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Separate Paging is given to this Part in order that it may be filed as a separate compilation

AT H—WEUE 3—3IT-WVE (i)
PART II—Section 3—S8ub-section (ii)

HRE TEHN & VAT ( THT Arerar Y BIghT ) gRT A e T witaifiras ander S SteearTd
' Statutory Orders and Notifications Issued by the Ministries of the Government of india -
(Other than the Ministry of Defence)
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MINISTRY OF LAW AND JUSTICE
(Department of Legal Affairs)
(JUDICIAL SECTION)

New Delhi, the 22nd Apri!, 2004
S.0. M 10.—In exercise of the powers conferred by
Sub-section (1) of Section 24 of the Code of Criminal
Procedure. 1973 (2 of 1974), the Central Government hereby
appoints Smt. Hina P. Shah, Advocate, as Additional Public
Prosecutor for the propose, of conducting all criminal cases
including Criminal Writ Petitions, Criminal Appeals,
Criminal Revisions, Criminal references and Criminal
Application by or against the Union of india or any Central
Government Office or any Departmen: of the Central
Government, in the High Court of judicature at Mumbai,
for aperiod of three years or until further orders, whichever
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is earlier with immediate effect, subject to the following
conditions, namely :— '

(2) Smt. Hina P. Shah, Advocate, shall not appear’

against the Union of India or any Central
Government Office or any Department of the
Central Government in any criminal cases referred
to above in the High Court of Judicature at
Mumabi during the said period of three years;

(b} Smt. Hina P. Shah, Advocate, shall be entitled to
the fee as per the statement of fees contained in
the Office Memorandum No. F. 23 (2)2001-Judl.
Dated the 14th May, 2001, issued by the Ministry
of Law, Justice and Company Affairs, Department
of Legal Affairs, New Delhi.

[F.No. 23(2)/2004-Judl]
D.R MEENA, Jt. Secy. and Legal Adviser.
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(g, 1(7)/2004-TE ]
T g, et wf=d
MINISTRY OF FINANCE
(Department of Economic Affairs)
(BANKING DIVISION)
New Delhi, the 30th April, 2004

$.0. 1111.—In exercise of the powers conferred by
Section 53 read with Section 56 of the Banking Regulation
Act, 1949 (t0 of 1949) the Central Government on
recommerdation of the Reserve Bank of India declares that
the provision of Sub-section (1) of Section [1 of the said
Act shall not apply to Mizoram Co-operative Apex Bank
Ltd.. Aizawl from the date of publication of this notification
in the Official Gazette till 31 March, 2005.

[F.No. 1(7)/2004-AC]
KHARG SINGH, Under Secy.

w4 feeeh, 30 3rda, 2004
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[1.d. 24(5)/2002-3TETF-1]
T, %. T, fvs,
New Delhi, the 30th April, 2004

S.0. 1112—In exercise of the powers conferred by
Clause (e) of Sub-section (1) of Section (6) of the Small
Industries Development Bank of India Act, 1989 (39 of
1989), the Central Government hereby appoints Shri R.P.
Watal, Managing Director, Andhra Pradesh State Finance
Corporation (APSFC) Vice Shri P.V. Rajaraman, Ex-Chairman
TIIC, Chennai, as part tirne non-official Director on the
Board of Small Industries Development Bank of Indja fora
period of three years with effect from 30th April, 2004 or

until further orders, whichever is earlier.
[F. No. 24(5)/2002-1F -]
A. K. RAI, Director
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1. &9 YEYE FEeE / WFHaH
[d. fet-2003/1.91./1/12/3]
HYo To A, A"
MINISTRY OFRAILWAYS
(RAILWAY BOARD)

New Delhi, the 12th April, 2004

S.0. 1113.—Ministry of Railways (Railway Board),

in pursuance of Sub Rule (2)and (4) of Rule 10 of the
Official Language Rules, 1976 (use for the official
purposes of the Union) hereby, notify the following
offices of ‘Bhusawal and Solapur Division of Central
Railway, Chief Administrative Officer, Construction of
Northem Railway and Thiruvanthapuram Division of
Southem Railway, where 80 % ormore Officers/Employees
have acquired the working knowledge of Hindi :—

NN A BN

Central Railway (BSL Division)
Sr. Section Engineer (P. Way) ML, BSL

" 8r. Section Engineer (P. Way) Yard, BSL

Sr. Section Engineer (P. Way) Store, BSL
Section Engineer (P. Way) Nasik Road
Section Engineer (P. Way) Soth, Chalisgaon
Section Engineer (P. Way) North, Chalisgaon
Section Engineer (P. Way) East, Akola '

3.

10.
1.
12,
13.
14.
15.
16.
17.
18.
19
20.

30.
3L
32,
33

35
36.
37.
38.
39.
41.
42,
43,
45.
47,

49.

51

BEIBLEERE

Sr. Section Engineer (P.Way), Badnera

Sr. Section Engineer (P.Way) B.G. Khandwa
Sr. Section Engineer (P.Way) Pachora

Sr. Sectien Engineer (Work) ML, BSL

Sr. Section Engineer (Work) Nasik Road

Sr. Section Engineer (Work) Manmad

Sr. Section Engineer (Work) Murtizapur

Sr. Section Engineer (TD) BSL

Sr. Secticn Engineer (TD) Manmad

Sr. Section Engineer (TD) Akola

Sr. Section Engineer (TD) Burhanpur

Sr. Section Engineer (TD) Khandwa
Ir. Engineer (TD)Jalgoan

Jr. Engineer (TD) Pachora

Jr. Engineer (TD) Chalisgoan

Jr. Engineer (TD) Nandgaon

Ir. Engineer (TD) Niphad

Ir. Engineer (TD) Igatpuri

Ir. Engineer (TD) Shegaon

Ir. Engineer (TD) Murtizapur

"Ir. Engineer (TD) Nepanagar

Sr. Section Engineer (Signal) Nasik Road
Sr. Section Engineer (Signal) Manmad

Sr. Section- Engineer (Signal) Chalisgaon
Sr. Section Engineer (Signal) BSL

Sr. Section Engineer (Signal) Akola

Sr. Section Engineer (Signal) Khandwa
Sr. Section Engineer (Tele) Manmad

Sr. Section Engineer (Tele) Auto, BSL

Sr. Section Engineer (Tele) Akola

Sr. Section Engineer (Tele) Khandwa
Asstt. Signal & Tele. Engineer MW,BSL
Sr. Section Engineer (Elec.) BSL

Sr. Section Engineer (TL) BSL

Section Engineer (Elec.) Manmad
Section Engineer (Elec.) Chalisgaon
Section Engineer (Elec.) AKola

Section Engineer (Elec.) Khandwa
Section Engineer-I (Elec.) Badnera

Chief Crew Controller (Passr.) BSL
Loco [ﬁSpector, Manmad

Loco Foremen, [gatpur

Loco Foremen, Nandgaon

Loco Foremen, Badnera
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52. LocoForemen, Khandwa 43. Station Manager’s Office, Kem
CENTRAL RAILWAY (SOLAPUR DIVISION) 44. Station Manager’s Office, Bhalwani
1.  Chief Parcel Supervisor, Solapur 45. Station Manager’s Office, Jeur
2. Chief Reservation Supervisor, Solapur 46, Section Engineer (P. Way), Jeur
3. Chief Goods Supervisor, Solapur 47.  Station Manager’s Office, Pophlaj
4. Chief Ticket [nspector, Sotapur 48.  Station Manager’s Office, Washimbe
5. Station Manager’s Office, Bale 49. Station Mana‘gei"s Office, Parewadi
6. Station Manager’s Office, Pakni 50, Station Manager’s Office, Jinti Road
7. Station Manager’s Office, Mundhewadi Si.  Station Manager’s Office, Bhigwan
8. Station Manager’s Office, Mohol 52, Station Manager’s Office, Malthan
9, Station Manager’s.Ofﬁce, Malikpeth 53. Station Manager’s Office, Boribial
10.  Station Manager’s Office, Angar 54.  Chief Yard Master, Daund
11.  Station Manager’s Office, Vakav 55. Chief Crew Controller, Daund
2. Station Manager’s Office, Madha 56. Sr.Section Engineer (C & W), Daund
13. Station Manager’s Office, Wadsinge 57. . Sr.Section Engineer (C& W), Wadi
4. Station Manager’s Office, Kurduwadi (NG) 58. Divisional Medical Officer, Wadi
15, Sr. Divl. Medical Officer, Kurduwadi 59. Chief Crew Controller, Wadi
16. Assistant Divisional Engineer (NG) Kurduwadi 60. Chief Parcel Supervisor, Wadi
17.  Assistant Divisional Engineer (NG) Kurduwadi 61, Chief Booking Supervisor, Wadi
18. Section Engineer (Signal) Kurduwadi ' 62.  Station Manager's Office, Shahabad
19. Chief Parcel/Booking Supervisor, Kurduwadi 63. Assistant Divisional Engineer, Shahabad
20. Chief Goods Supervisor, Kurduwadi 64. Section Engineer (Works), Shahabad
21.  Assistant Divisional Engineer (Signal & Tele M) 65. Station Manager’s Office, Rahuri
Daund ‘ 66. Station Manager’s Office,Padhegoan
22, Chief Booking Supervisor, Daund 67. Station Manager’s Office, Belapur
23, Chief Parcel Supervisor, Daund 68. Chief Booking Supervisor, Belapur
24.  Chief Reservation Supervisor, Daund 69. Chief Parcei Supervisor, Belapur
25, Chief Goods Supervisor, Daund 70. Chief Goods Supervisor, Belapur
26. Station Manager’s Office, Kashti 71.  Head Ticket Coliector, Belapur‘
27.  Station Manager’s Office, Shrigonda Road 7. Station Maﬁager’ Office, Kanhegoan
28 Station Manager’s Office, Belvandi 73.  Station Manager’s Office, Chitali
29.  Station Manager’s Office, Visapur 74.  Station Manager’s Office, Kopargaon
30.  Station Manager’s Office, Ranjangaon Road 75.  Section Engineer (P. Way), Yeola
31, Station Manager’s Office, Sarola 76.  Station Manager’s Office, Yeolas
32.  Station Manager's Office, Akolner 77, Station Manager’s Office, Wadi
33.  Chief Goods Supervisor, Ahmednagar 78.  Chief Yard Master, Wadi
34.  Chief Parcel Supervisor, Ahmednagar 79.  Sr. Section Engineer (Elecf), Wadi
35. Chief Booking Supervisor, Ahmednagar 80. Head Ticket Collecetor, Wadi
36. Section Engineer (Electrical).. Ahmednzigar 81. Station Manager’s Office, Nagansur
37.  Head Ticket Collector, Ahmednagar 82. Station Manager’s Office, Akkalkot Road
38.  Station Manager’s Office, Nimblak 83. Station Manager’s Office, Titati
39,  Station Manager’s Office, Vilad 84. Station Manager’s Office, Hotgi
40.  Station Manager’s Office, Vambori 85. Station Manager’s Office, Tikekarwadi
41. Head Ticket Collector, Kurduwadi 8. Station Manager’s Office, Modlimb
42, Station Manager’s Office, Dhavlas 87. Section Engineer (P. Way), Pandharpur
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88.
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130,
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Section Engineer (C & W), Pandharpur

Chief Parcel/Booking Supervisor, SDB
Section Engiﬁeer (P.Way), SDB
Station- Manager’s Office, Martur
Station Manager’s Office, Hirenanduru
Station Manager’s Office, Gulbarga
Section Engineer (P.Way), Gulbarga
Signal Ihspector, Gulbarga

Section lfingineer (Elec.). Gulbarga

Chief Parcel Supervisor, Gulbarga
Chief Goods Supervisor, Gulbarga
Chief Reservation Supervisor, Gulbarga
Section anineer (Works), Gulba‘rga
Head Ticket Collector, Gulbarga

Station Manager’s Office, Bablad
Station Manager s Office, Sawalgi
Station Manager’s Office, Hunsihadgil
Station Manager’s Office, Gangapur Road
Station Manager’s Office, Gaudgaon
Station Manager’s Office, Kulah

Station Manager’s Office, Dudhani
Section Engineer (P. Way), Dudhani
Station Manager’s Office, Boroti
Station Manager’s Office, Bohali
Station Manager’s Office, Wasud
Station Manager’s Office, Jath Road
Station Manager’s Office, Dhalgoan
Station Manager’s Office, Kavathemahankal
Station Manager’s Office, Salgare
Station Manager’s Office, Arag

Station Manager’s Office, Miraj B
Section Enginéer (C & W), Miraj B
Station Manager’s Office, Shendri
Station Manager’s Office, Barsi Town
Section Engineer (P. Way), Barsi Town
Station Manager’s Office, Pangri
Station Manager’s Office, Kalamb Road
Station Manager’s Office, Dhoki

Station Manager’s Office, Murud
Station Manager’s Office, Ausa Road
Station Manager’s Office, Latur

Chief Parcel Supervisor, Latur

Chief Goods Supervisor, Latur

Chief Reservation Supervisor, Latur

Northern Railway (Office of Chief Administrative

2

Officer/Construction)
Chief Electrical Engineer/Construction/Tilak
Bridge/New Delhi
Chief § & T Engineer I, 1I/ Construction/Baroda
House.

3.

4,

Dy. Chief Engineer/Construction/Tilak Bridge/
New Delhi

Dy. Chief Engineer/Construction/Survey/Tilak
Bridge/New Delhi.

Dy. Chief $ & T Engineer/Construction/Tilak
Bridge/ New Delhi 7

Dy. Chief S & T Engineer/Construction/Spl./
Tilak Bridge/ New Delhi

Dy. Chief Engineer/Construction/Shivaji Bridge/
New Delhi.

Dy. Chief Electrical Engineer/Construction/
Shivaji Bridge/ New Delhi

Dy. Chief Engineer/Construction/State Entry Road
New Delhi.

Dy. Chief Electrical Engineer/Construction/
D.R.M. Office/New Delhi.

Dy. Chief S&T Engineer/Clonstruct_ion/Spl/
D.R.M. Office/New Delhi.

Dy. Chief Engineer/Construction/Patel Nagar, New
Delhi.

Dy. Chief Engmeer/Constructlon/Lucknow
Dy.Chief S & T Engineer/Construction/Lucknow.
Dy. Chief Engineer/Construction/Ambala

Dy. Chief Engineer/Construction/Moradabad
Senior Engi_neer/Cm_lsn‘ﬁctiom'Amroha.

Sentor Engineer/Construction/Ghaziabad.
Senior Engineer/Construction/Saharanpur.
Senior Engineer/Construction/Lucknow.
Asstt.Engineer/Construction/Bhatinda.

Asstt. S&T Engmeer/Constmctlon/Moradabad
Asstt. Engineer/Construction/Panipat.

Asstt. Signal & Telecommunication Engineer/

- Construction/Varanasi.

SOUTHERN RAILWAY (Thiruvanthapuram Division)

Area Manager’s Office, Ernakolam

[No. Hinidi-2003/0L-1/12/03]
V.N.MATHUR, Secy.

ferera warera
74 faeett, 19 a1, 2004

WA, 1114, —F=T TR, T (H9 & IMGHT

gt o ferg wanT) e, 1976 & faw 10 & 39-fram
(4) % T H YRGS =M Yoy 9IS, TSNG F TS
Trrmomii= frefeiea wmafedl =, fomas 8o wiaee s -
g ¥ fa<t =1 wE-wEE 3 ww ¥ fa ¥, g
sifurgfed i 2 -

1. srefieror sfuEa,
Terarest afE,
TG A Y& Y TE,
eI i s N
- (d9m=)




2180 THE GAZETTE OF INDIA :

MAY 8,2004/VAISAKHA 18, 1926 [ParT 1I—SEc. 3(ii)}

2. arefterm i,
L LR TEESH
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Undertakings underthe administrative control of Bhakra
Beas Management Board, Chandigarh, the Staff whereof
have acquired 80% working knowledge of Hindi:—

1. The Superintending Engineer,
Talwara Circle,
Bhakra Beas Management Board,
Talwara Township,
Distt. Hoshiarpur (Punjab)

2 faep g ofeisw

et S FEY A, 2 ’Fl":)l:gs];l;::‘ratrirllgmg Engineer,

weirTg (fedre ) Bhakra Beas Management Board,
[€. 11017/1/2004-T&3} Talwara Township,

i, S Distt. Hoshiarpur (Punjab)

MINISTRY OF POWER
New Delhi, the 19th April, 2004

S.0. 1114.—In pursuance of Sub~Rule (4) of Ruie

3. The Superintending Engineer,
Dehar Power House Circle,
Bhakra Beas Management Board,
Salapar (Hlmachal Pradesh).

10 of the Official Language (Use for Official Purposes of ‘ [No. 11017/1/2004-Hindi]
the Union) Rules, 1976 the Central Government hereby AJAY SHANKAR, Jt. Secy.
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MINISTRY OFCONSMRAFFAIIE,FOODMWWW

(Department of Consumer Affalrs)
BUREAU OF ‘INDIAN STANDARDS

New Dethi, the 26th April, 2004

$.0. 1115—In pursuance of sub-regulation (5) of the Bureau of Indisn Standards (Certification) Regulations 1988,
of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in the following
schedule : : - ' ”

SCHEDULE

SL LicenceNo. Operative  Name & Address of the Tilleof the Standards  ISNo. Pat Sec. Yex

No. Date Party S _
(Year/Month)

12 3 4 5 6

1 9307172 2001/10 Bimal Aluminiums Pvt. Ltd., Aluminium Utensils, 01650 01 2]

31-A ShivShankarNagar  Cooking Table, Serving
behind Oriental Insurance  Storing and Baking
Co., Court Road Jagadhri  Untensiles

2 9307273 2001/10 Quality PumpsPvi.Ltd,  Deepwell, Handpump 14103 ' o
. 1B/ADadaNagar Kanpur  Components Mild Steel, _
Specification ‘
3. 9307314 2001/10 Sachideva Metal Works, Sluice Valve for Water 14846 ) 2000
C-33 Ext. Focal Point Works Purposes )
Jalandhar (5010 1200 MM Size) -
4 9307475 2001/10 Kashmir Steel Rolling Mills  Steel for Genesal 22 %

Sidco Lane No. 2 Industrial = Structural Purposes
Joe

5. 9307576 2001/10 Lumbertech (P) Ltd., Plywood for General 00303 »
: 57 Km Stone Delhi Rohtak _ Purposes
Road, Vill., Ismaila
Distt. : Rohtak
6. 9307677 2001/10 Lumbertech (P) Ltd., Block Boards 01659 90
57 Km Stone Dethi Rohtak '

Road, Vill, Ismaila
Distt. : Rohtak

7. 30TTIS 200110 Glaxy Playwond Industries  Marine Plywood wone »
(P) Lid, Vi, Kami Mais

Khajuri Road, Yamunanagar |
L SUTF® 20110  GleyPlaywoodindst.  VensersdDworsive 01328 %
(P) L. '

, Plywood
Vill, Kamni Majra Khajuri
Road, Yamunanagar

1344 GI/2004—4
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9. 9307950 200110 GMG Plywood (P) Lid., Plywood for General 9
" Vill,, Kami Majra Khajuri Purposes
Road, Yamunanagar | e
o iy
15 930807 20MM1 Sard (P)Ltd., N Portable Paematic Sanders 09828 %
Plot No. 45, Sector 23, :
‘Faridabad P
T, 9308174 HK1/10 Gobind Industries, Power Threshers 09020 A
Dashahara Bagh,
Barabanki »
12. 9308275 - 200101 Shiva Enterprises Hydrauhcally Regulated 03564 9%
- Shed No. 10 Citco , ‘Door Closers— ' ' o
Complex Hallomapa Specification
Chandigarh i
13. 9308376 2001111 Shiva Shambhu Plywood  Plywood for General 00303 29
L., Purposes -
VPO Buria
Disit. | Yamunanagar
14. 9308477 2001/11 Shiva Shambhu Plywood ~ Block Boards 01659 0
(P)Ltd, L '
VPO Buria
Distt. : Yamunanagar ‘ .
15 9308578 Z001/1¢ B.S. Steel Industries . Malleable Cast Iron 01879 &
Subhash Nagar Ind]. Area  Pipe Fittings
. Jalandhar _
6. 9308679 2001/10 Suneet Metallm’sJ Galvanized Steel Barbed 00278 7
Kandaghat Distt. : Solan ~ Wire -~ = .
i7. 9308780 206118 Suneet Metallics Galvanized Steel Chain 02721 ™
Kandaghat Distt. : Solan Link Fence Fabric’
18. 9308831 2001710 Leader Pumps & Motors, Pump Regenerative or 08472 98
D-1/117,Sanjay Colony - Clear, Cold Water
Sector 23, - C
Faridabad -
19. 9308982 2001410 Apple Weldmesh lndustrles Galvanized Steel Barbed 00278 78
Vill. Jatoli P O: Oachghat Wu'e
Distt. : Solan ' _'
£ 9309075 SO/T LK. Toughened Glass Works Safety Glass 02553 0ol 90
(Regd.),
PlotNo. 27
" Lamba Pind Chowk,
Behind Chara Mandi,
New Indl. Estate
Jalandhar-144004 _
21 9309176 200041 Bharat Organics, Gamma-BHC 00632 78
A-23UPSIDC {Lindane) EC -
Industrial Area, I .
Sandila Hardaoi 7 .
2. 9309277 200111 Bharat Organics, " Chlorpyrifos EC 08944 78
A-2/3UPSIDC ' T

