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18, =LERLRL 9. 240, W 19-07-1999
19. T E. 406, @ 01 -11-1999
20. WL E 394, am 18-11-1999
21, wLA E 108, 9@ 21-02-2000
22. WL H, 80, TRI® 25-02-2000
23, #ELFL H, 460, TM@ 13-11-2000
24, MHEE. F. 166, TR 26-02-2001
25 #JELTL H. 39, 98 07-01-2002
26, wFLEA 9. 454, @ 29-10-2002
27. FALFL E, 487, aRE 18-11-2002
28, AL H. 25, 9 09-01-2003
29, HFLFL G 66, TR 31-01-2003
30.  THLF 9. 139, WEE 26-03-2003
31, WL E, 184, Ti@ 22-04-2003
32, wELF 9. 14, TR 30-12-2003
33, "L A 15, A 31-12-2003
34. TR, 9. 214, @ 21-06-2004
35 wLELAL 9, W 10-11-2004

MINISTRY OF LAW AND JUSTICE
{Department of Legal Affairs)
New Delhi, the 28th February, 2003

G.5.R. 71.—In exercise of the powers conferred
by clause (1) of article 299 the Constitution. the President
hereby directs that the following further amendments shatl
be made in the Notification of the Gavernment of India in
the then Ministry of Law (Department of Legal Affairs),
numberG.8.R. 585, dated the 1st Febnuary, 1966 namely -—

In the said notification, in Part IVA, relating to the
heading in the Casc of the Ministry of Environment and
Forests, in sub-paragraph (1), in the casc ol National River
Conservation Directorate, the words “relating to Loan
Agreements” shall be omifted.

[F. No. 17(1y2003-Judl. |
D.R.MEENA, l. Sccy. and Legal Adviser

FootNote : The Principal notfication was published vide
mumber G.8.R. 585, dated the Ist February, 1966
and subsequently amended vide numbers :—

G.8R. 168, dated the 5th March, 1990;
(i.5.R. 541, dated the 19(h July, 1990
(G.S.R. 542, dated the 19th July, 1990;
G.5.R. 711, dated the 14th November, 1990;
(i.5.R. 713, dated the 15th November, 1990;
G.5.R. 570, dated the 27th August, 1991;
G.5.R. 333, dated the 9th July, 1992-

8 (.S.R. 497, dated the 16th Octlober, 1992;

I X

in

=

-

9 G.SR. 540, dated the 14th Octaber, 1993;
10.  G.SR. 601, dated the 16th November, 1993;
11 GSR. 2052, dated the 31st August, 1994;
2. G.S.R.620, dated the 25th November, 1994;
13, G.SR. 36, dated the 6th January, 1995:

14, G.S.R.436, dated the 27th September, 1996;
15 G.5R.313, dated the 5th August, 1997;
I6.  (G.S.R. 283, dated the 28th June, 1995;

17. GSR. 230, dated the 15h July, 1999,

18 G.SR. 240, dated the 19th July, 1999;

19, G.S.R. 406, dated the 1st November, 1999;
20 G.S.R.394, dated the 18th November, 1999;
21, G.SR. 108, dated the 21st February, 2000;
22, GiS.R.80, dated the 25th Febmary. 2000,
23, G.SR. 460, dated the 13th Novemiber, 2000;
24 G.S.R. 166, dated the 26th February, 2001;
25, G.S.R. 3], dated the 7th January, 2002;

26, (G.S.R. 454, dated the 29(h October, 2002;
27, G.S.R. 487, dated the 1 8th November, 2002;
28 G.SR.35, dated the 9th January, 2003:

29 G.S.R. 66, dated the 31st January, 2003;

30, G.S.R. 139, dated the 26th March, 2003;

31 G.5.R. 184, dated the 22nd April, 2003;

32, G.S.R. 14, dated the 30th December, 2003,
33 G.S.R. 15, dated the 31st December, 2003;
3. G.SR 214, dated the 21st Junc, 2004 and
35 G.S.R, dated the 10th November, 2004

MINISTRY OF HOME AFFAIRS

DIRECTORATE GENERAL,
NATIONAL SECURITY GUARD
CORRIGENDUM
New Delhi, the 22nd February, 2005
G.S.R. 72.—Reference GSR No. 422 dated
10th December, 2004—National Security Guard (Group C
Posts) Recruitment Rules, 2004 published in the Gazette
of India, Part-II, Section 3, Sub-section (i) on 18th
December, 2004 .
The following amendment is hereby made inpage
No. 2302 against Srl. No. 7under column 12, sub-para (it)
in English version of the Gazetie mentioned above :—
“for age not exceeding 40 years”
Read “age not exceeding 52 years”
Since the age published in the Hindi version of

above mentioned Gasetle inpage No. 2293 against Srl No 7
under cotumn 12 is corrcct, there is no need of any

amendment,

iNo. E-307/4/2001-NSGj}
G.D. PEWAL, Group Commander (Estt)

