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MINISTRY OF FINANCE
(Department of Economic Affairs)
CORRIGENDUM
New Delhi, the 18th March, 2004

G.S.R. 98,—In exercise of the power conferred by
proviso to article 309 of the Constitution , the President

‘hereby makes the following corrections in the English

version of the Works Manager and Deputy Works Manager
(Group ‘A’ posts) of India Security Press and Currency
Note Press, Recruitment Rules, 2003 notified vide G.S.R.
297 dated 23rd Angust, 2003 in the Gazette of India, Part I,
Section 3, Sub-section (i).—

In Column 3 of the Schedule relating to the posts of
“Works Manager and Deputy Works Manager”, the first
word of the existing entry i.e. ‘Government’ shall be
substituted by ‘General’.

{F. No. 1/8/2000-Cy -IIT)
A.K.KHANNA, Under Secy.

(497)
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1. wiféw, fidwe
MINISTRY OF EXTERNAL AFFAIRS

(Consular, Passport, Visa Division)
New Delhi, the 3rd March, 2004

G.5.R. 99.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in wpmsmn
of the Ministry of External Affairs, Central Passport Organisation (Group ‘C’ posts) Recruitment Rules, 1996, in so far as
they relate to the post of Assistant, Upper Division Clerk and Lower Division Clerk, the Ministry of External Affairs, Central
Passport Organisation (Hindi Translator) Recruitment Rules, 1995 and the Ministry of External Affairs, Central Passport
Organisation, Upper Division Clerk (Hindi) Recruitment Rules, 1995, except asrespects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the posts
of Assistants, Hindi Translator, Upper Divisien Clerk (Hindi);, Upper Division Clerk, Lower Division Clerk and Lower
Division Clerk (Telephone Operator), (Group ‘C’ posts) in the Central Passport Organisation of the Ministry of External
Affairs, namely .—
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L. Short title and commencement.—(1) These rules may be called the Ministry of External Affairs, Central
Passport Organisation (Group ‘C’ posts)-Recruitment Rules, 2004,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the said posts, their classification and the
scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment, age limit,
qualifications and other matters relating to the above said posts shall be as specified in columns (5) to (14) of the said
schedule.

4. Posting.—The person appointed to the post of Assistant or Hindi Translator, as the case may be, shall be Iiable
to serve anywhere in India.

5. Disqualification.—No person,—
@  Who, has entered into or contracted a marriage with a person having a spouse living; o.
) Who, having a spouse living, has entered into or contracted a marriage with any person,
* shall be eligible for appointment to the said posts : ‘

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rle. :

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so todo,
itmay by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons. ;

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions tobe
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and other

special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard. ' ‘

1. L Name of post : Asgistant .
2. Number of post © 384%* (2004) *(Subject fo variation depending on workload).
3. Classification : General Central Services, Group ‘C’, Non-Gazetted, Ministerial
4. Scale of pay 1 Rs. 5000-150-8000
5. Whether selection or . Selection
non-selection post ‘
6. Whether benefit of added years of : No
service admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972.
7. Age limit for direct recruits : Notapplicable
8. Educational and other qualifications . Notapplicable
required for dire ct recruits '
9. Whether age and educational qualifi- : Not applicable
cations prescribed for direct recruits
will apply in case of promotees
10. Period of probation, if any T Nil

11. Method of recruitment : whether by direct : 75% by promotion;
recruitment or by promotion or deputa- 25%by Limited Departmental Competitive Examination.
tion or absorptiont and percentage of the
vacancies to be filled by various methods
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12.

13.

14.

In case of recruitment by promotion or
deputation or absorption grades from
which prometion or deputation or absorp-
tion to be made

If a Departmental Promotion Committee
exists what is its composition

Circumstances in which Union Public
Service Cominission to be consulted
in making recruitment

Promotion :

() Upper Division Clerks of cadre of Central Passport
Organisation with eight years of regular service in their
grade; or

(i) Upper Division Clerks of the Central Passport Organisation
with sixteen years of combined regular service as Upper
Division Clerk and Lower Division Clerk in the cadre of Central
Passport Organisation.

Note: If a junior person is considered for promotion on the basis of

his completing the prescribed qualifying period of service in that

grade, all persons senior to him in the grade shall also be considered
for promotion notwithstanding that they may not have rendered
the prescribed qualifying period of service in that grade but
have completed successfully the prescribed period of probation.

Limited Departmental Competitive Examination :

() @) Upper Division Clerks of the Central Passport Organisation -
with eight years of regular service as Upper Division Clerk; or

(i) Upper Division Clerks of the Central Passport Organisation
with sixteeen vears of combined regular service as Upper
Division Clerk and Lower Division Clerk in the cadre of Central
Passport Organisation; and -

(d) possessing the Bachelor’s Degree of a recognised university
or its equivalent.

Note: In the case of persons holding the post of Upper Division

Clerk on regular basis on the date of commencement of the Ministry

of Extemal Affairs, Central Passport Organisation (Group “C’ post)

Recruitment Rules, 2004, the eligibility service for promotion to the

posts of Assistants shall be five years regular service in the feeder

grade.

Group ‘C’ Departmental Promotion Committee (for confirmation/

promotion) :
(@) Director in the Consular, Passport and Visa Division
' —Chairman
() One Deputy Secretary in charge of the administration
of the Central Passport Organisation —Member
(¢) Two Deputy Secretaries in the Ministry of External
Affairs —Members

(d) One Passport Officer or Deputy Passport Officer
of the cadre of the Central Passport Organisation —Member

Not applicable.

0.

Hindi Translator
15% (2004)

*(Subject to variation depending on workload).
General Central Services Group *C’, Non-Gazetted, Ministerial

Rs. 5,000-150-8,000
Selection

No

25 years

(Relaxable for Covernment servants upto 35 years in accordance with the instructions or orders issued by

the Central Government).

Note: The crucial date for determining the age limit shall be the closing date for receipt of applications

938G 1/2004—2

from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
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10.
11
12

13.

14

Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh division of Jammu and Kashmir Statc,
Lahaul and Spiti Districts and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshdweep).

Inrespect of posts, the appointments to which are made through Employment Exchange, the crucial date
for determining the age limit shall, in cach case, be the last date upte which the Employment Exchanges
are asked to submit the names.

Master’s Degree of a recognised University in English or Hindi with Hindi or English as a compulsory and
elective subject at Degree level; or

Bachelor’s Degree of arecognised University with Hindi and English as main subjects (which includes the
term compulsory and elective).

The Educational qualification |aid down for direct recruits will also apply in the case of promotees.
NiL '

By promotion, failing which by deputation/absorption or by direct recruitment.

Promotion :

Upper Division Clerks (Hindi) of the cadre of the Central Passport Organisation with five vears of regular
service in their grade and possessing educational qualification prescribed in column (8) for direct recruits.

Deputation or Absorption : Officers of the Central Government :
(axi) holding analogous posts in the parent cadre or Department; or

(ii) withfive yearsregular servicein the grade rendered after appointment thereto on the régu]ar basisin
the scale of pay of Rs. 4000-100-6000 or equivalent in the parent cadre or Department; and

(b) possessing educational qualifications laid down in column (8) for direct recruits.

Group ‘C’ Departmental Promotion Committee (for confirmation) :

(@) Directorin the Consular, Passport and Visa Division—Chairman

(b)  One Deputy Secretary in charge of the administration of the Central Passport Organisation—Member
()  Two Deputy Secretaries in the Ministry of Extemnal Affairs—Members

(d) One Passport Officer or Deputy Passport Officer of the cadre of the Central Passport Organisation—
Member

Not applicable.

10.

139

Upper Division Clerk (Hindi)

4*(2004) ‘

(Subject to variation depending on workload)

General Central Services, Group *C’, Non-Gazetted, Ministerial.

Rs. 4000-100-6000

Selection

No

Not applicable

Not applicable

Not applicable

Nil

By Limited Departmental Competitive Examination, failing which bv Deputation.

Limited Departmental Competitive Examination ;

Lower Division Clerks of the Central Passport Organisation with eight vears service in the grade after
appointment thereto on a regular basis and possessing Bachelor’s Degree of a recognised university with

Hindi and English as compulsory/elective subjects or either of the two as medium of examination and the
other as a compulsory/clective subject.

Lk
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Note : In the case of persons holding the post of Lower Division Clerk on regular basis on the date of
commencement of the Ministry of Extemnal Affairs, Central Passport Organisation (Group *C’ post) Recruitment
Rules, 2004, the eligibility service for promotion to the posts of Upper Division Clerk (Hindi) shall be five
years regular service in the feeder grade.

Deputation ; Officers of the Central Govemnment :
()@@ holding analogous posts on regular basis; or
(ii) with eight years regular service in the grade of Lower Division Clerk or equivalent; and

(b) possessing Bachelor’s Degree of a_.recognise'd University with Hindi and English as compulsory or
elective subject or either of the two as medium of examination and the other as a compulsory or elective
subject.

(The period of deputation, including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation/department of the Central Government,
shall ordinarily not exceed three years.)

13. : Notapplicable.
14. Not applicable.
4. 1 Upper Division Clerk
2 567* (2004)
(*Subject to variation depending on workload)
3. General Central Services, Group *C’, Non-Gazetted, Ministerial
4 Rs. 4000-100-6000
3 Selection
6. No
7. Not applicable
8. Not applicable
9, Not applicable
10, Nil
11. 75 percent by promotion, .
25 percent by [.imited Departmental Competitive Examination conducted by Staff Selection Commission.
12 Promotion :

Lower Division Clerks, including Lower Division Clerk (Telephone Operator) in the Central Passport
Organisation, with eight years service in the grade rendered after appointment thereto on regular basis.

Note 1 : In the case of persons holding the post of Lower Division Clerk on the date of commencement of
Ministry of External Affairs, Central Passport Organisation (Group “C’ posts) Recruitment Rules, 2004, the
eligibility service forpromotion to the post of Upper Division Clerk shall be five years in the feeder postson
regular basis.

Note 2 : If a junior person is considered for promotion on the basis of his completing the prescribed
qualifying period of service in that grade, all persons sernior to him in the grade shall also be considered for
promotion notwithstanding that they may not have rendered the prescribed qualifying period of service in
that grade but have completed successfully the prescribed period of probation.

Limited Pepartmental Competitive Examination :

Lower Division Clerks, including Lower Division Clerk (Telephone Operator). in the Central Passport
Organisation, with eight years service in the grade rendered after appointment thereto on regular basisand
possessing a Bachelor’s degree of a recognised university or its equivalent.

"%

L
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13, . Group ‘C’ Departmental Promotion Committee :
(@ Directorin the Consular, Passport and Visa Division—Chairman
(b) OneDeputy Secretary in charge of the administration of the Central Passport Organisation—Member
(00 Two Deputy Secretaries in the Ministry of Extemal Affajrs—Members

(d) One Passport Officer or Deputy Passport Officer of the cadre of the Central Passport Organisation—
Member :

14, Not applicable.

5. 1 Lower Division Clerk ‘

2 570%(2004)
(*subject to variation depending on workload) -
3. . General Central Services, Group ‘C’, Non-Gazetied, Ministerial
4 . Rs. 3050-75-3950-804590
3 . Selection
0. : No
7. ;25 years.

(Relaxable for Government servants upto 35 years in accordance with the instructions or orders issued -
by the Central Government).

Note :—The crucial date for deterinining the age limit shall be the closing date for receipt of applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Aminachal
Pradesh, Mizoram, Manipur, Nagaltand, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahul and Spiti district and Pangi.sub-division of Chamba district of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshdweep).

In respect of posts, the appointments to which are made through Employment Exchange, the crucial date
for determining the age limit shall, in each case, be the last date upto which the Employment Exchanges
are asked to submit the names.

8. :  Matriculation or equivalent with typing speed of 30 w.p.m. in English or 25 w.p.m. in Hinda.

Y, - Candidates for Limited Departmental Competitive Examination nmust have educational and typing qualifications -
prescribed for direct recruits.

10, : Two vears forall persens appeinted to the post onrdirect recruitinent through Staff Selection Commission.,

i . 75 per cent by direct recruitment through Staff Selection Commission;
25 percent by Limited Departmental Competitive Examination failing which by direct recruitment

12.  : Limited Departmental Competitive Examination ;

Group ‘D’ employees of the Central Passport Organisation with five years service in their grade rendered
after appointment thereto on a regular basis and possessing educational and typing qualifications prescribed
for direct recruits.

13. : Group ‘C’ Departmental Promotion Committee (for confirmation) :
(a) Directorinthe Consular, Passport and Visa Division—Chairman
{b)  One Deputy Secretary in charge of the administration of the Central Passport Organisation—Member
(c)  Two Deputy Secretaries in the Ministry of Extemal Affairs—Members

(d)  OnePassport Officer or Deputy Passport Officer of the cadre of the Central Passport Organisation—
Member

14, Not applicable.
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6, L .- Lower Division Clerk (Telephone Operavor)

2, 117 (2004)
(*subject to variation depending on workload) _

3 :  General Central Services, Group ‘C’, Non-Gazetted, Ministerial
Rs. 3050-75-3950-80-4590

5. . Selection

6. : No

7 . 25 years (Relaxable for Government servants upto 35 years in accordance with the instructions or orders
issued by the Central Government).

Note :—The crucial date for determining the age limit shall be the closing date for receipt of applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh division of Jammu and Kashmir State,
I.ahaul and Spiti Districts and Pangi Sub-Division of Chamba district of Himachal Pradesh, Andaman and
Nicobar Islands or L.akshdweep).

In respect of posts, the appointments to which are made through Employment Exchange, the crucial date for
determining the age limit shall, in each case, be the last date upto which the Employment Exchanges are
asked to submit the names.

