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S HAR TS, RA % AERFRER
MINISTRY OF HOME AFFAIRS

(OFFICE OF THE REGISTRAR GENERAL, INDIA})
New Delhi, the 2nd May, 2004

G.S.R. 164.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession the Language Division of the Office of Registrar General, India and Offices of the Directors of Census
Operations in States and Union Territories (Stenographer Grade IT) Recruitment Rules, 2003 except as respects things done
or omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Stenographer Grade II in the Language Division of the office of the Registrar General, India as
well as all the offices of the Directors of Census Operations in the States and the Union Territories, namely :—

1. Short title and commencement.—(1) These rules may be called the Language Division of the Office of
Registrar General, India and Offices of the Directors of Census Operations in States and Union Territories (Stenographer
Grade IT) Recruitment Rules, 2004. .

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of Posts, classification and scale of pay —The mimber of the said post, its classification and the scale
of pay attached thereto shall be as specified in colummns 2 to 4 of the Schedule annexed to these rules. '

3. Method of recruitment, age limit educational qualifications etc. %Thé method of recruitment age Hmit,
educational qualifications and other matters relating to the said post shall be as specified in columns 5 to 14 of the
Sc:.hedule aforsaid ; ‘ .

Provided that the appointing authority concerned may, if it considers necessary or expedient so to do, and subject
to such conditions as it may specify in thisbehalf having regard to the circumstances of the case and for the reasons to be
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recorded in writing, order any vacancy in the said post in any of the offices to which these rules apply and in relation to
which he is the appointing anthority, to be filled by the absorption of a person holding the same post in any other offices
to which these rules apply, when the person to be absorbed has made a request in writing for such absorption :

Provided further that the person so absorbed shatlbe placed below all persons already appomtcd on regular basis
to the grade to which he is appointed on such absorption.

4. Disqualification.—No person,—

(8) who has entered into or contracted 4 marriage with a persen having a spouse living; or

(t)  who, having a spouse living, has entered into or contracted a marriage with any other person,
shail be eligible for appointment to'f‘ :'the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

S, Saving,—Nothing in these rnles shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard,

6. Power to relax.—Where the Central Government is of the opinton that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing , relax any of the provisions of thesc rules with respect to any class or
category of persons.

SCHEDULE
1. Name of the post Stenographer Garde 1
2. Number of post 21*(2004)

* Subject to variation dependent on workload.

3, Classification General Central Service, Group ‘C’, Non-Gazetted, Ministerial
4. Scaleof pay Rs. 5000-150-8000
5. Whether Se¢lection or Selection
Non-selection post
6. Whether benefit of added years of No
Service admissible under rule 30 of
Central Civil Services (Pensmn)
Rules, 1972
7. Age limit for direct recruits Not applicable
8. Educational and other qualifications Not applicable
required for directrecruits .
. »
9. Whether age and educational qualifi- Not applicable
cations prescribed for direct recruits
- will apply in the case of promotees
10. Period of probation, if any Notapplicable
11. Method of recruitment whether by direct By promotion, failing which by deputation, (Short term vacancies
recruitment or by promotion or by deputa- shall be filled up by deputation only)
tion or absorption and perecntage, of the -
posts to be filled by various methods
12. In case of recruitment by promption Promotion

or deputation or absorption, grades from
which promotion or deputation or absorption
of to be made

Stenographer Grade Il in the scale of Rs, 4000—6000 in the Language
Division of the Office of Registrar General, India and the Offices
Directors of Census Operation in various States and Union Temtones
with eight years regular service in the grade.
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Deputation :
Officers of the Central Government :
{a) (i) holding analogous posts on regular basis; or
- (i) with eight years’ regular service in the grade of
Rs. 4000-6000 ; and
(b) possessing a speed of 10} words per minute in stenography
(English/Hindi).
(Period of deputation incinding period of deputatlon in another ex-
cadre post held immediately preceding in the same Organisation or
Department shall ordinary not exceed three years. The maxinmum age
limit for appointment by deputation shall be not exceeding fifty six
years as on the closing date of receipt of applications. :
13. HaDepartmental Promotion Committee :  Groap ‘C’ Departmental Promotion Committee :
exists, what is its composition ? 1. Joint Registrar General, India —Chairman
2. Under Secretary or Deputy Director (Admn.) —Member
3. Growp ‘A’ officerof Ministry of Home Affairs. —Member
14. Circumstareces in which Union Public 1 Not Applicable
Service Commission is to be consulted
in making recruitment
_ [F. No. A-16011/6/2003-Ad-0]
J.K. BANTHIA, Registrar General, India
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCE AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 5th May, 2004

G.5.R. 165.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Union Public Service Commission, Receptionist and Junior Reception Officer Recruitment Rules, 1988
in so far as they relate to the post of Receptionist, except as respects things done or omitted to be done before such
supersessian, the President hereby makes the following rules regulating the method of recruitment to the post of Receptionist
in the Office of Union Public Service Commission, namely :—

1. Short title and commencement.—(1) These rales may be called the Union Public Service Cormmission Recep-
tionist Group ‘B’ Post Recruitment Rules, 2004, ‘

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of Post, classification and scale of pay.—The mumber of post, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to the mules,

3. Method of recruitment, age limit educational qualifications etc, —The method of recruitment, age limit,
qualifications and other matters relating to the post shall be as specified in Columns 5 to 14 of the said Schedule.

4. Disqualification.—No person,—

(@ who has entered into or contracted a marriage with a person having a spouse living; or

()  who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointmentto the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such persons and the other party to the marriage and that there are other grounds for so doing, exempt any
petson from the operation of this rule, :

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission reiax
any of the provisions of the mles with respect to any class or category of persons.

6. Saving—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders issned by the Central Government from time to time in this regard.

