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Statutory Orders and Notifications Issued by the Ministries of the Gowmentnfhdia

. (Other than the Ministry of Defenve) -

lEEREICE MINISTRY OF FINANCE

(o famr) _ (Department of Revenue) .
FTate A, Fr TR YR SR : OFFICE OF THE COMMISSIONER
| ' TG CENTRAL EXCISE, JAIPUR-L
I 119 2004 Jaipus, the 11th June, 2004
we 02/ gEh ( T ) 2004 No. 02/CUS(NT) 2004
s CUSTOMS

W, 3. 1521, ;vﬁmwawﬁrﬁw 1962 T U 152
% TvE (U) Fawa VI TR fam e, T e,
4 et ot srfuga oEm 33/94-Hm YEE (T ) fei

we ST, 1994 3 SRl R v @ T R g,

Tetor FETSTT ST, FRA TR G, I TH WG,
wawfre $.30g, v Y ¥ I § TRAH T &
S TR fod & ferm Y% wailE S TR Y UERY
éwﬁ (Wm‘é?ﬁ)‘ﬂﬁﬂﬂmﬁ'gl

[, |, de( 16 )irg/12/2004]

1883 GI/2004 T (3463)

. Notification No. 33/94-Customs (NT), dated the 1st July,

(a)of Section 152 of Custems Act, 1962. 1, Praveen Mahaja

S.0. 1521.—Inexerqse of thepowers oonfeuedhy

1994, by the Government of India, Ministry of Finance,

B i e bl e D =

DepamnentofRevemle New Delhi, issued under clause
Commlsmoner of CentralExc:se Jalp'lll'-l herebydec are
State of Rajasthaﬂ to be warchonsing station tmd T

Section 9 the Customs Act, l962forﬂnpuxpnseof ing
uplOO%EOU
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( anffw =t fawm)
(AfTwNm)
=% femeh, 28 53, 2004

@®. 3. 1522 —dwent fafmm afufem, 1949
(1949 F1 10) Y ¥R 56 % T 90 91T 53 G W& T WAt
1 FET G T K R, A ford I =0t i
T A & fr Sea sfufEm wE a1 @5 ST
(1) ¥ Sy Tl T ¥ e e ¥ Y
ARE | 31 W, 2006 T el fen Aerad aewt
¥ . aferg W AR el B |

[ 9. 1(15)/2002-THt]

Tz fie, st wiem

(Department of Economic Affairs)
{Banking Division)
New Delhi, the 28th June, 2004

§.0. 1522.—In exercise of the powers conferred by
Section 53 read with Section 56 of the Banking Regulation
Act, 1949 (10 of 1949) the Central Government on
recommendation of the Reserve Bank of India declares
that the provisions of sub-section (1) of Section 11 of the
said Act shall not apply to the Tirunelveli District Central
Co-operative Apex Bank Ltd., Tamil Nadu from the date
of publication of this notification in the Official Gazette till
315 March, 2006.

[F. No. 1(15)/2002-AC]
KHARG SINGH, Under Secy.

7% feeeft, 28 <7 2004

F.3M. 1523, —FFwrt fafremm stfufram, 1949
(1949 T 10) Tt ¥R 56 3 = A UG 53 TR V& WA
o1 WA A T, FeE URR, SR o Sl
o H wEt ¢ fE SR erfutEm # g 11 H SR
(1) ¥ sTeg wER) o ¥ 39 sifue T % wenm #
ariE § 31 W, 2005 g fr faer T e ¥ fa,
fagr v wmy = B

[, 9. 1(8)/2004-TH )

wgn fig, s v

n--mmmmh . ' .“m *W"“ A A e

New Delhi, the 28th June, 2004

5.0. 1523.—In exercise of the powers confetred by
Section 53 read with Section 56 of the Banking Regulation
Act, 1949 (10 of 1949) the Central Government on
reqommendation of the Reserve Bank of India declares
that the provisions of sub-section (1) of Section 11 of the
said Act shall not apply to The Bihar State Co-operative
Bank Ltd., Bihar from the date of publication of this
notification in the Official Gazette till 31st March, 2005.

{F. No. 1{8)/2004-AC]
KHARG SINGH, Under Secy.

¢ feesi, 28 I 2004

&1 3. 1524 — 5w fafmmm sfufam, 1949
(1949 F110) 3 €I 56 3% FI IS 9 53 TR T&w AR
1 74w T, 3 R, wRdta e = w5t fawifta
wH G & fr T arfafem 3 ur 11w sT
(1) ¥ svey Tl Ty ¥ T8 sfgEen F X w5
i & 31 W, 2006 TR TG Foren e wEwR S
1., wErrg W w7 '

[®. €. 1(9)/2004-T8t]
T fiig, s afem
New Delhi, the 28th June, 2004

8.0. 1524.—In exercise of the powers conferred by
Section 53 read with Section 56 of the Banking Regulation
Act, 1949 (10 of 1949) the Central Government on
recommendation of the Reserve Bank of India declares
that the provisions of sub-section (1) of Section 11 of the

" said Act shall not apply to The Buldana District Central
Co-operative Bank I.td., Buldana, from the date of

publication of this notification in the Official Gazette till
31stMarch, 2006. :

[F. No. 1(9)/2002-AC]
KHARG SINGH, Under Secy.

WA AT S
afg -
& T, 25 S, 2004

LA, 1525.— VIRA ¥ T3 o7 1 S 3, 396 (i )
ST § WRRR ST T @ SR Tt e
T (IR HER e v e =gl w4 fiedt
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stferg=r T dundt-4/13:2 § Frafafen s fea
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AT 14534:2064 317&@14543:2004
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T sHfEEia, fiiv ve v (T qe-4)

BUREAU OF INDIAN STANDARDS
CORRIGENDUM
New Dethi, the 25th June, 2004

§.0. 1525.—In the Natification No. CMD-IV/13:2
published in Part I, Section 3-Sub-section (ii) of the Gazette
of India Extragrdinary by Ministry of Consumer Affairs and
Public Distribution (Department of Consumer Affairs) and

" Bureau of Indian Standards, New Delhi, the following

cotrections are made :

Ref: Column 2 (No. and year of the Indian Standards
Established) '
$.0. 664(E) dated Sth June 2004 page No. 1-2

For Read

IS 145342004 1S 14543:2004

[No.CMD-IV/13:2]

A S JAMKHINDIKAR, Director & Head
(Cextral Marks-TV)

WRiferam st e v
ew
¢ feett, 22 9F, 2004

FNIM1526,— s TR 3 AARTEm ok o
e (fft # ST & sifie e o) sifufrm, 1962
(1962 T 50) F 4T 3 I -4 (1) TR V&Y URRrE = 7Em

. Act, 1962 (50 of 1962), the Central Govérnment hereby
. amends the notification of the Government of India in the

Pipeline Project, Office of the S.D M. Laksar, Tehsil-Laksar,

. Limited, Saharanpur-Najibabad Extension Pipeline Project,

= XY, T TR ¥ e 3R e s
SfbrerT S L3N, 612 AR 10 W 2004, I WA *
AN W 2, WO 3, BU-WUE (i) A 13 el 2004 TS
WA 1098 | 1099 THH Wiy #it 8 off, ﬁﬁﬂmqﬁm
e, i s —

maﬁm'ﬁ,wm1msuﬁ“#}mw

TfieTET TRV, WIYenE REe, 76 S, T
Fratera, wedte oo, TR (ST ', e % A W,
“ oft wird Wit e, T v, $fee sifae wrate
frfirds TErIgt- iR TaEw TEIEs IREeT, qE

vt 1 FraieE, ¥-33, ng ¥¥H-11, ¥ (W

w_y)' @ W
(€. 3M-25011/27/2002-31, 3L -1]
MINISTRY OF PETROLEUM AND NATURAL GAS
CORRIGENDUM
New Delhi, the 22ud June, 2004

S.0.  1526.—In exercise of the powers conferred

by the Sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land)

Ministry of Petroleum and Naturai Gas number S.0. 612
dated the 10th March, 2004, published in the Gazette of
India Part-1I, Section 3, Sub-section (ii) dated 13th March,
2004 at pages 1098 to 1099 as follows, namely .—

In the said notification, at page 1099 for the words,
“Shri Rakesh Kumar Singh, Competent Authority, anzj
0il Corporation Limited, Saharanpur-Najibabad Extensi

Haridwar (Uttaranchal)”, the words, “Shri Lokendra Pal
Singh, Competent Authority, Thdian Oil Corporation

Office of the Competent. Authority, K-33, Pailavpuram,
Phase-II, Meerut (Uttar Pradesh)”, shall be substituted.

fNo. R-25011/27/2002-OR-T]
RENUKA KUMAR, Under Secy,
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T el 22 97, 2004

am.an.1527.—a%aﬁuww#ﬁzﬁmaﬁ?ﬁﬁaqmw(@ﬁ@m$m'
1 31l=) e 1962 (1962 1 50) (RRY g8 @ U Saa AR Ha 72 B) B ur
3 ) ORI (1) & 3 TR R uRa B I0H ¥ Yl IRG WReR & 1 5
HAFSREET W& B, 3. 405 f2ATE 20022004 R IR WY S H WERAR | ToGaE 95

sfie oifae soivem fafies gr ISiforam Swrel @ oRaes &g waa AftrgEn § Hams

IR A AR A S & SRER @ oroi @ JTae STTer ) wn e
IR TRT SGIA D Jia] S &) f3AT6 12-03-2004 &sﬁmwé’mﬁaﬁ;_'

m,ﬁwm&m#wa@ﬁmﬁamsaﬁm(1)$mﬁtﬁ"—aﬁuwm‘fm
Rad g

AR, P WRPR BT I& Ruid W) faR &%= & v a8 SR 8 T € 6 59 siftRgaen
@ et o W RfAfe 4§ S & aftrer &1 ares s s afeg;

arct: 34, DR R, o SRR B T 6 FN IR (1) G How i 6 W DR

BV T Oreen Feeht & 5 39 srftrgeen @ dor o § fafafde 4fy @ siam @ ofer @
arel= v e &;

AR, R THR I ASTIH B R 6 B IUERT (4) FRT W5 Iia] &1 4R 639 §U T8
frde & & & S 4 @ ST &1 FfER T4 9T B TEEE 3 a9 Bl WReR
ffea 29 Y oy o) faeermat @ HEa S gfte sifae e fifids # ARk @m |

gl
CEGIGREE RS R s AR TSR Uy
LIE| @R A0 ‘
BRW AR = A
1 2 3 . 4 5
TR ST AETAT 100 0 : 07 60

[ 1. ¥, 31R-25011/4/2003-31). 311 ]
T FHR, IR gfEE

LI
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New Delhi, the 22nd June, 2004

~ $.0.1527.—Whereas by the Notification-of the Government of India in the Ministry of
Petroleum and Natural Gas, Published in the Gazette of India vide humber $.0. 405 dated
20-02-2004,-issued under sub section (1) of section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962). (hereinafter referred
to as the said Act.), the Central Government declared its intention to acquire the Right of
User in the Land specified in the Schedule appended to this notification for the purpose of
laying pipeline for the transportation of Petroleum products from Saharanpur to Najibabad i in
the State of Uttar Pradesh by the Indian Oil Corporation Limited;

And whereas, copies of the said gazette notification were made available to the public
on; 12~ o03%-2.c 04,

And, whereas, the Competent Authority in pursuance of sub-section (1) of section 6 of the
said Act, has submitted his report to the Central Government;

-

And, whereas, the Central Government after considering the said report is satisfied that the .

right of user in the land specified in the Schedule appended to this notification should be
acquired,;

" Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the
said Act, the Central Government hereby declares that the right of user in the land specified

in the Schedule appended to this notification is acquired;

And, further in exercise of the powers conferred by sub-section (4) of section 6 of the said

Act. the Central Government hereby directs that the right of user in the said fand shall

instead of vesting in the Central Government, vest from the date of pubi:catlon of this
declaration, in the Indian Oil Corporation Limited free from all encumbrances.

SCHEDULE
Tehsil : Saharanpur District : Saharanpur State : Uttar Pradesh
Village Khasra No. Area
B Hectare Are Centiare
1 2 3 4 5
Gagal Heri 100 0 07 60
Ahtmai '

[No. R-25011/4/2003-OR -1}
RENUKA KUMAR, Under Secy.

i‘u %‘
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7¢ feedl, 25 9, 2004
T 1528.— BT IRPR, DI Alp @ & AT gy g g

& &) 3w T ¥ IR § ufeT da U § &fogdr 9% o 99 & uRaeT

& fou sfeaw siga aRuReE foafies gR1 v uisudrsH furs s+t 91y,

IR F=T WHR Pl I YISyarsd [@BH & W & Y a8 smawas
Ted BT & B O 9 R fiar urguerss g 9 &1 A § e W 39
ARG & UG ! ¥ I 7, § ST & ABR BT AT By .

JHeT: 3, Bl AXBR, ISR @ e argergH (( 4f ¥ Sy %
ARPR HT 3re) ATIFIH, 1962 (1962 HT 50) B GRT 3 B SYURT (1) §RT ¥
HIYUIT FHRA & |

H1g wafth, S I g # afvra 4 F fRaeg T, 39 A 4 st S
AT & aRT 3 B IUIRT (1) S T AT F g THAT T ACRLET B
iRl |IEROT ST Bl SUcTed BN &1 STl €, g T & iR g & s
TRUATET 98T & dey # 5 oene AR T4, We wiffer) uRid sfegan
forfres wrbfeEn fefavm =il Frded, AusAe SR - $oar, IemER -
756056, (3fear) @t foRaa w9 # ey 9<1 qa |

- &



[ T 1 —9% 3(ii) ]

T8 1 T : O 3, 2004/3AT91F 12, 1926

ERLCl
faen ; WO 19 m
| . SR
qeHA & TH g &1 AW gaT e

1 2 3 4 5 6

TR G 618 0 02 40
6194 0 05 80
619 0 00 10
6193 0 04 52
622 0 12 95
624 0 00 52
6191 0 00 57
623 0’ 01 45
678 0 01 72
676 0 00 38
683 0 04 20
682 0 05 10
681 0 01 12
677 0 01 60
504 0 05 04 .
199 0 01 19
498 0 00 34
200 0 13 69
201 0 01 33
203 0. 00 20
202 0 04 + 00
204 0 00 10
205 0 08 86
207 0 06 37
233 0 07 73
234 0 05 15
264 0 12 48
265 0 01 69
267 0 03 409
266 0 04 01
85 0 03 17

—— e s —
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Bk i 2 3 4 5 [ 6 1

o 95 0 00 77
100 0 02 45
101 0 02 72
103 0 01 53
105 0 02 49
115 0 05 92
116 0 11 62
113 0 00 10
112 0 00 37
117 0 03 74
118 0 01 48
122 0 01 12
123 0 01 58
124 0 01 82
125 0 02 13
121 0 01 35
127 0 06 99
128 0 05 93
131 0 07 63
132 0 00 10
141 0 01 66
142 0 04 33
140 0 02 30
892 0 03 33
893 0 00 10
891 0 01 32
894 0 00 37
895 0 01 22
896 0 01 65
890 0 05 07
889 0 01 95
1471 0 07 14
1473 0 00 18
1464 0 00 77
1472 0 05 55
1484 0 02 79
B 1503 0 04 01
1463 0 04 43
1504 0 09 44




[ st [I—aoE 3(ii) ]

R T AT < JEE 3, 2004/39TE 12,

1926

v | 2 ] s ] 4] s _
1537 0 00 T
1538 0 04 97
1536 0 02 26
1563 0 07 24
1554 0 05 99
1531 0 o1 70
1555 0 02 32
1556 0 05 92
1692 0 00 10
1583 0 00 58
1581 0 11 49
1582 0 00 10
1585 0 00 79
1584 0 00 10
1587 0 01 63
1586 0 00 10
1654 0 01 60
1655 0 03 71
1663 0 01 38
1656 0 o1 78
1657 0 03 52
1658 0 00 ‘87
1648 0 01 96
1661 0 04 85
1662 0 05 23
1644 0 02 30
1643 0 02 32
1660 0 00 10
1684 0 00 32
1642 0 01 74
1641 0 o1 24
1687 0 07 59
1688 0 o1 71 -
1686 0 00 39
1689 0 04 53
1690 0 01 22
1196 0 03 08
1695 0 o1 21
1696 0 10

1883 Gif0d4—-2
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2 3 4 5 6 |
1694 0 01 92
1697 0 09 73
1180 0 00 17
1177 0 02 81
2526 0 07 78
2527 0 04 20
2528 0 02 74
2529 0 00 10
2533 0 08" 15
2535 0 01 05
2532 0 06 31
2531 0 04 86
2581 0 00 27
2537 0 04 02
2580 0 07 06
2579 0 00 10
2582 0 02 99
2612 0 02 99
2611 0 00 48
2613 0 04 07
2614 0 00 10
2615 0 10 73
2623 0 00 67
2624 0 00 81
2621 0 00 88
2628 0 01 10
2622 0 03 53
2625 0 00 10
2627 0 00 59
2630 0 05 24

=57 142 0 02 57
71 0 01 97
72 0 02 86
74 0 02 21
238 0 01 40
46, 0 02 83
47 0 05 60
48 0 11 04
6 0 03 86




[P I—ve 3(i)]

SR T T : YA 3, 2004/ 12, 1926

R

1 2 3 4 5 6
5 0 01 29
4 0 02 69
ferart 219 0 05 49
220 0 16 06
216 0 03 10
223 0 17 28
207 0 00 61
206 0 05 09
205 0 04 72
224 0 01 08
204 0 04 09
200 0 06 39
198 0 00 28
201 0 00 10

199 0 11 24
154 0 19 52
153 0 05 18
152 0 00 29
1 0 03 25
Areftea A 770 0 02 92
792 0 01 03
584 0 01 69
581 0 03 a5
586 0 02 65
585 0 03 07
590 0 11 58
591 0 00 10
589 0 00 42
595 0 06 43
594 0 01 55
596 0 05 85
598 0 02 06
600 0 02 17
774 0 01 53
607 0 11 72
606 0 06 02
470 0 00 a7
454 0 09 71
456 0 03 76




3474

THE GAZETTE OF INDIA : JULY 3, 2004/ASADHA 12, 1926

[ParT I—S&c. 3(ii)]

2 3 o~ 4 5 6
455 0 00 94
457 0 06 81
451 0 00 10
450 0 00 31
449 0 01 27
447 0 06 81
460 0 01 43
438 0 03 38
436 0 09 44
434 0 00 87
435 0 00 91
433 0 01 63
340 0 01 01
348 0 06 46
345 0 01 86
346 0 09 00
349 0 03 16

T 144 0 03 15
169 0 01 20
294 0 03 38
290 0 04 58
295 0 01 36
289 0 16 32
296 0 00 24
288 0 16 32
285 0 08 81
286 0 - 07 72
283 0 03 79
281 0 00 94
282 0 05 61
284 0 06 33
277 0 02 11
276 0 - 05 80
278 0 02 09
272 0 07 76
271 0 00 49
270 0 00 26
267 0 00 30
268 0 09 .

95
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IS TS ; YEME 3; 2004/ 12, 1926

TS5

1 2 3 6
269 0 00 37
262 0 02 50
261 0 02 06
260 0 04 33
259 0 05 07
257 0 01 99
258 0 02 61

Trafggn 1236 0 03 75
1237 0 01 58
1238 0 00 46
1239 0 06 70
1240 0 00 10
1244 0 03 54
1223 0 04 50

1222 0 01 75
1208 0 02 71
1217 0 02 52
1216 0 02 15
1215 0 01 01
1214 0 02 56
909 0 03 54

FEAR 1262 0 00 97
619 0 07 31
620 0 00 46
618 0 03 670
614 0 04 02
615 0 00 30
612 0 01 38
611 0 04 61
610 0 01 38
529 0 17 04
609 0 01 08
535 0 01 79
534 0 01 23
530 0 00 70
531 0 00 86
528 0- 02 05
525 0 10 14
524 0 00 10
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‘ T T 469 0 15 , 03
] 468 0 13 r
464 0 01 &
463 0 01 %
414 0 03 7
465 0 01 43
413 0 02 - 30
411 0 08 91
412 0 03 75
406 0 14 40
403 0 04 05
402 0 00 3
401 0 05 %
400 0 00 10
395 0 o1 - 66
396 0 03 45
319 0 10 61
358 0 04 8
357 0 00 .79
327 0 03 - &8
1245 0 01 7
328 0 06 1
330 0 04 07
332 0 01 23
333 0 02 87
334 0 04 80
337 0 01 8
336 0 03 46
206 0 01 59
200 0 03 31
198 0 00 99 -~
197 0 02 50
180 0 01 37
179 a 01 99
49 0 00 19
50 0 02 14
178 0 00 80
177 0 01 0z
176 0 04 68




[P I—ave 3(ii) ] -

NI T RIS : IO 3, 2004/ 12, 1926

3477

E 1 2 | 3 i 4 5 6
o 175 0 00 28
168 0 - 00 11

169 0 06 87

158, 0 01 03

170 0 01 56

157 0 04 - 00

151 0 01 24

156 0 00 47

152 0 04 68

154 0 03 17

153 0 03 80

155 0 00 15

142 0 00 10

143 0 02 25

144 0 01 22

145 0 02 02

146 0 00 89

143 0 01 98

144 0 01 49

145 0 02 02

- 127 0 00 55
107 0 01 13

108 0 06 11

106 0 01 88

109 0 01 62

110 0 03 36

1221 0 01 13

06 0 11 06

99 0 04 55

931 0 01 30

992 .0 03 98

993 0 03 57

994 0 - 02 25

995 0 02 18

996 0 04 59

997 0 05 07

1002 0 09 52

1220 0 01 43

AT 1333 0 01 63
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; | 2 3 4 l 5 6
‘ - T 1335 0 03 83
1339 0 00 14
1336 0 01 21
1338 0 13 25
1341 0 11 22
1342 0 04 31
1346 0 03 90
1352 0 01 97
1347 0 05 98
1351 0 05 04
1353 0 00 10
1350 0 05 28
2954 0 00 47
1349 0 00 10
2793 0 02 30
2791 0 01 20
2794 0 11 63
2927 0 00 53
2928 0 02 12
2804 0 04 15
2807 0 00 77
2806 0 00 67
2805 0 02 86
2789 0 00 10
2819 0 01 73
2821 0 02 02
2820 0 02 29
2825 0 04 81
2779 0 00 81
2776 0 03 16
2726 0 00 76
2772 0 00 75
2771 0 05 04
2770 0 01 - 94
2769 0 05 66
2768 0 08 17
2840 0 02 27
2762 0 01 47
2767 0 00 10
) o B A e P A 4 s 81t o s

1 G

|“u4
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TR 1 TTT : YO 3, 2004/ 12, 1926

1 2 3 4 5 6
2761 0 07 89
2760 0 03 30
2634 0 29 a9
2635 0 00 10
2484 0 00 10

‘ 2483 0 02 63
2636 -0 00 10
2482 0 Q2 90
2638 0 01 91
2480 0 . 05 42
2950 0 02 38
2479 0 02 ' 88
2478 0 00 83
2463 0 07 34
2464 0 14 60
2414 0 08 48
2405 0 05 16
2404 0 01 43
2403 0 o1 53
2406 0 00 73
2383 0 03 73
2384 0 02 94
2382 0 03 14
2381 0 10 33
2368 - 0 09 74
2367 0 00 83

© 2339 0 03 04
2355 0 12 61
2356 0 01 76.
2352 0 01 89
2353 0 02 61
2354 0 00 34
2356 0 06 75
2356 0 12 61
2241 0 03 00
2240 0 04 49
2245 0 00 10
2238 0 10 36
2239 0 03 40

1883 Gl4—3
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fPary 1l—Ssc. 3(i)]

2 3 4 5 6
2237 0 03 33 .

2236 0 01 33

R 2927 - 0 03 34

2928 0 00 10

2926 0 01 22

2925 0 01 00

2924 0 04 27

2929 0 00 44

EREEL 7 0 01 74

8 0 02 88

6 0 08 21

9 0 01 73

5 0] 03 a5

15 0 00 41

4 0 03 70

407 0 00 17

FTRIIEAR 677 0 01 60

713 0 02 56

714 0 07 36

712 0 06 42

711 0 00 10

708 0 08 28

685 0 02 19

685 0 02 94

707 0 02 01

705 0 01 29

706 0 02 18

686 0 02 27

692 0 01 25

690 0 00 76

691 0 00 21

693 0 05 44

673 0 01 31

696 0 00 77

695 0 .02 67

694 0 00 28

744 0 02 33

743 0 06 03

745 0 12

03




[ M1 IT—2rE 3(ii) ]

T W TTH : YA 3, 2004/ 12, 1926

3 4 5 &
1091 0 00 72
742 0 02 93
747 0 01 15
758 0 04 61
757 0 01 68
759 0 04 38
765 0 01 13
763 0 02 02
761 0 02 23
762 0 05 76
791 0 00 91
792 0 01 09
793 0 04 17
787 0 02 15
1070 0 00 48
779 0 13 60
781 0 08 41
1104 0 02 17
794 0 00 42
1105 0 02 77
1027 0 01 ot
1026 0 00 54
1025 0 00 80
855 0 00 62
856 0 00 85
860 0 14 25
861 0 01 41
858 0 00 10
863 0 05 91
887 0 00 97
890 0 00 73
889 0 05 10
888 0 05 82
917 0 00 14
898 0 00 20
9:5 0 02 73
916 0 05 08
920 0 04 30
913 0 01 89




THE GAZETTE OF INDIA: JULY 3, 2004/ASADHA 12, 1926 [Part II—Sec. 3(iD]

1 2 3 4 5 6 1
912 0 05 41
908 0 04 42
910 0 01 05
909 0 03 10
907 0- 00 10
940 0 02 83
841 0 08 03
942 0 07 23

- 943 0 01 17
AT 923 0 00 10
924 0 06 22
033 0 00 10
932 0 15 59
961 0 10 42
955 0 10 25
954 0 09 29
952 0 00 10
951 0 11 56
979 0 03 20
981 0 05 52
980 0 00 72
a82 0 01 07
a83 0 06 a3
989 0 05 39
980 0 02 47
991 0 00 45
088 0 05 03
592 0 03 51
993 0 08 41
860 0 24 32
859 0 02 15
857 0 00 10
833 0 06 93
834 0 04 62
831 0 02 11
835 0 04 18
836 0 02 26
830 0 05 01
829 0 08 02




(v I—aos 3(ii)]

VR 31 TGH 2 IR 3, 2004/3T975 12, 1926

Lo

1 2 3 4 5 6
827 0 00 80
488 0 07 25

FATE 1856 0 01 81
1855 0 06 22
1945 0 01 11
1854 0 05 34
1853 0 06 26
1844 0 00 10
1847 0 07 33
1848 0 00 78

- 1759 0 10 43
1796 0 0o 10
1797 0 01 24
1795 0 02 94
1760 0 04 69
1761 0 04 23
1747 0 03 86
1748 0 00 39
1745 0 11 08
1742 0 08 66
1743 o 00 10
1744 0 00 10
1689 0 12 53
1692 0 11 14
1691 0 04 09
1705 0 01 44
1695 0 00 34
1703 0 02 04
1704 0 01 75
1698 0 00 45
1697 0 01 50
1703 0 08 96
1072 0 02 ' 88
1206 0 00 50
1073 0 04 91
1205 0 01 A1
1074 0 01 56
1204 0 07 a7
1203 0 02 16
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[Part II—S8Ec. 3(ii)]

1

[

2

I

3 J 4 J_ s
1202 0 00
1201 0 06
1169 0 05
1170 o 05
1171 0 06
1172 0 06
1173 0 00
1197 0 04
1176 0 74
1174 0 00
1175 0 00
978 0 09
977 0 03
976 0 05
975 0 02
974 0 04
705 0 00
706 0 03
707 0 12
708 0 03
740 0 04
711 0 04
712 0 04
900 0 03
899 0 03
734 0 02
733 0 02
735 Q 02
731 0 00
732 0 00
740 0 02
730 0 00
741 0 01
746 0 02
742 0 02
745 0 04
750 0 07
751 0 01
744 0 00

6

95
78
76
57
21
01
10
35
32
87
20
38
96
08
46
02
78
69
24
30
56
21
29
57
29
33
70
03
27
36
46
10
66
36
01
28
45
11
10




[ oy Hl—ereE 3(ii)]

VTR W TR : O 3, 2004/AFIR-12, 1926

l 1 2 3 4 5 6
756 0 00 43
755 0 04 93
758 0 05 15
759 0 04 02
281 0 00 10
282 0 06" 18
283 0 05 27
285 0 05 20
286 0 04 76
295 0 00 57
206 0 00 22
294 0 01 - 19
297 0 14 56
298 0 00 96
251 0 01 64

. 253 0 00; 32
2015 0 01 1
2003 0 00 53
247 0 01 08
246 0 03 99
245 0 00 78
235 0 05 80
234 0 05 59
215 0 00 10
212 0 .00 98
214 0 07 00
211 0 04 54
210 0 00 89
209 0 05 80
190 0 00 83
158 0 01 71
104 0 02 82
105 0 02 69
106 0 08 35
89 0 01 83
107 0 28 40
108 0 04 15
1994 0 02 84
113 0 14

41

¥
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95
82
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12
832
831
833
830
834
835
829
828

10
03
02

95
00
53

01

04

32
46
33

02
08

02
02
09

98
g0
57
04
05

827
824
825

02
02

826
797
798
794
799
793
792
904
908
909

02

59
86
46
82

02

02

01

05

12
12
49

02

02
00
04
00

68

43

928
929

20

00

91

02

910
911
‘912

90

02
02
06
00

07

73

927

11

47

919
921
851

06
07

91

10
98
07

00
02

852
848

02

849

83
89
46
69

02

847

01

846 .
991

02

05
06

844

13

842




[ et TT—wrwe 3(3i) ]

MR T TR : IO 3, 2004/5919 12, 1926

| 1 2 3 5 6
841 0 03 37,
840 0 02 39
832 0 .01 .87
830 0 07 12
829 0 00 94
827 0 05 67
824 0 00 10

Fer 1314 0 01 36
1311 0 08 96
4023 0 01 35
1310 0 07 87
1308 0 00 10
1303 0 05 65
1309 0 03 55
1301 0 13 06
1302 0 00 9
1284 0 09 a6
1287 0 00 10
1286 0 06 38
1279 0 02 12
1273 0 04 15
1274 0 02 56
1272 0 04 87
1269 0 01 26
602 0 01 33
605 0 06 92
607 0 00 79
609 0 00 53
606 0 07 19
610 0 08 21
595 0 07 60

. 584 0 03 92
585 0 04 00
586 0 03 32
414 0 11 24
417 0 11 09
416 0 01 49
415 0 00 27
419 0 41
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1

3

.

[ParT [I—SBC. 3(ii)]
P ;

421
400
399
393
392
396
391
384
385
386
372
373
374
375
198
199
197
196
195
210
161
210
21
160
159
158
156
1556
83
82

81 .

34
35
Ky
29
1178
1179
1180
1181

00
02
02
02
01
03
01
00
04
05
05
03
03
03
01
02
03
04

04

05
05
00
co
06
04
01
10
02
Co
01
00
02
05

1
11
02
0o
00

10
15
28
3
69
10
35
10
08
19
61
43
19
48
96
72
28
16
12
85
84
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86
36
77
31
58
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90
54
73
84
66
79
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47
14
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[ v I—aoE 3(ii) ]

I 1 QRIS : ETE 3, 2004/30F 12, 1926

2 3 4 5 6
' 1185 0 04 26
1186 0 05 76
1187 0 02 34
1188 0 00 41
1172 0 02 11
1168 0 00 10
1189 0 01 48
1166 0 05 61
1165 0 00 52
1167 0 00 94
1164 0 03 08
1120 0 00 10
1121 0 01 28
1122 0 01 31
1123 0 05 57
1125 0 09 92
1124 0 02 76
1126 0 00 10
4051 0 07 25
1131 0 04 10

1134 0 02 © 34
1132 0 04 75
1111 0 03 00
1108 0 03 09
1107 0 04 42
1106 0 02 97
292 0 04 66
297 0 11 07

299 0 07 33 .
4057 0 03 - 01
300 0 07 45
235 0 04 07
236 0 05 10
252 0 07 30
253 0 06 62
251 0 07 95
248 0 00 46
250 0 03 76
0 00 10

249
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34 0 09 94
33 0 03 96
35 0 02 68
4095 0 03 49
38 0 03 73
38 0 03 04
21 0 01 52
20 0 01 20
4078 0 03 66
19 0 01 81
39 0 02 15
43 0 02 21
18 0 07 37
17 0 1 85
16 0 00 80
11 0 01 88
13 0 01 83
12 0 01 67
7 0 04 10
6 0 04 47

e 1300 0 00 64
1299 0 00 10
1298 0 03 43
1297 0 04 50
1295 0 04 23
1290 0 02 50
1296 0 00 14
1291 0 05 .20
1294 0 00 51
1293 0 02 63
1224 0 00 92
1225 0 08 96
1226 0 00 10
1222 0 01 32
1223 0 03 82
1221 0 05 38
1203 0 37 01
1206 0 00 24
1205 0 00 10




[vm l}-—.m3(ii)]'
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SRR ST TN : TS 3, 2004/5T9F 12, 1926
1 2 3 a 5 6

1201 0 1 90
1202 0. 02 98
1160 0 12 63
484 0 02 82
485 - 0 01 97
474 0 02 59
473 0 10 34
472 0 01 62
474 0 - 00 67

" 470 0 00 10
465 o 01 55
464 0 06 34
431 0 00 10
432 0 00 10
463 0 04 80
462 0 01 76
437 0 11 88
438 0 03 61
439 0 05 14
440 0 04 71
399 0 08 55
398 0 00 10
400 0 04 26
401 0 05 93
232 0 11 19
233 0 00 10
234 0 04 01
1226 . 0 12 92
235 0 00 10
225 0 01 84
221 0. 03 30
224 0 01 16
222 0 03 44
219 0 04 30
218 0 01 72
216 0 04 28
185 0 07 53
1425 0 01 96

1426 0

. 94
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{ParT TI—Sec. 3(i)]

1 2 3 4 5 6 |
183 0 05 10
142 0 12 01
140 0 06 23
136 0 15 22
137 0 03 20
7 0 00 80
6 0 02 23
5 0 00 74
1 0 01 77

AEaa 746 0 00 49
742 0 02 27
743 0 05 21
745 0 00 10
744 0 00 87
739 0 01 76
740 0 05 02
741 0 03 53
729 0 03 96
730 0 01 20
728 0 01 10
542 0 00 10
537 0 00 38
536 0 02 88
535 0 01 79
525 0 01 64

ARG 453 0 04 76
1382 0 04 18
1381 0 01 40
1387 0 08 10
1379 0 02 16
1378 0 02 32
1368 0 00 61
1389 0 00 10
1377 0 04 21
1387 0 19 14
1389 0 00 25
1375 0 01 81
1390 0 01 65
1392 0 03 74




[ ¥ I—8™ 3(1i) ]

R 1 TETTY : IO 3, 2004/ 12, 1926

493

L.

1 2 3 4 5 6
e A= 1970 0 13 78
1971 0 00 20
1989 0 01 94
1968 0 00 66
1967 0 01 57
1966 0 03 15
1965 0 00 20
1943 0 25 70
1942 0 03 95
1941 0 02 28
1940 0 08 63
1911 0 03 84
1912 0 05 93 -
4910 0 02 99
5358 0 00 72
4909 0 03 24
4911 0 00 87
1910 0 00 20
1908 0 07 94
1907 0 00 10
1903 0 02 01
1902 0 01 52
1901 0 06 86
1897 0 04 99
1898 0 03 85
1885 0 01 20
1853 0 03 74
1852 0 13 37
1854 0 01 36
1849 0 08 24
1848 0 07 90
1798 - 0 17 43
1797 0 01 08
1796 0 07 71
1795 0 08 66
1794 0 08 94
1793 0 06 18
4944 0 04 37
0 01 48 -

1782
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[Part II—S&c. 3(ii)]

1 | 2 ' 3 4 5 6
S 1791 0 00 15
1726 0 03 99
FH AT 17 0 07 84
16 0 09 78
11 0 07 51
13 0 07 89
14 0 03 10
80 0 04 52
63 0 07 21
4 0 07 92
3 0 02 95
27 0 00 10
61 0 01 51
EIERE 2706 0 03 48
2566 0 02 64
2567 0 02 63
2572 0 02 65
2571 0 02 45
2570 0 02 54
2574 0 06 35
2531 0 01 85
2530 0 01 73
2524 0 01 12
2525 0 03 08
2527 0 04 36
2528 0 04 22
2511 0 00 25
2510 0 00 10
2512 0 03 53
2513 0 05 82
2495 0 00 10
2494 0 04 82
2740 0 01 53
2493 0 06 74
2492 0 05 63
2497 0 00 35
2480 0 10 04
2489 0 01 20
2488 0 05 28
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[ v [1—@vs 3(ii) ]

ST 1 TR  ond 3, 2004/ 12, 1926

] 2 S
S 2481 0 08 66
2487 0 09 15
2019 0 02 62
2014 0 46 88
1989 0 06 46
1992 0 02 36
1991 0 00 65
1993 0 00 66
1994 0 07 29
1998 0 01 40
1997 0 03 01
1999 . 0 05 00
2000 0 00 2
1996 0 02 06
2003 0 08 95
2002 0 00 10
2004 0 02 58
| 120 0 00 10
TEHTE 120 0 00 10
121 0 02 26,
122 0 00 43
119 0 05 03
114 0 04 03
123 0 04 49
174 0 00 20
173 0 01 10
172 0 04 9
180 0 01 36
182 0 00 10
183 0 00 82
184 0 01 . 46
214 0 04, 93
170 0 03 70
163 0 04 47
162 0 00 10
160 0 B 0§ 23
159 0 02 3
158 0 00 68
157 0 03 82

1883 GI/04—s5
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{ParT II—SEc. 3(ii)]

| 2 | 3 4 5 6
185 0 04 03

136 0 03 31
137 0 00 61
138 0 04 34
97 o 01 28
96 0 07 61
31 0 00 10
95 0 04 14
89 0 00 10
93 0 00 88
94 0 01 59
91 0 00 46
90 0 02 71
92 0 01 23
209 0 01 52
34 0 03 @
35 0 03 74
80 0 08 53
59 0. 02 03
37 0 01 63
44 0 03 78
46 0 06 27
47 0 00 10
nrafE 1359 0 15 75
1360 0 09 88
1361 0 02 17
1358 0 00 10
1364 0 05 96
1354 0 02 09
1368 0 04 90
1369 0 03 1
2637 0 04 39
1421 0 00 23
1422 0 03 54
1425 0 02 15
1426 0 02 43
1424 0 01 36
1428 0 01 82
1429 0 02 31




[ w1 H—ors 3(ii) ]

I T TGN+ oewd 3, 2004/909R 12, 1926

1 2 3 4 5 6
| - 4430 0 02 17
1431 0 01 67
1432 0 01 60
1524 0 00 53
1523 0 02 36
1513 0 05 85.
2620 0 00 20
1512 0 01 58
1511 0 02 a7
1510 0 05 33
1509 0 02 30
1508 0 02 95
1502 0 00 28
2549 0 01 11
1503 0 04 a1
1500 0 00 81

1504 0 00 20
2585 0 05 12
1499 0 01 32
1498 0 03 59
1497 0 04 50
1494 0 01 21
1496 0 04 04
1495 0 00 10
1604 o 04 08
1616 0 03 17
1701 0 00 10
1617 0 04 54
1618 0 01 78
1698 0 04 33
1618 0 [ 85
1620 0 02 43
1622 0 01 85
1623 0 03 85
1624 0 03 20
© 1628 0 01 96
1666 0 04 63

" 1664 0 00 17

0

1665

02

77




THE GAZETTE OF INDIA: JULY 3, 2004/ASADHA 12,1926

[ParT II—SEC. 3(i1)]

2 3 4 5 6 -
1663 0 02 21
1668 0 0 31
1662 0. 05 06

1657 0 02 73
1651 0 05 89
1650 0 07 18
1649 4] 05 74
1647 0 04 46
1646 0 01 27
2501 0 00 41
2502 0 04 27
1645 0 00 10
2503 0 05 00
2506 4] 01 48
2504 0 Q0 11
2505 0 4y 66
T3 774 0 00 74
776 0 03 37
777 0 01 54
779 0 01 61
781 0 01 44
5653 4] 02 69
783 4] o1 94
784 0 4y 87
786 0 04 11
819 0 05 73
4967 0 01 45
818 0 06 64
816 0 11 37
815 0 09 35
814 0 01 18
813 0 04 40
812 0 02 69
810 4] 00 43
809 0 01 71
847 0 09 78
852 0 03 44
851 0 01 16
850 0 02

39




[ Pt H—r 3(ii) ]

HRE S YT : YOE 3, 2004/3T9G 12, 1926

1 2 3 4 5 6
871 0 01 52
872 0 00 16
870 0 16 02
4045 0 03 52
4812 0 00 58
4813 0 00 90
865 0 03 33

AR 220 0 02 23
' 221 0 00 43
216 0 16 41
211 0 00 11
210 0 06 11
209 0 00 10
208 0 02 82
184 0 03 93
185 0 02 63
207 0 00 10
206 0 01 36
205 0 04 03
204 0 07 18
202 0 00 10
203 0 00 44
192 0 06 52
196 0" 06 26
302 0 00 94
303 0 00 74
304 0 00 90
544 0 “ 01 60
536 0 04 88
537 0 04 18
532 0 02 12
531 0 02 71
. 524 0 00 90
523 0 00 10
525 0 10 94
519 0 04 22
518 0 00 38
514 0 04 97
513 0 02 23




THE GAZETTE OF INDIA ; JULY 3, 2004/ASADHA 12, 1926 [Part II—SEc. 3(ii)]

I 3 4 5 l 6
- 1544 0 0 97

512 0 02 14
511 0 00 18
562 0 00 15
565 0 10 42
569 0 07 67
567 0 01 77
568 0 07 94
695 0 03 39
570 0 00 - 10
571 0 00 93
694 0 01 02
688 0 05 36
692 0 03 26
691 0 06 . 59
1567 0 03 90
1479 0 00 35
689 0 11 60
684 0 01 53
685 0 06 05
670 0 08 76
671 0 01 72
668 0 07 36
667 0 03 90
793 0 03 31
666 0 01 52
RICER 162 0 08 96
161 0 04 94
157 0 04 65
156 0 04 - 18
155 0 00 10
149 0 05 54
150 0 02 31
145 0 07 49
143 0 03 15
136 0 04 58
137 0 03 18
130 0 05 60
4385 0 04 90




HITG %1 TST9 : ¢ 3, 2004/37T918 12, 1926

3501

[ T [I—a2 3(ii) ]

2 | 3 4 5 6
104 0 co 15
105 0 00 12
107 0 00 10
121 0 13 36
11 0 03 30
110 0 03 07
109 0 02 69
89 0 02 65
87 0 03 88
80 0 05 72
78 0 00 10
79 0 02 94
77 0 00 31
4698 0 03 94
62 0 00 10
61 0 04 51
60 0 01 10
59 0 01 04
51 . 0 01 18
54 0 00 16
56 0 05 24
4764 0 01 64
58 0 00 56
4763 . 0 01 26
57 0 03 20
35 0 01 03
33 0 04 04
34 0 02 72
22 0 00 40
25 0 07 09
29 0 07 26
28 0 01 73
268 0 09 08
275 0 08 13
4579 0 01 32
276 0 04 50
1 0 01 45
26 0 01 24
27 0 03 56
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3

| 4

|

5

SferTaTeT

525
421
585
422
419
420
423
413
414
415
411
410
356
354
357
353
508
382
350
351
348
582
491
492
494
519
495
446
447
450
521
522
523
451
452
445
408
407
414

OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO

03
02
Qo
03
00
06
00
02

03 -

01
00
04
05
04
03
00
00
04
01
03
05
00
00
05
05
00
04
03
03
04
00
03
00
06
01
04
04
04
07

[ParT II—SEc. 3(ii)]
p ;

[UUBP N S

26
35
85
90
34
26
34
36
62
16
43
14
59
56
95
10
50
69
95
45
27
10
55
32
74
33
29
33
21
06
22
54
51
18
74
36
00
77
75
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[ s I—avs 3(1) )

VI W TRITH < WO 3, 2004/30T9% 12, 1926

| 2 3 4 5 6

415 0 03 1

416 0 00 2

404 0 06 41

344 0 04 41

341 0 05 09

343 0 00 10

342 0 03 01

340 0 01 55

337 0 09 05

338 0 02 05

310 0 01 74

313 0 03 80

312 0 00 17

336 0 00 10

314 0 03 85

321 0 00 22

315 0 04 99

545 0 00 50

316 0 01 12

TR 48 0 01 80

1684 0 01 36

1685 D 01 07

47 0 04 76

. 45 0 05 23

46 0 00 10

44, 0 03 14

43 0 03 63

a1, 0 04 26

38 0 03 40

36 0 01 29

39 0 01 27

1495 0 04 39

35 0 01 66

32 0 01 46

33 0 2 - 35

22 0 05 04

25. 0 00 6

23 0 00 4%

o ‘ \ 24 0 03 22
1883 GI/04—8 /ﬁ ;




THE GAZETI'E OF INDIA . JULY 3, 2004/ASADHA 12, 1926 [ParT TI—S&c. 3({i)]

1 2 | 3 4 5 6 |
16 0 04 53
15 0 00 10
14 0 04 04
13 0 01 87
1440 0 01 81
1439 0 01 63
1438 0 00 82
10 0 00 10
7 0 09 33
5 0 03 21
1 0 01 42
ERCCLE 2282 0 01 06
2286 0 08 89
2287 0 06 86
2285 0 19 93
2318 0 07 66
5045 0 00 10
2320 0 00 10
2316 0 00 10
2315 0" 04 47
2314 0 04 66
5576 0 03 40
2313 0 00 40

2337 0 01 61
2336 0 01 86
2339 0 01 17
5376 0 01 99
2340 0 07 56
2341 0 00 10
5034 0 05 2
3057 0 00 37
3056 0 00 81
5345 0 04 97
3052 0 00 71
3051 0 02 56
2342 0 02 53
3046 0 05 15
3045 0 05 55
3041 0 02 23

e,



[ s 11— 3(ii) )

I 1 T : YA 3, 2004/3TT91 12,1926

i
I
I

2 3 4 5 6
3021 0 02 34
3022 0 01 96
3023 0 00 47
3017 0 01 98
3016 0 03 62
3013 0 08 71
3004 0 05 36
3003 0 12 65 -
2998 0 03 60

. 2997 0 02 88
2963 0 03 76
2962 0 00 59
$ 2980 0 0 85
2965 0 03 96
2981 0 00 40
2967 0 " 04 25
2969 0 02 95
2968 0 00 10
5587 0 02 88
2976 0 04 27
- 2971 0 04 16
2904 0 o1 . 98
2905 0 01 98
2901 0 03 63
2899 0 03 44
2840 0 00 68
2829 0 04 60
2839 0 01 32
2830 0 00 60
2831 0 00 87
2838 0 01 49
5547 0 00 76
2837 0 01 74
5365 0 03 14
2804 0 03 18
2803 0 05 83
2802 0 00 10
2801 0 00 » 83
0 06 13

2798
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5204
2797
2796
5505
2755
2795
2760
2761
532
531
92
93
88
87
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84
59
96
a7
58
57
56
18
19
9
24
26
1015
1023
27
29
993
30
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61
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07
00
00
00
00
05
09
07
05
05
03
00
07
03

00
00
06
03
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[ParT H—SEc. 3(ii)]
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0
26
74
96’
52
10
40
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04

‘31
70
62
80
87
47
03
53
40
10
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30
83
03
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99
52
07
83
53
14
44
38
53
90
40
37
68
94
45




A 1 TSI : R 3, 2004/ 12, 1926

[ s II—s 3(ii) ]
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4

112
RN
105
104
110
108
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1672
78
82

1278
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[ParT II—Skc. 3(ii)]

2

RELET

oL

26
5
314
313
312
307
309
308
342
331
341
339
340
338
337
336
344
335

462
505
511
513
512
532
533
535
534
536
537
508
582
583
580
584
615
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605
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6

01
02
00
06
03
00
06
00
01
01
05
00
02
01
00
11
00
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03
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06
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06
00
¢ 00
0 04
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C 01
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0 05
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a1
01