.
Pl
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3. ETEh Srefiaor R S A oyl sreuree w3, AT, A,
| T aTHier [AEg foreirm, e frgu ey )
4. TETEE srdiem qREtag S e L ol fafeew To T sieH T PeReR
3 STdieror RIETeg L ru K B _
5. T STefteror qRReEaY e TR Tt BT T .
T e g : _
6. TTETT Syefeq qadwaieg 31 Tt U ARES T
I ayeftarcr JRRRSTOR
7. OETT ITHiew Oy STeE e eyl T TS A AR T Wi
I STefteT queREig LR el :
8. HeTa oyt qumeiag stee . TR ez o T E oo 4
9 St ARG
= [THE. 25-1/2004-T0. ]
. =va T, AR
MINISTRY OF CULTURE
{Archacological Survey of India)
New Dethi, the 1st March, 2005 .

G.S.R. 73.—In exercise of the powers conferred by section 15 of the Antiquities and Ant Treasures Act, 1972 (52
of 1972), hereafter referred to as the said Act, and in partial modification of the notification of the Ministry of Education and
Social Welfare, Department of Culture, (Archacological Survey of India) published in the Gazette of India, Pt II, Section 3,
sub-section (i) No. G.S.R. 282(E) dated the 5th April, 1976, the Central Government hereby appoints the persons by
designation specified in column 2 of the Table givenbelow to be registering officers for the puiposes of the said Act, who
shall exercise the powers confetred on registering officers by or under the said Act within the limits of the areas specified
in the corresponding eniry in column 4 of the Table. _

TABLE

SL.No. Name of the persons by Designation Name of Circle Jurisdiction

1 2 3 -

L Assistant Superintending Archacologist Dehradun Whole State of Utiranchal
or Deputy Superintending Archaeologist

2 Assistant Superintending Archacologist Goa (Mini Whole State of Goa
or Deputy Superintending Archaealogist Circle)

3 Assistant Superintending Archaeologist Guwahati Whole State of Anmachal Pradesh,
or Deputy Superintending Archaeologist Manipur, Meghalaya, Mizoram,

Nagaland and Tripura.
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I 2 3 v 4
4 Assistant Superintending Archaeologist Kolkata Whole State of Sikkim and Union
or Deputy Superintending Archacologist Territory of Andaman and Nicobar.
3 Assistant Superintending Archaeologist Raipur Whole State of Chattisgarh,
or Deputy Superintending Archaeologist
6. Assistant Superintending Archaeologist Ranchi Whole State of [harkhand.
or Deputy Superintending Archaccelogist
7. Assislant Superiniending Archaeologist Thrissur Whole State of Kerala and Union
or Deputy Supertintending Archaeologist Territories of Lakshadeep and
- Pondicherry.
8  Assistant Superintending Archacologist Vadodara Whole Union Territory of Daman and Diu.

or Deputy Superintending Archacologist

[F.No. 25-1/2004/Ant. ]
C. BABU RAJEEV, Director General

e i qiar e w9
7 foelt, 28 WO, 2005
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MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 2&th February, 2005

GS.R 74—In exercise of the powers conferred by the proviso to
supersession of the Laboratory Assistant in the Safdarjung Hospital, New Delhi, (Group

article 309 of the Constitution, and in
‘C’ posts) Recruitment Rules,

1987, except as respects things done or omitted to be done before such supersession the President hereby makes the
following rules regulating the method of recruitment to the post of Laboratory Assistant in Safdarjang Hospital, New Delhi,

namely ‘—

1. Short title and commencement.—(1) These
tory Assistant (Group ‘C’ post) Recmitment Rules, 2005,
(2) They shall come into force onthe date of

{ctl’&llﬁ-;__l

rules may be called the Safdarjung Hospital, New Delhi, Labora-

their publication in the Official Gazette.



THE GAZETTE OF INDIA : MARCH 5, 2()[}5;’PHALGUNA 14, 1926

262 [ParT I—SEc, 3(D))

2. Number of post, elassification and scale of pay.——The mumber of the post, its classification and the scale of

pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these les.

- 3. Method of recruitment, age limit, and other qualifications etc.—The method of recruitment, age limit,
gualifications and other matters relating to the said post shall be as specified in columns (5) to (14) of the Schedule.

4. Disqualification.—No person,—

()  who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post

Provided that the Central Govemment may, if satisficd that such marriage is permissibte under the personal law
applicable to such person and the other party to the marriage and that there are other speciat grounds for so doing, exempt
any person from the operation of this rule.

5. Power to relax.——Where the Central Government is of the opinien that it is necessary or expedient so 1o do, it
may, by ordcr, for reasons to be recorded in writing, refax any of the provisions of these rules with respect to any class or
category of persons,

6. Saving.—Nothing in these rules shatl affect reservations, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Mizdram, Manipur, Meghalaya,
Aranachal Pradesh, Nagaland,
Tripura, Sikkim. Ladakh Division
of Jamunu and Kashrnir State, Lahaui
and Spiti District and Pangi Sub-
Division of Chamba District of

body autherized by the
Government for the purpose.

