+ e

W T ¥ wop (T7) 04/0007/2003—05

The Gazette of In dia

-t & v
PUBLISHED BY AUTHORITY '

‘WEEKLY
d. 29] W Tewelt, A 11—3qerd 17, 2004, WA /SWWY 20 —3TNF 26, 1926
Ne. 29] NEW DELHIL, JULY 11—JULY 17, 2004, SATURDAY/ASADHA 20—ASADFIA 26, MO

T e g de o TR i e g daher i e T W
Separat‘efsghgkgivmtothis?arthordu’thntitmyheﬁhduamntewnpﬂﬂiu

MR 10T 3—39-B0% ()
- PARTII—Section 3—Sub-section (i)

TRV 3 Yot ( T HaTer Ay Bt ) 30 i rftrmtval e e 4 vl ) St ) aRr s skele
g AR g v Wit it fov ( Rl araror e & kv, SU-Rret et )
Gmsmmmmmmmnymmm of a general character) issuned by the Ministries of the
Wdﬂh(m&n&mawm)muyﬂuwm&wm&e
Administrations of Union Territories)

g UAeT
E Reeeht, 6 0, 2004

At 231~ mtmm tmmmmﬁmﬁwmm}msﬁtmﬁ
Taf-ferger ey (20t 1 98) Wt Py, 1972 9 ovel e = T ot % e AR, T A ¥ e afvoein w gy v
o sxfworer & e v v & ey w vy e v 8, e s 3 ol e SRR SR T TR ey o
h&-ﬁmm#mﬁ%wmmﬁq&mmmmtmmmmt a1 :—

1 m“mmnt—(nvﬁﬁmﬁﬁmmmmmqummvm—ﬁm
wear, (swand) wff fram, 2004 ¥

(2) 2 7o ¥ yaweer 9 wie ) wgw ¥

2, T S, wifwrer it AT, —aw W ¥ e, mwﬁ'ﬂweﬂtmﬂmnm ahwﬁm‘fﬁ
s sl w2 R wius ¥ fapie= ¥

© 3, vt oy, awyaiter o arfeg anfY . —zw v e el w0 wh, - 3R 7= snég i TR
mmﬂMﬁﬁWthsﬁwwuﬁmtl

4. Trcbard, —weg =, —
(w) foeh & =i, frem s whifind, foe et =

- 2051G2004 (1359)




1360 THE GAZETTE OF INDIA : JULY 17, 2004/ASADHA 26, 1926

[Paxr I—Sac. 3()]

(@) wmmmmw#mmmmmamﬁm%

39 9] R Fryf =1 o o €

T AR 0 TR 1w T e 2 e e 33 wafw ok P & mwﬂmﬂqm#
mﬁ?aﬁ%q%aﬂtﬁmﬂ%#mmmtﬁmﬁw&mﬁwﬁw#mﬁwtﬁ'ﬁi '

5. frfam w3 it -wmmﬁwmtﬁﬁtmmmmmt ‘a%i oy, vais fg W
w1 ¥ o A T, sﬂzwﬁmﬁma@n%mﬁm ﬂﬁﬁ#ﬁmﬁﬁﬁﬂuﬁwm%mt

w1, Sty 3R fafte w6 wdit

6. SAPYRE.— ¥ Pravii o 1, D s, m-mﬁqzammﬂwrmmwﬁm mm |

TR BRI T WY § 9w R Pt g ke 3 SeR srgfn nfed, wﬂfﬁwmﬁmﬁaﬁﬁ LG

¥l 3l s Foriry wenl % =il & e svra T oitfm 1

i _
& & M i ® HeEn it AT T T 9T FEN
AR
1 2 3 4 s
sireird S 01%(2004) WA FRAM  14300-400-18300% W hm
o emmE wtwr :
SR WAt werafm,
frnwemmdl  seefeE
e vt forg %ﬂlﬁvﬁ%nﬁﬁ : mﬂﬁmmﬁmwéﬁm
i e & W AT -mmmham
fansmgdm Taftret S (Her) . »
frem, 1972% '
i 30 % anfr
_ - wgmtww
6 | 7 8
5094 @ s7Afirs _ k| AT o
(3t TR gl SR frg T SRl o o (i) et Amre favafraem @ sy
%mmmtmsﬂwﬁrﬁa VIS = WA WA SR B Sy
%t £ 1) el

fearor : — m—tﬂmmﬁamﬁamm
mmﬁawﬁ@%wﬂmmm#mm
" g sifem A wdt | (7 T o e S s,
faferm, we-Fwik 1o % wega T, fmrem Ry
¥ ot ol whifa fordt v =r-fora % it s,
maa\tﬁaﬁmﬁqmwﬁwtmmﬁzh%m
fafm s &)

- (e sy o e freif

AT AFCH/STRI- W63 QA TR,
(ii ) w=E o = ST v fored 5ol

-+ T SATHYF ¥ AP o
- forequt 1 : srand, st et anvafirl

w&wﬁwmﬁmmﬁniﬁﬁﬂw
fifmAtwesfit - -
formqur 2. St Feieh omdon( sréang) W
i Qe v ¥ Rt srgafm
wifiel sl STt TR ¥ steaférd
7 & e fafoer w0 wwh € v

= % el wm R Ee v e s

LT AT
M

eyt %



& urw feg ge &

{ s I—a 3()] IR W O ; e 17, 2004/3T9R 26, 1926 | 1361
8 .
w17 T ¥ iR 3 g s fifrrat
W A F fog i e e TR =
e ¥ sreafll ¥ yater e §
Tyere B3 WY o T €
Aoty ; formedt v sy frverRranery
e R A, firer a1 PR e
sryEar FrTshy ¥ e
e e m———— T T gy —car,
=afirral ¥ fere e aftwré STrrer g R vgfind .
g iR Hftrw svdarg ' TR0 R A et e W sefirereren
e =R W wm
A T erft = e
"9 10 " ) ‘
a e Y it firg o =y whfgfa, (fres st srcgmfme gt d )
" =gl & g ewed forads = 9 v vt weff g
e L B e T o o p— -
& gofri ﬁaﬁﬁﬁﬁrmuﬁrﬁgﬁammﬁm N T TN witfeafid § @ drw
fFmwmen ' o AT Q@ WA
7 foray o
_ 12 ' 13 o
- WRPRERR -+ (R s seamirm s i d) wg ' R W=t atafy it et =t T
mwaﬂtmmaﬂt frafaedl sk (gfied ddud e wER & ) el safipmprdy =
A=A STHAA et % o 3@ orferprt . Ppafafiga @ fresraonf: — whifmfm (frad
(%) (i) M q&r wreyiaaw § Prafm sy R wgw 1. dge afem, 78 doem — Y - FTRPTY SATIHIAE

2. Friw, &% T waEe —wwe  sfiedt ) W w

(ii) frgl w&r wEURIM§ 12000-16500 %, 71 AN T TR T A wa, ¥ P
wgE A A Prafi sm W Prgfe ¥ e fafy-fagm g (g o) % frlf sweiell Y
Aot ¥ e wed A adt d; ol 3. gferm Tv vt —weem i ol fafm
(W) 3 w8 ¥ ol A0l g oW WA A T Ty A T T W
it ¥ fory, Frfie e s i s w4 vgﬁ'qmmqqﬁﬁ—ﬁm o E R T

(Rt wt sty s siodn T R eI (e WAeE) oo I
¥ 35t et or eV Pam A T Frgf @ S :

TER wite firelt s et wre e W R
= srfiy apsvoRn ot e @ st e Ol i
EMmﬁah%mmwg-ﬁmmm
mﬁﬁaﬁwmﬁmﬂﬁmﬂﬁﬁ |

[ 9. 4/2/2001-T. 5. R unww. ]
T Awy, o afem



1362 THE GAZETTE OF INDIA : JULY 17, 2004/ASADHA 26, 1926 (Part II—Skec. 3(i)]

MINISTRY OF HOME AFFAIRS
New Dethi, the 6th June, 2004
G.S.R. 231.—In exercige of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Institute of Criminology and Forensic Science (Class Iposts) Recruitment Rules, 1973, in so far as they
relate to the-post of Professor, except as respects things done or omitted to be done before such supersession, the President

hereby makes the following rules regulating the method of recruitment to the post of Professor in the Lok Nayak Jayaprakash
Narayan National Institute of Criminology and Forensic Science, Ministry of Home Affairs, namely :—

L. Shorttitle and commencement.—{1) These rules may be called the Lok Nayak Jayaprakash Narayan National

Institute of Criminology and Forensic Science (Professor) Recruitment Rules, 2004, '
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, Classification and scale of pay.—The number of the said post, the classification and scale
of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit, and other qualifications, etc.—The method of recruitment, age limit,
qualifications and other mattersrelating to the said post shall be as specified in colummns 5 to 14 of the Schedule aforesaid.

4. Disqualifications.—No person,— ' _

@ who has entered into or contracted a marriage with a person having a spoilse living; or

(b)  who, having a spouse living, has enitered into or contracted a marriage, with any person,
shall be eligible for appointment to the said post :

. Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. . ‘

3. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with ttie Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving—Nothing in these rules shall affect reservations, relaxation of age limit, and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servitemen and other special
categoties of persons in accordance with the orders issued by the Central Government from time to time in this regard.

Nameof  Numberof  Classification Scale of pay Whether selection Agé limit for direct recruits
the post  posts : or Non-selection

post .
1 2 3 4 5 6
Professor  01%(2004)  GemeralCentral  Rs, 14300400-  Not applicable Not exceeding 50 years
* Subjectto  Service Geoup ‘A” 18300 ' * Note1 : Relaxable for Government
variation (Gazetted) servants upto five years in
dependent  Non-Ministerial accordance with the instructions
on workload. or ordersissued by the Central

Government. :
Note 2 : The crucial date for

determining theage limit shaltbe .

the closing date for receipt of
applications from candidates in

India (and not the closing date -

prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
‘Mizoram, Manipur, Nagaland;
of Jammu and Kashmir, Lahaul
and Spiti District and Pangi Sub-
division of Chamba District of
Himachal Pradesh, Andaman
and Nicobar Islands and
Lakshadweep).
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Wether benefit of Educational and other qualifications Whether age and educational Period of

added years of service  required for direct recruits . qualifications prescribed for probation,

is admissible underRule : directrecruits will applyin ~ ifany

30 of the Central the case of promotees

Civil Service (Pension) o

wles, 1972 ' .

7 .} ‘ : i 9 10
No Essential :— : ' Not applicable 1 (one) year for

(i) Doctorate Degree in Criminology or direct recruits
Sociology from a recognised Umvetmty :
or equivalent

[The topic for Ph."D research should be
directly related to Sociology of Deviance/
Cominology]. .

(ii) Fifteen years’ experience in teaching,
including five years experience of guiding
research.

Note 1 : Qualifications are relaxable at the
discretion of the Union Public Service
Commission in case of candidates otherwise
well qualified.

Note 2 : The qualification(s) regarding
experience is/are relaxable at the discretion -
of the Union Public Service Commission in
the case of candidates belonging to the
Scheduled Castes and Scheduled Tribes if,
at any stage of selection, the Union Public
Service Commission is of the opinion that
sufficient nmber of candidates from these
communities possessing the requisite
experience are not likely to be available to
fill up the vacancies reserved for them.

Desirable .— N
M. Phil. or Post M. A. Diploma in Research )

‘Methodology from a recognised

University/Institution.

Mzﬂmd ofmmnnmt Whether In caseofrec:rmtmentby Pmmoﬂonldepmanonlabsorpnongmde from which
by direct recruitment or by promouonldeptuanonlabsorptwn tobe made

promotion/absorption and
percentage of the posts to

be ﬁlledbyvarious methods

11

12

. Deputation (including short- Deputation (including short-term mm-nct) :
term contract) failing which Officers under the Central Govemmient and State Government and Universities and

by direct recruitment.

recognised Research Institutions :—
@ O holdmganalogouspostonreglﬂarbamsmtheparenwadreldepamnm, or

@) with five years’ service in the grade rendered after appointment thereto ot -

regular basis inposts in the scale of pay Rs. 12000-16500 or equivalent in the
parent cadre/department; and

() possessing the educational qualiﬂeatmns mdexpmmcepwsaibed for direct
recmtslmderoohnnns
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12

[ Perind of deputation/contract including period of deputation/contract in another ex-
cadre post held immediately preceding this appointment in the same or some other
orgamzaudeepartmemofthe Central Government shall ordinarily not exceed 3 (three)
years. The maximum age limit for appointment by deputation/contract shall. be not
‘exceeding 56 (fifty six) years as on the closing date of receipt of applications].

1f a Departmental: Promotion Committee ' S " Circumstances in which Union Public Service

exists, what is its composition "~ Commissionis tobe consulted in making
recruitment -
13 _ ' 14
Group ‘A’ Departmental Promotion Commiittee : Consultation with Union Public Service
(for considering confirmation) consisting of :— Commission necessary while making direct
1. Joint Secretary, Ministry of Home Affairs —Chairman recruitinent, appointing an officer on
2. Director, Lok Nayak Jayaprakash Narayan deputation (including short-term contract),
National Institute of Criminology and o amending and relaxing any of thepruvmon
Forensic Science, Ministry of Home Affairs —Member™ - of these recruitment mles .
3. Depnty Inspector General of Police, S R
Lok Nayak Jayaprakash Narayan,
National Institite of Criminology asd:

Forensic Science, Muusu'yof Home Aﬂ‘m . ——Mﬂiﬁlﬂz

. [F.No.422001-NICFS]
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
. (Department of Personnel and Training)
New Delhi, the 2nd July, 2004

G.S.R. 232.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Union Public Service Commission Senior Research Officer (Statistics and Analysis) Recruitment
Rules, 1987, the Union Publi¢ Service Commission (Ex-cadre posts) Recruitment Rules, 1959, in so far as they relate to the
post of Research Assistant appearing against serial number 11 and Research Officer (Statistics and Analysis) appearing
against serial number 63 and the Union Public Service Commission Junior Research Officer (Statistics and Analysis)
Rescruitment Rules 1989, except as respects things done or omitted to be done before such supersession, the President

hereby makes the following rules regulating the method of recruitment to certain Group ‘A’, ‘B’ and ‘C’ posts in the
Research, Statistics and Analysis Wing in the Office of Union Public Service Commission, namely — -

1. Shorttitle and commencement.—(1) These rules may be called the the Union Public Service Commission
Research, Statistics and Analysis Wing Group ‘A’, ‘B’ and ‘C’ posts Recruitment Rules, 2004.

(2) They shall come into force on the date of their pubtication in the Officiat Gazette.
2. Application.—These rules shall apply to the posts specified in column 1 of the Schedule annexed to theserules.

3. Number of posts, classification .and scale of pay.—The number of said posts, their class:ﬁcahon and scale of
pay attached thereto shall be as specified in columns 2 to 4 of the sa1d Schedule.

4. Method of recruitment, age limit and qualifi cauons etc.—The method of recruitment, age lumt, qualifications
and other matters refating thereto shall be as specified in colurans 5 to 14 of the-aforesaid Schedule.