Industrial Area,
Sandila Hardaoi

(U.P)
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23. 9309378 2001/10 Anil Ply Board, Plywobd for General 00303 8
Vill. Bamai Akhnoor Road, Purposes C

24. 930%479 2001111 Saro Plastics Pvt. Ltd., Packaged Drinking Water 14543 %
9, Hal Ancillary Estate, N :
Ismailganj, Faizabad Road, -
Lucknow :

25. 9309580 2001/11 The Hanuman Weaver'’s  Haidioom Cotton 00863 88
Product Co-op. Indl. Society Bandage
Lid. Delhi, Road Near Sector 12 . :
Sonepat-131001 . ;

26. 9309681 2001/11 SKN Industries Ltd., Welded Low Carbon 03196 01 €2

. 21/18,19,22,23,28/4NH-8  Steel Cylinder exceeding

Jaipur-Highway Road, 5 Litre Water, Capacity
Vill. Malpura Dharuhera for Low Pressure
Distt. : Rewari Liguefiable Gases

27. 9309782 2001/10 Tempoon India, Electric Instantaneous . 08978 2
Plot No. 198, Sector 24, Water Heaters
Faridabad L

28. 9309883 2001111 Alfa Aqua Associates, Packaged Natural 13428 98
7/1 Industrial Area, Migeral Water
Rudrapur .
Distt. : U.S. Nagar-263153

29. 9309984 2001/11 Chattan Cement Industries, Portland Slag Cement 00455 e
SICOP Industrial Area, ~ ' '
Kathua
(J&K)-184102

30. 9310060 2001111 Hindustan Plywood _Plywood for General 00303 89
Industries, Purposes
Khajuri Road,
Yamunanagar

31. 9310161 2001/11 M.K. Metal Industries Domestic Pressure 02347 95
F-1, Focal Point Extension  Cookers
Jalandhar '

32. 9310262 2001/11 Nutricia India Pvt. Ltd., Milk Cereal based 01656 97
Dairy Complex Weaning Foods '
Kasganj Road, o
Etah-207001

33. 9310363 2001/11 Indo German Agricultural Péi’fdmiance of Small 07347 A
Sprayer & Pressing Works  8ize Spark
G.T. Road Near Chand S
Cinema,
Ludhiana-141008

34. 9310464 2001/11 Parvati Beverages Packaged Drinking Wate: 14543 98
Badkhal Extn. Badkhal,
Faridabad-121001

35. 9310365 2001/11 Classic Plywood Industries, Plywood for General 00303 89
Vill., Damla Radaur Road, Purposes

Yamunanagar
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36. 9310666  2001/11 Classic Plywood Industries, Block Boards 01659 %
Vill. Damla Radaur Road,
Yamunanagar .

37. 9310767 2001/11  United TimberWorks . Plywood for General 00303 9
Vill. Pansara Saharanpur Purposes
Road, '
Yamunanagsr

38, 6310868 20011 Super Packers ~ BlockBosrds 01659 %0

- Near Octroi Post No. 3,

Radaur Road,
Yamunanagar

39. 9310969 2001/11 Super Packers - Plywood for General 00303 - 0
Near Octroi Post No. 3, Purposes
Radsur Road,
Yamiunanagar

40. 9311062 2001/11 Datt Medi Products Ltd.  Handloom Cotton Gauze 00758 - 88
5§3.54, RozKaMeoIndus-  Absorbent, Non-Sterlized
trial Area, Sohna, Gurgaon : .

41. 9311163 2001/11 Lakshmi Metal Works - General Purposes Ball 09890 8l

: C-24, A Industrial Focal Valves ' - :

Point, Jalandliar-144004 : )

42. 9311264 2001/11 Eska Construction & Cement Concrete 01237 _ %0
Engineers Pvt. Ltd. " Flooring Tiles
G-, Chinhat Industrial A _
Dewa Road, Luckmw_ _

43. 9311365 2001/11 Surindera Engg. Works PVC Insulated Cables 00694 %0
Bhatinda-151001 _

4. 9311466 2001/11 Hindustan Engineering Electric Instantaneous 08978 2
Works, Water Heaters
3124, Industrial Area
Phase I,
Chandigarh

45. 9311567 2001111 JatinderaK. Wires(Pvt)  Alum.Conductorsfor 00398 @ %

. Ltd.G.T. Road Chhanni Overhead Transmission
P.O. Damtal Teh. Jndora Purposes
Distt : Kangra-176403

46. 9311668 2001/11 Ultra BeveragesPvt. Lid.  Packaged Drinking Water 14543 9%
FCA-229, Mahna Road, -
Ballabgarh, Faridabad ‘

47. 9311769 2001111 Amit Decorative Plywood  Veneered Decorative 01328 9%
Vill. Rampur P.O. Kharkhoda Plywood '
Auchandi Border Near,
Saidpur Chowk
Distt : Sonepat

48. 9311870 2001/11 Kitply Industries Ltd: Wooden Flush Door 202 01 P9

‘ Shahbad Road, Shutters :

Rampur (U.P.)
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49. 9311971 2001/11 Rastriya Audhoyogic Constant Speed Com- 10001 81
Sansthan 9/99, Jamuna  pression Ignition (Diesel)
Bridge Station Road, Engines for General
. Agra-282006 Purposes (Upto 20 kW)
50. 9312064 200111 Star Hydraulics Hydraulically Regulated 03564 - 95
C-78, Industrial Area Door Closers
Phase-VI, Sas Nagar i
51. 9312165 2001/11 Mahan Feods Ltd. Skimmed Milk Powder 13334 01 %8
: ' Vill. Kunja Rampur Road.
Poanta Sahib - _
52. 9312266 2001/11 Avon Cycles Ltd. Mild Steel Tubes, 01239 01 %0
Steel Tube Division G.T. Tubulars
Road Dhandari Kalan
Ludhiana o
53. 9312367 2001/12 Hindustan Rubber Flexible Rubber Tubing 10908 91
' Industries 19/2/1(13-16) '
Vill. Pawty Hathwaia Road,
Samalkha (HR)-132101
54. 9312468 2001/11 Sadhna Cements Pvt. Ltd. - 43 Grade OPC 08112 »
_ PlotNo. 1702 Barauli '
Kakawan Road, Bithaur,
Kanpur
55. 9312569 2001/11 Moonlight Paint & Allied  Ready Mixed Paintfor 00164 8!
Industries Rampura Road,  Road Marking
- Vill. ChittaKalan G.T. Road,
Amritsar-143115 .
56. 9312670 2001/12 Amar Jyoti Pipe Industries  Conduit for Electrical 09537 03 8
' ’ Bhucho Kalan Bhatinda Installations
57. 9312771 2001/11 Shivas Industries Engine Monoset Pump 11501 86
Jeoni Mandi
(Indra Mill Compound)
o Agra .
58. 9312872 2001/12 Neel Kanth Rubber Mills Conveyor and Elevator 01891 Ol %
Vill. Varyana Textiles
: Kapurthala Road, Jalandhar
59. 9312973 2001/12 Jai Industries Adda Sarore 43 Grade OPC 08112 )
Bari Brahmna Jammu
0&K) _
60 9313066 2001/12 Mahindra Electrodes Covered Electrodes for 00814 91
Bathinda Road Bhucho Manual ’
Kalan Distt : Bhatinda
151101 .
61. 9313167 2001/12 Cemocrete Industries Chequered Cement 13801 93
" Viil., Mubarikpur Concrete Tiles
Near Power House
Teh. Rajpura
Distt ; Patiala
62. 9313268 2001/12 'Apple Weldmesh Industries Galvanized Steel Chain 02721 9
Vill. Jatoli PO Oachghat Link Fen ’

———
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63. 9313369 2001/12 A. M. Tehchnologies Locker, Bedside for 04266 67
206 Industrial Area Phase 1 Hospital Use
Panchkula _

64. 9313470 2001/11 Satyam Enterprises Bib Taps and stop Valves 00781 8
200 Globe Colony Industrial -
Area Jalandhar-144004

65. 9313571 2001/12 Basant Enterprises Switches for Domestic 03854 97
Plot No. 26 Guru Nanak .and Similar Purposes
Complex Basti Bawa Khel
Kapurthala Road
Jalandhar ‘ : _

66. 9313672 2002/01 Loyal Laminates(P)Ltd.  Block Boards 01659 90 |
Sco. 34 Sector 26-D, T ‘
Chandigarh _

67. 9313773 2001/10 Venus Steel Industries Malleable Cast Iron Pipe 01879 .1
144-145, Udyog Nagar Fittings :
Behind Focal Point
Jalandhar

68. 9313874 2001/12 Asian Cement 43 Grade OPC 08112 89
12, Industrial Area Extension :
Kathua (J&K)-184102 .

69. 9313975 2001/12 Kanoria Chemicals & Lindane Wettable Powder 14833 2000
Industries Ltd. Renukoot v
Distt : Sonebhadra (UP)

70. 9314068 2001/12 Kanoria Chemicals & Lindané Dusting Powder 14834 2000
Industries Ltd. Renukoot
Distt : Sonebhadra
{UP-231217 . _

71. 9314169 2001/01 - Kirti Spun Pipes Precast Concrete Pipes 00458 8
V-Sidipur Near Hanuman ;
Mandir Mundela Road
Bahadurgarh
Distt : Jhajjar _

72. 9314270 - 2001/01 Reliable Industries Malieable Cast Iron Pipe 01879 g7

. Vill. Gadaipur Fittings
~ Jalandhar _

73. 9314371 2001/01 Asco Swithgears Pvt. Ltd.  Electrical Accessories- 08828 9%
Patel Nagar Jalandhar Road  Circuit
Kapurthala-144601 .

74, 9314472 2001/0} Swati Storwel, (Pvt) Ltd. Irrigation Equipment- 13487 92
44 and 45 Indl. Area Sector [ Emitters
Parwanoo o

75, 9314573 2001/01 Ship Switchgears (India) Electrical Accessories- 083828 %
23 Basant Nagar Sodal Road Circuit
Jalandhar-144004

76. 9314674 2001/01 Katyanai Chemtech Decorative Thermosetting 02046 95
{(India) Ltd.. Synthetic Resin Bonded
Vill. KuranwalaBarwalaRoad ~ Laminated

Derabasst Distt:Patiala
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T1. 9314775 200101 Balmer Lawrie & Co. Ltd, Drams, Large FixedEnds 01783 01 B
‘ Marketing Complex :
PO Panipat Refinery
Vill. Baholi Panipat
78. 9314876 2001/01 Assam Wood and Allied Plywood for General 00303 »
Products Vill. Mukarabpur  Purposes
PO Udhamgarh o
Jagﬂdhl‘i ) . ‘ ‘ ' v -; ) . &
79. 9314977 2001201 Max Switchgears P/ Ltd. - EloWtrical, Accessories- 08828 9%
: 9th KM Pathankot Road Circuit i e
Jalandhar : o .
80. 9315070 2002/01 Chopra Brothers Shiice Villwé for Water 14846 2000
D-60 Sports & Surgical Works Purposes
Goods Complex .
Kapurthala Road
Jalandhar-144021
81. 931517 2001112 Astra Lighting Ltd. Sodium Vapour Lamp 009974 O 81
Baltopur Handesra Road o .
_ Lalru, Distt : Patiala
82. 9315272 2002/01 Akal Agricultural Indst. Malleable Cast Iron Pipe 01879 87
Bye Pass Lamba Pind, Fittings '
Jalandhar : :
83. 9315373 2002/01 Chadha Industries Malleable Cast Iron Pipe 01879 87
VPO Randhawa Masanda  Fittings
Adjoining Focal Point,
‘ Jalandhar City
84. 9315474 2002/01 Avon Cycles Ltd. Steel Tubes for Bicycle 02039 01 Ll
' 'G.T.Road, Dhandari Kalan, and Cycle
Ludhiana
85. 9315575 2002/01 Ambika Manufacturing Malleable Cast Iron Pipe 01879 &7
— Vill. Gadaipur, Jalandhar Fittings
City
86. 9315676 2002/01 Nanda Industries Malleable Cast Iron Pipe 01879 &7
C-16, Indl. Focal Point, Fittings
Jalandhar
g7 9315711 2002/01 Hariom Fertilizer Pvt.Ltd.  Zinc Sulphate 08249 A
F-30, Site No. 2 Industrial Heptahydrate, Agri.
‘ Estate, Unnao
88. 9315878 2002/01 Prime Nutrientgs (P) Ltd., Packaged Drinking Water 14543 %8
Vill. Bhattian Bet G.T. Road,
Ludhiana
89. 9315979 2002/01 Dhauladhar Concrete Works Precast Concrete Pipes 00458 88
VPO Sidhpur Sidhbari,
Teh. Dharamshala, Distt.
Kangra ‘ .
90. 9316072 200201 Artificial Limbs Mfg. Body Level Hearing Aids 10775 8
G.T. Road, Kanpur-208016 '
91. 93161673 200201 Gurcharan Exports (India)  Steel Butt Hinges 01341 2

Industrial, Dev, Colony, Bye
Pass Jalandhar
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92, 9316274 2002/01 Asco Switchgears Pvt. Ltd., Low-Voltage Switchgear 13947 (8 %
- Patel Nagar, Jalandhar Road

93, 9316375 200201 ¢ JaiKisan Concrete Pipe Precast Concrete Pipes 00458 8
Uduog, 7, Ghatia Brahmaan

94, 9316476 . 2002/01 R. V. Malleables MalleableCastIthnpe 01879 i 1)
Back Side Focal Point Extn. F:ttmgs

_. Godeipur, Jalandhar-144004 . ]

95. 9316577 2002102 Dipty Drums (Pvt.) Ltd. Dn.tms,Large FixedEnds 01783 @ 8
Munda Pandey, Rampur . ]
Road, Moradabad-244001 e

96. 9316678 2002/01 Guru Nanak Pipe Industries Precast Concrete Pipes 00458 -]
Village Islamwala, Teh. -
Fazilka, Malout Road, Rakba,
Chahlanwala, Distt. Ferozepur

97. 9316779 2002/01 Karnal Milk Foods Ltd., ‘Milk Powder 01165 2
134 K.M. Stone G. T. Road,
Dadupur, Kamal-132001 _

98. 9316880 2002/01 Anraj Cable Industries (p)  Crossljnked Polyethylene 07098 Ol 8
Ltd., PlotNo.57 and 58 InsuMd PVC Sheathed Cables
Phase 1 Mie
Bahadurgarh-124507 . .

99, 9316981 200201 Surya Industries Distemper Dry Colouras 00427 65
136-140/84, Industrial Area, Rfq.
Phase-1, Chandigarh ]

100. 9317074 2002/01 Jay Ess Industries Swing Check Type Reflux 05312 Ol 8
S-141, Industrial Area, ~ Valves '
Jalandhar o ‘

101. 9317175 2002/02 Universal Wood Steel Plywood for General 00303 8
Industries " Purposes
PlotNo.C-1, ‘
Phase-1, lndustnal Area,

. Sas Nagar, Mohali ,

102. 9317175 2002/01 C.R. Auluck and SonsLtd. Household Sewing 01610 2000
426, Industrial Area-A, Machines
Ludhiana

103. 9317377 2002/01 Sarpreet Hydraulics Hydraullcally Regulated 03564 95
573, Industrial Focal Point, Door, Closers '
Phase-IX, Sas Nagar, Mohali

104. 9317478 2002/01 Moonlight Paint & Allied - Cement Paint 05410 2
Industries,
Rampura Road,
Vill. Chitta Kalan,G. T. Road,
Amritsar

105. 9317579 2002/02 Dhir D Hatti Jewellers(R) ~ Gold and Gold 01417 2
Dhir Tewer, Govt. College  Alloys, Jewellery/Artifacts
Road, Civil Lines, Ludhiana Finess and Marking

106. 9317680 2002/02 M/s Zever Gold and Gold 01417 %

8CO. 821, Nac Chandigarh  Allays, Jewellery/Artifacts

Kalka Read, Chandlgarh Finess and Marking
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107. 317781 - 200201 Apple Weldmesh Industries HARDC Drawn Steel Wire 01566 ®
Vill. Jatoli, P.O. Oachghat,  Fabric
Distt. Solan-173223 | . ,

108. 9317882 2002/01 Apple Weldmesh Industries  Welded Steel Wire Fabric 04948 ¢t
Vill. Jatoli, P.O. Qachghat,  for General use ' :
Distt. Solan-173223 '

109. 9317983 200202 Osho Tools (P) Ltd., Combination side Cutting 03650 8

. Vill Jandial, Chandigarh Pillers

Road, Ludhiana _

110. 9318076 200202  Arihant Plast Polyrthylene Water 12701 . %
58-B, Industrial Area, Storage Tank :
Mehatpur, Distt. Una A

111. 9318177 2002402 ACME Asbestos Pipes Pvt. Asbestos Cement 01592 %
Lid., ‘ Pressure Pipes
Atul Compound Nunhai
Agra _ .

112. 9318278 200202 Sanjay Electricals Pvt. Switches for Domestic 07854 97
18, Santokhpura Hoshiarpura and similar purposes

. Road, Jalandhar _

113, 9318379 2002102 Shree Ram Wood Industries Plywood for General 00303 )
Near Railway Crossing ' purposes
VPO Pansard,
Yamunanagar-135001 !

114. 9318480 2002402 Shivam Wood Industries ~ Block Boards 01659 %

Radaur Road, Vill. Josian,
Ymunmagar-BSOOl

115. 9318581 2002102 Shivam Wood Industries Plywood for General 00363 0
. - Radaur Road, Vill. Jorian, purposes
Yamunanagar- 135001

li6. 9318682 2002/02 Amit Decorative Plywood ~ Wooden Flush Door o2 01 9
Vill. Rampur, Post Kharkhoda, Shutters ' - '
Auchandi Border, Near .

. Saidpur Chowk; Distt. Sonepat _ .

17. 9318783 2002/02 Vardhman Industries Ltd,,  Galvanised Steel Sheets 00277 R
G.T.Road, Vilk. Beopror, ‘
Shambhu Rajpura, Distt.
Patiala _ .

118, 9318884 200202 Avinash Agro Pvt. Ltd. Block Boards 01659 9
Viil. Shahpur, Khanna to

Amloh Road,
Distt. Fatehgarh, Szhib

119. 9318985 200242 Avinash AgroPvt. Ltd. ~ Plywood for General 00303 Y
Vill. Shahpur Khanna to Purpose )
Amloh Road, .
Distt. Fatehgarh Sahib - !

120. 9319078 2002102 Avinash Agro Pvt. Ltd., Veneered Decorative 01328 %
Vill. Shahpur Khanna to Plywood
Amloh Road, Distt. Fatehgarh
Sahib

1344 GI/2004—5
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121. 9319179 2002/02 Chopra Brothers Swing Check Type Reflux 05312 01 )
D-60,SSG Complex, . Valves
Kapurthala Road,

‘ Jalandhar-144021 ' :

122. 9319280 2002/01 Asian Cement PortlandPozzolana - 01489 01 9
Vill. Baghori, Sitarganj, Cement '
Distt. U.S. Nagar

123. 9319381 2002/02 GMG Plywood (P) Ltd., Block Boards 01659 90

' Vill. Kamni Majra, - o :

P.O. Shadipur, Khajuri Road,
Yamunanagar-135001 .

