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W H—4Evs 3—-39-WUE (i)
PART II—Section 3—Sub-section (i)

ITA WU 3 WATeat ( TG W Y grged ) it i afenfE (de T @R weneE @ sigewl ) g
faftr 3 staTia aAg ST T for T T wifafu frm (R qrarer wwr & e, Su-fam sify
wfmfea )

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the
Government of India (other than the Ministry of Defence) and hy the Central Autharities (other than the
Administrationsof- HnionFerritorics)

- i st wfyreror favmr )
g
7 fawedt, 29 wrd, 2004
A1 1. B 113.—9Ra % T % M-, @ve 3, WU (i) § fa 03 weed, 2004 F AL w2 FETH
FeRTTYTd TRA TRER, & HITHF, mmamﬁww(mﬁmaﬁtmﬁm)aﬁﬁwnﬁw 2003 HI
fergern # Frefifea S frgwm € -
() ofygem ¥ %2 F Sefia sy fam s (7)) 31w (5) " we Wi
Giy 39 Frm (7) ¥ SfecfEa 39 frm vs () | sy e (5)' & whenfw fem s o
(i) =Afag=mH ‘o0 ﬁmfo ek TR FET AT, S T e | ST o ot w | witrwenfiw fean S
[ #.11012/4/2003 -9 () ]
st whrn v, s
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
CORRIGENDUM

New Delhi, the 29th March, 2004

G.S.R. 113.— In the notification of Government of India in the Ministry of Personnel. Public Grievances & Pensions.
(Department of Personnel & Training) dated 23rd December. 2003 {GSR 2 dated 3rd Januarv, 2004 pubhshed in the Gazette
of India in Part-11, Section 3, Sub-section (i)] the following corrections are made :
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(1Y Sub-rule 5(¢)’ referred to in para 2 of the notification may be read as Sub-rule ‘(5)"
(i) For sub-rule ‘5(a)’ mentioned in the new Sub-rule (7} Sub-rule ‘(5)" shall be substltuted; and

(i)  For the figures ‘90" and *180° wherever appear in the notification the words "ninety’ and ‘one hundred and
' eighty’ respectively shall be substituted.

[F. No. 11012/4/2003-Estt. (A)]
Smt. FPRATIBHA MOHAN, Director

IELREID)
( Tsre Tavmm )
¢ fewetl, 31 W, 2004

A HL AL 114, s, st ¥ st 309 YO G WaT W YA gy o fe s vt

Firem, 1988 i Tt 1o ST Haly wFe D STERE F R D , ST 9 F fromy st 0 7O, fo AR srfimam @

q@ﬁﬁww%mmﬁwa‘mﬁww%,Wwwmﬁmwﬁmﬁmﬁsﬁmﬁ%ﬁﬁwﬁﬁ
Tt w1 fafree Fw  fog Frefefan frem s €, sty —

1. Wi AW AR W — (1) T e ifera T, Fs R s vt frm, 2004 3
(2) A Tores & e Fi a0 F w99 €

2. U2 W@, iRt 3it S . — 3w e %t e, STHT TR S ST AT 3 E, < ST ¥ ey
(2) @ = (9) § fafafde #)

3. vt gl T 3t o SWATY AN —s W R a, sg-wthn, srmd sieAR e
ST AT S B W ST ST | (5) VR (14) H fyfafke ¥

4. Pdar. —== =t — _
(%) forem U <afem & e wfin o Foraat vt wiifea &, fame fen &, =
(@) o s aft = o1 ot 3 S wd g fesh =t @ forams frn 2,
IR 75 W Frgfa = w5 g

mﬁﬁwwmw%m%%ﬂmﬁaﬁ,@wﬁaeﬂ?ﬁam%ﬁmvwﬁmwhﬁﬁr%
R o @ AR T 0 F forg 1 enur ¥ o o PR s # 58 Prm  vada @ e S wde

5. Tt o =Y i, —1i Fita wen 3 71 1 & i m s e @ wHeE 2, O O s e o
FE IR ATEE Fh T Pl ¥ et svea ) St wd o vt sl o) am, omew gro e e ad |

6. A, —T Freefl Fr g o, ¥R e, Arg-when § w2 i o= famdl s 721 senh, frm g
R SR T8 Ha e H Foa-wwa e T sl ¥ sTgen st s, gt s, o= fred o, g
et ot a1 Ferdi werl & =afiredi % fory s e orafer &1

SR
1. WS WA : s e oryaeE
2. o @ . 168"
(2003)
*HTSR o YR T 9fEd= fra = g 21
3. =it D WER e F, e ', e, segatae
4. AFTIHE . 5000—150—8000 %,

5. =T 379 AEET S : AFLRI B
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6. T A W MO = wE W=
fafeet dmn (W) Frammet, 1972 %
Fraw 30 % w1ty o ® o et

7. e et oy I ) R % fa
3Y1g-Hm

8. HE yal fipu s e =il & fau
srifera Sifereh i o= oA

9. e vt fry R = =faRr 6 fag
st i <o W AR ERT AR
10, wfteten it srafy, af F:8 8

1. 9t i ugfa st d F o g g
m whifrafRyemen ga am faf
el @ W WM T W W
wtegraar

: Fﬂ"l’lﬁ'@ml.

;28 o (FEE WR IUOR T U STRYT W sTREl % TR

TR Aol 3 foru fofas e 35 s A w21

feaqur : sg-wi= staufia 0 & o fFotes i awa § s
B (37 fim it oigem o FreeER g9 it gy & §) o wm=
F % Torg Frera =t 8 sifom A gt

UoTTR HrEierl 3 AIea | i o Arel Tl 3w ¥, rg-H s

w0 F fou Frotaes arfia 9 sifm wrive i fom aes Asem wrtert
Y AW W F fau s € '

: forelt sy frvaferarera @ fsh m otieht § wrer feit stk ww

feit wag vt et T 5= i Mo P S s A mafen
e F w9 H W

0

forelt Ar=ramaTa favataenem | fe<l @ o0 @ fa= fwsdt oft
forag ¥ o= fet o @g 7 forft v W = sk siush
sfEd mdsfrr fra F s 8 A favd ¥ 4 58
hen & e F e H R g st dwferw s F v E wn
af

q

fopet wramaTa Tavatrerem @ fe=d w e ¥ fr= fet of e
¥ fe=ft m AUt mem 9 arex fout o fout ww w W
o f5=t it m dwfers e % w9 F o wlen 3 Aem K wYH
@/,

q

fapett e Tarvafarera & arfrard = dsfee fawdi & w0 4 fedt
iR ST ¥ W  when F e F w0 A <90 E | u e Faw siv
stfrard = dferw frva F w1 § TR fava & vy wes &6 fet oit
ey  oftreh & qem ofreh & fedt | o7 % I I HIE AAIT
feetrmn =1 WA =1 3 A T WER F FEeE |, farn data
RA TR 3 S o1 €, Tt & afirelt qem ofist & ferdh o o7qam =l
F1 3 T A AT |

-
;. whatrgfem, fome 3 2w s vt g
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12, defasffafremier o s wtamd o wfaffam
= Sfri fa Sefa/afafrgfry srer FETA TR 3 O e —
feFa wmum (F)(i) A 7@ =t 9 fawm # frafia siur W oEgw 9E aRm
fa T ;@
(ii) T w@ et fasm & 4000-6000 %, A1 HAGET a9 IR
gt = Frafya stur w Ffaa 3 TyEm 39 9o § J o Sea d
(iii) FeT™ 7 wret =1 fasm # 3050-4590 &, =1 HHGSH JATHMA A
& W Frafira s R Frgfe d avem e i A et daw g @
(@) fordn T =iy et firg st et st 6 fora s (8) W safursefom
Yty oI a1 ardamd ¥
feraor ; wfafgha =1 srafy, Reads siwTa =ia T0RR & 36 = faslt
s wre/ M A g P @ ds v aife fef sm et am =
R st & sty R, S 99 wd | sifiem =721 T
13, ok fwia =i oifr d Ao s ¢ v ' favrita Wt wfifa (gie s fag) —

1. Ty — a{eE
2. ARSI 'F' AL —HTH
3. AR fae & w6 T e e (W st —TgE=

fooyor : vl s W @ (1) ¥ (3) R Sfeafad vee ¥ ¥ w

ST S A1 ST WS A €, e o | e AT

w0 STyl Sty 3 et e % ot @ fasrha st

wfafy ¥ wee F w9 wedifm fFm smom)

14, el W H fFm yitfeafaat & 59 s '
A A & oy e . e B

[ . ®. T-12018/15/2003-TZ-111 (&) ]

T\, ¥, I, HE A
MINISTRY OF FINANCE
{Department of Révenue)
New Delhi, the 31st March, 2004

G.S.R. 114.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in the
supersession of the Hindi Translators Recruitment Rules, 1988, in so far as they relate to the post of Junior Hindi Translator,
excepl as respects things done or omitted 1o be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the posts of Junior Hindi Translators in the Central Excise and Customs
Departiment. namely :—

1. Short title and commencement.—(1) These rules may be called the Junior Hindi Translators Recruitment
Rules. 2004

(2) Thev shall come into force on the date of their publication in the Official Gazette. '
2. Number of post, classification and scale of pay :—The number of said posts, its classification and the scale
of pav attached thereto shall be as specified in columns (2) to (4) of the Schedule.

3. Method of recruitment, age limit, qualification, etc. :—The method of recruitment, age limit, qualification and
other matters relating to the said post shali be as specified in columns (3} to (14) of the said Schedule .
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4. Disqualification.—No person,—
(@)  who has entered into or contracted a marriage with a person having a spouse living; or

®  who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment {o the said post :

Provided that the Central Governmeni may, if satisfied that such marriage is permissible under the personal law
applicable to such persons and the other party io the marriage and that there are other grounds for so doing, exempt any
persen from the operation of this rule.

5. Power {o relax.—Where the Central Government is of the opinion that it is necessary or expedient 50 10 do, it

may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons, '

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limits and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other backward classes, Ex-setrvicemen and
other special categories of persons in actordance with the orders issued by the Central Government from time to time in this
regard. ’

3. Classification
4. Scale of pay
5. Whether Selection Post or

Non-gelection post

. Whether benefit of added vears of

Service admissible under rule 30 of
Central Civil Services (Pension)
Rules, 1972

. Age limit for direct recruits

8 Educational and other qualifications

required far Direct recruits

SCHEDULE
. Name of post Junior Hindi Transiator
. Number of post 168* (2004)

* Subject to variation dependent on workload.

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial
5,000-150-8000

Not applicable

Not aj)plicahie

28 years (Relaxable for Government servants upio 35 years in
accordance with the instructions or orders issued by the Central
Government),

Note—The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in India
(other than those in the Andaman and Nicobar Islands and
Lakshdweep).