SCHEDULE
1. Name of post : : Receptionist.
2. Numberof post ;. 01*(2004)
: * Subject to variation dependent on workload.
3. Classification _ ¢ General Central Service, Group ‘B’, Non-Gazetted, Non- Ministerial
4. Scale of pay . Rs 5500-175-9000.
5. Whether Selection post or :  Not applicable.
Non-selection post .
6. Whether benefit of added years of . Notapplicable.
service admissible under rule 30 of :
Central Civil Services (Pension)
Rules, 1972 7 )
7. Age limit for direct recruits ' . Notapplicable
8. Educational and other qualifications . Notapplicable
required for direct recruits '
9. Whether age and educational qualifi- : Notapplicable
cations prescribed for direct recruits - ' : .
wilt apply in the case of promotees

10. Period of probation, if any . Notapplicable
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11. Method of recruitment whether by direct °
recruitment or by promotion orby deputa-
tion absorption and percentage of the
posts to be filled by various methods

12. Incase of recruitment by promotion
deputation absorption, grades from
which promotion deputation absorption

- tobe made '

13. If aDepartmental Promotion Committee
exists, what is its composition

14. Circumstances inwhich Union Public
Service Comumission to be consulted
inmaking recriitment

Deputation :

Peputation :
Officers of the Ceniral Govemment;

(a) (i) holding analogous posts on regular basis in the Parent
Cade/Department; or , '
(i) with three years’ service in the grade rendered after
appointment thereto on a regularbasis in the scale of pay of
~ Rs. 5000-8000 or equivalent inthe Parent Cagre/Department; or
(iii) with six years® service in the grade rendered after
appointment thereto dh a regular basis in the scale of pay of
Rs. 4500~7000 or equivalent in the Parent Cadre/
Department, or
(@v) with ten years’ regular service in the grade rendered after
appointment thereto ona regularbasis inthe scale of pay of
Rs, 4000-6000 or equivalent in the parent cadre/Department,
and '
(b) possessing a Bachelors Degree from a recognized University or
equivalent. ' '
(Period of deputation including period of deputation in another
ex-cader post held immediately preceding this appointment in the
same or other organization/Department of the Central Government
shall ordinarily not exceed three years. The maximui age limit for
appointment by deputation shall be not exceeding 56 years as on
the closing date of receipt of applications.)
Not applicable

Consuitation with Union Public Service Commission not necessary.

[F. No. 39021/27/99-Estt (B)]
Smit. PRATIBHA MOHAN, Director
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and Planning) Recruitment Rules, 1986 namely :-—

~

New Delhi, the 6th May, 2004

G.S.R. 166.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Institute of Secretariat Training and Management, Deputy Director (Economics

1: (1) These rules may be called the Institute of Secretariat Training and Management, Deputy Director (Eco-
nomics and Planning) Recruitment (Amendment) Rules, 2004,

(2) They shall come into force on the date of their publication inthe Official Gazetie.

2. Inthe Institute of Secretariat Training and Management, Deputy Director (Eoononucs and Plannmg) Recruit-
ment Rules, 1986, for the Schedule, the following Schedule shall be substituted, namely :—

Name of post
Number of post

Classification

. Scale of pay

Whether Selection post or
Non-selection post

Whether benefit of added years of
Service admissible under Rule 30 of
Central Civil Services (Pension)
Rules, 1972

Age limit for directrecruits

8. Educational and other qualifications

10.
11.

12.

required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits

will apply inthe case of promotees

Period of probation, if any

Method of recruitment whether by direct
recruitment or by promotion or by deputa-
tion or absorption and percentage of the
posts to be filled by varions methods

Inthecase of recruitment by promotion/ :

deputation/abserption, grades from which
promotion deputation absorption to be
made

SCHEDULE

Deputy Director (Economics and Planning)

01* (2004)

* Subject to variation dependent on workload.

Genteral Centrat Service, Group “A’, Gazetted, Non-ministerial.
Rs. 10000-325-15200.

Not applicable

Not applicable

Not applicable
Not applicable

Not applicable

Not applicable
By deputation (inchiding short-term contract).

Deputation (including short-term) :
Officers under the Central Government or State Governmenisor .
or Union Territories or Public Sector Underta-
kings or Recognized Research Institutions or Universities or
Auntonomous Organizations or Statutory or Semi Government
Organizations :
(a) (i} . holding analogoeus posts on regular basis inthe Parent Cadre
or Department; or
{iiy with five years’ service in the grade rendered - after
appointment thereto on regular basis in the post in the
scale of pay of Rs. 8000-13500 or equivalent inthe Parent Cadre/
Department; and .
(i) with eight years’ service in the grade rendered after
appointment thereto on a regular basis in post in the scale
,of pay of Rs. 6500-10500 or equivalent in the Parent Cadre/
.Depart:ment and

{b) Possessing the following Educational Qualification and
Experience:
Essential :—

6] Master’s Degree in Economics from a recognized Umvetslty
or eqmvalent
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(i) Fiveyear’s expetience in Teaching Economics Development
or Planming or Financial Management.

Or

Five year’s experience in Economic Policy, Planning, Development
or Financial Management including a minimum of one year’s
experience in imparting of organization of training in these areas.

(Period of deputation including period of deputation in another
ex-cader post held immediately preceding this appointment in the
same or some other organization/Department of the Central
Govemment shall not exceed five years. The maximum age limit for

. appointment by deputation shall be not exceeding 56 years as on
the closing date of receipt of applications.)

