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M [ —TUE 3 —3IU-TUE (ii)
PART II—Section 3—Sub-section (i)

WA TR & WA (YT WA i Bigant ) gRY AR feng g wifafires smewr oft sifirgeemd
; Statutory Orders and Notifications Issued by the Ministries of the Government of India

(s e ufrgor fawrm )
7§ feeeht, 3 W, 2005

T, 463, —Fza T, Qg feeedt fed g
wron Afufram, 1946 (1946 o sAfufEa 6. 25) ® U6
¥ T iy 5 F ITURT (1) B WEw iR @ v
*@ Y Y T80 T WHR ¥ Te (TEHY) favm =it
sAfirge oft. . TeTE. |, 15 fEiw 28-01-2005 R W
3Ty TR T TEHR I FEAFT F SR 23 A IS F
forarr st wifaren Wa=1 i T % Hag ¥ WA g wfE,
1860 (1860 1 Sfufam |. 45) Ft uR1 147,148, 448, 324,
307 3R 302 wufsa urr 149 ¥R 120-3 R wrdla sy
stfufEm, 1959 (1959 = sifuf=m 4. 54) &t yrr 25 (13),
27 oy faones e stfufEm, 1908 (1908 = stfufem
H. 6) U3 WA 5 F e STagt foem § g 11 2=

311 Gl/2005

(1319)

(Other than the Ministry of Defence)

g Ry R T STy Jen |, 15/05 3R I orqay (V)
J Geifvm sreman das T, THRU o weEs wgy qetm
TR F ey R 3G TeaER & e A g g sty 39l
7o Ay e QA I T 317 TRy F oA ¥ fem
Teeeht fordra giere e & vl # il ik srfsmfon
1 e el oty w3 T Wt ¥

[0 228/15/2005-T. 5.2 .-11 ]
M IR, TR |fEm

MINISTRY OF PERSONNEL, PUBLIC
GRIEVANCES AND PENSIONS

(Department of Personnel and Training)
New Delhi, the 3rd February, 2005

S. 0. 463.—1In exercise of the powers conferred by
Sub-section (1) of Section 5 read with Section 6 of the
Delhi Special Police Establishment Act, 1946 (Act No. 25
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of 1946), the Central Govemment with the consent of State
Government of Andhra Pradesh vide Home (SC.A)
Department Notification G.O. Ms NO. 15 dated 28th
January, 2005, hereby extends the powers and jurisdiction
of the members of the Delhi Special Police Establishment
to the whole of the State of Andhra Pradesh for
investigation into the case of murder of Shri Paritala
Ravindra, ML A Penukonda in Anantapur Town registered
in Crime No. 15/05 of Anantapur Il Town Police Station in
Anantpur District under Sections 147,148,448,324,307, and
302 read with Sections 149 and 120-B of the India Penal
Code, 1860 (Act No. 45 of 1860) and Section 25 (1B), 27
Indian Arms Act, 1959 (Act No. 54 of 1959) and Section 3
and 5 of the Explosive Substances Act, 1908 (Act No. 6 of
1908) and attempts, abetments and conspiracies in
relation to or in connection with the said offence(s) and
any other offences committed in the course of the same
transaction or arising out of same fact or facts in relation
to the aforesaid case.

[No. 228/15/2005-AVD.-TI}
SHUBHA THAKUR, Under Secy.
¢ feeeht, 4 weadt, 2005

HI.AM. 464.—F3Tq TEFR, TGN fKeeh fadre
qfera e stfufEm, 1946 (1946 it stfuftam . 25) =
U 6 % T ufsa oW 5 Y SYURT (1) % 5 9ET iEE
1 TAT HQ U FAleH T TR F AT 02-09-2004
=1 erfuge wEm T=.E 97 WL AR. 2004 F R W<
Teafa A TR (D) It ¥ fAiw 03-02-2003 F
e afigs st feldwt i % Wy T vt &
Ay W Wi < dea &1 um, 1860 (1860 = Rfufvam
T 45 ) T ¥ 420 F T ufaa urq 120-3 ¥ <ot A
%1 Wit % fere o 3o stoqy | defya stuan daa 36
TR R & ATHT ¥y U st =1 = @ 3@
fore o1 arqredl =t wirwr & feru et fardr gfere <emamn
* TeE F Hrd 4w stfuemfn # frem gl wtew
T WA 2 |

[Ho 228/106/2004-T.51.Zt.-11]
I 3G, =R wiew
New Delhi, the 4th February, 2005

S. 0. 464.—In exercise of the powers conferred by
Sub-section (1) of Section 5 read with Section 6 of the
Delhi Special Police Establishment Act, 1946 (Act No. 25
of 1946), the Central Government with the consent of State
Government of Karnataka, vide Notification No. HD 97
PCR 2004 dated 02-09-2004, hereby extends the powers
and jurisdiction of the members of the Delhi Special Police
Establishment to the whole of the State of Karnataka for
investigation into the case of cheating of a Japanese

National, Mr. Hideki Ishino on 3-2-2003 at Hafnpi (Hospet),
Bellary under Section 120-B read with 420 of the Indian
Penal Code, 1860 (Act No. 45 of 1860) and any other
offence, committed in the course of the same transaction,
or arising out of the same facts.

[No. 228/106/2004-AVD.-1]
SHUBHA THAKUR, Under Secy.

¢ fEwett, 7 T, 2005

HLA. 465, —H AT TWHER, WG feeet fadw
qfere T Stfufm, 1946 (1946 1 Afufem €. 25) #
HRT 6 F WY If3A 90 5 FY TR (1) F WEW wfway
WA FR FY ARG S T TFR F T fwm 3 stfergern
|, 6/deamE-1002/2005/465 f&EAT® 3-1-2005 FHOW=
WRET T GEHR F1 Fedfa ¥ Tt faumaw & |/
Hidtems (TTer) ¥ fauras @it 9= yars fae # v
¥ gayu ¥ foen frfigie & st < dfem Y uw 147,
148, 149, 302, 427, 435, gy sifufrEm F yw 27 Ik
fafufereg frarremy (frarw) sifufmam, 1967 @t ¥wT 13
¥ i | giere Ry |wen €. 16 f&Ai® 16-1-2005
a1 SH! HSEER % AFHA W R T Agen 5T qeA |/
& weas aun frdlt o srmna(Y) & v 3 o Rt
gferm Teme & aeil #t wfawEl ok sttt @ faam
O PRGS T W T 2 |

[Fo 228/11/2005-T 3.2 .~11]
W IR, IR wfaw
New Delhi, the 7th February, 2005

S. 0. 465.—In exercise of the powers conferred by
Sub-section (1) of Section 5 read with Section 6 of the
Delhi Special Police Establishment Act, 1946 (Act No. 25
of 1946), the Central Government with the consent of State
Government of Jharkhand, Home Department vide
Notification No. 6/CBI-1002/2005/465 dated 3-1-2005,
hereby extends the powers and jurisdiction of the members
of the Delhi Special Police Establishment to the whole of
the State of Jharkhand, for investigation of Saraiya P.S.
Case No. 16 dated 16-1-2005 w/s 147/148/149/302/427/435
Indian Penal Code, 27 Arms Act and Section 13 of Unlawful
Activities (Prevention) Act, 1967 in the district of Giridih
regarding murder of Late Mahendra Prasad Singh, CPI
(ML) MLA from Bagodar Assembly constituency, and
abetment, attampts and conspiracy and amy other
offence(s) in relation to or in connection with the said
offences committed in the course of the same transaction
or a: .;ing out of the same facts.

[No. 228/11/2005-AVD.-II]
SHUBHA THAKUR, Under Secy.

e e [ TRt 1 R UL T WL UL U TR TR L L LR VI SRR )L RV L A 11
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o e
(Tora favr )
T AT, IPANE T TAT-Y[eeh, TUT 7 &7 wrater
o, 31 fEw=R, 2004
WA : 2/2004 WY FEw (A ERE)

R, 466.— IRA TR, fora Wamera vore favm,
¢ feeht g farw 1-7-94 N o = 7 siferge e
33/94 W1 Yo (A1 w) & e 8 wew sty |
wratfem #7a Y, ¥, A wE. T, g g, X s
[EH Ao HEREH, T 4% TN TIRGH WERE T
Tiiar— =g, g < — TR, FovEr - —o 412308 F
sifufrm, 1962 (1962 F152) FY ¥ 9 ¥ 7efi= 7 WgA=
T ASETET wry ¥, AT RyA ¥ w9 A ofm
TEED
[ 1. S@A VIII/48-40/81Eg/qt-9r /04

| . TE. I, T AR
MINISTRY OF FINANCE
(Department of Revenue)

OFFICE OF THE CHIEF COMMISSIONER OF
CENTRAL EXCISE AND CUSTOMS

Pune, the 31st December, 2004
No. 2/2004 Cus. (N.T.)

S. 0. 466.—In exercise of the powers conferred on
me by Notification No. 33/94-Cus(NT), dtd. 1-07-94 of the
Government of India, Ministry of Finance, Department of
Revenue, New Delhi, I hereby declare village *Wadki’, Tal.
Haveli, Distt. Pune—412 308, in the state of Maharashtra
to be a Warehousing Station, under Section 9, of the
Customs Act, 1962 (52 of 1962), for setting up Private
Bonded Warehouse. i

[F. No. VIII/48-40/CCU/PZ/04]
B, S. GANU, Chief Commissioner
FHT Y@y F ME
¢ feeed, 27 e, 2005

HLIM. 467.—Fd THRW # IER F fag 9w
stfrgfaa firm s € fF ¥ aR AR, e,
1962 ¥ 7w 2 T ¥ 9 vfea stae sifufEm, 1961 %t
10 (23 ®) ¥ wArered F Frateor 7 2005-2006 A T Fraia
a4 2020-2021 % (R 8-11-2019 AF) HAuiq TRAF
T TemT Wit ¥ W free A 9-10-2001 ¥
fara = & a1 e 17 ad 6 7w =t s7afy ¥ fag
o] IEQ TN STGA TR H VAl F ST T W

e we €

2. g AT ¥ W ¥ efhr ¢ fe—

(i) /3w A Fraumreh, 1962 ke 2 ¥
% g qfon sraER fufaw, 1961 ¥ WRr 10
(23 ®) HITl & T e iR T sTIRem
] ;

(ii) hmwmﬁﬁmmm/
ITHA—

(%) s fufraw, 1962 HF Pram 2 &%
et (W) ¥ go g 9 FRAR
Nw IR IM L ; S

(@) um e =1 T@-Tam T e & a
R Frowmaet, 1962 ¥ fram 2 TF
I9frEm (6) TRAE sfim fre SrareR
T AR Tl w e '
o

() rEER FraEet 1962 F A 2 T F 39
firam (6) g aen eftw dran when fard
weg e wrm ¥

3. AT S/ITEA & i —

Aqd off. . AR TEE feEe wedwaw W
fa. 6-3-866/1/M-2, MdTg amie, Teaw-
500016 F AHAA-ferEiam Swm ¥ afieng T
# . 4. 45 R fiEt 67/00 | et 121/00 @ 4 A9
% e Fiod a3/ wom wA F o wHiop 2
A W A ae fE 28/00 A R 67/00 T
7T 4 BT Y A FA W I REeE ¥ faw)
(L. §. 205/61/2001-30.%.4.-11) (TS-1) |

[ stftrg= 6. 17/2005/%. €. 205/61/2001-31.%.f.-11
(w=-1)]

[ e, FRvew (sn=.f.-11)
CENTRAL BOARD OF DIRECT TAXES
New Delhi, the 27th January, 2005

S. 0. 467.—1t is notified for general information
that approval to the enterprise/undertaking, listed at para
(3) below has been renewed by the Central Government
for the purpose of Section 10(23G) of the Income-tax Act,
1961, read with rule 2E of the Income-tax Rules, 1962 with
effect from the Assessment Year 2005-06 to Assessment
Year 2020-2021 (upto 08-11-2019) i.e. for a period of 17
years 6 months as specified in the concession agreement
dtd. 09-10-2001 enteregi into with the National Highway
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Authority of india, or earlier, in the event of violation of
the terms of the agreement aforesaid.

2. The approval is subject to the conditions that—

®

(i)

(iid)

the enterprise/undertaking will conform to and
comply with the provisions of Section 10(23G)
of the Income-tax Act, 1961, read with rule 2E
of the Income-tax Rules, 1962;

the Central. Government shall withdraw this
approval if the enterprise/undertaking :—

(a) ceases to carry on the eligible business as
defined in Explanation (b) to Rule 2E of IT
Rules, 1962; or

(b) fails to maintain books of account and get
such accounts audited by an accountant
asrequired by sub-rule (6) of rule 2E of the
Income-tax Rules, 1962; or

(c) fails to furnish the audit report as required
by sub-rule (6) of rule 2E of the Income-tax
Rules, 1962.

the enterprise mentioned in Para 3 below starts
operating and maintaining the infrastructure
facility after developing it in terms of Section
80-TA(4)(i)(c) of the Income-tax Act, 1961 and
in accordance with the concession agreement
dated 09-10-2001 entered into with the National
Highway Authority of India, failing which the
approval shall be withdrawn.

M ¥ a Sfeaen sty ¥ fog sae Fremmeet, 1962
¥ 99 6 ¥ T ufsa e Afufam, 1961 =t ury 35 =t
IR (1) & TS (11) F v ' ween'’ St & st=ra
frefafea wdf & st sy fFmmn d . —
(i) orfgfem ST oTT STEYM FEFeTd & forg
ST - T T -TWE FHOT;
(i) srfergfam e v foda ad & fag 7o
e ST TR 8 e fererh W
o 31 WE T e SR Tee Wi A9 oik
Sredfiren srguR farm TR Yo' =g TRl
T, 73 fEeei-110016 i T&T FHO;

(iii) orfrgfaa T Fx TER H WE F THIRTE
Fryfor srfiranrtt =1 staeRt 1 foremon wega

¥ Sffaftar or T wife Tfbw @ =t
W qen o erEYE wEwemd, T faw
A AfufEm, 1961 FY 9T 35 =t 39UR (1)
¥ ST Y USH HI S off, F ey H AG @
= W FH @ GO F i TF Wi et |
SIfyer &% 9 (F) IR TEIRwE ()
ST WaA, 941 3R 104 7, A3, e,
misarEE, (@) afvq, dwfr @ e
STEYA fawm, Ten (1) SAEER SR/ SEE
FrRYE () H T T6 31 SRS H T

3. The enterprise/undertaking approved is—

M/s GMR Tambaram Tindivanam Expressways
Pvt. Ltd., 6-3-866/1/G2, Greenlands, Begumpet,
Hyderabad-500016 for their project of
strenthening of existing 4 lanes from Km. 28/00
to Km. 67/00 and widening of the existing 2 lanes
from Km. 67/00 to Km. 121/00 to 4 lane dual
carriageway and strengthening thereof in
Tambaram-Tindivanam section on NH 45 in the
State of Tamil Nadu on build, Operate and
Transfer (BOT) basis (F. No. 205/61/2001—IT A-
[i(Vol.1)).

[Notification No. 17/2005/F. No. 205/61/2001/1TA. II
(Vol 1))

RENU JAUHRI, Director (ITA-II)
3 faeet, 31 A, 2005
(3TaFT)

FHLA. 468. —TAWFY §F: & ¥ foe g stfegfaa
foe wnar & 5 ¥ TR g0 Aeifafad 98T 9 S9%

veoen --qT "‘l”l! L N LI R E TR Y B CEULIT AL TR AR R, oL L

IHY TE T FHON|
FAH.  STIHIEa €8 W M srafy fae fer
. srfergam ware &
9ol TFRIEYE W8 B’ 2-9-2000 "
e wos Hfeaam 31-3-2003
et (T TE)
femddz o ww e
TN, TS Yo,
= Hedet Uz, ¢ fEeedt|
feugoft : (i) s wd (i) ''Hu'' F w9 H Fvitas @I
% @] &
(i) Sffergen @1eA N wore & ! & F 9w
TR % et ¥ fog A wfedi | six
TER ¥t AR A AT ST SR/ ST
v () F aTeim | % SR ) S
F | A ¥ AR % AT STareH 9w
forvm =) T Ssft STt

[ S¥ferg=mn €.18/2005/%1. 6. 203/31/2003 -3 f.11 ]

faf fog, sto) wfem

CERAIC R R oy ' it
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New Delhi, the 31st January, 2005

(ANCOME TAX)

S.0. 468.—1It is hereby notified for general
information that the organisation mentioned below has
been approved by the Central Government for the period
mentioned below, for the purpose of clause (ii) of sub-
section (1)-of Section 35 of the Income Tax Act, 1961, read
with Rule 6 of the Income Tax Rules, 1962, under the
category “Institution” subject to the following
conditions :— ’

@ The organization shall maintain separate book
of accounts for its research activities;

(i) The notified organisation shall furnish the
Annual Return of its scientific research
activities to the Secretary, Department of
Scientific & Industrial Research, ‘Technology
Bhawan’, New Mehrauli Road, New
Delhi-110016 for every financial year on or
before 31st May of each year;

@ii) The notified organization shall submit, on behalf
of the Central Government, to (a) the Director
General of Income Tax (Exemption), Aayakar
Bhawan, 9th and 10th Floor, Sector 3, Vaishali,
Ghaziabad, (b) the Secretary, Department of

. Scientific & Industrial Research, and (c) the
Commissioner of Income tax/Director of Income
tax (Exemptions) having jurisdiction over the
organisation, on or before the 3 1st October each
year, a copy of its audited Annual Accounts
and also a copy of audited Income &
Expenditure Account inrespect of its research
activities for which exemption was granted under
sub-section (1) of Section 35 of Income Tax
Act, 1961 in addition to the return of income tax
to the designated assessing officer

S.No. Name of the organisation  Period for which
approved notification is
effective
1 National Accredition Board 2-9-2000to
for Testing and Caliberation 31-3-2003
Laboratories (NABL)
Department of Science &

Technology, Technology
Bhawan, New Mehrauli Road,
New Delhi.
Notes: (i) Condition (i) above will not apply to the
organization categorized as “Association”

(i) The notified organization is advised to apply in
triplicates as well in advance for further renewal
of the approval, to the Central Government
through the Commissioner of Income tax/

- Director of Incometax (Exemptlons) having
jurusdiction. Three copies of the application
for renewal. of approval should also be sent
directly to the Secretary, Department of Scientific
and Industrial Research.

[Notificaion No. 18/2005 /F. No. 203/31/2003-ITA-II]

NIDHI SINGH, Under Secy.

o 3R v W
¢ feeeht, 28 WA, 2005
LA 59, —FTT TR, T (F5 ¥ W
WA ¥ fog wEm) fam, 1976 % Frem 10 w3 e (4)
¥ ST ¥ g AR (e SR wERe waer)
¥ et srfireer smafer, forde 80% & stfimr wierig=
3 fdt =1 sy I T W d, eﬂﬁqﬁv
A d —
T ST H, e
TR e v e, g
A T v S, wemen
T S 5%, Forea
TN 31y vife Wi, faemage
YA st v s, wien
T 3req wia A, e
el ore wfw s, v
RGEE S RIL R L E R
T o wiw s, e
. N e ufE S, TR
. R e v 3, '
. e 1o v Wi, s
. A 1o wiF 3w, FEigR
[ §,8-11017/4/2002-F=& ]
g fag e, Fwes (o)

MINISTRY OF INFORMATION AND
BROADCASTING
New Delhi, the 28th January, 2005
S. 0. 469.—In pursuance of Sub-rule (4) of Rule 10
of the Official Language (Use for Official Purposes of the
Union) Rule, 1976, the Central Government hereby notifies
the following subordinate offices of DG:Doordarshan
(Ministry of Information and Broadcasting), more than
80% of the staff whereof have acquired the working

-—

I S

D T e R e
& v 3 W PO = O

- knowledge of Hindi.

1. Doordarshan Maintenance Centre.

Dharamshala.
2. Doordarshan Low Power Transmitter, Sujanpur.

3. Doordarshan Low Power Transmitter,
Dharamshala.

4. Doordarshan Maintenance Centre, Bilaspur.
5. Doordarshan Low Power Transmitter, Bilaspur.
6. Doordarshan Low Power Transmitter, Korba.
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7. Doordarshan Low Power Transmitter, Raigarh.

8. Doordarshan Low Power Transmitter, Sakti.

9. Doordarshan Maintenance Centre, Champa.-
10. Doordarshan Low Power Transmitter, Kharod.
11. Doordarshan Maintenance Centre, Rampur.

12. Doordarshan Low Power Transmitter,
Muradabad.

13. Doordarshan Low Power Transmitter, Rampur.
14. Doordarshan Low Power Transmitter, Sambhal.
15. Doordarshan Low Power Transmitter, Amroha.
16. Doordarshan Low Power Transmitter, Kashipur.
[F. No. E-11017/4/2002-Hindi]

S.S.KATARIA, Director (O.L.)

TRHTOY St favmr
¢, 25 SHE, 2005

HLA. 470 —HEATF R (TP <@a |
@) f78, 1971 (1971 F140) F T 3 ZR 759 AfRA
1 74 F@ g, FET TWHER R Frefafaa aret %
Fie (1) H et aifierr, S TR ¥ Tt sAftert
=t At F G iR ¥, F1 I rfufram ¥ wEored
T sfireert & w1/ Frgaa wt € o S S gReit @t
Fiem @& (2) ¥ fafée ardwfe ol & do9y 9 37
iR B SRaret wg Sed ? 39 orfufam & g
77 IAF qEA TR ATYHR F W&@ i@ w1 w4 am

sififam weaar o s w37 |
|t
TR =1 oA graieifTer IR 1 Aot asn
T |G a1 SRR
(1) (2)

stfafEa yevw (Fiffw), TS Ta SgET 9EY, Wat:

TS AR, e, g, faen-faeym (q),

9t e : gaoR, foon- wnes A gifew sReeE

faeym (), e tfea fafaes, % @i

ARES-832102 T A ITH FN WL R Ay
T 9 St e afEe
¥ woratrw frsm d &)

[ == 10/8(17 )/2004-40E7y/777]

. TH. R, R qfea

DEPARTMENT OF ATOMIC ENERGY
Mumbai, the 25th January, 2005

S. 0. 470.—In exercise of the powers conferred by
Section 3 of the Public Premises (Eviction of Unauthorized
Occupants) Act, 1971 (40 of 1971), the Central Government

bR O o

wmwrvr-lm w oo

LR LT O L3V R N nw| [ LN T

hereby appoints the officer mentioned in.column (1) of the
Table given below, being an officer equivalent to the rank
of a Gazetted Officer of the Government, to be estate
officer for the purposes of the said Act, who shall exercise
the powers conferred and perform the duties imposed on
estate officer by or under the said Act within the local
limits of his jurisdiction in respect of the public premises
specified in column (2) of the said Table.

TABLE
Designation of Public Premises
the Officer
) @

Additional Manager
(Personnel), Turamdih
Mines Uranium Corpora-
tion of India Limited,
PO:  Sundernagar,

Premises belonging to or
taken on lease for the
Uranium of India
Limited at Turamdih and
Banduhurang Mines, PO :

District Singhbhum  Sundemagar, District Singh-
(East), Jharkhand-832102. bhum (East), Jharkhand,
which are under the adminis-
trative control at Turamdih
Project.
[F. No. 10/8(17)2004-PSU/777]
G. M. NAIR, Under Secy.
e 3R uftEar Feamt 4 e
(@ fawmr)
72 fEeett, 1 wE, 2005

®LAN. 471.— Fafaeasw fuftam, 1948 (1948
W1 16) T YR 3 F GT (F) F FTEON A T, 7. A
FI T, W 9 1@ e srEwe & iw 31-1-2005 &
TaTq B T}, ¥ WA W) EAH 1-2-2005 | FK TWE
BN wRdta <a faferan wfag % = ose % w1 | TfHa
e

2. 37, 319 I9q fyfem Ft y 6 FIIWR (1) F
e ufSa U 3 % T (F) F AT H, FK TR TG
WA TR, W 3R IRER weam 93 (e fivm)
HI fEAiw 24 A, 1984 W ARG . w430 W
frefafea dite wdt &, otef :—

%a fafaa sfufiam, 1948 T ¥ 3 (F) ¥ ol
‘Tt vide % ofaria 39 €. 3 % SR Frafaren wiafes
woreenfa =1 sma, svufq :—

3. T TAUH. Se WG R "R
30, HIR AT
s, AgIE,
S1¢-608018

1-2-2005

[¥. 9. 12013/1/2004-drewTH ]
U, &, fo®, s wfem

L RN RE L L ( i b
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MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health)
New Delhi, the 1st February, 2005

S.0. 471.—Whereas, in pursuance of clause (f) of
Section 3 of the Dentists Act, 1948 (16 of 1948), Dr. S. M.
Balaji has been nominated as a member by the Central
Govemment to the Dental Council of India with effect from
01-02-2005 in place of Dr. C. Bhasker Rao whose term has
expired on 31-01-2005.

2. Now, therefore in pursuance of clanse (f) of Section
3 read with sub-section (1) of Section 6 of the said Act, the
Central Govemment hereby makes the following amendment
inthe notification of the Government of India, in the Ministry
of Health and Family Welfare (Department of Health), No.
S.0. 430 dated 24th January, 1984, namely :—

Against serial No. 3 under the heading ‘Nominated
ws 3(f) of the Dentists Act, 1948 the following entries
shall be substituted, namely :

3. Dr. 8. M. Balaji,
30, Kavinagar
Bharathidasan
Road, Teynampet,
Chennai-600018.

Nominated Central .
Govermment

01-02-2005

[No. V-12013/1/2004-PMS]
A.K. SINGH, Under Secy.

(RYATR. 39
¢ feeht, 2 weerdt, 2005

HLAN. 472.— Fafereas stfufmm, 1948 (1948
16 ¥ 10 F I9-91 (2) TR VEY Wil ¥ SE
W, X TR WA < fafreer ey @ W+ F
qyaw], 3R Afufrm #i sy & -1 # frefafen
w8, 31!4111:-—

2. ¥eR favafrerer, FreR @ i <o fafreas
sifufam, 1948 (1948 #1 16) Hi g F v [ § wA
HeEAT 17 % WA FHieW 2 a4 3 i A wafed ¥ sl
T At F ot Ay Tew Fow U wifeed, SR &
way A Frefefen wiafest sta.wanfrr it ot : —
XVEA R & it Aweva Ted w7 U Tive,

A

(i) dwor wrw ¥Fem G
(R TE 17-9-1996 A 7o
IHF W% T H )

(€. ®t-12017/23/94 - TH ©H]
1. %, féw, s afem

g (FER)

(P.MLS. Section)
New Delhi, the 2nd Febmary, 2005

S.0. 472.—In exercise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
Dental Counkil of India, hereby makes the following
amendments in Part-I of the Schedule to the said Act,
namely .—

2. Under the existing entries of column 2 and 3
against Serial No. 17, in Part-I of the Schedule to the
Dentists Act, 1948 (16 of 1948) pertaining to Bangalore
University, Bangalore the following entries in respect of
NSVK Sri Venkateshwara Dental College and Hospital,
Bangalore shall be inserted :—

. XV.N SriV ar C and

Hospital, Bangalore
@® Bachelor of Dental Surgery
(When granted on or after
17-9-1996)

BDS (Bangalore)

[No. V-12017/23/94-PMS]
A. K. SINGH, Under Secy.
¢ feeett, 2 W, 2005

WLIN. 473.—< Fafereas sAfufram, 1948 (1948
1 16) Fi ¥R 10 Tl 39-41 (2) FR ¥&E ARRIA ¥ ST
¥, ¥ TR vRATG Sa fafee wfeg @ wel F+6 F
e, I AT F ST F wm-1 § Frafafen Sy
m«ﬁt, 3?!5?('(:—

2. Ty vt @R faem favafaaem, $er @
waifera %0 fafireas sifufiem, 1948 (1948 9 16) F TR
F v 1 & %9 T 49 F AR HieW 2 A1 3 Fl W
wfafed F s @ R F A FwrevR Tq FEA TS
wifered, FeiR F Gy A Frafafa sfafesi sia:wenfa

-y = '
XXXVITA W &t & sft dFeyR dea i g
TRmed, et

(i) doeR o @ wEd A HTE
(afkaE 30-10-2003 Mo (IR 91 J TH TH)
IGF A% TG R W) 1R
[ €. W-12017/23/94- TH ©H]
T, %. fag, s wfay
New Delhi, the 2nd February, 2005

S.0. 473.—1In exercise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
Dental Councik of India, hereby makes the following
amendments in Part-1 of the Schedule to the said Act,
namely .— .

2. Under the existing entries of column 2 and 3
against Serial No. 49, in Part-I of the Schedule to the
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Dentists Act, 1948 (16 of 1945) pertaining to Rajiv Gandhi
University of Health Scienc .s (RGUHS), Bangalore the
following entries in respect of N> VK Sri Venkateshwara Dental
College and Hospital, Bang ! ;re shall be inserted :—
XXXVL NSVK Sri Verkateshwara Dental College
and Hosp:tal, Bangalore

(i Bachelor of Dental ~urgery BDS, RGUHS),
(When granted on ur after Bangalore
30-10-2003)

[No. V-12017/23/94-PMS]
A. K. SINGH, Under Secy.

3 feweh, 2 wE, 2005

H3A. 474.— Tafneas sifufam, 1948 (1948
W 16) it ¥R 10 T 39- ¥R ( 2) G HGW AR 3 STTE
¥, ¥ WHER g <a fafrear afteg @ wmed =3 %
Y, S SifufEm i SRt & wm-1 # Frefafes wem
Eh'{?ﬁ%, Hﬂf?[:—

2. FAF favafaacm, urers @ Gefia <a faferes
arfufm, 1948 (1948 1 16) it STIEEN & 9T 1 § %A
HEA 35 % QA B 2 T 3 Tt Wi gfafesi & sr=rta
WS AUSTH A AW, IoNTH F Hay § Freafafaa
Wﬁa:vnﬁaﬁw@ﬂ:—

I11 W3T AUSTH ST A, AATH

(i) d=eR % @ TAG W D W, FAeH
(afe 9% 9-5-1996 Tl S7eran
IHF G T&A A TR A)

[€. &-12017/16/94-R T TH (WIS V) ]
U, %. f&g, srr wiww
New Delhi, the 2nd February, 2005

S.0. 474.—In exercise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
Dental Council of India, hereby makes the following
amendments in Part-1 of the Schedule to the said Act,
namely :—

2. Under the existing entries of column 2 and 3
against Serial No. 35, in Part-I of the Schedule to the
Dentists Act, 1948 (16 of 1948) pertaining to Kamataka
University, Dharwad, the following entries in respect of
Maratha Mandal’s Dental College, Belgaum shall be
inserted thereunder :—

1. Maratha Mandal’s Dental College, Belgaum

@  Bachelor of Dental Surgery BDS, Kamataka

(When granted on or after

9-5-1996)
[No. V-12017/16/94-PMS (Vol.V)]
A. K. SINGH, Under Secy.
v -'VT "‘l“!l 1] doRML e g T IO TV VR TRR o -

% feeett, 2 R, 2005

F3N. 475.—< Tafrcas sifufram, 1948 (1948
1 16) Tt ¥R 10 1 3Y-4RT (2) FRI &7 ViR & ST
o, %% TR WRaE <a fafeer afeg & w6 &
Iy, I A Ht STt 3 wim-1 A Frafafea dunm
T{?ﬁ%, 3’{2#&1:—

2. Tef it e faam favafaaeE, SeR @
weifvra Za fafsheass s1fuffem, 1948 (1948 T 16) Y g
¥ 9T [ ¥ A @A 49 F WHA HiAT 2 a1 3 H WSS
yfafied! ¥ owia WIS Hoeed T A, ATTTH F Ga Y

# frefafiaa wfaftesr ofq:wenfya =t s . —
XXXVII WIST AUSeH S T, ey
(i) S9er o T O 0 A d
(ARTE9-10-204 A e (TR St Y TH TH)
IGF qE TG H TE 7)) R
[€. a1-12017/16/94-1 © TE (@S V)]
T, &, foz, s wfem

New Delhi, the 2nd February, 2005

S.0. 475.—In exercise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act, 1948
(16 of 1948), the Central Government, after consultation
with Dental Council of India, hereby makes the following
amendments in Part-1 of the Schedule to the said Act,
namely :—

2. Under the existing entries of column 2 and 3
against Serial No. 49, in Part-I of the Schedule to the
Dentists Act, 1948 (16 of 1948) pertaining to Rajiv Gandhi
University of Health Sciences (RGUHS), Bangalore, the
following entries in respect of Maratha Mandal’s Dental
College Belgaum shall be inserted thereunder :—

XXXVIL Maratha Mandal’s Dental College, Belgaum

@ Bachelor of Dental Surgery BDS, (RGUHS)
(When granted on or after Bangalore
9-10-2004)

[No. V-12017/16/94-PMS (Vol.V)]
A.K SINGH, Under Secy.

3 feweht, 2 e, 2005

FLIA. 476, — MR Sgfaam ufteg stfifngm, 1956
(1956 1 102) Wt ¥ 3 Hl I9YW (1) F WY (W) F

Ta #, M. () el s fowh, Joqu, e
HA, TG M o Fieew feyafroem 7 1 g
WaAMgE R W TR T i syt~ Reg
FwwmEw (R wmen o

TR P e pp—: i
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o, o, T srfufre wit ur 3 W s9vRT (1)
T I STYTEROT H W R QI I R 5 wewneAy
e samerg o fothw 9 word, 1960 W st wom
w5, 128 # Preafrfany oz st wft 4, stof -

Ty Sfvrgen ¥ ¢ w3 W ITvT (1) o (W)
W sfiw firaifan ' vinfwr ¥ ohfe ww dom 42 ok TR
wtfum st 3 v R frerfnfony we s sk wffiet
witreenfi wht wmdrft, stufe :—

Y42, . (sireft) wrefte ot stoiy e
fordt, @, . Afswm foryafiremon
mﬁ w (%)

[d $-11013/2/2004-7%, (Bfr-1)]
. . wemeRe, ore wiaw

g feogor ;o stfuger e 9-1-1960 .31, 138 ¥
.t v ¥ e F s g ot

New Delhi,. the 20d February, 2008

8. 0. 476.—Whereas, in pursuance of clause (b) of
Sub-section (1) of Section 3 of the Indian Medical Couneil
Act, 1956 (102 of 1956) Prof. (Mrs.) Shameem Jahan Rizvi,
J. N. Medical College, Aligarh has been elected by the
Court of the Aligarh Muslim University to be a member of
the Medical Council of India with effect from the date of
issue of this notification.

Now, therefore, in pursuance of the provision of
Sub-gection (1) of Section 3 of the said Act, the Central
Government hereby makes the following further
amendment in the Notification of the Government of India
in the then Ministry of Health number S. O, 138, dated the
9th January, 1960 namely \—

Inthe said Notification, under the he- 2~1g, ‘Elected
under clause (b) of Sub-section (1) of Bcet-@. 3 for serial
number 42 and the entries thereto the followins
entries shall be substituted, na:sly \—

“42. Prof. (Mrs.) Shameem Jjahin Rizvi Aligarh
J.N. Medical College, Muslim
Aligarh (UP) University

[No. V-11013/2/2004-ME (Policy-D)]
P. G. KALADHARAN, Under Secy.
Footnote: The Principal notification was published in

the Gazette of India, vide S.0. 138 dated

9-1-1960

YRifran aft wrpfir e dwmer
w{ feeeft, 7 v, 2005

WA 477, —F=q TR W rein F oy movaw
wie o & fiw weawde T # wiem (HER) e @
i g ¥ fRraren we el wsia orh gy ¥ firore

311 G082

wor 2 frer vt i fterr i firg e e wTfoem
forftr g qw frme smizemen fret wmht wifirg;

R e e W e vt fremt i sy ¥
forg vy srrerrew sefr W & e et oy A, ot W@ T
sryereit ¥ uftm 3, v werr wmiremp© fareTg o W e
£, =i i afiwr W statw fiwar g

s &, Wl woww, e sk o mivemer
( sfftr ¥ s ¥ stflwr W orei) arfufirem, 1962 (1962
w1 50) W w2 Wit TV (1) T e wiiwret wn s
mquﬂﬁmtm-mmwtm
g W vireon wdt 4

¢ wafter, o s st ¥ aftm oifty ¥ feme 8,
W i @ fraw v sfugeon @ gwer wwa ¥ oy ¥
wtrel STvRer wr ) Fvorer wa § o €, v for i
mwtﬁmﬁmﬁtmmmt
srfvwr W otofn W waAarw F ot Gow A, wem i,
Far{—wimear grivemer frem aftdron, v 33 forew

wrdta frfirdrs, 1w, wewfte weih, dew M ddwd

TR, W ATMgR-322001 (Toream) W ffor ww ¥ sndre
S wem

W
e AR foren : wEm AR 70w : Torea™
AR R widen SrewiwRnd
1 2 3 4

1. e 4157 00138
3883 00961

3854 0.0432

3888 0.0792

3855/4406 00238

3855/4401 0.0072

3855/4248 0.0067

38850 03240

3862 0.0020

3849 0.1008

3864 0.1944

3865 00741

3866 0.0072

3867 0.3384

3872 0.2448

3665 0329

3665/3978 0.1080

3658 00720

3877 00576
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1 2 3 4 1 2 3 4
heirems—od 8 0.0432 Slerere—ut 307 " 00792
817 03240 3110 0.0288
3880 0.0020 3111 0.0108
3518 0.0252 3113 00612
3519 0.0370 3116 0.0468
3520 0.0252 3119 0.0864
3521 00393 3120 0.0020
3458 0.1440 3121 0.1080
459 0.2784 3127 0.0040
3460 0.129 3128 0.1080
3480/4082 0.0060 3129 00108
3480 0.0876 3130 0.0504
3466 0.1296 3138 0.0630°
479 0.0381 3131 0.0504
um 00540 3133 00288
U6 0.0360 3134 00144
3478 0.0648 3136 00144
3474 0.0432 216 0.0288
un 00216 2319 0.0648
34mn 00216 232 0.0360
34m 0.0720 2323 00020
3467 00493 2324 0.0432
3331/4081 0.0504 232 00792
3332/4080 0.0504 2328 0.0040
3334 0.0504 2344 0.0648
3338 0.0288 2348 0.0648
3254/4075 00144 2378 02016
3254 00288 2387 0.0876
3254/4074 0.0040 2391 0.0088
3336/4073 0.0020 29 00161
3336/4072 0.0432 2398 0.0072
3336/4071 0.0720 2397 00216
3253 0.0468 2401 0.0432
325 0.0864 2413 0.0360
3250 0.0040 415 0.1296
3251 00648 2416 0.1440
3243/4057 0.0720 2420 00144
3243/4056 00540 2423 0,1008
3242 0.0456 A2 0.1800
3173 0.1440 2431 0.3240
3174 0.0216 2228 0.0140
3097 0.0504 211 0.0216
3098 0.0792 2207 0.0108
3099 0.0936 2209 03024
3168/4055 0.0144 2176 0.0936
3106 0.1080 2186 0.1986
LR "VI""'"I' " LU L LRI LRI LR LT Y L1 N ‘W"""?’ﬂl - R L RLLELR o LA " Py

-2
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1 2 3 4 1 2 3 4
erera -t 2188 0.0072 e —rd 21 0.0432
2183 00576 A 2 0.057%
2185 0.1224 2 Wem¥m “ 0,055
2158 00144 8 0.0720
2184 0.1008 % 00623
2182 00216 54 00216
2121/4282 00072 57 00216
2149 0.1080 3 0.10%0
2148 0.1800 » 00504
: » 00720
2147 00576 631864 00020
2146/3945 0.1224 & 0.1008
2143/4275 . 0.0936 o4 0.1620
2144 0.1080 65 00144
2144/4274 00216 62/1997 0.0360
2145 00576 3 s 6 '0.1280
2127 0.3960 795 0.2454
118 0.1008 801 0.2631
119 0.8280 . - 811 0.0962
120 0345 794 00144
138 00720 793 0.1965
139 00720 ™ 00175
' 1% 02412 1 0.1443
; 184 0.1080 79 0.1333
. o z e
464 00216 764 00591
462 0.0360 765 0.0424
186 0.0072 %66 0.0662
186/622 0.0072 %7 0.0051
20 0.0020 768 0.0097
461 0.1440 752 00741
2l 0.0069 699 0.0605
461/603 0.0864 698 0.0420
4566619 0.1368 03 0.0278
236 0.0288 04 0.0402
%7 ’ 0.1800 05 0.0050
237587 0.0936 6 ‘ 0.0575
o wo
%7 0.0020 "2 00470
26 0.0504 744 00180
25 0.0504 %3 0.0497
210 0.1008 745 00175 -
271 0.0020 747 0.0239.,
%9 00315 495 00788
319 0.0871 493 0.0238
39 0.1965 492 0.1703

320 0.0360 491 00193
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1 2 3 4 1 2 3 4
Y 490 0.2055 5. Wre—wd 3 00221

485 00116 15 0,259
489 00518 16 0.1598
n o ¢ oo
4m 0.0406 5 owm
28 00227 6. 3390 00144
256/2468 0.0954 3391 0.2090
256 0.1117 3387 0.0872
257 0.0847 3385 0.0823
260 00933 3383 0.0260
327 0.1146 2836 0.0406
326 0.0020 2850 0.0201
318 0.0313 2851 00116

320 0.0046 2849 00288
319 0.1224 2540 00042
316 0.1768 2841 0072
3 00676 2848 0.0532
;;: 8:22952 2842 0073
295 0.0180 2847 0.0544
299 0.1254 2846 0.0576
293 0.1646 2845 0.0654
292 0.1709 2833 0.2034
290 02448 2832 0.0811
360 0.0317 2651 0.0044
359 0.0360 2650 0.0031
361 0.0144 2649 0.0020
781 0.0020 7. S 212 0.0936
475 0.0020 172 0.1368
4. e 106 0.0244 164 0.1636
105 0.0613 162 - (L1368
104 0.1822 161 0.1440
110 0.0316 160 0.0720
103 0.0048 159 00792
111 0.0950 9 0.2736
102 0.0020 9 0.1224
113 0.0889 97 0.3456
114 0.2022 % 0.1656
117 0.1957 53 0.2952
118 0.0197 41 0.4104
49 0.03% 40 00216
51 0.0900 36 0.0072
52 0.0288 33 0.3528
50 0.129% K7} 0.0144
37 0.1584 1 02232
38 0.0560 8 s 14 0.0288
4 0.2412 15 0.0432
I RUSEI] "QT"“'U'IH‘ LL R LU LT RN LUEL L I TR ERRE R P ”w [ aLE] L AL LRI L L b Pl

-
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1 2 3 4 1 2 3 4
8 wER—wR 17 0.1584 10, ey gE—wrd 25 0.144
16 0.1584 ) 26 00792
13 0.0576 233 0.0504
11 0.0432 24 0.0576
10 0.2088 235 . 00720
9 0.1800 241 00114
4 0.0720 %2 00108
1 0.0648 254 0.1152
9. W 45 00720 253 0.1172
1 0.1800 »1 0.1080
12 0.0020 11. Jmen 26 0.0094
13 0.0864 A7 00127
14 00648 26 0.0464
15 00576 44 0.3600
16 0.0020 218 0.0432
17 00144 212 0.2448
7 0.0144 213 0.0576
6 0.1800 214 0.0020
5 0.1080 - 205 00144
4 0.1944 206 0.014
10, SRS G_ 3 0.1728 198 0.1167
1 00144 200 0.0392
139 00216 142 0.4288
140 0.1440 130 0.0326
138 0.1080 128 0.1355
136 0.0108 100 0.0020
137 0.0108 105 0.1024
126 0.0576 102 0.1581
128 0.0216 %8 0.1093
127 02016 155 0.1123
123 0.0288 158 0.2886
117 0.1080 157 0.0470
115 0.1152 2. FER 1262 - 0.0360
» 00216 1273 0.0864
197 0.0072 1272 0.0070
198 00144 1274 0.0144
199, . 00864 1275 0.0684
T 200 00864 127 00288
201 0.0020 1278 0.0108
) 0.0576 - h 1288 00252
103 0.0360 - 1280 00504
204 0.129 1290 0.0504
21 0.0576 1291 0.1008
23 0.0576 12% 0.0648
220 0.0097 " 1297 00216 _
24 00216 1298 0.0720
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1 2 3 4 1 2 3 4
13, wEm—-d 1424 0.0720 13. FTER—d 1792 0,002
1418 0.0864 1786 00100
1417 0.0020 1787 0.0020
1419 0.0720 1784 0.0288
1421 0.0050 1785 0.0216
1420 0.0900 1833 0.0360
1410 0.1152 1783 0.1440
1409 0.0144 1762 0.0432
1406 0.0864 1748 0.0020
1407 0.1152 1764 0.0020
1408 0.0020 1763 0.0288
1387 0.0432 1775 00216
1388 0.0504 1765 0.0072
1389 0.0504 1766 0.0216
1383 0.0360 1776 0.0020
1382 0.0050 1774 0.0080
1391 0.0288 1773 0.0360
1381 0.1008 12 0.0288
1377 0.0288 1768 - 0.0288
1376 0.0360 1771 0.0100
1375 0.0792 1769 0.0072
1365 0.0144 1770 0.0648
13713 0.0360 ° 1777 0.0270
1366 0.0216 . 1091 0.0070
1367 0.0216 1090 0.0288
1368 0.0144 1828 0.0020
1369 0.0288 13, wrefqa 51 0.0151
1370 0.0072 48 0.0152
1371 0.0072 1 00153
1589 0.0450 35 0.1412
1694 0.0648 ) 0.0233
1690 0.0288 9 0.0500
1691 0.0030 15 0.0500
1806 0.0864 17 0.0420
1807 0.0504 5 0.1022
1803 0.0720 19 0.0100
1802 0.0216 2 0.1059
1823 0.0864 3 0.0360
1825 0.0504 21 0.1299
1799 0.0720 1 00144
1798 0.1116 49 0.0100
1797 0.0144 50 0.0050
17% 0.0792 33 0.0100
1829 0.0792 18 0.0020
1830 0.0020
1793 01728 4. T 6335 0.2088
6334 0.0087
e ‘WT ""’-‘U LL B AL IE LR [RRERY LARLLLY (N TUN KRR AU LN L AR erie ) R

-
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1 2 3 4 1 2 3 4
14, E—uri 6333 00210 16, waireR—ud 144 0.0144
6332 00720 158 0.1008
631 00260 138 0,057
61% 00396 13 0.0876
ot Doty 138 0,087
“n 00227 119 0.1224
adl onss . 114 0,0648
11 00792
5443 0.0020 _
: 110 0.1440
42 0.1273
103 00720
5438 00218
104 00180
46 . 00762
“ 0.2232
3430 00428 7n 02232
84311369 00829 o % om
5431/7360 oem @ :
| 53 0,0288
432 0.0198 .
* s 0.1224
428 0.0010
4 0.0864
5427 0.1281 49 00936
5427/7368 00745 ;
s 0.0072
426 0.0696
M. 016%
42 0,040 L
% 02376
5424 0.0448
28 0.0252
6338 0.0288
et 1 0.0010 -
018 02152 1. W 1289 0.129
220 0.1763
1261 0.0072
U3 00100 1262 00576
249 g'z‘l’;; 1284 00144
2447 1 128 00864
2448 0.1459 1283 0.0216
240 03176 1281 0.0432
;ﬁ g-g;; 1308 0,0288
2495 00197 1306 0.1008
251 ~ 00438 1307 00072
! oo 1314 00720
443 : 1318 0.0504
16, woivht ‘ 179 0.0144 1313 0.0072
1m0 1317 0.0360
112 0.1872 1327 0.0504
153 0.1224 1326 0.0216
184 0.0360 1331 0.0216
18§ 0.0360 1324 0.0432
15 0.0648 1332 00072
157 - 0.0216 1333 0.0360

145 0.0043 1334 0.0360
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1 2 3 4 1 2 3 4
17 w¥f—wrh 1352 0.0216 17wt 757 0.1728
1351 0.0576 755 0.2160
1348 0.0216 368/2988 0.0072
1347 0.0288 368 0.0216
1367 0.0214 217 0.0040
1358 0.0020 367 0.0288
1369 0.0072 366 0.0360
1370 0.0072 65 02016
1373 0.0288 358 0.0432
1374 0.1080 357 0.2160
1375 0.0288 268 0.1008
1376 0.1080 ‘ . 26 0.0216
1381 0.0360 284 0.0432
1382 0.0072 283 0.1080
1392 0.1656 270 0.0720
1391 0.0072 271 0.1080
1393 0.1440 276 00144
1397 0.0576 m 0.0072
1398 0.0720 275 0.0144
1411 0.1440 278 0.0040
1410 0.0576 274 0.2160)
1412 0.0144 27312189 0.1800
1413 0.0792 m 0.0648
1423 0.0040 33 0072
1422 0.1008 334 0.2160
1419 0.1656 335 0.0216
1420 0.0072 259 0.0648
1421 0.1944 18, Tgen Wl 197 0.2684
1432 0.0216 187 0.0108
895 0.0792 183 0.1116
1348 0.0072 _ 184 0.0086
888 0.0072 149 0.2232
889 0.1656 160 0.0072
808 0.1080 147 0.0100
807 0.0288 148 0.0180
809 0.0216 146 0.0936
801 0.2304 145 0.0468
785 0.1224 144 0.0586
786 0.1008 , 138 010071
67 0.0288 3% 0237
750 0.0432 18 0359%
751 0.0504 107 0079
752 0.0040 104 oM
754 00288 03 00288
759 0.0216 o o0M4é
758 0.0936 88 - 0086k
B B LI N L LR T
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1 2 3 4 1 2 3 4
18, TgAEREI—IRY 97 0.0144 21, Terfor Wyl 483 00504
65 00216 4521 0.1368
66/1832 0.0216 450 00216
66 00216 4N 0.0288
6 0.0216 4469 0.0288
61 0.0576 4 0.1296
. 4 0.0576 4468 0.0050
45 00144 467 0.0864
] 0.0144 2466 0.0020
57 0.0216 4443 0.0020
47 0.0288 4447 0.0020
48 0.0504 4131 0.0086
49 00020 4083/5087 00144
56 0.0072 2 40745309 00576
50 00072 - 4083 0.0020
51 0.1224 4074 0.0576
3 0.0432 4132 0014
4 0.0072 4075 0.0288
2 0.0432 4133 0.0216
1 0.0360 4147 0.0360
19. Tem g 1637 0.0049 4148 0.0576
1636 0.0025 4076 0.0288
1631 00957 W77 0.0072
1630 0.0246 4071 0.0504
1629 0.0628 4149 01440
1628 0.0124 4164 0.0050
1626 0.0029 4163 01512
20, frirft 7 0.0275 4166 00792
6562 00983 4167 00792
6 0,0839 4174 0.0020
3 1 0.1019 4168 0.0720
/%03 0,0020 4169 00072
t 8 0.0020 4173 00936
21, T v 4603/5364 0.1224 ::;f 3:5(3);
il 0.1224 3477 ():()360
4612 0.0720
3415 0.0576
o3 0.0936 3416 00288
40 00020 3414/5093 0.0050
4608 0.0020
14 0.0045 3412 0.0030
4615 0,054 3413 0.0936
' 3411 00504
:2;2 8‘3‘32 3352 00504
= ' 3410 00792
4524 0.1728 3409 0.0020
4520 0.08654 3407 0.0080)
4527 0.0020
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[ParT II—SEc. 3(ii)]

1

2

3 4 1 2 3 4
21. &S e —ar 3355 0.1080 21, & A —a 2456 0.0648
3356 0.0072 2455 0.0864
3342 0.0288 2411 0.12%
3357 0.0072 2412 0.1728
3358 0.129%6 2413 0.1944
3344 0.0072 2404 0.0864
3409 0.0072 2405 0.0864
3369 0.0144 22. e 857 0.3960
3391 0.0144 859 03024
3390 0.0432 866 0.1655
3386 0.0720 868 0.2448
3385 0.0576 97 0.0552
3382 0.0432 908 0.0295
3383 0.0050 909 0.0432
3380 0.0050 912 0.1280
3381 0.0432 911 00126
3379 0.0072 914 0.1213
3378 0.0792 915 0.0820
3377 0.0072 916 0.0216
3376 0.0432 5167 0.2160
3375 0.0432 4166 0.0130
3374 0.0576 5165 0.0288
3373 0.0216 5165/5334 0.0285
3482 0.0576 5164 0.1440
3372 0.0050 5160 0.1140
3590/4998 0.0504 5159/5333 0.0010
3591 0.1872 5136 0.1944
1907 00144 5138 0.1506
1925 0.0216 5139 0.1440
1926 0.0072 5127 0.0432
2066 0.0864 5128 0.0144
2188 0.1080 5129 0.0266
2187/5121 0.1224 5002 0.1728
2186 0.1080 4994 0.3638
2185 0.1152 4997 0.1921
2191 0.1368 4996/5574 0.1440
2192 0.2088 4972 0.0190
2193 0.1440 4960 0.129
2194 0.1152 4930 0.0432
2195 0.1800 4959 00144
2196 0.2233 4932 0.1944
2201 0.2088 4932/5470 0.0144
2199 0.2304 4943 0.0576
2459 00144 4944 0.0504
2458 0.0648 4945 0.0720
2457 0.0936 4946 0.0255
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1 2 3 4 1 2 3 4
22. FRA—IR 4947 0.0504 22. FREN—I 3897 0.0985
4948 00145 3900 0.0399
4910 0.0157 3901 0.0141
4909 00166 3902 0.0487
4830 0.0360 - 3903 0.1966
4858 0.1512 3904 0.0304
4860 0.0648 3906 0.1072
4861 0.0648 3855 0.0360
4862 0.0432 3819 0.0216
4878 0.1152 3820 0.0160
487N 02077 3848 0.0020
4873 0.0020 3843 0.0050
4872 0.0020 3842 0.0072
4901/5545 0.2088 3838 0.1118
4902 0.1152 3837 00216
4697 0.0288 3839 0.0864
4469 0.0861 3841 0.0050
467 0.1725 3840 0.0216
4461 0.2350 3854 00144
4462 0.0072 3834 0.0010
4460 0.1409 - 3835/5221 0.0010
4456 0.0864 23, veEivE 508 03024
459 0.1080 510. 0.1440
4458 0.2016 511 00144
4261 0.0764 519 0.0504
4262 0.0432 529 0.0504
4261/5329 0.0144 o8 0.0432
4260 0.0144 520 0.0432
4260/5328 0.0890 521 0.0216
434 0.0065 526 0.0010
4258 0.0216 527 0.0936
4238/5615 0.0360 524 00144
4242 0.0681 525 0.0216
u 0.0720 3% 0.0936
4243 0.0050 395 0.3096
447 0.1235 34 0.0864
4230 0.0504 385 0.1728
4249/5386 0.1920 384 0.0072
4228 0.1063 379 0.1944
4006 0.0126 346 0.0360
3887 0.0432 343 0.1440
4005 0.0186 2 0.1008
3839 0.1179 809 0.0072
3890 02278 U1 0.0072
38% 0.2789 340 0.0144
3895 0.0254 812 00072
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1 2 3 4 1 2 3 4
23, YeigTET—a) 813 00144 23, Yeqem—r 1183 0.0020
219 0.0072 1184 0.0720