8. : Matriculation or equivalent with knowledge of PABX.
9. . Not applicable
10, . Two years _
11, . Bydirect recruitment through Staff Selection Commission'
12 : - Not applicable
13. © Group *‘C’ Departmental Promotion Committee (for confirmation) :

(a)  Director in the Consular, Passport and Visa Division—Chairman
(b) One Deputy Secretary in charge of the administration of the Central Passport Organisation-—Member
(c) Two Deputy Sccretaries inthe Ministry of External Affairs—Members

(d) = OncPassport Officer or Deputy Passport Officer of the cadre of the Central Passport Organisation —Mermber
14 Not applicable.

[No. V. IV-801/2/2000]
E. MARTIN, Director
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[ I . 1/10/'2003—@ 7]
8. 4. F9F, e wiEw

MINISTRY OF INFORMATION AND BROADCASTING
New Delhi, the 26th March, 2004

G.S.R. 100.—in exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Directorate of Advertising and Visual Publicity (Stenographer Gr.-, Stenographer Gr.-1I and Stenographer
Gr. I1I) Recruitment Rules, 2002 except as respect things-done or omitted to be done before such supersession, the President
hereby makes the foliowing rules to regulate the method of recruitment to the posts of Steno grapher Grade L, Stenographer
Grade I and Stenographer Grade 111 in the Directorate of Advertising and Visual Publicity of the Ministry of Information and
Broadcasting, namely .—

1. Short title and commencement.—(1) These rules may be catled the Directorate of Advertising and Visual
Publicity (Stenographer Gr.-1, Stenographer Gr.-1I and Stenographer Gr. IIT) Group ‘B’ and Group ‘C’ posts recruitrnent rules,
2004,

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application : These rule shall apply to the posts specified in column (1) of the Schedule annexed to these rules.

. 3. Number of posts, classification and scale of pay : The number of the said posts, their classification and the
scales of pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit, qualifications, etc. : The method of recruitment, age limit, qualifications and
other mattter relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

5. Disqualification.—No person,—
@) Who has entered into or contracted a marriage with a person having a spouse living; or
) Who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and other party to the marriage and that there are other grounds for doing so, exempt any person
from the operation of this rule. »

936G1/2004—3
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it'may, by order for reasons to be recorded in writing,

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,

or category of persons.
7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions

required to be provided for the Scheduled Castes, Sch
categories of persons in accordance with the orders i

relax any of the provisions of these rules, with respect to any class

eduled Tribes, Other Backward Classes, Ex-servicemen and other
ssued by the Central Government from time to time in this regard,

SCHEDULE
1. 1. Name of post Stenographer Grade - I
2. Number of posts 2% (2004)
*Subject to variation dependent on workload.
3. Classification General Central Service, Group ‘B’, Non-Gazetted, Ministerial
4. Scale of pay Rs. 5500-175-9000
5. Whether selection post or Selection-cum-Seniority
non-selection post
6. Whether benefit of added years of Not applicable
service admissible under rule 30 of :
the Central Civil Services (Pension)
Rules, 1972
7. Age limit for direct recruits Not applicable
8. Educational and other qualifications Not applicable
required for direct recruits
9. Whether age and educational qualifi- Not applicable
cations prescribed for direct recruits
will apply in case of promotees
H). Period of probation, if any Two years
I1. Method of recruitment, whether by direct Promotion, failing which by deputation
recruitment, or by promotion or by depu-
tation/absorption and percentage of the
posts 1o be filled by various methods, _
12 In case of recruitment by promotion or Promotion :—Stenographers Grade-11 with three years' regular

by deputation/absorption, grades from
which promotion or deputation/absorp-
lion to be made

service in the grade.

Note :—Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
senjors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or'eligibility service of two
yearswhichever is less, and have successfully completed their
probation period for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying or eligibility service,

Deputation :—Officers of the Central Government—

@ holding analogous posts on Tegular basis in the parent cadre
or department; or

(i) withthree vear’s service in the grade rendered after appointment
thereto ona regular basis in the scale of pay of Rs. 5000-8000/-
or equivalent in the parent cadre or departinent; and

(b) possessing a speed of 100 words Per minute in stenography

(English)
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Note : Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appeintment,
in the same or some other organisation or department of the
Central Govemnment shall ordinarily not exceed 3 years. The
maximum age limit for appointment by deputation shall be not
exceeding fifty-six years as on the closmg date of receipt of

application.
13. IfaDepartmental Promotion Committee  : Group*B’ Dq)arlmental Promotion Commnme (for considering pro-
exists, what is its compesition? motion) consisting of :—

1. CampaignOfficer, Directorate of Advertising and VlSllal Pub-
licity —LChairman

2. Deputy Director (Admn.), Publication Division —Member

3. Section Officer (Administration), Directorate of Advertising
and Visual Publicity —Member

14, Circumstances in which UPSC is tobe :  Consultation with UPSC not necessary.

consnlted in making recruitment.

2. L
2

e I

10.

1L
12.

Stenographer Grade-II

4*(2004)
*Subject to variation dependent on workload.

General Central Service Group ‘C’, Non-Gazetted, Ministerial
Rs. 5,000-150-8,000
Non-Selection

Not applicable
Upto27 years

(Relaxable for Government servants in accordance with the instructions or orders issued by the Central
Government).

Note—The crucial date for determining the age limit shall be as advertised by the Staff Selection Commission.
1. Matriculation or equivalent.

2. Aspeedof 100 words per minute in Stenography (English) and a speed of 40 words per minute in typing
(English). '

Not applicable

Forpromotees —No

For direct recruits—two years.

By promotion, failing which by deputation; failing both by direct recruitment.

Promotion : (a) Promotion from Stenographers Grade-I1l in the scale of Rs. 4000-6000 with eight years
regular service inthe grade;

(b) possessing a speed of 100 words per minute in Stenography (English) and a speed of 40 words per
minute in typing (English).

Departation :

Officers of the Central Government—

(a) (i) holding analogous posts on regular basis; or

(ii) with cight years of egular service in the scale of Rs. 4000-6000/- or equivalent; and
(b) possessing a speed of 100 words per minute in Stenography (English).
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(Period of deputation including the period of deputation in another ex-cadre post held immediately pfeccding
this appointment in the same or some other organisation or department of the Central Government shalt
ordinarily not exceed three years), ’

13. Group ‘C’ Departmental Promotion Committee (for considering promotion) : consisting of ;
1. Campaign Officer, Directorate of Advertising and Visual Publicity —Chairman
2. Section Officer (Administration), Directorate of Advertising and Visval Publicity —Member
3: A Group ‘B’ Gazetted Officer belonging to the Scheduled Caste or the Scheduled Tribe from the Ministry
of Information and Broadcasting or its Media Units ‘—Member
14 Not applicable.
3. 1 Stenographer Grade-ITI
2 4*(2004)
*Subject to variation dependent on workload.
3, General Central Service Group *C’, Non-Gazetted, Ministerial
4 Rs. 4,000-100-6,000
5. Not applicable
6, Not applicable
7 Between 1810 27 years :
(Relaxable for Government servants in accordance with the instructions or orders issued by the Government).
Note—The crucial date for determining the age-limit shall be as closing date advertised by the Staff Selection
Commission. '
8 1. Matriculation or equivalent.
2. Aspeed of 80 words per minute in Stenography (English) and a speed of 30 words per minute in Typing
(English).
9. Not applicable
10. Two years
11. Direct recruitment through Staff Selection Commission.
Note : Vacancies caused by the incumbent being away on deputation or long illness or study leave orunder
other circumstances for a duration of one year or more may be filled on deputation basis from officers of
Central Government holding analogous posts on regular basis or officials in the pay scale of Rs. 3050-4590
with eight years of regular service rendered after appointment thereto and possessing the qualifications and
~ experience prescribed for direct recruits under column 8.
12. Not applicable.
13, Group ‘C’ Departmental Promotion Committee (for considering promotion) : consisting of :
1. Campaign Officer, Directorate of Advertising and Visual Publicity ~~Chairman
2. Section Officer (Administration), Directorate of Advertising and Visual Publicity —Member
3. A Group ‘B’ Gazetted Officer from any Media Unit of the Ministry of Information and Broadcasting
’ —Member
14, Not applicable.

[F. No. 1/10/2003-MUC]
5.V.KRISHNAN, Under Secy.
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MINISTRY OF HEALTH AND FAMILY WELFARE 7
(Department of Health)
New Delhi, the 28th November, 2002

G.8.R. 101.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the posts of Professor (Psychiatry), Reader
q Psychiatry) and senior Lecturer (Psychiatry) in the Government Medical College and Hospital, Chandigarh, namely -—

1. Shorttitle and commencement.—(i) These rules may be called the Govemment Medical College and Hospital,
Chandigarh, Protessor (Psychiatry), Reader (Psychiatry) and senior Lecturer (Psychiatry), (Group ‘A’ Gazetted Posts)
Recruitment Rules, 2002.

(2) They shall come into force on the date of their publication in the Official Gazetie.
2. These rules shail apply to the posts as specified in column (1) of the Schedule annexcd to these rules.

3. Number of post, classification and scale of pay :—The number of the said post, its classification and the scale
ol pay attached thereto shall be as specified in columns (2) to (4) of the said, schedule.

4. Method of recruitment, age limit, qualifications etc. :—The method of recruitment, age limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (14) of the said Schedule .

5. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicablc to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this mle. '
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6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

7. Savings.—Nothing in these rules shall affect réservatioﬁs, relaxation of age limit and other concessions re-
quired to be provided for the Scheduled Castes, the Scheduled Tribes other Backward'classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
SCHEDULE
1. 1. Name of the post Professor (Psychiatry)
2. Number of post 1*(2002)
* Subject to variation dependent on work load.
3 Classification General Central Service, Group ‘A’, Gazetted Non-Ministerial
4. Scale of pay Rs. 18,600-500-22,100/- Plus Non-practicing Allowance
5. Whether Selection by merit or Selection- Not applicable
cum-seniority or Non-selection post
6. Age limit for direct recruits Not exceeding fifty year’s
(Relaxable for Government servants upto five year’s in accordance
with the instructions or orders issued by the Central Government).
Note—The crucial date for determining the agé limit shall be the
closing date for receipt of applications from candidates in India
(and not the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
" Tripura, Sikkim, Ladakh division of Jammu and Kashmir State,
~ Lahul and Spiti district and Pangi sub-division of Chamba district
of Himachal Pradesh, Andaman and Nicobar Islands or
Lakshdweep).
7. Whether benefit of added years of Service Yes
admissible under rule 30 of the Central
Civil Services (Pension) Rules, 1972
8. Educational and other qualifications Essential :

required for Direct recruits

(i) A basic University or equivalent qualification included inany
one of the Schedules to the Indian Medical Council Act, 1956
(102 of 1956) and must be registered in a State Medical Register
or [ndian Medical Register;

() M.D. (Psychiatry)/M.D. (Psychological Medicine)/M.D.
(Medicine) with Diploma in Psychological Medicine from a
recognized University/Institution or equivalent.

(i) Ten vear’s experience in the profession after acquiring
postgraduate qualification, out of which four year’s should be
as Readcr/Associate Professor in a Recognized Medical
College/Teaching Instituiion.

Note 1—

Qualifications are relaxable at the discretion of the Union Public
Service Commission in case of candidates otherwise well qualified.

Note 2—

The qualifiction(s) regarding experience isfare relaxable at the
discretion of the Union Public Service Commission in the case of
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9.

10,
I

12,

13.

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the posts to be filled by various methods

In case of recruitment by promotion/
deputation/absorption, grades from
which promotion/deputation/absorption
to be made

I a Departmental Promotion Committee
exists, what is its comiposition

candidates belonging to the Scheduled Castes or the Scheduled
Tribes, Ifat any stage of selection, the Union Public Service
Commission is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are
not likely to be available to fill up the posts reserved for them.

Desirable—

Minimum four Research Publications indexed in Index Medicus/
National Journals and one Research Publication in International
Journals.

Age: No.
Educational Qualifications : Yes

One year for direct recruits.

Promotion/deputation (including short term contract) failing
which by direct recruitment.

Promotion/Deputation (Including Short-Term Conitract)

I Officers of the Central/State Governments/Union Territories/
Statutery Bodics/Autenomous Organizations/Reserarch
Institutions :—

(@ @ hoiding analogous posts on regular basis :
or

(i) with two year’s regular service in posts in the scale of pay of
Rs. 16400-20000/- or equivalent; and

(b) possessing the educational and other qualifications presci'ibed
for direct recruits under column (8).

Il The Departmental Officer in the grade of Reader {Psychiatry)
withtwo year’s regular service in the grade will also be considered
alongwith outsiders and in case he/she is setected for appointment
to thepost, the same shall be deemed to have been filled by promotion,

The Departmental Officer in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligibie for consideration for appointment by promotion.

(Period of Deputation/Contract including period of Deputation/
Contract in another ex-cadre post held immediately preceding this
appointment in the same or some other organization/department of
the Central Government shall ordinarily not exceed five vear’s. The
maximum age limit for appointment by deputation (including short
term contract) shall be not exceeding fifty six vear’s as onthe closing
date of the receipt of applications.)

Group ‘A’ Departmental Promotion Committee (For Considering
Confirmation) :

1. Home Secretary,

Chandigarh Administration —Chairman
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2. Secretary, Medical Educationand

Research, Chandigarh Administration —Member
3. Pﬁncipal, Government Medical
College and Hospital, Chandigarh —Member
14. Circumstances in which Union Public : Consultation with Union Public Service Commission s
Service Commission to be consulted necessary on each occasion.
in making recruitment
2.1 Reader (Psychiatry)
2 1*(2002)
*Subject to variation dependent on workload.
3. General Central Service Group ‘A’, Gazetted, Non-Ministerial,
4. Rs. 16,350-450-18 600-500-20, 100/- Plus Non-practicing Allowance.
5. Not applicable.
6. Not exceeding fifty year’s.
(Relaxable for Government servants upto five year’s in accordance with the instructions or orders issued
by the Central Government).
Note—The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh division of Jammu and Kashmir State, Lahul and
Spiti district and Pangi sub-division of Chamba district of Himachal Pradesh, Andaman and Nicobar
Islands or Lakshdweep).
7. Yes
8 Essential :
(¥ A basic University or equivalent qualification included in any one of the Schedules to the Indian
Medical Council Act, 1956 (102 of 1956) and must be registered in a State Medical Register or Indian
Medical Register,
(#) M.D. (Psychiatry)/M.D. (Psychological Medicine)/M.D. (Medicine) with Diploma in Psychological
Medicine from arecognized University/Institution or equivalent,

(i) Five year's teaching experience in the concerned speciality after acquiring postgraduate
qualification as Assistant Professor/Senior Lecturer/Lecturer in a  Reco gnized Medical
College/Teaching Institution.

