TR o < THA( TA)-04/0007/2003-05 "REGD. NO. D LONM/O007/2003-05

iy
d Chi
Che Gazette of Iudia

wfaaw A wHIyE
PUBLISHED BY AUTHORITY

e

WEEKLY

. 4] T3 faeett, TaEd 20— & 26, 2005, WER /TR 1—6EH 7, 1926
No.4]  NEW DELHL FEBRUARY 20— FEBRUARY26, 2005, SATURDAYPHALGUNA 1—PHALGUNA 7, 1926

UM A T g dE € A § TR T R s HE e & W T g

Separate Paging is given to this Part in order that it may be filed as a separate compilation

i —"dug 4
PART [I—Section 4

TET HATETE BT S foRy o wiffier fram 37 sndw
Statutory Rules and Orders issucd by the Ministry of Defence

T AT
( Tar Jewra fqumm )
( FATHET STFATE WAL )
¢ fereelt, 10 WO, 2005

FTofTodTo 13, —Tgdf, WHIH 3 S9R 309 % T 5 ¥&u VRl o1 TAT 0 g SR Wi e AR
Ww,mmmw‘ﬂ'(m)qﬁﬂﬁﬁﬂq,wewﬁ,mwmﬁa‘ﬂaﬂrﬁ%m,
SR SN SR TR, S0 ¥ 9E W ¥, 3w % foar sifumi w g frd 1 erfmae & o feen ¥, s
1 o T 2, e S foram, e AT mbrener # St e, i1 s S e, a1 6 T
. st # g w Tabe e ¥ o frefatee frag 9 ¥, s —

1. ﬁfﬁwmaﬁrm.—mmﬁmﬁmmwwmﬁm,wﬁﬁm&mmﬁ%m@w‘@’
(Ferfrer) g o7t firem, 2008 % |

(2) A 7o § WoRreR & A0 g R

5. Uz HE, TET 3T SR — S S W e, I W SR R e & €, o 5 e @
T ST T (2) ¥ W (4) A faffte E

3. i 37 uegfa, smg-v, eard onfe . —sw & Wt w9, - AR Fafm s 3 9@
< T o ¥ Ty (5) B Eiw (14) | fafrfie ¥

A4S GL2005 313



R A e T oy Ty G e B LN, R, T
A ARMml Db aan i Dovadn s Dlacsil iy o) 2l

rLALCLALN T D ik M- -See 4y

]

4, T —=g oyt — _
(%) Torem U8 safsm & for wft = frment ot sfifaa &, faare fFar d, =0
(@) ﬁﬁaﬁﬁmmﬁmﬁﬁ%mﬁammfﬂ?mﬁﬁﬁﬁwﬁm?
w1 w4 o @ faret w Frgfam | o et €

e A ST SR T T S o P, S AR o e 3 st e ) e P

ST ST ¥ S TH HOT 3 For o= R ¥ ot R Tt et v e % WA € we 2w

s. Torfurst T %7 wifam. —orel S=ta T =1 92 T # e O S TTaveE W W 3, e 9 e o

FV E TR RS T A T o Yo S W g, 77 Ferl o Tt S i farat ol o wort o wfamal ) ara,
st 71a Ffasy @t wah

6. ST, —z7 Frwil 7 =rd =m0, T sTerm, sirg-wimn H w2 ¥R o forgdl W game T weh, frre w=m
AR 510 TR W4 W WOA-w0g T T sl % STeR stfan s, srgtan sernfa, g S ok e

fara gl & =afamal & forn Svaws o sk ¥

T
9 F A e HEm ERiEre ERRLIE] O TS HYA HeH Wi T sl
T () frm,
1972 Ffmso®
AT SR W Aw
(1) (2) (3) (4) (5) (6)
1. IR WETHE,  240* (2005) AR $500-200-10500 %, EEE] =
i~ | *FRR % SR W, wE 'w
Ty fem eyt
N qFA CERRILCIE
o sl T o are sefmar e el frn o = T4 it fwn o aftatern i Fafy
o e sy =t % foaw srifam S AEEE F T At 9
E:r!%mmﬁmﬁ
Y @ T
(7) (8) CO {10)
30 79 B ariyeF 7t I - Ll T et ¥ o
femut 1 : Fte T R W e (y el W ferafeem | a1 =9
A SR A AT F SR T T  ferft =1 e
Fl & ey 5 =7 e Fofirer = o (i) *GHET &7 H T I % e |
H?ﬁﬁ?l o
fomor 2 g S emmim w G Y ) et e faveheee |
fere frre: A wRa ® syaféen | Tersim o = ferht = wage;
S Ia F3 F e e W (i) *gETE & H T I e |

