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PART 1—Section 3—Sub-section (ii)
HIRd T & WaTeral (g HATeTd &) SIgat ) g i Fop g wifafua sader i sifagamng

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

FATAT R Yferd U NSy, To&F=, w.ilgad
FTA{AY 39T

TGS, 19 AT, 2004

Aar il @1 Afew
WH13M. 304, —F=%m fafaq T (sreand famast, 1965) F 99 5 F 3u-fm (1) & 9w ofa s Rgesa
e, 1955 i IS TF % orarta fa9 16 U@ Hte-2 % oM ®, F 38 $R, o 39 39 Retiee, 10 %,
¥ fig 99, oS (T RY) 78 T4 F= F 9d U&7 047020094 ¥E HiLad (431 ) UREL 931 1 THEg 5H A9 6

Afew Za § foF 01 Tl gg Ay I 29 % TG U U 9 WO e # aiE § W #27a] S |
(4. Tt 13- 18/2004 -7, . -Td1-2 |
OFFICE OF THE ADDL. DIGP. GROUP CENTRE, C.RPF
OFFICE ORDER
Lucknow. the 19th November. 2004
Notice for Termination from Service

8.0, 304, —In pursuance of Subrule (1) of Rule 5 of lie Central Civil Senvice {(Temperany Rules, 1963) read with
rulc 16 and note 2 below Appendix “F to CRPF Rulcs. 1955, . Devendra Kumar. Addl. DIGP. GC CRPF Lucknow (U.P)
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hereby give notice o No. 047020094 HC (Min.) Mandodari Sethi of this GC, that her services shall stand terminated with
effect from the date of expiry of one month from the date of 1ssue of this notice.

[No. P VIII-18/2004-GC-EC-11)
DEVENDRA KUMAR, Addl. DIGP

faw warerm
( wrsrem faamm )
( S geare wiEh QO - L1 % S0 o e )
g, § WAEL, 2005
HET 01,2005 F414 370 o (W3- )

1AL 305, —wrn |, fae Taem gere favm, et g feiew 1-7-94 | wd o sifume den
33/1994 H1 = (A-20R) & 9t g9 wee sfvsnl ® it e gy, ¥, v gaem e srge, F=0E s
T g - 111 STETETE O UET AER U i - o, arem- e e goi-412111 F) i g s, 1962
(1962 %1 52) & YR ¢ % WY 0 100% 3 AN g, waren ¥, Saehin Qv F w9 i s

[w. |, a5t vA.( 20 )s87/20/04 )

U, UH. WL A, AT
MINISTRY OF FINANCE
(Department of Revenue)
(OFFICE OF THE COMMISSIONER OF CENTRAL EXCISE A' s CUSTOMS. PUNE-III)
Pune. the Sth January, 2003
Nao. 01/2008, C. Ex. (N.T.)

£.0. 305.—[n exercise of the powers conferred on me oy the Nodficadon Mo, 33/1994 Cus. (N T.), dated 1-7-1994,
of the Government of | ndia, Ministry of Finance. Depaniment of evenue, [. A S R. Nair. Commissioner of Central Excise and
Customs. Pune-111 Commissionerale. Pune. hereby declare Village : Bhare. Taluka - Mulshi, Dist. Pune—4 12111, in the state
of Maharashtra to be warehousing station under Section 4 of thg Customs Act, 1962 (32 of 1962). for seiting up of 100%
EOU's.

[F, No. VG.N. (30)38TITAN4]
A S B NAIR. Commissioner
( 3nflras =k fauam )
( &FFmam )
e
f feedt, 18 S, 2005

L. 3. 306.—#vwn 1 7w i T & o 8 0, % e, veny we vy e, T aneng d @i e

1 ATTE B A T 1 s ¥ A e doma v fiy F % Pofie e v vy it # Pgfe 60 aw m sere

ST W = TER W, A FE F - w g vE fay $% % sey vE vey Pritees & ag w0 sfafea wam i gfem
I |

(¥ H 9/31/2004-9130-1]

T W, sy WiEE
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(Department of Economic Affairs)
(Banking Division)
ORDER

New Delhi, the 18th January, 2005
8.0. 306.—Government have decided that Shri P K. Gupta, Chairman and Managing Dircctor, National Housing
Bank. will hold full additional charge of the post of Chairman and Managing Director, Punjab & Sind Bank. in addition to his
own duties for a period of three months from the date of laking charge or until appointment of regular Chairman and

Managing Director in Punjab & Sind Bank, or until further orders, whichever is earlier.
|F. No. 9/31/2004-BO-1)
RAMESH CHAND, Under Secy.
¢ fireeft, 19 wererd, 2005

. 3. 307.—UErIFa o (T uE Wi 3ga) aee, 1970 ¥ wE 3 wawEs (1), @e s, w6, e 7 Wiy
8 % ves (1) % urg gfen Fewemt S (IRl o sl v st ) sifufiem, 1970 1 a9 @t e (3) FEE (F)
B v v @y w0 gy, w ween, vegn s from d R qrerd s e, bt s, W
o #0 ifeh  Frrwes FRws §, B 9T e mem $0 w5 e @ 39 9, 2006 7 sl sifiafim e WER W
1 TR SR F v, A vwe 9, fhifede ¥ & ooy vl weiv Prderw % v o frgw s ¥

[ 9. 9/23/2003-=t=01-1]
T =, A S

New Delhi. the 19th January. 2005

S.0. 307.—In exercisc of the powers conferred by clause (a) of Sub-section (3) of scction 9 of the Banking
Companies ( Acquisition and Transfer pf Undenakings) Act. 1970, read with sub-clause ( ) of clause 3, clause 5. clause 6.
clause 7 and sub-clause (1) of clausc 8 of the Nationalized Banks (Management and Miscellancous Provisions) Scheme.
1970. the Central Government. afier consaltation with the Reserve Bank of India. hereby appoinis Shr N Kantha Kumar
presentlv Executive Director. Canara Bank as Chainman and Managing Director. Syndicate Bank from the date of his taking
charge of the post and upto 31-03-2006 i e. date of his superannuation or until further orders, whichever is carlier.

[F. No. 9723/2003-BO-I|

RAMESH CHAND. Under Secy.

fader daTerm
{ &t 9, =t wam )
7% fewet, 22 fowrag, 2004

AN, 308.— wrafie whoeft afirwrd) (yrom wE o) sfufmm, 1948 (1948 a9l W ww 2 W A () F
TN T FEA FIHR GTEGER WA F G Fraenars, s H 6 g dufe ghe, weme §22-12-2004 § @S S
wAfernrt ) wrd W v wifesn won ¥

(7 €. F-4330/01/2004 ]

=i fiiy gom, s afes (e
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MINISTRY OF EXTERNAL AFFAIRS

(C PV DIVISION)
Mew Delli, the 22nd December. 2004

5.0, J0B.—In pursuance of the ¢lause {a) of the Section 2 of the Diplomatic and Consular OFficers (Oaths and
fees) Act, 1948 (41 of [948), the Central Government hereby authorise Shn Imam Mehdi Hussain Assistant in the Consulate
General of India, Jeddah to perform the dunes of Assistant Consular Officer with effect from 22-12-2004,

[F. No., T<330/01/2004)
U. S, RAWAT, Under Secy, (Cons,)

¢ fewett, 22 fgem, 2004
AL 309.— wAfTE Fhael afeerl (yme v ew) sfuferm, 1948 (1948 F41T0) i ouw 2 8 o (W) ¥
ITET T FEY WO OARET ME W v wteerns, affen | @ sm % swana, 'eEw R 22-12-2004 B 261Es
Fae st @ = w0 ¥ o e §)
[ | -4330/071/2004 )

0= faw u=m, s afas (#Fgen)
New Delhi. the 22nd December. 2004

S.0. 309.—In pursuance of 1he clause (a) of the Section 2 of the Diplomatic and Consular Officers (Oaths and
fees) Act. 1948 (11 of 1948). the Central Governmen hereby authonse Shri R K. Chakraborty. Assistant in the Consulate
General of India. Birmingham to perform the duties of Assistant Consular Officer with effect from 22-12-2004

[F No. T-4330/01/2004)
U 5 RAWAT Under Secy. (Cons }
e fewent, 22 faweat, 2004

L. 310, — vl wireet sfirwrdt (v s yeer) sifufres, 1948 (19a8 Tarw) S w2 % v (W) ¥
AT § AT I UGN NI o g, Sedn 4 st e Ta, ders #122-12- 2004 F geme ween s w

1 A A Wi w
(7. 9. F1-4330/01/2004 ]
U= faw v, ava wfan ((Frgen)

Mew Delhi, the 22nd December. 2004

5.0, 310, —In pursuance of the clause (2} of the Section 2 of the Diplomatic and Consular Qfficers (Oaths and
foecs) Act. 1948 (41 of 1948), the Central Govemment Shr Virender Dev. Assistant in the High Comurussion of India. Canberra
has been authorised (o performi the dutics of Assistant Consular Officer with effect from 03-11-2003

[F Na. T-4330/01/2004]
U 5 RAWAT. Under Secy. (Cong.)
¢ faeed, 6 wa, 2005

FLAM. 311, —Treraforr Frae shown (wma vR ge) afafras, 1948 (1948 F1409) W w0 2 F A% (F) F
FAEIM Y FET EE W wrm ) g, fagmers | o S b, T W 06-01-2005 T wEErE wiwe sy

= wrd w13 1 ofaga v #
[¥. 5. §-4330/01/2004]
9% fifg om, s wfa (Figen)

New Delhi. the 6th January, 2003

5.0. 311 .—Iln pursucance of the clause (a) of the Secuon 2 of the Diplomatic and Consular Officers (Oaths and
fees) Act. 1948 (41 of 1948} the Central Governmeni hereby authense Shri Sheshadev Dash. Assistant in (he Embassy of
ludia. Vietnam Lo perform the duties of Assistant Consular Officer with effect from 06-01-20003

IF. Na T-433/0172005]
U 5 RAWAT. Under Secy. (Cons.)

S
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o uftags, wg= uitasa it o darea

( wa ftag Favm )
% figesit, 20 wrvedt, 2005

WAL 312 —F210 SR, T (9w gareE & e wdm) P, 1976 (99 wifun 1987 ) % Fras
10 % 39 Fram 4 & srpeo o i wftaes, guw sftees i gomm wamem, 9wl favm 5 wemafos frism & s
Freffam wmatera & sow B arfus Ser=fedl gro fr=h o0 Fedame s wra & 98 w30 gagg sifegfan st & —

O YT S,
wwEiTF wEe,
t=dmE v,
T~ 403804

(% €. $-110111/2000-f6=)

. ¥, %9, vy afen
MINISTRY OF SHIPPING, ROAD TRANSPORT AND HIGHWAYS
(Department of Shipping)
New Delhi, the 20th January, 2003

5.0. 312—In pursuance of the Sub rul (4) ofthe Rule 10 of 1he Official Language (use for IE official purpose
of the Union) Rules, 1976 (as amended 1987). the Central Government hereby notifies the following office under the
administrative control of the Ministry of Shipping, Road Transport and Highways, Department of Shipping, more than 80%
of the staff of which have acquired working knowledge of Hindi :—

Mormugao Port Trust,
Administrative Office,
Headland Sada,
Coa—403804
[F. No. E-11011/1/2000-Hindi|

R K. JAIM, JL Secv.

ECR EIGL]
(A )
7§ fiewet, 31 fammar, 2004

LA, 313, — e wArery (ved wr), werrw frow 1976 (T % st v & fon s 3 e 10 % s
(2) 91 (4) % sryeom & i Yo S2ftn e gftem wrdiye fiaf. +f feeei, A, o sow & sifis st =il

A fo<t = wriaras 31w W fom &, % v sfgfan s
[, . fr=gi-20037, w1, 1112/3)
= T gy, mfEa

MINISTRY OF RAILWAYS
(Railway Board)
New Delhi, the 3 Ist December, 2004

5.0, 313.—Ministry of Railways (Railway Board). in pursuance of Sub Rules (2) and (4) of Rule 10of the Official
Language Rules, 1976 (use for the official purposes of the Union) hereby. notify the Indian Railway Catering and Tourism
Corporation Ltd , New Delhi. where 8(%¢ or more Officers/Emplovees have acquired the working knowledge of Hindi.

[F. No. Hindi-2003/0.L. 1/12/3)
V. N. MATHUR. Secy.
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FUHTERT AN, TETe 3T A faatr dareg
( ausitarr A fasa )

7% faeet, 31 T, 2004

FA. 314 — W wran =, Tafen mfued zm 98 wap fod o feam o & oo, = e R o # B
wa frird | uftin =tee (910 9 % sl W) ae o o O sifufiEn, 1976 (1976 ¥ 60) T AR sl M wEE
(sigel ® srmren) g, 1987 & e & srpes # ol Tg W W G E R o wEm F oami A o T A
A AT T s fafy= oftfefrl s d v T m;

- 37, FET GORR, T Sufam X 00 36 51 39-9m0 (7) AR (8) g wew wfEr = v w0 g A
feem wrkfe =91, 17 9 U @ HwEl, TN WG T, TIYE-440015 g fafaia T aabem = (gtem ot 1) = SR
H" e F siwE qu \ign seaEten ( 2as 29 ¥E6R) & N s F 5ise w, e ars e s mE”
# (fore T TR uyein 9 aiee Fen ¥ st o e fa o wm =t09/2004/192 wETETTR fea T #, e
WH-S W S vt et #

Tam wied fawfa = e = Al 38 smafE 299 2w w0 = AeEarfem fe aawm ¥ e Sfasos am
30 T . afn =pws A 100 M. # 1 HRETTA BTOE e (%) A 2 W # ored o andges e § fames e wfom
e G Ao sur ) wern acede sEE (wm o =) e mer sfows e s B a9 230 A
e 50 w2 weedt v fag we o e s

=iy vz @) weifea w0 sl s aeyl sprerl o fog a8 wren | O 3 fem e i R g |

T, F=m WEn 38 Afufrrn F1 am 36 w399 (12) ZE wew wiwE @ g W g 9F S Eid
¢ foam aten & NG 38 AT & siwvia 96 i g we fagr, FeMe & span it 36w @ fred
st wiwe fafrfitn feem @ Faffein 2ol soren & 43 @l S, quedm i wrdem ¥ drem s ) §0 S0,
Fsofq maw 'f' AR AT 100 W 50,000 7 Fi T ®, o9 99 =09 (0F) w00 A omomam s w Y
o= % fAu 5000 ® 50,000 7 W T ¥ HENA 9 H=0@ wiew so fEom aw w1 aAfisem wem e € i i 5w
1% 107, 2+ 10" M s« 10, FE, M AT W T QoiE o F wagea ¥

[ He z=qUs- 21045 /2003 )
4. v wenfd, Pws, fafes o faam
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
New Delhi, the 315t December, 2004

S.0. 314.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority. is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Roles. 1987 and the said Model is likely 10 maintain its accuracy over periods of
sustained, use and 1o render accurate service under varied conditions,

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act.
the Central Government hereby issues and publishes the certificate of approval of non-awlomatic weighing instnument
{ Table top type) with digital indication of “DJ]" series of high accuracy (Accuracy Class-11) and with brand name
“DMC™ (herein referred 1o as the said model), manulactured by M/s Divya Marketing Company, 17, P&T Colony.
Rana Praiap Nagar. Nagpur-440015 and which is assigned the approval mark IND/09/2004/192;

I ne said model is a stratn gauze tvpe load cell based non automatic weighing tnstrument (Table top type)
with a maximum capacity of 30 ke_ and mummom <zgazity of 100g The verification scale interval (¢) is 2g. It has a tare
device with a 100 percent subtractive retamed tare effect. The light emilting diode (LED) display indicates the weigh-
ing result. The istrument operates on 230V 30Hs alicrnative current power supply.

In addition to sealing the stamping plate. sealing shall also be done to prevent the opening of the machine for
[raudulent practlices.

Further. in exercise of the powers conferred by Sub-section (12) of section 36 of the said Act. the Central
Government hercby declares tha this centificate of approval of the said model shall also cover the weighing instru-
memis of similar make. accuracy and performance of same senies with maximum capacity upto 50kg with verification
scale interval (n) in the mnge of 100 o 30,000 for "¢’ valuc of Img to 50 mg and with verification scale inicrval (n) in
the range of 3000 to 50.000 for “¢” value of 100mg or more and with ‘e’ value of 1% 108, 2= 10* or 5x10*, where k is a
positive or negative whole number or equal to zero manufaciured by the same manufacturer in accordance with the
samc principle. design and with the same materials with which. the said approved model has been manufactured.

[F. No WM-21(46)/2003]
P A KRISHNAMOORTHY, Director of Legal Metrology
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=% feeeht, 21 foma, 2004

1. 315, —Fta e w, Pafien wifirsrt gro =8 gy fodvd o firm w3 g, e e 9 T 8 R 2
frdd  =fvfa wiwe (A & mé smfa &d) are b A sfufias, 19761976 1 60) M 912 S 98 AE (AT
1 37Are ) T, 1987 % sueidi % e # ol T = wvre i s s =57 arafu o o 39 Siee awdm T
@ ik fafus ofifeafrd & 2o 2= o= s

=m: s, W TR, I stfufrem w1t um 26 ¥ am-um (7) sk (2) oo wee v = owEm w5 g ded
fem wekfen =T, 17 Wt e 3 e, T R T, APTE-440 015 g0 fafsfida wem auiam o (agiven e ) @
' e % st g wiE srEa=ifem (FEE waw) & e 7w % aisd ®, ek e seaw S wma ¢
{ fordt T el v e e W T #) o fied s faw e v Ehoos2004192 weEe i R T & s
wETTTE Wl H wea i et &

T iz frpfn o wwn w wE w8 weafe Seerd gwn W arerfem Ao Tew ¥ o swheeaw amm
1000 Fe.m, sivt =g s 4 fom. w2 1 weIeR weEE SOE (3) AR 200 ¥ gEE T e i § R g
wferr ST Wi sndTer s # ) v aneets T (ve € F) wedl A wioms sunfiv e & s 230
e 5f 50 w2t weara v fnge verm wowd wTm d

wrfiim e 3 wxifin w03 ¥ sfir weegd s & f w9 ) e | a3 5 fm Heee i e e

A, F=ra wrwn v afutrem #5193 w3-90 (12) 30 vE wEeE @ W w R T S vl
¥ 399 wize = o & 18wy ¥ s 3 fafrmt oo 39 fan, o ¥ srqan ofr 39 ane & faed
s ifen wizm fafafin fem ma & faffidm =i srowen % 48 € 3, udm s srdoes & o TvEm ot s s mom
e wfien F 3 A & fem s00 % 10,000 7 WY TR T, weres WM st wfia so B o A s ofie soo0 fae m,
o ] cafirem e A E oo U IR 210" 2 0 YR ans < 0% B E, T e e goilE o v & e €

[ Fewo Sug UH-21( 46 }/2003 ]
b u, o, s, fafes o Gae
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New Delhi, the 315t December, 2004

S.0. 315.—Whereas the Central Government. afier considering the report submatied 10 1t by the prescnbed
authority, is satisfied that the Model described in the said report (sec the figure given below) s in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weighs and
Measures (Approval of Models) Rules. 1987 and the said Model is likelv to mamtain its accumcy over periods of
sustained use and to render accurate service under varied conditions.

Now: therefore. in exercise of the powers conferred by Sub-scctions (7) and (8) of Section 36 of the said Act.
the Cemral Government hereby issues and publishes the certificate of approval of non-automatic weighing instrament
( Platform npc) with digital indication of "DP” scries of mediuvm pccurncy (Accuracy Class-1I) und with brand nanme
“DMC" (hercin referred 1o as the said Model). manufactured by M/s. Divaa Marketing Company. 17, P&ET Colony.
Rana Prawp Nagar. Nagpur-440 015 and which 1s assigned the approval mark IND/AO/2004/193;

The said Model is a strain gauge tvpe load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of [000kg. and mininmm capacity of 4kg. The verifiaction scale interval (e) is 200g. It has a
inre device with a 1040 per cent subtrative retained tare effect. The light emitting diode (LED) display indicates the
welghing result. The instrument operates on 230V, 30Hz aliernative current power supply.

1 addition to sealing the stamping plate. scaling shall also be done 1o prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru-
ments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to S000kg,
with verification scale interval (n) in the range of 500 to 10,000 for "¢’ value of 5g or mare and with ‘e’ value of
<108 2% 10 or 3x10% where k is a positive or negative whole number or equal to zero manufnctured by the same
manufaciurer in accordance with the same principle. design and with the same materials with wlich. the said approved
model has been manufactured.

(F No. WM-21(46)2003]
P. A KRISHNAMOORTHY., Director of Legal Metrology

176 GIfO5-2
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=4 feeedl, 31 fossae, 2004

FLAL 316, —Fmra TR A, Fries Wit g0 398w e | fren w19 F vEm, T 'em e T E
== frie B = sige (7 5 st 2 ) \w o an wee s, 1976 (1976 W 60) T A2 ST AT A
(wfzel w1 e ) Frem, 1987 F 7R F A7 € o w9 a0 ) wwren ¥ srmem wmm w omie | o 399 wise
e WA T S Tafue wfieafd | g T e o am,

SR TR, FE WO T A = 36 F 399 (7) #0(8) 3R wen v w0 g iEE el
ﬁﬁ{nmfﬂ.zﬂ—ys.ééﬁl?;ﬁ?ﬁmﬁﬂ.ﬁﬂ.ﬁwwm 701 zw fafafia == merdmEm (R 1) o
e AR JEe § S g S, FEEnen e 3EE (SewE ven) & wiza w5, ey e wam U wezem
t (f v v v wiew F@ A R) oM fordl sreiven o ang v 2109/20041 25 weEfm fer T &, st M
93 W S T et

= Hize gl 7o gwn @ e 9| anafa serafen A s (FewE S W) § §REl Al
&) 600 iR, 1. 3T =T w26 fEm. # 1w wrewm s=we (3) wooE som ¥ g e s gie # free
7 Wi sEeArE afe sodare wam | vE seE TEE (@ 2) wed dem vt swfim T oreE
230 Hree %1 50 w2 wraradt v fasg wers T wwd

T @ w1 grifen w0 % sifafim Foep = % fay v & o A o F n wea o e s

SR, #ET AR T wfufrEe € am 3e & I9um (12) B0 wem vfERE @ e W T aw wheen st
# T T WiEm & TR F v wares F sria sat fafmtm g s fagr, fromea  ssqan st e wmen & foes
st s fafafe fiman om % fafafia s+t saen & &4 € 4, qaedm o SO B Qe e G E w100 fin
w.H W e At F Y A i 500 B 50,000 A F1 T H, T WA ((UA) st whem 50 fRom. A’ 1000 IR
7w At wem owe € i T EE 10107, 22 0T W 5107 H ¥, S v W s ula w9 ARed

[ e He maET TH-21( 266 12001 ]
9w, gwnsf, FeoE, fafiss o faEn
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Mew Delhi, the 3 1st December, 2004

S.0. 316.—Whereas the Central Government, after considering the report submitted 1o it by the prescribed
authonty, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Staudards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likelv to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions.

Now. therefore. in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act.
- the Central Government herebw issues and publishes the certificate of approval of the model of non-automatic weigh-
ing instrament (Platform type) with digital indication of “HR™ series of high accuracy (accuracy Class-11) and with
brand name “ELDERPAN" (herein referred to as the said Model). manufactured by M/s. Elder Instruments Pvi. Lid..
W-3435. TTC Industnal Area. Rabale. Nani Mumbai—400 701 and which s assigned the approval mark IND/O9/2004/125:

The said model is a stran gavge tvpe load cell based non-umomatic weighing instrament (Platform tvpe) with
a maximom capacity of 600kg. and minimum capacily of 2.5kg. The verifiaction scale interval (e) 1s S0g. It has a lare
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weigh-
ing result. The instrument operates on 230volts and. 50Hz alternative current power supply.

In addition to sealing the stamping plate. scaling shall also be done to prevent the apening of the machine for
fraudnlent practices

Further. in exercise of the powers conferred by Sub-section (12) of the said Scc »n 36 of the said Act, the
Central Government hereby declares that this certilicate of approval of the sasd mode! &7 '] also cover the weighing
imstruments of simalar make, and performance of same series with maximum capacity ranzmg above S0kg. 1o 1000kg,
and with number of verification scale interval (n) in the range of 3000 10 50,000 for ‘¢’ value of 100mg or more and
with ¢ value of 1=10° 240" or $%10°, Kk bring the positive or negative whole number or equal to zero manufactured
by the snme manufacturer in accordance with the same principle. design and with the same materials with which, the
said approved model has been manufactured

F. No. WM-2 1(266)/2001
P A KRISHNAMOORTHY. Director of Legal Metrology
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Mew Delhi, the 3 1st December, 2004

S.0, 317.—Whereas the Central Government, after considering the report submitied (o il by the prescnbed
authority. is satisfied (hat the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules. 1987 and the said Model is likely 1o maintain is accuracy over periods of
sustained use and to render accurate service under varied conditions,

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Acl,
the Central Government hercby publishes the centificate of approval of non-automatic (Table top type) weighing 1n-
strument with digital indication of "GTET™ series of medinm accuracy (accuracy class-11I) and with brand name
“Goldiech” (herein referred 1o as the said moded), manufactured by M/s Precision Electronic Instruments Company, 77,
Swaran Park. Mundaka. New Delhi-1 10041 and which is assigned the approval mark IND/O9/2004/143,

The said model 15 a sirain gauge tvpe load cell based non-autoniatic weighing instrument (Tablc top typc)
with a maxunum capacity of 30kg and minimum capacity of 10g. The verification seale inierval (c) is 3g. 1t las a tare
device with a 100 per cont subtractive retnined tare cficel. The light comitiing diode (LED) display indicawes the weigh-
ing resull. The inswument operatcs on 230V, 50Hz allermative carrent power suppls.

In addivon 10 scaling the stamping plate. sealing shall also be done 1o prevent the opening of the machine for
frandulent practices.

Further. in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby dechares that this centificatc of approval of the said model shall also cover the weighing instru-
ments of similar make, accuracy and performance of same senes with maxumum capacity opto 30kg with venification
scale intenval (n} in the range of 100 1o 10,000 for "¢ value of 100mg to 2g or with verification scale interval (n) in the
muge of 300 10 [.000 for ¢ value of 3g or more and with ‘¢’ value of 1=10%, 2= 10 or 3= 10%, where k being a positive
or negatine whole number or equal to zero manufaciured by the same manufacturer in accordance with the same prin-
ciple. design and with the same materials with which. the said approved model has been manufactured.

[F. No. WM-21(337y2001]
P. A. KRISHNAMOORTHY. Director of Legal Metrology
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Mew Delha, the 2 1st December, 2004

S.0. 318.—Whereas the Central Government. after considering the report submitted to it by the prescribed
authority, 1s sausfied that the Model described 1n the smd report (see the figure given below) is in conformity
with the provisions of the Standards of Weights and Measurcs Act, 1976 (60 of 1976) and the Standards of
Weights and Measures (Approval of Models) Rules, 1987 and the said Model s likely 0 maintain its
accuracy over periods of sustained use and lo render accurate service under varied condilions:

Mow. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Ceniml Government hereby 1ssnes and publishes the cerificate of approval of non-awtomatic (Platform 1vpe) weigh-
ing instrument with digital indication of “GTEF ™ scries of medinm accuracy (accuracy class-111) and with brand name
“GOLDTECH" (herein referred to as the said model). manufactured by M/s Precision Electronic Instruments Compiin,
77. Swaran Park. Mundaka. New Delhi-1 1004 | and which is assigned the approval mark IND/Q9/2004/ 144

The said model is a strain gauge tvpe load cell based non-automatic weighing instrument (Platform tvpe) with
a maxinmm capacity of 2000kg and minimum capacity of 10kg. The verilication scale interval (¢) is 500g. It has a tare
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing result.
The istrument operates on 230V, 50Hz aliernative current power supply.

. In addition 1o scaling the stamping plate. scaling shall also be done 1o prevent the opening of the machine for
fraudulent practices

Further, in excrcise of 1the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that thus certificate ol approval of the said model shall also cover the weighing insiru-
ments of similar make, accurncy and performance of same series with maximum capacity above SUkg and upio 3000ke
with venfication scale tierval (n) in the range of 300 to 10,000 for ¢ value of 5g or more and with ‘¢’ value of 1=<114
210 or =00 where k being a positive or pegative whale number or equal to 2ero manufactured by the same manu-
facturer in accordunce with the same principle. design and with the same materials with which. the said approved
model has been manufactured,

[F. No. WM-21(337)/2001}
P A, KRISHNAMOORTHY. Director of Legal Metrology
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New Delhi, the 315t December. 2004

S.0. 319.—Whereas the Central Government, afier considering the report submitted 10 it by the prescribed
authority. 15 satisfied that the Modcl described in the said repori (see the figure given below) is in conformity
with the provisions of the Standards of Weights and Mecasurcs Act. 1976 (60 of 1976) and the Standards of
Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely 10 maimain its
accuracy over periods of sustained use and to render accurale service under varied conditions;

Now. therefore, in exercise of the powers canferred by sub-sections (7) and (8) of Section 36 of the
sard Act, the Central Government hereby issues and publishes the certificawc of approval of the model of
seli-indicating. non-auwtomatic (Table tap type) weighing instrument with digital indication of “TTH™ serics of
high accuracy (Accuracy class-11) and with brand name “ELITE” (herein afler referred 1o as the said model), manufac-
tured by M/s Kunal Enterprises. B3, Nisarg Srushti Apariment. 5. No 29, Opp. Nikhil Marbles, Kondhwa Road, Katraj.
Pnne~46 (Maharashtra) and which is assigned the approval mark IND/09/2004/104.

The said model is a strain gauge lype load cell based non-automatic weighing instrument (Table
top type) with 4 maximusn capacity of 22 kg. and mininwm capactity of 100g, The verification scale interval (e) is 2g. Tt
has a ware device with a 100 per cent subiractive relained tare effect. The Light Emitting Diede display indicates the
weighing resull, The instrament operafes on 230Volls, 50Hz aliernale current power supply.

In addition 10 sealing the stamping plate, sealing shall also be done 10 prevent the opeming of the machine for
fraudulent practices

Further. in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru-
ment of similar make and performance of sanic series with maximum capacity upto S0kg and with number of verification
scale interval (n) in the range of 100 10 50.000 for "¢’ value of Img 10 50mg and with. number of verification scalc
interval (n) in the range of 5000 10 30,000 for ‘¢’ value of 100mg or more and with ‘e’ value of 1< 108, 2= 10F or 5= 10,
k being a positive or negative whole aumber or equal 10 zcro manufaciured by the sante manufacturer in accordance
with the same principle. design and with the same materials with which. the said approved model has been manufac-
tured

[F. Mo. WM-21(327)/2002]
P A KRISHNAMOORTHY. Director of Legal Metrology

176 GA/05 -3 A
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New Delhi. the 3 Ist December. 2004

S.0. 320.—Whereas the Central Government. alter considering the report submitied to it by (he prescribed
authority. is satisfied that the Model described in the said report (sce the figure given below) is in confornity
with the provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards ol
Weights and Measures (Approval of Models) Rules. 1987 and the said Model is hikely (o maintain its
accuracy over periods of sustained use and 1o render accurate service under varied conditions:

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act.
the Central Governmen( hereby publishes the certificate of approval of non-automatic (Table top type) weighing in-
strument with digial indication of “TT" series of medium accuracy (Accuracy class-111) and with brand name “ELITE”
(herein referred to as the said Modeh. manufactured by M/s Kunal Enterprises. B-3. Nisarg Srushti Apartment. S. No.
29. Opp. Nikhil Marbles. Kondhwa Road. Katraj. Pune-46 (Maharashera) and which is assigned the approval mark
INDAY 20047103, |

The said model is a strain gauge tvpe load cell based non-antomatic weighing instrument (Table (op 1vpe)
with a maximum capacity of 20kg. and minimum capacity of 100g. The verification scale interval (¢) is 5g. It has a tare
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weigh-
ing result. The instrument operates on 230V, S0H» alternative current power supply.

In addition to scaling the stamping plate. sealing shall also be done 1o prevent 11 Hpening of the machine (or
frandulent practices.

Further. in exercise of the powers conferred by sub-scction (12) of S * 36 of the said Act. the
Central Government hereby declares that this certificate of approval of the saic ruodel shall also cover the
weighing instruments of similar make. accuracy and performance of same serics with maximum capacity
upto 30kg. and with verification scale interval (n) in the range of 100 (0 10.000 for < vaiue of 100mg. to 2g. or with
verification scale interval (n) in the range of 300 1o L0.000 for 'e' value of 5g. or more ana ith "¢’ value of 1x10% 2= (¥
or 3x10% K being a positive or negative whole number or equal (o zero manufactured by the same manunfacturer in
accordance with the same principle. design and with the same materials with which. the said approved model have
been manufactured.

[F. No. WM-21(327)/2002)
P. A. KRiISHNAMOORTHY. Director of Legal Metrology
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Mew Delhi, the 3 1st Decemnber, 2004

$.0. 321.—Whereas the Central Governmen, after considering the report submitted 1o it by the prescribed
authority. is satisfied that the model described in the said report (sce the figure given below), is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Siandards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurale service under varied conditions;

Mow. therefore. in exercise of the powers conferred by Sub-sections (7) and (%) of Section 36 of the said
Act. the Central Government hereby issues and publishes (he centificate of approval of non-automatic (Platform tvpe)
weighing instrument with digital indication of “PM™ series of medium accuracy (Accuracy class-1lI) and with
brand name “ELITE" (hereinafier referred to as the said model). manufaciured by M/s. Kunal Enterprises, B-3.
Nisarg Srushti Apartiment, S. No. 29, Opp. Nikhil Marbles. Kendhwa Road. Katrai. Punc46 (Maharashira) and which is
assigned the approval mark IND/US/2004/ 106

The sand model is a strain gange tvpe load cell based non-automatic weighing instrument (Platform tvpe) with
a maximum capacity of 300 kg. and mininwm capacity of 2 kg The verification scale inierval (c) is 100 g It has a tare
device with a 100 per cent subtraclive retmned tare effect. The light emutting diode (LED) indicales the weighing result
The instrument operatcs on 230 Volts. 30 Herz alternative current power supply.

In addition to sealing the stamping plate. scaling shall also be done to prevent the opening of the machine for
frandulent pragtices.

Further in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Ceniral
Government hereby declares ibat this centificate of approval of the said model shall also cover the weighing instruments
of similar make. accuracy and performance of same senies with maximum capacity above 30 kg. and up to 1000 kg with
venfication scale interval (n) i the range of 500 to 10.000 for “e” value of 3 g. or more and with ‘e’ value of 1= 108, 2= |04
or 3= 1*. k is baing positive or negative whole number or equal to zero manufactured by the same manufacturer in
accordance with the same principle. design and with the sanic materials with which. the said approved model has been
manufaciured

[F. No. WM-2 [(3127)2002)
P. A. KRISHNAMOORTHY. Director of Legal Metrology
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New Delhi. the 31st December, 2004

S.0. 322.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority. is satisficd that the Model described in the said report (sec the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely 1o maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions,

Naw. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the saia
Act. the Central Government hereby 1ssues and publishes the cerificate of approval of Model of non-automatic
weighing instrument(Conversion kit for Platform Scale) with "PMC” series belonging 10 medium accuracy
{Accuracy class-IIl) and with brand pame “ELITE" (hereinafier referred Lo as the smd Model), manufactured by
M/s. Kunal Enterpriscs. B-3, Nisarg Srushti Apartment. 5. No. 29. Opp. Nikhil Marbles, Kondhwa Road, Katraj,
Punc-46 (Maharashtra) and which is assigned the approval mark IND/0O9/2004/ 107,

The sud model is a weighing instrament with 2 maximum capacity of 300kg. and minimum capacity of 2 kg
The verification scale interval {¢) is 100g. It has a tare device with a 100 per cent subtractive retained tare effect. The
Light Emitting Diode display indicales the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative
current power supply.

[ == 3ii) ] I ] AT ;T 29, 2005/ 9, 1926 975

In addition to scaling the stamping plate. scaling shall also be donc 1o prevent the opening of the machine for
fraudulent practices.

Furiher in exercise of the power conferred by Sub-section (12) of Section 36 of the said Acl. the Central
Governmem hereby declares that this cenificate of approval of the said model shall also cover the weighing mstrament
of ssmilar make and performance of same serics with maximuni capacity above 50kg. and vp 1o 1000kg. and with aumber
of venfication scale interval (n) in the range of 100 10 10,000 for "¢’ valne of 100 mg-to 2g and with number of
verificabion scale interval (n) in the range of 500 to 10.000 for ‘¢’ value of 5 g. or more and with ‘¢’ value of | = 10%, 2x 10*
or 3= 1F, Kk being the positive or negative whole number or equal 1o zero manufactured by the same manulacturer in
accordance with the same principle. design and with the same matenials with which, the said approved model has been
inanulaciured.

[F. No. WM-21(327/2002]
P A KRISHNAMOORTHY. Director of Legal Metrology
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New Delh, the 3 Isi December, 2004

§.0. 323,.—Whereas the Central Government. after considering the report submitted 10 it by the prescribed
authority. is satusfied that the model described in the said repon (see the figure given below). is in conformity with the
provisions of the Standards of Weights and Mcasures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and 1o render accurate service under varied conditions:

Now, therefore. in exercise of the powers conferred by Sub-sections (7) and (3) of Section 16 of the said
Act. the Ceniral Government hereby publishes the centificaic of approval of the model of. non-automatic weighing
instrument (weighbridge type) with digital indication belonging 1o medium accuracy (Accuracy class-11T) of "WB"
series with brand name “ELITE" (hereinafier referred (o as the said model). manufaciured by M/s. Kunal Enterpriscs.
B-3. Nisarg Srushii Apartment, 5. No. 29, Opp. Nikhil Marbles, Kondhwa Road, Katraj, Pune-46 (Maharashtra) and
which is assigned the approvill mark IND/OS/2004/108;

The said model is a non-autonatic weighing instrument (weighbridge) with a maximum capacity ol 30.000kg.
and minimum capacity of 200kg The verification scale interval (c) is l0kg. [t has o tare device with a 100 per cent
subtractive relaincd tare effect The Light Emitting Diode display indicates the weighing resull. The instrument operaics
on 230 Volis and 50 Heriz allernative current power supply. The load ccll is of strain gauge type.

[n addition ta sealing the stamping plate. sealing shall also be done 1o prevent the opening of the machine for
fraudulenl practices.

Fumnher_ in exercise of the powers confcrred bv Sub-section (12) ol Section 36 of the siid Act the Central
Government hereby declarcs that this certifiente of approval of the said model shall also cover the weighing instrument
of similar make. accuracy and performance of same scrics with maximmm capacity above 5 tonne and up lo 3 tonpe
with verification scalc interval (n) in the range of 500 1o 10,000 for "¢ value of Skg. or more and with ‘e’ value of 1> 1tF,
2% or 3= 10~ k being the positive or negative whole number or equal o zero manulaciured by the same manufacivrer
in accordance with the same principle. design and with the smme maierials with which. the saud approved model has
been manulacitred

|F. No. WiM-21{327)%200U1]
P A KRISHNAMOORTHY, Dircctor of Legal Metrology
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Mew Delhu, the 3 1st December, 2004

$.0. 324.—Whereas the Central Government, after considering the report submifted to it by the prescribed
authority. is satisfied that the model described in the said report (see the figure given below). is in conformity with the
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weighis and
Mcasures (Approval of Models) Rules. 1987 and the said Model s likely to maintain its accuracy over periods of
suslnined use and to render accurate senvice under varied conditions:

Now. therefore, in excreisc of the powers conferred by Sub-sections (7) and (8) of Scction 36 of the said
Act. the Central Government hereby publishes the certificate of approval of the model of. non-automatic weighing
instryment (conversion kit for weighbridge-Hybrid type) with digital indication belonging to medium accuracy
{Accuracy class-111) of *WBC" senies with brand name “ELITE™ (hercinafter referred o as the said madel),
manufaciured by M/s. Kunal Enterprises. B-3. Nisarg Srushti Apartment, 5, No. 29. Opp. Nikhil Marbles, kondinva
Road. Katra). Pune-46 {Maharashira) and wluch is assizned the approval mark IND/Q9/2004/109;

The said modcl 1s a non-automatic weighing instrument (conversion kit for weighbridge-Hybrid tvpe) with a
maximum capacity of 25.000kg. and minimum cipacity of 200kg. The verification scale interval () is 10kg. Ithasa
tarc device with a 100 per cent subtractuive retained fare effect. The Light Emitting Diode display indicates the weighing
resull. The imstrument operates on 230 Volts. 50 Hert» aliernate corrent power supply. The load cell is of strain gauge
Ivpe

In addition to sealing the stamping plate. sealing shall also be done woprovent & cning of (he naclune for
fraudulent praclices

Further. in exercise of the power conferred by Sub-section (12) of Section 36 of the smd Act. the Central
Governmen| hereby declares that this cenificate of approval of the said model shall 1sa co. = the weighing instrument
of similar make. accuracy and performauce of same series with maximum capaciiyv abovg >tonne and upto 30 tonne
with verification scale interval (n} in the range of 34 1o 10000 Tor ¢” valuc of 3z, or morc and with °c’ value of 1+=]0%,
2= 10* or 5=10" k being the positive or negalive whole number or equal to »ero manufactured by the snme manufacturcr
in accordance with the same principle. design and with the same matcnals with which. the said approved modcl has
been manufaciured

[F. No. WM-21{32Ty2002|
F. A. KRISHNAMOORTHY. Director of Legal Metrologs
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New Delhi. the 3 Ist December. 2004

5.0. 325.—Whereas the Central Government. alter considering the report submitied 10 11 by the prescribed
authority, is saisfied that the model described im the said repon (see the Agure given below), is in conforminy with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Siandards of Weights and
Measures (Approval of Modcls) Rules. 1987 and the said Model is likelv 10 maintain its accuracy over periods of
sustamned use and to render accurate service under vaned condilions:

Now. therefore. in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said
Act. the Contral Government hereby issucs and publishes the centificate of approval of the model of non-amomatic
weighing instrument (Platform type) with dignal indication of "BH™ series of high accuracy (accuracy class-11)
and with brand name "EXCELL" (hercin referred to as the said Model). manufactured by Mis. Aditsan
Technological Products. 102, South Ext.. Plaza-11. Masjid Moth. New Delhi-110 048. and which is assigned the
approval mark IND/OD/2004/1 18;

The said model is strain gange tyvpe load cell based non-automatic weighing instrument (Platform type) with
a maximum capacity of | 10kg and minimum capacity of 300 g. The verification scale interval (e) is 10g, [t has a tare
device with a 100 percent subtrative retained tare effect, The light emitting diode (LED) display indicates the weighing
result, The instrument operates on 230 volts and 30-Herz alternate current power supply:

In addition to sealing the stamping plate. sealing shall also be done 1o prevent the opening of the machine lor
fraudulent practices.

Further. in exercise of the powers conferred by Sub-scction (12) of Section 36 of the said Act, the Central
Government herbv declares that this centificate of approval of the said model shall also cover the weighing instrument
of similar make and performance of same series with maximum capacity ranging above 50kg to 300%g and with number
of verification scale interval (n) in the range of 5000 1o 30,000 for ‘e’ value of 100mg or more and with ¢’ value of | <108,
2x 10 or 3« 10, k being the positive or negative whole number or equal 10 zero. manufactured by the samic manufacturer
in accordance with the same principle. design and wilh the same matcrinls with which, the said approved model has
becn manulaciared.

(F No. WM-21(274)2001)
P A KRISHNAMOORTHY Director of Legal Metrology
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New Delhi, the 3 st December, 2004

S.0. 326.—Whereas the Central Government, afier considering the report submitted 1o 1t by Lthe prescribed
authority. 1s satisTied that the mode! described in the said report (see the figure given below), 15 1n conformaty with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Mensures (Approval of Models) Rules. 1987 and the said Model is likely 0 mainlain its accuracy over periods of
sustained use and to render accurate scrvice under vancd conditions:

Now, therclore. in excrcise of the powers conferred by Sub-sections (7) and (%) of Section 36 of the said
Act. the Central Government herchy issues and publishes the ceriificae of approval of the model non-automatic
{Platform Hyvbnd Conversion kit type) weighing instrumen| with digital indication of “ASP-1507 series of high
accuracy (accuracy class-11) and with brand name “ASCO” (herein referred 1o as the said model). manufactured
v M/s. Alexandra Scale Co., 1151/1. Pankorcnaka. Ahmedabad-380 00|, Gujarat and which is assigned the
approval muark INDRS 200479

The siud model (see the figure given below) is strain gauge tpe load cell based weighing instrument with a
maximum capacily of 130 kg and minimum capacity of 500 g, The verification scale interval (e) is 10g. It has a tare
device willia 100 percent subiractive retained tare effect. The light emitting diode (LED) dasplay indicates the weighing
resull. The mstrument operales on 230 volts and 30-Hertz altérnate current power supply,

ln addition 1o scaling the stamping plate. sealing shall also be donc 10 prevent the opening of the machine for
froudulent practices,

Further. 1n excroise of the power conferred by Sub-scction (12) of Section 36 of the smd Act. ihe Central
Ciovernment herby declares that this cernficme of approval of the sid model shall also cover the weighing instrumcnts
of sumilar make and performance of same serics with maxinum capaciiy rnging above $0kg to 300 kg and with number
ol venfication scale interval (n) in the mnge of 300 10 50000 For ‘¢’ value of 1g or more and with "¢ value of Lx11F
200 or 5- 100 Kk being the posiive or negative whole number or equal 1o zero. manufaciured by the sime manufachirer
in accordance with the same principlc. design and with the samc matcrials with which. the said approved model has
been manulaciured

[F. No. WM-21{331%2001]

P A KRISHNAMOORTHY. Dirccior of Legal Metrology
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S.0. 327.—Whereas the Central Government. after considering the report submitied 1o it by the prescribed
aulhority. is satisfied that the model described in the said report (see the figure given belov). is in conformity with the
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of
sustamned use and to render accurate service under varied conditions:

Now. therefore, (0 exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said
Act. the Central Government hereby issues and publishes the certificate of approval of the model of. non-automanc
weighing instrument ( Canversion kit for Platform) with “ASP-1T™ series belonging to medinm accuracy (Accuracy
class-111) and with brand name “ASCO” (herein referred to as the said model), manufactured by Mis. Alexandra
Scale Ca.. 115171, Pankorenaka. Ahmedabad-380 001, Gujaral and which is assigned the approval mark
I N9/ 20080

The said model (see the fligure given below) is a weighing mstrument with a maximum capacity of 1000 kg and
minimum capacity of 4 kg. The verification scale interval (¢) is 200g. It has a tare device with a 100 percent subtractive
retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument operales an 230
volis and S0-Heriz alternale current power supply.

In addition io seafing the stamping plate. sealing shall also be donc to prevent the opening of the machine for
lrandulent praclices

Further in excreise of (the powers conferred by sub-scction (12) of Section 36 of the smd Act. the Central
Government herebn declares that this certificate of approval of the said model shall also cover the neighing mstrument
of similar make and performamce of same serics with maximunm capacity np to SU00kg and with number of verification
scitle imterval {ad in the range of 100 1o 100000 for "¢’ value of fmg to 30mg and with number of venlication scale
inierval (n) im the range of 300 10 100.000 for "¢’ value of Lg or more and with "¢ walue 1= 1F, 2= 10" or 3=10° Kk bang
the positive or negative whole number or equal lo zero. mannfacwred by (he same namulactorer in accordanee with
the same principle. design ansd with the sime materials with whicle the sind approved medel Bas been manufacinred

|F. No. W2 13312000 |
P A KRISHNAMOORTHY. Dircctor of Lepal Metrology
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New Delhi. the 3 ist December. 2004

5.0. 328.—Whereas the Central Government. after considering the report submited to i by the prescribed
authority. is satisfied that the Model described in the said report (see the ligure given below) is in conformity with the
provisions of the Standards of Weights and Mcasures Act. 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules. 1987 and the smid Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions:

e T

Now. therefore. in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the snid Act.
the Central Government hercby issues and publishes the cenificawe of approval of the model of self indicating,
Automatic Filling Machine ( Auger Filler) of () Auger” series with brand name “QASCO™ (hercin referred to as the
said model). manufactred by M/s Qasco Industries. Badkal (Village) N LT, Faridabad—121 001, Harvana and which is
assigned the approval mark INDVOY/2004/1 16;

The said model is an automatic filling machine (Auger Filler) with a maximum capacity of 500g. It is used for
filling the free Mlowing products like milk powder. spices, coflee powder, 1ca powder. detergent powder. snufl. mehandi
powder etc. It fills 13-30 pouches per minuies. The instrument operates on 230 Volis. 30 Hertz alternative currem
power suppiv.

In addition 1o sealing the stamping plate. sealing shall also be done 1o prevent the opening ol the maclune for
fraudulent practices.