Note 1 ;— _
Qualifications are relaxable at the discretion of the Union Public Service Commission in case of candidates
otherwise well qualified
Note 2 :—
The qualifiction(s) regarding experience is/are relaxable at the discretion of the Union Public Service
Commission in the case of candidates belonging to the Scheduled Castes or the Scheduled Tribes. If at any
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are  not likely to be available to fill up the
posts reserved for them. :
Desirable—
Minimum four Rescarch Publications indexed in Index Medicus/National Journals,

9 Age: No. |

Educational Qualifications : Yes

—— e
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10.
11.
12.

13.

4.

One year for direct recruits.
Promotion/deputation (including short term contract) failing which by direct recruitment.
Promofion/Deputation (Including Short-Term Coniract)

I Officers of the Central/State Governments/Unien Territories/Statutory Bodies/Autonomous
Organizations/Reserarch Institutions :—

(@) (i) holding analogous posts on regular basis.
Or
(i) withtwo vear’s regular service in posts in the scale of pay of Rs. 14300-18300/- or equivalent; and
®) possessing the educational and other qualifications prescribed for direct recruits under column (8).

II. The Departmental Officer in the grade of Senior lecturer (Psychiatry) with two year’sregular service in
the grade will also be considered alongwith outsiders and in case he/she is selected for appointment to
the post, the same shall be deemed to have been filled by promotion.

The Departmental Officer in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

(Period of Deputation/Contract including period of Deputation/Contract in another ex-cadre post held
immediately preceding this appointment in the same or some other organization/departmentof the Central
Government shall ordinarily not exceed five year’s. The maximum age limit for appointment by deputation
(including short term contract) shall be not exceeding fifty six year’s as on the closing date of receipt of
applications.)

Group ‘A’ Departmental Promotion Committee (For Considering Confirmation) :—

1. Home Secretary,
Chandigarh Administration ~—Chairman

2. Secretary, Medical Education and
Research, Chandigarh Administration ~—Member

3. Principal, Government Medical
College and Hospital, Chandigarh —Member

" 4. Professor and Head of the concerned

Department of Govemment Medical
College and Hospital, Chandigarh —Member

Consultation with Union Public Service Commission js necessary on each occasion.

0.

Senior Lecturer (Psychiatry)

1* (2002)
*Subject to variation dependent on workload.

General Central Service Group “A’, Gazetted, Non-Ministerial

Rs. 14,300-400-15 900-450-18, 150/~ Plus Non-practicing Allowance.
Notapplicable

Not exceeding 50 year’s

(Relaxable for Govemment servants upto five year’s in accordance with the instructions or orders issued by
the Central Government).
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Note—The crucial date for determining the age limit shall be the closing date for receipt of applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Aranachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh division of Jammu and Kashmir State,
Lahaut and Spiti district and Pangi sub-division of Chamba district of Himachal Pradesh, Andaman and
Nicobar Isiands or Lakshdweep).

No

Essential :

1-Afi) A basic University or equivalent qualification included in any one of the Schedules to the Indian

Medical Council Act, 1956 (102 of 1956) and must be registered in a State Medical Reglster or Indian
Medical Register;

({iiy M.D. (Psychiatryy/M.D. (Psvchologlcal Medicine)/M.D, (Medicine) with Diploma in Psvcholog1cal
Medicine from a recognized University/Institution or equivalent.

(i} Threeyear'steaching experience in the concemed speciality after acquiring post graduate qualification
as Lecturer/Registrar/Senior Resident/Demonstrator/Tutor in a recognized Medical College/T eaching
Institution.

Note 1 :

Qualifications are relaxable at the discretion of the Union Public Service Commission in case of candidates
otherwise well qualified.

Note2:

The qualification{(s) regarding experience is/are relaxable at the discretion of the Union Public Service
Commission in the case of candidates belonging to the Scheduled Castes or the Scheduled Tribes. If at any
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates
from these comnmunities possessing the requisite experience are not likely to be available to fill up the posts
reserved for them. .

Notapplicable

One vear

Direct recruitment

Not applicable

Graup ‘A’ Departmental Promotion Committee (For Considering Confirmation) :—

1. Home Secretary,
Chandigarh Administration —Chainman

2. Secrctary, Medical Education and
Research. Chandigarh Administration —Member

3. Principal, Government Medical
College and Hospital, Chandigarh —Member

4. Professar and Head of the concemed
Department of Government Medical
College and Hospital, Chandigarh —Member

Consultation with Union Public Service
Commission is necessary.

[No. V-24011/11/2002-ME Desk-I]
S. K. MISHRA, Under Secy. .
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THo e fhem, srex wiag
New Delhi, the 10th December, 2002

G.S.R. 102.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the posts of Professor (Radiodiagnosis), Reader

{Radiodiagnosis), and Senior Lecturer (Radiodiagnosis) in the Govermnment Medical College and Hospital, Chandigarh,
namely :—

1. Short t.itle and commencement.—(i} These rules may be called the Govemment Medical College and Hospital,
Chandigarh. Professor (Radiodiagnosis), Reader (Radiodiagnoesis) and Senior Lecturer (Radiodiagnosis), (Group *A’
Gazetted posts) Recruitment Rules, 2002

(if) They shatt come into force on the date of their publication in the Official Gazette.

*. These rules shall apply to the posts as specified in Column (1) of the Schedule annexed to these rules.
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3. Number of posts, Classification and scale of pay —The number of the said posts, their classification and the
scale of pay attached therem shall be as specified in columns (2) to (4) of the said Schedule.

4, Method of recruitment, age limit, qualification etc.—The method of recruitment, age-limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (14) of the said schedule.
5. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal Jaw
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relaxany
of the provisions of these rules with respect to any class or category of persons.

7. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE

1. 'Name of the post . Profesor (Radiodiagnosis)

2. Number of post o 01*%(2002)

*Subject to variation dependent on work load.

3. Classification . General Central Service Group ‘A’, Gazetted, Non-Ministerial

4 Scaleof pay 1 Rs. 18,600-500-22,100/- PLUS Non-practicing Allowance

5. Whether selection by merit or 1 Notapplicable

Selection-cum-seniority or Non-
- selection post
6. Age limit for direct recruits . Not exceeding fifty year's

(Relaxable for Government servants upto five year'sin accordance
with the instructions or orders issued by the Central Government).

Note : The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in India
(and not the closing date prescribed for those in Assam, Meghalaya,
Aranachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or Lakshdweep).

7. Whether benefit of added vearsof service : -Yes
admissible under rule 30 of the Central
Civil Services (Pension) Rules, 1972

8 Educational and other qualifications . Essential:

required for direct recruits. (i) Abasic University or equivalent qualification included in any
one of the Schedules to the Indian Medical Council Act, 1956 (102
of 1956) and must beregistered in a State Medical Register or Indian
Medical Register;

(i) M.D. (Radiodiagnosis)/ M.D. (Radiclogy)/ M.S. (Radiology)
from a recognized University/ Institution or equivalent.
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9.

10,
11,

12.

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees
Period of probation, if any

Method of recruitment whether by direct
recruitment or by promotion or by depu-
tation/absorption and percentage of the

posts to be filled by various methods

In case of recrnitment by promotion/
deputation/absorption, grades from
which promotion/deputation/ absarption
to be made

(iii) Ten year's experience in the profession after acquiring
postgraduate qualification, out of which four year's should be as
Reader/Associate Professor in a Recognized Medical College/
Teaching Institution.

Note 1.

Qualifications are relaxable at the discretion of the Union Public
Service Commission in case of candidates otherwise well qualified.

Note 2,

The qualification(s) regarding experience is/are relaxable at the
discretion of the Union Public Service Commission in the case of
candidates belonging to the Scheduled Castes or the Scheduled
Tribes. If at any stage of selection, the Union Public Service
Commission is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are
not likely to be available to fill up the posts reserved for them.

Desirable :

Minimum four Research Publications indexed in index Medicus/
National Journals and one Research Publication in International
Journals.

Age : No.
Educational Qualifications : Yes

One Year for direct recruits.

Promotion/deputation (including short term contract) failing
which by direct recruitment.

PROMOTION/DEPUTATION
(INCLUDING SHORT-TERM CONTRACT)
1. Officers of the Central / State Governments/Union Territories/
Statutory Bodies /Autonomous Organizations/R ésearch
Institutions \—
(a) (i) holding analogous posts on regular basis.
or
(i) withtwo years' regular service in posts in the scale of pay of
Rs. 16400-20000/- or equivalent; and
(b) possessing the educational and other qualifications prescribed
for direct recruits under Column (8).
1. The departmental Officer in the grade of Reader (Radiodiagnosis)
with two years regular service in the grade will also be considered
alongwith outsiders and in case he/she is selected for appointment
to the post, the same shall be deemed to have been filled by
promaotion,
The departmental officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
cligible for consideration for appointment by promotion.
(Period of deputation/contract including period of Deputation/
Contract in another ex-cadre post held imrnediately preceding this
appointment in the same or some other Organization/Department
of the Central Government shall ordinarily not exceed five years.
The maximum age limit for appointment by deputation (including
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short term contract) shall be. not exceeding fifty six years as,on the
closing date of the receipt of applications

13. If a Departmental Promotion Committee . Group ‘A’ Departmental Promotion Committee (for considering
existg, what is its composition confirmation) :

1. Home Secretary, Chandigarh Administration —-Chairman

2. Secretary, Medical Education and Research, —Member
Chandigarh Administration

3. Principal, Govemment Medical College and —Member
Hospital, Chandigarh

14. Circumstances in which Union Public : Consultation with Union Public Service Commission is nece-
Service Commission is to be consulted ssary on each occasion. :

in making recruitment

6.

10,

Reuader (Radiodiagnosis)

(1% (2002) .
*Subject to variation dependent on 'work load.

General Central Service Group ‘A’, Gazetted, Non-Ministerial

Rs. 16,350-450-18,600-500-20,100/- PLUS Non-practicing Allowance

Not applicable

Not exceeding fifty vear's

(Relaxable for Government servants upto five year's in accoraauve with the instructions or
orders issued by the Central Government).

Note : The crucial date for determining the age limit shall be the closing date for receipt of
applications from candidates in India (and not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-Division
of Chamba District of Himachal Pradesh, Andaman and Nicobar Islands or Lakshdweep).
Yes

Essential :

(i) Abasic University or equivalent qualification included in any one of the Schedules to
the Indian Medical Council Act, 1956 (102 of 1956¥and must be registered ina State Medical
Register or Indian Medical Register,

(i)M.D. (Radiodiagnosis) M.D. (Radiology)/ M.8. (Radlology) from a recognized University/
Institution or equivalent,

(iii) Five year's teaching experierice in the concerned speciality after acquiring postgraduate
qualification as Assistant Professor/Senior Lecturer/Lecturer in a recognized Medical
College/Teaching Institution.

Note 1. .

Qualifications are relaxable at the discretion of the Union Public Service Commission in case
of candidates otherwise well qualified.

Note 2.

The qualification(s) regarding experience is/ are relaxable at the discretion of the Union
Public Service Commission in the case of candidates belonging to the Scheduled Castes or
the Scheduled Tribes. If at any stage of selection, the Union Public Service Commission is
of the opinion that sufficient number of candidates from these communities possessing the
requisite experience are not likely to be available to fill up the posts reserved for them.
Desirable : :

Minimum four Research Publications indexed in index Medicus/National Jonrnals,

Age : No.

Educational Qualifications : Yes

One Year for direct recruits.
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Promotion/deputation (including short term ‘conn'act) failing_
which by directrecruitment.
Promotion/deputation (including short-term contract)
L. Officers of the Central / State Governments/Union Territories/Statutory Bodies/
Autonomous Organizations/Research Institutions :—
(2) () holding analogous posts on regular basis.
OR
(ii) with two years' regular service in postin the scale of pay of Rs. 14,300-18,300/- or
equivalent; and
(b) possesing the educational and other qualifications prescribed for direct recruits under

" Column (8).

H. The Deparimental Officer in the grade of Senior Lecturer (Radiodiagnesis) with two
year’sregular service in the grade will also be considered alongwith outsiders and in case
he/she is selected for appointment to the post, the same shall be deemed to have been
filledby promotion. _
The departmentat officers in the feeder category who are in the direct line of promotion
shall not be eligibie for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for appointment by promotion.
(Period of deputation/contact incIuding period of deputation/contact in another ex-cadre
post held immediately preceding this apointment in the same or some other organization/
Department of the Central Government shall ordinarily not exceed five years. The maximum
age limit for appointment by deputation (including short term conract) shall not be
exceeding fifty six years as on the closing date of receipt of applications
Group ‘A’ Departmental promotion Committee (for considering confirmation) :
1. Home Secretary, Chandigarh Administration —Chairman
2. Secretary, Medical Education and Research, —Member

Chandigarh Administration
3. Principal, Government Medical College and —Member

Hospita], Chandigarh '

4. Professor and Head of the concerned —Member

Department of Government Medical Coilege

ang Hospital, Chandigarh
Consultation with Union Public Service Commission is nece-

‘ssary on each occasion

Mo

f=a

Senior Lecturer (Radiodiagnosis)

01* (2002)

*Subject to variation dependent on work-load.

