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Separate Paging is given to this Part in order that it may be filed as a separate compilation
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PART 1l—Section 4

T T g S e T witafies e T amser
Statutory Rules and Orders issued by the Ministry of Defence

ket R P
% fawed], 8 W4, 2005

o030 20, —wEAt SAfufrm, 1924 (1924 1 2) F W10 13 F S9-6T (7) % 0T H sfufog vt & fe
ST SHITFET FHITEN--=F, q9% F9E 3N FAG T, T S W T R W e Si W T o WS,
Sy ¥ W 1 T O TR 6 T R

[, §. 19746 e 22001 /543 (F AT ED ]
T, T, TeH, AR wieE
MINISTRY OF DEFENCE
New Delhi, the $th March, 2005
S.R.O. 20.— In pursuance of Sub-section (7) of Section 13 of the Cantonments Act, 1924 (2 of 1924) the
Central Government hercby notifies that a vacancy has occurred in the membership of the Cantonment Board,

Faizabad by reasons of acceptance by the General Officer Commanding-in-Chief, Central Command of resignation of
Col M. 5. Chauhan. .

[File No.19/46/Faizabad/C/DE2001/543/D(Q& )]

R. S. DUDANI, Under Sccv.
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7% fewel, 8 W, 2005
HToT03Mo 21. et st 1924 (1924 % 2) 1 91713 71 39-vm) (7) F S Wwvﬁqm

At Fdt & o B ey TS IR AP 9% 9 13 9 w9oum (3) & @ve (7) & yeu vhwm & wim

[Parr 1 —Sge. 4]

[ 8. 19/a6/Bsmare aY g/2001/543/8) (g e ) |

New Delhi. the 8th March, 2005
S.RO. 21.—In ptirsuance of Sub-section (7} of Section 13 of the Cantonments Act, 1924 (2 of 1924) the

Central Government hereby notifics thal Major Sandeep Goswarmi has been nominated as a member of the Cantonment
Board. Faizabad by the Station Commander Faizabad in cxercise of the powers conferred under clausc {e) of Sub-section (M
of Section 13 of that Act vice Col. M.S. Chauhan whosc resignation has been accepied.

File No. 19/46/Faizabad/C/DE2001/543/D (G & ()
R.5.DUDANI, Under Secy.
7 faeett, 15 3, 2005
FofoHTo 22— i a1fufrm, 1903 (1903 F17) 0 ur 3 SR Yo WA 1 TETe R 0 R weEn
TG 9 A1 & {9 6 e vt ¥ wfewtan w9 T 1 o TR 3 Y e e e 3
REErdeo e ko wa':h'aenmwnﬁﬁwr@aﬁ%m&mﬂsﬁ%ﬁwq}wmaﬁnﬁnwwﬁmaﬁlﬁmaﬁmﬁﬁ@t
(@) ¥ fafdw sfamy wma sy saems # | _
2. mmqﬁmﬁwﬁmamﬁawmmmﬁwmw T F HEe | e
TR 3 |
EL
mméﬁﬁmw%wﬂwﬁﬁaﬂh_wnﬁmﬁm%mﬁmﬁ%@1000713(914
W)aﬁgﬁ%ﬁ%ﬁm%&?ﬂﬁmﬁmﬁwmﬁr
(4. ﬁﬁa"msaswmmm\ e U T (i) |

New Deli, the 135th March, 2005

5.R.0. 22— In exercise ot the powers conferred by Scction 3 of the Works of Defence Act, 1903 (7 of 1903}, the
Central Governmen hereby declares that it s necessary to impose the restrictions specified in clausc (b) of Section 7 of the
said Act upon the use and enjoyment of the land described in the Schedule below, being fand lying in the viciily of Shakar
Ammunition Dwmp at Shakar, District Gurdaspur, Statc of Punjab, in order that the said land be kept free from buildings and
other obstrnctions,

2. Asketch plan of the said land may be inspected in the office of the Deputy Commissioner, Gurdaspur, State of
Puapab,

SCHEDULE
All the Land comprised in the area lying within the distance of 1000 yards (914 meters) from the crest of the ower
parapet of the Works of Defence, namely, Shakar Ammunition Dumip at Shakar in the District of Gurdaspur in the State of
Puniab, )
[No. PCB/50542/5hakar Amn Dumnp/LW (West)]

SAHELL GHOSH ROY . Under Secy,
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¢ fewet, o W, 2005

FURLH. 23, — TR, SRS ST 309 F TR §0 NES TE @1 vE@m F0 gu e i
st et # v frtt wfsa T " % o R = eaft w R w3 fan Frefafed P e €
AWM i —

1. Wl T e — (1) 33 el e A s e (7 faet afae) @ e wemt, v
famm, 2005 #1

(2) % T § T F O g € |

2. T W, SIT0T 3T AT, — T T W S, ST e SR SEE AaTar W e, W ¥ Fred
B IS SE F W@ (2) | 'y (4) § R §

3. vl WY Uegl, G-, ST IR enfe. —swe 9% W 7l =t aHfy, sy, orfand i s Wi
=7 WA § TN I srr F e (5) A w9 (13) F fafrfEe E

4. FEa. — =% =R, —

(%) forms 18 e & foawe afq m fage vl it ¥, e e e,
() Foret ora e = Tt 3 whife TR gu i e @ fre TR,

297 I8 R frgf = W= Tl e

TRy Tt F T TR 1 g WA o W € o e fee U o o forae S ot TR ) T e fafa s
S SR & ST F0 ¥ o o o ¥ o forelt wt v frem S e @ e @ v

5. fofaa wT o Tifa, — el S SR A ey E T U wen snavaw e ?mﬁﬁm%ﬁﬁrqm
Fm ¥, 3 SrEas T T O g A i & WY ek 3 P 3 fredt Tvey Fi et ot et & erfied w6
wierd, STew R firfaret = TR

6. TR . — ¢ o 1 g, 7 oy, sg-wi d e o or Fear ® e T e, frren w2
TR R T WAy B WS- E T e T ST 3 STER STyefha s, st sernfadl, 5 fred o sk s
sty yert % SgfEae 3 foTe SOy S0 STfem €