Further in exercise of the the powers conferred by Sub-secuion {12} of Lhe Sccuion 36 of tie said Act, the
Central Governmaent hereby declares that this cenificate of approval of the soid model shall lso cover Lhe weighing
instrument of similar make and performance of same scrigs with capacity in the range of Stg 1o 1000g, manufaciured by
the same manufacturer in accordance with the samne principle. design, sccuracy and with the samc materials with which
the said approved model has been manulactured

|F. No. WM-21(279)/2001)
P A KRISHNAMOOR™Y. Dircctor of Legal M drolog
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New Delhi. the 31st December, 2004

S.0. 329.—Whereas the Central Government, afier considenng the report submitted to it by the prescribed
authority, is satisfied thut the Modcl described in the said report (Sec the figure given below) is in conformity with the
provisions of the Standards of Weighis and Mcasures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain ils accuracy over periods of
sustained wuse and to render accorate service under vaned conditions:

Now. (hercfore, inexercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act.
the Central Governmenl hereby issues and publishes the certificate of approval of the model of self indicating.
Automatic Filling Machine (Cuap Filler) of “QCUP ** serics with brand name "QASCO” (herein referred (o as the said
model). manufactured by M/s Qasco Indusiries. Badkal (Village) NI T, Faridabad—121 001. Harvana and which is
assigned the approval mark INDAO9/2004/617:

The said model (see the figure given below) is an auwtomatic filling machine (Cup Filler) with a maxinwum capacity
of 300g. Il is used for filling the free Nowing products like milk powder. spices, coflec powder. tea powder, detergent
powder, snuff. tobacco. guiakha. mehadi powder ete. It fills 15-50 pouches per minutes, The instrument operales on
230 Volis. 50 Hertz allernale current power supply

In addition to sealing stamping plate. sealing shall also be done o prevent the operung of the machine for
fraudulent practices.

Further in exercise of the powers conferred by sub-scction (12) of Scetion, 36 of the smd Act. the Central
Government hercby declares that this certificate of approval of 1he said model shall also cover the weighing imstroment
of siwnitar makc imd performance of samie scries with capacity in the rnge of Lg to 1000, manufaciured by the same
numilfaciurer i aceordance with the same principle. design. sconracy ond with the seme malerials with wlich, the sad
tpproved model have been manufactured.

|F. No. WM-2 [(2T/2001]
P A KRISHINAMOORTHY. Direcior of Legal Metrology
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S.0. 330 —Wherenps the Central Government. alter considering the report submilted 1o it by the prescribed
authority, is satisficd thal the Model desctibed in 1he said report {Sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act. 1976 (60 of [976) and the Standards of Weiglits and
Measures (Approval of Models) Rules, 1987 and the smd Maoadel is likely 1o maimtain s gecuracy over periods of
sustained use and Lo render accuraic service under varicd condilions:

Mow. therefore. in exercise of the powers conforred by sub-scctions (7) and (83 of Scetion 26 of the said Acl
the Central Govermment herebw publishes the cerificate of approval of the model of filling maching (Volumetric form
fill and scal machine) of "NSL-5B" scrics with brand name “SUN-BEAM™ (hercin referred 1o as the said Model).
manufactured by M/s NSL Febricators. Plot No. 206/6. Phasc-11. IDA Cherapally. Hyderabad-300 031 and wlich s
assigned the approval mark IND@AS/2004/ | 11

The said model 1s an sutomatie lilling machine (Volumetric form Gl and seal machine pope). 11s maximum
capacity is THIOg or equivalent volume, It has o maximuan 01 raie of 15-33 packs per nunote. The machine is designed
for lilling ree flowing non-viscous liguid products like mineral wager. wilk, beversge, juice. ele,

Further in exercisc of the powers conferred by sub-section (12} of the said seetion, the Central Government
hereby declares that this certificate of approval of the said model shall also cover the automatic Diling maching of
similar make. accuracy and performance of same serics with maxinnm capacity m the range of 2p 10 1. cquivalent
volume manulactured by the same maunleturer in accordance with the same principle, design and with the same
materials with which. the said approved model has been manulacired.

|E. No. WM-2 H{US12004]
P. A. KRISHNAMOORTHY. Dircclor of Legal Mctrology
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New Delhi, the 41h January, 2005

5,0, 331,—Whereas the Central Government, alter considering the report submitted to it by the prescribed
authority. is satisfied that the Models described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights
and Measurcs (Approval of Models) Rules, 1987 and the said Modcl is likely to maintain its sccuracy over periods of
sustained wse and 1o render accurale service under vaned condilions,

Now. therefore. m exercise of the powers conferred by sub-scctions (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of counter machine
(herein reformed to as the said Model), with bmnd name “SOHAN' manufactured bv M/s Sohan & Sons, 1211/3, Scheme
No. 7. Shastri Nagar. Meerut, Untar Pradesh and which is assigned the approval mark IND/09/2004/208.

The said model (see the figure given below) is a counter machine with maximum cgpacity of 10 kg

Further in exercise of i powers conforred by sub-section (12) of scction 36 of ithe sasd Act. the Coniral
Governmenl horebn declancs that ths comificns of approval of the snid model shall also cover 1w coumiter madhine o
ol make, accuracy nd porformance of <ame sonics wilh maximr capaciin in the mnge of 5%k 10 30 ke mannix-
red B thee s mianEactaie s acoordanos with the sume principle. desigin and with the same maeriats with wimoh,
e snd approved wedal R Boow wamlfsctured

IF o W% 19Ty d|

P A KRISHNAMOORTHY. Dyvrocvor of Logal Metralogn
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w1 e 3d)

e | Ut FreRTe ¥ ¥y
TR TTH Y{ T

(3,7, 8,9 3R 16 ¥FF ¥ o)
(vTE ¥ forg e
1 fre W)

100 3T

100 33

100 3T

100 =]

¥G STeT- T
rep-Rettile i1 ic
Y SAURA

100 HATZ

100 3ATZ

100 HTZ

49000

24000

29000

24000

41000

17000

22000

17000

13

11.55

2.2

14.4

8.65

93.6

93.6

20020401

20020401

20020401

20020401

20020401

20020401

20020401

20020401
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1 2 3 4 5 6 7 8 9 10

14103 0 4 1994 TS @ 9 e FES- 100 ICR 8.65 20020401
R TTE G T
(2, 4, 6 37 15 T ¥ forw)
(gohtg T ¥ Fore st S
=1 fenrd 2d)
14103 0 5 1994  TETE ¥ UM PR ¥ ER- 100 IEE 11.55 20020401
W TeE g T
(1, 5, 17 3R 18 J= ¥ fom)
(5 X o Tore st dm
=1 e 2Q)
14103 0 6 1994  TEWE @ UM RGN FEA- 100 I1EQ 28.8 20020401
W FH 7Y T
(2, 4, 6 3T 15 T F for)
(gohré T e st Fe
w1 fwrg 3G)
14103 0 7 1994 TEYE A Ul Freprem FES- 100 I1K% 346 20020401
IR AT T T
(3,7, 8,9 316 JaH F fow)
(T = FAu e S
=1 fiad 24
14103 0 8 1994 TTEUE § U} RO FEW- 100 IER 100 20020401
IR TTH g T
(3,7, 8,9 311 16 o & feq)
(7T T A sy S
=1 fapre 39)
14103 0 9 1994 TEUE ¥ Ul T FE9- 100 3G 216 20020401
oA T g TN
(3,7,8 9 3R 16 TwA * fora)
(g =X for svemm S
1 fire )
14103 0 10 1994 TEUE W UMl TR FEY- 100 TG 24000 17000 11.55 20020401
W@ HTw g T
(10 T % fe)

14103 0 M 1994  TECE @ A (TR 6 ¥E- 100 I7%% 24000 17000 3.6 20020401
TR HTH g T
(11, 12, 13, 14 ¥=RE  faw)
(gt < T svem dem
1 feard W)
14103 0 12 1994 TTEUE q yH R FEY- 100 3T 6.5 20020401
I TTH g T
(11, 12, 13, 14 QeRF % fam)
(T T F Teu 3ver HeRA
w1 frre W)

T PTTTERNT TITTRER L ] [
[ — o oy PR - | ' u‘]wl-ulwr [ U 11 AT
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1

2

3

5

6 7 8

10

14103

14103

14103

14103

4103

4103

4104

4104

4104

0

13

14

15

16

17

18

1994

1994

1994

1994

1994

1994

1994

1994

1994

T R U FeeR & ¥Y-
T R TY§ TN
(11,12, 13, 14 9RA &
o) (g <o g s
A # e 2d)

e | g Freed ¥ w9-
TR TRE WE TEW
(11,12, 13, 14 ARE &
femm) (3o R F fou HAem
T =1 R 2d)

Tewd | I Fre ¥ Te-
TR ORF GG T
(2, 4,6, AT 15 AA F
fom) (g T ¥ fom s
T = e 3W)

TEUg | g T % T
T WRF WG TN
(3,7,8,9 316 GRAF
fom) (goprd =X F fow amem
FA #1 i TE)

TEUE | 9 P % -
TH  WeF R TEW
(1, 5,17 3R 18 ¥RAH
fom) (o | ¥ faw stem
FwA =t fFg 2d)

Te0E | 9 e % gy
TH WeF Yy TR
(1,5,17 3R 18 A=A ¥
o) (o = * g srem
A #1 fe 2E)
Tews | o Freer % Y-
T e TR Wg
(7 =) (Wit 7 SRAH
fore =7 e o)
Tewg | g freem ¥ Ta-
T wew T WS
(7 ¥=F) (A} 7 SE &
foe =gAam et ge)
RS | I e ¥ TY-
W weF T WS
(7 QM) (Tft 7 SR F
fore =g qET Yo)

100 XX

100 3TX

100 3TZ

100 31X

100 HER

100 HEE

1000 37T 24000 17000

1000 Hgg

1000 HTR

57.6

57.6

100.8

100.8

1.45

5.8

1.45

29

29

20020401

20020401

20020401

20020401

20020401

20020401

20020401

20020401

20020401
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4

5 6

7 8 9 10

14104

14104

14104

14104

14105

14105

14105

14105

14105

14106

1994

1994

1994

1994

1994

1994

1994

1994

1994

1994

TEE A g freea ¥ Tg-
TR wew e Wy
(7 9H) (At 7 AREA F
o e o3 o)
TEUE A gt Freeer ¥ TY-
EICHICC I 17 B C
(7 Q) (At 7 AREA F
o = e o)
THWE | 9 feRem % Y-
T wEE A WS
(7 Q) (I 7 YA F
o =g oA o)
TEUS A U e % ®¥9- 1000 31%%
TH HEH TEA WS (7 W)

(¥t 7 A F for =
el qoh)

e A g1 FeRe ¥ g9-
T 3TET TTeE =
(5 Q)

(@t 5 S * fow =em
e o)

TETE A g e T Y-
T Y B0 &
(5 QM)

(T 5 |/ & g =gFam
T goh)

TR | 9 e & 'Y
IR AT9d R =i
(5 QFM)

(|t 5 | 3 fow =
AT )

TR Q U} Frane & 59~
T TS R TBie
(5 QM)

(vt 5 T o =g
HET )

s | 9 FreRem % TY-
R A I B
(5 IRMA)

(et 5 TR ¥ fog =prw
TEA YCH)

v F w3 T TEE

1000 3%

1000 3H3q

1000 #]

100 HZQ

100 HZQ

100 3127

100 HZQ

100 :XT]

1 BT

5.8 20020401

8.65 20020401

5.8 20020401

4.35 20020401

20020401

29000 22000 86.4

13 20020401

15.85 20020401

17.3 20020401

1.45 20020401

42000 35000 7.2 20020401

YR |

[ U TR TN g e [ [ 1] RTIEE TY UET]

[d. duweEt-4 /13 : 10]
TEET T, 3T WEIHLE ()
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BUREAU OF INDIAN STANDARDS
New Delhi. the 13th January. 2005

S. O. 332.—In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certification)
Regulations 1988. the Bureau of Indian Standards. hereby notifies the Marking fee for the products given in the schedulc :

SCHEDULE
IS. PT Sec. Year Product Unit Min. Marking Fee Unit Enforcement
No. Rate Date
Large Small
Scale Scale
1 2 3 4 5 6 7 8 9 10
8151 1976  Single Speed Three Phase 1 Piece 42000 35000 5 20020724
Induction Motors for
Driving Lifts
2641 0 O 1989 Electric Welding 1 Piece of 31000 25000 06 20020819
Accessories Holder or
Clamp
3055 2 0 2002 Clinical Thermometers: 1 Thermometer 31000 25000 04 20020819.
Part 2 Enclosed Scale
Type
4724 0 0 1999 Water Purifiers Withy 1 Piece 39000 32000 8 20020819
Ultra-Voilet Disinfection
14927 2 0 2001 Cable Trunking and Ducting 100M. 42000 - 33000 175 20020819
systems for Electrical
Installation : Part 2 Cable
Trunking and Ducting
Systems intended for
Mounting on Walls or
Ceiling
1030 0 0 1998 Carbon Steel Castings for | MT 33000 26000 30 20020823
General Engineering
purposes
1513310 0 2002 Jutebag for packing 30 kg 1 Tonnc 36000 29000 15 20020823
Sugar
2708 0 0 1993 1.5%Manganese Steel IMT. 30000 24000 30 20020824
Castings for General
Engineering purposes
470 0 0 1990 Silico Manganese I MT. 39000 32000 5 20020831
130710 0 1991  Rubbor Hose. Wire Rein- 100 Meter 36000 29000 40 20020927
forced for Sand and Graval
suction discharge services
14862 0 0 2000 Fibre Cement Flat Sheets I MT. 33000 26000 145 20021016
182 0 0 1975 Studs I MT. 36000 29000 100 20021021
14953 0 0 2001 Textiles-Polymide Mosquito | Mosquito 36000 29000 0.7 20021108
Nets Nel
2269 0 O 1995 Fastermers-Hexagon Socket IMT 45000 38000 216 20021112
Head Cap Screw
11737 0 0 19% Industrial Bag Stitching One 39000 32000 7 20021113
Machine Machine
332 0 0 1992 Roasted Coffee Chicory 1000 Kgs. 30000 24000 100 20021114
Powder

176 G.l/os--,
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12 3 4 5 6 7 8 9 10

10276 1 0 1982 Edison Screw Lamp 100 Pieces 36000 29000 2 20021115
Holders

13183 0 0 1991  Aluminium Paint. Heat 1 Liter/Kg. 43000 38000 0.22 20021125
Resistant

14933 0 0 2001 High Pressure Fire Fighting 1 Meter 35000 47000 1.5 20021209
Hose

3137 0 ¢ 199 Rubber Hose for Cement 100 Meter 35000 47000 216 20021210
Crouting ’

13429 1 ¢ 2000  Solar Cooker—Box Type I Cooker 27000 20000 5 20021211

13340 ¢ 0 1993 Power Capacitors for the I KVAR Club 42000 33000 075 20020401
self-heaiing Tvpe for AC Prodwith 1S
Power Systems Having 13585 (1) and
Rated Voltage up 10 650V 13925(1)

13585 1 0 1994  Shunt Capacitors for Non- 1 KVARClub 42000 35000 0.73 20020401
self Heating Tvpe for AC Prod with 13
Power Systems Having a 13340 and
Rated Voltage upto and 13925(1)
Including 630V : Part |
Specification

13925 1 0 1998  Shunt Capacitors for 1KVAR Club 42000 3500 075 20020401
AC Power Systems Having ~ Prod with IS
a Rated Voltage Above 13585 (1) and
1000V:PART | General 13340
Performance, Testing and

Rating—safety Require-
ments-Guide for Installa-
tion and Operation
Quirements—Guide for
Installation and Operation

4100 0 1 1994 Deepwell Handpumps 100 pieces 24000 1700 865 20020401
Components Cast Iron
(4 Sections) Common
MMEFEE for All 4 Sections)

14100 0 2 1994 Deepwell Handpumps 100 pieces 1135 20020401
Components Cast Iron
(4 sections) Common
MMEFEE for all 4 sections)

14100 0 3 1994 Deepwell Handpumps 100 pieces 144 20020401
Components Cast Iron
(4 Sections) Common
MMFEE for All 4 Sections)

14101 0 4 1994 Deepwell Handpumps 100 pieces 36 20020401
Components Cast lron
(4 sections) Common
MMFEE for all 4 sections)

14102 0 1 1994 Deepwell Handpumps 100 pieces 29000 22000 7.2 20020401
Components Leaded Tin
Bronze (13 Sections)
(Common MMFEE for all
13 Sections)
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1 2

3 4

5

6

7

10

14102 0

14102 0

14102 0

14102 O

14102 0

14102 0

14102 0

14102 0

14102 0

14102 0

14102 0

2 19%4

7 1994

8 1994

9 1994

10 1994

I 1994

12 194

Deepwell Handpumps
Components Leaded Tin
Bronze (13 Sections)
(Common MMFEE for all
13 Sections)

Deepwell Handpumps
Components Leaded Tin
Bronze (13 Sections)
(Common MMFEE for all
13 Sections)

Deepwell Handpumps
Components Leaded Tin
Bronze (13 Sections)
(Common MMFEE for all
13 Sections)

Deepwell Handpumps
Components Leaded Tin
Bronze (13 Sections)
(Common MMFEE for all
13 Sections)

Deepwell Handpumps
Components Leaded Tin
Bronze (13 Sections)
(Common MMFEE for all
13 Sections)

Deepwell Handpumps
Components Leaded Tin
Bronze (13 Sections)
(Common MMFEE forall
13 Sections)

Deepwell Handpumps
Componcnts Leaded Tin
Bronze (13 Sections)
(Common MMFEE for all
13 Sections)

Deepwell Handpumps
Components Lcaded Tin
Bronze (13 Sections)
(Common MMFEE for all
13 Sections)

Deepwell Handpumps
Components Leaded Tin
Bronze (13 Scctions)
{Common MMFEE forall
13 Scctions)

Deepwell Handpumps
Components Leaded Tin
Bronze (13 Sections)
(Common MMEFEE for all
13 Sections)

Decpwell Handpumps
Components Leaded Tin
Bronze (13 Sections)
(Common MMFEE for all
I 3 Sections)

100 pieces

100 pieces

100 pieces

100 pieces

100 pieces

100 pieces

100 pieces

100 picees

100 picces

100 picces

100 pieces

29

29

58

58

173

13

22

20020401

20020401

20020401

20020401

__ 20020401

20020401

20020401

20020401

20020401

20020401

20020401
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1 2 3 4 5 6 7 8 9 10

14102 0 13 1994 Deepwell Handpumps 100 pieces 144 20020401
Components Leaded Tin
Bronze (13 Sections)
(Common MMFEE forall
13 Sections)

14103 0 0 1994 Deepwell Handpumps See Indivdl. 49000 41000 - 20020401
Components Mild Steel Sec. Club
(18 Sections). This MMF Prod of all
applies to licences cover-  Sections
ing more than | Sub Group.
[For Unit rates See Indi-
vidual Section’s record]

14103 0 1 1994 Deepwell Handpumps 100 Pieces 24000 17000 8.65 20020401
Components Mild Steel
(For 1.5.17 & 18 Section)
[For Unit rates See Indi-
vidual Section’s record]

14103 0 2 1994 Deepwell Handpumps 100 Pieces 29000 22000 936 20020401
Components Mild Steel
(For 2:4.6 & 15 Sections)
|For Unit rates See Indi-
vidual Section’s record]

1994 Deepwell Handpumps 100 Pieces 24000 17000 93.6 20020401
Components Mild Steel
(For 3.7.8.9. 16 Sections)
[For Unit rates See Indi-
vidual Section’s record]

4103 0 4 1994 Deepwell Handpumps 100 Pieces 8.65 20020401
Components Mild Steel
(For 2.4.6 & 15 Sections)
[For Unit rates See Indi-
vidual Section’s record]

14103 0 5 1994 Deepwell Handpumps 100 Pieces 11
Componcnts Mild Steel
(For 1.5.17 & 18 Scction)

|For Unit rates Sce Indi-
vidual Section’s record|

4103 0 6 1994  Dcepwell Handpumps 100 Pieces 28.8 20020401
Components Mild Steel
(For2.4.6 & 15 Sections)
| For Unit rates Sce Indi-
vidual Scction'’s record]

103 0 7 1994 Deepwell Handpumps 100 Pieces 346 20020401
Components Mild Steel
(For 3.7.8.9. 16 Sections)
|For Unit ratcs See Indi-
vidual Scction’s record)|
14103 0 8 1994 Dcepwell Handpumps 100 Pieces 10.1 20020401
Components Mild Steel
(For3.7.8.9. 16 Scctions)
|For Unit rates Sce Indi-
vidual Section’s record]
1403 0 9 1994 Dcepwell Handpumps 100 Pieces 216 20020401
Components Mild Stecl
(For3.7.8.9. 16 Scctions)
| For Unit rates Sce Indi-
vidual Scction’s record|

14103 0

(%)

n
“

20020401

IR 1 By ) SRR | 8 e EERERT! 1.2 ¥ TR RIS TY

- R T [ T
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1 2

3

4

5

6

7

8

9

10

14103 0

14103 0

14103 0

14103 0

14103 0

14103 0

14103 0

14103 0

14103 0

14104 O

14104 0

10

18

1994

1994

1994

1994

1994

1994

1994

1994

Deepwell Handpumps
Components Mild Steel
(For Section 10)

Deepwell Handpumps
Components Mild Steel
(For 11,12,13,14 Section)
[For Unit Rates See Indi-
vidual Section’s record]

Deepwell Handpumps
Componensts Mild Steel
(For 11,12,13,14 Sections)
[For Unit Rates See Indi-
vidual Section’s record]

Deepwell Handpumps
Components Mild Steel
(For 11,12.13,14 Sections)
[For Unit Rates See Indi-
vidual Section’s record]

Deepwell Handpumps
Components Mild Steel
(For 11,12,13,14 Sections)
[For Unit Rates See Indi-
vidual Section’s record]

Deepwell Handpumps
Components Mild Steel

(For2.4.6 & |5 Sections)
[For Unit Rates See Indi-
vidual Section’s record]

Deepwell Handpumps
Components Mild Steel
(For 3.7.8.9. 16 Sections)
[For Unit Rates See Indi-
vidual Section’s record]

Deepwell Handpumps
Components Mild Steel
(For 1.5.17 & 18 Sections)
[For Unit Rates See Indi-
vidual Section’s record]

Deepwell Handpumps
Components Mild Steel
(For 1.5.17 & 18 Sections)
[For Unit Rates See Indi-
vidual Section’s record]

Deepwell Handpumps
Components Nitril Rubber
(7 Sections) [Minimum
Marking Fee forall 7
Sections]

Deepwell Handpumps
Components Nitril Rubber
(7 Sections) [Minimum
Marking Fee for all 7
Sections]

100 Pieces

100 Pieces

100 Pieces

100 Pieces

100 Pieces

100 Pieces

100 Pieces

1000 Pieces

1000 Pieces

100 Pieces

1000 Pieces

24000

24000

24000

17000

17000

17000

11.55

6.5

576

576

100.8

100.8

145

29

20020401

20020401

20020401

20020401

20020401

20020401

20020401

20020401

20020401

20020401

20020401




5

6

7 8 9

[Pagt 1—See 3(ii)|

10

1414+ 0

HIH 0

14104 0

14104 O

H14 0

14105 ¢

14105 0

14105 0

14105 0

14105 0

14106 0

0

1994

1994

1994

19954

1994

1994

1994

1994

1954

1996

Deepwell Handpumps
Components Nitril Rubber
(7 Sections) [Minimum
Marking Fee forall 7
Sections]

Deepwell Handpumps
Components Nitrii Rubber
(7 Sections) [Minimum
Marking Fee forall 7
Sections|

Deepwell Handpumps
Components Nitril Rubber
(7 Sections) [Minimum
Marking Fee forall 7
Sections]

Deepweil Handpumps
Components Nitril Rubber
(7 Sections) [Minimum
Marking Fee forall 7

Sections]

Deepwell Handpumps
Components Nitni] Rubber
(7 Sections) [Minimum
Marking Fee for all 7
Sections]

Deepwell Handpumps
Components Stainless
Steel (5 Sections)
[Minimum Marking Fee
forall 5 Sections]
Deepwell Handpumps
Components Stainless
Steel (5 Sections)
[Minimum Marking Fee
for all 5 Sections]
Deepwell Handpumps
Components Stainless
Steel (5 Sections)
[Minimum Marking Fee
for all 5 Sections]

Deepwell Handpumps
Components Stainless
Steel (5 Sections)
[Minimum Marking Fee
for all 5 Sections]
Deepwell Handpumps
Components Stainless
Steel (5 Sections)
[Minimum Marking Fee
for all 5 Sections]
Direct Action Handpumps

1000 Pieces

1000 Piececs

1000 Pieces

1000 Pieces

1000 Pieces

100 Pieces

100 Pieces

100 Pieces

100 Pieces

100 Pieces

1 Pumps

29

8.65

+—
joR}
i

29000 22000 804

13

17.3

42000 35000 72

20020401

2002(H01

2002H01

2002401

20020401

20020401

20020401

20020401

20020401

20020401

2002401

1 | I ¢

oy © PR IEAL e | sl

SN LY ¥ URERI NI 1)

[No. CMD-IV/13:10]

BALWANT RALI Dv. Dircclor General (Marks)
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Yt i wrfas | W= 2 R 4

% faoeh, 20 I, 2005 3. farer 2 03030

T30 333, —F=A1F TEHR FI, AH(ed § a8 3 0.0348

ST Haa e o Hermde g # wiem (1) der 2 0.474

& ftamn aoa 3 fraren o et Tt worrt & 4 farsramer 19 02504

% Wferas Sl ¥ afae % foe wra e st 15 0.0100

fafads g0 & fasar TRueEs foor W e, 24 (3. &) 0.0269

) 0.0825

¥ fira q_?{ il Eg::sg %5 Q@ﬂg ::T:‘% G:g 501322 0.0535

S Sy A i ¥, R S e Forora T 51 (3m. ) 0.0100

T ¥, SUAT % ATUEHR H 3 fhar =g : 3 3(:(7)(2)
I 376, TG G, YRiferam i w et s - N

(9fa & S7Em ¥ st @ arta) arfufrm, 1962 (1962 ;9; 33.',;:

1 50) FHt U 3 T SINR (1) T ¥ v F w=qm % 01118

m@miﬁﬁsqﬁn%mm mﬁ%w 125 0.2410

39T = Fdt ¥ 144 (0. Ty 00721

¢ oAfer, S s arg A At i A fers 145 (3. s1fin) 0.0514

39 IRE @ Fome 38 sifug=m @ go wRa & o9 it 143 0.2874

WWWE’%WW&?W%,W&?% 14! 0.0767

i ifer 3 i argweE freTe S % fore swd SwEm % 142 0.0137

SATYFR F 3o & Ty ¥ 4 . N 18, gam niusry, 124 0.0107

T —ATeA IEYensd far afEeT, v Yt 147 0.0103

HIARH fafaes, . 9.-7 geved TR, R WSTR 150 0.0109

wTt, IVA-456010 (Feawew) # fafea w9 F ondg s 151 0.0103

TH . 21 0.0108

s 4. @ AR 6 02310

q_UA : W e =9 U : NeAUSIT 7 0.1347

8 0.0900

. U HTH AR A R 35 (3. T 00129

1T 2 3 4 36 0.0100

1. g P 0403 5. waeh @l 276 (3. =Te) 0.0706

3 03724 282 0.0521

19 0.1254 21 0.0478

0 0.1402 280 00710

283 0.0110

21 0.1643 % 01471

2 04903 285 00523

6 04970 290 00120

8 0.0209 551 (3. sfa) 0.0200

7 0.2427 ; 552 0.475

91 (Tm. yf7) 0.0100 S54(30. T 0.0274

2 w 1 02372 555 (3m ‘lﬂ‘\l'-() 0.0163

3 0.1957 fz ‘:-":(’j

- 363 0.383
: 3;:21 572 - 0.2438

573 (. YA 00564
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12 3 4 1 2 3 4
6. w5t 36 00951 7. Tt 17 0.1401
298 0.0195 16 (3W. =) 0.0184
2 0.1128 14 00183
300 0.1437 13 0359
311 0.1178 s 00486
312 0.1358 '
314 00187 i 0.3680
315 0.1806 8 00116
318 0.1361 67 0.1804
317 00342 79 (3M. TM) 0.0580
3B 0.1785 103 0.7133
377 0.0100 104 00212
270 0.0100
109 (zn. yfir) 0.1987
379 (9. T=M) 0.0310 o8 02577
385 0.1234 " 28
( 00281
386 (3. T 00188
387 00732 111 (7 0.1600
388 0.1579 81 0.0800
389 0.1700 8. Hran 483 0.2891
399 0.1025 181 0.1119
307 0.0437 5 01403
17 0.3486 478 0.0735
s
737 03161 ) 0
76 01378 51 0.0290
7S 0.2008 477 (=m0 A1) 0.1022
601 00120 472 (7. yfa) 0.0436
734 00239 5 0.4409
a2 0.3850 60 00350
06 0.2700 j
03 0.1700 87 (3. A 0.0252
08 0.0700 391 0.0399
613 04256 394 0.1864
612 0.1500 393 0234
615 00100 377 (AR 0490
651 0.1800 6 0215
618 0.0200 -, 01547
648 0.2306
) 362 03273
661 (M. AT 0.0538 . 01561
664 0.0546 o -
63 0.0434 363 00297
2 0.3969 330 00154
663 0.1371 304 0.0356
647 0.0310 329 0.1257
636 (3. =TT 0.0430 328 0.0102
609 0.0100 325 00270

' NN ¢ [ g s TPRARL ) 0 vt 1|14p.. TTREINE SUTRN 1) e U IS ) IR P LR e e
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1 2 3 4
e () 34 00372
319 00811
320 0.1440
302 0.0451
300 0.1887
301 0.0428
299 (1. TE) 00320
286 0.0466
283 0.0262
285 0.0106
284 0.1257
241 0.0968
240 (3. TeT) 0.0181
237 0.1357
238 9.1189
236 00352
638 0.1524
637 0.3685
661 (M. ) 0.0326
659 0.2438
658 0.0789
671 0.0619
676 00242
672 0.1193
675 0.1653
676 00100
676/708 0.2496
685 0.1530
684 0.0769
638 00757
689 0.2040
693 (3. 4fH) 0.0710
35 00310
355 00320
361 0.0200
322 00100
58 0.0100
3N 0.0200
331 (3. &) 0.0360

1009
1 2 3 4
9. fawrash 108 (2w yifin) 0.0246
112 0.1855
123 0.1523
124 0.0362
125 0.1265
126 0.0878
127 0.1907
291 0.1169
303 0.2867
308 0.3559
309 00337
311 0.2091
10. fagast 287 (M. i) 0.0150
288 0.0296
280 0.1396
281 0.1900
279 0.1892
274(3. ) 0.0805
200 0.2074
256 00716
255 0.2347
260 00223
259 (3N, &) 00151
268 0.2448
10. foa@s 312 0020
326 0.1900
324 00249
327 0.1289
325 0.2669
338 04348
317 (3. of) 0.0332
311 0.2000
269 0.0800
IL e 2 0.0455
1 0.3026
5 0.1176
6 0.2868
7 0.1661
9 0.1671
19 0.1471
2 0.1727

176 W\ /05-8
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12 3 4 1 2 3 4
11. Tern () 21 0.1460 13. W () 74 00655
2 0.1627 710 0.0834
40 0.0449 75 02893
41 0.1264 776 0.1446
« 0.0983 - 368 0.1945
4 0.1912 367 0.0535
37 0.2852 3%6 00521
8 0.0281 364 00517
61 (3. T) 0.0176 365 0.1404
63 0.1200 376 0.2035
7 0.0634 377 0.1214
o 00398 I2am ) 00188
65 0.1199 649 00133
65/1229 0.0468 648 CaT. ) 03554
70 (3N T 00497 647 (0. TET) 0.0259
66 0.1757 05 00259
67 0.1807 645 0.1343
671 0.0885 i 0.0885
672 00997 643 0.0225
673 0.0639 o 018
67 0.0680 639 0.0879
675 0.0756 610 00231
676 0.0733 68 0.1209
677 0.3701 5 00222
685 (V1. ) 0.0300 29 01212
3 0.0100 8 0.1005
8 0.0500 627 0.0876
2. @i goa 213 0.0186 626 00712
218 0.3252 773/882 0.1838
220 (3m. }1&;) 0.0127 774 0.0726
13. Ay 57 0.0280 775 0.329
38 04219 624 0.0117
62 0.2759 623 0.1426
65 0.1308 622 0.1051
6 0.1018 621 00115
67 0.0508 614 0.1928
8 0.0449 613 0.1109
69 0514 612 0.1486
70 0.0539 611 (zm. ) 00364
n 0.2942 835 0.0100
203 (3. T=M) 0.0193 277 0.0300
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12 3 4 1 2 3 4

4. RS 966 (. 4fR) 0.0985 14, T (I 1193 0.1262
995 0.0670 1195 0.2232
1003 0.1625 1201 0.1828
1002 00105 1203 0.1626

1006 03462 1206 0.3805

1005 0.0633 1192 0.0100

1045 0.2835 1145 0.1950

1043 0.2908 1146 0.1200
1040 0.1800 1581 (3. ATem) 0.0460

1062 0.1248 1147 0.0110

1041 00139 15, @t weiren 266 (3. i) 00513

1061 06 % %64 0.1480

1063 0.1174 263 0.1368

1080 01825 262 (WW.TEW 00102

1079 0.1562 259 02381

1083 00476 249 04515

1078 00250 250 00117
1094 (3. F1ET) 0.0229 233 0.7431
1104 0.0757 412 (3. Tr=m) 0.0470

1105 02731 81 0.1105

1103 0.0111 494 0.1652

1116 0.1238 495 00529

117 0.1332 19 00242

1118 0.0471 193 0.0969

1119 0.0455 518 0.1462

1120 0.0517 517 0. 1448

1130 0.2293 519 0.0103

1144 0.0420 528 0.1898
1143 0.1566 533 0.1453
1142 0.0397 332 0.1885

1155 0.1031 536 0.0733
1136 0327 535 0.1380

1157 0.0493 557 0.0182
1167 02749 556 0.1574
1166 0.2308 523 0.0330
1176 0.1674 %1 0.1700
1175 0.0629 506 (. =Tem) 0.0200

1179 0.174 258 0.0200
1180 (. T=qm) 0.0140 16, *gTE 232 (3. qf#) 00249
1184 0.2055 758 0.1328
11% 0.15% 760 0.1869
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1 2 3 4 1 2 3 4
16. FgrE (ST) 762 0.1358 17. faerett (ST0) 169 0.1383

769 0.3964 550 0.2350
791 0.1816 549 00325
792 0.1030 571 0.0600
79 0.0578 572 0266+
97 0.2951 570 0.0432
800 03031 577 02178
819 (7. ) 00491 78 0.0612
793 00410
9 00105 559 (frn. 9fg) (),(}%25
17. ekt 369(Tm. yfa) 0.0188 > 0010
18 01716 330 (3. =) 0.0400
370 00163 i1 0.0100
367 0313 171 0.0100
366 0.0731 18. wifaameear 405 0.0622
356 0.1100 406 0.2210
357 0.1205 07 0.2350
354 0.1400 412 04003
333 (3M. e 0.0348 14 ) 03681
353 0.0522 w 01051
% 0.0154
o8 01908 498 (TM. =rem) 0.0407
% 0.1340 H6 0.1117
100 0.0559 H7 03557
102 0.225 453 0.2554
107 0.0200 454 0.1117
106 0.0662 457 0.1127
112 00700 455 0.0498
113 00775 436 00319
130 0.0858 505 0.0325
131 0.0857 36 02126
132 0.0939 58 0.1680
135 0.1763 510 04287
136 (3. =) 0.0659 512 0.1600
137 0.0754 H5 0.0327
138 01514 513 0.0200
139 0.0101
148 01710 514 (3. o) 0.0100
149 (31, =) 00171 515 (. +f) 0.0400
154 0.3000 412/677 0.0600
170 0.1343 516 0.0100




[ I—=vE 3(ii) ]

VIR 1 Y19 : IHE 29, 2005/9T9 9, 1926 1013

1 2 3 4
19. TEorEAE 187 (3m. yf#F) 0.0185
189 0.0548
214 00142
190 0.0680
208 0.15%
207 0.0174
206 00772
205 00174
04 00582
203 0.0534
202 0.0571
21 0.0517
200 0.0110
182 0.0800
183 0.1000
176 0.1551
177 0.0216
175 0.1915
178 0.0306
158 (wm. =) 0.0202
35 0.1064

3% 00752

37 0.1447

38 0.2447

67 0.1321

68 0.2305

69 0.0441

7 0.2951

n 0.2961

91 (TM. ¥fA) 00140
213 00100
174 0.0100
173 0.0300
199 0.0100
181 0.0100
29 0.0100
2. Qs H 0.0139
45 0.3339

43 0.0685

20 02168

1 00184

1 2 3 4
20. GrHRE (SR 3 0.4007
4 0.2229
5 0.0421
9 0.1123
8 02514
15 0.0949
17 0.1859
20 0.2186
21 0.0854
2 0.0102
px) 0.1217
241 0.0263
A5 0.1980
242 0.0180
246 0.0607
252 0.0867
249 0.0714
258 0.0528
21 0.1729
260 0.0329
262 0.0408
314 02729
315 0.3631
32 0.0373
317 0.2439

318 (. =) 0.0306
264 (. A=) 0.0200

26 0.0100
243 0.0200
244 0.0100

[ . §. 3R-31015/67/2004-37 3R-11]
TV FAR, 7R wfea

MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 20th January, 2005

S. 0. 333.—Whereas it appears to the Central
Government that it is necessary in the public interest
that for the transportation of petroleum products from
Manglya (Indore) terminal in the State of Madhya
Pradesh. an extension pipeline to Piyala in the State of
Haryana and Bijwasan in the NCT of Delhi should be laid
by Bharat Petroleum Corporation Limited:
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And whereas it appears to the Central Government 1 2 3 4
that for the purpose of l‘aymg such plpelme it is 3. Binjal (Contd,) o 00472
necessary to acquire the right of user in land under
which the said pipeline is proposed to be laid and which 57 0.1500
is described in the Schedule annexed hereto; 59 0.0100
Now. therefore, in exercise of the powers conferred 58 0.0770
by sub-section (1) of Section 3 of the Petroleum and % 01118
Minerals Pipelines (acquisition of Right of User in Land) )
Act. 1962 (50 of 1962), the Central Government hereby 125 0.2410
declares its intention to acquire the right of user therein; 144 (Govt. Road) 0.0721
Any person. interested in the land described in the 145 (Govt. Land) 00514
said Sc.:hedule.may within twenty one Qays frorp Fhe da[.e 143 02874
on which copies of the Gazette of India containing this a1 00767
notification are made available to the public, object in :
writing to the acquisition of the right of user therein for 142 0.0137
laying of the pipeline under the land to Shri V.P. Pathak, 124 0.0107
Competent Authority. Mumbai-Manglya Pipeline 147 00105
Extension Project. Bharat Petroleum Corporation Limited, ‘
MB-7. Mahashweta Nagar, Mahendra Bhatnagar Road, 150 0.0109
Ujjain-456010 (Madhya Pradesh). 151 0.0105
SCHEDULE 21 00108
Tehsil : Tarana District : Ujjain ~ State : Madhya Pradesh 4. Bhukhi [twarpur 6 0.2310
SNo. NameofVillage  Survey No. Areain Hectare 7 0.1347
1 2 3 4 8 0.0900
- 35 (Govt. Road 0.0129
1. Bherupura 2 0.4043 ( :6 oad) 00100
3 0.3724 . ‘ ~
19 0.1254 5. Kawali Khera 276 (Govt. Nala) 0.0706
20 0.1402 282 0.0521
21 0.1643 281 0.0478
2 04903 280 0.0710
76 0.4970 283 0.0110
8 0.0209 284 0.1474
77 0.2427 285 0.0523
91 (Govt. Land) 0.0100 290 0.0120
2. Shivpura [ (Govt. Land) 02372 551 (Govt. Land) 0.0200
3 0.1957 552 0.0475
4 0.2561 554(Govt. Road) 0.0274
5 0.2193 555 (Govt. Land) 0.0165
3. Binjal 2 0.3050 62 0.0908
23 0.0348 363 0.3834
20 0.1474 572 0.2458
19 0.2504 373 (Govt. Land) 0.0564
15 0.0100 6. Bhadsimba 436 (River) 0.0951
24 (Govt. Road) 0.0269 298 0.0195
X 0.0825 299 0.1128
50/322 0.0535 300 0.1437
51 (Govt. Road) 0.0100 311 0.1178
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1 2 3 4
6. Bhadsimba 312 0.1358
(Contd.) 314 0.0187
315 0.1806

318 0.1361

317 00342

378 0.1785

3m 0.0100
p4\ 00100
379(Govt. Road)  0.0340
385 0.1234

38 00188

387 00732

388 0.1579

389 0.1700

399 0.1025

400 00140

307 0.0437

517 03486

77 03161

736 0.1378

735 0.2008

601 00120

T4 00239

602 03850

06 0.2700

605 0.1700

608 0.0700

613 04256

612 0.1500

615 00100

651 0.1800

618 00200

618 02306

661 (Govt. Nala) ~ 0.0538
664 00546

663 00434

662 03969

663 0.1371

647 00310

636 (Govt. Nala) 0.0450
o9 0.0100

1015
1 2 3 4
7. Gavadi 17 0.1401
16 (Govt. Nala) 0.0184
14 0.0183
13 0.3599
15 0.0486
1 0.3680
8 0.0116
67 0.1804
79 (Govt. Road) 0.0580
103 0.7133
104 (Govt. Nala) 0.0212
109 (Govt. Land) 0.1987
108 0.2877
107 00281
111 (River) 0.1600
81 0.0800
8 Naugava 483 0.2891
481 0.1119
480 0.2201
30 0.1403
478 00735
51 0.0290
477(Govt. Nala) 0.1022
472 (Govt. Land) 0.0436
59 0.4409
&0 0.0350
87 (Govt. Nala) 0.0252
391 0.0399
394 0.1864
393 0.2344
377 (Govt. Road) 0.0490
376 0.2152
34 0.1547
362 0.3273
373 0.1361
363 0.0297
330 00154
364 0.0356
329 0.1257
328 0.0102
325 0.0270
324 0.0372
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12 3 4 12 3 4 B
8 Naugava (Comd) 319 0.0811 9. Bisankheri (Contd.) 125 0.1265
320 0.1440 126 0.0878
302 0.0451 127 0.1907
300 0.1887 291 0.1169
301 0.0428 303 0.2867
299(Govt. Road)  0.0320 308 03559
286 0.0466 309 00337
283 0.0262 311 0.2091
285 0.0106 10. Bisankhera 287(Govt. Nala) 0.0130
284 0.1257 288 0,029
241 0.09%68 21 0.13%
240(Govt. Nala) ~ 0.0181 280 0.1900
237 0.1357 279 0.1892
238 0.1189 274(Govt. Road) 0.0803
236 0.0352 200 0.2074
638 0.1524 256 00716
637 0.3685 255 0.2347
661 (Govt. Road)  0.0326 260 0.0223
659 0.2438 259(Govt. Road)  0.0151
658 0.0789 268 02448
671 0.0619 312 0.0200
676 0.0242 326 0.1900
672 0.1193 324 0.0249
675 0.1653 327 0.1289
676 0.0100 325 0.2669
676/708 0.24% 338 04348
685 0.1530 317 (Govt. Land) 0.0332
684 0.0769 311 0.2000
688 0.0757 269 0.0800
689 0.2040 11 Itawa 2 0.0455
693 (Govt. Land) 00710 1 03026
358 00310 5 0.1176
355 0.0320 6 0.2868
361 0.0200 7 0.1661
322 0.0100 9 0.1671
58 0.0100 19 0.1471
3N 0.0200 20 0.1727
331(Gowt. Road) 0.0360 21 0. 1460
9. Bisankheri 108 (Govt. Land) 00246 2 0.1627
112 0.1855 10 0.0449
123 0.1523 41 0.1264
124 0.0362 2 0.0983
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| 2 3 4
11. Ttawa (Contd.) 43 0.1912
57 0.2852
58 0.0281
61 (Govt. Road) 0.0176
63 0.1200
71 0.0634
&4 0.0398
65 0.1199
65/1229 0.0468
70 (Govt. Road) 0.0497
& 0.1757
67 0.1807
671 0.0885
672 0.0997
673 0.0639
674 0.0680
675 ’ 0.0756
676 0.0733
677 0.3701
685 (Govt. Nala) 0.0300
3 0.0100
68 0.0500
12. Khakani Sultan 213 00186
218 0.3252
220 (Govt. Land) - 0.0127
13. Lodh 57 0.0280
58 0.4219
62 0.2759
65 0.1308
66 0.1018
67 0.0508
63 0.0449
69 0.514
0 0.0539
2 0.2942
205 (Govt. Road) 0.0193
274 0.0655
0 0.0834
275 0.2893
276 0.1446
368 0.1945
367 00535

1017
| 2 3 4

13. Lodh (Contd.) 366 0.0521
364 00517
363 0. 1404
376 0.2033
377 0.1214

352 (Gowt. Land) 00188 -
649 00133
648 (Govt. Land) 0.3554
647 (Govt. Nala) 0.0239
703 0.0259
645 0.1343
644 0.0885
643 0.0225
642 00182
639 0.0879
640 0.0231
638 0.1209
713 00222
629 0.1212
628 0.1003
627 0.0876
626 0.0712
773/882 0.1838
74 0.0726
775 0.3296
624 00117
623 0.1426
622 0.1051
621 00115
614 0.1928
613 0.1109
612 0.1486
611 (Govt. Land) 0.0364
835 0.0100
277 0.0300
14. Nanded 966 (Govt. Land) 0.0985
95 0.0670
1003 0.1625
1002 0.0105
1006 0.3462
1005 00633
1045 02835

176 G\fok-Q
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1 2 3 4 1 2 3 4
14. Nanded (Contd) 1043 0.2908 15. KheraPachola 266 (Govt.Land)  0.0513
1040 0.1800 %64 0.1480
1062 0.1248 %3 0.1368
1041 00139 262 (Govi. Road) 00102
1061 00378 259 02381
1063 0.1174 249 0.4515
1080 0.1825 250 00117
1079 0.1562
1083 0.0476 2,33 0.7431
1078 0025 412 (Govt. Road)  0.0470
1094 (Govt. Nala) ~ 0.0229 8l 0.1105
1104 00757 4% 0.1652
1105 02731 495 0.0529
1103 00111 92 0.0242
1116 0.1238 493 0.0969
1117 0.1332 518 0.1462
1118 0.0471 517 0.1448
1119 0.0455 519 0.0103
1120 0.0517 28 0.1898
1130 0.2293 531 0.0634
1144 0.0420 533 0.1453
1143 0.1566 532 0.1885
1142 0.0397 536 0.0733
1155 0.1031 535 0.1380
1156 0.3276 557 0.0182
157 0.0493 556 0.1574
1167 0.2749 523 00330
1166 0.2308 261 0.1700
1176 0.1674 506 (Govt. Nala)  0.0200
1175 0.0629 )58 0020
L7 0474 16. Kadhai 232 (Govt. Land) 0.0249
1180 (Govt. Road) 0014 ;
o 758 0.1328
1184 0.2035
119 0.1596 760 0.1869
1193 0.1262 %2 0.1358
1195 02232 769 0.3964
1201 0.1828 o1 0.1816
1203 01626 792 0.1030
1206 0.3805 96 0.0578
1192 0.0100 797 0.2951
1145 0.1950 800 03031
1146 0.1200 819(Govt. Road)  0.0491
1581 (Govt. Nala) 0.0460 793 0.0410
1147 0.0110 789 00103

(KN I D
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1 2 3 4
17. Chikali 36%(Govt.Land) 00188
368 01716

30 0.0163

367 02313

366 00731

356 0.1100

357 0.1205

354 0.1400
335(Govt.Nala) 00348
353 0.0522

% 00154

% 0.1908

9 0.1::0

100 0.0559

102 - 0.22%

107 0.0200

106 0.0662

112 0.0700

113 0.0775

130 0.0858

131 0.0857

132 0.0939

135 0.1763

136 (Govt. Road)  0.0659
137 0.0754

138 0.1514

139 0.0101

148 0.1710
149(Govt. Road) 00171
154 0.3000

170 0.1343

169 0.1383

550 0.2350

549 0.0525

571 0.0600

572 0.2664

570 0.0432

577 0.2178

578 0.0642
559(Govt.Land) 00325
548 0.0140

350 (Govt. Road)  0.0400
111 0.0100

17 0.0100

1019

1 2 3 4
18. Kheda Chitawaliya 405 0,062
406 0.2210
47 0.2350
a12 0.4003
444 Govt.Land)  0.3681
a2 0.1051
498(Govt. Nala)  0.0407
46 0.1117
47 03557
453 02554
454 0.1117
457 01127
455 00498
456 00319
505 00325
506 02126
508 0.1680
510 04287

512 0.1600

45 00327

513 0.0200
514 (Govt. Land)  0.0100
515(Govt.Land)  0.0400
412677 0.0600
516 0.0100

19. Rawankheri 187 (Govt. Land) 00185
189 0.0548

214 00142

190 0,0680
208 0.15%

27 00174
206 00772
25 00174
0 00582

203 0.0534
202 0.0571

21 00517
200 00100

182 0,0800

183 0.1000

176 0.1551

177 00216
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1 2 3 4 1 2 3 4
19. Rawankheri 175 0.1915 20, Khokanya %1 01729
(Contd.) 17 0.0306 (Contd.) 260 00329
158(GovtNala) 00202
262 0.0408
35 0.1064
3% 00752 314 0.2729
3 0.1447 315 0.3631
38 0.2447 32 0.0373
67 0.1321 317 0.2439
68 02305 318(Govt. Road)  0.0306
69 00441 264 (Govt, Nala) 0,020
73 02951
26 0.0100
n 0.2961
91(Govt.Land) 00140 23 0.0200
213 00100 24 00100
174 0.0100 [F.N. R-31015/67/2004-OR-I]]
173 0.0300 HARISH KUMAR, Under Secy.
199 *0.0100
181 0.0100 7 fieeft, 24 WY, 2005
209 0.0100 Hlo3Mo 334, —IATTTH TH wihiaes 1| W™
20. Khokariya # 00139 1 AT i 5 Fwad 2004 % arfuspmaa & ot Tt 9™
4 03339 o, Mg To THo (TH:83) Friws, iferam wd wfersh
83 0.0685 5w # A sum o o § wfes, dgw wfea s
2 02168 ®R F I W 5 FEA 2004 3TWE & 31-3-2005 q%
. 00184 HEFHTE B A SR AR E1F 7 A1 W ot vgd 7, I
3 0’40.07 ar (fawm) stfufam, 1974 (1974 ®147) F @vs (¥)
‘ ) YRI-3 i I9UR (3) F W&W FH1 TE THRG H TG
+ 0.229 BT WA TR TAGg &t st |rH w1 i f&Aia® 24-7-2007
5 0.0421 T A ST fa atS ¥ wfea F w9 Y Prga wa ¥
9 0.1123 .
! [ €. 3 35012/2/03-faw.- 11 ]
8 0.2514 5
15 0.0949 o o o T, S FA
17 0.1859 New Delhi, the 24th January. 2005
2 0.2186 S. O. 334.—In supersession of Ministry of Petroleum
N & Natural Gas notification dated 5th February. 2004
21 0.0854 appointing Shri B. Sam Bob. [AS (AP:83) Director. Ministry
2 00102 of Petroleum and Natural Gas. as Secretary. Oil Industry
X 0.1217 Development Board at the level of Joint Secretary with
4l 0,026 effect from forenoon of 5th February. 2004 for the balance
2 0263 period of his tenure i.e. up to 31-3-2005 or until further
245 0.1980 orders. whichever event takes place earlier. Government of
242 0.0180 India. in exercise of the powers conferred by clause (¢) of
26 0.0607 sub-section (3) of section 3 of the Oil Industry
- (Development) Act. 1974 (47 of 1974) hereby appoint Shri
252 0.0867 B. Sam Bob as Secretary, OIDB upto 24-7-2007.
A9 0.0714 [No. G-35012/2/03-Fin-11]
. 8 00528 K.P. K. NAMBISSAN. Under Secy.
U [T [T L LU ] [ iri‘l’i‘_\lﬂl PRI RUPE I 113 L VAT L L Lo omea
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¢ feett, 24 wERY, 2005

Wlo3Mo 335.— F3T TR 3 Yferw ik
etk 9 WA ¥ Flo Mo 1430 fEATH 14 M, 2004 FRT
Piferam ok wfer wvems (sfa & svam & sfver =
arst) arfufam, 1962 (1962 W1 50) H ¥RT 3 FE ITUR
(1) ¥ A ArgeT TRIvE &R, TAE- YT TEIATET
yurelt ¥ favTTH-waet SWE W GasT aREeT Ry,
YR A H1 e w1 F waeH & fog, o |
FrIE T MEITS faor ¥y 9 SftrgE § Sor orgEt
o fafafEz =t yfit & sadm & sifuepr 3 o19i7 ¥ o193 v
= Sy it ot |

AR s sAfugE w5 whEl R R
21-08-2004 % ITETST T & TS ot |

SR 3o A it R 6 3T (1) F TR
¥ e Wi A =g aeER @) ae fae 1 G &

3R, F=a TR ) 3F ROk | e &0 %
Iy 9% TETYT B T € o v orfuge § der et
# fafféee vt & sain ¥ srfusr = st o =few
¥, 3T, FET TER, IF ATUCEH 9 6 W IT(1)
B0 TEW VR 1 e e g o e & Ry siftrgen
¥ wom A7t § fafafie vt % s @ srfyer s
fapan o &1

% AR F=TT TR, T AfufET = 9w 6 #
ITUW (4) TR wEw AR &y e guaw Py 2t &
o 3= yifir & svei 1 stfiern e wER @ ffr e &
T W e e B §iea sHtae widiem fafes
# fafen ¥

S
et : deerg faer: sig T : [
Tawm W Iy-uve e
L & Ee TR T o
icxd
1 2 3 4 5 6
TERE 854 0 16 30

[Wlo Ho Ro-25011/3/2001-3Mo HANo- 1]
I FAR, e |

New Delhi, the 24th January. 2005

S.0. 335.—Whereas by the notification of the
Government of India in the Ministry of Petroleum & Natural
Gas number S. O. 1430 dated 14th June, 2004 issued under
Sub section (1) of Section 3 of the Petroleum and Minerals
pipelines (Acquisition of Right of User in Land) Act. 1962
(50 of 1962). (herein after referred to as the said Act) the
Central Govermment declared its intention to acquire the
right of user in the lands specificd in the schedule
appended to that notification for the purpose of laying
pipeline for the transportation of Crude Oil from Viramgam
to Koyli in the State of Gujarat. a pipeline should be laid by
the Indian Oil Corporation Limited for implementing the
Augmentation of Viramgam-Koyli Section of
Salaya-Mathura Pipeline System;

And, whereas, copies of the said notification were
made available to the publicon 21-08~4,

and whereas, the Competent Authority has under
sub-section (1) of section 6 of the said Act has submitted
the report to the central Government:

And whereas, the central Government, after
considering the said report is satisfied that the right of
user in the land specified in the Schedule appended to this
Notification should be acquired:

Now, therefore, in exercise of the powers conferred
by Sub-section (1) of section 6 the said Act. the Central
Government hereby declares that the right of user in the
lands specified in the schedule appended to this
notification area hereby acquired;

And further, in the exercise of the powers conferred
by Sub-section (4) of Section 6 of the said Act, the Central
Government hereby directs that the right of user in the said
land shall instead of vesting in the Central Government,
vest from the date of publication of this declaration. in the
Indjan Qil Corporation Limited free from all encumbrances.