General Central Service Group "A’, Gazetted, Non-Ministerial

Rs. 14,300-400-15,900-450-18,150/- PLUS Non-practicing Allowance

Not appiicable

Not exceeding fifty vear's

(Relaxabie for Government servants upto five year's in accordance with the instructions
or orders issued by the Central Government).

Note : The Crucial date for determining the age limit shall be the closing date for receipt of
applications from candidates in India (and not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-
Division of Chamba District Himachal Pradesh, Andaman and Nicobar Islands or
Lakshdweep).
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10.
11
12.
13.

14.

No .
Essential :

(i) Abasic University or equivalent qualification included in any one of the Schedules to
the Indian Medical Council Act, 1956 (102 of 1956) and must be registered in a State
Medical Register or Indian Medical Register;,

(i) M.D. (Radiodiagnosisy M.D. (Radiology)/ M.S. (Radiology) from a recognized University/
Institution or equivalent.

(iii) Three year's teaching experience in the concerned speciality after acquiring postgraduate
qualification as Lecturer/Registrar/ Senior Resident/ Demonstrator/Tutor in a recognized
Medicai college / Teaching Institution.

Note 1—

Qualifications are relaxable at the discreation of the Union Public Service Commission in
case of candidates otherwise well qualified.

Note2 —

The quatification(s) regarding experience is/ are relaxable at the discretion of the Union
Public Service Commission i in the case of candidates belonging to the Scheduled Castes or
the Scheduled Tribes. If at any stage of selection, the Union Public Service Commission is .
of the opinion that sufficient number of candidates from these communities possessing the
requisite experience are not likely to be available to fill up the posts reserved for them.

Not applicable

One Year .
Direct recruitment.
Notapplicable

GROUP ‘A’ DEPARTMENTAL LIQMOHON COMMITTEE
RCONSIDERING: TION):

t. Home Secretary, Chandigarh Administration —Chairman

2. Secretary, Medical Education and Research, —Member
Chandigarh Administration ‘

3. Principal, Govemment Medical College and —Member
Hospital, Chandigarh oo

4. Professor and Head of the concerned —Member
Department of Government Medical College
and Hospital, Chandigarh

Consultation with Union Public Service Commission is necessary

[No. V-24011/11/2002-ME Desk-II"
S. K. MISHRA, Under Secy.
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[®n €. T-12018/12/2002-€t (Tt @ q@jﬁ THT)]
New Delhi, the 5th March, 2004

G.S.R.' 103.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Accountant in the Regional Drugs
Testing Laboratory, Chandigarh, namely -~

1. Short title and commencement.— (1) These rules may be called the Regional Drugs Testing Laboratory,
Chandigarh, Accountant, Recruittnent Rules, 2004,

{2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay .—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to this netification,

3. Method of recruit, age-limit, qualifications etc.—The method of recruitment, age-limit, qualifications and other
matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualifications.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who having a spouse living, has entered into or contracted a marriage with any other person,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for such doing, exempt any
person from the operation of this rule.

5. Power to relax. —Where the Central Government is of the opinion that it is necessary or expedient soto do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions re-
quired to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. Name of post : Accountant
2. Number of post ¢ 01*(2000)

*Subject to variation dependent on workload.
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3. Classification : General Central Service Group ‘B’, Non-Gazetted, Ministerial.
4. Scaleof pay . Rs. 5500-175-9000
5. Whether selection by meritor » - Notapplicable

Selection-cum-seniority or Non-
selection post
6. Agelimit for direct recruits :  Notapplicable

7. Whether benefit of added years of service : Notapplicable
_ admissible under rule 30 of the Central
Civil Service Pension Rules, 1972

8. Educational and other qualifications . Notapplicable
required for direct recruitment
9. Whether age and educational qualifi- 1 Not applicable

cations prescribed for direct recruits
will apply in the case of promotees
10. Period of probation, if any : NA
11. Method of recruitment whether by direct  :  100% by deputation
recruitment or by promotion or by deputa- '
- tion or absorption and percentage of the
posts to be filled by various methods

12. In case of recruitment by promotion or . Deputation :
- deputation or absorption grade from Officers under the Central Government,
which promotion/deputation/absorption
. to be made ' (a) (1) Holding analogous posts on regular basis in the parent cadre/
' Department; or

(i) with three - years service.in the grade rendered after
appointment thereto on aregular basis in the scale of Rs.5000-
8000 or Equivalent in the parent cadre/Department; or

(i) Withsix years service in the Grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 4500-7000
or equivalent in the parent cadre/Department; or

{iv) Withten years service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 4000-6000
or equivalent in the parent cadre/Department; and

(b) Who have undergone training in cash and accounts work in
the ISTM or equivalent and possess three years experience
of cash. Accounts and Budget work. (Period of deputation
including period of deputation in another ex-cadre post held’
immediately preceding this appointment in the same or some
other organization/department of the Central Govt. shall
ordinarily not exceed three years. The maximam age limit for
appointment by deputation shall be not exceeding 56 years
as on the closing date of the receipt of applications).

13. If 2 Departmental Promotion Committee :  Notapplicable
exists, what is its composition

14. Circumstances in which UPSC to be . Consultation with Union Public Service Commission not
consulted in making recruitment. necessary.

[F. No. A-12018/12/02-D(DMS&PFA]
NITAKEJREWAL, Under Secy.
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[ €. T-12018/2/1995-ARAR(TH) ]
Tle Tzo Fo forard, svwfam
New Delhi, the 23rd March, 2004

G.S.R. 104.—In exercise of the powers conferred by the proviso to article 309-of the. Constltuﬂdn, the President
hereby makes the following rules regulatmg the methiod of recruitment to the post of Hindi Officer in the Dr. Ram Manohar
Lohia Hospital, New Delhi, namely :—

1. Short title and commencement.—( 1) These rules may be called the Dr. Ram Manohar Lohia Hospital, New
Delhi (Hindi Officer) (Group ‘B’ Post) Recruitment Rules, 2004

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification ahd scale of pay.—The mumber of said post, its classification-and the scale of
pay attached thereto shall be as specified in columns 2 to 4 of the Schiedule annexed to these mles.

3. Method of recruitment, age-limit, qualifications ete.—The method of recruitment, ag¥timit, qualification and
other matters relating to the said post shatl be as specified in columns 5 to 14 of the said Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exerupt any
person from the operation of this rule.

5, Power to relax.—W here the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded inwriting, and in consultation with the Union Public Service Commission, relax
any of the provisions of these riles with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. Name of the post X Hmd1 Officer
2. Number of post : 10ne* (2004)
*Subject to variation dependent on work load.
3. Classification * General Central Service, Group ‘B’, Gazetted, Non-Ministerial
4 Scaleof pay - . Rs. 6500-200-10500

5. Whether selection post or . Selection
non-selection post :
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6. Age limit for direct recruits

7. Whether benefit of added years of service
admissible underrule 30 of the Central
Civil Services (Pension) Rules, 1972

8. Educational and other qualifications
required for direct recrits.

936G1/2004—7

Not exceeding 35 years (Relaxable for Government servants uptd 5
years in accordance with the instructions or orders issued by the
Central Govmment)

_ Note : The crucial date for determining the age limit shall be the

closing date for receipt of application from candidates in India (and
not the closing date prescribed for those in Assam, Mizoram,
Manipur, Nagaland, Meghalaya, Arunachal Pradesh, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammuand Kashmir ‘State, Lahaul
and Spiti Districts and Pangi Sub Divisien of Chamba District of
Himachal Pradesh, Andaman and Nicobar Islands or Lakshdweep).
No. -

Kiseiitial :

(i) Master's degree of a recognized university or equivalent in Hindi

with Engfish as a subject at the Degree level,
. OR
Meister's degree of aTeognized university or equivalent in English

" with Hindi 4s a subject at the Degree level;

'

R

. Master's degree of a recognized university or equivalent in any
 subject with Hindi and English as a subject at the Degree level;

R

- Master's degree of a recognized university or equivalent in any

subject with Hindi medium and English as a subject at the Degree
level;
OR

Master’s degree of a recognized university or equivalent in any
subject with English medium and Hindi as a subject at the Degree
level, '

(iiy Five years' experience of Terminological work in Hindi or

. translation work from English to Hindi and/or vice-versa, preferably

of Technical or Scientific literature;
R

Five years' experience of teaching, research, writing or joumnalism in
Hindi: :

Desirable:

(i) Knowledge of Sanskrit and/or a modern Indian Language:
(i) Administrative experience.

(iii) Experience of organizing Hindi Classes or Workshop for noting
and drafting. 7
Note1: Qualifications are relaxable at the discretion of the Union
Public Service Commission in the case of candidates otherwise well
qualified.

Note 2 : Qualifications regarding experience is relaxable at the

discretion of the Union Public Service Commission in case of
candidates belonging to Scheduled Castes or Scheduled Tribes if,

S
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10.
1.

12,

13

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees
Period of probation, if any

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the posts to be filled by various methods

In case of recruitment by promotion/
deputation/absorption, grades from
which promotion/deputation/absorption
to be made

If a Departmental Promotion Committee
exists, what is its composition

at any stage of selection the Union Publice Service Comthission is

‘of the opinion that sufficient number of candidates belonging to

these communities possessing the requisite experience are not likely
to be available to fill up the vacancies reserved for them. .

"~ Notapplicable

Two Years for direct recruits.

Composite method—Deputation plus promotion failing which by
Direct Recruitment. ﬂ '

The Departmental officer will also be considerad-slong with outsiders
and in case he/she is selected, the post shali deemed to have been
filled by promotion.

. . Deputation plas promotion :

I. from amongst officers of the Central Government;

(a) (i) holding analogous posts on regular basis; or

(ii) with three years' sexrvice in the grade rendered after appoimtment
thereto on a regular basis in the scale of pay of Rs. 5500-9000 or
equivalent in the parent cadre or department ; or

(iii) with six vears' service in the grade rendered after appointment
thereto on a regular bais in the scale of pay of Rs: 5000-8000 or
equivalent in the parent cadre or department; and

(b) possesing the educational qualifications and exprience prescribed
for direct recruits under Column. 3

11, The departmental Junior Hindi translator in the pay sclae of
Rs. 5000-8000 with six years' regular service in the grade shall also
be considered along with outsiders. In case he or she is selected for
appointment to the post, the same shall be deemed to have been
filled by promation, '

The departmental officers in the feeder category who are in the
direct line of promotion will not be eligible for consideration for
appointment on deputation.

Similarly deputationist shall not be eligible for consideration for
appointment by promotion.

(The period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other organization or Department of the Central
Govemnment shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation shall nat be exceeding
56 years as on the clasing date of receipt of applicatians
Departmental Promotion Committee (for confirmation) :
1. Additional Medical Superintendent, Dr. Ram Manohar L.ohia
Hospital, New Delhi ~—Chairman

2. Director/Deputy Director Administration (concerned)
Directorated General of Health Service
—Member

3. Head of the Department concerned, Dr. Ram Manohar Lohia
Hospital —Member

4. Deputy Director (Administration), Dr. Ram Manchar Lohia
Hospital — Member
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14. Circumstances in which Union Public : * Consultation with the Union Public Service Commission is
Service Commission is to be consulted necessary for appointiment to the post on ¢ach occasion

in making recruitment and for amending/relaxing any provision of these rules

[F. No. A-12018/2/1995-RR(H)}
Dr. A K TIWARY, Dy, Secy.
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© e Sl e v Gl sréen e dm weR ¥ W W d,

ST mwﬁm%maﬁﬁma&aﬂam
@A E

wfafrfe .
FTw % U At - _
(i) e et /fvm § Frafir s 7500-250-12000 F9C
¥ deem # egE G R R R AW
(i) fard¥y wm wree/ s H 6500-10500- T . ATA H 0

TR AaE A ﬁwﬁvwmmé\vﬁﬁﬁgﬁn%mﬁa
H&ﬂ?fﬂmzﬁrﬁ & |

. (i) R tm-m'm/ﬁqmﬁ 5500-9000 T 3 AFTAT 3 HHTET

A F frafia st R 3w Aol F Frgfer & e am o w5
T F

e Fria s, o S o e e A, s

T Frgfert 3 o forem Ry o 3 T 18T ¥ | it wnm, it safer

sireifa e P 3 ferg v o o e e €T )

(sfufafier =3 oral, e st weh Se R v Frgfie A
e s Foret o TSt @ A T R AR i sty ¥, s
o @ arferss 7 Bvit1) wfafrafi g frafe & fag sifias sy
AT ST T R =) sifers ardra Y 56 ord ) safin et gt
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13. =% fvrira s afif § @ saei e Wy o R vl wfil feafafia @ fuem i (def

w e FEE fae):—

1. @ Frive, Wi am Sl s

2. snfe wfe s, W @ SR —aTE
3. i R SR, M @ S —weE

14, Al ER A R Rt  guEE ¢ o S o T w5 s

Yy 1T A SuY R ST

2.

10.
.
12.

13.

4.