13, If a Departmental Promotion Committee : Not applicable
exists, what is its composition

14. Circumstances in which Union Public :  Consnltation with Union Public Service Commission necessary.
Service Commission is to be consulted for ﬁllmg up of post and for Amendment/Relaxation of any
in making recruitment prowswu of these Recruitment Rules,

[No 13016/14/99-Trg - (VoL.I)}
MANISHA BHATNAGAR, Desk Officer

Foot note :— The principal rules were published vide notification number G.S.R. 667, dated the 30th August, 1986.
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MINISTRY OF FINANCE
(Department of Company Affairs)
(SERIQUS FRAUD INVESTIGATION OFFICE)
New Delhi, the 27th April, 2004

G.8.R. 167.—In exercise of powers conferred by the proviso to artigle 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Personal Assistant in Serious Frand
Investigation Office, Department of Company Affairs, namely :—

1. Short title and commencement.—(1) These rules may be called the Scrious Frand Investi gation Office,
Department of Company Affairs Group ‘B’ Post Personal Assistant Recruitment Rules, 2004,

(2) They shall come into force from the date of their publication in the Official Gazettc.

2. Number of post, classification and scale of pay.—The mumberof the post, its classification and the scale of
pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed 1o these rules.

3. Method of recruitment, age limit, educational qualifications, etc. —The method of recruitment to the said
post, age, limit, educational qualificationsand other matters relating there to shall be as specified in columns 5 to 14 of
the said Schedule.

4, Disqualification,—No person,—

(a)  who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post : '

Provided that the Central Government may, if satisfied that such marriage is permissible under the personat law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. _ :

, 5. Power to relax.—Where the Central Government is of the opinion that it is necessaty or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.~-Nothing in these rules shal! affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

- SCHEDULE
. Name of the post : Personal Assistant
2. Numberof post o 11*(2004)
* Subject to variation dependent on workload.
3. Classification : " General Central Service, Group ‘B’, Non-Gazetted, Ministerial
4. Scale of pay _ : Rs. 5500-175-9000/- ' ' '
5. Whether Selection by merit or :  Notapplicable
selection-cum-senfority or non-
selection post - ~
6. Whether benefit of added years of > Not applicable
Services admissible under rule 30 of
Central Civil Services (Pension)
Rules, 1972 for direct Recrits,
" 7. Age limit for direct recruits . Notapplicable
8. Educational and other qualifications : Notapplicable
required for direct recruits '
9. Whether age and educational qualifi- :  Notapplicable
cations prescribed for direct recruits
will apply in the case of promotee
10. Period of probation, if any : Notapplicable
11. Method of recrnitment whether by direct  : Deputation

recruitment or by promotion or by deputa-
tion or absorption and perecntage of
posts to be filled by various methods

10SoGSle ¢
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12. In case of recruitment by promotion  : Officersof the Central Government :
or deputation or absorption, grades from (a) (i) holding analogous posts on regular basis; in the parent
which promotion or deputation or absorption cadre or departmental; or

to be made
: (i) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in the scale of pay of
Rs. 4000-125-6000 or equivalent in the parent cadre or
department; and
(b) possessing a speed @ 100 words per minute in stenography.

(Period of deputation including period of deputation in another ex-
cader post held immediately preceding this appointment in the same
or some other organization or department of the Central Government
shall ordinarily not to exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding fifty six years as
on the closing date of receipt of applications.

13. IfaDepartmental Promotion Committee :  Notapplicable
exists, what is its conposition
14. Circumstances in which Union Public - Consultation with Union Public Service Commission is not necessary.
Service Commission is to be consulted
in making recruitmernt :
{F.No. SFIO/RRs/3/2003]
Smt. SHEELA BHIDE, Jt. Secy
¢ e, 27 &7, 2004
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New Delhi, the 27th April, 2004

G.5.R. 168.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hercby makes the following rules regulating the method of recruitment to the post of Assistant in the Serious Fraud
[nvestigation Office, Department of Company Affairs, namely :—

1. Short title and commencement.—(1) These rales may be cailed the Serious Fraud Investigation Office,
Department of Company Affairs Group ‘B’ Post non-Gazetted, Assistant Recruitment Rules, 2004.

(2) They shall come into force from the date of their publication in the Officiai Gazette.

2. Number of Posts, classification and scale of pay.—Thenumberof posts, their classification and the scale of
pay attached thereto shall be as specified in columns 2 to 4 of the Schednle annexed to these mles,

3. Method of recruitment, age limit educational qualifications, etc. —The method of reauiﬁnem to the said post,
agelimit, educational qualifications and other matters connected therewith shall be as specified in columns 5 to 14 of the
said Schedule. '

4. Disqualification.—No person,—

(@)  who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or comtracted a marriage with any person,
shail be eligible for appoimtment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rale.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, forreasons to be recorded in writing and in consultation with the Union Public Service Commission, rejax any
of the provisions of thése rles with respect to any class or category of persons.

6. Saving.—Nothing in these mules shall affect reservations, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other speciai categories of persons in
accordance with the orders issued by the Central Government fromtime to time in this regard.

SCHEDULE
1. Name of the post . Assistant
2. Number of posts © 2% (2004)
. * Subject to variation dependent on workload.

3. Classification : General Central Service, Group ‘B’, Non-Gazetted, Non-Ministerial
4. Scale of payRs. © Rs.5500-175-9000
5. Whether Selectionby merit orselectlon- : Notapplicable

cum-seniority or non-selection post
6. Whether benefit of added years of : Notapplicable

services admissiblexinder mle 30 of

Central Civil Services (Pension)

Raules, 1972 on direct recrits
7. Age limit for direct recruits . Notapplicable
8. Educational and other qualifications . Notapplicable

required for direct recruits '

. ,

9. Whether age and educational qualifi- ;. Not applicable

cations prescribed for direct recruits
will apply in the case of promotees

10. Period of probation, if any © Not applicable
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11. Method of recruitment whether by direct Députation !
recruitment or by promotion or by RN
deputation or absorption and percentage
of the posts fo be filled by various

. methods :
12. In the case of recruitment by promotion Officers under the Central Government :
: or deputation or absorption, grades (@ @ holding analogous posts on regular basis in the parent
- from which promotion or deputation or cadre or department; or 7 '
absorption to be made (i) - with three years’ service in the grade rendered after
appointment thereto on a regular basis in the scale of
pay of Rs. 5000-8000 or equivalent in the parent cadre or
department; or
(i) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in the scale of pay of
Rs. 4000-6000 or eqmivalent in the parent cadre department;
and
) Period of deputation including period of deputation in another ex-
cader post held immediately preceding this appointment in the same
or some other organisation/department of the Central Government
shall opdinarily not to exceed three years. The maxinmm age limit for
appointment by deputation shall be not exceed 56 years as on the
. o closing date of the receipt of applications.

