |
1. Name of post - stmgnphef (Gr D
2 Nrunber of post - 02 (two) *(2004) :
' _ L : L - *Subject to variation dependent on workload .

3. Classification *: General Central Service, Group ‘B’, NonGazetted Mmlstenal
4. Scaleof pay - Rs. 5500-175-9000.
'S, Whether selection or o Selectlon '

non-selection post K
6. Age limit for direct recruits .. Not applic'able ‘
7. Whether benefit of added years of servrce o Not_appl&able -

admissible LT Y

.8 Educatronal and other quahﬁcauons e Not applicable

'9. Whether age and educational qualifi- ° - Notapplicable

cations prescribed for direct recruits. - - BT

' 'Wlll apply in the case of pr0m01ees .
-10. Penod of probatron if: any . i ‘Two years : ST
' 71'-1, Method of recruitment : whether by direct "':;‘ ‘_Promotlon fallmg whtch by deputatlon -
, recmrtment or by promotion orby - s : o :
tatron!absorptron and percentage of .
posts to- be filled by various methods RS :
In case of recruitment by promotion/ Promotion :

L Stenographer Gr. II in thc pay scale of Rs 5000—8000 in *"
_ “Office -of Development Commlssroner for Handlooms wrth ‘
" three years® regular service inthe g:rade s AR

| ‘Note : Where Jumors who have . completed their qualrfymg or_'

_ elrglbrlrty Service are being considered for promotion, their Seniors =
- would also be considered provided they are not short of the requisite

qua]xfymg or cligibility service by more than half of such qualifying

" or eligibility service or two years, whichever is less, and have

successfully completed their probation period for promotion to thé

 next higher grade along with their juniors who have already completed
“such quahfymg or eh grbr]rty service.-

. _Deputatron
x Officers of Central Govemment :
' (a) (i) holdlng anaiogous post on regular basis in the parent cadre _

- or department; or

| - (ii) ‘with three years service irf the grade rendered after_‘
‘ appomtment thereto on regular basis in the scale of pay. of -
Rs. 5000—8000 or equwalent in the parent cadre or department
‘and

| ®) pbssessmg minimum speed 100 words per mmute in stenography

(English/Hindi).

~ (The departmental officers in the feeder category who are in the

direct line of promotion will not be eligible for consideration for
appointment on deputation. Similarly deputationist shall not be
eligible for consideration for apeintment by promotion.
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Period of deputation including period of deputation in another ex-
cadré post held immediately preceding this appointment in the same
or some other organization or department of the Central Government °

.- shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years as on
the closing date of the receipt of applications).

13 Ifa Departmental Promotion Committee . Group‘B’ Departmental Promotlon Commrttee (for considenng

exists, what is its composition . - k . premotion):—

1. Additionat Development Comrmssroner/
Joint Development Comutlissioner - o
(Handlooms) Incharge of E-1 Section ~—Chairman .

2 Director or Deputy Secretary, Mlmstry .

. of Textiles - —Member

3 Addmonal Development Commlssmner Co
‘or Joint Developmient Commissioner or
Deputy Development Commlssmner S
‘(Handlooms) _ " .—Member .

14. Ciroumstances in which Union Public > Consultation with Union Public Serv1ce Commlssron not
Service Commission is to be conisulted necessary S
in makmg recruitment -
2. L Stenographer (Gr. II).
2 4* (four) '
(2004)

'so\:-n[?.w-

10,
11

12.

*Subject to variation dependent on workload

General Ceniral Service, Group ‘C’ Non-Gazetted Mlmstenal
Rs. 5000-150-8000.

Splectton

" No

181027 years (age limit relaxable upto 5 years for SC/ST and 3. years for OBC candidates and upto 40 years -
in the case of Government servarit (45 years in the case of SC/ST and 43 years in case of OBC candrdates)

! in accordance with the mstruepons ar orders issued by the Central Government.
- Note : The crucial date for detemunmg the age hnut shall be as advertlsed by the 5SC.

