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MINISTRY OF HOME AFFAIRS
New Delhi, the 13th April, 2004

G.S.R. 132.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Senior Radio Mechanic, Group ‘B’,
‘Non-Gazetted (Non-Combatised) (Non-Ministerial) in the Border Security Force, Headquarters, Air Wing, namely ;—

1. Short title and commencement.—( !) These rules may be called the Border Security Force Headquarters, (Air
Wing), Senior Radio Mechanic Group ‘B’, Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in the Officiai Gazette.
2. Number of posts, classification and scaleof pay .—The number of the said posts, their classification and scale
of pay attached thereto shall be as specified in columns (2} to (4) of the Schedule annexed to these rules. '

3. Method of recruitment, age limit and qualification, etc.—The method of recruitment, to the said posts, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to {14} of the said Schedule .

4. Initial constitution.—The incumbent’s of the posts shown in cotumn (1) of the Schedule annexed to these rules
who were appointed on regular basis to the post before the date of commencement of these rules, shall be deemed to have
been appointed under these rules and the service rendered by them in the said post before the said commencement shall be
taken into account for deciding their eligibility for promotion to the next higher grade.

5. Disqualification.—No person,— _
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

S
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shall be eligible for appointment to the said post : ,.,.
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for doing so, exempt any

person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons. '

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, the Ex-service-
men and other categories of persons in accordance with the orders issued by the Central Government from time to
time in this regard.

SCHEDULE
1. Name of post ' : Senior Radio Mechanic
2 Number of post 1 01*(2004)
* Subject to variation dependent upon workload.
3. Classification . General Central Service Group ‘B’, Non-Gazetted, Non-Ministerial
4. Scale of pay ¢ Rs.5500-175-9000
5. Whether Selection or : Not épplicab ie
Non-selection post
6. Age limit for direct recruits :  Notapplicable
7. Whether benefit of added vears of : Notapplicable

service admissible under rule 30 of
Central Civil Services (Pension)

Rules, 1972
8. Educational and other qualifications :  Notapplicable
required for direct recruits .
9. Whether age and educational qualifi- :  Notapplicable

cations prescribed for direct recruiis
will apply in the case of promotees

10. Peried of probation, if any -t Twoyears for promotees.

11. Method of recruitment wh=ther by direct = :  Deputation/Promotion
recruitment or by promotion or by depu-
tation/absorption and percentage of the
posts 10 be filled by various methods

12. In case of recruittment by promotion/ :  Deputation or Promotion :
deputation/absorption, grades from 1. Officers of the Central Government and State Governments :—
which promotion/deputation/absorption (@) () holding analogous post on regular basis in the parent
to be made cadre/department; or

(i) with three years service in the grade rendered after
appointment thereto on a regular basis in posts in the scale
of pay of Rs. 5000—8000 or equivalent in the parent cadre or
department; or

(i) withsix years’ service in the grade rendered after appointment
thereto on a regular basis in posts in the scale of pay of
Rs. 4500—7000 or equivaient in the parent cadre or
department; or

(iv) with ten years’ service in the grade rendered after
appointment thereto on regular basis in posts in the scale of
pay of Rs. 4000—6000 or equivalent in the parent cadre or
department; and
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(b) possessing  the following educational qualifications and
experience :—

(i) Diplomain Avionics or Electronics or Radio Cemmunication
_ Engineering from a recognized University or Institute or
Equivalent;
(i) Five years’ experience in servicing and overhauling of Alr
Borne Radio, Radar and Navigational Equipments.

2, The Departmental Radio Mechanic in the pay scale of Rs. 4000—
6000 ‘with ten years’ regular service in the grade shall also be
considered alongwith outsiders. In case he is selected for
appointment to the post, the same shall be deemed to have been
filled by promotion. (The departmental officers inthe feeder category
who are in the direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly deputationist
shall not be eligible for consideration for appointment by promotion.
Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same
or some other organization or department of the Central Government
shall ordinarily not exceeding three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years, as on
the closing date of the receipt of applications.)

13. If a Departmental Promotion Committee 1 Notapplicable
exists, what is its composition
14. Circumstances in which Union Public . Consultation with Union Public Service Commission necessary.
Service Cornmission is to be consulted
in making recruitment
[F. No. 12019/4/2000-STAFF/BSF]
DURGA SHANKER MISHRA, Director (Pers.)
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MINISTRY OF FINANCE
(Department of Expenditure)
New Delhi, the 12th April, 2004

G.S.R. 133.—In exercise of the powers conferred by clause (5) of article 148 of the Constitution, the President,
after consultation with the Comptroller and Auditor General of India, hereby makes the following rules to further amend the
Indian Audit and Accounts Department (Group ‘D’ posts) Recruitment Rules, 988, namely :—

L. (1) These rules may be called the Indian Audit and Accounts Department (Group ‘D’ posts) Recruitment
(Amendment) Rules, 2004,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Schedule to the Indian Audit and Accounts Department (Group ‘D® posts) Recruitment {Amendment)
Rules, 2002 :—

(a) at serial number 7, relating to the post of Sr. Peon, in column 12 for the entry, the following shall be
substituted, namely :—

Promotion :
Peon with four years regular service in the grade.

(b) atserial number 8, relating to the post-of Dafiri, in column 12 for the entry, the following shall be substituted,
namely :—

Promotion ;
Peon with four years regular service in the grade,

[File No. A-12018/10/99-EG]
MAHENDRA KUMAR, Dy. Secy.

Note :—The Principal Recruitment Rules were published in the Gazette of India, Part-1, Section 3(i) dated 20-8-88 vide GSR
No. 662 dated 5-8-1988 at pages 2522-—36 Subsequent amendment was published in the Gazette of India, Part-11
Section 3(i) dated 16-2-2002 vide GSR 49 dated 30-1-2002 at pages 283—298.
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(Department of Revenue)

CENTRAL BOARD OF DIRECT TAXES
New Delhi, the 15th April, 2004
G.S.R. 134.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President

hereby makes the following rules regulating the method of recruitment to the posts of non-statutory Departmental Canteens
in the Income-tax Department, namely :—

. Short title and commencerent .—(1) These rules may be called the Income-tax Depariment non-statutory
Depamnental Canteens Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of Posts, classification and scale of pay.—The number of the said posts, their classification and
the scales of pay attached thereto, shall be as specified in columns (2) to(4) of the said Schedule annexed to these rules.

3. Application.—These rules shall apply to the posts specified in column 1 of the schedule annexed thereto.

4. Method of recruitment, age limit, quallﬁcatlons etc.—The method of recruitment, age limit, educational
qualifications and other matters connected therewith shall be as specified in columns (5) to (14) of the said Schedule.

Provided that ;

(a) Recruitment by promotion against posts in an establishment unit shall be made only from amongst persons
belonging to the cadres of that particular unit.

(b} The Central Board of Direct Taxes may, if it considers to be expedient or necessafy in the public interest or
on compassionate grounds so to do, and subject to such conditions as it may specify having regard to the
circumstances of the case and for reasons to be recorded in writing, permit a post in one establishment unit
to be filled by transfer to that unit of a person belonging to the cadre of another unit.

(c) The Central Board of Direct Taxes may permit appointment of meritorious sports persons in accordance with
the general orders issued by the Central Government from time to time in relaxation of the prescribed
educational qualifications for a limited penod of two years within which they shall have to acquire the
prescribed qualifications, failing which the services of such a sports person shal! be liable to be terminated

" forthwith.

(d) Seniority of the employees on direct recruitment or f)romoﬁon or deputation in the relevant gréde or post
shall be determined as per the instructions issued from time to time by the Central Government.

5. Disqualification.—No person,—
(@ who has entered into or contracted a marriage with a person having a spouse living; or -
(b)) who having a spouse living, has entered into or contracted a marriage with any person, -

shall be eligible for appointment to any of the said posts :

1215 GYO4—q |
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Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Initial Constitution.—The incumbents of the post sanctioned in the said Schedule who were declared as
Government servants vide Office Order No. 12/5/91 DIR(C) dated 29-01-1992 shall be deemed to have been appointed under
these rules and the service rendered by them on regular basis shall be taken into account for the purpose of promotion to

the higher post.

7. Power to relax.—Where the Central Government is of the opinion that it is necessary orexpedient so to do,
itmay by order for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

8. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. Name of the post General Manager
2. Number of posts 16* (2003)
* (Subject to variation dependent upon the category of canteen
with further provision that recruitment will not exceed the prescribed
staffing pattern or authorisation).
3. Classification General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial
and Non-Technical.
4. Scale of pay Rs. 5000-150-8000
5. Whether selection or Non-selection Selection
post
6. Whether the benefit of added years of No
service admissible under rule 30 of
Central Civil Services (Pension) Rules,
1972
7. Age limit for direct recruits Not applicable
‘8. Educational and other qualifications Not applicable
required for direct recruits .
9. Whether age and educatienal qualifi- : * Not applicable
cations prescribed for direct recruits
will'apply in the case of promotees
10. Period of probation, if any Notapplicable
11. Method of recruitment whether by direct By promotion failing which by deputation
recruitment or by promotion or by
deputation or by absorption and percentage
of the posts to be filled by various methods
12. In case of recruitment by promotion or Deputy General Manager, Manager Grade-II and Accountant with
deputation grade from which promo- at least eight years’ regular service in the grade. Similarly,
tion or deputation to be made ' deputationists to this post should be officers holding analogous
~posts on regular basis or the posts of Deputy General Manager or
Manager Grade-II and Accountant with at least eight years’ regular
service in the grade.
13. Ifa Departmental Promotion Committee

exists, what is its composition

Group ‘C’ Departmental Promotion Committee for Confirmation
or promotion :— :

(a) Additional or Joint Commissioner of
Income-tax (Headquarters)

—Chairperson
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(b) Deputy Commissioner of Income-tax —Member
(Headquarters) where there is no
Deputy Commissioner of Income-tax
(Headquarters), the senior most
Deputy Commissioner of Income-tax

of the region

{c) Local Deputy Commissioner of Customs —Member
and Central Excise

(d) One Scheduled Caste or Scheduled Tribe ~ —Additional
Officer not below the rank of Deputy Member

Commissioner of Income-tax or Liaison
Officer, unless one of the members at
(a) to (c) belongs to Scheduled Caste
or Scheduled Tribe

14. Circumstances in which Union Public ¢ Notapplicable.
. Service Commission is to be consulted
in making recruitments

2. L
2

0 NS s W

10.

12,

13.

Deputy General Manager
5*(2003)

* (Subject to variation dependent upon the category of tanteen with further provision that recruitment will
not exceed the prescribed staffing pattern or authorisation).

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial and Non-Technical.
Rs. 4000-100-6000

Selection

No

Not applicabie

Not applicable

Not applicable

Not applicable

Promotion, failing which by deputation

Promotion :
Cashier, Assistant Mmager-cum—Store Keeper, Manager Grade-111 with at least six years’ regular service in
the Grade Rs. 3200-85-4900.

Deputation :
(a) Officers of the Central Govemment-—
() holding analogous posts on regular basis; or

(i) Cashier, Assistant Manager-cum-Store Keeper, with at least 6 years’ regular service in the Grade
(Rs. 3200—4900).

(The period of deputation mcludmg the perlod of deputano‘m another ex-cadre post held immediately

preceding this appointment in the same or some other organisation or department of the Central Govemment

shall ordinarily not exceed three years. The maximum age limit for deputation is 56 years as on the closing of
receipt of applications.)

Group *C’ Departmental Prometion Committee comprising of :
(a) Additional or Joint Commissioner of Income-tax (Headquarters) —Chairperson

(b) Deputy Commissioner of Income-tax (Headquarters) where there —Member
is no Deputy Commissioner of Income-tax (Headquarters), the
senior most Deputy Commissioner of Income-tax of the region



754

THE GAZETTE OF INDIA : APRIL 24, 2004/VAISAKHA 4, 1926 [ParT II—SEC. 3(i)]

14.

I3.

14.

(c) Local Deputy Commissioner of Customs and Central Excise —Member

(d) One Scheduled Caste or Scheduled Tribe Officer not below the —Additional Member
rank of Deputy Commissioner of Income-tax or Liaison Officer,
unless one of the members at (a) to (¢) belongs to Scheduled Caste
or Scheduled Tribe

Not applicable.

Manager Grade-II
4* (2003)

* (Subject to variation dependent u;')on the category of canteen with further provision that recruitment witl
not exceed the prescribed staffing pattern or authorisation).

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial and Non-Technical.
Rs. 4000-100-6000

Selection

No

Not applicable

Not applicable

Not applicable

:. Notapplicable

Promotion, failing which by deputation

Promotion : _
Cashier or Assistant Manager-cum-Store Keeper, with at least six years’ service in the Grade

Rs. 3200-85-4900.
Deputation:
(a) Officers of the Central Government-—
(i) holding analogous posts on regular basis; or

(i) Cashier or Assistant Manager-cum-Siore Keeper, with at least six years’ regular sérvice in the Grade
(Rs. 3200-85-5900).