13. IfaDepartmental Promotion Committee Not applicable
exists, what is.its composition _

14. Circumstances in-which Union Public Consultation with Union Public Service Commissi ion is necessary
Service Commission is to be consulted whilc amending or relazing any provisions of Recruitment Rules.
in making recruitment

' [F. No. SFIO/RRs/3/03}
Smt. SHEELA BHIDE, Jt. Secy.
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MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health)
| New Delbi, the 7th May, 2004 |
G.S.R. 169.—In exercise of thepowers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Regional Leprosy Training and Research Institute, Raipur Group ‘D’ Post
(Tailor) Recruitment Rules, 2002, namely :— . _ o
- 1.(1) These rules may be called the Regional Leprosy Training and Research Institute, Raipur Group ‘D’ Post
(Tailor) Recruitment (Amendment) Rules, 2004. _
{2) They shall come into force on the date of their publication in the Official Gazette.

- 2. Inthe Schedule to the Regional Leprosy Traiming and Research Institute, Raipur Group ‘D’ Post (Tailor)
i Recruitment Rules, 2002, in column 8, the Note shall be omitted.
' [F. No. A-12018/59/2000-Lep./CCD]

V.K. SHARMA, Under Secy.
Foot Note.—Theprincipal rules were published vide rumber G.S.R. 461, dated the 21st October, 2002.

4 fieeeht, 5 7%, 2004
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.

-

forom, e o iR 3 o H TP 288, THIG 23 A, 2003 R TR TRy T 2
' MINISTRY OF WATER RESOURCES
New Delhi, the 5th May, 2004
G.S.R.170.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Farakka Barrage Project, Group ‘B’ Post, Recruitment Rules, 2003,
namely :— ‘
1. (1) These rules may be called the Farakka Barrage Project, Group B’ Post Recruitment (Amendment)
Raules, 2004, . ‘
(2) They shall come into force on the dateof their publication in the Official Gazette.
. 2. Inthe Farakka Barrage Project, Group ‘B’ Posts, Recruitment Rules, 2003, for rule 5, the following rule shall
bg substituted, namely :— , -
“5 Power to relax :—Where the Central Government is of the opinion that it is necessary or expedient so {0
do, it may by order for reasons to be recorded in writing, andin consultation with the Union Public Services
Commission, relax any of the provisions of thesc rules with respect of any class or category of persons.”
[F. No. 6/18/98-GB-FBP]
RADHEY SHYAM, Under Secy.

Note—The principal rules were published in the Gazette of India, vide G. S.R. 288, dated the 23rd July, 2003.



[ H—TvE 3()] T w15, 200439 25, 1926 ' 951

TE WA
( Tohw T SR Y Bl )
73 fewe, 28 S, 2004

WHLRL 171, —Tgafa, Wt & STTRT 309 3 Y B0 Ta@ WRRIET 1 TEm SR g S Herer, Taw
T AT FEEE (39 Axie) Wt frem, 1981, saEEn R wER (FE T W) Wit Frm, 1981 Forei @
IR WAy A R AR oS, T WETEs, SN, TS/ W o+ ) ¥ ¥ sl wor e wawn
e SRR e () Wil Fm, 1996 W39 A % oo sfimeia w0 ge B 1@ s @ el e
- ¥ R W R A R ¥, ae e, T P s e mwmﬁmﬂﬁaﬁmmﬁﬁma
= % fom Frafafen frm o @, sgfg—

1. mﬂmmm—(‘l)ﬁﬁaﬁrmmm I WA, T ﬁmm&mmmﬁm (W)
it forem, 2004 %1

(2) % T TR F A0 B FD e

2. UE WA, aﬂmwmmw—mwﬂm mmﬁmwaﬂxmﬁwnwmvhmﬁqﬁfﬁ
Iy T WY (2) w9 (4) # PP §) :

3. vt AT Ugh, g-Himr 3 o ankand anfe. —s= v o W vl g-wi st ardand ol TR
Haifta s 9 9 20 9 S oTgEl W (5) AWy (14) F ffiide §4 .

4. FREW.—% =fa—
() for U = & o of o fewent ol <ifew 3, frere frd,
(@) ﬁﬁmqﬁmmﬂﬁ%mwammﬁmﬁm%
s W& W Frafir =t et €

R 9 = SR %w@m%ﬁﬁ'&mﬁm Qémﬁa stk forame % = verR it wr g fafy
F i s & oity A e ¥ fn s onaw ¥ 9t o Rt waf B T Prow ¥ vty g2 2w

5. Torfaet 0 Y Wi, —Tel i oA =t e T ¥ Tor T e sty 1w €, i o9 swk fag
Wt R € 3% s e T Frl % el swata ot fdt wt el & s i ae, ondw gre fafue e

6. TPER. —3 Frel # A =, T s, srg-wimn F g2 o o famdl W wwe =t st fomear i
TR BRI 70 Ty F wem-wn ) e T sl % sy syt i, mgqﬁaamﬁtﬁ W%ﬁaﬁsﬂrm
ﬁwm%mﬁmﬁ%ﬁﬁqmamaﬁﬂ%

ST

1. 9§ R 9N . e
2. W = E§emn : 16%(2004)

*(%) WeTTE ¥ o ¢ 9 F Uy

(@)10 HerR et ve frad (1) 4 w5 a3, (1) 2 vg oTid®

iR T =8, (1) 1 9% @[ e, (IV) zwﬁwaﬂt
- (V) 1 wg3Y areiterw o wfimfm

*FVR ¥ UR T 9fimd e awmn &
3. witao , R w7 e, wfed
4. JME _ ' ©: 5000-150-8000%.
5. Y ST ST WS :
6.