S. Disqualification.—No person,—

(@ who has entered into of contracted a marriage with a person mmg a spouse living; or
(b) who having a spouse living, has entered into or contracted 4 marmriage with any person,
shall be eligible for appointment to the said post:
Provided that the Central Government may, if satisfied, that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedlent so to do, it
may, by order and for reasons to be recorded in writing, and in consultation with the- Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, Scheduled Tribes, Ex-Servicemen and other special categorigs of persons, in
accordance with the orders issned by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of Classification Scale of pay Whether selection ~ Whether benefit of
the post post post or added years of
non-selection service admissible
post under Rule 30 of the
Central Civil Service
(Pensions) Rules,
1972,
1 2 3 4 5 6
1. Senior 3* (2004) General Central - Rs. 10000-325- Selection No
Research *Subject to Service Group ‘A’ 15200
Officer variation Gazetted
(Research, dependent Non-Ministerial
Statistics onworkload:
and Analysis).
Age limit for Educational and other Whether age and educational  Period of
direct recruits qualifications required qualifications prescribed forthe  probation,
fordirect recruits direct recruits will apply in the  ifany
case of promotees
7 8 9 10
Not exceeding 40 years.  Essential: . Age . No One year for
Relaxable for Government (i) Master’s Degree in Statistics/ Qualification : Yes direct recruits
servants upto 5 years in Operations Research/ only.
accordance with the Mathematics/Applied Statistics/
instructions or orders Applied Mathematics/
issned by Central " Mathematicat Statistics from
Govemment from time arecognized University or
totime.) equivalent;

Note.—The crucial date for (i) Five years’ experience in
determining the age limit research and statistical analysis
shall be the closing date inchuding ¢lectronic data
forreceipt of applications  processing work in examination
from candidates in India conducted at All India or State
(other than those in Assam, level by Universities/Indian
Meghalaya, Arunachai Institute of Technology/Indian
Pradesh, Mizoram, Manipur, Institute of Management/Central
Nagaland, Tripura, Sikkim, ~ Board of Secondary Education/
Ladakh Division of Jammm  State Public Service Commissions/
and Kashmir State, Lahol State Board of Secondary or

and Spiti District and Technicat Education/Staff
Pangi Sub-division of Selection Commission/Union
Chamba District of Pubtic Service Commission/
Himachal Pradesh, University Grants Commission/
Andaman and Nicobar - Council of Scientificand
Islands and Lakshwadeep). Industrial Research.
Note 1: Qualifications arerelaxable
- at the discretion of the Union
Public Service Commission in the

case of candidates otherwise well

qualified.
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8

Note 2 : The gualifications
regarding experience is/are
relaxable at the discretion of the
Union Public Service Commission
in the case of candidates

" belonging to Scheduled Castes or

Scheduled Tribes if at any stage

" of selection, the Union Public

Service Commission is of the

"opinion that sufficient number of

candidates from  these
communities possessing the
requisite experience are not likely
to be available to fill up the
vacancy reserved for them.

Desirable : (1) Doctorate Degree
in any one of the subjects

‘mentioned against (i) above from

a recognized University or
equivalent;

(2) Post-graduate diploma in
Computer Application awarded by
an University or ‘A’ Level Diploma
under Department of Electronic

accredited computer courses.

Method of recruitment, whether In case of recruitment by promoﬁonldeputation/absorption, grades from
by direct recruitment or by which promotion/deputation/absorption to be made.
deputation/absorption and
percentage of the posts
to be filled by various
methods

1 12
Promotion failing which by Promotion :
deputation (including short Research Officer (Research, Statistics and Analysis) with five years of regular
term contract) failing both by service in the grade faiting which Research Officer (Research, Statistics and
direct recruitment. Analysis) with combined eight years regular service in the grade of Research

Officer (Research, Statistics and Analysis) and Junior Research Officer
(Research, Statistics and Analysis).

Note : Where junior who has completedlus qualifying/eligibility service 1sbemg
considered for promotion, his senior would also be considered provided he is
not short of the requisite quahfymglehgiblhty service by more than half of such
qualifying/eligibility service or two years, whichever is less, and has successfully
completed his probation period for promotion to the next higher grade along
with his junior who has already completed such qualifying/eligibility service.

_ Deputation (including short term contract ) :

Officers under the Central Government/State Govmment/Umon temtoryl
University/Recognized Research Institution :—

(@ @ holding analogous post on a regular basis; or
@ with five years regular serviceinthe post in the pay scale of
Rs. 8000— 13500 or equivalent; or
@ii) with eight years regular service in the post in the pay scale of
Rs. 6500—10500 or equivalent; and _
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n

12

® possessmg the edumuonal quahﬁwtmns and expenence prescnbed for
direct ng:nnts under column 8.

Note 1 : Departmental Officers in the feeder category who are inthe direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, the depmatlomst sha]l notbe ehgible for consideration for appointment
by promotion.

Note 2 ; Period of deputation mclmlmgpenod of deputauon to another ex-cadre
post held immediately preceding this appointment in the same or other
orgamzanonsldepm'mns of the Central Govumnent shall not exceed four years.
Note 3 : The maximum age. lumt for appomtment by deputation (including short

term contract) shall be not. exceedmg ﬂfty—sxx years as on the closing date of
recelpt of apphcatlons

If a Departmental Promotion Committee
exists, what is its composition

" Circymstances in which Union Public
_ Service Commission is to be consulted

n making recruitment
13 _ 14

Group ‘A’ Departmental Promnuon Committee (Forconsldemg N Consultaﬁon with the Union Public

promotion and confirmation) consisting of :— _ Semne Commlssmn necessary in

@  Secretary, Union Public Service Commission — Chairman _ making direct recruitment and while

i) Additional Secretary (Administration, — Member - appointing an Officer on deputation/

Appointments, General and Services)/ short term contract.
Additional Secretary (Recruitment, : '
Examination Reforms and Controller of
Examinations)
i) Director (Examination Reforms) — Member
1 2 4 5 - 6 _

2. Research 4% (2004) General Central Rs.8000-275-  Selection - Not applicable
Officer *Subject to Service Group ‘A’ 13500 ‘ ' : o
(Research,  variation Gazetted '

Statistics dependent Non-Ministetial
and onworkload..
Analysis).
7 8 9 10

Not exceeding 35 years, Essential : ' Agé - No ‘ One year for

Note 1 : Relaxable for (i) Master’s Degree in Mathematics/ * Qualifications : Yes direct recruits

Government servants Statistics/Applied Statistics/ - - - - and promotees

upto 5 years in accor- Mathematical Statistics/ R

dance with the instruc- Applied Mathematics/

tions or orders issued by Operations Research from
the Central Government a recognized University or

fromtime to time.) equivalent,
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Note 2 : The crucial date for (i) Three years’ experience in
determining the age limit Research and Statistical Analysis
shall be the closing date including electronic data
for receipt of applications  processing work in examinations
from candidates in India conducted by Universities/ _
(other than those in Assam, Indian Institute of Technology/
Meghalaya, Amnachal Indian Institute of Management/
Pradesh, Mizoram, Manipur, Central Board of Secondary
Nagaland, Tripura, Sikkim, ~ Education/State Public Service
Ladkah Division of Jammm  Commissions/State Boards of
and Kashmir State, Lahaul ~ Secondary or Technical Education/
and Spiti District and Staff Selection Commission/Usion
Pangi Sub-division of Public Service Commission/
Chamba District of University Grants Commission/
Himachal Pradesh, Council of Scientific and
the Union Territory of Industrial Research.
Andaman and Nicobar Note 1 : Qualificationsare relaxable
Islands and Lakshwadeep). at the discretion of the Union Public
Service Commission in the case of
candidates otherwise well qualified

Note 2 : The qualification(s) -
regarding experience is/are
relaxable at the discretion of the
Union Public Service Commission
in the case of candidates
belonging to Scheduled Castes or
Scheduled Tribes if at any stage
of selection, the Uition Public
Service Commission is of the
opinion that sufficient number of
candidates from . these
commuinities possessirig the
requisite experience are not likely
to be available to fill up the posts
reserved for them.

Desirable : Post-graduate diploma
in Computer Application awarded
by an University or “A’ Level
Diploma under Department of
Electronic accredited computer
courses. :

g

11

12

Fifty per cent by promotion failing

which by depwtation (including short

ierm contract)

Fifty per cent, by direct recruitment.

Promotion: :
Junior Research Officer (Rescarch, Statistics and Analysis) with five years of
regular service in the grade,

Note : Where junior who has completed his qualifying/eligibility service is being
considered for promotion, his senior would also be considered provided he is
not short of the requisite qualifying/eligibility service by more than half of such

2051 Gif2004—3
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qualifying/eligibility service or two years, whichever is less, and has successfully
completed his probation period for promotion to the next higher grade along
with his junior who has atready completed such qualifying/eligibility service.
Deputation (including short term contract } :
Officers under the Central Government/State Government/Union Territory/
Recognized Research Institution/University/Public Sector Undertaking/Statutory
or Autonomous Organisation \—
@ @ holding analogous post on a regular basis or equivalent; or

() with five years’ regular service in the post in the pay scale of

Rs. 6500—103500 or equivalent; or
i) with eight years regular service in the post in the pay scale of
Rs. 5500—9000 or equivalent; and

(b) possessing the educational gualifications and experience prescribed for
direct recruits under colnmn 8, 7
Note 1 : Departmental Officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, the deputationists shall not be eligible for consideration for
appointment by promotion. .
Note 2 : Period of deputation including period of deputation to another ex-cadre
post held immediately preceding this appointment in the same or other,
organizations/departments of the Central Government shall not exceed 3 years.
Note 3 : The maximum age limit for appointment by deputation (including short
term contract) shall benot exceeding 56 years as on the closing date of receipt

of applications.
I3 : 14
Group ‘A’ Departmental Promotion Committee ' Consultation with the Union Public
(For considering promotion) consisting of :— Service Commission necessary on
( Chairman/Member, each occasion.
Union Public Service Commission — Chairman
(iiy  Secretary, Union Public Service Commission — Member
i) Director (Examination Reforms)y — Member
Additional Secretary (Recruitment,
Examination Reforms) and Controller of
Examinations)

Group*A’ Departmental Promotion Committee
(For considering confirmation) :—
@  Secretary, Union Public Service Commission —  Chairman
(i) Additional Secretary (Administration, — Member
Appointments, General and Services)/
Additional Secretary (Recruitment,
Examination Reforms) and Controlter of
Examinations} :
(i) Director (Examination Reforms)/
Joint Secretary (Administration) : — Member
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1 2 3 4 5 6
3. Junior 4*(2004) General Central Rs. 6500-200- Sclection Not applicable
Research Service, Group ‘B” . 10500
Officer *Subject o Gazetted :

(Research, variation
Statistics dependent

Non-Ministerial

and on workload.
Analysis)
7 8 : 9 10
Not applicable Not applicable Not applicable Two years for promotees
_1 1 . 12
Promotion failing which by Promotion :
deputation Research Assistant (Rs. 5000-8000) with six years regular service in the grade.

i

Note1: The suitability of Research Investigators with three years' regular service
in the grade for appointment to the three upgraded posts of Junior Research
OfTicer (Research Statistics and Analysis) in the pay scale of Rs. 6500-10500 will
be initially assessed by the Departmental Promotion Committee. If assessed
“‘not suitable’’ for appointment to be upgraded post, he/she shall continue to
be in the revised scale of Rs. 5500-9000 and his/her case would be reviewed
every year.

Note 2 : Where junior who has completed his qualifying/eligibility service is
being considered for promotion, his senior would also be considered provided
heisnot short of the requisite qualifying/eligibility service or two years, whichever
is less, and has snccessfully completed his probation period for promotion to
the next higher grade along with his junior who has already completed such
qualifying/eligibility service.

Deputation :

Officers of the Central Government :—

(@ @  holding analogous post on regular basis or

() - with three years regular service in post in the scale of pay of
Rs. 5500—9000 or equivalent; and

(b) possessing the following educational qualifications and experience :

@ Masters Degree in Mathematics/Statistics/Operations Research/
Applied Statistics/Mathematical/Statistics/Applied Mathematics from a
recognised University or equivalent;

(i) two years experience of Research and Statistical Analysis including
electronic data processing work in examination conducted at all India or
state level by Universities/Indian Institute of Technology/ Indian Institute
of Management/ Central Board of Secondary Education/State Public Service
Commissions/State Board of Secondary or Technical FEducation/Staff
Selection Commission/Union Public Service Commission/University Grants
Commisssion/Council for Scientific and Industrial Research.
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Note 1 : Departmental Officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment on
deputation. Similarly, deputationists shall not be eligible for consideration
for appointment by promotion.

Note 2 : Period of deputation including period of deputation to another ex-
cadre posts held immediately preceding this appointment in the same or
some other organizations/departments of the Central Government shall
ondinarily not exceed 3 years.

Note 3 : The maximum age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of applications.

13 1
Group ‘B’ Departmental Promotion Committee (for considering Consuitation with the Union Public
promotion) : ' Service Commission not necessary.
@  Secretary, Union Public Service Commission — Chairman
@ Director (Examination Reforms)
Additional Secretary (Recruitment,
Examination Reforms) and Controller of
Examinations) — Member
@ Joint Secretary (Recruitment)/Joint Secretary
(Administration) — Member
1 2 4 5 ' 6
4. Research  8*(2004) GeneraiCentral  Rs. 5000-150- Not applicable No
Assistant *Subject to Service, Group *C’ 8000
(Research, variation Non-Gazetted
Statistics dependent Non-Ministerial
and onworkload.
Analysis) ' »
7 9 10
Between 18--27 years Essential : Not applied Two years for
(Relaxable foruptotheage (i) AMaster Degree in Stati- direct recruits

of forty years in the case  stics’Mathematics/Operations/
of general candidatesand Research/Applied Statistics/
upto forty five years inthe  Applied Mathematics/Mathe-
case of candidates belong- matical Statistics from an
ing to the Scheduled University or equivalent;
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Castes or Scheduled Note 1 : Qualifications are relax-

Tribes inaccordancewith  able at the discretion of the

the instructions or orders  Staff .Selection Commission in

issued by the Central
Govemnment from time
totime.)

Note 1 : The crucial date
for determining the age
limit shall be closing date
for the receipt of applica-
tions from candidates in
India (and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammm
and Kishmir State, Lahaunl
and Spiti District and Pangi
Sub-division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Note 2 : The crucial date
for determining the age
limit in the case of candi-
dates from Employment
Exchange shall be the last
date upto which the
Employment Exchange is
asked to submit the names.

the case of candidates otherwise
well qualified. ‘
Note 2 : The qualification(s)
regarding experience is/are
relaxable at the discretion of the
Staff Selection Commission
in the case of candidates
belonging to Scheduled Castes or
Scheduled Tribes if at any stage of
the selection, the Staff Selection
Commission is of the opinion that
sufficient aumber of candidates
from these communities possess-
ing the requisite experience are
not likely to be available to fillup
the vacancy reserved for them.
Desirable: (i) Experience of
analytical treatment of Statistical
data and their interpretation.
(i) Diploma in Computer/
Computer Applications,

11

12

By direct recrnitment

Not applicable

13

14

Group ‘C’ Departmental Promotion Committee
{for confirmation) consisting of :—

@  Additional Secretary (Administration,

Appointments, General and Services)

() Director Examination (Reforms)
@) Joint Secretary (Administration)

Consuttation with the Union Public
Service Commission not necessary.

[F. No. 39021/10/98-Estt. (B)ID}
Smt. PRATIBHA MOHAN, Director
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New Dethi, the 8th July, 2004

G.S.R. 233.—Inexercise of the powers.conferred by the proviso to article 309 and clause (5) of article 148 of the
Constitution the President hereby makes the following rules further to amend the Ministry of Personnal, Public Grievances
and Pensions, Department of Personnel and Training (Group ‘D’ Posts) Recruitment Rules, 1999 :—

1. (1) These rules may be called the Ministry of Personnal, Publit Grievances and Pensions, Department of
Personnel and Training (Group ‘D’ Posts) Amendment Recruitment Rules, 2004.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Inthe Ministry of Personnal, Public Grievances and Pensions, Department of Personnel and Training {Group
‘D’ Posts) Recruitment Rules, 1999 — '

(@) in the Schedule to the said Rules, the following entries shall be substituted, namely :—

() Under column 4 of Serial number 3 for the Post of Daftry/Senior Peon, the scale of pay may be read
“Rs. 26 10-60-2910-65-3300-70-4000°".

i Under column 12 of Serial number 3 for the Post of Dafiry/Senior Peon, **Peon who has rendered
four years regular service in the grade™.

(iii) Under column 2 of Serial number 4 for the post of Peon, **96 (2004) subject to variation dependent
on workload™’

[F. No. A-12018/1/2003-Ad -]
N. K. PUSHPAKARAN, Dy. Secy.

Footnote: Theprincipal rules were published in the Gazette of India vide Ministry of Personnal, Public Grievances
and Pension, Notification No. 12018/2/98-Ad.HI dated the May 22, 1999 (G.S.R. No. 148),
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MINISTRY OF CIVIL AVIATION
(DIRECTORATE GENERAL OF CIVIL AVIATION)
New Delhi, the 22nd June, 2004

G.S.R. 234.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Headquarters Office, Civil Aviation Department Group ‘B’ (Non-Gazetted), Group ‘C’ and Group ‘D’
posts (Civil Aviation Department) Recruitment Rules, 1972, in so for as they relate to the posts of Libarary Attendant, Junior
Gestetner Operator, Daftry, Seniour Peon, Peon, Safaiwala, Farash, Storeman, and the Civil Aviation Department (Group °C
and Group ‘D’ posts) Recruitment Rules, 1974, in so far as they relate to the posts of Laboratory Attendant, Laboratory
Hetper and Helper (Workshop), except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to Group *D” posts in the Headquarters
Office, Civil Aviation Department, Ministry of Civil Aviation, namely .— '

1. Short Title and Commencement.—(i) These rules may be called the Ministry of Civil Aviation, Headquarters
Office, Civil Aviation Department (Group ‘D’ posts) Recunitment Rules, 2004,

(ii) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of Pay.—The number of the said posts, their classification and the

scales of pay attached thereto shall be as specified in columns (2) to (4 ) of the Schedule annexed to these rules.