AT A w07 {7 IF g7 S S

“feuw « fafr fammmen v s =

g 1L Ll LI I |

-



[HrTI—aEvE 4]

A 1 UHTH : BEG 26, 2005/ FAF 7, 1926 33

(7)

(8)

firren, wfrgy, somets, faqR, fafers, o

- FYER 799 ¥ o g, ferrae
T % Tere SR it et qen =
et ¥ ot suEE, oA ok Freatam
o e % evenfird ¥ forg Tafew
FIEE)

GET & el wdl % T R

feroqut 1 — s7eamd, e gaifia st
FemF wHERT =G T E
TaaRrTaR fofye it = Tt 2 |

feroqoT 2 ; s At srgan (eEad)
FAART T o & fedegeR s

st SiR sTgfaa Srnfal % ssafimy
* T A 79 ffre w1 1 Tl 99 w5
¥ o Wb W HAER e s o ay
T ¢ T =79 firu st fifet = s
¥ forq ordfém s e et o R
¥ el % yate en o STeen e

Y HEE TE

wet Srugfe . wdt @ et @ wefa g
o1 wfafrgfesma g g fafos

Wt sTEeT gR o W ww o 3 S e ey
St e se e s

SZFeR T R At T W i

(11) (12)
75% ST=T1 BT =T : T8 defs wems, gon-1I, 5= 5500-9000 TTU3F
25% T o7t g | AT |, 9 40 ¥ i o Fafim S

foogor . |y st s =T ST R

foroqur ; =i U =i =ferE F way ¥, fos are e omm
Tt R R, W= e faem fen o w9 Wt 3 s
=t % Tay d ot R fr W W e T SaiE S g
T U o T S, STUfE STE /I WA F Y | S W
Yad g, T8 G S N ¥ D, T SR SHE A 0 Fho
it wied, ST =0T 9ol ® WAt % for st afEha =
arafy aeaTEE 0 1w, faeid et s S Ted €
T ®

#fe fayri wr=fa wffa &, @ sa=t we it e # fo wftfeedfasd] o i
o HEM | W/ e smem
(13) (14)
el et WA 39 qfEEol & fu e @’ 71 Frewil 3 foarelt sy = iy
faymitg W=t afufa . — foferst 1 wHG G HIF WA A H
1. dafim gEAe R — 3y Tl FTEE
2. WIARTE fRwmeT 8 T R —He
3, mﬁmﬁﬂwﬁiﬁw —qE
4. dag Fra R fu= frat foen & Yo v ~EE
5. =9 fRwERAamEE- 10 —En




34 THE GAZETTE OF INDHA . FEBRUARY 26, 2005PHALGUNA7, 1926 [Part [1—8EC, 4]
{1} (2) (3) (4) (5} (e)
2. dFfrm wEms,  411%(2005) YR FTE 5500-175-9000%. WA e
-1 *HREYR F YR A,
v nfEds fem emrrafim,
T TR FFaf=a
(7) (8) (9] (183
30 a9 & sty 2 AT A1y AL k]
femuit 1 ; = g W fFr () R o favafaer iferr sréa - fpd
T STIRE N SRV F AR WER 1AM | gEE & 9 ety aears fawatamea
Hae % Toqu s =« foforet = = A fewimm m it 5 feqmn, 1 woges @ etEi
A 2 | (iiy T A o =t T, H e = e
2l T A |