Nate : Quakification(s)

regarding experience is

relaxable at the discretion of the
Competent authority in case of
candidateg betonging to Scheduled
Castes/Scheduied Tobes if, at

any stage of sclection the

SCHEDULE
Nameof  Number of Classification Scale of pay Whether selection Whether benefit of added
the post  posts post or vears of service admissible
Non-selection under rule 30 of the Central
post Civil Services (Pension)
Rules, 1972
1 2 3 4 3 6
Laboratory  35% (2003) General Central Rs3200-85- Selection Not applicable
Assistant  *Subject to Service, Goup'C’ 4900
vanation Non-Gazetied,
dependent Non-Ministerial
onworkload.

- Agelimit for direct recruits Educational and other Whether age and cducational ~ Period of
qualifications required qualifications prescribed for  probation,
for direct recruits direct recruits will apply inthe ifany

case of promotees
7 8 ) 9 10
25 vears Essential : Age : Not aplicable 2 years
{Relaxable for Government (1) 10+2 int Science subjects Educational Qualifications
‘Servants upto 40 vears in from a recognised University ~ Must possess recognized
accordance with the instructions ot Board. diploma in Medical
or orders issucd by the Central (ii) Diptoma in Medical Laboratory Technology.
Govemment). Laboratory Technology from
Note 1 : The crucial date for deter- an Institute recognized by the
mining the age {imit shall be the All India Council of Technical
closing date for receipt of Education or any other statutory

o
“

R
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7 8
Himachal Pradesh, Andamanand ~ Competent Authority is of the
Nicobar Islands or Lakshadweep). opinion that sufficient number of
candidates belonging to these

commumities possessing the
requisite experience are not likely
1o be available to fill up the
vacancies reserved for them.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption, and percentage
of the posts to be filled by various
methods

In case of recruitment by promotion/deputation/absorption grade from
which promotion/deputation/absorption to be made’

1

v

50%by Promotion failing whichby
Direct Recruitinent; and
50%by Direct Recruitment

Promotion from amongst Laboratory Attendants with seven years
regular service in the grade.

If a Departmental Fromotion Commitiee
exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulied

in making recruitment
13 14
Group “C’ Departmental Promotion Committee Not applicable.
consisting of :—
1. Additional Medical Superintendent —Chairman
2. Head of the Department (Pathology) —Member
3. Deputy Director (Administration) —Member _
e [F. No. A-11018/30/2001-RR(H)}
AJIT B. CHAVAN, Under Secy.
XA HAd
Cwaatd)

+# feweh, 28 WAl 2005
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MINISTRY OF RAILWAYS
(Railway Board)
New Delhi, the 28th February, 2005 -

G.8.R. 75.~—In exercise of the powers conferred by section 136 of the Railways Act, 1989 (24 of 1989) the
Central Govemnment hereby makes the following rules, namely :—

PART-I
1. Short title, commencement and application—
{1} These rules may be called the Railway Servants (Howrs of Work and Period of Rest) Rules, 2005,
(2) They shall come into force on the date of their publication in the Official Gazette.
(3) They shall apply only to those railway servants to whom Chapter XTIV of the Act applies.
2, Definitions :—
In these miles, uniess the context otherwise requires,—
(a) ‘Act’ means the Railways Act, 1989 (24 of 1989);
(b) *fuli-night’ means the period between 10.00 p.m. and'6.00 am.

(c) ‘long-on’ means a period of duty over eight hours in the case of ‘intensive’ workers, over ten hours in the
case of ‘continuous” workers and over twelve hours in the case of “essentially intermittent’ workers;

{d) ‘ordinary rate of pay’ includes— _
(i) pay as defined in mle 1303(F.R.9) of the Indian Railway Establishment Code volume-IT {1990

Edition) and includes element of running allowance to the extent of 30 per cent of basic pay in the
case of ranning staﬂ' as defined in Rule 1507 of the aforesaid Code;

(i) Dearmness Allowance, Additional Deamess Allowance and Dearness Pay, if any; and
(iii) Compensatory (City) Allowancg, ' :
() “Railway servants emploved in confidential capacity” includes—
(i) Stenographers working either in a separate confidential cell or aftached to the oﬁ'icers in
Administrative offices;
(it} Cypher operators;
(il) Confidential Assistants and Personal Assistants; and

(iv} Any other railway servant whe may be so specified by the Head of the Railway Administration to
have been employed in confidential capacity;

(f) ‘Regional Labour Commissioner’ means an officer appointed as such by the Government of Indla in the
Ministry of labour by notification in the official gazette;

(g) ‘Roadside station’ means a station other than—
(i) an important junction station;
(i} a station with marshalling yard;
(iii) an important terminal station;
(iv) a station from which trains are ordered as a regular measure; and

(v) a station where a separate goods office under a supervisory Goods Clerk, in the grade of Chief
Goods Clerk or of higher rank sanctioned on the basis of workload in that Goods Office has been
provided :

. Provided that the Head of the Railway Administration or the authority to whom he may delegate
this power, may draw up a list of road-side stations keeping in view the above definition.