3. Method of Recruitment, age limit and other qualification etc.—The method of recruitment age limit, qualifi-
cations and other matters relating to the said posts, shall be as specified in columns (5) to (14) of the aforesaid Schedule.

4. Liability of persons appointed as peons to undergo training as Home Guard.— Notwithstanding anything
contained in these rules, every person appointed as Peon under these rules shall undergo training as a Home Guard for a
period of three years: :

Provided that the Commandant General, Home Guards may, having regard to the performance of and standard of
training achieved by, any person during the period of training and for reasons to be recorded in writing, reduce such
training to two years,

6. Disqualification.—No person,—

(@) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts : .

Provided that the Central Govermnment may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. :

7. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons, _

8. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions re-
quired to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and
other special categories of persons, in accordance with the orders issued by the Central Government from time to time in this

regard.

' SCHEDULE
Name of Number of Classification Scale of Pay Whether selection  Whether benefit
the post Post or of added years of
non-selection service admissible
post under Rule 30 of the
CCS (Pensions)
Rules, 1972
1 2 3 4 5 6
1. Library O1* 2004y General Central Rs. 2610-60- Selection No
Attendant *Subject to Service Group ‘D”  2910-65- - ' o
variation Non-Gazetted, 3300-70-4000

dependent Non- Ministerial
on workload.
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Age limit for Educational and other Whether age and educational Period of
direct recruits qualifications required qualifications prescribed for probation
for direct recruits direct recruits will apply in the if any
case of promotees '
7 8 9 : 10
Not applicable Notapplicable Not applicable Not applicable

Method of recruitment, whether

by direct recruitment or by -

promotion or by. deputation or
absorption, and percentage of

In case of recruitment by prormotion or deputation or absorption grades from
which promotion or deputation or absorption to be made

the posts to be filled by various
methods
1t 12
By promotion Promotion ;'
 Peons of the Civil Aviation Department Headquarters with four years regular
Service in the grade of Rs. 2550-55-2660-60-3200.
if a Departmental Promotion Commitiee Circumstances in which the Union Public
exists, what is its composition ' Service Commission is to be consulted in
making recnitment
13 14

Group ‘D’ Departmental Pmmdtion Committee : ' Not applicable. -
(for considering promotion) consisting of :
(1) Deputy Director of Administration, _

Directorate General of Civil Aviation — Chariman
(2) Section Officer (Administration),

Ministry of Civil Aviation — Member
(3) Section Officer (Establishment Concerned), — Member

Directorate General of Civil Aviation

1 2 3 4 5 6
2, Junior 01*(2004) General Central Rs. 26 10-60- Selection No
Gestetner *Subject to Service 2910-65-
Operator variation Group ‘D’ Non- 3300-70-
: dependent Gazetted, 4000,
onworkload. Non-Ministerial
7 | 8 9 10

25 years (Relaxable for Government Essential : (i) should have Not applicable 2Years
employees upto 40 years in the case passed Middle School
of General candidates and upto 45 Standard pass from a recog-

vears in the case of the Scheduled

nised school, and
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7 3
Caste or the Scheduled Tribe (ii) Should have proficiency
candidates in accordance with the in the handling of Gestetner
instructions or orders issued by machines.

the Central Government from time
to time). :
Notel: The crucial date fo
determining the age-limit shallbe
the ¢losing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul
and Spiti Districts and Pangi Sub -
Division of Chamba District of
Himachal Pradesh, the Union
Territory of Andaman and Nicobar
Islands or the Union Teritorry of
Lakshdweep).

Note 2 : The crucial date-for
determining the age limit in case of
the candidates from Employment
Exchanges shall be the last date up
" to which the Employment Exchange
is asked to submit the names.

Disirable : Knowledge of
mechanism of Gestetner
and other  duplicating
machines having proficiency
in handling of Gestentner
Machine.

n

12

By promotion failing which by absorption ~ Promotion: -

and failing both by dircct recruitment.

Peonsin the Civil Aviation Department with four ycars regular service inthe
grade of Rs. 2550-55-2660-60-3200 and having proficiency in handling of
Gestetner Machine,

Absorption :

Officers under the Central Government Offices with four years regular service
in posts in the scale of pay of Rs, 2550-55-2660-60-3200 and having
proficiency in handling of Gestetner machine, or

Holding analogous posts on regular basis.

13

)

Group ‘D’ Departmental Promotion Committee (for Notapplicable.
considering promotion or confirmaiton) consisting of ;

(1) Deputy Director of Administraton,
Directorate General of Civil Aviation

—Chairman

@) Section Officer (Administration), Ministry of Civil

Aviation

— Member

(3) Section Officer (Establishment Concemed),

Dircctorate General of Civil Aviation

—Member
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1 2 3 ' -4 ‘ 5 : .6
3. Daftry 17*(2004) General Central Rs. 2610-60- "~ Selection No
*Subject to Service 2910-65-
variation Group ‘D Non- 3300-70-
dependent Gazetted, 4000,

onworkload. Non-Ministerial.

7 8 T 9 . | 10

Not applicable Not applicable -Notapplicable . Not applicable
11 L

By promotion Promotion :

Peon of the Civil Aviation Department Headquasters with four years regular
Service in the grade of Rs. 2550-55-2660-60-3200. '

13 14
Group ‘D’ Departmental Promotion Committee (for Not applicable.
considering promotion) consisting of :
(1) Deputy Director of Administration,

Directorate General of Civil Aviation —Chairman
@) Section Officer (Administration), Ministry of Civil
Aviation —Member
(3) SectionOfficer (Establishment Concerned),
Directorate General of Civil Aviation —Member
1 2 3 4 5 6
4. Senior 02* (2004) General Central Rs. 2610-60- Selection No
Peon *Subject to Service _ 2910-65-
variation Group ‘D’ Non- 3300-70-
dependent Gazetied, 4000.

onworkload. Non-Ministerial.

7 8 : 9 10

Not applicable * Not applicable _ Not applicable - Not applicable
n 12
By promotion Promotion :

Peons, of the Civil Aviation Department Headquarters with four years regular
service in the grade of Rs. 2550-55-2660-60-3200.

13 14

Group ‘D’ Deparimental Promotion Committee (for Not applicable.
considering promotion) consisting of :
() Deputy Director of Administration,

Directorate General of Civil Aviation —Chairman
(2) Section Officer (Administration), Ministry of Civil
Aviation —Member

(3) Section Officer (Establishment concerned),
Directorate General of Civil Aviation -—Member
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1 2 3 4 5 6
5. Peon 44*(2004) General Central Rs.2550-55- Not applicable No
*Subject to Service 2660-60-~
variation Group ‘D’ (Non- 3200
dependent Gazetted) Non-
onworkload.  Ministerial
7 g 9 10
25 years (Relaxable for Government Essential : Not applicable. Two Years,
employees upto 40 years in the case Should have middle
of General candidates and upto 45 School standard pass
years in the case of the Scheduled from a recognized
Caste or the Scheduled Tribe school.
candidates in accordance with the Desirable :

instructions or orders issued by
the Central Government from time
totime).

Notel: The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir, State, Lahaul
and Spiti Districts and Pangi Sub-
Division of Chamba District of
Himachal Pradesh, the Union
Territory of Andaman and Nicobar
Islands or the Union Territory
Lakshdweep).

Note 2 : The crucial date for
determining the age limit in case of
the candidates from Employment
Exchanges shall be the last date up
to which the Employment Exchange
is asked to submit the names. -

1. Should have know-
ledge of cycling; and

2. Should have one year
experience of office work.

11

12

25 per cent by absorption and 75 per cent
by direct recruitment.

Absorption :
Safaiwalas and Farashes with five years regular service rendered after

appointment to the grade of Rs. 2550-55-2660-60-3200 and who possess
elementary literacy and give proof of ability to read either English or Hindi or
Regional Language by a simple test, The total period of service rendered in
both the grades of Safaiwala and Farash shall count to reckon five years
service for appointment to the post of Peon.

13

Group ‘D’ Departmental Promotion Committee (for

considering confirmation) consisting of :

(1) Deputy Director of Administration, Dlrectorale General

of Civil Aviation

2) Section Officer (Administration), Ministry of Civil Aviation

—Chairman
~— Member

(3) Section Officer (Establishment Cencerned), Directorate General

of Civil Aviation

—Member-

Not applicable.
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1 2

4 5

)

6. Safaiwala 06* (2004) Generat Central Rs. 2550-55- Not applicable

*Subject to Service

2660-60-

variation Group ‘I¥ (Non- 3200
dependent Gazetted) Non-

onworkload.  Ministerial

No

7

8 9

10

25 years (Relaxable for Government
employees upto 40 years in the case
of General candidates and upto 45
vears in the case of the Scheduled
Caste or the Scheduled Tribe
candidates in accordance with the
instructions or orders issued by
the Central Government from time
totime).

Notel: The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from candidates in
India and (not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub
Division of Chamba District of
Himachal Pradesh, the Union
Territory of Andamanand Nicobar
Islands or the Union Territory of
Lakshadweep).

Note 2 . The crucial date for
determining the age-limit in case of
the candidates from Employment
Exchanges shall be the last date up
to which the Employment Exchange
is asked to submit the names,

Desirable: Not applicable.

Pass in Primary School
Standard from a recognized
school.

Two Years.

n

12

By direct recruitment

Notapplicable

13

Group ‘D’ Departmental Promotion Committee (for
considering confirmation consisting of :
() Deputy Director of Administration,

Directorate General of Civil Aviation

—Chairman

() Section Officer (Administration), Ministry of Civil

Aviation

(3) Section Officer (Establishment Concerned),
Directorate General of Civil Aviation

—Member

—Member

Not applicable.
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1 2 3

4 5

7. Farash 03* (2004) General Central Rs. 2550-55- Not applicable.

*Subject to Service

2660-60-

variation Group ‘D’ (Non- 3200

dependent Gazetted)

on workload. ‘ Non-Ministerial

" No.

7

8 9

10

25 years (Relaxable for Government
employees upto 40 years in the case
of General candidates and upto 45
vears in the case of the Scheduled
Caste or the Scheduled Tribe
candidates in accordance with the
instructions or orders issued by
the Central Government from time
to time).

Notel: Thecrucial date for determining
the age-limit shalf be the closing date
for receipt of applications from
candidates in India, (and not the closing
date prescribed for those in Assam,
Meghalava, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti district
and Pangi Sub-Division of Chamba
District of Himachal Pradesh, the Union
Territory of Andaman and Nicobar
Islands or the Union Territory of
Lakshadweep). -

Note 2 : The crucial date for determining
the age-limit in case of the candidates
from Employment Exchanges shallbe the
last date up to which the Employment
Exchange is asked to submit the names.

Desirable : Not applicable
Pass in Primary School

Standard from a recognized

school.

Two Years

11

12

By direct recruitment.

Not applicable.

13

14

Group ‘D’ Departmental Promotion Committee (for } Not applicable.

cansidering confirmation) consisting of :

1. Deputy Director of Administration.
Dircctorate General of Civil Aviation

—Chairman

2. Section Offtcer(Administration). Ministry of Civil

Aviation

-

Directorate General of Civil Aviation

Section Ticer (Establishment concerned).

—Member

—Member

2051 GIf2004—6
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1 2 3

4 5

8. Storeman 01* (2004)
*Subject to
variation
dependent
onworkload.

Service

Guazetted)

General Central

Group ‘D’ (Non-

Rs. 2610-60-
2910-65-3300-
704000

Not applicable.

Non-Ministerial

7

8 9

10

25years (Relaxable for Government
employees upto 40 years in the case
of General candidates and upto 45
years in the case of the Scheduled
Caste or the Scheduled Tribe
candidates in accordance with the
instructtons or orders issued by
the Central Government from time
to time).

Notel: The crucial date fordetermining
the age-limit shall be the closing date
for receipt of applications from
candidates in India, {and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jamumu and
Kashmir State, Lahaul and Spiti district
and Pangi Sub-Division of Chamba
district of Himachal Pradesh, the Union
Territory of Andaman and Nicobar
Islands or the Union Territory of
Lakshadweep).

Note 2 : The crucial date for determining
the age-limit in case of the candidates
from Employment Exchanges shallbethe
last date up to which the Employment
Exchange is asked to submit the names.

Essential :

Middle School Standard
Pass from arecognized
Schoal.

Desirable :

Should have one year
experience as storeman

in Govemment Department
or Autonomous Body or
Private firm.

Not applicable

Two Years

tH

12

By direct recruitment

Not applicable

13

Group ‘D’ Departmental Promotion Committee (for

consitlering confirmation) consisting of ;
1. Deputy Director of Administration,
Directorate General of Civil Aviation

Notapplicabte.

—Chairman

2. Section Officer (Administration), Ministry of Civil

Aviation
3. Section Officer (Establishment concerned),
Directorate General of Civil Aviation

—Member

—Member
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1 2 3

4 5

9. Laboratory 02*(2004)
Attendant = *Subject to
variation

dependent

onworkload.

Service

Gazetted,

Generai Central

Group ‘D’ Non-

Rs, 2610-60-
2910-65-3300-

Not applicable

Non-Ministerial

No

7

8 ' 9

10

25 years (Relaxable for Government
employees upto 40 years in the case

of General candidates and upto 45
years in the case of the Scheduled
Caste or the Scheduled Tribe
candidates in accordance with the
instructions or orders issued by

the Central Government from time

to time). _
Notel: Thecmcial date for detenmining
the age limit shall be the closing date
for receipt of applications from
candidates in India, (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripwra,
Sikkim, Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti district
and Pangi Sub-Division of Chamba
district of Himachal Pradesh, the Union
Territory of Andaman and Nicobar
Islands or the Unjon Territory of
Lakshadweep).

Note 2 : The crucial date for determining
the age limit in case of the candidates
from Employment Exchanges shall be the
last date up to which the Employment
Exchange is asked to submit the names.

Essential ; :

1. Matriculation with Chemistry
and Physics as subject from a
recognised School.

2.0ne year experience in
Physics and Chemiical
Laboratory and in maintenance
and use of appropriate equip-
ment and chemicals.

Not applicable

Two Years

1

12

By direct recruitment

Not applicable

13

Group ‘D’ Departmental Promotion Committee (for

considering confirmation) consisting of :

1. Deputy Director of Administration,
Directomtechneral of Civil Aviation

—Chairman

2. Section Officer (Administration), Ministry of Civil

Aviation

3. Section Officer (Establishment concerned),
Directorate General of Civil Aviation

—Member

—Member

Not applicable.
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1 2 3

4 5 0

10, Laboratory 01*(2004) General Ceniral
Helper *Subject to Service.
variation Group 'D’, Non-
dependent Gazetted,
onworkload. Non-Ministerial.

Rs. 2610-60- Not applicable No
2910-65-330K)-
704000

7

8 9 10

25 vears (Relaxable for Government Essential : Not applicable Two Years
emplovees upto 40 years in the case 1. Matriculation with Chemistry

of General candidates and upto 43 and Physics as subject from a

vears in the case of the Scheduled recognised School.

Caste or the Scheduled Tribe 2. One vear experience in

candidates in accordance withthe Physics and Chemical

instructions or orders issued by Laboratory and in maintenance

the Central Government from time and use of appropriate equip-

to time). ment and chemicals.

Notel: The crucial date for determining
the age-limit shail be the closing date
for receipt of applications from
candidates in India, (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammuand
Kashmir State, Lahaul and Spiti district
and Pangi Sub-Division of Chamba
District of Himachal Pradesh, the Union
Territory of Andaman and Nicobar
Islands or the Union Territory of
Lakshadweep).

Note 2 ;: The crucial date for determining
the age-limit in case of the candidates
from Employment Exchanges shali be the
last date up to which the Employment
Exchange is asked to submit the hames.