124. 9319482 2002102 Graintec India Ltd. Compound Feed for 02052 79
V.P.0. Budhewal, ~ Cattle
Distt. Ludhiana _ :

125. 9319583 2002702 Ashoka International Leather Safety Footwear 11226 93
E-84, Site ‘C’ UPSIDC Having -
Sikandara Industrial Area,
Sikandara, Agra-282007 o

126, 9319684 2002/02 - Ashoka International Leather Safety Boots. 01989 01 8
E-84, Site ‘C*, UPSIDC, and Shoes - '
Sikandara Industrial Area, ‘
Sikandara, Agra-282007 o \

127. 9319785 2002/02 Honda Siel Power Products  Engine Monoset Pump 11501 86
V.P.O.Bhigwara,
Via-Kichha-263 148,
Rudrapur, Distt. U.S, Nagar

128. 9319886 2002/02 Metro Cements Pvt. Ltd. Porland Pozzolana Cement 01489  0i 91

Vili. Bawla, Sub Tehsil Tawroo,
Tehsil Nuh, Gurgaon _
125. 9319987 2002/02 - Parul Foods Specialities Skimmed Milk Powder 13334 01 92
_ (P)Ltd. ‘
166-67, Km Stone G.R. Road,
Khanpur Kolian, '
Distt. Kurukshetra-136131 )
130. 9320063 2002/02 Parul Food Specialities Milk Powder 01165 €2
: (P)Ltd. - ‘
166-67, Km Stone G.R. Road,
Khanpur Kolian, '
Distt. Kurukshetra-136131

131. 9320164 2002/02 Shree Guru Nanak Pipe Gram Precast Concrete Pipes 00458 ‘ 8
' Udyog Mandal,
Vill. Sakta Khera, Teh. Mandi,
Dabwali, Sirsa (HR)

132. 9320265 2002/02 Alakhnanada Plywood Veneered Decorative 01328 %
“Industries (P) Ltd. Plywood
Vill. Ram Vihar Colony,
Khajuri Road,
Yamunanagar-135001 ‘
133. 9320366 2002/02 Mangla Enterprises ~ Packaged Drinking Water 14543 93

260, 1dl. Area, Phase IX,
Mohali

F AT IT T B TP T I o TS T p PR BT SR P e .
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134. 9320467 2002/01 Moonlight Paint & Allied  Distemper Dry Colour 00427 65
Industries as Req. .
Rampura Road,
Vill. Chitta Kalan,
Amritsar _
135, 9320568 2002402 Shiva Ganga Natural Packaged Drinking Water 14543 9%
Mineral Water Co.
124, Focal Point,
Batala-143505
136. 9320669 2002/02 Bhiwani Enterprises Plywood for General 00303 9
: (-26, Behind Subzi Mandi, Purpose
Industrial Area,
Yamunanagar- 135001
137. 9320770 2002/02 Vikram Bathinda Cement 43 Grade OPC _ 08112 8
Grinding Unit,
Vitl, Lehra Mohabat,
P.O. Rampura,
Phul Bathinda-151111 _ _
138. 9320871 200202 Vikram Bathinda Cement Portland Pozzolana 01489 - 01 91
Grinding Unit, Cement
Lehra Mohabat,
Teh. Rampura, Phul
Distt. Bathinda- _
139. 9320972 2002/02 Swastik Pipes Ltd. Steel Pipe for water & 03589 12001
: Vill. Kotwan, Kosikalan Sewage '
Mile Stone, 97, NH-2,
Dethi Mathura Road,
i Teh. Chatta, Mathura-
140. 9321065 2002/02 . Radical Instruments Binocular Eyepieces 08275 - 76
123, Industrial Estate, for Microscope
Ambala Cantt-133006 ,
141. 9321166 2002/02 Radical Instruments Student Type Microscope 03685 - 66
. 123, Industrial Estate, )
- Ambala Cantt-133006
142, 9321267 2002/03 Mahesh Chemical and Zinc Sulphate 08249 M
' Allied Industries Heptahydrate,
24, Indl. Area-!II, Agra
Sirsa-
143.. 9321368 2002/02 Deep Aqua Processors Packaged Drinking Water 14543 98
Shahjahanpur Road, _ .
Faridpjur, Distt. Bareilly-
144. 9321469 2002/02 New Age AquaPvt. Ltd. Packaged Drinking Water 14543 98
Budkhal, Faridabad-121011
145, 9321570 2002/02 Oberoi Wood Industries ~ Wooden Flush Door 02202 0 %
: M-15, Industrial Area, Shutters
Yamunanagar- 135001 -
146. 9321671 2002/02 Rajan Steel Veneéred Decorative 01328 9%
. 21-22 Industrial Estate, Plywood

Phase-1,

" Yamunanagar-135001
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147, 9321772

148. 9321873

149, 9321974

150. 9322067

151. 9322168

152, 9322269

153, 9322370

154 9322471

155. 9322572

156. 9322673

157. 93202774

158. 9322875

200202

2002/02

2002102

2002/03

2002/02

2002/03

2002/03

2002403

200203

2002/02

2002/02

2002102

Neelgiri Wood Crafts
Vill. Jorian Radaur Road,
Yamunanagar-

Kashmir Hygenics (P.) Ltd.
VPO Gobindpura,
Bibiwala Road,

Near Canal Rest House,
Bathinda-

Durga Manufacturing Co.
87/8, Bhannana Purwa,
Kalpi Road,

Near Jaribchowki,
Kanpur

Darbari Flooring Tiles
Shed No. 68, Phase I,

Motilal Nehru Engg. College,

Industrial Estate,
Taiarganj,
Allahabad-

Durga Enterprises
Near Sobti Gas,
Nurpur Raowali,
Pathankot Road,
Jalandhar-

Inder Industries
Basti Nau Inder Nagar,
Jalandhar-

Inder Industries
Basti Nau Inder Nagar,
Jalandhar-

Sun Steel FAB
P.Q. Gutkar,
Distt. Mandi (HP)

Sant Valves (P.) Ltd.
G.T. Road By Pass,
Jalandhar-144004

Yash Enterprises

" E-124,SiteC,

Sikandra Industrial Area,
UPSIDC, Agra-282007

Yash Enterprises

E-124, Site C,

Sikandra Industrial Area,
UPSIDC Sikandra,
Agra-282007

S.8. Safety Products
126 B, Cooperative,

Indl. Estate, Dada Nagar, -

Kanpur.

Veneered Decorative
Plywood

Packaged Drinking Water

Stationary Storage Ele.
Water Heaters .

Cement Concrete
Flooring Tiles

Conduit for Electrical
Installations

Pipe Wrenches
Pipe Wrenches

Tubular Steel Poles for
Overhea

General Purpose Ball
Valves

Leather Safety Boots and
Shoes

- Leather Safety Footwear

having

Protective Steel Toe CAP

01328

14543

(2082

01237

09537

04003

04003

®713

09890

01989

05852

o

ol

ol
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159.

161.

162.

165.

167.

168.

169.

171.

9322976

. 9323069

9323170

9323271

. 9323372

. 9323473

9323574

. 9323675

9323776

9323877

9323978

. 9324071

9324172

. 9324273

2002/01

2002/02

2002/02

2002/03

2002/03

2002/02
2002103
2002/03

2002/03

2002/03

2002/02
2002/03

2002/03

2002/03

The Kamrup Industrial

Gases Limited,

Diesel Locomotive Township,
Varanasi-221004

Jaiswal Tiles

Jungle Benimadhav No. 2,
Moharipur,

Gorakhpur-273007

Decent International

. Sales (India)

Bhagat Singh Colony,
Near R J. Cold Storage,
Jalandhar-144008"
R.A. Cements Pvt. Lid.
Vill. Mauhar,

Distt. : Fatehpur
Industrial Progressive
(India) Lad.

Vill. Aghwanpur,

. G.T.Road, Teh. Palwai,

Distt. ; Faridabad

Aggarwal Timber Products
W-9, Industrial Area,
Yamunanagar- 135001
Anurag Decoratives

Vill. Jorian,

Yamunanagar- 135001
Anurag Decoratives

Vill. Jorian,
Yamunanagar-135001
Aicon Wires and Cables
Industries,

27-A, Focal Point,
Rajpura-140401

Samrat Cement Industries
Vill. Ganduan (Sunam}
Distt. Sangrur

Lalson Engg. Works
1052, Outside

Industrial Area,
Jalandhar-144004

Green Valley Plywood Lid.
29 Km. Stone, Rohtak
Dehkora Railway Stn. Rd.,
Vill. Rohad, Distt. Jhajjar
Unique Wood Industries
Vill. Jorian,

Yamunanagar

Unique Wood Industries
Vill. Jorian, Radaur Road,
Yamunanagar-135001

-

A ]
Flash Back Arrestor

Cement-Concrete Flooring

Tiles

Ball Valves

43 Grade OPC

Skimmed Milk Powder

Wooden Flush Door
Shutters

Plywood for General
Purposes

Block Boards

PVC Insulated Cables

43 Grade OPC

Copper Alloy Gate Globe

and Check Valves for
Waterworks Purposes

Block Boards
Block Boards

Plywood for General
Purposes

11006

01237 .

09890

08112

13334

00303

01659

08112

00778

01659

01659

00303

81
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173. 9324374 2002/02 S.K. Metal Industries (Regd.), Copper Alloy Gate Globe 00778 #
E-60, Industrial Area, and Check Valves for
Jalandhar-144004 Waterworks Purposes

174. 9324475 2002/02 India Pesticides Limited " Lindane Dusting Powder 14834 2000 .
E-17 1023, UPSDIC , -
Industrial Area,
Deva Road Chinhat,
Lucknow ' ‘ 7

175. 9324576 2002/03 Bhawani Enterprises Veneered Decorative 01328 %

0-26, Behind Subzi Mandi, Plywood
Industrial Area, , '
Yamunanagar-135001 - .
176. 9324677 2002/02 Sirmur Alliedand Chemical OPC33Grade 00269 - 89
Industries (P) Ltd. .
Vill. Muglanwala Kartarpur,
P.O. Rajban Poanta Sahib,

Distt. Sirmur

177. 9324778 2002/03 D.D. Agro Industries Ltd.  Zinc Sulphate 08249 o,
29-C, Kitchlu Nagar, Heptahydrate, Agri.
Ludhijana- 141003 ‘

178. 9324879 2002/03 Jannu Chemicals . Disinfactant Fluids, 01061 97
PlotNo. 3431, Phenolic Type '
Near Sanjay Park, '
Gohana Road,
Panipat-132103

179. 9324980 2002/03 Malwa Fasteners (P} Lid. Irrigation Equipment 14151 @2 %
63, Industrial Area, Sector-1, Sprinkler *
Parwanoo ‘ )

180. 9325073 2002/02 Dinoi Chemical Works, Disinfactant Fluids, 01061 97
Arazi No. 5/, Phenolic Type
Mauza Maduadih,

. Varanasi ’
181. 9325174 2002/03 Pangli Cement Co. (P) Portland Pozzolana - 0148 01 o1
: Vill. Gaonsgarh RohonRd,, Cement

Ludhiana N

182, 9325275 2002/03 Associated Minerals Packaged Drinking Water 14543 %
43, Industrial Colony Naini, - : :
Allahabad' )

183. 9325376 . 2002/03 Swastik Pipe Ltd. 4 Mild Steel Tubes, 01239 9

Vill. Kotwan Kosikalan Mile Tubulars
Stpne 97, NH2,

Delhi Mathura Road,

Distt. Mathura

184. 9325477 2002/02 Sharda Metals Copper Alloy Gate Globe 00778 %
E-27, Focal Point Extn., and Check Valves for
Jalandhar ~~ Waterworks Purposes

185, 9325578 2002/03 Una'Spun Pipe () Ltd. Precast Concrete Pipes -~ 00458 8

PlotNo. 9, Industrial Area,
Vill. Tahliwal, Distt. Una

(H.P)-
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186. 9325679 2002/03 Rajdeep Business Combine  Single Phase Small AC 00996 .
3G,N.IT.Faridabad ; _
187.. 9325780 2002/03 Rajdeep Business Combine  Pumpset for Desert 11951 87
: 3G/193, N.LT,, Faridabad Coolers :
188. 9325881 2002/04 Shiva Udyog Drums, Large FixedEnds 01783 @ 8
' Shiv Vihar, Sonepat Road, ' _ :
_ Sampla, Distt. Rohtak _
189, 9325982 200203 Bareilly Plywood Industries - Block Boards 01659 90
Pvt. Lid.
Vill. Panch Deoria,
PO Bhojipura, Bareilly
190. 9326075 2002/03 Bareilly Plywood Industries Plywood for General 00303 )
Pvt. Ltd. Purposes
Vill. Panch Deoria, ‘ \
Nainital Road, Bhojipura,
Distt. Bareilly
191. 9326176 200243 A.R. Polymers Pvt. Ltd. Plywood for General 00303 » Y
B-29, Industrial Area, Purposes :
: Malwan, Fatchpur :
192. 9326277 2002004 Taila Jewellers Gold and Gold Alloys, . 01417 %
Lakhdata Bazar, Jewellery/Artifacts- )
Jammu Tawi-180001 Finess and Marking - ‘
193. 9326378 200203  The Hanuman Weavers Handloom Cotton Gauze 00758 88
Product Coop. Indl. Society Absorbent, Non-sterlized
Ld. _
P.O. Dethi Road, Near Sector 12,
Sonepat-131001
194, 9326479 200202 = Ved Parkash Mittal and Sons Veneered Decorative 01328 9%
W-9, Industrial Area, Plywood
_ Yamunanagar - _ .
195. 9326580 2002103 Mahan Foods Ltd. Milk Powder 01165 €2
' Vill. Kunja Rampur Road,
Poanta Sahib - ‘ _
196. 9326681 2002/03 Chawla Fire Protection Gas Cartridges for use 04947 85
Engineers in Fire
2095 MIE, Bahadurgarh
197. 9326782 2002/03 Anupam Home Appliances Hurricane Lanterns 01238 . 8
Vill. Kheri, Trilok Pur Road,
Kala Amb, Nahan,
_ Distt. Sirmour ]
198. 9326883 2002/03 Jaypee Cement Grinding Portland Pozzolana 01489 01 |
Unit Cement :
Vill, Sadva Khurd,
Pargana Arail, Tehsil Bara,
Distt. Allahabad _
199. 9326984  2002/04 G.S.Agencies Packaged Drinking Water 14543 98
Plot No. 46, Indl. Area,
_ . Phase 1, Chandigarh-160001
200. 9327077 2002/04 Standard Electricals Electrical Accessories 08528 9%
D-116, Fhase V11, Circuit

Industrial Area, Mohali

[CMD-1/13: 11] -

S. K. CHAUDHURJ, Dy. Director General
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T 75 5 76/91) T WA HE &, S HEEA WHR A
12-4-2004 H W& gHAT AL :

[, Tei-42012/190/90- 3R (3Y);
TA-42012/189/90- 3R (r) 1
ey T, S s
MINISTRY OF LABOUR
= New Delhi, the 12th April, 2004

$.0. 1116.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
75 & 76/91) of the Central Government Industrial Tribunal/
Labour Court, New Delhi now as shown in the Annexure
in the Industrial Dispute between the employer in relation
to the management of M/s. Community Bio Gas Project

and their workman, which was received by the Central

Govemment on 12-4-2004. _
[No. L-42012/190/90-IR(DU);
L-42012/189/9G-IR (DU)]
KULDIP RAI VERMA, Desk Officer
ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM-LABOUR COURT
NEW DELHI

PRESIDING OFFICER
SHRIBN.PANDEY
1D.NO. 75/91

Shri Ram: Avtar §/0 Shri Ram Asrey,
R/o Village Sant Ka Purva,
Post Rukunpur, Bara Post Samrota,
Distt. Rai Bareilli (UP) and at Present
at Delhi through _
Rajdhani Karamchari Union {Regd.),
Opposite Ka]kgji, New Delhi. —Workman
Versus
Director, )
M/s. Community Bio Gas Project,
Khadi & Village Industries,
Masood Pur, New Dethi.
AND
LD.NO. 7691

-—Management

NPT ENTIFTE " IR

B IE B LRI L R RS oy

Shri Tilak Ram Tiwari,

S/o Shri Shyam Narain Tiwari,
Village Harchandpur, :
Now 296, Dhaka Johar, Mukherji Nagar,
Dethi through - '

Rajdhani Karamchari Union (Regd.),
Opposite Kalkaji Bus Stop,

Giri Nagar, New Delhi-110019

Versus

—Workman

Director,
M/s. Community Bio Gas Project,
Khadi & Village Industries,
Masood Pur, New Delhi.

' " AWARD

In LD. No. 75/91 the Central Government in its
Ministry of Labour vide its Order No. L-42012/190/90-IR
(DU) dated 13-6-91 has referred the following industrial
dispute to this Tribunal/Court for adjudication :—

‘“Whether the action of the management of Mis.

Community Bio Gas Project Khadi and Village

Industries, Masoodpur, New Delhi in terminating the

services of Shri Ram Avtar w.e.f. 4-10-89 is justified?

Ifnot, to what relief the workman concerned is entitled

to?” '

—Managemernt

AND

In LD. No. 76/91 the Central Government in its
Ministry of Labour vide its Order No. L-42012/189/90-IR
(DU) dated 13-6-91 has referred the following industrial
dispute to this Tribunal/Court for adjudication :—

“Whether the action of the management of M/s.
Community Bio Gas Project Khadi and Village
Industries, Masoodpur, New Delhi in terminating the
services of Shri Tilak Ram Tiwari w.e.f. 2-3-90 is
justified? If not, to what relief is entitled t0?”

2. Since both the references are against the same

. Management, facts are similar and common question is

involved in disposal of both the cases, hence both of them,
for. the sake of convenience, are taken together for
adjudication and being disposed of by this common award
which shall govern both of them,

3. In both the cases the claimants have filed their
separate claim statement and the management has also
filed its written statement. Both the parties have also led
their separate oral as well as documentary evidence in
support of their case. '

4. In1D. No. 75/91 workman Shri Ram Avtar filed his
statement of claim alleging that he was employed with the

 managementas a helper since September, 1984 and his last

wages drawn was Rs. 750/- PM, that he worked with the

" entire satisfaction of the management and has unblemished

service records. He has not given any chance of complaint
to the Management; that he worked on the directions of

the management for more than 8 hours in g day ie 12

hours works in a day but he was not paid overtime wages.
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The management every time gave assurance to him but all
the assurances were in vain; that on raising demand by the
workman the management terminated his services on
4-10-89 without payment of any amount or terminal benefits;
that the termination was in clear violation of the provisions
of the LD. Act, 1947. Hence it is illegal, wrong and
unjustified and also against the principles of natural justice;

that the workman raised a dispute before the conciliation:

officer which ultimately failed. Hence this reference. That
the workman is unemployed since the date of his
termination. Hence he is entitled to be reinstated in service
with full back wages, continuity of service and all other
benefits.

5. In1.D. No. 76/91 the workman while challenging
his termination order filed statement of claim alleging that
he was employed with the management as a helper and his
last wages drawn was Rs. 870/- PM w.e.f. January, 1986;
that he worked with the entire satisfaction of the
management and his service record was unblemished; that
on the directions of the management he worked for 14 hours
daily but he was not paid any wages for overtime work;
that on raising demand by the workman the management
terminated his service on the same day i.e. 1-3-90 without
tmaking payment of any terminal benefit; that the termination
 order is in clear violation of the provisions of LD. Act,
1947, Hence it is illegal, wrong, unjustified and also against
the principles of natural justice; that the workman raised
his disputes before the Regional Labour Commissioner but
the cancellation proceedings failed. Hence this reference,
Workman has prayed that the termination order is illegal,
wrong and unjustified. Hence he is entitled to be reinstated
in service with continuity, full back wages and other
benefits.

6. In both the cases the management-respondent filed
jts separate written statement denying the claim of the
workman and inter alia alleging that the Community Bio
Gas Project is an experimental project in public interest
found by the Department of Non-conventional Energy
Resources, Government of India for a temporary period.
Therefore, all the workmen employed thereon day to day
basis only in exigencies of work; that in view of the same
there is no termination of the workman and the question of
any dispute does not arise. It was further alleged that the
workman Ram Avtar and Tilak Ram Tewari absented on
their own accord from duty w.e.f. October, 1989 and 26-2-90
respectively; that the projects of the management are purely
experimental and demonstrative on no profit no loss basis
only in the public interesi to provide new means of energy
for the future generation and though the Bio Gas system is

_technically feasible its economic development, sacial
acceptability, management system etc. are to be examined
and a correct assessment made by means of these
experimental community Bio Gas Plants. That since the
project is only experimental and demonstrative project the
entire work of the project was being done by casual
workmen employed on day to day basis only in the
exigencies of work. Such workmen are daily rated workmen

344 5120046

employed on project to project basis. That the services of
the workmen were never terminated by the management
but the workmen absented themselves at their own accord.
That the workmen are not entitled to get any relief or
amount; that the contents of the claim statements are wrong
and the claims are liable to be dismissed with costs.

7. In both the cases workmen filed their rejoinder
against the written statement of the management. In
rejoinder it was further alleged that the workmen was a
regular employee and not on day to day basis. They
reiterated their earlier versions.