¢h) ‘roster’ means a document which shows the hours that a railway servant is expected to be on duty every
day, the daily as well as weekly rest and break between spells of duty in a day besides other necessary
particulars;

(i) ‘rumning staff” means the staff who are defived to be so in Rule 1507 of Indian Railway Establishment
Cede Volume. I (1990 Edition),

() “Section” means a section of the Act;

(k) ‘short off” means a period of rest which is—

{i) in the case of intensive workers - —
(A) less than 12 hours in a roster of six hours duty; and
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{B) less than 14 hours in a mixed roster of 6 and & hours duty.
(11} in the case of continnous worker-less than 10 hours.
(iii) in the case of essentially intermittent workers—Iess than & hours. -

{1} ‘split duty means duty in two or more spells with intervening breaks each of half or more hour necessitated
by exigenciesof work and when the emplovee is free to leave his place of duty. Intervals for rest and med]s
shall not be breaks for the purpose of split-duty;

(m} “sustained attention’ as used in sub-scction(b), section 130 implies mental effort.

Explanation : A Pointsman waiting for the arrival of a train after sctting points is required to give sustained
attention. Similarly a Station Master or an Assistant Station Master is generally required to pay sustained
attention from the time he gives line clear to the Station in rear tilf the time the train arrives and again from
the tinie the line clear is asked for to the time the Block Section ahead is cleared. Wherever circumstances
justily a different treatment, the period involving sustained attention may be decided by the Controlling Authority.
In case of any doubt, the decision of the Head of the Department shall be final.

(n) All other words and cxpresstons used but not defined in these rules shatl have the meanings respectively

assigned to them in the Indian Railway Establishment Code or the Act.

PART—I}
CLASSIFICATION OF EMPLOYMENT AND HOURS OF WORK

3. Prescribed anthority to classifv the emplovmeni of railway servant—

(1) The power to declare the employment of railway servants as “intensive’ or ‘essentially intermittent’ within
the meaning of scetion 130 shall vest in the Head of the Railway Administration :

Provided that the Head of the Railway Adminisiration may, i his discretion, delegate the power vested in
him under this sub-rule to the Chief Personnel Officer :

Provided further that during the peried of emergency such as flood, accident, the power vested in the
conipetent authority can be exercised by an officer not below the rank of senior scale.

(2) A copy of every declaration made by the prescribed authority under sub-rule (1) shall, as soon as may be,
sent to the Regional Labour Commissioner concemed and, in case the decluration is made by an officer other than the
Head of the Railway Administration, to the head of the Railway Administration or the Chief Personnel Officer, as the
case may be.

4. Appeals against classification—

(1) Any railway servant aggrieved by the declaration of classification made under rule 3 may, within nincty
days from the date of such deciaration, prefer an appeal to the Regional Labour Commissioner, who after scrutiny of
relevant documents or if considered necessary, after a fresh job analysis, may order for a change in the classification.

(2} Any railway servamt or Railway Administration aggrieved by a decision of the Regional Labour Commissioner
may, before (he cxpiry of ninety davs from the date on which the decision of the Regional Labour Commissioner is
communicated to him, prefer an appeal to the Secretary (o the Government of India in the Ministry of Labour who will
dispose it of after hearing the parties concerned.

5. Supervisory staff—

(1} The Ministry of Labour shall. by order in writing, specify the ratlway servants or classes of Railway servants
who shall be treated as sapervisory staff under sub-clause (iv) of clanse (¢} of Section 134 on the ground that the Railway
servant holds « position of responsibility, is emploved on duties mainly of a supervisory character and is, from the nature
of his work and position, comparaiively free to adjust his hours of duty or work during such hours :

Provided that the railway scrvants who on the date of publication of these rutes are treated as supervisory staff
under the rules shall continue 1o be treated as such until the orders specifying the railway servants or classes of railway
servants as supervisory staff is issned under this sub-rule.

{2} A copy of every such order issued under sub-rule (1) shall be furnished to the Chief Labour Commissioner
{Central), New Delhi.

6. Excluded staff :
The following categories of staft of the Health and Medical Department shall be treated as ‘excluded’ under
sub-clause(v) of Clause(c) of Section 130, namely -—
(1) Matrons;
{by Sisters-in-charge;
(c) Midwives who are not posted on regular shitt duty in Railway Hospitals;
(d) Health Educators and District Extension Educators {Male and Female),
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(¢) Family Planning Field Workers (Male and Female);
() Lady Health Visitors,
(g) Awxiliary Nurses-cum-Midwives;
(b) Projectionists; | y
In addition to the above, the Ministry of Railways may by order in writing specify any other category of railway

staff in any of the Departments of the Indian Railways who shall be treated as ‘Excluded’ on the consideration that such
staff are available on call.