(The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this apr-ointment in the same or some other organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for deputation is 56 years as on the closing of
receipt of applications.) '

Group ‘C’ Departmental Promotion Cominiitee comprising of :
(a) Additional or Joint Commissioner of Income-tax (Headquarters) —Chairperson

(b) Deputy Commissioner of Income-tax (Headquarters) where there —Member
is no Deputy Commissioner of Income-tax (Headquarters), the
senior most Deputy Comimissioner of Income-tax of the region

(c) Local Deputy Commissioner of Customs and Central Excise —Member

(d) One Scheduled Caste or#cheduled Tribe Officer not below the —Additional Member
rank of Deputy Commissioner of Income-tax or Liaison Officer,
unless one of the members at (a) to (c) belongs to Scheduled Caste
or Scheduled Tribe

Not applicable,
Accountant
5% (2003)

* (Subject to variation dependent upon the category of canteen with further provision that recruitment will
not exceed the prescribed staffing pattern or authorisation).
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10.
11

12.

13.

General Central Service, Group “C’, Non-Gazetted, Non-Ministerial and Non-Technical -
Rs.4000-100-6000  ~

Selection

No

27 years, relaxable upto 40 years (up to 45 years in respect of Scheduled Caste or Scheduled Tribe).
Government servants in accordance with the instructions or orders issued by the Central Government

Note :—The crucial date for determining the age limit shall be as advertised by Staff Selection Commission,
in case the direct recruitment is not done through Staff Selection Commission.

Note :—The crucial date for determining the age limit shall be the closing date for receipt of applications
from candidates (except for the closing date prescribed for those in Assam, Mizoram, Manipur, Nagaland,
Meghalaya, Arunachal Pradesh, Tripura, Sikkim Ladakh Division of Jammu and Kashmir State,
Lahaul Spiti Districts and Pangi Sub Division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

{a) Degree in Commerce or equivalent from a recognized university or institute.
{b) Three Years experience in Accounts.

Note 1 :—The qualification (s) regarding experience is/are relaxable at the discretion of the competent
auothority in case of candidates belonging to Scheduled Castes or Scheduled Tribes, if, at any stage of
selection the competent authority is of opinion that sufficient number of candidates belonging to these
communities possessing the requisite experience are not likely to be available to fill up the vacancies
reserved for them, N

No

Two years. Notapplicable in the case of promotees.

(i) 50% by Promotion, and

(ii) 50% by Direct Retruitment failing which by promotion and failing both by Deputation.

Promotion : : ‘
Cashier, Assistant Manager-cum-Store Keeper, Manager Grade-111 with at least six years’ service in the
Grade Rs. 3200-85-4900.

Deputation :
(a) Officers of the Central Government—
() holding analogous posts on regular basis; or

(i) Cashier, Assistant Manager-cum-Store Keeper,' Manager Grade-111 (Rs. 3200-85-4900) with at least
six years’ regular service in the Grade.

(The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of the Central Govermment
shall ordinarily not exceed three years. The maximum age limit for deputation is 56 years as on the closing of
receipt of applications.)

Group ‘C’ Departmental Promotion Committee comprising of :
(a) Additional or Joint Commissioner of Income-tax (Headquarters) —Chairperson

(b) Deputy Commissioner of Income-tax (Headquarters) where there —Member
is no Deputy Commissioner of Income-tax (Headquarters), the
senior most Deputy Commissioner of Income-tax of the region.

(¢) Local Deputy Commissioner of Customs and Central Excise —Member

(d) One Scheduled Caste or Scheduled Tribe Officer not below the —Additional Member
rank of Deputy Commissioner of Income-tax or Liaison Officer,
unless one of the members at (a) to (c) belongs to Scheduled
Caste or Scheduled Tribe ‘

Not applicable.
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13.

N, s W

Manager Grade-I1I (C and D type Canteens)

3*(2003)

* (Subject to variation dependent upon the category of canteen with further provision that recruitment will
not exceed the prescribed staffing pattern or authorisation).

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial and Non-Technical
Rs. 3200-85-4900

Selection

No

Not applicable

Not applicable

Not apphicable

Not applicabte

By promeotion failing which by deputation from other Canteen.

Promotion:
Clerk (Coupon, kitchen etc.) with atleast 4 years’ service in the grade (Rs. 3050-75-3 950-80-4590) is to be
considered.

Deputation ;
(a) Officers of the Central Government—
() holding analogous posts on regular basis; or

(i) Clerk (Coupon, kitchen etc.} with atleast4 years’ service in the grade (Rs. 3050-75-3950-80-4590) is to
be considered.

(The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age lirnit for deputation is 56 years as on the closing of
receipt of applications.)

Group ‘C’ Departmental Promotion Committee comprising of :
(a) Additional or Joint Commissioner of Income-tax (Headquarters) —Chairperson

(b) Deputy Commissioner of Income-tax (Headquarters) where there —Member
is no Deputy Commissioner of Income-tax (Headquarters), the
senior most Deputy Commissioner of Income-tax of the region.

(c) Local Deputy Commissioner of Customs and Central Excise —Member

(d) One Scheduled Caste or Scheduled Tribe Officer not below the —Additional Member
rank of Deputy Commissioner of Income-tax or Liaison Officer,
unless one of the members at (a) to (¢) belongs to Scheduled .
Caste or Scheduled Tribe

Not applicable.

Store keeper/Asstt. Manager-cum-Store keeper
15*(2003)

* (Subject to variation dependent upon the category of canteen with further provision that recruitment will
not exceed the prescribed staffing pattern or aiithorisation),

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial and Non-Technical

Rs. 3200-85-4900

Selection

No _

27 years, relaxable upto 40 years (up to 45 years in respect of Scheduled Caste or Scheduled Tribe).
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11.

12,

13.
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Government servants in accordance with the instructions or orders issued by the Central Government
Note :—The crucial date for determining the age limit shall be as advertised by Staff Selection Commission.

Note :—The crucial date for determining the age limit shall be the closing date for receipt of applications
from candidates (except for the closing date prescribed for those in Assam, Mizoram, Manipur, Nagaland,
Meghalaya, Arunachal Pradesh, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahaul Spiti Districts and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

(2) Matriculate or equivalent with one year diploma in Book-Keeping or Store-Keeping.
(b) Experience—Three years.

Note 1 :—The qualification (s) regarding experience is/are relaxable at the discretion of the competent
authority in case of candidates belonging to Scheduled Castes or Scheduled Tribes, if, at any stage of
selection the competent authority is of opinion that sufficient number of candidates belonging to these
communities possessing the requisite experience are not likely to be available to fill up the vacancies
reserved for them. : -

No

Two years. Not applicable in the case of promotees.

(i) 75% by Promotion failing which by Deputation; and

(ii) 25% by Direct Recruitment failing which by Prometion and failing both by Deputation.

Promotion : :
Clerk (Coupon, kitchen etc.) with at least four years’ service in the Grade of Rs. 3050-75-3950-80-4590.

Deputation:
(a) Officers of the Central Government—
() holding analogous posts on regular basis; or
(i) Clerk (Coupon, kitchen etc.) withat least four years’ service in the grade (Rs. 3050-75-3950-80-4590).

(The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for deputation is 56 years as on the closing of
receipt of applications.)

Group ‘C’ Departmental Promotion Committee comprising of :
(a) Additional or Joint Commissioner of Income-tax (Headquarters) —Chairperson

(b) Deputy Comniissioner of Income-tax (Headduarters) where there —Member
is no Deputy Commissioner of Income-tax (Headquarters), the
senior most Deputy Commissioner of Income-tax of the region. -

(©) Local Deputy Commissioner of Customs and Central Excise —Member

(d) One Scheduled Caste or Scheduled Tribe Officer not below the —Additional Member
rank of Deputy Commissioner of Income-tax or Liaison Officer,
unless one of the members at (a) to (¢) belongs to Scheduled
Caste or Scheduled Tribe

Not applicable. -

Cashier
6% (2003)

. * (Subject to variation dependent upon the category of canteen with further provision that recruitment will

not exceed the prescribed staffing pattern or authorisation).

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial and Non-Technical
Rs. 3200-85-4900, plus special allowance as admissible from time to time.

Selection

No
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10,
11

13.

10.

12,

NS AW

Not applicable
Not applicable
Not applicable
Notapplicable

: - Promotion failing which by deputation.

Promotion :
Clerk (Coupon, kitchen etc.) with at least four years’ regutar service in the grade of Rs. 3050-75-3950-80-4590.

Deputation :
Officers of the Central Govemment holding analogeus posts on regular basis; or Clerk (Coupon, kitchen
etc.) with at least four years’ service in the Grade of Rs. 3050-75-3950-80-4590.
Group *C’ Departmental Promotion Committee comprising of :
{(a) Additional or Joint Commissioner of Income-tax (Headquarters) —Chairperson

(b) Deputy Commissioner of Income-tax (Headquarters) where there —Member
is no Deputy Commissioner of Income-tax (Headquarters), the
senior most Deputy Commissioner of Income-tax of the region.

{c) Local Deputy Commissioner of Customs and Central Excise —Member

(d) One Scheduled Caste or Scheduled Tribe Officer not below the —Additional Member
rank of Deputy Commissioner of Income-tax or Liaison Officer,
unless one of the members at (a) to (c) belongs to Scheduled
Caste or Scheduled Tribe

Not applicable

Halwai

36* (2003)

* (Subject to variation dependent upon the category of canteen with further provision that recruitment will
not exceed the prescribed staffing pattern or authorisation). .
General Central Service, Group *C’, Non-Gazetted, Non-Ministerial and Non-Technical

Rs. 3200-85-4900

Selection

No

27 years, relaxable upto 40 years (up to 45 years in respect of Scheduled Castes or Scheduled Tribes)
Government servants in accordance with the instructions or orders issued by the Central Government.

Note :—The crucial date for determining the age limit shall be the last date upto which the Employment
Exchange is asked to submit names.

(a) 8th Standard pass or equivalent.

{b) Experience—Two years.

Note 1 :—The qualification (s) relaxable at the discretion of the competent auothority in case of candidates
belonging to Scheduled Castes or Scheduled Tribes, if, at any stage of selection the competent authority is

of opinion that sufficient number of candidates belonging to these communities possessing the requisite
experience are not likely to be available to fill up the vacancies reserved for them.

No

Two years, Not applicable in the case of promotees.

(i) 50% by Promotion; and

(i1) 50% by Direct Recruitment failing which by Promotion and failing both by Deputation.

Promotion :

Cook or Assistant Halwai with at least five years’ regular service in respective Grades in the pay scale of
Rs.3050-75-3950-80-4590,
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Deputation :
(a) Officers of the Central Government—
(i) holding analogous posts on regular basis; or

(iiy Cook or Assistant Halwai with at least five years’ regular service in the respective Grades of
Rs.3050-75-3950-80-4590.

(The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for deputation is 56 years as on the closing
date of receipt of applications.)

Group ‘C’ Departmental Promotion Committee comprising of :
@ Additional or Joint Commissioner of Income-tax (Headquarters) —Chairperson

{b) Deputy Commissioner of Income-tax (Headquarters) where there —Member
is no Deputy Commissioner of Income-tax (Headquarters), the
senior most Deputy Commissioner of Income-tax of ihe region.

{¢) Local Deputy Commissioner of Customs and Central Excise —Member

{d) One Scheduled Caste or Scheduled Tribe Officer not below the —Additional Member
rank of Deputy Commissioner of Income-tax or Liaison Officer,
unless one of the membets at (a) to (¢) belongs to Scheduled
Caste or Scheduled Tribe. :

Not applicable
Clerk (Coupon, Kitchen, Office, Accounts, General duties and Sales)
99* (2003)

* {Subject to variation dependent upon the category of canteen with further provision that recruitment will
net exceed the prescribed staffing pattern or authorisation).

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial and Non-Technical
Rs. 3050-75-3950-80-4590

Selection

No

27 years, relaxable upto 40 years (up to 45 years in respect of Scheduled Caste or Scheduled Tribe) Government
servants in accordance with the instructions or orders issued by the Central Government

Note :—The crucial date for determining the age limit shall be the last date upto which the Employment
Exchange is asked to submit names.

(a) Matriculate or equivalent.
(b) Experience—One year.

Note 1:—The qualification (s) regarding experience is/are relaxable at the discretirn ot the competent
auothority in case of candidates belonging to Scheduled Castes or Scheduled Tribes, if. at any stage of
selection the competent authority is of opinion that sufficient number of candidates belonging to these
communities possessing the requisite experience are not likely to be available to fill up the vacancies
reserved for them. ' :

Age—No

Educational Qualifications—Yes

Two years. Not applicable in the case of promotees.

(i) 50% by Promotion; and

(i) 50% by Direct Recruitment failing which by Deputation.

Promotion :

Tea/Coffee maker/Bearer with six years’ regular service in the scale 2610-60-31 50-65-3540.
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Deputation :
(a) Officers of the Central Govérnment—
(i) holding analogous posts on regular basis; or
(i) Tea/Coffee maker/Bearer with six years’ regular service in the grade ( 2610-60-3150-65-3540).

(The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for deputation is 56 years as on the closing
date of receipt of applications.)

Group *C’ Departmental Proitiotion Committee comprising of :
(a) Additional or Joint Commissioner of Income-tax (Headquiarters) —Chairperson

(®) Deputy Commissioner of Income-tax (Headquarters) where there —Member
is no Deputy Commissioner of Incorne-tax (Headquarters), the !
senior most Deputy Commissioner of Income-tax of the regjon.