In the case of recruitment is made through the Employment
Exchanges, the crucial date for determining the age limit shall be the
last date upto which the Employment Exchanges are asked to submit
the names.

(i) Master’s degree of a recognised University in Hindi or English,
with English or Hindi as a compulsory or elective subject or as
medium of examination at degree level; or

Master’s degree of a recognised University in any subject other
than Hindi or English, with Hindi and English an compulsory or
elective subjects or either of the two as medium of examination and
the other as a compulsory or elective subject at degree level; or

Master’s degree of a recognised University in any subject other
than Hindi/English, with Hindi or English medium and English/Hindi
as a compulsory or elective subject or as medium, of exaniination at
degree level; or

Bachelor’s degree of a recognised University, with Hindi and
English as compulsory or elective subjects or either of the two as
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9. Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

1) Period of probation, if any

11. Method of recruitment whether by direct
recruitment or by promotion or by depu-
tation or absorption and percentage of
the posts to be filled by various methods

12. Incasc of recruitment by promotion
or deputation or absorption, grades from
which promotion or deputation or
absorption to be made

13. Ifa Departmental Promotion Commuittee
exists, what is its composition

14. Circomstances in which Union Public
Service Commission is to be consulted
in making recruitment

medium of examination and the other as a compulsory or elective
subject, plus a recognized Diploma or Certificate Course in
Translation from Hindi to English and vice-versa or two year’s
experience of translation work from Hindi to English and vice-versa
in Central Government or State Government Offices, including
Government of India Undertakings.

Not applicable

Two years

Deputation failing which by direct recruitment.

Deputation : .

Officers of the Central Government

(a} (i) holding analogous post on rcgular basis in the parent
cadre or Department: or

(i) with three years service in the grade rendered afier
appointment in the posts on the regular basis in the scale of
Rs. 4,000—6,000 or equivalent in the parent cadre or
Deaprtment; or

(iti) with Five year’s service in the grade rendered after
appointment in the posts on the regular basis in the scale of
Rs. 3,050—4,590 or equivalent in the parent cadre or
Department; and

(b) possessing educational and other qualifications laid down
column 8 for direct recruits.

Note : Period of Deputation including the period in another ex-cadre
post held immediately preceeding this appointment in the same or
some other organization/department of the Central Government shall
ordinarily not exceeding three years.

Group ‘C’ Departmental Promation Committee (For
Confirmation) :

1. Head of Department —Chairman
2. Two Senior Group "A’ Officers —Members
3. A Senior Group " & Officer from

Income Tax Department —Member

Note - Where none of the member mentioned at serial No. (1)to(3)
above belongs 1o the Schedute Castes or the Schedule Tribes. a
Group ‘A’ officer from outside the Department belonging to the
Schedule Castes or the Schedule Tribes. shatl also associatc as a
member of the Departmental Promotion Cominitiee.

Not applicable

[F. No. A-12018/15/2003-Ad -III (B)]
S. K. THAKUR. Under Secy.
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fo o e
(wza faum)

7% feeeit, 23 W, 2004

T 1, 115 —wifaam % gk 309 ¥ ToUF 5 Wew wRRE w1 wEm wa g, Tty TARE v wE
T HerE, Wﬁm%wmﬁwmﬁm“a"ﬁﬁmmm(mﬁmqﬁmwﬁﬁ
TSt w1 fafrem w0 % fan frafafen fom e €, sl —

1. WS W ST WL — (1) 1 e 9t v v gt T, ﬁéﬁﬁm(uﬂg“a"sﬁﬂgﬁmm
WIETET SR vg) widl s, 2004 et S w1 £

(2) A WHFA T ThE H qE vy 1
2. UZ-HEA, TN AT AT, — T T F G, ST AE I o A A 2, S T R |
I ST 3 W (2) | W (4) § fafafie ¥

3. iell Y O, - 3 T S, — e W W vl 9 g, sg-dhim, s o Ted e st
AR A TN S ST WY 5 | W 14§ fafifee ¥

4. fAdar. —ae =tfm,—
(&) oo & =l 9, fawe ot @ Rt v=h <hfes 2, forare fran &,
(@) foea o1 ufa = st ot 3 Siifem wa gu it =fm & forame fran 2,
s g R Frgfa = e =t g

qﬁﬂ%%ﬁﬁﬁﬂwmwmz‘[w%ﬁ?ﬁ‘mﬁm,tﬁwﬁaﬁﬂﬁaﬁ%mqwaﬁmﬁwfaﬁz%mﬁﬂ
aa,é‘m%@Tﬁmmﬁ%mmaﬂw%ﬁﬂ%ﬁwﬁmﬁmﬁwﬁm%mﬁﬁgiml

5. Tt et vl —swi P TR S T @ o5 e e srerers o Tl B, wei o s o
FAME I @IS Foh, T el % o saay A fht ot yont % srfl %1 amem, s g fafes a an |

6. TG —3 Frorsil =1 g it w1, T oTmenw, oTmg-when § w2 iR o foawrdt W v e =t frmm B2

T 5 T8 Ay G- AR SR F SATER ST Sfod, srgfem s, st fe il ok o fag
ol F =AfREr 3 fan vy s srafem 3

ST

1. g w A . TR TRfETmEE (G ')
2. TS = Hem D06
(2003)
T i Al % SR R FH 8 T €

1. FEeE favmT 02 (YRR )
2. A H & FEey c—
() feeeit (01)
(@) 7= (01)
(1) FrerRen (01)
(M) ==1¢ (01)
3. HIERT : ETHTO e A, g W, T, sthafies it
4. FTAH : 5500-175-9000 %,

5. N HAFE MR HAEH : ey El
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10.
11.

12.

N WS F WS T TG A
= e &
wefl 3 oy s e

wiedt vt ey srirfem i ofit o
rraan

=1 HiY ot 3 Ty Fruif oty ot
Hfegrs A THEE % WA § AL
g7

ofeften st srafy, Jfe wrd €

s vt a1 yeiveE @ vt i e
TR Wil =i wigfa of fafus Taae g
Y T S %

oY, fau W Ay sfatgiE/sAmes
SR CINEA LR CabCO E
e o

:mﬂﬁ

: 309d @A AR

feoquft 1 : ¥ woR gra o o W SR % STAHR Wi w6 9%
wel FHE ¥ o fafuesig )
feruquit 2 ; eyt Frutfia =0 % for frofess fafer, siea & epafe)

¥ oTRRE Wit ¥ for Sifm fafa e (srem, frotm, wfng, et

e, e wou, By, fufyes, s o el T ¥ wEa
wm, T wifa fren, e wda - Taet o 9 we fedem,
S7EAT SR PR g1 e @ wer % o siftm fafa Prifa =i g

T AT

T T farvataae § weee ureid e # wwre o @ we-
o

T T  fervefeeerd 9 R SEihrafin @ e e W R
reifirt = e et o $fassfa o wefee fafmfor 4
w3 0 A T W AR T

e yr farvafmera § FPogEt TRy A FEEL WEE H S
feit T =

2t oy S U 3 ofria T S el = Pvafarer s o st
FrE T § Tae e @ we e sitn e
TORRYA B WEW SR UeElie e § e el fewtmn @
TTH | .
Foroquft ; Freat A TEH AT SEHIRER % TEel § wHwR) A S
3 fordre o A F e < o w1

:FIFI\'—!EQI

o Hig ot 3 ferg @ e
. vt

forumit— e = 1 Aty 1 ety ¥ fag wfafafe = ot sk =
S{er e o= Thifterdl % sfetd Tt AT F ORI W
fiffm T = TR ¥ s 9 wRfgiwE F smm e
T E; '
() (i)aﬁmwmﬁmﬁﬁi«mmwmﬁwaﬁm
(it ) &t X a1 farm & 5000/~ 8000/~ FIC 3 FATHA H A1 FH-
a1 78 i oTuR WIEdE fgfm wemaTe H fEyg

(@) Hiem 8 3 e et it 3 Fu Freifia dfeafors Aram v 9w |

:ElT’l’{%"Y
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13. 4% frri i e d v Ten . wigRe W iR EE @ far gy Ca faurite gt wffa —

= &

Wy ) % w9 § wiaw (7) —areg
TR AETHETRR( ) —aT
TR TN/ HETevh (Wihe STTEYM) —d5EA
39 wfera( wer) —TEA

14, &g wftfeataal fomer sioia Ta e da ;39 fraet & fedt ‘ﬁmﬂﬁﬂmﬁaﬁaﬁﬁg%mmmﬁma@ﬂ
e @ vt FaR A Rem fem o d ) e vt e

10.

1.

12.

TR UGt S (s )

01* (2004)
* W srfirwan ¥ STUR o %W wgry B aE ¥

s = S, v ! s, st Tt
5500-175-9000 %.

R dermm

e

KWL

AL

LWE]

a1y Gidl

Y TS g w wiatge 3

(%) w&f

e & i 3 it FreR G % v T O T 3 it

feomutt : =i el #, Fori? o @ a #1 S @ FR EtE, W=fe & fae fEn feaa w
2 T% DFERY F AR off faan fem srem wvd fF sEET @ 0 o w @ e 9, end |
afir 1 € ol Y M of w5 srdferyonds, e A |/ F9 AT o fael e i,
T sds A wa © e et ¥, FWE-we SR 5= AT W wAta & A ot
wfEen srafy TweagEs T W ) '

(@) wfafrgia

(%) %% vt Fond sfrd :—

(i) & @ wﬁmﬁﬁmmwww o

(ii) @ FrEUFATITH 5000/-& 8000/~ TUY AFHT F 1 WAy WRH W PR maR o W
| ey aded Wi dmwd w@ o, o

(®) Fr=fafom dufrr dram o/F —

W fwratraToT @ Wt T H TR el W e W A vt §
e WPt o W e W e ST @ reR P Rt st e
miﬁiwﬁwmwmmammﬁwwm L
oo frft or weww; w
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13, A i winm oY SETET e W R EETE ety @ i aE=h affy —

MR

HETFRYR(THeR) % 9 F wfea (1) —aeny
HR AR ) —ueE
TR MRS WERwe (Frke StyHYm) —HeH
39 TR (TmE) —ugH

14, =g ufitfeafirai fras siwda dueltesdm o Fel & Rt ot wreem # dvite ol g2 % fog o= e T smm
s A vl F A e frm st % we woed s d )

10.
1.

12.