SCHEDULE
Taluka:Petlad  District: Anand State: Gujarat
Name of the Survey Sub- Area
Village No. Division

No. Hectare Are Sq. Mtr.
1 2 3 4 5 6
Bamroli 854 0 16 30

[F. No. R-25011/3/2001-OR-I]
RENUKA KUMAR. Under Secy.
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T, 3. 336.— TN Taeme srfafaem, 1947 (1947
1 14) FI ¥ 17 F STHENH, TF, 9. 5. F qa9ad &
Hag SR 9T 3T FHFEN F a9, ey § e
F. 1 (He WA 42/2004) FT WFIVE FLAT E, N w0
TR 1 27-12-2004 Y AT §IT 1 |

[d. Te-22012/209/2003-315. SR, (FwH-11) ]
. 7. Fved, T srfumit

MINISTRY OF LABOUR
New Delhi. the 28th December, 2004

S.0. 336.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 42/
2004) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, New Delhi as shown in the Annexure
in the Industrial Dispute between the management of Food
Corporation of India. and their workman. which was
received by the Central Government on 27-12-2004.

[No. L-22012/209/2003-1R(CM-11)]
N. P. KESAVAN., Decsk Officer

ANNEXURE

IN THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, NEW DELHI

Shri S. S. Bal, Presiding Officer.
L D. No. 42/2004
In the matter of dispultc between :

Shri Ghulam Hasan Bhatt,
through Food Corporation of India Workers’ Union,
58/1. Diamond Harbour Road.

Kolkata-700023. ... Workman
Versus

The Senior Regional Managecr,

Food Corporation of India,

17, Prabhat Building,

Rajendra Place. New Delhi. . Management

APPEARANCES :
None for the workman.

Shri Dharam Dass, Assistant Manager.
Food Corporation of India for mgt.

AWARD

The Central Government in the Ministry of Labour
vide its order No. L-22012/209/2003 IR (CM-II) dated

RPIE )¢ o W coo P )

VAR | dbe) ¢ ' m‘muqmunr .

9-8-2004 has referred the following industrial dispute (o
this Tribunal for adjudication .—

“Whether the action of the Management of Food
Corporation of India. New Delhi in not promoting
Shri Ghulam Hasan Bhatt as Sardar as per the
agreement dated 24-3-1984 is legal and justified ?
If not. to what relicl the workman is cntitled 7

2. The reference was received and registered on
10-9-2004 and notices to workman and management were
issued and casc was posted for filing claim on 25-10-04
by the workman. On 25-10-04 nonc for the workman
appeared despite noticc. Shrt Dharam Dass, Assistant
Manager for the management appeared and case was
adjourned to 16-12-2004. Today also nonc is present for
the workman and Shri Dharam Dass appcarcd for the
management and gave statement that since the worker
has been' superannuated from 30-6-2003 and no further
pursuancc have been obtained from his side. the case
should be closed The fact is that at the time of his
superannuation there was no vacancy for the post of Sardar
and as such he had not been given benefit of promotion
from Mandal to Sardar

3. In view of the statement of Shri Dharam Dass.
Assistant Manager. Food Corporation of India that the
petitioner has since retired and there is no post of Sardar
in the respondent Corporation (F. C. 1.} as such | have no
reason to disbelieve the statement made today in the court
by Shri Dharam Dass on oath. the claim of the petitioner
has become infructuous and he is not cntitled to the same.
Case is, therefore, disposed of. In case the workman has
any grievance he may take steps for revival of the reference
according to law as advised. Hence “No dispute Award” is
accordingly passed. File be consigned to Record Room.

Dated : 16-12-2004 S. S. BAL, Presiding Officer

% faeatt, 28 fewaR, 2004

1. 3. 337, — it foare sxfufam, 1947 (1947
F114) T 4RI 17 F AT H, 3.6 0. F T odT F 95
ol 3T Ak FHRl F o, srqay | fafdw sfrahfiw
foare # =g TR, i srfyem, e (H9ed
TEAT 11/2003) F THFIVT FA &, S FF TER F
27-12-2004 T AT 3T AT |

[€. TA-22012/193/2002-378. SR, (HwH-11)]
. M. Fyed, T stfue

New Delhi, the 28th December. 2004

S.0. 337.—In pursuance ol Scction 17 of the
[ndustrial Disputes Act. 1947 (14 of 1947). the Central
Government hereby publishes the award (Ref. No. 11/
2003) of the Central Government Industrial Tribunal-cum-
Labour Court. Asansol as shown inthe Annexure in the

: CRIREIE R Ul (R [ |
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Industrial Dispute between the management of
M/s. Eastern Coalfields Limited and their workman,
received by the Central Government on 27-12-2004.

[No. L-22012/193/2002-IR(CM-IT)]
N. P. KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT :
Sri Md. Sarfaraz Khan, Presiding Officer.
Reference No. 11 of 2003
PARTIES :

The Agent,

Kalidaspur Project,

M/s. Eastern Coalfield Ltd.,
P. O. Bharakalibari,

Dist. Bankura .. . Management.

Vrs.

Sri Md. Jabir, Trammer,
Represented by the General Secretary,
Koyala Mazdoor Congress,
Gorai Mansion, P. O. Asansol.
Dist. Burdwan (WB).

REPRESENTATIVES :

... Workman.

For the Management : Sri P. K. Das, Advocate.

For thc Workman - Sri Rakesh Kumar,
General (Union) General Sccrctary of
K.M. C

Industry : Coal State : West Bengal

Dated : 9-11-2004
AWARD

In excercise of powers conferred by clause (d) of Sub-
Scction (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act. 1947 (14 of 1947). Govt. of India
through thc Ministry of Labour vide its letter
No. L-22012/193/2002 IR (CM-II) dated 12-5-2003 has
been pleased (o refer the following dispute for adjudication
by this Tribunal.

SCHEDULE

“Whether the action of the management of
Kalidaspur Project under Satgram Area in
dismissing Md. Jabir. Trammer we f. 19-4-1995 is
justificd ? If not. to what relief he is entitled
o

2. In pursuance to surhmons issucd to the respective
partics through the registered post after the receipt of the
said rcference. both the concerned partics appeared

through their respective representatives and filed their
written statement separately in support of their claim.

3. The case of the workman in brief compass as
setforth in the written statement filed on behalf of the
workman concerned is that Md. Jabir, Trammer of
Kalidaspur Project is a permanent employee of the
company who has been charged for the absence from his
duty on 6-9-94 under clause 17(1)(n) of the Model
Standing Orders applicable to the establishment.

4. The main case of the workman is that Md. Jabir
had submitted the reply to the charge-sheet mentioning
therein that he was sick and was under the treatment of a
Doctor and for that effect the treatmgnt paper and
certificate of the Doctor was submitted to the management
but even then he was not allowed to join his duty.

5. The further case of the workman is that the
workman duly participated in the enquiry proceeding and
in support of his claim treatment papers and the medical
certificate were submitted during the proceeding which
finds place in the enquiry report and the E. O. has
mentioned in his report and findings that the absence of
the workman is proved but his absence was due to his
sickness. The agent of the Kalidaspur Project on the basis
of the enquiry report recommended for allowing him to
join his duty with stoppage of two annual increments from
the basic pay vide his note sheet dated 9/10-3-95 but the
Dy. C. P. M. of the Area recommended for his dismissal
which was approved by the General Manager of the Area.

6. 1t is also the case of the workman that before
imposing any penalty against the workman, no second
show cause notice was ever issued to the workman which
amounts denial of natural justice and violation of the
directives of the Hon’ble Apex Court. The management
is claimed to have taken a harsh decision and awarded
extreme punishment of dismissal. The management should
have taken a lenient view and some lighter punishment
in the light of the recommendation of the Agent should
have been imposed. The dismissal of the workman has
been challenged to be unjust and illegal. So relief for his
re-instating with full back wages has been sought.

7. On the other hand in brief the defence case of the
management according to its written statcment is that the
dispute for the first time was raised before the Assistant
Labour Commissioner after lapse of seven years.

8. The main dcfence of the management is that the
Agent of Kalidaspur Project is not the disciplinary
authority and the General Manager is not bound to accept
the recommendation of the Agent and before imposing
the penalty of dismissal the past records of the workman
was called for to judge the recommendation of the Agent
but the past record was very dismisal and on the earlier
occasion he was charge-sheeted for the offence of
unauthorised absence and was accordingly punished. The
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punishment awarded is claimed to be just and proper in
view of his previous conduct in respect of an unauthorised
absence. The concerned workman has been earning his
livelihood from other sources and hence he is not entitled
to any monetary relief.

9. The record goes to show that a hearing on the
preliminary point was also made on 9-11-2004. Both the
parties were heard on this point. The enquiry proceeding
was not challenged by the side of the workman. The
management has also concede to the submission of the
union. The record was also perused and it was found that
the workman had duly participated in the enquiry
proceeding and sufficient opportunity to defend himself
was given and accordingly it was held that enquiry
proceeding was valid and fair. The case was accordingly
heard finally on merit and the award was reserved for
order.

10. Before entering into the discussion of the merit
of the case 1 would like to mention the facts which are
admitted one.

11. 1t is the admitted fact that Md. Jabir, Trammer
is the permanent employee of Kalidaspur Project under
Satgram Area.

12. 1t is further admitted fact that the concerned
workman was absent from his duty since 16-3-94 without
any prior permission in and information to the
management and the workman was dismissed followed
by an enquiry in which he duly participated.

13. It is also the admitted fact that workman was
chargesheeted only for an unauthorised absence w.e.f.
16-3-94 and he was held guilty only for the misconduct
under clausc 17(1)(n) of the Modcl Standing Order and
there is no change for the habitual absence of the workman.

14, In vicw of the pleadings of the parties it is also
admitted fact that Agent. Kalidaspur Project having
regards to the findings of the cnquiry officer, had
reccomincnded to allow the workman (o join his duty with
certain proposed punishment vide his note-sheet No. ECL/
KDP/DXCME/30/95/1213 dated 9/10-3-95. So as per the
settled principles of law the facts admitted one need note
he proved and accordingly these admitied facts are not
rcquired to be discussed in detail.

I 5. From the perusal of the records it transpires that
notie of the parties has cxamined any oral witness in
support ol their case rather both the parties have tendered
somc Xerox copies of the document on their behalf.

6. The management has filed the copy of the
charge-sheet under Ref. ECL/KDP/PO/WO(T) per/2764
dated 6-9-94. Copv of findings of Enquiry Officer Notices
of Enquiry. Appointment letter of the Enquiry Officer.
Attendance sheet of last three yvears called for by the
management dated [8th March. 1995, These all

« IngpaRlp) o | M noy LRI B it AR S L O LA R L

documents excepting the last one are the admitted
documents as their genuineness and legality has not been
challenged by the union.

17. Likewise the union has also filed certain
documents in support of its claim. Xerox copy of the
application of the workman to allow him to join his duty
dated 9-1-95, Xerox copies of the treatment papers
alongwith the Medical Certificate granted by one
Dr. Manish Kumar Sinha, Psychiatrist, R. M. A. Kanke,
Ranchi dated 6-1-95 and the last one the Xerox copy of
the note-sheet of the management in which Agent had
recommended for allowing the delinquent workman to
join his duty. These all documents appear to be relevant
and admissible as their correctness genuineness and
legality has not been challenged by the management.

18. On perusal of the enquiry proceedings I find
that the delinquent workman had categorically admitted
in his statement that due to the sudden death of his mother
he became mentally abnormal and his father took him to
Ranchi for his treatment with Dr. Mukesh Kumar Sinha
at Ranchi where he was under the treatment w.e.f.
5-3-94 to 6-1-95. It has also come in his statement during
the enquiry proceedings that his father was busy in his
treatment at Ranchi, so no information about his absence
could be sent to the management. The enquiry officer has
also admitted these facts in his findings that in support of
the aforesaid contention the workman had filed the
Medical Certificate and the prescription of his treatment
granted by the Doctor Mukesh Kumar Sinha, Psychiatrist
at R. M. A. Kanke, Ranchi. The enquiry officer has
categorically mentioned in his findings that the charges
levelled against Sri Jabir Mian for unauthorised absence
for 16-3-94 is proved but without sufficient cause is not
proved because he has produced medical prescriptions as
well as certificates in which it appears that he was suffering
with mental disease.

19. The workman has filed a copy of note-sheet No.
ECL/KDP/DYCME/30/95/1213 dated 9/10-3-95 issued
by Dy. C. M. E./Agent Office recommending to consider
the casc of allowing the workman to join his duty.
Considering all the facts report of the enquiry officer the
findings therein the evidence recorded and other connected
papers the Agent had recommended the punishment (i)
For treating the period of absence as No Work No Pay,
(i) Stoppage of two annual increment. But the reason for
not accepting the recommendation by the General
Manager of the company does not appear to be reasonable
and convincing.

20, In view of the above facts circumstances and
the material available on the record 1 find that the
workman was absenting himself from his duty with effect
from 16-3-94 to 6-9-94 i.e. near about six months
continuously without any information and prior
permission of the management. The enquiry officer has
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rightly held him guilty for unauthorised absence. But the
enquiry officer has also given in his findings that the
unauthorised absence of the workman without sufficient
cause is not proved because Medical Certificate were
produced to show that the workman concerned was
suffering with mental disorder. However since the charge
of an unauthorised absence for the relevant period is
proved so the delinquent workman deserves same
punishment for the misconduct proved according to the
gravity of the misconduct as provided in the Model
Standing Order applicable to the establishment.

21. Now the only main point to be considered by
the Court is to see as to how for the punishment awarded
by the management is just and proper and proportionate
to the alleged nature of misconduct proved against the
workman concerned.

22. On the aforesaid point I heard a detailed
argument was advanced by the side of both the parties.
During the course of argument it was submitted by the
side of the workman that it is a simple cause of an
unauthorised absence for a few months and the reasons
for the absence from the duty has been sufficiently
explained and the reasons of absence supported with
Medical Certificate have been found sufficient and
convincing by the enquiry officer and on that ground a
lenient punishment was also proposed by the Agent of
the management. | find much force in argument of the
union and | am convinced to hold that the workman
concerned was absent during the relevant period under
the compelling circumstance beyond his control.

23. It was also submitted by the side of union that
the pleading of the management that prior to dismissal
the General Manager had called for the past record in
relation to the concerned workman which shows that the
workman was found guilty of such an offence in several
occasions for which he was charge-sheeted for the offence
of unauthorised absence and was punished after enquiry
has got no hearing on the merit of the case as no chit of
paper has been filed from the side of the management to
show that the workman concerned is a habitual absentee
and has ever been held guilty for the misconduct and
punishment was awarded to that effect.

24. On perusal of the record it transpires that there
1s no charge of habitual absence nor the enquiry officer
has whispered a word cven in this regard. Besides this
management has got no right to consider the previous
conduct of the workman for which some punishment if
any awarded without issuing a charge-sheet in this regard
and giving the copies of those relevant papers providing
sufficient opportunity to meet the charges. Simply pleading
of the facts in the W/S without any legal prove will not
be taken into consideration and the punishment for the
subscquent misconduct can’t be imposed in the light of
the previous misconduct if any for which the workman

176 G1/05- )0

did not stand charged. Here the management having
considered the misconduct if any committed previously
during the entire service carrier of the workman has
claimed to have passed the capital punishment in the
subsequent misconduct proved against the delinquent
workman which is basically illegal and against the
principles of natural justice.

25. It is further apparently clear from the record
and pleadjng itself that no second show cause notice was
ever issued to the delinquent workman before passing the
order of dismissal which itself is a serious lapses on the
part of the management and deliberate violation of the
mandate of the Apex Court which also amounts to the
breach of the principles of natural justice.

26. It has been pleaded clearly in the W/S of the
union that Md. Jabir is not having any source of income
except employment in the E. C. L. and now he is in
starving position. But this fact has been denied by the
management in its pleading rather the management has
taken the plea that concerned workman has been earning
his livelyhood from other sources and hence he is not
entitled to any relief. But this aspect of the facts of the
pleading of the management has not been proved. No any
witness has been examined nor any chit of paper in this
regard has been filed to prove that the workman is
gainfully employed anywhere. So this vague pleading of
the management cannot be taken into consideration in
absence of any cogent prove.

27. It appears that the management has not cared
to even honour the provisions laid down in the Model
Standing Order. It is clearly indicated and is the spirit of
the Model Standing Order that the quantum of punishment
should be decided on the basis of the period of absence
and the gravity of the misconduct. According to the
provision of the Model Standing Order applicablc to the
cstablishment the extreme sorts of penalty as dismissal
can’t be imposed in such type of simplc case of
unauthoirsed absence. It has been several times clcarly
observed by the different Hon’ble High Courts and the
Apex Court as well that before imposing a punishment of
dismissal it is incumbent for the disciplinary authority to
consider socio-cconomic background of the workman,
family back ground. length of service put in by the
cmployec. his post and other surrounding circumstances
including the nature of the misconduct and the last one
the compelling circumstances to commit the misconduct.
Thesce are the relevant factors which must have to be kept
i mind by the authority at the time of imposing the
punishment which is not done by the management.

28. The workman concerned is an illitcrate man
and is a member of the weaker section of the socicty. He
is financially wcak and poor who has suffcred a lot for
about ten years and he had never been gainfully emploved
anvwhere during the period after his dismissal.
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29. The attention of the Court was drawn by the
union towards the provision u/s. 27(1) (page-15) of the
Model Standing Order applicable to the establishment
where various minor punishments have been prescribed
to be awarded according to the gravity of the misconduct.
I fail to think as to why only maximum punishment
available under the said clause should be awarded in the
present facts and circumstances of the case. It has been
observed by the Apex Court, the highest Court of justice
in India that justice must be tempered with mercy and
that the delinquent workman should be given an
opportunity to reform himself and to be loyal and
disciplinary employee of the management. However, | am
of the considered view that the punishment of dismissal
for an unauthorised absence for a few months under the
compelling circumstances and without any mala fide
intension is not just and proper rather it is too harsh a
punishment which is totally disproportionate to the alleged
misconduct proved. Such a simple case should have been
dealt with having taken a lenient view by the
management. In this view of the matter 1 think it just and
proper to modify and substitute the same exercising the
power under Section 1 1(A) of the 1.D. Act, 1947 to meet
the ends of justice.

30. As such the impugned order of the dismissal of
the concerned workman is hereby setaside and he is
directed to be re-instated with the continuity of the service
and in the light of the facts, circumstances and the
misconduct for which the punishment of dismissal was
imposed on the workman concerned 1 think it appropriate
that the workman is imposed a punishment of stoppage
of two increments, without cumulative effect. It is further
directed that the workman will be entitled to get only 50%
of the back wages which will serve the ends of justice.
Accordingly it is hereby ordered that. Let an award be
and the same is passed. Secretary is directed to send the
copies of the award to the Ministry of Labour for
information and needful. The reference is accordingly
disposed of.

MD. SARFARAZ KHAN, Presiding Officer
¢ feeedt, 28 fea=, 2004
1. 3. 338, — irenfires faamr ifuf@m, 1947 (1947
F 14) F YR 17 F AR F, 1 @ TE. F wEUaT F
Has e &R 396 Fed & 99, ey ¥ flie
st faae § =a TR, sirafie s, sreAae
(Fgf FE 7/2004) H YA F ¥, N FEE GER
N 27-12-2004 FY W 3N AT

[E. T-22012/18/2003-3TE. AR, (FTR-11)]
. 0. FyEA, T Afien

New Delhi, the 28th December, 2004

S.0. 338.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

IR ) IR E XU
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Government hereby publishes the award (Ref. No. 7/2004)
of the Central Government Industrial Tribunal-cum-
Labour Court. Asansol as shown in the Annexure in the
Industrial Dispute between the management of M/s. ECL,
and their workmen. which was received by the Central
Government on 27-12-2004,

INo. L-22012/18/2003-1R(CM-1D)]
N. P. KESAVAN. Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT :
Md. Sarfaraz Khan. Presiding Officer.
Reference No. 7 of 2004
PARTIES :

The Agent.
Chora O. C. P Kenda Area of M/s. E. C. L.,
P. O. Bahula.

Distt. Burdwan (WB) . Management.

Iy

Sri Uma Shankar Singh. Trade Apprentice,
represented by the General Secretary.
Koyala Mazdoor Congress.
Gorai Mansions. Asansol.
Distt. Burdwan (WB).

REPRESENTATIVES :

.. Workman.

For the Management Sri P. K. Das. Advocate.

For the Workman : Sri §. K. Pandey,
(Union) Gencral Sccretary of
K. M. C.

Industry : Coal State : West Bengal

Dated . 19-10-2004
AWARD

In exercise of powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Government
of India through the Ministry of Labour vide its Order
No. L-22012/18/2003-IR (CM-I1) dated 19-01-2004 has
been pleased to refer the following dispute for adjudication
by the Tribunal.

SCHEDULE

“Whether the action of the management of Chora
O. C. P. under Kenda Area of M/s. ECL in
dismissing Sri Uma Shankar Singh, Trade
Apprentice from the service is legal and justified ?
If not. to what relicf the said workman is entitled ?
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2. In pursuance of the said order of reference,
summons were issued to the respective parties through
the Registered Post. On summons both the parties
appeared through their representatives and filed their
respective written statements in support of their claims.

3. In brief compass the case of the workman as per
his written statement is that Sri Uma Shankar Singh was
employed as Trade Apprentice at Chora O. C. P. of
M/s. ECL. He became sick at Colliery Dispensary on
27-2-1996 and continued his treatment in the Dispensary
for five days. But having found no improvement, he was
shifted outside for treatment and after being declared fit
the workman reported to the management but he was not
allowed to resume his duty. The workman was simply
informed that his service has been terminated.

4. The further case of the workman is that i:> had
informed to the management about his sickness even t::en
he was chargesheeted for alleged unauthorised absence
from duty. The workman was neither served with the copy
of the chargesheet nor any notice of enquiry etc. which
amounts to violation of the principles of natural justice.
The dismissal of the workman under the circumstances
has been challenged to be illegal and unjustified for which
a relief of reinstatement in the service with all the full
back wages alongwith the consequential benefits have been
sought.

5. On the other hand the case of the management in
short as per its written statement is that the instant
reference is claimed to be bad in the eye of law and the
dispute referred by the union over the dismissal of
Sri Uma Shankar Singh is entirely a misconceived one.

6. The main defence from the management is that
the workman concerned was absent from his duty w.e.f.
7-12-95 without prior permission or grant of leave without
any satisfactory cause for more than 10 days and for which
he was chargesheet by the management for his
unauthorised absence from duty on 8-7-1996. The
chargesheet was sent to the workman at his home address
but he did neither turn up nor sumbit any written
explanations for the chargesheet. Ultimately a domestic
enquiry was held for the alleged chargesheet by an
independent enquiry officer. It is further alleged that the
noices of enquiry was duly sent to the home address of
the workman but even on receipt of the notice the workman
deliberately avoided to appear before the enquiry officer
due to which an ex parte enquiry was held and an enquiry
report was submitted against him under clause 17(1)(n)
and 17(1)(d) of the Model Standing Order holding the
workman guilty for the misconduct.

7. 1t is denied that the management was ever
informed about the sickness of the workman and he was
not allowed to resume his duty. It is also denied that he
was not served with a copy of chargesheet or notice of
enquiry etc. were also not served upon him.

8. It is further claimed by the management the
workman was issued a second show cause notice before
imposing punishment and a copy of the enquiry report
was also sent to the workman but he failed to submit any
explanation in support of his defence and as such the action
taken by the management against the workman is totally
justified and accordingly the workman is not entitled to
any relief sought for.

9. It is apparent from the ordersheets of the record
that on 19-10-2004 a hearing on the preliminary point
was made. The fairness and validity of the enquiry
proceeding was not challenged by the workman and
accordingly the enquiry proceeding was held to be valid
and fair and as per the joint submissions of the parties the
case was finally heard on merit and the award was kept
reserved for order.

10. In para 1 & 2 of the pleadings of the written
statement the management has taken the plea that the
instant reference is bad in the eye of law and the dispute
does not come under the scope of the Industrial Dispute
Act. But the aforesaid plea or issue was neither raised nor
pressed during the course of hearing of the case. The
management has not either examined any witness or
tendered even a chit of paper in support of its plea. I do
not find any defect in the maintainability of the reference
and the facts of the dispute very well comes under the
scope of the Industrial Dispute Act. The Government
of India through the Ministry of Labour has rightly
referred the dispute to this Tribunal for its adjudication
and accordingly this issue is decided against the
management.

L1. It is apparent from the record that none of the
parties has examined any person as oral witness. Some
Xerox copy of the documents have been filed by the side
of the management. They are the copy of chargesheet
claimed to have been issued to the workman on 26-12-
96. Three sets of notices of enquiry issued by Registered
Post. Copy of enquiry proceeding and its report.. Second
show cause notice, order of dismissal. These all documents
are matters of record which have not been challenged by
the side of the workman, so their legality and genuineness
can’t be questioned. It is the admitted fact that the
delinquent workman was absent from his duty w.e.f.
7-12-95 to 8-7-96 i.e. about eight months. It has been
pleaded in para 3 & 6 of the written statement filed by the
union that the workman became sick and reported at
colliery dispensary on 27-2-96 and continued his trcatment
at the dispensary for five days and having found no
improvement he was taken outside for treatment. 1t is
further pleaded that the workman kept informed to the
management about his absence cven then he was
chargesheeted for alleged unauthorised absence from duty.
But these facts of the pleadings have no any base to
support. None has been cither examined as a oral witness
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or any chit of paper has been filed to show that the
workman had informed to the management about his
absence from duty. None has come forward to say that the
workman had reported at colliery dispensary on
27-2-96 where he continued his treatment for five days.
There is not even a chit of paper in this regard to show
the treatment either at colliery dispensary or outside was
made. As such I do not find any force in the aforesaid
defence of the workman.

12. In view of the above fact circumstances,
documents filed by the management and the materials
available on the record I find that the workman concerned
was absenting himself from duty with effect from
7-12-95 to 8-7-96 continuously without seeking prior
permission or confirmation and without any sufficient
cause and as such the concerned workman has rightly
been found guilty for the misconduct by the enquiry officer
for which deserves punishment by the management.

13. Now the only point to be considered by the
Court is to see as to how for the punishment awarded by
the management is proper just and proportionate to the
alleged nature of the misconduct proved against the
concerned workman ?

14. In course of argument it was submitted by the
union side that it is a simple case of unauthorised absence
for about 8 months which cannot be said be a gross
misconduct. The attention of the Court was drawn towards
the provision of Model Standing Order applicable to the
establishment where the extreme punishment prescribed
is dismissal as per the gravity of the misconduct and
accordingly it is claimed that the extreme penalty can’t
be imposed upon the workman in such a minor case of
misconduct for an unauthorised absence. It was further
submitted that the workman has got unblamish record of
his service and had never been ever held guilty for the
unauthorised absence from his duty. I do find some force
in the argument advanced by the side of the workman. It
has been observed by the Apex Court that before imposing
punislunent of dismissal it is necessary for the disciplinary
authority to consider the very family background,
economic background of the workman, length of service
put in by the employee, his past records and other
surrounding circumstances including the nature of the
misconduct proved against the workman. The concerned
workman is a very poor and illiterate man who had never
been gainfully employed anywhere during the period after
dismissal and has suffered a lot for more than eight years.
Besides this when the Model Standing Order provides
various ninor punishment under Section 27(1) (page-15)
why then the only maximum punishment available under
the said clause should be awarded in case of an
unauthorised absence. 1t has been observed by the Supreme
Court that justice must be tampered with mercy and that
the crring workman should be given an opportunity to
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reform himself and prove to be a loyal and disciplined
employee of the management.

15. In the facts circumstances and the discussion
made above I am of the view that the punishment of
dismissal for an unauthorised absence for a few months
without any ulterior motive is too harsh which is totally
disproportionate to the gravity of the misconduct proved.
Such a simple and plain case should have been dealt with
by taking a lenient view by the management. In that view
of the matter I think it necessary to modify the penalty
imposed by the management to meet the ends of justice.
And as such the impugned order of the dismissal of the
concerned workman is hereby setaside and he is directed
to be reinstated with the continuity of service. In the light
of the facts circumstances and the bases on which the
punishment of dismissal was imposed on the workman
concerned I think it appropriate that the workman be
imposed a punishment of stoppage of two increments
without cumulative effect. It is further directed that the
delinquent workman will be entitled to get only 30% of
the back wages which will serve the ends of justice.
Accordingly it is hereby ordered that let an award be and

.the same is passed. Secretary is directed to send the copies

of the award to the Ministry of Labour for information
and needfull.

MD. SARFARAZ KHAN, Presiding Officer
72 et 28 femma, 2004

T, 3. 339, — N foarg erfufTam, 1947 (1947
1 14) T U 17 T IO H, 3. . T, go9dT F Ga95
freirorel &R 7% FHSRI & 99, ey A fafde siefis
Torare & F=a TR, s stfys, smaedie & 99
(FEsf T 70/1995) N W FAt ¥, S HET TER

T 27-12-2004 T W< g A1

[H. T&.-22012/206/1995-318. 3T, (F-11)]
. 0. FIEE, T Tl

New Delhi, the 28th December, 2004

S.0. 339.—In pursuance of Section 17 of the
Industrial’ Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 70/
1995) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure in the
Industrial Dispute between the management of ECL, and
their workman. which was received by the Central
Government on 27-12-2004,

[No. L-22012/206/1995-IR(C-11)]
N. P KESAVAN, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT :
Md. Sarfaraz Khan, Presiding Officer.
Reference No. 70 of 1995
PARTIES :

The Manager,
Neamatpur Central Workshop,
ECL., P.O. Sunderchak,

Dist. Burdwan. . . . Management
Vs.

Sri R. S. Jaswara, Security Guard,

Represented by Sri Ranjit Banerjee,

Secretary, West Bengal Khan

Mazdoor Sangh, (UTUC). ... Workman

REPRESENTATIVES :
For the Management : Sri P. K. Das, Advocate.

: Sri Ranjit~ Banerjee,
Secretary of the Union.

For the Workman
(Union)

Industry : Coal State : West Bengal

Dated : 9-10-2004
AWARD

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of the
Industrial Dispute Act, 1947 (14 of 1947), Government
of India through the Ministry of Labour vide, its Order
No. L-22012/206/95-IR (C-II) dated 16/22-11-95 has been
pleased to refer the following dispute for adjudication by
this Tribunal.

SCHEDULE

“Whether the action of the management of
Neamatpur Central Workshop in not paying idle
period wages to Sh. R. S. Jaswara, Security Guard
from 17-11-93 to 23-8-94 is justified ? 1f not, what
relief the workman concerned is entitled to ?”

2. After receipt of the above reference from the Govt.
of India, Ministry of Labour, summons were issued to the
parties through the Registered Post with A/D. In pursuance
of the summons both the parties appeared and filed their
respective written statement in support of their claims. It
is further clear from the record that an affidavit of the
workman concerned was also filed by the union. But
subsequently the union left taking any step in this case on
behalf of the workman since 19-3-2002. Even after issue
of fresh summons by registered post the workman did not
appear in the Court to take any step in this case. A service

report of the summons issued to the workman was received
as the summon was personally served upon the union and
9-10-2004 was the date fixed for appearance of the union.

3. On perusal of the record it transpires that a
petition dated 22-9-2004 was filed on behalf of the union
represented by one Ranjit Banerjee [West Bengal Khan
Mazdoor Sangh, (UTUC)] mentioning therein that the

. matter in respect of the said reference has already been

mitigated with the higher authority of E. C. L. and there
is no further claim for whatsoever a No Dispute Award
may kindly be passed. This petition was put up on the
date fixed i.e. 9-10-2004. The learned lawyer for the
management also conceded that the matter has been settled
so necessary order may be passed.

4. Perused the record, it transpires that this was the
reference in respect of the payment of idle wages to Sri R.
S. Jaswara, Security Guard from 17-11-93 to
23-8-94 by the management. Since the claim of the
workman concerned has been settled with the
management, no step was having taken by the union. Now
the matter has been settled and no further claim is pending
any more. It is necessary to disposed of the reference in
view of the settlement. As such it is hereby ordered that
let a ‘“NO DISPUTE AWARD’ be passed and the same is
passed in view of the submission by the sides.of both the
parties. The aforesaid reference is accordingly disposed
of. Let a copy of the award be sent to the Ministry of
Labour for information and needful.

MD. SARFARAZ KHAN, Presiding Officer
¢ feeeht, 28 i, 2004

T 3. 340. —3irENfiTs foamg erfufam, 1947 (1947
F 14) H ¥R 17 F IO A, T, 6. TA. F [E6UaA
o Free ok 37% FHeRl & w9, oqay A fiffe
ireifirer faar A F=a wr, i s, srerEe
¥ T (Hed WA 22/1999 ) W Wiy w €, i FRa
TR I 27-12-2004 Y T §IT o1

[€. T&.-22012/177/1998-3T¢. . (FHww-11)]
. 9. FyEE, T sifumrd

New Delh_j, the 28th December, 2004

S.0. 340.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 22/
1999) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure, in the
Industrial Dispute between the management of
ECL, and their workman, which was received by the
Central Government on 27-12-2004.

[No. L-22012/177/1998-IR(CM-I)]
N. P. KESAVAN, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT :
Sri Mohd. Sarfaraz Khan, Presiding Officer.
Reference No. 22 of 1999
PARTIES :

The Agent,
Shyamsunderpur Colliery,
M/s. ECL., P.O. Ukhra,

Dist. Burdwan. ... Management
Vs.
Sri Ramjee Rajbar,
Driller. ... Workman
REPRESENTATIVES :
For the Management : Sri P. K. Das,
Advocate.

For the Workman
(Union)

Sri S. K. Pandey,
General Secretary,
Koyala Mazdoor
Congress, Asansol.

Industry : Coal State : West Bengal

Dated : 27-10-2004
ORDER

Sri P. K. Das, Advocate of the management and
Sri S. K. Pandey, General Secretary of the union for the
workman are present in the Court. A petition has also
been filed by the learned lawyer of the management
praying therein to direct the management to refer the age
dispute of the concerned workman to the Apex Medical
Board. The union has also endorsed by putting his no
objection to the prayer. -

From perusal of the record it transpires that the
present reference is in respect of rectification of the date
of birth of Sri Ramjee Rajbar, Driller as 8-6-1949 instead
of 11-7-1946. Both the parties in pursuance of the
summons appeared and filed their respective written
statements in support of their claims. The record was fixed
for adducing evidence from the side of the management
and in the mean time the said petition was filed by the
management side.

Heard both the sides on the point of determination
of the age of the concerned workman. Both sides conceded
that the matter may be referred for the determination of
the age to the Apex Medical Board. Besides this it is
admittedly clear from the records and the concerned
documents that there is a clear cut variation in the age
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recorded in the records i.e. Form ‘B’ Register GM CMPF
records and identity cards issued by the management
which requires the reference of the matter in issue to the
Apex Medical Board of the Company in the light of the
provision of implementation instruction No. 76 issued by
the JBCCI under NCWA-II, Il & IV. As such the
management is hereby directed to refer the age dispute of
the delinquent workman Sri Ramjee Rajbar, Driller to the
Apex Medical Board for determination of the age within
one month from the date of receipt of order and as such
the reference is accordingly disposed of. Let the copy of
the order be issued to the management at once for the
compliance of the direction as per order.

MD. SARFARAZ KHAN, Presiding Officer
T feoedl, 30 feamR, 2004

Y. 3. 341, — 3eNfiren foamg stfufem, 1947 (1947
W 14) F U 17 F AT F, 3. W TA. F TESUGT F
Hag el ofk S99 wdwil ¥ o9, ey § faffe
Seifiten foare § =0 aeR, sireifies stfuso, ST
F U (Fas A1 56/1999) T WeRITYIG Il &, S FHA
TR T 30-12-2004 =1 WTE E3T o7 |

[H. T3.-22012/413/1998-31%, R, (TwA-11) ]
T, . v, T At

New Delhi, the 30th December, 2004

S.0. 341.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 56/
1999) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure, in the
Industrial Dispute between the management of
ECL, and their workman, which was received by the
Central Government on 30-12-2004.

[No. L-22012/413/1998-IR(CM-IT)}
N. P. KESAVAN, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT :
Sri Md. Sarfaraz Khan, Presiding Officer.
Reference No. 56 of 1999
PARTIES :

The General Manager,
Satgram Project Area of M/s. ECL.,
P. O. Devchandnagar,

Dist. Burdwan. ... Management
Vs.

Sri Barun Chatterjee,

Cap Lamp Mazdoor. ... Workman

e E APV HE g o )
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REPRESENTATIVES :
For the Management : None.

For the Workman None.

Industry : Coal State : West Bengal

Dated : 08-12-2004
AWARD

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), the
Government of India through the Ministry of Labour vide
its Order No. L-22012/413/98-IR (CM-1I) dated 25-05-
1999 has been pleased to refer the following dispute for
adjudication by the Tribunal.

SCHEDULE

“Whether the action of the management of Satgram
Incline of M/s. ECL in not regularising Sh. Barun
Chatterjee, Cap Lamp Mazdoor as Cap Lamp Issue
Clerk is legal and justified ? If not, to what relief is
the workman entitled ?7”

2. After receipt of the aforesaid reference from the
Ministry of Labour, the summons were issued by the
Registered Post to the parties concerned. In pursuance to
the summons none of the parties appeared in the Court.
The record goes to show that several adjournments for
the appearance of the parties were given. But when they
did not appear twice fresh notices by Registered Post with
A/D were issued to the respective parties. It is clear from
the endorsement of the parties in the A/D that personal
service of the notice was made but even then none of the
parties cared to appear in the Court to defend their case.

3. The facts, circumstance and the record go to
show that none of the parties has got any interest to pursue
the case and it is not advisable to keep the record pending
any more as the case itself is pending since the year 1999
without any progress. As such it is hereby ordered that let
a “NO DISPUTE AWARD” be and the same is passed
and the reference is accordingly disposed of. Let the copy
of the award be sent to the Ministry of Labour for
information and needful.

MD. SARFARAZ KHAN, Presiding Officer
T2 feeett, 30 fewwR, 2004

. 3. 342, —iENfirs faag stfufm, 1947 (1947
M 14) T ¥R 17 F T H, 3. 9. 9. THE0S-F TG
Fraorl iR 37 SHeRI & 949, sray | fféw oiifirn
Toame ® =g TR, i stfust, sremEd &% e
(e AT 48/2000) Y YRy Hdt &, S F=T R
@l 30-12-2004 T TT T N1 |

(H. TA.-22012/479/1999-3T%. 3R, (Fwa-1I) ]
. 0. Feed, 3ER Al

New Delhi, the 30th December, 2004

S.0. 342.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 48/
2000) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure in the
Industrial Dispute between the management of
M/s. Eastern Coalfields Ltd., and their workman, which
was received by the Central Government on 30-12-2004.

[No. L-22012/479/1999-1R(CM-II)]
N. P. KESAVAN, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT :
Sri Md. Sarfaraz Khan, Presiding Officer.
Reference No, 48 of 2000
PARTIES :

The Agent,
Lachipur Colliery of M/s. Eastern Coalfield Ltd.,
P. O. Siarsole-Rajbari,

Distt. Burdwan (WB). . .. Management.

Vrs.

Sri Raju Bhuia, U. G. Trammer,
represented by General Secretary,
Koyala Mazdoor Congress,

Gorai Mansions, G. T. Road,

Asansol (West Bengal). ... Workman.

REPRESENTATIVES :

For the Management Sri P. K. Das, Advocate.

For the Workman Sri Rakesh Kumar,
General Secretary of

K. M. C. Asansol.

Industry : Coal State : West Bengal

Dated ; 25-11-2004
AWARD

In exercise of the powers conferred by clause (d) of
Sub-section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), the
Government of India through the Ministry of Labour vide
its Order No. L-22012/479/99-IR (CM-II) dated 28-6-
2000 has been pleased to refer the following dispute for
adjudication by this Tribunal.
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SCHEDULE

“Whether the action of the management of Lachipur
Colliery of M/s. ECL in dismissing Sh. Raju Bhuia,
U. G. Trammer from services is legal and
justified ? If not, to what relief the workman is
entitled 77

2. After receipt of the aforesaid order of reference
summons were issued to the respective parties through
the registered post. Having received the summons both
the parties appeared in the Courl and filed their separate
sets of written statement in support of their respective
claims.

3. In brief compass the case of the workman
concerned as per his written statement is that Raju Bhuia,
U. G. Trammer is the permanent employee of the company.
The workman concerned absented from duty with effect
from 21-9-97 to 8-12-97 on medical ground and the
circumstances were such that he had to remain absent
which was beyond his control.

4. The further case of the workman concerned is
that though he did not reply the charge but he participated
in the enquiry proceeding and explained about his illness
due to which he could not attend his duty. He also
submitted the treatment papers and the medical certificate
granted by the Doctor in support of his iliness but his
request once the explanation were not considered by the
management. Since the workman got his treatment at
S. D. Hospital. Asansol, the medical certificate so granted
by the Doctor of the said Hospital should have becn
considered but the workman failed to understand as to
why the cognizance of that certificate was not taken by
the enquiry officer.

5. It is also the case of the union that the punishment
of dismissal for an unauthorised absence of about three
months only is extreme one and the same is
disproportionate to the nature of misconduct alleged
against him. The management has violated the guidelines
of CIL and ignored even the directives of the Supreme
Courl. Raju Bhuia belongs to Scheduled Caste Community
and being illiteratc is ignorant of the rules and regulations
of the company and could not properly inform the
management nor could take the help of the Co-worker. It
is prayed that he may be reinstated in the service with all
the full back wages and consequential benefits.

6. On the other hand the defence case of the
1nanagement as per its written statement is brief is that
the instant reference is bad in the eye of law and the very
dispute is entirely a misconceived one.

7. The main case of the management is that the
delinquent workman was charge-sheeted on 8-12-97 for
his unauthorised absence from duty w.e.f. 21-9-97 as per
the provisions of 17(n) of the Model Standing Order

[ it g1}
-] oy A IPRRIEY 1 )

o

applicable to the establishment. The workman in spite of
receipt of the charge sheet did not submit any reply and
consequently a domestic enquiry was held to enquire the
said charges levelled against the workman. The enquiry
officcr submitted his report against the workman holding
his guilty for the alleged misconduct. The appointing
authority considering the gravity of the charge established
against the workman and considering his past record was
pleased to pass an order of dismissal from his service.

8. Itis denied by the management that the workman
Raju Bhuia remained absent from his duty on medical
ground under the compelling circumstances. The story of
availing treatment at S. D. Hospital, Asansol is beyond
the knowledge of the management. The dismissal of the
workman is claimed to be just and proper in view of the
gravity of the misconduct and the same is not
disproportionate to the nature of misconduct proved.

9. It is lastly prayed that the workman concerned is
not at all entitled to sick any relief sought for by the
Tribunal and the action of thc management be held to be
justified.

10. The record gocs to show that on 6-10-2004 a
hearing on the preliminary point was made. The validity
and fairness of the enquiry proceedings was not challenged
by the concerned workman as he had duly participated in
the enquiry proceeding. So the enquiry proceeding was
held to be fair and valid and accordingly the date for final
hearing of the dispute on merit were fixed. The final
hearing was made on 25-11-2004 and the award was kept
reserved for order.

11. In view of the pleadings of the parties and the
materials available in the record I do found certain facts
which are admitted by the respective parties so before
entering into the discussion of the merit of the case 1 would
like to mention the facts which are admitted onc.

12. 1t is the admitted fact that Raju Bhuia, U. G.
Trammer is the permanent employee of Lachipur Collicry
of M/s. Eastern Coalfield Ltd.

13. 1t is the further admitted fact that delinquent
workman was absent from his duty with effect from
21-9-97 1o 8-12-97 without any prior permission and
information of the management.

14. It is also the admitted fact that the workman
was charge-sheeted on 8-12-97 for his unauthorised
absence from duty w.e.f. 21-9-97 and admittedty he did
not submit any reply to the chargesheet.

