,,...._;

© TeRE |, €. uE. - ()04/0007/2003-05

REGD. NO. D. L.-(NW44007/2003-05
o

. The Gazette of

wfiaF B Wi : -
PUBLISHED BY AUTHORITY N

WEEKLY

-

72 faeoll, STRA 1—30TR 7, 2004, JIETL/ ATE0T 10 — STE0T 16, 1926 L
NEW DELHI, AUGUST 1—AUGUST 7, 2004, SATURDAY/SRAVANA 10—SRAVANA 16, 196

He 32]
No. 32 ]

T8 W A fir=t g Heem 3 A ¢ e o 9 o Wahe & w9 W @ S S

Separate paging is given ta this Part in order that it may be filed as a separate compilation

W I1—@Us 3—39-T0e (ii)
PART II—Section 3——S_ub-secti(m (ii)

mm%m(mmﬁaﬂm)mmmmmmaﬂrm

Stdtutorv Orders and Notifications Issued by the Ministries of the Government of India

{Other than the Ministry af Defence)

4 ’ ’ i
- w1, iteh foraTas o 9 Jaery
( FfftR s wfmgor-fasm )
7 fewelt, 23 S, 2004
- . 3. 1889, —HNA T, TG 5 Awon wften,
- ¥ 1973(1974‘*!5{#&%1@11 2) i 9T 24 =t 39 9@ (8)
BT e WORTE SR R T AR, 3. S, s
H 1 U3 TRATEN uAe, 1982 F HiA TR e
M (Designated Courf} fzaren, o & Aren |, s, &, 1
(w@)/2000ma omd w1y feoelt aa sriteT ster

S

mﬂmﬁ%ﬁm,fﬁﬂmﬁaﬂxﬁrﬁmw
H 3 wafum stemn sTAERTE PRt s famg 1 weee
?ﬁ%mﬁwﬁ?sﬁwﬁmﬁ ﬁgaam?ﬁm

- [H. 225/17/2004= tgﬁt‘r -]

2295 (‘.tﬁ@;{j h VT e

AT e

MINISTRY OF PERSONNEL, PUBLIC
GRIEVANCES AND PENSIONS

(Department of Persannel and Training)
New Dethi. the 23rd July. 2004

S.0. 1889.—In exercise of the powers conferred by
sub-scction (8) of Scction 24 of the Code of Criminal
Procedurc. 1973 (Act No. 2 of 1974). the Central
Government hereby appoints Sh, P K. Chaube. Advocatce
as Specinl Public Prosccutor for conducting prosccution
in case No. RC-1(8)/2000/S1C-IV/Dcllu (Hijacking case)
institutcd by the Delhi Special Police Establishinent (C13h

before the Judge. Designated under the Anti-Hijacking

Act. 1982 al Patiala (Punjab) and appellate/rey isionad

“Courts or any other matters arising out ol the case,

[No. 225/17/2004-AVD-11]
BHASKAR KHULBE.: Dircctor
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% feoett, 27 T, 2004

I, 1. 1890, — FT9 TR, AEI £ Wikl Wi,
1973 (1974 =1 37fufam =, 2) Ft =/ 24 =1 37 91 (8)
F F=Ty A =l F PRy g T s feeh
g wfers = (. &t eng.) g et % = §
&R 356 WU-T e SN faer 1w ¥ fammm et
¥ ¥ fFy u A & e & fau ao et gro Tenfim
STTYEA ST LT ~ETeTd | 39 Wt ¥ $Eaya ST/
YOO SR ST MRl F1 T H0 % o T o

- [HEm-225/31/200 -0 Z-11(1) ]

T e, Frv
New Delht, the 27th July. 2004

S.0. 1890.—In exercise of the powers conferred by
the sub-section (3) of Section 24 of the Code of Criminal
Procedure. 1973 (Act No. 2 of 1974), the Central
Government hereby appoints Shri Oma Shankar Sharma,
Advocate as Special Public Prosecutor for conducting the
prosecution of cases instituted by Delhi Special Police
Establishment (CB1) in the courts of Dethi as well as States
of Jharkhand and Bihar as entrusted to him by the Director,
Central Burcau of Investigation in the trial Courts and
appeals/revisions or other matters arising ont of these cases
in revisional or appellate courts established by law.

[No. 225/31/2004-AVD-II()]
BHASK AR KHULBE, Director

¢ fawetl, 27 WS, 2004

. 3. 189 1, —F4 14 TN, TASEN 5T Wi Hfean,
1973 (1974 =1 sTafFg 5, 2) F¥ 9/ 24 51 37 ¥ (8)
BT W Wil 1 wE e g faeett % stuem 5t .
¥, TR F FEE T =g ¥ R 3 S T e
faeeht fadra Ifma s (SR, ot STE.) 50 U e
&3 Tooet  Ta=mm =rarerdl § v v o wmet 3 aen
fafi gr =enoe Srdteits syeren gdter =raeE | 3 Ae
T TEqT ST TACEN Sere AT WG 1 AR
¥ fom favm o sifdreres % w9 H T w0t #1

[Ge-225/31/2004-0,3% 2. - (11)(ii) ]

New Delhi, the 27th July. 2004

8.0. 1891.—In excrcise of the powers conferred by
the sub-section (8) of Section 24 of the Codc of Criminal
Procedure. 1973 (Act No. 2 of 1974). the Central
Government hereby appoints Shri K. K. Sarcen, Advocate

,"\
i T\Tfr'ﬂ“w"w U R g ey | R N S e N At ™ . . i i -

&5

- as'Special Public Prosecutor for conducting the prosecution

of cases instituted by Delhi Special Police Establishment
(CBI) in the National Capital Territory of Delhi as
entrusted to him by the Director, Central Bureau of
Investigation in the trial-courts and revisions or appellate
or other matters arising out of these cases in revisional or
appellate courts established by law.

No. 225/31/2004-AVD-II(ii)]
BHASKAR KHULBE, Director
S SRS e U W Yok ST S hrard
AT, 14 TAE, 2004
¥, 03,2004

. 3. 1892, — 5t TF. TH. I, eTviters, o '@’

F3T TR YOF T A Yo g, TR e
Hanffa | A 01-07-2004 =i yaf< ® weaa o 9
e gul

[T %i.. TH(7)4/97/%1. -]
R, ¥ fam, ot o (FTHE v washa)

OFFICE OF THE COMMISSIONER OF
CENTRAL EXCISE & CUSTOMS

Nagpur, the 14th July, 2004
No. 03/2004

S.0. 1892.—Shri F. S. Yen, Superintendent, Group
‘B* Central Excise & Customs Commissionerate, Nagpur
has retired voluntarily from Government Service in the
forenoon of 1st July, 2004,

[C. No. 11(7)4/97/Estt. 1]
R. K. VIG, Additional Commissionsr (P & V)

ICRREIGE
(=g faum )
¢ feeett, 22 e, 2004

WY, 3. 1893, — F=a TR, T T ( STAferRa
sifadifmal #t semett) sifafam, 1971 (1971 =1 40) =t
YT 3 B Ve wiFadl %1 T S H AR F WY
(1) ¥ sfafaa afywi #1, St TR F1 TH T
stfuraTt &, Sem arfufm ¥ warm ¥ faw ey syl
P w3t &, S SR GO % T (2) H Ao wfafte
# Pafafee TRl T ST ST - ST stfummiin
Torrfi wREeT! W it st a3fufm g o S st
TRy STfieRT = WE wifEEl w wEm St 38 W it
el 1 qrEE Fm

——y g

A it e o 1 &

A
e
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ST 1 T AT 3 % w3 . General is so appointed, General (Audit)-1,
st F1 T Wi Deputy Accountant General Karnataka, Bangalore,
e 2) (Administration), O/0 The Principal Accountant
Principal Accountant General (Audit)-I,

s I9-FERETER 1 Wu HERREEER (S i) -1, General (Audit)-1, Karnataka, Tamilnadu &

30 T § Sl Tm g e, FTelR, WU TR Bangalore; O/o The Pondicherry, Chennai and
Fres ST_TET S Tl )] At - Principal Accpuntam Principal Accountant
T 3 (. 4 o © General (Audit)-1 General (Audit), Kerala,

i gff TE, S, FAE e T Tamilnadu & Pondicherry, Thiruvananthapuram.
Tl 3T e AR TETAETFR (B Ta), 7, Chennai; O/o The Principal

( qOIEA ) -1, FRTAA ToraTam ¥ vt fraam Accountant General
W Wﬁ'@ﬁﬁl’( %— Cﬂ"ﬂ_"[ =T ’ (AUdlt)'I Tamilnadu and

¢ Pondicherry. Pondicherry
-1, ®AE® A

(?1’@1 vﬁ&nr) : ' Branch and O/o The
o lfh L, AT 74 Principal Accountant
HETEETFR (T General (Audit), Kerala,

e ) -1, aferg @ Thirovananthapuram.

e, ==, e [File No. A-11013/1/04-E(Q]
G AETAETFR (S MAHENDRA KUMAR, Dy. Secy.
Ther) -1, afaerg ™
e, it v (Tt )

AT FFATAT THA (=T v R AE )

HererEEET (T i), )

i, faea=rm | =% feeeh, 19 S, 2004
T, 4. T=11013/1/04-%.5%. ] ( 3UTHT)

T FAR, T-Af="
MINISTRY OF FINANCE
{Department of Expenditure)
New Delhi, the 22nd July. 2004

S.0. 1893.—In exercise of the powers conferred by
Scction 3 of the Public Premises (Eviction of Unauthorised
Occupants) Act. 1971 (40 of 1971), the Central
Government hercby appoints the officers mentioned in
column (1) of the Table below, being a Gazetted Officer
of the Government to be the Estate OfTicer for the purpose
of the said Act, who shall exercise the powers conferred
aud perform the duties imposed on Estate Officer by or
under the said Acl. within the local limits of his respective
jurisdiction in respect of public premises specified in
corresponding cntry in column (2) of the said Table.

TABLE

Designation of the
Officer

Catcgories of the public
premises and local limits
of Jurisdiction

(h (2)

Scnior Deputy Accountant  Premiscs under the
General or in case where no  Administrative Control of
Scnior Deputy Accountant  Principal Accountant

&, 3. 1894, — =+ Afgt=A, 19671 (1961
43) T 90 10 F @S (23) G WoH WAl =1 ¥4 3
T = TR TG ¢ afierg T weiaeeE, ==
=t =4 20012002 ¥ 2002-2003 75 ¥ forn Frtatay
¥F 3+ R €U T S9 @S % YA srEifn e €,
\‘ﬂﬂﬂ?[:—

(i) F-Fratfiat oot o1 = SRHTe ST ST o
%1 TRTE F F AU S w=a e e
=T 59 TRy % fow wem foen T soest
T H T E;

(i1) e-Tauffrt soefam = Fruior ot | e qaedt
i = et oft svafa F <R a1 I
(5) # fafaf&= fFdt u= sgan v @ sifers €0
srerEn a9 ol | A i (S
H e Ao siRiae Wiss sivem @ fa=) ==
(iii) 7% stiegeen Tt Gt o % ey | any R
reft, St o Frram & W Ensy a7 SIET B e
o TF Um FRER 3T W it F st =)
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WA % fam arEtrE et e aw o wrEmn ¥
T H AT T - i e o

(i) %7 Tfeat st sifaf=m, 1961 3 g=a %
ST ST 2T faen frafe =1 | saer
TEETT F HHe T O,

(v) fames w1 feafa § 5991 sifafrm ofe s

HI |
[ ST 37, 200/2004/F1. F. 196/9/2003- S17.3.7.-1]
sT3. i, UH. fa=, s wiEe
{Department of Revenue)
CENTRAL BOARD OF DIRECT TAXES
New Delhr the 19th July. 2004
(INCOME TAX)

5.0, 1894, —In exercise of powers conferred by the
ciouse (2731 of Sectton 10 of the Income-tax Acl. 1961
i3 of 190ty the Centrisl Government hereby notifies the
“Tamil Nadue Tennts Association. Chennai™ Tor the
purpose al the said sub-clause for the assessment vears
2001-2002 1o 2002-2003 subject to the following
conditions. namaly —

(1) the assessee wiilapply its income. or accumulate
for apphestion. wholly and exclusively to the
abjects far whieh it is established -

iy the assessee will not invest or deposit its fund
cather tian voluntany contributions received and
tenntained in the form of jewellers. furniture
ctea for eny period during the previous years
relovint 1o the assessnent vears mentioned above
other wase than inany one or more of the forms or
modes specified in sub-seetion (3) of Section 11

tiiny thos notification wili not apply in relnton to any
wcott being profits and gains of busmess. unless
the busainess s inadental o the attainment of
the objectives of the assessee and separate books
of avcounts are mamntained 10 respect of such
brsingss:

(hr thesessee wil regulariy file its return of income
Eotere the Income-tax authority in accerdance
v the provisions ol the Income-tax Act.. 1961,

{v) that in the event of dissolution, its surplus and
the assets will be given to a charitable
organisation with similar objectives.

[Notification No. 200/2004/F Ne. 196/9/2003-ITA-I]
[. P S. BINDRA, Under Sccy.
75 feweht, 21 ST, 2004
( 3mFHT )

. 3. 1895, —TaF sTrufam, 1961 (1961 =
43) W 9T 10 ¥ WUE (237) F IT-TE (V) T HET
wfsral =1 W A EU FR TR TagR ¢ sty anem
FIeFra" w FT 2003-2004 § 2005-2006 TF ¥ U
Frefafa wal % ordie R gu 5= 39 o ¥ yheed
T et ¥, ST :—

(i) =R-Fratfat stoe s = s=mer st ot 3
F TR F % fo THE "= olewn q
FTATT 3T I2VA F ToTq HET Forrw fore et
T T €

(i) F-Twiftdt sris =+ Frafo gt @ doa qefadt
a9t %1 Rt ot svafy % <R uRy 11 =1 STuw
(5) § fafaiee fFet u Steomn ws @ arfirss @n
el a0 © fiew ade @ suE fiiy (e
Sefer, weER Stuan fREl o T anfe ¥ =
T Wt A7 STe Tt sivem @ i) W
e =t o Sterar I I TET e 9,

(itt) =e teg=T et OF o % waw ¥ o el
EIT, S TR I @ ura o qen srfiemy 8t 5.
% % U FHER 35 # fuif % stval =t
mif & forw Wi e 8 qen T8 FRER %
ey H sem € o g 8wt W

(iv) = FuiRd sma stfufmm, 1961 % wawE *
HAER ST S farawet fratam w9 @ s
THFR F TR AES F0T;

(v) foerea =) feorfa & woet otfafien ofimd ok
et waE iyl A aeted e e
T

[ sTferE=n 9. 201/2004/7. . 197/60/2004-3TE.AT, 1]

omg. W, . fa=, s wfes
New Delhi, the 21st July, 2004
(INCOME TAX)

S.0. 18Y5.—In cxercise of powers conferred by the
sub-clause (v) of clause (23C) of Section 10 of the Income-
tax Act, 1961(43 of 1961), the Central Government hereby
notifies the “Amrit Nath Ashram, Kolkata” for the purpose

e e i Pra— N e
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of the said sub-clause for the assessment years 2003-2004
to 200:5-2006 subject to the following conditions,
namely -—

(i) the assessee will apply its income. or accumulate
for application, wholly and exclusively to the
objects for which it is established

(i) the assessee will not invest or deposit its fund
{other than voluntary contributions received and
maintained in the form of jewellery. furniture
etc.) for any period during the previous vears
relevant to the assessment years mentioned above
otherwise than in any one or more of the forms
of modcs specificd in sub-scction (5) of
Section 11:

(ii1) this notification will not apply in rclation to any
income being profits and gains of business, nnless
the busingss is incidental to the attainment of
the objectives of the assessee and separate books
of accounts are maintained in respect of such
brsiness;

(iv) the assessee will regularly file its return of income
belore the Income-tax authority im accordance
with the provisions of the Income-tax Act.. 1961:

{¥) that in the cvent of dissolution. its surplus and
the asscts will be given lo a charitable
organisation with similar objectives.

[Notification No. 20i/2004/F.No. 197/60/2004-1TA-I]

. P S. BINDRA, Under Secy.
% faweh, 29 [EME, 2004
( =&Y )

. 3. 1896, — AT AfUrTaH, 1961 (1961 =
43) F 9 80 T H ITW (2) % FE (F) T WA
vt W O U S T TEgR ST ST
@ ZE2, ., W A 5805, s, Freata’" i wegn
3@ T B T WG ST WERCAE T e % w7 A
TR M % yareEe fafitie wwet ¥

7 SR 75 T T (THETR T T )
e 7 STYHE AR SRE ¥ IR, ST Tt
Yoe, sTge, FAEARTT ¥ ST HEHA/SER FH
forg W1 Sy Sl qon S STy % woEm F AT S A
S 31-3-2007 @F, W o TER B, F € AN T
eeRil

[ STfergerT . 205/2004/7. E. 176/07/2004-3T 1-1]
e

New Delhi, the 29th July, 2004
(INCOME TAX)

S.0. 1896.—In exercise of the powers conferred by
the clause (b) of sub-section (2) of Section 80G of
the Income-tax Act, 1961 (43 of 1961). the
Central Government hereby specifies the ~Attukal
Bhagavathy Temple Trust, P.B. No. 5805, Attukal,
Thiruvananthapurany™ to be a place of public worship or
renown throughout the State of Kerala for the purpose of
the said Section.

The notification will be valid only for the repair/
renovation work inside the Chuttabalam of the Attukal
Bhagavathy Temple, Attukal, Thiruvananthapuram to the
extent of Rs. 75 lakhs (Rupecs Seventy Five Lakhs only)
and will cease to be effective after the said amount has
been collected or 31-03-2007, whichever 1s earlier.

[Notification No. 205/2004/F. No. 176/07/2004-ITA-1]
DEVI SHARAN SINGH. Under Secy.
% faeeh, 29 o8, 2004
( TR )

. 3. 1897, — ST arfufram, 1961 (1961

43) T ¥R 10 ¥ @UE (23) R W VR 1 wE =@

TU T TR TGEI TR Uaife et #i 3o,

& faelt’! 1 99 1999-2000 | 2001-2002 7% + fag

frefafag vt ¥ 999 R gU IR 3T WS & FEeend
STHITEa I ¥, st i

(i) Fr-TAenfiet 7ot 21 = TR S1ea ST o

T TR @ % Ty S HeeA quia qen

ST 39 SRyt % fae e foE o et

[

T TS E

(i) =Pt s Fx frut aaf | e qEedd
=it #Y fet oft srafy % Sm a1 = ST
(5) # fafafie fedl ww stomn UF @ st @
srern AT | T ol ® wwEt fafy (I
W, FATAT st frdt o= e enfe % B
# g wen sTfe dfsms stwem @ fa=1) =
v =TT T sterE S WA TR FOA EE,

(i) % ferger et Tt st % waw § an]
£, ot T FRER & AT o e ST g s
i % g weEfs =) € 9o TR F0en
ey & rem @ cran i e e e

(iv) = Fauifi s srfufaam, 1961 % WEHE %
Wmmwmmam
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(v) fraea =% feofa § s ot ofient sik
eIt A R Al At e w2 @
ST |
[ SAferg= 5. 206/2004/FL H, 196/6/2004-3T8. .10, -1]
New Delhi, the 29th July, 2004

(INCOME TAX)

8.0. 1897.—In exercise of powers conferred by the
clause (23) of scction 10 of the Income-dax Act, 1961(43
of 1961), the Central Government hereby notifics the
“Amateur Athletic Federation of India, New Delhi” for
the purposc of the said sub-clause for the assessment years
1999-2000 10 2001-2002 subject to the lollowing
conditions, nancly - —

{t) theasscssee witt apply its income. or accumulate
for application, wholly and cxclusively to the
objects for which it is ¢stablished ;

(i1} the assessee will not mvest or deposit its fund
(other than voluntary contributions received and
maintamed in the form of jewellery, furniture
etc.) for any peried during the previous vears
relevant to the assessrent years mentioned above
othcrwise than in any onc or more of the forms
ol modes specificd in sub-section (3) of Section
11

(iit) this notification will not apply in relation to any
income being profits and gains of business. unless
the business s incidental to the attatnment of
the objectives of the asscssee and separate books
of accounts are maimtained in respect of such
business:

{(iv) the assessee will regnlarly file its return of income
before the Income-(ax authorny i accordance
with the provisions of the Income-tax Act.. 1961;

(v} that in the cvent of dissolution. its surplus and
the asscts will be given to a charitable
organisation with sinular objectives.

[Notification No. 206/2004/F No. 196/6/2004-1TA-I}
1. P S BINDRA. Undcr Sccy.
fadwr warea
{ I O &t g )

T2 fewett, 14 54, 2004

1. 3. 1898, — TS IS STFR (9 Ta
TeF) ST 1948 (1948 = 4190) FT AT 2 F GE

(%) ™ STTERW H F519 THR TG A 1 TSI,
HeRT W A T 9%, WETTE H 14-06-2004 W UEEF
Hiaa st e w2y Wit Wt

[H. €1-4330/01/2004]
9% Tz Tem, s wfaa (Figen)
MINISTRY OF EXTERNAL AFFAIRS
(C.P.V. Division)
New Delht, the 141h June, 2004

S.0. 1898.—In pursuance of the clause (a) of the
Section 2 of the Diplomatic and Consular Officers (Qaths
and fees) Act. 1948 (41 of 1948), the Central Government
hereby authorise Shri Ramesh Chand, Assistant in the
Embassy of India, Muscat to perform the duties of
Assistant Consular Officer with effect from 14-06-2004.

[No. T. 4330/01/2004]
U. 5. RAWAT, Under Secy. (Cons.)

7% fawel, 28 919, 2004

1. AT, 1899. — ToMfash Sieell S (3 T
TF) AT 1948 (1948 F1 4191) =} YT 2 F 37F
() & TR H F=79 TR TIGEN H F1 TSTgae,
TR A T T, I, e W 28-06-2004 B TR
Fiel AR F1 HE FE I WEG FE

[H. 91.-4330/01/2004
9= T wem, a9 wiee (wiger)

New Dethi, the 28th June. 2004

5.0. 1899.—In pursuance of the clause (a) of the
Scctign 2 of the Diplomatic and Consular Officers (Oaths
and fecsy Act. 1948 (41 of 1948). the Central Government
lercby authorise Shri A.S. Shenov. Assistant in the
Embassy of India. Baghdad to perform the duties of
Asststant Consular Officer with effect from 28-06-2004,

[No. T-4330/07,2004]
U.S. RAWAT, Under %...y. (Cons.)

7% fowett, 2 il 2004

1. 3. 1900, — T=HMFF Fioct Aol (77 &
k) AT 1948 (1948 1 4991) T ¥W 2 % WS
() & TR | F513 TR TAGEN W 1 SwTET, 3754
# gt SEa AIE, TETEE W 02-07-2004 ¥ HeTAE Fiaa
STTY=FRY 1 HE F B MUET T G

[H. 71.-4330/01/2004 ]
3&_7;: Tz vam, sty wiaa (FRgeR)
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New Delhi, the 2nd July, 2004

S.0. 1900.—In pursuance of the clause (a) of the
Section 2 of the Diplomatic and Consular Officers (Oaths
and Fees) Act, 1948 (41 of 1948), the Central Government
hereby authorise Shri Jagwant Singh Sodhi, Assistant in
the High Commission of India, Accra to perform the duties
of Assistant Consular Officer with effect from 02-07-2004.

[No. T-4330/01/2004)
U.S. RAWAT, Under Secy. (Cons.)

@A U UiER Hearr e
( ooy fasm )

(4T T TH 3T )
=3 T, 211 SOTE, 2004

1. 3. 1901, — <= Fafermn stfufm, 1948 (1948
i 16) R 10 37 STuRT (2) B YE Wi = =
#W T, FF T WS T fafwen aieg 4w
FA ¥ =T TACER IH Srfulan W St F ww-1 A
frratataa oo = € a1,

TR ST 6 -1 A T T 19 SR I el
wfafedl 3% anry rafatas gfafesr et s, T

19, TOUE  AEe oME A TS ddiem
frvafaeem, %09, TE S e, T
seeER, d9g headiuw onih  favatmmem,
TSa Hay # 390 &n fafean sTRER

STEAT HIAAATA ST (TsE)

2t =t 7% 15-9-2003

1 I7 TEH T TS B

uedaf

Rt ] a‘t.—12017/16/99—q°f.qq.m. (@ 1)]

u.%F. g, st wf=m

MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health)
(P.M.S. Section)
New Delhi, the 21st July, 2004

$.0. 1901,—In cxercise of the power conferred by
sub-section (2)%f the Scetion 10 of the Dentists Act, 1948
(16 of 1948}, the Central Governient. after consultation
with Dental Council of India. hereby makes the following
amendments in Part-I of the Schedule to the said Act,
namely . —

In Part-1 of the Schedute, against Scrial Number
19. and the entries relating therto, the following entrics
shall be added, namety :

ST =h1 YT @ 3T 7, 2004/4ET 16, 1926 4697
19. Gujarat  Bachelor of Dental Surgery BDS
University, The following dental quali- Gujarat
Ahmedabad, fication shall be recognised University,
Gujarat. qualification in respect of Ahmedabad
the BDS students of K.M. (Gujarat).

Shah, Dental College, Baroda,
if granted on after 15-9-2003.

[F. No. V-12017/16/99-PMS (Vol. I)]
A XK. SINGH, Under Secy.

¢ freett, 21 [, 2004

&I, M. 1902, —<= Tafere srfufram, 1948 (1948
1 16) I R 10 S ITUW (2) G W& AfE W W
FW@ T, % TR 9T T fafeen afteg @ wd
FA ¥ WG CACEU I AfaFEE w ST % a1 A
Frretferfiaa deem =t ¥; stutq

I ST 9rT-1 3§ EE 50 i SR dEiiE
whafiedl 3w Prefafae wfafea gt e, T

50. fewrae WO oME FeA weht @
Vil i S wew TE fewrae W
favafaaer,  soTE 96, tRE-  TavataEe
e TwTe, feaea =W

¥ oat Sua oon ¥

Hay § 39q <n fafeen

STE AT S g

=t 7% 16-1-2004 S A1

FGH WG TG I T |

[ T =.-12017/15/98- . TH.T4.]
. Tag, st wfe=

New Delhi, the 21st July, 2004

S.0. 1902.—In exercise of the power conferred by
sub-section (2) of the Section 10 of the Dentists Act, 1948
(16 of 1948), the Central Government, after consultation
with Dental Council of India, hereby makes the following
amendments in Part-1 of the Schedule to the said Act,
namely :(—

in Part-I of the Schedule, against Serial Number
50, and the entries relating therto, the following entries
shall be added, namely :

50. Himachal Bachelor of Dental Surgery BDS
Pradesh The following dental quali- Himachal
University, fication shall be recognised Pradesh
Simla qualification in respect of University

the BI2S students of Bhojia

Dental College & Hospital,

Budh, Teh. : Nalagath, H.P,

il granted on after 16-1-2004.

[F. No. V-12017/15/98-PMS}
AK. SINGH, Under Secy.
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. 3. 1903, —77 Tafrem stfufrm, 1948 (1948
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47. TSHE T4 G 3% ST T ?v'ﬂ?ﬂm:r
foavafaemer, wEdw fooee. frem- o fagm
TR FIE, FACE F WD Favefem,
U, TTE CE HAY A 3R =i
%a TafFmn sdar araan-
o SEW B A 9w
18-10-2003 ! 91 5%
=TE WaM * TE B

[ & =1.-12017/8/98 0. 07,7, |
%, fae, o ufes

New Delhi, the 21st July, 2004

5.0. 1903.—In exercisc of the power conferred by
sub-section (2) of the Section 10 of the Dentists Act, 1948
{16 of 1948). the Central Government, after consultation
with Dental Council of India. hereby makes the following
amendments in Part-I of the Schedule (o the said Act,
namcly - —

In Part-1 of the Schedule, against Sertal Number
47. and the entries relating therto, the following cntries
shall be added. namely :

47 Rajiv Buchelor of Dental Surgery BDS

Gandhi The following dental quali-  Rajiv Gandhi
University of fication shall be recognised  University of
Heulih qualdification in respect of Health
Scienues. the BDS students af Coorg Scienees,

Institute of Dental Seiences,
Virajpet. Dist. Kodagu:
Karnataka, 1t granted on
aller 18-10-2003.

Bangalore Bangalore

[F. No. V-12017/8/98-PMS]
A K. SINGH. Under Secy.

ERARA e W . 0o b

7 feoedt, 26 oms, 2004

1. 3. 1904, —T= Taferman sifufam, 1948 (1948
¥ 16) 1 91T 10 I ITIRI (2) G W VR B wEn
T T, FR TR T T fafren aReg & o
T ¥ A TGN IR S F) st ¥ - A
Trerferea s we #; s

IR ST F -1 F e S 17 ok sed wata
W%Wﬁmﬂmﬁm, Rp;

17. STER
Tarvafamem,
ATER

T wicd fafenan v shfuw.
2t Tl i FRe ww TTER
(FeF) FaETE  FTER
BE F duY H 397 <

Tefren siEdar aft wrrar-

e oEm B afs 4w
08-01-1998 F 41 SHF

AR T=H T B

(e =t.-12018/32/2001-F.v7.74. |
EUY TR fag, s gfem

New Delhi, the 26th July, 2004

8.0. 1904.—In exercise of the power conferred by
sub-section (2) of the Section 10 of the Dentists Act, 1948
(16 of 1948), the Central Government, after consultation
with Dental Council of India, hereby makes the followin g
amendments in Part-I of the Schedule to the said Act,
namely . —

In Part-l of the Schedule, against Serial Number
17, and the cntries relating therto, the following entries
shall be added, namely :

17. Bangalore Bachelor of Dental Surgery BDS

University, The dental qualification Bangalore
Banglore shall be recognised qualifi- Universily,
catipn in respect of the Bangalore

BDS students of Sn Rajiv
Gandhi College of Dental
Sciences, Bangalore,
(Karnataky) when granted on
after 08-01-1998,

[F. No. V-12018/32/2001-PMS]
A K. SINGH, Under Secy.
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
New Delhi, the 23rd July, 2004
5.0. 1905.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1 976) and the Standards of Weights and Measures

(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8} of section 36 of the said Act, the
Central Government hereby issucs and publishes the certificate of approval of non-automatic (Table top type) weighing
instrument with digital indication of “ExT" series of medium accuracy (Accuracy class-TIT) and with brand name
“ELIGENT"™ (herein referred to as the said model), manufactured by M/s. Eligent Enterprises, Sagar Heights, S. No.

2172, Office No. 10/11/12, 1st Floor, Balajinagar, Dhankawadi, Pune-41 1043, Maharashtra and which is assigned the
approval mark IND/09/2003/621;

Figure

The said modetl is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with
a maxinumi capacity of 10 kg and minimum capacity of 40 g. The verification scale interval (e) is 2 g. It has a tare
devicz with 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing
result. The instrument operates on 230 V, 50 Hz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further. in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central
Government hereby declares that this certificatc of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale
interval (n} in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g and with verification scale interval (n) in the
range of 500 to 10.000 for “e’ valuc of 5g or more and with ‘e’ value of 1 x 10%, 2 x 10%or 5 x 10% k being a positive or
negative whole nurber or equal to zero manufactured by the same manufacturer in accordance with the same principle,
design and with the same matcrials with which, the said approved model has been manufactured.

[F. No. WM-21(122)/2003]
P A KRISHNAMOORTHY, Director of Legal Metrology



[am I—wT 3(ii)] T 1 TS ¢ ST 7, 2004/910 16, 1926 4701

7% faoen, 23 VW, 2004

. 3. 1906, — e TR 0, Fafier Tt 310 < ey Rrd e farem Y 6 v T WA € e d
T Tod & aftta e (i & STl 3W) e ofR He W stffm, 1976 (1976 1 60) T A 3R AT AAF
(reti w1 SRR £, 1987 % ST ¥ oTTEw ¥ it 79 W A HarE ¥ fE omR vE i orety | o s e
oo e @ iR fafim aRftfrdl § ST Se T w5 w;

o o7 FET TR, TH SUGEE F A1 36 # SN (7) SR (8) 0 W vRRE W e W g A
YRS TR, FIR SIS, T . 21/2, SMCRE §, 10/11/12 Wer Ae, WS TR, yAHETE], T8-411043 WETUE B
ffafiia ey geera (et a-11) A U E T A (1) e ¥ e, i I iga AT SR (AT
ST ¥ Hreet , For s e e & (R e T e, I e e T ¥) iR F srmrea feog ot
T 1/09/2003/622 THIRA fofe v 8, STTHIEA wHI T ST i ety et ¥

SEIL

mmwﬁwhmmmﬂawmﬁﬁmﬁmm(mmm)%1;@3&%\?
syran 12 f. . ofiT =gem Wsom.%-lmwm(é)wm1m.%|svﬁq$en€1ﬂ§aﬂgﬁa%mm‘rm
gﬁmwmmﬁawﬁwum%|mmﬁmm(méﬁ)aﬁaﬁ'qﬁm‘ﬂﬁﬁhm%wzwa\ﬁ
3t 50 w2t T T R e T T R

mﬁﬂ@?ﬁg{ﬁﬁw%mm@wﬁ%ﬁmmﬁﬁaﬁwaﬁﬁ%ﬁm%ﬁwm
i

3Tt F=2Ta TEER I STt it Ui 36 U (12)mmmmﬂnm§qwﬂﬁwaﬁﬁﬁ%ﬁ
mm%aﬂﬁ%mmﬂm%m@%ﬁﬁwmnwm,w%waﬁuﬁmﬁmﬁm
T fafafifa o e & Rafafea =i m%%ﬁw,ﬂmﬁW%Wmﬁﬁﬁ 1 fiam. & so0 i
o w2 = % g 100 | 50,000 7 3w H T S SE (T SR 100 fiq.a. 1 SER At Y HA
firm 5000 | 50,000 TF A To1 H oA A (TT) s afed 50 B, W it it e ae € o Y =T

1% 10%, 2 x 10% 7w 5 x 10%, & E N T T SO U 1 Y S THaea ¢
[, |, T&g TH 21(122)/2003 ]
%, v, Fomafd, Frye, fafus wm e



4702 THE GAZETTE OF INDIA : AUGUST 7, 2004/SRAVANA 16, 1926 [Part II—SEec. 3(in)]

New Dethi, the 23rd July, 2004

5.0. 1906.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority. is satisfied that the mode] described in the said Ieport (see the figure given below) is in conformity with the
provisions wl the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its aceuracy over periods of sustained use and
to render accurate service under varied conditions;

Now. ilicrefore, 1n exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the
Central Government hercby issues and publishes the certificate of approval of non-automatic (Table top type) weighing
mstrument with digital indication of “ExT(I)” series of high accuracy (Accuracy class-1I) and with brand name
“ELIGENT” (herein referred 1o as the said model). manufactured by M/s. Etigent Enterprises, Sagar Heights. S. No. 21/2.
Office No. '(+11/12. 1st Floor. Balajinagar. Dhankawadi, Pune-411043, Maharashtra and which is assigned the approval
mark IND/OY/2603/622:

Figure

The said model is a strain gauge tvpe load cell based non-automatic weighing instrument (Table top tvpe) with
a maximum capacity of 12 kg and minimum capacity of 50 g. The verification scale interval (e)is 1 g It has a tare
device with 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing
result. The instrument operates on 230 V. 50 Hz alternative current power supply.

Inaddition to scaling the stamping plate. sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further. in exercise of the powers conferred by sub-seetion (12) of section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of simtlar make. accuracy and performance of same series with maximum capacity up to 30 kg, with verification scale
mterval () in the range of 100 to 50.000 for ¢ value of 1 mg to 50 mg and with verification scale interval (n} in the
range of 3001 1o 30,000 for ¢ valuc of 100 mg or more and with "¢’ value of 1 » 10%. 2 = 105 or 5 x |O* k being a
positive or negative whole number of equal to zero manufactured by the same manufacturer in accordance with the
samie principle. design and with the same materials with which, the said approved model has been manufactnred.

[F. No. WM-21(122)/2003)
P A KRISHNAMOORTHY. Director of Legal Metrology

G penE . OO W B N 1t Y
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New Delhis the 23rd July, 2004

8.0 1907.—Whereas the Central Government. afier considering the rcport submitted to it by the prescribed
authortty. is satisfied that the mode] deseribed in the said report (sec the figure given below) is in conformity with the
provistons of the Standards of Weights and Measures Act, 1976 (66t of 1976) and the Standards of Weights and Measures
(Approval ol Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
10 render acenrite service under varied conditions:

Nou. therefore. tnexercrse of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act.
the Central Government hereby tssucs and publishes the certificate of approval of non-automatic (Platform type)
werghing mstrument with digital indication of “ExP” series of medmm accuracy (Accuracy class-II1) and with brand
name "ELIGENT™ (herein referred to as the said model). manafactyred by M/s. Eligent Enterprises, Sagar Heights. S.
No. 21/2. Office No. 10/11/12. 1st Floor. Balajinagar. Dhankawadi, Pune-411043. Maharasitra and which is assigned
the approval mirk IND/OY/2003/623

Figure

The siid model is astrain pauge tvpe Joad celt based non-automatic weighing instrument (Platform tvpe) with
a maxininn capactts of 0G0 ke and minimum capactty of 4 g. The verification scale interval (¢} is 20t g. 1t has a tare
device with a 100 per cont sublactive retained tare effeet. The light emitting diode (LED) indicates the weighing
result. The instrument operates on 230 V. 30 Hz alternalive current power supply.

I addinon 1o seafing the stamping plate. scaling shall also be done to prevent the opening of the machine for
fraudutent practices.

Further. o exeraise of the power conlerred by sub-section (12) of Section 36 of the said Act. the Central
Governmen! herebn declares that this cerlifieate of approval of the said model shall also cover the wetghing instruments
of similar muke acenracy and performance of same series with maxinum capacity above 30 kg. and up to 5000 kg with
verification scale interval (n) m the range of 300 to 10,000 for "¢ value of 5 gor more and with "¢” value of 1 x 10,
2t or S - 100 K being a positive or negative whole number or equal (o zcro manufactured by the same manufacturer
in accordance with the same principle. design and with the same materials with which. the said approved model has
been nnutacingeg

[F. No. WM-21(122)/2003]
P A KRISHNAMOORTHY. Director of Legal Metrology

LA BB . . N . | |
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New Delhi, the 23rd July, 2004

5.0, 1908.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
{Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Platform type) weighing
instrument with digital indication of “ExP(II)” series of high accuracy (Accuracy class-II) and with brand name
“ELIGENT" (herein referred to as the said model), manufactured by M/s. Eligent Enterprises, Sagar Heights, S. No. 21/2,
Office No. 10/11/12, Ist Floer, Balajinagar, Dhankawadi, Pune-411043, Maharastra and which is assigned the approval
mark IND/G9/2003/624;

Figure

The said model is a strain gauge type load cell based non-automatic weighing instrument (Piatform type) with
a maximum capacity of 120 kg and mininum capacity of 500 g. The verification scale interval (e)is 10 g. It has a tare
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing
result. The instriment operates on 230 'V, 50 Hz alternative current pawer supply.

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices,

Further, in exercise of the powers conferred by sub-scction (12) of Scction 36 of the said Act. the Central
Gover nment hereby declares that this certificate of approval of the said model shall alse cover the wei ghing instruments
of similar make. accuracy and performance of same series with maximum capacity above 30 kg, and up-to 500 kg with
verification scale interval (n) in the range of 3000 {0 30,000 for ‘e’ value of 100 g or more and with “¢” value of 1 x 10,
2> 10%or = x 10* k being a positive or negative whole number or equal to zero manufactured by the same manufacturer
in accordance with the same principle. design and with the same materials with which, the said approved model has
been manufactured.

[F. No. WM-21(122)/2003]
P. A. KRISHNAMOORTHY. Director of Legal Metrology



[wm 1—8&F 3(ii)] " WITa T OA9SA ¢ SUTE 7, 2004/9190 16, 1926 4707

¢ fewell, 26 T, 2004

T, 3. 1909.— F=2a T =, fafea v 710 3 wega i W fran 0 3 Tran 9% e S T R
s or & afvha e (S & oty 29) w2 iR T A arfufEE, 1976 (1976 F160) Ao W1 iR AT WS
(s @ ) Frm, 1987 % 3autl ¥ orged ¥ R Am #t v € oy it st § i v wew
Zreetan ==me @ i fafi wfiferfe § svgaa S wae wwm )W

A 3 FET TR, T Sl F uig 36 T swura (7) 3R (8) w0 wew wiEl w e w0 g ded 0
Wewzm T . $-188, Sht ond EF it worRiteR wRE, W ITR-382028 7@ &0 Fafffa wers g (gemetar =i-111)
e A T e ¥ ol o O, SRt G SR (Fo ) B Hreer wh, fen sres A (Rl
T TE YT I Hred FE1 T &) 3R il argHieA T o T 2Y09/2003/522 weRfne R e &, srgeies weror
it S ey et &

3Rl

1 ELECTRO’:%R#.&%; WEIGHER

T TTEE TS TaFa 719 W 1 IS At smeifia sreenten dier ST (FF SR veR ) &) gt stfuee
&p7 500 T, 1. Si =g e 2 Fop. . ¥ 4 IO HTOAT St () WA 100 . ¥ | T O STieager i € T
v1a WAV AT I STATIE W ¥ | W Seaets TEE (U9 € € waw dier i seafita s ¥ 1 ST
230 S 31T 50 TIW weAe! o faregn werE T T T R

I e i R w9 5 i Fre seerl & A aeie =1 giem § I % g it Heraws =t st

3R ¥ R S stfufam Y um 36 Y TTUI0 ((12) BRI WEE WIHE! 5 wEeT F g 9 e ww € e
T HIST % STHIEA TR WHIOTT % Jorta 35 fafmim gro ew fasi, feomsa % organ ok 36 gnnft © e st
TTER fafafia e 7 & fafafifa st sraen % 3@ € A=, g o FrEue ¥ 9 ST o B W S L W sER
aifirw ¥ ¢ WA ¥ fAw 500 | 10,000 T W W H IO WM (TA) siUe |iwm 50 TR F 1000 R a9 W
SAfohas ST A F S L AA A ¢ 10, 2 x 107 W 5 x 107, F €, N FRAE @ H|OHE QUi a1 I % ORI § )

(1. €. Esv ™ 21(31)/2002]
4. . Fom, P, fafus wm faae

2295 GI/04-3



4708 THE QAZETTE OF INDIA - AUGUST 7. 2004/SRAVANA 16. 1926 [ParT II—SEc. 3(ii)]
New Delhi, the 26th July, 2004

5.0. 199.—Whercas the Central Government, after considering the report submitted to it by the prescribed
authority. is satisfied that the Modct described in the said report (scc the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use
and to render accurate service under varied conditions;

MNow. therefore, inexercise of the powers conferred by sub-sections ( 7) and (8) of section 36 of the said Act, the
Central Government hereby publishes the certificate of approval of non-automatic (Tank Weigher) weighing instrument
with digitad indication of “TW" serics of medimm accuracy (accuracy class-111) and with brand name “GRACE" (herein
referred to as the said Modal). manulactured by M/s. Grace Products, Plot No. E-188, G. 1, D. C., Electronics Estate,
Gandhinagar-382028, Gujarat and which is assigned the anproval mark IND/09/2003/522;

Figure

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tank Weigher) with
a maximum capacity of 560 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) indicates the wei ghing result.
The instruments operates on 230 V, 50 Hz alternative current power supply.

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for
frandulent practices.

Further, in cxercise of the power conferred by sub-section (12) of section 36 of the said Act, the Centrat
Government licreby declares that this certificate of approval of the model shall also cover the weighing instruments of
similar make. accuracy and performance of same series with maximum capacity in the range of 50 kg to 1000 kg with
verification scale interval (n) in the range of 500 to 10,000 for "¢’ value of 5 g or more and with ‘e’ value of 1 x 10,
2 > 10%or 5 » 10% k being a positive or ne gative whole number or equal 1o zero manufactured by the same manufacturer

in accordance with the same principle. design and with the same materials with which, the approved modet has been
manufactured.

[F. No. WM-2 1(31)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Dethi, the 26th July, 2004

S.0. 1910.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use
and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby publishes the certificate-of approval of non-automatic (Converston kit for Tank Weigher)
weighing instrument with digital indication of “TW” series of medium accuracy (accuracy class-I1T) and with brand
name “GRACE™ (herein referred to as the said Model), manufactured by M/s. Grace Products, Plot No. E-188,
G. 1. D. C., Electronics Estate, Gandhinagar-382028, Gujarat and which is assigned the approval mark IND/09/2003/523;

Figure

The said model is a strain gauge type toad cell based non-automatic weighing mstrument (Conversion kit for
Tank Weigher) with a maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval ()
is 200 g. I has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) indicates
the weighing resuit. The instruments operates on 230 V, 50 Hz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in cxercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central
Governient hereby declares that this certificate of approval of the model shall also cover the weighing instruments of
simifar make. accuracy and performance of same series with maximum capacity in the range of 50 kg to 5000 kg with
verification scale interval {n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 x 10%
2 1% or 5 = 105 k being a positive or negative whole number or equal 1o zero manufactured by the same manufacturer
in accordance with the same principle. design and with the same materials with which, the approved model has been
manufactured. '

[F. No. WM-21(31)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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Now Delli. the 26th July. 2004

5.0, 1911.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority. is satisfied that the Modet described in the said report (see the figurc given below) is in conformity with the
provisions of the Standards of Weights and Mcasures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of sustained use
and to render accurate serviee under varied conditions:

Now. thercfore. in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
mstrument (Spring Balance typey with dial type analogue indication of "E212T" serics of erdinary accuracy (accuracy
class-1V) and with brand name "EKATA™ (herein referred to as the said Model), manufactured by M/s. Salter India
Company. 181/1. A. J. C Bose Road. Kolkata-700014 and which is assigned thc approval mark IND/09/2003/575;

The siid model (see the figure given below) is a spring based non-automatic analogue weighing instrument
with a maximum capacity of 100 kg and minimum capacity of 5 kg. The verification scale intervat (¢} is 500 g.

Sealing ¢ In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the
machine for [raudulent practices.

Figure

Further. in excrcise of the power conferred by sub-section (12) of section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make. accuracy and performance of same series with maximum capacity in the range of 50 kg to 300 kg and
with nuniber of verification scale interval {n) in the range of 100 to 1000 for "¢’ value of 500 g or more and with "¢’
vaiue of 1 » 1082 < 10%or 5 x 10k k being a positive or negative whole number or equal to zero manufactured by the
same manufacturer in accordance with the same principle. design and with the same materials with which, the said
approved model has been manufactured.

: [F. No. WM-21(315)/2002]
P. A KRISHNAMOORTHY, Director. Legal Metrology
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New Delhi, the 26th July, 2004

S0 1912.—Wihereas 1he Central Government, after considering the report submitted to it by the prescribed
authority. 1s satisficd that the Model described in the said report (sce the figure given below) is in conformity with the
provisions ol the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
{Approval of dodels) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of sustained use
and to render accenrate service under varied conditions;

Now . therefore. in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government iereby issucs and publishes the certificate of approval of the model of non-automatic weighing
tnstrument (Spring Balance Hanging tvpe) with analogue indication of "E211T” series of ordinary accuracy (accuracy
class-1vy and with brand name "EKATA™ therein referred to as the said model). manufactured by M/s. Salter India
Compam. I8N0 AT C Bose Road. Kolkata-700014, and which is assigned the approval mark IND/09/2003/576;

The snid niodel (see the figure given below) is a spring based non-automatic analogue weighing instrument
with o masimm capacity of 200 kg and minimum capacity of 10 kg. The verification scale interval (e) 1s 1 kg.

Sealine - In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the
machine for francditent practices

Figure

Further. in exercise of the power conferred by sub-section (F2) of Section 36 of the said Act. the Central
Govermuent hereby declares Ut this centificate ol approvat of the said medel shallt also cover the weighing mstrument
ol site Ty ke, accnracy and performanee of same series with maximum capacity in the range of 50 kg to 500 kg and
with nnmiber of verilication scale interval () in the range of 100 to 1000 for e’ valuc of 500 g or more and with "¢’ value

I - 10+ 2 - 1utar 5= 100,k being a positive or negative whole number or equal to zero manufactured by the same
manufacturer in necordance with the same principle, design and with the same materials with which. the said approved
model his been mnnuolactured

[F. No. WM-21(313)/2002]
P. A. KRISHNAMOORTHY, Dircetor of Legal Metrelogy
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Ncw Delhi, the 26th July, 2004

S.0. 1913.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority. is satisfied that thc mode! described in the said report (sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of sustained use
and to render accurate service under varied conditions; '

Now. therefore. in excreise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument (Spring Balance Table top tvpe) with analoguc indication of “E230T” series of ordinary accuracy (accuracy
class-1V) and with brand name "EKATA™ (herein referred to as the said Model), manufactured by M/s. Salter India

Compam. 181/1, A. J. C. Bose Road, Kolkata-700014, West Bengal and which is assigned the approval mark IND/0Y/
2003/577:

The said model (sce (he figure given below) is a spring based non-automatic analogue weighing instrument
with a maximum capacity of 100 kg and minimum capacity of 5 kg. The verification scale interval (e) is 500 g.

Scaling : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the
machine for fraudulent practices.

Figure

Further. in exercise of the power conferred by sub-section {12) of Section 36 of the said Act, the Central
Government hereby dectares that this certificate of approvat of the said model shall also cover the weighing instrument
of similar make. accuracy und performance of sanie serics with maximum capacity in the range of 50 kg to 300 kg and
with number of venification scate interval (n) in the range of 100 to 1000 for "¢’ value of 500 g or more and with e’ value

1< 105 2 = 10%or 5 % 1057k being the positive or negative whole number or equal to zero manufactured by the same

manufacturcr in accordance with the same principle. design and with the same materials with which. the said approved
model has been manufactured.

{F. No. WM-21(315)/2002}
P. A, KRISHNAMOORTHY. Director of Legal Metrotogy
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New Delhi, the 26th Tuly, 2004

S.0. 7i4.—Wlhcreas the Central Government, after considering the report submitted to it by the prescribed
attthoritv. is satisficd that the Model described in the said report (sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Mcasures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
{Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of sustained use
and 10 render accurate service under varied conditions:

Now therelore, inexcreise of the powers conferred by sub-sections {7) and (8) of section 36 of the said Act, the
Central Government hereby issucs and publishes the certificale of approval of the model of non-automatic weighing
instrument (Spring Balunce Crane tyvpe) with analogue indication of “E199T” scrics of ordinary accuracy (accuracy
class-1V) and with brand name "EKATA™ (hercin referred to as the said Model). manufactured by M’s. Salter India
Company. 18171, A ] C Bosc Road. Kolkata-700014, and which is assigned the approval mark IND/09/2003/578;,

The said madel (see the figure given below) is a spring based non-automatic analogue weighing instrument
with i maximum capacity of 20 tonne and minimum capacity of 1000 kg. The verification scale interval (¢) is 100 kg.

Seahing 1 addition 1o scaling the stamping plate. scaling shall also be done to prevent the opening of the
machine tor frimdulent practices.

Figure

Fuarther in exercise of (he power conferred by sub-section (12} of Section 36 of the said Act. the Central
Governnient hereby dectares that this certilicate of approval of the said model shall also cover the weighing instrument
of simtlar make accuracy and performance of smne serics with maximum capacity in the range of 5 tonne to 50 tonne
and with number of veriticatton scale mterval (n) in the range of 100 to 1000 for "¢” value of 50 kg or more and with "¢’
value | Wy 2 - (0% or 3 - 10+ k being o positive or negative whole aumber or equal to zero manufactured by the
same mannfctirer in accordance with the same principle. design and with the sane materials with which, the said
approved muodel has been manufactured.

[F. No. WM-21(315)/2002]
P A. KRISHNAMOORTHY, Director. Legal Metrology
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w1 AW Al ¥ (9 o T T I WIEE FE T §) i f9 smeren faes sird wR €1/09/2003/693
arrgefir fomar T R, StpEEA W O SR ST e At

[ swepta ]

I WIS U faghd 7791 YR F1 T et s sTeEnterd aier SYH (I WHR F) & | THET STHEan
&A1 1000 T, . SR =fAaw & 5 B M. ¥ 1 T "I9HE SR (2) )R 100 ML ¥ 1 S U sndeer ghm §
ToreR v Wi STaheT o ST STEEe 99 € | Wb oIt STis (Ua € €1) W IRoms Sueiiia i § | S
230 Hiee 3IR 50w Werrad] uRy foeE wed R w0

T e R A F STt ST STaeR % forg e = werd | i ¥ T o S fa amem)

3N Fa TrwR 39 AU w1 a0 36 1 STHI (12) S0 YeE TR W wE S g Aw Sy = €
S ATEE RIS F 5 WO ¥ sterra 3wttt g <6 e, feomed ¥ erqan of se it § fowes st
wre fafafda e man & fafafia st swen % 39 € 3=, aefm &N Fremem ¥ aem ST ot 0 S 10 W W ses
sty F 3" W % fetg 500 H 10,000 7 %1 {9 # weqrdH W9 WA (UR) sfaUs TfEa 50 FF. ML |/ 5000 FE o1 9 A
Afarras ema arct # o E7 A 1 % 107, 2 % 107 A5 % 10%, " E, I HAREE W B TONE A1 Y % AT ¥

[F. |. T=g T 21(14)/2003 ]
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5.0. 1915 —Whereas the Central Government, after constdering the report submitted to it by the prescribed
authority. is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Modcls) Rules. 1987 and the said Model 1s likely to maintain tis accuracy over periods of sustained use
and to render accurate service under varied conditions;

Now. therefore. in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model non-automatic ( Plateform
type) weighing instrument with digital indication of “2MM” series of high accuracy (accuracy class-11) and with brand
name "MICRO"™ (herein referred to as the said Model), manufactured by M/s. Micro Multi Media, 4 Nashil Avenue,
Opposite Piza Hutt, Swastik Char Rasta. Navaranapura, Ahmedabad-380009 and which is assigned the approval mark
IND/09/2003/693:

Figure

The said model is a stramn guage type load cell based non-automatic weighing instrument (Platform type) with
a maximum capacity of 1000 kg and minimum capacity of 5 kg. The verification scale interval (e) is 100 g. It has a tare
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing
result. The instruments operates on 230 Volts. 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the
machine for fraudulent practices.

Further. in excrcise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the wei ghing instruments
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 5000 kg and
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 10 g. or more and with ‘e’ value 1 x 10%,
2% 10%or 5 = 10% k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(14)/2003)
P. A. KRISHNAMOORTHY, Director of Legal Metrology

S - . T BYETI
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\L\\ Deihe. the 26th July. 2004

800 1916, —Whereas the Central Government. after considering the report submitted to it by the prescribed
authorits, is <atished that the Modcl described in the said report (see the figure given below) is in conformity with the
provisions ol the standards ol Weights and Measuzes Acl, 1976 (60 of 1976) and the Standards of Weights and Mcasures
{Approval o: Modelsy Rotes. T9RT and the said Model is likelv to maintain its accuracy over periods of sustained use
and o render aceuraie service nnder varied conditions:

Noweiherctore. sn enercise of the powers conferred by sub-scetions (7) and (8) of Section 36 of the said Act.
the Cential Goverament hereby assnesad pitblishes the certificate ol approval of the modcl of non-automatic weighing
imstruntent  Piarelorme tvpoywath digial mdication of "THGM series of mediun accuracy (accuracy class-11f) and with
brand name SEANT theremn referred to asthe said modet). mamifactured by MY/s. Span Techiiques, 11179, Krishoagarh.,
Arna Agab Al Vare, Opposite to B-4 Vasam Runy, New Delhi-H0070 and shich is assigned the approval mark
INDO 308 3]

Figure

The sard model is a strain gauge tope load celi based non-automatic weighing instrument (Person Weighing
Machine) with o masimuem capacity of 130 kg and minimum capacity of 2 kg, The verification scale interval () is 100
g B has o tare device with @ 10D per cent subtractive retained tare effect. The light emitting diode (LED) display
indicates the werehing result, The instruments operates on 230 Volis. 50 Hertz alternative current power supply. The
said msodel s alse with height sensor and printing factlity.

it addition to sealing (he stamping piate. sealing shall also be done to prevent the opening of the machinc for
Mraudulent prichices.

Further, o esereise of the power conferred by sub-scetion (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the medel shall also cover the weighing instruments of
sty ke socnraes and perforinance of same series with maximum capacity above 100 kg and upto 160 kg and with
verificntion scile interval (n) i the range of 300 to 10000 for "¢ value of 3 g or more and with "¢’ value

[ 0100 2 fomar 5 - 1o where kis o positive or negalive whole number or eqital to zero manufactured by the same
wanufactiner in accordance with the sime principle. design and with the same imaterials with which. the approved model
Tiis been miminetacinred

[F. No. WM-2 1(51)/2003]
P. A KRISHNAMOORTHY. Director of Legal Metrology

Tl T ™, . N ool aa Ter 1 1 | [ I
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[ |, To TH 21(36)/2003]
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New Delhi, the 27th July, 2004

3.0. 1917.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Modc! described in the said report (se¢ the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of sustained usc and
to render accurate service under varied conditions;

Now . therefore, in excrcise of the powers conferred by sub-scctions (7) and (8) of section 36 of the said Act, the
Central Government hercby issues and publishes the certificate of approval of the model of the self-indicating, non-
automatic (Plate form-Mechanical Ioose weight ivpe) weighing instrument with analoguc indication of “PFS” series of
medium accuracy (accuracy-class-111) and with brand name “VIK AS” (herein referred to as the said Model), manufactured

by M/s. Vikas Scale Company, 32-3) Udvog Kunj. Ismailabad-136129, Harvana and which is assigned the approval
mark IND/09/2003/459;

The satd model (see the figure given below) is a mechanical non-automatic weighing instrument with compound
levers and position of equilibriun is obtained by placing proportional weights on steel yard with a maximum capacity of
300 kg and minimuin capacity of 2 kg. The verification scalc interval (e) is 100 g.

Sealing : Tir addition 1o sealing the stamping plate, scaling shall also be donce to prevent the opening machine
for fraudulent practices.

Figure

Further. in exercise of the power conferred by sub-section (12} of the section 36 of the said Act, the Central
Government hereby declarcs that this certificate of approval of the said imodel shall also cover the weighing instrument
of similar make. accuracy and performance of same scrics with maximwum capacity ranging from 50 kg to 500 kg and
with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ valuc of 5 g or more and with “¢’ value
of 1 x 1042 = [0¥or 3 = 10* k being the positive or negative whole nnmber or cqual to zero manufactured by the same
manufacturer in accordance with the same principle, design, accuracy and with the sanie materials with which, the
approved modcl has been manufactured.

[F. No. WM-21(36)/2003]
P. A KRISHNAMOORTHY, Dircctor of Legal Metrology
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New Deihi, the 27th July, 2004

S.0. 1918.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority. is satisfied that the Mode! described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approvat of Models) Rutes. 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now. therefore, in excrcise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issucs and publishes the certificate of approval of the model of the automatic filling
machinc (Piston Filter) with digital indication of *SYNO-PF’ series with brand name "SYNO” (herein referred to as the
said model), manufactured by M/s. Syno Pak India, Plot No. 39-4/4, Sanjai Gandhi Nagar, Balanagar, Hvderabad-
500037 and which is assigned the approval mark IND/09/03/692,

Figure

The said model is an automatic filling machine (Piston Filler). Its maximum capacity is 2000 g. It has a maximum
fill rate of 10—30 filts per minute. The machine is designed for filling non frec flowing liquid products like vegetable
oils, grease, jellv. jam, paste. curds. ghee. vanaspathi, mar garine etc. The instrument operates on 230 Volts, AC 50 Hertz
alternative current power supply.

Further. in cxercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central
Governemnt hereby declares that this certificate of approval of the said model shall also caver the automatic filling
miachine of similar make, accuracy and performance of the same series with the maximum capacity in the range of 2 g
to 2 kg or cquivalent volume manufactured by the same manufacturer in accordance with the same principle, design and
with the samie materials with which, the said approved model has been manufactured.

. [F. No. WM-21(231)/2003]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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1. I 1919, — RT3 717 =93 o 1987  Firgm 7 % 59-

R A S

e (1) % 2% (@) % srperm & waggr sfirgfam

e e & fe6 For ey =R B foreen S o A Ry ¥, & w A o § ST aE & o ¥ —
gt
wH  ETwTTE e MTTd o AT WIT 2, T 3, feayoft
| e i ad JUEES (i ) § FT. I, W& iy
fafer vty
(1) (2) (3) (4)
1. METH 1501 (YPT1) : 1984 T, 371, 0462 FEATF 87-02-14 STRTA 1501 : 2002 H wfem
2. STEUF 1501 (WFT2) : 1984 T, 3. 0462 TEAF 87-02-14 SETH 1501 : 2002 | e
3. U™ 1501 (WAT3) : 1984 L 3. 0462 faATF 87-02-14 FTETH 1501 : 2002 | Wi
4. STETH 1754 (MTT1) : 1986 — SR 1754 : 2002 § wifys
5. STEUH 1754 (WPT2) : 1986 — JEUH 1754 : 2002 H wiEA
6. STETH 1917 : 1962 . 31, 1421 T 63-05-25 TE HEF MW 1917 F fafa= wmit g
EIRED L)
7. 3TEUH 2000 : 1962 . 3. 1573 T&3% 62-05-26 TF AR SMGUH 2000 ¥ A= i g
sifareRfa
8. STEUT 2488 (MF12) : 1968 . 3. 39671 Faia 68-11-09 T °EE WAt eTHaG oTdus 3025 %
fafim= sl % w9 & vt & 9= ¥
9. STEUH 2488 (MFT3) : 1968 . 37 4425 T5F 68-12-14 — IR —
10. SITETH 2598 : 1966 L. 3. 3336 &A= 67-09-23 e mrvira et % wew it gRan % fag
anfra® ol fams $€ (v € sm et)
T
11. 3ATEUH 3517 : 1979 . 3. 2508 &AF 87-07-17 sTrafe™
12. STETH 3519 : 1965 L. 3T 3818 AR 66-12-17 Syaferd
13. SIEUW 3532 : 1987 . 3, 3428 AT 83-09-03 STyt
14, STITH 5565 (MFT1) : 1969  FN. 3M. 3740 f&F 71-10-09 = A arfuer ST | e
15. STEUH 5565 (WTT2) : 1969 L. 371 3740 F&Ai® 71-10-09 M H arfies ITEpT | T
16. HATETH 8318 : 1977 L. 3T, 0415 f&ATH 80-02-23 ST ST 15323 | fre St mE ¥
17. STRTH 8782 : 1978 F. 3. 1550 T 81-05-23 STl
18. STETH 9035 : 1978 . 3. 2322 AT 82-07-03 T Tfgw | erfirs 3w | 2
19. SIS 9036 : 1978 . 3M. 2584 &A= 81-10-03 TR IgYE § atfirw 37Em A w5t
20. STTETH 9056 : 1979 L. 3. 2584 f&ATH 81-10-03 BAAE | ITAM | AT
21. STRUH 9191 : 1979 . 3. 2322 A 82-07-03 sTyefer
22. 3TRUH 9546 : 1980 . 3. 1593 T 84-05-12 sgatea
23. ITETH 9594 : 1980 L. 3T 3278 AT 84-10-20 sToafeT
24, SEUH 9598 : 1980 1. 3. 3281 TEATF 84-10-20 sTa=Ifera
25. STETH 9657 : 1980 . 3. 3429 &A= 84-11-03 oA A At ST R el
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(1) {2) (3) (4)
26. ETT 9658 : 1980 w1, 37, 3429 & 84-11-03 A H etfud I H A
27. BRI 9559 : 1980 . I, 3429 feAT 84-11-03 e[ # stfuw ST H RS
28. STETH 10024 : 1981 1. 9T 1294 TeAr 85-03-30 ear wRgea # sy ST A @Y
29. SR 10562+ 1983 =1, 371, 3328 T 86-09-27 A § ST H g
30. STEUE 10584 (WFT1) 11983 FL ST 3451 fEATH 86-10-04 AR A s9g § T8
31, aTEUH 10927 (MFT1) ; 1984 L 3T 0463 Tt 87-02-14 smeug 1501 : 2002 H fhen &=
37, SEUE 10927 (WP 2) : 1984 T 371, 0463 T 87-02-14 ST 1501 ; 2002 H faen &=
33, STETH 10927 (41T 3) 1. 37 0180 & 93-01-30 TR 1501 : 2002 H fiew
34, STEUHE 11306 : 1985 . o7, 1524 FEAT® 90-06-02 T § ST H =
35, U 11213 1 1985 =1, 7. 1356 Teiw 87-05-30 sTytem
36. STRTH 12179 1 1987 =1, 37, 1542 T 90-06-02 aTy=tea
37. STEUH 12253 : 1987 1. 37, 1545 F&ATF 90-06-02 sryatea
38, STEUH 12532 : 1988 1. 3. 1758 T&AiE 90-06-30 = | S A ARt
39. STEUH 13298 : 1992 1. 3. 0610 AT 93-03-20 TR H ST H g
40. HTEH 12470 ¢ 1992 1. 3. 0617 T&ar® 93-03-20 sTg=te
47, STEUT 13974 : 1994 1. a1, 0571 AT 95-03-04 REEin
42, SATATR/STETAE 14010 1996 — STEURY/STETES 19011 0 HiaswHTa
43. STETE/STETRST 14011 £ 1996 — TR/ TES 19017 BRI SRR
44, SETE/FTEUGS 14012 1 1996 L. 3T 1880 i 97-08-02 STRTE/STE TS 19011 B S Ha
[9. SuRgE-4/13 : 7]

S.0. 1919.—Iu pursuance of clause (b) of sub

=, %. S, IEEtRrTE (E0

BUREAU OF INDIAN STANDARDS
New Delhi, the 29th July, 2004

-rule (1) of Rule 7 of the Burcau of Indian Standards Rules, it is,

hereby notified that the Indian Standards. Particulars of which are mentioned in the Schedule give hereafter, have been
cancelled and stand withdrawn

SCHEDULE
SI.  No, & Year of the S. Q. No. & Date published Remarks
No. [ndian Standards in the Gazette of India, Part-11,
Cancelled Section-3, Sub-section (ii)
(H {2) (3 4
1. IS 1501 (Part 1) : 1984 S.0. No. 0462 dated 87-02-14 Merged in IS 1501-2002
2. 181501 (Part 2) : 1984 5.0. No. (462 dated §7-02-14 Merged in IS 1501-2002
3. IS 1501 (Part 3) : 1984 SO No. 0462 dated 87-02-14  Merged in IS 1501-2002
4. 18 1754 (Part 1) - 1986 — Merged in 1S 1754-2002
5, 1S 1754 (Part2): 1986 — Merged in IS 1754-2002
6. 15 1917 : 1962 5. 0. No. 1421 dated 63-05-25 This standard has been superseded by
various Parts of IS 1917
7. 182000 : 1962 §. O No. 1573 dated 62-05-26  This standard has been superseded by

L LT
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8. IS 2488 (Part2) : 1968

9,
10.