72
74
10
a7
73
40
18
39
59
08
01
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42
47
23
72
28
12
29
78
98
06
68
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75
24
66
75
98
13
29
80
73
67
455
89
7
69
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S R MRENERE ] R B NE #

T

B AT T A LR TR

LT



[ wm I—aEvs 3(ii) ]

A T TV < JETS 3, 2004/3TT918 12, 1926

| 1 2 3 4 5 6 |

606 0 01 21 )

607 0 02 30 ﬁ

608 0 02 88 T
1822 0 05 19
1874 0 06 37

1878 .0 04 a6

1877 0 00 33

1872 0 01 456

1879 0 03 37

1880 0 00 87

1870 0 05 g5

1881 0 07 81

2019 0 00 57

1907 0 06 40 |
1908 0. 00 - 68 |
1906 0 08 33 ‘
- 1916 0 o7 43 !
1917 0 00 10

1915 0 00 10

1914 0 06 26

1913 0 08 63

1925 0 01 07

1963 0 00 98

1962 0 01 57

1961 0 08 92

1964 0 00 10

1960 0 09 93

1954 0 01 31

1953 0 08 99

2092 0 01 14

2086 0 01 74

2087 0 00 20

2081 0 16 35

2096 0 00 22

20685 0 00 10

2482 0 05 50

2481 0 03 38

2479 0 04 01

2478 0 00 45
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1 2 | 3 4 5 6
2477 0 02 20
2476 0 - 03 02
2474 0 01 84
2475 0 00 34
2466 0 07 43
2473 0 01 08
2468 0 00 53
2457 0 12 20
2453 0 09 - 75
2452 0 00 68
2451 0 05 1
2448 0 05 31
2438 0 02 71
2437 0 01 77
2449 0 00 10
2436 0 01 29
2405 0 02 31
2399 0 02 01
2404 0 09 91
2403 0 00 10

GREIE 549 0 01 16
551 0 00 10
550 0 02 84
552 0 00 43
553 0 02 40

{‘354 0 05 01
627 0 07 32
560 0. 09 36
561 0 00 82
562 0 00 20
569 0 00 69
568 0 04 67
571 0 05 24
572 0 05 55
574 0 05 32
573 0 00 17
580 0 a2 40
581 0 05 16
0 05 50

519
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W 1 TSN : AT 3, 2004/3A918 12, 1926

3511

|
|
e

1

2 , | 3 4 6
517 0 01 85
516 0 00 10
518 0 11 35
510 0 00 29
508 0 00 89
509 0 07 74
507 0 02 32
493 0 00 30
494 0 04 22
496 0 08 72
497 0 08 37
185 0 00 13
186 0 05 70
464 0 05 18
461 0 01 72
462 0 00 25
460 0 02 62
434 0 06 16
435 0 03 97
436 0 03 23
438 0 00 30
437 0 06 28
399 0 01 80
371 0 00 47
372 0 06 86
370 0 08 60
662 0 01 13
375 0 00 95
663 0 04 07
365 0 00 31
379 0 04 30
625 0 08 71
356 0 00 64
357 0 00 10
355 0 08 85
358 0 01 54
308 0 02 45
647 0 00 81

5 0 01 a2

1883 Gi/04—7
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353 0 05 80
350 0 02 68
352 0 00 10 .
351 0 03 08
317 0 04 80
318 0 00 84
320 0 01 64
319 0 03 43
322 0 03 30
1815 0 01 80
1816 0 05 21
3031 0 01 12
5004 0 11 94
3029 0 01 33
3026 0 04 74
3024, 0 01 65
3025 0 00 57
3023 . 0 02 65
3020 0 00 15
3022 0 02 16
3021 0 04 07
2282 0 00 78
2283 0 07 - 49
2284 0 03 06
5690 0 01 98
' 5470 0 00 10
o 2279 0 02 1
2268 0 02 65
2269 0 01 75 )
2270 0 02 26
2271 0 06 73
2272 0 01 54
2274 0 06 00
2276 0 00 10
2254 0 01 19
5249 0 00 15
2255 0 00 8g-
2252 ) 03 54
5282 0 02* 22
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ST W FWE YRS 3, 2004/THIE 12, 1926
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2 ] 3 4 5 . 6
o 5686 0 02 38
2253 0 02 73
2341 0 01 59
2319 0 02 20

- 2316 0 00 75
2318 0 06 00
2326 0 03 86
2329 0 03 09
2327 0 00 10
- 2330 0 04 15
2332 0 00 79
2333 0 .08 43,
2336 0 09 07
554G 0 00 83
2348 0 01 95
2347 0 11 50
2346 0 00 . 86

- 2350 0 04 33
- 2351 - 0 01 a0 .
TARTEL 2621 0 14 60
2582 .0 00 86
2616 D 08 08
2617 0 01 48
2615 0 00 17
2614 0 04 96
2636 b 00 17
2613 0 01 27
2611 0 00 57
2612 0 05 36
2608 0 04 96
2607 0 12 32
2441 0 14 74
2439 0 02 22
2437 0 01 43
2436 0 01 33
2435 0 03 45
2329 0 00 10
2330 0 12 84

0 00 46

2434
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2

3 4 5
2331 0 05
2338 0 08
2332 0 01
2334 0 02
2333 0 02
2398 0 10
2383 0 11
2384 0 00
2386 0 00
2371 0 00
2387 1] 08
2249 0 14
2246 0 02
2245 0 06
4144 0 07
2244 0 00
2249 0 14
4434 0 00
2248 0 00
2253 0 08
2250 0 00

4408 0 00
2251 0 00
4261 0 03
2255 0 00
2256 0 02
2257 0 02
2258 0 01
2259 0 01
2266 0 04
2262 0 00
2263 0 02
2264 0 00
2069 0 01
2070 0 07
2229 0 06
2226 0 00
2227 0 18

- 3925 0 09

Lo

6

01
82
00
79
16
43
28
10
10
77
77
47
08
14
55
49
48
10
10
91
49
10
10
25
38
13
24
76
02
03
81
97
94
50
41
30
10
66
67




[ s [I—@oB 3(ii) )

ST =T TR : o€ 3, 2004/3T9T8 12, 1926

1 2 I A 5 6
2228 0 05 53
2220 0 00 10
2219 0 06 85
2216, 0 08 o4
4192 0 01 88
2215 0 00 10
2216 0 06 54
2897 0 02 22
2998 0 04 18
2901 0 06 48
2000 0 00 65
2902 0 05 75
2903 0 01 42
2904 0 11 83
2908 0 00 25
2907 0 00 10
2005 0 05 69
2906 0 04 40
1322 0 01 14
4189 0 02 52

Tedoy 2110 0 04 96
2111 0 04 16

2112 0 07 18

2109 0 15 43

2113 0 03 06

2114 Q. 01 40

2115 0 00 83

5606 0 . 00 10

v 5633 0 01 45
2177 0 00 59

2021 0 13 67

5524 0 06 16

2020 0 05 63

2019 0 01 27

2018 0 01 9%

2017 0. 00 10

1978 0 14 15

1977 0 05 98

1974 0 02 48
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S

3 4 5 6
1973 0 02 16
1966 0 05 27
1963 0 03 01
1960 0 03 %6
1957 0 03 18
1698 0 03 40
1699 0 03 58
1956 0 00 10
1700 0 00 80
5555 0 02 03
1954 0 05 04
1703 0 03 44
1710 0 02 75
1711 0 03 71
5569 0 08 90
1713 0 00 97
1714 0 02 66
1715 0 03 18
5525 0 00 39
1716 0 03 49
1919 0 26 21
1908 0 05 99
1907 0 06 34
1901 0 03 12
1900 0 03 12
1895 0 04 63
1894 ) 02 87
1887 0 05 05
1882 0 00 91
1883 0 01 84
1860 0 03 21
1867 0 00 10
1866 0 03 48
1862 0 03 92
1850 0 04 18
1851 0 04 73
1852 0 00 10
1842 0 02 22

0 05 16

1841
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1 2 J 3 4 5 6
1843 0. 03 85
1844 0. 04 29
1828 0 06 47
1827 0 03 76
1826 0 03 25
1817 0 02 74
1816 0. " 06 a8
1815 0 12 07
1792 0 03 10
1794 0 02 24
1795 0 01 19
1718 0 02 61
1799 0 03 63
1809 0 01 06
1812 0. 17 70
1811 0 01 26
418 0 00 10
421 0 14 45
409 0 04 13
408 0 01 09
407 0 07 45
406 0 00 96
391 0 01 22
390 0 00 87
379 0 08 34
373 0 01 05
381 0 03 81
380 0- 07 78
386 0 09 13
382 0 01 11
383 0 02 12
190 0 02 57
191 0 02 79
175 0 16 43
172 0 00 20
176 0 00 32
174 0 01 56
173 0 08 43

0 01 92

177
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L . — - - -
179 0 16 35
180 0 10 37
181 0 00 24
157 0 00 67
156 0 24 77
158 0 08 97
250 0 02 92
273 0 01 42
274 0 02 40
275 0 00 16
277 0 0t 85
271 0 00 16
278 0 02 37
279 0 01 39
280 0 02 20
284 0 00 92
283 0 12 24
285 0 03 79
286 0 01 86
182 0 04 43

RLEIRIEY 825 0 03 62
824 0 05 04
802 0 06 39
800 0 04 78
796 0 05 64
795 0 01 35
794 0 03 35
791 0 06 30
790 0 06 07
786 0 05 38
785 0 11 29
781 0 07 60
773 0 06 22
779 0 04 - 84
772 0 05 89
760 0 07 31

- 757 0 01 - 52
758 0 06 54
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| | 2 3 4 5 6
S N . o - = S
754 0 07 85
745 0 00 10
746 0 04 59
747 0 05 48
1218 0 07 o7
741 o 10 89
739 0 07 g5
737 0 12 03
736 0 04 01
730 0 02 16
677 0 02 40
676 0 02 00
WA =R 854 0 04 17
857 0 04 07
859 0 02 84
o 858 0 00 10
o 1165 0 09 68
" 868 0 05 18
. 870 0 01 58
. 873 0 03 51
: 880 0 03 79
879 0 00 58
881 0 07 02
862 0 00 17
878 0 04 13
894 0 00 10
863 0 04 10
897 0 02 85
8es8 0 01 83
800 0 03 28
804 0 02 03
805 0 02 80
81§ 0 05 78
914 0 08 47
\ 918 0 00 38
813 0 00 48
912 0 o7 a7
049 0

00 10

1883 GI/04—8 : . -
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1 [ 2 3 4 5 6

S 048 0 06 09
947 0 04 39
964 0 0t 08
963 0 04 84
962 0 04 51
961 1 44 144
1312 0 02 26
361 0 00 - 10
959 0 07 1
362 0 08 78
964 0 01 08
363 0 01 92
58 0 05 91
55 0 00 56
56 0 01 29
45 0 00 - 15
42 0 06 92
43 0 07 .35

40 0 02 254
38 0 09 11
37 0 00 90
10 0 02 03
9 -0 10 83
407 0 05 55
8 0 03 89.
7 0 01 63
6 0 05 30
5 0 03 73
4 0 04 11
412 0 05 13
1 0 02 92
1627 0 03 21
2577 0 03 84
1626 0 04 24
948 0 06 09
I TR 485 0 02 55
484 0 00 10
486 0 01 71
0 24 08

~AB1..
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WIRGT T TS : A 3, 2004/3TTIE 12, 1926

3521

Al

| 1 2 |- 3 4 5 6
487 0 03 71
461 0 38 60
334. 0 06 47
333 0 06 23
341 0 02 88
342 0 00 10
340 0 04 52
339 0 06 40
521 0 00 10
346 0 00 10
427 0 00 10
352 0 01 18
353 0 01 68
356 0 02 11
356 0 00 10
387 0 00 10
386" 0 05. 31
385 0" 00 77
393 0 05 00
384 0 04 76
383 0 01 64
394 0. 03 12

TRETETE 204 0 03 19
211 0 00 65
214 0 06 38
215 0 01 32
216 0 04 38
217 0 00 10
250 0 09’ 64
252. 0 01 83
261 0 02 79
247 0 00 10
246 0 03 75
245 0 00 10
224 0 04 36
223 0 01 22
298 0 04 a7
297 0 00 58
299 0 03 22
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!

2 3 4 5 6
300 0 03 67
543 0 03 37
542 0 00 48
301 0 00 17
528 0 09 45
520 0 00 10
529 0 02 37
531 0 02 41
532 0 08 39
526 0 05 03
525 0 00 10
524 0 03 86
757 0 00 03
499 0 07 73
498 0 05 56

497 0 00 34
500 0 00 40
493 0 02 49 -
492 0 09 40
477 0 08 12
481 0 00 97
480 0 02 36
478 0 02 97
811 0 03 53
454 0 00 10
839 0 01 35
156 0 01 39
455 0 02 76
451 0 03 01
457 0 02 02
458 0 04 26

452 0 00 84
450 0 01 05
459 0 00 10

te il 785 0 01 77
782 0 04 14
781 0 03 52
780 0 00 10
754 - 0 01 13
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TR ST TITR : ENE 3, 2004/3TT91F 12, 1926

[ PT I—3% 3(ii) ]

50
10
96

04
00
03

775
776
764
774

00

17
12
59
69
10
96
83
32
25
99

01

765
762

00

05

766
- 167

02

00

768
683
682
675
681
676
670
869

05

03

02

00

06
05
04

81

50
30

01

665
666

01

50
17
85
12
21

02

663
664

01

00

449

00
01

662

815
448
450
451

. 447
445

48
52
31

11

01

03
03

03

53
90

61

00

440
443

01

01

40

60
10

00
18
01

442
444

383
382

59
24
59
53
83

6o

12
08

380
379

08

378
376

04
04

00

375
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1 ! 2 % 3 4 s 6
" 374 0 wfb1 55
Tafr 100 0 01 68

1109 0 00 99
193 0 06 36
113 0 00 27
117 0 18 15
116 0 02 79
192 0 01 41
118 0 03 64
190 0 08 64
206 0, 00 26
188 0 06 05
187 0 07 77
186 0 00 10
214 0 04 - B2
215 0 01 12
213 0 03 92
212 0 07 11
211 0 00 10
210 0 00 10
218 0 07 16
325 0 06 06
309 0 06 90
326 0 04 31
327 0 11 09
328 0 01 10
1066 0 01 10
329 0 05 14
330 0 01 07
1092 0 01 43
332 0 01 63
331 0 01 43
334 0 00 63
333 0 00 97
300 0 04 78
299 0 00 15
252 0 10 09
204 0 03 06
290 0

08 49
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A T TG ; AT 3, 2004/3ME 12, 1926

3525

Lot imegreas e e

I
!

3

4

AEYRTY

292
291
288
286
287
281
358
357
367
368
366
363
375
377
485
254
282
283
618
617
616
615
609
611

610

613
630
640
643
639
644
646
647
714
853
705
655
704
700

00 00 000000000000 00000000 000000000000 o0 o0 0o

01
‘04

01
01
04
00
08
04
03
00
01
08
a7
00
03
02
05
00
00
05
02
01
00
03
09
02
08
01
02
00
09

‘05

04

1
03
o
04

aa

40
05
38
47
32
80

.29

74
46
41
56
07
45
45
70
88

78

75
94
34
79
17

36

50
78
80
33
65

17

29
59
33
35
21

-48

77
82
69
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1 i 2 ; 3 4 5 6
698 0 14 0o
695 0 11 20
808 0 05 99
809 0 07 02
810 0 03 80
685 0 08 42
813 0 02 96
815 0 00 70
817 0 01 30
816 0 03 54
1408 0 05 37
851 0 05 62
852 0 06 64
895 0 00 12
892 0 06 53
893 0 00 83
853 0 02 36
888 0 08 00
889 0 03 07
887 0 00 12
886 0 00 54
882 0 01 04.
883 0 07 85
885 0 00 25
1473 0 01 28
1378 0 03 42

HEMR 100 0 04 57
83 0 10 31

g2 0 00 10

94 0. 09 55

el 262 0 06 79
263 0 00 74

260 0 08 56

266 0 03 68

289 0 03 74

287 0 13 37

268 0 02 69

161 0 04 02

160 0 03 a7
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A 3 AT ¢ S 3, 2004/ 12, 1926
2 3 4 5 6
189 0o 01 53
188 0 00 10.
Ffwfrm 316 0 07 84
318 0 00 10
315 0 - 05 67
317 0 00 10
314 0 06 . 15
302 0 00 31
363 0 00 30
304 0 09’ 89
305 0 03 17
294 0 03 65
310 0 05 79
292 0 04 20
291 0 02 16
- 286 0 03 70
354 0 04 25
284 0 08 30
179 0 00 83
135 0 07 72
142 0 00 10
136 0 00 10
138 0 05 58
137 0 07 72
335 0 00 10
112 0 08 28
109 0 00 40
141 0 08 . 37
74 0 02 50
75 0 01 45
76 0 03 04
79 0 02 59
80 0 06 67
33 0 06 90
81 0 04 63
32 0 02 70
7 0 00 10
6 0 14 82
] 0 12 13
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3 4 5 6
50 0 08 29
51 0 03 52
52 0 01 84
53 0 02 09
46 0 07 34
44 0 08 12
§5 0 00 10
56 0 - 00 10

- 43 0 07 69
39 0 02 15
32 0 16 33
33 0 00 55
31 0 07 66
29 0 01 46
30 0 09 62
3 0 07 89
649 0 00 10
648 0 00 12
647 0 00 89
646 0 05 30
645 0 02 63
644 0 02 15
639 0 08 23
640 0 04 24
825 0 00 41
624 0 04 01
621 0 00 36
620 0 07 78
617 0 - 08 70
609 0 01 58
611 0 07 16
610 0 02 09
189 0 05 31
130 0 00 10
96 0 07 47
95 * 0 12 21
94 0 03 61
. 100 0 03 76
99 0 00 19
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TR = TS : OIS 3, 2004/39E 12, 1926

3529

L

1 2 3 4 5 <]
93 0 04 03
fe=iten 501 0 00 86
500 0 04 19

- 497 0 02 77
494 0 07 23
493 0 09 45
227 0 16 08
219 0 00 10
220 0 06 75
218 0 05 63
213 0 01 24
212 0 03 96
214 0 00 91
211 0 03 46
208 0 00 28
209 0 00 91
95 0 01 08
527 0 10 90
86 0 03 51
21 0 02 57
22 0 02 82
24. 0 03 43
17 0 12 27
25 0 03 68
26 0 05 48
28 0 00 60
507 0 02 09
518 0 04 52
27 0 0. - 69
507 0 01 92
15 0 .01 38
16 0 00 73
17 0 06 a4
ST 766 0 20 62
588 0 02 43
587 0 03 69
574 0 01 70
584 0 09 20
0 08 17

583
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3 | 4 5 L6
579 o 13 06
822 0 03 ag
T 3068 o 04 22
3068 0 07 G4
3070 0 08 67
3066 0 06 75
3065 - 0 04 05
3107 it 03 a7
3108 0 05 03
3109 it 02 52
3301 0 01 06
13225 0 05 75
3300 0 01 51
3226 0 18 63
3299 0 01 91
3290 0 01 84
3228 0 01 53
3284 0 04 11
3283 0 02 76
3282 0 00 29
3281 0 02 08
3236 0 30 62
3236 0 00 28
3233 0 00 10
3197 0 04 94
3237 0 00 28
3195 0 06 91
3193 0 01 69
3238 0 00 37
3192 0 12 31
3504 0 00 48
3191 0 10 14
3180 0 10 61
3246 0 00 0
ATETEAYT 263 0 04 39
323 0 ¢o 10
319 0 03 32
320 0 02 54
321 0 08 17

< L
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322 0] 00 21
308 0 23 82
313 0 09 45
300 0 13 57
285 0 1 30
299 0 03 54
208 0 15 37
263 o 04 24
292 0 04 80

[ . 3R-25011/19/2004-31.3TR-1 ]
T F9R, 3R afem

New Delhi, the 25th June, 2004

S.0.1528—\Whereas, it appears to the Central Government that it is necessary
in the public interest that for the transportation of crudeoil from Paradip in the
State of Orissa to Haldia in the State of West Bengal, a pipeline should be laid by
Indian Oil Corporation Limited. -

And whereas it appears to the Central Government that for the purpose of
laying said pipeline, it is necessary to acquire the right of user in the land under
which the said pipeline is proposed to be laid and which is described in the
Schedule annexed to this notification.

Now, therefore, in exercise of the powers conferred by sub-section (1) of
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in
Land) Act- 1962 (50 of 1962), the Central Government hereby declares its

intention to acquire the right of user therein.

Any person, interested in the land described in the said Schedule may,
within twenty one days from the date on which the copies of the notification
issued under sub-section (1) of section 3 of the said Act, as published in the
Gazette of India, are made available to the general public, object in writing to the
layir.g of the pipeline under the land to Shri. Ashok Kumar Dash, Competent
Authority, Paradip — Haldia Pipeline Project, Indian Oil Corporation Limited,
Indian Oil Corporation Limited Marketing Housing Complex, Meghadambara,
Post office- Kuruda, Balasore — 756 056 (Orissa). ‘
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Schedule
District :Balasore State : Orissa
ertersit | Nameof\Vilage | KhasraNo. Area
o Hecrare Are 8§q. mir.
1 2 3 4 5 6
Soro Gud 618 0] 02 40
6194 o 05 80
818 0 00 10
£193 0 04 52
622 0 12 95
624 0 00 52
6191 ¢ 00 57
623 0 01 45
678 0 01 72
676 0 00 38
683 o 04 20
682 0 05 10
681 ¢ 01 12
877 0 01 60
504 0 05 04
199 0 01 18
498 0 00 34
200 0 13 69
201 0 01 33
203 0 00 20
202 0 04 00
204 0 00 10
205 0 08 86
207 0 06 37
233 0 07 73
234 0 05 15
264 0 12 48
265 0 01 69
267 0 03 40
266 0 04 01
85 ¢ 03 17
94 0 06 45
95 0 00 77
100 0 02 45
101 0 02 72
103 o] 01 53
105 0 02 49
115 0 05 92
116 0 11 62
113 0 00 10




[wm H—avE 3(ii) ]

VR W UGN : YOS 3, 2004/ 12, 1926
Name of Tehsil | Name of Village | KhasraNc - Aroa ,
‘ . _ | Hectare Are Sq. mbr
1 2 3 4 5 6
112 0 00 37
117 0 03 74
118 0 01 48
122 0 01 12
123 0 01 58
124 0 01 82
125 0 02 13
121 0 01 35
127 0 06 99
128 0 05 93
131 ) 07 63
132 0 00 - 10
141 0 01 66
142 0 04 33
140 0 02 30
892 0 03 33
893 0 00 10
891 0 01 32
894 0 00 37
895 0 01 22
896 0 01 65
890 0 05 07
889 0 01 95
1471 0 07 14
1473 0 00 18
- 1464 0 J0 77
1472 0 05 55
1484 0 02 79
1503 0 04 01
1463 9 04 43
1504 ) 09 44
1537 0 00 10
1538 0 04. 07
1536 0 02 26
1553 0 07 24
1554 0 05 99
1531 0 o1 70
155¢ 0 02 32
1556 0 05 92
1592 0 00 10
1583 0 00 58
1581 0 11 49
1582 0 oc 10
1585 0 00 79
1584 0 00 10
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i . Area
Name of Tehsil Name of Village Khasra No. Hectare Ao Sq. i
1 2 3 4 5 6
1587 0 01 63
1586 0 00 10
1654 0 01 60
1655 0 03 71
1653 0 01 38
1656 0 01 78
1657 0 03 52
1658 0 00 67
1648 0 01 96
1661 0 04 85
1662 o 05 23
1644 0 02 30
- 1643 0 02 32
1660 0 00 10
1684 0 0o 32
1642 0 01 74
1641 0 01 24
1687 1] 07 59
1688 0 01 71
1686 G 00 39
1688 0 04 53
169¢ Q0 01 22
i 1196 0 03 08
£ 1695 0 01 21
N 1696 0 00 10
£ 1694 4] 01 92
1667 0 09 73
1180 -0 00 17
1177 0 02 81
2526 0 07 78
2527 & 04 20
2528 o 02 74
2529 0 00 10
2533 0 08 15
25235 0 01 05
2632 o] 06 31
2531 0 04 86
2581 o] 00 27
2537 0 04 02
258C o] 07 06
2579 0 00 10
2582 0 02 o
2612 o] 02 99
Z611 0 00 48
2813 ¢ 04 a7
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[ s [T—o% 3(ii) ] ST o6l TTR ; IO 3, 2004/HAT4RE-12, 1926 _3:8
] . B Area -1
Name of Tehsil Name of Village Khasra No. Hectare Are Sa i
1 2 3 4 .5 . ]
2614 0 00 10
2615 0 10 73
. 2623 0 00 67
2624 0 00 81
2621 0 00 88
2628 0 01 10
2622 0 03 53
2625 0 00 10
2627 0 00 59
- 2630 0 05 24
Patimunda 142 0 02 57
71 0 " 97
72 0 02 86
74 0 02 21
238 0 01 40
46 0 02 83
47 -0 05 60
48 0 11 04
6 0 03 86
5 0 01 29
4 0 02 69
Dinapahi 219 0 05 49
220 0 16 06
216 o 03 10
223 0 17 28
207 0 00 61
206 o 05 09
205 0 04 72
224 0 01 08
204 0 04 09
200 0 06 T .39
198 ¢ a0 28
201 o 00 10
199 0 11 24
154 0 19 52
153 0 05 18
152 C 00 29
1 ¢ 03 25
Baliktiran 770 0 02 62
792 v 01 03
584 0 a1 69
581 0 03 45
586 0 02 65
585 - 0 03 07
590 0 11 58

1883 GI/04—10
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niay f Tealkai . ST, Area
m“ic._me of Tefsii Name cf Village Khasra No. Tecss Ao Sa i
: 1 2 3 4 5 6
391 0 Q0 10
589 0 a0 42
585 0 06 43
594 0 01 55
596 0 05 85
598 0 02 06
600 0 02 17
774 0 1 53
607 0 11 72
606 0 06 02
470 0 00 47
454 0 09 71
456 0 03 76
455 0 00 94
457 0 06 81
451 0 00 10
450 0 00 31
449 0 01 27
447 0 06 81
460 0 a1 43
438 0 03 38
436 0 09 44
434 0 - 00 87
435 0 00 91
433 0 01 63
340 0 01 01
348 0 06 46
345 0 01 86
346 0 09 00
349 0 03 16
Chhatubati 141 0 03 15
169 0 01 20
204 0 03 38
290 0 04 58
295 0 01 36
289 0 16 32
296 0 00 24
288 0 16 32
285 0 08 81
286 0 07 72
283 0 03 79
281 g 00 94
282 4 05 61
284 0 06 33
277 0 02 11




[ W IF—=rs 3(i) ] TR X TR : [ORE 3, 2004/37STG 12, 1926 3537-
' . ' i Area ]
Name of Tehsil Name-of Village | Khasra No. ; - Are Sa
1 2 3 4 5 &
276 0 05 80
278 0 02 09
272 0 o7 76
271 0 00 49
270 t] 00 26
267 ¢ 00 30
268 0 09 95
269 0 00 37
262 ¢ 02 50
261 0 02 06
260 ¢} 04 33
259 0 05 07
257 0 01 ‘99
258 0 02 61
Poradiha 1236 0 03 75
1237 0 01 58
1238 0 00 46
1239 0 06 70
1240 -0 00 10
1244 0 03 54
1223 0 04 50
1222 0 01 75
1208 0 02 7
1217 0 02 ©oUh2
1216 0 02 15
1215 0 01 01
1214 0 02 56
909 o 03 54
Brahampur 1262 0 00 97
619 0 07 31
620 0 00 45
618 t] 03 B70
614 0 04 02
615 0 00 30
612 0 ' 01 38
611 0 04 61
610 0 01 38
529 0 17 04
- 609 0 01 08
535 t] 01 78
534 0 01 23
530 0 00 70
531 0 00 86
528 0 02 95
525 0 10 14




THE GAZETTE OF INDIA : JULY.3, 2004/ASADHA 12, 1926

[Pakr T—Sac. 3G}

_ Area
Name of Tehsil Name of Village Khasra No. Hectare Are Sq. mir.
7 2 3 4 5 _6
524 0 00 10
469 0 15 03
468 0 13 74
464 0 01 75
463 0 01 96
414 0 03 71
465 0 01 43
413 0 02 30
a11 0 08 91
412 0 03 75
406 0- 14 40
403 0 - 104 05
402 0 00 36
401 0 05 56
400 0 00 10
395 0 01 66
396 0 03 45
319 0 10 61
358 0 04 85
357 0 00 9
327 0 03 86
1245 0 o1 77
328 0 06 11
330 0 04 07
332 0 01 23
333 0 02 87
334 0 04 80
337 0 01 78
336 0 03 46
206 0 01 59
200 0 03 31
198 0 00 99
197 0 02 50
180 o 01 37
179 0 01 99
49 0 00 19
50 0 02 14
178 0 00 80
177 0 01 02
176 0 04 68
175 0 00 28
168 0 00 11
169 0 06 67
158 0 01 03
170 0 01 56




[ vPT I—8% 3(ii) ) T 1 TTGT : O 3, 2004/3F91E 12, 1926

Name of Tehsil Name of Village thsra No. Tectare :::a Sq. mtr.
157 0 04 00
151 0 01 24
156 0 © 00. 47
152 0 04 68
154 0 03 17
153 0 03 80
155 0 00 15
142 0 00 : 10
143 0 02 25
144 0 01 22
145 0 02 02
148 0 00 89
143 0 01 98
144 0 01 49
145 0 02 02
127 0 00 55
107 0 01 13
108 0 06 11
106 0 01 88
109 0 01 62
110 0 03 36
1221, 0 01 13
96 0 1" 06
99 | 0 04 55
931 0 01 30
992 0 03 98
993 0 03 57
994 0 0z . 25
995 0 02 18
996 3] 04 59
997 0 05 o7 -
1002 0 09 52

1220 0 01 43
Anjee 1332 0 01 63
1335 0 03 - 53
1339 0 00 14
1336 0 01 21
1338 i 13 25
1341, 0 11 22
1342 G 04 31
1346 0 03 %0
1362 0 01 97
1347 s 05 98
1351 0 05 04
1353 0

00 . ' 10




3540

THE GAZETTE OF INDIA: JULY 3, 2004/ASADHA 12, 1926

[ParT II—Skc. 3(ii))

. . . Area
Name of Tehsil Name of Village Khasra No. Heclare Are Sq. mir.
1 2 3 4 5 6
1350 0 05 28
2954 0 00 a7 -
1349 0 00 10
2793 0 02 30
2791 0 01 29
2794 0 11 63
2927 0 00 53
2928 0 02 12
2804 0 04 15
2807 0 00 77
2806 0 00 67
2805 0 02 86
2789 0 00 10
2819 0 01 73
2821 0 02 02
2820 .0 02 29
2825 0 04 81
2779 0 00 81
2776 0 03 16
2726 0 00 76
2772 0 00 5
2771 0 05 04
2770 0 01 o4
2769 0 05 66
2768 0 08 17
2840 0 02 27
2762 0 01 47
2767 0 00 10
2761 0 07 89
2760 a . 03 30
2634 0 29 39
2635 0 00 10
2484 o 00 10
2483 0 02 63
2636 s 0o 10
2482 0 02 90
2638 ¢ 01 91
2480 0 05 - 42
2950 0 02 38
- 2479 0 02 68
2478 0 00 83
2463 0 07 34
2464 0 14 60
2414 0 08 48
2405 ¢ 05 16




[ I—=re 3(ii)] IA <1 TST9H ; O 3, 2004/3TT918 12, 1926 3541
, Nameof Tehsi | NameofVilage | KhastaNo. I——prs fred ST 1'
1 2 3 4 5 6 |
2404 0 01 43 '
2403 0 01 53
2406 0 00 73
2383 0 03 73
2384 0 02 94
2382 0 03 14
2381 0 10 33
2368 0 09 74
2367 0 . 00 83
2339 0 03 04
2355 0 12 61
2356 0 01 76
2352 0 01 89
2353 0 02 61
2354 0 00 34
2356 0 06 75
2355 0 12 61
2241 0 03 00
2240 0 04 49
2245 0 00 10
2238 0 10 36
2239 o 03 40
- 2237 0 03 33
2236 0 01 33
Sahaspura 2927 ¢ 03 34
2928 0 00 10
2926 0 o1 22
2925 0 01 00
2924 0 04 27
2929 0 1]3] 44
Ranbhanjpur 7 0 01 74
- 8 0 02 88
6 0 08 21
9 0 01 73
5 0 03 95
) 15 0 00 41
4 0 03 70
407 4] 00 A7
Kanheiogaipur 677 0 01 60
713 0 02 56
714 0 07 36
712 0 06 42
711 0 00 10
708 C 08 28
685 0 02 19




R

3542

THE GAZETTE OF INDIA: JULY 3, 2004/ASADHA 12, 1926

[ParT I1—S8kEc, 3(ii)]

: _ Area
Name of Tehsil Name of Viliage Khasra No. Hectare Are Sq. mtr.

1 2 3 4 5 6
685 0 02 94
707 0 02 01
705 0 01 29
706 0 02 18
686 0 02 27
692 0 01. 25
690 0 00 76
691 0 00 21
693 0 05 44
673 0 01 31
696 O 00 77
695 0 02 67
694 0 00 28
744 0 02 33
743 0 06 03
745 0 03 12
1091 0 00 2
742 0 02 93
747 0 01 15
758 0 04 61
757 0 01 68
759 0 04 38
765 0 01 13
763 0 02 02
761 0 02 23
762 0 05 76
791 0 00 91
792 0 01 09
793 0 04 17
787 0 02 15
1070 0 00 48
779 0 13 60
781 0 08 41
1104 0 02 17
794 0 00 42
1106 0 02 7
1027 0 01 01
1026 0 00 54
1025 0 00 80
855 0 00 62
856 0 00 85
860 0 14 25
861 0 01 4
858 0 00 10
863 0 05 91




[ s [—8 3(ii) ] I W1 T : YOS 3, 2004/ 12, 1926 3543
, . Area
Name of Tehsil | Name of Vilage | Khasra No. Hectore Are Sq.mir
1 2 3 4 5 8 )
887 0 00 97
890 0 00 73
889 o 05 10
883 0 05 82
917 0 00 14
398 0 0n 20
915 0 02 73
916 0 05 06
920 0 04 30
913 0 01 89
912 0 05 41
908 0 04 42
910 0 01 05
909 0 03 10
907 0 00 10
940 0 02 83
941 0 08 03.
942 0 07 23
943 0 01 17
Rahaniaganj 923 0 00 10
924 0 06 22
933 0 00 10
932 0 15 59
961 0 10 42
955 0 10 25
954 0 09 29
952 0 00 10
951 o 11 56
979 0 03 20
981 0 05 52
380 0 00 72
982 0 o 07
983 0 06 93
989 1) 05 39
200 0 02 47
991 ] 00 45
988 0 05 03
392 0 03 51
393 0 08 41
360 0 24 a2
859 0 02 15
857 0 00 . 10
333 0 08 23
334 0 04 52
831 0 02 17

—_———— - >

-

1883 GI/04—11



3544

THE GAZETTE OF INDIA : JULY 3, 2004/ASADHA 12, 1926

(Part T1—Skc. 3(i))
B -~
Name of Tehsil Name of Village | Khasra No. Area_
Hectare Are Sq. mtr.
1 2 3 4 5 6
835 0 04 18
836 0 02 96
830 0 05 01
829 0 08 02
827 0 00 80
488 0 07 25
Karanjab:ndha 1856 0 01 81
1855 0 08 22
1945 G 01 11
1854 0 05 34
1853 ¢ 06 26
1844 v 00 10
1847 C 07 33
1848 U on 78
1758 o 1 43
17%€ G 00 10
17e7 0 01 24
1728 O 02 G4
17aC G 04 69
1781 o 04 23
1747 U 03 36
1748 G 00 29
17486 ¢ 11 o8
1742 o 08 B6
1743 0 a0 10
1744 0 20 o
168¢ G 12 53
16882 O 11 14
1651 R 04 0%
1708 { 31 44
- 1688 0 a0 34
1703 0 02 04
1704 o o1 7,
1648 4] 00 45
1697 0 01 <0
1703 o 08 g
1072 a 0o ag
120€ 0 00 50
10712 [] 04 64
1208 0 01 a1
1074 0 01 5€
1234 G 07 47
1203 £ 02 e
1202 0 o0 g5
1201 0 05 Tk




(v —%vs 3(H) ]

TR % TS TS 3, 2004/3791€ 12, 1926 -

Area

Namg of Tehsil Name o_f Village Khasra No. T Hectare Are | Sq i,
1 I R — 5 8
1169 0 05 76
1170 0 05 57
1171 0 66 21
1172 0 66 o1
1173 0 00 10
1197 ¥ 04 35
1176 0 07 32
1174 G 00 87
1175 G 00 20
978 o 09 38
977 ¥ 03 96
976 u] 05 08
975 G 02 46
874 0 04 02
705 G 00 78
706 0 03 69
707 G 12 24
708 G 03 30
710 G 04 56
711 0 04 21
12 0 04 29
00 0 03 57
899 0 03 29
734 0 02 33
733 4] 02 70
735 ] 02 03
731 ¢ 00 27
732 ] 00 36
740 o] 02 45
730 0 00 10
- 741 0 01 66
146 0 02 36
742 ¢ 02 01
745 0 04 28
750 0 07 45
751 0 01 11
744 ¢ 00 10
756 O 00 43
. 7585 o 04 23
758 0 08 15
759 0 04 02
281 o] 00 10
282 ¢ 06 18
283 0 05 27
285 0 05 20




3546 THE GAZETTE OF INDIA: JULY 3,2004/ASADHA 12,1926 [ParT TI--S&c. 3(ii)]

Name of Tehsil Name of Village Khasra No. Hectare ::‘ea $q. mir.
1 2 3 4 5 6
286 0 04 76
295 0 00 57
296 0 00 22
294 0 01 19
297 0 14 56
298 0 00 96
251 ¢ 01 64
253 o 00 32
2015 ¢ 01 11
2003 ¢ 00 53
247 0 7 01 08
246 o 03 99
245 0 00 78
235 0 05 80
234 0 05 59
215 0 00 10
212 0 00 98
214 0 07 00
21 0 04 54
210 0 00 89
209 0 05 80
190 0 00 83
1568 0 01 71
104 o 02 82
105 0 02 69
106 0 08 35
89 0 01 83
107 0 28 40
108 0 04 15
1994 0 02 84
113 0 14 41
12 0 02 95
Doipur 832 0 10 82
831 0 03 95
833 0 02 00
830 4] 01 53
834 o 04 04
835 0 02 32
329 0 08 . 46
328 ¢ 02 33
827 0 02 98
824 ¢ 09 90
825 ¢ 02 57
826 0 02 - 04
797 9] 02 05




[ P H—res 3(ii) ) TR 1 TOTN : IO 3, 2004/ 12, 1926

Ariag

? “Name of Tehsil Name of Village Khasra No. —

i . Hecare: Are | S

= 3 ) 3 4 5 T8

798 o 02 5¢

794 ¢ 02 86

799 0 01 a8

793 - ¢ 05 82

702 ¢ 02 12

Fatehpur 504 Q 02 12

208 o 0o 43

308 G 04 58

928 0 00 A2

929 ¢ Co 20

910 ¢ 02 91

311 0 gz ae

912 ¢ 02 oy

927 0 06 B &

918 0 00 11

921 ¢ 06 .47

851 0 or 81

352 0 0o 10

343 0 02 899

348 ¢ G2 g7

847 o 02 83

846 0 01 8%

981 0 02 46

344 0 05 €9

542 G 05 13

341 0 03 37

340 0 02 34

332 O 01 &7

330 0 a7 12

329 ] 00 94

327 o 05 a7

824 ¢ 00 - 10

Kalyani 1314 0. 01 18

1311 0 08 96

4023 - C 01 a5

1310 0 07 a7

1308 0 . 00 10

1393 0 05 &5

1308 o Q3 he

1301 ¢ 13 05

1302 0 00 49

1284 0 09 6

1287 0 on 10

1286 ] . of 32

1279 & e 12




3548 THE GAZETTE OF INDIA LY 3,2004/ASADHA 12, 1926 {ParT T1—Szc. 3(ii))
. , , Area
Name of Tehsil Name of Viillage Khasra No. Heciare ATS Sq mir
1 2 3 4 5 6 ]
1273 0 04 15
1271 0 02 56
1272 0 04 87
1269 ¢ 01 26
602 0 01 33
605 0 06 92
607 0 ¢o 79
609 0 00 53
606 0 07 16
610 1] 08 21
595 0 07 60
584 ] 03 92
585 0 04 00
586 ¢ 03 32
414 0 11 24
417 0 11 09
416 0 01 49
415 c 0C 7
419 1] 05 41
421 o co 10
400 G 02 15
399 |:| 02 28
393 0 02 31
392 0 01 69
396 ¢ 03 10
391 0 01 35
364 c 0o 10
385 a 04 08
386 0 05 19
372 & 0% 61
373 ¢ 03 43
374 O 03 19
375 C 03 48
198 0. 01 06
199 0 02 72
197 " 03 28
196 0 C4 1€
195 o 04 12
210 O 05 5
161 C 05 34
210 o 00 10
211 C ov 86
160 0 06 38
159 o 04 77
158 ] 01 34




349

[ HPell B 3 (i) ] ST T RTR - RIOE 8, 2004/ 12,1960 Ll 00
_Namemmhs" Nam“fw‘age“asm No. .4 Hecmre T :::a [Sq mtr._
e Tt : T 1

e e
155 0 02 32
83 - 0 00 90
82 0 01 54
81 0 00 73
34 0 02 84
35 0 05 66
31 0 04 79
29 0 11 36

Nuapur 1178 0 el 12
1179 0 02 47
1180 0 00 14
1181 0 00 10
1185 0 04 26
1186 0 05 76
1187 0 02 34
1188 0 00 41
1172 0 02 11
1168 0 0o 10
1189 0 01 48
1166 0 05 61
1165 - 0 00 52
1167 - 0 00 94
1164 0 03 08
1120 0 o) 10
1121 0 o1 28
1122 - 0 o1 31
1123 0 05 57
1125 . 0 09 92
1124 0 02 76
1126 0 00 10
4051 0 07 25
1131 0 o4 10
1134 0 02 34
1132 0 04 75
1111 0 03 00
1108 0 03 09
1107 0 04 42
1106 0 02 97
292 0 04 66
297 - - 0 11 07
299 0 07 33
4057 0 03 1
300 0 07 45
235: 7. 0 04 07




3550 THE GAZETTE OF INDIA : JULY 3, 2004/ASADHA 12, 1926 [ParT O—SEC. 3(i1)]
: . ' Area
Name of Tehsil Name of Village Khasra.No. Heciare Ao Sa mir
1 2 3 4 5 6
236 0 05 10
252 0 07 30
253 0 06 62
251 0] a7 95
248 0 00 46
250 0 03 76
248 0 00 10
34 0 03] 94
33 0 03 96
35 0 02 68
40985 0 03 49
36 ] 03 73
38 0 03 04
21 0 01 52
20 0 o1 20
4078 0 03 66
19 0 01 81
39 & 02 15
43 0 02 21
18 0 07 37
17 0 11 85
16 0 00 80
11 0 01 88
13 0 01 83
12 0 o1 67
7 0 04 10
8 0 04 47
Salagan 1300 0 00 64
1289 0 00 10
1298 8] 03 43
1297 0 04 50
1295 0 04 23
1290 0 02 50
1296 o] 00 14
1291 0 05 20
1254 . 0 £o 51
1283 0 02 63
1224 o] 00 92
1225 0 08 96
1226 0 00 10
1222 0 01 32
1223 0 03 82
1221 0 05 38
1203 0 37 01
1206 o o 24




[ 5w [1—as 3(i) ] TR 1 TS : TS 3, 2004/9TW8 12, 1926 3551
- . - N Area i
Naﬁre of Teﬁsﬂ Name of Village Khas_ra‘. No_.. Hecare e S vt

) 2 3 4 5 6
' : - 1205 0 ele) 10
1201 0 11 90 .

1202 0 02 08
1160 0 12 63

484 0 02 82

485 0 01 97

474 0 02 59

473 0 10 34

472 0 0 62

a7 0 - 00 67

470 0 00 10

465 0 G1 55

464 0 06 34

431 0 00 10

432 0 00 10

463 0 04 80

462 0 o1 76

437 0 1" 88

438 0 03 61

439 0 05 14

440 0 04 7

399 0 08 55

398 0 00 10

400 0 04 26

‘ 401 0 05 93

232 0 1 19

233 0 o0 10

234 0 04 01

226 0 12 92

i 235 0 00 10

) 225 0 01 84

221 0 03 30

224 0 01 16

222 0 03 44

219 Y 04 30

218 0 01 72

216 0 04 28

185 0 07 53

1425 0 01 965

1426 0 03 94

183 ¢ 05 10

142 0 12 01

140 0 06 23

136 o 15 - 22

137 0 03 20

1883 Gl/04—12



3552 THE GAZETTE OF INDIA : JULY 3, 2004/ASADHA 12, 1926 [Part II—Sec, 3(ii)}
i ; : : Area
Name of Tehsil Name of Village Khasra No. Hectare Are Sq.mir.
1 2 3 4 5 6
7 0 0o 80
6 0 02 23
5 0 0]] 74
1 0 01 77
Odshal 746 0 00 49
742 0 02 27
743. 0 05 21
745 0 00 10
744 0 00 87
739 0 o1 76
740 0 05 02
741 0 03 53
729 0 03 g6
730 0 01 20
728 0 01 10
542 0 00 10
537 0 00 38
536 0 02 88
535 0 01 79
525 0 01 64
Narayanabara 453 0 04 76
1382 0 04 18
1381 0 01 40
1367 0 08 10
1379 0 %02 16
1378 0 02 32
1368 0 00 61
1369 0 0o 10
1377 0 04 21
1387 8] 19 14
1389 0 00 25
1375 0 01 81
1380 0 01 65
1392 0 03 74
Balasore Srijang 1970 0 13 78
1971 ¥ 00 20
1969 0 01 94
1968 0 00 66
1967 0 01 57
1966 ¢ a3 15
1965 ¢ co 20
1943 0 26 70
1842 0 03 95
1941 0 02 28
1940 ) - 08 63




[“‘_“ G} ’ W'ﬂm : o 3, Ws‘“‘! 12, 1926 : 5
E : 7
Name of Tehsil _ Nameof"wuafgg“ ~ Khasra No. Hectare :::a. Sq. mir,

1911 0 03 84

1912 0 05 93
4910 o 02 . e
5358 0 00 72
4909 0 03 24
4911 0 00 87
1910 0 00 20
1908 0 07 94
1907 0 00 10
1903 0 02 01
1902 0 o1 52
1901 0 06 86
1897 0 04 99
1898 0 03 85
1885 0 01 20
1853 0 03 74
1852 0 13 37
1854 0 01 36
1849 0 08 24
1848 0 07 90

1798 0 17 43
1797 0 01 08
1796 0 07 71
1795 0 08 66
1794 0 08 94
1793 0 06 18
4944 0 04 37
1792 0 01 48

1791 0 00 15
1726 0 03 99

Chak Srirampur 7 G 07 84
16 0 09 78
1 0 07 51
13 0 07 89
14 0 03 10
80 0 04 52
63 o - 07 21
4 0 07 92
3 0 02 95
27 0 00 10
61 0 01 51
Boita 2706 0 03 48
2566 0 02 64
2567 0 02 63
2572 0 02 65

.-



3554 THE GAZFTE OF INQL5 JULY 3, 2004/ASADHA 12,1926 [Parr H—Suc. 36di
Name of Tehsil Name of Vilage | Khasra No. | :r’:a ST,

1 2 3 17 4 5 6
2571 0 02 45
2570 0 02 54
2574 0 06 35
2531 0 01 95
2530 0 01 73
2524 0 01 12
2525 0 03 08
2527 0 04 36
2528 0 04 22
2511 0 00 25
2510 0 00 10
2512 0 03 53
2513 0 05 82
2495 0 00 10
2494 0 04 82
2740 0 01 53
2493 0 06 74
2492 0 05 63
2497 0 " 00 35
2480 0 10 04
2489 0 01 20
2488 0 05 28
2481 0 08 66
2487 0 09 15
2019 0 02 62
2014 0 46 88
1989 0 06 46
1992 0 02 36
1991 0 oo 65
1993 0 00 66
1994 0 07 29
1998 0 01 40
1997 0 03 01
1999 ¢ 05 00
2000 C 00 26
1996 0 02 06
2003 C 08 95
2002 0 00 10
2004 C 02 58
120 C 00 10
Rahaniyagadia 120 ¢ 00 10
121 0 02 26
122 0 00 43
119 ¢ 05 03
114 C 04 03



[ v —=os 3(i) )

TR W TR : e 3, 20047509 12, 1926

1354

. . R o Area

Name of Tehsil Name of Village Khasra No. Hectare yra Sq. .