Y
9T 1 AN wE & W i EERLIES A 0 & s
HFYT 15
1 2 3 4 5
1. W 104* (2004) TR R T, 7500-250-12000 %, ERE

et wfem *FEVF Tr'a’
YR R/ RSk G
i fFm CELRICEIR]

MEFM Y

il fFrem YA R muasia @Y wd R ae T fegwe Al sl
TSR Ry e aeE e s wfed Slag et afedisfaafefm akeR@

-y (err) Prm, 1972 & Pfew it o sdad ey sk At st
fram 30 % S AT =T AR T
3 g A wp A A

b 7 8 i 9 e
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Ot T agia ;. wdl WE e A gt wr=fa = wfafafe = smied g wdt i 3o F afen feed
gmwsrﬁfﬁgﬁﬁ 1 A R el wr=fa = whafrgfa = sres fan smom
fafu= gfadl 70 9 < 9 9& T
wcrerear
11 12
g gt
T =it gfee (Fa99M 6500-200-10500 %, ) forem 39 4ot § 3 9
frafaa dar =t e ;

oot : i UH i1 =il & gayg §, f=i orot srdw e
e T w1 ot §, Wrfa ¥ o fEw B @ e v e
Sl o Hay H ot foar o smem vy 9% 79 v s g
TE W TR/ W, STHfTa S/ S g | s A
T d T AN O F E, wE A SR I o 1Y whre
=l Sfea St SeaT Aot H gr=ta ¥ foro orot siiEhen =t smaty

wE
e ST | e feRen smem
(13) (14)
wqe ‘@' fawria wr=fa afufa (ur=fa w e & @ & faw) T foeret o foredt s <1 wifray forferet
1. (fhe e e fufaferee) AT gEIem. T —sreaw F ¥ for &% s Fan emm |
2. fufafamm wffe =1 frav, o gemem —wE= I BT HAATE T |
3. Hge Wi, fafaferas wiis, T genea —HTE=
4. o gfagren (Fafemat), wn e —HT ' N

[l |, H9T (S11)2623/3K 3R/946/21(F.) ]
SR, o1, 9, oy wiEy

New Delhi, the 9th March, 2005

S.R.0. 23.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to Senior Private Secretary Group “B” post in the
Stenographic Cadre in the Indian Navy, namely :— ;

1. Short title and commencement.—(1) These rules may be called the Indian Navy (Senior Private Secretary)
Group ‘B’ Gazetted Recruitment Rules, 2005,

(2) They shall come into force on the date of their Publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said posts , age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the Schedyle.
4. Disqualifications,—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

} who, having a spouse living, has entered into or contracted a marriage with any person,
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shall be eligible for appoiniment to the said post :

Provided that the Central Government may. if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do. it
may, by order, for reasons to be recorded in writing, and in consuhation with Union Public Service Commission rclm any
of the provisions of these rules with respect of anv class or category of persons,

6. Saving.—Nothing in these rales shall affect reservations, relaxation of age Limit and gther concessions required
10 be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Class and other special categeries of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEMWILE
Mame of Number of Classification Scale of pay Whether Age limit for Direct
post Posts selection Recnuits
post Or non-
Selection
nost
1 2 3 4 5 6
Senior Private 04* (2003) Generat Central Rs. 7500-250- Selection Not applicable
Secretary *Subject to Service. Group 'B° 12000
variation Gazetted
dependent Non-Ministerial
on wotk load.

Wliethcr beneﬁt ofadded vcars o.f. )

Educational and other

Whether age and edu-

servive aduissibie undes neie 30 of quaiifications required cattonal guaiifications
Central Civil Services (Pension} for divect recruits prescribed for direct
Rules, 1972 recruits witl apply
of promotion
7 g 9
Not applicable Not applicable Not applicable

Period of probation, if any

Methed of recruitment, whether by
direct recruitment or by promoticn
ofF by deputation or absorption and
percentage of the posts to be filled by
various methods

1n case of recruitment by promotion or
deputation or absorption, from which
premotion or deputation or absorption
be made

1

I}

12

100% by Departmental Promotion

Promaotion :

Private Secretary (Pay Scale Rs. 6500-200-
10500) with 3 years regular service in
the grade,

Note 1—Where jumiors who have completed
their qualifying/eligibility service are being
considered forpromotion, their seniors
would alsobe considered provided they
are not short of the requisite qualifying/
eligibility service by more than half of
such qualifying/eligibility service or two
years, whichever is less, and have

gU1 GL/ox— 2
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12
successfully completed their probation
period for promotion to the next higher
grade, along with their juniors who have
already completed such qualifving/
eligibility service.
If'a Departinental Promotion Committee . ' Circumstances in which Union Public
exists, what is its composition? Service Commission is to be consnited
in making recruitment.
13 14
Group ‘B’ Departmental Promotion Committee Consultation with UPsc
{for considering promotion) :— necessary for amendment/relaxation of
I Assistant Chief of Personnel (Civ) any provision of these riles.
Nuaval Headquarters —Chairman
+ 2. Director of Civilian Personnel : ’
Nuval Headguariers ) —Member
3 Joint Director Civitian Personnel '
Naval Headquarters —Member
4. Under Secretary/D (Appointments)
Ministry of Delence ~ —Member

) ' {F. No. CP(G)/2623/RR/946/1) (Apptis)|
' K. B. JOSHI, Under Secy.