7. Criteyia for determining classification of railway servants—

(1) Continuous : All employments of Railway servants except those excluded from the purview of the Hours of
Employment Regulations are assumed to be ‘Continuous’. Thereafter, on the basis of factual job anatysis the employment
may be classified either as “intensive’ or ‘cssentially intermittent’, as the case may be.

(2) Intensive : The two important factors in declaring an employment as ‘Intensive’ under Clause (d) of Section
130 of the Act are .—

@) strenmous natare of the work tending to cause mental or physical strain; and
(ii) Continuous application to such work with littte or no periods of relaxation.
Explanation I: The term ‘continued concentration’ in clanse (d) of the Section 130 is intended to convey

that the attention demanded of the Railway servant concerned for a particular nature of inh chonld be exclusive
not to allow any other thought or idea to enter the mind and must be of such nature as to cause strain (physical
or mental or both) upon the Railway servant concerned as a result of continuous application to such work over
certain period without reasonable periods of respite. Thus, having regard to the entire period of duty and
nature of work, the prescribed authority shall, before declaring any employment as “Inmtensive’, satisfy itself
that the above Factors are present in the job concemned. In other words, the prescribed authority shall consider
whether the job is of such a character that it demuands continned concentration without any reasenable periods
of relaxation,

Explanation I1 : Factor (ii) should be considered to have been satisfied where the periods of rest, inaction or
relaxation do not aggregate 6 honrs or more in 3 cycle of 24 hours or one hoor or more in 2 shifi of § hours,
(3). Essentially Intermittent :
“The work of an employee is to be regarded as ‘essentially intermittent’ if his daily duty hours which
shouid be assumed to be twetve hours per day include— :

(a) one period of inaction of not less than one hour, or two such periods of not less than half an hour cach,
and

() various periods of inaction including the peried of inaction specified in Clause (a) aggregating 50 per -
cent or more, during which he is not generally cailed upon to display cither physical activities or sustained
_ attention. .
NOTE : In assessing the work-load of the ‘essentially intermittent’ classification in accordante with sub-section (b) of
Section 130, periods of inaction of less than 5 minutes shall be ignored.
8. Fixation of hours of work — '

The hours of work of a Railway servant as p.er foster (hereinafter referred to as the rostered hours of work) may
be continuous or may have short interval for rest, or breaks due to exigencies of service or deployment. :

(1) Subject to the limit specified in section 132 and having regard to the requirements of the service and the
nature of work, the Railway Administration shall fix the normal rostered hours of work for the varicus categories of
railway servants in the manner indicated in these niles.

{2) The rostered hours of work of Railway servants shall consist of —
(i) standard hours of doty;
(ii) additional hours as may be prescribed in the case of certain categories classified as essentially

P

intermittent; and o '
(ifi) time required to do preparatory or complementary work ot both for those who are required to do such
work. :
(3) The standard hours of duty for different classes of employment ofRailwaf servants shall be as under :—
(@) Intensive ... 42 hours a week,
(b) Continmons 48 hours a week; and
(c) Essentially Intermittent 48 hours a week;

$¢4§ GIos-
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(4)(a) Railway servants having essentially intermittent class of employment shall be catled upon to work as per
nile 8(2)(ii) additional hours as indicated below :—
(i Gatemen ‘C’, Caretakers of Rest Houses 3
and Reservoirs etc., Chowkidars and
Saloon Attendants
(i) Railway servants posted to work in ., 24 additionial
Essentially Intermittent employment at hours per week
road-side stations and provided with
* residential quarters within 0.5 Kms, from
their piace of duty J
(iii) Rest of the employees posted to work in -—12 additional hours
Essentially Intermittent class of employment per week.
(b) Such additional hours of work shall be reflected in the duty rosters of the Railway servants concemed
(5) The time reguired by various categories of staff to do preparatory or complementary work or both, which
includes the work of handing over and taking over charge, must necessarily be carried out outside the limits 1aid down
for general working of an establishment, branch or shift and shall be determined by means of job anatysis of such work
in respect of representative posts in respective categories.
(6) The time determined under sub-rule(5) shall be added to the standard hours of duty of the staff in all the
varions ciassifications subject o maximum iimit prescribed beiow —
{a} when employment is intensive ... 3 hours a week;
(b} when employment is continwous ... 6 hours a week;
{c) when employment is essentially intermittent :—
(i) Gatemen ‘C’, Caretakers of Rest Houses and Reservoirs, Chowkidars, Saloon Attendants and
those posted at road-side stations and provided with residential quarters within 500 metres from

theirplaceofdety .. 3 hours a week;
(ii) Railway servants other than those mentioned in
sub-caiuse (i) e 4 Y2 IOUTS 2 week;

T The tma rasmirad for srenneataer o nnmn1nmnnfqﬁ-r worl I'“r tha rmnina ctaff chall he deemed to bhe
L) AIIw LI DWW UL LWL LAY T s w s 1 b Ak nEma o waww

4 hours a week.