T U AR (AT T

01* (2004)
* v Y srfirran ¥ SR W R T B EE E

e R A, wyg ' s, stafs wia
5500~175-9000 3. |

R Hemm

Ty

Wil

T

T TET

A e

e et R wiafafa ga

(=) g

Tz # At ol Ft P S ¥ oy o O s i

froqoft ;i iR 9, RS ode o wmm FH @ g w AR, Wi % fag frem fem @
? % P F e N it faram B smom avd 6 St Qm A o E 1 g Jwy, o |
w71 S Fu F W oft 7, N ket M A F w9 78 AR ARt e S,
At ow W T A R @ [ FA , Fwe-wy o = i # warha ¥ forg sroedt

aftEien srafy aweEs 70 F A d
(@) ufafrgfem -
('ﬂ?)mm%ﬂﬁﬂ ﬂﬁlﬂ'ﬂ:,.—
(i) A @ FrsvRrm F i SR W ERg ;W
(i) q@ wrEvfavm F 5000/~ 8000/- TIY T H 1 wEw A R PR MR R IwA
- ffmFAacadsd W fwd Fdm ek
(W) Frefafan s dram aw —

W frrafirare @ WR TRl f TR ferlt o vy @ wraams favefearon &
e Y o W W W e S o R e S fraftr o e v
mm«mwamqmmammmwm ¥
e forft o wrwe; w

VZAIN (AP =L
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& o € U A Fr ¥ sty S el o Py e 3 st s Tl d

mﬁm%@mmmmm%ﬁm@ﬁﬁmmmmmﬁwm
fewim = Twee |

(i 3 ferseiv v, < T A e = A % whafrfe T PrgfR o fe R v e
T | 3wt weEw, fafrfe o aren st st vl g Frgfa o g et s = ) wfafafe =
srafy gaH T % SRR o 5 7= wrre/favm J 13 Fraf %t @ o= v s e e
srafy A qrarom: @ 7t | stfees T 2l | whrfg e gro Fafe % fog st ot <hm emeet
T M T ST A 56 a6t § iy = g )

13. D uE W R R % e @ i et atn —
TR (TEe) % 9§ ufas () ' — AR
AR HETRTER(THe) —TE=
G AETIRYR/SY TEHEYR (FIhe STTEYH ) —TeH
39 (T ) —TeH
14. . e e 3 farelt oft W ¥ St ofi e o R S o S s ¥ e e st €

(. €. U-11018/1/2000-WqMo] ]

FAET TN, TR |iaa
MINISTRY OF TOURISM AND CULTURE
' {Department of Tourism) '
New Delhi, the 23rd March, 2004

G.S.R. 115.—Inexercise of the powers conferred by the provisoto article 309 of the Constitution, the President
hereby makes the following rules regulating the mehtod of recruitment to the Group ‘B’ Electronic Data Processing
(Non-Gazetted) Posts in the Headquarter Establishment and India Tourism, in the Department of Tourism, Ministry of
Tourism and Culture nemely -—

1. Short title and commencement .—(1) These rules may be called the Ministry of Tourism and Culture,
Department of Tourism (Group ‘B’ Electronic Data Processing, Non-Gazetted Posts) Recruitment Rules, 2004.

(2) They shall come into force on the date of publication in the Official Gazette.

2. Number of Posts, classification and- scale of pay.'—The number of said posts, their classification and the
scale of pay attached thereto, shall be as specified in columns (2) 10 (4) of the Schedules annexed to these rules.

3. Method of recruitment, age limit and other qualifications.—The method of recruitment to the said post, age
limit. qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule
aforesaid. ‘

4. Disqualification.—No person,—
@ who has entered into or ¢contracted a marriage with a person having a spouse living, or
) who having a spouse living, has entered into or contracted a marriage with any person,
“shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

_ 5. Power to relax—Where the Central Government isof opinion that it is necessary orexpedient sotodo, itmay
by orllér ‘Tor reasons to be recorded in writing and with prior approval of Union Public Service Commission, relax and
of the provisions of these rules with respect to any class or category of persons.
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6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Caste, the Scheduled Tribes, the Ex-Servicemen and other special catcgories
of persons in accordance with the orders issued by the Central Government from time to time in this regard.

1. Nanie of the post

2. Number of post

Classification

‘el

Scale of pay (Rs.)

i l"-l--

Whether Selection or Non-Sclection
post

6. Whether benefit of added years of Service
admissible

7. Age limit for Direct Recruits

8. Educational and other qualifications
required for Direct recruits

SCHEDULE
Data Processing Assistant (Grade A)
6* (2004)

* Suibject to variation dependent on work load.

1. Department of Tourism (Headquater Establishment) 02
2, R_egionai"' Office in India (a) Delhi 01
L (b) Mumbai o1

’ {(c) Kolkata ol

(d) Chennai o1

General Central Service, Group ‘B’, Non-Gazetted, Non-Ministerial
5500-175-9000
Not applicable |

Not applicable

Not exceeding 30 Years.

Note L—Relaxable for Government servants uplo five years in
accordance with the instructions or orders issued by the Central
Government.

Note IL—The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in
India ¢and not the closing date prescribed for those in-the Assam,
Mizoram, Manipur, Nagaland, Meghalaya, Arunachal Pradesh
Tripura, Sikkim Ladakh Division of Jammu and Kashmir State,
Lahaul Spiti Districts and Pangi  Sub Division of Chamba
District of Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

Essential :
(i) Master’s Degree in Computer applications from a redognised
University or equivalent; or '

B.E. or B. Tech. in computer enginecring or computer science or
computer technology or electronic engineering or electronics and
communication engineering from a Recogmsed University or
equivalent; or  “ .

Bachelor's degree in computer appligation or computer science from
a recognised university or equivalent; or ‘

‘A’ level diploma under DOEACE Programme or post graduate
diploma in computer application under University programme or
post polytechnic diploma in computer application awarded by State
Council of Technical Education apf qu.@lent.
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Note : Qualifications are relaxable at the discretion of Staff Selection
Commission in case of candidates otherwise well qualified.

. .fﬁm._ﬁmﬁ

9. Whether age and educational qualifi- Not Applicable
cations prescribed for direct recruits
will apply in the case of promotces
10. Period of probation, if any Two vears for Direct Recruit
11. Method of recruftment whether by direct Direct Recruitment.
recruitment or by promotion or by Note : Vacancies caused by the incumbent being away on deputa-
deputation/absorption and percentage of tion or long illness or study leave or under other circumstances
the posts to be filled by various methods - for a duratien of one year or more may be filled on deputation basis
from officers of the Central Government;
(a) (i) 'holding analogous posts on regular basis inthe parent
cadre or Department; or
(ii) with three. years service in the grade rendered after
appointment thereto on regular basis in posts in the pay
scale of Rs. 5,000-8,000 or equivalent in the parent cadre or
Deaprtment; and
(b) possessing the educational and other qualifications prescribed
for Direct Recruits under in Column 8.
12. In case of recruitment by promotion/ Not Applicable
deputation/absoiption, grades from
which promotion/deputation/abserptio
to be made '
13. If a Departmental Promotion Committee : Group ‘B’ Departmental Promotion Committee (For
exists, what is its composition - Considering Confirmation) :
1. Secretary (Tourism) —Chairman
as Director General (Tourism)
2. Addl, Director General (Tourism) —Member
3. Joint Director General/ Deputy Director
General (Market Research) —Member
4. Deputy Secretary (Administration) —Member
14, Circumstances in which the Union Public Consultation with Union Public Service Commission is
Service Commission is tobe consulted necessary for amending and relaxing any provisions
in making recruitment of these rules.
21 Data Entry Operator (Gradé D)
20 1*¥(2004)
* Subject to variation dependent on work load.
3. General Central Service, Group ‘B°, Non-Gazetied, Non-Ministerial
4 0 3500-175-9000
5. Non-Selection
6. : Notapplicable
- #
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A
8
9
10. :
1L
12.

13.

| £

Not applicable.

Not Applicable

Not applicabie

Naot applicable

Promotion failing which by deputation

A. Promotion ;
Data Entry Operator, Grade'C' with three years regular service in the grade.

Note : Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not shart of the requisite qualifying or eligibility service
by more than half of such qualifying or eligibility service or two years, whichever is less and have successfully
completed their probation period for promotion to the next higher grade alongwith their juniors who have already
completed such qualifying or eligibility service.

B. Deputation :

(a) Officers underthe Central Government;
(i) Holding analogous posts on regular basis in the parent cadre/Department; or
(11) With three years service in the grade rendered after appointment thereto on regular basis in the post
in the scale of pay of Rs. 5000-8000 or equivalent in the parent cadre/department; and

(b} Possessing the following educational qualifications
Master's Degree in Computer Application from a recognised university or equivalent; or

B.E. or B.Tech. in computer engineering or computer science or computer technology or electronic engineering or
electronics and communication engineering from a recognised university or equivalent; or Bachelor's degree in
computer application or computer science from a recognised university or equivalent; or

'A' level diploma under DOEACC Programme or post graduate diploma in computer application under University
progranme /post polytechnic diploma in computer application awarded by State Council of Technical Education
or equivalent.

(The Departmental Officers in the feeder category who are in the direct line of promation will not be eligible for
consideration for appointment on deputation. Similarly deputationists shall not be eligible for consideration for
appointment by promotion. Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other Organisation/Department of the Central
Government shall ordinarily not exceed three vears. The maximum age limit for appomtment by deputation shall be
not exceeding 56 years as on the closing date of the receipt of applications).

Group ‘B’ Departmental Promotion Committee (For Considering Promotion) :

1. Secretary (Tourism) —Chairman
as Director General ( Tourism)
2. Addl. Director General (Tourism) —Member
3. Joint Director General/ Deputy Director
General _ ‘
(Market Research) —Member
4. Deputy Secretary (Administration) —Member

Consultation with Unjon Public Service Commission is necessary while amending and relaxing any of the
provisions in these rules.

%

[F. No. A-11018(1)/2000-AT)
KULDEEP KUMAR, Under Secy.

”
Al
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[, T 29/2/AFEERI/2002 - FR ]
wEF. T, fRwes (FumaE)
MINISTRY OF CHEMICALS AND FERTILIZERS
(Dép artment of Fertilizers)
(Office of Fertilizer Industry Coordination Committee)
New Delhi, the 19th February, 2004
G.S.R. 116.—In exercise of the powers conferred by the proviso to article 309 of the Constitution. the President

hereby makes the following rules regulating the method of recruitment to Group ‘D’ posts in the office of Fertilizer Industry
Coordination Committee, Department of Fertilizers Ministry of Chemicals and Fertilizers, namely .—

1CSTTOS OG-
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1. Short title and commencement.—(i) These rules may be called the Fertilizer Industry Coordination Committee
{Group 'D" posts) Recruitment Rules, 2004. :

(11) They shall come into force on the date of their publication in the Official Gazette.
2. Initial Constitution .—The regular service rendered by the incumbents already holding the Group ‘D’ posts in

the office of Fertilizer Industry Coordination Comnittee, prior to the date of publication of these rules shall be counted for
all purposes.