1 2 3 4 5 6

123 0 04 49

174 4] 00 20

173 0 01 10

172 0 04 95

180 0 01 36

182 0 00 10

183 0 00 82

184 0 01 46

214 0 04 93

170 0 03 70

163 0 c4 47

162 0 00 10

160 0 01 23

- 159 0 02 31

158 0 00 68

157 0 03 82

155 0 04 03

136 0 03 31

137 0 00 61

138 0 04 34

97 0 o1 28

96 0 07 61

31 0 00 10

g5 0 04 14

89 0 00 10

93 0 00 88

94 0 01 59

91 0 00 46

80 0 02 71

92 0 01 23

209 0 " 01 52

34 ] 03 92

35 0. 03 74

60 0 08 53

59 0 02 03

37 0 01 63

44 0 03 . 18

’ 46 0 06 27

47 0 00 10

Gambharia 1359 o 15 75

1360 0 09 88

1361 0 02 17

1358 0 00 10

1364 0 05 96

0 02 09




3556 THE GAZETTE OF INDIA: JULY 3, 2004/ASADHA 12, 1926 [Part I-—8Ec. 3(ii)]

_ . . Areg '
Name of Tehsil Name of Village | Khasra No. . Are o i i
1 2 3 4 5 6
1368 0 04 90
1366 ¢ 03 11
2637 o ' 04 .39
1421 4] 00 23
1422 o] 03 54
1425 0 02 15°
1426 ¢ 02 43
1424 - C 01 36
1428 G 01 : 82
1429 G 02 : 31
1430 o] 02 17
1431 0 01 67
1432 o] 01 60
1624 0 0o a3
1523 0 02 36
1813 & 05 85
2620 4] 00 20
1512 0 01 58
1511 G 02 37
1510 0 05 33
1509 ] 02 30
1508 0 02 95
1502 c 00 28
2549 0 01 11
1503 ¢ 04 41
1500 0 0o 81
1504 0 00 20
2585 o 05 12
1499 C 01 32
1498 0 03 59
1497 ¢ 04 50
1494 0 01 21
1496 ¢ 04 04
1495 o 00 10
1604 0] 04 08
1616 o 03 17
1701 0 00 10
1617 ¢ 04 54
1618 0] 01 78
1698 0 04 33
1619 C 01 85
1620 4] 02 ) 43
1622 8] 01 85
1623 0 © 03 85
~ ez co8 i

NS



IR T T « WOWE 3, 2004/3T9RE 12, 1926

195F

[ vy B—arme 3(ii) |
) . . ' Area
Name of Tehsit Name of Vilizge ~.I'§hasra-No. Tecars A ~Sq mir
1 2 3 4 5 "6
1628 0 01 96
1666 ¢ 04 63
1664 o 00 17
1665 0 .02 77
1663 0 02 21
1668 0 00 31
1662 0 05 06
1657 0 02 73
1651 0 05 89
1650 0 07 18
1649 G 05 74
1647 o 04 46
1646 ¥ 01 27
2501 C 00 41
2502 0 04 27
1645 ¥ 00 10
2503 0 05 00
2506 0 01 48
\_ 2504 0 co 11
2505 0 01 66
Tundra 774 0 00 74
T8 0 03 37
777 0 01 54
779 0 01 61
781 0 01 44
5653 0 02 69
783 0 01 94
784 0 01 87
786 0 04 11
819 0 05 73
4967 0 01 45
818 ] 06 64
816 0 1 37
815 0 09 35
814 0 01 18
813 0 04 40
812 0 02 69
810 0 00 43
309 0 01 71
847 . 0 09 78 -
852" 0 03. 44
851 0 01 16
850 0 02 39
871 0 01 52
a7z 0 0o 16




5% THE GAZETTE OF INDIA : JULY 3, 2004/ASADHA 12, 1926 [Parr H—Sscﬁ
. i N Area '

Name of Tehsil Name of Village Khasra No. Hectare NG 5q i,
1 2 3 4 5 - 6
870 0 16 02
4045 0 03 52
4812 0 0o 58
4813 0 00 90
865 0 03 33
Kuanrpur 220 0 02 23
221 0 00 43
216 0 16 41
211 0 0o 11
210 0 06 . 11
202 0 00 10
208 0 02 82
184 ¢ 03 93
185 0 02 63

207 0 00 10
206 0 01 36
205 0 04 03
204 0 07 18
202 0 00 10
203 0 00 44
192 b 06 52
196 0 06 26
302 0 00 94
303 0 00 - 74
304 0 00 90
544 0 o1 60
536 0 04 88
537 0 04 18
532 0 02 12
531 0 02 71
524 0 00 90
523 0 00 10
525 . 0 10 94
519 0 04 22
518 0 00 38
514 0 04 a7
513 0 02 23
1544 0 00 a7
512 0 02 14
511 0 00 18
562 0 00 15
565 0 10 42
569 0 a7 67
567 o 01 77
568 0 07 94




[P I—&vs 3(ii) ] NI 1 TSI9S : (6% 3, 2004/31978 12, 1926

. . Area
Name of Tehsil Name of Village thsra No. Hectare e Sq.mir

1 2 3 4 5 6
' 695 0 03 _ 39
570 0 00 10
571 0 00 93
694 0 01 02
688 0 05 36
692 0 03 26
691 0 06 59
1567 0 03 90
1479 0 00 35
689 0 11 60
684 0 01 53
685 0 06 05
670 ) 08 76
671 0 01 72
668 0 07 36
667 0 03 90
793 0 03 - 31
666 ] 01 52
Bhimpur 162 0 08 96
161 0 04 94
157 0 04 65
156 ] 04 18
155 0 00 10
149 ] 05 54
150 o 02 31
145 0 07 49
143 ] 03 15
136 0 N4 58

137 ¢ 03 1
130 0 05. 60
4385 0 04 90
104 W] 00 15
105 C 00 12
107 0 00 10
121 0 13 36
111 o] 03 30
110 C 03 07
109 0 02 69
89 C 02 65
87 o 03 88
80 0 05 72
78 ¢ 00 10
79 ¢ 02 94
77 0 00 31
4698 o] 03 94

1883 GI/04—13



_.....,_
i

THE GAZETTE OF INDIA.: JULY 3, 2004/ASADHA 12, 1926

[ParT H—SEc. 3(ii)]

Moo o - - Area

Name of Tehsil Narme of Village Khasra No. Hecars Are So
1 2 3 4 5 6
62 0 00 10
61 0 04 51
60 0 01 10
59 0 01 04
51 0 01 18
54 0 00 16
56 0 05 24
4764 0 01 64
58 0 00 56
4763 0 01 26
57 0 03 20
35 ) 01 03
33 0 04 04
34 0 02 72
22 0 00 40
25 0 07 09
29 0 07 26
28 0 01 .73
268 0 09 08
275 G 08 13
4579 0 01 32
276 - 0 04 50
1 0 01 45
26 0 01 24
27 0 03 56
Chandipur 525 0 03 28
421 0 02 35
585 0 00 85
422 0 03 90
419 0 00 34
420 0 06 26
423 o 00 34
413 0 02 36
414 0 03 62
415 0 01 16
411 0 00 43
410 0 04 14
356 0 05 59
-354 ¢ 04 56
357 o 03 95
353 0 00 10
508 o 00 50
352 0 04 89
350 4] 01 95
03 45

351




3561 -

[ 5P [I—&ve 3(ii) ] AT T - O 3, 2004/3T91E 12, 1926
Name of Tehsil Name of Village Khasra No. Area -
Hectare Are Sq. mir.
1 2 3 4 5 6
348 0 05 27
582 0 00 10
Chheliapada 491 G 00 55
492 0 05 32
494 0 05 74
519 o 00 33
495 0 04 29
446 o 03 33
447 0 03 21
450 0 04 06
521 0 00 22
522 0 03 54
523 0 00 51
451 0 06 18
452 0 01 74
445 0 04 36
408 0 04 00
407 0 04 77
414 0 o7 75
415 0 03 18
416 0 00 20
404 0 06 1
344 0 04 41
341 0 05 09
343 0 00 10
342 0- 03 01
340 0 01 55
337 0 09 05
338 0 02 05
310 0 01 74
313 0 03 80
312 0 00 17
336 0 00 10
314 0 03 85
321 0 00 22
315 0 04 89
545 0 00 50
316 0 01 12
Sahajanagar 48 0 01 80
1684 0 01 36
1685 0 01 o7
47 0 04 76
45 0 05 23
46 0 00 10
0 03 14




3562 THE GAs o7 0 Toisie S0l o cdi/ASADHALZ, 1926 [Part II—Skc. 3(ii)]
Name of Tehsil Name of Vamgs Knasra No. : Area
T Hectare Are Sq. mtr,
1 2 | 3 4 5 6
43 4] 03 63
41 0 04 26
38 O 03 40
36 0 01 29
39 0 01 27
1495 0 04 Kie]
35 { 01 66
32 o 01 46
33 C 02 35
22 G 05 04
25 0 00 36
23 G 00 34
24 { 03 22
16 0 04 53
15 0 00 10
14 4] 04 04
13 ¢ 01 87
1440 4] 01 81
1439 0 01 63
1438 0 00 82
10 0 00 10
7 0 09 33
5 0 03 21
1 0 01 42
Jaydevkasba 2282 0 01 06
2286 0 08 89
2287 0 06 86
2285 0 19 93
2318 0 07 66
5045 Q0 00 10
2320 0 00 10
2316 0 00 10
2315 0 04 47
2314 0 04 66
5576 0 03 40
2313 - 0 00 40
2337 0 01 61
2336 0 01 86
2339 0 01 17
5376 0 o1 33
2340 0 07 56
2341 0 0o 10
5024 Q 05 82
3057 0 00 37
.0 G 81

a0




4

al:

{ v I—vs 3(ii) I o T ; O 3, 2004/39% 12, 1926
Name of Tehsil Name of Village Khasra No. fesire 2:_:3_ =) mfr_
1 2 3 4 5 6
5345 0 04 97
3052 0 00 71
3051 0 02 56
2342 0 02. 53
3048 0 05 15
3045 0 05 55
3041 0 02 23
3021 0 02 34
3022 0 01 96
3023 0 00 47
3017 0 01 98
3016 0 03 62
3013 0 08 71
3004 0 05 36
3003 0 12 65
2998 0 03 60
2997 0 02 88
2963 0 03 76
2962 0 00 59
2980 0 01 85
2965 0 03 96
2081 0 00 40
2967 0 04 25
2969 0 02 95
2068 0 00 10
5587 0 02 88
2076 0 04 27
2971 0 04 16
2904 0 01 98
2905 0 01 98
2901 0 03 63
2899 0 03 44
2840 0 00 68
2829 0 04 60
2839 0 01 32
2830 0 00 60
2831 0 00 87
2838 0 01 49
5547 0 00 76
2837 0 01 74
5365 0 03 14
2804 0 03 18
2803 0 05 83
2802 C 00 10
2801 0 00 83




3564 THE GAZETTE OF INDIA : JULY 3, 2004/ASADHA 12, 1926 [Part HI—Skc. 3(ii)]
: - Area
Name of Tehsil Name of Village Khasra No. Hoctare Are Sq b

1 2 3 4 5 6
2798 0 06 13
5294 0 00 10
2797 0 05 26
2796 0 01 74
5505 .0 09 96
2755 0 08 52
2795 0 00 10
2760 0 08 40
2761 0 00 10
532 0 04 04
531 0 08 3
Majhikia 92 0 01 70
93 -0 03 62

88 0 05 80"
87 0 02 87
86 0 02 47
85 0 02 03
84 0 02 - B3
59 0 07 40
96 0 00 10
97 0 00 10
58 0 00 30
57 0 00 83
56 0 05 03
18 0 09 83
19 0 07 99
9 0 05 52
24 0 05 07
26 0 03 83
1015 a 00 53
1023 o 07 14
27 o 03 44
29 0 04 38
993 o 00 53

30 0 00 90
Purastarnpur 60 0 06 40
61 0 03 37
63 0 05 68
64 0 04 94
65 0 06 45
Barakia 112 o 06 11
111 0 07 29
105 0 01 27
104 0 00 10
110 0 08 50




[ s I—we 3(ii) ) WA %1 TITA : IO 3, 2004/3T9G 12, 1926 355

Name of Tehsi | NameofVilage | KhasraNo o :rr:a ST
1 2 3 4 5 - 6
109 0 04 40
106 0 02 10
103 0 05 23
1672 0 07 99
78 0 04 88
82 0 03 97
1278 0 01 10
81 o 04 53
84 0 01 40
1690 0 04 14

1689 0 00 89
67 0 - 0t 86
201 0 05 88
1746 0 02 32
1694 0 00 70
1778 0 04 92
203 0 00 49
202 0 03 11
205 0 04 61
206 0 03 62
207 0 02 62
1867 0 00 10
209 0 00 . 40
208 0 08 54
210 0 02 04
1687 0 00 34
32 0 02 77
31 0 01 04
30 0 09 22
29 0 01 81
22 0 20 73
222 0 00 10
28 0 00 20
25 0 01 75
26 0 01 72
5 0 02 74
314 0 00 10
313 0 06 97
312 o 08 73
307 0 00 40
309 C 06 18

308 0 00 39 °
342 0 01 59
331 0 01 08
0 05 01




3566 THE GAZETTE OF INDIA: JULY 3, 2004/ASADHA 12, 1926 [ParT 11I—SEc. 3(ii)]

o o _ . Area )

Name of Tehs) Name cf Village Khasra No. Sy Ao 53 mir J

i 2 3 4 5 6 i
339 0 00 a1
340 1] 02 42
338 1] 01 47
337 0 00 23
336 0 11 72
344 0 00 28
335 0 01 12
1 0 03 29
Padzampur 462 4] 03 . 78
505 0 02 98
511 o 02 06
513 0 01 68
512 0 oM 58
832 0 01 75
833 4 01 24
535 ¢ 06 66
534 ¢ 00 - 75
536 4 06 98
537 4] 00 13
508 0 0o 29
582 0 04 80
583 0 02 73
580 0 ™ 67
584 ¢ N 45
615 0 05 89
604 G 01 77
605 0 01 69
609 0 01 69
606 0 o1 21
607 0 02 30
608 0 02 88
1822 0 05 19
1874 4] 06 37
1878 0 04 46
1877 0 00 - 33
1872 0 01 46
1879 ¥ 03 37
1880 0 0o 87
1870 0 05 95
1881 0 07 81
2019 0 00 57
1907 0 06 40
1608 0 0o 68
1906 0 06 33
1916 0 07 43




1883 Gi/04—14

[ v I—wreg 3ii) ] NI R GATR ;O 3, 2004/31T91F 12, 1926 3567
. . Area
Name of Tehsil Name of Viilage | Khasra No. Hactre Ao Sq mir
1 2 3 4 5 6

1917 0 00 10
1916 0 00 10
1914 0 06 26
1913 © 0 08 63
1925 0 01 07
1963 0 - 00 98
1962 0 01 57
1961 0 08 92
1964 0 00 10
1960 0 09 93
1954 o 01 31
1953 0 08 99
2092 o 01 14
2086 0 01 74
2087 0 00 20
2091 0 16 35
20086 0 00 22
2095 0 00 10
2482 0 05 50
2481 & 03 39
2478 G 04 01
2478 0 00 45
2477 & 02 20
2476 0 03 02
2474 0 01 84
2475 0 00 34
2466 0 07 43
2473 0 01 08 .
2468 0 00 53
2457 0 12 20
2453 0 09 75
2452 & 00 68
2451 0 05 BN
2448 0 05 31
2438 0 02 71
2437 0 01 77
2449 ¢ 00 10
2436 0 01 29
2405 0 02 31
2399 0 02 01
2404 0 09 91
2403 o 00 10

Talapada 549 & 01 16
551 & o 10
550 0 02 84




3568 THE GAZETTE OF INDIA : JULY 3, 2004/ASADHA 12,1926 [ParT H—Skc. 3(ii))
_ , , : Area
Name of Tehsil Name of Village Khasra Ng. Hectare Are Sq. i,

1 2 3 4 5 6
562 0 00 43
553 0 02 40
554 0 05 01

627 0 07 32"
560 0 09 36
561 0 00 82
562 0 00 20
569 0 00 69
568 0 04 67
571 0 05 24
572 0 05 55
574 0 05 32
573 0 00 17
580 0 02 40
581 0 05 16
519 0 05 50
517 0 01 85
516 c 00 10
518 0 11 35
510 C 00 29
508 0 00 89
509 0 07 74
507 0 02 32
493 0 00 30
494 0 04 22
496 0 08 72
497 0 08 37
185 0 00 13
186 0 05 70
' 464 a 05 18
461 0 01 72
462 0 00 25
460 0 02 62
434 0 06 16
435 o 03 97
436 o 03 23
438 0 00 30
437 o 06 28
399 0 01 80
371 0 00 47
372 0 06 86
370 0 08 60
662 Iy 01 13
375 0 00 95
663 0 04 07




[ P TT—2rvE 3(ii) ]

TG ST TOTX : WO 3, 2004/ATIY 12, 1926

3569

. : Area :
Name of Tehsil Name of Village | Khasra No. Hectare Are Sq. mi.
3 2 3 4 5 6
365 0 00 31
379 0 04 30
625 0 08 71
356 0 00 64
357 0 00 10
355 0 08 85
358 0 01 54
308 0 02 45
647 0 00 81
354 0 01 42
353 o 05 80
350 0 02 68
352 0 0o 10
351 0 03 98
317 0 04 80
318 0 co 84
320 o 01 64
319 0 03 43
322 0 03 30
Gudu 1815 0 01 80
1816 0 05 21
3031 0 01 12
5004 0 11 94
3029 0 01 33
3026 0 04 74
3024 0 01 65
3025 0 00 57
3023 0 02 65
3020 0 00 15
3022 0 02 16
3021 0 04 07
2282 0 00 78
2983 G 07 49
2284 0 03 06
5690 0 01 98
5470 0 00 10.
2279 0 02 1
2268 0 02 65
2269 0 01 75
2270 0 02 26
2271 0 08 73
2272 0 01 54
2074 0 06 00
2076 0 00 10
2254 0 01 19




3550 THE GAZETTE OF INDIA : JULY 3, 2004/ASADHA 12, 1926 [ParT TI—S&c. 3(ii))

. , Area
Name of Tehsil Name of Village Khasra No. Heoiare Ao Sq

1 2 3 4 5 6
5249 0 00 156
2255 0 00 89
2252 0 03 54
5282 0 02 22
5686 0 02 38
2253 0 02 73
2341 0 01 59
2319 0 02 20
23186 0 00 75
2318 0 06 00
2326 0 03 86
2329 0 03 0s
2327 0 00 10
2330 0 04 15
2332 0 0o 79
2333 0 08 43
2336 0 09 Q7
5549 0 00 83
2348 0 01 95
2347 0 11 50
2346 0 0o 86
2350 0 04 33
2351 0 01 40
Ranasahi 2621 0 14 60
2582 0 0o 86
2616 0 08 08
2617 0 01 48
2615 0 00 17
2614 0 04 96
2636 G 00 17
2613 0 01 27
2611 0 a0 57
2612 0 05 36
2608 0 04 96
2607 0 12 32
2441 ¢ 14 74
2439 0 02 22
2437 O 01 43
2436 0 o1 33
2435 0 03 45
2329 c 00 10
2330 0 12 84
2434 0 0o 46
2331 0 05 01
2338 0 08 82




[ ver I—aos 3(i) ] I T TN < S 3, 2004/ 12, 1926 35N
Name of Tehsil Name of Village | Khasra No. |- :::3 S

1 2 3 4 5 6
332 0 01 90
2334 0 02 79
2333 0 02 16
2308 0 10 43
2383 0 11 28
2384 0 00 10
2386 0 00 10
2371 0 00 77
2387 0 08 77
- 2249 0 14 47
2246 0 02 08
2245 0 06 14
4144 0 07 55
2244 0 00 49
2249 0 14 48
4434 0 00 10
2248 0 00 10
2253 0 08 91
2250 0 00 49
4408 0 00 10
2251 0 00 10
4261 0 03 25
' 2255 0 00 38
2256 0 02 13
2257 0 02 24
2258 0 01 76
2259 0 01 02
2266 0 04 03
2262 0 0o 81
2263 0 02 97
2264 0 00 04
2069 0 01 50
2070 0 07 41
2229 0 06 30
2226 0 00 10
2227 0 18 66
3925 0 09 67
2228 0 05 53
2220 0 00 10
2219 0 06 85
2218 0 08 - 94
4192 0 01 88
2215 0 00 10
2216 0 06 - 54
2897 0 02 22




N

THE GAZETTE OF INDIA: JULY 3, 2004/ASADHA 12, 1926 [Part II—SEc. 3(ii)]
. - Area
Nanme of Tehsil Name of Village Khasra No. Hociare Ao Sq

1 2 3 4 5 6
2998 0 04 18
2901 0 06 48
2900 0 00 65
2902 ¢ 05 75
2903 0 01 42
2804 C 11 83
2908 0 00 25
2907 ¢ ] 10
2905 4] 05 69
2906 0 04 A0
1322 0 01 14
4189 0 02 52
Hirigan 2110 0 04 96
2111 0] 04 16
2112 0 07 18
2109 0] 15 43
2113 0 3 06
2114 ¢ 01 40
2115 0 00 83
5606 0 00 10
5633 0 o1 45
2177 0 00 59
2021 0 13 67
5524 C 06 16
2020 0 05 63
2019 0 01 27
2018 0] 01 96
2017 .0 00 10
1978 0 14 15
1977 0 05 98
1974 0 02 48
1873 ¥ 02 16

1966 0 05 27 .
1663 0] 03 01
1960 0 03 96
1857 0 03 18
1698 9] 03 40
1699 0 03 58
1956 8] 00 10
1700 0] 0o 80
5555 0 02 03
1854 0 05 04
1703 ¢ 03 44
1710 0 02 75
1711 0 03 71




[ v 01— 3(ii) )

IR T TN 2 TS 3, 2004/9TWY 12, 1926

3573

. i i Area
Name of Tehsil Name of Village |. Khasra No. Hecare Are Sq. mir.

1 2 3 4 5 6
5569 0 08 90
1713 G 00 97
1714 0 02 66
1715 0 03 18
5525 o 00 39
1716 0 03 49
Y 1919 0 26 21
1906 0 05 99
1907 0 06 34
1901 0 03 12
1900 0 03 12
1895 0 {4 63
1894 0 02 87
1887 0 05 05
1882 o 00 91
1883 ) 01 84
1860 G {3 21
1867 0 00 10
1866 0 03 48
1862 0 03 92
1850 0 04 18
1851 0 04 73
1852 C 00 10
1842 0 02 22
1841 0 05. 16
1843 0 03 85
1844 0 04 29
1828 0 06 47
1827 ¢ 03 76
1828 0 03 25
1817 0 02 74
1816 0 06 38
1815 0 12 o7
1792 0 03 10
1794 0 02 24
1795 0 01 19
1718 0 02 61
1799 0 03 63
1809 0 01 06
1812 a 17 70
1811 0 01 26
418 0 00 10
421 0 14 45
409 o 04 13
408 0 01 09




3574 THE GAZETTE OF INDIA: JULY 3, 2004/ASADHA 12, 1926 [ParT I1—S&c. 3(ii)]
) . Area
Name of Tehsi Name of Village Khasra No. Hectare Ao ot

1 2 3 4 5 6
407 0 07 45
406 0 00 96
391 0 01 22
380 0 00 87
378 0 08 34
373 0 01 05
381 0 03 81
380 0 07 78
386 0 09 13
382 0 01 11
383 0 02 12
180 0 02 57
191 0 02 79
175 0 16 43
172 0 00 20
176 0 00 32
174 0 01 56
173 0 08 43
177 0 01 g2
178 0 04 43
179 0 16 35
180 0 10 37
181 0 00 24
157 0 00 67
156 0 24 77
158 0 06 97
250 0 02 92
273 0 01 42
274 0 02 40
275 0 00 16
277 0 01 85

271 0 00 16
278 0 02 37
279 0 01 38
280 0 02 20
284 0 00 92
283 0 12 24
285 ¢ 03 79
286 0 01 86
182 0 04 43
- Patrapada 825 G 03 62
824 0 05 04
802 0 06 39
800 0 04 78
796 0 05 64




3575

[ v I—ae 3(ii) ) T 1 TS : JOTE 3, 2004/3M917 12, 1926
1~ Name of Tehsil Name of Vilage | Khasra No. ecre ' :_rr:a.- S i |
1 2 3 4 5 6
795 0 01 . 35
794 0 03 35
791 0 06 30
790 o 06 07
786 0 05 38
785 0 11 29
N 781 0 07 60
773 0 06 22
779 0 04 84
772 0 05 89
760 0 07 31
757 0 01 52
758 0 06 54
766 0 10 50
754 0 07 85
745 0 00 10
746 0 04 59
747 0 06 48
1218 0 07 97
741 0] 10 89
) 739 0 07 95
737 0 12 03
736 0 04 91
730 0 02 16
677 0 02 40
676 0 02 00
Purana Balasore 854 o] .04 17 ¢

~ : 857 0 04 07
859 0 02 84
858 0 00 10
1165 0 09 68

868 0 05 18 »
. 870 0 01 58
873 0 03 51
. 880 0 03 79
879 0 00 58
881 0 07 . 02
882 0 00 17
878 0 04 13
894 1) 00 10
893 0 04 10
897 0 02 65
898 0 01 63
900 0 03 29
904 C 02 03

———— et

1883 GI/04—15




3576 THE GAZETTE OF INDIA: JULY 3, 2004/ASADHA 12, 1926 [Part 11—8sc. i)
== e e e En e S
Nanme of Tehsil Name of Village Khasra No, rep—— :rreea . Sq mtr
1 2 3 4 5 .6
' 905 0 02 50
915 -0 05 78
914 0 05 47
916 0 00 38
913" 0 00 48
912 .0 g 87
949 0 00 10
948 0 06 09
947 0 04 el
964 0 o1 : 08
963 ¢ 04 84
962 0 04 51
961 1 44 144
1312 02 26
361 0 00 10
959 0 07 1
362 o 06 78
964 0 o1 08
363 0 o1 92
371 0 00 11
370 o 00 68
372 0 06 55
. 373 ° 0 06 69
386 0 04 53
381 0 06 78
382 0 04 53
61 0 00 08
59 0 03 1
60 0 07 36
386 0 00 10
58 0 05 . 91
55 0 00 56
56 kY .01 29
45 0 00 15
42 0 06 92
43 0 07 35
40 0 02 25
~ - 38 ¥ 09 : 1
a7 o} 00 $0.
19 0 02 03
9 0 10 83
407 o 05 55
8 0 03 89
7 0 01- . 63
6 0 05 - 30




3877

[ I1--rom 3(ii) ] T T TN : O 3, 2004/37M90 12, 1926
. . : - - Area
Name of Tehsil Name of Vilage | Khasra No. Heciare Are So i

1 2 3 4 5 6
5 -0 03 73

4 0 04 1

412 0 05 13

1 0 02 92

1627 0 03 21

2577 0 03 84

1626 0 04 24

948 0 06 09

Pal Balasore 485. 0 02 55
- 484 0 00 10

486 0 01 71

481 0 24 08

487 0 03. 71

461 0 38 60

334 0 06 47

333 - 0 06 23

341 0 02 88

342 0 00 10

340 0 04 52

339 0 06 40

521 0 00 10

346 0 00 10

427 "0 00 10

352 0 01 18

353 0 01 68

355 0 02 1

356 0 00 10

387 ] 00 10

386 0 05 31

385 0 00 77

393 0 05 00

384 0 04 76

2R3 0 01 684

04 0 03 12

Pakhrabar 204 0 03 19
: 211 0 00 65

214 0 06 38
215 0 01 32"

216 0 ' 04 38

217 0 00 10

250 0 09 64

252 0 - 01 83

251 0 02 79

247 0 00 10

0 75

246

03




3578

THE GAZETTE OF INDIA: JULY 3, 2004/ASADHA 12, 1926

[ParT II—S8Ec. 3(ii}]
Nanﬁf Tehsil Name of Village Khasra No. Hocare :::a Sa T
1 2 3 4 5 6
245 0 00 10
224 0 04 36
223 0 01 22
298 0 04 07
297 0 00 58
299 0 03 22
300 0 03 67
543 0 03 37
542 0 00 48
301 0 00 17
528 0 09 | 45
520 0 oo 10
529 0 02 37
531 0 02 41
532 0 08 39
526 5] 05 03
525 0 00 10
524 0 03 86
757 0 0o 93
499 ] 07 73
498 ] 05 56
497 0 00 34
500 0 00 40
493 0 02 49
492 ¢ 09 40
477 ¢ 08 12
481 0 00 97
480 (] 02 36
478 0 02 o7
811 0 03 53
454 0 00 10
339 0 1 35
456 0 o1 39
455 0 02 76
451 0 03 01 N
457 0 02 02
458 0 04 26
452 0 00 84
450 G 01 05
459 0 00 10
Dhusuli 785 0 01 77
782 0] 04 14
781 0 03 52
780 0] 00 10
754 0 01 13




[ 701 H—avE 3(ii) ] T o1 T « T 3, 2004/37197F 12, 1926 357
Namerof Tehsil Name of Village Khasra No. Hocare _:::a S J|
1 2" 3 4 5 6

775 0 04 50
776 0 00 10
764 0 03 9
774 0 00 34
765 0 01 17
O 762 0 00 12:
766 0 05 59
767 0 02 69
768 0 00 10
683 0 05 96
682 4 03 83
675 i 02 32
681 0 00 25
676 0 06 99
670 0 05 - 81
669 0 04 50
665 0 01 30
666 0 01 75
663 0 02 50
664 0 01 17
449 0 00 85
662 0 00 12
815 0 01 21
448 0 M 48
450 0 01 82
451 0 03 31
447 0 03 09
445 0 01 53
440 0 00 90
443 0 01 01
442 0 00 40
444 0 18 60
383 - 0 01 10
382 0 00 59
380 0 12 24
379 0 08 59
378 0 08 53
376 0 04 83
375 0 04 00

' 374 0 01 55
Dumuria 100 0 01 68
1109 0 00 99
193 0 06 36
113 0 00 27

! 117 0 18 15




THE GAZETTE OF INDIA: JULY 3,2004/ASADHA 12, 1926 [ParT II—Sec. 3(ii}]
; Name of Teksi Name cf Village Khasra No. Heciara :::a Sa i
| 1 2 3 4 5 3
116 0 02 79
192 0 01 41
118 0 03 64
190 0 08 64
206 0 00 26
188 0 06 05
187 0 07 77
186 0 00 10
214 0 04 52
215 0 01 12
- 213 0 03 92
212 0 07 11
211 0 00 10
210 0 00 10
218 0 07 16
325 0 06 06
309 0 06 90
326 0 04 3
. 327 0 11 09
328 0 01 10
1066 o 01 10
329 ¢ 05 14
330 o 01 07
1092 0 01 43
332 0 01 63
331 o 01 43
334 0 00 63
333 0 00 oy
300 0 04 78
209 0 00 15
252 0 10 09
294 0 03 06
290 o . 08 49
292 0 Foor 64
291 0 i .04 40
288 0 Py 05
286 0 401 38
287 o 04 - 47
281 0 00 32
358 0 08 80
357 C 04 29
367 0 03 74
368 G 00 46
366 ¢ 01 41
363 0 56




[ 5PT —o% 3(ii) ] A T TS ; AT 3, 2004477918 12, 1926 _ _ 3581
——— 1. % 1 3 1 & | 5 T

375 0 07 07
377 0 00 45
485 { 03 45
Madhusucanpur 254 0 02 Iy
: 282 ) 05 38
283 0 00 78
618 o 00 5
517 0 65 . GA
: 616 0 02 34
515 0 01 79
50S o 00 17
614 0 03 6
510 { (9 )
313 ] nz 73
30 0 98 &3
540 ¢ o1 23
543 0 02 65
' 539 0 co 17.
fad o 09 25
546 G -~ 0B £4
347 0 &% 5 3%
714 0 08 34
A53 O c4 21
705 0 11 42
555 0 03 77
704 0 01 a2
700 ¢ 04 a0
598 o 14 nG
95 0 11 €
308 0 05 9%
809 0 07 02
810 W 03 80
885 0 08 42
213 0 02 96
818 0 00 70
817 0 01 30
816 C 03 54
1408 C 05 37
351 0 05 62
352 ¢ 06 A4
895 0 00 12
: 892 0 06 53
o s93 ¥ 0 0n 53
853 0 G2 36
388 0 08 0
380 0 03 07

837 0 00 12 C




3582 THE GAZETTE OF INDIA: JULY 3, 2004/ASADHA 12, 1926 Part Nl—Sac, 3(i)]

f L ] 2 | 3 | 4 I 5 I 6 |
886 0 00 54
882 0 01 04
883 0 07 .85
885 0 00 25
1473 0 01 26
1378 G 03 42
Mandadhar 100 0] 04 57
93 0 10 31
92 0 00 10
94 0 09 55
Tentulimundi 262 0 06 79
263 0 00 74
260 0 08 56
266 0 03 68
289 0 03 74
267 0 13 37
268 [« 02 59
191 0 04 02
190 0 03 . 67
189 0 01 . 83
_ 188 0 00 10
Akinia 316 0] o7 84
318 0 00 _ 10
315 G 05 67
317 G 00 10
314 0 06 15
302 G 00 31
363 0 00 30
304 0 09 89
305 o 03 17
294 0 03 65
310 0 05 79
292 0 04 20
291 0 02 16
286 0 03 70
354 0 04 25
284 0 08 30
179 0 00 83
135 0 07 72
142 0 0o 10
136 0 00 10
138 ¢ 05 58
1377 0 or 7
335 C 00 10
112 C 08 28

109 o 00 | 40




[wm I—&vs 3(ii)]

I = TR : e 3, 2004/ 12, 1926

P 1 |2 | 3 | 4 | 5 6

111 0 08 37

74 0 02 50

75 0 01 45

76 0 03 04

79 0 02 59

80 0 06 67

33 0 06 90

81 0 04 63

- 32 0 02 70

7 0 00 10

6 0 14 82

1 0 12 13

Bishnupur 50 0 08 29

51 0 03 52

52 0 01 84

53 0 02 09

46 o] 07 34

44 0 09 12

55 0 00 10

56 0 00 10

43 0 07 69

39 0 02 15

32 0 16 33

33 0 00 55

31 0 07 66

29 0 01 46

30 0 09 62

3 0 07 89

Sargen 649 ¢ .00 10

848 0 00 12

647 0 00 89

546 0 05 30

645 0 02 63

644 0 02 15

539 0 08 23

640 0 04 24

625 0 00 4

524 ¢ 04 o1

621 0 00 36

620 0 07 78

617 0 08 70

609 0 01 58

611 0 07 16

610 0 02 09
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[No. R-25011/1 9/2004-0O.R -1}
RENUKA KUMAR, Under Secy.
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I 3. 1529, ——Arfires fam sifufram, 1947 (1947

T 14) =1 ¥R 17 o ST A, FAE TER G0 Teeg 2
¥ evas o HaG (R Sl SE FHFR F w7, T
H fafe sirafer faeme # e T sirnfe stfiem,
11, 7€ fooett & dwme (deM g 82/95) w1 ey At

, 9 FE A UERR ] 8-6-2004 F WR LA 1)

[H. TH-42011/11/94-3TE.3TL (F17,) ]

o U9 791, TR srfuerd

MINISTRY OF LABOUR
New Delhi, the 8th June, 2004

S.0. 1529.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No.
82/95) of the Central Government Industrial
Tribunal/tabour Court II, New Dethi now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of CP.W.D. and their

workman. which was received by the Central Govemment
on 3-6-2004,

[ No. L42011/11/494-IR(DU3]
KULDIP RAl VERMA, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENTINDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, RAJENDRA BHAWAN,
GROUND FLOOR, RAJENDRA PLACE,NEW DELHI

Presiding Officer » RN, RAI
LD. Np. 8295
I the matter of ——
Shri Eknath and Bhagwat Rai Burman
Persux
Management ol C.P.W.D.
AWARD

The Ministry of Labour by its letter No. L.-42011/11/
914-IR (DL Central Governnent Dt. 04-08-1993 has referred
the following point for adjudication. The point runs as
hercuuder -~

“Whether the action of the management of CP.W.D.

m uot regularising the services of 8/Shri Eknath

Mechanic and Bhagwat Rai Barman. Sr. Loader

Operaterw.ef, 20-10-1984 and 1-10-1980 respectively

is legat and justified? If not. to what relief the

. concemed workiman are entitled?”

The clatmant has filed statement of claint. In the

staterient of claim, they have stated that Shri Eknath.

workman was appointed as Muster Rott Mechanic w.e.f.
20-10-84 s skilted workman.

That Shri Bhagwat Rai Burman was appointed as
Sr. Loader Operatoron muster roll w.e.f. 1-10-1980.

That Shri Eknath, Meclianic is presently getting
wages in the time scale of Rs. 950-1500 and Shri Bhagwat
Rai Burman, Sr. Loader Operator is getting the wages in the -
time scale of Rs, 1200-1800 respectively.

That after the judgement of Hon ble Supreme Court
in the matter of Surinder Singh and others vs. Engineer-in-
Chief, CPWD dated 17-1-1986, the workman got arrears of
wages as equal pay for equal work as their counterparts
have been getting the pay scales attached to their posts.

That the management has been performing the work
for maintenance of building, road, construction work etc.
s0 the gstablishmemt is covered under Section 2(g) of the
payment of Wages Act, 1936.

That under the management, more than 25.000
workmen are working in their establishment in Delhi i.e.
CPWD/PWD and under the establishment of Executive
Engineer, PWD Division-3, also more than 400 workmen
are working.

That the management has not been regularising the
services of the workmen on the ground that they have not
ualified the trade test on the same work they have been
performing since their cngagement in the grade,

That the authorised persons of the above
management had taken the trade test and complcted all the
formalities before engaging them on muster roil so both of
them are performing their duties efficiently and acquired
sufficient experience and knowledge in the actual
discharge of duties attached to the posts held by them.

That the Hon’ble Supreme Court in the matter of
Bhagwati Prasad and Delhi State Mineral Development in
the judgement dated 15th of December, 1989 has held that
once the appointments were made as daily rated workers
and they were allowed to work for a considerable length of
time. it would be hard and harsh to deny them the
confirmation in the respective posts on the ground that
they fack the prescribed edunational qualifications.

The management has filed written statement, In the
written statement, it has been stated that Shri Eknath was
engaged as a daily wages worker (Muster Roll-Khallasi)
w.e.f. 20-10-1984 i.e asunskilled daily wages labour. His
wages were increased w.e.f. 26-10-1984 and he continned
to work as daily wages worker (Muster roll Assistant
Mechanic). He failed in the trade test as per the result
declared by the Supdt. Engineer (Coordination) on
dt. 4-10-1993 which is annexure-1. Passing of the trade test
is a pre-requisite condition for the recruitment at the post
of mechanic. He also does not possess the trade certificate
from a recognized Vocational Training Institute.

Shri Bhagwat Rai Barman was engaged as Sr. Loader
Operator on Muster Roll w.e.f. 1-10-1980. the pay scales
were allowed i the light of judgement dt. 17-01-1986 by
the Hon'ble Supreme Court of India.
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1t has been stated in the written statement that they
are not eligible for regularisation in their present posts as
they do not possess qualifications as laid down in the
CPWD Munual.

The workman has filed rejoinder. In the rejoinder,
they have denied the statement of claims and they have
stated that even if they have not passed trade test and
even if they do not possesses requisite qualification, they
have been working for a very long period and they should
be regularised at the post at which they are working.

Heard arguments from both the sides and perused
the papers on the record.

It has been submitted by the side of the workman
that they have been employed since 1980 and 1984 so they
have worked for a longer period and after considering their
qualification, they have been so engaged so they need
not be required again to possess qualification o to pass
trade tests in view of the decision of the Hon’ble Supreme
Court. The Hon’ble APEX Court hasheld in the matter of
Bhagwati Prasad Versus Delhi State Mineral Development
inits judgement dt. 15th December, 1989 that qualifications
areto be considered at the time of initial appointment and
test should be taken at the time of initial appointment. The
workman who has worked for a very longperiod, he cannot
be required to pass trade test and to possess requisite
qualifications as this matter should have been considered
at the time of initial appointment. The Hon’ble APEX Court
has further held that the qualifications may be relaxed, if
the workman has worked for a longer period and passing
of the trade test is not necessary, it ought to have been
taken at the time of initial appointment, the workman had
worked since 1980-1984 as they possess sufficient
qualification and they have worked for 11 to 15 years.

Itwas argued from the side of the management that
the workman do not possess the required qualification and
they have not passed the trade test. For theirregularisation,
rhinimum requisite qualification is necessary.

In view of the Hon’ble Supreme Court Judgement,
the passing of the trade test after 10-11 years service is not
necessary. Even the educational qualifications may be
relaxedin case the employees have worked for a very long
~ period. The employees in this case are working since 1984

and 1980 so tili date they have put more than 20 years of
service. After completion of 20 years of service, the
requisite qualifications cannot be expected from them. It
should be relaxed. So far as trade test is concerned, the
Hon’ble APEX Court has held that the trade test is not
essential it should be taken at the stage of initial
appointment.

That in the Light of the judgement of the APEX Court,-

the workmen deserve to be regularised on the post held at
present from the date of their appointment i.e. 20-10-1984
and 1-10-1980. The rules of establishment regarding
recruitment cannot be override or brush aside the directions
of the Hon’ble APEX Court. As such, trade test and
minimum educational qualification in respect of these two

- reference is replied thus :—

workmen should be relaxed in view of their long experience
of work. The workmen deserve to be regularised. The

The action of the management of C.P.W.D. is not
regularsing the services of S/Shri Eknath, Mechanic and
Bhagwat Rai Barman, Sr. Loader Operator w.e.f. 20-10-1984
and 1-10-1980 respectively is neither justified nor legal.

'The workmen deserve to be regularised from the date of

their initial servicei.e. 20-10-1984 and 1-10-1980 respectively.
Dated ; 7-6-2004
R.N. RAI, Presiding Officer
| = feweht, 8 A, 2004
&AM 1530, —drefier T stfufm, 1947

(1947 T 14) 7} W 17 3 STFER ¥, iy woER feeh
fire @i 3 oo 6 W PRl o s e %

i, g A Fife slteifes foems % i e sieifien

stfvmror 4, 11, ¢ fioel 3% e (ded dem 67/98) ®
v et &, S ¥ SR A 8-6-2004 ) TR EIN
o
[, TH-42011/49/95-3T%. 3R, (A7,)]
Fordr A 3, Fem srferry
New Delhi, the 8th June, 2004

S.0. 1530.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
67/98) of the Central Government Industrial

" Tribunal/Labour Court, No. I, New Delhi now as shown

in the Annexure in the Industrial Dispute between the
employers in relation to the management of Delhi Milk
Scheme and their workman, which was received by the
Central Govemment on 8-6-2004.

& [No. L42011/49/95-IR(DU)]
KULDIP RAI VERMA, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-T], RAJENDRA BHAWAN,
GROUND FLOOR, RAJENDRA PLACE,NEW DELHI

Presiding Officer : R N. RAI
LD. No, 67/98

In the matter of :—

Dharam Chand

Versus

Management of Dethi Milk Scheme
AWARD

: The Ministry of Labour by its letter No. L-42011/49/
95-IR(DU) Central Government dt. 20-02-1998 hasreferred
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the following point for adjudication. The Point runs as
hereunder :—

“Whether the aclion of the management of Delhi
Milk Scheme in denying regularisationand promotion
to Shri Dharam Chand, Boiler-cum-Mechanic while
regularising and promeoting his junior Shri Dharam
Singh, even though he also did not meet the
qualification requircment is legal and justified? I not
to what relief is the workman entitled to?”

The workman has filed statement of claim. In his
statement of claim, he has stated that he has worked for
about five years as fireman/boiler inechanic in factories in
Harvana. He was awarded a second class Boiler Attendant
Certificate of competence from Delhi State in April, 1964,
and was thus qualified to hold the post of Boiler-cum-
Mechanic. The appointment was for a specific period from
5-7-1964 and he was directed to report for duty on 5-7-1964
at the Milk Collection and Chilling Centre, Baghpat. He
reported for duty on the forenoon of 5-7-1964, the
workman continued to be in employment as badli Boiler-
cum-Mechanic at various centres upto 31-12-1965 when
his services were terminated on the alleged grounds of
not possessing middle class educational qualification.

That the management of Delhi Milk Scheme notified
the new Recruitment Rules for the post of Boiler-cum-
Mechanic on 5-7-1964 which wcre prescribed as
follows :—

Middle School standard pass.
Must possess 2nd class Boiler Attendant Certificate.

Must have 3 years experience as Boiler Attendant
out of which at least one year should be after obtaining the
Boiler-Attendant Certificate.

[t has been further stated that a proviso bearing No.
7-111/64/DD was however, introduced in the recruitment
rules on  23-12-1964, According to the said proviso
“nothing in these rules shall be deemed to preclude any
person holding any of the said posts on a regular basis at
the commencement of these rules from being confirmed in
that post......" Thus, a provision was made that persons
already appointed prior to the promulgation of the new
recruitment rules would not suffer any infirmity, and the
workman was appointed prior to promulgation of the said
Recruttment Rules,

It hasbeen further stated that “Badli™ means a worker
who is employced for the purpose of working in place of
rcgular emplovees who are temporarily absent.

“Provided that a badli worker who has actually
" worked for not less than 240 days in anv period of 12
months shall be transferred to regular establishment
governed by the Fundamental and Supplementary Rules.”

It has been stated in the statement of claim that he
has not been regularised and the termination of the services
is arbitrarv and illegal.

The management has filed written statement and it
has been stated in the written statement that the claimant
has filed petition in the Central Administrative Tribunal
and was dismissed on merit, hence the present claim
petition is barred by the principle of res-judicata, hence
liable to be dismissed.

That the present claim petition is barred by the
limitation as the claimant approached this Hon'bte Tribunal
after more than 35 years, hence liable to be dismissed.

It is wrong and denied that the claimant worked about
five years as Fireman/Boiler Mechanic. However, it is
submitted that claimant was appointed on daily wages for
different periods during the year 1964-65. Same of the
paragraphs of the claim have been admitted and most of
the statement of paragraphs have been denied. It is further
submitted that the workman worked for 32 days in 1964
and 223 days in 1965 so he has not worked for 240 days in
any calendar year. Age limit for direct recruitrent is between
18 to 25 years. Educational and other qualifications are
middle school.

The claimant has filed rejoinder and in his rejoinder
he has stated that he has worked for more than 240 days
and he has emphatically denied all the allegations of the
written statement.

Heard arguments from both the sides and perused
the papers on the record. Letter dt. 15-10-1982 indicates
that the workman does not have the requisite qualification
so his case was not considered for promotion.

A certificate has already been issued that Shri Dharam
Chand/mate was appointedas Boiler-cum-Mechanic inDelhi
Milk Scheme on daily wages w.e.f. 5-7-1964 and he worked
for Boiler-cum-Mechanic for 169 days from 8-1-1965 to
25-6-1965 continuously without any break at the Collection
& Chilling Centre, Dhanakaur. A copy of letterdt. 7-1-1965
from Delhi Milk Scheme and note dt. 25-6-196 5 from Officer
Incharge, Dhankaur shows that the workman worked on all
holidays. The workman was relieved from his duties on
25-6-1965 aftemoon and worked as Boiler-cam-Mechanic
at the Central Dairy from 29-6-1965 t0 26-7-1965 for 28 days,
then worked for 61 days from 1-10-1965 to 30-11-1965.
When his services were terminated on 30-11-1965 afternoon,
the workman had rendered continuous service for 258 days
during the preceding twelve months.