AN ol W W R
fafye = (Yvm) Prmmaet, 1972% L
frem 30 % o7 srqag & @



952 ) THE GAZETTEOF INDIA : MAY 15, 2004/VAISAKHA 25, 1926 .- [Part II—Skc. 3(i)]

7. S ol forg e e saitvrai % fag
-

8. e et Ry ot safrredl 3 feg
i W sl s srdand

9, WY it fapy o wr ot ¥ fag
fafien g 3t dfs srdad simifar
6tz # @rp V@

10, wftften Y orafy, akFE @

1. ot e ol ol < vt ar e g
o sfafrgfm  smiem s s fafie
wpie g R ae vd ) aRme

s

12. Sraf/affafRysTEr 5 -
ot =t 5 A ¥ Ao frd Aty
BIGERIESE G R E g

13, o e R AR, ARG

14. %’fm‘c‘rmﬁﬁqﬁl‘mﬁﬁﬁwm
ﬁma@nﬁmﬁle '

- WA g
2 A et
: EPLET B
: mﬂzﬁ@m
. etfy g Raerd = €0 W wPrRRR g

feugur : =9 sfiers o = 9guRY 5500- 175—9000@ F YR |
mﬁmaﬁmwmmr&mmmﬁ?ﬁaﬁwﬁhﬂw
35 % = foy 7 | g

;WA : wowTen o SR Seertars # 18 v Soi forfres R

w%ﬂﬁﬁmﬁmsﬁaﬁﬁqﬁaﬂmaﬂh
wfefrfery : st ween ¥ {3 st

(1) < wgw % wRo Prr g & A :
(1) Q= 3oft fafes forg =m Mﬁm%msﬁﬁqﬁﬂﬁm

gl .
(wrafirgfim =) orafyr, foreds ofrhn S weam & weft 1 fnedt o

wev/frTm # 1w e @ d v afe fad s estae |

wfifrgfe =it srafird, Traroren 2 od @ sifew = @rit wRfgla o
ferfi 3 Foa i ST SnATA WIa HE W Sifm akre = 56
7 & afiyas el Eit ) :

1. 3R foerra atrgea a1 Wy T g (TaEt)

A~ ST B TG — ey
2. Ty o1 sv-wfay (3 wawem) 2
3. ST PoroT SAFRT A SR R AR

1 3 e TR (TERE) —
T 2|

[ . 1201’3}1/2003—#?1??@@/@1.-1 ]
=1, 6. faw, s foerre s

MINISTRY OF TEXTILES
(OFFICE OF THE DEVELOPMENT COMMISSIONER FOR HANDLOOMS)
New Delhi, the 28th April, 2004

G.S.R. 171.~In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Ministry of Commerce, Office of the Development Commissioner for Handlooms (Deputy Superintendent)
Recruitment Rutes, 1981, the Development Commissioner for Handlooms (Group-'C’ posts) Recritment Rules, 1981 so far
as it relates to the posts of Economic-cum-costing Investigators, Costing Assistant, Investigators, Assistant/Confidential
Assistant and the Ministry of Textiles, Office of the Development Commissioner for Handlooms (Accountant) Recruitment
Rules, 1996, except as respects things done or omitted to be done before such supersession, the President hereby makes the
following ml&s regulating the method of recruitment to the post of Asmstant in the Office of the Development Commissioner

for Handlooms, Ministry of Textiles, namely :—

1. Short title and commencement.-—(1) These rules may be called the Munslxy of Texules, Oﬁice of the
Department Commissioner for Handlooms (Assistant) Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette,
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2. Number of Posts, classification and scale of pay —The number of theposts, its classification and the scale
of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit and educational qualifications efc.—The method of recruitment age limit,
educational qualifications and other matters relating to the said post, shall be as specified in columns 5 to 14 of the said
Schedule.

¢

4, Disqualification.~—No person,—
(@ who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marnage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5, Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons. _

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for Scheduled Castes, Scheduled Tribes, ex-servicemen and other special categories of persons in accor- -
dance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
1. Name of the post 1 Assistant
2. Number of post 1 #16 (2004)*

# (a)-6 existing posts of Assistant, along with () 10 re-designated
posts of Assistant comprising (i) 4 posts of Investigator (ii) 2 posts
of Eco-cum-Costing Investigator (iii) 1 post of Costing Assistant
(iv) 2 posts of Accountant and (v) 1 post of Accountant and
(v) 1 post of Deputy Superintendent

* Subject to variation dependent on workload

3. Classification . General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial

4. Scale of pay :  Rs. 5000-150-8000

5. Whether selection or non-sclectionposts : Sclection

6. Whether benefit of added years of : Notapplicable
Service admissible under rule 30 of
Cemntrat Civil Services (Pension)
Rules, 1972

7. Age limit for direct recruits . Notapplicable

8. Educational and other qualifications : Notapplicable
required for direct recruits

9. Whether age and educational qualifi- :  Notapplicable
cations prescribed for direct recruits
wilt apply in the case of promotees

10. Period of probation, if any . Notapplicable

11. Method of recruitment : whetherby direct : Bypromotion failing whichby deputatlon
recruitment or by promotion or by deputat- Note : The incumbent of the post of Deputy Superintendent shall
tion or absorption and percentage of the continue to hold the same post in the pay scale of Rs. 5,500~175-
posts to be filled by various methods 9,000, till he vacates the said post on his superannuation or

otherwise.
|y So Gy
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12. Incase of recruitment by promotion/ : Promotion:
deputation/absorption, grades from which Upper Division Clerk in the Office of Development Commissioner
promotion/deputation/absorption tobemade  Handlooms with eight years’ regular service in the grade.