15. It is the ncxt admitted fact that a domestic
enquiry was conducted by an enquiry officer and the
workman had duly participated in the enquiry proceeding
and sufficient opportunity was given to defend himself
and in the domestic enquiry the delinquent workman was
held guilty as the only charge of an unauthorised absence

v '

e 2 L LVEE . LR Ium«mlllwlﬂ‘m'll ' [

v

¥



[ e II—a&® 3(ii) ]

HRA <Al TS ¢ et 29, 2005/9M4 9, 1926 1633

for the relevant period amounting to misconduct under
clause 17(n) of the Model Stamding Order was duly
established. & is also apparent from the record that there
is no chargesheet against the workman for being habitual
absentee. It is the settled principles of law that the facts
admitted need not be proved. Since these all the aforesaid
facts are admitted one. So do not think proper to discuss
the same in detail.

16. The management in para 1 of its written
statement has taken the plea that the instant reference is
bad in the eye of law as the same is not legally
maintainable. It is also claimed that in view of the facts
and circumstances of the case the dispute is misconceived
one. But the aforesaid issae was neither raised nor pressed
by the management during the course of hearing of the
reference. The management has not examined any oral
witness nor tendered even a chit of paper in support of its
plea. As such I do not find any defect in the maintainability
of this reference and the facts of the case very well comes
under the purview of Industrial Dispute Act. The Govt.
of India through the Ministry of Labour has rightly
referred the dispute to this Tribunal for its adjudication
and as such the issue is decided against the management.

17. On perusal of the records it-transpires that none
of the parties has examined any oral witness in support of
their case rather they have filed some Xerox Copies of
some documents. The management has filed the Xerox
copy of the charge sheet. Copy of order of the dismissal
and copy of the enquiry proceedings alongwith the reports
of the enquiry officer. These all the documents are admitted
one as the genuineness of the same has not been challenged
by the union. '

18. Likewise the union has also filed same xerox
copy of the documents in support of its claim. Xerox copy
of the charge sheet issued on 8-12-97, xerox copy of
statements of Raju Bhuia given before the enquiry officer
on 16-5-98, copy of the reply of the second show cause
notice. copy of the report and findings of the enquiry officer
and the last one is the copy of the mercy petition to aliow
the workman to join his duty. Most of the documents filed
by the side of the union are common and the remaining
documents are also admitted one as there is no any
objection or challenge by the management.

19. 1t is clear from the enquiry proceedings and its
report that the workman concerned had received the
charge sheet and had participated in the proceedings. He
has categorically admitted in his statement that he did
not send any written information to the management about
his illness due to being illiterate. He has further admitted
that he was absent from his duty since 21-9-97 due to
illness and during the relevant period he was undergoing
treatment at S. D. Hospital, Asansol. Besides this the
enquiry officer has also categorically mentioned in his
findings that Sri Raju Bhuia remained absent from his

1% o~ 1 2 e 11

duty since 21-9-97 and as per medical certificate issued
by Superintendent, S. D. Hospital, Asansol he was under
treatment of S. D. Hospital, Asansol since
20-9-97 as he is a patient of Cirrhofic type of liver.

20. Having gone through the entire facts,
circumstance enquiry proceedings and the findings of the
enquiry officer. I find that the workman concerned was
admittedly absent from his duty since 21-9-97 to
7-12-97"i.e. more than two and half months continuously
withowt any prior permission and information of the
management. The enquiry officer has rightly held him
guilty for an unauthorised absence under clause 17(1)(n)
of the Model Standing Order applicable to the
establishment and in view of the aforesaid prevailing facts
the delinquent workman deserves some suitable
punishment for the alleged misconduct proved as provided
in the Model Standing Order applicable.

21. Now the only main point for consideration before
the Court is to see as to how for the punishment awarded
to thie delinquent workman by the managenient is just on
proper and is proportionate to the alleged nature of
misconduct proved ?

22. Heard both the parties on the sforessidl poiit in
question. It was admitted by the side of the workman that
it is a simple case of an unauthorised absence oy for
two and half months and the abseaoe from vty during
the relevant period is duly explained and the reasons of
absence has been supported with medical certificate have
been found sufficient and relevant one by _the enquiry
officer and that is why the enquiry officer Pihis finding
has not even whispered a word that the unauthorised
absence was without any sufficient cause. The medical
certificate granted by the Superintendent of the S. D.
Hospital, Asansol goes to show that the workman
concerned was suffering from the liver problem and that
fact finds support in the findings of the enquiryofficer as
well. I find much force in the argument of the anion side
on this point and I am convince to hold that the workman
was absent during the relevant period under the
compelling circumstances beyond his control.

23. It was further submitted during the argument
that the delinquent workman has get an unblamish record
during his service tenure and since there has not been
any complain of any misconduct either by unauthorised
absence or any other sorts of. The management has also
not charge sheeted him for habitual absence nor any chit
of paper in this regard has been filed in the Court nor
there is any pleading in this regard as well. So it can very
well be concluded that it is the first offence of the workman
which has been sufficiently explained and supported by
the medical certificate indicating the compelling
circnmstance beyond the control of the concerned
workiman.
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241t was also argued cul by the side of the union
that it is a simple case of an unauthorised absence for a
few months t.e. 2 month’s 17 davs, which can not be said
to be gross misconduct. The attention of the Court was
drawn towards the provision of the Model Standing Order
where the extreme punishment prescribed is dismissal as

per the gravity of the misconduct and it was ciaimed that-

the extreme penalty can not be imposed upon the workman
in such a minor case of alleged misconduct of an
unauthorised absence. The submission of the union side
has got enough force on the factual point.

25. 1t has been several times clearly observed by the
different Hon ble High Couris and the Apex Court as well
that before imposing a putizhiment of dismissal it is
necessary for the disciplinary authaority to consider socio-
economic background of the workman is family back-
ground, length of service put in by the employee, his past
record of other surrounding circumstanes including the
nature of the misconduct and lastly the compelling
circumstance o comunit the misconduct. These are the
relevant factors which must have to be kept in mind by
the authority at the time of imposing the punishment
which is not done by the management in this case.

26. Adnittedly the workman congerned is an
illiterate man of Bhuyan by Caste who is the member of
the Scheduled Caste being the member of the weaker
section of the society. He is no doubt financially weak
and poor who has suffercd a lot for about eight years and
¢ had never been gainfully emploved any where during
the period after his dismissal. The attention of the Court
was drawn by the union since towards the provision -of
the Model Stanﬂing Order laid down under Clause 27(1)
(page-15) where various minor punishment have been
prescribed to be awarded according to the gravity of the
misconduct. 1 fail to think as to why only maximum
punishment available under the said clause should be
awarded in the present facts and circumstance of the case.
It has been obscrved by the Apex Court that justice must
be tempered with imerev and that the delinquent workman
should be given an opportunity (o reform himsel{ and to
be loval and disciplinary ciplovee of the management.
However | ol the considered view that the punishment
of disimissal oo an unauthorised absence for about 2 and
half months under the compelling circumstances and
without any mala fide intention is not just and proper
rather it is too harsh a punishment which is totally
dispropertionate to the alleged misconduct proved. Such
a simple case should have been dealt witl leniently by the
management. In this vios of (he matter. | think a just and
proper (¢ modifv and < liiniles. the same exercising the
powcrunder Section 1 %) ol the Industrial Disputes Act,
1947 10 meet the ends ol justice and as such the impugned
order of dismissal of the concerned workman is hereby
scl aside and he is direcled to be reinstated with the
continuity of (he service and in the light of the fact,

circumstances and the misconduct for which the
punishment of dismissal was imposed on the workman
concerned. I think it appropriate that the delinquent
worker be imposed a punishment of strict warning not to
repeat the same misconduct in future. it is further directed
that the workman will be entitled to get only 50% of the
back wages which will serve the ends of justice.
Accordingly it is hereby.

ORPERED

that let an award be and the same is passed. Secrelary to
send the copies of the award to the Ministry of Labour for
information and needful. The reference is accordingly
disposed of.

MD. SARFARAZ KHAN, Presiding Officer
¢ fieelt, 30 feamr, 2004
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New Delln, the 30th December, 2004

S.0. 343.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref, No. 4/2000)
o the Central Government [ndustrial Tribunal-cum-
¢ .tbour Court, Kanpur (U.P)) as shown in the Annexure

+ the Industrial Dispute between the management of
Punjab National Bank and their workmen, which was
received by the Central Government on 30-12-04,

[No. L-12011/134/1999-IR(B-11))
C. GANGADHARAN, Under Secy.

ANNEXURE

BEFORE SRISURESH CHANDRA, PRESIDING
OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT/LOK ADALAT, SARVODAYA NAGAR,
KANPUR

Industrial Dispute No. 4 of 2000
[n the matter of dispute between :

Vice President,

Punjab National Bank Employces Congress,
5 581, Yashoda Nagar.

Kanpur.
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AND

Punjab National Bank,
The Sr. Regional Manager,
Punjab National Bank,
59/29, Regional Office,
Birhana Road, Kanpur.

AWARD

1. Central Government, Ministry of Labour, New
Delhi, vide notification No. L-12011/134/99-IR
(B-II) dated 21-1-2000 has referred the following dispute
for adjudication to this tribunal :

“Whether the action of the management of Punjab
National Bank, Kanpur, in transferring Sri Ashok
Kumar handicapped workman from Azad Nagar
Branch to RSDC Branch is legal and justified ? If
not, to what relief the concerned workman is entitled
to 77

2. The present industrial dispute was identified to
be decided through LOK ADALAT and for this purposes
the case was taken up for discussions with the
representative for the management as well as with the
concerned workman and his representative. Various
sittings in the case were held in the pretrial meetings of
the LOK ADALAT and finally during the course of pretrial
meeting held on 12-10-04, the representative for the
management Sri VK. Sinha submitted before the tribunal
that the management is agreeable to resolve the grievance
of the Union and will issue transfer orders by the date of
final LOK ADALAT to be held by this tribunal on
16-16-04.

3. On 16-10-04 the case was again taken up in the
final LOK ADALAT when representatives of the
contesting parties appeared in the case. Management filed
the transfer order No. RMK : STF : PF . 2944 dated
15-10-04 indicating therein that the services of the
workman has been decided to be utilised at Branch Office
Jageshwar, Kanpur of the Punjab National Bank.

4. Therefore from the above it is abundantly clear
that now there remains nothing to be decided in the present
dispute as the demand of the union has been resolved by
the management of the Punjab National Bank. Hence the
reference is decided to be in terms of the Bank's order
dated 15-10-04 which has been duly accepted by the
workman without any demur.

5. Accordingly, it is held that now there remains
no dispute between the parties and the demand of the union
stands fully satisfied. Result is that the reference is liable
to be decided in terms of order dated 15-10-04 of the
management and it is decided accordingly.

16-10-04
SURESH CHANDRA, Presiding Officer

=€ fereit, 31 =R, 2004
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New Delhi, the 31st December, 2004

S.0. 344.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref.
No. 41/99) of the Central Govt. Indus. Tribunal-cum-
Labour Court, New Delhi No. I1 as shown in the Annexure
in the industrial dispute between the management of
Central Bank of India, and their workmen which was
received by the Central Government on 30-12-2004.

[No. L-12012/130/1998-IR(B-1D)]
C. GANGADHARAN, Under Secy.

ANNEXURE

BEFORE THE PRESIDING OFFICER :
. CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-II,
RAJENDRA BHAWAN, GROUND FLOOR,
RAJENDRA PLACE, NEW DELHI

L. D. No. 41/99
R.N. Rai, Presiding Officer

In the matter of :
Sh. Nanak Chand,
E-157, New Ranjit Nagar,
New Delhi-08.

VERSUS

Central Bank of India,
The Regional Manager, CBI,
Regional Office-A,

IMA House, IP Marg,
New Delhi-01.

AWARD

The Ministry of Labour by its letter No. L-12012/
130/98 IR-(B-II) Central Government Dt. 27-1-1999 has
referred the following point for adjudication.

The point runs as hereunder : -

“Whether the action of the management of CBI in
dismissing Sh. Nanak Chand. peon from service
from 26-8-93 is just fair and legal ? If not what
relief the concerned workman is entitled to, and {rom
what date 7°
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The claimant has filed statement of claim. In the
statement of claim, it has been stated that the workman
was initiallv appointed as a temporary part time safai
Karamchari in Central Bank of India on lump sum wages
of Rs. 100 per month. That subsequently in terms of a
settlcment reached between the management of the Central
Bank of India and their workmen represented by Central
Bank Staff Union (Delhi). for regularisation of services
of temporary part time safai Karamchari as permanent
part time safai Karamcharis, the services of the workman
were regularised as a permanent safai Karamchari on one-
third of the scale of wages of a member of subordinate
staff at Bank's Ram Tirath Nagar, New Delhi Branch w.e f.
20-1-84 vide appointment letter dated 16-2-84.

That at the time of being issued the appointment
letter dated 16-2-84, the workman was required to submit
an application on the bank's prescribed form together with
documentary proof of his educational qualifications.
Accordingly the workman had submitted the required
application on the prescribed form dated 24-2-84.

That at the time of his permanent appointment as a
part time safai Karamchari w.e.f. 20-1-84, the educational
qualification of the workman was 5th class pass in support
of which he had submitted his school leaving certificate
dated 29-7-81 from Baba Saheb Ambedkar Madhyamik
Vidyalaya, New Delhi in which he was studying in 6th
class at the time he left the said school.

That as the date of birth of the workman was
wrongly entered in the school records as 6-1-67 instead
of the actual date of his birth i.e. 19-10-63, he had
submitted his horoscope in support of his actual date of
birth to the bank, which was accepted by the bank and
accordingly, the date birth of the workman was entered
as 19-10-63 in his service record on the basis of his
horoscope.

That after the workman had worked for a few years
as a permanent part time safai Karamchari on one-third
of the scale of wages he was brought on one-half of the
scale wages of a member of subordinate staff as per his
seniority among the permanent part time safai
Karamcharis drawing one-third of the scale wages in
Delhi.

That on coming to know in September, 1990 that
the bank was going to make appointments in the posts of
full time peons from amongst the existing permanent part
time safai Karamcharis who were eligible for such
appointment. the workman also submitted an application
for such appointment and on being found successful in
the interview held by the bank on 10-12-90, he was
appointed as a full time on probation for six months by a
letter dated 7-1-91 issued by the zonal office of the bank,
New Delhi.

C PR LD A T R

That when after his appointment as a full time péon
w.e.f. 21-1-91, the workman was working at Lajpat Nagar,
New Delhi branch of the bank, he was given a memo
dated 15-10-91 issued by bank's Regional Manager,
Regional Office-A. New Delhi, alleging therein that the
workman had submitted a false/forged certificate in
connection with his services in the bank.

That on receipt of the above memo dated 15-10-91,
the workman requested the bank to furnish to him a
photostat copy of the alleged false/forged school leaving
certificate, which was referred to in the said memo, but
the management declined the above request of the
workman by a letter dated 13-11-91, stating the original
of the said school leaving certificate must be with himself.

That without any thing more happening after the
banks above letter dated 13-11-91, the bank served on the
workman a charge sheet dated 10-9-92 simultaneously
instituting a departmental enquiry against him by an order
in the said charge sheet itself and without giving him
opportunity of submitting his explanation as to the charge
framed against him in the said charge sheet.

That the departmental enquiry which was
commenced by the equiry officer on 18-1-92 was
concluded on 30-1-93, followed by submission of their
respective written arguments of the parties to the enquiry
officer.

The charge sheeting disciplinary authority who
initiated disciplinary action against the workman vide
charge sheet dated 10-9-92 did not comply with the legal
requirement of clause 19.1 of the Bipartite Settlement
dated 19-10-66 inasmuch as that he instituted enquiry
against the workman by an order in the charge sheet itself
without giving to the workman any opportunity of giving
his explanation to the charge framed against the workman
by him.

The management has not filed written statement.
The management appeared on 16th May, 2004 but did
not file written statement and even did not file application
to set aside the ex parte order. The last opportunity was
given by the predecessor court to file written statement
but it was not filed. The cost imposed was not paid
recalling for ex parte order. The predecessor court en
10-06-2002 closed the opportunity of the management
for filing the written statement and ordered that the case
will proceed ex parte. It indicates that the management
has been present previously and has filed application for
recalling the ex parte order, cost of Rs. 250 was imposed
but the management did not pay the cost and filed written
statement so the opportunity for filing of the written
statement was closed and the case was again ordered to
proceed ex parte. The representative was present on
22-(r1-2004 but no written statement was filed. The case
has been proceeded ex parte. Heard arguments from the
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side of the workman applicant. It was submitted from the
side of the workman applicant that the management has
not filed written statement despite several opportunities
given, The management intends to harass the workman
applicant. There is nothing on the record to disbelieve
the pleadings of the statement of claim of the workman
applicant.

From perusal of the record, it transpires that the
enquiry was held against the workman applicant and he
was dismissed thereafter but there is no written statement
to repudiate the pleadings of the statement of claim. As
such, enquiry is not fair and according to the principles
of natural justice. The workman applicant has made out
his case. The workman has filed affidavit, His affidavit
will prevail as no counter affidavit has been filed by the
management.

The reference is replied thus :

The action of the management of the CBI in
dismissing Sh. Nanak Chand, peon from service from
26-8-93 is neither just nor fair and nar legal. The workman
applicant is entitled to be re-instated w.e.f. 26-08-1993
alongwith 100% back wages. The management is directed
to re-instate the workman applicant within one month
after the publication of the award and pay him back wages
as ordered. In case of default, the workman will be entitled
to get interest @ 12% per annum on the entire back wages.

The award is given accordingly.

Dt. 28-12-2004 R.N. RAI, Presiding Officer
¢ f&eett, 3 9HaQ, 2005
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New Delhi, the 3rd January, 2005

S.0. 345.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.
35/02) of the Central Government Industrial Tribunal-
cum-Labour Court, Bhubaneswar as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of National Aluminium
Co. and their workman which was received by the Central
Government on 30-12-04.

[No. L-43012/15/2001-IR(M)]
B.M. DAVID, Under Secy.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
BHUBANESWAR

PRESENT :
Shri N.K.R. Mohapatra, OSJS,

Presiding Officer, C.G.1.T.-cum-Labour Court,
Bhubaneswar.

Industrial Dispute Case No. 35/2002
Date of Passing Award—30th November 2004
BETWEEN :

The Management of the General
Manager, Project, (IAPL), NALCO,
Nalco Nagar, Angul,

Orissa-759 145 ... 1st Party-Management

AND

Their Workman Shri Basanta Kumar Nayak,
C/o. Benudhar Nayak, SBI Main Branch,
Unit-I, Bhubaneswar, Orissa. ... 2nd Party-Union.

APPEARANCES :

PK. Rath, Manager, Law ... For the 1st Party-

Management

... For the 2nd Party-
Workman.

Prabhat Kr. Sahoo, Advocate

AWARD

The Government of India in the Ministry of Labour
in exercise of Powers conferred by Clause (d) of sub-section
(1) and sub-section 2 (A) of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) have referred the
following dispute for adjudication vide their Order No.
L-43012/15/2001/IR (M), dated 06/02/2001 :

“Whether the action of the management of NALCO
(Smelter), Angul, by not absorbing Shri B.K. Nayak
along with other employees of 1APL as per list of
Annexures [ & 11 is justified ? If not, what relief the
disputant is entitled to ?”

2. Consequent upon the above reference the
following three Issues were framed.

ISSUES

(i) Whether the disputant is a workman under
the definition of the Industrial Disputes Act ?

(ii) Whether the action of the Management of
NALCO (Smelter), Angul by not absorbing
Shri B.K. Nayak, along with other employees
of IAPL, as per the list is justified ?

(i) If not, to what relief the disputant is entitled
to?



1038

THE GAZETTE OF INDIA : JANUARY 29, 2005/MAGHA 9, 1926

[PArT IT—SEC. 3(ii)]

But in the midst of hearing the lst Party-
Management NALCO moved a petition challenging the
Jurisdiction of this Tribunal by placing reliance on a
finding of the Hon'ble High Court of Orrisa in Writ Petition
(C) No. 3425/2002 disposed of on 4-12-2002. In support
of the contention in reliance was also placed on a letter
No. 11(21)/2002-Met.1, dated 23-5-2002 issued by the
Government of India, Ministry of Coal & Mines,
Department of Mines. Pursuant to the above petition the
following Additional Issue was framed on 5-11-2004 and
the same was taken up as a preliminary issue and hence
the Award.

ADDITIONAL ISSUE
(iv) Whether the Reference is maintainable ?

3. Admittedly, International Aluminium Products
Ltd. was merged with the NALCO some times during the
year 2001, It is alleged by the 2nd Party-Workman that
before the above merger, he was working as a caretaker
in the company guest house of IAPL at Bhubaneswar but
while taking over the IAPL, the NALCO did not
deliberately consider him as an employee of the erstwhile
IAPL Company and in consequence refused employment
though others were taken as per the list furnished by the
merger company.

4. The 1st Party-Management, NALCO on the other
hand alleged that, there was no guest-house at IAPL at
Bhubaneswar and therefore the question of the workman
working there does not arise. In regard to the present
petition relating to the jurisdiction of this Tribunal it is
also submitted by the Management of NALCO that, in
view of the findings of Hon'ble Supreme Court in Steel
Authority of India Ltd. & Others-Versus-National Union
Water Front Workers & Others, reported in AIR (2001)
SC 3527 followed by a finding of Hon'ble High Court of
Orissa in Writ Petition (C) No. 3425/2002, under section
10 of the Industrial Disputes Act the Central Government
can not be the appropriate Government in respect of
NALCO and as such the reference is bad.

5. Referring to a plethora of earlier decisions the
Hon'ble Apex Court while dealing with a similar matter,
have observed in relation to Section 10 of the Industrial
Disputes Act and Section 2 of the C.L.R.A. Act in the
case between Steel Authority of India Limited & Others
lersus National Union Water Front Workers & Others
reported in AIR (2001) SC 3527 that where the authority
to carry on any industry for or on behalf of the Central
Government is conferred with a Government company
any undertaking by the statute under which it is created
no further question arises as to who would be the
appropriate Government. But in the absence of a statute
under which a company is created the question is to be
examined on the facts and circumstances of each case.
Their lordships have observed at Para-46 of the above
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judgement that, in the case of a Central Government
company/undertaking, an instrumentality of the
Government, carrying on an industry, the criteria to
determine whether the Central Government is the
appropriate Government within the meaning of the CLRA
Act, is that the industry must be carried on by or under
the authority of the Central Government and not that the
company/undertaking is an instrumentality or an agency
of the Central Government for purposes of Article 12 of
the Constitution; such an authority may be conferred either
by a statute or by virtue of relationship of principal and
agent or delegation of power and this fact has to be
ascertained on the fact and the circumstrances of each
case. Besides while considering a similar question as who
would be the appropriate Government in respect of the
NALCO the Hon'ble High Court of Orissa in Writ Petition
(C) No. 3425/2002 have also held in the light of the
observation of the Hon'ble Supreme Court, that in respect
of NALCO the Central Government can not be the
appropriate Government either under Section 10 of the
Industrial Disputes Act or under Section 2 (1)(a) of the
CLRA Act, 1970. Added to all these the Government of
India, Ministry of Coal & Mines, Department of Mines,
vide their Letter No. 11(21)/2002-Met.I, dated 23-5-2002
have also issued a letter to the Chairman-cum-Managing
Director, NALCO, Bhubaneswar clarifying that “the State
Government will be the appropriate Government for the
NALCO Smelter Expansion Project, Angul and for the
employees of the marketing establishment, both under the
Industrial Disputes Act and the Contract Labour Act,
1970, the Central Government would, however, be the
appropriate Government for the employees of the
establishment of NALCO in mines and its precincts and
also for the workers engaged in the major Ports by NALCO
under the Industrial Disputes Act and the Contract Labour
Act, 1970”. Since, in the instant case the workman claims
that, he was earlier engaged as a caretaker in the guest
house of the erstwhile IAPL which was subsequently
merged with NALCO. it follows from the above discussion
that the Central Government is not the appropriate
Government in respect of NALCO (Smelter) Angul as
held by the Hon'ble Orissa High Court in W.P. (C) 3425/
2002 and as such the reference is found to be bad.
Accordingly, Issue No. IV is answered.

6. In.view of the above findings on Issue No. IV
there is no need of separate findings on other Issues. The
reference is answered accordingly.

N.K.R. MOHAPATRA, Presiding Officer
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New Delhi, the 3rd January, 2005

S.0. 346.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. Nos.
94, 428, 432, 433, 457, 458, 459/01) of the Central
Government Industrial Tribunal-cam-Labour Court,
Chennai as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Tamil Nadu Minerals Ltd. and their
workmen, which was received by the Central Government
on 30-12-04.

[No. L.-29012/6,7,8,9,10,11/97-IR(M)]
[No. L-29012/175/98-IR(M)
B.M. DAVID, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, CHENNAI

Monday the 26th April, 2004
PRESENT : K. Jayaraman, Presiding Officer

S. TNID ID.No. Reference No. I Party/

11 Party/
No. No. & Date Workman Management
a @ 3) (C))] ) (6)
1. 44/99 94/2001 1-29012/175/98 Sri R. Paul The Chairman
IR(M) 01-03-99  Vincent & Managing
Director,
Tamil Nadu
Minerals Lid.
Chennai

2. 32/97 428/2001 L-29012/7/97 Sri R. Dhass  The Divisional

IR(Misc) Manager,

-14-05-97 Tamil Nadu
Minerals Ltd.,
Salem

3. 40/97 432/2001 L-29012/10/97  Sri K. Perian- The Divisional

IR(Misc) nan Manager,

19-06-97 Tamil Nadu
Minerals Ltd.,
Salem

4. 41/97 433/2001 L-29012/9/97 Sril. Kolan-  The Divisional

IR(Misc) daiswamy Manager,

19-06-97 Tamil Nadu
Minerals 11d.,
Salem

m @ 6 @ ) ®)
5. 104/97 457/2001 L-29012/6/97 Sri S. The Divisional
IR(Misc) Arumugam  Manager,
24-10-97 Tamil Nadu
Minerals 14d.,
Salem
6. 105/97 458/2001 L-29012/8/97 Sl The Divisional
IR(Misc) Mathaiyan Manager,
24-10-97 Tamil Nadu
Minerals L.4d.,
Salem
7. 106/97 459/2001 L-29012/11/97  SriK. The Divisional
IR(Misc) Selvaraj Manager,
24-10-97 Tamil Nadu
Minerals L1d.
Salem

(In the matter of the dispute for adjudication under
clause (d) of sub-section (1) and sub-section 2(A)-of
Section 10 of the Industrial Disputes Act, 1947(14) of
1947), between the Mangement of Tamil Nadu Minerals
Ltd. and their workmen).

APPEARANCES :

For the Claimant : M/s. D. Hariparanthaman,
V. Ajoy Khose, P. Vijendran,

Advocates

For the Management : M/s. Muthumani Doraisami,

Advocate
AWARD _
LD. No. 94/2001

The Central Government, Ministry of Labour vide
order No. L-29012/175/98/IR(M) dated 01-03-1999 has
earlier referred this industrial dispute to Tamil Nadu State
Industrial Tribunal for adjudication. The Tamil Nadu State
Industrial Tribunal has taken the same on its file as I.D.
No. 44/99 and after the constitution of this Central Gowt.
Industrial Tribunal-cum-Labour Court, the said industrial
dispute was transferred to this Tribunal and afier the
receipt of records of this dispute, it was renumbered as
L.D. No. 94/2001. The schedule mentioned dispute in the
order of reference is hereunder :

“Whether the action of the management of Tamil
Nadu Minerals Ltd. in dismissing Shri R, Paul
Vincent from services w.e.f. 29-12-94 is legal and
justified ? If not to what relief the workman is
entitled” ?

3. The allegations of the Petitioner in the Claim
Statement are briefly as follows :

The Petitioner was employed as a semi-skilled
worker in the Yelikkaradu quarry in Mettur Dam. The
conditions of service of workmen in Yelikkaradu quarry
is pathetic. Though about 250 workmen were employed
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in production of granite stones in Yelikkaradu quarry, no
workman was permanent. When the workmen were
continuously working in production from its inception,
they were not made permanent. There was a settlement
under Section 12(3) on 7-11-89 before the RLC (Central)
Chennai regarding the quantum of bonus for 1988-89.
When the disbursemeni took place, the Respondent/
Management only paid bonus to chiselemen and not the
ex-gratia as provided in settlement to chiselmen. This led
to strike by all chiselemen from 8-11-89. Then the dispute
was taken before RLC and on his advice on 15-12-89 the
workmen should withdraw the strike and report for duty
on 16-12-89. They reported for duty on 16-12-89. The
management has refused employment to chiselmen. Whenr
the chiselmen were denied employment, other workmen
were pressurized to do the work of chiselmen. But the
othér workmen could not do the work of chiselmen because
it was highly skilled work. Therefore, the management
suspended three workmen on 8-2-90 who were taking
leadership positions for the solidarity shown in favour of
the chiselmen. When the management was not successful
in their pressure tactics to make the workmen to carry out
the work of chiselmen even after the suspension of three
workmen, they went on harassing the workmen on various
ways. Even for the workmen who suffered injuries in
accident which arises out of and in the course of
employment, injury leave was denied and the workmen
were marked absent. When this was protested on
22-5-90, the management was still more aggressive and
placed 15 workmen including the Petitioners under
suspension on 24-5-90. Further, the management falsely
implicated in a criminal case of assault causing simple
injuries. The criminal case was that as a retaliation to the
suspension of 15 workmen and others had beaten the seven
staff. This is the subject matter of disciplinary action also.
Six months after suspension, a charge memo dated 4-1-91
was served making allegations that the group of 13
workmen including the Petitioner had beaten the seven
staff with sticks and also caused damage to the property.
The criminal trial ended in acquittal by a judgement dated
10-7-91. But the management issued another charge
memo dated 6-6-92 in which it was alleged that the 15
workmen and also others had beaten the seven staff with
pungam sticks causing injuries to them and also causing
damage to the properties. This time instead of 13 persons,
15 persons were issued with charge sheet. Even after their
explanation, the departmental enquiry was ordered to be
conducted. In the charge memo. it was not specifically
stated what were misconducts under the clause mentioned
in the charge menio. The charge sheet is vague and the
Petitioners were denied opportunity to put forth their
explanation and defence specifically. The enquiry
conducted against the Petitioner and others was not fair
and he was not given reasonable opportunity and the same
is violative of principles of natural justice. The enquiry
was conducted at Madras and not at Mettur and there was
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no valid reason to hold at Madras instead of Mattur. The
Respondent/Management has been represented by its
representative who is a B.L. graduate and legally trained
person. When the Petitioners asked for assistance from
Trade union, it was declined by the Enquiry Officer. The
conduct of the enquiry is undue hastily and is an unfair
labour practice. Though the notice of enquiry provided a
schedule and it was stated that there would be an
independent enquiry for each workman, the schedule given
by the management was breached by itself. The FIR and
wound certificates pertaining to other employees were not
marked through author or any of the persons concerned
with the documents. The management has no jurisdiction
to proceed departmentally after the acquittal by the
criminal court and therefore, they are estopped from
conducting the departmental enquiry. The findings of the
Enquiry Officer is cryptic. Further, the witnesses who have
examined in the enquiry have not given legal evidence to
sustain the guilt of an individual. The Enquiry Officer
relied on the materials which are not marked in the enquiry
rendering his findings perverse. There was no report from
any of the seven staff who were alleged to have been
assaulted except the FIR registered with the police. The
FIR was registered against 13 persons but the charge memo
was issued in the domestic enquiry against 15 persons.

The charge sheet makes allegations about causing of
grievous hurt but the wound certificates marked in the
enquiry states that injuries were simple. The charge sheet
makes the allegation that properties were damaged but
the FIR did not say so. The reasoning given by the Enquiry
Officer is perverse. Further. even though a common charge
sheet against 15 workmen was issued, even though a
common finding of guilt against 15 persons, reinstating
of seven workmen out of 15 and dismissing the eight
workmen including Petitioners is a clear case of
discrimination. When the charges and findings against
all the workmen are same, there is justification or reason’
to reinstate some of the workmen and denying
reinstatement to others including the Petitioners. Further,

the order of dismissal from the date of suspension for
which there is no provision in the Standing Orders.

Therefore, the dismissal is withiout any jurisdiction.

Hence, for all these rcasons, the Petitioner prays that this
Tribunal may be pleased to pass an award directing the

Respondent to reinstate the Petitioner with continuity of
service and other attendant benefits with costs.

4. As against this, the Respondent in its Counter
Statement alleged that though it is admitted that the
workmen in this case was semi-skilled worker who was
paid on daily rated wages and the non-employment of the
Petitioner was consequent upon the order of dismissal
passed against pursuant to the disciplinary proceedings
initiated according to law. The chiselmen engaged by the
respondent in various quarries are not the direct employees
of the respondent. Hence, the chiselmen did not report

ety Y TR e L LT T [ AT
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for work from 18-11-89 in Yellikkaradu-quarry. Since the
chiselling and quarrying wotk were affected, the regular
workers of the respondent management were directed to
do the work. The workers except those affiliated to the
INTUC, have refused to do the chiselling work. Even the
INTUC workers who came forward to do the chiselling
work obstructed from doing the work and were threatened
by a section of workers and hence for want of proper
security, they did not do the chiselling work. Therefore,
the management informed that their refusal to do the job
would result in being marked as absent for the half a day.
Consequent upon this incident, the workers gheraoed the
mines staff till 9.00 pm. and did not allow them to move
apart from threatening the officials with dire
consequences. There was a continuous labour unrest in
the quarry as a chain reaction. The workers raised the
issue of attendance to one worker, who reported for work
on 22-5-90 after being absent. When the mines foreman
insisted on the production of medical certificate for the
period of absence, the workers mobbed the mines foreman
and threatened him with dire consequences. They refused
to do the work and indulged in obstructing cthers from
reporting for work. For this, the petitioners and 14 others
were suspended pending enquiry on 24-5-90. Suddenty,
the workers mobbed the mines office with sticks and
forcibly broke open the windows and closed doors. Further,
" the workers violently assaulted the Divisional Manager,
Mines Foreman, Minesmate, other staff and operators with
lethal blows causing bleeding injuries. The officials were
hospitalised with bleeding injuries for a long time as
inpatients. The Petitioner was one of the workers who
participated in the gruesome acts of violence. For this,
domestic enquiry was conducted for all the charges
mentioned above. 1n the domestic enquiry, the petitioner
and others were given full opportunity to cross-examine
the witnesses and to put forth their case. The order passed
in the domestic enquiry is legal, valid and it wasproceeded
by a duly conducted domestic enquiry in which the
petitioner was given full and fair opportunity to participate
and to put forth his case. The management cannot be
blamed for taking action against employees who indulged
in acts of indiscipline. Itis false to allege that the workmen
also suffered injuries in accident arising out of and in the
course of employment. It is well settled that departmental
proceedings and criminal trial can be conducted side by
side and the respondent is well within the rights to impose

the punishment commensurate with the gravity of the

misconduct proved irrespective of the verdict of criminal
court. The acquittal by criminal court does not prevent
the respondent from proceeding with enquiry and arriving
at its own conclusion and imposing appropriate
punishment based on misconduct. The decree of capability
of each worker varies from person to person
notwithstanding the uniformity of charges and hence the
allegation of discrimination is untenable on facts and
unsustainable in law. Unegual cannot be treated equally

6 G 1/05 - 12,

and workers whose involvement in.the misconduct varies
depending upon the nature of involvement cannot be
imposed the same penalty. The imposition of penalty is
solely relatable to the decree of capability in respect of
the charges proved against them. For all these reasons,
the Respondent prays that the claim may be dismissed
with costs.

5. In these circumstances, the points for my
determiination.are :

(1) ~Whether the action of the Respondent/
Management in dismissing the Petitioner
from service is legal and justified ?

(i) ~To what relief the Petitioner is entitled 7
LD. No. 428/2001 :

6. The Central Government, Ministry of Labour
vide order No. L-29012/7/97/IR(M) dated 14-05-1997 has
earlier referred this industrial dispute to Tamil Nadu State
Industrial Tribunal for adjudication. The Tamil Nadu State
Industrial Tribunal has taken the same on its file as I.D.
No. 32/97 and after the constitution of this Central Govt.
Imdustrial Tribunal-cum-Labour Court, the said.industrial
dispute was transferred to this Tribunal antl &her the
receipt of records of this dispute, it was renursbered as
I.D. No. 428/2001.

7. The schedule mentioned-dispute in‘the order of
reference is hereunder :

“Whether the action of the management of M/s.
Tamil Nadu Minerals Ltd. Mettur Dam P.O. Salem
District is justified in dismissing the services of
ShriR. Dhass w.e.f. 24-5-90 ? If not what relief the
workman is entitled to 7"

8. The Petitioner in this dispute has raised more or
less similar allegations as that of made in the I.D. No. 94/
2001,

9. The respondent in this dispute aiso has raised
similar contentions as that of in .D. No. 94/2001.

10. In these circumstances, the points for my
determination are :

(1) “Whether the action of the Respondent/
Management in dismissing the Petitioner
from service is legal and justified ?”

(i) ~To what relief the Petitioner is entitled ?”
L.D. No. 432/2001 :

11. The Central Government, Ministry of Labour
vide Order No. L-29012/10/97/IR(M) dated 19-06-1997
has carlier referred this industrial dispute to Tamil Nadu
State Industrial Tribunal for adjudication. The Tamil Nadu
State Industrial Tribunal has taken the same on its file as
1.D. No. 40/97 and after the constitution of this Central
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Govt. Industrial Tribunal-cum-Labour Court, the said
industrial dispute was transferred to this Tribunal and
after the receipt of records of this dispute, it was
renumbered as 1.D. No. 432/2001.

12. The schedule mentioned dispute in the order
of reference is hereunder :

“Whether the action of the management of M/s.
Tamil Nadu Minerals Ltd. Mettur Dam P.O. Salem
District is justified in dismissing the services of
Shri Periannan K. w.e.f. 09-02-90 ? If not to what
relief the workman is entitled ?”

13. The Petitioner has raised more or less similar
allegations as that of made in the I.D. No. 94/2001.

14. The Respondent also has raised similar
contentions as that of in I.D. No. 94/2001.

15. In these circumstances, the points for my
determination sfe. :

(i) “Whether the action of the Respondent/
Management in dismissing the Petitioner
from service is legal and justified ?

(i) “To what relief the Petitioner is entitled ?”
LD. No. 433/2001 :

16. The Central Government, Ministry of Labour
vide Order No. L-29012/9/97/IR(M) dated 19-06-1997
has earlier referred this industrial dispute to Tamil Nadu
State Industrial Tribunal for adjudication. The Tamil Nadu
State Industrial Tribunal has taken the same on its file as
[.D. No. 41/97 and after the constitution of this Central
Govt. Industrial Tribunal-cum-Labour Court, the said
industrial dispute was transferred to this Tribunal and
after the receipt of records of this dispute, it was
renumbered as I.D. No. 433/2001.

17. The schedule mentioned dispute in the order
of réference is hereunder :

“Whether the action of the management of M/s.
Tamil Nadu Minerals Ltd. Mettur Dam P.O. Salem
District is justified in dismissing the services of
Shri 1. Kolandaiswamy w.e.f. 24-5-90 ? If not to
what relief the workman is entitled ?”

18. The Petitioner has raiscd more or less similar
allegations as that of made in the 1.D. No. 94/2001.

19. The Respondent also has raised similar
contentions as that of in 1.D. No. Y4/2001.

20. 1n these circumstances, the points for my
determination are :

(i) “Whether the action of the Respondent/
Management in dismissing the Petitioner
from service is legal and justified ?

L PR [ LI R e B

(ii) ““To what relief the Petitioner is entitled 7’
LD. No. 457/2001 :

- 21. The Central Government, Ministry of Labour
vide Order No. L-29012/6/97/IR(M) dated 24-10-1997
has earlier referred this industrial dispute to Tamil Nadu
State Industrial Tribunal for adjudication. The Tamil Nadu
State Industrial Tribunal has taken the same on its file as
1.D. No. 104/97 and after the constitution of this Central
Govt. Industrial Tribunal-cum-Labour Court, the said
industrial dispute was transferred to this Tribunal and
after the receipt of records of this dispute, it was
renumbered as 1.D. No. 457/2001.

22. The schedule mentioned dispute in the order
of reference is hereunder :

“Whether the action of the management of M/s,
Tamil Nadu Minerals Ltd. Mettur Dam P.O. Salem
District is justified in dismissing the services of Shri
S. Arumugam w.e f. 24-5-90 ? If not to what relief
the workman is entitled 77

23. The Petitioner has raised more or less similar
allegations as that of made in the [.D. No. 94/2001.

24. The Respondent also has raised similar
contentions as that of in .D. No. 94/2001.

25. In thes¢ circumstances, the points for my
determination are ;

() “Whether the action of the Respondent/
Management in dismissing the Petitioner
from service is legal and justified ?

(ii) ~To what relief the Petitioner is entitled 7"
LD. No. 458/2001 :

26. The Central Government, Ministry of Labour
vide Order No. L-29012/8/97/IR(M) dated 24-10-1997
has earlier referred this industrial dispute to Tamil Nadu
State Industrial Tribunal for adjudication. The Tamil Nadu
State Industrial Tribunal has taken the same on its file as
I.D. No. 105/97 and after the constitution of this Central
Govt. Industrial Tribunal-cum-Labour Court, the said
industrial dispute was transferred to this Tribunal and
after the receipt of records of this dispute, it was
renumbered as 1.D. No. 458/2001.

27. The schedule mentioned dispute in the order
of reference is hereunder :

“Whether the action of the management of
M/s. Tamil Nadu Minerals Ltd. Mettur Dam, P.O.,
Salem District is justified in dismissing the services
of Shri [. Mathaiyan w.e.f. 24-5-90 ? If not to what
relief the workman is entitfed ?”

28. The Petitioner has raised more or less similar
allegations as that of made in the [.D. No. 94/2001.
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29. The Respondent also has raised similar
contentions as that of in .D. No. 94/2001.

30. In these circumstances, the points for my’

determination are :

(i) “Whether the action of the Respondent/
Management in dismissing the Petitioner
from service is legal and justified ?

(ii) “To what relief the Petitioner is entitled 7’
L.D. No. 459/2001 :

31. The Central Government, Ministry of Labour
vide Order No. L-29012/11/97/IR(M) dated 24-10-1997
has earlier referred this industrial dispute to Tamil Nadu
State Industrial Tribunal for adjudication. The Tamil Nadu
State Industrial Tribunal has taken the same on its file as
1.D. No. 106/97 and after the constitution of this Central
Govt. Industrial Tribunal-cum-Labour Court, the said
industrial dispute was transferred to this Tribunal and
after the receipt of records of this dispute, it was
renumbered as 1.D. No. 459/2001. The schedule
mentioned dispute in the order of reference is hereunder :

“Whether the action of the management of
M/s. Tamil Nadu Minerals Ltd. Mettur Dam, P.O,.
Salem District is justified in dismissing the services
of Shri K. Selvaraj w.e.f. 4-6-90 ? If not to what
relief the workman is entitled ?”

32. The Petitioner has raised more or less similar
allegations as that of made in the [.D. No. 9472001.

33. The Respondent also has raised similar
contentions as that of in 1.D. No. 94/2001.

34. In these circumstances, the points for my
determination are :

(i) “Whether the action of the Respondent/
Management in dismissing the Petitioner
from service is legal and justified ?

(ii) “To what relief the Petitioner is entitled 7’
Point No. 1:

35. All these seven industrial disputes are tried
jointly, in view of the joint memo filed by both sides. In
all these cases, after the disputes have been numbered,
the Petitioners contended that the domestic enquiry held
against them were not just and proper and on the
preliminary issue, this Tribunal has passed an order that
the domestic enquiry held by the Respondent/
Management was not just and proper and therefore, the
Respondent/Management was order to conduct enquiry
before the Tribunal and as such the Respondent/
Management has examined two witnesses and the
Petitioners have examined three witnesses on their side.

36. The case ¢fthe Respondent/Management is that
during 1989, a tri-partie agreement under section 12(3)
has been arrived at on 7-11-89 and as per that terms, ex-
gratia payment of Rs. 500 was agreed to be paid by the
Respondent/Management to workmen during Deepavali,
pending approval of the Govt. When the disbursement
took place, the management has clarifed that chiselmen
were not entitled for the ex-gratia and this was protested
by them and the chiselmen in Elikkaradu quarry refused
to commence work, protesting for non-payment of ex-
geatia to them and this was affected the production. But
the management decided to go in alternative on 25-11-89.
Subsequently, the dispute was taken to Regional Labour
Commissioner and the Regional Labour Commissioner
(Central), Chennai gave an advice on 15-12-89 that the
workmen should withdraw the strike and report for duty
on 16-12-89 and the dispute regarding the ex-gratia would
be sorted out through conciliation. But, according to the
workmen, the Respondent/Management refused to employ
the chiselmen when they reported for duty.on 16-12-89.
When the chiselmen were denied employment, other
workmen were pressurized to do the work of chiselmen.
According to the Petitioner/Workmen., the work of
chiselmen being highly skilled in nature, the other
workmen could not do the same. Therefore, the
management suspended three workmen dated 8-2-90, whe
were taking leadership position in the solidarity shown
in favour of chiselmen. When the management was not
successful in their pressure tactics, even after the
suspension of three workmen, th'éy went on harassing the
workmen on various reasons. According to the Petitioners,
even for the workmen suffered injuries which arose out of
and during the course of employment, injury leave was
denied and the workmen were marked absent. When this
was protested on 25-2-90, the management was still more
aggressive and 15 workmen including the Petitioners
herein were placed under suspension on 25-4-90 and they
also given complaint against the Petitioner/ Workman and
a criminal case of assaull causing simple injury etc.
According to the management the workmen and others
beaten up seven staff of the management. The same was
the subject matter of the disciplinary enquiry also. After
six months of suspension, the charge memo dated 4-1-91
was served against the Petitioner. Not satisfied with the
explanation submitted by the Petitianers, departmental
enquiry was ordered by the Respondent/Management. But,
in the criminal case against the Petitioners, they were
acquitted and even after that the management has taken
departmental action-and proceeded with the enquiry.
Though seven Petitioners Workmen were involved in this
case, only against five workmen action was taken with
regard to the incident on 22-5-90 and 24-5-90. With regard
to Mr. K. Periannan and Mr. K. Selvaraj namely the
Petitionersin 1. D. Nos. 432/2001 and 459/2001, charges
were framed for the incidents on 27-12-1989. 28-12-1989.
09-11-1990, 21-11-1¢ i and 15-12-1990. Sinoe all s
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persons were employed by the Respondent/Management
as scmi-skilled workers and skilled workers, these seven
cascs werc jointly tried and a common evidence was taken
in I. D. Nos. 94/2001. Though the management has
examined two witnesses, the two witnesses even though
have given evidence with regard to the incident took place
on 22-5-90 and 24-3-90, they have not stated anything
about the alleged occurrence that had taken place on
27-12-1989. 28-12-1989, 09-11-1990. 21-11-1990 and
15-12-1990. Further. on the side of the Respondent/
Management, no explanation was given for non-
examination of any witness to speak about the incident
thac alleged to have been taken placc on 27-12-1989,
28-12-1989. (09-11-1990, 21-11-1990 and 15-12-1990.
Even with regard to the incident that alleged to have been
taken place on 22-5-90 and 24-5-90, the Respondent/
Management alleged out of 15 persons against whom
suspension orders have been issued. on 24-5-1990 only
13 persons were present and they approached them for
serving the same. At the first instance. they have refused
to receive the same and subsequently, they have received
the same at 12.00 noon. Under the leadership of Mr. [.
Kolandaisamy, they have broken sticks of Pungan tree
and formed an unlawful assembly and attacked the officers
of the management and staff of the managerhent and they
threatened the officers of the management to withdraw
the suspension order against the 15 persons and failing
which they threatened that they would endanger the life
of the Divisional Manager Mr. Mohan Raj and others.
But. surprisinglv the management even though alleged
that onlv 13 persons and other workimcu were involved in
that incident. they have taken departmental action against
L5 persons. But they have not stated any rcason for taking
aclion against the remaining two persons and further, they
have not given any evidence with regard to how they have
imvolved in the incident on 24-05-1990. Further, from
the documents produced by cither side. it is clear that
criminal action was taken only against 13 persons, but.
surprisingly. they have taken action against 15 persons in
the departmental enquiry. Apart from that to see as to
whether the management has established the charges
against the Petitioners, 1 find it is not so. Even though the
management has examined onc Mr. Selvin. the Senior
Foreman and also one Mr Mahalingam. Minesmiate
during that period, they have not established by their
o~vidence how the incident has taken place and how the
Petitioners have involved in the incident. They alleged
that the Petitioners and other workers namely 100 persons
hine threatened the officers of the management to
wilhdraw the suspension order issued to them and they
abso threatened to endanger the life of Divisional Manager
and other stall mcnbers and it is the evidence of the
management witnesses that the Petitioners and others have
broken the branches of Pungam tree and attacked the staff
members and they hive not given any details with regard
to the injury they have caused to them, Though the
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management has produced wound certificates given by
the Doctor, it was not established before this Tribunal
through a medical evidence. Further, the witnesses
examined on the side of the management have not stated
how the injuries have caused to them and by whom they
were caused, except the allegation that the Petitioners and
other workers have pelting stonies and have caused injuries.
They have not given any details how the wounds have
caused to them by the Petitioners. Further, the
management witnesses alleged that due to these injuries,
they have fallen on the ground and further it is their
evidence that they have caused grievous injuries to them.
But from their evidence itself, it is clear that the injuries
are minor in nature and the Petitioners have chosen only
because they have been issued with suspension order.