{c) Local Deputy Commissioner of Customs and Central Excise ' —Member

{d) One Scheduled Caste or Scheduled Tribe Officer not below the —Additional Member
rank of Deputy Commissioner of Income-tax or Liaison Officer,
unless one of the members at (a) to (c) belongs to Scheduled
Caste or Scheduled Tribe. '

Not applicable
Cook
26* (2003)

* (Subject to variation dependent upon the category of canteen with further provision that recruitment will
not exceed the prescribed staffing pattern or authorisation). 2

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial and Non-Technical
Rs. 3050-75-3950-80-4590

Selection

No

27 years, relaxable upto 40 years (up to 45 years in respect of Scheduled Caste or Scheduled Tribe) Government
servants in accordance with the instructions or orders issued by the Central Government.

Note :—The crucial date for determining the age limit shall be the last date upto which the Employment
Exchange is asked to submit names.

(a) 8th Standard Pass or equivalent
(b) Experience—One year.
(c) Qualifying the trade test for direct recruits and promotees or deputationists.

Note | :—The qualification (s) regarding experience is/are relaxable at the discretion of the competent
auothority in case of candidates belonging to Scheduled Castes or Scheduled Tribes, if, at any stage of
selection the competent authority is of opinion that sufficient number of candidates belonging to these
communities possessing the requisite experience are not likely to be available to fill up the vacancies
reserved for them.

No

Two years. Not applicable in the case of promotees.

(1) 75% by Promotion; and

(i1) 25% by Direct Recruitment failing which by Promotion and failing both by Deputation.
Promotion :

Tea or Coffee maker or Bearer in the scale of Rs. 2610—3540 with at least six years’ regular service and one
year experience as helper to Halwai,
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Deputation :
Officers of the Central Government— .
(i) holding analogous posts on regular basis; or

(i) Teaor Coffee maker or Bearer with six years' regular service in the Grade (2610-60-3150-65-3540) and
one year experience as helper to Halwai.

(The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some o{her organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age limit fior deputation i is 56 years as on the closing of
receipt of apphcatlons )

Group ‘C’ Departmental Promotion Committee eemprising of :
(a) Additional or Joint Commissioner of Income-tax (Headquartes) —Chairperson

(b) Deputy Commissioner of Income-tax (Headquarters) where there ' —Member
is no Deputy Commissioner of Income-tax (Headquarters), the
senior most Deputy Commissioner of Income-tax of the region

{¢) Local Deputy Commissioner of Customs and Central Excise —Member

(d) One Scheduled Caste or Scheduled Trlbe Officer not below the —Additional Member
rank of Deputy Commissioner of Income-tax or Liaison Officer,
unless one of the members at (a) to {¢) belongs to Scheduled
Caste or Scheduled Tribe

Not applicable

Assistant Halwai
14* (2003)

* (Subject to variation dependent upon the category of canteen with further provision that recruitment will
not exceed the prescribed staffing pattern or authorisation).

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial and Non-Téchnical
Rs. 3050-75-3950-80-4550

Selection

No

27 years, relaxable upto 40 years (up to 43 vears in respect of Scheduled Caste/Scheduled Tribe) Government
servants in accordance with the instructions or orders issued by the Central Government.

Note :—The crucial date for determining the age limit shall be the last date upto whlch the Employment
Exchange is asked to submit names.

(a) 8th S_tanda;d Pass or equivalent.
{b) Experience—One year,
() Qualifying the trade test for direct recruits and promotees or deputationists.

Note I :—The qualification (s) regarding experience is/are relaxable at the discretion of the competent auothority
in case of candidates belonging to Scheduled Castes or Scheduled Tribes, if, at any stage of selection the
competent autherity is of opinion that sufficient number of candidates belonging to these communities
possessing the requisite experience are not likely ta be available to fill up the vacancies reserved for them.

No

Two years. Not applicable in the case of promotees.

(i) 75% by Premotion; and

(ii) 25% by Direct Recruitment failing which by Promotion and failing both by Deputation.

Promotion :
Tea or Coffee maker or Bearer in the scale of Rs. 2610-—3540 with at least six years’ regular service and one
year experience as helper to Halwai.
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Deputation :
Officers of the Centrai Government—
() holding analogous posts on regular basis; or
() Teaor Coffec maker or Bearer with six years’ regular service in the Grade Rs. 2610-60-3150-65-3540
with at least one year experience as helper to Halwai.

{The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for deputation is 56 years as on the closing of
receipt of applications.)

Group ‘C’ Departmental Promotion Committee comprising of : _
(2) Additional or Joint Commissioner of Income-tax (Headquarters) —Chairperson

(b) Deputy Commissioner of Income-tax (Headquarters) where there —Member
*is no Deputy Commissioner of Income-tax (Headquarters), the
senior most Deputy Commissioner of Income-tax of the region

(c) Local Deputy Commissioner of Customs and Central Excise —Member

(d) One Scheduled Caste or Scheduled Tribe Officer not below the —Additional Member
rank of Deputy Commissioner of Income-tax or Liaison Officer, '
unless one of the members at (a) to (c) belongs to Scheduled
Caste or Scheduled Tribe

Not applicable.
Tea or Coffee Maker
55%(2003)

* (Subject to variation dependent upon the category of canteen with further provision that recruitment will
not exceed the prescribed staffing pattern or authorisation).

General Central Service, Group ‘D’, Non-Gazetted, Non-Ministerial and Non-Technical
Rs.2610-60-3150-65-3540

Selection

No

27 years, relaxable upio 44 years (ﬁp- to 45 yeays in respect of Scheduled Caste or Scheduled Tribe) Government
servants in accordance with the ingtructions or orders issued by the Central Government

Note :-—The crucia} date for determining the age limit shall be the last date upto which the Employmeui
Exchange is asked to submit names.

{(a) 8th Standard Pass or equivalent.

(b) Should be competent to make Tea or Coffee.

Note :—The qualification (s)regarding experience is/are relaxable at the discretion ofthe competent auothority
in case of candidates belonging to Scheduled Castes or Scheduled Tribes, if, at any stage of selection the
competent authority is of opinion that sufficient number of candidates belonging to these communities
possessing the requisite experience are not likely to be available to fill up the vacancies reserved for them.

No

Two years. Not applicable in the case of promotees.

(i) 75% by Promotion; and

(ii) 25% by Direct Recruitment failing which by Promotion and failing both by Deputation.

Promotion : \
Bearer with at least one year regular service in the scale of Rs. 2610-60-3 150-63-3540.

Deputation :
(a) Officers of the Central Government—
(i) holding analogous posts on regular basis; or

(i) Bearer with at least one year regular service in the scale of Rs. 2610-—3540.
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{(b) Possessing the qualifications and experience prescribed for direct recruits under Column 8.

(The period of deputation including the period of deputation in another ex-cadre post héld immediately
preceding this appointment in the same or some other organisation or department of the Central Government
shall ordinarily not exceed three years, The maximum age fimit for deputation is 56 years as on the closing
date of receipt of applications.) ‘ ‘

Group ‘D’ Departmental Promotion Committee comprising of :

(a) Deputy Commissioner of Income-tax (Headquarters) —Chairperson
(b) Administrative Officer or Income-tax Officer (Headquarters) —Member
{c) Superintendent in the local office of Commissioner of —Member
Customs and Central Excise
{d) One Scheduled Caste or Scheduled Tribe Officer not below —Additional Member

the rank of Income-tax Officer or Liaison Officer, unless one
of the members at (a) to (c) belongs to Scheduled Caste or
Scheduled Tribe

Not applicable.

Bearer
203*(2003)

* (Subject to variation dependent upon the category of canteen with further provision that recruitment will
not exceed the prescribed staffing pattern or authorisation).

General Central Service, Group ‘D’, Non-Gazetted, Non-Ministerial and Non-Technical
Rs.2610-60-3150-65-3540

Seiection

No .

27 years, relaxabie upto 40 years (up to 45 years in respect of Scheduled Caste or Scheduled Tribe Government
servants in accordance with the instructions or orders issued by the Central Government).

Note :—The crucial date for determining the age limit shall be the last date upto which the Employment
Exchange is asked to submit names.

(a) 8th Standard Pass or equivalent
(b) Experience—six months.

Note :—The qualification (s) regarding experience is/are relaxable at the discretion of the competent
auothority in case of candidates belonging to Scheduled Castes or Scheduled Tribes, if, at any stage of
selection the competent authority is of opinion that sufficient number of candidates belonging to these
communities possessing the requisite experience are not likely to be available to fill up the vacancies
reserved for them.

No

Two years. Not applicable for promotees.

(1) 50% i:y Promotion; and -

(i) 50% by Direct Recruitment failing which by Promotion and failing both by Deputation.

Promotion : _
Safaiwala or Wash Boy with at least Two years’ regular service in the scale of Rs. 2550-55-2660-60-3200.
Deputation :

Officers of the Central Government—
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(i) Holding analogous posts on regular basis; or
(i) Safaiwala or Wash-Boy with at least Two years® regular service in the scale of Rs. 2550—-3200.
(The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for deputation is 56 years as on the closing
date of receipt of applications.)
13. Group ‘D’ Departmental Promotion Committee comprising of : -
(a) Deputy Commissioner of Income-tax (Headquarters) —Chairperson
(b) Administrative Officer or Income-tax Officer (Headquarters) —Member
(c) Superintendent in the local office of Commissioner of —Member
Customs and Central Excise
(d) One Scheduled Caste or Scheduled Tribe Officer not below —Additional Member
the rank of Income-tax Officer or Liaison Officer, unless one
of the members at (a) to (c) belongs to Scheduled Caste or
Scheduled Tribe
14, Not applicable.
4. L Wash Boy (Dish Clearner)
2, 83+ (2003)
* (Subject to variation dependent upon the category of canteen with further prov:smn that recruiiment witl
not exceed the prescribed staffing pattern or authorisation).
3. General Central Service, Group ‘D’, Non-Gazetted, Non-Ministerial and Non-Technical
4, Rs.2550-55-2660-60-3200
5. Not applicable
6. No
7. 27 years, relaxable upto 40 years (up to 45 years inrespect of Scheduled Caste or Scheduled Tribe Government
servants in accordance with the instructions or orders issued by the Central Government.)
Note :—The crucial date for determining the ége limit shall be the last date upto which the Employment
Exchange is asked to submit names.
8 Desirable Primary Standard.
Note :—The qualification (s) regarding experience is/are relaxable at the discretion ofthe competent auothority
in case of candidates belonging to Scheduled Castes or Scheduled Tribes, if, at any stage of selection the
competent authority is of opinion that sufficient number of candidates belonging to these communities
possessing the requisite experience are not likely to be available to fill up the vacancies reserved for them.
9 Not applicable
10 Two years
1 Direct Recrultment
12, Not applicable
13. Group ‘D’ Departmental Promotion Committee comprising of :
(a) Deputy Commissioner of Income-tax (Headquarters) —Chairperson
(b) Administrative Officer or Income-tax Officer (Headquarters) —Member
(c) Superintendent in the local office of Commissioner of —Member

Customs and Central Excise



[9PT II—@TE 3(i)] WG 1 USTOR : 3T 24, 2004/37ME 4, 1926 765

14,

15. L

- SV S

14.

(d) One Scheduled Caste or Scheduled Tribe Officer not below -—Additional Member
the rank of Income-tax Officer or Liaison Officer, unless one
of the members at (a) to (c) belongs to Scheduled Caste or
Scheduled Tribe

Not applicable.

Safai Karmachari
35*(2003)

* (Subject to variation dependent upon the category of canteen with further provision that recruitment will
not exceed the prescribed staffing pattern or authorisation).

General Central Service, Group ‘D, Non-Gazetted, Non-Ministerial and Non-Technical
Rs.2550-55-2660-60-3200

Not applicable

No

27 years, relaxable upto 40 years (up to 45 years in respect of Scheduled Caste or Scheduled Tribe Government
servants in accordance with the instructions or orders jssued by the Central Government).

Note :—The crucial date for determining the age limit shall be the last date upto which the Employment
Exchange is asked to submit names.

Desirable:
Primary Standard

Note :—The qualification (s) regarding experience is/are relaxable at the discretion of the competent authority
in case of candidates belonging to Scheduled Castes or Scheduled Tribes, if, at any stage of selection the
competent authority is of opinion that sufficient number of candidates belonging to these communities
possessing the requisite experience are not likely to be available to fill up the vacancies reserved for them.

Not applicable

Two years

Direct Recruitment

Not applicable

Group ‘D’ Departmental Promotion Committee comprising of :
(a) Deputy Commissioner of Income-tax (Headquarters) ) —Chairperson
(b) Administrative Officer or Income-tax Officer (Headquarters) —Member

(c) Superintendent in the local office of Commissioner of ~~Member
Customs and Central Excise

(d) One Scheduled Caste or Scheduled Tribe Officer not below —-Addxional Member
the rank of Income-tax Officer or Liaison Officer, unless one
of the members at (a) to (c) belongs to Scheduled Caste or
Scheduled Tribe

Notapplicable.
[F.No. A-12018/2/2000-Ad. VII]

V.R.PONNALAGU, Under Secy.
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
{Department of Consumer Affairs)
New Delhi, the 5th April, 2004

G.S.R. 135.—1In exercise of the powers conferred by the proviso te article 309 of the Constitution and in
supersession of the Forward Markets Commission [Translator (Gujarati)] Recruitment Rules, 1978, the President hereby
makes the following rules regulating the method of recruitment to the post of Translator (Gujarati) Group ‘C’ (Non-Gazetted)
in the Forward Markets Commission, Mumbai, under the Ministry of Consumer Affairs, Food and Public Distribution
(Department of Consumer Affairs), namely :—

1. Short title and commencément.u-( 1) These rules may be called the Forward Markets Commission Translator
(Gujarati) Recruitment Rules, 2004. :

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number, classification and scale of pay .~The number of the post, classification and the scale of pay- anached
thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit other qualification, etc. —The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.