3. Number of post, Classification and scale of pay—The number of the said posts, their classification and the
scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.
_4. Method of Recruitment, age limit, and other qualification.—The method of recruitment, to the said posts, age-
limits. qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.
5. Disqualification.—A person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall not be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person [rom the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect of any class
or category of persons,

7. Saving.—Nothing in these rules shall affect reservations, retaxation of age limit and other concessions
required to be provided for the Scheduted Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

o - SCHEDULE
1. 1. Name of the posts ¢ Dafiary
2. Number of posts . 1% (2004) Subject to vanation dependent on workloa_g_i.
3. Classification . General Centrat Service, Group ‘D‘.Non—Ga;et_tM ‘ ?:,
1 Scale of pay | . Rs, 2610460-2910-65-3300-T04000/- - A
3. Whether selection post or : Selection
non-selection post
0. Whether benefit of added vears of service . Not applicable

is admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972

7. Age limit for direct recruits . Between 18 and 27 years (relaxable up to 40 years for the Government
servants). (The upper age limit relaxable in case of the Scheduled
Castes, the Scheduled Tribes and other special categories of persons
in accordance with, the orders issued by the Central Government
from time to time). The crucial date of determining the age limit shall
be the last date up to which Employment Exchanges are asked to

submit the names.
R Educational and other quahifications : (i) Essential:
requiired for direct recruits 8th Standard Pass

(ii) Desirable:
Experience in operating Photocopy/Binding machines

. Whether age and educational qualifi- :  Not applicable
cations prescribed for direct recruits |
will apply in the case of promotees

16+ Period of probation if any . Two years

ey L o TR . Ce e bm e
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11. Method of recruitment whether by direct  :  Promotion
recruitment or by promotion or deputation
or absorption and percentage of the posts
to be filled by various methods
12, In case of recruitment by promotion or . By promotion from Pcons in the pay scale ol Rs. 2330-35-2660-60
deputation or absorptions, grades from 3200/- who have completed minimum two vears service in their
which promotion or deputation or absorption  respective grades and posseses clementary literacy and give proof
to be made of their ability to rcad and writc in Hindi on the basis of a simple (est
in the Officc of Fertilizer Industry Coordination Commitice,
Department of Fertilizers :
13. Ifa Departmental Promotion Conunitiee : Group ‘D’ Departmental Pramation Committee (for considering
exists, what 1s its composition confirmation) consisting of :—
1. Director/Joint Director
{Administration) —Clhaninman
2. Assistant Director
{Administration) —Member
3. Anofficer of the level of Section
Officer belonging to Scheduled
Castes/Scheduled Tribes/Others
Backward Class Category [fom
other Department —Member
14. Circumstances which Union Public 1 Not applicabic
Scrvice Commission 1o be consulted in
nmiaking recruitment
2L Peon
2 6* (2004)
*( Subject to variation dependent upon work load).
3 General Central Service Group ‘D", Non-Gazetted
4 Rs. 2550-35-2660-60-3 200/
5. Not applicable
0. Not applicable
7 Between 18 and 27 vears (Relaxable up to 40 vears for Government servants) ( The upper age limit relaxablc
in case of the Scheduled Castes. the Scheduled Tribes and other special categories of persons in accordance
with the orders issued by the Central Gavernment from time to time). The crucial date of determining the age
limit shall be the last date up to which Employment Exchanges are asked to submit the names.
8. (i) 8th Standard Pass
9. Not applicable
10, Two years
1L 75 % by direct recruitment and 25 % by transfer failing which by direct recruitment
12. By transfer of Farashes. and Safai Karamcharis in the pay scale of Rs. 2550-55-2660-60-3200/- who have
" rendered five years™ regular service in their respective grades and posseses elementary literacy and give
proof of their ability to read and write in Hindi on the basis of a simple test in the Office of Fertilizer Industry
Coordination Committee. Department of Fertilizers.
13, Group ‘D? Departmental Promotion Committee (for considering confirmation) consisting of :—

1. Directot/Joint Director
(Administration) —Chairman

2. Assistant Director
{Administration) —Member
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3. Anofficer of thelevel of Section Officer
belonging to Scheduled Castes/Scheduled
Tribes/Others Backward Class Category

from other Department —Member
14 Not applicable.
3. 1 : Farash
2. . L
*(Subject to variation dependent upon work load)
3 General Central Service Group ‘D’, Non-Gazetted
4 Rs. 2550-55-2660-60-3200/-
3. Not applicable
o, Not applicable
7 : Between 18 and 27 years (Relaxable up to 40 vears for Government servants) (The upper age limit relaxable
in case of the Scheduled Castes, the Scheduled Tribes and other special categories of persons in accordance
with the orders issued by the Central Government from time to time). The crucial date of determining the age
limit shall be the last date up to which Employment Exchanges are asked to submit the names.
8 . 8th Standard Pass
9. : Not applicable
1 - Two years
il.. : By Direct Recruitment
12, : Not applicable
13. . Group ‘D’ Departmental Promotion Committee (for considering confirmation) consisting of :—
1. Director/Joint Director
{ Administratiorn) ~—Chairman
2. Assistant Director .
( Administration) —Member
3. Anofficer of the level of Section Otficer
belonging to Scheduled Castes/Scheduled
Tribes/Others Backward Class Category
from other Department —Member
I+ Notapplicable. ‘
4 L . Safai Karamchari
2 Do 1E2004
*(Subject to variation dependent upon work load)
3. General Central Service Group “D’, Non-Gazetted
4. Rs. 2550-53-2660-6{)-3200/-
5 Not applicabie
0, : Not applicable
7 - Between 18 and 27 vears (Relaxable up to 40 years for Government servants). (The upper age limit relaxable
in case of the Scheduled Castes, the Scheduled Tribes and other special categories of persons i accordance
with the orders issued by the Central Government from time to time). The crucial datc of determining the age
~lirhit shall be the last date up to which Employment Exchanges arc asked to submit the names.
8. - (i) Desirable:
5th Standard Pass
Y, : Notapplicable
t0, : Two years

I . By Direct Recruitment
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I2. :  Not applicable

13. . Group ‘D’ Departmental Promotion Committee (for considering confirmation) consisting of :— -
I. Director/Joint Director .

{Administration) : —Chairman
2. Assistant Director .

(Administration) —Member

3. An officer of the level of Section Officer
belonging to Scheduled Castes/Scheduled
Tribes/Others Backward Class Category
from other Department —Member

14, Notapplicable.

[No. F. 29/2/FICC/2002-Admn.]
S. K. DAS, Director (Admn.)
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Elementary Education and Literacy)
New Delhi, the 15t April, 2004

G.S.R. 117.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate of Adult Education Class I1I and Class IV posts Recruitment Rules, 1973, in so far as they
relate to the post of Driver, except as respect things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Staff Car Drivers Grades I, II and
Ordinary Grade in the Ministry of Human Resource Development, Directorate of Adult Education, New Delhi, namely:—

1. Short title and commencement.—( 1) These Rules may be called the Directorate of Aduit Education, (Staff Car
Drivers), Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application .—Thesc rules shall apply to posts mentioned in column 1 of the Schedule annexed to these rules.

3. Number of posts, Classification and Scale of Pay .—The number of posts, their classification and the scale of
pay attached thereto shall be as specified in columns 2 to 4 of the said Schedule.

4, Method of recruitment, age limit, other qualification, etc. —The method of recruitment , age-limit, qualifica-
tions and other matiers relating thereto shall be as specified in columns 5 to 14 of the aforesaid Schedule.

3. Disqualification.—No person,— -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

- Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the martiage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may. by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons. '

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-serviceman and other special
categories of persons in accordance with the Orders issued by the Centra! Government from time to time in this regard.

SCHEDULE
1. 1. Name of post . 1. StaffCar Driver Gradel

2. Number of post | I ‘
*(2004) Subject to variation dependent on work load.

3. Classification - General Central Service, Group "C’, Non-Gazetted and Non-Mins-
terial

4. Scale of pay . Rs.4500-125-7000

5. Whether selection post or : Non-Selection

non-sglection post

6. Whether benefit of added years of service : Not applicable
admissible under Rule 30 of the Central
Civil Service (Pension) Rules, 1972

7. Age limit for direct recruits : Notapplicable
8. Educational and ather qualiﬁbations : Not applicable
required for direct recruits

JOSTGL ot~ Ly
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9. Whether age and educational qualifi-
cation prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any

11. Method of recruitment : whether by direct
recruitment or by promotion or by
deputation/absorption and perceniage of
the posts to be filled by various methods.

12, In case of recruitment by promotion/
deputation/absorption, grades from
which promotion/deputation/absorption

-1o be made :

13, 1fa Departmental Promotion Committes
cxists. what is its composition

14. Circumstances in which Union Public
Service Commission is to be consulied
in inaking recruitment

Not applicable

Not applicable
By promotion

Staff Car Driver Grade-II with 6 years regular service in the grade or
a combined service of fifteen years as Staff Car Driver Grade-II and
Staff Car Driver (Ordinary Grade) put together and having passed
the trade test, the syllabus for which shall be as follows :

@® must be able to read English Numerals and figures ;
(i) must have a thorough knowledge of Traffic Regulation;

(i) must have good knowledge of petrol and diesel enginc working
and be able to locate faults and rectify minor running defects;

(iv) must be able to change wheels and corectly inflate tyres; and
(v) must be able to clear carburetor, plug, etc.

Group ‘C’ Departmental Promotion Committee comprsings
consisting of : '

{0 Director, Directorate of Adult Education, — Chairman
New Delhi

(i) Additional Director or Joint Director, —Member
Directorate of Adult Education.
New Delhi

(i) Under Secretary or Assitant Educational Adviser,—Member
Ministry of Human Resource Development
(Adult Education Division),
New Delhi

(iv) Deputy Director (Admn.), —Member
Directorate of Adult Education,
New Delhi

Not applicable

L Staff Car Driver Grade-II
2 1% (2004)
* Subject to variation dependent on work load.

i General Central Service, Group *C”, Non-Gazetted and Non-Ministerial
4 Rs.A000-100-6000 |
3 Non-Selection

6. :  Notapplicable

7 Not applicable

8 Not applicabie

Yo Noti applicable
o, Not applicable

1. By promotion
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12.

13.

14.