11.
12,
13,
14,
Is,
I,

17
18.
19.
20.
21.
22,
23,
24,
25,
26.
27.
28,
29,
30.
3L
32,
33.
34.
3s.
36.
37.
8.
39.
40.
41.
42.
43,
44,

IS 2488 (Part 3) ; 1968

IS 2598 : 1966

IS 3517 : 1979
IS 3519 : 1965
IS 3532 : 1987

IS 5565 (Part I} : 1969
IS 5565 (Part 2) : 1969

IS 8318 : 1977

1S 8782 .
IS 9035 :
IS 9036 :
1S 9056 :
189191 :
IS 9546 :
1S 9594 ;
IS 9598 ;
IS 9657 ;
IS 9658 : 1980

IS 9659 : 1980

IS 10024 : 1981

1978
1978
1978
1979
1979
1980
1980
1980
1980

IS 10584 (Part 1) ;
IS 10584 (Part 1) :
IS 10927 (Part 1)
1S 10927 (Part 2) ;
IS 10927 (Part 3) :

IS 11306 :
IS 11213 :
IS 12179 ;
18 12253 ;
IS 12532 :
IS 13298 :
1S 13470 :
IS 13974 ;

1985
1985
1987
1987
1988
1992
1992
1994

1983
1933
1984
1984
1991

15/180 14010 : 1996
IS/ISO 14011 : 1996
IS/ISO 14012 : 1996

. 0. No.

. 3961 dated 68-11-09

. 4425 dated 68-12-14
. 3336 dated 67-09-23

. 2508 dated 87-07-17
. 3818 dated 66-12-17
. 3428 dated 83-09-03
. 3740 dated 71-10-09

3740 dated 71-10-09

- 0415 dated 80-02-23

1550 dated 81-05-23
2322 dated 82-07-03
2584 dated 81-10-03
2584 dated 81-10-03
2322 dated 82-07-03
1593 dated 84-05-12
3278 dated 84-10-20
3281 dated 84-10-20
3429 dated 84-11-03
3429 dated 84-11-03
3429 dated 84-11-03

. 1294 dated 85-03-30

3328 dated 86-09-27
3451 dated 86-10-04
0463 dated 87-02-14
0463 dated 87-02-14
0180 dated 93-01-30
1524 dated 90-06-02
1356 dated 87-05-30

. 1542 dated 90-06-02

1545 dated 90-06-02

. 1758 dated 90-06-30
. 0617 dated 93-03-20
. 0617 dated 93-03-20
. 0571 dated 95-03-04

1880 dated 97-08-02

various Parts of IS 2000

All the requirements of this standard have
been published as different parts of IS 3025

—do—

Atomic Energy Regulatory Board (AERB)
is authority over the safety for handling
the radiographic material

Obsolete
Obsolete
Obsolete
Not much in use at present
Not much in use at present

Requirements have been incorporated is
IS 15323

Obsolete

Not in much use at the present scenario
Not in much use at the present scenario
Not in much use at the present scenario
Obsolete

Obsolete

Obsolete

Obsolete

Obsolete

Obsolete

Obsolete

Not in much use at the present scenario
Not in much use at the present scenario
Not in much use at the present scenario
Merged in IS 1501 : 2002

Merged in IS 1501 : 2002

Merged in IS 1501 : 2002

Not in use at present

Obsolete

Obsolete

Obsolete

Not in usc at present

Not in use at present

Obsolete

Obsalete

Superseded by IS/ISO 19011
Superseded by IS/1SO 19011
Superseded by 1SS0 19011

[No. CMD-1V/13 : 7]

S. K. CHAUDHURY], Dy. Director General (Marks)
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7% faeeht, 29 g, 2004

. 310, 1920, — S A =0 T 1987 % Frem 7 & 5P (1) 9 @E (@) F o1geo § sRdta 7 =1
yegr aAfagta & R oy | i A () F wehvem e AR A E

TR

[ParT II—SEc. 3(ii)]

FH WA AT AT Ft Torree ot e o fafy el s = fafa
AT T 3T AN
(1) (2) (3) (4)
1. STETH 288 : 1981 T €. 1 33, 2004 30-06-2004
2. SZUE 318 : 1981 iy €. 2 33, 2004 29-06-2004
3, SNEUH 319 : 1989 A . 1 9, 2004 30-06-2004
4. STUH 613 : 2000 . HheA E, 193, 2004 30-08-2004
5. BMEUH 2556 (MM 7) 1 1995 CHIIER €. 3 9F, 2004 14-07-2004
6. STUR 2704 : 1983 e €. 1 53, 2004 © 30-06-2004
7. AT 4076 : 1983 Hyiea €, 1 9, 2004 30-06-2004
8. WITEUH 4470 : 1967 HeE €, 2 9, 2004 30-06-2004
9. SEUH 41711 1983 TyieR €. 1 94, 2004 30-06-2004
10. ST 4412 © 1981 Toga 9. 190, 2004 30-06-2004
11, SIETH 4912 @ 1985 Hyiem €. 1 97, 2004 30-06-2004
12. 3ITEUH 7608 1 1987 Ty €. 194, 2004 30-06-2004
13, STITH 7811 1 1985 YA €. 2 53, 2004 30-06-2004
14, TIUQ 10709 : 1983 Ay |, 1 94, 2004 30-06-2004
15, &TIETA 10710 : 1983 Heem 4. 2 974, 2004 30-06-2004
16, SITWA 10723 ¢ 1983 A . 193, 2004 30-06-2004
17. SATETH 10742 1 1983 HgeE €. 1 9, 2004 30-Uo-2004
18. AETH 12701 : 1996 HYEA €. 2 37, 2004 14-07-2004
19, ATITH 14846 : 2000 FNeE €. 2 A7, 2004 14-07-2004
20, ETH 14768 (W 2) 2003 HWER € 1 I, 2004 14-07-2004

A T A FRE T A S, T A, 9 FEIgE E R =, 7% feewi-110002, &g el 45 e,
S, AT, S, S T VI A SR, e, e, e, FrrEq, TR, FEE, TR,
FATR, T, T A ST H fas ¥ Irered ¥

COMAE

[4. dfuAEt-4/13 2 5]

. ¥, Sudl, 5T wEReE ()
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New Delhi, the 29th July, 2004

5.0. 1920.—In pursuance of clanse (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules,
1987, the Burcau of Indian Standards hereby notified that amendments to the Indian Standards, particulars of which are
given in the Schedule hereto annexed have been issued

SCHEDULE

SL No. & Year of the No. and year of the Date from which the Amendment

No. Indian Standards Amendment shall have effect
M @) 3 @
1. 152881981 Amendment No. 1 June 2004 30-06-2004
2. IS318:1981 Amendment No. 2 June 2004 29-06-2004
3. 1S319: 1989 Amendment No. 1 June 2004 30-06-2004
4. IS 613 ;2000 Amendment No. 1 June 2004 30-08-2004
5. 1S 2556 (Part 7) : 1995 Amendment No. 3 June 2004 14-07-2004
6. IS 2704 :1983 Amendment No. 1 June 2004 30-06-2004
7. IS 4076 : 1983 Amendment No. 1 June 2004 30-06-2004
8. 1S 4170 : 1967 Amendment No. 2 Junc 2004 30-06-2004
9. IS 4171 :1983 Amendment No. 1 June 2004 30-06-2004
10. IS 4412 :1981 Amendment No. 1 June 2004 30-06-2004
1t. IS 6912 : 1985 Amendment No. 1 June 2004 30-06-2004
12. IS 7608 : 1987 Amendment No. I June 2004 30-06-2004
13. IS 7811 ; 1985 Amendment No. 2 June 2004 30-06-2004
14. IS 10709 ; 1983 Amendment No. 1 June 2004 30-06-2004
15. 1S 10710 : 1983 Amendment No. 2 June 2004 30-06-2004
16. IS 10723 : 1983 Amendment No. 1 June 2004 30-06-2004
17. 1S 10742 : 1983 Amendment No. 1 June 2004 30-06-2004
18. IS 12701 : 1996 Amendment No. 2 June 2004 14-07-2004
19. 1S 14846 : 2000 Amendment No. 2 June 2004 14-07-2004
200 18 14768 (Part 2) : 2003 Amendment No. 1 June 2004 14-07-2004

Copy of these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur
Shah Zafar Marg, New Delhi-110002 and Regional Office : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and
also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Hyderabad, Jaipur, Kanpur. Nagpur.
M Pamna, Pune, Thiruvananthapuram.

[No. CMD-1V/13 - 5]
B . S. K. CHAUDHURI, Dy. Director General (Marks)

2£95 Gl/04—56
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FTIAT 2T @ AT

( g favm )
3 faweft, 27 I, 2004

T, 3. 1921, —FFT TR 3 FAeT 9h 8 (37T ofR frwm) erfufram, 1957 (1957 W 20) W um 7
TUMRT (1) F S 3 T, TR 14 57, 2003 § TR, RE TR S HIAEl A ) ST 6. H. AL 1644 TR
4 <, 2003 M TA AT T TUEE srae § fafifie o w1 ofi w1 etsiT Wt % o e W e & Al

T =Fr T o AT T T f A S T, i He e W @ R O ¥ e o FHE g

EfE—
(=) = T el T H AT 0,884 FRT (FTT) M 2,18 TS (SRTHT) WM AR iR iR
(¥ :@W&j@“@"ﬁﬁesz.874m (TR 1 1613.25 THS (TR ) AT A YfH % sTfR
s Fru = =
i s, FE TOR, TR SR E 4R 9 FI9MRT (1) 510 WOR WAl e #R T FE Hon i
& 1 —

() or ' H AT 0.884 FERT (T) A 2.18 THE (TTH) WY el fH SR
() oTEE ' Aty 652.874 TR (ATHT) W 1613.25 THS (TTH) Ty =rent yjf % srfueR sifs faa

ST

791 AT B ST ST AT A T . v srem s/ (i) /qfh 271 A 25 S, 2003 %1
R e TR (TS TEY) 3w | 1 e (e, 1 wefae e wHie, FIAFIN F FHRAEE H 1 T=Y $eeA
FIAFITET Trre (oG ST, Wi |, FeE-495006, (UG ) A wratera W T o ween ¥

S
T S, FIETTR &
fa—weea (wea wew)
L ot
wH U & TeariigeRT  dgHie foem 2 E G ad fewmuit
e HE |
1. EEE 93 HETT e 0.884 qm

T ——0,884 TFL (T A 2.18 THS (T

TR TR M H sthee BRT TR T HenE 131, 132 (W), 134 (40), 135, 136 (9),
HHT |

mom mp-ms T fa T AT H A AR ST B R i T ST 124 B 9 I G, A0S H e HE 132
f{iﬁqﬁm}wﬁ@msz%nmﬁ,wm131aﬁﬁﬁ;ﬁm,w)mr 131, 136 = TFy=E! € H g6t
73 famg 93" T A T

g3-7 T T T 136, 135, 134 T 7 T ST fag a ! w fierdt &
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SELCINC
AT F, e &
faen—wesm (7o w2w)
G AT
FH A E - yEardEeRr  EEe e SERE oA feuoit
dEm wE L]
epad | 93 HEFTR i1 338.608 am
fee f 93 HErTR e 197.613 s
FRIE 93 HETTY M 116.653 i

TRY 1 —652.874 T (TOT) M 1613.25 THS (TMT9)

o B () & ke fr T o T —

1.

2.

3.

2 (M), 3, 4 (9PT), 5 (9PT), 6 | 50.51 (M), 52 (SIFT), 53/1 (WPT), 53/2 55 (%IFT), 56 ¥ 175, 176 (4P1), 177
182, 183 (M), 184 (%), 187 & 192, 196, 199 A 204, 205 (), 206 | 252, 269 | 315, 327, 493 (), 497
& 500, 504 ¥ 509 |\

e e () # sifta faEy T e weE —

32§ 38, 39 (9FT), 42 (W), 43 (4TT), 74 | 84, 115 (W), 116 A 147, 148/1, 148/2, 148/3, 149 ¥ 190, 19
(9PT), 192 (4), 193 | 217, 218 (ST, 220 | 492, 493 (1), 494 | 497, 498 (), 499, 500 (¥FT), 501,
1138 & 1162, 1164 (1), 1165 (9T), 1166 (4, 1167 | 1222, 1223 (¥PT), 1225 (SF1), 1226 (¥M), 1227
(4, 1228 ('#111), 1229 © 1242, 1243 (4T), 1244 (1), 1245 (W), 1246 (W), 1247 (MPT), 1248 (¥0),
1249 | 1266, 1269 (W),

T TeeET () etfets fFu T e T —

1 (%), 3 (ST, 4 |/ 23, 24/1, 24/2, 25/ 115, 125 & 150, 152 (4F1), 133, 143 A 148, 155 (9FT), 156 (9T),
157, 158 (§), 159 & 161, 162 (9T, 163 (4FT), 164 (W), 165, 166 (MFT), 167, 168 (), 169 (4F1), 177
(Y, 178 (¥), 391/3 (M), 115/411 (4T1), ' :

Hrguiv

-4

G-ai

a-n

o TR EERE fa T R S Bt ¥ SR W 191, 181, 169, 32, 33, 34 Tt S fow, W W@
43, 42 % VYT Y TN TREAT 38 Y S ey, TR HEA 39 A |, AR A 74, 76, 84 1 s o @ €t
i fog '@ W fre 1

‘e YN W 84, 83, 82, 80 % YA W1, 115, 500 F W [, WIS TN 501 H [ AW, AT WA 498,
493 ¥ WY B, T WO 1139, 1138, 1151, 1152, 1153, 1155, 1156, 1162, 1164 F1 I 1, &2 H&
1164, 1165, 1166 F ALT R/, 1266, 1265 T T TIWI, TN T2 1269, 1248, 1247, 1246, 1245, 1244, 1243,
1228, 1227, 1226, 1225, 1223 e & Bt % e i e e ) Wiwtem e oy ! R fererdt
i

T TR § T S 176, 183, 184 ¥ WA A IE HEA 182, 187, 192, 196, 201, 200, 199, 203 F YA
firg, 3 AT, e T H A S # SiR W W 1 e @, e g 4 W Swd fow, e W n 3
¥ 9 @ =g A FEe Aen F W | e W e e
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7-9 T e e e F IvaR am weet B wam et ¥ ofR Wz @ 39173, 167, 166, 168, 169, 164,
177, 163, 162, 178, 158, 155, 156 F 7E4 |, T2 T 148, 147, 143, 133 R hrf TS g farg ' u”
T Tt # :

AT -T2 3 v welt st 8§ avierEr o fag e ' e frer #

q3-%-9 T TR O 129 W Yt u, e W 129, 125 i Sfaeht fawm, wie gem 411 F 7 |, nen | Ot gl
TR BTET H TV HET § ST T W 205 % G Y, 2 AT 509, 508, 504, 500, 497 F <faoft €, e
YA 493 F HEA W, T WA 250, 251, 252, 245, 244, 271, 270, 269, 327, 303, 304, 315, 313, 55 T TrRA
frwm & gt g fag V' o et ¥y

- T UM GTET F A WA 55, 53/1 F AYT Y, W02 WA 53/2 Y ufvesdt dm, e w531, 52, 51, 2,4,
5 % WO H ET g% AW @ H TSV § ofX e T 218 % nea e W 194w ufyeet R, e
TFIT 192, 191 % A | Tt g3 A fovg e e et R

[ T 43015/8/2001-41. ST, 38, T, |
o wergy, PRy

MINISTRY OF COAL AND MINES
(Department of Coal)
New Delhi, the 27th July, 2004

£.0. 1921.—Whereas by the notification of the Government of India in the Ministry of Coal, number S. O.
1644 dated the 4th June, 2003, published in the Gazette of India PartII, Section 3 (ii) dated 14th June, 2003, vnder sub-
section {1} of Scction 7 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957), the Central
Government give notice of its intention to acquire the rights to mine quarry, bore, dig and search for win, work and carry
away mincrals in the lands in the locality specified in the Schedule appended to that notification;

And whereas the Competent Authority in pursnance of Section 8 of the said Act, has made its report to the
Central Government;

And, whereas, the Central Government after considering the said report and after consulting the Government of
Madhva Pradesh is satisfied that - —

the lands measuring 0.884 hectares (approximately) or 2.18 acres (approximately) as described in the Schedule
*A’ appended hereto, and

the right to the land measuring 652.874 hectares (approximately) or 1613.25 acres (approximately) as described
in the Schedule ‘B’ appended hereto;, should be acquired

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 9 of the said Act, the Central
Government hereby declares that—

alt rights in or over the land measuring 0.884 hectares (approximately) or 2. 18 acres (approximately) as described
in the said Schedule “A’, and

the right to mine, quarry, bore, dig, and search for win, work and carry away minerals in the land measuring
632 874 hectares (approximately) or 1613.25 acres (approximately) as described in the said Schedule ‘B’ are
wereby acquired.
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The plan bearing Number : SECL/BSP/GM(Plg)/Land/271 dated 25th July, 2003, of the area covered by ihis .
notification may be inspected.in the Office of the Collector, Shahdol (Madhya Pradesh) or in the Office of the Coal
Controller, 1, Council House Street, Kolkata (West Bengal) or in the Office of the South Eastern Coalfields Limited
(Revenue Section), Seepat Road, Bilaspur (Chhattisgarh).

Schedule ‘A’
Khairha Block, Sohagpur Area

District—Shahdol (Madhya Pradesh)

All rights
Sl. Name of Patwari halka Tahsil District Areain Remarks
No. village number hectares
1. Kandoha 93 Schagpur Shahdol 0.884 Part

Total : 0.884 hectares (approximately) or 2.18 acres (approximately)

I.  Plot numbers acquired iﬁ village Kandoha (Part) ;—

131, 132 (Part), 134 (Part), 135 (Part) and 136 (Part)
Boundary description :—
D-D1-  Line starts from point ‘D’ in village Kandoha and passes along the Eastern boundary of plot number 132, then
D2-D3 through plot mumber 132, Northern boundary of plot number 131, Western boundary of plot numbers 131 and

136 and meets at point ‘133" :
D3-D  Line passes through plot numbers 136, 135 and 134, and meets at point starting point ‘D",

Schedule ‘B’
Khairha Block, Sohagpur Area

District—Shahdo! (Madhya Pradesh)

Mining rights
S Name of Patwari halka Tahsil District Areain Remarks
No. village number hectares
1. Khairha 93 Sohagpur Shahdol 338.608 Part
2.  Khannath 93 Sohagpur Shahdot 197.613 Part
3. Kandoha 93 Sehagpur Shahdol 116.653 Part

Total : 652.874 hectares (approximately) or 1613.25 acres (approximately)

1. Plot numbers to be acquired in village Khairha (Part) :—

2 (Part), 3, 4 (Part), 5 (Part), 6 to 50, 51 (Part), 52 (Part), 53/1 (Part), 53/2, 55 (Part), 56 (o 175, 176 (Part), 177
(o 182, 183 (Part), 184 (Part), 187 to 192, 196, 199 to 204, 205 (Part), 206 t0 252, 269 to 315, 327, 493 (Part),
497 to 500 and 504 to 509,
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Plot numbers to be acquired in village Khannath (Part) :—

3210 38, 39 (Part), 42 (Part), 43 (Part), 74 to 84, 115 (Part), 116 to 147, 148/1, 148/2, 148/3, 149 10 190, 191
(Part). 192 (Part), 193 to 217, 218 (Part), 220 to 492, 493 (Part), 494 to 497, 498 (Part), 499, 500 (Part), 501,
1138 to 1162, 1164 (Part). 1165 (Part), 1166 (Part), 1167 to 1222, 1223 (Part), 1225 (Part), 1226 (Part), 1127
(Part). 1228 (Part), 1229 to 1242, 1243 (Part), 1244 (Part), 1245 (Part), 1246 (Part), 1247 (Part), 1248 (Part),
1249 to 1266 and 1269 (Part).

Plot Numbers to be acquired in Kandoha (Part) :—

1(Part). 3 (Part), 4 to 23, 24/1.24/2, 25 to 115, 125 to 130, 132 (Part), 133, 143 to 148, 155 (Part), 156 (Part),
157,158 (Part). 159 to 161, 162 (Part), 163 (Part), 164 (Part), 165, 166 (Part), 167 (Part), 168 (Part), 169 (Part),
177 (Part). 178 (Part), 39173 (Part) and 115/411 (Part).

Boundary description :—

A-B

B-Bl

D-D1-
P2-D3

D3-E-F

Linc starts from point "A’ in village Khannath and passes along the Northern boundary of plot numbers 191,
181. 169, 32, 33 and 34, through plot numbers 43 and 42, Northern boundary of plot number 38, through plot
aumber 39. Northern boundary of plot numbers 74, 76 and 84, and meets at point ‘B’

Line passes along the Eastern boundary of plot numbers 84, 83, 82 and 80 through plot number 115 and 500
Eastern boundary of plot number 501, through plot numbers 498 and 493, Northern boundary and of plot
numbers 1139, 1138, 1151, 1152, 1153, 1155, 1156, 1162 and 1164 through plot numbers 1164, 1165, 1166,
Fastern boundary of plot numbers 1266 and 1265, through plot numbers 1269, 1248, 1247, 1246, ‘1245, 1244,
1243, 1228, 1227, 1226, 1225 and 1223 and meets on the common boundary of villages Khannath-Khairha and
mcets at point "B1" ’

Line passes in village Khairha through plot numbers 176, 183, 184, Eastern boundary of villages 182, 187, 1 92,
196. 201, 200. 199, 203 then enter in village Kandoha and passes through plot number 1, Northern boundary of
plot number 4 and passes through plot number 3, then through Baisaha Nalla and meets at point ‘C’.

Linc passes through Baisaha Nalla then enters in village Kandoha and passes through plot numbers 391/3, 167,
166. 168, 169, 164, 177, 163,162, 178, 158, 155, 156. Eastern boundary of plot numbers 147 and 148, Southern
boundary of plot numbers 148, 147, 143, 133 and meets at point *D".

Line passes as per All Rights Area boundary description and meets at point D3,

Linc passes along the Eastern boundary of plot number 129 and Southern boundary of plot numbers 129 and
125. through plot umber 411, through nalla and enters in village Khairha passes through plot number 203,
Southern boundary of plot numbers 509, 508, 504, 500, 497 through plot number 493, Southern boundary of
plot numnbers 250, 251,252, 245,244,271, 270, 269,299, 327,303,304, 315, 313 and 55 and meets at point
F.

Line passes in village Khairha through plot numbers 55 and 53/1 along the Western boundary of plot number
53/2. then through plot numbers 33/1, 52, 51, 2, 4 and 5, enters in village Khannath and passes through plot

numbers 218, Western boundary of plot number 194, through plot numbers 192 and 191 and meets at the
starting point “A’.

[No. 43015/8/2001-PRIW]
SANJAY BAHADUR, Director
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tiferam 3i wrkfaes i/ dre
=% froett, 26 SO, 2004

. 3. 1922.—F=Fa TR, ifeem i wfm
WIETeEA (f H S % st o ereta) # uRi 2 %
w|US (F) F FTH H, TG 20 SEGL, 2001 H GRA F
Torg H YRy, WA SR & GEifeEm it e
TG Ft AT T . oM. 93 # Frefofaa T
FA ¥, 3% I gE AT HI. G 610 G
13-03-2004 g0 HYTHa F 7% ¥, e :—

I STFerg= i o H, w1 H, Y At R Ea
T, vl % T W o of, ot an’, e W@ S |

[d. 3M-25011/50/2000-37. 3R.-1]
Y FOR, T Graa

MINISTRY OF PETROLEUM AND NATURAL
GAS

New Delhi, the 26th July, 2004

8.0. 1922.—In pursuance of clanse (a) of Section
2 of the Petroleum and Minerals Pipelines (Acquisition
of Right of User in Land) Act, 1962 (50 of 1962), the
Central Government hereby makes the following
amendments in the notification of the Government of India
in the Ministry of Petroleum and Natural Gas number
S.0. 93 published in the Gazette of India on the 20th
January, 2001, subsequently amended vide number
S.0. 610 dated 13-03-2004, namely .—

In the said notification, in the Schedule, in column '

1, for the words, “Shri Kedar Mal Gupta”the words “Shri
0. P. Gupta” shall be substituted.

[File No. R-25011/50/2000-0OR-I]
RENUKA KUMAR, Under Secy.

¢ feoedt, 26 AR, 2004

. 3. 1923, —F=1a TR 3 ¥fean ot afe
TeTers=s (qff ® Iwdm ¥ siftem w ersi) srufrEm
1962 (1962 T 50) (F& T T wemq s ifufem
HET TAR) F UR 3 FSTHR (1) F i W SR R
¥ T H TR G SR ¥ Y2ifeEs wd e
WA Y STTUE T . 31, 407 A 20-02-2004
ZT AU T H A TR T HERAR A TSy
% S sitae FrityE fafhee oo dfem ol %
e &g s aifergam & e g | fafife o
H ITAM 3 SRR 3 ST 3 79 SV SO Y oft;

i 3= T arfeRgEAr T Wi s W .
12-3-2004 T ST w0 & T off;

A gere sifirmd 3 S srfufiem =t uma 6 FsTuR
(1) ¥ o179 & F=ra gEER F ot fgd 2 < &;

3, e wEEr S e W frem e 3 e,
7E T B T ¥ TR 3R otfen | wor oy
o s3f & Svem 3 sifrerr =1 srei foran s =i

A oM, FHRI IR, IF ATUET T U 6 F
IUYIT (1) F WG WFA H TG FE Y AT N
w0t ¢ T s arfrpern § were s o fafafde yfa &
ITEM T AR o R wmn

3N FETT TEHR IH SATUFET T U 6 T STUR
(4) gra wew wiFdl =1 Wb m =@ gy g fady 2 &
I R H ITEM A SRR $ SO F YR F AR
A F=g g A fafea 29 it woma it faoem™i | g5
T sfream sifae wraiyE fafaes # fafem €

L&A _
TRHS : TRH foen - @R T ;. I9UEA
T A T4y 4. Py o]
2 HAT W AN
(1) (2) (3) (4) (5)

ST TAT 129 00 03 00
T I 64/2 00 09 76

oG SER 278 00 07 00

BEM FIATR 693 00 08 93
' 750/1 00 02 05

ECEARe (o 2 00 04 91
FE 28 00 00 57
et 87 00 01 00
01 00 01 20

10 00 00 50

585 00 00 46

497 00 03 20

551 00 00 50

611 00 07 00

498 00 02 40

[Tz B-25011/28/2002-31.3T¢.-1 }
T TR, ST ated
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New Delhi, 26th July, 2004

§.0. 1923.—Whereas the Notification of the
Government of India in the Ministry of Petroleum and
Natural Gas. Published in the Gazette of India vide S.0.
No. 407 dated the 20th February, 2004, issued under sub-
section (1} of Scction 3 of the Petroleum and Minerals
Pipelines ( Acquisition of Right of User in Land) Act, 1962
(50 of 1962) (herein after referred to as the said Act). The
Central Governnient declared its intention to acquire the
Right of User in the Land specified in the Schedule
appended to this notification for the purpose of laying
pipeline for the transportation of Petroleum products from
Saharnpur 1o Najibabad in the State of Uttar Pradesh
thromgh Distt. Haridwar (Uttaranchal) by the Indian Qil
Corporation Limited:

And whereas, copics of the said Gazette notification
were made available to the pubtic on 12-3-2004;

And whereas, the Competent Authority i1 pursuance
of sub-section (i} of Section 6 of the said Act, has
submutted his report ta the Central Government;

And. whereas, the Central Government after
- constdering the said report is satisfied that (he right of
user in the land specified in the Schedule appended to
this notificalion should be acquired;

Now. therefore. in exercise of the powers conferred
by sub-section (1) of Section 6 of the smid Act, the Central
Government hereby declares that the right of user in the
land specified in the Schedule appended to this notification
should be acquired:

And. further in exercise of the powers conferred by
sub-section (4) of Scction 6 of the said Act. the Central
Government hereby directs that the right of user in the
said land shall 1nstead of vesting in the Central
Government, vest, from the date of publication of this
declaration. in the Indian Oil Corporation Limited free
froni all encumbrances.

SCHEDULE

Tehsil : Laksar Distt.: Haridwar Statc : Uttaranchal

Village Khasra Area

No. Hectare Are Centi are
(H (2) 3 & (5)
Bhurni Khatirpur 129 00 (13 00
Kheri Mubarakpur  64/2 00 09 76

(1) (2) G @ &
Akhoda Aurangjebpur 278 00 07 00

Khadanja Kutubpur 693 00 08 93
, 750/1 00 02 05

Kheri Khurd 2 00 04 91
Kudi 28 00 00 57
Raisi 87 00 01 00
01 00 01 20
10 00 00 50

585 00 00 46
497 00 03 20
551 00 00 50
611 00 07 00
498 00 02 40

[No. R-25011/28/2002-OR-1]
RENUKA KUMAR, Under Secy.

7% fowedt, 27 Jeng, 2004

W3 1924.—F=19 T&ER F wrwiea 3 4%
HEEE YA B ¥ sw e T H vy ot ovm Y
Rera o<t o forem w= A S wrgwegA wfdem & fad
12 VA IO, HFYL aF TRl e %wﬁaﬁ%_m
T (zfrean) fafies g, o wewems faer s =fi;

3T 9 WER T S9 TETensT fer % waem ¥
forg oe sTavaw wdia g ¥ R sw e F, fred s
TETes famTy ST = e ¥ sl o 3w afingEm @
. YA | Ao ¢, ITA F SRR aret frem
e

378 319, FRA WFR, Wi oI wfer wgvems
(gff # S7Em 3 stfime w orei ) erfufiam, 1962 (1962
M 50) HI URF 3 FITHC (1) T WE wiFEd wowEm
T IW 4 F TTE F srfemer w1 ol A T o
STV I =T FTGT E;

=% =afw, S 3o oty F aftfy syt F feaers ¥,
=0 afie & foreen saa erfufem &t b 3 % swaw (1)
% S IRA % T H g HIGA 59 orfgeT #it
Wit TR ST F I W E S ¥, T A W
i, «Jfa & 719 Tewar frarg o & d6u F, ot <. .
=, wam wivsrl, @ (3frean) fafhes, si-35 7 38,
-1, TE-201 301 (IWARW) = Toafaa wad sy
O FFE |



I =hF 979 @ ST 7, 2004/9190 16, 1926 4739

[sFT 1T 3(ii) ]
SAl
fen W T w H. S
sfse w&
= T
e
(T H)
1 2 3 4 5
FAR FER faER 1091 0.0408
1074 0.0510
140 0.0420
189 (TEM) 0.0120
338 0.0020
1089 0.0140
161 0.0020
1088 0.0400
1067 0.0060
1066 0.0030
HA 0.2128
o 2173 0.0030
2174 0.0360
2410 (T ) 0.0120
1157 0.3012
1149 0.0180
1388 0.0240
1396 0.0292
FA 0.4234
TR 8T 367 0.1920
370 0.1280
354 0.0020
351 (W5 ) 0.0120
T 0.3340

(TS §. TET-14014/4/2004-30, 1. ]
@t fog, frys

New Delhi, the 27th July, 2004

S.0. 1924,—Whereas it appears to the Central
Government that it is necessary in the public interest that
for the transportation of natural gas from existing SV
Station at Sachendi on HVI pipeline project to City Gate
Station at Fazalgunj, Kanpur in the State of Uttar Pradesh,
a pipeline should be laid by the GAIL (India) Limited;

And whereas it appears to the Central Government
that for the purpose of laying the said pipeline, it is

2295 Gl04—7

necessary to acquire to right of user in the land under
which the said pipeline is proposed to be laid and which
is described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962 (50 of 1962), the Central Government hereby
declares its intention o acquire the right of user therein.

Any person interested in the land described in the
said Schedule may, within twenty-one days from the date
on which the copies of the notification issued under sub-
section (1) of Section 3 of the said Act, as published in
the Gazette of India are made available to the general
public, object in writing to the laying of the pipeline under
the land to Shri B. M. Mishra, Competent Authority, GAIL
(India) Limited, B-35 & 36, Sector-1, Noida-201 30}
(Uttar Pradesh).

SCHEDULE
District Tehsil ~ Village Khasra No.  Areatobe
acquired
for ROU
(In Hectare)
n @ 6 @ (5)
Kanpur Kanpur Binour 1091 0.0408
1074 0.0510
140 0.0420
189 (Rasta) 0.0120
338 0.0020
1089 0.0140
161 0.0020
1088 0.0400
1067 0.0060
1066 0.0030
Total 0.2128
Sachendi 2173 0.0030
2174 0.0360
2410 (Chak Road)  0.0120
1157 0.3012
1149 0.0180
1388 0.0240
1396 0.0292
Total 0.4234
Rampur 367 0.1920
Bhimsen 370 0.1280
354 0.0020
351 (Chak Road) 0.0120
Total 0.3340

[File No. L-14014/4/2004-G.P]
SWAMI SINGH, Director
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7% faoett, ol 27 9o, 2004

T 3. 1925.— %= FEFR, Yoy o afi
T (gfF F sTEm F erivmr # eeq) srfufm,
1962 (1962 <1 50) F €N 2 F WL (F) & ey o
Oe YW 50 F TSEAT ¥ i, we oTiutTm ¥ et
AT (F5R) & foret/ fearsramer ok sa 2iferm s
fatres (FMidivs) =t gw=E-wimen Teueme fawr
ftsirem ¥ firu e § bR WO 9 e
YT TR, T, T WU R W 0AE AT %
Fl 1 WA A W o i Rl oo

[H. 3I-31015/8/2004-37ta77-11]
T AR, AR A=A

New Delhi, the 27th July, 2004

8.0. 1925.—In pursuance of clause (a) of Section

2 of the Petroleum and Minerals Pipelines (Acquisition
of Right of User in Land) Act, 1962 (50 of 1962), the
Central Government hereby authorizes Shri V. P. Pathak,
Joint Director. Industries, Government of Madhya Pradesh
on deputation to Bharat Petroleum Corporation Limited
(BPCL) to perform the functions of the competent
authority for BPCL’s Muinbai-Manglva Pipeline
Extension Project from Manglva (Indore} to
Pryata/Bijwasan. under the said Act, within the territory

of the State of Madhva Pradesh.

[No. R-31015/8/2004-0R, 11}
HARISH KUMAR, Under Secy.

3 fewett, 29 Semg, 2004

. WL 1926, —F= 8 TTHR F Yiferem SR afas
eIy (" § IvEm ¥ stfiwr = o) ettufam,
1962 (1962 1 50) (o 7o T Tvam, 5o Srfufm
FE T R) F AT 3 F INUW (1) F AdE awl wwa
L. M. 1962, AR 15-06-2002 0, TH A= & Hors
s | faffee uf # 7@ (sfren) fofee g e
T ¥ T~ TETengd THas = F Memm 3 13famm
T % qitae= ¥ o v faen % wEem * fig
I TR AT a7l T W TR STYE F N Y
o,

05-10-2002 & STer Fq 41 5 o

S WETeTE foeT F WA § SEa § una e W
e i g fomn #3 fam man # o 5 orTe W
feam T 2

st weam i A, 399 sfafras =) a6 &
Iva (1) F o I FET TR W O R A R

3, Fefte T A v i e e 3 v
3R T T € W R fr s ik weweme s ¥
ferg arifire #, Sod STM ¥ erfieR = ok =Y W
ot fEan &

I W, FHT TR, IW AfFEE T 0w 6
SYUI (1) S0 wew vEE W w49 SR §u 9w =5on
w ¥ 5 0 st | wom st § faffde g §
TEYers fowT™ % STar % stfumn % el fre s ¥

3R =t TR, I P = a6 F sTaw
(4) B0 v wivdl = wim w2 gy, Pew ddt € o
oRTerEs faeT & g vfa § svdm e erfver, 59 seon
F T T A Y, FEE aEwn § i 29 % e,
eI frem @ e Y e e (i) s d
e g ok aguR, oft § 1R sEm T efiew, ®
TR SRR Preiemi ol v 3 srdl @ gy, ooit el
¥ 7, 1 (3fen) fafrde ¥ ffim #m

S

fren  wedter o =y AT,
aifeha w0
%+ T
eI
(FRmH)

1 2 3 4 5
TEEE IS SiHaAd 147 0~09-50
EISI 0-04-50
TEA E 0-43-00
RIS 0-01-50
146 0-08-00
g WA 0-38-50
142 0-10-50
FERAT A 0-21-00
143 0-06-00
TR wHE 0-27-00
160 0-10-20
TR A 0-20-50
461 0-15-00
T R 0-45-00
194 0-16-50
T TEHE 0-55-00
238 0-07-50
237 0-02-85
WEA A 0-09-50
T 0-07-50

239 0-19-50




3 [T 3(ii) ] YIRA 1 A : AT 7, 2004/9167 16, 1926 4741
1 2 3 4 5 And, further, in exercise of the powers conferred by
~ - sub-section (4) of Section 6 of the said Act, the Central
SIS SHUTT - ST 303 0-57-00 Government hereby directs that the Right of User in the
236 0-04-50 said land for laying the pipeline shall, instead of vesting
209 0-61~50 in the Central Government, vest, on this date of the
252 0-09-00 it.lbl‘icati?n ofi this declaration, in the GAIL (India)
253 0-31-00 - 1mmted, free from alt encumbrances.
256 0-18-00 SCHEDULE
257 0-19-50 Distt. Tehsit  Village Survey No.  Areato be
TG W 0-18-90 Acquired for
276 0-07-50 - RO
WER A 0-66-00 (in Hectare)
229 0-21-00 1 2 3 4 5
16-30 Valsad Umargam Ankalas 147 0-09-50
268 - 0-01-50 | Nala 0-04-50"
26 0-12-50 Govt. Land 0-43-00
270 0-07-50 Nala 0-01-50
wEG A 0-53-50 146 0-08-00
Govt. Land 0-38-50
am 07-83-95 s 0-10-50
[ FTgel §.- T, 14014/12/03-SR, (4rm7-1) ] Govt. Land 0-21-00
TH. =Y. AvEw, ST wha G 14]3: . 0-36'83
vt. Lan 0-27-
New Delhi, the 29th July, 2004 "o 0-10.20
5.0. 1926.—Whereas by notification of the Govt. Land 0-20-30
Government of India in the Ministry of Petroleum and 461 0-15-00
Natural Gas number S.0. 1962, dated 15-06-2002 issued Govt. Land 0-45-00
under sub-section (1) of Section 3 of the Petroleum and 194 0-16-50
Minerals Pipelines (Acquisition of Right of User in Land) Govt. Land 0-55-00
Act, 1962 (50 of 1962) (hereinafter referred to as the said 238 - 0-07-50
Act), the Central Government declared its intention to 237 0-02-85
acquire the right of user in the land specified in the Gowt. Land 0-09-50
Schedule appended to that notification for the purpose of Canal 0-07-50
laying pipeline for transport of Natural Gas through 239 0-19-50
Hazira--Uran pipeline project in the State of Gujarat by 303 0-57-00
the GAIL (India) Limited; 236 0-04-50
And whereas copies of the said Gazette notification 209 0-61-50
were made available to the public on the 05-10-2002; g;i g'g?‘gg
And whereas the objections received from the public 256 0: 1 8:0()
to the laying of the pipeline have been considered and 257 0-19-50
disallowed by the competent authroity; Govt. Land 0-18-90
And whereas the competent authority has, under 276 0-07-50
sub-section (1) of Section 6 of the said Act, submitted its Gowt. Land 0-66-00
report to the Centrat Government; 229 0-21-00
And whereas the Central Government has, after Govt. Land 0-16-50
considering the said report, decided to acquire the Right 268 0-01-50
of User in the lands specified in the Schedule; 22760 g'(l)‘%'gg
Now;, therefore, in exercise of the powers conferred Govt. Land 0:53:50
by sub-section (1) of Section 6 of the said Act, the Central TO;I‘ AL 07-83-95

Government hereby declares that the Right of User in the
tand specified in the Schedule is hereby acquired for laying
the pipeline;

[File No. L-14014/12/03-G.P. (Part-I)]
S. B. MANDAL, Under Secy.
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=% fawetl, 29 AR, 2004

WL 3. 1927.—FFE FOFL H @AHEd R TE
ATITIF WA T € o HEy vea W sTRard | O
TETART T e TR Tied ¥ fog i (gfean)
foafgee gr, T TETEEA fHeE S =,
ferm & stmwa® wda T ¢ R 3w offa A, faed e
TEaETsT e S w1 WEE § SN St IR sifrEe |
ST

FA: ST, T TR, TR SR A e
(i F =T o ST R TS ) AtatEm, 1962 (1962
FT50) T ATY 2 FTIT AW (1) g0 WS NGl 1 wEm
FIH EO AE I I % ST # oIS % ST
TR SR AT T

w13 A, o S T | afite it | feaas g,
T AErE o3 Tl A StEiTem E 970 3 39 41 (1)
¥ o amE F TSI H qen-WeRive 39 stfeEEe @i
qfre T S A ST Y © W €, T fea W
e, i o = TR faeTe W F gey A, 4 g e
foroi, mam WD, T (Sfvem) fotaes, S 4, |
FIAAT, AT A, 3 €11 WIS, AT, T TG, ReW

= Fefirg =0 § ey 99 §E
HA

e cwdiE T w4 . AT,

sifete T

AL

TR

(B H)

1 2 3 4 5

TR Al AOTEed TR EE 00-17-00

U 1 00-37-00
e 00-09-00
Ec 00-09-00
g st TR 644 dt 00-01-00
643 TF 00-12-00
T 00-02-00
paz/Et 0 00-01-00
642/T T
641 9F 00-16-00
627 1 00-08~00
ki 00-03-00
631 00-11-00

630 00-05-00

1 2 3 4 5
TR sfeem fEEm 611 00-06-00
672 00-03-00
673 00-10-00
b 00-08-00
AR sfeam a@fEmeEr 102 00-01-00
10/4 1 00-06-00
10/5 00-04-00
1M1 9 00-05-00
11/3+4 Tt 00-05-00
11/6 Tt 00-06-00
12/1+2 Tt 00-01-00
12/3 Tt 00-12-00
12/4 0 00-05-00
12/4 W5 00-05-00
16 00-08-00
e feEm T ATEH 00-06-00
191 00-10-00
193 00-17-00
192 00-14-00
186 00-04-00
184 00-08-00
185 00-18-00
176 00-14-00
175 00-22-00
167 00-15-00
168 00-03-00
166 00-08-00
164 (0-15-00
165 00-16-00
AT 00-04-00
147 00-01-00
154 00-03-00
148 00-09-00
153 00-04-00
149 00-01-00
152 00-34-00
150 00-00-50
ATen 00-03-00
117 00-22-00
118/T+3t 00-01-00
g SHfearT T A 19/3 Tt 00-03-00
TEL ST I 00-58-00
20/ @ 00-03-00
20/2 9 00-04-00
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1 2 3 4 5 1 2 3 4 5

TR e e 5/1+2 d 00-08-00 [TE SAfEEE e En 10 00-12-00
4 00-10-00 9 00-05-00
3 00-03-00 119 00-01-00
6 00-01-00 TR 00-05-00
211+2 00-29-00 19 00-01-00
e 00-05-00 20 00-03-00
8 00-01-00 22 00-00-50
9 00-11-00 e 00-06-00
10 00-17-00 40 00-30-00
1 00-03-00 42 00-15-00
12 00-14-00 41 00-06-00
e 00-03-00 47 00-00-50
18 00-29-00 46 00-14-00
17 00-01-00 54 00-01-00
19 00-05-00 57 00-47-00
20 00-17-00 58 00-00-50
21 00-04-00 61 00-30-00
23 00-23-00 % 00-02-00
24 00-11-00 74 00-16-00
25 00-08-00 93 00-02-00
e 00-03-00 95 00-08-00
39 00-11-00 X 94 00-03-00
42 00-01-00 92 00-18~00

40 00-07-00 91 00-11-00
38 00-07-00 90 00-05-00
41 00-03-00 85 00-06-00
45 00-33-00 84 00-04-00
49/at 00-07-00 83 00-00-50
48 00-14-00 82 00-10-00
53 00-16-00 81 00-09-00
>4 00-01-00 i srferam wEERR 5 00-07-00
55 00-12-00 St 00-06-00
56 00-15-00 i 00-07-00

e 00-20-00 )

107 00-05-00 TR sfeaEr FHEe 251 00-00-50
84 00-14-00 ‘ 250 00-17-00
85 00-16-00 249 00-10-00
S— (10-48-00 207 00-07-00
87 00-04-00 206 00-01-00
RAR LA oG R o o3 110 00-02-00
g sifeam wfaw Ew 6 00-03-00 118 00-02-00
13 00-14-00 M 00-01-00

7 00-11-00 117 00-08-00
12 00-20-00 119 00-02-00
n 00-05-00 120 00-02-00
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4 5 1 2 3 4 5
TR T TEEE 121 00-09-00 WG sifeETT dEATE 82/1 Tt 00-16-00
116 00-07-00 g2/2 1t 00-07-00
122 00-08-00 83 00-04-00
125 00-01-00 182 00-68-00
124 00-11-00 180 00-35--00
123 00-01-00 185/ Q1 00-30-00
133 00-18-00 g5 T 00-01-00

132 00-03-00

134 00-03-00 T ST SR 33/1 7 00-04-00
131 00-09-00 33/2+3 00-08-00
152 00-13-00 33/4 i 00~08-00
130 00-02-00 33/5 00-05-00
153 00-17-00 33/6 00-15-00
154 00-23-00 34/1 00-10-00
45 00-02-00 35/1/1 00-08-00
48 00-02-00 3s/1/2 9t 00-06-00
46 00~15-00 36 00-38-00
47 00-15-00 211 00-26-00
B Hail 00-03-00 21/2 00-02-00
37 00-12~00 41/1 1t 00-12-00
36 00-23-00 a41/2 7t 00-15-00
33 00-28-00 41/3 9 00-08-00
31 00-13-00 41/4 9t 00-03-00
29 00-01-00 17/1 9t 00-05-00
T AT SRR 2 00-01-00 18 00-04-00
89 00-32-00 19 00-04-00
90/3 Tt 00-17-00 32 00-01-00
02127 00-02-00 g st SAT 66/T2 T 00-39-00
50/1 T 00-31-00 66/3 Tt :00-30-00
90/2/1 Tt 00-03-00 57,1 00-19-00
TR s S 58 00-04-00 s7/3 00--23-00
57 00-02-00 57/4 Tt 00-19-00
59 00-15-00 56/1 T 00-15-00
60 00-17-00 s6/2Q Tt 00-14-00
61/1 ¢ W 00-02-00 191189 01-05-00
6171 F 00-12-00 15/1 T 00-02-00
61/3 "0 00-15-00 15/2 00-07-00
62/1 0 d 00-01-00 16/18 00-25-00
63 00-24-00 16/2 T 00-04-00
64 00-08~00 16/4 0 00-02-00
67/1 4 00-31-00 16/5 df 00-03-00
67/271 00-02-00 18T 00-05-00
67/4  00-01-00 182 00-12-00
67/5 91 00-02-00 1873 T 00-01-00
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1 2 3 4 5 1 2 3 4 5
T S 124 01-34-00 oz stferamr o 40 00-02-00
n9 00-02-00 i 35 00-08-00
ol oo
TR W 00-52-00 ¥ 00-02-00
133 00-35-00 g AfeEm d=an 412 00-01-00
413 00-07-00
TIE e rwtaTe ﬂﬁtﬁ 00-22-00 414 00-03-00
A N 00-20-00 415 00-~12-00
6/4;; @ 00-13-00 417 00-10-00
6/4 00~07-00 s 00-03-00
6/5 Tt 00-06-00 6 00-01-00
6/7 ::;r 00-05-00 4 00-06-00
6/8 00~02-00 3 00-09-00
7/4 00-14-00 ) 00-05-00
7/5q Tt 00-12-00 ; 00-02-00
7/5% 00-09-00 T T 00-10-00
7/6 00-09-00
g/ it 00-10-00 g sffeEr smiEn 83 00-03-00
8/3 00-10-00 82 00~13-00
8/6 00-01-00 81 00-10-00
11/4g Tt 00-16-00 77 00-01-00
11/2 7 00~12-00 85 00-06-00
11/3 7 00-01-00 80 00-09-00
11/4 0 00-01-00 29 00-14-00
11/5 It 00-23-00 30 00-12-00
10/2 9t 00-07-00 28 00-10-00
10/3 00-07~00 31 00-10-00
10/4 T 00-14-00 33 00-02-00
10/9 Tt 00-01-00 26 00-00-50
g Sfear o wh 16/1 Tt 00-15-00 32 00-27-00
e 16/2 00-12-00 20 00-24-00
151 00-08-00 17 00-08-00
F 00-16-00 21 00-09-00
152 N 17 00-10-00
15/3 00-15-00 1 00-10-00
22 00-08-00 ;5 00-03-00
21/1 00-27-00
8 00-26-00
20 00-30-00 5 00-13-00
23/1 00-02-00 ] 00-10-00
27/3 7 00-13-00 P 00-07-00
27/4 it 00-18-00
23/T Tt 00-46-00 TR HAeEr Haear 16 00-09-00
28 00-03-00 17 00~26-00
T 00-03-00 19 00-14-00
36 00-02-00 24 00-17-00
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1 2 3 4 5 1 2 3 4 5

T 25 00-00-50 TR SEEm ERETET 91g 00-02-00
30 00-18-00 89 00-25-00
54 00-00-50 49 00-21-00
13 00-48-00 88 00-00-50
53 00-16-00 87 00-08-00
52 00-07-00 50 00-14-00
60 00-05-00 52 00-00-50
55 00-12-00 51 00-08-00
102 00-16-00 78 00-10-00
101 00-06-00 77 00-17-00
103 00-16-00 74 00-00-50
109 00-04-00 70 00-05-00
108 00-13-00 69 00-08-00
107 00-06-00 e 00-25-00
FEq 00-03-00 57 00-01-00
11 00-02-00 68 00-04-00
TR ST e 37 00-15-00 67 00-10-00
¥ 00-29-00 60 00-13-00
35 00-15-00 e 00-05-00
33 00-11-00 Targ  stfeem fafE 231 00-04-00
46 00-24-00 250 00-00-50
47 00-13-00 251 00-22-00
56 00-14-00 256 00-12-00
55 00-12-00 263 00-05-00
57 00-01-00 262 00-11-00
51 00-25-00 274 00-26-00
54 00-00-50 277 00-16-00
52 00-15-00 282 00-09-00
53 00-11-00 281 00-00-50
TG TR TR 137 00-41-00 283 00-05-00
202 00-04-00 ren 00-03-00
133 00-07-00 291 00-05-00
136 00-08-00 292 00-05-00
135 00-11-00 294 00-22-00
123 00-12-00 296 00-17-00
124 00-03-00 297 00-05-00
122 00-19-00 e 00-06-00
— 00-05-00 300 00-03-00
104 00~17-00 303 00-22-00
105 00-05-00 304 00-26-00
106 00-08-00 T SHfefam Fo@R T SR T 00-33-00
108 ¢0-19-00 CuIE] 49 00-20-00
e 00-02-00 45 00-20-00
9T+t 00-21-00 44 00-02-00

BRUTUT TN IR tor
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1 2 3 4 5 1 2 3 4 5
[E  AfFET TEER T 43 00-20-50 TR  fEm FEHS! 1741 00-05-00
g 42 00-03-00 Fraesit 177 00-01-00
67 00-17-00 185/14 00-02-00
68 00-09-00 185/15 00-21-00
70 00-00-50 185/16 00-07-00
69 00-08-00 TER W 00-23-00
7 00-03-00 g SAfeEr GRYAR 43 00-02-00
81 00-03-00 44 00-10-00
73 00-23-00 45 00-03-00
75 00-15-00 46 00-16-00
AT 00-14-00 38 00-04-00
78 00-00-50 52 00-03-00
77 00-03-00 51 00-08-00
76 00-03-00 53 00-03-00
123 00-20-00 54 00-04-00
126 00-14-00" 55 00-01-00
121 00-17-00 50 00-02-00
122 00-03-00 58 00-15-00
120 00-15-00 59 00-12-00
112 00-07-00 68 00-03-00
113 00-15-00 70 00-10-00
11 00~04-00 87 00-04-00
71 00-08-00
e AfFET FEE 96 00~06-00 84 00~23-00
Frerdt 97 00-19-00 72 00-01-00
Tz 00-03-00 83 00-15-00
145 00-17-00 85 00-01-00
151 00-17-00 39 00-03-00
150/1 00-09-00 82 30-29-00
150/2 00-24-00 108 00-02-00
148 00~06-00 109 00-03-00
157 00-04-00 . 114 00-17-00
158 00-08-00 115 00-04-00
159 00-08-00 113 00-15-00
16072 00-08-00 9 00-04-00
61 00-15-00 120 00-12-00
166 00-14-00 126 00-11-00
165 00-44-00 125 00-03-00
123 00-02-00
e 00-04-00 122 00-08-00
TR 9 00-08-00 233 00-08-00
163 00-15-00 270 00-03-00
ST ST 00-66-00 273 00-25-00
T SHEE 00-02-00 17 00-21-00
173 00-25-00 - 00-08-00
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1 2 3 4 5 1 2 3 4 5
[Ag SfeEm aeER 174 00-03-00 oy aftem g 44 it 00-04-00
173 00-03-00 54 dt 00~-08-00
TR WHE 00-31-00 sg It 00-05-00
171 00-00-50 55 ot 00-10-00
156/T+= 00-07-00 56 00~-12-00
169 00-08~00 122 W 00-04-00
157 00-20-00 121 00-19-00
158 00-21-00 76 00-03-00
159 00-15-00 75 00-02-00
TN WHE 00-02-00 77 00-47-00
150 00-01-00 97 00~09-00
160 00-00-50 98 00~08-00
162 00-08-00 99 00-21-00
148 00-22-00 101 00-01~00
149 00-00-50 102 . Q0-13-00
62 00-15-00 104 00~20-00
147 00-01-00 105 00-01-00
146 00-00-50 93 00-12-00
63 00~17-00 106 00-28-00
56 00-13-00 109 00-03-00
66 00-04-00 TR Srfemm wRgTEA  3/3 00-11-00
53 00-08-00 3/2q 00-~14-00
35 00-01-00 3/2Et 00~19-00
54 00~12-00 3/1 00-47-00
34 00~03-00 /1% 00~01-00
33 00-12-00 2/ 00~52-00
32 00-09-00 1/3 9t 00-05-00
3 00-13-00 1/2 ¢ " 00-02-00
1 00-09-00 Bl 00-05-00
2 00-26-00 oy stherm @ 194 00-01-00
3 00-05-00 192/ TR 00-15-00
4 00-02-00 193 00-07-00
> 00-04-~00 182 00-28-00
6 00-06-00 181 00-40-00
7 00-01-00 179 00-10-00
TFE st aEy =y 00-23-00 178 00-07-00
43/ 00-17-00 e 00-03-00
P 00-02-00 141 00-02-00
4s 00-01-00 142 00-46-00
144 00-21-00
g effeEm firmg 37 F 00-02-00 145 00-21-00
ag Tt 00-02-00 132 00-45-00
39 9 00~25-00 133 00-20-00
40 00~11-00 128 00-11-00
43 00-12-00 129 00-26-00




[P II—a® 3(ii) ] W T T IR 7, 2004/47T80 16, 1926 4749
1 2. 3 4 5 1 2 3 4 5
Ty S e e 00-03-00 g s W 318 00-04-00
60 00-14-00 318/Y 00-08-00
59 00-17-00 - 00-03-00
64 00-09-00
63 00-18-00  THTE  fweEm Wi 190 00-18-00
62 00-01-00 191/g gt 00-01-00
110 00~-14-00 19174t
109 00-03-00 260 00-04-00
105 00-12-00 263 00-02-00
104 00-02-00 262 00-12-00
78 00-17-00 267 00-12-00
103/q 9 00-07-00 268 00-21-00
79 00-08-00 269 00-24-00
80 00-13-00 259 00-05-00
93 00-13-00 270 00-02-00
81 00-01-00 281 00-09-00
92 00-48~00 280 00-14-00
89 00-01-00 278 00-02-00
90 00-32-00 277 00-18-00
91 00-15-00 279 00-19-00
193 00-03-00
T SEmE WO AT 00-03-00 292 00~02-00
= 00-07-00 298 00-22-00
204 00-23-00 296 00-03-00
207 00-14-00 297 00-13-00
208 00-13-00 300/ 9 00-05-00
223 00-14-00 300/% 00-13-00
229 00-09-00 AT 00-05-00
228 00140 g e Wi 91 00-02-00
226 00-13-00 o 50-15-00
227 00-01-00
225 00-02-00 7 00-30-00
94 00-01-00
2;::{ gg:gjisg 1Mad 01-10-00
' w 00-15-00
232 00-11-00
235 00-09-00 ~ TFTE  HfeTE™T  wEIwE 348 00-04-00
246 00-01-00 347 00-39-00
237 00-04-00 343 00-12-00
238 00~-02-00 341 00-19-00
242 00-06-00 334 00-02-00
241 00-10-00 335 00-22-00
239 00-03-00 340 00-01-00
240 00-08-00 336 00-12-00
150 00-10-00 332 00-02-00
251 00-09-00 337 00-08-00




4750 THE GAZETTE OF INDIA : AUGUST 7, 2004/SRAVANA 16, 1926 [ParT ITI——S8EC. 3(ii)]
1 2 3 4 5 1 2 3 4 5
g sifeErm wgTTEn 338 00-09-00 TR Ao aAcHA 281 @ 00-02~00
321 00-04-00 30/5 9@ 00-28-00
322 00-20-00 30/3¢  00-03-00
323 00-04-00 30/4 9t 00-05-00
299 00-03-00 30/2 9t 00-02-00
300 00-09-00 WHT AR 00-28-00
298 00-01-00 97 00-02-00
301 00-19-00 o S = 00-28-00
297 00-13-00 » 00-09-00
286 00-07-00 13 00-12-00
287 00-07-00 12 00-05-00
. e
10 00-03-00
291 00-11-00 . 00-05-00
290 00-09-00 . 00-14-00
292 00-08-00
T 00-03-00 g W AOET 107/T (204)  00-32-00
211 00-28-00 97 00-09-00
205 00-01-00 98/1 00-09-00
TH A G H 00-06-00 98/2q 9t 00-15-00
208 00-01-00 98/ 2%t Y 00-15-00
. - N 98/274t 9t 00-05-00
e TR 92/ 00-19-00 98/2 | 00-11-00
6 00-062-00 100 00-01-00
7/4 T 00-08-00
7/3 0 00-07-00 U ¥ el i 209 00-06-00
7/2 Mt 00-20-00 211 00-02-00
9/5 Tt 00-13-00 205 00-13-00
9/6 It 00-08-00 208 00-05-00
9/4 T 00-01-00 206 00-03-00
9/3 Tt 00-23-00 207 00-03-00
9/2 Tt 00-31-00 194 00-02-00
9/1 T 00-06-00 195 00-11-00
10 00-18-00 199 00-01-00
111 00-01-00 198 00-10-00
11/3 T 00-01-00 196 00-27-00
11/5 Tt £0-01-00 197 00-02-00
15/4 T 00-14--00 186 00-04-00
15/3 00-10-00 106 001600
15/2 9t 00-22-00 105 00-08-00"
15/1 T} 00-07-00 110 00-17-00
14/2 Tt 00-01-00 102 00-15-00
27/1 Tt 00-23-00 101 00~12-00
27/2 0 00-02-00 T 00-09-00
29/4 Tt 00-07-00 113 00-19-00
29/2 7T 00-15-00 114 00-00-50