T fewsit, 10 wd, 2005

w1 24, —aredfy, HFHr % AT 309 % RAF BN TaE whRE W w0 1 ik oo e 1
e i st s age ' wlart i e, 1988 W W1 7 ITF G T F2T IR PRTEE A F, T ad
3 Forar stfysin 1 gu fomd T stfirseerr & et fom v § o 0t w0 i P T E, REITme T 32 W,
FATETA 3 ST T Hde R FrRamer i i warmn w ' wedaiid % vermet vt w0 ueh b
%mﬁ%ﬁaﬁmw«rﬁ% 3?”??[\:—-—
. 1. ﬁf&mwmaﬁt‘uﬁw.—ms?ﬁqﬁmﬁfwwn@nﬁ#nﬁﬁmqeﬁwﬁwwww“n”
FHERT Wt fem, 2005 &)

_ (2) 3 QO § WH0E FARE B 9T 80 )

2. OF W, SHRTT S AT, — v v o wem, e A SR s S w2, < = fei
UG AT F T (2) § WY (4) 9 Fafafde #) . :

3. adt O, Y-V ST 37 A 3G, 39 72 e et 1 vy, sqmg—hren, s sy <t i
A9 A 9 B qE T F e (5) ¥ wWw (14) | faffie ) :

4, favdar — ug =ufwm,—

(%) foet T =afem & formem ofa = vt woit ffm &, forame frm 2, o1 |
(@) Tom 7o wftr = vt & Siifom @ o0 Bt sfim & fea fm 3,

SF T R P @ = wm

T AE T AT A IR € e S o e T R i ot faaw ke TeFE I T = fafy %
I SR € iR Uw w0 F fg o smiR ¥ o 9 et sfe o o e o o= @ gz & W

5. ofusrFAH vl — el v o g T3 T T S A WA €, el 9 v fau e
IR T, TE orEEs T, T Pl % forelt soler o0t fobdt ot o et 3 srfirall =1 e, st w0 forfere st Tvh
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6. P . Frodi =t K =, T o, smg-dm ¥ g2 AR s foedl T wws T e, T R
TR G 9 Ga e § Ta-Twa W e T SR AR SR S, s e, Ja ae, SR S

T wort % =il & foru sysy won erifira &)

SRt
w7 AR g @ TE et AGHE w5 Hg
AT T
(1) - (2) (3) (4) (5)
1. HETHE : 28™ (2005) TN FF7 A, 5000-150-8000 &, ST
*FER % '
FHHR YT,

et forar ﬂjﬁﬁﬁm

o HFHAE |

eI C ek (o B A GHRE s
TR e fafag dar = =t % o
(Vo) fram, 1972 % g

Y vyt frusmae W o fee e et qfteten ® oy,
=faed & fau enifgn safal = o fafear ofE = o
e SiR s odand. sy ofiT SfkreR s,

7 30 % wreita s W= =R ) g
& el ® T E A e

(&) (7) (8) (9) oy
W T T e g ] e e w2 iEten oTafh

Wil BT s DA o w=la -

Hr=famtatrgiE/smaem g o7 W e | 5 S R Sty

TR N ARTRR T g A whafrgfaassmem fam smom
fafir= TRl GRS AT e w;t
' .
(11) {12)
= g T 3= Ay fafs fael =9 it o od Pgfm a1 21

Fraqor : v TR = wfwnd % dey H, Rl orrt sdwramEr
Yo ot = #ft 2, A ¥ e frem fem W v € el v S
A & e § off fyar R smom wig % 9w Sl s 5w

¢ Y srdem o da, srifis sTdoame A ¥ ot & Sfum R

o, T QA FE R, w7 ok s o 1 wh e
sl wita, el Ol sréen o e v € gl R ol ¥, oreht
TR Sroft & sy 3 fe vt afieten i sl AT T8 W
Gigaf
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st F0r ¥ fop wifeaferl F v ol

7z favria Bt wfifa &, & ot wam
Fe A & Wt R s
(13) (14)
T ' framfr Wy aftf frad fretafea i — GGk
1. Fryfr mitrerd o TafEfh —ayeag
2. g v —
3. SUPRYE/FNUA st < s @ gag A —H5Ey
(1y (2) (3) (4) (s)
2. 3w gt el 130* (2005) AR 5T He, 4000-100-6000 . TG
*FRNI % e ‘'’
YR W ST,
it T FEradtg
S A ) |
(6} (73, (8) (97 {10)
SIUEER R TET S P B T TEl e gftaien amfi
(11} ) | (12)___
o= g (i} Wﬁvﬁ%ﬁaﬁ%wﬁnmﬁmﬁmﬁ?ﬁm%ﬁ
# ot frafim dm e |
(i1) U sva At ferfoen! % rex & Sfim forvelta whrard wien %
AR Y 25 Wivw St R ST a0 v et S
I ¢ 70y ¥E 45 T § sty g A AL
feruqur ; wre} U8 e e % Saw F, frEr o sewm
A T8 9% oA 2, A ¥ forg Forem P w1 7o A o s
=t % Hay F o fomm forarsmem Wy 7w a9 wwtE e aw A
¢ i SR T S, arfar s IR S ¥ and § axfrn A
TR, T AR, I o s o i s
=R A, R el shéw g S wed & g e e, st
SR A0 Al 3 for st e = st s W
[Sikaf
(13) {(14)
W N Tt v aftfa el frafafem . — ] T g
1. TR witeer = sweH: Fmifin — Y
2. HYF fagww ' — T
T

3. bRy sl o frvm @ ey T E
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Ea!

(1)

(2)

(3)

{(4)

(s)

3.3yt Hoft-1l 13% (2005) A FF 5000-150-8000 . AT
*FHEYRE YR T, w1
oy aftad s fwman SRIap,
o HRdl srqafeaty
(6) (7) (8) (9) {10)
T 18 H 26 & Hfew w1 g | AT e it ot fg
FHT TER R agfafy (arirf/ it & ’ T iR
e form iy aveet o s 100 ¥ wfa fime =t wfa Hf TR A T
% OTTOR TN wER % A e e s e

fau 35 99 == fafae =t
SikeCnid
feroqur 1 ; = WER T
TEG-TAAE T A stiiefaa
T s o
iy ik o= fase =if
S FRTE oy 7t F
form forform =1 < wRat £
feogor 2 ;. sTgfom wfy
sy womfe @it o
foforman & o =t ¥
7 fofaerat

feroqot 3 : sy st
= ¥ fau foiEs
ng W st 9 s

9y F o fom e g

sifam arg g

(fagwr & =1 syvegm &Y
Fopram €y o =7 1= &l
Y T e S F feng
forar fom e g T-
wHa W/ it sifim alda
o Iy TR T #, -
dm fruifs =55 % fag
famia wig v fazmfim
sifem aig it )

feroqur 4 : e ERieE ¥
e A Wt A S st
W W, Y- S
A % o fmiae ot =
VIR FEterEf 8 T 999
ERGIETaRICIS A