4. Disqualification.—No persorn,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such persons and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule:

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to de, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Caste, the Scheduled Tribes, Ex-servicemen, Other backward classes, and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

1. Name of the post : Translator (Gujarati)
2. Number of post T 1*(2004)
- * Subject to variation dependent on workload.
. 3. Classification :  General Central Service, Group ‘C’, Non-Gazetted, Non-Mmlstenal
4. Scale of pay : 5000-150-8000
5. Whether Selection Post or :  Selection
Non-selection post '
e limit fordirect: - s : ) 1 2% years
XTI 't servants upto 5 years in accordance with
RISt : *hy the Central! * v »mee 20
Giote s rooeto oo ayung the age limit in each case shall be
the last date « +ocsup of applications by the Staff Selection
Commission.
7. Whethér benefit of added years of : Notapplicable

Service admissible under rule 30 of
Central Civil Services (Pension)
Rules, 1972
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8. Educational and other qualifications = (i) Matriculation from a recognised Board or its equivalent..
required for Direct recruits : (ii) Thorough knowledge of Gujarati and English languages

(iii) Familiarity with Gujarati Accounts keeping
Desirable :

(i) Knowledge of Hindi

(ii) Knowledge of Computer operatien

9. Whether age and educational qualifi- :  Notapplicable
cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any : Two years for direct recruits

11. Method of recruitm‘:mtwhet}f_ler bydirect : By deputation including short term contract/absorption failing
recruitment or by promotion or by depu- both by direct recruitment. -
tation/transfer and percentage of the Note 1 : Period of deputation/contract including period of deputation

vacancies to be filled by various methods in another excadre post held immediately preceding this appointment
: in the same or some other organisation/department of the Central -
Government shall ordinarily not exceed 3 years

Note 2 : The maximum age limit for appointment by deputation shall
notexceed 56 years as on the closing date of receipt of applications.

‘12. Inthecase of recruitment by promotion/ : By deputation (including short term contract)/absorption :
deputation/absorption, grades from which Officers working in Central Government/State Government/Public
promotion/deputation/absorption to be made  Sector Undertakings/Autonomouw/Statutory Bodies/Universities efc.

(@ () holding analogous post on regular basis; or

(i) with 3 years regular service in the scale of pay of Rs. 4500 —
7000 or equivalent; or

(i) with 8 years combined regular service in the scale of pay of
Rs. 4000—6000 and Rs. 4500—7000; or equivalent.

(b) possessing  the educational qualifications and experience
prescribed for direct recruits in column 8.

13. Ifa Departmental Promotion Committee . Group*C’ Departmental Promotion Committee (For selection on
exists, what is its composition deputation/confirmation)
(i) Secretary, ' Chairman

Forward Markets Commission
(i) Deputy Director,

Forward Markets Commission : —Member
(iil) Assistant Secretary,
' Forward Markets Commission —Member

(iv) An Officer of the rank of Deputy Director . —Member
representing Scheduled Caste/Scheduled (Co-opted)

Tribe
14. Circumstances in which Union Public ¢ Not applicable.
Service Commission is to be consulted '
in making recruitment
[F. No. A-12011/10/2002-Estt.]
S.K.NAYAK, Under Secy.
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[ €. ©-12011/30/2002-%40. ]
W, ¥. TS, IR qfeg
New Delhi, the 5th April, 2004

G.5.R. 136.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Forward Markets Commission (Group ‘A’ and Group ‘B’ posts) Recruitment Rules, 1985 in so far as they relate to the
posts of Assistant Secretary and Superintendent, except as respect things done or omitted to be done before such supersession,
the President hereby makes the foliowing rules regulating the method of recruitment to the post of Assistant Secretary, Group
‘B’ (Gazetted) and Superintendent, Group ‘B’ (Non-Gazetted) in the Forward Markets Commission, Mumbai, under the Ministry
of Consumer Affairs, Food and Public Distribution {Department of Consumer Affairs), namely :—

I. Short titlc and commencement.—(1) These rules may be called the Forward Markets Commission (Assistant
Secretary and Superintendent) Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number, classification and scale of pay .—The number of the said post, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age iimi_t. other qualifications, ete. —The method of recruitment to the said post, age
limit, qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule .

4, Disqualification.—No person,—

(@ who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do. it
may, by order, for reasons to be recorded in writing, in consultation with the Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.



[ [I—@YE 3(i)]

T 1 TSI ; S 24, 2004/39ME 4, 1926 773

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required o
be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other special
categories of persons, in accordance with the orders issued by the Central Government from time to time in this regard.

. Name of the post

Number of post

3. Classification

Scale of pay

Whether Selection Post or
Non-selection post

6. Age limit for direct recruits

10.

. Method of recruitment whether by direct
recruitment or by promotion or by depu-
tation and percentage of the posts to be

12.

Whether benefit of added years of
Service admissible under Rule 30 of
Central Civil Services (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

filled by various methods

In the case of recruitment by promotion/ :
deputation/absorption, grades from which
promotion/deputation/absorption to be made

SCHEDULE.

Assistant Secretary

1* 2004)

* Subject to variation dependent on workload.

General Central Service, Group ‘B’, Gazetted, Ministerial
7450-225-11500

Notapplicable

Notapplicable
Not applicable

Not applicable

Notapplicable

Notapplicable

Composite method* _
*Composite Method : Deputation plus promotion

Deputation plus promotion

Officers under the Central ot State Governments : .

@ (i) holding analogous post on regular basis in the parent cadre
or department; or-

(i) with two years’ service in the grade rendered after
appointment thereto on a regular basis in the scale of pay of
Rs. 6500—10500 or equivalent in the parent cadre/
department; and

(b) possessing  five years experience in administration or
establishment or accounts matters. )

2 The Departmental Superintendent in the scale of pay of
Rs. 6500-—10500 with two years of regular service in the grade
will also be considered alongwith the outsiders and in case he is
selected for appointment to the post, the same shall be deemed
to have been filled by promotion.

Note : The Departmental Officers in the feeder category who are in

the direct line of promotion will not be eligible for consideration for

s xpointment on deputation. Similarly, deputationists shall not be

eligible for appointment by promotion.,

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment inthe same or
some other Organisation or Department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years as on the
closing date of receipt of applications.)
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13. 1fa Departmental Promotion Committee : Not applicéble
exists, what is its composition

14. Circumstances in which Union Publlc , :  Consultation with Union Public Service Commission is necessary
Service Commission is to be consulted for appointment to the post on each occasion and for amending or
in making recruitment relaxing any provision of these rules.

2. 1. : Superintendent
2 0
(2004)

*Subject to variation dependent on workload

General Central Services, Group ‘B’, Non-Gazetted, Ministerial
Rs. 6500-200-10500

Not applicable.

3

4

5

6. : WNotapplicable.
7 Not applicable.
8 Not applicable

9 Not applicable
10. . Notapplicable

1l. . Composite method*
*Composite method : deputation plus promotion
12.  : Deputation plus promotion
Officers under the Central or State Governments :
(@ () holding analogous post on regular basis in the parent cadre/department; or
(ii) with three years’ service in the grade rendered after appointment thereto on a regular basis ifi the
scale of pay of Rs. 5500—9000 or equivalent in the parent cadre or departmient; and
(b) possessing four years experience in administration or establishment or accounts matters.

2. The Departmental Deputy Superintendent in the scale of pay of Rs. 5500—9000 with 3 years regular
service in the grade will also be considered alongwith the outsiders and in case he is selected for
appointment to the post, the same shall be deemed to have been filled by promotion.

Note : The Departmental Officers in the feeder category who are in the direct line of promotiofi will not be
- eligible for consideration for appointment on deputation. Similarly, deputatlomsts shall not be ¢ligible for
consideration for appointment by promotlon

(Period of deputation including period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other Organisation or Department of the Central Government shall
ordinarily not exceed three years. The maximum age limit for appointment by deputation shall be not exceeding
56 years as on the closing date of receipt of applications.)

13. . Notapplicable

14.  : Consultation with Union Public Service Commission is necessary for appointment to the pest on each
occasion and for amending or relaxing any provision of these rules.

[F.No. A-12011/30/2002-Estt.]

S. K. NAY AK, Under Secy.
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TH. %. 39, I wiEd
MINISTRY OF COMMERCE
(Department of Commerce)
(Supply Division)

New Delhi, the 12th April, 2004

G.S.R. 137.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the
President hereby makes the following rules regulating the method of recruitment to the post of Assistants in the
Ministry of Commerce, Regional Supplies, Disposals & Inspection Offices of the Directorate General of Supplies and
Disposals, namely . —
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1. Short title and commencement.—( 1) These rules may be called the Ministry of Commerce, Directorate General
of Supplies and Disposals, Regional Supplies, Disposals & Inspection Offices Assistants Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number, classification and scale of pay .—The number of the said posts, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualifications etc.—The method of recruitment to the said post, age
limit, qualifications and other matters refating thereto shall be as specified in columns 3 to 14 of the said Schedule.

'
4, Disqualification.—No person,—
(@) who has entered into or contracted a marriage with a person having a spouse living; or
(b} who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other pafty to the marriage and that there are other grounds for'so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinjon that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons. ' :

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limits and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard. '

SCHEDULE
l. Name of the post 1 Assistant
2. Number of post 1 55%(2004)
"* Subject to variation dependent on workload.
1. Directorate of Quality Assurance, New Delhi 3 posts
2. Directorate of Quality Assurance, Kolkata 9 posts
3. Directorate of Quality Assurance, Mumbai 3 posts
4. Directorate of Quality Assurance, Chennai 3 posts
S. Directorate of Quality Assurance, Kanpur 2 posts
6. Directorate of Quality Assurance, Jamshedpur 4 posts
7. Directorate of Quality Assurance, Bangalore 1 posts
8. Directorate of Supplies & Disposals, Kolkata 11 posts
S, Directorate of Supplies & Disposals, Mumbai 12 posts
10. Directorate of Supplies & Disposals, Chennai 7 posts
55 posts
3. Classification 1 General Central Service, Group ! C’, Non-Gazetted, Ministerial
4, Scaleof pay - 1 Rs.5000-150-8000
5. Whether Selection Post or : Selection
Non-selection post
6. Whether benefit of added years of :  Notapplicable
Service admissible under rule 30 of
Central Civil Services (Pension)
Rules, 1972
7. Age limit for direct recruits ' :  Notapplicable '
8. Educational and other qualifications : Notapplicable

required for Direct recruits
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9. Whether age and educational qualifi- : Notapplicable
cations prescribed for direct recruits -
will apply in the case of promotees

10. Period of probation, if any : Twoyears

11. Method of recruitment whether by direct ! By promotion failing which by deputation
recruitment or by promotion or by depu-
tation/absorption and percentage of the
posts to be filled by various methods

{2, Inthecase of recruitment by promotion/ : Promotion:
deputation/absorption, grades from which Upper Division Clerk wih five years’ regular service in the grade,
promotion/deputation/absorption to bemade  working inthe offices/directorates/sub-offices under the control of
respective Deputy Director General/Cadre Controlling Authority.

Deputation : ‘
(a) Persons holdifig analogous posts on regular basis in other
Central Government offices.

(b) Upper Division Clerk with five years’ experience in establishment
or Accounts work.

(Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation/department of the Central
Government shall ordinarily not exceed three years).

13. 1fa Departmental Promotion Committee . Group*C’ Departmental Promotion Committee
exists, what is its composition . (1) Director (Quality Assurance)/Director (Supply) —Chaiman
(@) Deputy Director (Quality Assurance)/ —Member
Deputy Director (Supply) :
(3): Administrative Officer —Member
(4) An officer from other Central Government offices —Member
14. Circumstances in which Union Public ": Notapplicable.
Service Commission is to be consulted '
in making recruitment

[F.No. A-12018/2/2002-A2 (ES-I]
. §.K.DEB, Under Secy.

iy HAw
( fa e g fina)
¢ fewett, 25 T, 2004
. &t 133.—m,ﬁm%a@zswtwmmmﬁaﬁmmmﬂgm it adwren 3R
HiferR FRveEE (Avi-3 wE Avh-4 % & W) i e, 1969 1, Tl TR IR FAY TR SRR A TS LT
azm‘{aa:qaﬁ%,?ﬁaﬁ%mamsh@ﬁwﬁwﬁmw%mmwﬁ%?ﬂqﬁmw%qﬂw%wm
mﬁmﬁammmmﬁmm#ﬁmﬁﬁmmmm%mm
o = €, erei c— _ X
1. dfer s 3R wres—(1) 5 Prsi @ i T, sdyer siv gifera FriameE (R AR
o, 2004 ® 1 '
(2) 3 e § YT ) A W e
2. U T, SATeRT0T 37 mﬁ.—wqﬁﬁﬁw,wmaﬂtmaﬁﬁ,ﬁsﬂﬁﬁﬁmﬁ
e & w (2) A T (4) H APl ¥ '
3. it i Wi, m—ﬁmaﬂrmmﬁ@aﬁ.—mﬁmwﬁaﬁm, srg-dirn sk i sEd Heifud
1 i A R S T e & v (5) B wmy (14) # fafifem €