¥ PN S oA W

-

fsft wfam
2* (2004) -

. *m.ﬁwwwmﬁﬁmmm%l

TR i O, 9E | (uefie) SqafeE

6500-200-10500%.

g4

Bt

T

Wi : Sof T e o fovet v Al 3 frafir s Praf ¥ e dm A d

frarT ;i TR S st % Saa A R ST srda e e T W ot 8, Wt ferg

foram foren 1 751 B el S oS i & wew F off fraw fean mom vy e o v fn 3w
71 FY ¢ VR s Jan, onfamw sEgwyma T ¥ g Y afvw AW q Ak J, v A M o
w9 1, F9 75 3R 3T A7 1] whrs s wien foreis 3 s 8 7w d 8 0w
ot &, STl ST Avit A Wita % fg ot afteten WY srafy wrearEdE W R

g @' favmirg vt wtufa Prefafes & free sl (e w fer woE fmg) . —

1. T T, e wr e —ay
2. apeie @t stdyredt, YR wm =R —ueE
3. S yATEtTE S, R e —w T

ﬁamﬁmwﬁﬂﬁmmmﬂﬁ 14

[, & 31/56/2001-T8-111]
- | ¥ w72, T wfe
MINISTRY OF COAL AND MINES
(Department of Mines)
New Delhi, the 22nd March, 2004

G.S.R. 105.—In exercise of the powers conferred by the proviso to-article 309 of the Constitutian, and in

supersession of the Indian Bureau of Mines (Group *‘B’’ Posts) Recruitment Rules, 1990 as respect things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the posts of Senior Private Secretary and Private Secretary in Indian Bureap of Mines Ministry of Coal
& Mines, Department of Mines namely .— ' ' . ‘
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1. Short title and commencement —{1) Thesenﬂ&smaybe called the Ministry of Coal & Mines, Departriient
of Mines, Indian Bureau of mines, (Semor Private Secretary-and Private Secretary), Recruitment Rules, 2004.

(2) They shall come inte force on the date of their publication in the Official Gazette.

2. A,ppii‘catinns,— -These rules shall apply to the post specified in Column 1 of the Schedule annexed to these
Rules.

3. Numberof Pusts, classiﬁcatmn and scale of pay etc —The mumber of posts, their classification and the
scales of 153’? ttachied lhéteto‘ !h}ili'hé i dpectfied in colunm¥{2) {d'(s) "o the 'shid Schiddule.

4 Methml of ,resrutmgnt, agel Jimit, qualifications etc.—The method of recruitment, age Timit, qualifications
and otk er Maircrs IElatUg 19 th. sa;d.gosts "shall be as specified in columns (5) to (14)-0f the said Schedule.

5 msqmmmﬁ-‘%m . © Freamutiste R T »‘\-\ AT EE IS i o n'
@ who has entersd-inteer: cimtracted a muuriage Wﬂh apemonmﬁganpouse ang or
"(_b) wito Havmff A ppeuse Tiving, has entered into or contracted 3 marriage with any other person,
shall be eligible for appmntmmt 1o the said posts:

Provided that the Centrak Government may, if satisfied that such marriage is permissible under the personat law-
B mphcable 1o sach persons and ether party to the mamiage and that there are other grounds for so doing, exempt any
person from the opefation of this mule.

6. Powerto relax—thmtheCcntralGoveﬂuuemlsof the apinis ‘mﬁiwwexpem so to-ds, it
o and R ¥ :_ caComﬁon

. L o R
- 4 Wb G podS T T T (2004).
: *Suhject to variation dependant on workload.
. 3. Classification . General Central Service, Group ‘B, (Gazetted) Ministerial
4. Schle of pay ' z © Rs.7500-250-12000/-
5 Whether sélection by merit ot selection - - Selection
cun- seniority or non-selection past B
6. -Age limit for direct recruits o . Notapplicable
7. Whether benefit of added years of | © No

service admissible under rule 30 of
Central Civil Service (Pengion)

Rules, 1972 |
8 Educational and other qualifications . Netapplicable
required for direct recruits
9 Whether age and educational qualifi- © No

cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any . Notappligable

11. Method of recruitment whetherbydirect : Promotion failing which by deputation
recruitment or by deputation or
absorptien and percentage of posts
to be filled by various methods

12. In case of recruitment by promotion : Promotien : Private Secretary with 3 years service in the grade
or deputation or absorption, grades from rendcred after appmnunant theretoon a regular basis.
which promotion or deputation or
absorption to be made
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Note : Where juniors who have completed their gualifying or
eligibility service are being considered for promotion, their seniors would
also be considered provided they are not short of the requisite
qualifying or cligibility service by more than hatf of such qualifying
or. ehgiblhgr service or two years, Whichever is less, and have
successfully compieted their probationi period. for promotion o the
next bigher grade alongwith their jumidrs who have already completed
“such qualifying oy cligibility service.

* Depatation:
Stenographers of Central Gnvameht —

. ' @ _HolﬂiﬁgamlogmrsposthﬂwpayscaleofR&'ISOO -250-12000
ona regular basis in the parent cadreJDwunmt of

@  withree years® service ivtbe grade rendered after appointrest
""" theretoona regular basisin the scale of pay of Rs. 6500-10500

or équivalent in the parent cadre/department; or

#)  withseven years’ service in the grade rendered after appointraent
thereto on aregular basis in the scale of pay of Rs. 5500—9000
ot equivalentin the parent cadre/Department.
(The Departmental officer in the feeder grade who are in direct
tine of promotien shall mot be eligible for consideration for
appeintment on deputation. Similarly, deputationist shall not
be eligible for consideration for appointinent by promwotion. }
(Period of deputstion including the period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization/department
of the Central Govemment shall ordinarily not exceed thoee
years.)
The maximum age limit for appointment by deputation shall be
not exceeding 56 years as on the date of the receipt of

applications.
13. i aDepartmental Promotion Committee : Group ‘B’ Departmental Promotion Commiittee consisting of :—
exists what is its composition {For considering prometion) :

1. Ccmtrollerof Mines, IrdiaanmofMines——C}ai{man

2. Superintending Mineral Econonust Indian Bureau of
l\/ﬁnés—Member

3. Senior Administrative Officer, Indian Burwu of Mmes——Membar

14.  Circumstances in which the Unien Public : Consultation with Union Public Service Commission not necessary.
Service Commission is to be consulted

in making recruitment.
2. L : Private Secretary ' ' .
2 : 2% (2004)

*Subject to variation dependent on workload.

3. : Generat Central Service Gros*B’, (Gazetted) Ministeriat
4 -. Rs. 63500-200-10500. )
5. o Selection

6. : Not applicable
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7. : No.
K R Not appliwbl:e '

9 : No c

10. :  Notapplicable

1. : - Promotion

12, : Promotion:
Stenographer Grade I with three years service in the grade rendered after appomtment there-
to on a regular basis.

Note: Where juniors who have completed their qualifying or eligibility service are being
considered furpmmouon, their seniors would also be considered provided they are not
short of the requisite qualifying or ehglblhty service by more than half of such qualifying
or eligibility service or two years, whichever is less, and have successfully completed their
probation period. for promotion to the next higher grade alongwith their juniors who have
already completed such qualifying or eligibility service.
13. : Group ‘B’ Departmental Prometion Committee consisting of :—
(For considering promotion) :
1. Controllerof Mines, Indian Bureau of Mines—Chairman
- 2. Superintending Minera! ‘Ecoriomist, Indian Bureau of Mines—Member
3. ScmorAdmmlstrauchﬁ"lcer Indian Bureau of Mines—Member

14, : Consultation with Union Public Service Commission not necessary

[F. No. 31/56/2001-M-IT}
HEM PANDE, k. Secy.

q:fwa'm
(q;ﬁxaﬁrmrﬁmﬁm)
¢ fageht, 16 WrH, 2004

T . 106, — g, HAA % 7o 309 3 TRIH G FET VIR il WA A U AR A H, T
s T FRwe (FRwe S5t waamen ) (st Yfram, 1984, Wy wREm, Ty siv W PR 91 FRYE (T
S STy iR Fafe ) st frem, 1980, WK Sam, Ry oIk T frwer, 99 PR (T faem) wd
71, 1977 i T TR, Ty iR He Prener TamE (Fee) wdl frm, 1974 R, 3w % fram, st w
7 for AR atfirmm & Tee firen T & e A o feen v ¥, e ¥ svef e e, R Sl wue e
F Hop v (Tars i) ¥ 9 WO w5 wghy e w0 & fay feefafea fem e ¥, s —

1. wfgE AW S WSt (1) T FrE o Sfw AW aee s, e R g e, TR R
(Tarr fagm) st fram, 2004 %1

(2) & TR H THRH H G R TG E |

2. AT, AEHIOT 2T AT, — T T H T, I A SR I Swe 9 g, W 3 fee |
SO, AT ® WY (2) Ay (4) F faffke ¥

3. ot H1 Oy, srg-d, aRand anfe. —swa wg Wl = v, 'm—v'ttn, oTdaTd R IER el o=
o 9 B, o s STgEE F ww (5) | wew (14) # e ¥
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4, PR —or = —
(%) forert 4@ = & foreem fiy o vt woft <fifew 2, forome foren &, =
(@) faed sraa wfr a1 7o Tl 3 Sitfem R gu frh =i @ forae firm 2,
I 9 T i ot an e g

T A% FET W F A T e # £ v faare, 1@ @t ok frae & o vemr w wn wie fafa ¥
S w1 ¥ 3R VI A ¥ o o e E, o O Tt wafe i 7a Pem ¥ yada S ae 2 wwd €

5. e ErE i — el Fm g g v ¥ T e sy adeE 2, 9w g9 I fa S
HRM E 3 AEAS FOH, GO O A M B WA 8 Prawl & feet o sveiy gt el @ went & safer =5 amea,
sew g fafaer = wdh | ,

6. SR —371 Pl =t 98 A TR smam, srg-Hm § 92 o o= frarerdt w v 1 e, fmm $=m
TN 50 39 Gai Y § GHa-gaa W AR e AT % SER st i, sragfae st s fed ol
A oI e fadr wert & saferral o fom syeiy e endfem 1

STt

g HIT 0101160502

1. 1. W& H AW : Head fdvre (A fage )
2. 98 W HEm : &* (F%) .
* (2004) FrduTe & o R fteds s wwa #)
3. Tt © o EHEE e, g et (sAgateeta)
4. JTTHE : F. 12000-375-16500
5. WO HYE T U . TR
6. w9 e oy o A safeRrdl % fA . 50w s e -
- sy TR G WG R T srgRel o SRl ¥ Srge

TR Fo ¥ forg 5 =d oo faferer =1 o vt 2

! - diw sTaeifia 0 & fog fofes artva wma A safuf
; - Y A¥E W FA F fog frm W R sifm ok i
(7 o % oifin sl < v, AT, SrenTee Wy, fheir,

Tirg, Amele,  fqu, fafeem, TR woa ¥ wTa

e, s W F TR R wifs fret qen gwn-fam &

- O ITEE, STHM SR el ghe @ waE ¥ sl ¥

feg e M R )
7. &= fafe @ () fam, 1972w adim L
Har H < Ty &t @ v e A
8. ©Y el for = et st & fog : MY ¢ _
arifera Hferer it = g (i) Foet mreramra favafaera | w5 e wer e

Trveraonore @Em faem s i e e d W
. =, feuit @ wmgea |

(i) e e fagm @ faveroners wram fagm st
Fiy W fagm F g § 10 6 o S|

Enfey-z

-
{~

‘ﬂ"-‘
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o, W et fory Y e Rl 3 fora
fafea o1 ok i srdard. e st
w1 zen § = 2w e

10. wfiEen & arafy, =i w9

RS o -5 R i B B B G R
= yfafrgfam,/smaem g aan fafim
il g W R 9 v i wferem

12. Aefosffrfromien sr i S A & afw
famd Srfa/mfatagfr/sriem R smom

femqut 1 : s, arren gorfén svsafiel = T § wu e
T A 3 Farderrgen fafue = o wwd )

femqor 2 : sy e o (Sréand) v W s %
faderTER s frdl &R srgfea e %
siafdl #t Twn A w fifow it wowdt E swaw F
Torel wohe T vt e ST w1 4w v € o s fag
st feferl 4 et 3 R ordfie v Tor ol =
el 3 onvafiial 3 wate srem F Svem 3w weeE
T

TS :

(i) Frem/Ar AR ¥ &% F seee falh

(i) Wzt s e fter % et freo sl A
S ek e 36 faeram & wem Reg e W syt
IYE TS o e o e SfiemR ¥ fredieo
fore woft W R 0 B A 99 oIk )

sEaT— |

T TR g @1 e B Fhvs dmte st
(Sror Tmer) Ford e wierr sifirmr(Tamer o) ¥ v H
T v e e ¥ s wfre S s P e
iy (T fagr) w9 § . T frn g, e
¥y ) e PR (YA faem) ¥ ve R e iR
T U T T T AU g q

i e P T A SR 3 e 1

3333 g ey, v ) s (Pt
sTeer wfem i) 2R 66.66 % WRTTRA (Forek siarta
et dfe it &), g Feds 7 8w T e ol g

urAfa

10000—15200 %. ¥ FaaM § Tan SUFRYE (@ foee)
fo =g S F s od Y P @t &1

feroqur ; — i 18 e st % geu , R et s

Fran I wt ¥, w6 fee faem fe s e @ awi SR
g e 3 dey § off frem fan wmom Wy e q9 = i
TR G R T Ul v A, ST srde T He
MY AFINA ], TH AR TR, TR N
T ¥ gl e ¥, srmrelt s Aol H W % R oreedt
gfeafian srafyy Grerarge T H e 8 |
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13, o i vt afify & @ e g

14. wift O A fr fifeafadl § o @3
A & Y e e

ufafryfaa (fae simia swatioe dfaer ity ) :

Fsprl/ar /AT W e SeAl/wy et
AT SFEE wersdl @ it % s O i
(F)(1) 9@ wyREsm  Frfie omaR W a9 grm
Trg @?;‘Eﬂ '

(I1) R e sy R 3 10000— 15200 T 321 Tged

AT A Y WU Y w frafie da R, ek

(@) T o =i 8 % el Wi st fopy o A sl
%Mﬁﬁamwaﬁtmwﬁi

T ot 3 R rrita sifueed, < dr=fa S dedtifm d €
wiafrgfaa w1 Frgfa % fog fram fFg o/ % o & & 3
W, sfafrgea safw wrafy g frgie % fag fer fegom
A AT E

wfifrgfm =t srafl (forads siata sreeiiers d@fa @t 1),
forern aterin ¥l e % St = Tt s e/ A | o
frgfrm & S et wifia fapeh s e T TR W SRR
Ft srafy (frads siwt sreomfos i o ®), Srmoee
< R sifvres T Bhih wRra W PrEfR 3 fag s
T HH ST F1q A H A aE w56 76 W SYw
.