feomoft 2 ; sm-dm sEwfEFE & () e A et 2
foru foter avire WA ® st | Hafu fam = fogm A o Tt mr=raTIT
AT g w0 & forn frema g (i) gETT & H 7w e favafaarea & fasm
sfm ot antt (A fr s sifm aim “femor : Tafyea fmmman s st A fariv - e
T -FHYHR T & o G, Taea w1 —swan, s gHiEa syt
TN AR A wifa fagi e wer @&t <o F weend = omEm # fawen
et % Wi Svas, ofeAm i fream  ffam < o e #
g weg F 1Al o fafem fowur 2 ; st we s s (adaid)
W E) FHER! w9 ST & frEehE s

wfeal St sy e % satia

% T H a9 fofers =t e & w9 =29

¥ ot o T HH=R SR S # aw

T & i = foru, s fifamal &) WA

¥ fog srifem srwa w o1 99 TEE

¥ srsafaal & gata we H Ty T

FT TEET

{11) (12)

500 Wr=fa 21350 wr=e : I8 St gerass, Avi-111, fa= 5000 -8000 w90 %
50% HIHT ST BT | e H 39 g H a7 frafia der et #

feoqur ;. =i ol =R = SR g

fomqur ;. Sl U9 whe stEd % gea F, foeh ot s
Fe gl AR, W e fR fi o B i o e
st & T H i famm e o Ty w7 a9 sl e g
T A ST A A, ST ST A A ST A AE W
AadH 3 ¥ W of B, w6 A9 R s o 18w
i led St SHIAT o0 | Wit 5 fon st aftata =0 sty




Lam l—avs 4] YR ot THTH : WA 26, 2005 FF[ 7, 1926 35

(13) - (a)

Tedt ot Ry vt 3 ufewtor & fae Ay ' 7 frmdl % fret soew = deifiny
fawrfr wrte wfafa: — forfoer ot w99 99 & S o 9
1. wafua aet v — 3T T AT T

2. WYTERT fiera § w9 v —9eF

3. v famH ggem o —T

4. wag fam 9 fir= fegt fam 9 vy fews,

FATAL SATARA TR —geer
5, _wﬁismmw~1o —Te

[ 1. W, U/86320/2. 5. L0/ AJTRTA.-10/73/E.(FLT. )/2004]
= wfar #R, 39 9w

MINISTRY OF DEFENCE
(Department of Defence Production)
(DIRECTORATE GENERAL OF QUALITY ASSURANCE)
New Deihi, the 10th February, 2005

S.R.0. 13.—In exercise of the powers conferred by the proviso te article 309 of the Constitution and in
supersession of the Department of Defence Production and Supplies, Directorate General of Quality Assurance, Group
‘C” (Sciemtific) Posts Recruitment Rules, 1999 in so far as they relaie (o the posts of Scientific Assistant, Grade-1 and
Scientific Assistant Grade-I1, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the posts of Scientific Assistant
Grade-I and Scientific Assistant Grade-11 in the Department of Defence Production, Directorate General of Quatity
Assurance, namety .—

1. Short title and commencement.—( 1) These ruies may be called the Department of Defence Production,
Dirccterate General of Quality Assurance, Group ‘B’ (Scientific) Posts Recruitment Rules, 2005,

(2} They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the said posts, their classification and the
scales of the pay attached thereto shall be as specified in columns (2) to (4} of the Schedule annexed to thesc Rules.

3. Method of recruitment, age limit, other qualifications etc,—The method of recruitment, age limit, qualifica-
tions and other matters relating to the said posis shiall be as specified in colomns (3) to (14) of the Schedule.

4. Disqualification.—No person,—

(a)  who has entered into or contracted a marriage with a person having a spouse living; or

(&)  who, having a spouse living, has entered into or contracted a masriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Ceniral Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, excmpt any
person from the operation of this rule. '

5. Power to relax.——Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, and in consuliation with the Union Public Scrvice Commission, relax
any of the provisions of these rufes with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time 1o time In thisregard.

4ES GIfes-2
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SCHEDULE
Namgc of Ninber of Classification Scale of pay Whether Whether benefit of
post posts selection added vears of service
ar nom- admissibic under
selection Rule 30 of the Ceniral
post Civil Services (Pension)
Rules, 1472
1 2 4 5 6
1. Scicutitic 230* (20035) General Centrat Rs. 6300-200- Selection No
Assistant *Subject to Service, Group-B 10500
Grade-l variation Non-Gazetied
depending Non-Mmnisterial
onworkload.