NOTES : (i) Where the time assessed for deing preparatory or complementary work is under 15 minutes per day, the
same shall not be treated as duty and shall not be exhibited in the roster.

{ii) Tn the case of employment of a ‘continuous’ nature, the time assessed for doiﬁg ‘preparatory or
complementary work between 15 minutes and less than 43 minutes per day should be treated as half an
hour’s work and such time between 45 minntes and one hour per day should be treated as one hour's
work.

(iii) Inthe case of intensive and essentially intermittent categories of employment, such time assessed between
15 minutes and 30 minutes per day shall be treated as half an hour’s work.

(iv) The time assessed for the work mentioned in Note {iii) shall be reflected in the duty rosters of the concerned
railway servanis;

* (v)  Total hours for preparatory or complementary work or both shall be so fixed to ensure that the overall duty
hours do not exceed the limits prescribed for respective classification in Section 132, '

(8) Where Railway servanis are required to perform split-duty, sach duty shall be subject to the following
conditions, namely :—

(a) The spells of duty shall not exceed three and the number of breaks shall be limited to two;

{b) In the case of an employment of ‘continuous’ nature, the railway servant whose place of residence is
beyond 1.6 kilometers from the place of duty seven hours of split~duty shail be treated as equivalent to
eight hours of normal duty.

(%) While preparing rosters, ‘lang on’ or “short off” shall, accordingly, be avoided.

(10) Where, in accordance with the provisions of sub-gection (4) of Section 132 or sub-section (3) of Section
133 and in the circumstances mentioned therein, a Railway servant is called upon by an order of temparary exemption
made under Rule ¢ below by the competent authority to render duty beyond the hours of work fixed in accordance with
the foregoing sub-rules or beyond the hours prescribed in Sub-section (1), (2) and (3) of the Section 132, it shall be the
duty of the Railway servant concerned to render such extra hours of duty. :
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9. Power to make temporary exemption —

_ (1) §u_bject_m the provisions of sub-section (4) of Section 132 and of sub-section (3) of Section 133, Head of
aRailway Administration may by order in writing make temporary exemption of any Railway servant or ¢lass or Railway
servants from the provisions of sub-section (1), (2) and (3) of Section 132 and sub-section (1) and (2) of Section 133.

{2) The Head of Railway Administration may by order in writing delegate his powers under sub-rule (1) 1o any
officer subordinate to hitn and whom he may deem fit to exercise the powers. _

(3) A copy of every order of delegation made under snb-rule (2) shall be sent to the Regional Labour Commissioner
concerned,

10. Principle of averaging and payment of overtime allowance—

1) Where a Railway servant is required to render extra hours of duty beyond the rostered hours fixed in
accordance with rule 8 or beyond the limits specified for different classes of Railway servant under section 132; he shall
be paid overtime for such extra hours of work, subject to the principle of averaging as specified in sub-rule (2).

(2) Averging shall be done by averaging of the hours of work over the averaging periods as specified in Section
132 which has been adopted to provide a reasonable measure of elasticity as essential in railway working for cerfain
classes of Railway servants and it shall apply to—

(i) running staff;

(ii) operating staff,
(iii) shift workers;, and
(iv) those other Railway servants whose work is connected with the work of any of the categories of Railway
servants mentioned in clause (i), (i) and (iit).

Subject to the provisions contained in sub-section (4) of Section 132, payment of overtime for excess hours of
work shall be made as under :—

(i) For the excess hours of work rendered by a Railway servant between the limits of prescribed rosterad
hours of work and the hours prescribed in Section 132, during the relevant averaging period, payment
shall be made at 1 ¥ times the ordinary rate of pay; and _

{if) For the excess hours of work rendered beyond the limits prescribed in Section 132, payment shall be made
at two times the ordinary rate of pay.

(4) The hourly rate of overtime shall be worked out on the basis of rostered hours over the relevant averaging
period as nnder :—

(i) Hougly rate of Period of averaging x 1/30 of monthly
Pay (for staff No. of rostered hours ordinary rate of
govemed by of work in the averaging “pay
Averaging Prin- period E
ciple)

(i) Hourly rate of pay 1 x 1/30 of monthly
(for those not No, of daily rostered ordinary rate of
governed by hours of work pay.

Averaging Prin- :
ciple)

11. Register of extra hours of work — :

The particulars of all extra hours of work done by a Railway servant beyond the prescribed rostered hours of
duty shall be recorded in a register to be maintained in Form ‘A’ appended to these rules by the officer authorised in
this behalf by the Head of the Railway Administration.