(1) Higher Secondary or Matriculation or eqmvalent

(2) Speedof 100 words per minute in shorthand Enghsh/l—kndl

Not apphcable :

Two years for dircct recruits.

By promotion farlmg whlch by deputanon failing both by direct recruitment.
Promotion :

Stenographer Gr, 11 in the Ofﬁce of Developiment Comrmss:oner for Handlooms with erght years regular
service in the grade. Possessmg a speed of 100 w.p.m. ini'Stenography (English/Hindi)
Deputation : Officers of Central Govemmem —
@ @) holdmg analogous post on a regular bas:s or -
(ii) Stenographer Gr. I with elght years regular service in the grade of Rs. 4000- 100-6000 and ~
(b) Possessinga speed of 100 wp.m. in Stenography (Enghsh/Hde)

(The departmental officers in the feeder category who are in the direct line of promotion will not be eligible
for consideration for appointment on deputation. Similarly deputanomst shall not be eligible for consideration

“for appointment by promotion,

Period of deputation including period of deputatlon in another ex-cadre post held mlmedlately preced.mg
this appointment in the same’ or some other orgamzanon or department of the Central Govemment shall



[ 9T [I—aeE 33i)] W OIS ¢ HE 21, 200479 2, 1925 255

13.

14

ordinarily ot exceed three years. The maximum age limit for appointment by deputation shall be not exceeding

- 56 years as on the closing date of the receipt of applications).

1. Additional Development Commissioner/Joint Development
Commissioner (Handlooms) Incharge of E-I Section -—Chairman

2. Director or Deputy Secretary, Ministry of Textiles —Member

3, Additional Development Commissioner or Joint Development
Commissioner or Deputy Development Commissioner (Handloomns) ——Member

Not applicable

o A

10.
il
12.
13.

14.

Stenographer (Gr: HI).

4* (four)

(2004)

*Subject to variation dependent on worklicad.

General Central Service, Group ‘C’, Non-Gazetted, Ministerial.
Rs. 4000-100-6000

"Not applicable

Not applicable

18 to 27 years (age limit relaxable upto 5 years for S (/ST and 3 years for OBC candidates and upto 40 years
in the case of Government servant {45 vears in the case of SC/ST and 43 years in case of OBC candidates)
in accordance with the instructions or orders issued by the Central Government. :

Note : The crucial date for determining the age limit shall be as advertised by the Staff Selection
Commission.

(1) Matriculation or equivalent examination.

(2) Speed of 80 words per minute in English/Hindi shorthand.

Not applicable

Two years for direct recruits

100% direct recruitment

Not applicable

1. Additional Development Commissioner or Joint Devclopment
Commissioner (Handlooms) Incharge of E-I Section —Chairman

2. Director or Deputy Secretary, Ministry of Textiles —Member

3. Additional Development Commissioner or Joint Development
Commissioner or Deputy Development Comissioner {Handlooms) —-Member

Not applicable.

|No. 12018/2/2002-DCHL/Estt.-T}
B. P. SINGH, Addl. Development Commissioner for Handlooms
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MINISTRY OF WATER RESOURCES
New Delhi, the 6th February, 2004

G.S.R. 59.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of Central Water Commission (Gazetted Wircless/Telemetry Posts) Recruitment Rules, 1986 in so far as it relates to the post
of Assistant Engineer (Wireless), except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Assistant Engineer (Wireless)
in Central Water Commission, namely :—

1. Short title and commencement.—(1) These rules may be called the Central Wate: on. nission (Group ‘B’
Wireless posts) Recruitment Rules, 2004, '
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay :—The number of the said post, its classification and scale . . pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule amended to these nules.

3. Method of Recruitment, age limit and other qualifications.—The method of recruitment, to the said post, age
Yimit, qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.

4. Disqualifications.—No person,— ' _ ' :

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said posts: ' _

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and other party to the marriage and that there are other grounds for 5o doing, exempt any person -

from the operation of this rule.