Age limit for direct recruits

Educational and other
gualifications required
for direct recruits

Whether ape and
educational qualifications
prescribed for direct
reernins widl

apply in the case of

promatees
7 8 Y
Not exceeding 30 years. ESSENTIAL : No

Note 1 Relaxable for Government
servants upto 5 vears in accordance
with the instructions or order tssued
by the Central Government.

Note 2 : The crucizl date for determining
the age limit shall be the closing date for
receipt of applications from candidates
in India (and not the closing date prescribed
for those in Assam, Meghalaya, Anmachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkiny, Ladakh Divisionof Jammu
and Kashmir State, Lahut and Spiti District
and Pangi Sub Division of Chamba District
of Bimacdha! Pradesh. Andanwan and Nicobar
Isiands or Lakshdiwecep).

{iy *Degree in Engineering froma

recognized University orequivalent,

(iiy *One vear's experience in the re-

levant ficld,
(R

(i *Master's Degree in Science from

a recognized University or cquivalent;

(i) One ycar’s cxperience in the

relevant lzeld.
*Note : The exact discipline and

relevant ficld of experience will be

indicated at (he time of each recruitment.

Note 1 : Qualifications are reliableat the
discretion of the Stafl Selection

Commission in case of candidates

otherwise well qualified.
Note 2 .—The qualification(s) regarding

experience is/are relaxable at the

discretion of the Staff Sclection

Commission in case of Candidates
belonging to Scheduled Castes or
Scheduled Tribes, if atany stageof

sclection the Statf Sclection
Commission is of the opinion that
sufficient number of candidates from

these communities possessing the

requisite experience are not likely 1o
be availabte to fill up the posts
reserved for them
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Period of probation, if any

Method of recrnitment, whether by
direct recruiiment or by promotion
or by deputation/absorption and
percentage of the posts to be fifled by
various methods

1n case of recruitment by promotion/
deputationfabsomtion, grades from
which promotion or deputation or

absorption to be made

10

1

12

Two vears for direct recruits

753%by promotion.

25%by Direct Recruitment.
Note :—Direct recruitment by
Staff Selection Commission

Pramatinn :

Scientific Assistant Grade-IL in the pay
scale of Rs. 5500—2000 with threc vears
regular service in the grade.

Note—Where juniors who have completed
their qualifying/eligibility scrvice are being
considered for promotion, their seniors
wonld also be considered provided
they are not short of the requisite
qualifving/eligibility service by more
than half of such qualifying/elipibility
service or two ycars, whichever is less,
and have successfully completed their
probation period for promotion to the next
higher grade, alongwith their juniors
who have alrecady completed such
qualifying/eligibitity service.

1 a Departmental Promotion Committee’

cxists, what is its composition?

Circumstances in which Union Public
Service Commission isiobe consulted
in making recruitment

13

14

Group ‘B’ Departmental Prumotion Committee,
far promotion and eonfirmation of direct recruits:

Consultation with Union Public
Service Commission necessary for

1. Technical Director concerned — Chairman amendment/relaxation of any provision
2. Joint Director from Administration Directorate - Member of these rules.
3. Joint Director from Discipline concerned — Member
4. Joint Director from a Discipline othcr than — Member
the concerned Discipline
3. Deputy Directorf Administration-10 — Member
1 2 3 4 K] 6
2. Scicntific 411* 2005) General Central Rs. 5500-175- Selection No
Assistant *Subject 10 Service, Group-B, G000
Grade-II variation Non-Gareited,
dependent Non-Ministerial
onworkload.
7 8 - 9
Not exceeding 30 years. Essential : Age:No

Note 1 Relaxable for Govermment servants (iy
uplo 3 years in accordance with the instruc-
tions or orders issued by the Central

(overnmenl.

vant field,
R

*[ploma in Engineering or Diploma
in Techaology in the relevaint field from
arecognized University or [nstitation,

(i1} *Three vears” expericence in the rele-

Educational Qualification :
Should possess Diploma
in Engineering or
equivalent from a
recognized University

R
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Note 2 : The crucial date for determining
the age limit shall be the closing date for
receipt of applications from candidates
in India (And not the closing date prescribed
for thosc in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Mantpur, Nagaland,
Tripura. Sikkim. Ladakh Division of Jammu
and Kashnir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba District
of Himachal Pradesh, Andaman and Nicobar
Islands or Lakshadweep).