;g &' favmfia vt wiufs (Wi=fa @ dead faam
EISEAC ]

. HYIE/ATE U T AT ST — Ty

. g |iEs (T W) — 6

. T wiEa (e ) —aeE

. T, TET ACFR, ST WERR—

. Prermrsa s (9T FRRY w9T) — W

g ‘= ' vl vt afita (gfe S fag)
. afes (Ffa o wE=mfn) —seay
. T Tiem (R W) — S
. EgE Wi (YET ) — ey

[T S TR

W N 2

. et vt aft Pt arfrprd ) wfafrafaa fomds sfarf (orea-

s dfag ot ) w Pgm s o wE fed &
et Swsy # wviifia/fofere 5@ 9949 99 o Sa1 A
/A T =T v d)

[9. 13-6/99-9.11. 1]
Haa-a fg, st afaa
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MINISTRY OF AGRICULTURE
(Department of Agriculture and Cooperation)
New Delhi, the 16th March, 2004

G.S.R. 106—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate of Plant Protection Quarantine and Storage (Director, Regional Laboratory) Recruitment
Rules. 1984, the Directorate of Plant Protection, Quarantine and Storage Deputy Director (Pesticides Residues and Quality
Control) Recruitment Rules, 1980, the Directorate of Plant Protection, Quarantine and Storage, Deputy Director {Chemistry)
Recruitment Rules, 1977 and the Directorate of Plant Protection, Quarantine and Storage, Chemist (Insecticides) Recruitment
Rules. 1974. except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to the post of Joint Director (Chemistry) in the Directorate of Plant
Protection. Quarantine and Storage inder the Ministry of Agriculture, namely :—

I. Short title and commencement.—(i) These rules may be called the Directorate of Plant Protection, Quarantine
and Storage Joint Director (Chemistry) Recruitment Rules, 2004

(i) They shall come into force on the date of their publication in the Official Gazette.

2. Number, classification and scale of pay :—The number of the said post, ifs classification and scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, other gualifications, etc. :—The method of recruitment of the said post, age-
limit. qualification and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,—

(1) who has entered into or conu'ac.t‘ed a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage withany person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so todo, it
may. by order, forreasons to be recorded in writing, and in consultation with the Union Public Service Cormmission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age liniit and other concessions required
10 be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
. Name of the post . Joint Director (Chemistry)
2. Number of post T G(Six)*
“*(2004) Subject to variation dependent on work load.
3. Classification - General Central Service, Group ‘A’, Gazetted (Non-Ministerial)
4. Scaleof pay : Rs.12,000-375-16,500/-
5. Whether selection or : Selection
non-selection post
6. Age linit for direct recruits : Not exceeding 50 years.

Relaxable for Govermment servants upto five years in accordance
with the instructions or orders issued by the Central Government.

The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam. Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkin, Ladakh
Division of Jammu and Kashmir, Lahaul and Spiti District and Pangi
Sub-Division of Chamba District of Himachal Pradesh, Andaman
and Nicobar Island or Lakshdweep).
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-7 Whether benefit of added years of service : No
admissible under rule 30 of the Central

Civil Services (Pension) Rules, 1972

8. Educational and other qualifications
required for direct recruits :

9. Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

10, Period of probation, if any

11. Method of recruitment whether by direct

recruitment or by proinotion or by

deputation/absorption and percentage of
posts to be filled by various methods’.

12. In case of recruitment by promotion/
" deputation/ absorption, grades from

which promotion/deputation/absorption

to be made

Essential ; ‘

(i) M.Sc. Degree in Organic Chemistry or Analytical Chemistry or
Agricultural Chemistry from a recognized University or equivalent.
(ii) Ten years experience in administration of Organic Chemistry or
Analytical Chemistry or Agricultural Chemistry. ¢

Note 1 : Qualifications are relaxable at the discretion of the Union
Public Service Commission in case of candidates otherwise well
qualified.

Note 2 : The qualification(s) regarding experience is/are relaxable at
the discretion of the Union Public Service Commission in case of
candidates belonging to Scheduled Castes or Scheduled Tribes, if
atany stage of selection the Union Public Service Commission is of
the opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likelytobe
available to fill up the posts reserved for them.

Desirable :

(i) Doctorate Degree in the field of nsecticides/Pesticides.

(ii) Knowledge and experience in the field of quality control of
Insecticides and Pesticides and Development of Methodology for
Analysis of Insecticides and Pesticides of modern instrumental
methods used in Analysis study of Insecticides and Pesticides.
Age:No

Educational qualifications : Yes ]

Incumbents holding the post of Junior Scientific Officer (Bio-

- Chemistry) re-designated as Plant Protection Officer (Chemistry)

and Junior Bio-Chemist re-designated as Assistant Director
(Chemistry) on the date of the this revised notification will be
exempted from this requirement onbecoming cligible to be considered
for the post of Joint Director {Chemistry).

1 year for direct recruits

33.33% promotion failing which by deputation (including short
term contract). ]

66.66% deputation (including short-term contract) failing which by
directrecruitment.

Promotion: _

Deputy Director (Chemistry) in the scale of pay of Rs. 10000-
15200 with five vears’ regular service in the grade. :

Note : Where juniors who have completed their qualifying/ eligibility
service are being considered for promotion, their seniors shall also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is lgss, and have _successfully
completed their probation period for promotion to the next higher
grade alongwith their juniors who have already co mpleted sach
qualifying/eligibility service.

Deputation (including short term contract):

(a)(i) Officers under the Central/State Govemments/Union Teritories/

Public Sector Undertakings/Semi-Govermnments/ Autonomous or
Statutory OrganisationslAgﬂcultural Universities/Recognised
Research Institutions or Councils; the parent cadre/Department; or
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(i) with five years service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 10000-
. 15200/- or equivalent in the parent cadre/department; and
(b) possessing the educational qualifications and expcnence
prescribed for direct recruits under column (8).

The Departmental officers in the feeder category who are in the
direct line of prometion will not be eligible for consideration for
appointment on deputation. Similarly deputationist shall not be
eligible for consideration for appointment by promotion.
Period of deputation (including short term contract) including period
of deputation (including short term contract) in another ex-cadre
post held immediately preceding this appointment in the same or
some other erganization/Department of the Central Government shall
ordinarily not to exceed four years. The maximum age limit for
- appointment by députation (including short term contract) shall be
not exceeding 56 years as on the closing date of the recclpt of

applications.
13. IfaDepartmental Promotion Committee : Gmup ‘A’ Departmental Promotion Committee (for Promotion)
exists, what its composition Chairman/Member, Union Public Service
Commission — Chainman
2. Joint Secretary (Plant Protection) —Member
3. Joint Secretary (Administration) —Member
4. Plant Protection . —Member
Adiviser to Government of India ,
5. Director/Deputy Secretary —Member
(Plant Protection Division)
Group‘A’ Deparunmtal Promotion Committee (for confirmation) :
L Secretary (Agriculture and Cooperation) — Chairman
2. Joint Secretary (Plant Protection) —Member
i 3. Joint Sectretary (Administration) —Member
14. Circumstances in whicii ic : Consultation witk Union Public Service Commission necessary
Service Commission is to be cuusulted while making direct recruitment and appointing an officer of

in making recruitment ‘ deputation (including short term contract) and for amendment/
o " relaxation of any provision of these recruitment rules.

fF. No. 13-6/99-PP.1I]
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[, 9. 13-6/99-W.9. 11]

® wara= i, s wfea

New Delhi, the 16th March, 2004

G.S. R 107.—In exercire of the powers conferred by the proviso to article 3 09 of the Constitution and in
supersession of the Directorate of Plant Protection Quarantine and Storage Senior Scientific Officer (Pesticides Residues
and Quality Coritfol) Recruitsrient Rules, 1985, and the Directorate of Plant Protection, Quarantine and Storage Group 'A’
and 'B' - technical posts (Recruitment) Rules, 1968 so far they relates to the post of Senior Chemist except as respects things
dortie or omitted to be done before such supersession, the President hereby makes the following rules regulating the method

of recruitment to the post of Députy Director (Chemistry) in the Directorate of Plant Protection, Quarantine and Storage
under the Ministry of Agriculture, fiaritély ‘—

1. Short tille and commencement.—(1) These Riilés fay be cailed the Directorate of Plant Protection, Quarantine
and Storage Deputy Director (Chemistry) Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.

‘2. Number, Classification and Scale of pay :—The number of the said post, its classification and scale of paj/
attached thereto shali be as specified in columus (2) to (4) of the Schedule annexed to these rules.

1. Method of recruitimént; age Hmit, oilier qualifications, etc. —The method of recruitment of the said post, age-
limit, qualification and other matters relattig thereto shiall be s specified in columns () to (14) of the said Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having % spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any' person,
shall be eligible for appoiitiment to the saud post :

Provided that the Central Governnient miy, if satisfied that such marriage is permissible under j[he personal law
applicable to sach person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the vpefation of this rule. C
. 5 Power to relax.-=Wharé the Cenirai Government is of the opinion that it is necessary or expedient so to do, it

may, by order, for reasonsto be recorded in wiiting, atd in consultation with the Union Public Service Commission, relax any
of the provisions of these rule§ with respect to any class of category of persons. )

6. Saving.—Nothing in these rules shail affect Feservations, relaxation of age limit and other concessions reqmred
to be provided for the Scheduled Castes, the Scheditled Tribes, Exsservicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard. :

SCHEDULE
1. Name of the post _ - Deputy Director (Chemistry)
2. Number of post T © O (SiX)
' - *(2004) Subject to variation dependent on workload.
3. Classification . General Central Service, Group ‘A’, Gazetied (Non-Ministerial)
4. Scale of pay © Rs. 10,000-325-15,200/
5. Whether éelection or . Selection
non-selection post :
6 Age limit for direct recruits - Not exceeding 40 years

Relaxable for Government servants upto five years in accordance
with the instructions or orders issued by the Central Goverament.

936G12004—9
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‘7. Whether benefit of added years of service

admissible under rule 30 of the Central
Civil Services (Pension) Rules, 1972

8. Educational and other qualifications

9.

10.
11

required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage or

- posts to be filled by various methods.
12

In case of recruitment by promotion/
deputation/absorpticn, grades from
which premotion/deputation/absorption
to be . made

The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir, Lahau! and Spiti District and Pangi
Sub-Division of Chamba District of Himachal Pradesh, Andaman
and Nicobar Island or Lakshdweep).

No

Essential : : -
(1i)M.8c. Degree in Organic Chemistry or Analytical Chemistry or
Agricultural Chemistry from a recognized University or equivalent,

(ii) Seven years experience in administration of E)rganic Chemistry
or Analytical Chemistry or Agricultural Chemistry.

Note 1 : Qualifications are relaxable at the discretion of the Union
Public Service Commission in case of candidates otherwise well
qualified.

Note 2 : The qualification(s) regarding experience is/are relaxable at
the discretion of the Union Public Service Commission in case of
candidates belonging to Scheduled Castes or Scheduled Tribes, if
at any stage of selection the Union Public Service Commission is of
the opinion that sufficient number of candidates from these
communitics possessing the requisite cxperience are not likely to be
available te fill up the posts reserved for them.

Desirable :
(i) Administration experience.
(ii) Doctorate Degree in the field of Insecticides/or Pesticides.

(iii) Knowledge and experience of handling modem instruments used
in Analysis of Insecticides and Pesticides.

Age: No

Educational Qualifications : Yes

Note 1: Incumbents holding the feeder grade post of Assistant
Director (Chemistry) on the date of this netification will be exempted
from this requirement.

Note 2 ; Incumbents holding the post of Jumor Scientific Officer
Bio-Chemistry redesignated as Plant Protection Officer (Chemistry)
on the date of this notification will also be exempted from this
requirement.

1 year for direct recruits.

33.33% promotion failing which by deputation (including short
term contract).

66.66% deputation (including short-term contract) failing which by
direct recruitment. ‘

Promation :

Assistant Director (Chemistry) in the scale of pay of Rs. 8000-
13500 with five years’ regular service in the grade.
Note : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors shall also
be considered provided they are not short of the requisite qualifying
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I3. Ifa Deparimental Promotion Committee
exists, what is its composition

14. Circumstances in which Union Public
Service Commission is to be consulted
inmaking recruitment

ar eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade alongwith their juniors who have already completed such
qualifying/eligibility service.

Deputation (izcluding short term contract) :

" Officers under the Central/State Governments/Union Territories/

Public Sector Undertakings/Semi-Governments/Autonomous or
Statutory Organisations/Agricultural UniversitiessRecognised
Research Institutions or Councils;

(a) (i) holding analogous post on regular basis in the parent
cadre/Department; or

(ii) with five years service in the grade rendered afier appointment
thereto on a regular basis in the scale of pay of Rs. 8000-13500 or
equivalent in the parent cadre/department; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (8).

The Departmental officers in the feeder category who are in the
direct line of promotion will not be eligible for consideration for
appointment on deputation. Similarly deputationist shall not be
eligible for consideration for appointment by promotion.

Period of deputation (including short term contract) including period
of deputation: (including short term contract) in another vx-cadre
post held immediately preceding this appointment in the same or
some other organization/Department of the Central Govemnment shall
ordinarily not to exceed four years. The maximum age limit for
appointment by deputation (including short term contract) shail be
not exceeding 56 years as on the closing date of the receipt of
applications. :

Group ‘A’ Departmental Promotion Committee (for Promotion) :

1. Secretary (Agriculture and Cooperation) -—Chatrman

2. Joint Secretary (Plant Protection) —Member

3. Joint Secretary (Administration) — Member

Group ‘A’ Departmental Promotion Committee (for confirmation):

I. Joint Secretary (Plant Protection) —Chairman '

2. Plant Protection Adviser to the —Member
Government of India

Consultation with Union Public Service Commission necessary
while making direct recruitment and appointing an officer on
deputation (including short term contract) and for amendment/
relaxation of any provision of these recruitment rules.