11

12

By direct recruitment

Notapplicable

13

14

Group ‘D’ Departmental Promotion Committee (for

considering confirmation) consisting of ;

1. Deputy Director of Administration,
Directorate General of Civil Aviation

2 Section Officer (Administration), Ministry of Civil
Aviation

3. Section Officer (Establishment concerned),
Directorate General of Civil Aviation

Not applicable

—Chairman
~—Member

—Member

*
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1 2 3 4 5 6
11. Helper 02* (2004) General Central Rs. 2550-55- Not applicable No
(Workshop) *Subject to Service, 2660-60-3200
variation Group ‘D’ Non-
dependent Gazetted,
onworkload. Non-Ministerial
7 8 9 10
25 years (Relaxable for Government Essential : Not applicable Two Years
employees upto 40 years in the case 1 .Middie School Standard

of General candidates and upto 45
years in the case of the Scheduled
Castc or the Scheduled Tribe
candidates in accordance with the
instructions or orders issued by

the Central Government from time

to time).

Notel: The crucial date for determining
the age-limit shallbe the closing date
for receipt of applications from
candidates in India, (and not the
closing date prescribed for those

in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul

and Spiti district and Pangi Sub-
Division of Chamba District of
Himachal Pradesh, the Union

Territory of Andaman and Nicobar
Islands or the Union Temitory of
Lakshadweep).

Note 2 : The crucial date for determining
the age-limit in case of the candidates
from Employment Exchanges shall be the
last date upto which the Employment
Exchange is asked to submit the names.

pass from a recognized school
2. One year experience in
Machine shop or wood shop
and cleaning, oiling and greasing
of machine and equipment.
Should have knowledge of
machine shop or fitting shop,
Chemical Laboratory and in
maintenance and use of
appropriate equipment and
chemicals.

il

12

By direct recruitment

Not applicable

13

14

Group ‘D’ Departmental Promotion Committee (for Not applicable.

considering confirmation) consisting of :
1. Deputy Director of Administration,
Directorate General of Civil Aviation

2 Section Officer (Administration), Ministry of Civil

Aviation
3 Section Officer (Establishment concermned),
Directorate General of Civil Aviation

—Member

—Member

, [No. A-12018/7/99-E-TI]
R.S. KATARIA, Dy. Director (Admn.)
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MINISTRY OF POWER
CORRIGENDUM
New Delhi, the 17th June, 2004

G.S.R. 235.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hercby makes the following rules to amend the Ministry of Power (Group ‘D’ posts) Recruitment Rules, 2003, namely :—

. (1) Theserules may be called the Ministry of Power (Group ‘D’ posts) Recruitment (Amendment) Rules, 2004.
(2) They shall come into force on the date of their publication in the official Gazette.,
2. In the Schedule to the Ministry of Power (Group ‘D’ posts) Recruitment Rules, 2003,—
(A) against the post mentioned at serial namber §,
@ against column 7,
(a) forthe words “frontime to time”, the words “from time to time” shall be substituted;

®) inNote 1, for the words “ Andaman and Nicobar Islands or Lakshadweep”, the words “Andaman and
Nicobar Islands or the Union Territory of Lakshadweep” shall be substituted;

(¢) inNote2, forthe words “the crucial for determination”, the words “the crucial date for determination”
shall be substituted,

(i) against column 12,
(a) initem A(ii), for the words “in the scales of pay”, the words “in the scale of pay” shall be substituted,
(b) forthe words “three ycérs maximum”, the words “three years. maximum” shall be substituted;
(B) against the post mentioned at serial number 3, against column 2, for the entry, the entry “1*(2003)” shall be

substituted;
(O against the post mentioned at serial number 4, against column 12, for the words “Frash/ Safmwala-cum—Frash
the words “Farash/Safaiwala-cum-Farash™ shallbe substituted,;

(D) against the post mentioned at serial number 5,
{ against column 7, In Note 1, for the words “for those of”, the words “for those in” shall be substituted,

(i) against column 8, for the words “Eight Standard Pass.”, the words “Eighth Standard Pass™ shall be
substituted;

(i) against column 11, for the words“absorption/failing”, the words “absorption failing” shall be substituted;

(iv) against column 12, for the words “Frash/Safaiwala-cum-Frash”, the words “Frash/Safaiwala-cum-Farash”
shall be substitutcid;

(E)  against the post mentioned at serial number 6,
(i) against column 7. in Note I, for the words “for those of”, the words “for those in” shall be substituted,

(i agamst column t1. for the words “Safaiwala-cum-Frash”, the words * Safaiwala-cum-Farash” shall be
substituted:

(iliy against column 12. for the words “Safaiwala-cum-Frash”, the words “Safaiwala-cum-Farash” shall he
substituted:

(F)  against the post mentioned at serial number 7,

(i) against column |, forthe words ~Safaiwala-cum-Frash”, the words “Safaiwala-cum-Farash” shall be substi-
tuted:

(i)  against column 7. ,
ta}  for the words “belongign™, the words “belonging™ shall be substituted;
(v forthe words “fron time to titne”, the words *from time totime” shall be substituted,

(¢ inNote 1. for the words and bracket *candidates in India. (And not”, the words and bracket “candi-
dates in India (and not” shall be subslituted:

id) in Note 1, for the words “those in the state of Assam,”, the words “those in Assam,” shall be
substituted.

{F. No. 7/3/2003-Adm-I1]

: V.C. KAJLA, Under Secy.
Foot note.~— The principal rules were published vide number G.S.R. 449, dated the 8th December, 2063.
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MINISTRY OF SMALL SCALE INDUSTRIES
(Office of the Development Commissioner, Small Seale Industries)
New Delhi, the 6th July, 2004

G.S.R. 236.—In exercise of the powers conferred by theé proviso to article 309 of the Constitution, and in supersession
of (i) Small Scale Industries Organisation [Class I and I (Gazetted) posts] Recruitment Rules, 1962, (ii) Ministry of Industry, Small
Industry Developtent Organisation Group ‘A’ and ‘B’ (Gazetted) Posts Récruitment Rules, 1996 and (iii) Ministry of Industry,
Small Industry Development Organisation Group ‘A’ and Group ‘B’ Posts Recruitment Rules, 2000, in so far as they relate to the
posts of Assistant Director Grade II (Mechanical), Assistant Director Grade [I (Electrical), Assistant Director Grade I (Metallurgy),
Assistant Direétor Grade II (Chemical), Assistant Director Grade I (Leather and Footwear), Assistant Director Grade II (Glass and
Ceramics), Assistant Director Grade 11 (Metal Finishing}, Assistant Director Grade 11 (Food), Assistant Director Grade II (Hosiery)
and Assistant Director Grade II (Industrial Managemént arid Traitiing), except as respects things done or omitted to be done
before such supersession, the President hereby makes thé following rules regulating the method of recruitment to certain Group
‘B’ posts in the Ministry of Small Scale Industries, thé Small Industries Development Organisation, namely :——

1. Shorttitie and commencement.—(1) Thesétules may be ¢alled, the Ministry of Small Scale Industries, the Small
Industries Development Organisation, Group ‘B’ PoSt§ récfuitment Rules, 2004.

(2) They shall-come into force on the date of their publication in the Official Gazette.
2. Application.—These rules shall apply to'the posts speciﬁé;d’in'coliunn I of the Schedule annexed to these rules.

3. Number of :posts; classification and-scaféof pay.—Thé nuriber of posts, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 ‘of thé “said schedule.:

4. Method of ‘recruitment, age limit, qualifications, etc.—The method of recruitment to the said post, age limit,
qualifications and other matters connected therewith shall be as specified in columns 5 to 14 of the aforesaid Schedule.
5. Disqualificition.—No person,—
()  who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shali be eligible for appointnient to the said posts :

Provided that the Cenfral Government may, if satisfied that such marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person from the
operation of this rule..

6. Power to retax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order for reasons to berecorded in writing and in consultation with the Union Public Service Commission, relax any of the
provisions of these rules with'-respect to any class or category of persons.

7. Saving.~—Nothing - in these rules shall affect reservations, relaxation of age limit and other concessions to be
provided for the Schediiled Castes, the Scheduled Tribes, Ex-serviceman and other special categories of persons in accordance
with the orders issued by the Central Govemninent from time to time in this regard.

SCHEDULE
Name of the Number of the Classification Scale of pay Whether selection ~ Whether benefit of
post Post or non-selection added years of service
post is admissible under
rule 30 of Central
Civil Services
: (Pension) Rutes, 1972

)] .0 _ @ ' ®) | ©6)
L. Assistant 99* General Central Rs. 6500-200- Selection : Not Applicable
Director (2004 Services Group 10500,
Grade-Il *Subject to” ‘B" Gazetted

{(Mechanical) variation Non-Ministerial
dependent on .
workload.
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Age limit for direct

Educational ahd other

Whether age and Period of probation Method of
recruits qualification required educational qualifi- recruitment,
for direct recruits cations prescribed for whether by direct
‘ directrecruits will recruitment or by
.apply in the case of promotion or by
promotees. deputation or absorp-
tion and percentage
of the posts to be
filled by various
_ methods
M ® ®) (11)
Not exceeding 30 Essential ¢
years (Relaxable (i) Degree in Mechanical Age : No Essential - (i) Ten per cent by
for Government Engineering from arecog- qualifications : No, promotion failing
servants upto five nised University/Institute but must possess which by deputation;
years in accord- or equivalent; and Diploma in Mechani- and
ance with ins- (ii) two years experiencein ~ cal Engineering from (ii) ninety per cent
tructions or orders supervisory capacity in a a recognised Univer- by direct recruitment.
issued by the technical/industrial unit in sity/Institute or
Central Government production/testing/inspection  equivalent.
from time to time.) of Mechanical Engineering
Note : The crucial products or experience in
date for determining  promotion of small scale in-

the age limit shall be
the closing date for
receipt of applications
from candidates in
India (and not the
closing date pres-
cribed for those In
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura
Sikkim, Ladakh Divi-
sion of Jammu and
Kashmir State,
Lahaul and Spiti
District and Pangi
Sub-Division of
Chamba District

of Himachal
Pradesh, the Union
Territiry of the
Andman and Nicobar
Islands and the
Union Territory of
Lakshadweep).

dustries in areas of entrepre-
neurship develepment and
quality control, '

Note 1 : Qualifications are
relaxable at the discretion of
the Union Public Service
Comniission in case of candi-
dates otherwise well qualified.
Note 2 : The qualifications
regarding experience are re-
laxable at the discretion of
the Union Public Service
Commission in case of candi-
dates belonging to the Sche-
duled Castes or Scheduled
Tribes, ifat any stage of selec-
tion, the Union Public Service
Commission is of the opinion
that sufficient number of can-
didates from these communi-
ties possessing the requisite
experience are not likely to

be available to fill up the posts
reserved for them.

Desirable: :

(i) Familarity with the latest
techniques of production and
use of modern machines,
equipment and tools as used
in the mechanical engineering
industry; and

(ii) basic knowledge of Com-
puters particularly application.
side of currently used software/
packages for Offices.
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In case of recruitment by promotion or
deputation or absorption, grade from
which promotion or deputation or
absorption to be made

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union

~ Public Service Commission to be

consulted in making recruitment

(12)

(13)

(19

Prometion :

Investigator (Mechanical) in pay scale of
Rs. 5000-8000 with six years regular
service in the grade.

Note 1: Where juniors who have completed
their qualifying/eligibility service are being
considered for prometion, their seniors
would also be considered provided they
are not short of the requisite qualifying/
eligibility service by more than halfof
such qualifying/eligibility service or two
years, whichever is less, and have success-
fully completed their probation period for
promotion to the next higher grade along
with their juniers who have already

completed such qualifying/eligibility service.

Note 2 ; The existing incumbents of the
post of Small Industry Promotion Officer
(Mechanical) in the scale of pay of

Rs. 5500-9000 with three years regular
service in the grade shall be considered for
placement in the upgraded pay scale of
Rs. 6500-10500. In case he/she is found
fit, the post shall be deemed to have been
filled by promotion. In case he/she is not
found fit, his/her case will be reviewed
every vear. Till such time he/she will conti-
nue to hold the post of Small Industry
Promotion Officer (Mechanical) in the pay
scale of Rs. 5500-9000.

Deputation :

Officers of the Central Government/State
Governments :—

" (a) (i) holding analogous post on regular
basis in the parent cadre/Department; or
(ii) with three years service in the grade
rendered after appointment thereto on a
regular basis in the pay scale of Rs. 5500-
9000 or equivalent in the parent cadre/
Department; and
(b) possessing the qualifications and ex-
perience as prescribed for direct recruits
under column 8.

(The Departmental Officers in the feeder
category who are in the direct line of
promotion will not be eligible for consi-
deration for appointment on deputation.
Similarly, deputationists shall not be
eligible for consideration for appointment
by promotion.

Group B’ Departmental Promotion

-Committee (for considering promotion

and confirmation) consisting of :—
1. Joint Development Commissioner
(Administration) —Chairman
2. Diirector of Small Industries
Development Organisation
—Member

- 3. Deputy Director (Administration)

—Member

Consultation with Union Public
Service Commission necessary
while making direct recrujtment
and appointing an Officer on

deputation.
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12)

Period of deputation including period of
deputation in another ex-cadre post held:
immediately preceding this appointment

in the same or some other organisation/
Department of the Central Government
shall originally not exceed three years.

The maximum age limit for appointment by
deputation shall not be exceeding 56 years
as on the closing date of receipt of

application).
1) @ 0 @ G ©)

1. Assistant 33% General Central Rs.6500-200-  ° Selection Not Applicable
Director (2004) Services Group ‘B’ 10500.
Gradell *Subject to Gazetted (Non-
(Electrical). variation Ministerial).

dependent on

workload.

@ (8) - O (10) (1)

Not exceeding 30 Essential : Age:No Two years (i) Ten per cent by
years (Relaxable (i}Degree in Electrical Essential promotion failing
for Government Engineering from a recog- qualifications : No whitlh by deputation;
servants upto five nised University/Institute but must possess and
years in accord- or equivalent; and Diploma in Electri- » (ii) ninety per cent
ance with ins- (ii) two years experience in cal Engineering from - by direct
tructions or orders supervisory capacity in a tech- arecognised Univer- recruitment.
issued by the nical/industrial unit in produc- sity/Institute or
Central Government tion of light electrical equivalent.
from time to time.) machinery and appliances/

Note : The crucial
date for determining
the age limit shall be
the closing date for
receipt of applications
from candidates in
India (and not the
closing date pres-
cribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim Ladakh Divi-
sion of Jammu and
Kashmir State,
Lahaul and Spiti
District and Pangi
Sub-Division of
Chamba District of
of Himachal
Pradesh, the Union
Territiry of the

I

testing/inspection of electri-
cal engineering products or
experience in promotion or
small scale industries in
areas or entrepreneurship
development and quality control.
Note 1 ; Qualifications are
relaxable at the discretion of
the Union Public Service
Commission in case of candi-
dates otherwise well qualified.
Note 2 : The gualifications
regarding experience are re-
laxable atthe discretion of
the Union Public Service
Commission in case of candi-
dates belonging to the Scheduled
casts or Scheduled Tribes, if

at any stage of selection, the
Union Public Service Commis-
sion is of the opinion that
sufficient number of candidates
from these comimunities posse- -
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) (8)
Andman and Nicobar ssing the requisite experience
Islands and the are not likely to be available
Union territory of to fill up the posts reserved
Lakshadweep). for them.
Desirable :
(i) Familiarity with the latest
techniques of production and
use of modern machines,
equipment and teels as used
in the electrical engineering
industry; and '
(ii) basic knowledge of Com-
puters particularly application
side of currently. used software/
packages for Offices.
12) (13) 4
Promotion ; Group ‘B’ Departmental Promotion Consultation with Union Public

Investigator (Electrical) in pay scale of

Rs. 5000-8000 withsix years regular
service in the grade.

Note 1: Where juniors who have completed
their qualifying/eligibility service are being
considered for promotion, their seniors
would also be considered provided they
are not short of the requisite qualifying/
eligibility service by more than half of
such qualifying/eligibility service ortwo
years, whichever is less, and - have success-
fully completed their probation period for
promotion tothe next higher grade along
with their juniors who have already
completed such qualifying/eligibility
service.

Note 2 : The existing incumbents of the
post of Small Industry Promotion Officer
(Eiectrical) in the scale of pay of
Rs. 5500-9000 with three years regular
service in the grade shall be considered
for placement in the upgraded pay scale
of Rs. 6500-10500. In case he/she is found
fit, the post shall be deemed to have been
filled by promotion. In case he/she is not
found fit, his/her case will be reviewed
every year. Till such time he/she wili conti-
nue to hold the post of Small Industry
Promotion Officer (Electrical) in the
pay scale of Rs. 5500-9000.