{1y *Degreein Scicnce with relevant
subject from a recognized University.

(ii) Three years’ expericnceinthe
refevant field.

*Nute : The cxact discipline and refevant
field of experience will beindicated at the
lime of each recruitment,

Note 1 : Qualifications are relaxable at the
discretion of the Staff Selection Commis-
sion in casec of candidates otherwise well
qualified.

Note 2 :—-The qualification(s) regarding
expericnce is/arc relaxable at the discre-
tion of the Staff Sclection Commission in
case of candidates belonging to Schedul-
cd Castes or Scheduled Tribes, if at any
stage of selection the Staff Selection
Commission is of the opinion that suffi-
cient number of candidates from these
communilies possessing the requisite ex-
perience arc not likely to be available to
fill up the posts reserved for them.

Degree in Science from a
recognized University or

equivalent.

n Il

12

Two vears for direct recruits,

50% by promotion.

50% by direct recruitment.

Note . —Direct recriitinent by

Stalt Selection Commission

Promotion :
Scientific Assistant Grade-II in the pay

scale of Rs, 5000 —8000 will three vears’
regular service in the grade.

Note : Where juniors who have complcted
their qualifying/eligibility service are being
considered for promaotion. their seniors
would also be considered provided
they are not short of (he requisite
qualifying/etigibility service by more
than haif of such qualifving/eligibility

‘service or two years, whichever is less,

and have successtfully completed their
probation period for promotion to the nexi
higher grade alongwith their juniors
who have ualrcady completed such
gualifving/eligibility service,

13

2l

Group ‘B* Departmental Promotion Committee,

for promaotion and confirmation of direct recruits :

Consultation with Unton Public
Service Commission, necessary for

1. Technical Director concerned

. Joint Director from Admimstration Directoraic

2
3. Joint Director froem Discipline concerned
4

- Joint Director, Directorate General Quatity

Assurance from a Discipline other than
the concerned Discipling
Deputy Director/ Admsinistration-10

th

— Chairman
—- Member
— Mentber
— Mcember

of these rules.

— Member

amendment/relaxation of any provision
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= A | FTEfaEa
(6) (7} (8) (9} (10)
LA 2 = et A A T oy e e o
(11) (123}
urtE g, fawsr 1 8 v W e g WAt . — g den sfywry, fiT 6500-10500 %, % SFAe H,
FHaTia sreaehiaE Higa T E | =g 4it & o = et dm

feuor ; e sEYA 3R fEm wwen (WA #iR HER TS W
(Fgire) Frem, 2005 HIN R @ I T4 Frafm R w FgE
TR At ® A % o s A e A g

frmpor : =i E wfte sf F geu H, T et s
Yot F A E, W= fem fm B T A el v e
=i % dea ¥ off foran fepan smom iy T 9 SEfE T 510 W
TE U TR A, ST S I A 3 o e B W
A D, TE F F fEm @ FTH AN ARIER IR 0w
wferredt Tiem TR 3510 400 § Si=ifa 5 fn s7o wfieien = ety
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(12)

wfaffaa : (srevafas wiag afe)

1. T T GO A HY U 8% TR T SR S W G
HFrf W 1 qieers HET IR F A4 U8 At —

(F) (i) e e v frafia siar ® wgw ve 9 53
UE ;W

(i) = Tm e @ favm | 6500-10500 . W WA
Fagar9 A Frafm omer W frgfae % ueam e & A
e = 9% FA F E; o

() < T St s A SR T v e A
Geifug =Rl s T

feroquy - — O vt & O et orfienrd, o wafa o6t ol afim o
¥, wfafrafam w1 Frgfem & fom fomm fib =0 % W= 72T 2 ) 330t ey,
hrfirpR s S aR P B for Faeaw o o 3 9 7

wfafaf (Forh sy srovenfer, dfaa it &) = swfy, faws e
FF TR o 1 ot s e/ F  Prafe e S owed
i et o Fet A | R yitwfE (s siwh semmfas
fire ) w0 erafu®, oo o ad & s e g wiaffea
R T ( former st sToTeRie dfae it ) 3 for stfysam om-
e ST W # ) Sifm TR Y s6 A | sifus el 7