37. At this juncture, the learned counsel for the
Petitioner argued that the First Information Report with
regard to wound certificate of employees were not marked
through the author or the persons concerned with the
documents and the said documents were marked in the
manner not known to the law. Further, even for the same
incident, the management has filed a criminal complaint,
under such circumstances. the management has no
jurisdiction to proceed departmentally after the acquittal
by the Criminal Court. They having waited for the
completion of criminal trail. the management is estopped
from conducting the departmental enquiry. Even though
there is a consensus of judicial opinion on a basic principle
that proceedings in a criminal case and departmental
procecdings can go on simultaneously except where
departmental proceedings and criminal case are based on
the same set of facts and the evidence in both the
proceedings is common. Basis tor this proposition is that
proceedings in criminal case and departmental
proceedings operate i distinct and different jurisdictional
areas. In this case, the departmental proceedings and the
criminal case are based on the same facts and both the
proceedings is common when thev are being and therefore,
the management is estopped from conducting the
departmental enquiry. Any how, there is no iota of evidence
to prove that the Petitioners were involved in the incident
alleged to have been taken placc on 22-5-90 and 24-5-90
exceplt the fact that they have not scrved with suspension
order. Even though thc MW1 and MW2 have deposed
that the incident alleged to have taken place on 22-5-90,
their evidence is contradictory and there is no specific
allegation against individual petitioners. Their allegation
is bald without any proof and without any corroboration.
Under such circumstances. it cannot be said that the
management has proved the charges framed against the
Petitioners. Further, on behalf of the Petitioners, it was
argued that in the FIR and also in the evidence of MW
and'MW?2, they have not given the details as to which
workman beat which person and they have also not stated
which person caused which injuryv. Except the document
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of FIR, there is no other proof to show that the incident
has happened as alleged by the Respondent/Management.
Though the management has alleged that properties were
damaged, even in the FIR they have not stated this vital
aspect with regard to damages of the property. In this case,
it is the evidence of the management that large number of
persons including the Petitioners have caused the incident.
There is no clear proof against the Petitioners. Further,
though the management has charge sheet against 15
persons, they have reinstated seven workmen and
dismissed the eight workmen including the Petitioners,
which is a clear case of discrimination. It is also
discriminatory in picking and choosing six workmen oqut
of fifteen is still worse and practicing discrimination as
unfair labour practice under the Industrial Disputes Act
and therefore, the discriminatory action would render the
dismissal illegal and unlawful. Further, on behalf of the
Petitioners it is contended that out of 15 persons who have
been charged by the Respondent/Management, agdinst six
persons no order of dismissal was passed and only against
the nine persons, the order of dismissal was passed and
the above said six person are continuously in employment.
Even out of the nine persons, three persons were given
employment subsequently. S/Shri Shanmugam, Chandran
and Kunjappan have been given employment by
reinstating them and refixing their pay by the Respondent/
Management and hence it is a clear case of discrimination
and therefore, the order of dismissal passed against the
Petitioners are to be set aside. The learned counsel for the
Petitioner relied on the rulings reported in 2001 3 LLN
269 Coimbatore and Periyar, District Dravida Panchalai
Thozilalar Munnettra Sangam Vs. Management of
Pionifer Mills Ltd. and Another wherein the Division
Bench of the High Court has held that “the main
submission of the counsel for the appellant is that with
regard to first charge sheet dated 18-10-79, and findings
on that basis, 11 out of 9 workmen were taken back. In
reference to the 2nd charge sheet dated 4-12-79, wherein
two workmen namely R. Damodaran and Kolandaiswamy
were involved, Kolandaiswamy was let off with a minor
punishment of suspension. The management having
reinstated 9 workers involved in the first charge sheet,
the other except Mr. Damodharan having abandoned his
claim and in reference to the 2nd charge sheet the other
worker having been given a lesser punishment, the
management is not justified in dismissing R. Damodaran
alone and therefore, it is case of clear discrimination.” In
that the High Court has held that it is a clear case of
discrimination and further held that ~“Labour Court has
failed to consider that all the workers except the two in
reference to the first charge were taken back into service.
Therefore, the question of leading an illegal and unjust
strike and indulging in violent activities causing extensive
damage to the properties cannot be attributed to R.
Damodaran alone and therefare, it held that “the dismissal
order passed against one workman Sri Damodaran is not

justifiable.” Again the learned counsel for the Petitioner
placed reliance on 1989 11 LLN 319 India Cements Ltd.
Sankari Vs. Labour Court, Coimbatore and Others,
wherein the division Bench of the High Court held that
“dismissal of 19 workmen by the management and when
the case referred to the Labour Minister the Minister
recommending reinstatement of only 14 of the 19
workmen and upholding dismissal of remaining 5
workmen and after the Minister has concluded that as
against all of them there is a case for severe disciplinary
action in the absence of any different material existing
for these five workmen, they could not have been
differently treated from the other 14 workmen and all these
are well within the knowledge of the management and
the Minister had dealt with the case of five workmen
differently and had not indicated as to why the other 14
workmen should be leniently dealt with the management
having not sought for clarification from the Minister for
this differential approach it cannot turn round and claim
that it has not practised discrimination. On this ground
also, the order of dismissal necessarily fails”. Relying on
these decisions, the learned counsel for the Petitioner
contended that out of 15 workmen except the petitioners,
seven persons, all of them have been reinstated and their
salary was refixed. But the Respondent/Management has
not given any reason for their reinstatement and they have
not stated that any settiement was arrived at between them
and the other workmen. They cannot give any reason why
they have entered into a settlement with those persons.
Under such circumstances, it cannot be said that they have
not shown any discrimination.

38. As against this, the learned counsel for the
Respondent argued that these petitioners are leaders of
the group and only on their instigation the other workers
were involved in these incidents and the other workers
have admitted their guilt and therefore, they were given
minor punishment and they have been reinstated into
service.

39. But, 1 find there is no truth in this contention
because even the Enquiry Officer appointed by the
Respondent/Management has given a finding that all the
fifteen persons are found guilty of the charges framed
against them. It cannot be said that these Petitioners alone
are the leaders of the gang and only on their instigation
the.other workers were involved in these incident$™ With
regard to the twa Petitioners namely Mr. Periannan and
Mr. Selvaraj, though the management has framed charges
against them that they have indulged on 27-12-1989
causing injuries to officers and staff of Yellikaradu quarry
and later on 28-12-89 they came to the Divisional Office
along with Mr. Paulraj and Mr. Joseph to attack the mines
Foreman Mr. V. Kalyanasundaram and causing injuries
and further they have disturbed the industrial peace by
preventing the lorries movement in Yellikkaradu quarry
and on 15-12-90. There is no evidence by the management
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witnesses and there is no material record to prove that the
two Petitioners namely Mr. Periannan and Selvaraj were
involved in the alleged incidents and no documentary
proof was produced before this Tribunal to substantiate
their claim.

Point No. 2

The next point to be decided in this case is to what
relief the Petitioners are entitled ?

40. Inview of my foregoing findings that the action
of the Respondent taken against the Petitioners is not legal,
I find the Petitioners are to be reinstated in service.
Therefore, | direct the Respondent to reinstate the
Petitioners with continuity of service and other attendant
benefits. The Petitioners are in non-employment from the
year 1990. Under such circumstances, 1 find twenty five
percent (25%) of the back wages to the Petitioners is a
justifiable one. No costs.

41. All the seven references are answered
accordingly.

(Dictated to the P.A ., transcribed and typed by him,
corrected and pronounced by me in the open court on this
day the 26th April, 2004).

K.JAYARAMAN, Presiding Officer
Witnesses Examined :
For the I Party/Workmen : WWI Sri K. Periannan
WW?2 Sri S. Arumugam
WW3 Sri K. Selavraj

For the 11 Party/
Management

MW!1 Sri R. Selavaraj
MW?2 Sri G. Mahalingam

Common Documents Marked :

For the [ Party/Workmen :

Ex. No. Date Description

Wi 04-01-91 Xerox copy of the charge memo
issued Petitioner

w2 08-02-91 Xerox copy of the explanation
submitted by Petitioner

W3 06-06-92 Xerox copy of the charge memo
isssued by Respondent/Manage-
ment.

w4 02-05-93  Xerox copy of the findings of the
enquiry.

W5 18-12-93  Xerox copy of the 2nd show cause
notice issued by respondent to
Petitioner.

+ FEREH | wobo EREE I B LA . u,np»m- an . 1
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Wé 30-09-94  Xerox copy of the letter from
Respondent to Mr. Paulraj.

W7 30-09-96  Xerox copy of the letter from
respondent to Joseph.

w8 23-11-98  Xerox copy of the 12(3)
settlement.

w9 10-07-91 Xerox copy of the judgement in
S.C. No. 26/91.

WwI10 Nil. Xerox copy of the details
regarding punishment and date of
reinstatement.

Wil 30-09-96  Xerox copy of the order
reinstating Mr. Shanmugam.

w12 Nil. Xerox copy of the order refixing
the pay of Shanmugam.

Wwi3 30-09-96 Xerox copy of the order
reinstating Mr. Chandran.

Wi4 Nil. Xerox copy of the order refixing
pay of Chandran.

WIS 30-09-96  Xerox copy of the order
reinstating Mr. K. Kunjappan

w16 Nil. Xerox copy of the order refixing
pay of Kunjappan.

w17 03-05-93  Xerox copy of the findings of

Enquiry Officer with regard to
Kaveri and Selvaraj.

For the Il Party/Management :

Ex. No. Date Description

MI1(7)  Nil Xerox copy of the wound
certificate of R. Selvaraj & others
issued by Doctor.

M2 26-05-90  Xerox copy of the FIR bearing
No. 192/90.

M3(5) Nil Xerox copy of the photograph of
the place of incident.

M4(7) 06-06-92  Xerox copy of the charge memo
issued to Petitioner.

M5(7)  05-01-94  Xerox copy of the explanation
submitted by Petitioner.

M6(7)  18-12-93  Xerox copy of the 2nd show
cause notice issued to Petitioners.

M7(7) 22-06-92  Xerox copy of the explanation
given by Petitioners.

M8(7) 29-11-94  Xerox copy of the order of the

Disciplinary Authority.
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[H. Te-12012/436/2000-3T%. . (3t.-1)]

New Delhi, the 4th January, 2005

S.0. 347.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemnment hereby publishes the award (Ref. No. 2 of
2001) of the Central Government Industrial Tribunal-cum-
Labour Court, Kanpur as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of State Bank of India and their
workman, which was received by the Central Government
on 03-01-05.

[No. L-12012/436/2000-IR(B-1)]
C. GANGADHARAN, Under Secy.

ANNEXURE

BEFORE SRI SURESH CHANDRA, H. J. S,,
PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT, 117/9 SARVODAYA NAGAR,
KANPUR, U.P.

Industrial Dispute No. 2 of 2001
In the matter of dispute between :

The President,

State Bank of India Karamchari Sangh,
K-46 Kidwai Nagar,

Kanpur-208004

And

The Regional Manager,

State Bank of India, Region 1V,
Zonal Office The Mall,
Kanpur-208001

AWARD

1. Central Government, Ministry of Labour, New
Delhi vide Notification No. L-12012/436/2000/IR (B-I)
dt. 19-3-01 has referred the following dispute for
adjudication :

“Whether the action of the management of State
Bank of India in not paying the full wages of Sri
Prakash Maniel subordinate staff w.e.f. January 1995
is justified ? If not, for what relief he is entitled and
from what date 7”

2. After the exchange of pleadings between the
parties the instant case was identified for decision through
LOK ADALAT. The case was taken up in the pretrial
meeting for discussion with the parties concerned on
11-8-04 at camp Agra and during the course of discussion
the representative for the workman after examining the
documents submitted before the Tribunal that the
workman concerned is being paid full wages from the
date of joining as ‘such there is no dispute to be resolved
at the hands of the Tribunal. In view of submissions made
by the workman virtually there remains no dispute to be
resolved. The submission made above by the authorised
representative for the workman has also been accepted by
the representative for the management.

3. Intheend in view of the foregoings, the tribunal
is left with no other option but to hold that the workman
is not entitled for any relief pursuant to the present
reference made to this tribunal. Hence reference is
answered accordingly against the workman and in favour
of the Bank management.

SURESH CHANDRA, Presiding Officer
7% feeet, 4 s, 2005
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[HE. Ta-20012/303/95-3T%. 3. (H.-1) ]
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New Delhi, the 4th January] 2005

S.0. 348.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 73/96)
of the Central Government Industrial Tribunal/Labour
Court, Dhanbad-I now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of BCCL and their workman, which was
received by the Central Government on 03-01-05.

[No. L-20012/303/95-IR(C-D)]
S. S. GUPTA, Under Secy.
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. I, DHANBAD

In the matter of a reference U/s. 10(1) (d) (2A) of the
Industrial Disputes Act, 1947

Reference No. 73 of 1996
PARTIES :

Employers in relation to the management of
Ropeways, Bhulanbararee of M/S. B. C. C. Ltd.

And
Their Workmen
PRESENT :
Shri S. Prasad, Presiding Officer
APPEARANCES :
For the Employers : None.
For the Workmen : None.
State : Jharkhand. Industry : Coal
Dated, the 22nd December, 2004
AWARD

By Order No. L-20012/303/95-IR (Coal-I) dated
26-9-96 the Central Government in the Ministry of Labour
has, in exercise of the powers conferred by clause (d) of
sub-sec. (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred -the following
dispute for adjudication to this Tribunal :

“Whether the demand of the Union for promotion
of Shri Ramgati Ram Rajak in Category-VI w.e.f.
1979 and as Assistant Foreman from 1988 on the
ground that his juniors were promoted superseding
him is justified ? If so, to what relief'is the concerned
workmen entitled ?”

2. A petition has been filed jointly signed by the
concerned workman and the Vice President, Rashtriya
Colliery Mazdoor Sangh, stating therein that the local
administration of the management have assured the
workman concerned to consider the matter upon dropping
the case in litigation. In the circumstances, the workman
has prayed before this Tribunal to close the case and also
to pass award in this case.

3. Since there exists nodispute between the parties,
I render a "No Dispute Award’ in this case.

S. PRASAD, Presiding Officer
¢ feeehl, 4 S, 2005
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New Delhi, the 4th January, 2005

S.0. 349.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947),-the Central
Government hereby publishes the Corrigendum on (Ref.
No. 29/93) of the Central Government Industrial Tribunal-
cum-Labour Court, New Delhi-II as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Central Warehousing
Corpn. and their workman, which was received by the
Central Government on 30-12-04.

[No. L-42012/2/92-IR(M)]
B. M. DAVID, Under Secy.

ANNEXURE

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, RAJENDRA BHAWAN,
GROUND FLOOR, RAJENDRA PLACE, NEW
DELHI

R. N. Rai, Presiding Officer
I.D. No. 29/93
In the matter of :

Sh. D. K. Singh
C/o Sh. Y. Kr., F-17, Mother Dairy,
Patparganj,
New Delhi
I's
Central Warehousing Corporation.
AWARD

The Ministry of Labour by its letter No. L-42012/2/
92 IR (MISC) CENTRAL GOVERNMENT DT.
18-3-93 has referred the following points for adjudication.

The point runs as hereunder .—

“Whether the action of the management of the
central warehousing corporation in terminating the
services of Sh. D. K. Singh, w.e.f. Feb. 88 is justi-
fied ? If not, to what relief the workman is entitled”.

The claimant has filed statement of claim. In the
statement of claim, it has been stated that the workman

sad b RHAER R LARIY A "'"""i""'“‘w"l ! [ Y LI R
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was appointed through employment exchange as daily
rated lower division clerk on temporary basis @ Rs. 17.75
per day by the employer vide appointment order No. CWC/
CC IRPB/85/394 dated 21-6-85. That though the
appointment of the workman was shown in Annexure-i
to be for 89 days he continued to be in the employment of
the employer with artificial breaks of a day or so and was
in continuous service for more than 240 days. It is therefore
clear that showing his initial employment for 89 days only
in the appointment letter (Annexure-I) was mala fide.

That in fact the workman was engaged on work of
regular nature of a LDC throughout the period of his
employment with the central warehousing corporation till
his illegal and unjustified termination on 18-8-88. That
while the workman continued to perform his assigned
work efficiently diligently and sincerely the employer
surreptitiously and in furtherance of his mala fide
intentions started showing the workman as WAG-II (LDC
on daily wages).

That though his initial appointment as LDC did
not require the workman to pass a typing test yet the
workman was directed by the Regional office of the
employer in the year 1986 to appear in a written and typing
test. Though the workman passed the written test
conducted by the Regional office he could not qualify in
the typing test on account of the fact that the workman
was neither mentally prepared for such a test nor he was
informed initially that he has to undergo such a test.

That all of a sudden and without any notice the
service of the workman was arbitrarily and illegally
terminated vide office order No. CWC/CC/I/Est. 1/88-89/
1099 dated 18-8-1988 with retrospective effect from
February, 1988 on the purported grounds that the workman
failed to qualify in the typing test which is compulsory. A
copy of the said office order is annexed hereto and marked
as Annexure-1IL

That the employer has recruited fresh daily rated
LDC in his establishment without giving an opportunity
of re-employment to the workman in utter violation of
section 25-H of the ID Act, 1947. That the entire action
of the employer right from inception in giving artificial
breaks in service showing him as WAG-II rather than
LDC and in terminating the services of the workman with
retrospective effect being totally arbitrary manifestly illegal
nakedly mala fide a clear case of unfair labour practice
ab initio void and invalid in the eyes of law. The workman
challenges the same on the following among other
grounds. S

The order dated 18-8-88 terminating the service of
the workman with retrospective effect from February, 1988
is illegal unlawful and invalid whether the employee is
permanent or temporary. The condition of qualifying the
typing test was not stipulated inthe original office order

176 Gl fos - |5,

of the appointment of the workman but the typing test
qualification has been imposed on him subsequently.

It has been held by the Hon’ble Supreme Court that
termination of service of a workman for not qualifying in
a test amounts to retrenchment [in the case of Santosh
Gupta V/s State Bank of Patiala (1980 II LLJ 72 (SC)].
Non payment of retrenchment compensation and non-
compliance of section 25 F of the ID Act, 1947 entitles
the petitioner workman to reinstatement and to a
declaration that his termination was unlawful.

The management has filed written statement. In the
written statement, they have stated that he was engaged
on temporary basis as regular recruitment could not be
made within time and according to the rules, the
knowledge of typing is essential for the postof LDC. Only
those candidates who have knowledge of typing according
to norms laid down can be_regularised. 89 days
appointment was given to the wbrkman applicant but it
was done so in urgency and it was clearly mentioned in
the appointment letter that this post is purely temporary.
and the workman applicant knew very well that typing
knowledge is very essential for the work of LDC. It is
obligatory on the part of the candidate for recruitment/
appointment as WAG-II LDC that he should be at least
Matric with minimum typing speed of 30 words per

" minute. He was given appointment of a daily wager and

he did not raise any objection. The work in construction
cell is of periodical nature depending on the construction
programme of a particular project, as such, the workman
worked for small spells with breaks according to
exigencies of the work in the construction cell. He was
engaged as daily rated LDC in the construction cell for a
short period and his appointment was for a specific
purpose. The management knew that he did not know

-typing. Section 25(F) of the [D Act is not attracted as he

was given opportunities two times to qualify the typing
test but he did not qualify the test so he could not be
regularised against the rules prescribed for recruitment.
The workman applicant has filed rejoinder. In his
rejoinder, he has reiterated the averments of his statement
of claim and the management has denied almost all the
paragraphs of the statement of claim.

1t was submitted from the side of the workman that
the applicant workman has worked from 21-6-1985 to
18-8-1998 which is almost less than 3 years work. He has
been given appointment letter on 21-6-1985 for 89 days
and again he has been given appointment letter for 89
days, the copies are annexed with the record.

It was submitted from the side of the management
that in view of his work, in compliance with the Head
Office letter dt. 11-8-1988, his services were terminated
as he failed to qualify the typing test which is compulsory
as pcr CWC Staff Regulation Act for the recruitment of
WAG-I1. Since he has completed 240 days, he was paid
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onc month’s pay by way of compensation under Section
25 (F) (D) of the ID Act, 1947. He has been given
compensation so Section 25(F) of the ID Act is not
attracted. So far as Section 25(H) is concerned, he was
given opportunities 1o qualify the type test but he failed
twice. The workman/applicant has admitted in his cross-
examination that it was correct that he was given
opportunity to appear for typing test before termination
and he appearcd twice. The test was conducted by outside
agencies but he could not qualify. As such he has been
given opportunity to qualify typing test, but he did not
qualify and hc has been given compensation so section
25 (F) of the ID Act and Scction 25 (H) of the ID Act are
not applicable. The law it by the workman is not
applicable in the facts and curcumstances of this case as
he has been paid due compensation and he has been offered
opportunities for rcgularisation.,

The reference is replied thas . —

The action of the management of the Central
Warehousing Corporation in terminating the services of
Sh. D. K. Singh. w.c.f. Feb. 88 is justified. The workman
is not entitled to gel any relief as prayed for.

The award is given accordingly.

Dt. 10-11-200: R. N. RAI Presiding Officer

73 feoeht, 4 SHA4, 2005
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[ H. TA~20012/334/99-3T8. 3. (F.-1)]

New Delhi, the 4th January. 2005

S.0. 350.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
Governnient hereby publishes the award (Ref. No. 73/
2000) of the Central Govertunent Industrial Tribunal
Labour Court. Dhanbad-1 now as shown inthe Annexure
inthe Industrial Dispao between the employers in relation
{o the managemeut of BCCL and their workman, which
was reccived by the Central Government on 03-01-05.

[No. L-20012/334/99-IR(C-1)]
S.S. GUPTA, Under Secy.
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO I, DHANBAD

In the matter of a reference U/s. 10(1)(d)(2A) of the
Industrial Disputes Act, 1947.

Reference No. 73 of 2000

Employers in relation to the management of
Western Jharia Area of M/s. Bharat Coking Coal Ltd.

Vs.
Their Workmen.
PRESENT :
Shri S.Prasad, Presiding Officer.
APPEARANCES :
For the Employers : Shri H. Nath, Advocate.

For the Workman : Shri Badri Rajwar,
Concerned Workman,

State : Jharkhand. Industry : Coal

Dated. the 2Ist December, 2004
AWARD

By Order No. L-20012/334/99-(C-I) dated 28-1-
2000 the Central Government in the Ministry of Labour
has, in exercise of the powers conferred by clause (d) of
subesection (1) and sub-section (2A) of the Industrial
Disputes Act, 1947, referred the following dispute for
#djudication to this Tribunal :

“Whether the action of the management of Western
Yharia Area of M/s. BCCL, Dhanbad, in not
regularising Shri Badri Rajwar as a Drillman is just
and proper ? If not to what relief the concerned
workman is entitled and from what date ?7”

2. The dispute has been settled amicably by both
the parties outside the Tribunal. A memorandum of
settlement has been filed duly signed by both the parties.
I have gone through the terms of settlement and find that
the same are fair and reasonable.

3. Accordingly, I pass an award on the basis of terms
and conditions laid down in the memorandum of
settlement. The memorandum of settlement shall form
part of the award.

S. PRASAD, Presiding Officer

sud AR (e AP L 1 | wig 1 L LR
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BEFORE THE PRESIDING OFFICER, CENTRAL
GOVT. INDUSTRIAL TRIBUNAL NO. 1
DHANBAD

Ref. No. 73/2000
PARTIES :

Employers in relation to the management of Western
Jharia Area of BCCL.

AND
Their Workman.

The humble petition on behalf of the parties to the
above reference.

Most respectfully sheweth :

1. That the Govt. of India, Ministry of Labour, New
Delhi, vide Notification No. L-20012/334/99 (C-1) dated
28-1-2000 has been pleased to refer the present Industrial
Dispute to this Hon’ble Tribunal for adjudication with
the following Schedule.

“Whether the action of the Mgt. of Western Jharia
Area of M/s. BCCL, Dhanbad in not regularising
Sri Badri-Rajwar as a Drillman is just and
proper ? If not, what relief the concerned workman
is entitled and from what date ?”

2. That without prejudice to the respective
contention of the Parties, the dispute has been amicably
settled on the following terms and conditions :

(i) That Sri Badri Rajwar M/Loader will be
regularised as General Mazdoor in Cat-I
under NCWA VI.

(ii) That Medical fitness from Area Medical
Board is to be done.

"(iii) That he will not be entitled for any wages nor
he will claim anything for the period from
22-12-99 to subsequent resuming duty and the
intervening period will be construed as—dies-
non. However, the continuity of service will
be taken for the purpose of Gratuity only.

(iv) That the person concerned will abide by the
Coal Mines Pension Scheme 1998 and
contribution thereof as applicable. That in
view of the aforesaid settlement no dispute
subsists for adjudication.

Under the above circumstances it is humbly prayed
that the terms of settlement may kindly be accepted as
fair and proper and an award may kindly be passed in
terms of the settlement.

For the Employers For the Workmen
Sd./- Sd./-
1. (D.K.SRIVASTAVA) 1. (BADRI RAJWAR)

' Dy. Chief Personnel
Manager
WIJA : Moonidih

Concerned Workman

Sd{- Sd/-
2. (NK. JHA) 2. (S.P. VERMA)
Personnel Manager (IR), Union Representatives

WIJA : Moonidih
7§ feeetht, 4 e, 2005
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TR A, YaR-11 3% Juie (Hes e 11/99 ) By
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[€. T&#-20012/172/98-3T%. 3. (Ft.-1)]
New Delhi, the 4th January, 2005

S.0. 351.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 11/99)
of the Central Government Industrial Tribunal/Labour
Court, Dhanbad-1I now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of BCCL and their workman, which
was received by the Central Government on 03-01-05.

[No. L-20012/172/98-IR(C-])]
S.S. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO Ii, AT DHANBAD

PRESENT :
Shri B. Biswas, Presiding Officer

In the matter of an Industrial Dispute under Section
10(1)(d) of the I. D. Act, 1947.

Reference No. 11 of 1999
PARTIES :

Employers in relation to the management «f
Kusunda Area of M/s 3C{L and their worksic s
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APPEARANCES :
On behalf of the : None

workmen
On behalf of the : Mr. R.N. Ganguly,
employers Advocate.

State-: Jharkhand. Industry : Coal
Dated, Dhanbad, the 17th December, 2004
AWARD

The Govt. of India, Ministry of Labour, in exercise
of the powers conferred on them under Section 10(1)(d)
of the I.D. Act., 1947 has referred the following dispute
to this Tribunal for adjudication vide their Order No.
L-20012/172/98-IR (C-I), dated the 16th December, 1998.

SCHEDULE

“Whether the action of the management of Kusunda
Area of BCCL in demoting Sri Hetlal B.P. and 12
others as per annexure enclosed of Kusunda Colliery
without completing the formalities under Section
9A of the I.D. Act in the year 1983 is justified ? If
not, what relief the workmen are entitled 7

ANNEXURE

Name Designation
1. Hetlal B.P. B/Fireman
2. Mathura Bhogta B/Trammer
3. Jaglal Dusadh P/Mistry
4. Fanid Mia B/Trammer
5. Allaudin Mia -do-
6. Dirgpal Kurmi -do-
7. Chandradip Yadav -do-
8. Ram Balak Yadav ~-do-
9. Kishun Rabidas -do-
10. Nebu Rajwar B/Fireman
11. Ramnath Modi -do-
12. Bhuneshwar Bhuia ~do-
13. Sibu Modi -do-

2. The case of the concerned workmen according
to the Written Statement submitted by the sponsoring
Union on their behalf in brief is as follows :—

The sponsoring Union submitted that the concerned
workmen are permanent employees of Kusunda Colliery
under Kusunda Area of M/s. BCCL. In the year 1983 the
Hard Coke Ovens were suddenly closed by the

[ L TR ] Vo wu - e om
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management. As a consequence of that closure the
workmen engaged in manufacturing of Hard Coke were
declared surplus. Thereafter management engaged those
workmen in different alternate jobs of the colliery without
asking for their option for a particular job and the said
alternate job offered to them carried lower time scale. As

.a result the service condition of those workmen were

changed and such change over was not to their benefit.
Even the Colliery management did not issue any notice
to the concerned workman and their representing Union
under Section 9A of the 1.D. Act, 1947 before effecting
the change in the vital service condition. They submitted
that whole process of changing the service condition was
done unilaterally. Subsequently those workmen were
regularised in the lower scale and at reduced basic wages
vide office order No. A-6/P-4/Categorisation/TR/Kusunda/
86/1839 dt. 30-9-86. Accordingly the union took up the
matter for discussion with the G.M. of Kusunda Area
during the same year and in course of their discussion the
G.M. considering the loss sustained by those workmen
agreed on 10-9-87 to give pay protection to those workmen
enjoyed by them immediately before their regularisation
in higher scale. They alleged that in spite of such approval
made by the G.M. Kusunda Area the workmen were
deprived of getting pay protection. Moreover, those
workmen also were deprived of the benefit of service linked
increment and service linked upgradation. As the
management did not take any step for giving pay protection
to the concerned workmen they raised an industrial dispute
for conciliation which ultimately resulted reference to this
Tribunal for adjudication. The sponsoring Union
accodingly submitted prayer to pass Award directing the
management to protect the basic pay of those workmen as
enjoyed by them immediately before their regularisation
in lower time scale on 30-9-86.

3. Management on the contrary after filing Written
Statement-cum-rejoinder have denied all the claims and
allegations which the sponsoring union asserted in the
Written Statement submitted on behalf of the concerned
workmen. They disclosed that in the year 1983 the Hard
Coke Oven where the concerned workmen were engaged
closed down and for which those workmen rendered
surplus to the requirement of the management.
Accordingly the concerned workmen were liable to be
retrenched from service of the company for the said reason.
However as a gesture of cooperation and sympathy and in
order to save the workers from retrenchment with
consequential hardship they deployed them in the jobs
where vacancies existed at the relevant time. Those
workmen thereafter joined in their new post as deployed
by the management without any objection and they also
were provided with proper wages for the jobs performed
by them. They further submitted that for long 13 years
the workmen concerned had been working in the jobs
mentioned above without any protest which clearly

T L RN 1
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signifies that they accepted the job and also the wages
paid to them. They further submitted that the wages of
the concerned workmen were fixed as per rules and
accordingly they did not commit any illegality in saving
the concerned workmen from their retrenchment. In view
of the facts and circumstances, the management submitted
that the concerned workmen are not entitled to get any
relief in view of their prayer, and accordingly their claim
is liable to be rejected.

4. POINTS TO BE DECIDED

“Whether the action of the management of Kusunda
Area of BCCL in demoting Sri Hetlal B.P; and 12
others as per annexure enclosed of Kusunda Colliery
without completing the formalities under Section
9A of the 1.D. Act in the year 1983 is justified 7 If
not, what relief the workmen are entitled 7’

FINDING WITH REASONS

5. It transpires from the record that in course of
hearing neither the concerned workmen nor the
sponsoring Union appeared before this Tribunal. Even
they did not consider necessary to adduce any evidence
with a view to substantiate their ctaim. Management also
failed to adduce any evidence in support of their claim.
Now on the face of the record let me consider how far the
claim of the concerned workmen stand on cogent footing.

It is admitted fact that the concerned workmen were
engaged in Hard Coke Oven under the management of
Kusunda Area. It is also admitted fact that the said Hard
Coke Oven was declared closed by the management in
the year 1983, It is also admitted fact that as a consequence
to that closure the said workmen who were engaged in

the manufacturing of Hard coke were rendered surplus. It -

is the contention of the management that as a result of
the closure of said Hard Coke Oven the concerned
workmen were liable to be retrenched from the service of
the company. But as a gesture.of cooperation and sympathy
and in order to save the workers concerned from
retrenchment with consequential hardship they deployed
them in the jobs where vacancies existed at the relevant
time. It is their further contention that accepting such
offer those workmen started working in different jobs
provided to them and offered wages as per the posts. It is
their further contention that accepting the said offer those
workmen for long 13 years worked in their respective post
and during the said period they did not raise any dispute.
On the contrary the contention of the sponsoring union is
that before providing the concerned workmen to other
jobs management did not give any notice to them under
Section 9A of the 1.D. Act., 1947. Moreover, the alternate
jobs offered to them carried lower time scale and as a
result of which they sustained financial loss. Accordingly
they entered into discussion with the G. M. Kusunda Area
with a prayer for giving pay protection to those workmen.

They disclosed that after hearing the G. M. on 10-9-87
agreed to provide pay protection to those workmen
immediately before their regularisation in lower time scale.
They disclosed that in spite of giving assurance
management did not consider necessary to give any pay
protection to them as per assurance of the G. M. Kusunda
Area. Considering the submission of the sponsoring union
as per Written Statement it therefore transpires that they
did not agitate the issue of giving notice to the'concemcd
workmen under Section 9A of the 1.D. Act, 1947. They
only were interested about the pay protection of the
concerned workmen in the present scale where they were
provided after they-were rendered surplus when the said
Hard Coke Oven was declared closed. As per Written
Statement it is the contention of the management that
they provided alternate jobs to the concerned workmen as
per rules of the company with a view to save them from
retrenchment and in doing so they did not commit any
illegality. It is their further contention as per the Written
Statement that within the period of long 13 years neither
the concerned workmen nor the sponsoring union raised
any voice about their pay protection. They submitted
further that long after 13 years of the absorption of the
concerned workmen in different post the sponsoring union
raised the present industrial dispute. Considering the
record it transpires that the present dispute was initially
raised before the ALC(C) Dhanbad in the year 1998 i.e.
after a lapse of long 15 years. The sponsoring union had
the scope to produce relevant papers to show that they
immediately after closure of the said Hard Coke Oven
entéred into discussion with the G.M. of Kusunda Area
when the concerned workmen were rendered surplus. They
also had the scope to produce relevant paper to show that
G. M. Kusunda Area assured the sponsoring Union to
give pay protection to the concerned workmen in view of
discussion held on 10-9-87. Therefore, in absence of
cogent paper just relving on the facts disclosed in the
Written Statement I find it very hard to accept the
contention of the sponsoring union that assurance was
given by the G. M. Kusunda Area to give pay protection
to the concerned workmen who were rendered surplus
after closure of the said Hard Coke ovens. No satisfactory
explanation on the part of the sponsoring union is
forthcoming to show why they remained silent for such
long vears when the management failed to give pay
protection to the concerned workmen whom alternate jobs
were provided after rendering closure of the said Hard
Coke Oven. Therefore. if the facts and circumstances are
taken into consideration there is sufficient reason to believe
that management with a fiew to save the concerned
workmen from the grip of retrenchment provided alternate
jobs and they without raising any dispute accepted the
same for their survival. Silence on the part of the concerned
workmen or on the part of the sponsoring union for long
years will expose that they accepting the wages started
working in different alternate jobs. It further transpires
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from the Written Statement of the management that
subsequently those workmen were regularised in their
respective alternate job provided to them. Therefore, if
all these aspects are taken into consideration there is scope
to say that with full consent those workmen accepted the
alternate jobs as per existing scales. Therefore, by lapse
of time the demand placed by the sponsoring union should
be considered as a stale demand for consideration. On the
contrary there is sufficient reason to believe that
management with good wishes to save the concermed
workmen from retrenchment provided alternate jobs for
their benefit. Apart from all the facts discussed above |
further hold that the facts disclosed in the Written
Statement cannot be considered as substantive piece of
evidence when the same was not corroborated by adducing
cogent evidence. Record shows that ample opportunities
were given to the sponsoring union to substantiate their
claim in question, but they have lamentably failed to avail
the same. They even did not consider necessary to take
any step in course of hearing. Therefore, relying on the
facts disclosed in the Written Statement I find it very hard
to consider the claim of the sponsoring union and for
which they are not entitled to get any relief in view of
their prayer.

In the result, the following Award is rendered :

“The action of the management of Kusunda Area
of BCCL in demoting Sri Hetlal B.P. and 12 others
as per annexure enclosed of Kusunda Colliery
without completing the formalities under Section
9A of the 1.D. Act in the year 1983 is justified.
Consequently, the concerned workmen are not
entitled to get any relief.”

B. BISWAS, Presiding Officer
7% fewett, 4 S, 2005
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(€. T8-20012/197/98~3T%. &R, (Ht.-1)]
THE.TE. T, TR qiaa
New Delhi, the 4th January. 2005

S.0. 352.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 120/
99) of the Central Government Industrial Tribunai/L.abour
Court, Dhanbad-II now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
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the management of BCCL and their workman, which )

was received by the Central Government on
03-01-05.

[No. L-20012/197/98-1R(C-1)]
S.S. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO 2, AT DHANBAD

PRESENT :
Shri B. BISWAS, Presiding Officer

In the matter of an Industrial Dispute under Section
10(1)(d) of the 1. D. Act, 1947.

Reference No. 120 of 1999
PARTIES :

Employers in relation to the management of M/s.
BCCL and their workmen.

APPEARANCES :

On behalf of the : Mr. S. C. Gaur, Advocate.
workman

On behalf of the : Mr. D. K. Verma, Advocate.
employers

State : Jharkhand Industry : Coal
Dated, Dhanbad, the 16th December, 2004
AWARD

The Govt. of India, Ministry of Labour, in exercise
of the powers conferred on them under Section 10(1)(d)
of the L.D. Act, 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No.
L-20012/197/98-1R (C-I), dated the 29th Jan, 1999.

SCHEDULE

“Whether the action of the management of Lodna
Colliery of M/s. BCCL in dismissing Sri Sitaram
Bhuiya, M/Loader from the services of the company
w.e.f. 26-5-97 is justified ? If not, to what relief the
workman is entitled 7

2. The case of the concerned workman according
to the Written Statement submitted by the sponsoring
Union on his behalf in brief is as follows :

The sponsoring Union submitted that the concemed
workman due to sad demise of his father received a serious
mental shock and consequent to that became a patient of
nervous breakdown and for which he remained himself
absent from duty with effect from 22-8-95 to 19Y-12-96.
On 20-12-96 he intended to resume his duty but he was
not allowed to join. They submitted that the concerned
workman being a member of Tribal community and also
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an illiterate person was not aware of the procedure for
taking leave etc., and as a result of which he could not
inform the management about the reasons of his absence.
They alleged that the management issued a chargesheet
to the concerned workman on 21-12-96 i.e. after he
reported for duty. The concerned workman submitted his
reply to the chargesheet but management without
accepting his reply started a departmental proceeding

against him through Enquiry Officer and the said Enquiry

Officer illegally, arbitrarily and violating the principle of
natural justice submitted his report holding the concerned
workman guilty of the charges. Relying on the said report
the Disciplinary Authority also illegally, arbitrarily and
violating the principle of natural justice dismissed him
from service with effect from 26-5-97. They submitted
that the punishment inflicted on the concerned workman
by the Disciplinary Authority was disproportionate in
relation to the misconduct committed by him and for which
the said order of dismissal is liable to be set aside. As the
management did not considerthe prayer for reinstatement
of the concerned workman they raised an industrial dispute
before the ALC(C) which ultimately resulted reference to
this Tribunal for adjudication. The sponsoring Union
submitted prayer for passing Award directing the
management to reinstate the concerned workman to his
service with effect from the date of dismissal along with
full back wages.

3. Management on the contrary after filing Written
Statement-cum-rejoinder have denied all the claims and
allegations which the sponsoring Union asserted in the
Written Statement submitted on behalf of the concerned
workman. They submitted that the concerned workman
was appointed as Miner/Loader on 15-2-94, but in the
year 1994 he worked for 20 days and in the year 1995 he
worked for 38 days. Thereafter he started absenting
himself from duty unauthorisedly with effect from
22-8-95 without any information or obtaining any
permission from competent authority. On 21-12-96
accordingly management issued a chargesheet against the
concerned workman with the allegation for committing
misconduct on the ground of absenteeism under clause
26.1.1 of Certified Standing order. The £oncerned
workman on receipt of the said chargesheet submitted his
reply on 17-1-97. As the reply given by him was not
satisfa%tory the Disciplinary Authority decided to hold
domestic enquiry against iim and accordingly appointed
the Enquiry Officer. They further submitted that during
hearing of the enquiry proceeding full opportunity was
given to the concerned workman to defend his case. They
further submitted that the Enquiry Officer conducted the
said enquiry fairly, properly and in accordance with the
principle of natural justice and after completion of the
enquiry submitted report holding the concerned workman
guilty to the charges. Thereafter considering all aspects
and also considering report submitted by the Enquiry

\

Officer the Disciplinary Authority dismissed the concerned
workman from his service. They categorically denied the
fact that the Disciplinary Awuthority dismissed the
concerned workman illegally, arbitrarily and violating the
principle of natural justice and accordingly they submitted
further that the concerned workman, in the circumstance,
is not entitled to get any relief in view of his prayer.

4. POINTS TO BE DECIDED

“Whether the action of the management of Lodna
Colliery of M/s. BCCL in dismissing Sri Sitaram
Bhuiya, M/Loader from the services of the company
w.e.f. 26-5-97 is justified ? If not, to what relief the
workmen is entitled 7"

5. FINDING WITH REASONS

It transpires from the record that before taking up
hearing of the instant case on merit it was taken into
consideration as a preliminary issue whether domestic
enquiry held against the concerned workman was fair,
proper and in accordance with the principle of natural
justice. The said issue was decided in favour of the
management vide order No. 13 dt. 13-6-2002. Therefore,
at this juncture there is no scope to re-open the said issue
further in disposing of the case on merit. Here the point
for consideration is whether the management have been
able to substantiate the charge brought against the
concerned workman and if so whether the concerned
workman is entitled to get any relief U/S. 11A of the I.D.
Act, 1947

1t is the specific allegation of the management that
the concerned workman started remaining himself absent
from duty with effect from 22-8-95 without giving any
intimation or taking any prior permission from the
authority and accordingly on 21-12-96 a chargesheet was
issued to the concerned workman which during evidence
of MW-1 was marked as Ext. M-1. The concerned
workman in his Written Statement admitted the fact of
his remaining absent from duty w’e.f. 22-8-95 to
19-12-96. It is his contention that on 20-12-96 when he
came to his place of work he was not allowed to resume
his duty. On the contrary on 21-12-96 a chargesheet was
issued to him. It is the contention of the sponsoring union
that on receipt of the said chargesheet the concerned
workman submitted his reply denying the charges brought
against him. The reply @uring evidence of MW-1 was
marked as Ext. M-2. I have considered the reply given by
the concerned workman which shows that as his father
expired he could not attend his duty during the period in
question. 1t is admitted fact that the concerned workman
remained himself absent from duty for more than one year
3 months. In course of hearing of the enquiry proceeding
opportunity was given to the concerned workman to defend
his case. But in'spite of giving opportunity the concerned
workman failed to assign any cogent reason why he failed
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to give any intimation to the management about the reason
of his absence. 1t is the contention of the sponsoring Union
that the concerned workman was a member of Tribal
community and also an illiterate person and for which he
was not aware of the procedure how to take leave. This
plea taken by the sponsoring union cannot be considered
as sufficient ground to accept the ground for remaining
himself absent for such a long period. On the contrary it
is the specific claim of the management that the concerned
workman was appointed as Miner/Loader on 15-2-1994
and in the year 1994 he worked for 20 days while in the
year 1995 he worked only for 38 days. This picture will
expose clearly that the concerned workman was in the
habit of remaining himself absent from duty as of his
choice. However, as this fact was not included in the
chargesheet. 1 find no scope to take it into consideration
as a ground for misconduct committed by the concerned
workman. According to the chargesheet the concerned
workman remained himself absent with effect from
22-8-95 and as such unauthorised absence amounted to
misconduct for which management issued a chargesheet
against him on 21-12-96. 1 have already discussed above
that the concerned workman remained himself absent from
duty for more than one year 3 months. Though in his
reply he assigned the ground of his absence during hearing
has failed to substantiate the same reasonably. Such
unauthorised absence of the concerned workman
amounted committal of misconduct as per clause 26.1.1
of the Certified Standing Order applicable to the
employees of the management. Onus absolutely is on the
concerned workman to establish his claim that he did not
commit any misconduct on the ground of his remaining
absence from duty for such long period. Accordingly after
careful consideration of all the facts and circamstances |
hold that the management on cogent footing issued
chargesheet against the concerned workman for
committing misconduct under clause 26.1.1 of the
Certified Standing Order. The enquiry report during
evidence of MW-1 was marked as Ext. M-4. The Enquiry
Officer in his report assigned the ground before he came
to his conclusion why the concerned workman was found
guilty to the charges brought against him. On the basis of
the report submitted by the Enquiry Officer and also
considering all other aspects the Disciplinary Authority
dismissed the concerned workman from his service and
the said order of dismissal during evidence of MW-1
marked as Ext. M-6. After careful consideration of all the
facts and circumstances | hold that management have been
able to substantiate the charge brought against the
concerned workman.

Now the point for consideration is whether the said
order of dismissal was disproportionate to the misconduct
committed by the concerned workman and also whether
the said order of dismissal was passed illegally, arbitrarily
and violating the principle of natural justice. Section 11A
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of the I.D. Act, 1947 speaks as follows :—

“Whether an industrial dispute relating to the
discharge of dismissal of.a workman has heen
referred to a Labour Court, Tribunal or National
Tribunal for adjudication and, in the course of the
adjudication proceedings. the Labour Court,
Tribunal or National Tribunal, as the case may be,
is satisfied that the order of discharge or dismissal
was not justified, it may, by its award, set aside the
order of discharge or dismissal and direct
reinstatement of the workman on such terms and
conditions, if any, as it thinks fit, or give such other
relief to the workman including the award of any
lesser punishment in lieu of discharge or dismissal
as the circumstances of the case may require.”

As per this provision of law it is to be taken into
consideration whether the order of dismissal passed by
the management was justified or not ? In course of hearing
learned Advocate for the management submitted
categorically that the concerned workman was so negligent
that he did not consider necessary to give any intimation
to the management for his remaining absent from duty
continuously. Learned Advocate further submitted that the
concerned workman also in spite of getting opportunity
did not consider necessary to produce death certificate of
his father in support of his claim. Referring all these facts
learned Advocate further submitted that in the industry if
discipline is not maintained properly in that case
production for economic growth will be hampered
seriously. Learned Advocate for the management further
referring the judgement passed by the Hon’ble High Court,
Patna in C.W.J.C. No. 7047 of 1994 submitted that over
similar ground Hon’ble Court dismissed the Writ Petition
filed by one workman Nageshwar Ram. I have considered
the decision of the Hon’ble Court and it definitely has
supported the claim of the learned Advocate for the
management. It is not expected that a workman ignoring
the discipline at the place of work should be indulged to
act whimsically as of his choice. If for argument’s sake it
is taken into consideration that he started remaining
himself absent from duty owing to death of his father in
that case there is no scope to say that for the said reason
he would remain” himself absent for such a long period.
The representative of the concerned workman submitted
that as a result of the death of his father the concerned
workman became a patient of nervous breakdown. The
plea which has been taken by the sponsoring union was
not ventilated in the reply to the chargesheet submitted
by the concerned workman. Therefore, there is reason to
believe that new fact was added for the cause of the
workman by the sponsoring union and for which the same
cannot be relied on without cogent evidence. Absence of
such long period without assigning any cogent reason
should be amounted to gross misconduct as per clause
26.1.1 of the Certified Standing Order. Accordingly there
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is no scope to say that the order of dismissal passed by the
management was absolutely disproportionate to the
misconduct committed by him. I also do not find any
reason to say that the said order of dismissal issued against
the concerned workman by the management was either
illegal, arbitrary or it violated the principle of natural
justice.

In view of the facts and circumstances discussed
above [ hold that the concerned workman is not entitled
to get any relief. In the result, the following Award is
rendered . —

“The action of the management of Lodna Colliery
of M/s. BCCL in dismissing Sri Sitaram Bhuiya,
M/Loader from the services of the company w.e.f.
26-5-97 is justified. Consequently, the concerned
workman is not entitled to get any relief.”

B. BISWAS, Presiding Officer
7% feeefl, 4 e, 2005

Y. 3. 353, —edfirs frarg stfuf=m, 1947 (1947
1 14) H ¥R 17 F TR0 H, F9 WER A F
e gaT ¥ oG (A 3R 3T FHEN F 6, TE A
fafde sieifier faam & F=ita TR, sitifiee sy sm
e, YRETR-11 ¥ e (S 'e 12/2004) Wy

w %, S =" WK A 3-1-2005 F WG G A1

[H. T&-20012/86/2003-3T8, 3R, (&-1)]
New Delhi, the 4th January, 2005

S.0. 353.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 12/
2004) of the Central Government Industrial Tribunal/
Labour Court, Dhanbad-II now as shown in the Anierure
in the Industrial Dispute between the employers in relaiion
to the management of CCL and their workman, which
was received by the Central Government on 3-1-2005,

[No. L-20012/86/2003-IR(C-1)]
S. S. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT :
Shri B. Biswas, Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the 1.D. Act, 1947

Reference No. 12 of 2004
PARTIES :

Employers in relation to the management of Amlo
Project of M/s. CCL and their workman.

V76 GI /oL - m
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APPEARANCES :

On behalf of the workman . None
On behalf of the employers Mr. D. K. Verma,
Advocate.

State : Jharkhand Industry : Coal
/
Dated, Dhanbad, the 15th December, 2004
AWARD

The Govt. of [ndia, Ministry of Labour, in exercise
of the powers conferred on them under Section 10(1)(d)
of the .D. Act, 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No. L-
20012/86/2003-IR(C-I), dated the 17th December, 2003,

SCHEDULE

“Whether the action of the management of CCL
Amlo Project in awarding punishment of stoppage
of one increment with cumulative effect to Shri H.
K. Choudhary, Sr. Clerk is just and fair ? If not, to
what relief is the concerned workman entitled ?”