215 0.2016 1207 0.0432

214 0.0864 1211 0.1080

911 0.0216 1212 0.0576

213 0.0288 1210 0.0025

191 0.0288 1209 0.1224

190 0.0504 1215 0.0072

183 0.1584 1216 0.0576

913 0.0288 1217 00144

914 0.0360 %4, T 1646 0.1658

915 0.0360 1623 0.0040

916 0.0020 1645 0.0364

993 0.0072 1625 0.0720

992 0.0504 1643 0.0020

%91 0.0720 1644 0.0570

987 0.2088 1642 0.0504

983 0.0720 1665 0.0020

990 0.0020 1666 0.0144
1012/2189 0.1224 1667 0.0504
1012 0.0648 1669 0.0576
1013 0.0072 1674 0.0360
1010/2194 0.0020 16772471 0.0432
1011/2193 00288 1675 0.0219
1010 0.1080 1677 0.0050
1008 0.0020 1568 0.2838
1009 00144 1567 0.0216
1029 0.1152 1562 0.0792
1029/2195 0.0288 1563 0.1152
1028/2196 0.0288 1546 00576
1027 0.0936 1545 0.0047
1026 0.0432 1113 0.0375
1121 0.0020 1082 0.0374
1122 0.0216 1081 0.0215
1123 0.0360 1080 0.0130
1124 0.0648 1079 0.0310
1125 0.0288 1075 0.0263
1126 0.0058 1076 0.0074
1165 0.0576 1077. 0.0383
1177 0.1224 1078 0.0020
11% 0.0028 1070 0.0706
1178 0.1440 1069 0.0020
1179 0.0144 1071 0.0360
1180 0.0576 1062 0.0720
1181 0.0432 1063 0.0050
1186 0.0432 1064 0.0346
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1 2- 3 4 1 2 3 4
4. JEh—awt 1058 00144 25, yreir—ond 176 00900
~ 1059 0.1795 153 0.1656
1120 00214 151 00432
1126 0.0216 149 0.129%
1127 0.0050 150 0.0072
1128 0.0864 147 0.0900
1129 0.0072 146 0.0216
1132 0.0575 13411744 0.2448
1151 0.0771 132 0.0432
1149 0.1008 . 130 0.0504
%9 00144 21 0.0360
970 0.1224 ys7) 0.1800
971/2405 0.0075 25 0.1440
970/2400 00882 24 0.0054
93312398 0.0020 228/1750 00057
933/2399 0.0201 26 0.0025
933 00815 28 0.1584
934 0.0216 397 0.0972
936 0.0263 394/1814 0.2160
935 0.0360 394 0.0504
937 0.0360 394/1815 00216
875 0.1800 405 00072
876 0.0050 407 0.2232
892 0.0400 408 0.0144
893 00751 439/1700° 0.0576
895 0.0180 409 0.0720
889 .0.0050 435 0.0020
890 0.0050 436 0.0216
856 00144 411 0.1152
845 0.0072 434 0.1080
853 0.1070 418 0.0720
854 0.0050 419 0.12%
899 0.0342 173 0.0504
855 00072 801 0.0504
1 0.0936 800 00144
20 0.0504 808 0.1728
25. pER 164 0.1800 809 0.0648
168 00216 810 0.0050
170 0.0576 812 0.0504
161 00072 813 04216
179 0.0020 1290 0.0020
17 0.0504 1289 0.1224
178 0.1008 818 0.1008
177/1806 0.0072 817 0.0180
177 0.1476 822 0.0144
174 0.1728 823 0.0216
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1 2 3 4 1 2 3 4
25, TR~ 86 0.0072 26. FER—IR 487 0.0864
87 0.0756 488 0.1728

856 0.0108 411 0.1008

857 0.0648 484 0.0072

858 0.0288 413 0.0936

859 0.0612 412 0.0040

852 0.0072 415 0.1728

860 0.0432 416 0.0072

861 0.0020 429 0.2016

878 0.0020 431 0.0144

880 0.0576 433/1513 0.0792

879 0.1512 433 0.0792

832 0.0252 434 0.0040

920 0.0180 299 0.1008
922/1779 0.0180 301 0.0072
922 0.0216 298 0.1944

921 0.0432 279 0.0144

1002 0.0432 104/1374 0.1080

1001 00144 104 00144
1020/1776 0.0216 107 0.1296
1020 0.1584 106 0.0360

1016 00216 109 0.1368

1017 0.0504 135 0.0144
1028 0.0020 108 0.0040
1029 0.0576 136 0.0360
1030 0.0864 168 0.1008

1037 0.0288 167 00792

1031 0.0040 172 0.0504

1034 0.1224 17211371 0.0432

1033 0.0050 166 0.0144
1036 0.0020 213 0.0720

1035 0.0288 214/1324 00144

1056 0.2232 214 0.0360

1055 0.0216 2141323 00144

1054 0.1800 212/1322 0.0072

1052 0.0576 212 0.0432
922/1708 0.0020 212/1327 00288
1002/1825 0.0020 211 0.0040
26. HHIT 511 0.1296 211/1328 0.0576
515 0.1080 208/1329 0.0040

514 0.1152 216 0.0864

520 0.1080 Nala 0.0576
520/1521 0.0504 217 0.0040
525/1459 0.1728 218/1430 00144
490 0.1584 243 0.0072

489 0.0504 239 0.1080
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[ W I—rvs 3(i) ] TR 1 A : FREY 12, 2005/5 23, 1926 1341
26. FEAHER—IRY 28 0.0072 2. AREEE—IR 1714 0.1378
20 00648 1715 0.0284
B7 0.0576 1723 0.129
6 0.1224 172312306 0.0020
5 0.0040 1724 0.0020
559 00576 1730 00770
360 0.1080 1731 0.0072
5751471 0.0432 . 1738 0.0864
575 00720 1737 0.0540
5751510 00216 1781 00540
. 382 00864 1742 0.0982
383 0.0216 1743 0.0789
583/1464 0.0432 . 1744 00888
84 0.0216 1756 0.0719
585 00144 o 00920
59 0.1440 1757 0.0936
571 0.0040 17 00216
598/1508 0.0020 - 00216
600 0.124 1771 0.1065
601 0.1008 1833 00726
603 0.0648 1852 0.1389
602 00576 1853 0.0100
602/399 0.0010 1854 0.1236
27. =@ 1636 0.0863 1855 0.0888
1645 0.1460 1846 0.0020
1649 0.0520 1845 0.0538
- 1643 0.0576 1859 0.0159
1651 00894 1872 0.0491
1656 0.0983 1871 0.0504
1610 0.1424 1873 00324 '
1609 00228 1870 0.0216
1659 00165 1874 0.1067
1667 00732 1946 00343
1668 0.0929 1945 0.0216
1672 0.0020 1944 0.0464
1674 00736 1941 0.1584
1673 0.0507 1952 0.1506
1676 00134 1953 0.0020
1677 00568 1955 0.1368
1678 0.0325 1960 0.0774
1687 0.0504 191 0.0256
1686 0.0462 1967 00774
1698 00134 1966 0.0417
169 0.0580 1965 00216
1697 00786 1964 00144 -
1705 0.1422 197312124 0.0054
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1342
1 2 3 4 1 2 3 4
27. TEEE—I 197312123 0.0130 28 IRET—IR 498 0.0432
. 1977 0.2284 370 0.7056
1978 0.0020 368 0.0543
1982 0.0936 362 0.4032
1981 0.0610 234 . 0.0432
1980 0.079 354/1006 0.0254
665 0.0918 353 0.1512
665/2192 0.0216 352 0.0208
664 0.1107 333 0.0076
663 0.1008 348 0.2160
662 0.1512 347 0.0216
674 0.0216 346 0.1224
675 0.0805 326 0.0067
660 0.0504 327 0.0576
65912228 0.2016 340 0.0432
659 0.1368 341 0.0557
- 658 0.0020 337 0.0360
658/2292 0.0062 342 0.0573
680 02124 336 0.0360
656 0.1800 343 0.0864
656/2238 0.0250 306 0.0020
655 0.0504 335 0.0050
652 0.1800 "
- o 0 - —
6532145 00326 [ TFoHo3Ro~31015/78/2004-3NAR-11 ]
28 FRYT 561 0.1584 TR G, ST e
50 0,0050 MINISTRY OF PETROLEUM AND NATURAL GAS
s 0:0050 New Dethi, the 7th February, 2005
559 02334 S. O. 477.—Whereas it appears to the Central
565 0,057 Government that it is necessary in the public interest that
’ for the transportation of Petroleum products from Manglya
554 0.1584 (Indore) Terminal in the State of Madhya Pradesh, an
529 0.0360 extension pipeline to Piyala in the State of Haryana and
531/985 0.1617 Bijwasan in the NCT of Delhi should be laid by Bharat
531/984 0.0360 Petroleum Corporation Limited ;
531/957 0.0072 And whereas it appears to the Central Government
531/955 0.0216 that for the purpose of laying such pipeline it is necessary
53 0.0432 to acquire the right of user in land under which the said
532939 0' 0257 pipeline is proposed to be laid and which is described in
$39/977 0‘0050 the Schedule annexed hereto;
' Now, therefore, in exercise of the powers conferred
534/1005 0.1728 by Sub-section (1) of Section 3 of the Petraleum and
499/952 0.1440 Minerals Pipclines (Acquisition of Right of User in Land)
536 0.1080 Act, 1962 (50 of 1962), the Central Government hereby
488 0.0413 declares its intention to acquirc the right of uses therein;
495 0.0072 Any person, interested in the jand described in e
494 0.0144 said Schedule may within twenty one days from the date.
493 0,0565 on which cepies of the Gazette of india contgining this
19 0’ 023 notification are make available to the public, object .

writing to the acquisiion of the ﬁghtofuserﬁ\uﬁn‘fvf




[ wFT I—8&s 3(ii) ] NIRA %7 TET9S : R 12, 2005797 23, 1926 1343
laying of the pipeline under the 1and to Shri Deepak Nandi, 1 2 3 4
Competent Authority, Mumbai-Manglay Pipeline
Extension Project, Bharat Petroleum Corporation Limited, 1. Pancholas—(Contd.) 3473 00216 -
1-C, Balmandir Colony, Near Hotel Pink Place, Sawai ' 3472 0.0216
Madtiopur-322001 (Rajasthan). 3471 0.0720
SCHEDULE 3467 0.0493
Tehsil : Sawai  District : Sawai State : Rajasthan 3331/4081 0.0504
Madhopur Madhopur 3332/4080 0.0504
SIL Nameof Village Survey No.  Areain Hect. 3334 0.0504
3335 0.0288
1 2 e 4 3254/4075 00144
1. Pancholas 4157 0.0135 3254 00288
3853 0.0961 3254/4074 0.0040
3854 0.0432 3336/4073 0.0020
3855 0. 792 3336/4072 0.0432
3855/4406 0.0238 3336/4071 0.0720
3855/4401 0.0072 3253 0.0468
3855/4248 0.0067 3252 0.0864
3850 0.3240 3250 0.0040
3862 0.0020 3251 0.0648
3849 0.1008 3243/4057 0.0720
3864 01544 324304056 00540
3865 0.0741 3242 0.0456
3866 0.0072 37 0.1440
3867 03384 317 0.0216
3812 02448 3097 0.0504
3665 0.3290 3098 00792
3665/3978 0.1080 2099 0,093
3658 0.0720 3168/4055 00144
38n 0.0576 3106 0.1080
389 0.0432 3107 . 0.0792
3817 0.3240 3110 0.0288
3880 0.0020 3111 00108
3518 0.0252 3113 0.0612
3519 0.0370 3116 0.0468
3520 0.0252 '3119 0.0864
3521 0.0393 3120 0.0020
3458 0.1440 3121 0.1080
3459 02784 3127 0.0040 -
3460 0.1296 3128 0.1080
3480/4082 0.0060 3129 0.0108
3480 00576 3130 0.0504
3466 0.1296 3135 0.0630
3479 0.0381 3131 0.0504
U 00540 3133 0.0288
3476 0.0360 3134 0.0144
3475 0.0648 3136 00144
3474 0.0432 2316 0.0288
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1 2 3 4 1 2 3 4
1. Pancholas—(Contd.) 219 0.0648 1. Pancholas—(Contd.) 138 0.0720
82 .0.0360 139 0.0720
823 0.0020 182 - 0.2412
824 0.0432 184 0.1080
2326 0.0792 185 0.1080
225 0.0040 464 00216
2344 0.0648 462 0.0360
2345 0.0648 186 0.0072
2378 0.2016 186,622 0.0072
2387 0.0576 20 0.0020
2391 0.0088 461 0.1440
2392 0.0161 21 0.0069
2398 0.0072 ' 461/603 0.0864
2397 0.0216 456/619 0.1368
2401 0.0432 26 0.0288
2413 0.0360 37 0.1800
2415 0.129 237/587 0.0936
2416 0.1440 250 0.0792
2420 0.0144 267 0.0020
2423 0.1008 26 0.0504
2422 0.1800 265 0.0504
2431 0.3240 . 270 0.1008
2228 0.0140 271 0.0020
211 0.0216 269 0.0315
2207 0.0108 319 0.0871
2209 0.3024 39 0.1965
2176 0.0936 320 0.0360
2186 0.1986 321 0.0432
2185 0.0072 322 0.0576
2. Rawanjana Dungar 84 0.0556
: iizz 3(1)222 : ¢ 85 0.0720
' 56 0.0623
2158 00144 2 00216
2154 0.1008 5 0016
2152 0.0216 8 0.1080
2121/4282 0.0072 59 0.0504
2149 0.1080 78 0.0720
2148 0.1800 63/1864 0.0020
2147 0.0576 63 0.1008
2146/3945 0.1224 64 0.1620
2143/4275 0.936 65 0.0144
2144 0.1080 62/1997 0.0360
2144/4274 00216 3. Juwad : ;z’;’ :: Zg:
2145 0.0576 e 02631
2127 0.03960 . 00962
118 0.1008 794 0.0144
119 0.8280 w0 01965

_120 03456
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1 2 3 4 1 2 3¢ 4
3. Juwad—(Contd.) 792 00175 3. Juwad—(Contd.) 293 0.1646
™1 0.1443 292 0.1709
789 0.1333 290 0.2448'
7 0.1434 360 0.0317
%9 00351 359 0.0360
64 0.0591 361 0.0144
%5 0.0424 »l 0.0020
76?} 0.0662 475 0.0020
% 8:%59.1, 4. NimliKalan 106 0.0244
752 00741 105 0.0613
699 0.0605 104 0.182
698 0.0420 110 0.0316
703 00278 103 - 0.0048
% 0.0402 111 0.0950
05 0.0050 102 0.0020
06 00575 113 0.0889
T4 0.0252 114 02022
715 00252 117 0.1957
- 0.0470 118 0.0197
o 8:812'; 5, Borif % 0,039
51 0.0900
45 00175
"7 00239 32 0.0288
495 00788 50 0.1296
493 00238 7 0.1584
a9 0.1703 38 0.0560
491 0.0193 14 02412
490 0.2055 3 0.0221
485 00116 15 0.2594
489 00518 16 0.1598
479 0.1122 4 0.1224
45 0.1252 5 0.0072
‘3‘; g-z‘; 6. Gambhim 33% 00144
rsenes pyess 3391 0.2090.
3387 0.0872
256 0.1117 1285 0.0823
257 00847 ; '
50 00933 3383 0.0260
27 0.1146 2% 0.0406
36 0,0020 2850 00201
318 00313 2851 00116
320 0.0046 2849 0.0288
319 0.1224 2840 0.0042
316 0.1768 2841 0.0072
315 0.0676 2848 00532
314 0.0050 2842 00073
29%8 02194 2847 0.0544
;gg 8:‘1’;?’4 28416 0.0576
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1 2 3 4 1 2 3 4
6. Gambhira—(Contd.) 2845 0.0654 10. Jatwada Khurd 3 0.1728

2833 0.2034 1 0.0144
2832 0.0811 ' 139 0.0216
2651 0.0044 140 0.1440
2650 0.0031 138 0.1080
2649 0.0020 136 0.0108
7. Jinapur 212 0.0936 137 0.0108
172 0.1368 126 0.0576
164 0.1656 128 0.0216
162 0.1368 127 0.0216
161 0.1440 123 0.0288
160 0.0720 117 0.1080
159 0.0792 115 0.1152
9 0.2736 R 0.0216
x (11224 197 0.0072
97 0.3456 198 00144
9% 0.1656 199 0.0864
53 0.2952 200 0.0864
41 04104 201 0.0020
40 0.0216 202 0.0576
36 0.0072 203 0.0360
33 0.3528 204 0.1296
32 00144 21 0.0576
1 0.2232 223 0.0576
8 Bambori 14 0.0288 220 0.0097
15 0.0432 224 0.0216
17 0.1584 25 0.1440
16 0.1584 26 0.0792
13 0.0576 233 0.0504
11 0.0432 234 0.0576
10 0.2088 235 0.0720
9 0.1800 241 0.0114
4 0.0720 242 0.0108
0.0648 254 0.1152
9. Kherda 45 0.0720 253 0.1172
11 0.1800 251 0.1080
12 0.0020 246 0.0094
13 0.0864 247 00127
14 0.0648 11. Thingla . 246 0.0464
15 0.0576 . 244 0.3600
16 0.0020 218 0.0432 .
17 00144 212 0.2448
7 0.0144 213 0.0576
6 0.1800 : 214 0.0020
5 0.1080 205 0.0144
4 0.1944 206 T 0014
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1 2 3 4 1 2 3 4
11. Thingla—(Contd.) /198 0.1167 12. Karmoda—(Contd.) 1375 0.0792
200 0.0392 1365 00144
142 04288 1373 0.0360
130° 0.0326 1366 0.0216
128 0.1355 1367 - 00216
100 0.0020 1368 00144
105 0.1024 1369 0.0288
102 0.1581 1370 0.0072
98 0.1093 1371 0.0072
155 0.1123 1589 0.0450
158 0.2886 1694 0.0648
: 157 0.0470 1690 0.0288
12. Kamoda 1262 0.0360 1691 0.0030
1273 0.0864 1806 0.0864
1272 0.0070 1807 0.0504
1274 0.0144 1803 0.0720
1275 0.0684 1802 0.0216
1276 0.0288 1823 0.0864
1278 00108 1825 0.0504
1288 0.0252 1799 0.0720
1289 0.0504 1798 0.1116
1290 0.0504 1797 00144
1291 0.1008 179% 0.0792
129 0.0648 1829 00792
1297 0.0216 1830 0.0020
1298 0.0720 1793 0.1728
- 1424 0.0720 1792 0.0020
1418 0.0864 1786 0.0100
1417 0.0020 1787 0.0020
1419 0.0720 1784 0.0288
1421 0.0050 1785 0.0216
1420 ° 0.0900 1833 0.0360
1410 0.1152 1783 0.1440
1409 0.0144 1762 0.0432
1406 0.0864 1748 0.0020
1407 0.1152 1764 0.0020
1408 0.0020 1763 0.0288
1387 0.0432 1775 0.0216
1388 0.0504 1765 0.0072
1389 0.0504 1766 00216
1383 0.0360 1776 0.0020 .
1382 0.0050 1774 0.0080
1391 0.0288 1773 0.0360
1381 0.1008 1™ 0.0288
1377 0.0288 1768 0.0288.
1376 © 00360 1771 0.0100




1348 THE GAZETTE OF INDIA : FEBRUARY 12, 2005 MAGHA 23, 1926 [Part H—SEc. 3(ii)]

1 2 3 4 1 2 3 4

12. Karmoda—(Contd.) 1769 0.0072 I 14, Soorwal—(Contd.) 5422 0.0405

1770 0.0648 5424 0.0448

1777 0.0270 6338 0.0288

1091 0.0070 15. Dhanoli 2412 0.0178

1090 0.0288 2413 0.0619

1828 0.0020 2418 0.2152

13. Lodhipura 51 0.0151 2420 0.1763

48 00152 2432 0.0100

1 0.0153 2449 0.2011

35 0.1412 2447 0.119%

g” 00233 2448 0.1459

9 0.0500 2490 03176

15 0.0500 2488 0.0184

17 0.0420 2494 0.0626

5 0.1022 2495 0.0197

19 0.0100 2501 0.0438

20 0.1059 2443 0.0020

73 0.0360 16. Makholi 179 0.0144

21 0.1299 173 0.0792

1 0.0144 172 0.1872

49 0.0100 153 0.1224

9 00050 154 0.0360

155 ).0360

33 0.0100 156 2)03 48

18 0.0020 157 00216

14. Soorwal 6335 0.2088 145 0.0043

6334 0.0087 144 0.0144

6333 0.0210 158 0.1008

) 0.0720 135 0.0576

6331 0.0260 - Eg ggi;g
6330 0.03% '

SR

6328 00720 114 0.0648

3473 0.0227 111 00792

5441 0.0583 110 0,140

u3 0.0020 103 00720

42 0.1273 104 00180

5438 0.0215 o 02232

3436 0.0762 7 02232

5430 0.0428 6 0.0020

5431/7369 0.0529 5 0.0288

5431/7370 0.1677 55 01224

5432 00198 5 0.0864

428 0.0010 49 0.0936

3427 0.1251 B 0.0072

5427/7368 0.0745 u 0,165

5426 0.06% 2 02376
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[y I—=vE 3(1i) ] MRT T TRTGY : W 12, 2005/ 23, 1926 1349
1 2 3 4 1 2 3 4
16. Makholi—(Contd.) 2 0.0252 17. Chakeri—(Contd.) 1412 00144
3 0.0010 1413 0.0792
180 0.0010 1423 0.0040
178 0.0010 1422 0.1008
17. Chakeri 1259 0.129% 1419 0.1656
1261 0.0072 1420 0.0072
1262 0.0576 1421 0.1944
1284 0.0144 1432 0.0216
1282 0.0864 895 00792
1283 00216 1348 0.0072
1281 0.0432 888 0.0072
1305 0.0288 889 0.1656
1306 0.100s 808 0.1080
1307 00072 807 0.0288.
1314 0.0720 809 00216
1315 00504 801 0.2304
1313 00072 785 0.1224
1317 0.0360 786 0.1008
1327 00504 %67 0.0288
1326 00216 - 750 0.0432
1331 00216 751 0.0504
1324 0.0432 752 0040
1332 0.0072 754 0.0288
1333 00360 759 00216
1334 0.0360 758 0.0936
1352 00216 757 0.1728
1351 0.0576 755 0.2160
1348 00216 368/2988 00072
1347 00288 368 00216
1367 0.0214 217 0.0040
1358 0.0020 367 0.0288
1369 00072 36 00360
1370 00072 365 . 02016
1373 00288 358 0.0432
1374 0.1080 357 02160
1375 0.0288 25 0.1008
1376 0.1080 26 00216
1381 0.0360 284 0.0432
1382 0.0072 - 23 0.1080
1392 0.1656 P70 00720
1391 00072 271 0.1080
1393 0.1440 276 0.0144
1397 00576 7 0.0072
138 100720 275 0.0144
1411 0.1440 78 0.0040
1410 00576 274 02160
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THE GAZETTE OF INDIA : FEBRUARY 12,2005 MAGHA 23,1926

[ParT II—SEc. 3(ii))

1 2 3 4 1 2 3 4

17. Chakeri—(Contd.) 27312189 0.1800 19. ReithaKhurd 1636 0.0025

m 0.0648 1631 0.0957

333 0.0072 1630 0.0246

334 02160 1929 0.0628

335 0.0216 1628 0.0124

2%9 0.0648 1626 0.0029

18. ReithaKalan 197 0.2684 20. Ninoni 7 0.0275

187 00108 6/562 0.0983

183 0.1116 6 0.0839

184 0.0086 1 0.1019

149 02232 6/503 0.0020

160 0.0072 8 0.0020

47 0.0100 21. Rawanjana Chod 4603/5464 0.1224

148 0.0180 611 0.1224

146 0.0936 4612 0.0720

145 0.0468 4613 0.0936

144 0.0586 4609 0.0020

138 0.0072 4608 0.0020

134 0.2376 4614 0.0045,

118 0.2592 4615 0.0504

107 00792 4616 0.0432

104 0.0288 4625 0.0144

103 0.0288 4524 0.1728

101 0.0144 4520 0.0864

9% 0.0864 4527 0.0020

97 0.0144 4523 0.0504

65 0.0216 4521 0.1368

66/1832 0.0216 4522 0.0216

66 00216 4471 0.0288

62 0.0216 4469 0.0288

61 0.0576 4470 0.129%

4“4 0.0576 4468 0.0050

45 0.0144 4467 0.0864

58 0.0144 4466 0.0020

57 0.0216 4443 0.0020

47 0.0288 4447 0.0020

48 0.0504 4131 0,086

49 0.0020 4083/5087 00144

5% 0.0072 4074/5309 00876

50 0.0072 4083 G020

51 0.1224 4074 00575

3 00432 41 TIRE

4 0.0072 075 00288

2 0.0432 4133 04216

1 0.0360 1147 QA6

19. ReithaKhurd 1637 0.0049 2348 0057
"OT ""-l! W b e R LEETEN TR T I LY O] CAT R R HE ) 1 “
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[ I—aeE 3(ii)] MR %1 TR ; TR 12, 2005/979 23, 1926 1351
=S
1 2 3 4 1 2 3 4
21. Rawanjana Chod—(Contd.) 4076 00288 21. Rawanjana Chod 3374 0.0576
I 74] 0.0072 3373 0.0216
40M 0.0504 U2 0.0576
4149 0.1440 337 0.0050
4164 0.0050 3590/4998 0.0504
4163 0.1512 3591 0.1872
4166 -0.0792 1907 0.0144
4167 00792 1925 0.0216
4174 0.0020 1926 0.0072
4168 0.0720 2066 0.0864
4169 0.0072 2188 0.1080
amn 0.0936 2187/5121 0.1224
417 0.0504 2186 0.1080
a7 0.0432 2185 0.1152
3417 0.0360 2191 01368
3415 0.0576 2192 0.2088
3416 0.0288 2193 0.1440
3414/5093 0.0050 ®2194 0.1152
. 3412 0.0030 2195 0.1800
2 3413 0.0936 219 0.2032
3411 0.0504 2201 0.2088
3352 00504 ® 2199 0.2304
3410 0.0792 2459 0.0144
3409 0.0020 2458 0.0648
3407 0.0050 2457 0.0936
3355 0.1080 2456 0.0648
' 3356 0.0072 2455 0.0864
3342 0.0288 2411 0.129%
3387 00072 2412 0.1728
3358 0.1296 2413 0.1944
1344 0.0072 2404 00864
3409 0.0072 2405 0.0864
3369 00144 22. Kushtala 857 0.3960
3391 00144 859 03024
3390 00432 866 0.1655
3386 0.0720 868 0.2448
3385 0.0576 %07 00552
3382 0.0432 208 0.0295
3383 0.0050 909 0.0432
3380 0.0050 912 0.1280
3381 00432 911 00126
3379 0.0072 914 0.1213
3378 0.0792 915 0.0820
3377 0.0072 " 916 04216
3376 0.0432 5167 0.2160
0.0432 5166 0.0130

3375

311 Gl/I05—5
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THE GAZETTE OF INDIA : FEBRUARY 12,2005/MAGHA 23, 1926

[PART II—Skc. 3(ii)]

4

1 2 3 4 1 2 3 4
22. Kushtala—(Contd.) 5165 0.0288 22. Kushtala—(Contd) 4456 0.0864
5165/5334 00285 4459 0.1080
5164 0.1440 4458 0.2016
5160 0.1140 4261 0.0764
5159/5333 0.0010 4262 0.0432
5136 0.1944 4261/5329 0.0144
5138 0.1506 4260 0.0144
5139 0.1440 4260/5328 0.08%
5127 00432 4484 0.0065
5128 00144 4258 0.0216
5129 0.0266 4238/5615 0.0360

5002 0.1728 4242 0.0681
4994 0.3638 ) 441 00720
4997 0.1921 043 0.0050
4996/5574 0.1440 4247 0.1235
497m 0,019 4230 0.0504
4960 0.129 4249/5386 0.1920

4930 0.0432 4228 0.1063
4959 0.0144 4006 0.0126

4932 0.1944 3887 0.432
4932/5470 00144 4005 0.0186
4943 00576 3889 0.1179
4944 0.0504 3890 02278
4945 00720 3896 0.2789
4946 0.0255 3895 0.0254
4947 0.0504 . 3897 0.0985
4948 00145 3900 0.0399
4910 0.0157 3901 0.0141
4909 0.0166 3902 0.0487

4830 0.0360 3903 0.1966

4858 0.1512 3904 0.0304
4860 0.0648 3906 0.1072
4861 0.0648 3855 0.0360
4862 0.0432 3819 0.0216
4878 0.1152 3820 0.0160

4871 0.2077 3848 0.0020

4873 0.0020 3843 0.0050

4872 0.0020 3842 0.0072
4901/5545 0.2088 3838 0.1118
4902 0.1152 3837 0.0216
4697 0.0288 3839 0.0864
4469 0.0861 3841 0.0050

4467 0.1725 3840 0.0216

4461 0.2350 3854 0.0144
4462 0.0072 3834 0.0010
4460 0.1409 3835/5221 0.0010
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[ st I—rwg 3(ii) ] WTCT T TN ;. TRAd 12, 2005/9TS 23, 1926 1353

1 2 3 4 1 2 3 4
23, Panchipalya 8 03024 2. Panchipalya—(Contd) 1013 000072
510 0.1440 ] 10102194 0.00020
s11 0.0144 101112193 0.00288
519 0.0504 1010 0.1080
59 0.0504 1008 0.0020
58 0.0432 1009 00144
520 0.0432 1029 0.1152
21 0.0216 ) 102972195 00288
5% 0.0010 1028/2196 00288
527 0.0936 1027 0.0936
54 0.0144 1026 0.0432
25 00216 1121 0.0020
396 0.0936 1122 0.0216
395 0.309% 1123 0.0360
394 0.0864 - 114 0.0648
385 0.1728 1125 00288
384 00072 1126 0.0058
3 0.1944 1165 0.0576
346 0.0360 1177 0.1224
343 0.1440 119 0.0028
342 0.1008 1178 0.1440
.809 0.0072 1179 0.0144
| 0.0072 1180 0.0576
340 00144 “ 1181 0.0432
812 0.0072 1186 0.0432
813 00144 1183 0.0020
219 0.0072 1184 0.0720
215 0.2016 1207 0.0432
214 0.0864 1211 0.1080
911- 0.0216 1212 0.0576
213 0.0288 1210 0.0025
191 0.0288 1209 0.1224
190 0.0504 1215 0.0072
183 0.1584 1216 0.0576
913 0.0288 1217 0.0144
914 0.0360 24. Dundari 1646 0.1658
915 0.0360 1623 0.0040
916 0.0020 1645 0.0364
993 0.0072 1625 0.0720
992 0.0504 1643 0.0020
%91 0.0720 1644 0.0570
%7 - 02083 1642 0.0504
%83 0.0720 _ 1665 0.0020
990 0.0020 1666 0.0144
10122189 0.0 1224 . 1667 0.0504

1012 0.00648 1669 0.0576




_124 THE GAZETTE OF INDIA : FEBRUARY 12, 2005 MAGHA 23, 1926 [ParT TI—SEc. 3(ii§]
1 2 3 4 1 2 3 4
24. Dundari—(Contd.) 1674 0.0360 24, Dundari—(Contd.) 875 0.1800
1677/2471 0.0432 876 0.0050
1675 0.0219 892 0.0400
1677 0.0050 893 0.0751
1568 0.2838 895 0.0180
1567 0.0216 889 0.0050
1562 0.0792 890 0.0050
1563 0.1152 856 0.0144
1546 00576 845 0.0072
1545 0.0047 853 0.1070
1113 0.0375 854 0.0030
1082 0.0374 899 0.0342
1081 0.0215 855 0.0072
1080 00130 1 0.0936
1079 0.0310 20 00504
1075 0.0263 25. Fusoda 14 0.1800
1076 0.0074 168 0.0216
1077 0.0383 170 0.0576
1078 0.0020 161 0.0072
1070 0.0706 179 0.0020
1069 0.0020 17 0.0504
1071 0.0360 178 0.1008
1062 0.0720 177/1806 0.0072
1063 0.0050 177 0.1476
1064 0.0346 174 0.1728
1058 0.0144 176 0.0900
1059 0.1795 153 0.1656
1120 0.0214 151 0.0432
1126 0.0216 149 0.1296
1127 0.0050 150 0.0072
1128 0.0864 147 0.0900
1129 0.0072 146 00216
1132 0.0575 134/1744 0.2448
1151 00771 132 0.0432
1149 0.1008 130 0.0504
%69 0.0144 01 0.0360
970 0.1224 22 0.1800
97122405 0.0075 25 0.1440
9702400 0.0882 04 0.0054
933/2398 0.0020 228/1750 0.0057
933/2399 00201 26 0.0025
933 00815 28 0.1584
934 0.0216 397 0.0972
936 . 0.0263 394/1814 02160
"5 0.0360 394 0.0504
937 0.0360 394/1815 00216
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MR 3 TRI9S ; AR 12, 2005/7T 23, 1926

v i—avs 3(ji)] 1355
i 2 3 4 1 2 3 4
25. Fusoda—(Contd.) 405 0.0072 25. Fusoda—(Contd.) 1016 00216

407 0.2232 1017 0.0504
408 0.0144 1028 0.0020
439/1700 0.0576 1029 0.0576
409 00720 1030 0.0864

435 0.0020 1037 0.0288

436 00216 1031 0.0040

411 0.1152 1034 0.1224

434 0.1080 1033 0.0050

418 0.0720 1036 0.0020

419 0.129 1035 0.0288

802 0.0504 1056 02232

801 0.0504 1055 0.0216
800 00144 1054 0.1800
808 0.1728 1052 0,0576

- 809 0.0648 922/1708 00020
810 0.0050 1002/1825 0,0020

812 0.0504 2. Kansir 511 0.1296

813 0.0216 515 - 0,1080

1290 0.0020 514 0.1152
1289 0.1224 520 0.1080.
818 0.1008 520/1521 10,0504

- 817 0.0180 525/1459 0.1728
822, 0.0144 490 01584

- 823 00216 489 0.0504
836 0.0072 487 0.0864

837 00756 488 0.1728

856 00108 411 0.1008

857 0.0648 484 00072

858 0.0288 413 00936

859 0.0612 412 0.0040

852 0.0072 415 0.1728

860 0.432 416 00072

861 0.0020 129 02016

878 0.0020 431 0.0144

880 0.0576 433/1513 00792

879 0.1512 33 00792

882 0.0252 134 0.0040

920 0.0180 299 0.1008
922/1779 0.0180 301 0.0072
922 02016 ) 298 0.1944

3 0.0432 279 00144
1002 0.0432 104/1374 0.1080
1001 0.0144 104 00144
1020/1776 0.0216 107 0.1296
1020 0.1584 106 0.0360




1356 THE GAZETTE OF INDIA : FEBRUARY 12, 2005/MAGHA 23,1926 [Part TI—Skc. 3(i)]

1 2 3 4 1 2 3 4
26, Kansir—(Contd.) 109 0.1368 27. Badolas 1636 0.0863
135 0.0144 1645 0.1460
108 0.0040 1649 00520

136 0.0360 1643 0.0576
168 0.1008 1651 0.08%

l67 00792 1656 0.0983

172 0.0504 1610 0.1424
172/1312 g:gﬁi 1609 00228
o 0070 1659 00165
214/1324 00144 1667 00732
” 00360 1668 0.0929
2141323 00144 1672 0.0020
2121322 00072 1674 0.0736
-~ 0.0432 1673 0.0507
2121327 0.0288 1676 00134
211 0.0040 1677 0.0568
211/1328 00576 1678 0.0325
208/1329 0.0040 1687 0.0504
216 0.0864 1686 0.0462
Nala 0.0576 1698 00134
217 0.0040 1696 0.0580
218/1430 00144 1697 0.0786
M3 0.0072 1705 0.1422
239 0.1080 1714 0.1378
238 0.0072 1715 0.0284
240 0.0648 1723 0.1296
237 0.0576 17232306 0.0020
236 0.1224 1724 0.0020
85 0.0040 1730 0.0770

559 0.0576 1731 0.0072
560 0.1080 178 00864
575/1471 0.0432 - 00540
575 0.0720 1741 0.0540
575/1510 0.0216 1782 00982
::i 88’;‘2 1743 0.0789
583/1464 00432 a4 0.0888
S o
85 00144 17~';7 ()‘()9?6
599 0.1440 : P
il 0,0040 1772 00216
598/1508 0.0020 1770 00216
600 0.1224 1m 0.1065
ol 0.1008 1833 0.0726
o003 0.0648 1852 0.1389

0 00576 1853 0.0100
602/399 0.0010 1854 0.1236
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[ v I—r%E 3(ii)] SRR W AR ; WY 12, 2005/491K 23, 1926 1357
1 2 3 4 1 2 3 4
27. Badolas—(contd.) 1855 0.0888 28. Kirpura 561 0.1584
1846 0.0020 560 0.0050
1845 00538 562 0.0050
1859 001% 559 0.2334
1872 0.0491 555 0.0576
11.1J1 0.0504 554 0.1584
1873 0.0324 529 0.0360
1870 0.0216 531/985 0.1617
1874 0.1067 531984 0.0360
1946 0.0343 531957 0.0072
1945 0.0216 5311955 0.0216
1944 0.0464 532 0.432
1941 0.1584 532/939 0.0257
1952 0.1506 532977 0.0050
1953 0.0020 534/1005 0.1728
1955 0.1368 499/952 0.1440
1960 00774 536 0.1080
1961 0.0256 488 0.413
1967 0.0774 495 0.0072
1966 0.0417 494 00144
1965 00216 493 00565
1964 0.0144 49 0.0223
19732124 0.0054 498 0.0432
19732123 0.0130 370 0.7056
197 0.2284 368 0.0543
1978 0.0020 362 0.4032
1982 0.0936 B4 0.0432
1981 0.0610 354/1006 0.0254
1980 0.079% 353 0.1512
665 0.0918 352 0.0208
6652192 0.0216 3 0.0076
664 0.1107 48 0.2160
663 0.1008 347 0.0216
662 0.1512 346 0.1224
674 0.0216 ’ 26 0.0067
675 0.0805 27 0.0576
660 0.0504 340 0.0432
6592228 0.2016 241 00557
¢/ 659 0.1368 337 0.0360
658 0.0020 ) 00573
6582292 0.0062 336 0.0360
680 02124 3 0.0864
656 0.1800 306 0.0020
6562238 00250 335 0.0050
655 0.0504
652 0.1800 [F. No. R-31015/78/2004-OR-11]
_ 6532145 0.0326 HARISH KUMAR. Under Secy.




13%8 THE GAZETTE OF INDIA : FEBRUARY 12,2005/MAGHA 23, 1926 , [ParT T1—SEc. 3))

72 feeett, 7 wIET, 2005

T AT.Y79. —H =1 THR i dArehfed A I8 ATETH g
g1 ¢ T yrfas 9 & afaea & fou svR-iare o seiret-
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[ I—arwe 3(i)]

1359

MR 5 TAGH : T 12,2005/91 23,1926
S
a3 Arra e 8 R T § ORI

M &M AW o R/ W@ P ) R
1 2 3 4 5
1 el e 0 18 79
84 0 1 23

85 0 21 14

86 0 2 .38

81 0 22 72

111 0 10 64

79 0 6 45

AT 0 7 40

124 0 7 27

112 0 24 20

FT UK 0 3 25

123 0 32 38

141 0 21 72

148 0 15 . 67

140 0 5 2

149 0 8 77

150 0 1 21

152 0 4 34

184 0 49 61

168 0 19 51

168 0 0 2

166 0 17 . 5

167 0 12 63

E1ll 0 1 80

163 0 4 4

182 0 10 44

184 0 17 83

183 0 4 43

T Tl 0 2 64

245 0 21 77

244 0 17 71

270 0 31 64

Fr T -~ 0 1 77

31 G158
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1360 THE GAZETTE OF INDIA : FEBRUARY 12,2005MAGHA 23,1926 [Part [I—Skc. 3(ii)]
I 1 2 J 3 | 4 | 5 J
( e wesh 418 0 11 72
417 0 2 88
416 0 22 61
414 0 24 28
413 0 29 25
423 0 11 38
486 0 18 35
490 0 32 49
489 0 0 2
491 0 10 43
495 0 9 68
494 0 24 57
496 0 13 43
T 0 2 20
502 0 22 88
501 0 2 38
503 0 17 7
504 0 3 86
562 0 17 48
561 0 16 79
560 0 18 7
559 0 20 58
558 0 19 86
557 0 19 24
556 0 19 13
554 0 5 63
553 0 38 19
552 0 19 60
2 A 351 0 2 63
I 0 2 78
352 0 16 32
354 0 12 0
353 0 69 95
365 0 36 19
T 0 5 51
366 0 23 52
380 0 25 36
379 0 36 96
364 0 33 53
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| Hl 2 [ 3 [+ [ 57

(P wréar 35 0 42 58

33 0 30 9

32 0 14 8

44 0 10 10

46 0 18 91

54 0 27 87

RS 0 5 49

T Tl 0 2 3

3 FHam e T 0 1 86

346 0 26 46

348 0 20 50

T 0 6 52

350 0 37 84

39 0 14 47

EL 0 12 66

40 0 0 15

38 0 29 21

37 0 21 20

36 0 18 86

35 0 21 33

57 0 9 49

58 0 26 15

60 0 4 62

59 0 20 23

sl 0 20 72

230 0 23 85

231 0 14 99

245 0 30 76

244 0 15 88

246 0 19 98

260 0 9 52

259 0 19 55

- 261 0 18 26

257 0 6 30

T 0 6 72

4 AT T 0 5 27

185 0 33 22

0 7 20
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s S B S R
(ﬁﬁa@éwpa 188 0 12 3

189 0 30 10
190 0 47 94
191 0 28 22
178 0 44 53
T 0 97
177 0 85
132 0 25 36
133 0 14 19
113 0 19 17
EUS 0 1 47
119 0 39 74
94 0 19 67
T 0 11 64
95 0 29 5
97 0 57 33
&t Ul 0 1 41
5 Ao & Ul 0 4 44
38 0 21 80
40 0 59 69
46 0 29 50
48 0 22 76
49 .0 58 33
T 0 4 30
50 0 24 79
Hel Tl 0 2 69
104 0 26 9
105 0 0 15
111 0 38 18
112 0 41 22
116 0 41 42
113 0 23 2
ey Ul 0 2 76
E\Gll 0 7 77
115 0 9 12
114 0 22 59
6 w=roft 53 0 4 44
54 0 32 10
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T | 2 EEEEE
( Pricr) ol 55 0 35 76
78 0 0 68

T (370.31.31R) 0 6 32

77 0 39 64

64 0 27 92

RS 0 3 64

238 0 55 61

O I 0 1 5

182 0 30 18

181 0 22 12

183 0 3 43

184 0 82 52

LEL 0 6 6

189 0 10 38

190 0 28 54

191 0 62 9

195 0 33 27

197 0 92 22

200 0 52 39

7 9ECTH 4 0 1 9

TEUI : TREE foree ¢ gea Y ¢ oW

1 93 247 2 7 50
T 0 4 15

246 0 0 1

T 0 11 18

232 0 13 91

231 0 9 52

el T 0 6 44

2309 0 12 63

T 0 4 48

230 0 32 64

T 0 8 71

221 0 55 68

220 0 2 5

™ 0 15 33

211 0 37 27

e Tl 0 5 51

176 0 6 89
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I 1 | 2 | 3 | 4 | s |

(ﬁﬁ@ﬁﬁm 210 0 4 52
176 Y 0 12 0
RS 0 5 24
179 0 17 39
180 0 23 23
188 0 49 55
192 0 44 14
191 0 30 16
T (3N.31.310) 0 5 0
134 0 39 15
E Sy 0 1 51
127 0 31 57
T 0 15 15
105 0 14 73
106 0 1 0
&l T 0 20 1
69 0 19 87
64 0 0 1
68 0 41 70
80 g 0 1 10
T 0 13 18
80 3 0 37 61
94/ Y1 0 32 48
93/1 0 81 87

2 3 284 0 36 35
286 0 12 97
ATdT 0 2 12
T 6 0 6 11
287 0 54 11
289 0 1
T 0 4 5
290 0 39 49
296 0 20 47
299 0 26 23
AT 0 4 71

AEHI : B Fore ¢ gia [l ST

1 8881 eIl 0 3 77

78 0 22 12
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I 1 TRTN < WY 12,2005/419-23,1926

| 1 | 2 3 4 5
(Frée) deer 76 0 3. 73
75 0 30 20
72 0 12 34
74 0 23 34
73 0 3 70
71 0 28 68
64 0 25 1
65 0 31 91
63 0 3 97
el T 0 6 59
57 0 31 24
55 0 23 64
51 0 57 70
52 0 0 50
38 0 49 13
&l 0 5 52
37 0 60 92
2 BT 173 0 78 62
234 0 0 1
228 0 46 91
il 0 3 55
226 0 42 41
Aredl 0 2 68
225 0 10 91
224 0 10 94
e TE 0 9 61
260 0 9 57
261 0 42 92
263 0 23 89
265 0 38 35
&l Tl 0 17 86
266 0 10 69
371 0 4 73
370 0 34 50
Pl 0 31 74
~ 352 0 41 29
353y 0 10 20
TH 0 12 34
353 0 19 85
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| 1 i 2 R N

( PrTO=remren 354 0 0 8
355 0 1" 63
356 0 14 20
Hel Tl 0 3 90
357 0 32 67
345 0 63 73
341 0 0 51
39 0 34 97
T 0 4 70
399 0 12 94
341%y 0 34 85
342 0 0 19

3 gsae 88 0 69 48
87 0 16 91
T 0 9 26
110 0 36 20
e 0 2 81
85 0 96
86 0 60 95
Hel T 0 2 68
44 0 38 75
45 0 55 56
Al &Il 0 2 35
46 0 35 20
47 0 30 25
Tt 0 19

4 qaEa 1] 0 97
86 0 30 50
87 0 32 83
SHT & 0 4 82
89 0 24 47
90 0 40 14
81 0 5 2
Al &I 0 3 56
92 0 17 44
93 n 20 68
96 26 68

TaT v 2 43
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[ 1 1 2 3 4 5
an)m 102 0 49 45
106 0. 12 73

AT T 0 6 80

104 0 51 24

105 0 5 41

5 SYHFT 10 0 2 51
5 0 19 "~ 70

5% 2 22 77

I 0 14 81

12 0 12 23

&1 U 0 1 42

T 0 5 61

168 0 0 40

AT 0 5 25

g ATt 0 9 79

167 0 13. 24

166 0 8 62

6 T® | 0 9 21
59 0 39 87

58 0 32 85

. 57 0 36 78
o 0 3 24

54 0 37 60

£ 0 5 53

52 0 52 46

50 0 14 56

49 0 25 81

48 0 21 88

47 0 18 46

AT 0 10 11

7 |y 137 0 10 55
138 0 23 27

139 0 31 3

140 0 24 85

145 0 28 80

Feal T 0 2 4

146 0 33 98

HeT T 0 10 79
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L 1 | 2 1 3 | 4 | 5 |

(ﬁw\mar 108 0 1 20
107 0 33 30
106 0 18 74
104 0 15 55
105 0 14 98
T Tl 0 3 61
103 0 0 40
100 0 20 16
102 0 34 25
T Tl 0 7 97
80 0 24 20.
79 0 23 77
77 0 0 79
78 0 47
e TN 0 50
52 0 36 45
41 0 1 20
42 0 29 93
43 0 51 9
44 0 33 50
45 0 48 21
ST UK 0 2 99
14 0 41 11
9 0 15 58
& &N 0 3 0
SICIECA 0 67 27

8 ady 7 0 90 4
34 0 17 28
36 0 39 31
37 0 65
ST & 0 3 44
.38 0 36 29
41 0 54 69
42 0 50 72
43 0 22 23
44 0 25 9
45 0 23 0
46 0 30 5
47 0 12 0
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[ vt I—a&vE 3(ii) ]

| | 2 3 | 4 | 5 |

(Pt ®ar 50 0 28 53
51 0 1 32
T 0 16 42
53 0 23 84
69 0 37 14
68 0 26 25
Fal Tl 0 2 36

9 I ™I AT &1 0 2 30
557 § 0 24 24

10 I 305 0 8 61
304 0 5 40
303 0 59 33
300 0 30 1
294 0 5 14
T 0 7 6_
298 0 36 14
297 0 30 24
278 0 30 44
Yed Ve 0 10 0
285 0 30 38
281 0 20 89
280 0 23 90
279 0 25 59
259 0 37 44
260 0 32 28
264 0 14 37
ST T 0 3 51
263 0 76 48
242 0 52 29
243 0 24 24
T STt 0 10 54
205x% 0 98 81
207 0 1 54
2083y 0 8 13
211 0 53 78
212 0 10 71
215 0 48 71
214 0 5 66
199 0 33 81
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l 1 | 2 [ 3 ] 4] 5 |
Lﬁmm 200 0 21 12
' 198 % 0 2 20
198 § 0 35 21
P o 0 41
197 0 40
171 0 0 40
190 0 24 80
189 0 31 68
188 0 42 38
183 0 41 48
182 0 34 31
11 X 11 0 84 52
: AT 0 3 76
13 0 32 35
SPR T 0 5 35
19 0 30 76
203 0 43 3
27 0 28 87
26 0 36 37
e oS | AL 0 5 58
38 0 31 87
39 0 12 59
45 0 11 56
46 0 40 56
47 0 0 40
53 0 23 39
54 0 1 64
56 0 37 64
55 0 0 42
66 0 0 46
72 0 7 29
67 0 5 65
71 0 2 5
70 0 7 86
80 0 15 28
85 0 12 64
54 0 2 94
A< o 0 20 99
82 0 7 96
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IR 31 TN : RIS 12,2005/9 23,1926

| i I [ 5 ]+ ]

(g 95 0 0 95
Yot U 0 9 47 .

119 0 65 50

120 0 0 40

118 0 0 40

116 § 0 62 46

111 0 17 18

110 0 . 54 78

106 0 44 1

e 0 4 50

= 0 6 51

105 0 5 69

e : S foreem ¢ T SR

1 2 102 0 51 41

T 0 1 50

103 0 43 64

106 0 21 52

112 0 58 22

el T 0 20 21

113 . 0 37 29

129 0 35 94

130 0 24 19

131 0 48 43

82 1 6 67

138 0 17 14

139 .0 27 23

141 0 46 18
145 0 30 75

146 0 39 16

g A 0 11 27

147 0 0 69

148 0 52 50

T 0 15

185 0 5

184 0 40 86

182 0 12 54

181 0 12 34

183 0 12 39
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| 1 z T3 [ ¢ [ 5]

( e aeh 180 ‘ 0 0 40
ST TR 0 4 50

178 0 15 14

176 0 48 72

175 0 0 50

LS 0 14 54

258 0 0 . 40

260 1 2 34

281 0 40 84

261 0 1 92

280 0 0 40

270 0 41 36

278 0 39 95

277 0 64 87

276 0 10 31

286 0 5 65

288 0 12 53

S Tl 0 8 22

287 0 15 44

T 0 5 55

289 0 36 39

290 0 9 63

S Tl 0 5 85

2 @Een 130 0 89 29
. 127 0 32 74
S T 0 4 12

114 0 37 16

110 0 14 29

267 0 9 18

108 0 55 15

106 0 0 40

105 0 26 42

104 0 9 2

9737 0 39 42

101 - 0 25 74

100 0 31 21

ST Tl 0 8 27

70 (] 24 16

72 0 91 59
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| 1 2 ] 3 4 5
[ P T = 0 4 30
73 0 1 20

55 0 6 16

3 Ry 178 0 4 8
163 0 29 44

T 0 7 34

el T 0 0 40

160 0 42 30

159 0 24 35

157 0 51 30

156 0 8 27

Fo el 0 4 28

167 0 16 4

BT & 0 1 43

126 0 57 31

127 0 54 67

128 0 0 80

1293 0 32 99

1299 0 36 0

133 0 19 95

134 0 74 8

CEL4 0 10 2

138 0 3 88

4 Y 108 0 7 48
T 0 1 50

107 0 86 65

1593 0 16 70

119 0 30 60

121 0 23 0

118 0 1 88

117 0 67 54

5 arfrr 198 0 72 85
197 0 24 86

194 0 51 52

241 0 1 75

246 0 27 75

247 0 26 67

248 0 11 34

249 0 14 68
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| 1 | 2 18 ] & ] 5]
{ P s 250 ‘ 0 17 30
251 0 0 64
Yot U2 0 4 10
252 0 13 83
2533 0 24 71
2539 0 26 73
290 0 25 21
- 296 0 72 61
315 0 29 53
312 0 11 75
313 0 36 71
336 0 5 27
T AR 0 12 84
314 0 0 40
335 0 13 23
334 0 19 92
387 0 57 32
el T 0 5 50
393 0 0 40
394 0 16 60
395 0 13 2
396 0 17 64
397 0 9 85
T 0 16 64
409 0 0 40
399 0 33 98
408 0 14 57
407 0 29 65
403 0 35 18
404 0 33 67
355q 0 0 40
6 A 184 0 4 8
185 0 0 40
182 0 5 51
175 0 26 49
174 0 19 39
el Tl ( 14 62
176 c 11 75
177 0 3 75
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| 1 2 | 3 | 4 | 5 |
m@m , 171 0 50 8
' 169 0 13 46
168 0 1 80
102 0 17 36
163 0 67 63
== | AL | 0 4 39
98 0 7 50
CEm s 0 3 75
(. . T8-14014/37/2004-9. . ]

wq. . woEw, TR wfem

New Delhi, the 7th February, 2005

S.0. y78—Whereas it appears to the Central Government that it is necessary in the
public interest that for the transportation of natural gas through an interconnection
between Jamnagar - Bhopal and Kakinada - Hydrabad - Goa pipeline, a pipeline should
be laid by Gas Transportation and Infrastructure Company Limited;

And whereas it appears to the Central Government that for the purpose of laying the
said pipeline, it is necessary to acquire the right of user in land under which the said
pipeline is proposed to be laid and which is described in the Schedule annexed to this
notification; :

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act , 1962
(50 of 1962), the Central Government hereby declares its intention to acquire the right
of user therein;

Any person, interestsd in the land described in the said Schedule may, within twenty-
one days from the date on which the copies of this notification as published in the

Gazette of India under sub-section (1) of section 3 of the said Act, are made available to

the general public, object in writing to the acquisition of the right of user therein for
laying of the pipeline under the land to Shri.A.K.Sanghavi, Competent Authority, Gas
Transportation and Infrastructure Company Limited Pipeline Project, Anand Mahal
Apartment, Opposite to Bhulka Bhavan School, Anand Mahal Road, Surat — 395007,
Gujarat.
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.