{13)

(1)

g ‘' T vt afafa (A=l d deEad
faamwe & faw) - —

1.
2

ST TG, T T A A

e T, s SR fam = it W,
T3y STEA T Faswr Hres

F1fiE WIE W W HEeA e R, o
a9 STRIATR iR ferrg e T fam

{ AAqHYE IR fawm) B 39 9fam 1 & '\
&1 U ST

= ol & R Iwey & e

Fafors ot w9 7o wg W PRy =@
— Y I TOF NEH W WY AE e
— T AT H W ST |
— T
— T

[, . 0= R/ 1634 2/990LA 101 ]
Teft T, w9 Wi

fororor ; e firm 4 3 TO0TE, 9 T, T 4 W WUALAL 70 T 23 W, 1993 A WaRTEE f T & Sl sve A wenfen

T R T E

I ] VBl P -
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{Departinent of Defence Research and Development)
New Dethi, the 14th February, 2005

S.R0O. 14.—In exercisc of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Defence Rescarch and Development Organisation (Administrative and
Steres posts) Recruitment Rules, 1993 namely - —

1. Short titie and commencement.—(1) These rulcs may be called the Defence Research and Development
Organisation (Administrative and Stores posts) Recruitment (Amendment) Rules, 2005,

(2} They shali come into force on the date of (heir publication in the Official Gazette.

2. In the Schedule to the Defence Rescarch and Development Organisation {Administrative and Stores posts)
Recritment Rules, 1993,— '

{a) for seria! number 3 and the entrics relating thereto, the following shall be substituled, namely -

] 2 3 4 5 6
*3. Senior 55% {2005) General Centra Rs. 8000-275- Selection Nog exceeding 35 years
Adminigtative  *Subject to Service Group ‘A 13500 (relaxable for Government
Officer variation Gazetted, servants upto five years in
Gl dependent Ministeria ~accordance with the
onworkload. instructions or orders

issned by the Central

Government  from time
totime.)

Note—The crecial date
for determining the age
limit shall be the closing
date for the receipt of

applications from candi-
dates except for the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Janumu
and Kashmir, State Lahaui
and Spiti District and
Pangi Sub-Division of
Chamba District of
Himachal Pradesh,
Andaman and Nicobar

Islands and Lakshadweep.
7 8 i
Not applicable ESSENTIAL _ : Not applicable

{iy Degreeofarecognized University
or equivatemnt,

(i) fourvear's experience of adminis-
tration, cstablishmen and accounts

Lhag Ql‘f{:g;. [i
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8

work in a supervisory capacity under
the Central or State Governmcnt or
Union Territory Administration ora
public sector undceriaking or an
autenomous organisation or a
Semi Government organisation
or a comumnercial conceri.

Note 1 :—Qualifications are relaxable

atthe discretion of the Union Public
Service Cominission in case of can-
didates otherwise well qualified.

Note 2 :—The qualification regard-
ing cxperience is relaxable at the
discretion of the Union Public Service
Commission in case of Candidates
belonging to Scheduled Castes or
Scheduled Tribes. if at any stage of
sclection the Urnjon Public Scrvice
Commission is of (he opinion that
sufficient number of candidates from
these communities possessing the
requisite experience are not likely to
be available to fill up the posts re-
served for them.

Desirable: (i) Diplomain Persenal
Management or Indusirial Relations
from 4 recognised Institution.

(iiy Experience in scientific or indus-
trial or techmical organisation or
department,

Jit!

11

One vear

65% by promotion failing
which by deputation (inclu-

ding shori-term contract)
failing both by direct reeruit-
ment.

25% by deputation (including
short-term contract) lailing
which by direct recruitment.

10%; dircct recruitinent.

Promotion :

Administrative Officer in the pay scale of
Rs. 6300-10300 with five vears regular
scrvice in the grade,

Note : The qualifving service for pro-
motion in respect of Administrative
Officers appointed on regular basis on or
before the commencement of the Defence
Research and Development Organisation
(Administrative and Stores posts) Recruil-
ment {Amendment) Rules, 2005, shall be
three vears.