2. In this case neither the concerned workman nor
his representative appeared. Management side, however,
made appearance through their authorised representative.
It transpires from the record that in spite of issuance of
repeated notices the concerned workman or his
representative did not consider necessary to appear to take
steps in connection with this case. This is a case of 2004
and since then it is pending for disposal. Considering the
conduct of the sponsoring union/workman it shows clearly
that they are not interested to proceed with the hearing of
this case. In the circumstances, there is no justification to
adjourn the case suo moto for days together by this
Tribunal. Hence. the case is closed and a ‘No dispute’
Award is passed in this reference presuming non-existence
of any industrial dispule between the parties.

B. BISWAS, Presiding Officer.
% feoet, 4 wFad, 2005

T, 3. 354, — SNt foar stfufam, 1947 (1947
F114) T U 17 F ST H, HFT TWFER qLFLHLE
F v % G Pt ofit 37 FHER ¥ 6, Ty
# fafde st faare & =g TR, sieifier s g
e, yER- [ & T (He Te 289/99 ) | wHIE
FAY E, S BT TR 3-1-2005 B YT g |

[®. TA-20012/105/99-31%, 3R, (¥-1)]
TE. TE. T, e wiaw
New Delhi, the 4th January, 2005
S.0. 354.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes thg award (Ref. No. 289/
99) of the Central Government Industrial Tribunal/Labour
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Court, Dhanbad-II now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of BCCL and their workman, which was
received by the Central Government on 3-1-2005.

[No. L-20012/105/99-IR(C-1)]
S. S. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT :
Shri B. Biswas, Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the LD. Act. 1947

Reference No. 289 of 1999
PARTIES :

Employers in relation to the management of Stjua
Arca of M/s. BCCL and their workman.
APPEARANCES :
On behalf of the workman None

Mr D. K. Verma,
Advocatc.

On behalfl of the cmployers

State : Jharkhand [ndustry : Coal

Dated. Dhanbad. the 15th December, 2004
AWARD

The Govt. of India, Ministrv of Labour. in exercise
of the powers conferrcd on them under Section 10(1)(d)
ol the 1.D. Act. 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No.
L-20012/105/99-IR(C-1), dated the 3rd August. 1999,

SCHEDULE

“Whether the action of the managcement of
Tetulmari Colliery of M/s. BCCL in dismissing Sri
Chhota Haridas. M/Loadcr {rom the scrvices of the
company w.c.f. 30-7-1988 on the ground of
unauthorised abscnce from duty is justified 7 If not.
to what rcliefl the workman is cntitled 7~

2. In this reference neither the concerned workman
nor his authorised representative appeared. Management,
however. made appcarance {hrough their learned
Advocatc. 1t reveals from the record that the instant
reference is pending since 1999 for disposal. 1t also lurther
transpires that in spite ol issuance of consccutive notices
ncither the concerned workman nor the sponsoring union
considcred nccessary to submit Written Statement in the
instant casc. Gesture of the workman/sponsoring union il

[ IS N 'F_‘“H e 1) Coorpi WA [y’

is taken into consideration will expose clearly that neither
the concerned workman nor the sponsoring union is
interested to proceed with the hearing of the case.
Therefore, this Tribunal also finds no ground to adjourn
the case suo moto for days together. Hence, the case is
closed. Under the circumstances, a "No dispute’ Award
is rendered and the instant reference is disposed of on
the basis of *No Dispute Award. presuming non-existence
of any industrial disputc between the parties.

B. BISWAS, Presiding Officer.

T2 feoedl, 4 sEd), 2005

XA

T, 3. 355. — ST foare stfufraw, 1947 (1947
1 14) I €W 17 F ST H, FFE TER AL HL A
F YA F oG A A1 STF FHER & 94, STaY
o fHfée sieifies foemg o g @R, S iy gy
A, YAeE-11 % 9= (e 5e 127/2003) H
WY Tl &, S =1 ST 3-1-2005 Tl AT g
o7l

[H. TA-20012/157/2003 315, 3R, (Ht-1)1]
T, TH. T, 3R 9aa

New Delhi, the 4th January, 2005

S.0. 355.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the award (Rel. No. 127/
2003) of the Central Government Industrial Tribunal/
Labour Court, Dhanbad-11 now as shown in the Annexure
in the Industrial Dispute between the cmployers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 3-1-2005.

[No. L-20012/157/2003-IR(C-1)]
S. S. GUPTA. Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT :
Shri B. Biswas. Presiding Officer.

In the matter of an Industrial Dispute undcr Section
10(1)(d) of the 1.D. Act. 1947

Reference No. 127 of 2003
PARTIES :

Emplovers in relation to the management of Lodna
Arca of M/s. BCCL and their workman.

[ URTTRO )
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APPEARANCES :

On behalf of the workman : None
On behalf of the employers Mr. D. K. Verma,
Advocate.

State : Jharkhand Industry : Coal
Dated, Dhanbad, the 14th December, 2004
AWARD

The Govt. of India, Ministry of Labour. in exercise
of the powers conferred on them under Section 10(1)(d)
of the L D. Act, 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No.
L-20012/157/2003-IR(C-I), dated the 10th November,
2003.

SCHEDULE

“Kya Bharat Coking Coal Ltd. Lodna Kshetra
Dwara Karmkar Shri Sib Kumar Dusadh Ko Driver
Cat-V Key Pad Par Niyamitakaran Key Samya
Vetan Nirdharan Kartey Huye Nichley Pad Par
Unhey Diya Ja Rahey Spra Ka Lav Na Diya Jana
Uchit Evam Nayasangat Hai ? Yadi Nahi to Karmkar
Kis Rahat Key Patra Hai 77

2. In this case neither the concerned workman nor
his representative appeared before this Tribunal.
Management, however. madc appearance through their
learned Advocate. Record shows that in spitc of issuance
of consecutive notices neither the concerned workman nor
the sponsoring union considered necessary to submit
Written Statement in the instant case. The attitude of the
concerned workman/sponsoring union if is taken into
consideration will expose clearly that neither the
concerned workman nor the sponsoring union is interested
to proceed with the hearing of the casc. Under such
circumstances, this Tribunal finds no ground to keep
pending this case for days together only for appearance
of the concerned workmau/union. Hence. the case is
closed. Accordingly a "No dispute” Award is rendered and
the instant reference is disposcd of on the basis of “No
dispute’ Award presuming non-cxistence of any industrial
dispute between the parties.

B. BISWAS. Presiding Officer
7% fewett, 4 SHad, 2005

. 3. 356, — AT faare sifuftam, 1947 (1947
T 14) W AW 17 F TN H, FK19 GEER 9LFHLFL G
F e AT F Helg ST TR 3 FHERI o, ST Y
T e sirenfier faare § = TR, sirefier siumorgy
=, YEEe-1l % T (Fed HE 126/2003)
TR LA €, S F5 1 TEFER Tl 3-1-2005 Y AT §3T
o |

[€. TH-20012/166/2003-3T%, 3R, (F-1)]

New Delhi, the 4th January, 2005

" 8.0. 356.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 126/
2003) of the Central Government Industrial Tribunal/
Labour Court, Dhanbad-II now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 3-1-2005.

[No. L-20012/166/2003-IR(C-I)]
S. S. GUPTA, Under Secy

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT :
Shri B. Biswas, Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the I.D. Act, 1947

Reference No. 126 of 2003
PARTIES :

Employers in relation to the management of Amlabad
Colliery of M/s. Bharat Coking Coal Ltd. and their
workman.

APPEARANCES :
On behalf of the workman : None

On behalf of the employers : Mr. U.N. Lall, Advocate.

State : Jharkhand Industry : Coal

Dated. Dhanbad. the 14th December, 2004
AWARD

The Govt. of [ndia, Ministry of Labour, in exercise
of the powers conferred on them under Section 10(1)(d)
of the 1.D. Act. 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No.
L-20012/166/2003-IR(C-I). dated the 10th November,
2003,

SCHEDULE

“whether the action of the management of BCCL,
Ainlabad Colliery in dismissing Sri Taiyyab Amsaro
w.e.f. 1-2-2003 is justified ? If not to what relief is
the workman entitled 7”

2. In this reference neither the concerned workman
nor his representative appeared before this Tribunal.
Management. however. made appearance through their
authorised representative. It transpires from the record
that in spite of issuance of corisecutive notices neither the
concerned workman nor the sponsoring union considered
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necessary to submit Written Statement in the instant case.
The attitude of the concerned workman/sponsoring union
if is taken into consideration will expose clearly that
neither the concerned workman nor the sponsoring union
is interested to proceed with the hearing of the case. Under
such circumstances, this Tribunal finds no ground to keep
pending this case for days together only for appearance
of the concerned workman/union. Hence, the case is
closed. Accordingly a "No dispute’ Award is rendered
and the instant reference is disposed of on the basis of
"No dispute’ Award presuming non-existence of any
industrial dispute between the parties.

B. BISWAS. Presiding Officer
2 feeett, 4 s, 2005

T, 3. 357. — TN (e sifufaem, 1947 (1947
FT114) Tt 9T 17 F ST H, FH=9 TWHER 9. 0. ¥
TS GG ot 3R 399 FHER F Wi, sray §
fAfee sirenthes faar & F=ia o, sirnfie sty g
A, SETE- % TEE (S |1 1072004 ) Y HeRIIE
FIA T, S HHI TER H 3-1-2005 F U §3T AT

[d. TeA-20012/85/2003-3T8. TR, (F-1)]

New Delhi. the 4th Januvary, 2005

S.0. 357.—In pursuvancc of Scction 17 of the
Industrial Disputes Act. 1947 (14 of 1947). the Central
Government hereby publishes the award (Ref. No. 10/
2004) of the Central Government Industrial Tribunal/
Labour Court. Dhanbad-11 now as shown in the Annexure
in the Industrial Disputc between the cmployers in relation
to the management of CCL and their workman, which
was received by the Central Government on 3-1-2005.

[No. L-20012/85/2003-IR(C-1)]
S. S. GUPTA. Undecr Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT BHANBAD

PRESENT :
Shri B. Biswas. Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the 1.D. Act. 1947

Reference No. 10 of 2004
PARTIES :

Emplovers in relation to the management of Amla
Projcct of M/s. CCL and their workman.

[ I B W Vs

PN a1 ) 1o

APPEARANCES :

On behalf of the workman None

On behalf of the employers Mr. D. K. Verma,

Advocate.

State : Jharkhand Industry : Coal

Dated, Dhanbad, the 14th December, 2004
AWARD

The Govt. o1 India, Ministry of Labour, in exercise
of the powers conferred on them under Section 10(1)(d)
of the 1.D. Act, 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No.
L.-20012/85/2003-IR(C-I), dated the 17th December, 2003.

SCHEDULE

“Whether the action of the management of CCL,
Amla Project in awarding punishment of stoppage
of one increment with cumulative effect on Shri B.
K. Singh, Sr. Clerk is just and fair ? If not, to what
relief is the concerned workman entitled 7”

2. In this reference neither the concerned workman
nor his representative appeared before this Tribunal.
Management side, however, made appearance through
their authorised representative. It transpires from the
record that in spite of issuance of repeated notices the
concerned workman nor his representative did not
consider necessary to appear with a view (o take steps in
connection with this case. Tlus is a case of 2004 and since
then it is pending for disposal. Considering the conduct
of the sponsoring union/workman it shows clearly that
they are not intercsted to proceed with the hearing of this
casc. In the circumstances, there is no justification to
adjourn the case suo moto for days together by this
Tribunal. Hence, the casc is closed and a “No dispute’
Award is passed in the reference presuming non-existence
of any industrial disputc between the parties.

B. BISWAS. Presiding Officer.
7% feeeht, 4 e, 2005

Y. 3. 358, — sirenfi faamg sifufam, 1947 (1947
F114) F ¥R 17 F ST H, FET TR GG F
YA HAH F GaG (ATl 8IS FHF[ F 9, Tqau o
Tafeme sttt faamg § F=a g, e stfimoy/ s
e, HaTe-11 7 e (et TRem 52/2002 ) F W
FEA ¥, S FT TER FY 3-1-2005 F W FIT Al |

[H. TaA-20012/16/2002-318. 3R, (F-1)1]
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New Delhi, the 4th January, 2005

S.0. 358.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 52/
2002) of the Central Government Industrial Tribuna{/
Labour Court, Dhanbad-II now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of CCL and their workman, which
was received by the Central Government on 3-1-2005.

[No. L-20012/16/2002-IR(C-1)]
S. S. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT :
Shri B. Biswas, Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the 1.D. Act, 1947

Reference No. 52 of 2002
PARTIES :

Employers in relation to the management of Giridih
Kshetra of CCL and their workman.

- APPEARANCES :

On behalf of the workman . None
On behalf of the employers Mr. D. K. Verma,
Advocate.

State : Jharkhand Industry : Coal
Dated, Dhanbad, the 14th December, 2004
AWARD

The Gowt. of India, Ministry of Labour, in exercise
of the powers conferred on them under Section 10(1)(d)
of the .D. Act, 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No.
L-20012/16/2002-IR(C-I), dated the 15th July, 2002.

SCHEDULE

“Whether the action of the management of Giridih
Area of M/s. CCL in not regularising the services
of S/Sri Parmeshwar Shaw, Rajendra Dusadh and
Karoo Ansari in the Time Rated job is fair and
justified ? If not, to what relief are the concerned
workmen entitled and from what date ?”

2. In this case neither the concerned workman nor
his representative appeared before this Tribunal.
Management, however, made appearance through their
authorised representative. Record shows that the instant
reference is pending since 2002 for disposal. It also further

transpires from the record that in spite of issuance of
consecutive notices neither the concerned workman nor
the sponsoring union considered necessary to submit
Written Statement in the instant case. The attitude of the
concerned workman/sponsoring union if is taken into
consideration will expose that neither the concerned
workman nor the sponsoring union is interested to proceed
with hearing of the case. Under such circumstances, this
Tribunal finds no ground to keep pending this case for
days together only for causing appearance of the concerned
workman/unjon. Hence. the case is closed. Accordingly,
a "No dispute’ is rendered in this reference and the instant
reference is disposed of on the basis of ‘No dispute’ Award
presuming non-existence of any industrial dispute between
the parties.

B. BISWAS, Presiding Officer
7% fwett, 4 S, 2005

1. 3, 359. — irEfits o arfufm, 1947 (1947
1 14) H U 17 F ST H, H= TR HLHLH. .
F VST F GG ST SR S HER) & o, STqEY
o fafde sirfies faar o =t T, siefie sy sm
e, yaR-1l F TEe (Fed g 118/2001) ®
TRV Tl &, ST S TR I 3-1-2005 ) T g3
o |

[ €. TA-30012/524/2000-3T¢. 3R, (F-1)]
TH. TH. T, 3T qfed
New Delhi, the 4th January, 2005

S.0. 359.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 118/
2001) of the Central Government Industrial Tribunal/
Labour Court, Dhanbad-II now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 3-1-2005.

[No. L-30012/524/2000-IR(C-I)]
S. S. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT :
Shri B. Biswas. Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the 1.D. Act, 1947

Reference No. 11§ of 2001
PARTIES :

Employers in relation to the management of M/s.
BCCL and their workman.
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APPEARANCES :

On behalf of the workman None
On behalf of the employers Mr. S. P. Sinha,
Advocate.

State ; Jharkhand Industry : Coal

Dated, Dhanbad, the 15th December, 2004
AWARD

The Govt. of India. Ministry of Labour, in exercise
of the powers conferred on them under Section 10(1)(d)
of the I.D. Act, 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No.
L-30012/524/2000-(C-I), dated, the 29th March, 2001.

SCHEDULE

“Whether the action of the management of M/s.
BCCL in not regularising the scrvices of Excvn.
Grade-D w.e.f. 18-8-1996 and the Grade "C’ w.e f.
22-2-2000 of the workman Sri Ramjit Bhuiya,
O.B.R. (Miner) Ghanoodiih Colliery under
Bastacolla Area is justified legal and proper 7 If
not, to what relief is the workman entitled 7”

2. In this reference neither the concerned workman
nor his representative appeared before this Tribunal.
Management side, however, made appearance through
their learned Advocate. Record shows that the instant
reference is pending since 2001 for disposal. It also further
transpires from the record that in spite of issuance of
consecttive notices neither the concerned workman nor
the sponsoring union considered necessary to submit
Written Statement in this case. The attitude of the
concerned workmarn/sponsoring union if is taken into
consideration it will expose that neither the concerned
workman nor the sponsoring union is interested to proceed
with hearing of the case. This Tribunal finds no ground
to adjourn the case suo moto for days together only for
causing appearance of the concerned workman/union.
Hence, the case is closed. Under the circumstances, a ‘No
dispute’ Award is rendered and the instant reference 1s
disposed of on the basis of *No dispute” Award presuming
non-existence of any industrial dispute between the parties.

B. BISWAS, Presiding Officer
¢ feoett, 5 Iad, 2005

T, 3. 360, — 3TN faare s1fuf=m, 1947 (1947
T 14) Y YR 17 F ST A, F5 19 TERR Ahm ed
SATRFFYAE % T v & o T 3R 396 FaERI
F &@fw, gqay | fAfde sienfie foae & 51 a@R,
sirenfe stfereror A, 11, 7% et & Tae (Wad @em

[ WY T R 1T /A )

Foval §

124/91) ! TG AT €, T F=T TR 1 5-1-2005

TN AT G T

[€. TA-40012/49/91-3T%. 3. (€1.7.) ]
FEARTT T qH, ST SAfesmt
New Delhi, the 5th January, 2005

S.0. 360.—In pursuancc of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947). the Central
Government hereby publishes the award (Ref. No. 124/
91) of the Central Government Industrial Tribunal/Labour
Court, No. II, New Delhi now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of Telecom Railway Electrification
and their workman, which was received by the Central
Government on 5-1-2005.

[No. L-40012/49/91-IR(DU)]
KULDIP RAI VERMA. Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER :
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-II,
NEW DELHI

LD. No. 124/91
R. N. Rai, Presiding Officer.

Shri Janki Prasad S/o. Shri Deep Chand.
C/o. Shri Surender Singh,
2/236, Namner, Agra-282001.

Versus

The Asst. Engineer,
Telecom Railway Electrification.
1/13. Vibhav Nagar, Agra-282001.

AWARD

The Ministry of Labour by its lctter No. L. 40012/
49/91-IR(DU) Central Government dated 27-09-1991 has
referred the following points for adjudication.

The point runs as hereunder :—

“Whether the DET/Railway Electrification, New
Declhi and Asstt. Engineer Tclecom, Railway
Electrification, Agra are justified in terminating the
services of Shri Janki Prasad w.e.f 1-3-1989 and
also not assigning proper scniority 7 If not, what
relief the workman concerned is cntitled to.”

The claimant has filed statement of claim. In the
statement of claim, it has been stated that the services of
the workman was terminated on 1-3-1989 in violation of
Section 25-F of the ID Act. He has worked under the
management from June 1988 to February 1989 and he
has worked for more than 240 days. He was issued
certificate for work on Teleconr Railway Electrification

Ry LY CTIR (LT e -t T B [ N
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Project on 6-3-1989. Many other workmen alongwith the
workman applicant were terminated from services though
they have completed 240 days. Their services have been
terminated illegally, unjustifiably without paying any
compensation so they deserve to be regularised.

The management has filed written statement. In the
written statement, it has been stated that the Court has no
Jurisdiction as the Telecom Department is not an industry
and the CAT has held so. The scheme prepared by the
Department in pursuance of the judgement of the Hon’ble
Court in AIR 1987 SC 2342 was approved by the Hon’ble
Supreme Court in 1990 (SUPP) SCC 113. The workman
applicant is not entitled to get back wages as judicial
pronouncement is in the nature of fresh rule elaborated
by the court in the interest of justice. SLP No. 17907/191
has been filed by the Union of India ¥s. Munim Singh
and the Hon’ble Supreme Court on 13-10-1991 has
granted stay and issued notice to the respondents on
9-12-1991. Hence, the workman should wait for the
Jjudgement of the Hon’ble Supreme Court. The workman
applicant is daily rated worker so he is-not entitled to be
regularised. He was working on the project in that view
of the matter also. He is not entitled to be regularised.

The workman has filed rejoinder and in his rejoinder
he has reiterated the averments of his statement of claim.

The warkman has not been turning up so notice
was sent to him. Despite receiving notice he did not turn
up for cross-examination. As such cross-examination was
closed. The management has filed affidavit.

[t was submitted from the side of the management
that the Railway Electrification is not an industry. It has
been held by the Hon’ble Supreme Court in the Bangalore
Water Supply that Telecom Department is an industry.
There are several other judgements in which the Railway
has been declared to be an industry so the management is
an industry and the Court has jurisdiction to decide the
case.

It was further submitted from the side of the
management that the workman worked on a project and
when the project was completed he was surplus so he was
retrenched. His services have not been terminated
arbitrarily. The workman applicant has not been turning
up in the Court and he has not been cross-examined on
the facts stated in the statement of claim and rejoinder so
his plea cannot be said to be established. The affidavit of
management will prevail. The workman applicant is not
entitled to get any Relief as prayer for.

The reference is replied thus :—

The DET/Railway Electrification, New Delhi and
Asstt. Engineer Telecom, Railway Electrification, Agra
are justified in terminating the services of Shri Janki

Prasad w.e.f. 1-3-1989. The workman applicant does not
deserve to get any relief as prayed for.

The award is given accordingly.

Dated : 29-12-2004 R. N. RAl, Presiding Officer

3 feeeil, 5 9Ha, 2005

HT. 3. 361, — N faarg sifufaw, 1947 (1947
H114) FT YT 17 F FATHO H, FT THR T faum &
JEUdT & oG (A 3R 376 FHBR & 9, ey o
fHfée siaifme faarg & =g R, sieifie st
HAR & THE (HH W@ 37/2000) F TR FA T,
S HE TER HT 5-1-2005 1 W AT o7 |

[H. Ta-40012/424/99-31¢. 3. (E. 4,)]
FALY T T, T fFR

New Delhi, the 5th January, 2005

S.0. 361.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 37/
2000) of the Central Government Industrial Tribunal-cum-
Labour Court, Kanpur now as shown in the Annexure in
the Industrial Dispute between the employers in relation
to the management of Deptt. of Post and their workman,
which was received by the Central Government on
5-1-2005.

[No.L-40012/424/99-IR(DU)]
KULDIP RA]l VERMA, Desk Officer

ANNEXURE

BEFORE SRI SURESH CHANDRA, PRESIDING
OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, SARVODAYA NAGAR, KANPUR, U. P.

Industrial Dispute No. 37 of 2000
[n the matter of dispute between :

Sri Ram Saran Gupta,
C/o O. P. Mathur,
117/36, ‘K’ Sarvodaya Nagar,

Kanpur.
AND
Sr. Superintendent of Post Offices,
Dak Mandal,
Bareilly, U. P.

AWARD

|. Central Government, Ministry of Labour, New
Delhi, vide notification No. L-40012/424/99 IR (DU),
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dated 2-3-2000 has referred the following dispute for
adjudication to this tribunal :—

Whether the claim of Sri Ram Saran Gupta in regard
to his cmployment as an Extra Departmental Agent
or for the post of packer in the department of
Sr. Suptd. of Post Office, Bareilly is legal and
justified ? If not. to what relief is the workman
cntitled ?

2. In the present case after exchange of pleadings
between the parties the case was taken up for evidence.
On the date fixed in the case none appeared in the case
from cither side as a result of which parties have been
dcbarred from adducing their respective evidence. The
case was taken up for final arguments in the case when
oncc again none appeared from either side.

3. Therefore from the above it is quite clear that it
is a casc of no evidence and the tribunal under these
circumstances is handicapped for answering the reference
in lavour of either of the parties. As a result of which
since the workman failed to adduce evidence in support
of his claim it is held that the workman is not entitled for
any relief pursuant to the present reference.

4. Lastly it is held that the workman is not entitled
for any rclief for want of evidence. Refercnce is answered
accordingly in favour of the management and against the
workman.

SURESH CHANDRA, Presiding Officer
72 foeeft, 5 SE, 2005

T, 3T, 362, — T foame e1fufam, 1947 (1947
F114) FI URT 17 F ST H, F=19 TFER 3T T F
WU F TG A o 3% FHER! % o, STIEu §
fafgw sirafirn faare & =g aerR, i st gH
e, FEAY F TEE (T o3 ). FeA 58/99) i
FRIId L €, S HET FEER F 04-01-2005 Y W
BT o |

[H. TA.-41012/150/98-3T%. 3R, (4. 1)]
. . 2fas, o= af=a

New Declhi, the 5th January. 2005

S.0. 362.—In pursuance of Scction 17 of the
Industrial Disputcs Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (1. D. No. 58 of
99) of the Central Government [ndustrial Tribunal/Labour
Court. Kanpur now as shown in the Anncxure in the
Industrial Dispute between the emplovers in relation to
the management of Northern Railway and their workman,
which was received by the Central Government on
04-01-2003.

INo.L-41012/150/98-1R(B. 1)]
B. M. DAVID. Under Secy.

I I " S SRR 0 o W e

ANNEXURE

BEFORE SRI SURESH CHANDRA, PRESIDING
OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, SARVODAYA NAGAR, KANPUR, U. P.

Industrial Dispute No. 58 of 99
In the matter of dispute between :

Sri Dinanath Tiwari,

Divisional Organisation Secretary,
Uttar Rly. Karamchari Union,
119/74, Quarter No. 61,
Naseemabad, Kanpur.

AND

Northern Railway,
The Divisional Rly. Manager,
Allahabad.

AWARD

1. Central Government, Ministry of Labour, New
Delhi, vide notification No. L-41012/150/98-IR dated
15-3-99 has referred the following dispute for adjudication
to this tribunal :—

KYA MANDAL RAIL PRABANDHAK UTTAR
RAILWAY, ALLAHABAD DWARA MANDAL
SANGHATHAN MANTRI, UTTAR RAILWAY
KARAMCHARI UNION DWARA HARTAL
NOTICE DINANK 24-7-97, SAMBANDHIT
KARAMCHARI SRl RAM GOPAL PUTRA SRI
RAM BARAN KO 1-4-81 SE LOHAR AVAM
PAD VETANMAN | AVAM SENIORITY TATHA
DOCTORY PARIKSHA PRAMAN PATRA
SANKHYA DWARA 7-1-97 DWARA B-[, B. I
CATEGORIES MEIN AYOGYA GHOSHIT
KARANA NYAYOCHIT HAI YA NAHI1 ?

2. In the instant case the contesting parties to the
present dispute have been dcbarred from adducing their
respective evidences in support of their cases as they
palpably failed in adducing their respective evidence on
the respective dates fixed in the casc though pleadings
between the parties have alrcady been cxchanged. Both
contesting parties to the present dispute have also filed
photocopies of certain documents in support of their
respective claims but photocopics of the documents cannot
be read in evidence unless proved by originals.

3. Therefore from the above position it is clear that
it is a case in which both parties have failed to adduce
their respective evidence in support of their claims
resulting that the tribunal is lcft with no other alternate
but to reject the claim of the workman for want of evidence.
Accordingly the claim of the workman is liable to be
rejected and is hereby rejected holding that the workman

1A ‘"l‘ll"""l""\“"“lﬂ‘wl'lu"
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is not entitled for any relief pursuant to the present
reference made to this tribunal.

SURESH CHANDRA, Presiding Officer
¢ foeett, 5 =ad, 2005

T, AT. 363.—irenfier foamg sifufram, 1947 (1947
F14) F WG 17 F TR B, FT TWEL AZA 9F
T 3fea F waudd &% dag el iR 37 FHER 5
W, eray A f4fée sirefirs faac & oirifirs stfimrm,
THicerd % T=Te (FE @ 1/2000) = W et &, 50
FIG TR A 05-01-2005 T W §A1 &1

[9. Te.-12012/226/1999~2T%. 3. (&), 11)]
New Delhi, the 5th January, 2005

S.0. 363.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 1/2000)
of the Industrial Tribunal, Kollam as shown in the
Annexure in the Industrial Dispute between to the
management of Central Bank of India and their workmen,
which was received by the Central Government on
05-01-2005.

[No.L-12012/226/1999-IR(B-II)}
C. GANGADHARAN, Under Secy.

ANNEXURE

IN THE COURT OF THE INDUSTRIAL
TRIBUNAL, KOLLAM

(Dated, this the 2nd day of December, 2004)
PRESENT :
Sri C. N, Sasidharan
INDUSTRIAL TRIBUNAL
IN
Industrial Dispute No. 1/2000
BETWEEN :

Thc Regional Manager.
Central Bank of India.

P. B. No. 98. Gopal Building,
Thyvila Road,

- Trivandrum. . Management
(By Sri R. Kunjukrishnan Potti, Advocate,
Trivandrum)
AND
Sri B. Premkumar. Thodiyil Veedu.
Thamarathottom,
Kaikulangara North,
Kollam. . Workman
(By Sri M. S. Vijayachandra Babu, Advocate,

Trivandrum)

176 61/05 - 15

AWARD

The Government of India, by Order ‘No. L-12012/
226/99/1R (B-1I) dated 20-12-1999, have réferred this
industrial dispute to this Tribunal for adjudicating thé
following issue.

“Whether the action of the management of Central
Bank of India in terminating the service of the
workman Sri B. Premkumar, temporary peon,
Kadappakkada branch w.e f. 23-8-1997 is legal and
justified ? If not; to what rellef the workman is
entitled to 7

2. The case of the workman Sri Prem Kumar is that
he was a temporary Peon in the Kadappakkada branch of
the management bank in the sub-staff category and had
worked for the period from 10-9-1991 to
23-8-1997. While working so, his service had been
terminated on 23-8-1997 without any reason or natice,
The action of the management in doing so is illegal. He
has worked from 10-9-1991 to 21-3-1997 as temporary
peon and out of this period the duty attended by him
from 1993 to 1997 was continuous in nature and without
any break. Hence the management has no right to
terminate him from service. Further during the period
1993 to 1997 there was a vacancy of peon in that branch
and the workman was attended the duties in that vacancy.
He has attended the duties of regular sub-staff of bank
and the manager of the bank directed the workmagn before
Government Institution and other Banking Instifution with
authorisation for collecting cash and other valuable
documents. He had attended more than 240 days
attendance in each year from 1994 onwards and he was
paid wages through voucher which was credited in the
Savings Bank, Account of him in that branch. The
management has ncver levelled any charge against the
workman. and. his termination is hence. illegal and
arbitrary. The managcment has not complied the
conditions stipulated in Sec. 25-F of the, Industrial
Disputes Act (‘the Act’ for short) while terminating his
service, There 1s no-justification for thie action of the
management and hence he is eligible for reinstatement in
service with all legal benefits. It is also stated that ever
since the date of termination, he is remaining unemploved
and hcnce eh;:,xb]e for backwages.

3. The managcmem while opposing the claml of e

the \\orkman‘lms statcd that he had worked only as a
casual labourcr on certain days and never worked
continuously as claimed. The maximum number. of days
worked by him in an year was 55 days and he was never
employed for 240 days in an year at any time. He was
never cmployed in any of the vacancy in management of
that particular branch but only as a casual labourer. The
branch manager never allowed the workman to -appear
before Govemment Office or other banking institutions
etc. far.attending rcg,uldr nature of official work. As he
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was only a casual employee, there was no termination
and the issuance of notice is also unnecessary. Hence there
1S no necessity to serve notice or pay compensation. As he
has never worked for a continuous period not less than
one vear, he cannot claim benefit of Sec. 25-F of the Act.
Hence the question of reinstateinent in service with
benefits does not arise.

4. The evidence consists of both oral and
documentary. The Senior Manager of the concerned
branch of the bank has filed proof affidavit in lieu of chief
examination and was cross examined as MW 1. Exts. M1
and M2 have been marked on the side of the management.
The workman examined himself as WW1 and Exts. W1
to W3 have been marked in support of his claim.

R

0.1. The workman is claiming reinstateinent in-
service contending that his service had been terminated
by the management Bank illegally. Admittedly the
workman was in the service of the management Bank
from 1991 to 1996 though the employment was on certain
days on casual basis. But according to the workman he
had attended duty as a Pcon for the period from
10-9-1991 to 23-8-1997 and for the period from 1993 to
1997 his scrvice was continuous as his engagement was
in the vacancy of a Peon. The workman as WW1 has
deposed in support of his claim and proved Exts. W1 to
W3, During cross-examination he has categorically stated
that he had worked in the vacancy of one of the three
posts of Peon in that branch while the Peon Sri
Muraleedharan was on long leave due to his illness. This
categoric statement is not rebutted by the management by
any evidence. Ext. W2-series are copies of letters of the
manager of the particular branch entrusting with the work
of attending other office/banks for collecting money,
documents etc. and the workman is described as sub-staff
in some of the letters. Ext-W3-series show that the
workman has participated in All India Bank Employees
Competitions held at Kollam. According to him he
deposited his wages in his S. B. Account evidenced by
Ext. Wl-series passbooks which also shows payment made
continuously.

0.2. Admittedly no appointment order was given to
the workman by the management and pavment was
effected to him through vouchers. As lie was engaged
temporarily he was not made to sign attendance register
or any other documents. The definite case of the workman
is that he had attended full duty in the vears 1994-95 and
1996-97 but wages were paid in different names which
were signed by him alone as insisted by the chief cashier.
In order to prove this and his continued employment, the
management was called upon to produce vouchers during
the years 1994 to 1997 and the corrcsponding Day Book.
But the management has not produced the samc inspite
of specific direction from this Tribunal at the instance of

L EUTRRTY. 1} g w [T [

the workman without any explanation whatsoever. The
management has not even filed an affidavit stating the
difficulties if any in producing those documents. MW1,
the witness examined on the side of the management has
not stated that the management is not in possession of
these documents. Hence it can only be concluded that the
management purposcly failed to produce those documents,
because if produced. thosc would prove against the case
of management and in support of the claim of the
workman. Hence neccssary adverse inference has to be
drawn against the management for hiding such material
documents. In the nature of the contentions of the parties
those are very crucial documents also. The evidence of
the workman supported by Exts. W1 to W3 considered
along with the non-production of material documents by
the management, fully establish the case of the workman
that he was employed by the management continuously
for more than 240 days during the years 1993 to 1997.

6. No doubt the management has disputed the claim
of the workman and in support that the manager has given
evidence as MW1. But MW1 has admitted that the
workman was in service from 1991 to 1996 but of course
on certain days on casual basis only. According to the
management the maximum days of work of the workman
in a year is only 58 days. But in support of this the only
documents produced and marked are Exts. M1 and M2
which onlv prove the amount of wages paid in two days
in the ycar 1994. As stated above the management has
kept away the relevant documents inspite of specific
direction from this Tribunal. Therefore the evidence of
MW1 supported by Exts. M1 and M2 alone would not
substantiate the case plcaded by the management
particularly in the light of the case established by the
workman.

7. As 1 have found above the workman was in the
scrvice of the management continuously for more than
240 days and he is not in the service of the management
after 1997. According to the workman thc management
has terminated his service w.e.f. 23-8-1997. The
management has no case that there is no vacancy of Peon
in which post the workman was employed. There is also
no case that the workman was chargesheeted for any
misconduct and there was any punishment after
disciplinary action. Further there is no case of any
voluntary retirement. retircment on attaining the age of
superannuation of termination of services on the ground
of continued ill health. That being the position, the
termination of the workman from service is a clear case
of retrenchment. Admittediy the management has not
given him any notice. notice pay or compensation as
provided under Sec. 25-F of the Act. Therefore the
termination from scrvice is unjust, illegal and the
workman is entitled to be reinstated in service. There is
nothing on record to show that the workman was employed

RN M M ORI | e Vo
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anywhere after his termination from the Bank. Hence he
is eligible to get backwages as well.

8. It is now well settled that Sec. 25-F of the Act is
applicable to termination of even daily rated workman
who had continuously worked for the requisite statutory
minimum period as held by the Supreme Court in the
following decisions. In Rattan Singh v. Union of India
(1998 LIC 170) held that Sec. 25-F of the Act is applicable
to termination of even a daily rated workman having
continuous statutory minimum period in a year and hence
termination of service of such a workman without
complying with Sec. 25-F of the Act is illegal. The Apex
court in Deep Chandra v. State of UP ['01 (1) LLJ 742]
held that violation of procedure prescribed in Sec. 25-F
in case of employee having put in service for more than
240 days each year for several years, is illegal and the
employee is to be reinstated in service on same conditions
as before termination.

The above pronouncement of the Supreme Court
fully support the view taken by me above.

9. In view of what is stated above, an award is passed
holding that the action of the management of Central Bank
of India in terminating the service of the workman Sri V.
Prem Kumar temporary Peon, w.e.f.23-8-1997 is illegal
and unjustified and hence he is entitled to be reinstated in
service with all attendant benefits.

C. N. SASIDHARAN, Industrial Tribunal
APPENDIX
Witness examined on the side of the Management
MWI. SriB. S. Chandra Mohan.
Witness examined on the side of the Workman
WWI1. Sri Prem Kumar.
Documents marked on the side of the Management
Ext. M1. Photocopy of voucher dated 18-10-1994
Ext. M2. Photocopy of voucher dated 11-12-1994.
Documents marked on the side of the Workman

Ext. Wl-series (2 nos.) Saving Bank Pass Book
Account No. 13396.

Ext. W2-series (6 nos.) Photocopies of letters \

addressed ta managers State Bank of Travancore, State
Bank of India, Central Bank of India Regional Office.
Stationary Department, Indian Oversecas Bank etc. from
the manager, Kadadappakkada branch of the management
bank on various dates.

Ext. W3-series (4 nos.) Photocopies of certificate
of merits in All India Bank Employees Association Dist.
Meeting, Kollam awarded to the workman Sri Prem
Kumar dated 23-11-1996.

¢ feeell, 10 I, 2005

T, 3. 364, — Sivefiven forame sifufrm, 1947 (1947
FT14) T U0 17 F ITEW ¥, FIXT, TER AR s
TaerqHe faiRe . fa., TR ¥ yaues ¥ gag frie
3R T3 wHwR ¥ W, orgay # fafde sirdifrs fra &
FX1g sirefirw sifoao, TR ¥ 19 (A & ond, .-
95/89 ) W WHIvM™ ®H@ &, M FITT9 GEHR #

10-1-2005 T T T AT | ,
[H-w&-29011/10/89-31%. 3R, (fafaw)]
1. . fFT, 7R wiew

New Delhi. the 10th January, 2005 '

S.0. 364.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CIT-
95/89) of the Central Industrial Tribunal, Jaipur now as
shown in the Annexure in the Industrial Dispute between
the employers in relation to the management of Jaipur
Mineral Development Syndicate Pvt. Ltd., Jaipur and their
workman. which was received by the Central Government
on 10-1-2005.

[No.L-29011/10/89-IR(Misc)]
B. M. DAVID, Under Secy.

SIREL ,
FW A, @ 3. A 95/89
o : | |
F% WEHER, 99 AAeE, T ool w1 SRy w.
TA-29011/10/89 (o1, IR, )( Fafara) £, 19-9-89
T @[ 99g Fii9 9y 2N A W
... et
S fre Eaee fadtdre wigde fafires, saql
Iufeem :
e TRt ;- 4t 4. ve feeafen, s v, 3w
Wt AR AN e
mmvﬁaﬁaﬂ'tﬁ a"tam . wragiare
" e st ¢ 6-11-2004
Iarg
1. ¥ TR, oW e, %ﬁwﬁ%ﬁwﬁmw
oﬂwﬁoﬁuﬁvfmuﬁﬁami "

“Whether the action of th'e management of
M/s. Jaipur Mineral Devglopment Syndicate (Py Ltd.,
Jaipur in dismissing the services of 14 workmen
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namely S/Sh Bhanwar Lal, Sarwan, Ramshi
Meena, Juntha, Chhaju, Godu. Gheesa, Kalya, Ram
Pratap, Mataddin Kalva S/o Parsa, Sheo Ram,
Sitaram and Kishna vide their letter dt. 7-10-88 is
justified ? 1f not. what relief are the workmen
concerned cntitled to 7

2. Wt 3f i 3R | foar F way H - i
ST HET F TS A% ¥ qon e @y ot Terd weem
g 20 3d | FH €T € | G F1 FW HAOSHE W E SqF
Freee off IR [t ATHET =l Farger 1 fear T
S WA g A A g A A ST e wE S sy
F1 % A 71 gfawm F farg wE oY fag Ty, 39 WeR
STa 3 3794 T0F T FHFT FY a7 Yo TR T €
AT % oo T T ST 0§ ¥ gHiEETY, ST
T oA 97 A €1 faelt TRam o uE SAa TR
stferrTor 7 wmay fommrss e fored gaft sfgemo defim
gfrr £ Freg ar 33(2) (A iefrs faar stfufiom,
1947 (o siTenfirn stfufan garfia fFa @ ?) % st
ST | ST OF STIETTF = < 71 foan man & 3 8
STAATA STFTT | A TE T T TER AHFT B HefR
stfufaeg =1 9/ 25-TF, S F = g ug 33(2) () F
oot | DS T 1 AT A qafaa § et 7 @ wig
STRIM-T13 591 741 A T 13 W I, T DA 1 g ql
e sreren Aifeq W 1 T A1) gfEA = weE R fE
F A 3% T W e A € A ey 7 srgfa €
fom gfrmem 3 Wl gFEa #1 Bie o oK T9gm #+
form 3= 7 9w o T € 9 ST 14 gEE
SR T 7Y ST | 7 A= 1 W € T el gtier
F1 TR T2 Aq9 A a1y |ied Ja1 H AeTd F1 S |

STITedt A ATe T3 1 STad e 7 B € fos R
ST o g © T wieft giama 7 gefua gfaw w erfuen
T A fomre W F F T o wwmE i owed T

4. AT TR SR A Sar fem € e faeme
Hatem gl 1 o Haraue el T8, STel e
F P 3 AT e TR g WA ST e
TOFETTA AT, 9 TR TE-FIE, AR TE o a9 STaF #1
SRR AT & EEE wrEE | foa F0 7 @vum %
ot TR =R F ST 7 fed 7 € 1 e 16-9-88
F9 4.45 o WH A AFFT 319 25-30 SAFA F A

| LT T AR R B B PR S Ap s 1 6 Copm

AT TY A FoOR!, A, TR A foal v Seewd
TR F @H F T T BeF el Siad g o |
SRR % WEH Wt gfed M 3 37 gEwl = e
foran oiR = fopa dt =t o A TEITEE Y FTEeSA
fert W 7T R AR forEd A Agw wre e a2, gat € el
STftRe § rRa off. W Gi\TeT A JASR, TOHeT |,
TG W, YoIYaR WIE-E RITHT TATHYA 9T R 5,
ST FAR YTEE AT A, STHRS=d SNIEW At
TSI I, TTEM HeTd JeR S99 UTels, Ty ared,
i SRR, SRS oTeh WM fiet s=art 1 +ff 3 =fwmt
TE 39 qifeE) A 9r foam, Ardte = iR faoceR et
TR F W AN, F G § A9y ST 91 a9 T 3
W WM, FO T2 TEH I TH 9T T 3R IqH TR
AT | w1 foran a9 $ 4ftw 3 3 Wit A e T
=1 faefeal @ ™ e e 3 oiet 9| 73 3 IF Al
I | A F WR W [ W AT T A ge F A
e TR . . die & s o fomn BF 16-9-88
1 gae o 9 afaenl =t weis fpan T ¥ 9% STET A
T fopan s € 1@ 39 9 gaw wret # = |t 3 e
=&t o & 3! wfo) & @i | o S Y wem g
farE dxym & iR | e o wHen THTE § TS
TS 1 39 A A AR A, STEiR e, e | dg-ws
FTH, T H F1A@ AN G197 UL FAER F A SR
= THAM TEAR H STEFA T R ofw tE e
TS 3 faeg At 27 fea # g | sEiau A ghE
HeoqH ¥ fau favaaia safa e © it 36 TR 9 gemH
! forvama 31 W A S T A YaHA S Y STaEniwar 3
37T 3T 1 STEFS] T T&T 1 T Sirq=niiar Fraat gfed
o st St wdl stevET e ot ST St # ST
H T F STEY B F W S9q giedfae 3w
T 1 fo s 7= 53 7 faar s+ &3 39 g
T w1 3@ wd 99 ¥ 9 (e €

5. oTaref o wara § gw o sifwa B ¥ fE
sToTelt TXom ¥ faeg U o Tele orfaamor % 99e 4/88
e o, W= 38 TRtE H afvra 9= sirdifitn foae =5
Foit H el o1 &7 37 g =t 390 faore § gatua 9ta5
& Fe1 S Ewa | e faelt Weend 3 anw 33(2) (|)
stfuf= & WAl #1 Ieere el fRar € T T gan
e & STHICH A ST ] IS STovaehar el o | afgfTo
F UM F W9 A Fren 74 & 9iey ¥ 25-TE, S
3T 0 T W@ U 33 F WA AP TR e A T FeH
3 37 Seord R € i s T e e ? fw
e F A WS FR SR ay A feeee sad wia
T s

TSR NI G T M (- [
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6. TUETO o TR T FTel ST & R Faifva asft
gftremror =6t 37afm Ted feem ¥q sfafm v=e wiita fean
T S A YO 3 e g G T Ry %
STTER i gon | fouel T 3 KA 31-3-92 1 3@
sifersRor & THey WA T v S foew =
fotemed stfirereor it weqa e T & S At ¥ fres
TiofiT U= % ST ¥ | et T § wefia sl %
fovg o= FrEEE TR & S o S 9vE 98l @ gt
safay favef = defua safe % foeg smm fas s =1
A W 3N & W | SR 59 W W A A
et Teer i |1ed U9 HIA i o < & | Faat Heem
q gfent & foeg TR o wifera &3 % fore @eft et
e I, T ThvE, Jaaver fig, Tdvam aa a9 o7vg
sreft % v 7o S e ¥ R srnefforn 3 fagr whafaty
3 fore Y 2 | sToeft 3 Wl TH-1 TG TH-31 T SR
Ty T2 | 39 @Usd | Wt &) IR W i R o,
FoT0T, e, T WY TS A Hon % 79 9 99 gy e
e A foe vt | Wt 3w TRES weiiia T@
FE | QA Tl e AT B % I Sl usll %
Torgr wafafemmor &) sea g, TEe #1 erAyE s
T |

7. smoeft % fagm wfafafa 3 ot o= § wemem
TR TSt e © T 77 faar aam sfal g ==&t
e T ¥ | Wt gfee g foe weifim gfte & g %
Ty H w9 v fF o € 9 FewgeR o am o
AT 1 3 78 A F T T A1 TR T IS Hed 9 T
o e ¥ 1 weifaw gfaeRt g1 gfeE @ o1 faae sem
ST A F1g SRR T ot w9 T e T ¥ aen ghee
gfa off = § T T F1 TE € zEfon 9 faee = e
e TE T ST % % g9 A fagm wiafata 3 S
e fa. sAm 9Y=EE 9e T 1975 e, STs, 6
1153 (FHeTsFaT) 1 TS0 Teqa e €

8. TF faudta wmeri ¥ fagm wfotfa S 9% fean g
5 =e Tqare afgw o % o gfw F g6y § € &K um
2-Q SArenfirer faamr stfufTan ¥ sr=ria fed) = g
=1 gl % Fan g % foarg #1 siranf faar = T
T 3R UH foame =i SeM & fau s =1 off sifuga fea
T T sfan Ay dr W SfE 9w faer 9 gfw @
Tafya & R TN faare & ot gem =1 weft gfmee
F Ty gfael B off SRR E

9. ¥4 A wall % 39 T W iR | A= R o
TEIA TEI0 ST wiea ver| W famm wa # st %
fargm wafafy gro weqa et firet aell W smenfia & SR
~if¥ ae faare gfs #1 da1 gfe ¥ efia ¥, sofay
vt Taare =) 7iomm 3 s © oo 3er =1 gfat

=1 off sifepR ¥ iR 4fi=l 3 s wEE e, WA °w
& /1 51 Tt R I T staem =fa g e T
? iR arweft ¥ fagr wfafify = @€ o 97 9g 781 #)

10. g% fafdore @ ® f faag 4 defua |t 14
AT T U & TR § {1 g Ty 77 € 1 9w ot
T € % 57 gfael 1 faueht deom % 7wy v o= faa
T aTfuaror % HHet o1E. 3. 4/88 wfwa i owet A 3w
e 1 TR faan & T 33(2) () srfufam & o=
TH TE qf #I A 59 Ao % aHe g WA O
T TET TR T SR W 33( 2) (Sit) etfufrEm ¥ st
=0 WA Ao 1 FE srEeA oft wra 7T A ) ermedt
¥ fogm wfafafy o1 wm a5 % ¥ <ifea Ywia sheife
faam @ wefim T ¥ ok Wi gfaeTm 5w THE |
et affaew Tel &1 39 HRo ¥/ 33(2) () % S=ra
STTAIGH S g STTTvgh &1 ot R o9 wdh & wuefA |
stoneft % fagm wlafafy 3 fo W weqa R &

1. 1959(1) TH. TA. . 282

2. 1973 &, 3T%. €I, 1002 (FER) &7, w HA=/e,

a1

11. T faadra it % fogm whaffu 3 o fan @
T S0 Trie Sfad o 9 S92 % 4fifew! 16 g % 7
o iR 76 T § Heifya afrs €t <9 faome & oft afiers ¥
a1 7% oA T 4l = 7ol @ geifad €7 % S
= et o1 e | queRer % ot o oft Fan g v
33(2) () srfufrem  oTwmia 39 STfueto & ST &%
fo 72 A S TEA SR oW gey A oeme weU™ A
STTAIGH T FIE W O 9 &1 fapan gafere den qfwm
STTH 3T H 3794 Ua o7 ® | 3T Wk ¥ wwe A foge
wfafafa 3 SR foen wewrt fe fam d% w9 ™
Trre YT 2002(1) TE. €. 1 WEIo v=E e

12. 79 38 99 § Q1 9e3 % fage wfafafiemo & e
R fo=R =, a2 T Wrsn @ eey e Ten
~jf faam afirsi #1 7orgdt % Gy § € iR fifyaa dR ™
SAranfrE faar € o 5= gfil F faw e % FRo @
faame & 3 s wafua gfgw § o= g & smm o
a1 g N T W um 33(2)(St) stfufrem w
ST STHHIE 1 IS W 7= 99 e Fean saferg s
F A | 9 I e 1 faer wfamfea
T, ST TR steft g wedtor st w6t g A wen gl

" 1Y g Y B W € | srwelt ¥ fage wiatata 3

o 2 Sl = wega foRan © 3 wiawfea fagra fa=
Al WE R st A i e T g
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13. Weftor % fagm wfafafy 3 7 wme =g ot o
fean & T sonedl = wreftor =) S i gU=or % ST |
FE TR A A I IS ST T T oI SR u= % fo
ot oft et = oI T st 6 # e wiwa w0 erdy
1 armedl Y wrel W gw iy % A9 S W S
SR et A ur Wi % w9 v € af 3 aae feg
e T ¥, T ST o % A gt weem A o ®
¥ 3R 59 qh ST U TET fean S 3R i @ SR
T TEE AT AT W4, STF SFAUE H F (0 a9 A
ST T | oY TF fEE ot s oerfrer e ®, faen
IR T F FIE T T 7 TG H 9 Gl g TE
T S ST 6 T U9 3-8, yoraen = ® 5 e
T3 % g | Wit % favs el aer S HeRdn ST weffror
¥ fatg Frg qUERr Wi Tl g1 3T a% & ged |
fegm wfafafy 3 f=fafaa weo sx@ R € -

S TS FEWE 9 3T, U, SR, 3. 1960
(TE. =) 160

2. gfae o1 sfoear aAm . J. STHEHRAT, U, oTE.
R, 1991 (TE. &qt.) 2010

T 3T 1995 TA. TA. J. 668 (Y T_T)

14, E% Wiaeper sl o fogr wfafafy = o &
7e et ¥ Fop wefim wiTs 1 FE st T et e
AR st gro g e R fan S qf 1 W ¥ 1O
Gafud gfFwTo 3 ge=a % st @ wEa giew
FHETNEN & Y AR T OE arareRer Ta1 w1 T 3K
TAA1 9 9 TR el Tea SR tE yiifefaat T @ W
THER HG T o, 7o foes e § werm gEe Rl <6
SHEG F3 | TH e AT % favs =area J 1R
ST+ Fed 1 ST T 7 gen foed = g
fermmo fofen T SIR STy Aifaa 9 W W a3 fag iR
T | U et # fEEt ST u it 9 i ) Savaal
@ oft | e % gEal Sea ST F " F R E,
T ot SR S A 9 Y v e oft FitE sTel
F WefTor % A W S S Qe 9y R € SEE 3 whHe
o Ffa & S ARMT T 1 9 HH EFA € o grea
[ arareft 3 wifad e € | ety st % fagm wiafaty
F1 € FEA 7 I= 0T F1 AIGH TEl o, TTEAq € | STef
3 T Tem @ e afotd gl B Hfaq FE € qen
it ¥ faes QUERT #1 3R Aifaa far ¥ ) gafag
weffror i AR S TR SR A § | 379 e o 9eeE |

| | noa . J I I L1 RUNTEREETE 1] [ L O I

fagm wfafafy 3 aga @ =mafo v i ¥ R $5 o
wfea ver & v 37 ol # et & ot = fagra whrofea
T for T fo SR T el for gRreRT = e Fobe
EiRciial

15. B A well % qwf W Tivtar @ fa=w fFE
y&a 5 2 W @ e wiwa wen S fF i
TE g A% gea 99 %, . IHERAT % A §
G 3309 =maEd A a8 fagra wfamfa fa € fF =g
ot sfes FrEEmEt @ fauria s fa o 79 % g%
TE T W FFA IR ST T T A v ¥ 1S
T 9 TR TR fefgae faew dreged fa. & ama
A STy YSn I =T A fagra wiaafea e d
for fauriia <ter A St FHE ) S9% faeg o T
R =i TTed: WirE # afFT o 1w §9 H gae
ST STTEYEE € | 5 WS A wiaiied fagr % STER it
3R W fezn S 3vava € | H stwrelt & fagm wfafafu s
o Tea ST SR ST S S R o | e v uffeutaat
Ty B ot TS 7 aa ot 3wl 3 g5 stfuetr % wwe wef
T UKA TGO F GEy W OMed oA 9w ®
AfFT 39 W1 79 F W off T T F1 g 9 1™
AR giaenl =y e e T ) A fomg wa o fedt off
= T F Y W geg a7 A 9 | IE IHH
AR 79 T S Stfar o7 ¥ S SR U % AieEs |
£ & g | for ST gA 9 9e gaed W Al
IR W TEmed T i s favg w0 omm © o v =@
TG FA T | TETE THOTH FEE] AT ST IF AR
e 7T 9 3R SR g T T 3% AR F AN H Farw
T S ST F WA U R Y €1 stnedf =t qag #
sTAfT 2 & TS SR IR ST T W@ FL A A
ST T F G H Ag ;e 59 ¢ R garer aifaq
TET B He |

16. ST 9= & uR W 90 # f= 37ars
oiRE foran ST © ¢

. g BT, S S e I W, s st |
TaFa = T F0 fom o 5w w6y o
TE % SER R e g4 § miita & g ¥,
DI 9 |t AfTFor F ST gRy 7-10-88
F a1 g F STAfAa T gy T, E s
foren St € | e 9 99 giReT A ® O
TEIA TH F 3 Troen waw A w3 W WA
a1 =) F=ran % o F= F stfua €

R L TUSY R TR 1 1 | T N T fown
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2. 9fF afas Wy ® T @ gt ¥ e =R fafuw
A 0! g T 7 1 o7 a4 7 o=
STTTeiR T WT A & ATt ® 1

3. wEs oI, | TE e g3 Wl & g9y § A
ferez srare wifte feen wmran &1

17, ST S Tl 37arE WO & IR oy v &
St Fx TR ) TR FEEgER o 9 | e e
e 6-11-2004 =1 g&t =greE | foramar w gaEn
Ll

. we. i, =i
7¢ fewelt, 10 SHE, 2005

L. 3. 365. — TN foare sifufram, 1947 (1947
1 14) T U 17 F TTHO F, F7 WER /. ToreaE
W TR . T, A, TR F weeds § g Friee
3R 7F wHw & o, ergey A ke sl freme A
¥ et stfiem, R % dee (e den o
M. A 22/90) H YV Hd ¥, I FH TER A6
10-1-2005 % T ga7 o1 |

[dH. T&-29011/39/89-3T%. 3R, (T&faw) ]
1. TR, 2l aren wiEw
New Delhi, the 10th January, 2005

S.0. 365.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (No. C.1.T. 22/
90) of the Central Industrial Tribunal, Jaipur now as shown
in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Rajasthan
State Tungstone Dev. Corp. Ltd., Jaipur and their
workman, which was received by the Central Government
on 10-1-2005.