%+ fom fafea @ & dim
EIURT W qfaerm fe
e, W e wEEE

(uwuRH) AW A EW

R arg &m H wwuges
wEEE W gEia 9
aqd B |

Gliz 6T [ —3
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(11) {12}
S T S R TS T A et g TAF

ot : st 08 wfra =i F S 9, St st sE
AT % Hey H o fe e S <t e 9w SE e S g
% R STE TR W, ST S 9w o1 4 o1fw 8
TG, T G o A, e AR e T a1 whs
At wifed, et Teit sy v Go e 7 T R A, sl
ﬁmmﬁﬁﬁﬁi#fmmqﬁﬁmmaﬁﬂwww
wE

wfaffer : —

(i) T8 sfuwr 5 frafia smm v agm = =y Ea g E |
(i} 5= 40006000 %. F SA9 4 o717 7% fAafms g9 31 5
(iii) Torrn T wiv 8 | A fafes Hfas svgar &

(135 (14)

wHE N favrite dr=ta atafy faed fetatea e — o E
1. Tagfe wivsrt =1 so TefeEfind — ‘

2. HgEd fenE — ey

3. mWW@ﬁmﬁsﬁﬁwﬁmq —gge

(1) (2) (3) {4) (5]
4. gt Som- 1l 14* (2005) HIR F2 T 4000-100-6000 ¥. © AT TR A

YRR ER FE, weg
™ afEdd fEa S,
T WEATE | S

(&3 (7} (8 (9} {107
I AET FI 18 5 25 T Hfzw m Agea | 37 ;e TR ot i

SR M AR F NTAR g0 v W et fs siw ot erdm =y | g A
U Haw F w25 @ 7 e fem v e

o forfarsy st = wepat ¥ & for fafem gy & o

femor 1 ¥ A@R IR TESOER W whiem S

- WA /{fugiaa s, o e aee

A= it s (0 uE ) A AR

#AR o = frwg a1 S frma 3i g o ¥ wwged

57 et o Tofq fofum s = & wwitm gema

Had T AT T
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(7)

feoaut 2 : sgfaa wfarery-
<& e St w9 G fafaer
feopoT 3 ; sirg-div sawfa
#FH ¥ fau figs adm
T W At | smEe
o HA * Torg Frra =) g
SIpLkitteRauill

(fow % o1 svewm 3
frarar g of 37 o &5
# w9 sivafil % for
foer fom R g v~
T X faeafin «ifam arie
1 3Ty fon T ¥, sig-
dray fruffe = % fom
o wile v faeta
Afm i T 1)

Tewu 4 : A9 FraterE! F
TS Y F A A A
T ¥, S~ Saia
F % oo figs arra 57
stfam aitm vt fom o
UM Hraraa | - Ao
ERGUCTAR I &

£11) . {12}

ST T 7 8w W (d S o) SRR U R R e % R 3 Avf fefes an ovar At

AR TR R 1 % 7 E G WA feften frei =9 4vit ¥ frfia sy w2 i o ovmn

7T BRI FF T W ol Brew ¥ o ST s
Foit wftss 71 39 gt T % w0 ¥ ofR srifre vy A
T AN A WA H

A et 36 FoT  —

WP A

A 9 F T FihE & "t F off e foran smom = ok od =5t
1Ty 3 i S 79 e T 0 o o et e e e #
A1 forep W srifae srqwa oiR fafea ovéand & 1 T =afwedt 0 sg
AR T wiatrien o e v e s e ke | e awe
=t 1 s form sy & oavem s At wo w e
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(13) (14)
e ‘' fearivy ety wiafy oo frefafaaai . — TR
1. e Wi o Sen Tt —aTemy
2. TgEa Prewes — e
3. =9 PRy st o e | deg e w —TEE
(1) (2) (3) (4) {3)
5.37°R 3ivit faafae 216* (2005) TYRW F=5ty 3050-75-3950- ST
YRR % AR A, T 80-~4590 %.
T i fm srarafag,
ST T STl
{6) (7) (8) (9) 1)
GRS EIGRTED) (i) T grramra favafaamery eng s 98t e o, 9 s
Wﬁmmwmm oA d HfeFmawgen s (ye S 3 forg)
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TEF TgE F Ty a5 = (i) =0 ZFEUHF FH Y F7 30 Ff 7 H 5w -
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-G WA St (%) T e o A W T a1afyy 72
AYEea i g s =R ! 59 W W g fem
# o1 T il afi Hfer o T € i w5y Ao
a7 7 % fa ffam =t o = gfgi =9 4o o vyl
TFEAE | o1 gfte % oy 7= 7k e 72t
fmgor 2 ; rggfas wf/em- B e T A STl
qhaaﬂaﬁaﬁtwﬁwe M H fafea i s1iSm =i e
zsma@mf‘rm%fwﬁmﬁm (@) Wi w9 4 srgfaumrs safs
o 3 - g arnfa =t 1 Ton sr=aen Tt o
4 % fom Frod aita w0 o fom e  fag
A sl § e o T S e swE A5
wa T % o e ) & Frafm g v & sfm i =
#ifers e Fnit | a1 & fo Tafas o= W wwe
 foam & a1 s1venAm IR AR =T THIfor T FE e -
i1 317 9 &= 891 F 7 9 T =AM 25 FA AR W R
syvafir o fe, fomds for won EEE

30 wg-uhe T faemia S il
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New Dethi, the 10th March, 2005

S.R.0. 24.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of the National Cadet Corps Dircctorates and Training Establishments Group ‘C”, Employees Recruitment
Ruies, 1988, in so far as they relate to the National Cadet Corps Dircctorates except as respects things done or omitted to
be donebefore such supersession, the President hereby makes the fotlowing rules, regulating the method of recruitment of
Group 'C’ cinployees in the National Cadet Corps Directorates and Training Establishments under the Directorate General
Naticnal Cadet Corps, Ministry of Defence, namely —

1. Shert Title and Commencement.—(1) These niles may be called the National Cadet Corps Directorates and
Training Establishments Group ‘C’ Employees Recruitment Rules, 2005,
(2} They shall come into force on the date of their publication in the Qfficial Gazette.