Note - Where juniors who have completed
their qualifving or cligibility service are
being considered  for promotion,
their seniors would  alse b
considered provided they are not shart
ofthe requisite qualifyving orcligibility
service by more than half of sach
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(a)

(b}

Note :

qualifying or eligibility service or two
vears, whichever is less and  have
successfully completed their probation
period for promotion to the next higher
grade along with their juniors who have
already completed such gualifying or
eligibility service.

Deputation {includinyg short-term contract):
1. officers under the Central or State
Government or Union 1erritory
Administration or autonmous organisation
or Serni-Govemment organisation or public
sector undertakings.

(i) holding analogous posts on a regular
basis in the parent cadre or department ;
or

{ii) with five years’ service in the grade
rendered after appointment thereto on a
regulur basis in the scale of pay of
Rs. 6300—10500 or equivalent in the
parent cadre or department; and

posscssing the educational
quatifications and experierce prescribed
lor direct recruits nnder colunmn 8.

The departmenial officers in the fecder
caicgory who arc in the direct ling of
promection will not be cligible Tor
consideration for appointment on
deputation. Similarly. deputationists shall
not be eligible for consideration for
appointment by promotion.

Period of deputation (including short
term contract) including period of
deputation (in short temm contract) in
another ex-cadre post held immediately
preceding this appointment in the same
or some other Oraganisalion or
Department of the Central Government
shal} ordinarily not to exceed three years.
The miximuim age limit for appointment
by deputation (including shon term
coniract) shall be not excecding 36 years
as on the closing date of receipt of
applications.

13

14

L Group ‘A’ Departmental Promotion Commitiee :
{for considering promotion}
1. Chairman or Member, Union Public Service
Cornunission
2. Chief Comntroller, Rescarch and Development
or Chief of Personnel, Defence Research
and Development Organisation

— Chairman

— Member

Consultation with the Union Public

Service Comimission is necessary for

appointment to the post on each

pecasion and for amending or relaxing
any provision of these rules:

H8S GIfos~5
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3. Director of Personnel or Director, Human
Resource Development, Defence Research and
Development Organisation

-— Member

4. An Officer not below the tevel of Deputy
secretary from Department of Defence
Rescarch and Development/Integrated Finance

{Research and Developinent)

— Member

IL Group ‘A’ Departmental Promotion Committee ;

(for considering confirmation)

1. Chief Controller, Rescarch and Development
or Chicf of Personnel, Defence Research

and Development Organisation

— Chairman

2. Director of Persormel or Director Hurnan
Resource Development, Defence Rescarch and
Development Organisation

— Member

3. An Officer notbelow the level of D'epul ¥
Secretasy from Departmernt of Defence
Research and Development or Integrated Finance

(Rescarch and Development)

— Member

(b) forserial number 6 and the entries relating thereto, the following shall be substituted, namely:-

1

2

3 4

3 6

“H. Scnior
stores
Officer
CGrade {1

28% (2005)
*Subject to
variation
dependent
on workload.

General Central Rs. 8000-275-

Service Group-A 13500
Gazctted
Ministerial

Sclection Notapplicable

7

s

4

Not applicable

Not applicable

Not upplicable

10

1N

12 1

Two vears

Promotion failing
which by deputation (includ-
ing shori-term contract)

Promotion :

Stores Officer in the pay scale of *
Rs. 6300- 10500 with five vears

regutar service in the grade.

Note : The qualifving service lor
promotion in respect of Stores Officer
appointed on regular basis on or before
the commencement of the Defence
Research and Development Organisa-
tion {Administrative and Stores Posts)
Recruitment (Amendment) Rules, 2005,
shall be three vears.

Note—Wherc juntors who have comploled
their qualifying or cligibility service are
hemg considered for promotion, their
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seniors would also be considered
provided they are not short of the
requisite qualifving or ¢ligibility service
by more than half of such qualifving or
eligibility service or two vears, whichever
islessand have successfully completed
their probation perivd for promotion to
the next higher grade alongwith their

juniors who have already completed

()

()

Note :

such qualifving or eligibility service.
Deputation (including short-term
contract) '

. Officers under the Central or State
Government or Union territory
Administration or  autonomous
organisation or Semi-Government
organisation or public sector undertaking.