It was argued from the side of the management that
since the workman has not completed 240 daysin 12 months,
he is not entitled to get the benefit of proviso. He has
worked in the year 1965 for 223 daysin eight months and
w.e.f5-7-1964 to 5-8-1964 for 32 days. As such, he has
worked for only 9 monthsin total. The workman has worked
for255 daysintwo yearsi.e. 1964-1965. He has not worked
for 240 days in 12 months or a calendar year. So proviso is
not applicable in his casc. It has been fusther submittedby
the management that he does not come under the age limit
as well as the educational qualification so he was not
regularised in view of circular referred to above.
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It has been submitted from the side of the workman
that he has worked for 255 days se he should be regularised.
So far as the working period of the workman is concemed,
it relates to one month in 1964, and eight months in 1965 so
he has worked for ¢ months and that too on leave vacancy
as is evident from the certificate filed by the workman
himself, If some month, he has worked for 5 days only and
it indicates that whenever any employee in any department
was absent due to leave, he was called and posted there
so hic has not worked regularly for 12 months or 240 days.
It is the burden of the warkman to prove that he has worked
for 240 days but this workman has failed to prove that he
has worked for 240 days continuously in 12 months or 240
days in a year. As such, the action of the management is
justified. He has filed this ID casc after 35 years. Though
there is no period of limitation but 35 years period is a long
period and he has not completed the 240 days work. So his
claim ig liable to be rejected and he is not eatitled to any
relief. :

The award is replied thus :—

The action of the management of Delhi Milk Scheme
in denying regularisation and promotion to Shri Dharam
Chand, Boiler-cum-Mechanic while regularising and
promoting his junior Shri Dharam Singh, even though he
also did not meet the qualification requirement is legal and
justificd. The workman is not entitle to get any relief.
Dated : 26-05-2(K14

R N.RAL, Presiding Officer
¢ fawett, 8 5[, 2004

o aWo 1531, —iefw faar sifufrm, 1947
(1947 1 14) T ¥R 17 F AT §, F3 THEL T, T
T e sreTATe ¥ WeiudA ¥ Hag frae iR I
FdERl ¥ W, ey A fiide o faar § S
T Sifine s |, 11, 78 feeh ¥ TR (W
T 10/94 ) ) Werifeve woeh &, o =it TR Y 8-6-2004
I W E3T )

[ . Ue-42012/55/93-3M8. 3. (¥17,)]
Ferire T e, e st
New Delhi, the 8th June, 2004

, S.0. 1531.—In pursuance of Scction 17 of the
industrial Disputcs Act, 1947 (14 of 1947), the Central
Govermmet hereby publishes the award (Ref. No.
10/94) of the Central Government Industrial
Tribunal/Labour Court No. I1. New Dethi now as shown in
the Anncxurc in the Industrial Dispute between the
employers in relation to the management of Dr. Ram
Manohar Lohia Hospital and their workman, which was
reccived by the Central Government on 8-6-2004.

[ No. L42012/55/93-IR(DU))
KULDIP RA! VERMA. Desk Officer

GOVERNMENTINDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-], RAJENDRA BHAWAN,
GROUND FLOOR, RAJENDRA PLACE,
NEWDELHI

‘ LD. No. 16/94
Presiding Officer : R N.RAL
In the matter of - —
Chander Bhan
Versus
Dr. Ram Manochar Lohia Hospital
AWARD

The Ministry of Labour by its letter No. L42012/55/
93-IR(DV) Central Govemment Dt. 07-01-1993 has referred
the following point for adjudication. The point runs as
hercunder:—

“Whether the Medical Supdt., Dr. Ram Manohar

Lohia Hospital, New Delhi is justified in removing

Shri Chander Bhan, Nursing Attendant from service

we.f. 2-12-19887 If riot, what relief the workman

concerned is entitled to 7

The workman was appointed as Temporarily Nursing
Orderly in the Hospital in scale of Rs. 196-220-EB-3-232
plus usual allowances as admissible w.e.f. 19-4-1980 (FN),

That the above said workman had unblemished and
untouched record of services to his credit and he had never
given a chance of complaint to the management.

That all of a sudden and to his great surprise, the
above said workman was asked to subrnit explanation about
the certificate submitted by him at the time of appointment,

Shri I.3.S. Bhatia, was appointed as an Enquiry Officer
for holding a domestic enquiry into the charges levelled
against the said workman, by the management. ‘

He was not afforded full opportunity of being heard
and the enquiry officerbeing an employee of the hospital
was biased.

That the enquiry so conducted by the hospital

authority against the workman was not fair and properanq _

the charges levelled against the workman were baseless,
and frivolous. )

That the workman at the time of his employment was
asked to submit the certificates i.e. Birth Certificate, School
Leaving Centificate of the Head Master, M.C. Primary
School, Dabri, New Dethi. The workman fusther applied to
the school authorities for changing his name as Chander
Bhan instead of Maha Singh, and on his request the said
centificate was issued by the school in the name of Chander
Bhan which was submitted by the workman to the
management. Unfortunately, the school authorities had not
comrected the pame of the workman in the school records
and as such at the time of verification, the school authorities
could not certify the correctness of the said school leaving
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certificate to the management. It is pertinent to mention
here that if the workman had any malafide intention then
he could not have submitted the said certificate to the
management. Further if the said school certificate had been
false then the father’s name of the worlanan. his date of
birth and the caste to which the workman belongs would
not have been the same as given in the said school leaving
certificate at admission No. 627.

The management has filed written statement, The
management has stated that the claimis bad for non-joinder
and mis-joinder of necessary partics as much as the
workman has {ailed to implead Union of India. which is
necessary party in the matier and the same is liable to be
dismissed.

That the workman was removed from service after
holding departmiental enquiry and considering the findings
of departmental inquiry conducted under CCS Rules for
submission of a false SLC at the time of his appointment
w.e.f 2-12-1988. The workman was emploved in Dr. Ram
Manohar Lohia Hospital, New Dethi, temporarily w.e.f,
19-4-1980 and forefeits his right to claim terminal Gratuity
on his removal as penalty.

[t has been stated in the written statement that the
workman who entered into Government service on the basis
of a falsc certificate of education deserves no leniency on
the part of the management and the Medical Supdt. was
jujstified in removing hun from <ervice after a proper
departmental inquiry.

The workinan has filed rejoinder. ln his rejoinder, he
has denied all the allegations of the written s.rement and
has emphatically submitted that Shri Maha Siugh and
Chander Blian are the same persons. It is due to the illiteracy
of his grand mother that she got his nick name recorded in
the school instead of his actual name Chander Bhan and
that is on the records of the MC Primary School. The name
of the workman existed as Maha Singh instead of Chander
Bhan. The said facts were duly brought in the knowledge
of the management by submitting diffcrent documents to
this effect i.e. a certificate issued bv Head Master of
M.C. Primary School dt. 27-5-1987, upon which the photo
was also attested by the principal.

Heard arguments from both the sides and perused
the papers on the record. 1t was argued from the side of the
workman that workman and Maha Singh are one and the
same person. A certificate to this effect of Viltage Pradhan
Dabri was also submitied to the management and a
certificate from the Head Master of M.C. Primary School,
Dabri, New Delhi alongwith attested copy of the
photograph of the workinan was also submitted to prove
the genuineness of the school leaving certificate issued
by the Head Master of the same institution.

It was argued further that these paper established
the fact that Maha Singh and Chander Bhan are the one
and the saimc person. It may be thought by his illiterate
grand mother that the name of his grand son was Maha
Singh and the same was recorded in the school register but
subsequently rectification was made and the application

was given and a certificate in the name of Chander Bhan
was issued but in the school record. i1 was not corrected.

It was sumbitted by the management that he has
submitted the certificate of Chander Bhan son of Shri Balbir
Singh whereas in the schoot register, his name has been
recorded as Maha Singh son of Shri Balbir Singh and he
haspassed. He passed 5th class in 1974 so his date of birth
is the same. Father’s name is the same and according to
Village Pradhan certificate, the address of the village is
also the same. It cannot be said that Maha Singh and
Chander Bhan are not the same person. On going through
the evidence on record, it appears that Maha Singh was
his nick name but the workman applicant was negligent.
He did not get his name corrected and therefore, the
departmental enquiry was held and his services were
terminated. As such, the workman has committed a scrious
mistake and the opposite party has (0 institite the enquiry.
Since Maha Singh and Chander Bhan have got the same
parentage, same age and same address and his photo has
been certified as Maha Singh and the photo of Chander
Bhan is the same. The workman applicant is the same. So it
appears that by mistake in school register, his nick name
was recorded and when an enquiry was made, it came to
the knowledge of the opposite party that he had filed a
false certificate. The certificate is not false one but it is due
to mistake that his name remained Maha Singh whereas
the date of birth, his address and his father's name is the
same. These are such circumstances which undoubtedly
indicate that Shri Maha Singh and Chander Bhan are one
and the same person.

That the workman has caused the great difficutty to
the management by producing apparently a false certificate
so the workman is not entitled to get any back wages. Heis
entitled to the reinstated in service from 1-1-2000 and he
will get due increments but no back wages.

The award is replied thus -

The Medical Supdt., Dr. Ram Manohar Lohia
Hospital, New Delhi is not completely justified in removing

- Shri Chandr Bhan, Nursing Attendant from service w.e.f.

2-12-1988. The workman is entitled to be reinstated from
1-1-2000 with due increments but without any back wages.

The award is given accordingly.
Dated : 4-6-2004.
R.N. RAI, Presiding Officer

T fewel, 8 5, 2004

o 3o 1532 . —aireifirer foaame srfufem, 1947
(1947 T 14) I YT 17 F TEIN W, STEHIETT FaH s
¥F - 75 Framret iR 3R FHEER & e, ey ¥ faide
st faar & sheifie st s (Feed d@en
20/2002) T W1 ! &, T F=id Y 7-6-2004
Y W FIN A

[H. T8-22012/254/2001 378, 57T (F1-11)]
THo Tto Fwa, T AfuFrl
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New Deihi, the 8th June, 2004

S.0. 1532.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.
20/2002) of the Industrial Tribunal, Jodhpur as shown in
the Annexure, in the Industrial Dispute between the
management of Akashvani and their workmen, received

by the Central Government on 7-6-2004. -
[ No. L-42012/254/200 L-IR(C-ID)]
N. P, KESAVAN, Desk Officer
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New Delhi, the th June, 2004

5.0, 1833.—In purmance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishos the award (Ref, No, 113/
97) of the Ceniral Government Industrial Tribunal-cum-
Labour Court, Now Delhi-II as shown inthe Annexure in
the Industrial Dispute botwoen the employers in relation
to the managoment of Punjab National Bank, and their
workman, which waa reccived by the Central Govemment
on #6-04.

[No. L~12012/267/96-IR (B-T)]
C. GANGADHARAN, Under Secy.
ANNEXURE
BEFORE. THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-TI, RATENDRA BHAWAN,
GROUND FLOOR, RAJENDRA PLACE,
NEWDELHI
R.N. RAI: Presiding Officer
~ LD.NO. 11397 '
In the Matter of '
HARI SHANKAR
VERSUS :
PUNJAB NATIONAL BANK

AWARD

Tho Ministry of Labourby lis letter No. 120121267/

96/1R (B-IT) Contral Govemment dt. 29-07-1997 has referred
the following point for adjndication.

‘The point runs as herounder :

“Whether the action of the management of Punjab
Natienal Bank, Bulandsahar in terminating the services of
Shrl Harl Shankar, Ex-daily wagerw.e.f 20-06-1995 is legal
and justified ? If not, to'what relief the said workman is
entitled and from what date 7”’

The claimant has fled statement of claim, In his .

statement of claim, he has stated that he was appointed at
Debal Branch of Punjab National Bank under its Bulandshar
Reglonw.ef, 5-8-1986,

That na formal letter was given by the management
to the wrokman at the time of taking him in the employment

of the bank from 5-8-1986 but he was required to pesform
the duties/fanctions of a full-fledged poon-cum-wateninan
from the very date of his appointment. He was assigned
the job of going to the post offices for delivery registered
dak, telegrams etc. He deposited the amounts of clectricity
bills, teleplnnebillsofthebrandlwhmevareocwed,

'I‘hatapmtfmmrequh‘mgﬂw workman to perform
the duties of an office peon-cum-waterman, as mentioned
above, the services of the workman were also being utilized
by the branch to work in the staff canteen established by
the bank for providing canteen service to.the staff at their
scats.

~ That the staff canteen which was situated in the
ises of the branch was being managed by a Committee
congisting of the Manager and Accountant and one more
official of the Branch, which, apart from looking after the
entire affairs of the staff canteen was also maintaining
accounts of the staff canteen and was determining the
costs of tea, coffee and other articles to be supplied by the
staff canteen.

That the amount which was being paid fo the
workman by the Bank through the account of staff canteen
committee was Rs. 300 per month to start with which was
increased from time to time and was Rs. 600 per month at
the time of termination of services of the workman in 1995
and as regards the performance of duties of a water server
in the office, the workman was being paid Rs. 100 for this
duty by way of monthly vouchers which are on the record
of the Branch concemned.

That neither any written order/letter terminating the
sevices of the workman, por any prior notice therefore was
given to the workman by management and his services
were terminated just by way of oral orders of the Branch
Manager, and even though the workman had been working
continuously in the Branch, no reterenchment
compensation and notice pay was paid to him while
terminating his services from 20-6-1995.

The management has filed written statement. In the
written statement, it has been stated that the bank never
appointed Shri Hari Shankar in its subordinate cadre as
Peon and as such, there is no employer and employee
relationship between the bank and Shri Hari Shankar.

That he was ¢contracted by the branch to provide
certain services which are totatly unrelated to the main
function of the bank such as purchase of electrical goods,
candles, match box etc. for which he was compensated at
agreed rates. As and when the job came to an end, his
engagement also came to end authomatically. As suchthe
alleged termination/dis-engagement cannot be termed as
termination in view of specific provisions of the Section 2
{0o) (bb) of the ID Act. ‘

That some of the paragraphs of the statement of
claim have been denied and some have been admitted and
it has been stated emphatically that he was a canteen
comntractor and not an employee of the bank. He was made
lumpsum payment according to his work.
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Shr: Hari Shankar was not an employee either
tcmporary or otherwise of the bank and there was no
appointment letter, service agreement etc. and as such there
is no question of taking Shri Hari Shankar in the permanent
service of the bank. Also reasons given by Shri Hari Shankar
inthe statcinent of claim are not applicable. The decision
1o discontimizc the contract was not illegal. His claim of
being treated as permanent employee is not maintainabte.

That the workman has filed rejoinder. In the rejoinder,
he has stated that he performed the duties of full time
mentber of the subordinate staff at Debai Branch from
5-8-1986 10 20-06-1993 when his services were terminated
by the Manager of the Branch, He was not a contractor
and there was no agreement of contract for supplying, tea
and snakes ete. He was a workman of the branch office and
hie prepared teu forthem besides preparation of tea etc. He
petformed cther duties of the peon and he worked regularly
i the ank

Heard argaments from both the sides of the parties
- and perugad the papers on the record. It was argued from
the side of the workman that the National Federation of
Biank Employees Union, Ghaziabad has espoused his case.
As such. according to the union, he was a workman, If he
made unmnthorized entries in the record, the action should
be taken against those persons who are the custodians of
therecord but the manafement witness has admitted that
no action by the bank has been taken against those
¢mployees of the bank. From the evidence of the
imanagement witness, it is clear that he has not made any
wanthorized entry in the registers. He has filed few
vouchers to which pavments have been made and he has
delivered dik registers.

Itwas argued from the side of the management that
there are niles regarding the appointinent of a peon in the
bank and the Branch Manager has got no power to recruit
any person as Peon. Annexure W/ 1 shows that workman
was paid butin all the vouchers, certain daks were given to
the wworkman for delivery to the parties cic. Labour charges
havebeen paid to Shri Hart Shankar on 09-01-1995, Water
and electricity charges paid to Shri Hari Shankar. This
indicites that Shrt Hari Shankar reccived payments for a
particalae woork he has done. The amount paid to Shri Hari
shatkar forwater cliarges for the month of June, 1995 is
Reonvonly These vouchers can also prove that Shri Hari
sharkarwas cimploy ed in the bank but he did some duties
bl the bank of particular period for which separate payment
ve been made but these payments are for 10 days work
areeillerent dates. Ttis the duaty of the workman to show
it he has worked far more than 240 days but no paper
lasbeen Nled. Siimply some vouchers have been filed it
thes are for Liboar chiwvges or electricity and light charges
and nod regalar pavmenis, as sach, the workiman appticant
hasrecetved no regubir payment monthiv. He hasnot filed
any paper which may indicate that he was getting monthly
pasnment, Only 2-3vouchers for Iabour charges. electricity
charges cannot establish the fact that he contintously
worked tor 240 dayvs i one calendar vear. Since he has

failed to establish this fact, he is not entitied to get any
relief as prayed for.

The award is replied thus ; ' \

The action of the management of Punjab National
Barnk, Bulandsahar in terminating the services of Shri Hari
Shankar, Ex-daily wager w.c.f. 20-06-1995 is legal and
justified. The workman is not entitled to get any rctief as
prayed for.

The award is given accordinély.
Dated: 274052004 -
' R.N. RAL, Presiding Officer
1 feweh, 9 I, 2004

. 3. 1534, — i o sifufers, 1947 (1947
F14) B 4 17 ¥ AT H, FHE GO Wo Fo Fo
e & ety % was Frror it 37 wdam % <,
gy ¥ e sidfer frar 4 =i e shafe
Sfam, [ ¥7e1s & T (Sesl 9om 25/98) #t wehiiym
et ¥, A = TR H 3-06-2004 F W T A

[§. T@-20012/7/97-3%, &R (Ft. 1)]
. TE. T, F wiEe
New Delhi, the 9th June, 2004

5.0. 1534.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govermnment hereby publishes the award (Ref. No. 25/98)
of the Central Govemment Industrial Tribunal/Labour
Court, II Dhanbad now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of BCCL, and their workman, which was
received by the Central Government on 3-06-2004.

{No. L-20012/747-IR (C-1)]
S. 8. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTAL GOVERNMENT
INDUSTRIAL TRIBUNAL(NO.2) AT DHANBAD

PRESENT

SHRIB. BISWAS,
Presiding Officer

In the matter of an Industrial Dispute under Section 10(1)
(d)ofthe L.D. Act, 1947

REFERENCENO. 25 OF 1998
PARTIES:

Employers in relation to the management of
M/s. BCCL and their workman,

APPEARANCES:

On behalf of the workman
On behalf of the emplovers
State : Jharkhand

: None
: Mr, H. Nath, Advocate
Industry : Coal
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Dated, Dhanbad, the [7th May, 2004
AWARD

The Govt. of India, Ministry of Labour, in exercise of
the powers conferred on them under Section 10 (1)(d) of
the LD, Act. 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-20012/7/
97-IR (Coal-I}, dated, the 20th/27th February, 1998.

SCHEDULE

“Whether the action of the management of
Angarpathra Colliery under Katras Area of M/s.
BCCL in dismissing the services of Shri Baiju Mohra,
Ex Miner Loader of Angarpathra Colliery isjustified

and legal ? If not, to what relief the concerned

workman is entitled 7"

2. Case of the concerned workman according to
Written statement submitted by the sponsoring Union ont
his behalf in brief is as follows :

The sponsoring Union submitted that the concerned
workman was a permanent Miner/Loader at Angarpathra
Colliery. The alleged that the management without any
sufficient ground issued a chargesheet df. 23-5-94 with the
allegation of committing misconduct under clause 26 (1)
for remaining himself for unauthorised absence with effect
from 25-3-94. They submitted that the concerned workman
had no intention at ail to remain himself absent from duty.
But the circumstances compelled him from time to timeto
be absent as there is none to look after in his family and
also his brother would remain ill always and there is none
to look after him. They submitted that inspite of accepting
reply submitied by the concerned workman management
decided to hold domestic engyiry against him. They alleged
that on the basis of purverse enquiry report submitted by
the enquiry Officer management dismissed the concerned
workman from his service illegaily, arbitrarily and violating
the principles of natural justice. Accordingly they submitted
representation to the management to reconsider the order
for dismissal and to allow him to join his service but as the
management did not do anything in view of their appeal
they preferred an industrial dispute which ultimately
resulted reference to this Tribunal for adjudication. The
sponsoring Union accordingly submitted prayver to pass
award directing the management to feinstate the concerned
workman to his service setting aside the order of dissmisal
and atongwith other consequential relief.

3. Management on the contrary after filing Written
statement-cum-rejoinder have denied ail the claims and
allegation which the sponsoring Union asserted in their
W.S. submitted on behalf of the.concemned workman. They

submitted that the concerned workntan was chargesheeted:

on 23-5-94 for absenting from duty unauthorisedly without
sanction of leave and permission from the management as
his reply to the chargesheet was not found satisfactory
the disciplinary authority decided to hold domestic enquiry
against the concerned workman and accordingly appointed
Mr. J. K. Sinha, Dy. P:M. as Enquiry Officer. They submitted
that the concemed workman during hearing of the enquiry

proceeding fulty participated and fuil opportunity was given
to him to defend his case. After completion of the hearing
of the Enquiry Proceeding the Enquiry Officer submitted
his report holding the concerned workman guilty to the
charges. Accordingly disciplinary authority after careful
consideration of the enquiry report and also considering
all other aspects including his past conduct dismissed the
concerned workman from his service, They submitted that
they did not commit any illegality or took any arbitrary
decisiom is dismissing the concemed workman from service.
Accordingly in view of the facts and circumstances they
further submitted that prayer of the concemed workman
for his reinstatement in service is liable to be rejected.

4. POINTS TO BE DECIDED

“Whether the action of the management of
Angarpathra Colliery under Katras Area of
M/s. BCCL in dismissing the services of Shri Baiju
Mohra, Ex-Miner Loader of Angarpathra Colliery is
justified and legat ? If not, to what retief the concemed
workman is entitled 7”

5. FINDING WITH REASONS

It transpires from the record that before taking up
hearing of this case on merit it was taken into consideration
whether domestic enquiry held against the concemed
workman by the management through enquiry officer was
fair, proper and in accordance with the principal of natural
justice or not? The said issue in preliminary point was
disposed vide Order No. 17 dt. 1-12-2003 and it was decided
that the domestic enguiry held against the concerncd
workman was fair, proper and in accordance with the
principles of natural justice. Here the point for consideration
is whether management have begp, able to substantiate the
charge which has been brough% against the concerned
workman. Considering the chargesheet which during
evidence of MW-1 was marked as Ext. M-1 It transpires
that against the concemed workman management have
brought two fold allegations. Their first allegation is that
the concerned workman started absenting from duty with
effect from 25-3-94 unauthorisedly and without taking
permission from the management and the second allegation
is that the past conduct of the concerned workman in this
regard was bad. The concerned workman after receipt of
the chargesheet submitted his reply which during evidence
was marked as Ext, M-2. Inthe reply he disclosed that on
the ground of the illness of his brother and wife he could .
niot attend to his duty. He further disclosed that his absence -
from duty was not intentional and for which he submitted
prayer to-condone unintentional latches committed by him.
As the reply given by the concerned workman was not
satisfactory management decided to hold domestic enquiry
against him. It transpires from the evidence of MW-1 that
he was appointed as Enquiry Officerby the management
1o hold domestic enquiry against the concerned workman
This witness disclosed that he took up hearing of the
enquiry proceeding in presence of the concerned workman
and gave him full opportunity to defend his case. During
hearing of the enquiry proceeding the concemed workman
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took the same plea for remaining himself absent from duty
with effect from 25-3-94. It transpires that inspite of giving
full opportunity the concerned workman did not consider
necessary to produce a single scrap of paper to show that
his brother and thereafter his wife fell ill and for which he
could not attend to his duty. No. satisfactory cxplanation
is ferthcoming on the part of the concemed workman to
the effect what circumstances prevented him to intimate
the management well ahead about the ithness of his brother
and wife which compelled him to remain himself absent. It
is seen from the document Ext. M-7 that the concerned
workman during past three vears i.e. during 1991, 1992 and
1993 worked under the management for 12 days, 56 days
and 29 days while during the year 1994 he worked only for
3days. Therefore, it is scen that since 1991 the concerned
workman grossty misused the privilege givento him. It is
seen that he took it up as of his desire to attend his duty or
not. It is unthinkable to notc that during total period of 4
vears the concerned workman attended to his duties in all
for 100 days. The Ground assigned by the concerned
workman for competting himself absent from duty is far
from satisfactory in absence of any medical paper.
Accordingiy there is no scope to hold that the enquiry
officer committed any ittegality in holding the concerned
worknian puilty to the charge in the enquiry report submitted
by him. The disciplinary authority after consideration of
enquiry report and al] other aspect decided to dismiss the
concerned workman from his service and accordingly he
was dismissed from his service withimmediate effect. Order
of dismissal dt. 12-11-94 was marked as Ext. M-8 during
evidence of MW-1,

I have carefully considered the charges brought
against the concerned workinan, his reply and aiso papers
relating to enquiry papers and | am futly satisfied that the
management have been able to establish the charge brought
against the concerned workman.

6. Now the point for consideration is whether the
concerned workman is entitled 10 get any relief under
Section 1 1A of the LD, Act, 1947, Section 11 A of the L D.
Act speaks as follows

“Where an industrial dispute relating to the discharge
or dismissat of a workman has been referred to a
Labour Court, Tribunal or National Tribunal for
adjudication and in the course of the adjudication
procecdings, the Labour Court, Tribunal or National
Tribunal as the case may be, is satisfied that the
order of discharge or dismissal was not justified, it
may. by its award. set aside the order of discharge or
dismissal and direct reinstatement of the workman
on such terms and conditions, if any, as it thinks fit,
or give such other relief to the workman including
the award of any lesser punishment in lieu of
discharge or dismissal as the circumstances of the
casc may require.”
Beforc application of Section L 1A of the LD. Actitis
to be taken into consideration whether punishment imposed
up on the concerned workman was justificd or note. The

charge sheet was issued to the concerned workmap not
only for his remaining absent with effect fram 25-3-94 but
also in respect of past attendance. Management through
evidence clearly pointed out that during last 3 years
preceding to *94 the concered workman in all attended to
his duties for 96 days. Onus accordingly shifted on the
concerned workman to establish the ground for his
unauthorised absence for years together in such ugly
manrer. It is to be borne into mingd that in every industry
maintenance of discipline on the part of the workman is
considered with all importance not only for proper
production but also for maintenance of admistration. The
concerned workman was a permanent employee under the
management. Assnch thereis sufficient reason ta believe
that continuous absence for years together affected the
production of the management not only but also indulged
in indisciplinary act. No doubt the concemed werkman
begged apology his conducs. Leamed Advocate for the
managemenf subrmitted that if on the basis of apology
begged by the concemed warkman the order of dismissal
is recalled in that case in future nat only the concerned
workman but also otherworkman will follow the same course
and inthat case the management will face seriqus difficulty
to maintain proper production and also to keep proper
disciptine in the industry. He sybmitted further that dismissal
of the concerned workman was jnstified for the interest
and growth of the industry as because other workmen will
think twice before committing any such illegal acts. As
none appeared on behalf of the concemed warkman I did
not get any chance to hear the reply against submission
of the learned Advocate for the management,

7. However, after careful consideration of all the facts
and circumstances I find sufficient reason ta hold that the
concerned workman considered tg attend his duty as of
his choice. He did not consider necessary to maintain
discipline as a disciplined worker. It is seen that for years
together the concemed workman was in the habit of
enjoying unauthorised leave. It is further seen that the
management gave sufficient scope to the concerned
workman to attend his conduct but he did not cepsider
necessary to do so and for which ultimately management
issued the present chargesheet to the concemed workman,
On careful consideration of all the facts and circumstances
T'hold that the management neither committed any illegality
nor took any arbitrary decision in dismissing the congemed
workman from his service. I have failed to find any cagent
ground relying on which there is scope to say that the
order of dismissal issned by the management was
unjustified. Accordingly I find no scnpe to give any relief
to the concerned workman under Section 11A of the I.D.
Act, 1947 In the result, the following award is rendered :—

“The action of the management of Angarpathra

Coltiery under Katras Area of M/s. BCCL in

dismissing the services of Shri Baijy Mohra, Ex.

Miner Loadér of Angarpathra Calliery is justified.

Consequently, the concemed workman is not eptitled

to get any relief.”

B. BISWAS, Presiding Officer
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$.0. 1535.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 gf 1947), the Central
Govemnment hereby publishes the award (Ref. No, 177/
93) of the Central Govemment Industrial
Court, I Dhanbad, now as shown in the Annexurs in the
Industrial Dispute between the employers in relation to
the management of BCCL and theit workman, which was
received by the Central Government on 3-06-2004.

[No.L-20012312/924R (C-1)]

S.S. GUPTA, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD
PRESENT :
Shri B. Biswas, Presiding Officer -

in the matter of an Industriat Dispute under Section
10(1) (dyofthe LD. Act, 1947.

Reference No. 177 of 1993
PARTIES:
Euployeers in relation to the management.of

Rajapur Open Cast Project/South Jharia'

Colliery under Kustore Area of M/s. BCCL
and their workman.

APPEARANCES:
Onbehalf of the workman : Shri S. Bose, Treasurer.
On behalf of the employers ;. None.

State : Jharkhand Industry : Coal
Dated, Dhanbad, the 17th May, 2004
AWARD

The Govt. of India, Ministry of Labour in exercise of
the powers conferred on them under Section 10(1)(d) of
the I.D. Act, 1947 has referred the following dispute to this
Tribunal for adjudicationvide their Order No. L-20012(312)/
92.-LR. (Coal-I), dated, the 9th November, 1993,

SCHEDULE

“Whetherthe action of the management of Rajapur
Open Cast Project/South Jharia Colliery under
Kustore Area of Bharat Coking Coal Ltd. was
justified in not providing employment to the

dependent son of Smt. Bhathini Bhuini as per:
Voluatary Retirement Scheme (Female) ? If not, to -
what relief the workman is entitled 7”

2. 'The case of the concerned workman according
to written statement submitted by the sponsoring Union
ori her behalf ig as follows .—

. 'The Sponsoring Union subrmitted that Smt. Bhathini
Bhuini i.e. the concerned wotkman was a permanent wagon
loader under the inanagement. They disclosed that the
management launched V.R. scheme in respect of his
employees and in particular amongst the female workers |
with option ed,uominate a male dependant in her place,
Being attracted with the said scheme said Bhathini Bhuini
opted for Volunitary Retirement Scheme in the year 1986

with medical certificate dt. 25-6-86, when she
was 56 years of age. Thereafter management prepared a list
of 12 workmen including the concerned workman Smt,l
Bhathini Bhuini and issued Office Memo. dt. 25-6-86 asking
them to send their dependents nominated under Voluntary
Retirement Scheme for medical examination of fifjess at
Kustore Central Hospital which the workman ed
had complied with.

They atleged that thereafter ot of 12 workmen as
per memo dt. 25-6-86 dependents of other workmen were
provided with the employment but the dependent of Smt.
Bathini Bhmini was not intimated about his position of
employment, As a result the matter was brought to the
notice of the management but to no effect and thereby
deprived the concerned workman from providing
employment to her dependent arbitrarily, illegally and
violating the pnncxple of naturai justice. Accordingly
through the sponsoring Union she raised an industrial
dispute for conciliation which ultimately resulted reference
to this Tribunal for adjudication.

The sponsoring Union accordingly submitted prayer
to pass award directing the management to provide
employment to the dependent of Smt. Bhathini Bhuini,
wagon loader with retrospecuve effect from 1986 along
with other consequential Telief.

3. Management in the contrary after filing written
statement-cum-rejoinder have denied all the claims and
allegations which the sponsoring union asserted in the
written statement submitted on behalf of the concemed
workman. Theyadxmned that they launcheda V.R. Scheme
with a view to improve the manpower structure against
their actual requirement and for generating a productive |
labour force against female employees who are not being
gainfully employed. They submitted that in the present
case the concerned workman was gainfully employed till
her attaining the age of superannuation. They further
submitted that the concerned workman did not whole
heartedly opted the said V.R. Scheme and for which
she remained in service although till her retirement as on

1-7-96 and she availed full benefit of the retirement. They
alleged that in spite of knowing this fact sponsoring Union
on her behalf raised the present dispute only for wrongful -
gain and to harass them. They submitted that an agenda
vide letter date 25-1-92 with various demand along with the
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illegal demand of the employment of the dependent of the
concemed workman by the representative of the R CM.S.
was raised and dismissed and thereafter a decision was
taken inpresence of both sides, wherein the claim of the
concerned workman was rejected and the said decision
takeri on 7-3-92 at Koyala Bhawan was duly accepted by
the representatives of the R.C.M.S. They submitted that
decision taken by the management as per the agenda
refusing empivyment of the dependert of the coneermed
workinan wais valid, proper and binding upon both sides.
They submitied that the concerned workman never
requested the management to stop her frsm her duty against
V.R. Scheme (Female) and to provide employviment to her
dependent spn rather she regularly attendant (o her doty
fully during ber service period and ultimately
superanmuated from service on attlaining her age of sixty
years. They (urther submitted that question of committing
any itlegality or taking any arbitrary decision violating the
principle of natural justice did not at all arise and for whicly
theinstant ciaim is liable to be rejected.

4. POINTS TO BE DECIDED

“Whether the action of the management of
Rajapur Open Cast Project/South Jharia Colliery
under Kustore Area of Bharat Coking Coal Ltd
was justified in not providing employinent to the
dependent son of Swmut. Bhathini Bhuini as per
Voluntary Retirement Schieme (Female)? [t not, to
what retief the workman is entitled?

5. FINDING WITH REASONS

It transpires from the record that the sponsoring
Urdon with a view to substantiate their claim have examined
three witnesses while management also in support of their
claim examined two wimesses.

Here the point for consideration is whether
management iltegally and arbitrarily refused to give
employment to the dependent son of the concerned
workman Sm¢. Bhathini Bhuini on the basis of V.R. Scheme
launched by union. It is admitted fact that Smi. Bhathini
Bhuini was a permanent wagen loader at South Jharia
cothiery. It s also admitted fact that management in the year
1985 introduced V.R. Scheme amongst female workers to
improve the manpower structure against the actual
requirement in B.C.C.L.. and for gencrating productive
labour force against such female employees who are not
being gainfully employad subject to condition that the said
femate worker should bebelow 58 years of age.

MW-I during his evidence relied on the circular (Ext.
M- 1) relating to the scheme in question. According to that
circular age limit was fixed at 56 vears though this witness
admitted that by subsequent circular (Ext. M-2 and M-3)
the age Himit was extended npto 58 vears. It s the conlention
of the sponsoring union that Smt. Bhatini Bhuini was below
36 vears when the first circular (Ext. M-1) was issued by
the management. They submitted that in response to that
circular of V.R. said Bhathini Blini along with others
submittcd applications for her voluntary retirement with a
view 1o got cmptoyment of her dependent son as per

conditions 1aid down in the said scheme. Itis the contention
of the sponsoring union that thereafter management
prepared a list of 12 workmen including the concemed
workman Smt. Bhathini Bhuini and isseed an office order
dated 25-6-86 asking the workman who had opted for
voluntary retirement to send their dependents nominated
under V.R. scheme for medical examination of fitness at
their Kustore Central Hospital. This fact the management
not only in their pleading but also in course of evidence
have admitted. MW-2 during his evidence categorically
admitted that as per instruction received from the
headquarters medical test of the son of the concemed
workman i.e. Smt. Bhathini Bhuini was congucted before
providing employment to her son as per the said scheme.
This witness is silent whether the son of the concemned
workman attended megdical test as per instruction received
from the headquarter. The concerned workman in support -
of the fact disclosed in the pleading pointed out
categorically during her evidence that her son attended
medical test as per direction of the management but even
after that medical test he was not provided with any

“employment. This fact the management neither denied in

their pleading nor during evidence on their part. Therefore,
there is sufficignt reason to hold that the dependent son of
the concerned workman attended medical test as per
direction of the management,

It is not the case of the management that as the
dependent son of the concemed workman was declared
medically unfit the claim for his employment was tumed
down. It is the specific allegation of the sponsoring union
that as per the said scheme when management have
provided employment to the dependents other or other
female workers they did not make any whisper about giving
employment of the dependent son of the concerned
workman, They further alleged that forthe said reason the
management did not consider necessary to give any
explanation. It transpires clearly considering the wirtten
statement submitted by the management and also
considering their evidence that they did not assign any
reason why the dependent son of the concerned workman
was not provided with employment evenafter his medical
test particularly when he wis not declared unfit.

The object of the said V.R. Scheme was to improve
the man power structure against the actual retirement in
BCCL for generating a productive labour foree against such
female employees who are notbeing gainfully employed. it
is seen that management prepared a list of female workers
including the concerned workman foracceptance of their
V.R.inview of application submitted by them Moreso, the
management issued instruction to the concemed workman
to produce his dependent son for his rmedical test. It is also
clear that the said dependent son of the concemed workman
attended his medical test. Therefore, it is clear that
management decided to accept V.R. of the concerned
workman as her service was not gainful to the insterest of
the management. In absence of any congent document
there is sufficient reason to hold that the concerned
workman was not declared medically unfit while he appeared
before the said medical test at Kustore Central Hospital.
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Therefore, onus absolutely rest on the management to
justify why employment of the dependent son of the
concernéd workman was not given. As per clause 1
(Geneéral Ext. M-1) it has been specifically mentioned that
“To abvoid any hardship and delay, as soon as an employee
'is found to be eligible to retire on the basis of the scrutiny
carried out at the areca/Headquarter level, the nominee of
the applicant shoutd be refexred for medical examination.

The medical report should be immediately forwarded to the .

G.M. (Personnel) by retaining a copy thereof in the office
of the G.M. 1/4 HQ, Clanse 2 further speaks that “From
date a nominee of the retiring employce gets employment

the retiring employee shall automatically ceased to work.”

Therefore, as per clause 1 there is no dispute to hold
that as the concerned workman was found to be eligible to
retire from her service on the basis of scrutiny carried out
by the management her dependent son was asked for his
medical examination. : :

It is seen that for reason best known to the

management why they did not provide employment to the
dependent son of the concerned workman after that medical
test particularly when it is evident that he was not declared
medically unfit during his medical test.

Itis the contention of the management that question
of giving employment to the dependent son of the
concerned workman did not arise as she worked till her

attaining age of 60 years. if provision of clause 2 istaken
into consideration it will expose clearly that the service of -

the female employee will antomatically cease the moment
employment is given to the dependent of the employee. It
is admitted fact that the concerned workman submitted her
application for acceptance of the V.R. while she was below
56 years. It is also admitted by the management that vide
office Memo. dt. 25-6-86 management asked the concerned
workman to produce her son for medical test along with
the dependents of listed 12 workmen. if the facts disclosed
in clause 1 (General, Ext. M-2) istaken into consideration it
will expose clearly that management launched that scheme
for its implementation immediately and for which office
memo dt. 25-6-86 was issued.

Considering facts disclosed in the peadings of both
sides and also considering all other materials on record
there is sufficient reason to believe that when management
issued letter of appointment to the dependents of other
female workers opted for V.R. without assigning any reason
did not issue any letter of appointment to the dependent
son of the concemed workman in spite of getting four long

. years till the date of her superanhuation fromservicedn the
year 1990. There is reason to believe considering allfacts
and circumstarices that deliberately management withheld
letter of appointment to the dependent son of the concerned
workman with a view to force her to work till she attended
her date of superannuation. It is admitted fact that for such
arbitrary and deliberate acts of the management the case of

the concemed workman was taken up by the sponsoring
union and over that issuc there was discussion in between

the sponsoring Union and the management, the notes of
discussion (Ext. M-5) it is mentioned “Her case rejected.

1883 GHO4—19

[

She retired on 1-7-90". Therefore, it is clear that management

did not agree to provide employment to the son of the .

dependent as she retired from her service on 1-7-90 bist nd
explanation is fourth-coming why her case was not

considered within the period of four years before .

superannuation particularly when the case of other
wotkmen were considered. From the circfilar marked as Ext.
M-1 there is no whisper whether acceptaice of V.R. wasat
the discretion of the management or not excepting the facts
{isclosed in the "Objective" of the scheme. On this point
* have already discussed in details above. As such I
consider it absolutely not tenabie to accept the plea taken
by the management that she was in service till date of her
superannuation. S

1t should be borne into mind that amanagement is a
Govt. of India Undertaking and not a private organisation.
Therefore it is absolutely expected that management will |
consider the case of all workmen maintaining all impartiality.
Every workman has right to know the reason why her prayer |
was ignored. It is seen that management did not consider
necessary to show minimum courtesey to inform the B
concemned workman why her case was not considered by
them, It is fact that employment of the dependent and .
retirement of the workman as per V.R. are co-related asper
clause 2 of the scheme. If all aspects are taken into
consideration there is sufficient scope to believe that for
deliberate, whimsical and arbitrary acts of the management
the concemed workman was deprived.of getting reliefwhich
completely has violated the principle of natural justice.
The management cannot avoid their responsibility to justify |
why the case of the concerned workman was not
considered inspite of fulfilment of all conditions incidental
to the employment of her son. As they have failed to justify
the reason, I should say that management cannot evade
their responsibility to' provide employment to the
dependent son of the concerned workman. It is seen that
management for their arbitry and discriminative act had
shown absolutely miscarriage of justice to the concered
workman and for which she is entitled to get relief.

Tn the result, the following Award is rendered —

"The action of the management of Rajapur Open Cast
Project/South Jharia Colliery under Kustore Area of
B.C.C.L. was not justified in not providing
employment to the dependen son of Smt. Bhathini
Bhiiini as per Voluntary Retirement Scheme (Female) -
Consequently, the dependent son of Smt. Bhathini
is entitled to get employment under the management
as per Voluntary Retirement Scheme (Female).
Management is directed to provide employment to
the dependent son of Bhathini Bhuini if he is not,
employed already by the management and if he is
found medically fit."

The management is further directed to implementthe

Award within three months from the date of publicatien of
the Award in the Gazette of India in the light of the
observation made above. :

B. BISWAS; Presiding Officer’
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S.0. 1536.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemnment hereby publishes the Award (Ref. No. 92/2000)
of the Central Govemnment Industrial Tribunal II,
Dhanbad now as shown in the Annexure, in the
Industiral Dispute between the employers in relation to
the management of TISCO and their workman, which was
received by the Central Government on 3-6-2004.

[No. L-20012/74/2000-IR(C-I)]
S.5. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD

PRESENT:
ShriB. Biswas, Presiding Officer.

In the matter of an Industrial Dispute under Section
Ho(E)(d)
of the LD. Act, 1947,

REFERENCE NO. 92 OF 2000

PARTIES: Employers inrelation
to the Management of
TISCO. Ltd. and their
Workman,
APPEARANCES:
Onbehalf of the workmzn Mr. N.G. Anun,
Autho. Representative.
R.CM.S. Union.
On behalf of the employers Mr. D K. Verma,
_ Advocate
State : Jharkhand . Industry : Coal.
Dated, Dhanbad, the 17th May, 2004,
AWARD

The Govt. of India, Ministry of Labour, in exercise
of the powers conferred onthemwnder Section 10{1)}{d) of
the LD. Act, 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-20012/74/
2000 dated, the 29th August, 2000,

MBI A | S o
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SCHEDULE

“Whether the action of the management of TISCO.
Ltd., in not providing employment to the dependent
son of Sri Jethulal Jashwara is justified? If not, to
what relief the said dependent is entitled?

2. The case of the concerned workman according to
Written Statement submitted by the sponsoring union on
his behalf in brief is as follows :—

The sponsoring Union submitted that the concemed
workman initially got his employment under the
management on 3-7-03 as Miner/L.oader and in course of
time he got hispromotion as M.S. Crew at Jamadoba Colliery.
They submitted that he superannuated from his service
‘with effect from 28-6-99 after successfull completion of 35
years 11 months service to the entire satisfaction of the
management. They submitted that as per employment
procedure maintained by the management one dependant
of the employee, on his superannuation etc; after rendering
minimum 30 years of service is given outright employment
provided none of his dependent is employed earlier on the
strength of his service. They submitted that none of the
dependent of the concerned workman was offered outright
employment on the strength of his service.

They submitted that management simply enrolled
the name of Sri Bajrangi Jaiswara S/o the concerned
workman in the employment dependent’s register and on’
9-8-91 though he was asked to furnished certain documents
as per requirement and in response to call though the said
documents were famished and thongh he fulfilled all criteria
required for employment they did not offer any employment
10 his said son. On the contrary.they offered employment
to a good nmumber of dependent’s sons having less service
strength of their fathers than that of the concerned workman.
They alleged that refusal to offer employment to the
dependent son of the concerned workman is an
infringement of the agreement of Nationat Coal Wage. They
submitted that as the management refused to provide
employment to the dependent son of the concerned
workman an Industrial Dispute was raised before AL C(C),
Dhanbad for conciliation which ultimately resulted reference
to this Tribunal for adjudication.

They accordingly submitted prayer to pass an award
directing the management to provide employment to the
dependent son of the concemed workman.

3. Management on the contrary after filing written
statemem-cum-rejoinder have denied all the claims and
allegations which the sponsoring Union asserted in the
written statement submitted on behalf of the concerned
workiman.

They sabmitted that the concemed workman joined
his service on 3-4-63 and superannuated from his service
on 28-6-93. They in this connectjon disclosed that as per
the procedure for employment of dependent, the concemed
workman got his son Sri Bajrangi Jaiswara enrolled inthe

P H R IR | N b el AR T,
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- employees dependent register on 21-5-90 for providing him
employment on the basis of his service strength. The date
of birth of the Sri ‘Bajrangi’ has been indicated as 4-2-95

‘and he was miner on the date of enrolment for his
employment as such he could not be provided with
employment at that time. He attained his majority i.e. 18
years of age on 4-2-93 by which time a large number of
dependents of employees have been enrolled in the
temporary post of the company and unless the temporary
post is exhausted and they are adjusted against future
vacancies, it is difficult to provide the son of the concemed
workman employment in the service of the company.

They submitted that excepting in the case of some
exceptional circumstances like meeting accidental death or
becoming invalid in periodical medical examinations
conducted by the medical Board according to Mines Rules
1955, requiring compassicnate employment, no employment
is given to the dependent of the employee at the present
stage in view of non-availability of vacancies in the
collieries. -

Apart from the facts stated above they submitted
further that due to installation of modern technology in the
mining processes requirement of man power has been
reduce considerably making several workers surplus and
in order to adjust the man power, voluntary retirement
schemes have been introduced. In the face of such
compelling circumstances the demand for employment of
the dependents is without merit and the same is liable tobe

4. POINTSTOBEDECIDED

“Whether the action of the management of Tisco.

Ltd, in not providing employment to the dependent

son of Sri Jethulal Jashwara is justified? If not, to

what relief the said dependent is entitled?”

5, FINDING WITHREASONS

It transpires from the record that the sponsoring
Union with a view to establish their case examined one
witness as WW-1 while management also in support of
their claim examined one witness as MW-1. -

Considering the facis disclosed in the pleadings of
both sides and also considering evidence of WW1 and
MW-1 there is no dispute to hold that Jethulal Jaiswara
got his employment under the management as wagon
Joader on 3-7-63 and superannuated from his service on
28.6-99 83 M.S. Crew after rendering service of more than
35 years. It is the comtention of the sponsoring Union that
oncdepcnd&ofmemployeemﬁa&emmgemmm
superammuated retired from his service after rendering
minimm 30 years of service is given outright employment
. provided none of his dependent is employed carlier on the
strength of his service. Disclosing this fact they submitted
that knowing fully well of the fact that none of the
dependent of the said workman was offered with

employment on the strength of his service previously the .

management did not eager to give any employment to
Sri Bajrang Jaiswara; his son. On the contrary managesment
just registering his name in the employees dependent
register finished their duties. The said worlanan in response
to direction given by the management submitted all relevant
papers in respect of the son on 9-8-91 but inspite of
fornishing all requisites no employment was offered to him.
The letter through which the workman was asked by the
management to produce requisite particulars of his son
during evidence of WW1 was marked as Ext. W-5.
Considering this document it transpires that those
patticulars were called for by the management for
consideration of future employment of the son of the said
workman. From document marked as Ext. W-4 it transpires
that the workaman enrolled the name of his son Sri Bajrangi
Taiswara inthe Employees Dependent Register as per policy

" of the management on 16-4-90 for consideration of his future

employment, It transpires from the record that date of birth
of the said son of the workman was recorded as 4-2-75.
Therefore, it is clear that on the date of enrolement of his
name in the Employees dependent register he was mingr.
From the document marked as Ext. W-6/1 it transpiresthat
in the year 1990 he was offered employment asa temporary - -
worker by the management but the said offer could notbe
acted upon as he was found minor at that tirne.