[ParT II—SEC. 3(ii)]

SCHEDULE
| Tehsil : Choryasi | District: Surat |  State : Gujarat |
] [ ] Areat; be gc1&w44"
Name of the Village Survey No./Block No. Heciare = L‘Sq_.rﬁ“

1 . 2 3 4 5
1. Kachholi River 0 18 79
84 0 1 23

85 ¢] 21 14

86 0 2 38

81 ¢] 22 72

111 0 10 64

79 0 6 45

Nala 0 7 40

124 ¢} 7 27

112 0 24 20

Cart Track . 0 3 25

123 0 32 38

141 0 21 72

148 0 15 67

140 0 5 2

149 -0 8 77

150 0 1 21

152 0 4 34

151 0 49 61

165 0 19 51

168 0 0 2

166 0 17 5

167 0 12 63

Nala 0 1 80

163 0 4 4

182 0 10 44

184 0 17 83

183 0 4 43

Cart Track 0 2 64

245 0 21 77

244 0 17 71

270 0 31 64

Cart Track 0 1 77

418 0 1 72

417 0 2 88

416 0 22 61

414 0 24 28

413 0 29 25

423 0 11 38

486 0 18 35

490 0 32 49
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[ MPT I—@vE 3(ii) ] T W TR 3 PR 12,2005/47 23,1926 k7]
| 1 | 2 | 3 4 5 ]
Qont' achhaoli 489 0 0 2
491 0 10 43
495 0 9 68
494 0 24 57
496 0 13 43
Nala 0 2 20
502 0 22 88
501 0 2 38
503 0 17 7
504 0 3 86
- 562 0 17 48
"7 561 0 16 79
560 0 18 7
559 0 20 58
- 558 0 19 86 -
- 557 0 19 24
556 0 19 13
554 0 5 63
553 0 38 19
552 0 19 60
2. Bhatiya 351 0 2 63
Road 0 2 78
352 0 16 32
354 0 12 0
353 0 69 65
365 0 36 19
Road 0 5 51
366 0 23 52
380 0 25 36
379 0 36 96
364 0 33 53
35 0 42 58
33 0 30 9
32 0 14 8
44 0 10 10
46 0 18 91
54 0 27 87
Road 0 5 49
Cart Track 0 2 3
3. Waktana Cart Track 0 1 86
346 0 26 46
348 0 20 50
Canal 0 6 52 .
350 0 37 84
39 0 14 47
Road 0 12 66
40 0 0 15
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l 1 | Z [ 3 | & | o |

@nt’(QNaktana 38 0 29 21
37 0 21 20

36 0 18 86

35 0 21 33

Y4 0 9 49

58 0 26 15

60 0 4 62

59 0 20 23

Road 0 20 72

230 0 . 23 85
231 0 T 14 99

245 0 30 76

244 C 15 88

246 0 19 98

260 0 9 52

259 0 19 55

261 0 18 26

257 0 6 30

Canal 0 6 72

4. Bonand Canalt 0 5 27
185 N 0 - 33 22

Canal 0 7 20

188 0 12 3

189 0 30 10

190 0 47 94

191 0 28 22

178 0 44 53

Canal 0 3 97

177 0 7 85

132 0 25 36

133 0 14 19

113 0 19 17

Road 0 1 47

119 0 39 74

94 0 19 67

Canal 0 11 64

95 0 29 5

97 0 57 33

Cart Track 0 1 41

5. Goja Cart Track 0 4 44
' 38 0 21 80
40 0 59 69

46 0 29 50
48 0 22 76
49 0 58 33

Canal 0 4 30

50 0 24 79
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MR T 9T ;PR 12,2005/9T 23,1926

. 1 | 2 3 1 a4 | 5 1
kont‘gGoja Cart Track 0 2 69 -
‘ 104 0 26 9
105 0 0 15
111 0 38 18
112 0 41 22
116 0 41 42
113 0 23 2
Cart Track 0 2 76
Nala 0 7 77
115 0 9 12
114 0 22 59
6. Mahoni 53 0 4 44
54 0 32 10
55 0 35 76
78 0 0 68
Road (ODR) 0 6 32
77 0 39 64
64 0 27 92 !
Road 0 3 64
238 0 55 61
Field Channel 0 1 5
182 0 30 18
181 0 22 12
183 0 3 43
184 0 82 52
Canal 0 6 6
189 0 10 38
190 0 28 54
191 0 62 9
195 0 33 27
197 0 92’ 22
200 0 52 39
7. Sabargam 4 0 1 9
[ Taluka: Palsana | Dist: Surat B State: Gujarat |
1. Niyol 247 2 7 50
Canal 0 4 15
246 0 0 1
Road 0 11 18
232 0 13 91
231 0 9 52
Cart Track 0 6 44
230P - 0 12 63
Canal 0 4 48
230 0 32 64
Canal 0 8 71
221 0 55 68
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[Part TI—SEC. 3(ii)]

1 1 2 |3 | 4 | 5 |
cont@myol 220 : 0 2 5
Railway 0 15 33
211 0 37 27
- Cart Track 0 5 51
176 0 6 89
210 0 4 52
176P 0 12 0
Canal 0 5 24
179 0 17 39
180 0 23 23
188 0 49 55
192 0 44 14
191 0 30 16
Road (ODR) 0 5 0
134 0 39 15
Canal 0 1 51
127 0 31 57
Canal 0 15 15
105 0 14 73
106 0 A1 0
Cart Track 0 20 1
- - 69 i 0 19 87
64 0 0 1
68 0 41 70
80 B 0 1 65
Canal 0 13 18
80 A 0 37 61
94/P 1 0 32 48
93/1 0 81 87
2. Antroli 284 0 36 35
286 0 12 97
Nala 0 2 12
Road (N.H-6) 0- 8 11
287 0 54 11
289 0 0 1
Canal 0 4 5
290 0 39 49
296 0 20 47
299 0 26 23
Nala 0 4 71
l Taluka: Kamrej Dist: Surat | State: Gujarat j
1. Chhedachha Nala 0 3 77
78 0 22 12
76 0 13 73
75 0 30 20
72 0 12 34
74 0 23 34
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NI 1 TGS : B 12,2005/ 23,1926

| 1 | 2. | 3 | :4 5 |
Gont’d}:hhedchha 73 0 3 70
71 0 28 68
64 0 25 1
65 0 31 91
63 0 3 97
Cart Track _ 0 6 59
57 0 31 24
55 0 23 64
51 0 57 70
52 0 0 50
38 0 49 13
Canal 0 5 52
37 0 60 92
2. Kasrhada 173 0 78 62
234 0 0 1
228 0 46 91
Nala 0 3 55
226 0 42 41
Nala 0 -2 68
225 0 10 91
224 0 10 94
Cart Track 0 9 61
260 0 9 57
261 0 42 92
263 0 23 89
265 0 38 35
Cart Track 0 17 86
266 0 10 69
371 0 4 73
370 0 34 50
363 0 31 74
352 0 41 29
353P 0 10 20
Canal 0 12 34
353 0 19 85
354 0 0 8
355 0 11 63
356 0 14 20
Cart Track 0 3 80
357 0 32 67
345 0 63 73
341 0 0 51
39 . 0 34 97
Canal 0 4 70
39P 0 12 94
341P, 0 34 85
342 0 0 19
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l 1 | 2 1 3 [ 4 | 5 |
3. Khadsad 88 0 69 48

87 0 16 91
Canal 0 9 26
110 0 36 -~ 20
Drain 0 2 81
85 0 4 96
86 0 60 g5
Cart Track 0 2 68
44 0 38 75
45 0 55 56
Cart Track 0 2 35
46 0 35 20
47 0 30 25
Nala 0 4 19
4. Pasodara Nala 0 8 g7
86 0 30 50
87 0 32 83
Road (Asp) 0o 4 82
89 0 24 47
90 0 40 14
81 0 5 2
Cart Track 0 3 56
92 0 17 44
93 0 20 68
96 0 26 68
Canal 0 2 43
102 0 49 45
106 0 12 73
Cart Track 0 6 80
104 0 51 24
105 0 5 41
5. Lashkana 10 0 2 51
5 0 19 70
5P 2 22 77
Canal 0 14 81
12 0 12 23
Cart Track 0 1 42
Nala o) 5 61
168 0 0 40
Nala 0 5 25
Road (S.H) 0 9 79
167 0 13 24
166 ¢ 8 62
6. Valak Stream ; 9 21
59 39 87
58 0 32 85
L 57 -0 36 78
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| 1 2 T 3 4 [ 5 ]
(Cont'd)VaIak Stream 0 3 24

54 0 37 60
53 0 5 53
52 0 52" 46
50 0 14 56
49 0 25 81
48 0 21 88
47 0 18 46
Nala 0 10 11
7. Bhada 137 0 10 55
138 0 23 27
139 0 31 .3
140 0 24 85
145 0 28 80
Cart Track 0 2 4
146 0 33 98
Cart Track 0 10 79
108 0 1 20
107 0 33 30
106 0 18 74
104 0 15 55
105 0 14 98
Cart Track 0 3 61
103 0 0 40
100 0 20 16
102 0 34 25
Cart Track 0 7 97
80 0 24 20
79 0 23 77
77 0 0 79
78 0 4 47
Cart Track 0 1 50
52 0 36 45
41 0 1 20
42 0 29 93
43 0 51 9
44 0 33 50
45 0 48 21
Road (Asp) 0 2 g9
14 0 41 11
9 C 15 58
Cart Track 0 3 0
River (Tapi)- 0 67 27
8. Kathor River (Tapi) 0 90 4
34 0 17 28
36 0 39 31
37 0 4 65
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{ 1 | 2 1 3 | 4 | 5 |

(Cont’oyKathor Road (Asp) 0 3 44
38 0 36 29
41 0 54 69

42 0 50 72
43 0 22 23

44 0 25 9

45 0 23 0

46 0 30 5

47 0 12 0

50 0 28 53

51 0 1 32
Canal 0 16 42
53 0 23 84
69 0 37 14
68 0 26 25
Cart Track 0 2 36
9. Abrama Cart Track 0 2 30
557 B 0 24 24

10. Velanja 305 0 8 61
304 0 5 40
303 0 59 33

300 0 30 1
294 0 5 14

N Canal 0 7 6
298 0 36 14
297 0 30 24
278 0 30 44

Metal Road 0 10 0

285 0 30 38
281 0 20 89
280 0 23 90
279 0 25 59
259 0 37 44

260 0 32 28
264 0 14 37

Road (Asp) 0 3 51
263 0 76 48
242 0 52 29
243 0 24 24
Road (S.H) 0 10 54

205A 0 98 81
207 0 1 54
208 A 0 8 13
211 0 53 78

212 0 10 71

215 0 48 71
214 0 5 66
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N T K z I 3 1 4 7 5 |
&Cont’&)Velanja 199 0 33 81
200 0 21 12
198P 0 2 20
198P 0 35 21
Field Channel 0 8 41
197 0 0 40
171 0 0 40
190 0 24 80
189 0 31 68
188 0 42 38
183 0 41 48
182 0 34 31
11. Shekhpur 11 0 84 52
Nala 0 3 76
13 0 32 35
Road (Asp) 0 5 35
19 0 30 76
20A 0 43 3
27 0 28 87
26 0 36 37
Cart Track 0 5 58
38 0 31 87
39 0 12 59
45 0 11 56
46 0 40 56
47 0 0 40
53 0 23 39
54 0 1 64
56 0 37 64
55 0 0 42
66 0 0 46
72 0 7 29
67 0 5 65
71 0 2 5
70 0 7 86
80 0 15 28
85 0 12 64
84 0 2 94
Waste Land 0 20 93
82 0 7 96
95 0 0 95
Road (Metal) 0 9 47
119 0 65 50
120 0 0 40
118 0 0 40
116P 0 62 46
11 0 17 18
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[ 1 [ 2 1 3 [ 4 | 5 |
{Cont'd)Shekhpur 110 0 54 78
106 0 44 1
Railway Line 0 4 50
Canal 0 6 51
105 0 5 69
| Taluka: Olpad | Dist: Surat | State: Gujarat |
1. Kareli 102 0 51 41
Canal 0 1 50
103 0 43 64
106 0 21 52
112 0 58 22
Cart Track 0 20 21
113 0 37 29
129 0 35 94
130 0 24 19
131 0 48 43
82 1 6 67
138 0 17 14
139 0 27 23
141 0 46 18
145 0 30 75
146 0 39 16
Road (S.H) 0 11 27
147 0 0 69
148 0 52 50
Canal 0 9 15
185 0 3 5
184 0 40 86
182 0 12 54
181 0 12 34
183 0 12 39
180 0 0 40
Road (Asp) 0 4 50
178 0 15 14
176 0 48 72
175 0 0 50
Canal 0 14 54
258 0 0 40
260 1 2 34
281 0 40 84
261 0 11 92
280 0 0 40
270 0 41 36
278 0 39 95
277 0 64 87
276 0 10 31
286 0 5 65
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( Cont'd™areli 288 0 12 53
Road (Asp) 0 8 22

287 0 15 44

Nala 0 5 55

289 0 36 39

290 0 9 63

Road (Asp) 0 5 85

2. Syadla 130 0 89 29
127 0 32 74

Road (Asp) 0 4 12

114 0 37 16

110 0 14 29

267 0 9. 18

108 0 55 15

106 0 0 40

105 0 26 42

104 0 9 2

97A 0 39 42

101 0 25 74

100 0 31 21

Road (Asp) 0 8 27

70 0 24 16

72 0 91 59

Drain 0 4 30

73 0 1 20

55 0 6 16

3. Simalthu 178 0 4 8
163 0 29 44

Canal 0 7 34

Cart Track 0 0 40

160 0 42 30

159 0 24 35

157 0 51 30

156 0 8 27

Cart Track 0 4 28

167 0 16 4

Road (Asp) 0 1 43

126 0 57 31

127 0 54 67

128 0 0 80

129A 0 .32 99

129B 0 36 0

133 0 19 95

134 0" 74 8

Canal 0 10 2
138 0 3 88

4. Bolav 108 0 7 48
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(Cont'd)Bolav Canal 0 1 50
107 0 86 65

TDUA 0] 16 70

119 0 30 60

121 0 23 0

118 0 1 88

117 0 67 54

5. Anita 198 0 72 85
187 0 24 86

194 0 51 52

241 0 1 75

246 0 27 75

247 0 26 67

248 0 11 34

249 0 14 68

250 0 17 30

251 0 0 64

Road (Metal) 0 4 10

252 0 13 83

253A 0 24 71
2538 0 26 73

290 0 25 21

296 0 72 61
315 0 29 53

312 0 11 75

313 0 36 71

336 0 5 27

Road (S.H) 0 12 84

314 0 0 40

335 0 13 23

334 0 19 92

387 0 57 32

Cart Track 0 5 50

393 0 0 40

394 0 16 60

395 0 13 2

396 0 17 64

397 0 9 85

Canal 0 16 64

409 0 0 40

399 0 33 98

408 0 14 57

407 0 29 65

403 0 35 18

404 0 33 67

3558 0 0 40

6. Umarachhi 184 0 4 8
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{Cont'd/Umarachhi 185 0 0 40
182 0 5 51
175 0 26 49
174 0 19 39
Cart Track 0 14 62
176 0 11 75
177 0 3 75
s T 0 50 8
169 0 13 46
168 0 1 80
102 0 17 36
163B 0 67 63
Cart Track 0 4 39
98 0 7 50
Kim River 0 3 75
[F. No. L-14014/37/2004-G.P. |
S. B. MANDAL, Under Secy.
AR fauTEe W
¢ feeeht, 2 W, 2005

FT 3T YH9— PSR PR, OHE (H9 & ATHBT

yateEl & g war), e 1976 & frem 10 & Sufrm (4) & e 4,

PR TS QIRWIee, U gexat - 229302 (3.9.) &Y, fRrad 80 ufdrerg
Q It FHER-7= A B &1 FfEEE T uw ) o @, sl

Pl &)

MINISTRY OF CIVIL AVIATION
New Delhi, the 2nd February, 2005

S:0' 439—In pursuance of sub Rule (4) of Rule of the Official
Languages (Use for the Official purposes of the Union) Rules, 1976 the
Central Government, hereby notifies Office of Indira Gandhi Rashtriya Uran
Akadami, Fursatganj Airfield, Distt. Raebareli - 229302 (UP) a
Subordinate office of Ministry of Civil Aviation, whereof , more than 80%

[ 9. $-11011/01/2000-T.%T.

THNA A, FrRves Tesma

staff have acquired the working knowledge of Hindi.

[F. No. E-11011/01/2000-O.L.]
C. B. NARNAULL, Director (O.L.)
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q WA
73 et 12 S, 2005

HILA. 480— Peifites faarg srfufam, 1947 (1947
F114) 1 9N 17 F AT H, F519 TFR @@, L9 1
JEYaA & HIG ATl 3 37 wHER & o, s
e & w4 oI . Aea oEy A faffiw sifufoia
I TR T F, S FHse TR H 06-01-2005 ) W<t
gen

(9. T&-22013/1/2005-3A8.3M. (F-11) ]
TA. 9. FyEA, = Afgard

MINISTRY OF LABOUR
New Delhi, the 12th January, 2005

S.0. 480.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award of the Arbitrator
ShriR. K. Mehta as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of SECL and their workmen, which was
received by the Central Government on 6-1-2005

[No. L-22013/1/2005-IR(C-I1)]
N.P.KESAVAN, Desk Officer
From:

R. K. Mehta

Director (Personnel)/Arbitrator
Eastern Coalfields Limited
sanctoria.

To

The Director (Personnal)

South Eastern coalfields Limited,

Bilaspur (MP).

Dear Sir.

Sub: Submission of Arbitration Award in the matter of
properpayment to the Drivers, Helpers & Mechanics
of M/s. Ex Military Enterprises Pvt. Ltd., M/s. Rohini

Associates Pvt. Ltd. and M/s. Kaytin transport Pvt.
Ld.

Enclosed please find herewith my AWARD in relation
to the above dispute for your information and further
necessary action.

I am also sending herewith extra copies of my
AWARD to be given to M/s. Ex: Military Enterprises Pvt.
Ltd.. M/s. Rohini Associates Pvt. Ltd. and M/s. Kaytin
transport Pvt. Ltd.

Yours faithfully,
(R.K. MEHTA)
Director (Pers), ECL/Arbitrator.

Encl: Ax sbove.

CLTINE T 2 TN T T X T R O TN T R (TR

SRS W R R R S B

Cc:Chief Labour commissioner (C), New Delhi.  for
Cc:Regional Labour commissioner (C), Jabalpur. their
Cc:Asst. Labour Commissioner (C), Bilaspur. infor-
Cc:General Secy., MPK M S (HM), Bilaspur mation.

BEFORE SHRL RAMESH KUMARMEHTA,
DIRECTOR (PERSONNEL) EASTERN COALFIELDS
* LIMITED, SANCTORIA, AND ARBITRATOR.

In the matter of Industrial Dispute between the
employers in relation to the Management of Sub Area
Manager, Gevra Project, District: Bilaspur (Madhya
Pradesh) and their workmen represented through Shri.
Nathulal Pandey, General Secretary of Madhya Pradesh
Koyla Mazdoor Sangh (HMS), Post : South Jhagrakhand
Colliery, Distt: Surguja (Madhya Pradesh), regarding the
issue of rate of payment to the Contractors workers
engaged by the Transport contractors namely M/s. Ex:
Military Enterprises Pvt. Ltd.. M/s. Rohini Associates Pvt.
Ltd. & M/s. Kaytin Transport Pvt. Ltd.

APPEARANCES

On behalf of Employers : Shri. H. P. Singh,
the then Dy. Chief Personnel
Manager, Korba (West)
Area : on behalf of the
Sub Arca Manager, Gevra
Projcct.

. Shri. Nathulal Pandey,
General Secretary,
Madhya Pradesh Koyla
Mazdoor
Sangh, (HMS): Post : South
Jhagrakhand Colliery,
Distt : Surguja (MP).

On Behalf of workmen

On Behalf of Transport
contractors

. Ex : Military Enterpriscs
Private Limited.

M/s. Rohini Associates
Private Limited

M/s. Kaytin Transport
Private Limited

In the matter of Arbitration before the undersigned
between Madhya Pradesh Koyla Mazdoor Sangh (HMS)
rcpresented through Shri. Nathulal Pandey. Gencral
Secretary Versus M/s. Ex: Military Enterpriscs Private
Limited,. M/s. Rohini Associates Private Limited,
M/s. Kaytin Transport Private Limited,. & the Sub Area
Manager, Gevra Project, the terms of reference between
the parties to the disputc is as under :—

“*Whether the workers employed by the Transport
contractors at Gevra Projcct are being paid the correct
wages, if not, what rclicf they would be entitled to™

The parties to the disputc were heard in length on
various dates. and they had also submitted their arguments
both orally and in writing, and after going through the

PR RN RS | R (R
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deliberations between the parties to the dispute, I give
below my AWARD :—

AWARD

The Madhya Pradesh Koyla Mazdoor Sabha (HMS)
filed Miscellaneous Petition No. 3548/87 in the Hon'ble
High court of Madhya Pradesh at Jabalpur, claiming similar
rate of payment to the workers employed by the transport
contractors as is being paid by South Eastern Coalfields
Limited to its employees for similar Job. .

The Hon'ble High Court by its Order dated 16-11-1987
gave a direction to the Chief Labour commissioner(C) to
enquire into the question raised by the petitioners as to
whether the work done by the workinen of the transporters
are of the same type of work that is being done by the
workmen directly employed by the Principal employer.

Thereafter the matter was taken-up the Union before
the Chief Labour Commissioner (Central), New Delhi.

During the pendency of the matter before the Chief
Labour commissioner (Central), the parties agreed to refer
the matter to the Arbitration of Shri. R. K. Mehta, the then
chief General Manager(P&A), South Eastern Coalfields
Limited, Bilaspur. It was also agreed that the decision of
the Arbitrator will be binding on all parties.

After the reference of the matter to the Arbitrator,
the parties submitted their statement of claim and rejoinder.
Repeated hearings were also held.

The Union in their detailed statement' of claim dated
-3-10-1992 has stated that the Contract was given to Ex :
Military Contractors. They were supplied with vehicle for
the transportation of coal from the point of Production to
the point of despatch, mainly through Dumpers and
Trippers. These Trippers are run by the Drivers, Helpers
and are maintained by the Mechanics, Auto Electrician,
Welders etc. The Union further submitted that under the
agreement between the Management and the Contractors,
the contractors are bound to pay wages of the employees
-according to NCWA.

It was further contended by the Union that the
Provisions of Contract Labour (Regulation and Abolition)
Act, 1970 is applicable to the Contractors and Under Rule
25(2) (v) (a) any workmen employed by the contractor
performing the same or similarkind of work are the workman
directly employed by the Principal Employer of the
establishment. The Wage rate, holiday, hours of work and
other condition of services of the workmen of the contractor
shall be the same as applicable to the workmen directly
employed by the Principal employer of the establishment
on the same kind of work. The Union further submitted
that the person employed through the contractor are
working in the Mines and they will be deemed to be person
employed in the Mine and in any case provisions of NCWA
are applicable to them. The Union also submitted a detailed
list of workers and the amount claimed.

1y G 4

The Contractors in their statement of claim has
submitted that the workmen employed by the company do
not fulfill the condition for treating them as equivalent to
employees employed by South Eastem Coalfields Limited.
The contractors have also denied their liability.

The Management of the then Korba (West) Area
was directed to give details in writing regarding the
commencement and termination of the Contract.

The Parties specifically agreed that the matter should
not be agitated before the Chief Labour commissioner.

The Union by their letter dated 24th January, 1991
has given the details of the names of workers, their
designation, attendance yearwise, amount paid, amount
due as per NCWA. There. is no denial of this by the
Contractors.

During the proceedings held on 24-1-1991, the
representative of the Union and the Management and the
Transport Contractors were asked to submit their details
pertaining to the case in writing.

The points for determination before me are whether
the employees employed by the Contractors i.e. Drivers,
Helpers, Electricians, Mechanic, Tyre fitter, Welder etc. are
entitled to similar wages as being paid to the employees,
employed by South Eastem Coalfields Limited, on the same
job or designation.

The objection of the Contractor that the matter
cannot be decided by him stand withdrawn by the
agreement dated 24-1-1991.

There is no dispute regarding the designation given
to the workers.

There is also no dispute that various employees are
specified in NCWA-2, 3 & 4. The Government of India
through Director General of Mines Safety by their letter
dated 1st February, 1989 intimated that after the amendment
of the definition of Mine, person employed ina Mine include
person employed in handling and transporting mineral upto
the point of despatch and person employed on gathering
and transporting of sand to the Mine, persons employed
in operations or services relating to the development of
the Mine including construction of plant therein. Persons
employed in operation of loading of minerals for
despatching the same, within the premises of the Mine.

It is also not in dispute that any person employed in
the Mine is governed by the Wage Board recommendation
and consequently provisions of National Coal Wage
Agreement are applicable on them. It is also not in dispute
that person designated as Drivers, Helpers, Electricians,
Mechanic, Tyre Fitters, Welder etc. employed in South
Eastern Coalfields Limited are paid wages according to
NCWA.

There is further no dispute that the provisions of
Contract Labour (Regulation & Abolition) Act, is
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applicable. According to which person employed by
the Contractor doing similar job has to be given similar
wages.

The Union has contended that persons who are
designated as Drivers etc. are doing similar job as employees
of South Eastern Coalfields Limited employed in the Mines.
There is no material to rebut this submission of the Union
before me.

The agreement between the Management and the
Contractor also provides for payment of NCWA wages to
the employees.

Even otherwise the principle of equal wages for equal
work is a fundamental right as held by the Hon'ble Supreme
Court repeatedly. Denial of similar wages for similar work
violates Article 14 of the Constitution of India.

It is, therefore, clear that every worker employed by
the Contractor with various designation as stated by the
Union in their claim submitted on 24-1-1991 are entitled to
similar wages as is being paid to the employees of South
Eastemn Coalfields Limited. Non-payment of similar wages
is not only against the provisions of Contract Labour
(Regulation & Abolition) Act, but also violative of Article
14 of the Constifution of India.

The Submission of the Contractors that they are
giving other facilities like Canteen, Food, Accommodation
etc. cannot be denial payment of wages similar to that of
employees employed by South Eastern Coalfields Limited.
Even otherwise, no evidence was produced by the
Contractors in support of their claim. These facilities are
given, for the benefit of the employees to get efficient work
from their employees.

The Management of South Eastem Coalfields Limited
through Sub Area Manager, Gevra Project, now Gevra Area
is a party to the said dispute, but since the workmen
employed by the above named Contractors, the master
and servant relationship existed between the concerned
workman and the contractors. and as such, the SECL
Management does not have any responsibility whatsoever
with regard to making payments to the said Contractor
workers by them.

I, therefore, give may Award as follows :—

That the persons employed by the above Contractors
asper the list submitted by the Union are entitled to Wages
asper NCWA.

The Contractor is liable to pay this amount to the
workers. The Management of SECL is entitled to make the
amount good by recovery from the Bills of the Contractor
for making the difference of payment to such of the
Contractor Workers for the period they had worked with
the said Contractors.

Before concluding, 1 place on record the unstinted
co-operation given to me by the parties during the
Arbitration proceedings and for extending time, from time
to time enable me to release this AWARD. List of workmen
employed by the said contractors, is at Annexures ‘A’, ‘B’
&C.

(R.K. MEHTA)
Dlrector (Personnel) : Eastern
Coalfields Limited/ Arbitrator
Place : Bilaspur
Dated : 25-8-1994
ANNEXURE ‘A’

ANNEXURE TO ARBITRATION AWARD
M/s. Rohini Associates Private Limited, Gevra Project

Sr.No. Name & Father'sName Design  Attendance Year Wise Amount  Amount as Per NCWA-III
Paid IV PER DAY
Year Atten+ OT Rs.Ps. Rs. Ps.
1 2 3 4 5 6 7

1. Shri. Ram Dev Ranv Helper Feb.87  307+1228 Hrs 11.66 39.34 Basic as Per NCWA-IV
Baleshwar Ram 1988 366+1464 Hrs 11.66 40.19 Basicas Per NCWA-IV
1989 304 40.19 Basic as Per NCWA-IV
41.04 Basicas Per NCWA-IV
2. Shri. Lil DhariPandey/ Driver Jan.87  348+1598 Hrs 30.00 44 50 Basic as Per NCWA-IV
Cloti Pandey 1988 304+1216 Hrs 30.00 46.12 Basic as Per NCWA-IV
1989 310+ 46.12 Basicas Per NCWA-IV
1990 315+ 47.74 Basicas Per NCWA-IV
ST U T YT TR T S TR TR X LR U LIUTCEUY U SRR RO L AR 1 L T R TR U X TTTTE TONEIE TR L SN L Ul IR ST FER o
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3. Shri. Ramashankar/ Driver Mar.87 248+992Hrs 30.00 44.50 asPer NCWA-IV
Kapil Dev 1988 342+1368Hrs 3000 46.12 asPer NCWA-TV
1990 325 47.74 asPee NCWA-IV
1989 315 46.12 asPer NCWA-IV
4. Shri. Srikant Rany/ Gen June86  200+800 Hrs 17.66 53.46 asPer NCWA-IV
Sudarsan Ram Mech 1987 335+1340Hrs 1766 43.50 Basic as Per NCWA-IV
1988 320+1280Hrs 1766 43.50 asPer NCWA-IV
1999 325+1340Hrs 1766 44.82 asPer NCWA-IV
199 310+1240Hrs 1766 46.14 asPer NCWA-IV
5. Ashok Kumar Joshi/  Driver Sep.86  98+392 Hrs 30.00 55.63 asPerNCWA-IV
Umesh Chandra Joshi 1987 323+1312Hs 3000 46.12 Basic as Per NCWA-V
1988 325+1300Hrs 3000 46.12 asPer NCWA-IV
1999 330+ 47.74 asPer NCWA-IV
1990 320+ 49.36 asPer NCWA-IV
6. Shii.JagdishKumar  Helper Oct.86 61+244Hrs 1166 50.72 asPer NCWA-IV
Roy/NC Roy 1987 323+1474 Hrs 11.66 40.19 Basic as Per NCWA-TV
1988 328+1312Hrs 1166 40.19 asPer NCWA-IV
1999 282+1128 11.66 41.04 asPerNCWA-TV
199 310+1240hrs 1166 41.89 asPer NCWA-IV
7. Shri. Mohan Singh,  Helper May.87 210+ 11.66 39.34 asPer NCWA-IV
Thakwr/ Ram Prasad 840
1988 320+ 40.19 as Per NCWA-IV
1989 330 40.19 asPer NCWA-IV
1990 315 41.04 asPer NCWA-IV
8. Shri.Kuldeep Singh  Helper Feb87  320+1280Hrs 1166 39.34 as Pr NCWA-IV
S/o. S. Singh 1988 330 40.19Basic NCWA-IV
1989 325 40.19 Basic NCWA-IV
1990 35 41.04 Basic NCWA-IV
9. Shri. Gurbinder Singh  Helper June86  210+840 Hrs 11.66 50.72
S/o. G. Singh 1987 320+1280Hrs 1166 40.19Basic NCWA-IV
1988 320 40.19 Basic NCWA-IV
1999 330 - 41.04 Basic NCWA-IV
_ 199 35 41.89 Basic NCWA-IV
10. ShriManSinghRay/  Helper Fecb.87 320+1280Hrs 1166 39.34 BasicNCWA-IV
Ram Gopal 1988 320 40.19 Basic NCWA-IV
1999 330 40.19 Basic NCWA-IV
199 340 41.04 Basic NCWA-IV
11. Gaya Prasad/ Driver Jan. 87 339+1356Hrs 3000 44.50 Basic NCWA-IV
Bandhoo Prasad 1988 311+ 1244Hrs  30.00 46.12 Basic NCWA-IV
199 320 46.12 Basic NCWA-IV
1990 325 47.74 Basic NCWA-IV
12. Nicolas/ Iliyas Driver Mar.86 261+1044Hrs 3000 55.63 Basic
1987 306+1224Hrs 3000 46.12 Basic NCWA-IV
1988 328+1312Hrs 3000 46.12Basic NCWA-IV
1989 320 47.74 Basic NCWA-IV
1990 325 49.36 Basic NCWA-IV
13. Shri. Chottelal. Electrician Aug. 86 149+ 596 Hrs 15.00 53.46
Chandra/ Bahadur 1987 324+1296Hrs 1500 43.50 Basic NCWA-IV
1988 349+1396Hrs 1500 43.50 Basic NCWA-IV
1999 320+1280Hrs  15.00 44.82 Basic NCWA-IV
199 340+1360Hrs 1500 46.14 Basic NCWALV




L 20 EULANT YU

1394 THE GAZETTE OF INDIA : FEBRUARY 12, 2005/MAGHA 23, 1926 fPart I—Skc. 3(ii)]
1 2 3 4 5 6 7
14. ShriNathulal/PremSai Driver  Sep. 86 131+ 524 Hrs 30.00 55.63
1987 346+ 1384Hrs  30.00 46.12 Basic NCWA-IV
1988 364+ 46.12 46.12 Basic NCWA-IV
1989 350 47.74 Basic NCWA-IV
1990 340 49.36 Basic NCWA-IV
15. Shri.Dineshwar Singh/ Driver July. 86  164+656 Hrs 30.00 55.63
Kishun Singh 1987 334+ 1336Hrs  30.00 46.12 Basic NCWA-IV
1983 321+ 1284Hrs  30.00 46.12 Basic NCWA-IV
1989 320 47.74 Basic NCWA-IV
1990 35 49.36 Basic NCWA-IV
16. Shri. Paulose Kunjur/  Driver  Aug. 86 115+460 Hrs 30.00 55.63
Nitai Kunjur 1987 315+ 1260Hrs  30.00 46.12 Basic NCWA-IV
1988 345 46.12 Basic NCWA-IV
1989 340 47.74 Basic NCWA-IV
1990 330 49.36 Basic NCWA-IV
17. Shri.Lal Chand Bodh/ Mechanic Feb.87  300+1200 Hrs 26.66 42.18 Basic NCWA-IV
Dwarika Prasad 1988 306+ 1224Hrs  26.66 43.50 Basic NCWA-IV
1989 350+ 1400Hrs  30.00 43.50 Basic NCWA-IV
1990 320+ 1280Hrs  30.00 44 82 Basic NCWA-IV
18. Beli Ranv Sivan Ram TyreFitterSep. 86  101+404 Hrs 14.00 53.46
1987 346+ 1484Hrs 1400 43.50 Basic NCWA-IV
1988 303+1248Hrs 1440 43.50 Basic NCWA-IV
1989 320 44.82Basic NCWA 'V
1990 340 46.14 Basic NC¥' ~ 1V
19. Shri. Marcus Paulose/ Mechanic July8 170+ 680 Hrs 30.00 53.46
Amamath Paulose 1987 360+ 1440Hrs  30.00 43.50 Basic NCWA-IV
1988 303+1212Hrs  30.00 43 50 Basic NCWA-TV
1989 340+ 1360Hrs  30.00 44 82 Basic NCWA-IV
1990 305+ 1220Hrs  30.00 46.14 Basic NCWA-IV
20. Shri. Mathews Paulose/ Mechanic Oct. 86 105+420 26.00 53.46
Amamath Paulose 1987 340+ 1360Hrs 2600 43.50 Basic NCWA-IV
1988 320 43,50 Basic NCWA-IV
1989 340 44 .82 Basic NCWA-IV
1990 330 46.14 Basic NCWA-IV
21. Shri Pramod Kumar/ Helper May86 205+820Hrs 11.66 50.72
Bhoop Singh 1987 320+ 1280Hrs  11.66 40.19 Basic NCWA-TV
1988 330+1320Hrs  11.66 40.19 Basic NCWA-IV
1989 350 41.04 Basic NCWA-IV
1990 320 41.89 Basic NCWA-IV
22. ShriS. TaramJaiswal/  Helper Jan87 360+ 1440Hrs 11,66 39.34 Basic NCWA-IV
Chotelal Jaiswal 1988 320 40.19 Basic NCWA-IV
1989 315 40.19 Basic NCWA-IV
1990 340 41.04 Basic NCWA-IV
23. Hemant Kumar/ Sobhram Welder  Feb 87 310+ 1240Hrs  30.00 42 .18 Basic NCWA-IV
1988 295+ 1180Hrs  30.00 43.50 Basic NCWA-IV
1989 340+ 1360Hrs  30.00 43,50 Basic NCWA-IV
1990 335+ 1340Hrs  30.00 44 82 Basic NCWA-IV
24. Shri. Firat Lal/Sobhram Helper  Feb.87 310+ 1240 hrs 11.66 39.34 Basic NCWA-IV
1988 340+ 40.19 Basic NCWA-IV
1989 315 40.19 Basic NCWA-IV
1990 320 41.04 Basic NCWA-IV
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25. Shri. RameshwarDas/  Elechician May87 240+960Hrs 2600 42.18 Basic NCWA-IV
Sunder Das 1988 320+1280Hrs  26.00 43.50 Basic NCWA-IV
1989 315 43.50 Basic NCWA-IV
1990 330 33.82 Basic NCWA-IV
26. Shri Dhiraj Kumar/ Helper Mar.87 289+1156Hrs 11.66 39.34 Basic NCWA-IV
Malaram 1988 362+1448Hrs 1166 40.19 Basic NCWA-IV
1989 320 40.19 Basic NCWA-IV
1990 340 41.04 Basic NCWA-IV
27. Shri Ramakant Ram/ Helper Sep.87 105+420Hrs 11.66 39.34 Basic NCWA-IV
Sudarsan Ram 1988 340+ 1360Hrs  11.66 40. 19 BasicNCWA-IV
1989 320 40.19 Basic NCWA-IV
1990 330 41.04 Basic NCWA-IV
28 ShriKrishna Ram Sahw/ Helper Dec.86 28+112Hrs 11.66 50.72
Hrudayalal Sahu 1987 334+1336Hrs 1166 40.19 Basic NCWA-IV
1988 353+ 1412Hrs 11.66 40,19 Basic NCWA-IV
1989 320 41.04 Basic NCWA-IV
1990 310 41.89 Basic NCWA-1V
29. Shri Satyendra Narayan Welder Aug.87 -120+480Hrs 28.00 42.18 Basic NCWA-IV
Mishra / Nageshwar 1988 320+ 1280Hrs 2800 43. 50 BasicNCWA-IV
Mishra 1989 360+ 1440Hrs 2800 43.50 Basic NCWA-IV
1990 340+ 1360 Hrs 28.00 44.82 Basic NCWA-IV
30. Shri Govind Singh/ Driver Sep87  90+360Hrs 30.00 44.50 Basic NCWA-IV
Amar Singh 1988 340+1360Hrs  30.00 46.12 Basic NCWA-IV
1989 315 46.12 Basic NCWA-IV
1990 330 47.74 Basic NCWA-IV
31. Shri Sailendra Kumar Driver Feb.87 318+1272Hrs 3000 44 50 Basic NCWA-IV
Singh/ Haridwar Singh 1988 360+ 1440Hrs  30.00 46.12 Basic NCWA-1V
1989 340 46.12 Basic NCWA-IV
1990 330 47.74 Basic NCWA-IV
32. Shri Ravi Das/ Mantosh Helper Feb.87 315+ 1260Hrs 11.66 39.34 Basic NCWA-1V
Das 1988 320 40.19 Basic NCWA-IV
1989 330 40.19 Basic NCWA-IV
1990 315 41.04 Basic NCWA-IV
33. Shri. Shankar Dixit/ Electrician May 87 205 +820 Hrs 26.66 42.18 Basic NCWA-IV
Chimni Maharaj 1988 320 43.50Basic NCWA-IV
1989 330 43.50 Basic NCWA-IV
1990 350 44 82 Basic NCWA-IV
34. ShriKishorelal Driver  Apr.87 249+996Hrs 30.00 44 50 Basic NCWA-IV
Anandram 1988 324+1296Hrs  30.00 46.12 Basic NCWA-IV
1989 320 46.12 Basic NCWA-IV
1990 330 47.74 Basic NCWA-IV
35. ShriRankumar Verma/ Driver  July.87  150+600 Hrs 30,00 44 .50 Basic NCWA-IV
Ramkuber Verma 1988 330+ 1320Hrs 30.00 46.12 Basic NCWA-IV
1989 360 46.12 Basic NCWA-IV
1990 335 47.74 Basic NCWA-IV
36. Shri Laxman Gupta/ Driver  July87  145+580Hrs 30.00 44.50 Basic NCWA-IV
Balkrishna Gupta 1988 360+ 1440Hrs  30.00 46.12 Basic NCWA-IV
1989 340 46.12 Basic NCWA-IV
1990 345

4774 Basic NCWA-IV

TN
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37. ShriDhanesh Kumar/ Helper Mar.87 245+980Hrs 11.66 39.34 Basic NCWA-IV
Mahadev Prasad 1988 360+ 1440Hrs 1166 40.19 Basic NCWA-IV
1989 340+ 40.19 Basic NCWA-IV
1990 330 41.04 Basic NCWA-IV
38. Shri Jairam Bhuiya/ Driver June86 205+820Hrs 30.00 55.63
Uday Bhuiya 1987 317+ 1260Hrs  30.00 46.12 Basic NCWA-IV
1988 330+ 1320Hrs  30.00 46.12 BasicNCWA-IV
1989 320+ 1280Hrs  30.00 47.74 Basic NCWA-IV
1990 360+ 1440Hrs  30.00 49.36 Basic NCWA-IV
39. Shri Chandrika Pandey/ Driver  July 87 191 +764 Hrs 30.00 44 50 Basic NCWA-IV
Ramakant Pandey 1988 333+1332Hrs  30.00 46.12 Basic NCWA-IV
1989 320 46.12 Basic NCWA-IV
1990 330 47.74 Basic NCWA-IV
40. Shri Satish Kumar/ Driver Aug.86 140+560Hrs 30.00 55.63
Bagediya/Rameshwar Das 1987 360+ 1440Hrs  30.00 46.12 Basic NCWA-IV
1988 361+ 1444Hrs  30.00 46.12 Basic NCWA-IV
1989 360+ 47.74 Basic NCWA-IV
1990 340+ 49.36 Basic NCWA-IV
41. Shri Baliram Dubey/ Driver Dec.86 28+ 112Hrs 30.00 55.63
Parimdev Dubey 1987 360+1440Hrs  30.00 46.12 Basic NCWA-IV
1988 315+ 1260Hrs  30.00 46.12 Basic NCWA-IV
1989 345+ 47.74 Basic NCWA-IV
1990 355+ 4936 Basic NCWA-IV
42. Shri Paskal Minj/ Helper Dec.86 30+120Hrs 11.66 50.72
Refal Minj 1987 338+ 1352Hrs 1166 40.19 Basic NCWA-IV
1988 347+1388Hrs  11.66 40.19 Basic NCWA-IV
1989 360+ 1440Hrs 1166 41.04 Basic NCWA-IV
1990 320+ 1280Hrs 1166 41.89 Basic NCWA-IV
43. Shri Nowal Ekka/Athad Welder Mar.87 288+ 1152Hrs 15.00 42.18 Basic NCWA-IV
EKKA 1988 350+ 1400 Hrs 15.00 43.50 Basic NCWA-IV
1989 320+ 43.50 Basic NCWA-IV
1990 310+ 44 82 Basic NCWA-IV
44. Shri Vijay Singl/ Driver June.86 153+612Hrs 30.00 55.63
Kutar Pal Singh 1987 360+ 1440Hrs  30.00 46.12 Basic NCWA-IV
1988 320+ 46.12 Basic NCWA-IV
1989 340+ 47.74 Basic NCWA-IV
1990 352+ 49.36 Basic NCWA-IV
45. Shri Rambir Singh/ Helper Aug.86 140+560Hrs 11.66 50.72 Basic NCWA-IV
Vijay Singh 1987 360+ 1440Hrs 1166 40.19Basic NCWA-IV
1988 330+ - 40.19 Basic NCWA-IV
1989 320+ 41.04 Basic NCWA-IV
1990 315+ 41.89 Basic NCWA-IV
46, ShriRam Param Singh/ Helper Aug.86 135+ 540 Hrs 11.66 50.72
Vijay Singh 1987 360+ 1440Hrs 1166 40.19 Basic NCWA-IV
1988 320+ 40.19 Basic NCWA-IV
1989 360+ 41.04 Basic NCWA-1V
1990 352+ 41.89 Basic NCWA-IV
47. Shri Bipracharan Bhuiya/ Driver ~ Aug. 86 135+ 540 Hrs 11.66 50.72
Govind Bhuiya 1987 360+ 1440Hrs 1166 40.19 Basic NCWA-IV
1988 360+ 40.19Basic NCWA-IV
1989 340+ 41.04 Basic NCWA-IV
1990 310+ 41.89 Basic NCWA-IV
N
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48. ShriSiyaranV/Bhurgat Driver Nov.86 40+ 168Hrs 30.00 5563
Singh 1987 360+ 1440Hrs  .30.00 46.12 Basic NCWA-IV
1988 340+ 46.12 Basic NCWA-IV
1989 320+ 47.74 Basic NCWA-IV
1990 335+ 49.36 Basic NCWA-IV
49. ShriSitaram Chandra/ Driver July.87 180+720Hrs  30.00 44.50 Basic NCWA-IV
Teekaram 1988 345+1380Hrs  30.00 46.12 Basic NCWA-IV
1989 355+ 46.12 Basic NCWA-IV
1990 320+ 47.74 Basic NCWA-IV
S0. ShriRam Badai Chavhan/ Driver  July.87  185+740Hrs % 44.50 Basic NCWA-IV
Mohan Chauhan 1988 290+ 1160 Hrs s 46.12 Basic NCWA-IV
1989 340+ R 46.12 Basic NCWA-TIV
1990 355+ 47.74 Basic NCWA-IV
51. ShriAshokKumarVerma Clak  June87 195+780Hrs  30.00 47.70 Basic NCWA-IV
Sivnath Verma 1988 360+ 1440Hrs 3000 49.82 Basic NCWA-V
1989 330+1320Hrs 3000 51.94 Basic NCWA-IV
1990 345+1380Hrs 30,00 51.94 Basic NCWA-IV
52. ShriHari Singhv/ Driver Aug.86 192+768Hrs 3000 5563
Hukum Singh 1987 350+ 1400Hrs  30.00 46.12 Basic NCWA-IV
1988 320+1280Hrs 300 46.12 Basic NCWA-IV
1989 355+ . .47/4Basic NCWA-IV
1990 320+ 4936 Basic NCWA-IV
53. ShriDevnathLahare/ Clak  May87 240+960Hrs 3000 4770 Basic NCWA-IV,
Puri Ram Lahare 1988 360+ 1440Hrs 3000 49.82 Basic NCWA-TW&!
1989 320+ 1280Hrs 3000 51.94 Basic NCWA-IV
1990 340+ 1360Hrs 3000 51.94 Basic NCWA-IV
54, Shri Ashok Kumar/ Driver March87 252+1008Hrs  30.00 44 50 Basic NCWA-IV
Shri. Leeldhari 1988 360+ 1440Hrs  30.00 46.12 Basic NCWA-IV
1989 340+ 46.12 Basic NCWA-IV
1990 330+ 47.74 Basic NCWA-IV
55. Shri Ghanashyam Singh/ March87 254+ 1016Hrs  30.00 44.50 Basic NCWA-IV
Ranjeet Singh Driver 1988 338+ 1352Hrs  30.00 46.12 Basic NCWA-IV
1989 320+ 46.12 Basic NCWA-IV
1990 360+ 47.74 Basic NCWA-IV
56. Shri Gum Bahadur/ Fitter June.86 175+700Hrs  30.00 53.46 ‘
Dal Bahadur 1987 360+ 1440Hrs  30.00 43.50 Basic NCWA-IV
1988 320+ 1280Hrs 3000 43.50 Basic NCWA-IV
1989 340+1360Hrs 3000 44.82 Basic NCWA-IV
1990 310+ 1240Hrs  30.00 46. 14 Basic NCWA-TV
57. Shri Yacub Toppo/ Helper June87  152+608 Hrs 11.66 39,34 Basic NCWA-IV
' 1988 321+1284Hrs 1166 40.19Basic NCWA-IV
1989 340+1360Hrs 1166 40.19Basic NCWA-V
1990 350+ 1400Ars 1166 41.04 Basic NCWA-IV
58. Shri Munna Kumar/ Helper Oct.87 48+ 192Hrs 11.66 39.34 Basic NCWA-IV
Ram Chand 1988 331+1324Hrs  11.66 40.19 Basic NCWA-IV
1989 355+ 40.19 Basic NCWA-IV
1990 320+ 41.04 Basic NCWA-IV
59. Shri Yogendra Paswan/ Helper Oct.87  69+276 11.66 39,34 Basic NCWA-IV
Mahajar 1988 300+ 1200Hrs 1166 40.19 Basic NCWA-IV
1989 340+ 40.19 Basic NCWA-V
1990 354+ 41.04Basic NCWAIV

q
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ANNEXURE TO ARBITRATION AWARD
M/s. Ex.-Military Enterprises Private Limited

S Name & Father’'sName  Desig- Attendance Yearwise Amount Amount as per NCWA-III/
No. nation paid perday IV perday
Year Atten. + OT Rs. Ps. Rs. Ps.
1 2 3 4 5 5 6
1. Bhagirati Yadav/ Mecl/ 1984 182+800hrs. 1500 59.98 Basic asper NCWA-Vi
Pahari Yadav Driver 1985 357+ 1428hrs. 1500 61.49 do-
1986 354+ 1562hrs.  20.00 63.00 -do-
1987 309+ 1306 hrs.  25.00 51.94 Basic asper NCWA-IV
1988 346+ 1384 hrs.  25.00 54.06 -do-
1989 upto 78 + 312 hrs. 25.00 54.06 -do-
April
2. RamPravesh Sharma/ Head Feb. 1984 311+ 1244hrs.  33.00 59.98 Basic as per NCWA-V1
Sri Kuldeep Sharma Mech. 1985 365+ 1324 hrs.  33.00 61.49 -do-
1986 357+ 1428 hrs.  33.00 63.00 -do-
1987 307+ 1332hrs.  33.00 51.94 Basic asper NCWA-IV
1988 310+ — 54.06 -do-
1989 upto 78+ — 54.06 -do-
April
3. Sudarsan Ram/ Mech.  April 1984 256 + 1024 hrs.  20.00 53.46 Basicasper NCWA-IV
Bansropan 1985 351+ 1404hrs.  20.00 54.36 -do-
1986 309+ 1256 hrs.  20.00 55.25 -do-
1987 331+1324hrs.  20.00 44 .82 Basic asper NCWA-IV
1988 289+ 20.00 46.14 -do-
1989 upto 78+ 20.00 46.14 do-
April
4 Ram Chand/ Mech./  April 1985 250+ 1000hrs.  20.00 53.46 Basic asper NCWA-IV
Sri Ram Lakhan Welder 1986 334+ 1002hrs.  20.00 54,36 -do-
1987 231+924hrs. 2000 43.50 Basic asper NCWA-IV
1988 286+ — 44.82 do-
1989 upto 78+ — 46.14 -do-
April
5.  Ravi Narayan/ Driver  Sept. 1985 125+500hrs.  27.00 55.63 Basic as per NCWA-V
Bhajoram Mahapathrow
1986 349+ 1396 hrs.  27.00 57.52 -do-
1987 313+ 1252hrs.  27.00 46.12 Basic asper NCWA-IV
1988 310+ 1240hrs.  27.00 47.74 do-
1989 upto 78+ 312 hrs. 27.00 49.36 -do-
April
6. Satrughan Ray/ Driver  Feb.1984 309+ 1236hrs. 30.00 55.63 Basic as per NCWA-V
Dhaneshwar Ray 1985 354+ 1408 hrs.  30.00 57.52 -do-
1986 356+ 1424 hrs.  30.00 58.64 -do-
1987 311+ 1244 hrs.  30.00 47.74 Basic asper NCWA-IV
1988 306+ 1224 hrs. 3000 $2.36 -do-
1989 upto 78 +312hrs. K 13 %36 -do-
April |
. 4
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7. Mohan Lal/ Driver  Jan.1986 349+1396hrs. 30.00 55.63 Basic as per NCWA-V
Chandan Singh 1987 320+1280hrs.  30.00 46.12 Basic asper NCWA-IV
1988 331+1324hrs.  30.00 46.12 do- ’
1989 upto 78 + 312hrs.  30.00 47.74 do-
April
8  RajaRany/ Driver  Feb.1986 194+776hrs. 3000 55.63 Basic as per NCWA-V
Sadh Ram 1987 327+1308hrs.  30.00 46.12 Basic asper NCWA-IV
1988 306+ 1224 hrs.  30.00 46.12 do-
1989 upto 78+ 312 hrs. 30.00 47.74 do-
April
9. FiratRam/ Driver  Feb. 1986 297+1224hrs.  30.00 55.63 Basicas per NCWA-V
Maya Ram 1987 330+1276hrs.  30.00 46.12 Basic asperNCWA-IV
1988 319+1272hrs. 3000 46.12 do-
1989 upto 78+ 312 hrs. 30.00 47.74 do-
April
10.  Itwar Das/ Driver  Jan. 1986 356+ 1424 hrs.  30.00 55.63 Basicasper NCWA-V
Mangal Das 1987 304+1216hrs.  30.00 46.12 Basic asper NCWA-IV
1988 300+ 1200hrs.  30.00 46.12 ~do-
1989 upto ™ 47.74 do-
April.
11 Bhukhan Ranv/ Driver  Feb.1984 311+1224hrs.  30.00 55.63
Sri Chait Ram. 1985 354+ 1416 hrs.  30.00 51.52
1986 353+1412hrs.  -30.00 58.64
1987 323+1292 hrs.  30.00 47.74 Basicas per NCWA-IV
1988 310+ 1244 hrs.  30.00 49.36 do-
1989 upto 78+ 312 hrs. 30.00 49,36 do-
April
12 BharatLal/ Driver  Feb.1984 261+1084hrs.  30.00 55.63 Basic asper NCWA-V
Ajit Sahu 1985 357+1428hrs.  30.00 57.52
1986 356+1428hrs.  30.00 58.64
1987 upto 234+ 30.00 47.74 Basicasper NCWA-IV.
July.
1988 326 49.36 -do-
1989 upto 78 49.36 -do-
April
13.  Satisan/ Driver  April 1984 235+ 940hrs.  30.00 55.63 Basicasper NCWA-V
Ganapati 1985 240+960hrs.  30.00 5752
1986 317+1268hrs.  30.00 58.64
1987 304 +1216 hrs. 30.00 47.74 Basic as per NCWA-IV
1988 346+ 1284 hrs.  30.00 49.36 do-
1989 upto 78+ 312 hrs. 30.00 49.36 -do-
April.
14.  Pardeshi/ Driver  Jan. 1986 324+1296hrs.  30.00 55.63 Basicas perNCWA-V
Budaga 1987 320+ 1280 hrs. 30.00 46.12 Basic as per NCWA-IV
1988 306+ 1224 hrs.  30.00 46.12 do-
1989 upto 78+ 312 hrs. 30.00 4774 do-
April