2. Number of post, elassification and scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto, shall be as specified in Columns 2 to 4 of the Schedule, annexed to these rules.

3. Method of recruitment, age limit, other gqualifications etc.—The method of recruitment to the said post, age
limit, qualifications and other matters connected therewith shall be as specified in Columns 5 to 14 of the Schedule
aforesaid.

4. Disqualifications.—No person,—

{a} who has cntered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointruent to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Powerto relax,—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
ay, by order, and for reasons to be recorded in writing, relax any of the provistens of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these nules shall affect reservations, relaxation of age Hmit and other concessions

required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories
of persons, in accordance with the orders issued by the Central Government from time to time in this regard,

SCHEDVLE
Name of Number of Classification ;  Scaleofpay  Whether selection Whether benefit of added
Post posts orNon-selection  years of scrvice admissible
post underrule 30 of the Central
Civil Services (Pension)
Rules, 1972
1 2 3 4 5 6
Assistant 38% (2005) General Central Rs. 5000-150- Non—sclemiqn. Not Apphicable
*Subject to Service, Group ‘C’, 8000
variation Non-Gazetted,
dependent Non-Minisierial.
on workload.

Age limit for direct recruits  Educational and other Whether age and educational  Period of
gualifications recuired qualifications prescribed for  probation,
for direct recruits ' direct recruits will apply inthe ifany

case of promotees
7 3 9 10
Not Applicable Noi Applicable Not Applicable No probation

period
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Skc. 4]

Method of recruitment : whether
by direct recruitment or by

promotion or by deputation/
absorption, and percentage

of the posts filled by

various methods

In case of recruitment by promotion/deputation/absorption, grades from
which promotion/deputation/absorption to be made

11

12

By Promotion

Upper Division Clerks with 8 years regular service in the grade.

(Note : —Where juniors who have completed their qualifying eligibility service
are being considered for promotion, their seniors would also be considered
provided they ate not short of the requisite qualifying/cligibility service by more
than half of such qualifying/cligibility service or two years whichever is less and
have successfully completed the probation period for promotion to the next
higher grade along with their juniors who have already completed such qualifying/
eligibility service). ;

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

13 14

Group ‘C’ Departmental Promotion Committee, Not applicable.
consisting of :—
1. Appointing Authority or his nominee —Chairman
2. Joint Director —Member
3. Deputy Director/Commissioned Officer

unconnected with the Department —Member

i Z 3 4 5 6
Upper 130%(2005) General Central Rs. 4000-100- Non-selection Not Applicable.
Division *Subject to Service, Group ‘C’, 6000
Clerk variation Non-Gazetted, .
.dependent Non-Ministerial. . )
on workload.
w 8 9 10
Not Applicable Not Applicable Not Applicable No probation
: period
11 12
By Promotion (i) 75%bypromotion of Lower Division Clerks of the cadre with 8 years regular
service in the grade

(i) 25%through Limited Departmental Competitive Examination of such Lower
Division Clerks of the cadre who have rendered 5 years of regular service in
the grade provided they have not crossed the age of 45 years.

(Note : —Where juniors who have completed their qualifying eligibility service
are being considered for promotion, their seniors would also be considered
provided they arenot short of the requisite qualifying/cligibility service by more
than half of such qualifying/eligibility service or two years whichever is lessand
have successfully completed the probation period for promotion to the next
higher grade along with their juniors who have already completed such qualifying/
cligibility service).
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13 14
Group ‘C’ Departmental Promotion Committee, Not Applicable
consisting of :—
1. Appointing Authority or his nominee —Chairman
2. Joint Director —bMember
3. Deputy Director/Commissioned Officer
Unconnected with the Department —Member
1 2 3 4 3 6
Steonographer  13*(2005) General Central Rs. 3000-150- Non-selection  Not Applicable
Grade-I1 *Subject 1o Service, Group "C’, 8000
variation Non-Gazetted.
dependent Ministerial.
on workload.
7 ] 9 16

1825 years®*

**R elaxabic for Government servants
upto 33 years in accordatce with
the instructions or orders issued
by the Central Governinent.

Note: 1, Relavable for Scheduled
Custes/Scheduled  Tribes/Other
Backward Casics and cerlam other
Categories as notified by the
Cengral Government from time to
lime.

2. Relaxable cammlatively with any
other age relaxation for Scheduled
Caste/Scheduled Tribe and other
Backward Castes.

3. The crucial date for dctermining the
age limit shall be the closing date
for receipt of the application from
candidates in India.

(lor candidates residing abroad or in
the Andman and Nicobar Isiands,
Lakshadweep and other arcas for *
which provision of extended closing
date has been specified by the
Government from time to time, the
crucial date {or determining the age
limit shall be such extended closing
date).

4 Incase of recruitment made through

Matriculation or equivalent

Must possess speed ol 100 words
per minute in skorthand (Boglish/
Hindi) to be trancribed in typewriter
within the time prescribed forthe
nurmnge oF serving/Bx-Servicemen
belonging 1o the trade of Personal
Assigtant {ASUC) Army or of equi-
valent trades in the Navy and Air
Force

Not Applicable

Two yearsin
case of direc
recruits

the Employment Exchange, the crucial
date for determining the age limit shail
be lase date up to which the Employ-
ment Exchange is asked to sponsor the
namies.

8U26Z /s> £
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11

12

By promotion failing which by depitation

and failing both by direct recruitment.