[amII—aE 3(ii)] WHE & 99 : TR 7, 2004/9EW 16, 1926 4751
1 2 3 4 5 1 2 3 4 5
TR UM RS 115 00-23-00 TIE WM g REen  15/2u 00~12-00
117 00-03-00 13/12 Tt 00-01-00
123 00-24-00 13/11 9 00-02-00
127 00-18-00 13/10 4t 00-03-00
122 00-05-00 13/9% 3t 00-09-00
13/8 Tt 00-07-00
TFE U emfaett  25/3 00-14-00
13/6+7T Tt 00-05-00
25/151 4t 00-01-00
13/5 it 00-02-00
25/2 00-08-00
13/4 9 00-02-00
24/6 T 00-13~00
13/3 9 00-03-00
2472 it 00-08-00
13/2 9 00-05-00
2444 it 00-14-00
: 13/1 9 00-09-00
24/3 Tt 00-03-00
14/1T Y 00-01-00
24/1 Tt 00-08-00
1471791 00-08-00
2172 9t 00-01-00
e 00-18-00
18/5 4t 00-01-00 .
11/3 4t D0-06-00
18/4 9 00-04-00
11/4 " 00-06-00
18/3 it 00-05-00
1171 9t 00-13-00
18/2 @ 00-11-00
1172 9t 00-01-00
18/1 T 00-29-00
1772 % 00-23-00 T uTTs T 62/2 00-34-00
173 00-01-00 62/1 1 00-28-00
1575 § 00-20-00 60/77 Y 00-02-00
15/2 @ 00-01-00 62/t =
15/3 00-20-00 6072 T 00-11-00
15/4 it 00-04-00 61/2 2 00-13-00
15/1 @t 00-09-00 611 00-13-00
A4 00-02-00 61/3 @ 00-16-00
14/ 1 4t 58/2 2 00-34-00
18 00-05-00 58/3 i 00-04-00
et 00-05-00 54/3 00-10-00
54/2 7§ 00-10-00
TR um TEEn 2318 R 00-07-00 54/1 G 00-08-00
23/10 00-21-00 53 00-35-00
23/2 7 00-20-00 52/2 7 00-02-00
23/3 7 00-10-00 52/3 1 00-10-00
12/8 3 00-19-00 AT 00-09-00
18/19 0 00-31-00 50 00-03-00
1817 00-24-00 381 R 00-11-00
17/25) 9 00-14-00 38/79 9
17/2q®  00-13-00 39/2 7t 00-01-00
161 00-05-00 39/3 it 00-23-00
16/ 7T ¥ 00-12-00 39/4 Tt 00-40-00
16/150 it 00-03~00 39/5 Tt 00~25-00
16/ 9 00-01-00 37/70, 5T 00-33-00
REEA 00-10-00 37/73, 78, 7 2t
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1 3 4 3 1 2 3 4 5
T oy Rt 3710 00-02-00 TTE  gUrTE  sIEER 49 00-02-00
37/8 T 00-09-00 52 00-15-00
37/6 T 00~03-00 : 64 00-08-00
37/5 7 00-05-00 53 00-20-00
3671 T 00-13-00 54 00-19-00
36/4 T 00-20-00 55 00-14-00
35/4 T 00-05-00 56 00-29-00
35/37, 391 00-17~00 57 00-03~-00
3s/2 Tt 00-21-00 23 00-23-00
35/1 7 00-11-00 24 00-01-00
311 T 00-01-00 22 00-01-00
A 2 00-20-00
TR gErTr fag v 18/ kil 00-01-00 18 00-09-00
16T W 00-01-00 14 00-11-00
wzmzﬁ 00-15-00 1 00-09-00
17/2 00-01-00 15 00-17-00
" 00-24-00 13 00-01-00
12/4 Tﬂ; 00-01-00 1 00-21-00
12/5 00-42-00 1 00-15-00
12/6 00-04-00 9 00-06-00
5/1 *ﬁ 00-04-00 8 00-13-00
6/2 ™ 00-01-00 ; 00-18-00
\ 6/4::? 00-37-00 AT TR 00-01-00
W;w 00-01-00 e 00-05-00
. N 00-41-00 598 00-18-00
S_fnzw gg_;i_gg 597 00-07-00
48/17 Tt 00-15-00 ¢ 00-19-00
599 00-01-00
48/14t Tt
562 00~20-00
48/3 *ﬁ 00-04-00 64 00-36-00
48/4 T 00-09-00 563 00-20-00
46/3 T 00-44-00
N 00-01-00 557 00-01-00
4518 556 00~29-00
45/1 Tﬁ 553 00-01-00
45,27 Tt 00-15-00 564 00-08-00
45/t T
K 552/Q qt 00-25-00
33;//11572 00-29-00 sso/e G
i 551 00~17-00
3g/2 7 00-19-00 550 00-01-00
?9 00-16-00 548 00-13-00
4:;;? Ogi’;gz:zg 545 00-07-00
. 542 00-11-00
TR TOrTE ST 50 00-04-00 543 00-12-00
43 00-05-00 541 00-04-00

51 00-17-00 540 00-04-00




[o9m [I—&% 3(ii) ] REA 21 TSTIA : 3R 7, 2004/5T69 16, 1926 4753
1 2 3 4 5 1 2 3 4 5
TR gurrE  HEEet 606 W 00-08-00  TWR gyrE W& 584 00-22-00
60/1 9 00~06-00 585 00-19-00
s8/3 M 00-05-00 625 00-01-00
58/2 Wt 00-04-00 A g e - 012000
58/1 00-31-00 34 00-01-00
e 00-05-00 35 00-08-00
TR gy a9 T 00-07-00 240 00-25-00
% 00-01-00 239 00-01-00
98 00~10-00 237 00-10-00
97 00-04-00 236 00-14-00
130 00-05-00 I 00-06-00
135 00-03-00 235 00-46-00
134 00-07-00 e 17 L0-08-00
140 00-31-00 246 = it 00-22-00
142 00-19-00 TR A 00-19-00
143 00-16-00 247 00-01-00
145 00-01-00  TOTE  JUE  wEE Wl WA 02-42-00
144 00-02-00 > 00-48-00
4271 00-20-00 5 00-06-00
sy 55 00-05-00
88 00-05-00 > 00-07-00
22 00-15-00
43 00-09-00 — 00-07-00
44 00-08-00

45 00-04-00 AT FGUME AT AT 00-06-00
3 00-87-00 12/3 00-23-00
18 00-02-00 12/2 Wt 00-03-00
187 00-14-00 12/4 00-14-00
31 00-12-00 10/2 W 00-08-00
508 00-07-00 10/1 ¥t 00-15-00
609 00-09-00 8 00-11-00
623 00-07-00 11/1 00-16-00
w07 00-14-00 9/6 00-01-00
9/2 it 00-08-00
624 00-02-00 9/1 00-03-00
606/1,2 00-08-00 273 %t 00-08-00
604 00-03-00 7/2 it 00-07-00
626 00-39-00 70 00-01-00
568 00-02-00 8/1 00-43-00
569 00-03-00 8/2 it 00-00-50
627 00-33-00 37 00-03-00
596 00-07-00 3 00-59-00
595 00-20-00 2/3 00-35-00
582 00-33-00 2/1 00-01-00
592 00-01-00 2/2 M 00-01-00
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2

2 3 4 5 1 2 3 4 5
THE  HETE G 630 T 00-21-00 TR GurE aEEst 197 00-08-00
635t T 00-31-00 208 00-06-00
paelt 9 00-47-00 209 00-01-00
6os T 00-06-00 297 00-12-00
ST W 00-15-00 204 00-01-00
&7=1 1t 00-05-00 298 00-16-00
68 00-05-00 219 00-16-00
69 00-05-00 223 00-04-00
70 00-01-00 222 00-03-00
71 00-05-00 239 00-01-00
72 00-09-00 240 00-24-00
73 00-19-00 245 00-01-00
747 1 00-04-00 243 00-36-00
yZVe el 00-16-00 247 00-03-00
57 00-01-00 242 00-13-00
9% 00-09-00 wWEER R 00-18-00
86 00-01-00
TIe 4 TS 00~ 18-00
38 00-01-00 L il !
148 00-17-00
89 00-02-00
. 149 00-17-00
e 00-05-00
150 00-16-00
30 00-01-00
151 00-44-00
31 00-01-00
158 00-35-00
92 £0--01-00 )
157 00-19-00
95 00-07-00
160 00-44-00
100 00-07-00
163 00-20-00
101 00-04-00
166 00-03-00
112 00-06-00
" 00-06-00 167 00-01-00
162/2 00-30-00
114 00-07-00
115 00-05-00 e 1w AT 194 00-10-00
116 00-07-00 200 00-32-00
117 00-10-00 199/2 9t 00-12-00
118 00-05-00 199/1 q 00-01-00
119 00-01-00 201 00-01-00
120 00-01-00 T = 00-14-00
AT 00-03-00 170 00-14-00
159 00-01-00 173 00-17-00
154 00-03-00 174 00-32-00
155 00-04-00 172 00-03-00
153 00-02-00 157 00-01-00
152 00-01-00 151 00-44-00
154 00-20-00 150 00-12-00
198 00-33-00 147 00-03-00
192 00-01-00 149 00-23-00
196 00-07-00 119 00-27-00




[ w1 [1—8% 3(ii)] R T T99A : ITTE 7, 2004/ & 16, 1926 4755
1 2 3 4 5 1 2 3 4 5
IR T i 116 00-10-00 e U RIBIE ] 71 00-03-00
118 00-12-00 72 00-20-00
117 00-21-00 el 00-12-00
124 00-03-00
101 00-ag-00 T U3 Ferra 321 00-01-00
o 00-34-00 322 00-08~00
o 00-03-00 318 00-08-00
o 00-02-00 319 00-02-00
& 00-10-00 317 00-07-00
50 00-09-00 313 00-14-00
e 50-08-00 316 00-13-00
325 00-02-00
o O RlNiei] 235 00~-29-00 326 00-19-00
233 00-19-00 315 00-31-00
236 00-01-00 399 00-04-00
226 00-12-00 3037 00-51-00
227 00-01-00 e 00-06-00
225 00-08-00 302 00-08-00
224 00-19-00 297 00-17-00
223 00-02-00 9% 00-36-00
222 00-05-00 595 00-15-00
00-02-00 288 00-22-00
6 00-04-00 289 00-02-00
4 00-04-00 287 00-04-00
8 00-06-00 286 00-02-00
10 00-40-00 284 00-01-00
55 00-07-00 285 00-13-00
>4 00-01-00 283 00-01-00
280 00-05-00 282 00-15-00
57 00-25-00 356 00-07-00
>8 00-03-00 264 00-20-00
9 00-07-00 258/W1 R 00-23-00
60 00-03-00 261 00-04-00
61 00-03-00 Gl 00-06-00
63 00-04-00
62 00-04-00 g e TG, 138 00-07-00
84 00-03-00 139 00-15-00
85 0C-02-00 136 00-27-00
83 00-13-00 OTEH SR 00-08-00
82 00-09-00 A 00-05-00
81 00-03-00 143 00-50-00
79 00-09-00 127 00-19-00
80 00-01-00 147 00-01-00
78 00-05-00 135 00-04-00
77 00'.“02,00 145 00-03-00
76 00-01-00 129 00-11-00
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9 2 3 4 5 1 2 3 4 5

TG T ElGicy 128 00-12-00 g e 2T 55 00-06-00

BEA THA 00-09-00 54 00-05-00

117 00-01-00 57 00-24-00

118 00-29-00 58 00-07-00

THFREET 93 00 05-00 59 00- 14-00

15 00-11-00 60 00-05-00

114 00-25-00 62 00-04-00

107 00-01-00 61 00-15-00

99 00-30-00 46 00-11-00

98 00-01-00 17 00-14-00

97 00-12 00 16 00-01-00

95 00-15-00 45 00-01-00

89 00-15-00 18 00-13-00

96 00-01-00 20 00-09-00

84 0C-02--00 26 00-10-00

90 00-01-00 25/ Tt 00-01-00

91 00 08--00 493 00-05-00

932 1 00-09-00 3 00-20-00

92 00-07-00 492 00-10-00

3841 00-25-00 e 00-14-00

35 00-35-00 27 00-17-00

a7 W00 g it 170 00-15-00

31 00-09-00 294 00-29-00

33 a0-28-00 249 00-01-00

R A T 188 00-51-00 _ 291 00-32-00

167 00-17-00 293 00-01-00

160 00-02-00 290 00-01-00

1667 T 00-31-00 e 00-02-00

Ril&) 20 -07-00 283 00-06-00

156 00 21-00 281 00-05-00

102 00 15-00 284 00-09-00

155 00-02-00 285 00-10-00

103 00 -06-00 296 00-03-00

104 00-15-00 208 00-06-00

105 00-11-00 T 00-08-00

9% 00-10-00 278 00-05-00

106 00-12-00 274 00-01-00

107 00 -02-00 e 00-07-00

97 00 -01-00 305 00-19-00

%6 00-02-00 ' 303 00-12-00

95 00-21-00 304 00-11-00

°3T M 00-17-00 306 00-06-00

94 00 02-00 365 00-02-00

9T T Q0-61 -00 369 00-11-00

Tz Q0-05-00 362 00-14-00
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i 2 3 4 5 1 2 3 4 5
TR T wFTT 361 00-14-00 TR U vaueM 221 00-40-00
366 00-13-00 ' 232 00-06-00
370 00-01-00 231 00-15-00
GlksH 00-08-00 234 00-08-00
373 00-12-00 Jz 00-03-00
374/0 T 00-32-00 255 00-24-00
379 00-26-00 254 00-06-00
281 00-10-00 264 00-02-00
382 00-14-00 265 00-24-00
388/T T 00-43-00 266 00-20-00
386 00-02-00 268 00-12-00
387 00-05-0C 281 00-03-00
383 00-01-00 280 00-16-00
392 00-01-0C 282 00-10-00
391 00-21-00 286 00-36-00
395 00-13-00 287 00-05-00
396 00-12-00 285 00-20-00
400 00~34-00
soom o0-07-00 WA Tw T 212 00-07-00
401/q Tt 00-24-00 213 00-13-00
21 00-06-00
T TR waTes 130 00-25-00 214 00-C0-50
150 00-01-00 216 00-13-00
131 00-01-00 215 00-06-00
132 00-04-00 219/ 0C-14-00
128 00-02-00 21971 i 00-01-00
123 00-21-00 225 00-17-00
121 00-03-00 218 00-01-00
136 00-11-00 220 00-02-00
134 00-01-00 228 00-19-00
122 00-02-00 229 00-06-00
119 00-22-C0 23077 0 00-34 -00
117 00-06-00 231 00-00-30
116 00-12-0C 261 00-01-00
113 00-25-00 358 00 0700
200 00-06-00 257 00 -04-00
201 00-06-00 256 00-07-00
202 00-14-00 264 00 02-00
86 00-15-00 266/T T 00-12-00
203 00-02-00 267 00-10 -00
8 00-04-00 268 00-02-00
83 0C-46-00C 250 00-10-00
218 00600 249 00-12-C0
219 00-04-00 248 00-11-00
220 00-04-00 316 00-23-900
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1 2 3 4 5

TR T 7T 315 00-01-00
314 00-09-00
313 00-13-00
312 00-41-00
371 00-01-00
139 00-18-00
344 00-06-00
345 00-01-00
343 00-02-00
344 00-01-00
242 00-22-00
346 00-06-00
347 00-02-00
348 00-05-00
e 00-12-00

[ A 9. T51-14014/24/04 -5, |

TF. |t "AUes, e A
Now Delhi, the 29th July, 2004

8.0, 1927 —Whereas it appears to the Central
Government that it 15 necessary in the public interest that
for the transportation of petroleum gas [rorm Ambewadi
to That pipeline project 1n the State of Maharashtra, a
pipeline shoutd be lid by the GAIL (India) Limired:

And. whereas itappears o the Central Government
that for the purpose of laving the said pipeling, it is
necessary (o acquire the right of user in the land under
which the said pipeline is proposed to be laid and which
is described in the Schedule annexed to this notification:

Now. therefore. in exercise of the powers conferred
by sub-scction (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquusition of Right of User in Land)
Act. 1962 (30 af 1962). the Central Government herchy
declares its intention (o acquire the right of user therein.

Any person interested 1n the land deseribed in the
said Schedile nuay, within twentyv-one davs from the date
on which 1he copres of the notification 1ssued under sub-
section (1) ol Scetron 3 of the said Act. as published in
the Gazette of ludia are made available to the general
public. object 1n writing o the laying of the pipeline under
the land to the A 2. Shinde, Competent Authority. GAIL
(India) Lumited. Scator 8B, GAIL Cotony, 3rd Floor. 3D1
CBD. Belapur, Navi Mumbai, Malarashtra.

SCHEDULE
District Tehsil  Village Suvey  Areato be
No.  Acquired for
ROU
(In Hectare)
1 2 3 4 5

Raigad Alibaug Gherakille Govt. Land 00-17-00
Sagargad I 00-37-00
Nala 00-09-00
Hilly Area  00-09-00
Raigad Alibaug Kihim 644 P 00-01-00
043 P 00-12-00
Railway  00-02-00
642/BP  00-01-00

642/A P

041 P 00-16-00
627 P 00-08-00

Railway  00-03-00
631 00-11-00
630 00-05-0¢
611 00-06-00
672 00-03-00
673 00-10-00

Railway 00-08-00

Raigad Alibaug Kharsimdevi 10/2P (0-01-00
10/4 P 00-06-00
10/5 P 00-04-00
11/1P 00-05-00

11/3+4 P 00-05-00

11/6 P 00-06-00
12/1+2P  00-01-00
12/3p 00-12-00
12/4 P 00-05-00
12/4 A+5 00-05-00
16 00-08-00
Nala 00-06-00
151 0O-10~00
193 00-17-00
192 00-14-00
186 00-04-00
184 (00-08-00
185 00-18-00
176 00-14-00
175 00-22-00
167 00-135-00
168 00-03-00
166 00-08-00
164 00-15-00
165 00-16-00
Nala 00-04-00
147 00-01-00
154 00-03-00
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1 2 3 4 5 1 2 3 4 5
Raigad Alibaug Kharsimdevi 148 00-09-00  Raigad Alibaug Khatvira 6 00-03-00
153 00-04-00 Khar 13 00-14-00
149 00-01-00 7 00-11-00
152 00-34-00 12 00-20-00
150 00-00-50 1 00-03-00
Nala  00-03-00 10 00-12-00
117 00-22-00 1?9 gg:g?:gg
118/A+B  00-01-00 Nala 00.05.00
Raigad Alibaug Gam Tarfe 19/3 P 00-03-00 19 00-01-00
Parhur Govt. Land  00-58-00 20 00-03-00
20/1P 00-03-00 22 0G-00-50
202P  00-04-00 Nala 00-06-00
40 00-30-00
Raigad Alibaug Kopari 5/1+2P  00-08-00 42 00-15-00
Khare 4 00-10-00 41 00-06-00
3 00-03-00 47 00-00-50
6 00-01-00 46 00-14-00
2/1+2 00-29-00 54 00-01-00
Nala 00-03-00 57 00-47-00
8 00-01-00 58 00-00-50
9 00-11-00 61 00-30-00
10 00-17-00 96 00-02-00
11 00-03-00 74 00-16-00
12 00-14-00 93 00-02-00
Nala 00-03-00 95 00-08-00
18 00-29-00 94 00-03-00
17 00-01-00 92 00-18-00
19 00-05-00 91 00-11-00
20 00-17-00 90 00-05-00
)1 00-04-00 85 00-06-00
23 00-23-00 84 00-03-00.
24 00-11-00 2132 32:{1}3:38
25 00-08-00 0] 000900
Nala 00-03-00
39 00-11-00 Raigad Alibaug Kharmorvira 5 00-07-00
42 00-01-00 SHIL 00-06-00
40 00-07-00 River 00-07-00
38 00-07-00
41 00-03-00 Raigad Alibaug Kusumbale 251 00-00-50
45 00-33-00 250 00-17-00
49/BP  00-07-00 ;gg 83'(1)‘;“88
48 00-14-00 e
5 00-16-00 206 00-01-00
54 00-01-00 Raigad Alibaug Kharkalwad 110 00-02-00
35 00-12-00 ' 118 00-02-00
56 00-15-00 111 00-01-00
Nala 00-20-00 117 00-08-00
101 00-05-00 119 00-02-00
84 00-14-00 120 00-02-00
85 00-16-00 121 00-09-00
Nala 00-48-00 116 00-07-00
87 00-04-00 122 00-08-00
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! 2 3 4 5 1 2 3 4 5
Raigad Alibaug Kharkalwad 125 00-01-00 Raigad Alibaug Ambeghar 33/6 P 00-15-00
124 00-11-00 34/1P 00-10-00
123 00-01-00 35/1/1P 00-08-00
133 00-18-00 35/112P 00-06-00
132 00-03-00 36 00-38-00
134 00-03-00, 21/1P 00-26-00
131 00-09-00 2172 P 00-02-00
132 00-13-00 41/1P 00-12-00
130 00-02-00 4112 P 00-15-00
153 00-17-00 413 P 00-08-00
154 00-23-00 41/4 P 00-03-00
45 00-02-00 17/1P 00-05-00
48 00-02-00 18 00-04-00
46 00-15-00 19 00-04-00
47 00-15-00 32 00-01-00
Nala 00-03-00 ] .
37 06-12-00 Raigad Alibaug Ambepur 66/A2P  00-319-00
36 00-33-00 66/3 P 00-30-00
A 102800 S7/1AP  00-19-00
. 00-13-00 5713 P 00-23-00
i 000100 57/4 P 00-19-00
56/1P  00-15-00
Raigad Albaug  Dehenkoni 2 0-01-00 56/2AP  00-14-00
4 00-32-00 19/1/1AP  01-05-00
90/3 p 00-17-00 15/1P 00-02-00
90/2/2 P 00-02-00 15/2 P (0-07-00
S0/ 1 P 00-31-00 16/1E P 00-25-00
Y02/ P 00-03-00 16/2P 00-04-00
16/4 P 00-02-00
Raigad Alibaug  Poynad b 00-04-00 16/5 P 00-03-00
57 00-02-00 18/1AP  00-05-00
39 00-15-00 18/2AP  00-12-00
60 00-17-00 18/3P  00-01-00
GI/TAP  00-02-00
61/1BP )-12-00 Raigad Alibaug Kamarle 124 01-34-00
61/3 P G0-15-00 ' 119 00-02-00
62/1TAP  00-01-00 125 00-07-00
63 00-24-00 126 00-25-00
O4 DO-08-00 Govt. Land  00-52-00
67/1 P 00-31-00 133 00-35-00
i’# i :j :’]:;[‘:"1’83 Raigad Alibaug Bhakarvad  River  00-22-00
6TSP 0020200 JYAP - 00-20-00
$U1P 00-16-00 G4A P 00-13-00
2 p D000 6/4B P 00-07-00
- 00400 6/5P 00-06-00
12 B0-68-00 6/7P 00-03-¢0
180 00-35-00 6/8 P 00-02-00
ISYAT  00-30-00 74 p 00-14-00
8S/CP 00-01-00 AP 00-12-00
. 7/5B P 00-09-00
Raigad  Alibaug  Ambeghar ZLP (0-04-00 T6A P 00-09-00
33253 0U-08-00 8/1P 00-10-00
WP 00-08-00 8/3 P 00-10-00
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1 2 3 4 5 1 2 3 4 5
Raigad Alibaug Bhakarvad 1I/1AP  00-16-00 Raigad Alibaug Bagvira 32 00-27-00
11/2P 00-12-00 20 00-24-00
1173 P 00-01-00 19 00-08-00
11/4 P 00-01-00 21 00-09-00
11/5P 00-23-00 17 00-10-00
10/2 P 00-07-00 16 00-10-00
10/3 P 00-07-00 7 00-03-00
10/4 P (0-14-00 8 00-26-00
10/9 P 00-01-00 2 00-13-00
Raigad Alibaug GanTarfe  16/1P  00-15-00 Vil}age 38(1)288
Srigaon 16/2P 00-12-00
15/1 P 00-08-00 Raigad Alibaug Chikhlikhar 16 00-09-00
1572 P 00-16-00 17 00-26-00
15/3 P 0¢0-15-00 19 00-14-00
22 00-08-00 24 00-17-00
21/1P 00-27-00 25 00-00-50
20 00-30-00 30 00-18-00
23/1P 00-02-00 54 00-00-50
2U3P 00-13-00 13 00-48-00
274 P 00-18-00 53 00-16-00
33/AP 00-46-00 52 00-07-00
28 (00-03-00 60 (00-05-00
Road 00-03-00 59 00-12-00
36 (10-02-00 102 00-16-00
40 00-02-00 101 00-06-00
35 00-08-00 103 00-16-00
34 00-09-00 109 00-04-00
37 00-02-00 108 00-13-60
. ) 1047 00-06-00
Raigad Alibaug Medkhar 412 00-01-00 Nala 00-03-00
413 00-07-00 11 00-02-00
414 00-03-00
415 (0-12-00 Raigad Alibaug Bhaymala 37 00-15-00
417 00-10-00 34 00-29-00
5 00-03-00 35 00-15-00
6 00-01-00 33 00-11-00
4 00-06-00 46 00-24-00
3 () -09-00 47 00-13-00
2 00-05-00 36 00-14-06
1 00-02-00 55 00-12-00
Govt. Land  00-10-00 57 00-01-00
. . . g 51 00-25-00
Raigad Alibaug Bagvira 83 00-03-00 54 00-00-50
82 00-13-00 52 00-15-00
81 00-10-00 57 00-11-00
17 00-01-00
85 00-06-00 Raigad Alibaug Kharphanaspur 137 00-41-00
80 00-09-00 202 00-04-00
29 00-14-00 133 00-07-00
30 00-12-00 136 0G-08-00
28 00-10-00 133 00-11-00
31 00-10-00 123 0G-12-00
33 00-02-00 124 00-03-00
26 00-00-50 122 00-19-00
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1 2 3 4 5 1 2 3 4 hi
Raigad Albaug Kharphanaspur Nala 00-05-00 Raigad Alibaug Navkhar 67 00-17-00
104 00-17-00 Tarfe 68 00-09-00
103 00-05-00 Shrigaon 70 00-00-50
106 00-08-00 69 00-08-00
108 00-19-00 71 00-03-00
Nala 00-02-00 %1 00-03-00
YOA+B 00-21-00 73 00-23-00
91A 00-02-00 75 00-15-00
L 00-25-00 Nala 00-14-00
49 (0-21-00 78 00-00-30
88 00-00-50 77 00-03-08)
87 00 -08-00 76 00-03-00
30 00-14-00 123 00-20-00
52 00-00-50 126 H0-14-00
51 {1)-08-00 121 00-17-00
78 00-18-00 122 00-03-00
77 (- 17-00 120 00-15-00
74 00-00-50 112 00-07-00
70 00-05-00 113 00-15-00
09 00-08-00 111 00-04-00
Nala 00-25-00
57 00-01-00 Raigad Alibaug Kurkundi- 96 00-06-00)
68 00-04-00 Koltembhi 97 00-19-00
67 00-10-00 Road 00-03-00
60 00-13-00 145 00-17-00
Nala (H}-05-00 151 00-17-00
. . - 150/1 00-09-00)
Raigad Alibang  Pitkin gi(l] t;t;—i;:—;’g 15072 00-24-00
) 10.22-00 148 00-06-00
i‘;( “U'ﬁ“ o0 157 00-04-00
e ; 00-05-00 158 (00-08-00
5 o 159 00-08-00
262 00-11-00
166/2 H0-08-00
274 00-26-00
161 00-15-00
277 00-16-00
166 00-14-00
282 00-09-00 )
) 165 00-44-00
281 00-00-50
; Nala 00-04-00
283 00-65-00
Govt. Land  00-08-00
Nala 00-03-00 <
163 00-15-00
291 00-05-00 . .
Hill Area 00-66-00
292 (H)-05-00
Govt. Land  00-02-00
294 (1-22-00
173 00-25-00
296 00-17-00
17411 00-05-00
297 O0G-05-00
177 00-1-00
Nala O0-06-00
185/14 00-02-00
3040 ((}-03-00
303 0022200 185/15 00-21-00
:5(];1 00-26-00 185/16 00-07-00
) “Govt. Land  00-23-00
Raigad Alibang  Navkhar Govl. Land  00-33-00
Tarfe 19 00-20-00 Raigad Alibaug Khar Pejari 43 00-02-00
Shrigaon 15 00-20-00 44 00-10-00
44 00-02-00 45 00-03-00
13 10-20-50 46 00-106-0¢)
472 04)-03-00 38 00-04-00
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1 2 3 4 5 1 2 3 4 5
Raigad Alibaug KharPejan 52 00-03-00 Raigad Alibaug Talwade 56 00-13-00
51 00-08-00 66 00-04-00
53 00-03-00 53 00-08-00)
34 00-04-00 55 00-01-00
35 (0-01-00 54 00-12-00
S0 00-02-00 14 00-03-00
:g 88'};'88 33 00-12-00
-09-0
5w e
70 00-10-00 ) ‘
87 00-04-00 1 00-09-00
o 00-08-00 2 00-26-00
R4 002300 3 00-05-00
72 00-01-00 v 00-02-00
'3 00-15-00 5 00-04-00
85 00-01-00 6 00-06-00
39 00-03-00 7 00-01-00
82 00-29-00
108 00-02-00 Raigad Alibaug, Brahmansure Railway 00-23-00
109 00-03-00 43/AP 00-17-00
114 00-17-00 42 00-02-00 .
115 00-04-00 44 00-01-00
H; ggéigg Raigad Alibaug Bhisrai 7P 00-02-00 *
120 00-12-00 8P 00-02-00
126 00-11-00 9P 00-25-00
125 00-03-00 40P 00-11-00
123 00-02-00 43P 00-12-00
122 00-08-00 44 P (0-01-00
333 00-08-00 54P 00-08-00
270 00-03-00 58P GG-05-00
273 00-25-00 55 P 00-10-00
2172 00-21-00 56 P 00-12-00
Nala 00-08-00 122 P 00-04-00
. . ) 121 00-19-00
Raigad Alibaug Talwade 174 00-03-00 76 00-03-00
173 00-03-00 75 00-02-00
Govt. Land 00-31-00 77 004 7-00
171 00-00-50 i
156/A+B  00-07-00 o7 L%y
169 00-08-00 98 U0-08-(H)
157 00-20-00 99 00-21-00
158 - 00-21-00 101 GO-01-040
159 00-15-00 102 00-13-00
Govt. Land  00-02-00 104 0O0=20-00
150 00-01-00 103 )-01-00
160 00-00-50 93 00-12-00
162 00-08-00 106 00-28-00
148 00-22-00 109 000 3-00
149 (0-00-50
62 00-15-00 Raigad Alibaug Khardurgadarya 3/3 P (00-11-00)
147 00-31-00 3/2AP O0-F4-00
146 00-00-50 3/2BP (0O-19-00
63 00-17-00 3/1P 00-47-00

2295 GI/04—10
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1 3 4

5

Raigad A:ce v 2 Lduadanve 6/1B D

Raigmd L azaon 194

I4=
132
133
[28
124
Naia
Ol
59
G4
63
02
Lo
144
1G3
1043

[O3/A

79
Lt
93
81
92
R
91
°F

Raigad Absa: Mapgaon Nala
Nitla
204
207

-
LI R SUCH S T £O Tt
ITOND aa L

L N A AN

o by
o

wd

00-01-00
00-52-00
00-65-00
00-02-00
0 -05-00)

N0-01-00
-135-00
0700
THILIB-00
0= (-00
£1-10-00
A=) 7 (W)

{3-03-00)
H-02-00
-36-00
HI-21-00
22100
U0-45-00
00-20-00)
(H3-11-00
0-26-00
00-03-00
H-14-00
tH1-17-00
{0-09-00
00-18-00
OG-01-00
10-14-00
G0-08-00)
(12200
(H1-032-00
L1700
$5-07 =00
HO-08-00
O0=-13-00
(0-13-00
-0 1-00
B1-48-00
R-01-00
00-32-00
0ir-13-00

H0-03-00
0-G7-00)
-3 3
1 4400
S 300
G- [ 4-00)
EEEID RS
s T4A00
13-00
-0

L -0

SO0

1 2 3

4

5

Raigad Alibang Mapgaon

Raigad Alibaug Bahirde

Raigad Alibaug Mushet

Raigad Alibaug Parhurpada

244
232
233
246
237
238
242
241
239
240
250
251
318
318/A
Nala

190
I91/AP
191/B P

260

263

262

267

268

269

259

270

281

280

278

277

279

193

292

298

296

297
300/BP
J00/AP

Nals

91

92

93

94
1I/AP
Railway

348
347
343
341
334
3358
340

00-04-00
00-11-00
00-09-00)
00-01-00
00-04-00
00-02-00
00-06-00
00-10-00
00-03-00
00-08-00
00-10-00
00-09-00
00-04-00
00-08-00
00-03-00

(H)-18-00
00-01-00

00-04-00
00-02-00
00-12-00
00-12-60
00-21-00
00-24-00
00-05-00
00-02-00
00-09-00
O0-14-01)
00-02-00
00-18-00
00-19-00
({1-03-00
00-02-00
00-22-00
(0-03-00
00-13-00
(0-035-00
(0-13-00
(H-05-00

00-02-00
00-13-00
00-3¢-00
00-01-00
01-10-00
00-15-00

00-04-00
(0-39-00
00-12-00
00-19-00
00-02-00
00-22-00
00-01-00

LT T et I R I I LIE I
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1 2 3 4 5 1 2 3 4 5

Raigad Alibaug Parhurpada 336 00-12-00 Raigad Pen Kharkoli Govt.-Land 00-28-00
' 332 00-02-00 97 00-02-00
337 00-08-00 Raigad Pen Tarsheth River (H0-28-00

338 00-09-00
31 00-09-00

321 00-04-00
122 00-20-00 13 00-12-00
12 00-03-00

323 00-04-00
11 00-06-00

299 00-03-00
10 00-03-00
300 00-09-00 )
9 00-05-00
298 00-01-00 g 00-14-00

301 00-19-00
297 00-13-00  Raigad Pen Zotirpada  107/A (204)  00-32-00
286 00-07-00 97 00-09-00
287 00-07-00 98/1 00-09-00
288 (0-19-00 98/2AP  00-15-00
289 00-05-00 98/2BP  00-15-00
291 (0-11-00 98/2CP  00-05-00
290 00-09-00 982D P  (0-11-00
292 00-08-00 100 00-01-00

Nala 00-03-00
21} (60-28-00 Raigad Pen Kharmudhani 209 00-06-00
205 00-01-00 211 00-02-00
MIDC 00-06-00 205 (0-13-00
208 00-01-00 208 00-05-00
) 206 00-03-00
Raigad Pen Kharkoli 92/A+BP  00-19-00 207 H0-03-00
6 00-02-00 194 00-02-00
74P (0-08-00 193 00-11-00
73 P 00-07-00 199 00-01-00
72 P 00=20-00 198 00-10-00
9/5 P 00-13-00 196 00-27-00
9/6 P 00-08-00 197 00-02-00
9/4 P 00-01-00 186 00-04-00
93P " 00-23-00 106 00-16-00
9/2 P 00-01-00 105 00-08-00
9/1 P 00-06-00 110 00-17-00
10 00-18-00 102 00-15-00
11/1P 00-01-00 101 00-12-00
11/3 P 00-01-00 Nala 00-09-00
11/5P 00-01-00 113 00-19-00
15/4 P 00-14-00 114 00-00-50
15/3P 00-10-00 115 00=23-00
1572 P (0-22-00 117 00-03-00
15/1P (0-07-00 123 00-24-00
14/2 P 00-01-00 127 00-18-00
27/1 P {0-23-00 122 00-05-00

27/2P 00-02-00
20/4 P 00-0°7-00 Raigad Pen Aativali 25/3 P - 14-00
292 P 00-15-00 25/1B P 00-01-00
28/1 P 00-02-00 23/2 P O0-08-00
30/5P 00-28-00 24/6 P 00-13-00
3P 00-03-00 24/2 P 00-08-00
30/4 P 00-05-00 24/4 P 00~14-00
302 P 00-02-00 24/3 P 00-03-60
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1 2 3 4 5 1 2 3 4 5
Raigad Pen Aativali 24/1P  00-08-00 Raigad Sudha-  Shiloshi 62/2 P 00-34-00
212P  00-01-00 gadh 62/1P  00-28-00
18/5FP  00-01-00 60/1AP  00-02-00
18/4P  00-04-00 60/1B P
18/3P  00-05-00 6o2P  00-11-00
[82P  00-11-00 612 00-13-00
18/1P  00-29-00 6L/1P  00-13-00
61/3P  00-16-00
172P  00-23-00 WP 0034.00
17/3P 00-01-00 SSAP 000400
15/5P  00-20-00 S43P  00-10-00
152P  00-01-00 S42P  00-10-00
15/3P  00-20-00 SYIP 00-08-00
15/4 P 00-04-00 53 00-35-00
15/kP 00-09-00 522P  00-02-00
14/1TAP  00-02-00 52/3 P 00-10-00
14/IB P Nala 00-09-00
16 00-05-00 50 00-03-00
Gavthan 00-05-00 38/1A P 00-11-00
38/1B P
Raigad Pen Kharchola 23/1B P 00-07-00 39/2 P 00-01-00
23NAP 00-21-00 93P 00-23-00
23/2P (10-20-00 39/4 P 00-40-00
23/3P 00-10-00 39/SP  00-25-00
12/BP  00-19-00 37/7A1, TA2  00-33-00
18/1B P 00-31-00 37/7B, 7C, 7D
I8/1AP  00-24-00 37/10P  00-02-00
17/2BP  00-14-00 37/8P  00-09-00
VI2AP  00-13-00 36P  00-03-00
16/TAP  00-05-00 37/5P  00-05-00
I6/IBP  00-12-00 36/1P  00-13-00
I6/1CP  00-03-00 36/4P 00-20-00
16/IDI P 00-01-00 35/4P  00-05-00
152BP  00-10-00 35/3A,3B  00-17-00
1S2AP  00-12-00 35/2P  00-21-00
13/12F  00-01-00 ;i;} g ggzé}"gg
13/11P  00-02-00 l
13/10 P 00-03-00 Raigad Sudha- Sidheshwar 18/1P 00-01-00
139BP  00-09-00 gadh 16/2AP  00-01-00
13/8P  00-07-00 162BP  00-15-00
13/6+7TA P 00-05-00 172 P 00-01-00
13/3P  00-02-00 14 00-24-00
13/4P  00-02-00 12/4P  00-01-00
13/3P  00-03-00 12/5P  00-42-00
132P  00-05-00 12/6 F  00-04-00
13/1P  00-09-00 22 g 83_‘8}':33
4/1AP  00-01-00 6/ P 003700
14/1BP  00-08-00 o 000100
Nala 00-18-00 271 P 00-41-00
1/3P 00-06-00 8/2 P 00-16-00
1/4P  00-06-00 Nala 00-05-00
1171 P 00-13-00 48/1A P 00-15-00
112P  00-01-00 48/1B P
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Raigad Sudha- Sidheshwar 48/3P  00-04-00 Raigad Sudha- Apatvanc 551 00-17-00
gadh 48/4P  00-09-00 gadh 550 00-01-00
46/3P  00-44-00 548 00-13-00
45/1AP  00-01-00 545 00-07-00
45/1B P 542 00-11-00
45/2AP  00-15-00 543 00-12-00
45/2BP 541 00-04-00
38/1AP  00-29-00 540 00-04-00
18/IB P Raigad Sudha- Ambavali 60/6 P 00-08-00
38/2P  00-19-00 gadh 60/1P  00-06-00
39 00-06-00 58/3P  00-05-00
40/2P  00-08-00 58/2P - 00-04-00
Nala  00-*05-00 58/tP  00-31-00
Nala 00-05-00
i - ) 00-04-
taigad Sudba- - Apatvane > 0949 Raigad Sudha- Bharje Road  00-07-00
gadh 48 00-05-00
gadh 9% 00-01-00
51 00-17-00 o8 00-10-00
49 00-02-00 o7 00-04-00
gi gg:(l);'gg 130 00-05-00
S5 00-2000 ORI
o 01900 134 00-07-00
e 00:14_00 140 00-31-00
- 02900 142 00-19-00
- 00"03'00 143 00-16-00
4 00'23'00 145 00-01-00
» 00-01-00 144 00-02-00
-01- 42/A 00-20-00
22 00-01-00

21 00-20-00 /B e
-20- 88  00-05-00
18 00-05-00 43 00-09-00
14 00-11-00 44 00-08-00
17 00-09-00 45 00-04-00
15 00-17-00 32 00-87-00
13 00-01-00 38 00-02-00
11 00-21-00 387 00-14-00
12 00-15-00 31 00-12-00
9 00-06-00 608 00-07-00
8 00-13-00 609 00-09-00
7 00-18-00 623 00-07-00
C.T 00-01-00 607 00-14-00
Nala 00-05-00 624 00-02-00
598 00-18-00 606/1,2  00-08-00
597 00-07-00 604 00-03-00
596 00-19-00 . 626 00-39-00
599 00-01-00 568 00-02-00
562 00-20-00 569 00-03-00
564 00-36-00 627 00-33-00
563 00-20-00 596 00-07-00
557 00-01-00 595 00-20-00
556 00-29-00 582 00-33-00
553 00-01-00 592 . 00-01-00
564 00-08-00 584 00-22-00
552/AP  00-25-00 585 00-19-00
552/BP 625 00-01-00
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I 2 3 4 5 1 2 3 4 5
Raigad Sudha-  Godsai 33 01-26-00 Raigad Sudha- Tamsoli T4AP 00-04-00
eadh 34 00-01-00 gadh 74/B P 00-16-00
i3 00-08-00 97 00-01-00
240 00-25-00 96 00-09-00
239 D0-01-00 86 00-01-00
237 (00-10-00 88 00-071-00
230 00-~13-00 89 00-02-060)
Road 00-06-00 Nala 00-05-00
235 00-46-00 90 00-01-00
NHL1T 00-08-00 91 00-01-00
246RB7P 00-22-00 92 00-01-00
Govt. Land - 00-19-00 95 06-07-00
247 G0-01-00 100 00-07-00
Ratgad Sudha-  Hadwali Govt. Lund  12-42-00 101 00-04-00
gadh 57 (G0-48-(10 112 00-06-00)
56 00-06-00 113 00-06-00
853 G0-03-00 114 00-07-00
A4 00-07-00 115 O0-05~00
22 00-§5-00) 116 00-07-00
Nata (43-07-00) 117 00-10-00
Raigad Sn(lllu;v Madhali N:}l:l ()(l-()?-()(.] Hi E:E::::?if;g
waddls 52,”3 F “(]-TZMUU 120 00-01-00
{272 P 00-03-00 ;
1374 P (10-14-00 Nala 00-03-00
/2P 00-08-00 1 ho-1-to
/1P 0u-15-00 14 (0-03-00
a8 (J(i-li—(}(l ]éj 00-04-00
WP 00mlea0 153 00-02-00
. 152 00-01-00
Qi P 00-61-00 .
92 P 00-68-00 156 10-20-00
198 (0-33-00
AN 00-03-00 195 00-01-00
7P 0(-08-00) 0
TP 0000 196 00-07-00
TIP 06-01-00 197 00-08-00
. 208 (}0-06-00
&/1P 00-43-00
209 (0~ 1-00
82P (-00-50
39 00-03-00 297 00-12-00
B 00-39-00 204 00-01-00
. . 298 00-16-00
213 P (G0-35-00 .
i 219 00-16-00
ZIP 00-01-00 n
92 p 00-01-00 223 00-04-00
222 00-03-00
Raigad Sudlin-  Tamsoh GIAP 000-21-00 239 00-01-00
gadh O3B P 00-31-00 240 00-24-00
6dB P 00 -47-00 245 GO-01-00
66B P 00-06-00 243 00-36-00
O6A P 00-13-60 241 00-13-00
G7B P (6-05-00 242 00-13-00
08 0O0-05-00 Govt. Land ~ 00-18-00
069 ””'”5‘(_") Raigad Roha Nagothana River 00-18-00
74 00-01-00 148 00-17-00
7 (10-03-00 149 00-17-00
72 ::n-n?-n() 150 00-16-00
& 0-19-00 151 00-44-00
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Raigad Roha Nagothana 158 00-35-00 Raigad Roha Ninandi 39 00-07-00
157 00-19-00 60 00-03-00
160 (0-44-00 61 00-03-00
163 (0-20-00 63 00-04-00
166 00-03-00 62 00-04-00
167 00-01-00 84 00-03-00
162/2P  00-30-00 85 00-02-00
. . 83 00-13-00
Raigad Roha Kansai 194 00-16-00 87 00-09-00
200 00-32-00 2] 00-03.00
199/2P  00-12-00 = 00-09-00
199/1P  00-01-00 80 00-01-00
201 00-01-00 7% 00-05-00
Canal  00-14-00 77 00-02-00
170 00-14-00 26 00-01.00
173 00-17-00 71 00-03-00
174 00-32-00 2 00.20-00
172 00-03-00 Nala  00.12-00
157 00-01-00
151 00-44-00  Raigad Roha  Velsheta 321 00-01-00
150 00-12-00 322 00-08-00
147 00-03-00 318 00-08-00
149 00-23-00 319 00-02-00
119 00-27-00 317 00-07-00
116 00-10-00 313 00-14-00
118 00-12-00 316 00-13-00
117 90-21-00 325 00-02-00
124 00-03-00 326 00-19-00
101 (00-48-00 315 00-31-00
91 00-34-00 329 00-04-00
86 00-03-00 303/AP  00-51-00
88 00-02-00 Nala . 00-06-00
89 00-10-00 302 00-08-00
90 00-09-00 297 00-17-00
Nala  00-08-00 296 00-36-00
Raigad Roha  Ninandi 235 00-29-00 ;;; 88:;;:88
233 00-19-00 289 00-02-00
236 00-01-00 287 00-04-00
226 00-12-00 586 000200
227 (0-01-00 S84 000100
225 (0-08-00 285 00-13.00
224 00-19-00 283 00-01-00
oy e 282 00-15-00
Lsz ()()-gg-gg 326 00-07-08
e 264/AP  00-20-00
6 00-03-00 258/A/1P  00-23-00
4 00-04-00 o 00-04-00
8 00-06-00 Nala  00-06-00
10 00-40-00
35 00-07-00 Raigad Roha Balsai 138 00-07-00
54 (40-01-00 139 (40-15-00
280 00-05-00 136 00-27-00
57 (10-25-00 Govt Land  00-08-00
58 010-03-00 Canal  00-05-00
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1 2 3 4 5 1 2 3 4 5
Raigad Roha Balsai 143 00-50-00 Raigad Roha Vakhathane . 57 00-24-00
127 00-19-00 58 00-07-00
147 00-01-00 59 00-14-00
135 00-04-00 60 00-05-00
145 00-03-00 62 00-04-00
129 00-11-00 61 00-15-00
128 00-12-00 46 00-11-00
Govt. Land  00-09-00 17 00-14-00
117 00-01-00 16 00-01-00
118 (0-29-00 45 00-01-00
SH.93  00-05-00 18 00-13-00
15 00-11-00 20 00-09-00
114 00-25-00 26 00-10-00
107 00-01-00 25/AP  00-01-00
99 00-30-00 493 00-05-00
98 00-01-00 31 00-20-00
97 00-12-00 492 00-10-00
95 00-15-00 Nala 00-14-00
89 00-15-00 27 00-17-00

16, - ul

;2 f;gg;gg Raigad Roha  Vangani 170 00-15-00
90 00-01-00 294 00-29-00
91 00-08-00 243 00-01-00
93/2P  00-09-00 291 00-32-00
92 00-07-00 293 00-01-00
381 00-25-00 290 00-01-00
35 00-35-00 Nala — 00-02-00
27 00-06-00 83 00-06-00
31 00-09-00 281 00-05-00
33 00-28-00 284 00-09-00
285 00-10-00
Raigad Rola Vakhathane 188 (H)-5 1-00 296 00-03-00
167 00-17-00 208 00-06-00
160 00-02-00 Road  00-08-00
166A P 00-31-00 278 00-05-00
Nala  00-07-00 274 00-01-00
156 00-21-00 Nala (0-07-00
102 00-15-00 305 00-19-00
155 00-02-00 303 00-12-00
103 00-06-00 304 00-11-00
103 00-15-00 306 00-06-00
105 00-11-00 365 00-02-00
9% 00-10-00 369 00-11-00
106 00-12-00 362 00-14-00
107 00-02-00 361 00-14-00
97 00-01-00 366 00-13-00
96 00-02-00 370 00-01-00
93 002100 Nala  00-08-00
9IAP  00-17-00 373 00-12-00
94 00-02-00 374/AP  00-32-00
SUAP 006100 379 00-26-00
Road 00-05-00 3381 00-10-00
35 (0-06-00 382 00-14-00
54 00-05-00 IS8AP  00-43-00
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1 2 3 4 5 1 2 3 4 5
Raigad Roha Vangani 386 00-02-00 Raigad Roha Palas 212 00-0r7-00
387 00-05-00 213 00-13-00
385 00-01-00 21 00-06-00
392 00-01-00 214 00-00-50
391 00-21-00 216 00-13-00
395 00-13-00 215 00-06-00
196 00-12-00 219/B 00-14-00
400 00-34-00 219/AP  00-01-00
10IAP  00-07-00 225 00-17-00
40JAP  00-24-00 218 00-01-00
220 00-02-00
Raigad Roha Shetpalas 130 00-25-00 228 00-19-00
150 00-01-00 229 00-06-00
131 00-01-00 230/A P 00-34-00)
132 00-04-00 231 00-00-30
128 00-02-00 261 nu-01-00
133 00-21-00 258 00-07-00
121 00-03-00 257 00-04-00
136 00-11-00 256 00-07-00
264 00-02-00
b? 000200 AP 00120
) GO - 1 O-00
i 13 283288 268 00-02-00
250 00-10-00
116 06-12-00 249 00-12-06
113 00-25-00 248 00-11-00
200 $00-06-00 316 0623001
201 00-06-00 315 HO-01-00
202 00-14-00 314 00-09-00
86 00-15-00 313 00-13-00
203 00-02-00 312 00-41-00
85 00-04-00 311 (00-01-00
83 0(0-46-00 139 00-18-00
218 00-06-00 344 06-06-00
219 00-04-00 345 00-01-00
220 00-04-00 343 00-02-00
221 00-40-00 REY 00-01-00
137 00-06-00 342 (00-22-00
231 00-15-00 346 00-06-00
114 00-08-00 347 00-02-00
Road (10-03-00 348 00-03-00
255 00-24-00 Naia 00-12-00t)
;Zi 30-03-00 [Fite No. L-14014/24/2004-G.P |
0-02-00
265 00-24-00 S. B. MANDAL, Under Sccy.
266 00-20-00 ¢ fawelt, 30 S[eNE, 2004
2;’3 00-12-00 T, 3T, 1928. — ¥ TR 3 F2fram oK aft
o gg‘l’zgg e (T § S % o W are) st
2582 00-10-00 1962 (1962 =1 50) (ol god sae Tv=m S Afuim
186 00-36-00 WW%) F 4T 3 HI9ER (1) ¥F ofdfiA S = T
287 00.05-00 TR ST 3 2iferen iR e TR SRt i St
285 00-20-00 TN 1. o1, 882, AHRA 6 3T, 2004, S WA F T

~295 GIIo4—11
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New Delhi, the 30th July, 2004

8.0. 1928.—Whercas by notification of the
Government of India tn the Ministry of Petroleum and
Natoral Gas number S.0. 882, dated the 6th April 2004,
issucd under sub-section (1) of Section 3 of the Petroleum
and Minerals Pipelincs (Acquisition of Right of User in
Land) Act, 1962 (50 of 1962) (hereinafter referred to as
the said Act), published in the Gazette of India dated the
10th April. 2004, the Central Government declared its
Intention to acquire the right of user in the land, specificd
in the Schedule appended to that notification for the
purpose of laving pipeline for the transportation of crude
oil from crude oil terminal at Mundra Port in the Statc of
Gujarat to Bathinda in the State of Punjab through Mundra-
Bathinda Crude O1l Pipcline by Guru Gobind Singh
Refineries Limited (a subsidiary of Hindustan Petrolcum
Corporation Limited):

And whercas copies of the said Gazette notification
were madeavailable to the public on the 15th June, 2004

And whereas the competent authority has. under sub-
section (1) of section 6 of the said Act. submitted its report
to the Central Governtent:

And whercas, the Ceniral Government. after
constdering the said report and on being satisficd that the
said land is required for laving the pipeline. has decided
to acquire the right of user therein:

Now. therefore. in exercise of the powers conferred
by sub-section { 1) of Section 6 of the said Act. the Central
Governntent hereby declarcs that the right of user in the
land specified in the Schedule appended to this notification
is hereby acquired for laving the pipeline:

And. further. 1n excreise of the powers conferred by
sttb-scetion {(4) of Scetion 6 of the said Act. the Central
Government lereby directs that the right of user in the
said land for laving the pipeline shall. instead of vesting
in the Central Government. vests. on the date of
publicatton of the declaration, in Guru Gobind Singh
Refincrics Limited (a subsidiary of Hindustan Petrolcum

Corporation Limited). free from all encumbranees.
SCHEDULE
Distriet : Jodhpur

Tehstl : Osivan State : Rajasthan

Sk Namecof  Khasta Partifany  ROU-Area
No. Village No. Bigah Biswa
H (2) (3 $ (5)
1 Banwara a2 0 18

|[File No. R-31013/45/2001-OR-11]
HARISH KUMAR. Under Sccy.
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o9 WA APPEARANCES:
= fomet, 8 (AR, 2004 I Party Shri K. Somashekhar
. President
WAL 1929.—Aent o wfufm, 1947 (1947 i Part Do eeh Upadbavay
1 14) T AW 17 F ATEH, FEm TR fayfa i arty g AZI:}szmpa Hyaa
= (W) o & weid 3 dag Frei o o Fw
AWARD

% W, wgay ¥ e simfe foaam & = mEn
ST st 2% =rem, §TER 3 I (Hed Sem
85/01) T WA Tl &, S Sh5 19 TR Tl 08-07-2004
AT FET A7

[ To Te,-29012/78/2001-31%. TR, (fafaa) )

=t. wm, 2fag, s At

MINISTRY OF LABOUR
New Delhi, the 8th July. 2004

S.0. 1929.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947). the Central
Government hereby publishes the award (Ref. No. 85/01)
of the Central Govermment Industrial Tribunal-cum Labour
Courl. Bangalore as shown in the Annexurc in the Industrial
Dispute between the employers in relation to the
management of Vibhutt Gauda Mines (P) Ltd., and their
workman. which was rceeived by the Central Government
on08-07-2004.

[Ne. L-29012/78/2001-IR (M)}
B. M. DAVID, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT
BANGALORE

Dated : 30th June, 2004
PRESENT:

SHRIA. R SIDDIQUI
Presiding Officer

C. R NO. 85/01
BETWEEN:

Sh. K. Somashekhar. President.
Samvuktha Gani Karmikara Sangh.
971, Kalamma Strect. Bellory.
Kamataka-383101.

AND

1 Party

TheDircctor,

M/s. Viblwti Gauda Mines (F) Ltd.
Hospet Road, Alipura. Bellary.
Kamataka-383105.

I Party

1. The Central Government by exercising the powers
conferred by clause (d) of sub-section (1) and sub-scction

"~ 2Aof the Section 10 of the Industrial Disputes Act. 1947

has referred this dispute vide Order No, L-29012/78/2001 -
IR(M) dated 07-12-2001 for adjudication on the [ollowing
schedule.

SCHEDULE

“Whether the Industrial dispute raised by the
President, Sanvukta Gani Karmikara Sangh, Beltary
against the management of M/s. Vibhutiguda lron
Ore Mines (P) Lid., over retrenchiment of 24 workmen
is justified? If not. to what relicf the concerned
workmen are entitled?”

2. The casc of the | Party Union represenied by its
President Shri K. Somashekhar, briefly stated is that the
names of 24 workmen whose names arc incorporated in the
annexure enclosed to the claim statement. Werc working
under the Il party Management as semu skilked piece rated
workers: that the Somavakta Gani Karmikara Sanghaisa
registered under the provisions of the Trade Union’s Act.
The union is having its office at Bellary in Karnataka and
it isaffiliated the UTUC-LS which s a Central Trade Union.
It is submitted that the 2nd party management is situated
at Vubhutiguda Iron Ore Mines near Belagalu Thanda.
Bellary Taluk, having its Adninistrative Office at 60/336 a
Modi Bhavan, Alipara, Hospet Road. Bellary Karnataka.
Mining activitics of the 2nd party management arc being
carried out since more than 30 vears under feasc agreement
by the Central Government. The workmen employed under
the 2nd Party management are all the members of 1st party
union. the 2nd party management abruptly retrenched the
services of the 24 workmen without any notice by 1ssuing
individual notices on 05-05-2001 to all the workmen. In the
notice dated 05-05-2001 it is stated by the Management
that the 2nd conscquent upon carlier notice issued on
27-03-2001 and 03-04-2001 negotiations were hetd to bring
about amicable setttement. It is further stated that the
management had 2nd round of discussions with the
President of the Ist party union and understanding was
reached where by lay-off period was extended for 12 days.
and thereby ultimatum was communicatcd. This was
foliowed by final notice dated 14-03-2001 stating that all
the 24 prece rated workmen stand retrenched under Section
25-F of the we £ 16-05-2001 that the 2nd party mamagement
thus terminated the services of all the workmien which foreed
the 1st party union to immediatcly pass a reselution and
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thereafier strike netice issned on 25-05-2001 informing the
management that in case the management does not give
work ta ihese 24 workmen the union would resort to strike
after the expiny of 14 duys notice pertod on 08-06-2001.
Thereaftor the matter was taken ap before the Conciliation
Office on Z0-06-2001, The union contended that the
managenent ke MMTC policy of not procuring lumpy
iror: are. reirenching ali 24 workman is not justified. When
this policy of the MMTC is o temporary there is no
Justification in resorting to retrenchment of 24 workmen. It
amounts e illzeal action of the 2nd party marmagement.
The uatter was faken up in conciliations and the
concelinnion rocccedings were alwo hield. Afier the Milure
of the cenciti+tion the Union of India has referred this
dispute for mdvsirial adjudication: that the management
las issned et deied 03-03-2001 10 all 24 picce rated
workmen by post, These notices are not readable and
cumion be nnderstoed. The management has nol sent
notices dted 27-03-2001 and H3-04-2001 o the workmen
as claimed by it Therelore. the retrenchment notices is not
one moenth notices and thereby violated the provisions of
1> Act ilat the 2nd party managemient  has filed their
statement intor nlin containing that the management had
o option bu! to retrench the services of 24 workmen w.e f.
To-t15-2001 The management has also made reference to
the subseguent discussions held with President of the st
party vinon cind the Memorandum of Understanding
reached betwcen the partics consequent uport which many
workmen canwe forward and received the  pavment by
signing “no due” certificate, Therefore. the management
has contended that the dispute does not survive for any
further consideration: that there is absolutely no
justification inresorting to anact of retrenchment by the
2nd party nanogentent by issueing 4 final notice and
retrenclhing the serviees of the workmen w.e.f, 16-03-2001,
The minming achivity means it is not only breaking iron ore,
but involves dilferent (yvpes of wark. The lunpy tron or is
not only the product. which comes out from mines. There
are other various types of products, which also comes out
ol same mincs. The MMTC and also othier steel and cement
factories procure these products. Thercfore, the mining
activity s poing on in full swing . The entirc mine is
riiechansud. it 15 submitted further that in the mining zone
of cuter Bellary District no other management had
retrenched  the workmen on the MMTC policy of not
procuring htmpy iron ore. Al other managements have
provided altermaiive employment in their respective mines,
withouwt removing anv workmen, The onlv mine that
removed the workmen is the VGM. The reasons stated
by the managemen! are not  genuine, bonafide and
consequently the aetion of the Managemenlt in resorting
lo retrenchment to these workmen is not fair and
reasonable that ihe management acted ina high handed
manner i fernating the services of these 24 workmen
under the quise of retrenchanent; the workmen were under
greatshock. Infact, the action of the 2nd party management

is unjust, arbitrary and illegal and opposite to the scheme
of the Act. After the management issued notice of
retrenchment, the workmen were put to untold misery and
hardship. There were finally hard-hit on account of utter
poverty prevailing in their district. Apart from that, the
districtbeing a drought hit area, the wortkmen were not in
a position to make a living. In these circumstance, even if
some money is received, it canmot be said that the workmen
have given up their rights of other claims against the 2nd
party; that the management cannot place reliance, on the
said Memorandum of Understanding, which is reached
between the 1st party and 2nd party management.
Admittedly, all 24 workmen were employed under the 2nd
party management were facing lot of financial hardship.
They could not get any alternative employment. Under
this circumstances, even if some of the workmen have
received some money. it cannot be said that the workmen
have up their claims against the 2nd party management,
including the claim for reinstatement and all other legal
dues. Admittedly, itis a case of retrenchment by the 2nd
party management, which falls well within the provisions
of Sections 2A of the Act. In other words, it is a case of
individual dispute. Hence, if there is a Memorandum of
Understanding, the same should be withalithe concerned
workmen. As already stated, under peculiar circumstances,
thetén st party received some amount from the 2nd party
management and consequently it is not acase of settlenient
as being contended by the 2nd party management; that
the so called “no due certificate” said to have been signed
by some of the st party workmen, is nota valid document
and at any rate it cannot be treated as a letter of discharge.
In view of forced Un-emplovment and utter poverty, the
1st party workmen were forced to sign the document; that
the management had not paid gratuity and Retrenchment
Compensation amount on the basis of “ Average Pay’. The
Management has failed to maintain their commitment, i.e.
15 days wages of gratuity and 20 days wages for
Retrenchment Compensation, total 35 days wages per every
completed vear of service, as per their own Retrenchment
Notice dated 14-05-2001. The management taking worst
conditions of workmen into to their advantage had given
only Rs, 3200 per every completed year of service, including
Grataity and Retrenchment compensation. By this action,
the management has denied legitimate rights of the
workmen and injustice his been committed; that there is
abundant work available, in the 2nd party management
and therefore, the retrenchment is totally unwarranted. Even
thought the workmen were not ready and willing to accept
the settlement, the same has been forced upon by signing
a Memorandum of Understanding with 1st party union.
There is absolutely no justification for the 2nd party
management to rely upon the said document. Therefore,
the 1st party requested the court to allow their reference.

.3. The Management by filing their counter statement
while admitting the fact that all the 24 workman
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incorporated in the annexure were their employees and
that they were semi skilled piece rated workers. However,
contended that the MMTC limited, which used to procure
manually broken lumpy ore from the management mine,
had orally informed that they would stop procurement of
manually procured lumpy ore we f. 01-04-2001.
Accordingly, the management issued “Notice of
retrenchment” to the Union President on27-03-2001 and
also displaved the same on notice board. The contents of
the notice has been read over and translated by the Mine
Manager to the Executive Committee Members of the
Union. The Union president has not denied the receipt of
notice except to say that individual notices have notbeen
issued to each of the 1 party workmen. Inthe meanwhiie,
the export canalized agents, the MMTC Ltd., has extended
the procurement of manually broken lumpy ore upto April
2001 and issued a notice that the procurement will be
stopped w.c.f 01-05-2001 and asked the management o
treat this as one month notice. Accordingly, management
enclosing the copy of said notice at Annexure-I, issued
one more notice on 03-04-200} to the President of the I
party Union after displaying the same on the notice board
to take this as 30 days notice under Section 25 F of the ID
Act 1947; that the management of Vibhutiguda Mines (P)
Lid.. conducted deliberations with the Union President in
the presence of the workmen more than 3/4 times during
March/April 2001. This clearly shows that the workmen
were fully aware of the retrenchment and payments. The
decision could not be arrived before the end of April 2001,
In order to facilitate the workmen to participate in May Day
Rally, the management without prejudice declared Lay Off
for 15 days to enable the Union to arrive for a negotiated
settlement. Since, the settiement could not be arrived at,
the Management issued final letter on 14-05-2001 to the
respective workmen along with the payment by cheques.
Hence it is no correct that the Management abruptly
retrenched the services of 24 workmen without any prior
notice; that the management kept informed the  Asst.
Labour Commissioner (C), Bellary, by endorsing the copies
of all the Notices i.e. 27-03-2001, 03-04-2001 and
14-05-2001. It is true the President of SGKS issued a strike
notice. When the President has got right 1o issue sirike
notice on behalf of the workmen, he has also got the same
responsibility to inform the contents of the Notice dt.
27403-2001 and 03-04-2001 o all the workmen who werethe
members of its union then. At the instance of the
Management the ALC (C), Bellary initiated the conciliation
and posted the case to- 06-06-2001 at his office and final
conciliation on 20-06-2001. Since the President, SGKS,
wanted only employment for all the 24 workers, the ALC(C),
Bellary concluded the failure of conciliation, on 20-06-2001;
that the Management issued notice on 27-03-2001, 03-(4-
2001 to the President of the Union and the same was
displayed on the Notice Board and served to the Executive
Committee Members, The Notice dt. 05-05-2001 is only in
Kannada language and served to individual workmen.