Deputation :

Officers of Central Government—

@) holding analogous post; or

@) Upper Division Clerk with eight years’ regular service in the

grade. .

(The Period of deputation including the period of deputation in
_ another ex-cadre post held immediately preceding to the current

appointment in the same or some other organisation or department

shall not normally exceed three years. The maximum age limit for

appointment by deputation shall not exceed 56 years as on the
closing date of the receipt of the applications).

13. 1f a Departmental Promotion Committee . 1. Additional Development Commissioner or Joint
exists, what is its composition Development Commissioner (Handlooms) Incharge
of Establishment-I Section : —Chairman
2. Director or Deputy Secretary,
Ministry of Textiles —Member

3. ’ Additional Development Commissioner or
Joint Development Commissioner or
Deputy Development Commissioner (Handlooms) -—Member

14. Circumstances in which Union Public : Not applicable.
Service Commission is to be consulted
inmaking recruitment -
‘ [F. No.12018/1/2003-DCHL/Estt.-I]
B.P. SINGH, Addl. Development Commissioner
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MINISTRY OF ROAD TRANSPORT AND HIGHWAYS
New Delhi, the 28th April, 2004

G:S.R. 172.—In exercise of thepowers conferred by the proviso to article 309 of the Constitution and in supersession
of the Roads Wing (Subordinate Tectmical Staff) Recruitment Rules, 1992, published in the Government of India, erstwhile
Ministry of Surface Transportvide No. G.S.R. 9 (E) dated 8th January, 1993 in the Gazeite of India, Part II, Section 3, Sub-
section (1), in so far as they relate to the posts of Head Project-Computer, Project-Computer, Drafisman Grade 1, Draftsman
Grade II, Draftsman Grade [1] and Ferro-Printer; exceptasrespects thing done or omitted to be done before such supersession,
the President hercby makes the foliowing rules regulating the method of recruitment to the posts of Head Project-Computer,
Project-Computer, Draftsman Grade I, Draftsman Grade I and Draftsman Grade I and Ferro -Printer (Subordinate Technical
Posts) in the Ministry of Road Transport and Highways, namely :—

1. Short title and commencement :— (1) These rutes may be called the Ministry of Road Transport and Highways
(Subordinate Technical Posts) Recruitment Rules, 2003.

(2) They shalt come into force from the date of their publication in the Official Gazette.

2. Number of posts, classification and scales of pay :— The number of the said posts, their classification and the
scales of pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed hereto.

3. Method of recruitment, age limit and other qualifications, etc, :— The method of recruitment, age limit,
qualifications and other matters relating to the said posts shall be as specified in columns 5 to 14 of the said Schedule.
4. Disqualifications :— No person —
(a) who, has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and otherparty to the marriage and that there are other grounds for o doing, cxempt any person
from the operation of this rule. '

5. Power to relax :— Where the Central Government is of opinion that it isnecessary or expedient so to do, it may,
by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect of any class or
category of persons or posts.

6. Savings :— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions

required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard. .

SCHEDULE
1. 1 Name of the post ; Head Project— Computer
2. Numberof post : 10%(2003)
*subject to variation department on workload.
3. Classification : General Central Service Group ‘B’ Non-Gazeited, Non-Ministerial.
Scale of pay : Rs. 5500-175-5000.
5. Whether selection or non-selection Selection
post
6.  Age limit for direct recruits : No exceeding 30 years

Note 1 — Relaxable for Government servants up to five yearsin
accordance with the instructions or orders issued by the Central
Government (upto a maximum of five years if a candidate belongs'to
a Scheduled Caste or a Schedule Tribe),

Note 2 — The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates except the

’ closing date prescribed for those in Assam, Nagaland, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Tripura, Sikkim, Ladakh,
Division of Jammu and Kashmir State, Lahaul and Spiti District and
Pangi Sub Division of Chamba District of Himachal Pradesh,
Andaman and Nicobar Island or Lakshadweep).
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7. Whether benefit of added vears of Neo
service admissible under rute 30 of
the Central Civil Services (Pension)
Rules, 1972
8 Educational and other qualifications Essential :
required for direct recruits. () Mairiculation (Xth Class) from a recognised Board or
’ University);
(i) Diploma in Civil Engineering from a recognised University
or Institute; and
(iiiy Three years’ experience in Draftsmanship in Government
or antonomous bodies.
Note 1 : Qualifications are relaxable at the discretion of the Staff
Selection Commission in case of candidates otherwise well qualified.
Note 2 : The qualification (s) regarding emien‘ence isorareretaxable
at the discretion of the Staff Selection Commission in the case of
candidates belonging to Scheduled Castes or Scheduled Tribes. If
at any stage of sclection the Staff Selection Commission is of the
opinion that sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available to
fill up the posts reserved for them.
9 Whether age and educational Notapplicable.
qualifications prescribed for direct
recruits will apply in the case of
promotees.
10.  Period of probation, if any. Two years for direct recniits.
1.  Method of recruitment, whether by 50% by promotion and 50%by dlrect TECTuits.
direct recruitment or by promotion Note : Direct recruitment by Staff Selection Commission
or by deputation or absorption and
percentage of the posts to be filled
by various methods
12, Incase of recruitment by promotion Promotion:
or deputation or absorption, grades Project Computer in the pay scale of Rs. 5000-8000 with three year’s
from which promotion or deputation regular service in the grade.
or absorption to be made Note : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
or eligibility service ortwo years, whicheverisless, and have
4 successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already |
, completed such qualifying or eligibility service.
13.  IfaDepartmental Promotion Group ‘B’ Departmental Promotion Committee for considering
Committee exists, what is its promotion.
. composition 1. Director or Deputy Sea‘etary (Administration), Ministry of Road
' - Transport and Highways—Chairman
2. Supérintending Engineer (Civil or Mechani cal), Ministry of Road
Transport and Highways—Member
R 3. Under Secretary (Administration), Ministry of Road Transport
and Highways—Member
14. Circumstancesinwhich Union Public :  Consultation with Union Public Service Commission notnecessary.