. Itis the specific contention of the spoasoring Union
thatasp‘crpoﬁcyof&emmgementonqepmdmtofm
employeeismtﬁedtogddiredemy;oymmtwhena
workman retives after rendeving atleast 30 years of service.
The sponsoring Usion i coutye of hearing have failed to
produce any such cogent paper i sapport of their claim. -

On the comtrary it is the contention of the

- managesnent Gaat eanployment is offered, 10 the registered

Wofmmwhmwh'nmm
after completing 30 years or more service, subject to-
availabifity of vacamcy in the standard force and
;equiremmtofmhmploy-mmmemgmm
dependents may be offered aloag with thet in temporary
post subject to priotitics apreod with the Usiion. Such poticy
wasadoptedbytheWﬁui!mmw
by the management. Therefore, accerding %0 s policy
precondition for etuployment is $0 vogicter the mame of te

respect of clear vacancy so that offer for cmploymest vould
be given. Howsaever, management subsmitted that

~ employment to the dependent of a workman on’

compassionate ground is taken into consideration in case
of his accidental death or is found to be invalid during
pesiodical medical examination conducted by the medical
Boad N *

Itis seen that Jethmlal Jaiswara enruiled the name of
his son in the Employees dependent register on 16-7-90
while he was miner. He attended 18 years of age on4-2-93.
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As per Mines Act aperson is not eligible to get employment
until aned unless he attains his age of 18 years. However, in
case of offering apprenticeship training a person having
15 years of age is eligible to get so. MW-1 during hit
evidence disclosed that as it is not the policy of the
management they do not offer apprenticeship training to
any dependent son of a worker, During hearing the
sponsoring Union have failed to establish the falsity of
this claim by producing cogent papers, of this claim,
Accordingly, it transpires that question of offering
employ ment to the son of the workman only cropped up
onand firm 4-2-93 i.¢. the date when he attained the age of
18 yeais

W2 during his evidence disclosed that in the year
1992 muiagcinent offered employment to dependent sons
who read.ccd employment less than the service period

rendercit b the concerned worknuan and in support of his
claim be disclosed the names of some persons. MW-1
during his cvidence disclosed that in some cases

management provided employment to the woerkers
dependents who completed less than 30 years of service
becausc of the fact that at that relevant time vacancy was
available. He also disclosed categoricatly that he had no
knowledge to the effect that management provided
cmployment deviating from their own employment
procedure. Accordingly, onus shifted on the sponsoring
Upiea to o:ablish that managemeut in cases deviated

from i sevn employment policy in giving employment
10 the - oonds of the workers. The sponsoring Union
insp ~ ing opportunity have ited to gstablish any

suchi i,

©oncoring all facts and circumstances, it transpires
that oitnies crplovinent to dependeryts son whose names

have b 0lled in the employees dependent register
depends o, ovnilubility of existing vacancy. MW-1 during
his gvicvs . disclosed that as the management is facing
suplus sy ihere is no vacancy even in the temporary

roll. He further disclosed that as and when permanent
vacarcy arises the same are filled up from the workers of
temporary roil.

WW-1 during his cvidence disclosed that in the year
1990 about 300 employees worked under the management
at Jharia Division ontemporary basis the number of which
has become now. 1090, This witness during his cross-
examin;tion adnritted that management time to time in-
troduce VR 8. & E RS scheme amongst the employees.
This very ¢vidence of WW-1 definitely has exposed a grim
pichure ab i son-ex stence of permanent vacancies, Had
thati izt been so there was no scope to increase the number
of temporary workers in such huge number. There was
also no scope to{aunch V.R.S. and E.R.S. scheme amongst
the workers to bring down the strength of workers.

It is 1o be bome into mind that the management of
TISCT Maintains their own employment policy for the
beneti: of their workers, Therefore, there is no scope to say

that the policy for employment to the dependent of the
workers is a camouflage one. It is admitted fact that
management not only maintains temporary rolls of the
workers who had been recruited through employees
dependents register but also time to time subject to
availability of permanent vacancy they are regularised as
per seniority. Question of giving employment definitely
depends on the availability of vacancy. It is the specific
claim of the management that they are facing surplus staff.
Administration of WW-1 during his evidence in the matter
of introduction of V.R.S. & E.R. S. definately will support
this claim. It is not the claim of the sponsoring Union that
ignoring the employees dependents registers management
started offering employment to the outsiders violating their
own employment policy. It is their contention that due to
surplus man power it has become difficult on their part to
provide employment to the son of the concerned workman
in the temporary roll even. Counteracting such claim the
sponsoring inform have failed to produce any cogent paper.
On the contrary WW-1 during his evidence disclosed that
in the post of temporary workers the number has been to ¥
more than 1000 from 390 which was in the year 1990. No
evidence is forthcoming to show that the management
provided employment to other dependents superseding

" the dlaim of the concerned workman. Therefore, there is no

scope io draw conclusion that management intentionally
with any bad motive ignored his name for employment.
Actually the surplus man power has compelled the
management to restrict themselves in offering employment
to the dependents whise names have been enrolled in the
employees dependents register. Accordingly I find it
difficult to arrive into any such conclusion that the
management itlegally, arbitrarily and viclating the principle
of natural justice ignored the claim of the concermed
workman,

In the result, the following Award is rendered .—

“The action of the management of TISCO. Ltd, in
not providing employment to the dependent son of
Sri Jethulal Jashwara is justified. Consequently, the
concerned workman is not entitled to get any relief.”

B.BISWAS, Presiding Officer
¢ feeelt, 9 374, 2004
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New Delhi, the 9th June, 2004

S.0. 1537.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishies the Award (Ref. No. 85/93)
of the Central Government Industrial Tribunal-
cum-Labour Court, New Delhi-II as shown in the
Annexure, in the Industiral Dispute between the
employers in relation to the management of Central Bank
of India and their workman, which was received by the

Central Govemnment on 8-6-04.
© [No.L-12012/148/93-IR(B-IN)]
' C. GANGADHARAN, Under Secy.
. ANNEXURE '

BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL CUM-
LABOUR COURT-II, RAJENDRA BHAWAN,
GROUND FLOOR; RAJENDRA PLACE,

NEWDELHI

PRESIDING OFFICER : RN. RAI
LD. NO. 85/93
IN THE MATTER OF :—
M.K. GUPTA
VERSUS ,
MANAGEMENT OF CENTRAL BANK OF INDIA
AWARD

The Ministry of Labour by its letter No. L-12012/ -

148/93/IR (B-2) Central Government Dt. 24-11-1993 has
referred the following point for adjudication.

The point runs as hereunder . —

"“Whether the action of the management of Central
Bank of India, dismissing the services of Shri M. K. Gupta,
Asstt, Cashier w.e.f. 4-9-1990 is justified? If not to what
reliefthe concemned workman is entitled?"”’

The claimant has filed statement of claim. In the
statement of claim, it has been stated in the claim that he
was illegally dismissed from service vide order dt. 4-9-1990,
which is annexure W/1. He was initially appointed as a
temporary Asstt. Cashier at Ghaziabad Branch of the Bank
in the year 1968 and his services were regularised in the
same post w.e.f. 18-7-1970, Though his sefvices were
governed by Sastry Award and the Desai Award and various
bipartite settlements entered inio between the
managenients of various Banks including Central Bank of
India and their workmen through their trade unions from
time to time.

That it has been further stated that in Feoruary, 1983,
when the workman was working at Lajpatnagar, New Delhi
branch of the Bank, he was placed under suspension by an
order dated 11-2-1983 issued by the Chief Manager of the
Bankat its New Delhi Regional Office, following anincident

of the missing of cash of Rs. 3.50 lakhs at the said Branch.
Simmltaneously, the Branch Manager, Accountant, Chief
Cashier and Armed Guard of the said branch were also
placed under suspension alongwith the workman in -
connection with the same incident which is annexure W/2.

That it has been further stated that the Bank lodged
FIR in the same matter with the police on the day of the
said incident on 11-2-1983 in which the workman and the
Chief Cashier of the branch were named as suspects in the
eyes of the management, which is annexure W/3. &

That the workman and the concemed Chief Cashier
both were arrested by the police but were subsequently
relcased on bail. :

That the workman after obtaining the bail explained
the facts and requested for withdrawal of suspension which
is annexure W/4 but his application was rejected and
disciplinary authority issued a chargesheet dt. 8-8-1993t0
the workman simultaneously instituting an enquiry against
him which is annexure W/5. B

It has been further stated that vide letter dt.
26-8-1983, the disciptinary authority informed the workman
that inaccordance withpara 19.4 of the bipartite setttement
and as mentioned in the workman s letter dt. 14-03-1983,
the departmental enguiry against him in terms of the charge-
sheet dated 8-8-1983 was being kept in abeyance which is
annexure W/6.

That, however; on 28-07-1984, the enquiry officer
commenced the inquiry against the workman, which was
concluded on 5-3-1985 and the parties were asked to submit
their respective arguments in writing to the Enquiry Officer.
Accordingly written arguments dated 13-3-1985 and
28-03-1985 were sulymitted to the Enquiry Officer on behalf

_of the management and the workman respectively.

Accordingly, written arguments were submitted. It was
only on 29-6-1990. i.e. after 5 years 3 months after the
conchusion of the inquiry thatthe workman received a show
cause memo dated 20-06-1990 from the new Disciplinary
Authority, Mr. P. N. Arora, together with a report of the
enquiry officer dated29-4-1985, whereby the Disciplinary
Authority had proposed the dismissal of the workman by
way of punishment nnder clause 19.6 (2) of the Bipartite
Settlement, which is annexure W/7.

That the management had kept the workman under
suspension despite his repeated representations for lifting
his unjustified prolonged suspension. The workman made
representations on 17-7-1984 and 20-9-1984, Ammexure
W/8 and W/9 stating that his request for payment of full
wages for the period of suspension could not be acceded
to stnce he himself claimed the privilegeunderpara 19.4 of

 the bipartite settlement.

That it has been further submitted that the criminal '
trial instituted against him consequent upon the FIR dated
11-2-1983 filed by the Bank resnlted into his clear acquitial
by the trial court vide its order dt. 29-6-1989 and on getting



3604 THE GAZETTE OF INDIA : JULY 3, 2004/ASADHA 12, 1926

_ [PAl_tr II—Sec. 3(ii)]

an altested copy of this order, the workman submitted it to
the bank with a letter dt. 4-12-1989 thereby requesting the
management that in view of his acquittal by the Trial Court,
he was entifled to be deemed on duty during the period of
his suspension and to be paid his full pay and allowances
for the period of his suspension from 11-2-1983 and the
manzgement shoutd treat him accordingly which is annexure
W/10 and W/11.

That the workman appeared before the Disciplinary
Authority on 17-08-1990 for personal hearing against his
orders of proposed punishment dated 20-06-1990 and made
detailed written submissions as well as oral submissions
before the Disciplinary Authority and he thereby challenged
the validity of the findings of the enquirv officer and the
validity of the orders of the proposed punishment of the
disciplinary authority and pleaded to be reinstated with
full pay and allowance whichis annexure W/12.

That iguoring or rejecting all the pleas and pleadings
of the workman, the disciptinary anthority passed his final
orders on 4-19-1990 confirming the proposed punishment
of dismissal against him, which is annexure W/1. He filed
an appeal but his appeal was also rejected. The copies of
the appeal and minutes of hearing are attached as Annexure
W/I3 and Wr14 respectively. The appellate authority tooks
one vear time in deciding the appeal which is annexure
W/L5,

It has been further stated that the workman served a
notice of demand dated 26-5-1992 on the management
through their Deputy General Manager Zonal Office, New
Delhi. which is annexure W/16.

The action of the management in dismissing the
workman from service by orders of the Disciplinary
Authority dated 4-9-1990 is assailed to be iliegat and
unjustified on the following grounds.

{a) The action against the workman vide charge-
sheet was invalid since after having taken steps to get the
workman prosecuted in connection with the incident of
£1-2-1983 by filing an FIR on the same dav. inview ofthe
prohibition imposed by clause 19.4 of the Bipartite
Settlement dt. 19-10-1965, hence the enquiry held and orders
passed against the workman as a consequence of such
iflegal initiation of disciplinary action and as such illegal
order of inquiry issued on 8-8-1983 were invalid,

(b) The management had decided to wait for the
outcome of the criminal trial launched against the workman
at the instance of the rnanagement as was done by the
management, it was incumbent upon the management/
disciptinary authority to examine, consider and take into
account the verdict of acquittat of the workman passed by
the trial court white passing any orders in disposal of the
inquiry heid ugainst the workman, but the Disciplinary
Autherity refused and failed to do so and arbitrarily
dismisscd the workman by completely ignoring the order
of the trial court and alsu the provisions contained in para
305 of the Sastrv Award.

(©) Inview of the onders of the Trial Court acquitting
the workman and the provisions of the Sastry Award and

- the Bipartite Settlement dt. 19-10-1966, the management

had no powers to dismiss the workman by way of
punishment under clause 19.6 (a) of the Bipartite settlement
as was done by the Disciplinary Authority.

(@) That the prosecution had failed to prove the
entrustment of the missing cash to the workman on 11-2-
1983, after a full trial and after considering the same
documentary and oral evidence which was produced by
the management in the inquiry held against the workman.

(¢) That in awarding the punishment of dismissal to
the workman, the disciplinary authority failed to consider
the past unblemished service recored of the workman and
the extenuating factors and circumstances of the case,
which the Disciplinary authority was required to do in terms
of clause 19.12 (c)of the Bipartite settlement.

The management has filed written statement. In the
written statement, it is stated that on 11th February,
1983,cash of Rs. 3.5 lacs from Lajpat Nagar Branch to
Nehru place Branch was to be sent and Shri M. K Gupta
was instructed to effect the cash remittance of the said
amount from B/o Lajpat Nagar to B/o Nehru Place. He got
the relevant vouchers and manifold relating to the
remittance signed/authorized by the Accountant/Branch
Manager and took a delivery of the cash of Rs. 3.5 lacs, for
the said purpose from the Chief, Cashier, According to the

. procedure laid down for carrying cash from one branch to

other, he was required to put the cash in the proper steel
box but instead of adhering to the laid down instructions,
he unauthorisedly placed the cash in a briefcase which
was obtained by him from the accountant, Shir V. N
Wadhawan. Shri M. K Gupta thereafter reported that the
said brief case containing cash orRs. 3.5 lacs was missing
which was left by him in the Chicf Cashier's cabin. By the
acts of Shri M. K. Gupta bank was put 10 loss of Rs. 3.5,
lacs. He was charge sheeted vide charge sheet No. PRS;
DAD 83:1000 dt. 8-08-1993. Thereafter he was suspended
from bank’s service under the provision of the Bipartite
Settlement and was paid subsistance allowance during the
period of suspension,

It has been stated that in this incident of shortage
of cashof Rs. 3.5 lacs, Shri B.R Midha, Branch Manager,
Shri V.N. Wadhawan, Accountant, Shri B.P. Jain, Chief
Cashierand Shri K P Shukla, Armed Guard were also placed
under suspension by the bank.

It is stated that ail these employees were charge.
sheeted for acts of misconduct and whereas Shri B.R.
Midha, Branch Manager was awarded punishment, V.N.
Wadhawan, Accountant and Shri B.P Jain were also
awarded punishments and Shri K.P. Shukla, Armed Guard
was exonerated from the charges levelled against him.

"The workman has filed rejoinder. In his rejoinder. he
has submitted that all the so-called preliminary objections
raised by the management in its written statement are not
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only misconceived and untensble, but also totally frivolous
and have been raised only for the sake of objections.

. Heard arguments from both the sides and perused
the papers on the record.

It was arguedfromthesxdeoftheworkmamhatthe
show-cause notice was given to the workman and he
replied to that but his reply was not considered. It was
unsatisfactory so the enquiry proceedings were initiated.

My attention was drawn to Delhi- 1985-1-185, it has
been held that the reasons should be recorded on the
reply of the show-cause notice. It was submitted from the
side of the management that reasons have been assigned
and reply was found unsatisfactory. As such, enquiry was
held against him. As such, the ample oppottunity was
given before initiation of the enquiry proceedings. My
attention was drawn to 1978-Lab.l. Cases 1530, ithasbeen
held that it is not permissible under law that enquiry officer
‘should be appointed and charges should be framed
simultaneously. This citation of the Hon'ble Court is not
applicable as show-cause notice was givento the workman
and thereafter enquiry officer was appointed and charges
were framed against him.

My attention was drawn to 1972-Lab.I1. Cases- 1613
at page 1616, it has been held that a notice is vague on
other grounds as well. In what way was the explanation of
the appellant unsatisfactory? In this case, Rs. 3.50 lacs
were missing and the workman has given the explanation
which was rejected as being not found satisfactory by the
D.A. It wassubmitted from the side of the workman counsel
that pafagraph 5035 of the Sastry Award lays down.—

“We have occasionally come across instance where
a bank management has persisted in its application
under S. 33 inspite of an acquittal by an ordinary
court of the land after a full trial. The decisions.of

our coutts are entitled to the highest respectand the

management should reinstate an employee who is
honourably acquitted and pay him his full salary and
allowance, The acquittal should not be lightly
challengedby departmental enquires for disciplinary
action unless the bank management feels that there
has been such a gross violation of the departmentai
rules as to necessitate a further enquiry in the
intérests of the instiniion on matters other than

those in respect of which he has been already '

acquitted.”

Imhmoomm it was argued that since the workman
has been acquitted by the trial court, he should be

reinstated with full salary and allowance. He has been

acquitted on the technical ground that he has not put
signatures after receiving the cash in the register. it may be
that he took the money and placed in the brief case and
then he went to the toilet. In the mean time, the brief case
was lost so his acquittal is on technical grounds and on
the grounds of benefit of doubt.

Myaumuonwaschawnto I9‘75Lab Icases. Ithas.

.beenheldmtheaforesaidcasesoftheﬂon’ble Court that .

if the findings of the trial court are on the same facts thea
the management is stopped from furtherproceedings. He
again pronounced a condrary view as an appellate authority.
However, acquittal is by giving benefit of doubt then
department is free to take disciplinary action.

n 1989 ITLLJ 608 annexure A/7, it hasbeen held that
the disciplinary authority should consider the matter of
acquittal and given its due weight and it is not open to the
management to ignore the criminal court's judgement.

" In 1992-1 Labour law notes, it has been held that
acquittal in the criminal charge may notbe a ground to say
that there cannot be a departmental proceeding. It will be
of significance and importance in the departmental
proceeding and go-a long way to show the innocence of

~ the delinquent officer.

From the perusal of the above citations from the side
of the workman, it becomes apparent that in case the
acquittal is not clear cut and the acquittal is on technical.
grounds or the accused has been given benefits of doubts,
the department could proceed against the workman. The.
above citations of the Hon'ble High Court and Supreme:
Court are not applicable in the facts and circumstances of

‘the case. It has been submitted by the management that

the workman has been acquitted on the ground of benefits:
of doubts and on technical grounds so after the decision
of the trial court, a notice was issued to him for personal

_hearing regarding proposed punishment and after

hearing him, the punishment of dismissal without notice.
was passed.

In the: departmental enquiry, the witnesses have
been examined and Chief Cashier has said that the cashi.
was keptin the brief case and the workman took that brief
case and went away. After some time, he came and knock.

_the Chief Cashier's door and said that the brief case was:

missing. He did not leave the brief case in the Chief
Cashier's cabin when he allegedly went to toilet. I have,
perused the statement of the witnesses and by evidence of
the witnesses, it is not proved satisfactory that the workman
embezzeld the amount but his gross negligence and
misconduct is proved as he was entrusted with the work of
remittance of the cash and he should be precautious
regarding the cash. He should not take it lightly.

Whenever, the Chief Cashier's cabin is opened and
somebody goes ont, it is closed again. The workman in his
affidavit has written that the cash was placed in a brief-
case and he went to toilet. The workman ought to have
entrusted the brief case to the Chief Cashier but it has no
where been stated that when he went to the toilet, he
entrusted the brief case containing the cash with the Chief
Cashier. He has only said in the affidavit that money was
placed in the brief case and he went away to the toilet so he
has not given a satisfactory reply that why he did not
entrust the brief case to the Chief Cashier and why heleft
the brief case containing money and went away. Assuch,
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the money was placed in the brief case, it was the bounded
duty of the workman applicant to take precaution of the
brief case and to place it in safe custody. It indicate the
negligence on the part of the workman. Embezzlement of
the money has not been proved. Still in case, there isno
embezzlement, there is gross misconduct of the workman
inhandling the brief casz containing the monev. The steel
box was ot =e3ilghle so he should not place the money in
brief case on advice of anybody. The enguity was with
held becanse of the trial and the own request of the
. workman,

In o crgniry, the workmius has bees aiforded full
opportunit: and the principle of natural just.« havebeen
followed and the workman was inund puiity of gross
negligence and miscondut and so the paniiuacnl was
dismissal with notice was given to hii.

An FIR was lodged against the workman and
embezzlens=ut iz not proved even in the ¢ .qviry. No
independe witnesses have coine but according fo the
ewn versicn of the workman. the money was placed inthe
brief case and he had to ake the brief case to Nehoru Place
- Branch but leaving the brief case in the Chief Cashier's
cabin unattended, he went to the toilet. This conduct of
the workman is suspicious and it amounts to gross and
grave misconduct in handling ilie cash of a very huge
amount, So f31 as punishment in concerned, it amounts to
victimization of the watkman applicant as he has been
dismissed for gross misconduct.

[n the circumstances of this case, his increment
should be held with cumulative effect and he shouid be
reinstated after sometime without back wages. As such
the punishment inflicted isnot consumerate inview of the

misconduct of the workman.

" In the police investigation, onty the workman was
found guilty and chargesheet was submitted against him.
Final report was given against the Chief Cashier so inpolice
investigation also, the workman applicant was found guilty
of the offence under Section 409 IPC. This is also a
circumstance which indicates that the workman applicant
committed grave irregularity in discharging of his duties.
No chargeshect by police was given against the Chief
Cashier.

I am of the view that his two increments should be
withheld with curmmlative: effect and he should be reinstated
with 50% back wages from 1-1-2000.

The reference is replied thus:-—

The action of the management of Central Bank of
India, in dismissing the services of Shri M. K. CGupta, Asstt.
Cashier w.e.f. 4-9-1990 is not complelely justified. The
wrokman deserves reinstatement from 1-1-2000 with the
stoppage of two increments with cumulative eftect. The
workman applicant will be entitled to get 50 % back wages
after 1-1-2000 with the stoppage of his two increments with
cumulative cffect.

- The award is given accordingly.
Dated : 27-5-2004 |
R.N. RAI, Presiding Officer
= fewelt, 9 97, 2004
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[H. Teo-12012/403/91-. 5L, (FR-11) ]
New Delhi, the 9th June, 2004

S.0. 1538.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the Award (Ref. No. 83/93)
of the Central Government Industrial Tribunal-
cum-Labour Court, New Delhi-II as shown in the
Annexure, in the Industrial Dispute between the
employers in relation to the management of Canara Bank
and their workman, which wasreceived by the Central
Govcrmnem on 8-6-2004.

[No.L-120 121403/91-112(13-1])]
C. GANGADHARAN, Under Secy.
BEFORE THE PRESIDING OFFICER:
CENTRAL GOVERMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT-II, RAJENDRA BHAWAN,

GROUND FLOOR, RAJENDRA PLACE
NEW DELHI

PRESIDING OFFICER: R.N. RAL
INTHEMATTER OF :-—

SOHANLAL

VERSUS

MANAGEMENT OF CANARA BANK

Camplaint under section
33A of the ID Act 1947
‘regarding change of status
of service.,

AWARD

The Ministry of Labour by its letter No. L-12012/
403/91-IR(B-I) Central Government Dt. 19-9-94 has referred

LD. No. 83/93

the following point for adjudication.

The point runs as hereunder .—

“Whether the action of the managemment of Canara
Bank in stopping one annual increment with comulative
effect of Shr Schan Lal isjustified ? Ifnot to whalrehef the
workman is entitled t0?”
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The reference was given in LD. No. 41/92 and that
was decided i 1994 and withholding of one increment
with cummlative effect was converted into withholding three
increments for first three years without any cumulative
effect. This reference was decided in 1994. Inthe meantime,
status of the service of the complaint was changed.

~ The wmhMMﬁMawmm_mda:ﬂ Adf
the ID Act regarding change of Status of service during
the pendency of LD. No. 41/92. It has been stated in the
application under 33-A of the ID Act 1947 that the
complainant workman before he transferred to the present
management has been in the employment of M/s. Laxmi
Commercial Bank as driver. Consequent upon the
amalgamation of the previous Bank with the Canara Bank
sometimes in 1985, the complainant performed the job of
driver under the predent management since 1985. Since
certain charges were levelled against him and the enquiry-

was held in which he was punished with stoppage of one

increment with cummulative effect. As such, the management
wasmtmgoodmewiﬂlhimMﬂlemanagelnerndexﬁed
his designation from driver to driver-cum-peon. Since the
complainant was discharged the duties of the driver, his
status of service should not be changed from driver to
driver-cum-peon and the work of unskilled peon should
not be taken froma skilleddriver.

The management has filed written statement. Inthe

written statement, it has been stated that the initial
appointment in 1986 of the complainant was of peon.
Subsequently, he leamned driving and he performed the
duties of a driver. As such, he was originally appointed as
peon, thereafter re-designated as driver-cum-peon at his
own request. It has been further stated that the driver in
the Bank industry is niot at par with the grades of clerical
staff as alleged. He is performing the duties of the driver.
peons and drivers are all part of the sub-staff. Itis wrong
and denied that the wages were denied to the workman
and the designation of the workman has been changed as
alleged. The position wasmade clear to the claimant by the
Bank, before his letter of 24-6-1993.

The claimant has filed rejoinder. Inhis rejoinder he

has stated that he was a skilled driver and he used to carry
cash from one place to another and he hasbeen given the
designation of driver as is evident from Exhibit Nos.
WW 1/4, 1/5, 1/6, 1/7, 1/8 and WW 1/9 and there are so
many other papers just as 1/10, /11, 1/12 and 1/13 inwhich
he has been designated as driver. Thereafter he has been
designated as driver-cum-peon. The workman cannot be
both skilled workman and an unskilled workman.

Heard arguments from both the sides and perused
the papers on the record. It was submitted from the side of
the workman that once the workman has been given the
status of a skilled workman, it cannot be reverted
subsequently to the status of unskilled workman as there
is difference in wages. A person who is getting higher
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salary, he should notbe reverted 1o the post where he gets .

less salary. As is apparent from the papers. WW/1 to
WW/12 that the workman has been designated as driver. It
indicates that he mustbe g‘ettingtheemolumemmfsldﬂed

worlman, Snbsequenﬂy,hisstamsinservioeWaschanged '

during the pendency of the ID Act cases from driver to
driver-cum-peon. This change is unwarranted. Once the
person has been given the status of a skilled workman, his
status cannot be subsequently changed to an unskilled

workman. He is not gettifig the allowances of a driver sohe ‘

has filed complaint under 33-A of the ID Act for change in
the status of the service of driver. In the circumstances, his
status cannot be changed. As such, the management is to
be directed to provide him the work and assignment of

driver and provide the grade as applicable to the driver o .

the Bankisig Industry with arrears and also the wages of
the workman deducted by the management. The change of
status from driver to peon is illegal and unjustified.,

The management is directed to provide the workman/
applicant the status of driver and pay him all the arrears
from the date of his reversion from the post of driver tothe
post of peon upto date. The management is further directed
1o reirmburse the illegal deduction which has occurred due
to change inthe status of service within three months from
the date of order. The management is further directed to
give him emoluments of driver and post him as driver.

‘The award is given accordingly.
Dated ; 7-6-2004 .
' RN, RAI, Presiding Officer
% feeeht, 9 I, 2004
1, 3. 1539, —Hehfire: fr Sfubrm, 1947 (1947
i 14) = ur 17 F srgEe §, F= WA <% e
oo % yauea ¥ was Freir sl =% wEER F
i, oy Fifde hehfire fam & ¥y weeht St
e ¢ feelt ¥ e (S HEW 62/97) Y T
i ¥, W R TR B 8-6-2004 N A I A1
(5. Teo-12012/73/96 -3, (R-T1)]
. o, TrmeRe, STeR
New Delhi, the 9th June, 2004

- S.0. 1539.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hercby publishes the Award (Ref. No. 62/97)

of the Central Government Industrial Tribunal-
cum-Labour Court, New Delhi as shown inthe Annexure,.

in the Industiral Dispute between the employers in
relation to the management of Bank of India and their
workman, which was received by the Central Government
on8-6-2004. ,
' [No.L-12012/73/96-IR(B-0)]

C. GANGADHARAN, Under Secy.
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ANNEXURE

Bi ' RY THE FRESIDING OFFICER:
;OVERNMENT INDUSTRIALTRIBUNAL-
2 UR COURT-IL RAJENDRA BHAWAN,
U14D FLOOR, RAJENDRA PLACE
NEW DELHI

LD: No. 62/47

PRESIDING <yFFHCER: RN, RAL
IN THE Ms: iR OF -
CHITARA®:GAD BA0)

VERSUS
MANAGER LT I8 BANK OF INDIA
AWARD
The Muidstry of Labourby its letter No. L-12012/73/
96-IR(B-21 < unirnf Government Dt. 3-5-1997 has referred

the following veint for adjudication,
The peini rung as loereunder -—
“Whetiorihe action of the mana gement of Bank of
vdis ahaaiissing the services of Shri Chitarangad
Rawo i3 fegal and justified ? If not to what relief the
said workonia is entitled and frem what date?”

The clwmant has filed statement of claim. In the
statement of <li. it hasbieen stated that he was appointed
as an Agricuirad Assistant in Clerical Cadrein the Bank of
India tthe .o 1985, His conditions of service including in
the matter of diciplinary action and procedure therefor, were
govemed by ik provisions of the Sastry Award as modified
inthe Desal Aveard and as further modificd in the subsequent
Bipartite Sctilouient, entered into bebween the managements
of banks inciuding the Bank of Indiz and fhoir workinen
from time 1o time. He was posted at Harsion Branch in
Gliaziabad [egion of the Bank, where he was served a
chargeshees < ¢-7-1993 accompanied by an order of the
same issucd by the Regional Marrager/Diseiplinary
Authority, Ghaziabad, instituting a departmental enquiry
and appointing the enquiry officer for hoiding an engquiry
against the workman | without providing any list of
documents/witnesses in support of the cliarges framed and
without beiny siven any opportunity of submitting an
explanation (v tic charges by the Disciplinary Aunthority.

That dre Enquiry officer, Mr. Main Chand appointed
by the disciplijury authority, conducted the Enquiry against
the worknian and afier concluding the enquiry, submitted
his report/Findings dated 8-12-1993, hoiding that the
charges frarod against the workman were without
substance and thot the management had failed to prove
the charges against the workman,

Thaton 2-3-1994, thz decnovo cuquiry was ordered
by the Diesiplivary Authority and it was commenced by
the New . Unguivy Offtcor Mr. Bajae® and after the
commletion ey, he fonnd s o s proved
andtheservices o she workman wore - whereas

.

e

there isno law for de novo enquiry. Disciplinarty Authority
may take action on its view and Disciplitiary Authority is
not bound by the findings of the enjubty officer. The
enquiry hasbeen challenged onvariousgrounds. Those
grounds will be referred to hereafter. '

The mangement has filed written statement. In the
written statement, the management has denied some of
the paras of the written statement and admitted some of
the paragraphs: ‘The enquiry officer procured further
documents and witnesses and he came to the conclusion
that the charges levelled against the workman were proved
by the evidence of the withesses. Hence the enquiry is
proper and justified. Principles of hatural justice have been
followed in this case, The Enquiry officerwas not biased.
All the papers were shown and given to the workman
applicant and he was giveit oppoitunity to defend himself.

The workman has filed rejoinder. Tn his rejoinder, he
has stated that no de novo enquiry can be instituted against
him according to the provisions of bipartite settlement.
There could only be one enquiry and the Disciplinary
Authority may take a different view. K is denied in the
rejoinder that the action of management im dimissing the
workman vide order dated 26-12-1994 which was modified
in Branch Manager’s letterdt. 30-12-1994 and the order of
Appellate Authority dated 24-6-1995 were valid and legal.
It is further denied that the de novo enquiry which itself
was impermissible was held in act¢ordance with the
principles of natural justice or that the workman was
punished for proved misconduct after giving him
reasonable opportunity, as fondly but falsely claimed by
the management. '

In the entire facts and circumstances of the case, the
management’s request for permission to lead evidence on
merits deserves to be rejected in view of the fact that the
first enquiry officer appointed by the Disciplinary Authority
had already found that the charges against the workman
were untenable and had not been proved, after holding a
full fledged enquiry.

Heard arguments from both the sides and perused
the papers on the record. It was argued from the side of
the workman that the de novo enquiry was conducted in
gross violation of theprinciples of natural justice and with
prejudiced mind. The enquiry officer of the de novo enquiry
altowed the presenting officer the management to produce
new documents and witnesses in support of the charges.
This clearly shows the prejudiced mind and the ulterior
motive for which the de novo enquiry was ordered. 1t will
be seen from the enquiry proceedings of the de novo
enquiry that the enquiry was not held in consonance with
the principles of natural justice and fair play. The de-novo
enquiry was ordered only to fill up the gap/lacunae in the
case and to improve the case of the management. Prejudice
has been caused to the workman by the arbitrary,
unreasonable, unwarranted and unjustified conduct from
the enquity committee.”
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That in the de novo enqmry, the workman was
exonerated of the first charge but second charge held tobe
proved though there was ne evidence to that effect. There
was o evidence that the amount deposited by the workman
were the same curreney notealssuﬂdm ShnRamKlshan,
bommower.

. It was submitted from the side of the management
that there is no hard and fast rule that the Disciplinary
Authority cannot arder a de novo enquiry. All the
procedures have been foilowed in the de novo enquiry
and the principles of natural justice have also been
followed. In this context, from the side of the workman, my
attention was drawn to 8C-1971-Lab 1.C.945. It has been
held by the Hon’hle APEX Court that the Disciplinary

Authority may ask the Enquiry Officer to record further

evidence in case all the witnesses have not been examined
and al} the documents have not been filed but there is no
pravision in rute 15 for completely setting aside the
previous enquirigs on the ground that the report of the
Enquiry Officer or Officers does not appeal to the
Disciplinary Authority. The Disciplinary Authority has
enongh powers to reconsider the evidence itself and come
to its own conclusion under Rule 9. The Rule does not
contemplate of a second enquiry,

From the side of the workman, my attention was
drawn to Bombay 1989-1, Current Labour Reports-395. It
has been held that by erdering a fresh enquiry, very valuable
rights of the delinquent were taken away by the Disciplinary
Authority and, therefore, such fresh enquiry cannot be
treated as valid.

My attention was drawn to Kerala-1992-Lab. I Cases-
2527. It was held by the Hon’ble High Court that a de novo

enquiry cannot be ordered, erasing the earlier enquiry and

the findings reached therein.

My attention was drawn to 1994 LAB 1C NOC 124-
AIL It has beenheld in this case that for filling up lacuna
in the first enquiry conducted by the Enquiry  Officer
such second enquiry is not permissible under regulations
and is illegal.

) In Ganhati-1997-Lab. IC 932, ithas been held that
* para 10 Rule 15 really provides for one enquiry and if the
Disciplinary Authority is not satisfied, he may ask for
further enquiry or take its own view of the matter but
second enquiry cannot be instituted.

From the sideof the managcmeht, my attention was
drawn to 1998 SCC (L&S) 875, it has been held that
Disciplinary Authority may differ from the findings of the

enquiry report and he has to record reasons for .
disagreement with the enquiry report and it is quite clear

that Disciplinary Autherity can disagree with the enquiry
report but it cannot order a fresh enquiry. This citation is
notapplicable in this case.

In 1999 Supreme Court Cases (L&S) 384, that it
was opened to Disciplinary Authority to order de novo
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enquiry when it found that Enquiry Officer . had not
followed correct procedure in taking evidence of witnesses.
This law relates to Central Reserve Police Force Rules,
1955, R. 27(C) (6). Assuch this law and the findings of the
Hon‘ble Supreme-Court are not applicable in the present
case of the ID Act where there is provision for only one

My attention was drawn to 1999 Supreme Court
Cases (L&S) 389, ThisrelatestoU.P. State Co-operative -
Land Development Bank Ltd., and article 226, 12, 367 ()
and 372 so this case is not applicable in the facts and
circumstances of this case. AIR 1999 SC 2407 isregarding
evidence in the enquiry. This law is also not applicable in
the facts and circumstances of this case.

As such, from perusal of the law cited by both the
parties and from perusal of para 10 Rule 15 of the Bipartite
Settlement, it becomes quite explicit that a de nove enquiry
cannot be set up by the Disciplinary Authority. In the
present case, Shri Mam Chand “has enquired into the
matter and Enquiry Officer has reported that the charges
levelled against the workman are not proved. He has
followed the full procedure and has given his findings.
The Disciplinary Authority might have dis-agreed with
this view taking its own view but the Disciplinary Authority
has no right to institute de novo enquiry. As such the
setting up of de novo enquiry or fresh enquiry is against
the principles of natural justice and the provisions
contained in para 10 Rulz 13 of the Bipartite Settlement, so
the second enquiry is absolutely illegal and unjustified
and in the first enquiry, -thie workman was exonerated of
the charges levelled agamst him.

The bare loo_k at the charges indicate that the
workman was a conspirator. He caused the loan of
Rs. 9000 to a man and a buffalo was purchased by that man
and he claimed Rs. 9000 from the LIC Department as the
buffalo died and Rs. 9000 vas deposited in the account of
the workman applicant. The workman is not directly
concerned with all these things. He has been simply
conspirator on the ground :f doubt so charges levelled
againsthim are vague and faise. Assuch, the chargesare
vague and second enquiry cannot be instituted. He was
exonerated from the first encuiry so the worknman deserves
to be reinstated w.e.f. the date on which his services were
dismissed.

The reference is replied thus:—

The action of the management of Bank of India in
dismissing the services of Shri Chitarangad Rao is neither
legalnor justified. the workman is entitled to bereinstated
w.e.f. thedate of his suspension with full back wages.

Theawardis given accordingly.
Dated : 86-2004.
R.N.RAJ, Presiding Officer
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& fawet, 9 94, 2004

TRI.AT, 1540 —:Ardvfir faam sifafm, 1947 (1947
F114) T U 17 F e H, e TE A Aw &

yEuey ¥ ey M dR I FHEA & 9, AEy d

it st e § s aw shef stfuet,
Feqem & THE (Tl TEm 264/2001) i W w
A T TR Y 8-6-2004 W AT A1
[ ¥, Wet,~12025/12/2004-3T, 3R (F-11) ]
New Delhi, the 9th June, 2004

S.00. 1540.In pursnance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 264/
2001) of the Central Giovernment [ndustrial Tribunal-cum-
Labour Court Hyderabad as shown in the annexure, in
the Industrial Dispute between the employers in relation
to the management of Andhra Bank and their workman,
which wasreceived by the Central Government on 8-6-2004.
[No. L-12025/12/2004-IR (B-I)]
C. GANGADHARAN, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABGUR COURT,
AT BHYDERABAD
PRESENT:

ShriE. Ismail, B.Sc. LL.B.,
Presiding Officer

Dated the 3 1st day of March, 2004
INDUSTRIAL DISPUTE L.C. i.D. NO. 264/2001
{OId LD. No. 78/2000 Transferr~d from Labour
Court-1, Hyderabad)
BETWEEN:
SriR. Devadas,
S/oR. Serbalingam,
H.No. 3-2-84, Wimbalidadda.
Kachiguda, Hvderabad.
AND

The Personnel Manazer,
Andhra Bank,

Head Office, 5-9-11,
Saitabad, Hyderabad.
APPEARANCES:

Forthe Petitioner  : M/s G. Ravi Mohan, R, Devender
Reddy, G. Srinivas Reddy &

G. Naresh Kumar, Advocates.

M/s. S, Udayachala Rao, S.
LavanvaLakshmi, S.

Vikrame ditya babu & S. Mujib
Kumar, Advocatcs.

For the Respondent

AWARD

This is a case taken under Sec. 2A (2) of the 1.D. Act,
1947 by the Labour Court-I, Hyderabad in view of the
judgment of the Hon’ble High Court of Andhra Pradesh
reportedin W.P. No. 8395 of 1989 dated 3-8-1995 between
Sri U. Chinnappa and M/s. Cotton Corporation of India
and two others and transferred to this Court in view of the
Govemment of India, Ministry of Labour’s Qrder No.
H-11026/1/2001-IR(C-IT) dated 18-10-2001 bearing 1.D.
No. 7872000 and renumbered in this Court as L.C.1.D.
No. 26472001,

2. The brief facts as stated in the petition are : That
the Petitioner was sclected to the job in the Respondent
bank as sub-staff on permanent basis from [-3-74.
Thereafter, Peritioner continned to work in the same
position till 1981. In the year 1981 he was promoted to
clerical cadre and ever since he continuously attended to
his duties till 14-11-92

3. The Petitiones’s mother fell sick at Nalgonda
District his native place, in the month of December, 1992.
Therefore, the Petitioner was forced to leave to his native
Place Kandaluru in Nalgonda District for attending his
mother, The Petitiner’s mother was attacked with a stoke
due to the same his mother got right side hand and leg

 paralysis. He gave a leave letter dated 16-11-92. The same

was received by Respondent. The Petitioner subsequenily
gave a leave letter on 16-12-92, He was looking after his
mother. Finally when Petitioner retumed to duty he was
informed that he was terminated from service by an order
dated 10-9-1993, Ttisillegal and arbitrary. Hence, he may
be reinstated into service with all back wages.

4. A counter was filed stating that the Petitioner
was absent for more than 9¢ days from 15-11-92 without
any leave. A notice wassent on 30-7-93 in terms of clause
17 of Bipartite Scttlement within 30 days. Aithough he
received the said notice neither returned to duty nor
submitted any explanation explaining the unauthorized
absence within the time stipulated. Hence, the Respondent
bank is left with no option having voluntarily retired from
bank bank’s service. That as per claused 17 of the Bipartite
settlement no enquiry was necessary and therefore, the
impugned proceedings are notillegal orunjustified. Hence,
the Petitioner is not entitled for any relief.

5. The Petitioner examined himself as WW1 and
deposed that he absented from duty from 15-11-92 as one
of his lung was operated and removed. That he gave all
the necessary cerificates to the bank. The operation was
performedin 1976. Ashe was sick, his mother was laid up
with paralysis he could not attend to his dutics. That
certificate of posting is Ex. W which was sent to the
Manager, Narayanaguda branch where he was working.
Again he posted a letter Ex. W2, Again heposted a letter
whichis Ex. W3. Again he posted another letter Ex. W4
Another letteris Ex. W3.
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6. In the cross examination he deposed that he was
at Kandaluru of Nalgonda District attending to his mother
for abont 10 months. He deposed that no letters were
issned stating that the proceedings were dropped or that
he was exonerated. That he has no acknowledgement to
show he gave all certificates pertaining to his sickness in
1976 itse}f. He hasnot filed any certificate to show that his
mother was laid up with paralysis during the relevant time.
He has not filed any documents about his sickness in the
Court that his permanent house address is, H. No. 3-2-84,
Nimboliadda, Kachiguda, Hyderabad. He did not know
that he was removed. The General Manager signed the

termination order, That hirnself, his wife and elder brother -

and his mother are elder members of his family who stay in
the house bearing No. 3-2-84, Nimboliadda, Kachiguda,
Hyderabad. He further deposed that he has filed Writ
Petition in the Hon’ble High Court of A_P. before filing this
ID. Writ Petition wasfiled in 1998 and it waswithdrawn. He
does not know whether the said Writ Petition was withdrawn

with liberty to file fresh Writ Petition. No further Writ.

Petition was filed and he approached this Court. He was
operatedin 1976. There were two disiplinary proceedings
against him between 1976 to 1992 for unauthorized absence.
It is not true that he received the termination order on 3-8-
93. He denied that he voluntarily absented from 22-4-91 to
*29-2.92. He does not know whether the total period of his
unauthorized absence is about 580 days. He is not aware
that the total unauthorized absence of an employee during
entire period of service shall not be more than 365 days.
He does not know whether he was chargesheeted thrice
for his unanthorized absence. Ravalkot Damodar is his
elder brother. He does not know whether he borrowed
money from Bank of Maharashtra. Itisnot true to suggest
that he guaranteed for the said loan amount. It is correct
he has fited Writ Petition No. 11591/98 whichis Ex M1 xerox
copy of the affidavit of the Petition. He does not know

whether any wrong information was given inEx. M1. That -

he has not step-mother and his mother has got second
heart attack two days back. He has not averred in the
affidavit Ex. M1 that is he was prevented by necessity and
for fundamental duty towards his mother’s attendance
during her indisposition. Thereafter after her demige he
returned to Hyderabad and joined duty. He has no proof
that he was at Kandaluru, Nalgonda District for a few
months. That he has not mentioned in the Hon’ble High
Court of A.P. affidavit that he has sent leave applications
under certificate of posting. It is true that he worked under
Sri M. Rama Linga Swamy, Manager. Itis truethat one Mr.
T. Ravindra Nath, was his defence representation in the
enquiry conducted against him by the Management. He
did not face any criminal trial at any time in Warangal
District or any other District. The bank’s information that
he faced a criminal trial and was convicted and imprisonned
is not correct.

7. S1iB. PrasadaRao, Law Officer in Andhra Bank
- at Personnel Department, Head Office, Hyderabad deposed

as MW1. That the Petitioner joined as sub-ordinate staff
in the year 1974. He was promoted to the clerical cadre in
‘1981. He wasabsent for 108 days from 5-4-89 to 19-8-89.
He was warned of misconduct on 7-3-1990. Again he was
absent from 22-4-91 till 29-2-92 which was closed with minor
penalty. He was again chargeshected for his unauthorized
absence from 23-7-92 till 18-5-92, The same was closed

" with minor penalty. Again he absented himself from

15-11-92. Hence, he wastreated as having voluntarily retired
fromn service from 30-8-93, Various documents were marked
from Ex. M2 toEx. M9. Inthe cross examination he deposed
that he does not know the Petitioner personally. Ashedid
not report, a final order dated 10-9-93 was passed.

8. Sri G. Ramalinga Swamy, Retired Bank Officer,
deposed as MW?2 stating that the Petitioner was habitual
absentee and he has addressed various letters reporting
his absence and that finally he addressed a letter dated
8-7-93 tothe Head Office reporting that the Petitioner was
not attending from 16-11-92 and he did not submit any
leave applications and also that he did not have any leave
to his credit. He was reporting his unauthorized absence
tothe zonal office of since 15-11-92. The said letter dated
8-7-93 is Ex. M20. In the cross examination he deposed
that he knows the Petitioner from August, 1991. He denied
that the leave letters were received.

9. It is argued by the Learned Counsel for the
Petitioner that the Petitioner has been working since
1-3-74. He was promoted in the year 1981 as clerk. No
enquiry was condicted and he has been issued with a
termination order. Such a major punishment was uncalled
for when it is admitted that his lung was removed and
further his mother was affected with paralysis. Therefore,
he may be reinstated with back wages. He further relied on
his Judgement of the Hon’ble Supreme Court reported in
1993(67) FLR page 111 wherein their Lordships were dealing
with a case of D.K. Yadav and M/s. JML A, Industries Ltd.,
where it was held that, “standing orders provides for
automatic loss of lien—Service terminated—without any
enquiry and opportunity of hearing”. Hence, the order of
termination is liable to be set aside. So he submits that as
there was no enquiry held and further the voluntary
cessation of employment under clause 17 of the 5th
Bipartite Settlement dated 10-4-1989 shall stand. So mthis
case no enquiry was conducted. He may be reinstated.

10. The Learned Counsel for the Respondent
submits that he is a habitual absentee and this is first
accasion as it has come out in the evidence of MW1 and
MW2. MW?2 has categorically stated that he has reported
several times about the absence of the Petitioner and further
there is no proof of his having submitted letters forwarding
hisleave applications. Secondly in the Hon’ble High Court
of A.P. he has averred that his mother has died and-in the
cross examination he says that his mother had second heart
attack. She is very much alive. So it can be safely
concluded that he has simply bluffed and made different
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settlements. Hence, no sympathy need be shown to him
and the petition may be dismissed.