Hence it is not tenable that the retrenchment notice is not
one-month naotice. Therefore, there is no violation of [D
Act as alleged by the Union President; that there were
discussions with regard to retrenchment/re-instatement of
the workmen and the Management expressed inability to
withdraw the Retrenchment Notice; that these 24 piece
rated workmen were employed only for the -purpose of
breaking Iron Ore Lumps, MMTC was procuring on Ex-
plotbasis manually broken Iron Ore Lumps size + 12.5 mm
10 150 mm (6”). These 24 picce rated workmen were
eniployed only for breaking fron Ore. Since MMTC stopped
procurement of this manuatly broken Lumpy Ore on Ex-
plot basis w.e.f. 01405-2001, these workmen had no work at
mines. Hence, they were terminated. The MMTC converted
the procurement from Ex-plot to FOR basis w.e.f. 01-05-
2001, FOR supply isby Rakes of 58 Boxed each, quantity
being 3500 tonnes. The demand from MMTC comes only
when there is shipment. Obviously, we have to keep the
stocks for regular supply. This is not possible with normal
mining. The demand from MMTC is for Calibrated Ore of
size +8 mmto 353 mmand Iron Ore Fines of -10 mm. Manually
itis not possible to produce C.Ore of this Size. We have
anlIron Ore mine in A P. State and we have also retrenchment
30 piece rated workmen. There is no victimization. At
present we have only 8 workmen at mines and they are
cither Drillers or Helpers and are time rated. There was no
possibility of accomimodating these 24 workmen at mines
and hence initiated retrenchment. These 24 workers
approached the President and the members of the Grama
panchayat and conducted delibcration with the
management. The management struck an agreement with
the President and the members of Belagal Grama Panchayvat
on 19405-2001 and the copy is marked Annexure-Il enclosed.
At the instance of the President SGKS Bellary, the workers
turned down the agreement of Grama panchayat with the
management. Thereafier, 5 out of 24 workers approached
management for payment of their entitlerhents as per the
agreement between President, Grama Panchayat and the
Management, the copy of this letter is Annexure-IIl.
Thereafter, -three workers approached management for
payment based on this Grama Panchayat agreement; that
the Union President, who has initiated for a settlement and
approached the Managemeat and signed the MOU on
26-11-2001. Before his approach for MOU, 8 out of 24
refrenched workmen, had received their entitiements to
their full satisfaction and signed the “No Due Certificates”.
There was no force on any of the workmen. The MOU 1s
signed only for remaining 16 workmen. All the 16 workmen
received their entitlement as per this MOU between Union
and the management. When Union President & the
Executive Committee Members along with workmen have
represented the case and arrived at MOU, it is no tenable
that the MOU should be with all concerned workmen. The
Management has paid the Bonus and Leave Salary even
before signing of MOU. Therefore, the question of poverty
as stated by Union President is not correct. Many of the
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workmen have their own agricultural fields. Few of the
workmen have purchased Autos and are operating few ol
them have started small shops. Abmost all the workmen arc
already settled. Three workers joined together and
purchased a Tipper Truck and the management has
provided them regular transport work for this truck. at
their mines: that the MOU is signed under Sec. 18¢1yofthe
ID Act 1947 The Union President himself s the person
involved in the Agreement. He is the person representing
allthe 24 workmen, If his signature is not valid, thenthe
VEIY purpose of Unionism itscll pets defeated. It is not
that some workmen have reecived amount. It is 24 out of
24 workmen swho have received the payments: that the
“No Duc Certificate” signed by the workmen is a vahd
document according to the Management, There was no
force acted upon them. “No Due Certificate™ has come by
their willingness,

4. Therefore. inthe last the management submitted
that the retrenchiment of all the 24 werkmen is because of
the MMTC Pelicy but not vindictive and that it has paid
retrenchinient compensation as well as granity to each of
the | parts workmen in pursuance of MOC signed with the
Union President on 26-12-2001. The Management also
helped the workmen to  encash their cheques. all the
workmen have filed their ctaimi forms for relund of their PF
amountand all of them are eligible for pension since they
have contributed for PF more than the required years.
Therefore. the management requesied the court to reject
the claim statement.

5. Keeping in view the point of reference the burden
to establish the ¢laim as made out in the claim statement,
was cast upon the | party Union. The Order sheet
maintained by this tribunal would reveal that after the
counter statemeit was filed by the Management, the matter
under went several adjournments to report the settlement
tobe arrived between the parties. However tlt 19-03-2003
settlement was not reported and on 30-03-2004 case was
posted once again for the cevidence of | party is a last
chance. On 28-04-2004 since no evidence was adduced by
the I party nor the [ party remained present before the
court, the casc came to be posted for evidence of
Management. On [0-06-2003, the management on its
behalf examined one witness as MW1 and gol marked 5
documents namely.

L. Letter of authorisation issued to MW 1 to give
cvidence before this tribunat,

)

Xerox copy of the MOU between | party Union
and the Management taken place on
26-12-20031.

3. Bank slatement copy showing the pavment of
compensation amount and other benefits to
the workmen.

4. No duc certificate scrics passed by the
workmen in favour of the management for

having rcecived the retrenchment compen-
sation amount and other benefits.

5. Joint Acknowledgement made by the workiman
for having received payvments from the
management.

6. The statement of MW 1 in his examination-in-chief
(not cross-exmined by the first party being absent} is as
under:

“Since March 2001 1 have been working as
Senior Executive of the 1l party Management. |
Know the facts of the case and the | party. 1
have been anthorized vide letter at Ex M-1 by
the Management to give evidence in this case.

Our company has been supplying Iron Lumpy
ore manually broken to mainly to Minerals and
Metals Trading Corporation (MMTC), Bellary
who are canalizing agency forexporting of Iron
Ore on behalf of Government of India. We
have been engaging about 24 labourers for
breaking the big pieces of Iron Ore into small
pieces.

Our Management Teceived a notice from
MMTC in March 2001 that they are not going
to receive manually broken Iron Ore but receive
only mechanically crushed Iron Ore Powder.
Therefore, we also give notice to the said 24
workers through their Union Leader to Mr.
Somashekar terminating their services on
payment of compensation. They did not agree
to our proposal and the dispute went to the
Conciliationbefore ALC(C), Bellary resulting
into the present reference.

Inthe meanwhile 5 of the first party 24 workmen
came forward and received the compensation
amount from the Management on 08-10-2001,
On 20-12-2001, 3 more first party workinen came
and received the compensation amount. On
26-12-2001 the President Somashekar along
with rest of the 16 workers approached the
Management and after having settled the
dispute received a compensation amount vide
Memorandum of Understanding dated
26-12-2001. Original Memeorandum is with
ALC(C), Bellary, being sent for information.
The Xerox copy of the same is produced here
is marked as Ex M-2 subject to production of
original.

The compensation amount was paid through
cheque individually and they have been
encashed by the workers. Bank statement
copy for payment is-at Ex. M3. Each worker
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has given No Due certificate in favour of the
Management; they are marked asEx M4 series.
All the workers have acknowledged the
payment putting their signatures and some of
them thumb marks on the statement against
their name, the statement is marked as Ex M5,
Therefore, | request the court that the dispute
has becn settled between the Management
and the 1 party workmen and therefore
_reference may be rejected.”

7. Learned Counsel for the management submitted
that in the light of the statement of MW 1 and the documents
at Ex M2 to M5 (Originals have been produced before the
court as per undertaking), the workmen have settled their
dispute with the Management and have received the
retrenchment compensation amount, gratuity and other
benefits as per MOU entered into between the I party Union
and the Management. Therefore, he submitted that the

reference on hand will have to be disposcd off as dispute -

settled out of court. He aiso submitied that the averments
made in the claim statement that some of the workmen
have received compensation due to poverty etc., and that
‘hey are not agreeable to the MOU, have remained to be

ubstantiated by the I party Union, there being no cvidence
sroduced on its behalf before this tribunal. After going
through the statement of MW1 and the documents at
Ex . M2 to M5 I find substance in the submissions made for
the managcment. From the perusal of the statement of
MW 1, it gets crystal clear the action of the Management in
retrenching 1 party worknen is not motivated with any
malafied or by way of unfair labour practice. It is in the
statement of MW  that the [ party workmen were working
with their mine which is supplying Iron lompy ore manually
broken mainly to Minerals and Metals Trading Corporation
(MMTC), Beltary, which is canalizing agency for exporting
of Iron ore on behalf of Government of India. He has further
stated that the management reccived a notice from MMTC
in March 2001 that they are not going to receive manualiy
procured Lumpy ore but receive only mechanically crashed
Iron Ore Powder. Therefore, they also gave notice to the |
parly workmen through their Union Leader Mr. Somashekar
terminating their services on payment of compensation,
They did not agree to the proposal and the dispute was
raised before the conciliation officer Bellary resulling in to
the present reference. He further stated that in the
meanwhile 5 of the I party workmen came forward and
received a compensation amount on 08-10-2001 and 3 of
them received the amount on 20-12-2001. He stated that on
26-12-2001, the president of the Union Mr. Somashekar
alongwith rest of the 16 workers approached the
Management and after having settled the dispute reccived

compensation amount as per MOU dated 26-12-2001, which
MOU has been marked before this court as Ex. M2. Then
MW1 stated that the compensation amount was paid
through cheques individually and have been encashed by
the workers and the statement prepared by the bank is at
Ex. M3, he further stated that cach worker has given No
Due certificate marked at Ex M4 series. They have also
acknowledged their payments putting their signatures and
thumb marks on the statement against their names at
Ex .M5. Therefore from the above statement of MWI, it
complicd with the documents marked at Ex M2 to M5, it
becomes crystal clear that the management was constrained
in retrenching the services of workmen with no majafide
intention, but for the reasons that the lumpy Ore manuaily
broken for which purpose the I party workmen were engaged
could not be supplied to MMTC for the reasons stated
above, it was forced to terminate their services. Morcover,
the retrenchment has been done in compliance with the
provisions of Section 25 Fa & b of ID Act. In addition to
that the dispute between the parties has been amicably
settled as per MOU at Ex. M2 entered into between the
Union President and the Management Agent.

8. The documents produced at Ex. M3 to M5 to
evidence the fact that the workers have received the
compensation as well as other benefits passing the
acknowledgement statement, issuing no due certificates,
etc. and the statement of MW1 have gone unchallenged
and uncontraverted on the part of the I party workméh, as
they have not chosen to come forward and lead either oral
or documentary evidence denying the said MOU or the
payment of retrenchment compensation, Gratuity ete. or to
substantiate the various averments made in the claim
statement contrary to the case made out by the
Management in their counter statement. In the result the
tribunal has no hesitation in its mind to come to the
conclusion that the retrenchment of the 1 party workmen
has been done in compliance with the provisions of Section
25F and that the dispuie between the parties has been
settled once for abl in the light of MOU at Ex. M2 and the
payments made vide Ex. M3 to MS5. Accordingly, the
reference is answered and award is passed.

ORDER

Reference stands dismissed as dispute settled out
of court. No costs.

(Dictated to LDC. transcribed by her corrected and
signed by me on 30th June, 2004)

A R. SIDDIQUI, Presiding Officer
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New Delhi, the 8th July, 2004

S.0. 1930.—In pursuance of Scctien 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 57/97)
of the Central Government Industrial Tribunal-cum-Labour
Court. Bangalore as shown inthe Annexure in the Industrial
Dispute between the employers in  relation-to the
management of Hindustan Petroleum Corpn. Ltd., and their
workman. which was received by the Central Government
on O847-20114.

[No. L-3001 1/10/93-IR (M)]
B.M. DAVID, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM- LABGUR COURT,
BANGALORE

Dated the 23rd June, 2004
PRESENT :

SHREA R, SIDDIQUI, Presiding Officer
C.R. No. 5707

1st Party 2nd Party
EOVN Srintvasa Rcdﬂy‘ . Sr. Regional Manager
D No. 233 M/s. Hindustan Petro-

Durga Mohalla.
Near Tin Factory,
Old Madras Read.
Bang:lore-360 010

2. BV Srinivasan.
C/o Sr1 Subbanna,
. No. 60,
Maspid Road.
K.R. Puiam,
Bungalore-360 036
R. Murthy.
Mahadevapura.
Dooravannuigar Post.
Bangitore-360 048
3 VN Mimireded
D No. 44
B. Narmvanapura,
Buangilore-360016

leum CorporationLad.,
4th Floor,

Indian Express Building,
Bangalore-360 001

‘ad

- 5. M. Lurdhuswanmy,
No. 64, Motappanapalya
Indranagar,
Bangalore-560 038

6. R. Chand Pasha,
No. 238,
Dargah Mohalla,
Dooravaninagar,
Vijanapura,
0Old Madras Road,
Bangalore-560 016

7. P.Rajendran,
No. 7, Shaktinagar,
Behind T.T. Lid,,
Ol Madras Road,
Dooravaninagar,
Bangalore-560 016

8. K.Balu,
No. 53, Venkataramanappa
Lane,
B. Narayanapura,
Whitefield Road,
Dooravaningar,
Bangalore-560016

9. P. Jagadeesan,
Door No. 57,
Keshavanagar,
Magadi Road,
Banagalore-560023

AWARD

The Central Government by exercising the powers
conferred by clause (d) of sub-section 2A of the Section
10 of the Industrial Disputes Act, 1947 has referred this
dispute vide order No. L-30011/10/93-1R (Misc)
{Coal-1) dated 17-7-1995 for adjudication on the following
schedule :

SCHEDULE

“Whether the action taken by the management
of Hindustan Petroleum Corporation Ltd..
Bangalore in terminating the services of Shri
Srinivasa Reddy and 8 other General Mazdoors
(as per list enclosed) is correct and justified? If
not to what relief they are entitled?”

2. The case of the first party wortkmen as made out
in the Claim Statement briefly stated is that the various
service particulars, the date of joining the duties, last drawn
wages, number of years of service and date of termination
etc. have been given by them in the Annexure filed along
with the Claim Statement to be read as part of the Claim
Statement. 1t is alleged that the Second Party Management
(herein after called) the Management, is in the habit of
extracting permanent nature of work from the workmen
showing them as Contract Labourers for many yecars and
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later terming them as Permanent Workers with a malafide
intention to exploit the labourers; that all the first party
workmen were appointed by the management after holding
test, interview etc. and after satisfying about their suitability
to the said post. It is to be noted that these workmen were
working with the management itself since many years under
a Labour Contractor as general workmen. The number of
years of service put in by them under the said Contractor
with the management is also clearly mentioned in the said
annexure; that in fact even during their employment with
the Labour Contractor, these workmen were discharging
permanent nature of job only. In fact their appointment by
the management during April, 1991 is only a formal one,
they being already the employees of the management since
many years. They were given the appointment orders during
1991 though they were doing the said job since many years
therefore, these appointment orders cannot be construed
as fresh appointments in the eye of law; it being done by
the management with & malafide intention tp break the
continuity of service, that the workmen were discharging
their duties since beginning with utmost honesty and
diligently and their service records were without any
biemish throughout. They have completed continuous
service during each of the year as defined under section25
B of the ID Act; that all the first party workmen are over
aged now for any other employment and they were all eking
out their livelihood out of the wages earned by them; that
though the workmen were in service since many vearsand
found to be suitable to the duties they were discharging,
the management again appointed them on probationary
basis iliegally and therefore, it is a case of exploitation and
the orders of appointment are not valid in the eye of law.
thus, fresh appointment orders were issued only with a
pre-determined intention to sack them as suitability to the
post afrcady having been asscssed by the management,
that all these workmen since started to persuade the
management to give them service wetghtage and benefits
considering their earlier services, the management
developed hostile and adamant attitude towards themand
all of a sudden to their utter surprise, terminated their

services by order dated 25-5-1992, on the ground of
furnishing false information to the management at the time
of their employment; that the allegation by the managetnent
of giving false information is a false hood as the workmen
are not guilty of any such act at any point of time, more
over no fresh appointment orders could have been issued
by the management, the workmen already being in its scrvice
since many vears earlier to the appointment order; that the
action of the management in terminating the scrvices of
the workmen is arbitrary under a colourful exercisc of power
in violation of the settled principles of law and the various
decisions of the Hon'ble Supreme Court in as much as no
enqujry was conducted for the ajleged misconduct
committed by the workmen; that none of the first party
workmen have ever given any letter of admission admitting
the alleged misconduct al any point of time infact they
were forced to give letters under the diclates of the
management, threatening the workmen to terminate their
services 1f they refused to heed their demand. Therefore,
the first party workmen having no other alternative had to
vicld to the pressure tactics of the management and they
have been exploited by the managcment by lerminating
their services which amounts to their economic death, infact
they have not admitted any allegation mentioned in the
termination orders; that the action of the management is
unjust and against the principles of Natural Justice and fair
play in as much as no opportunity what so ever iuch Iess
reasonable opportunity given to them to prove their
innocence by conducting an enquiry that the action of the
management in terminating the services of the workmen
otherwise for misconduct tant-anounts to retrenchment
as defined under Section 2(00) of the ID Act in as much as
there was no compliance of the mandatory requirement
under Section 25 F (2)(b)(N) of the ID Act; that their
termination on the strength of got up documents without
holding any enquiry is a clear case of victimization and an
act of unfair labour practice rendering them and their fanuly
members to great hardship and mental agony. Therefore,
requested this court to pass award allowing their reference.
The annexure annexed with the Claim Statement of the first
party workmen is as follows :—

ANNEXURE
S.  Name of the workmen Designation Date of Ne. of years  Lastdrawn  Date of
No. Joining of service wages termination

(Rs)

1 2 3 4 5 6 7
l. VN, Srinivasa Reddv General Worker 1988 4 vears 2.650/- 31-5-1992
2. B.V Srinivasan -do- 1983 9 years 2.650y/- A1-5-1992
3. R. Murthy -do- 1981 11 vears 2,650/~ 31-5-1992
4. VN Munireddy -do- 1983 9 vears 2,650/~ 3i-5-1992
5. M. Lurdhu Swamy -do- 1983 9 years 2.650/- 31-5-1992
6. R. Chand Pasha -do- 1488 4 years 2,630/- 31-5-1992

2245 Gli04—12
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7 P Rap: General Worker 1983 7 vears 2,650/- 31-5-1992

8 K. Balu ~(n- 1986 G years 2.650/- 31-5-1992

9. P Jagadesshan -do- 1983 9 years 2703.14 31-5-1992

T The
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management while denving the various
Jdoin the Clatm Statemeat by the first party,
tonted that 1t s a Government of India
undertaking hos g s own recruitinent rales. pohcics and
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Guvernment of fndin through the concerned Ministry from
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he carrred o hrongh permanent worken and the work
which is mfermatient in nature is carricd out through
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will have to be rejected.

4. Therefore, in the light of the above the point of
reference to be decided 1s “Whether the action of the
management in terminating the services of Shri Srinivasa
Redily and other general mazdoors (hereinafter called the
workman) is correct and justifed and if not to what relief
they are entitied”

3. The burden as per the point of reference was cast
upon the management to show that their said action was
correct and justified and in order to estabtish their case.
the management examined one witness as MW T and got
marked 46 documents at Ex. M1 to Md46. He was cross
examined on behalf of the workmen. First party workmen
have filed their separate and individua! affidavits almost
retterating the averments made in the Claim Statement. Only
two of workmen Viz. V.N. Srinivasa Reddy and B.V.
Srinivasan were cross examined tor the management and
their statements in cross examination was adopted for other
workmen with the consent of the learned counscls
appearing for the respective partics vide order shect dated
11-1-2002.

6. The siatcmcnl of MW] Ex-In-Chief reads as
under:—

“T know, the facts of this case on the basis of the
records maintained in the 2nd Party, Fwas working at
Bangalore LPG filling plant during the period of
appointinent and termination of the workinen referred
in the schedule,

The appointments arc made by issuing paper
pubtication calling appiication from the intend person
who fulfiits the other requirement expressed in the
newspaper. The eligible qualifications are age.
education. cxperience which has been stated in the
advertisement.

The applications of the intended employvee were
verified and called for the mterview. Afler the
interview this 9 workmicn were appointed. Afier the
appoininient the vigilance department has asked to
check the testimonsals submitted by the first party,
The Vigiiance found that some of the certificates filed
find of some of workmen will not delivered and in
some cases in date of birth, age and qualification
was Jound not correct. The investigation filling
witness was made by approaching the conceraed
authority and after ascertation there was statement
taking. After recerving the report of thie vigilance we
have 1ssued show canse-notices to the workmen.
Ail the workmen have submitied their reply to the
show causc-notice. In their reply they hive accepted
the faets of producing faise documents. Since the
fact of giving falsc particuliirs are true we hinve
terminated their semices in aecordance witli the rules.
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since they have not fulfilled the requirements of
appointmient they are not entitled for any rehef.

Ex. M1 is the extract of advertiscment given by the
Second party. Ex, M2 to M10 are the applications
and school leaving certificates of the workmen.
Srinivasa Reddy, Srinivasan. R Murthy, V. N,
Munireddy, Lourdu Swamy. Chand Pasha, T.
Rajendran. T. Batn and T. Jagadeeshan Respectively.
Ex. M11 to M-19 are appointment letters issued to
these workmen. Ex. M20 to Ex. M28 arc the show
cause-notices issued these persons. Ex. M29 to Ex. M-
37 arc the original certificate of these workmen. Ex.
M38 to Ex. M46 arcthe termination orders. At point
of praisc these workmen worked in for establishment
in any capacity before their appoiniments in respect
of the advertisement spoken to bv.”

7. Fwould like to refcr to the statement of MW in his
cross cxamination and the statements of two workmen in
their cross examination as and when found necessary and
relevant,

8. Based on the aforesaid cvidence available on
record, the learned counsel for the management vehemently
argued that in pursuance to the newspaper add marked as
Ex. M1, the first party workmen atong with others appeared
for mterview for the sclection of General Mazdoor post
submitting their applications and furnishing the information
with regard to the age, educational qualification and
experience along with their School Leaving Certificate as
required for the selection of the said post and the workmen
along with few others werc sclected for the said post after
the preliminary verification of the documents and
information submitted by them, They were appointed as
per the appointment order dated 31st August 1991 and
reported for duty. However, in course of further
nvestigation done by the Vigilance Cell concemned, 1t was
found that these 9 workmen have submitted false and
fabricated documents giving false information with regard
to age. educational qualification and experience and
therefore, each one of them was served with the aforesaid
show-cause notices marked Ex. M20 to M28. In response
to the show-cause notices, the learned counsel argued
that the workmen have subimitted their letters at Ex. M29 to
M37 wherein in no uncertain terms they have admitted the
guilt of furnishing false information with fabricated
documents and therefore, inthe light of the admissions of
the guilt by the workmen, their services were terminated
vide termination letters at Ex. M38 to M46 dated 25-5-92,
Learned counsel therefore, submitted that it being a clear
case of admission of guilt of misconduct by the workmen,
the management was not obliged or thought it necessary
1o conduct any regutm Domestic Enquiry against the
workmen and therefore, the action of the management in
terminating 1he services as per Clause 10(b) ofappointment
orders, cannot be said 1o be itlegal or against the principles
of Natural Justice. He also submitted that the termination
of the workmen was pot a termination giving risc to the
compliance of provisions of Section 23(F) {a & b) of the ID
Act. Therefore, it cannot be said that it was the case of

retrenchment and non compliance of the said provision of
law has rendered the termination orders illegal Whereas,
the learned counsel for the first party workmen argued that
the first party workmen in fact were alrcady in the service
of the management performing the same job which they
were carnying out subsequent to their appointment orders.
though thev were being shown on the roll of the
management as Contract Labourers. He submitted that the
aforesaid appointinent orders were quite formal in nature
and therefore, even if it is taken granted for a moment that
the information furnished by the workmen with regard to
the requirement catted tor sclection of such post was net
found correct. it made no difference as the workmen were
general labourers not requiring any qualification for
sclection.

9 Nextly hic contented that the so called letiers given
by the workmen admitting their guilt was not the vohuntary
act but those letters were obtained by the management
putting them under threats and giving the assurance that
they will not be removed from the job. He contented that
even otherwise on the basis of those letters. the -
management was not conipetent and justified in tenninating
the services of the workmen without conducting any regular
enquiry proving the said charge of misconduct filed by
their oral and documentary evidence so as to alsify the
information and particulars furnished by the workimen in
getting their selection 1o the job. He argued that term 10(b)
of appointment orders also gives no absolute right to do
so without affording opportunity of hearing by conducting
enquiry. Therefore, since it was a casc of alleged
misconduct, the managememt was duty bound under the
law and principles of Natural Justice enjoined upon it ta
get the misconduct proved by holding a regular enquiry
and since the termination orders are not preceded by such
an enquiry, they arc void, abinition and itlegal. He nexth
contented that even otherwise the charge of misconduct
has not been proved before this court leading any oral and
documentarv evidence to cstablish the fact that the
information and particulars submitted by the workmen were
false and fabricated. The document Ex. M1 to M38 will not
come fo the help of the management in establishing such
fact and whereas the lestimony of MW 15 again not uschul
for the purpose. as he is neither the nvestigation Officer nor
could have spoken to the ivestigation done by the vigilance
Cell concerned in finding ot the truth or orherswise of the
matter. he argued that cven otherwise the termination tant
amounts to retrenchnicent as defined under Section 2(oo0) of
the ID Act and since requuremients as provided under Section
23(a) & (b) are not complicd with. termination orders will
have to be set aside as illegal and mvalid.

10, In support of his argument. learncd counsel cited
the decisions reported tn 1996 (2)LLIDB Madras Page 216
and 2002(HKCCRSNTH(DB) T reply to the said argunient.
the second party counsel submitted that the aforesaid
ruling arc not applicable to the present case. He alsoargued
that prior to the apporntment in question. the workmen
might have worked with the management as Contract
Labourers and therefore. their service carlier to the
appointment has no bearing in the case on hand.
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11. First, of all let me ¢lear on the point as to whether
the services of the workmen earlier 10 their appointment
orders merit anv consideration. In their Claim Statement
Hself at Para 3 & 6. the workmen have admitted that the
management wis in the habit of extracting permianent nature
of work fron  hiem showing themas Contract Labourers for
many vears. They further admitted that even during their
employment with the Labour Contractor. thev were
discharging permanent nature of job only and that their
appointment in 1991 was the format one. The workman B.V.
srinivasan emd the workman Srinivasa Reddy in their very
opcning sentence of cross examination have admitted that
before they werc uppointed. they were not working under
the management. Therefore, in the face of the aforesaid
admissions. the position on the point becomies very much
clear so as 1o cunclude that the services of the workmen
carlier to their appointment cannot be taken into
coustderation 1 deciding the present case. Now the
important point to be gonc into is 4s to whether the
termination orders passed against the sworkmen based on
the alleged admissrons made by them in the aforesaid letters
of Ex. M 29 to M37 were legal and justified. in the absence
of any regular domestic enquiry conducted against them
by the management, Plainanswerio the point will be in the
negative, Inthe Claim Statement. the workmen have come
up with the case that they were forced to give letters to the
dictations of the management as desired by them under
the threats othersvise their services will be terminated. In
his crass examination said workman by name Srinivasa
Reddy denied the sugestion that he furnished false
mformation and labricated documents for getting
appointment sod he fuher stated that he has not
understood the conicnts of fetter given by him in reply to
the show cuuse notice tssued by the management, The
averments iade by other workmen in para 8 of the affidavit
that they were forced Lo give tetter 1o the dictation of the
Second Pary management as desired by them and thev
were threatened by the management that their services
being terminated if refused to heed to their demand, have
gone unconiroveried and nnchallenged on the part of the
management there being no cross examination to them and
the statemcnt ol aforcsaid 2 werkmen in their cross
examination being adopted by the management for rest of
the workmicn Therefore, as could be seen from the above,
the workmen have taken the stand that those so called
letters of admission of the guitt are not submitted by them
vohantarily but under duress and threats exercised by the
management. [Uisin this view of the matter. a regular DE
wis g must 1o have been conducted by the management
again the Tirst party workmen affording an opportunity of
hearing on thosc letters and at the same time calling upon
the management 1o establish the charges of misconduct
‘eveled against the waorkmen. in case they did not plead
guitty to the charge i the course of cnquiry. The
management regaired to prove the charge of misconduet
apainst the werkmen by leading oral and documentary
evidence takinge the lictp of their investigation done in the
case by the concerned Vigilance Cell of the management.
Those atleged letters of admission also aught to have been

C I o [T

confronted with the workmen during the course of enquiry
to get established the truth of the matter. Therefore, non
conduction of the DE against the workmen for the alleged
misconduct in furnishing fabricated and false information
in obtaining the appointment orders, is a circumstance fatal
to the case of the management and on this count itself the
termination orders are liable to be set aside as illegal and
against the principles of Natura) Justice. The principles of
Natural Justice enjoined upon the management 1o give fair
and reasonable opportunity of hearing to the workmen
before the management should resort to the extreme
punishment of termination rendering the workmen jobiess
in one stroke of pen. Thus prineiples of Natural Justice
have been thrown to winds by the management by
adopting a short cut method of obtaining the so called
letters of admission from the workmen, mav be, under duress
and threats and also on the promise given by the
management that if they do so no harm will be caused to
them, They are the poor. workmen weak and meak as against
the mighty management unable to get out from under the
oppressive pressure of authority of management, That be
even otherwise, before this tribunal also the management
took no pains in establishing the charge of misconduct as
leveled against them so to say furnishing false information
based on fabricated documents in gaining employmeni
under the managment. Now any permission was sought
for by the managment to lead evidence on the point nor
evidence as such was pressed into service 10 establish the
charge of misconduct. The management required before
this court to lead oral and documentary evidence so as to
falsify the particulars and information furnished by the
workmen in getting their employment. It was necessarv on
the part of the management to produce before the court
and got them marked the original school leaving certificates
obtained from the respective schools from which schools
certificates purported to have been issued were produced
by the workmen. Though records before the court would
disclose that some such 3 certificates were produced before
the court inrespect of 3 schools, they were not marked in
evidence for the reason best known to the management
oral evidence of the school authorities concerned was also
necessary to be produced by the management coupled
with the original genuine certificates issued by them during
the course of investigation said to have been done by the
Vigilance Cell concerned of the management for the
purpose of cross checking of particulars and information
furnished by the workmen by way of alleged false and
fabricated documents as compared to the real state of affairs
10 be disclosed in the records maintained by the Schools
concerned. Nothing of that sort has been done in this case.
A Xerox copy of the investigation report has been produced
without examining the Investigation Officer and gelling
the report marked in his evidence. As far as the docunients
Ex.M1 to M38 are conceriied except the alleged letters of
admission they lead, us ne where to prove the charege of
misconduct.

12, Now conung to the statement of MW 1 it 1s again
of no use to prove the point, It is general in nature and is
almost an hearsay evidence, From his Statement in exam
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chief at of Para 3 noted above, it is crystal clear that his
statement before the court is based on the Investigation
Report carried out by the Investigation Officer subsequent
to the appointments of the workmen. He himself has not
attended any investigation nor has got any personal
knowledge about the alleged misconduct commitied by
the workmen. Therefore, his evidence is not useful to the
purpose.

13. Therefore charge of misconduct is also not
proved before this court also. Therefore, termination orders
are to be held illegal, void, ab initio not being preceded by
DE holding them guilty of alleged misconduct committed
by them.

14. The learned counsel for the mangement to justify
the termination orders heavily banked upon clause 10(b)
of the appointment order itself reading as under : (Hindi
version omitted).

“This appointment is offered on the basis of your
having furnished the Corporation correct information
regarding your past service and other records. If at
any time it is revealed that employment has been

~ obtained by furnishing false information or
withholding pertinent information., the Corporation
will be free to terminate your services at any time
with notice as required.”

No doubt the aforesaid condition gives a right and
power to the management in terminating the services of
the workmen if the information furnished by them turned
out to be false one. Here again as argued for the workmen,
despite the existence of said term in the appointment order,
the power and right give to the management in such an
exigeney is again circumscribed and not unfettered. That
means to say that termination can be made but subject to
the proof of the fact that false information was submittd by
the workmen and for that purpose again principles of natural
justice warranted that a reasonable opportunity of hearing
should have been afforded to the workmen before they
were indicted for the charges of misconduct of furnishing
the falsc information. Therefore, the action of the
management in terminating the services of the workmen
under the aforesaid term of appointment order, cannot be
sustained in the eye of law, not being exercised by the
management in consonance to the principles of natural
justice.

15. If we proceed on the assumption that there was .

charge sheet of misconduct issucd against the workmen
and no regular DE was conducted against them in getling
alleged misconduct proved against the workmen, it goes
without showing that the termination orders in question
tant amount to retrenchment as defined under Scction
2(00) read with Section 25 F, (a & b) and Section 25 N of
the ID Act. Undisputedly the first party workmen have
rendered the services of more than 240 days continuousty
from the date of their appointment dated 31-8-1991 ull the
date of their termination dated 25-5-92. Therefore, it was a
clear cut case of retrenchment as defined under Section
2(00) of the 1D Act and since undisputedly, there has been

no compliance of the provisions of Section 25 F(a&b) and
25 N of the IDAct, the trermination order amounts to illegal
retrenchment not to be sustained in the eye of law.

16. Now, the next question to be dealt with, will be
asto what reliefor reliefs the first party workman areentitled
to. In the light of the aforesaid finding recorded by this
court holding that termination orders against the workmen
are liable to be set aside being illegal and invalied, the
natural corrolary to be followed would be their reinstatement
itself. As far as the relief of backwages is concerned. In
order to deny the same, it is now well settled principle of
Jaw that the burden to be discharged to show that the
workmen are in gainful employment afier being terminated
from services, cast upon the management and that burden
has not been discharged in this case. There was no plea
taken in the Counter Statement on this point nor MW1
who was examined before this court utiered a single word
about any gainful employment of any of the workmen.
However, to scek the present relief the workmen also were
obliged to make out a casc befoe this court that from the
date they are out of the service of the management, have
not been gainfully employed so as to earn their liveli-
hood. In the Claim Statement at para 20 they have just
made a general averment that due to the illegal action of
the management they are facing great hardship and they
along with their family members suffering from mental
agony having no means of livelihood. Ever this general
statement made in the Claim Statement has not been
substantiated by any other evidence. The affidavits filed
by the workmen no where make a reference of their gainful
employment or otherwise while they were away from the
service of the management. More over the termination
orders were made as far back as 1991 and it just cannot be
taken for granted that the workmen during this period of 13
to 14 years were idling their time without earning their
livelihood. Therefore, taking into account the fact that
neither the management nor the workmen have come out
with any evidence much less satisfactory on the point of
gainful employment or otherwise, taking into consideration
the period of about 13 to 14 years elapsed from datc of
termination tilt this day, the facts and circumstances of the
case leading to termination orders. 1t appears to me that
ends of justice will be met if the workmen are awa rded 25%
of the back wages from the date of their termination till the
date of their reinstatement with continuity of service with
all attendant benefits. Accordingly, the reference is
answered and foltowing order is passed.

ORDER

The management is directed to reinstatc all the
first party Workmen and shall pay 25% of the back wages
from the date of termination till the date of reinstatement
with continuity of service and all other consequential
benefits.

(Dictated to PA transeribed by her corrected and
signed by me on 23rd Jume 2004)

A. R SIDDIQU, Presiding Officer
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5.0. 1931.—In pursnance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No, 7272003)
of the Centrai Government Industrial Tribunal-cum Labour
Court. Luckrow as shown in the Annexure in the Industrial
Dispute between the emplovers in relation to the
management of Deptt. of Post, and their workman, which

was received by the Central Government on 14-07-2004.

| No. L-40011/2/2003-1R (D1))]
KULDIPRAI' VERMA, Desk Officer
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, LUCKNOW
PRESENT:
SHRIKANT SHUKLA
Presiding Ollicer
LD.NO. 72/2003
Rel. No. L4061 1/2/2003-1R (DU) dated 20-06-2003
BETWEEN:

She Vishamber Dutt /o Late Sh. Gita Ram
CloSh.D. P Awasthi Trade Union Office Bearer
BMS. 39,1 RI. Co. Charbagh. Lucknow.

AND

The Chict Post Master General
Deptt of Posts. UP Circle. Lucknow

AWARD

The Government af India, Miiistry of Labour vide
their order No. Ref. No. L-40011/2/2003-[R (DU dated
20-06-2003 retlered the following issue for adjudication to
the Prestding Officer, Central Government Industrial
Tribunal-cuni-Labour Court. Lucknow:,

“Whether the action of management of CPMG. UP
Circle. Lucknow in not granting pension and other
benefits given to other permanent cmplovees after
retiremeniwe [ 31-10-2002 1o Sh, Vishamber Dutt,
Casual Packer is Tegal and just? 1f not 1o what relicf
he s entitled 1077
lisadaitied factehat the workman, Vishamber Dutt
was engaped as Caswval Labour on 135-2-1988 15 per
existing rules.

The workman, Vishamber Dutt's claim is that he was
given all benefits of a temporary Government Scrvant
in Postal Department as given to others of group ‘D’
Class-1V employees. He retired from his service on
31-10-2002 after attaining the age of retircment. Thus, he
completed for about 15 years of service in total. He also
claims that he become temporary employee under the
opposite party on 29-11-89 and after that he worked from
29-11-89 to 31-10-2002 continously for a period of about
13 years and then he retired on 31-10-2002. The workman
has alleged that he became entitled for a being regular/
permanent employee after 2 years of probation period under
exisiting Govt's rules. He is also to be treated as regular/
permanent employee in compliance of letter No. 66-9/91-
SPB- 1| dated 30-11-92, according to which he was entitled
to get all the benefits admissible to a group "D’ employee
after rendering 3 years of service from the date of attaining
temporary status i.e. 20-11-89 in the instant case. The
workman alleged that there were several vacancies lying
vacant under the opposite partiers which were to be filled
up from the employees who had attained temporary status,
he was also entitled for the same. The vacancy position as
shown by employer is filed as Annexure-11 and 111 of the
claim statement. The opposite party has not given pension
and other retrial benefits (o the workman whereas an

‘Govt. employee is entitle for pension and other retrial

benefits even after serving for minimum period of 10 years
but the workman has been denied from the benefit of
pension and other retrial dues, In spitc of several
applications for getting a pension and other dues the
warkman has not been able to get the same. The workman
has therefore praved that the Tribunal may hold the
workman cntitled for the benefit of pension and other retrial
dues on his retirement and the reference may be answered
in favour of the worknan,

The opposite party has denied the claim of Vishmber
Dutt in its written statement. According to the opposile
party Ministry of Finance vide their clarification dated
3-5-1993 had directed that all posts which are vacant since
more than one year would be deenied to have been abolised.
The claim of the workman for grant of pensions and other
benefits as admissible to permanent emiplovee cannot be
accepted for the reasen that the workman was not
regularized in Group "D cadre at R.L.O.. Lucknow before
the datc of his superannuation i.c. 31, 10.2002. The workman
cannol be treated as regular/permarnent cmplovee merely
on tlie ground that he was granted temporary status and
was entitled to get the benefits available at par with Group
‘D employees. The regularization of any casual labourer
with temporary status is subject to availability of clear
vacancy. In the instant casc at the tine of superannuation
of the workman, two persons, namely, Shri Chote Laj and
Shii Ravi Kumar whe were senjor to the workman, were
working as casual Iabowrer with temporary status in R.L.O.,
Lucknow. In the absence of any vacancy of Group ‘D’
post, workman who was at S1. No.3 could not have been
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considered for regularization. [t is further submitted that
as per D.G. Post order dated 30,11.1992, the casual labourers
after rendering three years of continuous service with
temporary status have been treated at par with Group D
employees and are entitled to get following benefits:

() All kinds of leave admissible to
temprorary employees;

{b) Holidays as admissible to regular
employees;,

(¢) Counting of service for the purposes of
pension and terminal benefits as in the
case of temporary employees appointed
on regular basis for those temporary
employees who are given temporary
status and who completed three years
of service in that status while granting
them pension and retrial benefit after
their regularisation ;

(d} Central Government Employees
Insurance Scheme,

{e) GPF, LTC, Medical aid;

()  Advance admissible to temporary Group
D emiplovees and bonus.

It is reiterated by the managemnent that the casual
labourer having temporary status may cnjoy service
benefits at par with Group D employces but their
regularisation would be subject to availability of vacancy
and in accordance with the recruitment rules. The claim of
workman for grant of pension and other benefits cannot be
granted in the absence of any regutarisation of workman. it
is also submitted that since the workman has scrved the
Department of Post which is a Department of Union of
India, he is not a workman within the meaning of the
Industrial Disputes Act and he can file original application
before Central Administrative Tribunal. Lucknow for
redressal of his grievance and it has therefore been prayed
that there is no merit in the claim statement of the workman
and the action of the employer in not granting pension and
other benefits 1o the workman after his retirement w.ef.
31-10-2002 15 legally justified and the claim of the sworkman
is liable to be dismissed.

The workman has filed rejoinder affidavit in which
has has reiterated the facts stated in the statement of
claim. Tt is submitted that the letter dated 3-5-93 issued by
Ministry of Finance does not apply in this case because
the workman had attained temporary status on 29-11-89 as
such he should have been regularised against any vacancy
which was lying vacant on 29-11-89. The workman has
pleaded that his regularisation should have been done
aftcr creating supcranumerary post keeping in view the
tong continuous working period of the workman for a
period of about lificen vears and he would have been given
the benefit of pension and other retrial benefits. It is also
alleged that under existing rules the temporary cmplovee

after working for a period of 2 years as probation
period becomes entitled for being treated as permanent
employee.

The workman has filed the photo state copy of
following documents ;

1. The Chief post Master General, U.P..Circle,
Lucknow Memo No. Rectt./G-39/15-Rep/91/3
dated 17-7-1991.

2. Letter addressed to Chief Post Master General,
U.P Circle, Lucknow dated 5-7-2002. '

3. Lerter addressed to the Manager RLO, Lucknow
dated 8-9-87.

4. Photo state copy of No. 66-9/91-SPB-1 dated
30-11-1992.

The workman has examined himself.

The opposite party has filed copy of comniunication
No. 45-95/87-SPB-I dated 12-4-1991 addressed to all Chief
PMG/PMGs and others on the subject Casual Labourers
{Grant of Temporary Status and Regularisation) Scheme.

The opposite party has examined Awsan, Manager,
RLO, Deptt. of Posts.

The opposite party did not turn up for argument
therefore heard the workman and perused the evidence on
record.

At the out set the reference has to be made to the
communication No. 45-95/87-8PB-1 dated 12-4-1991
addressed to all Chief PMG/PMGs and others on the
subject Casual Labourers (Grant of Temporary Status and
Regularisation) Scheme which is paper No. 13/1 and 13/2.
the said communication has been issued in compliance
with the directions of the Hon’ble Supreme Court a schetnie
was drawn up by this Department in Consulatation with
the Ministries of Law, Finance and Personel and the
President has been pleased to approve the said. The
schewne is as follows :

~1. Temporary Status” would be conferred on the
casnal labours in emplovinent as on 29-11-99 and who
continue to be currently employed and have rendered
continue of at least one ycar, During the year they must
have been engaged for a period of 240 days {206 days in
the case of offices observing five days weeks).

2. Such casual workers engaged for full working
hours viz 8 hours including 1/2 hour’s lunch time will be
paid at daily rates on the basis of the minimum of the pay
scalc for a regular Group D official including DA. HRA
& CCA.

3. Benefit of incrcment at the same ratc as applicable
to a Group D employce would be taken tnto account for
caleulating per month rate wages, afier completion of one
vear of service from the date of conferment of Temporary
Status. Such increment will be taken into account after
cvery one vear of service subject to performance of duty
for at lcast 240 days (206 days in establishmenis observing
five days week}) in the year.
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4. Leave entitlement will be one day forevery 10 days
of work. Casual leave or any other kind of leave except
maternity leave will not be admissible. No encashment of
leave is permissible on termination of services for any reason
or on the casual labourer quitting service.

3. Maternsty leave to lady full time casual labourers
will beallowed asadnussible to regular Group D emplovees.

6. 30%, of the service rendered under temporary
status would be counted for the purpose of retirement
benifits after repularisation as a regular Group D official.

7. Conferment of temporary status does not
matomaticaliy imply that the casual labourers wonld be
appoinied as regular Group D emplovee within any fixed
time frame. Appointment to Group B vacancies will continue
to be done as per the extant recruitment rules, which
stipulate preference to eligible ED Employvees.

8. Affer rendering three vears™ continous service
afier conferment of temporary status, the casual labourers
would be treated of per with tenuporary Group D emiployees
for the purpose of contribution to General Provident fund.
They would also further be eligible for thie grant of Festival
Advance/Flood Advance on the same conditions as are
applicable to temporary Group D emplovees provided they
furnish two sureties from permanent Govt. Servants of this
Popeutment.

9. Their entitlement to productivity Linked Bonus
will continue to beat the rate apphcable to casual labourers.

10. Temporary status docs notl debar dispensing
with the services of a casual Tabourer after following the
due procedure.

1. If a labour with temporary status commits a
misconduct and the sanie is proved in an enquiry after
giving him rcasonable opportunity., his services will be
dispensed with,

12, Casunl labourers may be regularised in units
other than recruiting units also. subject to availability of
Vacancics.

13. For purposc of appointment as a regular Group
D official. the casual labourers will be allowed age relaxation
to the extent of service rendered by them as casual
labourers.

14. The casual labourers can be deployed anywhere
within the recrustment unitterritorial circle on the basis of
availability of work.

13 The cngagement of the casual labourers will
continug to be on daily rates of pav on need basgs.

16. The conferment of temporary status has no
relation Lo availability of sanctioned regular Group D posts.

17 No recruttmend from open market for group D
posts expecl contpassionate appeintments will be done till
casual labourcrs with the requisite qualification ate available
to fill up the posts 1 question.

Further action may be taken in regard to the casual
labourers cach units. as per the above said scheme. This

issue with the approval of Ministry of Finance and
concurrence of Integrated Finance, vide their Dy No.
1282-FA/91 dated 10-4-91.

Hindi version will follow. ™

The witness Awsan, Manager in RLO, Lucknow has
stated on oath that under the communication mentioned
above casual labour, Vishamber Dutt has been given
temporary status. He has also stated in cross-examination
that under the said communication all retrial benefits were
givento the workman cxcepl pension and gratuity because
he was not regular. The workman has filed Annexurc-1V
along with his statement of claim, which is paper No. 4/9
which reads as under :

*No. 66-9/91-SPB-1

Dated the 30th, November., 1992 Subject:
Regularisation of casual labourers.

Vide this office circular letter No. 45-95/87-SPB dated
12-4-1991, a scheme for giving temiporary status to casual
labourers fulfilling certain conditions was circulated.™

2. Intheir judgement dated 29-11-198Y, the Hon'ble
Supreme Court have held that after rendering three vears
of continuous service with temporary status, the casual
labourers shall be treated at par with temporary Group D
emplovees of the Department of Posts and would thereby
be entitled to such benefits as arc admissible to Group D
emplovees on regular basis.

3. Incompliance with the above said directive of the
Hon’ble Supreme Court it has been decided that the Causal
labourers of this Department conferred with temporary
status as per the scheme circulated in the above said circular
No. 43-95/87 SPB-1 dated 12-4-1991 be treated at par with
temporary Group D employees with effect from the date
they complete three years of service in the newly acquired
temporary status as per the above said scheme, From that
datc they will be entitled to benefits admissible to teraporary
Group D emplovees such as;

1. All kinds of leave admissible to temporary
cmployees.

2. Holidays as admissible to regular employees.

3. Counting of service for the purpose of pension
and terminal benefits as in the case of terporary
emplovees appointed on regular basis for thosc
temporary employees who are given temporary
status and who completed three vears of service
in that status while granting them pension and
retrial benefits after their regularisation;

4 Central Government Employees Insurance

Scheme;
5. GPE
6. Medical aid.
7. LTC
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8. An Advance admissible to temporary Group ‘D
Employees.

9. Bonus.

4. Further action may be taken accordingly and proper
service records of such employees may also be maintained.

Although paper No. 4/9 has not been proved by the
worker and therefore its authenticity cannot be established.

I have heard the representative of the workman alone
and perused the evidence, statement of claim, written
statemnent and rejoinder on record. Following facts are
admitled:

1. Theworkman, Vishamber Dutt was engaged as
casual labouron 15-2-88, and

2. He was given temporary status w.e.f. 29-11-89 as
per the policy prepared by the Department of Posts
for grant of temporary status and regularization
scheme.

The management has filed the case law of Hon'ble
Supreme Court published in 1990 SCC (L.&S) page No. 606
by which the Hon'ble Supreme Court has disposed of Writ
Petitions. These Writ Petitions are as follows :

L. Writ Petition No. 1119 of 1986 Jagrit Mazdoor

Union (Regd.) and others Vs Mahanagarl

Telephone Nigam Lid. and another.

2. Writ Petition No. 1276 of 1986 Reserve Tratned
Pool Telephone Operators, Bombay Vs Union of
India and others. '

3. Writ Petitionn No. 1623 of 1986 All India Postal
Emplovees’ Union, Class I1I, Bombay Vs
Mahanagar Telephone Nigam Ltd. Bombay.

4, 'Writ Petition No. 1624 of 1986 All indiaRMS &
MMS Employees’s Union Vs Union of India.

Learned representative of the workman has drawn
my attention to page No. 610, para 6 to the above referred
case and has argued that the Hon ble Supreme Court has
directed that casual labours be absorbed by March, 31,
1990. T have gone through the above para 6. It does not
relale to casual labour instead it refers to.claims of Reserve
Trained Pool Operators. Hon'ble Supreme Court has stated
in para 12 of the above case law that as regards House
Rent Allowance, City Compensatory Allowance and
Maternity Leave, we see no justification for treating the
employees of the Postal Department differently from those
covered under the Regularisation Rules in the
Telecommunications Department. Temporary status would
be available to the casual labourers in the Postal Department
on completion of one year of continuous service with at
least 240 days of work (206 days in casc of officers
observing five days” week) and on conferment of temporary
status. House Rent Allowance and City Compensatory
allowance shall be admissible. There would be no
justification to with hold Maternity Leave as that is an
obligation of the employer under the law and the State as

2295 G1/04—3

an ideal emplover fulfitling the Directive Principles of State
Policy envisaged in Part IV of the Constitution should
provide the same. After rendering three ycars of
continuous service with temporary status, the casual
labourers shall be treated at par with temporary Grade "I’
employees of the Department of Posts and would thercby
be entitled to such benefits as are admissible to Group "D’
emplovees on regular basis.

The judgement no where points out that the casuai
labour so getting temporary status will be given pension.
In compliance of the orders of Supreme Court of India the
postal depariment issued communication No. 45-95/87-
SPB-I dated 12-4-1991, which is addressed to all Chief
PMG/PMGs and others on the subject Casual Labourers
{(Grant of Temporary Staius and Regularisation) Scheme.
The entire scheme is reproduced from page No. 4 106 of
this award. This scheme/communication has been 1ssued
after consultation with Ministries of Law, Finance and
Personnel and the President. The para 7 of the scheme
clearly makes out that conferment of lemporary status does
not automatically imply'that the casual laboures would be
appotinted as regular Group "I vacancies will continue to
be donesas per the extant recruitment rules, which stipulate
preference to eligible ED Employvecs.

In para 13 of the said scheme there is provision for
relaxation of age for the purpose of appointment as a regular
Group ‘D’ official to the extent of service rendered by them
as casual labourer

Para 6 of the schemeis for the purpose of retral
benefits. It clearly lays down that 350% of the service
rendered under Temporary status would be counted for
the purpose of retirement benefits afier regularisation asa
regular group ‘D’ official. meaning thereby that for
entitlement to retrial benefits of a regular worker
regularisation is a must. Unless a casual labour who has
ol the temporary status is regularised he cannot get retrial
benefits winchare available to the regular employees. The
workman has filed photocopy of circular No. 66-9/41-
SPB-I dated 30-11-1992 which is reproduced at page6 107
of this award. This appears to be in continuation 1o the
scheme, the details of which has been given earlier and the
Supreme Court’s judgement dated 29-11-89. Ttis wnticn in
that document that in compliance with the directives of
the Supreme Court’s judgement dated 29-11-8% it has been
decided that the casual labourers of this department
conferred with temporary status as per the scheme
cireylated in the above said circular No. 45-95/87-SPB-!
dated 12-4-1991 be treated at par with temporary Group "D’
employees with effect from the date they complete three
years of service in the niewly acquired temporary status as
per the above said scheme. From the date they will be
entitled 1o benefits admissible to temporary group "D’
employees such as :

I. All Kinds of leave admissible 1o temporary
employees.
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2. Holidays as admissible toreguWoyges,
Counting of scrvice for the purpose of pensicn
and terminal benefifsas in the case of temporary
employees appaimted on regular basis for those
temporary gmplovees who are. given temporary
status and who completed three years of service
_in that status while granting them pension and.
retrial benefits after their regularisation;
4 Central Government Employees Insurance
) Scheme; ‘
5 GPF
6. Medical aid.
8 An Advance admissible to temporary Group ‘D’
.- Employees. ‘
‘9. -Bonus. o

" In the above comminication (0o the benefits of
~ pension in ‘only available’ when the casual labour is
regulansod and the restrictions imposed are:

"Heis gﬁfen temporary status; and

. l _Hehas completed 3 years of service in thgtjarus
meaning thereby that if a person though
regularised, bt not have completed 3 years of
service on temporary status cannot get the benefit
‘of pensmn

The representative of the workman has argued that

workman became entitied for being a regular/permanent

employee after 2 yéars of probation period under existing -

* Government rales and therefore, it should be taken as
granted that from the date he'was gmnted temporary status

Ive became a regular temporary emplovee of the

governmerit. 1'do not agree with the arguments of ‘the
Tched teprésentative of the workman for simple reason
“thiat tempovrmy statu& has beén given for certain benefits

by the learned representative of the
wotkman “is " that ‘weorkian is to be treated as
regular/permanent eployeein compliance of letter No.
66-9/91-SPB-| dated 30 l‘i-ﬂzfawmdmg to which he was
entitled 16 -get all the benefits adrissibie 1o a group ‘D’

-employee after rendering 3 vears of service from the date
of attaining teimporary states i.e.-29-11-8%in the instant
case. The argument of the learnodrepresentative doesnot.
hold-water. No where in that Ictter:#t is stated that aﬂer 3 -
years of service from: date of attaiming ﬁemporary ‘status :
the casual labour shall be treated:as “tegular/permanent

employee. This is misleading asgument. Inthe said letter
there is no-ambiguity that #fter completion of 3 years of
service with tempotary stats, the casual labourers shall
. be treategtat par with temporary group-'D’ employees. 1t

! does.notsay that the recruitment rules applicable to the

" group D emp}oyee will be applicable. to casual labour
,whommply 3 yeats after completion of service as temporary
© ‘status. As suach I am of the consnderate oplmon that a

e A ¢

Fith group ‘D-employées: The another

' casual labour who attain the temporary status by virtue of

the aforesaid, communication of the postal department
cannot get the benefit which are available to regularly
appointed group ‘D’ employees. I am of considerate opinion
that uniess a casual labour obtains temporary status and
completes 3 years service as such and is regularised
subsequently cannot equate lumselfwrth regularlv grade
‘D’ employees.

The next argument on behatfof workman is that there
were several vacancies lying vacant under the opposite party,

. which were to be filled up from the employees who had

attained temporary status, the workman was also entitled for
the same. Firstly, the workman has not proved that there
were vacancies as alleged by him. On the contrary Awsan

 anid even the workman in cross-examination has proved that

 othertwoworkmen, Chote Laland Ravi Kumar were working
with the workman, Vishamber Dutt and they were senior to
them and they were not regularised.” The jnanagement’s
contention is that unless services of Chote Lal and Ravi
Kumar are regularised, the workman, Vishamber Dutt cannot
have a right to be regularised. I have gone through the written
statement filed by the management of postal department. It
is also submitted in the written statement that a casuat labour
cannot be regularised unless there is clear vacancy. In the

.absence of any vacancy of group ‘D’ posts the workman,

Vishamber Dutt who was at serial No. 3 cannot be regularised.

It has also been submitted that as per the clarification of
Ministry of Finance dated 3-5-93 all posts, which are vacant
since'mere than one vear would be deemed to have been
abolished. In the circumstances, it is clear that the workman,
Vishamber Dutt was not regudarised. It is pertinent to mention
here that the issue relates to the granting of pension. It does
net relate to the action-of non-regularisation of services of
workman by the Chief Post Master General, U.P. Circle,

Lucknow. In the circumstances | have to confine myself
w1thm the issue referred. I have to see whether the workman
‘was a regularised workman and has completed 3 vears of
service astemporary status. In the present case the workman
is not regularised and therefore he is not entitled to the
pension and other benefits, which’ are available td the
permanent employees of the governmbnt

The workman Vishamber Dutt has adlmtted in his
cross-examination that the benefits available to a ‘casual
labour attainting temporary status has been made available
to hlIll

:On (he discussion above, I comne to the concluszorl

that the action of the management of CPMG. UP. Circle, .
Lucknow in not granting pension and other benefits given
to other permanent employees after retirement w.e.f.
31-10-2002 to Sh. Vishamber Dutt, Casual Packer is just and
legal. The issue is therefore answered in affirmative and
the workman is not entitted to any relief. '

- 572004

* Lucknow.
~ SHIR X
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New Delhi, the 14th Juty, 2004
S.0. 1932.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
171/99) of the Central Government Industrial Tribunal/
Labour Court, New Dethi now as shown in the Annexure
inthe Industrial Dispule between the emploversin relation
to the management of Instt. of Cost and Works
Accountants of India and their workman, which was
received by the Central Government on 14-07-2004,
[No. L-42012/73/97-IR (DU)]
KULDIPRAI VERMA, Desk Officer
ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT:
NEW DELHI
Presiding Officer : Shri S. S. Bal
L.D. No. 171/99
In the matter of dispute between :
Shri Bijoy Kumar Pradhan,
R/o. WZ-8Y9, Basai Darapur.
Moti Nagar, New Dellu-110018 Workman
Fersus
Institute of Cost and Works
Accountants of [adia.
Northern India Regional Counsel
lnstitutional Area.
Lodhi Road,
New Dethi-] 10 003

Represented through its

(1) Chairman

(i) Seerctary L Management
APPEARANCES:

ShriY. P Anand Advocate A/R for Management.

AWARD

The Central Government in the Miatstry of Labour
vide its Order No, L-32012/73/97-IR (DU) dated
20-07-98 has referred the following industrial dispute {o
this Tribunal for adjudication

“Whether the action of management of Institutc of
Cost and Works Accountants of India, New Delhi in
lerminating the services of Shri Bijoy Kumar
Pradhan, Plumber we.f. August 1993 s tegal and
Jjustified? If not, what reliefthe concerned workmas is
entitled to?” S PVRUUPUPPP R
2. Briefly stated facts of the case as gleaned from.
record are that the workman Shri Bijoy. Kumar Pradhan was
appointed as plumber w.e.f. 21-7-91 by the Chairman of
Institute of Cost and Works Accountants of India,
Northern India Regional Counsel (hercinafter referred to
as LC. WAL, NLR.C.) muster roll on daily wage basis at
the rate of Rs. 50/- per day including Sundays and Holidays
and the said appointment was recorded in the Minutes
Bock of the Institution. The workiman was being treated
on regular basis as staff member of the Institution and
drawing his salary as is apparent from the vouclhers on
which payment of monthly salaries were paid to the
workman. His attendance was being recorded in the muster
roll of the Institute since the very inception. On 9-7-93 the
workman took leave went to his viltage, came back, resumed
his duty on 26-7-93 and continued till the end of the
calendar month. On completion of the month he asked
for payment of wages for the said month amounting to
Rs. 700 but it was refused on the ground that the
Management has not directed to release his wage for the
said month. 1n fact he was receiving his monthly wages
without any direction from the management rather the
management has directed the cashier to pay
Rs. 500 to the petitioner as advance which was also denied
by the cashier on the same day. On 19th of August. 99
petitioner again asked Executive Officer for payment of
his salary for the month of July, but he told him to take all
the wages till date but not to attend his work henceforth.
Thereafter vouchersof Rs. 1150 and Rs. 400 were prepared
but cashier raised objections regarding payment of salary.
It is further stated that after repeated requests for
disbursement of his salary finally on 27-8-93 he was badly
misbehaved by the Accounts Officer and the Cashier and
a trivial allegation was [alsely lodged against the petitioner
in the Lodhi Colony Police Station where the Police
manhandled the petitioner and compelled him {o sign on
the voucher duly prepared by the cashier and signed by
the A.Q./A E O/E.O./Treasurer/Sccretary/V.C. Chairan to
the effect that the petitioner had taken the payment. On
the face of voucher it was mentioned that the paymeni
was on compassionate ground in fuslt and final settlement.
From the next day onwards he was prevested from doing
his work. He made representation to the Chairman of the
Institute but of no use. The workman approached the
Labour Union and lodged complaint with the Labour
Comunissioner under the advice of Unien for suitable
redressal but no enquiry was made to that effect. Having
no other alternative he has ultimately approached the
Honble High Court of Delhi and the Hon'ble High Court
leld that Liberty reserved to the petitioner to seek redressal
for hits grievances in appropriate forum by secking a
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“rrence whdu ndustrial Dispute Act, vide order dated
21-8-96. He. therelore. [tted application for reference on
several grounds amongst others that preventing the
employee from performing his regular work amounts to
termination of services and such termination is bad in the
eye of law and against the principle of natural justice and it
is also i violation of Constitutional provisions contained
in Article 11, 12 and 21 of the Constitution of India. The
action of the Management is also inhuman and further that
the employ ce/petitioner is entitled to regularisation of his
services s praved with full back wages and to permit him
to the next higher post and to pass any other order as this
Honble Court mav deem fit,

30 ke wrien statement filed by the management
denied the avermicins made inthe claim statement stating
thercin that the present matter involved not industrial
dispute. Werknuui did not work for 240 days and that not
entitled to sy relicfby this Court. It was denied that the
workman wis appointed we.f 21-7-91 in the Institote
Muster roll as claimed.  The true facts are that he was
cngaged for work of plumbing for any other place on the
basis of job reguirement and paid on the basis of the days
he putin may be Sundays or otherwise. He was paid Rs. 50
per day lor number of davs he worked. His name was
never laken or the muster rolf of the Institution. Other
allegations were denied. Copies of vouchers were never
supplied to the workman and the workman has illegally
procnred their copies and he was never (reated as a staff of
the manage nont as claimed.  His attendanee was never
nuarked il =)

frnter roll as claimed and in fact he was not
ciipleyed by il fnstitution. Henee he was not entitled to
pay of the holidins. His further stated that true facts are
that the workmarn wiss misbehaving with the girls seeking
admission in the instintion as well as with the other senior
stalf members of the institate. Hence reputatiots of the
Instunte was involved. Thercfore. police was summeoned
and workoan was taken in police custody and
subsequently discharged by the police. He sought his
scttlentent of account. therefore. his account was settled
and Rs. 1700 were paid to ki [11s denied that he was
mvohvedina Lilse case. Workman never performed regular
work nor he worked for two vears as claimed.  He was
engaged to discharge work of essentially temiporary nature.
Therefore. he cannot claim that his services were terminated.
He was not ermplovee of the Management and he himself
served his relations with the Management. 1 is denicd
that be was precented by any employee of the managenent
to discharge s functions. The facts is that there was no
Jobtobeoffered to the workman & therefore the question
of offering the wosk or prevention from discharging work
does not arise  The worknan hisnse!f stopped svorking
for the management. Therefore the question of vielation
of principle of nateral justice docs not surprise and
violation of such »rovisjons does nof arize. The workman
was meredy s pleibor and assigoned the work as and when
available. o wox no permianent vacaney for this job

nor was it for a regular and recurring nature. Therefore the
question of regularisation of thisjob did nof arise. However
the workman is time and again alleging termination of his
service whereas the fact is that he himself served his
relations with the management.

4. In the rejoinder the workman denied the
allegations as alleged in the written statement by the
management and reiterated his averments made in the claim
statement as correct.

5. Workman led his evidence by filing his affidavit
dated 30-11-2000. Perusal of the record shows that the
workman has led his evidence and the matier was adjourned
to 1-12-2001 for cross-examination of the workman and
thereaficr matter was adjourned for the same purpose to
29-3-2001 and on 29-5-20{1 when the workman failed o
appear for evidence ultimately he was proceeded exparte
vide order sheet dated 29-5-2001 by my leamned predecessor. -
Thereafter the matter was fixed for evidence of the
management, Management failed to appear and adduced
evidence No. 6-8-2001, 25-9-2001, 5-11-2001 and on
F1-12-01 when my tearned predecessor closed the evidence
of the management. The matter was then fixed for
4-1-02 for arguments.