8. I have heard 1d. repr -sent:tives of both the sides
and perused the file.

9. Workmen Shri Ram Aviz and Tilak Ram Tewari
both have specifically alleget i1 para 2 of their statement
of claim that they were employed with the management as
a helper since September, 1984 and January, 1986
respectively. In its reply the Management has admitted
this fact in its written statement by alleging that the contents
of para 2 are admitted only to th: extent that the workman
was employed for certain periods in ¢!:= exigencies of work
on day to day basis. It was further . leged that they were
engaged oh daily wages basis and their wages was paid at
the end of the month. It was never stated that they were
engaged for any specific term only. On the other hand the
workman claimed that they were regular employee and not
on day to day basis. The workman Ram Avtarhas also filed
adocument Ext. P.W. 7 in his evidence which is in the form
of office report signed by Shri C.S. Chandel, State Director,
it is addressed to one Shri Tripurari Rai, Assistant Clerk. In
this letter names of five workers including present workmen
Ram Avtar and Tilak Ram are mentioned to arrange for their
regularisation. In this letter it has been mentioned that the
Chairman had ordered the State Director that the five
workmen including Ram Avtar and Tilak Ram have been

- working in Masoodpur Gas Pariyojia in temporary capacity

for about 14 years. Hence their files be submitted to the
Chairman with report to make them regular. The workmen
have also filed several copies of their personal letters
showing that they were giving their address as an employee
of Gas Plant Masoodpur, New Delhi. MW1 Shri C.S.
Chandel Director of the Management kas filed his affidavit
Ext. MW1/1 on behalf of the Management wherein ke has
deposed that the land on which the piant was WOIKIng i 2
lease land, the terms of which was to expire on 17-4-89 but
the management applied for further extension of lease and
is presently continuing with the project at the sar2
premises. In para 8 of the affidavit Shri Chandel has further
deposed that this work has now been assigned to
contractors since February. 1989 who are now responsible
for providing contract labour at the project as is clear from
Ex. MW 1/1. He further deposed that *‘after October, 1989
Shri Ram Avtar did not show up for work at all. He was
never terminated by the management. Had he showed up
for work after that date then he would have given work as
and when there was work for him"”. In his cross-examination
Mr. C.S. Chandel stated-in his cross-examination that **the
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gas plant at any other place. Ram Avtar used to do the job
of watchman Peon or helper.”” He further stated that his’

(Ram Avtar)duty was from 8 AMto | PMand2to 5PMas .

per term of daily wages. He further stated that since the
workman had absconded from his duty so no charge sheet,
memo or enquiry was held in his case. No letter was sent to
him for joining duty as he had himself absconded. Similar
facts were deposed in the case of Shri Tilak Ram workman
in .D. No. 76 of 1991. Shri C.S. Chandel deposed in his
affidavit that Shri Tilak Ram did not show up for work after
February, 1990. He was never terminated by the
Management. Had he showed up for work he would have
been given work for him. He further alleged that Shri Tilak
Ramm did not come for work after 26-2-90 on his own accord.
The witness further deposed in para 8 of his affidavit that
this work has now been assigned to contractors since
February, 1989. On the other hand Shri Tilak Ram Tiwari

and Ram Avtar filed their affidavit in support of their claim., |

Shri Tilak Ram Tewari state that he was working from
January, 1986 to 1-3-90 and Ram Avtarstated as WW1 that
he was appointad on 1st September, 84 and his services
were terminated by one Shri Tripurari Rao $.D.C. on
4-10-89. Here from the above evidence it is very much clear
that workmen were engaged by the Imanagement. They
were paid on monthly basis. According to the management
their services were never terminated and the workmen
themselves abstonded and did not turn up for duty. Yet it
stands to no reason that why the workmen would have left
their services on their own accord and had it been so they
would have not raised any dispute for getting the same
job. It has also come in the management’s evidence that
the work of the management is of regular nature and the
project is still working. According to the management’s
evidence the workman Tilak Ram did not turn up after
26-2-90 but there is a contradictory evidence to fa[sffy this
versicn. According to which the work of the management
has now been assigned to contractors since February, 1989.
This fact itself speaks a volume against the conduct of the
management. This fact itself goes to show that the
. management terminated the services of the workmen and
thereafter assigned that work which was being performed
by the workmen to the contractors. 1t supports the
workmen's case. Apart from this the management has itself
filed certain payment vouchers through which wages of
the workmen were paid. It is surprising to note that the
management has filed certain photo copy of a few vouchers
only which is not for the entire period. There is also no
evidence adduced by the management to show that the
workman did not work in remaining period. There is also
nothing to show that the workmen had worked for only
those days to which these vouchers relate. These vouchers
also indicate and corroborates the versions ofthe workmen
that they were working regularly and their wages was being

paid on monthly basis. It appears that the management has
purposely concealed correct and’ relevant facts, The
management has also not produced any muster rolt or
original payment register of wages. I find that the workman
has successfully préved their case that they had been
working for about 3 or 4 years continuously with certain

- notional breaks by the management as also holidays and

their services were terminated arbitrarily by the management
without following the proper procedures for retrenchment
of casual labours. | find that the evidence of the
management is shakely, contradictory and most unreliable.
It is also not sufficient to rebut the evidence of the workman.

According to its own document of the management the

workman had acquired temporary status and their files were
also being requisitioned by the chairman for their
regularisation but the management arbitrarily removed them
from services. The management also did not issue any
show cause notice to the workmen. If the workman had
absconded as alleged by the management. The
management also did not initiate any enquiry or
departmental proceeding. The management also did not
give any notice, notice pay, or compensation for their
termination as required by the provisions under Section
25-F of the 1.D. Act. I find that the termination of both the
workmen from their services was in clear violation of the
provisions of law and principles of natural justice. Hence it
cannot be legally sustained and it is liable to be quashed.
10. In view of the above discussions 1 find that the
action of the management of M/s. Community Bio-Gas
Project, Khadi and Village Industries, Masoodpur, New
Delhi in terminating the services of Shri Ram Avtar w.e.f.
4-10-89 and Shri Tilak Ram Tiwari w.e.f. 2-3-90 are illegal
and unjustified and both the workmen Shri Ram Avtar and
Tilak Ram Tewari are entitled to be reinstated with
continuity in service and all other consequential benefits,
However, in the facts and circumstances of the case | am of
the view that both the workmen are entitled to get only
30% of their back wages. Reinstatement of the workmen in
their service and payment of back wages in view of this
award shall be made within 30 days of the publication of
the award in the Official Gazette. Parties shail bear their
own costs. Award is given accordingly. A copy of this
award shall be placed on the file of 1.D. No. 76 of 91 original
being placed on the file of [.LD. No. 75/91,
Dated : 2-4-04. B.N. PANDEY, Presiding Officer
7% feoeh, 12 S, 2004

wlo Ao 1117.— 3wl faar afuf=m, 1947
(1947 1 14) FY ¥R 17 & TRV, F=7 GER d2d
vt fafen v & yevds & deg et ofit 39 el
¥ o, ey § FfEe sheife fraR 8 eta wER
el aifuemo wvdhr & e (e HEm 33/96/2)
T GHTTO He &, S FFTT TER Tl 12-04-2004 Fl WD
BT o | , ' '

(€. T-42011/42/91-3R. 311, (€1.4,) ]

FerrT T4 5, 3w srferert
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New Delhi, the 12th April, 2004

S.0. 1117.—In pursuance of Section 17 of the
Inclustrjal Dispute Act, 1947 (14 of 1947), the Central

Government hereby publishes the award (Ref. No. 33/96/2)

of the Central Government Industrial Tribunal/Labour
Court, Chandigarh now as shown in the Annexure in the
Industrial Dispute between the employees in relation to
the management of Central Sheep Breeding Farm and their
workman, which was received by the Central Government
on 12-04-04. '

[No.L-42011/42/91-IR(DU))
KULDIP RAI VERMA, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, CHANDIGARH

PRESIDING OFFICER
SHRI S. M. GOEL
Case No. ID 33/96/2

The President,
Distt. Agriculture Workers Union,
Gali No. 5, House No. 123,

Jawahar Nagar, Hissar-125001 ... Applicant
* VERSUS
The Directer,
Central Sheep Breeding Farm,
Hissar-125001. '
' .... Respondent
REPRESENTATIVES:
For the Workman : Shri Darshan Singh.
For the Management : Shri Sanjay Goel
AWARD

(Passed on 20-2-2004)

~ The Central Govt. vide Notification No. L-42011/42/
91-IR(DU) dated the 27th March, 1996 has referred the
following dispute to this Tribunal for adjudication :

“Whether the activities of the Central Sheep ‘Breeding
Farm, Hissar constitute to be that of ‘Industry” under
the Industrial Dispute Act, 1947. If so,

““Whether the action of the management of Central
Sheep Breeding Farm, Hissar in terminating the
Services of 137 workers as per details given in the

annexure is legal and justified? If not, to what relief ‘

the workmen are entitled to?”’

2. The authorised representative of the workman Shri
Darshan Singh vide his applications for the persons
mentioned in separate list (list attached) withdraws the
reference in respect of above persons. In view of the.
applications, the case/reference concerning te above

persons is returned as withdrawn. The case of remaining

will continue to be pending till its final decision. Central
Govt. be informed. This award will operate in all the cases
mentioned in the list attached. : '

Chandigarh S. M. GOEL, Presiding Officer
Dated 20-2-2004. :
Sl LD.No. Name of the workman
No.

12 3

1. 33/9672 Om Parkash Vs.

2. 33/96/3 Ram Kumar

3. 33/96/4 Shere Rattan

4. 33/96/5 Bega Chawhidu

5. 33/96/6 Bhim Bahadur

6. 33/96/7 Sube

7. 33/96/8 Zile

8. 33/96/9 Birbal

9. 33/96/13 Bhim Singh

10. 33/96/14 Bhoop Singh

11. 33/96/15 Bir Singh

12. 33/96/17 Charta’

13. 33/96/18 Chatter Singh

14. 33/96/19 Dharambir

15. 33/96/20 Dhanpat

16. 33/96/22 Dariya

17. 33/96/24 Fateh Singh

18. 33/96/25 Hukma

19, 33/96726 Indraj

20. 33/96/28 Jagdish

21. 33/96/30 Jeet Singh

22. 33/96/31 Jagdish

23. 33/96/33 Karam Singh

24. 33/96/34 Ll

25. 33/96/35 Man Sukh

26. 33/96/36 Om Parkash

27. 33/96/37 Mahender |

28. 33/96/40 Morden

29. 33/96/41 Manphool

30. 33/96/43 Ram Jas '
31. 33/M96/45 Nasib

32. 33/96/46 Om Parkash

33, 33/96/49 Payare Singh

34. 33/96/50 Pirthi




216

THE GAZETTE OF INDIA : MAY 8,2004/VAISAKHA 18, 1926

[ParT II—SEC. 3({i)]

1 2 3 1 2 3
35, 33/96/52 Ram Narayan 82. 33/96/125 Lila
36. 33/96/53 Ram Dhan 83. 3396/126  Sultan
37. 3396/55  .Sham Dass 84. 33/96/129.  Manohar
39. 33/96/57  RamKumar g' ;z% ::i E[ha'a“’ Chand
oman
40. 33/95/58 Ram Kumar ’ -
i /9' o oot 88. 3396/134  -Naphe Singh
o ks Ran; . 89. 3396/135  Sukhbir Singh
' Hmar 90. 33/96/1 Sher Singh
43. 33/96/65 Chand —
44, 33/96/66 Surja T fawet, 12 30, 2004
45. 339667 Sher Singh  @lo Ao 1118.—3ifr fram afufivm, 1947
46. 33196169 Shams}fe'- (1947 F114) T YR 17 3 STEOTH, F51d W T TR
47. 3396770 Surat Singh FuTT & el & S Pt Sl s el & e
4. 339671 SantLal STy fiffe sheifrs fors & S T SRS
49. 33/96/72 Sohan Lal S, TuEig ¥ e (TR T 223/99) Ft WERE
50. 33/96/75 Sube Singh R &, A FET T B 12-04-2004 Y WA EA M|
51. 33/96/76 Satbir Singh ' . :
. 339677 Sarwan (€. TA-42012/216/99-3A03ARo (FoFo) ]
53. 33/96/78 Sai Das FOE T i, T I
54, 33/96/79 BalRaj . o
55. 33/96/80  Sukhbir New Delhi, the 12th April, 2004
56. 33/96/82 Telu *8.0. 1118.—In pursuance of Section 17 of the
57 33/96/34 Topan Das Industrial Disputes Act, 1947 (14 of 1947), the Central
. Government hereby publishes the award (Ref. No, 223/99)
38. 33/96/86 Parlahad of the Central Government Industrial Tribunal/Labour
59. 33/96/87 Rohtash Court, Chandigarh now as shown in the Annexure in the
60. 33/96/88 Babu Lal Industrial Dispute between the employer in relation to the
61. 33/96/89 Dharma management of Telecom Deptt. and their workman, which
G 23/96/90 Inder was received by the Central Government on 12-04-04.
63. 33/96/91 Om Parkash . [No. L-40012/216/99-IR(DU)}]
64, 33/96/94 Hari Ram
65. 33/96/95 Nihal Singh KULDIP RAI VERMA, Desk Officer -
66. 33/96/97 Bira Lal _ ANNEXURE
67. 33/96/98 Satbir CENTRAL GOVERNMENT INDUSTRIAL
68. 33/96/99 Amilal TRIBUNAL-CUM-LABQUR COURT,
69, 33/96/100 Bhagwan CHANDIGARH
“70. 33/96/101 Ram Singh
71, 3396/102  SoniRam PRESIDING OFFICER
72, 33/96/104 Chander Bhan SHRIS.M.GOEL
73. 33/96/105  Surjeet Case No. .D. NO. 223/99
74. 339 al Si
4. 33961107 Pa Smgt? Sh. Raj Kumar S/o Sh. Roop Lal,
75 53/96/108 Ishwar Singh Vill. & P.O. Dungrin
76. 33/96/110  Sube $/Ram Nath Ten. Bhoraj, Hamirpur
77. 3396/115 Tota Ram (Distt.)-210301, T e Applicant.
78 3396/117 Ishwar ' Versus
79. 33/96/118 Jagdish The Telecorm D*istt Manager
80 33/96/120 B_Udh?n Telécommunication, Haniirpuf
33/96/122 Pitthvi

8l.

AR RS

ek s ae s it e il s i bbb Bl ras

e

{Distt) 210301, .....Respondent

Tl ol e akate b o o a
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APPEARANCES
Shri D. R. Sharma |
Shri H.C. Arora
AWARD
(Passed on 31-3-2004)
Central Govt. Ministry of Labour vide letter
No. L-40012/216/99/IR (DU) dated 2 1st of October 1999

has referred the following dispute to this Tribunal for
adjudication:
“Whether the action of the Telecom Distt. Manager
Hamirpur (H.P.) in terminating the services of Sh: Raj
Kumar S/0 Sh. Roop Lal w.e.f. 1-8-96 and again w.e.f.
10-11-98 is legal and justified? tf not, to what relief
he is entitled?” '

For the Workman
For the Management

2. Inthe Claim Statement it is pleaded by the workman

that he was engaged as daily rated mazdoor on 29-9-1995
and continued upto 31-7-1996 when his services were
terminated on 1-8-1996. Experience certificate was also
issued by the JTO and thus he has completed more than
240 days of service exciuding Sundays and leavesetc. it is
further pleaded that in the year 1996 there were some
vacancies with the management and the name of the
workman was sponsored by the employment exchange on
the basis of experience. He was also interviewed alongwith
other candidates but at the cost of ignoring the applicant
the management offered the appointment to the persons
who had no experience viz Kaldeep Chand, Rajinder Kumar,
Rajan Sharma, Balbir Singh, Vikas Kumar, Pawan Kumar
and Sanjeev Kumar. Against the termination by the
management the applicant approached the Hon'bte High
Court and the Hon'ble High Court directed the management
to re-engage him into service on the same terms and
canditions. Lateron on 27-10-1996 the writ petition was
dismissed by the Hon'bte High Court for want of
jurisdiction. The workman again approached the Central
Admn. Tribunal, Chandigarh Bench against the termination
of the workman. The C.A.T. also observed that the claimant
may approach the appropriate forum for necessary relief. it
is thus claimed by the workman that though he continued
working since 1995 till date and he completed more than
three years and had also completed more than 240 daysin
the year 1996, 1997 and 1998 respectively and the fact is
that similar situated persons are getting Rs. 3200/- per
month but all of a sudden on 9211-1998 his services were
again terminated without following the procedure
prescribed under the [.D. Act 1947 in as much as the
management has violated the mandatory provisions of
Section 25-F, G&H of the 1D Act 1947. The workman has
thus prayed for his reinstatement in service with full
backwages and other attendant benefits.

3. In written statement it is pleaded by the
management that the workman was engaged as casual
labour. He did not complete 240 days of service and the
applicant was not appointed through transparent process
of competition and the workman is not entitled to any relief.
it is futher pleaded that persons found to be most su itable
were appointed on regular basis. 1t is also pleaded that

_ service in pursuence to the interim order dated 9-8-96 are
not liable to be counted for any purpose whatsoever and
the services ofthe workman were disengaged on 10-11-1998

as there was no further work available with the management.
It is also pleaded that the management has not violated the
provisions of the 1.D. Act 1947 and the reference of the
workman deserves to be rejected.

4. In evidence the applicant filed his own affidavit
Ex. W1 and also documents Ex. W2 to W7. In rebuttai the
management produced Shri D. R. Daroch DE Admn. as
MW who filed his affidavit Ex. M1. This witness has
admitted the number of days mentioned in Ex. W6 which
are 260 days from 9/95 to 7/96. It is also admitted by this
witness that the workman was engaged in pursuance of
the Hon'ble High Court order on 10-8-1996 and the writ
petition was dismissed by the Hon'ble High Court on
29-10-1996 and the stay was vacated. It is also admitted by
this witness that the workman was engaged from 9-8-1996
to 9-1 1-1998 but with breaks he failed to tell the break period.
it is also admitted by the witness of the management that
no retrenchment compensation was paid to the workman
and no notice was also given.

5. 1 have heard the learned counsels for the parties
and have also gone through the written arguments filed by
the rep. of the management, 1t is admitted position that the
workman had worked for more than 240 days during the
period from Sep. 1995 to the date of termination i.e.
31-7-1996 and also worked for more than 240 days even
from the date of vacation of the stay in the writ petition i.e.
29.10-96 to 9-11-1998. The workman continued working
with the management for both these period and also worked
for more than 240 days during this period because no
evidence contrary to this has been produced by the
management. The contention of the learned counsel for
the management is that the workman was not appointed in
accordance with the rules of the department and the service
of the workman amounts to backdoor entry in Govt. service.
He also referred to me the case law of the Hon'ble Punjab
and Haryana High Court.in the case of Head Master Gov.
High School Versus Ajit Singh reported in 2003 {4) RSJ
781. 1 have gone through the judgemént cited by the learned
counsel for the management, The facts and circumstances
of the referred case law are different from the case it hand.
in the above referred judgement, the headmaster engaged
some teacher despite the specific ban by the Govt. of
Haryana. But in the case in.hand, no evidence was placed
on record that there is a ban and the workman was engaged

for two times and that too for long periods. The name of -

the workman was also sponsored through the employment
exchange and no evidence was produced by the
management to rebutt this plea of the workman. Therefore.
the plea of the management that this is backdoor entry
hoids no grounds and the workman was not engaged
through back door entry. The learned counse! for the
management also argued that the service rendered by the
applicant from 9-8-1996 titl 27-10-1 996 can not be counted
for any purposes whatsoever in view of the judgements

reported in 1997 (2) SCT 747 and 1980(3)SLR316.Evenif 4

this period i.e. 9-8-96 10 27-10-1996 is excluded., the workman
has worked from 28-10-1996 to 10-11-1998 and he has
completed more than 240 days of service during this period
immediately preceding to the date of termination. Therefore.
it is proved on record that in each term the workman has
worked with the management for more than 240 days in
one calander vear and the services of the workman were
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terminated without following the mandatory procedure as
prescribed U/S 25-F, G and H of the L.D. Act as no
retrenchment compensation was paid by the management
and no notice or notice pay was given at the time of
retrenchment by the management.

6. The learned counsel for the management has also
argued that the workman is not entitled for backwages

even if it is held that he is entitled for reinstatement and -

has also cited the case law of the Hon'ble Punjab & Haryana
High Court reported as 2001(4) SCT 921 and also pleaded
that as the workman has not made any averment in the
statement of claim and his affidavit. It is pertinent to mention
here that the workmar in his coross-examination has
deposed that he is unemployed and it is also incumbent
upon the management to prove that the workman is gainfully
employed. Therefore, the authority cited by the leamed

counsel for the managernent is not applicable on the facts -

of the case in hand.