Deputation :

Officers of the Central Government/State
Governments ' —

Committee (for considering promotion

and confirmation) consisting of :—

1. Joint Development Commissioner

(Administration) ~—Chzirman

2. Director of Small Industries

Development Organisation
—Member

3. Deputy Director (Administration)
—Member

Service Commission necessary
while making direct recruitment
and appointing an Officer on
deputation,
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(12)

(a) (i) holding analogous post on regular
basis in the parent cadre/Department; or

(ii) with three years service in the grade
rendered after appointment thereto on a
regular basis in the pay scale of Rs. 5500-
9000 or equivalent in the parent cadre/
Department; and

(b} possessing the qualifications and ex-
perience as prescribed for direct recruits
under column 8.

(The Departmental Officers in the feeder
category whoare in the direct line of
promotion will not be eligible for consi-
deration for appointment on deputation.
Similarly, deputationists shall not be
eligible for consideration for appointment
by promotion.

Period of deputation including period of
deputation in another ex-cadre post held
immediately preceeding this appointment
in the same or some other organisation/
Department of the Central Government
shall originally not exceed three years.

The maximum age limit for appointment by
deputation shall not be exceeding 56 years
as on the closing date of receipt of
application}).

3 4 5

1 2 6
3. Assistant 5% (2004) General Central Rs. 6500- Selection Not applicable

Director * Subject to Service, Group'B’ 200-10500

Grade-11 variation gazetted

(Electronics) dependent (Non-Ministerial)

on workload.
7 8 9 10 11
Not exceeding 30 years (Relaxable for Essential : Age: No. Two (i) Twenty

Government servants upto five years in
accordance with instructions or orders issued
by the Central Government from time to time).
Note : The crucial date for determining the
age limit shall be the closing date for receipt
of applications from candidates in India (and
not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State,

(i) Degree in Electronics/Telecommuni-  Essential qualifi-
cation Engineering froma recognized  cations: No, but
University/Institute or equivalent; and must possess
(ii) two years experience in supervisory Diploma in Elec-
capacity in a technical/industrial unit in  tronics/Telecom-
development and production of electronic munication En-
components, equipments and instruments/ gineering from a
testing/inspection of Electronics Engineer- recognised Uni-
ing products or experience in promotion of  versity/Institute
small scale industries in area of enterpre- or equivalent.

years per cent by
promotion
failing
which by
deputation;
and
(ii) eighty
per cent by
direct
recruitment

I [ TS
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Lahaul and Spiti District and Pangi Sub-Divisions neurship development and quality control.
Chamba District of Himachal Pradesh,the  Note 1 : Qualifications are relaxable at
Union Trritory of the Andaman and Nicobar  the discretion of the Union Public Service
Islands and the Union Territory of  Commission in case of candidates other-
Lakshadweep). wise well qualified.
Note 2 : The qualifications regarding
experience are relaxable at the discretion
of the Union Public Service Commission
in case of candidates belonging to the
Scheduled Castes or Scheduled Tribes, if
at any stage of selection, the Union
Public Service Commission is of the
opinion that sufficient number of can-
didates from these communities possess-
ing the requisite experience are not likely
to be available to fill up the posts reser-
ved for them.
Desirable:
(i) Familarity with the latest techniques
of production and use of modern machines,
equipment and tools as used in the
electronics engineering industry; and
(ii) basic knowledge of Computers parti-
cularly applicagion side of currently used

software/packages for Offices.

12 13 u
Promotion: : Group ‘B’ Deparimental Promotion Com- Consultation with
Investigator (Electronics) in pay scale of Rs. 5000« mittee (for considering promotion and Union Public Service
8000 with six years regular service inthe grade. confirmation) consisting of :— Commission necessary
Nate 1: Where juniors who have completed their 1. Joint Development Commissioner while making direct
qualifying/eligibility service are being considered (Administration) —Chairman recruitment and appoin-
for promotion, their seniors would also be consi- 2. Director of Small Industries ting an Officer on depu-
dered provided they are not short of the requisite Development Organisation ~—Member tation.
qualifying/eligibility service by more than half of 3. Deputy Director
such qualifying/eligibility service or two years, (Administration) —Member

whichever is less, and have successfully completed
their probation period for promotion to the next
higher grade along with their juniors who have
already completed such qualifying/eligibility service.
Note 2 : The existing incumbents of the post of
Small Industry Promotion Officer (Electronics) in
the scale of pay of Rs. 5500-9000 with three years
regular service in the grade shall be considered for
placement in the upgraded pay scale of Rs. 6500-
10500. In case he/she is found fit, the post shall be
deemed to have been filled by promotion. In case
he/she is not found fit, his/her case will be reviewed
every year. Till such time he/she will continue to
hold the post of Small Industry Promotion Officer
{Electronics) in the pay scale of Rs. 5500-9000.

2051 GIf2004—11
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Depurtation :

Officers of the Central Government/State Govern-
ments :—

(a) (i) holding analogous post on regular basis in
the parent cadre/Department; or

(ii) with three years service in the grade rendered
after appointment thereto on a regular basis in the
pay scale of Rs. 5500-9000 or equivalent in the
parent cadre/Department; and

(b) possessing the qualifications and experience
as prescribed for direct recruits under column 8.
{The Departmental Officers in the feeder category
who are in the direct line of promotion will not be
eligible for consideration for appointment on depu-
tation. Similarly, deputationists shall not be eligible
for consideration for appointment by promotion.
Period of deputation including period of deputa-
tion in another ex-cadre post held immediately
preceeding this appointment in the same or some
other organisation/Department of the Central
Govemnment shall originally not exceed three years.
The maximum age limit for appointment by
deputation shall not be exceeding 56 years as on
the closing date of receipt of application).

1 2 3 4

5

6

4, Assistant 37*(2004) General Central Rs. 6500~
Director *Subject to Service, Group'B’ 200-10500
Grade-1I variation (Non-Ministerial).

(Metallurgy). dependent .
on workload.

Selection

Not applicable

7 8

9

10 1}

Not exceeding 30 years (Relaxable for Essential :
Government servants upto five years in (i) Degree in Metallurgy Engineering
accordance with instructions or orders issued from arecognized University/Institute
by the Central Govemment from time to time.) or equivalent; and
Note : The crucial date for determining the (i) Two yars experience in supervisory
age limit shall be the closing date for receipt . capacity in a technical/industrial unit in
of applications from candidates in India (and  production testing/inspection of
not the closing date prescribed for those in  Metallurgy Engineering products or
Assam, Meghalaya, Arunachal Pradesh, experience in promotion of small scale
Mizoram, Manipur, Nagaland, Tripura, Sikkim, ~ industries in area of enterpreneurship
ladakh Division of Jammu and Kashmir State, ~ development and quality control.
Lahaul and Spiti Districtand Pangi Sub-Division Note 1 : Qualifications are relaxable at
of Chamba District of Himachal Pradesh, the the discretion of the Union Public Service
Union Territory of the Andaman and Nicobar Commission in case of candidates other-
Islands and the Union Territory of wisewellqualified.
Lakshadweep) Note 2 : The qualifications regarding
experience are relaxable at the discretion
ofthe Union Public Service Commission

Age : No Essential
qualifications : Ne,
but must - possess
Diploma in Metal-
lurgy Engineering
from a recognized

. University/Institute

or equivalent.

Two (i) Ten per

years cent by
promoticn
fajling
which by
deputation;
and
(ii) ninety
per cent by
direct
recruitment.
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in case of candidates belonging to the

- Scheduled Castes or Scheduled Tribes,
if at any stage of selection, the Union

- Public Service Commission is of the
opinion that sufficient number of can-
didates from these communities possess-
ing the requisite experience are not likely
to be available to fill up the posts reser-
ved for them,
Desirable ;
(i) Familarity with the latest techniques
of production and use of modem machines,
equipment processes and tools as used
in the metallurgical industries; and
(i) basic knowledge of Computers parti-
cularly application side of currently used
software/packages for Offices.

2

13

14

Promotion ;

Investigator (Metallurgy) in pay scale of Rs. 5000-
8000 with six years regular service in the grade.
Note 1: Where juniors who have completed their
qualifying/eligibility service are being considered
for promotion, their seniors would also be consi-
dered provided they are not short of the requisite
qualifying/eligibility service by more than half of
such qualifying/eligibility service or two years,
whichever is less, and have successfully completed
their probation period for promotion to the next
higher grade along with their juniors who have

already completed such qualifying/eligibility service.

Note 2 : The existing incumbents of the post of
Small Industry Promotion Officer (Metallurgy) in
the scale of pay of Rs. 5500-9000 with three years
regular service in the grade shall be considered for
placement in the upgraded pay scale of Rs. 6500-
10500. In case he/she is found fit, the post shall be
deemed to have been filled by promotion. In case
he/she is not found fit, his’her case will be reviewed
every year. Till such time he/she will continue to
hold the post of Small Industry Promotion Cfficer
(Metallurgy) in the pay scale of Rs. 5500-9000.
Deputation :

Officers of the Central Government/State
Governments :—

(a) (i) holding analogous post on regular basis in
the parent cadre/Department; or

(ii} with three years service in the grade rendered
after appointment thereto on a regular basis in the
pay scale of Rs. 5500-9000 or equivalent in the
parent cadre/Department; and :

Group ‘B’ Departmental Promotion Com-
mittee (for considering promotion and

confirmation) consisting of :—

1. Joint Development Commissioner

(Administration)
2. Director of Small Industries
Development Organisation
3. Deputy Director
(Administration)

—Chairman

—Member

—Member

Consultation with
Union Public Service
Commission necessary
while making direct
recruitment and appoin-
ting an Officer on depu-
tation.
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(b) possessing the qualifications and experience
as prescribed for direct recruits under column 8.
(The Departmental Officers in the feeder category
who are in the direct line of prometion will not be
eligible for consideration for appointment on depu-
tation. Similarly, deputationists shall not be eligible
for consideration for appointment by promotion.

Period of deputation including period of deputa-
tion in another ex-cadre post held immediately
preceeding this appointment in the same or some
other Organization/Department of the Central

Government shall originality not exceed three years.

The maximum age limit for appointment by
deputation shall not be exceeding 56 years as on
the closing date of receipt of application).

i 2 I 4 5 6
5. Assistant 5* (2004) General Central Rs. 6500~ Selection Not applicable
Director *Subject to Service, Group‘B’ - 200-10500
Grade-I1 variation Gazetted (Non-
(Hosiery). dependent Ministerial)
on workload.
7 8 9 10 11

" Not exceeding 30 years (Relaxable for Essenfial: : Age:NoEssential Two (i) Twenty

Government servants upto five years in
accordance with instruction or orders issued
by the Central Government from time to time.)
Note : The crucial date for determining the
age limit shall be the closing date for receipt
of applications from candidates in India (and
not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim,
ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti District Pangi Sub-Division
Chamba District of Himachal Pradesh, the
Union Territiry of the Andaman and Nicobar
Islands and the Union Territory of
Lakshadweep)

(a) Degree in Textile Technology/
Hosiery Technology/Knitting
Technology from a recognized
University/Institute or equivalent; and
(ii) Two yars practical experience in
supervisory capacity in a technical/
industrial unit in manufacture of
Hosiery/Knitted Products/ Ready-
made Garments or experiences in
promotion of small scale industries in
area of enterpreneurship develop-
ment and quality control,

Note 1 ; Qualifications are relaxable at
the discretion of the Union Public Service
Commission in case of candidates other-
wise well qualified.

qualifications : No, years percent by

but must possess promotion
Diploma in Textile failing
Hosiery Knitting wich by
Technology from a deputation;
recognized Uni- and
versity/Institute or (ii) Eighty
equivalent. per cent
by direct
recruitment.

Note 2 : The qualifications regarding
experience are relaxable at the discretion
of the Union Public Service Commission
in case of candidates belonging to the
Scheduled Castes or Scheduled Tribes,
if at any stage of selection, the Union
Public Service Commission is of the
opinion that sufficient number of can-
didates from these communities possess-
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8

ing the requisite experience are not likely

-to be available to fill up the posts reser-

ved for them.

Desirable :

(i) Familarity with the latest techniques
of production and use of modemn
machines, equipment and tools as used
in the hosiery industries; and
(ii) Basic knowledge of Computers
particularly application side of currently
used software/packages for Offices.

2

13

14

Promotion ; Group ‘B’ Departmental Promotion Com-
Investigator (Hosiery) in pay scale of Rs. 5000— mittee (for considering promotion and
8000 with six years regular service in the grade. confirmation) consisting of :—

Note I: Where juniors who have completed their 1. Joint Development Commissioner
qualifying/eligibility service are being considered (Administration) —Chairman

for promotion, their seniors would also be consi- 2. Director of Small Industries

dered provided they are not short of the requisite Development Organisation =~ —Member
qualifying/eligibility service by more than half of 3. Deputy Director _

such qualifying/eligibility service or two years, (Administration) —Member

whichever is less, and have successfully completed
their probation period for promotion to the next
higher grade along with their juniors who have
already completed such qualifying/eligibility service.
Note 2 : The existing incumbents of the post of

Small Industry Promotion Officer (Hosiery) in

the scale ofpay of Rs. 5500-9000 with three years

regular service in the grade shall be considered for
placement in the upgraded pay scale of Rs. 6500-
10500. In case he/she is found fit, the post shall be
deemed to have been filled by promotion. In case
he/she is not found fit, his/her case will be reviewed
every year. Till such time he/she will continue to

hold the post of Small Industry Promotion Officer

(Hosiery) in the pay scale of Rs. 5500—9000.

Deputation :

Officers of the Central Government/State

Govemments :—

(a) (i) holding analogous post on regular basis in

the parent cadre/Department; or

(ii) with three years service in the grade rendered
after appointment thereto on a regular basis in the
pay scale of Rs. $500—9000 or equivalent in the

parent cadre/Department; and

(b) possessing the qualifications and experience
as prescribed for direct recruits under colurnn 8.
(The Departmental Officers in the feeder category
who are in the direct line of promotion will not be
eligible for consideration for appointment on depu-
tation. Similarly, deputationists shallnot be eligible

Consultation with
Union Public Service
Commission necessary
while making direct
recruitment and appoin-
ting an Officer on depu-
tation,
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for consideration for appointment by promotion.
Period of deputation inchuding period of deputa-
tion in another ex-cadre post held immediately
preceding this appointment in the same or some
other organization/Department of the Central
Government shall originally not exceed three years.
The maximum age limit for appointment by
deputation shall not be exceeding 56 years as on

the closing date of receipt of application).

1 2 3 4 5 6
6. Assistant 1*(2004) General Central Rs. 6500- Not applicable Not applicable

Director * Subject to Service, Group‘B’ 200-10500

Grade-II variation Gazetted (Non-

(Cane dependent Ministerial)

Making) on workload

7 8 9 10

Not exceeding 30 years (Relaxable for Essential : Not applicable Two
Government servants upto five years in () Degree in Mechanical - years

accordance with instruction or orders issued
by the Central Government from time to time.)
Note : The crucial date for determining the
age limit shall be the closing date for receipt
of applications from candidates in India (and
not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State,
Lahau! and Spiti District Pangi Sub-Division of
Chamba District of Himachal Pradesh, the
Union Territory of The Andaman and Nicobar
Islands and the Union territory of
Lakshadweep)

Engineering from a recognized
University/Institute or equivalent; -
and

(i) Two years expenenoe ina
supervisory capacity in a technical/
industrial unit in production/testing/
inspection of Cane Making
products or experiences in promotion
of small scale industries in areas of
entrepreneurship developmentand |
quality control.

Note 1 : Qualifications are relaxable at
the discretion of the Union Public Service
Commission in case of candidates other-
wise well qualified. -

Note 2 : The qualifications regarding
experience are relaxable at the discretion
of the Union Public Service Commission
in case of candidates belonging to the
Scheduled Castes or Scheduled Tribes,
ifat any stage of selection, the Union
Public Service Commission is of the
opinion that sufficient number of can-
didates from these communities possess-
ing the requisite experience are not likely
to be available to fill up the posts reser-
ved for them.