[ s 1% 3(i)] VIS 0 TRTT ;ST 24, 2004/39G 4, 1926 779

4. Frdar—ag =fwm, —
(%) forer ) wafe Q o ofa o Porwt ot Sife 2, faame fran @, o
() fora s o T et 3 shfod @ ge faeh s @ faawe A e,
T w8 W Frfa 1o el g ; ,

qﬁaﬁ%ﬁumm%w@m%%wm,Qﬁmﬁaaﬁ‘r{ﬁaﬁ%mwwaﬁmmﬁﬁﬁx%
A AR i T 3 % Fore o TR ¥ ) we foh s B T e & T A ge

5, ﬁr&mmﬁm’tmﬁm—aﬁﬁnmaﬁuﬁm%ﬁ;mmWmmﬁﬁ%,aﬁazmm@
TR § TR AE@AE T, ﬁﬁwﬁ%wmuaﬁ%@aﬁmm%aﬁaﬁaﬁw,mmﬁﬁwmm b

6. wgla.—3 Fradi Ftw a, T ome, srg-w 4 g2 ik s Feradl W e el s, fore i

TR BN 38 ey H gra-uRa W Rt Ty SRl % SaR st s, srfam S, o Sl it o
farsre ward & safardl % Fere ey o orifem R 1

EEUl
1. 9 &AM : TRRET I
2. W& & H&m ¢ 02*
RT3 ST T AREd o S w1 ,
3, O . T e A, WE 0, (ST, (SFAIEtE)
4. ATTH . 3050-75-3950-80-4590 F.
5, E U JUEl T 9 . areed

6. AMANE Al mEm ¥
Tafaet ¥an (Vo) Fam, 1972%
forerm 30 & i o1 & o e

© 7. i sy farg ST aTel sufeaEl & fag ¢ 18 W27 9Y F &=
H-E = TR g TE-T R A R g TR @ SRl % SR
Tl S & forg arg-dh & g g

(rgfa s A s e s & e o 5 o e or=y fosg
ot & fore i = e Trferer = s wRdt B 1)

ﬁmﬁhma@mmmaﬂﬁ%mﬁmﬁmmﬁm%ﬁ
2 e W T 3 fa Fraa 0 T sifem T S 1 (7 R a et
fofrm, S-Sy T8 & TRErE de, feEa Wi ¥ e IR
ey o e e Foret & T SRS, steAm i feaR g weg
¥ seafid & e fafsa M R )

 froger 2 ; TeTR TG @ At ¥ wmer § sy fako
oot A o sife T €, R a Qe St § A e
¥ fagsm ™}

8. Wil urelt oy I el fERl % ferg . IEESE
Hferr iR a7 arifem srdand (1) B a=

(2) wmm%waﬂ?wmmwaﬁw SV |
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10.
1.

12,

. T it o R e il % forg

fafsa o1y sivt Hirs srdamd wi=fa
%t g # T Fi ar =
ofeten #t srafu, sz wE @

a1 vfaffeemsn g aa faf=
i gr s S aTe e it i

Wtfarsfafrafeysmier g wif =t g d

q aftri fod s afafrfry g
fem <mam

13. =g it Wrafa wffa d Srseeh e

14.

il w3 A fapm uftfeafadt & o o
AT A A ey s |

Feuqor ; srwa deivdt ardan (ST wewm Wit % fadmigan refEa
e s sTgfam senfadll & enaféai 9t <o § = fafys =t =0
weret & T g & TRt weRw T wem wiveit it o m E b 3 T
arfr fifrrdl Y et & forg ondfam orva T It T WER %
afEl & vate we § Suersy §F W darEA T8 #

o

: it it fop ST et safEl o forg 2 &)
el W Ul - o WS e i E

e g, foes aﬁuﬁmuﬁﬁgﬁamawﬁ%u‘rmm
et off g

: vivafa
: :

THA, g 6 ol %t Frrafive Qa1 91 & ofR gl =i = we=mer
R sreeon 3 yeftore T ¥

wiabrafe:

I TR o T i o c—

(F)(i) Frafa SR T g 98 ¥R F g,

(ii) 2610-4000 %, % FF9A # Faf0a MUR WHT A FH 6 T6f | 77
urew F ¥ |

(@) ww 8 ¥ 99 v g v fafee Maw s'da oif Teview
WA WEIEH SR STRE F vE W €

fraor 1 ; 2 fawriva i, S draf a S dfe ¥ P w

Frgfare g faem frg o & ur =1 €, 3ot o wfafrgea =afa d=fa

g Frgfe ¥ faar frg s® & o= T2 8

feuror 2 : wiafrfam o svafly, faads siorfa =i wam & 36 @i
= grE/fanr 3 5 frgfm & S weet wifta el s st e
T wiafrafem i ovafy &, wrurore 9 ad @ sifie = et | wfafrfa
¢ g 3 forg sifimram - s wra % % sifm Al )
56 7 ¥ SAfu T EoR )

;. favmfte drfa witfe Caogg o o w ) A et € —

1. W AFF TAEHR — 3y

2. Y-t TOTEHR —HeH

3. aﬁaaﬁm‘mﬁamﬁmﬁﬁrﬁwm —H5H

4. 39 Afva/r= wfva (7t wwmeT) —HeE

5. HEA WHiE A —TEH
;o]

[ €. T-12018/12/2002-3T. 9. ]
TS TR, AT wiea
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MINISTRY OF AGRICULTURE
{Department of Agriculture and Co-operation)
New Delhi, the 25th March, 2004

G.S.R. 138.—In exercise of the powers conférred by the proviso to article 309 of the Constitution, and in
supersession of the Directorate of Economics and Statistics (Class 111 and Class IV posts) Recruitment Rules 1969, in so far
as they relate to the post of Gestetner Operator and Junior Gestetner Operator except as respects things done or omitted to
be done before such supersession, the President hereby makes the following rules regulating the method of recruitment to
the post of Gestetner Operator, in the Directorate of Economics and Statistics in the Department of Agriculture and Co-
operation of the Ministry of Agriculture, namely :—

1. Short title and ‘commencement.—(1) These rules may be called the Directorate of Economics and Statistics
(Gestetner Operator) Recruitment Rules, 2004. '

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, scale of pay —The number of the post, its classification and the scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc. —The method of recruitment, age limit, qualifi-
cations and other matters relating to the said post shall be as specified in columns (5) to (14) of the Schedule.

4. Disqualifications.—No person,—

(a) ~ who has entered into or contracted a marriage with a person having a spouse living; or

)] who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post : '

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. Name of the post -Gestetner Operator
. Number of post 02* (Two)

. Classification

. Scale of pay

5. Whether selection post or

non-selection post

., Whether benefit of added years of
Service admissible under mule 30 of
the Central Civil Services (Pension)
Rules, 1972

. Age limit for direct recruits

* Subject to variation dependent upon workload.
General Central Service, Group ‘C’, (Non-Gazetted), (Non-Ministerial)
Rs. 3050-75-3950-80-4590

Non-selection

No

Between 18 to27 years (relaxable by five years in case of Scheduled
Caste or Scheduled Tribe and three years in case of other Backward
Class); in case of Government servants, age relaxation in accordance
with the instructions or orders issued by Central Government from
time to time.
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Educational and other qualifications

required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

. Method of recruitment whether by direct

recruitment or by promotion or by depu-
tation/absorption, and percentage of
posts to be filled by various methods

In the case- of recruitment by promotion/ :

deputation/absorption, grades from which

" promotion/deputation/transfer to be made

Note 1 :—The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in India
(and not the closing date¢ prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti
Districts and Pangi Sub Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or Lakshadweep).
Note 2 :—The crucial date for determining the age limit in the case of
candidates from Employment Exchange shall be the last date upto
which the Employment Exchange is asked to submit the names.
Essential :
(1) Matriculation Pass.
(2) One year’s experience in operating and maintaining Duplo/
Gestetner machine.
Note :—The qualification regarding experience is relaxable at
the discretion of the competent authority in the case of candidates
belonging to Scheduled Castes/Scheduled Tribes, if, at any stage
of selection the competent authority is of the opinion that sufficient
number of candidates from these communities possessing
the requisite experience are not likely to be available to fill up the
vacancies reserved for them.

No

Two years for direct recruit

By promotion failing which by deputation and failing both by direct
recruitment.

Promotion :

‘Daftries with six years regular service and having proficic..cy in

operating and maintaining Duplo/Gestetner machine.
Deputation :

Officers of the Central Government :—

(2) (i) holding an analogous posts on regular basis;

(ii) holding post' in the pay scale of Rs. 2610—4000 on regular
basis for at least six years.

(b) possessing educational qualification and experience in operating
and maintaining Dupio/Gestetner machine, as laid down for direct
recruitment in column 8.

Note 1 :—The departmental officers who are in direct fine of
promotion shall not be eligible for consideration for appointment on
deputation, similarly, deputationist shall not be eligible for
consideration for appointment by promotion.

Note 2 :—The period of deputation including period of deputation
in another ex-cadre post, held immediately preceding this appointment
in the same or some other Organisation/Department of the Central
Government shalkordinarily not exceed three years. The maximum
age limit for appointment by deputation shall be not exceeding 56
vears as on the closing date of receipt of applications.

[T I n "
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13. Ifa Departmental Promotion Committee : * Departmental Promotion Committee (Group C and D) consisting

exists, what is its composition of :—
(1) Additional Economic Adviser —Chairman
2 Deputy Economic Adviser - -Member
(3) A member from Scheduled Caste/ —Member
Scheduled Tribe Community
(@ Deputy Secretary/Under Secretary —Member
(Economic Administration)
(5) Chief Administrative Officer —-Member
14. Circumstances in which Union Public : Notapplicable.
Service Commission is to be consuited
in making recruitment :
[F.No. A-12018/12/2002-EA]
RAJKUMAR, Under Secy.
( wfir fargorst wart )
wfe
¢ feeeh, 12 3d, 2004

, % T B 139.— i 20 T, 2003 F WA F TG, -1, TE 3, IS (i) F TR W TER, Ffy

YT, i UE wewia e ¥ T 12 W, 2003 WL L 133 W} aferpe & W we e § TS 711 W, 919
# " 23 e, 1985 3 wva SR A WA T, 954 ¥ g TR, R 29 TR, 1989"" =g AT |

' (d. 12018/2/2002-TH.-1]

o Fo TEY, s wfag

(Agriculture Marketing Division)
CORRIGENDUM
New Delhi, the 12th April, 2004

G.S.R. 139.—In the Note appended to the notification of the Government of India, Ministry of Agriculture,
Department of Agriculture and Cooperation, number G.S.R. 133 dated the 12th March, 2003 published in the Gazette of
India, Part-I1, Section 3, Sub-section (i) dated the 25th March, 2003, at page 711, in line 19, after “23rd February, 1985 insert
“and subsequently amended vide G.S.R. 954 dated the 29th November, 19897,

[No. 12018/2/2002-M.-1]

S. K. GADI, Under Secy.

forgm aiR dreifirert e
( for sive viahfiTat fersaer )
¢ s Araw e faw)

=% feweht, 15 a1, 2004

|, T, B, 140.— g, G 6 SR 309 % T B WET wfRrH v we gy, fawe It drefifret
TiaTera ( v e fagr fasin) wifes HIet (99 ' u) ol 1999 T1 3 dei FT & fore Frafafaa fra s
%, SM'['E[:—
7 1.(1)ﬁﬁwﬁmﬁmmﬁaﬁaﬂiﬁmﬁmm(mﬁﬂnmmﬁmﬂ)mm(mﬁ‘n'qa)ueﬁ
(Twin) fram, 2004 ¥
(2) 3 Tos B YA S AN B g a2 |
2 Forr ol et sharera (e wivem fargr fepvim) ifives e ( 998 71 06 W F, 1999 Tt FATGE H,—

(1) Tty e (s TRt ¥ fo 9t FiiaR) % 7 A wEE FE F W,

1215 Gl/og—r
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(i) =% s, v ot 3o wefa wfafe & wm W, Frefafen vits ok vfafe wt o, i :—
S T Y AT IR

5

ST
(if) =i 9 ¥ 1 sfafie 3% = w Frefafaa vk wh e, s —
109t = 3w A wEgeR;
(iii) w12 % %1 whafe ¥ e w Frefafea vfate wh smet, s —
Uy
- Sheifrt Tl % fau
TR ¥ vl 1 (shedfins o famm) =0 1@ = Aegeios a1 109 T el =) ¥ ot aroeft-
oA Aot 3 Frafaa R w Prgfe & wem u ad S

(2) ifsrw weras (i el % fo agdfl) % 1e R defim e 4. 2 % v,
(i) =W s ¥ =) wfafe ¥ wm w, Frfates wfafe wi <mef, sl —
— |
(if) = 9 3 1 wfafie 3 v T et vfafe @ s, st —
**10eft e it A EEER '
(iii) v 12 ¥ % wfafe ¥ v w, Ffafer viafe wh s, sof;:—
airafar ‘
Tt vl 1 (Srehfirs) iy 9 @ Fw Afzgdem o 109 wen Il ) ¥ ol Prafim snur w frafe
&5 e r-or Ak A A S AR,
(3) 3ifs wEras (e wea % fau i) $vg ¥ dEfmsa 6. 3 Famm,
(i) =M s & 3 v 3 v , Freffan vfafe T e, i —
Hm" ’
(i) w9 # =) wafe % v w, Pt vafe wh smoh, stk —
108t e 3ol W EAgR
(iii) Eiquﬁaﬁm%mm,ﬁmﬁf@ammm@, ol :—