6. Perusal of the record shows that the matter was
posted for the evidence of the workman but he failed to
appear and adduce his evidence and he was proceeded
exparte vide order dated 29-1-2001 by my learned
predecessor. On 12-11-01 evidence of the management
was also closed. Perusal of the order sheet shows that
both the parties i.e. workman as well as management failed
to adduce evidence. Therefore there is not an iota of
evidence or matetial (o show that action of the management
of LC.W AL, New Delhi in terminating the services of Shri
Bijoy Kumar Pradhan w.e.f Aung. 1993 is illegat or
unjustified. The workman has claimed in his claim statement
that his service were terminated by the management and
the action of the management is illegal against principles
of natural justice and is in violation of constitutional
mandate. Theburdon of prooflies heavily on the workman
and in the absence of any evidence, it is difficult fo opine
that the action of the management if any in terminating the
services of the workman is such as claimed by the workman.
It1s the cardinal principle of evidence that burdon of proof
111 a suit or in proceeding les on the person who would fail
if cvidence at all were given by either side. See Section
10(2) of Evidence Act, 1872. n the instant case the workman
has failed to adduce anv evidence to show that the action
of the management is illcgal as claimed by him. The
management has also not come for to assistance of the
court and failed to adduce evidence. In my opinion there is
no dispute which needs decision. The workman is not
mterested in the prosecution of his case and he must [ail
and, thercfore no award can be passed. Hence no disputc
awardis accordingly given.

Dated : 7-7-2004

S. 8. BAL, Presiding Officer
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New Delht, the 14th July, 2004

5.0. 1933.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 88/98)
of the Central Government industrial Tribunal-cum-Labour
Court, Bangalore as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Bank of India and their workman, which
was received by the Central Government on 13-07-2004

[No. L-12012/21/98-IR]
C. GANGADHARAN, Under Secv.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT
BANGALORE

Dated the 28th June, 2004

PRESENT :
SHR1 A R. SIDDIQUI, Presiding Officer
C.R. No. 88/98
[ Party IT Party
Shri D. N. Pushparaj, The Regional Manager,
Dornahalli Village, Bank of India, No. 49,
Mikkere Post, St. Marks Road,
Malavalli Taluk, Bangalore-560001
Mandya Distt-571424
AWARD

1. The Central Government by exercising the powers
conferred by clause (d) of Sub-section 2 A of the Section
10 of the Industrial Disputes Act, 1947 has referred this
dispute vide order. No. L-12012/21/98/IR (B-II) dated
9th October, 1998 for adjudication on the following
schedule :

" SCHEDWULE

“Whether the action of the management of Bank of
India in dismissing the services of Shri D. N.
Pushparaj is legal and justified? If not, to what relief
the said workman is entitled?”

2. The case of the first party hercinafter called the
workman {plcadings with regard to the fairness or otherwise
of the enquiry proceedings arc omitted there being a
separate finding on the said issue) in brief is that he joined
the sgrvices of the Management, Bank (hercinatier called
the Management) on 24-2-1988 at Mandva Branch at
Bangalore region as Cash-cum-Accounts Clerks and was
assigned with duties of Cashier since 24-10-1998 In his
entire service of 16 years he had cxcellent service records

" without any charge sheet. enquiry or memo for dereliction

of duty on the other hand he received many appreciation
letters from top officials of the bank: that when things
stood thus, on 6-8-96 he received charge sheet alleging
that on 31-1-96 after balancing the cash, the first party
had written the dailv cash balance book under his
signaturc showing the cash denomination and toial amount
as under . —

128 =« 30 = 64, 000/-
3L o= 100 = 3.31.900/-
5849 < 30 = 2,92 450/-
2756 <« 20 = 35,120/-

11788 = 10 = 1.17 880/~
2941 = 5 = 14,705/-
422 = 2 = 8.844

121 x 1 = 121/-

Coins = 12.41
‘ Rs. 88503241

3. It was alleged that on verification of the cash at
the beginning of business hours on 1-2-1996 it was found
that first party had fraudulently removed 4 packets of Rs.
100/~ denomination amounting 1o Rs. 40,000/~ from the
bundle containing currency of Rs. 100 denomination
and thereafter managed to replace scven packets of
Rs. 50/- denomination amounting to Rs. 35,000/~ thereby
causing a short fall of Rs, 5000/- and that upon counting
the actual cash lodged by the first party. it was found as
follows :—

128 x 500 = 64,000/
2918« 100 = 2.91.800/-
6548 < %0 = 3,27.400/-
2756 x 20 = 55,120/~
11789« 10 . = 117,890/
2941 = 5 = 14,705/-
H“n x 2 = 8.844/-
21 =< 1 = 121/-
Coins = 12.41

Rs. 8,79.892.41
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§ Thus on physical verification of Cash there was
shortage of cash as follows - —

| N (V¢ = /-

o = A =3 000/- (one packetof 50s)
[ = 504-
Rs. RS

5. Al the same time there was excess of one picecin
the packer of Rs. 10/- amounting te Rs. H/- and m nct
cffect there was shortfall of Rs. 5.140/- said to be admitted
by the workman during the surprisc cash check carried out
on 1-12-96 and he had made good the shortage on the
same day: that after the concluston of the DE. the Enquiry
Officer subinitted report to the Disciplinary authority on
3-2-97 which was perverse not based on any cvidence,
The findinzs ol the Enguiry Officer that it is impossible to
take out the cash while closing the cash and replace the
samc on the next day while opening the cash without the

knowledge of the joint custodian has not been considered )

whicle drawing 1he conclusion, It is known fact that the
cashier is responsible for any shortage occurred during
office hours at the time of opening of cash at the
commencement of working hours both the joint custodian
arc responsible but the workman has been hetd responsible
in this case: that inthe cash department shortage/excess is
common fict irrespective of banks/branches however, the
management bas imposed extreme punishumient of dismissal
on the workman when in similar cascs, other cases no
punishment was awarded for similarty stluated persons
and he gave three instances as follows - —

(@ Mr. Vinod Kumar when he was cashier at
Bangalore Branch, Rs. 1 lakh was found short.
Though the bank had suffered huge monetary
loss no punishment was awarded.

(M Mr Mathew a Cashier at Bangalore Branch while
working found short cash of Rs. 10.000/- he
admitied the charge and paid the shortage of Rs.
10.000/- in installments, There alsa no punishment
was awarded.

() InBrapur Branch. the Bank has lost Rs. §2.70.000
due to the negligence of joint custodian. He was
award 1o a minor punishient of withdrawal of 2
icrements.

6. At para 13 of Claini Statement, he contended that
the report of the Enquiry Officer is perverse inas much as
he placed (he burden of proof on the workman. It is
physically impossible for anvbody to remove 4 packets of
Rs. 100/- denomination and replace them with 7 packets of
Rs. 50/ denomination right under the nose ef jomnt
custodian while the cash has been closed. Even if the
mtention of workman was to take away some cash he coutd
have removed only one packet or Rs. 30/- denomination
instated of taking 4 packets of Rs. 100/- denonunation and

replace it with only 7 packet of Rs. 30/~ denomination.
Thercfore, his defence that cash was replaced to help the
Customer, Mr. Babulal is justificd. He contended thai on
31-1-96 after the cash was balanced and DCB was writlen a
valued customer, Mr. Babulal approached him for of change
of 4 packets of 100/~ denomination with Rs. 30/-
denomination before the cash was checked by the joint
custodian and sent for joint custody. In his usual
enthusiasm, the workman agreed to exchange the cash at
about 5.30 PM. when everybody was in hurry to leave the
bank and there was in sufficient light in the cash cabin. In
the process instead of 8 packets the workman received
only 7 packets and without any change in DCB kept the
cash in the box for checking. After checking the cash by
the joint custodian, it was carried to the strong room for
custody. On the next day Sri Babulal noticed that there is
excess cash paid to him by the workman and reported the
same to the Manager, However, on the said day since there
was a surprise checking, Babulal handed over the cash to
the Manager and this fact has been admitted in the enquiry
and without considering this defence of the workman, the
Enquiry Officer has given his finding holding him guilty of
the charge. The Disciplinary Authority and the Appeliate
Authority have not considered the statement ol said
Babulal. Though the Disciplinary Authority at the time of
personal hearing of the workman was convinced about his
bonafides, as on the same day the workman was allawed to
attend pre-operational training at zonal training centre,
Madras, the travelling expenses of which were born by the
bank. The dismissal order was passed‘on 22-4-1997
whereas the workman was allowed to write the promotional
exam on 24-4-1997. Therefore, he requested the court to sct
aside the dismissal order.

7. While refuting the various averments made in the
Claim Statement, the management in its Counter Statcment
interalia contended that at the conclusion of the enquiry,
the Enquiry Officer taking into account the material on
record gave his findings dated 3-2-1997 holding the
workman guilty of the charges allcged against him,
Thereafter copy of the findings was furnished to the
workman and a show cause notice dated 29-3-1997 was
issued by the Disciplinary Authority proposing the
punishment of dismissal from scrvice. The workman was
also given an opportunity of personal hearing on
15-4-1997 when he gavc his representation dated
15-4-1997. Thereafter the Disciplinary Authority taking into
consideration the material placed before the Enquiry
Officer, findings of the Enquiry Officer and ihe
representation dated 15-4-97 madc by the workman.
imposed the punishment of dismissal from service vide
order dated 22-4-1997. Therefore, the order of disnussal for
serious act of misconduct committed by the workiman in
the course of his duty as a cashier is proper. The charges
involved fraudulent acts committed by the workman. thus
misappropriation of bank funds. suppression of all

- information and misleading the other staff members and



[ o I —3E 3(ii) ]

WA 1 TS0 2 ST 7, 2004/5991 16, 1926 4793

gross negligence in performing his duties. Therefore, the
punishment order is quite appropriate and justified; that
there was no abnormal delay in issuing the chargesheet as
alleged by the workman, Any process of investigation to
take disciplinary action would involve sometime and
therefore. some delay in initiating action cannot be assumed
tobe abnormal detay. It also denied the allegation that the
{irst party was issued chargesheet only to victimize him for
hts trade union activities and that charges were vague etc.
At para 5 of the counter statement, the charges levelted
agaiust the workman in the chargesheet dated 6-8-96 have
been mentioned as folows .—

{a) Froudulent removal of cash in the capacity as
cashier incharge of Mandva Branch.

() Fraudulent replacement of cash,
{cy Misappropriations of cash.  *

(d) Suppression of infornation/misleading the other
staff members.
{c) Negligence in performing duties.

It was contended that the above charges of
misconduct are prejudicial to the interest of the bank/gross
neghigence etc. as provided under clause 19.5 (§) of the
Bipartite Settlement. At para 13 it was contented that the
workman while working as Cashier had replaced the notices
after business hours authorization from the superior
awthority 1s necessary whercas the workmian in the evening
hours replaced the cash without obtaining permission from
the Superior or knowledge of Joint Custodian. He also did
tiol bother to inform Joint Custodian about the change of
denomination or Yo re-write their DCB as per fresh
denomination though he admitted that due to usual
cnthusiasm he had agreed 1o exchange the cash even after
bank busincss hours. Therefore, it is the mistake on the
pant of the workman in exchanging the currency to Mr,
Babulal at about 3.40 p.m. without obtaining permission
from the Joint Custodian. The fact was confirmed by Mr.
Dwarkanath. Manager of the branch during the course of
enquiry and the Enquiry Officer has given duc weightage
and consideration to the deposition and documentary
evidence of both the parties so also the Disciplinary
Authority has appliced its mind while passing the order;
that the workman was atlowed to attend the pre-promiotional
training at Zonal Training Center, Madras which is giving
tratnng for SC/ST candidates with a view to give them a
chance to appear and succeed in promotion process. The
dismissal order. Though it was dated 22-4-1997. could not
be served on the workman and therefore, he was allowed
to appear for the said examination. In the last. the
management requested this court to reject the reference
with excmplary cost.

8. Keeping in view the respective pleadings of the
partics with regard to fairness and tegality or otherwise of
the enquiry proceedimgs this court on 8-7-1998 framed the
following preliminary issue :

“Whether the Second Party proves that DE
conducted against the first party workman was in
accordance with Settlement of Principles of Law,
Bipartite Settlement and Principles of Natural
Justice.”

9. 'The above said issue was taken up for hearing in
the frst instance. During the course of trial of the said
issue, the management examined the Enquiry Officer as
MW]1 and got marked 7 documents at Ex. M. 1 to M.7.
Whereas, the workman examined himself as WW 1. After
hearing the learned counsels for the respective parties, my
learned predecessor by his order dated 4-9-02 recorded
the finding on the above said issue holding the cnquiry as
fair and proper, ’

10. Subsequent to the said finding WW 1 was further
examined in chief and the following documents were marked
asEx. Wl to W8.

(1) Copy of the letter dated 3-2-94
(2) Copy of the letter dated 23-1-96
{3) Copy of the letter dated 18-8-93
(4) Copy of the letter dated 24-2-93
(5) Copy of the letter dated 10-8-89
{6) Copyofthe letier dated 23-8-93°
(7y Copy ofthe leticr dated 5-8-93
(8) Copy of the letter dated 15-4-97

11. Therefore. in the light of the finding recorded by
this court holding that DE conducted against the first party
by the second party was fair and proper, now the next
question to be gone into would be as to whether the first
party workman has been able to establish before this tribunal
that the findings of the Enquiry Officer holding him guiltty
of the misconduct alleged in any way suffered from
perversity. The learned counsel for the workman Shri N.S.N.
vehemently argued that no single document was produced
before the Enquiry Officer such as Ledger, Bank Balance-
Sheet, Cash Book, Daily Cash Book etc. to establish the
fact of shortage of Rs. 5150/~ said to be deducted on
1-2-96. Therefore, he submitted that there is no sufficient
and legal evidence to speak to the shortage so as to hold
the workman guilty of misappropriation of the amount
involved. He contented that as per the chargesheet there
is no specific charge of misappropriation of the amount
involved and as per the chargesheet at the most it can be
said that there was shortage of cartain amount at the time
of cash verification taken place on 1-2-96 and therefore.
since the shortage was made good on the very same dav.
The workman cannol be held guiltty of misappropriation so
as to invite the extreme punishmem of dismissal. He
contended that chargesheet was dated 6-8-96 and whereas
the incident is saitd to have taken place on 1-2-96 and in the
meanwhile the workman was allowed to discharge his duties
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as usual and he was also permitted to undertake
departmental prometional examination by undergoing the
requisite training for the purpose. Therefors, he submitted
that chargesheet was an afier thought action by the
managenient to cover up Certain lapses on its part. He
contented that the various points raised by the Enquiry
Officer far his consideration, dividing the main charge of
fraudulent removal of the cash from the safc bin were quite
untcalled for and the findings given by the Enquiry Officer
on thosc poinls was based on presumptions and
conpunctures not supported by the oral and documentary
evidence. He has contented that the defence taken by the
workman and the explanation given by him as to under
what circumstances the shortage happened was very much
supported by his defence evidence in the statement of the
four witnesses examined by him during the cnquiry
particular]y the statement of said Babutal and that was
convenently ignored by the Enquiry Officer without giving
valid reasonings. He subnwtted that if the defenee put forth
by the workiman is accepted then in that case at the most it
willbe acase of gross negligence committed by the workman
indischarging his duties and by 1o strech of imagination
he can be beid to have misappropriated the finds of the
management as admitted by no loss has been caused to
the interest of the bank. the shortage amount being made
good on the very day of incident. Therefore. he submitted
that for an act of gross negligence. the punishment of
dismissal is {00 disproportionate and excessive not
conmmnensurale 10 the gravity of the charge of misconduct
comnuticd by him. Wherceas, the learned counsel for the
managenient. Shei Venkatesh with equal veliemence argued
that the volumunous documentary evidence in Ex. MEX |
to MEX 19 and o also the detailed oral evidence in the
Statements of AW to MW 7 was pressed into service to
establish the charges of misconduct against the workman
and thus the charges of misconduct have been proved
bevond any shadow of doubt by sufficient evidence as
well as in the verv adimissions made by the workman by
way of lis defence. The tearned counsel took the count
through the e idence produced befere the Enquiry Officer
and reasonings given by him in coming (o a definite
conclusion holding the workman guilty of the misconduct
levelted agamst iim. He submitted that when there was
sifficient. legal and satisfactory evidence produced before
the Enguutry Officer and his (ndings are based on cvidence
worth credence 1t will not be in the interest of justice for
this ribunal to exereise the diseretionary powers vested in
it under the provisions of Scetion 11A of the 1D Act. He
submitied that the defence pul forth by the workman was a
make behieve story 1o cover up the misconduct committed
by him. He bas taken shelter under the statement of the
said Babulal o substantiate his case which stalement made
before the Enguiry Officer itself will doubt the veracity of
the defence taken by him. The Enguiry Officer was justified
therelore. i repecting the evidenee of said Babulal and at
the same tnne the detenee taken by the workmian by giving

the cogent reasonings in doing so. He contented that past
record and the good service, if any, rendeted by the
workman are not relevant and cannot be a circumstance
mitigating the gravity of misconduct committed by him so
as 1o seck sympathy of this court. Therefore, he submitted
that the documents at Ex. DEX 1 to DEX 8 produced before
this tribunal, wherein, his services for the recovery of certain
amounts etc. have been appreciated by the higher
authorities will not come to his rescue to dilute the gravity
of misconduct and punishment of dismissal imposed upon
him. After having gone through the records including the

-enquiry findings, the order of punishment passed by the

Disciplinary Authority and the oral and documentary
evidence brought on record, I am not inclined to appreciate
the arguments advanced for the workman that, the findings
of the Enquiry Officer suffered from perversity not being
supported by sufficient and legal evidence and the cogent
reasonings. A perusal of the Enquiry findings lead to the
conclusion that the Enquiry Officer has taken lot of painin
going through the various documents produced by the
parties so also the oral evidence led on their behalf on each
and every point raised by him in order to appreciate and
analyse the charges of misconduct levelled in the charge-
sheet. The Enquiry Officer at para 10 of the report raised
the following 9 points :

(a} Whether it is possible to take out cash the
previous evening and insert/add cash the next
morning without the knowledge of the checking
officer 7

(d)  What made the CSE to surpress the information
of Surprise checking of cash, if he had the
information, to the Joint Custodian ?

(¢} Reasons for opening cash earlier then usual.

(d)  What prevented the CSE from infbrming the name
of the customer. to whom, he had given the
exchange, ymmediately ?

(e) Was there really an exchange of note, if yes, at
what time 7

(f) Wastherean error in handing over and receiving
of currencies to be exchanged ?

(g) Whatprevented the CSE from informing the Joint
Custodian about the exchange of notes 7

(h)  What prevented the CSE from altering the DCB ?

(i) Reasons for CSE carrving a shoulder bag while
going 1o the strong room.

t1. After having discussed the oral and documentary
evidence, Enquiry Officer gave his findings supported by
reasonings on each of the said points. The arguments
advanced by the workman that the Enquiry Officer raised
thosc points on his own presumption and therefore, he
has misguided himelf by the evidence brought on record
and the findings recorded by him on those points thercfore.
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have resulted in the miscarriage of justice and hence
suffered from perversity, in my opinion, hold no water. In
fact the points raised by the Enquiry Officer in dealing with
them separately and independently, to appreciate the
evidence brought en record, have led to proper
appreciation of evidence on record without giving any rise
to any sort of misgivings in the mind of the Disciplinary
authority in coming to the conclusion that charge of
misconduct against the workman was proved beyond any
shadow of doubt. In fact in coming to the conclusion as to
whether the workman has committed the charge of
misconduct in misappropriating an amount of Rs; 5000/-,
there is very little scope to give twist to the facts of the
case particularly, when the incident of verification of the
accounts by the Checking Officer taken place on 1-2-96
was not disputed by the workman and so also in view of
the admissions made by him that on verification of the
-accounts a shortage of Rs. 5140/- did occur and that a
report accordingly was prepared by the Checking Officer
Viz. Shri Nathesh (MW?2), it is not disputed by the workman
that as a Chief Cashier he was the Joint Custodian of the
cash along with one Mr. Y.P.G. Shanbagh (MW3) and that
affer having counted and checked the cash of the day i.e.
on 31-1-96, cash was put into the safe bin and accordingly
DCB was written checked and signed by both the
custodians. The case put forth by the workman has made
out in para 13 of the Claim Statement, noted above, is that
on 31-1-96 after the cash was balanced and DCB was
written, a valued cust.mer Mr. Babulal approached him for
exchange of 4 packets of Rs. 100/- denomination with Rs,
50/- denomination and in order to oblige the said valued
customer he exchanged 4 packets of Rs. 100/- denomination
with 8 packets of Rs. 50/- denomination at about 5,30 PM,
when, everybody in the bank was in hurry to leave the
bank and in sufficient light in the cash cabin. He contented
that in this hurry instead of 8 packets, the workman received
only 7 packets and without any change in DCB, kept the
cash in the box for checking and after checking the cash by
the Joint Custodian, it was carried out to the strong room
for joint custody. 1t is the further his case that on the next
day the said Babulal, I noticed that there is an excess
amount paid to him by the workman and he reported the
same to the manager. He also handed over the cash to the
Management as he (workman) was engaged in surprise
checking being taken place at that time. Therefore, the fact
that the workman did remove 4 packets of Rs. 100/-
denomination from the cash box and replaced them
knowingly or unknowingly with 7 packets of Rs. 50/-
denominaticn at the close of the day and that he did not
change the entries, accordingly, in DCB written and checked
for the day, has been verv much admitted by the workman
tn so many words, not only in his Claim Statement but also
in his various explanations and replies given by him to the
charge sheet, on the enquiry report as well as against the
findings of the Enquiry. The defence taken by the workman,
of course, is very much concerning but the question arises

2295 GII04—14

as to whether it is a defence plausible and acceptable on
the facts and circumstances of the case. First of all no
layman, much less a man of prudence can be misled by the
theory put forth by the workman that he collected 7 packets
of Rs. 50/- denomination as against 8 packets while giving
4 packets of Rs. 100/~ denomination at the time of exchange
of currency to the said Babulal. The workman working as
a Chief Cashier of the bank, can never be said to have
committed such a silly mistake in making exchange of
currency particularly, when it.involed hardly 8 packets of
Rs. 50/- denomination to be recevied by him as against 4
packets of Rs. 100/- denomination. The evidence brought
on record of the Enquiry Officer and from the very stand
taken by the workman, it is crystal clear that he exchanged
the currency at the close of the banking hours rather after
the close of the business hours much less much after the
close of the business hours (business hours of the bas!
were to close by 2.30 pm). He failed to bring notice of 1

fact either to the Joint Custodian Mr. Shanbagh or to Mr.
Dwarkanath examined before the Enquiry Officer as MW3
and MW1, respectively. Both of them are in one voice to
say that the workman did not bring to their notice the change
of the currency al the fag end of the day much less before
the cash was counted and checked by Mr. Shanbagh along
with the workman and before it was kept in the cash box
and in strong reom thereafter. Not only he did not bring
this fact to the notice of the Manager (WM 1} or his Joint
Custedian but failed to take any permission from MWI1 to
exchange the currency after the days cash was counted,
checked and kept in the safe under the lock in the presence
of the Joint Custadian. He took upon himselfin taking out
the 4 packets of Rs. 100)/-denomination and replaced them
with 7 packets of Rs. 50/- denomination without notice and
knowledge of MW1 and MWS3 so also the other staff of
the bank. He thought it unnecessary to make change ofthe
entries in the DCB, which were the final words of the cash
deposited in the safe for the day in question. Therefore,
the defence taken by the workman that he replaced the
currency in the presence of MW3 is to be discarded firstly
for the reason that in his own admission he did not change
DCB. If he were to exchange the currency to the knowledge
of MW3, then MW3 would have been the last person not
to make change in the DCB as otherwise he also will be
held responsible for any shortage to be occurred in the
opeing balance to be taken place on the very next day
morning. It is in the evidence of MW3 before the Enquiry
Officer that the above said exchange if at all was taken
place it was in his absence and without his knowledge his
statement before the Enquiry Officer was that after the
cash was counted and checked it was kept in the cash box
under the lock, keys of the look being with the workman
and thereafter, to collect the key of strong room kept in his
table drawer, he went out of the strong room for about 2 or
3 minutes and returned back to the strong room to hand
over the keys to the workman. Therefore, the Enquiry Officer
relying upon the testimony of MW3 was quite correct and
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Justified to drawer an inference that it is during this period
of 2 to 3 minutes when MW3 was absent llaving gone
oulside the strong room 1o bring the Kevs, the workman
nst have done the job of taking out 4 packets of Rs. 100/
-denomiuation replacing thern with 7 packets of Rs. 30/-
denominatioin. Said Babulal alias Narendra Kr. who was
examined as defence witness before the Enquiry Officer as
DW3 {o support the case of the workman, m fact, in his
examination in chief itself came out with the statement that
he had given 8 packets of Rs, 30/- Denomination in exchange
of 4 packets of Rs. 10(/- denomination. As was rightly
observed by the Enquiry Officer, the was woken up by the
defence representative so as to realisc that he had come to
give cvidence in favour of the workman. In his further
statement though he made an attempt to say that he handed
over only 7 packets of Rs. 50/- denomination as against 4
packets of Rs. 100/- denomination but his say cannot be
believed without a pinch of salt. It is also been contradictory
to his own admission made inhis Examination-in-Chief by
saying that he handed over 8 packers of Rs. 50/-
denomination to the workman. It also cannot be believed
with reason that a customer like him having 10 crores of
turn over with the bank as has come in his cvidence would
commit such a folly in counting the currency at the time of
exchange. particularly. when it involved only 8 solid
packets of Rs. 50/- denomination. [tjust cannot be expected
of him to have gone back from the bank with 5 packets of
currency, one of Rs. 30/-denomination and 4 of Rs, 100/-
denomination. The defence taken by the workman that
Babulal made good the shortage of amount of Rs. 5000/-
on 1-2-96 by handing over the said amount to the Manager
and that he also gave a letter to the Manager, as observed
by the Enquiry Officer, has not been proved. in as nuch
as, the Manager, MW1 in his evidence before the Enquiry
Officer made it abundantly clear that he neither received
the letter nor the amount from the said Babulal and it is in
his evidence that the shortage amount was made good by
the workman himself. The evidence of Babulal that about
the receipt of the excess amount of Rs. 5000/- he telephoned
the bank at about 7.30 pm on 31-1-96 itseif and that on the
second day he gave the amount to the Manager along with
his letter was rightly rejected by the Enquiry Officer on the
ground that. had he really received excess amount of
Rs. 5600/- he would have rushed to the bank the very next
day morning to inform the workman as well as the Manager
as othcrwise he being the customer having turn over
Rs. 10 crore and odd must be knowing the consequences,
the workman would have faced in such a case. Though
Babulal says that he telephoned to the bank at about 7.30
pmknowing well that bank was closed, he failed to inform
the Manager or the Cashier on the next day morning though
he is said to be visiting the post office nearby the bank
very frequently everyday. This conduct on the part of
Babulal must create serious doubts in the veracity of his
statement supporting the case of the workman. In fact it
has come in the cvidence before the Enquiry Officer that

even after shortage was detected the workman kept mum
not disclosing the name of Babulal to be one with whom he
exchanged currency. The natural conduct, in fact, would
have been the immediate reaction from him to inform the
checking officer as well as the manager as to how, the
shortage took place. Therefore, the Enquiry Officer was
quite justified to reject the defence and as well as the
defence evidence in the statement of said Babutal in
accepting the defence theory put forth by the workman. In
the result, keeping in view the evidence brought on record
before the Enquiry Officer, the very defence taken by the
workman inadmitting the shortage of amount, in so many
words, before this tribunal as well as in his reply to the
charge sheet and the explanation given by him on Enquiry
Report, Enquiry findings and so also on the proposed
punishment, no grievances canbe had by the workman on
the findings of the Enquiry Officer holding him guilty of
charge of misconduct in fraudulently removing 4 packets
of Rs. 100/-denontination from the bundle containing
currency of Rs. [00/- denomination and then managingto
replace them with 7 packets of Rs. 50/- denomination
thereby causing a shortage of Rs. 5000/- and then
misappropriating the same for his personal use. Hence the
charge of misconduct is very much proved and findings of
the Enquiry Officer call for no interference (with regard to
shortage of Rs, 140/- the Management is not quite serious).
Hence needs no discussion. The arguments advanced for
the workman that there was no charge against him that he
took away the said amount from the bank rather to say that
the amount was not 1aken away by the workman outside
the bank, appear to be ridiculous. The very fact that when
the cash was checked on 1-2-96 and a shortage of Rs. 5140/-
was detected, would be sufficient to say that the amount
was not with the bank, The workman was the custodian of
the said amount and therefore, was answerable to the
shortage and when the shortage is proved then it goes
without saying that the amount was with the person
responsible for the shortage. Therefore, there was no
question of any specific charge made against the workman
to say that he took away the said amount outside the bank
etc. The delay caused in issuing the charge sheet for a
period of about 6 menths in my opinion has caused no
prejudice to the case of the workman. That workman
continued to work in the bank even after the shortage ts
detected and he was allowed to stt for departmental pre-
premotional examination of undergoing training etc. again
will not be a circumstance to be taken help of by the
werkman in meeting the charge of misconduct leveled
against him. It might be that the management did not take
immediate action to suspend the workman immediately after
the incident, waiting for the report of investigation to be
conducted by the vigilance cell concerned. Not knowing
well in advance as to what punishment the workman will
face, in the usual course of business of the bank the
workman might have been atlowed to sit for the examination
by undergoing the training etc. Therefore, these are not
the circumstances to cut much ice in favour of the workman.
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12. Now coming to the question of punishment, the
submission made for the workman that it was not in
commensurate with the gravity of misconduct does not
appeal to the mind of this Tribunal. If the misconduct was
of gross negligence, then, certainly the punishment of
dismissal would have been very clear. But here is the case
of misappropriation by important and responsible officer
of the bank who himself is the Custodian of the public
money. The learned counsel for the management in support
of his argument that the punishment meted out to the
workman was quite proportionate and commensurate io
the gravity of misconduct and that it need not be interfered
at the hands of this Tribunal cited the following rulings:

(1) 1997 (Vol. 91) FIR 76 (Supreme Court)

@) AIR1997SC 1358

(3) 2002 (I LLI 539(SC)

(4) 1987 SCC (Sup) 518

(5) 1984(1)SCC43

(6) 199 (9) SCC69

(7) AIR1999 §C 1994

(8) 2001 (1)LLY 1330 (SC) -

(9) 2000 A)LLY 1395(5C)

(10) 1995(1)LLYKar (DB)=1995(1)LLI 233 (SB)

(11) AIR1998SC2311=1998 LabIC2514=AIR 1998
(#)SCC 310,

13. One cannot dispute the correctness of the
principle laid down by their lordship of Supreme Court and
High Court in the cases referred to supra but however,
keeping in view the fact that the workman has got a very
good past service record with number of letters of
appreciation to his credit marked before this court as Ex.
W1 to W8, the oral evidence, of DW1 & DW 2 before
Enquiry Officer about his sincerity, honesty and hard
working, that he committed the offence for the first time, it
appeats to me that ends of justice will be met if order of
punishment of dismissal is replaced with the order of
termination so as to enable himto get terminal benefits of
his services rendered with the Bank. Hence the reference
in answered accordingly and following award is passed.

ORDER

The punishment of dismissal passed against the
workman is hercby replaced with the punishment of
termination of his services. He shall be entitled to terminal
benefits for the services rendered by him with the bank till
the date of his termination.

(Dictated to P.A transcribed by her corrected and
signed by me on 28th June 2004).

A. R. SIDDIQUI, Presiding Officer

¢ fewett, 14 9o, 2004

WAL 1934.—sirehfir faomg sfufem, 1947 (1947
14} F 9 17 F TR F, F TOHER Frew 9
TR ¥ ¥R F Hag P ok ¥ wHwn F o,
s fifde o foam & %9 wer siwifies
bR, Tl ¥ T (Haod € 39/2000) Byl
T &, T FE TRTR 13-07-2004 F) I T oA

[Fo TF1.-32012/2/2000-311E. SR (TH) ]
o e, areR wiam
New Delhi, the 14th July, 2004

8.0, 1934 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 39/2000)
of the Central Government Industrial Tribunal-cum -Labour -
Court, Kolkata as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Kolkata Port Trust and their workman,
which was received by the Central Government on

- 13-07-2004.
[No. L-32012/2/2000-IR (M)]
C. GANGADHARAN, Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL AT KOLKATA

Reference No. 39 of 2000

Parties : Employers in relation to the management of
Calcutta Port Trust

AND
Their workmen
PRESENT: _
MR, JUSTICE HRISHIKESH BANERJ, Presiding Officer
APPEARANCE:

On behalf of the Mr. M K. Das Industrial
Management Relations Officer.

On behalf of the Mr. R.N. Chattopadhyay,
Workman Vice President of the Union.

State : West Bengal,
Industry ; Port.
Dated : 25th June, 2004

AWARD

By Order No. L-32012/2/2000/JR(M) dated 11-09-2000
The Central Government in exercise of iis powers under.
Section 10(1)(d) and (2A) of the Industrial Disputes Act,
1947 referred the following dispute to this Tribunal for
adjudication :

“Whether the action of the management of Calcutta

Port Trust in denying to provide employment on
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compassionate ground to Shri Santosh Kumar
Pradhan e am of a deress] anphyees Lale
Ramani Kanta Pradhan is just fair and reasonable ?
If net. to what relief Shri Santosh Kumar Pradiianis
crtitlod™

3 The appicant. Santosh Kumar Pradhan states that

his date of birth is 23th February. 1958 and he had read
upto Class-\TH. His father late Ramani Kanta Pradhan was
an emploves of Caleutta Port Trust. He died on 20th
Avguast. 1981 in CPCs Centenary Hospital. Majherhat. His
father dicd s bile in service at the Caleutta Port Trust. He
was workmg nnder the Senior Executive Engineer (South)
i the Chiel Tngineer’s Dept of Calentta Port Trust, Itis
stated that thers was provision in the Calentta Port Trust
for giving compassionate appointment to the wife, sons
and dauehicrs of the craptovees dyving in harness, It is
stated tha aonmber of dependenis of the employees dying
in hartess were appointed 1o Class-111 and Class-1V
calegorics of Eower Division Clerks. Porters. Peons elc.
depending on their required quiulification for such posts. It
is further shared that there was no rigorons physical 1est or
clabarate written ¢xamination for compassionate
appointment 10 the different categories of  Class-IV
cadre

The applicant’s father died in harness and thereafter
s mother apphied on 22-01-1982 for appointment of her
eldest san the applicant herein on compassionate ground.
The mother ket that the name of her cldest son was not
registered 1 the Head Office for his appointment on
compassiviare grovnd. She filed another application on
13-09- 1982 b the said application the mother stated that
fier decessed hushand was the only carning member in the
farniby s that their entire family was in financially
distressed condition. She appealed te the Senior Executive
Enginest (Som!n for giving compassionate appointment
fo lier eléest son the apphicant herein, When the applicant
et e Senior Exeantive Engincer 1o follow up hiscase . he
was lold by e Semor Exccutive Engineer that he was
required o rooister us name in the Emplovment Exchange.
Accordinghy. the applicant registered his name in the
Emplovinent Uxchange in the vear 19830 While the
applicinion of the applicant was pending in the Chief
Enginee ™~ Dept Tor censideration of Tus appomtment on
comipassicniie pround there was i change in the policy of
the centraiad pool Tor all the candidates. The apphicant
made o representation on 22-12-1980 to the Secretary.
Cadoutta Port Trust. He stated that his name was registered
at Scriad S et ander the subject scheme for employ ment
on compassionate ground. He stated that no appointment
and fntorvew lenter was ssued to him tll then. althengh
such appomiment and/or interview letters had been 1ssued
10 the candidaie under Serial Ne. 740 (Rajmati Nania) who
was alse o candidate under gencial caste. The applicant
praved tor Ius immiediate employvment as he was facing
acute nandial difficulties. On 20-03-1986 the Secretary by

. .uu"“m - ! T Wt | on

his letter dated 20th March, 1987 informed the applicant
that there were some vacancies of Sweepers/Safai Mazdoors
under the Health Officer in the Medical Dept. of the Calcutta
Port Trust and told the applicant that if he was willing to
work against the aforesaid vacancies he could report to
the Health Officer immediately. '

The applicant states that he was facing acute finaicial
difficulties and appeared before the Health Officer, CPT
who took test of the applicant. He was found suitable for
the post of Safai Mazdoor. The Health Officer issued an
appointment letter dated 30-3-1987 for the period from
01-04-1987 to 10-05-1987 subject to the condition that he
would obtain a fitness certificate from the Chief Medical
Officer. Another letter of appointment dated 02-05-1987
was issued for his work as Safai Mazdoor for the period
from 14-05-1987 to 10-07-1987. Service Book was issued to
the applicant and the aforesaid period from 01-04-1987 to
10-07-1987 was recorded in his service book. Although
the applicant was required to be given further appointment
in subsequent vacancies of Safai Mazdoor, no such
appointment was given to him. He made representations to
the authority of the Calcutta Port Trust for his appointment.
but the Junior Assistant Secretary issued a letter dated
30-04-1990 wherein it was stated that CPT was compiling
information on bio-data and other related particulars {from
candidates who had requested for employment on
compassionate ground. The applicant was asked to return
the enclosing format duly filled in together with the copies
of passport size photographs so as to reach on or before
26th May, 1990. The applicant submitted the enclosing
format on 16-05-1990 after complying with all the
requirements. The Secretary issued a letter dated
29-03-1991 asking the applicant to appear for physical and
aptitude tests at CISF parade ground for appointment in
Class-IV cadre on compassionate ground. The applicant
appeared in the physical test and had to undergo the test
of such standard as'was required for the normal recruitment
for the post of Constable under CISF and Fire Operator of
{he Port Fire Service. The applicant appeared in the written
examinationon 05-06-1991 interms of the Secretary’s lelter
dated 12-04-1991. The applicant appeared in the written
{est on 26th March. 1994, The applicant participated in the
physicat test and aptitude test at CISF parade ground on
27-04-1995 and the written test was held on 24-09-1995. 1t is
further stated that the management adopted the method of
climination by taking a rigid standard of physical test and
written examination.

It is stated by the applicant that in case of
compassionate appointment a relaxed standard should have
been followed onlv to ascertain the suitability of the
candidate to perform the prescribed job. There are many
Peons who possess very poor level of titeracy but they are
performing their job satisfactorily. Some of them cven draw
their salary by putting thumb impression, There are also
posts of Porters in many departments where they are not
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required to perform hazardous cargo handling from ships.
In such circumstances, it is stated by the applicant that he
should be given appointment in the subsequent vacancy
of Safai Mazdoor. The applicant during the conciliation
proceeding had asked the representative of the Calcutta
Port Trust to produce the Recruitment Rules for appointment
of the various categories in Class-IV cadre, but the said
Rules were not produced.

The applicant thereafter made representation 10 the
Secretary on 15-05-1998 stating that he did not receive any
interview letter for the selection held on 30-03-1998. He
also stated that he had already worked in CPT from
01-04-1987 to 23-07-1987. The Secretary of the CPT
informed the applicant by his letter dated 14-10-1998 that
his case could not be considered as he had crossed the
age of 40 years, It is further stated that the upper age limit
of 40 vears could not be imposed in the case of
compassionate appointment as such cases are required to
be treated under exempted category. The case of a widow
of an employee dying in harness cannot be denied
appointment for the reason that she had crossed the upper
age limit of 40 years. The Secretary had issued a letter
‘dated 21-10-1998 with the same contents. The applicant
made representation dated 27-11-1998 to the Secretary, CPT
making it clear that he was appointed as Safai Mazdoor
after he was found physically fit for such posi. He also
pointed out that appointment were given 1o some others to
the post of Safai Mazdoors after he was putoff from duties.
Although there was a large number of Safai Mazdoors in

CPT and their requirement was percnnial, he did not get -

any apppointment as the Secretary did not consider his
case as communicated by his letter dated 22-03-1999. The
applicant statcs that he should have been reinstated in
subsequent/further vacancies of Safai Mazdoor. He further
states that he was appointed as Safai Mazdoor through
regular recruitment process. He further states that he has
required physical fitness and qualification for the post of
Pcon. unskilled worker, Porter, Watchman or any other post
in Class-1V cadre and that his age should not be any bar
because CPT had delayed the matter adopting unlawful
action and depriving him of appointment on compassionate
ground.

3. On behalf of the management it is stated that the
board has no reason to show compassion to the workman
concerned for providing him employment. 1t is stated by
the board that as per prevailing practice the Calcutta Port
Trust provides employment to the dependants of
eniplovees dying prematurely and the names of such
dependants are registered for future employment on
compassionate ground subject to fulfilment of certain
conditions. It is stated that the dependants of the employees
dving prematurcly must be within 40 years of age for their
consideration for compassionate appointment, but the total
income of the family from all sources must net be more
than Rs.1000/-per month; that the compassionate

appointment would be given only upto the post of L.D.
Clerk on observance of necessary formalities and that the

"enlisted candidates will have to appear in the necessary

examination tc be held as per their educational qualification
according to the requirement of the post to be filled in.

In terms of the aforesaid procedure name of Santosh
Kumar Pradhan, son of latc Ramani Kanta Pradhan who
died prematurely was registered as a"died in harness”
candidate for consideration for employment under the
Calcutta Port Trust on compassionate ground like other
such candidates. Getting his name registered as a died in
harness candidate, Shri Pradhan got an opportunity to work
against short-term leave vacancy in the Health Section
under the Medical Department twice and he had worked as
Safai Karmachari for the period form 01-04-1987 10
10-05-1987 and again from 14-05-1987 to 23-07-1987. Thus
he worked for a total period of 3 months 20 days taking the
two occasions together. As per the terms of engagement
on resumption of duty by the regular incumbent after the
specifed period, Shri Pradhan was put-off-duties. It is
stated that such lemporary engagement did not confer on
Shri Pradhan any right to claim for his permanent
absorption. On the expity of his temporary engagement he
was put-off his work. As a registered "died in harness
candidate. Shri Pradhan got opportunities for being
considered for regular appointment in the posts of Porter/
Bhandari/Unskilled/Labour/Safai Mazdoor in the years
1991, 1994 and 1995 and also in the post of Peon in those
years when he alongwith the other "died in harness"
candidates were asked to appear in the tests for assessment
of their candidature against permanent posts. Shri Pradhan,
however did not come out successful in any of the tests
and in the meanwhile he crossed 40 years of age being the
limit for appointment as a"died in harness” candidate, if
otherwise suitable.

It is stated by the management that it received a
copy of the application submitted by Shri Pradhan. It is
stated that he cannot submit such dpplication and,
therefore, the said application should be rejected in limine
by this Tribunat.

On behalf of the management it is submitied that
there is a system of providing compassionate appointment
and physical test and written examination are held for
appointment against Class-11I and Class-1V posts. The
enlisted "died in harness" candidates are required to
appear in the necessary tests 1o be held as per eligible

" qualifications. To be registered as "died in harness”

candidates dependants of empolyees dieing prematurely
are required to apply for their registration and on the basis
of such application the applicant was registered as a "died
in harness" candidate in the year 1982,

It is stated that the board has framed relevant
regulations known as Calcutta Port Trust Employess (other
than HDC) ( Recruitment, Seniority and Promotion)
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Regulations, 1985 and the board shall rely on the same in
course of adjudication proceedings before this Tribunal, Tt
is stated that as a matter of fact Shri Pradhan got 6 chances
for appearing in different tests held for appointment the
post of Peon and other unskilled posts but he did not
qualify in any of the tests. It is stated by the board that he
did not have the required physicat fitness and qualification
for the post of Peon. In such circumstances the management
prays for rejection of the workman's claim by this Tribunal.

4. The workman deposes that his date of birth is
24th February, 1958 and that his father died on 20th August,
1981 while in the service of the Calcutta Port Trust. he
states that he is entitled to get appointment on
compasstonate ground following the death of his father.
His mother filed an application on 22-01-1982 before the
" Talcutta Port Trust and filed another application on 13-09-

2. The Chief Engineer wrote a letter to the workman for
ing the application for employment. On 22-12-1986
ote a letter to the Secretary directing him to contact
Ty “Chief Medical Officer for appeintment as a sweeper.
;s test was taken and he then received a letter of
appointment on 30-3-1987. His service book was started,
at his apppointment was against a leave vacancy and
vho the incumbent returned from leave he was removed
and was not given any further employment. He was then
asked to give a proper application giving details in the
prescribed performa and accordingly he filled up the
Performa and filed the samie. He received a letter from the
Calcutta Port Trust regarding his employment. He says
that he was not informed of the marks obtained by him in
the written test and aptitude test taken. Later, he was
informed that he had crossed the age limit. In his cross-
examnination he states that he appeared for the tests on five
occasions, but was not offered service while others got
appointment, He says that he had worked as Sweeper twice
in the CPT and the employment was given against leave
vacancy. Although he got himself registered at the
Employment Exchange, he did not get any job. He denies
that he has become ineligible for emiplovment after Ccrossing
the age bar of 40 years,

5. No oral evidence has been adduced by the
management in this case.

6. On behalf of the management it is urged that the
workman, Santosh Kumar Pradhan was merely registered
as @ 'died in harness' candidate for consideration of
compassionate appointment, but there was no employer-
workman relationship between the Calcutta Port Trust and
the said Santosh Kumar Pradhan and therefore, it is urged
that the subject matter of the reference could not constitute
alegal industrial dispute as defined in Section 2(k) of the
Industrial Disputes Act. 1947. It is further stated by the
management that Santosh Kumar Pradhan appeared in the
necessary tests conducted by the board for recruitment of
‘died in harncss’ candidate in the years 1991, 1994 and

1995. He appeared for two different posts, namely one
for the post of porter/Bhandari/ Unskilled labour/Safai
Mazdoor and another for the post of Peonin all the three
years during which there were six test, but he did not
come out successful in any of those tests. When he
crossed 40 years of age on 24-02-1998, age limit for being
considered for appointment as a 'died in harness'
candidate under the board was no longer available to him
and his name was struck off from the list of 'died in -
harness' candidates.

7. On behalf of the workman it is urged by the union
that the management has delayed the matter although the
applicant had applied for compassionate appointment
immediately after the death of his father. He was however
given compassionate appointment in 1987 and that on this
ground it is urged on behalf of the workman. that the
managerent cannot raise the plea that the workman is not
entitled for appointment on compassionate ground.

On consideration of the documents produced on'
behalf of the workman in support-of his case for
compassionate appointment, it is found that he is no longer
eligible for appointment on compassionate ground as he
has long back crossed the age of 40 years when such
appointment is barred under the relevant rules of the
CalcuttaPort Trust. Besides the age factor, it is also found
that the concerned workman did not succeed in different
tests held from time to time by the management for such
appointment.

9. Onbehalfof the management following decisions
have been cited :—

(a) Nizam . State of West Bengal & Other {Civil
Order No, 9994(W) of 1993 13

(b) Municipal Corpn. of Delhi v. Bhori Lal & Anr.
{2000{84) FLR 245 Del.}.

(c) Life Insurance Corpn. of India v. Mrs. Asha
Ramchhandra Ambekar & Anr. {JT(2)5.C. 183.}.

(d) Umesh Kumar Nagpal v. State of Haryana & Ors.
{1994(68) FLR 1191 SC).

{e) Hindustan Aeronautics Ltd. v. Smt. A Radhika
Thirumalai {1997(76) FLR 933 SC. ).

10. In the case of Nizam it has been held by aSingle
Bench of the Hon'ble Calcutta High Court that when the
petitioner was accorded about half a dozan considerations
from time to time, but each time he failed miserably and
poorly, sometimes securing as low as three and half marks
out of one hundred aggregate is it was-because of the
petitioner's poor performance that he could not be employved
on compassionate ground.
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In the Supreme Court decision reported in 1994 (68)
FLR 1191 SC at page 1193 it was observed that as a rule
appointments in the public service shoutd be made strictly
on the basis of open invitation of applications and merit.
No other mode of appointment, nor any other consideration
is permissible. Neither the Governments nor the public
authorities are at liberty to follow any other procedure or
relax the qualifications laid down by the rules for the post,
However to these general rules which is to be followed
strictly in every case there are some exceptions carved out
inthe interest of justice and to meet certain contingencies.

One such exceptions is in favour of the dependants of an -

employee dying in harness and leaving his family in penury
and wothout any means of livelihod. Insuch cases, out of
pure humanitarian consideration the fact that unless sotme
source of livelihood is provided the family would not be
able to make both ends meet, a provision is made in the
rules to provide gainful employment to one of the
dependants of the deceased who may be eligible for such
employment, The whole object of granting compassionate
employment is thus to enable the family to tide over the
sudden crisis. In the said decision it has been further held
it is needless to emphasise that the provisions for
compassionate employment have necessarily to be made
by the ruels or by executive instructions issued by the
Government or the public authority concerned. The
employment cannot be offered by an individual functionary
on an ad hoc basis.

In the decision reported in JT 1994(2) SC 183 it has
been observed by the Apex Court that their Lordships are
coming across many cases in which appointment on
compassionate ground is directed by the judicial authorities
and as such they desired to lay down the law in that
regard.

In the decision reported in 2000(84) FLR 245 (Dethi)
it has been held that the Court should not straightway
direct for appointment on compassionate ground, but
should do that after properly considering the claim of the
applicant,

In the decision reported in 1997(76) FLR 933 SC it
has been held that in the absence of any vacancy it is not
open for the Corporation to appoint a person in any post
and normally, even if the Tribunal finds that the person is
qualified to be appointed to a post under the kith and Kin
policy, the Tribunal should only give a direction to the
appropriate authority to considerthe case ofthe particular
applicant in the light of the retevant rules and subject to
the availability ofthe posts. It is not open to the Tribunal
either to direct the appointment of any person to a post or
direct the concerned authorities to create supetnumerary
post and then appoint such person to that post,

11. In view of the above, this Tribunal is of the
opinion that the workman, Santosh Kumar Pradhan is no
longer eligible to be provided with an employment on
compassionate ground.

12, The reference is answered accordi ngly.
HRISHIKESH BANERJI, Presiding Officer
Dated, Kolkata,
25th June, 2004,
72 fewedt, 15 e, 2004

.31 1935. —sireifis faaw stfufmm, 1947 (1947
H114) Tl YT 17 F AT H, FHE G TR AN
e & weiws ¥ dag Fraem o s Wil ¥
e, e A fafdee sfeifen frag o st siferrow sm
AT, MU ¥ TR W Y e, S s
TR FL 15-07-2004 F T F3A7 o1 |

[H. ©8.-42012/258/99-3T, 318, (€1g) ]
FeRr T =, T st

New Delhi, the 15th Juty, 2004

S.0. 1935.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
Government hereby publishes the award of the Industrial
tribunal /Labour Court, Jodhpur as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of Jawahar Navodya Vidyalaya and
their workman. which was received by the Central
Government on 15-07-2004.

[No. L42012/258/99-IR (DU)]
KULDIP RAI VERMA, Desk Officer
. HqEY
sreitfirr for aifestor @& oW =arRE W
rowdiT sfumrt : siwdt fron e,
SR g ReE. s (F) 4. 2 0572001

FHHARM [H Waee sfa Aret Fard dug faet e
RS 9 wgdre faemgt, foen siaR

Rl
e, ATy sy faumem, T,
fora sitaR

Iqfafy .
(1) weft wfafafy o |wmm e, s
(2) armeft wiafafy gt e 3. fagmn o
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stfufefy
&1« 27-5-2004

T Tl 42012/258/99 Teai 2-3-2000 & =1 foag =t
=tfafm 7 =mares =) Ofua fFm & —

Whether the action of Principal. Jawahar Navodaya
Vidvalava. Tilvashi, Jodhpur in terminating the services
ol Sh. Kanaram S/0 Sh. Bhawarlal, Ex. part time mess
helperwe . 24-12-98 is legal and justified? If not. ta
what reliel the concerncd workman is entitied?

T AT = A ) Fadt =R o791 /-1 39 e
#1995 sinet § el 0w foesw 1994 § F9
TeW w vz 9 g e, wielt = siem e
TAE, M1 %7 795 91 1994 H 650 T3 Wi 3 e
T IE AR 700 €A q w1995 W 225 T9H wiqHE adA
Tean v, wedt 5§ fEaeat 1994 ¥ 24-12-98 TR T EER F
I TFA A, 24-12-98 I HT@F g & wef Fi Haw
ST R AT #R o R WAt S A Ha F fe o
frae faen eifsm o gem e =1 72 e weff § w i
BERM, THYFAR 9 @65 F1 59 200 % 97 7 i o
S AT T FAE, F, T i 9 e el g w5
fes, Fifem 5 7 Fer qenrasn 4 TE fem e srwedt g
aftam A 7 T A T E WIS w5, < wief q da
AT | TEET 12 "AA H 240 fa 9 sifue w e
et fearfa  wan o 8 99 el = o0 7w sewrer o
o =z wedt = Tifem, ifem S 3 gl e St
A stEE T, aedt et § w5 e § feife
s.fa. s F1 a0 25— 7 25-T= =1 o oo fEm
& qen e 77 7 78 0 N A A R W 24-12-98 |
TR FFT A2 E S AR A W T
= 8 faaa {5 o et =1 24-12-98 F1 =7 W wA@
I A sy w18 =i e s Gl = Qe w5y
TR 5 Y TE i \few w9 § gaeeife fR 9 o
stfafims wite T w7 |

SO ] S A g e T 0wl w7 e oaf
TR Eer F R P 1 W, el 8 e w
BT AT 9w = F wr s T, mel o o
Tt st =el e, At o W R ST A
Terarera =1 92T 21, 9 T F0d 9w of TG ¥, svwedt g
oF=1 71 Tafaa @ 72t @ el w1 +fem 33w ram A e
Wl T T e @ v W e, o4 # g et
T A THF 5 24-12-98 WH FIA KT A9 A9 H a1 A

HTET A ¥ | o1 ¥ty eR w1 v Frmem § T 3
T % ded, I T WA E D = S aaa e
e fem om o, e7wneff gro weff =1 freh wER S 0 A
I = Ry T o i ot § Freve e fip et ==
aell ® =gl e AR it F v H w1 e

TP S RO Wit g ST W S o srfeeerd T 3

el = /-9 e W e =

A T % T Y WA § o 9w e e
o W sl wiafafy gro foe <61 78 awn srneff =i s @
A, Tay # o vw vga T fag ot wfafafy
a1 e F1 g |

T Wl ¥ wlafafur w5 wew g, et =
TR TR

wieff 310 = ot TR AT 23-10-94 R A e F
w8 R R g3 i 24-12-98 1 39 Farger e
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TEYFR W 177 e W # o aw fauef ¥ o
94 % 98 TF TR FAW WY | T froedt it 3 =
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T &R 37 %2 ¢ % 5= weff = fedifora = o,
TN I 98 w2 ¢ F weff w1 e weirere =
&R A T T TR wee § e e g @ oww
BITHE T T T TER Fraed F e wem
el =t T W T=RE G W ¥ Pweh & wmad ¥
it o & o fiiwiioer 310 Tt =) ST g o)
T TR Weft et & fravem # et w o i = fearfy
T ¥ o Wt ¥ wm w AfrvEm e W R
F TR ¥ )

foruedt g0 o R o e & oy} oY 45 B
Fe 1 R T 15T wreee Wedf = war e e
Tt or o afs == weft ® wEA ¥ ww @ e @ e
! gA: P =1 o T & w0 25- e TR W
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T} i SR § ARTASAR. 1991 (2) 158 Nt
M Fra efir sfuesra w5 fafrvas Iw fen fred
FomE fFaR s AR AT g i aww
25-T% W 9 WA BN, TR wiawia fag o
Toame 72T ¥ o wegqn wertw § T Faeht ¥ whiew frmd
T Wefl 3 379 o117 94 ¥ 98 TH W fron ¥ | TR 240
fer =t wTorn oft gof 2 g ¥4

wedt i TR F T 1982(1) T 645 THA, AT
feaen wm wreirergfes =it oet W =1 fafeem 4w
e fod s W o = # el = oo
AT A TS | 3o fafremm et 0 i wa el wg=m
it =g el =t TargE 7 fea T d afew sae g
FITEEI

Praaft =t 3TR B srEar & weifem e g dw 5
T T % T 2002-2003 ¥ Heifem € sk A o4 | 98 wF
=1E frforer striform 1 T €1 Ted Haifem e T dw T
T ¥ 19 2002 | 2004 TR i e wega v F farvaft
T A AT g ) Faraadt i oI E TRy T 1992(3)
T 464 T AT AW Fgd TSI f7oa S
=1 fafre=a du fem faad 240 fam o ot i g o
o =1 Ut Reaft 1 1 v Proeft Ao wiie o e
A X I 37 94 | 98 T HH TR

™y et g fomelt # st AR wW
TH FeA A ¥ qE siveifies faam erfufms S qea
T AT o TS, Wil et % W T T B U e dm
T g ¥ v feafa F wef! i S erfam et ¥

wefl AR 24-12-98 F H TR w1 TR T T
T =AETEE H1 2-3-2000 1 WA T we feufy of
el & fHwedi ¥ 24-12-98 % v Preft & A= =
=71 form & | o7 e aedl wd aitfesfadt i gy et
TR i faf 2-3-2000 § =% F Torm 9% 25 wRwm
o Td yfa # = F feers e £

sfufta

oA =g aAtatafim femn wiar @ % el shmyem 1
A1 #IG G el TS s ey e, fireeme,
WM F AT TR FW fFA, 36 v w4
sArefi faar wfufmm & gwaEl e T2 ),
At i S T T e U W e T g ®
freafa o 9ot =1 ot g0 i ™ 24-12-98 & TP
A Ud oy ¥ o oA fen Wi € fe s
fraser mdt ) g0 T W et w5y, el = Faw
Frrme wrveit e, et Yt 7 farfr 2-3-2000 ¥ W
T T 25 Wieww Ui g yfa # v A freeh Feiew S
T FL

i

2995 GY04—15

a% Hfufra s fedre 27-5-2004 F g =R
T MR T GA T
Fram em, =mEmftw
% fewett, 15 I, 2004 '
1,37, 1936, —irehfir famm sifuferm, 1947 (1947
T 14) T U 17 F ATRA S, FE TR @ TET
foremer % wewds % dog P ok 5% wiwn ¥
a1, ergay A fifdw sltehfrer frag F gw =rremm, g
¥ Uure | Oywim w2, W =g e w5
15~07-2004 T WS L3 14

[H. TA-42012/259/99-31¢. TR, (1) ]
FORTT T T, Tew st
New Delhi, the 15th July, 2004

S.0. 1936.—In pursuance of Section 17 of th:
Industrial Disputes Act, 1947 (14 of 1947), the Centrai
Government hereby publishes the award of the Labour
Court, Jodhpur as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Jawahar Navodya Vidvalaya and their
workman, which was received by the Central Government
on 15-07-2004.

[No. L-42012/259/99-IR (DU))
KULDIP RAI VERMA, Desk Officer
HYAY
o9 ATIEE, MAR
HraretT sifyemrd : st e T,
IR, WA WA (FFR) F. ;0672001
ARYF [F WK A et e s,

wedter faengT faem siaR
HAH
forem SRy
.............. arqreff

Iufegfy :
(1) weft whafafy 4 darm S, =9
(2) streft wffefyr ot o, . faeré s,
Ffyfoig
et : 27-5-2004 _
o9 HAET WA WER T3 el ¥ s svfigEn
FETF T, 42012/259/99 TRt 2-3-2000 2 e foarg aR
sifufmia s =mmem = I fen . —

“Whether the action of Principal, Jawahar Navodava
Vidyalaya. Tilvasni. Jodhpur in terminating the
services of Sh. Om Prakash S/o0 Sh, Laduram. Ex.
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* part time mess helper w.e.f. 24-12-98 is legal and '
justified ? If not, to what relief the cmcemedworlunan _

isentitled ?”

mﬁ%ﬁﬁwwmﬁm%aﬁrﬁmw '
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Hq deR B vE R Prafar et A, widi @ wwg-aw w0

i Aqa Wl & w9 ¥ = s T, w7 b i
Frafr smdw e feom, et 3 it ot e o S
forererr B g1 3, Tt i v TR, sl g
= =) Prafe & T G d e = A &3 TR
o, 3Pk Jaet inft ) o woft off v e T 2,
weit el oft g b 9w W 23-10- 94 1 Torgfira e
& & HE BT 24-12-98 T FH FC A AT Y A
TrTET ue ¥ ste & Ty Yo w e framer § w9 €,
T # dem AT e u S T 3 deidi )
et fica e =, SToeft e e e et woEw B A
af = stw 4T figwm | sv= F el e p wnelt =i
sl . 7gi A O B v wE e A
wsﬁmmﬁ#mﬂmmﬁmaﬁmﬁﬂﬁtl
wreft = win-o e Wl fem A |

- T R A g e - g e
Forer o2 srsmedt riafrifln ory fore ot v o sroneff Y sin &

TR IV -

[Pm H—SBC 3(11)]
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e =i iR | srEan ¥y fafem g Yw T
2 9T 7 = 2002-2003  Faiftw ¥ sk o 94 98 7
¢ Frferey striform o mé € v Wit s we Y #
™ 2 19 2002 @ 2004 T W Py W weRoor § vt
R T TE g | faoelt # oit @ vag T W 1992(3)
TS 464 HEA TR T Sy ewias frepa wag
=1 fafireem w fifen foret 240 7 =} wTor ot e g o
T et Qeft feorfy T 31 = Formeft A o e Forem & Fm
el A I vl 94 | 98w W R

T URER Wt g fageft & sy ovaR @ fEn
T8 BT W W T4 i frng st S waue #
T TET W 7, Wit i S X RN I g Ut v mag A
TErEs ¥ 1 U feafa F weff 9 Aamgfr srafaw svardm

it ) N 24-12-98 T F TS waTE T TEG
T A W 2-3-2000 F Wia R T e frafy o
TEt R o el % 24-12-98 & Wy Foaaft % avefi g
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15-07-2004 T TS F37 &1 |
(€. T1-40012/70/94-37, 3R, (1 9) ]

Ferars T =i, E arfueed

New Delhi, the 15th July, 2004
5.0. 1937.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Labour
Court, Pune as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Sr. Supdt. of Post Offices and their workman,
which was received by the Central Government on
15072004,
[No. L-40012/70/94-IR {DU)]
KULDIPRAL VERMA, Desk Officer
ANNEXURE
BEFORE SHRIP.E. HAVAL PRESI™ING OFFICER, IT
LABOUR COURT PUNE
Refernce IDA No. 305/95
Sr. Supdt of Post Office

G PO Pune-411001. ... Party
and

Their Workman

The Asstt. Circle Secretary

All India Postat Employees Union

C/oLD. Tupe, G.PO.

Pune : 411601, ... I Party

AWARD

This is a reference made by Centrat Government in
exercise of the powers conferred by Clause (C), Sub-
Sec.(1) and Sub, Sec. 2 (A) of Sec. 10 of 1.D. Act. 1947 for
adjudication of the dispute referred in the schedule,
between above parties. .
Schedule

“Whether the action of the management of Sr. Supdt.
of Post Office. Punc in refusing to grant {cmporan
status to 8/8hri Ramesh B. Fol., Rajan A. Gaikwad.,
Anant P. More, Madhukar V. Valra, Ganesh B,
Pasalkar, and Dagdoo Gharwadve, is justificd
and in accordance wit: the Casual Labourers Grant
of temporary status and regularisation, Scheme
circulated vide Deptt. of Post Letter No.
45/95-SPB-1 dt. 12-4-91. Il'not. what is the relicfto
which the concerned workmien are entitled.