311 Gl/05—11
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15.  Sadhoo Ramv/ Driver  Feb. 1986 304 +1216hrs  30.00 55.63
Nar Singh 1987 320+1280 hrs  30.00 46.12 Basicasper NCWA-IV
1988 280 46.12 do-
1989 upto 78 47.74 do-
April
16. Kamalesh Patel/ Driver  March 280+1220hrs  30.00 55.63
Sri Sundar Patel ' 1986
1987 320+1280 hrs  30.00 46.12 Basicas per NCWA-IV
1988 322+ 1288 hrs 46.12 -do-
1989 upto 78 47.74 do-
April
17. Vishal Sahw/ Driver ~ March 270+1080hrs  30.00 55.63
Sri Dharam 1986 :
1987 322+1388 hrs  30.00 46.12 Basicas per NCWA-IV
1988 310+ 1240 hrs  30.00 46.12 do-
1989 upto 78 +312 hrs 30.00 47.74 do-
. April
18. Babuva Ram/ Driver  Nov. 1986 53 +212 hrs 30.00 55.63
Ram Singh 1987 348+1392 hrs  30.00 46.12 Basicasper NCWA-IV
1988 306+ 1224 hrs 3000 46.12 -do-
1989 upto 78+312 30.00 47.74 «do-
) April
19.  BhagiratiPrasad/ Driver  Jan. 1986 347+1388hrs 3000 55.63
Sri Ratan 1987 330+1320 s 3000 46.12 Basicas per NEWA-IV
1988 303+ 30,00 46.12 do-
1989 upto 78 47.74 -do-
April
20. Roop Singh/ Driver  Jan. 1986 348+1392hrs  30.00 55.63 :
Sri Diwan Singh 1987 287+ 1148hrs 3000 46.12 Basic as per NCWA-IV
1988 314+ 1256 s 30.00 46.12 do-
1989 upto 78 47.74 do-
April
21.  GopalaKrishna Pillai/ Driver  Aug. 1984 16+118hrs 30.00 55.63
Ramayan Pillai 1985 365+ 1460hrs 3000 57.12
1986 316+ 1264 hrs  30.00 38.64
1987 303+1212 hr. 3000 47.74 Basicasper NCWA-IV
1988 310+ 1240hrs 3000 49.36 -do-
1989 upto 78 +312 s 30.00 49.36 -do-
April )
22. Sher Sing/ Driver  Jan. 1985 365+1460hrs  * 30.00 55.63
Sri Sanman Singh 1986 340+ 1360hrs 3000 57.12
: 1987 303+1212 hrs  30.00 46.12 Basic as per NCWA-IV
1988 310+ 30.00 47.74 do-
1989 upto 78 47.36 -do-
April.
23, Rameshwar Singh/ Driver  Jan 1987 320+1260hrs  30.00 44.50 Basic-as per NCWA-IV
Hari Charan 1988 335+ 46.12 do-
1989 upto 78 46.12 -do-
April
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24.  D.J. Singl/ Bhagat Singh Driver -May 1984 204 +816 hrs 30.00 5563
1985 310+1240 hrs  30.00 57.52
1986 320+ 1280hrs  30.00 58.64
1987 315+1260hrs 3000 47.74 Basicasper NCWA-IV
1988 300+ 49.36 do-
1989 upto 78 49.36 do-
April
25.  Kuwar Singh/ Helper  Sept. 1986 80 +320hrs 10.00 50.72
Jeswant Singh 1987 265+1060hrs  10.00 40.19 Basic as per NCWA-IV
‘ 1988 316 40.19do-
1989 upto 78 41.04 do-
. April
26. Sobnath/ Helper  Aug. 1984 130+520 hrs 15.00 50.72
Chabalooram 1985 340+ 1360hrs  15.00 51.32
1986 335+ 1340hrs  15.00 5191
1987 210 + 840 hrs 15.00 41.64 Basicasper NCWA-IV
1988 311 41.69 -do-
1989 upto 78 41.89 do-
S April
27. Govind Das Mahant/ Welder Jan.1986 345+ 1380hrs  17.00 53.46
Lohar Das 1987 320+1280hrs  17.00 43.50 Basic as per NCWA-IV
1988 315hrs 43.50do- .
1989 upto 78 44.82 do-
April
28. Raju Soni/Rama Soni Mech.  July 1986 145+ 580 hrs 10.00 50.72 ‘
Helper 1987 303+1212hrs  10.00 40.19 Basic asper NCWA-IV
1988 310+1240hrs  10.00 40.19 do- .
1989 upto 78 +312hrs 10.00 41.04 do-
April.
29. Jawahar Pandit/ Mech. June 1986 175+700hrs  10.00 50.72
Ramfool Pandit Helper 1987 345+1380hrs  10.00 40.19 Basic as per NCWA-IV
T 1988 315+1260hrs  10.00 40.19 do-
1989 upto 78 +312hrs 10.00 41.04 -do-
April .
30.  Pappu Singh/ Helper Jan.1986 324+ 1312hrs  10.00 50.72
Rameshwar Singh 1987 351+1340hrs  10.00 40.19 Basicas per NCWA-IV
1988 332+1328hrs  10.00 40.19 do-
- 1989 upto 78 +312 hrs 10.00 41.02 do-
April .
31.  Haridayal Ray/ Helper  Aug.1984 120+480hts 10,00 50.72
Ramlagan Ray 1985 342+1368 hrs  10.00 5132
- 1986 359+ 1436 hrs  10.00 5191 .
1987 323+1292 hrs  10.00 41.04 Basicasper NCWA-IV
1988 306 41.89 do-
1989 upto 78 41.89 -do-
April
32, Ranjit Nag/ Helper  Sept. 1986 85+340 hrs 10.00 50.72
Jaikishan Nag 1987 340+ 1360 hrs  10.00 40.19 Basicas per NCWA-1V
1988 355+ 1420hrs  10.00 40.19 do-
198%upto 78+312hrs - 10.00 41.04 do-

April
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33. Deepak Kumar Naik/ Auto Nov. 1986 38+ 152 hrs. 2700 53.46
Pooma Chandra Electrician 1987 336+ 1344lus.  27.00 43.50 Basicasper NCWA-IV.
1988 314+ 1256 hrs.  27.00 43.50 -do-
1989 upto 78 43.50 -do-
April.
34. Mahendra Prasad/ Helper  Mar. 1987 270+ 1080 hrs.  10.00 39.34Basicasper NCWA-IV
Gudari Paswan 1988 351+ 1404 hrs.  10.00 40.19 -do- ‘
1989 upto 40.19 -do-
April.
35, Narendra Chaubey/ Helper  Aug. 1986 149+59%hrs.  10.00 50.72
Radheshyam Chaubey 1987 315+ 1260hrs  10.00 40.19 Basicas per NCWA-IV
1988 306+ 1224 hrs.  10.00 40.19 -do-
1989 upto 78+ 312 hrs. 10.00 41.04 do-
April.
36. Shivraj Singh Bora/ Auto July 1984 172+ 1688 hrs.  27.00 53.46
Pan Singh Bora Electrician 1985 361 + 1444 hrs. 27.00 54.36
1986 363+ 1452hrs. 27.00 55.25
1987 364+ 1456 hrs. 27.00 44 .82 Basicasper NCWA-IV.
1988 359+ 1436 hrs.  27.00 46.14 ~do-
1989 upto 78 + 312 hrs. 27.00 46.14 -do-
April.
37. Vijendra Singly Helper ~ March. 265+ 1060 hrs  10.00 39.34 Basic as per NCWA-IV.
Sher Singh 1987
1988 307+ 40.19
1989 upto 78+ 10.00 40.19 do-
April.
38. Umashankar Singh/ Helper  Jan 1987 344+ 1376hrs.  10.00 39.34 Basic as per NCWA-TV.
Phoot Dev Singh 1988 306+ 1224 hrs.  10.00 . 40.19 -do-
1989 upto 38+312hrs. 1000 40.19 -do-
April.
39. Devi Pd. Sahw/ Helper  Aug. 1985 142 +568 hrs. 10.00 50.72
Ramkrnishna 1986 364+ 1456 hrs. 1000 5132
1987 303 +1212 hrs.  10.00 40.19 Basic as per NCWA-IV.
1988 307+ 1228 hes. 10,00 41.04 do-
1989 upto 78 +312 hrs, 10.00 41.89 -do-
April.
40, Jaipal Singly Helper  Feb. 1985 272+1088hrs.  10.00 50.72
Tilak Singh 1986 342+ 1368 hrs.  10.00 51.32
1987 360 + 1440 hrs. 1000 40.19 Basic as per NCWA-IV.
1988 307+ 1228 hrs.  10.00 41.04 -do-
1989 upto 78+ 10.00 41.89 do-
April.
41 Hari Moha/ Welder  July 1986 198 +792 hrs. 13.00 53.46
Shiv Nandan 1987 266+ 1068 hrs.  13.00 43.50 Basic as per NCWA-IV.
1988 296+1184 hrs. 13.00 43.50 -do-
1989 upto 78 +312 lrs. 13.00 44.82-do-
April
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42, Dilip Kumar/ Helper  Oct. 1985 72 +288 hrs. 10.00 50.72
Ram Nihaur 1986 346+ 1384 hrs. 1000 51
1987 360+ 40.19 Basic as pcr NCWA-IV.
1988 360+ 10.00 41.04 -do-
1989 upto 78+ 312 lrs. 10.00 4189 -do-
April.
43 Ray Singh/ Driver  Nov. 1985 504200 hrs. 30.00 55.63
Kalyan Singh. 1986 360+ 1440 hrs 3000 5752
1987 May  140+560hrs.  30.00 46.12 Basic as pcr NCWA-1V.
. Mohanan/ Helper  Nov. 1986 40 +160 hrs, 10.00 50.72
- Shivnandanan 1987 340+ 1360 hrs.  10.00 40.19 Basic as per NCWA-IV.
1988 360+ 1360 hrs.  10.00 40.19 -do-
1989 upto 78 +312 10.00 41.04-do-
April
45. Santosh Kumar/ Driver  Fcb. 1984 298+1192lws. 3000 55.63
Motilal 1985 348+ 1392 hrs. 30.00 57.52
1986 360+ 1440 hrs.  30.00 58.64
1987 360+ 30.00 47.74 Basic as per NCWA-IV.
1988 328+ 13121ws. 30.00 49.36 -do-
1989 upto 78 49.36 -do-
April.
46.  Narmada Patel/ Driver  Jan. 1987 340+1360hrs.  30.00 44.50 Basic as per NCWA-[V.
Malik Ram 1988 300+ 46.12 do-
1989 upto 78 46.12 do-
April.
47. Salim Khan/ Driver  Jan. 1985 363+1452hrs.  30.00 55.63
Alim Khan 1986 364 + 1456 hrs.  30.00 5752 .
1987 263 +1052 hrs.  30.00 46.12 Basic as per NCWA-IV.
1988 31+ 30.00 47.74 do-
1989 upto 78 30.00 49.36 do-
April.
48.  Hasarat Mullal/ Helper  Nov. 1986 504200 hrs. 10.00 50.72
Shek Abdul 1987 340+ 1360 hrs.  10.00 40.19 Basic as per NCWA-IV.
1988 292+ 10.00 40.19 do-
1989 upto 78+ 10.00 41.04 do-
April.
49. MadanLal/OmPrakash Helper Feb.1985 306+1224 hrs.  10.00 50.72
1986 360+ 1440 hrs  10.00 5132
1987 328 10.00 40.19 Basic as per NCWA-V.
1988 360 41.04 do-
1989 upto 78+ 312 hrs. 10.00 41.89 do-
April.
50. Narendra Vastrakar/ Auto April 1984 210+840hrs.  20.00 53.46
Nohar Sai. Electrician1985 360+ 1440 hrs.  20.00 54.36
1986 upto 136+ 544 hrs.  20.00 55.25

April.
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ANNEXURE TO ARBITRATION AWARD
M/s. Kaytin Transport Private Limited

ANNEXURE “C”

S Name & Father’sName  Desig-  Attendance Year Wise Amount Amount as per NCWA-III/
No. nation Paid perday IV perday
Year Atten + OT Rs. Ps. Rs. Ps.
1 2 3 4 5 6 7
L Shri Vidhya Singh/ Head July 83 178+712lwes  33.00 59.98
Shiv Poojan Singh Mistry 1984 365+ 1460hrs  33.00 6149
1985 360+ 1440hrs  33.00 63.00
1986 365+ 1460hrs  33.00 64.51
1987 upto 363 + 33.00 54,06 BasicNCWA-1V
June
1988 upto 299+ 54.06 Basic NCWA-IV
Nov.
2. Shri Shankar Singh/ Mistry Feb.84  305+1220hrs  27.00 55.63
Kashi Singh Driver 1985 331+1324hrs 2700 5752
1986 336+1344hrs 2700 58.64
1987 upto 346+ 27.00 47.74 Basic NCWA-IV
June
1988 upto 258 + 49.36 BasicNCWA-IV
Aug.
3. Shri. Moein/ MD. Hassan Driver  Feb.85  310+1240hrs.  27.00 55.63
1986 344+ 1376 rs.  27.00 57152
1987 upto 349+ 27.00 46.12 Basic NCWA-IV
June
1988 upto 210 + 47.74 BasicNCWA-IV
Aug.
4, Shri Chandra Shekhar Driver Jan.85 345+ 1380hrs  27.00 55.63
Patel/ Munna Lal 1986 309+ 12361ws  27.00 57.52
1987 339+1356hrs  27.00 46.12 BasicNCWA-IV
1988 upto 195+780hrs  27.00 47.74 BasicNCWA-IV
Aug
S. Shri Amarendra Kumar  Driver  Jan. 86 320+ 1280hrs  27.00 35.63
Jha/ Satrughan Jha 1987 upto 342+ 27.00 46.12 BasicNCWA-IV
June
1988 205+ 46.12 BasicNCWA-IV
6. Shri Shyam Dev Sharma/ Driver  June. 86 187+748hrs.  27.00 55.03
Aganu Sharma 1987 upto 345+ 27.00 46.12 BasicNCWA-IV
June
1988 upto 210 + 46.12 Basic NCWA-IV
Aug.
7. Shri. Pradeep Kumar/ Driver  Feb 86 306+1224hrs 27.00 55.63
Vanembar 1987 362+ 1448 hrs 2700 46.12 BasicNCWA-1V
1988 upto 204 46.12 BasicNCWA-IV
Aug.
8 Shri. Jairam/ Fekoo Ram  Driver Feb.86  299+1196hrs 27.00 55.03
1987 349+ 27.00 406.12 BasicNCWA-IV
upto
June.
1988 upto 210+ 46.12 BasicNCWA-IV
Aug.
9. Shri.Nawalesh Sharma/  Mistry  June. 86 180+720hrs 3000 59.98
Kameshwar Sharma 1987 358+ 1432 hrs 3000 49 82 BasicNCWA-1V
1988 upto 195+ 788 Irs 30.00 51.94 BasicNCWA-1V
Aug.
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1 2 3 4 5 6 7
10.  Shri Ram Swaroop Singh/ Driver Mar.84 268+ 1072hrs  33.00 5563
Shiv Poojan Singh 1985 358+1404hrs  33.00 57.52
1986 345+1380hrs  33.00 58.64
1987 upto 348+ 33.00 47.74 BasicNCWA-IV
June
1988 upto 210+ 49. 36 BasicNCWA-IV
Aug.
11.  Shri.Ray Singlv Driver May87 180+720hrs  27.00 44,50 BasicNCWA-IV
Kalyan Singh 1988 upto 210+ 840hrs  27.00 46.12 BasicNCWA-IV
Aug,
12.  ShriMehman Ran/ Driver May. 87 204+816hrs  27.00 44 50 Basic NCWA-IV
Lohara Ram 1988 upto 210+ 840hrs  27.00 46.12 BasicNCWA-IV
Aug. ‘
13.  Shri.Harsh Kumar/ Driver March86 245+980hrs  27.00 5563
Raj Kumar 1987 320+ 1280 hrs 27.00 46.12 BasicNCWA-IV
1988 upto 210 +840hrs  27.00 46.12 BasicNCWA-IV
Aug.
14.  ShriRavendra Driver Dec.8 3+12hrs 27.00 5563
1987 330+ 1320hrs  27.00 46.12 BasicNCWA-IV
1988 upto 215 +860hrs  27.00 46.12 BasicNCWA-IV
Aug.
15.  Shri Vijayan Driver Mar.86 260+ 1040hrs 27.00 55.63
1987 3304 1320hrs  27.00 46.12 BasitNCWA-IV
1988 upto 205 +820hrs  27.00 46.12 BasicNCWA-IV
Aug. '
16.  Shri.Tulsi Prasad/ Helper Jun.86 194+776hrs 800 50.72
Dhwaja Ram 1987 333+ £.00 40.19 BasicNCWA-IV
upto June
1988 upto 220 + 40.19 BasicNCWA-IV
Aug.
17.  Shri.Baal Kishan/ Helper Aug.86 120+480hrs 800 50.72
Gorakram 1987 344+ 1376 hrs 800 40.19 BasicNCWA-IV
1988 upto 215 +840hrs  8.00 40.19 BasicNCWA-IV
Aug.
18.  Shri.Shyam Sundar/ ] elper May8 205+820hrs 800 50.72
Kashi Sunder 1987 upto 362+ 8.00 40.19 BasicNCWA-IV
June
1988 upto 205 + 40.19 BasicNCWA-IV
Aug.
19.  Shri Ashok Kumar Singh/ Helper Jan.87 364+ 8.00 39.34 Basic NCWA-IV
Jamuna Singh 1988 upto 215+ 40.19 BasicNCWA-IV
June
20.  Shri.Sukhdev/ Helper Aug.86 110+440lus 800 50.72
Shree Ram Das 1987 320+ 1280 hrs 8.00 40.19 BasicNCWA-IV
1988 upto 230 +920hrs 800 40.19 BasicNCWA-IV
Aug.
21.  Shri.Nanaki Sahw/ Helper Aug. 86 115+460hrs  8.00 50.72
Mehatar Sahu 1987 345+ 1380hrs  8.00 40.19 BasicNCWA-IV
1988 205 +820hrs 800 40.19 BasicNCWA-IV
22,  ShriRam Ashish Helper Oct.86  65+260hrs 800 50.72
Dukhi Lal 1987 360+ 1440hrs 800 40.19 BasicNCWA-IV
1988upto 210 +840hrs  8.00 40.19 BasicNCWA-IV
Aug.
23.  Shri Satyadev Helper Aug. 85 143+572hrs 800 50.72
Ramlakhan 1986 320+ 1280hrs  8.00 51.32
1987 upto 338 + 800 40.19 BasicNCWA-IV
June
1988 upto 220+ 41.04 BasicNCWA-IV

Aug.
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24, Shr. Gyan Singh/ Driver  Apr83  267+1068hrs  33.00 55.63
Dadan Singh 1984 354+1416hrs  33.00 5752
1985 358+1432hrs  33.00 58.64
1986 358+ 1432hrs  33.00 59.76
1987 upto 349+ 33.00 49.36 BasicNCWA-IV
June
1988 upto 205+ 49.36 BasicNCWA-IV
Aug.
25. Shri.Daal Chand/ Driver Feb.85 310+1240hrs  30.00 55.63
Varelal 1986 360+ 1440 hrs  30.00 57152
1987 360 + 46.12 BasicNCWA-IV
1988 upto 225+ 47.74 BasicNCWA-IV
Aug.
26.  Shri.Narendra Vastrkar/  ElectricianApr.86  230+920hrs  25.00 53.46
Nohar Ram 1987 356+ 2500 43.50 BasicNCWA-IV
upto June
1988 upto 230+ 43.50 BasicNCWA-IV
Aug.
27.  ShriVakeel Rany Helper May.85 190+760hrs 800 50.72
Mohan Ram 1986 320+1280hrs 800 51.32
1987 upto 300+ 8.00 40.19 BasicNCWA-IV
June
1988 upto 230 + 41.04 BasicNCWA-IV
Aug.
28.  Shri.Ghanashyam/ Helper May.86 225+900hrs  8.00 50.72
Kedar 1987 upto 330 + 40.19 BasicNCWA-IV
June
1988 upto 215+ 40.19 BasicNCWA-IV
Aug.
29. Md. Ameen/ Helper Jun.86  175+700hrs 800 50.72
Md. Hassan 1987 300+ 40.19 BasicNCWA-IV
1988 upto 215 + 40.19 BasicNCWA-IV
Aug.
30. Shri. Midhilesh/ Driver Jun.86  327+1308hrs  30.00 55.63
Manager Singh 1987 360+ 1440hrs  30.00 46.12 BasicNCWA-IV
1988 upto 230 +320hrs  30.00 46.12 BasicNCWA-IV
Aug
31 Shri Pyara Singh/ Drver Nov.85 40+160hrs 30.00 55.63
Sunder Singh 1986 345+ 1380hrs  30.00 5152
1987 upto 305+ 30.00 46.12 BasicNCWA-IV
June
1988 upto 215 + 47.74 BasicNCWA-IV
Aug.
32. Shri. Babw/ Komal Driver  April86 230 +920 hrs 30.00 55.63
1987 365+ 1460 hrs  30.00 46.12 BasicNCWA-IV
1988 upto 215 +860hrs  30.00 46.12 BasicNCWA-IV
Aug.
33.  Shri. Rajendra Parihar/ Driver  March86 265+ 1060hrs  30.00 55.63
Shankar Singh 1987 315+ 1260hrs  30.00 46.12 BasicNCWA-IV
1988 upto 215 +860hrs  30.00 46.12 BasicNCWA-IV
Aug.
34, Shri Bhura Singh/ Driver May84 210+840hrs  30.00 55.63
Jagmohan Singh 1985 335+1340hrs  30.00 5752
1986 340+1360hrs  30.00 58.64
1987 310+1240hrs  30.00 47.74 Basic NCWA-IV
1988 up to 190 +760 hrs 33.00 49,36 BasicNCWA-IV

Aug.
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3s. Shri. Giri Bahaduy/ Driver  March86 270+ 1080hrs 30,00 5563
Krishna Bahadur 1987 325+ 1300 hrs 3000 46,12 BasicNCWA-IV
1988 upto 230 +920hrs  30.00 46.12 BasicNCWA-TIV
Aug.
36. Shri. Abdul/ Electrician Apr. 86 260+ 1040hrs  25.00 5346
Md. Tbrahim 1987 330+ 1320hrs 2500 43.50 BasicNCWA-TV
1988 upto 215 +860hrs  25.00 43.50 BasicNCWA-IV
) Aug.
37.  ShriGhasi Ram/ Driver  July.86 140+560hrs  30.00 5563
1987 340+ 1360hrs  30.00 46.12 BasicNCWA-IV
1988 upto 215 +860hrs 3000 46.12 BasicNCWA-TV
Aug.
38, Shri. Lal Babw/ Helper Jan.8  320+1280hrs 8.00 50.72 hrs
Shiv Prasad 1987 345+ 1380 hrs  8.00 40.19 Basic NCWA-IV
1988 upto 230 +920hrs  8.00 40.19 BasicNCWA-TV
Aug.
39.  Shri. Gajadhar/ Hclper Feb.86 320+ 1280hrs  8.00 50.72 hrs
Yamin Das 1987 340+ 1360hrs  8.00 40.19Basic NCWA-IV
1988 upto 215 +860hrs  8.00 40.19 BasicNCWA-IV
Aug.
40. .  Shri. Ram Prasad/ Helper Mar 8 270+ 1080hrs  8.00 50.72 hrs
Jailal 1987 340+ 1360hrs  8.00 40.19Basic NCWA-IV
1988 upto 230 +920hrs 800 40.19 BasicNCWA-IV
Aug.
41 Shri. Ram Poojan Tiwari/ Helper Mar.86 260+ 1040hs  8.00 50.72 hrs
Ram Kripal Tiwari 1987 upto 360+ 8.00 40.19 Basic NCWA-IV
June
1988 upto 210 + 8.00 40.19 BasicNCWA-IV
Aug.
42, Shri. Rajendra Bahadw/ Helper June 86 175+700hrs  8.00 50.72 Ius
Khadak Bahadur 1987 325+ 1300 hrs  8.00 40.19 Basic NCWA-TV
1988 upto 210 +840hrs  8.00 40.19 Basic NCWA-IV
Aug.
43, Shn. Devi Singh/ Helper Feb.86  310+1240hrs 800 50.72 hrs
Kedar Bahadur 1987 340+ 1360hrs  8.00 40 19 Basic NCWA-TV
1988 upto 220 +880hrs 800 40 19 BasicNCWA-V
Aug.
M, Shri. Amul Kumar/ Helper Jan.86 320+ 1280hrs  8.00 50,72 brs .
Motilal Sonkar 1987 360+ 8.00 40.19 Basic NCWA-TV
1988 upto 210 + 4019 BasicNCWA-TV
Ang.
45.  Sha. Cman Kuhan/ Helper  Fon 86 3104 j240hs ROV 3072 brs
Rajlannar 1987 3600 144Chs R0 10,19 Basic MCW ATV
1988 upty 210 ~ 88 ks . 8.00 40.19 Basic NCWA-TV
Aung, .
6. Shri. Ramesh Kumar/ Mistty  Feb. 87  H0+3550hs 30.00 47,70 Basic NCWA-IV
Jumbal Salka
47.  Shri, Kami Gopal/ Helper July.87 140+360hrs 800 39.34BasicNCWA-IV
Kalapat
48.  Shri. Bhagat Singtv/ Helper - Mar.87  50+200hrs 8.00 39.34 Basic NCWA-IV
Bhag Singh
49, Shri. Bal Becr Singh/ Helper  July.87 70+ 280ks - 800 39.34 B2sic NCWA-TV
Bhag Singh

311 Gl/65—12
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HIM. 481.— i faar srfufem, 1947 (1947
F 14) F U 17 F T ¥, FH9 WHER A 4% F
FAUa ¥ Hag el oiR s7F FHER ¥ oY, srgay |
faféw st foa & = g st sifumooysm
e |, 2, T fooe ¥ = (ded weE 126/97) @
THIY Tt &, N FETT TER T 12-01-2005 R W
T

(9. TH-12012/348/96- 38,31, (&t-11) ]
New Delhi. the 13th January, 2005

S.0. 481.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947). the Central
Government hereby publishes the Award (Ref. No. 126/97)
of the Central Government Industrial Tribunal-cum-Labour
Court, No. 2, New Delhi shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of Dena Bank and their workman, which was
received by the Central Government on 12-1-2005.

[No.L-12012/348/96-IR(B-II)] -

C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE PRESIDING OFFICER:
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL: CUM-LABOUR COURT-I

RAJENDRA BHAWAN, GROUND FLOOR,
RAJENDRA PLACE,NEW DELHI

R.N. RAI, Presiding Officer
L. D. No. 126/97
INTHEMATTER OF :—

Sh. K K. Gupta,
R/0 103, Krishma Apartments,
Plot No. 27, IP Estate, Delhi-110 092,

VERSUS

The Gencrz! Manager,

Dena Bank, Ke¢itron Chamber,
Arya Samaj Road, Karol Bagh.
New Delhi-110 005.

AWARD

The Ministry of Labour by its letter No. L-12012/348/
96 IR-(B-II) CENTRAL GOVERNMENT DT. 29-8-1997 has
referred the following point for adjudication.

The point runs as hereunder:—

“*Whether the action of the management of Dena
Bank in awarding the punishment of dismissal to Sh. K.K.
Gupta, Clerk-cum-cashier without notice w.e.f. 29-10-94 is
legal and justified? If not, what relief the said workman is
entitled to.™

L TTRRETINRT ¥ TRl A (]
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The claimant has filed statcment of claim. In the
statement of claim, it has been stated that the workman
was ciployed with Dena Bank. BO Chawari Bazar. Delhi as
clerk/cashier and his service conditions are governed by
the provisions of Industry wise awards and bipartite
settlements. On 16-2-94 the Regional Manager of Dena
Bank issued orders placing him under suspension.

That the above order was passed and served upon
him without affording him any opportunity of being heard.
On the contrary under the threat of police action coupled
with assurance of Icnient administrative action authoritics
obtained from the workman some confessional statement
and thereafter used them against him. All such confessions
having been obtained under the threat and allurement
cannot be deemed as confessions of free will and consent.

Thereafter the disciplinary authority got served upon
him alleged charge sheet dated 26-2-94. Only a few days
prior to the suspension of the workman, the bank had
reinstated Sh. Sanjeev Chopra Chief Cashier Rajendra Place,
New Delhi. The said Sh. Sanjeev Kumar was also charged
with acts prejudicial to the interest of the bank leading to
losses and was awarded the punishment of dismissal by
the Disciplinary Authority. However later on, on his
accepting the charges and making mercy plea the higher
authorities intervened and he was reinstated in the service
of the bank a few days prior to placement of the workman
under suspension further the case of a similarly placed
employee Sh. Shiv Lal, Chief Cashier, Safdarjung Enclave
was also under active sympehthetic consideration of the
authorities at the relevant time. As a matter of fact said Sh.
Shiv Lal who was also intially dismissed was finally
reinstated. Again above background authorities prevailed
upon the workman for confessing his alleged guilt with
assurance of a similar lenient administrative action. In case
of non-confession he was threatened with harsh police
action.

Inview of the understanding of lenient administrative
action the workman again accepted the charges vide his
reply dated 16-3-94 and furtherance of the understanding
requested the authorities to treat his case under clause
19.12 (e) of the bipartite settlement. As on previous
occasion he again gave a letter dated 5-4-94 accepting
charges and requesting the authorities to treat his case
under clause 19.12(e) of the bipartite settlement.

The bank instead of treating his case at par with
other similarly placed cases two of which have been mention
in the preceding paras and proceeding against him under
clause 19.12(e) of the biparties settlement, constituted
departmental enquiry in the matter and appointed Sh. A.K.
Jain as enquiry officer to conduct enquiry in respect of
boththe alleged charge sheets. Still the workman was under
bonafied impression that ultimately his matter will also be
considered in accordance with the understanding
mentioned hereinabove.

) That a sham enquiry was held in the matter which
was not effectively defended by the workman because of
the circumtances explained herein before. All along he was
under the impression that having regard to the assurances
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as well as existing precedents the authorities will take a
compassionate view of his case and will not award extreme
penalty leading to his economic death. It may be added
that the behaviour of the workman in not defending the
case and making confession after confession and even
depositing money with the bank may be seen and
considered against the background of threat of police
action and apprehension of loosing employment in case
of lack of desired cooperation with authorities coupled
with his responsibility of supporting his family of six
members including one handicap sister and aged parents.

On 6.9.94 the workman received letter dated 1.9.94
along with a copy of enquiry report desiring him to make
submissions on the said within 15 days. Surprisingly this
letter was signed by Chief Manager in capacity as
Disciplinary  Authority whereas in previous
correspondence, Regional Manager was acting as
Disciplinary Authority. It is not understood how and why
the Disciplinary Authority was changed by the bank in
the middle of proceedings. This change of Disciplinary
Authority was illegal being violative of principles of natural
justice and has prejudiced his case adversely.

As casual the workman again did not contest even
the sketchy report submitted by the EO and once requested
for lenient consideration of his case. However the authorites
did not examine the case in totality of circumtances and
taking advantage of his alleged confessions given under
pressing circumtances as discussed herein before awarded
him the punishment of dismissal without notice vide
Memiorandum dated 29-10-94.

Pressed to wall and completely dgmoralized with
unfolding of events the workman approached DGM (O),
the Appellate Authority and submitted to him his appeal
on 30.11.94 again on same lines without contesting the
charges on technicalities or marits and seeking is indulgence
for sympathetic consideration on humanitarian grounds.

The Appellate authority also took benefit of,

his so called confessions and rejected the appeal vide order
dated 13.2.95 communicated to the workman by thebank after
expiry of full one year under the cover oflieir letter dated
13.2:96. This delay of one year in dispatching the order of
the appellate authority is-clear indication of the casual
approach adopted by the authorities in the matter. The same
is also violative of clause 19.14 of the bipartite settlement.

On 25.3.96 the workman addressed a Mercy Petition
to the Chairman and Managing Director of the bank
submitted therein as to how the order of the bank in
dismissing him was discriminatory and hence liable to be
substituted by some other Ienient order.

The workman was informed by the DGM (personal)
of the bank vide letter dated 3.4.96 that the said Mercy
Petition has been filed by them because there is no provision
in the bipartite settlement for such petitions. In this regard
it is submitted that the said petition was addressed to the
chairman of the bank and he alone was competent to deal
with the same and the action of the bank in filing the same
without placing it before the Chairman the addressee is not
only arbitrary but is also malafide.

The action of the bank in dismissing workman is
arbitrary unjust discriminatory malafide and illegal and
deserve to be set-aside. It is submitted that all the alleged
confessions were made by the workman under duress and
the reliance of the bank is mainly on said confessions only.
Further the enquiry conducted by the EO was not fair as
the same was also held under coercive circumstances
discussed herein before. Further findings based upon said
enquiry and confessions are not liable to be accepted as
tenable in law.

The management/respondent has filed WS. In the
WS has been submitted that the.reference made by the
appropriate Govt. is bad in law and is likely to be rejected
and/or to be answered in favour of the management. That
no cause of action has arisen in favour of the claimant and
against the management and the statement of claim is liable
to be rejected in limine.

That the claimant has not come to this Hon'ble Court
with clean hands and the claim of the claimant is likely to
be rejected summarily. It is denied that under the alleged
threat of ploice. action and coupled of alleged lenient
administrative action any confessional statement was
obtained by the authorities as alleged. There is not even
an iota of truth in the allegations of the claimant. The
claimant committed the fraud and was caught red handed
by the management and in order to avoid penal action he
made confessional statement voluntarily without any
pressure, coercion from any quarter whatsoever about the
fraud committed by the claimant. The claimant made the
confessional statement voluntarily without and pressure,
coercion or undue influence or allurement and the
managment has not assured any alleged lenient
administrative action as alleged. The claimant is guilty of
serious fraud and cheating and there was no ground to
take the alleged lenient administrative action. It is denied
emphatically that any confessional statement was obtained
under the threat and/or allurement as alleged. The
allegations of the claimant are an just after thought.

It is stated that the management afforded sufficient
opportunities to the claimant to present his case and to put
his defence if any to the charge sheets. The claimant has
levelled baseless allegations just to prejudice the mind of
this Hon'ble Court moreover the sarfi€ are beyond the scope
of reference made by the appropriate Govt. The case of
Sh. Sanjeev Chopra and Sh. Shiv Lal have no relevance
with the matter of the claimant. The allegations of the
claimants about the case of Sh. Sanjeev Chopra and Sh.
Shiv Eal arc highly misconceived, bogus and denicd

.-~emphatically. It is denied emphatically that under the alleged
background of the cases Sh. Sanjeev Chopra and Sh. Shiv

Lal the management prevailed upon the claimant for
confessing his guilt with the alleged assurance of a similar
lenient view/action. It is also denied that the claimant was
threatened in case of non-confession with harsh police
action. The claimant cannot c¢scape from his own admission/
confession made before the competent authoritics.

Itis denied that there was any allcged understanding
of Ienient administrative action by the management. In fact
the claimant was guilty of major misconduct and there was
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no ground and reason to take lenient administrative action.
Since the charges against the claimant were crystal clear
and beyond reasonable doubt as such the claimant had no
other alternative except to confess and admittedly he
confessed vide reply dated 16-3-94. There was no alleged
understanding to treat the case of the claimant under clanse
19.12(e) of the Bipartite Settiement as alleged.

It is pertinent to state here that the confession made
by the claimant was without any reservation whatsoever.
It is denied emphatically that the case of the claimant was
at par with the other alleged stmilar placed cases. 1t is stated
that the two alleged cases are not similar to the claimant.
E(very case has its own merits and demerits and there was
no ground to treat the claimant case under clause 19.12 (¢)
of the Bipartite Settlement. The management on the basis
of serious charges of cheating and fraud constituted an
inquiry officer 10 conduct an inquiry in respect of the charge
sheet. Itispertinent to state here that after the constitution
of the inquiry officer nothing bonafide impression of
misunderstanding was lefl. Undoubtedly, the management

issued charge sheets 10 the claimant for major misconduct -

and referred the matter to an inquiry and all thereasc  “lc
opportunities were afforded to the claimant to defend t}
same and there was no alleged understanding whatsoever
between the management and the claimant,

There is not even a single iota of truth in the baseless
allegations of the claimant. It is denied that the inquiry
held by the inquiry officer was sham or that was not
effectively defended by the claimant as alleged. The
claimant admitiedly was scrved with the charge sheets and
he ceplied to that and full opportunities were granted by
the management. [t is denicd crphatically that there was
any alleged assurance or prozadent as alleged. The claunant
conlcssed voluntarily as there was unreputtable evidence
against the claimant. It is pertinent (o state here that nowhere
the claimant has alleged that he was not provided the
opportiunitics to defend the charge sheets. The allegations
of the claimant are an after thought.

It is stated that the change in the disciplinary
authority occurred on account of structural changes in the
hierarchy and the same was circulated to all the branches
of the management vide circular No. 249/34/1994 dated
[ 1-8-94 alongwith the report of the inquiry provided an
opportuanity to the claiman( to make submission before
awarding punishment. 1t is denied that there was any
change in the Disciplinary Authority or that the same was
illegal being violative of principle of natural justice or that
it has prejudiced his case.

1t is denied that the report of the inquiry officer was
a sketch reportasalleged. Admittedly, the claimant did not
challenge the finding of the inquiry officer report and on
the contrary has admitted the same in totality. The claimant
is esiopped from his own admission/confession. It is denied
that the management pusscd the order of punishment
without any notice to the claimant. The allegations of the
claimant are wrong to claimant's own knowledge and are
even contrary to the specific admission made by the
claimant.

It is denied that the claimant was pressed to the wall
or that the claimant reaped what he has sown and nothing
happened unusual in the prevalent circumstances. It is
dented that the appeliant authority took any benefit from
the confession for the claimant. [t is submitted that L.d.
Appellate Authority considered all the facts and the
submission made and decided the appeal of the claimant
on merits. It is denied that the Appellate Authority took
any casual approach in the matter or that the same is
violative of clause 19.14 of the Bipartite Settlement as
alleged.

The allegations levelled against the management are
wrong. It is denied that the mercy petition was not
considered or that the case of the claimant has not been
considered tn the right perspective. It is denied that any
confession was obtained forcefully as alleged. It is also
denied that the punishment awarded to the claimant is highly
dispropornate or discriminatory punishment The claimant
has levelled stock allegations against the management.

It is denied emphatically that the act of the
management bank is arbitrary, unjust, discriminatory,
malafide, illegat or the same is liable to be set aside. It is
stated that the action of the management is legal, just and
there is no ground to set aside the same. [tis denied in to
that the claimant made the confession under the duress or
the reliance of the management based on the confession of
the clatmant.

It is denied that the punishment of the dismissal is
liable to be set aside on the grounds of its being
discriminatory as alleged. It is denied that in the similar
matter the punishment was awarded lesser as alleged. It is
stated that the facts of the four cases were entirely different
to the claimant's and the punishment awarded is just fair
and reasonable on the basis of serious charges against the
claimant. It is denied that action of the bank in awarding
punishment to the claimant is hit by the provision of ar 14
and 16 of the Constitution of India.

The workman applicant has filed rejoinder. In his
rejoinder, he has denied almost all the paras of the written
statcinent and has reiterated the averments of his statement
of claim. Evidence of both the parties has been taken. The
management has denied most of the paras of the statement
of claim.

Heard arguments from both the stdes and perused
the papers on the record. [t was submitted from the side of
the workman applicant that punishment of dismissal was
awarded on the workiman applicant without notice w.c.{.
20-10-1994. The punishment is illegal. On 16-02-1994, the
Regional Manager of Dena Bank issued orders placing him
under suspension. He was not afforded any opportunity.
Thereafier charge sheet dt. 26-02-1994 was served on him.
Shri Sanjeev Kumar, Chief Cashier was also charged with
acts prejudicial to the interest of the Bank leading to losses
and was awarded the punishment of dismissal by the
Disciplinary Authority. Later on he appealed for mercy and
he was reinstated. Similarty, Sha Shiv Lal, Chief Cashier,
Safdarjang Enclave was also dismissed but on filing appeal
on mercy grounds, he was also reinstated. A discrimination
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has been made against the workman. It was further
submitted that departmental inquiry was constituted and
Shri A K. Jain was appointed an inquiry officer inrespect
of both the charge sheets. The workman had bonafide
intention that his matter will also be considered according
to the cases of the other two employees. A sham inquiry
was held in the matter and it was not effectively defended
by the workman because of the circumstances explained
above. The workman believed that the authorities will take
a compassionate view as in all other cases so he did not
defend himself. He made confessions after confessions
and even deposited the money but he was meted out a
different treatment. It is clear that the workman applicant
has confessed the charges levelled against him. It is in this
case that he has taken the stand that he confessed under
coercion and threat. In reply dt. 16-03-1994, he accepted
the charges. Still a departmental inquiry was held and
Shri A K. Jain was appointed Enquiry Officer. He conducted
the inquiry quite fairly and give opportunity to the workman
applicant but he did not defend himself in the inquiry but
rather accepted the charges. It was submitted from the side
of the management that the workman applicant did not
challenge the report of the inquiry officer. After report of
the inquiry officer, he again prayed for lenient view. As
such, an opportunity for defence to the workman was given
but he accepted the charges and after the report of the
inquiry officer, he again prayed for lenient view. It hasbeen
further submitted by the management that the disciplinary
authority and inquiry authority were the same persons so
the inquiry is vitiated. It was submitted from the side of the
management that the disciplinary authority was changed
under a structural changes. It was submitted from the side
of the management that the workman applicant defrauded
the bank of Rs. 60,000/-. He prepared debit voucher of
Rs. 10,000/- on 09-11-1993, on 20-11-1993, he prepared
voucher of Rs. 10,000/- and similarly on 13-12-1993 and
19-01-1994, two vouchers of Rs. 20,000/- were prepared.
On 15-02-1994, he attempted to defraud the bank for
Rs. 20,000/- from account No. 343770. In this way, there is
misappropriation of Rs. 60,000/-. He has fraudulently
withdrawn the money by making false entries and he has
received all the amount by pay order. As such, the
fraudulent act committed by the workman applicant has
been proved by cogent evidence and in view of the repeated
confessions of the workman applicant.

It was further submitted from the side of the
management that the case of the workman applicant is
different from the cases of two persons referred to above.
I have gone through the entire proceedings of the inquiry.
It is not needed to reiterate the charges when the same has
been confessed several times by the workman applicant
under the alleged assurarice by the bank authorities to
take a lenient view.

It has been submitted by the respondent that the
same view should be taken by the management in his also.
The cases of the other two persons referred to are quite
different than the case of this workman applicant.

It was submitted from the side of the workman
applicant that capital punishment has been awarded to him
whereas two employees having comunitted the same serious

misconduct, have been reinstated thereafter. The quantum
of punishment imposed as a result of domestic inquiry is
quite appropriate in view of [1999]81 DLT 696. From the
perusal of the record and the law cited by the management,
it becomes quite explicit that the workman applicant has
committed a serious and grave misconduct and he was
rightly punished by the bank. The inquiry is quite fair and
the punishment awarded is commensurate with the serious
misconduct of the workman applicant.

Thereference is replied thus :—
The-action of the management of Dena Bank in
awarding the punishment of dismissal to Sh. K.K. Gupta,

Clerk-cum-cashier without notice w.e.f. 29-10-94 is legal
and justified.

The workman applicant does not deserve to get any
relief as prayed for.

The award is given accordingly.

Dt. 07-01-2005

R.N.RAI, Presiding Officer
73 feeett, 13 91FE1, 2005
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[€. T-12012/370/94-3R.3TR. (si-11)]

New Delhi, the 13th January, 2005

S.0. 482.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemnment hereby publishes the Award (Ref. No. 19/95)
of the Central Government Industrial Tribunal-cum-
Labour Court, No. 2, New Delhi as shown in the annexure
in the Industrial Dispute between the employers in relation
to the management of Andhra Bank and their workman,

which was received by the Central Government on
12-01-2005

[No. L-12012/370/94-IR(B-II))
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE PRESIDING OFFICER
CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL
CUM-LABOUR COURT-H, NEW DELHI

R.N.RAI, Presiding Officer
L D. No. 19/95
In the matter of ..—

Sh. CM. Ganga Ram

C/o Andhra Bank Shramik Union,
Delhi (Regd.),

R-3, Green Park,

New Delhi-16.

-
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Versus

Andhra Bank

The Dy. General Manager, -
Andhra Bank, Zonal Office,
New Delhi

AWARD

The Ministry of Labourby its letter No. L-12012/370/
94 IR(B-2) Central Government Dt. 31-1-1995 has referred
the following point for adjudication.

The point runs as hereunder :—

““Whether the demand of Andhra Bank Shramik
Union, Delhi on the management of Andhra Bank,
New Delhi for grant of promotion to Sh. C.M. Ganga
Ram, Daftry to clerical cadre is justified? If so, what
relief the said workman entitled to.”’

Andhra Bank Shramik Union, Delhi is a registered
union of the sub-staff of Andhra Bank. Sh. C.M. Ganga
Ram (hereinafter referred to as, the workman) is a member
and Office Bearer of the said union. The said union exposes
the grievance of the said workman.

The said workman was appointed as Sub-staff
(Daftry) with staff code No. 1650, on 16th March, 1966, and
his services were confirmed on 16th September, 1966. The
workman was appointed and initially posted at the Bank’s
Branch at Karol Bagh, New Delhi. The workman was in the
said branch right from the date of opening of the said
branch.

In 1975 the workman was transferred to Asaf Ali
Road Branch, New Delhi in 1977, and was transferred to
Green Park Branch, New Delhi. It is pertinent to note that
from the last 28 years the workman has been working as
Daftry only and there has not been any promotion or
change of grade. Even stagnation increment was also over
in 1992. Subject to the grievance against wrong noting of
the date of birth of the workman, which matter is subjudice
in a writ petition No. 664 of 1995 before the Hon'ble High
Court of Delhi.

The management has been unfair, unreasonable and
prejudicial in dealing with the promotions of sub-staff and
more particularly for the workman. Right from the beginning
of the services of the workman, the workman has been in
the trade union activities and is General Secy. of the
applicant from 1991. Because of the trade union activities
of the workman, the workman, isdenied of his legitimate
right of promotion to next higher post. It is pertinent to
note that there have been no single memo ever issued to
the workman and there hasbeen no charges levelled against
the workman in respect of the performance of the duties of
the workman. On the other hand, all the concerned officers
have appreciated the performance and discharge of duties
all through of the workman.

It is pertinent to note that the memorandum of
settlement shall continue to be binding even after 31st
December, 1987 until either party gives two months notice

DURRI 'T I' WRY [£ LTI IR R TR RRITT

LU YT RN O LI T T

in writing of their intention to terminate this settlement. It
is a matter of record that neither of the parties to the
settlement has issued notice of their intention to terminate
the same.

In spite of such settlement, which isbinding on the
management as per the provisions of the Industrial Disputes
Act, 1947 and in spite of the fact that the workman had put
in the requisite minimum service of 20 years by 1986,
promotion to clerical cadre has not been given to the
workman and the management has miserably and
deliberately committed breach of the said memorandum of
settlement.

The workman fulfilled all the requirements as early
as 1986 but the management did not call him for interview
at all though vacancies occurred. It cannot be disputed
that the workman was within the zone of consideration.
The seniority list of clerks as on 1-4-1990 promoted from
sub-staff contains as many as 107 promotees from sub-
staff as indicated by column 10 of the said list. the
workman’s date of joining the sub-staff cadrewas 16-3-96.
All the persons denoted by letters S/S (meaning sub-staff)
in column 10 of the seniority list were juniors to the workman
except the persons shown at serial No. 17, 1586, 1588, 4457,
4458 and 6823. As seniority in sub-staff cadre was only
with reference to the date of joining, when the said
promotees (juniors) were placed in the zone of
consideration, the workman also should have been placed
in the zone of consideration. He was not so placed as
evidenced by the fact that he did not get a call for interview.
Thus, the provisions of the settlement dated 27-9-1985 have
been violated.

One of the reasons why the promotion was not given,
was due to the factor that some subordinate staff Members
have given wrong information regarding educational
qualifications so much so that those who had much higher
educational qualification have disclosed their educational
qualification as 7th standard or less than that, so that they
could get the promotion under 1/10th quota under the
aforesaid memorandum of settlement.

It is also pertinent to note that those who had the
same educational qualifications as that of the workman,
but who had entered into the services of the bank as late in
1978, 1980, 1982 and 1986 were promoted, thereby clearly
making a discrimination, which is highly illegal.

It is further submitted that because of the wrong
policy being adopted by the management, grave injustice
was done to the workman, resulting in financial loss also. It
is heartening to note that since 1966, the workman required
to work as Daftry in the same scale and the workman be
retiring from service even without any promotion or change
of scale, which is unheard in the annuals of service law
jurisprudence.

The management has filed written statement. In the
written statement, it has been stated that the present dispute
is an individual dispute and has not been espoused
properly. It is not an industrial dispute within the meaning
of S. 2(K) of the Industrial Dispute Act. The claim is liable
to be rejected on this ground alone.

AL T TUTR R LIE TN | L T A B (AN
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That inter alia the question of evolution of promotion
policy as claimed in para 14 of the statement of claim goes
beyond the reference order. It is well settled that a claim
beyond the reference order cannot even be entertained.
This claim is liable to be rejected out right.

That the claimant is guilty of an attempt to mislead
this Hon'ble Tribunal. Since the claimant has not
approached to this Hon'ble Tribunal with clean hands, he
is disentitled to receive any relief from this Hon'ble tribunal.
It is submitted that the Andhra Bank Shramik Union has
not' been recognised by the management and does not
command a substantial following among the employees of
the bank. Sufficient number of workman have not espoused
the case of the workman.

The management has treated all its employees
(including the workman in the present case) fairly,
reasonably and properly and has granted them all their
legitimate rights and dues. The allegations relating to
victimization are vague and lacking in material particular.
They are also false and are denied. The allegations with
respect to the issue of memo, charge sheet alleged
appreciation of performance are irr~levant to the present

_dispute and are not admitted.

Itis submitted thatthe mana_ :nt has always acted
in accordance with the terms of th ‘ement. The case of
the workman could not be cons 1e to the fact that
the numb.. - of candidates to be vuiled fc. ““terview was
to be thrice the number of vacancies. - 1mber of

candidates were senior to the workman concemed, he did
not fall into the zone of consideration. In view of the
availability of a number of employees with more than 20
years service the question of relaxing the stipulated
requirement of 20 years service did not arise.

The claimant is trying to mislead and confuse this
Honble Tribunal. It is submitted that none of the juniors
of the workman has been promoted under the seniority
quota. However, under the settlement the sub-staff are also
entitled to be promoted under the merit quota. It is for this
purpose that written tests are held in terms of the settlement.
The juniors were promoted only under the merit quota.
The interpretation of the settlement is not admitted. It is
denied that the workman was ever threatened that in case
he did not appear for the written test he would be dis-
qualified for the promotion as alleged. The management
has acted in accordance with the settlement. The
allegations relating to wrong information regarding
educational qualification etc. are vague and lacking in
material particulars and camnot even be taking into
consideration. It has also not been shown how the
workman's case was affected by the action of the bank.
The management reserves the right to give a properreply
as and when there particulars are supplied. It is denied that
their was any favouritism as alleged or at all. It is also
submitted that bank was fully within its rights to take a

lenient view and the same does not fumish any cause of
action in favour of anyone else. In any case this objection
should have been raised in 1989.

The workman applicant has filed rejoinder. In his
rejoinder, he has reiterated the averments of his claim and
has denied most of the paras of the written statement. The
management has also denied most of the paras of the
statement of claim. Evidence of both the parties has been
taken.

Heard arguments from both the sides. 1t was
submitted that the workman applicant has been serving
respondent since March, 1966. He was initially posted at
Karol Bagh. He has not been given promotion despite his
seniority as he took part in trade union activities and the
workman is General Secretary of the applicant from 1990-
1991. Because of the union activities of the workman, the
workman is, being denied of his legitimate right of promotion
to next higher post. According to the memorandum of
settlement dt. 30th December. 1987, he is entitled to be
promoted as there is no criteria for qualification. He should
have been promoted after 20 years service by 1986 but the
management did not give him opportunity for interview
when the vacancies occurred in 1986. Juniors to him have
been promoted as is apparent from the list filed by the
workman applicant but the workman applicant has not been
given the chance of interview so he has not been promoted.
It has been further submitted that the management is
following unfair labour practice.

It was submitted from the side of the management
that there is no espousal of the case. Espousal is immaterial
in the light of the recent law laid down and aggrieved person
can get his matter referred for adjudication. There is no
victimization of the workman applicant, the candidates
who are senior to the workman have been promoted. No
junior to him have been promoted. Whenever interview
was called for, he did not come in the seniority list so he
would not be promoted. From perusal of annexure-A, it
becomes quite obvious that Shibdas Kar who joined in
1977 hasbeen promoted. Shri Banerjee who joined in 1978
has been promoted. Shri Subramaniam who joined in 1978
has been promoted.  Annexure—A is a certified copy
and this paper has not been denied. As such, according to
Annexure—A, juniors to him have been promoted long
back. Those employees how joined in 1978 and 1979 have
been promoted but the workman applicant has not been
promoted whereas he joined the respondent bank in 1966.
It shows that the bank is following unfair labour practice.
According to the settlement of 1987, no qualification is
required for promotion. He was appointed daftari in 1996.
He has not been given even stagnation increment. From
1992, he has served the respondent bank for almost 28
years. He ought to have been promoted after 20 years but
he was not given opportunity forinterview. 1989 (4) SCC-
635:is not applicable in the facts and circumstances of this
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case as seniority list has been prepared and the workman
applicant is the sr. most. 1989 (4) SCC 640 is also not
applicable as it is regarding municipalities. The workman
filed this case in 1995. There is delay and latches in his
part. He ought to have been promoted in 1986 but he was
not called for interview. He has now 28 years experience
and he is now at the verge of his retirement. He was not
given the opportunity of interview and after such long
gap, there is no question of interview. The workman
applicant shall be deemed to be promoted with all the
consequential benefits from 1st January, 1995 at least after
a gap of almost 10 years when juniors to him were
promoted.

The reference is replied thus:—

"The demand of Andhra Bank Shramik Union, Delhi
on the management of Andhra Bank, New Delhi for grant
of promotion to Sh. C.M. Ganga Ramn, Daftry to clerical
cadre is justified. The workman applicant shall be deemed
to be promoted from 1st of January, 1995 along with all
the consequential benefits. The respondent is directed to
pay back wages in view of his promotion within two
months from the publication of the award. In case of
default, an interest of 12% per annum will run on the
entire back wages.