7. Inview of the discusions made in the earlier paras,
the action of the Telecom District Manager Hamirpur (HP)
in terminathing the services of the workman Raj Kumar son
of Roop Lalw.e.f. 1-8-1996 and again w.e.f. 10-11-1998 is
illegal and unjustified. The workman is entitled to
reinstatement in service with full backwages and other
attendant benefits including continuity of service. The
workman is ordered to be reinstated in service. The
management is directed to reinstate the workman within
one month from the date of the publication of the Award,
and pay all the monetary benefits within one month.
Reference is answered in favour of the workman. Central
Government be informed. '

Chandigarh
Dated: 31-3-2004 S.M. GOEL, Presiding Officer

T oo, 12 s, 2004

FTo 3o 1119.— it faarg afufmm, 1947
(1947 %1 14) =l ¥RT 17 & STTECOTH, Fsiig TIHR gLEHAR
faum &yl & dag et ok 39% 9 ¥ 9,
ey H ffee sfeifre famg W S wam Slteifie
Aferarm, Ui ¥ e (Hed e 224/99) N WHEITR
FIA T, S HET UEHR Y 12-04-2004 Y WIS G 1|

(€. T-40012/215/99- 3.3, (21.9,)]
Ferard T a9, S Al

New Dethi, the 12th April, 2004

S.0., 1119.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 224/99)
of the Central Government Industrial Tribunal/Labour
Court, Chandigarh now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of Telecom Deptt. and their workmen, which
was recetved by the Central Government on 12-4-2004.

[No. L-40012/215/99-IR(DU)}
KULDIP RAl VERMA, Desk Officer

R TR LR T ]

b e e e s i ek e b s d

ANNEXURFE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, CHANDIGARH
PRESIDING OFFICER : SHRIS.M. GOEL '
Case No. L.D. NO. 224/99

Shri Shashi Kamal son of Sarav Ram,
Village & PO Dungrin, Teh. Behogran,

Hamirpur. - - .....Applicant,
Versus '
The Telecom Distt. Manager, '
Telecommunication, Hamirpur A
(Dyistt.) L Respondent
APPEARANCES:
For the Workman Shri D.R. Sharma
For the Management Shri H.C. Arora
' AWARD

(PASSED ON 31-3-2004)

Central Government Ministry of Labour vide letter

No. L-40012/215/99/1R (DU) dated 2 15t of October, 1999

has refetred the following- dispute to this Tribunal for

adjudication: ‘ .
“Whether the action.of the Telecom Distt. Manager,
Hamirpur (H.P.) in terminating the services of Sh.
Shashi Kamal sen of Sh. Sarav Ram w.e.f. 1-8-1996
and again w.e.f. 10-11-1998 is legal and justified? If
not, to what relief he is entitled?”

2. In the Claim statement it is pleaded by the workman
that he was engaged as daily rated mazdoor on 29-9-1995
and continued up to 31-7-1996 when his services were
terminated on 1-8-1996. Experience certificate was also
issued by the JTO and thus he has completed more than
240 days of service excluding Sundays and leaves etc. 1t is
further pleaded that in the year 1996 thete were some
vacancies with the management and the name of the

. workman was sponsored by the employment exchange on

the basis of experience. He was also interviwed alongwith
other candidates but at the cost of ignoring the applicant
the management offered the appointment to the persons
who had no experience viz. Kaldeep Chand, Rajinder Kumar,

. Rajan Sharma, Balbir Singh, Vikas Kumar, Pawan Kumar -

and Sanjeev Kumar. Against the termination by the
management the applicant approached the Hon'ble High
Courtand the Hon'ble High Court directed the management
to re-engage him into service on the same terms and
conditions. Later on on 27-10-1996 the writ petition was
dismissed by the Hon'ble High Court for want of
Jurisdiction. The workman again approached the Central
Admn. Tribunal, Chandigarh Bench against the termination
of the workman. The C.A.T. also observed that the claimant

- may approach the appropriate forum for necessary relief. [t

is thus claimed by the workman that though he continued
working since 1995 tiH date and he completed mote than
three years and had also completed more than 240 days in

N NI T IS et yure——" -
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the years 1996, 1997 and 1998 respectively and the fact is
that similar situated persons are getting Rs. 3200 per month
but all of a sudden on 9-11-1998 his services were again
terminated without following the procedure prescribed
underthe 1.D. Act, 1947 in as much as the management has
violated the mandatory provisions of Section 25-F, G & H
ofthe ID Act, 1947. The workman has thus prayed for his
reinstatement in service with full backwages and other
attendant benefits.

3. In written statement it is pleaded by the
management that the workman was engaged as casual
labour. He did not complete 240 days of service and the
applicant was not appointed through transparent process
of competition and the workman is not entitled to any reljef.
It is futher pleaded that persons found to be most suitable
were appointed on regular basis. It is also pleaded that
service in pursuence to the interim order dated 9-8-1996 are
not liable to be counted for any purpose whatsoever and
the services of the workman were disengaged on
10-11-1998 as there was no further work available with the
management. It is also pleaded that the management has
not violated the provisions of the 1.D. Act, 1947 and the
reference of the workman deserves to be rejected.

4. In evidence the applicant filed his own affidavit
Ex. W1 and also documents Ex. W2 to W7. In rebuttal the
management produced Shri D.R. Daroch. DE Admn. as
MW1 who filed his affidavit Ex. M. This witness has
admitted the number of days mentioned in Ex. W7 which
are 260 days from 9/95 to 7/96. It is also admitted by this
witness that the workman was engaged in pursuance of
the Hon'ble High Court order on 10-8-1996 and the writ
petition was dismissed by the Hon'ble High Court on
29-10-1996 and the stay was vacated. It is also admitted by
this witness that the workman was engaged from 9-8-1996
to 9-11-1998 but with breaks but he failed to tell the break
period. Itis also admitted by the witness of the management
that no retrenchment compensation was paid to the
workman and no notice was also given.

5. Thave heard the learned counsels for the parties
and have also gone through the written arguments filed by
the rep. of the management. It is admitted position that the
workman had worked for more than 240 days during the
period from Sept. 1995 to the date of termination i.e.
31-7-1996 and also worked for more than 240 days even
from 1he date of vacation of the stay in the writ petition i.c.
29-10-1996 to 9-11-1998. The workman continued working
with the management for both these period and also worked
for more than 240 days during this period because no

evidence contrary to this has been produced by the’

management. The contention of the learned counsel for
the management is that the workman was not appointed in
accordance with therules of the department and the service
of the workman amounts to backdoor entry in government
service. He also referred to me the case law of the Hon'ble
Punjab & Haryana High Court in the case of Head Master

Government High School Versus Ajit Singh reported in 2003

{4) RSJ 781. | have gone through the judgment cited by the

learned counsel for the management. The facts and
circumstances of the referred case law are different from
the case in hand. In the above referred judgment, the
headmaster engaged some teacher despite the specific ban
by the Government. of Haryana. But in the case in hand, no
evidence was placed on record that there is a ban and the
workman was engaged for two times and that too for long
periods. The name of the workman was also sponsored
through the employment exchange and no evidence was
produced by the management to rebutt this plea of the
workman. Therefore, the plea of the management that this

- is backdoor entry holds no grounds and the workman was
. notengaged through back door entry. The learned.counsel

for the management also argued that the service rendered
by the applicant from 9-8-1996 till 27-10-1996-cannot be
counted for any purposes whatsoever in view of the
Judgments reported in 1997 (2) SCT 747 and 1980 (3) SLR
316. Evenif this period i.e. 9-8-1996 to 27-10-1996 is excludéd,
the workman has worked from 28-10-1996 to 10-11-1998
and he has completed more than 240 days of service durin g
this period immediately preceding to the-date of termination.
Therefore, it is proved on.record that in each term the
workman has worked with the management for more than
240 days in one calendar year and the services of the
workman were terminated without following the mandatory
procedure as prescribed U/S 25-F, G and H ofthe 1.D. Act
as no retrenchment compensation was paid by the
management and no notice or notice pay was given at the
time of retrenchment by the management.

6. The learned counsel for the management has aiso
argued that the workman is not entitled for backwages
even if it is held that he is entitled for reinstatement and
has also cited the case law of the Hon'ble Punjab & Haryana
High Courtreported as 2001(4) SCT 921 and also pleaded
that as the workman has not made any averment in the
statement of claim and his affidavit. It is pertinent to mention
here that the workman in his cross-examination has deposed
that he is unemployed and it is also incumbent upon the
manageément to prove that the workman is gainfully
employed. Therefore, the authority cited by the learned
counsel for the management is not applicable on the facts
of the case in hand

7. In view of the discusions made in the earlier paras,
the action of the Telecom District Manager Hamirpur (HP)
in terminating the services of the workman Shashi Kamal
son of Sarav Ram w.e.f. 1-8-1996 and again w.e.f.
10-11-1998 is illegal and unjustified. The workman is entitled
to reinstatement in service with full backwages and other
attendant benefits including continuity of service. The
workman is ordered to be reinstated in service. The
management is directed to reinstate the workman within
one month from the date of the publication of the Award,
and pay all the monetary benefits within one month.
Reference is answered in favour of the workman. Central
Government be informed.

Chandigarh S.M. GOEL, Presiding Officer
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New Delhi, the 12th April, 2004

$.0. 1120.— In pursuance of Section 17 of the In-
dustrial Disputes Act, 1947 ( 14 of 1947),the Central Gov-
emment hereby publishes the award (Ref. No. 26/2003) of
the Central Government Industiral Tribunal Labour Court
Kolkota now as shown in the Annexure in the Industrial
Dispute betweern the cmployers in relation to the manage-
ment of Telecom Depit. and their workmar, which was
received by the Central Government on 12-4-2004.

[No. L-40011/7/2003-IR(DU)]

KULDIP RAI VERMA, Desk Officer

. ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNALAT KOLKOTA
REFERENCE NO 26 OF 2003
Parties: Employers in relation to the management of
Telecom Civil Division, BSNL-III
AND
Their workmen
Present: Mr. Justice Hrishikesh Banerji
....... Presiding Officer
Appearance
On behalf of Management Mr. R. Roy Advocate
On behalf of Workman None
State : West Bangal Industry : Telecom
Dated : 1st April, 2004 * g
AWARD
By order No. L-4001 1/7/2003/IR(DU) dated
31-07-2003 the Central Govt. in exercise of its powers un-
der Section 10(1) (d) and (2A) of the Indusirial Disputes
Act, 1947 referred the following dispute to this Tribunai
for adjudication:

“Whether Sh. R. C Panja afias Sh. Ganesh Panja
who worked as Carpenter under various contrac-
tors at Telecom Housing Complex, Ichapur,
Howarh is entitled for absorption into the regular
services of M/s. BSNL or not ? Whether
Mr. R. C Panja is entitled for an amount of
Rs. 321500/~ (Rupees three lac twenty one thou-
sand ‘and five hundred only) dues from M/s.
BSNL or not? If so, to what relief he is entitied 7"

2. When the case was taken-up last on 19-03-2004,
none appeared for the union, nor any step was taken on

its behalf for proceeding with the case. Advocate for the
management was present and prayed for passing a ‘No
Dispute Award’ as none ever appeared on behalf of the
workmen to pursie the case before the Tribunal. On a
perusal of the record it appears that none has ever ap-
peared before the Tribunal on behalf of the workmen since
the initiation of the present proceeding in spite of service
of geveral notices upon the union. It is thus.cl2ar that the
ifnion is'mo longer interested to pursue the case under
reference.

3. In the above circumstance, this Tribunal has n
other alternative but to dispose of the present reference
by passing a ‘No Dispute Award’. A ‘No Dispute Award’
is accordingly passed and the present reference is dis-
posed of. :

Date, Kolkata HRISHIKESH BANERJL, Presiding Officer
Ist April, 2004
- % fewett, 12 o7, 2004

LA, 1121.— sieifirs R sfufem, 1947 (1947
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[, Te- 42012/67/91-2 2(a) ]
ety T i, S sl
“New Delhi, the 12th April, 2004

~ 8.0. 1121.—In pursuance of Section 17 of the In-
dustrial Disputes Act, 1947 (14 of 1947), the Central Gov-
emment hereby publishes the award (Ref. No. 9/92) of the
Central Govemnment Industrial Tribunal Labour Court, New
Dethi, No-II now as shown in the Annexure in the Indus-
trial Dispute beiween the employers in relation to the man-
agement of CPWD and their workman, which wasreceived
by the Central Government on 12-04-2004.

[No. L42012/6781-D 2(B]
KULDIP RAI VERMA, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOURCOURT-I
RAJENDRA BHAWAN, GROUND FLOOR,
RAJENDRA PLACE,NEW DELHI

Presiding officer: RN.Rai 1D. No.9/92
In the matter of:—

Vijay Singh

Versus

CPWD.

-

e
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AWARD
'I‘heMimstryofLabmnvidensleuerNo L 42012/
67/91/D-2(B), Central Government dt.06-01-1992 hasre-

ferred the following point for adjodication. The point rans
as herennder,—

“Whether the action of the management of -

Depruty Director of Horticulture, North Division,
CPWD, New Delhi in terminating the services of
Shri Vijay Singh and not considering him for for-
. ther employment while recruiting fresh hands, is
justified? if not, what relief he is entitled to?”

The claimant has filed statemient of claim. In his

statement of claim, he has stated that he was initially en-

gaged in sub-division-I of North Division as Muster Roll

Mali w.e.f 17-06-1981 and was allowed to work upto 13-1-

1984. It has been further submitted that the workman was
wrongly and illegally refused4e work when he reported
punciually and invariably on the work.spot from 14-01-
1984 onwards and new hands were employed after his
wrongfill and illegal termination. The management retained
junior persens fo him while refusing work and finally ter-
minating his services.’

The management has filed WS. In the WS the man-

agement has accepted his appointment. The case of the
management is that hie was casual miali w.e.f 17-6-1981 and
worked their upto 13-01-1984, Thereafter he himself left
the job and did not turn up. Since he has himself given up
his work, he is not entitled to approach through union for
re-employment and regularisation. He has come up after
7 years. It shows that he was doing job somewhere else
50 his claim after 7 years is not justified. He is not entitled
to get back wages also.

The workman has filed rejoinder. In his rejoinder
he has stated that he approached several times the au-
thorities concerned but they gave him assurance they did.
not allow him to join. So there was delay of 7 years. His
work was satisfactory and no enquiry was held against
him. He has not abandoned the job but he was not permit-
ted to work. All the other allegations of the WS have been
denied. Heard arguments from both the sides and perused.
the papers on the record and the oral of both the parties.
The leamed coungel for the workman submitted that it has

been admitted that he worked for more than 240 daysand

he was appointed at the post of Mali. The delay of 7 years
is not material as the limitation actis not applicable. Inthe
1.D. Act, ashasbeen heldin 1999-1-ILJ-1260 by the Hon'ble
Supreme Court, so he cannot be deprived of the benefit as
he approached after 7 years. In 1990-]-1L.1-463, it has been

held that if the name of the workman has been stricken off _

from the Muster Roll without payirig him compensation, it
cannot be deemed to be vatid termination.

1t was argued from the side of the management that
the workman was in gainful employment somewhere so he

1344 G1/2004—7

did not come. He abandoned the job himself. Since limita-
tion is not applicable, cven if there is delay of 7 years, he
is still entitied to be reinstated at least from the date when
the case under the LD, Act was filed. The citation stated
above are fully applicable. In the facts and circumstances
of this case, the reference is replied thus - —

The action of the management of Deputy Director
of Horticulture, North Division, CPWD, New Delhi in ter-
minating the services of Shri Vijay Singh and not consid-
ering him for further employment while recruiting fresh -

_ hands, is not justified. The workman is entitled to be rein-

stated from 6-1-1992 without any back wages.
The award is given accordingly.
Dated : 01-04 2004 R.N.RA]J, Presndmg Ofﬁcer

7§ fawelt, 13 sritw, 2004

LA 1122, — s fmr sfufrm, 1947 (1947
W 14) F 917 agE ¥, FER TR i ¥
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sty ¥ frfke siteifirs faam & ¥t S s
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(4 - 12025/10/2004- ST, 3 (F-11) ]
_ =Tt FuR, Tex sifirrd
New Delhi, the 13th April. 2004

8.0. 1122 —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 ( 14 of 1947). the Central
Government hereby publishes the award (Ref. No.
257/1999) of the Central Government Industrial Tribunal
Labour Court, Chandigarh now as shown in the Aanexure
in the Industriat Dispute between the employers in rela-
tion to the management of Canara Bank and their work-.
man, which was received by the Central Government on
12-04-2004.

[No. L-12025/10/2004-IR(B: 1D}
_ . AJAY KUMAR, Desk Officer
ANNEXURE |
CENTRALGOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOURCOURT AT
CHANDIGARH

Presiding Officer :

ShriS.M. Goel

CASE NO. 1.D. 257/99

Arun Kumar Ghat,
BXI-1662, Rari Mohdlla.

Ludhiana. TR ppllcdnl
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Persis

The management of Canara Bank,
Circle Office, Plot No. 1,
Sector 34-A

Chandigarh. wereren.. Respondent
APPEARANCE

For the Workman : ShriB. I. Singh
For the Managemeni . Shri Ashok Jagga

AWARD
(PASSED ON 11-3-04)

The applicant has filed the present complaint
U/s. 33-A under the 1.D. Act 1947 inter-alia alleging therein
that the management has been guilty of a contravention
of the provisions of Section 33 of the LD. Act. The same
has been registered and treated as industrial dispute. Itis
plcaded in the complaint that the applicant isa protected
workman being Central Committec Member of Canara Bank
Staff Union which is a registered union and number of
industrial disputes are pending between the workmen and
the management before (his Tribunal in which the appli-
cant is representing the workmen. It is further pleaded that
the management without seeking the prior approval of
this Tribunal has issued the order dated 16-7-1998 dis-
missing the applicant from service of the bank on trumped
up charges and thus the management has violated the
provisions of Section 33(3) of the LD. Act. The applicant
praved that this court may decide the above complaint of
the workman,

2. The management in reply to the complaint has
taken preliminary objection that the applicant is not the
protected workman under the provisions of the LD. Act
and thercfore, the applicant is not entitled to any relief on
the assumption of his being a protected workman. Itis
further pleaded that no prior approval of this Tribunal is
required before taking the disciplinary action against the
complainant and the charges against the workman are not
trumped up. The management has conducted the
requisite enquiry as per the stipulated procedure in
accordance with the principles of natural justice and
copies of the enquiry record was placed in both the cases
ie. ID 5792 and ID 83/96. It is also pleaded that the man-
agement has not contravened the provisions of Section
33(3) of the 1.D. Act and no prior approval is required
before imposing the punishment on the applicant by the
disciplinary authority.

3. Rejoinderwas also filed by the applicant reiterat-
ing the claim made in the complaint.

4. During thz proceedings a reference was made
under Rule 61(4) of ndustrial Disputes Central Rules, 1957
to Regional Labour Commissioner (Central) who gave an
award but the said award was quashed by Hon'ble High

Court of Punjab & Haryana in Civil Writ Petition No. 14894
of 2003 titled as Canara Bank Fs. Arun Ghai in which it
was further ordered that both the parties would be at lib-
erty to lead such evidence as they deem necessary before
the Tribunal & thereafter it shall decide the matter in ac-
cordance with law. : '

5. Both the parties were directed to lead their evi-
dencein support of their respective claims. The applicant
Arun Kumar filed his own affidavits Ex. W1 and W2 and
various documents Ex.W3 to W17. Applicant also pro-
duced Gurdarshan Singh, S/o Sh. Shingara Singh as WW2,
WW]1 Mr. Arun Ghai in his affidavit. Supported the con-
tents .of the complaint. I reply to a Court Question. he
answered that he was member of Central Committee,
Canara Bank Staff Union and agenda was circulated with
regard to election to all the members and besides him some
other members were also elected, the minutes were pre-
pared. Neither he could pldce on record the agenda of the
meeting nor the mimites which were prepared. The man-
agement through ifs counsel also cross~cxamined him and
he deposed thathe was claiming himsel{ to be a protected
workman being the Central Committee Member and he
had no record with him which could state that he was a
protected workman. He volunteered that the relevant
record must be with General Secretary and five inore work-
men were nominated as protected workman by the Union.
He admitted that Bank never published or circulated any
list of protected workmen as it was not a prective in the
bank and no protest was ever lodged with the bank for not
declaring him as a protected workman. Letter dated
09-09-1997 and 20-4-1998 Ex. W15 and W 17 were posted
from Jagroan and Ludhiana respectively. Letter from
Jagroan was posted by Harjit Singh Mann whereas letter
from Ludhiana-might have been posted by him. It was
specifically suggested by the management that he was
never made Central Committee Member nor he was de-
clared as a protected workman: It was further suggested
that letter Ex. W15 and W17 which were alleged intima-
tions sent to the bank about the workinan being a pro-
tected workman were neither posted nor resolved by the
Union nor bore the signatures of H.S. Mann the purported
signatory. [t was also suggested that Mr. Mann had deliv-
ered certain blank signed writing pads of the Union. He
was confronted with comments Ex.M1 which is dated 20-
4-1998 which he denied having posted and rather alleged
having given to DGM Disciplinary authority.