Desirable :

(i) Familarity with the latest techmques
of production and use of modern
machines, equipment and tools as used
in the cane making industry; and

(ii) basic knowledge of Computers
particularly application side of currently
used software/packages for Offices.
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12

By direct recruitment

Note 1.—The existing incumbents of the post of Small industry
Promotion Officer (Cane Making) in the scale of pay of
Rs. 5500-9000 with three years regular service in the grade
shall be considered for placement in the upgraded pay scale of
Rs. 6500-10500. In case he/she is found fit, the post shall be
deemed to have been filled by promotion. In case he/she is not
found fit, his /her case will be reviewed every year. Till such
time he/she will continue to hold the post of Small Industry
Promotion Officer (Cane Making) in the pay scale of
Rs. 5500—9000. -

Note 2.—Vacancies caused by the incumbents being away on
deputation or long illness or study leave orunder other
circumstances for a duration of one year or more; may be filled
by the appointing authority on deputation basis from Officers
of the Central Government :— '

(a) (i) holding analogous post on regular basis in the parent
cadre/Department; or

(i) with three years service in the grade rendered after appoint-
ment thereto on a regular basis in the pay scale or Rs. 5500-
9000 or equivalent in the parent cadre/Department; and

(b) possessing the qualifications and ex-perience as prescribed
for direct recruits under column 8.

(Period of deputation including period of deputation in
another ex-cadre postheld immediately preceding this
appointment in the same or some other organization/
Department of the Central Government shall originally not
exceed three years.

The maximum age limit for appointment by deputation shall
not be exceeding 56 years as on the closing date of receipt of
application).

Not applicable

13

14

Group ‘B’ Departmental Promotion Committee (for considering Consultation with Union Public Service
confirmation) consisting of :— Commission necessary while making direct
1. Joint Development Commissioner {Administration) ~—Chairman recruitment and appointing an Officer on
2. Director of Small Industries Development Organisation —Member deputation.

3. Deputy Director { Administration) - —Member

| 2 3 4

5 6

7. Assistant 1*(2004) General Central Rs. 6500
Director * Subject to Service, Group‘B’ " 200-10500
Grade-II variation Gazetted (Non-

(Tailoring) dependent on  Ministerial)
workload

Selection Not applicable

7 8

9 10

Not exceeding 30 years (Relaxable for Essential :

Not applicable Two

Government servants upto five years in (a) Degree in Textile Technology/ years
accordance with instructions or orders issued Hosiery Technology/ Knit_ting
by the Central Government from time to time.) Technology from a recognized
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Note : The crucial date for determining the
age limit shall be the closing date for receipt
of applications from candidates in India (and
not the closing datc prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State,
Lahau! and Spiti District and Pangi Sub-Divi-
sion Chanba Districtof Himachal Pradesh,
the Union Territory of the Andman and
Nicobar Islands and the Union  territory of
Lakshadweep)

University/Institute or equivalent; and
(ii) two years practical experience in
supervisory capacity in a technical/
industrial unit in manufacture of
Hosiery/Knitted products/ Ready-
made Garments or experience in
promotion of small scale industries in
areas of enterperneurship develop-
ment and quality control.

Note 1 : Qualifications are relaxable at
the discretion of the Union Public Service
Commission in case of candidates other-
wise well qualified.

Note 2 : The qualifications regarding
experience are relaxable at the discretion
of the Union Public Service Comumission
in the case of candidates belonging to
the Scheduled Castes or Scheduled
Tribes, if at any stage of selection, the
Union Public Service Commission is of
the opinion that sufficient number of
candidates from these communities poss-
essing the requisite experience are not
likely to be avatlable to fill up the posts
reserved for them.

Desirable:

(i) Familarity with the latest techniques
of production and use of modern
machines, equipment and tools as used
in the tailoring and garments making
industry; and

(i1) basic knowledge of Computers
particularly application side of currently
used software/packages for Offices.

11

2

By direct recruitment

Not applicable

Note 1.—The existing incumbents of the post of Small
inductry Promotion Officer (Tailoring) in the scale of pay
of Rs. 5500—9000 with three years regular service in the grade
shall be considered for placement in the upgraded pay scale of
Rs. 6500—10500. In case he/she s found fit, the post shall be
deemed to have been filled by promotion. In case he/she not
found fit, his /her case will be reviewed every year. Till such
time he/she will continue to hold the post of Small Industry
Promotion Officer (Tailoring) in the pay scale of Rs. 5500—9000.

Note 2.—Vacancies caused by the incumbents being away on
deputation or long iliness or study leave or under other
circumstances for a duration of one year or more, may be filled
by the appointing authority on deputation basts from Officers

ofthe Central Government .—

(a) (i) holding analogous post on regular basis in the parent

cadre/Department; or

{Part II—SEC. 3(1)]
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(ii) with three years service in the grade reqdered after appmn&

ment thereto on a regular basis in the pay scale or &,550, :
9000 or equivalent in the parent cadre/Department; and . . -
(b) possessing the qualifications and experi  prascrib
for dlrect recruits under column 8.

another ex-cadre postheld lmmedaateiy precedmg’f
appointment in the same or some othéer” orgamz&‘tmmf
Department of the Central Government shall:originally not-: - i
exceedthreeyears EEFoR € e TRPEE T T FE AT N
The maximum age limit for appointment; by deputatian shiath;-: o1i-

not be exceeding 56 years as on the closing date.ef seigeipt | of s o)

application).

13

T

i 2REBETOIC

M

~2pbni !b.mu 317
ommittee (for consldermg

Group ‘B’ Departmental Promotion
confirmation) consisting of :—

1. Joint Development Commissioner (Aamﬁu tqq m)
2. Director of Small Industries Developmegt &:gﬁqpa

3. Deputy Director (Administration)

... Consultation with Union Public Service
, Commission necessary while making direct
recruitment and appointing an Officer on
.. deputation.

ﬂe’pendent
o on workload

Gmﬁed*‘mon
' 7 Ministetial)

Y T

L WG

REECTH

Not exceeding 30 years (Relaxable for

Government servants upto five years in
accordance with instructions or orders issued
by the Central Government from time to time.)
Note : The crucial date for determining the
age limit shali be the closing date for receipt
of applications from candidates in India (and
not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim,
ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi Sub-
Division Chamba District of Himachal
Pradesh, the Union Tetritory of the Andaman
and Nicobar Islands and the Union
territory of Lakshadweep)

Essential :
(a) Master’s Degree in Chemxsh.;y
or Industrial Chemistry/Degree in
Chemical Technology or Chemieal
Engineering from a recognizeg,
University/Institute or equivalent; amj
(i) two years experiencein supervjs. - B
sory capacity in a technicalindus~ .~ .. -
trial unit of repute in Drug, Pharme-. .. .. ... .
ceutical, Fine Chemical, manufgg-

turing testing of Rubber, Plastics ﬁgq.mn-ﬂ. sd iliw sess 1ol mbnuof%m?m
allied products or experience p_ ., ... iy iz o gt dans T aeme
promotion of small scale industries

in areas of enterpreneurship deve-
lopment and quality control.

Note 1 Qualifications are relaxable

at the discretion of the Union Public
Service Commission in case of can-
didates otherwise well qualified.

2051 GI/2004—12
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Note 2 : The ‘qualifications regarding
experience are relaxable at the discretion
of the Union Public Service Commission
in case of candidates belonging to the
Scheduled Castes or Scheduled Tribes,
if at any stage of selection, the Union
Public Service Commission is of the
opinion that sufficient number of can-
didates from these communities possess-
ing the requisite experience are not likely
to be available to fill up the vacancies
reserved for them,

Desirable :

(i) Familarity with the latest techniques
of production and use of modern
instruments equipment processes and
tools as applied in the Chemical indus-
tries; and

(ii) basic knowledge of Computers
particularly application side of currently

used software/packages for Offices.

R

14

Promotion :

Investigator (Chemical) in pay scale of Rs. 5000—
8000 with six years regular service in the grade.
Note 1: Where juniors who have completed their
qualifying/eligibility service are being considered
for promotion, their seniors would also be consi-
dered provided they are not short of the requisite
qualifying/eligibility service by more than half of
such qualifying/eligibility service or two -years,
whichever is less, and have successfully completed
their probation period for promotion to the next
higher grade alongwith their juniors who have
already completed such qualifying/eligibility service.
Note 2 : The existing incumbents of the post of
Small Industry Promotion Officer (Chemical) in
the scale of pay of Rs. 5500—9000 with three years
regular service in the grade shall be considered for
placement in the upgraded pay scale of Rs. 6500—
10500. In case he/she is found fit, the post shall be
deemed to have been filled by promotion. In case
he/she is not found fit, his'her case will be reviewed
every year. Till such time he/she will continue to
hold the post of Small Industry Promotion Officer
(Chemical) in the pay scale of Rs. 5500—9000.
Deputation :

Officers of the Central Government/State
Governments —
(a) (i) holding analogous post on regular basis in
the parent cadre/Department; or

Group ‘B’ Departmental Promotion Com-

mittee (for considering promotion and

confirmation) consisting of :—

1. Joint Development Commissioner
(Administration) —Chairman

2. Director of Small Industries

Development Organisation ~ —Member

3. Deputy Director
(Administration)

—Member

Consultation with
Union Public Service
Commission necessary
while making dirett
recruitment and appoin-
ting an Officer on depu-
tation.
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(ii) with three years service in the grade rendered
after appointment thereto on a regular basis in the
pay scale of Rs. 5500-9000 or equivalent in the
parent cadre/Department; and C
(b) possessing the qualifications and experience
as prescribed for direct recruits under column 8.
(The Departmental Officers in the feeder category
who are in the direct line of promotion will not be
eligible for consideration for appointment on depu-
tation. Similarly, deputationists shall not be eligible
for consideration for appointment by promotion.
Period of deputation including period of deputa-
tion in another ex-cadre post held immediately
preceeding this appointment in the same or some
other organization/Department of the Central
Government shall originally notexceed three years.
The maximum age limit for appointment by
deputation shall not be exceeding 56 years as on
the closing date of receipt of application).
| 2 3 4 5 6

9. Assistant 6* (2004) General Central Rs. 6500- Selection Notapplicable

Director * Subject to Service, Group‘B’ 200-10500

Grade-I1 variation Gazetted (Non-

(Metal dependent Ministerial)

Finishing). on workload.

7 8 9 10 11

Not exceeding 30 years (Relaxable for Essential : No Two (i) Twenty
Government servants upto five years in (i) Master’s Degree in Chemistry years per cent by
accordance with instructions or orders issued or Industrial Chemistry/Degree in promation
by the Central Government from time to time.) Chemical Technology or Chemical failing
Note : The crucial date for determining the  Engineering from a recognized which by
age limit shall be the closing date for receipt University/Institute or equivalent; and deputation;
of applications from candidates in India (and (i) two year’s experience in supervi- and
not the closing date prescribed for those in  sory capacity in a technical/indus- (ii) Eighty
Assam, Meghalaya, Arunachal Pradesh, ‘trial unit involved in metal electro- per cent
Mizoram, Manipur, Nagaland, Tripura, Sikkim,  plating of nickel, copper chromium by direct
Ladakh Division of Jammu and Kashmir State, ~silver etc. or experience in promo- recruitment

Lahaul and Spiti Districtand Pangi Sub-
Division of Chamba District of Himachal
Pradesh, the Union Territory of the Andaman
and Nicobar Islands and the Union
Territory of Lakshadweep)

tion of small scale industries in areas
of enterpreneurship development and
quality control.

Note 1: Qualifications are relaxable

at the discretion of the Union Public
Service Commission in case of can-
didate otherwise well qualified.

Note 2 : The qualifications regarding
experience are relaxable at the discretion
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of the Union Public Service Comrhissiom: -~ ~
in case of candidates belonging.:to:
Scheduled Castes or Scheduled Tribes,-
ifat any stage of selection, the Union 1
Public Service Commission is of the:... .. .. .-
opinion that sufficient numberof can-
didates from these communities possess=

ing the requisite expérience are not Jikely:..-
to be available to fill up the posts resez-
ved for them.

Desirable: b
(i) Familiarity with the latest techmqu
of production and use of modém

chemical industries; and atens
(ii) basic knowledge of Computﬁ:s
particularly application side of cun'ently S o <t

used software/packages for Offices. =~ 077 s

TR HaH

12 . : 13 LA L R
Promotion: T Group ‘B’ Departmental Promotion Com- _ Consultation with
Investigator (Metal Finishing) in the pay scale of mittee (for considering promotion and Union Public Service
Rs. 5600-—=8000-with six yeary ;Egulm'iewme ifi "~ confirmation) consisting of :— “Commission necessary
thegrade. . 1. Joins Development Cominissioner . .. .. . ~ while making direct- -
Note 1z Whemmlors who hayg gg:m@eted their 3.'): XAdministratidny:2 f:::—ssAOhatrman (M C';ré'eruitment ard appoin- -
qualifying/éligibility service are being considered 1, (2 Pirector of SmallJndussies .. ; Taso g an Oﬂ'lcermdepu-
for promotion, their seniors would also be consi- Developmenthgansatlm —Membes - itation. Mo
dered provided they are not short of the requisite 3. Deputy Director ,;iy.py0i0:0 sprhasanh S
qualifying/eligibility service by more than half of (Admm:stratzon) —Mgember...., -, {aruin |

such qual:fylnglethhty_smmotmo_y:m, _
whichever is less, and have successfully completed

their probation period fo __promotmn tothe next -
higher grade alongwith their juniors who have

already completed such-qualifyring/eligibility sepviee,——— o= oo - e o -
Note 2 ; The existing imcumbents of the post of '
Small lndustry Pmmqngg Officer (Metal Finishing)....
in the scale of pay of Rs.3500—9000 with three years o
service in ‘the grade shall be considered fqg N
placerént in the upgraded pay scale of Rs. 6300- "
10500. I case he/she is found fit, the post sHATl6&"
deemed to have been filled by promotion. ll‘r Easé™
he/she is tiot found fit, his/er case will be reviewed”

every year. Till such time he/she will contifefg:soririaot & i vinines 62 o i1t nereeT e

“ - T
dpine B CLILFLES

R T (e TR AL (IR I

hold the post of SIPO Metal Finishing in thispay: fsiorn v boviewni e cp staeteeti lednaein A erelaged
SCEI’C—OfRS'._ 5500-—9000. EHTIRTV I it -":c,dJsu i FIRLEE:ILI) s U \ﬁ;r-) R ’h,..f Pl U:qir'ifi./'i
Deputation : -arnoTg Al S0RelIgHs 10 219 vtz ,wr*? "*nrbr;.ri hm mnmfst o iz

Officers of the Central Govemment/Stats nbal algoe Heeme 10 il wooe
Governments :— e beprenlavel cldRILARTICING To :
(a) (i) holding analogous post on regular basis 1ﬁ A 1:1, ﬁ q
the parent cadre/Department; or . o
(if) with three years service in the grade rendered wiEL G :tu il
after appointment thereto on a regular basis it ﬂﬂe% aul us M e ’f"“
pay scale of Rs. 5500-9000 or equivalent in ‘five’ C
" parent cadre/Department; and

pyeerredon A oad “tes ﬁr\‘tmwn; soert by o

- [ 1 N 1.1
oot t ot bns ebealel

ih cosawbnpadng do a0 o

S CLERTTRAES

ail D“h)éa" aFIDlIEG'mI up il & 9501/
(b) possessing the qualifications and exp§r1enc o

as prescribed for direct recruits under columin’§.