12. Periodical Rest — .
(1) Railway servant whose employment is Intensive or Continuous shall be granted, cvery week commencing
on a Sunday, rest of not less than thirty consecutive hours and those whose employment is Essentially
Intermittent, shall be granied rest of not less than twenty four consecutive hours including a full night.

(2) No Railway Servant classified as Intensive, Continuous or Essentially Intermittent shall be called on duty
unless one has had a rest of not less than 12,10,8 consecutive hours respectively after compietion of the
previous tour of duty. Suchrest shall be given as far as possible through the employment of rest givers and
the rest givers so provided shall be separate for Contiruous and Essentially Intermittent categories.

(3) Locomotive or traffic running staff shatl be granted, each month, a rest of atleast five periods of not less
than twenty-two consecutive hours each, or a rest of atleast four periods of not less than thirty consecutive
hours each including a full night. The hours of work for this purpose shall be caleulated from “signing
on” to “signing off”. . a

LA e
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(4} The locomotive and traffic running staff shall not normally be away from headquarters for more than
three or four days at a sireich and the periodic rest for such staff shalf be given at headquarters. Rest at

- headquarters shall always include a night in bed, and as far as possible be once in every ten days.

(5)  Staff on duty in running trains, other than locomotive and traffic running staff such as Travelling Pay
Clerks and Catering Staff attached to Restaurant Cars shall be given perjodic rest on the scale and in the
nanner laid down for the locomotive and tralfic running staff. Some portion of the periodic rest may,
however, be given away [rom their headquarters having regard 1o their length of trips.

{6)  The working hours and periodic rest of marine staff, other than those who are govemed by the Factories
Act shall be regulaied in the same manner as those of rnning staff,

(7)  In accordance with clause (ii) of sub-scction (2) of Section 133 of the Act, the Head of the Rallway
Administration may, with the prior approval of the Ministry of Railways, specify the categories of railway
servants 1o whom the periods of rest on scales less than those taid down under sub-section (1) of the said
section can be prescribed.

13. Compensalory periods of rest—

No railway servant in respect of whom an excmption has been made under rule ¢ shall be required te work for

more than fourteen days without a period of rest and shall be provided with compensatory rest within this period.

PART-IN

AUTHORITIES TO ENSURE PROPER IMPLEMENTATION OF THE PROVISIONS OF CHAPTER XTIV OF THE
ACT AND THESE RULES
14, Appoinimenl of Supervisors—

The supcrvisers of Railway labour shall be appointed by the Ministry of Labour, The manner of their appointment
and the cducational qualifications cte.. prescribed for the purpose will be as taid down by the Ministry of Labour from
time to time.

15. Dispiay of tules and notices—

Every Railway Administration ‘shall display in a conspicuous place—

{1} where the railway servants work, notices specifying the classification of employment of railway servants;

the duration of their hours of emplovment, their period of rest and rosters; and

{(h)  in each station or other establishment, a copy of Chapter XIV of the Act and these rules in English, Hindi

and in tocal language.
16. Annual Return—

Every Railway Administration shall send each financial vear a return in Form “B’ appended to these rules, so as
to reach the Regionat Labour Commissioner not later than the 15th day of May following the cnd of the financial vear to
which it relates.

PART-IV
RESIDUARY POWERS

17 Power 10 make modification in special cascs —

(1) Notwithstanding anything provided in these Rules, where, in the iterest of efficient working of the
Raibways, there arc certain conditions of special nature necessitating an immediate modification of any
conditions laid down under these rules to suit focal conditions, such modifications which are not inconsistent
with amy provisions of Chapter X1V of the Act. may be effected with prior approval of the Ministry of
Railways.

(2) A copy of each such modification shall be sent to the Regional Labour Commissioner concerned,

(3) it any Railway scrvant is adverscly affected by any such modification made under sub-rule (1), he may
prefer an appeal before the expiry of 90 days from the datc of effecting such modifi catlon to the Ministry
of Railways whosc decision thercon shall be final.

PART-V
REPEAL AND SAVING

18. The Ruilway servants (Hours of Employment) Rules, 1961 and any orders issucd thercunder in so far as they
are inconsistent with these rules, are hereby repealed; provided that

(1" such repeal shall not affect the previous operation of the said yules or any ordem niade or anything done
or any action taken thereunder;

{2) " nothing in these rules shall be construed as depriving any person to whom these rules apply, of any right of
appcal which had accrued to him under the rules or orders in force before the commencement of these rules,
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Footnote —

an appeal pending at the commencement of these rules against an order made before such commencement
shall be considered and orders thereon shall be made in acoordance with these rules as if such orders were
made and the appeals were preferred under these rules. :
as from the commencement of these rules any appealor application for review against any orders made
before such commencement, shall be preferred or made under these rules as if such orders were made
under thesc rules. . '
[File No. E(LL)2001/HER/9]