[No. L-29011/39/89-IR(Misc.)]
B. M. DAVID, Under Secy.

Y
w5 e g, S
W . . . 4. 22/90

Yolw . ¥ TR, 9w wuweE, T8 Koot w1 Sy F. €.
T, 29011/39/89-3T8. X, (Fafeyr) R 9 ==,
1990 |

NeAy, TTEA AT Aoy T, I fren A

LRt

fa., -196, SEa AN, foeer AR IER) L oTmR

WG 1 TSTH « S 29, 2005/HT9 9, 1926 1071
Iuf¥era
WarE A : ot b v, femnftan, | =
et =t S A M . TF. I
aTyTelt Wt SR A F18 &
e : 13-10-2004

aqare
1. ¥R TR, 99 FAE, T Kool 1 oty

IR g P oo w0 sty =1 erfufotaed dfa
frmma ¥ .

“Whether the action of the management of M/s.
R.S.T.D.C. Ltd., Jaipur in terminating the services
of the following workinen w.e.f. the dates mentioned
against each is justified If not, what relief are the
workmen concerned entitled to ?

S.No. Name Date of
termination
1. Smt. Gyarsi/Narayan 11-12-85
2. Smt. Patasi/Birma 11-12-85
3. Smt. Sayari/Girdhari 11-12-85.
4. Smt. Jannat/Gaffur 11-12-85
5. Shri Banshi/Ramrakha 11-12-85
6. Shri Pancch/Rupa 11-12-85
7.  Shri Phusa/Purkha 11-12-85
8. Shri Bherw/Indra 11-12-85
9. Shri Kesha/Mangu 11-12-85
10.  Shri Rampal/Dharu 11-12-85
11.  Shri Banshi/Moda 11-12-85
13.  Mansukha/Narayan 11-12-85
14. Lakshman/Heera 11-12-85
15.  Smt. Nathdi/Mallaram 22-12-86
16.  Shri Chhogaram/Manguram 10-7-87
17.  Shri Chunnilal/Bhaguram 7-9-87

2. S TP F AR weft gfraw #) sl @ Tafy
damgma w2 T 17 gfirn w1 w9 v fe T € we
forame | HeA TG F FH €. 16 T Y BN AN q 17
R ey o= o F sreft @ wwgiar w6 fore & oi i
16-11-85 = &% €. 16 W@ 17 & Toag Tt fevage smard
ifta feran s g & gafe weft gr0 wega O @ 7 gfhw
H. 16 T 17 F71 foer gt &7 fen ww @y } 1 9w gl F
forg weft 3 & o Y e & v orqER P 1R
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14 I Frfa oTonefl Teom # off o IR oY AR W
AEFet iR gar Y 8TRY A 11-12-85 R &40
TR TR T 77 | SR HT 25- U St A sifufrem,
1947 (Fom@ = § srfyufram geifim fmar man %) & srfa
et yar o1 &g Aifew = oo 3 Aifew & o § =i
a9 et fean e stnedt g ety fafeeas #i e
M 4R W 7 Tafewcas o1 9 a9 378 9991 R
TR TR 1 wHT0 I Toran e e ' sfre ! o g A
st foran T, 3AE FEl i FEEER el T8 = e
I7F BN 39 HEY § fHag 3 | et giww ) Afewa
S F FHE I Tieha Afswal 9 F THY Sufem
TE ¥ fon Fer T afe fee erdiea Afeda 9
TS AT Tohar T | FR T & A e 9 Afewd
F A I WK H T I ITH e AfswA &
1 T 31T I Sarg o fean | sfaw . 15 A
TS 1 TF T A B 22-12-86 F 60 T T G WA
T erfga = fear e = off Fa1 gasa € # 9 srgfaa
g 319y ¥ 9w Yhfaw = F fagra & fowda ® wifE
syreft F MoReX H MUt =t o1 60 T4 WA T Fa giw
F17E ], Fafren 1S gm0 o) o udteror 3 qyE o1y 42
=4 geie T off foew o w9 ¥ 9y wey s=g-11 § S
WE 29-11-85 @ &t T o0t | UL 5N YRR F wHa
31 o faf¥ 28-3-40 sifera i T2 off 3R 39 AR W
T U Fi Yo Frgfa 58 T F 3T T F gvEEE ST
off 3E0 T4 ¥ qF HA W FEEETER I/ @ A7
Afed fear s =nfEd an s 721 fean mar | Aot = 5= vt
Weel sg-12 ¥, 39 B e T m ww wewt 13 #15E
YER S Fi ot Fa1 gl o w6t W ¥ S g .
it F a1t & 3R Uy 25-Uw erfufraw =t urer ARt i
T ¥ 1 38 R W w1 ® fF 5 guw gfuel & @
Yok STRW oTifEa 7 srdw wifuw fra W, 3= Far gus
fafer @ 2t e S & | o &R 3= A A feemn
WY | =R i aiy, O, T o T H T B gH e
fomert Yargfam 1 o3y wifua fFar e 3931 9g 71
TF G STIIF o S TR ) feema o |

4. oTorell T SR R I oI TF 1 A AT TKA
e T ¥ foeE STER fafve sty ww ot T8 ¥ fw
sToneft UeTEe Tog e fam e o, &1 g=me A
4-6-91 A FEra IuwA AT fegeam o fa, i gwaafa
1 ¢ oo so favg a6 =or 9y el ® )

5. TOMETY TR ATG T 1 ware g e € e
STTER STHe §. 1 ¥ 14 T 1 Yo, 9HTRTe € v Ten
H o A Ay FE 9 W F FRO A 11-12-85 F
[T i TS ¥ | et it gan Frawt % swria il dan
Tt s1rg wr #X TR T Hetga e § | gt Sentg

UREED | ooy v PRBIR 1) o)

ST WK FX GHL ot | AHE E 1 T 14 wea e
25-TF Afufam #i Te w oy TE sean AUt ®
YT W 7 T=gT S7e e W # F fore gfa
Tem T | =R Ao 9, A S A Ao 2 g
B3 oft T wlam § w5 #9919 0 T 9 g
g 1 ST & Wefl |9 = A% TR F F ST FR TR
? 137 Tt oft gfirep 3 eTiietra Afewal 9IS gR1 9 @
e % fou g e Tt ) o fafs # s
e TET TSR O97 | g | SRS 9 IFE W
Fd formn s w1 ® o o fefresi 3 =% 9 =
e =ifya w1 o i i qat fafsoe 9, safae 3= &=
YT HTAT AT 1 | THAT 57 €. 1 9 14 T YA
TS T F YR WH TS & S 99 T | Tt F oY

60 4 B ST | Taraa fFa T ¥ W ot Ay g 3fEa ¥

ST et foret yr 1 Ted T % stfumr 7E

s. e EE i 3R A gl I, G aRe, S
TATE, S S, T8, S aerEl ey Tu gy €
TS T ST 9T T WAt W F s1ene wied g W i gen
¥ foa sredt & fagrm wfafafy 3 foe =61 €1 sroedt =1 8i
¥ T TE. IR, A e 39 giHE o ke glem
fra ¥ gen 4t &, . @, Toew S ereft A § ws
e €, ¥ wO UF 9w gu § R wefto % e
wfafafy & fowe =t & o <A 3T | Twaa weqa g E |

6. T et % fagm wiafofa =it wew g, wmaeh =
STacE AT

7. W&l aF #foF €. 1 8 14 = 7 ¥, T AR
gfeeni 1 Jeg off B g1 © i erfufaam & srarta wega
forame & 7eg € o @ forare srwifiva =& € S gwfaq Wit
14 S =1 e Geq & faa== T w1 14
AR ) RS T0 H SETg T T F YR W TR
TR 1 3E HEY B W W F13 9 el e
o1 9 T 4 gl ¥ ol fowe ot w1 e ¥ | fowe # wR
TR W WER foa € T 8 snell i 3 weifua
=l & wWes gie vy FE T o e oy
wo¥ TH-8 ¥ U UF Y IRY Wey TH-34 ¥ I T
gfigent = TTEeR gl faan o o Sea WA 9 S
3 9 | T gle T wey ssg-30, 34, 5, 8, 1 ¥
T g & wHa fRa o gfaew =1 w1, 19, T 9 T
T ( g TR ] woe |ifE R % gt A
FF T A fag g faamde w0 W gewfn =l @
TRE! W TE TS o 5 2rd | @ o 9 wel g ot 1 g
T Sk o0t form de 6/12 ¥ W] 9 TeifFde § o
et foran | waTet o1 WO O WY S%g-34 ¥, 399 9% =
iRt T gerdt oft, <Restee fethae o, sast €. |1, S
TET T | TV TAFL I@T q1 =l TGl Fehadl off | W wSw

O HEERe ) THN I O P | 1 nig
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34 ¥ vow 3 e fran v e v wd W e @
e ¢ fr W= = 1955 ¥ ey wurd TR fraf &
TR R gl T gan ok 7 € Framaan fi= whe
# warr T3 il fwd A, et T T gt W w9
78| T0 WER A€ T Them g w R i
ev Tg-35 ¥ ¢ A o wum W' afee”’ wg A | feen
wan &, o v v ¥ f orfre vk @ feren % Afe
T = oo e R &)1 sl g e v W
it 14 o N s TMrm IR FEy v ¥
fore 73 fedt 7 € Fovel sifien firm T & fix af andide
TEtwe 08 5o 3% rfre M W R T WM & A A
T TER T W 7 T Y e @ o wy
steft gr faeet weR etz adtwa g i el fien
& 1 Al 14 sfvnl WY o3 e v W e wE,
fr ardiez wrg =1 e " gon ¢ wafey Tow ATAR &
Aol W€ @ 3% wWew Ty Tewi A forg weash
yfrwi 3 geafs wem F= G R W v 799 TR &
WEFE A g Wi i TS wrea v Tl fww
AR T A ¥ SRR e T A R wfe € o gl A
e Them faar o, 39 Sifare e s A
T | TH e e iR & SR R 3T % ¥ fag
sara 7 gu e yu e e € ue fafies e 4

8. THI YR 4rea gt F 60 ad F oy A qa
e Frga e e & vt armeft heam § @ g oy
s wd €1 1w wd gd B 1 Pafeen wem § su
31g 42 74 ot iR Frgfm % w99 v o= T F ATER
Mgt T o= fafa 9-3-40 g ¢ & ForaF rER 7w S8
=4 #1780 T Ot 58 ad #) Qe T @ W & Heiu H fwdt
TR F RS TR A W el W e W §,
T FEa & gt A it e Qe Frgfa w8 g & S vt
ArE A s

9. I foE=A ¥ IR N W § frey syang
wfta frn I &

“yfer €. 18 14 TF F @A 708 F AUR |

STt Bra ) T Qan gfaa fAw 11-12-85 wen wfivw

d. 15 At rgt F oY F UK W W W d

forgfar & 22-12-86 sTfom e ordiy ¥, ford sraman

farn wmen & 1 g gfiverm Ao ¥ 73 € F stivwrd

A froen wwrar 4o & o= Wi @™ s w3 F

siferrt &1 o gt ¥ after s g w®)

fafs o 1 T SR 1 AR W ¥ e X0

10. T8 S fEA® 13-10-2004 T YA AR

H e T g T W R SR W g
FraEr s )

1. e, fezmitn, =rardin

176 Gi/ps - I

¢ e, 10 wwad, 2005

- 2L 3. 366, — 3iveitfivy fewg sfuPram, 1947 (1947
T 14) = ¥R 17 % e ¥, ¥R goer g frne
gaerniiz fadtdez m. . % weiwis % dug Priem s
T% Fawl % dfiw, opEy ¥ fifte el faa §
¥y sfrefrr sfusmo, yaR & dare (ded dem .
. A, 9/89) W ywf woft ¢, M ¥3fq WER N
10-1-2005 % T 30 W

[ 4. T81-29025/6/2005-AT18. 3R, (fafaw) ]
1. 1. BfYs, o wfe
New Delhi; the 10th Jansary, 2005

- 5.0,-366,—In pursuvance-of Section 17 of the
Industrial Disputes Act. 1947 (14:of 1947), the Central
Government hereby publishes-the award (C.1.T. 9789).of
the Central-industrial Tribunal, - Jaipurnow-asshown :in
the Annexure in the: ladustrial: Dispute-botweent the
craploycrs ih relation (o the managerment of isigur:Mineral
Development Syndicate Pvt. Lid:-aihd their workman,
which was receivied by the Central Government on
160-1-2008.

{No. L-29025/6/2005-IR(Misc.)]
B. M. DAVID, Under Secy.

- TS SO ~ararRARToT, Wt
FALW g A 989

R SERIIRE T 33-¢ s g
afufam, 1947

A g I3 At B | IW 49 74, P wme-de @l
am Yo, aedte-dan, ren g L meff

i

1. Y e saem= faveide m. fa. fes
RFE-3M weTy, TE. T, 9. T, SR W
. WAfm TEEE

2. 9% R, T WY R ER, wage e
Tae= favdie WL fa., Tim, aeda g

Her s ;@ A, . freaRa, o = .
el Y SIR A A X . A
et Y 3R | S AR, | wHiE
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srare fEA e @ 6-11-2004
3are

weft § ag W T erwef AR e saam=
favetire w. fot, s % fore it sxfufm 1947
(T s srfafram foman o @1 ) #) 40 33-1 % sr=wia
wega Toren }; Trerss sram o fameft deom = g sfire
FOE G €M A5, S W WihT 99 € ad 39
ST Tavaft @eem | f5AiF 7-10-88 1 GAER T & TH
A T IR T | g | Fer wafa @ qd e
e 1 I IR IH T T@AT, T E SH S 9 WK
A o STEER o | stfusRt % wwme famaft weam ud sud
e T AT URLT 9. 4/88 <ifaa & e weft oft waifera
gt & foreg swat S g & 7o srfufiem % wraum
STHER 7 @ Wl Y a1 gF FE H STAM o |
T 1, A R 33(2) () sifiafr % e S g
AR 1 STTHICA F T, €Y TR T WefA1 o syferaon
F e WA T s Wt # Fan g srfufEm
TEME ¥ SeoH H @S TS o1y 9 sTfea € | et
~jf gfraa 1 Fhwa wee €, o guiE v @ sE
o wfer 1 ¥ | o1a: wefl e ¥ o e da g
SR A1 7-10-88 ¥fea o 73w wifta fopa TR STaTe
e 91 vd ¥ 99w fed 9d9 7 3 oy ofeq Qa1 |
Eiceife el

(2) fomaft weem A W= T wqd R AR St
#1 ¢ o s Tete 9. 4/88 @ 4 ford) webr dafua
e ET e N Gahar FEiTeR YT 33-T = WA 99 giye
F1 FEIvE o1 afeaa o aftads =ty 3 Teiy «fad
T i feafa § w0 W& frwew wen wga
TF ¥, St faarg 9. 4/88 fet off weR wtvm oFE
qfeg # defima T w1 5 g, oFa: W T Ny 7w
T I s foae 9. 4/88 F Heiu F stferor g 30-12-88
1 € A ferge orare wiita w4 fean o, o fo fem weft
A 7w T wega TR 39 fem i TR stfuee ¥
qqe cifad 7€t o, o7 We T wie w9 A T

(3) TomETT W eTwe i 3al €1 wiae € i A
7-10-88 Tl ST Tan Hfowt stew et F foeg wita farar man
et foran T €, era: Wl = Wl wnis TR e
VICRI R RS ’

(4) wHIM A Tamaft 9™ 510 1-4-91 = TH med
T3 36 STV & WA e T TF gfee e gt @
Hefya foag Ra SR F 498 TAeE 50 SATHaRT F
T Ufa e T %, w10 oT9 59 Wik 9 WSS Sty
FrEae! fFa s faty w761 €, ot swiE (e

e S ) woos . X YOS g1 s Vo DA Tt

d. 95/89 ¥ THEIROl e T8 W1 9% &) wEEE! % TH
T AT L T |

(5) IFa et T WA el it SEd A % I
SRRy AT 13-1-92 # TiRa 1R & STTER 56 TEeh
1 oft sl Yetg 9. ot o, &, 95/89 ¥ frmfa ¥R
qF IH THEE F WY FEeee T e man

(6) = saYTwrigd. W, ond. 3, 95/89 1 Frearor
B g ¥ iR et ) gy @ W ¥ R qHE oY 9%
fafues anftam =1 e </ =1 orard wifte fear man €, 4@
H 7z wefn o weft = FrovEh R | afe fe e
Riiekd

(7) 1a: vy H = st ol fen s & o —

“<ifE weRTo G, & et 2. 95/89 W Frmw TR
R et % fafuw afEm = whs snfées @y
e ™ ¥, 1@ A weff w w3y st wr
33-1 stfufiem fropmeh €7 | st fr wman 2,
weft 3/ W T ¥ RS g e W A st
T
(8) eTaTe BTt feTe 6-11-2004 1 T =raerd o
Toraman STeRt A T S F TR B T R
T S |

H. wa. fewmfn, =marda
¢ faeeh, 10 SEd, 2005

Y. 3T, 367, — i faarg stfufTam, 1947 (1947
I 14) T U 17 F SO §, FF THR AR fama
T T4 W, fa. F yaudy & dag fawel ok
ITH FHFER % o4, ey 7 e i e #
F=ta st s, saR F Tene (Hesf 9o 9
3T, A 10/89) N WY #xdl €, S FKIG FHEN H
10-1-2005 T AT T 1|

[H. TA-29025/7/2005-371%. 311, (fafaw) ]
=1, TH. efas, ot afes

New Delhi, the 10th January, 2005

S.0. 367.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. C.LT.
10/89) of the Central Industrial Tribunal Jaipur now as
shown in the Annexure in the Industrial Dispute between
the employers in relation to the management of Jaipur
Mineral Development Syndicate Pvt. Ltd. and their
workman, which was received by the Central Government
on 10-1-2005.

[No. L-29025/7/2005-IR(Misc.)]
B. M. DAVID. Under Secy.

MR T'H

AR R N 2T DR (i
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s
FT e e, SEgv
&8 . . 31, ¥ 10/89

QT U At G 33-4 sireifie e
arfufEm, 1947

gt oo 73 iftn sieht W 3w 52 =, Frawt am- e,
Q. e aran Sud q. S e, e s

T

1. Wﬁwzﬂmmm far. e
ST~ ¥, TE. TR . W9, TER oA
F3Afom TEER |

2. HEH R, T WY R A5, TR e
Taam= faedtde w. f&., =i, aeste s

Sufeer
ot sifusrd ; 4t 9. we, feefn, o = S T
et SRR gt 9. F, ST
armeft it SRR ot oR . Tt
f&Ar stame : 6-11-2004
3@

1. welt X gg We = sTnedt AR R saam=
favete w. fa, SR ¥ faeg ienfies faar sifufmm,
1947 (fod ot srfufem e s @i ¥) F u 33-u &
TG FIIE | R A5, S7an #1 ik 9ee § a7 39
ST faualt Teem = fE7F 7-10-88 N T9ER 79 A TH
I TR A | g fean o aWita | qg den
T F1 s FRU IH ST Saran, T ¥ W S 78 T
A 1 ST e | srfeerter & gwet faget geam vd 3%
ST ¥ Wy Wk SRS URLE §. 4/88 ofad € e
et off Tafm sftw & g 3ot 9 gfa w0 |
stfufam ¥ wrowm 3 STgER 3 T Wl B Yo g FA F
STAfY sTfeEor | ura 1 7, T € U 33(2) (I srfufem
3 A Yo TR STRY 1 STAIG ST T, 7§ e
W T ST F WHe Y A sta: et #t gan
i STfUfam F Traym) % oA | F1 TS § S oy
arfea & | weff <ifer gfem =1 afra geea §, o guiemg
¥ A IHH 9 qRR i T ot weff | we R
IqH A {i TRV A 7-10-88 srfa @ a7y =fm

ﬁmwmﬁmmﬁws@mﬁwﬁ%nm
Y fea 91 ® 5Te fHma wn

2. et e 3 el o = vy W IRiE
sty =1 ¥ fr STl Tetw . 4/88 @ i fedt wR
ety T w1 W gHa wEwifE g 33-¢ sifufem =
e T3 S Y HwEE i afes § aftad =i
# Ihiw dfam o #t Rafa § 0 w§ freran =
e foa o we ¥, St foae . 4/88 Rt off wER
FFEITH 31T [T ¥ Fefva e FE1 o1 T, o g
o graoia 7 & | e T . 4/88 ¥ way H srfimo
BRI 30-12-88 ! €1 At Fevage oo wim # & o, s1a:
forg fe wieft A 7w Wl v wepw o ww R 9 tetw
rfeer F e dfaa €T o, s W O wie iR
I A R

3. T R AT @ e € v R A

7 10-88 = St T G sy Wit F faew wifta fpen e

¥ g et oft weR-afufes ¥ wausl =1 9 Ioem
et o T &, ora: mﬁwwﬁmwﬂmﬁwﬁ»‘ﬁwﬁaﬁ
mﬁmaﬁﬂé%

4. mvrﬁ fogalt TXam g 1-4-91 N TF W
T T S @ WA R T gt ) dan qfa @
Teifom foeme wa AR ¥ AW HAeE R Sifuww ¥
wae Hftra fhan e ¥, s o T el v W W sifh
Frtare! farar s fafy gera 7T #, ora: swaa Yot E.
95/89%5ﬁwmmmmﬁmqaaﬁa§rzwﬁﬂ%wﬁﬁ
TR Y TR

5. I WA I R EH sl Ft A998 gAY F IvEn
st f&AF 13-1- 92ﬁmﬁam%aﬁar(mwaﬁt
F1 o s el o, omg. A 95/89 ¥ firniia B
o S TG, % WY Fetee W e

6. /@ wfF TR 9. . . A, 95/89 T Freawwr
¥ g ¥ o 39N MiE o ¥ SrEr weft gy §
STeRt &/ THHATH X A F FR0 A ferae srard wifta faean
T ¥, U H g W T Frepaeh € e @ afte iR m
AGEI

7. 3T8: W H SO faeeq ¥ SR @ e erard
e fFr S ® —

“<ife TR E. . ST, 2). 95/89 w1 e fehan
R et % Hay # T foveye ofere Wit fm T
T, 00 A Wl # aw Wi s=wie u 33-T
siranfrr faarg sfufas frovme 88 | sreisR
MW%!mzﬁsﬂmﬁWﬁ%ﬁf@aﬁémqﬁ
=1 STt w1 : 5
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8. arare e fouE 6-11-2004 N B e i
Feremman et S vreny o A e W wawowd Frmyan
ST R |

7. we. feemftn, wmnin
#% feeeh, 10 I, 2005

. M 368, — iy e arfufirm; 1947 (1947
F1 14) W ¥ 17 F 00 #, HF a0 A v
zaeTie fadide m, fa, % Wik ¥ dag fraem ot
7% FHER ¥ dm, aquu § fafde ofifirr foam §
F347 sirbre iy g F dwe (i Yo |l
ams. A 11/89) | wemfom ww €, W ¥z wORR W
10-1-2005 ) W@ g0 @1

[H. T@-29025/8/2005-31¢. o1 (fafw))
. . 3wz, ot wiem

New Dethi, the 10th January, 2008

S.0; 368.—In pursuance of Section: 17 of the
Industrial- Disputes Act, 1947 (14 of 1947, the Central

Government:hereby. publishes the award (No. CA.T. 4V .
89) of the.Contral Indastrial Tribunal, Jaipur.now.as shown-

in the Annexare.insthe Industrial Dispute between the.
cmployers in relation to the management of Jaipur Mineral
Development Syndicate Pvi. Ltd: and:their workman,

which was received by the Central Government:on .

10-1-2008.
[No. L-29023/8/2088-1R(Misc.)]
B. M: DAVID, ‘Uader Secy.
*u 4. o swE #1179

T a. ST R 33-u skt frarg
afufram, 1947

St % 2t S, 39 38 7, Frawd am Tim i
Aren arm Hua, Tewter W W, e g

TN

1. TR e saam= favdisz w1, fa, freg
-9 Wy, TE. T, T4, TR, SR wia
HAFm TR

2, WIEH AAeR, Tvim W R A, Ay AR
TaerR faesiez W, far, sim, aede g
TR, fren R e STIRRETVOY

T NI [ I R N i R % IR R T 11

e LY

[ParT II—SkEc. 3(i)]
EL )
Yeria sifusr : 4t 9. var. femmfon, s, v, 3. @@,
wieft #} SR A ¢ 5t W, ¥, ™
st wY A A it o, Ht. A
et ST : 6-11-2004
s

(1) weft @ domm 3 7w me T s R
frre TaeTR= favEie w. fa. g & faes oivdfirs
formg srfufram 1947 (Rt s sifufrem foren o e #)
N Y 33-u ¥ s=nia waqn e ¢, frad oran aw
foraaft weem am womg afivs: &, m W wAW RS W
t, % Uvin T oy wha 4@ @ WE T wm
afrg e € A 3@ orwAw faest deeam A s
7-10-88 ) WATAR 73 § TF FFA TR FHN A €2
fem i ¥ wafa @ yd Jm g = AW Fr 3@ e
TATR, A € ITA AT 9 TR T T AT6 &7 | sifirwor
¥ A faush Weem vE Su% BY U AT LAY ., 4/88
wifan & fored wedl s} wafim gfivw & femg sae ao gfm
A 7 arfufEn F waum ¥ SRR W Wl B/ Iw
A ) Srpfy ST A W 1, A uw 33(2) ()
Iifyfrm ¥ wen @ qiw RN W STHRA T T, q
B e s Wi v Sifue F wRy e e o el
= {m yfw aifutrm ¥ gaud F s A e W
3y 7 syqfem & 1wt Sfw g o i weeE €, o
i ®Y A IHF @ gl W g & e et 5
webm # i o @ i sndw i 7-10-88 sqfam A
ardy Ofqn fem et srore fam ad wd 38 auw food
¥ -[ A ™ "t I A qEe fwm )

(2) Forael dzem 3 wreln oy W Wi et
w & fp 3 YotE |, 4/88 | Afw frd) weR Safim
Afirr A€ FE1 M THM FAE 910 33- T wen 1y 4w
N T 3F [t A wiada = 3 Yt v
€ T ferfa A FY R ¥ v @ e R o
g €, sats faorg |, 4/88 Frat off TR A S
wfm A Gefua T80 Fw o wEm, oA WA 93 9evig
T ¥ s frae 6. 4/88 ¥ wav ¥ sifimw g
30-12-88 A ¥ N ferae smard wifta = fean T o, ov:
fore e wreft 3 7 e v v fem <= e A et
stfurerter % Ty wifaa T @, o W T iy iRl
A g 1 ‘

(3) T R stelt = wrn € A € iy e
7-10-88 W W ¥ qfw 2w M= ¥ fores wiftn fwen
T %, IEE R Wi wER sfufrm % wmaEl w o

TR lwl.."wpl-lu; n
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Ieste Y fr T X, o wieff & we o @nfee PR
M F W R

¢4) wroor ¥ faoeft deum T 1-4-91 Y T Ao
T T A9 F IR o T O afaw o S e R
deifum faare vy wOER ¥ 9R dwerd g sfimee ¥
oy S v T 8, o oTR Y9 WY T W A S
wrianl fma wr fafy T o &, o IR Wity €.
95/89 ¥ FTEIRTN W ¥R WIUN U T FTAAE T I A
o )

T (5) oA v T g val # arw T ¥ eEm
Ffirm Pt 13-1-92 # e 1w ¥ SHTER TR TEh
Bt I Yote | &, o A, 95/89 F Freaftw B
uF I e ¥ Ay wAEde W

(6) o ifwtata Fw A, o, 2. 95/89 F1 Fraww
O g & o el it sk & e wef @ da F
e wTY O T TR T feemd I @ s wha fea
&, 3 75 Wi vE, wff @ P @3 @ @
il dma

(7) 8 weor ¥ fre e wfm frmm s .

“ifir wae |, W@, o A, 95/89 1 Fremo R
o el #Y d g W s fem R SR
R T el W Wy everd wiftg fe s g §,
W & it =y 9w svhe v 33-n sifufw
frapsey ¥ @ erfre forr o &, mneff 5| wefm
% ¥ 2 W mea T = el TR

(8) v T fEAlF 6-11-2004 ) GEA AIEa A
feoraman W A1 7T W X OHR WY WETY e
o W |

o, we, feemfia, =mndy
=€ fewel, 10 78, 2005

W, 3T, 369, ~— iR fyag sfufrm, 1947 (1947
W1 14) WY U 17 ¥ ST H, o wn waq R
Tamgiz fagiee W, fa, ¥ ey ¥ dug et ol
1 i % e, v A Fifde i foa B
= dhatfirs sfirr, R & dee (FEy Yen
.. 3.~12/89) B wHfIE w §, N FHg aER B
10-01-2005 %) W=l {1 =11

[ .- wer, ~29026/9/2005 -2, &R, (fafay)]

New Delhi, the 10th January, 2005

8.0, 369.—In pursuance of Section 17 of the
industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (C.1.T.-12/89)
of the Central Industrial Tribunal, Jaipur now as shown
in the Annexure in the Industrial Dispute between the
employers in relation to the management of Jaipur Mineral
Development Syndicate Pvt, Ltd. and their workman,
which was received by the Central Government on
10-01-2005,

[No. L-29025/9/2005-1R(Misc.)]
B, M. DAVID, Under Secy.

arpeey
i s mrafum, saR
&g 1. dramf. 12/89

wreia U sreEia amr 33-1 e faae
fufm, 1947
ft FET IX e FTAR Y 44 T,
Framet gm-dre daw, gede 9, _
faen s CL e

L 1ic|
1. @ frre Taeon= favdiee wfe. dowd

STfeFE— 3 JhTY, TH.OH. 0. T, SEq
Sitek:-piculcicie odl

2. mﬁmmm@?m TR
fote saae= favdise W fa., samn

Fedet S e, e sEqe . aTredtTor
saferd -
et afuerd 4 dtua. feeafa, smES .
weff # SR @ A XF. A
aTwneff Y o & : ft SR, ot
fedte s@g : 6~11-2004
g

1. et A 77 Wi o3 avneft S fre saenwe
favste wfa., saq ¥ foeg siifirs faar sifufmm,
1947 (& @t srfufrem foran s @TR) #T 9mr 33-TH
=i v o & fomsr 1R e fausl dena w1 i
gfgs &, I w14 T8 Gy @ ¢, 98 U9 w
TOTEX R AT ©F A5, i o Wish e ¥ qen 39
g fauell Team 3§ R 7-10-88 F IR W H &
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[ParT II—SEc. 3(ii)]

e W de @ w2 e Jon wAife @ g den
i = FE For I8 T T, 7w I/ AT 9 W
F 1 37 e | srfreeeor & wmey fageft weam o swE
g Ueh TR TREA . 4/88 wifera & forad weff oft waifi
g & Ty SHE ¥a i @ 7o sifufam & yaum &
STER A & Wreft i [a1 o we i STAfa sifueor @
TR T, AR U 33(2) (&) SAfuftam % awa S g
ST T STAYGA AT T, T E e g i o avfue
¥ gret wega foean) eta: weft = @ g erfufam &
FEYE % Iewe A g ¥ S ordy 7 srgfam ¥ wnedt
%% gfam =1 |fra v &, o guiaA w9 @ Sqet
e i 1 7 ¥ | et wedt 1 o # fo sew S g
3w TETe 7-10-88 o7fam & o7y Sifaa frar e srova
foren T TE S T froet a9 9 of oy afFa dm o
e fFm s |

2. foausft S % e v wega Y ARfE ety
F ¢ & s THia |, 4/88 | giae pet 7R wafia
afirer e e o T ST YT 33-T 1 Wl T Afirn
N HEIYA I G| ¥ o™ =t | teig dfaa
T F fraft F wR R @ foran we v fe
qHM ¥, Safw faang 9. 4/88 R off 7HR FEWA oTE
afda | Gefya 7T w1 o e o7a: WefA 9 9raena TE
2 | Swiaa e 9. 4/88 ¥ Haiy H orfiror 5T 30-12-88
F: € A feroge s Wit #R fear T on ova: fom i
wieff A g wef o wega R sw A w2 Twim st
¥ GHe Sitaa e 1 o oTa: MY 73 @iie i s ara 1

3. TN R STWed 0 T € S ¥ fE A
7-10-88 T S Han Hfew sew weff % foes wifta fwn
2 sud fradt off wER Afufrem ¥ yauEl 1 #8 Ioeem
=&l fopan T &, 3t@: Wt @ Wl v wiier R e R w5t
el Y TS

4. ¥HEO A fogal eI R 1-4-91 F U WA
T 39 Y T wega A e i afie w1 S qiw R
Hafia faemg YR8 WEHER & 99 BAET 5N STfus &
TRey Uit fome T ®, s ord 39 W I W A SIm
Frefare) fra o fafugem T2}, om: sWiwa wiw
H. 95/89 % TR 7% 3 WA 7F FHt AT UH W
T Wl T R

5. ¥ WA O W QA 98 ) 9EE g % O
SRR TEATF 13- 1-92 A Wiita 3TRY % STER 39 et

N off ST TR €. d@hem . 95/89 frefia ¥ T
TH TRt % WY e e

6. 3 4R TrtE 4 A, W.omé . 95/89 =1 Fremar
T g ¥ SR T ot ¥ orar weff = ¥ A
T FA T I TR 7 e s = s wifte R
T ®, W@ A g% Wl o welf 1 fraret € ] '
R arma )

7. o Y B = e aifta frm s ¥

""HfF weo |, WemgE. 95/89 = Frmw fEm
et Tt 3 e PR H orore R ST IR
TR T e 9 0 erard iRk feen W g
W | weft = wef 99 s=eta W 33-U sifyfEe
e € | sreater e s €, wieff 39 wef
T F WA HIE TEa T F i e #1"

8. A W f&AIF 6-11-2004 H & AT J
oraTaT SR | T S e SRR i e PR
ST 9 |

.. e, =medta
¢ freedt, 10 I, 2005

Y. 3. 370. — iveifirrs faamg e1fufv=m, 1947 (1947
T 14) ¥R 17 % ST F, F3Ha FRR AR e
TaaTe faSi¥e m. fa. & yeuda & dug el ik
T FHEQ F otE, ey ¥ e oimfies foae o
F=0a siEifE stfusm, SR % d=e (Eed Wem
. A, 15/89) F yIE HE T, N FET TWEX R
10-01-2005 I W= FT o7 |

[|. TA-29025/2/2005-3T%. . (fafay)]
1. . 2fas, o wfm

New Delhi, the 10th January, 2005

8.0. 370.—In pursnance of Scction 17 of, the
Industrial Dispute Act, 1947 (14 of 1947), the Céntral
Government hereby publishes the award (C.1.T. 15/89) of
the Central Industrial Tribunal, Jaipur now as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of Jaipur Mineral
Development Syndicate Pvt. Ltd. and their workman,
which was received by the Central Government on
10-01-2005.

[No. L-29025/2/2005-IR(Misc.)]
B. M. DAVID. Under Secy.

Woe au o e N (TN I vomn
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3rTE
e A dand. A 15/89
wref U Srnia e 33-u s frag
atfufrad, 1947

FET T I HA Y 50 T,
T\
1. v fre TaemawR favgie Wi, e

SRFR-IH WY, TH.(H.TE. e, SR
wRA FARm e

2. AR AW, T @ ©F W, AR
frree Taaai= favdtde w. & =i,

wedter e TReTe, e SR . ofmeft
gt
e aifuanrdt : ot f.ue. e, s
weft #} ok A . At XF, sE
armrefl Y ok A : o SR, weaTe
feie srarE : 6-11-2004
g

1. et 3 T yiefen U svynedt SAR e sEeTER
vt M. SR ¥ faes sirehfre faawr stfufem,
1947 (& o srfufiam ferar s e ) =1 urr 33-T &
sT=rTa yeqa e &, foresn orar o famef Seum o v
gfas €, ST TR TR GAOOHE T L, 7% TG T
TG FOE WY R 159 i & 9hea Tee & am s
s fauaft A fEAiw 7-10-88 Y THER 9 H T gEAT
TR FR Ha |/ g fan | dan vt @ g Jan g
IS HROT AET ST, 7 € IR ST 98 WRA FA ] STAW
T | srfiraer % wme el vd su& gfrwm Fnw
St YRR . 4/88 wifera & e welt oft weifim gt €
fr ST T fw & g stfufrem & wram % sER A
<t wreff = e qiw FA WY SR ST /W ) T,
F g ura 33(2)(s) stfufram & aga dan qiwa oy w0
ST AT T, 7 & U1 g el u o7feraor & wHe
W= | sra: wedt w6t e g stfufem & yaum &
Ieee § &) é ¥ S ordy wE ergfem # 1 weft g gfrem
=1 Gfa Teed ¥, ora: gufanTl w1 @ soet Qo i @
T ¥ | s weft =yl # o s Qo g o Rt

7-10-88 aT3fa & ardtwy wifter e st sTare e o
7 I THw ot v 7 o=y o it A s e
| :

2. Tausht Sem J e o e W= R AR6E
smafa =t ¥ & soie Yol €. 4/88 @ #fiw et woR
ety gfte €T e 91 Whar FEIfE U 33-T S W
3 st ) FEE e qfdg § qiads =t 3
RE difag 97 #1 fgfa ¥ 03 W€ R @@y w=w
Teman o wenen &, rifer forame €. 4/88 TRt oft W wEiem
3TF wife @ Geifi €T e o wener or: WY IR qeoig
T ¥ s e €. 4/88 F dew A srfvrEor g
30-12-88 i €t A fevage srare uifta &1 far war @, am:
form = el A =g e oy R 3w Rm v Www
siferator & aq faa T o sra: Wi o @i o om
A ¥

3. TR R et 1 gaen € v € e A
7-10-88 T SN ¥ Hfer SR wredt & freg wifa foran T
¢ 3w farelt oft wem stfufirem & wraar = 98 seerm
& o man &, stz weff @@ ek o @i R WM =t
el 1 g ¥

4. W A foelt wRAM R 1-4-91 | T WdA
3 39 VA & W) T fE afvw #1 dar gia @
wefva fHaR wRa WER F 99 JAeE gR AfERT &
wwes Wi R e }, ora: ot 59 W v WS o1Rm
FrrEre! foaa s fafy e = ¥, o SWEa Wi
|, 95/89 ¥ fEaTTor a=F T W 9 1 A AF I F
e & T |

5. 3 WA U W I YA S 9% g F IvEn
TRt At 13-1-92 # urfta SNEw 3 STTER T8 Tt
F1 +ft SR YR 9. WA, 95/89 T Freafa €7 7
et e F WY Fereiee w1 fa mr)

6. 314 gf THiw 9. H.om. 2. 95/89 T Fremor &t
T ¥ wd s iRa o & oTgEr wiefl gry wemor §
syt & wEg W AT F FRO A ez s Wit
Frmmnd, W@ F 7w e o Fropweh € @ wfe fR
o @ &

7. 3T YO H SiEa faaem & o R W fire o
e fFar s #

"Hfer v |, demgd. 95/89 W FrRarw fea
s et & Hey A A fevae orard wfta e o
o &, W@ A weff o 7w wefn v er=rta umg 33-1
steifirs faag sfufam Frasel e @ srefieR
o s &, wredt 5w wef w3 F R A ST
W A ST T
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8. 3 o1 RAF 6-11-2004 ) G& =A™ A
T R AT T S TR Wy freEn
e 9 |

o.ud. feemfn, =manin
% feelt, 10 SR, 2005

L. 3. 371, — irefires fag erfufan, 1947 (1947
1 14) FY U 17 ¥ ST H, ¥ TR SAR e
TR faSi¥e . fa. & weuda ¥ das e ok
I FAFK & 4, IEy A e e foag &
Fra Efir ey, AR F ue (W d@en
H.TE.3.-6/89) H WV Hal €, S FE THER H
10-01-2005 ! JTE 3T o |

[H. Te.-29025/3/2005-3T8. &R, (fafaqy) ]
&t A, efas, e wfag

New Delhi, the 10th January. 2005

S.0. 371.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (C.1.T.-6/89) of
the Central Industrial Tribunal Jaipur now as shown in
the Annexurc in the Industrial Dispute between the
employcrs in relation 1o the management of Jaipur Mineral
Development Syndicate Pvt. Ltd. and their workman,
which was received by the Central Government on
10-01-2005.

[No. L-29025/3/2005-IR(Misc.)]
B. M. DAVID. Under Secy.

T
w4 sirafie rEfierTT, AR

=4 . d@emd. H. 6/89

TAT U A A 33-U it faang
stfufam, 1947

A gEu I 3 H, IH 55 94,
e sR .