Service Commission is to be consulted

inmaking recruitment.
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Project Computer

11%*(2003)

*Subject to variation dependent on work load.

General Central Service Group ‘C’, Non-Gazetted, Non-Ministerial
Rs. 5000-150-8000/- 4
Non-Selection

27 years. Relaxable for Government servants upto 40 years in accordance with instructions or orders issued
by the Central Government (Upto a maximum of 45 years if a candidate belongs to a Scheduled Caste ora

Scheduled Tribe.)

Note 1 : The crucial date for determining the age limit shaﬂ be the closing date for receipt of applications from
candidates except the closing date prescribed forthose in Assam, Nagatand, Meghalaya, Aminachal Pradesh,
Mizoram, Manipur, Tripura, Sikkim, Ladakh, Division of Jammu and Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba district of Himachal Pradesh, Andaman and Nicobar Island or

Lakshadweep).

Note2: In the case of recruitment made through the Employment Exchange, the crucial date for determining
the age limit shall be the last date upto which the Employment Exchange is asked to submit the names.

No
Essential ; ‘
(i) 10thPassor equivalent from a recognised Board or University;
(i) Diploma in Civil Engineering from Government recognised institutions; and
(i) Three years’ experience in Draftsmanship in Government or autonomous bodies.
Note : The qualification regarding experience is relaxable at the discretion of the competent authority in the
case of candidate belonging to Scheduled Castes or Scheduled Tribes if at any stage of selection the
competent auﬂmﬁty is of the opinion that sufficient nmumber of candidates from these communities possessing
the requisite experience are not likely to be available to filt up the posts reserved for them.
Notapplicable. :
Two years for direct recruits.
(a) 66.2/3% by direct recruits:
(b) 33.1/3% by promotion, failing which by direct recruitment.
Promotion:
Draftsman Grade Il with eight years’ regular service in the grade subject to passing prescribed departmental
qualifying test.
Group “C’ Departmental Promotion Committee for considering promotion.
1. Director or Deputy Secretary (Administration), Ministry of Road Transport and Highways—Chairman
2. Superintending Engineer (Civil or Mechanical), Ministry of Road Transport and Highways-—Member
3. Under Secretary. (Administration), Ministry of Road Transport and Highways—Member
Not App]icable.
Draftsman Grade-L.
25%(2003) 4
*Subject to variation dependent on workload.
General Central Service Group ‘B’ Non-Gazetted, Non-Ministeiral.
Rs. 5500-175-9000/-
Selection

- Not exceeding 30 years.

Note 1 ; Relaxable for Govemment servamts upto five years in accordance with instructions or orders issued
by the Central Government (upto a maximum of five years if a candidate belongs to a Scheduled Casteora
Scheduled Tribe).

Note 2 : The crucial date for determining the age limit shall be the closing date for receipt of applicationsﬁ-om
candidates except the closing date prescribed for those in Assam, Nagatand, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Tripura, Sikkim, Ladakh, Division of Jammu and Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba district of Himachat Pradesh, Andaman and Nicobar Island or
Lakshadweep).
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Essential :
(i) Matriculation(Xth Class) from arecognised Board or University;
(i) Diploma in Civil Engineering from a recognised University or institute;
(i) Threeyears® experience in Draftsmanship in Government or autonomous bodics.

Note 1 ; Qualifications are relaxable at the discretion of the Staff Selection Commission in case of candidates
otherwise well qualified.

Note 2 : The qualification(s) regarding experience is or are relaxable at the discretion of the Staff Selection
Commission inthe case of candidate belonging to Scheduled Castes or Scheduled Tribes. If at any stage
of selection the Staff Selection Commissionis of the opinion that sufficient number of candidates from
these communities possessing the requisite experience are not likely to be available to fill up the posts
reserved for them.

Not applicable.

Two years for direct recruits.

80% by promotion.

20% by direct recruitment.

Note : Direct recruitment by Staff Selection Commission,

Promotion :
Draftsman Grade II in the pay scale of Rs. 5000-8000 with three years’ regular service in the grade.

Note 1 : The above method of recruitment shall be kept in abeyance till all the feeder grade Drafisman Grade
I1 who have completed three years or more of regular service in that grade on the date of notification of these
revised rules are promoted as Draftsman GradeI. :

Note 2 : Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service or two years,whichever is less
and have successfully completed their probation period for promotion to the next higher grade along with
their juniors who have already completed such qualifying or eligibility service.

Group ‘B’ Departmental Promotion Committee for considering prometion.

1. Director or Deputy Secretary (Administration), Ministry of Road Transport and Highways—Chairman
2. Superintending Engineer (Civil or Mechanical), Ministry of Road Transport and Highways—Member
3_Under Secretary (Administration), Ministry of Road Transport and Highways—Member

Consultation with Union Public Service Commission not necessary. .

Draftsman Grade-1L

45%(2003)
*Subject to variation dependent on workload: .

General Central Service Group ‘C’ Non-Gazetted, Non-Ministerial.
Rs. 5000-150-8000/-

Non-Selection

27 years. Relaxable for Government servants upto 40 years in accordance with instructions or orders issued
by the Central Government (upto a maximum of 45 years if a candidate belongsto a Scheduled Caste ora
Scheduled Tribe).