V.N. MATHUR, Secy. Railway Board
The Railway Servants (Hours of Employment) Rules, 1961 were published vide G.S.R. 40 dated 6-1-1962
and amended vide G.S.R. 430 dated 26-3-77. :

FORM ‘A’
(See Rule 11)

REGISTER OF EXTRA HOURS OF WORK—REGISTER PRESCRIBED UNDER RULE 11 OF RAILWAY

SERVANTS (HOURS OF WORK AND PERIOD OF REST) RULES, 2004

Station
Division

S.No. Month Name and Designation Classification Rate  Rostered Actual Extra

And Father’s [ntensive ol hours hours Hours

date natmme Continuous Pay Worked

overtime Essentially

worked Intermittent From To From To _

(D 2) 3) ) () (6) (7 ®) &
Reason Compulsory rest Number of Reasons for Signatmre of  Amount of Remarks
for granted hours for granting subordinate  overtime paid
working which over- temporary incharge and date of
extra timepayable  exemption granting payment
hours under section exemption
132(4) and under rules
Date From To 133
(10) (1 (12) (13) (14 (15) (16)
~ FORM ‘B’
(See Rule 16) _ .
ANNUAL RETURN FOR THE YEAR ENDING 31st MARCH .....coccomniennvncniunas
Intensive Continuous
SNo. Nameof Total No. of Running stafl " Other than
Railway Railway Rurming staff
servants
employed No. Percent No. ~ Percent No. Percent

(1) 2 (3) @ (5) (6} D & 9)
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Essentially Excluded
Intermitient Supervisory Emploved in Others
confidential ‘
capacity
No. Percent = No. Percent No. Percent No. Percent Remarks
(10) (11) (12) (13) (14) (15) (16) (17) (18)
Place : Signature of Head/Incharge
Date : Railway Administration
To {SEAL)

The Regional Labour Commissioner (Central)
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: [H, T-12018/2/99-%. IT]
T WA HL i, s wfae
MINISTRY OF SHIPPING, ROAD TRANSPORT
AND HIGHWAYS
~ (Department of Road Transport and Highways)
CORRIGENDUNM
New Delhi, the 28th February, 20053
G.8.R. 76.—In the notification of the Governtaent
of India in the erstwhile Ministry of Road Transport and
Highways nuniber G.S.R. 172 dated 28th April, 2004,
published in the Gazette of India, Part-II, Section 3, sub-
section (i) dated the 15th May, 2004, a1 pages 961-966, at
page 961, in lines 9-10, for “the Ministry of Road
Transport and Highways (Subordinate Technical Posts)
Recruitment Rules, 2003", read “the Ministry of Road
Transport and Highways (Subordinate Technical Posts)
Recruitmeni Rules, 2004”,

' {No. A-12018/2/99-E.11)
Dr. N.C. KAUSHIK, Under Secy.

I Ta@wma dae
( T TR )
T2 fowedt, 3 T, 2005
Y. &L TR, 77— vma % worew, w1, @ s, ST
(i), ¥ wiw . Hew 112, 0@ 3 U, 2004 ERO

FeRTTI EW fiamera T e S 22/5/2003-THE.
AREE 2 a1, 2004 ¥, St wd e o TR sagm
(T ' SR ‘w T) ud deee fem, 2004 F 9
7, Fr=fafaa i feoor sirey o ¥

‘qrg feopor 3w mowfL g 247, ol
4 JETE, 2003 FR G fHU T W WRA ¥ TeTew, W
e 3, 3uEE (1) ¥ aii@ 5 e, 2003 F v e
0, 3 e T, T 456, e 19 e, 2003
B WY {9 vRA % R, 9 ], w3, STEe
(i) ¥ i 20 feqmr, 2003 ¥ wEiyE fro o

[ #. 22/5/2003-T. 1]
st g, s flwew (v

MINISTRY OF URBAN DEVELOPMENT
(Directorate of Printing)
CORRIGENDUM
New Delhi, the 3rd March, 2005

G.5.R. 77.—In the Directorate of Printing’s
notification numher 22/53/2003-A.1 dated the 2nd April,
2004, vide mumber G.S.R. 112, published in the Gazette
of India Part-1I, Section 3, sub-section (i), dated the 3rd
April, 2004, rclating to the Ministry of Urban
Development and Poverty Alleviation, Directorate of
Printing, Government of India Presses and Branches
(Group “C’ and ‘D’ posts) Recruitment {Amendment)
Rulcs, 2004, the following fooinote may be added :

“Foot Note :—The principal mles were issued dated the
41h July. 2003, vide number G S.R. 247, published in the
Gazette of Tndia, Part H, Scction 3, sub-scction (i} dated
the 5th July, 2003, and amended vide number G.S.R. 456

* dated the 19th December, 2003, published in the Gazette

of India Part II, Section 3, sub-section (i) dated the 20th
December, 2003.” '

[F. No. 22/5/2003-A.])
B.B. SINGH, Addl. Director (Admn.}
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