11. It may be seen that the Petitioner was residing at’

Nimboliadda and evenis he was at Nalgonda District there
isno written proof that he was at Nalgonda District for few
months. Afterall he was working at Narayanaguda which
is hardly 2 KM from his place of residence. Same one on
his behalf either his wife or his brother have gone to the
bank and give leave application in person. No doubt there
is a technical flaw of not conducting an enquiry. Yet, it may
be seen that he had been habitual absentee. So I am of the
opinion that some relief can be given te him but he carmot
bereinstated as a cleck. He origmally joined as a sub-staff
and he shall be appointed within 30 days from the
publication of this Award as sub-staff as a fresh candidate.
However, his services from 1-3-74 till 14-11-92 shall betaken
into account for tenninal benefits. However, as he has
treated as voluntarily retired and even he has received
payments, the same will have to be deducted at the time of
his final settlement and he is not entitled for any back
wages or any other relief,

Award passed accordingly, Transmit.

Diictated to Kum. K. Phani Gowri, Personal Assistant
transcribed by her corrected and pronounced by me on
this the 3 1st Day of March, 2004.

E. ISMAIL, Presiding Officer

Appendix of evidence
Witnesses examined  Witnesses examined
for the Petitioner : for the Respondent

MW1 : Sri B. Prasada Rao
MW?2 : Sri G Ramalinga Swamy

Documents marked for the Petitioner

WWI1 - 51 R Devdas

Ex. Wl Acknowledgement of certificate of posting,

Ex W2:  Acknowledgement of certificate of posting
forlr. dt. 16-12-92.

Ex W3:  Acknowledgement of cortificate of posting
forlr. dt. 15-4-93.

Ex. W4:  Acknowledgement of cenrificate of posting
forlr. dt. 14-7-93,

ExW5:  Acknowledgement of certificite of posting
forlr. dt. 13-8-93.

Ex. W6:  Copyof Order No. 666/ 2(/NV/1424 dt.
10943,

Ex.W7:  Copyofrepresentation ¢t, 31-12-97.

Documents marked for the Responident

Ex. M1 Copy of affidavitin W¥F No. 11591/98,

Ex. M2 Copy of charge sheet dt. 7%-9-89/18-10-89.

Ex. M3 Copy of Ir. of disciplinary action dt. 7-3-90.

Ex. M4 Copy of charge sheet dt. 29-2-92.

Ex. M5 Copy of charge sheet dt. 23-7-92.

ExM6 : Copy of charge sheet dt. 23-10-92.

Ex M7 Copy of disciplinary authority's letter dt.
22-1292,

Ex M8 Copy of notice under voluntary essation of
employment by employees dt. 30-7-93.

ExM9 : CopyofOrderNo. 666/20/NV/1424 dt. 10-9-93

ExMI0 : Copy ofIr No.397/cc/3/172 dt. 6-9-91.

ExMIl1 : CopyoflrNo. 397/cc/3/183 dt. 10-9-91.

ExMI12 : CopyofirNo. 397/cc/3/184 dt. 14-9-91,

ExMI3 : Leaveletter of WW1 dt. 4-12-91 referring his
‘lung’ operation. _

ExMI14 : CopyofIrNo.397/20/294 dt. 13-12-91.

ExMI15 : CopyofIrNo. 666/20/NV/2398/1 dt. 24-1-92.

ExMIl6 : Medical cestificate of WW1 by Dr. R, Bala
Subrahmasnyam dt. 10-2-92,

ExMI17 : CopyoflrNo.397/cc/20/372 dt. 12-2-92.

ExMI8 : CopyoflrNo.397/cc/3/53 dt. 21-7-92.

ExMi19 : CopyoflrNo. 397/cc/3/141 dt. 21-6-93.

ExM20 : Copyof IrNo. 397/c¢/3/157 dt. 8-7-93.
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New Delhi, the 9th June, 2004
S.0. 1541,—In pursnance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the award (Ref. No. 83/2003)
of the Central Government Industrial Tribunal-cum-Labour
Court Lucknow as shown inthe annexure, in the Industrial
Dispute between the employers in relation to the
management of Allahabad Bank and their workman, which
was received by the Central Government on 8-6-2004.
[No. L-12011/218/2002-IR (B-I)]
C. GANGADHARAN, Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
CUMLABOUR COURT,
, LUCKNOW
PRESENT:
Presiding Officer
LD. No. 832003
Ref. No. L-12011/218/2002-IR (B-II) dated 29-8-2003
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BETWEEN:
The Vice President, Allahabad Bank Staff Association
¢/o Allahabad Bank, Jaahari Bajar Branch, Agra (U.P.)

AND
The Assistant General Manager Allahabad Bank,
Swarup Nagar, Kanpur
AWARD

The Government of India, Ministry of Labour vide
their arder No. L-12011/218/2002-IR (B-IF) dated 29-8-2003
referred thie following dispute for adjudication. .

Whether the demand of Allahabad Bank Staff
Association for payment of over allowance to the
employees of the Branches of Allahabad Bank located at
Apra namely S/Sh. Satish Chandra, In charge Cashier
(2) Nand Kumar, Bill Collector, (3) P.N. Tondon, Clerk,
($) R.L. Jain, In charge Cashier, (5) Nirodsh Kumar
~ Kulshershtha, Clerk, (6) Munna Lal, Bil Collector, (7) Rajiv
Arora, Clerk (8) Saheb Singh, Head Cashier for performing
duty on 12-3-2000 and 26-3-2000 is legal and justified ? If
yes, what reliéf they ave entitled fi :

The copy of order was endorsed to the Vice President,
Allahabad Bank Staff Association c/o Allahabad Bank,
Jaahari Bajar Branch, Agra (U.P.) and the Assistant General
Manager, Allahabad Bank, Swarup Nagar, Kanpur. It was
specifid in the order that the party, which raises the dispute,
shall file the statement of claim toggther with the documents
and list of witnesses within 15 days of the receipt of that

order. The Vice President, Allahabad Bank Staff

Association did not file the statement of claim as advised
in the said order. A notice was issned to the Vice President,
Allahabad Bank Staff Association on 30-10-2003 for filing
of statement of claim on3-12-2003, but the Vice President,
Allghabad Bank Staff Association did not file the statement
of claim. Thereafter, anothernotice by registered post was
issued on 12-1-2004 but the registered cover did not return.
Ttis therefore, believed that the notice is served on the Vice
President, Allahabad Bank Staff Association. The Vice
President, Allahabad Bank Staff Association even after
service of registered notice did not file the statement of
claim. The Courtordered for the issuance of notice to the
Assistant General Manager, Allahabad Bank, Swarup
Nagar, Kanpur by registered post on 25-3-2004 and a notice
was accordingly sent by registered post on 26-3-2004. The
registered cover however, did notreceive bank. Therefore,
it is believed that the opposite party is also sufficiently
served. _

The Vice President, Allahabad Bank Staff
Association was required to prove that its employees
performed overtime duty on 12-3-2000 and 26-3-2000 [Copy
illegible]. As such, nou-payment of over time cannot be
adjudicated. Accordingly, no claimaward is passed

Lucknow
Dated 28-5-2004

SHRIKANT SHUKLA, Presiding Officer
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New Delhi, the 9th June, 2004 _

S.0. 1542.—In pursuance of Section 17 of the

* Industrial Disputes Act, 1947 (14 of 1947), the Central
. Government hereby publishes the award (Ref. No. 112/

2001) of the Central Goverment Industrial Tribunal-cum-
Labour Court, Lucknow as shown in the anmexure, inthe
Industrial Dispute between the employers in relation to the
management of Oriental Bank of Commerce and their
workman, which was received by the Central Government
on 8-6-2004.

[No. L-12012/292001-IR (B-I]
C. GANGADHARAN, Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, LUCKNOW
PRESENT:
Shrikant Shukla,
Presiding Officer
LD, No. 112/2001
Ref. No. L-12012/29/2001-IR (B-II) dated 20-7-2001
BETWEEN:

Smt. Kanchan C/o B. P. Saxena
426 VV-2, Basant Vihar,
Kanpur (U.P.) 208021
AND
Oriental Bank of Commerce
The Asstt. General Manager,
Reglonal Office C-43/28/1, Naval Kishore Road,
Hazratganj, Lucknow

AWARD

The Government of India, Ministry of Labour vide
their order No. L-12012/29/2001-IR (B-1I) dated 20-7-2001
has referred the following issne for adjudication to
Presiding Officer, CGIT-cum-Labour Court, Lucknow.

“Whether the action of the Management of Assistant
General Manager, Oriental Bank of Commerce, Lucknow
in terminating the services of Smt. Kanchan w.e.f. 8-7-95 as
Part Time Safai Karmchari is legal and justified 7 H not
what relief the concerned workman is entitled to 7”
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Smt. Kanchan has alleged that she has been working
aspart time Safai Karnichari at Mall Road, Kanpur branch
of Orientai Butik of Commeree (here-m-after referred to as
the Bank) since. 1977, There is another branch of the Bank
in Ranjit Nagar, Kanpur where onc Birju was working as
part time Safui Karmchari and subsequentty he wasposted
as Peon and transferred to Farukhabad brancl and as such
the vacancy of Part Time Safai Karmehari fell vacant in
May, 1993 and she was appointed in place of Birju as Part
Time Safai Kannchar: in May, 1993, Though she was
required 1o perform all the duties of sweeping, cleaning
and adjusting the prennses of Ranjit Nagar, Kanpur branch
of the bank. which duties was performed by Birju who was
paid half of the prescribed satary but she was paid only Rs.
20 perduay s which was subsequently raised to Rs. 30 per
day cxcluding sundays and holidays. She worked
gontinuousiv from May 1993 tH 8-7-%5 when her services
were abruptiv wrminated by the bank without assigning
any reascn. savment of notice and retrenchment
Compensi The bank appointed another  Safai

- Karmchar: 2 vVaimiki in her place on part time basis. The
bank initinlis noid 1rd of the prescribed salary of a full
time suborcinsic stafl and now bank has raised salary to
haif of the pros.rited salary of full time subordinate siaff,
While appomting Ajit Balmiki the bank did not give any

‘opportunity ic the apalicant. After fermination of the
services shu repeatedly approached the Manager Ranjit
Nagar Kanpar branch of the Bapk. and she was assured
that she will soon be eraploved by the Bank. She also met
the Asstt cral Manager of the bank at Lucknow
personalty sire was assurcd by hiim to wait and was
also assured that she will be appointed ss Safad Karmchard
ol Mall Rousd Oranch Kanpur. Gn the basis of solemn
ASSUrance { Hicant kept quictawaiting the vacancey of
Part Time Ssini Karmehars ot Mall Road Branch of the
Bauok. Ultin the vacancy of Part Thime Safad Karmchar
came-up at Ml Road branch, Kanpur of the Bank in March

1998, On ovenrance of the vacancy, the Bank did not call

the applicaat tor iterview. The Bmplovment Exchange did

sentt 4 lisi o7 candidates io the Assit. Gener:d Manager,

Lucknow ct thie Bank. Ducoming o know of this fact the

applicant aiso stood registered with the Employment

Exchange goi her name sent o the Assit. General Mamager.

Despite this the Bank did not call the applicant Tor interview

keld in Nov. 199% and denied opportunity to the applicant.

Thus the Bank commitied breach of Scotion 25 H of the

LD Act, 12487 The workeryvas teft 1o choice then o raised -

an indusiriig dispute belore ths Assti. Labour
Comngssione: (). Kanpur. The worker has further alleged
inpara 17 of sinicment of clafin that she worked from May,
T993 contiiaonay Uil 3-7-93 in cleay vacancy where her
services wen, forminated oo the sppiicant worked for more
than 240 dev s o2 calendar vear proceading the date of
termination o o services. 1 is uiso afleged that the Bank
neither adviodhhe reason for ientination. nor paid notice
pay and T ont compensaticn. i Bank committed
breach of =00 25 Folthe L Act Therclore she is
entitied o soonstalment with Tall s, it is also

1

alleged in para 17 of the statement of claim that Bank did
not give the applicant opportunity for reemployment twice,
and therefore Bank has further committed breach of Section
25H of the 1.D. Act, 1947. The applicant has also alleged -
that she is entitled to reinstatement with full back wages.

The management while filing the Written Statement
has satisfied that the worker Smt. Kanchan was never
appointed by the opposite party and she has never worked
as Parl Time Safai Karmchari at the Mall Road branch,
Kanpur or any other branch of the bank at any time
whatsoever. It is submitted that as the opposite party Bank
is Public Sector Unit the employment against arising
vacancy, are as per Government Guidelines and therefore
no person can be employed except through the established
procedure in the case of Part Tinie Sweeper. The
management has denied that Smt. Kanchan has ever
performed the duty of part time sweeper and as such the
question of payment of salary does not arise. It is submitted
that Smt. Kanchan have been engaged sometime casuatly
in the exigencies of wotk temporarily. The management has
alleged that there is no breach of any provision of Section
25 F or 25 H of the [.D. Act, 1947. 1t is also state that
Smt. Kanchan never went under recruitment procedure in
the Bank. The Branch Manager was not authorised to
employ anybody inthe Bank. Sofar as the meeting with
Asstt, General Manager of the Bank is concerned, it is
stated that Smt . Kanchan neither met the AGM at Lucknow
nor she was assured that she would be appointed as Safai
Karmchari at Mall Road, Kanpur branch. About the
aliegation of falling of vacany of part time Safai Karmchari
at Matt Road branch, the management has submitted that
the indent for the vacancy of part time Safai Karmchari
was placed on 30-8-99, consequentty the list sponsored by
the Eniptoyment Exchange of candidates did not contain
the name of the applicant. However, a second list was
received for the post was in process. Smi. Kanchan had
managed the same how even as she was not eligible on the
ground, of herage as per indent placed to the Employment
Exchange and her candidature was not considered. The
registration of name of the applicant with the Employment’
Exchange itself proved that she was not eniploved in the
bank and if she was cmployed, there is no need of
registration of her name with the employment exchange. In
the circumstances the breach of Section 25H of the 1.D.
Act, 1947 is not attracted. It is specifically denied that
Smt. Kanchan worked in the Bank continously from May,
93 to 8-7-1995 and her name does not appear on the rolt of
the bank so there is no question of termination of services.
Lastly it isalleged that Smt. Kanchan can not be reinstated
with fult back wages as no legal ground of her reinstatment
exist in the claim statement and the applicant is not entitled
forany relief.

The Presiding Officer framed the following issucs
for final disposal of the issue referred :

1. Whether Smt. Kanchan was Safai Karntchari in
Oriental Bank of Commeree asatleged in the claim
statement. PaperNo. 2 ?
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2. Whether Smt. Kanchan's services were terminated
w.c f. 8-7-95 ? If yes whetheritis legal and justified.

3. Whether Smt. Kanchan is catitied to any relief ?

Following dates were fixed for evidence :
1. 7-5-2002
2 17462003
3 8-8-2003
4, 2782003
5 24.9-2003

But none on the above dates appeared for proving
her case nor any of his witness examined. Therefore the
court was left with no other alternative then to record
management evidence proceed the ex-parte against the
worker. It is pertinent to mention here that on 17-6-2003 it
was very clearly ordered that on 8-8-2003 is the date fixed
for workman evidence. All evidence of the workman be
examined on the date fixed. In casc his representative
continued to be sick the workman was to make alternative
arrangement well inadvance,

It is noteworthy that on the next date fixed the
workman or her representative did not tumed up. Therefore
on 8-8-2003 only following order was passed :

“Case called out, Present Shri Vinay Shankar for the

O.P. workman or his representative has not turned

up till close of the day.

Case to proceed exparty against the workman.

Fixed 27-8-2003 for management evidence.

Sd/-
PO.

Even after passing order of ex-parte on 8-8-2003 the
workman did not turned up. No explanation was sent by
post therefore 25-8-03 was fixed for management evidence.
Management examined Sri M.S. Rawat and closed the
evidence.

.Heard Leamed representative of the management as
none appeared for the workimnan.

Sri Rawat the Branch Manager of Ranjit Nagar,

Branch Kanpur was examined. He has stated that he never

appointed Smt. Kanchan and she is also stated on oath
that Branch Manager was no authority to appoint any
worker. Mr. Rawat has stated that Smt. Kanchan used to be
called sometimes for cleaning the bathroom and for that
purposes she used to be paid Rs. 10 to Rs. 20 perday. Mr.
Rawat has stated that Smt. Kanchan was not engaged on
regular basis instead when the bank used to open on
Monday or other days after closure of the bank that the
cleaning of the bathroom was required. On the personal
request of Smt. Kanchan she was paid the amount in lum-
sum and for such payment the vouchers be prepared.

The bank has produced the photo copies of following

vouchers :
1. Voucherdated 2-8-94 amounting to Rs. 480,

2. Voucher dated 3-9-94 amiounting to Rs. 540.

1883 GUoA—21

Voucherdated 1-10-94 amounting to Rs. 480,
Voucher dated 1-11-94 amounting to Rs. 480.
Voucher dated 7-2-95 amounting to Rs, 300. -
Voucher dated 10-3-95 amounting to Rs. 304.50, -
Voucher dated 4-4-95 amounting to Rs, 720, '
8 Voucher dated 1-1-95 amounting to Rs. 600,

Out of said vouchers, voucher dated 10-8-95 ispaid
for stationary as per the bill. Voucher dated 7-2-95 is
document for giving advance to Smt. Kanchan. If above
documents are considered to be genuine followmg facts
are made out ;

Smt. Kanchan has been paid for 24 days cleaning@
Rs. 20 per day on 2-8-94, She was also paid Rs. 540 for
cleaning of office for 27 days vide voucher date 3-9-94,
Smt, Kanchan was againpaid Rs. 480 for cleaning @ 20 per
day as 1-10-94. She was again paid Rs. 480 for cleaning
office for 24days on 1-11-94. Thus, Smt. Kanchan has been
paid for 99 days in the year 1994 for cleaning putposes.

In the year 1995 there arc two vouchers only dated
4-4-95and 1-5-95, which show the payment for 24 daysin
March and April 1995. ‘

From the above vouchers it is made out that
Smt. Kanchan was paid for only biit 150 days.

From the above evidence I come to the conclusion
that Smt, Kanchan has not completed 240 days and has
worked only for about 160 days of working before her dis- -
engagement therefore the provision of section 25F & ZSH
of the 1.D. Act, 1947 are not attracted. .

From the discussion I come to the conclusion that
Smt. Kamchan's dis-engagement from 8-7-95 is not illegal
or unjustified. The issue is answered in favour of the
management and in the circumstances workman is not

PRI NI TR S

~ entitled for any relief.

Lucknow ro
Dated 24-5-2004

SHRIKANT SHUKLA, Presiding Officer .
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New Delhi, the 9th June, 2004
S.0. 1543.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the award (Ref. 12/2002)of -
the Central Goverment Industrial Tribunal-com-Labour
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Court Hyderabad as shown in the annexure, in the Industiral
Dispute between the employers in relation to the
management of Visakhapamam Dock Labowr Board and
their workman, which was received by the Central
Govemnment on 8-6-2004.
[No. L-34025/1/2004-IR. (B-II})]
C. GANGADHARAN, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL- CUM-LABOUR COURT
AT HYDERABAD

PRESENT':

SHRIE. ISMAIL, B.Sc.,LL.B. : Presiding Officer
Dated the 19th day of April, 2004
INDUSTRIAL DISPUTE L.C.LD. No. 112/2002
(Old LD. No. 1/2000 from Industrial Tribunal-cum-
Labour Court, Visakhapatnam)
BETWEEN:

Sri Mokka Maheswara Rao,
R/o 9/302, Narasimhanagar,
Gopalapatnam, (P.0.)
Visakhapatnam-530027
AND

1. The Secretary,
Ministry of Surface Transport,
Transport Bhavan, (Ports Wing),
1, Sansad Marg, New Delhi-110001.

2. The Deputy Chairman,
M/s. Visakhapamam Dock Labour Board,
Dock Labour Board,

....Petitioner

Visakhapatnam-530035. .. Respondents -

APPEARANCES:

Forthe Petitioner : SriK. Balakrishna, Advocate

For the Respondent : 51i D, V. Subhba Rao, Advocate
AWARD

This is a case taken under Sec. 2A (2) of the L.D. Act,
1947 by the Industrial Tribunal-cum-Labour Court,
Visakhapatnam in view of the judgment of the Hon’ble
High Court of Andhra Pradesh reported in W.P. No. 8395 of
1985 dated 3-8-1995 between Sr U. Chinnappa and
M/s. Cotton Corporation of India and two others and
transferred to this Courtin view of the Govermment of India,
Ministry of Labour’s order No. H11026/1/2001-IR (C-II)
dated 18-10-2001 bearing LD, No. 1/2000 and rerumbered
in this Court as L.C.1.D. No. 12/2002,

2. Thebrief averments as stated in the petition are :
That the workman joined in service w.e.f. 10-1-93 bearing
token No.6701 as labour on compassionate grounds.
Befors he could join in the said service, some unauthorized
person took his position as though he was Son of Late

Atchanna and Mr. Atchanna died in hamess while in
service. After being duly enquired into the bonafide the
workman was given employment as he was the proper
personto get the employment. That he was dismissed from
service on 4.5-99 alleging that committee has found that he
was misrepresented. He filed WP No. 12600/94 against the
same on the file of the Hon'ble High Court of A.P. which
directed the Respondents to continue him in service and
also further directed to conduct fresh enquiry. Accordingly,
a fresh enquiry was conducted in utter derogation of
principles of natural justice and again discharged him from
service w.e.f. 28-5-99 vide orders dated 30-4-99. No wages
have been paid from 1st May, 1999 to 28th May, 1999
though the workman had worked. Appeal was preferred
which was also dismissed. Hence, the dismissal order the
appliate order may be set aside directing him to reinstate
with all attendant benefits and back wages from 1-5-99.

4, A counter was filed challenging the jurisdiction o
this Court under Sec: 2A(2). All the other matters haw
been agreed. That the Petitioner approached the Court ane
aspef the directions of the Hon’ble High Court an enquir
was conducted with following the principles of nature
justice. The Board after considering the enquiry report th
explanation of the petitioner passed the resolution vid
resolution No. 7/99 and Chairman of the Board remove
the workman vide orders dated 28-5-99. The workman file
an appeal which was also dismissed. That he filed a Wr
Petition as the Writ Petition was dismissed, the
approached the Hon'ble High Court which was als
dismissed. The allegations that wages were not paid fros
1-5-99 to 28-5-99 are wrong. Hence, the Petition may b
dismissed..

5. Arguments were heard on validity of domesti
enquiry and his Court by a detailed order dated 8th July
2002 that the domestic enquiry is validly conducted
Arguments were heard under Sec. 11A and the Learned
Counsel for the Petitioner cited several decisions. In 1999
(5) ALT page 450 wherein his Lordship held, “Even if
findings on misconduct are justified Labour Court has
power to hold dismissal as unjustified and award
appropriate and lesser puntishment in the circumstances of
a particular case”. He also cited from the same Judgement
of the observation of the Hon’ble Single Judge of the -
Hon’ble High Court of A.P. that the, “Labour Court is duty
bound to re-appreciate the evidence in case where the
workman filed a memo conceding the validity of domestic
enquiry”. He also cited several other judgements which
with respect to him, I am of the opinion that they are not
germane to the point of issue. He prayed for reinstaternent
with back wages.

6. It is argued by the Learned Counsel for the
Respondent that once the enquiry has been held valid and
the Petitioner has impersonated himself, he docs not deseve
any sympathy and if such be the case everyone having
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impersonated or abtainad fake certificate would claim for
protection under Sec. 11A. Hemce, the petition may be
dismissed.

7. It may be seen that a number of judgements cited
by the Learned Counse] for the Petitioner that this Court is
duty bound to re-appreciate the evidence even the case
whether the workman files a memo concedings as to the
validity of the domestic enquiry. Which otherwise means
that as in this case the enquiry is held vaiid yet, I have to
re-appreciate the evidence that hasbeen lead in the enquiry.
In this case SriR. Seshagiri Rao, Assistant Engineer, was
appointed as enquiry officer throngh an order No. P1/93/
987 dated 2-11-95 to enquire imto the charges of
impersonation levelled against 16 casual workers.

8. The case of the Petitioner hersin Sri M, Maheswara
Rao, casual worker No. 6701 is anc among the 16 and has
been taken up for the enquiry, He waa served with a show
cause notice dated 2-1-95 on the report of verification
committee charged against him was that he enlisted in the
name of Sri M. Maheswara Rao is a causal worker No. 6701
as an impersonator to which he gave a reply denying the
charge. He has taken the assistance of 8ri D. Suryanarayana,
Tally Clerk No. 10051 in the first instance and later Sri N,
Nageswara Rao, Jr. Assistant and Vice President of VDLB
& DW union. The enquiry was posted right from 1996 to
1998. Two witnesses were examined, one is Sri Moogi
Nookaraju , Tally Clerk No. 10080 as PW1 and Sri Mokka

Appalanaidu, Mazdoor No. 1761 as PW2 whereas the

Petitioner examined Sri Mokka Apparao, his brother who is
also working in the steel plant. He relied on the certificate
filed by the charged worker that Sri M. Atchanna had a
son, whose date of birth was 10-6-1973, the soivwould be 6
or 7 years of age at the time of submission of PF and Gratuity
nomination during 1979-80 but the name of the Petitioner
does not appear, but a name Srinivas appears. So he
concluded that he do not have a son by name of the
Petitioner. The Learned Counsel for the Petitioner submits
that the findings are wrong. He also relied on legal heir
certificate dated 20-4-1998 and onvoters list of 1995 which
according to the Respondent are purposely created for
this purpose. Let us further go into the enquiry and re-
appreciate the evidence.

9. It may be seen that the Petitioner was served with
a show cause notice dated 2-1-95 that he has impersonated.
The Petitioner was assisted by Sri D, Suryanarayana,
defence representative, later Sri N, Nageswara Rao, Jr.
Assistant and Vice President of VDLB & DW union, It may
be seen that MR.Q., certificate which was obtained in 1998,
Mokka Atchanna died in 1982 leaving behind the wife,
one Masheswara Rao, the son and Mamidi Ratmam, the
daughter. So it may be seei that the said legal heir certificate
is obtained in 1998 and the voters list is as on 1-1-95 by
then he was already issued with a notice on 2-1-95, Late
Mokka Atchanna had submitted PF and Gratuity
nomination documents during 1979-80 in which the name
of Maheshwara Rao is not there. Aname of Srinivas aged

3yem’swasmmﬁonedwhetensMahesmeao § name
was not found. So from gratuity nomination and PF
mm;mﬂon,Atchmnawasnmhavmgambyname
Masheswara Rao. Soit may be further seen that the evidence
of the defence witness that M. Atchanna had two wives

*  and that Petitioner’s mother was mentally upset and gone

somewhere, her whereabouts are not known, appearstobe
a build up story not to put her in the witness box ‘as she
would be the most appropriate person to disclose about

. the birth of the Petitioner. It may be noted that no doubt,

PW1 appecars as a defence witness in the enquiry
proceedings and not as prosecution witness but in the end
he says that he does not know the Petitioner personally
but he knows Maheswara Rao when his relatives shown
him as son of Atchanna. PW?2 in the enquiry also speaks
that Maheswara Rao is the son of Atchanna. That the
most surprising aspect is the evidence of PW1 who is the
father of Maheswara Rao, wha claims that his son obtained
job clmnnnghmselftobesdnofAtchanna But in the end
all is washed off when he says that he does not know the

 present Petitioner Maheswara Rao personally. Now what

happened, his son is alleged to have obtained job falsely
by claiming himself to be son of Atchanna. But one thing
is sure, that although the prosecution witness tried to prove
that the Petitioner is son of Atchanna, but it is not clearly
established. It was in other way round as if they were the
defence witnesses. Whatever it is, the PF and Gratujty
nomination does not spegk about Maheswara Rao and
legal heir certificate from M.R.O. was obtained in 1998 and
the voters’ list is dated 1-1-95. That is after his obtaining
thejob in 1993. If the voters’ list was earlier, it would have
had sufficient value. But, now I am afraid no value can be
attached to it and he is an impresonator and whether
PW1's son is an impresonator having obtained the job by
falsely claiming himself to be son of Atchanna is a different
issue. But, suffice itto say that the Petitioner apparestly is
not the son of Atchanna. Hence, I am of the opinion that
he is not entitted for any relief. In the result, an Award is
passed holding that the Petitioner is not cntltled for any
relief.

Awird passed accordingly. 'n'ansmit.

Dictated to Kum, K. Phani Gowri, Personal Assistant
transcribed by her, cotrected and pronounced by me on
this the 19¢h day of April, 2004,

E. ISMAIL, Presiding Officer
Appendix of evidence )
Witnesses examined forthe  Witnesses examined for the

Petitioner Respondent
NIL NIL
Docaments marked for the Petitioner
NIL
Documents marked for the Respondent
NL
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New Delhi, the 9th June, 2004

S.0. 1544.-—In pursnance of Scetion 17 of the
Industrial Disputes Act, 1947 (14 of 1947). the Central
Government hereby publishes the award (Rel. No. 260/
2002) of the Central Governinent Industrial Tribunal-cum-
-Labour Court, Hyderabad as shown in the Annexure in
the Industrial Dispute between the employers in relation
to the management of Vijava Bank and their workman,
which was received by the Central Government
on 8-6-04, °

{No. L-12011/93/2002-IR(B-ID)]
C. GANGADHARAN, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
ATHYDERABAD
Present :
Shri E. ISMAILL
Presiding Officer
Dated : 3rd day of April. 2004
Industriat Dispute No. 260/2002

BETWEEN
The Regional Sceretary,
Vijaya Bank, Workers Organisation.
3rd floor. Swarnalok Complex,

EhiruRoad. P. O. Vijayawada. ... Petiticner
AND

The Assistant General Mana ger,

Vijaya Bank, Regional office,

Ist floor, 1st Lane, Masjid Street.

Vijayawada, -.Respondent

Appearances :

Far the Petitioner ; NIL

For the Respondent 1 Mis. E. Ajay Reddy, B. Venkat
Reddy & K. Ravi Kumar,
Advocates

ORDER

This is a case referred by the Got. of Indja, Ministry
of Labour by order No. L-12011/93/2002IR¢B. 11} di.

16-7-2002 between the management of Vijaya Bank and
their workman in to this Tribunal as [.D. No. 260/2002 and
notices were issued to the parties.

SCHEDULE

Whether the managementof Vijaya Bank is justified

in imposing the punishment of reduction to a lower

stage in the time scale of pay by one stage with
cumulative effect for a period of one year upon Smt.

C. Privamvada ? If not, what relief is the disputant

concerned entitled to 7’ _

2. The case is already referred in 1.D. No. 294/2002
which is pending in this Tribunal. Hence, this reference is
closed as superfluous. Transmit.

" Dictated to Kum. K. Phani Gowri, Personal Assistant
transcribed by her corrected and pronounced by me on
this the 3rd day of April, 2004.

E. ISMAIL, Presiding Officer

Appendix of evidence
Wimesses examined for : Witnesses examined for the
Petitioner Respondent

NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL
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New Delhi, the 9th June, 2004

5.0. 1545.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 268/
2001} of the Central Government Industrial Tribunal-cum-
-Labour Court, Hyderabad as shown in the Annexure in
the Industrial Dispute between the employers in relation
to the management of Union Bank of India and their

" workman, which was received by the Central Government

on 8-6-04. ;
[No. L-12025/11/2004-IR(B-TI)]
C. GANGADHARAN, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COU RT
ATHYDERABAD
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-Present :
ShriE. ISMAIL,B.Sc,LLB,,
Presiding Officer
Dated the 12th day of April, 2004
Industrial Dispute L.C.LD. No. 268/2001
BETWEEN

Sii P. RajeswaraRao,
S/o. P. Peddaiah,
R/o. 37-1-413(13),
9th Lane, Ramnagar,
Ongole. ....Petitioner
AND
1. The Assistant General Manager,
Regional Officer,
United Bank of India,
Natraj Complex,
Governorpet,
Vijayawada.
1. The Assistant General Manager,
The United Bank of India,
Central Office,

239, Vidhan Bhavan Marg,
Mumbai-400021.

Applarances :

For the Petitioner :

....Respondents

Mys. G. Vidya Sagar,
K. Udaya Sree, P. Sudheer Raol
& A. Laxman, Advocates

For the Respondent : - M/s. C. R. Sridharan,

G. Narender Reddy & S. Ramesh, -

Advocates
AWARD

This is a case takenunder Sec. 2 A (2) of the .D. Act,
1947 in view of the judgment of the Hon’ble High Court of
Andhra Pradesh reportedin W.P. No. 8395 of 1989 dated 3-
8-1995 between Sri U. Chinnappa and M/s. Cotton
Corporation of India and two others.

2. The brief averments of the petition are : That the
Petitioner joined the Union Bank of India on 4-12-84 as
clerk cum cashier. He was promoted as Head Cashier in
1993, He was working at Kandukur branch. While so, the
petitioner came into contact with one Sri J Krishna Mohan,
Accountant of the bank. During that period he was having
certain financial problems from September, 1997 to April,
1998 due to Chronic ill-health of his wife and father. Krishna
Mohan helped him to over come financial crisis at the
behest of Krishna Mohan certain errors crept in. He could
not bring the said errors, irregularities to the notice of higher
officials. He was asked to give a statement before the Chief
Manager, thereafter he deposited a sum of Rs. 1,10,000/-
towards the amount due from him to the bank. Vide
proceedings daied 8-7-98 he was placed under suspension.
He was issued with a chargesheet dated 24-7-98. It was
alleged that he colluded with Sri Krishna Mohan, to defraud
the bank and he gave a detailed explanation denying the

charge. Thereafter he was issued with a chargesheet and
egquiry was conducted by Sri N.S. Ramakrishna styling
himself as an Enquiry Officer and disciplinary authority.
Accordingly, an enquiry was condncted by him on various
dated. The Petitioner pleaded guilty of the allegations made
against him and enquiry was concluded and Petitioner
submitted a written brief dated 24-4-1999. thé Enquiry
Officer gave a report dated 10-5-99 and directed the
Petitioner to appear for personnel hearing fixed on
15-10-99 to submit explanation. He was imposed with the
punishment of dismissal from service and an appeal was
preferred which was also dismissed.

3. The Management has failed to note that the
irregularities were committed at the behest of
Sri Krishna Mohan, Accountant. Thereafter, initiating the
disciplinary proceedings against the Petitioner is erroneous
and misconceived. That the enquiry is not fairly conducted.
Even the chargesheét cannot be sub-delegated nominating
Sri N.S. Ramakrishna as Enquiry Officer and disciplinary
authotity. Therefore the nomination of Enquiry Officer is
also bad. Even otherwise the Accountant Sri Krishna
Mohan was let off with minor penalty. Therefore, the
punishment given to the Petitioner is highly
disproportionate and he also should have been let off with
minor penalty.

4. A counter was filed challenging the jurisdiction of
this court under Sec. 2 A(2) and further stated that the
Petitioner was working as Head cashier in the Kandukur
branch of the Respondent bank and has committed certain
serious acts of misconduct and that is a misappropriation
of sums prejudicial to the respects of the Respondent bank
involving serious loss in terms of money and otherwise . In
view of the gravity of the misconduct reported against the. .

~ Petitioner, vide proceedings dated 8-7-98, he was placed

under suspension with a memo dated 24-7-98. That actually
the balancesin 35 accountsin 10 ledgers were jotted down
for lesser amounts in the balancing books as of April,
1998 Thispractice of deliberately jotting the lesser balances -
was in existence from September, 1997 involving Rs.
3,15,000/-. The Petitioner in his explanation expressed his
regrets assured against recurrence of such acts in future.
That Sri N.S. Ramakrishna, deputy Manager wasappointed

~ as Enquiry Officer. He conducted the enquiry as per

principles of natural justice. Petitioner was duly assisted
by a defence assistance of his choice SriB. Subramaniyam,
Organizing Secretary of Union Bank Employees’ Union
and unconditionally admitted all the charges levelled
against him vide memoraandum dated 24-7-1998 and the
charges against him. In view of the categorical admission
of the Petitioner the enquiry was closed. Hence, the enquiry
is validly conducted. Hence, he is not entitled forany relief.

5. Arguments were heard on the validity of domestic
enquiry and it was held by a detailed order dated 6-8-2003
that the enquiry is validly conducted. Arguments were
advanced under Sec. 11(A). ' ‘

6. The Leamned Counsel for the Petitioner ed
that the Accountant has been let off by a minor
punishment. Taking into consideration his long sexvice and
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i4n Knm, K. Phani Gowri, Personal Assistant
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i day of Apnt, 2004

E. ISMATLL. Presiding Officer
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New Delhi, the 9th June, 2004

S.0. 1546,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 8/
2002) of the Central Government Industrial Tribunal-cum
-Labour Court, Lucknow as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Bank of Baroda and their workman,
which was received by the Central Government
on 8-6-2004. i

[No.L-12012/181/2001-R(B-ID)]
C. GANGADHARAN, Under Secy.

ANNEXURE

- THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT
LUCKNOW

Present :

SHRIKANT SHUKLA,
Presiding Officer

LD, No. 8/2002
Ref. No. 1-12012/181/01/IR (B-II) dated 29-1-2002
BETWEEN

Sri Rama Shanker Mishra
L, 17, Amreshpuri, ’ R
Rae Bareli

Regional Manager,

Bank of Baroda;

Regional Office, Lodhwari Kothi
Katchari Road, Racbareli

ORDER

The Government of India Ministry of Labour vide
their order no, L-12012/181/2001/{IR (B-ID)] dated 29-1-2002
referred the following issue for adjudication to Presiding
Officer, CGIT-cum-Labour Court, Lucknow,

““WHETHER THE ACTION OF THE MANAGE-
MENT, BANK OF BARODA, RAEBARELI INTERMINAT-
INGTHE SERVICES OF SRI RAMA SHANKER MISRA
W.EF. 9-9-98 IS LEGAL AND JUSTIFIED? IF NOT, WHAT

RELIEFTHE CONCERNED WORKMAN ISENTITLED TO
?’ k)
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S$1i Rama Shankar Misra filed his statement of claim
on 4-10-2002 after availing 10 opportunities and thereafter
he started absenting. The opposite party filed written
statement on 4-6-2003. The worker appeared oni 15th Sept.,
2003 and moved an application for adjournment seeking
time to file rejoinder and evidence. Court permitted Sri Rama
Shankar Misra to file the rejoinder within a week but the
worker did not file rejoinder nor filed any evidence in
support of his case.

On 11-12-2003 following three issues were framed in
absence of the parties;

1. Whether the enquiry conducted by the

management were without observing principle of natural
justice? :

2. Whether the worker has been convicted has alleged
inpara 34 of the written statement? If so its effect.

3. Whether the dismissal order is without notice if so
its effect. :

The next date was fixed 3-3-04 but the partics
remained absent. Therefore there is no other option to
proceed with the adjudication of the case. It is noteworthy
here that the opposite party Bank of Baroda has filed in the
evidence shape of affidavit of Sri K.N. Pandey who was
Asstt. General Manager of Bank of Batoda, Regional
Office, Lucknow. ‘

The case of the workman is that he was appointed in
the Bank of Baroda at Birhana Road Branch, Kanpur on
20-2-73 as Cash-Clerk-cum Godown Keeper after being
recruited through examination by NIBM. He alleges that
he did his job up to the satisfaction of the management till
he was transferred to Malikman branch Racbareli in March
1978. Sri Misra joined Malikmau branch Raebareli in March,
1978 and worked there till March, 1985 and during his stay
-at this branch he never gave any chance of complaint. Sri
Misra was deputed to Dariyapur branch Raebareliand by
virtue of seniority he was posted as Head Cashier Category
C through a letter for the time; the branch was under
Municipal Area. So long, he was at Dariyaper branch, drew
special allowance for Head Cashier Category C. SrMisra
stayed at Dariyapur branch approximately 28 months and
worked there for full working hours each day. Worker has
alleged that he was entitied to deputation allowance and
he daimed for the above allowance from thebank authorities
which made the foundation of a complaint, so called
misconduct against the workman. Getting annoyed the then

" Branch Manager started to weave a net to fish the workman

in its revenge.. Sri Misra was forther threaten for a severe
punishment. The Regional Manager of the ‘bank, the
disciplinary authority himself warmned the workman {0
level him in to the soils while he visited the branch on its
inaugural fimction, On 31-7-87 dueto prejudice Shri Misra

was suspended vide letter No. UPL/13/STF/1 14/1910 dated.

30th July, 1987. Sri Misra filed a Wit Petition, which proved
to be for serve regarding prejudice of the management.
The bank had no way but to serve fabricated charge sheet

No. UPL/14/STF/1114/1668 dated 14-6-88 which consisted
for four charges and few time barred allegations of the
nature of Civil Liabilities. These allegations were not .
maintainable at all under the Limitation Act of the India. By -
a order passed in the Writ Petition the bank was directed
not to suspend the workman until the charge sheet was.
served. The management was highly prejudiced due to
filing the Contempt of Court by the workman for Non-,
Implementation of the decision given by Hon'ble High Court

-~ Allahabad, Lucknow Bench. As the disciplinary authority

the Regional Manager Mr. N. B, Parikh appeared before the
Hon’ble High Court. Due to this he get frustrated during,
proceedings, he threatened the workman for removal from,
the bank by hook or crook. The workman joins the bank on
4th Nov., 1991 after suspension in terms of letter No. UPR/
2/STF/C-551/1679 dated 4th Nov. 1991. Again the workman
was charge sheeted vide No. UPR/5/8TF/2705 dated 24th
Nov., 1994. Sri Misra has alleged that the engniries of both
the charge sheet were neither fair nor proper and no place,

‘was given of natural justice in favour of the workman.

- Two enquiries completed as stage show drama.
During both the enquiries the Branch Manager Sri T. K.
Bhattacharya was also chargesheeted in almost same
grounds. On demand of copy of the charge, evidence
produced by the then Branch Manager, workman was/
denied by the enquiry officer. Sri Misra was ultimately
dismissed from the bank service under Dismissal without:
notice vide letter No. UPR/09/DISA/VIG/85 dated 9th Sept.

1998. The bank manipulated charge withdrawal of Rs.

51,000/- from the account of Mr. Vinod Kumar Srivastava in
which the bank authorities utilized the Hason and status
with the CBI authorities. The case'is pending with the
Hon’ble High Court, Allahabad, Lucknow bench. Sri Misra
preferred an appeal before the appellate authority of the
bank not to victimise the workman and requested lawful
favour but after the expirty of more than 23 month, bank
management performed another drama in terms of personal
hearing. They were asked to produce despatch register to
Asstt. Labour Commissioner(C) for false call letters to
workman forhearing which they could not produce. The
procedure adopted for dismissal without notice to the
workman is a waste papers buff managed in hub and bub.
In the circumstances workman has requested to get aside
both the enquiries which are neither fair nor proper but
merely stage show drama and the punishment imposed
and has further prayed for salary of suspension period.

The management has denied the worker s allegations.
The management has alleged that according to section
10(b)(i) of the Banking Regulations Act, 1949 inter alia
provides that no banking company shall employ or continue
the employment of any person who is or who has been
convicted by a criminal court of an offence involving mortal
turpitude. Sri Mista was chargesheeted by the Centra}
Burean of Investigation ina fraud committed by himof Rs.
51000 and he was convicted by the court and a sentence of
3 years of rigorous imprisonment and penalty of Rs. 55000
under Section 420 of IPC and another sentence of three
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years rigorous imprisonment and fine of Rs, 5000 wnder
Anti Corruption Act, 1977 has been imposed. Since Sri
Misra was convicted by a court of an office involving moral
turpitude and according, in terms of Section 10(b)(i) of the
Banking Regulations Act, 1949 the bank cannot employ or
continue him in the bank. 1t is admitted that the chargesheet
dated 14-6-88 was issued to the concerned workman for
the serious misconducts committed by him during the
course of his employment inter alia the charges against the
concerned workman were that he availed L.F.C. facility twice
ontwo different blocks and unauthorisedly kept with him
the advance taken by him from the suspense account fora
long period; he availed overdraft of Rs. 4000 against FDR
and allowed the balance to accrue to Rs. 16000 and he got
purchased a cheque of Rs. 4000 drawn by his family member
and returned B.P. was adjusted after two months; he
influenced and pressurised the Branch Manager in financial
transactions in extending certain facilities to firms of his
family members including loan and purchasing instruments
of Rs. 15000, Rs. 12000 and Rs. 15000 respectively. The
service of second charge sheet is also admitted and the
bank has stated that second charge dated 24-11-94 was
issned to him for the misconducts committed by him while
he was posted at Dariyapur Branch as Head Cashier on
temporary basis, and the charges inter alia were to the
effect that he got purchased from the Branch Manager a
cheque of Rs. 40000 in the name of his brother after crediting
of the amount in his brother’s account. The amount was
withdrawn by him. The schedule of repayment prepared
was not dispatched on the same date and the amount was
redeposited after 14 months without charging interest.
Further he pressurised {1e Branch Manager, Dariyapur to
sanction and disburse a loan of Rs. 10000/- each to two
different borrowers and the amount of these loans was
utilized by him for adjusting the entry of Rs. 40000, In
relation to the first charge sheet dated 14-6-88 which was
duly served on the workman, Mr. N. K. Krishna
Subrahmanyarn, the then 3r, Manager at Regional Office,
Lucknow was appointed as enquiry officer. However,
enquiry officer was changed and Mr. M. Z. Hashmi the
then St. Manager, Zonal Office, Lucknow was appointed
as enquiry officer. The enquiry officer conducted the
enquiry into the charges levelled against the workman in
consonance with the principles of natural justice, giving
full opportunity of hearing and defence and in the enquiry
report sabmitted by him, he found all the charges except
one of Darivapur Branch, as proved. In relation to the
second charge sheet dated 24-11-94 the bank has submitted
that which was also duly served upon the concemed
workman and Mr. Krishan Kumar, the then Sr. Manager
(Credit) Regional Office, Raebarcli was appointed enquiry
officer and he too, after conducting the enquiry in
consonance with law saubmitted his report holding the
concemed workman guilty for charges No. 1, 4 & 5 charge
No. 2 was not fonnd by him to be proved and charge No.3
was partly proved. It is further submitted that both the
enquiries against the concerned workman were conducted
in consonance with law. Proceedings of each date of

enquiry were duly recorded, witniesses were examined and
cross examined. The copy of enquiry reports/findings of
enquiry officers were made available to the concerned
workman for his representation; if any thereon. But the
concemned workman chose not tormake any representation
against the findings of the enquiry officer. The disciplinary
authority thereafter proposed thetpunishment of dismissal
without notice and at the same tifne confirmed the period
of suspension and gave personal hearing to him on 5-9-98.
After considering the submission of the concemed
workman during the said personal hearing by the
disciplinary authority, the entire facts of the case and the
records of the enquiry, the proposed punishment was
confirmed by the disciplinary authority vide order dated
9-9-98. Sri Misra against the said order preferred an appeal
dated 22-10-98. The Appellate Authority workman
personally at length on came to the conclusion that there
was no requirement to interfere with the orders of
disciplinary authority and cons¢quence dismissed the
appeal by its order dated 13-9-2000. The concerned
workman was given due opportunity of hearing in
consonance of principles of natufal justice, as also the
provisions of bipartite settlemént and action of the
management of the bank in dlSll‘llSSlllg the concerned
workman from services is in consonance with law and does
not call for any judicial scrutiny by this Tribunal. The
punishment imposed by the management of bank is
proportionate to the misconducts committed by him.
Tribunal does not sit in appeal over the findings of the
enquiry officer. The proceedings of the enquiry can be
challenged only on the grounds of violation of principles
of natural justice causing prejudices to the concerned
workman. The findings of the enquiry officer can be
challenged on the ground or petrversity to an extent that no
prudent man could have arrived at a conclusion arrived at
by the enquiry officer. Noticeably the concerned workman
has not taken any of these two grounds in the statement of
claim filed by him nor he pin pointed specific violation of
the principles of natural justice to his prejudice in the
conduct of enquiry proceedings. The management has
disputed the claim of the workman that his service record
was not satisfactory. The management has submitted that
even prior to 1978 his service record was not satisfactory
and there was numerous case of cash shortages, it is also
submitted that the entire service record of the petitioner is
full of blemishes. While he was posted at Birhana Road
Branch,. Kanpur there was allegations of the being involved
in misappropriation of mutilated notes of Rs. 315. He was
also reported to have been involved in financial
irregularities of different stages letters dated 25-2-77,
22-3-77 and 11-6-77 were written in this regard. It is
categorically stated by the management of bank that since
Dariyapur Branch situated within the municipal limits of
Raebareli hence the question of payment of halting
allowance or any conveyance allowance does not arise.
The allegation of the concerned workman to the effect that
itwas his claim for payment of deputation allowance which
has annoyed the management of the bank and that
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institution of departmental enquiry wasas a result of such
annoyance arising out of such claim made by him, is sheer
imagination on his part. It is submitted the environment in
the bank is such that the employees are free to raise any
demand and raising of any demand can never annoy any
management. The employees have a strong union. However,
any request/demand of the concemed workman could not
be acceded to since it was not provided for under the rules.
The nature of misconducts/allegations/charges were of
serious nature involving financial irregularities leading to
severe apprehension in the minds of the management about
integrity and honesty of the concerned workman. It has
been categorically denied by the management, of any
prejudice of any motivated plans. However, it is not
disputed that the concerned workman was suspended by

letter dated 30-7-87. The filing of Writ Petition before the

Hon’ble High Court has not been disputed. The passing of
order dated 11-5-95 is also not disputed by the management,
wherein it was provided that charge sheet be served tothe
concerned workman within three weeks fron. .he date of
service of certified copy of the said order and if the
chargesheet was not served within the stipulated pesiod
then the suspension order would stand stayed. Sri Misra
obtained the certified copy on 16-5-88 and served the same

on 2-6-88, within 13 days of thereceipt of the said certified

copy of the order of High Court chargesheet dated 14-6-88
was sent to the workman by registered post on 15-6-88.
Thus the charge sheet was served upon the workman well
within time of three weeks provided by the Hon’ble Court
in the interim order. However mischievously the workman
did place the incorrect facts before the Hon’ble High Court
and filed a contempt petition in which the notices were
issued. The correct position was duly informed to the
Hon’ble High Court. The management has admitted that it
took some time in issnance of the charge sheet to the
workman because of the prolong investigation which were

being carried out by the internal agencies (bank) as also .

the external agencies CBI, L.ucknow for the gross financial
irregularities committed by the workman while discharging
his duties as Head Cashier Category C at Dariyapur Branch.
The management has categorically denied that any threat
was ever extent to the workman for hisremoval from services
by the bank. The management has alsc categorically denied
that it was stage show drama. Because all the charges were
not covered in the earlier charge sheet does not in any
manner exonerate the concerned workman of the 2nd
charges against him, Issuance of a second charge sheet
does not violate the principles of natural justice in any
manner. However it is submitted that both the enquiries
were conducted strictly adhereing to the principles of
natural justice whereby the concerned workman was given
free and fair opportunity to defend himself, He was made
available documents sought by him and opposited produce
his defence evidence. In number of adjournment were
sought by the concerned workman on the pretext or the
other and adjoumments were granted by the enquiry officer.
Management denied that the enquiries were not fair and
proper. With regard to the allegation of the workman that

1883 GI04—22

the copy of charge sheet evidence in case of Mr. TK.
Bhattacharya. were not given. The management has stated
that the demand of the workman was not fair and proper.
Therefore. in his judgement. The enquiry officer.did not
accept it. In no circomstances it could be held that the
action of the enquiry officer is violative of principle of
natural justice. The concerned workman has failed to
indicate the prejudice caused to him for no supply of any
documents. Dismissal of Sri Misra vide order dated
9.09-1998 is not dispute. It is also submitted by the bank
that suspension period has been treated as period not spent
on duty and decision taken in this regard in terms of order
passed by the competent authority while passing the final
order. In the last management has requested that the
workman is not entitted to any relief from this trithmal. The
management has filed affidavit in support of his case as
well as workman has not filed any parties could not heard
as they absented from the court. '

. Issue No. 1 framed by this courton 11-12-2003 was
whether the enquiry conducted by the management were
without observing principle of natural justice?