The award is given accordingly,

Dt 11-01-2005 R.N. RA], Presiding Officer

72 feeett, 17 saQ, 2005
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New Delhi, the 17th January, 2005

S.0. 483.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 132/
2001) of the Central Government Industrial Tribunal-
cum-Labour Court, Lucknow as shown inthe annexure in
the Industrial Dispute between the management of
Syndicate Bank and their workmen, received by the Central
Government on 14-01-2005.

[No.L-12012/85/2001-IR(B-IT)]
C. GANGADHARAN, Under Secy.

NI TR
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, LUCKNOW

PRESENT:
SHRIKANT SHUKLA, Presiding Officer

L D. No. 132/2001
Ref. No. L-12012/85/2001-IR(B-IT) Dt. 23.8.01
BETWEEN:

Nand Kishore

S/0 Madhav Prakash -
C/oB.P. Saxena, 426, W-2 Basant Vihar
Kanpur (Mohalla Kharba Chowk
Sathbad, Hathras (U.P.)

AND

Syndicate Bank

Dy. General Manager,

Zonal Office, Nand Kishore Road
Lucknow-226001 (U.P.)

AWARD

The Government of India, Ministry of Labour vide
their order No. L-12012/85/2001-IR (B-II) dated 23.8.01
referred the following dispute for adjudication to presiding
officer, CGIT-cum-Labour Court, Lucknow.

““WHETHER THE ACTION OF THE
MANAGEMENT IN TERMINATING THE
SERVICESSOF SRINANDKISHOREW EF.5.11.98
IS LEGAL AND JUSTIFIED? IF NOT, WHAT
REFIFE THE CONCERNED WORKMAN IS
ENTITLED TO.”

The worker has filed the statement of claim and the
opposite party has filed their written statement. The
evidence of parties were recorded. The parties had
discussion this matter in the preliminary sitting of the Lok
Adalat and ultimately they have reached a compromise
today. According to the terms of the compromise the
management has agreed the following terms :

1. The management will pay the worker
retrenchment compensation and

2.  As and when thc work arises as result of
temporary leave vacancies and regular
vacancies the worker shall be offered.

3. The worker shall be empannlled in the category
of attender and as when the vacancics occur, the
worker shall be given opportunity of regular
employment looking to the length of service he
has put in. The management has further explained
that in case any other casual labour has put in
more working days than Nand Kishore then that
casual labour shall be given preference. However,
no other person shatl appointed in regular vacany
who has put in less number of days then Nand
Kishore. He has further explained that this
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empanelment shall be ever lasting and no cut
of date has been fixed.

The worker has accepted the terms of agreement.
The parties have filed the compromise C-34 in the Lok
Adalat. The parties have requested that award be passed
in terms of compromise C-34. After verifying C-34 I am of
the considered opinion that the compromise C-34 disposes
the dispute. Award accordingly passed in terms of
compromisereached in Lok Adalaton 7.1.2005. C-34 willbe
part of the award.

Lucknow. SHRIKANT SHUKLA, Presiding Officer
7.1.2005

BEFORE CGIT-CUM LABOUR COURT, LUCKNOW
L D. Case No. 132 of 2001

NANDKISHORE - APPLICANT
VERSUS
SYNDICATE BANK - OPP.PARTY

FIXED FOR: 7-1-2005
BEFORE LOK ADALAT

JOINT APPLICATION FOR COMPROMISE OF THE
CASEFOR DECISION BEFORE LOK ADALAT
PROCEEDINGS

Sir,
1. That the present industrial dispute was raised by
the workman against the alleged termination of

his services by the bank management w.e.f.
5.11.1998 in violation of Section 25(F) of 1.D. Act.

2. That during pendency of the case, the parties
have reached for amicable settlement of the
dispute under mutual understanding and want to
get the matter decided before Lok Adalat on the
following terms and conditions:—

(2) That the workman will not press his claim as
prayed and the bank management is agreeable to.
pay notice pay and retrenchment compensation
of the workman as per prevailing law and practice
of the bank.

Further, the bank is also agreeable for empanelment
of the workman for entrustment of duties during temporary
leave vacancies and regular vacancies, if any, arises in
future when his tun comes as per his length of temporary
service put in at the time of dispensing him subject to the
condition that the minimum acadmic qualification and age
for the post of attendant at the time he was first engaged
are fulfilled.

3. That the above proposal of the Bank is accepted
by the workman in full settlement of all his claims
against the Bank as praved in his application
dated 12-11-2001 and bath the parties want to got

311 GH06—13

- NANDKISHORE -

the matter decided/settled with the above
proposal.
PRAYER )
1t is, therefore, prayed by both the parties that the
above case may be decided/disposed off in terms of the
above settlement/compromise before Lok Adalat and
decision of which will be binding upon both the parties.
" Sd/-
(S.S.RAWAT),
Senior Manager
Sd./- Sd/-
Applicant—Workman Opposit Party—Bank
Management
Syndicate Bank, Regional
Office, Lucknow.
07-01-2005
7-1-2005
Present worker Nand Kishore alongwith his
representative. Also present Sri S.S. Rawat, Sr. Manager,
Syndicate Bank, Regional Office, Lucknow, with his
represntative Sri Vinay Shankar. The contents of the
compromise read over and explained in Hindi to the parties
present and they were asked whether they have signed the
compromise with theirown sweet will. The parties have replied
in affirmative. The compromise is accordingly verified.
SHRIKANT SHUKLA, Presiding Officer

SYNDICATE BANK

PERSONNEL DEPARTMENT
REGIONAL OFFICE, LUCKNOW

BEFORE THE CGIT-CUM-LABOURCOURT,
LUCKNOW

I. D. No. 132 of 2001
APPLICANT
VERSES
SYNDICATE BANK - OPP.PARTY
FIXEDFOR : 7-1-2005
BEFORE LOK ADALAT

We hereby, authorise Sri S.S.Rawat, Senior Manager
(Personnel) of our Office to represent the Bank and to
confirm, verify and sign compromise petition in the above
case. The specimen signature of Sri S.S.Rawat is attested
herebelow:

Sd/- Sd/-
Signature of Sri S.S. Rawat REGIONAL MANAGER
attested

Sd/-

Regional Manager
PLACE: LUCKNOW
DATED: 01/01/2(Xi>
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New Delhi, the 17th January, 2005

S.0. 484.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 10/
2003)of the Central Govemnment Industrial Tribunal-cum-
Labour Court, Jaipur as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of Canara Bank and their workman, received
by the Central Government on 14-1-2005

[No. L-12011/201/2002-IR (B-I)]
C. GANGADHARAN, Under Secy.

ANNEXURE

"ENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL CUM LABOURCOURT

JAIPUR
Case No. CGI1T-10/2003
Reference No. L-12011/201/2002-1IR (B-II)

The President,

AllBank Safai Karamchari Sangh,

50/138, Rajat Path, Mansarovar,

Distt. Jaippr .. Applicant-Union

Versus

1. The Regional Manager,
Canara Bank. Regional Office,
SPL-1A, Gopinath Marg,
Near MI.A Quarters,
Jaipur

2. Brauch Mianager,
Canara B:ink.,
Jhunjhunu

PRESENT:

SH.R. C. SHARMA, Presiding Officer :

........... Non-applicants

For the applicant : Sh. C.D. Chaturvedi

For the non-applicants ~ : Sh.B.C. Jain

Date of award : 07-12-2004
AWARD

1. The Central Government in exercisc of the powers
conferred under Clause ‘D’ of Sub-sections 1 to Section
10 of the Industrial Disputes Act, 1947 (hereinafter referred

EPRTTTIIT T RN O TR I I U I (TR

to as the ‘Act’ has referred the following Industrial Dispute
for adjudication to this Tribunal which runs as under :

“Whether the action of the management of Canara
Bank in terminating the services of workman Shri
Subhash w.e.f. 31-10-1994 was legal and justified ? If
not, what relief the workman is entitled to and from
which date 7

2. The Applicant-Union has pleaded in its statement
of claim that the workman Sh. Subhash joined the services
of the non-applicant bank at its Jhunjhunu branch w.ef.
1-5-93 as a temporary part-time Sweeper, who was declined
to join the duties w.€.f. 31-10-94. The Branch Manager had
issued a certificate in his favour that he had worked in the
bank during the period 1-5-93 to 31-10-94. It is alleged that
his service was terminated in contravention of the provision
under Section 25-F of the Act and the Union has prayed
that the termination order dated 31-10-94 be declared as
illegal and the workman be reinstated in service with
consequential benefits and back-wages.

3. Resisting the claim of the Applicant-Union, the
non-applicants in their written counter have averred that
the workman was engaged intermittently between May,
1993 to October 1994, that he himself left his duties and
that the Union has raised-an industrial dispute before the
Congiliation Officer after a gap of 7 years without explaining
the delay.

4. Inthe rejoinder, the Applicant-Union has reiterated
the facts as stated in the statement of claim.

5. On the pleadings of the parties, the following
points for determination were framed :—

L Whether the workman had worked with the non-
applicant management as a temporary part-time
Sweeper from 1-5-1993 to 31-10-1994 for more than
240 days in a calendar year ?

II. Whether the service of the workman has been
terminated in violation of the provisions under
Section 25-F of the Industrial Disputes Act, 1947 ?

M. Whether on account of raising the Industrial
Dispute by the workman after a gap of 7 years, his
claim deserves to be rejected ?

V. Relief, if any ?

6. In the evidence, the Applicant-Union has
submitted the affidavit of the workman, who was cross-
examined on behalf of the non-applicants.

7. On 3-12-2004, at the stage of the defence
evidence, both the parties submitted before this court a
settlement duly signed by the authorized persons, which
says that both the parties have mutually agreed and have
settled the dispute between the claimant Sh. Subhash and
the management of the non-applicant bank as under :

() Sri Subhash shall be regularized in the service of
Canara Bank prospectively within one month from
the passing of the award in terms of this settlement
without any back wages or attendant benefits.
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@) Sri Subhash shall not claim any seniority or
continuity of service in respect of his engagement
carlier by the bank which is subject-matter of this
dispute.

@ii) Sri Subhash shall be posted as Part Time Employee
(2 scale) at the Bhiwari Branch of the Canara
Bank.

(iv) Sri Subhash shall not be entitied to any transfer as
per the rules/procedure of the bank governing the
Part Time Employees.

(v) In case Sri Subhash does not report for duties within
one month from the date of issue of the proceedings
under this settlement to his address as given in the
cause title to this Settlement, the Settlement shall
stand cancelled and becomes void ab inito and
consequently treated as withdrawn and Sri Subhash
shall not be entitled for any claim whatsoever
against Canara Bank in future either under this
settlement or on the claim made by himin the subject
Industrial Dispute i.e. ID 10/2003.

8. 1 have beard both the parties and have gone
through the record.

9. Since both the parties have entered into a
settlement which is within the purview of the terms of the
reference, there is no necessity to discuss the evidence
brought on the record and to decide the points framed for
determination.

10. Onthe basis of the settlement arrived at between .

the parties, the termination order dated 31-10-94 is quashed
and the claim of the workman is allowed and an award is
passed in the following terms :

() that the service of the workman Sh. Subhash shall
be regularized in the non-applicant bank
prospectively within one month from the date of
the award without any back-wages;

@i) that the workman shall not claim continuity of
service in respect of his earlier employment by the
bank;

@iii) that he shall be posted as part-time employee (}%
scale) at Bhiwari branch of the non-applicant bank;

(iv) that he shall not be entitled to any transfer as per
the connected rules of the bank; and

(v) that in case the workman does not report for his
duties within one month from the date of issue of

the proceedings under this settlement to his address

as given in the cause title to the settlement, the
settlement shall stand cancelled and consequently
treated as withdrawn and the workman shall not be
entitled forany claim in future under this settlement
or for the claim made by him under the present
reference.

11. Let a copy of the award be sent to the Central
Government for publication under Section 17 (1) of the
Act.

R. C. SHARMA, Presiding Officer

7% faeh, 17 Sad, 2005
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New Delhi, the 17th January, 2005
ORDER
S.0. 485.—Whecreas an Industrial Dispute exists
between the cmployers in rclation to the Postal

Department, Hoogly and their workmen Sh. Shyamal
Kumar Sen.

And whereas, the said employcrs and their workman
have by written agrcement under Sub section (i) of Section
10 A of the Industrial Disputes Act. 1947 (14 of 1947) agreed
to refer the said dispute for arbitration and have forwarded
to the Central Government a copy of the said arbitration
agreement:

Now therefore. in pursuance of sub-section (3) of
Section 10 A of the said Act. the Central Government hereby
publishes the said Agreement.

AGREEMENT
(Under Section 10 A of the Industrial Disputes Act, 1947)
BETWEEN
Name of the Parties
Representing Employers :
1. The Sub-Divisional

Representing Workmen :-
Mr. Shyamal Kumar Sen.

Inspector (Postal). Post Kadra, PS Gorbeta,
Arambagh Sub-Division.  Distt. Medinapore.
PO Arambagh,

Distt. Hoogly

2. The Superintendent of
Post Offices,
North Hoogly, Division,
Chinsurah—721101.

It is hereby agreed between the parties to refer the
following dispute to the arbitration of Shri V.K. Pandey,
Regional Labour Commissioner (Central), Kolkata.

(i) Specific matters in dispute :

1. Whether Mr. Shyamal Kumar Sen, Ex-
Substitute EDMC who worked on leave
vacancy at Kadra Branch Post Office
continuously without any break from 17-6-94
to 24-7-95 and was discontinued by the Postal
Department (without any notice) is entitled
for regular post of EDMC? If not, to what relief
he is entitled?

2. Whether Mr. Shyamal Kumar Sen, Ex-
Substitute EDMC who worked on leave
vacancy at Kadra Branch Post Office
continuously without any break from 17-6-94
to 24-7-95 entitled for 18% interest for the
delay in payment of his allowance and wages
for the period from 14-12-1994 to 25-7-1995?
If not, what relief he is entitled?

(i) Details of the parties to the dispute including

the name and address of the establishment or
undertaking involved;
Postal Department, Government of India
represented by Sub-Divisional Inspector
(Postal) Arambagh and Sh. Shyamal Kumar
Sen, EDMS.

[P I | Jutet )
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(iii) Name of the workman in case he himself is
involved in the dispute or the name of the
Union, if any, representing the workman or
workmen in question

Sh. Shyamal Kumar Sen, Ex-Substitute, EDMC,
Kadra PO, PS Gorbeta Distt. Midanapore

@) Total number of workmen employed in the
undertaking affected

One.

) Estimated number of workmen affected or
likely to be affected by the dispute.

One.

We further agree that the decision of the arbitrator
shall be binding on us. The arbitrator shall make his award
within a period of six months from the date of publication
of this agreement in the official Gazette by the appropriate
Government or within such further time as is extended by
mutual agreement beiween us in writing. In case the award
is not made within the period aforementioned, the reference
to arbitration shall stand automatically cancelled and we
shall be free to negotiate for fresh arbitration.

Representing Employers:  Representing Workmen.

Sd.- Sd/-

(T. K Kurmakar)

Sub-Divisional Mr. Shyamal Kumar Sen,

Inspector (Postal), Post Kadra, PS Gorbeta,

Arambagh Sub-Division, Distt. Medinapore.

PO Arambagh,

Distt. Hoogly

Witness :(—

1. Sd/-(oxx)

2. Sd/-(Shri Nirmal Mitra)

Copyto :—

L The Assistant Labour Commissioner (Central),
Kolkata.

2. Regional Labour Commissioner (Central), Kolkata.

The CLC (C), Shram Skhakti Bhavan, Rafi Marg,
New Delhi.

4.  The Secretary to the Government of India, Ministry
of Labour, New Delhi.

CONSENT OF THE ARBITRATOR

I hereby consent to act as an Arbitrator in respect of
1.D. File No. 5/31/2004 .E.3 between Mr. Shyamal Kr. Sen
and the Department of Posts, regarding his non-
employment.

Sd/-

(VK. Pandey)

RLC(C), Kolkata
[No.L-40013/1/2004~IR(DU)]
KULDIP RAI VERMA, Desk Officer

7% faeeh, 19 S, 2005
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[€. TA-12012/133/1997 -ME. AR, (SA-11) ]
New Delhi, the 19th January, 2005

S.0. 486.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref, No. 198/
1997) of the Central Government Industrial Tribunal-cum-
Labour Court, New Delhi No. II as shown inthe Annexure
in the Industrial Dispute between the management of
Punjab National Bank and their workman, received by the
Central Govemnment on 18-01-2005.

[No.L-12012/133/1997-IR (B-IN)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL
TRIBUNAL : CUM LABOUR COURT-IL, RAJENDRA
BHAWAN, GROUND FLOOR, RAJENDRA PLACE,
NEWDELHI

PRESIDING OFFICER : RN.RAL
INTHEMATTER OF :—

Sh. Sher Singh,
C/o VK Gupta, 13/17-A, Tilak Nagar,
New Delhi-18

VERSUS

The Regional Manager,
PNB, North Delhi Region, 9-A. Antriksh Bhawan,
KGMarg, New Delhi

L.D. No. 198/97

AWARD

The Ministry of Labour by its letter No. L-12012/133/
97-IR(B-II) CENTRAL GOVERNMENT DT. 28-11-1997 has
referred the following point for adjudication.

The points runs as hereunder :—

*Whether the action of the management of PNB in
dismissing the services of of Sh. Sher Singh w.e.f.
13-4-94 is legal and justified ? If not, to what relief the
said workman is entitled.”

The claimant has filed statement of claim. In the
statement of claim it has been stated that the workman was
employed with PNB (hereinafter called the bank) and was
posted as peon at BO Shahdara, Declhi. His scrvice
conditions are governed by the provisions of Industry
wise awards and Bipartite sctticments.
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31 29-4-90, the Senior Manager of BO Shahdara,
Desdii of tiv =i bank served him with a suspension order

alleging ti:+ vuspension was on accoir fnr alleged
icipering of vank records and for pas:’ e secret
information to Smt. Shanti Devi. A ¢« , sd order

served upon him is enclosed as annexurt 1 of tiis statement
of claim.

The above suspension order was passed and served
upon the workman without affording him any opportunity
of being heard which is contrary to the principles of natural
justice. In terms of bank rules, the workman was entitled to
receive subsisten.ce allowance regularly but the bank did
not pay even the subsistence allowance for a considerably
long time which shows the bias of the concemed authorities
towards the workman. On 24-10-91, the workman made a
representation to the bank asking for payment of
subsistence allowance. A copy of the said enclosed as
annexure 2. It was followed by other reminders including
letter dated 23-4-93 (Annexure 3). All these letters were
duly received by concerned authorities but payment of
subsistence allowance was not released. It was for the first
time in the year 1993 i.e. after full three years that bank
released subsistence allowance to the workman, but again
thereafter stopped paving him subsistence allowance. Bank
authorities used non-payment of subsistence allowance
as a means to crush the workman financially completely. It
may be submitted that non payment of subsistence
allowance for such a long time is a gross violation of the
principlcs of natural justice and tantamounts to denial of
fair opportunity of defence.

After about six months of the service of suspension
letter, the workman was served with charge shieet dated
24-9-90. Strangely, the allegations in the charge sheet were
different from those contained in the suspension letter. It
clearly shows that all the charges were cooked up with
malafide intention of harassing an innocent employee. A
copy of the charge sheet dated 24-9-90 is enclosed as
annexure 4. This charge sheet is illegal having been issued
with closed but biased mind. The same is in the form of
conclusion instead of allegations.

After issuance of charge sheet, the disciplinary
authority constituted a domestic enquiry by appointing
Miss Anjali Saxena, Personnel Officer as enquiry officer
(EO). The EO started enquiry in the case but in absence of
payment of subsistence allowance coupled with his illness
and other domestic problems, the workman could not attend
the proceedings on all dates. It may also be added that
even intimation of all dated fixed by the EO were not received
by the workman.

Later on, it transpired that on most of the dated the
EO conducted proceedings even in absence of the workman
which is against the provisions of Bipartite Settlement as
well as violative of principles of natural justice, especially
when the absence was on account of non information and/
or financial constants due to non payment of subsistence
allowance in terms of rules.

A sham enquiry was held in the matter by the enquiry
officer who in defiance of all canons of justice and fair play
recorded the statement of management witnesses in the
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forced absence of the workman. It is reiterated that fair
opportunity of defence was denied to the workman as he
was compelled to remain avvay from enquiry due to financial
hardships illegally iniposcd upon the workman by non
payment of legally due subsistence allowance.

The enquiry officer concluded this one sided enquiry
and thercafter on 29-1-94 she submitted her report of
enquiry to the DA. In her report, she did not prove the
three serious charges against the workman, but through a
perverse reasoning proved one charge of allegedly
fumishing certain recordes to Smt. Shanti Devi.

The finding of guilt recorded by EO in the enquiry
report is full of contradictions and the same cannot form
basis for any further action in the matter. The conclusion
of charge having been proved, drawn by the EO in his
report is perverse being contrary to material available on
record. This report ought to have been rejected by the DA
and the Appellate Authority and their not doing so shows
their non application of mind to the enquiry records.

The procedure adopted by the EO for conducting
enquiry was against the provisions of Bipartite Settlement
as well as well established principles of natural justice. The
report of the enquiry officer holding workman guilty of
charge 1 is illegal and findings are perverse. Further, the
charges allegedly proved by the EO in the said report do
not constitute misconduct in terms of provisions of Bipartite
Settlement. No punishment can be awarded for an act which
do not constitute misconduct. The awarded punishment is
liable to be set aside on this short ground.

Without prejudice to above, it is submitted that even
otherwise the punishment of dismissal which tantamount
to economic murder of the workman is grossly
disproportionate to the charges alleged to have been
proved by the EO. The charge that has been proved by the
EO is not at all serious and has in no way prejudiced the
interest of the bank. No loss has occurred to the bank due
to the alleged act of the workman. Such a charge do not
deserve extreme punishment of dismissal.

The action of the bank in dismissing workman is
arbitrary, unjust, discriminatorv. malafide and illegal and
deserves to be set aside. It is submitted that the enquiry
conducted by the EO was not fair for the reasons discussed
herein before. Further, finding of guilt recorded by the EO
is perverse, not being based on any legally tenable
evidence. The final order based on such enquiry and finding
isbad in law.

The management has filed written statement. In the
written statement. it has been stated that it is submitted
that the service conditions of bank employees are govemed
by various Awards/Settlements. Chapter 19 of the Bipartite
Settlement provides for disciplinary action and procedure
therefore. Disciplinary action against Shri Sher Singh was
taken by the bank in accordance with the provisions of the
said chapter and during the enquiry he was provided with
all reasonable opportunity to defend his case keeping view
the principles of natural justice. Finding that the charges
levelled against him are proved, he was imposed with
punishment of dismissal. The bank has taken action against
the workman for his acts of misconducts in accordance
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with the provisions of the Bipartite Settlement and hence
no prejudice can be said to have been caused to him.

Sh. Sher Singh was appointed in the bank on 19-3-86
and he reported at our BO Shah dara on 21-3-86 and
continued to work at this branch. It was brought to the
notice of the branch Manager by one Smt. Shanti Devi that
Sh. Sher Singh had shown her inventory of locker no. 164
which belonged to Mr. Ganga Saran she also informed that
Sh. Singh had defrauded her to the tune of Rs. 90,000/-. She
had wanted to raise loan against NSCs which were worth
Rs. 40,000/-. These NSCs was not given to her. He had also
promised her that the contents of the locker shall be given
to her. It was only after receipt of the above information it
was decided by the bank to place Sh. Sher Singh under
suspension and he was suspended on 29-4-90. He was
served with charge sheet dated 24-9-90 for the following
alleged acts of misconduct committed by him under paras
19.5(j) and 19.5(k) of the Bipartite Settlement dated
19-10-66 as amended upto date.

(@) He unauthorisedly tempted Smt. Shanti Devi
to get the locker no. 164 of late Sh. Ganga Saran
operated by her instead of the valid legal heirs.
Smt. Ramo Devi for which he accepted
Rs. 30,000/- in a wrongful/illegal manner. He
also furnished to her copies of ledger sheets
of SF A/c No. 3086 and inventory of the articles
of the above locker.

(b) On21-8-89 Smt. Shanti Devi applied for aloan
of Rs. 40,000/~ against her NSCs. Although
the payment of the said loan account was
taken by the party but by making false
pretences he took a sum of Rs. 30,000/-
fraudulently from her.

(©) Smt. Darshana Rani gave him a sum of
Rs. 2000/- for being deposited in the bank. He
pocketed the amount and in order to mislead
her, unauthorisedly prepared a pass book
giving the account no. as 3926 which had
actually been opened in the name of Smt. Usha
Devion 2-3-90.

(d On 19-6-89 Sh. Ram Prasad Bajaj gave him a
sum of Rs. 200/- for deposit in his term loan
account No. 374/83. Instead Sh. Sher Singh
pocketed it and affixed the stamp of ODBC dated
19-6-89 and unauthorisedly placed his initials and
cheated the customer for a sum of Rs. 200/-.

Smt. Anjali Saxena was appointed as the enquiry of
officer on 19-11-90. The enquiry proceedings show that
ample opportunity was provided to Sh. Singh to cross
examine management witnesses and also to adduce his
evidence. He did not attend the enquiry most of the time
despite being adequate notice to appear in the enquiry.
The principles of natural justice were duly followed during
the enquiry.

The enquiry officer in her report has held Sh. Sher
Singh guilty of allegations, as detailed above that he had
furnished the photo copy of the ledger sheet in respect of
the account and inventory of locker No. 164 of late Sh.

Ganga Saran to Smt. Shanti Devi. Thus, acting in
contravention of declaration of fidelity and secrecy given
by him to the bank. The other three allegations, i.e. b.c and
d as mentioned above could not be established during the
enquiry.

Thedisciplinary authority i.e. the Chief Manager BO
Shahdara passed an order dated 17-2-94 which is self
speaking. The Chief Manager had proposed punishment
of dismissal without notice to Sh. Sher Singh and had asked
him to appear for personal hearing on 9-3-94. On 9-3-94 Sh.
Sher Singh asked for another date for personal hearing
which was granted looking into the circumstances and the
personal hearing was fixed for 16-3-94. Sh. Sher Singh
appeared on 16-3-94 and asked for another adjournment.
He wasnot able to bring any thing in his defence. Later Sh.
Sher Singh sent a letter dated 18-3-94 detailing therein his
domestic circumstances. It was decided by the disciplinary
authority on 13-4-94 that despite giving so many
opportunities to Sh. Sher Singh nothing new had been
brought before the disciplinary authority and as such he
was dismissed from the service of the bank. It was also
decided by the disciplinary authority that Sh. Sher Singh
will be entitled to subsistence allowance only for the
suspension period and he will not be treated on duty.

To the above decision of the disciplinary authority,
Sh. Sher Singh preferred appeal dated 28-5-94. The appellate
authority allowed personal hearing to the appellant and
after considering the various submissions made by him
upheld the decision of the disciplinary, authority vide orders
dated 16-2-95 as the charge proved against Sh. Sher Singh
was very serious.

The allegation of the workman that bank authorities
used non payment of subsistence allowance as a means to
crush the workman financially is totally baseless and far from
the facts. From the enquiry records it is evident that the
workman attended the enquiry proceedings on 3 out of 15
datedi.e. on 12-4-91, 13-6-91 and 24-10-9 1. During these dates
he never placed before the enquiry officer as to the purported
financial hardship being faced by him. It is totally incorrect
that he moved any such representation which are enclosed
with the claim as annexures 2 and 3. The only representation
which was received by the bank was in Feb. 1993 and on the
receipt of the same bank acted immediately ensuring the
subsistence allowance is paid to him. The two representa-
tions appears to be an after thought and have been
fabricated to gain the sympathy of the Hon’ble Tribunal.

The charges mentioned in the suspension orders
and in the charge sheet were different is incorrect hence
denied. While issuing suspension orders the disciplinary °
authority had made a reference to the prima facie case found
against the workman. It was mentioned in the suspension
order that the detailed charge sheet would follow and
accordingly detailed charge sheet was served on the
workman subsequently. The charge sheet is legal and
issued with an open mind.

It is correct that an enquiry was constituted to look
into the truth of charges levelled against Sh. Sher singh
and Smt. Anjali Saxena the then PO was appointed as EO.
The applicani uid not attend the enquiry on 12 occasions
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out of the 15 occasions when the same was held and number
of times he did not even inform the inquiry officer with
regard to this absence from the enquiry. The enquiry officer
report categorically states that the workman had absented
on 12 occasions without informing any reasons of his
absence, hence there was a justified ground available with
the enquiry officer to hold the ex-parte enquiry proceedings.

He was given full opportunity to defend himself and
be represented. He chose not to attend the enquiry and
after dismissal from the bank on the basis of charge proved
against him, he has raised the present dispute. The
intimations with regard to the enquiry were sent regularly
by the EO to the workman.

In the instant case the enquiry officer was regularly
writing to Sh. Sher Singh and intimating date fixed and the
applicant was notified that in case he is not present and
does not send any intimation the enquiry shall proceed ex-
parte. The enquiry officer has not violated any rules or
principle of natural justice in having continued with the
enquiry in the absence of applicant. A fair enquiry has been
conducted providing opportunity to the applicant to appear
and be defended on all the dates of enquiry. 1t is applicant
who has decided to remain absent and now he is attributing
the reasons of absence to hardship which can not be

entertained by this Hon'ble Court. The applicant is not

correct in his allcgations as the enquiry proceedings go to
prove that amiple opportunity was provided to him to cross
examine the management witnesses and also adduce his
evidence. He did not attend enquiry most of the time despite
being given adequate notice to appear in the enquiry.

The allegation that has been proved against the
applicant is quite serious in nature. The applicant after
defrauding an outsider i.e. Smt. Shanti Devi by taking her
money and showing her the confidential documents of the
bank had donc an act which was against the interest of the
bank. The report of the EO is in detail and specific on the
allegation which has been proved against the applicant.
The applicant is trying to relv on the fact that only one
allegation has been proved and the rest three have not
been proved against him during the enquiry.

There is no contradiction in the enquiry report. The
disciplinary authority on the basis of the findings of the
enquiry officer and the record of enquiry passed a
speaking order. The disciplinary authority was well aware
of the seriousness of the lapse on the part of Sh. Sher
Singh. Once the trust and faith reposed in the employee
is lost. The employee does not deserve to be kept in the
service of the bank.

On the death of Sh. Ganga Saran who was holder of
locker No. 164, his wife Smt. Ramo Devi was the legal
claimant and the bank had passed the claim in her favour.
Sh. Sher Singh tempted Smt. Shanti Devi to operate the
locker in an unauthorised manner for which the inventory
of the locker alongwith the ledger sheet containing SF
account of Sh. Ganga Saran were supplied to Smt. Shanti
Devi by Sh. Sher Singh. Thus. he did not maintain the
secrecy of the bank’s documents and made them available
to an outsider placing the bank in a difficult situation. This
act on part of’ &h. Sher Singh was not pardonablec.
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From the evidence of Sh. J.L. Bhatia it is quite clear
that complaint from Smt. Shanti Devi had beenreceived on
thebasis of which action was taken against Sh. Sher Singh.
Smt. Shanti Devi herself has stated that these documents
were handed over to her by Sh. Sher Singh. As regard the
payment, even if Sh. J.L. Bhatia could not tell about the
same, Smt. Shanti Devi had stated that Sh. Sher Singh had
taken her thumb impression and had not handed over the
money which was arranged by her for loan against NSCs.

The order of the appellate authority is also very clear
who has upheld the decision of the disciplinary authority
and rejected the appeal of Sh. Sher Singh. The applicant
was given adequate opportunity to be present in the
enquiry for cross examining the management witness and
adduce his evidence. He was absent on 12 occasions out
of the 15 occasions when the enquiry took place. The
enquiry officer has not violated any provisions of the
Bipartite Settlement while conducting the enquiry and has
followed the principles of natural justice.

The workman has filed rejoinder. In his rejoinder, the
workman applicant has denied most of the paras of the
written statement and has reiterated the averments of his
statement of claim. The management has also denied most
of the paras of the statement of claim. -

Heard arguments from both the sides and perused
the papers on the record.

It was submitted from the side of the workman
applicant that three charges were proved against him.
Charge Nos. 2 and 3 were not found proved by the enquiry
officer and the lIst charge was found proved. He was
suspended on 20-09-1990 and charge sheeted on
24-09-1990. It was further submitted from him that he was
not given opportunity to present his case. Principles of
natural justice have not been followed in this case. The
enquiry was biased and he found first charge proved
without any evidence on the record. The disciplinary
authority and the appellate authority also did not apply
their mind.

1t was submitted from the side of the management
that the enquiry is quite fair and proper. A complaint of
Smt. Shanti Devi has been reccived in this case. There is
report of handwriting expert also. The management has
cxamined MW/1 Shri J.L. Bhatia, Manager. He has stated
that Smt. Shanti Devi complained that a sum of Rs. 30,000/-,
taken by way of loan, had been pocketed by Shri Sher
Singh. She was made to sign on the documents at the
instance of Shri Sher Singh. Smt. Darshana Rani has also
complained that she had given a sum of Rs. 2000/- for
opening her account. Shri Ram Prasad Bajaj has also
complained against him. This witness has also stated that
Smt. Shanti Devi told him that her husband late Shri
Gangaram was maintaining locker No. 164 at Branch Office,
Shahdara. She was having the key for the said locker but
had been misplaced by her though she has never operated
the locker. After the death of her husband, Shri Sher Singh
has promised to arrange for the locker to be operated by
her and asked her to give security of Rs. 50,000/- which she
could not arrange that is why she arranged a loan of
Rs. 30,000/- against N.S.C. worth Rs. 40,000/-, Shri Sher
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Singh promised that he will get the locker opened and took
her thumb impressions on some papers. She has further
stated that she neither got her N.S.C.’s back nor anything
from the locker. Smt. Shanti Devi hasbeen examined as MW/
3 besides the statement of Shri Ram Prasad Bajaj. MW/3 has
stated that her husband was managing a locker with the
bank and she was second wife of Shri Gangasaran. The first
wife of the deceased was her elder sister in whose favour the
bank has passed the claim for locker. Shri Sher Singh told her
about that. Sher Singh asked for her residential address and
told her that he would go to her house in the evening. Shri
Sher Singh went to her house and assured her that the work
would be done in case she paid a sum of Rs. 50.000/-, She
would get the articles kept in the locker. She provided Rs.
30,000/- to Shri Sher Singh and Shri Sher Singh took her
signature on several documents. Shri Sher Singh had given
her some documents from the bank which was about articles
kept in the record. She got a photostat copy of the said
documents and on the reverse wrote "Ek Abla Ki Pukar™
and pasted on the wall of the bank. Shri Sher Singh did not
retum her money. Charge No. 1 is regarding observing secrecy
and confidentiality but he unauthorisedly tempted Smt.
Shanti Devi to get the locker No. 164 of late Shri Gangasaran
operated by her instead of the valid legal heirs. The claim in
respect of the saine had already been passed in favour of
Smt. Rama Devi, the real widow of the deceased. Shri Sher
Singh also illegally took a sum of Rs. 30,000/- from Smt.
Shanti Devi and also supplied bank documents to her which
included ledger sheet for S.F. No. 3086 and the inventory for
the locker No. 164. Witness No. M-1 to M-3 have
corroborated this charge. The enquiry officer found Shri
Sher Singh guilty of charge No. 1 only and he found the
other two charges not proved against him. As such, it cannot
be said that the enquiry officer was biased as he has not
found charge No. 2 and charge No. 3 proved. He was found
ChargeNo. 1 proved. Charge No. 1 is a charge of graveand
serious misconduct. The complainant herself has deposed
before the enquiry officer and she was also defrauded of Rs.
30,000/-. The workman applicant disclosed the confidential
matters to Smt. Shanti Devi and gave her copies of the articles
kept in the locker and allured her to pay Rs. 30,000/-.

From the records, it is quite clear that sufficient
opportunity has been given to Shri Sher Singh, workman
applicant and principles of natural justice has been followed.
It has been observed by the Enquiry Officer that the workman
applicant was given sufficient opportunity to cross-examine
the witnesses and to produce evidence in his defence but
Shri Sher Singh neither engaged any departmental person
to defend himself nor he cross-examined the witnesses. Shri
Sher Singh did not appear in the enquiry on several
occasions. Several adjournments were given at the request
of the workman applicant. It is the right of the workman
applicant to appear in the enquiry to cross-examine the
witnesses but he had not done so. Sufficient opportunities
have been given to the workman applicant.

It was also submitted from the workman applicant
that charges were vague. I have perused the charges. The
charges are not vague. From the perusal of the enquiry, it
transpires that enquiry officer has regularly intimated the
dates fixed and it was mentioned that in case he did not
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appear, the enquiry shall procced ex-parte. No rules of
enquiry has been violated. The workman applicant
dcliberately avoided the enquiry on various dates. 1t
transpires from the perusal of the enquiry report that there.
were 15 sittings for the enquiry but the workman applicant
did not appear on 12 dates. Again letterdt. 31-1-1992, exhibit
27 was sent to him but Shri Sher Singh did not appear. As
such, the enquiry was declared as closed and he was given
opportunity to file documents in defence but he did not file
the papers so the enquiry was closed. As such, according
to the enquiry proceedings, sufficient opporiunity hasbeen
given to the workman applicant but the workman applicant
did not avail the opportunities provided to him.

1t was argued from the side of the workman applicant
that he could not attend the enquiry proccedings as
payment of suspension allowance was not made to him.
The workman applicant has appeared on 3 dates out of 15
dates. So he has not participated in the enquiry. It is explicit
from the procecdings of the enquiry that he was intimated
of all the places and change of dates but still he did not
appear. 1t cannot be presumed that the workman applicant
did not attend almost 12 proceedings due to his illness. He
did not complain to the Enquiry Officer that he has not
received suspension allowance so he was financially
handicapped to appear before the enquiry committee.

1t was further submitted that vague charges were
framed against him but it transpires from the enquiry
proceedings that second detailed charge sheet was issued.
Charge No. | has been proved during the course of enquiry.

It was further submitted that there was no loss to the
bank. Extreme punishment of dismissal tentamounts to
economic murder and it is grossly disproportionate to the
charges. No loss has occurred to the bank. I have perused
the rules of the banking regarding award of punishment.
An employee who discloses the secrets of the bank can be
awarded punishment of dismissal. As such, the quantum
of punishment is appropirate.

It was further submitted that there was no evidence
that he has given papers to Smt. Shanti Devi. Smt. Shanti
Devi has appeared before the enquiry and she has given
evidence regarding the fact that Shri Sher Singh took Rs.
30,000/- from her and gave her the copy containing the
articles kept in the locker. As such, enquiry is quite fair
and sufficient opportunity has been given to the workman
applicant. The enquiry officer has found charge No. |
proved on the evidence adduced in the enquiry. It has
been further submitted that punishment is quite arbitrary,
unjust, discriminatory, malafide and illegal. The
punishment awarded is commensurate with the serious
misconduct of the workman applicant.No interference is
required.

The reference is replied thus.

The action of the management of PNB in Jismissing
the services of Shri Sher Singh w.¢.l. 13-4-24 is iegul and
justified. Tt.c workman applicant is not entitled to get any
relief as pr.iyed for.

The award is given accordingiy.
Dt. 12-1-05 R.N.RAJ, Presiding Officer
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New Delhi, the 19th January, 2005

S.0. 487.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No. LD. (C)

6/99) of the Labour Court, Kozhikode, Kerala State as

shown in the annexure in the Industrial Dispute between

the employers in relation to the management of South

Malabar Gramin Bank and their workman, which was
received by the Central Government on 18-01-05

[No. L-12012/61/1999-IR(B-1)]
C. GANGADHARAN, Under Secy.

ANNEXURE

IN THE LA#0URCOURT,KOZHIKODE, KERALA
STATE

Dated this the 1st day of December, 2004.
PRESENT :

Shri K. Balasubramanian, B.Com,, LL .B.,
Presiding Officer

LD. (C) 6/99
BETWEEN:

The Chairman,

South Malabar Gramin Bank,
Central Office,

Post Box No. 16, Up-Hill,
Malappuram-676 505.

...Management

AND
The Gener:! Secretary, ....Union.
South Malabar Gramin Bank,
Employees Union,
Central Office,
Post Box No. 16, Up-Hill,
Malappuram-676 505.

REPRESENTATIONS :
Sri N. Ramakrishnan,
Advocate, Calicut.

Sri M. Asokan,
Advocate, Calicut.

: For Management.
. ForUnion
AWARD

This industrial dispute between the South Malabar
Gramin Bank and its workman by name, Sri T. Baburajan

Voor e o) oy
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represented by the Union was referred to this Court as
per order No. L-12012/61/99/IR(B-1) dated 12-05-1999
for passing an award after adjudicating the issue as
to:

“*Whether the action of the management of South
Malabar Gramin Bank in imposing punishient of
Delay in two increments' against Sri T. Baburajan for
alleged charges is Justified? If not, what relief the
workman is entitled t0?"

2. The workman involved in the dispute was working
as a clerk in the Kakkattil Branch of the management bank.
While so, on 28-5-1995 he was deputed to bring cash of
Rs. 2,00,000 from another branch. Onbringing the money
a shortage of fivebundles of 50 nipees notes totalling of
Rs. 25,000 was noticed. The workman offerred an
explanation that loss of cash on account of reasons beyond
his reach. The explanation was not acceptable to the
management. Therefore, disciplinary proceedings were
initiated for committing misconduct in accordance with the
staff service Regulation. An enquiry into the charges was
caused to be conducted through one of the senior officers
of the Bank. The Enquiry Officer ultimately found the
workman guilty of the charges. Accepting the finding of
guilt the disciplinary authority imposed punishment of
delayed payments of two increments. The appeal filed by
the workman did not also succeed and eventually the
dispute raised by the Union on behalf of the worker was
referred to this court. On receipt of notice from this Court.
both parties appeared and presented their case through
counsel of their choice and filed their respective
statements.

3. As per the statement filed by the Union, the
enquiry conducted was farce and an eye-wash. The Enquiry
Officer almost acted as a spokesman of the Bank. The
findings were rendered on the basis of presumptive
evidence. the Enquiry Officer did not even examine thebag
in which the currency note brought. The Enquiry Officer
lost sight of the unfavourable circumstances under which
the cash was lost. The finding of guilt was entered without
sufficient legal and factual supporting evidence. The
enquiry is vitiated on account of flagrant violation of
principles of natural justice. The punishment is totally
unjust and disproportionate with the charges. Therefore
the Union prays for passing an Award holding that the
impugned punishment is wholly illegal and unjustifiable
and to direct the management to makc good the entire loss
caused to the workman.

5. According to the managcment the loss occurred
on account of sheer negligence and carelessness of the
workman while transporting the cash. The enquiry was
conducted in a fair and reasonablc manncr affording full
opportunity to the parties. The charges levelled against
the Enquiry Officer are absolutcly baseless. The findings
are well supported by legal and factual evidence and that
the punishment commensurates with the gravity of the
charges.

6. A detailed rejoinder was also filed by the Union
attacking the legality and faimess of the enquiry and the
findings of the Enquiry Officer.

WEOWCH DI ER b R e
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7. The Enquiry Officer was examined as MW 1 and
enquiry file was marked as Ext. M1. The points for
determination are .—

(1) Whetherthe domestic enquiry was validly held
in accordance with law?

(2) Whether the charge of mis-conduct stands
proved by acceptable evidence?

(3) Whether the punishment is justifiable in the
circumstances?

8. Points No. 1 & 2 —Three charges were levelled
against the worker. In proof of the charges management
examined MW 1 and marked Exts. ME1 to ME 21. Two
witnesses are seen examined and Ext. DE1 was marked on
the side of the worker in the enquiry. The enquiry was
conducted by an Officer of the management Bank. The
Enquiry Officer when examined as MW1 has deposed
about-the details of enquiry conducted by him. Ext. Ml is
the report prepared by the Enquiry Officer. 1t could be seen
from the proceedings that the workman was represented
by an ObSEIVET .......c.coovevmrrriieccccce e, throughout
the enquiry. The Union was not able to point out any
instance of denial of opportunity or any procedural error
vitiating the enquiry.

9. An Officer of the management Bank who
conducted a preliminary enquiry into the charges against
the delinquent worker and filed Ext. M11 report has given
evidence that he had examined the bag carried on by the
worker from which the cash was lost, that a tearing on the
rear-side of the bag was seen and that it is not-easy in the
normal circumstances to pull out cash bundles from the
bag through the torn portion in a holding position.
Assignment of duty of bringing cash from another branch
with the worker and the shortage  of cash bundles was
spoken to by DW1 and the tearing on the rear portion of
the bag was stated by DW2, a staff of another branch who
claimed presence at the time of the reported missing of
cash by the worker.

10. It could be seen from the available materials that
there is not much of dispute regarding the entrustment
of duty of bringing cash with the worker and partial
missing of cash. The worker attempted to wriggle out
of the liability stating that in the unfavourable weather
he was travelling in an over-loaded bus it was not
possible in the ordinary circumstances to forseen the
loss which occurred on account of pick pocketing by
some miscreants.

11. The evidence of MWI1 who conducted a
preliminary enquiry is sufficient to held that the worker
was not alert. This is further fortified by the conduct of the
worker who has not even noticed the details of bus in
which he was travelling and the loss of weight in cash
bundle until noticed by the cashier of the Bank.

12. Charge No. 1 is that the delinquent worker
ignored the orders of the Chairman of thé Bank to remit the
lost amount with interest and thereby violated
Regulation 17 of the staff service Regulations, Charge
No. 2 is that the worker committed mis-conduct under

Regulation 19 by not serving the Bank honestly and
faithfully and charge No. 3 is that by the said acts he
committed breach of discipline which is a misconduct
under 30(1) of the said Regulations.

13. Ext. M17 is a letter issued by the Chairman
directing the worker to remit the cash shortage and Ext. ME
17 and ME 18 are the replies thereto submitted by the
worker. In Ext. ME 18 the worker has narrated the
circumstances for the loss of cash and prayed for
indulgence of mercy of the disciplinary authority as any
other worker will do in a similar situation. It is also in
evidence that the entire loss was re-imbursed by the
insurance authorities. There is nothing to show that the
worker made any wilful disobedience or disregard to the
orders or directions given by the employer. So it is difficult
to hold that the worker violated Regulation 17 as stated in
chargeNo. 1.

14. The evidence on hand would sufficiently indicate
that loss of cash occurred while in transit on account of
the sheer carelessness and negligence of the worker and
therefore he has committed misconduct as per Regulation
19. Charge No. 3 is practically a combination of charge
Nos. 1 and 2. So from the evidence I hold that the impugned
domestic enquiry was validly held in accordance with law
and charge of mis-conduct against the workman
substaintially stands proved by acceptable evidence.

15. A responsible and disciplined Bank employee
cannot be allowed to shirk off his responsibility without
taking adequate safety measures to avert these kinds of
untoword incidents. This being not a case of discharge or
dismissal of worker from service, interference with the
punishment is not called for. The punishment imposed is
also justifiable in the circumstances.

16. Intheresult, an award is passed holding that the
action of the management of South Malabar Gramin Bank
in imposing the punishment of 'delay in two increments'
against Sri T. Baburajan for the alleged charges is
justified. Consequently the worker is not entitled to any
further relief.

Dictated to the Confidential Assistant. transcribed
by her, revised, corrected and passed by me on the st
day of December, 2004.

K. BALASUBRAMANIAN. Presiding Officer
APPENDIX:
Witnesses examined on the side of the Management :—
MW!I1 .. Gopalakrishna Pilla. P.N.
documents marked on the side of the Management :—
Ext. M1 . . Enquiry File.

Witnesses examined and documents marked on the side of
the Union :—

— NIL—
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[H. TA-12012/290/1997-3R.3R. (si-1)]
New Delhi, the 19th January, 2005

S.0. 488.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the Award (Ref. No.178/98)
of the Central Government Industrial Tribunal-cum-Labour
Court-11, New Delhi as shown in the annexure in the
Industrial Dispute between the employers in relation to the
management of State Bank of India and their workman,
which was received by the Central Government on
18-01-05

[No.L-12012/290/1997-IR(B-1)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, RAJENDRA BHAWAN,
GROUND FLOOR, RAJENDRA PLACE
NEW DELHI

R.N. RALI Presiding Officer
LD. No. 178/98
In the matter of :—

Sh. Soran Singh,

C/o Sh. S K. Patney.
A-50, New Multan Nagar,
Delhi-110056.

Versus

SBI,

Through Asstt. General Manager,
Region-1. SBI

SBI. Delhi Zone Office,

11 Sansad Marg.

New Delhi-110001.

AWARD

The Ministry of Labour by its letter No. L-12012/
290/97/IR (B-I) Central Government dt. 30-6-1998 has
referred the following point for adjudication.

The point runs as hereunder :

*Whether the action of the management of SBI New
Delhi in terminating the services of Sh. Soran Singh
islegal and justified? If not, what relief the workman
isentitled to?""

The claimant has filed statement of claim. In the
statement of claim, it has been stated that the workman
was recruited by the bank on 13-3-89 at Kalyan Puri, Delhi
branch to work as messenger-cum-water-boy cum Mali.
That the service conditions of the workman in the bank are

O &AL (IO I (RN CR
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govemed by Sastry/Desai Award as modified by various
bipartite settlements. That the workman worked at the
Kalyan Puri branch of the bank continuously upto 21-9-93
without any break and thus became a protected workman
under the provisions of the ID Act, 1947,

That on 21-9-93, the branch Manager, SBI, Kalyan
Puri branch by his verbal order, terminated/retrenched the
service of the workman, without complying with the
provisions of para 522 (4) of the Sastry Award or S 25-F of
the ID Act, 1947. The workman was neither advised of any
cogent reasons for the illegal retrenchment nor he was
paid any retrenchment compensation.

The rules regarding appointment/termination of
temporary employees are laid down in chapter 26 of the
reference book on Staff Matters.

That after the illegal retrenchment the bank did not
offer re-employment to the workman while making fresh
recruitment in the bank as per the provisions of the ID Act.
The action of the bank is against the established law. The
employees having much less service who were terminated
by the bank at various branches between 1975 to 1991
were re-appointed by the bank, whereas, the workman was
denied the opportunity for re-appointment in a dis-
criminatory manner.

That the action of the bank in terminating the service
of the workman w.e.f. 21-9-93 was unjust, unfair and illegal.
Further action of the bank in giving permanent re-
appointment to the employees with lesser service, while
denying the same to the workman is discriminatory and
amounts to unfair labour practice. The bank has violated
the provisions of the bipartite settlements, Award and the
ID Act, 1947.

That the action of the bank in pursuing ‘hire and fire’
policy without adhering to the provisions of the Awards
and the ID Act, 1947 is unjust, unfair and illegal.

The management/respondent has filed WS. In the
WS it has been submitted that the dispute has been raised
by the petitioner through Sh. S.K. Patney who is not
competent under the law to represent Sh. Soran Singh. As
per Section 36 of the Industrial Disputes Act, only an office
bearer of the trade union can represent the petitioner. So,
the petition through Sh. S.K. Patney cannot be allowed.

That the dispute raised by Sh. Soran Singh is
completely misconceived, baseless hence ought to be
rejected. Sh. Singh was never appointed in the bank. No
appointment letter was ever issued to him nor he ever
marked his attendance in the attendance register. The SBI
is a public sector institution where there are set rules about
the recruitment of persons in the bank. The recruitment in
the bank is being done by the well-established machinery
as per the rules of the bank keeping in view the Central
Govt. instructions regarding reservation and also observing
rules of equal opportunity to all as enshrined in articles 14
and 16 of Constitution of India. The Branch Manager has
no authority to appoint any person. Sh. Singh was never
appointed in the bank through aforesaid recruitment
system.
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There is no relationship of master and servant as
defined under the ID Act between the bank and Sh. Singh.
The true facts are that Kalyan Puri branch of the bank
hired a generator set from M/s. SBM Enterprises as there
was shortage in power supply, the branch being situated
in a rural area. The said supplier of the generator set
employed Sh. Soran Singh for upkeep and functioning of
the generator set given on rent by him to the branch. A
copy of the letter dated 2-7-90 received in th# regard
from M/s. SBM Enterprises is attached herewith. As Sh.
Singh was available at the door-step of the branch the
branch which does not have the facility of drinking water
supply used to get their drinking water supply from Sh.
Soran Singh who started supply of water to the branch
for which he used to be paid various amounts depending
upon supply of the water in a particular month, The
petitioner due to his availability was also asked sometimes
to do casual nature of work for which he was paid the
settled charges. Sh. Singh was never employed by the
bank. This is also evident from an application given by
Sh. Singh to the branch under “SEPUP” Scheme wherein
he requested the branch to give a loan of Rs. 5,000/- to
enable him to do the work of selling vegetables etc. for
his livelihood. A copy of the said letter of Sh. Singh is
attached.

It has been held by the Hon’ble Supreme Court in a
case reported in AIR 1996. Hon’ble Supreme Court page
1565 that itis a settled law that persons appointed without
observing recruitment rules cannot be permanently
absorbed. It has also been held in a case titled as
Koodaranji Service Cooperative Bank V/s. M.M Lissy 11-
LLJ 1994 page 97 that when the workmen were not
appointed as per the prescribed rules no master and servant
relationship existed. Hence they cannot claim permanent
absorption. In view of the above decisions laid down by
the Court the present dispute is liable to be dismissed.

The question of violation of section 25 of the ID Act
does not arise. It has been held in Emalore Cooperative
Society case that for getting protection under Section 25(F).
The services terminated must be capable of continuing.
When an appointment itself is irregular and void then there
is no question of termination. So there is no question of
violation of Section 25 of the ID Act. It is absolutely
incorrect that the petitioner was appointed as a temporary
employee.

It is worthwhile to mention here that in case the
petitioner has worked in temporary capacity, he should
have applied to the bank for his permanent absorption in
response to the advertisement published by the bank on
1-5-91 for permanent absorption of persons working in
temporary capacity in compliance of a Bipartite Agreement
entered into between the SBI and the SBI Staff Federation.
So, the petitioner is estopped by his act and conduct to
raise the present dispute.

The workman has filed rejoinder and in his rejoinder,
he has denied most of the paras of the written statement.
The respondent has also denied most of the paras of the
statement of claim. Evidence of both the parties has been
taken.