5. Power to relax.—Where the Central Government isefthe opihion that it is necessary or expcdiei_u sotodo, it

nay, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
f the provisions of these rules with respect to any class or category of persons. : '

Saving :—Nothing in these rules shall affect reservations, relaxation ofage limit and other oc‘mdéss_ibns required :

to be provided for Scheduled Castes, Scheduled Tribes, Other Backward classes, Ex-servicemen, and other special catego-
ries of persons in accordance with the orders issued by the Government of India from time to time in this regard.

L. Name of post Y Assistant Engineer (Wireless)
2 Numberofpost . & 13%(008) SR
I *Subject tc_)vaﬁétibn dependent on workload.

3. Classification R . General Central Service, Group ‘B, Gazetted, Non-Ministerial
4 Scaleof pay - - Rs.6,500-200-10,500 - -
5. Whether Selectionor . Selection :

non-selection post T e
6. Agelimitfordirecuecmits'r = I Nd_t_éﬁ;cchipg-BOyears.

' (Rel'a:xab.le for Government servants upto five years in accordance

', with the instructions or orders issued by the Central Government).

“Note : The crucial date for detcrmining the age-limit shall be the
closing date for receipt of applications from candidates in India (atis
not the closing date prescribed .or thosé; in Assam. Meghalaya.
- Arunachal Pradesh, Mizoram. i aipur, Nagaland. Tripura. Sikkim.

' : ~ Ladakh Division of Jammu and Kashmir State. Lahaul and Spiti
' E ' District and Pangi Sub-Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or Lakshadweep).
7 Whether benefit of added years of service : No ' A '
admissible under the rule 30 of the Central s
Civil Services (Pension) Rules, 1972
8. Educational and other qua’:fications .. Essential : _
required for direct recruits . Degree in Electronics or Elecirical. Engineering with Radio

~
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10,
11.

12.

13,

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any
Method of recruitment : whether by direct

" recruitment or by promotlon or by

deputation/absorption and percentage of
the posts to be filled by various methods
In case of recruitment by promotion/
deputation/absorption grades from which
promotion or deputation or absorption

to be made

If a Departmental Promotion Committee
exists, what is its composition

Clmumstances in which Union Public
Service Commission is to be consulted

in making recruitment

Communication as a special subject or Degree in Telecommunication
Engineering of a recognised University or equivalent.
Desirable:

Experience in operation and maintenance of wireless equ:pment
Note 1 : Qualifications are relaxable at the discretion of the Union
Public Service Comission in case of candidates otherwise well
qualified. '
Note 2 : The qualification(s) regarding experience is/are relaxahle at
the discretion of the Union Public Service Comshission in the case of
candidates belonging to Scheduled Castes or Scheduled Tribes if,
at any stage of selection, the Union Public Service Commission is of
the opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely tobe

. available to fill up the posts reserved for them.

Age : No
Educanona] quahﬁcatlons To the extent indicated in column 12

Two years
(i) 75% by promotion _
(ii) 25% bydirect recruitment

Prometion :
1. Out of total number of posts to be filled by promotion,
75% to be filled from amongst Junior Engineers (Wireless)
with six years regular service inthe grade and possessing a
' Diploma in Electronics or Electrical or Radio Communication

Engineering or equivalent from a recognised University or
Board.’
2. Out of total number of poststobe ﬁlledby promotion, 25%to be, _
filled from amongst Non-Dipioma Junior Engineer (Wireless) with
twelve years regular service in the grade.
Note : Where juniors who have completed their quahfymg/el;glblhty
service are being considered for promotion, their seniors would aiso
be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility
service or two years, whichever is less, and have successfully
completed thgir probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.
Group ‘B’ Departmental Promotion Committee (for 'promotion
and confirmation) :— '

1. Chief Engineer, Central Water Commission

—Chairman
2. Director or Deputy Secretary, Ministry
of Water Resources ' ——Member
3. Secretary or Director (Administration) or '
Director (Establishinent), Cenu'al Water
Commission —Member

Consultation with Union Public §erv1ce Commnssnon necessary

while making direct recruitment and for amending or relaxing any
prowsnon of these recruitment rules.

[No. 5/2004/F. No. 35/17/2000- EstL-l]

ASHOK JHA, Under Secy.
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