(i) holding analogous posts on a regular
basis in the parent cadre or department ;
or

(ii) with five years’ service in the
grade rendered afier appointment
thereto on a regnlar basis in the scale
of Rs. 6300—10500 or equivalent in the
pareni cadre or department: and

possessing four years® expericnce
rclating to purchase or indenting of
technical stores and their maintenance
or accounting. ;

The departmental officers in the feeder
category wha are in the dircct line of
promotion will not be eligible for
consideration for appetntment on
deputation, Similarty, deputationists shall
not be cligibte for consideration for
appointment by promotion.

Period of deputation (including short
term contract) mcluding period of
deputation (in short-term contract) in
another ex-cadre post held inmedialely
preceding this appoiniment in the same
or some other Oraganisation or
Department of the Central Government
shall ordinarily not to exceed three years.
The miximum age lirnit for appointment
by deputation (including short-term
contract) shall be not exceeding 56 vears
as on the closing date of the receipt of
application.

B

)

Group ‘A’ Departmental Promoetion Commitiee :

(for considering promotion)
i. Chairman or Miember, Union Public Service
Commission

— Chasrman

Consultation with the Union Public
Service Commission is neccssary for
appointment to the post on each
oceasion and for amending or relaxing
any provision of these rules ™
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7 Chief Cotroller, Research and Development
or Chief of Personnel, Defence Research
and Development Organisation — Member

3 Director of Personnel or Director Human
Resource Development, Defence Research and
Development Organisation — Member

4. An Officer not below the level of Deputy
Secretary from Department of Defence
Rescarch and Development/Integrated Finance
(Research and Development) — Member

[F. No. DHRD/16342/Adm/C/P/01]
ROSY SHARMA, Dy. Secy.

Note:—The principal rules were published in the Gazette of India, Part I1, Section 4 vide SRO 70 dated .23rd June, 1993 and
these have not been amended so far,
2 fawett, 31 WA, 2005
FTofTodMo 15.— BT aftfem, 1924 (1924 1 2) i ¥R 13 =7 94 (7) 3 ST § st F
T ST FHITET-TA-HIT, WeA A B A 2. e o1 AT TR A S 3 A DA S, we d
T %1 T U e w T E
[, &, 19/02/3E/E/2E/2001/242/2 (FA U= ) ]
New Delhi, the 31st January, 2005

S.R.0. 15.—In pursuance of Sub-section (7) of Section 13 of the Cantonments Act, 1924 (2 of 1924) the Central
Government hereby notifies that a vacancy has occurred in the membership of the Cantonment Board, Jhansi by reasons
acceptance by the General Officer Commanding-in-chief, Central Command of resignation of Major D.K. Singh.

[F. No. 19/02/Thansi/C/DE/2001/242/D(Q&C)]
R. S. DUDANI, Under Secy.

% faett, 31 SHE, 2005

FTofToaTo 16— ST ST, 1924 (1924 %12) i ¥ 13 F T (7) F ST H Fara TR TACEN

stfergfaa = & fF =y FArey it T AR F AR 13 F -0 (3) F @S () H e vl 1 WA

7, Wgwwﬁwﬁmﬁaﬁég@wwqﬁﬁm% | T AR S, %, T 3 T R T
TR T S gH |

[, . 19/02/@EH/EE/2001/242/2 (FTE H) ]

R UH. T, SR wie

New Delhi, the 31st January, 2005

S.R.0. 16.—In pursuance of Sub-section (7) of Section 13 of the Cantonments Act, 1924 (2 of 1924) the Central
Government hereby notifies that Col. Sudhakaran Panikar has been nominated as a member of the Cantonment Board,
Jhansi by the Station Commander, Jhansi in exercise of the powers conferred under clause () of Sub-Section (3) of Section 13
of that Act vice Major D.K. Singh whose resi gnation has been accepted.

|F. No. 19/02/Thansi/C/DE/2001/242/D(Q&C)]
R.S. DUDANI, Under Secy.
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