Heard arguments from both the sides and perused
the papers on the record. It was submitted from the side of
the workman applicant that it is admitted o the management
that he has worked from 13-3-1989 to 21209-1993 as a water
boy or as a messenger or as a contract worker. There is no
paper on the record that he has been given any payment
by any contractor. As such, he has worked under the
supervision and control of the management. It was
submitted from the side of the management that the
workman applicant was a contractor’s man for running the
generator and sometime other duties were also taken from
him. From the perusal of the evidence of the management
witnesses, it transpires that he has been made payment of
the vouchers annexed with the record. It has been admitted
by the management witness No. 1. As such, payment to
the workman by the management has been admitted in
cross-examination of the management witness. In case, he
has worked at the direction and under the supervision of
the management, he cannot be said to be contractor’s man.
Payments have been made to him admittedly by the
management so contract is a sham. However, no papers
regarding licence of contract and dgreement of contract
has been filed on the record. In case, he is presumed to be
a temporary employee, then under para 524 of the Shastri
Award, he should be given one month’s pay and
allowances by way of compensation. This payment shall
be in addition to the pay the workman applicant was already
drawing. No payment has been made as compensanon to
the workman applicant. As such, the management is bound
by para 524 of the Shastri Award and in case, compensation
has not been paid, Section 25 of the ID Act will be attracted.
It was submitted from the side of the management that he
was not appointed according to the rules of recruitment.
His name was not sponsored by the employment exchange.
The rules of recruitment have been annexed with the
record. He is simply a peon and it has been held that no
sponsoring of employment exchange is required for the
appointment of a peon. As such, there is no force in the
argument of the management. It was further submitted from
the side of the management that he was much less senior in
service so while appointments were made between 1975 to
1991, his case was not considered. But the bank has not
shown as to how he was much less senior in service. My
attention was drawn to AIR 1996 page 1565. It has been
held that persons appointed without observing recruitment
rules cannot be permanently absorbed. It has also been
held in II-LLJ 1994 page 97, that in case the workman has
not been appointed according to the rules, it shall not be
deemed that there ever existed master and servant
relationship. These pronouncements of the Hon’ble
Supreme Court are not applicable in view of the agreement
between the union and the bank. The bank is bound by the
settiement of Shastri Award and the citation of the Hon’ble
Supreme Court are in view of the other matters. In this
case, para 524 of the Shastri Award is intervening according
to which the workman applicant should have been paid
one month’s compensation in addition to his allowances
and pay but the workman applicant has not been paid any
compensation. He was not a contractor’s man as he has all
along worked under the supervision of the management.
Payment through vouchers have been made by the
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management adinittedly. As such, the contract theory raised
by the management has failed. The workman applicant has
done the entire work of the management s a peon along
the banking duty hours from 13-3-1989 t¢ - 1-3.1993 Ag
such, he has worked for more than 4 ycars under the
management as temporary employee.

1t was submitted from the side of the management
that his services were terminated in 1993 whereas he has
moved this ID Case in 1995. As such, there is delay and
latches on the part of the workman applicant. The limitation
Act is not applicable in the 1.D. Act case in view of the
judgement of the Hon ble Supreme Court but still delay
and latches defeat equity so the workman deserved to be
reinstated from 1st January, 2000 without any back wages
and without any continuity of service within two months
of the publication of the award.

The reference is replied thus .—

The action of the management of SBI, New Delhi in
terminating the services of Sh. Soran Singh is neither légal
nor justified. The workman applicant deserves to be
absorbed from 1st January, 2000 without continuity of
service and without back wages. In case, the respondent
failed to absorb the workman applicant from January, 2000,
he will be entitled to 12% interest per annum on the back
wages from 1st January, 2000.

The award is given accordingly.
Dated. 06-01-2005
R. N. RAI, Presiding Officer
7% fEeed, 19 e, 2005
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[€. TH-12012/52/1996-3TE.3TR. ($-1) ]
I, SR 9faw

New Delhi, the 19th January, 2005

S.0. 489.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.109/97)
of the Central Government Industrial Tribunal-cum-Labour
Court-II, New Delhi as shown in the annexure in the Industrial
Dispute between the employers in relation to the management
of State Bank of India and their workman, which was
received by the Central Government on 18-01-2005

[No. L-12012/52/1996-IR(B-I)]
C. GANGADHARAN, Under Secy.

[ R YT TR TR B VTS ATt UMK B
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ANNEXURE

BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOURCOURT-II

RAJENDRA BHAWAN, GROUND FLOOR,
RAJENDRAPLACE
NEWDELHI

R.N.RAI, Presiding Officer
LD. No. 109/97

Smt. Raj Kumari,

Through All India General Mazdoor Trade Union
(Regd.), 163, Balmukund Ext . Giri Nagar, Kalkaji,
New Delhi-110019.

Versus

State Bank of India,
Tigri Branch,
New Delhi-110 062

AWARD

The Ministry of Labour by its letter No. L-12012/52/
96/IR-(B.I) CENTRAL GOVERNMENT DT. 10-07-1997
has referred the following point for adjudication.

The point runs as hereunder :

‘“Whether the action of the management of SBI in
terminating the service of Smt. Raj Kumari, Peonw.e f.
13-2-1995 is legal and justified ? If not what relief, the
workman is entitled to.

2. The claimant has filed statement of claim. It has
been stated in the statement of claim, that Shri Raj Kumari
was appointed at the post of peon in 1989 in the Tigri
Branch of State Bank of India and her last pay was
Rs. 1500/- per month and she had been working
continuously and there was no occasion of complaint
regarding the work and conduct of the workman applicant.
She further stated that the workman applicant worked for 5
years continously. The documents regarding the work are
attached with the record. She worked in the canteen for 8
hours regularly and the Branch Manager has assured the
applicant that she would be given a permanent appointment.
The workman applicant requested the Branch Manager on
02-06-1995 to make payment of the remaining wages from
1-5-1995 to 31-5-1995 and appoint her permanently. The
Branch Manager misbehaved with her and removed her
from service which is against the provisions of law. 1t has
been further stated that the workman applicant has worked
for 5 years regularly from 1989. As such, she is entitled to
be reinstated with full wages as the Branch Manager has
terminated her sarvicesillegally and arbitrarily from 02-06-1995.

It has been further stated that the workman applicant
approached the Branch Manager for her arrears of pay and
for appointing her again but the Branch Manager paid no
heed to her request. It has been further submitted that the
workman applicant sent demand letter dt. 08-06-1995 for
giving her appointment but her request was rejected. That
the management has engaged another person at the place
of the workman applicant.

U T Y VRN Y TR It T T L L A R (L B YRR ,
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The management has filed written statement. In the
written statement it has been stated that the present
industrial dispute has been raised by Smt. Raj Kumari
through All India General Mazdoor Trade Union (Regd.)
which is not a trade union of Bank employees. The said
trade union has no existence at all in the State bank of
India. As such, this fake union cannot espouse the cause
of Smt. Raj Kumari. That the dispute raised is otherwise
not maintainable because Smt. Raj Kumari was neverin the
employment of the State Bank of India. There was no
relationship of master and servant between Smt. Raj Kumari
and the State Bank of India. It is absolutely incomect that
Smt. Raj Kumari wasappointed as messenger/peon in the
Bank. The State Bank of India is a public sector institution
and as such has a well established recruitment system.
The recuitments are made as per the laid down procedure
in the Bank after observing all the rules in this regard and
also the rules of reservation for scheduled castes,
scheduled tribes as per the government instructions. The
employees who are appointed through the selection
procedure after giving equal opportunities to all the
applicants, are given appointment letters. The Branch
Manager of the State Bank of India under this procedure
has no authority to appoint any person in the Bank. Smt.
Raj Kumari has never been appointed in the State Bank of
India through this established procedure. Smt. Raj Kumari
was never paid any wages or any other benefits by the
Bank. She was never asked to mark her attendance in the
attendance register. Hence there is no relationship of master
and servant and her claim is not maintanable.

~ That Smt. Raj Kumari was engaged as “canteen boy”
by the Local Implementation Committee at the Branch which
is a welfare body meant for the staff of the Bank. This Local
Implementation Committee has representatives of the
workmen staff as well as from the supervising staff
depending upon the respective strength of a particular
branch. The Branch Manager is the ex-officio President of
the Commiittee. The recruitment of the canteen boys is done
by this committee. The sanctioning of leave to them is also
done by the committee. There is no right in the Bank to
supervise and control the work done by the canteen boys
appointed by the committee nor has the bank any right to
direct the manner in which the work should be done in the
canteen. The bank has absolutely no right to take any
disciplinary action or to direct any canteen boy to do a
particular work and all the more, the Bank is under no
statutory obligation to run the canteen. It hasbeen held by
the Suprempe Court in the case titled as Employers in the
matter of Management of Reserve Bank of India V/s. their
workmen reported in 1996 Labour & Induatrial Cases page
1048 that in the absence of any obligation statutory or
otherwise regarding running of a canteen by the Bank and
in the absence of any effective or direct control in the
Bank to supervise and control the work done by various
persons, the workers in the canteen run by the Local
Implementation Committee cannot be said to be an employee
of the Bank.

In the present case also, Smt. Raj Kumari was engaged
by the Local Implementation Committee. As such, her claim
is absolutely not maintainable.

‘It is absolutely incorrect that Smt. Raj Kumari worked
as messenger in the State Bank of India. Smt. Raj Kumari

~was engaged as ‘canteen boy’ as already explained in the

foregoing paras. -

It is clear that the claimant was working as canteen
boy in the canteen. It is absolutely incorrect that the
Branch Manager has ever assured the claimant that she
will be made permanent. It is absolutely incorrect that the
Branch Manager misbehaved with the claimant and
terminated her services. It must be mentioned here that the
Branch Manager neither has authority to appoint any
person nor has the authority to terminate the services of
any person. There cannot be any termination where there
is no valid appointment. When the services are itself not
capable of being continued, then there cannot be any
termination. There was no valid appointment or
appointment for which there can be any illegal termination.

The workman applicant has filed rejoinder. In his
rejoinder, she has denied most of the paras of the written
statement and has reiterated the averments of her statement
of claim. Evidence of both the parties has been taken.

Heard arguments from the side of the workman
applicant. The management was not present on the date of
the argument but the management has filed written
argument. It was submitted from the side of the workman
applicant that she was posted on 1-1-1989 at the salary of
Rs. 1500/- as canteen boy. She worked for 5 years. Her
services were terminated illegally on 02-06-1995. She was
not paid wages for March, 1995. She has worked for more
than 240 days and she was assured by the management
that she would be absorbed in the bank and she wrote a
letter to the Bank Manager for absorbing her in the bank
but her services were terminated.

It was submitted from the side of the management
that she has admitted that she worked in the canteen. She
has not done any duty in the bank. She was appointed by
the Chairman of the Implementation Committee of the
canteen. There was no master and servant relationship
between the workman applicant and the management. It
has also been submitted that her case has not been properly
espoused. The aggrieved workman can file her case herself.
Espousal is not necessary. The crux of the question is
whether the workman applicant was an employee of the
bank or she was simply an employee of the canteen. Whether
she was appointed by the Branch Manager or she was
appointed by the Chairman Ilmplementation Committee of
the canteen.

My attention was drawn to 2000-1-LLJ SC page 1441.
This judgement is regarding the canteen of the State Bank
of India. The Hon’ble Supreme Court has held that branches
where total employees are minimum 100 or more than 100,
the canteen was taken over by the bank and employces
absorbed after due selection process. In the rest of the
cantecns, where total cmployees are less than 100 run by
Local Implementation Committce. Only facilities have been
provided to the cantcen committec. It has been held by the
Hon’blc Supreme Court that there is no obligalion on the
bank to run the canteen. Since there is no statutory binding
on the bank to run the canteen. The bank cannot be directed
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to absorb the workman of the canteen. It has been further
held that if the canteen is non-statutory, unrecognised
canteen, employees of such canteen are not the employees
of the principle employer. Canteens run by Local
Implementation Committee comes under this category.
There is no obligation on the bank to run the canteen.
There is no master and servant relationship between these
employees and the bank. In view of this judgement of the
Hon’ble Supreme Court, the respondent bank is not under
any statutory obligation to absorb the workman of the
canteen though the canteen is recognised one but there is
no statutory obligation. In a similar case, in 2000-1I-LLJ SC
page 1633, the Hon’ble Supreme Court has held that the
RBI is under no statutory obligation to provide canteen
facilities. There is no supervision and control of the master
over the work done by the servant and for lack of effective
and direct control, they are the employees of the canteen
and not of the respondent bank. There exists no relation of
master and servant between the respondent bank and
canteen employees. Hence demand for regularisation is
not sustainable. In view of these two pronouncements of
the Hon’ble Supreme Court of India, it becomes quite
explicit that the workman applicant was not an employee of
the bank. She was at best a workman of the canteen and
there is no obligation on the bank to absorb her or to
regularise her. There is no master and servant relationship
between the workinan applicant and the respondent.

The reference is replied thus :(—

The action of the management of S.B.1. in terminating
the services of Smit. Raj Kumari, Peon w.e.f. 13-2-1995 is
legal and justificd. The workman applicant is not entitled
to get any releif as prayed for.

The award is given accordingly.

DT. 10-01-2005

R.N. RAI, Presiding Officer

2 feoett, 19 w9, 2005
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New Delhi, the 19th January, 2005

S.0. 490.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. No.23/2003
of the Central Government Industrial Tribunal-cum-Labour
Court, Lucknow as shown in the Annexure, in the industrial
dispute between the management of Survey of India, and
their workmen, received by the Central Government on
18-01-2005

[No. L42012/167/2002-IR(CM-ID)]
N.P. KESAVAN, Desk Officer
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ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM LABOUR COURT LUCKNOW

PRESENT:
SHRIKANT SHUKLA, Presiding Officer
L. D. NO. 23/2003
Ref. No. L42012/167/2002-IR(CM-II) dt. 17-2-2003
BETWEEN

PRADESH MANTRI
BHARTIYA MAZDOOR SANGH
32, CHAKRATA ROAD, DEHRADUN

AND

THE SURVEYOUR GENERAL
SURVEY OF INDIA, .
SURVEYOR GENERAL OFFICE, P.B.NO. 37
DEHRADUN

AWARD

The Government of India, Ministry of Labour,
New Delhi vide his order No. L-42012/167/2002-IR
(CM-II) dated 17-2-2003 referred following dispute to
Presiding Officer, CGIT-cum-Labour Court, Lucknow for
adjudication;

‘““WHETHER THE ACTION OF THE
MANAGEMENT OF SURVEY OF INDIA INNOT
GIVING COMPASSIONATE APPOINTMENT TO
SUSHEEL KUMAR S/OLATE SH. BABU RAMIS
LEGAL AND JUSTIFIED ? IF NOT TO WHAT
RELIEFHE IS ENTITLED TO 7"

Bhartiya Mazdoor Sangh’s case is that one Late Babu
Ram was working as permanent Khalasi with opposite party
i.e. Survey of India, Dehradun the aforesaid Late Babu
Ram died on 30-1-95. The wifc of Late Babu Ram Smt.
Krishna Devi applied for providing the appointment to her
son Susheel Kumar in group "C". The department of Survey
of India asked for option for appointment at Hyderabad as
Lower Division Clerk vide their letter no. 1065/4E-2/1 dated
19-7-96 with the condition that for minimum three years
Susheel Kumar shall not be transferred to Dehradun. Sri
Susheel Kumar exercised his option as desired by the
opposite party on 29-8-96. Considering poor condition of
the dependant of Late Babu Ram Supdt. Survevor
recommended the case for appointment. but vide letter no.
1323/4-E-2/1 dated 15-10-2001 Supdt. Surveyor informed
that the appointment is not possiblec as it is improper and
illegal. The Bhartiva Mazdoor Sangh has alleged that the
opposite party has arbitrarily made appointments and has
resorted to malpractices. They have also given example of
one Late Sit. Tara Mehrotra whercin in the dependant son
has been favoured. 1t has also becn highlighted that in the
case of Late Tara Mehrotra dependant son has been
favoured as her husband was government officer and as
such the dependant son of Tara Mehrotra had sepcrate
source of income even than flouting the government rules
and the orders of the Hon ble Supreme Court dependant
son of Tara Mehrotra has been given appointment on

AU I T TYTCRREIRARY TORRTT TINERY 1Y T T Y TR
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compassionate ground which is unjustified. Bhartiya
Mazdoor Sangh accordingly has requested that the
dependant son of Late Babu Ram be provided appointment
on compassionate ground and also be awarded damages.

The opposite party has admitted that Late Babu Ram
was Khalasi with the opposite party and it is also admitted
that he died on 80-1-95. It is also admitted that Smt. Krishna
Devi applied for appointment of his son in group ‘C’ vide his
application dt. 16-3-95. However, it is submitted by the
opposite party that the Officer Incharge of party No. 14
without obtaining the permission of the office of the opposite
party vide his letter dt. 26-8-96 wanted to know whether Sri
Susheel Kumar is willing to go to Hyderabad and son of Sri
Babu Ram, Sri Susheel Kumaron 29-8-96 gave his willingness
which was forwarded by the Officer Incharge of party no. 6
alongwith recommendations to the Surveyor General. The
Surveyor General vide his letter dt. 20-9-96 wanted to know
whether there is vacancy of Lower Division Clerk in the
quota of compensation appointment and he was replied on
8-10-96 that no vacancy in the category of LDC available on
compassionate ground. In the circumstances the Surveyor
General vide his letter dt. 24-10-96 rejected the
recommendation of the Officer Incharge No. 14. Itis admitted
that the son of Tara Mehrotra was appointed on the post of
Coupon Clerk/Counter Clerk on the sanction letter of the
Ministry dt. 7-2-2000. The opposite party has also challenged
the jurisdiction of this Court and has alleged that the case
belongs to Central Administrative Tribunal.

The workman union Bhartiva Mazdoor Sangh filed
the following documents in photo copy;

1. Photo copy of letter No. 1065/4-E-2/1 dt. 19-7-97
regarding appointment on compassionate
grounds by Officer Incharge, No. 14 of Survey
of India, Dehradun to Smt. Krishna Devi w/o
Late Babu Ram.

2. Photo copy of letter No. C-8458/4-E-1-2 dt.
15-7-97 regarding appointment on
compassionate ground by Shri J. S. Grover, Dy.
Director, Geodetic & Research Branch,
Dehradun.

3. Photo copy of letter No. 211/4-E-2/1 dtd. 26-8-96
regarding appointment on compassionate
grounds by Sri S. N. Kumar, Supdt. Surveyor,
Survey of India, Dehradun to Smt. Krishna Devi
w/o Late Babu Ram.

4. Photo copy of letter dtd. 29-8-96 written by Sushil
Kumar to Officer Incharge reagrding consent of
his appointment on compassionate grounds.

S. Photo copy of letter No. 255/4-E-2/1 dt. 3-9-96
by Sri S. N. Kumar, Supdt. Surveyor, Survey of
India, Dehradun to Director, Geodetic &
Research Branch Dehradun regarding
appointment on compassionate grounds.

6. Photo copy of letter No. 11514/4-E-1-2 dt.
12-9-96 by Sri J. S. Grover, Dy. Director,
Geodetic & Research Branch Dehradun to
Chief Surveyor. Dehradun regarding appoint-
ment on compassionate grounds.

311 GI/05—15
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10.

1L

12.

13.

14.

15.

16.

Photo copy of letter No. E-1282/1869-A/G&RB
dtd. 28-9-96 by Sri S. Chowdhery, Asstt.
Surveyor, Surveyor General’s Office, Dehradun
to Director, Geodetic & Research Branch,
Dehradun regarding appointment on
compassionate grounds.

Photo copy of letter No. 12686/4-E-1-2 dtd.
8-10-96 by Sri J. S. Grover, Dy. Director, Geodetic
and Research Branch, Dehradun to Chief
Surveyor, Dehradun regarding appointment on
compassionate grounds.

Photo copy of letter No. E3-12858/1869-A/G&RB
by Sri S. Chowdhery, Asstt. Chief Surveyor,
Surveyor General Office, Dehradun to Director,
Geodetic & Research Branch, Dehradun
regarding appointment on compassionate
grounds.

Photo copy of letter No. 1323/4-E-2/1 dtd.
15-10-2001 by Sri Bimlesh Kumar, Officer
Surveyor, Officer Incharge Dal No. 14 to Smt.
Krishna Devi w/o Late Sri Babu Ram regarding
appointment on compassionate grounds.

Photo copy of letter No. Stha 02-16384/1869-A
by Sri S. S. Uniyal, Supdt. Surveyor, Surveyor
of India, Dehradun to Director Geodetic &
Research Branch, Dehradun regarding
appointment on compassionate grounds.

Photo copy of letter No. 9395/4-E-1/2 dtd. 16-6-
99 by Sri Jamuna Ram, Estt. and Accounts
Officer, to Director General Surveyor, Dehradun
regarding appcintment on compassionate
grounds.

Photo copy of letter dtd. Feb. 1996 by Amit
Mehrotra s/o Smt. Tara Mehrotra to the Director
G&RB, Survey of India, Dehradun request for

-compassionate appointment.

Photo copy of letter dt. Feb. 1996 by Sri Naresh
‘Mehrotra H/o Late Smt. Tara Mehrotra to .
Director, G&RB Dehradun request for
appointment on compassionate grounds.

Photo copy of letter dtd. Feb. 1996 by Nidhi
Mehrotra D/o of Late Smt. Tara Mehrotra to the
Director, G&RB, Survey of India, Dehradun
request for appointment on compassionate
grounds.

Photo copy of letter No. G/301/Gen-II Dtd.

. 27-5-96 by Sri Pooran Singh, Sr. Accounts

17.

Officer, Controller of Fin, & Acs AO, GLF,
Dehradun to Supdi. Surveyor, Dehradun
regardings details of employiment of Sh. N. C.
Mehrotra AAQO and details of dependancy of
his children.

Photo copy of letter No. SM/02/027/99 dtd.
7-2-2000bv SriM. L. Parasher. Under Secretary.
Govt. of India. Miuisirv of Science &
Technolegy, New Dethi to Surveyor General of
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India, Dehradun regarding appointment on
compassionate grounds.

18. Photo copy of letter No. 02-7374/1869 Estt dtd:
11-5-01 by Sri Girish Kumar, Surveyor of India,
Dehradun to Director, Geodetic & Research
Branch Dehradun regarding appointment on
compassionate grounds.

19. Photo copy of letter No. C-3309/4-E-1/2 dtd.
12-6-2000 by Sri N. C. Tyagi, Director to Amit
Malhotra S/o late Smt. Tara Malhotra regarding
appointment on coupen clerk/for dependent of
deceased employces.

20. Photo copy of letter No. Estt. 02/492/1869-A-
Geo & Res. Branch, dtd. 8-1-2002 by Sri V.R.
Mahendra, Dy. Director General Surveyor,
Dehradun to Asstt. Labour Commissioner
(Central) Dehradun regarding appointment on
compassionate grounds.

21. Photo copy of office memorandum No. 14014/
. 18/2000-Estt(D) dtd. June 22,2001 regarding
compassionate appointment issued by Sri K.K.
Jha, Director (Estt.) Ministry of Public Grievances
& Pensions, Deptt. of Personnel and Training,
Govt. of India, New Delhi.

. Photo copy of letter dtd. 29-8-96 by Sri Sushil
Kumar s/o Late Sri Babu Ram, Dehradun to
Officer Incharge. G & RB, Dehradun regarding
consent of appointment on compassionate
ground in Hyderabad.

o
o

The opposite party filed the photo copies of the
following documents:

1. C-4103/17-A-2 (Court Case)/Sushil Kumar dtd.
22-7-03 by-Sni H.S. Pawar, Officer, Surveyor,
G&RB, Dehradun to Court Secretary, CGIT-cum-
Labour Court. Dehradun (Camp) regarding
vacancies of UDC and compassionate
appointment on he vacancies.

2. Photo copy of letter No. Esst. 02-11435/1869/
G&RB dtd. 18-7-2003 by Sri P.K. Chatterjee,
Survevor Generals office to Director, G&RB,
Dchradun regarding appointment proforma on
compassionate grounds.

Photo copy of office memo No. 14014/6/94-
Estt(D) dtd. 9-10-98 of Sri K.K. Jha, Director
(Estt.) Govt. of India. Ministry of Personnel,
Public Grievances and Pensions (Deptt. of
Personnel & Training) New Delhi regarding
scheme for compassionate appointment.

4. Photo copy of letter No. C-4280/17-A-2 (Court
case) Sushil Kumar dt. 29-7-2003 by Sri Dr. B.
Nagrajan. Director G&RB to Director General
Survevor. Dehradun for demanding information
regarding appointment of Sri Sushil Kumar.

5. Photo copy of Letter No. LC 12767/1196/Vividh
(Sushil Kumar) dt. 7-8-2003 by Sri Ram Prakash,
Dy Director General Surveyor. Survey of India.

w
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Dehradun to Director Industrial and Publication,
Survey of India, Dehradun to send the
information regarding case No. 23/2003.

6. Photo copy of letter No. C-4848/17-A-2 (Court
Case)/ Sushil Kumar dtd. 28-8-03 by Sri B. B.
Rai, Estt. and Accounts Officer, G&RB,
Dehradun to Director, Industrial & Publication,
Survey of India, Dehradun regarding
information of the case.

7. Photo copy of Letter No. RI-1834/27-A/1/RR dtd.
5-9-03 by Officer, Map Record and Issue Office,
Dehradun to Director, G&RB regarding
information of case No. 23/03.

8 Photo copy of letter No. C/17-A-2/Court Case/
Sushil Kumar dtd. 10-9-2003 by SriB.V. Rai, Estt.
and Accounts Officer, Survey of India,
Dehradun to Officer Incharge Map Record and
Issue Office, regarding information of case
No. 23/2003.

9. Photo copy of letter No. TD-1646/60-1-MRIO
dtd. 12-9-03 by Sri Naveen Tomar, Map
Publication to Officer Incharge, Map Issue &
Record Office, Dehradun regarding information
of case No. 23/2003.

10. Photo copy of letterno. RI-1934/27-A-1(RR) dtd.
16-9-03 by Sri J. S. Tomar, Supdt. Surveyor, Map
Record and Issue Office to the Director, G&RB,
Survey of India, regarding information of case
No. 23/2003.

Bhartiya Mazdoor Sangh has examined Sri Sushil
Kumar and opposite party has examined Sri H. S. Pawar.

Heard parties and perused evidence on record.

Sri H. S. Pawar is Adhikari Sarveshk (Survey Officer)
posted at Survey of India, Dehradun. He stated that he
worked in the department of Survey of India under Central
Government and this department comes under the
Ministry of Science & Technology. This department is
entrusted to survey as per the order of the Government.
He has further stated that the opposite party is not an
industry. It is also stated that the department is not earning
any profit out of its activities and therefore the opposite
party is not an industry and the CGIT-cum-Labour has no
jurisdiction as the Indian Survey deptt. does not indulged
in any business.

The opposite party has filed the details of income
from the sale of maps which is as under;

1. Maps which was sold to officeof Rs. 2,58,467.00
Central Government

2. Maps sold to the State Govt.
3. Maps sold to defence services

Rs.3,39,527.00
Rs. 27,20,676.00

Total Rs.33,18,570.00
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The leamed representative of the oppositc party has
argued that cost of the maps are morc than salc amount
and the maps are sold to the defence on subsidics rates.

On the other hand the witness Sri Sushil Knmar has
stated on oath that the Survey of India preparcs
Government maps and they sell them and by such activity
they earn profit and therefore it comcs under the term of
industry.

1993 HBD (Alld) Vol. 4 page 69 (High Court. Allahabad
H. M. Rizvi and others vs. rural Engineering Services U.P.
and others.

It has been held that there should be an activity
which is pre dominantly carried on, by employment of
organised labour force for the production or distribution
of the goods or for rendering material service to the
community at large or part of such community—if the
mutual relations, the method of employment and the process
of cooperation in carrying out of the work bears close
resemblance to the organisation within the organisation
will be an industry—in the above circumstances it becomes
in material that the organisation is the deptt. of State.

In Bangalore Water ‘Supply and Sewerage Board
V. A. Rajappa 1978 (36) FLR 256 the Supreme Court held
that non-existence of profit making motive or any other
gainful object is an irrelevant consideration in determining
whether an enterprise is an industry or not. In the present
case the Survey of India is conducted survey and it has
entered into preparing maps and therefore selling it to the
Govt. Departments and others is certainly a industry also
though it may not have any profiting motive. I am therefore
not convinced with the argument forwarded by the opposite
party that the opposite party is not a industry.

It is admitted fact that late Babu Ram was employed
as a class IV employee (Khalasi) who died on 30-1-95. Itis
also admitted fact that Smt. Krishna Devi is the wife of late
Babu Ram. It is also admitted fact that after the death of Sri
Babu Ram his son Sushil Kumar applied for appointment in
the department of the opposite party in Group ‘C’ i.e. clerk

- on compassionate ground but he was denied appointment
on the compassionate ground on the ground that there
was no vacancy. It is also admitted fact that one late Smt.
Tara Malhotra was also employee in the department of the
opposite party and his son was provided appointment on
7-2-2000.

The witness of the opposite party Sri H. S. Pawar has
admitted that son of late Sri Babu Ram applied for service
on 16-3-95 where as the son of late Smt. Tara Malhotra
applied for service on 19-3-96.

The witness produce by the trade union, Sri Sushil
Kumar has categorically stated that late Smt. Tara Malhotra
died after the death of late Sri Babu Ram.

From the documents on record it is clearly established
that Smt. Tara Malhotra died on 30-1-96 and his husband
Sri Naresh Malhotra requested for the appointment of his
son Amit Malhotra on the post of group ‘C’ employee. Itis
also clear that Sri Naresh Malhotra was Asstt. Accounts
Officer in the office of the Controller of Finance &

Accounts in Aupti Electronic Factory, Raipur and thus the
casc of the appointment of the son late Smt. Tara Malhotra
is not good cnough in comparison of that of son of latc Sri
Babu Ram. as Sri Babu Ram was only a Khalasi and who
has no other mcans of livelihood. The comparative table
of both casc arc as under :

Casc of latc Babu Ram Casc of latc Tara Malhotra
1. Latc Babu Ram was merely Late Tara Malhotra was
UDC in group No. 19 of the
catcgory working group opposite party.
No. 14 of G&RB of Survey
of India.
2. No record to prove that
there was any source
of livelihood for

the family left by the
death of Babu Ram.

aKhalasi in group ‘D’

It is proved that late Tara
Malhotra was survived by
her husband who was AAO -
in the Déptt. of Controller
and Finance, Aupti

Eletronic Factory, Raipur,
thus the family of late Tara
Malhotra had eaming
member to support the family.

3.BabuRamdiedon30-1495. TaraMalhotradied on 30-1-96.

4. According to the witness According to the evidence
of the opposite party ap- of opposite party so called
plication for appointment dependant Tara Malhotra
on compassionate ground moved application for ap-
was moved application  pointment on compassion-
on behalf of the family ate grounds on 19-3-96.
members of late BabuRam
on16-1-95.

If there could be a post for clerk was vacant to
accommodate Sri Amit Malhotra son of late Smt. Tara
Malhotra then it can not be said the same was not available
to the son of late Babu Ram. It is clear case of discrimination
for which there is no justification at all. The dependent of
late Babu Ram even hoped for his posting at Hyderabad
for minimum 3 years but he was not given weightage. In
the circumstances 1 am of considered opinion that the
action of the management in not giving compassionate
appointment to Sushil Kumar is not legal and unjustified.
The issue is therefore answered against the management
and I have no hesitation to hold that the management of
Survey of India in not giving compassionate appointment
to Sushil Kumar is illegal and unjustified. I am therefore of
the considered opinion that the worker deserves to be
appointed in Group ‘C’ asrequested by him from the late
Mr. Amit Malhotra dependant of late Tara Malhotra was
appointed. Although he will be entitled to the backwages
till the date he was reinstated but at the same time he
deserves to be compensated by compassion @ 15000/-
(Rs fifteen thousand) per year from the date Amit Malhotra
join to the date he is actually asked to join the duties.
Award passed accordingly.

Lucknow

14-1-2005
SHRIKANT SHUKLA, Presiding Cfficer
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TA. W, Fyer, Sk Ayt
New Delhi, the 19th January, 2005
S.0. 491.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 140/
2002) of the Central Government Industrial Tribunal-cum-
Labour Court, Lucknow as shown in the Annexure, in the
Industrial Dispute between the management of CPWD
and their workmen, received by the Central Government on
18-1-2005.
[No. L-42012/198/2001-IR(CM-1T)]
N. P. KESAVAN, Desk Officer
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
LUCKXOW
PRESENT : Shrikan: Shukia, Presiding Officer
I.D. No. : 140/2002
Ref. No : L-42012/198/20221-IR (CM-II) dated : 8-8-2002
BETWEEN:
The General Secretary
CPWD, Mazdoor Union, E-26, Raja Bazar (Old Qtrs.),
Baba Kharak Singh Marg,
New Delhi-110001.
Dehradun.
AND
The Executive Engincer CPWD, Dehradun Civil
Division No. I
20, Subhash Road, Dehradun,
Uttaranchal.
AWARD
The Government of India, Ministry of Labour vide
their order No. L-42012/198/2001-(IR (CM-II) dated :
8-8-2002 has referred following issue for adjudication to
the Presiding Officer, Central Government Industrial
Tribunal-cum-Labour Court, Lucknow.

I YE e A wiR i favm {eugd % 5|
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The trade union’s case in brief is that the workman
Shri Raj Kumar was employed as sewer-man w.e f. 25-3-93
and he was paid wages for unskilled labour fixed by the
appropriate authority of Dehradun from time to time. The
daily rated workman on hand receipt or muster roll have
been getting their wages in the time scale of Rs. 950-1500
and revised after the acceptance of Vth pay commission
w.e.f. 1-1-96 in the pay scale of Rs. 3050-4590 but Raj Kumar
was not only denied equal pay for equal work but also
denied minimum wages fixed for skilled workman with in
the jurisdiction of Dehradun by appropriate Government
from time to time under the Minimum Wages Act, 1948.
Although daily rated workman on muster roll or hand receipt
were paid wages in the time scale including DA, ADA,
CCA, Hill Allowance, HR A, but the workman Raj Kumar
was discriminated for payment of the said allowances,
Govt. of India, Ministry of Urban Development vide its
letter 1-9-92 created 8, 9, 82 posts for regularisation and the
office of Director General (Works), CPWD vide its order
No. 38/2/87-EC-10 dated 30-9-92 in which 22 posts of sever
man were sanctioned for North Zone-2 under which
management, the worker Raj Kumar is doing duties, but he
has not been regularised. Instead regularising the worker,
the management handed over the worker with the workman
to the contractor. Whereas work of regular nature cannot
be handed over to the contractor as it violates the
provisions of Contract Labour (Regulation & Abolition)
Act, 1970. The management on 25-3-93 handed over the
work to the contractor and the payments were made through
so called contractors only with a view to deny employment
directly under the management. Before handing over the
work of sever man no notice was given for change of his
service condition. Sarva Sri Rakesh Kumar Sharma, Yeshpal
Singh, Malik and now Dinesh Nautiyal are paying less
minimum wages to the workman Raj Kumar, but the
workman has been performing his duties from the date of
hisinitial employmenti.e. 25-3-93 to till date under the direct
supervision and control of Junior Engineer concerned and
the contractors were onlv performing their duties in
respective period of cashier. The trade union has pointed
out there are other regularly employed sever man in the
time scale and are performing the same duties in Dehradun
Civil Division 1, but the worker Raj Kumar who is
performing same duties in Dehradun Civil Division 2, but
Raj Kumar is discriminated. The workman has been denied
direct payment w.e.f. 1-12-98. The management with view
to deny the regularisation and permanent status to Sh. Raj
Kumar have changed direct payment through the contractor
which is not proper and against the provisions of Industrial
Disputes Act as the worker is entitled to equal pay for
equal work, The actien of the management not paying
wages in the term scale w.ce.f. 25-3-93 and denial of
permancnt status and regularising is unjustified and illegal.
Trade union has thereforc prayed that changed in service
condition be sctaside. Worker has also prayed for grant of
cqual pay for equal work w.c.f. 25-3-93 in pay scale of
Rs. 950-1500 and revised w.c.f. 1-1-96 Rs. 3050-4590. The
third prayer of the union is the worker Raj Kumar be granted
permanent status/regularisation.

The Exccutive Engincer, Dehradun, Central Division
No. 1], CPWD, Dchradun has filed the written statcinent and
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has specifically denied the claim of the trade union. The
opposite party has denied that the worker Raj Kumar was
never employed as sever man on any basis. In facts the
complaints relating to cleaning the sever line were very
small in quantum to justify a full time sever man. Therefore,
the complaints were attended on contract basis with
payment as per complaint basis. The opposite party has
filed the exemplar hand receipt stating that the payment
has been made to the worker for attending 23 complaints to
totalling to Rs. 1380/-. It is also alleged that principle of
equal pay for equal work is not applicable to the workman.
Since Sh. Raj Kumar attending the complaint as contract
basis, hence he cannot be treated as daily rated worker
performing their duties on muster roll as well as hand receipt
basis. There is, in such circumstances no question of
payment to skilled or unskilled worker. The scope of work
does not justify the engagement of sever man and there is
no vacancy as well, hence the question of regularisation
does not arise. The union wants to malafidely pose Sh. Raj
Kumar a worker, where as he himself has quoted Rs. 60/-
per complaint. 1t is also alleged that Sh. Raj Kumar did not
quote his rates in 1980 due to reduce scope for work,
therefore other agency has been assigned the work. In
additional pleas it has been alleged that Raj Kumar was
engaged by other contractor and payment was made to
him by the contractor not by the department so in the ins-
tance he was a contractor from 93 to 11/98 and onwards he
was contractor’s labour. In the end it is alleged that claim is
false and baseless, illegal afterthought and has been moved
with ulterior motives.

After the opposite party filed the written statement,
the trade union stated in the rejoinder that the workman
from 25-3-93 to 30-11-98 has been performing the duties
and payments were made to him directly and thereafter the
payments were made through fake contractor. The
attendance was also marked and supervised by Asstt.
Engineer. Moreover the Ministry of Labour vide its
notification dated 21-7-2002 have prohibited the contract
labour.

Worker has filed following photostat copies of
documents :

1. Espousal/Resolution of the trade union, paper
No. 3.

2. Statement showing the details of daily rated workers
employed during 1-7-98, paper No. 3/2.

3. Office Memorandum, Govt. of India, Directorate
General of Works, No. 45/1/87-EC. X Part. [ dated
19-4-87, paper No. 3/3.

4. Office Memorandum, Govt. of India, Directorate
General of Works, No. 45/1/87-EC. X dated 28-4-87,
paper No. 3/4.

5. Letter of Dy. Director of Administration II, Govt. of
India, Directorate General of Works No. 45/1/87-
EC. X (Vol. IV) dated 28-1-91 regarding
implementation of the Judgement of Supreme Court
dated 17-1-86, paper No. 3/5.

6. Letter of Dy. Director of Administration II, Govt. of
India, Directorate General of Works No. 38/2/87-

EC. X dated 30-9-92 regarding creation-of additional
8982 posts in various categories of work charged
Estt. and Regular Classified Estt. For the purpose
of regularisation of daily rated muster roll workers
of CPWD, paper No. 3/6, 3/7.

7. Letter addressed to Director General of Works,
CPWD, N. Delhi No. 38/2/87-EC X/BW 2 (ii) dated :
1-9-92 regarding creation of 8982 posts in the work
charged establishment of CPWD for the
regularisation of Muster Roll Workers of CPWD,
paper No. 3/8, 3/9.

8. Copy of decision of the Supreme Court, in Civil
Appeal No. S. 5299-5300 of 1993 between Council
of Scient. And Indl. Research and Ano. V. Suresh
Prasad Thekur and ors., paper No. 3/10-3/14.

9. Office Memorandum of CPWD No. 23/12/83.E.C.X
dated 5-1-1985 regarding payment of wages to
different categories of labour employed on muster
roll in CPWD, paper No. 3/15, 3/16.

10. Circular of CPWD No. 22/16/89-EC X dated
28/29-12-89 regarding maintenance work in CPWD,
paper No. 3/17.

The worker has also filed following documents with
hisrejoinder :
1. Photo copy of attendance register, paper No. 7/4 to
7/16.
2. Gate pass of the worker, paper No. 7/17.

3. Statement showing the details of daily rated workers
employed during 1-8-96, paper No. 7/18.

4. Office Memorandum of CPWD regarding contract
labour (Regulation and Abolition) Act, 1970 (31 of
1970), dated 27-12-2002, paper No. 7/19, 7/20.

The management has filed following photostat
documents along with its written statement :

1. Hand receipt, paper No. 6/3.

2. Office order of CPWD No. 13(5)/2. %. 9./3066-67
dated 30-3-94, paper No. 6/4.

3. Letter addressed to Karyapalak Engineer, CPWD,
Dehradun, dated 23-3-94. paper No. 6/5.

4. Letter of acceptance by Suraj Prakash dated
23-3-94, paper No. 6/6.

5. Letter of acceptance by Raj Kumar dated 23-3-94,
paper No. 6/7.

6. Letter of acceptance by Umed Singh dated 23-3-94
paper No. 6/8.

7. Office memorandum of CPWD No. 19/137/2001-EC.
X dated 19-11-2001. paper No. 6/9.

8 Office order No. 19/137/2001-EC-10. dated
19-10-2001. paper No. 6/10.

9. Copy of judgement of Hon’ble Andhra Pradesh
High Court in W.P. No. 12659 of 2000. paper No.
6/11t0 6/15.



1436

THE GAZETTE OF INDIA : FEBRUARY 12, 200S/MAGHA 23, 1926

|ParT [T—SEC. 3(1)]

Gonc through the written arguments and heard the
representatio  nf thic workan, worker stal 1 in cross-

cx nationt ae ameunderCPWD ing =y 1993 He
voosoted _id not apply. mame was
torwarded by me employment Exchar: i has further

stated that no advenisement published in the newspaper
for fulfifling the vacant post of sever man. On a qucstion in
cross-cxamination as how hic came for the work in CPWD,
the worker stated that he was called by Beldar from his
house in the year 1993 and told him that the Saheb has
called him for the work and there is the need for a man.
Worker has further statcd that he went there and started
work. Hc admits that he was not offered any appointment
letter, but said he was appointed on the monthly salary of
Rs. 1300 on 25-3-93,

Worker has further stated in his cross-cxamination
that his attendance was not marked however the attendance
of Beldar, plumber, mansions were marked. He has also
admitted that Beldar, plumbers ctc. were paid through
register and he himself was paid on separate receipts.

Worker has also admitted that he gave a letter dated
23-3-94 stating thercin that he is prepared to attend the
complaint at the ratc of Rs. 60 per complaint in case the
work is provided for the whole month, as contractor. He
has also admitied that he gave his own quotation together
with those of Umed Singh and Suraj Prakash.

Worker has also admitted the fact that he was given
a letter that his proposal is accepted and he was informed
that he should be paid Rs. 60 per complaint.

In the further cross-examination he was questioned
specifically as to till what date and vear he worked as
contractor. he did not reply in straight forwacd manner and
stated that the sanction was accorded for contract yearly
and worked upto 6 years,

Worker was further asked as to after 1-12-98 and
onwards under whosc contractorship did he worked. he
replied that e worked under contractor Rakesh Sharma for
1 1/2 ycars, who used 1o pav him as per the daily work.
Thercafter he worked with another contractor Malik for a
period of 1 172 vears and thereafier he worked with another
contractor Din¢sh Nautiyal and now a days he is warking
for Rajecv Chaudhary, Contractor for which Rajeev
Chaudhary is paying.

Opposite party did not produce any cvidence
however, K.C. Pant, Executive Engincer was summoned by
the court whosc statcment was rccorded on 14-9-2004, He
wis confronied with the paper No. 3/12, which was filed as
Annexure A with the statement of claim.

From perusal of the said Anncxure * A referred above,
it appears to be Annexurc No. 1 to same paper. it does not
bear anv date. Sh. K.C. Pant has admitted that he was Asstt.
Eugincer when the said paper was made. This witness has
also stated that the payment was made to Raj Kumar on the
basis of quanturu of work.

In the aforesaid background the arguments of the
worker is to be appreciated. Admittedly therc is no
appointment leticr to prove that the worker is appointed as

sever man on the monthly salary. Admittedly there was no
advcrtisement of vacancy in the newspaper, notifying the
vacancy of sever man to be filled. Names of candidatcs
were also not called for from employment exchange. As
such it could not said that the worker Raj Kumar was
appointed as regular or casual labour to perform the job of

SCVer marn.

From the evidence stated above it cannot be said
that he was appointed scver man as such, on the contrary
it is proved that the worker was called by the Beldar due to
exigency of work to attend the complaints. There appears
to be no relationship of employer and employce between
Raj Kumar and opposite party.

In para 12 of the statement of claim the tradc union
has mentioned, “that the managementon 25-3-93" handcd
o'rer the work of perennial naturc to contractors and the
paymenis were made through so called contractors only
with a vicw to deny employment directly under the
management and the said activities of the management is
against the provisions of Contract Labour in violation of
the Centract-Labour (Regulation & Abolition Act 1970)
and thosc typc of employment through Contract Labour is
disapproved by the Hort’ble Supreme Court in the matter. .

This goes to show that the management resorted to
entrust the work of sever man to contractor on 25-3-93 and
as such there is no question of employment of Raj Kumar
as employce. The management has argued that Raj Kumar
was ncver employed as scver man. Reason for nced of
contractor is explained as “In fact the complaint relating to
clcaning the sever lines were very small in quantum to
justify a fuil time sever man. Therefare the complaints were
attended on the conmtracted basis with payment as per
complaint basis.” It is argued that statement of claim is
misleading. It is further argucd that Shri Raj Kumar was
attending complaints on contract basis, hence he could
not be treated as ever daily rated worker.

If a person himself opts to attend the complaints on
the basis of Rs. 60 per complaint, it does not prove that
there is a relationship of employer and employece but it
only proves that hc was a petty contractor; and a petty
contractor in such a case cannot claim equal return to that
of scver man.

Raj Kumar has admitted that his attendance was not
marked: there is no ¢uestion of supcrvision in the casc by
the opposite party. Certainly where the contractor is
cngaged (o perform a work. then the satisfactory
performance is 1o be ensured before the payment is relcase
to such contractor. In the circumstancc it cannot b said
that the work of Raj Kumar was supervised by JE/AE of the
oppositc party.

[tis admitted fact that as long as Sh. Raj Xumar was
dircct contractor, he was attending the complaint himsclf
and after the change of contractor he worked with the
contractor and the labour charges were recetved by him
from the contractor. It was not on 1-12-98 that the coutract
was given, but is proved that prior{o it the worker himsclf
was the contractor and not a worker.
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From the evidence on the record I come to the
conclusion that there was no relationship of employer and
employee between Raj Kumar and opposite party. On
25-3-93 itself the job was entrusted to the contractor i.c.
Raj Kumar as soon as he failed to obtain the contract,
taking the help of DG (W) order and other rules came
forward with the plea that he is a worker merely on the
ground of Annexure ‘A’ to the statement of claim, which is
not sufficient to prove that he was an employee of the
opposite party worker. Raj Kumar was not in service and
therefore there arise no question of changing the service
condition on 1-12-98. The rule of equal pay for equal work
is also not applicable on the present case and there arise
no question of providing Raj Kumar permanent service in
CPWD. All issues referred, therefore, decided against the
worker. The case has no basis. The worker, Raj Kumar is
not entitled to any relief.

SHRIKANT SHUKLA, Presiding Officer
13-1-2005
Lucknow
¢ femet, 19 S, 2005
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New Delhi, the 19th January, 2005

S.0. 492.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. CGIT/LC/
R/80/2002) of the Central Government Industrial Tribunal-
cum-Labour Court, Jabalpur as shownin the Annexure,
in the Industrial Dispute between the management of
Jawahar Navodaya Vidyalaya and their workmen, which
was received by the Central Government on 18-01-2005.

[No.L-42012/99/2001-IR(CM-ID)]
N.P.KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

Case No. CGIT/LC/R/80/2002
PRESENT:
Shri C.M. Singh, Presiding Officer

Shri Sudheer Kumar Surywanshi,
Madanpur Road, Ward No. 13,
‘Waraseoni, Balaghat.

Versus

ShriR.S. Rao, Principal,
Jawahar Navodaya Vidyalaya,
Waraseoni, Balaghat.

The Dy. Director,

N.V.S. Regional Office,

160-Zone-II, MP Nagar,

Bhopat L. Management.

AWARD
Passed on this 3 1st day of December, 2004.

1. This is a reference made by the Government of
India, Ministry of Labour, New Delhi vide its notification
No. L-42012/99/2001-IR (CM-II) dated 29-5-2002 for
adjudication of the following dispute :—

“Whether the action of the Principal, Navodaya
Vidyalaya, Waraseoni, Distt. Balaghat (MP) in not
regularising the services of Shri S.K. Suryawanshi, as Clerk
w.e.f. 8-1-2001 after completion of 240 days attendance and
stopping him from services from 18-1-2001 is legal and
justified? If not, to what relief the workman is entitled to?”

2. After the reference order was received and
registered in this tribunal, notices were issued to the parties
to file their respective statement of claims etc. The workman
has filed his statement of claim. The case was at the stage
of filing written statement on behalf of the management.
On 17-2-2004, the date fixed in the case for filing written
statement by the management, workman moved application
No. 6 with the prayer that the reference be dismissed as
during the pendency of reference, the non-applicant has
settled the matter on his representation and offered him
regular appointment on the post of LDC. This application
has not been objected to by the learned counsel for the
Non-applicant.

3. Itisvery clear from the above that the applicant
has no interest in prosecuting this reference. Under the
circumstances, ‘No Dispute Award’ is passed without any
order as to costs.

4. The copy of Award be sent to the Ministry of
Labour, New Delhi as per rules.

C .M. SINGH, Presiding Officer

¢ fEwet, 24 S, 2005
oo 493, —3irelfirer frar stfufem, 1947 (1947
F114) ¥R 17 3 ST H, FH TR A R T
¥ yEUTT F g% Frml o 3% wHER ¥ o,
ey ¥ faffe sl famm & steifier sty s

e YO, ¥ e (He T 356/97 ) Y TeRify st
2, I T TR 20-01-2005 F TG T 7|

(€. Ta-12012/9/1996-3%.3TR, (S1-1)]

New Delhi, the 24th January, 2005

S.0. 493.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
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Government hereby publishes the Award (Ref. No.
356/97) of the Labour Court. Pune as shown in the
Annexure, in the Industrial Dispute between the employers
in relation to the management of State Bank of India and
their workman. which was received by the Central
Government on 20-01-2005.

[No. L-12012/9/1996-IR(B-1)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE MRS. S.S. SAWANT PRESIDING
OFFICERIST LABOUR COURT, PUNE

Ref. IDA. No. 356/97

Dy. General Manager,
State Bank of India,
East Street, Pune-411001

AND

Shri Ramkumar Sabhapathy,
Flat No. 7. Sudhir Memories,
Kasturba Co. Op. Hsg. Society,
Vishrantwadi,

Pune-411015

........... Ist Party

AWARD

This reference is made to this Court by Dy. Commr.
of Labour Pune under 1.D. Act 1947.

Second party has demanded reinstatement with
continuity of service and full backwages for the
intervening idle period.

Second party absent when called out. Matter is too
old. Matter is adjourned since 2001 for evidence of second
party. However, second party did not take further steps to
proceed with matter and failed to lead evidence. Hence
reference stands-disposed off for want of prosecution by
second party. No cost.

MRS. S. S. SAWANT, Presiding Officer
Pune
Dated : 30-9-2004
73 fewett, 24 SR, 2005
HTo3Wo 494, — 3irenfer faarg stfufm, 1947 (1947
F114) T YR 17 F FATEO A, FK9 G IRATT T2 qF
¥ TEYAS GG AR i 3AF FHFR F 919, Ty
¥ fafse ikifirr faag § ifires sty sm =maes
HHER F o (Hed T©&T 5/1997 ) h THIE Lt &, S
T TETL Y 20-01-2005 h1 JTl F3H1 1|
[€. TA-12012/143/87-AE.3R. (st-1) ]
Tto TR, TR |iwa
New Delhi, the 24th January, 2005

S.0. 494.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.
5/1997) of the Industrial Tribunal-cum-Labour-Court,
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LIS LI N TR TR TR Tﬂ'lllnmw

Bikancr as shown in the annexurc in the  Industrial Dispute
between the cmployers in relation to the management of
State Bank of India and their workman, which was received
by the Central Government on 20-01-20035,

[No. L-12012/143/87-IR(B-1)|
C. GANGADHARAN. Under Secy.