The burden of the abave issue was on the workman
to prove that the enquiry conducted without observing of
natural justice. But the worker has not discharged his
burden. The affidavit filed by the management that the
enquiry conducted by the management were fully observing
the principle of natural justice. :

Issue No. 2 has framed on 11-12-2003 was whether
the worker has been convicted as alleged inpara 34 of the
written statement? If so its effect? Management has proved
by affidavit that the workman has been convicted the result
will be the worker shall not be entitled to continue in the
service.

Issue No. was framed on 11-12-2003 on the question
whether the dismissal order is without notice if so its effect.
The worker has not come forward to show whether any
prejudice is caused to him by the order since he was served
with the enquiry report. The management has proved that
copies of enquiry/findings of the enquiry officer was made
available to the workman. But the concerned workman
chose not to make any representation against the findings
of the enquiry officer. Therefore the dismissal order without
notice has no effect on the punishment imposed upon him.

On careful consideration of the evidence on record I
come to the conclusion that the action of the management
of Bank of Baroda., Raebareli in terminating the services of
Sri R.S. Misra with effect from 9-9-98 islegal and justified.
The issue is accordingly answered in affirmative in favour
of the management. The workman is not entitled to any
relief, |
31-05-2004

Lucknow SHR]KANT SHUKLA, Presiding Officer

¢ fieelt, 9 [, 2004 .

. 3. 1547.—sheifirr foaw sifufem, 1947 (1947
1 14) F uiw 17 ¥ srgEm H, Fa an fafere dw



3624 THE GAZETTE OF INDIA: JULY 3, 2004/ASADHA 12,1926

[ParT II—Skc. 3(ii)]

WA % Hag Frie it ST FHEn F o, ey W
fifie sl frer # S5 wER s sty
RE0FR F T (HE T 256/2002 ) i TR W ¥,
i FRT T A 8-6-2004 ) WK G 1|

[ Ho Wet-12011/52/2002-3T% AR (.-11) ]
o TR, 37T Gfag
New Delhi, the 9th June, 2003

5.0. 1547.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No, 256/
2002) of the Central Government Industrial Tribunal-cum
Labour Cournt, Hvderabad as shown in the Annexure in
the tndustrial Dispute between the employers in relation
to the managcment of Syndicate Bank and their workman,
which was received by the Central Government
on 8-0-2004,

[No. L-1201 1/52/2002-IR(B-ID)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR CQURT
AT HYDERABAD

PRESENT :
Shii E. lsmiail. B. Sc.. LL.B., Presiding Officer
Duted the 22nd day of March, 2004
INDUSTRIAL DISPUTE No. 256/2002
BETWEEN:

The General Secretary,

Sydicate Bank Staff Association,
Anand Plaza_ H loor,

Near Anand Rae Circte,

Bangalore-560 009, ... Petitioner
AND

The Dy, General Manager,

Syndicate Bank. Zonal Office,

Somwjiguda.

Hyderabad - 5300082, .. Respondent

APPEARANCES:

Forihe Petitioner M/s. A. K. Jayaprakash Ruo, K,
Srintvas Rao, P. Sudha, T. Bal
Reddy. M. Govind, N. Sanjay &
K. Ajay Kumar, Advocates
M/s. A. Krishnan Raju, G. Dinésh
Kumar, G. V. N. Babu, N
Premunanda Rao & T. P. Das,
Advocates.

AWARD

The Governmend of India. Ministry of Labour by its
order No_{.-12011/52/2002-IR(B-i}) dated 18-6-2002 referred
the follow ing dispute under Section 10¢1) (d) of the 1.D.
Act. 1947 for adjndication to this Tribunal between the

_ciplovers in relation {o the Management of Syndicate Bank
and their workman,

For the Respondent

SCHEDULE

“Whether the action of the management of
Syndicate Bank, Hyderabad in dismissing the
services of Sri M. V. Raja Rao, Clerk,
Chaitanyapui, Hyderabad islegal and justified? If
not, what relief the workman is entitled to?”

This reference was registered as Industrial Dispute
No. 256/2002 and notices were issued to the parties.

2. The brief averments as mentioned in the claim
statement are : that the Petitioner joined on 20-9-76 as a
clerk cum typist and put in 2 clean record of service. He
was illegally dismissed on 30-1-2001. That while the
Petitioner was working as clerk-cam-typist on 27-6-2000,
On 28-7-2000, M/s. Sri Laxmi Tyres Agency, customer, has
deposited a sum of Rs. 90,100 o the current Account No.
860, but by mistake in the cash slip prepared by M/s. Sri
Laxmi Tyres Agency, it was mentioned Rs. 83,100, It is
further alleged that there was ¢xcess cash of Rs. 7,000.
That the Petitioner denied the said allegation. However,
the Senior Branch Manager forced the Petitioner to refund
the amount sent to kept cordial relation between the bank
and the customers. The Petitioner submits that in order to
keep the respect of the bank he was forced to refund the
amount even though he received only R. 83,100 Further

-he was transferred from the regional office (Rural) to

Chaitanyapuri branch on 24-6-2000 and normally the
practice was to credit the salary of the employees in the
respective accounts on the last bt one day of the month.
When he was transferred and joined the duty at
Chaitanyapuri branch on 27-6-2000, he has discounted the
cheques towards his ‘salary on 8-7-2000 for which the
Respondent bank is solely responsible for noncrediting
the salary in his account. Therefore, the Petitioner was
allowed to sustain with his family members, has drawn the
amount payable by the Respondent bank.

" 3. The delinquent employee stood as a surcty to the
co-criployee by name Mr. G. Balaiah, together with Sri-
Ramam Raju, clerk and Smt. Shashikala. That the Hon'blc
court ordered attachment of salary toall the three. Curiously
the bank has taken action against him.

4, Further, in the enquiry one Senior Branch Manager
was examined as Management witness Sri M. B.
Rajanarasimham, Enquiry Officer, Sri C. Subramanyam both
are of the same rank. The Enquiry Officer should be higher
in the rank than the witness. Therefore the entire
proceedings are violative of the principles of naturat justice.
That he has also represented to the bank that he is
experienced in cash duties as he was working in
administration since 20 years and therefore, he may be
exempled from performing the cash duties. That the
delinquent emplovee had submitted an application for
voluntary retirernent on 10-9-98 and again on 24-8-2000 but
the same was rejected. Hence, he may be taken back into
serviee.

3. A counter was filed. It is a matier of record that
the Petitioner has joined the services of the bank on
20-9-76 as a clerk. That he was 1ssued witha charge sheet
with three charges. He did not account for excess of
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Rs. 7000 while woﬂcmg asa cashier He discounted a cheque
without maintaining sufficient balance which resulted in
the dishonour of the cheque. He stood as a guamieer to
loan and as his salary was attached he had tarnished the
image of the bank in the eves of the pubtic. Thatthe enquiry
is validly conducted. That Management witness was cross
examined by the defence representative which is a matter
of record. That the party has correctly mentioned the notes.
Only in the calculation they have committed a mistake, that
whether the denominations are correctly noted and it has
been checked by the Petitioner. That Rs. 7000 excess amoumt
should have been found with him on 28-7-2000 but it was
not there. That when he was asked on 28-7-2000 he
reimbursed the amount on 1-8-2000 when he was confronted
with the documents. Hence, the claim may be dismissed.

4, Arguments were heard on the validity of domestic
enquiry and this Court by it’s detailed ordéron 9-6-2003
held that the domestic enquiry is validly conducted. Hence,
arguments were advanced on the quantum of punishment
under Sec. 11A. ~

5. It'is argued by the Learned Counsel for the
Petitioner that mercly by wrong mentioning of the
denomination by the customer does not mean that he has
received. the entire Rs. 90,100 when the total he is
mentioning asRs. 83,100, he received only Rs. 83,100 only
but much weight was givenby the bank to the customer.
He submits that what is there except the word of the
customer. Secondly the other two allegations even if alleged
to be proved are not so serious as to warrant dismissal. 1
fully agree with him that the other two charges of standing
as a surety and discounting a chegue are not such a serious
offence as to warrant dismissal. Hence, 1 do not want to
refer the entire agruments of the Learmned Counsel on the
other two aspects. The only aspect which appears to be
grave is whether he has received Rs. 90,100 and credited
only Rs. 83,100 if so, whether any lemence isrequired.

6. The Leamed Counsel for the Petitioner further
argued that in the enquiry the equivalent officer to that of
Enquiry Officer is examined as a witness which is not
correct. As per the Judgement of the Hon’ble High Court
of A.P. reported in 1990 (I} LLI page 23 in M.L L. Kumar
Vs, The Divisional Manager, A P.S.R.T.C., Cuddapah and
Another, that to avoid bias, superior ofﬁcer must be
appointed as Enquiry Officer as Management witness.
That the delinquent officer forced to pay Rs. 7000 on
31-7-2000 and the said amount was received without any

" demur and the charge sheet was issued-on 18-9-2000 for

the amount so received. That during the cross examination
of MW1 a question was put to MW, it was brought to
light that the, representative of M/s Laxmi Tyres Agencies
was preparing cash slips and ised to commit mistakes in
denominations very often bit' MW 1 gave elusive reply
but he is not responsible for handling cash vouchers but
did not deny the question pirt by the delinquent employee.
That Ex. M2 was confronted that there was alteration of
denomination of Rs. 50 prepared by M/s, Laxmi Tyres
Agency and MW 1 has admitted the same. That his evidence
is not challenged. The Judgement on which he relied states
that when the person who have the complaint and the

person who gave the complaint agamst h1m is the officer
immediately superiorto him, the enquiry should not have
been conducted by the Endguity Officer-who was Sub-
ordinate to the complainant himself, and particularly when
the supenor officer is alsoa witness in the case. Further hc
relied on 2000 Supreme Court cases (L&S) page 830 bva
full Bench of the Hon’bie Supreme Court of India, wherein
it'was held that, “where a bank employee was dismissed
from service on account of his admitted misconduct of .
withdrawi of money unauthorisedly from customer’s
account-Industrial Tribunal ordered reinstatement. The
award of the Tribunal was modified by inserting an
additional condition, that the employee would not get any
increment for ten years with cumulative effa_ct" He
therefore prays that he may be reinstated..

7. Itiis argued by the Leamed Counsel for the
Respondent that here the witness and the Enquiry Officer
are of the same rank and the Enquiry Officer. is.nol Sub-
ordinate to the Petitioner. Therefore, no bias is. caused 1o
the Petitioner in the enquiry.

8. It may be seen that in view of the Supreme Coun
Judgement cited above where he was reinstated into service
and increments for 10 vears with cumulative effect, as this
is a question of Rs. 7000 and there is some doubt atleast
one per cent that the party may also be responsible and
as he has put in service from 20-9-76 and was dismissed on
30-1-2001, that means he has put in 24 years 3 months
service. I think seeing lhe circumstances of the case the
ends of justice will be met if the bank is directed while
confirming the orders of dismissal the bank is directed to
pay 12 months gross wages last drawn by him to be
nmltiplied by the salary for the month of Decembier, 2000.
Hence, the reference is ordered as follows : The action of
the Management of Syndicate Bank, Hyderabad in
dismissing the services of Shri M. V. Raja Rao, €ierk.
Chaitanyapuri, Hyderabad is directed to be paid 12 months -
wages multiplied by his 1ast drawn salary in December,
2000 as he has worked for 24 and odd years within 30 days
from the publication of this award failing which he willbe:
entitted to simple interest at 6% p.a. until he receive the
amount.

Award passed accordmgly Transmit.

Dictated to Kam. K. Phani Gowrt, Personal Assistant
transcribed by her corrected and pronounced by me on
this the 22nd day of March, 2004,

E. ISMAIL, Presiding Officer

" Appendixofevidence
Witnesses examined forfhé Witnesses examined for
Petitioner : the Respondent :
NL  NL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent

- NL
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Hlo T, &% Gfea
New Delhi, the 9th June, 2004

S. 0. 1548.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. (100/97)
of the Central Government Industrial Tribunal-cum-Labour
Court, Dhanbad as shown in the Annexure, in the Industrial
dispute between the employers in relation to the
management of Bank of India and their workman, which
was received by the Central Government on
8-6-2004.

[No.L-12012/384/96-IR (B-II)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-NO. 2 AT DHANDBAD

PRESENT;
Shri B, Biswas,
Presiding Officer
In the matter of an Industrial dispute under Section
10 (1) d) ofthe LD. Act, 1947
REFERECE NO 100/1997

Parties : Emplovers in relation to the management
of Bank of India, Ramgarh Cantt, Branch
and their workman.

APPEARANCES:

On behalf of the workman : Mr, D. Mukherjee, Advocate
On behalf of the employers : Mr. D. K. Verma, Advocate
State : Jharkhand Industry*: Coal
Dated, Dhanbad, the 17th May, 2004
AWARD

The Government of India , Ministry of Labour, in
exercise of the powers conferred on them under section
10(1) (d) of the I.D. Act, 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No. L. 12012/384/96/IR.(B-II), dated, 5-9-1997.

SCHEDULE

“Whether the action of the management of Bank of
India, Ramgarh, Cantt. Branch, in dismsissing Sh.

Md. Akhtar Hussain from the services of the Bank
wef. 17-11-1995 7 If Not, to what relief the workman
is entitled 7
2. The case of the concerned workman according to
written statement submitted by him is as follows :—

The concerned workman submitted that the
management with malafide intention to dismiss him and to
terrorise other employees suspended him from service with
effect from 12-7-94 without assigning any reason. he
alleged that to justify the said illegal action of suspension
management issued a false and frivolous charge sheet to
on 17-11-1994 to which he submitted his reply denying alt
the charges brought against him. He alleged further that
the management without accepting his reply decided to
hold domestic enquiry against him and accordingly
appointed enquiry officer who inviolation of the mandatory
principles of natural justice and in violation of the settled
law of the land conducted the said domestic enquiry against
him. He submitted that for the alleged allegation aslevelled
in the charge-sheet no criminal case was lodged by the
management which ipso facto proved that the alliegation
levelled in the charge-sheet were prima facie illcgal and
had no existence. He alleged that in the said invalid and
irregular domestic enquiry the management witnesses
were not allowed to adduce their evidence freely. Even the
Enquiry officer did not consider necessary to examine the
complainant and even did not consider necessary to varify
the original documents, the copies of which were placed
before him Even no opinion of the handwriting expert was
obtained in respect of the same handwriting and signature
appearing on certain documents. he alleged that on the
basis ofillegal and arbitrary findings of the enquiry officer
management dismissed him from his service with effect
from 17-11-95 illegally, arbitrarily and violating the principle
of natural justice. He disclosed that after the order of
dismissal he submitted several representations and made
appeals to the higher authority to reconsider the order of
illegal dismissal from service but to no effect and for which
he raised industrial dispute before the ALC (C) Hazaribagh
for conciliation which uitimately resulted reference to this
Tribunal for adjudication,

Accordingly he submitted prayer to pass award in
his favour with a direction to the management to reinstate
him in service with full back wages and other consequential
benefits.

3. Mangement on the contrary after filing written
statement-cum-rejoinder have denied all the claims and
allegations which the concerned workman asserted in his
written statement. They submitted that the concerned
workman wasposted at Ramgarh Cantonment Branch of Bank
of India as special assistant carrying onthe duties of cash
cum accounts clerk in the year 1994, They submitted that
one coustomer of the Bank viz. Md. Atanl Haque having
savings Bank A/c. No. 6696 lodged a complaint to the
Manager of the Bank in the month of June, 1994 to the
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effect that a sum of 15000/~ had been withdrawn from his
S.B. A/c No. 669 by exercising frandupon him and he
requested for getting the matter examined. On examination
it revealed that the concerned workman issued a cheque
book containing leaves bearing No. 93781 to 93790 in
the captioned account of Md. Ataul Haque -without
obtaining the requisition slip from him against his account.
He used the first leaf of the cheque book viz. 93781 and
handed over the same to one of his relatives viz. Mustaq

Ahmed for doing the needful in that regard. It was obsorved -
that the said leaf bearing Cheque No. 93781 was purported:

to have been issued to Sri Mustaq Ahmed who collected
the aforesaid amount by depositing the same in his own
SB. A/c No. 5829 with Central Bank of India on 6-4-94.
The said cheque was canclled by the concerned workman
when the amount was collected by the Central Bank of
India. The signature of the drawer on the said cheque
considerably dlﬂ“eredwhenoompamdmthAIml Haque’s

spemmenmgnatureappeanngmthc Bank’s record. Afier -

proper varification of the matters relating - to the issue
involved, the competent authority considered the conduct
of the concerned workman is highly predjudicial to the
interest of the Bank and accordingly hewaSplaoedunder
suspension w.e.f. 20-6-1994.

They alleged that the concerned workman
committed another case of fraud by adolbtmg similar
procedure referred to above in respect of the S.B.  Alc.

No. 7463 of another customer Md. Taheseem (minor)

S/o. Md. Amal Haque. He issued a Cheque Book
containing leaves bearingNos. from 948851 t0 948875 in
the captioned account of Md. Taheseem without obtaining
requisition slip from the account holder. He handed over
the cheque bearing No. 948851 for Rs. 10,000/-to Mustagq
Ahmed who collected the said amount through his S.B.
A/c. No. 5829 withthe Central Bank of India, Ramgarh
Cantonment Branch. In the same fashion the concerned
issued two other cheques leaves from the aforsaid cheque
book and withdrew Rs. 10,000/- and Rs. 650/~ though
Cheque Nos, 948855 dt. 11-1-93 and 948856 dt. 10-3-93
respectively and directly obtained the proceeds of the
cheques in two occasions by signing on the reverse of the
cheque leaves. The account holder had neithes applied for
the said cheque book nor had issued the above mentioned
ues on any occasion. |

They submitted that while the concerned workman
was posted at Hunterganj Branch, he permitted withdrawal
of Rs. 10,000/~ from S.B. A/c. No. 3611 of Md. Sharifftoa
Third party by means of withdrawal slip without
accompanied by the pass book violating the Rules of the
Bank on 25-6-87, He repeated the same thing by permitting
withdrawal of Rs. 12,000/- by a third party with the help of
withdrawal slip without any supporting pass book on
16-10-87 from S.B. A/. No. 3611 of Md. Shatiff.

|
They alleged that on 8-8-87 he prepared a set of
transfer voucher of Rs. 3000/- from S.B. A/¢. No. 3611 of

Md. Shariffto S.B. A/c. No. 197 of Md. Tahir Husain son of
the Account holder on the authority of a purported letter
bearing purported signature of the account holder Md.
Shariff. It was observed that the authority letter was neither,

‘signed by the account holder nor he was anthorised for.

that transfer entry. The account holder denied having signed
ﬂnmdmnhmtyleuerandthes:gnatumappmnngonﬂw
said letter when compared with the specimen signature it:
was observed that the signature appearing in the purported
authority letter did not tally with the specimen signature.

Thus the concerned workmain allowed the transfer entries
from the above Account No. 3611 of account holder named
Md. Shariff. They submitted that various other irregularities
oormmmngbythcmnmedworhnanwerealsodetected
which he was costed at Hunterganj Branch and Ramgarh
Cantonment Branch. Accordingly after dstecting serious
cases of frand, dishonesty and gross negligence of duties
he was issued a chargesheet dt. 17-11-94 for committing
misconduct under clause 19. S(Dofﬁrstbmpmutesettbnm
dt. 19-11-66. .

'I'heydlscloscdthatoomemedworkmanmtesponse
to the said chargesheet issued to him submitted his reply
but as it was not satisfactory competent authority
appointed Sri. N. Padhi as Enquiry Officer conduct
departmental enquiry against him. They submitted that full
opportunity was given to the concerned workman to defend
his case. Theyﬁ:rthersubmmedthatthe enquiry officer
conducted domestic enquiry, fairly, properly and in
accordance with the principles of natural justice and
submitted his report holding the concerned workman guilty
tothe charges brought against him. They further submitted
that not only relevant paper relating to the domestic enquiry
proceedings but also enquiry report were handed over to
the concerned workman to make his submission if any on
the proposed penalty and on the findings of the enquiry
officer. The disciplinary authority after hearing the
concerned workman as well as his representations and
after examining all relevant papers came to the condition
that it was a fit case for dismissal and accordingly he was
dismissed from service vide order of dismissal dt. 17-11-95.

They submitted that the Disciplinary Authority did
neither committed any illegality nor took-any arbitrary
decision violating the principles of natural justice in
dismissing the concerned workman from his service and
for which he is not entitled to get any relief.

4  POINTS TO BE DECIDED

“Whether the action of the management of Bank of
India, Ramgarh Cantt Branch, in dismissing Sh. Md.
Akhiar Hussain from the setvices of the Bank we.f.
17-11-957 If not, to what relief the workman is
entitled?”

FINDING WITH REASONS -

In the instant case before taking up hearing on merit
it was taken into consideration as preliminary issug if
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domestic enquiry held against the concerned workman by
the management was fait, proper and in accordance with the
principle of natural justice. From order No. 39 dt. 28-11-02
it trangpires that the said preliminary issue was disposed of
1o the effect 1hat domestic enquiry held against the
concerned worlunan by the management was fair, proper
and in accordance with the principle of natural justice. Now
the paint for consideration is if the management have been
able to substantiate the charge brought against the
concerned workman and if so whether the concerned
workman is entitled to get any relief U/s. 11A of the LD,
Act over punishment imposed on him by the management,
[t transpires from the record that management have brought
three fold charges against the concerned workman for
commifting misconduct under clause 19.5()) of first Bipantite
settlement di. 19-11-66. During hearing the chargesheet
issued to the concerned workman by the management was
marked as Ext. M-2, The charges brought against the
concerned workman is as follows .—

“During your tenure at Bank’s Hunterganj Branch
vou permitted withdrawals to a third party in S/B A/c. No.
3611 of Md. Shariff in cantravention of the Banking norms
and unauthorisedty allowed transfer entries from the above
account of the account holder.

(a) On25-6-87 you permitted a withdrawal of Rs. 10,000/-
from 5/B A/c. Mo. 3611 of Md. Shariff to a third
party bv means of a withdrawal slip, without
accompanied by the pass book, violating the rules
of the bank.

(b) On 106-10-87 you permitted a withdrawal of Rs.
12 000/- from the same /B A/c. No. 3611 of Md.
Shariff to a third party by means of a withdrawal
shp without any supporting pass book, violating
the rutes of the Bank,

(c) On8-8-1987 you prepared a set of transfer voucher
of Rs. 3.000/-from 5/B A/c. No. 3611 of Md. Shariff
1o S/B A/C No. 197 of Md. Tahir Hussain, son of
tlc account holder. The above transfer transactions
were allowed by you on the strength of a letter of
authority purportedly signed by the account holder
Md. Shariff. Subsequently it was reported that the
samc authority letter was neither signed by the
accoeunt holder nor were you authorised for that
transfer entry transfer entry transaction. The
account halder had subsequently denied having
signed the said autherity letter and signature there
on the soad authority letter bear certain variations
when compared with specimen signature of the
accouint holder. Thus unauthorisedly allowed
transfer entries from the above account No, 3611 of
the account holder.

1. Durimg your tenure at Banks Ramgarh Cantt.
Branch on 16-2-1994 you deposited a cheque bearing No.
046539 dated 16-2-1994 of United Bank of India, Ramgarh,
Camt Branch for Rs. 16.616.70 in the $/B Joint Account of

_your wife and children (S/B A/c. No. 7798). The cheque

was sent for collection through clearing house. However,
on the same day i.c. on 16-2-1994 you posted a withdrawal
slip for Rs. 15,000/~ in the same account and allowed
withdrawal from the same Joint Account without the
permission of the Manager. As per normal rules and practice,
bank does not allow any withdrawal against clearing cheque
on the same day without the specific permission of the
Manager. Thus you exceeded your authority and extended
undue accommodation to you wife in the matter of effecting
withdrawal from her account against the clearing cheque
on same day it is deposited and sent for collection and
violated the norms and practices of Bank.

III. During your tenure at Bank’s Ramgarh Cantt.
Branch, you have entered into fradulent transaetions and
have withdrawn money unauthorisedly from the

- Customer’s accoount on different occasions dishonestly,

in the following manner :—
() S/B A/cNo. 6698 of Md, Atual Haque :

You isswed a cheque book containing leaves
bearing Nos. from 93781 t0 93790 in the captioned
account of Md. Ataul Haque without obtaining
the requisition slip from the account holder Shri
Haque. Thereafter, you used the first leaf of the
cheque Book i.e. Cheque No. 93781 and handed
over the same to one of your relatives Mustaq
Ahmad who in turn collected the above fradulent
amount of Rs. 15,000/- through his /B Account
No, 5829 with Central Bank of India on 6-4-1994,
The above cheque was cancelled by you, when it
came for collection from Central Bank of India.
The signature of the drawer on the said chegque
considerably differs when compared with Ataul
Haques specimen signature appearing on Bank’s
records. Thus yon involved yourself in fradulent
transaction and defranded Bank’s account holder
Shri Ataul Haque.

(i) S/B Afc. No. 7463 of Md. Tahseem (Minor) $/o.
Md. Atan] Haque :

You issued a cheque Book containing leaves
hearing Nos. from 948851 to 948875 in the
captioned account of Md. Tahseem without
obtaining the requisition slip from the account
holder. You handed over a cheque No. 948851 for
Rs. 10,000/- fradulently drawn on the above
account to your reiaiive Mustag Ahmad who in
turnn collected the cheque through his 8/B A/c.
No. 5829 with Central Bank of India, Ramgarh
Cantt Branch and the date of withdrawal was
24-8-1992. Similarly you have used two other
cheques leaves from the above cheque Book
fradulently issued, and you have withdrawn
Rs. 10,000/- through cheque No. 948855 dated
11-1-98 and Rs. 650/- through Cheque No. 948856
dt. 10-3-93 and directly obtained the proceeds of

)
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the cheques in two occasiens by signing on the”

reverse of the cheque leaves. The account holder
had neither applied for the cheque Book nor had
issued the above stated three cheques as referred
above, on any occassion. Thus you have entered
into fradulent transactions in connivance with
outsiders i.¢. your relatives and withdrawn money
from the Bank’s customer’s accounts dishonestly
inutter disregard to the norms of the Bank.”
It transpires from the record that in course of hearing
of the domestic ‘enquiry proceeding the delinquent

workman not only participated but also fill opportunity
was given to him Jo defend his case. It further transpires

that after completjon of hearing of the domestic enquiry .

proceeding enquily officer submitted his report to the
competent authority which during hearing was marked as
Ext. M-19. Considgring the enquiry report it transpires that
management havg not been able to substantiate charges
Nos. 1{a), 1 (b) angl charge No. 2 while charge No. 1(c) and
Charge No. 3 have well been established against the
concerned wor i.e. thedelinquent.

The finding ¢f the Enquiry officer in respect of charge
No. 1 {c} and Charge No. 3 are as follows :—

Charge No. 1 (c)

Unauthorisedly allowing and
preparing a set of transfer
vouchers—Proved.

Entered into fradulent transactions
and have withdrawn money
unauthorisedly from the customer’s
account dishonestly—Proved.

It transpires{ that the Enguity Officer relied on the
cvidence of MW-§ Mr, R.R, Tiwari who was Manager,
Hunterganj Branchiand also documents markedas Ext. ME-
16, ME-17 (i} and {ii}, ME 18(1), 18(1l}, ME-30, (ME-19),
ME-20, ME-22 to drrive into his finding about establishment
of charge 1(c) against the concerned workman.

ME-30 is a complpint ‘received by the Management Md.
Shariff whp was an account holder at Hunterganj
Branch of Bank of India.

Charge No. 3

ME-16 is an accoujnt opening card of S.B. A/c No. 3611 of |

Md. Shariff and the account was introduced by
~ Md. Taheef Hussain A/c. No. 197.
ME-17 (I) is a withdrawal slip of S.B. A/c. No. 3611 of
Huntergan) branch.
ME-17 (I} is an application submitted by Md. Shariff A/c.
No. 3611 stating therein to make payment of Rs.
10,000/- to| his son Md. Taheer Hussain.

ME-18 (I) is a withdrawal slip of Hunterganj branch
S/B A/c. Np. 3611 drawn by Md. Shariff.

ME-18 (II) is an dpplication submitted by Md. Shariff to
make payment without pass book and the
application) was also signed by Md. Jaheer.

ME-19, M-20and M-22 aretransfer set of plain voucher in
which 8/B A/c. No. 3611 of Md. Shariff was debited
and S/B Account No. 197 of Md. Jaheer Hussain
was credited. The voucher was passed by the
concerned workman on the strength of an
application alleged to be given by Md. Shariff and
verified by Md. Akhtar Hussain. It was observed
that signature of Md. Shariff appearing in the said

_ application did not tally with the specimen signature
appeaing on account opening card.

- It is the specific allegation of the management that

the concerned workman while posted at Hunterganj branch

. permitted withdrawal of Rs. 10,060/- from S.B. A/c. No.

3611 of Md. Shariff and a third party by means of withdrawal
slip without accomipanied by Pass book on 25-6-87. He
repeated the same thing and in the same fashion he permitted
withdrawal of Rs. 12000/- by a third party from the same
account on 16-10-87. Againon 8-8-87 he prepared a set of
transfer voucher of Rs. 3000/- from S. B. A/c. No. 3611 of

‘Md. Shariff 10 S.B. A/c. No. 197 of Md. Jahir Hussain son

of the account holder on the authority of purported letter
ing purported signature of the account holder i.e. Md.
During heaving in course of domestic proceeding all
papers relating to the transactions were produced by the
management before the Enquiry Officer. It is the specific
allegation of the management that the concerned workman
exceeding his jurisdiction indnlged such illegal transaction
participating himself actively. They further alleged that
neither the anthority letter was signed by the account holder
nor he was authorised for that transfer order,

MW-3 during his giving statement before the Enquiry
officer disclosed that the concerned workman in the
capacity of special Assistant allowed payment of Rs. 10,000-
to third party Md. JaheerHussain without pass book. Again
on the basis of transfer set of plain voucher another amount
was credited in S.B. A/c. No. 197 after debiting from A/c!
No. 3611 of Md. Shariff. The said transsaction was made at
the intervention of the concerned workman on the basis of
alleged application submitted by Md. Shariff. This witness
disclosed that during enquiry it revealed that the signature
appearing in the said application in the name of Md. Shariff
did not tally with the specimen signature appearing on
account opening card. He further disclosed that third party
payments without can only be made with the prior approval
of the Manager. Concerned workman being special
Assistant was not cmpowered to pass such payment. It is
scen that the concerned workman through his
representative cross-examined MW-3 but from the cross+
examination | have failed to find out any material point
rebutting the claim of MW-3 in this regard. Even during
evidence of the defence the concerned workman have failed
to produce any incriminating material relying on which there
is scope to draw conclusion that he acted properly in

passing the payment order on the basis of withdrawal slip
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and voucher without verifying the Pass Book of the
account holder.

The concerned workman in course of hearing
agitated the signaturc of Md. Sharif appearing in the
application was not examined by the hand writing expert
and for evidence of MW-3 in this regard cannot be
accepted. He further disclosed that there was scope to
examine Md. Sharif with a view to verify his signature
appearing in the application. The enquiry officer in his
finding observed that as a prudent banker comparison of
signature with old records is very much necessary in every
day to day transaction and accordingly he did not
disbelieved the finding, of MW-3 in the matter of difference
in signature of Md. Sharif appearing on the applications
and on account opening card. As Banker an officer very
often requires to verify the signature of the customer before
passing any cheque or withdrawal slip meant for payment.
Opinion of hand writing expert has not yet been accepted
as scientific proof. Therefore, as the management have
failed to send the admitted and disputed signature of
Md. Sharif to hand writing Expert there is no reason to
believe that opinion of MW-3 who is an experienced banker
and who is very much habituated to verify the signature of
the customers every day should be disbelieved. In the
circumstances I do not find any reason to disbelieve the
opinion of MW-3 being an experienced banker in the matter
of difference of signature of Md. Sharif appearing in the
application. The presenting officer during examination of
MW.-3 clearly explained why the presence of the writer of
the application was not required. The explanation given by
the presenting officer appears to be cogent and for which
I hold that management did not commit any itlegality on
calling the writer to verify his signature.

I have carefully considered all the materials on record
including findings of the Enquiry Officer and I hold that
the concerned workman with ulterior motive passed the
withdrawal slip and voucher for payment without verifying
the pass book and also without obtaining prior approval of
the Bank Manager. 1, therefore, hold that the charge No. 1
(1) has been establisted against the concerned workman.

Now let consider how far the management have been
able to establish charge No. 3 brought against the concerned

It is the specifiz allegation of the management that
without requisition slip the concemed workman issued a
cheque book containing leaves bearing No. 93781 to 93790
in the captioned account (S.B. A/c. No. 6696) of Ataul
Haque and thereafter he used the first leaf of that cheque
book viz. 93781 and handed over the same to one of his
relation Mustaq Ahmed who in tum collected Rs. 15,000/
through his S.B. A/c. No. 5829 on 6-4-94 with Central Bank
of India by exercising fraud. Concerned workman cancelled
that cheque when it came for collection from Central Bank
of India. It has been disclosed further by the management
that signature of the drawer of the said cheque was quite

different when it was compared with Ataul Haque's
specimen signature appearing on Bank’s record. Again the
concerned workman issued another cheque book
containing leaves bearing Nos. from 948851 to 948875 in
the captioned account (S.B. A/c. No. 7463) of Md. Tahseen
without obtaining any requisition slip. Thereafter he handed
over cheque No. 948851 for Rs. 10,000/-to one of his relative
Mustag Ahmed who in turn collected the cheque through
his S.B. A/c. No. 5829 with Central Bank of India, Ramgath
Cantonment Branch and the date of withdrawal was
24-8-92. Similarly by using two other cheques leaves bearing
No. 948855 dt. 11-1-93 and cheque No. 948856 dt. 10-3-93
the concemed workman withdrew Rs, 10,000/- and Rs. 650/-
respectively putting his signature on the reverse. Ithasbeen
alleged by the management that neither the accountholder
applied for the cheque book nor they issued those three
cheques for withdrawal of amount. They alleged that the
concemed workman entering into fradulent transaction with
outsider withdrew the said amount from customers accounts
dishonestly in utter disregard to the norms of the Bank.

According to the management concerned workman
took the plea that at the request of the account holder he
issued the two cheque book mentioned above without any
malafide intention to defraud them. He further disclosed
that out of our withdrawals two payments were received
by the account holder in cash and two payments were
made to Mustaq Ahmed by the account holder in
connection with business transaction. The concerned
workman also took the plea that Branch Manager
D.B. Mondal forced the concerned workman to sign on the
back side of two cheques viz. 948855 and 948856 amounting
to Rs. 10,000 and Rs. 6 50/- respectively to estalbish that he
was the recipient of the said payments.

Considering all enquiry papers, evidence of MW-1
and MW-2 and defence taken by the concerned workman
I find no dispute to hold that the concerned workman
without any requisition slip or application issued two
cheque books containing leaves bearing Nos. 93781 to
93790 of S.B. A/c. No. 6696 stands in the name of Ataul
Haque and containing leaves bearing 948851 to 948875 of
S.B. A/c. No. 7463 stands in the name of Md. Tahseem
(minor) MW-2 during his evidence disclosed that Ataul
Haque S.B. A/c. No. 6696 Iodged complaint in writing '
(ME-8) and ME 14(i) that he neverrequested any person to
issue of cheque book his favour and in favour of his minor
son who had been represented by him as natural guardian
as he was impossession of charge book bearing leaves
Nos, 946676 to 946700, He further alleged that cheque book
issued already without requisition slip were never handed
over to him. He also denied the fact of withdrawal of any
amount by four cheques as mentioned above under his
signatures, Accordingly, he claimed the amount in question
which were withdrawn fradulantly from the said two
accounts and requested the Bank to stop payment though
the alleged cheques already used. On receipt of the said
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complaint stop paymemt order was issued. During
verification it further transpired that signature appearing

in the cheques did not tatly with the recorded signature of
the account holderi.e. Ataul Haque.

It is the contention of the management that the
signature appearing on those cheques: were. forged and
payment also was not recetved by him. The concerned
workman examined Ataul Haque as defence witness
(AW-3) I have carefully considered his evidence and it
transpired clearly - that he made serious contradictory
statements to save the delinquent. Inspite of making such
coniradictory statement he could not deny the complaint
lodged by him. He also could not claim that the signature
appearing in the cheques were of his own. Complainant
Ataul Haque admitted that he had with his cheque book in
his possession. He knows it very well that without
requisition slip no fresh cheque book could be issued from
the Bank. Tt is clear that two separate cheque books were
_ issued by the concerned workman. It is further seen that
by two cheques viz. Cheque No. 948855 dt. 11-1-97 and
cheque No. 948856 dt. 10-3-93 the concemed workman
withdraw a sum of Rs. 10,000/ and Rs. 650/~ respectively
by putting his signature on the reverse side, No evidence
is for the coming that Ataul Haque issued the said two

cheques in favour of the concerned workman authorising °

him to withdraw the amount in question. Moreover,
signature appearing in the said two cheques in the name of
the account holder did not tally with the admiited signature
of the account holder kept in the Bank. '

It is fact that Ataul Haque submitted withdrawal
petition in relation to complaint lodged by him earlier but
during his examination he failed to read the withdrawal
letter supposed to have been written by him as he does not
know English. Therefore, if this aspect is taken into
consideration alongwith other facts which he disclosed
during his evidence it will expose clearly that he took an
attempt to sheild the concemned workman by making
" contradictory and false statement. After careful
consideration of all the facts-and ¢ircumstances there is
sufficient reason to believe that the concerned workman to
defraud the account holder not only withdrew two cheque
books but also used four leaves of the said two cheque
books for withdrawal of the amount in question: Record
shows clearly that sufficient opportunity was given to the
concemed workman to disprove the allegation in question
bt failed lamentably. 'I‘hcenqmryoﬂ:‘lcerm}nsreportmde
a detail discussion relying on the evidence of both sides
how he came to conclusion about role of the concerned
workman to defrand the account holder and thereby made
a stigma in the reputation of the Bank in carrying on their
service. I, therefore, hold that management have been able

to substantiate the charge No. 3 bronght against the

concerned workman.

Tt is seen that competent authority after considering
the enquiry report and also all other materials on record

1883 Gijolf —23

dismissed the concemed workman from his service for
committing misconduct under clause 19.5(j) of the first
bipartite settlement date 19-11-66.

Now the point for consideration is if the concemed
workman is entitled to get any reliefunder Sec. 11A of the
LD. Act. Sec. 11A ofthe LD.Act speaks as follows .—

“Where an industrial dispute relating to the
discharge or dismissal of a workman has been
referred to a Labour Com‘t, Tribanal or National
Tribunal for adjudication and in the coursé of the
adjudication proceedings the Laboyr Court

" "ItibunalorNaumal"[‘ﬂbtmal,asthc (zsemaybe
" issatisfied that the order of discharge or dismissal
was not justified, it may, by its award, sét aside

the order of discharge or dismigsal and direct
reinstatement of the workmanonsmhtermsand
conditions, if any as it thinks fit, or given such
other reliefto the workman including the award of

any lesser punishment in lieu of discharge or

dismissal as the circumstances of the.case may

»

require.

Therefore, before mvokmgthepmwmonﬂec 11A
of the LD. Act it is to be taken into consideration if the

. order of dismissal issued by the oompetent authority was

justified or not.

Ihavealreadyascussedéboveindutaﬂsthe offence
committed by the concerned workman. It is jo be bomne
into mind that the concerned workinan was attached to an
organisation where it is expected that the staff will discharge
their duties it all integrity as the reputation of the ﬂd
organisation depends om absolute deligence and
faithfulness of the staff. Here in the instant case the role of
the concerned workman was absolutely detrimesstal to the
reputation of the organisation where he was attached to.
“The offence which he committed was absolutely serions in
pature and in no circumstances it would be possible forthe
Bank to entrust any job of public dealing keeping faith.on
him. I, therefore, find no reason ‘to Teconsider the
punishment imposed on him by the managemmt mvolcmg
Section 11A of the LD. Act. L

In the result, the following Awani is rendm‘ed —

“The action of the management of Bank of h:dia,
Ramgarh, Cantt. Branch in dismissing 8h.
Md. Akhtar Hussain from the services of the Bank
w.ef. 17-11-95 is justified. Consequertly the
concemed woﬂﬂnan is not entitled to get any
relief” o

B BISWAS PrmdmgOfﬁceI

= faeeht, 9 9, 2004
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[ 4. To-12012/75/2003 380 3o (F-11))
New Delhi, the 9th June, 2004

8.0, 1549.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 86/
2003} of the Central Government Industrial Tribunal-
‘ cum'—_Labour Court, Hydcrabad as shown in the Annexure,
in the Industrial dispute between the employers in relation
to the management of Bank of Baroda and their workman,
which was received by the Central Government on 8-6-
2004,
' [No. L~12012/75/2003-IR(B-T)]
C. GANGADHARAN, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TREIBUNAL-CUM- LABOUR COURT
ATHYDERABAD

PRESENT:
Shri E. ISMAIL,B.Sc, LLB.,
' Presiding Cfficer
Dated the 25th day of March, 2004

INDUSTRIAL DISPUTE No. 86/2003
BETWEEN:
Sn Vasa Nageswara Rao,
Vempadu (Village),
Vetnpadt (Panchayat),
KollaMandalam,
West Godavan {A. B).
AND

The Branch Manager,
Bank of Baroda,
Bhimavaram Branch,
Blimavaram,

West Godavari (ALP)
APPEARANCES:

For the Petitioner

...Petitioner

. . Respondent

M/s C. Damodar Reddy & G. Raj
Kumat, Advocates
M/s K. Srinivasa Murthy, C. Vijay
Shekhar Reddy & S. Vijay
Venkatesh, Advocates
AWARD

The Government of India, Ministrv of Labour by
its Order No L-12012/75/2003-TR(B.IT} dated 31-7-2003
referred the fellowing dispute under Section H0{1} (d) of
the LD, Act, 1947 for adjudication to this Tribunal between

For the Respondent

the management of Bank of Baroda and their workman
The reference s,

SCHEMNLE

“Whether the action of the management of Bank
of Baroda, Regionat Office (A.P.), Hyderabad in
terminating the services of Sri Vasa Nageswata
- Rao, Ex.Casual Sub-staff (Attender) of Bank of
Baroda, Bhimavaram Branch (West Godavari
District) w.e.f. 22—3-2001 on the grounds of
submitting false documents is Tegal and justified?
If not, what relief the workman is entitled 07 -

" The teference is mmbered in this Tribunal as I.D.
No. 86/2003 and notices were issued to the parties.

2. Inspite of several adjournments given from 24-
11-2003 for filing of claim statement and documents for
seven adjournments including 25-3-2004 the petitioner has
not tumed-out with claim statement and docaments, Inspite
of number of adjournments the petitioner has failed to
produce any evidence in. support of his claim. There is
nothing on record to support the case of the Petitioner.
Therefore, the reference is ordered against the petitioner
and it is held that the petitioner is not entitled for any relief.

Accordingly a “Nil’ Award is passed, Transmit.

‘Dictated to Kn. K. Phani Gowri, Personal Assistant
transcribed by her corrected and pronounced by me on

this the 25th day of March, 2004, _
' "E, ISMAIL, Presiding Officer
Appendix of evidence
Witnesses examined for the  Witnesses examined for the
Petitioner Respondent
NIL . NIL ‘
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
i fweht, 9 5, 2004

WAL 1550.— Sirehfire forarg i, 1947 (1947
W 14) ¥R 17 3 ST H, 9 wER rrareem
T Rarard ¥ wHudy ¥ g il sisTd e
Fafta, st ¥ fifde sheifies Rrerg 3 S3ia woem sl
stfie deuee ¥ e (Hd HEA 29/2002 ) T WA

et B, < el WEK A 8-6-2004 W A oM
- [|. Wo-34025/2/2004-3T§0 #Re (F-11)]
| ot TR, A Tfee

New Delhi, the 9th June, 2004

8. 0. 1550.—In pursuance of Section 17 of the
Industriai Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 29/
2002) of the Central Government Industrial Tribunal-

[ParT Tl-SEc. 3(ii)]
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Dated the 22ud day of March, 2064

(Ol 1.D. No. 4/2001 Transfcscodifrome Indnatrial Teibunal
cum Labour Cowrt, Visskhapatase) -

BETWEEN:

Sri Kari Polayya,

R/oD.No.40.52.37,

Sanjeevanagar Colony,

Kailasapuram Road,

Visakhapatnam - 530024.

AND

The Deputy Chairman,

The Visakhapatnam Dock Labour Board,

Deock Labour Board,

Visakhapatnam ~ 530035.