[F.No. 13-6/99-PP.1I}
SATWANT SINGH, Under Secy.

¢ feed, 16 WTH, 2004
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New Delhi, the 16th March, 2004

G.S.R.108.—In exercise of the powers conferred by the provise to article 309 of the Constitution and in supersession
of thie Directorate of Plant Protection, Quarantine and Storage, (Junior Chemist) (Quality Conirol) Recruitment Rules, 1989,
the Directorate of Plant Protection, Quarantine and Storage, (Junior Bio-Chemist) Recruitment Rules, 1987, the Directorate
of Plant Protection, Quarantine and Storage (Technical Gazetted pdsts) Recruitment Rules, 1972 so far they relates to the
post of unior Chemist, and except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Assistant
Director (Chemistry) in the Directorate of Plant Protection, Quarantine and Storage under the Ministry of Agriculture,

namely .—
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1. Sherttitleand commencement.—(1) These Rules may be called the Directorate of Plant Protection, Quarantine
and Storage, Assistant Director (Chemistry) Recruitment Rules, 2004,

(2) They shall come into force on the date of theirpublication in the Official Gazette,

2. Number, Classification and Scale of pay.—The number of the said post, its classification and scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules,

3. Method of recruitment, age limit, other qua]iﬁcations, etc.—The method of recruitment of the said post, age-
limit, qualification and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person ~—

(a) who has entered into ot contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has eritered into or contracted a marriage with any person,
- shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, forreasons to be recorded i writing, and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

_ SCHEDULE
. Name of the post Assistant Director (Chemistry)
Number of post 8 (Eight)* (2004)

. Classification

. Scale of pay

. Whether selection or
non-selection post

. Age limit for directrecruits

. Whether benefit of added years of service
admissible under rule 30 of the Central
Civil Services (Pension) Rules, 1972

Educational and other qualifications
required for direct recruits

* Subject to variation dependent on work load.
General Central Service, Group ‘A’, Gazetted (Non-Ministerial)
Rs. 8,000-275-13,500/-

Selection

Not exceeding 35 years. _
Relaxable for Government servants upto five years in accordance
with the instructions or orders issued by the Central Government.

The crucial dated for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Aninachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir, Lahaul and Spiti District and Pangi
Sub-Division of Chamba District of Himachal Pradesh, Andaman
and Nicobar Island or Lakshdweep).

No

Essential :
(i) M. Sc. Degree in Organic Chemistry or Analytical Chemistry or
Agricultural Chemistry from a recognized University or equivalent.
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10.
1L

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any :

Method of recruitment whether by
direct recruitment or by promotion
or by deputation/absorption and percentage

- of posts to be filled by various methods

12.

In case of recruitment by promotion/
deputation/absorption, grades from
which promotion/deputation/absorption
tobe made

(ii) Three years practical experience in administration of Organic
Chemistry or Analytical Chemistry or Agricuitural Chemistry.

Note 1 : Qualifications are relaxable at the discretion of the Union
Public Service Comimission in case of candidates otherwise well
qualified.

Note 2 : The qualification(s) regarding experience is/are relaxable at
the discretion of the Union Public Service Commission in case of
candidates belonging to Scheduled Castes or Scheduled Tribes, if
at any stage of selection the Union Public Service Commission is of
the opinion that sufficient number of candidates from these
comrmunities possessing the requisite experience are not likely tobe
available to fill up the posts reserved for them.

Desirable :
(i) Doctorate Degree in the field of Insecticides or Pesticides.

(ii) Practical experience in handling of modemn instraments used in
Analysis of Insecticides.

Age:No

Educational Qualifications : Yes

The Incumbents holding the feeder grade post of Plant Protection
Officer (Chemistry) onthe date of this notification will be exempted
from this requirement.

Lyear for direct recruits

50.00% promotion failing which by deputation (including short term
contract).

50.00% deputation (including short-term contract) failing which by
direct recruitment.

Promotion:

Plant Protection Officer (Chemistry) inthe scale of pay of Rs. 6 500-
10,500 with five years regular service in the grade.

Note : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors ghall also
be considered provided they are not short of the requisite qualifying
or efigibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade alongwith their juniors who have already completed such
qualifying/eligibility service. .

Deputation (including short term contract) :

Officers under the Central/State Government/Union temritories/Public
Sector Undertakings/Semi-Governments/ Autonomous or Statutory
Organisations/Agricultural Universities/Recognised Research
Institutions or Councils :

(a) (i) holding analogous post on regular basis in the parent cadre/
Department; or '

Gi) with five years service inthe grade rendered after appointment
thereto on aregular basisin the scale of pay of Rs. 65000-10500
or equivalent in the parent cadre/department; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (8).
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The Departmental officers in the feeder category who are in the
direct line of promotion will not be eligible for consideration for
appointment on deputation. Similarly deputationist shall not be
eligible for consideration for appointment by promotion.

Period of deputation (including short term contract) including period
of deputation (including short term contract) in another ex-cadre
post held immediately preceding this appointment in the same or
some ¢ther organization/Department of the Central Government shall
ordinarily not to exceed four years. The maximum age lime for
appointment by deputation (including short term contract) shall be
not exceeding 56 years as on the closing date of the receipt of

applications.
13. If a Departmental Promotion Committee : Group ‘A’ Departmental Promation Committee (for Promotion):—
exists, what is its composition 1. Chairman/Member —Chairman
Union Public Service Commission
2 Joint Secretary (Plant Protection) ~—Member
3. Joint Sectretary (Administration) ——Member
4. Plant Protection  —Member

Adviser to the Government of India
Gruup ‘A’ Departmental Promotion Committee (for confirmation) :--—

1. Joint Secretary (Plant Protection) —Chairman
2 Plant Protection —Menber
Adviser to the Government of India
14, Circumstances in which Union Public ; Consultation with Union Public Service Commission necessary
Service Commission is to be consuited for appointment to the post on each occasion and for amend-
in making recruitment ing and relaxing any provision of these rules.

[F. No. 13-6/99-PP.IT]
SATWANT SINGH, Under. Secy.
7% fewedt, 16 W8, 2004
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#iR wow Fréwre e wEAEY werE (W) i fraw, 1989, Tw BT, SR st TTe PR (e da-
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New Delhi, the 16th March, 2004

G.S.R. 109.—In exercise of powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Directorate of Plant Protection, Quarantine and Storage, (Senior Technical Assistant (Chemistry), Recruitment
Rules, 1989, the Directorate of Plant Protection, Quarantine and Storage (Assistant Bio-Chemist) Recruitment Rules, 1974,
and Group ‘A’ and ‘B’—technical posts (Recruitment) Rules, 1968 so far as they relates to the Post of Chemist, the
Directorate of Plant Protection, Quarantine and Storage except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules, regulating the method of recrnitment to the post of Plani
Protection Officer (Chemistry) in the Directorate of Plant Protection, Quarantine and Storage under the Ministry of Agriculture,
namely .—

1. Short title and commencement.—( 1) These rules may be called the Directorate of Plant Protection, Quarantine
and Storage, Plant Protection Officer (Chemistry) Recritment Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number, Classification and Scale of pay. —The number of the said post, its classification and scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualifications etc.—The method of recruitment of the said post, age-
limit, qualification and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schednle.

4, Disqualification.—No person,—
. (a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointmentto the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5 Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do. it
mav, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. Name of post . Plant Protection Officer (Chemistry)
2. Number of post 13 (Thinteen)* (2004)
’ * Subject to variation dependent on workload.
3. Classification - General Central Service, Group ‘B, Gazetted (Non-Ministerial)
4. Scale of pay © Rs. 6500-200410,500
5. Whether Selection or . Selection
Non-Selection post
0. Age limit for direct recruits : Not applicable

7. Whether benefit of added years of service :  Notapplicable
admissible under rule 30 of Central Civil
Services (Pension) Ru]es’l972

8. Educational and other qualifications : Notapplicable
required for direct recruits.
9. Whether age and educational qualifi- - . Notapplicable

cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any i
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11. Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
posts to be filled by various methods

12. In case of recruitment by promotion/
deputation/absorption, grades
from which promotion/deputation/
absorption to be made

13, If a Departmental Promotion Commiitee
exists, what is its composition

Promotion failing wnich by deputation (including short term
contract). : :

Promotion : Senior Scientific Assistant Grade IT (Chemistry) in the
scale of pay of Rs. 5500—9000 with three years regular service in
the grade.

Note : Where juniors who have completed their qualifying/eligibitity
service are being considered for promotion, their seniors shall also
be considered provided they are not short of the requisite gqualifying/
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade alongwith their juniors who have already completed such
gualifving/eligibility service.

Deputation (including short term contract) :

Officers under the Central/State Governments/Union Territories/
Public Sector Undertakings/Semi-Governments/Autonomous or
Statutory Organisations/Agricultural Universities/Recognised
Research Institutions or Councils :

(@ () holding analogouspost onregular basis in the parent cadre/
Department; or
{ii) appointment thereto on a regular basis in the scale of pay
of Rs. 5500—9000/- or equivalent in the parent cadre/
Department; and

(b) Possessing the following educational qualifications and
experience :

Essential :

@ M.Sc. Degreein Organic Chemistry or Analytical Chemistry or
Agricultural Chemistry from a recognized University or equivalent.
(i) Two years practical experience in administration of Organic
Chemistry or Analytical Chemistry or Agricultural Chemistry.

The Departmental officers in the feeder categbry who are in the
direct line of promeotion will not be eligible for consideration for

.. appointment on deputation. Similarly deputationist shall not be

eligible for consideration for appointment by promotion.

Period of deputation (including short term contract) including period
of deputation (including short term contract) in another ex-cadre
post held immediately preceding this appointment in the same or
some other organization/Department of the Central Government shall
ordinarily not to exceed three years. The maximum age time for
appointment by deputation (including short term contract) shall be
not exceeding 56 vears as on the closing date of the receipt of
applications. '

Group ‘B’ Departmental Promotion Commiittee (for promotion) :—
1. Plant Protection,
Adviser to the Government of India —Chairman
2. Joint Director (Chemistry) ~--Member

3. Under Secretary looking after
Plant Protection Division —Member
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1. Circumstances in which Union Public : Conslutation with Uruon Public Service Commission necessary
Service Commissionis to be consulted while appointing a person on deputation (mcludmg short term
in making recruitment contract) and while amending and relaxing any provision of

these rules.

[F.No. 13-6/99-PP.II]
SATWANT SINGH, Under Secy.
T fewedt, 16 AT, 2004 _
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New Delhi, the 16th March, 2004

G.S.R. 110.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate of Plant Protection, Quarantine and Storage, {Group *C’ posts (Chemistry ) discipline|
Recruitment Rules, 1991 so far they relate to the post of Scientific Assistant {Chemistry), except as respects things done
or omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Senior Scientific Assistant Grade 11 (Chemistry) in the Directorate of Plant Protection, Quarantine
and Storage under the Ministry of Agriculture, namely :—

1. Short title and commencement.—(1) These rules may be called the Directorate of Plant Protection, Quarantine
and Storage. Senior Scientific Assistant Grade [1 (Chemistry) Recruitment Rules, 2004,

{2) They shall come into force on the date of their publication in the Official Gazette.

2. Number, Classification and Scale of pay. —~The number of the said post, its classification and scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.
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3. Method of recruitment, age limit, other qualificstions etc.—The method of recruitment of the said post, age-
limit, qualification and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4, Disqualification.—No person,—

(a) who has entered into or contracted a marriage with aperson having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointmentto the said post :
' Provided that the Central Govemment may, if satisfied that such marriage is peﬂmssmle under the personal law

applicabie to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this. rule. :

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respéct to any class or category of persons.

6. Saving—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of personsin
accordance with the orders issued by the Central Government from time to time in this regard.

1. Name of the post Senior Scientific Assistant Grade H (Chemistry)-
. Number of posts 44 (Fourtyfour)* 2004
* Subject to variation dependent on workload. _
. Classification : General Central Service, Group ‘B’, Non-Gazetted (Non-
Misisterial)
Rs. 5500-175-9000/-

. Scale of pay

. Whether Selection or
Non-Selection posts

. Age limit for divect recruits

. Whether benefit of added years of service

admissible under rule 30 of Central Civil
Services(Pension) Rules, 1972

. Educational and other qualifications
required for direct recruits

936Gl/2004—11

The suitability of the regular holder of the post of Senior
ScientificAssistant Grade II (Chemistry) wil] be initially assessed by
the Departmental Promotion Committee for appointinent to the
upgraded post of Senior Scientific Assistant Grade 11 (Chemisty) in
the scale of Rs.5500-9000. If assessed suitable they shall be déenved
to have been appointed to the post at the initial constitution. Iif
assessed 'Not Suitable’ for appointment to the upgraded scale of
pay, he/they shall continue to be in the revised scale of Rs.4508-
7000 and his/their case would be reviewed everyyear

1 Selection

Not exceeding 30 years. Relaxable for Govenument seyvant upitfive
years in accordance with the.instructions or orders issued by-the
Central Government. The crucial dated for determining the ageHamit
shall be the closing date for receiptof applications from candidilees:
in India (and not the closing date prescrited: for those in Assiw
Meghalaya, Arunachat Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, LadaldhDivisionof Jarvrmm and Kashmiir, Lahanl and
Spiti District and Pangi Sub-Divisionof Chamba District of Hisrmchal
Pradesh, Andaman aned Nicobar Isiands or Lakshdweep

No

Kssential:

(i) Master's Degree in: Chiemistry At A
Chemistry) fromvarecopnized Univusityor equivalem

NOTE 1; Qualifications are relaxabie at the discretion of tie Staff
mmmmmmwwx
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1,
11,

12.