3T
et faamg stfurerTor, stem
HerE Sfawr : $it FoUAo HIYT, HRoTHoN oTWHo
FoHo HHT e ofdo YHTHo 5 WY 1997

TIFAR g3 St geiw, sfa v,
frardt 59, Tedta 3 faen %, ‘

grgevey, faen gt T —wredt/ sfen
frez
FE-% (TTEIA) — aryreft/ TR
T 3T AT 10( 1 X(°), 3ivedfies faarg

fufram, 1947
Iuferfa :

1. M Eoo IR, S Bl stfuspa wfafafy st soo
i, et afirek i SR A |

2. #t T FAR "R, stfuvmes, stieh e %
e

Ffufota

AT 6 sTeReR, 2004

F TWEN F F9 "o, T8 et g st
forame sifufem, 1947 (5= &1 96 X Faat stfyafm e
&) W HRT 10 1 I9UR (1) F @IS (§) F A4 S
STfera ST TE-12012/143/87 TR 21-1-97 g/ 9fta
TH TET % oTarta wielt Afqw o siRoFo vml Wt 16-1-85
=1 AR & Ty A U foarg it stfierer SR
N g o, S faare o9 HEeT F. SR W GHEETh
srferger fEATw 4-4-97 3 STHET A sirenfies =i
AR G fEAh 14-8-97 A 30 =EeE § TAERIRG i
srfyfofened gra gan ?, 3fta foam 7y @

“Whether the action of the management of State Bank
of India, Churu in terminating the services of Shri
R K. Sharma from 16-1-85 and appointing juniors to
him is legal and justified 7 If not, to what relief he is
entitled to 7”

2. WET 9T € TR W Tt (e foman T, @
YRRl G -1 feafaa stfiye=m Iw foFa T svaiq
et s TR g yEqa F faer & e atwedt
fairorer e g0 fem e R o

(IO TE O T TR VIRRR YT TR T |1 T T PR S| ot |
I
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3. 989 H, T F 929 39 THR @ saed ™ ¥
el iR TR Y G T S R ey
forar = fop Wit aferer TRyt (R o1 =reteRt Shae
weit sfiyen et ST STl HeaE— YR W S 9%
(TR 3 =1t 3o eTwneft & g1 s ¥ FrEeE |
Jrgreft 3 314 .5-2-84 Y &N TE THAR ¥ 9Q W
A= it wfs frge gen o 15-1-85 7 writ@ @,
iR 16-1-85 A oTyrel gRy 3T Hifae TRy | SHH! Ja
FAR TR F T I < SR SHR 7d sAtufrEm g fraw
1957 ¥ STEIY® WUl Y e e H e, gelt SR
foren &fer A & T 396-403 fEHAIF 7-2-84 FRY aTwedt
Tear ¥ forrem 8 T Tg Y it 3 g w0 wowet
S ST WA e 9 wreeRR ¥ S faRan T
3iR et grr 28-2-85 % 9 @ Yhwa o mar fm FoE F
Wefer STARWFER Jagd AfT S & Tougowto §=1 frar
Y grafua & v =) Prafr & o et & s @ et 3
Ha Hifas AR G 16-1-85 § FAR T 6 TaT< Y 7
Safer et & § e F e ) o wd gy, et |
FHATE FHER Sl a1 F TR TR 9 SHUIH T | Fages
& F IYEr SHH e 2 Fgfa R e et g
A9 e GETaeE F9 g (FX1T) ST F T SO
Il | W srawe i iaag W g faag sfuforaet
W9 ¥ TR 0 T 9 3 e & §98 756 {2
et Ho 985/88 W IR i 1-5-96 i arer § AR
At | ST T o S el Y e W e A
AR g & aun Yeia it FEart % SR 14-1-92 %
T3 g ME I% Wl ¥Y TR * foad e e sk
wieft Y e ¥ fod Org TR WA W 9w i 30-3-92 9
art Frgfer sndw it oo § el 2-4-92 | st 3 Fraem
o forafir wrda ¥ | oot gr1 meft it ey FA FFR0
T 16-1-85 W 2-4-92 TH 1 7afel il G o e s
oY Wi FQ U A ¥ 5 wiedt B 16-1-85 | Hifaw w9
| o yuF wE F 9y st e g s g,
WEalas, AeAfde, A=<, fadfiene a= SRRM 3 Feeit
1 st s # fafir= sere e (rA) & TR Frefa
oo v T sit wrpatae 3 giem 6 3o A fgfa < safe
et B A IHF FEieE F T @ dfaa @
s 1 38 iRt & i ol Hifa aa gu sfufem
I Y1 25-91 9 U9 % foada 2 | e g 16-1-85
A 3-4-92 TF it IAY FA F 2 TAR T Afea 16-1-85
| 79 I8 FA F AT H T R

st e R0 WA SWAR | Wt #wfw 6 FoH W
FTaR FQ T 16-1-85 T Bt FW & a7 H TR FFn
¥, 28-2-85 it T IRI FTH THFHFR FW T 377 |+t a2t
TR fopan ¥ ofit g7 e fgan 2 o wedt <y e st
< T 1 ATt T # it stfafiam sl # 7w o
sifera fopan & 56 Wil 3 S9-v@ ot w59 ME =
wira Fa=et A fafeea otafyu & fa = d fean }, SR W@ o0
forzm fafvem srafy A ffvee =ofe & g2t o wsas
e § sy w9 # e fi ¥ o o T 5w gt §
ST TS TS TafeR & &9 wrdfa o 30 a2 A 5

311 Gl/05—16

gur # £ wite d=t § we fea €, o wEw @R W
Feitrercor T B 9t gE | gt St i aftmn | i
Frat , sreend weafE Y Soit o el @ i
it ¥, ofra A o € P fapan & ora: St wmen
& ward, weft 7 aza o g ¥ e aernfya T,
st g, 9t AeAfag, fasftere, sREm, s 9o fes
A7 STt 3 o = i T ¥ SR s geeen
wreft & et € T, T wHuR) @1 g % srfirer stwet
TGN Y=o 3! W1 78] & | T e 3 =4 & e 3
g ¥, Fruifta whiee & < whiwre i qof wen &t Frafiva wnd
Rt w1 Frgfm s & | Stei a st Y A e d
for ot grter e wren &, ot Weafae Tafiero, fasiera
TR W E, @ qesi e wrar S, S st
-y # & ¥ ai g S st e wee ¥ ot e
¥, st wefl v o Yerreen 3T T o R €, e
w1 ot 1 Frd =7 @ w0 F w25
o1 Seere e R T § 1 g e e & we g
FuAR ¥ e 9 ot T Rean v aa wreff =6 v frgfa
> affa 3w <} ) TR B vl & ewria R Wt
arafy =1 w9 w0 | el wers € gt o W afaw
F¢ TR W F 1 iR 7T ¥ | ofa A wd ¥ faws
wreft w1 T @IS FA T e A T R

5. IHFR TR AM-3TF 98 w9 § Tred 9w 5
TR &, weft e ) wen F @ wedl sfiren THPER 7 ST
ey v frat & Foa stomeft et gro wfaadem foam T
¥ | T faod srneft vt ) w1eg 3 SR TR STRoTHo
T AEHTCRA TG WaRe STWrell 9% Sk T WY S
VIR W4 3 379~ ST Ty Wega F € | R e |
yreft weg gru fore =1 TR R &R anmEl g e weg ot
A TR

6. fagm werd W e A T TH, TATEd H
SR o T | TR g oifaa 3@ w8 . ¥ e &
ol wpm w9 @ forameia vy a2t ? f

w1 Wt st gt THFAR i w oTwrel S grr
16-1-85 | FaTgers T Sfa T Fa o1 A e a
weft gfie @m T T w1 o w2

78 firg %1 fog &0 #1 wR Weft gfas ) o 5|
ey | et THFER T A | F A wea e
ST YIYeas ¥ 998 % a2 F et F g ® A
{ 1-6-79 § Tanfrga 1 wae st S i Afa F TR
5-2-84 § arweft & a1 wifaer sRw | AT S qRan
e ¥ Temd v Frgfm @rn s iR e o sifea R @
frsa T Ta ¥ 11 go M 5 2 HE=R F 7% e o wwd
Tt 3o Frrgfir A v 0t 35 frd Fven e 3 o
yool Tee-1 fam < wefl 3§ R wew fEA T e
TR 3 e st S Ao F R m T E
e fr i ¥ ArareRn o T gt T=eg-3 gra st
fopar wTet steff 11-6-94 1 Sufeem gam wedt 3 syt Frafim
femier 5-2-84 | 16-1-85 T Fresi o et & e fovmmy
gt oft st wifw @ d froe i ¢ R e e %
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T i< (16 - 85 R YA FrO e
an - aftea I ywfva
o - C T IR Y Yamas F e sl

TFR T AEH ST ANE (03 TS Wl 9eAf20a g3t

dt qer o wedt stfarmfedl @ aee Y R A s
T = T A fRM S wreff ) Fangfa w
v 1foe, #iew, fAsfers, soe, BN e
¢ % 9] R g v #1 Q) el wrafe

(I = e T 3 9E G HIATERR R o o, et
Tﬁmﬂuﬁﬁﬁwﬁﬂ'{mﬁm

J. .. . .;WWF@TW%
T ‘A e e
FRT FUR AT mE eI & P

| gefa 3= safwmal A gea snfe w1 Ffwe @ wh
A o1 i § =F TR R T ved geg-6-7-8
B e ? fF toumode | Aarfrya dfve srmefl dw 9 o1y
FFR TG MEFRTT " 16-1-85 }7E AR
FHIHAH O FW 25 -36 N faam wwm e foaw
FAFA - AW FRIT WER F 8-5-87 1 A g
W F54 TR 30 faag sifum =i Wfua w6 @ 7=t
HA WAAAI TR T3 =qrem 3 fe wfes weqga =t
4t f R it S AT 16+ 185 & TEfa
g a w0 e fon T fia w faar

AR ST 21-1-97 T Afa fwan =

S 4- T RO H PIARG T A AT e
" 16-1-85 ¥ 101 TIR AAY o T g e
Fgt v o e T it 2-3-92 @ = Fryfa
FA .. A 3-4-92 @ e R TeR
W AP 13 16-1-85 § 2-4-92 T% UL @I T

3 7 AR ¢ iR Ffem e @ R ol ol 3 R
T ¥ ¥ F F e vz9 TIeg-9 7 10 I B
T A Wi § Forn € 6 W g 6 W e S @
R Y&¥ TA-1 A T 91 T TSR FE 5 e Tl
TN A7 | 9 B 3 Y g TSR ¥ # Iood Yol 9 ©
T E A VRIS ot GASH K HE HH H Ieow el
for T o, o9 § 4 BB Sodl@ T R R 1T

LR R CR AR R T

- et wfia ®=rH o foed T e
= o | 7HH TE [T T T Qe Flh
NGO U SITH WETE 911HA 1965 91971 F Y&
N ! TR Ieera fewarst g ¥ 2 g 5 dw
A 3w = fear w1 e w e € ot e A e em
T H P A T, T S G v e 2 fex deem
TR T AR M AT, TAYHC TESRF
FHM FI A AEl e gy o, TR F YA
=%l faem = 53 =3 foerm 8 #900F feqiw 2-4-92 @
TR A TRATS & S @ N $m I GG ) 16-

1-8501-4-92°  HWM WA @WFARWHFRTEEE |
15~ -35 & A5 o B ME FpE AR o |
lﬂé' 5- vua 'Q'WQ%TWW‘?W rnf'%'

T, TR F RN @ T frgf @ gm

FUeTH HE H TR off | gt ® v st fregfe
W Z T FA F I qR Freeren ¥ ar g wran )
2-4 W % arg &t A o | 79 9Wa 3 B Fwee 9w
T E

T T | it O T SReTHe Al A AT
oA § SAm F a2 SOt sd g aar R 9w
ord & fo 5-2-85 A Wit 1 g e ¥ v W
fom &) SR a% 15-1-85 o SR HAT @1 €, g e
#) o1 AR Ft T et 21 aw e & R 16-1-85 A
et % s smde A it 7t dEr TER B T R
o 1wt A frae o 9 8 240 fea @R #r e fwm un
I A e ¢ o ek W w1 9 23 g S Wit ) Fargea
T T T B A H A @R SR T3 gl
2 it 7 i g s et 3 evae oW ST AR
Tme fqaR I3rn 2117 Ter © f et = Ban =5 e
IR aftegan aen it &g Al | Afa 2 9w |t 16-1-85
Q 2-4-52 F F Iy A s daq wW, A S e
ST F A W FA T IRFA TR R\ TR e R fF
swet g Wedt @ o@y, s 9 TWFETHT SR WY
31 fobm 21 1 wedt 3 A% a1 gom ¥ fE s I s e
form qa foret oty i 1 wira Ebdt A fafyea srafy o
sTeerd T A 7w T format SRt el Fit sit 1 wedt
TV I T ¥ ITHEN AR w8 wifda F w9 Fd
AT 9T LT W & Weff STEvAhal €13 W agelt = F
9 ¥ i o o1, A O sTeerd FeEE w5t gt
Frart ¥ = @ e # 1w 1985 T Tt wa-we @
T e ¥R T ffeem orafy ¥ ford eiia % A A @
T o W JAmE AN T sE g, Wl w1 e
e yedt 1i-1 21 Trgafae g3 faearrem s m @
¢ et & el 6 A e 7] w1 ) Wt A T e gar
% ¥ Trpafae, ¢k, S, fasiam, e, TaEi
A SR AGH HMeA F A o H wrE T ® 2 Wi
H=F FEE@ © FHfE =1 gamen e } 787 € g
8 FHER 1 gl F stfuen st wren e g%
) &l 2, T S ¥ = ¥ o frm g whiEn
T ¥ <t wfseen gt e B v w1 frpm R o €
SNt Y SEY ¥ SrgEn 1 griem He wran d, feafhe
TAfEPR o ¥, Tt Wre wrEn ¥, fasere TAm
wrEn H, e At W ¥ S S Ferew Tee S
Wt § §06 € S st e yasue g o oniA rifea
B T, T S8 HIaen 7€1 &1 qekal | STt word fafia
sl =9 Frgfem g wem orfem T & e we Prafir
IR 3 A wAfa w2, wedt F S| | e gen v
Qa7 Fria R ) =Oer AR w0 e T R F
eft 3 T forelt et s - TET warn § S 18-1-85 M)
Wit A FTes Fen M R sin < v A wreim R ) 3R
F1 WA 7-4-80, T, §OH=< q FIARE™ 51 57, 84
wrafta fof T o | Hieafae F AEE & ot 26-11-97

. BIS[E ) WG F ferd 22-5-90 #1 7 fasfera |

1993 R IR e rn a1 7 | forelt it =fim =1 frpfam
W@ FAYE G0 TR F1 T 2 VAF F1 Yo yew u-2,
Wi ¥T¥l UR-3 A 9% W TH-4 9 6 AU THFAR F
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1ol U v -5 } | e e g oTed srafy & fad
IEel F FIH e AR W AAEEaTER 7 w@iei |
wm 9o ¥ ol frgfm = ot & < Frfyer orafu Fw
T € o 8 St & | e X wireee F o e TR

H HM AR 7@ F 3 Frgem fovm o | el sseg-2 U

aen at AY TR & 9w us we ¥, R A e wedwe
¥ griter @ Frger 7T foran | 39 TR e A @ AR H
3R 7 7 e mE ¥ A fom WA seHt T gL A1 T®
TN fr G A I T TR F 11 W
THFAR F TR 9 16-1-85 1 § % T # ToR 7t
o | THFIR acelt afiter o gafer foa &7 #m e s
& 1 yprae foran o w0 } | el g, fsien,
TR, BRI, TRaas 3 frearr it fgfe o =t
gﬁ%,ﬁgﬁaiﬁmmﬁ@ﬁzﬁa(ﬁwﬁa) SR H
1

T Ty A Pl ¥ T o Al Wy SEH
A off 1T YT § ST % A H A B g Tarn
? for N w79 ¥ TapaR v ¥ FARK F ” T W T
FEET T | I HE T ME G SN A A IFh A
Aot o & sreend Fifirea stafy & o € uredt & =@ Fam
s o | g T weu -1 W | ¥ e R i
Jed T-1/1C A H-4T ¥ 1 9% 7o & F6 16-1-85 ¥ 7 wedt
3 240 &1 TR W o B SR AR 16-1-85 | THFAR
! ard | 6 g 1 e R 9w A o foe s® 15-1-85
% sl St A i FA WA % = E 16-1-85
¥ et W Iafeerq T ot | A wedEwe | i S
Frerett qen w19 ot ot So=E €t <t 79 T W % % el
@ A/ FE srafy § R A FHhe X =t
A T o | F fHih 5-2-84 1 =6 e ¥ weeenfia T
o | FX e 84 W TS VA ®I oft 99 THFAR I el
Jeenfya TET o7 THPAR ¥ N FwEdee § 22-7-84,
24-7-84, 15/16-10-84, 22/23-10-84, 7-11-84, 12/13~
11-84, 19-11-84, 21-11-84, 11/12-12-84,17-12-84, 27-
12-84, 7-1-85, 8-1-85, 9-1-85 USH_15-1-85 % WY
FEwed wd frmE Rl I A wad smiEn
fora-form e =+t o § @ TR @ T AR e { | wmEER
QA ME Werex # sufeafa Trmet #rd foran s on | = w T
o ¥ R THFAR ASTe AL I SR ST e A B,
W feama A TIFAR A W o1 gt 19 A T wm frar
3R 16-1-85 3 o AL wrdwA | HiE olia Fht 78 g
giieE =t R 1980 ¥ Sra-wrg TE A gE off | T @
TR * iR % fad orem § == wfata } fme s
wrad 1w S e Y s A wn AR T Ol
e aen A TS | T TR W ST i R W o
TR @ WM ¥ @ T W FH W [ HE w7 A
R R

7. fagM 9aR F 9EE TaH TG F HATART §

7 @ ¥ fF weff 3 @ T F e ww W o Pragfm

5-2-84 | Tt Ta 15-1-85 T TR 30 98 W™ FIA1
T 16-1-85 A ATt YA/ GHIG AT Saeral 8, ME &
o 98 W AT oW Seg-1 Al & an gf{ew i

wref Y o gRT gftren it Safeufy srem W yed
-1 v&qa o ¥ | i % el wEm a@nww F
= A 9% fag S fe s sl gfirer 3 <fta =i =
TS H T 19 7 & wm 1 v wea @ afvw A v R
T & frm # ik afum 3 freieren grr wega et weu
-1 %1 faega it g 7 fam &1 o -1 T F
STt | o § fr sfie w1 wriwe omar Tl o
e 84 § w0 ue A Fftes o e 5-6-7-13-16-17-
18-19-20-26-27 Fafera =1 o | 36 wopR =TS 84 ® FdFA
2-3-6-7-8-9-12-13-15-16-19~20~25-30 § 31 A& HI &
of | Ut &t feafa A o1dtw, wE, <A, R, SRR, TR,
fea=t 84 9 S0 85 Fi ® | teifa et Sfue gro fadt
oTe W Q1 7 1 A g A2 g ® @ ¥ feeen
% 30 Fu B A e 2 ff wrelt ) P aoch gt w
T H I T ot | 2rert = i GRS sTqufera gy o &
sreed dR W fAfyem srafu s o weft =it et afqs & €9
H g me & I W Fgar foran s on waw T frgfea &
R v Yoo Y Al 2, T welt Wi #w ? 6
TR e % vt W frgiw S 5w g it i ® ofR o wd
W} AS H WHERR A T o1 9E9 wH-1 § Weft gfies g
TR HI SR 3T T e g @ | edt A ot st ww A
7% fas 78 o R fe soet Qo aifa ¥ 99 99 Fis
M A9l ¥ AT wHrEE o | wiedt ¥ R frdt wHewR
W i 7 T ¥ W Wt ¥ whS ) e 16-1-85 H
aryreft 3 e § weRa w0 wedt 3 5 o= afaest &
Ieere foran & SRt Frgfem stedt e wereyes < & oA
T T WA e g o S fRet oft w9/ gefor
T A2 | Td Wil A ST I9S w0 Ho 13 | TR
Teram 2 o e 7 3 g el A weTeRR e SR 3@
=g foman T ST 3@ 2-4-92 | fFrgfer <t it 1 woeg wet
3 7 et warn } fo =% e wom v yarus JEE &

T g afew wef 3 =iwR e @ fF o o ¥

IYEI 3-4-92 ¥ 3Tl S Y Tgeree’ wren | e mE
F g W FERG ¥ | 3HA I o T g € T srwredt wman
Torus 9% @ 9 i T v wgae | wedt @ g
FA I EHa |

34 SR o= @t asT welt wwr s e fw
3TyTelt eI WRAT e Ik gE welt @ v i
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gt % &9 H 21 g fomn o @ s oot &m“u
TETE B T Wil T STeenE SRt 16-1-85 9 o
wﬁ%wgﬁﬁqﬁaﬁmﬁaﬁmmw«.m.,
v § foemi fag a2t & 1 o medt @ wfre Fdan
= Ha W T g el A S R T sme gfe §
weft 3 A fohelt TRR Il I ARAM WIeT SI=AT T T
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Fo3Mo 495, — AT T foarg ifulam, 1947 (19
W1 14) T W17 % ST 4 TER ™

B T O A F A, sEY A
el T cf o A% | aveEn Sirenfie sifusoygm
™ TSS9 (% GE 59/2003) Y@

Tav ST AT WL 20 -01-2005 2 WD g1 A0 |
(B T@-41012/215/2002~AR.3TR, (F-1)]
HouRe iz, ot gfem

New Dclhi. the 24th January, 2005

S.0. 495.- -In pursnance of Sceiion 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Covernment hereby publishes the Award (1.D. No. 59/
2003) of the Central Government Indusirial Tribunal/Labour
Court. Luknos now as shown in thc Anuexure, in the
Industrial Dispute between the enplovers in relation to the
management of Northern Raitway and their workian, which

was received by the Central Governinent on 20-01-04,
[No. L~41012/215/2002-R (B-1)]
B. M. DAVID. Under Sccy.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
LUCKNOW

PRESENT :
SHRIK ANT SHUK LA, Presiding Officer
I.D. No. : 5§5/2003
Ref, No: L- .. .,215/2002-IR (B-I)
Dated : 13-3-2003

The Divivon n
Uttar Failw &
283 3 Kl Gr ik
PO-Munak agar, Lu

(in nuneros e )
AND
The Sr. Divisional Persorm ficer,

dhern Ratlway, C7 .
Hazm@atgar, Lucknow-226001/0D . 2)

1ihe Goverunent of India. M ot LLabour+

v order vo 1 -4V Ll B-1)
" cd | " adication o
e Ga rt lucastras
ni- ourCi ol LU now.
o B R 1 [
TR AEERIT ‘ rdl
1 =rErtaa vl e ’

i e 2"

Bncf facts of tradcun narc that vorker, ShR b
Adhar Mishra was selected:  * in " malNn |
panel in the year 197
second fire man on 25-3-83 ana agﬂmn 011 20-%
promoted (o post ¢i first 1and v Hde,
1-4/First Firc Man/Dicsel Assu. dated 7- 7 9‘1 he was
as Diesel Assit. Juniors to Shri Ram Adhar Mishra v o
promoted as Shunter in the year 1996 but Shri Ram Adhar
Mishra was not promoted though he was senior to thosc
promoicd in the year 96. [tis further alleged that the worker
was promoted in the vear 98 as Shunter.

The opposite party has filed written statement 2::0
has denied the claim of the worker and it has been alleged
that Shri Ram Adhar Mishra was guilty and punished by
Ratlway management after issuing the SF-3. The Railwae
ianagemeant imposed the punishment for two vearsw.c.f.
11-4-96. The worker preferred the departimental appeal
under D & A Rules and the punishiment was reduced for

-one year instead of two years Jower grade. This real fact

is concealed by the worker union and raised the present
industrial disputc on the fake and frivolous grounds. On
the basis of aforcsaid punishment the worker, Shri Ram
Adhar Mishra could not be promoted in ycar 1996 us
Shunter along with other junior sorkers. The Railway
management promotcd the workman on the post of
Shunter on 12-11-97 when the punishment wis completed
and provided him all bencfits according to the rules. 1t is
also pointed out that Shri Ram Adhar Mishra is posted as
Driver Goods w.c.f. 25-3-03 by Railway management and
no discriminration againsl the workman is donc by Railway
manggement,

The trade union has filed rejoinder and has oot
specifically denicd the punishment imposed upon him.
Howcver, in para S of the rcjoinder the trade imion has
alleped that the worker ought to have been made Shunter
in the ycar 1998,
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The worker has filed photo state copy of Notice No.
755 E/1-3/88 dated 29-9-89, wherein the name of Shri Ram
Adhar Mishra finds place at serial No. 177. The trade union
has also filed the photo copy of Notice No. 757 E/1-1/Dr.
Goods dated 4-8-98 regarding posting of Driver Goods.

The worker has also filed photo state copy of
Northern Railway letter No. 220-E/1-5/Screening/Confdl/
79. dated 23-10-79, regarding panel (Screened lists) of loco
cleaners and other class IV categories in Mechanical Loco
Deptt., together with statement showing names of
candidates found suitable by the screening committee for
the post of Cleaners in Mech. (Loco) Department. wherein
the name of worker finds place at serial No. 1.

The opposite party has filed the carbon copy of letter
of Northern Railway No. E/A K. Mishra/Shunter/Loose
dated 26-12-2003, wherein it is written that Shri Ram Adhar
Mishra could not be promoted as Shunter in the year 1996
as he was punished and as a result of his appeal the
punishment was reduced for 1 year and due to this reason
Shri Ram Adhar Mishra was not promoted in the year 1996.
1t is further written that immediately after punishment was
over Shri Ram Adhar Mishra was promoted on 12-11-97.

The trade union has not examined the worker to
disprove that he punished on 11-4-96 and thereafter he
was promoted on 12-11-97. The worker has not specifically
denied the allegation of punishment.

The issue referred is whether the action of the
Norther Railway management is not promoting the worker,
Shri Ram Adhar Mishra in the year 1996 is legal and proper.
Since the worker was punished in the year 1996 and after
the punishment period was over he was promoted on
12-11-97. Therefore, the action of the management is not
illegal or unjustified.

The worker in para 5 of rejoinder has alleged that the
worker ought to have been promoted in the year 98 as
Shunter. It is noteworthy that worker has been promoted
as Shunter on 12-11-97.

On the discussion 1 come to conclusion that the
management’s action in not promoting the worker as
Shunter in year 1996 is neither illegal nor unjustified. The
issue is therefore, answered in affirmative and the worker
therefore is not entitled to any relief.

10-1-2005
Lucknow

SHRIKANT SHUKLA, Presiding Officer

7 feeeht, 24 SR, 2005

H.3. 496.—ireifiTer foare sifufsam, 1947 (1947
1 14) T YR 17 F STTHR §, F=T WHR FH 4 F
JEYUGH % GG (AT 31X ST FHERI & 4, STqE A
fafde sirifier faare § =g R i sty sm
AR SR & Y=E (Ee WE 32/2004) W T

el &, S FTT TEHR Y 20-1-2005 ) WG FIA A1\
[€. Ta-12011/9/2004-3TE. 3R, (&t.-11)]
. TR, e |

J. C. Road, Shell House,

New Delhi, the 24th January. 2005

S.0. 496.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
Govemment hereby publishes the Award (Ref. No. 32/2004)
of the Central Government Industrial Tribunal-cum-Labour
Court Bangalore as shown in the Annexure in the Industrial
Dispute between the management of Canara Bank and
their workman, which was received by the Central
Govemment on 20-1-2005

[No.L-12011/9/2004-[R(B-I1)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORETHE CENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT
*‘Shram Sadan”,
G.G. Palya, Tumkur Road,
Yeshwantpur, Bangalore-560 022.

DATED : 12th January 2005
PRESENT: Shri A. R SIDDIQUI, Presiding Officer

C. R. No. 32/2004
IParty I Party
The State Secretary. The Management,
Canara Bank Employees Union  Canara Bank,

C. S. Sadan, 11 Floor, No. 88, Head Office; No. 112,
JCRoad. PB. No. 6648,

BANGALORE -560 002. BANGALORE- 560 002.

APPEARANCES:

1 Party ShriN. S. Narasimha
Swamy Advocate

H Party Shri T. R. K. Prasad

Advocate
AWARD

1. The Central Government by exercising the powers
conferred by Clause (d) of sub-section (1) and sub-section
2A of the Section 10 of the Industrial Disputes Act, 1947
has referred this dispute vide Order No. L-12011/9/2004/
IR(B-II) dated 2-06-2004 for adjudication on the following
schedule :

SCHEDULE

**Whether the management of Canara Bank is
justified in denying regularization of services of
Sh. .Channavenkataiah, Partime employee of
Suggenahalli Branch w.e f. 27-8-1998? If not, what relief
the workman is entitled to and from which date?”’

2. After the receipt of the reference from the
Government, it was registered and notices were taken
against the parties. Both the parties made appearances
through counsels. From 31-08-2004 till 06-12-2004 case
under went several adjournments giving opportunity to
the I party to register his Claim Statement, but he failed to
do so. II party management also have not filed their
Counter Statement.
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3 In the instant case though as per the points of
reference proiisninary burden was cast upon the
management to justify its action in denying Reeulasizations
of Services of the | party workman, but, & 1 same time,
it was the burden duty for the I party workimai to have put
forth his claim giving out facts on the basis of which he
claimed Regularization of his services by the Management.
For the conduct of the I party workman in not filing his
Claim Statement despite the reasonable opportunity was
given to him to do so, what appears that he is no more
interested in the prosecution of his case. Therefore, no
useful purpose will be served in keeping the case any
more pending. Hence, the following award :

ORDER
Reference is rejected for non-prosecution.

(Dictated to the L.D.C. transcribed by him, correct
and signed by me on 12th January, 2005)

A.R. SIDDIQUI, Presiding Officer
T2 feeetl, 24 SHEA, 2005

FLIN. 497.— sireifiten faarg ifufrm, 1947 (1947
F1 14) T UM 17 F SATET A, FHE R A8
IR~ 3% 9 Sifrg ¥ yeuds ¥ dag Faees|
3R 3H wHBR o, STy A T sfrifies foam; 1§
F=Ta TR St stfus, S % due (Fed Fren
14/2000) T FeRITY Sl &, S T TERH 24-1-200 5
F AT TN 0|

[H. TA-40012/321/99-3T8. &R, (€19)]
FERT T 3, Tw HAfw [

New Delhi, the 24th January, 2005

S.0. 497.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Cent ral
Govemment hereby publishes the Award (Ref. No. 14/20 00)
of the Central Government Industrial Tribunal/Lab our
Court, Bangalorc now as shown in the Annexure in the
Industrial Dispute between the employers in relatioin to
the management of Sr. Superintendent of Post off iccs
and their workman, which was received by the Ceritral
Government on 24-1-05.

[No. L-40012/321/99-IR( DU)}
KULDIP RAI VERMA, Desk O fficer
ANNEXURE

BEFORE THE CENTRAL GO VERNMENT
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT

“SHRAM SADAN”,

IIIMAIN, III CROSS, IIPHASE, TUMKUR ROAID,
YESHWANTHPUR, BANGALORE-560 002.

DATED : 4th January 2005
PRESENT: Shri A.R. SIDDIQUI, Presiding Officer
C. R. No. 14/2000

IR R TR

R T LT

T U T TR IO YT T" o

[ParT II—Skc. 3(ii)]
IParty HOParty
Shri Shivanagowda The Sr. Superintendent
Basavangowda Patil, of Post Offices,
C/o Mallikarjuna, Postal Department,
Conductor, KSRTC, Bijapur Division,
Bidarakundi Bijapur.
Muddebihal,
Bijaipur-586 104.

AWARD

1. The Central Government by exercising the powers
conferred by Clause (d) of sub-section 2A of the Section
10 of the Industrial Disputes Act, 1947 has referred this
dispute vide order No. L-40012/321/99/IR(DU) dated 27th
January 2000 for adjudication on the following schedule :

SCHEDULE

‘““Whether the action of the management of Senior
Superintendent of Post Offices, Bijapur Division,
Bijapur in terminating the services of Shri Shivana
Gowda Basana Gowda Patil w.e.f. 18-4-98 islegal
and justified? If not, to what relief the workman is
entitled?”

2. The case of the first party workman, as made in
his Claim Statement, in brief, is that he was appointed as
EDBPM at Bidarkundi but no written order of appointment
was issued to him stating that his appointment was
temporary and was liable for termination at any time and
without any prior notice; that first party was being paid
Rs. 1285 per month since 3-10-96 and he has completed
more than 240 days of continuous service in the aforesaid
post: that the Second party is governed by the Employment
Exchange’s Act which required the management to call for
unfilled post from the Employment Exchange office and
accordingly a list was issued by Employment Exchange
including his name and hc was issued a notice to appear
in the selection test and he participated in the selection
process. The management issued a letter of appointment
to the first party and one other name Shri M.N. Arsanal.
But thercafter to his shock the Respondent cancelled the
said appointment letter; that the first party sent legal notice
but there was no answer from the management. That the
action of the management taking charge of the said post
from the first party without payment of retrenchment
compensation and without notice in violation of Section
25F of Industrial Dispute Act. Therefore, he is entitled to
reinstatcment with full backwagcs, continuity of service
and all other conscquential benefits.

3. The Management have filed their counter
statement and have contended that the first party was
appointed as EDBPM at Bidarkundi in the placc of the
regular incumbent as a timely arrangement as the regular
incumbent was put off for a disciplinary action involved
in a fraud case. The first party was taken on stop gap
arrangement to look after the work. This was only a timely
arrangement madc by the Sccond Party Respondent No. 2
and there was no appointment letter issucd to the first
party, as he was only a substitute in the place of the regular
incumbent. While admitting the fact that the party being
paid Rs. 1285 per month from 3-10-86. it furthcr contended

I L TR TR U L L T i
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that he was not completed 240 days of continuous serviice
while working as a substitute on a stop gap an-angemnt.
He is covered by Extra Departmental Agents conduct and
service rules and therefore, does not come wder the
Industrial Dispute Act and this tribunal is not a proper
forum to claim reinstatement with backwages. While,
admiitting the fact that the management is governexd by
the Employment Exchange Act and the first party Was
issued notice to appear in the selection test, it vvas
contended that he was not selected as he had secur'ed
less marks than the other candidates, therefore, after thie
selection of candidate the first party was issued :2
termination letter accordingly as he was only a stop gap
arrarigement. Therefore, he is not entitled for the relief
sought for.

4. Duting the course of trial the management
examined one withness by filing an affidavit of one
A.V. Gaikwad, Assistant Superintendent, Office of the
Senior Superintendent of post offices, Bijapur and he was
examined in chief further to mark the documents at Ex. M1
to M3. There was no cross exaniination to the said witness
on behalf of the first party. Whereas the first party
examined himsetf as WW 1 and got marked one docuinent
atEx. W1.

5. When the natter was taken up for arguments,
learned counsel for the first party remained absent and
whereas the learned counsel for the Second Party after
having advanced the arguments filed a meino with a cop'y
of a decision dated 18-8-01 rendered by the Division Bench
of Hon'ble High Court in Writ Petition Nos. 2 13-333/2000
and a copy of the award passed by this tribunal dated
2-8-02 in CR No. 75/00.

6. Leamned counsel for the management in his
argtment submitted that the services of the first party
were takér o1 temporary basis on stop gap arrangement
in the absence of regular official whose services were
suspended pending Disciplinary action against him for a
misconduct committed by him. Therefore, leamed counsel
submitted that the first party worked as a substitute in the
place of the regiilar incumbent on a stop gap arrangement
and cannot claim any relief against the managemnent and
cannot make out a case that termination of his services
illegally by the management. Learned counsel submitted
that in support of this contention taken by the
management, affidavit of said Gaikwad, Assistant
Superintendent has been filed before this tribunal along-
with the copy of the appointment order issued in favour
of the first party. the application filed by the first party
seeking appointinent as well as tabular statement marked
before this tribunal at Ex. M1 to M3. He submitted that as
per Ex. Ml it is crystal clear that the first party was
appointed temporarily as short gap arrangement and
therefore, lie has no right to challenge the order terminating
his services. He further submitted the fact that the first
party was appointed on temporary basis as a substitute
to the regular employee is further proved from the very
statement of the first party made in his cross exanmination
before this tribunal. After going through the records and
the decision of the Hon ble High Court in the case referred

to supra I find substance in the arguments advanced by
the Second Party Management. In his affidavit the above
said Assistant Superinitendent has reiterated the various
contentions taken by the management in their counter
statement and has also spoken to the aforesaid 3
documents at Ex. M1 to M3. This statement of MW 1, as
noted above, has gone un-challenged and
uncontroverted on the part of the first party there being
no cross examination to him on his behalf. From the above
statement of MW 1 itis very much evident that services of
the first party were taken on temporary basis as a stop gap
arrangement for the post fell vacant on the regular
employee being suspended from service facing a
disciplinary proceeding. 1t is further seen from the
statement of MW | that in order to fill up the vacancy for
the above said post held by the first party temporarily,
name of the first party as well as names of other candidates
were got sponsored through Employment Exchange and
in pursuance to that a selection test was held and at the
result of the said test one Mr. lbrahim. N, Bidarkundi was
selected for the said post and thereafter services of the
first party were terminated.

7. From the persual of the appointment order issued
in favour of the first party marked before this tribunal at
Ex. ‘M1 it is further seen that his appointment was on
temp orary basis as a “short gap arrangement’. This fact is
furth er admitted by the first party in his cross examination
statirig that he was taken as temporary worker but he
deni¢:d that any appointment order was issued in his favour.
He further admitted that the post held by him was vacant
on account of enquiry and he was taken on.temporary
basis. He further admitted that he was taken as daily wager.
Therefore, fron the statement of MW 1, the appointment
order at Ex. M1 as well as from the statement of the first
party himself in his cross examination there remains
absolutely no doubt to come to the conclusion that the
appointment of the first party to the aforesaid post was by
way of substitute in place of regular employee who was
away from the post facing the disciplinary action. It is
further borne out from the records as well as from the very
avermeints made in the claim by the first party that to fitl up
the abov e said vacancy there was a regular selection test
held by the management calling for the names of the
candidaites through emplovment exchange and list
furnisheci by the employment exchange of the candidates
included the name of the first party. It is admitted by the
first party himself that he participated in the selection test

but was not given regular posting despite his selection.

This statement of first party that he was selected. but not
given the posting has been falsified in the affidavit filed
by the management witness referred to supra making it
clear that in the selection test the first party did not secure
tlre desired marks and that one Mr. Ibrahim who secured
the higher marks, was selected for the post and accordingly
the vacancy was filled up and the services of the first
party were terminated. There is no reason for this tribunal
to discard the statement of MW 1 made before this tribunal
by way of affidavit. that too. when it was undenied and
unchallenged on the part of the first party. Moreover. the
principles laid down in the aforesaid decisions of our
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Hon’ble High Court, would make it abundantly clear that a
person appointed as a substitute and as a stop gap
arrangement so to say as a provisional employment has
got no right to claim the status of a regular cmplovee. In
this instant casc also the services rendered by the first
party were provisional in nature discharging his duties
temporanly as a stop gap arrangement when the above
said post fell vacant on account of regular employce facing
the disciplinary proccedings.

8. Intheresult the action taken by the management
terminating the services of the first party to fill up the
aforesaid vacancy by selecting the candidates under the
process of law is not challengcable and no relicef can be
given to the first party and therefore the present dispute
raiscd by first party challenging the order terminating his
services cannot be entertained and is liable to be rejected.
Hence the following award :

AWARD
There reference is dismissed. No order to cost.

(Dictated to the PA transcribed by her, corréted and
signed by me on +th January, 2005)

A. R.SIDDIQUI, Presiding Officer
7% faweft, 25 S, 2005

HLIM. 498, —FAF WEX I 8 91 R fF
ekfed § UH A1 oTuferd o, ofenfier faarg srfafm,

1947 (1947 31 14) Tt ¥ 2 & @€ () * 39-@vE (1)

F ITAE F ATTOTH WA TOFER & F7 HACT 1 SATea=
T 131 1720 fearsm 9-7-2004 ERI A% @A ST S
o sirenfirer faam stfuf=m, 1947 (1947 1 14) =1 9om
s 1 wfafe 13 § wiva 2, $i s stfufaa & wee
%F foru fo e 5-8-2004 | B: 97 Fi Fwmaty F oo drw
AT Hen =i fore o

1 : T F AR FreEty & forg sarn s enifer ¥

&Ta: o719, sirenfiren oo sifufem, 1947 (1947 =1
14) T o0 2 F @S () F IT-TUE (vi) F WAF W
wed VIR 1 W R U FR S AR I SE I
srfaf=m = waisHl & faw feArw 5-2-2005 9 : 99
Freaty & faq o sy S sifid w5 €
[ @ TE-11017/11/97-31%. 3R, (9. T&t.) ]
. . wfa, T A
New Delhi. the 25th January. 2005

S.0. 498.—Whercas the Central Government having
been satisficd that the public interest so required that in
pursuance of the provisions of sub-clanse (vi) of the
clausc (n) of Section 2 of the Industrial Disputes Act, 1947
(14 of 1947). declared by the Notilication of the
Government of India in the Ministry of Labour S.O. No.
1720 dated 9-7-2004 the service in the Copper Mining
Industry which is covered by itcin 13 of the First Schedule
to the Industrial Disputes Act. 1947 (14 of 1947) tobea
public wtility service for the purpose of the said Act. fora
period of six wenths from the Sth August, 2004,

R T TR

an T llwm [T I IR TR T

P Tnnnwmn

And whereas, the Central Government is of opinion
that public interest requires the extension of the said period
by a further period of six months.

Now, thercfore. in excrcise of the powers conferred
by the proviso to sub-clause (vi) of clause (n) of Section 2
of the Industrial Disputes Act. 1947, the Central
Govemment hereby declares the said industry to be a public
utility service for the purposes of the said Act. for a period
of six months from the 5th February, 2005,

[No. S-11017/11/97-IR(PL)]
J.P.PATIL, Jt. Sccy.

73 faeetl, 25 S, 2005

FIM. 499, — sirenfier faamg stfufm, 1947 (1947
114 ) Y €0 17 3 AT H, ki TR ot 3 yeva
¥ Gorg, FrerRl i 37 Rl & o9, Tea § fifd=
sirenfirer faam H Fsta ar sirnfire sty gv =
-1 % 4= (YREa) (e 8 156/2001 ) i oI
HT F, S AT TR B 25-01-2005 T T AT AT

[H. T-20012/421/99-3TE. 3R, (F.-1) ]
UH. TE. T, ST "iE"
New Delli, the 25th January. 2005

S.0. 499.—In pursuance of  Scctiont 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the (Corrigendum) Award
(Ref. No. 156/2001) of the Central Government Industrial
Tribunal-cum-Labour Court Dhanbad-I1 now as shown in
the Annexure in the Industrial Dispute between the
cmployers in relation to the management of Tisco and
their workman, which was received by the Central
Govemment on 25-01-2005

|No. L-20012/421/99-IR(C-D)]
S. S. GUPTA. Under Sccy.
ANNEXURE

OFFICE OF THE CENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
(NO. 2), DHANBAD

No. Ref. 156/2001/151
Dated : 22nd December, 2004
To

Mr. N. P. Keshwan,

Desk Officer,

Ministry of Labour,

[:R.(C-])

Goyermnment of India.

Shram Shakti Bhawan

hew Delhi.

Subject :—Corrigendum. [Ministry’s order of reference
No. L-20012(421)99-IR (C-I) dt. 2-2-2000].

With reference to Award passed in Ref. case No.
136/2001 sent through this officc letter No. Ref. 156/2001/
3445 d1. 20-7-2004, itisintimated that above Award passed

DR I T T EY I OIS LUN y‘lm:)lmu’mm'plx T (LR P R
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T¢ faeeht, 28 SR, 2005

HLIAT. 502.— 3irenfire faar sfufam, 1947 (1947
M 14) T HI 17 F AT |, FHT TEHX RAE €
¥ ¥ yaudd & gag e R 76 FHER F 99,
ey H fafdw oiuifire faae A F=ia TR it
sifuaRoy s araTeE wvetg—1 % Tae (Hed § @ 112/
. 96) < FehIfyra Tt ¥, I FT TR R 27-01-2005

T g A |
[€. TA-12012/196/1995-3%. 3R, (i-1)]
New Delhi, the 28th January. 2003

S.0. 502.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947). the Central
Govemment hereby publishes the Award (Ref. No. 112/96)
of the Central Government Industrial Tribunal-cum-Labour
Court—I. Chandigarh as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of State Bank of India and their workman,
which was received by the Central Govethment on
27-1-2005.

[No. L-12012/196/1995-IR(B-1)]
C. GANGADHARAN, Under Secy.
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL-
TRIBUNAL: CUM-LABOUR COURT-],
CHANDIGARH

BEFORE SHRI RAJESH KUMAR. PRESIDING
. OFFICER
CASE NO. L D. 112/96

Dharam Raj
S/o Sh. Fateh Singh.
Vill, & Post Sanghi,

Distt. Teh. Rohtak. Haryana. Applicant
VERSUS
Asst. General Manager,
State Bank of india,
Zonal Office. Haryana,
Sector 8-C. Chandigarh.
Respondent
REPRESENTATIVE
For the workman: ShriJ.G. Verma
For the management: Shri VK. Sharma

AWARD
Passedon 16.12.2004

The Central Government Ministry of Labour vide
notification No. L-12012/196/95-1.R. (B) dated 18th
December 1996. Has referred the following dispute to this
Tribunal for adjudication :

“*Whether the action of the management of S.B.1. in
not giving reference to Shri Dharam Raj at the time of

re-employment as per Scction 25-H of LD. Actin justand
legal? 1f not. what relicf is he entitled to.™

1. On the request of both the parties case taken up
in Lok Adalat for scttlcment/disposal. Statement of A/R of
workman rccorded on SA. The representative of the
workman made a statement to withdraw thc present
reference in the Lok Adalat as the case has been settled. In
view of the statement of the rep. of the workman and
management having no objection the reference is returned
to Central Govt. as withdrawn. Central Govt. be informed
File be consigned to record.

Announced.
16.12.2004 ,
RAJESH KUMAR, Presiding Officer
AN T AR WATHAG
¢ faeeht, 2 WA, 2005

AN, 503, —FHaR Uo7 s Afufm, 1948 (1948
1 34) i UG-1 N IT G (3) G V&@ NfFE w1 w0
FW T, FAT TR TASEA 01 714, 2005 H 39 0@ &
T ¥ frora et &, foram) 3o srfufrem ¥ stearg-4 (44 1
45 9G¥ faama N v A yga 9 gH ¥) Fwm-s sike
(¥T0-76 H 3T U (1) R UR-77, 78, 79 A 81 F
feam N R R R ) %Wﬁmm%ﬁ
Frrfafm & F w8, st . —

** foren war R Shieem A [gger T T
[ €. T8-38013/04/2005-TH.TH.-1 ]
*.9. 34, e

MINISTRY OF LABOUR & EMPLOYMENT
New Dethi, the 2nd February, 2005

S.0. 503 .—In exercise of the powers conferred
by sub-section (3) of Section 1 of the Employees State
Insurance Act, 1948 (34 of 1948) the Central
Government hereby appoints the 1st March, 2005 as
the date on which the provisions of Chapter 1V (Except
Sections 44 and 45 which have already been brought
into force) and Chapter V and VI (Except sub-section
(i) of Section 76 and Sections 77, 78, 79 and 81 which
have already been brought into force) of the said Act
shall come into force in the following areas in the
State of Kerala namely:—

“*Revenue village of Puthukulam in Kollam Taluk of
Kollam District.”

[No. S-38013/04/2005-SS-I]
K.C.JAIN, Director
¢ faeeh, 3 Wad, 2005

I3, 504—F=1 TR, FHH=Tg 7o 31 Afufam,
1948 (1948 1 34) T YII-91 F & |y fsa ¥R 88 TR
WEW AfRE 1 T4 Fa g, I Afufram o @ S
9 Her g A i v ® ¥ frge Frafaa sdfal =
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by this Tribunal but due to typegraphical mistake the name
of Central Govt. Industrial Tribunal No. 1, Dhanbad instead
of Central Govt. Industrial Tribunai No. 2. Dhanbad was
typed in the head line of the Ist page of this Award. The
mistake has duly been rectified . You are intimated to issue
necessary Notification in this regard. A copy of the
Notification is enclosed herewith for the needful.

Yours faithfully,

Enclo: Asabove. B. BISWAS, Presiding Officer

2 faeett, 28 SR, 2005

HLAL 500. — AT foarg stfufas, 1947 (1947
T 14) F ¥R 17 F FTIT H, FKG TER IRGT B
dF F yEudT F Fag P iR 39 FHER F 919,
s A e sirnfirr faag ¥ F=ia e eifi
Sty A =T wvETe- [ F T (Hes HEA 54/96 )
I FHITWA LT T, S H=A FTHRH 27-01-2005 F
T o

[9. Te1-12012/197/1995-3T. &R (&.-1)]
New Dellu. the 28th January. 2005

S.0. 500.—In pursuance of Scction 17 of the
Industrial Disputes Act. 1947 (14 of 1947). the Central
Govemment hereby publishes the Award (Ref. No. 54/96)
ol the Central Government Industrial Tribunal-cum-Labour
Court-1. Chandigarh as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of State Bank of India and their
workman. which was received by the Central Government
on 27-01-2005

[No. L-12012/197/1995-IR(B-1)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE SHRI RAJESH KUMAR, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-1, CHANDIGARH

Case No. 1. D. 54/96

Sh. Ram Phal S/o Sh. Fateh Singh, Vill. & Post Sanghi,
Tch. and Distt. Rohtak.

—Applicant
Versus

Deputy General Manager, State Bank of India, Region-11T
Zonal Office, Harvara, Sector 8-C, Chandigarh.
—Respondent
REPRESENTATIVE
For the workman Sh.J. G. Verma

Por Sie manag et Sh, VK. Sharmu

311 Glos 1~

SRR TR N PR COR L TR ) LT

AWARD
Passed on 16-12-2004

The Central Govt. Ministry of Labour vide
notification No. L-12012/197/95-1.R. (B) dated 10th Junc.
1996.

Has referred the follwoing dispute to this Tribunal
for adjudication :

“Whether the action of the managment of State Bank
of India in not giving preference to Sh. Ram Phal. cx-
casual worker at the time of re-cmloyment as per
Section 25-H of thc 1.D. Act, 1947 is just. fair & legal?
If not, what relief he is entitled?”

1. On the request of both the parties case taken up
in Lok Adalat for settlement/disposal. Statement of A/R

. of workman recorded on SA. The representative of the

workman madc a statement to withdraw the present
reference in the Lok Adalat as the case has been settled.
In view of the statement of the rep. of the workman and
management having no objecction the reference is returned
to Central Govt. as withdrawn. Central Govt. be informed
File be consigned to record.

Announced.

16-12-2004 RAJESH KUMAR. Presiding Officer

-
73 feeett, 28 STE, 2005

FLIM. 501.—3F FIeE & AR qem -
12014/5/2004-SRSR(-1) feai 15-12-2004 S R
TR HEOTAd, AT, 7 fowett # e fami 28-8-2004
F FHE ¥ AN T o0 S fF 79 =, Qeng 5]
SirenfiTer faarg e 9/95 ® Wifta o man o, ® yeua= &
I =z ¥ offE sfvem' ¥ weg 'dF o 3fvear’ wet
S | sfereeE | wefia fafae sen ' Td-12074/5/2004-
3 AR(F-1)" F T ' TA-12011/40/1993 ¥ AR
(F-11)" Jer I

[ . Te-12011/40/1993-318, &R, (F.~11)]
CORRIGENDUM -

New Delhi. the 28th January. 2005

S.0. 501.—1In the Notification No. L-12014/5/2004-
IR(B-I)dated 15-12-2004 for publication of the award dated
28-8-2004 passed by Labour Court. Solapur in Industrial
Dispute No. 9/95 in the Gevemment of India Press. Mayapuri.
New Delhi. the namie of the managemest appearing as ~State
Bank of India” mayv be read as “Bank of India™. The File
number contained in the Motification may be substituted
asL-1207 1/4)93-IR(B-11)".

INo. L-12011/40/1993-IR(B-ID)|
. GANGADHARAN Under Scey.

CRw WA DML r )RR ORI LB i e R

Lol
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30-9-2006 T F1 v e i it wfsifera & ) orafu % HeGd % Her @ Hafm T o, Sfe ol
fore a2 war et #1 377 Eaaw, TR flters a1 o7 Yeuit & qHe

TEga Y SR IR Then F T A U SHER

2. et g it W Frafatan €, safq . —

(1) e e fover wterd i ¥, v re
@, fred gz s & 9w ek

(2) 3@ g2 ¥ ¥ TC W, FHAR S sifufem &
HH et ygfau W @ @, e F
forw & @ sifrgeen g @ e ge F yga dR =it
TR | qd e AT ¥ STUR W TR B
wm ¥,

(3) gz Wi s7afy ¥ o aft #ig. sfima et &
foru < 9% & A 3 TT9w R fog A,

(4) 3% F@™ 1 Fareres, 3T oxafy =) wrea fores
¥E 39 FREA W IR AUFET FEdTE o,

(Ford v o Toum S orafy wE T )

FHE

¥ o8 3 sy TR €, W

(®) WA T e Friern #1, 39% stfuswat
[as A, T 1 fret =i i, < 0@ wrRaEm,
T, AT A1 7 URER § qrEn S A1
faett =afr o ol s A e Frltar o o=
TR ¥ I % favard w1 gfRge S
¥ o o7 w=Q , wWen w0, @

(7) X FR@W, T, FEET A = WA F
W@ Ty e ferey, o, 99t @ o= TS
W ThA AR FET A ST A1

/A AW

Fod 3fegq atfae smieE fa. (amhfen fediom),
73 feeett @t |/} ST |

U ferfirdi, ¥R wrew F ik Ut fafirfiedi afea treret firmerm e wmitter for, H A A
< AR o s (araren) fafe, 1950 z — AT
ED 3Y 39 Ay FY off
()ﬁ::ﬁ? = uﬁm%: ! D 3.0 Hud vra Yo e fa. ged e e
5 TR 39 Ul =1 uri 45 F 78R (1 . . . .
¥ o1 frger o T A Frdes o = 4. g e ifaw wifren f. e St g |
@ fafra wifuga =g o wRu: 5. A 3w sifge wakem (fremiw Tos
(i) 944 RIHUR (1) ¥ A, I vty F T focitor) et
a7 fort e @ fafafesl 6 et 6. Hgd vRa T serRwGE fa., STt T,
FA ¥ gHr, fatt w2 Ae, 72 fooett =1 st i |

(it) =& SAfsfafy=a w0 % e fa wd=d T
s (wrare) fafm, 1950 gro e erufeam

T grefa sam fa. TemweE, e
T fegeam WAtfes fa., @ )

ereet v stfirera s srafu F faw @ ™ 9 )
=, @ 9. Hud fegmm WEifea fa., FER
(i) =% sfwff =& % Wy 5w, 0. e fegmm f fa, frmarre

fre g i 3 v R, e
FEEEY 79 I ¥ o1 we § W @
2, g # o a5g T F 9N T THW A
o A e,

g srfufafyaa 0 & wame fe sq eafu &

N[, 99 39 FRAEM ¥ Ay § Afufrs &

Iy gy A, T =T ST F S

o e = = T,

(¥1) YA @ A= (Ao | smien w3 fF 9w
0 et ST & ford e e 1
TR SITavaE Sag €,

(/) T 9uA 7 AE= P & sfadmed,

fordt FwR@M™, 9T, FATEE 11 S IR

faredt off Sfaa 9o T 93N 1 ST SEH 9l

ﬁ%wﬁmmﬁswwﬁﬂ%ﬁvﬂmaﬁt

(iv)

1.

T2
13.
14.

15.
16.
17.

18.
19.
20.

TETET |

g TyAe wegfatm e, fa), faemartee
g e st fa., afeame (3 9.) |
() |

g 3f=Ta o w14y 4., surHee, 9 |

T wia 3o fa., misemeg (sm.) =2 feen
Y e G5 FrAem IR S 1 TR e
afeai

Tod 3fremm Tetem T fa., wEE! (3.9.)
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HHE et/ T T AW 52. e due TR SiTE wiE Tew THT
21, Hgd = HTER 9 TR, e M (TremTEeTE ), RemEk
2. irod s R, S, ) 53, Hud 3=gHA fa., gemReE, |
23, o AR 9 T, T 54, #Aud gfe wiikd witamsd st fa,
4. HEH HiTS THUT T ARE adheie SifE e =r§ , ‘\\ '
W 7w, ERA 55.  Hed HTAR e e Rrkfree ., Skl
25. i femgEam e frerm et we . s6.  Ha femgeam dhartesa fa, faf, o)
I 57.  Had A= e weieE fa, =5=2 )
6.  Hgd god 7 fa., 73 oot 5. #Hud st fred fa. wHigem, fen—ae
27. 99" G favs A2, ST gt | 59.  WOH T FHawew we weansd fa, g
28, HHd AvAe Higy wkyE fa., 7 foeeh w soe [ 5@ TH-38014/3/2003-THTH-1 ]
frora | SENES TR T, T whea
9. o feFrwd e feaw w6 i IR JIOH, —F8 A § 92 F el 3o o
far. (wrfen fedom), =2 foeett stavEE Tt Tn € e 3T F
. o N - e AT R HT AT F F I99 TN
FZHgA. gz T | YaALT 9= 33§ foret o
3. AEYE VA THIEEE wReA (dfAeEg e =1fea & fea w— wfaga gua ged
gife=Rt) fa. F=2 % Fiie wred | T2
et ; o PP
32. ) qvm émﬁ_ﬁ T (e, 9, New Delhi, the 3rd February, 2005
e ue 12 fooet)
Sy - = S. 0. 504.—In exercise of the power conferred by
323 . "v . Wfq e, N ),\Q‘T@ Scction 88 read with Section 91-A of the Employees” State
SRS 'Er q;j eI 5EH! M e Insurance Act. 1948 (34 of 1948) the Central Government
AR ST F S FHEART Ffed) hereby exempts the regular employees of factories/
Hrod d=a S cstablishments specified in the schedule from the operation
3. - & ET" af ! of the said Act for a period up to and inclusive of the 30th
35,  fofew 3fem wmifem fa. @ September, 2006,
36, HEH TTEE T, TR, HT | 2. Theabove exemption is subject to the following
37.  HuH e, ST, FTA | conditions namely :—
38, Hud fegram =Eifues fa., #eean) (1) the aforesaid establishment wherein the
Sy SR - cmplovers are emploved shall maintain a register
39 T IES ’ e, T, e | showing the name and designations of the
40. HEH UHATETH, SANTHEA, e | cexemnpted employees .
41, HEA A gt A, T (2)  Notwithstanding this exemption. the employvees
42, g wa seeettEe A, T shall continue to receive such benefits undq the
. ) N TP( said Act to which thev might have become entitled
43, HEH W gor e fa, Eg | to on the basis of the contributions paid prior to
44. WEH YRA sfIHd T, Teuee! the date from which excmption granted by this
45, e s fo, HoeieeT, (S, ). notification operates:
46 HEH 9RA seraRiEd fa., STEr) (3) the contributions for the exempted period. if
. freret i o1ef o fe., SRR AR A already paid. shall not be refundable:
48, HEH 13 21 97E, AIER| () The emplover of the said factory/establishment
e fermgeT™ TR T, dein 5 shall submit in respect of the period during which
49. . T . fa, l that factory was subject to the operation of the
50.  HE fergEam wlAie fol, ¥eue) said Act (hereinafter referred as the said period).
51. HEH UHUHA, AR (hiew fRem 3Eel o= such returns in such forms and containing such

G g Tnl"ﬂl\l\l

THE Hied)

L TO R NI T A TR L L LR VIR

I el

particulars as were due froni it in respect of the

IR TE T I RN IORT TR TR . L L L TR A TR N R TR
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SI. No.
1.