STEG
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(The Departmental Officers in the feeder catsgory:
who are in the direct line of promotion will not be
eligible for consideration for appointment on‘deps: -
tation, Similarly, deputationists shall not be eligible
for consideration for appointment by promotic.
Period of deputafion including period of deputa- - _
tion in another gx-cadre post held immediately P o
preceeding this appointment in the same or some . .
other organi on[Dq ment o thc Central g
Govemmem,shﬂsﬂsQl?tgmpmfgt not e:gcgpdtﬁtﬁém dihmwj?mg({h% * m? T
The . maxunum 2 hmtt for a ppointment, by i
deputation, ishall n bq expeeding 56 yearsas on
the closmgnda,t gw e;px of application).

prp lvi

flepbind e ivie I T
1 2 ‘ 3 ,
10. Assistant 31%(2004)  General Cental

Director * Subject to Service, Group‘B’
Grade-II variation Gazetted (Non-
(Glass and dependent Ministerial)
Ceramics) on workload.
Not exceeding 30 years (Relaxable for Essential : 101 mrhﬁé Essemmlz_g e’ﬂm ﬂ:(i)’iﬁenﬁer

Government servants upto five years in
accordance with instructions or orders issued
by the Central Government from time to time.)  University/Institute or equwaieni ,Blpiuma sy ﬁl&iﬁ/
Note : The crucial date for determining the  and Lo CGertimiesiFechhg
age-limit shalil be the closing date forreceipt  (ii} two yars expenence in supm—n i1 byl Fremnrivred ogr:
of applications from candidates in India (and  visory capacnty in a techniealfiO md«hﬁw&rmy{ ' TR
not the closing date prescribed for those in  industrial unit in the manufact@GDefX)3nstitoe: ar- eapirit v inm: nv?{-l’) hmety
Assam, Meghalaya, Arunachal Pradesh, glass, glassware and scientific appa-  valent, ;
Mizoram, Manipur, Nagaland, Tripura, Sikkim,  ratus, table blown were and allted" Ziromrrnenty oartme’s el
Ladakh Division of Jammu and Kashmir State,  articles or experience in promotion : 3
Lahaul and Spiti District and Pangi Sub- of small scale industries in aregsof . s 60 ) £OEUIRES Bibiud (1 [0
Division of Chamba District of Himachal enterpreneurship development and
Pradesh, the Union Territory of the Andaman quality control.
and Nicobar Islands and the Union Territory Note 1 : Qualifications are relaxa e‘at 4 U ""}
of Lakshadweep) the discretion of the Union Public¥brifice™> i SN
Commission in case of candidates Sttt * "”"”‘“” e
wise well qualified. '
Note 2 : The qualifications regai@ifg > <= 116 o
experience are relaxable at the disceions] 00 10
of the Union Public Service Comnyigitfiso 1sbsst
in case of candidates belongingohighelliw noi
Scheduled Castes or Scheduled-Tsbey 1ramminio,
if at any stage of selection, the Uniilip 99 tor ilsdz
Public Service Commission is dfoik@moiq yd i
opinion that sufficient number of:gant. "\ Scirse
didates from these communities pagsgss:.
ing the requisite experience argpityc o
likely to be available to fill up.the, > .. 30
posts reserved for them. s
Desirable : o
(i) Familiarity with the latest techR}qﬁ
of productson and use of modern

- machines,

(i) Degree in Glass /Ceramics »(’l"'ﬂ qualiﬁcaetians Nn, 3 ”parsi'cem* rby

deoa\
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as used in the glass and ceramics
engineering industry; and

(ii) basic knowledge of Computers
particularly application side of currently
used software/packages for Offices.

12 13 14
Promotion ; Group ‘B’ Departmental Promotion Com-  Consultation with
Investigator (Glass and Ceramics) in the pay scale of mittee (for considering promotion and Union Public Service
Rs. 5000-8000 with six years regular service in  confirmation) consisting of :— Commission necessary
the grade. 1. Joint Development Commissioner while making direct
Note 1: Where juniors who have completed their (Administration) ~—Chairman recruitment and appoin-
qualifying/eligibility service are being considered 2. Director of Small Industries ting an Officer on depu-
for promotion, their seniors would also be consi- Development Organisation ~—Member tation.
dered provided they are not short of the requisite 3. Deputy Director
qualifying/eligibility service by more than half of (Administration) —Member

such qualifying/eligibility service or two years,
whichever is less, and have successfully completed
their probation period for promotion to the next
higher grade along with their juniors who have
already completed such qualifying/eligibility service.
Note 2 : The existing incumbents of the post of
Small Industry Promotion Officer (Glass and Ceramics)
in the scale of pay of Rs. 5500-9000 with three years
regular service in the grade shall be considered for
placement in the upgraded pay scale of Rs. 6500-
10500. In case he/she is found fit, the post shall be
deemed to have been filled by prometion. In case
he/she is not found fit, his/her case will be reviewed
every year. Till such time he/she will continue to
hold the post of Small Industry Promotion Officer
{Glass and Ceramics) in the pay scale of Rs. 5500-9000.
Deputation :

Officers of the Central Government/State
Governments :-—

(a) (i) helding analogous post on regular basis in
the parent cadre/Department; or

(ii) with three years service in the grade rendered
after appointment thereto on a regular basis in the
pay scale of Rs. 5500-9000 or equivalent in the
parent cadre/Department; and

(b) possessing the qualifications and experience
as prescribed for direct recruits under column 3.
(The Departmental Officers in the feeder category
who are in the direct line of promotion will not be
eligible for consideration for appointment en depu-
tation. Similarly, deputationists shall not be eligible
for consideration for appeintment by prometion.

Period of deputation including period of deputa-
tion in another ex-cadre post held immediately
preceding this appointment in the same or some
other organization/Department of the Central
Government shall originally not exceed three years.

The maximum age-limit for appeintment by

deputation shall not be exceeding 56 years as on
the closing date of receipt of application).




[ ST I—w 3(i)] IR o T : o 17, 2004/3791 26, 1926 1453
1 2 3 4 5 6

11. Assistant 25% 2004) General Central Rs. 6500- Selection Not applicable

Director * Subject to Setvice, Group‘B’ 200-10500 : :

Grade-Ii variation Gazeited (Non-

{Leather and dependent Ministerial)

Footwear) on workload.

7 8 9 10 1

Not exceeding 30 years. (Relaxable for  Essential : Age:No Two (i) Tenper
Government servants upto five years in (i) Degree in Leather/Footwear Essenttal qualifications: years, cent by
accordance with instructions or orders issued Technology from a recognized No, but must possess promotion
by the Central Govermnment from time to time.) University/Institute or equivalent; Diploma in Leather failing
Note : The crucial date for determining the  and Footwear Techno- which by
age limit shall be the closing date for receipt (i) two years experience in super- logy fromarecog- deputation;
of applications from candidates in India(and  visory capacity in a technical/ nized University/ and
not the closing date prescribed for those in  industrial unit in Leather Training/ Institute or equi- (ii) ninety
Assam, Meghalaya, Arunachal Pradesh, Finishing Industry or in Footwear/  valent, per cent
Mizoram Manipur, Nagaland, Ttipura, Sikkim, Leather goods or experience in Pro- by direct
Ladakh Division of Jammu and Kashmir State, motion of small scale industries in recruitment.

Lahaul and Spiti District and Pangi Sub-
Division of Chamba District of Himachal
Pradesh, the Union Territory of the Andman
and Nicobar Islands and the Union
Territory of Lakshadweep).

areas of enterpreneurship develop-
ment and quality control.

Note 1 : Qualifications are relaxable at
the discretion of the Union Public Service
Commission in case of candidates other-
wise well qualified.

Note 2 : The qualifications regarding
experience are relaxable at the discretion
of the Union Public Service Commission
in case of candidates belonging to the
Scheduled Castes or Scheduled Tribes,
if at any stage of selection, the Union
Public Service Commission is of the
opinion that sufficient number of can-
didates from these communities possess-
ing the requisite experience are not
likely to be available to fill up the
posts reserved for them.

Desirable :

(i) Familiarity with the latest techniques
of production and use of modern
machines, equipment and tools as used
in the leather and footwear making
industry; and

(ii) basic knowledge of Computers
particularly application side of currently
used software/packages for Offices.

R

13

&)

Promotion :

the grade.

for promotion, their seniors would also be consi- Development Organisation —Member tation.

Group ‘B’ Departmental Promotion Com-  Consultation with
Investigator (Leather and Footwear) in pay scale mittee (for considering promotion and Union Public Service
of Rs. 5000-8000 with six yearsregular service in confirmation) consisting of :— Commission necessary
1. Joint Development Commissioner while making direct
Note 1: Where juniors who have completed their (Administration) —Chairman recruitment and appoint-
qualifying/eligibility service are being considered 2. Director of Small Industries ing an Officer on depu-

dered provided they are not short of the requisite 3. Deputy Director
qualifying/eligibility service by more than haif of - (Administration) —Member
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such qualifying/eligibility servigg or two years, ..
whichever is less, and have successfully completed -
their probation period for promotion to the next

higher grade alongwith their juniors who have i
already completed such qualifying/eligibility service. '

Note 2 : The existing incumbents of the post of

Small dﬁﬁ?‘ﬁdﬁoﬁoﬁ'omper leather and foot- z'. e
wear in the scale of pay of Rs. 5500—9000 with three ...
years regiilan service in the grade shallbe. consi- :isitnaed
dered. foroplacement:in the: upgraded-pay scalgoeriocimnas i

of Rs. 6500:—10500. In:case-hesshe fs found fit;the: -+ L
post shafl ba deemed to'havé beem filled by pro~ . 0 Ul
motion’ Invcase he/she is'not fobnd-fitj hisher case
will be-revigwed every year. Till such tinie helshe '
will continue to hold the post of Small-Industry
PromotioniQfficer Leather:and Footweat " the

-3

pay scale of Rs. 5500—9000. i

Deputation: iy
Officersimof the Central Government/Statgizuont 3
Governments :— cpravsh gl

(a) (i) holding analogous post on regular basis in  -lomos> o b s
the parent cadre/Department; or

(ii) with three years service in the grade retidériedsls1 515 enoitsoltilsuQ) :  ojovl Lol
after appointment thereto on a regular basiy in:@lduq noinl oo rioitsrozib o Lo il ]
pay scale of Rs. 5500-9000 or equivalentwify-gignbibnsoto 5259 ol foteaimme’
parent cadre/Department; and LS e rdlw
(b) possessing the qualifications and experibneg:: i1 :
as presctibed for direct recruits under column:8..
(The Departmental Officers in the feeder category.
who are in the direct line of promotion will:notbe
eligible for consideration for appointment on ‘dep
tation. Similarly, deputationists shall not be-eligible:
for consideration for appointment by prometion.: -
Period of deputation including period of depiitas
tion in another ex-cadre post held immediately
preceding this appointment in the same oy some
other Organization/Department of the Centralii:
Government shall originally notexceed three years.

The maximum age limit for appointment by
deputation shall not be exceeding 56 yeats:as.oh i il
the closing date of receipt of application). <~

il ok
af mom eet

L RN

TN

T TS IO T O TS ST T

1 2 3 i b vaeubnl 3 ‘ 6
12. Assistant 46* (2004) Geiietenal e o2bsIwRe 65064 (i) Selection Not applicable
Director * Subject to Servisy Groupts? 1oiisoilopodedoiteg
on b

Gradell  variation  Gazsited (Non-> -
_(Industrial ~ dependent Ministerial} T
Management  onworkload. T T . T

SRRV s ST FTISTOTaa A e i R i e B
SO TR AT T T : : BT FR R EVIPETRTEECL U VERC ST e S ;.
P D ETHR R (ERTH e P itz s rnoiia B B PN O Tt ' P
Not exceeding 30 years (Relaxable for Essential : - ~ Notapplicable Two years

Government servants upto five years in (i) Degree in Engineering from a
accordance with instructions or orders issued recognized University/Institute
by the Central Government from time to time.) or equivalent;
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8

Note : The crucial date for determining the
age limit shall be the closing date for receipt
of applications from candidates in India (and
not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkxm,
Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti Districtand Pangi Sub-
Division of Chamba District of Himachal
Pradesh, the Union Territory of the
Andaman and Nicobar Islands and the
Union Territory of Lakshadweep)

: OR
Post Graduate Degree in Business

- Management/Induatrial Manage-

ment/Production Management from
arecognized University/Institute or
equivalent; and

(ii) two years experience in super-

visory capacity dealing with Industrial

Management and Training in a Technical/

Industrial Organisation/unit.

Note 1 : Qualifications are relaxable at
the discretion of the Union Public Service
Commission in case of candidates other-
wise well qualified.

Note 2 : The qualifications regarding
experience are relaxable at the discretion
of the Union Public Service Commission
in case of candidates belonging to the
Scheduled Castes or Scheduled Tribes,
if at any stage of selection, the Union

Public Service Commission is of the
opinion that sufficient number of can-
didates from these communities possess-
ing the requisite experience are not
likely to be available to fill up the
posts reserved for them.

Desirable ;

(i) Familiarity with the latest techniques
of training tools and aids for industrial
training; and
(ii) basic knowledge of Computers
particularly application side of currently
used software/packages for Offices.

1

12

By direct recrurtment

Not applicable

Note 1.——The existing incumbents of the post of Small Industry
Promotion Officer (Industrial Management and Training) in
the scale of pay of Rs. 5500—9000 with three years service
in the grade shall be considered for placementin the upgraded
pay scale of Rs. 6500—10500. In case he/she is found fit,
the post shall be deemed to have been filled by promotion.
In case he/she not found fit, his’her case will be reviewed every
year. Till such time he/she will continue to hold the post of
Small Industry Promotion Officer (Industrial Management
and Training) in the pay scale of Rs. 5500—9000.

Note 2.—Vacancies caused by the incumbents being away on
deputation or long illness or study leave or under other
circumstances for a duration of one year or more, may be filled
by the appointing authority on deputation basis from Officers
ofthe Central Government :—

() (i) holding analogous post on regular basis in the parent
cadre/Department; or

(ii) with three years service in the grade rendered after appoint-
ment thereto on a regular basis in the pay scale or Rs. 5500—
9000 or equivalent in the parent cadre/Department; and

(b) possessing the qualifications and experience as prescribed
for direct recruits under column 8.

{(Period of deputation including period of deputation in
another ex-cadre postheld immediately preceeding this
appointment in the same or some other organization/

4

2051 GIf2004—13
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i

Department of the Central Government shail originally not
exceed three years.

The maximum age limit for appeintment by deputation shall
not be exceeding 56 years as on the closing date of receipt of

application).

13

14

Group ‘B’ Departmental Promotion Committee (for considering

confirmation) consisting of --—

Consultation with Union Public Service
Commissicn necessary while making direct

1. Joint Development Commissioner (Administration) —Chairman recruitment and appointing an Officer on
2. Director of Small Industries Development Organisation —Member deputation.
3. Deputy Director (Administration) —Member
1 2 3 4 5 6
13. Assistant 6* (2004) General Central Rs. 6500- Selection Not applicable
Director * Subject to Service, Group‘B’ 200-10500
Grade-11 varjation Gazetted (Non-
(Food) dependent Ministerial)
on workload.
7 ] 9 10 11
Not exceeding 30 years (Relaxable for Essential : Age :NoEssential Two (i) Ten per

Government servants upto five years in
accordance with instruction or orders issued
by the Central Govemment from time to time.)
Note : The crucial date for determining the
age limit shall be the closing date for receipt
of applications from candidates in India (and
not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram Manipur, Nagaland, Tripura, Sikkim,
ladakh Diviston of Jammu and Kashmir State,

(i) Bachelor of Technology or qualifications : No, years -cent by

Master's of Science Degree in Food  but must possess promotion
Technology from a recognized Univer-  Diploma in Food Sci- failing
sity/Institution or equivalent; and  ence, Food or Fruit which by
(ii) two years experience in super- Technology froma deputation;
visory capacity in a technical/ recognized University/  and
industrial unit in Food/Fruit cann-  Institution or equi- (i) ninety
ing and allied industries or experience  valent. per cent by
in Promotion of small scale industries direct

in areas of enterpreneurship develop- recruitment

Lahaul and Spiti District and Pangi Sub-Division ment and quality control.
of Chamba District of Himachal Pradesh, the Nete I ;: Qualifications are relaxable at

Union Territiry of the Andaman and Nicobar
1slands and the Union Territory of
Lakshadweep)

the discretion of the Union Public Service
Commission in case of candidates other-
wise well qualified.

Note 2 : The qualifications regarding
experience are relaxable at the discretion
of the Union Public Service Commission
in case of candidates belonging to the
Scheduled Castes or Scheduled Tribes,
if at any stage of selection, the Union
Public Service Commission is of the
opinion that sufficient number of can-
didates from these communities possess-
ing the requisite experience are not
likely to be available to fill up the
posts reserved for them.

Desirable :

(1) Familarity with the latest techniques of
production and use of modern machines,
equipment processes and tools as used in
the food processing industries; and
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(i) basic knowledge of Computers
particularly application side of currently
used software/packages for Offices.

12 13 14

Promotion : Group ‘B’ Departmental Promotion Com- Consultation with
Investigator (Food) in the pay scale of Rs. 5000—  mittee (for considering promotion and Union Public Service
8000 with six years, regular service in the grade. confirmation) consisting of :~— Commission necessary

' I Joint Development Commissioner while making direct
Note 1: Where juniors who have completed their (Administration) —Chairman recruitment and appoin-
qualifying/eligibility service are being considered 2. Director of Small Industries ' ting an Officer on depu-
for promotion, their seniors would also be consi- Development Organisation ~—Member tation.
dered provided they are not short of the requisite 3. Deputy Director
qualifying/eligibility service by more than half of (Administration) —Member

such qualifying/eligibility service or two years,
whichever is less, and have successfully completed
their probation period for promotion to the next
higher grade along with their juniors who have
already completed such qualifying/eligibility service.