»
1] .
M -

T 2w Ioft 1 (i) ez d%fep, wwgd doft 1 (srvdfe) freit w9 @ w9 Afgewm @
+ 10elt w3l = & ol Prafir s Fraf ¥ e - 3f F v ad €1

** (Fruqor—vir=f % warert & forg et sl ¥ Sum SoR- 0 wie wied § wied W # wen
% ITTER T ARG F FHre A F T S vl uie oy & g frae sraa g
DR :
(4) AHfe gui-1 (sriehfer) e 3 Sefa 9 9. ¢ % w9,

(i) w95 ¥ % wiafe ¥ wr w, frfafas vfafe @ s, sy —
Ey—

(i) ww9 A wiafe Fwm w, F=fafas wafe w@ s, ot —
“wa‘fmﬁﬁvfmmgw”;
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(iii) & 12 3 = fife 3 v w, Frerfafa St v s, sl —
g |

niﬁaﬁz(aﬁuﬁﬁm)ﬂ%ﬁmﬁz(?w)ﬁu%awhﬁ%ﬁmﬁz (3 &, S WIF FR
I F ¥ A vaiifea €, 3 <Uew ur Iugwa F on W i fei w9 @ w9 Ao @
107 e Sitof 1 ¥ ik Prafia smm w Faf % ovee srot- ot doft F ome ad e e &

T =aEE ity & SR W w9 iR WA @ f5f gl 2 (R, B 8o 2
(greeR) foad arin % fre-2 (ST & w9 wauen wre wrgree €, faeh frafim smem w
Frafea & wvamq ero-oroet St & s ad At 31

(5) Hfw dvit-1 (ermifms) (ﬁﬁmww%mﬁwﬁﬁam Q‘Uﬁﬂ ?) & 9T 9 Hefua
9. 7 % qoE,—

(i) w95 8@ wfafe F=mw, ﬁﬁfﬂf@ﬂuﬁﬁr@wﬁ 1R i —
llmli

(i) w9 ¥ = ufafe & wm w Frafafaa wiafe @ s, s :—
108t e sl R ¢

(iii) w12 ¥ 0 wfafe & wm w Fefafan sfafe wh e, sy —
“drAfa: :

TR A Aoft 2 (Sireifire) it <sa 98 ST % YR W W= AR FH @ s dfrgam @
107 =re 3ediol #1 ¥ R Prafa s @ Frgfa & o s ot s wd e Y §)

ST =AY F SR T 99H g W= . 0 St gt 2 (sheife) faeiy frafim smur
X Frgie % Tvar 39 90 9 w9 € F9 o1e ud G w5t ¥

fraqur— T du 2 (i) it dof 3 (sefn) < ¥t dut 2 (i) ¥ v
# v ¥, 3 Ao A T o3 o % Wit S S ¥ ferw ovde S wEER ST

(6) A%fra Avft-2 (fefinw) v A weft H9 4. 8 F WA, —
(i) wW s 9% yiafe ¥ wr w®, Pefafar wfafe wh s, st —
“ e
(ii) w9 8 ® =t wfafe & wm R fr=fafaa vfafe @it s, safq :—
** 10t e IOl 2 WEGEE,

2. (i) ﬁraimmaﬂu\ﬁmwﬁmwwmﬁfﬂ?ﬁﬁﬁwﬁwﬂﬁmwﬂﬁ@aﬁww
YEgEH T Ay,

(i) wieet, STE 1 9IEt NIy FHER 9 wEarE) w e H, Haan § feewit H T g e ot
et v Fdven § <t = i smEEiE e

~ (ifi) w9 ¥ =i wfafie ¥ wm w frafafaa wisfe wh s, s —
" 109t e Il e '
(iv) w12 o # wiafke ¥ wm o Frefefes wfafe @t o, s —
i B

Az (i) =i 0 @ o0 Bfrgerea = 109 wan 3<ivl %1 # R srds sraam when 3
H ¥ e 31 Aot ¥ Frafira smar w fgf & eE 2650-65-3300-70-4000 T F SORF AR
oY T 1 & A 2610-60-3150-65-3540 TqC 1 Foft & e o Fafm darw &'
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 (7) W A2 (srifi) v A s F e, o T, —
(i) @ s Ha wfafe % w=m R, fFefafas wfafe @t e, s :—
 ret
(i) - wiv 9 § = whafie % o T frefafaa wfafe e smof, saf . —
108 e Il FrEEgea _
(i) W 12§ W wfafe ¥ wm w Fafafad wfafe @ s, sk -
‘it

B2 (STETE) TR T o A o 105 o el 1 & S ord s e T
F ¥ soni T8 i § Frafia sTuR W PR ¥ YRR 2650-65-3300-70-4000 F0C & ¥T H 9N
o e 1 & T 2610-60-3150-65-3540 TUU ¥ Ts  oF ad Fafm et ¥ 1

(8) =2 Avit 1 (I ¥ T X Efm w9 . 11 % 9, —
(i) Wi s ¥ %) wfafe % wm W PrefaRew Rae wEh o, st —
p— |
(i) ﬁwﬁaﬁuﬁﬁﬁ%mmﬁwﬁfmuﬁﬁer@wﬁ,m:—
* 10 e Il FrEEEEE :
(i) =W 12ﬁaﬁﬁﬁh%wmﬁﬁf‘ﬁ@ﬁuﬁﬁn@w¢ﬁ, Ay :—
gy«

A wgd Aot 2 (ST ) F wira e TUgE % SR W W fR wH & w0 Afggaw w
1ﬁwaﬁdﬁ%mﬁwﬁawmﬁgﬁa%mmaﬁmaﬁ%a

STEF wEEE The Il FY F SR W 791 ER N T Tgd v 2 (sefie) faEi
Fraftr smam W Frgfr % ovam 39 Il A spe ad Rar w ¥

(9) g At 1 (ehehr) % e R Waiferw w12 % W, —
(i) W s ¥ =i wfafe ¥ wm w, Frfalas wfafe wh smof, sk —

113 "

oyl

(i) w9 § F wfafe ¥ wm w frafafes wfafe wt smof, sl —
1 oa e Il A EeAeS,

(i) w12 ¥ wiafe & R W Frafafes wfafe @ snef, s —
‘gt :

T =g Af 2 (aﬁﬁﬁm)aﬁﬂwmw%wmﬁqﬁﬁ%ﬁm%mﬂﬁﬁmm
10 e Sdite} & ¥ SR Frafim smar W Frafa % v oS I8 S A R

TEH SAGA T T 4 & AT T T SR W R@ wed Ao 2 (srnfiE) R
Frafa snar W frgfea & gra 39 3o H eme Ad qam AT 1

(10) =gé it 2 (arirfian) ¥ W & walvw w9 H, 13 % 9, —
(i) w@v 5 B # wiafe ¥ wm , Frafafes wfafe @ o, i —

et
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(if) Wi 9 # 1t wfafie ¥ T W Frerffea wfafe Tet s, s i~
* 109 e el a1 wEgea !
(i) wiw 12 o Ft wfafe ¥ wm W Prafafen viafe w@t e, siq:—-
o=
W e (ervfE) FRi o & ww Ao =1 1050 e 3l 9t § 3R s s wden 3w

4 ¥ et 3y Avit F Frafim s wt Prafa ¥ 9YER 2650-65-3300-70-4000 9T ¥ T 4 AR
T e ) A 2610-60-3150-65-3540 T F 7% T wg ad Fraf Gl €4

(11) =2 Aoft 2 (i) ¥ g & GEE FRE. 14 F EH,—
() wiv s F 2% afafie 3 wm W, ot s @t wm, sl —
SPy——
(i) wiw 9§ =i wiafe ¥ ™R W Frfafay sfafe et sme, i :—
% 10t e SO W EHGed"!
(i) wiw 12 T 7 wfafe ¥ o g FroThan e e s, s —
‘v .
X A (i) Frei o0 Y F0 Ao 7 105 s Il F 2 ol o wrewm wen
FR ¥ 7ee T0 doi 8 Frafae SR W R % TR 2650-65-3300-70-4000 €T F I H 9
o o ¥ W 2610-60-3150-65-3540 T H U F B 4 Frafm A= 1"
[d. 1-12024/03-3(3) (3R HF.F1./( THCRIR) ]
v, 3, FREA, 3T PRI Hew R (e S )

e feuur : —ge frem wRa % TR f arfge 6 wmawLfL 391 A’ 7-10-2000 ¥ deqyare el i ok
arfergeen . L, 462 aRE 25-8-2001 T WHIYE foRar T

MINISTRY OF SCIENCE AND TECHNOLOGY
{Department of Science and Technology)
(India Meteorological Department)
New Delhi, the 15th April, 2004
G.S.R. 140.—In exercise of the powers conferred by the proviso to article 309 of the constitution, the President

hereby makes the following rules further to amend the Ministry of Science and Technology (India Meteorological Department)
Mechanical Cadres (Group ‘C’ posts) Recruitment Rules, 1999, namely :— '

1. (1) These rules may be called the Ministry of Science and Technology (India Meteorological Department)
Mechanical Cadres (Group ‘C’ posts) Recruitment (Amendment) Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Schedule to the Ministry of Science and Technology (India Meteorological Department) Mechanicai
Cadres (Group ‘C’ posts) Recruitment Rules, 1999 :—

(1) against serial number 1 relating to the post of Mechanical Assistant (Mechanical staff for Industrial Units),

() in Column 5, for the heading and entry relating thereto, the following heading and entry shalt @~
~ substituted, namely :—

“Whether selection past of non-selection post

5

Non-Selection”,
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(i) in Column 9, for the entry, the following entry shall be substituted, namely :—
" “10th Class Pass or equivalent”.
@i} in Column 12, for the entry, the following entry shall be substituted, namely :—
“Promotion : -
For Industrial Units.

Mechanic Grade-I {Industrial or Electrical) with at least matriculation or 10th class pass with five years
service in the respective grade rendered after appointment thereto on regular basis”.;

(2) against serial number 2 relating to the post of Mechanical Assistant (Carpentry for Industrial Units), .
(@ in Column 5, for the entry, the following entry shall be substituted, namely :—
“Non-Selection”; . -
(i) in Column 9, for the entry, the following entry shall be substituted, namely : — -
“10th class pass or equivalent™.
(iiiy in Column 12 for the entry, the following entry shall be substituted, namely :— “
“Promotion :

Carpenter Grade-I (Industrial) with at least matriculation or 10th class pass with five years service in
the respective grade rendered after appointment thereto on regular basis”.;

(3) against serial number 3 relating to the post of Mechanical'Assistant (Mechanicat Staff for Non-1ndustrial
Units),

(i) in Column 5 for the entry, the following entry shall be substituted, namely -
“Non-Selection”;
(ii) in Column 9, for the entry, the following entry shall be substituted, namely :—
“10th class pass or equivalent”.;
(iii) in Column 12 for the entry, the following entry shall be substituted, namely :—
“Promotion :

Mechanic Grade-1 (Non-Industrial), Radio Mechanic, Carpenter Grade-1 (Non-industrial) with at least
matriculation or 10th class pass with five years service in the respective grade rendered after
appointment thereto on regular basis.

Note : Ratio amongst the feeder cadres for the purpose of promotion shall be in accordance with the
number of sanctioned posts in the respective feeder cadres, the ratio being fixed every five years
commencing from the date of publication of this notification™.;

(4) against serial number 6 relating to the post of Mechanic Grade-1 (Non-Industrial),
(i) in Column 5 for the entry, the following entry shail be substituted, namely :—
“Non-Selection”; ' ¢
(i) in Column 9, for the entry, the following entry shall be substituted, namely :—
“10th class pass or equivalent”, _ )
(i) in Column 12 for the entry, the following entry shall be substituted, namely :—
“Promotion :

Promotion on the basis of seniority-cum-fitness Mechanic Grade-I} (Non-Industrial), Mechanic Grade-II
(Driver) including Mechanic Grade-1I (Driver) designated as Staff Car Driver with at least matriculation
or 10th class pass with eight years service in the respective grade rendered after appointment thereto
on regular basis.

Promotion by Selection on the basis qualifying trade test : Mechanic Grade-H (Non-Industrial),
Mechanic Grade-1I (Driver) inctuding Mechanic-1I (Driver) designated as Staff Car Driver with eight
years service in the respective grade rendered after appointment thereto on regular basis” ;

(5) against serial number 7 relating to the post of Mechanic Grade-1 (Industrial) (including Mechanic Grade-1
designated as Chief Mechanic),
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(i) in Column 5 for the entry, the following entry shall be substituted, namely :—
“Non-Selection™;
(i) in Column 9, for the entry, the following entry shall be substituted, namely :—
*“10th class pass or equivalent”;
(iii) in Column 12 for the entry, the following entry shall be substituted, namely :—
“Promotion :

Promotion on the basis of seniority-cum-fitness Mechanic Grade-II (Industrial), with at least
matriculation or 10th class pass with at least eight vears service in the grade rendered after appointment
thereto on regular basis.

Promotion by selection on the basis qualifying trade test : Mechanic Grade-11 (Industrial), with at least
eight years service in the grade rendered after appointment thereto on regular basis.

Note : The combined service of eight years rendered ini the scale of Mechanie Grade-11 {Industrial and
Mechanic Grade-III (Industrial) redesignated as Mechanic Grade-1I (Industrial) shall be considered as
qualifying service for promotion”.;

(6) against serial number 8 relating to the post of Mechanic Grade-1I (Industrial),
() in Column 5 for the entry, the following entry shall be substituted, namely :—
“Non-Selection’; . -
(i) in Column 8 for the entry, the following entry shall be substituted, namely :—
“1. Passed Matriculate or 10th pass.