Staff Car Driver (Ordinary Gradc) with nine years’ regular service in the grade and having passed the trade
test, the syllabus for which shall be as follows :

(®  mustbe able to read English Numerals and figures ;

() must have a good knowledge of Traffic Regulatién;

(i) must be able to locate faults and carry out minor running reparis;

(iv) must be able to change wheels and correctly inflate tyres; and

(v) must be able to clear carburetor, plug, ctc.

Group ‘C’ Departmental Promotion Committee comprisings :

@®  Director, Directorate of Adult Education, New Delhi 7 —-~ Chairman
(i) Additional Director or Joint Director, Directorate of Adutt Education, New Delhi — Member

(i) Under Secretary or Assistant Educational Adviser, Ministry of Human
Resource Development (Adult Education Division), New Delhi — Member

(iv) Deputy Director (Admn.), Directorate of Adult Education, New Delhi -— Member
Not applicable

0.

10.

Staff Car Driver (Ordinary Grade)

2% (2004)

*Subject to variation dependent on work load.

General Central Service, Group “C’, Non-Gazetted, and Non-Ministerial
Rs. 3050-75-3950-80-4590

Not applicable

Not applicable ‘

25 years (Relaxable for Government servants upto 5 years in the case of general candidates and upto 10
years in the case of the Scheduled Caste and Schedule Tribes candidates in accordance with the instructions
Jororders issued by the Central Government from time to time).

Note 1 : The crucial date for determining the age limit shiall be the closing date of receipt of applications from
candidates in India (and not the closing-date prescribed for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Laddakh Division of Jammu and Kashmir State, Lahanl and
Spite District and Pangi sub division of Chamba District of Himachal Pradesh, the Union territory of Andaman
and Nicobar Island or the Union territory of Lakshadweep).

Note 2 : The crucial date for determining the age limitin the case of candidates from Employment Exchange
shall be the last date upto which the Employment Exchange is asked to submit the names.

Essential :

(i possession of valid driving licence for motor car,

(i) knowledge of motor mechanism; and

(i) five years experience of driving a motor car

Desirable :

Must have passed 8th Standard from a recognized Board/School/Institute

Note 1 : Qualifications are relaxable at the discretion of the Central Government in the case of candidates
otherwise well qualified :

Note 2 : The qualification(s) regarding experience is/are relaxable at the discretion of Central Govt. in the
case of candidates belonging to the Scheduled Caste or Scheduled Tribe if at any stage of selection the
Government is of the opinion that the sufficient number of candidates from these communities possessing
the requisite experience are not likely to be available to fill up the vacancies reserved for them.

Not applicable
The persons appointed by direct recruitment shall be on probation for a period of two years provided

that the Controlling Authority may extent the period of probation in accordance with the instructions
issued by the Government from time to time.
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11
12,

14 .

By deputation or absorption failing which by direct recruitment.
Deputation or Absorption :

From amongst regular Group ‘D’ emplovees of the Directorate of Adult Education, New Delhi who possess
a valid Driving Licence for Motor Cars, on the bases of a Driving Test to assess the competence to drive
Motor Cars failing which from regular Group ‘I¥' employees/regular Dispatch Riders of the Ministry of
Human Resourcc Development and other Ministrics of the Central Governmeit who fulfil the qualifications
specified in column 8.

For ex-servicemen Deputation/re-employment :

The Armed Forces personnel due to retire or who are to be transferred 1o ressrve within a period of one
year and having the requisite experience and qualifications prescribed shall also be considered. Such
persons shall be given deputation terms upto the date on which they are due for releass from the Armed
Forces, thereafter they may be continued on re-employment.

(Period of deputation including period of depuation in any other ex-cadre post held immediately preceding
this appointment in the same or other Orgamzauon/Depa:ment of the Central Government shall ordinarily
not exceed three years).

Group ‘C’ Departmental Promotion Committee comprising :

@®  Director, Directorate of Adult Education, New Delhi — Chairman
(i)  Additional Director/Joint Director, Directorate of Adult Education, New Dethi - Member
(i) Under Secretary/Assistant Educational Advisér, Ministry of Human

Resoutce Development (Adult Education Division), New Dethi — Member
{iv) Deputv Dircctor {Admn.), Directorate of Aduit Education, New Dethi — Member
Not applicable

[No. F. 2-1/2003-DAE(E)]
Y. D. Mehta, Under Secy.

Note :—Principal Rules notified vide notification No. G.S.R. 294 dated 12th Jahuaxy, 1973 (No. F. A-12018/2/70-AE. 2)
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MINISTRY OF COMMERECE AND INDUSTRY
(Department of Industrial Policy and Promotion)
New Delhi, the 24th March, 2004

G.S.R. 118.—Inexercise of the powers conferred by Sub-sections (1) and (2} of Section 27A of the Indian Boilers
Act, 1923 (5 of 1923), read with the Central Boilers Board (Nomination of Members) Rules, 2003, the Central Government
hereby makes the following amendment to the notification of the Government of India in the Ministry of Commerce and

Industry (Department of Industrial Policy and Promotion) No. GSR 298 dated 18th August, 2003, namely.—
In the said notification, for serial No. 8 and the entry relating thereto, the following shall be substituted, namely.—

“8. President, Indian Boiler Manufacturers' Association Member
Shri M. S. Walia, :
M.D.. Walia Engineering Associates Pvt. Ltd.,
A-12, Maharaja Palace.
University Road, Navrangpura,
Ahmedabad-3800(9."

[No. 1(3)/2002-Boilers]
V. K. GOEL,Technical Adviser (Boilers)
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2. 39 PRy (Ffeet stvargq), 9+ —Te
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FIEE — e
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2. vy fRws (9ff qen Freem), == —TeeE
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ST —wme
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| ey femm W :
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(DEPARTMENT OF COMMERCE)
(SUPPLY DIVISION)
New Delhi, the 3 1st March, 2004

G.S.R. 119.-~In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following mles regulating the method of recruitment to the post of Stenographer Grade I in the Ministry

of Commerce and Industry, Regional Supplies, Disposals & Inspection offices of the Directorate General of Supplies &
Disposals, namely :—

1. Short title and commencement.—(1) These rules may be called the Directorate General of Supplies & Disposals
Regional Supplies, Disposals & Inspection offices (Stenographcr—Grade I) Recruitment Rules, 2004.

(2) They shall come into force onthe date of their publication in the Official Gazette

2. Number of post, Classification and scale of pay.—The number of the said posts, its classification and the scale
of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rujes,

3. Method of Recruitment, age limit and other qualifications, etc.—The method of recruitment to the said post,
age-limits, qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who having a spouse living has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said post :

- Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.-—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may bv order, for reasons to be recorded in writing, relax any of the pr0v151ons of these rules with respect of any class or
category of persons.

6. Saving.—Nothing in these mles shall affect reservations, relaxation of age limit and other conpessions tobe
provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. 1. Name of posts. :  Stenographer Grade I

2. Number of posts . 7T*(2004) Subject to variation dependent on workload.

1. Deputy Director General (Quality Assurance),
New Delhi —1 post

2. Deputy Director General (Quality Assurance —12 posts
and Supplies & Disposals), Kolkata

3. Deputy Director General (Quality Assurance —2 posts
and Supplies & Disposals), Mumbai

4. Deputy Director General (Quality Assurance —2 posts
and Sﬁpplics & Disposals), Chennai

3. Classification . General Central Service, Group ‘B’, Non-Gazetted
Non-Ministerial
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4. Scale of pay Rs. 5500-175-9000
5. Whether selection post or Non-Selection
non-selection. post
6. Age limit for direct recruits Not applicable
7. Whether benefit of added years of service Not applicable
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972
8. Educational and other qualifications - Not applicable '
'Prescribed for direct recruits _
9. Whether age and educational qualifi- Not applicable
cations prescribed for direct recruits
will apply in the case of promotee(s)
10. Period of probation, if any ' Two years
11. Method of recruitment whether by direct By Promaotion
recruitment by promotion or by deputation/
absorption and percentage of the posts
to be filled by various methods.
12. In case of recruitment by promotion/ Promotion : Stenographers Grade-II in the pay scale of

13. Ifa Departmental Promotion Committee

deputation/absorption, grades from
which promotion/deputation/absorption

to be made

exists, whdt is its composition

Rs. 5000-8000 with three years’ regular service in the grade, work-
ing in the offices/Directorates/Sub-offices under the Control of
respective Deputy Director General.

Note : Where juniors who have completed their qualifving/eligibility
service are being considered for promotion, their seniors would
also be considered provided they are not short of requisite
qualifying/eligibility service by more than half of such qualifying/
eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the
next higher grade alongwith their juniors who have already completed
such qualifving/eligibility service.

Group ‘B’ Departmental Promotion Committee:

Name of Offices DPC Composition -
1. Deputy Director 1. Darector (Quality Assurance).
. General (Quality New Delhi —Chairman

Assurance), New Delhi 2. Deputy Director (Quality
Assurance), New

Dethi —Member
3 Administrative Officer,
Directorate of /Quality
Assurance/,
New Delhi —Member
2. Deputy Director 1. Director (Quality Assurance),
General (Quality Kolkata —Chairman
Assurance), Kolkata 2. Deputy Director (Quality
Assurance),
Kolkata. —-Member
3. Administrative Officer,
Directorate of /Quality
‘Assurance/,
Kolkata —Member
3. Deputy Director i. Director (Quality Assurance),
General (Quality Mumbai

(0855”0 9-.5"
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Assurance), Mumbai 2.

3
4. Depuix Director 1
General (Quality
Assurance), Chennai 2
. 3
5. Deputy Director L
General (Supplics and
Disposals). Kolkata
' 2.
3

6. Deputy Director 1
General (Supplies and
Disposals), Mumbai

2.

7. Deputy Director L.

General (Supplies and

Disposals), Chennai 2.

Deputy Director (Quality
Assurance), '
Mumbai —Member

Administrative Officer,

Directorate of Quality

Assurance,

Mumbai —Member

Director (Quality Assurance).
Chennai —~—Chairman
Deputy Director (Quality
Assurance).

Chennai —Member

Administrative Officer,

Directorate of Quality

Assurance,

Chennai —Member

Direclor (Supplics and
Disposals).

Kolkata —Chairman

Deputy Director (Supplies
and Disposals),
Kolkata —Member

Administrative Officer,

Directorate of Supplies

and Disposals,

Kolkata —Member

Director (Suppiies and

Disposals),

Mumbai —Chairman
Deputy Director (Supplies

and Disposals),

Mumbai —Member

Administrative Officer,
Directoratc of Supplies
and Disposals,

Mumbai —Member
Director (Supplies Disposals),
Chennai —~Chairman

Deputy Director (Supplies
and Disposals),
Chennai ——Member

Administrative Officer,

Directorate of Supplies

and Disposals,

Chennai —Member

14. Circumstances in which Union Public . Consultation with Union Public Service Commission for amend-
Service Commission to be consulted in ment or relaxation of any provision of these rules.

making recruitment

[F. No. A-12018/1/2002-A2-(ES-D)]
S.K. DEB, Under Secy.