Note2: The existing incumbents of the post
of Small Industry Promotion Officer (Food)in
scale of pay of Rs.5500—9000 with three years
regular service in the grade shall be considered for
placement in the upgraded pay scale of Rs. 6500—
10500. In case he/she is found fit, the post shall be
deemed to have been filled by promotion. In case
he/she is not found fit, histher case will be reviewed
every year. Till such time he/she will continue to
hold the post of Small Industry Promotion Officer
(Food) inthe pay scale of Rs. 5500—9000,
Deputation ;

Officers of the Central Government/State
Governments :—

(a) (i) holding analogous post on regular basis in
the parent cadre/Department; or

(11) with three years service in the grade rendered

after appointment thereto on a regular basis in the
pay scale of Rs. 5500—9000 or equivalent in the
parent cadre/Department; and

(b) possessing the qualifications and experience
as prescribed for direct recruits under column §.
(The Departmental Officers in the feeder category
who are in the direct line of promotion will not be
¢ligible for consideration for appointment on depu-
tation. Similarly, deputationists shall not be eligible
for consideration for appointment by promotion.

Period of deputation including period of deputa-
tion in another ex-cadre post held immediately
preceding this appointment in the same or some
other Organization/Department of the Central

Government shall originality not exceed three years,

The maximum age limit for appointment by

deputation shall not be exceeding 56 years as on
- the closing date of receipt of application).

[F. No. A-12018/2/2000-A(NG)]
D.K. GAUTAM, Dy. Director (Admn.)
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MINISTRY OF COAL AND MINES
(Department of Coal)
New Delhi, the 5th July, 2004

G.S.R. 237.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, the President
hereby makes the following rules for regulating the method of recruitment to certain Group ‘B”and ‘C’ posts in the Coal
Controller’s Organisation, namely :—

1. Shert Title and Commencement.—{1) Theserules may be called the Coal Controller’s Organisation (Group
B’ and ‘C") Recruitment Rules, 2004.

(2) They shall come into force on tbe date of their pubhcatlon in the Ofﬁcm] Gazette.

2. Number of Posts, Classification and Scale of Pay.—The number of posts, its classification and the scale of
pay attached thereto shall be as specified in columns (2) to (4 ) of the Schedule annexed to these rules.

3. Method of Recruitment, Age Limit, Qualifications ete.—The method of recruitment to the said posts, age
limit, qualifications and other matters relating thereto, shall be as specified in columns (5) to (14) of the said Sche_du]e.’_

4. Disqualification.—No person,—

(a) who has entered. iﬂto or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or conﬁact_ed amarriage with any person, =~
shall be eligible for appointment to the said posts .

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law’
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Powers to relax.—Where the Central Government is of opinion that it is necessary or expedient soto do it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons. -

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions re-
quired to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of
persons, in accordance with the orders issued by the Central Government from time to time, in this regard.

SCHEDULE
Name of Number of Classification Scale of pay Whether selection ~ Whether the benefit
the post post : or of added years of
- non-selection service admissible
post under Rule 30 of the
Central Civil Services
(Pension) Rules, 1972
I 2 3 4 5 6
Assistant . 01*(2004) - General Central Rs. 6500-200- Not applicable Not applicable
Director *Subject to Services, Group-B 10,500 S
(Official variation (Gazetted) (Non- . ..
Language) dependent  Ministerial) g
on workload. v

205) 611 2ooy ~I1
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Age limit for Educationat and other qualifications required for Whether age and educational

direct recruits direct recruits qualifications prescribed . for
direct recruits will apply in the
case of promotees

7 8 .9
Not exceeding 30 years. Essential : (I) Master’s degree in Hindi from a recognised Not applicable
. University or equivalent with English asa subjectat
Note 1 : Relaxable for Govern- Degreelevel. :

ment servants upto 5 years in
" accordance with the instruc-
tions or orders issued by the
Central Government.

Note 2 : The cmcial date for
determining the age limit shall
be the closing date for receipt
of applications from candi-’
dates in India and not the
closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Mamnipur, Nagaland, Tripura,
Sikkim, Laddakh Division of
Jammuo and Kashmir State,
Lahaut and Spiti district and
Pangi Sub-division of Chamba
district of Himachal Pradesh,
Andaman and  Nicobar
Islands or Lakshadweep.

or
Master’s degree in English from a recognised University
or equivalent with Hindi as a subject at degree level.

or '

Master’s degree of a recognised University or equivalent
in any subject with Hindi and English as subjects at degree
level, '

Cor
Master’s degree of a recognised University or equivalent
in any subject with Hindi medium and English as subject
at the degree level. '

or

Master’s degree of a recognised University or equivalent
in any subject in English medium and Hindi as a subject at
degree level.

(II) Five years” experience of terminological work in Hindi

and/or translation work from English to Hindi and vice-

versa preferably of technical or scientific literature.
' or

Five years’ experience of teaching, research, writing or
journalismin Hindi.
Note 1 : OQnalifications are relaxable at the discretion of the

Union Public Service Commission in case of candidates
otherwise well qualified.

Nate 2 : The qualification(s) regarding experience is/are
relaxable at the discrefion of the Union Public Service

Comumission in case of candidates belonging to Scheduled

Castes or Scheduled Tribes. If atany stage of selection
the Union Public Service Commission is of the opinion that
sufficient mumber of candidates from these communities
possessing the requisite expetience are not likely to
available to fill up the posts reserved for them.

Desirable : (I) Knowledge at the level of matriculation of
one of the languages other than Hindi mentioned in eighth
Schedule of the Constitution,

(I1) Two years’ administrative experience including
experience of organising Hindi classes or workshops.




[ ¥ [I—avE 3(7)]

T 1 TR : JAE 17, 2004/AT9G 26, 1926

1465
Périod of probation, if any Method of recruitment whether In case id ewxeyurnwbr by promotion/depution/
. by direct recruitment or by absorptioni grades from which promotion/
promotion or by deputation deputation/absorption to be made
or absorption and percentage
of the posts to be filled by
various methods.
i0 I1 12
2years for direct recruits Deputation (including short- Deputation (including short-term contract)/

and promotees

term contract) or promotion
failing which by direct
recruitment,

promotion

I. Officers under the Central Government and
State Government and Union Territorics and
Universities and recognised research institution and
public Sector Undertakings and Semi Government
and Statutory and Autonomous Organisations :
(A) (I) Holding analogous post on regular basis in
the parent cadre or department; or

(i) With three year’s service in the grade rendered
after appointment there to on regular basis in posts
in the scale of pay of Rs. 5500-9000 or equivalentin
the parent cadre/department; or

(L11) With Six year s service in the grade rendered after
appointment thereto on regular basis in posts in the
scale of pay of Rs. 5000-8000 or equivatent; and

(B) Possessing the educational qualifications and
experience prescribed for direct recruits under
column 8. _

2. The departmental Junior Hindi Translator with
six year’s regular service shall also be considered
along with outsiders. In case he is selected for
appointment to the post the same shall be deemed
to have been filled by promotion.

(The departmental officers in the fecder category
who are in the direct line of promotion will not be
eligible for consideration for appointment on
deputation. Similarly deputationist shall not be
eligible for consideration for appointment by
promotion. Period of deputation/contract including
period of deputation/contract in another ex-cadre
post held immediately preceding this appointment
in the same or some other organisation/department
of the Central Government shall not ordinarily not
exceed three years. The maximum age limit for
appointment by deputation (including short-term
contract) shall be not exceeding 56 years as on the

closing date of the receipt of applications).

If Departmental Promotion Committe cxists, what is its composition

Circumstances in wlkich Union Public Service
Comimission Lo be consulted in imaking recruitment

13

14

considering confirmaiton :
1. Coal Controller

2 Deputy Coal Controller or Coal Supcnnlcndcnl

- Joint Director (Statistics)

" Group*B’ Departmental Promotion Committee for

Consultation with Union Public Service
Commission is nccessary for making dircct

— Chainnan  recruitment. appointing an officer on
—  Member deputation (including short-terin contract)/
— Member promotion and amending and relaxing any

provision in these recruitment rules.

2051 Gl/2004—15
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1 ' 2 3 4 5 6
Junior Hindi 02* (2004) General Central Rs. 5000-150- Not Applicable Not applicable
Translator *Subject to Service Group-‘C’ 800 :
variation Non-Gazetted,
dependent (Non-Ministerial)
onwork load. '
7 8 9
Not exceeding 30 vears. Mater degree from a recognised University in Age-Not applicable
Note 1 : Relaxablefor Govern-  Hindi with English as a compulsory subject at the Educational Qualification-
ment servants upto 5 yearsin  degree Ievel. Applicable
accordance with the instruc- : or :
tions or orders issued by the ~~ Master’s degree from a recognised University in
Central Government. English with Hindi as a subject at degree level or
Note 2 : The crucial date forde- - its equivalent from a recognised University/
termining the Age limit mention- Government of India recognised organisation/
ed in column (7) of the-recruit-  institutions. .
ment rules will each in case be , _ or
the closing date of the receipt  Master’s degree in Hindi or English medium,
of applications form the with Hindi or English asa main subject
candidates in India and not  or as medium of examination at degree level.
the closing date prescribed for : or
those in Assam, Meghalaya,  Bachetor’s degree or its equivalent from a
Arunachat Pradesh, Mizoram,  recognised University or Government of India
Manipur, Nagaland, Tripura,  recognised organisation ot institution in Hindi
Sikkim, Laddakh Division of  with English as a subject at the degree level plus
Jammu and Kashmir State, ~ diplomaor certificate course in translation from
Lahaul and Spiti District and ~ Hindi to English and vice versa or two year
Pangi  Sub-division of  experience of translation work from Hindi
Chamba district of Himachal  to English and vice versa in Central or State
Pradesh, Andaman and  Government offices including Government of
Nicobar Islands  or  Indiaundertaking.
Lakshadweep.
In the event of appointment
made through Employment
Exchanges, the crucial date
for determining ihe age limit
be the last date upto which
the Employment Exchanges
are asked to submit the
names. '
10 1 12 (
2 years’ By deputation or absorption Deputation or absorption : From amongst Central
‘ failing which by direct Government officials holding;

(A) {I) Analogous posts or
"~ -(Iy Postsin the pay scale of Rs. 4500-7000
* with 3 years regular sérvice in the grade.
or .
(IlT) Posts in the pay scale of Rs. 4000-6000
with 7 years regular service in the regular
grade,
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10 11 12
(B) Educational qualifications as prescribed for
direct recruitment in column 8,
(The period of deputation including period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same
organisation/department shall not ordinarily exceed
three years.)
.13 4
Group ‘C’ Departmental Promotion Committee : Not applicable,
" L Deputy Coal Controller ' — Chairman :
2 Joint Director (Statistics) ~— Member
3. Deputy Assistant Coal Controlier/Administrative — Member
Officer Grade-1
1 2 3 4 5 . 6
Hindi Typist  01*(2004) General Central  Rs.3050-75- Not applicable Not applicable
*Subject to Services, Group ‘C’ 4590
variation Non-Gazetted,
dependent (Ministerial),
on workload.
7 8 9
Between 18 10 27 years. " Essential : Matriculation or equivalent, should Not applicable
_Note : The crucial date for possess a speed of 25 words per minutes in
be the closing date of the Note : The candidate should pass the typewriting
receipt of applications from test before they are appointed.
the candidates in India
(other than Assam, Meghalaya,
Arnachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Laddakh Division of
Jammu and Kashmir State,
Lahaul and Spiti district and
Pangi Sub-division of Chamba
district of Himachal Pradesh,
the Union territory of
Andaman and Nicobar
Islands or the Union territory
‘of the Lakshadweep.
0 _ 1 D 13 14
2 years 100% by direct recruitment Not applicabl_e Not applicable . - Notapplicable.

[F. No. 18/7/99-ASO)
SURESH KUMAR, Dy, Secy.
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[, 6. 3-6/2003-3M.-IV]
¥, qH. e, 3 wfey

MINISTRY OF AGRICULTURE

(Department of Animal Husbandry and Dairying)

New Delhi, the 29th June, 2004

 G.S.R. 238.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, and in
supersession of the Legal Assistant, Delhi Milk Scheme, Recruitment Rules, 2001, except as respects things done or omitted
to be done before such supersession, the President hereby makes the following rules regulating the method of recruitinent
to the post of Legal Assistant in the Delhi Milk Scheme under the Department of Animal Husbandry and Dairying in the

Ministry of Agriculture, namely .—

1. Short title and commenéement.—(l) These rules may be called the Delhi Milk Scheme (Legal Assistant)

Recruitment Rules, 2004,

(2) They shall come into force on the date of their publication in the official Gazette.

2. Number of post, classification and scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4 ) of the said Schedule annexed to these rules.
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3. Method of recruitment, age limit, ether qualifications etc.—The method of recruitment to the said post, age
limit, qualifications and other matters relating thereto, shall be as specified in columns (5) to (14) of the sa:d Schedule.

4. Disqualification.—No person,—

(@) who has entered into or contracted a marriage with a person having a spouse hvmg, or

(®) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. ' '

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, forreasonstohereoordedin writing, and relax any of the provisions of these rules with respect to any class
or category of persons.

6. Savimg.—Nothing in these mles shall affect resesvations, relaxat:on of age lmnt and other concessions re-
quired to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other
special categories of persons, in accordance with the orders issued by the Central Government from time to time, in this
m . . B Lo

SCHENULE
Name of Numberof  Classification ~  ScaleofPay  Whether selection Age for direct
the post post . ST post or non-selection  recruits
. ) ) _ post
1 2 B 4 5 6
Legal 01%(2004)  General Central  Rs.5500-175-  Not applicable Not applicable
Assistant ~ *Subjectto  Service Gronp ‘C’ 9000 B
variation Non-Gazetted,
, ’ Ministerial.
onworkload.
Whether  benefit Bdmaﬂonal'andother Whether age and educational ~ Period of probation,
of added years of qualifications required qualifications prescribed for if any
service is admissible for direct recruits - direct recruits will apply in : '
under Rule 30 of the . . the case of promotees
(Pension)  Rules,
1972 _ .
7 8 -9 ' S »
Not applicable Not applicable Not applicable Not applicable .

Method of recruitment whether In case of recruitment by promotion/depution/absorption grades
by direct recruitment or by from which promotion/absorption tobemade.

promotion or by deputation/ _

absorption and percentage

of the vacancies to be filled by

varicus methods

| & 12

By deputation Bydeputation: - .
Central Government/State Government officers holding. —
(@) (i)- Analogous posts on regular basis; or . ]
(ii) Three years, regular service in the pay scale of Rs. 5000-8000; o
(i) Six years, regular service in the pay scale of Rs. 4500-125 ~T000; or
- (iv) Tenyears, mglﬂarmcemthcpaysealeofks 4000~ 100-60000r
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(b) Possessing the following qualifications and experience :
(i) degreein Law from a recognised University. :
(i1) three years experience in legal matters of Central Government/State
Government, or
should be a qualified legal practitioner who has practised as such for a
period of two years.
(The Period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
orgamsaﬂoﬁdeparmmoftheCenmiGwemMshallordumﬂymtexmd
three years).

If Departmental Promotion Committe exists, what is its compesition ~ Circumstances in which Union Public Service
Commission is to be consulted in making recroitment
13 14
Not applicable Not applicable _
[F. No. 3-6/2003-Admn.-IV]

K. S. CHANDRAHASAN, Dy. Secy.
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MINISTRY OF ROAD TRANSPORT AND HIGHWAYS
(BORDER ROADS DEVELOPMENT BOARD)
CORRIGENDUM
New Delhi, the $th July, 2004
GS.R 239.-—-The followmg amendmemmaybemademtheNouﬁcaumofﬂleremmcntdindu,Mnﬁmyof
Road Transport and Highways number G.S.R. 25 dated 16 January, 2004 published in the Gazette of India, Part II, Section
3, Sub-section (i) :—
Srl. No. (l)Shorttitiendcommement— :
(I)ThnsenﬂesnmybecallcdtheantalRmEngthm(Non-Tbclmd
Oﬂicer)RemnmmtRuls,mOS“
Read : “(l)l'hmmlesmybeuﬂedtheGelwmlmeeEngnwFome(Non-
Technical Officer) Recruitment Rules, 2004”.

[F. No. BRDBA 1/6(9&/GEA]
S. K. SHARMA, Under Secy.

andbyﬂleMmm Govt. of Indin Prem, Ring Rosd, MuymNﬂDUﬁ-llWﬂ
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