2. Notices were issucd to the parties. Accordingly
parties filed their S.C. and W.S. but thereafier I party has
been remaining absent. It seems 11 party is not intcreted
is prosecuting his claim. The matter is quite old. I. therefore,
have no alternative but to dispose off the reference lor
want of prosecution by Il Party, I. thercfore, proceed to
pass following order .—

ORDER
Reference is hereby disposed off for want of
prosccution. No order as to costs.
Pune
Dt. 10-3-2004.
P E. HAVAL., Presiding Officer
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=7 fee, 15 AR, 2004

FLAL 1938.— ATITE foa7g safarf79, 1947 (1947
F14) F AT T F SN H, FETR FET WO A
T i E i ¥ ey T S SR wHE F
A, s A frers e faeme o e e st
AfFON AR AR W, 2, WA E TETE (e wem
STE.FL Te2000 ) F WA wA ¥, T FEE WER F
15-07--3000 B3 BUG RSN

L TR 1201244932000 #TTE. BT, (F1-1) ]

sew Delh the 13tk July, 2004

S.0. t438 —In pursuance of  Section 17 of the
[Industmiat ispute Act. 1947 (14 of 1947). the Central
Governnicns hereby publishes the award (Ref. No. [D
76 of 2001y of the Central Government Industrial
Tribunal/Labouy Court. No. 2. Dhanbad now as shown
in the Asanesure in the Industrial Dispute  between
the cmplovers in o relation to the management of
Monghyr soshetriva Gramin Bank and their workman,
which was secenved by the Central Government on
[507-2004

[No. L-120112/493/2000-1R (B-1)]

AJAY KUMAR. Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT:
SHRI B, Biswas, Presiding Officer

In the meauer of an Industrial Dispute under Section
iehd) of the LD, Act, 1947,

Reference No. 76 of 2001
PARTIES : Emplovers in relation to
the management of
Kshetirva Gramin Bank,

Monghyr and their
workman,

APPEARANCES:

Mr, B. Prasad.
Authorised Repre-
sentative.

Mr, D.K. Verma,
Advocate.

On behalf of the workman

On behalf of the emplovers

State : Jharkhand
Dated. Dhanbad. 30th June, 2004

Industry : Coal

AWARD

1. The Govt. of India, Ministry of Labour. in exercise
of the powers conferred an thein under Section 10(1 Md)yof
the 1.D. Act, 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-12012/493/
2000/IR(B-I). dated the 19th March. 2001

SCHEDULE

“Whether the action of the management ol Monghyr
Kshetriya Gramin Bank, Mongher in dismissal {rom
services of Shri Jitendra Kumar Choudhary, Ex-clerk-
cuni-Cashier is justified? If not. what rehef the
workman is entitled?”

2. The case of the concerned workman according
to written statement submitted by him in brief is as
follows ;

The concerned workman submitted that he got his
appointment as permanent clerk on 13-6-80 by the
management. He disclosed that on 1-6-83 the Chairman
with malafide intention and also to victimise him issued a
show cause notice and simultaneousky suspended him from
his service. The Chairman also lodged FIR against him
without assigning any reason, He also alleged that the
management though issued show cause notice to him and
suspended him from service neither issued any
chargesheet nor started any departmental encuiry against
lum and for which he imoved before the Hon'ble High Count
and the Hon'ble Court by order Dt. 4-8-88 in CWJC No.
3015/88 directed the management to complete the enquiry
within stipulated period. Accordingly on receipt of the said
direction from the Hon'ble Court management hurriedly
issued chargesheet to him dt. 13/15-9-88 to which he
submitted reply denying all the charges brought against
him

He alleged that management instead of accepting
his reply appointed enquiry officer to hold domestic
enquiry against him, He further alleged that the said enquiry
officer conducted domestic enquity against him without
affording him full opportunity to adduce evidence on his
partand also to cross-examine the management's witness.
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He submitted tiat even after completion of the said domestic
enquiry management did not consider necessary to supply
any copy of the report. He disclosed that the Enquiry
Officer during hearing relied on various documents, the
copies of which also were not supplicd to him for which he
did not get scope either to cross-examine the witnesses of
the management nor was able to adduce evidence on his
part. He alleged that inspite of holding invalid and irregular
enquiry though management failed to establish the charge
dismissed him from service illegally, arbitrarily and vielating
the principles of natural justice. He disclosed that the
Chairman who lodged FIR. issued chargesheet to himand
again dismissed him from service, knowing fully well that
Ie had no legal authority to do so as per service rules and
on that score alone the order of dismissal passed against
him should be considered as invalid and void abinitio.
Morcover the disciplinary authority differed from the
findings of the enquiry officer inarriving to the conclusion
that he was guilty to the charges brought against him but
neither any show causc natice nor any opportunity was
given to him to make his submission in that regard and for
Court which he challenged that illegal order of dismissal
befare the Hon'ble High Court and the Hen'ble in disposing
of his petition asked him to prefer an appeal. Accordingly.
inn view of the direction of the Hon'ble Court he preferred
appeal before the Board of directors for consideration.
Thereafter Board of Directors by orders though, kept the
said order of dismissal in abevance on 31-5-92 again issued
ordér of suspension. Thereafter, the Board of Directors by
letter dt. 19-9-96 dismissed him from his service. He
submitted that the said order of dismissal passed against
him was illegal. arbitrary and unjustified and for which he
submitted representation before the management for his
reinstaternent but as the management did not give any
importance to his prayer he was compelled to raise
industrial dispute before ALC (C) for concihiation which
ultimately resulted reference to this Tribunal for
adjudication,

The concerned workman accordingly submitted his
praver to pass award directing the management to remstate
him in service with full back wages and all other
consequential relief,

3. Management on the contrary after filing Written
statement-cum-rejoinder have denied all the claims and
allegations the concerned workman asserted in his Written
statement. They submitted that the concerned workman

while was posted at Huthivama Branch of Monghyr
Khetriva Gramin Bank committed setious misconduct of
fraud and dishonesty in between the period from 1981 to
83. Aspart of committing misconduct he manipulated the
records of the bank relating to savings A/c. No. 101 n
respect of the customer Sti Nawal Kishore Singh and
Savings Bank A/c. No. 44 stoed in the name of customer
Sri Rajo Singh and withdraw Rs. 16,000 on 8-1-82 from
Savings Bank A/c. No. 44 and had kept blank withdrawal
slips purported to have been prepared under the signature
of Sri Rajo Singh with intention to withdraw Rs. 5,000/-
from his account. The concerned workmun opened Savings
Bank account Nes. 201 in the name of Smt. Sushila Devi,
202 in the name of Sri Upendra Tewari and No. 188 inthe
name of Sri Benoy Kumar Jaiswal, which are all fictitous
accounts and deposited different amounts on different
dates therein. He also for that purpose manipulated the
records of the Bank with some ulterior motive. He also
received various amounts by wayv of realisations of loan
from different loances but did not deposit the said realised
amount in the bank and misappropriated the same for his
own use. He also indicated pavment of loans to 25 ladies
in respect of purchase of sewing malcines but in fact the
said amount was misappropriated by him. They alleged
that the concerned workman took away ﬁroperties of the
Bank for his personal use. misplaced the vouchers. acted
beyond his delegation of power and commitied various
irregularities in mongy transactions and accounting and
when the audit team detected all those irregularties. he
absented from his duty unautherisedly with the intention
to save himself from his habnlities.

Accordingly. for committing such serious
misconduct and offence management lodged FIR against
him U/s. 409, 420 and 468 IPC. They also issued show
cause to him but he did not give any reply to the show
cause, On the contrary he filed a Writ Petition before the
Hon'ble High Court, Patna which was registered as CWIC.
No. 3015 of 1988, They submitted that thereafter. as per
direction of the Hon'ble Court they initiated disciplinary
action against him and issued chargesheet to him dt.
13/15-9-88, to which he submitted hus reply on 14-10-88.
As the reply given by him was not satisfactory a domestic
enquiry started against him by the Enquiry Officer duly
appomted by the Disciplinary authority. They submitted
that in course of domestic enquiry procceding full
opportunity was given to him to defend his case. The
enquiry officer after completing domestic enquiry
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submitted his report holding the ooncemcd workmm guﬂty
lo the charges bronght against him and accordingly, the
disciplinary aythority after considering alt aspects ca:efully

dismissed hift from service by order dt. 31-5-95. Against

that order of dismissal he preferred an appeal before the
Board of Directors but the said appeal also was dismissed
conﬁrmmg the dismissal order passed by the Disciplinary
Authority..

They submitted that‘the concerned workman
committed serious misconduct of fraud and dishonesty in
connection with banking business and thesefore, the action
taken by the nznagement in dismissing the concerned
workman from his service was legal, bonafide and justified
and for which he is not entltled to get any relief in view of
his prayer.

4. POINTS_ TOBE DE_C]DED

“Whether the action of the management of Monghyr
‘Kshetriva Gramin Bank, Monghyr in dismissal from
servicesiof Shri Jitendra Kumar Choudhary, Ex-

clerk-cum-Cashier is Justified? If not, what relief the
workman is entitled?” -

3. FINDINGS WITH REASONS

It trans;ilres from the record that before taking up
hearing of the instant case on merit it was taken into
consideration whether domestic enquiry held against the
concerned wdrkman was fair; proper and in accordance
-with the principle of natural justice or not? The said issue
onpreliminary point was disposed of vide Order No. 22 dt.
12-3-2004 and it was decided that domestic enquiry held
against the concerned workman was fair, proper and in
accordance with the principle of natural Jjustice.
Accordingly at this stage there is no scope o re-open that
issue further. -

_Here the point for consideration is whether the
management have been able to establish the charge
‘brought against the concerned workman and if so whether
the vonctmed workman is entitled to get any relief Uss.

“YhA of the LD Act? It transpires from the record that for
- consniting misconduct management issued a chargesheet
against the concerned workman which in course of hearing
was marlqu as Ext. M-1. From the chargesheet it transpires
“that managcment have brought 16 charges against the

concemei:l'wmkman with the allegation of committing of
serieus miiscéndact. There is no dispute to hold that the

concerned workman by giving reply to the charge brought
against him denied all the allegations in question but as
the management was not satisfied with the reply given by

the concerned workman they decided to hold domestic

enguiry against hm The replv given by the concerned
workman duting hearing was marked as Ext. M-2. After
* domestic enquiry the Enquiry Officer submitted his report

holdmg the concerned workman guilty in respect of charge
No. 4, ChargeNo 11B, Charge No. 11(e), Charge No. 12
and Charge No. 16(k) out of 16 charges brought against
hirn. The enquiry officer exonerated the concerned workman
from rest of the charges brought against him i.e. Charge
No.1,2,3,4,5,6,7,8,9,10,11,11A, 11C, 11¢, 13,14,16(a), 16(b),
16(c), 16(d), 16(e), 16(f), 16(g) and (h), 16(i), 16(j). After
submission of report the disciplinary authority considering
charge and also considering all materials aspect disagreeing
with the findings of the Enquiry Officer in respect of charge
No, 1 and 2, charge No. 6 dréew conchision that the

-concerned workmen was found guiity in respect of those

three charges along with other charges which have been
proved against the concerned workman and accordingly
issued order of dismissal without issuance of notice subject
to privilege given to the concerned workman to make his
submission on any convenient date of his choice. The
order ‘of dismissal issued by the disciplinary anthority/

* Chairman during evidence was marked as Ext. M-5, It is the
- contention ¢

concerned workman that the disciplinary
authority before passing the order of dismissal did not
consider necessary to issue any notice and further that the
disciplinary authority also did not give him opportunity to
make his further submission in respect of charge No. I, 2
and Charge No. 6 which the disciplinary authority
considered to be proved disagreeing with the finding of
the Enquiry Officer. The representative of the management
incourse of hearing referring Regulation 10(3) of Monghyr
Kshetriva Gramin Bank Staff Service Reguiation submitted
that it was the discretion of the disciplinary authority
whether any notice is required to be given or not before
dismissing any workman from his service, | have considered
Regulation No. 10 Clause 3 and I find support of the
submission of the representative of the management.
Accordingly there is limited scope to say that the
disciplinary authority committed any iliegality indismissing
the concerned without giving any notice.

It is seen from his Written statement that before
raising industrial dispute against the order of dismissal
passed by the disciplinary authority he preferred a Writ
Petition before the Hon'ble High Court, Patna challenging
the order of dismissal passed by the said disciplinary
authority. In course of hearing the concerned workman did
not consider necessary to submit certified copy of the Writ
Petition with a view to consider by this Tribunal the matters
which he agitated in the said Writ Petition. However, it is
seen from his Written statement that Hon'bie Court in
dismissing the said Writ petition directed the concerned
workman to prefer an appeal against tHe order of dismissal
passed by the disciplinary authority. In view of the said
direction given by the Hon'ble Court concerned workman
preferred appeal before the Board ef Directors for its
consideration. The appeal which the concerned workman
preferred during hearing was marked as Ex. M-6. In para-1
of the said ‘appeal the concerned workman agitated thatin
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view of his prayer the management supplied copies of
enquiry report in part and for which he was debarred from
submitting reperesentation based on material facts in
support of his defence. The said copy of enguiry report
was received by the concerned workman through registered
post on 17-6-92 and 7-7-92. In course of hearing the
concerned workman did not consider necessary to file the
enquiry report which he received in part from the
management in view of his praver. No cogent document is
also forthcoming before this Tribunal that after recetpt of
party enquiry report he submitted any petition to the
management with request to submit fresh copy of enquiry
report in full. Accordingly I find it difficult to accept the
contention of the concerned workman that he received
incomplete enquiry report from the management in view of
his prayer. In para-2 onwards the concerned workman
disclosed that the disciplinary authority differing with the
finding of the Enquiry Officer in relation to Charge
No. 1 and 2 did not consider necessary to appreciate the
observation made by the Enquiry authority. On the contrary
relying on photo copies of the alleged document came to
the finding that Charge No. 1 and 2 brought against the
concerned workman was established. He also did not
consider necessary to assign any reason before coming to
such conclusion after disagreeing with the finding of
enquary officer. It isseen from the record that after hearing
the appeat Board of Directors upheld the order of dismissal
issued by the Disciplinary authority against the concerned
workman, Finding of the appellate authority during hearing
was marked as Ext. M-7. Itis seen from the record that in
course of hearing the appeal full opportunity was given to
the concerned workman to make his submission. Therefore,
there is no scope to say that no opportunity was given lo
the concerned workman to make his submission in
respect of Charge No. 1, 2 and 6 and also in relation (o
other charges referred to above which have been proved
againsi hin.

Now let me consider whether the finding of the
disciplinary authority in respect of Charge No. 1, 2 and
6 are based on cogent reason or not. Charge No. | which
was brought against the concerned workman is as
follows - — '

Charge No. 1 :—Shri Nawal Kishore Singh of Village-
Hathiyama had deposited Rs. 16,000 on
10-7-1981 in the Saving Bank Account
No. 101, He had not withdrawn a single
paisa from his said account. When he
canie (o withdraw the amount on 13-5-83
the Branch Manager of Hathiayama
branch informed him that the entire
meney to hiscredit had been withdrawn.
Shri Nawal Kishore Singh had denied
his signature on the withdrawal slip and
when confornted with his specimen

signature card on the record of the Bank,
he had denied that signature too, stating
that the signature card on the record of
the Bank, he had denied that signature
too stating that the specimen signature
on the record of the Bank was a forgery.
You-have thus withdrawan the amount
fraudulentty by changing the records of
Bank. Besides, the Bank ledger showed
that a sum of rupees 16,000 had been
debited from Saving Bank Account
No. 101 on 8-1-1982, but subsequent
entries in the ledger are confusing and
bore marks of cuttings and overwritings
which clearly indicate to have some faul
play in the Account.”

With a view to establish Charge No. 1 1t transpires from the
enquiry proceeding papers that the Presenting Officer
submitted photo copies of relevent papers of the Bank
taking the plea that Police in course of investigation in
connection with FIR lodged against the concerned workman
by the management over misappropriation of the Bank's
money seized the oniginal documents. 1t has been further
disclosed by the Presenting Officer that at the time of

seizure they made photo copies of the original for future
reference. On the contrary it was the contention of the
concerned worknian that at the time of handing over the
original documents to the Potice as per the seziure list they
miade copies of the same duly certified by the authorities of
the Bank and the same were very much in custody of the
Bank but instead of producing the certified copies of the
documents the Presenting Officer in collussion with the
management with a veiw to bring false charge intended (o
rely on some fabricated documents. The Enquiry Officer
after careful consideration of all the facts submitted by the
Presenting Officer as well as the concerned workman opined
that photocopies of the documents which management
relied on with a view Lo establish Charge No. | canunot be
considered at all taking into consideration that the same
neither be considered as original document nor may be
treated as documents 10 be considered as secondary
evidence. It 1s seen from the enquiry proceeding report
that inspite of raising objection by the concerned workman
management did not consider necessary to produce certified
copies of the original documents after obtaining its certified
copy from the Court. Management also had the scope to
make photocopy of the original document certified under
the Bankings Evidence Act or as per provision laid down
under Evidence Act before handing over the originals to
the Police on its seizure. Accordingly the Enquiry Officer
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came to the conclusion that Mt_have failed to
establish the Charge No. 1 brought against the concerned
workman. I have considered the de¢ision of the disciplinary

authority in'this regardmreﬁﬂlyandoonsrdenngtheﬁn&ng
of the disciplinary authority T have failed to find out any

positive evidence relying on which the said authonty came .
to the conclusion that charge No. I brought against the -

concerned workman had well been established. 1 have
also carefuily considered the finding of the Appellate
authority in the matter of their finding’ and they made it
clear why they also dleagreed wih the ﬁndmﬁof the Enquiry

Officer. I have carefully considered the$inding of the

appellate authority. The appellate autherity observed in
their finding that the concerned workman in course of
hearing admitted that the signature of Nawal Kishore Singh

on the complaint did riot tally with the signature on the’

specimen signature ca:d Consrdermg all relevant papers it
transpires that one Nawal Kishore Singh withdrew the said

" amount from the Bank under his signature. The allegation -

of the managemeat s per charge is that the concerned
workmah had withdrawn the said amount fraudulently by
changing the records of the Bank from S/B A/c. No. 101 of

Nawal Kishore Singh. As per charge it is seen further that

Shri Singh deposited a sum of Rs. 16,000 on 10-7-81 and

" came to withdraw the said on 13-5-83 whlle the sald amount '

was wnhdrawn on 18-1-82. After venfymg the complamt
the account holder denied the signature on the withdrawal

slrp and aIso in specimen signature kept in the custody of |

“the Bank ‘Considering the enquiry procwdmg papers it
transplres thatas per wuhdrawal sl:p bearing srgnature of
Nawal’ f(lshore Singh the sald amount was pa.id to the
customer aﬁer venfymg his srgnature w1th the s:gnature
,appeanng m the specimen mgnature Therefore onus
absolute‘ly was on the management to estabhsh that the
ooncemed workman not only replaced the sp&rmen card
wheréin the signature of Nawal Kishore Smgh was taken
but it was replaced by another specimen by fictitious card
whose 51gnature tallied with the Nawal Kishore Singh and

it was so done inconnivance wuhthe concerned workman '

It transplres ‘that management have failed to produce any

cogent ev:denoe too that Nawal Klshore Singh who lodged

comypaint was the actual Nawal Kishore Singh who
deposited the said amourit in S/B. Account No. 101.
. Moreover management have also failed to substantiate

that the coneerned workman was directly involved in

replacmg thes specnmen card with signature of original Nawal
Kishore Smghwrth aviewto nusappropnate the amount in
questron The appellate authonty in support of their claim

have assigned reason which I consider is far from
satisfactory, On the contrary the reason assigned by the
Enquiry Officer appears to be more appropriate and for
which after careful con_si'deration'of all the facts and
circumstances I find no scope to uphoid the contention of
the disciplinary authority in the matier of théir finding that
charge No. 1 brought against the concerned workman was
estabhshed

Now iet me consider how far firiding of the appeliate
authority in the matter of Charge No. 2 established is based
on correct footing. It is seen from the enquiry report that
the Enquiry Officer exonerated the concerned workman
from Charge No. 2. The disciplinary authority differed with
the finding of the Enquiry Officer and drew conclusion

Jhat Charge No. 2 was established against the concerned
workman, The appellate authority also conceded to the
view of the dzscrplmary authority. Charge No. 2 is as
follows :—

“Charg No. 2 :—Shri Rajo Singh holder of SavmgBank
Account No.' 44 had alleged
unauthorised wrthdrawal of Bs. 20,000

~ from his said ‘Saving Bank Account.
Bank report revealed withdrawal of ~
Rs. 20,000/: from Saving Bank Account
No. 44 on 20-04-1982. The said
with al has been properly noted in
the Bank ledger as well as in thé
. tokenbook duly authenticated with your
initial. The withdrawal slip relating to
the withdrawal of Rs. 20,000 was not
found in the record of the Bank. Pass
book held by the depositor did not show
any such withdrawal. . You have thus
withdrawn the amount fraudutently from
the Saving Bank Account No. 44,
Besides the subsequent entry in the
Savings Bank ledger are confusing and.
are not in conformity with the transaction -
shown as above.” h

The Enquiry Officer in his finding observed that
considering allavailable materials'on records to the effect
that the management have failed to obtain original document
or its certified copy even after lapse of 8 years when the
concerned workman was placed underorder of suspension
to establish the charge brought against him. Accordingly
Enquiry Officer held that Charge No. 2 could not be
established against the concerned workman by the
management. Finding of the disciplinary authority appears
to be not supported by cogent teason and for which I do
not like to rely on the same. In the report it has been
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‘observed by the appellate authority to the effect. "It is
proved from the documents/papers produced in course of
enquiry that a sum of Rs. 20,000 was taken out from $.B,
AJc. No. 44 on 20-4-82. The withdrawat of Rs. 20,000 has
been reflected in the tedger on 20-4-82, The Pass-Book of
the account holder does not show any debit entry on
20-4-82 and the said withdrawal stip is missing. [t is further
observed that on 20-4-82 the cash transactions werc
attended by Shri Choudhary and cash payment was made
by him.

The contention of Shri Choudhary that the then
Manager fabricated the things as he did not report the
missing of vouchers holds no substance for on 14-11-82
he was given charge of cash and keys only and even at the
time of retieving Shri Choudhary did not hand over the
charge with detailed list of documents.

Shri Choudhary has not brought on record anvthings
to show that he was not responsible for the false withdrawal
of Rs. 20,000 on 20-4-1982 and reasons for not making entry
of the transactions of Rs. 20,000 in the Pass Book of the
account, rather he has tried to shift the responsibility that
he was not a party to the loss of vouchers of 20-4-82. He
has further not brought anything on record regarding the
confusing and suspicious entry in the ledger of S.B. A/c.
No. 44 authenticated by him. His contention that the
account holder did not attend the enquiry proceedings
has not been found relevant because the Bank's docu. nts
produced in course of enquiry proves that a sum of
Rs. 20,000 was taken out from S.B. A/c. No. 44." Now
considering the enquiry proceeding papers and finding of
the appellate outhority it is clear thata sum of Rs. 20,000
was withdrawn from 8.B. A/c. No. 44 dt. 20-4-82 in the
name of Raju Singh and the said withdrawal was reflected
in the ledger in the same date but in the Pass Book of the
account holder the said amount was not debited. Moreover
the withdrawal slip in respect of the said amount found
missing. It has been established in course of enquiry
proceeding that Shri Choudhury i.¢. the concerned workman
was directly involved in making payment of the said amount
not onty but also made necessary entry in the ledger book
as he was his custodian. Had that not been so there was
no scope for making such pavment. When any amount is
withdrawn as per withdrawal slip the amount to be
withdrawan must be debited in the Pass Book simul-
tancously. But in the Pass Book such debit entry was not
made by the concerned workman. However, the concerned
workman took a plea in the hearing of appeal that the then
Manager fabricated the issue not only but aiso did nol
report of missing voucher. He further disclosed that on
14-11-82 he handed over charge and kevs to the Manager
and at that time the said Manager did not raisc any dispute
relating to missing voucher and accordingly he submitted
that with some ulterior motive false charge was brought
against him. 1 have carefully considered all the relevant
papers of the enquiry papers and it transpires that the
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concerned workman was incharge of Cash section and e
paid a sum of Rs, 20,000 as per withdrawal siip on 20-4-82
and on the same date made an entry in the ledger book but
did not debit the amoun{ in the Pass Book which was
mandatory on his part. To that cffeet he has not given any
cogent explanation. H has been cstablished considering
all materials on record that Raju Singh did not withdraw the
amount in question and for which the Chainuan paid the
same amount with isterest to Shri Raju Singh on his denind
at later date. It cannot be considered as plea at all that a
the time of handing over charge lo the Manager that
question was not raised but it was raised subscquently
with some mala fide intention. It transpires that the
concerned workman delivered charge by handing over kcys
and cash. Considering the enquiry procceding papers |
find support of this fact and it is clear that no itemwise
charge was handed over tothe Minager. Loss of withdrawal
slip is very scrious offence and the concerned workman
cannol exonerate his responsibility to explain the said
withdrawal stip was found missing. 1f the withdrmwal ship
was available in that casc it would be ¢lear actuadly under
whose signature said amount was withdrawn lom Asc.
No. 44 stood in the name of Raju Singh. 1 the Pass Book
and misc. withdrawal slip arc taken into consideration it
will expose clearly that Raju Singh did not withdraw the
mongey in question. Therefore. onus was on the concerned
workman 1o establish that the withdrawal slip was actuatly
submitted by Raju Siugh under his signature and hic
withdrew the moncy. The concerned workman at atl did not
give any satisfactory explanation why the money withdrawn
was not debited i tiic Pass Book of thc account holder
immediately. As the concerned workman  has finled 1o
satisfy these two vital anomalies with cogent reasous |
find sufficient reason to consider in the matter of involvment
of the concerned workman for misapproprialing the mouey
in question. I have carefully considered the finding of the
Enquiry Officer and [ am not at par with his finding be
course of the fact that he did not discuss alt thosc facts
which I have highlighted above. On thic contrary finding of
the appetlate authority ou this point appears to be much
more authentic and credible and therefore. | find sufficicnt
reason to hold that the appellate awthority had cogent
ground to differ with the finding of the Enquiry Officerio '
find the eoncerned workmian guilly i respect of charge
No. 2.

Now let ns consider charge No. 6 whach was brougin
against the concerned workman. Charge No. 6 speaks as
follows:—

“Charge No. 6 :—A loan of Rs. 16000 only wiis
advanced to Shri Ram Lakhan Singl.
S/o Nasceb Singh ol villuge Hathinvinm
on 12-03-81 for diggiug well. The
lounec produced before the audit party
a counterloil of pay-nr-shp of 4200
stating that the amount was repind o
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been credited in the loan account of the

loanee and appears to hdve been

misappropriated.”

From the enquiry report it transpires that the charge
was not proved considering the fact that the customer

~ Ram Lakhan Singh did not lodge any complain to the Bank .

about misappropriation of money by the concerned

workman. However, view extended by the Enquiry Officer

was contradicted by the disciplinary authority as well as
by the appellate authority, It is specific veiw of the appellate
authority that the management inspite of establishing this
charge breught against the concemed workman the Endguiry
Officer without assigning sufficient reason exonerated the

concerned workman from it. Now let me consider whether

the finding of the appellate authority finds any basis or
not. It is clear from the record of the enquiry proceeding
that one Ram Lakhan Singh took a lean of Rs. 16,000 on

12-5-81 for the purpose of digging well. During andit the

leanee produced. counter foil of pay-in-slip of Rs. 4200
stating that the amount was repaid to the Bank by way of
instalment against the loan but instead of crediting the
said loan amount in the account of toaneg it has been
misappropriated It has been observed by the Enquiry
Officer the management did not receive any complaint from
the toance and for which the Enquiry Officer discharged
the concemed workman from the charge in question: From
- theenguiry papers it transpires that the Presenting Officer
at the time of hearing produced original ceunter foil of
Rs. 4200 gi. 30-7-92 which was received by Mr. J. K.
Choudhury related to Loan Account of Ram Lakhan
Singh. He also presented application dt; 25-6-83 relating to
the deposit of the said amount indoan account though not
credited in his account on that date inrhis account on that

date leanledger No. 1, F.No. 81, Attendance Register dt.

31)-7-82:Cash Receipt Book No. 1 werealso produtced with
a view tp prove the charge it question. As per attendance
register dt. 30-7-82 it transpires that Mr. J. K. Choudhury
was present alone. Ledger No. 1 F. No..81 exposed that a

sutn of B.s. 16,000 was financed to Ram Lakhan Singh on

12-5-81 for digging well. The said ledger was authenticated

by the ¢ancemned workman t.e. Mr.. Choudhury. Original
counter foil shows that the conicerned workman on 30-7-82

received a sum of Rs.4200 buthe did net record this fact in
the Cash Receipt Book on the same date. Accordingly it
has been. exposed that the ammount in question was ot
accredited in the loan account of the said customer.

Contentioti of the concerned workmian is that the charge
" No. 6 no specific date was mentioned regardmg recelpt of
Rs. 4200 fromRamLakhan Singh. In the letter dt. 25-6-83

which was sulﬁmilléd 10 the management by the customer -

Ram Lakhan Sﬂlgh itwas mientained that he deposited the
said amotint on 30-7:82 but in the couriter foil the datc was
cxposed as 30:8-82. Disclosing this fact the concerned
workman submitted that as the dates appears to be

" the Bank by way of instalment agairist
the loan, But the said amount has not,

“confradictory the allegation in question cannot be

entertained at all. There is no dispute that two dates i. e.
30-7-82 and 30-8-82 have come to light in the matter of
deposit of the amount in question by Ram Lakhan Singh.,
Heowever, for that reason the original counter foil in relation
to receiptof Rs. 4200 by the concerned workman cannot
be denied at all. It has been established that Ram Lakhan
Singh deposited a sum of Rs. 4200 towards part payment
of loan amounting to Rs. 16 000 whlch he took from the
Bank. The said counter foil as it appears was written by the
concerned workman and thereafter he received the amount
inguestion. This fact could not be denied at all. In spite of
received the same he did not record that amount in the
Cash Receipt Book No:1 on the same date F. No.71 Loan
Ledger No.land also it was net credited in the loan account
of the concerned workman in loan Ledger No.1 Felio Ne.
81. There may be misquotation of date but for such
misquetation of date the concerned workman cannot
exonerate his responsibility in the matter of receipt of
Rs.4200. through counter foil from Mr. Ram Lakhan Singh.
The concerned workman in course of hearing before the
Enquiry Officer neither denied his hand writing nor his
signature in the counter foil. Therefore, onus absolutely
rests on:the concerned workman to establish why he did
not record receipt of this ameunt in the Cash Receipt Book
and ledger counter. Therefore, 1 consider that appellate
autherity was justified in holding the concerned workman

~ guilty to charge No. 6 disagrecing with thic obscrvation of -

the Enquiry Officer. -

Now jet us consider charge No. 1 1 (¢) which spcaks '
as follows :-

Charges No., 11 (e}

“That loan éccouht of Shri Chandni,d,co Singll for
Rs. 5000/- ondated 07-8-1981 is suspicious. Entry.his not
been made in the ledger.”

In course of hearing the Presenting Officer
produced the debit voucher of Rs. 7000 dt. 7-8-81. Loan
Ledger F. No. 89 Cash Book No. 2 Felio No. 63. The
allegation of the concerned workman was that entry of
debit voucher dt. 7-8-81. for Rs. 5000/- was not showr in
the loan ledger page No. 89 In the Cashi Book dt. 7-8-81.
This entry also was found missing though its ciear that

~'the veucher for Rs.’ 5000 was-duly prepared and
authenticated by the concemed workman. The concerned

workman during hearing could not deny this fact. He only
took plea that due to lack of experience and training he
committed such mistake. The explanhation assigned by

the concerned workman is far frewn satisfactory and for

which in any circumstanccs such subinissien cannot be
refied on. It is unthinkablc (o notc thata Bank efficer who -
deals with Bank transaction is nol aware that debit voucher
for the amdunt in question simultaneously is required to
be recorded in the ledger book and Cash Book. 1 hold that

(he Enquiry Officer was abselutely justified in holding
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the concerned workman guilty to charge No. 11 (e) which
was brought against the concemed workman.

Now let us come to charge No. 12, Charge No. 12
spuiks as follows :—

“Charge No. 12 - "That you absemded from the sbranch
unauthorisedly causiug closure of
Hathiyama branch during the period
(02-3-83 t0 7-53-83 "

Asper Charge No. 12 it transpires that the concerned
worknua's absence the Bank of Hathiy anta branch remained
closed from 2-3-83, 10 7-3-83 i.c. continuously for a period
ol & days. During this period no Bank's transaction was
Leld. [ has been subinitied by the Presending Oflicer that
the concerned workitran was in charge of the said branch.

Nnowing fully well of his responsibility he went on teave.

vtosing the Bank for the period in question without making
arrangemeat for his substitution and as a resull o which
the business of the Bank was scrionsly affected On the
contrary the conccemed workntan submitted that duc 10
sudden indisposition he could not attend the Bank and
his fact he dulv intimated to his head otfice through his
leave application with medical certificate. No doubt the
concermned workman took the plea of his ailment but that
plea which was taken. | consider, s not sufficient enough
to accept. It is ot the case of the coneened workiman that
nis ailiment was so serious that he could not get any scope
o wmove lurther. He actually ignored his responsibility
whicl be was liable to perforn being incharge of the Bank.
I1is seen that for this act of the concerned workman catire
business of the Bank rencuned suspended continnously
lor 6 days whicl think is unthinkable. He just fumished
s duty by sending i letter aloug with medical cenificate
stating the reasons of his absence. The Enquiry Officer in
his repont observed categorically that the concerned
warkman had the scope to ask lor the hand rom the linked
brianch Shekhpur prior to proceeding on leave. No
satisfactory explanation was given by the concerned
workman to this effect. Accordingly | hold that the
concerned worknun acted contrany 1o the interest of the
Bank which amounts to committal of misconduct. 1.
therclvre. consider that the Enquiry Officer was absalutely
instifted in holding the concemed workinan guilty to this
charge.

Now let us consider Charge No. |3, Charge No. 13
speiks as follows;-

Charge No. 15:—-That you were absenting from Head
Office unauthorisedly since 16-3-1983
and  have not cared {o report (o Head
Office inspite of instructions (o do so in
Head Office letter No. HO/INSP/C/ 19/83
di. 21-5-1983.7

it shows that according 10 this charge the concemed
workman renained on wathorised teave from 16-3-83. [t

is seen that the concerned workman before proceeding to
leave submitted an application to that effect. Contention
of the management is that the said leave application was
not considered by the management but inspite of getting
knowledge of the fact he started remaining himself absent
unauthorisedly which amounts to misconduct. The
concermned workman during enquiry proceeding did not

justify his claimi properly as to why he left on leave inspite

of his application was not acceded to by the management.
Actually it shows that the concemed workman was not
sincere to give any satisfactory reply in the matier of
cnjoyment of unauthorised leave by him, | have perused
the enquiry report submitted by the Enquiry Officer and |
lold that the observation of the Enquiry Officer coansi-
dering all pros and cons appears to be justified in the
maiter of holding the concerned workman guilty to the
charge.

Charge No. 16(k) speaks as speaks as loliows -—

Charge No, 16 (k) A debit voucher under Sundry
debior Afc for Rs. 3000 is shown in cash book on 30-4-83
as advance taken by Shri J. K. Choudhary for purchasing
Rickshaw for sundry parties against loan application
pending with them as stated.”™

Considering enquiry papers it transpires that at the
time of heaing this charge by the Enquiry Officer the
Presenting Officer produced debit voucher of Rs. 5000 dt.
30-4-83 Token Book No. 2F. No. 43 Cash Book No. 3 Folio
No. 58. Ithasbeen disclosed by the Presenting Officer as
per Cash Book di. 30-4-88. Folio 5/38 a sumi of Rs. 5000 was
paid e cancerned workman for purcasing four Rickshaws
for sundry loan partics. To purchasc the said Rickshaw the
concemed worknyan took an advance from Sundry Debtor
account of Rs. 5000, The voucher to that effcct was duly
signed and authenticated by the concerned workiman. The
Cash Book and Token Book was also authenticated by
him. 1t is the atiegation of the management that the said
amount is stifl lving pending lor clearance. The concemed
workman on the contrary admitting the fact of taking
advance of Rs. 3000 {rom Sundrv Deblor accomt for
purchasing Riekshaw for i1s distribution amongst the
beneficiaries who was given loan on F4-4-83 could not
purchase tlic same on the ground of arrival of Chicl Minister
and also owing to his ailment. He disclosed that after
discharging his dutics on 8-3-83 he wated to adjust the
amount of Rs 5000 against him but lic did not get scopeof
the same as hic wis relicved by the Personnel Munager.
S K. Sinha. Thisplea taken by the concerned workman is
lar froms satisfuctory. lkisnol at wllbelicvable that for arival
of Chict Minister he'did not get scope either to purchase
Rickshaw or te adjust the owtstanding amount of Rs, 3000
against him thorgh he very muoch attended his office on
1-5.83. The concerned workinan was relieved on 9-3-83
from hisoflice. He spent whole day inthe office and had
suflicient scope cither to repay or 1o adjust the said amount
before he was relieved fromhis charge. Therefore. the plea
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taken hy the concerned workman is not at all acceptable
and [ ind suflicient reason to hold that obscrvation made
by the Enguiry Officer to find the concerned workman
guiliy e the vivarge stands on cogent footing.  Therefore,
after carciv ! oonsideration of all the facts and circumstances
drscussed theve | bold that the management have been
ablc to substinte clinrge No. 2,6, 11(b), Fl(e), 12, 15and
i6(ky out of charge No. 1 to 16¢k)Y against the concerned
workman Tl repiesentative of the concerned workman
dunng boaring reforring decisions reported in (1998)7 SCC
Cases &4 enbinitted that the disciplinary authority did not
give any apportamity to file representation 1o the concerned
workmen before differing with the findiang of the Enquiry
Olficer and e dimply the finding of the disciplinary
avthorty scsaated. §have afready discussed above that
after passiee the order of disnussal by tac Disciplinary
authority dilfering sith the finding of the Enquiry Officer
against soens charges vie Charge Noo 102 and 4 the
concerned workman preferred a Writ Petition before the
MHonble Hiish Court. Patna aganst ilicgal and arbitrary
dismissal 1sared against him by the said disciplinary
atthorits, The concerned workiman in coursc of hearing
before Cie- Tribunat did not consider necessary to produce
the certitii copy of the Wril Petition for perusal of this
Tribunal with oview to ascertain actually which point he
caesed 1 tie dispnic before the Hosnble Court by way of
tiling tic W Pettion. However. it is clear that Hen'ble
Court i dispostse of the said Writ Petition direcied the
coneernud warkiinan to prefer anappeat before the Appellaté
Anthorits, The concerned workman thereafter preferred
anapposd betore the Board of Dircctors ngainst the order
of the disoiplinary autherity, g clear that Appellate
Authonin helors disposing of the appeal pave opportunity
to the concerned workman 1o make his submission.
Therelore, 1w o be taken into consideration that though
the conveined workiman did not get scope to make his
subniissian botore hotding adverse finding by the
disciptingsy sthorny got full scope to make Iis submission
Belore the appollate authonty, The appeliate authority was
authority  ¢ither 1o consider
ar to sel aside the finding of the disciplinary authority as
weibas ol the Enguiny Oflicer. 1t 1 seen thad the appeliate
authorits ade his finding in disposal of the appeal after
siving ful opnortiniy 1o the concerned sworkman to make
hig submiion, Therefore. there is no scope to say that
ihe concereod workman did not get any scope 1o
agitate thie finding of the disciplinary autharity in
respect of the charges from whicl the Enguiry Officer
i his findine exoncrated bim. [ therefore, hold that
the plea tabon by the concerned workman cannet be sustained.

i

e connoient
I

ow e poiin Tor consideration is whether the
comeerned vokman s enditied 1o get any relief under
Scctton P cisie L Do Act? Section [TA of the 1 DL Act

speaks ot

SRR

s ndarrial dispuie reiating 1o the discharge

T T T : Hon ot

or dismissal of a workman has.been referred to a
Labour Court, Tribunal or National Tribunal for
adjudication and, in the course of the adjudication
proceedings, the Labour Court, Tribunal or National
Tribunal, as the case may be, is satisfied that the
order of discharge or dismissal was not justified, it
may, by its award set aside the order of discharge or
dismissal and direct reinstatement of the workman
on such terms and conditions if any, as it thinks fit,
or give such other relief to the workman including
the award of any lesser punishment in lieu of
discharge or dismissal as the circumstances of the
case may require.”

Therefore, according to this provision it is to be
looked into whether the order of dismissal passed by the
management was justified or not. It is seen that
management brought as many as 16 charges against the
concerned workman out of which in course of hearing
they have able to substantiate some charges namely
charge No. 2,4, 6, 11(b). 11(e), 12, 16(k) have well been
established. Charges brought against the concerned
workmen and which are proved appearts to be very serious
innature. It is to be borne into mind that repuitation of «
Bank depends on honesty, integrity faithfulness of its
staff. Common people consider the bank as the most
safest place where they can deposit their savings and
also wherefrom they can take loans in case of need
safelv. The concept of the Banking business will be
shaken if its root becomcs weaken due to dishonest
activity of the staff. - Here in the instant case the concerned
workman not only misappropriated the money of the
customer which they safely deposited considering it as
the most safe place but also stopped the business of the
Bank continuously for some days for his whimsical acts
and as such I consider that retention of such staff in.the
Bank is like that of maintaining an abcess in the human
body. I do not find any cogent ground replying on which
there is scope to say that order of dismissal passed by
the disciplinary authority was improper, arbitrary and
against the principles of natural justice and also was very
much in excess to the offence committed by him.
Accordingly I do not find any cogent reason at all to re-
consider the case of the concerned workman in the matter
of punishment awarded to him complying the provision
as laid down under Section 11 A ofthe LD, Act., 1947. In
the result, the following Award is rendered . —

“The action of management of Monghyr Kshetriva
Gramin Bank, Monghyr in dismissing from services
{o Sri Jitendra Kumar Choudhary, Ex-cletk-cum-
Cashier is justified. Consequently, the concerned
workman is not entitled to get any relief.”

B. BISWAS, Presiding Officer
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% faeett, 15 qené, 2004

., 3. 1939.— i faar sifufam, 1947 (1947
1 14) T U 17 ¥ T H, FH TR AR A"
T ¥ F Fevdd F Gax P it s wHER %
w9, orgay ¥ e siehfrs faax o siife siftemo
TR F TR (e Tem AR, 9. 17/2002) R ywiE

T ¥, T R TR F 15-7-2004 T D §IA A1
[, TH-12012/355/2001-3M€.30C. (=f-1)]
9 FAR, T Al

New Delhi, the 15th July, 2004

S.0. 1939.—In pursuance of Section 17 of the
Indusirial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (I.D.No.
17/2002) of the Industrial Tribunal-cum-Labour Court,
Jodhpur now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
- managemeni of Thar Anchalik Gramin Bank and their
workman, which was received by the Central Government
on 15-7-2004.

[No. L-12012/355/2001-IR(B.1)]
AJAY KUMAR, Desk Officer

AT
siteifre faag sAfgsor @@ =9 =
U
e stfeeert : —#imeft frem 7 =n, smTE AT, of, fa
(3R . : 1772002
gy g0 i Afera ywi, TeweeE e S SifEes
ST TS, T w el
M
31E AR Staforse g I yoe wEted Mg
.. 3T
Iufeafa . —
(1) weft wfafafy 4t sife Searsw,
(2) sronedt wfafafy i stie ArgE =,
sfyfoig
feAT® 20-5-2004

g9 HIAE R TER | et T oo stfigeen
WY TH, 12012/355/2001 &A% 31-5-2002 B f fayag
A stfufmta 39 =rmea B 3fra frad

Yo seAw, OR stEferss T S% wuM
e, SR 5 S At TER s avsensa
FRT TSR A o AR Eea g
= fedter 7-7-2001 B T Fn d S T
Faen & e e WIE s ug 3y 2
ofe T @ FHPR T Frrers | @ T T
1 e &1

T TR T e | T B 9 TR g T
o W aERl # 9@ Hfem smga fEn e wedt 3
I HIN-T wegn e foream st =t &R | e e
fopr, el = SR R yraw- o fowan ) s wrelf e
T M-I TR ST U9 R e o ettt gr weff
I foeg oM ST | sy f&Ai6 11-5-04 F g0 FE
¥ AT T F IR WA R e & v oyl e
T ¥ =l T T faw v ¥ S T W i A oTee
T A ¥ T ST e T wEan @ L HRE me # "
H =g TN ST e T SiR weft wien sTarer w1 s
|39 W B oM we ¥ o7 wig w5 e @ o
WYEE  FiE faar 78T ® 9 w sifutl (G feege
uang) wia fFm s d

77 srfafofg et feAT 20-5-2004 Y G =rETEE
H TSR T AR T

¢ feeelt, 15 g, 2004

F1. AN, 1940, — 3TN forarg srffm, 1947 (1947
T 14) I U 17 ¥ AT W, FEA TR GRS
T S F gesS & Gag P! R ST wdwn w
9, sy F Fifde sikife frag & sirfie sty
TR F FER (Hes Tem ST ENL €. 15/2002) F WERR®
FAT &, T YT TR H 15-7-2004 T G

[H. T&1-12012/390/2001 - 3.3, (&t-1)]
AT FAR, T sifumrd

New Delhi, the 15th July, 2004

S.0. 1940.—In pursvance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (I.D.
No. 15/2002) of the Industrial Tribunal-cum-Labour Court,
Jodhpur now as shown in the Annexure in the Industrial
Dispute between the enmiployers in relation 1o the
management of Thar Anchalik Gramin Bank and their
workman, which was received by the Central Government
on 15-7-2004.

[No. L-12012/390/2001-IR(B.1)]
AJAY KUMAR, Desk Officer
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AT
itenfir foamg sifaeT @ ww e
SR
(P13 A, 452002
ot T i Wi B0 W= ) S At s,
ST G A AfAd g, s aTei dF SiTEeas

"

. Tmedt
T
ST I SATEE T S U e ST
.. sTaent

sfeerfa
(1) et wffafu o sfam dem o,
(2 smmeft Ffafae o s e =
Ffufots
feArah 20-5-2004

T . 12012/390/20071 T 31 -5- 2002 | 591 faos
ar wfafta 7o =rmem 1 Tfoe fEm e
T S T AT TET A WA FE,
T B HAE AR o = A AT AN
T A wewd T ST St wE A 2wl e
a1 afgr A e 9 fog w=r i aga o
] SAER

T TFH T8 = | W 2 9 g e fa
ST TATFER w1 S Afen oga o med T e
M- WA T foaep fowsd =1 o @ sam Yot
T, WE A ST s a9 U9 e aen srwned o S A ot
Tk gr-m v ey e, fyaad g aedt | fere w1 )
A WAt F1 AR W TF NAT-T7 79 317y == vy e
11-5-2004 % FT0 1< F0 A0 o5 71 WAl FL e
3O HROT el CF AR H AE vEa 9w R e 3g
TFIT Tl A ST ] WIS W FE 378 ST R e
F | < et &1 w-T= § =y T s fae T ein
Wieft, T sqeTed 1 A 3 WO S S e ¥ ave
FIE T T @A E 9T 39 TR W T T w®
= 1 Afafm (Fferrge e wie Fm e

e b 3 L R . o [T B

=z Afufig o feArF 20-5-2004 F Fe =TT
H TR I GI

fram T, =
T feeeht, 15 9oz, 2004

HL. M. 1941, —drenfirs frerg sfafem, 1947 (1947
1 14) U 17 F ATEN H, FE G < AF AF
e TS 3 Wei o= 3 g iert TR S S
¥ &=, sTE s E fafie sienfre faom 2 sienfms st
TG F TR (WY €Em SRS |, 6/98) H WEHEITIE
et %, S FET WORR R 1572004 T W T A0

i)]
New Delha. the 15th July, 2004

5.0, 1941.—In pursuance of Section 17 of (he
Industrial Disputcs Act. 1947 (14 of 1947)_ ihe Central
Government hereby publishes the award (1. D.
No. 6/98) ol the Industrial Tribunal-cnm-Labour Court.
Jodhpur now as shown in the Annexure in the tndustrial
Disputc between the cmplovers in relation to the
management of The Bank of Rajasthan Ltd. and therr
workman. which was received by the Central Government
on 13-7-2004,

|No. L-12012/171/97-1R(B. 1]
AJAY KUMAR. Desk Officer

SRS
Frifie faag sty 6 om gEeE
R
raveit sifueerdt © it fen T, AR TASLTE. s fa

(F=T) 9. : 6/98
sifermy wift 13 4@t W wfig, 126 TR AW, fasm
W& ¥ O, el ARaS

.. et

Ellisl

1. V@ WEHEh, G 9 o1 ereer fatuie S wehe,
A

2. IU UEWEYE, O G HAiw qenaE fqfhes wifhe
TR f9, Hi-3 T SR S R 9El 149,
e, g T, SR -
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Iofefa —
(1) weft whafafa st feam vt .
(2) ermedt whafash @, %, sfareh =n,
srfufoiy
fe 27-5-2004

#H TATCT YA WER T3 Rewlt H o A sfergen
FHIF UA-12012/171/97 0%, 3. (A1, 1) foriep 4-3-98 g
fomms amt srfafmi 53 =mares =1 3 fen e d . —

“Whether the action of the Dy. General
Manager. The Bank of Rajasthan Lid., Jaipur
in terminating the service of Shri Avinash
Pareck we.f. 5-9-1995 is legal and justified 7 If
not, to what relief the concerned workman is
entitled to 7~

et 3 ST H-w weqa 9 g U ot e
et W, 1 % 7 12-12-1994 it weft = Hfaw oRw F
=rged Gft =t 3 =9 F 30/~ T whifew ¥ e Freem
T o e, wedt srneff S 5 Ul feerm wrEn § =@
4 Aot R w9 § gaw 8.30 99 TEIH S6 T we
TS T, R S vd e @ 3% #t 5 o, 5
o S, F SRS 7 W 4§ uw gE wEal
A A AR 3= Wt P o 6 A w4 o, Wl g
12-12-94 | 4-9- 95 a% AR FM %1 wm1 w1 Sfws
el it wfafed 30/- T i o fafvea it w5 gme
=g T F el i, sty Sed, g o
AT ¥ 31-8-95 T [H7 AT €T, THF S i At F =n
A o 1 Frd # wftafrs = qram o A T e
2 T, T AT W TR = @ wmoa fm, Rew
4-9-95 ht T ! TERTE TETHF =219 91 T f9% g1
5-9-95 W M R 3 Frea Hifas &9 D 797 % fm T,
medt B T wAGh % ferm st 9. 2 #Y 28-9-95 Y
o .2l w3 % wrom 3 gfm fen o wor amg
ot wreff = i whrse 761 foom T frm el g ey
Tl A F T vE Fowl e S A oF s
foraTe, TETF A STy (i) ST 3 wma W e
torass <t o staveii gro sredt = Frirem s fr T
AT Ha H T O 1 el s o A7 o v fr
R e At fomms 37 = i T wed
o T T 397 o % 4o % ane wee | amaw 240
T & srfers srafy o stoeff 9. 1 & =i =i e AR
STl 3 wrff % Frefroret w0 w1 e R o F AR
oA el =t e of weft ¥ e wafa am s
oo T, st 3 AeReR W vEr yeeeE g W

H 4-9-95 F Ww A FW W AR ¥ fon wF 9w oA
T oo emgue #R fom S it frarg sifufem &
A F wfeke ¥, Wt e R | e ¥ Pdew fe fw
et = Fr 5 e F i wf g wee B s
safurfota it fomen =ty

STt < SR G e ¥ Fer T 5 orwedt go 1
e v g Wl et oft srged St e ¥ ey
o Frarer g ==t o T el A0SR en wen eesteTE
TP FT A N T] FRW SHA AR F AT W g
o 7z oA T o i 58w % = fram F e wan
IR W A A TG TEErE FR F w7 H i
gl W HE T ¥ ford % ¥ v o frw W aekeiE
T W A Wt ) e weer % w1 § wn wef
1 i feam w0 e SHE) weEh W A S w
fem e e, Wt B W {30/ T whaEE ¥ AT W
T werm ==l e o, wet & S ofem = vwE =
Pt AR U T o e e e s SIER e W
YT FR feen A o, Wl @ gaw 8,30 99 A wig 6 WS
T M H W T TG T, & AT A o w e
wren 9 1 = #oft s i A qen S w5 o
4 T ® Tt s g gt Ao s gr e e e
@ 2, wref ool S H 12-12-94 ¥ 4-9-95 T AR
frifm €1 = 9 &) =0 gl aoh e % v F it
frifm forem, wedf =6y worgtt w1 A wid medt 2 e
T, /T ST A ET /RN 99 o T 9w A
AL F T H AF F wW F o PR swe weght W
T o A e, T weET Sk & e wged i s
SATFFTN SHEQ A F==E G Ferefl Srepfionrss wroret 1 s
iF w ofeR # gl werd g fmd = N gl W= o
FTAAT A A1 T TH ATHFEAF AT F A =g S
Fef=ifidl SwF A S o R e o iR s
TG F1 ATFRETF TG 1 A SR G R S e,
i 4 1-9-95 § 4-9-95 1 avafey F nft it =ged It ey
F T H U SR Aol F =7 W FH T B o
welt 3 sty T g T w0 o orfimert e # | weff
AR FeF ot Toa ¥ T §F 3 et v 4 4-9-95 @it
IR ! WA F 5-9-95 B R T A T 7w B ), syt
o # Feff it FE et wergd #1 ufly g A 3
wredt s sroredt 6 Fen F 7= on @@ weff #1 den warR
FH A IHH TG Tl A T A 7 ST o S aw
Fm Wil i A o sAfen fem e e o fafa g
ATeTE Te1 o1 favr saraferdi | s # fr weff Y=
Torame ® St A offF sy fofires w1 qamEr T a9 $
T FUM e, we A T ) ouma geees w3y
wETIEE Wl F TRt o fA faeiores T2 @ o weft
T faes faeme, Som =t sifusm W 71 &, weft 3 o
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fadw R faadt off gEERR ¥ e A W Ry A% F fag
e Y i, wedt s w5 ot # =Y e 1 o A
frerm forem T wieft srwieffom @ R o7 ary W= w0 |
safiraRTt = & 1 wiedt =R i o weEa i fan

T3 3 FEA E wefl A g o 9 T ge s e
A = T - e e o o stwedt wiaffa gro e
Y 7E Fom AW FI AR A TEIS AL, STIEE,
T TEE, THE A F - ud wEn a5 woweft
wiafafi gr fo 1 7% | AT vali = oIk & fafyy=1 <=aema
Y I T2 wiae a9 g |

wredt A et wfaffu Y e e, T ST
o

oot 210 7 w1 ¥ T SHE R WA A witaw
SR W 12-12-94 H FH o W T4 fomm, T 4-9-95
#ah AR L 4-9-95 %1 oH o foFe g F Ea
e

et 50 71w e v ¥ T T we A wd od
e wem T R, T ey % w9 H e T
STIfe =1 0T AT T 2 A SR A R #, weft =g
i e & w Y FPE W w8, 4 % wgd g
FHANT SATTHFTT ST Fi= @nfe 1 T 3 e % fag
et T T I A TR WA TR T

T T A S WiAiEn | T e ¥ T ud.
YA 1 AT ARy Y A e, FiOaeT ® o S 98
Ford ¥ o 7 e e R ot S ST wiaen 5
T v 7 T = A e e e o A
F A= APTEAT 3 AT A Y- AT Rt 39 T fom s
o1 | WAt T AT A T AR e Ty gen € e S
H = w7 AR T A we § e weft | owm
T4 7o e 7wt g e E e o e v feafa # 1w
maft 7 et A e € o Ee feaf ® wi e R
wEA AT 7 e 1 frafa T a IwEd § w@itE 29-2-94
F 19-10-95 T AT A7 A% § TN N A IH AW T
ARFITEA | A qa-gF W gt & em o e §
fqanfea w=ta o 17 Ted 0 da § T w TR | 3 TR
AT Wied 3 o] e wg)

famafl 1 W W A sEeyer TETE T gy ¥
farery e e/ T T 2= wiedl 1wl o T et e
WE T W AT T e TR AT o 8, 12-12-94 %
T ¥ 79 a7 o 7 BR A 9% A swww W 9 e
SPTIR T T 9 | T WS WAl TS e R 12-12-94
e BT T 3 A R e ETer et dn gt ¥ faem
Tz T R AT TR 10, 11 9 12 96 TeF ¥ R T 9,

L RIAEE ammn  emE B i 1l B Bl ol

11ﬁmﬁwmlwﬁﬁuﬂmﬁmmﬁuﬁwm
fr3R ATl I mR e 12-12-94 A s mFT e
oy g edt e el wm-T o wow-1a F sefem T
Eab 4 '

TR F # AR Y 5t snrfEE, ot ooy wEw IR
it 23 AR Yn g ¥ o g v W gfe v
w9 § o SrerRm gEr Fdam e v v ge ¥
forrn R e =mrerm § A e man € i s W
o & fin wedt % FEw 151 7 @ fFn am SawEm
AT ol | T W weed % o R ™ gme &
g FR - dmge I wA o Fm t
e 3 2w frn ¥ o ww Fl O W g T g
TR 39 T gen ¥ 1 ey 19 e W A e R
i TemE TR ¥ gam § o 9w el ot W
feorfar et & | eft o A of e ¥ FoRnalt % o T forn
2 fo FE frenrd e = fean o 2 A =W T T W
W TR & i wefl = o A U = feerfa v e
=i 7% & fiF 9 AR i Wl A gu ¥ 3w s
FA- M- F AR o 3R JW T g W ER
e T e e & TR ot wid fihid 2w  siwe
v e o, ol TE InuNE €

weff R} i & Sl F e @ wmE we ¥ T
Forgu ¥ for T F i wedt g w e R, Afs SRy
1 7 AHA 91 TTefl B R ST T R IR A e A
I T T el ferett 3 Frdrem & on) 35t weER wedt Y
AR Tt T ¢ ¥ ol T3 = Wi gfae gro w9
¢ ¥ o S gro et iy gen € frds wera | A
TErE ® 9% FEA ¢ el ATEn TR g e
W g O W YR 3 TRk § A fefy faet o
e wifera 72 & fop wiedl foawedt % Fricem | on) foaeft
wedt = T v e & e ot e | et
19 =gt o 3 afe weft o F fdiem § T @ s
a1 o | B, Frm TR g R wm e ¥
for et & wreff w6 = T ¥

74 wR W wen @ g feafa e ¥ R welt g
foraeft & sedim Tifyom =t Tafiaa wftafas w0 s
B TR fon TN U A 12-12-94 W4-9-95 A% fawedt
e S e 2 Ut e et wnfer 7 & v wner 2t famsh g
IY 5-9-95 ) Vuger FT foar n g v ot #rd frerfa
e TE T # |

weft ok & 21 A 2003 = Taus @ wEHER T
g & fomd o v 2 e steemd oiR A weiE A
e et foran o wrifep wie & g Fremfirern = Tt
STl # | SRt T ER Wefl A A w9 TE 9 witE 9w
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T 2003 3 ST 5o # si ot et & et s
or = Y wredt faroedt gro Freifom )

wreft i SiK | AR 1968 W FE I 1413
TIMAFIE FeF T WEw Tt wars w1 fafem
g1 et fForesl e e ¥ o oy e & v sem e
7% 0 T T i ol ol A w Rl uron vt
7w wirofe fagia W= oo =21 # | wega ywmd S5
i 3R A Tl i v gen & v sr e g i
wreft 30 F F Fh-wur frfyea = fer

wieft Y S A T 1985(4) ¥ 201 wE.EL. fog
T frord Fo i s fafees o R foed de @
AM T2A W S 5 T ¥, o wiaafe fagia W
forame =t & Wy el AW T o F v W
fearfyr =t ¥ wow Frow T o e i Fo %
IR W st e am)

welt =t it ¥ e eESAR 2003 U9 189 WArE
HoR =g = ATF sfoem M wRa 99 % fafe=m tw
Toran forerd sfirer 510 240 femr o foran o ofiest frmferercor
A wfem %ot ¥ g fm-fr w3 ¥ s g o, e 4
Fg A T ¥ | Wit 7 240 o7 wW W e R A S
TR ®M 5 & e v fafree wieft = = wny e
N | 6 369 F e 8L AR, 2003 ¥ 663 FffaTe Wi
TATTTE S FH e viware o fafivea v e fred
YT 25-UF F e} defue fogh shaie e ¥
foree = framg 72T &1

o Y o TS, I 1985 A9 539 & AR
ST STt T T o o I S YA
w1 fafrraa Y forar forgd wrmam e =t o & iR ok
gieeal wita Bvit v defua fagia whrofka frm = d
TR el BT AT S e i # SRS s onfy v
70 € 3o gy v ¥ fin Wt At 8 R it 4 e st
10 foq S-S AR R RS W FR AF E
TR 3 Taftrvem medf 1 8 ey T wgemm

wedt SR W UE. TSR 2002 U 382 gERAHTR
TE < forem gy SeeE WEERl 69 o T SHeEm
ot 1 fafrrem dw P o umo 25-uw @ Hefim ¥ =
3 H TEUE.STR. 2001 U9 460 i osm fHo 57 o9
a1 fatares T gan e stwenfer afas = of
e Yo & m e & R i fore 1wy
T W ® Mo W SAvremiers AfTE % w9 H frfm
o e 2 U forfy oft i T

AR, 20071 A 792 T o Fow

229% GI/04—17
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TR E3A o

[H. Tet-12012/376/2001 -3, (3H1-1) ]

315 FAR, T sl

New Delhi, the 15th July, 2004

5.0. 1942.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hercby publishes the award (CGIT-25 of 2001)

of the Central Government Industrial Tribunal-cum-

Labour Court, No. T, Mumbai, now as shown in the

Annexurein the Industrial Dispute between the employers

inrelation to the management of The Cosmos Co-op. Bank

Ltd. and their workman, which was received by the Central
Government on 15-7-2004.

[No. L-12012/376/2001-IR(B.1)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1, MUMBAL

PRESENT:
SHRIJUSTICE S. C. PANDEY, Presiding Officer
REFERENCE NO. CGIT-25 OF 2001

Parties :— Employers in relation to the management of
The Managing Director, The Cosmos Co-op.
Bank Ltd.. Cosmos Heights

And
Their Workman, Shri Shailesh Mahadeo Joshi
APPEARANCE :—
For the Management © Ms. Meena Doshi, Advocate

For the Workinan . Shri Jaiprakash Sawant, Advocate

State : Maharashtra
Mumbai. Dated this the 6th day of July, 2004
AWARD

E. This is a reference made by the Central
Government in exercise of its power under clause (d) of
sub-scction (1) and sub-scction (2A) of Section 10 of the
Industrial Divputes Act 1047 fthe Act for short). The terms
ol the disps we as Jollows -

hother shrt Shailesh Mahadeo Joshi. Passing
st in the COSMOS Co-op Bruk Ltd., Mumbai
ts & Workman as defined under Section 2(s) of the
LD Act. 1947 ornot? Il yes, Whether the action
OF L Btk terninating the services of the

applicant w.e.f.13-10-1998 1o accept his
resignation dated 13-10-1998, while the same was
withdrawn by him on the same day, is justified? If
not, what relief he is entitled 7

2. Shailesh Mahadeo Joshi (the Workman) stated
that he was appointed as a temporary clerk on 16-3-1989
with the Cosmos Co-opérative Bank Litd., Pune (the Bank
for short). He was promoted to the post of Cashier and
thereafter to that of Passing Officer we f. 24-3-1993. He
claimed that he was covered by definition of Workman
within the meaning of Section 2(s) of the Act. He claimed
that he was forced by the officers of the Bank give
resignation letier dated 13-10-1998. It was not voluniary,
He was refused employment from the same day. His claim
was that after he came out from the bank he sent a letter of
withdrawal on the same day. [t was thus stated that he had
withdrawn the resignation before it was sanctioned. It was
the case of the Workman that his resignation was not duly
sanctioned and accepted by the Competent Authority. It
was further pleaded that the resignation was conditional
and the Bank had not complied with the conditions. Since
the Workman had not given voluntary resignation and that
it was withdrawn before acceptance, refusal to allot work
to him amounted to retrenchment under the Act. The
Workman stated that the Bank could not retrench him from
its services without following the conditions precedent to
the termination of his services by way of retrenchment.
The Workman prayed for relief of reinstatement with full

- back wages from 13-8-1998.