APPEARANCES :

Forthe Petitioner

For the Respondem

Sni K. Balakrishna, Advocate.
Sri D. V. Subba Rao, Advocate
AWARD

This is a case taken under Sec. 2 A (2) eftheLD
Act, l947byﬂwlmhﬁulTMcmLathml,
Visakhapatnam in view of the judgment of the Hon’ble
High Court of Andhra Pradesh roported in WP, No. §395 of
1989 dated 3-8-1995 between Sri. U, Chinnappa and M/s,
Cotton Corpaaationof India and two others and transferred
to this Coutimview of the Government of India, Ministry
of Labour s ovder No. H-11026/1/2001-JR(C-1D) dated 18-10-
- 2007 beaving L.D. No. 4/2001 znd rennmbered inthis Coart
asL.C1D. No. 29/2082.
2. Thebrief averments as stated in the petition are:
That the Petitioner ‘s father was a D L.B. Visakhapatnam
worker bearing No. 8512 and retived firom service on medical
grounds on 23-2-69 ani subsequently died on 29-3-77. He
left behind two daughters and the workman. Among the
two daughters one died and one was married to Sri M.
separately. Therefore, the only onc left is the Petitioner K.

1883 Gl/04—24

_Pullaiah. Hence, the mether of the Petitioner made &

representation on 21-11-85 urging the Manageawst to
provide an employment to their son namely the: Petitioner
OF Compassionate m As it was met sogistosod she
made another datod 26-6-92 the samewas
registered vide resciution No. VD.LLB. 349/92 and the
Petitioiney was appointod we.f 7-16-92 as.casnal worker
beaving Ne. 6611 nuwmm
mmm

3. Subsoquently, ammw
taken wp- by the Managemont over the recreitments made
in 1992 om the issac that some of the workers have been
jeined in service by pezsonating themselves as the Soas of
the BLEB., Visskhapatnam workers who were either
M“umﬂrﬁmmﬂcﬂgxﬂnﬂ
chtained appeintments on compassionste grounds.

4. A committee was appoiniod 1o investigate into
WM&WMMM
Chaizman; Deck Labour Board, Visskhapstnam. The
committer harriedly made emguirics and submitted their
mhmmmmhmw
mmmm mmum

suagrancat eovintncostinne the-meskman
mmﬁ“‘“ﬁmiﬂ
crderdated 17-6-9¢. Tieatupande Nilssngrnsstesinsated

iz an anctieremamisy wascomdesied: Sii A Taunites,

Accouits Officer wing e ingaising: Antivenity viieosdar
No. P1/95/3246 dated 25-3-95 iu witer desaguiiion of the

principles of natecal jestice. The:cnginy-was inilibrashing
aside the evidence on sooedibawd heliliatdhe-wolnen is |

an impersonatos ané sulbmnistest:s vopest dited 27-30.97.

The workman sabsnitted hiscuplonstion dited 29-11-97
pointing out the infismities of e coqmuizy amd the
appreciationof cvidence onscesd; Thienliinr-esdivelithe
Manpagemient hiad also endorsodito fawe socoived tiic ssne.
Again he was dismissed from sexwice fiour 1498 %y an
authority in competent to issuc the seme. The susae was
servest on the workman on 4-4-98. Meanwhile the mother
of the Petitioner also died on 13-11-97. He also requested
vide a letter dated 21-10-99 to get it verified through the
Mandal Revenue Officer (MR.Q.), Visakhapatnam. the
M.R.O., submitted a report to the Management. The
Management farther directed the workman to appear before
the Director, Center for D.N.A. Finger Printing and
Diagnostics, Hyderabad vide letter dated 14-6-2000. The
workman attended the same. There upon the Director
observed that without parents the test is not possible.
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That he made another representation on 12-8-2000. For
reconsideration which was not reconsidered and ultimately
rejected on 3-11-2000. Hence he may be directed to be
reinstated with all consequential benefits.

6. A counter was filed stating that 225 children of
the deceased/medically invalidated workers/employees
were appointed as casual workers during the year 1992 on
compassionate gronds including the workman. Since there
were complaints on the recruitment on 1992 casual
appointments the Chairman of the Management appointed
a comumitiee consisting of three members viz., Sri. J, Venkat
Rao, Committee found that 33 workers were impersonated
and Petitioner is one such worker. Accordingly, the
Petitioner approached the Hon’ble High Court. Finally the
writ was disposed cff by the Hon’ble High Court with a
direction to conduct fresh enquiry according to law.
Accordingly. a show cause notice dated 17-2-95 was issued
to the workman for his explanation as to why he should not
be removed from service. He submitted his explanation on
22-8-95. which was found unsatisfactory. Hence, a detailed
enquiry was conducted and principles of natural justice
was also followed during the course of enquiry. Enquiry
Officer had submitted a report. Since the Board-in-meetmg
is the authority to take a decision under clause 16(3) of the
Visakhapatnam Unregistered Dock Workers (Regulations
of Employment) Scheme 1968 the matter has been placed
before the Board-in-meeting held on 13-12-97 for taking a
decision atong with all relevant material papers. The Board
after carcfuily considering the enquiry report and the
explanation submitted by the workman resofved to remove
the warkinan from the list of Unregistered Scheine and he
was removed we.f, 1-4-98. The allegation that the authority
i« not vested with powers is not correct. The allegation
that the mother has passed away is not known to the
Management. That he submitted letter to enquire into the
bonafides through M.R.O. Visakhapatnam, M.R.O., in his
reply stated that the workman is the son of Late K. Ramulu.
Again a Jetter was issued dated 14-6-2000 to the workman
advising him to produce the necessary certificate to
establish the relationship of workman with Sri. K. Ramulu,
Fx Worker. No. 8512 from the Director, Centerfor D.N.A.
Finper Printingand Diagnostic, Hyderabad. Inreply to that
letter. it was informed to the Management that in the
abscnce of parents of the workman, it is not possible to
establish the paternity or biological relationship of the
workman. Again on 12-8-2000 the workman submitied a
letter requesting the Management to reinstate his services
and ti:c sarie was rejected on 12-8-2000 is not true. That
{4 witness and docurents examined during the course of
the denarioental enguiry and in the MR .O. enquiry are
differoa from each other, During the enquiry the charges
framed against the workman are clearly proved. The
workman has produced a fatse school certificate to the
Board for getting employment which he has agreed during
the course of the enquirying. The enquiry of the MRO. is
not binding on the Management. It is at best a focalenquiry
without any legal sanctity. Hence, the petition may be
dismissed.

7. The Learned Counsel for the Petitioner conceded
that the enquiry is validly conducted and argued under
Sec. 11A. He submits that it is very surprising that when
the M.R.O. has conducted an enquiry who is the competent
authority also 1o issue succession certificate how can the
enquiry of the M.R.O. be brushed aside. In pursuant of the
M.R.O. report the Management directed the workman to
appear before the Director for test of DNA Finger Printing
and Diagnostics, Hyderabad vide letter dated
14-6-2000. The workman attended the same, There upon
the Director observed that without parents the test is not
possible. He made another representation on 12-8-2000
which was rejected. Again the Management turned aside
and simply say that they are not going to accept the findings
of the M R.O. and the official enquiry is something different.
jt is wrong, It is a different thing if it is a criminal casc or
some other case and if the delinquent employee is acquitied
and in the domestic encuiry, he is held guilty but here it is
a question of paternity for which the M.R.O. is more
competent and in fact once acting upon the letter of the

M.R.O. The was sent for DNA - test which could not be

done for technical reasons. Hence, he may be reinstated
with back wages. More so, when he is appointed after his
father retired on medical grounds on 25-2-69 and aiier
number of representations he was appointed on 7-10-92
after a lapse of 21 years and then again their own order out
of job through so called domestic enquiry. Hence, he may
be reinstated.

8. It is argued by the Respondent that during the
enquiry it is admitted by the Respondent himself that in his
explanation to the show cause notice submitted on
24-11-97. He has admitted that he has not produced any
evidence to prove himself as the son of K. Ramulu and
states that it was for the Presenting Officer to produce
evidence that he is not the son of K. Ramulu. Of course, he
is a layman. He does not know that nobody would be able
to prove except himself that he-is not the son of so and so.
The Management cannot prove that he is the son of so
and so. That when an enquiry is conducted it was for him
to lead any evidence to show that he is the son of so and
s0. He is banking upon the report of the MR.O., where he
is alleged to have examined neighbours and the maternal
uncle, all those persons should have been examined. They
have not been examined. So he has failed to prove that he
is the son of Late K. Ramulu. Further, he has admitted thathe

- has produced a false certificate on 5-12-95 for his original
- school certificate is missing. He has applied for a duplicate

which also he is not able to produce. When it was verified
with school authoirties, no such certitcate was issued. Hence,
he submits that the Petitioner is not entitied for any relicf.

9. It may be seen that no doubt there is M.R.O. report
that the Petitioner is the son of so and so and also legal
heir certificate dated 3-8-86 where this Petitioner was
declared as legal heir but that is not a detailed engiry. The
detailted enquiry is which is dated 25-2-2000. But it may be
scen that during the enquiry they have identified the
photograph of Sri K. Polayya and even the sister says that

v 3
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K. Polayya, her brother but the enquiry does not reveal
that K. Polayya was in person before them, why was nothe
called to identify is not known. Further, he has filed certain
photos along with the alleged deceased father to show
that he is the son of Late K. Ramuluand K. Ramulu died on
13-11-97. This. case has got a chequered history in the
sense that the Petitioner was appointed on 7-10-92. That
hisfather K. Ramulu retired from service on medical grounds
on 25-2-69 and subsequently died on 29-3-77. That heleft
behind two daughters and the Petitioner and his mother.
After the death of her husband his mother made a
representation on 21-11-85 urging the Management to
employ their son, the Petitioner. Again she made a
. representation on 26-6-92 and they appointed him.
Subsequently, the Management has taken up investigation
in 1992 on the issue of some 'of the workers who have
joined by impersonation. A committee was appointed to
investigate the issue. The committee hurriedly made
enquiries and submitted reports, The workman was among
them against whom reports were submitted. The committee
obtained the requisite information and submitted report
and he was dismissed on 17-6-94. Hence, he filed a writ No.
10956/94. The Hon’ble High Court of A. P was pleased to
~ suspend the order and he was reinstated. Thereafter a
memorandum was issued that he was impersonated as the
son of Late K. Ramlu, Ex worker No. 8612. Further there
is controversy as to educational quglification of the
Petitioner and for the post of casual worker no educationa
qualifications are required: An enquiry was conducted to
which he has submitied apd explanation dated 24-11-57.
The order was served on him on 4-4-98. He requested to
get matter enquired by M. R. 0. Visakhapatnam. The
Management was pleased to refere the matter tothe MR.O.
, who subimitted the seport to the said effect.

He was asked to under go a DNA Finger Printing Test al
Hyderabad and Director said that it cannot be done inthe
absence of his parents. That he has also obtained a original
certificate. It may be seen that the succession certificate is
obtained on 3-8-96 although his father said to have expired
_in 1977, What is the reason for such an abnormal delay of
almost 20 years. Further he has not chosen to examine any
witness before the Enquiry Officer. The report is dated
21-10-97. Subsequently for reasons best known to the
Management they have referred the matter to MR.O., who
in 2000 opined that the Petitioner is the son of Late K.

" Ramulu. But there also when! go through the report ofthe
M.R.O. [ have noted that the Petitioner was Dot present
personally and how I such an enquiry was conducted when
he being not present and onty his photograph being there.
I am unable to understand whatever be the reason. The
M. R. O. has given a report subsequent to the enquiry
which was completedin 1997. SoitisnotasiftheM.R.O.
conducted the enquiry prior to the Departmental enquity.
Hence, the Management was bound by the report of the
M. R. O. But I find it suffers from lack of information the
main being the enquiry being conducted in the absence of
the Petitioner himself and his photograph was shown that
it is a strange thing. Somehow once the Management has

decided to refer the matter to M.R.O. subsequent 10
domestic énquiry thattoo almost after a gap of three years.
They cannot now turn down and see that the report of the
M.R.O. reports is of no consequence. In fact they ought to
have acted on the report of the MR O. But now on scrutiny
as [ see that the report of the M. R. O. suffers from first
glaring mistake that the petitioner himself was not present.
Hence, | hold that a denovo enquiry by M.R.Q. is necessary

" and the enquiry by M.R.O. is vitiated for the above glaring

defact. The Management is directed to refer the matter to
theM R O. within 30 days from the publication of this Award
and the M.R.Q. shall complete the enquiry within 3 months
from the date of receipt of this Award and the Management
shall abide by the report of the MR.O. tobe given on such
enquiry. The M.R.O. is directed to that the enquiry should
be done in alegal way and the M.R.O. should sec that the
Petitioner should be present through out the enquiry when
the other witnesses are examined and that he should not
rely only on his phiotographs. The Management shall act
on the report of the MR.O. and if the M.R.Q. holds thatthe
Petitioner is the son of Late K. Ramulu then the Management
shall appoint as casual labour on the wages applicable to
casual Iabour from 1-1-2005 failing which he will be entitled
for the wages from 1-1-2005. He will not be entitled fur any
back wages. However, his entire services shall be courited
for the purpose of the terminal benefits. If the MR.O. gives
a report against the Petitioner then he will not be entitled
for any of the above reliefs mentioned.

Award passed accordingly. Transmit.

Dictated to Kum. K. Phani Gowri, personal Assistant
transcribed by her corrected and pronounced by me on
this the 22nd day of March, 2004. . ;

E. ISMAIL, Presiding officer
Appendixof evidence
Withesses examined forthe  Witnesses examined for the
Petitioner . _ Respondent : ‘
NIL NIL
Documents marked for the Petitioner
NI

Documents marked for the Respondent
NIL '
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New Delhi, the 9th June, 2004

S. 0. 1551—In purswance of Section 17 of the
Industrini Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No. LCID-
155/2002) of the Cent. Govt. Indus. Tribunal-cum-Labour
Court, Hyderabad now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to the

management of Deptt. of Telecommunications and their

workman,which was received by the Central Government
on 9-06-2004.
[ No. L.40025/15/2004-IR(DU)]
KULDIP RAIVERMA, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AT HYDERABAD
PRESENT:
ShriE. Ismail, B. Sc. LLB.,
Presiding Officer
Dated the 12th day of April, 2004
Industrial Pispute L. C. 1. D. No. 155/2002
(OWI. D. No. 158/2000 Transferred from Industrial
Tribunal-cura-Labour Court, Guntur)

Between :
Smt. A Vijaya Lakshmi,
W/O Venkata Krishna,
C/oN. R. Srinivasan,
Advocate, D. No. 6-1-142/54/63,
Karthikeya Apartments,
Skandagiri, Padmarao Nagar,
Secunderabad-300061.
AND

I. The General Manager,
Telecommunications,
Labbipet, 7 Star building,
Vijayawada-7.

2. The Asst. General Manager,
Office of the General Manager,
Telecommunications,
Labbipet, 7 Star building,
Vijayawada-7.

3. The Asst, Director,

Official Language,
Telecornmumications,
Muddu Subbaiah Street,
Behind Motor Cafe,
- Governorpet,
Vijayawada
APPEARANCES:
For the Petitioner  : Sri N. R. Srinivasan, Advocate

For the Respondent : Sri R, §. Murthy, Advocate

... Petitioner

...Respondents

AWARD

This is a case taken under Sec. 2 A (2) of the 1. D.
Act, 1947 by the Industrial Tribunal-com-Labour Court,
Gantur in view of the judgment of the Hon'ble High Court
of Andhra Pradesh reported in W.P. No 8395 of 1989 dated
3-8-1995 between Sri U. Chinnappa and M/s. Cotton
Corporation of India and two others amd transferred to this
Court in view of the Government of India, Ministry of
Labour’s Order No. H-11026/1/2001-IR(C-II) dated
18-10-2001 bearing I.D. No. 158/2000 and remmbered in
this Counrt asL.C.1.D.Ne. 15572002,

2. The brief facts as mentioned in the petition are :
That the petitioner was selected under the
Telecommunications Departnzent by S.D.0.T., Gudivada
under Letter No. E-2/83/84/97 dated 22-8-1983 and
the Respondent Management. The: applicant worked on
full time basis as casual mazdoor in Hindi Section as per
the orders Nos. B-1/CM/MIESC/93/95/104 dated 28-8-96
issued by the Sub-Divisionat Engincer, Administration,
Vijayawada. On 1-4-99 the Petitioner was informed that her
services were being discomtitmed from 1-4-99. The applicant
was appointed on full time basis in Hindi Section on 28-8-
96 from that time she worked coutinmously, She worked for
249 days in tH year 1997, 250 days in the year 1998, 62
days in the year 1999 till her services were discontinued in
the month of March. The termination of the Petitioner is
void ab initio. Hence, the order of termination dated 1-4-99
may be set aside and she may be reinstated with back
wages, continuity of service etc.

3. A counter was filed stating that Swt. Vijaya Lakshmi
has been sponsored as camwsal mazdoor on
22.8-1983. She worked as water sprinkler in the leave
vacancies of Group D staff in various offices purely on
casual basis. She was not engaged as casual mazdoor after
August, 1994. Subsequently her representation has been
considered and engaged as casual mazdoor in Hindi
section, as per letter dated 28-8-96. In the said Tetter it is
clearly mentioned, that he will not be eligible for regular
absorption in futmre since she crossed the age limit of 25
years. As per the circle office directions, the casual mazdoor
who is sponsored on or before 22-6-1988 and are working
on MRs as on 31-3-99 are to be continued as MRs. The
Petitioner at that time is not on MR, And hence, she was
not engaged as casual mazdoor, farther with effect from
1-4-99. That the provisions of 1.D. Act are not applicable
Hence, the petition may be dismissed.

4. A rejoinder was filed by the petitioner. That the
date of birth of the Petitioner is 2-8-66 and she was
sponsoredon 22-6-83. The allegation timt asper the circular
the casual mazdoor was spensored on or hefore 22-6-88
and her working on MRs ason 31-3-99 are-to be continued
as MRs is incorrect and opposed the standing directions
of the Management. On the other hand there are specific
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not be retrenched without following the provisions of the
1D. Act. Thel. D. Act is applicable.

5. The Petitioner examined herself as WW1 and
deposed that she worked from 1983—86 as casual labour.
She was posted to Hindi section by letied 28-8-96 issued
by the Sub-Divisional Engineer, Administration,
Vijayawada. During this period her services were utilized
for various works such as water woman and also for office
work in the sections. As the administration stated that she
is overaged her mother gave a notarized affidavit that her
date of birth is 2-8-66. That the employment card also
records her date of birth as 2-8-66. She worked for more
than 240 days as casual mazdoor in the year 1997 and in
1998. Her services were utilized in offices where the 5 day
work pattern was in force. Till her termination on 1-4-99 she
has worked 62 days. She was not given any notice nor
notice pay and terminated orally.-

6. In the cross examination, she deposed that sheis
born on 2-8-66. This date of birth is recorded in her school
records. She smdied upto 6th class in Municipal School at
Vijayawada. She has not filed any birth extract from the
concerned registrar of births. She worked at Gudiwada in
the year 1983, for a period of two months and came to
Vijayawada. She used to do sweeping work at Vi jayawada
as and when the work is available. She was paid for the
days she worked. She was engaged intermittently
depending upon the work and also jn leave vacancies. She
worked like that and in’ 1996 her services were utilized in
the Hindi section asa casual mazdoor on the ground that
there is a vacancy. She worked exclusively for Hingdi section.
She was paid Rs. 104/- per day.

7. The Management examined Sri Panakala Rao, Sub-
Divisional Engineer (Administration) as MW1 who
deposed that the Petitioner worked in leave vacancies of
regular Group ‘D’ staff intermittently due to absenteeism
and non filling of post due to ban orders. For the purpose
of propagation and use of Hindi among the staff has
appointed a Hindi officer. On the representation of the
Petitioner dated 9-8-96 she was issued an order dated
28-8-96 and the engagement continued up to 31-3-99.
Thereafter the work was entrusted to a contractor. In the
cross examination he deposed that the appointment orders.
did not speak of anything.

8. It is argued by the Learned Counsel for the

_Petitioner that the Petitioner was engaged for more than
240 days in 1997 and 1998. Actually those circulars are not
applicable land the Petitioner has been working even prior
to the cut off date, should have been continued in service
and regularized. Hence, he submits that the Petition may

be allowed. He also relied the following Judgements. He .
relied on 1997(3) LLJ (Supp) 1141 in the case of

U. Chinnappa vs. Cotton Corporation of India, wherein it
was held that the Petitioner can directly approach the
Hon’ble Court.

1883 GI/04—25

9. It is argued by the learned counsel for the
Respondent that the Petitioner was not engaged after 1994.
She was engaged from July, 1984 to August, 1994 in the
leave vacancy. The said engagement was never on MRs
and there is ban, hence, she is notentitied for absorption.

10. It may be seen that from 1997 onwards she has
worked for more than 240 days each. In 1997 worked for
more than 240 days and in 1998 for mote than 240 days and
the very admissionby the MW1 that the same work was
entrusted to contractor goes to show that the work is of
perennial nature. Following of Sec. 25F is mandatory. Here
this lady is in the hope of getting thisjob, has been working
from 1983 to 1994 and again from 1996, she worked uptoto

~ 31-3-99, Even if ail other are excluded the services from .

August, 1996 to March, 1999 cannot be brushed aside and |
she has worked more than 240 days in each year. Hence, -
the Petitioner is entitled for reinstatement on the last wages °
drawn within 30 days from the publication of this Award
failing which she will be entitled to receive the last pay
drawn wages till reinstatement. If there no work in the
section she wmay be absorbed in some other section.

Award¥gassed accordingty. Transmit.

Dictated to Kum. K. Phani Gowri, Personal Assistant
transcribed by her corrected and pronounced by me on
this the 12th day of April, 2004. :

E. ISMAIL, Presiding Officer
: ‘

Appendix of evidence
Witnesses examined ~ Witnesses examined for for
the Petitioner the Respondent

WWI1 : Smt. A. Vijaya MW1: Sri M. Panakala
Lakshmi Rao !

Documents marked for the Petitioner

: Copy of circular reg. Regularization & TSM'
DOT No. 269-4/93-STN-I1 dt. 12-2-99

Documents marked for the Respondent

Ex W1l

Ex.M1 : Copy of extract, containing rules reg.
_ Destruction of accounts etc. _

Ex M2 : Copy of PET / New Delhi Ir. No. 270/6/84-
STN. Dt. 30-3-85 '

Ex M3 : Copy of circular No. TAJSTA!9—1/RJgsN
dt. 5-7-88

BEx.M4 : Copy of office memo No. 269-4!93-STN-II (Pi)
dt. 12-2-99

ExM5 - : Copy of certificate of registration No. 3/90 dt.
23390
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New Delhi, the 9th Tune, 2004

8.0. 1552—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the award (Ref. No. 125/

2000) of the Central Government Industrial Tribunal/Labour

Court, No. II, New Delhi now as shown inthe Annexure in

the Industrial Dispute between the employers in

relation to the management of CPWD and their workman,

which was received by the Central Government on
9-6-2004.

[No.L.-42011/11/94-1R(DU)]
KULDIP RAI VERMA, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II RAJENDRA BHAWAN,
GROUND FLOOR, RAJENDRA PLACE,
NEW DELHL

PRESENT :
Shri R. N. Rai, Presiding Officer

ID No. 125/2000
Connected with ID No.82/95

In the Matter of :—
Shri Eknath
Versus
Management of CP.W.D
- Complaint Under Section 33A of the ID Act.
AWARD

The Ministry of Labour by its letter No. L-47011/
11/94-IR/DU Dt. 4-8-1995 had referred the following point
for adjudication.

The point runs as hereunder —

““Whether the action of the management of C.P.W.D
in not regularising the services of Shri Eknath
Mechanic and Bhagwat Rai Barman, Sr. Loader
Operator w.e.f. 20-10-1984 and 1-10-1980
respectively? If not, to what relief the concerned
workmen are entitled?”

The workman applicant has filed complaint under
Section 33(a) of the ID Act as durtg pendency of ID No.
82/95, the status of his service was changed. The
management has unlawfully terminated the services of
the workman w.e.f 1-9-2000 on the ground that there is

-

ne recognized category of mechanic in the wmkchai‘ge
establishment staff of CPWD and offered him the lower
category i.e. the post of Khalasi.

. That the management also did not take prior
permission from this Hen’ble Tribunal as the case for
regularisation is pending before this Hon’ble Tribunal. A
copy issued by the Director General, Works, CPWD dated
I1th April, 2000 is annexed as Ammexure-A with the
complaint. It has been stated that the reversion to the

-post of Khalasi is illegal and wnjustified. No permission

from the Tribunal has been taken where the case of ID
Act 82/95 is pending. The management cannot change
the status of his service during the peadeacy of the
dispute under the Industrial Disputes Act, 1947. Shri
Elumﬂ;Woﬂunzmpumnaﬂymetﬂ:eExecuﬂveEngmea
and told that the Post of Mechanic is a skilled category
and the post of khalasi is unskilled and the status of his
service has been changed. It is against the provisions of
Section 33-A of the ID Act and the workman deserves
to be reinstated 1o his prior post of mechanic,

The respondent has filed written statement. In the
written statement, it has been stated that he was engaged
a daily wages worker (Muster Roll Khalasi) w.ef.
20-10-1984 i.e. as unskilled daily wages labour. His wages
were increased w.e.f. 26-10-1984 and he continued to
work as daily wages worker (Muster roll Assistant
Mechanic). His wages were further increased w.e.f. 26.7-
1986 and he continued to work as daily wages worker
(Muster Roll Mechanic). He appeared in the trade test for
the post of Mechanic even though he was not possessing
the required gualification on 25-08-1993 i.e. the date on
which the trade test was conducted. He failed in the
trade test as per the result declared by the Supdt. Engineer
(Coordination) on dt. 4-10-1993 (Photo copy attached) as
Annexure-1.

Shri Bhagwat Rai Burman was called as Muster
Rell Senior Loader Operator. While implementing the
judgment of Hon'ble Supreme Court of India, his pay
was fixed not as an operator but as a senior operator for
the purpose of allowing equal pay for equal work. The
complaint under Section 33-A has been filed only by
Eknath  As such the conditions of service of Shri
Bhagwat Rai Burman cannot be considered in this case.
Some of the paragraphs of the complaint have been
denied and some have been admitted. It has been stated
in the written statement that since the complainant
workman did not pass the trade test. He did not possess
the required quatification. So the status of his service
was changed.

Heard arpuments from both the sides and perused
the papers on the record.

It was argued from the side of the workman that in

case there is change in the status of service while the
pendexcy of the dispute under the ID Act, permission
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from the court should be taken and then only the status
of service can be changed. In this case, no permission
has been obtained and admittedly the status has been
changed. "As such, the change in status of service
inoperative in view-of Section 33(2) () of the ID Act. As
such, Change is ineffective from the date it was passed
and the complainant workman deserves to be reinstated
to the post from which he has been reverted to a lower
post. In this connection my attention was drawn to 2002
AIR SCW 249 AND 98 (2002) Dethi Law Times. 706 (DB).
I have gone through both the judgments of the Hon'ble
High Court and the Apex Court and it has been
specifically laid down that dismissal or discharge passed
is ineffective in case it relates to the same matter and the
permission of the tribunal has not been taken.

}t was argued from the side of the management that
there was no regular post of Mechanic and he has failed
in the trade test so he was reverted to the post of
Khalasi. It has been stated in the written statement that
he was a Assistant Mechanic.

~ In 1D No. 82/95, this point has been discussed in
detail. I need not refer to the law cited in ID No. 82/95
as both are related. The respondent has no power to
change the status of service during the pendency of ID
No. 82/95 and the workman deserves to be reinstated to
the post from which he was reverted from the date of
reversion.

The action of the respondent managemeni is illegal
and arbitrary and the order passed on 1-09-2000 regarding
the change of status of service of the complainant
workman is illegal, unfair and arbitrary. The management
should reinstate the workman at his previous post from
the date of reversion to the lower post i.e. 1-09-2000 and
pay him full back wages.

The award is given accordingly.

Dated- 8-06-2004

RN, RAJ, Presiding Officer
#§ frewft, 10 99, 2004

. 3. 1553, —3infrn faae sifufraw, 1947
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g

[ €. TH-12025/1/2004- 38R (31-1) ]
o TR, T Sfawr
New Dethi, the 10th June, 2004

8. O. 1553,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the award (Ref, No.L. D.

139/2002) of the Central Government Industrial Tribunal/

Labour Court, Hyderabad now as shown in the Annexure

in the Industrial Dispute between the employers in-
relation to the management of State Bank of India and their

workman, which was received by the Central

Government on 10-6-2004.

[No. L.-12025/1/2004-IR(B-1)]
AJAY KUMAR, Desk Officer
ANNFXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

PRESENT:
Shri E. Ismail, Presiding Officer
Dated the 10th day of March, 2004
Industrial Dispute No. L. C. L D 139/2002

(Old L. D. N0.288/98 Transferred from Industrial
Tribunal cum Labour Court, Guntar)

BETWEEN:
Sri Karumanchs PrakamR.ao

S/o Devapalam,

Mamillapalli Post,
Ponnur Mandal,

Guntur Districtt. @ = ... Petitioner

AND

The Branch Manager,
State Bank of India,
Mamillapalli, -
Ponnur Mandal,
Guntur District.
APPEARANCES:

...Respondent

~ Forthe Petitioner : M/s. V. Viswanathan & K. Vijaya

Bhaskar Reddy. Advocates.

For the Respondent : M/s. B. G. Ravindra Reddy & B. V.
Chandra Sekhar, Advocates.
a ,
This case 1.D. No. 288/98 is transferred from
Industrial Tribunal-cum-Labour Court, Guntur in view of
the Government of India, Ministry of Labour 's order No. .

H-11026/1/2001-IR(C-II) dated 18-10-2001 and renumbered
in this Court as LCID No. 139/2002. This is a case taken

. under Section 2A(2) of the I.D. Act, 1947 in view of the

judgment of the Hon’ble High Court of Andhra Pradesh
reporied in W.P. No. 8395 of 1989 dated 3-8-1995 between
Sri U, Chinnappa and M/s. Cotton Corporation of India
and two others.

2. Inspite of several adjournments given from
2-12-2002 for enquiry of the Petitioner for four adjournments
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including 10-33-2004 the Petitioner has not turned-out.
Inspite of number of adjournments the petitioner has failed
to producc any evidence in support of his claim. There is
nothing on record to substantiate the case of the petitioner,
Accordingly a ‘Nil" Award s passed. Transmit.

Dictated to Kum. K. Phani Gowri, Personal Assistant
transcribed by her corrected and pronounced by me on
this 10th day of March, 2004,

E. ISMAIL. Presiding Officer
Appendix of evidence

Witncsses examined lor the
...... Petitioner

Witnesses cximined “or the
........ Respondent

NIL
Documents marked for the Petitioner
NIL
Pocuments marked for the Respondent
NIL

¢ fireett, 10 S, 2004

F]. AL 1554 —3ArENiTe foarg wfufram, 1947
(1947 %7 14) F YT 17 & ST H, A9 TER WS
e T B wHAYdR ¥ geae iRl S S FHEN 6
Eich giquﬂﬁﬁgawmﬁﬁ?iﬁmmﬁﬁ
stfirst, Eanam ¥ e (Fosl den o 2- 61/2002)
H FFATT AT R, T HFT G FT 10-6-2004 FWR
EGF!T o1

[H. TA-41025/1/2004- 3R (3M-1)]
srerg FaR, % srfueer
New Dethi, the 10th June, 2004

S. 0. 1554.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.1. D.-61/
2002 of the Central Government Industrial Tnbunal/Labour
Court. Hyderabad now as shown in the Annexure in the
Industrial Dispute between the employers in

relation to the management of South Eastern Railway and

their workman, which was received by the Central
Government on 10-6-04,

[No. L.41025/1/2004-IR(B-1)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL CUM -LABOUR-COURT
AT HYDERABAD

PRESENT: ShriE. Ismail, B.sc., LL.B., Presiding Officer
Dated the 5th day of May, 2004
Industrial Dispute L. C. L D. No. 61/2002

(O'd1. D. No.43/2001 Transferred from Industrial Tribunal

" cum Labour Court, Visakhapatnam)
Between :

Sri Pasupureddi Suribabu,
S/o Late Bheemarao,
R/oD. No, 16-211 old
Gopalapatnam,
Gopalapatnam post,
Visakhapatnam-530027.

AND

I. The General Manager,
South Eastern Railway,
Garden Reach, Kolkata-700043.

2. The Divisional Railway Manager,
S.E. Railway, Dondaparthi Junction,
Station Road, Visakhapatnam-530004.

...Petitioner

3. - The Divisional Mechanical Engineer,
Q/OD.RM. (Mech.)
Visakhapatnam-530004,

4, The assistant Mechanical Engineer,
O/othe D.RM. (Mech), S.E. Railway,

Visakhapatnam-530004. ...Respondents
Appearances:
For the Petitioner Sri K. Balakrishna, Advocate

M/s. Badarinath &
Madanmohan, Advocates

AWARD

This is a case taken under Sec. 2A(2) of the ID Act,
1947 by the Industrial Tribunal cum Labour Court,
Visakhapatnam in view of the judgment of the Hon’ble
High Court of Andhra Pradesh reported in W.P. No.8395 of
1989 dated 3-8-1995 between Sri U. Chinnappa and M/s.
Cotton Corporation of India and two others and transferred
to this Court inview of the Goverment of India, Ministry of
Labour’s order No. H-11026/1/2001-IR{C-II) dated 18-10-

For the Respondent

~ 2001 bearing I.D. No. 43/2001 and renumbered inthis Court

as LCID No. 62/2002.

2. The brief facts as mentioned in the petition are
That the Petitioner was appointed on the ground of
compassion since his father who was fitter grade-Ilin S.E.
Railways, Visakhapatnam division died in the month of
November, 1991. He wasappointed at the tenderage of 18
years as lifting of heavy loads have been entrusted. Soon
he suffered from Iumbagao and general disability and

«4"";.1
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abstained from duty on acceptable reason and on the

grounds of unauthorised absence he was removed from

service after conducting a so called enquiry without giving
full opportunity and without consideration and by his
subsequent efforts for reinstatement through the union in
which he is a member proved futile. His dismissal from
service from 16-2-98 became final. His appeals and revision
petitions have been rejected. The matter was finally
disposed off by Ex. M3 dated 5-1-2000. That the Petitioner
was appointed on 8-12-92 on compassionate grounds as
Shed Khallasi bearing token No. 2748. That he worked
continuously for three years. From 1995 he was ill till 1998.
That he being a regular employee leave regulations as
promulgated by Central Government are equally applicable
to him. As such an uncerremonious termination is bad.
Hence, his termination order of 16-2-98 may be set aside
and he may be taken into service with all consequential
benefits.

3. A counter was filed stating that the Petitioner was
appointed on 8-12-92 on compassionate grounds after his
father’s demise while in service in Railways. That he was
regular to his duties and from 23-4-95 he absented
unauthorisedly without any intimation and joined duty on
20-9-95. He accepted his guilt in his explanation for the
said absence. He has mentioned that he was bedridden
with Typhoid and unable to move from his house. That he
attended enquiry op 25-3-97 and depositions of charged
official and prosecution witness were obtained and
accordingly, his attendance particulars from January, 1996
to February, 1998 were obtained. During the above period
the Petitioner has performed duty for 51 days in 1996, 58
days in 1997 and no attendance till 9-2-98. He was
unauthorisedly absent for 266 days during the above period
and continued till his removal was issued. He has not
improved his attendance. Hence the petition may be
dismissed.

4. The Petitioner’s Counse! conceded that the
domestic enquiry is validly.conducted and the Petitioner
was asked by the Court in Teligu and the Petitioner said he
worked after charge sheet for some time but due to il-

health could not attend daily. Arguments were advanced

under Section 11A by both the Counsels.

5.1t is argued by the learned Counsel for the Petitioner
at length and submitted number of Judgements for example
hehasgivena Judgments 1996(1) ALT page 40 that absence
from duty for more than 5 years misconduct, absence to
duty without leave a misconduct but no automatic
termination even if standing orders framed, without enquiry
termination is bad. It may be noted that the above
Judgment is not applicable to the facts of this case. Here, 2
regular enquity has been conducted and the Petitioner’s
Counsel himself conceded that the enquiry is validly
conducted. Again he relied on 1995(1) ALT page 744
wherein it was held that, “mere abseace of employee

without leave at his credit not 2 misconduct—If he is able
to show acceptable cause for his absence if he has no

_ Ieave in his credit extraordinary leave without pay shall be

granted as per leave rules”. Even if this case is not
applicable for the present case for the simple reason that
for years together he has been absenting himself, inspite
of charge sheet he has not mend himself, The same is the
arguments by the Learned Counsel for the Respondent
that he has been appointed on compassionate grounds, -
he should have been more careful at a young age anda
lot of chances have been given. Yet, he did not mend
himselfhence, he was dismissed.

6. In fact, directly speaking the Petitioner does not
deserve any sympathy at all. He was appointed w.e.f
8-12-92 due to his fathers demise in November, 1991. He
worked till 23-4-95, from 23-4-95 he was unauthorisedly
absent for about 5 months and joined in September, 1995.
he was placed under suspension and even after issue of
charge sheet he has worked only for 51 days in 1996, 58°
days in 1997 and no attendance till 16-2-98 till he was
removed. So itis quite clear that the Petitioner who got a
job in railways, seeing unemployment problem in India any
graduate or post graduate would have willingly joined, 1t
is not that he got itasa right and he can either go at his

- will or pleasure or not . But however, the quality of money

is not strained, 1 am of the opinion that one last chance can
be given to him with the following conditions. The Petitioner
shall be appointed as Shed Khallasi at C/VSPS depot in
Carriage & Wagon Depaatment at the starting initial pay,
withinn 30 days after publication of this Award. He isnot
entitled for any back wages and his services shall not be
counted for any purpose from 8-12-92 til! heis re-appointed.
However, his re-appointment is also conditional unlesg he
works for three consecutive years with minimum musters
he shall not be regularized and liable for dismissal.

Award passed accordingly, transmit.

Dictated to Kum. K. Phani Gowri, Personal Assistant
transcribed by her corrected and pronounced by me on
this the 5th day of May, 2004. ‘

E. ISMAIL, Presiding Officer

Appendix of evidence
Witnesses examined Witnesses examined for
for the Petitioner the Respondent

NIL . NIL
Documents marked for the Petitioner
L ‘
Documents marked for the Respondent
NL
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TH. TH. T, AR ey
New Delhi, the 10th June, 2004
5.0. 1555.—In pursuance of Section 17 of the

Industrial Dispute Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No. 4/97 )
ofthe Central Government Industrial Tribunal-cum-Labour
Court, I Mumbai as shown in the Annexure, in the Industiral
Dispute between the employers in relation to the
management of AirIndia Ltd. and their workman, which
was received by the Central Government on 7-6-2004,

[No. L-20030/13/95-IR (C-T)]
S. 8. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1
MUMBAI
PRESENT:
Shut fustice 8. €. Pandey, Presiding Officer
REFERENCE NO. CGIT-04/1997

PARTIES : Employers in relation to the managernent of

Auir India Ltd.
AND
Their Workmen
APPEARANCES:
For the Management : Mr. Lancy D*Souza
Advocate
For thg Workmen : Mr. M.B. Anchan, Advocate
State : Maharashtra
Mumbati dated 19th day of May., 2004

AWARD

b, Thisis a reference made by the Central Govt. under
clavse (d) of sub-section 1 of and sub-section 2 A of Section
10 of the Industrial Disputes Acts 1947 (the Act for short)
for adjudicating upon the dispute between Air India Lid.
the company for short and Shri S. B. Sawali (the workman)
for short. The terms of dispute are as follows !

“Whether the action of the management of Air India
Limitcd in trcating the services of Shnt 8. B. Sawali,
Ex-loader voluntarily abandoned w.e {. 9-2-1988 is

Justified? If not, to what relief is the said workman
entitled ?”

2. The workman stated that he was employed as a
Loader. It is alleged by him that his services were terminated
by order dated 30-7-1988 wef 9-2-88. The workman
submitted that he was sick from 9-2-88 ta 30-7-1991.
The fact of his sickness was known to the authoritics of
the company. On 1-8-99 Dr. Deepak K. Jumani gave hima
fitness certificate. He reported to his duties on the basis of
certificate but he was told that his services were terminated
without holding an enguiry w.e.f. 9-2-88. The workman
stated that order of dismissal is invalid. He claim that he
did not abandon his job. There is no mention in the
Statement of claim regarding the fact when the workman
raised the industrial dispute. Nor digd he mention when the
proceedings for Conciliation Officer where raised by him.

3. The company stated in the written statement that
workman remained absent between 9-2-88 to 30-7-91. The
workman remained absent without intimation. The
workman did not received two letters dated 2-5-88 and
30-5-88 sent to his address. It wasassumed that workman
did not want to continue. The company did not know that
workman was suffering from any disease. The workman
did not take advantage of medical services provided by
the company. The company denied that werkman sought
only Ieave. The workman never informed the company.
There, letter dated 30-7-88 was sent to workman informing
him that company assumes that he had abandoned job. It
wags denied that workman learnt on 1-9-91 that his services
were treated as termination w.e.f. 9-2-88. It was denied that

‘the workman was retrenched from service. The company

stated that workman raised the dispute in 1991 after delay
of three vears and filed the Staiement of claim afier 11
vears. Therefore, his claim was liable to be rejected.

4. The following three issues were framed.

(i) Whethere the action of the management of Air
India Ltd. in treating the services of S. B. Sawali
Ex-Loader voluntarily abandoned w.e.f. 9-2-88 is
legal and justified?

(i) If not what relief the said workman is entitled to ?

(iii) Whether the delay of 11 years in getting the
reference made is fatel to the case of the workman.
The Issue No. 3 does not arise because the
workman raised dispute in the year 1991 before
Conciliation Officer. The matter was referred to
this tribunal by order dated 10th Jan., 1997, The
workman filed his Statement of clalm before thlS
tribunal after obtaining time.

5. The workman stated that he was sick and under
treatment of Deep K. Jumani. He stated that he had
informed about his sickness to the superiors of his company.
The workman stated that he did not receive any notice
because he had shifted from his house. The workman
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tried to prove that during his illness his wife had sent a
letter but letter was not addressed to any Officer. It did not
bear any signature ackiiowledging receipt. Nor could the
workman prove that he had sent any medical certificate
prior to 1991. He admitted that even prior to 1986 he had
received warning letters and stoppage of increments. It
appears that workman after remaining absent for three
vears woke upin 1991, The workman could have informed
the compay when he was medically checked up. The
Certificate of Dr. Jumani shows that he had given the
certificate with a view to help the workman. The company
sent the letters to the workman on the address given by
him. The company has examined Shri R.S. Pathak and filled
letters addressed to local as well as permanent address.
These letters are dated 2-5-1988 Exhibit M1, 30-5-1988
Exhibit M2 24-6-1988, Exhibit M3 and 30-7-1988 Exhibit
M4. The workman himself was unable io explain why he
did not apply leave when he was sick. Under these
circumstances, if the company was not interested in

continuing the service of the workman, this tribunal shall

not interfere. The workman remained absent for three years
without any intimation. His previous record is also not
good. No interference is therefore called for withdrawing
the order dt. $-2-88. '

6. The result of the discussion that this tnbunal 1sof
the opinion that under the facts and circumstances of the
case the company rightly concluded that the workman had
abandoned his job the order is justified. No interference is
called for. The reference is not accepted.

S.C.PANDEY, Presiding Officer.
% feweht, 10 9, 2004

1. 3. 1556.— i g arfufem, 1947 (1947
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™. TH, W, I g
New Delhi, the 10th June, 2604

S5.0. 1556.—In pursuance of Section I7 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the Award (Ref. 24/2001 ) of
the Central Government Industrial Tribunat-cum-Labour
Court, | Mumbai now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
management of Modiluft Ltd., Royal Airway Ltd. and their

workman, whichwas r_eceivedby the Central Government -

on 7-6-2004.
[No. L-11012/73/2001{R(C-T)]
5. S. GUPTA, Under Secy.

ANNEXURE
'BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1 MUMBAI
PRESENT: - '
Shri Justice S.C. Pandey, Presiding Officer
REFRENCE NO. CGIT-24 OF 2001
PARTIES: Employers'in relation to the management of
(1) M/s. Modilufi Ltd.
(2) Royal Airways Lid.

AND
_ Their Workman

APPEARANCES : - '
For the Management : ShriA.'S. Patil, - -

Advocate
For the Workmen : Shri Jaiprakash Sawant,

- Advocate

State : Maharashtra

Mumbai, dated-:his'mhavofm 2004

— AWARD
I. 'I‘tus1sare.’femnoe the Central Government
m exerc}sg W {d) of Sub-section 1
and Suly: ection 10 of the Industrial Disputes
Act ( Actforshort) 'I‘hetennsofreferenoeareasfollows

“Whether the action of the management of M/s

Modiluft Ltd. in not providing employment to
Shri Nandkishor N. Gawade and other nine
workmen (as per list enclosed) with effect from
October 1999 upon resumption of operations in
the name of Royd Airways is legal and justified?
Ifnot, to what relief are the said workmen enntled
and from what date?”

2, Inthe list attached to terms of reference out of 9
workmen following workmen made statement to the effect
that they are not interested in prosecuting the industrial
dispute in this reference.

M. Nandkishor N. Gawade

Shri Jayachandra Anamala

Smt. Maria Sandra Briganza E. De Souza
Ms. Aalvina Fonscca

Shri Ashwin D. Dutt

Shri Rajesh K. Sachanandani

3. Only four persons remained who did not make a
statement They are —

1. Shri Mathais Fernandes
+2. Shri Sanjay G. Indulkar

3. MissNatasha Khodaiji

4. Ms. Naaznin F. Godrej

A i o
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4. Thereafter Shri Jaiprakash Sawant stated that he |

had no instructions. Thereafter notices were issued for
appearance of umon. Nobody has appearcd for the union.

5. The reference is therefore disposed of by saying
that partics ar ¢ not interested in prosccuting this reference.
s, C.PANDEY. Presiding Officer
7% feewtl, 10 999, 2004

LI 1557, — 3enfrs faawm sfataam, 1947 (1947
F14) &1 T 17 F FEI A, sty qan fafen
TEIET F onaudn F  wHag FACUR] S0 T
FHFI W a9, Agad ¥ e A@mhim e §
FZA e it e 0 gmi ¥ da (wRd
@ 10/2001 ) T WEINAT FET F, S Festd TR W

7-6-2004 F1 VT AT A0 |
[ T e-11012/10/2001-3T3. 7. (H-1)]
s, U, qun, ofa qfaa

New Delhi, the 10th June, 2004

5.0. 1557 —In pursuance ol Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947}, the Central
Goveminent hereby publishes the Award (Ref. 1072001 of
the Central Government Industrial Tribunal-cum-Labour
Court.! Mumibai as shown in the Annexure, in the Industrial
Dispute behween the management of British Alrways and
their workian, which was received by the Central
Govermment on 7-0-2004.

[No. L-11012/102001-IR {C-1)]

S S GUPTA, Under Secy.
ANNEXURE

+  BEFORLETHE CENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1

MUMBALI
PRESENT :
shri Justice 5.C. Pandey. Presiding Officer
REFERENCE. NO. CGIT-11 OF 20m1

PARTIES : Lmployersin relation to the management of
British Airwavs

For the Workmen

AND
Their Workman
APPEARANCES:

For the Management . ShriD. D. Naik,

Advocate
: Shri Harish Shivdasani,
Advocaie

State’ : Maharashtra
Mumbai, dated this the 20th May, 2004
AWARD

1. Thisisareference madeby the Central Govenunent
in exercise of its power under clause (d) of Sub-section 1
and Sub-section 2A of Section 10 of the Industrial
Disputes Act (the Act for short). The terms of reference
are as follows;

‘7 it GoTvd], §aE ¥ VWA 5 ITF FHAFR

%! Fraras] 7 Sy ST 7 3 s Fragen, -

fafYa o =rgifam & 7 3 7aF ot 397 iy amreas
&

2. Today, both the parties jointly ﬁled@ settlement
and prayed that the matter may be disposed of. The terms
of settlement is as follows ;

“That during the pendency of the proceedings
before this Hon'ble Tribunal the matter was
discussed between the parties and gfter
discussions both the parties have agreed that
the employees of Customer Service Department
Mumbai will avail a meal break of 45 minutes
each warking day in a staggered manner
between the 2nd hour (second) and 6th hour

© (sixth) depernding upon exigencies of work and
operational requirements.”

3. Since the parties have already settled the matter,
it is disposed of by stating that there is no industrial dispute
between the partics for passing an award.

5. C.PANDEY, Presiding Officer
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