P [ T T
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e T ufiEr Fwemr e
T feeedl, 26 Wrd, 2004
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e (Y9A) fam, 1972 % fm 30 W
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10. afeten #7 erafy, afg wE B

11, et Fugha : wdl g g @ weEfe g
71 wfarrfRy e au fafie wefa g
el c e i i Gl BRI GRIGR

12, deAfaafafrfaamien g W SWHE
o R sy e R
ST

it | (7 Fop g oifam aTiE S e, FEIer, e ey,
we, fenraet Ww ¥ awre ol whifa o aa w=-fad &
Tt S, 3feRm 3R FEERR ST T e % S
¥ fau fafea st € R 1)

oy 2 ; TR STEE 3 e § Y WA arel Wl e
%, 317 S S HA & ferg Forfern ardra 9 oiftm
2t i T Ao el @ A S 3 farg wen T R
AT : '
(i) feet mrmamTa e § fagm. faell & W 10 +2

(i) WRE FEa drfaw vea fafFes T g "ramra

e e | feed

(iif ) TR STETel/ & & TR H T o4 &1 3T |
foroqor - —awE wedl erda (sEAn) W WER w
ferrRrTaR Sigfem el Si sTafaa sl o vt
Famy = fafoe F <1 wa § W= 9 % fed TE W
T TER R T o 39w fae s fifEed =
T3 ¥ fory ST STMA TE T 9N TR % vafie &

- Tt Gen © 39T B S WAL TR € |

0] T 2

T it o i =t st feg drad )
m(mmmmsﬁ%wmm
s 9 TR W E T g

¥ sl § @ wfafrafe (Faad i srermifos dfaa
off B/amiE) |
(F)(i) < Frafaq muR W 5gw w2 o fF g E A
(i) Toeid 4000-6000 %. 71 WHGEA F HAH K WG
w Yy Pt T w |
(if) TS=eT™ 3200-4900 %. T THICH F FqTHH & T& W
10 &Y frafad & #1 ¥,
(@) fee m wvs§ H s FE e At =t & ferg
fafea wferr srdant o sE €
(yferrgfa = srafy, foa s = e & 39 1 fedt
s wEA/A B 3 ffa § S Teet it Fes evma el
R W W arghe et &, meren 9 a9 & afue
g




[ T [1—@TE 3(i)] I %1 TSIS : AT 10, 2004757 21, 1926 627

wfafrafe = Frafam & fo sifaean g e S EeET W

Y Jifae aE H 56 T4 F A 7 wri)
13, Axfnmie der ol L@ seREEm 0 Pl W=t wfefr (e gfie % fg) R
Frefofaa g —
1. faferem sfiem/dwmamay —37ee
2. Ty &1 qum (Hsifva) — T
3, FHfeaTAy . — U
4. 39 fev (W) —T
14, vt w3 H faw wftfeufaai ® v < Gt AL e

AR B T fEm S

[ ©. T-12018/36/98 3SR /GHZ.-1V ]
HeEER e, 3R 9w
MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 26th March, 2004

G.S.R. 120.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Perfusion Assistant in the Jawaharlal
[nstitute of Post Graduate Medical Education and Research, Pondicherry, namely :—

1. Short title and commencement.—(1) These rules may be called the Jawaharlal Institute of Post Graduate
Medical Education and Research, Pondicherry, (Perfusion Assistant) Group ‘C’ Post, Recruitment Rules, 2004,

(2) They shall come into orce on the date of their publication in the Official Gazette.

2. Number of post, classification’and scale of pay.—The number of said post, its classification and the scale of
pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualification ete.—The method of recruitment, age limit, qualification and
other matters relating to the said post shall be as specified in columns 5 to 14 of the said Schedule .

4, Disqualification.—No person,—-
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons. .

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories.of person in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
I. Name of the post - Perfusion Assistant
2. Number of posf : 1(One)* (2004) Slibject to variation dependent on work load.
3. Ciassification General Central Service, Group ‘C’, Non- Gazetted, Non-Ministerial

s

. Scale of pay ¢ Rs.4500-1257000
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7.

8.

Whether selettion or non-selection post

Whether benefit of added years of service
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972

Age limit for direct recruits

Educational and other qualifications
required for direct recruits

Whether age and educational qualifications :

prescribed for direct recruits will apply in the
case of promotees

Period of probation, if any

. Method of recruitment whether by direct re- :

cruitment or by promotion or by deputation/
absorption and percentage of the posts to be
filled by various methods

[n case of recruitment by promotion/depu :

Not applicable
No

Between 181025 years

(Relaxable for Government servants upto 40 years in accordance
with the instructions or orders issued by the Central Government.)

Note 1 : The crucial date for determining the age limit shall be the
closing date for receipt of application from candidates in India (and
not the closing date prescribed for those in Assam, Mizoram,
Manipur, Nagaland, Meghalaya, Arunachal Pradesh, Nagaland,
Tripura, Sikkim, Ladakh Division of ] & K State, Lahaul & Spiti
Districts and Pangi Sub-Division of Chamba District of Himachal
Pradesh, Andman & Nicobar Islands or Lakshadweep) .

Note 2 In the case of recruitment made through the Employment
Exchange, the crucial date for determining the age limit shall be the
last date upto which the Employment Exchange is asked to submit
the names.

Essential: -
(i) 10+ 2 with Science subjects from a recognized Board.

(i) Diploma in Perfusion Technology recognized by the Association
of Cardio thoracic Surgeons of India.

(ili) One year experience in Perfusion in a hospital/Institute of
repute.

Note : Qualifications regarding experience is relaxable at the discretion
of the competent authority in case of candidates belonging to
Scheduled Castes/Scheduled tribes if, at any stage of selection the
competent authority is of the opinion that sufficient number of
candidates belonging to these communities possessing the requisite
experience are not likely to be available to fill up the vacancies
reserved for them. '

Not applicable

Two years for direct recruits

Deputation (including short-term contract)/Absorption failing
which by Direct Recruitment

Deputation (including short-term contract)/Absorption from amongst

tation/absorption grade from which promo- officers of the Central/State Government, Autonomous bodies/Public

tion/deputation/absorption to be made

Sector Undertakings;
(@) (i) holding analogous posts on reguiar basis; or
(ii) with 5 years’ regular service in posts in the pay scale of
Rs. 4000—6000 or its equivalent; or
(iii) with 10 years’ regular service in posts in the pay scale of
Rs. 3200—4900 or its equivalent; and
(b) possessing the qualifications prescribed for direct recruits
under Column 8.

1 [N ‘ "

CE T

Lk
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(The period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization/department
shall ordinarily not exceed 3 years, The maximum age limit for
appointment by deputation shall not be exceeding 56 years as
on the closing date of receipt of applications.)

13. Ifa Departmental Promotion Cormittee :  Departmental Promotion Committee (for confirmation) consisting
exists, what is its composition of:
1. Medical Superintendent/Dean —Chairman
2. Head of the Department (concetned) —Member
3. Head of Office —Member
4. Deputy Director (Administration) —Member
14. Circumstances in which Union Public Service : Not applicable
Commission is to be consulted in making rec-
ruitment

{ No. A-12018/36/98-RR/ME-1V]
MAHA BIR PERSHAD, Under Secy..
AR == e
(T et R )
T fewett, 12 9, 2004
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2. 1 surft
2 01* (2004)
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10.

1.

12.

13.

14.
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0¥ (2004)
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MINISTRY OF CIVIL AVIATION
(DIRECTORATE GENERAL OF CIVIL AVIATION)
New Delhi, the 12th March, 2004

G.S.R. 121 .—In exercise of the powers conferred by the provise to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to Group ‘C” and Group ‘D’ posts in the Departmental
Canteen of Directorate General of Civil A viation Headquarters, Ministry of Civil A viation, namely :—

1. Short titie and commencement.—(1) These rules maybe called the Ministry of Civil Aviation, Directorate
General of Civil Aviation Headquarters, Departmental Canteen (Group *C’ and Group ‘D’ posts) Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay, etc.—The number of the posts, their classification and the
scales of pay attached thereto shall be as specified in Columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications .—The method of récruitment, age limit, qhaliﬁcations
and other matters relating to the said posts shall be as specified in Columns (5) to (14) of the aforesaid Schedule.

5. Initial constitution.—The incumbents of the posts mentioned in the said Schedule who were declared as
Government Servants vide Government of India, Office of the Director General of Civil Aviation, Establishment Order
Number 21/92 [No. C. 13014/6/91-VC (E-I)] dated the 24th April, 1992 shall be deemed to have been appointed under these
rules and service rendered by them on regular basis shall be taken into account for the purpose of promotion to the
higher post.

3. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said posts

Provided that the Central Governinent may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation, of this rule.

7. Powers to relax..—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing relax any of the provisions of these rules with respect to any
class or category of persons.

8. Saving.—Nothing in tliese rules shall affect reservations, relaxation of age limit and other concessions to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
1. 1. Name of post :  Manager Grade I
2. Number of posts C 1 (2004)
‘ *Subject to variation dependent on workload.

3. Classification : General Central Service, Group ‘C’ Non-Gazetted Non-Ministerial
aid Non-Technical

4. Scale of pay ' © Rs.4,000-100-6000,

5. Whether selection post or non- . Selection.

selection post
6. Whether benefit of added years of -1 No

service admissible under rule 30 of -
the Central Civil Services (Pension)
Rules, 1972

7. Age limit for direct recruits : Notapplicable
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8 Educational and:other qualifications Notapplicable
required for direct recruits
9. Whether age and educational qualifi- Not applicable
cations prescribed for direct recruits
will apply in the case of promotees
10. Pertod of probation, if any Notapplicable
11. Method of recruitment, whether by By Promotion
direct recruitment or by promotion or by
deputation or by absorption, and percen-
tage of the posts to be filled by various
methods
12. Incase of recruitment by promotion or - Promotion :
by deputation or by absorption; grade Store Keeper with six years regular service in the grade of
from which promotion or deputation or “Rs. 3200-85-4900.
absorption to be made . '
13. IfaDepartmental Promotion Committee Group ‘C’ Departmental Promotion Committee (for considering
exists, what is its composition promotion) consisting of .
1. Chairman Managing Committee of Departmental —Chainman
Canteen, Directorate General of Civil Aviation
2. Under S¢cretary (Administration}, Ministry of —Member
Civil Aviation
3. Deputy Director of Administration, Directorate =~ —Member
General of Civil Aviation '
14. Circumstances in which Union Public - Not applicable
Service Commission is to be consulted in
"~ ‘making recruitment.
2L Store Keeper
2 01*(2004)
*Subject to variation dependent on workload.
3 General Central Service, Group *C’ Non-Gazetted, Non-Ministerial
and Non-Technical
4. Rs. 3200-85-4900
5. Selection.
6. No
7. Not applicable
8 Not applicable
9. Not applicable
10, Not applicab'le
1. By prometion
12. Promotion :

Clerk or Salesman with four years regular service in the grade or Rs. 3050-75-3950-80-4590.