" 6. WW2 Gurdarshan Singh tendered in evidence
his affidavit Ex. W18 and subjected to cross-examination.
During cross-examination he deposed that hie knew about
Ex. 15 and W17 and Harjit Singh being Assistant Secre-
tary of the Union and not Assistant General Secretary. He
further deposed that Mr, Mann might have posted those
letters personally but the envelops were not prepared in
his presence. He conceded that with regard to with these
two letters no agenda was ever circulated to the Union.

-
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He stated that he had received notices regarding these
meetings but he wasnot in a position to produce the same.
The workman closed the evidence with this.

7. The evidence of the management was ied by affi-.

davit of MW1 Harjit Singh Mann who deposed that iet-
ters Ex. W15 and W17 were neither prepared by his union
nor despatched and there was no post of Assistant Gen-
eral Secretary inthe Union. The persons named in these
letters too were never nominated as protected workmen
and these letters were presumably prepared or copied from
the blank letter heads bearing the signatures given by

" him. He farther deposed that in case the same having been

sent by him he must have had the copies with him. He was

‘cross-examined by the leamed coumsel for the workman

who suggested to him that he had been charge sheeted
and to save himself he had filed his affidavit falsly. The
witness was also confronted with Ex. W15 and W17 but
MW!1 denied his signatures on Ex. W15 and W17. The
management further examined MW?2 Kanwar Ashok Kumar
who deposed that he had personally received the regis-
tered letter No. 356 on 23-4-1998 which contained the
eleven page letter of Mr. Arun Ghai which has alread been
exhibited. It was suggested that in the delivery book in
which the witness signed while receiving the letter the
writing was in two different inks and there was some over-
writing which the witness denied specifically. Lastly, the
management examined Mr. P.K. Kohli as MW3 who de-
posed.-that during his tenure in the relevant period, no list
of protected workmen was pablished. He further deposed
that no letter dated 9-9-1997 Ex. W15 was everreceivedby
the bank and Ex. W17 letter dated 20-4-1998 was also ot
received by his section and he gave the detail of the pro-
cedure of receipt of DAK in Circle Office. He also deposed
that this exercise is taken care of at Head Office ievel.
Thereafter the management also ciosed its evidence.

8 After the parties closed their evidence, the
Petitioner moved an application for leading additional
evidence by getting signatures on Ex W15 Ex. W17
examined from a Handwriting expert. Bank on the other
hand has filed a reply and there after parties addressed
their oral submissions on that application. The point upon
which the additional evidence is sought to be led about
genuineness of signatures of Mr. H.S. Mann on these two
documents is yet to be decided by the Tribunal. Ini case it
is decided by the Tribunal that for a fair adjudication of
the matters at issue, the examination of signatures froma
expert is necessary, the permission should be accorded
for leading the additional evidence but if the same is not
considered necessary, the additional evidence shall not
be permitted to be led. The matter has been examined by
me in the light of the evidence led. The perusal of the
evidence particutarly the testimony of Mr. H. S. Mann
reveals that his denial about signatures is not specific. He
has deposed that the signatures appears to be resembling
with his signatures. Although during corss-examination,

he denied those signatures too but taking an over all view
of the situation, I am of the view that the signatures are to
be his. 1 thus proceed to decide the whole case after
conchuding the signatures of Mr. H.S. Mann to be on .
ExWi5Sand Wi7.

9. The entire, evidence ied by the parties has been
carefully examined and have also heard the parties at
length. It is observed specifically that although a complete
procedure regarding nomination of protected workman has

beenprovidedin Rule 61 of Industrial Disputes (Central)

Rules 1957 but the workman has miserably failed to prove
the same in the instant case. Nevertheléss a denial to the -
authorship and receipt of letters Ex. W15 and 17, no
evidence has been ied directly in the shape of a witness
who could depose that he posted those ietters. The
elimentary particulars like agenda of the meeting and
minutes thereof for the reasons best known to the
workman have not been produced nor the same have been
even summoned nor been produced from the Union by
the workman. The statutory provision contained in Rule

- 6] clearly makes it mandatory that the management shall

comrmumicate to the Union recognition in writing within 15
days from the receipt of the letter about protected workmen,
yet no protest was lodged against the bank nor any action
was taken for not doing so by the bank. No reason has
been assigned for that in reply to the specific question
put by the management to Mr. Arun Ghai. Thus the entire
story put forth by the workman runs contrary to the
mandate of Rule 61 and the same has gone unproved The
mule 61 runs as follow :

“61. PmtectedWorlunm—(l)Everyregistmdme
union connected with an industrial establishment
to which the Act applies, shall communicate to the
employer before the (30th April) every year, the
names and addresses of such of the officers of the
Union who are emiployed in that establishment and
who, in the opinion of the union should be
recognised as ‘protected workmen’. Any change in
the incumbency of any such officers shall be
communicated to the employer by the unicn within
~ fifteen days of such change.

(2) The employer shall subject to Section 33, sub-.
section (4), recognise sach workmen to be ‘protected
workmen’ for the purpose of sub-section (3) of the
said section and commumicate to the union, in
. wtiting, within fifteen days of the receipt of the
names and addresses under sub-mle (1), the list of
workmen recognised as protected workmen (for the
period of twelve months from the date of such
communication).
(3) Where the total number of names received by
the employer under sub-rule (T) exceeds the maximmm
number of protected workmen, admissible for the
establishment, under Section 33, sub-section (4) the
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cmployer shall recognise as protected workmen only
such maximum number of work:\n_‘an;l ,

Provided that where there is more than one
registercd trade union in the establishment, the
maximum number shall be so distibuted by the
cmployer among the unions that the numbers of
rccognised protected workmen in individual unions
bear roughly the same proportum to one another as
the membership figures of the unions. The employer
shall in that case intimate in writing to the President
of the Sccretary of the unjon the number of
protccted workmen allotted to it;

_ Provided further that where the number of
protected workmen allotted to a union under this
sub-rule fails short of the number of officers of the
union seeking protection, the union shall be entitled
10 sclect the officers to be recognised as protected

" workmien. Such sclection shall be made by the union
and communicated to the employer within five days
of the receipt of the employers letter.

(1) When a dispute arises between an employer and
any registercd trade union in any matter connected
with the recognition of ‘protected workmen’ under
(his rufe. the dispute shall be referred to the [any
Rcgional Labour Commissioner (Central) or}
Assistant Labour Commissionér (Central)
concerned, whose decision thereon shatl be final.

1t is thus not possible to accept the status of the

workman as a protzcled workman, The recognition by the
ctuplover is thus necessary. The workman has not proved
any such evidence as may establish that the workman
was recogniscd by the bank as a ‘Protected workmen'.

Evidently there is a dispute in respect of the nomination
of the protccted workman. The union concerned should
have been taken up the matter under rule 61(4) of the LD.

(Central) Ruies 1937 with Regional Labour Commissioner
(Central) and in absence of any dispute having been raised
by the Union if the werkman raise this dispute and that
too in proceedings U/s. 33-A of the LD. Act. Confronted
with this sitnation, in the absence of proof by cogent

documentary evidence as it exist in such cases, the claim

of the workmun of the *protected workman’ can not be
accepted. It is established principle of law that where
documentary evidence of a fact exists, oral evidence of
that Cact may not carry weight and may not be admissible.
The complaint fifed by the workman under Section 53-A
ol the 1.D. Act. 1947 is, thercfore, liable to be rejected.
Thus the samc is rejected. '

Centra! Govt. be informed for publication in the
. pazetiee.

Chandigarh.
F1-3-2004

R L T A R T tY IR

S.M. GOEL, Presiding Officer

A1) ot P

| ﬂéﬁwhwaﬁa_, 2004

FLAM 1123 — SeNiirn e, safufem, 1947 (1947
%1 14) F 4 17 % sigem #, ¥ TR 1@ g o
mmtﬁm%mﬁﬁwﬁ S T T ¥
e, oy # Frffre sheifires forem ¥ st werr shefen
v 7 el AL 11 % 9ee (T Hom43/92) H wafim

T &, A F TR 12-4-2004 N W FIN @
(€. T9-17012/53/94-3% A (W-11) ]
g TR, e Afuw

New Delhi, the 13th April, 2004

_ S.0. 1123 —Inpursuance ofSecuonl‘loftheIn-
dustrial Dispute Act, 1947 (14 of 1947), the Central Gov-
ernment hereby publishes the award (Ref. No. 43/92) of
the Central Government Industiral Tribunal New Delhi No,
11 now as shown in the Annexure in the Industrial Dispute
between the employers in retation to the management of
LIC of India and their workman, which was received by
the Central Government-on 12-04-2004 -

No. L-17012/53/94-IR(B-ID}
 AJAYKUMAR, Desk Officer
7 BEFORE THE PRESIDING OFFICER : CENTRAL,
GOVERNMENTINDUSTRIAL TRIBUNAL : CUM

LABOUR COURT-H, RAJENDRA BHAWAN,
GROUND FLOOR, RAJENDRAPLACE

NEWDELHI
Presiding Officer : R.N. Rai. LD. No. 43/92,
In the Matter of ; '
O.P. Dhingra
Versus . ’
Life Insurance Coporation of India. '
‘ AWARD

The Ministry of Labour vide its letter No. L-17012/
53/94/IR B-II/Central Govt. dt. 20-3-95 has referred the fol-
lowing points for adjudwanon The pomts runs as here-
under -

“Whether the action of the management of LIC New -
Delhi in not promoting Shri O.P. Dhingra, HGA, to
the post of Asstt. Administrative Officer w.c.f.
1-7-1987 is legal and justified? If not, to what refief is
the said workman entitled to?”

The claimant has filed statement of claim. In his state-
ment of claim. He has stated that he was a member of
insurance worker's organization affiliated to B.M_S. and is
presently working as higher grade Asstt. Since January,
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'1982 at Delhi divisional office, Jeevan Prakesh Building,

25, K.G. Marg, New Delhi. -
That the workman worked as Asstt. From 1962 to

‘December, 1982 and was promoted to the cadre of HG.A.

on 1-1-82. The workman is a law Graduate and fellow of

- Insurance Instimte of India, the highest qualification in

_ That he becanie eligible for the post of Asstt. Ad-

ministrative officer sice 1-1-87 asper L1C promeotion regu-
Jlation 1076 after completing 5 years in the cadre of HGA.

It has been further submitted that these promotion

regulations were amended and were notified in October,
1987. The workman was eligible for the post of A.A.O.
under the amended regulations also. He was notpmmot’ed
inspite of his qualifications.

It has been further submitted that Shri N.K. Sharma
was promoted on 1-1 -1991 by LIC of India from the cadre
H.G.A. tothepost AAO. byputtmgatstakeallthemles
and regulations of LIC in force and ignoring the claim of
aggrieved workman.

Shri N.K. Sharma was promoted by superseding
undreds of employees working im LIC of India even

though Shri N.K. Sharma was not eligible for the post of |

A.A.O. as on 1-9-1991 as per promotion regulations 1987.
Shri N.K. Sharma is only a third division graduate from

Punjab University whereas the workman is B.A. (HONS)
LLb as stated above and much seniorto ShiiN.K.. Sharma.

~ As per the Promotion regulation, 1987 an HGA
became eligible to the AAO after completion of minimum
of 5 years of service as HGA on the date of Notificationof
vacancies. After attaining the eligibility the candidate is
interviewed as per the procedure 1aid down in these regu-
lations. Shri N.X. Sharma has not completed 5 years ser-
vice despite all these facts he was promoted. It has been
further submitted that the workman made representations
but no reply was received.

That the workman and the union made oral repre-
sentation with the management for reconsideration of their
decision and to promote the workman. In spite of several

requests, the management of LIC has failed to nge any ‘
~ reason for rejecting the claim of thc workman :

ThematterwasrcfusedtotheALCandthesamq
has becn sent for oonsxderatnon.

The management has filed written statement.

It has been submitted that the promotion of Shi
NX. Sharma was inaccordance with the rules and regula-

tions of the corporation and there has not been any dis- -

crimination. The corporation was required to formulate
incentive scheme for the employee carrying out their work
inHindi. A committee of the Hon'ble Members of the par-
Liament have advised that priority be given to those who

had worked much in Hindi. In pursuance of that recom-
mendation, the promotion was made. The case of Shri NK.
Sharma came up for consideration. He has encouraged
the use of Hindi in the Delhi Divisional office consisting
of several lmdreds of employees. He had conducted
countless Hindi worksheps and training Sessions to edu-
cate the employees/officers in the matter of usage of Hindi
for official purposes. He has also arranged and conducted

~ some of the best Hindi Samelans year after year where

many national and international celebrities had partici-
pated so he has promoted the cause of Hindi. The allega-

tions of the statement of claim is not correct.

The workman has filed rejoinder. In his rejoinder, he
has denied all the allegations of the written statement and

* said that discriminatory promotion was given to Shri NX.

Sharma. He has not taken part in any Hindi Samelan. He
has not encouraged worked in Hindi. It is all baseless. No
record regarding the same has been filed.

Heard the arguments from both sides and perused
the pspers of the records.

It was argucd on behalf of the workman that Gov-
emnment of India has passed Promotion regulation under
Section 48(2) of LIC Act, 1956, statutory in character. The
whole procedure and eligibility conditions are provided in
the regulations. LIC has no power to supersede or tamper
with any of regulations due to Section (2) CC of LIC Act,
1956 (as amended in 1981). Promotion regulation of 1987,
which is a later date will prevail and not staff regulatlon
1960 (in case of conflict). Promotions are service condi-
tions. Any change in it are subject to Section 9A of ID
Act, 1947, :

It was forther submitted that no promotion process
was valid or declared. No vacancies were declared. No
sanction of the post which is essential under Section 4(I)
of promotion Regs. 1987. The management admitted this
fact in cross examination on 5-6-1997 on their affidavit
dated 15-4-1997. Sanction of post are preliminary condi-
tions ashas been declared in CGIT Award in 1986.

It was further submitted that no scheme like promo-

- tion as incentive for work in Hindi was formulated, pub-

lished and declare by the management if there is any
change in service oondmons, it was necessary to give

“notice under Section 9A of the ID Act, 1947 but no such

notice was given by the management, -

Tt was also submitted that according to the promeo-
tion regulations 1987, minimnm of 5 years is required for

. promotion to Asstt. Administrative Officer from higher

grade Assti. Sh. N.K. Sharma has compieted only 3 years
so he was'not eligible for promotion. Exceptions have been
provided to SC/ST candidates when sufficient number of
eligible candidates are not available.

It has been further submitted that from the side of
the workman, he is more senior and qualified. Heis(BA) -
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‘Hons in Hindi, LLB and fellow of insurance institute of
.India, highest qualification in insurance whereas Sh. N.X.

Sharnt is simply a graduate having no such qualification.
Neither Sh. N.K. Sharma nor anybody else was called for
interview i the instant case. Sh. N.K. Sharma was pro-
moted due to his proximity with the then Prime
Minister Sh: P.V. Narshima Rao the ruling party.

This fact was gwmmtheaﬂidavnofthewoﬂunan
andthemanagmentmdnotreﬁuethlsfactmthecmss
examination.

Sh. N:K. Sharma was ot doing amy work in the of-
fice as he was declared duty free, but was always busy

with his political connections. This fact was also givenin

the workman'’s affidavit which was not refuted by the man-

.agement. The LIC auditors also pointed out this fact in

their andit report of 1992-1993 , the copy of which hasbeen
annexed with the record. It has been forther submitted
that it is a unfair labour practice under Clause of 9 of
schedule 5 of ID Act, 1947. The act of the management
was illegal. It is void abinitio. From the sidé of the work-
man 1997 LAB 1.C. 2097, has been cited. It has been de-
clared that promotion likewise in employment in the pub-
licundertaking is public property. In 2000(7) SC scale (Page
336)and AR 1992 SC 2130 and 1994 SC 2166. AIR. 1991
page 204 and 205 were cited by the management. I have
gone through all the citations of the Hon’ble High Court

and the Hon’ble Supreme Court. It is apparent from the

citations that extraneours consideration should not be
adopted for promoting one candidate and ignoring the
other candidate. Any appointment made to the service
shall be in accordance with the statutory rules and also
the guidelines laid down therennder. Any appointments
made without following the satutory law canrot be
regularised.

It has also been held in AIR 1994 that in case pro-
cess of selection is conceived in fraud, and delivered in
deceipt, the entire selection is liable to be set aside. It has
also been held in this case if the process is found to be

arbitrary, compensation may givento hirfl. It hasbeen fur--

ther submitted that under rule 5 of regulétions of 1987, the
Chairman is vested with the power td consider the cases

or a person who has good i the field of sports and na- .

tional and intemational award winner in the field of cul-
tural, literary or scientific activity may be promoted to the

next higher grade. It was argued by the workman thatno

such certificate has been attached with the record which
shows that Shri N.K. Sharma has received any award of
national status or international character.

It was arged from the side of the management that
the promotion of Mr. N.K. Sharma was done as their sub
committee of the committee of Parliament on official lan-
guage. While inspecting the Central Office, Bombay on
17th September, 1990, desired the Corporation to give pri-
ority to an incentive scheme for the employees who are

Mol A bl Ak A e e e et > ot bl whe3h

engaged in implementation of progreésive use of official
language in the Corporation.

The matter was discussed at length by the Execu-
tive Committee at meeting held on 30th August, 1991 and

‘the approved the proposal that at each Zonal office one

such employee gut of the employees recommended by
each Zonal Office engaged in implementation of thepro-

~ gressive use of official language, be promoted. A circular

vidé ammexure “A” was issued by the Central Office.
Bombay whereby all the Zonal offices, i.e. Madras,
Hyderabad, Calcuita, Kanpur, New Delhi and Bombay were
requested to farnish a list of employees in the cadre of
Higher Grade Asstt. Working in the Zonal and Divisonal

. Offices for grant of incentives, including by way of pro-
- motion, who have contributed remarkably in the field of

implementation of official language alongwith the recom-
mmdaﬁonsforthesame Shri Sharma was also a founder

: member ‘of the well known cuttural-cum-social organiza-

tion known as “Bhasa Bharati” which among others en-
courages the profotion of Hindi as natiorial language.

It has been further submitted by the management
that the Executive Committee may, in the interest of the

| ] Comgrman, jorreasons to be specified in its resolution,

relax any of the provisions of these regulation in mdl-

* vidunal cases.

facts and circumstances of this case.
The reference is replied thus :

The action of the management of LIC, New Delhi in
notpromoting Shri O.P. Dhingra, HGA to the post of Asstt.
Administrative Officer w.e.f. 1-7-1987 is neither [egal nor
justified. His case for promotion should be considered

. alongwith Shri N.K. Sharma.

The award is given accordingly.

Dated : 26-03-04 R.N. RAI, Presiding Officer

¢ felt, 13 ardd, 2004
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$.0. 1124.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 ( 14 of 1947), the Central
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Govermnment hereby publishes the award (Ref. No. 149/
2001) of the Centrat Government Industrial Tribunal
Chandigarh now as shown in the Annexure in the Indus-
trial Dispute between the employers in relation to the man-
agement of UCO Bank of India and their workman, which
wasreceived by the Central Government on 12-04-2004.

[No. L-12011/288/2000-IR(B-IT)]

AJAY KXUMAR, Desk Officer

CENTRAL GOVERNMENT INDUSTRIAL TRIBU-
NAL-CUM-LABOURCOURT,
CHANDIGARH
Presiding Officer:
Shri S. M. Goel,
Case No. LD. 149/2001

The General Secretary,
UCOBank Employees Union,
Central Office,
CloU.C.O.Bank, G.T. Road,
Jalandhar (Pb.).

Vs.

UCO. Bank,

The Zonal Managex,

UCO Bank, Zonal Office,

SCO 189293, Sector-22-B,

Chandigarh.

Appearances

Forthe Workman : ShriRK. Walia
: Shri NX, Zakhmi

AWARD

(Passed On 31-03-2004)

Central Govemment. vide notification No. L-12011/
288/2000-IR(BII) dated 28th March, 2001 has referred the
following dispute to this Tribunal for adjudication :

*Whether the action of the Asstt. General Manager,

UCO Bank in dismissing the services to Shri Naresh

Kumar is just and legal? If not, what relief the con-

cemed workman is mﬁﬂeqwaldﬁomwﬁdldate?"