1L

1. VAR foe soori= favdine w.fa. e
STFI—UT WY, TH.TH.TH. T3, SEq
S A sEEe|
T saeTa= fareiae w. fa. s,

TeHd SE TG, Torer sEqr | . sTyeftTor

iR |IU~ worol i [ . [ L EEITERALE. ] o Wl

ot a

Jufeerd
et tftrardt : #t ouw. R, smaEdgs.
weff % &R A : 8t ¥, srE |
atneff # iR | : &Y TR, Irerer
Rt oS : 6-11-2004
Fare

1. wieft A 9% wief o et SR e TaereR
favet¥e m.fa, AR ¥ fars shifer faa aifuftem
1947 (5 = erfufam foran < @1 #) =ty 33-u &
st=ra e fopan &, foraeh oTER o forgaft oo o woand
gy &, S F1 TAW FAUWE @ ¢, 5% TR @A
TG FIUT WY TR A5 ST F1 AihT 9EeE € s@
s famaft weam 3 A 7-10-88 il GRER 9§ U
o whIfE ¥ T | dm gt @ g @
At & FE FAO IV T T@E, A E IQ AT 9 T
w0 w1 ITEE & | sfuentor & Ty fagef deom o sEw
N T S TR |, 4/88 Tfga &, Fore wmedt of waifm
gt & for Saw! ¥ qfm @ 1@ sifufram % yavm &
STTAR F W Wil F-TA qH FA wt SR Al @
T 1 TE, AR U 33(2)(F) stfufrem ¥ aew G g
TR T STTHIZA AT 7T, € G HE el o rfeao
¥ Ty Tga | ora: weft =t d@n gfaa orfufaw &
JAYE % IoTE A @ T T W oAy 9 orgfaa €1 wiedf
< gfem & wiea wae B, st guiEge w9 9 39
Hor gfem it g ¥ ) ova: wieft Y wef R o ST Ao giw
3w AT 7-10-88 ST | o7y whfie o ot o
foan w1 wE 3@ TR firoet a1 9 ot Ty ftw q@ §
e fora s |

2. faeht deem & e o wRegm W R smafa
# ¥ fr sea Leiw 9. 4/88 ¥ #fs fre) yaRr et
g T&T e N a1 T ¥R 33-¢ 1 WA T A
Tt FEA ATE I A gftad= =y 3 thig s
T # frafa F 7 | & e =T wwgo e o
gl ¥, sef foarg 9. 4/88 fd) off W wE9E HATE
|fY | gefg T8 Fe1 1 Tl o@: W 99 9eong
T ) ST faErg 9. 4/88 ¥ Hey F stfror gw
30-12-88 I & 1t fevagz o7ard uifta = f&an T o, o1a:.
forg fem weff X = ek w3 g o, <@ e 0 Yot
Attt & wHe fea €T o, ot Wik T i Rl
A

3. TUIERO WY STwelt & gaen ¥ S @ fF A
7-10-88 i SN {an Jiwa 21w wreff ¥ e wifta frar man
2, 3o Tt off yoR stfufag & wrawrEl = ¢ Seerem

L TR TR L LA
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¢! forn T &, o Wil w0 e v @ TRl W m W
wid &

4. VO ¥ faqelt §wam g0 1-4-91 ® T WdN
Y 7 S w1 weqa foean mn B afaw @i da qfw 9
Hafi faae WRa G&ER F 99 596" g STuE &
Ry Sfva frm o R, o 3w 3 W o W wE afim
wriaE fea s fafy oo = ) om: s wim g,
95/89 % fremul a% 9 W I3 w1 HrEiAE! IF A A
wdn =

5. I WA 9 WA sl H 929 P F ovEm
AR i 13-1-92 ¥ Tifta oW & SR 39 T
) o IR TRt |, "L A, 95/89 ¥ fawanfia ¥R T
I e 9w v fem

6. df ora TwE | WA, 95/89 w1 Frearw &
T & @ 3 O e ¥ R Wt ) S d 9w
A T I Toa @ T 91 1 erard it fEe
£, 32 9§ 7z W wrff 1 Froweh €7 @ @i R R
4mg #4

7. o v A i sE e fem o ¥

“Hfe wwr 4. wWamgd. 95/89 W o fe
Tt ot = | gfem B oo e e 3@
T T feemd 9t o erard uifta faear o g R,
o | et 1 W T et w33~ sifufrm
Frendt 81 @ sraiwR fmar s &, widl 59 vl
T3 & A $R T 19 w1 afumnt w5

8. ¥aTE I fEHi® 6-11-2004 # g =T W
Teraman St A T i SR @ v FrEmeER
S oA

q.ud. fewfia, <randia
7§ feeell, 10 S=ad, 2005

I 3. 372 — i faarg sfufvam, 1947 (1947
HM 14) F WU 17 F AT A, F3T TWER AR forw
ez fagee w. fa. & weivda & dag P i
TF HHEW F dg, ey H A e faag
¥ i asfvwn, SR ¥ deEe (ded den
WM. A.-7/89) |y F &, N FTA WER F
10-01-2005 ! Wl T3 =1

- [€. we1-29025/4/2005-318. 3. (fafaw)]
. . 3fag, = 9faa

17¢ "'/45 -1y

- New Dethi, the 10th January, 2005

S.0. 372.—1n pursuance of Section 17 of the
industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (C.1.T. 7/89) of
the Central Industrial Tribunal, Jaipur now as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of Jaipur Mineral
Development Syndicate Pvt. Ltd. and their workman,
which was received by the Central Government on
10-01-2005.

[No. L-29025/4/2005-1R(Mis¢.)]
" B.M.DAVID, Under Secy.

Sk i)
Fahw sherfrs arafrser, swage
¥ A, MadA. 7/89

W  wke ur 33-w sl v
afufs, 1947

# T g3 A T i, 39 40 =,
Framdt am T Q. sforen arn duw, o, S e,

™

1. AR fore saem= favelde w.fa. faed
HITFE-I% WY, TH.0H.0H, ¥, IR
I {3 s

2. W A, TR W @ T, S
fret zami= favEe w. fa. <o,

AedE IE v, faen sag0) . syaeffore
suftua
dardi afuasrdl : A @ua. feemfon, am.@.ﬁ.q'u.
it #) AR A : R AF. A
st & st @ : A AR, ST
- feaiw g : 6-11-2004
s,

1. Wl 3 2% W v vt JAQ fiva saeeEs
favgide wifa. sap ¥ faog siafe foa sifufaw
1947 (fo8 sy sfufoem o o @ 8) #Y g 330 &
It wega fea &, forad 7 ar ot fauef Soam @ o
afas ¥, 3G F1d TAW AV @ 8, 9% TG G
TG HIUE W LA A S F WHRE v € a3y
AT faaeft Sear A {5 7-10-88 N WHER WA H uw
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oA TR W WA R v e dan e @ g w
HiF 1 g FRO I T S@, T L I@ 3T 98- THE
A 1 3R fan | srfuertor & wHe fausht Heum T o
HER T WS (HL G, 4/88 wifaa &, forma weff off waifvm
g & fobg S ¥an qfea | gd sifufam ¥ waum %
AR A W Wl H YA o HE F AR S @
rw H TR, AE UR 33(2) (§) tfuftam F aga dan qfw
. ITRY T ARG [T T, T AH R Wef A o7 stfamm
F gAY Tqa fFan s et # qa qfw sifufas %
AU % Ieaud B B 7 ¥ M ordy 7 srgfaa & et
<f* gfram =1 sfra wee &, o guiEATge w9 @ 3T
T A ) ¢ & ) ora: wieff F wrefn # o <@ A g
ey e 7-10-88 srafea s ardy wifir frar s aTara
fra T @ IQ gae frod 9w 1 o= Ay |iEa da A
eI o I |

2. fameft e ¥ Wi T R HC ARG S
1 & o ISudaa THiE 9. 4/88 @ gfis (et woR w@efim
i TET e I FehaT FEITE R 33-U &y 9 g
F) FEIVA A [EE F fad =t § et
TR F feafa ® w0 W E e ww wee o
T &, IR g |, 4/88 TRE off YR VA NTE
ftg @ gefua TET w1 51 g, ot Wl 93 Gy
T8 1 Ivdwa faomg d. 4/88 ¥ waw H stfumw g
30-12-88 Tl &1 fewge srarg witta & fEan man o, a1a:
forg fe weft 3 a€ e T wegw e s6 KA AR Wi
Afusror F wwer wifwa =T o, o W w¥ @iy e
oA drg &)

3. AT W AWt %1 g € oA # fF R
7-10-88 = I ¥an g 2wy wreht & fore wifta fopan man
%, 5o Tt oft g stfufrm ¥ wreaEl 1 g s
Tt faran w1 &, om: wielt @ W @ @i B o 6
e i mé #)

4. WEO H faush dem g 1-4-91 W uw W
T3 39 AR F YK fFa T fF gfhw 1 9 gfim @
weftm faak wRa TR ¥ g9 JAed g St &
wue e fovan T €, om: ora 3@ W 93 WA Stfim
Frat fea s fafy v 76 € o s Yot
d. 95/89 % Toreamor e 39 Wil T F AR I AR F
e ) TE #)

5. I Wi 9% WA 9al i 9e" g 3 I
e firet fEArH 13-1~92 A wifte W ¥ T7ER 37 =l

[T (R

T off s YEca |, dem A, 95/89 W Fremfa €t v
T TIEE F W weerde w e man

6. 19 <R TRt 9. B A, 95/89 W Frearo €
o1 & TH SR Tiia ot ¥ oriun wieff Wi e # were
A TE W THE €Y e I ot wita T
%, 0@ A ge wrd o Wit @ Fropamdt €9 @ @i R
v 9y &)

7. & wHr B frex orard wiite frm s &

“<ifr woL H w@emd A 95/89 W Frmow faan
s weft ) Fa i B ot i we 3R
g T e R srerd it frm on g R,
& & weft = e T srRvh wna 33-w sifufram
oot 213 ] o fian o #, weff ww wetn
I3 ¥ Jftd = en A % srfumrdt wei &1

8. S7TE W f&AF 6-11-2004 ) QW ~qrarera &
T ST A T A G Wy e
T S |

b1, ferenfen, =manda

¢ fawett, 10 =l 2008

T, M. 373, — sirenfivs fymrg srfufsam, 1947 (1947
F114) Ft ¥ 17 F T ¥, F9 wEn Ay frre
TaaTe etz W fA. ¥ weives & dag fracmsl ok
T wHER ¥ W, orgdy ¥ faffe siefie faerg &
F=q heifirr stfustor, saq ¥ Tee (ded d@em
wtome.A.-8/89) = W wTH T, N F= AR W
10-01-2005 I WA §31M <t

[€. T8-29025/5/2005-31m%. >R, (fafay)]
o1, wm. g, s wiem

New Delht, the 10th January, 2005

5.0. 373.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (C.I.T. 8/89) of
the Central Industrial Tribunal, Jaipur now as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of Jaipur Mineral
Development Syndicate Pvt. Ltd. and their workman,
which was received by the Central Government on
10-01-2005.

[No. L-290725/5/2005-IR(Misc.)]
B. M. DAVID, Under Secy.

PP Wb uqu'unlnlulm«um\“wm 1 TR [
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AR
F sl aranfievoT, AR
Fa A Wad A 8/89
AT 9F 3t 4 33-u it faae
afufrm, 1947
I 73 W Y, $9 54 T,
frmelt om TR B, i wrn duw, T S
Foren s .. yeft
-
1. IR frne seerw favdie w.fn, e

SFFa-IR YV, T9.09.T79, B8, Jaq
wfd F3R TRy

2. HIE AR, TN W RN AEN, EE
e saem= faveide w. fa. s,

e S T, faver sy . T
Iqfeerm
Hrarei it : & .uw. i, s,
meif F R | : At XF, A
sTeft =t 3R @ : At IR, TIEEE
feAt o : 6-11-2004
e

1. wrelt A I WA a sneff A e saeT=
faretz m.fa., R ¥ faes sirifie faar sfufmm
1947 (For@ =) sifufraw for w1 }) =t w1 33-T %
SR WA fofen €, e sryan o faveft weem 1
T FE W 2 A5 T F G 9eed € aon 39
ST el S | AT 7-10-88 < THER TSI H @
I FHENY@ F H A T | den wfia | 0@ =
e = FIE BN IV T TAqT, 7 T SIA ST T A=A
FR F1 TR e | sty & ane faveht e v saw
QT F A TF oRel THEA 9. 4/88 Tifaa ¢, foad wet
ot Hafum gt € fog 3o+t 9o qfw | 1 sifufem &
YA F STHER A @ Weft F Y qEw wE F ATAM
sfyeor | T Wt TR, 7 € ur 33(2) () stfufrae &
qEA A qfR TR 1 ST FON T, A € G g
WA T ST F TR e A o wet = da
g sifufe & waar ¥ Seoio § Fwd € o srw A
st & 1 welt 5 g = wfra e €, ova: gyiearg
w9 A SHF! Jon g F € ) s weld i owedm ¥ FR
Iqe e qftw oTRW & 7-10-88 Srfem 7 iy =i
o o sTar TR oA wE 3R S fred Aad 9 91
o™ gfea S ® e R e

2. faroeft weom 3 wreden o o g W AR
smafe i ¥ e Iwie teta 4. 4/88 A aftrn Rt wen
mmﬁmwmﬁhmaa-qmm
ﬁmﬁmmuﬁaﬁmmﬁ
%ﬁaaﬁvﬁ%ﬁhﬁﬁwﬁwﬁﬁw«mw
feran w0 weren &, wrafiy frarg . 4/ssﬁm‘1\ﬁmw:ﬁ
i widw § wafum Wt e o wwwm, s W o™
ot T & ) Soiran frae |, 4/88 ¥ Ay | Srfirwo
T 30-12-88 ! ¥ A fevage s wite = fkan man o,
sra: form fm weft ¥ o i = fen 3w e
TR firror ¥ que wfaa T o, st Wi = i
e WM drg ¥

3. T W et @ e € Yo R-fe i
7-10-88 St Yo Hfor e Wit & fovex wika fawan
¢, s ot ot wr arfufem & wravrl s i see
€T R e &, sra: Wl @@ e O i R ot @
el Y g ¥

4. mﬁﬁmﬁwm1 -4-91 F T& o
T3 39 SR W@ e e e afrs @t do gfa @
efym foaE WRa SR ¥ a9 A B Sy ¥
que Afaa e e &, om: ora @ Wk T WA fim
wriarE foran s fafy wera e €, om: swiEa teig 4.
95/89 ¥ freamer o T9 WA T3 F wrdand % o F
el R )

5. W MY 9 WA v&l Fl €W T ¥ IwEn
SR i 13-1-92 & Wiy 3w ¥ SR TW vt
Fof T TR 4. @I A, 95/89 ¥ Fremfr R v
I yEEE F @Y wEeee w1 kE mn

6. 318 §fF - TRLE 4. WA, 95/89 M freamor &
T ¢ d Sad wifta st ¥ organ Wl g wewwr ®
wﬁﬁmaﬂﬁﬁﬁwﬁ&wmw&«ﬁm
T €, @ﬁwmﬁmwﬁwuﬁfﬁwﬁﬁ @ il
o A ¥

7. @ WO H ST fade ¥ ofuR W e srare
oifta fFm smn 2 -

“Sifm g 6. WaA. 95/80 M Fraww
S Wl ¥ way ¥ A feeage s it fe
%, W@ § weff 1 e v= st uw 33-q s
forame sxfufram Pt €17 9 st fara wmm &,
maﬁmmﬂmw%mﬁ'&#mqﬁmaﬁm
e

8. STATE 3T & 6-11-2004 H A =g o
Teraman S A T |

bt e e, =mmi
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7+ feeeh, 10 I/, 2005

FL. W, 374 — v g sifufrm, 1947 (1947
T 14) T YA 17 ¥ gE #, F G@ER EmR e
zaamz fastee M fa. ¥ wWvwda ¥ @9 FreaE ik
7% FHE % da, orEiv § Fifte oivifrs frar ¥
Fa sireifirn sifyam, S ¥ d9e (H@e dem .
I, A, 13/89) N TRM = §, N FF TER A
10-01-2005 I JTe 37 o1}

[€-1A.-29025/10/2005-3. TR, (fafay) ]
i, wn. 3MaE, s ufaa

New Dethi, the 10th January, 2005

S.6. 374.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
Government hereby publishes the award (C. 1. T. 13/89)
of the Central Industrial Tribunal. Jaipur now as shown
in the Anncxure in the Industrial Dispute between the
cmploycrs in relation to the management of Jaipur Mineral
Development Syndicate Pvt. Ltd. and their workman,
which was received by the Central Government on
10-01-2005,

[No. L-29025/10/2005-IR(Misc.))
B. M. DAVID. Under Secy.

Iy
+1q siranfina rafiumo, SaQe
*A . . awd. &, 13/89

WA 9T I A0 33-u st fawe sl
1947

THYArT T3 WU 6, 39 53 9, A am-ae
o, aedia rE, fSen SR ..o
I
1. AR @ Taamz faoiee . fa. e

AMFE—TA 9319, TH. U4, U4, T3, SR A9f@
Qaf\- T -

Iafee :
o afuard : 4t 1. ue. feemfe, s, .
. .
mefl A ST A : Y A, F. s
stmedl Wl S E ¢ A R, WL TS

e ararg : 6-11-2004
s

(1) et A 7% Wi Oy argrelt AR fra T
favdidz w. fa., wa ¥ faeg oiteifire faar sifuffm,
1947 (For@ am sfufrs foren W@ ?) =Y v 33-u &
sviT weqa forn &, forme srram we faredt weem = g
gfirw ¥, saw = AW dawR W R, T® TPn '
O I WY D 95 ST 1 Ghea aee € 39
9 faasit G 3} fiw 7-10-88 N TR A HE =%
o T w4 A ' ) dm wfa @ @ dm-
Hf T W TR IQ A A, A W I AT I TR
FA T AR & ) sy F |wed fargeit @ v sad
7 U ORE TR 4. 4/88 difan & frd wef of wafim
gfirw &, frq sow Yamfa @ 1 sfufres S yauR ¥
AR A 7 Weff ) Fangaa w0 Fit 1 Hfa i | wra
g, 7@\ 33(2)(A) fufm ¥ aga ¥ g
SR T SHICA THOAT 7T, 7 € TR S Wreln o7 Aty
¥ way weE ) s et W Sangfe ofufem &
WAyl % e 3w & S ol 7 opfan ¥ Wit
sfF g = afFg ae= ¥ o e 9 | IRt
Hamgfaa 31 77 €1 ora: et 6 mef ¥ o saem Samfa
W f&Aiw 7-10-88 s1faa 7 o7y ifta s srara
fom o v =8 v fred 3aa 9 o= o afea 9 i
e fom s

(2) famait sem 3 e T wega F IR sty
# & fr ST 1w 9. 4/88 ¥ gfhw fdt yor dafum
AfHF T FE N TFA FH U 33-T FH N 9% 4w
BN FEIA oF afga A wfed i § el
dfaa 23 # feafa § =0 WA fa @y w1 &
N @ €, TafE faars 1. 4/88 fdt o R EeE 3
aifm | Gefya € w8 S0 9%, s/ e 99 Qg
Tl ¢ 1 IWw faar 9. 4/88 F WAy A v g
30-12-88 M @ A feragz sad Wi = f&an o, sm:
o fe wedt 3 37w ek 1 W e, 33 i g Tete
Ay F TRy cifed TEl o1, o7q: e T i fag
A W E

(3) T R el W T ¥ o € A
7-10-88 i St Fagfa sy et ¥ faew wifta fmn man
2, ol frdl off wer srfufem ¥ uraurl @1 e Seev A
T fm &, st meft ek v i e WA @
ek W i ¥

(4) wTn ¥ fagaft Gem g/ 1-4-91 ) 0% nedW
T3 T WA T e fE T R 4fivs 9 damte A
Hafya AR e 9N ¥ 98 99ed g5 Sifuw &
waa e foem e €, s orm T Wd T WO ofim

Ot 2 L N DR 22 T (I to
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it fr e frfree T ¢, om: swm et
H. 95/89 ¥ Fraamo o% 37 WdT I3 RN et 3 W
=y )

(5) Foa Md T WA R i 959 g1 F gvEm
Smfir i 13-1-92 ¥ Wit STW ¥ SFER T8 TR
o s Yetw 1. @, o A 95/89 F Franfa R
T I TS F WY Haede w1 R i

(6) = fr totw F9 A, @. oK. A 95/89 W
frame & @ ¢ @ 3ud aiftn o ¥ organ weft
T F T FR T IR T A e R w1 o
wifty fora e &, ¥R N =% ek o Wl @ o 93
{ o 5 o 9 1)

(7) om: ywad P o o frm o & 0 —

“wifer ww |, W K. &, 95/89 H Freawo fen
W Wil ) Aanie B SR fRar e ) aHw
= e o o o ufm e g, W@
et 1 WA 9% S1rTa ur 33-6 Srfufam frsget
BT A sreEiter e omm , woff o e o %
#fd g Tea T 1 srfurt T 1

(8) ¥yarE AT & 6-11-2004 T G <A A
feverrn SR AT T S S WER e e
s I

o, ua. feemfen, =mmdiw
¢ feedt, 10 wFad, 2005

FN. 3. 375, — A faarg sifufiam, 1947 (1947
T 14) ¥ U 17 F TR A, FZHT TEHR TR e
Taewiz fagne W fa. ¥ Tauds F dag freml ik
IF FHFER ¥ W99, ey A faffe ol oo A
F=ra Sirefivr orfusto, AR % YuR (Fed dem ®.
. . 3/89) W Wiy F@ &, W F=H TWER A
10-01-2005 % W@ 37 411

[§. T&-29025/14/2005-3%. ST, (Fafaw)
o1, wn. MHs, o7 wfem

New Delhi, the 10th January. 2005

S.0. 375.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (C. 1. T. 3/89) of
the Central Industrial Tribunal, Jaipur now as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of Jaipur Mineral
Development Syndicate Pvt. Ltd. and their workman,
which was received by the Central Government on
10-01-2005.

[No. L-29025/14/2005-IR(Misc.)]
B. M. DAVID, Under Secy.

s
%= i <rafusor, Saqe
*u A W, ond. A, 389

W O ARt ary 33-¢ Sl faang sfufrm,
1947

&t WA X A wwe W, s9 41 7, P om
T N, en s dua, a%. owE, e fen

Lot

1. AR e TaegHe favdiee . fa te
NfFg— T WY, TH. UA.TH. ¥TE8, SR -302002
WA AR SRR

2. W1 HASR, THAT 99 W@ A58, SR T
Taa= faudiane Wi, fa. =i, aesier o e

e SR . . argreffror
safter :

oA aftentdt . ot §t. we. fewfn, o .
2. .

me W SIRA At A ¥ swEE

sTaedt SR A At oM . S

et o1arS : 6-11-2004

aparé

(1) Wit F 9% WA 9 sTunit SR fRe saaTE=
fargire m. fa. AR ¥ faes o faar sifufm,
1947 (1@ 3 rfufom fam @ }) #t R 33-u &
ST=iTTa WA fopan &, foimeh oTaR o fauait deem = g
WO 1 WY R A5 S 1 9hRT g § 9 R
ST fameft geom 3 fEAF 7-10-88 ) SRR T3 8 T
T TG X Ha1 | w2 e dan v € g -
R =1 g FRW IY TET Fa0, T Y 3TN 9E I
A 1 STaER e | At % wme el g v s
W U O TR ¥, 4/88 wfaa & e meff oft Geifim
gt }, formq Soet Qamfaa | 7 aifuf=m ¥ yaue %
TR 7 N Wit i Tanyw F F Tt sifwtr & v
# W, 78 A7 33(2)(H) sfufEm F aga daniiw
ST T STTAICA HAT T, 7A€ VA S ek v rfirwon
¥ TRy TEqa ) e Wt wt damfa sifufaw &
WEA % SeeEa A w v ¥ W oty 7 orgfa &1 wef
9f gfaa = 9fF2 aee § o gafaage €9 9 samt
Jangfra w1 TS ¥ | o7a: W WYy # o swe Sangfa
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3RV &R 7-10-88 ST ¥ 318y it foman SR arare
forar I wE S wRw firod 309 7 o= o |k Q| R
TS R o

(2) foaalt Seam 3 Wi o wegE I AR st
71 ¥ fr Il Ywiw |, 4/88 @ gfie fdl woR dafaa
AT TET e o T FAITF 917 33-T F N1 97 AT
F FIYA A qE A sfEdt =i § e
wifan o 71 feafa § w0 W # i e wwge
I g &, Safw fam |, 4/88 forst off TR FHRETA STH
offa A wefya &l w1 m T, 37a: WA 9 Qo
T ¥ svdw fra 4. 4/88 ¥ WAy § erfysm gm0
30-12-88 FI §t A ferge s Wit F f&an o, otm:
o fo weff X 7 el v wepa o, 5@ fom wd Yim
sy % gay dfaa T o, ota: wed oy i
> A )

(3) TomETer W srarelt = s €t s ¥ fEArw
7-10-88 i S War Hfe sRw et F fawx wia fwan
T %, sad e off wer sfufrm & wauEl = e
SoereA e o wan }, ora: wieft @ W o i R
A =Y wrefAr g ¥

(4) Yo A fagel Teem gr 1-4-91 T T WA
9 T8 Vg W YR e o fe afhs | wda qfa @
Tl foaR wRa TWER F 99 §I09 g SifuE &
gwer Wra forar T &, oTa: o@ 39 WA 99 W AW
refame} foran s fafy w=mm = 2, ora: STwa teiw |
95/89 F PR A% TH WAl U9 Tl HEAAET I S F)
e T TE )

(5) = Wi T WA e ) aww g % wvEn
ARy AT 13-1-92 H NI TRY ¥ 7T9R 30 TAEet
F off IR Totw 9. @, e, A, 95/89 F Freafa €
wF ST Tt % W Fenee = fE man

(6) 3@ qfF Toim ¥7 A, @ om. A 95/89 W
frreamror €1 g ® wE Sad wiia o & SrER weft
{1 § 9T T TE I GO A el sW W e
it feran e &, TR F g% Wi o wedt @ FrgarE) 9
] wiis fwd o 9ra &)

(7) o TR fr= e o e e & . —

"' <fer g |, © emE. &, 95/89 W Fremw faman
Wy well F) WA g # s e e sa
e @ e oM 1 orare wiita fiean o g €,
@ A wieft & wef 9 srwaia ur 33-¢ stfutrm
Frerwrelt 1% @ st fran i &, wiedt 39wk
T F IRE T vEa I = a0

[ L R TIERIET TR E O B | LARLIBE Y 1]

(8) 3T ST f&Aieh 6-11-2004 1 Gt =
T STt A T S WER e R
e o |

. e, fewaRen, =mEndn
% fewett, 10 SFadt, 2005

T, 3. 376, —3irafiTen faamg stfufmm, 1947 (1947
1 14) FY ¥ 17 F ST A, FE9 TWHE AR fAaRa
ToegRZ faSide WL fa. % weuds ¥ gag el sin
ITF FHFN F §ra, gy A Fike et foam A
Fta Sivfie stfummm, SER ¥ dur (Fed e |
amg. &, 2/89) T Wy w &, W F=EA TER B
10-01~2005 &t HTeT E3T o1 |

[€. T&-29025/15/2005-31¢, TR, (fafay)]
=1, un. efqE, oy wfam

New Delhi, the 10th January, 2005

S.0. 376.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (C. 1. T. 2/89) of
the Central Industrial Tribunal, Jaipur now as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of Jaipur Mineral
Development Syndicate Pvt. Ltd. and their workman,

which was received by the Central Government on
10-01-2005.

[No. L-29025/15/2005-IR(Misc.)]
B. M. DAVID, Under Secy.

T
=g it =rafusor, Tagqy
&9 . W oand. 4. 2/89

WrefT 9 3w AT 33-u sivenfie faang sifufam,
1957

At feer g3 ot 9y SR, 39 40 9d, Fand w
forem s/ ... ooeft

CRI

1. VAR e TaamHz faveside . A, e
FE—IN wehry, TH. TH.UE. TEY, TR I
FAfs TR

2. A HASR, T G 2 HiE, SAR fAae
THTH= favgishe W fa. s, aEse s T,

CORBRMERIE L I RN g [ AT
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Jufeard T ¢, IEH R off yER afufem F e @ oW
vt s ?lﬁmm,mm m;ﬁ;‘?:ﬁm&m:mﬁmméWﬂmﬁﬁa
MR AR R A F e (4) oo W fmaft e gRY 1-4-91 F TF WA

aqureff Y 3T : At o R, T
Renier otarg : 6-11-2004
ard

(1) seff =t e & 9%y o el AR fre
e favdide m. fa. R ¥ freg shefier feg
sifufrmm, 1947 (PR o srfufrem frmn e ) # v
33-Q ¥ sr=fme wRyn Rrar ®, frass styaw ue fausit seam
=1 s gftve &, 3w w1 e s w0, v T
T G HE WY R W T i wee
a1 IQ IrerrR froeft deam A fAiw 7-10-88 B FHER
o3 ¥ T N YEive w1 8 ¥ 2 o) S wta @
74 qun i = HrRo 8 Tl =, € S oo ™
TR A W A | stfire ¥ wne e e
TH IEF HEG U I (LG 9. 4/88 wfowr & foa wreit
it wifir aftren ¥, feeg st o qfFa A 7 sfufm &
YA ¥ STER 7 M Well ) du g F F AR
srfiero @ W &t T, 7 € U 33(2) () stfufEm F
e [ iR AR W SYTRIR A T, g e g
Wi v rfye & way v R o wdt #i A
i tfufam & yrauel F s d HI e € N sy w
arfan ¥ |yt <ifth g o aftra wea ¥ ora: gyfemmyl
9 Q SEH Qo giww wit 7€ ¥ o el 7 e
TqH Ao | SmRY fEiw 7-10-88 srfea @ sy hfim
Torar Wt a1 o R TE IR guE fred da9 7 o1
= ik A & wEre frm 9

(2) foueh deerm Ayt o wega X AR amafs
= ¥ fiF sudmm Teig 4. 4/88 | gfte et yer weifiE
AT TET T <1 TehaT FiTF U 33-¢ 1 Md=1 73 A
N FEWA N R W ufmd =i # twiw
wifera ¥ Ft fearf & %50 W €t foreran @ yegm e
W gewal &, SateR g 9. 4/88 frdt oft yar Ftvm oitw
offw A defim 7€ wer M Twm, s w93 Qg
€ &1 SR fqag 9. 4/88 F wau ¥ stfieor g
30-12-88 ! € 7t feragz srard wifta # e man an, ama:
o fomr wveff 3 = W o3 e e, =9 A w9 ey
rfyertor % Twet wifaa TE o, ota: W 3 @i
WM g

(3) Tomere R srwreft # T € oo § i e
7-10-88 H M &y qfw sy Wt ¥ faws Wit fFn

T3 T I F YR e mn 6 gfhe ) dw e |
Hafyn fBER W E F 96 WS 5 SR %
wae M o man €, e o1@ 3w wider T W Rg fm
e fa e fafuee T €, ot s twtw .
95/89 ¥ M 7 T W T ) FEAE JF I F
e TR

(5) 3o W 93 WA v H 9w A F I9En
SRR Rt 13-1-92 ® Wifte sRW ¥ AR 0 et
) off s Tete 4. & g, A 95/89 ¥ Fremfa €3

T I TEE ¥ A et W K m

(6) =@ dfs Trta Fa 4. @ o, 3. 95/89 =
framm € T ¥ v 3ad wifte ot ¥ stgER Wiet @t
For ¥ A FA T IY g9 A e e w o
it fofan e €, TR A 7€ ek 97 wredt @ Froavwd €
J wiftw frd o A )

(7) s TwE@M R ey orare wfta frar o € —

" <fer weor |, . g, &, 95/89 w1 Freawm fEan
W Wi w1 g # oo e e 3@
e A e o # srard aiia faE o e
W # yeft 7 md= 9% s R 33-¢ AfufEw
frequret 1% @ sreefiwn o owan €, it s e
3 ¥ A g TEd T = Afupry T &1

(8) s1arE 31 f&is 6-11-2004 Y A =rae §
Toraman e T e St 3 SR F T e
ST W |

%, . fewmfen, =i
7% feeett, 10 wFa, 2005

1. 3. 377, — ireifirer foamg sifufim, 1947 (1947
T 14) F U 17 F AT B, FAF TWHER IAR oA
T faEide . fa. & wEves ¥ dag Frarem! ok
ITH FHFN F o9, oaqey A fafke siehfi o &
F=g refier sifis, TR ¥ dur (Fof dem .
M. A, 4/89) M TRV wE &, M FET wWEX N
10-1-2005 St IR 3T 1|

[€. Td-29025/13/2005-318, 3R, (fafaw)]
1. 7. fFs, o wiaw
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New Delhi, the 10th January, 2005

S.0. 377.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. C.I.T.
4/89) of the Central Industrial Tribunal Jaipur now as
shown in the Annexure in the Industrial Dispute between
the employers in relation to the management of Jaipur
Mineral Development Sundicate Pvt. Ltd. and their
workman, which was received by the Central Government
on 10-1-2005.

[No. L-29025/13/2005-IR(Misc.)]
B. M. DAVID, Under Se_cy.
CRER]
g TR AT, Saue

&4 4. . 3E. 4. 4/89

TTAAT-U A= AT 33-U Sdraifie faarg
stfufam, 1947

S e T At T AL, I9 48 T, T ue I, e
| T Herd, qedtd o, foem s

EELR

1. v fae soem= favetde m. fa dowe
STFA-0T T, TE. T, TE. TRA, AR 9

2. W HASR, T 99 2E °E, SR e
e fardihe m. fa., s, et s
Iufted
Frowd= stfuerrd : A 9.t et om T S @
et i SRR X, F. STUE
areft =1 ARA At s, . IgEe
e o1 @ 6-11-2004
g

(1) wwedt A e ek o sl R e saaT
1947 (Foi s stffrey foan s @I E) = 90 33-T &
HOTGT FE W A W I AR Wee € 9o 39
ST famaf) Temm A R 7-10-88 1 THER T3 A Th
o AT A Qe fem Fer wAtE /g Hen
T = FE FE IR T F@rn, 7 €I ST @ T
T T TR T | tfue & gee famalt Hea wE e

T T RS (P 9. 4/88 ifer & forad wreft off deifim
gia ¥ faamg STl Ga1 qfw | qd ofufam & yrau™ &
SER A @ Wl A ¥ gE A I erqHia st |/
W 7, 7€ v 33(2)(N) sifufrem ¥ aen da e
TR TN STV ey T, A€ AT ek o s
F Ty WO At sra: Wt it dan e sifufem &
yaHE % Soerem ¥ it v ¥ S ordy § srafea ¥ wedt
wfer g o wika g ¥, ara: guiaArqol ¥4 |/ et
For i ot i ¥ 1 ava: weft = wel & o zwem S e
R AT 7-10-88 3rfaa G srdw siftra fpan St smara
e 9 6 SR awEd Frod 399 9 o1 o™ 9t A W
e T IR

(2) Torgef Feem 3 W= 93 wega R W sty
FHt & o s TR €. 4/88 € gfum TRdl YR wafia
gt 7E] e SN Wehal FAIH U 33~ W e 97 g
F FEE 2 WieE § wiieds =ty § tRia dfam
R = fuft 4 w6 W frerm a@w ww o
wFm ¢, Satw g 9. 4/88 Frel ot TR FRNE ATw
qfa | gefum e F&1 o1 g%, 3/ e o3 Qi
T2 ) e fra | 4/88 % deu ¥ arfysor g
30-12-88 H & A fevzgz srarE Tita T fan 7w o, a1
fora 7 weft 3 @ Wk 9w v R 3w e e tete
stfueor % wme dfa €l o, o W uR of T
Enlie S

(3) TOmEr 4R Smed T € va § R A
7-10-88 = I Qa1 i smew Wil o faeg wiita foem 7m0
¥, 3ud fret off yaR stfufas ¥ gyl = W SeaeA
Tt fFm T &, st Wt @ e T i R IW @it
wref T 1

(4) serror § faaelt deerm 51T 1-4-91 = TF W
T3 39 S W fR e o gfiw ) dan giw @
geifa faae YR SR ¥ g GG g SiuE &
Ty A fe w2, o 3w N 9F W R Afm
FriarE fam s fafy oo Tl 2, em: swWe Rim
H. 95/89 ¥ Freamm o 38 WA 9% F wEAR AF AN
e & )

(5) S WA T R I Ual W aEE gE ¥ I
STRforet few 13-1-92 § @A SIRW ¥ STER 70 TAFH
F +ff ST TREE 9. 1. o, A, 95/89 ¥ Frwfm R
TF I THI % 9 Fmetee KA mn

(6) o9 HfF TR{E %9 . W, om. A 95/89 M
fremon @ 7 & T sed i v % orgen el A
Fon § T T T SR HE oY T SR st
wifE foran T &, U A g wef T, wiedt = e R
Q @rfte frd s Arg ¥
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(7) a1a: W § = orare iftm faran s #

“fw weRtor |, ®. o, 3. 95/89 w1 frwmm T
ST et i ¥ Hqiw oA T S s/
T o TeeTd S 0 et wifta e o 5w g
R # yreft s weAr o s ur 33-1 eAfufas
Tt B @ erier T o €, weft 5 wiefn
I % AR g Ted T 0 At el 17

(8) oYarE 31t AT 6-11-2004 Y G =maAd &

e ST A1 T S % FOR 3 Wehraee Fraear
AT S |

T, . feemitan, =ty
73 faeelt, 10 =, 2005

1. 3. 378.— 3TenfiTe faam sfufram, 1947 (1947
1 14) I T 17 F TR H, FKF TER AR Fare
sz il W, . % weue ¥ dag Fraem o
T FAFER ¥ orw, ey § fifde s faee §
FHra AT sifuem, SR % TEe (e gem .
s, A, 5/89) W WHIIG HE €, S FET WERK H
10-1-2005 ! AT T3 7|

[€. Te1.-29025/12/2005-3T%. TR, (fafay) ]
1. . efqs, st wfag
New Delhi. the 10th January, 2005

S.0. 378.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947). the Central
Government hereby publishes the award (No. C.I.T. 5/
89 of the Central Industrial Tribunal. Jaipur now as
shown in the Annexure in the Industrial Dispute between
the employers in rclation to the management of Jaipur
Mineral Development Sundicate Pvt. Ltd. and their
workman, which was received by the Central Government
on 10-1-2003,

[No. L-29025/12/2005-1R(Misc.)]
B. M. DAVID. Under Secy.

SREES]
H Adrefies arafiemT, SEgw
&Y . 9T, 3. 4. 5/89

UTAT U 3T T 33-U sireifien faare
atfufam, 1947
At ofeerE T3 At W w39 38 oY, el am-ae

qH

1. TAR T saemE= fquetne w. fa. e
SFFE-TW 719, U9, TA. TE. TEd, TR S
AT SR |

176 G\/o35- 13

2. Wi SR, ST WY R A5, Ay e
o favie w. fa., s, aeda s
g, e sagR o STHIRTITOY

Iqfea
derEa stfue : 4t 9. ue. femmfEn, 3. . R, .
el =Y SR A i X, F. E
sroreft it SR A - gt 3R, . e
feAi® o1are : 6-11-2004
arg

(1) weil A g ML 95 aTyelt SrqR TR saeTH=
faveire w. fa. SR & faes sirifis faar sifufam
1947 (TR o srfufrae e s @1 ®) = i 33-T &
st wea T €, FoTeeh oTaR A fagef S w1 wrg
g ¥, ST Fd THW GAOAS @ T, 9w g T
TG FHIU T L A5~ ST 1 qhea 95 € ad 30
3T famaft e 3 & 7-10-88 &l THER 95 § T
I TR T ¥ T foan) da wwfa @ gd 9|
i 1 IS FRO W T F@rT, 7€ I ST 9a W=A
T 1 3T e | tfusrtor & wne et deom @ sas
T TF (hT ©. 4/88 Tfwa & Forad wreft «+ff weifim afas
¥ forg So=) S g @ 14 srfufam ¥ wauE F ST ER
T @ wieft = T qEH FA Ht SARAA ST § WA vt
T, 7T uR 33(2) () sifufam ¥ awa @ g oW
T SATHERA FA T, 7 T U FIE T TR A F0 F
A A T | ava: wiedt =t Gan i sifufam & waum
¥ ToeroA | @ T € S o1ay | srfaa ¥ 1 weft | g
F1 TiFa T ¥, ot TUiEATgY w9 @ I8 ¥a g 5
TE ¥ | o1 Weft Y e & o Swe Qan g smew e
7-10-88 STa & 314 wifya fFan s orara fopan ol -
TH 39 995 e 909 9 o9 o1y 9fea dan § @ere fwa
w4 |

(2) Tormedt T 3 WeiT- 3 I o TR oTata
1 & fof I THE . 4/88 @ 4fiter frdl R qafia
i TET Fg] S Gkl iF U0 33-T = WA 97 s
I FEIVA 1 Ao B Tied =t 8 Yoty dfaa
= =t frufa § w0 = T foeme wwy ywe fH .
Tl &, weiw faag €. 4/88 el off YR FSIvA 3%
afsg ¥ wefad 7€l Fe1 0 e, oFa: WA 95 9rovig
T €1 ST e 9. 4/88 F gayg # stfuwo g
30-12-88 F1 &1 A ferzpe srare wiita = fean o o, ota:
o e et A g7 wrei-wa weqa o 39 T = Twi
iy & wme dfed 41T o, et me-vA @i feg
= A
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(3) TomETer R el w1 T ) v € R
7-10-88 = SN &= i s weft & faes wifta fan mn
¢, = et ot weR stfufem ¥ wrausl & #E e
T fon e €, e wedt | wel T @l R W w5
iof TS ¥

(4) wetor A faoe Sea™ g/ 1-4-91 9 T Wre
T 39 A H YA fFm T gt w9 qfm @
Hafua faa /@ @R F 99 §AeE 5 Sfuw &
wmy dfm fear T ®, o T8 WY T W Wi . afim
9. 95/89 ¥ TR a% T/ I U9 1 FEAE! 3F IR
I T R

(5) I M- WA &l #1988 T & T4
SRy fEATw 13-1-92 ® Tfia SR ¥ S8R 38 THeet
F1 ) I TREE 9. 1. o, 3. 95/89 ¥ fremfa T
TF TH TG F A FAEnSE F &

(6) 1@ SfF TR\ ¥ . 313, . 95/89 =1 Freaww
2 91 ¢ vd 3O Wit orae ¥ sER weft A de A
HEIA FE T IY WA A1 i 9 1 yarE wiita e
T, T A g7 mefA-w Wt @ e e 8 i
feA =/ 9 &)

(7) o1a: w0 B o o1are uiia fear s #

“wfe wetor 9. . amg. A, 95/89 w1 Frearwr faan
W Wedt F A qgfwm | oorwea o e 39
T @ fear s orane wifte foeen o g €,
T § Weft =1 WEN-9F ST=a 4R 33-T AfufEm
Frsgoret €1 | STeatR fopan s €, el 31 me-
= ¥ WA 5 Ted 91 1 Ao A 70

(8) =TarE T fEAIF 6-11-2004 T G =ATeTa A
feramn st g T St 'R @ W e
ST T |

0. va. fewmfen, =rndta
T2 feeett, 10 S, 2005

T, 3. 379, — TrefiT: foare sifufram, 1947 (1947
F114) 1 UR 17 F TR H, F5T TR TR v
TaeTd At W, fa. ¥ Tauds & gag Feee ot
I FHER F a4, SHa J e sl faar )
F= STt stfeA, SR % e (HeM §e 6.
W3, A 14/89) T THEIIG F ¥, S FHT WERL B
10-1-2005 Fl A< §37 |

[€. THA-29025/11/2005-3T%. &R, (fafay) ]
1. . 2aT, ot wfwa

N R Vo e g Lo wt

New Delhi, the 10th January, 2005

S.0. 379.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (No. C.1.T. 14/
89) of the Central Industrial Tribunal Jaipur now as
shown in the Annexure in the Industrial Dispute between
the employers in relation to the management of Jaipur

- Mineral Development: Sundicate Pvt. Ltd. and their

workman. which was received by the Central Government
on 10-1-2005.

[No. L-29025/11/2005-IR(Misc.)]
B. M. DAVID, Under Secy.

AT
H51g sivatfirer rafuswoT, Sag
*¥ . H. oE. A, 14/89

TS U 3= ARy 33-U st faag
fufrm, 1947

St R g A Ta Wi, 39 39 9d, Frawt aw s
Yo, qeEtd S THTg, e s

T

1. SR E Taam= favdide o fa. Hree
SFE-99 TV, TG, TH. T4, TRY, SR A
FAfm TEEe

2. A5 WS, T 919 ©F 954, SAR e
Wﬁ'—?fwé%ﬁm fa., T, aede SeYa

Jufega
derE afuwrd : 41 0. Te. e, s =, . .
meft it S A A 3. ¥, sErae
aronedt Y S A 4 SR, &Y. TSt
fear® s1arg : 6-11-2004
Farg

(1) Wredt A T - T st SA e saaT
fandire m. fa. R & favg ot faarg sifuftaw
1947 (For@ s sifufem faar st @ ) =) ¥ 33-u &
ST WA foan &, fore S17an aw favalt swem o -
gt €, SHW FE AWM HAMYE W ¥, 9% T2 T
gl F |9 2 9151 T F1 9ihd 58 ¥ qen 39
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[y 1—3S 3(ii)]

ST faaeht T 3 G 7-10-88 F THER T E TF
I TR X A | T &) | weita | g |en
e w1 g BRI T T, 7 € IV S 5 WA
F 1 7R e | syferertor % Twe faael deom @ S
WYY TF IR LB 9. 4/88 cifera & fored weff off weifim
gft ¥ fog sa=t 9o gfwa | @ sifufag & yeum %
AR A A Weff W Fa1 gaa F H AR rfRwr @
T T, T U 33(2) (S sifufw & awa Qe giw
SR 1 STRICA H 77, 7 ¥ U1 g Wref-77 syferso
¥ e wea fHan o et #1 9en giw stfufm %
TEuE % oS W 1 TS € S oray 7 Srfea # 1 weft
<% gfm =1 wfFa 9 €, st gurEegel 9 8 saet
Far g 1 1E ¥ | ova: Weff Y wefn ¥ for s Y ufw
TRy & 7-10-88 37gfwa 7 313y =ty fopam St oTara
T 9 e 3 gH free a9 9 of=g oy g S o
e fopan - |

(2) faqaft S WeA- 3 WA U IRN 3t
T ¥ T sudaa Yol 9. 4/88 @ gfiw foft wom daifim
st TET FeT T Tehd1 FF U 33-T 5 q1e1-17 4w
F FHEIA ATE g ¥ fted= =mnfaer | trig st
T wi frafd ¥ @ W § foewaa @t y=ge e
a1 ¥, SafE faar 9. 4/88 Tt off TR FEwE STE
[féq | geifta 8T Fe1 1 a1, ;. WA-9 qravitg
7T €1 SN fHEg §. 4/88 ¥ WaAw W SAfuERw g
30-12-88 I ¥ it fevege o wifta == fan T =n, oo
forg = weft & =g Wi n-w wga o <@ oA 0 Yty
srfuertor % TR wfaa T8 o, 1 wef-1 @i fag
WA A

(3) TOmET R el 1 3o € v € e
7-10-88 =i S Ja1 Qe swew Weft & e wita fepan e
%, Soi fdl off war erfufem & yauaml =1 8 oo
T&1 fFm m &, sma: wielf w1 el -1 @i R e =
e T ¥

(4) TR faush TEm g 1-4-91 T TF MefAr-
T3 39 TN H WK {6 T fE gfvs @ da gfa |
Hafya fqa wRa 9@R ¥ g9 990 gR1 S &
wmy e fe mn €, o 3@ wef-T W FE S1fim
Frfaret fran o fafy =g = %, sta: ST Teiw
H. 95/89 & TR0 o= 30 WM T *i FHAET 3% I
I JreiAT 5 g )

(5) 3o WAI-T3 T IFT 95 i HEH G IvER
STy AT 13-1-92 ® Wi SIRW % 31{aR 39 gaeit
= ff I9U TRGE 9. Y. e, . 95/89 F TraiRa &
TF TH IFEEl ® WY w7

WA &[SI : IS 29, 2005/HT9 9, 1926 1091

(6) o1& gf% TR{T F4 F, 318, . 95/89 T Freamm
® gF ¢ @ I TRa s F orEn weft i da A
TETA T T W T o T 9 = svare i feen
™ &, R A 7% -, et = freaet 2R @ '
R A ¥

(7) 31 T ® 19 oo wifa fear s @ .

“4fF ywIm 9, 9. M. 2. 95/89 w1 R foan
S Wl T [ gfw @ soRa R e sd
e o1 e 9 5 orard wiita feman o g 2,
TR ® et s/ welAr-w sra uw 33-1 rfuftEm
Frorure €1 | sTeater foan o &, well g e
TS % WA FE e T Srfeemnd Tl E

(8) TS 31T FEATH 6-11-2004 T A =TT |
foraman SR AT T S FR TR ) T FEETER
S W |

9. T, feemfen, =i
=% feeett, 13 e, 2005

. 3. 380, —H5T THX HIE B I R & Aarfea
W U H STAfea on, sirenfivn e sifufaam, 1947 (1947
F114) Ft U2 F AU (T ) & I9-TE (vi) F Y&l &
TN H RA TR & 9A HAGH 1 STIg=en S .
3. 1719 f&A® 8-7-2004 g1 S Hie ¥q, Afaw V2
S sirenfe faarg sifufrem, 1947 (1947 =1 14) =t
T ST ®1 WAt 25 H it &, 9 s srfufrm %
YAl & fau f&EmF 15-7-2004 | B: w9 Y Hromaty &
fere e SwaEitt Tan wifia fwan o,

SR F=H TER F T 2 R diwtra ¥ ST Fematy
H T W & IR FHAETY F A agrEn s snfem 2

31 a1a, sirefie faar sifufem, 1947 (1947 =1
14) T ¥R 2 F @US () ¥ IT-TE (vi) F TF g
e Wi W AAm F0 g R GER Sa ST H
I sfufam & wAeH & foau A i 15-1-2005 | B
A it FAEY % AU e SqarT Sar S w ¥

[ . §E& TH.-11017/3/91-8TE. 31X, (f. wat.) ]
. i, vfq, @y afea

New Delhi. the 13th January. 2005

5.0. 380.—Whereas the Central Government
having been satisfied that the public interest so required
that in pursuance of the provisions of sub-clause (vi) of
the clause (n) of Section 2 of the Industrial Disputes Act,
1947 (14 of 1947). declared by the Notification of the
Government of India in the Ministry of Labour S.0.
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[ParT [I—SEc, 3(11)]

No. 1719 dated 8-7-2004 the service in Currency Note
Press. Nashik Road which is covered by item 25 of the
First Schedule to the Industrial Disputes Act, 1947 (14
of 1947) to be a public utility service for the purpose of
the said Act. for a period of six months from the 15th
July, 2004,

And whereas, the Central Government is of opinion
that public interest requires the extension of the said
period by a further period of six months.

Now, therefore, in exercise of the powers conferred
by the provisio to sub-clause (vi) of clause (n) of Section
2 of the Industrial Disputes Act. 1947, the Central
Government hereby declares the said industry to be a
public utility service for the purposes of the said Act for
a period of six months from the 15th January, 2005,

[File No. S. 11017/3/91-IR(PL)]
J. P. PATL Jt. Secy.

Printed by the Manager, Govt. of India Press, Ring Road, Maya Puri, New Delhi- 110064
and Published by the Controller of Publications, Delhi-110054, 2005
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