Stenographer Grade III of the cadre with 8 years regular service in the
grade. **
Deputation .
(@) Officers hoiding analogous posts.on regular basis or
(i) With 8 years regnlar service in the scale of Rs. 4000-6000.
(i) Possessing the educational gualification as prescribed in Column 8.
**(Note : Where juniors who have completed their qualifying eligibility service
are being considered for promotion, their seniors would also be considered,
provided they are not short of the requisite qualifying/eligibility service by more
than half of the such qualifying/eligibility service or two years whichever is less
and have successfully completed the probation peried for promotion to the next
higher grade along with their juniors who have already completed such qualifying/
eligibility service).

Castes/Scheduled  Tribes/Other
Backward Castes and certain other

Categories as notified by the

Centlral Govermment from titne (o

fme.

2. Relaxable cumulatively with any

other age relaxation for Scheduled

Caste/Scheduled Tribe and other

Backward

Castes.

13 14
" Group “C’ Departmental Promotion Committee, Not Applicable
consisting of :—
1. Appointing Authority or his nominee ~—Chairman
2. Joint Director —Member
3. Deputy Director/Commissioned Officer
Unconnected with the Department —Member
i 2 3 4 5 ; 6
Stengprapher 1M* Q005 icneral Central Re_400N-1410- Non Annlicable Not  Apniicabie
Grade-IlI *Subject to Service, Group "C’, 600
-variation Non-Gazelted,
- dependent Ministerial.
on workload.

7 8 = HH
18—25 years** Matriculation or equivalent Age—No Int case of
**R elaxable for Government servants  Must possess a speed of 80 words Educational direct
upto 35 years in accordance with per minute in shorthand either in (Qualifications recruitment
the instructions or orders issued Englishor in Hindi to be trancrib-  and other andre-
by the Central Governinent. ed on typewriter within the time gualifications elpployment
Note : 1. Relaxable for Scheduled prescribed for the purpose or etc.—Yes. —2 years,

serving/ Ex-Servicemen belonging
to the tradc of Porsonal Assistant
(ASC) Army or of Equivalent trades
in the Navy and Air Force

3. The crucial date for determining the
age limit shall be the closing date
for receipt of the application from
candidates in India.




3
%

;
4
]
.

L=

in

5

(for candidates residing abroad or in
the Andman and Nicobar Islands,
Lakshadweep and other areas for
which provision of extended closing
date has been specified by the
Government from time to time, the
crucial date for determining the age
linzit shall be such extended closing
datc).

4 Incase of recruitmend made through
the Employment Exchange, the crucial
date for determining the age Hmit shall
be the last date up to which the Employ-
ment Exchange is asked to sponsor the
0ANes.

11

i2

By absomption faiting whicli by deputation/  Absorption : Upper Division or Lower Division Clerks of National Cadet
Comps Organization with 3 years continuous service in the grade on
regular basis. The same apply in the case of candidate who has served

re-cuiptovinent (for ex-servicemen)
lailing both by direct recruitment,

partly as aLower Division Clerk or an Upper Division Clerk and partly in
an equivalent grade.

For Ex-Servicemen : Deputation/Te-emplovment

The Arined Forces personnel due to entire or who are to be fransferred to
reserve within a period of one vear and having requisite experience and
qualifications prescribed shali also be considered. Such persons would be
given deputation terms upte the date on which they are due for relcase from
the Armed Forces : thereafter they may be continued on re-employment.

13

14

Group *C’ Departmental Promotion Committee,

Not applicable

. Appointing Authority or his nominee —Chairman _
2. Joint Dirgctor - Member
3 Deputy Director/Commissioned Officer

Uncennected with the Department —Member

1 2 3 4 5 6
Lower 216* (2003) General Central Rs. 3050-75- Non-selection Not Applicable
Division *Subjectto  Service, Group ‘C’.  3950-80-
4590

Cledk variation Non-Gazetted,
' dependent Ministerial
on workload.
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7 : 8 9 10
18—23 yearg*+ (i) Matriculation or equivalenit Age—No In case of
**Relaxable for Government servants  examination of arecognised Educational direct
upto 35 vears in accordance with University or Board Qualificattons— recrintment.
the instructions or orders issued (ii) Speed of not less than 30 Yes promaotion
by the Central Government. words per minute in typewriting and deputa-
Note : 1. Refaxable for Scheduled inEnglish or 25 words per minute tion/reemp-
Castes/Scheduled  Tribes/Other in Hindi provided :— lovment {for
Backward Castes and certain other {a) that a person not possessing ex-serviceinen)
Categories as netified by the the said qualification in typewriting —2 years
Central Govenunent from time to may be appeinted subject to the No prebation
trme. condition that he will not be ctigible for transterecs
2 Relaxable camulatively with any for drawing increment in the pay

other age relaxation for Scheduled  scale or for quasi-permancncy or
Caste/Scheduled Tribe and other  for confirmation in the grade till he
Backward Casles. acquires the prescribed speed in
3 Thecrucial date tor determining type writing either in English or;
age limit shall be the closing date in Hindi and
for receipt of the application from  {b) that 4 physically handicapped
candidates in India. {for candidates person who is otherwisc qualified
residing abroad or inthe Andman  holds a clericat post but does not
and Nicobar Tslands, Lakshidweep possess the said qualification in
and other areas for which provision  typewriting may be appointed
of extended closing date has been  subject 1o the condition that a
specified by the Government from Civil Surgeon or equivaient
timeto time the crucial date for certifies that the said handicapped
dotermining thooge Hmitshallbe  persen is notin a fit condition ta he
such c,\t.endcd closing date). able to type or
4 Ingase of recruitment made through  {iii} Serving/ex-serviceinen belong-
the Employvment Exchange, the ing to the trade of Clerk GD,
crucial date for determining the age  Clerk GD (8D}, Clerk (Store) of
timit shall belast dateup to which  Army or of equivalent trades in
ihe Emplovment Exchange isasked  the Navy and Air Force.
to sponsor the names.
mn - |43
(i3 90% by absorption, failing which by depu-  Absorption
tation/re-emplovment (for ex-servicemen) Persons working in similar/equivalent or higher grades in other

organisations of Ministry of Defence and possessing educational
Qualifications prescribed for direct recruits in Column .

Promotion : Group ‘D’ non-industrial employees of unils/cstablish-
ments who have rendered 5 years regular service.