2. In the claim statement it is pleaded by the work-
man that he was appointed as clerk in UCO Bank on 2-8-
1982 in clerical grade and he was placed under suspen-
sxonmanillegalmannnronS-lZ-l%w:&outanydmge
sheet and enquiry. The bank had issued show cause no-
tice on 13-1-1999. The reply was not considered by the
bank and enquiry officer was appointed. The enquiry of-
ficer did not hold the enquiry in accordance with the

' established procedure and even the notice was not given

to the workman. It-is further pleaded that the enquiry
officer was not independent and impartial officer and he
was working as immediate subordinate to the disciplinary
authority. The enquiry proceedings were not held in ac-
cordance with the procedure and proper opportunity was
not afforded to the workman during the enquiry to defend -
himself and the objection raised were not recorded and
this has cansed prejudice to the workman. The enquiry
officer gave his findings in baised manner and the same .
were not based upon evidence on record. The disciplin-
ary authority did not apply its mind to the facts and
circmustances of the case and show cause notice of
dismissal was given which was replied by the workman
and without considering the reply the extreme penality of
dismissal was imposed upon the workman. The appeal of
the workman was also dismissed as a routine matter and
without recording any reasons. It is thus prayed that the
enguiry may be declared as vitiated and the workman be
reinstated in service with fuil backwages and other ben-
efits of service as the enquiry was bad and the workman
was not allowed reasonable opportunity to defend him-

3. The management in written statement pleaded
that the workman is guilty of serious acts of misconduct

. for which he was served with the charge sheet on

19-3-1999. The first charge against the workman was that
on 5-11-1998 he applied for casual leave for 6-11-1998 for
taking part in *"Dharna” which was denied by the branch

manager and the workman remained absent on

6-11-1998 and he was marked absent by the branch
manager. On 7-11-1998 the workman tempered with the

attendance register and marked himself as present in the
attendance Register and then he uniauthorisedly marked
casual leave on 6-11-1998 in the register. The 2nd charge.
is that on'7-11-1998 he was asked to officiate vice assis-
tant manager but he refosed to work as vice assistant and
refused to perform his daty as such-and on the contrary

he wrote wrong narration in the office order himself ques-
tioning the bonafide of the manager. The 3rd charge is .
that on 4-12-1998 he shut the door of the strong room
delibrately 'when Mr. P.S. Saini (Handicaped person) who
was assistant anager of the branch was inside and the
door was opened when Mr. Saini was about to faint and
the 4th charge was that he threw the cash.of the cestomer
when the same ‘was brought at late hours and also thrashed
the chief cashier of the branch. He was served with the
chargesheetmdthereplywasnotfomd satisfactory.

The enquiry officer was appointed to enguire into the
charges. The enquiry officer after conducting a fair and”
propermqmryandaﬂergwmgfullupportunnytothe
petitioner to prove his innocence reached to the concha-
sion that all the charges levelled against the petitioner
were duly proved. The workman was given full Opportu-
nity to cross-cxamine the withnesses of the management.

The enquiry was conducted in accordancc with thepnn '
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ciples of natural justice. The enquiry officer submitted his
report and the disciplinary authority after examining the
various documents and looking into the gravity of the
misconduct issued a show cause notice of dismissal and
personal hearing was also given and after considering all
the material on record passed the order of dismissal on
30-11-1999. The appeal of the workman was also rejected
by the appellate authority but the dismissal was substi-
tuted with the penalty of removal from service. It isprayed

that the order of removal from service. is based on the -
legal and just enguiry and during the enquiry proceed- -

ings principles of natural justice has not besn violated
and there is no merit in the present reference and the same.
deserves rejection as the punishment imposed is propor-
tionate to the gravity of the misconduct of the workman.

4. Rejoinder was also filed by the workman
reiterating almost the same facts as pleaded in the claim
statement.

5. The management submitted the entire enquiry pro-
ceedings and the parties were heard 6n the faimess of the
conduction of the enquiry proceeding by the enquiry
officer as it is alleged by the applicant that the enqun'y
was not conducted in fair and proper manner.

6. 1 have heard the learned counsels for the parties
and have also gone through the entire record and com-
plete enquiry proceedings. The learned counsel for the
workman has argued that the enquiry was conducted in
abiased manner and the same deserves to be vitiated as
the same was conducted by the person who was immedi-
ate subordinate to the disciplinary authonty The leamed
counsel for the workman fails to point out as to how and
in what manner the same caused prejudice to the work-
man so as to declare the enquiry as vitiated. I have gone
brough the entire enquiry proceedings. The workman
has participated fully in the enquiry proceedings. He
has cross-examined the witnesses of the management
and full opportunity was given to-him to defend himself

during the entire enquiry proceedings. The show cause

notice of proposed punishment was given to the work-
man. He was also allowed personal hearing. The appel-
late authority also allowed personal hearing to the work-
man before reje cting his appeal. Even the connsel for the
workman also failed to point out any irregularity in the
conduction of the proceedings which caused prejudice
to the workman and is damaging to him so as to declare
the enquiry as vitiated. Therefore, in my considered opin-
ion, the enquiry has been conducted by the enquiry of-
ficer in accordance with the principles of natural justice
and the workman was allowed full oppommty to defend
himself, Therefore, it is held that the enquiry is proper
and the same has been conducted in aecurdanoe with
the set procedure.

7. The learned wmselfortheworkmanhas.fmthm'
argued that the workman has not been guiity of any fraud,

upon the workman is very harsh and extreme in as much-

as the workman has unblemished record of service up to
the date of the incident from the year 1982 and this Tribu-

- nal is competent enough U/S 11-A of the 1.D. Act 1947 to

have mercy on the applicant. It is admitted case of the
parties that there is a0 frand or misappropriation of bank’s
money, and the panichment of removal from service; in my

opinion is harsh one and disproportionate to the alleged -

mosconduct particularly when there are no charges of

fraud etc. Therefore, taking into consideration the facts-
andmmofﬂwcmmhuﬁexamﬁngmypower

and jurisdiction U/S [1:A of the L.D. Act, interference is
called for by this Tribunal in the punishment aspect of the
matter, Therefore, the end of justice would be met if the
punishment of removal is substituted with that of stop-
page of four increments for one year but the intervening

period will be counted for all purposes except the work- -

man will not be entitled for wages for the period from the
date of dismissal to the date of passing of the award. The
management is directed to reinstate the workman within

one month from the date of publication of the Award. The -

reference is answered accordingly. Central Govt. be in-
formed. :

Chandigarh S. M. GOEL Presiding Officer
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Newalﬂ,thc 13th April, 2004

5.0. llZS.--Inpursmceof Section 17 of the In-
dustrial Disputes Act, 1947(14 of 1947), the Central
Govemment hereby publishes the award (Ref. No. 29/94)
of the Central Government Indusirial Tribunal Chandigarh
now as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
CanaraBankandthmworkman,whichwasrecmvedby

_ tthmmlememonlz-m-m

[No: IrIZOIZBSSDS-IR(B-ﬂ)]
AJAY KUMAR, Desk Officer
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principles of natural justice andthewo:kmmlmdbem |
allowed proper oppartunity dnring the enquiry to defend

himself.

6. Arguments have boen heard on behalf of the

parties on faimess of the enquiry. The learned rep. of
the workman has argued that first of all the management

of Canara Bank rnodified the chargesheet which was:

originally served by the earstwhile Laxmi Commercial

Bank which is against the provigions of the Bipartite

Settlement. It is further argned that the bank has not
~appointed any presenting officer and the enquiry officer

! had also acted as presenting officer-and produced the .

evidence and documents himself and thus the enquiry
officer acted partialty and this has cansed great prejndice
1o the applicant in as much as the enguiry was conducted
ex-parte and material witness was nét allowed to be cross-

- examined by the enquiry officer. The enquiry officer

himself acted asdlsmplinatymnhmityandﬂlemqmry
officer. The enquiry officer had proposed punishment

and the hearing was cunductedbythemqmyomcer

himself on the proposed punishment which is against

the principles of natural justice and the eaquiry should

be vitiated on this gmundalone It is further argued by
the learned rep. ofimewo:hnanthatmthesamechatges
the applicant was’put on trial in'the criminal coart and

the applicant was ucquitted by the trial court and tn the -
same chargesthebankmanagemmtmdeban'edtohold :
departmental procoedings again. 'The leamexd rep. of the ::
workman also referred me to the case law of the Hon'ble. -
Supreme. Court in the mseofCamp M. Paut Anthony

Versus Bharat Gold Mines Ltd, and another n:potted in

1999(2) R.5.). page 318. It is further arguedby the
learned rep. of the workman that the disciplinary
authority has not given amy show cause notice before

inflicting the pumshmentmdtheheaﬁngtookplace
only by the enquiry officer during the enquiry
proceedings, therefore, theManagunanandthemquy
officer has violated the mandatory prooedm'e and the

whole enquiry stand vitiated in view ofﬂ:epmcedure ‘

adopted by the enqmry officer and the management. .

7. On the other hand, the learnod rep. of the

management has acrguedthatduepmcedmelﬁsbem
adopted by the mqmryofﬁcerandthemamgémanhas
every right to modify the chargesheet and the'workman

was given fall opportunity to defend himself during the .
comseofmqunyandthere:smmhbigmtymﬂiegahty'

in the enquiry proceedings. It is further argued that the
punishment is very mmch in accordance with the gravity
of the misconduct and the workman is not.cntided to any-
relief. It is further argued by the learned.rep. of the

managememthatthebankhasevaynghtto condnct.

departmental proceedings in spite of the fact that the
worlunanwasaoqmuedbyﬂaemml court and the
workman is not amﬂedwa]y rehefhtheptesent
reference. _

s Ihmmdwnghtheﬂvalemtmﬁonsofﬂw

parties and have gone through the enquiry procsedings
and other related ocuments of the case. -1 have also

) pamedﬂwmmwby the Leamed connsel

for the workman gnd also the judgement of the criminal
court in which the worknian was acquitted. The applicant
wus tried for the offanceas mentioned in the chargesheet
issuod by the bauk. The Criminal Court has held that the
workman was not possont at

proceedings. Tt was held by the Criminat Court that the
applicant was present in hig bank branch and not at the
mmmmmwwmm
the evidence recorded of the alleged victit Mr. Séwhney
that the workmas*Was present holds no: grovnd and it
cannot be said thirt the workman was present in his branch
and not at the place of oeguresnce especiaily wlien the
attmdancemﬂlnwsﬂ:emofthewoﬂmm
ﬁomlOAMtoSPM.ﬁeHm’bleSuprmCumtmthe
anthority ‘referted tb @Bbve has held that where the
applicant i¢ soquitied by a judicial proncuncement with
the finding thit therifid end récovery at the residence of

. the appeliant veas ot proved it would bemnjust, unfair

and rather oppressive to allqw the findings recorded at
the deparimental procoedings to stand. In the case in hand

_ also, by acqnisting the applicant in & cximinal case on the

plea that-the:werkman was not present at the place of
e 3k 30-15 AN aink iitowas prosciit 40 Kiis away
at 10 AM to 5 PM, the enquiry proceedings holding that
workman was present at the place of occurence and
mﬂ:ehavadwqhﬂmArmMamgﬂ:mmtbemmed
and endquiry is vitiated on this ground alone. -

9, Rtis admitted case of the management that there

. ﬁmmmmmbymebmkwplead

conducting the emguiry as an eaquiry’ officer as well as

presentingofficerand the enquiry officer in this case also :

acted as disciplinary’ authority in as -nmsch as he heard
the workman on the proposed punishment. The

disciplinary sithority:has passed the order of punishment

~ only. Before-inflicting the ponishment the disciplinary -

aﬁwﬁyhﬂsmtgwmmxsﬁowcausemﬁcebefore
inflicting the punighnient of stoppage of two increments

' andoﬁerpmi@mhviswoﬁhcmptmdpleof .

hmﬂ:emquirymndsvmdunthls ground also. In
thecasemlmdalso,ﬂlemqun‘yofﬁwamdasmqmy

alsowh:dtgoumshnwﬂmitmagamstthep:mplesof

natral justice anqumybeingagamsﬂhepﬂnaples
ofnamlmﬁemc:sv:ﬁmdandthepmnﬂmun

mwosednnihabnsisofﬂﬁsdq:amnwalmmyisset

aside and the workman is held entitled to all the

mnmnmtnwhdlhmhemstoypedmm

ﬁmmmwmmwmm :

tpplaagnfwmmd;
he wag present in the Banga Eranch of the Bank from 10
—AM o 5 PM. The attendarice register of the bank was not
produced in this Tribunal also and not in the enquiry
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allowance during the period of suspension from 3-2-1984.
It is pertinent to mention here that the management has
not pleaded that in case the enquiry is vitiated on any
ground, the ndlit is ready to prove the charges in
the court/Tribunal itself. Therefore, it is held that the
enquiry is vitiated and the pumishment awarded vide lotter
dated 30-9-1988 -is sct aside and the wordanan is held
entitled to all the increments and other related service
benefits as if there was no punishment awarded, to-the
mmmmhmwhm
of the workmian_ Cexitral Govi-bé informed.

Chandigarh SM.GOEL,MO&OE
e fieeh, 13 19w, 2004
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[H. T-12012/145/92-F. AR (M-11)]
o FoR, ow sfewrd
. New Delhi, the 13th April, 2004
$.0. 1126.—In pursnance of Section 17 of the e

dustrial Disputes Act, 1947 (14-of. 1947), the Central

Government hereby publishes the award (Ref. No. 77/92)
of the Central Government Industrial. Tribunal, New
Delhi No_-II now as shown in the Annexure in the Indus-
trial Dispute between the employers in relation to the man-
agement of Canara Bank and their workman, which was
received by the Central Government on 12-4-2004

[No. L-12012/145/92-IR(B-ID)]
AJAY KUMAR, Desk Officer
ANNEXURE |

BEFORE THE PRESIDING OFFICER :
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-IIL,
RAJENDRA BHAWAN, GROUND FLOOR,
RAJENDRA PLACE, NEW DLEHI
SHRIR. N. Rai,
LD. No. 77192
In the matter of :—

" Deepak Khullar

VERSUS
Canara Bank N
AWARD :
The Ministry of Labour vide itsletter No. L-12012/
145/92-IR-B(1I) Central Government dt. 31-8-92 has

1344 GI/20Q4—9

rd‘aredthefollowingpohnforaﬁwcanon. Thepomt
runs as hereunder :—
Whmmomﬁmcwofcmma
Bank, imposing the two punishmeats simulta-
neously i.e. stoppage of one increment for one year
w.e.f. 20-9-1990 and stoppage of another increment
for six months is Jultiﬂed?lfnot,mwbatreheﬁs
the workman entitled?”

' The claimant has filed statement of claim. In his
statement of claim, he has stated that he was implicated
hvme,budu,ﬁh(ﬂuandnﬂﬁaedpmmhmmt
throngh the process of fake eaquirics. He was tried by the
different Enquiry Officers and both the officers held him
guilty and the punishment was inflicted. The concemed
Enquiry Officer was a retired military officer. He had no
knowledge of disciplinary enquiry. He was on the maxi-
mom of his pay. ?

‘ It has boen further submitted that two encuirics
were held. In both the enquiries, his one increment was
seduced. In the first enguiry, his one increment was

-reduced for 6 months w.e.f, 13-9-1990 and in the other

case, pay was reduced to next lower stage for one year
operative from w.c.f. 20-9-1990 Exhibit 2 and Exhibit 3.
Such enquiries are not according to the procedure of
bipartite settlement. He has suffered financial loss.

The management has filed written statement. All
the gtatément of claims have been denied and it has been
wodinthgwﬂmmuntlmtthecummofthe
branch filed a tomplaint and on that complatxt, an enquiry
was held and the workman was found guilty and his one
ncrement was reduced. This complaint was filed on-
9.12-1989 and the report was submitted on 17-12-1989.
The copy marked as Annexure M-2. The workman
participated in the enquiry and it was considered
appropriate that his one increment should be stopped for
6 months. The case was investigated by Kunwar Ashok
Kumiar and manager of the branch and officer of thebank
and enquiry proceedings were held properly and the
charges levelled against the workman were found corréct
so punishment was inflicted on him. The claimant
exercised the right of appeal but the enquiry and the
punishment were found correct in appeal also. It has been
further submitted that on 31-3-1990, Shri Deepak Khullar
refused to entertain a self drawn cheque for withdrawal
of Rs. 70,000/-. He behaved rudely with the customer.
The bank lost its reputation. In this connection also. an
enquiry was held and punishment was inflicted on
13-9-1990. His one mcrement was withheld-to the next

lower grade.

The workman has filed rejoinder. In hisrejoinder,
he has denied alt the statements of the writien statement
and has asserted that the enquiry was not fair. the bork
reduced the pay scale of the workiman at two stages which
is against the bipattite settlement/award.
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Heard arguments from both the sides andperused
the papers on record. It was argued that two enquiries
were held and his one increment was reduced inbath the
~ cases. On 13-09-1990, his pay was reduced for 6 months
operating from 13-09-1990 and in the other cases, his

pay was reducedt to next lower stage for one year operative -

w.e.f. 20-09-1990 which is Exhibit 2 and Exhibit 3. It

was argeed that during the year 1990. The enquiries were-

held two times and for the first time, increment ‘was
reduced for 6 months and for the second time, the
increment was recuced for one year. In one year, two
enquiries cannotbe héld. Now the substantial question is

whether enquiries in one year two times canbe held or

not. There are two separate charges by two’ scparate
customers levelled against him and very mild punishment
has been inflicted, that to after having recourse to fair
enquiry. All the papers of the enquiry have been anniexed
with the record. I.have gone through the papers. The

workman has: not challenged the reduction of salary of '

" 13-09-1990. He has challenged the second enquiry in

‘which the increment hasbeen stopped for 6 months. The
- enqmry conducted in this case is according to the principles
ofnatural justice. He hasbeen afforded proper opportunity
" “since there were two complaints and on both the complaints,
the charge sheets yere served on him and proper enquiry
was held and the enquiry and the punishment were found
correct upto appellate stage. Since bis behaviour with the
customers was rads on.two days so far the dlﬂ’erem dates
enquiries were held. Since the enquiry is proper and

according to the pnncaples of natural j just:ce the workman

deserves to no relief.
The reference is replled thus . — - )

: - The actlon of the management of Canara Bank
imposing two punishments mmultaneously i.e. stoppage of

. oneincrement for ofie year w.e.f, 20-09-1990'and stoppage
- of another increment for six moInths is quite Jusufied The-

Clalmant is not entltlcd to any relief asked for.
Dated 19 03 2004 ’

7% feeelt 13 s, 2004 -
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R N. RAI PremdmgOﬂicer _

New Dclln, the 13th April, 2004

S.0. 1127 —In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the award (Ref. No. 44/91)
of the Central Government Indhistrial Tribimal New Delhi
No.-IT now as shown ini the Annexure in the Industrial
Dispute betweern the employers in relation to the -
managemént of Punjab National Bank and their workman,
which was. received by the Central Government on
12-4-2004.

[No. L-12012/262/89-IR@-ID)]
' AJAY KUMAR, Desk Officer
. - BEFORE THE PRESIDING OFFICER :
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-1I,
RAJENDRA BEHAWAN, GROUND FLOOR,
" RAJENDRA PLACE, NEW DLEHI

Pfesndmg Officer: ShriR. N, Rai, -
~ 1D. No. 44/97

In the matter of (—

M. C. JAIN

"VERSUS

PUNJ AB NATIONAL BANK
; AWARD
The Mlmstry of Labour vide its letter No.L-12012/

262/89-D2 (A) dt. 20-11-1989 Central Government has
- referred the’ following point for adjudncauon. The point
. runs as herennder :—

“Whether the acllon of the management of
Punjab National Bank in withdrawing the
Stagnation increment granted to Shri M.C.
Jain, Spl. Assistant Adhoiwala, Dehradun
w.e.f. 24-2-1988 is justified? If not, to what,
relief is the workman justified?

The claimant has ﬁled statement of claim. In his

 statement of claim he has stated that the workman was
employed in the opposite party bank since 12-12-1957 at
~ Branch Office, Chandausi and he reached the ceiling of

scale on and w.e.f. 21-12-1972 under the provisions of

- the award and setflement. In terms of clause-I of the third

bipartite settlement dt. 8-9-1983 the workman is entitled
to a stagation increment only ‘after completing 5 years

_service after he reaches the maximum in the scale of pay:

but the first such increment will be granted to the employee
eligible for stagnation increments, effective from the date
on which it falls dug or from 1-1-1980 whichever is tater,
but the next increment will accrue to him on completion
of five years of servige as from the date of the first
stagnation. incfement falls due but not earlier than
1-1-1981.

I T I T T v, * A
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__ _ It has peen further submltted that in view of these
mwmons the workman is entitled to the first stagnation
mcrement from 21-12-1977 but in view of the aforesaid

ions of the B.P.S. that increment would have become

ghis after the second stagnation increment would have

: 'become due after the completion of five year’s service from

.the actual due date of the first stagnation increment i.e.
- from 21-12-1982,

That after reaching the maximum in the scate of
pay, Shri M.C. Jain was promoted to the post of
Accountant Olgd w.e.f. 26-12-1973 and served the bank
as such till 28-02-1984, whereafter he was reverted to the
clerical cadre on his own request based on medical and
compassionate ds.