3. In the Writien Statement filed on behalf of the
Bank it has begn asserted that Passing Officer is not covered
by Section 2(s) of the Act as he was working in Supervisory
capacity and his salary exceeded more than 1600/- per
month i.e. Rs. 8500/- It was claimed that the dispute was
barredby limitation, delay and laches. No dispute wasraised
by the Workman on alleged withdrawal. He raised the
dispute before Regional Labour Commissioner on
24-4-2000. The withdrawal of resignation must be proved
to have been received by the Bank. It was further pleaded
that the Bank has not received the letter of withdrawal
dated 13-10-1998. The Workman must prove it that it was
received on 13-10-1998 prior to acceptance of resignation.

4. The Workman filed Rejoinder to the Written
Statement without adding anything substantial to his
statement of claim. He, however, denied what was stated in
the Written Statement of the Bank.

5. As per order sheet dated 4-6-2002, issues were
framed. Since the issues were mixed question of law and
fact nonc of them was treated as a preliminary issue. The
following arc the issues framed by this Tribunal -—

"1, Whether Shri S M. Joshi was sServing as
Workman within the meaning of Section 2(s)
of the Indistrial Disputes Act, 1947 at the
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time he allegedly .mbmitred "his“resignarion
on being forced by his superiors serving with
the Cosmos Co-aperative Bank Ltd.?

(3%}

Whether the letter of resignation dated
13-10-1998 was in fact obtained by force and
coercion?

3. Whether the aforesaid letter was withdrawn
on the same day before it was sanctioned?

4. Whether the effect of not permitting Shri Joshi
fo perform his dufies amounts 1o
retrenchment?

5. What relief, if any, could bhe granted fo the
Workman?

No issue could be said to be preliminary as
they involve mixed questions of law and fact,
This Tribunal therefore, orders that all issnes
shall be tried together ”

6. The workman filed his affidavit by way of
examination-in-chief. He was cross-examination on behalfl
of the Bank by its counsel. The Workman closed his case.
He filed documents. The Bank field affidavit/examined one
witness A.D. Kamalapurkar by filing the affidavit in
examination-in-chief. He was cross-¢xamined. The Bank
also examined Subhash. He too was cross-examined.
Besides the Bank filed certained documents. Thereafter it
closed the case.

7. The firstissue is regarding the fact if the Workman
was covered by Segtion 2(s) of the Act. Section 2(s) of the
Act reads as under \—

“f(s) “Workman' means any person (including
an apprentice) employed in any industry to do
any manual, unskilled, skilled, technical,
operatianal, clerical or Supervisory work jor hire
or reward, whether the terms of employment be
express or implied, and for the purpose of any
proceeding under this Act in relation to an
industrigl dispute, includes any such person who
has been dismissed, discharged or vetrenched in
connection with, or as a conseguence of, that
dispute, ar whose dismissal, discharge or
retrenchment has led to that dispute, but does
not include any such person —

{i) whao is subject ta the Air Foree Act, 1950
{45 of 1950), or the Army Act, 1950 {46 of
1930), or the Navy Act, 1957 (62 of 1957);
or

(ii) whoisemployed in the police service or as
an officer or other emplovee of a person;
or

(iii} who is emploved mainly in a managerial
or administrative capacity; or

(iv) who, being emploved in a Supervisory
capacity, draws wages exceeding one
thousand six hundred rupees per mensem
or exercises, either by the nature of the
duties attached to the office or by reason
of the powers veited in him functions
mainly of a managerial nature.}”

It would be clear from the definition that it includes
within its Ken several kinds of persons employed in the
industry for hire or reward. The nature of their employment
in the industry has been mentioned in the main part of
definition. One of the employments mentioned in the
definition is work of ‘Supervisory’ nature. Although the
word clerical precedes the word ‘Supervisory'. it is
separated by “or”. Therefore the emplovment of
Supervisory nature of work is covered by the main part of
the definition of the Workman. One could safely conclude
by reading main part of definition alone that a person
employed in any industry to do the Supervisory work in
accordance with the express or implied terms of contract
would be a Workman. However as it ofien happens in
legislation, that what is given by right hand, is taken away
partly by lefi. Sometimes the legislation adopts the mode
of taking away by iftroducing a provise or in case of
definition by expressing excluding what shall not be covered
by the definition so given. In the definition there are four
exclusions to the main definition. But since we are confining
ourselves to the word “Supervisory’, we shall refer to clause
(iv), which has expressly excluded something from it. It
may be noted this exclusionary clause has twe distinct
features.

(a) who heing employed in Supervisory
capacity draws wages exceeding sixteen
hundred rupees per mensem.

ar

{b) Exercises either by the nature of duties
attached to his affice or by reason of powers
vested in him, functions mainly of
rmanagerial nature.

8. Tt was pleaded by the Workman in paragraph 2 as:

“The Workman submiits that he was appointed
by the Management of the Cosmos Co-op. Bank
Lid in the capacity of temporary Clerk w.e.f.
16-3-1989. The Workman was firrther posted to
work as a Cashier in the year 1992 and was
paid special allowance. The Workman was
Jurther promoted to the post of Passing Officer
we.f 24-2-1993. The Workman submits that he
is a ‘Workman' as defined under Section 2(s) of
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the Industrial Disputes Act, 1947 The Workman
was nel enmpowered to sanction leave fo any
other liorkinan. He was not empowered 1o lake
disciplinary action against any other
Horfanan, The Workoman was not involved in any
policy decision of the Management.

9. Tt has been pleaded by the Bank as follows in
reply inits Written Statement,

“The emplover states that the concerned
Workman at the fime of submitting his
resignation was working as a Passing Officer
and was requirved to perform dulies which were
essentially SupervisoryAdminsitrative andior
managerial in nature and drawing a salary of
Rs. 8,500/~ As such, he concerned Workman
does not fall within the ambit of the definition of
the term Workman ' as defined under the Act and
as such the present Reference is misconceived
and witenable.”

10. Ttis not necessary to refer to the statement made
in Rejoinder,

11. In the opinion of this Tribunal the exclusively
clause of the defination is in two parts (a) and (b) as
indicated above. A person who is performing
“Supervisony” or mainly managerial functions and his pay
exceeded Rs. 1600 then he would not be Workman,
Therefore it is necessary to examine if the Workman was
performing by way of express or implied conditions any
*Supervisory work” Hither too for the sake of simplicity
the other words used in the definition were excluded but it
would be interpretational sin to exclude these words from
the definition. Tt is well establsihed that a Court cannot
isolate some words while interpreting, howsoever

convenient it may be. [n the main part of the definition the

words describing the Workman are, "any person”
(including an apprentice) employed to do any—

() mannat
(i) umskilled
(i1} skilled
(1v} technical
(v) opcrational
(vi) clerical

or
{vit} Supervisory

If we go by core meaning of these works then a
person performing manual work will be a person whose
employment cmphatically requires physical work. The

employment or the job must be such where a person really
earns his living by the ‘sweat of his brow’. A similar
approach may be adopted in interpreting other words.
However we are concerned herewith Supervisory work and
clerical work because the Workman was Passing Officer in
the Bank, [twas claimed by the Workman that he did not
perform any Supervisory function. Therefore it is necessary
understand, the word ‘Supervisory’ and its
derivatives. The ordinary meaning of supervision is to
oversee. Now itis well establsihed that under Section 2(s)
of the Act the word *Supervisory’ is used in NATTOWET SeNse.
The Supervisory work relates to supervision over men and
not machines etc. When one says that a person is working
in Supervisory capacity, it would be necessary to point out
at least some persons are working under him. When we
say that A Supervises the work of B then it is necessary to
showthat it was one of principal duties of A to oversee the
work of B and he was responsible to the emplover for the
work done by B. B must serve under the authority of A. In
this case the Workman has denied that he was perforning
any Supervisory function. The Workman started as a
Clerk. He was promoted as a Passing Officer. It appears
from the oral as well as documentary evidence on record
that the main function of the “Passing Officer” in the bank
was to accept the farms of opening fixed deposits,
sanctioning Savings Accounts, the acceptance of loans
etc. The Workman has placed on record Ex. W1. It is the
resolution dated 7-9-1996,  Admittedly the powers given
by Ex-W1 do not deal with supervision of any person. The
Bank had establsihed in cross-examination that initially
the Workman thought that he was not covered by the Act
but subsequently changed his mind. The Workman
admitted that he occupied superior position than that of
Clerks and Peons in rank and had some control over them.
The evidence of Management witness A.D. Kamlapurkar
is that condition No. 15 at Ex-W2 relates to Workman. He
had right to sanction leave or refuse leave. However Ex-
W2 relates to duties of Supervisor. 1t appears that
Supervisor does not hold the same post as the Passing
Officer. The Bank sought to sustain its plea by examining
Subhash. However his evidence that the powers of
Passing Officer and Supervisor are same was not supported
by any anthentic document. The fact that other Passing
Officer had granted leave would not show that they were
empowered to do so in the capacity of Supervisor. In this
matter a finding cannot be recorded, on what was done
only on the basis of conferment of power. 1t is true that
Workman had written’ confidential report of Peon as per
(Ex. M-1 page 13). The confidential remarks have made by
the Workman as a Passing Officer had to make remark on
performance of the Peon working with him. It was
sibmnitted to the Branch Manager who was the disciplinary
authority of the Peon. The workman was not required to
supervise anybody’s work. The report of the Passing
Officer was not final becanse the Branch Manager was the
ultimate authority. The report of the Workman was in the
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nature of information supplied to the Competent
Authority. No question was put 1o the Workman if he had
any power or authority to grant leave. Despite the above
fact the witness Bank’s witness tried to establish that the
Passing Officer exercised the same function as a Supervisor
did. The document Ex. W2 refers to duties of the
Supervisor. He did the work of clerical nature on examine
the request for opening a fixed accounts, saving accounts

or for grant of loan etc. In this connection, it would be.

sufﬁcnent 10 point out cases -—

() Ananda Bazar Patrika Pvt. Ltd. Vs. its workman
196911 LL1 670,

(i) State Bank of Hyderabad Vs. V.A. Bhide 196911
LLJ713.

It was sought to be argucd that the Passing Officer

was delegated the functions of a Chief Executive Officer as
petitem No. ito xx of clause 40 of Bye Laws. Theattention
of this Tribunal was drawn to power of delegation. Firstly
there is no order to showing that any of powers of the
Chief Executive Officer was delegated to the Passing
Officer. There is no evidence that the Board of Directors
had approved such delegation to the Passing Officer. Thus

il is not proved that Workman excrcised any power of Chief

Executive Officer. It is also clear that the Workman was
not performing any managerial duties. The Workman has
denied that he was performing any managerial duty. The
cross-examination of the Workman and the evidence led

by Bank does not establish otherwise. The result above

discussion is that the Workman is not covered by Section
2(s) of the Act.

12. This takes usto the rest of the issues, which are
taken up together with a view to avoid repetition. The
Workman submitted his resignation dated 13-10-1998, which
is part Ex-M1 at page 50. The Workman was almost
immediatcly relived by Exhibit W1. The resignation was
submitted by the Workman at Dadar. The letter was
addressed to Managing Director, Cosmos Co-operative
Bank, Pune. It was cbviously submitted at Dadar Bank
branch of the Bank at Mumbai where the Workman was
working. Therefore the original letter hasto be sentto the
managing Director at Pune. The Managing Director alone
had power to accept the resignation of the Workman, The
Workman was relieved by the letter at Exhibit W1, It
appears that the Chief General Manager who was in-charge
a1 Dadarrelieved the Workman in anticipation as per Exhibit
W1, The first line of this relieving letter is to the effect that
resignation is accepted as approval (v fearrram ¥
#I¢) is coming. It appears prima facie from these words
that acceptance was likely to come. The explanation of
the Bank is the resignation was accepted and it was sent

back by Fax on the same day. The Exhibit M2 has been
filed to support the case of the Bank. The document Exhibit
M2 as per the list dated 4-3-2003 filed under the signature
of Meena H. Doshi, Advocate for the Bank shows that
the acceptance letter dated 13-10-1998 is the Xerox copy of
the Faxed letter sent by the Managing Director. The
witness who proved the docmné.mMZwas AD: Kamlapur,
the General Manager. This witness has deliberately stated
in his affidavit that he was residing at Pune/
Bombay. However when he entered the witness box he
stated that he was residing at Pune. It is reasonable to
assume that he was working at Pune, The original letter
accepting the resignation has not been produced by the
Bank. It must be with Bank at Dadar Branch or Pune Head
Office. The Bank has produced the copy of the Fax
message. It is a mystery if a person could recognize the
signature of person on the basis of Xerox copy of
Fax. This witness cannot be relied upon because the bank
did not make any effort to produce the original order of
acceptance. Nor did it Bank care to examine the person
who allegedly passed the order of acceptance of resignation
letter. Itappears to this Tribunal that the Workman was
refieved from his duties without passing of actual order on
13-10-1998. Since the original order of acceptance of
resignation is not produced before this Tribunal, it is
held that no such order was passed. The Bank has fail ed

. to examine the person who passed the order of

acceptance on 13-10-1998 and allegedly faxed it to the
Dadar Branch. Under these circuinstances it is held
that the Workman was relieved from his duties before
his resignation was accepted. In absence of original
letter of acceptance of resignation dated 13-10-1998, it .
is held that the Workman was retrenched by Ex W1 dated
13-10-1998 when he was relieved from duty. The
termnination of his services amounts to setrenchment
within Section 2(00) of the Act. The Workman would
have been entitted to reinstatemcnt with full back
wages. However, the Workman had raised there
industrial dispute after 2 years, therefore, it would be
proper to grant him reinstatement with 50% (fifty
percent) of the back wages. It is made clear that inview
of the aforesaid no finding is recorded on issues No. 2
and 3.

13. The result of the aforesaid discussion is that
this Reference is answered by stating that since the Bank
has failed to prove the acceptance of resignation by filing
thec document of acceptance and examining the person who
accepted, resignation on 13-10-1998. Therefore the order
of Chief General Manager dated 13-10-1998 Ex. W1lisbad

“inlaw. The Workman is reinstated in service with 50% (fifty

per cent) back wages. No costs. _
S. C. PANDEY, Presiding Officer
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[He UF.-40012/10/2001- 38,57, (F1.9.) ]

FeAe g a9, Tk sAfeen
New Delli. the 15th July, 2004

S.0. 1943.—In pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government herchy publishes the award (Ref. No. CGIT-
28/2001) of the Central Governinent Industrial Tribunal-
cum Labour Court. Jaipur as shown in the Annexure in the
Industrial Dispute between the employers tn relation to
the management of Deptt. of Post and their workinan, which
was received by the Central Government on 13-07-2004.

{Ne. L-40012/1072001-IR (DU}
KULDIP RAI VERMA, Desk Officer
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL CUM-LABOUR COURT, JAIPUR
Case No. CGIT-28/2001
Reference No. L-40012/10/2001/IR (DU)

Sh. Motiram Sharma
S/o Sh. Mangal Ram
R/0 Main Post. Kulchera.

Bharatpur-321061. Applicant

Versus

L The Supdt. of Post Offices,
Bharatpur Division,
Bharatpur-321001.

2. Inspcctor.
Post Office Nadbai.

Bharatpur-321001. Non-applicants

Present ;
Presiding Officer Sh. R.C. Sharma
Forthe applicam © None
For the now-applicant  Nonc
Date of awiurd 28-06-2004
AWARD

1. The Central Governiment in exercise of the powers
referred under Clanse D of sub-Section | & sub-Scction
2{a)of Scction 10 of the Industrial Disputes Act, 1947 (for
short. the Act) has referred the following industrial dispute
to this Tribuwal far adjudication, which runs as under ;—

“Whether the action of the management of Supdt. of
Post Offices, Bharatpur in terminating the services
of Sh. Motiram $/0 Sh. Mangal Ram, EDA w.ef.
24-4 94 is justified? If not, to what relief the workman
is entitl ed and from which date?”

2. Briefly stating, the workman’s case is that he
was appointed as Messenger on 19-3-1981 by the non-
applicant management, who satisfactorily worked up to
19-3-1990 and who was transferred to Dehra Post Office
where he continued to work up to 15-10-1992. But on
24-4-1994, his service was terminated. He has pleaded that
on account of his illness he could not attend the office
from 31-7-1992 to 15-10-1992 and on his appearing to report
for the duty, the concemed authority declined him to join
the office.

3. The non-applicants contested the claim filed by
the workman and has stated that the workman had remained
on unauthorized leave for a period of 180 days from 1-8-92
for which he was chargesheeled under the relevant rules,
who was given an opportunity to contest the domestic
enquiry and on finding the charges proved against him,
his service was terminated.

4. This Court after hearing both the parties on the
preliminary issue of the faimness of the domestic enquiry,
declared the domestic enquiry to be bad vide its order
dated 15-10-2003,

5. On 25-6-2004, at the stage of leading the
cvidence by the management, both the parties absented
themselves. It appears that they have entered into a
seftlement and are not interested in further contesting the
case. Under these circomstances, therefore, a ‘No Dispute
Award’ is passed in the matter.

R.C. SHARMA, Presiding Officer
% fEeett, 15 e, 2004

AL 1944, — HArifie faag sifufm, 1947 (1947
1 14) FUR 17 F T W, F TER FF A
T fAo s Wawes o Tag Frie st s+ s #
a1, R Y frfdse sheifn foaw 4 S T st
e SR ¥ e (Hes T @ st ond $-42/2001)
Y WA FTAT &, S 51T THR I 15-07- 2004 I Hra
T |

[ o TH.-12012/278/2000- 3. 37, (a-1) ]

Hea FUR, T arfeml
New Delhi, the 15thJuly, 2104

8.0. 1944.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CGIT-
42/2001) of the Central Government Industrial Tribunal-
cum Labour Court, Jaipur as shown in the Annexure in the
Industrial Dispute between the emplovers in relation to
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the management of Bank of Rajasthan Limited and their
workman, which was received by the Central Government
on 1507-2004.

[No.L-12012/278/2000-IR (B.I)}
AJAY KUMAR, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, JAIPUR

-Case No. CGIT-42/2001
Reference No. L-12012/278/2000/IR (B-T).

Sh, Ramvilas Gupta
900, Shrastri Nagar, Dadawari,

Kota (Raj.)-324001 Applicant
Versus
The Regional Manager
The Bank of Rajasthan Ltd,
Regional Office,
Indore (M P.)-452001 ..Non-applicants
PRESENT:
Presiding Officer Sh. R.C. Sharma
For the applicant Sh, Suresh Kashyap
For the non-applicant Sh. Alok Fatehpuria
Date of award 129062004
AWARD

1. The Central Government under Clause ‘D’ of sub-
Sections 1 and 2(A) to Section 10 of the Industrial Disputes
Act, 1947 (herein after referred to as "the Act’, 1947) has
referred the following industrial dispute for adjudication to
this Tribuinal which runs as under . —

“Whether the removal of Shri Ram Vilas Gupta Clerk
from the service on 6-4-99 by the Management of
Bank of Rajasthan Ltd. Indore, is justified? If not,
what relief the workman is entitled?”

2. The factual background sans the unnecessary
details of the dispute is that the workman was appointed
asa clerk on 9-12-1972 by the non-applicant Bank (for short,
the bank) who was elected in various years on the distinct
posts of the Union e.g. General Secretary and President,
etc. [t is alleged that on account of his Union activities. he
had to face the wrath of the bank autherities, who was
chargesheeted on 10-7-90, 21-8-90 and lastly on 22-7-96
respectively. His explanation to the guilt was not properly
considered by the bank authoritjes and enquiries were
initiated against him, It has been farther alleged that on the
basis of enquiries held in violation of the principles of
natural justice. he was dismissed from the service vide
order dated 6-4-99. The workman's submission is that he
has put in 27 years of service having no blemish record
and he has assailed the findings of the Enquiry Officer as
perverse. On preferring the departmental appeal against
the aforesaid dismissal order before the appellate anthority,
it was modified into the order of discharge from the service

instead of dismissal from the service. The workman has
chatlenged his termination order describing it as illegal and
unjustified and has urged that he may be reinstated in
service with full back-wages.

3. The non-applicant has disputed the claim
submitted by the workman in his counter-statement and
has stated that after holding the enquiries on the charges
of misconducts, the imputations Ievelled against him were
found proved and on account of the grave misconduct, he
was dismissed from the service.

4. Atthe stage of hearing on the preliminary issue
of the faimess of domestic enquiries, the Id. representative -
for the workman did not contest thefaimess of the enquiries
and fairly conceded it.

5. Boththé parties have been heard on the merit of
the case and I have scanned the record of the enquiries.

Domiestic Enquiry dated 10-7-90

6. To begin with, the rival contentions advanced
in respect of the enquiry dated 10-7-90 are discussed as
below.

7. 1n the instant chargesheet as many as 8
imputations were levelled against the workman, out of them
the charges which were found proved/partly proved by
the Enquiry Officer are reproduced as below - —

(A) This category pertains to the charges which

were found proved by the Enquiry Officer .—

iy  Thatyouwenton leave from 27-2-88 {0 2-3-88
to avail LFC facility to self and family members.
On your return, you seemed to have submitted
the bill to the manager of your branch on
27-3-88 which according to the branch was
transmitted to us vide branch dispatch
No. 11351 dt. 29-3-88. From our records we find
that under the aforesaid dispatch number the
document named general ledger balance
statement was received at Regional Office on
30-3-88. But vour LFC bills do not seem to have
been received at our end. Nevertheless, both
your LFC bill and general ledger balance
statement cannot bear a common dispatch
number hence both these items have been
dispached individually. Accordingly, the
branch was asked to send your LFC bill but for
quite some time despite our repeated reminders
to the branch, the same was not received: After
long persuasion the branch sent a photocopy
of so called LFC bill submitted by von and
later on a duplicate copy of Taxi bill No. 1261
dt. 16-4-89 for Rs. 6015/- issued by “Tareef
Travel” submitted by you was also received.

Further on going through dispatch register
0f29-3-88 of the Kota City branch it is revealed
that tampering in records have been made with
a motive to show that you had submitted the
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LFC bill on 27-3-88 along with vouchers in
support of vour visit and the bill was lost by
thc Bank. However. vou had not submitted the
bill on 27-3-88 but. later on vou managed to
place office copy of LFC bill dt. 27-3-88 in the
officia!l records of the branch marked with
dispatch No. 11351,

iy That vou have claimed for undertaking travel
by o niotor car with 7% passenger inclnding
Driver whereas in a registered Taxi car only 6
persons inctuding the Driver are attowed by
Transport Authority.

(i) That the Motor Car/Taxi hircd by vou at the
rate of 2.50 ks is on a igher side than the
rates which had prevailed at the tie of your
decmed travel.

(iv) Besides thc above. as per LFC guidelines
issued by the Bank vide Circular No. 38/PFR/
49/2132/86 dt. 24-12-80 vouwere expected to
sive evidence of vour visit of the places by
providing the tool tax paid of the vehicle in
which vou have traveled or any other tickets
or receipts of purchase or any other payment
made to Hotel ete. at the place of visit should
bec produced. You have failed to produce any
ol such papers, .

(B)  This category contains two charges which were
found partly proved :—

“That vou have claimed to bill for undertaking
journcy with vour children whereas your children
were prescnt in the school during the period of your
travel on LFC. You have also managed to tamper the
official records of the school to convert the presence
of children into their absence.”

This charge was found proved to this extent that the
two children of the delinquent were present in the school
in the period in question.

“That vou had not mentioned the dates and point to

point distancc of places visited during the LFC. The

total distance of 2406 kims. mentioned by vou appears
to be wrong inasmuch as the correct distance for the
places mentioned by you works out to be 1779 kms.”

It was found by the Enquiry Officer that the
mentioning ol the incorrect distances by the delinquent
does not stand proved.

8  The delinguent was imputed that while he was
posted at the branch office, Kota as the Head Clerk, he had
mads 4 false claim of Rs. 6.016/-willfully to gain pecuniary
benefit in respect of his travel for leave fare concession by
TaxiNo, RST 5454 froin 20-2-88 to 2-3-88, which tantamounts
to an act of gross misconduct in terms of clause 19.5(j) of
the bipartiic settlentent dated 19-10-66. Tt was also alleged
that he had claimed the bilt for undertaking the journey
with his three children, whereas they were present in the
schoo! during the period of travel.

9 The 1d. representative for the workman has
challenged the findings of the Enquiry Officer recorded on
the aforesaid imputations to the extent that the children of
the delinquent were not present in the school during the
period of the travel and has relied upon the attendance
certificate Ex.D-2 issued by the Principal of the school in
favour of the delinquent and, secondly, that the delinguent
had not tampered with the official record of the school to
convert the presence of his children into their absence.
The third contention put forth by the d. representative for
the workman is that the evidence of Sh. Abdul Gani, Taxi
Driver is not trustworthy and that the delinquent had
placed on record the affidavit of Sh. Gani in his favour
which was noted on the stamp paper and was duly attested
by the Notary Public to controvert the Department’s case.
The Id. representative for the inanagement has sought to
controvert these arguments. '

10, So far as the second and third submissions made
dn behalf of the workman are concerned, it is evident from
the enquiry report that these imputations were not found
proved by the Enquiry Officer himseif, which now do not
require further discussion. Thus. there remains the only
question as to whether the children of the delinquent were
present in the school during the journey period.

11. The management hasrelied upon the aitendance
certificate Ex. M-23 issued by the Principal verifying that
the children of the delinquent were present in the school
during the period from 26-2-88 to 29-2-88. The other material
documents are the attendance registers Ex. M-13 to M-15
which have been relied upon by the management in the
context of the presence of the children in the school. On
their basis, the following position of the delinquent’s
children crops up .—
(  Sh. Avinash Gupta Absent from 26-2-88 to
2-3-88,

i) Sh. Ashish Gupta Absent from 26-2-88 to
1-3-88,

(i) Kumari Alpna Gupta present from 26-2-88 to
29-2-88 (half day on 29-2-88) but absent from
the second half of 29-2-88 t0 2-3-88.

12. These attendance registers show that
Sh. Ashish Gupta was present in the school on 2-3-88 and
Alpna Gupta was present from 26-2-88 to 29-2-88 (half day
on 29-2-88). The Id, representative for the workman has
invited my attention towards the atiendance certificatc Ex,
D-2 which was issued in favour of the delinquent which
also states that Alpna Gupta was absent from 29-2-88 to
2-3-88 and Ashish Gupta was absent from 26-2-8% to
1-3-88. 1t markes it clear that Ashish Gupta was present in
the school on 2-3-88 whereas Alpna Gupta was present in
the School from 26-2-88 10 29-2-88 (half day on 29-2-88).
therefore, the Enquiry Officer has rightly concluded the
inference of both these children regarding their presence
in the school during the joumney period and the contentions
advanced on behalf of the Ld., representative are devoid of
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merit which are not sustainable. Hence, I find no reasonable
ground to interfere with the findings recorded by the
Enquiry Officer.

13. For the rest of the findings of the Enquiry Officer,
no argument on behalf of the workman has been advanced.

Chargesheet dated 21-8-%0

14, Vide chargesheet dated 21-8-90, four imputations
were levelled against the workman which are asbelow:-

(i)  Youhave conceated information relating to the
appointment heid by you in Sheopur Kalan
Nagar Palika at the time of your appointment
in the Bank.

(it  Youhave involved yourself inbringing undue
pressure in getting few loans related to vour
relatives and friends, thereby abusing your
position as a staff member of the Bank.

(i} Youare engaging vourselfin activities outside
the scope and duties of vour employment in
the Bank which have created directly or
indirectly, personal pecuniary benefits and
interest of vours.

(iv) Youacted in a manner which is prejudicial to
the interest of the Bank.

15. Out of the above four imputations, the Enguiry
Officer found chargesno. 1,3 and 4 as proved, buthe has
observed that imputation no. 2 could not be established
by the management,

16. Assailing the findings of the Enquiry Officer in
respect of imputation no. 1, the Ld. representative for the
workman contends that prior to the appointment of the
workman under the non-applicant bank, he had previously
worked in the another bank and it was shown by the
workman in his application form. His submission is that
after a lapse of 18 vears, the charge on the ground of
concealment of the previous employment has been framed
against the workman, The Ld. representative for the
workman then has argued that even the employment of the
workman in the Municipal Council, Sheopur Kalan wasin
the kmowledge of the bank, which is clear from the letter Ex.
M-58, which was written on behalf of the Sheopur Kalan
Municipal Council. Lastly, he hasurged that simply on the
misconduct of the concealment of this previous
employment, the harsh punishment of dismissal cannot be
imposed on the workman.

17. Countering the contentions advanced on behalf
of the workman, the Ld. representative for the bank submits
that it was not within the knowledge of the bank that the
workman was dismissed by the Sheopur Kalan Municipa}
Council on the charge of embezzlement and when this fact
was brought in the notice of the bank, the disciplinary
enquiry was initiated against him accordingly. He has also
sought to controvert the submission that on this ground
alone, the punishment of dismissal is harsh one,

2295 GUD4—18

18. 1 have given my anxious consideration to the
rival contentions. '

19. Ttisrevealed on the perusal of the enquiry repori
that the Sheopur Kalan Municipal Council, District Muraina,
M.P. vide its letters dated 16-5-89 and 22-6-90 had intimated
to the bank authorities that while the workman was under
its emplovment, he was dismissed from the service on the
charge of embezzlement of Rs. 118/-. It is-also obvious that
the delinquent had instituted a suit against this dismissal
order before the Court of Civil Judge, Sheopur which was
dismissed vide its judgment dated 15-7-76. He thereafter
preferred an appeat against the aforesaid judgment which
was dismissed by the additional district Judge on 5-2-79,
Thereafter the delinquent had also unsuccessfully preferred
a second appeal before the MP High Coun, which was too
rejected vide its order dated 12-11-91.

20. It has been rightly contended on hchalf of the
management that since the workman was a dismissed
enplovee and on disclosute of this fact before the bank. he
could not be appointed by it and, therefore. he deliberately
suppressed this fact while applving for the appointment
under the bank. No reasons could be assigned on behalf of
the workman for concealment of this fact. The Ld.

representative for the workman argued that after his

dismissal from the service under the Municipat Council,
Sheopur Kalan, the workman was appointed on 9-12-72 by
the bank and at the time of entering into this service of the
bank, this fact was given in the knowledge of the bank. In
support of his contention, the Ld, representative has drawn
my attention towards the letter Ex. M-31 placed at page 456
of the enquiry record whereby at the behest of the
Municipal Council, Sheopur Kalan, the Law Officer of the
bank was conveyed that the delinquent was dismissed
from the service by the Municipal Council, Sheopur Kalan
on the charge of embezzelement. The date on which this
letter was addressed is illegible and the Ld. representative
for the non-applicant has contended that the Municipal
Council, Sheopur Katan was required by the bank to famish
the details of the previous emplovment pertaining to the
delinguent and in response to the letter of the bank. the
relevant information was fumished to the bank on
behalf of the Municipal Council. Sheopur Kalan vide
its letter dated 16-3-89 placed at page 358. He also
pointed out that the another letter was written on 1-5-
90 on behalf of the bank seeking the relevant
information with regard to the dismissal of the workman
which was replied by the Municipal Council, Sheopur
Kalan vide its letter dated 22-6-90 placed at pagc 560,
Thus, the Ld. representative has nrged that the letter
Ex. M:51 bearing the illegible date is a pari of 1his
correspondence which was addressed to the bank on
seeking the information from the Municipal Council,
Sheopur Kalan. His contention is that letter
Ex. M-51 was never placed before the bank at the time
of appointment/prior to appointment of the delinquent.
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21. 1T have gone through the letters dated 16-5-89
and 22-6-90 which have been written on behalf of the
Municipal Council. Sheopur Kalan to the Regional Manager
of the non-applicant bank and which suggest that the
delinquent was previousty emploved as Nakedar with the
Municipal Council. Sheopur Kalan who was dismissed on
the charge of misconduct of embezzlement. As such, I find
that these let(ers fortify the submission made onbehalf of
the bank that the relevant information, which is also
contained n the fctter Ex. M-51 was lumnished to the bank
by the Municipal Council, Sheopur Kalan on the request
made by the bank. There is no reason to accept the
contention advanced on behalfl of the workman that the
tetter Ex. M-51 was with the bank at the time of considering

the appointment of the workman. On these grounds, it is,

crystal ctear that the factum of the dismissal of the workman
in his previous employment was not within the knowledge
of thebank ai the time of emplovment with it and the Enquiry
Officer has rightly arrived at the conclusion on the point.

22, The next contention advanced on behaif of the
workman is that at the time of entering into the service of
the bank in the year 1972, the workman was governed by
the previous bipartite settlement of the vear 1966 which
did not inchude thie ground of dismissal on the basis of the
concealment of the previous emplovment. His contention
is that this ground of misconduct on account of the
concealment of previous emplovment was introduced in
the subscquent bipartite settiement.

23 Ontheother hand. the Ld. representative for the
bank argucs that the 4th bipartite settlement cane into
force in the vear 1984 wherein under clause 19.5(ny), this
misconduct of concealment of the previous employment
was embodicd. The delinquent was charge sheeted in the
vear 1996, who was governed by (his bipartite settlement
and the enquiry proceedings were miliated as per the
provisions of the aforesaid bipartite settlement,

24, Since the guilt of the workman was of a
continuous nature and the domestic enquiry was initisted
under the clinses of bi-partite sctttement 1984, he was
governed by the same and the submission made on behalf
of the worknuumn cannot be sustained.

25 The Ld represerative for the workman in
support al’ s contention that the workman was not
goveraed by the bipartite settlement of 1984 has placed his
reliance upon 1984 FJR (64) SC 16,

26. 1o 1984 FJR (64} SC 16, the petitioner was
remeved fronn the service on account of gross misconduct
which was nol enumerated in the standing order. Wlien
the matter came up before the Hon'ble Apex Court. it
obscrved us below —

“Therefure, the primary gquestion that needs
consideration is whether the various acts of misconduct
collucated in clause 10 would constitute misconduct
punishable under S.0. 23, if committed within the
trremises of the establishment or in the vicinity thereof or

irrespective of the time-place éontent, they are, per se,
such acts of misconduct that they would be punishable
notwithstanding where and when they were committed.”

27. Thus, it is evident that on facts the referred to
case is distinct one from the facts of the instant case and
the Ld. representative does not derive any help from the
decision supra and the contention advanced on behaif of
the workman is negated.

28. Assailing the charges no. 3 & 4, the Ld.
representative for the workman submits that no dates of
sanctioning the loan in favour of the workman had been
shown in the charges itselfand there is no provision that if
the F.D. is in the joint names then either of the persons
cannot take loan onbehalf of the F.D.

29. TheLd. representative for the bank has submitted
mthis context that the F.D. dated 13-5-86 carries the joint
names of Sh. Nathulala Gupta and Sh. Ramvilas Gupta and
his further contention is that the delinquent had applied
himself for the loan on account of this F.D. by putting his
signature on the demand promissory note and he alone
received the loan amount and the Ld. representative has
indicated that his signatures are placed on the back of the
F.D. It has also been argued on behalf of the bank that in
case of the premature payment when the advance is sought,
then the demand promissory note shouid be signed by
both the beneficiaries and the FD should also be discharged
by both of them.

30. The submissions made on behalf of the bank are
fortified by the materials on the record and the contentions
put forth on behalf of the workman are found to be without
substance. The Enquiry Officer has discussed the relevant
facts in his report and no good reasons could be shown to
interfere with the findings of the Enquiry Officer. Thus, the
submissions canvassed on behalf of the workman are
devoid of force and are unsustainable. T do not see any
reason to disturb the finding of the Enquiry Officer.
Chargesheet dated 22-7-96.

31. By this chargesheet, two charges were levelied
against the workiman. Firstly, that he fraudulently diverted
and withdrawn Rs, 2400/-6n 23-4-96, the amount of housing
loan instalment in his SB Account No. 5417, and secondly,
that thereby he has acted in 2 manner prejudicial to the
interest of the bank. The Enquiry Officer has found both
the charges as proved in his report.

32. The Ld. representative for the workman has
attacked on the findings recorded by the Enquiry Officer
on the grounds that after the lapse of 6 years, the
chargesheet was served upon the delinquent and on
account of the slip of pen, the instaliment could not be
deposited by the workman and when he came to know this
mistake, the concemed amount was got deposited by him.
According to his contention, the workman had not
fraudulently acted in diverting and withdrawing the said
amount in his account,
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33. The Ld. representative for the bank has
supported the findings noted by the Enquiry Officer in his
enquiry report.

34. I have carefully scanned the record and have
examined the rival contentions,

35. On a perusal of the record, it appears that the
contention advanced on behalf of the workman that on
account of slip of pen the mistake was committed by the
workman is having no substance therein. The Enquiry
OfTicer has carefully examined the documentary as well as
the oral evidence adducedby the parties on the record and
has arrived at the conclusion that the delinquent got the
vouchers entered into the transfer dairy by Sh. Suresh Jain
in a planned manner deliberately, that the delinquent
managed to divert the credit voucher of the said amount to
his account only for getting the pecuniary benefit and that
the delinquent had himself prepared the credit voucher of
Rs. 2400/- and put on it the head of SB Account No. 5417.

36. No good reasons could be assigned on behalf
of the workman to interfere withthe conclusions arrived at
by the Enquiry Officer. The arguments advanced on behalf
of the workman are devoid of force and are repelled.

37. Now, I advert to the question as to whether the
disproportionate punishment has been awarded to the
workman,

38. The Ld. representative for the workman contends
that punishment of removal from the service awarded to
the workman is disproportionate looking to the
misconducts which are alleged to have been committed by
him. In support of his contention, the Ld. representative
has drawn my attention towards (2000) 10 SCC 280 and
2601 (90) FLR Rajdsthan 517 and has submitted that even
on concealment of previous employment, the punishment
of removal should not be awarded.

39. Arguing contra, The Ld. representative for the
management contends that looking to the gross misconduct
of the workman, the punishment of removal imposed on
him cannot be termed as disproportionate. The Ld.
representative has referrred to the following decisions in
support of his contention :—

1997 (11) SCC 370; 1997 LLRSC 608 & 1994 (3) WLC 59.

40, I'have given my thoughtful consideratien to the
rival contentions and have gone. throngh the judicial
pronouncements carefully.

41. In (2000} 10 SCC 280, the workman was a bank
employed who was dismissed fromn the service on account
of his admitted misconduct of withdrawing money
unauthorizedly from the customer’s account. Under such
circumstances, the Hon’ble Apex Court held that the
appropriate punishment should be to reinstate the workman
and that he would not be entitled for any incremerits for a
substantial period with all the consequential effect of the
order. In 2000 (90) FLR Rajasthan 517 the alleged acts
and omissions of misconduct committed by the workman
had been during the period prier to offering him
appointment on probation. The facts of the case are that
the applicant was appointed as driver on 7-9-83 who worked

until 6-11-83. Thereafter, he wastaken on duty on 16-8-84
who worked until 21-8-84, Thercafter, he was appointed on
17-9-84 whose service was terminated on 12-6-85. On a
dispute having been raised in respect of termination, the
emplover’s stand was that the workman was appointed on
probation on 20-5-85, in pursuance thereof he joined the
service on 8-6-85 and his service was terminated on
12-6-85 because his service during probation was not found
to be satisfactory.

42. Bvidently, the facts of both the referred to cases
on behalf of the workman are distinct from the case at
hand, which do not support the contention advanced by
the Ld. representative for the workman.

43. As against it, the Ld. representative for the
management has relied upon 1997(11) SCC 370; 1997
LLRSC608; 1994 (3) WLC 59 & 1994 (68) FLR Nagpur
231.

44, Tn 1997(11) SCC 370, the delinquent admitted to
cause a loss of only Rs. 65/- to the Corporation which was
considered to be serious in nature and the punishment of
removal was held justified and not disproportionate.

45, In 1997 LL.R SC 608, it was held by the Hon’ble
Apex Court that one of the most serious offences involving
moral turpitude is where a person employed in banking
company dealing with the money of the company, cominits
forgery and wrongfuly withdraws money which he is not
entitled to withdraw.

46, In 1994 (68) FLR Nagpur 231, the delinquent
was found guilty of misappropriation of the amountofRs.
12,535/- who was dismissed from the service and the
Hon’ble Court has held that under such circumstances to
order hisreinstatemertt would amount to mockery of justice.

47.In 1994 (3) WLC 59, the applicant was terminated
on the ground that the appointment was obtained by him
on the basis of the fake degree. It was considered by the
Hon’ble Court that the order of termination of the appllcant
is not liable to any interference.

48. Facts of the referred to cases are applicable to the
facts of the case at hand and looking to the grave nature of
the misconducts committed by the workman, the
punishment of removal does not appear to be
disproportionate. The removal order dated 6-4-99 is a
combined order wherein the disciplinary authority has
rightly considered the gravity of the misconducts committed
by the workntan. Accordingly, the submission made en
behalf of the workman that the punishment awarded to the
workinan is disproportionate is negated.

49. For the foregoing reasons, the reference is
answered in negative in favour of the management and
against the workman in the terms that the remaval of the
workman from the service on 6-4-99 by the non-applicant
bank is legal and justified and the claim of the wotkman does
not deserve to be allowed. An award is passed accordingly.

50. Let a copy of the award be sent to the Cen(ral
Govemment for publication under Rule 17(1) of the Act.

R. C. SHARMA. Presiding Officer
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New Delhi, the 15th July, 2004
S.0. 1945.—In pursuance of Section 17 of the
Indusuial Disputcs Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (C.G.1.T. -12/
2001y of the Cemtral Government Industrial Tribunal-
cum-Labour Court. Jaipur now as shown in the Annexure
in the Industrial Dispute between the emplovers in
rclation to the management of Western Railway, Ajmer
and their workmien. which was received by the Central
Govemnment on 13-7-2004,
[No. L-41012/275/99-R (B-1)]
AJAY KUMAR, Desk Officer
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL- CUM -LABOUR COURT,
JAIPUR
Case No. CGIT-12/2001.
REFERENCE NO. L-41012/2/275.99/IR(B-1) :
Shri Amar Singh,
S/o Sh. Moolchand.
R/0 36/3 1. Nohekaran Ka Ahata
Back Side of Sant Francics School,
Alwar Gite.
Aimer (Rajasthan-305001
Versus
The Chicef Works Manager (Loco)
Western Railway.
Ajmer (Rajasthan)-305001 . Non-applicant
PRESENT
Presiding Officer

...Applicant

Sh. R.C. Sharma.
SH. N.K. Gautam.
Sh. T.P. Sharma
907-2004
AWARD

1. The Central Govermment in exercise of powers
conferred under Clause "D’ of Sub-section 1 and Sub-
section 2(AY to Sceiton 10 of the Industrial Disputes Act,
1947 (herein after referred to as “the Act’) has referred the

following industrial dispute for adjudication to this
Tribunal wwhich runs as under :—

Forthe aoplicant
For the non-applicant
Date of award

[ ——— . Q- R

“Whether the action of the Chief Works Manager
(Loco), Western Railway, Ajmer in terminating the
services of Shri Amar Singh S/o Shri , Mansing Ex.
Machine Man w.c.f. 19-11-82 is legal and justified?
If not, what relief the concerned workman is entitled
to?

2. After hearing both the parties on thepreliminary
issue of fairness of domestic enquiry, this Court vide its
order dated 27-11-2003 has held the domestic enquiry to
be improper and unfair.

3. On26-5-2004, the non-applicant petitioned before
this Court that since the domestic enquiry conducted
against the workman was declared to be improper and
unfair, he wants to lead the evidence in support of the-
charge before this Court. The non-applicant has, therefore,
sought the permission of the Court to lead his evidence.

4. On behalf of the workman, the application has
becn orally resisted.

5. I have heard both the parties and have gone
through the record. '

6. The Ld. representative for the non applicant
contends that the non-applicant may be permitted fo lead
the evidence to prove the charge levelled against the
workman and the Ld. representative has indicated that at
para 2 of the wiitten statement the non-applicant has
reserved his right to produce the additional evidence. As
such, his submission is that he should be given an
opportunity to produce the evidence. On the other hand,
the Ld. representative for the workman submits that ample
opportunity was given to the non-applicant to file the
application, despite that the application was not filed soon
after the pronouncement of the order and the case is
pending since long.

7. 1T have carcfully gone through the written
statement submitted by the non-applicant and find that
the non-applicant has nowhere mentioned therein that in
the event of treating the enquiry to be unfair, he is prepared
to lead the evidence fo substantiate the charge levelled
against the workman or that in such an event, hereserves
the right to adduce the evidence. Therefore. the
submission advanced on his behalf is not sustainable.

8. This Court vide its order dated 27-11-2003 has
held the domestic enquiry conducted against the workman
as unfair and improper. The non-applicant could not
incorporate the request in his counter-statement that in
the event of terming the domestic enquiry to be improper,
he should be permitted to lead the evidence to substantiate
the charge levelled against the workman. It was only after
the pronouncement of the order on 27-11-2003 that an
application on behalf of the non-applicant was moved
before this Court on 26-5-2004 seeking an opportunity to
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adduce the evidence to prove the charge levelled agains
the workman. '

9. Now, the question which emerges out for
consideration before this Court is as to whether the request
made on behalf of the non-applicant to lead the evidence
can be allowed even if this plea was not set out in the
counter statement made by him that in the event of treating
the enquiry as improper by the Tribunal, he should be
permitted to adduce the evidence to prove the charge
inputed against the workman.

10. Undoubtedly, the final authority on the point is
AIR 2001 SC 2090 reported in the case of Karnataka
State Road Transport Corporation Vs. Smt. Laxmi
Devemma & Anr., which mav be referred to here for the
purpose of properly adjudicating the controversy.

I1. On "a careful perusal of the judicial
pronouncement supra, it is manifestly clear that the five

judgesbench of the Hon’ble Apex Court in the aforesaid

pronouncement by the 3 : 2 majority has laid down that on
declaring the domestic enquiry as improper by the
Tribunal. if the request could not be embodied in the
counter-statement on behalf of the emplover to adduce
the evidence and if the request is made soon after the
pronouncement of the order, then such an urge on factsof
the each case can be considered and the emplover may be
permitied to lead the evidence to substantiate the charge.

12, That takes me to the determination of the
question as to whether in the present case on its facts and
circumstances, the non-applicant can be permitted to
adduce the evidence, who has not sought such permisson
in his counter-statement prior to the pronouncement of
the order dated 27-11-2003 of this Court whereby the
enquiry was held to be improper. This prayer on behalf of
the non-applicant has 10 be examined on its own merit and
bona fides and the fact whether it is made to delay the
proceedings and that no prejudice would be caused to the
workman if it isallowed.

13. Onperusal of the record, it is obvious that the
workman was initially appointed as Khalasi by the non-
applicant management who was subsequently promoted
as Machine Man, who on account of his unavoidable
circumstances had remained on leave, for which he had
submitted his leave applications before the management.
Treating this period on leave as his unanthorized absence,
he was removed from the service vide order dated
19-11-82, The non-applicant’s case is that for the last three
years the workman absented himself from the duty, who
was found to be habitual absentee and, therefore, his
service was terminated.

14. It transpires from the record that the domestic
enquiry was initiated against the workman in the year 1981
and after the expiry of a period of nearly one vear his
service was terminated by the order dated 19-11-82.

15. The non-applicant management prosecuted the
workman for remaining absent for 160 days in toto in the
year 1979, 1980 and 1981, Although the enguiry’ was
conducted throughout the year, vet it appears that even
the details of the unauthorized absence of the workman
were not available with the office. This negligent conduct
on the part of the management is further reflected from the
fact that even after declaring the enquiry unfair vide order
dated 27-11-2003 of this court, it could be possible for the
management only on 26-3-2004 when an application was
moved seeking the permission to adduce the evidence.
Thus, the praver to lead the evidence could not even be
made by the management soon after the pronouncement
of the order, as in the light of the judicial verdict supra and
the failure to do so castes the shadow of reasonable doubt
on the bona fide of the employer. This factor can also be
looked into that the imputation levelled against the
workman is of a lesser gravity in its nature.

16. On a careful examination of the facts and
circumstances of the case available on the record, in my
considered opinion. it would not be just and proper to
allow the employer to lead the evidence in support of the
charge before this court. Accordingly, the request made
on behalf of the emplover to produce the evidence is
declined.

17. Since the domestic enquiry conducted against the
workman has been declared as improper and unfair and the
management has not been permitted to lead the additional
cvidence in support of the charge levelled against the
workman, in consequence, this reference is to be answered in
the affirmative in favour of the workinan and against the
management and it is held that the termination of the service
ofthe workman Sh. Amar Singh is itlegal and unjustified. The
workman is entitled to be reinstated in the service with its
continuity, But looking to the facts of the case, 1 do not deem
it proper to award back-wages to the workiman. However, the
management would be at liberty to initiate the disciplinary
proceedings against the workman on the basis of the charges
levelled against him after fellowing the procedure prescribed
under the relevant rules/stands orders. An award is passed
in these terms accordingly.

18.Let a copy of the award be sent to the Central
Government for publication under Section 17(1) of the Act.

R. C. SHARMA, Presiding Officer
¢ feetl, 15 oI, 2004
L. 3. 1946, — e faamg stfufmm, 1947 (1947 5
14) W M0 17 % TR H, FEY TR SN TS F
RO % Hag, e st T el ¥ o, orey |
e sl frar & 9 =T, S FawR T SR
T &, T ¥ TR 15-7-2004 T WK FIH A

[ €. TH-42012/62/97-3T%. 3R (THg) ]
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rew Drelld. the [sthJuly, 2004

S.0. 1946.—In pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the award of the labour
Court. Kozhikode as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of CPWD and their workman, which
wasreceived by the Central Governinent on 15-7-2004.

[No. L-42012/62/97-IR (DU)]
KULDIP RAI VERMA. Desk Officer

ANNEXURE

IN THE LABOUR COURT, KOZHIKODE, KERALA
STATE
[xated this the 26th day of May, 2004,
PRESENT:

SHRI K. BALASUBRAMANIAN, B. Com. LL.B.,
Presiding Officer

LD.(C) 5/98
BETWEEN - -

The Exccutive Engineer,
Calicut Central Division,
Central P.W D. West HilLP.O..

Calicut-673 1105 .Management.
And

The Central P.W.D. Mazdoor Union,

the Seecretary. Income Tax Building,

Manachir:.

Calicut-673000 L. Undon.
REPRESENTATIONS —

M.EK. A, Satiim, Advocarte,

Addl. Govt. Pleader. Kozhikode. ......For Managemeni
SriP.S Murali. Advocate, Calicut. ... For Union.

AWARD

1. This relerence is made by the Government of
Kerala as per Order No. L-42012/62/97/IR/(D) dated
11-06-1995 to adjudicatc as to *Whether the denial an the
part of Exccutive Engineer, Central Public Works
Departmeni. Calicut in conferring temporary status to the
workman. Smit, O.K. Sarojini, Part-time Sweeper w.e.f.
1-9-1993 is juslified? If not, to whatrelicf the workman is
entitled”’” '

2. In pursuance of the notices issued from this court,
both partics appearcd and filed their respective statements.

3. The gist of the claim statement filed by the union
representing the worker is that she was appointed as part-
time Sweeper from 1-4-1984 onwards by the managentent.

Initially she was paid monthly wages at the rate of
Rs. 60/- per month and by subsequent enhancement she
is presently getting Rs. 600/- as monthly wages. Though
the worker is termed as a part time sweeper, her work
extends to more than 8 hours a day, While so, in 1993
Government of India passed an order by which a scheme
was introduced granting temporary status to casual
employees who had rendered one year of continuous
service in Central Government scheme. The scheme came
into forcewith effect from 1-9-1993 and the division heads
and section heads of various Central Government
department have accepted and implemented the scheme
conferring temporary status to the general workers in their
respective departments. Though the worker in this case is
also entitled to get the benefit of the said scheme, for
some reason or other, management has not put into effect
the particular scheme in case of the present workman.
Representations made in this regard have been put in deaf
years. Therefore, union prays for regularisation of service
of the workman w.ef. 1-9-1993.

4. The contention of the management is that
temporary status can’t be granted to part time casual
employees, employees who were not initially engaged
through Employment Exchanges and casual labourers
initially engaged after attaining the upper age limit
prescribed for recruitment to Group ‘D’ posts. There is no
postof sweeper in this Division. The worker was engaged
as part time sweeper as a temporary measure and the letter
dated 30-3-1984 was issued as a procedural requirement
to accord sanction to honour expenditure on petty
vouchers. Worker hardly works one hour daily. She was
also engaged to sweep the divisional office requiring not
more than half an hour a day. The O.M. relied on by the
union is not applicable for part time casual labourers.
Warker is not eligible for temporary status,

5. A rejoinder was filed by the union traversing the
contentions of the management. The nature and volume
of work is also detailed in the statement to show that her
working time does not extend to eight hours a day.

6. Theworker was examined as WW1 and Ext. W1
was marked on the side of Union. The evidence on the
management side consists of that of the Executive Engineer
of CPWD who was examined as MW1 and Exts. M1 and
M2. Ext. X1 was also marked.

7. Points for consideration are .

(1) Whether the worker under reference is entitled
to gei temporary status and regularisation in
service ?

(2) to what ail reliefs the worker is entitled ?

8. Points :—The workman in this case wasinitially
appointed as part-time sweeper in the office of the
management w.e.f. 1-4-1984 and she continued in setvice
in that post as evidenced by Ext. M1 office memorandum.
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Initially she was paid wages at the rate of Rs. 60/-per day
and by subsequent occasional enhancements she is
getting Rs. 650/- per month. That is evidenced by Ext, X2,
There was dispute in the matter of reinstatement of persons
on daily wages in the Central Government Offices and
considering the representations some guidelines referred
to in Ext. X1 were issued by the Central Government.
Subsequently further guidelines were issued in the light
of a judgment of CAT, Pune, New Delhi on the basis of
which a scheme formulated. It is on this basis worker claims
temporary status.

9. The scheme inter alia stipulates that temporary
status would be conferred on all casual labourers who
were in employment ona particular date mentioned inthe
OM and who had a continuous service of at least 240
days. The worker in this case satisfies both the conditions.
Temporary status was conferred on similar casual workers
of certain other Central Government departments and SBI
could also be seen from Exts. X1, X2 and M1 1o M5.

10. The basic O Mdtd. 7-6-1988 nor OM No, 49014/
2/86 Ext. X1 referred to in Ext. X1 were not made available
by both sides. But there is no dispute that the worker was
a casual emnployee and that she also satisfies the eligibility
couditions for permanency. The contention of the
management that the worker being not initially appointed
through Emplovment Exchange is not eligible for temporary
status has no force in view of the subsequent guidelines
and scheme framed in thisregard, It was argued on behalf
of management that the worker being a part time casual
emplovee could not be conferred with the status of a
permanent emplovee. Excepting some stray suggestions
there is no satisfactory evidence to shew that the workman
in this case works for more than 8 hours a day. But as is
scen from the text book on the subject Swamy’s
Establishment and Administration, those casual labourers
who are engaged for not less than 8 hours a day are to be
treated as full time casual labourers and others as part
time casual labourers. So, in any event workman under
reference is liable to be treated as casual labourer entitled
for temporary status with any difference in reckoning the
period of service.

11. On the anxious consideration of the materials
on record. an Award is passed holding that the denial on
the part of Executive Engineer, Central Public Works
Department, Calicut in conferring temporary status to the
workman, Smt. Q. K. Sarojini, Part-time Sweepe w.ef. 1-9-
1993 is not justified and management is directed to
regularise her service w.e.f 1-9-1993.

Passed by me on the 26th day of May, 2004,
K. BALASUBRAMANIAN, Presiding Officer
APPENDIX
Witnesses examined on the side of the Union :(—

WWI1 M. Sivakumar,

Witnesses examined on the side of the Management :—
MW1 TM B Namboodiri.
Documents marked on the side of the Union \—

Ext. W1 Office Memorandum dt. 30-3-1984
showing the appointment of O.K.
Sarojini as Part Time Sweeper.

Documents marked on the side of the Management :—

Ext. Ml Letterby WW1 addressed to MW 1.

Ext. M2 Photocopy of Hand receipt showing the
payment of Wages.

Ext X1 Copy of the Office Memorandum dt.
10-9-1993 of the Administrative Officer,
Central Excise, Cochin.

Ext X2 Copy of the order dt. 30-3-1994 of the

office of the Chief Commissioner of
Income Tax, Cochin.

% feeh, 21 emg, 2004

. 3, 1947, — i faamg arfufTam, 1947 (1947
1 14 ) Y R 17 % e 4, FT utR ford ¥ ofe
sfea ¥ yavas ¥ Wag P! ok 39F THER ¥ o,
wgEy § fafte sheifer faog § = s
sifiaor g, 11, 7% faeelt ¥ tare (Hed v s E.-153/91)
T A S, T FEE W 20-7-2004 T W@
ToT oM

[€. TA-12012/294/91-3TF. R (sit.-1)]
ST U, T AUFRR

New Delhi, the 21st July, 2004

S.0. 1947.—In pursuance of Segtion 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (L.D. No.
153/91) of the Central Government Industrial Tribunal/
Labour Court No. II, New Delhi now as shown in the
Annexure in the Industrial Dispute between the
emplovers in relation to the management of Reserve
Bank of India and their workman, which wasreceived by
the Central Government on 20-7-2004.

[No. L-12012/294/91 R (B-I)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL- CUM -
LABOUR COURT-I

RAJENDRA BHAWAN, GROUNDFLOOR,
RAJENDRA PLACE,
NEW DELHI
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PRESIDING GFFICER: RN, RAL
LD. No. 153/91

INTHEMATTER OF o—
RAJESHEKURMAR
VYERSUS
RESERVE BANK OF INDIA
AWARD

1. The Ministry of Labour by its letter No. L-12012/
294/91-1R(B-3) Central Government Dt. 11-2-1991 has
referred the following point for adjudication.

The point mns as hereunder - —

“Whettier Shri Rajesh Kumar was a workman of
Reserve Zunk of India ? If so, whether the action of
the Reserve Bank of India in terminating the
services of Shri Rajesh Kumar w.e.f. 3-01-1991
was justified ? If not, to what relief the workman is
entitied 1o ?

The <laimant has fited statement of claim. In the
statement of claim, it has been stated that the workman
apphicant was working in Reserve Bank of India, NCC
Building. Couwnauglit Place, Jeewan Bharti Building, New
Delhi w.c.i 01-01-1988 as sweeper and he was getting

Ls, 7504- per inonth,

That the managerent was pleased with him. Shri
Manmohan Singh Rekharao. Director has issued identity
card to the appiicant on 24-10-1989. ts numberis 211 and
the Dircctor also verified the photo of the applicant and
the officer at thie RBI put his signature while issuing the
identity card. The copy of the identity card is annexed
with the record. 1thas been signed by the Director marked
at"A” and of{icer of the Department marked at "B”.

The worka was sweeping and clearing the 6th
and 7ih floor and bringing stationerv 1o NCC office and he
served tca Lo the officers of the management and brought
milk from ouiside. He has further stated that he put his
signaturc on the atiendance register which was verified
by the officers of the RBI and payvment was made to him
after affixing 1hie ticket on which his signature was taken.

The ofticers of the bank took his signaturc on the
letters so the applicant always remained temporary, The
workuian periormed duty of clcaning furnitures and
sweeping the 0thand the 7th floor of the said building.
Wl he requested that hie should be made permanent,
the oificers removed him from service on 03-01-
199 Iwithcut any charge-sheet and without any reason
which is ificpal and unjust.

He sent demand letters to the officers bul no reply
wias given o him and he was told that he 1s a worker of
M/s. Preimicr Sccurity Services but neither the management
nor M/s. Premiier Security Services have any agreement

and they have not any regn. Certificate. He worked onthe
directions of the officers of the bank and under the
supervision of the bank.

The management has filed written statément. In the
written statement, some of the paragraphs have been
admitted while most of the paragraphs have been denied
and additional objections have been given. In the
additional statement, it has been stated that the present
dispute raised by the Delhi Office & Establishment
Employees’ Union (hereinafter referred to as the Union)
an outside Union, is not an industrial dispute as the Union
does not have any following of Class 111 or IV workmen in
the RBI nor the dispute has been espoused by a substantial
number of workmen of the RBI. It is well settled that an
individual dispute cannot become an industrial dispute as
contemplated under Section 2(k) of the Industrial Disputes
Act, 1947, unless the dispute is espoused by a substantial
number of workmen in an Organisation or is espoused by
a Union having following of substantial number of
workmen in the Organisation. As such, the present dispute
is not an industrial dispute as contemplated under Section
2(k) of the Industrial Dispute Act and merits dismissal on
this ground alone.

It has been stated that the National Clearing Cell

(NCQ), RBI, New Delhi is presently functioning on the 6th

and 7th floor alongwith the other departments of the RBI
in Jeevan Bharti Building, Connaught Place, New Delhi. It
was not possible to clean and sweep the entire building,
Therefore, quotations from various firms were called for in
April, 1987 by the Estate Department of the bank for
cleaning and maintenance of these two floors and the
contract was ultimately awarded to M/s. Security Guards
Corporation, a subsidiary of M/s. Premier Security Services
(P) Ltd. Copies regarding the work order, the pavment and
the agreement have been attached with the record. Shri
Rajesh Kumar is one of such persons engaged by M/s.
Security Guards Corporation. He might have been engaged
by the said firm to do the work of other institutions also as
his work wasnot taking much time in the NCC. The wages
payable to such persons including Shri Rajesh Kuomar was
paid by the said firm, The persons were not on the Pay-
rolls of the RBI at any point of time and further there isno
sanctioned post of sweeper against which such persons
could have been working. Since the aforesaid persons
were not on the Pay-rolls of the Bank, the question of
demanding any service benefits by them from the bank
does not arise. It has been further submitted that the
claimant was not emptoyed by the bank and cannot be
treated as the workman of the bank.

The claimant has filked rejoinder. In lis rejoinder, he
has stated that he has filed the case under Section 10 read
with section 2-A of the Industrial Disputes Act so there is
no need of espousal of the union. He can himself raise the
matter of termination of his services. It has been further
asserted that all the allegations of the written statement
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are false. He was not working under the contractor but he
was the direct employee of the management and he performed
the duty of cleaning, sweeping, bringing tea etc. He put his
signature on the register and did other misc. work.

Heard arguments from both the sides and perused
the papers on the record. It was argued from the side of
the workman that the workman applicant is a direct
employce of the RBI and hes been issued identity card
from the NCC Office. 1 have perused the record. The
Photostat copy of the card hasbeen filed. It is in the name
of Rajesh Kumar and number is 211 C/o M/s. Premier
Security Corporation, As such, the identity card has not
been issued directly to Rajesh Kumar but it has been issued
under the care of M/s Premier Security Corporation.

Tt was further submitted from the side of the workman
that managementhas given direction to the Security Officer
to allow the workman to enter the premises as he is an
employee of the RBL

It was submitted from the side of the workman
applicant that these papers are sufficient to prove that he
was the direct employee of the bank and not an employee
of the Contractor.

It was submitted from the side of the management
that the said department had called for quotations as per
annexure-I and M/s. Security Guard Corporation was
awarded the work of cleaning and sweeping and there is
an agreement between M/s. Security Guard Corporation
and the management. The management had agreed to pay
Rs. 600/- to four sweepers plus 10% service charge and
the management had to supply the cleaning material. The
substantial question is whether the name of Rajesh Kumar
is in the list of the employees of M/s. Security Guards
Comoration or not. Annexure IIT shows that Rajesh
Kumar’s has been entered at S1. No. 6 on the said Security
Guards Corparation for cleaning of NCC. Tt shows that
Rajesh Kumar was an employee of M/s. Security Guards
Cormporation. Annexure-IV shows that Shri Rajesh Kumar
receivedpayments fromM/s. Security Guards Corporation.
Even a single paper has not been filed by the workman
that he has received payment from the management. The
payment to the Security Guards Corporation has been
made lump sum by the management. The employment form
has been filled up under the Security Guards
Corporation. This paper also indicates that the workman
was a contractor’s man and he was not an independent
employee of the management. Tt establishes the fact that
the payment was made to Rajesh Kumar through Security
Guards Corporation. His employment form was filled up
through the said firm and his name is in the worker’s of

M/s. Security Guards Corporation.