For Ex-Servicemen ; Deputation/re-employment. The Armed Forces
personnei duc to rotire or who are to be transferred to reserve within a
period of one year and having the requisite experience and
qualifications would be given deputation terms upto the date on which
they are due for release from the Ammed Forces © thereafter they may be
continued on re-employmen.

Note : Where juniors who have compleged their quallt\mg/ehg!bll ity service
are being considered for promotion, their seniors would alse be considered
provided they are not short of the requisite quatifying/eligibility service
by more than balf of such qualifving/eligibility service or two years,
whichever is less and have successfutly completed their probation period
for promotion to the next higher grade alongwith their juniors who have
alrcady completed such quatifying/eligibility service).

failing both by dircct recruitient.

(i1} 10% by promotion of Group ‘T
crapioyecs borue on regular cstablish-
ment failing which by absorption
orby dircct recruitment.
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13 14
Group ‘C’ Departmental Promotion Committee, Not applicable
Consisting of :—
|. Appointing Authority or his nomince ~—Chairman
2. Joint Director —Member
3. Deputy Director/Commissioned Officer
Unconnected with the Department —Member
1 2 3 4 5 G

Draughtsman 2* (2003) General Central Rs. 4000-100-  Nonapplicable Not Applicable
Grade-HI *Subject to Service, Group ‘C’, 6000

variation Non-Gazetted,

dependent Ministerial.

on workload.

7 8 9 0
18—25 vears** () Matriculation or eqaivalent Not In case of
**Q elaxable for Govermment servants qualification of a recognised Applicable direct
upto 35 vears in accordance with University or Board recruitiment
e instructions or orders issued (i1) Diploma in Civil Engineering and
by the Central Government, from a recogniscd Institution reemployment
Note : 1. Relaxable for Schedueled or equivalent or Serving/ 2 years.
Castes/Schedujed  Tribes/Other ex-servicemen Draughtsman
Backward Castes and certain other from any of the threc forces

Categories as notified by the
Central Government frofn time 10
time.

viz Army, Navy and Air Force.

2.

d

Relaxable cumulatively with any
other age relaxation for Scheduled
Caste/Scheduled Tribe and other
Backward Castes.

The crucial date for determining

age limit shali be the closing date
for receipt of the application from
candidates in India. (for candi-

dates residing abroad or in the
Andman and Nicobar Istands,
Lakshadweep and other areas for
which provision of extended closing
date has been specified by the
Govemment from time to time, the
crucial date for determining the age
limit shall be such extended closing date).

in case of recruitment made through
the Empioyment Exchange, the crucial
date for determining the age limit shall
be lase date up to which the Employ-
ment Exchange is asked to sponsor the
names.

ghg 4T [vS—~F
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Absomtion failing which by deputation/

re-ciployment (for ex-servicemen)
lailing both by direct recruitrment

other organisations of Ministry of Defence.

For Ex-Servicemen : Deputation/re-employment

Absorption : Persons working in similar/cquivalent or higher grade in

The Armed Forces personnel due to retire or who are to be transforred (o
reserve within a period of one vear and having qualifications prescribed
shall also be considered. Such persons would be given deputation terms
upto the date on which they are due for release from the Armed Forces:
thereafter they may be Continucd on re-employment.

i3 14
Group “C” Departmental Promotion Committee, Not applicable |
Consisting of :— "I'
(1} Appoiuting Authority or his nominec - Chairmarn ]
(2 Joim Dircclor : —Member ;
(3} Depuiy Director/Commissioned Officer ‘ L
Linconmected with the Department Merber _
| 2 1 6 '
Jutior Hindi  18* (2005} (reneral Central Rs. 504)-130- MNen-selection Not applicable
Translator *Subicct o Service, Group (7, 8000
vanation Non-Gazetted,
dependent Ministerial
ou workload.
7 8 9 o
1R—25 yearg®* Master’s degree of a recognised Not In case of directre-
Relaxable for Covernmentservants  University in Hindi/English, with applicable cruitment, 2 vears

upto 33 yearSin accordance with
the justructions or orders issucd
by the Central Government.

Note : 1. Relaxable lor Scheduided
Castes/Scheduled Tribes/Other
Backward Castes and certain other
Categories as notified by the
Central Goveminent from time to
time.

2. Relaxable comulativel y with any
other age relaxation for Scheduled

Caste/Scheduled Tribe and
Backward Castes.

3. The crucia! datc for determining

age limil shall be the closing date
forreceipt of the applications from
candidates in India (for candidates
residing abroad or in the Andemnan
and Nicobar Islimds, Lakshadweep
and other areas for which proviston
of extended closing date bas been
specificd be 1l Government from

English/Hindi asa compulsory/
elective subjeet or as mediun of
Examination &t degree level, or
Master’s degree of a recognized
University in any subject other
than Hindi/English, with Hindi
and English as Compulsorv/elec-
tive subjects or either of the two
as medium of examination and the
Other as a compulsory/elective
subjectat degree level, or Master's
degree of a recognized University
in any subject other thao Hindi/
English, with Hindi/English mediun
and English/ITindi as a compulsory/
clective subject or as medium of
cxanination at degree level, or
Bachelor’'s Degree of a recognized
University with Hindi and English
as compulsory/elective subject or
cither of the two as medium of ¢x-
amination aond (he otheras ¢ come-

.

[
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7

8

titne lo time, the crucial datefor

crucial date for detenmining the age

lirit shall be such extended closing
date).

4. Incase of recruitment made
through the Employment Ex-
change, the crucial date for
determining the age limit shall
be the last date up to which the
Employment Exchange js asked
to sponsor the names.

pulsory/clective subyjects or cither of
the two as medium of exarmination and
the other as a compulsory/elective
subject, plus arecognized Diploma/
certificate course in transiation from
Hindi to English and vice versa or 2
years experience of translation work
from Hindi to Englishand vice
versa in Central/ State Government
Offices, including Govemment of
India undertakings.

i1

12

By deputation/absorption or by direct
recniitment.