It has been further submitted that the workman is
entitled to receive additionat increments for educational
qualifications, the maximum of 5 increments on account
of being a graduate and having passed completed both
the parts of CAIIB, w.e.f. 1-3-1984 the date on which his
reversion to clerical cadre was effected but the bank refused
to pay on the ground that the workman remained officer,
he was ndt entitled to il the five increments manifestly
an untenable pl onsequently, an Industrial Dispute
was espoused b the Asstt. Labour Commiss:oner
(Central) Dehliradun failing which this %e has been
referred to this Tribunal

During the course of proceedings, the manageinent
filed its written statement. It has been stated in their
written statement that the workman concerned will be
allowed special allowance in view of the his educational
qualifications in terms of provisions of the Bipartite
Settflement from the date of his reversion to the clerical
cadrew.e.f. 1-3-1984. LR

That it has been furthel'
reversion to the clerical cadre
has been requesting the management - to release the
stagnation increment w.e.f. 1-3-1984. He wrote letter in

1987 but it was communicated to him that he is not entitled -

to stagnation increment in view of circular No. 730 dt.
17-10-1983. He received two more letters in which it has
been written that since Shri M. C. Jain has completed only
one year service in clerical cadre at the ceiling stage, he
is required to put in four year’s service in clerical cadre
after his reversion on and w.e.f. 1-3-1984 in clerical cadre
so as to become eligible for the release of first stagnation
increment in February, 1988 only. The decision of the
management is arbitrary.

That the first increment may be released w.ef
1-3-1984. The first stagnation increment was given to
him w.e.f. 24-2-1988 for having completed 5 years of
service at the ceiling of pay in the clerical cadre, but the
management abruptly took a decision to stop the first
stagnation increment sanctioned to the workman w.e.f.

24-2-1988 and order for making the recovery. The first
stagnation increment is not in consonance with the B.P.S."
dated 08-09-1983 because Shri M.C. Jain was promoted
as Accountant on and w.c.f. 26-12-1973 and he, declining
his Officer.cadre post of his own, requested reversion to
clerical cadre which was granted and effected form
1-3-1984.

That withdrawing the first stagnation increment of
Rs. 95/- is arbitrary and violative of the provisions of the
Bipartite settlement dated 08-09-1983; because Shri M.C.
Jain was never offered any promotion to the Officer Cadre
after the signing of the said settlement on 08-09-1983 as
such question of refusal to accept any such offer of
promotion by Shrl Jain does not arise,

That the action of the management in withdrawing
stagnation increment granted to Shri M.C. Jain w.ef
24-2-1988 is violative of the well settled Principles of
Natural Justice. The action of the managément in
withdrawing the stagnation increment granted to the
workman without serving notice of change in service
conditions isillegal and unjustified to allow payment of
stagnation increment w.¢.f. the date of reversion to the
clerical cadre which is 1-3-1984 in terms of clause-1 of
the third BPS dt. 8-9-1983 and to award entire costs of
the case which has been forcibly thrusted upon the poor
workman by arbitrary withdrawing the already granted
stagnation increment and to award such other reliefs and
benefits as deemed proper and expedient in the facts and
circumstances. . '

The management has Eled written statement. In the
written statement, it has been stated that if any difficulty .
arises regarding the interpretation of any settlement, -
matter will be taken up only at the level of Indian bank's
Association and the National Confederation of the Bank
Employees, for discussion and settlement.

1 In fact the PNB Employees Union (UP) which has
raised this dispute is affiliated to the National

~ Confederation of Bank Employecs, one of the signatory -
of the above settlements. Hence it was mandatory for thein
 to first abide themselves with the above provisions of the
settlement because of the fact that, as contended before
the conciliation Authority also, the matter relatés to
divergent interpretation of Rules of the BPS dt. 03-09-
1983 and, therefore, it was incumbent upon the imion to

take up the matter before the IBA first before invoking .

the jurisdiction of provision of the Industrial Disputes Act,
¥ 1947. The other parts of the claim has been denied. it has
4 been admitted in the written statement that he joined
" service in the bank on 11-2-1957. He was promoted to
the post of accountant in Grade *C’ on 26-12-1973 and
on his own request dated 23-1-1984, sought reversion to
the post of clerk and joined as such on 1-3-1984 after
remaining Accountant upto 28-2-1984 from 26-12-1973.
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Meanwhile on 08-09-1983, a settlement was signed
between the Bank and the Unions whereby the emplovees
tn Clerical cadre were. entitled to two stagnation
increments ‘@ equivalent to last increment drawn after
putting in 3 vears service after reaching the maximum of
the scale of pay. subject to certain other conditions.

That in terms of the provisions of the settlement dt.
08-14-1983 Shri Jain would not be entitled for any
stagnation increment, however, on account of in advertent
¢rror one stagnation increment was released in favour of
Shri Jain w.e f. 24-2-1988. Since he was not entitled to
siagnation increment so the stagnation increment granted
te himi was withdrawn on 12-09-1988 and it was
withdrawn under the settlement dt. 08-09-1983. No notice
under Section YA was given as it was not required for
effecting such change in terms of a settlement of award.

{n para 4 and 5 under the facts of the case, no notice
was reprired to be given: The workman has filed rejoinder.
I his rejoinder.-he has stated that the increment was
abrupty withdrawn. The facts of the instant case do not

create any obligation on the part of the Union to make any

reference to [BA or NCBE, however, in the circumstances
of the ¢ase it was obligatory on the part of the O.P. to make
reference 1o 1BA to segk clarification of interpretation
because it was the O.P. who has wrongly mterpreted the
secitlement clauses and stopped paying stagnallon
increments and withdrawn the said increment granted to
the workman. He has denied all the allegations of the written
statcment and stated that his stagnation increment was
ilicgally withdrawn and he is entitled io get stagnation
increment,

Heard arguments from both the parties. Both the .

parties have filed written arguments. Heard them orally.

It is admitted thatin 1988, first stagnation increment
wis gran{ed to the workman but it was granted by mistake
and in view of the settlement of 1983, it was again
withdrawn. It was further stated by the learned counsel
for the workinan that the workman was promoted on the
post of accountant in 1973 and accordingly had compteted
sne vear of service in stage of ceiling of the clerical cadre.
Far fitd catiticment of Stagnalion increment in accordance
of #.1) Cireular No, 730 dated 17-10-1983 consequent to
his reversion as Clerk/Typist in the vear 1984, he is

cequired to puit in 4 vears of service atthe stage of ceiling

i.e Rs 1040/- and as such will be eligible for release of
his first Stagnation increment in February, 1988 only.

Heurd arguments from both the sides and persue
the records.

i is admitted that the workman was appomted
duzoug the month of December, 1957, He remained
¥ countant upto 28-2-1984. In the meantime settlement
Jf. 118-09-1983 was signed. The counsel for the warkman

R SYTINIL TS
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argued that stagnation increment could not be given to
an employee who at any time after the commencing of
the settlement after being offered and are selected for
promotion refused to accept such promotion. It was
submitted that this provision is for those persons wha are
promoted and refused to accept the promotion but in the
case of this employee, he was already promoted on 26-
12-1973. In this provision. there is no mention that the .
person who has been previously promoted will also be
affected by this provision. The case of the workman is not
that promotion was offered 10 him ang he was selected
for promotion and he refused it instead'he was promoted
on 26-12-1973 and on compelling grounds on his own
request dt. 23-1-1984, he was reverted to clerical cadre.
‘As such, this provision of bipartite_settlement is not
applicable to this workman.

It was' further submitted by the counsel of the
workman that under Section 9A of the 1.D. Act. notice of
<hange by the employer must be communicated 1o the
workman but in this case. the workman has not been
intimated regarding the notice.

“The Learned oousel for the w orkman drew my
attention to 1990 (61) FLR 55 in \ﬂuch it has been held
that notice under Section YA is mandator\

The counsel for the mana gement submitted that the
workman is bound by 2 bipartite settlement dt. 08-09-
1983, He has refused promotion and notice under Section
9A is not necessary as one increment was given 10 him
inadvegtently. In 1992 (64) FLR 503. it has also been held
that notice under Section YA is necessary in case there is
some change in thé service conditions. On 24-2-1988 the
workman was offered one staghation increment but
subsequently that increment was withdrawn. The
provision dt. 09-08-1983 is regarding those person who
have been promoted or selected for promotion and have

_ refused promotion. It is not applicable to those person

who have already worked on promoted posi for 11} vears
and on compelling grounds and on their own request. they
were reverted to clerical cadre. As such, the claim of the
workman desérves to be allowed. I find no force in the
arguments of the management.

The reference is replied thus :—

“The action of the management of Punjab National
Bank in withdrawing the stagnation increment granted
to Shri M.C. Jain, Spl. Asstt., Adhoiwala. Dehradunw.c
24-2-1988 is not justified. The workmuan is entitled to gui
the stagnation increment according to the provisions
tiefare the Bipartite Settlement of (8-09-1983 with a

_simple interest of 6% per annum.

The Award is given accordingly.

Dated : 2-4-2004 R. N. RAI, Presiding Officer

gt , " -
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" New Delhi, the 13th April, 2004

5.0. 1128 —In pursuance of Section 17 of the

Industrial Dispute Act, 1947( of 1947), the central
Government hereby publishes the award (1.D. No. 31 of
1997) of the Central Government Industiral Tribural/
Labour Court, Kanpur, U.P. now as shown in the Annexure
in the industrial Disputc between the employers inrelation
to the management of Western Railway and their
workiman, which was received bythe Central Govemment
on 12-04-2004,

[No. L-41012/84/89-IR(B-I)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SRI SURESH CHANDRA PRES]DING
OFFICER : CENTRAL GOVYERNMENT - ~
INDUSTRIAL TRIBUNAL-CUM-

LABOUR COURT,SARVODYA R

NAGAR, KANPUR, U.P. INDUSTRIAL
DISPUTE NO. 31 OF 1997

In the matter of disputc between ' —
President

Rashtriva Chaturth Shreni Railway Mazdoor Congrcss
{Intuc) 2/236 Namnair Agra. ;
AND ' o
Divisional Railway Manager (P) '
Wester Railway Jaipur
AWARD
I Central Government, Ministry of Labour, New Delhi,
v 1dc is notification No. L-41012/84/89-1 R -B-I dated
1-97. has referred the foltowing dlsputc for adjudication
lo llns Tribunal :—
Whether the action of (he management of
D.R.M.(P) Western Railways in removal of Sri
Hartsewak Lavania Cellman w.e.f. 22-3-77 is
legal and justified? If not. to what relief the
workman is cntitled ? ‘
2. The petitioner workman filed written statement
of claim alleging therein that the petitioner workman Sri
Harisewak Lavania was appointed and working as

Cellman (Electric Foreman) on monthly wages of Rs, 456,
The management has illegally terminated the service of
the workman w.e.f. 22-3-77 on the basis of a false
allegation without conducting legal domestic inquiry
against him. The workman never remained absent from
his duties and the management themselves considered the
workman as absence from duty w.e.f. 22-3-77 whereas
the workman was on sanctioned leave w.e.f. 22-3-77. The
railway department has issued railway privilege passes
nos 370328 and 116699. The workman was charge for
misconduct due to absence from duty but the legal domestic
inquiry was not conducted and the workman was never
served with any chargesheet nor he was ever afforded any
opportunity to contest the same. On return after availing

" the leave the workman continued to attend the place of

his posting but he was never given any work nor any

payments were made to him, The petitioner filed a case

for realization of the amount before the CGIT cum Labour
Court, New Delhi, which was rcjccted vide order dated
17-8-87. The workman thercupon approached the ALC(C)
Lucknow against his removal from service but no

scttiement could be madc and a failure of conciliation

report was submitted to the appropriate government, The
compectent authority carlicr vide order dated 19-9-87
declined to refer the disputc which was allowed vide order
dated 6-11-96 and the Hon’ble High Court dirccted the
government to reconsider the matter. The government
thereupon referred the above mdyﬂnal dlspule for
adiudication. S

3. The management of rallwmcd written

"statement against the statement of claim filed by the

workman stating therein that the services of the workmian
was dismisscd after holding a domestic inquiry against
his misconduct in not following the directions of the
management and instead of giving his joining at the
destination, of his posting on promotion the workman
remained abscnt through out. On appcal, however, the

- appellate authority modificd the order of dismissal into

removal of service of the workman on the basis of charges
levelied against him vide chargesheet dated 22-2-78 for

his absence from dulics.

4. Theworkman also filed his rejoinder against the

written statement filed by the management, -
AR

5. The original dispule referred for adjudication

- relate 1o removal of service. of the workman w.c.f.
22-3-77 which was amecnded by thc competent authority °

on application of workman to 22-2-78,

6. Both contcsting parties filed documentary
evidence in support of their respective claim and reply
and also adduced their pral cvndcncc in suppon of theit
Cascs.

7. Thc workman ¢xamined himself as w.w. 1 and
against it on behalf of the management Senior Electrical
Engincer Sri Shailendra Saxena wax cxamined as M. W.1.
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8. The workman submitted his written arguments
against which the management submitted oral arguments.

9. It is not in dispute that the workman Sri
Harisewak Lavania worked with the management and that
he was dismissed from service by the management and
on appeal the punishment of dismissal was modified to
removal from service. '

10. It is contended on behalf of the workman that
_the workman was never served with the chargesheet and
that the management has failed to prove the service of
charge sheet as well as service of show cause notice on
the workman. The workman in his statement on oath has
stated that he was illegally removed from service w.e.f.
22-3-77 whereas he obtained privileges passes from the
management a day before that. He further stated that he
was not served with any S.F. 5 nor he was informied about
? nomination of the inquiry officer to conduct the inquiry
nordge is aware as to when the alleged inquiry was held.
fit his cross examination he admitted that during his
absence he moved application for grant of leave but they
“were never granted. He denied the suggestion given by
{he management that he was not on leave granted by the
management as alleged w,e.f. 22-7-77. He however
admitted that no intimation about the non-grant of leave
was given to him. He further denied his knowledge abnout
the fact that yldg order dated 16-3-77 he was transferred
from Agrd o flafilikui railway station. He further denjel
ied to take the said transfer order.

‘that he nevgy
11. Against this witness of the worman the witness «
of the management stated that the workman' was shown =
the transfer order on 22-3-77 and thereafter he did not -
rcport for duty since then ndr he was granted any leave
for his absence. This witness however admitted that on
5-4-77 an application was received from the workman
for grant of leave which was refused and the intimatiof,.
of refusal of leave was served upon the workman throu*
letter sent by registercd post and the workman was
dirccied to report on duty without fail. The workman
however failed to resume duty. On 5-6-77 the workman
again applied for grant of leave for 180 days which too
. was rejected vide order dated 24-6-77 and he was again
di %led to report on duty. The order was served on him
thfugh registered post and the privilege passes were
, issued 1o the workman on 24-12-76 and 30-12-76
7 . respectively but the workman failed to utilise them and
. (he workman never travelled on the basis of these passes
issued to him by the management. It is further stated by
{his witness that the wgrkman was charged vide order
dated 22-2-78 for his willful absence from duty which
““gontinued for about a vear and that the workman was
dirccted and served to appear and take part part in the
. said inquiry. The wgrkman was dismissed form service
on the conclusion ofic inquiry against him but on appeal -
the appcllate authority modified the punishment as abgve.
the relevant documents have been proved by this witness
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as ExtM-1 to Ext. M-34. In hisicros
workman, the witness categogiililk
passe bears the date of its issHg ifnkss further denied
the suggestion of the workmar™i®t chargesheet was never
served on .the workman or that the proceedings of the
inquiry was never served upon the workman.

il ination by the
ot he privilege

12. The workman however admitted in his cross
dexamination that all the applications for grant of leave
submitted by him were rejected and the intimation of
rejection of leave was duly served on the workman after 3
or 4 months. He éxpressed his ignorence about his transfer
to Badakui from Agra vide order dated 16-3-77 but he
stated that he never refus*o accept the said order.

13. Heard the parljgs and perused the record and
the evidence adduced by Siifarties. From the documentary
evidence adduced by the management and not
controverted by the workman it is quite clear that the
workman neverjoined the place of his posting on transfer
either on promotions or on routine transfer by the
department. This fact is fully corroborated by the letters
givenby the workman dated 19- 12-73, 10-4-74. 29-4-74.
2-5-75 and other letters written by the workman on
different dated'which are management Ext. nos 1. 2. 3. 4.
7,11, 16 andy these letters writfen by the workman

QR Ct that on one or the other pretext the
workman had n®t complied with the orders of his transfer
by the management and the workman wilfully-avoided to
ischarge his duties after reporting his joining at the
nsferred pla*Even on previous occd¥sions the
rkman did not T0in at the transferred palee by refusing

s promotions. So far a5 the knowledge of rejection of

léave is concerned the witness has himself admitted this

fact that his prayer for leave applied for was not aceeded
to by the department. Mere moving applications for leave
does not entitled any workman to absent himself from
service. The management has fully proved that the

aangiespite information to him regarding rejection
cations through registered post did not report
K transferred place. As such it cannot be said
that the%workman had no knowledge about the non grant
of leave applied for.

14. Another question arises whether the workman
was informed about the disciplinary proceedings initiated
against him by the management and that the workman
was given full opportunity to defend himself or not. In
this connection the management has filed the enquiry
proceedings wherein the workman was fully informed
about the proceedings and apfointment of enquiry officll
but the workman failed to participate in the pr%:eedings
and to defend himself. His appeal against the punishment
was also duly considéred and the punishment reduced

* admittedly. After considering the entrie evidence on record
it is clearly held that the management had acted legally
by initiating d#sciplinary proceedings against the
delinquent ‘workman by affording him oppertunity to

SO ®
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defend himself, the inquiry proceedings do not suffer from .

any illegality or infirmiry.

15, Therefore, it is held that
management in removing the workman Sri Hari Sewak
Lavatia Cellman with effect from 22-3-77 is/legal and
justified. The workman is. therefroe. not entitled for anv
-relief claimed for.

SURESH CHANDRA. Presiding Officer
=4 feeeft 20 a7, 2004

AL 1129, — renfien foarg sfufmm, 1947 (1947
1 14) H U 33 T H IU-4N (2) T v v w
T F EY, FR WRR TE W@dE w0 F g s
29-8-2000 % ST e WE-13011/1/97 W Ue TR
[t A St =i st & o TR TR % g W w5
e 3-2-1987 i Sifag=T E@&M T-11016/5/85 H uet
# g s sifufem &t a7 ¥ siwa few g e,
AR FH ISR T S 3 T Fwion wvm fam w
39 I9-4) A sfeafaa fosdt vt #: r FAew 1
(Faer) ® et sdm F Frefm wmd ¥ o § w5
st forers wey F = ween Wi wen d

[TF. § T.-11016/3/2003-% wat wa-11]
3. . HE, R wiey
New Dethi. the 20th April. 2004

5.0. 1129 —In exercise of the powers conferred
by Sub-section (2) of Section 33C of the Industrial Disputes
Act, 1947 (H of 1947). the Central Government hereby
further amends the notification No. Z-13011/1/97-CLS-
11 dated 29-8-2000 to provide that the Labour Court.
Bangalore constituted under Section 7 of the said Act, by
the notification of the Govt. of India in the Minsitry of
Labour No. A-11016/5/85-CLT dated 3-2-1987 shall be
the Labour Court which shall determine the amount at
which any benefit referred to in that sub-section would be
computed in termis of money in relation to workmen

the action of the-

employed in any industry in the State of Karnataka (only)
in respect of which the Central Government is the

. appropriate Government.

[F. No: A-11016/3/2003-CLS-I]
Y P SEHGAL. Under Secy.
% fawedt 20 s, 2004

TR, 1130, — A e fufrm, 1947 (1947
F14) Fl U 33 7 Hi IR (2) R WEE W w7t
T H T, FR FORR RAE 12-2-2004 ) wRE TR
59 HATET ) SR YA T-11016/3/2003 T U TH-
11 501 o stfufsam ) vri 7 % ofwie nfes g <,
THige F I g7 e F w0 e wwm i wsy
afen =it Frafen wom 59 w39 39-ym A sfeofag fad
A ] T St U AR EE o wewhy  frifa
FER F wed F & wmeht faed g6y § F wER

S arER

[TF. €. T.-11016/3/2003-F & w&@-11]
. & W, ST qh
New Delhi. the 20th April. 2004

8.0. 1130.—In exercise of the powers conferred,
by Sub-section (2) of Section 33C of the Industrial Disputes
Act. 1947 (14 of 1947). the Central Government hereby
specifies the Labour Court. Ernakulam. Constituted under
Section 7 of the said Act. by the notification of the
Government of India in the Minsitry of Labour No.
A-11016/3/2003-CLS-II dated 12-2-2004 as the Labour
Court which shall determine the amount at which any
benefit referred to in that Sub-section would be computed
in terms of money in relation to workmen emploved in
any industry in the State of Kerala and the Union Territory
of Lakshadweep in respect of which the Central
Government is the appropriate Govemment.

[F. No. A-11016/3/2003-CLS-11]
Y.P. SEHGAL . Under Secy.
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