My attention was drawn to 1985(50) FLR 20 and it
was argued that it was a contract for service but this law is
not applicable in the facts and circumstances of this case
asitis explicit from the record that he was an employee of

2295 GI/04—18

Security Guards Corporation.

1978 (37 FLR 136 SCisregading the test of employer
and employee relationship. The Hon’ble APEX Court has
held that there should be supervision and control of the
management and payment should be made by the
management but in this case, neither the payment has
been made by the managgmeént to the workman nor there
is any paper regarding the supervision of the management.

My attention was drawn to 1995 LLR 552. In it, has
been held that an industrial dispute can be raised for
abolition of contract labour system but there is no such
case in this dispute. As such, from the perusal. of the
record, it becomes gbvious that Shri Rajesh Kumar was an
employee of M/s. Security Guards Corporation. He was
not an employee of the management so he has got no
right of reinstatement or regularisation.

The rulings cited by the workman ars not applicable
in the facts and circumstances of the case. The workman
has not established that he was an employce of the RBI.

The award is replied thus.—

Shri Rajesh Kumar was not a workman of Reserve
Bank of India. The action of the Reserve Bank of India in
terminating the services of Shri Rajesh Kumar we.f
03-01-1991 was justified. The workman is not entitled to
any relief as prayed for.

The award is given accqrdingly.
Dt 9-7-2004

_ R.N. RAI Presiding Officer
¢ feeedt, 21 o, 2004
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[F. TA.-41012/79/94-30¢, AW, (F.-1)]
Fro AR, T A
New Delhi, the 21st July, 2004

§.0. 1948.—In pursnance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (1.D. No. 91/
95) of the Central Government Industrial Tribunal-
cum-Labour Court No. II, New Delhi now as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of Northern
Railway and their workman, which was received by the

Central Govemment on 20-7-2004.

[No. L-41012/79/94-IR (B-D)}
AJAY KUMAR, Desk Officer
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ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL- CUM -
LABOUR COURT-11

RAJENDRA BHAWAN, GROUND FLOOR,
RAJENDRA PLACE,
NEW DELH]1

Presiding Officer : RN RAL
LD. No. 91/95

INTHE MATTER OF .—

VIJENDER KUUMAR

VERSUS

MANAGEMENT OF NORTHERNRAILWAY
AWARD

1. The Ministry of Labour by its letter No. L.-41012/
79/94-IR(B-I) Central Government Dt. 27-10-1995 has
referred the following point for adjudication.

The point runs as hereunder : —

" “Whether the action of the management of
Narthern Railway in terminating the services of
Shri Vijender Kumar, Safai Karamchari w.e.f.
31-12-t986 was justified? If not, to what relief the
concerncid workman is entitled ?”

The claimanthas filed statement of claim. It has been
stated in the statement of claim that the workman Shri
Vijender Knmar joined into the employment of the Northem
Railway w.¢.f. 26-10-1985 asa Safai Karamchari and was
posted in the carriage and Wagon Deptt., New Delhi Rly.
Station, New Delhi. He was being treated as a daily rated/
casual/musicr rol] worker and was being paid wages as
fixed and revised from time to time under the Minimum
Wages Act by ihe appropriate Govt. while his counter
parts who are doing the identical work and the work of the
same value are being paid their salaries in the pay scale of
Rs. 196-223, revised to pay scale of Rs. 750-940 w.e.f, 1-]-
86, with usual allowances admissible under the rules
alongwith other benefits like Casual/Eamed Leave,
Gazetted/Festival/Restricted Holidays and Medical Leave
etc. were cotupletely denied to the workman aforesaid, He
continuously worked till 3§-12-1986 and he has
unblemished and uninterrupted record of service to his
eredit for tlut period.

That the services of the aforesaid workman have
been terminated w.e.f. 01-01-1987 without assigning any
valid reason thereof.

That the lermination of services of the aforesaid
workman by the nanagement w.e.f. 01-01-1987 is wholly

illegal. bad, unjust and malafide for the following amongst
other reasons;—

() That the job against which the workman
aforesaid was working is of a repular and
permanent nautre and is still existing.

(i) That employiilg persons on regular nature of
job and treating them as daily rated/causal/
muster roll workers for indefinite period and
paying them lesser remuneration that those
doing the identical work and he work of the
same valuc amounts to unfair labour practice
as provided in Section 2(RA) read with Item
No. 10 of the Vth Schadule of the Industrial
Disputes Act, 1947 punishable under Section
25U of the Industrial Disputes Act, 1947,

(i) Thatitisviolative of Articles 14,16 and 39(d) of
the constitution of India.

It has been further stated that Sh. Suresh Chand
S/o Sh. Khushi Ram and Sh. Lekh Raj has been retained in
service. The juniors to the workman has also been
regularised in service. The workman aforesaid has acquired
the status of a permanent employee w.e.f. 26-10-1985 after
completing 90 days of continuous employ ment as provided
in the Model Standing Orders Act, 1946. This Act is
applicable to the workman and the management has not
framed any rules or regulations nor get it passed by the
U.P.5.C. and nor notified in the Official Gazette for
goveming the service conditions of the daily rated/casual/
muster roll workers nor it has any certified Standing Orders,
governing service conditions of such workers.

No seniority list was displayed. The workman has
not committed any misconduct. No charge sheet has been
served on him. The impugned termination is illegal because
no notice was given. No notice pay was offered and no
service compensation was either offered or paid to the
workman at the time of termination of his service. It is
violative of Section 25G and H of the ID Act, 1957,

The workman is unemployed since then, He
approached the authorities for reinstatement but was not
heard. The termination of service of the workman is illegal
and not justified.

The respondent managemént has filed written
statement, It has been submitted that the applicant was
engaged as a casual labour “Safaiwala” against day-to-
day absenteeism of the staff sanctioned by D.P.O./Dethi
vide Letter No. 220E/56/CWS/NDLS/p-8 dated 20-10-85
upto 31-12-86. As soon as the said sanction expired on
31-12-1986 his services were terminated pending re-absorption
against new sanction further. Thereafter the applicant never
appeared for re-absorption though the candidates whose
names were also terminated alongwith him got
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chance for re-absorption and they have also been
regularised against regular vacancies.

That on 24-04-90 he appeared when he was advised
at his residential address i.e. House Ne. 303, Gawahala
Ghaziabad U.P. He was offered the chance for engagement
as a Casual Labour “Paniwala” for summer rush and his
case was referred te D.P.O./New Delhi under CWS/CHG/
New Delhi’s letter No. 1/6E/CL/Substitute dated 25-4-90
and no reply to this letter was received for his absorption
as waterman,

For engagement, the applicant never gave any
request for consideration.

The rest of the paragraph of statement of claim have
becn denied. The applicant never gave any request for
considering his case for re-absorption either to CWS/CHG,
New Delhi orto Divi. Rly. Manager/New Delhi.

The Claimant has filed rejoinder. It has been stated
that he was not a Casual workman. He was regular employee
and it is pity that the management does not understand
the difference between “Contract for Service” and
“Contract of Service”. The workman aforesaid was to
attend his duties at proper time and relieved after 8 hours’
duty. He was paid his wages monthly marking and a proper
muster roll was being maintained for marking his
attendance and therefore, he was covered under the
definition of “Contract of Service” and therefore, was a
regularemployee.

Allthe paragraph of the written statement have been
denied. :

Heard argument from both the sides and perused
and papers on the record.

It was submitted from the side of the workman that
in September, 1992 he had sent a letter to the Assistant
Mechanical Engineer (IV), Northem Railway. In that
application he has stated that he would not claim benefits
of the previous services including seniority if he is given
a fresh apointment. It was also submitted that the Northern
Railway has certified that he has worked for 377 days. He
worked from 26-10-85 t0 31-12-86. As such during 1986 he
worked for more than 240 days. Seniority list has been
prepared and some of the workmen junior to him have
been absorbed against permanent yacancies.

In the seniority list the name of the workman
applicant Vijender Kumar is on S. No. 3. The werkman
below S. No. 3 have been absorbed, It was further submitted
from the side of the workman that according te the
certificate of the Railway Department he has worked for 12
months in the year 1986 and he has worked for more than
240 days. So Section 25 of the ID Act, is also attracted.
The workman deserves to be reinstated with full back
wages.
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It was submitted by the management that he had
been offered the post of waterman during the summer rush
but he did not report. The respondent management wanted
to reabsorb him.

1t was further submitted by the management that
the workman worked at thie post of absentees. Some of the
workmen of the department were absent and his duty was
taken at the post of the absentees but no such paper has
been filed. ‘ :

1t has been admitted by the respondent that he had
put in 377 days continuous service from 26-10-1985 to
31-12-1986. As such the workman has worked
continuously for 12 months and for more than 240
days and he has not been given any compensation or
any notice. The management has net given any
evidence as the evidence of the management was closed
on 09-05-97,

The workman has given Affidavit and he has been
cross-examined. In the absense of any oral evidence from
the side of the management the oral evidence of the
workman will prevail. The workman has worked from
January-86 to 30th December, 86. So he has put in 12
months service. And he has served the department for
more than 240 days, Juniors to him have been re-absorbed.
This work man also should have been given work. In case
he was employed as a casual labour and his work and his
name was on the muster roll, his service cannot to be
terminated without giving himnotice and compensation
1982 SCC (L&S) 124, 1981 SCC 478 and FLR 1990 arenot
applicable in the facts'and circumstances of the case,

The workman has completed 240 days works so he
deserves to re-instated from the date of his application for
re-absortion.

He has been posted at the post of waterman in the
summer rush but he did not join. There is delay and laches
on the part of the workman so he is entitled to be re-

- employed and to get 25 per cent back wages from Is1

September, 1992.
The reference is replied thus:—

The action of the management of the Northemn
Railway in terminating the services of Sh, Vijendra Kumar,
Safai Karamchari w.e.f. 31-12-86 is not absolutely justified.
The workman deserves to be re-employed from 1-9-1992
with 25 per cent back wages. He is not entitied to any
previous back wages prior to 01-09-1992.

The award is given accordingly.
Dated : 9-7-2004.
R.N. RA], Presiding Officer
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New Delhi, the 21st Juty, 2004

S.G. 1949.—In pursuance of Section 17 of the
industrial Disputes Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the award (CGIT-13/2002)
of the Central Government Industriat Tribunal/Labour
Court. No. L. Mumbai now as shown in the Annexure in
the Industrial Dispute between the employers in relation
1o the management of Bharat Coop. Bank Ltd., and their

worknuan, which was received by the Central Govemment
o1 20-07-2004

[No. L-12011/45/2002-IR (B-h)}
AJAY KUMAR, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL No. 1,
MUMBAI

PRESENT:

Shri Justice 8. C. Pandey.
Presiding Officer

REFERENCE No.CGIT-13/2002

Parties Employersin relation to the

management of

Bharat Co-op. Bank Ltd.

And

Their Workmen
APPEARANCES:

- Mr. C. V. Pavaskar. Adv.
Mr. Mokashi. Legal Adviser

For ihe Management

Forthe Workman  : Mr. A. P. Kulkami, Adv.

State : Maharashtra
Mumbai dated the 9th day of July, 2004
AWARD

The Central Govemnment had referred the Industrial
Dispute between Bharat Co-op. Bank Ltd. (the Bank for
shot) and the Co-operative Bank Employees’ Union,
Mumbai under clause (d) of Sub-section 1 of Sub-section
A of Sub-section 10 of the Industrial Disputes Act, 1947
(the Act for short). The Terms of the dispute are as follows
as per schedule :

““Whether the action of the management of
Bharat Co-op. Bank (Mumbai) Ltd. in signing
a settlement with nine representatives of the
workmen in the Bank instead with the
recognized Union, i.e. Co-op. Bank Employees
Union, operating in the Bank is justified? If
not, what relief the union concerned is
entitled?”’

This tribunal has passed an interim award dated
9th Feb, 2004 which was challenged by the
Bank in the Bombay High Court in writ petition
No. 836 of 2004. By order dated 16-6-2004 that
interim award has been set aside and instead
final award has been passed with the consent
of the parties directing this tribunal to passan
award as directed by the aforesaid order dated
16-6-2004. As per directionsof the High Court,
the following award is made finally disposing
of the reference.

(2) Al the workman are granted benefits on par
that those contained in the Settlement dated
30th May, 2002, it is made clear that the
respondent union and their members
concerned in the reference shall accept this
award and agree that this award finally
disposes of . their charter of demand dated
06-4-2002 except of the following extent
mentioned in clause "¢’

(b) Itis made clear that this award include all the
obligations and commitments regarding work,
productivity etc, as contained in Settlement
dated 30-5-2002 except the obligations
contained in clause 1 and 2 under the Heading
** Applicability’” and Annexure E to the
Settlements no deduction of Rs. 250/- shallbe
made from the arrears payable to the workmen
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concemed in this reference. All the aforesaid
workmen have already given and undertaking
before the Bombay High Court and they are
directed to give an individual undertaking to
the Bank that they accept the benefit as well
as the obligations under the Settlement dated
30-5-2002. '

(c) This Award shall be applicable to all the
workmen except the following 11 persons

whose grades are not covered in the settlement
dated 30th May, 2002.

()  ShriR.P.Havenje

(2) ShriNavcen]. Suvamna
(3)  Smt. Vidya N, Amin
@) ShriT. S. Amin

(5)  Shri Satish Suvarna
(®)  ShriUmesh G. Kotian
(7  ShriNaresh T. Amin
&  Shri Sudhir B. Suvama
¢  Shr Vaman G. Poojari
(10)  Shri Ganesh Karkera
(11) Shri Satish P. Poojari

These | 1 persons shall be free to agitate their
elaims separately. The demands raised on their
behalf in the Charter of demands dated 6th
April, 2002 shall not be disposed of by this
Order of the Award made by the Tribunal, and
the rival contentions of both parties with
request to the said demands of these 11
persons are kept open.

(d) Itisclarified that Clause 12.04 of the scttlement
dated 30th May, 2002 partains to outdoor duty
only and further that no arrcars will be claimed
under this clausc.

{¢) The arrcars payable under thc Award shall be
paid in four equal monthly instalments
commeneing on Ist August. 2004.

Th Setilement dated 3¢-3-2002 shall form part of
this Award.

S. C.PANDEY, Presiding Officer
MEMORANDUM OF SETTLEMENT

(Settlement under Section 2(p) read with Section 18(1yof
{he Industrial Disputes Act, 1947 and Rule 58 of the
Industrial Disputes (Central Rules, 1957)

I = NS AT 7, 2004/ 16, 1926 4839
BETWEEN
T‘ﬁEBHARATCOOPERATIVE BANK(MUMBAI)
LTD.
Shivgiri, Ist Floor, Plot No. 11, Samant Estate Goregaon
(East) Mumbai 400063,
AND

'EMPLOYEE’S REPRESENTATIVES

304, RaviKiran C.H.S. Ltd,, St. FrancisRoad,
Vile Parle (West), Mumbai 400 036.

REPRESENTING PARTIES
Forbank

1. Mr JayaC.Suvarma 1 Mr Ramesh T. Poojari
(Chairman)

For empoyees

2. Mr.V.R Kotian 2. Mr. Santosh S. Salian
(Vice Chaiman)

3. Mr.M.B. Kuckian 3. Mr. Girish A Salian
(Director)

4. Mr. RV. Salian 4. Mahesh L.. Kuckian
(Director)

5. Mr.J. C. Poojary 5. Mr. Shashidhar R
(General Manager Bangera
& CEOQ)

6. Mr. AR Amin 6. Ms. Bharathi A Suvamna
(Dv General Manager)

7. Ms. Pumima Janardhan
8 Mr. Ashoka K Kuckian

9. Mr. Ashok L Kotian
(Employees’
Representatives)

SHORT RECITAL

The Emplovees Representatives including & upto
the grade of Senior Clerks have submitted a Charter of
Demands for the period from 1st April. 2002 to 31s1
Mareh. 2005, vide their letter dated 20th May, 2002, as the
carlier settlement was expired as on 31st March, 2002,
wherein they have demanded the revision of pay scales
with various other benefits and facilities in respect of
employees including and upto the grade of Senior Clerks.
Thereafter, the Bank has written a letter dated 21st May,
2002 to the Employees’ Representatives inter alia asking
them to furnish the proof of their strength to ascertain as
to whether or not they have the support and authority of
majority of the employees employed in the Bank in the
grades including and upto Senior Clerks. In response to
that the Employees” Representatives submitted a letter.



4340

THE GAZETTE OF INDIA - AUGUST 7, 2004/SRAVANA 16, 1926

{ParrII—SEc. 3(iD)]

vide their foiter dated 27th May, 2062 alonpwith lists
containing the names and signatures of majority of
employecs. cmployed with the Bank and thereby the
Employees’ Representatives have proved that they are
enjoying the support of the majority of the employees.
Meanwhile, the Bank has also received copy of the
individual leriers addressed to the Co-operative Bank
Employecs Union, Unit ; The Bharat Co-operative Bank
{(Mumbai) Ltd., whereby the emplovees have informed the
Bank that thcy have resigned from the membership of the
Co-operative Bank Employees Union. The Bank has gone
through the resignation letters resigning from the
membership of the Co-operative Bank Employees Union of
majority of the employecs including letters of support to
the newly selected Employees’ Representatives. Thereafter
the Employecs Representatives furnished documents to
the Bank informing that the nine Representatives havebeen
authorised te sign the settlement, which are aceeptable to
the employees. Accordingly, the Bank, vide its letter dated
28th May. 2002, called ajoint meeting of the Bank with the
Representatives of employees enjoying confidence of
niajority of the cmpoyees in the grades including and upto
Senior Clerks to negotiate and settle the pending Charter
of Deminds on 28th May, 2002, Thereafter several meetings
took placc between the partics and finally the parties arrived
a1 a settlement on the following terms and conditions:
TERMS ANDCONDITIONS
100 Basic pay scales

The fotlowing Basic pay scales shall be made
applicable 1o all the employecs classified as under
(A) Attenders/Watchmen/Junior Drivers
Rs 200-35 -225-106-275-15-350-20-450
5 5 5 5
B) Peon/Security Guards
Rs. 25030 -400-35-575-40-775-45-1000
5 5 5 5
(© Drivers/Record Clerks
RK5.295-35 -470-40-670-45-895-50-1145
5 5 5 5
Dy tundor Clerks
Rs. 300-10 -350-15-425-30-575-35-750
5 3 N 5
(E) Clerks/Steno-Typists/Clerk-cumi-Typists/
Stenographers
R 325 - 40 - 525 - 45- 750 - 55 - 1300
5 5 10
(F) Senior Clerks

Rs 485-45.-710-50-96(0-55-1235-60-1535
5 3 5 5
2.0 Fixatinn and Increments
201 All existing cinployegs shall be fixed in the above
revised basic pay scile on stage te stage busis e

BT ' it i

202

3.00
3.01

3.02

existing employees shall be fitted in the revised pay
scales at a stage corresponding to a stage in the
existing scales, so that they shall cover the same
number of stages in the revised pay scales which
they have covered in the existing pay scale without
prejudice to the annual increment due on respective
due dates.

All permanent employees shall be given annual
increment one year from their present date of
increment. However, if the present date of increment
isbetween 1st day and 15th day of the month (both
days inclusive), it shall be changed to.Ist of the
respective month, If the date of increment is between
16th day and last day of the month (both day
inclusive), it shall be changed to 1st day of the
succeeding month from the present date of increment.
Thereafter the date of annual increment shall remain
unchanged even on promotion.

Dearness Allowance
Fixed Dearness Allowance (FDA) -

All permanent employees shall be paid Fixed
Dearness Allowance every month by adding the
amounts applicable under the undermentioned
slabs—{1 to 5),

1. Forbasic between Rs. 1/-to Rs. 301)/-

Attenders, Watchmen,

Junior Drivers Rs. 1100/

Junior Clerks Rs. 1400/-

Security Guards & Peons Rs. 1500/~

Drivers & Record Clerks Rs. 1750/~

Clerks & Sr. Clerks Rs. 19004
2. For basic between Rs. 301/=to

Rs. 600/~ 200% of basic
3. Forbasicbetween 601/-to

Rs. 800/« 250% of basic
4, Forbasicof Rs. 801/-to

Rs. 1000/- 275% of basic
5. Forbasic of more than

Rs 1000/- 300% of basic
Variable Dearness Allowance (VDA)

In addition to fixed D. A, payable as above, Deamess
allowance linked to cost of living index shall be paid
{@1% of basic pay per month subject to minimum
and maximum values mentioned below for every rise
or fall of completed 10 points from the Mumbai
Consumer Price No. 3200 (Base Year 1934) of the
second preceding month. In short the Variable
Deamess Allowance shall be calculated as under:

(MCPI = 3200) x 1% of basic subject to minimum
10 & maximum values
mentioned below -
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200

For Attenders/Watchmen/Junior Drivers
For Junior Clerks 2.50
For Security Guards/Peons/Drivers/Record
Clerks/Clerks/Clerk-cum-Typists/Steno-
graphers/Steno-Typists & Senior Clerks 6.50
Maxinum Values |
For All employees — 9.75

4.1 House Reat Allowance

House Rent Allowance shall be paid to each
permancnat employee @ 5% of salary i.e. (Basic + FDA +
VDA)

5.00 City Compensatory Allowance

All permanent employces shall be paid City
Compensatory Allowance @ 2.5% of basic pay per month
subject to mininum of Rs. 350/~ and maximum of Rs. 450/~
per month.

6.01) Shift Allowance

All permament employees working in double shift
branches shall be paid shift allowance of
Rs. 400/- p.m.

7.00 Medical Aid

701  All permanent employees shall be entitled to
reimbursement of medical expenses incurred inthe
calendar year on self & dependent relatives to the
maximum of the amount mentioned below, against
their designation :

(Dependent relatives shall mean dependent Spouse/

Parents(s)/Children/Brother(s)/Sister(s)

Attender/Watchman/Jr. Driver/

Security Guard/Peon

Driver/Record Clerk

Junior Clerk/Clerk/Clerk-cum-

Typist/Steno-Typist/Sieno-

grapher/Senior Clerk

Rs. 8,000/-p.a.
Rs. 10,000/= p.a.

Rs. 12,000/ p.a.

702 Employees joining in the middlc of the calendar year
shall be eligible for proportionate reimbursemen of
medical expenses calculated on monthwise basis. If
an employee joint on or before 15th of a month he/
she shall be eligible to get medical aid from the
month of joining. If an employee joins on or after
16th of the month, Lie/she shall be eligible to get
medical aid from the succeeding month onwards,
Permanent Employees can avail reimbursement of
medical aid at any time of the year by giving a
declaration of having incurred medical expense on
self and/or dependent relatives, in the prescribed
format.

Medical aid for the calendar vear should be availed
by the end of February month of subsequent
calendar year or the same shall lapsc.

(e. g. Medical aid for 2002 shoutld be availed by 28th

7.03

7.4

7.05

7.06

7.07

- 7.08

8.00
801

8.02

803

804

2.4
901

February, 2003),

Employees who arc confirmed in the next calendar
year or in the year next to that, from the date of their

joining, are eligible 10 claims reimbursement of

medical expenses fromn the date of their joining
nothwithstanding the lapse clause in 7.04.
Employees who wish to claim for exemption should
submit original medical receipts of the chemist/
Doctor/Hospital.

In case of the employee had been on Leave Without
Pay for more than 10 days in the calendar year prior
to the catendar year of entitlement, then
proportionate deduction on daywise basis shall be
made to compute the Medical aid entitlement of the
employees. In case of fractions, the figure will be
rounded to the nearest Rupee.

Medical Insurance Policy for employees shall be
renewed by the bank with an increase of
Rs. 50,000/- from the existing sum assured amount,

Leave Travel Awsistance

Leave Travel Assistance (LTA) canbe availed by all
permanent emplovees once in a calendar year. If
desired, employees can accumulate the benefit of
LTA for a maximum of 2 years.

Employees joining in the middl¢ of the calendar year
shall be paid propontionately on monthwise basis.
(Refer 7.02 for explanation on Monthwisc basis)

Applicalion for LTA shall be submitted either 15
days prior to procecding on PL or 15 days after
availing PL which should be for a minimum of 6 days.
In case the emplovee had been on Leave Without
Pay for more than 10 days in the calendar year for
which LTA has been claimed, then proportionate
deduction on davwise basis shall be made to
compule the LTA entitlement of the employee. In
case of fractions, the figurc will be rounded to the
nearest Rupee,

LTA entitlements are as under :

Allenders/Watchmen/Jr. Drivers/
Security Guards/Peons

Rs. 6,000/~ p.a.

Drivers & Record Clerks Rs. 7,000/-p.a.
Junior Clerks/Clerks/Clerk-cum-
Typisis/Stenographers/Sieno-

Typist/Scnior Clerks Rs. 8,000/-p.a.

Special Duty Allowances

Monthly special duty allowances for specific work
to be performed will be as under :

1. Cashier
2. Petty Cashier
3. Relieving Cashier

Rs. 300/- p.m.
Rs. 50/-p.m.

Proportionate to
the work per-
formed
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4. Cash Carrying Rs. 100/-p.m.
5. Clearing Peon (Branch) Rs. 100/~ p.m.
6. Washing Allowance to
Uniformed employecs Rs. 150/-p.m.
7. Gold Carrying for valuation  Rs. 30/-p.m.
8 Armed Cuards Rs. 100/-p.m.
Y. Encoding Rs. 300/-p.m.
10. Computer Operating Rs. 175/-p.m.

11. Employces of centrailised
recovery cell onrecovery
duty of grade Sr. Clerk &
Below Rs 100/-p.m.

12, Branch Key Allowance Rs. 30/-p.m.

Y02 Speeial allowances as stated above are payvable to

cmployees concerned for discharging additional
dutics and functions as jong as he/she is in charge
of such work

The above special allowances including shift
alloveances are proportionately deductible for any
tvpe of abscnce from duty (excluding casual leave)
for miore than 3 davs.
u03  Hall Yearh/Y carly Closing Allowiance
Closing allowance shall be paid to all ¢cmployees
who perform duty connected with hali-vearly/yearly
closing arc as under:
1. Senior Clerks/Clerk-cum-
typists/Record Clerks/Junior
Clerks/Steno-typists/Steno-

graphers Rs. H00/-
2. Junior Drivers/Drivers/

Atienders/Peons/Watch-

men/ Seeurity Guards Rs. 250/~

Emplovees who are absent on Closing dav or
emplovees who are absent for 2 or more days
immediately preceding closing date tn a
computerised branch shall not be eligible to get the
aforesaid allowances.

w4 Quarterly Closing Allowanee
Emplovees in the cadre of Senior Clerk/Clerk/
Clerk cam-tvpist/Stenotypist/Stcnographer/ funior
Clerk who arc entrusted with the work of quarterly
closing in Junc and December shall be paid
R /-
Employees who are absent on Closing day or
swplovess who are absent for 2 or more days
immediatly preceding closing date in a computerised
branch shali not be cligible to get the aloresaid
atlowances. '

10.00 Offictating Allowance
If an cinployce is required to officiate in a higher

position for a continuous period of 5 days or mere, he/she
shall be paid proportionate officiating allowance on the

following basis provided that the order is given in writing.
Officiating details shall be mentioned in the Officiating
Register, maimained in the branch with signatures of the
concerned employee & Branch Head/Sub Manager.

Clerk/Senior Clerk officiating as Officer Rs. 400/-p.m.

In the 1st fortnight of the quarter, the branch head
shall issue a Ietter to the employee mentioning Officiating
details of the employee for which a officiating letter was
not issued, if any, for the earlier quarter-a copy of which
should be sent to Personnel dept.

1100 Overtime Allowance

Employees, upto the level of Senior clerk, asked to
perform duty exceeding the total working hours for the day
will be paid overtime wages as under :

('Basic +FDA + VDA) x 2 x No. of OT Hours

230 Hours
12.06 Special Facilities

12.01 Cost of First Class Railway Season Ticket between
nearest railway stations to residence & branch, shall
be reimbursed to employees carrying Inward/
Outward cheques of the bank, Safe Deposit locker
key and cash safe keys. Railway Season Ticket shall
be of Quarterly duration unless other duration is
specified by the Branch head/Personnel Dept.

If the railway station which is nearest to the
employee’s residence and the branch happens to be
the same or if emplovee finds it convenient to use a
mode of transport other than railways, such employee
if carrying the aforesaid keys shall be eligible to claim
Rs. 100/-p..

12.02 All employees will be served Teatwice aday
as a stimulant. in the branch/office premises while
on dutv. Employees who do not wish to drink tea
shall not be entitled to clatm any thing in cash/kind
in lieu of 1ca.

12.03 The bank shall reimburse expenses incurred in
local conveyance in performance of official duties,
upto a maximum of Rs. 500/-p.m. The reimbursement
is proportionately deductible for any type of absence
from duty (excluding casual leave) for more than 3
days.

13.00 Special Increments

13.01 Bank shall grant special increments to all permanent
employees who may acquire the following
qualifications while in service. Employees shall be
required to preduce proper proof of qualification
acquired, to the satisfaction of Bank’s Management.
to be eligible to claim the special increments (s).
application for special increments shall be made
within 3 months from the dyfe of declaration of the
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result. In gemuine case (s) bank ay consider such
evidence even aftera period of 3 months.

1. CAILLB. (part)/JALILRB, 1 increment
2. CALIB, 2 increments
3. Graduates 2 increments

If an employee is a graduate while joining the service
of the bank in the clerical cadre, he/she shall be given
2increment while fixing his/her initial basic,

The number of additional increments that the
employee has received for passing any of the above
examination(s) shalil be first deducted from hisfher
basic pay. Thereafter, his/her basic pay shall be fitted
in the corresponding or higher stage of the next
higher grade. Afier such fitment he/she shall receive
the aforesaid increment(s) for passing the
examination(s).

13.02 The bank shall re-imburse the cost of fees incurred
by the employce to attain the following professional
qualifications, on submission of passing certificate
which shall be furnished to the personnel dept. within
3 months of receipt of passing certificate/markshect.

: 1. Company Secretary (CS)

2. Chartered Accountant (CA)
3. Cost Accountant (CWA)
4

Chartered Financial Analyst (CFA conducted by
ICFAI).
5 MBAfomIGNOU
6. Diploma Programmes conducted by I1B

1n addition, the bank shall award a cash incentive of Rs.
2000/-for passing any of the above examinations.

14.00 Leave

For the purpose of calculating leave, year means
calendar year commencing 1st January

Lecave will be granted at the discretion of the
management and the management reserves the right and
discretion to refuse, revoke or curtail or postpone leave
{including sanctioned) as the exigencies of Bank’s work
may require, as perceived by the management,

Weekly Holidays or holidays which fall at the
beginning and/or the end of the period of leave shall not
be counted as part of the leave. However, Sundays or
holidays which fall within the leave period shali be counted
as part of the leave.

If no application for leave is received from the
employee either before proceeding on leave or within 3
days of their resuming duty after availing leave, such
absence shall be treated as unauthorised absence without
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pay (Lcave Without Pay), without providing any intimation
tothe emplovee.

14.01 Privilege Leave (PL)

1. Each permanent employee shall be entitled to 33
days privilege leave for every completed year of service
provided he/she has been in continuous service of the
bank for a minimum of 11 months,

2. Noprivilege leave shall accrue for leave availed
onloss of pay. Proportionate deduction on daywise basis
shall be made to calculate accruals. In case of fractions, the
figure will be rounded to the nearest whole number,

3. Application for sanction of privilege leave shall
be submitted to the Branch Head 15 davs in advance so as
to_enable him/her to make necessary arrangements/re-
allocate work. No employee shall proceed on leave unless
he/she receives written approval {rom the sanctioning
authority. The sanctioning authority shall sanction/reject
the application within 5 days from the date of receipt of the
application.

4. Privilege leave may be accumulated for a
maximum of 210 days at the beginning of every year, All
accunulated leave in excess.of this period shall lapse and
be forfeited and no leave encashment shall be due or
payable in respect of such excess leave.

.5 Privilegeleave can be availed on 3 occasions in a
year for a minimum of 5 days of continuous lcave on each
occasion,

6. [fan employee afier proceeding on leave desires
an cxtension thereof, an application should be made in
writing to the sanctioning authority, well in advance. The
sanctioning authority/Management reserves the:right to
sanclion such extension of privilege leave. :

14.02 PLEncashment
1. PL canbe encashed only oncein a calendaryear:

2. Employee desirous of availing PL encashment
should have availed at teast 6 days PL before encashment.
Employce canavail PL encashment on sanction of PL or at
any time thereafter in the calendar year.

3. PL encashmentshall be forammunum of 15 daVS
A maximum of 50% of the privilege leave standing to the
credit of the employee can be encashed subject to the
condition that atleast 30 days of PL shall remain in the
employee’s credit after availing PL encashment.

14.03 Casual Leave (CL)

1. Permanent employees shallbe enmled to 12 days
casual leave per calendar vear.

2. Probationers shall be eligible for 1 CL per month
during the probation period provided he/she has worked
for a minwmumn of 45 days.
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3 CL can be avalled for a maximum of 3 daysata
stretcl.

4. CL cannot be joined with any other type of leave.

5. Ordinarily, previous permission from the Branch
Head shall be obtained before taking such leave. When
this is not possible, the Branch Head as soon as may be
practical, be informed iu writing or orally or through any
person. of the absence from work and of the probable
duration of such absence.

- 6. Unavailed CL during the ycar shall be added to
privilege Icave at the start of the subsequent year.

14.04 Sick Leave (SL)

t. Permanent emplovees shall be eligible for a credit
of 15 days of sick leave per calendar vear to their account
al the beginning of the next calendar year. In the case of
cimployees joining between the calendar year proportionate
sick leave shall be credited to the account at the beginning
of the next year.

2. Emplovee should have completed a mininim of
LI mounths of unitcrrupted service to avail sick leave.

3 Incascof sickness, Branch Head as soon as may
be practical shall be inforined i writing ororally or through
any persan. of the absence from work, the probable duration
ol such absenrce and the type of sickuness.

4. Unavailed SL during the vear shall be added (0
sick Icave at the start of the subsequent vear. Sick leave
can be accumulated upto a maximom of 130 days at the
beginning of the calendar vear. No eave pay shall be due
or pavable in licu of unavailed sick feave,

5. Sick Ieave for more than 3 days shall be granted
only on production of a medical certificatc of a registered
medical practitioner. It should certify that the employceis
fitto resume duy.

6. If sick feave is not available to the credit of the
eruployee, his/her absence on medical gronnds may be
adjusted against privilege feave on specific request in
writing being made to Personnel Dept.. alongwith medical
certificate from u registered medical practitioner.

14,05 Paternity Leave

A male ciployee shatl be etitled (0 2 maximum of 3
days paternity leave at the time of delivery of his baby. The
leaveshould be availed within 2 working davs from his
wife’sdelivery.

N Pziicmi[y leave can be availedby an cmployee having
not more than 2 children, for 2 maximum of two accasions
during the entire tenure of service of the mate employee.
14.06 Maternity Leave

1 Matemity feave canbeavailed by married female
permancnt ewiployees nothaving more sthan 2 children, on
occastons not exceeding 2 for 4 inaxinmm period of Y0 days
each, during the entire tenure of service

2. Nofemale employeeshall be entitled to matemity
benefit uniess she has actually worked in the bank for a
period of not less than 80 days in the twelve months
immediately preceding the date of her expected delivery.

3. Maternity leave application should be
accompanied by a certificate to that effect stating probable
date of delivery, from a recognised medical practitioner/
Hospital/Nursing Home.

4. Fermale employees are permitted to avail the
maternity leave at their convenience and at their own risk
as to when to proceed on leave before the probable date of
delivery. '

14.07 Miscarriage Leave

1. Miscamriage leave shall be sanctioned to married
female permanent employees having not more than 1 child/
twins etc., upto a maxinum period of 43 days. Miscarriage
leave shall be allowed only on two occasions during the
entire tenure of service of the employee with the bank,
provided the employee has worked in the bank for a period
not lgss than 80 days in the 12 months immediately
preceding the date of the event/probable date of miscarriage
to avail the maternity benefit.

2. Manied female employees shall furnish certificate
from a competent medical practitioner or Nursing Home.

15.00 Leave Bank

Oneday 1 Privilege L.cave shall be debited from each
permanent empioyees account and the same shall be
transferred to the Leave Bank immediately after signing of
this agreement. Leaves in the Leave Bank will be utilised in
deserying cases in consultation with the office bearers of
the Bharat Bank Officers Association and representatives
of the employces enjoying confidence of majority of the
employees in the grade of Senior Clerks and Below.
Thereafter additional credits to the leave bank will be
reviewed as a and when the need arises in consultation
with the above mentioned entities.

16.00  Promotion of Employees

1. All permanent employees who have rendered 5
vears of continuous service in the bank as clerks shall be
promoted as Senior Clerks on seniority basis provided they
had appeared and passed in the written test while joining
the setvice of the bank.

2. Similarly junior clerks who have completed 4
years of continuous service in the bank shall be promoted
as clerks on seniority basis provided they had appeared
and passed in the written test while joining the service of
the bank. -

3. The condition for passing of written test shall
not be applicable to Peons/Security Guards/Record Clerks
who were/are promoted as clerks and they shall be
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promoted to the post of Senior Clerk on completionof 5 -

years of continuous service as a clerk subject to satisfactory
confidential report. _ .
4. All Watchmen/Attenders/Junior Drivers shall b
promoted as Security Guard/Peon/Driver respectively, on
completion of 5 years of continuous service in the bank.

5. While fixing the basic salary of the promotee, if

his/her basic salary is equal to or more then the starting
salary in the new grade, he/she shall be given proper fixation
in the new grade plus one increment.

17.00 Gratuity

Gratuity shall be paid to all employecs as per the
provisions of payment of Gratuity Act, 1972 and
modifications thereof. -

18.00 Loan Facilities
All permanent employees will be eligible for loan

facilities at concessional rates as per schemes given in

AImexure “A”, _“Bi,, “Cﬂ’ & “D”.
19.00 RE-Imbursement of Education Expenses

The bank shall re-imburse education expenses upio |

a maximum of Rs. 1000/- per year per child (not exceeding 2
children), to those employees whose children pass
cxaminations from Jr. K.G. to Graduation. The employce
shatl have to give a simple declaration supported by proof
of passing within 2 months from the date of declaration of
results.

20.00 Uniform & Umbhrella

All permanent employees in the cadre of Watchman/
Attender/Junior Driver/Security Guard/Peon/Driver shall
be provided the following once in 2 years :

1. Three sets of terrycot shirts and trousers of reputed
Co

2. Three sets of badges
3. Onefolding umbrella (Black Colour)
4. Onepair of Black leather shoes

" 21.00 Festival Advance

All permanent employees are eligible to interest free
festival advance of one month’s gross salary (Basic +FDA
+ VDA), repayable in 10 equal monthly instalments.

Festival advance shall be granted onty once during
a calendar vear, 15 days prior to any one festival as per the
choice of the employee.

Fresh festival advance shall not be sanctioned in the
same month of closing of earlier advance.

22.00 Financial Aid to the Next of KIN

If any employee of the bank dies while in scrvice one
days salary of each emplovee shall be contributed to the
next of kin of the cmployee. An amount equal to the total of
contribution of one day’s salary by all employees shalt be
contributed by the bank.
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23.00 Employment to Next of KIN

On death of a permanent employee whilst in service
or retirement on superannuation or retirement on.medical
grounds, his/her son/daughter/spouse shall be, on
compassionate grounds, given employment based on
educational qualifications provided that the employee had
put in at least 10 years of service in the bank.

In case the next of kin is a minor then the offer by the
bank shall be kept open till the minor attains the age of
majority or till completion of graduation, as may be

necessary.
24.00 Age of Retirement

The age of retirement shall be 60 years for cach'of
the existing permanent employees.

25.00 Reimbursement of Expenses During Training

Actual raitway/Bus fare and local conveyance (Auto/
taxi fare) from nearest railway station to training centre will
be reimbursed to the employees deputed for training.

If the employees are deputed for outstation training,
in addition to the above, employces shall be paid out of
pocket expenses of Rs. 100 per day.

26.00 Stagnation Increments

Those employees who have rcached/shall reach the
end of their respective scale shall be given last drawn
increment every year of stagnation in the new pay scales.

27.00 Retrospective Effect

The benefit of thissettlement shall have retrospective
effect, whereever applicable as per contents of the
applicability clause mentioned in this settiement, from
01-04-2002 inrespect of Basicpay, FD.A, VDA HRA,,
C.CA,PF EPS, LTA andMedical Aid. Arrcars arising
under this settlement shall be paid within 30 days from the
date of signing the settlement. All other benefits, wherecver
applicable as per the contents of the applicability clause
shail be effective from the date of signing of this agreement.

28.00 Working Hours

Total working hours for cruployees in the cadre of
Record Clerk/Jr. Clerk/Clerk/Senior Clerk in all branches.
Central Office and other establishments of the bank shall
be 39.5 hours per week including haif an hour break.

Duty hours of pcons & attenders shall be 42 5 hours
per week including liatf an hour break while employees in
the category of Watchman/Jr. Driver/Security guard/driver
and such other categories who may or may not be in uniform
and engaged in outdoor. intermitient, safety an service
functions are required to put in minimusn of 45 hours duty
per week including half an hour break.
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General

An coplovee who is assigned duties with special
allowance shall, subjcct to availability of time, perform
routine dutics of his/her cadre.

Allvwork relating to calculation of interest on Loans
and Deposits. monthly balancing of ledgers/records/
transactions. recovery of toans. on-sitc inspection of
borrowal account details. marketing of bank products/
services. mobilisation of loans & deposits will form part of
normal duty of the emplovees.

Thitt as a consideration of the settlement, the bank
and the employees of the bank shall, at all timies. conduct
themselves in constitutional manner in pursuit of their
abjectives through discussions with Management,

Applicability

L The benelits of the settlement will be extended
only to the permanent empolvees as wetl as to those who
are appointed on probation including and upto the grade
of Senior Clerks and who shall sign an undertaking at
ANNEXURE “E" accepting the terms and conditions of
this scttlement signed by the Bank with nine Employecs’
Representatives in {oto,

2. 1t is agreed by and between the parties that
Rs. 250/-shatl be collected from cach and every employee
who accept the benefits of the settlement and the same
shaltberemitted to the Joint Account held by the Employvces
Representatives,

3 ttisagreed by and between the parties that onee
the benefits of this settlement are accepted. neither the
ciployees directty nor anvbody/any union/association/
body of persons. claiming through them shatt raise any
additionai or further demands during currency of this
scttelement.

4. The benefits and arrears arising out of this
seltlement shallbe granted to the emplovees who give an
undertaking accepting the terms and conditions of this
scitlement on or before Sth July. 2002 with the exception of
those who are on sanctioned Leave during this period and
who shall give the aferesaid undertaking within [0 working
days of resunting duties after availing the said sanctioned
lcave,

5. Emiployces in the grade inchuding and upto Scnior
Clerk, who give an undertaking accepting the terms and
conditions of this scitlement after 3th fuly. 2002 shall be
entitled to draw benefits therefrom only prospectively and
not retrospectively e, they shall not be entitled to claim
thebenedit of arrcars for the period of this scttlement prior
to the datc of giving uadertaking accepting the terms and
conditions of this sctiletnent.

Development and pragress of the Bank

The partics to the agreement agree that there is need
te improve the working of the bank with repard (o svstems,

L
proceddres and technology to remain in the foréfront of
the Co-operative banking industry, in the interests of the
members, employees and the community at large.

To achieve this, the minimum that shall be ensured
by each individual employee wili be :

1 Each employee shall ensure that routine and
day-to-day work of the bank is done in time.
The day-to-day transations are recorded and
books of accounts/computerised databases are
kept up-to-date and balanced regularly, as may
be specified from time to time.

2. Each employee shall be regutar and punctuai
in attendance, work with due care, and put in
the required hours of work/perform duties
consistcnt with his/her position and
responsibility,

3. Eachemployee shall take all possible steps to
protect the interests of the bank and discharge
his/her duties with lovalty. devotion and
diligence.

4. Each employee shall observe decorum and
decency and uphold the dignity and reputation
of thebank at alltimes. -

5. Eachemployee shall promote the products and
services of the bank to customers including
prospective customers,

Personal Accident Policy

Personal accident policy covering all permanent
employecs taken out by the bank with -~ The New India
Assurance Company Ltd.”” will be renewed with all the
benefits covered under the existing policy.

General Clause

The memorandum of settlement shall be deemed to
be consolidatory and exhaustive in respect of mattérs
provided for therein. All earlier memorandunt of settlements
and agreements pertaining to wage, allowances, benefits,
conditions of employment, recruitment, promotion and other
allicd items/matters pertaining to employees who are
covered by this scttlement, prior to the date of signing this
memorandum of settlement stand annulled, repealed,
repalced, substituted and superseded by he present
memorandum, which shall be treated as finat and binding
onall employees covered by this settlement.

For the purpose of this setilement, the term
“EMPLOYEE/S " used in the memorandum of settiement
shall mean and include the " WORKMEN"’ as defined under
the Industrial Disputcs Act. 1947,

Period of Settlement

Tlis settlement shall remain in force from 1st April,
2002 1o 31st March, 2003 and shall contimie to be in force
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till the same is terminated by either of the parties to the
agreeineid.

Dated at Mumbai, this 30th Day of May, 2002,
Representing Emiployers Representing Employees

L J. C. Suvama 1. Ramesh T. Poojari

(Chairman)

2. V.R.Kotian 2. Samtosh S Salian
(Vice Chairman)

3. M. B. Kuckian 3. Girish A Salian
(Directon)

4 R.V. Salian 4. Mahesh L Kuckian
(Director)

3. J. C. Poojary 3. Shashidhar R Bangera
(General Manager
& CEO)

6. Anil Kumar R Amin 6. Bharati A Suvama

(Dy. General Manager)
7. Purnima Janardhan
8 Ashoka K Kuckian
9. Ashok L Kotian
Loans = General Conditions

The general conditions mentioned hereunder shall
be applicable to all loans unless otherwise specifically
stated in the conditions mentioned under the respective
loan heads.

1. The applicant and the surety shall become
Nominal members of the bank if not already members.

2 Loans listed in the annuexures (other than
housing loan), can be availed only once during the period
[4-2002 to 31-3-2005.

3. Loans may be availed immecdiately after
repayment of existing loan either through regular instalment
or in lump sum, subject to clause No. 2.

4, No employee can stand surcty for more than 4
witness at any given time, out of which he/she cannot
stand surety to more than | housing loan. However this
could be relaxed by the sanctioning authority in deserving
cases in consultation with the Loan Sub Committee.

5 The balance of loan and interest due thereon
shall be repaid before retirement or before leaving the
service for any reason whatsoever,

6. If the total loan and interest is not recovered in
{ull on cessation of employment of the Borrower/Employee
the same shall be recovered from the sureties unless they
make good the deficiency.

7. In respect of employees who have availed
personal/consumer loan during the period from 01-04-2002

till the date of signing the agreement, Personal/consumer
loan may be sanctioned and disbursed after adjustment of
outstanding balances in the existing personal/consumer
loans.

8  No loan/advance including festival advance shall
be sanctioned if the average total deductions of immediately
preceding 6 months exceed 2/3rd of the average of gross
total monthly salary and allowances of the employee.

9. All toans will be sanctioned subject 10 availability
of loanable funds with the bank.

10. The cntire loan amount alongwith interest
accured Whereon shall be recalled if at any given time, it is
noticed or observed that the loan amount is utilised for the
purpose other than that stated in the toan application. In
addition the cmployee(s) concerned shall be tiable for
disciplinary action by the bank in case of Housing & Vehicle
Loans, for the above mentioned act(s)/event(s).

Annexure *°A”’
Personal Loan

Rules governing sanction of personal loans to the
emplovees of the bank.

The bank may santion personal loans to the
permanent employees of the bank on the following terms
and conditions :

Eligibility — Aftercompletion of 1 year of continuous
service in the bank.

Quantum of — (a) Attender/Watchman/  Rs. 25,000/-

loan (Maximum  Jr. Driver

Limit)
(bYPeorv/Security Guard Rs. 45,000/-
(c) Jr.Clerk Rs. 30,000/-

(d)Record Clerk/Driver/
Clerk/Clerk-cum-Typist/
Sr. Clerk Stenographer

Rs. 50,000/-

Rate of — 3% per annum
Interest

Repayment — 80 EMI or before employee attains age of
Period retiresnent whichever is carlier,

Surety — One permanent employee

Purpose of — Marriage of Self or dependent (brother
Loan Sister/Son/Daughter) or
Repair of residential prentises owned or
resided by the emiployee or
To meet medicaj expenses of self and/or
dependents or For Repayment of Debts.

Conditions

. The applicant shall furnish suitable deciaration

in support of purpose mentioned in the loan application.
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Annexure B
Loan for purchase nf Consumer durables

Permanent cmployees are eligible to avail consumer
loan in addition to Personal loan stipulated in Annexure
A" on the follewing terms and conditions
Eligibility — On completion of 3 vears ol continuocus

service in the bank.

Quantumof — (1) Attender/Walchman/ Rs. 25.000/-

foan (Maximum jr. Driver
Eirnit)
{b)Peon/Security Guard R& 40,000/-
(c) Jr, Clerk Rs. 30,000/~
{d)Record Clerk/Driver/ Rs, 435,000/-
Clerk, Clerk-cum-Typist/
Sr. Clerk Stenographer
OR
1007 of proforma inveice whichever
istower.
Rateof —  &%iper amum
Interest )
Repayviment — 100 EMI or before eniplovee attains age
Period of reliremcent or such period as maybe
fixed while granting the loan, whichever
is earlicr.
Surety — Omne permanent emiployee
Purposc of — Purchase of Consumer durables including
Loan gold ormaments, furnitures. computers and
computer peripherals cic.
Cunditiis

1. Applicant shall fumish documentary prool
supporting the purpose of laon.

2. Orignal bills of all such purchases shall fumished
immediately after purchase.

Annexure “C”
Housing Lpan
Part—1

The bank may sanction individual hous:ng leans to
the permanent cmplovees on the following terins and
conditions : :

Purpose

The loan shall be available te cligible employees for
acquining residential accommodation on ownership basis.
cither anevi flat ora {lat on resale basis or for constructing
a house on land. within Mumbai. Thane District. Raigad
District or Kamataka State. The emplovee shall ordinarity
acquire the flat/dwelling unitin o Registered Co-operative

Housing Society or proposed Co-operative Housing
Society or under Apartment Act. The Loan shall be granted
only for the purpose of purchase of the residential
accommodation in which the employee would/shall reside/
dwell.

Eligihility

On compietion of 4 years of continnous service in
the bank.
Laan Limit

The maximun: amount of loan for the purpose of
acquiring residential premises on ownership basis will be
the lowest of the following ;

(O (a) Attenders/Watchmen/Peons/
Security Guards

- {b) Record Clerks/Drivers/Jr. Clerks/  Rs. 50.00,000/-
Clerks/Senior Clerk

Rs. 4,00,000/-

41y 100%, of the cost of flat + stamip duty + Registration
Fees.

Rate of Interest — 3.3%p.a.
Rejtayment

The loan shall be paid within 25 vears in EMl or in
such other lesser number of instalments as may be fixed at
the time of sanctioning the loan. so that the entire amount
of loan together with interest due thereon isrepaid 3 months
before retirenient of the employee.

The entire loan with interest should be repaid by the
emplovee before retirement and/or leaving service of the
bank for any reason whatsoever, The balance of loan. if
any outstanding, at the timeof retirement/severance from
the bank shall be adjusted from gratuity and other dues if
any, payable to (he emplovee concerned.

If the entire liability is not cleared even after adjusting
gratuity and/or other dues payable {o the emplovee
the balance remaining unadjusted shall be repaid proniptty
by the surctics or the same shall be recovered from their
salary.

Security

The title deed of the flat or tenement shall remain
with the bank. Equitable morigage shall be created in favour
of the bank by the emplovee immediately while avatling the
loan at his/her cost. The purchase agrecment shall be
registered with the registrar of assurances on payment of
requisite stamp duty as required under provistons of
Registration Act. The emiployee/borrower shall assign tife
insurance policy and other collateral securitics, the vilue
of which shall not be less than 25 percent of the loan
amount. '
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Surety
Two permanent employees of the bank.
Conditions

1. Ifboth husband and wife are employed in the
bank. then only one of them shall be eligible for Housing
Loan. Flat shall be in the name of the employee(s) only and
the employee shall reside/dwell in the said flat.

2. The employees availing loan shall submit
documents which may be required by the bank for scrutiny
ol title and/or to create equitable mortgape.

3. The flat/tenement shall be the property of the
bank till the loan together with interest is repaid fully and
the mortgage is released by the bank.

4. Loan amount will be paid directly to the Builder/
Housing Society or the Seller as the case may be, through
DD/Pay order/Cheque, Under no circumstances shall the

loan amount be disbursed in cash. In case a part amount

-has already been paid to the Builder/Seller by way of
chieque, then on production of payment details (Cheque
No./passbook of the employee eic.) andreceipt of payment
from the builder/seller the amount may be disbursed to the
cployee directly after obtaining written permisston from
loan dept.— Central Office.

5. The tenement/flat shall be insured in favour of
the bank against risk of fire, riot, earthquake ctc.. and the
policy shall be lodged with the bank. The borrower/
cmployee shall ensure that the policy is renewed by paying
premium regularly, '

6. The employee shall declare in writing that he/
shic does not own any residential accommeodation within
the area of Greater Mumbai. Thanc district and Raigad
district if the tenement/flat is to be purchased in
Maharashtra. [f the dwelling unit is to be purchased in the
state of Karnataka, the emplovec shall give the declaration
in writing that he/she does not own any dwelling unit within
the arca of Kamataka.

7. The societv/builder shall agree and permit the

cmplovec 1o execute an equitable mortgage of the flatin

lsvour of the bank at his/her own cost.

8 The employvee shall obiain previous premission
in writing of the bank for transfer/sale/lct-out of the flat
whilc the loan amount is still outstanding. 1{pernission is
not giyen the flat/tenement shall not be transferred/sold or
lct out.

Y. Without prejudice to the bank s right to take any
action including disciplinarv proceedings. the emplovee
shall pay interest at the comnmercial rate as prescribed by
the bank from time to time from the datc ol intimation by
the bank to that effect on all outstanding balances on the
happening of any one¢ or morce ol the following cvents
notwithstanding that the loan is repayable in EML

a.  The employee/society/building furnishes
wrong, false or misleading information or
certificate(s) or document(s) enabling sanction
of loan.

b.  The loan facility is misused or utilised by the
employee/Borrower for purpose other than that
for which itis sanctioned.

¢.  If any wilful default or breach is made in
compliance with any of the provisions of these
rules or of any undertaking document and
conditions stipulated while sanctioning the
loan.

d. Refusal/default in execution of such
undertaking/documents pursuant to the
conditions stipuiated at the time of sanctioning
the loan.

e.  If the employee lets-out or transfers histher
flat/tenement without prior permission of the
bank.

13. The emplovee/borrower shall abide by the terms
and conditions stipulated while sanctioning the loan and
rules if any for housing loans, which are in force.

14. Housing loan shall be sanctioned not iore than
3 times. during the entire tenure of service of an employee
with the bank.

15. Those emplbyees who have already availed
housing toan facility afier 1-4-2002 shall be eligible for grant
of incremental loan equivalent to the present loan
cntitlement minus last availed loan, provided, the aggregate
amount of housing loan availed does not exceed the
agreement valuc inclusive of stamp duty and registration
charges paid to the builder(s) as per the agreement. Such
incremental loan shall not be treated as an additional loan
for the purpose stated in clause no. 14,

Additional canditions for second/third time loan/
acquisition on resale basis

If an emplovec applies for loan for housing on
sccond/third occasion the amount of loan adinissible shall

be the eligible amount less than amount of loan outstanding,
including interest, on the loan availed earlier.

Application for sccond/third loan for purchase of
flat/tenement on resale will be considered if it meets the
following conditions :

a The flat/tenement proposed to be purchased
hic shatl be within the limits of Greater Mymbai,
Thane District. Raigad District and Kamataka
stalc.

b.  Ifthe flat/tenement proposed to be purchased
on resate basis the building in which the flatis
located shall be in stable condition and not
older than 23-30 years.
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c. It the purchasc of flat/tencment is a transfer
from direct relatives: (blood relation), then
proper supporiing papers shall be furnished
10 consider the grant of loan. Transfer/sale from
direet relatives shall be subject to rigid
conditions to cnsure that the application for
loan is not in disguise and is with ulterior motive
and purpose.

d  Ifanemplovee is considered (o have committed
moral tupitude while in the service of the bank,
then no loan of any naware shall be considered
and given. I the lean(s) isfare sanctioned the
sane shall be repaid immediately on demand
without demur.

¢ Legal opinion. scrutiny. inspection. enquiry
may be made before considering application
for loan. The emplovec/borrower will bear all
legal and incidental cxpenses as mayv be
required.

£ All cxisting loans shall be governed by these
canditions and such other conditions which
the board may deem it necessary (o bring
forward with the expericince gained in
administerig the loans.

Hausing Loan an Rental or Depasit Basis
Purpase

The bank may grant loans to the permanent
cmployvees to acquire restdential acconunoedation on rental
or deposit basis on the followiug terms and conditions :

Eligibilink ~ -—— Four years of contihuous service in the
bank.

Quantim of —  Rs, 75.000/- or 15 times the gross monthly

loan satury whichever is less.

Sccurity — Agrecement between the applicant

borrower and the owner of the premises
shall be deposited with the bank. The
borrower shall fumish rent receipt and
certified truc copy of ration card within
onc month from the date of availing the

loan.
Ratcof — 3%p.a
Intercst
Surety -— Two permanent emplovees
Repayment — 6OEMIL
period

Conditinns

a. The loan for accommedation or rental/deposit
basis shall be disbursed to the owner of the premises
through the applicant by Pay Order for which proper receipt

shall be obtained and given to the bank.

-b. Prior permission from the bank shall be taken
before vacating the premise during the subsistence of the
loan.

c.. The employee can apply and avail loan for rental/
deposit accommodation not more than 2 times during the
entire tenure of his/her service with the bank.

d. An employee who has availed Rental Housing
Loanwill be eligible for ownership housing loan provided
he/she repays the earlier loan in full together with accrued
interest. '

Annexure ‘‘D**
Vehicle Loan

The bank shall sanction vehicle loan to the
permanent employees for purchase of new/second hand,
two/four wheeler vehicle on the following terms and
conditions :

Eligibility — 3 years of continuous service with the
bank.

Quantum of — Rs. 50.000/- or 100% of cost of vehicle

loan whichever is less.

Rateof — 9%p.a

Interest

Surety — One permanent emplovee of the bank:

Repayment — 60 EMI or lesser instalments as may be

period fixed at the time of sanctioning the loan.

Cunditions

1. If both husband and wife are employed in the
bank then only one of them shall be eligible for Vehicle
loan.

2. Vehicle shall notbe used for commercial purpose.

3. The lean amount shall be paid directly to the
Dealer or Sellerby way of Pay Order/Demand Draft. Under
no circumstances, the loan amount shall be disbursed in
cash.

4 The wvehicle shall be duly insured
{comprehensive) in favour of the bank and the policy shall
be lodged with the bank. The employee/borrower shall
ensure that the policy is renewed by paying the premium
regularly.

5. The vehicle shall be hypothecated in favour of
the bank and shall remain the property of the bank till the
loan together with the interest is repaid fully and the charge
shall bereleased by the bank immediately on liquidation of
the loan.

6. The elployee shall obtain previous written
permission of the bank for transfer/sale/lctout of the vehicle

w e
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while the loan amount is still outstanding. If the permission
isnot given the vehicte shall not be transferred or sold or
let out.

Annexure “E”
UNDERTAKING

L . Staff
No. ————— have read the scttlement dated 30th May,
2002 signed by the Bank with the Staff/Employces
Representatives selected by the employees unanimously
atthe meeting held on 11th May. 2002 at 6.30 p.m. at Sai
Falace, 2nd floor, Asha Deep Bldg.. Mahakali Caves Road.
Andheri (East), Mumbai 400093, in respect of the charter of
demands for the period from 1st April 2002 to 31st March
2005 and understood the terms and conditions of the said
settlement. I am accepting the terms and conditions of the
scttlement voluntarily and willingly without any reservation
and 1 may be given/extended the bencfits of the said
settlement,

( )
Mumbai
Dated :
= fegeft, 28 emé, 2004

HLI. 1950. —FHA IR GG, sirefirs faam
sttufem, 1947 (1947 114) %} 410 39 TR0 Yew TR &1
M &1 U aE Frdv 2 ¥ R 9w 1ow &3 wee FdEy
H T TR BRI S ATUPRR 3 9 3, 10-, Wr0-12 1
SI-UM (5), YR-17, 33-W, Y0-34 F I9-41T (1) 3
URI 36-% & ST WA wREd, SEie woes ¥ o
(afea) gru o w2

[Ho TR-11025/21/2003- 3. AR, (H.TR.) ]

3. o). wfa, W ofay
New Delhi, the 28th July, 2004

8.0. 1950.—In exercise of the powers conferred by
section 39 of the Industrial Disputes Act, 1947 (14 of 1947),
the Central Government hereby directs that the powers of
the State Government in regard to the Union Territory of
Chandigarh exerciseable by it under section 3, 10-A, Sub-
section (5) of section 12, sections 17. 33-B. Sub-section (1)
of section 34 and 36-A of the said Act be exerciseable also
by the Secretary (Labour) of the Chandigarh
Administration.

[No. 8-11025/21/2003-IR (PL)]

J.P.PATI, Jt. Secy.

7% faeedt, 28 oM, 2004

LI 1951, —FZa TR O & 7 T Sl
¥ T w0 STife o, sivedfirr faar sifufam, 1947 (1947
[ 14) U 2 F WO (T) FI-WUE (vi) ¥ I
STHCT R A WEFR F A7 TAGT H Aerg= Ten =5,
1. 511 FEATH 19-2- 2004 TRI YR ERFC THTTE, FreAhT],
TR, T, e (TR T dauare s i sl
o stfufem, 1947 (1947 T1 14) = wom ST F
s 11 & witm &, 1 3o arfufem ¥y ¥ fam
fet 19-2-2004 9 B: I 1 Fremafy ¥ fou de Tt
@Wﬁﬁﬁm oy .

A F=T TR F T E R wfaa ¥ T wemEty
T D: AW FI SR FEES ¥ o ATy s orfam €

& o1®, S fyare efufem, 1947 (1947 =1
14) ¥R 2 F @ () F I9-TE (vi) F RRF BRI
T AT T TAT B T HET TFER IR I F I
Ffufrrm & Jaremi % e fetis 19-8-2004 § ®; 5@
HreTEry o T s et S shfuw s

[ 1. Fo TH-11017/2/2002-31. &1, (F.7A.) ]
W, i, gf, Tga afey
New Delhi. the 28th July, 2004

8.0. 1951.—Whereas the Central Government
having been satisfied that the public interest so required
that in pursuance of the provisions of sub-clause (vi) of
the clause (1) of section 2 of the Industrial Disputes Act,
1947 (14 of 1947), declarced by the Notification of the
Government of India in the Ministry of Labour S. O. No.
511 dated 19-2-2014 the service in India Govemment Mints,
Kolkata/Noida/Mumbai/Hyderabad/Cherlapalli which is
covered by item 11 of the First Schedule to the Industrial
Disputes Act, 1947 (14 of 1947) to be a public utility service
for the purpose of the said Act. for a period of six months
from the 19th February 2004

And whereas, the Central Goveminent is of opinion
that public interest requires the extension of the said period
by a further period of six months.

Now, therefore, in exercise of the powers conferred
by the proviso to sub-clause (vi) of clause (n) of section 2
of the Industrial Disputes Act, 1947, the Central Government
hereby declares the said industry to be a public utility
sérvice for the purposcs of the said Act, for a period of six
mionths from the 19th August. 2004,

[F.No. S-11017/2/2002-IR (PL)]
J.P. PATL Jt. Secy.
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