Group ‘C’ Departmental Promotion Committee (for considering promotion) consisting of :

1. Chaimman, Managing Committee of Departmental —Chairman
Canteen, Directorate General of Civil Aviation -

2.. Under Secretary (Administration), Ministry of : —Member

Civil Aviation.

*
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3. Deputy Director of Administration. Directorate —~-Member
General of Civil Aviation,

Not applicable

2

[

12,

L

S-S

Halwai

01* (2004)
*Subject to variation dependent on workload.

General Central Setvice, Group ‘C’ Non-Gazetted Non-Ministerial
and Nof=Techniesl '

Rs. 3200-85-4900
Selection.

No

Not applicable

Not applicable

Not applicablé

Neot applicable

By promotion

Promotion ;

Cook or Assistant Halwai with five years tegular setvice in the grade of Rs. 3050-75-3950-80-4590.

Group‘C’ Departmental Promation Committee (for considering promotion) consisting of :

1. Chairman, Managitg Committee of Departmental ~Chairnan
Caniteen, Ditectorite General of Civil Aviation.

2. Under Secretary (Administration), Ministey of ~=Member
Civil Aviation.

3. Deputy Director of Administration, Directorate ~—Member
General of Civii Aviation.

Not appiicable

Clerk/Salesman

01* (2004)
*Subject to variation dependent on workload.

General Central Service, Group ‘C' Non-Gazetted Non-Ministerial
and Non-Technical

Rs. 3050-75-3950-80-4590

Selection.

No

Between 18 and 25 years (Relaxable for Government employees upto 40 years in accordance wit he
instructions or orders issued by the Central Government from time to time).

Notel:

Note?2:

The crucial date for determining the age limit shall be the closing date for receipt of applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu
and Kashmir State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of
Himachal Pradesh, the Union territory of Andaman and Nicobar Islands or the Union Territory of
Lakshadweep).

The crucial date for determining the age Jimit in case of the candidates from Employment Exchanges
shall be the iast date upto which the Employment Exchange i3 asked to submit the names.

/o8 LS T
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8. Essential : (a) Matriculate or equivalent from a recognised Board or University and
{(b) One year experience in maintaining Accounts and Stores.
Desirable : Knowledge of English or Hindi Typewriting.
9. (a) Age: No
(b) Educational Qualifications : Martriculate or equivalent.
10. Twao yeras
i By promotion failing which by direct recruitment
12, Promotion : Tea Makers or Coffee Makers or Bearers with six years regular service in the grade of Rs.
2610-60-3150-65-3540.
13. Group ‘C’ Departmental Promotion Committee (for considering promotion/confirmation)
consisting of ;
1. Chairman, Managing Committee of Departmental —Chairman
Canteen, Directorate General of Civil Aviation,
2. Under Secretary (Administration), Ministry of —Member
Civil Aviation,
3. Deputy Director of Administration, Directorate —Member
General of Civil Aviation,
14.. Not applicable
5 L Cook
2. 01% (2004)
*Subject to variation dependent on workload.
3. General Central Service, Group ‘C’ Non-Gazetted Non-Ministerial
and Non-Technical
4 Rs. 3050-75-3950-80-4590
5 Selection.
6. No
7. Between 18 and 25 years (Relaxable for Government employees upto 40 years in accordance with the
instructions or orders issued by the Central Government from time to time).
Note 1 : The crucial date for determining the age limit shall be the closing date of receipt of applications
from candidates ‘n India (and not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and
Kashmir S:ate, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal
Pradesh, the Union territory of Andaman and Nicobar Islands or the Union Territory of
Lakshadweep).
Note2: The crucial date for determining the age limit in case of the candidates from Employment
Exchanges shall be the last date upto which the Employment Exchange is asked to submit the
names.
8 Essential : (a) 8th Standard pass from a recagnised School,
(b) One year experience in preparation of Sweets and Saltish eatables
9. Nat applicable
10, Two yeras
. By promotian failing which by direct recruitment
12. Promotion :

- {(a) Tea Makers or Coffee Makers or Bearers with six yearsregular service in the grade of Rs. 2610-60-3 [ 50-

65-3540 and one year experience as helper to Halwai.
(b) Should qualify a Trade Test conducted by the Directorate General of Civil Aviatian.



[ 1—@vE 3(i)] YR 1 TS : 0T 10, 2004797 21, 1926 641

13. Group ‘C’ Departmental Fromotion Committee (for considering promotion/confirmation) consisting of :
[. Chairman, Manazing Committee of Departmental -—Chaiman
Canteen, Directorate General of Civil Aviation.
2. Under Secretary (Administration), Ministry of —Member
Civil Aviation.
3. Deputy Director of Administration, Directorate —Member
General of Civil Aviation.
i4.. Not applicable
6. 1 Assistant Halwai
2 0l* (2004)
*Subject to variation dependent on workload.
3. General Central Service, Group ‘C’ Non-Gazetted Non-Ministerial
and Non-Technical
4, Rs. 3050-75-3950-80-4590
5 Selection.
6. No
7. Between |8 and 25 years (Relaxable for Government employees upto 40 years in accordance with the
instructions or orders issued by the Central Government from timne to time).
Note 1 : The crucial date for determining the age limit shall be the closing date of receipt of applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya,
Arunacha: Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of
Himachal Pradesh, the Union territory of Andaman and Nicobar islands or the Union Territory of
Lakshadweep). )
Note2: The crucial date for determining the age limit in case of the candidates from Cmployment Exchange
shall be the last date upto which the Employment Exchaiige is asked to submit the names.
8. Essential : (2) 8th Standard pass from a recognised School and
(b) One year experience in preparation of Sweets and Saltish eatables.
9, Not applicable
i0.. Two yeras
1. By promation failing which by direct recruitment
12 Promotion :
(a) Tea Makers or Coffee Makers or Bearers with six years regular service in the arade of Rs. 2610-60-3150-
65-3540 and one year experience as helper to Halwai.
(b) Should qualify a Trade Test conducted by the Directorate General of Civil Aviation.
13 Group ‘C’ Departmental Promotion Committee (for considering promotion/confirmation)
consisting of :
I. Chairman, Managing Committee of Departmental ~—Chainnan
Canteen, Directorate General of Civil Aviation,
2. Under Secretary (Administration), Ministry of —Member
Civit Aviation.
3. Deputy Director of Administration, Directorate —Member
General of Civil Aviation.
14. Not applicable
7. L Tea Maker or Coffee Maker
2 01* (2004)

*Subject to variation dependent on workload.
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L2

General Central Service, Group ‘D’ Non-Gazetted Non-Ministerial
and Non-Technical

4 Rs.2610-60-3150-65-3540
5 Selection.
6 No
7. : Notapplicable
8 Not applicable
9 Not applicable
10. . Not applicable
1. . By promotion
12. :  Promotion: _
Safaiwala or Wash Boy with two years regular service in the grade Rs. 2550-55-2660-60-3200.
13. . Group ‘D’ Departmental Promotion Committee (for considering promotion) consisting of :

1. Honorary Secretary, Managing Committee of Departmental ~ —Chairman
Canteen, Directorate General of Civil Aviation.

2. Section Officer (Administration), Ministry of © —Member
Civil Aviation.

3. Section Officer (Establishment concerned), Directorate —Member
General of Civil Aviation.
14.. : Notapplicable
8 : Bearer
2 08* (2004)

*Subject to variation dependent on workload.

v

General Central Service, Group ‘D’ Non-Gazetted Non-Ministerial
and Non-Technical

4 : Rs.2610-60-3150-65-3540
5 Selection.
o No
7. © Notapplicable
8 Not applicablée
9. : Not applicable
i0. : Notapplicable

. . By promotion failing which by deputation
12 :  Promotion:
Safaiwala or Wash Boy with two years regular service in the grade Rs. 25 50-55-2660-60-3200.
Deputation : Officers of the Central Government;
(a) Holding analogous post on tegular basis; or
(b) Safaiwala or Wash Boy with two yeat"s regular service in the scale of pay of Rs. 2550-3200.

{The period of deputation including period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other Organization/Department of the Central Government shall
ordinarily not exceed three years. The maximum age limit for deputation is fifty-six years as on the closing
date of receipt of applications).

13. . Group ‘D’ Departmental Promotion Committee (for considering promotion) consisting of :

|. Honorary Secretary, Managing Committee of Departmental —Chairman

»
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14..

Canteen, Directorate General of Civil Aviation.
2. Section Officer (Administration), Ministry of —Member
Civil Aviation.

3. Section Officer (Establishment concerned), Directorate —Member
General of Civil Aviation.

Not applicable

jr]

R

Wash Boy

01* (2004)
*Subject to variation dependent on workload.

General Central Service, Group ‘D’ Non-Gazetted Non-Ministerial
and Non-Technical

Rs. 2550-55-2660-60-3200
Not applicable
No

Between 18 and 25 years (Relaxable for Government employees upto 40 years in accordance with the
instructions or orders issued by the Central Government from time to time).

Note 1 : The crucial date for determining the age limit shall be the closing date of receipt of applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu
and Kashmir State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of
Himachal Pradesh, the Union Territory of Andaman and Nicobar Island or the Union Territory of
Lakshadweep).

Note 2 : The crucial date for determining che age limit in the case of candidates from employment Exchange
shall be the last date upto which the Employment Exchange is asked to submit the names.

Desirable : 5th Standard pass from a recognised School.

Not applicable

Two yeras

By direct recruitment &

Not applicable

Group ‘D’ Departmental Promotion Committee (for considering promotion) consisting of :

I. 'Honorary Secretary, Managing Committee of Departmental —Chairman
Canteen, Directorate General of Civi! Aviation.

2. Sectien Officer (Admimstration); Ministry of —Member
Civil Aviation.

3. Section Officer (Establishment concerned), Directorate —Member
General of Civil Aviation.

Notapplicable

10.

[

Lad

wh

-~

Safaiwala
01* (2004)
*Subject to variation dependent on workload. /

General Central Service, Group ‘D Non-Gazetted Non-Minisierial
and Non-Technical

Rs.2550-55-2660-60-3200
Notapplicable
No

Between 18 and 25 years (Relaxable for Government employees upto 40 years in accordance with the
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instructions or orders issued by the Central Government from time to time).