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotecs

Period of probation, if any

Method of rectuitment whether by direct
recriitment or by promotion or by
deputation/absotption and percentage of
posts to be filled by various methods

In case of recruitment by promotion/
deputation/absorption, grades
from which promotion/deputation/
absorption to be made :

- NOTE 2: The qualification(s) regarding expertence is/are relaxable
at the"discretion of the staff Selection Commission in case of

candidates belonging to Scheduled Castes or Scheduled Tribes, if

- ::at any stage of selection the Staff Selection Commission is of the

opinion that sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available to
fill up the post reserved for them.

Desirable:

(i) Experience in handling and Analysis of Pesticides and Insecticides
and handling of modem analytical instruments,

Age:No ’

Educational Qualifications: Yes

Incumbents holding the feeder grade post of Senior Scientific Assi-
stant-HI {Chemistry) on regular basis on the date of thisnotification
will be exempted from this requirement. They will however be réquir-
¢d to possess a B.Sc. Degree in Chemistry.

2 years for direct recruits and promotees

10.00% promotion failing which by deputation (including short
term contract).

90.00% direct recruitment

Promotion : Senicr Scientific Assistant Grade III (Chemistry) in
the scale of pay of Rs. 5000—8000 with three years regular service
in the grade. _

Note : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors shall also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade alongwith their juniors who have already completed such

-qualifying/eligibility service.

Deputation (including short term contract)

Officers under the Central/State Governments/Union Territories/
Public Sector Undertakings/Semi-Governments/Autonomous or
Statutory Organisations/Agricultural Universities/Recognised
Research Institutions or Councils :

(@ @ helding analogous post on regular basis in the parent cadre/
Department; or

(ii) with three years service in the grade rendered after
appointment thereto on a regular basis in the scale of pay -
of Rs.5000-8000/- or equivalent in the parent cadre/
Department, and

(b) Possessing the following educational qualifications and
experience prescribed for direct recruits under cohumn (8).

The Departmental officers in the feeder category who are in the
direct line of promotion will not be eligible for consideration for
appointment on deputation, Similarly deputationist shail not be
eligible for consideration for appointment by promotion.

Period of deputation (including short term contract) including period
of deputation (including short term contract) in another ex-cadre
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post held immediately preceding this appointment in the same or
some other organization/Department of the Central Government shall
ordinarily fiot to exceed three years. The maximum age limit for
appointment by deputation (including short term contract) shall be
not exceeding 56 years as on the closing date of the receipt of
applications.

13. IfaDepartmental Promotion Committee . Group ‘B’ Departmental Promotion Committee (for prometion) :—
exists, what isits composition

1. Plant Protection,

Adviser to the Government of India —Chairman
2. Chief Administrative Officer —Member
3. A Group 'A’ officer froman outside office —Member
4, Joint Director (Chemistry) (preferably —Member
of the Division concerned)
14. Circumstances in which Union Public : Conslutation with Union Public Service Commission while
Service Commission is to be consulted appointing a person on deputation (including short term
in making recruitment contract) and while amending and relaxing any provision of
: these mules,
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_ TraTel S, ST afed
MINISTRY OF WATER RESOURCES
New Delhi, the 23rd March, 2004

G.S.R 111.—Inexercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Water and Power Research Statios, Pune, Auxilk
except as respect things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Staff Car Driver Special Grade, Staff Car Drivers Grade-1, Staff Car
Driver Grade-11. Staff Car Driver Ordinary Grade in the Central Water and Power Research Station, Pune, namely :—

I Short title and commencement.—(1) These rules may be called the Central Water and Power Research Station,

Pune. Auxillary Technical Services (Drivers) Recmitment Rules, 2004.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number or posts, classification and scales of pay. —The number of the post, its classification and scale of pay
attached thereto, shall be as specified in columns 2 to 4 of the schedule annexed to these rules.

1. Method of recruitment, age limit and other qualifications etc.—The method of recruitment to the said post,
age- linnit, qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.

4. Disqualification.—No person,—

ary Technical Services (Drivers) Recruitment Rules, 1999, -
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(a) who has entered into or contracted a marriage with a person having a épouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Govemnment may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, éxempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the other backward classes, the ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in thjs
regard.

SCHEDULE
1. L Nameof post :  Staff Car Driver Ordinary Grade
2. Number of posis 07 (2004)
*Subject to variation dependent on workload.
3. Classification : General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial.
4. Scale of pay . Rs 3050-75-3950-80-4590.
5. Whether selection Post or :  Notapplicable.
Non-Selection Post
6. Age limit for directrecruits 1 21-25 years.

{Relaxable for Government Servants.upto Forty years in case of
General candidates and Forty-five years in case of Scheduled Caste/
Scheduled Tribe candidates in accordance with the instructions or
orders issued by the Central Govemment). )

Note 1 : Relaxable for Scheduled Castes/Scheduled Tribes/Other
Backward Classes and certain other categories as notified by the
Central Govt. from time to time.

Note 2 : Relaxable cumulatively with any other age relaxation of
Scheduled Castes/Scheduled Tribes/Other Backward Classes.

Note 3 : The crucial date for determining the age-limit shall be the
closing date for receipt of application from candidates except for the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Sikkim, Laddakh Division
of Jammu and Kashmir, Lahaul and Spiti District and Pangi Sub-
division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands and Lakshadweep.

Note 4 : In case of appointment to be made through the Employment
Exchange, the crucial date shall be the last date upto which
Employment Exchange is asked to submit the names,

7. Whether benefit of added years of service : No

admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972

8. Educational and other qualifications - : ESSENTIAL:
required for direct recruits. (i) Must possess a valid motor driving licence for heavy vehicles.



[ I—@vE 3(i).]

W OIS ;I 3, 2004/9% 14, 1926

585

9 Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation if any

11. Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage
of the posis to be filled by various
methods

12. In case of recruitment by promotion/
deputation/absorption, grades from
which promotion/deputation/absorption *
to be made

13. 1If a Board of Assessment/Departmental

Promotion Committee exists, what is its
composition

14. Circumstahces in which Umnion Public
Service Commission is to be consulted
i making recruitment,

(if) Working knowledge of Motor Mechanism
(iii) VIIth Standard pass.

(iv) working knowledge of Hindi or English.
Desirable : Matriculation or equivalent.

Note : The qualification(s) regarding experience is/are relaxable at
the discretion of the Competent Authority in case of candidates
belonging to the Scheduled Castes and Scheduled Tribes, if at any
stage of selection, the Competent Authority is of the opinion that
sufficient number of candidates from these commumities possessing

the requisite experience are not likely to be available to fill up the
vacancies reserved for them.

Not applicable.

Twao years

By direct recruitment

Notapplicable

Selection Committee/Departmental Promotio

Committee
1.

Additional Director/Joint Director,
Central Water and Power Research

* Station (to be nominated by Director,

Central Water and Power Research Station)  —Chairman

Executive Engineer (Civil/Mechanical)
Central Water and Power Research Station

Chief Administrative Officer/Senior
Administrative Officer/ Administrative Officer/
Central Water and Power Research Station

An Officer not below the rank of Under
Secretary, Government of India belonging
to Scheduled Caste/Scheduled Tribe category

— Member

—Member

Not applicable.

2. L :  Staff Car Driver Gradell
2 o 07*%(2004)

*Subject to variation dependent on workload.
General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial. -

4, . Rs. 4000-100-6000,
5 . Notapplicable.

y3é trTay - 12
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6. : Notapplicable

1. . No

8 Not applicable

9, Not applicable
10. - Notapplicable
11. . By Promotion
12. . : Promotion:

Staff Car Drivers Ordinary Grade with nine years regular service in the grade subject to passing of Trade
Test based on the following syllabus:—

() Must be able to read English Numerals and figures. ' ' .
(i) Must have good knowledge of Traffic Regalation. |
(i) Must be able to locate faults and carry out minor running repairs.

(iv) Must be able to change wheels and correctly inflate tyres.

(v) Practical test based on above.

Note; Staff car Drivers in Central Water and Power Research Station, Pune who have rendered not less than
nine years of service (incliding those who could not be accomodated in Grade-I in spite of putting in fifteen
years of service, for want of posts), shall be considered for initial appointment on the date of commencement
_of these rules to the post of Staff Car Driver Grade-H subjectto being found fit by Departmental Promotion
Committee on the basis of seniority-cum-fitness and passing of Trade Test -

13, - Selection Comittee/Départmental Promotion Committee :

1. Additional Director/Joint Director,
Central Water and Power Research
Station (to be nominated by Director,
Central Water and Power Research Station) —Chairman

2. Executive Engincer (Civil/Mechanical)
Central Water and Power Research Station —Member

3. Chief Administrative Officer/Senior
Administrative Officer/ Administrative Officer/
Central Water and Power Research Station —Member

4  An Officer not below the rank of Under - ' i
Secretary, Government of Indiabelonging
to Scheduled Caste/Scheduled Tribe category  -—Member

14. : Notapplicable. ‘ :
3. L . Staff Car Driver Grade I
2. o (7% 2004

*Subject to variation dependent on workioad.

3 General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial.
4 - Rs.4500-125-7000. |

5 Non Selection

6. © Notapplicable

7. . No

) : Notapplicabie

9. : Not applicable

bowke ow | 1 . e . oo e TR S SAPRNT | AT B A T B . W mrpe el g Rk s Wt -
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10,

11
12.

13.

14.

Not applicable
By Promotion
Promotion :

Staff Car Drivers Grade Il with six years regular service in the grade subject to passing of Trade Test based
on the following syllabus:- ‘

() Mustbe able to read English Numerals and figures.
(i) Musthave good knowledge of Traffic Regulation.

(iii) Must have good knowledge of Petrol and diesel Engine working and be able to locate fauits and rectify
minor running defects.

(iv) Must be able to clear carburetor, plug etc..
(v) Practical test based on above.

Note: Staff car Drivers who have rendered not less than fiftcen years of service shall be considered forinitial
appointment on the date of commencement of these rules to this post direct to the extent of availability of

‘posts subject to being found fitby Departmental Promotion Commitiee on the basis of seniority-cum-fitness

and passing of Trade Test.
Selection Comittee/Departmental Promotion Committee :—

1. Additional Director/Joint Director,

Central Water and Power Research

Station (to be nominated by Director,

Central Water and Power Research Station) —Chairman

2. Executive Engineer (Civil/Mechanical)
Central Water and Power Research Station —Member

1. Chief Administrative Officer/ Senior
Administrative Officer/ Administrative Officer/
Central Water and Power Research Station —Member

4. An Officer not below the rank of Under
Secretary, Government of India belonging
to Scheduled Caste/Scheduled Tribe category —Member

Not applicable.

10.
1L
12.

Staft Car Driver Special Grade

1*2004

*Subject to variation dependent on workload.

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial.
Rs. 5000-150-8000.

Non Selection

Not applicable

Not applicable

Not applicable

Not applicable.

Not applicable

By Promotion

Promotion :

Staff Car Drivers Grade [ with three years regular service in the grade.
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13, : Departmental Promotion Committee Group 'C' —

1. Additional Director/Joint Director,

Central Water and Power Research

Station (to be nominated by Director,

Central Water and Power Research Station) ~Chairman
2. Executive Engineer (Civil/Mechanical)

Central Water and Power Research Station —Member
3. Chief Administrative Officer/Senior

Administrative Officer/ Administrative Officer/
Central Water and Power Research Station —Member

4. AnOfficer not below the rank of Under
Secretary, Government of India belonging
1o Scheduled Caste/Scheduled Tribe category —Member

14, Consultation with Unior: Public Service Commission not necessary.
[No. 2004/F. No, 2/(2)/2002-Estt. II]
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MINISTRY OF URBAN DEVELOPMENT AND POVERTY ALLEVIATION
(DIRECTORATE OF PRINTING)
New Delhi, the 2nd April, 2004

G.S.R 112.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Ministry of Urban Development and Poverty Alleviation, Direttorate of
Printing, Government of India Presses and Branches (Group 'C' and Group 'D' Posts) Recruitment Rutes, 2003, published in
the Gazette of India, Part I, Section 3, Sub-section (1), dated the 5th July, 2003, vide notificattonnumber G.S. R. 247, dated the
4th July, 2003, namely:-

1. (1) These rules may be called the Ministry of Urban Development and Poverty Alleviation, Directorate of
Printing, Government of India Presses and Branches (Group 'C' and Group 'D' Posts) Recruitment (Amendment) Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Schedule to the Ministry of Urban Development and Poverty Alleviation, Directorate. of Printing,
Government of India Presses and Branches (Group *C’ and Group ‘D’ posts) Recruitment Rules, 2003, against serial
number 4 relating to the post of Upper Division Clerk, in column (12) for the entry, the following entry shall be
substituted, namely -—

"Promotion

() seventy five per cent by promotion from Lower Division Clerk in the pay scale of Rs. 3050-75-3950-80-4590 with
eight year regnlar service in the grade;

(@) twelve and half per cent by promotion from Report Writer in the pay scale of Rs. 3 050-7 5-3950-80-4590 who is
matriculate or equivalent :

Provided that no Report Writer who is junior to the senior most Lower Division Cleik in the pay scale of
Rs. 3050-75-3950-80-4590 awaiting promotion shall be promoted before such a Lower Division Clerk is promoted;

(iii) twelve and half per cent by competitive written test for the person holding the past of Lower Division Clerk or
Report Writer, who is a Matriculate and having thrce years regular and continuous service in the respective
grades in accordance with the proviston of the Directorate of Printing, Ministry of Urban Development and
Poverty Alleviation's Upper Division Clerk's Grade Limited Departmental Competitive Examination Rules, 2002.”

[F. No. 22/5/2003-Al]
B. B. SINGH, Addl. Director (Admn.)

Printed by the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Piblications, Delhi-110054.