Deputation/absorption ;

From amongst Central Government employees holdings '—

(a) () analogous posts, or

(ii) posts in the pay scale of Rs. 4000-6000 or cqmvalem with 5 vears

regutar service in the grade, ot

(i) postsin the pay scale of Rs, 3050-4590 or equivalent with 13 vears of

service inthe grade, and

{b) possessing cducational and other qualifications laid down in the Column

upto 335 vears in accordance with
the instructions or orders issued
by the Central Government.

Note : 1. Relaxable for Schedueled
Castes/Scheduled  Tribes/Other
Backward Castes and certain other

pentry trade or its equivalent or
serving/Ex-servicemen belong-
ing 10 the trade of Carpenter and
Jointer of Army and equivalent
trades in Navy and Air Force,

& for direct recruits.
13 a
- Group *C’ Departmental Promotion Committee, Not applicable
consisting of :—
(13 Appointing Authority or his nominee —{Chairman
{2) Joint Director —Mcnber
(1) Deputy Director/Commi sstoned Officer
Uncennected with the Departmeni —Member
i 2 3 4 3 6
Carpenter. 2+ (2005) Generat Central Rs. 3050-75- Not-applicable Not applicable
Grade-1 *Subject to Service, Group “C°,  3950-80-45%)
variation Nern-Gazetted,
dependent Ministerial
on workload.
7 5 9 10
18- 23 ycars Persons having Industrial Train- Not 2 vears for dircctrecruits
Relaxable for Government servants ing Mstitute certificate inthe Car- applicable and re-employed cx-ser-

vicemen, No probation
pertod for transferees.

gh2 GF (s~ 3
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Categories as notified by the

Central Governtirent from time to

timne.

2. Relaxable cumolatively with any
other age relasation for Scheduted
Caste/Scheduied Tribe and other
Backward Castes.

3. Thecrucial date for determining
age limit shall be the closing date
forreceipt of the applications from
candidates in lidia (for candi-
dates residing abroad or in the
Andman and Nicobar Islands,
Lakshadweep and other areas for
which provision of extended closing
date has been specified by the
Govermment from timg to time, the
crucial date for determining the age
limit shall be such extended closing
dale).

4. lncase of recruitment made through
the Employment Exchange, the crucial
date for determining the age limit shall
be the last date up to which the Employ-
ment Exchange is asked to sponsor the
names. :

11

12

By absorption failing wlhich by depimation/
re-cinployment (for ex-servicemen)
failing both by direct recruitment,

Abserption : Persons working in similar/equivalent or higher grade in
other organisalions of Ministry of Defence and possessing the
qualifications as specified in Column 8.

For Ex-servicemen : Deputation/re-employment. The Armed Forces

personnel due to retire or who arc to be transferred to reserve within g

period of one vear and having requisite experience xund qualifications
prescribed shail also be considered. Such persons wonld be given deputation
terms upto the date on which they are due for release from the Armed
Forces: thereafter they may be continued on re-employment.

13 14

Group ‘O Departmental Promotion Committee, Not applicable
consisting of -

{1y Appointing Antherity or his nominee -—Chairman

2} Joint Direcior —Member

3} Deputy Director/Commissioned Officer

Unconnected with the Department —Member
1 2 3 4 3 6

Painter 1% (2003) Genetal Central Rs. 3050-75- Nat applicable Not applicable
Girade-111 *Subject o Service, Group "C7, 3950-80-4590

Non-Garetied,
Ministerial.

variation
dependent
v workload.
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7 8 g 10
18—23 years Persons having Industriat Train- Naot 2 years for direct recruits.
Relaxable for Government servants ing [nstitute certificate/Ex-trade applicable and re-emploved ex-
upto 35 years in accordance with apprentice/NCTVT inducted in servicemen. No probation
the instructions or orders issued the semi-skitled grade with two period for transferecs.

by the Centrat Government,

Note : 1. Relaxable for Schedueled
Castes/Scheduled  Tribes/Other
Backward Castes and certain other
categories as notified by the
Central Government from time to

nme.

2

Relaxable cumulatively with any

- other agc relaxation for Scheduled

Caste/Scheduled Tribe and Other
Backward castes.

The crucial date for determining
age limit shall be the closing date
for reeeipt of the applications from
candidates in India (for candi-
dates residing abroad or in the
Andaman and Nicobar Islands,
Lakshadweep and other areas for
which provision of extended closing
date has been specified by the
Governmcnt from time to time, the
crucial date for determining the age
limit shall be such extended closing
date}.

In case of recruitment made through
the Emptoyment Exchange, the crucial
date for determining the age limit shall
be last date up to which the Employ-
ment Exchange is asked to sponsor the
names.

years service in that grade, or
serving/ex-servicemen belong-
ing to the trades of Painter and
Painter and Decorator of Army
and equivalent trades in Navy
and Air Force.

11

12

By promotion failing which by absorption
[(ailing both deputation/re-employment
{{or ex-servicemen) failing all by direct
reCraitment.

Promotion : Group ‘D’ employees with minimum of three years service
in the gradc and after passing the prescribed irade test.

Absorption : Persons with [ndustrial Training Institate certificate/ex-trade
apprentices/NCTVT in the semi-skilled grade of Rs. 2650-4000, who have
rendered four ycars service in the grade in other organizations of Ministry
of Defence.

For Ex-servicemen : Deputation/re-employment. The Armed Forces
personnel dug to retire or who are to be transferred to reserve within a
period of one year and having requisite experience and qualifications
prescribed shall also be considered. Such persons would be given deputation
terms up to the date on which they are due for release froni the Armed
Forces . thereaficr they may be continued on re-employment. '
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Note : Where juniors who have completed their qualifving elipibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite quahifyving/cligibility
service by more than half of such gualifying/cligibility service or two vears
whicheveris less and have successfully completed the probation period for
promotion to the next higher grade along with their juniors who have already
compicted such qualifying/eligibility scrvice.

13 14

Group *C° Departmental Promotion Committee, Not applicable

consisting of :—

(1) Appointing Aunthority or his nomince —Chairman
(2) Joint Director —Member

(3} Depuaty Director/ Commissioned Officer
uncennected with the Department —Member
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