2.

said period under the Employees’ State Insurance
(General) Regulations, 1950;

Any inspector appointed by the Corporation under
Sub-Section (1) of Section 45 of the Said ESI Actor
other official of the Corporation authorized in this
behalf shall, for the purpose of :—

@) Verifying the particulars contained in any
returned submitted under sub-section (1)
of Section 44 for the said period; or

(i) Ascertaining whether registers and records
were maintained as required by the
Employees™ State Insurance (General)
Regulations, 1950 for the said period; or

(iii) Ascertaining whether the employees
continue to be entitled to benefits provided
by the employer in cash and kind being
benefits in consideration of which
exemption is being granted under this
notification; or

(iv)  Ascertaining whether any of the provisions
of the Act had been complied with during
the period when such provisions were in
force in relation to the said factory to
empowered to :

(@) require the principal orimmediate employer
to furnish to him such information as he
may consider necessary; or

(b) enter any factory, establishment, office or
other premises occupied by such principal
or immediate employer at any reasonable
time and require any person found in
charge thereof to produce such inspector
or other official and allow him to examine
accounts, books and other documents
relating to the employment of personal
and payment of wages or to furnish to him
such information as he may consider
necessary; or

(c)  examine the principal or immediate employer,
his agent or servant, or any person found
in such factory, establishment, office or
other premises or any person whom the said
inspector or other official has reasonable
cause to believe to have been an employee;
or

(d) make copies of or take extracts from any

rcgister, account book or other document
maintained in such factory, establishment,
office or other premises.

Name of the Establishments/Factory

All the Units of M/s. Indian Oil Corporation Ltd.
(Marketing Division), New Delhi.

All the Units of M/s. Hindustan Petroleum
Corporation Ltd. Mumbai.

3.

10.
11

12.

13.
14.

15.

16.
17.

18.

19.

20.

21
22,
23.
24.

25.

26.
27.

28.

29.

All the Units of M/s. Bharat Petroleum
Corporation Ltd. Mumbai.

M/s. Indian Oil Blending Ltd., Kolkata and
Trombay.

M/s. Indian Oil Corporation (Refineries and
Pipelines Division) Guwabhati.

All the Units of M/s. Bharat Heavy Electricals
Ltd. BHEL House, Siri Fort Road. New Delhi.

M/s. Maruti Udyog Ltd., Gurgaon, Harvana.
M/s. Hindustan Aeronautics Ltd.. Lucknow.
M/s. Hindustan Aeronautics Ltd., Kanpur.
M/s. Hindustan Zinc Ltd., Visakhapatnam.

M/s. Hindustan Zinc Ltd., Udaipur and Chitorgarh.
Rajasthan.

M/s. National Aluminium Company Ltd..
Visakhapatnam.

M/s. Central Electronics Ltd., SahibabadTuUP).

M/s. National Fertilizers Cooperative Ltd..
Bhatinda (Punjab).

M/s. Indian Rare Earths Ltd., Udyogmandal.
Kerala.

M/s. Instrumentation Ltd., Kota.

M/s. Bharat Electronics Ltd., Ghaziabad (UP)

including their Regional Offices in New Delhi and
Liaison Office at Agra.

M/s. Indian Telephone Industries Ltd., Raibareli
(UP).

M/s. Computer Maintenance Corporation, New
Delhi.

M/s. Hindustan Shipyard Ltd., Visakhapatnam.

M/s. New Mangalore Port Trust. Mangalore.
M/s. Cochin Shipvard Ltd.. Cochin, Kerala
M/s. Mormugao Port Trust, Mormugao.

M/s. Field Workshop and Marine Workshop of
Tuticorin Port Trust, Tuticorin.

M/s. Hindustan Photo Films Manufacturing Co.
Ltd., Chennai:

M/s. Pawan Hans Ltd., New Delhi.

All the Units of M/s. Central Silk Board,
Bangalore. ,
Central Stores and Supply Division of
M/s. National Seeds Corporation Ltd.. New Delhi
and its Units at Bhatinda. Jallandhar,
Secunderabad. Kurnool, Guntur and Nandyal.

M/s. Handicrafts and Handloom Exports
Corporation Ltd., (Marketing Division), New Delhi.
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SI. No.
30.

31

32.

33.

37.
38.
39.

0.
41.
42.
43.

45.

16.
47.

58.

59.

Name of the Establishments/Factory
Ms. Institute of Design and Electrical Measuring
Instruments, Mumbai.

Corporate Office of M/s. National Textile
Corporation (Tamil Nadu and Pondicherry) Ltd.,
Chennai.

Corporate Office of M/s. National Textile
Corporation (Delhi, Punjab, Rajasthan and New
Delhi).

Corporate Office of M/s. Hindustan Latex Ltd.,
Trivandrum (Poojapura) and Trivandrum
(Including its Nirodh Factory at Kanagala and
Perokada Unit and contract eniployees of
Kanagala unit).

M/s. Central Tool Room, Ludhiana.

British India Corporation Ltd. Kanpur.

M/s. Indian Telephone Industries, Palakkad,
Kerala.

M/s. FACT, Udyogmandal, Kerala.

M/s. Hindustan Newsprints Ltd.. Kottayam..

M/s. Hindustan Organic Chemicals Ltd..
Emakulam, Kerala.

M/s. HIL. Udyogmandal, Kerala.

M/s. Bharat Electronics Ltd.. Chennai.

M/s. Bharat Electronics Ltd.. Pune.

M/s. Bharat Electronics Ltd., Panchkula.

M/s. Bharat Electronics Ltd., Hyderabad.

M/s. Bharat Electronics Ltd., Machilipatnam, A.P.
M/s.’Bharat Electronics Ltd.. Bangalore.

M/s. Bharat Earth Movers Ltd., Bangalore/KGF/
Mysore.

M/s. IT1, Bangalore.

M/s. Hindustan Aeronautics Ltd., Bangalore.
M/s. Hindustan Aeronautics Ltd., Hyderabad.
M/s. HMT, Bangalore (Its all Units based in
Kamataka).

M/s. National Institute of Small Industry Extension
Training (NISIET). Hyderabad.

M/s. Instrumentation Ltd.. Palakkad. Kerala.

Ms. Indian Farmers Fertiliser Cooperative Limited,
New Delhi.

M/s. Mangalore Refinery and Petrochemicals
Limited, Mangalore.

Ms. Hindustan Antibiotics Limited, Pimpri, Pune.

M/s. Chennai Petroleum Corporation Limited.
Chennai. )

M/s. Kochi Refineries Limited. Emakulam distt..
Kerala.

M/s. Rashtriya Chemicals and Fertilizers Limited,
Mumbai. :

[No. S-38014/3/2003-8S-1]
SANJUKTARAY. Under Secy.

Explanatory Memorandum.—It has become necessary to
give retrospective effect to the exemption in this case as
processing of the applications for exemption took time.
However, it is certified that the grant of exemption with
retrospective effect will not effect the interest of any body
adversely.

¢ faeeh, 4 wad, 2005

13T, 505—H3Ta TR G T 9 W Arepfea
o e X orifia o, siveifis forarg sifufam, 1947 (1947
H 14) T U 2 F TS (T) F I9-WIS (vi) F Iq&4l &
SISO H WA TR % F9 e ht S g Jem ..
2497 f&Ai 27-9-2004 Ry ST M S fo sireifiver faa
stfufrm, 1947 (1947 W 14) T Werq STgE #1 wfafe 2
it ¢, i Sw rfufrm ¥ wEom & fae e
30-9-2004 ¥ B: W Fi HIAAY F g A sTErH
ﬁﬁﬂﬁﬂlm;

ik F=a TR Ft T R fr drefea A S womEty
N B: W HI 3R Fremata F fag TgrE o onifia d;

am: o, sirfiw faar sifufam, 1947 (1947
14) F 9 2 F GE (3) & 39-TWS (vi) F WIS g
O Al YA FR1a TU FE TER IF I6T R
S tfufem ¥ wEeE % fag & 30-3-2005 4 8: o9
! FTAEty % T wres I9ET S Sifva e @

[ §. TE-11017/5/97 - AR (Freet)]
. 9. qf, wgaa wfaa

New Delhi, the 4th February, 2005

S.0. 505.—Whereas the Central Government
having been satisfied that the public interest so
required that in pursuance of the provisions of sub-
clause (vi) of the clause (n) of Section 2 of the
Industrial Disputes Act, 1947 (14 of 1947) declared by
the Notification of the Government of India in the
Ministry of Labour S.0. No. 2497 dated 27-9-2004 the
service in Banking Industry which is covered by item
2 of the First Schedule to the Industrial Disputes Act,
1947 (14 of 1947) to be a public utility service for the
purpose of the said Act, for a period of six months
from the 30th September, 2004.

And whereas, the Central Govemment is of opinion
that public interest requires the extension of the said
period by a further period ot six months.

Now. therefore, in exercise of the powers
conferred by the proviso to sub-clause (vi) of clause
(n) of Section 2 of the Industrial Disputes Act, 1947,
the Central Government hereby declares the said
industry to be a public utility service for the purposes
of the said Act, for a period of six months from the 30th
March, 2005.

[F. No. S-11017/5/97-IR (PL)]
J.P. PATL Jt. Secy.
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v ¢ fEeeh, 28 IEA, 2005

HI.IM. S06— At faarg sifufrm, 1947 (1947
F14) F U 17 F-ATHT §, FRIG THR WA 7eS
U F Faua ¥ Hag Al iR s7 sHwl ¥F e,
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o1, un. 3fET, A wfem
New Delhi. the 28th January. 2005

S.0. 506.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947). the Central
Govemment hereby publishes the Award (Rel. No. 5/97) of
the Central Govermment Industrial Tribunal-cum-Labour
Court. Bangalore as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of Bharat Gold Mincs and their workman.
which was received by the Central Government on
28401-2005.

[No. L-43012/2/94-IR (M)]
B.M. DAVID. Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
“SHRAM SADAN?”, Il MAIN, I CROSS, HPHASE,
TUMKUR ROAD, YESHWANTHPUR,
BANGALORE-560 022

Dated : 5th Janu:iry, 2005

PRESENT: .
Shri A.R. Siddiqui, Presiding Officer
C.R. No. 597
" 1 PARTY I PARTY
The President. The Managing Director,

K.GF. Electricity Department, Bharat Gold Mines L.td.

Labour Association, Oorgaum,
Oorgaum P.O. Kolar Gold Fields
Oorgaum.
Kolar Gold Fields-363 120

AWARD

1. The Central Government by exercising the powers
conferred by clause (d) of sub-section 2A of the Section 10
of the Industrial Disputes Act, 1947 has referred this dispute
vide order No. L-43012/2/94-IR (Misc.) dated 16th December,
1994 for adjudication on the following schedule :

SCHEDULE

“Whether the management of Bharat Gold Mines
Limited is justified in denying promotion to Shri
Gopinath, P.E. No. 158282 with effect from 1-2-897 If
not, to what relief the workman is entitled to and
from which date””

2. The casc of the first party: as made out at Para 2 to

R of the Claim Statement is as under . —

That the cmployce, Gopinath, is the member of the
first party union aind on account of injustice caused
to him by denying the promotion, he represented to
the first party union and the union has taken up the
cause with the Management. Since the management
did not pay heed to the gricvance of the emplovce.
Gopinath, it approached the Assistant Labour
Commissioner by raising a disputc.and since the
dispute ended in failurc. the matter. came lor
adjudication before this Hon'ble Court for
adjudication.

That the first party was working as General Labour
in Mysorc Mincs which is belonging to the Second
Party management and hec had an excellent record of
service throughout.

That the first party Gopinath, Token No. 2763/PE No.
158282 was called by the Selection Commiittee by the
Second Party Management and the Committee was
constituted consisting of’ the Secretary. two members,
the Chairman and the Director Techinical, and the
said committee interviewed the first party and he
was selected. The Committee, it needs to be
mentioned that Nine cmployces have been called for
interview and they were all selected. Out of the nine,
one was the said Gopinath. It needs to be mentioned.
he was selected for the post of Cap Lamp Attender-
2 Service E-Grade and his pay was fixed at Rs. 381/-
and the same was ordercd to be effected from
1-7-1989 and the promotion committee who selected
the first party. Gopinath, also approved by the
Director-Tcchnical. '

That out of the 9 employees who have been promoted.
in case of 8 employees, those are D. Selvaraj.
Narayana Rao. S. George, Gabriel, Manuel Das.,
Jayaramaiah, A. Budan, Arokya Das, the promotion
was given effect to. Only in the case of the first party,
Gopinath, the saine has been denied to him.

That after the promotion he was asked to go and
report to Nandidurg Mines and it as a transfer from
Mysore Mines to Nandidurg Mines. In response to
the order of the Second party. he went and reported
and he worked therefore one day. Thereafter. he was
sent back to Mysore Mines on the alleged reason
that there were enough staff. It needs to be mentioned
that the Second Party has violated its own transfer
order issued to the first party workman.

That after he was denied promotion , the Assistant
Personal Manager of Nandidurg Mines clarified to
the Chief Personal Manager pertaining to the transfer
and promotion of Shri Gopinath and the letter was
also forwarded to the Assistant Personnel Manager
(Electrical) for his comments by the Chief Personnel
Manageron 22-7-1989.

That though the second party management promoted
him and approved the candidature of the first party
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workmen. Gopinath. the same was not implemented
and his pay was also fixed by the Second Party
Management at Rs. 581/- which had to come into
effect from 1-2-1989 and the same has been denied to
the first party workinan. Gopinath and on account of
denying promotion to the first party workman, he
has to face Civil conscquences and he has to losc
monetarily and this is continued since 1989 and this
has also been affected further because he could not
get bencefits of various wage agreecment.

3. Thercfore. the first party union requested this court
to answer the points of disputc in favour of the first party
with all consequential benefits.

4. Whercas. the management vide its Counter
Statement at Para 3 to 9 challenged the casc of the first
partyv as under ;:—

That the Second Party Management is not awarc
that the first party workinan is a member of the first
party union. It is denicd that injustice was caused to
the first party workman by denving him the
promotion. As the demand of the first party workman
was unreasonable the conciliation ended in failure.

That the first party workman was initially appointed
as General Labour (underground) w.e.f. 27-1-1982 and
he was transferred to P&C w.e.f. 1-6-1986. Hence it is
denicd that the first partv workman was working in
Mysore Mine, however he was allowed to work in
Mysore Minc on temporary basis. Although heis a
P&C cniployee he was permitted to work at Mysore
Mine on Mcdical grounds.

That the averments made by the first party at para 4
is falsc and hereby denied that the first party swworkman
was called by the sclection committee. It is further
subinitted that there was a Departinental Promotion
Committce meeting for Electrical Department and ninc
candidates were considercd by the Departmental
Promotion Committec and the first party workinan
was also one among the candidaters. The
Departmental Promotion Cornmittee had selected him
for 2nd Grade caplap attendant (surface) in "E’ Gradc.
The committee was consisting of a Sccretary, two
mcmbers and the Manager as Chairman. The
committee docs not consist of Director (Technical).
Although the Director (Technical) approved the
recommendations but it was obscrved by the
managenient that the sclection of the first party
workman for surface "E° gradec for surlace is
crroneous as he was an underground workman and
that too in P&C roll retained at Mysore Mine on
medical grounds. He is not eligible for consideration
by the Departmental Promotion Committee for
surface vacancy. and thercfore, the promotion was
not given effect to in the service card. There is no
entry regarding his promotion and therefore. he was
continued to work as General Labour (underground).
His transfer from Mysorce Minc to N.D. Mine was
also objected by the workers of N.D. Minc and the
Manag~. N.D. Mine sent back him on the yiowd

Ly 'TMII"M” E 1T LT I LR TS TR
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that he could not be accommodated on the surface
job at Nandidroog Mine and the surface employee
objected to posting to surface as he was appointed
as an underground employvce.

That the other 8 cmployecs were given promotion
since they were already working in the higher grade
at Camp Lamp Room whereas the first party workiman
was General Labour (In "F" grade in underground) in
P&C roll altogether a different unit and not eligible
for promotion in another nnit. Since promotion is
unit wisc and line of promotion for surface employces
whereas the first party worknian was appointed as
underground General Labour.

That when the {irst party transferred to Nandidroog
Mine the other employces working in Cap Lamp Room
brought to the notice of the management that the
first party workman is not eligible for working in cap
Lamp Room on surface being an underground
emplovee and objected to retain him in Nandvdroog
Mine and therefore he was sent back to Mysore Mine.

That the recommendation for promotion of the first
party workman was against the rule of the company
and rccommendation of Departimental Promotion
Committee in his case was not given cffect.

That altough the Director (Technical) has approved
the Decpartinent Promotion Cominittee’s
reccommendations the sanie was not given effect to
the first party workman since it was not in
accordance with the rules as he is an underground
cmployce of P&C. The Departniental Promotion
Commnittee is only recommeding body and unlcss
the promotion is effect and communicated to the first
party workman he has no right to demand for
promotion that to in other unit for surface vacancy
being an underground cmployee of aunother
department.

5. The management thercfore. requested this counrt
toreject the reference.

6. During the coursc of trail. as could be scen from
therecords. the management examined MW 1 in chicl partly
on 8-6-99 and thercafter for a substantial period there was
no progress in the matter for want of Presiding Officer.
Therefore. by order dated 28-4-2004 (he Sccond Party
Managcement was called upon to keep his witness MW
present for further examination in chief giving the date as
27-5-2004. On which date ncither the counsel for {he
management nor MW 1 remained present and thercfore.
cvidence of the Sccond Party was taken closed and case
was posted for evidence of the first parly. However. no
cvidence was also adduced onbehall of the lirst party and
it could be scen from the order sheet maintained by this
tribunal that on 8-6-2004 and 10-8-2004 when the case was
posted for evidence 1o be led by the first party, the first
party as well as his counsel remained absent there being
o representation on their behalf In the result the matter
came to be posted for arguments if any to the advanced by
the Tearned counsel for the respective parties. That was
also not donce by both the connsels as well as the partics
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remained absent before this tribunal when the matter was
taken up for hearing of the arguments.

7. Ascould be seen from the points of reference, the
primary burden was cast upon the shoulders of the
management so as to justify before this tribunal the action
taken by itin denying promotion of the first party workman.
Although, it was the bounden duty of the first party union
as well as the first party workman to have come forward
either with oral or documentary evidence in support of
their case of substantiate the various contention taken by
them in the Claim Statement. Neither the President of the
first party union which represented, rather, espoused the
cause of the first party workman took pains to come forward
with any sort of evidence nor the first party workman
himself had taken any interest in the matter in establishing
his right of promotion said to have been denied by the
management as per the points of reference. It was the
contention of the first party union that the first party
workmen though was promoted and his promotion was
approved by the management, however, the order of
promotion was not implemented. Whereas, it is the case of
the management that the committee constituted consisting
of the Secretary, two members, the Chairman and the
Director (Technical) to consider the case of promotion of
the first party workman as well as other employees,
wrongly, recommended the promotion of the first party
though he was not eligible for such a promotion, he being
a General Labour of ‘F’ Grade working underground.
Therefore, since the promotion was meant for surface
employees and not for the underground General Labour
employees, the management was justified in not
implementing the recommendations of the said committee
despite the fact that initially the recommendations was
accepted by the management. Therefore, in the light of the
respective contentions of the patties, the crux of the matter
was as to “whether the first party was entitled for promotion
and that he was rightly promoted by the committee
constituted for the said purpose and that the management
was not justified in not implementing the recommendation
of the said committee. If we go by the contentions of the
management saying that the recommendation made by
the committee was against the rules and therefore,the
promotion order was notimplemented, then, it was for the
first party to substantiate before this tribunal that he infact
was eligible for promotion despite the fact that he was an
underground employee. Unfortunately hither the first
party union nor the first party workman, asnoted above,
have shown their interest in the matter by leading either
oral or documentary evidence and as could be seen from
the records of this tribunal the first party as well as the
counsel representing for him remained absent before this
tribunal right from the month of April 2004 till the matter
was taken closed on 23-12-2004. '

8. In the result, the tribunal has no hesitation in its
mind to draw an inference that the first party union as well
as the workman represented by it is no more interested in
the matter and that they have failed to substantiate the
various contentions taken by them in the Claim Statement
and therefore, the reference must fail. Hence the following
award.

S\‘\C,él/o T

AWARD
g The reference is rejected.

(Dictated to PA transcribed by her corrected and signed
by me on 5th January 2005)

AR SIDDIQUI, Presiding Officer
¢ feeeht, 28 S, 2005
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[€. T3-29012/97/94-3E. 3. (fafay) ]
=t . e, srem whom
New Delhi, the 28th January, 2005

S.0. 507 .—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 20/95)
of the Central Government Industrial Tribunal-com-
Labour Court, New Delhi Il as showninthe Annexure in
the Industrial Dispute between the emplovers in relation
to the management of Haryana Minerals Ltd. and their
workman, which was received by the Central Government
on 28-01-2005.

[No.L-29012/97/94-IR (M.)]
B.M. DAVID, Under Secy.

ANNEXURE

BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, RAJENDRA BHAWAN,
GROUND FLOOR, RAJENDRA PLACE
NEW DELHI

PRESIDING OFFICER:R.N. RAL
IN THE MATTER OF:

Sh. Rakesh Kumar S/o. Sh. Suraj Bhan,
R/o. Village Asaidah, Distt. Rohtak,
Haryana

VERSUS

Managing Director,

Haryana Minerals Ltd.

703-704, Arunachal Building, Bara Khamba Road,
New Delhi,

LD. No. 20/95

AWARD

The Ministry of Labour by its letter No. L-29012/
97/94 IR (VIVIDH) Ceniral Govemnment Dt. 3-2-1995 has
referred the following point for adjudication.
The point runs as hereunder :

“Whether the action of the management of
M/s. Haryana Minerals Ltd. in terminating the
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services of Sh. Rakesh Kumar w.e.f. 4-1-93 isjust,
fair and legal? If not, to what relief he is entitled to
and from which date”.

'

The workman has filed statement of claim. In his
statement of claim, it has been stated that the
management/respondents notified there vacancies to fill
up the post of clerk and the petitioner applied for the said
post and the petitioner was given an offer of appointment
vide dated 11-3-91 and on the basis of his offer of
appointment he join his duties and since his appointment
he had been continued on the said post, till the letter of
retrenchment vide dated 24-3-93, to the entire satisfaction
to all his superiors and there has been no complaint of
any type against the applicant. 1t is submitted that the
petitioner completed his prescribed probation period and
acquired the status of confirm employee of the
managcement and therefore he is entitled for all the service
benefits and protection provided under ID Act, 1947.

That it is submitted that it will be relevant to submit
here that the Haryana Minerals Ltd. has got its various
offices/mines spreading over in thc Distt. Gurgaon,
Mahindergarh, Rewari, Bhiwani, Faridabad and Alwar,
which are controlled by the respondent No. 1 and therefore
it can be said that all the mines/office are under the
common employer and the Haryana Minerals Ltd., it self
is a unit for all purposes including for the purposes of
retrenchment.

That the petitioner/workman completed his one year
of probation period successfully and the period of
probation was not extended and therefore the petitioner
acquired the status of a conformed employee, That the
management of HML vide its order dated 24-3-93 laid off
the petitioner on the false rcason that all the stone
crushers have been closed down which is totally false as
these stone crushes are still operating at various places
and these stone crushers arc maintaining the supply line
of raw material to the Government projectsi.e. DDA and
to the private requirement of the society. Hence the
impugned order of lay off is mere an eye wash and it is
based on false hood.

That it will be relevant to submit here that the
petitioner was not paid his three months salary at the
time of his retrenchment. That the impugned order dated
24-3-93 passed by managing Director by which the
services of the petitioner/workman has been terminated
is illegal, unjust against the principle of natural justice
without any jurisdiction against the mandatory provision
of law and the same is liable to be quashed and the
petitioner is entitled for his reinstatement in service along
all the consequential bencfit.

The management has filed written statement, In the
written statement, it has been stated that he was appointed
as a clerk on purely temporary and ad-hoc basis for a
specific period of three months vide letter No. HML/DLI/
5853 dated 11-3-91. However, keeping in view the exigency
of requirement this agreement was further extended from
time to time on the same terms and conditions. There
was/is no sanctioned post against which the petitioner

(MU ET IR T T NPT 1) umvyﬂlﬂulﬂ

was appointed. The appointments on the ad-hoc basis
are purely temporary in natare. These appointments are
usually made for some specific period on the basis of
need/requirement.

In view of the sharp decrease/reduction of mining
activities and production of minerals a set back and crisis
engulfed a number of mines of the respondent company.
The management had to assess the overall requirement
of the staff anid the matter was placed before the Board of
Directors. The matter of ad-hoc/temporary employees was
taken up as special agenda being 7/92 in the meeting of
the board of Directors held on 18-3-93. The Board decided
that the services of some ad-hoc employees including
the claimant/workman have been assessed surplus in their
respective category of post and decided to dispense with
their services in terms of their respective service conditions.
The Board authorised the managing Director to take
necessary action. consequently in terms of letter of
appointment the services of the workman/claimant has been
dispensed with by the managing director vide letter no.
HM-MD/1993/7171 dated 24-3-93. He has been paid one
month salary in lieu of one month notice alongwith the
said order.

That by the same aforesaid resolution dated 18-3-93
services of one Smt. Raj Bhargawa were also decided to be
dispensed with. She challenged the order of the managing
Director in CWP No. 1829 of 1993 whereby the Hon’ble
High Court of Delhi has been pleased to dismiss the same
by its order dated 24th May, 1993 thereby upholding the
action of the managment to be justified.

That the claim of the workman/claimant is wholly
misconceived as he had agreed and consented to the terms
and conditions of appointment. As such his claim is not
maintainable. That as stated hereinabove, the order dated |
24-3-93 is passed in terms of letter of appointment in
consonance with the service rules. 1t is not an order of
retrenchment under the Industrial Dispute Act, 1947. As
such the claim petition is not maintainable at all and this
Hon’ble Tribunal has no jurisdiction.

As stated hereinabove the workman/claimant was
appointed vide letter dated 11-3-91 purely on temporary
and ad-hoc basis for specific period of 3 months. However,
the period was extended from time to time, due to exigency
and requirement on the same terms and conditions. There
is no question of any probation period. The order dated
24-3-93 is passed in terms of letter of appointment. Thus
the contents of this para are wholly wrong and baseless
and are denied.

The workman applicant has filed rejoinder. In his
rejoinder, he has denied most of the paras of the statement
of claim and has reiterated the averments of the statement
of claim. Evidence of both the parties has been taken.

The workman applicant is absenting from 22-4-2003.
Notice had been sent to him but he did not turn up.

Heard arguments from the side of the management.
The case of the workman applicant is that the workman
applicant completed his one year of probation period
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successfully and the period of probation was not extended
and, therefore, the petitioner acquired the status of a
confirmed employee. The management vide its letter dt.
24-3-1993 laid off the petitioner on the false reason that all
the stone crushers were closed down which is totally false.
The petitioner was not paid his three months salary at the
time of his retrenchment.

It was submitted from the side of the respondent that
his appointment was purely on adhoc basis for a specfic
period of three months vide letter dt. 11-3-1991. Keeping in
view the exigencies of requirement, this agreement was further
extended from time to time on the same terms and conditions.
He was not appointed against any sanctioned post. His
appointment was temporary adhoc. The services of Smt. Raj
Bhargava was terminated on the basis of the same resolution.
She went to the Hon'ble High Court butin CPW No. 1829/
1993, the writ petition was dismissed by the Hon’ble Delhi
High Court and the action of the management was upheld to
be justified. The workman applicant was appointed on purely
temporary and adhoc basis for specific period of three
months. No post was sanctioned, so his services alongwith
the services of Smt. Raj Bhargava was dispensed with. The
Hon’ble Delhi High Court has held the dismissal valid. The
workman had not been able to make out his case.

The reference is replied thus :

The action of the management of M/s Haryana
Minerals Ltd. in terminating the services of Sh. Rakesh
Kumar w.e.f. 4-1-93 is just, fair and legal. The workman
applicant is not entitled to get any relief as prayed for.
The award is given accordingly .

Dt 19-01-2005
R.N. RAI Presiding Officer
74 e, 28 SIARY, 2005

3. 508—3irifiTn faarg stfufam, 1947 (1947
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[€. T-30025/17/2005-3TE. R (fafau) ]
1. . Mgz, st wfaa
New Delhi, the 28th January, 2005

S.0. S08 .—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
Govemment hereby publishes the Award (Ref. No. 244/04)
of the Central Government Industrial Tribunal-cum-Labour
Court, Ahmedabad as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s O.N.G.C. and their workman. which
was received by the Central Government on 28-01-2005

[No. L-30025/17/2005-IR (M)}
B.M.DAVID, UnderS..-v.

311 GI/05—19
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
ATAHMEDABAD :

PRESENT :
SHRIB.I. KAZI B.Sc.,L.L.M., Presiding Officer

Com. C.G.1.T.A. No. 244/04 in Reference
No. C.G.LT.A. No. 215/04

(01d Com. No. 198/03 in Ref. (I.T.C.) No. 139/99)

‘Baldevbhai F Vankar, ... Complainant
Block No. 11 Ankur Society,
Kalol.
Versus G
Group General Manager, ... Opponent
ONGC, Ahmedabad Project,
Avani Bhavan, Ahmedabad.
APPEARANCES:
Complainant : Shri Hémal K. Acharya
Opponent : Shri K.V. Gadhia

ORDER

1. The complainant has filed this complaint under
Section 33 A of the Industrial Dispute Act, praying that the
act of the opponent changing his service conditions is in
violation of Section 33 and it is also prayed that the
opponent should not interfere with the working of the
complainant and for other relief.

2. The brief facts of the complainant is that he is
working since last 10 years as a helper in D.B.G.
department. The complainant and other workmen has
raised the dispute which is pending before the Industrial
Tribunal being reference 1.T.C. No: 139/99. He is doing
the permanent work. He is denied the wages which is
given to the permanent employee of the O.N.G.C. The
opponent is trying to change the service conditions and
intending to terminate the services of complainant. Thus
the act of the opponent being improper and illegal. Before
terminating the services the permission of the Tribunal is
necessary. Hence he prayed the relief as per para 10 of the
complaint. By Ex. 2 the complainant has filed and
ad-interim application and Tribunal has granted the status-
quo.

3. The opponent has submitted the Written
Statement by Fx. 10. The brief facts are that the complaint
is not maintainable at law and Honr’ble ' neunal has no
jurisdiction. The opponent has net contrivened any
provisions of Section 33 of the industriai Dispute Act
and hence this complaiat is ot maiitainabie. 1t is aiso
submittec that the complainzat is nei a concerned
workman. Thus the complaixnt is not tenable. Hence it is
prayed that the complaimt is reguired to be dismissed
with cost.
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4. During the course of proceedings the
complainant had submitted Ex. 11 and it was submitted
that in view of order passed in Main Reference. i.c.
Reference C.G.1.T.A. No. 215/04 (Old No. 139/99), the
present complaint is become infriictious. The complaint
may be disposed off accordingly.

5. Looking to the order passed in Reference
C.G.L'T.A. No. 215/04 as per Ex. 46 and 48. the Tribunal
has granted the application Ex. 46 and 48 of the present
complainant an:l direction was issued that there should
not be change i1. the service conditions of the complainant
till the final di sposal of that reference.

6. Thus it is clear that the opponent has not
committed anv breach of Section 33(A) of the Industrial
Dispute Act and looking to the facts of the complaint
there is no viclation of Section 33(A) of the Industrial
Dispute Act by ti e opponent. Hence thus complaint does
not survive in law. Hence I passed the following order.

v IR

In view of Ex. 11 the complaint is hereby disposed
off. No order as 1o cost.
Ahmedabad
Date: 25-10-04

B.I. KAZI, Presiding Officer

74 feeett, 28 SET, 2005

P3N, 509—3irenfirr faamg sifufzm, 1947 (1947
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New Delhi. the 28th January. 2005

S.0. 509 .—In pursuance of Section 17 of the
Industrial Dispute Act 1947 (14 of 1947). the Central
Government hercby publishes the Award (Ref. No. 774/04)
of the Central Government Industrial Tribunal-cum-Labour
Court, Ahnicdabad as shown in the Annexure in the
Industrial Dispute between the employers in relation to the

management of M/s O.N.G.C. and their workman, which
was received by the Central Government on 28-01-2005

[No. L-30011/114/2001-IR (V)]
B.M. DAVID, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUN " L-CUM-LABOUR COURT
ATAHMEDABAD

Shri B.I. KAZI B.Sc,,L.L.M,, Presiding
Officer

PRESENT:

i . T
LT RN TR ERaR T T"“‘”"' -

Industrial Dispute No. 774/04
(OW ITC No. 24/2002 transterred from LT. Ahmedabad)
a. The Asstt. Manager (Projects),
ON.GC. L. .
Ankleshywar Project.
Ankleshwar (Gujarat)
, Ankleshwar-393 010.
b. The Executive Dircctor,
ONGC, WRBC. Makarpura Road.
Baroda. (Gujarat)
I/s.
ONGC Mazdoor Sangh,
C/o Bhartiya Mazdoor Sangh.
The General Secretary.
Nr. Asian Paint Chokdi GIDC.
Ankleshwar (Gujarat)
Appearances :
First Party :
Second Party :

... First Party

... Second party

Shri C.S. Naidu, Shri P.F. Jhaveri
Absent
AWARD

1. The Government of India has referred the Industrial
Dispute between the above parties by order No. L-30011/
114/2001 IR (M) dated 03/05/2002 to this Tribunal for
adjudication. The terms of reference is as under :

SCHEDULE

“Whether the action of the management in not
conducting the Training Programme three months
prior to E-O Job Oriented is legal. proper and justified?
If not, what directions are necessary in the matter?”

2. The second party was issued a notice to file the
statement of claim by this Tribunal on 30-8-02. The date to
file the statement of claim was 23-9-02. The appropriate
Government has also directed the second party who has
raised the dispute to file a statement of claim with relevant
document and list of reliance and witnesses to the Tribunal
within 15 days of the receipt of the order.

3. However, proper opportunity was given by this
Tribunal to file a statement of claim to the second party.
The second party failed to submit a statement of claim after
2 ', years from the date of reference. Thus this Tribunal
has reason to believe that the second party is not interested
in the dispute. The second party as not justified the demand
that the action of the management in not conducting the
Training Programme three months prior E.D. Job Oriented
Test is illegal, improper, and unjust. The sgcond party is
not entitled for any direction in this matter.

Hence I hereby pass the following order -
ORDER

The action of the management in not conducting the
Training Programme three months prior to E-O Job Oriented
Test is legal, proper and just. The second party is not entitled
for any direction in this matter. Hence reference is rejected.
No order as to cost.

Ahmedabad

Date : 12-10-04 B.I. KAZI, Presiding Officer
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New Delhi, the 28th January, 2005

S.0. 510.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 1204/
04) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure in
the Industrial Dispute between the employers in relation to
the management of M/sJ. M. Baxi & Co. and their workman,
which was received by the Central Government on
28-01-2005.

[No.L-37011/2/2002-IR (M)]
B. M. DAVID, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
ATAHMEDABAD

PRESENT:

'SHRIB.I. KAZIB.SC., L.L M., Presiding Officer
Industrial Dispute No. 1204/04

(OM ITC No. 19/2002 transferred from LT. Ahmedabad)
M/sJM. Baxi & Co,

The Chief Executive,
Seva Sadan-II
Kandla (Kutch)-370 210 ... First Party
Vis.
The General Secretary,
Transport & Dock Workers Union,
Room No. 21 Yogesh Building Ward 12-C,
Plot No. 58,
Gandhidham ... Second party
Appearances:
First Party : Absent
Second Party : Absent
AWARD

1. The Government of India has referred the
Industrial Dispute between the above parties by order No.
L-37011/2/2002 IR (M) dated 01/08/2001 to this Tribunal
for adjudication. The terms of reference is as under :

SCHEDULE

“Whether the action of the management of J.M. Baxi
& Co., Kandala not to regularise the service of 8
Tally Clerks as mentioned in Annexure A/mentioned
in settlement dated 26-04-1999 is justified or legal? If
not, what relief the workmen are entitled for and since
when?”

2. A notice wasissued to the partiesby Ex. 2. During
the course of proceeding the parties settled the disptue

" and it is a bilateral settlement with the union and workers

and have signed the memorandum of settlement on mutual
understanding on 18th October, 2002. A copy of
memorandum is also attached with purshis at Ex. 3.

Thus looking to this fact [ hereby pass the following
order:

ORDER

The parties have come to amicable settlement. The
settlement is hereby recorded and the parties are hereby
directed to follow the terms of memorandum of settlement
dated 18th October, 2002.

The award is passed in terms of settlement dated
18-10-02. No order as to cost.

Ahmedabad

Dated : 12-10-04 B.I. KAZI, Presiding Officer
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New Delhi, 'the 28th January, 2005

S.0. S11.—In pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 248/99)
of the Central Governiment Industrial Tribunal-cum-Labour
Court, Chandigarh-1 as shown in the Anncxurc in (he
Industrial Dispute between the cmployers in relation to the
management of Steel Authority of India Lid. and their
workman, which was rcccived by the Central Government
on 28-01-2005

|No. L-29012/88/99-IR (M)|
B. M. DAVID, Under Sccy.
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ANNEXURE

BEFORE SHRI RAJESH KUMAR, PRESIDING
OFFICER, CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-1,

CHANDIGARH
Cusc No. LD.  248/99
Sh, Gurmeet Singh, House No. 107). Sector 21-B,
Chandigarh L. Applicaa
Versus
1. The Zonal Manager. Steel Authority of India L. € J
Marketing Organisation, Nonh West Zope, -

(Pv) '
2. The Branch Manager, Stcel Authority of India Ltd.
Branch Sale Office, SCO. 27. Sector 26, Chandigar).

....... Respondent
REPRESENTATIVE:
For the workman Shri O.P. Batra
For the Management Shri Vaneesh Khanna

AWARD
Passed on 16-12-2004

The Central Govt. Ministry of Labour vide
notification No. L-290]12/88/99/IR (M) Dated 17th November,
1999 has referred the following dispute to this Tribunal for
adjudication ;

" “Whether the action of the Zonal Manager, Steel
Authority of India, Ltd., Jalandhar und Branch
Manager, Steel Authority of [ndia Ltd. Chandigarh
in terminating the Services of Shri Gurmeet Singh,
Ex. M-T Driver w.c.f. 2-5-90 as voluntary
abandonment of service is just and legal? If not, to
whal relief the workman is entitled 10?”

1. On the request of both the parties case taken up in
Lok Adalat for settlement/disposal. Stalement of A/R of
workman recorded on SA. The representative of ‘the
workman made a stalement to withdraw the present
reference in the Lok Adalal as Lhe case has been seltled. In
view of the statcment of the rep. of the workman and
managenicnt having no objection the reference is returned
to Central Govt. as withdrawn. Central Govt. be informed.
File be consigned to record.

Announced.

16-12-2004 RAJESH KUMAR, Presiding Officer
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New Delhi, the 28th January, 20035

S.0. S12.—In pursuance of Scction 17 of the
Industrial Disputes Act. 1947 (14 of 1947). (he Central

~ Govemnment hereby publishes the Award (Ref. No. 235/04)

of the Central Government [ndustrnial Tribunal-cin-Labour
Court, Ahmedabad as shown in the  Annexure i the
Industrial Dispute between the employcers ui relation to the
management of M/s. ONGC and their workiman. which was
reccived by the Central Government o1 28-0]-2005;

No. L-30023/8/05-IR(M)]
B.M. DAVID, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT AT
AHMEDABAD

Present: Shi B. I. Kazi B. Sc., LLL.M,,
Presiding Ofticer
Com. C.G.LT.A. No. 235/04 In Reference No. C.G.LT.A.
No. 215/04
(0Vd Com. No. 189/03 1n Ref. (LT.C.) No. 139/99)

Upadhyay Vijay Indrajit.
Kaligam Tal.

Dist. Ahmedabad

.. Complainant

Versux

Group General Manager,
ONGC, Ahmedabad Project
Avani Bhavan, Ahmedabad.

APPEARANCES:

Complainant
Opponent

... Opponpent

Shri Hemal K. Acharya
ShriiK. V. Gadhia

ORDER

1. The complainant has filed this complaint Under
Section 33 A of the Industrial Dispule Act. praying thal
the act of the opponent changing his Service conditions is
in violation of Section 33 and it is also praved that the
opponent should not interferc with the working of (he
complainant and for other relief.

2. The brief facts of (he complainant is that he is
working since last 10 years asa helper in D.B.C. departinent.
The complainant and other workmen has raised the dispute
which is pending before the Industrial Tribunal being
reference . T.C No. 139/99. Heisdoing (he permaneit work.
He is denied the wages which is given 1o the permancent
cmployee of the O.N.G.C. The opponent is rying o change
the service conditions and intending 10 lerminate the
services of complainant. Thus the act of the opponent
being iinproper and illegal. Belore tenminating the services
the permussion of the Tribunal is necessary. Henee he prayed

‘the relief as per pera 10 of the complaint. By Ex 2 (he

complainant has filed and ad-interim application and
Tribunal has granted the status-quo.
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3. The opponent has submitted the Written Statement
by Ex. 10. The brief facts are that the complaint is not
maintainable at law and Hon’ble Tribunal has no
jurisdiction. The opponent has not contravened any
provisions of Section 33 of the Industrial Dispute Act and
hence this complaint is not maintainable. It is also submitted
that the complamant is not a concemed workmen. Thus
the complaint is not tenable. Hence it is prayed that the
complaint is required to be dismissed with cost.

4. During the course of proceedings the complainant
had submitted Ex. 11 and it was submitted that in view of
order passed in Main Reference, i.e. Reference C.G.L.T A.
No. 215/04 (Oid No. 139/99), the present complaint is become
infructuous. The complaint may be disposed off
accardingly.

5. Looking to the order passed in Reference C.G.L.T.A.
No. 215/04 as per Ex. 46 and 48, the Tribunal has granted
the application Ex. 46 and 48 of the present complainant
and direction was issued that there should not be change
in the service conditions of the complainant till the final
disposal of that reference.

6. Thus it is clear that the opponcnt has not committed
any breach of Section 33 A of the Industrial Dispute Act
and looking to the facts of the complaint there is no violation
of Section 33 (A) of the Industrial Dispute Act by the
opponent. Hence thus complaint does not survive in law.
Hence 1 pass the following order :

ORDER

In view of Ex. 11 the complaint is hereby disposed
off. No order as to cost.

Ahmedabad
Dated ; 25-10-2004
7% feeeht, 28 SE, 2005
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New Delhi, the 28th January, 2005

S.0. 513 .—In pursuance of ‘Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947). the Central
Govemment hereby publishes the Award (Ref. No. 234/04)
of the Central Government Industrial Tribunal-cum-Labour
Court. Ahmedabad as shown in thc Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s. ONGC and their workman, which was
reccived by the Central Government on 28-01-2005.

[No. L-30025/705-IR(M)]
B.M. DAVID. Under Secy.

B.1. KAZI, Presiding Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAI-CUM-LABOUR COURT
AT AHMEDABAD

Present : Shri B. I. Kazi B. Sc., L.L.M.,,
Presiding Officer
Com. C.G.LT.A. No. 234/04 In Reference No. C.G.LT.A.
No. 215/84
. (Old Com. No. 188/03 In Ref. (1.T.C.) No. 139/99)

Omprakash Bhagvandas Sharma.
A/5 Shyam Darshan Society.
Shivaji Chowk, Krushnanagar,
New Naroda, Ahmedabad

Versus

.. Complainant

Group General Manager.
ONGC, Ahmedabad Project.
Avani Bhavan, Ahmedabad.

.. Opponent

APPEARANCES:

Complainant Shri Hemal K. Acharya

Opponent ShriK. V. Gadhia
ORDER

1. The complainant has filed this complaint Under
Section 33 A of the Industrial Dispute Act. praying that™
the act of the opponent changing his Service conditions is
in violation of Section 33 and it is also prayed that the
opponent should not interfere with the working of the
complainant and for other relief.

2. The brief facts of the complainant is that he is
working since last 10 years as a helper in D.B.G. department.
The complainant and other workmen has raised the dispute
which is pending before the Industrial Tribunal being
reference L.T.C. No. 139/99. He is doing the permanent work.
He is denied the wages which is given to the permanent
employee of the O.N.G.C. The opponent is trying to change
the service conditions and intending to terminate the
services of complainant. Thus the act of the opponent
being improper and illegal. Before terminating the services
the permission of the Tribunal is necessary. Hence he prayed
the relief as per pera 10 of the complaint. By Ex. 2 the
complainant lhas filed and ad-interim application and
Tribunal has granted the status-quo.

3. The opponent has submitted the Written Statement
by Ex.. 10. The brief facts are that the complaint is not
maintainable at law and Hon’ble Tribunal has no
jurisdiction. The opponent has not contravened any
provisions of Section 33 of the Industrial Dispute Act and
hence this complaint is not maintainable. It is also submitted
that the complainant is not a concerned workmen. Thus
the complaint is not tenable. Hence it is prayed that the
complaint is required to be dismissed with cost.

4. During the course of proceedings the complainant
had submitted Ex. 11 and it was submitted that in view of
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infructuous complaint inay be dis— ecordingly.
S. Looking 1o the order passed oy SLTA
No. 215/04 asper Ex. 46 and 48. 1h we o ied

the application Ex. 46 und 48 of the prescent complainant
and dircction was issued that there should not be change
in the service conditions of the complainant till the final
disposal of that reference.

6. Thus it is clear that the opponent has not commiticd
any breach of Scction 33 (A) of the Industrial Disputc Act
and looking to the facts of the complaint there is no violation
of Scction 33 (A) of the Industrial Dispute Act by the
opponent. Hence thus complaint does not susvive in law.
Hcence | pass the following order :

ORDER

In view of Ex. 11 the complaint is hereby disposed
of. No order as 10 cost. '

Ahmedabad
Datc ; 25-10-2004
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S.0. 514 .—In pursuance of Scction 17 of the
Industrial Disputes Act. 1947 (14 of 1947). the Central
Govemment hereby publishes the Award (Ref. No. 233/04)
of the Central Government Industrial Tribunal-com-Labour
Court. Ahmedabad as shown in the Annexure in the
[ndustrial Dispute betwecn the cmplovers in relation to the
managemeit of M/s ONGC and their workimen. which was
reccived by the Central Government on 28-01-2003

[No. L-30025/6/2005-[R(M)]
B.M. DAVID. Under Secy.
ANNEXURE '

BEFORE THE CENTRAL GOVERNKMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
ABMEDABAD

Present : )
Shii B. L Kazi, B. Sc., LL.M., Presiding Otficer

Com. C.G.LLT.A. No. 233/04 in Reference No. C.G.LT.AL
No. 215/04

(Old Com. No. (87/03 in Ref. (1.T.C.) No. 139/99)

SRUARY |
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dia ™ alabhai Varubbai,
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1 ansar,
N Dist: G 1. O plainan
()
C ral Manager,
OGN . himedabad Project.
St anc Ahmedabad. .... Opponent

Appearamces:
Comy  ant Shri Hemal K. Acharva
ShriK. V. Gadhia

ORDER

Opponent

1. The complainant has filed this complaint under
Scetion 33 -A of the industrial Dispute Act, praying that
the act of the opponent changing his service conditions is
in violation of Ssection 33 and it is also praved that the
opponent should not intcrfere with the working of the
conplainant and tor other relief.

2. The brief 1ucts of the complainant is that he is
working since last 10 vearsas a helper in D.B.G. departinent.
The complainant and other workmen has raised the dispute
which is pending before the [ndustrial Tribunat being .
reference 1T.C. No. 134/99. He isdoing the permanent work.
He is dcnied the wages which is given to the pcrmanent
employceof the O N G .C. The opponent is trying to change
the scrvice conditions and intending (0 terminate the
services of complainant. Thus the act of the opponent
being improper and illegal. Before terminating the services
the permission of the Tribunal is necessary. Hence he praved
the relief as per para 10 of the complaint. By Ex. 2 the
complainant has filed and ad-intcrim application and
Tribunal has granted the statas-quo.

3. The opponent has submitted dic Written Statement
by Ex. 10, The brict facts are thal the complaint is not
maintainable at law and Hoon'ble Tribunal has no
jurisdiction. The opponcnt has notl contravened any
provisions ¢f Section 13 of the Industrial Dispute Act and
hence this complaint is not maintaisable. It is also submitted
that the complainant is not a concerned workman. Thus
the complaint is not tenable. Hence it is prayed that the
compiaint is required to be dismissed with cost.

4. During the course of procecdings the complainant
had submitted Ex. 11 and it was submitted that in view of
order passed i Main Refcrence. i.¢. Reference C.G.1LT.A.
No 215/04 (Old No. 139/99). the present conplaint is become
infructuous. The complaint may be disposed of accordingly.

3. Looking to the orderpassed in Reference C.G.IT.A.
No. 215/04 as pcr Ex. 46 and 48 the Tribunal has granted
he apphcation Ex. 46 and 48 of the present complainant
and direction was tssued that there should not be change
in the service conditions of the complainant till the final
disposal of that reference.

6. Thus it is clear that the opponent has not committed
any breach of Sizction 33 (A) of the Industrial Dispute Act
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and looking to the facts of the complaint there is no violation
of Section 33 (A) of the [ndustrial Dispute Act by ths
opponent. Hence thus complaint does not survive in law,
Hence I pass the following order :

ORDER

In view of Ex. 11 tife complaint is hereby disposed of.
No order as to cost.

Ahmedabad
Date : 25-10-2004
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New Delhi, the 28th January, 2003

S.0. 515 .—In pursuance of Section 17 of the
industrial Disputes Act, 1947 (14 of 1947), the Central
Govermnment hereby publishes the Award (Ref. No. 232/ 4)
of the Central Govermunent Industrial Tribunal-cum-Labour
Court, Ahmedabad as shown in the Anncxure in Uic
Industrial Dispute between the employers in rcliation o the
management of M/s. ONGC and their workcen, which was
received by the Central Government on 28-01-2005

[No. L-30025/5/)S-TR(M)]
B.M. DAVID. Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
AT AHMEDABAD

Present :
Shri B. L Kazi, B.Sc,, LL.M,, Presiding Officer

Com. C.G.LT.A. No. 232/M in Reference Ng. C.G.LT.A.
No. 215/04

|O1d Com. No. 186/03in Ref. (1.T.C.) No. 139/99]

Parmar Rameshbhai Mantlal,
New Ram Krushna Society,
B/h. Market yard,

Tal. Kalo], Dist : G'nagar. . Cpmplaimnl
Versus S
Group General Manager,
ONGC, Ahmedabad Project, .
" Avani Bhavan, Ahmedabad. .. .. Opponent
Printed by the o \

146
Appedrances
Complainant Shri lTemal K. A tan
Opponent Sha K. V. Gadhia

ORDER

[. The complainant has tiled this complaint  nder
Scction 33-A of the Industrial Dispute Act, pravim  that
the act of the opponent changing his service conditions is
in violation of Section 33 mud it is atso praved that the
opponent should not interfere with the working of the
complainant and for other relicf.

2. The bricf facts of the compluinant is (hat he is
working sinccJast 10 yearsas a helperin D.B.G. depanment,
The complainant and other workmen has rajsed the dispnte
which is pending before the Industrial Tribunal being
reference 1.T.C. No. 139/99. He is doing the penmancent work.
Hc is denied the wages which is given to the pernianent
cmplovee of the O N.G.C. The oppornent is rving to change
the service conditions and intending to terminate the
scrvices of complainant. Thus the act of the opponent
bring improper and illegal. Before terminating the services
the permission of the Tribunal is necessary. Hence he prived
the relief as per para 10 of the complaint. By Ex. 2 the
complainant has filed and ad-intcrim application and
Tribunul has granted the status-quo.

3. The opponent has submifted the Written St lement
by Ex. 10. The brief facts arc that the cor- Syt
maintainable at law and Hon'ble Tribwal has no ju
The opponent has not contravened any pro
Section 33 of the Industrial Dispute Act :md henee this
conmplaint isnot maintainable. Itis also submitted that the
complainant is not u concermned workman. Thus the
cotnplaint is not tenable. Hence it is prayed that the
complaint is required 1o be dismissed with cost.

4. During the course of proceedings the complainant
had submitted Ex. | L.and it was sabmitted that in view of
order passed jn Main Reference, ie. Reference C.G. T AL
No. 215/04 (Old No. 139/99), the present complaint is become
infructuous. The complaint nxy be disposcd of accordingly:.

5. Looking to the order passod in Reference C.GLT.A.
No. 215/04 as per Ex. 46 and 48, the Tribunal has granted
the application Ex. 46 amd 48 of the present complainant
and direction was issaed that there should not be change
in (he service conditians of the complatnant (ill the final
disposal of that reference.

6. Thus it is clear that the opponent has not committed
any breach of Sectiam 33 (A) of the Industrial Disputc Act
and looking to the facts of the complaint (here is no violalion
of Scction 33 (A) of e Industrial Disputc Act by (he
opponent. Hence thus complaint does not survive in law.,
Hence | puss the following order ;

ORDER

n view of Ex. {1 the complaint is hereby disposcd
of. No order as (o cost.

Ahmedabad
Datc: 23-10-2004

B.1. KAZS. Presiding Officer

¢ | The=1)0064
<, i-110054,