2. (i) Should possess one years certificate course in craftsmanship in an Engineering Trade from a
recognized Industrial Training Institute.

(i) In the case of trades like molder, welder or sheet metal worker a certificate course in craftsmanship
in the trade and three years practical experience from arecognized workshop”.;

(i) in Column 9, for the entry, the following entry shall be substituted, namely :—
“10th class pass or equivalent”; 7
{iv) in Column 12 for the entry, the following entry shall be substituted, namely :—

“Promotion : Mates (Industrial) with at least matriculation or 10th class pass with four years service
in the grade of Rs.-2650-65-3300-70-4000 or six years regular service in the grade of Rs. 2610-60-3 150-
65-3540 rendered after appointment thereto on regular basis and subject to passing qualifying trade
test™.;

(7) against serial number 9 relating to the post of Mechanic Grade-1I (Non-Industrial),
() in Column 5 for the entry, the following entry shall be substituted, namely :—
“Non-Selection™; '
(@) in Column 9, for the entry, the following entry shall be substituted, namely —
“10th class pass or equivalent” ;" '
(i) in Column 12 for the entry, the following entry shall be substituted, namely : -

“Promotion : Mates (Non-Industrial) with at least matriculation or 10th class pass with four years
service in the grade of Rs. 2650-65-3300-70-4000 or six years regular service in the grade of Rs. 2610-60-
3150-65-3540 rendered after appointment thereto on regular basis and subject to passing qualifying
trade test”.;

(8) apainst serial number 11 relating to the post of Carpenter Grade-1 (Non-Industrial),
{} in Column 5 for the entry, the following entry shall be substituted, namely —
“Non-Selection™;
(i) in Column 9, for the entry, the following entry shall be substituted, namely .—
*10th class pass or equivalent”.; s
(iii) in Column 12 for the'entry, the following entry shall be substituted, namely :—
“Promotion:

Promotion on the basis of seniority-cum-fitness Carpenter Grade-1! (Non-Industrial), with at least
matriculation or 10th class pass with eight years service in the grade rendered after appointment
thereto on regular basis. :
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Promotion by selection on the basis passing qualifying trade test : Carpenter Grade-I1 (Non-Industrial),
with eight years service in the grade rendered after appointment thereto on regular basis”.;

(9) against serial number 12 relating to the post of Carpenter Grade-I (Industrial),
(i) in Column 5 for the entry, the following entry shall be substituted, namely :—
“Non-Selection™; _
(i) in Column 9, for the entry, the following entry shall be substituted, namely : —
“10th class pass or equivalent”,;
@iii) in Column 12 for the entry, the following entry shall be substituted, namely :—

“Promotion : On the basis of seniority-cum-fitness Carpenter Grade-II (Non-Industrial), with at least
matriculation or 10th class pass with eight years service in the grade rendered after appointment
thereto on regular basis.

Promotion by selection on the basis passing qualifying trade test : Carpenter Grade-11 (Non-Industrial),
with eight years service in the grade rendered after appointment thereto on regular basis”.;

(10) against serial number 13 relating to the post of Carpenter Grade-11 (Non-Industrial),
() in Column 5 for the entry, the following entry shall be substituted, namely :—
“Non-Selection”;
(i) inColumn 9, for the entry, the following entry shall be substituted, namely ~—
“10th class pass or equivalent”.;
(i) in Column 12 for the entry, the following entry shall be substituted, namely :—

“Promotion : From amongst Mates (Non-Industrial), with at least matriculation or 10th class pass with
four years service in the grade of Rs. 2650-65-3300-70-4000 or six years service in the grade of
Rs. 2610-60-3150-65-3540 rendered after appointment thereto on regular basis and subject to passing
qualifying trade test”,; :

(11) against serial number 14 relating to the post of Carpenter Grade-11 (Industrial) (Erstwhile Grade-1IT Industrial),
() in Column 5 for the entry, the following entry shall be substituted, namely :—
“Non-Selection”;
(i) in Column 9, for the entry, the foilowing entry shall be substituted, namely :—
“}0th class pass or equivalent”.;
(iif) in Column 12 for the entry, the following entry shall be substituted, namely :—
“Promotion : Mates (Industrial) with at least matriculation or 10th class pass with four years service
inthe grade of Rs.2650-65-3300-70-4000 or six years service in the grade of Rs. 2610-6053150-65-3540
rendered after appointment thereto on regular basis and subject to passing to trade test”.
[No. A-12024/03-EGXRR)Mech. Cadres)/SFS)]
A.J.KURIAN, Dy. Director General of Meteorolo g’y (Administration and Stores)

Foot Note :—Principal Rules were published in the Gazette of India vide GSR No. 391 dated the 7th October, 2000 and
subsequently was amended vide GSR No. 462 dated the 25th August, 2001.
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MINISTRY OF URBAN DEVELOPMENT AND POVERTY ALLEVIATION
(Department of Urban Development)
New Delhi, the 20th April, 2004

G.S.R. 141.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Public Works Department, Horticulture Directorate Group ‘A’ and Group ‘B’ Posts
Recruitment Rules, 1983, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules, regulating the method of recruitment to Group ‘A’ and Group ‘B’ posts
in the Directorate of Horticulture, Central Public Works Department, Ministry of Urban Development and Poverty
Alleviation, namely :—

1. Short title and commencement.—{1) These rules may be called the Ministry éf Urban Development and
Poverty Alleviation, Central Public Works Department, Horticulture Directorate (Group ‘A’ and Group ‘B’ Posts) Recruit-
ment Rules, 2004,

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of post, classification and scale of pay :—The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

3. Method of recruitment, age limit, qualiflcation, ete. :-——The method of recruitment to the said posts, age
limit, qualifications and other matters connected there with shall be as specified in columns (5) to (14) of the

aforesaid Schedule .
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4. Disqualiﬂcations.-—-ﬂo person,—
(@)  who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with person,
shall be eligible for appuintment to the said post : _
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such persons and the other party to the marriage and that there are other grounds for doing, exempt any
person from the operation of this rule.

5, Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may. by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes and the Other backward classes, the Ex-servicemen and
other special categories of persons in accordance with the orders.issued by the Central Government from time to time in this
regard.

SCHEDULE
1. 1. Name of the post :  Director (Herticulture)
2. Number of post t 4% (2004)
* Subject to variation dependent on workload.
3. Classification . : General Central Service, Group ‘A’, Gazetted
4. Scale of pay :  Rs. 14300-400-18300
5. Whether selection post or :  Selection
Non-selection post
6. Age limit for direct recruits : Notapplicable
7. Whether benefit of added years of . Notapplicable
Service admissible under ruzle 30 of
Central Civil Service (Pension}
Rules, 1972
8. Educational and other qualifications :  Notapplicable
required for Direct recruits _
9. Whether age and educational qﬁaliﬁ- :  Notapplicable
cations prescribed for direct recruits
will apply in the case of promotees
10. Period of probation, if any 1 Notapplicable
11. Method of recruitment whether by direct  :  Promotion failing which by deputation
recruitment or by promotion or by depu-
tation or absorption and percentage of the
posts to be filled by various methods _
12. Incase of recruitment by promotionor : Promotion: ‘

deputation or absorptipn, grades from which ~ Deputy Director (Horticulture) inthe pay scale of Rs, 10000—15200
promotion or deputation or absorption tobemade  with ten years regular service in the grade.

Note : Where Juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying

. or eligibility service or two years, whichever is less, and have
successfully completed their period of probation for promotion to
the next higher grade alongwith their juniors who have already
completed such qualifying or eligibility service.
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Deputation :
Officers under the Central Government or State Governments or
Union Territeries :— :

{a) (i) holding analogous post on regular basis in the psvent cadre or
Department; or

(ii) with five years’ service in the grade rencered after
appointment thereto on a regular basis in the scale of pay of
Rs. 12,000—16,500 or equivalent in the parent cadre or
Department; or

(iii} with ten years® service in the grade rendered after appointment
thereto on a regular basis in the pay scale of Rs. 10,000—
15,200 or equivalent in the parent cadre or Department; and

(b} possessing the following educational qualification and
experience —

{i) Master’s degree in Science in Agriculture wiih specialization
in Horticulture or Master’s degree in Science in Horticulture
(including Floriculture, Olericulture) from a recognized
University or Institute or equivalent;

or

Master’s degree in Science in Botany with Hotticulture as a
special subject from a recognized University or Institute or
equivalent;

or

Bachelor’s degree in Science in Agriculture or Botany or
Horticulture with Master’s degree in Landscape Architecture
from a recognized University or equivalent;

or

Master’s degree in Science in Floriculture and Landscaping
or Horticulture from a recognized University or Institute or
equivalent;

(i) ten years’ experience in Horticulture including Omameatal
Gardening ranging over various fields of Horticulture.

The Departmental Officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly deputationist shall not be
eligible for consideration for appointment by promotion.

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same
Organization or Department of the Central Government shall
ordinarily not exceeding five years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years as on
the closing date of the receipt of applications).

13, IfaDepartmental Promotion Committee : Group‘A’
exists, what is its composition ' Departmental Promotion Committee (For considerting. promotion)
(1) Chairman or Member, ' S T

Union Public Service Commission

(2) Additional Secretary or Joint Secretary, —-Member
Ministry of Urban Development and :
Poverty Alleviafion
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(3) Director General of Works, —Member
or Additional Director General of Works,
Central Public Works Department
14. Circumstances in which Unjon Public : Consultation with the Union Public Service Commission is necessary
Service Commission is to be consulted while appointing an officer on deputation basis and while amending
in making recruitment or relaxing any provision of these rules.
2. L Deputy Director (Horticulture)
2 15% (2004)
*Subject to variation dependent on work load
3. General Central Service, Group ‘A’, Gazetted
4 Rs. 10,000-325-15,200
5. Selection
6. Not applicable.
7. Not applicable.
8. Not applicable
9. Not applicable
10. Not applicable
11. Promotion failing which by deputation
12, Promotion : '

Assistant Director (Horticulture) in the pay scale of Rs. 6,500—10,500 with eight years regular service in the
grade.

Note : Where Juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service or two years, whichever is less,
and have successfully completed their period of probation for promotion to the next higher grade alongwith
their juniors who have already completed such qualifying or eligibility service.
Deputation : ‘ '
Officers under the Central Government or State Governments or Union Territories :
{a) () holding analogous posts on regular basis in the parent cadre or Department;
\ or
(i) with five years’ service in the grade rendered afier appointment thereto on a regular basis in the
scale of pay of Rs. 8,000—13,500 or equivalent in the parent cadre or Department;
or :
(i) with eight yearé’ service in the grade rendered after appointment thereto on a regular basis in the
scale of pay of Rs. 6,500—10,500 or equivalent in the parent cadre or Department; and
(b)  possessing the following educational qualification and experience :

(i) Master's degree in Science in Agriculture with specialization in Horticulture or Master’s degree in
Science in Horticulture (including Floriculture, Olericulture) from a recognized University or Institute
or equivalent;

or
Master's degree in Science in Botany with Horticulture as a special subject from a recognized
University or equivalent;

or
Bachelor’s degree in Science in Agriculture or Botany or Horticulture with Master’s degree in
Landscape Architecture from arecognized University or Institute or equivalent;

(i) five yearsexperience in Horticulture (including Omamental Gardening) ranging over various fields
of Horticulture.
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13.

14.

M=

oA ow

The Departmental Officers in the feeder category who are in the direct line of promotion shalt not be eligible
for consideration for appointment on deputation. Similarly deputationist shall not be eligible for consideration
for appointment by promotion.
(Period of deputation including period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other Organization or Department of the Central Government shall
ordinarily not exceeding four years. The maximum age limit for appointment by deputation shatl be not
exceeding 56 years as on the closing date of the receipt of applications).
(Period of deputation including period of deputation in another ex-cadre post held immediately preceding
this appointment in the same Organization or Department of the Central Govemment shall ordinarily not
exceeding five years. The maximum age limit for appointment by deputation shail be not exceeding 56 years
as on the closing date of the receipt of applications)
Group*‘A’
Departmental Promotion Committee (For considering promotion)
(1) Chairman or Member, ' —Chairman
Union Public Service Commission
(2) Joint Secretary or Director, —Member
Ministry of Urban Development and Poverty Alleviation
(3) Director General of Works or —Member
Additional Director General of Works,
Central Public Works Department

Consultation with the Union Public Service Commission is necessary for appointment to the post on each
occasion and for amending or relaxing any provision of these rules.

Assistant Director (Horticulture)

50* (2004)

*Subject to variation dependent on work load

General Central Service, Group ‘B’, Gazetted

Rs. 6,500-200-10,500

Selection

Notexceeding 30 years.

(Relaxable for Government servants upto five years in acordance with the instructions or orders issued
by the Central Government)

Note :—The crucial date for détermining the age limit shall be the closing date for receipt of applications

from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal

Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim Ladakh Division of Jammu and Kashmir State,

Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union

Territory of Andaman and Nicobar Islands or the Union Territory of Lakshadweep).