Note 1 : The crucial date for determining the agé limit shall be the closing date for receipt of applications from
candidates except the closing date prescribed for those in Assam, Nagaland, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Tripura, Sikkim, Ladakh, Division of Jammu and Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and Nicobar Island or
Lakshadweep. - '

Note2: Inthe case of recruitment made through the Employment Exchange, the crucial date for determining
the age limit shall be the last date upto which the Employment Exchange is asked to submit the names. -
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No
Essential :
(i) 10thpassorequivalent from arecognised Board or University;
(i) Three years’ Diploma in Civil Engineering from Govemment recognised University or institution; and
(i) Three years’ experience in Draftsmanship in Government dr autonomous bodies.
Note : The qualification(s) regarding experience is or are relaxable at the discretion of the Competent
Authority inthe case of candidate belonging to Scheduled Castes or Scheduled Tribes. If at any stage of
selection the Competent Authority is of the opinion that sufficient number of candidates from these
Efenmnnﬁﬁespossessing the requisite experience arenot likely to be available to fill up the posts reserved for
m. .
Not applicable
Two years for direct recruits
100% by promotion, failing which by direct recruitment
Promotion : |
Draftsman Grade III (Rs. 4000—6000) witheight years’ regular service in the grade.
Group ‘C’ Departmental Promotion Committee for considering promotion.
1. Director or Deputy Secretary (Administration), Ministry of Road Transport and Highways—Chairman
2. Superintending Engineer (Civil or Mechanical), Ministry of Road Transport and Highways—Member
3. Under Secretary (Administration), Ministry of Road Transport and Highways—Member
Not applicable.

Draftsman Grade-1II

11*(2003) .

*Subject to variation dependent on workload.

General Central Service Group ‘C’ Non-Gazetted, Non-l\ﬁmstena}.
Rs. 4000-100-6000/- .
Non-Selection
27 years. Relaxable for Government servants upte 40 years in accordance with instnictions or orders issued
by the Central Government (upto a maximum of 45 years if a candidate belongs to a Scheduled Caste ora
Scheduled Tribe).
Note 1 : The cracial date for determining the age limit shall be the closing date for receipt of applications from
candidates except the closing date prescribed for those in Assam, Nagaland, Meghalaya, Anmnachal Pradesh,
Mizoram, Manipur, Tripura, Sikkim, Ladakh, Division of Jammn and Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba district of Himacha! Pradesh, Andaman and Nicobar Island or
Lakshadweep.
Note2: Inthe case of recruitment made througl the Employment Exchange, the crucial date fordetermining
the age limit shall be the last date upto which the Ernployment Exchange is asked to submit the names.
No
Essential : .

(i) 10thpass or equivalent from arecognised Board or University,

(i) Three years’ Diploma in Draftmanship from recognised Industrial Training Institute or equivalent,

and :

i) One years’ experience in Draftsmanship in Government or autonomous bodies. :

Note : The qualification(s) regarding experienceis relaxable at the discretion of the competent authority in
the case of candidate belonging 1o Scheduled Caste or Scheduled Tribes if at any stage of s¢lection the
competent authority is of the opinion that sufficient number of the candidates from these communities
possessing the requisite experience are not likely to be available to fill up the posts reserved for them.
Notapplicable

Two years for direct recruits

95% by direct recruitment; 5% by promotion

Note : Eligible Ferro Printers, who are phased out shall be first considered for promotion as Draftsman
Grade 1

1Y Se65Hy
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12. Promotion:
Ferro Printers with eleven years' regular service in the grade subject to passing prescribed departmental
qualifying test.
3. Group ‘C’ Departmental Promotion Committee for considering promotion.
1. Director or Deputy Secretary (Administration), Ministry of Road Transport and Highways—Chairman
2. Superintending Engineer (Civil or Mechanical), Ministry of Road Transport and Highways—Member
3. Under Secretary (Administration), Ministry of Road Transport and Highways—Member
14. Not applicable. :
6. L Ferro Printer
2 3*(2003)
*Subject to variation dependent on workload.

3 General Central Service Group ‘C’ Non-Gazetted, Non-Ministerial.

4, Rs. 2750-70-3800-75-4400

5 Non-Selection .

6. 27 years. Relaxable for Government servants upto 40 years in accordance with instructions or orders issued
by the Central Government (upto a maximum of 45 years if a candidate belongs to a Scheduled Caste ora
Scheduled Tribe).

Note 1 : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates except the closing date prescribed for those in Assam, Nagaland, Meghalaya, Amnachal Pradesh,
Mizoram, Manipur, Tripura, Sikkim, Ladakh, Division of Jammu and Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba district of Himachal Pradesh, Andaman and Nicobar Island or
Lakshadweep).

Note?2: In the case of recruitment made through the Employment Exchange, the crucial date for determining
the age limit shallbe the last date upto which the Employment Exchange is asked to submit the names.

7. No

3 Essential :

Passed in Middle School standard but preferably 10thpass or equivalent with one years' experience in
Fetro Printing

Note : The qualification(s) regarding experience isor are relaxable at the discretion of the competent
authority in the case of candidate belonging to Scheduled Caste or Scheduled Tribes if at any stage of
selection the competent authority is of the opinion that sufficient number of the candidates from these
communities possessing the requisite experience are not likely to be available to fill up the posts reserved for
them.

9. Age—No :

Educational Qualification- Yes
10, Two years for direct recruits
11. 50% by promotion, failing which by direct recruitment
12, Promotion : ) .
Group ‘D’ staff provided they fulfil the qualification prescribed for direct recruitment with atleast ten years
regular service in the grade and one year experience in Ferro Printing subject to passing prescribed
departmental qualifying test.
Absorption:
Persons working in similar or equivalent grade inother Central Govemnment offices who possess qualification
specified in Column 8 .
13.  : Group ‘C’ Departmental Promotion Committee for considering promotion.
' 1. Director or Deputy Secretary (Administration), Ministry of Read Transport and Highways—Chairman
2. Superimending Engincer (Civil or Mechanigal), Ministry of Road Transport and Highways—Member
3, Under Secretary (Administration), Ministry of Road Transport and Highways—Member
4. Not applicable.

* [No. A-12018/2/99-E-II]
A.P.PADHI, Under Secy.
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