Note 1: The crucial date for determining the age limit shall be the closing date of receipt of applications
from candidates i India (and not the closing date prescribed for those in Assam, Meghalaya.
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of
Himachal Pradesh, the Union Territory of Andaman and Nicobar [sland or the Union Territory of
Lakshadweep). .

Note2: The crucial date for determining the age limit in the case of candidates from employment Exchange
shall be the last date upto which the Employment Exchange is asked to submit the names.

Desirable : 5th Standard pass from a recognised School.
9 : Notapplicable
10. © Two yeras |
i . By direct recruitment
12. : Notapplicable
13. : Group ‘D’ Departmental Promotion Committee (for considering promotion) consisting of :

1. Honorary Secretary, Managing Committee of Departmental ~ ——Chairman
Canteen, Directorate General of Civil Aviation.

2. Section Officer (Administration), Ministry of —Member
Civil Aviation. :
3. Section Officer (Establishment concerned), Directorate —Member

General of Civil Aviation.
14. . Notapplicable

[No. A-12018/8/99-E-]1]
R.S. KATARIA, Dy. Director of Admn.
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MINISTRY OF WATER RESOURCES

Chemist) Recruitment Rules, 1994 namely :—

New Delhi, the 3 15t March, 2004

G.S.R. 122 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Ministry of Water Resources, Central Ground Water Board {Assistant

I. These rules may be called the Ministry of Water Resources, Central Ground Water Board (Assistant Chemist)
Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Ministry of Water Resources, Central Ground Water Board (Assistant Chemist) Recruitment Rules,
1994, for the Schedule the following Schedule shall be substituted, namely :—

SCHEDULE

1. 1. Name of post Assistant Chemist

2. Number of posts 27* (2004)

| *Subject to variation dependent on workload.

3. Classification General Central Service, Group ‘B’ Gazetted, Non-Ministerial

4. Scale of pay Rs. 75,00-250-12000.

5. Whether selection or non- Selection

selgction post
6. Whether benefit of added years of No

service admissible under rule 30 of
the Central Civil Services (Pension}
Rules, 1972

Age limit for direct recruits

Not exceeding 30 years (Relaxable for Government servents upto
five years in accordance with the instructions or orders issued
by the Central Government from time to time).

Note : The crucial date for determining the age limit shall be the
closing date of receipt of applications from candidales in India (and
not the closing date prescribed for those in Assam, Meghalaya.
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Laddakh Division of Jammu and Kashmir State. Lahaul and Spiti

rw=



y

..c.-"

[ l—ve 3(i)] ' IR T IS @ 3T 10, 2004739 27, 1926 - 647

8. Educational and other qualifications
required for direct recruits

9. Whether age and educational qualifi- :
cations prescribed for direct recruits
will apply in the case of promotees . -

10. Period of probation, if any

I1. Method of recruitment, whether by
direct recruitment or by deputation/
absorption, and percentage of the
posts To be filied by various methods

12. In case of recruitment by promotion or
deputation/absorption; grade from which
promotion / deputation / absorption to be

_ made '

13. Ifa Departmental Promotion Committee
exists, what is its composition .-

District and Pangi Sub-Division of Chamba district of Himachal
Pradesh, Andaman and Nicobar Island or Lakshadweep).

Essential ; (i) Master’s Degree in Chemistry or Agricultural
Chemistry or Soi! Science from a recognized University/Institute
or equivalent; and ‘

(ii) Two years experience in Ground Water Analysis and Ground
Water Chemistry. '

Note 1. Qualification are relaxable at the discretion of the Union
Public Service Commission in case of candidates otherwise well

qualified.

Note 2. The Qualification(s) regarding experience is/are relaxable
at the discretion of Union Public Service Commission in the
case of candidates belonging to Scheduled Castes or Scheduled
Tribes if at any stage of selection the Union ‘Public Service
Commissioh is of the opinion that sufficient hurnber of candidates
from these communmities possessing the requisite experience are not
likely to be available to fill up the vacancy reserved for them.

Age :No , _ i
Educational Qualifactions : No but must posses a Bachelor’s
Degree in Chemistry or Agricultural Chemistry or Soil Science from

arecognized University/Institute or equivatent.

“Two yedrs

(i) 50% by Promotion failing which by direct recruitment;

Nate : The suitability of the Tegular holder of the post'of Assistant
Chemist in the pre-revised scale of Rs. 2000-3500 prior to upgrada-
tion of this post in the scale of Rs. 7500-12000 will be initially asse-

ssed by Departmental Promotion Committee for appointment to the

_ upgraded post. If assessed ‘suitable’ he/they shall be deemed to

have been appointed to the post at the initjal constitution. If asse-
ssed “Not suitable’ for appointment to the upgraded scale of pay,

he/they shall continue to be in the revised scale of Rs. 6500-10500
and his/their case would be reviewed every year.

(i) 50% by direct recruitment.

- Promotion :

Senior Technical Assistant (Chemical) with three years service

in the grade rendered after appointment thereto on a regular basis,
Note: Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the
requisite qualifying/eligibility service by more than halfof such
qualifying/eligibility service or two years, whichever is less, and
have successfully completed their probation period for promotion
to the next higher grade alongwith their juniors who have already
completed such qualifying/eligibility service. S

Departmental Promotion Committee (Group ‘B’) for ennsndmng i
promotion/confirmation : : ' ' _

(853 ‘:—Mﬁlﬁ‘-\v—'%
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I. Chairman, Central Ground Water Board  —Chainman
2. Member, Central Ground Water Board ~ —Member
3. Directotr/Deputy Secretary concemed in

the Ministry of Water Resources —Member
14, C:rcumstauc&s in which Union Public + . Consultation with Umon Public Service Commission neccssary
Service Commlssxon to be consulted in while making direct recruitment and for am-dmg/relaxmg any .

making recruitment provision of these recruitment rules.

{F.No.2l/ l?J99-GW1]

SOHAN S. SAINI, Under Secy.

Note : The pﬁgcipie rufes were published m the Gazette of India vide number GSR 227 dated 6-3-1995.
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[ a 3-2/2003-F9M.-1V ]
o, e wfea
MINISTRYOFAGR]CULTURE.

(Department of Animal Husbandry and Dairying)

New Delhi, the 29th March, 2004

G.5.R. 123 .—In exercise of the powers conferred by the proviso to articte 309 of the Constitutions, and in
supersession of the Delhi Milk Scheme, Milk Distribution Officer (Group ‘B’ post) Recruitment Rules, 1995, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Milk Distribution Officer in the Delhi Miik Scheme under the Department
of Animal Husbandry and Dairying in the Ministry of Agriculture, namely :—

1. Short title and commencement.—(1) These rules may be called the Milk Distribution Officer, Dethi Milk

Scheme. Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the said post, its classification and the
scale of pay attached thereto shall be as specified in Columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit and other qualifications etc.—The method of recruitment to the said post,
age limit, qualifications and other matters relating thereto shall be as specified in Columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living;%r

(S WY
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- (b) who, having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that, such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

Power to relax.—Where the Central Government is of the opinion that it is necessary to expedient so to do, it may,
by order and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

Saving.—Nothing in these rules shall affect reservation, relaxations of age limit and other concessions required
to be provided for the Scheduled Castes. The Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and other
special categories of persons in accordance with the orders issued by the Centrai Government from time to time in this
regard.

SCHEDULE

1. 1. Name of the post

Milk Distribution Officer

2. Number of posts 4*(2004)
*Subject to variation dependent on workload.
3. Classification General Central Service, Group ‘B’ Gazetted Non-Ministerial
4. Scale of pay Rs. 6500-200-10,500.
5. Whether selection post or non- Selection.

selection post

6. Age limit for direct recruits Not Applicable

7. Whether benefit of added years of
service admissible under rule 30 of
the Central Civit Services (Pension)
Rules, 1972

8. Educational and other qualifications
required for direct recruits

Not Applicable

Not Applicable

9. Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Not Appiicable

10. Period of probation, if any Two years for promotees

11. Method of recruitment, whether by By proniotion failing which by deputation (including short term

direct recruitment or by promation or by contract.)
deputation absorption, of the posts to
be filled by various methods

12. In case of recruitment by promotion/ Promotion :

Assistant Milk Distribution Officer in the pay scale of Rs. 5000-
8000. with six years’ regular service in the grade.

Nete : Where juniors who have completed their qualifying/eligibi-
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the re-
quisite qualifying/eligibility service by more than half of such
quslifying/efigibility service or two years, whichever is less, and
have. successfully completed their probation period for pro-
motion to the next higher grade alongwith their juniors who have
already completed such qualifying/eligibility service.

deputation/absorption; grades  from
which  promotion/deputation/absorp-
tion to be made
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If Departmental Promotion Committee
exists, what is its composition ?

. Circumstances in which the Union Public :

Service Commission is to be consulted in
making recruitment.

" Deputation (including short term contract) Officers under the.

Central/State Governments/Union Territories/Universities/
Recognized Research Institutions/Public Sector Undertakings/Semi-
Government/Statutory or Autonomous organizations:

(a)(i) holding analogous post in regular basis in the Parent Cadre/
Department; or

(ii) with three years’ service in the grade rendered after
appointment thereto on a regular basis in the scale of pay of
Rs. 5500-9000 or equivalent in the Parent Cadre/Department;
and

(b) Possgssing'the following educational qualifications and
experience::

(i) Degree from arecognized University or equivalent; and

(ii) three years’ experience ina responsible capacity of Marketing
and Sales promotion work, preferably relating to perishable
food commodities.

The Departmental officers in the feeder category who are in the
direct line of promotion will not be eligible for consideration for
appointment on deputation.

Similarly deputations shall not be eligible for consideration for
appointment by promotion.

Period of deputation (including short term contract) including
period of deputation (including short term contract) in another
ex-cadre post held immediately preceding this appointment in the
same or some other organization/Department of the Central
Government shall ordinarily not to exceed three years. The maxi-
mum age limit for appointinent by deputation (including short term
contract) shall be not exceeding 56 years as on the closing date of
the receipt of applications.

Group ‘B’ Departmental Promotion Committee {for promotion)
consisting of ; :

I. General Manager, Delhi Milk Scheme. —Chairman

2. Deputy Secretary/Under Secretary of
The Dairy Division of the Department. —Member

3. Deputy General Manager (Administration)
Delhi Milk Scheme. —Member

Consultation with the Union Public Service Commission is
necessary while appointing an officer on deputation (including
short term contract) and for amendment/relaxation of any provision
of these rules.

[F. No. 3-2/2003- Admn. V]
RADHA MAN]I, Under Secy.
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