No

Essential :

@ Master’s degree in Science in Agriculture with specialization in Horticulture Master’s degree in

Science in Horticulture (inctuding Floriculture, Olericulture) or Master’s degree in Science in Botany
with Horticulture as a special subject from a recognized University or Institute or equivalent;

(ii) Bachelor’s degree in Science (Agriculture) or Bachelors degree in Science (Botany) or Bachelors
degree in Science (Horticulture) with Master’s Degree in Landscape Architecture or Bachelor’s degree
in Science in Floriculture and Landscaping or Horticuiture from a recognised Univerisity or Institute
or equivalent;

(iii) Two years” experience in Horticulture including om amental Gardening, ranging over various fields of
Horticulture. :
Note 1 : Qualification is relaxable at the discretion of the Union Public Service Commission in case of
candidates otherwise well qualified.
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10,
11,
12,

13.

14.

Note 2 : The qualification regarding experience is relaxable at the discretion of the Union Public Service
Commisgion in the case of candidates belonging to the Scheduled Castes or the Scheduled Tribes if at any
stage of selection the Union Public Service Commission is of the opinion that sufficient number of candidates
from these Communities possessing the requisite experience are not likely to be available to fill up the post
reserved for them.
No
Twa years for direct recruits and promotees
Ninety per cent by promotion and ten per cent by direct recruitment through Union Public Service Commission
Promotion :
Sectional Officers (Horticulture) in the pay scale of Rs. 5,000—8,000 with six years regular service in the
grade.
Note : Where Juniors who have completed their qualifying or eligibility service are being considered for
promation, their seniors would also be considered provided they are not short of the requisite qualifying or
eligibility service by more thaf half of such qualifying or eligibility service or two years, whichever is less,
and have successfuily completed their period of probation for promotion to the next higher grade alongwith
their juniors who have already completed such qualifying or eligibility service.
Group ‘B’
Departmental Promotion Committee (For promotion or confirmation) ; 7
(b Additional Director General of Works, —Chairman
Central Public Works Department
(2) Chief Engineer (Personnel and System) or —Member
Director of Horticulture, Central Public Warks Departmcnt '
(3) Directar or Deputy Secretary, —Member
Ministry of Urban Development and Poverty Alleviation
(4) Director of Administration, —Member
Central Public Works Department

Consultation with the Union Public Service Commission is necessary for appointment to the post'on each
occasion and for amending or relaxing any provision of these rules.

[F. No. 26/4/2001-S&D/EW. 1]
MEHAR SINGH, Under Secy.

- 7 e, 14 T, 2003
. w4 142 —Tgafa Sifqum F =0T 209 F TQE G TaU WEEl A WA g T el A

WW,WWWW,WWWW'G’WﬁW, 1997 = AT wA gu O stfpeaw
¥ ey ¥ foru Tu sroren fpg o Al sTseaT =i Srgwt, W fawm s et sy W, F3 s Fmin e F
e st (@) % e Wl ) wsfa wi fafafn w5 g, Prefatan frm s € ol — '

1. Sfee R YT AR — (1) 3 el wam el freer sl it s w3 e P faam,

¥ A Tt we A wet e, 2003 2

(2) 3 Qe § YeHITHE T TS H T
2. T, STaHTUT AT FqUTH, — T8 it T, S T ao S0 efia aam 3 2, 5 3 Pl % e

o ST R R (2) § (4) H faffde ¥

3. well Y Ugf, -, SRR I, —sreft 1 e, ST, v au SR T F FrArw A A A

Eirft <t Swde STy % e (5) @ (14) ¥ fafafim ¥

4. Todan. —ag =, —
() Torem & waf R, forea v @ oo shfi @ 9 frae frm g, =
(@) o oy vt 5 s 23 g, el e @ P R,
R 78 R Frgferm o o 7 B



[ 9 [I—s 3(i)] ST B S : 313 24, 2004739 4, 1926 ' 801

T A T T T R S o e e, T st ok frar F s R A oy =i fafe
A g d, R T s sommidwmfr =R wifmmyFEdadae st

5. fofue &t it v i — i F= w4 1 1 s T = s @ vt iR € o o 3wes fa e
F0 ¥ T A FHF 9 T A N AEm G ey =0k, 33 Mol ¥ el woey o fieet i w el ¥ il Y
e, Sy g firfae s TR ¥

6. BNGe.— PR F " vivam, TR otRem, —g-He S w2 qun s R v e g, foroem i
TR BT 70 H W= 4 SR 3 SO o Ha e, Srqafe s, o faee v, gl 3 ok
s Fordre wart ¥ =aferra) ¥ fore, o e e oTdfae .

1. 98 H AW . AT SR (3T)
2. &Y W EE . 682*
' (2003)
*FEMR R Ui faaem % i
3. Gt AT T T, v A, geb, et
4. ATTHA : 6500-200-105007%.
5. T EF RE NI . A
6. Wi wdl ¥ faw smg-w : AR
7. w3 et S (M) firam, : TR
1972 ¥ Fra9 303 srarmia Y@ ¥
sttt =l o1 @ o }
8. el wel ¥ ferw srafer ]
fers 7 3=y srdand
9. = Tt el ¥ for Frif i ; W El
g e Wi svdand, 9arl
F " H @y g _
10. et wY oTEly, AR AR @ ;B
11. ol & vgfa : = we wdl g . Wi
a1 d=ta g 9 wfatrgRreme
B aen fafia= vl o W e
et fifal Y Wi
12. g grr = sfefafe gr A s : WA
g udt F e 7 & irs e W= (1) 50% T =i 37w wﬁwwaﬁ(ﬁqa)@rw TR IR il
o whifrgfea =1 oo feg v ¥ 5000-8000 %. ¥ SaEM ¥ T ¥ we war ) b wrwrd

(i) 50% W& A I FHm sfirme (dw) | d=Tm e i
forvir, Tl TR gRT SRR W e A e i
e =1 Fa TR 9 T T, o fafas g e
37y T g H=ied e qﬂwﬁ Tﬁﬁ“??";‘r"‘ﬁ?ﬁ'ﬂ'l Ehi
W am S U H 4t i s

ﬁm:ﬂﬁ%ﬂiﬁﬁﬁmﬂﬁ‘ﬁﬁm" =l --_.\‘LTw.- R SR
WA R e wm d d e v h o e s o T e
o T ST STafk sty T e At st v S ¥ e
C ANMA T ANE, AR FE, AT TR WIS 79 1A F,

iZi% Gl e -1 -



802 THE GAZETTE OF INDIA : APRIL 24, 2004/VAISAKHA 4, 1926 [ParT I—Sec. 3(1)]

forgi T %t T wER F b da W@ WA R, F wu-my
TR TR U H W F fan i srafy « awemmgs o

famen
13, A HE Fwita we=f wfhf faemm : wg 'a" favrit wrfa wfafa (o o fee ¥ fag)
tR e AT ? (i) IR AEfRY,
' F3ra e fmto fasm —ayeE
(i) e stfia,
HE T o faam — TS
(it) Tyt afam, wed fawm i
T T WA — 5
(iv) o iy,
219w Fator fawm —HT

14, fer aftfeerfordl § At ol S oM U S AT W T e Ry |
A el FA FHeu H o fe
I

[ §. 15(1)/4/2002-TR To= ¥i/d Tovg-1]
A g, s wfm
New Delhi, the 14th November, 2003

G.S.R. 142.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Ministry of Urban Affairs and Employment, Central Public Works Department, Central
ElectricalEngineering Group ‘B’ Service Recruitment Rules, 1997, except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the post of
Assistant Engineer (Electrical) in the Central Public Works Department in the Mini<+y of Urban Development and Poverty
Alleviation namely :—

1. Short title and commencement.— (1) These rules may be called the Ministry of Urban Development and
Poverty Alleviation, Central Public Works Department, Central Electrical Engineering Group ‘B’ Service Recruitment
Rules, 2003,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number, classification and scale of pay.—The number of posts, their classification and scale of pay attached
thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these nules.

3. Method of recruitmcht, age limit, qualification etc.— Method of recruitment, age limit, qualification and other
matters relating to the said post, shall be as specified in columns (5) to (£4) of the Schedule.

4. Disqualification.— Noperson,—

(@) who, has entered into or contracted a martiage with a person having a spouse living, or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts : '

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rle.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these miles with respect to any ctass or catégory of persons.

6. Savings.—Nothing in these niles shall affect reservations, relaxation of the age limits and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen
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and other special categories of persons in accordance with the order issued by the Central Government from time to time
in this regard.

5. Whether Selection post or Non-Selection :

Name of post
Number of post

Classification
Scale of pay

post

6. Age limit for direct recruitment
7. Whether benefits of added years of

10.
11

12,

13.

service admissible under rule 30 of the
Central Civil Service (Pension)
Rules, 1972

Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

Period of probation, if any

Method of recruitment whether by direct :

recriitment ot by promotion or by
deputation/absorption and percentage
of the posts to be filled by various
methods

In case of recruitment by promotion/
deputation/absorption, grades from
which promotion/deputation/
absorption to be made

If a Departmental Promotion Committee
exists, what is its composition

SCHEDULE

. Assistant Engineer (Electrical)
© 682*(2003)

*Subject to variation dependent on workload.

- General Central Services, Group ‘B’, Gazetted, Non-Ministerial.
. Rs. 6500-200-10500

Selection

: Not applicable
: Notapplicable

. Not applicable

: Not applicable

. Two years

Promotion

- Promotion-

@ 50%posts tobe filled by Junior Engineers (Electrical) in the scale
of pay of Rs. 5000-8000 with six years’ regular service in the
grade; and

@) 50% posts to be filled by Limited Departmental Competitive
Examination to be conducted by the Central Public Works
Department Training Institute or any other Institution duly
recognized by the Central Government or State Government open
to Janior Engineer (Electrical) with four years regular service inthe
grade. :

Note: Where Juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade alongwith their juniors who have alrcady completed such
qualifying/eligibility service.

- Group ‘B’ Departmental Promotion Commttee

(for considering promotion) :—
@) Additional Director General of Works,

Central Public Works Department —Chairman
(i) ChiefEngineer, Central Public Works Department — Member
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New Delhi, the 14th November, 2003

G.S.R. 143.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Ministry of Urban Affairs and Employment, Central Public Works Department, Central Engineering
Group “B’ Service Recruitment Rules, 1997, except as respect things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the post of Assistant Engineer
{Civil) in the Central Public Works Department in the Ministry of Urban Development and Poverty Alleviation namely :—

1. Short title and commencement.— (1) These rules may be called the Ministry of Urban Development and
soverty Alleviation, Central Public Works Department, Central Engineering Group ‘B’ Service Recruitment Rutes, 2003.

(2) They shall come into force on the date of their publication in the Official Gazette.

_ 2. Number, classification and scale of pay.—The number of posts, their classification and scales of pay
atiached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age imit, qualification etc,— Method of recruitment, age limit, qualification and other
malters relating to the said post, shall be as specified in columns (5) to (14) of the Schedule.

4. Disqualification.— No person,—

{7 who has entered into or contracted a marriage with a person having a spouse living; or

{t) who, having a spouse Iving, has entered into or contracted a marriage with any person,
-1zt be cligible for appointment to- the said post : |

Provided that the Central Government may, if satisfied that such marriage is permissible under the personat law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule, )

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect 10 any class or category of persons.

6. Savings.é—Nothing ih these rules shall affect reservations, relaxation of the age limits and other concessions
required t0 be provided for the  Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen
and other special categories of persons in accordance with the order issued by the Central Government from time to time
in this regard.

SCHEDULE
1. Name of post : Assistant Engineer (Civil)
2. Number of posts o 1768*(2003)
*Subject to variation dependent on workload.

3. Classification . General Central Services, Group ‘B’, Gazetted, Non-Ministerial
4. Scale of pay : Rs.6500-200-10500
5 Whether selection post or non-selection : Selection

post
6. Age limit for direct recruitinent ¢ Not applicable
7. Whether benefits of added years of . . Not applicable

scrvice admissible under rule 30 of the

Central Civil Service (Pension)

Rules, 1972
8. Educational and other qualifications : Not applicable

required for direct recruits
9. Whether age and educational qualifi- : Notapplicable

cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any . Two years
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1. Method of recruitment whether by direct

recruitment or by promotion or by
deputation/absorption and percentage
of the posts to be filled by various
methods

12. In case of recruitment by promotion/
deputaticn/absorption, grades from
which promotion/deputation/
absorption te be made

13. IfaDepartmental Promotion Committee
exists, what is its composition

14. Circumstances in which the Union Public :

Service Commission to be consulted
in making recruitment

Promotion

: Promotion:

i 50% posts to be filled by Junior Engineers (Civil) in the scale
of pay of Rs. 5000-8000 with six vears’ regular service in the
grade; and

i) 50% post to be filled by Limited Departmental Competitive
Examination to be conducted by the Central Public Works
Department Training Institute or any other Institution duly
recognized by the Central Government or State Government open
to Junion Engineer (Civil) with four years regular service in the
grade.

Note: Where Juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility
service of two years whichever is less, and have successfully completed
their probation period for promotion to the next Higher Grade
alongwith their juniors who have already completed such qualifiing/
cligibility service.

: Group ‘B’ Departmental Promotion Committee

(for considering promotion) :—
() Additional Director General of Works,

Central Public Works Department —Chairman
(@ Chief Engineer, Central Public Works Department — Member

(i) Dircctor/Deputy Secretary, .
Ministry of Urban Development and Poverty

Alleviation — Member
(iv) Direcior of Adminjstration, Central Public Works
Department —Member

Consultation with Union Public Service Commission not necessary.

[F. No. 15(1)/4/2002-S&D/EW. 1]
MEHAR SINGH, Under Secy.
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